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Times News Service

MUSCAT: A new urban master 
plan and brand identity of Yiti, one 
of the largest integrated tourism 
developments in the Sultanate, 
was revealed on Sunday with a vi-
sion to transform the tourism and 
real estate sector in accordance 
with Oman Vision 2040.

The new project by Oman 
Tourism Development Company 
(Omran Group) sets a new model 
for urbanisation, as it connects 
and extends the city of Muscat, 
enriching its off erings and pos-

sibilities, through a multi-phased 
expansion approach.

11 million square metres
Spanning over 11 million square 
metres, the Yiti Development is 
a massive venture, strategically 
located overlooking the Sea of 
Oman. The development is de-
signed according to place-making 
principles that ensure the estab-
lishment of innovative standards 
in urban development and archi-
tecture, as well as the activation 

of valleys, plateaus and coasts that 
harmonise within the topography 
of the site.

The Yiti Development will be 
spread over four phases, off ering 
a wide range of opportunities for 
domestic and foreign direct in-
vestments (FDIs) alike. This four-
phased development approach 
takes into consideration the ac-
cessibility to infrastructure, con-
nection to main roads and ease of 
development as well as promotion 
of organic expansion.

Elaborating about the project, 
Hashil bin Obaid Al Mahrouqi, 
CEO of Omran said, “At Omran, 
we take immense pride in our 
developments. The Yiti Develop-
ment masterplan is an epitome of 
progression, embodying compo-
nents complementing each other, 
and based on a vision of balanced 
land use and urban design as key 
elements of its ethos. We have 
consciously created a develop-
ment plan that will be executed 
through holistic partnerships 

with world class expertise.

Opportunities for investors
“It is anticipated to create a mod-
ern integrated urban hub that sets 
new and improved urban plan-
ning standards for future develop-
ments in Oman and the region. 

“This integrated development 
in the Sultanate, brings with it 
multi-fold opportunities for po-
tential investors from across the 
region and the globe to be associ-
ated with it,” he further said. >A3
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HM RECEIVES THANKS CABLEE-CENSUS RECORDS ON DISPLAY
MUSCAT:  His Majesty Sultan Haitham Bin Tarik 
has received a cable of thanks from the Custodian of 
the Two Holy Mosques King Salman bin Abdulaziz 
Al Saud of Saudi Arabia in reply to His Majesty’s 
condolences cable to him on the death of Prince 
Saud Abdulrahman Abdulaziz Al Saud. In the cable, 
King Salman expressed his sincere appreciation 
for His Majesty’s heartfelt sympathies and 
sincere prayers, praying to Allah the Almighty 
to rest the bereaved’s soul in peace in paradise 
and protect His Majesty against all harm.-ONA

The National Museum in cooperation 
with the National Centre of Statistics 
and Information is exhibited the 
2020 e-Census Record of Population, 
Housing, and Establishments, with the 
signature of His Majesty Sultan Haitham 
Bin Tarik and fi rst recorded census of 
1993 showing the name of the late His 
Majesty Sultan Qaboos bin Said bin 
Taimour as the fi rst citizen whose data 
were taken in the census. >A4

Times News Service

MUSCAT: An agreement was 
signed for creating job opportuni-
ties for members of social secu-
rity families and limited income 
groups. The plan involves giving 
them training so that they become 
entrepreneurs and are able to 
compete and develop sustainable 
productive projects in the indus-
trial sector, and provide support 
to various government agencies 
to ensure their sustainability, and 
focus on future skills in the indus-
trial sector “Oman Vision 2040”.

The Ministry of Labour, the 
Ministry of Social Development, 
the Small and Medium Enter-
prises Development Authority 
and Oman Education & Training 
Investment Co. SAOG signed a 
cooperation agreement to train a 
number of job seekers from mem-
bers of social security and limited 
income families to enable them to 
establish productive projects in 
the industrial sector as small and 
medium enterprises.

Purpose
The purpose of this agreement 
is to establish small and medium 
companies in the industrial sector, 
to raise the percentage of indus-
trial indicators, and to encourage 

contribution to the GDP in the in-
dustrial sector, and focus on future 
skills in the industrial sector in 
line with the “Oman Vision 2040.”

The agreement was signed by 
Sayyid Salim bin Musallam Al 
Busaidi, Undersecretary of the 
Ministry of Labour for Human 
Resources Development, Sheikh 
Rashid bin Ahmed Al Shamsi, 
Undersecretary of the Ministry 
of Social Development, Qais bin 
Rashid Al Toubi, Vice President 
for the SMEs Development Au-
thority, and retired Major Gen-
eral Hassan bin Ihsan Nasib, 
Chairman of the Board of Direc-
tors of Oman Education & Training 
Investment Co. SAOG.

Sustainability
The role of the SMEs Develop-
ment Authority is to follow up the 
establishment and implementa-
tion of these projects to ensure 
their sustainability and contribute 
to their promotion and marketing.

In addition to periodic follow-
up of those in charge of these pro-
jects, it will also provide guidance 
and technical support necessary to 
enable them to establish eff ective 
small and medium enterprises in 
the industrial sector.

In addition to preparing an 
economic feasibility study, pro-

viding consultancy and guidance 
services, and providing the op-
portunity for incubation in busi-
ness incubators supervised by the 
Small and Medium Enterprises 
Development Authority, to form a 
strong base of small and medium 
enterprises that supply the local 
market with products and services 
and meet its needs.

Basic axes
The training programme that job 
seekers for this initiative will be 
involved in, which is off ered by 
Oman Education & Training In-
vestment Co., includes many basic 
axes for establishing and manag-
ing various projects, such as stra-
tegic planning, feasibility stud-
ies, project risk management and 
branding, in addition to vocational 
training that focuses on the pro-
ductive aspect of projects such as 
operational procedures. Calculat-
ing quantities, controlling quality, 
identifying equipment and devices 
used at work, and other axes that 
enable this category to establish 
sustainable production projects.

Oman Education & Training 
Investment Co. is keen to align its 
strategic directions with Oman 
Vision 2040, and the Sultanate’s 
readiness to enter the stage of 
knowledge and innovation.  >A5

A G R E E M E N T

OMAN
National cricket team 
leaves for Namibia

1
Oman Cricket has said 
that it is geared up for the 
9th Round of the Cricket 

World Cup (CWC) League 2 
Championships to be hosted 
in Namibia from November 
26 to December 6, 2021. Oman 
Cricket has announced the 
squad for the Namibia tour, with 
Zeeshan Maqsood leading the 
team. The Oman Cricket team 
left for the tour on November 14. 
The League is the qualifi cation 
pathway tournament towards 
2023 ICC Cricket World Cup in 
India. >A3

SPORTS
Mussanah all set for 
World Championships

2
Oman Sail is preparing 
to welcome a 148-strong 
fl eet representing 29 

countries when the 2021 49er, 
49er FX and Nacra World 
Championships gets underway 
in Mussanah on 16 November.  
Being held in Asia for the fi rst 
time, the regatta is the fi rst global 
sailing event after the Tokyo 
2020 Olympic Games and start 
of the campaign to qualify for the 
Paris 2024 Games.  >A8

MARKET
MSX establishes 
new department

3
A new department  called 
environmental, social 
and governance (ESG) 

and diversity and inclusion (DI) 
framework was announced by 
Muscat Stock Exchange (MSX) 
on Sunday. The exchange has 
also appointed Majida bint 
Sheikhan Al Mamari as the head 
of this initiative. The setting up 
of this section comes under the 
Exchange’s keenness to support 
good governance policies in the 
Sultanate. >B1

T O P  T H R E E  I N S I D E  S T O R I E S

A5Oman marks 50th 
anniversary of UN 
membership with 
commemorative stamp
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MUSCAT

Limited-income family youth to 

get managerial skills training

Oman and US review 

investment avenues

Times News Service

SOHAR: The Sultanate of 
Oman and the US reviewed 
investment opportunities as 
per the Free Trade Agreement 
(FTA) signed between the two 
countries.

Held at the Crown Plaza Ho-
tel Sohar, the event was attend-
ed by Eng. Ridha Juma Al Saleh, 
OCCI Chairman and offi  cials 
from the government and pri-
vate sectors in the governorate.

During the meeting, the Chief 
of the Political/Economic Sec-

tion at the US Embassy gave a 
presentation on the incentives 
off ered by the FTA between 
Oman and the US. 

On his turn, Chief Commer-
cial Offi  cer at the US Embassy 
touched on the horizons of the 
economic cooperation between 
the two countries. The meeting 
was organised by Oman Cham-
ber of Commerce and Indus-
try (OCCI), North Al Batinah 
branch, with the representa-
tives of the US Embassy in the 
Sultanate and business people 
in the governorate.

B I L A T E R A L  B U S I N E S S  T I E S

NEW URBAN MASTERPLAN, BRAND 
IDENTITY OF YITI PROJECT UNVEILED



 PRAYER
TIMINGS
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OMAN
Dhuhr .............................................11:56pm

Asr .....................................................3:05pm

Maghrib ........................................5:27pm

Isha...................................................6:40pm 

Fajr (Tomorrow) .................... 5:04am
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Sustainability is at the 

heart of Yiti project
Putting sustainability at the heart 
of its vision, the development’s 
master plan places a huge impor-
tance on the creation of a well-
balanced integrated mixed use 
residential and resort-oriented 
community that will include vari-
ous components, such as tourism, 
commercial and business spaces 
as well as residential areas, leisure 
and entertainment attractions, 
educational, and health facilities. 
The master plan envisions inclu-
sivity for the people through di-
verse and open-to-all public and 
community facilities.

“Guided by Oman Investment 
Authority’s direction in realis-
ing the ambitious goals of Oman 
Vision 2040 and supporting the 
delivery of the National Tourism 
Strategy, this iconic development 
will be a benchmark of Integrat-
ed Tourism Development in the 
country,” Al Mahrouqi said.

“The Yiti Development Master 
Plan is a multi-tiered, sustainable 
model that will continue to con-
tribute to the nation’s economy. 
The scale of the development will 
directly contribute to the socio-
economic development of the Sul-
tanate and position Yiti as a unique 
destination that off ers a mix of 
tourist, cultural and real estate of-
fering in the future,” he added.

With the Sultanate’s economic 
diversifi cation plans in full swing, 
the Yiti Development will play a 
pivotal role in increasing the tour-
ism sector’s contribution to the 
nation’s gross domestic product 
(GDP). With the backing of a re-
vered brand like Omran Group, it 
will also provide promising invest-
ment opportunities for interna-
tional investors which will inject 

fresh capital into the market by 
means of foreign direct invest-
ments. Local community develop-
ment will be a key focus enabling 
and providing ample business op-
portunities for local companies, 
small and medium enterprises 
(SMEs), giving them the exposure 
to work with global industry fi rms.

In line with Omran’s In-Country 
Value (ICV) programme, Yiti De-
velopment will generate direct and 
indirect employment opportuni-
ties for Omani youth and create 
sustainable commercial benefi ts 
for the Sultanate. 

In addition, it will stimulate the 
local market through the procure-
ment of local goods and services, 
enhancing the capabilities of the 
local workforce and increasing pro-
ductivity in the country.

Omran has been transforming 
the tourism and real-estate sector 
by leading the development of key 
tourism projects, integrated com-
plexes and unique destinations 
and forming strategic alliances 
with leading international institu-
tions to bring in foreign expertise 
in the local market. The uniquely 
positioned Yiti Development will 
make the most of Oman’s abun-
dant natural beauty to give a huge 
impetus to the tourism sector in 
Oman.

DEVELOPMENT

Oman cricket 
team leaves for 
Namibia tour

Times News Service

MUSCAT: Oman Cricket on Sun-
day announced that it is geared 
for the 9th Round of the Cricket 
World Cup (CWC) League 2 
Championships to be hosted in 
Namibia from November 26 to 
December 6, 2021.

Oman Cricket has announced 
the squad for the Namibia tour, 
with Zeeshan Maqsood leading 
the team. The Oman cricket team 
left for the tour on November 14, 
2021. The League is the qualifi -
cation pathway tournament to-

wards 2023 ICC Cricket World 
Cup in India.

Oman, UAE and Namibia will 
play a 50-over tri-series – in a 
round-robin group stage format, 
each pitted against the other 
twice. Oman is currently at the 
top of the points table, having 
played 18 games already in the 
League 2 competition.

The squad
The Oman squad for the CWC 
League 2 series includes: Zee-
shan Maqsood (Captain), Jatin-
der Singh, Khawar Ali, Aqib 

Ilyas, Mohammad Nadeem, 
Ayaan Khan, Suraj Kumar, 
Sandeep Goud, Nester Dhamba, 
Kaleemullah, Bilal Khan, Na-
seem Khushi, Fayyaz Butt and 
Kashyap Prajapati; Support Staff   
Duleep Mendis, Head Coach; 
Mazhar Khan, Assistant Coach; 
Zeeshan, Analyst; Evert, Trainer; 
Sean, Physio; Avishkar Salvi, Ex-
pert Coach Venkatpathy Raju.

Schedule of matches for Oman 
in Namibia: Oman vs Namibia 
– November 26, 2021, Oman vs 
Namibia – November 27, 2021, 
Oman vs UAE – November 29, 
2021, Oman vs UAE – December 
2, 2021, Oman vs Namibia – De-
cember 4, 2021, Oman vs UAE – 
December 6, 2021.

The schedule includes two 
pending matches of Oman against 
Namibia and UAE which were 
postponed in the last series due 
to the demise of Late Kanaksi Kh-
imji, former President of Oman 
Cricket.

Oman, UAE and Namibia will play a 50-over 

tri-series – in a round-robin group stage 

format - each pitted against the other twice
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MUSCAT: The National Museum 
in cooperation with the National 
Centre of Statistics and Informa-
tion exhibited the 2020 e-Census 
Record of Population, Housing, 
and Establishments, with the 
signature of His Majesty Sul-
tan Haitham Bin Tarik and fi rst 
recorded census of 1993 show-
ing the name of the late His Maj-
esty Sultan Qaboos bin Said bin 
Taimour as the fi rst citizen whose 
data were taken in the census.

The displayed Census Record 
of Population and Housing is the 
fi rst recorded census of the Gen-
eral Census of Population, Hous-
ing and Facilities in the year 1414 
AH/1993 CE. It was implemented 
by the General Secretariat of the 
Development Council, as the fi rst 
offi  cial census to be conducted in 
the Sultanate of Oman, showing 
the name of the late Sultan Qaboos 
bin Said as the fi rst citizen whose 
data are taken in the census, and 
one of the most important data in 
the register and handwritten:

Full name and tribe: Sultan Qa-
boos bin Said bin Taimour Al-Bu-
saidi. Age: 53 years. Street: Sohar 
City, Way: Bahjat al-Andhar

This came in implementation 
of Royal Decree No (87/88) issu-
ing the Statistical Law, and Royal 
Decree No (50/91) conducting the 
comprehensive census of popula-
tion, housing and establishments, 
where its procedures were com-
pleted and the actual count began 
in 1993 (Fourth Five-Year Plan).

From the initials, the late Sultan 
Qaboos bin Said insisted on the 
importance of the census in his 
Royal speech on 30th November 
1993 on the occasion of starting 
the census; “The deluxe version 
the results of the electronic cen-
sus of population, housing and 
establishments (1441 AH / 2020 
CE), were approved by His Maj-
esty Sultan Haitham Bin Tarik 
on 14th December 2020 during a 
meeting of His Majesty (may God 
protect him) with the Minister of 
Interior and the Chairman of the 
Supreme National Census Com-

mittee at Al Baraka Palace.
His Majesty the Sultan also 

voiced his appreciation for the Su-
preme National Committee of Elec-
tronic Census 2020 and its sub-
committees which, he said, exerted 
great eff orts to make the project a 
success. He also appreciated all gov-
ernment and private establish-
ments, and citizens and residents, 
for their cooperation and positive 
response to the census exercise. 

The latest census is the fourth 
of its kind in the Sultanate. It was 
characterised by the use of mod-
ern electronic methods and tech-
nologies in accordance with criti-
cal international standards and 
frameworks. The census refl ects 
positively on all scopes of sustain-
able development as an eff ective 
decision-making tool, and contrib-
utes to the overall planning of the 
Sultanate to achieve the national 
aims and priorities in accordance 
with Oman’s Vision 2040.

Jamal bin Hassan Al Moosawi, 
Secretary-General of the National 
Museum, said: “It is a great hon-
our that the National Museum 
exhibits the fi rst Census Record 
that has the name of the late Sul-
tan Qaboos bin Said, as well as 
the deluxe version of the Records 
of the last electronic census that 
His Majesty Sultan Haitham Bin 
Tarik approved it. His Majesty’s 
signature appears on its facade. 
The showcase of the two records 
came in the context of the coop-
eration between the National Mu-
seum and the National Centre for 
Statistics and Information, and 
an affi  rmation of the importance 
of the census, as it is a promising 
project that has always paved the 
way for plans and national strate-
gies that serve visions and ambi-
tions for a better future.

Dr. Khalifa bin Abdullah bin 
Hamad Al-Barwani, CEO of the 
National Centre for Statistics and 
Information, explained that the 
Sultanate carried out in its history 
four general censuses of popula-
tion, housing and establishments, 
which played a major role in pro-

viding fi ve-year plans, future vi-
sions and decision makers with 
correct and accurate data.

 In the 1993 census, which was 
the fi rst census in the history of 
the Sultanate, as a huge statisti-
cal process, it relied on the paper 
form that was designed based on 
the data requirements of govern-
ment institutions.

While for the second census, 
which was carried out in 2003, 
it was distinguished by the use 
of hand-held devices for the fi rst 
time in the census worldwide, as 
their use was limited to the Gov-
ernorate of Muscat, while the 
paper form was used in the rest 
of the governorates of the Sultan-
ate of Oman. In the third census, 
which was carried out in 2010, 
the Sultanate of Oman introduced 
the self-enumeration process by 
designing an electronic form on 
the Internet and fi lling it out by 
individuals who want to use this 
method. A call and quality con-
trol centre was also established 
at the counting stage with the 
aim of reaching the highest level 
of accuracy and comprehensive-

ness, by dealing with the data of 
families and individuals during 
the accounting stage, and in con-
junction with the process of data 
collection in the fi eld in which 
tablets were used.

He pointed out that the Sultan-
ate presented in the electronic 
census of population, housing and 
establishments of 2020 a pioneer-
ing model at the regional and inter-
national levels in the experience of 
moving from traditional censuses 
to administrative records within a 
short period. The results were ap-
proved and published in less than 
48 hours from the reference date, 
which was determined on 12 De-
cember 2020. In addition, all data 
related to population, housing and 
establishments were assigned on 
this date.

He indicated that despite the 
outbreak of the Coronavirus 
(Covid-19) pandemic in the world 
in 2020 and its social and eco-
nomic eff ects that lead countries 
to postpone their censuses, the 
Sultanate implemented it accord-
ing to the prepared programme.  
As a result, the international and 

regional organisations concerned 
with the statistical fi eld praised 
the statistical offi  ce in the Sultan-
ate for its success in implement-
ing the electronic census of 2020. 
That lead the Sultanate of Oman 
to become an international house 
of expertise.

He also explained that the 2020 
census was distinguished by link-
ing data electronically between 
various government and private 
agencies, directly and in real time, 
from the national administra-
tive records, which is technically 
known as the “registered census.”

He  concluded his speech by say-
ing: “The electronic census 2020 has 
created a large and sustainable cen-
tral statistical data system that links 
the various databases in government 
and private sectors, which will en-
able the implementation of a census 
of the population, housing and facili-
ties any time, with aleast human ef-
fort and at a limited fi nancial cost.”

The National Museum is the 
Oman’s fl agship cultural institu-
tion, showcasing the Sultanate’s 
cultural heritage from the earliest 
evidence of human settlement in 

the Omani Peninsula to present 
day through which we look for-
ward to our promising future. The 
Museum was established by Royal 
Decree 62/2013, issued on 16 Mu-
harram 1435 AH (corresponding 
to 20 November 2013 CE), as a 
legal entity with fi nancial and ad-
ministrative independence and 
the capacity to own, manage and 
dispose of tangible and intangible 
assets of Oman`s cultural heritage; 
in line with internationally recog-
nised experiences and standards 
in classifying ancient museums.

 The Museum aims to achieve 
its educational, cultural and 
humanitarian mission, by con-
solidating noble Omani values, 
activating belonging, and raising 
public awareness among citizens, 
residents and visitors, for Oman, 
its history, heritage and culture, 
and by developing their creative 
and intellectual abilities, especial-
ly In the areas of preserving evi-
dence, collectibles, and highlight-
ing the cultural dimensions of 
Oman; by employing and adopting 
the best practices and standards 
in the fi elds of museum sciences.
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NATIONAL MUSEUM EXHIBITS 
2020 E-CENSUS RECORD 

The National 

Museum exhibits 

the fi rst recorded 

census of 1993 

and the 2020 

e-Census Record of 

Population, Housing, 

and Establishments, 

with the signature 

of His Majesty 

Sultan Haitham 

Bin Tarik

 The Museum aims 

to achieve its 

educational, cultural and 

humanitarian mission, 

by consolidating noble 

Omani values, activating 

belonging, and raising 

public awareness 

among citizens, 

residents and visitors, 

for Oman
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Omani youth to learn skills 

for pioneering projects

The initiative to qualify and train 
members of social security fami-
lies comes to support the achieve-
ment of a set of national priorities 
and the objectives of Oman Vi-
sion 2040, such as empowering 
the neediest groups and achieving 
an eff ective partnership between 
the government sector, the pri-
vate sector and civil society in the 
areas of social development and 
sustainable economic diversifi ca-
tion based on technology, knowl-
edge and innovation, absorbing 
industrial revolutions and build-
ing national capacities for an at-
tractive labour market that keeps 
pace with knowledge and techni-
cal changes.

Sayyid Salim bin Musallam Al 
Busaidi, Undersecretary of the 

Ministry of Labour for Human 
Resources Development stated 
that this agreement comes to 
achieve one of the important pil-
lars of the Oman Vision 2040 re-
lated to people, enhance the value 
of production and work to achieve 
the indicators of the annual plan 
of the Ministry of Labour. 

The agreement also expresses 
the concept of government inte-

gration and strengthening part-
nership with the private sector.

Qais Al Toubi, Vice President 
for the SMEs Development Au-
thority, added that the agree-
ment comes to provide Omani 
youth with skills and practical 
experience to launch their pio-
neering projects according to a 
training programme designed 

to qualify and establish small 
and medium enterprises in the 
industrial sector. A set of interre-
lated training courses are aimed 
at building knowledge and prac-
tical aspects and technical skills 
compatible with the skills of 
the twenty-fi rst century and the 
techniques of the fourth indus-
trial revolution and the require-
ments of the labour market.

O M A N  V I S I O N  2 0 4 0
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MOST READ ON FACEBOOK

 O N  S O C I A L  M E D I A

34,959 REACH

MOST WATCHED VIDEO ON FACEBOOK

MOST VIEWED VIDEO ON INSTAGRAM

T TV 51st 
National Day 
Special: Unsung 
Heroes of Oman

The Video on Unsung Heroes for 51st 
National Day had 1,700 views and 
reached 8,600 people on Facebook.

The 
Morning 
Minute 
video

The Morning Minute video on 
Biden, Xi to hold summit had 954 
views and 48 likes on Instagram.

Boss texting 
post work 
hours is now 
illegal  in 
Portugal

A story on Portugal banning texts to employees beyond work 
hours reached 34,959 people and had 3,221 engagements on 
Facebook.

1,700 VIEWS

954 VIEWS

WHO affi  rms support to person with disabilities
Times News Service 

MUSCAT: The Ministry of 
Health (MoH) represented by the 
Disability Programmes Section 
(DPS) of the Department of Non-
Communicable Disease (NCD), in 
collaboration with the WHO of-
fi ce in Oman, carried out the level 
four and fi ve of the virtual sign 
language training programme on 
Sunday.  

The programme will continue 
until the end of December and is 
aimed at raising the communica-
tion level between people with 
hearing impairment and the med-
ical and allied medical personnel 

at the primary health care. 
Saleh Al Harbi, head of DPS 

highlighted the signifi cance 
of being knowledgeable about 

sign language for a member of 
institutions, especially service 
institutions, in order to facili-
tate dealing with this important 

group of society. 
Meanwhile, the WHO affi  rmed 

its continued support for the im-
plementation of programmes tar-
geting persons with disabilities in 
community, as they are essential 
in reducing barriers between per-
sons with disability and health-
care providers. 

The workshop aims at up-
grading the accessibility level of 
health services to persons with 
disabilities, particularly hearing-
impaired people, in addition to 
ensuring the equality of rights and 
responsibilities as per the Con-
vention on the Rights of Persons 
with Disabilities.

M I N I S T R Y  O F  H E A L T H

Sultanate marks 50th anniversary of UN 

membership with commemorative stamp

MUSCAT: The Foreign Minis-
try, in collaboration with Oman 
Post, launched a commemorative 
stamp to celebrate the 50th anni-
versary of the Sultanate of Oman’s 
membership in the United Na-
tions (UN).

Oman’s fl ag was raised at the 
United Nations headquarters in 
New York on 8 October 1971 as 
the 131st member state.

The new stamp was unveiled 
during a ceremony held at the 
Foreign Ministry here on Sun-
day under the patronage of His 
Highness Sayyid Kamil bin 

Fahad Al Said.
The event was attended by 

Sayyid Badr Hamad Al Busaidi, 
Foreign Minister, Eng. Said Ham-
oud Al Ma’awali, Minister of 
Transport, Communications and 
Information Technology, several 
undersecretaries and representa-
tives from the Foreign Ministry 
and Oman Post.

The stamp features a photo-
graph of the late His Highness  
Sayyid Tarik bin Taimour Al Said, 
delivering Oman’s fi rst speech on 
the occasion of its membership in 
the UN. — ONA

F O R E I G N  M I N I S T R Y  P R E M I S E S

Oman participates in GCC 

Interior Ministers’ meeting
MANAMA: The Sultanate of 
Oman, represented by the Min-
istry of Interior, took part here in 
the 38th meeting of GCC minis-
ters of interior on Sunday.

Oman’s delegation was headed 
by Sayyid Hamoud Faisal Al Bu-
saidi, Minister of Interior.

Dr. Naif Falah Al Hajraf, GCC 
Secretary-General said that the 
38th meeting laid emphasis on 
the importance of the joint Gulf 
Cooperation Council (GCC) ac-
tion in sustaining security and 
facing challenges.

The meeting also stressed the 
importance of enhancing mecha-
nisms of cooperation in the fi eld 
of cybersecurity and developing 
joint projects in combating crime 
and bolstering collective security, 
said Dr. Naif.

The meeting discussed a spec-

trum of topics, including the re-
ports submitted from specialised 
security committees to the minis-
ters of interior. It also covered the 
recommendations of the interior 
ministries’ undersecretaries.

Moreover, the meeting re-
viewed the eff orts of GCC secu-

rity offi  ces and the vital role they 
play, such as the GCC Criminal 
Information Centre to Combat 
Drugs in Doha, the GCC Emer-
gency Management Centre in Ku-
wait, the GCC POL in Abu Dhabi 
and the GCC Permanent Mission 
to Vienna. — ONA

I N  M A N A M A

Commander 
of RAO tours 
Dubai Airshow 

DUBAI: Maj. Gen Mattar Salim 
Al Balushi, Commander of the 
Royal Army of Oman (RAO) 
took part in the opening cer-
emony of Dubai Airshow 2021 
on Sunday.  RAO Commander 
was accompanied by senior 
RAO offi  cers while he toured 
the premises of the exhibition 
and viewed the latest technolo-
gies in the military and aviation 
fi elds. — ONA

R O Y A L  A R M Y  O F  O M A N
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No COVID-19 
test for 
children under 
fi ve travelling 
to India

NEW DELHI: Children under 
fi ve years of age are exempted 
from both pre-and-post-arrival 
testing upon arrival in India, 
according to the Ministry of 
Health and Family Welfare.

However, if they are found to 
be symptomatic for COVID-19 
on arrival or during the home 
quarantine period, they shall 
undergo testing and treatment 
as per protocols. “Children un-
der 5 years of age are exempted 
from both pre- and post-arriv-
al testing. However, if found 
symptomatic for COVID-19 
on arrival or during home 
quarantine period, they shall 
undergo testing and treated 
as per laid down protocol,” the 
Health Ministry guidelines on 
November 11.

The Health Ministry said that 
the guidelines for international 
arrivals in India have been re-
viewed in view of increasing 
vaccination coverage across the 
globe and the changing nature 
of the pandemic.

“The global trajectory of 
COVID-19 pandemic continues 
to decline with certain regional 
variations. The need to moni-
tor the continuously changing 
nature of virus and evolution of 
SARS-CoV-2 variants of con-
cern (VOCs) must still remain 
in focus,” the guideline said.

This standard operating 
procedure (SOP) shall be val-
id from November 12 (00.00 
hours IST) till further orders, 
the Ministry stated.

The revised guidelines also 
state that 15 days must have 
elapsed since the completion 
of the COVID-19 vaccination 
schedule.

On arrival, de-boarding 
should be done, ensuring physi-
cal distancing and thermal 
screening of all passengers is 
carried out by the health offi  -
cials present at the airport.

— ANI

 H E A L T H  M I N I S T R Y

US warns 
China over 
Taiwan 

WASHINGTON: The United 
States has warned China over its 
“military, diplomatic, and eco-
nomic pressure” on Taiwan, the 
State Department said, ahead 
of a widely awaited summit be-
tween the leaders. US Secretary 

of State Anthony Blinken re-
minded his Chinese counterpart 
Wang Yi of the “longstanding 
US interest in peace and stabil-
ity across the Taiwan Strait,” a 
statement said. 
     — DW

B I D E N - X I  M E E T I N G

World leaders fail to 

honour climate pledge

GLASGOW: At fi rst, negotia-
tors at the COP26 climate talks in 
Glasgow wanted a faster phase-
out of coal and fossil fuel subsi-
dies. Then they pushed for end-
ing “unabated” coal burning and 
“ineffi  cient” subsidies. A third 
draft suggested accelerating “ef-
forts toward” their phase-out.

By the time diplomats ham-
mered out a text they could all 
agree to, the term was downgrad-
ed to a “phase-down” the use of 
unabated coal.

The result of that semantic 
spat — watered down to levels 
well below what scientists say is 
needed to halt global warming to 
1.5 degrees Celsius (2.7 degrees 
Fahrenheit) above pre-industrial 
temperatures — was among the 
hardest-fought outcomes of two 
weeks of international negotia-
tions to stop the planet hurtling 
closer towards catastrophic 
changes in the climate.

But like many of the decisions 
coming out of the COP26 climate 
summit, the fi nal agreement has 
been widely slammed as weak 
and ineff ective.

Diplomats at COP26 agreed on 
Saturday evening to do more to 
fi ght climate change and help vul-
nerable countries. Working a full 
day past the scheduled end of the 
conference, negotiators thrashed 
out an agreement to submit bet-
ter plans next year to cut their 
emissions in 2030, fi nalised rules 
about trading emissions on car-

bon markets, and promised faster 
reductions in coal use and fossil 
fuel subsidies.

The fi nal document
But the fi nal document avoided 
uncomfortable questions about 
who should pay and how much.

Campaigners and analysts 
slammed the Glasgow Climate 
Pact for failing to make rich pol-
luters pay reparations for losses 
and damages brought about by 
extreme weather events that cli-
mate change has turbocharged.

Rich countries now plan to pay 
poorer ones $100 billion a year to 
green their economies and adapt 
to the eff ects of climate change 
by 2023, despite having promised 
and failed to do so by 2020. With 
international studies showing 
the costs of climate change run-
ning into the trillions, the sum 
of money is not enough to cover 
the costs of the transition and in-
cludes loans for which they will 
have to pay interest.

But China and India, the 
world’s biggest and third-biggest 
carbon polluters, respectively, 
as well as the globe’s top two 
coal-burning nations, pushed 
at the last minute to weaken a 
line about accelerating the coal 
phase-out in a move that an-
gered vulnerable countries on 
the frontlines of climate change. 
Rather than a phase-out of coal, 
India and China called for its use 
to be “phased-down.” — DW

C O P 2 6  S U M M I T
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DUBAI:  Mitchell Marsh and Da-
vid Warner played knocks of 77 
and 53 respectively as Australia 
lifted its maiden T20 World Cup 
title here at the Dubai Internation-
al Stadium on Sunday.

In the summit clash, Australia 
outclassed New Zealand by eight 
wickets with seven balls to spare 
while chasing a target of 173. 

Chasing 173, Australia got off  to 
a bad start as the side lost its skip-
per Aaron Finch (5) in the third 
over of the innings as he was sent 
back to the pavilion by Trent Boult. 
Mitchell Marsh joined David 
Warner in the middle and the duo 
took the team’s score to 43/1 after 
the end of the powerplay.

Warner took a special liking 
to Kiwi spinners Ish Sodhi and 
Mitchell Santner, and the left-
handed batter brought up his 
half-century in the 11th over of the 
innings. However, the introduc-

tion of Trent Boult paid dividend 
straight away as he clean bowled 
Warner (53) in the 13th over, re-
ducing Australia to 107/2.

Marsh continued with his car-
nage and he smashed Ish Sodhi for 
16 runs in the 14th over, bringing 
up his half-century and Australia 
needed just 48 runs to win from six 
overs. In the end, Marsh and Glenn 
Maxwell (28*) guided Australia 

home by eight wickets.
Earlier, Kane Williamson 

played a brilliant innings of 85 
runs as New Zealand posted 
172/4 against Australia Asked to 
bat fi rst, New Zealand openers 
Martin Guptill and Daryl Mitch-
ell put on 28 runs for the fi rst 
wicket, however, this partnership 
was broken by Josh Hazlewood in 
the fourth over as he sent Mitchell 

(11) back to the pavilion. After the 
end of the powerplay, New Zea-
land’s score read 32/1.

Kane Williamson and Guptill 
found the going tough as Austral-
ia bowlers managed to maintain 
a stranglehold over them in the 
middle overs. However, in the 11th 
over, Williamson changed the tem-
po of the innings as he smashed 
Mitchell Starc for 19 runs. But in 

the very next over, Adam Zampa 
dismissed Guptill (28), reducing 
New Zealand to 76/2.

Williamson smashed two back-
to-back sixes off  Glenn Maxwell 
and he brought up his half-century 
in the 13th over of the innings. The 
Kiwi skipper decided to go after 
Starc and in the 16th over bowled 
by the left-arm seamer, William-
son managed to score 22 runs, and 

New Zealand was looking in fi rm 
control at 136/2. Glenn Phillips 
departed after playing a 16-run 
knock and in the same over, Hazle-
wood dismissed Williamson (85), 
pegging New Zealand back. In the 
fi nal two overs, the Kiwis managed 
to add 23 more runs, taking the 
score past the 170-run mark.

Brief Scores: New Zealand 
172/4 (Kane Williamson 85, Mar-
tin Guptill 28; Josh Hazlewood 
3-16) vs Australia 173/2 (Mitch-
ell Marsh 77*, David Warner 53; 
Trent Boult 2-18). 

Warner becomes most run 
scorer for his country in 
T20 World Cup
Australia batter David Warner 
on Sunday became the highest 
run-scorer for his side in T20 
World Cup.

The opener achieved this feat 
against New Zealand during the fi -
nal clash of the T20 World Cup on 
Sunday evening at the Dubai Inter-
national Stadium. 

Warner played an amazing 
knock of 53 runs against New Zea-
land and brought his T20 World 
Cup 2021 total to 289. Earlier, this 
position was held by Matthew 
Hayden for scoring 265 runs dur-
ing the 2007 T20 World Cup, fol-
lowed by Shane Watson with 249 
runs in the 2012 T20 World Cup.

David Warner also became the 
second-highest run-scorer of the 
ongoing T20 World Cup. Pakistan 
skipper Babar Azam is the leading 
run-scorer with 303 runs. -ANI

Australia outclassed 

New Zealand by eight 

wickets with seven 

balls to spare while 

chasing a target 

of 173

Marsh, Warner star as Australia 
defeat Kiwis to lift T20 WC title

Pakistan team moving forward 

with more confi dence despite 

loss in the semi-fi nals: Mushtaq

DUBAI: Former Pakistan spin-
ner Saqlain Mushtaq feels the 
team is moving forward with 
confi dence despite the loss in the 
semi-fi nals of the T20 World Cup.

Matthew Wade and Marcus 
Stoinis produced a brilliant part-
nership to carry Australia to a 
stunning fi ve-wicket victory over 
Pakistan on Thursday. Pakistan 
had not lost a game in the Group 
stage but faced a defeat at the 
hands of Australia in the semis. 
But Mushtaq said the Pakistan 
team is moving forward with a lot 
of confi dence.

“Proud of my Boys, Some ex-
ceptional cricket played. The boys 
performed fantastically well from 
day1. Pakistan cricket is moving 
forward with more unity & con-
fi dence. An overall great achieve-
ment in W/C.Team spirit high 
moving forward to the next tour-
nament. Keep supporting us in 
your Prayers,” Mushtaq tweeted.

Meanwhile, the Pakistan T20 
squad arrived in Dhaka on Satur-
day for the T20I series starting 
from November 19.

The teams also face off  in a 
two-Test series of the 2021-
2023 ICC World Test Champi-
onship. The fi rst Test starts at 

the Zahur Ahmed Chowdhury 
Stadium (ZACS) in Chattogram 
on November 26 while the sec-
ond Test commences at the SB-
NCS on December 4.
Pakistan T20 Squad: Babar 
Azam (captain), Shadab Khan, 
Asif Ali, Fakhar Zaman, Haider 
Ali, Haris Rauf, Hasan Ali, If-
tikhar Ahmed, Imad Wasim, 
Khushdil Shah, Mohammad 

Nawaz, Moha mmad Rizwan, 
Mohammad Wasim Jnr, Sarfaraz 
Ahmed, Shaheen Shah Afridi, 
Shahnawaz Dahani, Shoaib Ma-
lik, Usman Qadir.

Pakistan squad for the two 
Tests, which will be played from 
November 26-30 and December 
4-8 in Chittagong and Dhaka, re-
spectively will be announced in 
due course. — ANI

T 2 0  W O R L D  C U P

Pakistan’s Hasan Ali 

pens heartfelt note

DUBAI: Pakistan bowler Hasan 
Ali on Friday issued a statement 
for the fi rst time since the Men 
in Green’s semi-fi nal defeat in 
the T20 World Cup 2021 against 
Australia.

Hasan Ali was one of the main 
talking points in Pakistan’s fi ve-
wicket defeat against the Aus-
sies. In the penultimate over of 
the match which later turned out 
to be the fi nal over, Ali dropped 
the catch of Australia batter Mat-
thew Wade, who then smashed 
three sixes in three balls to win 
the match for his team. Ali took 
to Twitter and wrote: “I know you 
all are upset because my perfor-

mance didn’t meet your expecta-
tions from me but not more dis-
appointed than me. Don’t change 
your expectations from me. I 
want to serve Pakistan cricket 
at the highest level possible, so 
back to hard work. This patch 
will make me stronger so Alhu-
mudilah. Thank you for all the 
messages.”

In the second semi-fi nal, when 
David Warner and Maxwell fell 
in successive overs from Shadab 
Khan, the chase of 177 seemed a 
distanced dream but Stoinis and 
Wade had other ideas as they put 
on 81 in 7.4 overs.

— ANI

S E M I - F I N A L  D E F E A T

ICC may pick 
US to host 
2024 T20 
World Cup

SYDNEY: United States may 
emerge as a potential host for the 
2024 T20 World Cup as a stepping 
stone to help cricket be included in 
the 2028 Los Angeles Olympics.

As per a report in Sydney Morn-
ing Herald, the International 
Cricket Council (ICC) is expected 
to award a joint bid by USA Crick-
et and Cricket West Indies (CWI) 
to host the 2024 T20 World Cup. 
If this indeed happens, then it 
would be the fi rst global tourna-
ment that will not be hosted by 
either India, England or Australia 
since the 2014 T20 World Cup in 
Bangladesh.

Olympic Games
The decision to give US a right to 
host 2024 T20 World Cup will 
also help the game’s eff orts to be 
included in the Olympic Games, 
starting with Los Angeles in 
2028 and following up with Bris-
bane in 2032.

India’s Olympic Association 
(IOA) has also indicated it will 
try to put forward a bid to host the 
2036 Games. So, if cricket is in-
cluded in 2028 LA Olympics, then 
the longevity of the sport in the 
mega event will be ensured. 

— ANI

P O T E N T I A L  H O S T

PROUD OF MY BOYS: The Pakistan T20 squad arrived in Dhaka on 

Saturday for the T20I series starting from November 19. — ANI

GOOD KNOCKS: Marsh and Glenn Maxwell (28*) guided Australia home by eight wickets.
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Great honour to follow Murali, Sangakkara, 

says Jayawardene on ICC Hall of Fame
NEW DELHI: Former Sri Lanka 
skipper Mahela Jayawardene said 
being inducted into the prestig-
ious ICC Cricket Hall of Fame 
is a “great honour” for him as he 
follows the footsteps of Muttiah 
Muralitharan and Kumar Sang-
akkara.

Jayawardene along with Janette 
Brittin and Shaun Pollock were 
announced as the newest induct-
ees into the prestigious ICC Crick-
et Hall of Fame. These legends will 
be formally inducted by fellow 
ICC Hall of Famer, Sir Clive Lloyd 
at the much-anticipated fi nal be-
tween New Zealand and Australia 
on Sunday before the game gets 
underway at the Dubai Interna-
tional Stadium.

“Thanks everyone for wishes. 
Great honour to follow Murali and 

Sanga. Would not have been pos-
sible without support of family, 
friends, team-mates, coaches and 
especially Sri Lankan cricket fans 
whose support was always amaz-
ing. @ICC #HallOfFame,” Jaya-
wardene tweeted.

The ICC Cricket Hall of Fame 
recognises the achievements 
of the legends of the game from 
cricket’s long and illustrious histo-
ry. 106 players have been inducted 
since its launch in 2009, with Brit-
tin, Jayawardena and Pollock as 
the latest inductees celebrated.

Mahela Jayawardena retired 
as one of Sri Lanka’s greatest ever 
players, a key member of the team 
that won the ICC men’s T20 World 
Cup in 2014 and reached four oth-
er major ICC fi nals. 

-ANI

P R E S T I G I O U S  I N D U C T I O N

HONOUR: Jayawardene along with Janette Brittin and Shaun 

Pollock were announced as the newest inductees into the 

prestigious ICC Cricket Hall of Fame. 

Belgium 
seal Qatar 
2022 World 
Cup berth 

BRUSSELS: World number 
one side Belgium sealed pro-
gression to the 2022 World 
Cup in Qatar with victory over 
Estonia.

Roberto Martinez’s men 
face Wales in their fi nal group 
game, but went through with a 
game to spare.

Crystal Palace striker Chris-
tian Benteke tapped in on 11 
minutes after Estonia goalkeep-
er Matvei Igonen spilled Yan-
nick Carrasco’s low cross.

Carrasco smashed a stunning 
25-yard drive into the top cor-
ner and Thorgan Hazard curled 
in a delightful third.

Erik Sorga had pulled Estonia 
back to 2-1 but the visitors were 
thoroughly outclassed and 
were fortunate not to concede 
more goals.

Benteke headed against the 
post after scoring and Kevin de 
Bruyne saw a free-kick superbly 
tipped onto the post by goal-
keeper Igonen.

Wales had already secured 
their play-off  spot by winning 
their Nations League group 
last year and moved up to sec-
ond in World Cup qualifying 
Group E with a convincing 5-1 
win over Belarus, BBC sports 
reported. -ONA

B E A T  E S T O N I A

Mbappe scores four as 

France qualify for Qatar

PARIS: Kylian Mbappe scored 
his fi rst hat-trick for France as 
the reigning world champions 
secured their place at next year’s 
World Cup in Qatar in style by 
thrashing Kazakhstan.

Mbappe got four of the eight 
goals, with the striker’s fi rst 
three coming in the opening 30 
minutes.

He completed the rout with a 
late fourth. Karim Benzema got 
two after the break. Adrien Rabi-
ot and Antoine Griezmann, with 
a penalty, were the other scorers.

Mbappe’s hat-trick was the 
fi rst by a France player in a 
competitive international since 
Dominique Rocheteau in 1985. 
His fi rst came in the sixth minute 
when he turned in an early cut-
back before he fi nished a Kings-

ley Coman cross from close range 
and headed in a third.

Victory guarantees France 
will top Group D as they have 
15 points, four clear of second-
place Finland with one game re-
maining. -ONA

W O R L D  C U P

Sailors ready for start of World 
Championships in Mussanah

Times News Service

MUSCAT: Oman Sail is prepar-
ing to welcome a 148-strong fl eet 
representing 29 countries when 
the 2021 49er, 49er FX and Nacra 
World Championships gets under-
way in Mussanah on 16 November.  

Being held in Asia for the fi rst time 
in history, the regatta is the fi rst 
global sailing event after the Tokyo 
2020 Olympic Games and the start 
of the campaign to qualify for the 
Paris 2024 Games. 

The championship will run from 
16–21 November 2021 at the Bar-

celo Mussanah Resort, adding to 
Oman’s reputation as a world class 
host and premier sailing nation.

The fl eet includes Olympians, 
promising young sailors, high-
performance doubles sailors and 
members of Oman’s national team, 
all looking to start their 2024 

Olympic campaign in good form.
Amongst the Nacra 17 fl eet are 

2019 World Champions, Maelle 
Frascari and Vittorio Bissaro 
(ITA) and 2021 silver medallists 
John Gimson and Anna Burnet 
(GBR). 

The 49er FX class will see gold 

medallists Martine Graeland Ka-
hena Kunze (BRA) and European 
champions Emma Siewers and 
Odilevan Aanholt (NED) taking 
part, whereas in 49er class, Olym-
pians Łukasz Przybytek and Pawel 
Kolodzinski (POL), Benjamin 
Bildstein and David Hussl (AUT), 
and former world number 1 James 
Peters and Fynn Sterritt (GBR) 
will be competing. 

Ben Remocker, 49er Class Man-
ager, said, “In this shortened cycle 
ahead of the Paris 2024 Games, 
every regatta is important. With 
such a strong and varied fl eet, 
the competition should be fi erce 
throughout the week. Oman is an 
ideal host venue, and a great choice 
for the fi rst 49er, 49er FX and Na-
cra the World Championships to 
be held within Asia. On behalf of 
the Class, I wish all of the competi-
tors the very best of luck as they 
take the fi rst steps on the road to 
Paris 2024.” 

Dr Khamis Al Jabri, Oman Sail 
CEO, said, “Hosting the 2021 
49er, 49er FX, and Nacra 17 World 
Championships is a great honour 
for Oman Sail and the Sultanate 
of Oman. We look forward to wel-

coming the sailors, coaches and 
supporters to Mussanah for what 
promises to be an excellent dis-
play of competitive sailing across 
all classes. The Sultanate of Oman 
has become the focus of sailing 
during the winter season and the 
competitors can look forward to 
ideal conditions, gentle breezes 
and the world class facilities that 
have become synonymous with 
sport in this country.”

He added, “Hosting high pro-
fi le events such as this improves 
our standing within international 
sailing and provides an opportu-
nity for local businesses to off er 
an authentic experience to visit-
ing sailors while also delivering 
positive economic benefi ts to the 
community. It is our hope that the 
visiting sailors take this oppor-
tunity to explore the Sultanate of 
Oman and get to know this won-
derful country.”

As with past championships, 
Oman Sail and the 49er and Na-
cra 17 Class will focus on the en-
vironment by minimising waste, 
promoting recycling and aiming to 
leave the sea in a better condition 
than before the regatta. 

Being held in Asia 

for the fi rst time in 

history, the regatta is 

the fi rst global sailing 

event after the Tokyo 

2020 Olympic Games 

and the start of the 

campaign to qualify 

for the Paris 2024
PROMISING TEAM: The fl eet includes Olympians, promising young sailors, high-performance doubles 

sailors and members of Oman’s national team, all looking to start their 2024 Olympic campaign. 
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UNIQUE MEDICAL SOLUTION
In a bid to drastically simplify and 
improve access to health insurance 
for companies operating in the UAE 
and across the Middle East, Oman 
Insurance Company (OIC) has 
launched its Regional Insurance 
Medical Solution.

MSX INDEX ENDS LOWER
The MSX index closed at 4,000.93 points, 
down 0.27 per cent from the previous 
close. The Sharia Index ended down by 
0.43 per cent at 544.84 points. Aman 
REIT Fund was the top gainer, up by 4.21 
per cent, while Voltamp Energy, down 
3.28 per cent, was the top loser. 

Toyota partners 

with 4 Japanese 

vehicle makers 

to develop 

alternative fuels

OKAYAMA: Toyota Motor Corp 
said on Saturday it will partner 
with four other Japanese vehicle 
makers to explore the viability of 
alternative green fuels for inter-
nal combustion engine cars, in-
cluding hydrogen and synthetic 
fuels derived from biomass.

The companies, which in ad-
dition to Toyota include Mazda 
Motor Corp, Subaru Corp, 
Yamaha Motor and Kawasaki 
Heavy Industries, announced a 
race track in Okayama, western 
Japan, where Toyota is racing a 
hydrogen car.

The hydrogen race car is be-
ing driven by Toyota chief ex-
ecutive Akio Toyoda along with 
other Toyota drivers.

As nations tighten environ-
mental regulations to cut car-
bon emissions, automakers in-
cluding Toyota, are ramping up 
the production of EVs. -BNA

G R E E N  F U E L S

MSX establishes new department

Times News Service

MUSCAT: A new department un-
der the name of environmental, 
social and governance (ESG) and 
diversity and inclusion (DI) frame-
work was announced by Muscat 
Stock Exchange (MSX) on Sunday.

The exchange has also appointed 
Majida bint Sheikhan Al Mamari as 
the head of this initiative.

The setting up of this section 
comes under the exchange’s keen-

ness to support good governance 
policies in the Sultanate as well as 
to keep pace with global best prac-
tices and to achieve sustainable 
growth in the capital market sector.

Speaking on this occasion, Mo-
hammed bin Mahfoud Al Ardhi, 
Chairman of MSX board of direc-
tors (BoD), stated that the board 
has signifi ed the importance of 

ESG and D&I in the strategic plan-
ning of Exchanges development. 
Especially during the time where 
global sustainability initiatives and 
events such as COP26 have brought 

environmental sustainability and 
inclusive corporate policies to the 
forefront of global business practice.

He pointed out that, “ESG goes 
beyond standard corporate social 

responsibility (CSR) measures and 
takes into account a long-term sus-
tainable view on environmental, so-
cial and governance issues. At MSX, 
we believe in sustainable business 
growth and ethical deployment of 
capital, which in turn refl ects into 
increased investor confi dence, and 
improved profi tability.”

Al Ardhi further stated that 
this initiative comes under MSX’s 
dedicated eff orts to improve mar-
ket transparency in disclosures 
and include market participants in 
endeavours such as environmental 
and social governance.

“As today’s investor is focused 
more than ever on sustainabil-
ity factors in their investment deci-
sions and the exchange is commit-
ted to harmonising the principles of 
investment with the investors’ sus-
tainability goals from a more diverse 
and inclusive platform,” he added.

MSX has adopted ESG as a best 
practice in line with the UN Prin-
ciples for Responsible Investment 
(PRI) that are dedicated to promot-
ing environmental and social re-
sponsibility among world investors.

According to UN PRI Standards, 
ESG in investments is evolving 
from a risk management practice 
to a driver of innovation and new 
opportunities that create long-
term value to business and society, 
a journey MSX happily embarks 
upon with the promise to create a 
sustainable impact on its invest-
ment value chain.

Muscat Stock 

Exchange (MSX) 

said that ESG goes 

beyond standard 

CSR measures 

and takes into 

account a long-term 

sustainable view on 

environmental, social 

and governance 

issues

GLOBAL BEST PRACTICES: The setting up of this section comes under the exchange’s keenness to support good governance policies in 

the Sultanate as well as to keep pace with global best practices and to achieve sustainable growth in the capital market sector. – File photo

Credit extended by ODCs in Oman 
grew by 4.9% to OMR27.7 billion
MUSCAT: The total outstanding 
credit extended by other deposi-
tory corporations (ODCs) grew by 
4.9 per cent to OMR27.7 billion at 
the end of September 2021, while 
credit to the private sector dem-
onstrated a moderate increase of 
2.6 per cent year-on-year (Y-o-Y) 
to reach OMR23.4 billion, as per 
the preliminary data released by 
National Centre for Statistics and 
Information (NCSI). The ODCs 
consist of conventional and Islamic 
banks in Oman.

The nominal GDP showed an in-
crease of 10.1 per cent over the fi rst 
half of 2021 over the same period of 
2020. The expansion was driven by 
an increase in output of the hydro-
carbon sector by 8.7 per cent and 
the non-hydrocarbon sector by 
11.1 per cent. The Omani oil aver-
age price during January-Septem-
ber 2021 at $60.9 per barrel was 
higher by 45.1 per cent than that in 
Jan-September 2020.

The average daily oil production 
at 961.300 barrels during January-
September 2021 increased by 0.9 
per cent. Oman’s average Con-
sumer Price Index (CPI) showed a 
y-o-y infl ation of 0.9 per cent dur-
ing the period January-September 
2021. The non-fi nancial corporate 

sector received the highest share 
of the total private sector credit, 
over 46.4 per cent, followed by the 
household sector accounted for 
45.2, at the end-September 2021. 
The share of fi nancial corporations 
was 4.9 per cent and other sectors 
received the remaining 3.5 per cent 

of the total private sector credit as 
of the end of September 2021.

Total deposits held with ODCs 
registered a Y-o-Y growth of 2.7 per 
cent to reach OMR25.0 billion at 
the end of September 2021. Total 
private sector deposits increased 
by 5.2 per cent to OMR17.2 billion. 

In terms of the sector-wise com-
position of private sector deposits, 
the biggest share goes to household 
deposits at 51.5 per cent, followed 
by non-fi nancial corporations at 
32.4 per cent, fi nancial corpora-
tions at 13.7 per cent and the other 
sectors at 2.4 per cent. -ONA

N C S I  D A T A

NOMINAL GDP: The nominal GDP showed an increase of 10.1 per cent over the fi rst half of 2021 over 

the same period of 2020. – File picture

Survey explores fraud 

risks due to impact of 

coronavirus pandemic

DUBAI: Deloitte launched the 
Middle East Fraud Survey report, 
illustrating how organisations 
across the region have been af-
fected by fraud during the COV-
ID-19 pandemic. 

Over 100 anonymous respond-
ents from a wide spectrum of 
industries in both the public and 
private sectors participated in 
the digital questionnaire. The 
Deloitte survey explores the ex-
tent and various types of fraud, 
the impact of the global pandem-
ic on fraud risks due to changes 
in the business environment and 
measures being taken to prevent, 
detect and respond to fraud.

“When the fi ndings were com-
pared to a similar survey con-
ducted by Deloitte Middle East 
in 2010, there has been a change 
in the most prevalent types of 
fraud over the last decade. Theft 
of physical assets and misuse of 
information were the most press-
ing concerns in 2010 compared 
to the threat of new-age technol-
ogy fraud such as cyber-crime 
and fi nancial misreporting today. 
More than two-thirds of the re-
spondents felt that the current 

business and economic disrup-
tions could increase fraud risk in 
their organisations over the next 
two years,” said Collin Keeney, 
Partner, Financial Advisory, De-
loitte Middle East.

The survey indicates that 48% 
of participants have witnessed 
more fraudulent incidents this 
year compared to earlier years, 
and 35 per cent felt it has in-
creased since the start of the 
COVID-19 pandemic. 

The top factors in the current 
business environment contrib-
uting to fraud were identifi ed as 
dependency on technology and 
remote working.

Responses indicate that pro-
active awareness campaigns and 
training for employees on emerg-
ing fraud risks resulted in the re-
duction of fraud. 

However, more than 50 per 
cent of respondents highlighted 
that there is a limited under-
standing of emerging fraud risks 
in their organisations. These or-
ganisations often place reliance 
on traditional techniques, static 
data, and irregular modifi cation 
of a framework.

D U R I N G  C O V I D - 1 9  P A N D E M I C



B2    

MARKET
M O N DAY,  N OV E M B E R  1 5,  2 0 2 1

MSX index 
ends lower

MUSCAT: The MSX index closed 
at 4,000.93 points, down 0.27 per 
cent from the previous close. The 
Sharia Index ended down by 0.43 
per cent at 544.84 points. 

Aman REIT Fund was the top 
gainer, up by 4.21 per cent, while 
Voltamp Energy, down 3.28 per 
cent, was the top loser. Shares of 
Sohar International Bank was 
the most active in terms of the 
number of shares traded while Al 
Anwar Ceramics were the most 
active in terms of turnover.

A total number of 345 trades 
were executed during the day’s 
trading session, generating 
a turnover of OMR1.27 mil-
lion, with more than 5.4 million 
shares changing hands. Out of 
32 traded securities, 1 advanced, 
13 declined and 18 remained un-
changed. At the session close, 
GCC and Arab investors were net 

sellers for OMR200,000 while lo-
cal investors were net buyers for 
OMR124,000 followed by foreign 
investors for OMR75,000 worth 
of shares.

Financial Index closed at 
6,346.42 points, down 0.13 per cent. 
There were no gainers. Al Omaniya 
Financial Services, Al Madina 
Takaful, and Ominvest were down 
1.67 per cent, 1.03 per cent, and 
0.64 per cent respectively.

Industrial Index closed at 
6,112.93 points, down 0.56 per cent. 
There were no gainers. Voltamp 
Energy, National Aluminium, Al 
Maha Ceramics, Al Anwar Ceram-
ics, and Galfar Engineering were 
down 3.28 per cent, 2.01 per cent, 
1.96 per cent, 1.49 per cent and 1.30 
per cent respectively.

Services Index down by 0.63 
per cent before closing at 1,626.18 
points. — United Securities

Aman REIT Fund was the top gainer, up by 

4.21 per cent, while Voltamp Energy, down 

3.28 per cent, was the top loser

MUSCAT
STOCK
EXCHANGE

SHARE PRICE BULLETIN FOR SUNDAY, NOVEMBER 14

REGULAR MARKET .........................................................................................................................................................................................................................................................................................................
OM0000001087 ............  OMAN UNITED INSUR .................................................. 500 ...................163........................ 1 ........... 0.326 ........... 0.326 ...........0.326........... 0.334 .............0.334 ........... 0.000 .............0.000 ................0.326..............0.302...................0.326 ............... 0.100 ..... 33,400,000
OM0000001160 ............  NATIONAL GAS ...........................................................22,965 ...............3,077........................3 ............0.134 ........... 0.134 ...........0.134 ........... 0.134 ............. 0.134............ 0.000 .............0.000 ................0.134 ..............0.128...................0.133 ................ 0.100 ......11,390,000
OM0000002440 ...........  AL SHARQIA INV. ......................................................  160,200 ............14,193......................18 ........... 0.089 ........... 0.089 ...........0.088........... 0.089 .............0.089 ........... 0.000 .............0.000 ................0.088 ..............0.087...................0.092 ............... 0.100 ........ 8,010,000
OM0000002796 ...........  BANK MUSCAT .......................................................... 127,736 .............61,579......................13 ........... 0.484 ........... 0.488 ...........0.480........... 0.482 .............0.482 ........... 0.000 .............0.000 ................0.484..............0.480...................0.484 ............... 0.100 1,722,896,850
OM0000003000 ...........  Al MAHA MARKTING.................................................. 1,207 ...................816........................ 1 ............0.676 ........... 0.676 ...........0.676 ........... 0.680 .............0.680 ........... 0.000 .............0.000 ................0.676 ..............0.676...................0.000 ............... 0.100 .....46,920,000
OM0000003026 ...........  OMAN TELECOM...................................................... 171,725 .......... 126,390..................... 23 ............0.736 ........... 0.736 ...........0.736 ........... 0.736 ............. 0.736............ 0.000 .............0.000 ................0.736 .............. 0.736...................0.736 ................ 0.100 ...552,000,000
OM0000003398 ...........  SOHAR INT. BANK ....................................................  1,522,019 ...... 158,290..................... 29 ............0.104 ........... 0.104 ...........0.104 ........... 0.104 .............0.104 ........... 0.000 .............0.000 ................0.104 ..............0.100...................0.104................ 0.100 ....310,966,478
OM0000001533 ............  OMINVEST ...................................................................  753,380 .........233,002..................... 48 ............0.310 ........... 0.310 ...........0.308........... 0.310 ............. 0.312............-0.002 ........... -0.641 ...............0.308..............0.308...................0.308 ............... 0.100 ...250,409,422
OM0000001418 ............  RAYSUT CEMENT ......................................................55,038 .............13,099......................11 ........... 0.238 ........... 0.238 ...........0.238........... 0.238 .............0.240 ...........-0.002 ........... -0.833 ...............0.238 ..............0.238...................0.260 ............... 0.100 ..... 47,600,000
OM0000003968 ...........  OOREDOO .....................................................................  127,083 .............45,221......................11 ........... 0.358 ........... 0.358 ...........0.354........... 0.356 .............0.360 ...........-0.004 ............ -1.111 ................0.354 ..............0.350...................0.354................ 0.100 .... 231,736,146
OM0000002168 ............  AL ANWAR  CERAMIC ............................................  714,400 ......... 284,415..................... 52 ........... 0.400 ...........0.400 ...........0.396 ........... 0.398 .............0.404 ...........-0.006 ............-1.485................0.398 ..............0.396...................0.398................ 0.100 ......87,560,000
OM0000002077 ...........  AL OMANIYA FIN.S ..................................................  350,000 ........... 41,250........................4 ............0.118 ........... 0.118............ 0.117 ............0.118 .............0.120 ...........-0.002 ............-1.667................ 0.117 ...............0.117................... 0.117 ................ 0.100 ..... 34,448,350
OM0000003224 ...........  RENAISSANCE SER. ..................................................63,000 .............27,555........................9 ........... 0.420 ...........0.440 ...........0.420........... 0.438 .............0.446 ...........-0.008 ............-1.794 ................0.436 ..............0.436...................0.436................ 0.100 ....103,547,580
OM0000005005 ...........  ALMAHA CERAMICS ................................................ 49,795 ............ 24,898........................9 ........... 0.500 ...........0.500 ...........0.500........... 0.500 ............. 0.510............-0.010 ............-1.961 ................0.500..............0.492...................0.500 ............... 0.100 ..... 27,500,000
OM0000001525 ............  OMAN INVST& FIN. .................................................  457,000 ........... 63,066......................15 ............0.138 ........... 0.138 ...........0.138 ............0.138 ............. 0.142 ...........-0.004 ........... -2.817................0.138 .............. 0.138...................0.138 ................ 0.100 ..... 32,706,000
Total ..................................15 .........................................................................................  4,576,048 ... 1,097,014...................247

ISIN ...................................................SECURITY NAME ...................................................................................................VOLUME ............... TURNOVER .................... TRADES ............ OPEN PRICE .............. HIGH .....................LOW ................ CLOSE PR. ............PREV. CLOSE............ DIFF (RO) .................. DIFF % ...................... LAST PR ................ LAST BID ..................... LAST OFFER ......................PAR VALUE .......... MARKET CAP

O M A N  S T O C K S

INDICES
Index .................................................High .................Low ..................... Value ............... Prev . Value.......... Diff  ...............Diff  %
MSX 30 INDEX .....................................4,013.43 ..............4,000.93 ...................4,000.93 ................... 4,011.60 ................ -10.67 .................. -0.27
FINANCIAL INDEX ........................... 6,357.41 .............. 6,346.42 ...................6,346.42 ...................6,354.57 ...................-8.15 .................. -0.13
Industry Index .......................................6,143.06 ............... 6,112.93 ....................6,112.93 ................... 6,148.10 ................ -35.18 .................. -0.57
Services Index .......................................1,636.42 ............... 1,626.18 ....................1,626.18 ................... 1,636.42 ................-10.24 .................. -0.63
MSX Shariah Index .................................546.64 ................. 544.84 ...................... 544.84 ...................... 547.20 .................. -2.36 .................. -0.43
MSX TR INDEX...................................4,826.22 ............... 4,811.18 .................... 4,811.18 .................. 4,824.02 ................ -12.83 .................. -0.27

Trading Summary
Volume ................ Turnover ..........Trades .............. Market Cap............. Up ............Down ............. Equal .........Sec. Traded
5,424,753 .....................1,275,033 .....................345 ...............21,969,585,328 ...................1 ......................13 .................... 18 .........................32

OM0000007910 ............  AMAN REAL ESTATE ................................................10,060 .................. 996........................2 ........... 0.099 ........... 0.099 ...........0.099........... 0.099 .............0.095 ........... 0.004 ............. 4.211 ................0.099 ..............0.099...................0.099................ 0.100 ......19,800,000
OM0000002572 ...........  OMAN OIL MARKETING ...............................................555 .................. 497........................ 1 ........... 0.896 ........... 0.896 ...........0.896 ........... 0.904 .............0.904 ........... 0.000 .............0.000 ................0.896 ..............0.840...................0.896................ 0.100 ..... 55,392,600
OM0000003125 ............  GLOBAL INV. H .................................................................. 500 .....................32........................ 1 ........... 0.063 ........... 0.063 ...........0.063........... 0.063 .............0.063 ........... 0.000 .............0.000 ................0.063 ..............0.058...................0.063................ 0.100 ..... 12,600,000
OM0000003711 ............  SOHAR POWER .................................................................. 110 ....................... 5........................ 1 ........... 0.043 ........... 0.043 ...........0.043........... 0.041 ............. 0.041 ........... 0.000 .............0.000 ................0.043............. 0.040...................0.043 ............... 0.100 .........9,061,410
OM0000004248 ...........  SMN POWER HOLDING ...........................................39,390 ............... 2,166........................2 ............0.055 ........... 0.055 ...........0.055 ........... 0.055 .............0.055 ........... 0.000 .............0.000 ................0.055 .............. 0.051...................0.057................ 0.100 ...... 10,979,958
OM0000004420 ...........  BANK NIZWA ................................................................ 75,105 ...............7,060........................6 ........... 0.094 ...........0.094 ...........0.094........... 0.094 .............0.094 ........... 0.000 .............0.000 ................0.094..............0.094...................0.095................ 0.100 ....210,273,585
OM0000004925 ...........  ALBATINAH POWER .................................................40,443 ...............2,063........................9 ........... 0.052 ........... 0.052 ...........0.051 ............0.051 ............. 0.051............ 0.000 .............0.000 ................0.051 .............. 0.051...................0.052................ 0.100 ......34,419,259
OM0000005963 ...........  PHOENIX POWER.......................................................14,502 ...................711........................4 ........... 0.049 ........... 0.050 ...........0.049........... 0.049 .............0.049 ........... 0.000 .............0.000 ................0.050..............0.049...................0.050 ............... 0.100 ...... 71,667,472
OM0000007084 ...........  MCT DESALINATE ...........................................................349 .....................27........................ 1 ........... 0.078 ........... 0.078 ...........0.078 ........... 0.079 .............0.079 ........... 0.000 .............0.000 ................0.078 ..............0.075...................0.083................ 0.100 ......12,288,482
OM0000007811 ............  MUSANDAM POWER ......................................................100 ..................... 31........................ 1 ............0.310 ........... 0.310 ...........0.310 ........... 0.330 .............0.330 ........... 0.000 .............0.000 ................0.310 ..............0.302...................0.310 ................ 0.100 ..... 23,228,700
OM0000008447 ...........  OMAN REIT FUND .................................................... 20,000 ...............1,800........................ 1 ........... 0.090 ...........0.090 ...........0.090........... 0.090 .............0.090 ........... 0.000 .............0.000 ................0.090..............0.088...................0.099................ 0.100 ..... 58,928,305
OM0000004768 ...........  MADINA TAKAFUL ..................................................  290,844 ............27,921......................18 ........... 0.096 ........... 0.096 ...........0.096........... 0.096 .............0.097 ...........-0.001 ............-1.031 ................0.096 ..............0.094...................0.096................ 0.100 ..... 16,800,000
OM0000003521 ............  GALFAR ENGINEER. ...............................................  146,200 .............11,141......................16 ........... 0.077 ........... 0.077 ...........0.076 ........... 0.076 .............0.077 ...........-0.001 ........... -1.299 ...............0.077 ..............0.076...................0.077................ 0.100 ......15,426,970
OM0000004933 ...........  AL SUWADI POWER .................................................. 70,851 ............... 3,617......................16 ........... 0.052 ........... 0.052 ...........0.051 ............0.051 .............0.052 ...........-0.001 ........... -1.923................0.051 .............. 0.051...................0.052................ 0.100 ......36,434,723
OM0000001319 ............  ALUMINIUM PROD. .................................................  128,396 ............ 18,736......................15 ............0.146 ........... 0.146 ...........0.145 ........... 0.146 ............. 0.149............-0.003 ........... -2.013 ...............0.145 ..............0.144...................0.148 ................ 0.100 ........4,901,432
OM0000003661 ............  VOLTAMP ENERGY....................................................10,300 ............... 1,215........................3 ............0.118 ........... 0.118............ 0.118 ............0.118 ............. 0.122 ...........-0.004 ........... -3.279 ............... 0.118 ...............0.115................... 0.118 ................ 0.100 ........ 9,605,525
Total ..................................16 .........................................................................................  847,705 .............78,019..................... 97

Parallel Market .........................................................................................................................................................................................................................

US lags behind China in economic 

performance in Asia-Pacifi c region

WASHINGTON: The United 
States has lagged behind China in 
terms of economic performance 
in the Asia-Pacifi c region, accord-
ing to a recent Bloomberg report.

The article, entitled “Biden’s 
‘America First’ Trade Policy 
Gives China an Opportunity,” was 
published by the Bloomberg.

The Joe Biden administration 
failed to articulate its economic 
vision for the Asia-Pacifi c region, 
nearly fi ve years after former US 
President Donald Trump with-
drew from the Trans-Pacifi c Part-
nership, the report said.

China, instead, has offi  cially 
fi led an application to join the 

Comprehensive and Progressive 
Agreement for Trans-Pacifi c Part-
nership (CPTPP) in September 
this year. It also pledged to provide 
profi table business opportunities 
for each CPTPP member to access 
the Chinese market and strive for 
growth in bilateral trade and in-
vestment. -Xinhua

R E P O R T

Oman Insurance 

launches unique 

Middle East 

medical solution

Times News Service

MUSCAT: In a bid to drastically 
simplify and improve access to 
health insurance for companies 
operating in the UAE and across 
the Middle East, Oman Insur-
ance Company has launched 
its Regional Insurance Medical 
Solution. This new service, im-
plemented in partnership with 
a leading third-party adminis-
trator MedNet and with four 
other regional insurers, will give 
employees access to a regional 
network of 13,000 medical pro-
viders while giving them a uni-
form and comprehensive cover.

The medical solution was 
designed to cater to regional 
organisations with locally-com-
pliant health insurance plans in 
the Kingdom of Bahrain, Jor-
dan, Kuwait, Sultanate of Oman, 
Kingdom of Saudi Arabia and 
the United Arab Emirates.

Dr Yasser Khalifa, Head of 
Employee Benefi ts at Oman 
Insurance Company, said, “Our 
objective is to make insurance 
simple and easy. With our new 
solution, we massively simplify 
the process of insuring employ-
ees of the same company but 
working across the Middle East. 
We are proud to partner with 
MedNet as well as with our local 
partners for this new initiative.”

N E W  S E R V I C E
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 VACANCYCARGORENT

FOR RENT

FOR SALE

FOR SALE

FOR RENT

FOR RENT

FOR SALE

JOB VACANCY

HAR Complex MSQ

Al Khuwair
Al Ghubrah (18 Nov. Street)

Darsait
Ruwi
Al Amerat

2&3 BHK Flats & Villas / 6 BHK villas + maids room, garden, 
shared gym/swimming pool & Children play area.

2 BHK spacious flats (prime location).

3 & 4 BHK Villas.

1 & 2 BHK Flats.

2 & 3 BHK spacious flats (Prime locations).

2 & 3 BHK Flats With A.C.
Website:

assarainproperties.com

FOR RENT

For viewing please call 24694088, 99316410, 92841690 or email us on: hartc@omantel.net.om

Quality car rentals
at competitive prices.

WJ Towell Group Company
•  Fleet of 2,000 vehicles
•  Choose from a wide range

of brands & models
•  PDO, OXY and BP spec 

vehicles available
•  Attractive rates for short-term 

& long-term lease

Muscat 9014 6672
9679 0684

Sohar
Salalah

9731 6218
9429 9325

www.orbit-oman.com

1. 24-hour electricity & water service.  2. Water & Electricity bill are included with rent.  3. We have electrician & plumber 
for repairing & fixing any problem.  4. Clean the site morning & evening every day.  5. Site is monitored by the latest IP camera. 
6. An Omani supervisor always observing site security.

With accessories and include with following services:
Room rent starting from 60 to 200 R.O

Contact No: 93910079, 93817042, 99321944 • Address: Wadi Al Lawami, Nursery, after NMC medical, Seeb, Muscat

02 (Two) rooms starting from 120 R.O

@Al-Khoud-6 

3 BHK Duplex (With Maid Room)          
Split A/Cs, Free Unlimited

Broadband WiFi, Security access 
system, & Secured car park

Opposite Kims Hospital Al Falaj

FOR RENT

Contact: 99657906 or 24702141

FOR RENT

TEL. 99382489, 99263443

Offices & Showrooms
Al Wattayah Main Road

next to Al MAHA Petrol Stn.

1-2 Bedrooms flats with full 
maintenance near Mall of Oman, 

Bausher. Directly from Owner, 
starting R.O. 160.

FOR RENT

Srinivas 91767240

Spacious 5BR Villa with maid room at Qurum
Good 5BR Villa at Ansab
Fully Renovated 5BR Villa at Rex Road with A/c’s

Executive class 3BR + Maid room at Ghobra
Spacious 3BR flats with parking at CBD
2BR with Split a/c’s & dedicated parking at Ruwi
1BR flats at Ruwi, near Badr Al Sama
1BR flats with Split a/c’s at Darsait near SPAR.

2BR Flats at Azaiba
1BR Flats at AL khuwair, near Oasis Mall
2BR Flats at Seeb & Al Hail
1BR Flats at Mawellah, near Holiday Inn
1BR flats at Mabella, with Split a/c’s.

2BR Flats at Azaiba
1BR Flats at AL khuwair, near Oasis Mall
2BR Flats at Seeb & Al Hail

130 Sq. mtr. Showroom at Al Khuwair facing main Road.
95 sq. mtr. Shops at Al Khuwair, near KM Trading
90 sq. mtr. Showroom at Ghobra near Oman Arab Bank
350 sq. mtrs. Showroom at CBD suitable for Insurance Offices.

Call Rifaquat: 99338627/ WhatsApp: 72582888

               Call Rithesh: 9931 8626/ WhatsApp: 72582888

Call Yahya: 98864783/ WhatsApp: 72582888

Call Bader: 92609625 / WhatsApp: 72582888

Call Rifaquat : 99338627/ WhatsApp: 72582888

Was Now
1350 OMR
700 OMR
900 OMR

700 OMR
450 OMR
350 OMR
200 OMR
190 OMR

250 OMR
200 OMR
225 OMR
200 OMR
200 OMR

250 OMR
200 OMR
225 OMR

1200 OMR
Brand New
650 OMR
1600 OMR

900 OMR
475 OMR
700 OMR

525 OMR
400 OMR
300 OMR
175 OMR
160 OMR

210 OMR
180 OMR
190 OMR
160 OMR
150 OMR

210 OMR
180 OMR
190 OMR

950 OMR
950 OMR
500 OMR
1150 OMR

Villas

Showroom & Offices

w w w.alhabib.om

EXCLUSIVE 
G e t   

OFFER
 on Cloud

    977 TALLY (977 82559)F R E E
   www.TallySolu�onsOman.com by Infinity Thoughts

  976 TALLY (976 82559)

Think TALLY

Ca l l

Conditions apply 

Offer ends 30th Nov 2021

National Day  

OMAN

Room for rent in Qurum. 
Contact 99664703

Mobile Crane for Sale XCMG crane 
with 30 Ton lifting capacity in very 
good condition for sale.Model - 2017 
Km - 23,500 Worked Hours - 3,500 
Contact 95074306
 
Sale of a clinic in Muscat area with 
all the up to date documents. 
Contact 91465358

SITUATION WANTEDSERVICES

Cleaning & Pest Control services 
Contact 93688051, 97178294 
 
Plumbing, painting & maintenance. 
Contact 96191837, 98937266 
 
Armour Rocks for protection 
works. Contact 98518399 
 
Carpet Shampoo, marble & tile pol-
ishing, pest control & anti-termite 
treatment, general cleaning paint-
ing, Plumbing, Electrical, shifting. 
Mundhir Al Rizaiqi Trading LLC. 
Contact 24810137, 99450130

*Classified Advertisement space booking with text,
should be done till 12.00 noon for next day’s publication. 

* Subject to space availability

PROMOTE YOUR SERVICES WITH US

SEND EMAIL TO CLASSIFIEDS@TIMESOFOMAN.COM OR CALL 24726666 (EXT. 465/431/456)

CARGO & LOGISTICS

Used Vehicles For Sale

For More details Call # 97891515
Note: Sale as where as condition.

Isuzu

Toyota Yaris

Nissan Sunny

Vehicle Description Type Qty.

3.5 T Trucks

Saloon Car

Saloon Car

6

3

1

R E Q U I R E D

Please send your CV with certificates and passport size photograph to:

receptionist@mescooman.com

••  Qualification: Bachelor’s degree
••  With more than 5 years experience in F.M.C.G. field (Oman market)
••  Fluent in English
••  Ready to join immediately
••  Should have Driving license

SALES SUPERVISOR – F.M.C.G. (FOOD)

Place
Your Ad

HereBO
O

K &
 CALL NOW

Call 24726666
(ex t. 4 65/431/456)

Send e-mail to
classifieds@

timesofoman.com

SELL YOUR 
CAR FASTER
ADVERTISE 
WITH US

GET HIRE NOW
PLACE YOUR AD HERE

SEND EMAIL TO CLASSIFIEDS@TIMESOFOMAN.COM



Email: dailyguide@timesofoman.com
            	classifieds@timesofoman.com
Tel.: 	 24726666  
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JOB VACANCIES

JOB VACANCIES

JOB WANTED

MECHANIC/TECHNIC
SALES/MARKETING

Indian male 31: Having 8 years experience 
handling Retail F&B Operations, inventory, 
purchase, Sales & Accounting with various 

other skills, NOC available.
Contact: 96219904

Email: khanshah98@gmail.com

Inventory Coordinator

Graduate with 10 years experience in Oman as camp 
administration-in-charge with Oman D/L & 15 yrs

experience in Logistics/store/inventory control/
procurement exp in oil and gas field is looking for 

suitable position. Fully vaccinated, valid Oman gamca 
medical and ready to join immediately.

Whatsapp 0091 9656724161
Email - rajeshm117821@gmail.com

Executive Camp Boss/Logistics/Store/Procurement 

Indian male, having 7years of experience 
in Construction with Masters from 

England, Currently working as PROJECT 
ENGINEER in Muscat (family status).

D/L available.

Project engineer

contact 91731694

10 year Oman Experience in Sales 
Marketing and Customer relation, 

looking for any type of suitable Job. 
Release Letter/NOC and driving 

Licence available.

SALES/MARKETING

Contact 95034204

Senior Accountant, Indian Male MBA 
(Finance) with 9 + years of experience
of which 6 years of experience in KSA
in Financial Accounting including VAT.

Currently in Oman.

FINANCE

 Contact: 78370670 
Email: abid.khan.a@gmail.com

FINANCE MANAGER

Contact Number # 78556829

Finance Professional CA/CIMA/
MBA, with 18 years  of GCC  

experience, open to Immediate 
Managerial Vacancies

FINANCE & ACCOUNTS MANAGER

Contact 93270023 rajugetme10@yahoo.com

MBA - Finance with 15years experience in
5 countries including GCC & Africa. Handled 

accounts, costing & banking of Trading, 
Manufacturing, Oil & Gas, Construction & service 

company. Available for employment in Muscat 
with transferable visa.

Fresh graduate, bachelor
degree from The University

of New Mexico (USA)

Contact +96896444740
Email: msr15@live.com 

Chemical Engineer (Omani)

Indian, Male, Masters degree in HR and 
Finance with 5+ years of experience  in 
Oman as HR Asst with valid Omani D/L. 

Looking for a job, Currently in Oman. 

HR / Finance

GSM : +968 93835905
Email : chris_alwin@yahoo.com

Indian, Female, B.Tech, with 2+ years
of experience in Oman as Coordinator
and Marketing with valid Omani D/L.
Looking for a job, Currently in Oman. 

ENGINEER (IT)

GSM : +968 71198240
Email: jc.clarrinda@gmail.com

Indian Female(MBA Finance) having more 
than 15 years of experience in Oman

in Finance and Accounts seeks suitable
senior positions. NOC Available.

FINANCE AND ACCOUNTS

Contact # 94953826 / 92824146

Inventory, Purchase, Sales: Indian male 
30, having 8 years experience in Retail 

F&B Operations, Accounting and various 
other skills, NOC available

Contact: 96219904
Email: khanshah98@gmail.com

PURCHASE

B.E Mechanical

Contact 95434381
email: shuhaibusman313@gmail.com

Indian,30, (B.E Mechanical) with 6 years Oman 
experience in design & supervision of HVAC & 

Mechanical systems for Comm./Resi. buildings, 
hotels, hospitals & hypermarkets looking for 
suitable openings. Valid D/L & NOC available.

Indian Male, B.Sc. (Mathematics), PGD in Business 
Management. 16 Yrs. of Oman Experience, Worked 
with the leading Companies in Oman (MCT, SLL & 
Nizwa). Sales, Admin & Oilfield Services Companies 
& Key Accounts Handling. Good in MS Word, Excel, 
letter drafting. Fluency in Arabic, English, Hindi & 
Malayalam. Valid Oman D/L. 

Contact: +968 9527 8838, anup2p4p@yahoo.com

SaleS / BDM / aDMin

1.  10 Years of Business Development Manager  Experience for 
Medium to Large scale EPC Main Construction Companies.

2. Upto date Construction Market Inteligence.
3.  Large Network in Private and Government Clientele in 

Civil, Industrial, Infrastructure, O&G and Solar.
4.  Very Good relationship with Major to Small Local and 

International Engineering Consultants. 
5. MBA (Int. Marketing) with Omani DL with NOC.

+968 79645179, bdomanconstruction@gmail.com

BUSINESS DEVELOPMENT MANAGER

Accountant with 10 yrs experiance in Trading
& Contracting, Oil & Gas, Building Materials,
Manufacturing, Constructions & IT sectors.

Expertise in Accounting, Finalization, Auditing, 
Budgeting, Costing, Payroll & VAT.

NOC / Local release & Driving licence available.
Contact: 91183601

E-mail: suneel.suneel@gmail.com

ACCOUNTS ADMIN

Indian Male, Manager Accounts, M.Com
with over 20 years of experience in Oman 
and India, in Accounts, Finance and Software 
implementation is looking for an immediate 

opening in senior level post. NOC available.

GSM: 92334161

FINANCE

Indian National,18 Yrs. of work experience, Graduate  
Civil Engineer; Master’s in Construction Project  

Management; Construction Law & Dispute Resolution 
from UK. Having expertise in Project, Contract & Claims 

Management. Experienced in Handling High End 
Hospitality, Residential & Commercial Projects from  
initiation till completion. Seeks Placement as Clients

or Consultants representative in Oman.

Senior Project Manager / Project Director

Call / WhatsApp +971543499629

MEDICALENGINEERDRIVER

MISCELLANEOUS

CV’s to be sent to the below mentioned ID:

jobsmct2020@gmail.com

A Contracting company in Oman
is looking for the below mentioned post:

Accountant
5 to 8 yrs exp in Payroll & accounts related.

Jr. Accountant
3-4 yrs exp – Basic accounting

*Exp in Tally/ERP a must.

Required an Employee

Position:
Accountant

C.V on Mail:
ah.aburayyan@harvest-oman.com

Tel: 99326166 - 24502600

Having driving licence 
Experience: 4-5 years in Oman

Language: English & Oral Arabic

R E Q U I R E D
Leading Construction Company

in Oman, looking for:

careermusqat@gmail.com

Experienced
A/C Technician

Candidates are requested to send the 
CV within 10 days from the date of 

advertisement thru email:

1.  SALES ENGINEER 
Qualification - Mechanical or Electrical 
Engineering. Should have knowledge of Sales 
/ Marketing/ Purchase & Procurement with 2 
to 4 years Experience.

2.  INSURANCE SALES EXECUTIVE  
Qualification - Graduate with minimum 2 to 
4 years Experience in Insurance Industry.

Send CV to: urgent.jobs@hotmail.com 
Whatsapp +968 71800038

Urgent Job Vacancies in Oman

Required one Electrician/Plumber 
holding Omani D/L (Indian) 5years 
experience and Indian male cook. 
Interested persons may 
Contact: 99273774/99202278 
Email: reachkvknair @gmail.com

Urgently required we’ll experienced 
Gynaecologist (arab speaking), 
Microbiology doctor, nurse and lab 
technicians (General & molecular) 
Candidates with MOH license are 
preferred. 
Email: apexhealth21@gmail.com 
Whatsapp no: 968 95773456

Urgently required a Pharmacist 
(Omani National) for handling regu-
latory affairs along with detailing of 
pharmaceutical products to hospitals 
& pharmacies  in Muscat area. 
Contact 93809755 E-mail: 
rehim.ak@areenmuscatllc.com 

Drivers for Light / SUV personal cars 
required. 2-3 years of experience. 
Interested candidates can email: 
deosil03@gmail.com 
or Call/WhatsApp: 92569177

A reputed Trading & Contracting Co. 
located in Muscat, Urgently required 
a Civil / Mechanical Foreman with 
3-4 years’ experience. Priority for ex-
perience  in paint division.Candidate 
must have  Oman D/L  & NOC. 
Send your CV to: 
jobvacancy007788@gmail.com

Looking urgently for a well experi-
enced building material sales man 
with computer knowledge. 
Contact 92525406
 
Need experience Sales Executive 
for Gas field industry. Dood sales and 
communication Oman D/L needed.
send cv on: osgcfinance@yahoo.com 

Accountant 
With experience and full knowledge in accounting/

budgeting till finalization, financial cost control,
preparing balance sheet, profit and loss statements.

Well versed with computer and accounting packages
- who are willing to join immediately. 

Please send your CV’s: financejobs789@gmail.com

U r g e n t ly  r e q U i r e d

ACCOUNTS/FINANCEADMIN/HR

DRIVER

DESIGNER/AUTOCAD 
D/MAN

Indian male having 21 years HR & 
admin experience in Oman seeks 
suitable job. Contact 79329696
 
Indian Male, MBA,BCOM having 7 
yr Oman & 4 yr India experience in 
HR / Administration & Purchaser 
looking for suitable placement.
Contact 97914340. 
Email: sampathrajkv@gmail.com 
 
Indian male graduate Executive 
Secretary with Stenography/Oman 
D/L & 20years experience in Muscat 
available with NOC for immediate 
joining. CTC 79256679
 
Indian male, smart, excellent 
English, Masters, Arabic speaker, 
18years Oman experience. Immedi-
ate. Contact 99283938. 
 
Omani Male 35 years old looking for 
PRO Job with 15 years of experience 
of same. # 92049106, 95422144

ACCA part qualified, Masters and 
B.com degree, 7+ yrs experience in 
Oman. DL&NOC. Immediate availabil-
ity. Contact 78393180
 
With more than 13 years experience 
in different financial sectors. Good 
working knowledge in ERP softwares 
& advanced excel. Can do audit and 
consultancy work. Contact 92010947.  
Email: vimal9kannoth@gmail.com
 
ACCA affiliate with 2 years experi-
ence. Currently in Muscat, having 
NOC and D/L. Contact 96595067.
Email: farleymartyres19@gmail.com 
 
Indian 24 yrs BBA (finance) and 
diploma in Indian and Foreign 
accounting, 2 yrs experience in ac-
counting field, looking for a suitable 
position, now available in Oman..
Contact 98459828 Email: 
mohammedrabeebriyaz@gmail.com
 
28yr old male Accountant currently 
in Oman with 4 yrs work experience 
looking for job related to Accounting/
Finance. Contact 94038082
 
Accountant with more than 6 years 
experience seeks suitable placement. 
2 yrs valid visa available. # 94031834 
 
Corporate Banking and Wealth Man-
agement professional with 4 years 
experience in premiere Indian Banks. 
Seeking opportunities in Finance & 
Consulting. Education: PGDM Finance 
and B.Tech. Contact: 9430 9593
 
Indian Male 33 MBA  looking for 
Senior Accountant,Having 8yrs 
experience including 5 yrs in Oman.
Presently in Oman with NOC. 
Contact 78275075 or 
Email: smumair4u@gmail.com

JOB WANTED

JOB WANTED

Bangladeshi driver (with car) with 
12 yrs experience seeks job. Arabic, 
Hindi & English speaker. 
Contact 95951769, 99557495 
 
Bangladeshi driver with 5 yrs expe-
rience seeks job. Contact 95160208 
 
Bangladeshi driver with 8 yrs expe-
rience seeks job. Contact 96317701 

Pakistani Male, 7 yrs Experience in 
MEP AutoCAD draughtsman looking 
suitable job position.Currently in 
Oman. Contact 79711912, 98994156 
 
Interior designer with 13 yrs 
experience in position of project 
manager, coordination,quantity 
surveyor,quality control, looking 
suitable job. Contact 96146432.
Email samsuint@gmail.com
 
Diploma Civil engineer having 
10yrs Oman experience mainly in 
architechtural/structural drafting. 
looking for a suitable position. 
Contect 79112971. 
 
Freelancer 2D /3D Autocad Revit 
drafting MEP, Arch, B.Tech. 99506977

ENGINEER SALES/MARKETING

PURCHASE

EDUCATION

MISCELLANEOUS

MANAGER

Computer Science Engineering 
graduate with knowledge in Java 
and Django, currently on family visa, 
seeking suitable placement. Contact 
93357544
 
Diploma,Electrical Engineer,Indian 
Male, 17 yrs of Oman Exp in 33/11KV/
LV Substation & OHL projects & 
maintenance experience  with  NOC 
& D/L. Contact 98049057
 
B.E civil engineer having 12 yrs 
Oman Experince looking for sub 
contracting jobs like plastering and 
all. Contact 79813309 
 
Civil Diploma Engineer, Indian 
12+years experience (Building, 
Roads & Dam) with D/L, Available 
in Oman till 20th Nov. Seeking 
Placement. 99107906, 97882917, 
+91-9747519961
 
Project Engineer (HVAC) Mechani-
cal engineer graduate, Indian male, 
having 3 years of experience in  MEP 
projects.  Seeks suitable placement. 
Currently in Muscat. # 78347383 
Email: tomvarghese1911@gmail.com
 
Sudanese Petroleum Engineer, MSc 
Mechanical Engineering: Renewable 
Energy, Seven Years O&G Experi-
ence. Contact 79006704
 
Indian male (24) Mechanical engi-
neering 2 years (Oman) experience 
in oil and gas field with OQ approved 
permit authority with D/L. Currently 
available in Oman looking for suitable 
placement. Contact 72050244 
Email: kssanju97@gmail.com
 
B.E civil engineer having 13 yrs 
Oman experience mainly in building 
construction looking for suitable 
position. Contact 72132426
 
Indian, 6 yrs experience  as Pro-
duction Engineer (Steel fabrica-
tion /stores supervising and site 
installation,holding Omani  License . 
Contact 99334770
 
B.E civil Engineer, 8 years of Oman 
experience in building construction.
Looking for suitable position, NOC & 
D/L Available. Contact 79083823
 
Draftsman cum site engineer. 10 
years Oman experience. NOC & D/L.  
Contact 92752215
 

MECHANIC/TECHNIC.
MEDICAL

Indian Male having 20+ years’ ex-
perience in UAE seek suitable jobs 
in Sales & Management preferably 
in pharmaceutical industries. GCC 
Driving License available. 
Contact 94289301, 95217432
 
Pakistani Male (5 years experience). 
M.Phil, Marketing and Sales Expert 
in the oil & energy industry. Skilled 
in Lectureship, Research, Business 
Administration. Contact 91102995 
fahadikram96@hotmail.com

Indian male, BBA, 26 years, having 
3 and half year experience in Sales 
and Marketing, D/L, looking for suit-
able placement. Contact 96550844 
Email: arshaqrajan000@gmail.com
 
Indian male experience in Sales 
and Marketing for 12 years with  
Driving  License looking for suitable 
placement. Contact 92085257
 
Fresh Indian NIT Chemical Engi-
neer on resident visa with Oman D/L 
seeks placement in reputed compa-
nies: 96087321/93972362 
 
Indian Male, MBA, BCOM having 
7 yr Oman & 4 yr India experience 
in HR / Administration & Purchaser 
looking for suitable placement.
Contact 97914340. 
Email: sampathrajkv@gmail.com 
 
Salesman & electrication, 6 years’ 
experience in The Sultan center, 
Oman. Contact 94438968
 
Marketing & Business development 
Manager 32 yrs with  good market 
knowledge & experience of 12 yrs.Gcc 
D/L, Can Join immediately,, Fluency 
in English, Hindi, Malayalam & basic 
Arabic. Contact +968 79975463 
nadeemshaikh198925@gmail.com

Indian male graduate with D/L, have 
15 years experience in Oman seeks 
mid-management job in Sales, Mar-
keting, procurement, admin. 
Contact 95454929

Diploma Mechanical Engineer 
& CNC VMC operator exp 3 yrs 
currently in Oman. NOC available.
Contact 94227542. 
Email dinithdas@gmail.com

Indian Female, B.Ed, MSc Maths - 
with Distinction, 6 yr’s exp seeking 
teaching jobs. Contact 92106767

Indian, 18 yrs experience in  driving, 
sales, stores, aluminium fabricator 
holding Omani D/L. # 99743709

Electrical Engineer, 9 years  ex-
perience (7 years KSA and 2 years 
Oman). Experienced in HV substa-
tions and transmission lines, on 
Engineer Visa which expired on 19 
Oct 2021. Ready to join immediately. 
# 94161509 
Email: mubashirniazi@gmail.com 
 
Diploma Civil Engineer, (Bangla-
deshi )total 10 yrs experience in 
Oman seeking urgent placement.
NOC available & D/L. # 94025828
 
Srilankan Male Quantity Surveyor 
(HND QS-UK & Diploma in PM) with 
3 years’ experience. Looking for a 
suitable placement in Oman. 
Email: tmsafnas@gmail.com 
Contact 78149384 
 
Male Civil Engineer having 15 
yrs expereince in Contracting 
project management,construction 
management,consultancy of mega 
building projects.8 yrs experience 
in Oman. Contact 94234934. 
Email ayub.engr@yahoo.com
 
Electrical project manager (Btech) 
14+ years experience in substation, 
OHL EPC projects upto 132kv with 
NOC and Omani D/L seeking place-
ment. Contact 95290833 
 
Electrical Engineer & PMP with over 
15 yrs experience in Oman, UAE 
&India seeks suitable placement. 
94029124 Email: rkdvb@yahoo.com
 
Indian male, 28 Mechanical engi-
neer 2 yrs oman experience,with D/L 
Searching sales/engg jobs. Contact 
98040564 sayujvc@gmail.com

Indian male (37), B.com 11+years of 
purchase & procurement experience 
in Oman with valid D/L &NOC looking 
for a suitable position. 
Contact 94038075

Sudanese medical representative 3 
yrs exp in Oman Market. # 93513927

Urgently required Project Engineer 
for a well reputed interior fit out 
company in Oman. Candidate should 
have gulf experience in  interior fit 
out. Contact +968 24816994 
Mob: +968 92802425

*Classified Advertisement space booking with text,
should be done till 12.00 noon for next day’s publication. 

* Subject to space availability

*Classified Advertisement space booking with text,
should be done till 12.00 noon for next day’s publication. 

* Subject to space availability

ADVERTISE WITH US 

BOOST UP
YOUR SALES
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FOODS AND DRINKS THAT HELP
MANAGE BLOOD SUGAR

W
hen you have predia-
betes or diabetes, it 
can be tricky to know 
which foods and 
drinks are the best 
choices, but here we 

have listed a few picks that can 
help keep your numbers in check.

 Diabetes is a medical condition, 
which happens due to insuffi  cient 
production and secretion of in-
sulin, responsible for controlling 
glucose levels in the blood, from 
the pancreas. The disease can be 
controlled at the initial level by 
making lifestyle changes but can-
not be cured completely and lasts 
a lifetime.

According to research, India is 
infamous as the diabetes capital of 
the world. One in fi ve is diagnosed 
with diabetes and the shocking 
fact is India will remain one of the 
most affl  icted countries till 2030, 
or even until 2045. Senior doctors 
claim people do not realise the 
high sugar levels or constant sug-
ar fl uctuations on account of the 
disease takes a toll on their body 
by inviting serious comorbidities 
of the heart, kidney, and liver, be-
sides sapping their energy levels.

In that case, keeping a check on 
what you are eating can help you 
to a great extent

Noted Dr. Ganesh Kadhe, Asso-
ciate Director, Nutrition Medical 
and Scientifi c Aff airs Abbott ad-
vised some of the given foods and 
drinks that can help manage blood 
sugar level.

1. Beans (Of Any Kind!)
Lentils, kidney, black, or chickpea 
beans are a low glycemic index 
food. It means that their carbohy-
drates are gradually released so 
they’re less likely to cause blood 
sugar spikes. They’re so benefi cial 
that a recent study found that eat-
ing a daily cup of beans for three 
months as part of a low-glycemic 
diet lowered (haemoglobin A1c)
HbA1c level by half a percentage 
point.

Try it: Swap in your regular dal 
for rajma in your next meal from 
time to time

2. Apples
You might think that there’s no 
room in a diabetic meal plan for 
fruits, but apples are also low gly-
cemic. Aiming for foods that are 
low or medium on the glycemic 
index is one way to manage blood 
sugar levels. Eating an apple, a day 

has its benefi ts — they are high in 
fi bre, vitamin C, and fat-free! Not 
to mention a portable and easy 
snack option.

Try it: Toss an apple in your 
lunch bag or grab one between 
meals. Try baking them with a 
hint of cinnamon for warm treats 
when you crave deserts.

3. Almonds
These crunchy nuts are rich in 
magnesium, a mineral that may 
help your body use its own insulin 
more eff ectively. Try adding more 
almonds into your diet to have 
your daily dose of this blood sugar-
balancing mineral. Plus, nuts like 
almonds are high in monounsatu-
rated fatty acids, protein, and fi ber, 
which makes them a great way to 
help manage blood glucose levels.

Try it: For healthy snacking 
on the go, pack 30g portions of al-
monds into single-serve contain-
ers.

   
4. Spinach
This leafy green vegetable has just 
21 calories per cooked cup and is 
fi lled with blood sugar-friendly 
magnesium and fi bre. Additional-
ly, you can enjoy spinach raw, sau-
teed with olive oil, in your favour-
ite palak paneer, or even blended 
making it a versatile choice too!

Try it: Toss a heaping hand-
ful of baby spinach into your next 
smoothie or use it in place of let-
tuce in a salad.

   
5. Chia Seeds
You might have heard that losing 
or managing weight is one of the 
best things you can do to improve 

your blood sugar. Chia seeds can 
help with that. In one study people 
with diabetes who added about an 
ounce of chia seeds to a calorie-
controlled diet for six months 
shed four pounds and trimmed an 
inch-and-a-half from their waist-
lines. Aside from being packed 
with fi bre,, these gems also con-
tain protein and provide 18 per-
cent of your recommended daily 
intake of calcium.

Try it: Combine a quarter-cup 
of chia seeds with one cup of 1 
percent or non-fat milk and one-
half cup of diced fruit. Refrigerate 
overnight and enjoy breakfast the 
next morning.

6. Add a diabetes specifi c 
formula
Along with lifestyle modifi cations 
and regular exercise, it is advised 
to add a diabetes specifi c formula 
to your diet plan. Look for a for-
mula that is designed with special 
ingredients like complex carbo-
hydrates, vitamins, and anti-oxi-
dants to help manage the steady 
release of glucose. Ideally, the 
formula must be included in your 
breakfast, lunch, or dinner as a 
partial meal replacement in one of 
your modifi ed meals, which helps 
to keep blood glucose and weight 
under control.

Try it: Carry a serving of the 
formula in your shaker(to be con-
sumed with water) so you’ll al-
ways have a healthy snack on hand 
—no matter how busy your day is.

   
 7. Blueberries
Another fruit option: the evidence 
of the health benefi ts of eating 

blueberries is pretty compelling. 
Blueberries contain compounds 
that have been shown to help re-
duce the risk of heart disease and 
help improve how your body uses 
insulin. One study showed that 
eating the equivalent of about 
2 cups of blueberries daily im-
proved insulin sensitivity in over-
weight people with insulin resist-
ance. They’re also a great source 
of fi ber and other nutrients such 
as vitamin C and antioxidants.

Try it: Take a half-cup of fresh 
blueberries (or defrosted, fro-
zen blueberries) and spoon over 
plain, unsweetened yoghurt. Or 
add a cup of blueberries to your 
smoothie.

   
8. Oatmeal
Oatmeal isn’t just good for your 
heart. It can benefi t your blood 
sugar too. Just like apples, steel-
cut, and rolled oats have a low 
glycemic index. Just keep in mind 
that while steel-cut and rolled 
oats are great picks, highly pro-
cessed instant and quick oats tend 
to be higher on the glycemic in-
dex so they’re not as blood sugar-
friendly.

Try it: Opt for steel or rolled 
oats cooked oatmeal with masala 
as a savoury option and with blue-
berries for a sweet option and en-
joy a hearty, hot breakfast.

   
9. Turmeric
This golden spice contains cur-
cumin, a substance that may keep 
your pancreas healthy and pre-
vent prediabetes from turning 
into Type 2 diabetes.

Try it: Add turmeric to your dai-
ly cooking and be sure not to miss 
your daily dose of turmeric.

   
10. Chamomile Tea
Chamomile tea has long been used 
for a variety of ailments. Existing 
research shows that it has anti-
oxidant and anticancer proper-
ties, and a recent study has found 
that it may help you manage your 
blood sugar levels as well. When 
participants in the studydrank 
one cup of chamomile tea after 
meals three times per day for six 
weeks, they showed a reduction 
in blood sugar levels, insulin, and 
insulin resistance.

Try it: Replace an after-dinner 
cocktail with a freshly brewed cup 
of chamomile tea. Try adding a 
slice of lemon for fl avor and an ex-
tra dose of vitamin C.- ANI
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MUSCAT HOSPITALITY ACADEMY  OFFERING SWISS 
QUALITY HOSPITALITY TRAINING AND EDUCATION

As we look forward to the fi rst 
academic year starting in Janu-
ary 2022, Muscat Hospitality 
Academy’s doors are now open for 
enrolment for students to be part 
of our VET by EHL Professional 
Programs.

Our programmes have been de-
veloped by EHL (Ecole hôtelière 
de Lausanne) Education Group in 
Switzerland, the global industry 
leader in hospitality education, in 
four areas of specialisation; culi-
nary, F&B Service, Rooms and Ho-
tel Administration — which repre-
sents over 80% of job demand in 
the hospitality sector.

Muscat Hospitality Academy’s 

(MHA) aim is to drive tourism as a 
key enabler for economic sustain-
ability and development as part of 
Vision 2040 — ensuring we place 
Omani nationals in the front-line 
of the hospitality industry, creat-
ing lifelong learning and career 
advancement within one of the 
fastest grown sector in the country.

We have partnered with lead-
ing hotels and resorts through-
out the country to provide excit-
ing internship opportunities for 
our students, including innova-
tive learning methodologies to 
ensure that they are able to excel 
in their careers from Day 1 of 
graduation.

Salim bin Mohammed bin Said Al-Mahrouqi, Minister of Heritage and Tourism inaugurated 

the Muscat Hospitality Academy (MHA) at Al Ilam Street in Bausher on Sunday.
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Lulu expands in Oman with new 
hypermarket in Jalan Bani Bu Ali

MUSCAT: Lulu Hypermarket 
Oman announced the opening of 
its latest store in Jalan Bani Bu Ali 
in the South Sharqiya Governorate 
yesterday. 

The new store was inaugurated 
by Sheikh Nayef Hammoud Ham-
ad Al-Maamari, Deputy Wali of 
Jalan Bani Bu Ali, in the presence 
of His Highness Faisal bin Mo-
hammed Al Said, Yusuff  Ali MA, 
Chairman and Managing Director, 
Lulu Group International, and the 
senior management of Lulu Oman. 

The new store will further 
strengthen the group’s presence in 
the country and will off er custom-
ers a new level of standard in price, 
convenience, comfort, quality in-
store service levels and above all, a 

new shopping experience. The new 
branch features state-of-the-art 
facilities, elegant interiors, a well-
planned retail fl oor layout, ample 
aisle space, extensively laid out 
counters and liberal parking space. 

Speaking at the launch, Yusuff  
Ali M.A., said, “We are happy to 
launch our 28th store in Oman 
in Jalan Bani Bu Ali. The open-
ing of the new hypermarket is in 
line with our ambitious plans to 
rapidly expand our footprint in 
the country and a refl ection of our 
commitment towards the local 
community. Currently, we have 
3,200 Omanis employed across 
various departments Including  
IT, accounts, admin and front of-
fi ce. We are one of the largest 
employers of Omani nationals in 
the private sector. As part of our 
expansion plan, we are planning 
to launch more stores across the 
Sultanate in the coming months. 
The country’s robust economy and 
investor-friendly policies have 
always been conducive for us to 
fi rmly establish our presence here. 
The government has been readily 
supporting us in all our ventures to 
date and helping us contribute to 
the economic and social develop-
ment of the country.”

The hypermarket has 130,000 
square feet of retail space and is 
positioned as an ideal spot for es-

sential and lifestyle shopping. It 
has dedicated in-store sections for 
fresh and frozen food, fruits and 
vegetables, groceries, electronics, 
home products and more, off ering 
an extensive choice of premium 
and locally sourced products. New 
features have been put in place 
throughout the store to make a 
better overall experience for shop-
pers. There are special counters 
for meat and butchery, bakery 
products as well as an instore 
kitchen for freshly made meals. 

There is a mix of 23 other outlets 
in this store, including restaurants 
and cafes and a family entertain-
ment centre.

Speaking at the event, Ananth A 
V, Director of Lulu Hypermarkets 
Oman & India, shared: “The open-
ing of the new store in Jalan Bani 
Bu Ali refl ects an emerging need 
to stay in pace with the evolving 
consumer needs in this area. It will 
help generate direct and indirect 
employment opportunities for the 
local community here. As the com-

munity here continues to grow and 
develop, we believe our hypermar-
ket will be a great addition to the 
existing clientele base.”

Shabeer K.A., Regional Direc-
tor – Oman, stated: “Despite the 
challenging times, we have been 
able to bring back a more “nor-
malised shopping pattern” for our 
customers. We have also adapted 
online modes of shopping to en-
able a more comfortable shopping 
experience during the current 
situation. Customers can also 

avail doorstep delivery options us-
ing the Lulu shopping app. We are 
glad to innovate our strategies and 
ideas on a regular basis and stay 
updated to meet and exceed cus-
tomer expectations at all times.”

Lulu Group, headquartered in 
Abu Dhabi, UAE, runs its fl agship 
retail chain of Lulu hypermarkets 
and supermarkets in the Mena re-
gion. Ranked third in the prestig-
ious ‘Forbes Top 100 Companies’, 
and by Deloitte as one of the 10 
fastest-growing retailers.

The new store 

was inaugurated 

by Sheikh Nayef 

Hammoud Hamad 

Al-Maamari, Deputy 

Wali of Jalan Bani Bu 

Ali, in the presence of 

His Highness Faisal 

bin Mohammed 

Al Said, Yusuff  

Ali MA, Chairman 

and Managing 

Director, Lulu Group 

International, and the 

senior management 

of Lulu Oman
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Alizz Islamic Bank signs pact 
with Al Jenaibi Automobiles

MUSCAT: In commemoration 
of the Sultanate’s celebrations of 
Omani Women’s Day and as part 
of the launch of Hiyya Female 
Banking, Alizz Islamic Bank and 
Al Jenaibi International Automo-
biles announced the signing of a 
cooperation agreement.

The agreement was signed by 

Mohammed Al Ghassani, AGM- 
Chief Consumer Banking Offi  cer 
ofAlizz Islamic Bank and Rashid 
Al-Zamani, GM of Al Jenaibi In-
ternational Automobiles, in the 
presence of a number of execu-
tives from the management sides.

As part of the agreement, Al Je-
naibi International Automobiles 

will have a selection of BMW cars 
for three consecutive months for 
women who want to test drive 
BMW before buying it.

A raffl  e at the ceremony was 
also conducted by Alizz Islamic 

Bank at Shangri La Barr Jissah 
Resort, on the occasion of the 
celebration of Omani Women’s 
Day. The two winners of the raffl  e 
will be able to enjoy test driving a 
BMW for the weekend.

Commenting on this signing, 
Mohammed Al Ghassani said, 
“We have committed ourselves 
to expand our banking services 
and products to suit what Omani 
women need and deserve. We al-
ways strive to honour the spirit of 
Omani women in all kinds of ways 
possible. This agreement is part 
of a variety of discounts and of-
fers from various stores and mer-
chants. Omani women are and 
will remain a partner alongside 
men in the development process 
and the Blessed Renaissance of 
our beloved country.”

Al Ghassani added, “We thank 
the partners at Al Jenaibi Inter-
national Automobiles for giving 
us this opportunity to sign this 
agreement. It will give women at 
Alizz Islamic Bank the fl exibility 
and ease to try and buy any model 
of BMW. We believe that such of-
fers are the least we can off er to 
Omani women.” 

Alizz Islamic Bank is proud 
of making the life of its custom-
ers easy and fl exible through the 
products and fi nancing off ers it 
provides, as the bank has been fo-
cusing heavily on improving its 
services and products through co-
ordination, continuous meetings, 
and knowledge of the permanent 
needs that customer’s desire.

In a move to honour female en-
trepreneurs and business execu-
tives, Alizz Islamic Bank unveiled 
its special and exclusive ‘Hiyya’ 
awards for women, recently. De-
signed to recognise and felicitate 
women, the ‘Hiyya’ awards came 
as an expression of appreciation 
and gratitude for the pioneering 
role played by women in building 
the nation; it is a formal acknowl-
edgement of their contribution 
in various fi elds as they continue 
to demonstrate their expertise 
and experience in the social and 
economic arena.

The agreement was signed by Mohammed 

Al Ghassani, AGM- Chief Consumer Banking 

Offi  cer of Alizz Islamic Bank and Rashid 

Al-Zamani, GM of Al Jenaibi International 

Automobiles, in the presence of a number of 

executives from the management sides

Common ENT diseases 
encountered in winter
MUSCAT: As the season transi-
tions to winter, a plethora of ear, 
nose and throat problems are on 
the rise. A wide spectrum of ail-
ments ranging from the common 
cold, fl u, allergies, sinus and tonsil 
infections fl are up as the weather 
comes by cold and dry.

While winter may bring with it 
a host of illnesses, the temperature 
change is usually just a contrib-
uting factor. Illnesses are caused 
by viruses such as the rhinovirus, 
infl uenza virus and bacteria. How-
ever, the chilly weather plays a 
crucial role in the spread of these 
viruses and the lowering of the im-
mune system response.

The common cold
This is the most common form of 
illness aff ecting individuals of all 
ages. It is caused by a viral infec-
tion and manifests in multiple 
ways based on the type of virus 
compromising your respiratory 
system. This infection manifests 
itself with symptoms such as nasal 
congestion, discharge, sneezing, 
sore throat, cough, fever, headache 
and malaise.

The treatment plan remains 
symptom-based for this form of 
illness. The best course of action 
is adequate rest and hydration. In 
certain instances, when compli-
cated by secondary bacterial infec-
tions, antibiotics may be indicated 
after consulting with your doctor.

Sore throat and tonsillitis
This illness is primarily caused by 
viral or bacterial infection and is 
commonly encountered when air 
is cold and dry. The rapid spread 
of germs and dryness in the air can 
cause throat irritation. Consuming 
warm liquids, gargling with salt wa-
ter or antiseptic, analgesics and loz-
enges keep most of the milder in-
fections at bay. In case of persistent 
infections; it is advisable to consult 
your ENT specialist to rule out ton-
sil infections. Your doctor may take 
a throat swab to identify the cause 
and plan your treatment options.

Sinus infections
Running or stuff y nose, postna-
sal drip, headache, facial pain and 
pressure are the common telltale 
signs of a sinus infection. There 
are two types of sinusitis: acute 
and chronic. Acute sinusitis lasts 
for around 10 days. Chronic sinusi-
tis occurs when symptoms persist 
for more than 6 weeks. Sinusitis 
can exacerbate in the presence of 

other nasal pathologies such as 
deviated nasal septum and nasal 
polyps. The treatment for sinusitis 
will depend on the severity, du-
ration, and underlying cause of 
your sinus symptoms. Some pa-
tients experience symptom relief 
through the use of steam inhala-
tion, decongestants, oral steroids, 
antihistamines, nasal steroid 
sprays or antibiotics. Patients with 
severe, chronic sinusitis may war-
rant surgical treatment options.

Ear infections
Statistics estimate that 80% of 
children under the age of 3 are 
prone to have an ear infection. Ac-
cording to the Center for Disease 
Control and Prevention (CDC), 
there are three types of ear infec-
tions: acute otitis media (AOM), 
otitis media with eff usion (OME) 
and what is more commonly 
known as swimmer’s ear (otitis 
externa). Ear infections are caused 
by infl ammation from a bacteria or 
virus in the middle ear and occur 
after an upper respiratory infec-
tion. Although ear infections are 
more common in children, adults 
can also get them. In presence of 
more severe ear pathologies such 
as perforation(hole) of the ear-
drum, it is best to consult your 
ENT specialist.

Vertigo
Vertigo is a dizziness or spinning 
sensation aggravated by move-
ment of the head along with nau-
sea and vomiting. There is no exact 
cause or trigger. It occurs when 
tiny calcium crystals called otoco-
nia to come loose from their nor-
mal location on the utricle, a sen-
sory organ in the inner ear. These 
misplaced crystals are responsible 
for the imbalance felt in certain 
positions. It can also occur in pres-
ence of ear infections. It is seen 
to increase in colder months and 
needs a detailed evaluation.

Infl uenza (fl u) and COVID 
Infl uenza and COVID-19 infec-

tions are highly contagious dis-
eases caused by diff erent viruses. 
While infl uenza is caused by in-
fl uenza viruses which change ac-
cording to the year, COVID-19 
is caused by SARS COV -2 virus. 
The symptoms are common such 
as fever, chills, body pain, tired-
ness, headache, cold and may even 
cause pneumonia. The diff erenti-
ating factors between the two are 
that the COVID-19 virus is more 
contagious and is seen to have 
more severe symptoms in certain 
individuals. Laboratory and ra-
diological testing may be needed 
to confi rm the diagnosis. Both of 
these conditions have an eff ective 
vaccine that off ers good protection 
against infection.

Allergies
Seasonal allergies and asthma im-
pose signifi cant health burdens, 
with an estimated 10–30% of the 
global population affl  icted by aller-
gic rhinitis (or hay fever) and 300 
million people worldwide aff ected 
by asthma. If you typically suff er 
from seasonal allergies and your 
symptoms include itchy eyes or 
nose and dry cough without fever, 
it’s most likely just an allergy fl are 
and will respond to typical allergy 
treatments.

With Covid-19 still rampag-
ing through our communities, any 
cough or sneeze you experience may 
incite anxiety. Symptoms of season-
al allergies, common cold, infl uenza 
and COVID-19 can overlap, so if you 
don’t typically experience allergies, 
your symptoms are diff erent than 
what you usually experience, or 
you’re simply not sure, contact your 
ENT specialist for guidance.

The best way to prevent these 
common illnesses and Covid- 19 
is by practising hand hygiene, 
continuing masking appropriately 
and maintaining a safe distance. 
The use of a humidifi er is recom-
mended as it keeps the mucous 
membranes moist which will help 
ward off  viruses and bacteria. Vita-
min C and D have shown to play an 
integral role in building immunity. 
Adequate hydration and 8 hours 
of sleep are mandatory to build up 
our body’s immune responses to 
fi ght infections. Getting the yearly 
fl u vaccine is the best way to keep 
yourself protected from the ever-
evolving viruses.

The article is by Dr Vidya Bhar-
gavan Specialist- ENT at Aster Al 
Raff ah Hospital, Ghubra.

A S T E R  A L  R A F F A H

Lexus introduces exclusive 
benefi ts across the range 
MUSCAT: Lexus is encouraging 
customers to get closer to own-
ing their favourite Lexus vehicle 
with exclusive benefi ts. As part 
of the campaign, Lexus is off er-
ing free service 3 years / 30,000 
km (Whichever is earlier) and 
1 Year of Free Registration. The 
campaign is valid up to December 
30. (Conditions apply. Visit any 
Lexus showroom for details). 

SUVs
The Lexus range includes inspir-
ing SUVs like the NX300 with an 
advanced turbocharged 238hp, 
2.0-litre engine which combines 
fuel effi  ciency with outstanding 
power output. This generates ex-
hilarating acceleration for sporty 
driving, together with exceptional 
fuel economy.

The Lexus UX has a front-
wheel-drive confi guration and is 
powered by a high-effi  ciency 2.0 
litre, four-cylinder engine, which 
is coupled with a Direct Shift 
Continuously Variable Transmis-
sion (DCVT).

The fi ve-seat Lexus RX350 is 
equipped with a 3.5-litre V6 that 
is mated to an eight-speed auto-
matic transmission. 

The RX is also available in a 
3-row 7-seater option. Also avail-
able is the Lexus RX450h, a hy-
brid version featuring a 3.5-litre 
Atkinson-cycle engine. 

The Lexus GX460 is perfect 
for families who seek no-holds-
barred adventure on their days 
off , yet also desire an easy-driving, 
comfortable and versatile luxury 
SUV for the workweek. The Lexus 

GX460 features a 4.6L engine that 
provides outstanding power and 
responsive performance. 

The LX570 possesses a 5.7-li-
tre engine that delivers the punch 
and towing power befi tting this 
vehicle. The 8-Speed automatic 
transmission with a wide gear 
range contributes to achieving ex-
cellent start-off  and acceleration 
performance and fuel effi  ciency 
during high-speed driving.

Sedans
The Lexus range of sedans in-
cludes the IS350. This sleek 
and stylish powerful sedan is 
equipped with a 3.5-litre engine 
that’s paired with 8-speed auto-
matic transmission. The turbo-
charged IS300 features a 2.0-litre 
twin-scroll turbocharged inline 
four-cylinder engine with an in-
tercooler that generates 241 Hp.

One of the most popular luxury 
sedans in the segment, the ES is 
available in options of 2.5L, 16 

Valve, engine with a fuel effi  cien-
cy of 17.2 km /L and a classy 3.5 
Litre, engine paired to an 8-speed 
automatic transmission with a 
fuel effi  ciency of 13.6 km/L. The 
ES is also available in the Hybrid 
version with a 2.5- litre DOHC 
direct-injection Atkinson cycle 
4-cylinder with intake VVT-i E 
and exhaust VVT-i with a total 
system output of 215 hp, off ering 
24.1 km/L mileage. 

The fl agship LS which is an in-
spiring luxury sedan is available 
in 3.5- litre V6 Multi Stage Hybrid 
System producing 354 hp, a 3.5- 
litre V6 naturally aspirated Atkin-
son-cycle producing 311 hp and 
38.7 Kg.M Torque, and a 3.5- litre 
twin-turbo V6 engine producing 
415 hp and 61.2 Kg.M of Torque.

In Oman, every Lexus vehicle 
comes with special benefi ts and 
privileges such as Manufacturer’s 
Warranty of 4 years/100,000km 
(whichever is earlier) and 24 hours 
on-road assistance from AAA.

P R O M O T I O N

The Lexus range includes inspiring SUVs like the 

NX300 with an advanced turbocharged 238hp, 

2.0-litre engine which combines fuel efficiency 

with outstanding power output. This generates 

exhilarating acceleration for sporty driving, together 

with exceptional fuel economy
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