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The Sultanate continues sending 
its relief aid to Sudan by sea, 
following massive flooding caused 
by heavy rains that inundated 
large swathes of the country.

MUSCAT: His Majesty Sultan Haitham Bin Tarik has 
sent a cable of congratulations to President Umaro 
Sissoco Embalo of the Republic of Guinea-Bissau, on 
his country’s Independence Anniversary.
His Majesty the Sultan expressed his sincere 
congratulations and best wishes of good health 
and happiness to President Embalo, and the 
friendly people of Guinea-Bissau further 
progress and welfare. -ONA

SULTANATE SENDS 
RELIEF TO SUDAN

HM THE SULTAN CONGRATULATES 
PRESIDENT OF GUINEA-BISSAU

September 24,  2020
6 Safar 1442 AH
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Muscat Airport 
invites volunteers

1
Muscat Airport has 
invited volunteers for an 
operational readiness trial 

on Friday. >A3

OMAN
Nakhal: Beckoning 
hot water springs

2
One cannot miss visiting 
Ain Al Thawarah that is 
close to Nakhal fort. >A4

MARKET
e-platform for health 
insurance 

3
An e-platform pact has 
been signed  for health 
insurance system. >B1
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A3Minister takes  stock 
of Rusayl-Bidbid Road 
work progress

Respect for all 
sensitivities 
behind dress 
code in public
Times News Service

MUSCAT: Plans to impose a dress 
code requiring people to dress 
modestly in malls and public plac-
es have been drawn up so that the 
sensitivities of everyone living in 
the Sultanate are respected.

According to Qais Al Ma’shari, 
the chairman of the Public Af-
fairs Committee of the Municipal 
Council in Muscat, the regula-
tions were created keeping in 
mind the negative impact dress-
ing indecently can have on young 
people, who might try to imitate 
these habits.

“This practice of indecent 
dressing has begun to spread only 
recently, and therefore we felt it 
was important everyone respect-
ed the customs, traditions and be-
liefs of others, and reduce tempta-
tions, desires and behaviours that 
are unacceptable in public by fol-
lowing the law laid out by ministe-
rial and governmental decisions,” 
he said.

Behaviour
“This was done to protect the be-
haviour of adolescents of both 
sexes,” he added. “Young people 
are impulsive, and it is necessary 
to deal with such tendencies by 
preventing them from happening 
in the fi rst place. Modest clothing 
will protect the beliefs of every-
one, including families, children, 
youth and women.”

As per the suggestions recom-
mended by the Municipal Com-
mittee of Muscat Governorate that 
have been passed to the Municipal 
Council, which will look at them 
during their next meeting set to 
take place in October, after which 
they will send it to the Minister of 
the Diwan of Royal Court to make 

it into law, sleeveless shirts and 
shorts that end above the knee are 
not to be worn in public areas.

Failure to comply with these 
rules will result in a fi ne of be-
tween OMR100 and OMR300, as 
well as a jail term ranging from 
one to three months. Commercial 
establishments and malls can set 
their own dress code standards, 
provided they comply with these 
regulations. These also need to 
be listed in English and Arabic on 
their premises.

“The committee agreed that 
malls and shopping complexes do 
have the right to make their own 
rules and regulations, as long as 
they are based on the Omani Penal 
Code, because they might need to 
take administrative steps as part of 
these rules, and then display them 
in the form of information boards 
in English and Arabic, with dia-
grams to imply the correct height 
of the clothes worn.”

S O C I E T Y

Selective tax on sweetened 

drinks in Oman from October 1

MUSCAT:  The Tax Author-
ity announced that the establish-
ments concerned will have to 
start paying selective tax (excise 
tax) on sweetened drinks with ef-
fect from October 1, 2020.

The tax application comes 
within the context of the Unifi ed 
GCC Agreement on Selective Tax, 
already imposed by some GCC 
states on the said products before 
the Sultanate did.

Existing stocks
The Tax Authority further ex-
plained that, according to the 
provisions of Article 15 of the Se-
lective Tax Law, all parties with 
business in sweetened drinks 
subject to the tax (importing, pro-
duction, trading or distribution) 
must submit a notice of their ex-
isting stocks of such products on 
the day preceding the date of ap-
plication of the tax (which means 

existing stocks by the end of Sep-
tember 2020).

The notice has to be fi led within 
15 days (from the date of applica-
tion of the tax) via the electronic 
portal of the Tax Authority.

The Tax Authority urged im-
porters of the Selective Tax-listed 
products (including sweetened 
drinks) to compare the list of 

their imports to the list published 
on the portal of the Tax Authority. 

To avoid any delay in clearing 
imported consignments at cus-
toms outlets, the importers have 
to apply, much in advance, for the 
addition of “selective products” 
that are not included in the selec-
tive tax list, before beginning im-
port operations. -ONA

A N N O U N C E M E N T

QUALIFICATION NOT 
LINKED TO WAGES
Experts say salary should be based on performance
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Experts say salary sho

Khalifah Al Hina’ai Ahmed Al BarwaniShahswar Al Balushi

Times News Service

MUSCAT: A competency-based 
pay structure that rewards how 
well employees perform at the 
workplace should be in place, rather 
than rewarding them on the basis 
of their qualifi cations, experts told 

the Times of Oman.
This comes after the Undersec-

retary for Labour at the Ministry 
of Labour announced on Tuesday 
that wages would no longer be 
linked with qualifi cations.

“Providing more job opportuni-
ties to Omanis currently looking for 
work in the country was one of the 
main reasons behind the decision 
to no longer equate an employee’s 
salary to his qualifi cations,” the Un-
dersecretary for Labour at the Min-
istry of Labour has said.

However, Omanis employed in 
the country will still be eligible for 
the minimum wage of OMR325 a 
month, irrespective of the nature 

of their job. This decision was 
made on 22 September.

In his interview with Al Shabiba, 
the sister Arabic publication of 
the Times of Oman, he said, “The 
majority of jobseekers registered 
with the Ministry hold bachelor’s 
degrees and diplomas. Therefore, 
linking wages to their qualifi ca-
tions would not facilitate their 
employment. Most jobs off ered by 
the various sectors require prior 
experience from jobseekers.”

He also urged jobseekers to opt 
for the jobs that were currently 
available in their sectors of exper-
tise, as compared to waiting for the 
jobs that are expected to be fi lled 

under the expatriate replacement 
programme set up by the Ministry 
of Labour. This would help reduce 
the number of locals currently 
seeking work in the country.

Immediate opportunities
“We aim to provide immediate job 
opportunities to a big number of 
jobseekers,” said Al Hosni. “Among 
the objectives of the ministry 
comes regulating the labour mar-
ket, which drove us to the decision 
of replacing expatriate manpower 
with the national workforce. There 
are changes to come in this replace-
ment scheme, employment poli-
cies and changes in the procedures 

of how the various sectors in the 
country should operate.”

As part of these changes, in 
principle, Omani nationals will 
receive priority for jobs. To en-
sure they remain competitive, job 
seekers need to gain experience 
and add to their skills. The minis-
try is also working to bridge gaps 
in employee retirement policies, 
which vary across the diff erent 
sectors.

Shahswar Al Balushi, the head 
of Oman’s Tanfeedh Labour Labs, 
said the decision was made to in-
crease competition for jobs among 
Omanis, encourage locals to in-
crease their skills, and equate their 

working conditions with those of 
expats who did the same roles they 
were assigned.

Change
“Earlier, when fi rms used to regis-
ter an Omani national with a bach-
elor’s  degree who had agreed upon 
a salary of OMR450, the ministry 
would say he couldn’t be registered 
at that salary, as he needed to earn a 
minimum of OMR600,” he said. 

“The company would argue that 
the Omani had already fi xed this 
salary, but the ministry would re-
spond that because he had a bach-
elor’s degree, he had to be paid 
OMR600.” >A4

Jobseekers urged 

not to wait for 

specifi c jobs
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MOST READ ON FACEBOOK

 O N  S O C I A L  M E D I A

54,154 REACH

MOST WATCHED VIDEO ON FACEBOOK

MOST VIEWED VIDEO ON INSTAGRAM

A wrapup on fake 
news

The Maghrib news wrapup on fake 
news received 6,300 views and 
reached 25,000 people on Facebook.

post on working 
hours in Oman

A news photo post on working 
hours in Oman got 1,105 likes on 
Instagram

News story on workers in Oman

A news story on workers in Oman gathered 
9,218 post clicks and reached 54,154 people 
on Facebook.

6,300 VIEWS

1,105 LIKES

Dhuhr ........................................... 12:04pm

Asr .....................................................3:29pm

Maghrib ........................................6:07pm

Isha.....................................................7:17pm 

Fajr (Tomorrow) ..................... 4:41am

 PRAYER
TIMINGS

Minister reviews work 
on Rusayl-Bidbid road

Times News Service

MUSCAT: The Minister of Trans-
port, Communications and Infor-
mation Technology has been briefed 
on the progress of work on the ex-
pansion project of Rusayl-Bidbid 
Road in Al Dakhiliyah governorate.

 A statement issued by the Min-
istry of Transport, Communica-
tions and Information Technology 
said, “The Minister of Transport, 
Communications and Information 
Technology has been briefed on the 
progress of work on the expansion 
project of Rusayl-Bidbid Road, 
which starts at Nizwa intersection 
on Muscat Highway and ends at 
the 27 km long Al Sharqiyah High-
way intersection.”

He also listened to a detailed re-
port of the project’s work, which 
includes improving the road’s 
capacity to accommodate the in-
creased traffi  c by raising the road 
level to four lanes in each direc-
tion, and re-implementing engi-
neering improvements, to ensure 
that the lane meets the road’s de-
sign speed requirements.

This came in the framework of 
paying an inspection visit by Eng. 

Said bin Hamoud Al Ma’awali, 
Minister of Transport, Communi-
cations and Information Technol-
ogy, accompanied by Eng. Salim 
bin Mohammed Al Nuaimi, Under-
secretary for Transport,  Sheikh 
Hilal bin Said Al Hajri, Governor 
of the Al Dakhiliyah Governorate 
and a number of specialists in the 
Ministry, to the expansion project 
of the Rusayl-Bidbid road and to 
see the maintenance roads in Al 
Dakhiliyah Governorate.

The project work also includes 
rehabilitating the existing paving 
layers to meet the design needs, 
the volume of traffi  c expected 
during the next 20 years, con-
structing tunnels and bridges for 
pedestrian to connect urban com-
munities on both sides of the road, 
expanding all existing bridges, 
adding new fl yovers.

The work also includes rehabili-
tation of the existing bridges and 
intersections to accommodate the 
expansion of the road, which are 
the expansion of Wadi Al Jafnin 
Bridge, the construction of a new 
intersection for Ansab Road, the 
construction of a new intersection 
at Saih Al Ahmar, the expansion of 
the Fanja intersection, the expan-

sion of Wadi Fanja Bridge at the 
town of Al Amqat, the expansion of 
Bidbid intersection, the construc-
tion of a new bridge for Wadi Al 
Dhabaoun and expanding pedes-
trian tunnels.

The road will be provided with 
lighting, and with all the neces-
sary traffi  c safety requirements, 
including metal barriers, guiding 
regulations, warning, and paints, 
as well as establishing a surface 

drainage system for the main road, 
the middle island, bridges, rounda-
bouts, entrances and exits.

He urged the executing company 
of the project not to be aff ected by 
the current traffi  c movement and 
its fl ow when implementing the 
project, in order to facilitate the 
movement of citizens and residents 
between the states of the Governo-
rate of Muscat and the rest of the 
governorates of the Sultanate.

The project work 

also includes 

rehabilitating the 

existing paving 

layers to meet the 

design needs, the 

volume of traffi  c 

expected during the 

next 20 years

TAKING STOCK: Eng. Said bin Hamoud Al Ma’awali, Minister of 

Transport, Communications and Information Technology, Eng. 

Salim bin Mohammed Al Nuaimi, Undersecretary for Transport,  

Sheikh Hilal bin Said Al Hajri, Governor of the Al Dakhiliyah Gover-

norate and other offi  cials inspected work on the Rusayl-Bidbid road 

expansion project.

Volunteers invited for Muscat 

Airport operational test run

Times News Service

MUSCAT: The Muscat Inter-
national Airport has invited 
volunteers from locals or other 
nationals residing in Oman to 
take part in the trial for testing 
operational readiness of the air-
port on Friday, September 25, 
2020 at 9:00AM, ahead of the 
planned re-opening of the air-
port on October 1. 

The invitation on the offi  cial 
website of Muscat International 
Airport read, “Muscat Interna-
tional Airport will be conducting 
health screening procedures and 
COVID-19 testing for all arriving 

passengers, and so we are inviting 
150 volunteers to undergo the full 
arrival process including regis-
tration, immigration, COVID-19 
PCR tests (nasal swabs), and exit 
through the baggage claim hall.

Free PCR test
“In the afternoon, we will be test-
ing our drive-through COVID-19 
testing facility with the help of a 
smaller number of volunteers. As 
part of the trial, you will receive 
a free PCR test (worth OMR25), 
with the result communicated to 
you within 24 hours.”

Once the registration form is 
completed and received, an ap-

proval email to participate in the 
trial will be sent.

The participants need to be 
aged 12 years or above.

They need to bring their valid 
passport as well as airport pass if 
they have one. They must make 
sure to be at the airport at 9:00 
AM on Friday, September 25.

For health and safety reasons, 
participants must wear face 
masks and maintain social dis-
tancing throughout the trial.

“We look forward to welcom-
ing you next Friday. Thank you in 
advance for contributing towards 
the return of operations at our 
airports,” the invitation added.

R E O P E N I N G

GETTING READY: The volunteers must be over 12 years of age and need to bring their valid passport 

as well as airport pass if they have one.
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BECKONING DATE PALM AND HOT WATER SPRINGS
NAKHAL

‘Employees’ performance and skills also matter’
“Now, the Ministry is to act as a 
regulator to ensure Omanis are 
paid a fair minimum wage,” added 
Al Balushi. 

“It is for the Omani to ensure 
and fi ght for the right wage. For ex-
ample, if a company can only pay 
OMR1,000 in salary, but the em-
ployee wants OMR1,500, then he 
must have the capability to request 
that salary. But the company must 
also pay him a fair salary: you can-
not off er someone with a master’s 
degree a salary of OMR350.”

The decision to match a citizen’s 
salary to his qualifi cations, said 
Al Balushi, was instituted so that 
Omanis could receive a fair wage. 
However, he added that companies 
around the world rewarded em-
ployees not just because of their 
education, but on the basis of their 
performance and skills.

“When companies used to hire 
an expat, and off er him more salary 
than an Omani for doing the same 
job, the Omani would complain, 
on the grounds that both had the 
same qualifi cations,” he recalled. 

“He did not take into account that 
the expat had seven or eight years’ 
more experience and was there-
fore compensated accordingly. 
Now, Omanis will be paid accord-
ing to their performance levels and 
skills at the workplace.

“This is the way all companies 
around the world reward their 
workers, through the system of a 
meritocracy,” he said. “That be-
ing said, in Oman, if a company 
does not reward its workers ac-
cordingly, be they Omani or ex-
pat, then they will leave, and go 
to another company. This is also 
a great opportunity for Omanis to 
improve their own abilities, in the 
form of short courses and supple-
mentary learning that enhances 
their existing skills.”

Al Balushi also felt this new sala-
ry structure needed to be refl ected 
in the Omanisation policies adopt-
ed by companies. “In the construc-
tion sector, the Omanisation rate 
is currently 30 percent,” he said. 
“But how much of a percentage of 
the salaries in that sector goes to 

Omanis, compared to expats. In-
stead of looking at the number of 
Omanis employed in a particular 
sector, one must also look at the 
salary distribution among locals 
employed there.”

Adding to this, Ahmed Al Bar-
wani, a former member of the 
Shura Council and former vice 
chairman of the its Youth and Hu-
man Resources Committee, who 
also serves as the vice president of 
the Omani Bar Association and is 
a former member of the National 
Committee for Human Rights, 
said, “In my fi eld of specialisation, 
law, I was, and still am, a fi rm be-
liever that skill, competence, and 
practical experience are more 
important than academic quali-
fi cation, such as masters degrees 
and doctorates. You sometimes 
fi nd people with higher educa-
tional qualifi cations in law who 
do not know how to even write a 
legal notice, or do not know the 
diff erence between the law and its 
regulation.”

“I fi nished in the top places 

among my fellow bachelor’s de-
gree graduates at Sultan Qaboos 
University, and I started my ca-
reer with a very small salary of 
OMR100  in 2004, and then I re-
ceived OMR200 for a period of two 
years. But now, I own a law offi  ce in 
Shatti Al Qurum, in Bawshar.”

He said, “Job seekers must be 
willing to work at any salary for 
the sake of experience, which is 
better than sitting at home and 
waiting for a job for years.  They 
can join a job to gain experience 
and develop their capabilities and 
then graduate to a better job with 
a higher salary. This is the reason 
for success among many of the 
residents in our country. Some 
of them don’t even have a degree, 
but they work and gain experience 
and competence. This has led to 
them earning a high salary and 
occupying a prominent position. 
They were patient and willing to 
learn and gain experience.”

“Parents have to teach their 
children that certifi cates are for 
knowledge in the specialisation 

that their son or daughter desires, 
but when it comes to work, the ex-
perience and competence that he 
acquires while training and work-
ing in his fi eld of specialization 
will determine his salary, not just 
his education,” he added

Lawyer Khalifah Al Hina’ai 
said, “The decision to cancel link-
ing wages to qualifi cations and 
establishing a minimum wage of  
OMR325 for all is a wise one, and 
its usefulness will soon be proven.  
Competence will impose itself, 
and competition will help in prac-
tical capabilities.

“The private sector does not 
recognise the certifi cate a person 
bears, but rather the amount he 
provides for the benefi t of the in-
stitution,” he added. “Therefore, 
the pursuit of skill development 
will be more eff ective than sim-
ply holding degrees. Encourage 
people to pursue the job they are 
skilled in, so that our  youth don’t 
remain suspicious of the issue 
of employment and salary.  The 
state’s interest lies in the presence 

of a strong private sector, on the 
principle that the labour sector 
is governed by the regulations of 
the contract, rather than the law. 
The state had previously experi-
mented with setting wages, but 
this proved unsustainable.”

Al Hina’ai went on to say, “This 
decision will reduce the number of 
excuses put forth by companies for 
not employing citizens. The state 
can now confront them when they 
seek to evade reasons behind not 
appointing citizens, with many of 
them claiming this is because of 
the higher cost linked to them. It 
actually costs more to bring on la-
bour from outside the Sultanate.”

“Conversely, the Ministry of 
Labour should raise the rates of 
Omanisation in the private sector, 
and in no way can it be lenient or 
exclude companies from imple-
menting this. The success of any 
decision cannot be achieved un-
less there is a strong basis to im-
plement it. This is a roadmap to 
help solve the country’s employ-
ment problem,” he said.

R E W A R D  T O  W O R K E R S

 < FROM 
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WHERE: Nakhal or Nakhl is a wilayat 
in Al Batinah Region. It is approxi-
mately about 100 kilometres from 
Muscat and is known for date palm 
groves. One can see the palm groves in 
most parts of the wilayat.

WHAT’S SPECIAL:  Located on a 
rocky hilltop, Nakhal Fort is one of 
the most important landmarks of this 
wilayat.  The fort houses a museum 
which exhibits historic guns, handi-
crafts and other artefacts of olden 
times. The fort is temporarily closed. 
Known for its hot water springs, one 
cannot miss visiting Ain Al Thawa-
rah that is close to the fort. The warm 
spring water runs among the palm 
trees and fl ows year round. 

One can also fi nd many wadis here, 
Wadi Mistal and Wadi Bani Awf being 
the popular ones. 

There are several small villages  in 
Wadi Bani Awf  and a perfect place for 
those looking for some off -road driv-
ing experience with stunning locales. 
A drive from Wadi Mistal leads to the 
picturesque Wakan village.
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Oman sends relief to Sudan
MUSCAT: The Sultanate contin-
ues sending its relief aid to Sudan 
by sea, following massive fl ood-
ing caused by heavy rains that 
inundated large swathes of the 
country.

Military transport vessels of the 
Royal Navy of Oman (RNO) set out 
from Said Bin Sultan Naval Base 
on Wednesday laden with a variety 
of basic human requirements and 
other relief items. 

The relief aid is operated, in co-
ordination with Oman Charitable 
Organisation.

The move comes in implemen-
tation of the Royal directives of 
His Majesty Sultan Haitham Bin 
Tarik, the Supreme Commander, 
in pursuance of similar assistance 
and humanitarian eff orts extend-
ed by the Sultanate to friendly 
countries during emergencies or 
exceptional conditions. -ONA

R O Y A L  D I R E C T I V E S

HELPING HAND: Military transport vessels of the Royal Navy of 

Oman (RNO) set out from Said Bin Sultan Naval Base on Wednes-

day laden with a variety of basic human requirements and other 

relief items. – ONA

AGREEMENT SIGNED TO BUY 
WHEAT FROM LOCAL FARMERS
The Ministry of Agriculture, Fisheries and Water Re-

sources (MAFWR) on Wednesday signed a memorandum 

of cooperation with Oman Flour Mills Company (OFMC). 

According to the memorandum, the company will buy 

locally produced wheat from farmers during the harvest 

season. The memorandum was signed by Dr. Ahmed bin 

Nasser Al Bakri, MAFWR Undersecretary for Agricul-

ture, and Haitham bin Mohammed Al Fannah, CEO of the 

OFMC. — ONA

Workshop on Pharmacoeconomics begins

MUSCAT: The Ministry of Health 
(MoH) in collaboration with Mer-
ck Company organised a train-
ing virtual workshop on applying 
Pharmacoeconomics.

MoH was represented by the 
Occupational Development & 
Guidance Section in the Directo-
rate General of Medical Supplies.

Pharmacoeconomics refers to 
the scientifi c discipline that com-
pares the value of one pharmaceu-
tical drug or drug therapy to anoth-
er and is a sub-discipline of health 
economics. A pharmacoeconomic 
study evaluates the cost and ef-
fects of a pharmaceutical product.

A number of specialists in health 

economic management from the 
Sultanate and abroad along with 
the MOH pharmacists are partici-
pating in the workshop.

The three-week workshop aims 
to introduce the key concepts of 
Pharmacoeconomics and scien-
tifi c ways of implementation and 
discuss the implications of results 

of Pharmacoeconomics study in 
the Sultanate.

It will also help in understand-
ing the assessment of economic 
studies of the new and existing 
pharmaceutical products in order 
to make the best decision and en-
sure better results for the patient.  

— ONA

M I N I S T R Y  O F  H E A L T H

Tender issued to 

supply laptops 

for students

Times News Service

Muscat: The Ministry of Social 
Development has published a 
tender for companies to provide 
laptop computers for students 
enrolled in the fi rst year of high-
er education and falling in the 
category of social security and 
those with low income.

Royal Directives
The tender comes within the 
recent Royal Directives is-
sued by the government to 
provide laptops to all new 
students enrolled in higher 
education institutions for the 
academic year (2020/2021) 
from families of social secu-
rity and low income.

L O W  I N C O M E  C A T E G O R Y
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US coronavirus death toll tops 200,000
NEW YORK: US COVID-19 
deaths surpassed 200,000 on 
Tuesday, according to the Center 
for Systems Science and Engi-
neering (CSSE) at Johns Hopkins 
University.

With the national caseload top-
ping 6.8 million, the death toll 
across the United States rose to 
200,005 as of 11:23 a.m. local time 

(1523 GMT), according to the 
CSSE. New York state reported 
33,092 fatalities, at the top of the 
U.S. state-level death toll list. New 
Jersey recorded the second most 
deaths of 16,069. The states of Tex-
as, California and Florida all con-
fi rmed more than 13,000 deaths, 
the tally showed.

States with more than 7,000 

fatalities also include Massachu-
setts, Illinois and Pennsylvania.

The United States remains the 
nation hit the worst by the pan-
demic, with the world’s highest 
caseload and death toll, account-
ing for more than one fi fth of the 
global deaths.

The United States reached the 
grim milestone of 100,000 corona-

virus deaths on May 27. The num-
ber doubled in nearly four months.

Furthermore, an updated model 
forecast by the Institute for Health 
Metrics and Evaluation at the Uni-
versity of Washington shows that 
more than 370,000 Americans 
may have died of COVID-19 based 
on current projection scenario by 
January 1, 2021. Xinhua

J O H N S  H O P K I N S  U N I V E R S I T Y

British PM unveils new 
restrictions to stop rising 
coronavirus infections

LONDON: British Prime Min-
ister Boris Johnson on Tuesday 
announced new restrictive meas-
ures to tackle a sharp rise in the 
country’s coronavirus cases.

“I am sorry this will aff ect many 
businesses just getting back on 
their feet, but we must act,” John-
son said in a statement to the 
House of Commons (lower house 
of parliament), adding that Brit-
ain has now reached a “perilous 
turning point”.

Johnson confi rmed that from 
Thursday, all pubs, bars and restau-
rants in England must operate a ta-
ble service only -- except for takea-
ways -- and will be forced to close 
at 10:00 p.m. BST (2100 GMT).

Staff  are advised to work from 
home if they can, despite the gov-
ernmental advice issued earlier this 
month to head back to workplaces.

The prime minister said schools 
and colleges will remain open 
and businesses can stay open in a 
“COVID compliant way”.

The new measures mean “in 
no way a return to the lockdown 
from March,” said Johnson.

The prime minister said staff  in 
the hospitality and retail sectors, 
as well as passengers travelling in 
taxis will have to wear face cover-

ings. Fines for not wearing a face 
covering will now double to 200 
pounds (about 256.3 U.S. dollars) 
for a fi rst off ence.

Johnson also announced a 
tighten-up of the “rule of six”, as 
indoor sports teams will not be 
exempted.

The prime minister said the 
limit on wedding guests will now 
reduce from 30 to 15, and the 
phased reopening of stadiums for 
sports clubs has been cancelled.

Johnson said the restrictions 
may last for six months, warning 
that if new measures fail to bring 
the infection rates down, he will 
“deploy greater fi repower with 
signifi cantly greater restrictions”.

Meanwhile, tougher enforce-
ment measures were also an-
nounced, with businesses facing 
fi nes or closure for failing to com-
ply with coronavirus rules.

There were grave concerns 
among British business leaders, 
especially in the hospitality trade, 
which must also cope with 10 p.m. 
curfews from Thursday. They 
said some bars and restaurants 
may now close for good.

Meanwhile, Mayor of London 
Sadiq Khan urged the British gov-
ernment to go further by requir-

ing face coverings in outdoor set-
tings, where social distancing is 
not possible.

Johnson will address the na-
tion on TV on Tuesday night. He 
chaired special meetings of the 
Cabinet and the Cobra emergency 
committee Tuesday morning.

Britain’s chief medical offi  c-
ers (CMOs) on Monday recom-
mended moving the country’s 
COVID-19 alert level from level 
Three to level Four, which means 
COVID-19 epidemic is in general 
circulation and transmission is 
high or rising exponentially.

The British government’s Chief 
Scientifi c Adviser Patrick Val-
lance warned Monday that Brit-
ain could see 50,000 new cases of 
coronavirus per day by mid-Octo-
ber unless intervention is taken to 
slow the current infection rate.

The number of new COVID-19 
cases was doubling roughly every 
seven days and Britain could see 
200 deaths a day by mid-Novem-
ber, Vallance told a press briefi ng 
at 10 Downing Street.

Meanwhile, countries such as 
Britain, China, Russia and the 
United States are racing against 
time to develop coronavirus vac-
cines. Xinhua

N E W  S T E P S

RESTRICTIVE MEASURES:  The prime minister said schools and colleges will remain open and busi-

nesses can stay open in a ‘COVID compliant way’.

Lukashenko 

offi  cially sworn in as 

president of Belarus

MINSK: Belarusian President 
Alexander Lukashenko has been 
sworn in for a sixth term, the of-
fi cial news agency Belta reported 
Wednesday.

The inauguration took place 
in secret and with no prior an-
nouncement. Hundreds of top 
government offi  cials were re-
portedly present for the ceremo-
ny held in the capital, Minsk.

During the ceremony, state 
media reported that Lukashenko 
placed his right hand on the con-
stitution and swore to “serve the 
people of the Republic of Belarus, 
respect and protect rights and 
freedoms of people and citizens.”

German government spokes-
man Steff en Seibert said 
Wednesday that the ceremony 
in Minsk has “no legitimacy” 
and that Germany does not rec-
ognize Lukashenko as the presi-
dent of Belarus.

Secrecy a sign of 
weakness? 
The ceremony would normally 
have been publicized in advance 
as a major state occasion. How-
ever, Lukashenko’s disputed 
election victory on August 9 has 
unleashed weeks of mass protest 
across Belarus. 

“This wasn’t an act by someone 
who is confi dent of own support. 
We thought it was dress rehears-

al,” said DW correspondent Nick 
Conolly in Minsk.

“There were soldiers around 
and streets were closed but it 
took everyone by surprise. It was 
a modest aff air, not like the huge 
spectacle it usually is. It is a sign 
of a president feeling the pres-
sure,” he added.

“It’s a sign of weakness from 
the government which will moti-
vate the protesters.”

Calls for protest
Following the clandestine in-
auguration ceremony, the Bela-
rusian opposition called for an 
“immediate civil disobedience 
campaign.”

Pavel Latushko, an opposition 
politician, said the ceremony was 
like a secret meeting of “thieves.”

“Where are the jubilant citi-
zens? Where is the diplomatic 
corps?” Latushko posted on so-
cial media. DW

I N A U G U R A T I O N
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Lewandowski, de Bruyne, Neuer up for UEFA Player of the Year Award

NYON: Manchester City’s Kevin 
de Bruyne, Bayern Munich’s Rob-
ert Lewandowski, and Manuel 
Neuer were on Wednesday short-
listed for the 2019-20 UEFA Men’s 
Player of the Year Award.

UEFA has announced the 
names of the nominees short-
listed for both 2019-20 UEFA 
Men’s and Women’s Player of the 
Year Awards. The awards will be 
presented at the 2020-21 UEFA 
Champions League group stage 
draw ceremony, which will take 
place on Thursday, October 1. For 
the men’s player award, the short-
list of three players was selected by 
a jury composed of 80 coaches of 
the clubs which participated in the 

group stages of the 2019-20 UEFA 
Champions League and UEFA 
Europa League, together with 55 
journalists from each of UEFA’s 55 
member associations, selected by 
the European Sports Media (ESM) 
group.

The coaches and journalists 
were requested to select a shortlist 
of three players by allocating re-
spectively fi ve points, three points, 
and one point to each of them. The 
fi nal result was based on the total 
number of votes cast by the coach-
es and the journalists. The coaches 
were not allowed to vote for play-
ers from their own team.

“The three players who received 
the most points overall following 

the conclusion of the voting, in 
alphabetical order, are Kevin de 
Bruyne (Belgium - Manchester 
City FC), Robert Lewandowski 
(Poland - FC Bayern Munich) and 
Manuel Neuer (Germany - FC 
Bayern Munich),” UEFA said in a 
statement.

Lucy Bronze, Pernille Harder, 
and Wendie Renard have been 
shortlisted for the women’s player 
award.

For the women’s player award, 
the shortlist of three players was 
selected by a jury composed of the 
coaches of the eight clubs which 
participated in the 2019/20 UEFA 
Women’s Champions League fi -
nal tournament, together with 

the coaches of the 12 highest-
ranked teams in the latest UEFA 
women’s national team rankings. 
Twenty journalists specialising 
in women’s football and selected 
by the ESM group were also part 
of the jury.

Similarly to the men’s accolade, 
coaches and journalists were re-
quested to select a shortlist of 
three players by allocating respec-
tively fi ve points, three points, and 
one point to each of them. The fi nal 
result was based on the total num-
ber of votes cast by the coaches 
and the journalists. 

The coaches were not allowed 
to vote for players from their own 
team. ANI

M E N ’ S  P L A Y E R  O F  T H E  Y E A R  A W A R D

Samson thanks 
Sachin for praising 
his ‘clean strikes’

NEW DELHI: Rajasthan Roy-
als batsman Sanju Samson 
thanked former cricketer Sachin 
Tendulkar for praising his 74-
run knock from just 32 balls 
against Chennai Super Kings on 
Tuesday.

Taking to Twitter, Tendulkar 
lauded the ‘clean striking’ by 
Samson which included ‘all 
proper cricketing shots’. His in-
nings was studded with nine sixes 
and a four. “Clean striking by @
IamSanjuSamson. They were all 
proper cricketing shots and not 
slogs. Smartly bowled by @Ngi-
diLungi. Short, wide and slow. 
#CSKvsRR,” Tendulkar tweeted.

Replying to former batsman 
Samson wrote, “Thanks a lot sir,,,”

Taking to Twitter Congress 
MP Shashi Tharoor from Thiru-
vananthapuram wrote, “Just an 
amazing innings by Thiruvanan-
thapuram’s own @IamSanjuSam-
son. Yesterday he showed the 
nation & the world what he can 
do, with clean “proper cricketing 
shots” (~@sachin_rt), minimal 
fuss & sublime timing. The way 
he was batting put him on another 
level. So proud of him.”

Samson was awarded Man of 
the Match for his knock which 
helped Rajasthan Royals reach 
216/7 in the allotted twenty overs. 
Skipper Steve Smith made 69 
runs. The game-changing mo-
ment came in the fi nal over of Ra-
jasthan’s innings with Jofra Arch-
er smashing CSK’s Lungi Ngidi 
for 30 runs.

“My game plan is to stand and 
deliver. If it’s in the arc I go for it, 
and it’s very important to keep the 
intent to hit the ball if it’s there to 
be hit. I’ve been working hard on 
my fi tness, diet and training, and 
on my strength, because my game 
relies a lot on power hitting,” Sam-
son told Star Sports at the post-
match presentation.

“I think range-hitting is what 
the game demands in this gen-
eration. I had time to work out 
in these fi ve months, and I think 
I have increased that ability. Eve-
ryone likes to keep wickets and 
no one likes running around, but 
it’s up to the coach. We are happy 
to bring smiles on the fans’ faces 
and we hope to continue doing 
so,” he added.

While defending the score, Ra-
hul Tewatia took three crucial 
wickets - Shane Watson, Sam 
Curran and Ruturaj Gaikwad. The 
spinner ended up with the fi gures 
of 3-37 from his four overs.For  

CSK, Faf du Plessis top-scored 
with 72 from just 37 balls.

The MS Dhoni-led side posted 
200 in the end but lost the match 
by 16 runs.

CSK will next take on Delhi 
Capitals on September 25 while 
Rajasthan will face Kings XI Pun-
jab on September 27. 

Power-hitting ability
After playing a magnifi cent 

knock of 74 runs from just 32 balls   

Chennai Super Kings, Rajasthan 
Royals’ wicket-keeper batsman 
Sanju Samson said that he worked 
on his power-hitting ability dur-
ing the coronavirus-induced lock-
down.

“My game plan is to stand and 
deliver. If it’s in the arc I go for it, 
and it’s very important to keep the 
intent to hit the ball if it’s there to 
be hit. I’ve been working hard on 
my fi tness, diet and training, and 
on my strength, because my game 
relies a lot on power hitting,” Sam-
son told Star Sports at the post-
match presentation.

“I think range-hitting is what 
the game demands in this gen-
eration. I had time to work out in 
these fi ve months, and I think I 
have increased that ability. Eve-
ryone likes to keep wickets and no 
one likes running around, but it’s 
up to the coach. We are happy to 
bring smiles on the fans’ faces and 
we hope to continue doing so,” he 
added. ANI

Taking to Twitter, 

Tendulkar lauded 

the ‘clean striking’ 

by Samson which 

included ‘all proper 

cricketing shots’

Samson was awarded 

Man of the Match for 

his knock which helped 

Rajasthan Royals reach 

216/7 in the allotted 

twenty overs

MAN OF THE MATCH:  Sanju Samson of Rajasthan Royals plays a shot during match 4 of season 13 of 

the IPL 2020 at the Sharjah Cricket Stadium, in Sharjah on Tuesday.

Burj Khalifa lights 
up for Kolkata 
Knight Riders
DUBAI: Ahead of the match 
against Mumbai Indians in the 
Indian Premier League (IPL), 
Dubai’s tallest building, Burj Khal-
ifa has lit up in the colours of Kol-
kata Knight Riders (KKR).

The world’s tallest building 
showcased a breathtaking LED 
display and honoured KKR by 
lighting up in their colours (purple 
and gold). “Before the fi reworks to-
morrow, here’s the curtain-raiser! 
We won’t stop, on our way to the 
Top with upwards arrow above. 
Thank you @BurjKhalifa for light-
ing up in #KKR colours. What 
a welcome to the UAE tonight,” 
KKR tweeted.

Kolkata Knight Riders and 
Mumbai Indians will be facing 
each other at the Sheikh Zayed 
Stadium in Abu Dhabi later today.

Talking about facing Mumbai 
Indians, KKR skipper Dinesh 
Karthik had said that it is good 
for his side that they are facing 

Rohit-Sharma led side so early in 
the tournament.

“They (Mumbai Indians) have a 
team of world-class players, they 
are a strong lineup and the amount 
of IPL titles they have shows that. 
It’s good that we are playing Mum-
bai early in the tournament, every 
year is a diff erent year, I am sure 
it will be a great game tomorrow, 
Karthik had said during a virtual 
press conference.

Kolkata has a poor head-to-head 
record against Mumbai. The two 
teams have played 25 matches 
against each other, out of which 19 
have been won by Rohit Sharma-
led Mumbai.

KKR has bolstered their line-
up with the addition of England 
skipper Eoin Morgan, Australian 
pacer Pat Cummins, USA pacer 
Ali Khan, and Australian spinner 
Chris Green. The side fi nished 
fi fth in 2019 IPL and now it would 
be looking to go all the way. ANI

C R I C K E T

At least start leading from the front, Gambhir slams Dhoni
SHARJAH: Former India bats-
man Gautam Gambhir has 
slammed Chennai Super Kings 
(CSK) skipper, MS Dhoni, for com-
ing to bat at number seven when 
the side was chasing 217 against 
Rajasthan Royals.

His remarks came after CSK’s 
16-run loss against Rajasthan Roy-
als by 16 runs in the Indian Pre-
mier League (IPL). Dhoni came 
out to bat in the 14th over of the 
innings with CSK at 114/5. The 
side still needed 103 runs for the 
win at that time and many pundits 
and experts have said that Dhoni 
should have come in earlier. Sam 
Curran, Ravindra Jadeja, Ruturaj 
Gaikwad had come in front of Dho-
ni to bat against Rajasthan.

“I was a bit surprised, to be hon-
est. MS Dhoni batting at No. 7? 
And sending Gaikwad before him, 
Sam Curran before him. Makes no 
sense to me. In fact, you should be 
leading from the front. And this 
is not what you call leading from 
the front. Batting at number seven 

when you’re chasing what 217? 
The game was over. Faf was proba-
bly the lone warrior,” ESPNCricin-
fo quoted Gambhir as saying.

“Yes, you can talk about MS 
Dhoni’s last over when he hit three 
sixes, but it was of no use, to be 
honest. It was just all personal 
runs. See, if someone else would 
have done this, some other cap-
tain had batted number seven, he 
would have got a lot of fl ak. It is 
MS Dhoni - probably why people 
don’t talk about it. When you don’t 
have Suresh Raina, you’re making 
people believe that Sam Curran 
is better than you. You’re making 
people believe that Ruturaj Gaik-
wad, Curran, Kedar Jadhav, Faf du 
Plessis, M Vijay, all these guys, are 
better than you,” he added.

Dhoni found going a little tough 
initially as he was able to score just 
nine runs off  his fi rst twelve balls, 
but in the fi nal over as CSK needed 
38 to win, Dhoni was able to smash 
20 runs, including three sixes.

“There is nothing wrong if you 

end up getting out early, at least 
start leading from the front, trying 
to inspire the team as well. What 
you did in the last over, probably if 
you’d done that coming in at No. 4 
or 5, alongside Faf, you could have 
made a game out of it. But probably 
there was no such intent to make a 
game out of it,” said Gambhir.

“I thought that after the fi rst six 
overs, they had literally given up 
on the game. And probably MS was 
trying to get back into that match 
rhythm of batting till the end and 
get some runs under his belt so he 
can actually play these kind of in-
nings in the coming games. You’ve 
got to be in the present, try and win 
each game possible. I thought there 
was no intent to win the game and 
they were never there in the chase. 
You can talk about Faf’s innings, 
but Faf initially was struggling big 
time. So I thought it was an abso-
lute miscalculation, probably not 
the right captaincy as well. This is 
not how you ask someone like MS 
to lead the side,” he added. ANI

I N D I A N  P R E M I E R  L E A G U E

DHONI SLAMMED:  Gambhir’s remarks came after CSK’s 16-run loss against Rajasthan Royals by 16 runs 

in the Indian Premier League.
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OMAN OIL PRICE RISES
The price of Oman oil has increased with 
prices for delivery by November 2020 
reaching $41.36, said Dubai Mercantile 
Exchange (DME). The DME statement 
said that the price of Oman oil rose 9 
cents from the price of Tuesday, which 
was $41.27. - ONA

MSM INDEX ENDS LOWER
The MSM index closed at 3,621.66 
points, down 0.14 per cent from the 
previous close. The Sharia Index ended 
fl at 0.00 per cent at 517.52 points. Al 
Madina Investment, up 4.35 per cent was 
the top gainer while Vision Insurance, 
down 4.26 per cent, was the top loser. 

E-platform pact for health 
insurance in Oman signed

Times News Service

MUSCAT: An electronic platform 
agreement for compulsory health 
insurance system for private sec-
tor has been signed. 

The Capital Market Authority 
(CMA) has concluded Dhamani 
platform contract with Infoline 
in collaboration with its strategic 
partner IQVA.

According to Dhamani, the plat-
form will link a database of more 
than 3.5 million visitors and 2.5 
million workers with diff erent 
health institutions.

“It is a platform that links regu-
latory and supervisory authorities, 
insurance companies and health 
institutions with a unifi ed data-
base,” Dhamani said.

The platform aims to connect 
all relevant parties, facilitate the 
exchange of information, raise the 
level of transparency and trust, 

settle claims and transfer funds, 
provide indicators about the 
health insurance status and use an 
unifi ed coding system.

The tender documents were 
prepared after studying the needs 
of the local market through meet-
ings with the stakeholders such as 
insurance companies, health ser-
vice providers, Ministry of Health, 
Ministry of Labour and Public Au-
thority for Social Security as well 
as consideration of the regional 
and global experiences.

Key step
Dhamani scheme is considered 
one of fi ve key steps designed by 
the CMA in collaboration with 
the entities concerned in the pre-
paratory stage for implementa-
tion of health insurance scheme 
for the employees of the private 
sector, residents and visitors 
(Dhamani) to set out legislations, 

set up a database for health in-
surance sector, organise aware-
ness campaign on the implemen-
tation mechanisms and how to 
deal with health insurance prod-

ucts beside conducting actuarial 
study on the prices.

The platform will contribute to 
the quality of insurance services 
and upgrading the level of trans-

parency and precision of all trans-
actions as well as providing timely 
and accurate data on the market 
conditions and to reduce insur-
ance fraud to maintain market sta-

bility and insurance companies. 
It will also boost confi dence 

in the health insurance market 
whether for patients or other par-
ticipants due to the electronic link 
showing the history of the patient, 
medicines and description of the 
cases which would refl ect posi-
tively on the sector as a whole.

It is noteworthy that implemen-
tation of Dhamani platform will be 
in phases due to the size of techni-
cal and operational requirements. 
The fi rst phase will commence 
after signing the contract and will 
continue for nine months.

This phase includes building the 
platform and linking to the gov-
ernment entities concerned with 
health insurance schemes, insur-
ance companies and health servic-
es providers for online exchange of 
health insurance transactions.

Then, the second phase which 
will take eight months and in-
cludes electronic payment fea-
tures, verifi cation of insurance 
coverage and data storage.

Finally, the third phase will con-
tinue for eight months and is re-
lated to training of the parties of the 
insurance relationship and govern-
ment entities on the system com-
ponents and work methods. This 
means that the platform will take 
25 months for full implementation.

Dhamani platform will link a database of 

more than 3.5 million visitors and 2.5 million 

workers with diff erent health institutions

STRATEGIC: The platform aims to connect all relevant parties, facilitate the exchange of information, 

raise the level of transparency and trust, settle claims and transfer funds, provide indicators about the 

health insurance status and use an unifi ed coding system. – ONA

MEDC continues to ensure customer safety

Times News Service

MUSCAT: Muscat Electricity 
Distribution Company (MEDC), 
a member of Nama Group, con-
tinues its eff orts to rearrange the 
overhead line service connec-
tions of old premises to enhance 
the public safety and ensure the 

connection points in these houses 
meet safety standards. 

Initiative
This initiative comes in line with 
MEDC’s obligation to ensure cus-
tomers safety and protect them 
against electrical hazards.

In 2019, MEDC modifi ed 2,380 

overhead line service connections 
in Muscat as part of its plan to ac-
complish 3,000 installations in 
2020. MEDC had already complet-
ed 2,770 up to date, bringing the 
total number of modifi cations in 
Muscat governorate to 5,150 con-
nections in houses.

It is worth noting that the overall 

number of connections targeted ex-
ceeds 20,000.  MEDC had subcon-
tracted these tasks to qualifi ed con-
tractors to implement old overhead 
service connections in Muscat gov-
ernorate over diff erent phases.

MEDC seeks homeowners co-
operation for successful comple-
tion of this project.

M U S C A T  E L E C T R I C I T Y  D I S T R I B U T I O N

LINE SERVICE CONNECTION: MEDC modifi ed 2,380 overhead line service connections in Muscat as part of its plan to accomplish 3,000 

installations in 2020. – Photo used for illustrative purpose only

Asyad Group adopts international practices to conserve marine environment

MUSCAT: Asyad Group aims at 
achieving growth and business 
continuity while keeping the sus-
tainability of marine life high on 
its agenda, by adopting interna-
tional standards and practices to 
reduce greenhouse gas emissions 
and limit the Sulphur content in 
fuel oil in its operations. These ef-
forts fall in line with the Sultanate 
of Oman Logistics Strategy (SOLS 
2040) to cement Oman’s global lo-
gistics hub position.

Asyad Group, true to its values, 
has been geared up to celebrate the 
World Maritime Day, observed an-
nually on September 24 and held 
this year by the International Mar-
itime Organisation (IMO) on the 
theme: ‘Sustainable Shipping for a 
Sustainable Planet’.  

The logistics group is committed 
to supporting the eff orts of authori-
ties concerned preserve Oman’s 
marine ecosystem and will contin-
ue to echo the global voice for pre-
serving the natural capital locally 
and internationally, through its 
implementation of sound maritime 
transport practices.

Asyad Group adheres to the In-
ternational Convention for the 
Prevention of Pollution from Ships 

(MARPOL Annex VI), throughout 
its maritime operations as part of 
its eff orts to protect the maritime 
environment. Green initiatives, 
such as using Very Low Sulphur 
Fuel Oil (VLSFO); prohibiting fuel 
or plastics discharge into the marine 
environment; and controlling ships 
ballast water and sediments are 
key business policies and practices 
within Asyad Group operations.

Throughout its operations, the 
group translates the sustainable 

development goals (SDGs) in the 
area of maritime transport into 
long-term initiatives. Oman Ship-
ping Company has been adopting 
several measures equipping its 
fl eet with innovative technologies. 
In addition to installing scrubbers 
on board the ships as a means of 
emission control by purifying the 
exhaust gas before reaching out 
to the environment, the company 
uses Very Low Sulphur Fuel Oil 
(VLSFO) 0.5 per cent m/m, which 

reduces sulfur dioxide (SO2) emis-
sion by 80 per cent, as well as sil-
icone-based antifouling coatings 
for its ship hulls. Oman Shipping 
Company is also working on com-
plying with the Ballast Water Man-
agement Convention, which means 
continuous exchange of the ballast 
water on the way from one port to 
another by not less than 200 nauti-
cal miles from the nearest land.

Additionally, all Omani ports pay 
attention to the sustainability of 

the environment by adhering to in-
ternational regulations and stand-
ards. The Port of Salalah, fi tted with 
reception facilities, which works in 
compliance with the international 
and local requirements for Zero 
Tolerance of Illegal Discharges 
from Ships, provides a host of com-
pliant logistics services centred on 
the safety of marine life. As for the 
Port of Duqm, it was established 
according to the best international 
environmental and safety stand-
ards to maintain maritime life.

In an unprecedented initiative, 
Sohar Port demonstrated its com-
mitment to sustainable shipping by 
introducing a system that rewards 
international ships and shippers 
keen on reducing air emissions, fol-
lowing the IMO standards. Sohar 
Port gives a 5 per cent rebate on 
port dues to shipping companies 
that have made additional invest-
ments in their ships and crew to 
improve their environmental per-
formance, safety and quality stand-
ards. This year witnessed a 40 per 
cent increase in rebates granted 
and 239 ships against 148 ships in 
2019 were rewarded. Sohar Port 
is the only port in the Middle East 
and among 20 international ports 

providing such incentives within 
the framework of the World Ports 
Climate Initiative.

Adhering to the quality require-
ments of MARPOL, Oman Dry 
Dock Company boasts integrated 
plants for recycling and dispos-
ing of chemical waste, as well as 
fi ltering and purifying bilge water 
and oily effl  uents before being dis-
charged into the sea. Up to the end 
of August 2020, the quantities of 
treated and discharged water in-
creased by 29 per cent compared 
to that of 2019. Furthermore, 
Oman Dry Dock Company has sold 
4,073 tonnes of the oil it recycled 
this year; adding another revenue 
stream to the Company and reg-
istering a 140 per cent increase 
in the volume of sold recycled oil 
compared to last year.

Sinyar-Ferries have been fol-
lowing the International Conven-
tion for the Prevention of Pollu-
tion from Ships (MARPOL Annex 
VI) Air Pollution requirements, by 
limiting the Sulphur content in fuel 
oil and using eco-friendly waterjet 
propulsion solutions and built-in 
exhaust cooling systems; reducing 
gas emissions by 77 per cent com-
pared to regular ferry engines. - ONA

L O G I S T I C S  G R O U P

‘Dual circulation’ policy 

to boost China’s global 

economic growth

BEIJING: China’s strategic focus 
on strengthening self-suffi  ciency 
while deepening opening-up 
will build up its economic resil-
ience and boost global economic 
growth, economists observed.

Their analysis came following 
the country’s recently strength-
ened commitment to establishing 
a “dual circulation” development 
pattern, in which domestic and 
foreign markets complement and 
reinforce one another, with the 
domestic market as the mainstay.

Dual circulation is seen as a 
strategic and win-win choice for 
China to reshape its international 
cooperation and new competitive 
edge, said renowned economist 
Justin Yifu Lin, honorary dean of 
the National School of Develop-
ment at Peking University.

It does not mean the country 
will close its doors to the outside 
world. Instead, domestic circula-
tion and international circulation 
will complement each other. A 
more open domestic market will 
thus do nothing but contribute to 

the world economy, said Lin.
He noted that dual circulation 

underlies the message of rebal-
ancing the economy, moving 
from one driven by exports and 
investment toward one more fo-
cused on domestic demand.

In recent years, consumption 
growth has accounted for more 
than half of China’s total growth, 
with the role of exports diminish-
ing drastically, according to Lin.

Such a shift in orientation is in 
line with China’s pursuit of high-
quality development and high-
level opening-up, and will off er a 
strong boost to global trade and 
the world economy, said Lin.

Zhu Min, chairman of the Na-
tional Institute of Financial Re-
search at Tsinghua University, 
said China has proved to be an 
important engine of global eco-
nomic growth as the world econ-
omy suff ers from the impact of 
the COVID-19 pandemic.

China recorded 3.2 per cent 
year-on-year growth in the sec-
ond quarter. - Xinhua

E C O N O M I C  R E S I L I E N C E

MARITIME TRANSPORT: Throughout its operations, the group translates the sustainable development 

goals in the area of maritime transport into long-term initiatives. – ONA
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MSM index 
ends lower

MUSCAT: The MSM index 
closed at 3,621.66 points, down 
0.14 per cent from the previous 
close. The Sharia Index ended 
fl at 0.00 per cent at 517.52 points. 

Al Madina Investment, up 4.35 
per cent was the top gainer while 
Vision Insurance, down 4.26 per 
cent, was the top loser. Ahli Bank 
Perpetual Bonds 2019 was the 
most active in terms of the number 
of shares traded and also was the 
most active in terms of turnover.

A total number of 192 trades 
were executed during the day’s 
trading session, generating a turn-
over of OMR1.0 million, with more 
than 2.6 million shares changing 
hands. Out of 29 traded stocks, 5 
advanced, 9 declined and 15 re-
mained unchanged. At the session 
close, GCC and Arab investors 
were net buyers for OMR747,000 
while local investors were net sell-
ers for OMR728,000 followed by 

foreigners for OMR20,000 worth 
of shares. 

Financial Index closed by 0.40 
per cent at, 5,826.23 points. Al 
Madina Investment was up by 
4.35 per cent. Vision Insurance, 
Oman Arab Bank, National Bank 
of Oman, Gulf Investment and 
Al Anwar Holding were down by 
4.26 per cent, 3.76 per cent, 1.79 
per cent, 1.54 per cent and 1.45 
per cent respectively. Industrial 
Index closed at 3,955.23 points, 
up 0.05 per cent. Raysut Cement 
was up by 0.65 per cent. National 
Aluminium and Al Jazeera Steel 
were down by 1.94 per cent and 
0.84 per cent respectively.

Services index was up 0.33 
per cent before closing at 
1,566.26 points. Renaissance 
Service, Shell Oman and Om-
antel were up by 2.50 per cent, 
1.43 per cent and 0.64 per cent 
respectively.  — United Securities

The top gainer was Al Madina Investment 

which closed higher by 4.35% while top loser 

was Vision Insurance which closed lower 

by 4.26%

MUSCAT
SECURITIES 
MARKET

SHARE PRICE BULLETIN FOR WEDNESDAY, SEPTEMBER 23

REGULAR MARKET .........................................................................................................................................................................................................................................................................................................
OM0000003224 ...........  RENAISSANCE SERVICES .....................................12,530 ............... 4,113........................9 ........... 0.326 ........... 0.330 ...........0.326........... 0.328 .............0.320 ........... 0.008 .............2.500 ................0.328..............0.322...................0.328 ............... 0.100 ......77,542,480
OM0000001418 ............  RAYSUT CEMENT .......................................................13,113 ...............4,056........................7 ............0.310 ........... 0.310 ...........0.304 .......... 0.310 .............0.308 ........... 0.002 ............. 0.649 ................0.304............. 0.304...................0.310 ................ 0.100 .....62,000,000
OM0000003026 ...........  OMAN TELECOMMUNICATION........................ 20,000 ............ 12,640........................3 ........... 0.632 ........... 0.632 ...........0.632 ........... 0.632 .............0.628 ........... 0.004 ............. 0.637 ................0.632 .........................      ..............0.632................ 0.100 ...474,000,000
OM0000001525 ............  OMAN INVESTMENT AND FINANCE ............  124,000 ............11,284........................3 ............0.091 ........... 0.091 ...........0.091 ............0.091 ............. 0.091............ 0.000 .............0.000 ................0.091 ..............0.089...................0.091 ................ 0.100 ..... 18,200,000
OM0000002176 ............  AL JAZEERA STEEL PRODUCTS .......................  297,689 ............31,555..................... 22 ............0.106 ........... 0.107 ...........0.104 ........... 0.106 ............. 0.106 ........... 0.000 .............0.000 ................0.105 .............. 0.105...................0.107 ................ 0.100 ...... 13,239,184
OM0000003398 ...........  SOHAR INTERNATIONAL BANK ......................  131,250 .............12,575........................5 ........... 0.096 ........... 0.096 ...........0.095 ........... 0.096 .............0.096 ........... 0.000 .............0.000 ................0.095 ..............0.095...................0.096................ 0.100 ....233,712,647
OM0000003968 ...........  OOREDOO .....................................................................  139,267............ 54,026..................... 27 ........... 0.388 ........... 0.388 ...........0.386........... 0.388 .............0.388 ........... 0.000 .............0.000 ................0.388 ..............0.386...................0.388................ 0.100 ... 252,566,361
OM0000002796 ...........  BANK MUSCAT ..........................................................  135,784 ............ 49,580......................12 ........... 0.368 ........... 0.368 ...........0.364........... 0.366 .............0.368 ...........-0.002 ........... -0.543 ...............0.364..............0.364...................0.368................ 0.100 1,189,325,249
OM0000001087 ............  OMAN UNITED INSURANCE ................................31,000 ............. 11,634........................6 ........... 0.350 ...........0.380 ...........0.350........... 0.376 .............0.380 ...........-0.004 ............-1.053................0.378 ..............0.364...................0.378................ 0.100 ......37,600,000
OM0000001772 ............  AL ANWAR HOLDING ...............................................16,000 ............... 1,088........................4 ........... 0.068 ........... 0.068 ...........0.068........... 0.068 .............0.069 ...........-0.001 ........... -1.449 ...............0.068 ..............0.067...................0.068................ 0.100 ......13,600,000
Total ..................................10 .........................................................................................  920,633 ..........192,551..................... 98

ISIN ...................................................SECURITY NAME ...................................................................................................VOLUME ............... TURNOVER .................... TRADES ............ OPEN PRICE .............. HIGH .....................LOW ................ CLOSE PR. ............PREV. CLOSE............ DIFF (RO) .................. DIFF % ...................... LAST PR ................ LAST BID ..................... LAST OFFER ......................PAR VALUE .......... MARKET CAP

O M A N  S T O C K S

INDICES
Index .................................................High .................Low ..................... Value ............... Prev . Value.......... Diff  ...............Diff  %
MSM30 Index ....................................... 3,626.05 ...............3,608.13 ....................3,621.66 ................... 3,626.77 ................... -5.11 .................. -0.14
Financial Index .....................................5,833.18 ............... 5,788.78 ................... 5,826.23 ...................5,849.52 ................-23.29 .................. -0.40
Industrial Index ................................... 3,956.29 .............. 3,953.00 ................... 3,955.23 ...................3,953.32 .....................1.91 ................... 0.05
Services Index .......................................1,568.09 ............... 1,561.10 ................... 1,566.26 ....................1,561.10 .................... 5.16 ................... 0.33
MSM SHARIAH INDEX........................517.55 ...................517.52 ....................... 517.52 ....................... 517.51 .................... 0.01 ...................0.00
MSM TOTAL RETURN .....................4,128.14 ............... 4,107.74 ....................4,123.15 ...................4,128.96 ...................-5.81 .................. -0.14

Trading Summary
Volume ................ Turnover ..........Trades .............. Market Cap............. Up ............Down ............. Equal .........Sec. Traded
2,637,413 .................... 1,082,542 ..................... 195 ................ 19,817,766,259 .................. 5 ........................9 .................... 15 .........................29

OM0000001962 ............  AL MADINA INVESTMENT ..................................... 6,390 ...................153........................3 ........... 0.024 ...........0.024 ...........0.024........... 0.024 .............0.023 ............0.001 ............. 4.348 ................0.024..............0.023...................0.024 ............... 0.100 ........ 4,971,633

OM0000002275 ...........  SHELL OMAN MARKETING ..................................25,100 .............21,386........................3 ........... 0.852 ...........0.860 ...........0.852 ........... 0.852 .............0.840 ............0.012 ............. 1.429 ................0.860..............0.852...................0.900 ............... 0.100 .....80,940,000

OM0000001178 ............  MUSCAT GASES ............................................................ 4,700 ............... 1,025........................ 1 ............0.218 ........... 0.218 ...........0.218 ........... 0.219 ............. 0.219............ 0.000 .............0.000 ................0.218 ..............0.218...................0.228 ............... 0.100 ........6,570,000

OM0000001566 ............  OMAN FISHERIES ..................................................... 20,000 ............... 1,680........................2 ........... 0.084 ...........0.084 ...........0.084........... 0.084 .............0.084 ........... 0.000 .............0.000 ................0.084..............0.084...................0.086................ 0.100 ..... 10,500,000

OM0000001897 ............  MAJAN COLLEGE ......................................................... 1,000 ...................186........................2 ............0.186 ........... 0.186 ...........0.186 ........... 0.186 ............. 0.186............ 0.000 .............0.000 ................0.186 ..............0.180...................0.186 ................ 0.100 ......16,740,000

OM0000002200 ...........  AHLI BANK ..........................................................................366 ..................... 51........................2 ............0.140 ........... 0.140 ...........0.140 ........... 0.140 .............0.140 ........... 0.000 .............0.000 ................0.140 ..............0.129...................0.140 ................ 0.100 ...230,952,045

OM0000002226 ...........  AL JAZEERA SERVICES .........................................  275,544 ............47,957......................16 ............0.174 ........... 0.175............0.172 ............0.174 ............. 0.174 ............ 0.000 .............0.000 ................0.175 .............. 0.172................... 0.175 ................ 0.100 ......10,649,544

OM0000003521 ............  GALFAR ENGINEERING AND CON. ...................51,200 ...............2,509........................6 ........... 0.049 ...........0.049 ...........0.049........... 0.049 .............0.049 ........... 0.000 .............0.000 ................0.049..............0.049...................0.050 ............... 0.100 ...... 14,209,051

OM0000004735 ...........  SEMBCORP SALALAH ....................................................353 .................... 40........................ 1 ............0.112 ........... 0.112............ 0.112 ........... 0.109 ............. 0.109 ........... 0.000 .............0.000 ................ 0.112 .............. 0.105................... 0.112 ................ 0.100 ...104,048,343

OM0000004768 ...........  AL MADINA TAKAFUL .............................................10,000 .................. 750........................2 ............0.075 ........... 0.075 ...........0.075 ........... 0.075 .............0.075 ........... 0.000 .............0.000 ................0.075 ..............0.074...................0.075 ................ 0.100 ...... 13,125,000

OM0000004933 ...........  AL SUWADI POWER ..................................................62,180 ...............3,358........................8 ............0.055 ........... 0.055 ...........0.054........... 0.054 .............0.054 ........... 0.000 .............0.000 ................0.054..............0.053...................0.054 ............... 0.100 ......38,577,942

OM0000005963 ...........  PHOENIX POWER.......................................................15,000 .................. 810........................ 1 ........... 0.054 ........... 0.054 ...........0.054........... 0.054 .............0.054 ........... 0.000 .............0.000 ................0.054..............0.054...................0.056................ 0.100 ......78,980,479

OM0000002820 ...........  GULF INVEST SERVICES  HOLDING ................56,520 ............... 3,617........................5 ........... 0.064 ...........0.064 ...........0.064........... 0.064 .............0.065 ...........-0.001 ............-1.538................0.064..............0.064...................0.065................ 0.100 .........3,765,966

OM0000001483 ............  NATIONAL BANK OF OMAN ............................... 123,011 ............ 20,346..................... 26 ............0.162 ........... 0.166 ...........0.154 ............0.165 ............. 0.168............-0.003 ............-1.786 ................0.163 .............. 0.162...................0.163 ................ 0.100 ... 268,281,149

OM0000004925 ...........  AL BATINAH POWER ............................................... 20,000 ...............1,060........................3 ........... 0.053 ........... 0.053 ...........0.053 ........... 0.053 .............0.054 ...........-0.001 ........... -1.852................0.053 ..............0.053...................0.054 ............... 0.100 ...... 35,769,034

OM0000001319 ............  NATIONAL  ALUMINIUM PRODUCTS ............... 9,835 .................. 997........................3 ............0.101 ........... 0.102 ...........0.101 ............0.101 ............. 0.103............-0.002 ........... -1.942 ...............0.102 ..............0.099...................0.102 ................ 0.100 .........3,390,716

OM0000005260 ...........  OMAN ARAB BANK ..................................................  203,158 ............41,647........................7 ........... 0.205 ...........0.205 ...........0.205........... 0.205 ............. 0.213............-0.008 ............-3.756................0.205..............0.205...................0.213 ................ 0.100 ...342,229,050

OM0000006920 ...........  VISION INSURANCE .................................................82,423 ................7,418........................5 ........... 0.090 ...........0.090 ...........0.090........... 0.090 .............0.094 ...........-0.004 ........... -4.255 ...............0.090..............0.085...................0.090 ............... 0.100 ........9,000,000

Total ..................................18 .........................................................................................  966,780 .........154,990..................... 96

Parallel Market .........................................................................................................................................................................................................................

Initiative to support SMEs specialising in waste management
Times News Service

MUSCAT: Due to its belief in the 
importance of sustainability, the 
Oman Environmental Services 
Holding Company (be’ah) has 
launched the Eco-Innovate Oman 
(EiO) accelerator programme to 
support Small and Medium En-
terprises (SMEs) specialising in 
the environmental sustainability, 
and waste management sectors, 
and to support the Omani SME 
ecosystem by promoting the cir-
cular economy. 

This programme is considered 
the fi rst-of-its-kind in the Sultan-
ate and was launched last year in 
collaboration with Inspired Solu-
tions, a business consultancy fi rm. 

Main objective
The accelerator’s main objec-
tives are to create jobs through 
entrepreneurialism and diversify 
Oman’s economy in support of 
Oman’s Vision 2040 and the UN 
Sustainable Development Goals.

Dr Farah Al Barwani, Research 
and Development Manager at 

be’ah, said, “We were glad to have 
chosen a number of ambitious 
SMEs in all levels of development 
and that have high potential in the 
fi elds of environmental sustain-
ability, waste management, agri-
culture, education, aquaculture, 
biotechnology, environmental 

tourism, and other eco sectors.”
“The participating SMEs have 

completed the fi rst stages of the 
accelerator which involved a 
three-month boot camp and 1-on-
1 coaching sessions. They are 
currently involved in one-on-one 
coaching sessions to further pre-

pare them to become investment-
ready. The fi nal stage of the ac-
celerator involves preparing the 
SME’s to pitch to investors,” Dr 
Farah added. 

The EiO was launched at the end 
of 2019 and received the fi rst batch 
of SMEs in March 2020. Fourteen 

startups were taken to the pro-
gramme based on their specialisa-
tions in resource management and 
environmental sustainability.

On the commercial side of the 
programme, William R. Crew, 
CEO of Inspired Solutions stated, 
“It has been so exciting to person-

ally witness the commercial de-
velopment of the entrepreneurs 
who have been participating in 
Eco-Innovate Oman. Over the 
past many months they have all 
grown and embraced the princi-
ples of impact entrepreneurial-
ism of creating not only fi nancial 
returns but also environmental 
and social returns as well.” 

He also added, “During the 3 
month-long boot camp earlier this 
year they learned the fundamen-
tals of product/market fi t and mar-
ket research and validation. Right 
now they are being coached to 
prepare investment proposals and 
are learning how to pitch for in-
vestment growth fi nancing. By the 
end of the year, we anticipate that 
many of them will have secured 
funding and will be a position to 
scale up, not only in Oman but into 
the GCC and beyond.” 

It is noteworthy that Inspired 
Solutions is a local consultancy 
company that designs and man-
ages development programmes for 
Omani SME’s, it has trained over 
130 Omani SMEs since 2012.

E C O - I N N O V A T E  O M A N

Dr Farah Al Barwani, Research and Development Manager at be’ah. William R. Crew, CEO of Inspired Solutions.

Opportunity for maritime professionals to 

interact with infl uential business leaders

DUBAI: Seatrade Maritime Mid-
dle East, the region’s leading event 
in the shipping industry, will kick-
off  virtually from December 14-16. 

Using the latest in digital tech-
nology, the three-day interactive 
online event will bring together 
maritime buyers, industry suppli-
ers, solution-providers and equip-
ment manufacturers from around 
the world. With a special focus on 
technology, the platform will be 
a great opportunity for maritime 
professionals to generate busi-
ness leads, elevate their profi le 
and gain access to insights from 
business leaders in the fi eld.

Over the years, Seatrade Mari-
time Middle East has proven to be 
the epicentre of several maritime 
activities, uniting the maritime 
industry. It acts as a hub that con-
nects proactive maritime sup-
pliers from every industry with 
infl uential stakeholders and ship-
owners. Stakeholders can identify 
exciting business opportunities, 
fi nd solutions to overcome busi-
ness challenges, shaping the land-
scape of the Middle East region 
that is constantly evolving as a 
world-class maritime hub. 

The Federal Transportation 
Authority for Land and Maritime 
has been one of the strategic gov-
ernment supporters to Seatrade 
Maritime Middle East. 

Commenting on that, Eng. 
Ahmed Sharif Al Khouri, Direc-
tor-General of the Federal Trans-
portation Authority for Land and 

Maritime said, “The UAE’s has al-
ways been committed to strength-
ening the position of the maritime 
industry. Even today, despite the 
global disruption that has im-
pacted every sphere in life and 
businesses around the world, the 
leaders of the country are striv-
ing hard to maintain normalcy 
through several directives, to sta-
bilise the market and make it re-
silient. We are pleased to see that 
events like Seatrade Maritime are 
providing considerable support 
to businesses in the country and 
are addressing pressing problems 
that the industry is facing during 
this diffi  cult time. Their initiative 
to enlighten and train the next 
generation of maritime profes-

sionals is also noteworthy. We 
are looking forward to witness-
ing how the virtual edition of the 
tradeshow empowers the country 
and the maritime sector.”

Digital transformation
This year, the format of the event 
has been refi ned to adapt to the 
changing times. Chris Morley, 
Event Director, Seatrade Mari-
time said, “Despite the pandemic, 
industry professionals were keen 
on networking and collaborating, 
so going digital was the ideal solu-
tion since seems to be a preferred 
choice now. Seatrade Maritime 
Middle East Virtual will echo the 
core values of the physical edi-
tion of the event. The tradeshow 

is a highly anticipated event in 
the region and we do not want 
to deprive our patrons of this 
enlightening experience. We be-
lieve that coming together now is 
imperative so that we can tackle 
the pandemic collectively and 
help businesses overcome these 
challenging times.”

The event will off er an unri-
valled and immersive digital ex-
perience, acting as an online fo-
rum for professionals to network 
and forge valuable business re-
lationships. Attendees will have 
access to well-curated content 
including webinars, engaging vid-
eos and exclusive podcasts fea-
turing industry thought leaders. 

An intuitive business environ-
ment will help exhibitors have a 
seamless experience, transcend-
ing geographical boundaries with 
access to a network of over 60,000 
proactive industry professionals. 

Last year, the event featured 
speakers from prestigious organi-
sations including ADNOC, the 
International Maritime Organisa-
tion (IMO), DP World - Maritime 
Services Division and Lloyd’s 
Register. Renowned thought-
leaders shed light on how tech-
nology is shaping the Middle East 
market and the impact it will have 
in the future. The 2020 edition 
will focus on key themes includ-
ing Road to Recovery, Clean Ship-
ping, Supply Chain Resilience, 
Crew Welfare and Education and 
Shipping Technology. 

S E A T R A D E  M A R I T I M E  M I D D L E  E A S T

SHIPPING INDUSTRY: Seatrade Maritime Middle East is set to 

make a virtual return. – Supplied picture
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 VACANCY CARGORENT

CARGO/logistics?

place your ad here
EMAIL: classifieds@timesofoman.com

For Tally sales, services or customization
Contact: TallyGuru +968-79248644

Email:  guru.prasad@rltsgroup.com
Roudh Lotas Group LLC

www.nexusnovel.com

Advertise with us
s e n d  E M A I L  t o : 
c la  s s i f i e d s @ t im  e s o f o ma  n .co m

Place
Your Ad
Here

S E N D  e m a i l  T O :
c l a ss  i f i eds   @
t i m eso   f o m a n . c o m

GeoMatics Middle East
M i d d l e  E a s t

Matics
Geo

SALES        SERVICE        SUPPORT        RENTAL        CALIBRATION

Association with

SURVEYING PRODUCTS CALIBRATION (All Brands)
info: sales@geomaticsme.com GSM :+968 9979 5180

SERVICE / WANTED?

P L A C E  y o u r 
a d  HERE  

S E N D  e m a i l  T O :
c l a ss  i f i eds   @ t i m eso   f o m a n . c o m

*Classified Advertisement space booking with text, 
should be done till 12.00 noon for next day’s publication. 

* Subject to space availability
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connect

AutoCAD Draftsman well experi-
enced Civil draftsman looking job.
Available in Muscat. # 99718163 
 
Autocad draughtsman 14 yrs 
experienced in Oman seeking job. 
Contact 96395748

Inventory, Accounts & Purchase, 
Indian male 30, having 8 years 
experience with good dedication 
and skills, looking for a suitable op-
portunity.NOC available. 
Contact: 96219904 
Email: khanshah98@gmail.com 
 
Indian Male Accountant, B.Com, 18 
years experience in Oman looking 
for Accountant job. NOC available. 
Please contact 92649449 Email: 
manojandaloor@gmail.com 
 
Indian Male 18 yrs oman exp of SAP 
oriented accounting seeks suitable 
placement. # 71206125, 97887472. 
Email asifkoman786@gmail.com 
 
Indian-Finance-Manager 20Yrs 
Experience, (Dubai&Oman) 
Tradefinance-MIS-Budget-Planning-
Auditing-Finalisation-Banking 
Contact 90473368 
email devan801@gmail.com 
 
Indian male 25 yrs of experi-
ence in Finance, automobile,dairy 
products,trading industry in Oman 
seeks suitable placement.NOC avail-
able & can join immediately.  
Contact 92824146

B4

availablefor rent

SITUATION WANTEDservices

Job Vacancies

lost

M.V. Sale

NRI

for sale

Job wanted

Job wanted

Job wanted

Sales / Marketing

ENGINEER

ACCOUNTS/FINANCE MISCELLANOUS

Medical

MANAGER

SKILLED/UNSKILLED

DESIGNER/AUTOCAD
D/MAN

ACCOUNTS/FINANCE

ACCOUNTS/FINANCE

ADMIN/HR

 
1BHK near Oman house & CBD.
Contact 99233116 
 
2 Flat with 3BHK, 2W/R with 
dining & Kitchen in Wadi kabir. 
Contact 99718875, 94100959
 
1BHK with dining & kitchen in 
Wadi Kabir. Contact 99718875, 
94100959 
 
2 BHK Flats available Darsait - 
Near ISM. Contact No.  99428764

*Classified Advertisement
space booking with text,

should be done till 12.00 noon
for next day’s publication. 

* Subject to space availability

General Cleaning, pest Control.
Contact 93688051, 95690451 
 
Pest Control Treatments – Cock-
roaches, Ants. Ocean Centre LLC, 
Contact 9932 9289, 
Email sales@oceancentre.co
 
Disinfection & Sanitation Treat-
ments - Ocean Centre LLC, 
Contact 9932 9289 
Email sales@oceancentre.co
 
Carpet & Sofa Shampooing, Gen-
eral Cleaning – Offices, Villas, Flats.
Ocean Centre LLC # 99329289 
Email sales@oceancentre.co

Wanted legal advisor. 
Email mwm30033@yahoo.com. 
Contact 27243393 
 
Required 3G ARC Welder and Metal 
Sheet Spray Painter for construc-
tion of fuel storage tanks having 
experience of 2-3 years with NOC. 
Contact: 94491830 or  
sorushgobi@gmail.com
 
Urgently required house 
driver,house keeper & cook for a 
respected Omani family.indians are 
preferred. Contact 99472926 
 
Urgently required Civil Engineers, 
Project Managers, Project Engi-
neers, QA/QC Civil Engineers, F&B 
Manager, Blue collars with local 
experience & NOC available for an 
reputed construction Company. 
Email hr@oasisgrace.com
Contact 99881459
 
Looking for Electrician, Plumber, 
Carpenter, Foreman, Office Staff. 
Contact 24709144 
Email atf24704415@gmail.com 

*Classified Advertisement space booking with text, should be done till 12.00 noon
for next day’s publication. * Subject to space availability

Single room with separate bath-
room, AC attached, WIFI facility 
available for Executive bachelor 
near Divine Restaurant. Ruwi. 
Contact 94271277, 24705284

Sr Accountant looking for a suit-
able placement,currently working 
in reputed group of company in 
Muscat.Can handle up to finalization 
accounts,10 yrs Oman experience. 
Contact 95764075. 
Email meefazmoo9@gmail.com 
 
Sr. Accountant. Indian male (age 
36). BSc, CA Inter. 13 years experi-
ence, Administration, HR, IT and 
Purchases. Have Oman DL. MS Excel 
proficient for reporting. Looking for a 
job offer. 96541538’
 
ACCA Qualified currently working 
in an Audit Firm in UAE with more 
than Three years of experience, 
looking for a position in Accounting/
Finance/Audit. Willing to relocate 
to Oman. Contact 971-543379057, 
Email ashokajithnair95@gmail.com
 
Feasibility study, finalisation, taxa-
tion, business plan, audit, MIS, ERP, 
finance control by qualified profes-
sional. Contact 98571309
 
Qualified & well experienced 
Finance/accounts professional seeks 
suitable position. Contact 93671585 
 

mechanic/technic.
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Pest control & Building cleaning 
all kinds of pest control 
building. Cleaning � les / 

Marble polishing monthly/ 
Yearly contracts available. 

Contact: 98814733 /98814740 
Al Husn Cleaning L.L.C

SITUATION WANTEDTOUr SITUATION WANT-NrI

SITUATION WANT-SErvIcES

SITUATION WANTEDFOr SALE

SITUATION WANT-SErvIcES

SITUATION WANT-cHANGE OF NAME

SITUATION WANTEDSErvIcES

MATrIMONIAL

Parents of south Indian Muslim 
girl, 19 yrs studying degree, invites 

suitable marriage proposal from the 

parents of South Indian well educat-

ed Muslim boys (Preferably Kerala & 

Tamil Nadu). Contact 97528769 

 
Vaniya boy 37, legally divorced 
working in Media kerala seek alli-

ance from Emplyed any caste girls 

below 32 yrs.  

Contact 968-99351386, 751084099

 

Need alliance for Delhi based Mus-

lim age 40 plus Engineer working in 

Muscat.invite proposals from well 

educated,homely girl.caste/Nation-

ality no bar.  Contact 99378559.  

matrimonialOman@gmail.com

bUSINESS

bUSINESS
Running Fire & safety company 
looking for working partner with-

out Investment. Contact 99221683, 

99319670 

 
Very Senior manager India with 30 

yrs Exp in different fields in Oman 

an expert to turn the sick business 

in to profitable one. Looking for chal-

lenging contract. Contact: 79238646 

 

TrANSPOrTATION

Transportation available in Muscat.
Contact 79102100 

 
Transporting. Contact 95068976

 
Transport, Contact 93489544 

 
Transportation available. 79102100 

GOOD NEWS
Ayurvedic treatment for  back-

ache, paralysis, arthritis etc & mas-

sage, All Season (Vaidyaratnam). 

Contact: 24475280 / 95371664 / 

92504980  www.siddhayur.com Alliance invites for Keralite RC boy, 

39/185, Pala diocese interior design-

er in Oman. # 92162420, 93925621

DrIvING

EDU./cLASSES

Learn driving with professional 

teachers. Contact: 94022250

Professional part time Account-
ing service (daily/weekly/monthly 

basis), Auditing, Taxation service, 

Tally soft. & training # 92661357 

 
Midawa trd, All maintenance 
work, plumbing, painting, ceramic 

fixing, interlock work & mainte-

nance. # 96191837 / 98937266 

 
Cleaning of Carpets/sofa sham-
pooing. New/Old building.  

Contact 71796679, 95120338 

 
We handle Part time accounts 
work email: shakeel.shaikh@

alfikraglobal.com or 92858693

 

Call us to upgrade your house with 

new design, painting, renovation, 

breaking & making. # 92890506

 

General cleaning & Pest Control. 

Contact 93688051/95690451

 
Carpet Shampoo, marble & tile  

polishing, pest control & anti-

termite treatment, general cleaning 

painting, Plumbing, Electrical, 

shifting. Contact Mundhir l-Rizaiqi 

trading. L.L.C  24810137, 99450130

*Classified Advertisement
space booking with text,

should be done till 12.00 noon
for next day’s publication. 

* Subject to space availability

I MOHAMMAD YAMEEN  (holder of 

Indian Passport No. L6680311 ) son 

of MOHAMMAD HANEEF having 

permanent residence in Vill Talab-

pur Ka Mazra Sadar P S Bhot Ram-

pur UP (complete postal address 

in India) and presently residing  P 

O Box 2118,PC 112 Ruwi(complete 

postal address in Oman) , intend to 

change my name from MOHAMMAD 
YAMEEN (old name) to MOHAM-
MAD YAMEEN TURKI (new name) 

for all practical purpose. Any objec-

tion towards my name change may 

please be communicated to Em-

bassy Of India, Muscat, Diplomatic 

Quarters, Al Khuwair,P.Box.No.1727, 

Postal Code 112,Ruwi,Sultanate Of 

Oman

Taxation, Accounting & Auditing.
Contact 99879763

 

For Smart Investors, small invest-

ments needed for short term with 

very high returns. Secured repay-

ment. Contact 90142372

Nurse required for a GP doctor 
clinic. Visa is ready, clinic to begin 
operation immediately. Interested 
candidate Contact /whatsapp Emran 
95956363

Required Restaurant Manager for 
successfully running restaurant. Ex-
perience min 4 Yrs with Valid Oman 
Driving Licence. Clearance Available. 
Contact: 91250171

Looking for a gardener knows 
skill of propagating plants, prun-
ing & training. Experience in green 
house is must working with plants, 
vegetable & flowers. Basically junior 
horticulturist. Contact 99466062

Fully Completed Apartment Pro-
ject (2 BHK, 6 Units) in Cochin, for 
immediate outright sale. 
Contact +968 99147922. 
 

Indian male with 21 years’ experi-
ence in Oman seeks job for Admin / 
HR. Contact 95425764
 
Indian Male, 12 Yrs. experience in 
Oman, seeks job for HR/Admin/Office 
Asst./Secretary. Contact 96992190 / 
97841713 
 

2 shops (250 sqm Ruwi Highstreet 
Rent RO 400 / p/m &150sqm Seeb 
high street Rent RO 550/-p/m) for 
Sale in Main market. # 99326339

Kawai Japan ES3 Digital Piano 
with stand and in box, almost new.
Contact 95623227

Sales Executive for Printing Press.
Sales Executive for Signage Fabrica-
tion and Interior Designing.Attrac-
tive salary packages for the right 
candidate. Candidate with relevant 
experience can apply on 
bsbabu@omantel.net.om

For Sale Original land measuring one 
acre (4,000 square meters) at Mula-
vukad in proximity to Kochi city (5 
minutes’ drive from container terminal 
road) ideal for villa project.Contact: 
968-91742676 or +91-9961366260
 

 
Carpet Shampoo, marble & tile  pol-
ishing, pest control & anti-termite 
treatment, general cleaning paint-
ing, Plumbing, Electrical, shifting. 
Contact Mundhir l-Rizaiqi trading. 
L.L.C # 24810137, 99450130

Indian Male, Oman experienced 
Civil Site Supervisor.D/L available 
Seeking suitable placement. 
Contact +968 79797750 Email: 
abhishekrajesh49436@gmail.com 
 
Senior Organizational Develop-
ment / HR professional, MBA, Char-
tered member CIPD, Indian male 
with 19 years GCC experience hav-
ing strong background in HR policy, 
seeks placement. # 96012368. 
email: ammu2194@yahoo.com 
 
Smart Indian, Excellent English, 
Masters, Arabic speaker, 17years 
Oman experience seeks Admin/HR,  
Operations,Corporate/Marketing 
Communication, Credit, Chairman/
CEO Office, Projects. # 99283938
 
31 year Female MBA with Omani 
DL, seeks placement in Admin or 
Finance. Contact 96711850

Urgently required 3 to 4 years gulf 
experience HVAC technician for 
areputed company.Visa available.
Send your biodata to  mrmowla@
gmail.com 
 
Wanted experienced HAVC Air con-
ditioning technican. Knowledge & 
experienced about Chiller & Package 
unit is must. Contact 99466062 
 
Looking for an STP Operator with 
NOC/local Release.  
Email talent@mpesllc.com. 
Contact +968 93218210

For Sale Premium 3 B/R water 
front apartment at marine drive, 
Kochi (1,850 s.ft.) with interior 
decor. Price Rs 1.6 cr. (negotiable) 
Contact: 968-91742676, +91-
9961366260 or + 91-7025233980

Accounts Manager with MBA 
Finance, 13 years in Oman & 15 yrs in 
other countries. Seeking immediate 
job with Family status. 99883983 or 
uthayakumaransaravanan@gmail.com 
 
Looking for Senior Accountant 
Job. 10 Years Experience. Having 
driving license also. # 98869499 
 
Part time Accountant doing upto 
finalization. Contact 99019491 
 
Accountant with good experience 
upto finalisation lookong for job.
NOC&DL available. # 95380650
 
Accountant cum Inventory Control-
ler with 15 yrs experience capable 
to manage from quotation till finali-
zation on tally. NOC available. 
Contact 96414771
 
Senior Accountant with 7 years 
experience upto finalization of ac-
counts well knowledge of tally erp 
nd MS excel Having Oman valid D/L.
Contact no: 93346724 
Email Mariamrash123@gmail.com
 
Indian female, M.com (Finance) 
& MBA (HR), 6 years experience 
seeking for an opening at Muscat.
Contact 95340104 
.email sunilasunil30@gmail.com
 
Indian Male Accountant, 15 years 
experience, 12 years in Oman look-
ing for a job as Accountant with 
NOC. Please contact with me for 
more details on 91214849.
 
Indian male M.com having 11.5 
yrs(4yrs in UAE & 7.5 yr in Oman) 
experience in accounts& Finance.
Looking for suitable job. # 98381981

Wanted Irrigation / Landscape 
Engineer having capability to inde-
pendently handle projects, related 
documentation & drawing prepara-
tion.  Candidates with local Release / 
NOC preferred  
Email: sitvacesa2020@gmail.com
 
A leading Construction Company 
looking for an experienced Quantity 
Surveyor (Civil) and MEP-Engineer 
with minimum 3 years Oman experi-
ence Apply with salary expectation 
Email: construction.mct@gmail.com

RIZWAN MUNIR lost Pakistani pass-
port no. BS0721712. Finder please 
handover to ROP.
 
KRISHNADAS lost Indian passport 
no. H1514416/T0689585. Finder 
please handover to ROP.

FOR RENT, FOR SALE?

PLACE YOUR AD HERE
email: classifieds@timesofoman.com

Required Accounts Executive with 
02 years experience & email:  
jobsmct4@gmail.com

Jeep Grand Cherokee 2009, 
200,000 km, 5.7 Hemi engine, 
Full option. OMR 2,200. Contact 
99466773
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PURCHASE/LOGISTICS

Senior Procurement Engineer, 
M.tech-Civil, Looking for a job, NOC 
Available, Immediate Joining, Indian 
Male, 38yrs, have over 16+ years 
UAE& Oman experience.  
E. syedkamaalsaba@yahoo.com,  
Whatsapp +96871144578,  
Contact +917766019519 
 
Procurement specialist/logistic 
coordinator, 8+ yrs experience in 
Oman with MNC Oil & Gas co.D/L & 
NOC available. Contact 96095376

Job wanted

Job wanted

Job wanted

Sales / Marketing

driver

it

manager

MISCELLANOUS

TOURS/TRAVELS

miscellaneous (FOC)

miscellaneous (FOC)

miscellaneous (FOC)

ENGINEER

Looking job of driver with 9 years 
experience in Oman. #93191575

Indian Male 37 Years, Graduate 
in Finance Management . Oman 
10 Years Experience . Interested in 
Sales & Marketing . Driving Licence 
Available . Looking for a Suitable 
Position. Contact No. 78312303 
 
Indian male 34 yrs, 7 yrs exp in 
outdoor Sales Muscat/Sohar region.
FMCG/Telecom, NOC available.
Transferable visa. Contact 98144874 
 
Salesman/office driver, 15 yrs 
experience. Valid D/L. Muscat area.
Contact 79818772 
 
B.E Civil Indian M 24 Y Sales Exp 
in Sales/Marketing/Team Lead/ 
Manager/Business Development. 
Available in Oman with NOC. Looking 
for Any Job. Contact 78186546 
 
Indian Male 32, having over 9 years 
of oman exp in sales & Marketing 
ls seeking for a suitable placement. 
NOC & Valid Oman Driving license 
available Gsm 92460904 
 
Filipino, male with more than 10 
years experience in Oman as Sales 
associate, customer service, admin-
istrative office, real estate, rent a car, 
purchaser and Logistics with driving 
license. Contact 97761075

Light  driver with very well knowl-
edge of Oman roads & areas.can 
speak English,arabic & Hindi. Look-
ing suitable job. Contact 79250786
 
6 years experience in driving. 
Looking for job. Contact 97133246 
 
Looking for driver job. # 94447012 
 
Bangaldeshi looking driver job.
Contact 99007210, 96409814 
 
Looking for driver’s job having 3 
yrs experience in Oman Market. Lan-
guages know English, Hindi& Arabic. 
Contact 96701574, 9899350 
 
Looking for heavy driver job. Con-
tact 94087276 
 
Looking for driving job. 5 yrs expe-
rience with Car. Contact 96176918
 
Looking for Driver Job. # 93227735

Smart Indian Female with 7+ years 
experience in IT Sales (Hardware 
& Software) having valid Oman DL. 
Looking for a suitable opportunity 
as IT Sales and Business Develop-
ment in a reputed company. 
Contact 968 78368961 
 
IT operations manager in a field 
of IT service management with 
12+ years of experience is looking 
for suitable position. Presently in 
Malaysia. Contact no:+60163721367. 
Email id:azmat.aly@gmail.com

B5

Indian female having 8 yrs experi-
ence in the field of software testing 
and administration looking for a 
suitable job. Contact no : 91711326

*Classified Advertisement space booking with text, 
should be done till 12.00 noon for next day’s publication. 

* Subject to space availability

 
Indian M.com graduate holding 
Oman DL, 05 Years plus experience 
in purchase / Supply Chain in inter-
national restaurants / Franchisees 
looking for a suitable job. NOC avail-
able. GSM: 90197061 
Email shakeeb77721@gmail.com 
 
Indian Male 45 yrs with 16 yrs exp 
in Oman as Logistic Supervisor, 
seeks a job in Warehouse/Distribu-
tion/FMCG companies, GCC D/L. NOC 
can be arranged. 
Mob: +968-71689224. 
Email truefails@rediffmail.com
 
Procurement Officer 20 years expe-
rience in Oman looking for suitable 
position. Contact  97903411
 
Procurement officer with 19 yrs 
experience in construction. 
Email u.bati307@gmail.com

mechanic/technic.

Medical

20Yrs experienced Indian com-
merce graduate, 3 Years of Fleet 
management in FMCG sector, 7 
years of Contracts, Transportation 
at Oil & Gas sector in Oman, and 
10years of Administration in India. 
D/L & NOC available. Call/Whatsapp 
94777651 
 
Project Manager, 17yrs experi-
ence,11 yrs in Oman on projects 
execution worked with reputed 
contracting companies,commerical
,residentials& government projects.
looking for suitable position.Contact 
99470854,94361538

Omani male 28 yrs old looking for 
a job as photographer or videogra-
pher.9 yrs of experience in the same 
field. Contact 96583959 
.email anr.balochi91@gmail.com

Indian BE Civil engineer, 8.5 yrs 
experience (06 yrs in Oman0in 
building construction & Industrial 
projects with Oman valid light DL & 
local NOC available. 
Contact 98886175. 
Email ex.igpprakasam@gmail.com 
 
5+ years of experience looking for 
job as Civil Engineer, ready to join 
immediately. Contact 92146076.
Email tauqir.akbar@yahoo.com 
 
Diploma in Electrical and Electron-
ics on visit. seeking job , 20 yrs 
experience in Panel troubleshoot-
ing, panel development work, VFD 
,Cranes service,Machine servicing 
. Can join immediately. Contact 
92375607, 92145430 Email: 
murugavel_maruthappan@yahoo.com
 

Sudanese Pharmacist, Female, 
4 years experience in community 
pharmacy, pharmaceutical industry, 
GSM: 94533602

Looking for travel agency (IATA/
Non IATA) job ticketing & reserva-
tion.5 yrs experience in non IATA 
travel agency. Contact 99545973

Planning Engineer (B.E Civil) with 
6 years experience in Construc-
tion of Buildings/Infra/Roads with 
primavera/MS projects, looking for 
a suitable situation. NOC and D/L 
available. Contact 93314353
 
Planning Engineer currently work-
ing in Muscat, having a Bachelor’s 
Degree in Civil Engineering with 11 
year’s experience in Civil Construc-
tion. I’m looking for a well-estab-
lished Company to gain a competi-
tive edge in Oman. Valid GCC Driving 
License holder. Contact 91007054 
 
Experience HVAC Engineer facil-
ity maintenance around 20years 
experience.Contact  94307181 Email 
minhaj.mohamed@gmail.com
 
Indian male 23 years mechanical 
engineer with one year experience in 
manufacturing sector, presently on 
visit visa looking for a suitable open-
ing. Contact 94683565. 
ms001suhail@gmail.com 
 
BSc.Survey Engineer 5 years 
experience in construction, Pipeline, 
Infrastructure and road works. 
Contact 96047403
 
Indian male, 18 years experience 
in Electrical engineering & Procure-
ment.Seeking projects & operation 
field Willing to joint immediately 
with NOC Posses driving licence. BE 
E.E.E, MBA. Contact 72324160. 
Email globaleng360@gmail.com
 

 
Civil / MEP Draughtsman (Indian-
aged 35) having 13 years of oman 
experience seeking a better place-
ment. Valid oman driving licence. 
NOC available. Contact  98079806. 
Email shirshadbabu@gmail.com 
 
Purchase engineer, Btech/MBA, NoC 
Available, Immediate joining, 3 years 
Oman experience, manufacturing. 
Contact/Whatsapp +96891740462. 
Email eliaspallathra@gmail.com 
 
Indian Female with 18years exp. 
and knowledge upto finalization 
with D/L seeking suitable place-
ment. Contact 92724555 
 
Financial Manager, CMA (USA), 
CFA, MBA with 13 years experience 
with Multi National Companies 
and large corporates seeks senior 
position. Experienced in Financial 
Planning & Analysis, Manage-
ment Accounting, VAT and Process 
Management.Holds Licence and 
NOC. Available to join immediately. 
Contact: 92771782; 
daisonpjacob@yahoo.com 
 
16 yrs Oman experience in 
procurement,logistics& customs 
with valid Oman DL & NOC seeking 
suitable position. Contact 95174968
 
Housemaid required for a Keralite 
family at Darsait. Should have expe-
rience in household work, baby care. 
Contact 97332392 
 
Urgently required experienced 
South Indian male cook (Veg/
Non-veg) cum houseboy for Senior 
company official residence at Ghu-
bra Area. Interested medically fit 
candidate. Candidate with Omani DL 
preference. # 99273774 / 99202278 
 

Sales manager( MBA ) with 6 years 
experience specialised in seafood 
and FMCG for HORECA and hyper-
market sector looking for suitable 
position. NOC available. 
Contact +968 78321364 
 
Indian male experience in Sales and 
Marketing for 12 years with Driving 
License looking for suitable place-
ment. Contact 92085257 
 
Indian male, 18yrs of experience in 
outdoor sales of FMCG and electron-
ics is seeking suitable placement. 
DL and NOC available. 
Contact 91290046

Mechanical engineer, male (25 
yrs) qualified in MEP, NEBOSH, 
Autocad(Revit) seeking job. 
Contact 79165700, 92015294. 
Email melvinsolomon16@gmail.com

Accounts and Finance Manager with 
MBA Financial degree, 13 yrs in Oman 
& 15 yrs. in other countries seeking 
immediate job with Family status. # 
99883983 or  
uthayakumaransaravanan@gmail.com 
 
18+ years experienced in Pre-
press and Graphic Designing with 
renowned commercial Printing Press 
and Newspaper Publisher, male ex-
patriet looking for placement, resid-
ing in Muscat. Contact: 99663123 
E-mail: dey.tapash@gmail.com 
 
Project engineer, B.tech-civil, India, 
12yrs Oman exp in all kinds opera-
tion of Civil Construction, interior 
fit- out and electro mechanical field 
with valued Visa and D/L. Contact 
95206259, 98857994 

 
Civil engineer 12 years experience 
in oman NOC available # 98047527
 
Indian Male, Civil Draughts-
man. 11yrs of experience.5yrs & 
10 months of Oman experience.
NOC available seeking suitable 
placement. Contact 968 91226236 
Email: tonymxx@gmail.com. 
 
Electrical engineer 6+ years HV/
LV experience, Doqm Refinery exp.
IOSH+6 Safety courses D/L, 
Contact 79474387 
 
Project engineer, B.tech-civil, India, 
12yrs Oman exp in all kinds opera-
tion of civil construction, interior fit- 
out and electro mechanical field with 
valued Visa and D/L. 
Contact 95206259, 98857994 
 
Accounts Manager working in a re-
puted company in Oman for 13 year’s 
looking for immediate job. Release 
available. Contact 99883983 
 
Mechanical Engineer (B.tech)having 
5 years Oman experience as Sr Pro-
duction And Procurement Engineer 
is seeking suitable job in Oman. Also 
have Oman D/L and NOC is available. 
Contact 92138450 
WhatsApp +919544074049 
 
Senior Copywriter with 21 years 
Oman experience seeks placement 
in Ad Agencies/Corporate Com-
munications. Call 95234657. 
 
Smart Indian, Professional with 
integrity, Arabic speaker, double 
Masters, excellent English, com-
mercial acumen, strategy, 15 
years rich Oman experience in 
Airport Project, Hospital, Media, 
EPC.99283938. NOC
 
Smart Indian, Arabic speaker, 
Excellent English, Masters-Jour-
nalism, Finance, Oman experience 
in Corporate/Marketing Com-
munications, Press Releases, CSR 
Programs, Marketing, Customer 
Relations, Events, Campaigns,. 
#99283938. NOC 
 
Indian male, 31 Age, Single, B.E 
(Civil), 10Years experience in 
the construction field  (7 years 
in Oman & 3 years in India), NOC 
available, seeking job for the post 
of Project engineer. # 79218189, 
ganeshkumargk1188 @gmail.com
 
IT System administrator Indian 
male 28 BE CSE CCNA graduate 
with 5 yrs experience in Indian 
looking for suitable job.On visit 
.Contact 93674784 
 
23 Years Indian Male, Diploma In 
Mechanical Engineering. 1 Years 
work experience in Oman. Avail-
able on family join visa. Looking 
for suitable placement. Contact 
968- 79121923, 99224057 
 

Civil engineer (B.E) 15 yrs experi-
ence,12 yrs in Oman. Looking for 
suitable position with Oman DL. 
Contact 97432396. 
email jamal_rangun@yahoo.com 
 
Electrical engineer 7 years experi-
ence, CEP, Safety courses, Duqm Re-
finery experience, D/L, # 79474387 
 
Project Engineer 14 yrs experience 
in EPC.Currently available in Muscat 
having NOC.Ready to join with 30 
days. Contact 94051915. 
Email tabish.alam@yahoo.com
 
B.Sc Civil engineer 30 yrs Oman 
experience in Project management & 
structure design,looking for suitable 
placement in consulting/contracting.
Contact 968-99349578 
 
B.Sc in Civil Engineering hav-
ing more than 12 years experience 
in Oman. Hand on experience in 
Ministry of Health, MOD,ROP and 
RCA prestigious project. Available 
in Oman with NOC and Valid DL. 
Contact No. 92180869, 
E-mail: mamuns02@yahoo.com.
 
DCE Civil Engineer 17 years of Oman 
Experienced worked for various govt. 
projects including Residential Com-
mercial and Industrial Projects with 
Roads Culverts handled indepen-
dently. Contact:92624819 
 
HSE engineer/officer NEBOSH 
holder with very good experience 
seeking for suitable job. # 90989114 
 
Electrical engineer, experience 12 
year in Oman seeks job. # 98148034 
 
BSc. Civil Engineer 12 years experi-
ence in construction and road works. 
Contact 99715328 
 
Civil Engineer, Indian-male 49, 
Diploma Civil Engineer, Exp 29 
years(17 years Oman). Looking suit-
able Job (Joining immediately) with 
Oman DL, Contact 96229731
 
24, Indian male, Diploma in Me-
chanical Engineering with Oman 
valid D/L. 1yr work experience in 
Oman, Can join immediately.  
Contact no. 79121923/99224057
 
B.Sc Civil engineer 30 yrs Oman 
experience in Project management & 
structure design,looking for suitable 
placement in consulting/contracting. 
Contact 968-99349578

MEP Engineer 15 Yrs, EXP. Arabic/
English D/L. Contact 95752101 
 
BE-Electrical + MBA (TQM), 
37yrs/M, 14yrs of product manage-
ment, QC & Sourcing experience in 
Oman, seek suitable placement, 
M: 78180988, anju48@hotmail.com
 
Civil Site Engineer/Inspector, total 
12 yrs of experience out of which 6 
yrs in consultancy firm supervision.
looking for suitable opporunity,more 
preferably in a Consultancy firm with 
Oman DL.NOC available. # 78368484 
 
Civil Engineer Diploma, Indian, 
15yrs exp in building construction 
looking for suitable job. Oman D/L, 
Contact 79673007

Civil Site Engineer, Indian male 
34,diploma Civil engineer experience 
12 yrs(9 years in Oman)(5.5 yrs in 
consultancy field).Looking suitable 
job with Oman DL. # 93746877

Indian, Finance Manager 20Yrs 
Experience, Tradefinance - MIS 
- Budget - Planning - Auditing - 
Finalisation - Banking: 90473368, 
devan801@gmail.com
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Miscellaneous (Foc)

 

iT system administrator Indian 

male 28 BE CSE CCNA graduate 

with 5 yrs experience in Indian 

looking for suitable job.On visit 

.Contact 93674784 

 

23 Years indian Male, Diploma In 

Mechanical Engineering. 1 Years 

work experience in Oman. Avail-

able on family join visa. Looking 

for suitable placement. Contact 

968- 79121923, 99224057 

 
an experienced HR Professional 
(around 2 Years) seeks opportu-

nity in HR, Administration, IT-

Support, Data Entry or IT Teacher. 

Can Join Immediately.IELTS: 

6.5-Bands.Phone / WhatsApp: 

+968949773471. 

Email hshakjaveed@gmail.com

 
indian Female, B.e. in electronics 
& communication + CCNA (Rout-

ing & Switching) fresher,studied in 

Oman, looking for suitable place-

ments.Contact 99636352

 

indian Male-43 yrs. Experience 

in trailer driver, GCC holding valid 

heavy licence.Seeking suitable job.

NOC available. Mob - 99449686, 

91- 9526956869.

 
Female, Planning engineer, Be 
Mech, 13 years experience with 

oil & gas Engineering Field and 

construction Projects seeking a 

suitable job Contact no : 97408929 

 
Diploma in electrical engineer 

(8 years Experience in Installati

on of LT line, Vendor Coordination, 

Arrange Quotation from supplier 

for Tender/Work). 

Contact 91-9771492886 

 
Filipino male w/ release. , with 

8 years exp. in OMAN: ADMIN, 

accounting, purchasing, Knows 

Tally ERP 9 and microsoft’s excel, 

97890657, email:  

hernandezjanlouis27@gmail.com

 
B.Tech in civil engineering 
(structural), 23 yrs fresher(trained 

for 5 months)seeking job as 

structural Engineering, familiar 

with various software. Contact 

78274434.Email mohammedarsh-

adjunaid@gmail.com 

 
indian well experienced sr 
accountant or Chief account-

ant, looking for suitable place-

ment. Contact 95362046. Email 

srjobinoman@yahoo.com 

 
autocaD Draftsman with 8 years 

of Oman Experience, Architecture 

& Structural drafting. N.O.C avail-

able Contact: 78253720

 
Hse oFFiceR, 15 years ex-

perience.Seeking job to join a 

reputed firm. Contact What-

sApp-968-99626821

 
accountant indian Male 26yrs 

with MBA Finance having 5yrs 

experience, 3yrs in Oman look-

ing for suitable position of an 

Accountant. NOC Available. GSM: 

95394439.  

Email: mohdanas040@gmail.com 

 
a Technical Graduate with 

around 2 Years’ Experience in 

HR-Admin, seeks opportunity 

in HR, Administration, Desktop-

Support(IT), Data Entry or IT 

Teacher.IELTS: 6.5-Bands.Con-

tact/ WhatsApp: +968949773471.

Email: hshakjaveed@gmail.com

 
indian/male (28)/MBA/4 years’ 

experience in procurement and 

coordination with valid Oman.

licence. Available for immedi-

ate joining. Contact: 92536194. 

Email:suhailbs@gmail.com

 
Mechanical engineer - NIT Surat, 

Gujarat, India - Oman resident 

with DL - one year work experi-

ence - Contact: 91756930 

 

indian male M.Tech(ece) 4 yrs 

exp. as a Sales Engineer in In-

dustrial Automation, PLC, SCADA 

with a valid Saudi D/L. Looking for 

a good opportunity. # 98240758  

mohdrashidali87@gmail.com

 
indian 15 yrs oman experience 
B.Com ,ICWA9Inter) PGDBM head-

ed Finance,logistics established 

Company. 93870808, 93883272

 
electrical engineer 4 yrs 6 

months experience with NOC 

available. Contact 90863138.

Email guntisiddharth@gmail.com 

J O B  VA C A N C I E S
J O B  WA N T E D ?

email:
classifieds@timesofoman.com

PLAcE YoUR
Ad HERE

 
an experienced HR Professional 
(Indian) (around 2 Years) seeks 

opportunity in HR, Administra-

tion, IT-Support, Data Entry or IT 

Teacher. Can Join Immediately 

On visit expires 6th Feb.IELTS: 

6.5-Bands.Phone / WhatsApp:  

+968 94977347.  

Email: hshakjaveed@gmail.com 

 
civil engineer Contact 78012115

 
indian Male HR /admin - MBA 

, BCOM having 9 years experi-

ence in Gulf 5 yr and India 4 yr 

looking for suitable placement.# 

97914340.  

Email: rahulkv30@yahoo.com

 
Part time accounts/Data entry.
Experienced Accountant looking 

for part time Accounts/Data entry 

job. Please contact:  98649698

 
indian Male, 15 years Oman 

experience with valid Oman D/L 

looking for job in sales. NOC avail-

able. Contact 95356820 

 
Result driven business manager 
seeking an opportunity where 15 

years of trading and management 

experience can be applied to im-

prove the sales and enhancing the 

company revenue. # 95124176

 
indian Male 29 years B.E(Civil) 

having 6 yr Gulf experience as 

Project coordinator looking for 

suitable placement. Oman D/L # 

99682689. fayiz.yh@gmail.com 

 
indian Male HR /admin and 
Purchase - MBA ,BCOM having 

9years experience in Gulf 5 yr 

and India 4 yr looking for suitable 

placement. Contact : 97914340. 

Email:  

binthjumatrading@gmail.com 

 
indian Male - accountant  MCOM, 

BCOM having 7years experience 

in Gulf 4yr and India 3yr looking 

for suitable placement.  

Contact : 97432723. Email:  

tonythomasjohn777@gmail.com 

 
looking part-time housemaid job 

surrounding area of Ghobra / Aziba 

like cooking, washing & cleaning 

post-delivery support, baby care. 

contact 79293053.

 
Male, looking for a job in admin-
istration or office coordinator, 
extremely familiar with the Oman 

market Not looking into Sales or 

Marketing. Looking forward to 

hearing from potential companies.

Having D/L. # 93264375 email:  

vpnandakishore@gmail.com 

 
Draftsman 2 years’ experi-
ence. Looking for suitable job 

(Indian male). Contact 968 

93083224/919791452601. Email: 

elaison.c@gmail.com

 
indian Female 10 years, ex-
perience as cook, South 

Indian,Gujarati Special,looking For 

Part Time. Contact : 95795971 

 
indian Male (30), MBa-Finance, 
6 years experience in electrical 

and lighting industry as Sales 

Executive-project sales (outdoor), 

specialized in lighting for resi-

dential and commercial projects.

Contact 94560161. 

Email qaisebukhari@gmail.com

 
situation Wanted* Mechanical 
engineer specialized in quality 
inspection with cswip 3.1 & ASNT 

LEVEL II certifications looking for 

an opening in oil & gas industry.

currently in Muscat. # 96206400 

or (awrunedathil@gmail.com

 
indian male Diploma (Cinematog-

raphy) & BA English with 5 yrs of 

experience in sales and Marketing 

field  Seeking suitable placement.

currently in Oman on visit.  

Contact 78150989. 

Email: alexthomas927@gmail.com

 
B.Tech electrical engineer Indian 

male with 11 yrs of experience in 

contracting and consultant firms. 

Looking for job with Valid GCC 

driving licewnse available. 

Contact 968-94343694. 

Email: ymansoor2@gmail.com

 
Filipino Bathr. interior Designer /
IT Specialist/Graphic Designer,13 

years Exp. Looking for a job imme-

diately with NOC and valid Omani 

D/L.Contact 79042628. 

Email zaldy08@gmail.com

 
33 Year old indian male With 12+ 

Years’ Experience As Operation Su-

pervisor Project Expeditor /Quality 

Control in Oil & Gas , Water Line 

Industry. Contact 596661571. 

nasir03ahmed@outlook.com 

 
Filipino, female 41 B.sc account-
ing mgt., with 10 years’ experi-
ence in oman: admin, accounting, 

finance, secretarial, ticketing. 

Knowledge with excel. 96901439 

email lorelie_a@yahoo.com   
 
B.com Graduate with four years 
of experience in Sales & Market-

ing, two years in Oman, looking for 

suitable post. Contact 93568656

 
Diploma holder 5 yrs work expe-
rience Indian male 26, looking for 

Indoor slaes/merchandiser, office 

assistant. Contact 968-78093683, 

whatsapp-94158447

 
indian male 29 yrs having 5 yrs 

experience in FMCG sales & mar-

keting in Oman with D/L.Can join 

immediately. Contact 78057807.

Email nozi70072gmail.com 

 
Ma B.ed in english language, 
Indian female, 5 yrs experience 

in teaching seeking suitable 

positions in schools. Currently in 

Oman on family visa. # 79716167, 

24033571 

 
Hse officer, 15 years experience.

Seeking job to join a reputed firm. 

Contact WhatsApp 99626821 

 
indian Male (30) 8 Year’s Experi-

ence in Sales and marketing and 

Office Administration on visit 

,seeking a challenging careers. 

D/L available. Contact 9412 2402 

Email: shinto.samuelit@gmail.com 

 
indian male, 24years holding a 

bachelor’s in management and 

Masters in finance, presently pur-

suing ACCA. Looking for relevant 

job, holding  valid GCC driving 

license. Contact 98189064  

Email shahalr806@gmail.com

 

*classified advertisement
space booking with text,

should be done till 12.00 noon
for next day’s publication. 

* subject to space availability
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OTC hosts travel, tourism and hospitality sector representatives
MUSCAT: As part of its endeav-
our to unify eff orts and enhance 
cooperation between various en-
tities in the tourism sector, the 
Internships and Placement De-
partment at the Oman Tourism 
College (OTC) organised a virtual 
meeting for its industry partners. 

Conducted via Microsoft 
Teams, the meet-up saw the pres-
ence of representatives from hos-
pitality brands owned by Oman 
Tourism Development Company 
(Omran), travel and tourism 
agencies and event companies. 

The primary objective of the 
meeting was to study the challeng-
es faced by the relevant sectors 
due to the COVID-19 pandemic, 
its implications on practical train-
ing opportunities for OTC stu-
dents and the solutions that can be 
applied in collaboration between 
various relevant authorities. 

Commenting on the virtual 
event, Mohamed Al Rawahi, 
Head of Internships and Place-
ment at OTC, said, “This meet-

ing stems from our commitment 
to always maintain continuous 
communication with all rel-
evant entities working in the 
travel, tourism and hospitality 
sectors. Our main focus is being 
able to coordinate effectively 
to ensure that we are providing 
the best possible educational 
opportunities for our students, 
especially during this challeng-
ing time for the sector and the 
nation as a whole. 

“It is necessary to work togeth-
er and collectively come up with 
solutions to overcome our pre-
sent obstacles, especially when 
it comes to providing practical 
training opportunities for stu-
dents within various tourism in-
stitutions. We were delighted to 
witness a mutual response and, 
in cooperation with all partici-
pants, have unanimously agreed 
to continue off ering practical 
training through digital channels 
for marketing, tourism and event 
management students. 

“This way, we ensure that the 
minimum educational require-
ments for students are met, while 
also maintaining close commu-
nication with all parties. So that, 
together, we may develop alterna-
tive solutions to mitigate the edu-
cational impact during the cur-
rent stage and in the future.”

During the meeting, the need 
to maintain regular interaction 
and communicate any new de-
velopments in the tourism sec-
tor was emphasised. OTC would 
be able to support students with 
practical training programmes 
that refl ect the standards of the 
academic curriculum taught in 
the classroom. The importance of 
regularly holding such meetings 
to discuss initiatives and meth-
ods for developing the tourism 
sector in the Sultanate was also 
highlighted. 

This would be achieved 
through the provision of a highly-
skilled trained and competent na-
tional workforce at various levels 

of the tourism industry. 
“On behalf of the management 

of OTC, I would like to extend my 
thanks and appreciation to all the 
participants for taking part in 
this virtual meet-up. Their com-
mitment to the future of OTC stu-
dents, and the national tourism 
sector as a whole, is truly admi-
rable. I am confi dent that through 
regular communication, we will 
be able to overcome the hurdles 
posed by the current situation 
and, together, we can build a more 
promising and prosperous future 
for the tourism sector in Oman.,” 
Mohamed added. 

Oman Tourism College is 
the only academic institution 
that offers various study pro-
grammes related to tourism and 
hospitality in the Sultanate. It is 
an entity that provides a prom-
ising market with a highly com-
petent and trained youth, which 
enhances its pivotal role in de-
veloping this sector at the level 
of the Sultanate.

V I R T U A L  M E E T I N G
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Bank Muscat adds 3 new features 
to its mobile, Internet banking

MUSCAT: Bank Muscat, the lead-
ing fi nancial services provider in 
the Sultanate, in line with its vi-
sion ‘To serve you better, everyday’ 
and commitment to a customer-
centric service culture has upgrad-
ed its new Omni-channel mobile 
and Internet banking with three 
new features to add further con-
venience and ease of banking. 

These features will allow the 
instant generation of e-PINs for 
debit, credit and prepaid cards; 
the instant opening of additional 
savings accounts for existing cus-
tomers; and the ability to block 
one’s prepaid cards in case they 
are lost or stolen. The new features 
are available to customers through 
both mobile and Internet banking.

On this occasion, Amjad Iqbal Al 
Lawati, Assistant General Manag-
er - Cards and Electronic Banking, 
Bank Muscat, said, “As the leading 

fi nancial services provider in the 
Sultanate, Bank Muscat is proud 
to have a number of innovative 
services and products that meet 
the requirements of our tech-
savvy customers. We are happy 
to introduce these features which 
will further ease the delivery of 
banking services and products to 
our customers. The bank’s Inter-
net and mobile banking platforms 
are being upgraded regularly to be 
future-ready and this has resulted 
in a signifi cant increase of active 
users on these platforms.”

Bank Muscat customers can 
enjoy a fast and secure banking 
experience 24/7 from the comfort 
of their homes and offi  ces. Today 
both Retail Internet and Mobile 
Banking customers extensively use 
the various features available such 
as bill payments, mobile top-ups, 
payments within Bank Muscat and 

Oman and International transfers. 
They can make Speed Transfers 

to India, Pakistan, Sri Lanka, Phil-
ippines and Bangladesh with in-
stant credit to the benefi ciary ac-
count in many cases, in addition to 
remittances to multiple countries 

through the SWIFT network. 
Bank Muscat had also earlier 

introduced a new Personal Fi-
nance Module, which assists Re-
tail Banking customers to analyse 
their spending habits. Other new 
features include applying for IPOs 

and getting an enhanced account 
statement with more details. 

The Credit Card section has also 
been recently upgraded and has 
additional features including get-
ting Credit Card statements, view-
ing pending transactions and see-

ing details of the customer’s Easy 
Payment Plan (EPP). The custom-
ers can also view their prepaid card 
transactions and transfer funds to 
their prepaid cards instantly. 

The new system provides an 
easy way to make fund transfers 
within Bank Muscat by locating 
using the mobile number of the 
benefi ciary to fi nd benefi ciary ac-
counts. The bank has also inte-
grated the Central Bank of Oman’s 
Mobile Payments System into its 
Mobile Banking Platform which 
enables customers to transfer to or 
request money from others.

The Bank Muscat Mobile Bank-
ing app can be accessed on all iOS 
and Android devices and are avail-
able at the App Store, Google Play 
and Huawei AppGallery in both Ar-
abic and English versions. Over the 
years, Bank Muscat has leveraged 
digital technology to off er secure 
and convenient payment channels 
in Oman to provide banking con-
venience for all its customers. 

In recognition of its pioneering 
role in the country’s fi nancial ser-
vices sector, Bank Muscat has the 
distinction of being consistently 
voted as the Best Bank in Oman by 
leading local, regional and global 
institutions year after year. 

Prestigious awards won by the 
bank in the recent past include 
Best Consumer Digital Bank in 
Oman award by Global Finance as 
well as the Best Bank in Oman by 
Global Finance, EMEA Finance 
and Euromoney.

These features will allow the instant 

generation of e-PINs for debit, credit and 

prepaid cards; the instant opening of 

additional savings accounts for existing 

customers; and the ability to block one’s 

prepaid cards in case they are lost or stolen

The bank’s Internet 

and mobile banking 

platforms are being 

upgraded regularly to 

be future-ready and 

this has resulted in a 

significant increase of 

active users on these 

platforms

Amjad Iqbal Al Lawati
Assistant General Manager - Cards 
and Electronic Banking, Bank Muscat

Omantel pioneers 5G technology 
through more network expansions
MUSCAT: Omantel – the leading 
company in providing integrated 
telecommunication services in 
the Sultanate – continues its pio-
neering role in providing the 5G 
technology since it has launched 
the fi rst 5G network in the Sul-
tanate at the end of last year by 
expanding its network and adding 
new sites in several governorates 
around the Sultanate. 

As part of its plans for expand-
ing the 5G network, new stations 
have been added in the Wilayats 
where the service was previously 
launched. Furthermore, new sta-
tions were installed in a number 
of regions in 5 Wilayats where 
the 5G network was introduced. 
These Wilayats are Salalah, Taqa, 
Sur, Samail and Bahlaa. As a re-
sult, thousands of subscribers in 
these regions will be able to enjoy 
Home Internet with high speeds 
up to 1 Gbps. 

Latest addition
Commenting on this, Engineer 
Aladddin Abdullah Bait Fadhil, 
Acting Vice President, Con-
sumer Business Unit at Omantel, 
said, “5G technology is the latest 
addition to our network. Since 
we launched it last year, the net-
work-enabled us to off er high-
speed Home Internet in several 
new regions. This, in turn, would 
support our contribution to ena-
bling the digital transformation 
in the Sultanate.”

“We are proud of our subscrib-
ers’ response to 5G technology. 
Over the past few months, new 
customers subscribed to diff erent 
packages of our 5G Home Internet 

service enjoying incomparable In-
ternet speeds up to 1 Gbps which is 
perfect for online entertainment 
and games in addition to down-
loading and watching videos and 
movies easily. 

“Our customers can choose 
from four diff erent 5G Home In-
ternet plans starting from RO 25. 
The 5G Home plan off ers down-
load speeds up to 20 Mbps, where-
as the 5G Gaming off ers speeds up 
to 40 Mbps, the 5G Entertainment 
which is the most popular plan 
off ers download speeds up to 80 

Mbps and the 5G Premium off ers 
download speeds up to 1Gbps,” 
Bait Fadhil added.

It is worth mentioning that 5G 
technology is considered one of 
the enabling technologies of the 
4th industrial revolution such as 
the Internet of things, artifi cial in-
telligence, blockchain technology 
and mega data technology. 

It is envisaged that the ser-
vices to be provided through the 
5G network will lead to a break-
through in many sectors includ-
ing education, health, transpor-

tation and entertainment. 
Besides, it is a key component 

in future smart cities projects. 
Omantel is the pioneering tel-

ecommunications company in the 
Sultanate and the primary provid-
er of integrated internet services 
for individuals, companies and 
government agencies. The com-
pany strives to promote growth 
and prosperity in all sectors of the 
Sultanate, along with providing 
a new concept of businesses and 
bringing in the global content and 
means of entertainment.  

T E L E C O M M U N I C A T I O N  S E R V I C E S

Beaconhouse students 

defy COVID challenges 

with outstanding results 

in June IGCSE exams

MUSCAT: Once again Beacon-
house students have made the 
school proud by acquiring cent 
per cent results in the CAIE 
IGCSE Examinations. 

“Our students have overcome 
the challenges faced during these 
unprecedented times. 

“They have made remarkable 
progress through their determi-
nation and hard work and risen 
above all uncertainties,” a school 
offi  cial said. 

A truly commendable result 
comprising of 43 A*’s and 37A’s. 
The star student at Beaconhouse 
is Wijdan Ahmed Wasfi  who se-
cured 9 A*s. 

His success mantra was “A 

right and positive approach to-
wards exams can turn out to be 
an enriching experience. Need to 
stay focused during class and rely 
on lectures and guidance given by 
our teachers”.

Another confi dent student is 
Zoha Tariq who secured 8 A*s. 
Her motto was “Study smart, 
clarify your concepts and prac-
tice. Consistency is the key”.

Our other shining stars are 
Maham Jamal, Areej Shoaib, 
Maryam Karim, Muhammad 
Anas Hussain, Saadi Mohammad 
Shahood, Waleed Tariq, Rabie 
Haider, Edibe Yuksel, Zinnera 
Ghani, Muhammad Umar, Syed 
Mubasheer Uddin. 

C A I E  I G C S E  E X A M I N A T I O N S

Malabar Gold & Diamonds unveils its 
latest ‘Everyday Jewellery Collection’
MUSCAT: Malabar Gold & Dia-
monds, one among the largest 
jewellery retailers globally with a 
strong retail network of over 250 
outlets spread across 10 countries 
has unveiled the latest ‘Everyday 
Jewellery Collection’ showcasing 
a wide range of diamond jewellery 
at competitive prices starting from 
OMR80. This campaign showcas-
ing a huge collection of certifi ed 
diamond jewellery is available 
across all its outlets in Oman.

This unique collection from Ma-
labar Gold & Diamonds gives every 
woman the possibility of owning 
their favourite piece of diamond 
jewellery, as the collections in 
‘Mine’ – Diamond Jewellery, ‘Era’ 

– Uncut Diamonds and ‘Precia’ – 
Precious Gem Jewellery brands 
showcased as part of ‘Everyday 
Jewellery Collection’ are available 
at various price points starting 

from OMR80. Its huge collection 
of jewellery studded with clas-
sic and exquisite diamonds range 
from lightweight and daily wear to 
elegant party wear, providing the 

appropriate piece of jewellery for 
every occasion. 

Malabar Gold & Diamonds 
gives its customers the advantage 
of converting their jewellery pur-
chase into ‘Easy Payment Plans’ 
in association with Sohar Inter-
national & Bank Muscat through 
which they can enjoy fl exible pay-
ment options for up to 12 instal-
ments without paying any interest.

C A M P A I G N
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