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THURSDAY

HIS MAJESTY SENDS GREETINGS 
TO  PRESIDENT OF GAMBIA

OMAN, SRI LANKA MARK 40TH 
ANNIVERSARY OF TIES

MUSCAT:  His Majesty Sultan Haitham Bin 
Tarik has sent a cable of greetings to President 
Adama Barrow of the Republic of Gambia on 
the occasion of his country’s Independence 
Anniversary. In the cable, His Majesty the 
Sultan expressed his sincere greetings and 
best wishes of good health and happiness to 
President Barrow, and the friendly people of 
Gambia further progress and prosperity. -ONA

The Foreign Ministry, in 
cooperation with the Sri Lankan 
Embassy in Muscat, held a 
ceremony on Wednesday marking 
the 40th anniversary of establishing 
diplomatic relations between the 
Sultanate and the Democratic 
Socialist Republic of Sri Lanka. >A4

D I P L O M A C Y P H O N E  C A L L

EXPATS HAPPY WITH 
NEW EMPLOYMENT VISA

Times News Service

MUSCAT: Expats in Oman, who 
have received the new electronic 
work visas say they are very happy 
to have them in their passports.

Of late, while some expatriates 
have had their passports stamped 
with the new visa, some are still 
receiving the older version. 

The new work visa features a 
stylised green and red header, the 
coat of arms of the Sultanate, and 
a 3D hologram sticker. 

It also contains machine-
readable codes so it can be easily 
scanned where required, and the 
photo of the visa holder.

All of the details of the holder, 
including his name, nationality, 
occupation, and the dates of issue 
and expiry of the visa are also 
printed on it.

“I really like the look of the new 
visa,” said an expatriate who’d re-
cently received one.

“It’s a lot like the visas we see is-
sued by other countries, such as a 
Schengen or a US visa, but at the 
same time, it still retains a lot of 
characteristics that are Omani. The 
rolling out of this e-visa is a good step 
brought out by the government.”

Sanad offi  ces say that expats in 
Muscat have started getting new 

electronic work visas in some 
centres but it is yet to roll out all 
across Oman.

“I have processed quite a few 
visa applications so far, and all of 
them have been stamped with the 
manually entered visa,” said an of-
fi cial from a Sanad offi  ce in Nizwa 
in the Dakhiliyah Governorate. 

“I am hopeful that this new elec-
tronic visa system will be issued 
across all the governorates in the 
country.”

“Sometimes, the people who 
fi ll in these visa forms write very 
quickly or don’t have very good 
handwriting, so it is really diffi  cult 
to understand what they’ve writ-
ten,” he added.

Another expat, who’s been work-
ing in Oman for a long time, added, 
“I was shocked to see my new visa. 
It looked so cool,” he said. >A3

MUSCAT: His Majesty Sultan 
Haitham Bin Tarik received sepa-
rately credentials of a number of 
ambassadors of countries accred-
ited to the Sultanate at Al Barakah 
Palace on Wednesday.

His Majesty received creden-
tials of the following ambassadors: 
 • Vakhtang Jaoshvili, Extraordi-
nary and Plenipotentiary Ambas-
sador of President Salome Zour-
abichvili of Georgia, accredited to 
the Sultanate.
 • Orazmuhammet Charyyev, 
Extraordinary and Plenipoten-
tiary Ambassador of President 
Gurbanguly Berdimuhamedow 
of the Republic of Turkmenistan, 
accredited to the Sultanate.
 • Vu Viet Dung, Extraordinary 
and Plenipotentiary Ambassa-
dor of President Dr. Nguyen Phu 
Trong of the Socialist Republic 
of Vietnam, accredited to the 
Sultanate.
 • Sergei Terentiev, Extraordinary 
and Plenipotentiary Ambassador 
of President Alexander Lukashen-
ko of the Republic of Belarus, ac-
credited to the Sultanate.

 • Anibal Gomez-Toledo, Ex-
traordinary and Plenipotentiary 
Ambassador of President Andres 
Manuel Lopez Obrador of the 
United Mexican States, accred-
ited to the Sultanate.
 • Niclas Trouve, Extraordinary 
and Plenipotentiary Ambassador 
of King Carl XVI Gustaf of Swe-
den, accredited to the Sultanate.
 • Patrick Simont, Extraordinary 
and Plenipotentiary Ambassador 
of Ursula von der Leyen, President 
of the European Commission, ac-
credited to the Sultanate.
 • Luis Manuel Fernandez, Ex-
traordinary and Plenipotenti-
ary Ambassador of President Dr. 
Marcelo Rebelo de Sousa of the 
Portuguese Republic, accredited 
to the Sultanate.

During the side meetings with 
His Majesty the Sultan, the am-
bassadors conveyed greetings 
of their countries’ leaders along 
with their best wishes of good 
health, happiness and a long life 
to His Majesty the Sultan and the 
Omani people continuous pro-
gress and prosperity under the 

wise leadership of His Majesty.
They also expressed their great 

honour and utmost delight to pre-
sent their credentials before His 
Majesty the Sultan.

They affi  rmed to exert their 
sincere eff orts to promote rela-
tions of their respective countries 
with the Sultanate in various do-
mains in a manner that serves the 
joint interests of the Omani peo-
ple and their countries’ peoples.

His Majesty the Sultan wel-
comed the ambassadors, express-
ing his thanks for their leaders’ 
greetings and best wishes.

His Majesty affi  rmed to them 
that they would receive all support 
from His Majesty, the Government 
and the Omani people to facilitate 
carrying out their duties.

The credentials’ presentation 
ceremony was attended by the 
Minister of the Diwan of Royal 
Court, the Foreign Minister, the 
Head of the Royal Protocols, the 
Commander of the Royal Guard 
of Oman and the military aides to 
His Majesty the Sultan. -ONA 

See also >A2

The holder’s details, 

like name, nationality, 

occupation, and issue 

and expiry dates are 

printed on the new 

electronic work visa

HM the Sultan receives 
ambassadors’ credentials

HM reviews strong relations with Indian PM
MUSCAT:  His Majesty Sultan 
Haitham Bin Tarik made a tele-
phone call this evening with 
Narendra Modi, Prime Minis-
ter of India. They exchanged 
cordial conversations and 
stressed strong relations be-
tween the two friendly coun-
tries, as well as promoting 

them in various spheres.
During the telephonic conver-

sation, His Majesty expressed 
his utmost thanks and appre-
ciation to the leadership and 
people of the Republic of India 
for providing the Sultanate with 
Oxford-AstraZeneca COVID-19 
Vaccine, which is manufactured 

by Serum Institute of India.
In his turn, the Indian Prime 

Minister expressed his sincere 
thanks and appreciation for His 
Majesty’s noble gesture, wish-
ing His Majesty and the Omani 
people continuous progress and 
prosperity under the wise lead-
ership of His Majesty. -ONA



 PRAYER
TIMINGS
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OMAN
Dhuhr ............................................12.26pm

Asr .....................................................3:43pm

Maghrib ........................................6:09pm

Isha...................................................7:20pm 

Fajr (Tomorrow) .................... 5.22am

HM affirms all support to envoys

Photos by Mohammed Mustafa
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MOST READ ON FACEBOOK

 O N  S O C I A L  M E D I A

52,897 REACH

MOST WATCHED VIDEO 
ON FACEBOOK

MOST VIEWED VIDEO ON 
INSTAGRAM

Midday Update video
The Midday Update video 
got 7,400 views and reached 
34,900 people on Facebook.

Morning Minute video
The Morning Minute video 
had 1,167 views and 68 likes 
on Instagram

Story on Oman 
stopping flights 
from some 
countries

A story on Oman stopping flights 
from some countries reached 
52,897 people and had 26,125 
engagements on Facebook.

7,400 VIEWS1,167 VIEWS

 < FROM 

A1 Oman now among countries 

providing secure e-visas

An employee at a visa process-
ing offi  ce in Wilayat Seeb in Mus-
cat Governorate, said, “Some-
times the handwritten ones are 
not very unclear, which meant I 
had to go to the Directorate Gen-
eral of Passports and Residence 
to seek clarity on this.”

“This set us back and constitut-

ed a major handicap to our work,” 
she added. “Either the handwrit-
ing was illegible, the details pro-
vided were incomplete, or some 
of the numbers and letters written 
within were incomprehensible.”

Electronic visas also contain 
security features which ensure 
they cannot be falsifi ed. All the 

information entered into these vi-
sas are fi rst deposited with the au-
thorities, and only then are they 
processed and manually stamped.

“This is a good development 
by Oman, which has now joined 
many countries that off er elec-
tronic visa processes to people,” 
the employee said.

E L E C T R O N I C  V I S A S

Leaving Oman after 37 years 
with memorable memories

Times News Service

MUSCAT: An Indian expat, who 
is leaving Oman after calling this 
country his second home for 37 
years, says he has nothing but fond 
memories of his time here. 

Ashok Suvarna, who came to 
Oman in 1983 – the same year 
his home country won their fi rst 
Cricket World Cup – will return 
to India with friendships made 
here that he will treasure for life. 
What he will miss most about 
Oman is its natural beauty, cul-
ture, and heritage.

“The country’s people are its 

greatest ambassadors,” he said. “It 
will be very diffi  cult for me to forget 
Oman. I have spent 37 years here, 
compared to 26 back home. This 
place has truly been blessed for my 
wife and I, and I think it is safe to 
say that we’ve had a comfortable 
and memorable stay here. It is sad 
that I must now leave Oman, and 
I think it is safe to say I will be de-
parting with a heavy heart.

“I have received so much love 
from my business associates and 
my colleagues, as well as many of 
the Omanis with whom I have in-
teracted,” Suvarna added. “I would 
also like to pay my respects to the 
late His Majesty Sultan Qaboos 
bin Said bin Taimour, for building 
a country that I have grown to love 
so much, as well as His Majesty 
Sultan Haitham Bin Tarik.”

“I also want to thank the late Issa 
Al Zadjali, and my former boss, An-
ees bin Issa Al Zadjali, who always 
stood by me, and put their trust in 
me to contribute and help deliver 
success to their company,” he said. 
“It is also thanks to Oman that I 
have been very lucky to meet many 
world famous celebrities.” Prior to 
his departure, he also thanked his 
former company bosses for show-

ing trust and belief in his abilities, 
and for giving him the opportunity 
to thrive and grow in this country. 
Although he is retiring, he has not 
quite fully fi nished working with 
companies here, and will assist 
them on a consultancy basis.

“For me, retiring at 63 feels ap-
propriate,” he said. “Although I 
have retired from a nine to fi ve job, 
I will still be shuttling in and out 

of Oman for a few projects. There 
is so much I have learned from my 
time here, every day at work, every 
interaction with someone else was 
a new lesson. I will really cherish 
my memories here of my associa-
tion with this country and the sup-
port of everyone.” Looking to the 
future of the country, Suvarna said 
Oman’s talented youth would help 
drive the country forward and help 
in its diversifi cation drive.

“There is a lot of potential in the 
country’s young people: they are 
educated, intelligent and hard-
working, and their ambition is to 
build Oman better and develop the 
country,” he added. “His Majesty 
is very keen on expanding Oman’s 
economy under Vision 2040, and 
he is very invested in the develop-
ment and education of his coun-
try’s youth. I am sure they will con-
tribute immensely to the growth of 
this country.

“I want to wish this land and 
its people all the very best,” said 
Suvarna. “This is a place that is 
very welcoming to expatriates, 
and is a very peaceful and toler-
ant country that many who come 
to work here have fond memories 
of. I will truly miss Oman and its 
wonderful people.”

Will miss Oman’s 

natural beauty, its 

culture, and heritage, 

says long time Indian 

expatriate leaving the 

Sultanate for good

MEMORABLE TIME: Ashok Suvarna, who came to Oman in 1983 will return to India with memories he will treasure for life. 
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A
pproximately 45 kilo-
metres away from Mus-
cat, lies the Wadi Sireen 
Nature Reserve. From 
the Arabian Tahr to ga-
zelles, mules, wolves, 
birds, and rare wild 
animals, the  reserve is 

home to many animals. The Arabi-
an Tahr with its short body, hooked 
horns is also known to be the most 
timid mammal.These animals 
make their homes in tough habi-
tats, on steep cliff s at high altitude, 
between 800 metres and 1,800 
metres. They can survive long pe-
riods without drinking water and 
mainly feed on leaves, fruits, and 
seeds from a range of trees, shrubs, 
and grasses in the high mountains. 
The Sireen Reserve borders three 
wilayats: Amerat, Quriyat, and 
Dima Wa Taeen and the two entry 
points are Jebel Aswad “The Black 
Mountain” and Jebel Abyad “The 
White Mountain”.

Apart from Arabian Tahr one 
can fi nd here Arabian gazelle, 
Arabian wolf, Blanfor’s fox, Red 
fox, Hedgehog, Jayakar’s Oman 

lizard, common Kestrel, Egyptian 
vulture, Sand partridge and Oman 
saw-scaled viper, besides many 
reptiles and invertebrates.

According to Oman’s Ministry of 
Tourism, “Arabian Tahr’s presence 
in the Arabian Peninsula is limited 
to the Sultanate of Oman, and is in-
digenous to Hajar Mountains. 

“The Arabian Tahr is the small-
est of its species in the world. It 
has a short body, hooked horns in 
both sexes, reddish-brown hair, 
as well as a dark line that extends 
along the back. 

“The male Tahr has a long mane 
that covers its entire neck and 
continues to grow as the animal 
advances in age.”

WADI SIREEN 
NATURE RESERVE: 
HOME TO DIVERSE 

WILD ANIMALS

Oman, Sri Lanka mark 
40th anniversary of ties 

MUSCAT: The Foreign Ministry, 
in cooperation with the Sri Lan-
kan Embassy in Muscat, held a 
ceremony on Wednesday marking 
the 40th anniversary of establish-
ing diplomatic relations between 
the Sultanate and the Democratic 
Socialist Republic of Sri Lanka.

The ceremony was attended by 
Sheikh Khalifa Ali Al-Harthy, Un-
dersecretary of the Foreign Minis-
try for Diplomatic Aff airs and OL 
Ameer Ajwad,, Ambassador of Sri 
Lanka to the Sultanate.

During the ceremony, the two 
sides launched a commemora-
tive logo symbolising the strong 
diplomatic relations between the 
two countries. The two sides also 
exchanged greetings on behalf of 
the foreign ministers of the two 

countries. An agreement on mu-
tual exemption of visa for holders 
of diplomatic, special, service and 
offi  cial passports was signed dur-
ing the ceremony.

Since establishing the diplo-
matic relations between the Sul-

tanate and Sri Lanka in 1981, the 
two countries consolidated pillars 
of fruitful cooperation in various 
political, diplomatic, economic 
and cultural spheres. This cooper-
ation was characterised by mutual 
respect. -ONA

An agreement on 

mutual exemption 

of visa for holders of 

diplomatic, special, 

service and offi  cial 

passports was signed 

during the ceremony

FUNCTION: The ceremony was attended by Sheikh Khalifa Ali Al-Harthy, Undersecretary of the Foreign 

Ministry for Diplomatic Aff airs and OL Ameer Ajwad, Ambassador of Sri Lanka to the Sultanate. – ONA

OMSB, WHO sign 
pact on education, 
health, research 
MUSCAT: Oman Medical Speci-
ality Board (OMSB) on Wednes-
day signed cooperation pro-
gramme with the World Health 
Organization (WHO).

The programme aims to pro-
mote fi elds of health, education 
and research in the Sultanate.

The programme; a strategic 
partnership between OMSB 
and WHO, also aims at sharing 
knowledge between the two par-
ties in medial learning, conduct-

ing workshops and specialised 
training courses to upgrade med-
ical learning in diff erent OMSB 
medical specialities. 

The programme seeks to de-
velop educational contents to 
cope with the international on-
line learning.

The programme was signed by 
Dr. Hilal Ali Al Sabti, OMSB Ex-
ecutive President and Dr. John 
Jabbour, WHO Representative in 
Oman. -ONA

P A R T N E R S H I P

AGREEMENT: The programme was signed by Dr. Hilal Ali Al-

Sabti, OMSB Executive President and Dr. John Jabbour, WHO 

Representative in Oman. – ONA

Target groups get Pfi zer-BioNTech, Oxford-AstraZeneca vaccines

MUSCAT: The Ministry of Health 
is giving Pfi zer-BioNTech and 
Oxford-AstraZeneca, the two vac-
cines against coronavirus (COV-
ID-19), to the target segments. 

As many as 14,463 people took 
Oxford-AstraZeneca, covering 
20 percent of the target segment 
for this vaccine as part of the 
first dose. 

The vaccine is being adminis-
tered to people aged 65 and above, 
irrespective of whether or not 
they are healthy or suff er from any 
chronic disease.

Meanwhile, about 27,000 peo-
ple were vaccinated with Pfi zer-
BioNTech, constituting 95 percent 
of the target segment (fi rst dose) 
while the second dose was admin-
istered to 22,369 people, 82 per-
cent of the target group.

The Ministry of Health reaf-
fi rmed its drive to receive more 
stocks of the vaccines through ac-
credited channels and to achieve 
its objectives based on established 
methods devised by the special-
ised team, with emphasis on safe-
ty, validity and speed of supply of 

the vaccines after obtaining ap-
proval from national and interna-
tional agencies and organisations. 

A number of agreements were 
signed to this eff ect by the Govern-
ment of the Sultanate and inter-
national COVID-19 vaccine pro-
ducing fi rms and Global Alliance 
for Vaccines and Immunisation 
(GAVI).

The number of doses that ar-
rived at the Sultanate so far stood 
at 156,000, of which 56,000 were 
of Pfi zer-BioNTech and 100,000 
doses of Oxford-AstraZeneca. 

Meanwhile, the total number 
of positive COVID-19 cases in the 
Sultanate reached 138,206 while 
the number of recoveries stood at 
1297,52, comprising 94 percent.

The total number of COVID-19 
related death cases stood at 1,549, 
the Ministry of Health said.

The Ministry also pointed out 
that 27 cases were hospitalised 
over the past 24 hours, adding that 
the total number of current hos-
pitalized COVID-19-infected pa-
tients stands at 147, of them 46 are 
in intensive care units (ICU). -ONA

M I N I S T R Y  O F  H E A L T H
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Al Bashayer 
camel race 
to continue 
for fi ve days

ADAM: The competitions of 
the Fourth Round of Al Bashay-
er Camel Festival continued at 
Al Bashayer Camel Racecourse 
in the Wilayat of Adam, yester-
day, with the participation from 
within the Sultanate and the 
AGCC States. 

The festival, which will con-
tinue for fi ve days,  is organ-
ised by the Offi  ce of the Deputy 
Prime Minister for Internation-
al Relations and Cooperation 
Aff airs, personal representative 
of His Majesty the Sultan, rep-
resented by Department of Al 
Bashayer Arabian Camel Race-
course.

The race saw the participa-
tion of eighty fi ve camels. 

— ONA  

A R A B I A N  C A M E L S

One arrested for drifting

MUSCAT: A person has been ar-
rested by the Royal Oman Police 
(ROP), for drifting and disturbing 
the public.

“Al-Dakhiliyah Governorate Po-
lice Headquarters arrested a per-
son on charges of drifting and dis-
playing the vehicle and disturbing 
the public. Legal measures have 
been taken against him,” ROP said. 

R O Y A L  O M A N  P O L I C E
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Gunmen kidnap 
students, teachers  
from Nigeria school

ABUJA: Students and teachers 
were abducted from a school in 
Niger state, Nigerian offi  cials con-
fi rmed on Wednesday.

Schools have become regular 
targets for militant groups in Nige-
ria as well as criminal gangs seek-
ing ransom money.

“The problem is that most of the 

schools, the only fence, the front of 
the school and the back is the en-
tire Bush, and these areas are very 
porous,” said DW correspondent 
Idris Uwaisu.

What have offi  cials said?
President Muhammadu Buhari 

condemned the kidnapping and 
ordered a rescue operation.

“The President has directed the 
Armed Forces and Police, to en-
sure immediate and safe return of 
all the captives,” his spokesman 
Garba Shehu said in a statement.

Buhari also urged security forc-

es “to do all that can be done to 
bring an end to this saga, and avoid 
such cowardly attacks on schools 
in the future.”

What do we know about 
the kidnappers?
The kidnappers and their motives 
were not immediately clear. Nige-
rian offi  cials have not yet publicly 
released details.

The attackers appeared in “huge 
numbers” at the school in the early 
hours of Wednesday morning, 
wearing military uniforms.

Although investigations are on-
going, an offi  cial who requested 
anonymity told AFP the gunmen are 
believed to belong to a criminal gang.

Criminal gangs, referred to lo-
cally as “bandits,” have increasing-
ly been involved in kidnappings, 
rape and other crimes across cen-
tral and northern Nigeria.

The gangs are driven by fi nan-
cial motives — kidnapping chil-
dren and others and holding them 
for ransom. DW

Schools have 

become regular 

targets for militant 

groups in Nigeria 

as well as criminal 

gangs seeking 

ransom money

Japan starts COVID-19 

vaccination programme 

TOKYO: The rollout of a cau-
tious vaccination programme 
began in Japan on Wednesday, 
just over fi ve months before the 
Tokyo 2020 Olympics.

While the country has started 
its vaccination programme rela-
tively late compared with the US 
and Europe, Japan has seen a 
much more limited outbreak.

What is the rollout plan?
Employees at the Tokyo Medi-
cal Center were among the fi rst 
of about 40,000 medical profes-
sionals targeted to receive the 
fi rst vaccine shipments.

They will be followed by 3.7 
million more medical workers, to 
be followed by 36 million people 
aged 65 and over.

Despite a recent rise in infec-
tion numbers, Japan has largely 
dodged the huge numbers of cas-
es that have dogged other simi-
larly developed economies.

Japan has only approved the 
BioNTech-Pfi zer vaccine so far, 
with the approval process for 
Oxford-AstraZeneca’s jab having 
only recently begun. A contract 
has been signed with a third vac-
cine supplier, Moderna, which 
has yet to apply for approval. DW

C A U T I O U S  V A C C I N A T I O N 
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Trump attacks Republican 
leader Mitch McConnell 
over Capitol riot criticism
WASHINGTON: Former US 
President Donald Trump at-
tacked Republican Senate Mi-
nority Leader Mitch McConnell 
on Tuesday after he lambasted 
Trump following his impeach-
ment trial.

“The Republican Party can 
never again be respected or 
strong with political ‘leaders’ 
like Mitch McConnell at its 
helm,” Trump said in a state-
ment. “Mitch is a dour, sullen, 
and unsmiling political hack, 
and if Republican Senators are 
going to stay with him, they will 
not win again,” he added.

Trump said he would vow to 
support primary challengers 
against congressional Repub-
licans that voted for his second 
impeachment. In the House of 
Representatives, 10 Republicans 
voted to impeach Trump over 
his role in the January 6 Capitol 

breach, while seven Republican 
senators voted to convict Trump 
during the Senate impeachment 
trial on Saturday.

Trump angered by 
McConnell’s remarks
Trump’s statement comes after 
McConnell said Saturday that 
the former president was “prac-
tically and morally responsible” 
for the storming of the Capitol. 
Although McConnell ultimately 

voted to acquit Trump during 
the Senate trial, he said Trump 
could face legal repercussions 
for his actions.

“President Trump is still li-
able for everything he did while 
he was in offi  ce, as an ordinary 
citizen, unless the statute of 
limitations has run,” McConnell 
said in a speech on the Senate 
fl oor, adding the former presi-
dent “didn’t get away with any-
thing yet.” DW

C R I T I C I S M

Thousands rally against military build up in Myanmar
NAYPYITAW: Thousands of anti-
coup protesters took to the streets 
of Myanmar on Wednesday in even 
larger demonstrations seen in pre-
vious days. Demonstrators rallied 
in Yangon, the nation’s biggest city, 
with protesters blockading roads 
with vehicles to stop troops from 
moving through the area.

Fears the protests could 
turn violent
UN special rapporteur Tom An-

drews warned that reports of 
soldiers being brought into Yan-
gon could lead to a largely violent 
situation. UN special rapporteur 
Tom Andrews warned that re-
ports of soldiers being brought 
into Yangon could lead to a largely 
violent situation.

“I fear that Wednesday has the 
potential for violence on a greater 
scale in Myanmar than we have 
seen since the illegal takeover of 
the government on February 1,” An-

drews said in a statement. “In the 
past, such troop movements pre-
ceded killings, disappearances, and 
detentions on a mass scale,’’ he add-
ed. The UN Special Envoy on My-
anmar echoed those concerns. “We 
also should not forget that we have 
around 21 ethnic armed organiza-
tions in the country who are against 
this coup. So the potential for vio-
lence is very high… this could end in 
a very severe situation,” Christine 
Schraner Burgener said. DW

A N T I - C O U P  R A L L I E S
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Tsitsipas stuns Nadal in five-set 
thriller, storms into semi-finals

MELBOURNE: Spanish tennis 
player Rafael Nadal on Wednes-
day bowed out of the Australian 
Open after suff ering a defeat in 
the quarter-fi nals against Stefanos 
Tsitsipas.

Greece’s Stefanos Tsitsipas 
defeated Nadal 3-6, 2-6, 7-6, 6-4, 
7-5 at the Rod Laver Arena on 
Wednesday and as a result, he has 
progressed to the semi-fi nals of 
the ongoing Grand Slam. Tsitsipas 
will next lock horns against Daniil 
Medvedev in the semi-fi nals of the 
Australian Open.

The Spaniard was seen at his 
impeccable best in the fi rst set and 
this forced Tsitsipas to play catch-

up and in the end, Nadal stormed 
to an easy 6-3 win.

A similar story unfolded in the 
second set and Nadal carried on 
with his momentum, winning the 
second set 6-2 and as a result, the 
world number two was just one 

more set away from progressing 
to the semi-fi nals.

Tsitsipas provided more of a 
challenge in the third set, and it 
went into a tie-breaker, and the 
Greek managed to win it, sending 
the match into the fourth set.

The Greek then continued with 
his momentum and he made a 
charge in the fourth set, winning it 
6-4 and as a result, the match went 
into the fi fth and fi nal set.

With everything to play for in 
the fi nal set, both Nadal and Tsitsi-

pas put on a masterclass and in the 
end, Tsitsipas managed to emerge 
triumphant, sending the Spaniard 
out of the tournament.

Earlier in the day, Russian ten-
nis player Medvedev defeated 
compatriot Andrey Rublev to sail 
into the semi-fi nals of the ongoing 
Australian Open.

Medvedev sealed the 
125-minute long match after a 
victory over Rublev 7-5 6-3 6-2. 
Medvedev, who has never lost to 
Rublev in four meetings, created 
the fi rst breakpoint of the match in 
the fourth game.

Always a great experience 
to share court with Serena: 
Halep
Melbourne: Simona Halep might 
have had faced defeat at the hands 
of Serena Williams in the ongoing 
Australian Open but the Roma-
nian tennis player truly cherished 
the battle with the 23-time Grand 
Slam champion.

Serena defeated Halep 6-3, 6-3 
in the quarter-fi nals at the Rod 
Laver Arena on Tuesday. The 
39-year-old Serena was in an em-
phatic mood in the fi rst set and 
she did not give Halep any chance 
and as a result, the American star 
won the fi rst set 6-3. Serena hit 14 
winners to win the opening set. 

In the second set, Halep gained a 
3-1 lead, but Serena managed to 
come back to bring the scoreline 
level at 3-3. Carrying on her with 
her momentum, Serena made the 
winning charge and as a result, 
she ended up winning the match 
in straight sets.

Halep on Wednesday said it was 
a great experience for her to share 
the court with 23-time Grand 
Slam champion Serena. 

The Romanian tennis player 
also thanked everyone who was 
involved in making the Australian 
Open possible amid the coronavi-
rus pandemic.

“Win or lose, it’s always a great 
experience to share the court with 
@serenawilliams Thank you to @
CraigTiley and @TennisAustralia 
for your tireless work. You have 
overcome many challenges and 
have not stopped working on our 
behalves. I can’t wait to be back 
next year,” Halep tweeted.

The 39-year-old Serena needs 
one more major win to equal Mar-
garet Court’s record Grand Slam 
tally. She has not added to her 
Grand Slam tally since beating 
her sister Venus in the Australian 
Open fi nal in 2017.

Serena, we will now face Japa-
nese tennis player Naomi Osaka in 
the semi-fi nals on Thursday. ANI

Greece’s Stefanos 

Tsitsipas defeated 

Nadal 3-6, 2-6, 7-6, 

6-4, 7-5 at the Rod 

Laver Arena on 

Wednesday

AUSTRALIAN OPEN:  Tsitsipas will next lock horns against Daniil Medvedev in the semi-fi nals of the 

Australian Open.

Ashwin breaks into top 5 all-rounders in ICC rankings
DUBAI: India opener Rohit Shar-
ma and all-rounder Ravichandran 
Ashwin have made notable gains 
in the ICC Test Player Rankings 
after playing defi ning roles in a 
massive 317-run victory over Eng-
land in the second Test that lev-
elled the four-match series 1-1.

Rohit’s fi rst innings score of 161, 
which set the platform for a win 
that kept India in contention for 
the ICC World Test Champion-
ship fi nal, has helped him gain nine 
places to reach 14th position, his 
best since November 2019. 

The Mumbai batsman’s career-
best position was attained in Oc-
tober 2019, when he was ranked 
10th after notching a double 
century against South Africa in 
Ranchi.

Ashwin’s second-innings cen-
tury at his home ground in Chen-
nai has lifted him 14 places to 81st 
in the list of batsmen, and while 
he remains seventh among bowl-
ers after grabbing eight wickets in 
the match, he has gained 33 rat-
ing points to reach within three 
points of sixth-ranked Stuart 

Broad and to within 21 of second-
ranked Neil Wagner.

In the all-rounders’ rankings, 
Ashwin has reached fi fth place 
while Ravindra Jadeja has gained 
a place to reach the second spot.

W i c k e t k e e p e r - b a t s m a n 
Rishabh Pant’s 58 not out in the 
fi rst innings has helped him con-
tinue his upward movement and 
he is now at a career-best 11th 
position.

Left-arm wrist spinner Kuldeep 
Yadav returns in 50th position 
while left-arm spinner Axar Patel 
has entered the rankings in 68th 
place after an impressive debut 
that saw him take seven wickets 
including a fi ve-wicket haul in the 
second innings.

For England, left-arm spinner 
Jack Leach has gained six places 
to reach 31st position at a career-
best 524 points after grabbing 
six wickets in the match even as 
several of his team-mates have 
slipped down the rankings includ-
ing star all-rounder Ben Stokes, 
who has lost his top position 
among all-rounders.

The West Indies, who pulled 
off  a thrilling 17-run victory over 
Bangladesh in Dhaka to wrap up 
the two-Test series 2-0, have much 
to rejoice about in terms of players’ 
rankings.

Nkrumah Bonner is in 63rd po-
sition, scores of 90 and 38 in Dha-
ka helping him advance six places 
since his debut in the previous 
Test, while off -spinner Rahkeem 
Cornwall’s nine wickets in the 
match have helped him get into the 
top 50 for the fi rst time.

Wicketkeeper Joshua Da Silva 
(up 33 places to 78th) and left-arm 
spinner Jomel Warrican (up three 
places to 59th) are the other West 
Indies players to register upward 
movement.

For Bangladesh, left-handed 
opener Tamim Iqbal has moved 
from 37th to 32nd after scores 
of 44 and 50 and Liton Das has 
reached 54th from 65th among 
batsmen. 

Left-arm spinner Tajiul Islam 
is in 22nd position after his eight 
wickets in the match helped him 
gain fi ve places. ANI

I C C  T E S T  P L A Y E R  R A N K I N G S

ICC RANKINGS:  In the all-rounders’ rankings, Ashwin has reached fi fth place while Ravindra Jadeja has 

gained a place to reach the second spot.

Salah, Mane 
score as Liverpool 
register 2-0 win 
over RB Leipzig

BUDAPEST: Liverpool de-
livered an impressive perfor-
mance to defeat RB Leipzig 2-0 
in the fi rst leg of their Champi-
ons League last-16 tie here on 
Wednesday.

In an intense and high-tem-
po game, Dani Olmo almost 
gave RB Leipzig the lead in the 
fi fth minute. His diving header 
hit the inside of the post and 
bounced clear. With both clubs 
giving each other a tough fi ght, 
the fi rst half of the match wit-
nessed no goals from either side. 
In the 47th minute, Christopher 
Nkunku found himself one-on-

one with Alisson Becker but the 
Liverpool goalkeeper produced a 
strong save to keep the game 
scoreless.

Mohamed Salah gave the Reds 
the lead eight minutes into the 
second half when he latched onto 
a loose backpass and scored a 
stunning goal.

Minutes later, Leipzig’s shaky 
backline was punished once 
again, with Sadio Mane giving 
Liverpool a two-goal lead and the 
match concluded on the same.
Liverpool and RB Leipzig will 
play against each other in the sec-
ond leg on March 11. ANI

F O O T B A L L

India name squad for last 2 tests, Umesh 

to undergo fi tness test in Ahmedabad
MUMBAI: The Board of Control 
for Cricket in India’s (BCCI) selec-
tion committee on Wednesday an-
nounced that pacer Umesh Yadav 
will join the team in Ahmedabad 
after his fi tness Test for the third 
and fourth Test against England.

Umesh will replace Shardul 
Thakur in the squad, and the lat-
ter will be released for the Vijay 
Hazare Trophy. “Umesh Yadav will 
join the team in Ahmedabad and 
after his fi tness assessment will 
replace Shardul Thakur, who will 
be released for Vijay Hazare Tro-
phy,” BCCI tweeted.

Apart from this, the selec-
tion committee has decided to 
not make any other change in 
the squad and every other player 
has been retained who was in the 
squad for the fi rst two Tests.

India squad for last two Tests: 
Virat Kohli (Capt), Rohit Shar-
ma, Mayank Agarwal, Shubman 
Gill, Cheteshwar Pujara, Ajinkya 
Rahane (vc), KL Rahul, Hardik 
Pandya, Rishabh Pant (wk), Wrid-
dhiman Saha (wk), R Ashwin, 
Kuldeep Yadav, Axar Patel, Wash-
ington Sundar, Ishant Sharma, 
Jasprit Bumrah, Md. Siraj.

India achieved an emphatic 317-
run win against England in the 
second Test of the ongoing four-
match series. As a result, the series 
stands levelled at 1-1 and Virat 
Kohli-led side has also reached the 
second spot in World Test Cham-
pionship (WTC) standings. Now 
both teams will lock horns in the 

day-night Test at Motera, begin-
ning February 24.

Ravichandran Ashwin took 
an eight-wicket haul in the sec-
ond Test, along with his 106-run 
knock in the second innings as 
India registered an emphatic 317-
run win here at the MA Chidam-
baram Stadium.

In the second innings, Ashwin 
shared a crucial 96-run partner-
ship with Kohli and this helped 

the hosts to post a healthy target in 
front of England.

India remains in contention to 
make the fi nal of the ICC World 
Test Championship after com-
pleting an impressive victory over 
England in the second Test to draw 
level in the four-match series.

The victory in Chennai on 
Tuesday has lifted India to the 
second position with 69.7 per-
centage points on the points ta-

ble but they cannot aff ord to lose 
another match as they need to 
win 2-1 or 3-1 to qualify for the 
fi nal of the maiden edition of the 
championship. 

England, who led the table af-
ter winning the opening Test, has 
slipped to the fourth spot with 67.0 
percentage points. They can still 
qualify, but for that, they must win 
both remaining matches of the se-
ries against India. ANI

C R I C K E T

ENGLAND VS INDIA:  Umesh will replace Shardul Thakur in the squad, and the latter will be released for 

the Vijay Hazare Trophy.
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OMAN CRUDE PRICE RISES
The price of Oman oil has increased, 
with prices for delivery by April 2021 
reaching $63.03, said Dubai Mercantile 
Exchange (DME). The DME statement 
said that the price of Oman oil rose by 59 
cents from the price of Tuesday, which 
was $62.44. - ONA

MSM INDEX ENDS HIGHER
The MSM index closed at 3,558.43 
points, up 0.12 per cent from the previous 
close. The Sharia Index ended up 0.38 
per cent at 533.79 points. Sharqiyah 
Desalination, up 3.31 per cent, was the 
top gainer while the Oman Emirates 
down 4.76 per cent was the top loser. 

Opt for digital solutions to comply easily with VAT
MUSCAT: With the introduction 
of value-added tax (VAT) in Oman 
from April, businesses in the coun-
try will have to adapt to newer, 
faster techniques to comply with 
VAT regulations. 

Adopting robust digital solu-
tions will be a good start as com-
pared to manual solutions. The 
digital business management solu-
tions not only simplify operations 
but also facilitate users to com-
fortably manage and grow their 
business without needing to know 
the fi ner nuances of accounting or 
technology. The key goal is to keep 
the user experience at the core, of-
fering speed, simplicity and fl ex-
ibility at all times.

Maintain records easily: A move 

to a business management software 
will help businesses to not only 
organise data but also ensure that 
the fi nancial records are easy to 
retrieve, anywhere anytime. Along 
with the operational benefi ts, the 
simplicity and reliability off ered by 
these solutions elevate the threat of 
losing books and information due 
to mismanagement, making it easy 
to comply and fi le VAT on time. 

Access information conveni-
ently: In a business, interdepend-
ence is the key. Departments are 
interlinked together, with each 
department helping the other out. 
This interdependence means that 
all departments must have access 
to the critical information of the 
business, anywhere, anytime. It is 

therefore imperative that the data 
is readily available during fi ling 
returns, which can be easily facili-
tated through eff ective business 
management software.

Save time suitably: It takes time to 
create and gather information when 
done manually. The associated costs 
also increase in such a situation. 
Business management software 
gives businesses the comfort of cre-
ating and maintaining data sheets 
instantly, as most of them are simple 
and easy to operate. Businesses can 
take advantage of increased effi  cien-
cy and productivity to comply with 
VAT regulations with digital solu-
tions and focus on other essential 
aspects of the company.

Preserve data safely: Even 

though a business might have a 
comprehensive manual system to 
maintain records, threats to ac-
cidents or robberies are always 
there, which can negatively im-
pact the data. With business man-
agement software, it is possible to 
secure the data safely.

Experience reliability and scal-
ability: It is quite normal to make 
mistakes in manual calculation. 
However, one small mistake in 
the fi nancial calculation can be 
devastating for the business. But 
automation in this process brings 
perfection in work as there is no 
chance of making such a mistake. 
In addition to reliability, business 
management software is also fast 
becoming a favourite among com-

panies and entrepreneurs because 
of its simple nature. For a small 
business that is in its growth stage, 
opting for a digital solution will 
help them grow and scale opera-
tions systematically.

So if you businesses are looking 
to boost productivity, keep data 
up to date and maintain minimal 
costs, switching to a business 
management software can be a 
convenient solution to ensure 
right compliance with the soon-to-
be-introduced VAT.

The article is written by Vikas 
Panchal, Business Head at Tally 
Solutions in the Middle East, a 
leading international business 
management software provider.

 V A L U E - A D D E D  T A X

Vikas Panchal

Draft issued to upgrade 
health insurance sector

Times News Service

MUSCAT: The Capital Market 
Authority (CMA) published for 
consultation the draft standard 
contract regulating the relation-
ship between insurance com-
panies, health service providers 
and third-party health insurance 
administrators on its website to 
receive the opinions of the said in-
stitutions, stakeholders and acad-
emicians to attain its strategies 
in upgrading the health insurance 
sector in Oman in preparation for 
the implementation of health in-
surance ‘Dhamani’.

CMA endeavours to regulate the 

relationship between the parties of 
the health insurance transaction to 
limit the diff erences and to speed 
and standardise the operations for 
better fi nancial fl ows and enhanced 
services for the benefi t of all the 
stakeholders in addition to render-
ing quality service through specifi c 

terms and conditions related to op-
erational aspects.

The contract wording focuses 
on several areas covering the 
rights of the insured, defi ning the 
relationship between the parties 
to ease payment for the covered 
service and to urge the service pro-

viders to render best quality ser-
vice as per the specifi ed standards 
and practices and to ensure sound 
payment beside highlighting the 
procedures to be followed in the 
events of fraud or misuse as well 
as termination and dispute resolu-
tion clauses.

The CMA’s draft 

standard contract 

seeks to receive 

opinions from 

stakeholders to 

prepare for the 

implementation of  

‘Dhamani’ health 

insurance scheme

NBC signs incubation 

pacts with two fi rms

Times News Service

MUSCAT: The National Busi-
ness Centre (NBC), which falls 
under the umbrella of the Public 
Establishment for Industrial Es-
tates – Madayn, signed incuba-
tion agreements with Pharma-
ceutical Consulting Offi  ce and 
Rumoz Company. 

NBC will provide a fl ourishing 
environment for the two incubat-
ed companies with a wide range 
of services that will contribute to 
their growth. 

Pharmaceutical Consulting 
Offi  ce is specialised in providing 
logistical services in the pharma-
ceutical fi eld and off ering advice 
to health institutions in deter-
mining the quality of services 
and ways to improve and evalu-
ate them. Moreover, the Pharma-
ceutical Consulting Offi  ce directs 
pharmacists and healthcare pro-
viders to improve and develop 
functional and scientifi c skills 
and involve them in scientifi c re-
search and innovation.

Specialised in the industrial 
technical marketing fi eld and 
driven by youth with innovative 
ideas, Rumoz Company aims at 
supplying the Omani market and 
local products with unique brands 
and innovative packaging solu-
tions that enhance product reli-
ability. Rumoz works as an inte-
grated business chain to develop 
and establish the visual identity of 
the project, and devise solutions 
for packaging and marketing the 
product with innovative digital 
videos. It should be noted that Ru-

moz is the marketing arm of the 
Industrial Innovation Centre.

It is worthwhile mentioning 
that NBC is an initiative launched 
by Madayn at the Knowledge Oa-
sis Muscat to off er promising Om-
ani entrepreneurs a platform to 
develop their business ideas and 
advance them into growing ven-
tures. The centre off ers a premier 
platform for Omani entrepre-
neurs by providing business de-
velopment support and guidance, 
training and mentoring, access 
to markets and industry experts, 
and state-of-the-art and fully 
equipped offi  ce space, meeting 
rooms and presentation facilities.

I N C U B A T I O N  A G R E E M E N T S

BETTER FINANCIAL FLOWS: CMA endeavours to regulate the relationship between concerned parties 

of the health insurance transaction to limit the diff erences and to standardise the operations for better 

fi nancial fl ows and enhanced services for the benefi t of all stakeholders. – File photo

Datamount signs pact with 

Opal to provide cloud services
MUSCAT: Oman Society for Pe-
troleum Services (Opal) signed a 
Memorandum of Understanding 
(MoU) with Jebel Akdhar Data 
Center (Datamount), a leading data 
centre for hosting services com-
pany in Oman, to create Opal Cloud.

The MoU establishes a frame-
work for closer collaboration be-
tween Opal and Datamount, lev-
eraging innovative networking, 
data centre and security infra-
structure solutions, cloud hard-

ware and managed services for 
cloud and collaboration. 

‘Opal Cloud’ 
The scope of this MoU agreement 
enables Datamount to create ‘Opal 
Cloud’ for the customers and Opal. 
‘Opal Cloud’ will consist of highly 
secure cloud services, platform as 
a service, industry software, dis-
aster recovery services, backup 
services, IVMS, IoT and other re-
quired technology.

The services provided by Da-
tamount will be in collaboration 
with various other third-party 
service providers for engagements 
such as software as services, co-lo-
cation, managed services IoT plat-
form, backup solutions, private/ 
public cloud compute services, 
manage security virtualisation, 
storage solutions, fi rewall and load 
balancers, needed for customer 
information technology environ-
ment in this industry. - ONA

M E M O R A N D U M  O F  U N D E R S T A N D I N G

PARTNERSHIP: The MoU establishes a framework for closer collaboration between Opal and Data-

mount, leveraging innovative networking, data centre and security infrastructure solutions.– ONA

Times News Service

MUSCAT: Trend Micro Incor-
porated, a global leader in cyber-
security, announced the launch 
of Trend Micro Vision One, an in-
novative breakthrough in visibility 
and response that empowers secu-
rity teams by eliminating security 
alert overload from a single con-
sole. The new platform, Trend Mi-
cro Vision One, has extended de-
tection and response (XDR) at its 
core and raises the bar with new 
capabilities to help security teams 
to see more and respond faster.

Organisations are struggling 
with siloed tools, disjointed 
alerts and stealthy, sophisticated 
threats, whether they have a Se-
curity Operations Centres (SOCs) 
or are relying on stretched IT se-
curity teams for SOC functions. 

Trend Micro has helped hun-
dreds of organisations identify 
and reduce cyber risk by correlat-
ing alerts across the entire IT en-
vironment, with the industry-fi rst 
XDR solution launched in 2019. 
Now, with Trend Micro Vision 
One, the company is solving more 
complex security challenges with 
enhanced XDR, new risk visibil-
ity, new third-party integrations, 
and simplifi ed response to threats 
across security layers. 

“The past year has seen escalat-
ing complexity in IT stacks, with 
environments across the region 

becoming highly hybridised,” 
said Dr Moataz bin Ali, VP and 
Managing Director, Middle East 
and North Africa, Trend Micro. 
“XDR connects every aspect of 
infrastructure, from email and 
endpoints to cloud workloads and 
networks. And Trend Micro Vi-
sion One brings these capabilities 
together in a comprehensive view 
of the entire environment, ridding 
security teams of alert fatigue and 
providing them with a rich, con-
textual view that allows them to 
hunt down and contain threats 
more eff ectively.”

With Trend Micro Vision One, 
organisations can maximise ef-

fi ciency by making less sophisti-
cated security resources operate 
at a more expert level. The new 
platform allows them to faster 
dissect security incidents, iden-
tify critical threat patterns and 
complex attacks and understand 
their overall security posture and 
trends, so organisations can pro-
actively identify and assess po-
tential security risks. 

According to Gartner, Innova-
tion Insight for Extended Detec-
tion and Response, March 2020, 
“Two of the biggest challenges 
for all security organisations are 
hiring and retaining technically 
savvy security operations staff , 
and building a security opera-
tions capability that can confi -
dently confi gure and maintain 
a defensive posture as well as 
provide a rapid detection and 
response capacity. Mainstream 
organisations are often over-
whelmed by the intersectionality 
of these two problems.”

T R E N D  M I C R O  V I S I O N  O N E
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MSM index 
ends higher

MUSCAT: The MSM index closed 
at 3,558.43 points, up 0.12 per cent 
from the previous close. The Sha-
ria Index ended up 0.38 per cent 
at 533.79 points. Sharqiyah De-
salination, up 3.31 per cent, was the 
top gainer, while Oman Emirates, 
down 4.76 per cent, was the top los-
er. Shares of Bank Nizwa were the 
most active in terms of the number 
of shares traded while was most 
active in terms of turnover.

A total number of 344 trades 
were executed during the day’s 
trading session, generating a 
turnover of OMR1.06 million, 
with more than 8.5 million shares 
changing hands. Out of 31 traded 
stocks, 7 advanced, 10 declined 
and 14 remained unchanged. At 
the session close, local investors 
were net buyers for OMR269,00 
while GCC & Arab investors were 
net sellers for OMR205,000 fol-
lowed by foreign investors for 

OMR64,000 worth of shares. 
Financial Index closed at 

5,324.34 points, up by 0.23 per 
cent. Bank Nizwa and Ominvest 
were up by 2.08 per cent and 0.62 
per cent respectively. Oman Emir-
ates Holding, United Finance, 
Dhofar Insurance, and Bank Mus-
cat were down by 4.76 per cent, 
2.70 per cent, 2.44 per cent and 
0.50 per cent respectively.   

Industrial Index closed at 
4,639.97 points, down 0.05 per 
cent. Galfar Engineering, Al An-
war Ceramic and Al Maha Ceram-
ic were up by 2.08 per cent, 1.32 
per cent and 0.39 per cent respec-
tively. Aluminium Product, Ray-
sut Cement, Oman Cable and Ja-
zeera Steel were down by 2.35 per 
cent, 1.90 per cent, 0.50 per cent 
and 0.47 per cent respectively.

Services index was down by 
0.15 per cent before closing at 
1,553.18 points. — United Securities

Sharqiyah Desalination, up 3.31 per cent, was 

the top gainer, while Oman Emirates, down 

4.76 per cent, was the top loser

MUSCAT
SECURITIES 
MARKET

SHARE PRICE BULLETIN FOR WEDNESDAY, FEBRUARY 17

REGULAR MARKET .........................................................................................................................................................................................................................................................................................................
OM0000001533 ............  OMINVEST .................................................................... 26,000 ...............8,422........................2 ........... 0.322 ...........0.324 ...........0.322........... 0.324 .............0.322 ........... 0.002 ............. 0.621 ................0.324.............. 0.316...................0.324 ............... 0.100 .... 261,718,235
OM0000005005 ...........  ALMAHA CERAMICS ..............................................  123,042 ............ 31,991......................11 ........... 0.260 ...........0.260 ...........0.260 .......... 0.260 .............0.259 ............0.001 ............. 0.386 ................0.260............. 0.260...................0.265................ 0.100 ..... 14,300,000
OM0000001160 ............  NATIONAL GAS ...........................................................12,200 ............... 1,708........................ 1 ............0.140 ........... 0.140 ...........0.140 ........... 0.140 .............0.140 ........... 0.000 .............0.000 ................0.140 ..............0.140...................0.145 ................ 0.100 ......11,900,000
OM0000003026 ...........  OMAN TELECOM...........................................................1,730 ...............1,322........................3 ............0.764 ........... 0.764 ...........0.764 ........... 0.764 ............. 0.764............ 0.000 .............0.000 ................0.764 ..............0.764...................0.772 ................ 0.100 ...573,000,000
OM0000003398 ...........  SOHAR INT. BANK ....................................................  463,100 ............34,951..................... 20 ........... 0.076 ........... 0.076 ...........0.075 ........... 0.075 .............0.075 ........... 0.000 .............0.000 ................0.075 ..............0.075...................0.076................ 0.100 ... 182,588,005
OM0000002176 ............  JAZEERA STEEL PROD ..........................................  192,986 ........... 41,309......................18 ............0.215 ........... 0.215 ...........0.214 ........... 0.214 ............. 0.215............-0.001 ........... -0.465 ...............0.214 ..............0.214...................0.215 ................ 0.100 ...... 26,728,163
OM0000003968 ...........  OOREDOO ...................................................................... 42,000 ............ 16,804........................4 ........... 0.402 ...........0.402 ...........0.400 .......... 0.400 .............0.402 ...........-0.002 ........... -0.498 ...............0.400..............0.396...................0.400 ............... 0.100 ... 260,377,692
OM0000002796 ...........  BANK MUSCAT ..........................................................  602,630 .........239,822..................... 45 ........... 0.400 ...........0.400 ...........0.396 ........... 0.398 .............0.400 ...........-0.002 ........... -0.500 ...............0.398 ..............0.396...................0.398................ 0.100 1,293,309,971
OM0000001418 ............  RAYSUT CEMENT ...................................................... 78,614 ............24,360........................8 ............0.310 ........... 0.310 ...........0.308........... 0.310 ............. 0.316............-0.006 ........... -1.899................0.310 ..............0.308...................0.314 ................ 0.100 .....62,000,000
Total ..................................9 ...........................................................................................  1,542,302 ......400,689................... 112

ISIN ...................................................SECURITY NAME ...................................................................................................VOLUME ............... TURNOVER .................... TRADES ............ OPEN PRICE .............. HIGH .....................LOW ................ CLOSE PR. ............PREV. CLOSE............ DIFF (RO) .................. DIFF % ...................... LAST PR ................ LAST BID ..................... LAST OFFER ......................PAR VALUE .......... MARKET CAP

O M A N  S T O C K S

INDICES
Index .................................................High .................Low ..................... Value ............... Prev . Value.......... Diff  ...............Diff  %
MSM 30 INDEX ................................... 3,564.05 ...............3,549.77 ................... 3,558.43 ................... 3,554.14 ....................4.33 ................... 0.12
FINANCIAL INDEX .......................... 5,330.54 .............. 5,306.20 ...................5,324.34 ................... 5,312.09 ..................12.25 ................... 0.23
Services Index .......................................1,556.24 ...............1,553.02 ....................1,553.02 ................... 1,555.33 ..................-2.32 .................. -0.15
Industry Index ...................................... 4,643.30 .............. 4,628.52 ................... 4,639.98 ...................4,642.35 .................. -2.37 .................. -0.05
MSM Shariah Index ............................... 533.79 .................. 531.23 .......................533.79 .......................531.77 ....................2.02 ................... 0.38
MSM TR INDEX ................................. 4,067.38 ...............4,051.09 ....................4,061.01 ...................4,056.07 ....................4.94 ................... 0.12

Trading Summary
Volume ................ Turnover ..........Trades .............. Market Cap............. Up ............Down ............. Equal .........Sec. Traded
8,592,766 .................... 1,068,258 .................... 344 .............. 20,238,336,488 .................. 7 ..................... 10 .................... 14 .........................31

OM0000004669 ...........  SHARQIYAH DESALIN. ..........................................  465,663 ........... 58,290......................31 ............0.121 ........... 0.133 ........... 0.121 ............0.125 ............. 0.121 ............ 0.004 ............. 3.306 ................0.132 .............. 0.132...................0.132 ................ 0.100 ......12,225,270
OM0000003521 ............  GALFAR ENGINEER. ...............................................  1,432,428 .........69,722......................61 ........... 0.048 ........... 0.050 ...........0.048........... 0.049 .............0.048 ............0.001 ............. 2.083 ................0.048..............0.048...................0.049 ............... 0.100 ...... 14,209,051
OM0000004420 ...........  BANK NIZWA ..............................................................  2,545,720 ......249,244..................... 23 ........... 0.095 ........... 0.098 ...........0.095 ........... 0.098 .............0.096 ........... 0.002 ............. 2.083 ................0.097 ..............0.097...................0.098................ 0.100 ... 147,000,000
OM0000002226 ...........  ALJAZEERA SERVICES ...........................................51,000 .............14,989........................4 ........... 0.289 ........... 0.295 ...........0.289........... 0.294 .............0.289 ........... 0.005 ............. 1.730 ................0.295 ..............0.292...................0.295................ 0.100 ...... 17,994,056
OM0000002168 ............  AL ANWAR  CERAMIC ............................................  312,148 ............ 95,827..................... 24 ........... 0.302 ...........0.308 ...........0.302........... 0.306 .............0.302 ........... 0.004 ............. 1.325 ................0.308..............0.302...................0.320 ............... 0.100 ......90,641,387
OM0000001400 ...........  OMAN FLOUR MILLS ............................................... 37,672 ............ 24,867........................5 ........... 0.664 ........... 0.664 ...........0.660........... 0.660 .............0.660 ........... 0.000 .............0.000 ................0.660..............0.664...................0.660 ............... 0.100 ... 103,950,000
OM0000001483 ............  NATIONAL BANK OMAN ...........................................1,699 .................. 219........................3 ............0.129 ........... 0.130 ...........0.129 ........... 0.130 ............. 0.130............ 0.000 .............0.000 ................0.130 ..............0.126...................0.130 ................ 0.100 ....211,373,026
OM0000002200 ...........  AHLI BANK ..................................................................  102,200 ............10,327........................5 ............0.101 ........... 0.104 ...........0.101 ............0.101 ............. 0.101 ............ 0.000 .............0.000 ................0.103 .............. 0.101...................0.103 ................ 0.100 ....166,615,404
OM0000002549 ...........  BANK DHOFAR ............................................................. 82,071 ...............8,453........................2 ............0.103 ........... 0.103 ...........0.103 ........... 0.103 ............. 0.103............ 0.000 .............0.000 ................0.103 ..............0.103................... 0.113 ................ 0.100 ... 308,624,198
OM0000003083 ...........  AL KAMEL POWER ..........................................................130 .....................35........................ 1 ........... 0.269 ........... 0.269 ...........0.269........... 0.269 .............0.269 ........... 0.000 .............0.000 ................0.269............. 0.000...................0.269 ............... 0.100 ......25,891,250
OM0000004768 ...........  MADINA TAKAFUL ....................................................28,960 ...............2,520........................4 ........... 0.087 ........... 0.087 ...........0.087 ........... 0.087 .............0.087 ........... 0.000 .............0.000 ................0.087 ..............0.087...................0.089................ 0.100 ......15,225,000
OM0000004925 ...........  ALBATINAH POWER ................................................ 40,204 ............... 1,962........................4 ........... 0.049 ...........0.049 ...........0.048........... 0.049 .............0.049 ........... 0.000 .............0.000 ................0.048..............0.048...................0.049 ............... 0.100 ......33,069,484
OM0000004933 ...........  AL SUWADI POWER ................................................  1,260,622 .........61,772........................7 ........... 0.049 ........... 0.050 ...........0.049........... 0.049 .............0.049 ........... 0.000 .............0.000 ................0.049..............0.049...................0.050 ............... 0.100 ...... 35,005,911
OM0000005963 ...........  PHOENIX POWER....................................................... 28,811 ............... 1,430........................4 ............0.051 ........... 0.051 ...........0.049........... 0.050 .............0.050 ........... 0.000 .............0.000 ................0.049..............0.049...................0.050 ............... 0.100 ...... 73,130,073
OM0000007084 ...........  MCT DESALINATE .......................................................... 800 .....................72........................ 1 ........... 0.090 ...........0.090 ...........0.090........... 0.090 .............0.090 ........... 0.000 .............0.000 ................0.090..............0.085...................0.090 ............... 0.100 ...... 13,999,536
OM0000007407 ...........  DHOFAR GENERATING ...........................................12,000 ............... 1,896........................4 ............0.158 ........... 0.158 ...........0.158 ............0.158 ............. 0.158............ 0.000 .............0.000 ................0.158 .............. 0.156...................0.173 ................ 0.100 ...... 35,113,920
OM0000001707 ............  OMAN CABLES INDSTR .......................................... 77,465 .............33,310........................9 ........... 0.430 ........... 0.430 ...........0.430........... 0.430 .............0.436 ...........-0.006 ............-1.376 ................0.430..............0.422...................0.430 ............... 0.100 ......38,571,000
OM0000004735 ...........  SEMBCORP SALALAH ..............................................56,500 ...............5,086........................3 ............0.091 ........... 0.091 ...........0.090........... 0.090 .............0.092 ...........-0.002 ........... -2.174................0.090.............. 0.091...................0.091 ................ 0.100 ...... 85,911,476
OM0000001319 ............  ALUMINIUM PROD. .................................................  115,500 ............... 9,591......................11 ........... 0.084 ...........0.084 ...........0.082........... 0.083 .............0.085 ...........-0.002 ........... -2.353 ...............0.082..............0.082...................0.087................ 0.100 ........ 2,786,430
OM0000001095 ............  DHOFAR INSURANCE ...............................................17,057 ...............2,729........................2 ............0.160 ........... 0.160 ...........0.160 ........... 0.160 ............. 0.164............-0.004 ........... -2.439 ...............0.160 .............. 0.155...................0.160 ................ 0.100 ..... 16,000,000
OM0000002374............  UNITED FINANCE ..................................................... 11,000 .................. 396........................ 1 ........... 0.036 ........... 0.036 ...........0.036........... 0.036 .............0.037 ...........-0.001 ........... -2.703 ...............0.036 ..............0.036...................0.039................ 0.100 ...... 12,569,199
OM0000001681 ............  OMAN  EMIRATES HO. ...........................................  370,814.............14,833..................... 23 ........... 0.040 ...........0.040 ...........0.040 .......... 0.040 .............0.042 ...........-0.002 ........... -4.762 ...............0.040 .............0.038...................0.040 ............... 0.100 ........4,875,000
Total ..................................22 ........................................................................................  7,050,464 ...... 667,569...................232

Parallel Market .........................................................................................................................................................................................................................

Invesco looks at opportunities in Africa

DUBAI: Invesco announced the 
appointment of Gwendolyn Ansah 
Smith as Managing Director, Africa 
reporting to Zainab Kufaishi, Head 
of the Middle East and Africa.

In this new role, Gwen will ex-
plore and lead eff orts to develop, 
execute and manage Invesco’s 
Africa business.  The region, un-
dergoing structural and economic 
transformation is amplifi ed by at-
tractive demographic shifts - ex-

ponential population growth, the 
dominance of youth, increasing 
urbanisation, and a burgeoning 
middle-class.  Invesco’s ambition 
is to participate in Africa’s dynam-
ic and impressive growth story, de-
liver market-leading investment 
capabilities, and play a role in the 
development of its capital mar-
kets.  Gwen will also harness In-
vesco’s expertise to provide inves-
tors across the globe with greater 

access to the burgeoning Africa 
market. Prior to this role, Gwen 
served as Managing Director, 
Global Institutional where she de-
veloped and executed key strategic 
initiatives on behalf of Invesco’s 
global institutional business.

Kufaishi said, “We see a signifi -
cant opportunity to expand our 
market presence in Africa given 
the encouraging demographics 
and maturing capital markets.”

A P P O I N T M E N T

Ajman Bank 
reports net 
profi t for full 
year of 2020

AJMAN: Ajman Bank has an-
nounced its fi nancial results for 
the full year ending December  
31, 2020. The bank reported 
revenue of AED 614.6 million 
in 2020 compared to AED 636.0 
million in the previous year. The 
net operating profi t in 2020 was 
reported as AED 53.4 million.

Demonstrating its resilience, 
Ajman Bank made excellent pro-
gress in its business objectives 
despite the unprecedented eco-
nomic challenges and market 
conditions due to the impact of 
the global pandemic on all sec-
tors of the economy. The bank’s 
robust performance is a refl ec-
tion of its strong liquidity and 
capital ratios as well as the high 
level of dedication and commit-
ment to superior service to en-
sure the continuity of all opera-
tions during the crisis. Staff  costs 
and, general and administrative 
expenses for the year amounted 
to AED 235.1 million as com-
pared to AED 258.5 million in 
2019, due to operational effi  cien-
cies achieved by the bank.

Mohamed Amiri, Chief Exec-
utive Offi  cer, Ajman Bank, stat-
ed, “Ajman Bank is an integral 
part of the national economy of 
the UAE. The operating envi-
ronment is evolving due to the 
ongoing challenges.”

F I N A N C I A L  R E S U L T S
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5000 BEDSPACE AVAILABLE

 VACANCY CARGORENT

SERVICE / WANTED?

P L A C E  y o u r 
ad   H E R E
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c l a ss  i f i eds   @ t i m eso   f o m a n . c o m

For Tally sales, services or customization
Contact: TallyGuru +968-79248644

Email:  guru.prasad@rltsgroup.com
Roudh Lotas Group LLC

http://www.rltsgroup.com/tally-accounting-software/

for rent

3 BHK Duplex (With Maid Room)          
Split A/Cs, Free Unlimited

Broadband WiFi, Security access 
system, & Secured car park

Opposite Kims Hospital Al Falaj

FOR RENT

Contact: 99657906 or 24702141

SHOWROOM & OFFICES
FOR RENT

TEL. 99382489, 99263443

Al Wattayah Main Road
next to AL MAHA Petrol Stn.

Starting Price @ OMR 3.5/sqm

4.5 cm

3 cm

for rent

acc. AVAILABLE

for sale

required

M.V. sale

for sale

for sale

Advertise 
with us

s e n d  E M A I L  t o : 
c la  s s i f i e d s @ t im  e s o f o ma  n .co m

FOR RENT,
      FOR SALE?

PLACE YOUR AD HERE
email: classifieds@timesofoman.com

 Staff (20 Rooms) & Labour (36 Rooms)
  in Al Amerat with Kitchen and

Dining Rooms.

 ACCOMODATION
FOR RENT

Contact: 92878705 / 99374971

WAREHOUSE
 FOR LEASE

in Al Amerat 
(500- 3000 Sqm Area)

4x3

ie. 4 cm height and 12 cm width

with Industrial License

in Al Amerat

Flat for sale only 3 years old
2 bed room + 1 study room,

2 bathrooms, kitchen,
family hall.

The Wave FlaT For sale

Contact 99233359

Gated Open storage yard with 
compound wall of 3600sqm area 
suitable for building materials/
equipment for long lease/rent at 
Rusayl near Bahwan vehicle yard.
Contact 99273774/99202278 
Email: reachkvknair@gmail.com 
 
Well maintained spacious 1 & 3 
BHK available in Rex road Ruwi. 
Attractive rate. Contact 92545269, 
92227165 
 

*Classified Advertisement space booking with text,
should be done till 12.00 noon for next day’s publication. 

* Subject to space availability

Quality car rentals
at competitive prices.

WJ Towell Group Company
•  Fleet of 2,000 vehicles
•  Choose from a wide range

of brands & models
•  PDO, OXY and BP spec 

vehicles available
•  Attractive rates for short-term 

& long-term lease

Muscat 9014 6672
9679 0684

Sohar
Salalah

9731 6218
9429 9325

www.orbit-oman.com

Single Room with attach 
bathroom and air condition. 

For Executive Bachelor.
Non cooking, Wadi Kabir /

Al Falaj / Ruwi High Street Area.

Contact: 99657906

FOR RENT

5000sqm Industrial land 
with boundary wall, 2 rooms, 
kitchen,bathroom & 3 phase elec-
tricity availableaway from only 
50m from main Misfa road oppo-
site Al Mana market Misfa. Contact 
99359311, 94258501
 
1200Sqm land area with bldg 
commerical & resident available in 
South Ghobrah with 2 floors & wide 
parking. Suitable for school & of-
fices. Contact 99349311, 96661115 

 
Flats for rent Al Qurum 20. Contact 
99338460 
 
Showroom-Shop in Ghala near 
Berger Paint Factory Area 260 SQM 
Contact 99711949
 
Warehouse & flats 2BHK, 1BHK 
for rent in Ghala near bridgestone 
tyres. Contact 99349311, 98014921 
 
Trailer for rent. Contact 95292064 

Equipment/machinery includ-
ing searing/welding/drill/lathe 
machine, platform-lift, vibrators 
and concrete mixer suitable for 
fabrication/civil works available for 
immediate sale. 
Contact 99273774 / 99202278 
Email  :reachkvknair@gmail.com

Furnished room, attached bathroom 
in Mumtaz Area. Contact 99334770

For sale fully furnished office,
running block factory & readymix plant,

along with other equipments,
including plot area 19800 Sqm.

Location: Buraimi Industrial Estate – Madayn.

For more details please contact: 99767795 / 99413482

For SaLe

USED TRUCK FOR SALE

Mitsubishi 10 T

Isuze 3.5 T

Refer Truck

Refer Truck

2011

2007

Vehicle
Description

For more details call
# 97891515

Note: Sale as where as condition

Type Model

 
Toyota Corolla/Yaris used by com-
pany Executives for sale. 
Contact 99273774 / 99202278 
Email: reachkvknair@gmail.com

Tenders are invited in sealed envelope
for supply of Refurbished Fire Rated

Portacabins with OPAL/PDO specifications 
with material certificates.

Quantity: 50+ Nos

PORTACABINS 
REQUIRED

Contact No. 95478335
Email: depurchase10@gmail.com
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Job Vacancies

JOB WANTED

Job vacancies

Job vacancies

Sales / Marketing

ACCOUNTS/FINANCE

ACCOUNTS miscellaneous

ENGINEERADMIN/HR

Indian male with 21 years’ experi-
ence in Hr & admin seek placement 
for Hr/admin executive/assistant. 
Contact 95425764 
 
Indian female BE MBA has DL, look-
ing for job in Muscat. # 97613235

Civil engineer more than 10 years 
experience in GCC country. Already 
have visa. Contact 98913676 
 
Srilankan Quantity Surveyor, 
Degree (Civil) with 6 yrs experi-
ences (GCC), immediately available 
(with NOC). D/L Oman & Sri Lanka. 
Contact 98593262 
Email thanseermusaleen@mail.com

BSc.Civil Engineer PMP Certified 
with 12 years experience in con-
struction and road works. Contact 
99715328 
 
B.E Civil engineer having 12 
years oman experience looking for 
sub contracting works like block 
work,plaster, tiling, false ceiling and 
so on. Please contact 72132426 
 
Indian male Diploma Electrical En-
gineer, with 15 years of experience 
with 8 yrs exp in Oman with CEP 
and NOC available. Valid Oman D/L. 
Looking for suitable placement can 
join immediately. Contact 99579171
 
Electrical Engineer, 20 yrs 
experience in Oman worked in 
construction sector as MEP project 
Coordinator with valid DL & visa 
(NOC available. Contact 99068277.
Whatsapp 91-9567621821. email 
vijayanki1965@gmail.com 
 
Arabic civil engineer excellent 
spoken and written english - 6 
years experience in projects coor-
dination & supervision, preparing 
submittals & engineering softwares 
resident and have DL. Contact 
95432250 

Indian, male, Masters degree in 
accounting, 15+ years of experience 
in Oman, UAE & India as finance / 
accounts manager / chief account-
ant. Looking for a job. 
Contact 79007124 / 78039524.
Email: shkkader@gmail.com
 
MBA, 28 yrs, Indian, 2 yrs ex-
perienced looking for a suitable 
placement in Accounts or Finance. 
Currently in visit visa ready to join – 
90247477 
 
Accountant with 3 yrs experi-
ence under CA. Knowledge in 
Tally,peachtre, QB, tax, arabic typing. 
On visit. Contact 78210435
 
Accountant cum Inventory Control-
ler with 10 years of experience, 
capable to manage from quotation 
till finalization on Tally. Muscat area 
preferred. Contact No. 96414771 
 
Sudanese 32 yrs, 7 yrs experience 
in Oman in Accounting & Adminis-
trative assistant. Contact 94050251.
email danygalaxy184@gmail.com
 
Indian female, M.com (Finance) & 
MBA (HR), 6 years experience seek-
ing an opening in Muscat. 
Contact: 95340104 
Email sunilasunil30@gmail.com 
 
Indian male, Senior Accountant 
having 16 years experience. Loook-
ing for immediate Placement.Contact 
96318665
 

MEDICAL

manager

services

matrimonial

notice

Urgently required pathologist/
microbiologist with PHD, GP doc-
tors, nurses, x-ray technicians, Arab 
speaking gynecologist, pediatrician, 
dentist & orthodontist for Salalah 
Oman. MOH license holders are pre-
ferred. Whatsapp +968 98899345 
Email hrsalalah2021@gmail.com
 
Urgently hiring for a newly open-
ing Polyclinic in Muscat, Oman. Re-
quired Doctors: Gynecologists Pedia-
trician Radiologist Nurses Female 
Lab Technicians X-Ray Technician 
(Female) Pharmacist Preferences 
for to MOH Licence holders. Please 
share your profile: 
Email: halawadikabir@gmail.com 
Whatsapp +968 95185199

Property Leasing Manager, send 
CV-vepsupervisor@gmail.com

SITUATION WANTEDservices

Plumbing, painting& mainte-
nance works. Contact 96191837, 
98937266 
 

We supply Drafts Person on contract / project basis
with MEP, Oil & Gas, Architectural experience,
and We supply Architectural and Civil Engineer.

2D DWG All Disciplines (CIVIL / MEP / IT SYSTEMS ) 
(Dsign / Details / Shop Drawing /As Built)
RATE: 10 -20 OMR A0/A1 SHEET

SUPPLY DRAFTS MAN 2D/3D DGW
 Est. CR: 1275369CREATIVE DESIGN

Ph : 96077443
design.creative@gmail.com

A company operating in the field 
of securities seeks the following 
positions; IT employee (5 years 
experience), Executive Financial 
Broker (experience in local, GCC and 
international markets), Investment 
Manager (Priority for Omanis). 
Email: jobscarrier02@gmail.com 
 
Looking For Electrician, Plumber, 
Carpenter, Clearners, Foreman, 
Office Staff. Contact 24709144 
Email: atf24704415@gmail.com

*Classified Advertisement
space booking with text,

should be done till 12.00 noon
for next day’s publication. 

* Subject to space availability

 
Safety officer (engineer), 5 years 
experience in GCC, two years in Oil 
field in Oman, nebosh IGC, valid D.L. 
Contact 79318246
 
M.Tech Civil engineer 24 yrs GCC 
experience in all types of building 
in consultant office seeks suitable 
position. Contact 96750674
 
Civil and Structural engineer with 
8years experience in construction 
projects, Gulf experience and D/L, 
looking for suitable placement. 
Contact 97906770 
 
B.E civil engineer having 10 years 
Oman exp looking for false ceiling 
works. Contact 79882467 
 
B.Sc in Civil Engineering having 13 
years of experience in Oman. Hand 
on experience in MOTC, MOD and 
RCA prestigious projects. Available 
in Oman with NOC and Valid DL. 
Contact 97118102 
Email: probir1982@gmail.com
 
BE civil Engineer with 15 years of 
experience in Oman. Construction of 
Residential Commercial buildings, 
Hotels, Resorts, and industrial build-
ings. With valid visa & D/L.Contact 
92779334, 95056144. 
Email anisubash12@gmail.com 

MBA Finance 16+Exp of Oman in 
Accounts up to finalization & Bank 
Facility LC, LTR, looking for suitable 
senior position. Contact 92383882 
 

Sr Accountant looking for part time 
accounts job after 5.00pm upto fina-
lization. Location Qurum to Mabelah. 
Contact 90935099 
 
Looking for part time accountant 
job. Contact 91019796
 
Sr.Accountant, 18 yrs oman account-
ing experience on tally excel SAP 
upto finalisation.NOC & DL available. 
Contact 97887472, 92049205 
 
Accountant, 15 yrs of professional 
experience including 8 yrs in Oman 
looking for suitable placement. 
Contact 79898089
 
Indian male with 7+ yrs experience 
in General accounting, Reconcilia-
tions, MIS reporting & audit. Immedi-
ate joining. Contact 71752831. 
email anish.cima@gmail.com 
 
Indian Female 21 years, BA (Hons) 
Finance, 2 yrs exp in Accounts/Ad-
min. Looking for suitable opportuni-
ties. Oman D/L Available.# 99862550 
najlanishad1999@gmail.com
 
Young Indian Male with D/L, hav-
ing 18 years Oman experience in 
Accounts/ Sales / Marketing, ready 
to join immediately – release letter 
available. # 95167629 / 99073704
 
Indian with 5 yrs experience in Acc 
& sale with valid DL,looking for suit-
able job. Contact 92531339

 
Quantity Surveyor having 10 yrs. 
total exp, 6yrs in Oman in Infra & 
building projects. Looking for a 
suitable position having Oman DL. 
Contact 91401880 

Looking for Senior accounts profes-
sional. Contact 92878705 
Email CV to ddes.hr@gmail.com. 
 
Urgently required Accountant who 
can handle up to finalization. Send 
your CV’s to: unhjob@gmail.com

 
Electrical Engineer having 6 years 
of experience in construction sector 
in Oman in MEP, Data cabling,BMS 
System & Substation cabling works.
Contact 968-96335725
 
Electrical engineer, having 4 years 
experience in motors maintains, 
electrical control, distribution panel 
and VFD, fluency in English and 
Arabic mother tongue, have resident 
in Oman. Contact 96434550
 
Civil Engineer with 10 years experi-
ence in construction and water pipe-
line works GRB water tanks. Contact 
94334788
 
Scada Engineer with 06 yrs experi-
ence in Substation Control centre in 
oman with DL & NOC. # 94924976. 
Email: zeezee45ec@gmail.com
 
Civil engineer with 9years exp in 
Oman .Contact 97646908
 
Electrical Engineer with 4 years 
experience in Africa and Oman , LV 
system , TX maintenance , water 
transmission line , motors control , 
with valid visa and driving license, 
Contact 91936392
 
Omani is looking for job. UK 
graduate since 1991. B.Engg+MBA, 
experience PDO, Diwan, AbuDhabi, 
group of companies as GM. Contact/
Whatsapp 94174443

RequiRed

 Account MAnAgeR

Send cV to: receptionist@mescooman.com
contact number 24503222

5 years’ experience in the same field only
Master’s degree (in Accounting)

Should have driving license
Ready to start the work

Fluent in English

Senior Accountant (1no.) – 7+ years’ experience with minimum of 4years construction back-
ground in Oman with strong fund management, Budgeting, Cost Management, Project Costing, 
Banking, Cashflow forecasting, MIS, P&L, Profitability monitoring, taxation, Legal compliance etc. 
Experience in Procurement will be an added advantage.

Project Manager - Civil (1no.) – Must be B.E/B.Tech in Civil Engineer, with 15+ years’ experience 
in Civil construction & minimum 5years in Oman only, specialized in Construction projects, to man-
age the project independently, cost forecasting, pricing & ensure expenses are line with quotation, 
control and monitor labour, material and equipment’s expenses, deal with subcontractors. Very 
good knowledge of construction contracts, conditions, claims, scheduling and construction man-
agement skills. Speaking Arabic will be an added advantage. 

A leading construction and design company is looking for candidates
for following position for immediate recruitment

Eligible candidates may forward their resume to: vacanciespec@gmail.com

Required Immediately:
1.  Sales Engineer: with a minimum of 5 years’ experience in GCC coun-

tries focused in the sales and commercialization of specialized tech-
nology and electrical products and appliances. A bachelor’s degree 
in electrical or mechanical engineering with GCC driving license and 
business administration experience.

2.  Electrical technician: with a minimum of 5 years’ experience in GCC 
countries. Diploma in electrical engineering. Candidates must have 
experience in electrical maintenance, troubleshooting problems, re-
place/ install new equipment’s.

Send CV to: UAATEC@gmail.com

14 plus yrs experience in HR, Admin 
and Operations in Junior & Middle 
Level Management. Available to join 
immediately. D/L. Contact 96053406. 
Email mathewjp19@yahoo.com 
 
Indian Male professional, with 14 
years of experience in administra-
tion and secretarial areas having 
valid driving license, seeking a 
suitable position. Contact 99341481, 
mhd82ajaz@gmail.com 
 
CMA-Inter, B.Com, 2 yrs experience 
in administration & accounts.Valid 
Oman DL. # 79775861, 93204471 
 
MBA Graduate (25), 4 years GCC 
experience, DL, experience in hos-
pitality, and eatery industry looking 
for a role in Administration, Business 
Development, Marketing or anything 
that involves management of a busi-
ness. Major Plus: Quick Learning. # 
91400234 / shaheemraf@gmail.com
 
Indian male, 13yrs Oman Experi-
ence, Admin/Purchase/Stores/Op-
erations. NOC,D/L. Contact 78363835 
 
Indian Male - MBA (HR) & Engineer-
ing graduate, 12 yrs experience in HR 
Admin (incl. 3 yrs of Oman exp.) on 
visit visa. Contact 79857135
 
Indian female 32, MBA(HR),exp 
Oman 4 yrs,India 4yrs in HR & 
admin, looking suitable placement.
Contact 95619537
 

Required young diploma Civil En-
gineer/graduate with Oman driving 
license for Sales in construction 
material. Having good contacts with 
consultants & contractors. Contact 
92888337 
 
Sales Executive with Valid Oman 
License required for a Designing & 
Printing Company in Oman Attrac-
tive salary + Accommodation. 
Send your updated C.V. to: 
recruitmentsales21@gmail.com

Jibaal Ai-Furdhah Trad ASSTD 
company announces that it is 
registered  with the commercial 
register secretariat at the Ministry of 
Trad & Industry under No 1182348 
announces that it is in the process 
of transferring its legal froma AS-
STD - company to L.L.C company  
in accordance with Article No 31 of 
the Commercial Companies Law 
No. 18/2019 .. and its amendment 
and on the all anyone who objects 
to this must submit the reasons for 
his objection to the Commercial 
Registry Secretariat at the Ministry 
of Trad & Industry within a period of 
one month from the date publishing 
of this announcement.

Indian Female with 15 years experi-
ence in Finance and Accounts look-
ing for a Suitable position. Contact 
94953826 / 92824146

*Classified Advertisement space booking with text,
should be done till 12.00 noon for next day’s publication. 

* Subject to space availability

We are an experienced firm for an “Annual maintenance 
contract”. We ensure every aspect of your beloved investment is 
taken care with your low budget.

We do perform planned preventive maintenance (PPM) 
& timely reactive maintenance of all MEP, Civil & equipment, 
systems to increase the overall life cycle period.

In short, why should you feel the need to contact any other 
company about maintenance contracts, when we ready to care? 
Put your mind at rest by working with the best.

Contact:
New Best Choice Co LLC, PC-115, PO Box 540, Oman

Mohan Pandiyan - 91393089 / mohan.nbc.oman@gmail.com

‘We care your valuable properties’

JOB VACANCIES,
             JOB WANTED?

PLACE 
YOUR AD 
HERE

S E N D e m a i l T O:
c l a ss  i f i eds   @ t i m eso   f o m a n .c o m

Waiters and Waitresses
with good knowledge of English. Arabic speaking

will be an advantage. Minimum 3 years’ experience.  

Deserving candidates may please send their CV with a 
photograph to the email: QJL1949@gmail.com

A reputed hotel in Oman is looking for qualified

Age limit below 35 years

Pakistani Urdu speaking sunni syed 
parents residing in Muscat seeking 
25-30 year old suitable match for 
their 22 year old 5’.5” B.Com unmar-
ried Muscat born daughter. No cast 
restrictions. Preferably Urdu speak-
ing sunni. Contact: +968 92366248

BUSINESS

A reputed Omani business group 
wants to purchase GP clinics/poly-
clinics in Muscat and interior towns 
of Oman including Salalah.Send 
WhatsApp message to 95092995 or  
mentioning  name of clinic, location, 
contact number.

Qualification: Diploma holder,1-2 yrs of experience in CCTV, 
Access control & Intrusion systems competitive experience
in Computer softwares & CCTV & ACS programming.
Good English speaking skills.

Send CV to: uae@bgbsecurity.com

REQUIRED

Salary: Rial 400.000 - Rial 500.000 per month, (Full time job).

Security Control Room Operator in Muscat (OMANI)

Carpet Shampoo, marble & tile  
polishing, pest control & anti-
termite treatment, general cleaning 
painting, Plumbing, Electrical, shift-
ing. Contact Mundhir l-Rizaiqi trad-
ing. L.L.C # 24810137, 99450130

 
Johart Al-Batinah Al-Thbiah for 
Trad joint company announces that 
it is registered  with the commercial 
register secretariat at the Ministry 
of Trad & Industry under No 1190116 
announces that it is in the process 
of transferring its legal froma joint - 
company to a One Person company  
in accordance with Article No 30 
of the Commercial Companies Law 
No. 18/2019 .. and its amendment 
and on the all anyone who objects to 
this must submit the reasons for his 
objection to the Commercial Registry 
Secretariat at the Ministry of Trad 
& Industry within a period of one 
month from the date publishing of 
this announcement.
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Job wanted

JOB WANTED

JOB WANTED

Sales / Marketing

PURCHASE/PROCUREMENT

MISCELLANOUS

MECHANIC/TEchnic

tour / travel

driver

cook

DESIGNER/AUTOCAD 
D/MAN

itarchitect

EDUCATION/TRAINING

manager

Logistic

Looking for driving job. 9 yrs. 
Contact 93191575
 
Driver with 8 yrs experience look-
ing job. Contact 79352646 
 
3 yrs experience in driving, look-
ing job. Contact 98763258 
 
Experienced Driver With Car 
Available: +968 96091082 
 
Looking for Driving job. # 93985092
 
Looking for Driver job. # 94531676
 
15 yrs experience in driving, look-
ing job. # 97984912, 94242480

Indian female MCA, 4 yrs experi-
ence in TCS as a software testing 
engineer seeking suitable position.
Contact 95249883 
Email rejaaramdas@gmail.com 
 
Female, B.Tech (CS) digital market-
ing,5 yrs  of project development 
exp & managing end to end project 
development activities. # 94403029 
Email anna.shaju3@gmail.com

 
MBA marketing having 12 years of 
experience in sales of various B2B 
products.Experience in making and 
implementing marketing plans.
Capable to market any good product. 
Call 91690869 
 
Indian Male 15 years Experience 
(MBA) looking for job in Sales & 
Marketing, Currently in Oman with 
Valid Driving License and Valid 
Visa. Contact 91127809 
 
Indian Male, Graduate having 8 
yr Oman & 7yr India experience in 
Marketing and Sales field looking 
for suitable placement. Contact  
79584458, 92369044. 
Email: rkumarkotian21@gmail.com 
 
Indiam male MBA post graduate, 9 
yrs experience in Sales & Marketing, 
Oman DL holder. Looking for suit-
able placement. Contact 71537034 
 

Accounts/Finance Manager 29 
years experienced ,worked with 
reputed groups ,expert in cashflow 
& Credit management ,arrang-
ing loans, budgeting, Internal and 
external auditing etc. Contact : 
98803439 
 
Project manager searching for 
job of managing projects for client 
company for construction.Pres-
ently working with high profile 
client,handling all the projects.
Contact 99116074 
 
Male having 10 years Experience 
(Oman), working as a “Fleet Man-
ager”  looking for a suitable position. 
Contact 93363316

Driver plumber Electrician, looking 
for job. Contact 96750080

HR Manager

Contact: 96332608

17 years’ experience
in Finance & HR (10 Yrs),

Indian Male, MBA & M.Com.
NOC Available.

More than 22 years of experience, Indian, Male,
having bachelor’s degree seeking suitable

placement, having experience in  Administration/
Document Control/IT, HR, and Finance Support,
with valid Oman Driving Licence. NOC available.

Contact No. 99757759
Email: bijucchacko85@gmail.com

AdministrAtion

A Post Graduate in Food science and Technology, with 
certification in Food Safety Level 4 and HACCP Level 3, 

actively looking for a job in food industry.Ability to handle 
in-Process quality and Food Technology related activities.

Excellent communication and Interpersonal skills.

FOOD AND QUALITY

Contact +968 78359939
Mail id: vargheseroy98@gmail.com

Indian Bachelor, B.Com, 4 yrs
experience as ACCOUNTS ASSISTANT 

seeks suitable placement.
D/L & NOC Available.  

Contact 96324484

ACCOUNTS ASSISTANT

Planning Engineer/manager
20 yrs experience in Mechanical,

civil, pipeline 7 MEP projects using 
Primavera with NOC & D/L

seeks suitable position.

Contact 92651105
Email reji_mathai@hotmail.com

PLANNING ENGINEER/MANAGER

Indian Male, 41 Years, B.Com + CA intermediate, 
having more than 15 Years of experience  (13 years 

in Oman) in the different  positions as Accounts 
Manager,Internal Auditor and statutory auditor.
currently working as Accounts  Manager, seeking 

similar Managerial position in finance.

Contact: 99169501

ACCOUNTS/FINANCE

Indian male, 10+ yrs experience in 
the field of purchase,store,asset coor-
dinator.Valid D/L. Immediately avail-
able for joining. Contact 71596360. 
Email praveenskurup82@gmail.com 
 
A 35 years experienced person 
with exposure in purchase and 
other day to day activities office 
activities seeking a suitable job. 
Contact 98528907
 
Indian male, 13yrs Oman Experi-
ence, Admin/Operations/Purchase/
Stores, etc. NOC,D/L.. # 78363835 
 
Procurement & Logistics Head with 
17+ yrs exp, Indian # 99224623
 
Filipino, male with more than 10 
years experience in Oman as Store 
Incharge, Sales associate, customer 
service, retail, warehouse logistics 
and merchandiser with driving 
license. Contact 95042624 
 
Indian purchase assistant, store 
keeper,10 yrs experience in Oman 
valid DL, looking for suitable job. 
# 98615731 sanalk73@gmail.com

Indian Male: Btech, having
23 years GCC experience with

valid Oman driving licence 
seeks suitable placement.

Contact GSM: 79880377
Email: jaksona8081@gmail.com

Senior MEP Manager

Male with 7 years
experience in accounts

& admin looking for
a suitable post. 

Telephone: 97711584

f i n a n c e

dining

36 yrs old, 12 yrs working in Design, Consultancy & 
project execution. Experience working in commercial, 

Institutional/Educational, residential construction, 
Hospitality, Interior design/ fit-out work. 

Knowledge on CAD/ MS office/ Planning/ Tendering/ 
Estimation & execution.

Ready to join immediately with D/L and NOC available

Contact: 78371040

Architect/ Interior Designer

Female with 8 years
experience in Admin

& Accounts looking for
a suitable post. 

Telephone: 96303874

FINANCE /  ADMIN

Srilankan Senior Accountant looking 
for a suitable opportunity. 7 years 
experience in Oman & capable of 

handling accounts up to finalization. 
On hand experience in Tally, Spur, QB 

etc. Having D/L.

Senior AccountAnt

contAct: 92821932

Indian female (M.Sc. chemistry),
2 years experience as a quality control
officer  seeking a suitable opportunity
in any chemical industry/food industry

/lab assistant.

Contact +968 71548622
cleetadsu7259@gmail.com

Contact: 99884291 / 99741875
VIPUL70@GMAIL.COM

Indian Chartered Accountant and Cost 
Accountant with 25 years experience in 
Finance, MIS, Budget, Strategy, Projects,

VAT seeks suitable placement. 

Finance Manager / CFO

CA, CPA, BSc. (Accountancy & Business 
Finance) Special with 12 years of experi-
ence (6th year in Oman) is looking for an 

opening. DL, NOC are available.

CHARTERED ACCOUNTANT (SRI LANKAN)

GSM: 78259755 

B.Sc Indian lady fashion designer, 8 
yrs experience looking for related job. 
Contact 96919159, 94004019. Email 
fassionpassion.trupti@gmail.com

HSE, professional having 20+ 
yrs of experience in HSE field in 
building,airport construction & oil & 
gas. Contact 90125179 
 
Indian male civil supervisor, 25 
yrs experience in galfar Oman.Cli-
ent approved permit holder OETC 
scaffolding tag inspector, reservior, 
HDPE, DI pipeline, earth works 
shuttering, reinforcement, concrete. 
Contact 97680142 
Email awadhesh37@gmail.com 
 
22 years experience in modular 
kitchen. Working as a project co-or-
dinator/Designer/Sales co-ordinator 
Contact 99757846  
email: baiju.zukait@gmail.com

Cook seeks job. Contact 79508817

Indian male chief accountant 21yrs 
experience in financial accounting, 
budgeting and finalisation. Oman 
D/L familiar with Sap, customised  

ERP and Tally. On visit

Contact 78073734
Email sajeevsmi2005@gmail.com

Indian National having 18 years of work experience, 14 years 
in Oman having master’s in Construction Project Management 
& Construction Law & Dispute Resolution from UK Universities. 

Experienced in Handling High End Hospitality, Residential 
& Commercial Projects from initiation till completion. Seeks 
Placement as Clients or Consultants representative in Oman.

Please contact – 78022980

Project Director / Senior Project Manager
/ Contracts Administrator 

Indian Male 32yrs (CMA, MBA-Fin.) with 10 Yrs (8yrs in 
GCC Manufacturing & SAOG) experience currently work-
ing as Asst. Finance Manager expertise in MIS reporting, 

Accounting upto finalization, Budgeting, Financial 
modeling, Business Analysis, IFRS, ERP & Advance Excel, 

seeking similar position in the Finance department.

Contact 99250104, Email: hyder065@gmail.com

F i n a n c eIndian male B Com, ICWA intermediate with 20 
years of Oman middle management experience 
in handling MIS, project finance management, 
managing banks, budgeting, forecasting, fina-
lization of accounts and year end audits, seeks 

proper placement. NOC / DL available.

Please contact 94839479,
sureshswaminathan2311@gmail.com

Indian male experience in logistcs 
sales looking for job opporunity.
Contact 79964123 Email: 
raheelrahman123@gmail.com 
 
Indian Male, Logistics Execu-
tive- 2+ years’ Experience(MCT), 
MBA(UK), Valid Oman D/L, Seeks 
suitable opportunities, Contact 
79221551 / shamfza3@gmail.com

Indian cook with 8 yrs experience, 
looking for job. Now on visit visa. 
Contact 79850765

Indian Female, Msc Biotechnology 
graduate currently in Muscat looking 
for suitable opportunities. 
Contact 94687398 
Email gayathrisprem21@gmail.com

B.Tech MBA, Indian 10 yrs experi-
ence, sales,marketing IT. Contact 
90725202 
 
Sales, Business development 
manager, construction, FMCG,UPVC 
7 years GCC experience Oman D/L.
Contact 95842228 
 
Indian male 27 yrs MBA graduate 
with specialized degree in Manage-
ment seeking suitable placement.
valid Oman DL available. # 91209360. 
Email amirasadc@gmail.com 
 
BM, with 26 yrs FMCG exp, handling 
large distribution looking for better 
prospects. Contact 90925520 
 
Indian male with Oman D/L, looking 
for job in Sales. Having experience 
in sales in a very well reputed FMCG 
company in Oman. Contact 90625165, 
Email: farookshamas@gmail.com

Indian, Masters, excellent English, Arabic speaker, 
17years Oman exp in Airports Project, Hospital, 

Media in Project Coordination, Corporate & Mktg. 
Communication, CEO & Chairman Office Mngmt, 

Operations, Admin, HR. Immediate. NOC. 

PROJECT ADMIN/CEO OFFICE MNGMT/HR/OPS
CORPORATE & MKTG. COMMUNICATONS/ADMIN

CONTACT 99283938

2 yrs experience in Site & Design
with Driving License seeks job

Egyptian civiL EnginEEr

Contact 97500522
Email: mohamdelgeziry@gmail.com

CPA, CMA, CIA with 19 years’ experi-
ence in Strategic finance, Banking, 
Financial reporting, Budget, VAT.  
Looking for Senior management 

position in finance/ internal audit. 
Available to join shortly.

Finance Head

Contact 92148608

Indian Male 10+yrs experience in Oman 
[Currently available in Oman]. Experience in 
Engineering / Construction/Structural Steel 
Projects, Manufacturing & Trading Concern.
With administrative skills with D/L & NOC.

Looking for suitable placement.

PURCHASE + STORES + ADMINISTRATION

Contact: 78039935

9 years experienced Female 
Architect with Urban planning 
experience seeking for a job. 
Contact 96146645

Seeking job in Travel & Tourism, 
12 years experience, Graduate (B.Sc) 
IATA Certified professional pres-
ently available in Oman. Contact 
968 92477622, 79842322 
Email: thahaspm@gmail.com

*Classified Advertisement space booking with text, should be done till 12.00 noon

for next day’s publication. * Subject to space availability

Indian, Female, MCOM with B.Ed. Having 2 Years’ 
experience in Office accounts (Inventory Checking, Book 
keeping, Payroll) and training experience (ICT teaching, 

Lecture methods-Accounting) in schools. Looking for 
suitable placement in Accounts/ Admin / Teacher jobs. 
Currently on Visit visa, Residing in Wadi kabir, Muscat. 

Contact 97131091, Email: gokulsbg@gmail.com

FINANCE

Indian Male, Age 24, B.E. Computer Engineering and 
Masters of Science in GIS (Geographic Information 

System’s) from U.K. Seeking suitable placement
in GIS field. Having Oman Driving License.

Resident of Oman. Ready to join immediately. 

Contact: 99738614,
deepitkotian14@gmail.com

GIS Engineer
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BankDhofar: The most trusted brand 
among banking sector in Sultanate

MUSCAT: Since its inception 
30 years ago, BankDhofar has 
maintained a pioneering position, 
and has become one of the most 
trusted brands among the bank-
ing sector in the Sultanate. This 
achievement was possible through 
strategic planning employing the 
best technologies, international 
processes, and practices.

Commenting on that, Ahmed 
Said Al Ibrahim, Chief Operating 
Offi  cer at BankDhofar said, “Bank-
Dhofar is one of the prominent 
brands in the banking sector. Being 
the second-largest bank in market 
share, we have played a crucial 
role, in shaping the banking and 
fi nancial landscape of the Sultan-
ate. We believe that our customer’s 
satisfaction is the refl ection of our 
success. Therefore, we have fo-
cused on our journey on creating 
unparalleled customer experience 
through our customer touchpoints 
including branches and digital 
banking channels.”

Around the clock 
convenient banking 
experience 
Providing a convenient banking 

experience has always been the 
top priority for BankDhofar since 
its inception, putting technology 
and innovation at the core of its 
strategy to improve the experience 
of its customers. Customers may 
conduct their transactions at ease 
and around the clock through the 
highly-secured and user-friendly 
digital banking channels. Bank-
Dhofar’s, award-winning, mobile 
banking app off ers a wide range 
of exclusive services. The services 
include; instant transfer to any 
bank in the Sultanate, cardless 
cash, a mobile top-up for all tele-
com providers in the Sultanate, in-
creasing daily withdrawal limit to 
OMR 5,000, Instant International 
money transfer service with West-
ern Union, among other services. 

Through Internet Banking, 
BankDhofar provides several fea-
tures for retail and corporate cus-
tomers. Additionally, BankDhofar 
customers may access fi nancial 
services through a wide network of 
ATMs and CDMs around the Sul-
tanate. The Bank launched Card-
less ATM Banking Services using 
mobile. The fi rst of its kind service 
in the world enables customers to 

conduct ATM transactions easily 
only by using their mobile num-
bers. Additionally, with the user-
friendly IVR system, BankDhofar 
customers can enrol and avail of 
their banking services very easily 
and in a fast-paced manner. 

Along with the services pro-
vided over BankDhofar’s digital 
channels, BankDhofar custom-
ers may conduct their payment 
transactions conveniently through 
BankDhofar cards with the ‘Tap 
& Go’ feature. This feature al-
lows customers to pay on the go 
for shopping, travelling, or for any 
payments. The cards are highly se-
cured and come with an RFID pro-
tection card and cover. BankDho-
far credit cardholders may benefi t 
from the Rewards Program and 

enjoy holidays, travel, shopping, 
and a better lifestyle for free. Every 
time they use BankDhofar’s credit 
cards, they earn points which may 
be redeemed at various shopping 
outlets, restaurants, cafes, health 
clubs and spas.

Revamped branches 
providing the best 
customer experience
With its prime locations, BankD-
hofar exerts its eff orts to enhance 
the overall customer experience 
and journey by revamping several 
branches across the Sultanate. 
The top-notch revamped branches 
are designed to provide conveni-
ent banking experience to the cus-
tomers, refl ecting the traditional 
Omani culture of hospitality. Plac-

ing customer experience as the 
heart of the design the BankDhofar 
branches aff ords customer priva-
cy, hospitality and a personalised 
experience. 

The bank has also introduced 
Drive-Thru Banking Services with 
the aim of providing state of the art 
services that ensure utmost con-
venient banking experience. The 
fi rst of its kind service in the Sul-
tanate enables customers to con-
duct transitions without stepping 
out of their car, including; cash de-
posit and withdrawal, cheque de-
posit, instant debit card issuance, 
bank transfers, and request for 
account statements. The service 
is now available in Al Seeb Town 
branch and is planned to expand 
across other branches. 

To enhance customers’ banking 
experience, BankDhofar branches 
at Muscat International Airport, 
Muscat Grand Mall, Mall of Mus-
cat, Falaj Al Qabail, Sur- City 
Centre, and Salalah Gardens Mall 
serve the customers for extended 
working hours till 9 pm. 

Employees’ talent 
development for best 
customer experience
BankDhofar strongly believes in 
continuous training and talent de-
velopment of its staff  to best serve 
the customers. Thus, the Bank 
provides various training and de-
velopment courses through its 
Performance Academy. Equipped 
with state-of-art facilities, Perfor-
mance Academy includes class-
rooms where training sessions 

are conducted, a library full of re-
sources, and Computer labs. Ad-
ditionally, intending to equip its 
employees with the required skills 
to best serve the customers, the 
academy includes a mock branch 
where employees are trained and 
they go through real experience. 
BankDhofar, through the acad-
emy, aims to make training avail-
able to all its employees through 
its branch network across Oman. 
Certifi ed online learning and de-
velopment courses will be avail-
able for the staff  of BankDhofar 
across diff erent regions.

BankDhofar is considered one 
of the best banks in the region, 
with a strong presence in Cor-
porate banking, retail banking, 
treasury, and project fi nance. The 
bank caters to customers’ needs 
and requirements and sets the 
standard for the best customer 
experience within the banking 
industry in the Sultanate through 
innovative products and creative 
solutions. Following best interna-
tional banking practices, provision 
of outstanding customer experi-
ence, in addition to its commit-
ment to community development 
and contribution to the growth of 
the national economy, has placed 
BankDhofar at the top of the list of 
best banks in the region.

BankDhofar has a reputa-
tion of commitment, foresight 
and solid growth. The bank has 
maintained a high level of Om-
anisation ratio and strives to of-
fer Omani nationals sound career 
and development opportunities.

BankDhofar plays a crucial role in shaping 

the banking and fi nancial landscape of the 

Sultanate

Don’t miss the opportunity 

to save with Kia’s range 
MUSCAT: Customers looking 
forward to owning their dream Kia 
have a good opportunity to both 
save and also make the most of 
their favourite Kia vehicle. 

Kia enthusiasts purchasing a 
new Kia have a choice of two op-
tions. 1) Flexible Option: With 
Service 3 Years/30,000 KM and 
Cash Gift RO 1050 up to RO 3000. 
2) Bundle Option: With Service 
8 Years/80,000 KM, Insurance, 
Registration and Cash Gift RO 
1250 up to RO 3800. The cam-
paign is valid until April 11. (Con-
ditions apply. Please visit Kia 
showroom for details). 

In Oman, Kia’s range off ers a 
wide variety of models. From the 
Picanto to Telluride and the latest 
introductions – the fi rst-ever Kia 
Seltos SUV & K5 sedan. Now en-
thusiasts can own their favourite 
Kia models and enjoy Surprising 
Moments. 

The Kia Rio is a popular city 
sedan that is packed with dyna-
mism and power. Perfect to move 
around the city, the Kia Rio is a 
great value-for-money option es-
pecially for fi rst time car-buyers 
or owners. Accelerating your de-
mand for exciting drives is a 1.4-li-
tre MPI (multi-point injection), 99 
hp gasoline engine. The Kia Rio is 
equipped with some exciting fea-
tures, making the joy of owning 
your fi rst car, fantastic. They in-
clude Rear Parking Assist System, 
Auto Cruise Control, 15” Alloy 
Wheels and more. 

The Rio 5-Door is available from 
RO 5350 onwards after Cash Gift. 

The Kia Cerato which enters its 
third generation with a more so-
phisticated design and desirable 
features transforms one of Kia’s 

best-selling vehicles into some-
thing more than a compact car 
meant for getting people from one 
point to another. While the Cerato 
retains its sporty and youthful im-
age, it has graduated to a more so-
phisticated appearance thanks to a 
number of sleek and dynamic styl-
ing cues inspired by the Stinger 
fastback sport sedan. The Cerato 
is equipped with a 2.0 MPI engine 
developing 150 Hp and 19.6 Kg-m 
of torque. The Cerato has 6-Speed 
automatic transmission to create 
an ideal driving condition. The 
Cerato is also available in 1.6L with 
126 Hp engine. Staying connected 
with advanced technology and 
infotainment features allows the 
driver to dedicate their important 
attention to the road ahead. In that 
regard, the Cerato is equipped with 
the standard 8-inch colour touch-
screen with Android Auto™ and 
Apple CarPlay® that’s integrated 
neatly on the dash and within the 
driver’s line of sight. With select 
smartphone devices, the system 
also has the capability to read SMS 
texts aloud through Bluetooth®. 
The Cerato is available from RO 
5850 onwards after Cash Gift. 

The Sorento has a solid legacy of 
hard-working, all-weather practi-
cality forged in the great outdoors. 
Now with even more refi ned styl-
ing, its resourcefulness proves 
just as appealing on the most so-
phisticated city streets. With a 
more commanding presence and 
advanced technologies for driv-
ers and passengers alike, the Kia 
Sorento stands out among today’s 
SUVs. The Sorento is powered by 
a 3.5L 276hp engine that is paired 
to an 8-speed automatic transmis-
sion. To power your journeys, the 

Sorento is equipped with the Drive 
Mode select to make every drive 
fun and thoroughly engaging. De-
pending on the grade, the Sorento 
is loaded with a list of driver and 
passenger-friendly features that 
include Keyless Entry System, 
Smart Key with Button Start, Au-
dio Remote control, Bluetooth, 
3rd Row AC Vents, 8” Navigation 
System, Panoramic Sunroof, Pre-
mium Harmon Kardon Music Sys-
tem, Smartphone Wireless Charg-
er, Smart Tailgate and more. The 
Sorento is designed to off er true 
practicality when you need to load, 
stow and carry cargo. The interior 
space quickly accommodates even 
large or bulky items. The available 
2nd Row 4:2:4 Split Folding and 
Sliding Seats and 3rd Row 5:5 Split 
Folding Down Seatback Folding 
makes for ample space to carry 
all that you need for the journey 
or back home. For everything that 
won’t fi t inside, a roof rack comes 
as standard. Surprise your family 
by owning the 7-seater SUV – Kia 
Sorento from RO 9600 onwards 
after Cash Gift.  

Kia off ers a full line-up of cars, 
SUVs and MPVs that are not only 
practical but downright exhilarat-
ing to drive. Kia is the newest and 
most exciting force of change in 
the automotive world and is ready 
to change the way people feel and 
think about driving. More than 
just a promise, Kia is committed to 
making driving a true pleasure for 
customers across the globe. 

Kia models are equipped with 
some local accessories to enhance 
their looks, feel and functionality. 
Customers are welcome to get full 
details of these local fi tments by 
visiting the showroom.

P R O M O T I O N

College of Pharmacy, National University to 

organise virtual white coat ceremony today

MUSCAT: College of Pharmacy, 
National University is organis-
ing a virtual white coat ceremony 
on Thursday, February 18, for the 
fi nal year Bachelor of Pharmacy 
students under the patronage of 
Vice-chancellor Dr Ali Al Bemani 
and Dr Salim Al Araimi, Deputy 
Vice Chancellor and Provost of 
the National University of Sci-

ence and Technology. 
The College of Pharmacy is the 

fi rst private pharmacy college in 
Oman and is dedicated to provid-
ing quality education to its stu-
dents. The pharmacist’s oath of 
integrity will be administered by 
Dr Khalid Al Balushi, Dean Col-
lege of Pharmacy. 

Due to pandemic COVID-19 re-

strictions, the white coats will be 
presented to the students virtu-
ally this year. 

It is an annual event of the col-
lege and emphasises professional-
ism and integrity as these students 
start their experiential training. 
A total of 54 students including 
Omani nationals and from other 
nationalities will be robed.

G R A D U A T I O N

Challenges of running traditional 

restaurants and cafe discussed

MUSCAT: To help members to 
grow and achieve success, Zubair 
Small Enterprises Centre (Zubair 
SEC) organised a ‘Tajribati’ ses-
sion on the challenges of running 
traditional restaurants and cafes.

The recently held virtual ‘Ta-
jribati’ session provided an over-
view of how entrepreneurs can 
innovate in traditional restau-
rants and cafes successfully with-
out changing the traditional iden-
tity of the dishes.

Azza Mohammed Al Mamari, 
Sou-Chef, Shangri-La Barr Al Jis-
sah Resort and Spa was the key 
speaker at the session which fo-
cused mechanisms of developing 
popular dishes in terms of basic 
ingredients. Participants were 
apprised on how to present local 
folk food in a new way without 
prejudice to the Omani identity. 
The session deliberated on the 
challenges and risks facing home 
projects and the processes to deal 
with it. Upcoming entrepreneurs 
were advised on safe and healthy 
preservation mechanisms for 
storing foodstuff s. They were 
counselled on the cost calculation 
mechanisms for products.

A senior adviser at Zubair was 
the moderator of the session. 

The virtual ‘Tajribati’ session 
was attended by members, café 
owners, small business entre-
preneurs, and aspiring entre-
preneurs. The ‘Tajribati’ series 
serves as a unique platform to 
connect business experts with 
start-up owners and new en-
trepreneurs to exchange views, 
discuss common challenges and 
share best practices. 

The session also stressed the 
need to be effi  cient, to have the 
right people manning the space, 
serve good quality food.

Experts advised those who 
aspire to own traditional restau-
rants and cafes to write a business 
plan which includes a clear defi -
nition of the concept; an under-

standing of the market; the menu 
and pricing; detailed fi nancial 
data, expense forecasts; a mar-
keting plan and a comprehensive 
strategy that summarise how to 
deal with the challenges.

Thanking Zubair SEC for host-
ing the session Azza Mohammed 
Al Mamari said, “It was a wonder-
ful opportunity for me to interact 
with smart minds from the cen-
tre. Tajribati is a great platform 
and aspiring entrepreneurs can 
learn, gain knowledge, obtain in-
formation, debate common chal-
lenges and get an understanding 
of happenings in the fi eld they 
want to operate in. The centre 
has truly developed the culture 
of entrepreneurship in Oman and 
supported young Omanis to ac-
complish success in the fi eld they 
do business in.”  

Adel Al-Hubaishi said, “We 
thank Azza Mohammed Al 
Mamari for heading this produc-
tive Tajribati session. It was an 
opportunity for attendees to up-
skill and learn. These are exciting 
times for restaurants and cafes 
and the pandemic will ensure that 
they are forced to adopt advance-
ments in many diff erent ways to 
fi nd success. The restaurants and 
cafes market has been on the rise 

in Oman over the past few years 
and such sessions will be very 
useful to them.”

A participant at the ‘Tajribati’ 
series said, “The session on the res-
taurants was useful for people like 
me who plan to run a restaurant 
one day. Such sessions will create 
a vibrant entrepreneurial scene 
across Oman and will encourage 
more local SMEs and start-ups to 
explore business opportunities.” 

The ‘Tajribati’ series serves 
as a unique platform to connect 
industry experts with start-up 
owners and entrepreneurs to ex-
change views, discuss common 
challenges and share best prac-
tices. The ‘Tajribati’ discussion 
series organised by Zubair SEC, 
a social responsibility initiative 
of The Zubair Corporation, is 
aimed at supporting young entre-
preneurs and owners of small and 
medium enterprises.

The monthly Tajribati discus-
sion sessions have been gaining 
very good momentum year on 
year. Members and non-members 
keenly await the session to share 
insight with their fellow entre-
preneurs, discuss matters of con-
cern, share knowledge and expe-
rience, and network in a friendly 
constructive atmosphere.

Z U B A I R  S E C
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Nissan Oman’s offer 
receives great response

MUSCAT: The ‘0% interest up to 
three years on select models’ off er 
announced by Nissan Oman, from 
the house of Suhail Bahwan Auto-
mobiles (SBA), has garnered great 
response from customers. 

To deliver the best possible value 
with amazing off ers and value prop-
ositions, Nissan Oman has launched 
a special off er on a range of its mod-
els as part of the new promotion.

Apart from the 0% interest up to 
three years on select models, other 
interest slabs include 1.99% for 4 
years or 2.49% for 5 years or 2.99% 
for 6 years. The off er is applicable 
on the select stock of Kicks, X-
Trail, Altima and Pathfi nder.

The special promotion is availa-
ble till March 23, 2021, on applica-
ble models purchased for personal 
use. As part of the special off er, 
Nissan Oman is also off ering free 
fuel card, periodic maintenance 
service, cash gift, free insurance 
and free registration. 

Muntasar Ambusaidi booked a 
Nissan Altima based on the 0% in-
terest up to three years promotion.

“The special off er encouraged 
me to buy a new vehicle. It is a very 
valuable off er and people who as-

pire to buy a Nissan brand of ve-
hicle, this is the perfect time to do 
so,” he said.

Ali Nasser says the off er helped 
him save a lot of money. “I am glad 
I purchased my Nissan during the 
off er. I ended up saving so much. 
There is a lot of value propositions 
in buying a vehicle when an off er is 
in place,” he said.

Rahima Balushi who brought 
Nissan Kicks recently says the 
special rate of interest makes the 
vehicles very aff ordable.

“I always wanted to own a Nis-
san Kicks which off ers excellent 
mileage and unique styling. The 
special off er made the buying ex-
perience very pleasant and aff ord-
able,” she said. 

A senior offi  cial of Nissan 
Oman, from the house of Suhail 
Bahwan Automobiles (SBA), ex-
plained that the promotion has 
been designed for customers who 
aspire to own a Nissan vehicle. 
“We are happy our customers have 
benefi tted from this special off er. 
The off er will enable buyers to 
purchase Nissan cars at attractive 
EMIs. This scheme is designed 
to be fl exible and customers can 
choose special interest rates as 

per their convenience,” he said.

Special interest rate
Popular Nissan models – Kicks, X-
Trail, Altima and Pathfi nder- are 
available at a special rate of inter-
est. On models of Kicks, X-Trail, Al-
tima and Pathfi nder customers can 
get 0% up to three years or 1.99% for 
four years or 2.49% for fi ve years or 
2.99% for six years. For all tenures 
beyond six years, normal interest 
rates will apply for the full tenure of 
the loan. This rate is applicable for 
individual purchase with private 
registration only and is subject to 
Finance/Credit approval. Custom-
ers can opt for only one of the inter-
est rate options. EMIs will be high-
est at 0% for three years scheme. 
This off er is valid till stocks of this 
unit last. This benefi t will be appli-
cable for fi nancing through select 
fi nance companies only. Customers 
purchasing in cash, LPO, a credit 
will not be eligible for special inter-
est rate benefi t. Terms and condi-
tions apply. 

EMI for popular models 
Customers can avail low EMI rate 
as part of the off er. Starting EMI 
for Nissan Kicks is OMR 126, Ni-

ssan X-Trail is OMR 181, Nissan 
Altima is OMR 163 and Nissan 
Pathfi nder is OMR 256. These 
EMIs are calculated on the basis 
2.99% rate of interest for 6 years 
loan tenure.

Service package 
Customers can enjoy free periodic 
maintenance service package for 3 
years/ 60,000 km. This off er is val-
id for 10,000 km service intervals.

Assured cash gift 
Under the special promotion, cus-
tomers can avail of assured cash 
gift of OMR 3100 on Nissan X-Tri-
al, from OMR 2200 to OMR 2600 
on Nissan Altima; from OMR 1700 
to OMR 2000 on Nissan Kicks; 
from OMR 4000 to OMR 4500 on 
Nissan Pathfi nder.

Free insurance
Customers of Kicks, X-Trail, Al-
tima and Pathfi nder can enjoy free 
insurance in Oman & UAE for the 
fi rst year for private registration.

Free registration 
Nissan patrons can enjoy free reg-
istration on Nissan Kicks, X-Trail, 
Pathfi nder, Altima for the fi rst year.

Apart from the 0 per 

cent interest up to 

three years on select 

models, other interest 

slabs include 1.99 

per cent for 4 years 

or 2.49 per cent for 5 

years or 2.99 per cent 

for 6 years

Oman Oasis picks 

winners of ‘Buy and 

Win’ winter off er

MUSCAT: Recognised as the 
nation’s leading water brand in 
the Sultanate, Oman Oasis com-
plements its high-quality bot-
tled water with exciting off ers 
for its customers. It recently an-
nounced the winners of “Buy and 
Win” contest for its 5 Gallon bot-
tled water winter off er.

With a total of three rounds, 
it had rewarded 172 people with 
exciting prizes in the fi rst two 
rounds. The key prizes included 
fi fteen 22 carats 4 gm gold coins 
and three Apple iPads. The fi rst 
and second rounds of the draw 
which took place on 28th Decem-
ber and 26th January respective-
ly saw a total of twelve winners of 
key prizes. 

Ten winners walked away with 
the gold coins while two others 
won the Apple iPad. The gold 
coin winners in the fi rst round 
were B.T.Rajan, Prabu Muth-
azhagan, Sinu Siddique, Abdul 
Salam, and Balamurugan, while 
the second round had Pritam Das, 
Faisal Hamed, Swaminathan 
Vilapakam SS, Minesh, and Lak-
shmi Prasad walking away with 
the prize. In addition to the gold 
coins, Ibrahim Khamis and Sulei-
man Hammoud Al Salmi were 

the two lucky Apple iPad winners 
from the fi rst two draws. 

Increasing the chance to win 
for everyone, along with the key 
prizes, the winter off er also in-
cluded a total of 90 OMR10 Oman 
Oasis or SIFR 5 Gallon Water 
Coupons, 45 Lulu gift vouchers 
worth OMR10, 60 trolley bags, 
15 Mi Fit Bit watches, and 30 
Al Maha petrol vouchers worth 
OMR10. With the third and fi nal 
round of the draw slated to take 
place on 25th February, Oman 
Oasis’s 5 Gallon Winter Off er is 
set to declare 86 more winners. 

Under the Oman Oasis 5 Gal-
lon Winter Off er, customers get 
one raffl  e coupon on a minimum 
purchase of OMR20. Customers 
can opt to purchase a coupon book 
worth at least OMR 20 or choose 
between four other exciting off ers 
of OMR20, OMR50 for Oman Oa-
sis – The Balanced Drinking water 
and the special OMR20, OMR50 
off er on SIFR - the sodium-free 
drinking water. Following the 
purchase, the raffl  e coupon num-
ber has to be registered at www.
omanoasis.com/season2020 to 
enter the raffl  e draw and be eligi-
ble to win from the excellent as-
sortment of prizes.

P R O M O T I O N

KR Eshraqa conducts ‘Leadership 
Beyond Role’ workshop for SQU
MUSCAT: Intending to foster 
national expertise as part of the 
objectives outlined in the Oman 
Vision 2040, Eshraqa, Khimji 
Ramdas’ Social Development Arm 
organised a ‘Leadership Beyond 
Role’ workshop for Sultan Qa-
boos University deans, and deputy 
deans at its main campus recently. 

This unique programme on 
leadership development was 
conceptualised by mentors from 
Eshraqa on the invite of His High-
ness Sayyid Dr Fahad bin Al Julan-
da Al Said, the Vice-Chancellor of 
Sultan Qaboos University (SQU).

The one-day “Leadership Be-
yond Role” workshop integrated 
the leadership spectrum by mak-
ing participants work on two of the 
world-renowned case studies used 
by some of the best management 
education institutions like Harvard. 

During the fi rst case study, 
which was an extremely advanced 
simulation of the famous Mount 
Everest story of 1996, the par-
ticipants experienced challeng-
ing situations in which they took 
fi tting and unfi tting decisions as 
a team and as individuals. Dur-
ing the process, the participants 
experienced confl ict between the 
individual and team goals, and 
thereby developed a sound under-
standing of group dynamics, deci-
sion making and problem-solving.

Through the second case, study 
participants got acquainted with the 

transformational spectrum of lead-
ership which had more of ‘leader-
ship from below approach’ through 
the 2008 tragic Taj Hotel incident. 

The workshop was concluded 
with a comprehensive discussion 
by the participants on the similar-
ities of the challenges between the 
two real-life case scenarios. They 
deliberated on group dynamics, 
decision making, problem-solv-
ing, team building, customer-
centric leadership, value-driven 
organisational structure and em-
ployee empowerment.

In his concluding remarks, His 
Highness Sayyid Dr Fahad bin Al 
Julanda Al Said thanked Eshraqa 
for putting up a valuable pro-
gramme. He highlighted the key 
learning points of the programme 
and also expressed his desire to 
collaborate with Eshraqa for more 

human capital initiatives at SQU.
Nailesh Khimji, Director, the 

KR Group, Responsible for CSR 
Aff airs (Eshraqa) said, “Leader-
ship development is one of the 
crucial components of Oman 
Vision 2040. For us, the key to 
the success of the workshop we 
conducted is to ensure that the 
objectives and the outcomes are 
aligned with the goals of this vi-
sion. Oman, under the visionary 
leadership of His Majesty Sultan 
Haitham Bin Tarik, is building a 
productive and diversifi ed econo-
my based on the objectives set out 
for the future and it is our duty to 
contribute towards a positive pro-
gress story. The Eshraqa initiative 
works towards the social progress 
of the nation and this workshop 
reaffi  rmed our commitment to 
Oman’s goals.”

Nadeem Ahmed, General Man-
ager, Training and Consultancy, 
Khimji Ramdas Group said, “Lead-
ership is the ability of an individual 
to lead, infl uence or guide another 
individual, group or organisation 
towards achieving a shared goal 
or vision. We are delighted that we 
received a positive response to the 
workshop which focused on lead-
ing and managing - the two corners 
of the leadership spectrum.”

Eng. Salim Al Hinai, Director, 
Centre of Human Resource De-
velopment, SQU appreciated that 
the programme was highly experi-
ential, and the learning was realis-
tic. He also added that the strate-
gies and skills they learned during 
the simulation will enhance their 
ability to communicate and pro-
mote better decision-making ca-
pability in real life while working 
in teams. “We thank Eshraqa for 
conceptualising this extremely 
valuable workshop,” he said.

The programme helped partici-
pants increase their understand-
ing of the defi nition of leadership 
and the diff ering styles of lead-
ership under diff erent contexts 
and scenarios. They studied the 
top-down approach which is 
more transactional and requires 
more managerial skills and ap-
proach. They also learnt about the 
transformational leadership style 
which is often needed and is re-
markably eff ective.

U N I Q U E  P R O G R A M M E
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