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WEDNESDAY

OMAN, TURKEY TO BOOST 
ECONOMIC COOPERATION
Foreign Minister Sayyid Badr Hamad 
Al Busaidi held a virtual meeting 
yesterday with his Turkish counterpart 
Mevlut Cavusoglu on the sidelines of 
the 76th meetings of the UN General 
Assembly. >A4

WORLD
No Afghan, Myanmar 
speeches at UNGA

2
The United Nations 
representatives for 
Afghanistan and 

Myanmar were dropped from 
the list of speakers who were 
to address world leaders on 
Monday, the last day of the UN 
General Assembly in New York 
City. >A6

MARKET
Gabbro quarry to 
operate from October

3
In a new milestone 
towards its investment 
journey, Minerals 

Development Oman (MDO) 
has announced that the start of 
commercial operations of the 
gabbro quarry in Wilayat of Liwa, 
Governorate of North Al Batinah 
will commence by October. >B1

OMAN
September cheer: 
Recovery rate at 98%

1
Oman’s COVID-19 recovery 
rate reached nearly 98 per 
cent, as the country recorded 

the 12th day in September on 
which no deaths from the disease 
were reported. No deaths have 
now been recorded for two days 
in a row. >A3
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A5Indian Chief of Naval 
Staff  visits Shabab 
Oman Ship II
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Times News Service

MUSCAT: Increased prices of 
Oman crude oil will go hand-in-
hand with the reopening of more 
businesses and activities in pro-
viding more optimism towards the 
country’s economy.

Oman’s oil prices on 28 Septem-
ber touched $77.37 a barrel (about 

OMR 30), according to the Dubai 
Mercantile Exchange (DME), and 
it is hoped that the increased mon-
ey earned from oil exports can be 
used to benefi t other areas of the 
economy.

Plans on how to use this addi-
tional revenue were discussed by 
the Majlis Al Shura, in a meeting 
organised by Shura Council Chair-

man Khalid bin Hilal Al Maa’wali.
“The Shura Council expressed 

the desire to exploit the current 
increase in international oil prices 
and achieve revenues that will 
help in reducing the public debt 
of the Sultanate,” said a statement 
from the council.

Last time
Last time in October or Novem-
ber of 2019 the price of Oman oil 
was around this mark, according 
to Hiriyanna Narayanaswami, the 
chief fi nancial offi  cer for Al Maha 
Petroleum. He added, however, 
that while the current prices do 
provide cause for optimism, things 
could change very quickly, on ac-
count of the COVID-19 pandemic.

“This is a really good price for 

Oman oil right now – even just be-
fore the pandemic, in January of 
2020, oil prices were between $60 
and $70 a barrel,” he said. “The 
main reasons behind the increase 
in oil price is because of the reopen-
ing of economic activities, the low 
numbers of COVID-19 infections, 
and the high vaccination rate.

“All of these elements have in-
creased consumer confi dence, 
which in turn has pushed up the oil 
prices,” he added. “The benefi t is 
that Oman will earn more from its 
exports, and the money earned can 
then be used to reduce the coun-
try’s public defi cit and help ex-
pand the economy, which is what 
is already underway.”

Al Maha’s CFO explained that 
these prices should not be taken 

for granted, as any sudden changes 
for the worse in the global COVID 
situation could bring down de-
mand for oil once again.

Delta variant
“It was around November or De-
cember last year that the impact 
of the Delta variant really began 
to be felt, so we should understand 
that things are still quite uncertain 
right now,” he added. 

“But I think that the situation will 
only get better from here. If things 
continue on this trajectory, then the 
price of oil will soon cross $80 and 
reach around $85 a barrel, but I don’t 
think it will go beyond that.” 

“The Oman government’s re-
sponse to the pandemic has been 
really well planned out – there 

are very few hospital admissions 
and patients in ICU, and far fewer 
people currently with COVID than 
there were previously, so credit 
must defi nitely go to them for 
that,” said Narayanaswami.

Domino eff ect
Adding to this, Ramanuj Ven-
katesh, a fi nancial analyst, said 
that an increase in oil prices would 
directly impact Oman’s GDP, 
which in turn will have a positive 
domino eff ect on the country’s 
economy.

“Oman is currently embarking 
on its Tanfeedh plans across multi-
ple sectors, so a strong oil price and 
increased GDP directly translate 
into more money to put into expan-
sion plans,” he explained. >A3

Higher oil prices and increased GDP translate 

directly into more money to fi nance Tanfeedh 

expansion plans across multiple sectors

Long stay scheme for 

expat investors to be 

announced today

Times News Service

MUSCAT: A new scheme that will 
provide long stay visas to expatri-
ates who invest in Oman is to be 
announced today.

Details of the Investor Resi-
dence programme are to be made 
public by the Ministry of Com-
merce, Industry and Investment 
Promotion (MoCIIP). The new 
programme ensures that upon ob-
taining residency, investors will 
be provided further incentives and 
benefi ts, in keeping with condi-
tions of the residency period.

The programme comes with the 
aim of facilitating the granting of 
residency for fi ve to 10 years to in-
vestors wishing to invest or reside 
in Oman. These long-stay visas, 

which can be renewed, are part of 
eff orts to enhance the investment 
environment, and take into account 
security, legal, social and economic 
aspects of the country.

The programme also aims to at-
tract and promote qualitative in-
vestments that contributes to the 
growth of the domestic product and 
support the national economy, the 
localisation of industries, the trans-
fer of advanced technologies and 
modern techniques, and the pro-
motion of economic diversifi cation. 

To ensure it generates the de-
sired results, indicators have been 
developed to periodically evaluate 
its eff ectiveness, and to measure 
the fi nancial and economic impact 
of the scheme split into stages.

 >A5

V I S A S

OIL PRICE RALLY 
REFLECTS OPTIMISM 

IN OMAN’S ECONOMY

$77.37
According to Dubai Mercantile 

Exchange, on 28 September, the per 
barrel price of Oman oil touched 

Times News Service

MUSCAT: Print shops in Oman 
are making brisk business in print-
ing COVID-19 vaccination cards, 
which are a very convenient way 
to show proof of vaccination.

The cards provide an alternative 
to people using the Tarassud app 
on their phones, or printed vaccine 
certifi cates that are often used to 
show proof of vaccination prior to 
entering malls, shops, restaurants, 
offi  ces and other areas.

“We began off ering vaccination 
card services at the end of August 
or early September, and we have 
seen good demand since then,” 
said a member of staff  at a photo 
studio in Ruwi. “Each day, we print 
between 40 and 50 cards, and de-
mand does not seem to be stopping 
any time soon.”

“It is very convenient for people 
to walk into our shop and request a 
vaccination card, because so many 
people work nearby,” added an-
other printer in Hamriya. “All they 
need to do is pop in for 10 minutes, 
share with us their details, and 
come back when the card is ready.”

People who wish to order a vac-

cination card need to provide 
their inoculation details, as listed 
on their Tarassud app. A photo is 
optional, but needs to be provided 
separately.

The front of the vaccination card 
contains the person’s resident card 
and passport details, as well as their 
name and nationality, alongside 
their photo. On the reverse side are 
the vaccination details and a QR 
code, which when scanned shows 
the online version of the vaccine 

recipient’s 
certifi cate.

M o s t 
shops off er two kinds of vaccina-
tion cards: the fi rst, is a laminated 
paper version that is cheaper and 
readied in a few minutes. The 
second, a plastic card, requires 
longer to fabricate, and is a bit 
more expensive.

“We can only print a few dozen 
cards a day, so we have developed 

a policy where those 
who order plastic cards have to 
come back in two days’ time to 
pick them up,” explained a shop 
owner in Qurum. “So far, that 
does not seem to have deterred 
people.”

“We also get people provid-
ing their details to us over email 
or WhatsApp, and then ordering 
the cards over the phone, so that 

they are saved the time 
of an additional journey 
and can pick up the card 
when it is ready,” he add-
ed. “The card fi ts easily 
into your wallet and is a 
very convenient way to 
show proof of vaccina-
tion.”

“There are some 
who do not wish to, or 
cannot always keep 
their mobile phone 
data on, which 
means they cannot 
always access the 
Tarassud app,” he 
said. “Others do 
not like to take out 
their phone every 

now and then in pub-
lic places, or may not know how to 
properly use the app.

“People sometimes also forget 
printed copies of their vaccination 
certifi cate at home, but you would 
not need to leave your card lying 
around, as it easily fi ts into a wallet 
or purse,” he went on to add. “This 
is a really convenient way to carry 
your proof of vaccination wher-
ever you go.”

Surge in demand for COVID-19 vaccination cards
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HM SENDS CONDOLENCES TO MOROCCOCO
MUSCAT:  His Majesty Sultan Haitham Bin 
Tarik has sent a cable of condolences to King 
Mohammed VI of the Kingdom of Morocco 
on the death of princess Lalla Malika. In the 
cable, His Majesty expressed his heartfelt 
sympathies, praying to the Almighty Allah 
to rest the departed soul in peace in paradise 
and grant King Mohammed and his family 
fortitude to bear the loss. -ONA
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OMAN
Dhuhr ........................................... 12:02pm

Asr .....................................................3:27pm

Maghrib ........................................6:02pm

Isha....................................................7:12pm 

Fajr (Tomorrow) .................... 4:43am

199
1
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Brent crude price tops $80
“This expansion will encourage 
more investors in the country to 
invest into projects here, while 
external investors will also look at 
Oman as a viable option.”
“In the long-term this will lead to 
more jobs for people in the coun-
try and more production across 
multiple sectors, which in turn 
will lead to a decreased depend-
ency on imports from other coun-
tries, making Oman self-suffi  cient 

across more areas,” he added.
The mechanism used by the 

Dubai Mercantile Exchange to 
calculate the price of Oman oil is 
called the Oman crude oil futures 
contract. It is also used as a pric-
ing tool for oil produced in Saudi 
Arabia, Kuwait, Bahrain, and the 
Emirate of Dubai.

Mohammed Al Wardi, an 
economic analyst, said that 
Brent crude oil prices exceeded 

$80 for the fi rst time in three 
years, driven by increased de-
mand and reduced supply. 
 “This will represent a promising 
start for the Sultanate’s budget 
2022, according to the nature 
of oil future contracts,” he said. 
“This will also make it more like-
ly than the IMF’s expectations 
that the Sultanate’s budget will 
achieve a fi scal surplus for the 
next year.”

O I L  P R I C E S

 < FROM 
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COVID recovery 
rate nears 98%

Times News Service

MUSCAT: Oman’s COVID-19 
recovery rate reached nearly 98 
per cent, as the country recorded 
the 12th day in September on 
which no deaths from the disease 
were reported.

No deaths in Oman have now 
been recorded for two days in 
a row, although 32 new infec-
tions were reported in the past 
24 hours, while 355 people have 
recovered, bringing the recovery 
rate to 97.9 per cent.

For the fi rst time since the start 
of the pandemic in February 2020, 
only one patient was admitted 
to hospital in the last 24 hours. 
There is also a marked drop in the 
number of active infectious cases, 
which fell this week to under 2,000.

September reported no deaths 
from the disease on the 4th, 12th, 
14th, 26th and the 27th, as well 
during seven consecutive days 
from the 17th to the 23rd.

Oman’s total caseload stood 
at 303,705, while recoveries to-
talled 297,252, as of 28 Septem-

ber. Sadly, 4,095 people have died 
from COVID-19 since the start of 
the pandemic.

Precautions
Although there has been a signifi -
cant downturn in infection and 
transmission rates, the Ministry of 
Health (MoH) continues to warn 
people about taking precautions to 
prevent the spread of COVID.

“Avoid group activities and 
gatherings, wear a mask, main-
tain a physical distance of at least 
two metres, and regularly and 
thoroughly wash hands with wa-
ter and soap or clean them with a 
certifi ed hand sanitiser,” said the 
ministry in its daily briefi ng.

“Avoid touching the face, 
nose, mouth, and eyes, avoid 
going out from home unless 
necessary, follow healthy hab-
its when sneezing or coughing, 
and adhere completely to isola-
tion if you show symptoms, or 
have been in close contact with 
a positive case,” added MoH. 
“With our commitment to wear-
ing masks and maintaining social 
and physical distancing, we will 
prevent the spread of coronavirus 
to ourselves, our families, and our 
communities,” added the ministry.

For the fi rst time 

since the start of 

the pandemic in 

February 2020, only 

one patient was 

admitted to hospital 

in the last 24 hours

Oman’s total caseload stood 

at 303,705, while recoveries 

totalled 297,252, as of 28 Sep-

tember.

Performance measurement
training for employees of 
Ministry of Education 
Times News Service

MUSCAT: The Ministry of Edu-
cation, represented by the Depart-
ment of Qualifi cation and Train-
ing at the Directorate-General of 
Administrative Aff airs in coop-
eration with the Main Commit-
tee of the Individual Performance 
Measurement System and Insti-
tutional Profi ciency, implemented 
this week the training programme 
entitled “Individual plans accord-
ing to the OKR methodology in 
the individual performance meas-
urement system and institutional 
profi ciency”.

The training programme tar-
geted thirty-three trainees from 
the team leaders of the individual 
performance measurement sys-
tem and institutional profi ciency 
at the ministry and the Director-
Generals of education from vari-
ous governorates.

Dr. Salwa Al-Qasabiah, Direc-
tor of Implementation of the In-
dividual Performance Measure-
ment and Institutional Profi ciency 
System Project, delivered a speech 
in which she said, “This meeting 
comes with the aim of forming 

the members of the sub-teams af-
fi liated with your administrative 
division. The programme seeks to 
spread the culture of work in the 
system and deliver the desired re-
sults from its application to the ed-
ucational fi eld, whether at the level 
of the employee, the offi  cial, the 
unit or the community in general.”

The programme includes a pa-
per entitled “Preparing trainers in 
the fi eld of operational planning 
and building individual plans ac-
cording to the OKR methodol-
ogy”. Dr. Ali Al Darmaki, Head of 
the Quality Systems Department 
in the Quality Department, and 
Hilal Al Ameri, Head of the Edu-

cation Economics Department in 
the Educational Needs Planning 
Department, and Ali Al-Rashidi, 
Assistant Director of the Financial 
Aff airs Department at Al Buraimi 
Governorate, delivered the paper 
over the course of two days cover-
ing a variety of topics.

The programme aims to provide 
all participants with the skill of for-
mulating smart goals, familiarising 
themselves with the OKR method-
ology, building individual plans ac-
cording to the OKR methodology, 
and evaluating the extent to which 
participants are able to transfer their 
training experiences to all employ-
ees of the Ministry of Education.

O K R  M E T H O D O L O G Y
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The new normal class-
rooms without physi-
cal walls have created 
a unique learning cul-
ture, which demands 

the teachers to be technologically 
savvy. Ironically, the online course 
delivery has given an opportu-
nity to the teachers to learn new 
technologies and improve their 
acumen in technology-assisted 
teaching. However, when we 
are back to the brick and mortar 
classrooms in the post-pandemic 
era the students may feel highly 
exasperated with the traditional 
classroom discourse which hardly 
uses technology for teaching and 
learning. There comes the impor-
tance of developing more crea-
tive classroom strategies which 

are learner-centric and interac-
tive. Gamifi cation of learning and 
game-based learning are popular 
in schools to ensure student par-
ticipation and facilitates collabo-
rative learning. This is high time 
for tertiary education to try seri-
ous classroom games to make a 
diff erence.

A recent study conducted by 
Hitchens and Tulloch has reported 
that the students fi nd gamifi cation 
of learning as enjoyable and useful 
leaving only 15 per cent disagree 
with it. Another study by Buckley 
and Doyle emphasised the impor-
tance of gamifi cation by acknowl-
edging the eff ect of gamifi cation 
on student’s motivation. How-
ever, implementing gamifi cation 
is a costly aff air that requires the 

institute to subscribe to diff erent 
apps and software. In fact, many 
institutes are forced to deny the 
growing call from the students due 
to the high investment required in 
creating the IT infrastructure. In-
terestingly, there are benchmark-
able success stories that break 
through the cost barriers. 

Mr Shajeer Sainudeen, Senior 
Lecturer delivering the Univer-
sity of West of England courses 
in  Maldives, has shared his own 
success story of gamifi cation 
with zero cost. According to him, 
games with pen and paper could 
also generate student interest and 
motivation as in the case of digital 
games. He asked the students to 
do the problem-solving in groups 
by assuming charges with the help 

of the lessons discussed. He said 
the students are more disciplined 
in the class since they assumed 
the role of an Internal Auditor or 
HR manager while doing the game 
activity.

Mr Alen Kuriakose, assistant 
professor, School of Social work, 
Marian College Kuttikkanam 
(Autonomous), has shared his 
in-classroom experiments which 
helped him to win the students 
attention. Alen says, “I’m fond of 
case studies and loved to discuss 
case studies in classrooms but it’s 
a scary thing for my students and 
they used to say we want to get 
rid of these lengthy case studies”. 
Mr Alen has successfully used 
the ‘Kahoot’ free version to con-
duct group quizzes from the case 

study. Adding on, he made a small 
change in the delivery strategy 
which triggered an overall change 
in the student’s mindset on case 
studies.

Finally, since the students ap-
preciate and demand the use 
of gamifi cation of learning this 
could be experimented with in the 
tertiary learning environment. 
Moreover, games could be part 
of the assessment as well, which 
gives the students additional mo-
tivation to participate in the col-
laborative activities.

Ubais Parayil Iqbal, is a Lecturer 
in University of Technology Busi-
ness Department, and Applied Sci-
ences, Nizwa.

PLAYFUL 
TERTIARY 
LEARNING 
– A DIFFERENT 
PATH TO 
FOLLOW

Gamification 

of learning and game-

based learning are 

popular in schools 

to ensure student 

participation 

and facilitates 

collaborative learning.

Oman, Turkey to 
boost economic 
cooperation

MUSCAT: Foreign Minister 
Sayyid Badr Hamad Al Busaidi 
held a virtual meeting on Tues-
day with his Turkish counterpart 
Mevlut Cavusoglu on the side-
lines of the 76th meetings of the 
UN General Assembly.

During the meeting, Sayyid 
Badr and Cavusoglu stressed the 
need to upgrade bilateral coordi-
nation to keep pace with the two 
countries’ growing economic and 

investment cooperation.
They also exchanged views on 

key regional and international 
developments, including climate 
challenges, eff orts for recovery 
from COVID-19 pandemic and 
the UN agenda for sustainable 
development.

The meeting was attended by 
Dr. Qasim Mohammed Al Salhi, 
the Sultanate’s Ambassador to 
Turkey. -ONA

U N  G E N E R A L  A S S E M B L Y

VIRTUAL MEETING: Foreign Minister Sayyid Badr Hamad Al 

Busaidi held a virtual meeting with his Turkish counterpart 

Mevlut Cavusoglu on the sidelines of the 76th meetings of the 

UN General Assembly. – ONA

More than 60 government sports 

facilities registered in Oman till 2020
MUSCAT: The number of gov-
ernment sports facilities in the 
Sultanate reached 67 by the end of 
2020, according to statistics issued 
by the National Centre for Statis-
tics and Information (NCSI).

As many as 278,064 people 
benefi ted from those facilities 
(213,488 males and 64,576 fe-
males) comprising a drop by 76.7 
per cent compared to 2019 when 
the number of benefi ciaries stood 
at 1,200,000.

The Sultan Qaboos Sports Com-
plex came fi rst in terms of ben-
efi ciaries reaching 109,115, as 79.6 
per cent were males and 20.4 per 
cent females.

The centre’s statistics further 
indicated that the largest number 
of government sports facilities 
was for sports clubs, amounting to 
44, which is 66 per cent of the total 
government sports facilities, fol-
lowed by 12 sports centres and 11 
sports complexes.

Additionally, the number of 
spectators who attended the 
sports complexes in 2020 stood at 
94,435, a decrease by 86 per cent 
compared to 691,000 in 2019.

The number of international 
and local participations of sports 
federations during 2020 stood at 
48 competitions and champion-
ships, 123 training courses and lec-
tures, 33 camps and 6 conferences, 
seminars and forums.

Moreover, the number of partici-

pants in activities by sports aff airs 
departments decreased by 26.1 per 
cent, from 20,937 participants in 
2019 to 15,474 participants in 2020.

Al Dakhiliyah Governorate
Al Dakhiliyah Governorate came 
fi rst in terms of participants in 
sports activities in 2020, by 18.4 
per cent.

The Paralympics Committee 
and the Omani Committee for Uni-
versity Sports accounted for 44.3 
per cent of the total participants 
in the sports committees during 
2020, compared to 2019, when they 

accounted for 12.1 per cent.
The total sports activities im-

plemented by the sports commit-
tees reached 27, in which 857 play-
ers participated (647 males and 
210 females). The total number of 
medals won in 2020 by the nation-
al teams stood at 143, comprising 
a fall by 62.9 per cent compared to 
2019. The medals won are 15 gold 
medals, 113 silver medals and 15 
bronze medals.

The number of participants in 
summer activities reached 11,137, 
comprising 5,783 males and 5,354 
females.

Meanwhile, the number of play-
ers with disabilities in various 
sports reached 110 players, com-
prising a rise by 22.2 per cent, of 
which males constituted 93.6 per 
cent while females amounted to 
6.4 per cent. The number of bas-
ketball players on wheelchairs 
reached 24, while the number of 
goalball players stood at 30.

Moreover, the number of players 
in athletics for people with physi-
cal and visual disabilities reached 
31 players. Furthermore, there 
were 7 players of chess and 18 
players of blind football. — ONA

N C S I  D A T A
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Cybersecurity drill seeks to boost 

preparedness to thwart attacks

MUSCAT: The 9th Cybersecu-
rity Exercise of Arab and Organi-
sation of Islamic Cooperation 
(OIC) states began yesterday via 
videoconferencing under the 
motto of “Enhancing Cybersecurity 
Readiness”.

The exercise is organised by 
the Ministry of Transport, Com-
munications and Information 
Technology’s Informatic Safety 
Centre.

The drill is being organised by 
the Sultanate for the fourth con-
secutive time. 

The event included a simula-
tion of cyberattacks and IT se-
curity incidents aimed at testing 
the readiness and capabilities of 
cybersecurity units and their re-
sponse to off ensives.

The exercise seeks to enhance 

coordination and cooperation 
among diff erent establishments 
and upgrade their ability to ad-
dress security incidents. It also 

raises awareness about mecha-
nisms and procedures to be un-
dertaken when tackling electronic 
hazards and threats. -ONA

E X E R C I S E

MUSCAT: Admiral Karambir 
Singh, Chief of the Indian Naval 
Staff  yesterday went on tour of 
Shabab Oman Ship II of the Royal 
Navy of Oman (RNO).

The Indian military offi  cial 
and his accompanying delegation 
were received on board the ship 
by Rear Admiral Saif Nasser Al 
Rahbi, RNO Commander.

During the tour, the members 
of the Indian military delegation 
met with the commander and 
crew of Shabab Oman Ship II. 

They got acquainted with the 
ship’s national roles, its naval 
achievements, community par-
ticipations and  voyages. -ONA

N A T I O N A L  R O L E S

Indian Navy Chief visits Shabab Oman Ship

Investor visa scheme

In this context, eff orts have been 
taken to evaluate and measure 
the number of new foreign in-
vestment companies setting up 
operations in Oman, the volume 
of foreign investment coming 
into the country, and the new 
employment opportunities cre-
ated as a result of this invest-
ment scheme.

The application to benefi t from 
the programme is to be submitted 
through the Investment Services 
Centre of the MOCIIP through 
an electronic system that links all 
the concerned authorities.

These also include the Min-
istry of Health, the Ministry of 
Labour, the Ministry of Trans-
port, Communications and In-
formation Technology, the Royal 
Oman Police (ROP), the Ministry 
of Housing and Urban Planning, 
the Ministry of Education and 
the Ministry of Higher Educa-
tion, the Scientifi c Research and 
Innovation body and the Oman 
Centre for Credit and Financial 
Information (Mala), in partner-
ship with the Oman 2040 Vision 
Implementation Follow-up Unit, 
and the Ministry of Information.

W O O I N G  I N V E S T M E N T
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GCC UMC COMMANDER VISITS OMAN
Lt. Gen Eid Awad Al Shalawi, Commander of the GCC 

Unifi ed Military Command (UMC) arrived on an of-

fi cial visit to Oman. The delegation was received upon 

arrival at A’Seeb Air Base by Vice Admiral Abdullah 

Khamis Al Raisi, Chief of Staff  of the Sultan’s Armed 

Forces (SAF). — ONA
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Apartment building blast leaves several injured in Sweden

STOCKHOLM: An explosion in 
an apartment building in Goth-
enburg, Sweden, injured up to 20 
people early on Tuesday morn-
ing, according to Swedish media 
outlets.

The explosion occurred in the 
early hours, and rescue services 
are still working to put out fi res 
that spread to several apartments, 
the Swedish news agency TT and 

public service radio SR reported.

What we know so far
TT reported the explosion oc-
curred just before 5 a.m. local 
time (0300 GMT) in the Annedal 
district in the centre of Sweden’s 
second-largest city.

Authorities said they had 
opened an investigation and that 
though the cause of the blast was 

not immediately clear, there was 
reason to “believe something 
has exploded that is not of natu-
ral causes,” police spokesperson 
Thomas Fuxborg told a news con-
ference. A spokesperson for the 
Sahlgrenska University Hospital 
said three women and one man 
were seriously wounded among 
those hospitalized.

Emergency services said they 

were still working to evacuate peo-
ple and extinguish fi res.

“Several apartments and stair-
wells are aff ected. It is at present 
unclear what has caused the explo-
sion,” said a spokesperson for the 
emergency services in the wider 
Gothenburg area, before adding 
that several hundred people had 
been evacuated from the vicinity 
of the blast. DW

E X P L O S I O N

UN General Assembly ends 
with no speeches from 
Afghanistan, Myanmar

NEW YORK: The UN representa-
tives for Afghanistan and Myan-
mar were dropped from the list 
of speakers who were to address 
world leaders on Monday, the last 
day of the UN General Assembly in 
New York City.

Both the Taliban in Afghanistan 
and the military junta in Myanmar 
had written to the UN secretary-
general to say their representa-
tives to the United Nations were 
appointed by governments that 
were no longer in power.

Diplomats told a news agency 

that Washington, Beijing and Mos-
cow appear to have brokered the 
move to drop each of the countries’ 
representatives from speaking at 
the general debate session.

The three countries are part of 
a nine-member committee that 
decides on whether an appoint-
ed person has the credentials 
to represent the country at the 
global body.

Afghanistan’s ambassador to 
the UN was on the speakers list 
until late Sunday evening. He was 
dropped  on Monday morning.

Why did this happen?
Ghulam Isaczai, Afghanistan’s 

representative to the UN, was due 
to speak to leaders on Monday. He 
was to give a speech in defi ance of 
the Taliban who seized control of 
the country in August.

Isaczai was appointed by 
Ashraf Ghani, Afghanistan’s 
ousted president. The Taliban 
said that Isaczai “no longer” rep-
resented Afghanistan in a letter 
to UN Secretary-General Antonio 
Guterres last week.

The hard-line group asked for 
their newly appointed foreign 
minister, Amir Khan Muttaqi, 
to be allowed to “participate” in-
stead. But diplomats said the 
request had come in much too 

late for the committee to decide. 
Isaczai’s name was on the speak-
ers list that went out late Sunday 
evening.

Monica Grayley, a spokeswom-
an for the assembly’s president, 
said that Afghanistan “withdrew 
its participation in the general de-
bate,” without citing a reason for 
withdrawal.

What happened with the 
Myanmar representative?
Similarly, Myanmar’s Kyaw Moe 
Tun, who was chosen by the coun-
try’s ousted government, was 
scheduled to give an address on 
Monday as well. 

Myanmar’s de facto head 
of government, Aung San Suu 
Kyi was ousted in a coup in 
February.

The military junta said in a let-
ter to the UN in July that it had 
appointed Aung Thurein, who 
left the military after serving 26 
years, as Myanmar’s ambassador 
to the UN.

The international body has not 
yet approved the appointment of 
the former general. Kyaw Moe Tun 
has the support of the internation-
al community and has retained his 
seat at the UN. DW
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Taliban-appointed chancellor bars women 
from teaching, attending Kabul University

KABUL: Women will no long-
er be allowed to attend classes 
or work at Kabul University 
“until an Islamic environment 
is created,” the school’s new 
Taliban-appointed chancellor 
has announced.

“As long as real Islamic envi-
ronment is not provided for all, 
women will not be allowed to 
come to universities or work. Is-
lam fi rst,” Mohammad Ashraf 
Ghairat said in a tweet on Mon-
day, reported CNN. The new 
university policy echoes the Tali-
ban’s fi rst time in power, in the 
1990s, when women were only 
allowed in public if accompanied 
by a male relative and would be 
beaten for disobeying, and were 

kept from school entirely.
According to the New York 

Times, some female staff  mem-
bers, who have worked in rela-
tive freedom over the past two 
decades, pushed back against the 
new decree, questioning the idea 
that the Taliban had a monopoly 
on defi ning the Islamic faith.

“In this holy place, there was 
nothing un-Islamic,” one female 
lecturer said. “Presidents, teach-
ers, engineers and even mullahs 
are trained here and gifted to soci-
ety,” she said. “Kabul University is 
the home to the nation of Afghan-
istan.” New York Times reported 
quoting her. Around 70 teaching 
staff  of the Kabul University, in-
cluding assistant professors and 

professors have resigned after the 
Taliban sacked PhD holder Vice-
Chancellor Muhammad Osman 
Baburi and replaced him with 
Muhammad Ashraf Ghairat, a BA 
degree holder.

The appointment of Ghairat as 
VC in the biggest university based 
in Kabul has led to protests on so-
cial media. Critics have highlight-
ed a tweet by Ghairat last year in 
which he justifi ed the killing of 
journalists. Earlier, the Taliban 
offi  cially changed the name of 
a government university in the 
name of Burhanuddin Rabbani-
former Afghan President and 
founder of Afghanistan’s second-
biggest political party- to Kabul 
Education University. ANI

U N I V E R S I T Y  P O L I C Y

Dr. Omar El-Agnaf, Executive 
Director of Qatar Biomedical 
Research Institute 

Alzheimer’s is a neurode-
generative disease that is 
clinically diagnosed as a 
form of dementia. Mostly 
identifi ed in those aged 
65 and above, Alzheimer’s 
is the onset of a progres-
sively degenerative form of 
memory loss and it impacts 
patients and their families 
physically, psychologically, 
socially, and economically.

Treatment for Alzhei-
mer’s is normally adminis-
tered in the form of certain 
prescription drugs.

Mitigate memory loss
This treatment could briefl y 
mitigate memory loss, but 
the medications generally 
come with many side eff ects. 
Doctors recommend such 
medications for temporary 
use as the side eff ects out-
weighed any positive short-
term impact.

However, this year saw 
a breakthrough when the 
US Food and Drug Admin-
istration (FDA) granted 
accelerated approval for the 

fi rst novel drug to treat Alz-
heimer’s disease in nearly 
20 years, bringing welcome 
news for those living with 
the disease and their fami-
lies. Similar to any other 
approved drug, the FDA has 
concluded that the benefi ts 
outweigh the potential risks. 
Aducanumab, manufac-
tured by Biogen Inc. and 
pharmaceutical company 
Eisai, is the fi rst therapy to 
attack the underlying dis-
ease process and slow down 
its impact.

The approval of the drug 
comes at a time when there 
is an extremely high death 
rate among people with 
dementia globally due to 
the pandemic, according to 
Alzheimer’s Disease Inter-
national.

FDA-approved Alzheimer’s 
drug will help spur 
innovation towards 
personalised therapies

C O M M E N T A R Y
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Big corporates come forward to support OC
Times News Service

MUSCAT: Big Omani compa-
nies have come forward to sup-
port Oman Cricket (OC), which 
is going to host the ICC Men’s 
T20 Cricket World Cup on behalf 
of BCCI in October, and signed 
the agreements at Oman Cricket 
Academy in Amerat on Monday. 

The chief guests of the cer-
emony Abdulsalam Al Murshidi, 
Minister of Oman Investment 
Authority and Basil bin Ahmed Al 
Rawas, Undersecretary of Minis-
try of Culture, Sports and Youth 
were present at the event along 
with the signing authority of the 

Oman Cricket Club, Pankaj Kh-
imji, the Chairman of the board.

“The ICC T20 World Cup 2021 
is one of the major events hosted 
in Oman and will be extremely 
instrumental in gaining recogni-

tion for the sport in our country. 
Striking Sponsorship with lead-
ing companies will only help us 
put for the best for our partici-
pants and viewers of the game,” 
said Pankaj.

Dr. Amor Al Mataani, CEO of 
Oman LNG Development Foun-
dation; Aladdin Abdullah Hassan 
Baitfadhil, Vice President, Con-
sumer, Oman Telecommunica-
tions SAOG; Khalid Mohammed 
Al Fanah, Corporate Sustainabil-
ity Manager, OMIFCO; Sanjay 
Anand, COO and Head- Jindaal 
Shadeed Iron and Steel; Ahmed 
Al Musalmi, CEO, Sohar Inter-
national; Omar bin Mahmood Al 
Mahrizi, CEO of Sohar Free zone 
/ Deputy CEO - Sohar Port and 
Ayad Ali Al Balushi, Chairman, 
Sohar Aluminum were present as 
the signing authorities of the re-
spective sponsors.  

T 2 0  C R I C K E T  W O R L D  C U P
Inzamam-ul-Haq suff ers cardiac 
arrest, undergoes angioplasty

LAHORE: Former Pakistan skip-
per Inzamam-ul-Haq who suff ered a 
heart attack and underwent success-
ful angioplasty on Monday evening 
is now stable but under observation.

Inzamam was complaining 
about chest pain over the last three 
days and the initial testing had 
cleared him but tests on Monday 
revealed he had suff ered a heart 
attack, reported ESPNcricinfo. He 
was then rushed for surgery. As per 
his agent, Inzamam was stable but 
under observation.

The 51-year-old Inzamam is Pa-
kistan’s highest run-getter in ODIs 
with 11,701 runs in 375 matches, and 
the country’s third-highest in Tests 
with 8829 runs in 119 matches.

He was also among the country’s 
most successful captains.

Inzamam had retired from the 
international game in 2007 and 
has since held several positions in 
Pakistan, as a batting consultant 
and then the chief selector from 
2016 to 2019. He has also worked 
as head coach of Afghanistan. ANI

S T A B L E  C O N D I T I O N

Scotland overcome 
resurgent Oman

Times News Service 

MUSCAT: Scotland held their 
nerves to overcome a fully 
charged up Oman by 18 runs in 
a World Cricket League (WCL) 
Division 2 game at Oman Cricket 
Academy Ground 1 in Al Amerat 
on Tuesday.

Requiring 122 runs in the last 
13 overs with only 3 wickets in 
hand, Oman rattled Scotland by 
pressing on the pedal, Naseem 
Khushi and Sandeep Goud steal-
ing 56 in the next seven overs 
to reach 209 before the former 
perished in the 45th over. Power-
hitting specialist Goud found a 
capable ally in Kaleemullah and 
the duo took Oman to 243 in the 

48th over before the latter was 
out hit wicket while trying to hit 
another boundary. 

Scotland bounced back from 
hereon. Needing 31 to win in two 
overs, Goud brought Oman closer 

to the target hitting the fi rst two 
balls for a six and a four. However, 
Chris Sole bowled four dot balls to 
leave Oman a monumental task of 
having to score 21 in the last over. 

Safyan Sheriff  did exceptional-

ly well to concede only one run in 
the fi nal over to help Scotland to a 
sensational win. Goud remained 
unbeaten at 54 with 3 fours and 4 
sixes. Opener Jatinder Singh top-
scored for Oman with a typically 
fl uent 64.

Earlier, Scotland rode on a bril-
liant 97 by Richie Berrington who 
mixed caution with aggression 
to build a platform for his side to 
attack the hosts who have looked 
pretty strong on home turf. 

The tourists got off  to a good 
start reaching 107 for 1 in 23 overs 
before a couple of quick wick-
ets slowed them down. While 
the fi rst half clearly belonged to 
opener Kyle Koetzer who struck 
a fl uent 60, it was Berrington all 
the way in the second half, shift-
ing gears to put Oman on the 
defensive. His fi ve hits over the 
ropes were instrumental in help 
the tourists to a good score of 273 
for 6 in 50 overs. 

Brief Scores: Scotland 273 for 
6 in 50 overs (Richie Berrington 
97 – 5x4, 5x6, Kyle Coetzer 60 – 
7x4, 2x6, Dylan Budge 32 – 2x4, 
Calum Macleod 26 – 2x4, Mathew 
Cross 25 – 4x4, George Munsey 
25 – 2x4) beat Oman 255 for 9 in 
50 overs (Jatinder Singh 64 – 5x4, 
3x6, Sandeep Goud 54 not out – 
3x4, 4x6, Aqib Ilyas 33 – 2x4, Na-
seem Khushi 27 – 1x4, 3x6, Kalee-
mullah 20 – 1x4, 2x6. Chris Sole 
3-79) by 18 runs.

Requiring 122 runs 

in the last 13 overs 

with only 3 wickets 

in hand, Oman 

rattled Scotland 

by pressing on the 

pedal

Anis Sajan, Vice Chairman, 
Danube Group 

Glenn Maxwell, who is also 
called as the big show, came 
to the party for Royal Chal-
lengers Bangalore in the last 
match in Dubai against rivals 
Mumbai both with the bat and 
ball and made a telling eff ect 
on Royal Challengers’ win-
ning their fi rst game in the 
UAE leg and giving Virat Koh-
li crucial two points that took 
them to the third position.

Last year Glenn Maxwell 
had a torrid time in UAE 
playing for Punjab Kings 
when he managed just 130 
runs without scoring a single 
match winning innings and 
faced a lot of criticism from 
his fans.

His biggest strength is 
that he can play all round 
the wicket and his reverse 
sweep takes every bowler 
by surprise which is called 
the Switch hit in the modern 
game that goes for big sixes. 
Teams now specially keep a 
fi elder to block his go to shot 
and Maxy surprises them by 
going for the slog sweep on 
the other side of the ground.

But Royal Challengers 
Bangalore and Chennai Su-
per Kings went on bidding 
war for Maxwell and it was 

Royal Challengers Bangalore 
who bought him for a whop-
ping Rs 14.25 crores which is 
close to two million dollars. 
And Glenn Maxwell did not 
disappoint the Royal Chal-
lengers Management who 
backed him by scoring con-
sistently fi rst in the India leg 
with scores of 39, 59, 78 and 
56 which were also instru-
mental in Royal Challengers 
winning their matches. 

He has so far scored 300 
runs at a strike rate of 138 and 
also chipped in with three 
wickets. He is a live wire on 
the fi eld and a total team man 
as will be seen coming out 
in the time out which is the 
breaks in every game and giv-
ing his valuable advice to the 
captain and the support staff .

He is one of the most gifted 
batsmen in the modern world 
and no wonder he is called as 
the ‘Big Show’ for his confi -
dence and tendency to play 
extravagant shots.

Glenn Maxwell, 
the big show

C O M M E N T A R Y
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OMAN CRUDE PRICE RISES
The price of Oman oil has increased, 
with prices for delivery by November 
2021 reaching $77.37, said Dubai 
Mercantile Exchange (DME). The DME 
statement said that the price of Oman oil 
rose by $1.21 from the price of Monday, 
which was at $76.16. - ONA

MSX INDEX ENDS HIGHER
The MSX index closed at 3,952.13 points, 
up 0.53 per cent from the previous close. 
The Sharia Index ended down by 0.55 per 
cent at 577.35 points. Oman Fisheries 
was the top gainer, up by 19.92 per cent. 
While Asaff a Foods, down 9.95 per cent, 
was the top loser.

Oman’s Gabbro quarry set to 
begin operations in October 

MUSCAT: In a new milestone 
towards its investment journey, 
Minerals Development Oman 
(MDO) has announced that com-
mercial operations of the Gab-
bro quarry in Wilayat of Liwa, 
Governorate of North Al Batinah 
will commence by October with a 
production capacity of 2.4 million 
tonnes of gabbro.

Since obtaining the exploration 
licence, the company has con-
ducted a geological and economic 

feasibility study that revealed a 
recoverable amount of about 211 
million tonnes of gabbro in a mine 
life of about 50 years, covering an 
area of 2.2 square kilometres.

Based on the feasibility study, 
Ahjaar Mining Company was es-
tablished in 2019 to operate the 
project in partnership with As-
sarain Group and Al Fajar Al Ala-
mia Company. Purchase agree-
ments were also signed for 2.4 
million tonnes of gabbro. The 
company has ambitious plans to 
increase the production to reach 
5 million tonnes in the next phase.

This is the fi rst mining license 
that MDO has obtained in January 
2019. Gabbro is witnessing an in-
creased demand by many Gulf and 
regional markets, due to its rapid im-
portance to the construction sector.

MDO was established with a clear 
strategic vision to invest in the min-
ing sector in Oman and to increase 
its contribution to the growth of the 
economic and social sectors by cre-
ating job opportunities and building 
local capacities and competencies, 
in addition to supporting small 
businesses and developing the local 
added value. -ONA

Gabbro is witnessing 

an increased demand 

by many Gulf and 

regional markets, 

due to its rapid 

importance to the 

construction sector

EXPLORATION LICENCE: Since obtaining the exploration licence, the company has conducted a geological and economic feasibility study 

that revealed a recoverable amount of about 211 million tonnes of gabbro in a mine life of about 50 years, covering an area of 2.2 square 

kilometres. – Supplied picture

PDO continues to support community 

through new social investment initiatives 
Times News Service

MUSCAT: Petroleum Develop-
ment Oman (PDO) has committed 
to supporting a host of new initia-
tives to benefi t communities and 
boost sustainable development 
across the Sultanate.

The initiatives include commit-
ments in the key areas of health, 
safety and the environment, com-
munity infrastructure develop-
ment as well as youth and women 
empowerment all of which are ful-
ly aligned with the UN Sustainable 
Development Goals (SDG).

Eleven Memorandums of Col-
laboration (MoCs) confi rming 
these commitments were signed at 
an offi  cial ceremony held under the 
patronage of Dr Laila bint Ahmed 
bin Awad Al Najjar, Minister of 
Social Development at the PDO 
Knowledge World venue in Muscat.

To support the provision of 
providing the best health services 
to citizens residing within the 
company’s concession area, PDO 
is funding the purchase of a new 
mini Dialysis unit for Al Mazy-
oona Hospital. The project will 
ease the suff ering of patients that 
would otherwise have had to travel 
280km to Salalah for treatment.

Other HSE pledges include 
PDO’s support to people with dis-

abilities and genetic diseases. As 
part of this, the company is back-
ing fi ve non-governmental or-
ganisations by providing assistive 
devices for people with mobility 
disabilities to the Association for 
the Welfare of Handicapped Chil-
dren and the Oman Association 
for the Disabled in Ibri and Sohar. 
PDO will also fund awareness and 
therapy programmes to be provid-
ed by the Oman Down Syndrome 
Association and Oman Hereditary 
Blood Disorders Association.

Providing job opportunities to 
enable Omani youth to earn a de-
cent living is one of PDO’s main 
priorities. In line with that, PDO 
is funding the establishment of 

four kiosks to create 15 job oppor-
tunities for recovered drug addicts 
with the Amanah Waqf Funds 
Management Company.

PDO will also sponsor the estab-
lishment of fi ve Agricultural Re-
serves which will be used to train 
people with low income on grow-
ing seasonal agriculture prod-
ucts to be sold in diff erent outlets 
creating an extra income, which 
is fully aligned with the govern-
ment’s eff orts in achieving the no 
poverty goal of the UN SDGs and 
supervised by Dar Al Atta Associa-
tion. The Company will also sup-
port the distribution of 116 laptops 
manufactured by an Omani SME 
for low-income students. 

PDO Managing Director Steve 
Phimister said, “PDO continues 
to continuously expand its social 
responsibility umbrella to include 
various aspects related to the 
communities in which we work, 
making every eff ort to provide the 
necessities for a decent life for all 
segments of the community. 

“Our commitment and support 
are targeted at meeting pressing 
community needs through the pro-
vision of important facilities and 
services to support in areas such 
as health and employment. We will 
only succeed if the communities 
in which we operate succeed, and 
these programmes will no doubt 
empower citizens and contribute 
to the sustainable development of 
Omani communities.”

Another agreement signed at 
the event aims to establish a mul-
ti-purpose centre for the Omani 
Women Association and Al Wafa 
Centre for Rehabilitation for the 
Directorate of Social Development 
in Shaleem. In addition, to support 
the company’s eff orts in reducing 
carbon emissions and raising pub-
lic awareness in this fi eld, PDO is 
launching the Dheyaa Solar Pro-
ject, which will include installing 
solar panels on the roofs of public 
buildings in both Al Ghubra South 
and North in Wilayat Al Jazir.  

M E M O R A N D U M S  O F  C O L L A B O R A T I O N

Middle East economy 

has almost recovered 

from pandemic losses

MUSCAT: The Middle East 
economy has almost recovered 
from pandemic losses, aided by 
higher oil output, progress in vac-
cination rollouts and easing of 
coronavirus related restrictions, 
revealed the latest Economic In-
sight report for the Middle East, 
compiled by Oxford Economics. 

Despite growing concerns 
globally and regionally over the 
delta variant, GDP in the Middle 
East is forecasted to grow by 2.6 
per cent this year, 0.2 percentage 
points (pp) higher than ICAEW’s 
estimate last quarter. An uptick 
in economic activity will see GDP 
growth accelerate further to 4.4 
per cent in 2022. 

According to the report, GCC 
economies have benefi ted from do-
mestic and global reopening, and 
the positive momentum should 
carry into 2022 as they raise oil 
output. GCC GDP should return to 
pre-crisis levels in the fi rst quarter 
of 2022, with growth accelerating 
from 2.2 per cent this year, 0.1pp 
higher than Q2 projections, to 5.1 
per cent in 2022. The GCC econo-
my shrank by 5.1 per cent in 2020, 
according to ICAEW. 

Regional Purchasing Manag-

ers’ Index (PMIs) show contin-
ued expansion in the non-oil sec-
tor across the region. Business 
conditions are improving, boost-
ed by rapid vaccine roll-outs and 
stronger global growth. Improved 
levels of output, new business 
and employment also point to 
further recovery.

Preparation for major region-
al events, including the delayed 
Expo 2020 Dubai in the UAE and 
2022 FIFA World Cup in Qatar, 
and Saudi Arabia’s aggressive 
investment strategy are also 
supporting the expansion of ac-
tivity. Overall, ICAEW forecasts 
GCC non-oil growth of 3.1 per 
cent and 3.9 per cent this year 
and in 2022 respectively. 

Despite the rise in prevalence 
of the Delta variant and concerns 
over future COVID-19 variants, 
governments in the region have 
re-opened borders, mostly to 
vaccinated travellers. Several 
countries, including the UAE and 
Qatar, have among the highest 
vaccination rates globally, put-
ting them in good stead to attract 
tourists and workers, even as 
travel takes time to fully recover 
to pre-pandemic levels.

R E P O R T

World Bank 

trims growth 

forecast for East 

Asia and Pacifi c

WASHINGTON: The World 
Bank has lowered its forecast for 
economic growth for many East 
Asian and Pacifi c countries.

“The region’s recovery has 
been undermined by the spread 
of the COVID-19 Delta variant, 
prolonging the distress for fi rms 
and households, likely slowing 
economic growth and increasing 
inequality,” the World Bank said.

Economic activity began to 
slow down in the second quarter 
of 2021, and growth forecasts have 
been downgraded for most coun-
tries in the region, according to the 
World Bank’s East Asia and Pa-
cifi c Fall 2021 Economic Update.

While China’s economy is pro-
jected to expand by 8.5 per cent, 
the rest of the region is forecast 
to grow at 2.5 per cent, nearly 2 
percentage points less than fore-
cast in April 2021. Employment 
rates and labour force participa-
tion have dropped, and as many 
as 24 million people will not be 
able to escape poverty in 2021.

F O R E C A S T
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MSX index 
ends higher

MUSCAT: The MSX index 
closed at 3,952.13 points, up 0.53 
per cent from the previous close.

The Sharia Index ended down 
by 0.55 per cent at 577.35 points. 
Oman Fisheries was the top 
gainer, up by 19.92 per cent, while 
Asaff a Foods, down 9.95 per cent, 
was the top loser. 

Shares of Al Anwar Investment 
was the most active in terms 
of the number of shares traded 
while Bank Muscat was the most 
active in terms of turnover.

A total number of 799 trades 
were executed during the day’s 
trading session, generating a 
turnover of OMR2.5 million, with 
more than 15.4 million shares 
changing hands. 

Out of 46 traded securities, 26 
advanced, 4 declined and 16 re-
mained unchanged. 

At the session close, GCC and 

Arab investors were net buyers 
for OMR147,000 while foreign 
investors were net sellers for 
OMR109,000 followed by local 
investors for OMR38,000 worth 
of shares.

Financial Index closed at 6,256 
points, up 0.16 per cent. 

Prices of Al Madina Invest-
ment, Muscat Finance, Oman 
& Emirates Holding, Al Anwar 
Investment and Al Sharqia In-
vestment were up 7.14 per cent, 
5.26 per cent, 4.17 per cent, 3.60 
per cent and 3.13 per cent re-
spectively. Oman United Insur-
ance and Ominvest were down 
2.63 per cent and 0.64 per cent 
respectively.

Industrial Index closed at 
6,256.94 points, up 0.86 per cent. 

Services Index was up by 1.13 
per cent before closing at 1,697.54 
points. — United Securities

Oman Fisheries was the top gainer, up by 

19.92 per cent, while Asaff a Foods, down 9.95 

per cent, was the top loser

MUSCAT
STOCK
EXCHANGE

SHARE PRICE BULLETIN FOR TUESDAY, SEPTEMBER 28

REGULAR MARKET .........................................................................................................................................................................................................................................................................................................
OM0000001590 ............  MUSCAT FINANCE ..................................................  452,380 ........... 26,928......................31 ........... 0.059 ...........0.060 ...........0.059 ........... 0.060 .............0.057 ........... 0.003 ............. 5.263 ................0.060..............0.060...................0.060 ............... 0.100 ...... 18,428,780
OM0000001160 ............  NATIONAL GAS .........................................................  331,757 .............47,956..................... 32 ............0.142 ........... 0.147 ...........0.142 ............0.145 ............. 0.139............ 0.006 ............. 4.317 ................0.145 .............. 0.145...................0.146 ................ 0.100 ......12,325,000
OM0000001772 ............  ALANWAR INVESTMENT ....................................  2,951,562 ...... 339,896..................... 72 ............0.113 ........... 0.117 ............ 0.113 ............0.115 ............. 0.111 ............ 0.004 ............. 3.604 ................ 0.115 ...............0.115................... 0.116 ................ 0.100 ..... 23,000,000
OM0000003000 ...........  Al MAHA MARKTING................................................15,240 .............10,626........................3 ........... 0.700 ........... 0.700 ...........0.692 ........... 0.696 .............0.672 ........... 0.024 ............. 3.571 ................0.692 ..............0.692...................0.700................ 0.100 .....48,024,000
OM0000002168 ............  AL ANWAR  CERAMIC .............................................. 64,119 ............ 29,899........................5 ........... 0.466 ........... 0.468 ...........0.466 ........... 0.466 .............0.450 ............0.016 ............. 3.556 ................0.466 ..............0.450...................0.486................ 0.100 ...102,520,000
OM0000002440 ...........  AL SHARQIA INV. ......................................................  415,100.............41,035......................21 ........... 0.098 ........... 0.099 ...........0.098........... 0.099 .............0.096 ........... 0.003 ............. 3.125 ................0.098 ..............0.098...................0.100................ 0.100 ........ 8,910,000
OM0000001525 ............  OMAN INVST& FIN. .................................................  2,353,676 ......338,387..................... 86 ............0.141 ........... 0.146 ........... 0.141 ........... 0.144 .............0.140 ........... 0.004 ............. 2.857 ................0.144 ..............0.142...................0.149 ................ 0.100 ..... 34,128,000
OM0000005005 ...........  ALMAHA CERAMICS ..............................................  267,907 ......... 139,378......................19 ............0.510 ........... 0.526 ...........0.510 ........... 0.520 ............. 0.510.............0.010 ..............1.961.................0.526 ..............0.526...................0.524 ............... 0.100 ..... 28,600,000
OM0000003026 ...........  OMAN TELECOM......................................................  230,730 ......... 173,360..................... 37 ............0.748 ........... 0.756 ...........0.748 ........... 0.752 ............. 0.740 ............0.012 ............. 1.622 ................0.756 .............. 0.752...................0.756 ................ 0.100 .. 564,000,000
OM0000006920 ...........  VISION INSURANCE ................................................... 7,800 .................. 624........................2 ........... 0.080 ...........0.080 ...........0.080........... 0.080 .............0.079 ............0.001 ............. 1.266 ................0.080..............0.079...................0.081 ................ 0.100 ....... 8,000,000
OM0000003398 ...........  SOHAR INT. BANK ...................................................... 65,703 ............... 6,107........................5 ........... 0.092 ........... 0.093 ...........0.092........... 0.093 .............0.092 ............0.001 ............. 1.087 ................0.093 ..............0.092...................0.094 ............... 0.100 ....278,075,793
OM0000003968 ...........  OOREDOO ...................................................................... 60,290 ............. 23,151..................... 10 ........... 0.384 ........... 0.384 ...........0.384........... 0.384 .............0.380 ........... 0.004 ............. 1.053 ................0.384..............0.380...................0.384 ............... 0.100 ...249,962,584
OM0000001749 ............  OMAN CEMENT ........................................................  240,000 ........... 53,340......................19 ........... 0.222 ........... 0.223 ...........0.222 .......... 0.222 .............0.220 ........... 0.002 ............. 0.909 ................0.223............. 0.222...................0.222 ............... 0.100 ...... 73,453,742
OM0000003224 ...........  RENAISSANCE SER. ................................................  229,595 ......... 104,381.....................44 ........... 0.448 ...........0.460 ...........0.448........... 0.454 .............0.450 ........... 0.004 ............. 0.889 ................0.454 ..............0.454...................0.460 ............... 0.100 ....107,330,140
OM0000002796 ...........  BANK MUSCAT ..........................................................  889,227 ..........395,731..................... 32 ........... 0.444 ........... 0.446 ...........0.444 .......... 0.446 .............0.444 ........... 0.002 ............. 0.450 ................0.446..............0.444...................0.446 ............... 0.100 .1,594,215,757
OM0000001418 ............  RAYSUT CEMENT .........................................................2,165 .................. 573........................2 ........... 0.260 ........... 0.265 ...........0.260 .......... 0.260 .............0.260 ........... 0.000 .............0.000 ................0.265 ............. 0.260...................0.266 ............... 0.100 .....52,000,000
OM0000002226 ...........  ALJAZEERA SERVICES ............................................. 3,580 ............... 1,374........................4 ........... 0.382 ........... 0.384 ...........0.382........... 0.384 .............0.384 ........... 0.000 .............0.000 ................0.384..............0.380...................0.384 ............... 0.100 ......23,502,441
OM0000001533 ............  OMINVEST .....................................................................93,780 .............29,010........................8 ............0.316 ........... 0.316 ...........0.308........... 0.310 ............. 0.312............-0.002 ........... -0.641 ...............0.308..............0.308...................0.318 ................ 0.100 ...250,409,422
OM0000001400 ...........  OMAN FLOUR MILLS .............................................  167,470 .......... 127,296..................... 25 ............0.760 ........... 0.776 ...........0.760 ........... 0.760 ............. 0.772............-0.012 ............-1.554................0.760 ..............0.760...................0.776 ................ 0.100 ....119,700,000
OM0000001087 ............  OMAN UNITED INSUR ...........................................  164,573.............60,815......................11 ........... 0.378 ........... 0.378 ...........0.366........... 0.370 .............0.380 ...........-0.010 ........... -2.632 ...............0.368 ..............0.362...................0.368................ 0.100 ..... 37,000,000
Total ..................................20 ........................................................................................  9,006,654 ...1,949,868...................468

ISIN ...................................................SECURITY NAME ...................................................................................................VOLUME ............... TURNOVER .................... TRADES ............ OPEN PRICE .............. HIGH .....................LOW ................ CLOSE PR. ............PREV. CLOSE............ DIFF (RO) .................. DIFF % ...................... LAST PR ................ LAST BID ..................... LAST OFFER ......................PAR VALUE .......... MARKET CAP

O M A N  S T O C K S

INDICES
Index .................................................High .................Low ..................... Value ............... Prev . Value.......... Diff  ...............Diff  %
MSX 30 INDEX .................................... 3,956.94 ...............3,931.35 ................... 3,952.13 ................... 3,931.35 ..................20.78 ................... 0.53
FINANCIAL INDEX ...........................6,275.13 .............. 6,246.55 ................... 6,256.76 ...................6,246.55 .................. 10.21 ................... 0.16
Industry Index ...................................... 6,256.94 .............. 6,203.46 ...................6,256.94 ...................6,203.46 ..................53.48 ................... 0.86
Services Index .......................................1,698.04 ...............1,679.99 ....................1,697.54 ....................1,678.79 .................. 18.75 ................... 1.12
MSX Shariah Index ................................. 582.61 .................. 577.35 ....................... 577.35 ...................... 580.57 .................. -3.22 .................. -0.55
MSX TR INDEX....................................4,755.84 ...............4,725.08 ................... 4,750.06 ...................4,725.08 ................. 24.98 ................... 0.53

Trading Summary
Volume ................ Turnover ..........Trades .............. Market Cap............. Up ............Down ............. Equal .........Sec. Traded
15,450,964 ................. 2,529,648 .....................799 ................22,013,157,214 ................26 ........................4 .................... 16 .........................46

OM0000001566 ............  OMAN FISHERIES ...................................................... 17,230 ............... 1,410........................3 ........... 0.079 ........... 0.082 ...........0.079 ........... 0.082 .............0.076 ........... 0.006 ............. 7.895 ................0.081 .............. 0.081...................0.083................ 0.100 ......10,250,000
OM0000001962 ............  AL MADINA INV. .............................................................7,881 .................. 473........................ 1 ........... 0.060 ...........0.060 ...........0.060........... 0.060 .............0.056 ........... 0.004 ..............7.143.................0.060..............0.056...................0.061 ................ 0.100 ....... 4,200,000
OM0000001681 ............  OMAN  EMIRATES HO. ...........................................  259,507 ............19,385......................13 ........... 0.073 ........... 0.075 ...........0.073 ........... 0.075 .............0.072 ........... 0.003 ............. 4.167 ................0.075 ..............0.074...................0.077................ 0.100 ........ 9,140,625
OM0000001319 ............  ALUMINIUM PROD. .................................................  370,278 ........... 55,550......................41 ............0.147 ........... 0.151 ............0.147 ........... 0.150 ............. 0.145............ 0.005 ............. 3.448 ................0.150 .............. 0.150...................0.150 ................ 0.100 .........5,035,718
OM0000001152 ............  OMAN NAT. ENG........................................................  439,937 ...........42,834..................... 38 ........... 0.096 ........... 0.099 ...........0.096........... 0.097 .............0.094 ........... 0.003 ..............3.191 .................0.098 ..............0.098...................0.098................ 0.100 ......12,610,000
OM0000003281 ............  TAAGEER FINANCE ................................................  844,268 ........... 64,477......................41 ............0.075 ........... 0.078 ...........0.075 ........... 0.076 .............0.074 ........... 0.002 ............. 2.703 ................0.077 ..............0.077...................0.078................ 0.100 ......19,272,840
OM0000003521 ............  GALFAR ENGINEER. ...............................................  1,005,437 ........ 78,324..................... 45 ........... 0.077 ........... 0.078 ...........0.077 ........... 0.078 .............0.076 ........... 0.002 ............. 2.632 ................0.078 ..............0.078...................0.080 ............... 0.100 ......15,832,943
OM0000004925 ...........  ALBATINAH POWER ...............................................  101,300 .............. 5,166........................5 ............0.051 ........... 0.051 ...........0.051 ............0.051 .............0.050 ............0.001 .............2.000 ................0.051 ..............0.050...................0.051 ................ 0.100 ......34,419,259
OM0000004768 ...........  MADINA TAKAFUL ..................................................  755,003 ........... 78,520..................... 23 ............0.104 ........... 0.104 ...........0.104 ........... 0.104 .............0.102 ........... 0.002 ..............1.961.................0.104 ..............0.104...................0.105 ................ 0.100 ..... 18,200,000
OM0000002374............  UNITED FINANCE ...................................................  419,480 ........... 24,327..................... 26 ........... 0.057 ........... 0.058 ...........0.057 ........... 0.058 .............0.057 ............0.001 ............. 1.754.................0.058 ..............0.058...................0.059................ 0.100 ......20,250,376
OM0000003125 ............  GLOBAL INV. H ...........................................................  413,938 ............27,505..................... 25 ........... 0.065 ........... 0.067 ...........0.065 ........... 0.066 .............0.065 ............0.001 ............. 1.538 ................0.066 ..............0.066...................0.068................ 0.100 ..... 13,200,000
OM0000001178 ............  MUSCAT GASES ............................................................3,000 .................. 498........................ 1 ............0.166 ........... 0.166 ...........0.166 ............0.166 ............. 0.166............ 0.000 .............0.000 ................0.166 .............. 0.162...................0.000 ............... 0.100 ....... 4,980,000
OM0000001426 ............  OMAN REFRESHMENT ............................................. 1,000 ............... 1,925........................ 1 ............1.925 ........... 1.925 ...........1.925 ............1.750 ............. 1.750 ............ 0.000 .............0.000 ................1.925 .............. 1.750...................1.925 ................ 0.100 ..... 87,500,000
OM0000001517 ............  HSBC BANK OMAN ..................................................  210,952 ............19,409........................3 ........... 0.092 ........... 0.093 ...........0.092........... 0.092 .............0.092 ........... 0.000 .............0.000 ................0.093 ..............0.090...................0.093................ 0.100 ....184,028,777
OM0000001897 ............  MAJAN COLLEGE ..........................................................2,175 .................. 326........................2 ............0.150 ........... 0.150 ...........0.150 ............0.155 ............. 0.155 ............ 0.000 .............0.000 ................0.150 ..............0.140...................0.150 ................ 0.100 ......13,950,000
OM0000002275 ...........  SHELL OMAN MRK. ........................................................ 500 .................. 450........................ 1 ........... 0.900 ...........0.900 ...........0.900 .......... 0.920 .............0.920 ........... 0.000 .............0.000 ................0.900 ............ 0.900...................0.900 ............... 0.100 ..... 87,400,000
OM0000002549 ...........  BANK DHOFAR ...........................................................  300,000 ........... 35,400........................4 ............0.118 ........... 0.118............ 0.118 ............0.118 ............. 0.118 ............ 0.000 .............0.000 ................ 0.118 .............. 0.118...................0.129 ................ 0.100 ... 353,569,469
OM0000003083 ...........  AL KAMEL POWER ..........................................................150 .....................27........................ 1 ............0.182 ........... 0.182 ...........0.182 ........... 0.202 .............0.202 ........... 0.000 .............0.000 ................0.182 ............. 0.000...................0.202 ............... 0.100 ......19,442,500
OM0000003711 ............  SOHAR POWER ................................................................. 500 .....................23........................ 1 ........... 0.046 ...........0.046 ...........0.046........... 0.044 .............0.044 ........... 0.000 .............0.000 ................0.046..............0.042...................0.046 ............... 0.100 ........ 9,724,440
OM0000004420 ...........  BANK NIZWA ..............................................................  398,303 ............37,722......................18 ........... 0.095 ........... 0.095 ...........0.094........... 0.095 .............0.095 ........... 0.000 .............0.000 ................0.094..............0.094...................0.095................ 0.100 ....212,510,538
OM0000004933 ...........  AL SUWADI POWER ................................................  101,000 ..............5,252........................3 ........... 0.052 ........... 0.052 ...........0.052........... 0.052 .............0.052 ........... 0.000 .............0.000 ................0.052 ..............0.050...................0.052................ 0.100 .......37,149,130
OM0000005260 ...........  OMAN ARAB BANK ...................................................... 8,726 ................1,614........................4 ............0.185 ........... 0.185 ...........0.185 ............0.185 ............. 0.185............ 0.000 .............0.000 ................0.185 ............. 0.000...................0.185 ................ 0.100 ...308,840,850
OM0000005963 ...........  PHOENIX POWER.....................................................  362,328 ............16,667......................13 ........... 0.046 ...........0.046 ...........0.046........... 0.046 .............0.046 ........... 0.000 .............0.000 ................0.046..............0.045...................0.047 ............... 0.100 ...... 67,279,667
OM0000006979 ...........  OMAN QATAR INSUR..............................................  403,837 ............59,768......................14 ............0.148 ........... 0.148 ...........0.148 ........... 0.148 ............. 0.148............ 0.000 .............0.000 ................0.148 ..............0.134...................0.158 ................ 0.100 ..... 14,800,000
OM0000002804 ...........  ASAFFA FOODS .............................................................. 5,100 ............... 1,754........................2 ........... 0.344 ...........0.344 ...........0.344 .......... 0.344 .............0.382 ...........-0.038 ........... -9.948 ...............0.344..............0.344...................0.344 ............... 0.100 ..... 41,280,000
Total ..................................25 ........................................................................................  6,431,830 ......578,807...................329

Parallel Market .........................................................................................................................................................................................................................

Ford’s auto plant, electric vehicle 

battery factory to add 10,800 jobs 

GLENDALE:  Ford and a partner 
company say they plan to build 
three major electric-vehicle bat-
tery factories and an auto assem-
bly plant by 2025 — a dramatic 
investment in the future of EV 
technology that will create an es-
timated 10,800 jobs and shift the 
automaker’s future manufactur-
ing footprint toward the South.

The factories, to be built on 

sites in Kentucky and Tennes-
see, will make batteries for the 
next generation of Ford and Lin-
coln electric vehicles that will 
be produced in North America. 
Combined, they mark the single 
largest manufacturing invest-
ment the 118-year-old company 
has ever made and are among 
the largest factory outlays in the 
world.  -BNA

I N V E S T M E N T

Tanweer 
implements 
1st phase of 
smart meters

MUSCAT: As part of Nama 
Group and its companies’ ef-
forts to raise the effi  ciency of 
billing processes and provide a 
better experience to its custom-
ers, the Rural Areas Electricity 
Company (Tanweer), a member 
of Nama Group, announced the 
successful completion of the 
fi rst phase of the smart meters 
project (AMR & Prepaid me-
ters) installation project.

The national project aims to 
replace conventional analogue 
meters with smart meters by 
2025 to allow a better custom-
er experience by off ering an 
accurate and instant overview 
of the actual consumption of 
electricity for each customer, 
which in turn will eliminate 
the human error factor associ-
ated with some cases of physi-
cal meter readings. 

Intensive steps
The project’s fi rst phase includ-
ed installing about 4,000 meters 
by September end. Tanweer has 
also taken intensive steps to 
spread awareness and highlight 
the advantages and importance 
of smart meters and ways to 
achieve maximum benefi ts. And 
how smart meters can help cus-
tomers optimally manage their 
electricity use and participate 
in reducing carbon emissions.

Latest technologies
Through the smart meters pro-
ject, Tanweer adopts the lat-
est world-class technologies to 
obtain accurate meter readings 
and automatically calculate the 
consumption of each customer, 
which improves the quality of 
meter reading and billing accu-
racy to achieve higher custom-
ers satisfaction. The new meters 
will not only allow customers to 
get detailed and accurate con-
sumption reports but will also 
help them use electrical resourc-
es more effi  ciently by enabling 
them to monitor and control the 
use of electricity.

I N S T A L L A T I O N  P R O J E C T
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Contact 99453198 / 99069777

BARKA GODOWN
AVAILABLE FACILITIES

1.  Road facility - 500mtr from 
Express way and trailer 
and truck approachable.

2.  1350 sqm each warehouse. 
Total 10,000 sqm available.

3. Full secure CCTV.

4. Labour Accomadation.

5. Fire and Safety.

6. Toilet Facility.

7. Telephone and Internet.

FOR RENT

Block-G. No of Godowns - 8 (675 sqm per godown)

 VACANCYCARGORENT

For Tally sales, services or customization
Contact: TallyGuru +968-79248644

Email:  guru.prasad@rltsgroup.com
Roudh Lotas Group LLC

http://www.rltsgroup.com/tally-accounting-software/

for rent

job vacancies

for sale for rent

for sale

for sale

M.v. sale

HAR Complex MSQ

Al Khuwair
Al Ghubrah (18 Nov. Street)

Darsait
Ruwi
Al Amerat

2&3 BHK Flats & Villas / 6 BHK villas + maids room, garden, 
shared gym/swimming pool & Children play area.

2 BHK spacious flats (prime location).

3 & 4 BHK Villas.

1 & 2 BHK Flats.

2 & 3 BHK spacious flats (Prime locations).

2 & 3 BHK Flats With A.C.
Website:

assarainproperties.com

FOR RENT

For viewing please call 24694088, 99316410, 92841690 or email us on: hartc@omantel.net.om

Quality car rentals
at competitive prices.

WJ Towell Group Company
•  Fleet of 2,000 vehicles
•  Choose from a wide range

of brands & models
•  PDO, OXY and BP spec 

vehicles available
•  Attractive rates for short-term 

& long-term lease

Muscat 9014 6672
9679 0684

Sohar
Salalah

9731 6218
9429 9325

www.orbit-oman.com

1. 24-hour electricity & water service.  2. Water & Electricity bill are included with rent.  3. We have electrician & plumber 
for repairing & fixing any problem.  4. Clean the site morning & evening every day.  5. Site is monitored by the latest IP camera. 
6. An Omani supervisor always observing site security.

With accessories and include with following services:
Room rent starting from 60 to 200 R.O

Contact No: 93910079, 93817042, 99321944 • Address: Wadi Al Lawami, Nursery, after NMC medical, Seeb, Muscat

02 (Two) rooms starting from 120 R.O

New Twin Villa containing 10 rooms, 10 toilets, multiple majlis 
and two fully equipped kitchens with fully designed interior 
decoration recommended for management staff.

Interested call: 99411607 / 92466266

FOR RENT AL HAIL NORTH

FULLY FURNISHED APARTMENTS AVAILABLE
ON MONTHLY / WEEKLY / DAILY BASIS

LOCATION: AZAIBA - VERY CLOSE TO MUSCAT INTERNATIONAL AIRPORT
NEXT TO AL MEERA HYPERMARKET

CONTACT: 99424470 / 94934353 / E MAIL: hotapaz@omantel.net.om

FULLY FURNISHED 1 BHK APARTMENTS

AzAIBA HOTEL APARTMENTS

@Al-Khoud-6 

3 BHK Duplex (With Maid Room)          
Split A/Cs, Free Unlimited

Broadband WiFi, Security access 
system, & Secured car park

Opposite Kims Hospital Al Falaj

FOR RENT

Contact: 99657906 or 24702141

FOR RENT

TEL. 99382489, 99263443

Offices & Showrooms
Al Wattayah Main Road

next to Al MAHA Petrol Stn.

For Sale Running Clinic & Pharamacy 
in Ghala. Contact 99207592
 
Running GP clinic for Sale near 
Barka. Contact 95702124
 
Optical shop for Sale - Good run-
ning, fully furnished luxury optical 
shop having good profitable busi-
ness  at prime location  Barka is for 
sale. Contact l 94076789

More Job Vacancies ads on page B4 >

Used Bio Medical Equipments For Sale

Contact: Tel: 99515261

1) Operation Theatre Equipments
2) Surgical sets (ENT, Ortho, Gyne and General)
3) X’ray and lab machines
4) Dialysis Machines and Chairs
5) ENT Unit & Ob and Gyne Items
6) Other General clinical items

Jeep Grand Cherokee, Model 
2009200K KM, good condition, Price 
RO 1350 & Nissan Kicks, 2019 full 
Automatic, 4 cylinder, 24.000 Kms 
driven, Price RO 5,450. 
Contact 92948999

*Classified Advertisementspace booking with text,
should be done till 12.00 noon for next day’s publication. 

* Subject to space availability
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Job Vacancies

Job Vacancies

Job Vacancies

JOB WANTED

PURCHASE/PROCUREMENT

sales/marketing

IT

hospitality

ACCOUNTS/FINANCE

ENGINEER

DESIGNER/AUTOCAD
D/MAN 

ADMIN/HR

architect

medicallogistic

Indian Female MBA (HR), PGDBM, 
B.E. 7 Yrs. of experience in HR & 
Administration (5 yrs in Oman) 
with Omani D/L Looking for suitable 
placement. Contact 92474376
 
Indian male having 20+ years’ ex-
perience in Oman seeks suitable job 
in HR/Admin. Contact 95425764
 
Indian female 8yrs exp. Admin, 
project, audit assistant, sales coordi-
nator. GSM 92243552/91190552 
 
Indian Male, MBA, BCOM having 7 
years Gulf & 4 years India experi-
ence in HR / ADMIN & Purchaser 
looking for suitable placement.
Contact 97914340, 95388417. 
Email: sampathrajkv@gmail.com

FINANCE MANAGER

Contact Number # 78556829

Finance Professional CA/CIMA/
MBA, with 18 years  of GCC  

experience, open to Immediate 
Managerial Vacancies.

SR. MECHANICAL / MEP ENGINEER
/ MEP Manager

Contact: +96899075683
allirod1975@gmail.com

Filipino, with over 21 years of experience 
(airport, seaport, infra, buildings)

Working as a consultant since 2010
Having Oman D/L and NOC.

Indian Male, having 12 years of
Experience in Oman, presently working 

as Projects Manager, NOC available.

Contact 92636569
Email: nisarg_shah35@yahoo.com

Projects Manager

Senior Manager (HR/Administration/Operations)

Contact 94326527
Email: sreekanth.kerala987@gmail.com

Indian male, 42, MBA, 12yrs’ experience in Senior 
management role with international exposure in many 

countries including Europe, worked as HR and Admin 
Head of company in Qatar. Also having Experience in 
Education Industry (India) in a senior Management 

Position. Presently in Muscat (family visa). 

Graduate in B.A
Specialized in Marketing & Advertising, Content 

Copywriting and Graphic Designing, excellent 
communication & technical skills.

Indian female with valid driving license currently 
on family visa. Looking for suitable placement.

Contact 92550471/96736832

H R/A D M I N

CoNtACt 79285929

Female with 13yrs of experience in 
HR/Admin or Similar field is looking 
for job opportunities.  Available to 

start immediately. 

Chemical Engineering

Contact: 72201210/93379169
Email:waasifkaruthedath@gmail.com

Knowledge of quality control, process control, 
simulation, refinery operations with GCC resident 

visa and a valid GCC D/L. Currently doing
Nebosh IGC course seeks suitable placement.

Indian Male 39 years, B com, having 14 years
Gulf experience as Accountant. Looking for
suitable placement. Having Oman driving 

license and NOC available.

Contact: 97998397
Email: salafcs@yahoo.com

ACCountAnt

INDIAN HSE ASSISTANT

GSM 92166848 / 94110108

Indian Male, 24 Yrs. Diploma in fire and 
safety. Having 2 years’ experience in India. 

looking for HSE assistant jobs.
Currently available in Oman. NOC available.

Chemist (Quality Controller) (BSC. Chemistry)

25 Years Exp in Testing and analysis of raw, 
intermediate & finished products, Calibrating lab 
instruments, compiling reports. Looking suitable 

placement. Having Oman driving licence.

Contact No. Oman-96359802,
India-+91 9400032844.

Email: mollythomas53@rediffmail.com
Call/Whatsapp 00971527960054

Email: QSCIVIL@YAHOO.com

Indian (BE Civil 30 yrs Gulf experience 
in Construction of Hotels / Hospitals / 

Industrial Projects looking for job.

GM/CEO
(Civil Main Contracting firm) 

Project Admin / ceo office mngmt / Hr / oPS
corPorAte & mKtg. communicAtionS / Admin

CONTACT 99283938

Smart indian, masters, excellent english, Arabic 
speaker, 17years oman exp in Airport Projects, 

Hospital. media in Project coordination, corporate 
& mktg. communication, ceo & chairman office 

mngmt, operations, marketing. noc, immediate.

Syrian Female seeking suitable placement with 
Bachelor in Business Management, 6 years experi-
ence in Accounting, Finance, Administration, Office 
Coordinator with excellent communication skills 
in Arabic & English. Family Visa with valid D/L.

Business Management

Pls contact 91917771

HSE/ PRO/ADMIN/DRIVER/DEBT Collection

Contact 99340475
Email: saidzadjali@gmail.com

Omani 37 yrs, second secondary, 6 courses 
in health and safety, public relation and 
debt collection, Driving license for 19 yrs. 

Languages known Arabic, English.
Resident in al Khuwair.

Senior Accountant, B.Com with 
MBA Finance, with 15 years of ac-
counting experience in Oman seeks 
Managerial Level Post. Ready to join 
immediately.NOC available. 
Please contact 78581435
 
Female, Senior Accountant. 
Available for part time accounting 
and audits. Contact 97019955 
 

GROUP FINANCE
MANAGER 

with 20 yrs+ experience
seeks suitable placement
Contact 92578435

Email: 1974KSD@gmail.com

AccountAnt

Contact No: +968-94649272
Email: sherin.am01@gmail.com

Indian Male Accountant available for instant joining; 
Having B.com higher grade graduation with 6 years 

of acquaintance and comprehension on major 
accounting platforms,well versed in Microsoft and 

profound communication skills, NOC Available.

Indian Male MCA 15Yrs Exp in 
Oman, Seeking a job in IT, HR, 

Payroll, Accounts or any suitable 
post. NOC & D/L available.

Contact: 95297497

IT/ HR / ACCOUNTS

HSE Advisor

Contact +96879990740
Email: mundhirsaidalrashdi@gmail.com

Omani HSE Advisor,
5 yrs experience

seeks placement.

Management Professional with
Business Development Experience

Looking for suitable placement

GSM: +968 9943 8477 / e-mail: harimct@gmail.com

Worked in Diversified Business Conglomerate, Oil & Gas and 
Construction Industry. Long journey in Oman with progressive 
career growth. Professional experience in Sales, Administration, 
Business Development, Project Management and Overall 
Company Management. Dual Masters in Oil & Gas Management 
and International Business with PMP Certification. NOC with 
Local Transfer is available.

CPA, CMA, CIA with 19 years’ experi-
ence in Strategic finance, Banking, 
Financial reporting, Budget, VAT.  
Looking for Senior management 

position in finance/ internal audit. 
Available to join shortly.

Finance Head

Contact 92148608

HSE OFFICER

Contact 7974 3601

Indian HSE Officer, diploma in Mechanical 
Engineering & Diploma in fire and safety 
engineering. NEBOSH, OSHA AND QA/QC 
Holder. 5 years Experience in HSE seeks 

suitable placement.

Indian male, MBA (Finance), having D/L,
22 years exp in finalization in Accounts, Internal 

auditing, MIS and Admin in various sectors.
15 years exp  in Gulf & 13 Years in Oman

looking for a suitable  SR position.

GSM: 96974637
Email: goutam14b@gmail.com

ADMIN / FINANCE

INDIAN MALE WITH +20 YEARS OF
EXPERIENCE IN SUPPLY CHAIN, PURCHASE, 
SALES & DISTRIBUTION, MIS, INVENTORY

& CREDIT CONTROL SEEKS PLACEMENT.

OPERATIONS AND
INVENTORY CONTROLLER

CONTACT 94619442, vineeth33@yahoo.com

B.E Electrical/MEP Engineer, hav-
ing 13+Yrs experience in construc-
tion industry is looking for suitable 
placement. NOC available. 
Contact 97238959. 
 
B.E civil engineer having 13 yrs 
Oman experience mainly in building 
construction looking for a suitable 
position. Contact 72132426 
 
Indian male BE civil engineer 4+ yr 
experience in site execution, quan-
tity survey, autocad. NOC available. 
Contact 94194752 
 
B.Tech Mechanical Engineer Gradu-
ated (2021) from VIT-Vellore(TN) 
India looking for suitable job to 
build a career while contributing to 
the organisation. Contact 78525667 
/ 24992407

Urgently Required

Indian Cook
For Private Family,

with experience in Arabic 
and Indian cuisine.

Please contact
99735820

Part time Accounts doing up to 
finalization seeking Job. 
Contact 79102100 
 
Indian male Accountant with 8 years 
exp in GCC (4 Years in Oman), doing 
up to finalization of Accounts, Look-
ing for suitable placement, Oman 
D/L & NOC available, Mob: 93849217, 
Email: ishaque150@gmail.com
 
43 Yrs Male B-Com 19 Yrs of Exp 
in Accounts (17 yrs in Oman) until 
Finalisation Currently working in a 
reputed company. 
Contact 95349498 

Job wanted

Job wanted

ADMIN/HR

medical

MISCELLANEOUS

sales/marketing
Urgently required a front office Fe-
male admin with good communica-
tion skill for an Musical Institute in 
capital area, part time job. Interested 
please mail: window4job@gmail.com  
along with photo.
 
A leading company requires 
Executive office Assistant 
(Female-only Omani) with experi-
ence in related  field. Well versed 
with English, basic communication 
skills, computer knowledge. Send 
the resume at: hr.mus18@gmail.com 

Urgently required young & energetic 
Sales Executive with Omani DL for 
a reputed MNC. Location – Muscat, 
Contact 96545020

Purchase, Procurement,Logistics & 
Stores professional, more than 25 
years experience having very good 
knowledge in Construction, Mechani-
cal & Commercial materials, looking 
for immediate openings. NOC & DL 
available. Contact 99276414. Email: 
shettigarthulsidhar@gmail.com

B.Tech Civil Engineer With 11.5 yrs 
Exp, Seeking Suitable placement 
(Construction/Consultancy), hav-
ing Omani D/L and NOC available, 
Contact 78365008 
 
B Tech, Mechanical Engineer, 32 
Indian Male, having 7+ years experi-
ence in Technical Sales, Design 
and Execution in Oman. Currently 
on visit visa. Looking for a suitable 
position. Contact 99654650

Lady Informatics Engineering, web-
site development and design  for both 
(frontend and backend)with platform 
WordPress, 2 years experience, avail-
able visa  in Oman, GSM 96097995  
 
Over 13 years retail experienced 
IT professional looking for suitable 
placements in IT technical/inventory 
positions. NOC available. Can join im-
mediately. Contact +91-9847731912, 
dino.davis2@icloud.com

Urgent requirement for Medical 
Centre in Muscat, Oman, Required: 
Internal medicine (Physician), 
Gynecologists, Staff Nurses, X Ray 
technician, Pharmacist, Medical In-
surance Co Ordinator, Lab technician. 
Kindly drop your cv to: 
halawadikabir@gmail.com
 
Looking For Electrician, Plumber, 
Carpenter and Office Staff. 
Contact 24709144 
Email: atf24704415@gmail.com

*Classified Advertisement
space booking with text,

should be done till 12.00 noon
for next day’s publication. 

* Subject to space availability

Senior Accountant with 21 years 
experience having DL available for 
immediate joinging, NOC available. 
Contact 95060390
 
Accounting Manager/Chief 
Accountant, 12 years’ experience 
in Oman - MIS - Budget- Planning - 
Finalization-Tax Returns etc., have 
NOC looking for suitable position. 
Contact 95570425 (Call/WhatsApp)
 
Female ACCA qualified member, 4+ 
years work experience in Oman, D/L, 
NOC available, looking to join a fi-
nance or accounts team. # 95785272
 
Male, CFA level 2 candidate, 3+ 
years work experience in Finance 
sector, D/L, NOC available, looking 
to join a finance team. # 96902962 
 
Indian male Senior Accountant with 
18 years of experience in accounts 
and finance up to finalisation with 
Tally ERP 9 & Focus, holding a D/L.
Contact 99716207

Srilankan with 5 yrs experience 
in Rotana Dubai as Room attendant 
seeks job in housekeeping, office 
boy, helper, roomboy, watchman. 
Contact 92806514

Contact: +968-78539053
Email: rkkambat@gmail.com

39-year Indian HR professional (MBA-HR) 
14 yrs Exp (HR/SAP/Admin) with Oman DL 
& NOC. Seeking suitable openings in Human 

Resource & Admin jobs. 

ADMINISTRATION

Urgently required well experi-
enced General Practitioner/Fam-
ily Physician, M.D Microbiologist, 
Gynecologist, Orthodontist, Nurses 
& Lab Technicians. Preferably with 
MOH License. Salalah, Oman. Con-
tact  +968 95773456 
Email: hrsalalah2021@gmail.com
 
Wanted MOH licensed Female 
nurse for immediate appointment in 
a reputed Clinic at capital region. Pls 
Contact . 99335361

Please share your updated CVs to:
Email: vacancyforyou7@gmail.com  

GSM No. 94145797

REQUIRED
A First Grade Construction Company in 

Oman looking for suitable candidates for 
the following Positions.

1. Project Engineer – Civil
2. Site Engineer – Civil
3. Office Admin/Accounts
4. Sales Executives/Sales Engineer

Need Office Assistant and Accountant 
for a reputed Heavy Equipment Parts 

Company in Ghala.

Office Assistant should have
good knowledge of computer and

communication skill.

Accountant should have good knowledge 
of accounts with 2 years experience.

Only Indian and Filipino can apply, send CV at:

postresume.parts@gmail.com

SITUATION WANTED

Salesman Spare Parts

Diesel Mechanic

Mechanic
(Brake Lining. Fixing) 

Expats Candidate, Must have at least
3 years of Experience  in similar field.

Forward your CVs to
Email: elmech@altaher.com

 URGENTLY  REQUIREDStaff RequiRed

Sales & Marketing executive:
Experience of Marketing of new products.
(Good Communication skills, DL is must).

Operation Manager:
For restaurants & catering services.

All Nationalities
For further queries please contact,

GSM: 97365922
email: kamaljeetk666@gmail.com

Tunisian Bachelor’s Degree in 
Design, looking for project manager 
post, 10yrs experience managing 
sites in gulf, skills Acad, 3D, Adobe.
Contact 97441102

10 years experienced Female Ar-
chitect with Urban planning experi-
ence seeking for a job. 
Contact 78009870

Female Pharmacist approved by 
MOH, 4 years experience, ready for 
immediate join. Contact 94533602

Logistics/Senior logistics executive 
with 5+ years experience in GCC 
MNC companies ( Dubai/ Saudi Ara-
bia) seeking employment in ship-
ping companies/Logistics industry 
(UAE D/L available). Presently in 
Oman. Contact 94276299, 
Email: joshykiran@gmail.com

7 years experienced Sales officer 
looking for the suitable job. NOC and 
Oman D/L available. 
Contact 98424254

SEND EMAIL TO
CLASSIFIEDS@TIMESOFOMAN.COM

let people know about
your best serviceS
place your ad with us

Place
Your Ad

Here

BO
O

K &
 CALL NOW

Call 24726666
(ex t. 4 65/431/456)

Send e-mail to
classifieds@

timesofoman.com

SITUATION WANTEDservices

Disinfection & Sterilization 
Treatments. Ocean Centre LLC. 
Contact 9932 9289 
Email: sales@oceancentre.co
 
Pest Control Treatments - Cock-
roaches, Ants, etc. Ocean Centre 
LLC. Contact 9932 9289 
Email: sales@oceancentre.co

 
Carpet & Sofa Shampooing, 
General Cleaning - Offices, Villas 
& Flats. Ocean Centre LLC. 
Contact 9932 9289 
Email: sales@oceancentre.co 
 
Carpet Shampoo, marble & tile  
polishing, pest control & anti-ter-
mite treatment, general cleaning 
painting, Plumbing, Electrical, 
shifting. Mundhir l-Rizaiqi trading. 
L.L.C. Contact 24810137, 99450130
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V
irtual birthday parties. 
Online family game 
nights. Digital dinners 
with friends. You've 
done your part to stay 
connected yet socially 
distanced, however, 

as things get normal again, you're 
preparing to host friends and fam-
ily in your home.

"The problem is after working, 
studying and playing at home, 
many people's houses are look-
ing a bit drab," says Jennifer 
Meska, director of merchandis-
ing and design at LL Flooring 
based in the US. "If you want to 
refresh spaces for future enter-
taining, start with the fl oor and 
work your way up to add fashion 
and function to your home."

Meska shares some top DIY 
projects that can be completed 
in as little as a weekend so you're 
ready to welcome back guests:

1 Update fl ooring
When you think about visual 

real estate in a home, the fl oor-
ing is the foundation of the aes-
thetic. Consider updating fl oor-
ing with modern options that 
add style, but are also durable 
enough to handle guests and eve-
ryday demands.

2 Rethink furniture
Once the fl oor is updated, 

think about how you use your 
furniture and how it might best 
serve you when entertaining. 
Consider rearranging furniture 
to breathe fresh life into a space 
and encourage guests to mingle 
comfortably. Prioritise grouping 
furniture to facilitate conversa-
tion and interaction while keep-
ing common traffi  c areas open for 
ease of movement.

In addition to rearranging fur-

niture, now is the time to address 
functionality of pieces and swap 
in multiuse options when appro-
priate. For example, an ottoman is 
great for kicking up your feet or as 
additional seating for guests, es-
pecially young children. Select an 
ottoman designed with a top that 
opens, providing storage space for 
blankets, toys or other clutter. You 
can even add a serving tray to the 
top when closed and you have a 
coff ee table or small buff et space 
for snacks.

3 Create a statement wall
Once you decide on an ar-

rangement of furniture, try trans-
forming a focal wall to give the 
space an elevated interior design. 
One easy way to do this is to paint 
one wall diff erent than the others 
in an accent colour, like a blue or 
yellow. DIY-friendly peel-and-
stick wallpaper is growing in pop-
ularity and is another fun option 
if you want to add a pattern on an 
accent wall.

Another way to create a note-
worthy accent wall is to design a 
gallery wall with a collection of 
treasured items hung in a group. 
Framed photography is common 
for creating gallery walls and 
serves as a wonderful conversa-
tion starter when guests arrive. 
In addition to photographs, you 
can add other framed items such 
as typography, children's artwork, 
travel keepsakes, mirrors and 
more.

"Now is the ideal time to pre-
pare for the revival of entertain-
ing at home," says Meska. "Start 
with the fl oor, think beyond the 
conventional and make updates 
that you'll enjoy whether you're 
hosting guests or spending time 
at home with family." – BPT

D I Y  P R O J E C T  I D E A S  T O
B R E AT H E  N E W  L I F E  I N T O  YO U R  H O M E
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Under the banner of 
AlUla Moments, 
AlUla’s events cal-
endar highlights 
four festivals in-

cluding Winter at Tantora which 
is back by popular demand and 
celebrates heritage, AlUla Skies, 
AlUla Arts and AlUla’s Wellness 
Festival.  The festivals will off er 
curated experiences of art, culture, 
music, nature, wellness, eques-
trian, gastronomy and astronomy. 
The events will include free and 
ticketed experiences, with tickets 
and information available at expe-
riencealula.com.

The four distinct festivals will 
commence on 21 December and 
run through to 30 March against 
the backdrop of AlUla’s many 
timeless wonders. Musical perfor-
mances will also be back in AlUla 
with Maraya taking centre stage 
again as the venue for regional and 
international acts starting from 
this October.

Winter at Tantora, the very 
fi rst music and arts festival in 
the Kingdom returns – now in a 
six-week format. A stunning Can-
dlelit Symphonic Concert at the 
UNESCO World Heritage Site of 
Hegra will set the tone for the fes-
tival season as the opening event.  
Equestrian events will include the 
eagerly awaited new haute cou-
ture horse fashion event, Ikmah 
Fashion Calvary, the return of the 
competitive Custodian of the Two 
Holy Mosques Endurance Race 
and the oh-so-chic AlUla Desert 
Polo. A new Citrus Festival will 
celebrate AlUla produce and the 
Harrat Observation Deck with 
Back to Black restaurant will of-
fer stunning sunrise and sunset 
views of AlUla from the top of the 
Harrat Uwayrid. Archaeology and 
cultural workshops will be intro-
duced at the heritage sites, there 
will be live immersion shows at 
AlUla Old Town and in the oasis. 
Winter at Tantora will run from 21 
December to 12 February.

From February 2021, the AlUla 
Arts festival will bring together 
exhibitions and encounters cre-
ated by a diverse array of artistic 
talents, in celebration of AlUla’s 
legacy as a cultural crossroads. 
Championing the ‘art of our time’, 
an exhibition representing the 
cutting edge of contemporary art 
by some of the leading artists in 
the Kingdom will be hosted at the 
award-winning Maraya. Al Je-
didiah will be a vibrant hub of art 

activity and performances, with 
the outdoor Cinema El Housh 
presenting arthouse Saudi fi lm-
makers and curated art experi-
ences populating the Oasis, and 
other landscapes within AlUla. 
The AlUla Arts festival can be ex-
perienced from February 13, with 
headline exhibitions running to 
the end of March.

It’s no secret that the fascinat-
ing geological landscapes of AlUla, 
from the volcanic plains to the 
ancient heritage sites, are best 
seen from the air - introducing 
AlUla Skies. Whether it’s fl oat-
ing serenely over Hegra in a hot 
air balloon, zooming the length 
of the oasis in a vintage plane or 
taking a helicopter over the rock 
formations of Madakheel, the sky 
will be alive with action. The new 
sight and sound experience, Con-
stellations, is a high-tech take on 
AlUla’s popular star-gazing tour, 
and Symphony under the Stars 
will be a spine-tingling musical 
performance set under a million 
twinkling stars.  It is all bookable 
from 27 February to 12 March.

Leaning into AlUla’s history as 
a place for respite and relaxation, 
AlUla’s cultural oasis will become 
a focal point for wellness from this 
December. A stunning new Garden 
of Moments experience will use 
the elements of the environment 
interacting with space, light and 
sound in thought-provoking in-
stallations. And as part of the new 
AlUla Wellness Festival in March 
2022, a Five Senses Sanctuary 
will off er a full range of mind, body 
and soul experiences from expert 
yoga, meditation and mindfulness 
practitioners. For something more 
energetic, the Eco-Trail returns 
to AlUla and AlUla Oasis Fitness 
Infusion will off er daily doses of 
endorphins in the form of expert-
led group classes. AlUla Wellness 
Festival will run from 17 March to 
27 March.

Also coming back this year will 
be the popular sunken seating and 
fi re pits around Elephant Rock. 
New adventure experiences such 
as mountain biking, the Via Fer-
rata suspension bridge, extended 
zipline and some challenging new 
hikes and canyon experiences at 
Madakheel.

Dining options will be extended 
across AlUla from new heritage 
site restaurants, the return of An-
nabel’s and the Michelin starred 
chef restaurant, Maraya Social, on 
the rooftop of Maraya.

RETURNS AS PART OF A MOMENTOUS 
NEW EVENTS PROGRAMME IN ALULA

WINTER AT 
TANTORA
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Customers laud Renault Duster, 
Koleos, Megane for host of features

MUSCAT: Customers in Oman 
have extolled popular Renault 
models Duster, Koleos and Megane 
for the host of features they off er. 

While Renault Duster has been 
praised for its functionality and 
strength, Koleos has been acclaimed 
for its space and safety and Megane 
for its design and technology.

Praising Renault Duster for its 
functionality, Abdul Al Ajmi from 
Ibra said, “With its demonstrated 
power to handle all challenges, 

the Renault Duster equipped with 
multiple exceptional features 
and technology enhancements, 
continues to set high standards 
in Oman. Renault Duster 2WD 
and 4WD’s impressive exteriors, 
elegant interiors and advanced 
equipment reiterate the mak-
er’s commitment to setting new 
standards in the SUV segment.”

Faiz Al Balushi from Al Hamra 
says, “Renault Duster adds more 
grandeur and sophistication 

with its distinctive features. It is 
equipped with off -road capability 
and aff ordability to beat the best in 
the market.”

Tariq Al Lawati from Shinas 
likes Renault Koleos for its power-
ful, effi  cient engines, safety attrib-
utes and onboard technologies. He 
says, “Renault Koleos impresses 
car enthusiasts who value distinc-
tive design, safety technology, great 
space, and superior performance.”

Explaining the features of 
Koleos, car enthusiast Ahmed 
Mansur from Muscat says, “The 
2.5-litre petrol engine in Koleos 
is an atmospheric, four-cylinder, 
16-valve powerplant with dou-
ble overhead camshafts. Power 
is 170hp (126kW) at 6,000rpm, 
with a peak torque of 233Nm at 
4,000rpm. Care has been taken to 
minimise friction for enhanced 
performance and optimised 

fuel consumption. With 233Nm 
torque available from as low as 
1,800rpm, it is extremely respon-
sive at low and mid-range engine 
speeds and is particularly suited 
to towing (up to two tonnes). It 
can be specifi ed with either two- 
or four-wheel drive and is exclu-
sively coupled to the X-Tronic 
automatic transmission.”

Admired Megane for its driving 
performance, Hasan Fazal from 
Nizwa applauds Renault Megane 
for its design, driving comfort, 
technology and safety features. 
He says, “The enigmatic Renault 
Megane electrifi es with its sedan 
body, dynamic lines and generous 
proportions. With its smooth sil-
houette, high-tech cockpit and so-
phisticated styling, Renault Meg-
ane combine style and fl exibility.”  

Shadad Manzoor from Salalah 
says, “Megane delivers an exclu-
sive driving experience, thanks 
to its technologies, design, and 

roominess.  Renault’s designers 
have drawn upon their acclaimed 
expertise to seamlessly incorpo-
rate 508dm3 VDA of boot storage 
capacity without compromising 
the vehicle’s aesthetic appeal.”

A spokesperson for Renault 
Oman, from the house of Suhail 
Bahwan Automobiles, said, “Fea-
turing a host of impressive fea-
tures, Renault Duster has won the 
admiration of customers for being 
a perfect package in terms of looks, 
performance, strength, functional-
ity and safety. 

“With a robust and high-end 
design, comfort and outstanding 
performance, Renault Koleos has 
found a place in the heart of cus-
tomers. Renault Megane presents 
a high-class driving experience, 
thanks to its technologies, design, 
and roominess. Its energetic lines 
and substantial proportions add to 
its increasing popularity with car 
afi cionados in Oman.”

While Renault Duster has been praised for 

its functionality and strength, Koleos has 

been acclaimed for its space and safety and 

Megane for its design and technology

Ashok Leyland introduces exclusive 

bus variant for oil and gas segment
MUSCAT: Ashok Leyland, the 
fl agship company of the Hinduja 
Group and a transnational trans-
portation and mobility solutions 
leader, introduced an exclusive 
variant to meet growing demand in 
the PDO (Petroleum Development 
of Oman) segment.

The company which has over 
seven decades of experience in 
manufacturing commercial ve-
hicles rolled out its fi rst Oyster 
bus PDO variant from its Ras Al 
Khaimah plant in UAE. 

On the occasion of roll out 
Amandeep Singh, Head - Inter-
national Operations said, “As a re-
gional player, we ensure that each 
variant of the bus is made keeping 
the end-user and operating con-
ditions in mind. Every product of 
ours is tested for endurance in the 
GCC climate over a long period 
thereby ensuring that the power 
train and air conditioning are the 

best suited for the region. This 
has contributed to our success in 
the GCC.”

The new Oyster with PDO spec-
ifi cations is the fi rst GCC-made 
rollover and frontal-crash compli-
ant bus with factory-built features 

to join the 1000 plus of Ashok Ley-
land buses in Oman. 

Mohsin Al Bahrani added, 
“MHD and Ashok Leyland rela-
tions are 3 decades old and we 
built our brand with our strong 
customer-centric after-sales sup-

port. MHD has invested in a 10 bay 
state of the art facility in Ghala, 
with 26 skilled and dedicated 
technicians. The team is equipped 
with 3 No’s Service vans and the 
workshop is also supported by a 
1,200sqm spare parts facility. We 
believe that customer success is 
our success.”

The Oyster bus provides 32 
seats, 1,000mm extra high back 
smart seat, with 3-point seat belts, 
fi re retardant interiors, aluminium 
chequered fl ooring, Factory fi tted 
on/Off -road tyres, best in class 25 
KW air-condition, full stand-up 
saloon height, best in class aisle 
space with fully fl at fl oor, dual 
speed limiter. The Oyster is pow-
ered by time tested H Series CRS 
Engine along with a heavy-duty 5 
Speed ZF Gear Box. 

The MY22 Oysters are available 
at Mohsin Haider Darwish, Ashok 
Leyland 3s Facility at Ghala.

M O H S I N  H A I D E R  D A R W I S H

Adil Ahmed appointed Director of 

Sales at Kempinski Hotel Muscat

MUSCAT: Kempinski Hotel an-
nounced that it has appointed 
Adil Ahmed as Director of Sales 
at Kempinski Hotel Muscat.

Adil joined Kempinski Hotel 
Muscat as Sales Manager in 2017, 
where he spearheaded the leisure 
segment and established the ho-
tel as one of the top leisure prop-
erties in the Sultanate.

Adil started his career in ear-
ly 2001 in Morocco before he 
moved to the United States of 
America and joined companies in 
the likes of Walt Disney World in 
Florida and ABC news affi  liate in 
Connecticut, in addition to other 
private companies in the Market-
ing and Sales industries.

Before Kempinski Hotel Mus-
cat, Adil joined Shangri-La Barr 
Al Jissah Resort & Spa in 2014 
where he was responsible for de-
veloping the leisure segment and 
Group Series business. In 2016, 
he joined Grand Millennium 
Muscat & Millennium Executive 
Apartments as a Cluster Sales 

Manager where he focused on the 
GCC leisure market.

An Omani national, Adil holds 
a degree in Hospitality Man-
agement, a Bachelor’s Degree 
in Communications & Media 
Arts and a Master’s Degree in 
Business Administration from 
the United States of America. 
Adil speaks fl uent English and 
French, in addition to his mother 
tongue Arabic. 

A P P O I N T M E N T

Kalyan Jewellers 

announces exciting 

cashback off ers
MUSCAT: With the onset of the 
festive season, Kalyan Jewel-
lers, one of the most trusted and 
leading jewellery companies, 
has announced exciting cash-
back off ers on its distinctive 
jewellery collections. 

As part of this festive off er, cus-
tomers will be able to maximise 
the value of their purchases with 
up to 25% cashback on their jew-
ellery purchases.

While up to 25% cashback can 
be availed on making charges of 
gold jewellery, up to 20% cash-
back off er is available on the dia-
mond jewellery collection. 

On precious stone jewellery 
and uncut diamond jewellery, 
cashback is up to 20%. Cashback 
off ers can be availed in the form 
of instantly redeemable vouch-
ers. These off ers are valid until 
November 30, across all show-
rooms in Oman.

Customers can also avail of the 
benefi ts of the Gold Rate Protec-
tion Off er by paying 10% advance 
of the total intended purchase 
amount and booking their jewel-
lery at the current market price 
of gold. This unique off er enables 
customers to lock in the price of 
gold and stay protected from fu-
ture price hikes and fl uctuations. 

Ramesh Kalyanaraman, Ex-
ecutive Director, Kalyan Jewel-
lers said, “With the arrival of the 
festive season, we are drawing 
closer to a time of joy and to-
getherness. At Kalyan Jewellers, 
we want to mark the country’s 
undying spirit of celebration by 
extending the festive - discount 
off ers to our customers, allowing 
them to take home the latest jew-
ellery designs from Kalyan Jew-
ellers and the love and happiness 
that come along with it.”

Kalyan Jewellers has rolled 
out extensive measures to ensure 

a safe retail environment for the 
brand’s employees and custom-
ers. The staff  is 100 per cent vac-
cinated and apart from common 
practices such as temperature 
check with thermal guns, dou-
ble masking or providing safety 
gloves to customers, frequent 
deep cleaning of high touch-
points, sterilisation and contact-
less billing have all been imple-
mented in showrooms. 

With the growing impetus on 
social distancing, Kalyan Jewel-
lers has also launched the LIVE 
video shopping facility (https://
campaigns.kalyanjewellers.net/
livevideoshopping/) through 
which consumers can browse 
through the Kalyan Jewellers’ 
jewellery collections at the com-
fort of their homes.

Patrons will also receive the 
Kalyan Jewellers 4-Level Assur-
ance Certifi cate which guarantees 
purity, free lifetime maintenance 
of ornaments, detailed product 
information and transparent ex-
change and buy-back policies. The 
certifi cation is part of the brand’s 
commitment to off ering the very 
best to its loyalists.  

F E S T I V E  O F F E R

As part of this festive 

offer, customers will 

be able to maximise 

the value of their 

purchases with up to 

25% cashback on their 

jewellery purchases

Mazoon Electricity issues recalculated bills 

for May, June and July as per new tariff 
MUSCAT: In line with the gov-
ernment’s orientation to amend 
approved tariff  categories for a 
citizen’s account for the residential 
category, Mazoon Electricity Com-
pany, the leading electricity pro-
vider in Oman issued recalculated 
bills for May, June and July as per 
the new categories last week.

Mazoon Electricity Company 
also issued a regular bill for July 
2021 which included all details as 
per the new tariff  updates issued 

by Authority for Public Services 
Regulation. The July bill is cur-
rently available in the standard 
format on mobile apps ONEIC 
Bill&Pay and OIFC Khedmah.

The company off ered an instal-
ment service for bills due for May, 
June, and July 2021 by contacting 
the Contact Center 80077771.

In case the customer has already 
paid the dues for May and June, 
the amounts paid will be deducted 
and that will appear in the total 

dues fi eld of the July bill.
Mazoon Electricity issued a 

notifi cation with a summary of 
the total consumption of May, 
June, and July 2021 in addition to 
a detailed bill for July. To spread 
awareness about the newly an-
nounced category, all updates are 
published on the Mazoon Electric-
ity’s social media accounts and 
dedicated staff  respond to all cus-
tomer queries through social me-
dia accounts and Contact Centre.”

N E W  C A T E G O R I E S

‘Stay full & hydrated’ with A’Safwah’s 
fruit juices range now in new packs
MUSCAT: Revered as a lead-
ing brand in the production and 
distribution of dairy and bever-
ages in the Sultanate, A’Safwah’s 
fruit juices and long-life fruit 
drinks have been a popular choice 
amongst children as well as adults 
due to its wide assortment of fl a-
vours, delicious taste and numer-
ous nutritional benefi ts. 

With the reopening of schools as 
well as other activities in the Sul-
tanate, A’Safwah’s fruit juices and 
long-life fruit drinks are seeing an 
increase in demand with a greater 
number of parents reaching out to 
A’Safwah products as the trusted 
brand of juices to supplement their 
children’s meals or refresh them 
during playtimes. For adults too, 
A’Safwah has been a long-standing 
Omani brand trusted by several 
families over the years. 

The juices have gained immense 
popularity, thanks to their ver-
satile usage, be it for homemade 
mocktail drinks, or as an on-the-go 
hassle-free snack option. Keeping 
in mind consumer interest and 
ease of usage, A’Safwah juices are 

now available in new 200ml bottle 
packs as well as in attractive new 
family packs.

Catering to the preferences of 
its varying customers, A’Safwah’s 
fruit juices come in a number of 
fl avours, apart from regular fruit 
juices like orange, mango, pineap-
ple, guava, lemon etc. A’Safwah 
also off ers a blend of fl avours like 
berry mix, kiwi lemon, mixed fruit, 
orange carrot, and Tamarind. 

Made for a variety of occasions, 
whether a family get-together or 
a day of trekking, the fruit juices 
come in diff erent packages – 

1.5l family pack, and the 500ml 
& 200ml on the go packs. For 
those desiring a longer shelf life, 
A’Safwah also has long-life fruit 
drinks in popular fl avours like 
mango, mixed fruit and orange. 
Easy to carry and consume, the 
long-life fruit drinks are available 
in 250ml packages and the Nectar 
in 180ml packs.

Commenting on A’Safwah’s 
range of beverages, a loyal con-
sumer of the brand who recom-
mends A’Safwah to her family and 
friends said, “A’Safwah fruit juices 
off er an assortment of fl avours, 

each off ering its own list of nutri-
tional benefi ts. I, therefore, give 
my children a new fl avour to enjoy 
every day through the week. 

“By alternating between the fl a-
vours, the children are encouraged 
to drink more fruit juices. At home, 
we always have our favourite bot-
tle of A’Safwah long-life fruit drink 
that off ers a better alternative to 
high-calorie, carbonated drinks. 
The no-sugar-added juices – or-
ange and mixed fruit are my per-
sonal favourite.”    

A popular product in the local 
market, A’Safwah’s fruit juices 
have become a household name in 
the country. While the juices have 
become essential fruit nutrition 
in children’s school lunch boxes, 
A’Safwah also encourages adults 
and youth to resort to drinking 
fruit juices after sports activities. 
A satiating drink for a hot day, 
the juices provides the neces-
sary hydration while replenish-
ing the body of lost electrolytes. 
A’Safwah’s convenient packaging 
also makes for a tasty, on-the-go 
beverage for working individuals. 

L O N G - L I F E  F R U I T  D R I N K S
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Get a chance to win special silver 
coin by using Asalah Credit Card

MUSCAT: In line with its vision 
‘To serve you better, everyday’ and 
commitment to ‘Recognition, Re-
wards and Solutions’, Bank Mus-
cat, the leading fi nancial services 
provider in the Sultanate, has an-
nounced a new promotional off er 

for cardholders having Asalah Sig-
nature Credit Cards and Al Jawhar 
Platinum Credit Cards. 

The special off er will be avail-
able for two months from Octo-
ber 1 to November 30 and off ers 
all customers who spend a mini-

mum of OMR100, a chance to win 
limited edition commemorative 
silver coins. For every additional 
OMR100 spent using the credit 
card, the customer will get another 
chance to win a prize. As many 
as 58 prizes will be given away to 
Asalah cardholders with a similar 
number of prizes being also re-
served for Al Jawhar cardholders.

Speaking about the new promo-
tion, Abdulnasir Al Raisi, Deputy 
General Manager – Premier Bank-

ing, Bank Muscat, said, “We have 
been witnessing a rapid shift to 
digital payments over the last 
two years, and Bank Muscat Pre-
mier Banking is pleased to launch 
this exciting campaign to further 
popularise e-payments. We hope 
that all our Asalah and Al Jawhar 
credit cardholders will take part 
in this promotion and get multiple 
chances to win exciting prizes.”

Bank Muscat Asalah VISA Sig-
nature Credit Cards off er some 

of the most exclusive shopping, 
dining out or travelling off ers and 
benefi ts for the bank’s customers. 
They off er 1% cashback on all pur-
chases, toll-free global concierge 
services, multi-trip travel insur-
ance, great discounts at merchants 
and restaurants, airport lounge 
access to over 1,000 lounges 
worldwide and a ‘pick and drop’ 
chauff eur service to Muscat Inter-
national Airport. With higher cash 
withdrawal limits, the card is de-
signed with a customer’s lifestyle 
in mind and comes with great ben-
efi ts for travelling, shopping and 
dining. It is secure, feature-packed 
and welcome at millions of estab-
lishments worldwide. 

Designed around unique life-
style and banking requirements, Al 
Jawhar is a fi rst-of-its-kind privi-

lege banking service in Oman. Al 
Jawhar customers can also down-
load and activate the new app xpe-
rience with the Entertainer from 
the App Store or Play Store to enjoy 
a number of exclusive 2-for-1 deals 
on food, entertainment and shop-
ping as well as travel discounts Al 
Jawhar Visa Platinum Credit Card-
holders can access 25 premium 
lounges around the world in addi-
tion to lounges at Muscat. 

The complimentary Dragon 
Pass facilitates airport dining of-
fers at more than 200 restaurants 
globally. They will be delighted 
with the 1% cashback on their pur-
chases. They can also make high-
value purchases from the outlets of 
participating merchants and pay 
for these purchases in 12 monthly 
instalments at 0% interest.

The special off er will be available for two 

months from October 1 to November 30 and 

off ers all customers who spend a minimum 

of OMR100, a chance to win limited edition 

commemorative silver coins

More than OMR300,000 cash prizes to be 

won in ahlibank’s prize scheme draws
MUSCAT: Committed to its 
promise of helping people achieve 
their dreams with more prize 
draws for more customer seg-
ments, ahlibank will celebrate 
the winners of its third quarterly 
draws at the beginning of October. 

Stirring excitement amongst its 
customers, the bank is all geared 
up to reward prizes totalling more 
than OMR300,000, wherein one 
winner will walk away with the 
grand ‘Salary for Life’ prize of 
OMR250,000 (OMR 1,000 month-
ly for 250 months). The event will 
be streamed live on the bank’s of-
fi cial social media pages.

Expressing his joy on the suc-
cess of the Wafra scheme and its 
role in changing the winners’ lives, 
Muneer Al Balushi – AGM- Head 
of Retail Distribution, ahlibank 
said, “The Wafra prize scheme has 
witnessed huge popularity since 
its launch and this has encouraged 
the bank to continue its eff orts to 
create new products that encom-
pass a wider customer base. The 
draws help the winning customers 
in ensuring fi nancial stability and 
secure their future and that of their 
families. ahlibank will continue 

to look for new opportunities that 
add value to customers and stake-
holders through prize schemes, 
innovative banking products and 
superior customer service.”

“We always encourage a sav-
ings culture among our customers, 
and this has been refl ected in the 
increased winning opportunities 
and prizes off ered under Wafra 
2021 scheme. The prize program 
is part of our long-term strategy 
that aims to promote fi nancial 

inclusion among citizens, and an 
opportunity to further contribute 
to the Sultanate’s economic and 
social development objectives,” he 
further explained.

In addition to the ‘Salary for Life’ 
prize draw, the bank will also an-
nounce the winner of the quarterly 
prize for Al Nukhba and exclusive 
accounts worth OMR 25,000, and 
the winner of the quarterly draw of 
Imtiyaz accounts, where the bank 
will present a prize of OMR 5,000.

Encouraging the habit of sav-
ing, the bank will also conduct 
special quarterly draws for those 
who maintain an average quarter-
ly balance of at least OMR 5,000 
in their accounts. Five lucky win-
ners will be rewarded with cash 
prizes of OMR 25,000 (OMR 
5,000 per winner).

In addition, the bank will an-
nounce two winners in the month-
ly salary transfer draws where 
each winner will receive a prize of 
OMR 1,000. Ensuring that every-
one stands a chance to win, it will 
reward 5 young winners a total 
prize of OMR 1,500 in the monthly 
draws that will be conducted un-
der its ‘MyChoice’ category while 5 

other winners in the children’s cat-
egory will win a total prize of OMR 
1,000. Apart from these, a weekly 
draw is held for all branches, re-
warding 20 winners with prizes 
worth OMR 500 each. Along with 
that, the bank provides OMR 500 
to the winner of the weekly prize 
from Al Nukhba and exclusive ac-
counts, and a prize of OMR 500 
to the winner of the weekly prize 
from Imtiyaz segment.

Most recently, ahlibank an-
nounced the winners of its second 
quarterly draws under the Wafra 
prize scheme with cash prizes to-
talling more than OMR 300,000. 
Mohammed Salim from Avenues 
Mall branch won the grand ‘Salary 
for Life’ prize of RO 250,000. The 
event was held at ahlibank’s new 
branch in Al-Rustaq, in the pres-
ence of a limited number of the 
bank’s offi  cials, and was streamed 
live on the bank’s offi  cial social 
media pages. The bank also show-
cased increased engagement on its 
Instagram account, by rewarding 
10 winners from the live audience 
of the draws with a total of OMR 
1,000, marking the festive occa-
sion of Eid al-Adha.

T H I R D  Q U A R T E R  D R A W S

Own Kia Sonet and get 

a chance to win it back 

MUSCAT: The compact yet 
thrilling Kia Sonet SUV is now 
available with this year’s most 
exciting off er from Kia. Scratch & 
Win your dream Kia. 

As part of the campaign, cus-
tomers owning the Kia Sonet can 
look forward to a Chance to Win 
the Sonet back instantly through 
Scratch & Win Off er, Or Chance 
to Win 50% Value of the Sonet 
back through Scratch & Win Of-
fer, Or Chance to Double Your 
Cash Gift, Or Win Periodic Ser-
vices up to 100,000 km and yes 

VAT is on Us which can be used 
as part of Down Payment. (Con-
ditions apply.  Please visit the Kia 
showroom for details.) The cam-
paign is valid until 28th Decem-
ber 2021. Since the introduction 
of this campaign, 2 customers 
have already doubled their cash 
gifts and received a price rebate 
of about 30%.

The powerful and aff ordable 
5-seater Sonet SUV has a 1.5L 
engine paired to a CVT Trans-
mission and off ers a 17.5KmpL 
fuel average. 

O F F E R

Badr Al Samaa signs MoU with Oman Cycling Association

MUSCAT: On the occasion of 
World Heart Day, Badr Al Samaa 
Group of Hospitals signed a Mem-
orandum of Understanding with 
Oman Cycling Association (OCA) 
to become ‘Offi  cial Healthcare 
Partner’ for 2021-2022. 

On behalf of Badr Al Samaa 
MOU was signed by Sameer PT, 
CEO and KO Devassy, CMO while 
Saif Subaa Al Rushaidi, President 
signed on behalf of Oman Cycling 
Association. Badr Al Samaa will be 
supporting more than 25 events of 
OCA this season.

In a joint statement, Managing 
Directors of Badr Al Samaa, Ab-
dul Latheef and Dr P A Moham-
med said, “On World Heart Day, 
Badr Al Samaa reaffi  rms its re-
solve to spread awareness on heart 
health and inspire people to adapt 
healthy practices to ensure good 
heart health. This association with 
Oman Cycling Association is one 
step in this regard.”

Cycling is one of the important 
sports to improve heart health. 
It stimulates and improves the 
heart, lungs and circulation, hence 
reducing the risk of cardiovas-
cular diseases. Cycling strength-
ens heart muscles, lowers resting 

pulse and reduces blood fat levels.
Saif Subaa Al Rushaidi ex-

pressed sincere gratitude to Badr 
Al Samaa for this association. He 
said World Heart Day is the right 
occasion to spread awareness on 
heart health and how cycling can 
make a considerable diff erence in 
improving heart health. 

Sameer PT said that Badr Al Sa-
maa will be providing complete 
healthcare services including am-
bulance, doctor, nurse, paramedics 
and fi rst-aid for all events scheduled 

in 2021-2022 calendar of Oman Cy-
cling Association. He said the safety 
of the participants will be the ut-
most priority of Badr Al Samaa and 
they will employee appropriate re-
sources to support the event. 

Devassy said, “Badr Al Samaa 
has rich experience in support-
ing as healthcare partner in many 
sporting events. Badr Al Samaa 
has been the offi  cial healthcare 
partner of the Oman Football As-
sociation (OFA) since 2013. Badr 
Al Samaa does health screening 

of all FIFA matches in Oman and 
gives healthcare cover to more 
than 300 events of OFA (national 
and international). 

Badr Al Samaa has associated 
for Domestic and International 
events of IronMan Triathlon, 
Oman Hockey Association, Oman 
Cycling Association, Oman Hand-
ball Association and many others.”

On the occasion of World Heart 
Day Badr Al Samaa is also con-
ducting a webinar on Zoom based 
on the theme of this year’s world 
heart day: Use Heart to Connect: 
Your Heart, Every Heart & Com-
munities. Dr Mazin bin Jawad Al-
Khabouri, Director-General – DG-
PHE, Ministry of Health (MoH) 
will be the chief guest of the event 
and Dr Kadhim Jaff er Sulaiman, 
Sr. Consultant Cardiologist, Na-
tional Heart Centre, MoH and DG-
Specialised Medical Care, MoH 
will be the guest of honour. 

Dr Benny Panakkal, Senior Con-
sultant Interventional Cardiolo-
gist, Badr Al Samaa will be deliv-
ering a keynote speech based on 
this year’s world heart day theme. 
Zoom meeting invite details are 
available on the offi  cial social me-
dia handles of Badr Al Samaa. 

W O R L D  H E A R T  D A Y

Majan Electricity shows 

its support to subscribers
MUSCAT: As part of new gov-
ernmental direction came earlier 
to apply the declared changes on 
the tariff  slabs for the citizen ac-
counts on residential category, 
and accordingly to recalculate 
the bills of May and June as has 
issued before this course

Majan Electricity had proceed-
ed with new requirements to take 
place immediately with backdate 
impact from May. The new band 
level for the existing tariff  slab 
had expanded to be started from 0 
to 4000 KWH, at a rate of 12 Bai-
sas, while the second slab starts 
from 4001 to 6000 KWH, at a rate 
of 16 Baisas and, the third slab 
starts from 6000+ KWH, at a rate 
of 27 Baisas. This change helped 
customers to remain much in the 
fi rst band which result in reduc-
tion in their monthly bill amount. 

Moreover, the company has 
published a summary notice to the 
subscribers that included some 
clarifi cations on the adjusted out-
standing amounts from the bills 
of May, June and July 2021. Since 
receiving the July bill, subscribers 
would have been able to view the 

bill and all of its details. This no-
tifi cation has been sent only once 
and, in the months to come the bill 
will be issued regularly.

Worth mentioning that Majan 
Electricity has shown its sup-
port to its subscribers by off ering 
them to choose an instalment op-
tion to pay their outstanding bills. 
The company also continues em-
phasising to its clients the im-
portance of updating their cur-
rent information via any of the 
available channels that include 
the company’s website, Sanad of-
fi ces, or any of the Customer Ser-
vice outlets. 

B I L L  R E D U C T I O N
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