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TUESDAY

HM THE SULTAN SENDS CABLE
MUSCAT: His Majesty Sultan Haitham Bin 
Tarik has sent a cable of congratulations to 
President Ukhnaa Khurelsukh of Mongolia on 
the occasion of him being sworn-in as a new 
president of his country. In the cable, His Majesty 
the Sultan expressed his heartfelt sentiments 
and best wishes of success to President 
Khurelsukh. His Majesty also wished people 
of Mongolia further progress and prosperity, 
and the relations of friendship between the two 
countries continuous growth. — ONA
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MUSCAT Times News Service

MUSCAT: Government authori-
ties, community members and le-
gal experts in Oman have advised 
people to exercise restraint, par-
ticularly in these uncertain times, 
after a heated argument between 
two Asian nationals from the 
same country, resulted in one of 
them being murdered at the hands 
of the other.

At 10 am on Thursday, June 24, 
one of the expatriates, referred to 
here by his initials, WH, report-
edly stabbed his countryman, WN, 

with a knife, after the two of them 
had pulled up next to a shop on Al 
Fursan Street, which runs parallel 
to the main road connecting Ruwi 
and Wadi Kabir.

Social workers claim that both 
the families of WN and WH had 
a long-running feud that had its 
origins in their native land. The 
latest fl are-up of this feud report-
edly played a role in WH deciding 
to attack WN. Immediately after 
the murder, the video of their fi ght 
also went viral on social media. 
Both the victim and the attacker 
have businesses in Oman’s con-

struction and transportation sec-
tor. Their families have been here 
for at least 10 years.

When contacted an embassy 
offi  cial of the concerned country 
said, “If there are any issues back 
home, please do not bring them 
here. Oman after all ranks very 
high in global peace indices, and it 
is up to all of us to respect the lo-
cal norms and customs. We want 
to contribute to the good name of 
this nation as a community.”

“This incident was very unfor-
tunate – it is greatly regretted, and 
we wish it had not happened,” he 

added. “Our com-
munity here has always 
sought to create good relations 
with the locals and other expatri-
ate groups.”

The family of the deceased in-
tends to take his body back home, 
once the autopsy and other proce-
dures end.

Shopkeepers who live and work 
on Al Fursan Street provided 
eyewitness reports on what tran-
spired at the site of the murder.

“I was in the kitchen, working, 
when I suddenly heard a very loud 
noise outside,” recalled a cook at 

the cafeteria out-
side which the mur-

der took place.
“About 15 minutes later, the 

police had already fi nished set-
ting up roadblocks, because they 
wanted to stop people from ap-
proaching and looking at the 
crime scene. Traffi  c was stopped 
from all directions and offi  cers 
were asking people to go around, 
instead of using the road on which 
our shop is located.”

Other shopkeepers were 
shocked to see such a cold-blood-
ed act take place. >A2

A5Sayyid Theyazin 
receives Italian 
Ambassador

Long-running family feud may be the 
reason for such an unfortunate incident

COVID-19 death toll in 

Oman crosses 3,000

Times News Service

MUSCAT: The number of deaths 
due to the coronavirus disease 
(COVID-19) in Oman crossed the 
3,000 mark on Monday, reaching a 
grim milestone.

As many as 2,243 new cases of 
coronavirus (COVID-19) were 
registered in the Sultanate on 
Monday, in addition to 46 new 
COVID-19-related deaths. This 

brings the total number of positive 
COVID-19 cases to 264,302 in the 
Sultanate. 

The total number of COVID-
19-related deaths reached 3,013, 
the Ministry of Health said.

New cases
The Ministry further added that 
1,720 new cases have recovered, 
bringing the total number to 
231,718 recoveries.

P A N D E M I C

SHOCKED AND 
SADDENED

OMAN
Call for allowing the 
vaccinated to travel

1
People from the South Asian 
countries hope those who 
are fully vaccinated will 

soon be able to board fl ights. >A3

WORLD
Merkel rejects new 
border closures

2
Governments had “learnt 
their lesson” from the 
initial response to the 

COVID crisis, says German 
Chancellor Angela Merkel. >A7

MARKET
Pact for Qalhat city 
restoration signed

3
Ministry of Heritage and 
Tourism and Oman LNG 
signed a pact to fi nance 

Qalhat  city restoration. >B1

T O P  T H R E E  I N S I D E  S T O R I E S
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TO WRITE OFF 

GERMANY NOW 
WOULD BE 

CRAZY, SAYS 

JURGEN KLOPP
LONDON: Liverpool FC head 

coach Jurgen Klopp has stated that 

it would be crazy to write off Ger-

many at the ongoing Euro 2020, 

despite their struggles in the final 

group stage clash against Hungary.

Germany qualified for the Euro-

pean Championships round of 16 

after finishing second in the ‘group 

of death’ behind world champions 

France, with defending champi-

ons Portugal also progressing as 

one of the four best third-placed 

teams. “To write off Germany now, 

it would be crazy,” Goal quoted 

Klopp as a saying to BILD when 

asked on his country’s chances of 

reaching the quarter-finals. “We 

played well against France, Portu-

gal we dominated like hardly any 

other opponent in recent years.”

On Wednesday, Germany faced 

a hard time as they rallied to hold 

Hungary to a 2-2 draw at the Alli-

anz Arena in Munich. This nerve-

racking draw came after Joachim 

Low’s side produced a stellar dis-

play to beat Portugal 4-2.

“We struggled against Hungary, 

yes. But nothing more happened. 

Sometimes as a team, you need 

such a game. And now we’re going 

to make a real go of it on Tuesday.”

Germany will lock horns with 

England in the round of 16 match 

on Tuesday at the Wembley Stadi-

um. History in the Germany Eng-

l d rivalry at major tournaments 

haft who had 

B6
EURO2020 
SPECIAL 
COVERAGE
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OMAN
Dhuhr .............................................12.15pm

Asr .....................................................3:33pm

Maghrib ........................................7:02pm

Isha...................................................8:25pm 

Fajr (Tomorrow) .................... 3.56am

SELF-REHABILITATION
FOR COVID-19 RELATED ILLNESS
The COVID-19 virus is one of the coronaviruses that infects the 
respiratory system and causes diseases ranging from common cold to 
acute respiratory syndrome.

What are the symptoms
of COVID-19?
• Fever > 37.5 degree Celsius
• Fatigue (tiredness)
• Cough
• Sore throat
• Running nose
• Diarrhoea (loose motion)
• Abdominal pain
• Vomiting
• Body ache
• Shortness of breath
• Loss of smell and taste
The patient does not necessarily have 
all of the above symptoms

If diffi  culty in breathing is not easing, please go to health centre as it might be an indicator that you need oxygen support.

How COVID-19 aff ects the lungs :
Coronavirus causes infl ammation 
within the lungs resulting in 
fi brosis (during the positive stage 
of COVID-19 and it might extend 
even post de-isolation). This 
fi brosis makes it diffi  cult for oxygen 
to move easily from the lungs into 
the blood.

Managing diffi  culty in breathing:
It is common to feel diffi  culty in breathing while 
suff ering from COVID-19 .
• Feeling diffi  culty in breathing can make you feel 
anxious which can make it worse. Try to stay calm 
and manage your diffi  culty in breathing with the 
positions and techniques shown in the pictures.
• Your diffi  culty in breathing should improve as 
you slowly increase your activities.

Breathing exercises:
These exercises are good for patients 
who can control their breath.

Apical breathing :
• Sit in a comfortable chair with back 
supported
• Breath in through your nose or your 
mouth in such a way that your chest 
moves out while breathing in and place 
your hands on the upper chest to feel 
the movement of the chest.
• Purse your lips while breathing out. 
Try to use as little eff ort as possible and 
make your breath slow and relaxed

Diaphragmatic breathing exercise:
The diaphragm is the main muscle 
of respiration so the diaphragmatic 
breathing should be encouraged for 
COVID-19 patients to avoid exhaustion 
of accessory muscles of respiration.
• To do this exercise lie down on a 
supported surface bend both your 
knees.
• Breath in through your nose/
mouth such that the upper part of the 
abdomen swells out.
• Then purse your lips while breathing 
out and notice your upper part of the 
abdomen returns back to normal.

Being aff ected by COVID-19 might 
cause general body ache, so keep good 
fi tness through unspecifi c exercises 
just to move your limbs as much 
as you can to improve your blood 
circulation and muscle power

If walking is diffi  cult, try to walk with 
a walker or with help. Start with 2-3 
steps initially and slowly increase the 
number of steps and the distance as 
well.

How to know whether you are exercising at the 
right level :
• Try speaking a whole sentence of 5 words without 
stopping if you are not feeling diffi  culty in breathing 
then you can exercise harder.
• If you can not speak at all or can only say a word 
at a time and are severely breathless then you are 
exercising too hard .
• If you can speak a sentence pausing once or twice 
and the exercise should be only moderately hard 
for you.
• If you do feel too breathless then you should stop 
to rest until your breathing feels more controlled.
• Hard core strengthening exercise training should 
not be started before six weeks after discharge.

When to stop exercising?
If you have fever, if you are feeling dizziness or 
light headedness. If you feel severe short of breath 
without any activity. If you feel palpitations. If 
you experience sudden pain in the chest or chest 
tightness.

Points to remember:
• While exercising it is better to have your 
saturation probe on your fi nger so that your O2 
saturation is always above 94%. The saturation 
should not drop more than 3 units from what it was 
at rest.
• If your oxygen level does not improve, you should 
go to the nearest health institution.
• It is normal to feel diffi  culty in breathing when you 
exercise, gradually building your fi tness can help 
you become less breathless.

Source: Ministry of Health, General Directorate 
of Primary Health Care, Department of Health 
Education and Awareness Programs, Royal Hospital

1. General upper limb exercises:

2. General lower limb exercises:

3. Walking:

While lying down, most of the lung segments are on the posterior aspect hence studies have 
shown that by lying on your stomach it improves oxygenation.
Try: To sleep on your stomach for 10 mins and slowly progress on it such that you can at least 
sleep 2-3 hours on your stomach.
• If you cannot lie on your stomach, you can sleep on your side and turn over a pillow .
• It is better to change your position frequently to prevent any complications.

The following are some of the positions to relieve diffi  culty in breathing:

The following images show the positions that help better oxygen exchange in the lungs:

Royal Oman Police arrests 
perpetrator of the attack

With the area cordoned off  to 
passers-by, some of them decided 
to close for a few hours and went 
home, before reopening later that 
afternoon.

A restaurant manager who left 
work for a few hours to fi nish up 
some paperwork for his family said 
he too was not allowed to enter 
the road, but was told to approach 
from the other side instead.

“Our spirits are quite low after 
seeing such an awful act,” he ad-
mitted. “We have been part of this 
community for a long time, but 
have never witnessed something 
of this nature.”

The Royal Oman Police (ROP) 
have since arrested the perpetra-
tor of the attack, and have asked 
people who see such crimes take 
place in future to not intervene 
directly, but call the authorities to 
report the matter immediately.

Report to ROP
“Those who are on the scene must 
report directly to the nearest po-
lice station, or call the emergency 
phone number,” said an ROP of-
fi cial. “Do not directly interfere 
in such matters, because the per-
petrator of the crime may accuse 
you of murder instead, and you 
may then be considered an ac-
complice. The best action is to re-
port this to us.”

Adding to this, Shaima Al Mah-
rouqi, a lawyer, said that in such 
situations, no person is expected to 
intervene in such crimes, because 
they may not know how to defend 
themselves if the attackers choose 
to turn on them instead.

“According to Article 226 of the 
Omani Penal Code, in terms of 
the ability to assist the victim of 
a crime without causing danger 
to one’s own life, no person can 
be charged with the crime of re-
fusing to help someone in such a 
situation,” she said. “In such cas-
es, criminals are usually armed, 
and they might attack people who 
choose to intervene, particularly 
if the latter does not know how to 
deal with such situations.”

The crime, according to social 
workers, has shocked the expat 
community in Oman, many of 
whom have contributed to the 
country’s economy and social fab-
ric for several years.

“All of us were very stunned to 
hear of this,” said a senior member 
of the community organisation. 
“Some of us knew about their on-
going feud, but we never expected 
it to get out of hand in such a man-
ner.

“Oman has been very good to all 
of us…it is a peaceful country that 
has provided many of us job op-
portunities and the chance to give 

our families a good standard of 
living,” he said. “A heinous act like 
this will only spoil the reputation 
of our community, so please let us 
not react in such a violent manner. 
We all know the consequences of 
such actions.”

The situation has shocked peo-
ple in other parts of Oman as well, 
according to Aziz Al Hasani, the 
Majlis Al Shura member for Wilay-
at Boushar in Muscat. He called 
for more awareness programmes 
organised by embassies of coun-
tries that have signifi cant numbers 
of their nationals in Oman, so that 
they understand the laws and cus-
toms of the country.

“Even if the attacker and the vic-
tim were of the same nationality, 
this situation has indeed caused 
plenty of shock among everyone in 
the country,” he said.

“We are renowned as a safe 
country, one that follows laws. The 
law of the jungle is not applicable 
here. I would suggest there be some 
coordination between the embas-
sies, the Foreign Ministry, and the 
police to create programmes to 
inform expatriates of the country’s 
laws, and our society and culture, 
which must be respected by all 
who live here. I would also like to 
suggest a wider police presence 
and police patrols, so that people 
feel safe.”

G R U E S O M E  M U R D E R

 < FROM 

A1

WILD PLANTS 
PROJECT
The Environment 

Authority has launched 

the fi rst phase of a 

project to collect, scatter 

and plant seeds of wild 

plants in Dhofar Gover-

norate, a statement is-

sued on Monday by the 

Environment Authority 

said. — Times News Service
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Calls to permit 
fully vaccinated 
expats’ return

Times News Service

MUSCAT: People from the South 
Asian countries who are unable 
to come back to Oman because 
of ongoing entry bans hope those 
who are fully vaccinated will soon 
be able to board fl ights to Muscat.

Owing to the COVID-19 pan-
demic, Oman has banned the entry 
of passengers fl ying from 15 coun-
tries, including India, Pakistan, 
and Bangladesh. With many na-
tionals from these countries em-
ployed in Oman, however, they are 
hopeful of returning soon, particu-
larly after being fully vaccinated.

“Kindly resume fl ight services 
between Oman, at least for vacci-
nated people and residents,” said 
Indian citizen Deepshikha, taking 
to Twitter to voice her concerns.

Sayyed Asif Hussain also had 
a similar request, “Please at least 
announce fl ights from India to 
Oman that will resume on any 
one date. We are waiting to return 

and join work.”
Bansari Mehta, another Indian, 

said, “When will Oman fl ights 
resume? We are waiting to visit 
Oman as my husband lives there.”

A similar sentiment was echoed 
by Pakistani expatriate Ejaz Khan, 
who requested his ambassador to 
Oman to take eff orts to allow peo-
ple to once again board fl ights. 
“Myself and many Pakistanis are 
stuck in Pakistan due to COV-
ID-19 restrictions by Oman and 
a ban on fl ights,” he said. “Many 
in Pakistan have been vaccinated 
and case rates have decreased.”

Indian expat, Priyanka, also 
hoped special fl ights for people 
wishing to return would be an-
nounced soon. “I would like to know 
the requirements and further pro-
cesses, and whether it is possible to 
apply for such a fl ight,” she said. 

Surendra Naidu also needs to 
fl y back to Oman soon: although 
he had previously booked a fl ight 
ticket to return to the country, it 
has since been postponed to 30 
October, which is after his visa 
expires.

“I need to come back before 15 
October, as my visa is only valid 
for three months,” he said.

In response to requests from 

people enquiring about passen-
gers being able to board Oman 
bound fl ights once again, Air In-
dia has asked people to keep an 
eye out for regular updates issued 
by the airline.

“We will update you as soon 
as we get information regarding 
fl ights for Oman,” said India’s 
national carrier, responding to 
queries from those who wish to 
travel. “Keep a watch on our Twit-
ter handle and visit our website 
for the latest updates.”

With passengers from the Phil-
ippines also banned from enter-
ing Oman, many Filipinos have 
also taken to online platforms to 
request a lifting of this measure.

“My fl ight has been cancelled 
until further notice – this is the 
third time this has happened,” 
said Raf Antonis, who was sched-
uled to fl y on July 1.

At present, passengers fl ying 
from 15 countries: Sudan, Brazil, 
Nigeria, Tanzania, Sierra Leone, 
Ethiopia, the UK, India, Pakistan, 
Bangladesh, Egypt, Philippines, 
Thailand, Malaysia, and Vietnam 
are banned from entering Oman.

Exceptions are made for Oma-
ni nationals, healthcare workers, 
diplomats, and their families.

Owing to the 

COVID-19 pandemic, 

Oman has banned the 

entry of passengers 

fl ying from 15 

countries, including 

India, Pakistan, and 

Bangladesh

Free webinar in Oman to help 
people turn ideas into action
Times News Service

MUSCAT: A webinar being or-
ganised on Wednesday, June 30, 
will help people turn their ideas 
that have limitless potential into 
actions will help them succeed.

Featuring David J Harkin, the 
founder of the 8billionideas or-
ganisation, the webinar will be run 
by Knowledge Oman, and has been 
specifi cally set up to make society 
aware of what it takes to turn ideas 
into action.

The event, titled ‘Turning ide-
as into action’, will be broadcast 
virtually over Knowledge Oman 
webinar platforms free for all job 
seekers, fresh graduates and en-
trepreneurs to attend.

“Many people have ideas but 
turning them into action is a chal-
lenge,” said Balqees Al Hassani, 
President, Knowledge Oman. 

“We are pleased to bring and 
host David Harkin as an interna-
tional speaker with proven experi-
ence of turning ideas into action. 
Our aim with this free webinar is 
to equip the participants with the 
necessary skills and insights need-
ed for their ideas to grow.”

David J Harkin is an interna-
tional and renowned TEDx speaker, 
established entrepreneur and an 
author who dedicates his life to con-

necting people with their own ideas. 
As the founder and CEO of the ide-

as company 8billionideas, David will 
explore how ideas can take off  and 
share strategies that individuals and 
businesses can follow to succeed in 
personal and professional lives.

David J Harkin inspires organi-
sations in adopting a mindset of 
relentless innovation and intrapre-
neurship through a people centric 
bottoms-up approach for radical 
in-house innovation and growth. 

The webinar will be moder-
ated and coordinated by Nabila Al 
Barwani, an Omani public speak-
ing educator, who is passionate 
about helping people share their 
thoughts and making their voices 
their ultimate superpower.

Knowledge Oman will broad-
cast the event on its social media 
platforms on June 30, 2021 for all 
the registered members. Registra-
tion details are available at www.
knowledgeoman.com/register

I N T E R N A T I O N A L  S P E A K E R

The event, titled 
‘Turning ideas into 
action’, will be 
broadcast virtually 
over Knowledge Oman 
webinar platforms free 
for all job seekers, 
fresh graduates and 
entrepreneurs to 
attendDavid J Harkin, the founder of the 

8 billion ideas organisation
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MASIRAH ISLAND enjoys a 
unique strategic location at the 
Arabian Sea, which signifi cantly 
contributed to trade activity and 
navigation in ancient times.

Dr. Hamad bin Mohammed Al 
Ghailiani, a researcher in history 
said in his book The old history of 
Masirah Island that the inhabit-
ants of Masirah Island have for 
long associated their lives with 
the sea and have made apprecia-
ble contributions in trade and sea 
navigation. They have contrib-
uted to ship / boat building and 
exported the same to the neigh-
bouring areas including Yemen. 
He added that human skeletons 

dated back to 4790-3826 BC were 
the oldest found in Oman and 
the Arabian Peninsula. There are 
over 127 archaeological sites in 
Masirah  with items dated back 
to the bronze age, iron age and  Is-
lamic period,” he said.    

Dr. Al Ghailiani said that Ma-
sirah is known for four types of 
sea turtles and rare plants called 
Stripagrastis Masirahenis along 
with the presence of mountain 
gazelle known as Gazella Cora 
and seashell known as  Cardium 
Pseudolima that are only found 
in Masirah.

Masirah has been mentioned in 
a book on the tour around the Sea 
of Eretria during the fi rst century 
AD and was famous for trading in 
shields made from turtles’ shells. 
The skilled people there were also 
famous for making boats  which 
they used for sailing from Ma-
sirah to  Sur and North Oman to 

the ports of Yemen. There were 
15 boats as at the beginning of the 
20th century .

He said that the main ar-
chaeological sites discovered 
in Masirah Island  included the 
graveyards of Safrat Al Hadhri, 
Wadi Madhi, Wadi Khasit, Wadi 
Maghar and Wadi Maghla among 
others. 

He also added that the things  
found at the Island included 
small pots and pottery items, 
stones, rings made of shell 
and gemstones, human bones, 
bones of turtles and birds and 
spear heads made of metal  
among others. - ONA

ARCHAEOLOGICAL SITES IN

MASIRAH ISLAND

In the previous article, I 
touched upon career de-
velopment as a journey 
that starts by under-
standing yourself. Based 

on this awareness, you would 
begin to gather information, 
analyse the collected data, and 
make an informed decision. The 
subsequent stages would involve 
implementing the choice, fol-
lowed by a continual evaluation 
of where you are and where you 
want to go next.

Today, let’s have an in-depth 
look at the fi rst stage: Under-
standing yourself.

Young students are often 
stuck at this stage when it comes 
to mapping out their career. 
Questions that plague the self 
at this point may be — What do 
I want to study and what will 
I like? What kind of job will I 
thrive at? What do I want in my 
career? The answer to these is 
a blend of your career interests, 
skills and  personality.

What career will I enjoy?
This question points toward your 
interests. So, make a list of all the 
hobbies, activities or fi elds that 
give you joy or that you want to 
explore further. Think of the ac-
tivities where you are in a state of 
‘fl ow’ – where you are completely 
engaged and immersed and time 
fl ies for you. You can also con-
sider taking career interests tests 
like The O*NET Interest Profi ler 
or Holland Code Quiz or Motiva-
tional Appraisal Personal Poten-
tial (MAPP) assessment to get 
started.

What job will I thrive at?
Now, this may be an indicator 
of your skills and abilities. Note 
down the areas you feel you are 
good at and create an inventory 
of your academic, technical and 
soft skills, your talents, expertise 
etc. Note also your strengths and 
competencies. At the same time, 
you can also review your weak-
nesses or shortcomings and note 
these as areas for improvement. 
You may also consider taking a 
test like the DiSC Behavior In-
ventory or Skills Matcher by Ca-
reerOneStop for extra guidance.

What do I want 
in my career?
This is a loaded question that 
needs you to consider your per-
sonality & values in life, includ-
ing belief systems, priorities, 
purpose in life, and also mone-
tary & other expectations from a 
career. Explore tests like Big Five 
Personality Tests, the Myers-
Briggs Type Indicator (MBTI) 
or VIA Character Strengths for 
Students.

While taking external tests/
assessments, opt for validated 
questionnaires with a scientifi c 

approach, preferably through 
certifi ed administrators. Even 
then, if your choices diff er from 
these assessment tests reports, 
know that it is ultimately the 
strength of your dreams and 
your grit that will determine 
your success. 

Hence, consider the tests as a 
guidance point that will get you 
thinking. If you require exter-
nal help, you can approach your 
teachers, student counsellors, 
and even personalised career 
coaches who can help you in 
this process.

Mind mapping
Now, what do you do with these 
answers? Start to make a mind-
map or a Venn diagram captur-
ing all the salient results, to have 
a visual representation of you 
as a person. You can use an A4 
sheet of paper or a Word proces-
sor or even a mind mapping tool 
like Coggle, Diagrams.Net, Mind 
Genius etc. for this. Popularised 
by the author Tony Buzan, mind 
mapping is a technique that can 
help us explore our mind, or-
ganise our ideas and present our 
thoughts visually.

Begin with a central circle 
with a title like My Future or 
My Career or Life Plan; this is 
your starting point. Add out-
ward branches to this core 
with topics like your Aspira-
tions, Achievements, Qualities, 
Dreams, Strengths and Areas for 
improvement, and under each 
branch, add sub-topics and keep 
branching out. You can use dif-
ferent fonts, colours, symbols 
and images for diff erentiation. 
As you keep doing this exercise, 
your mind will be less cluttered 
with information, and the map 
will also help you recognise 
new connections between your 
thoughts.

Now it is important to note 
is that self-assessment starts 
with self-awareness and  it is 
not a quick process that can be 
completed overnight. It takes 
time, effort and patience to in-
trospect and grow. Hence, it is 
recommended that students 
begin this process in junior 
high school so that they can 
gradually identify and build on 
their interests, skills and values 
through academic, co-curricu-
lar and extra-curricular activi-
ties. Discovering yourself is the 
first step in finding the right 
career for you!

Dr Baby Sam Saamuel is the Vice-
Chairman, Knowledge Oman and 
is Ex-Chairman, Indian Schools 
in Oman. You can contact him at 
mail@babysam.biz for queries 
or suggestions.

Self-assessment starts 
with self-awareness 
and it is not a quick 
process that can be 

completed overnight.

Looking inwards – how will it lead you to your career?
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Ministry to organise 

youth photo contest

MUSCAT: The Ministry of Cul-
ture, Sports and Youth will or-
ganise the youth photography 
competition 2021 for 16-21 age 
category. The competition comes 
in preparation for the 40th In-
ternational Biennial Contest of 
Photography, scheduled to be 
organised by the International 
Federation of Photographic Art 

(FIAP) in Belgium this year.
 The Ministry invited the tar-

geted segment to participate in 
the competition, which aims to 
encourage young photographers 
and sharpen their art skills in 
Omani photography to qualify 
them for international partici-
pation in youth competitions 
around the world. -ONA

F I A P

CONTEST: The competition comes in preparation for the 40th 

International Biennial Contest of Photography, scheduled to be 

organised in Belgium this year. -ONA

Sayyid Theyazin receives 

Ambassador of Italy
MUSCAT: His Highness Sayyid 
Theyazin bin Haitham Al Said, 
Minister of Culture, Sports and 
Youth received in his offi  ce on 
Monday Federica Favi, Ambas-
sador of the Italian Republic to 

the Sultanate.
The meeting on Monday re-

viewed the bilateral relations be-
tween the two friendly countries, 
as well as several topics of com-
mon interest.

It also touched on aspects of 
the existing cooperation in the 
cultural, sports and youth fi elds 
and means of developing them to 
serve interest of the two sides.

— ONA

B I L A T E R A L  R E L A T I O N S

Meet focuses on digital economy

MUSCAT: Eng. Said Hamoud Al 
Ma’awali, Minister of Transport, 
Communications and Informa-
tion Technology held a virtual 
meeting on Monday with Eng. 
Abdullah Amer Al Sawahah, Min-
ister of Communications and 
Information Technology in the 
Kingdom of Saudi Arabia (KSA).

Th e meeting discussed means of 
enhancing the joint cooperation in 
the areas of digital economy, be-
sides reviewing several matters of 
common interest. Th e meeting was 
attended by Dr Ali Amer Al Shid-
hani, the ministry’s Undersecretary 
for Communications and Informa-
tion Technology and some offi  cials 
from the ministry. — ONA

V I R T U A L  M E E T I N G
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COVID vaccination a must for all Haj pilgrims: Saudi Ministry
MUSCAT: All accepted Haj pil-
grims for the year 2021 must re-
ceive the second dose of the COV-
ID-19 vaccine, the Saudi Ministry 
said. The Ministry of Haj and Um-

rah said that all accepted Haj 
applicants must receive the 
second dose of the COVID-19 
vaccine. 
  The Kingdom of Saudi Arabia also 

announced the start of COVID-19 
vaccinations for children aged be-
tween 12 and 18. 
The Saudi Press Agency, said: 
“The Tawakkalna application al-

lows the possibility of booking an 
appointment for the COVID-19 
vaccine for the age group 12-18 
years, you can book for your fam-
ily members.”

C O V I D  V A C C I N A T I O N

Seven killed 
in building 
collapse after 
explosion in 
Bangladesh

DHAKA: At least seven people 
were killed and 50 others injured 
when a commercial building col-
lapsed in Dhaka, Bangladesh on 
Sunday after a massive explo-
sion. The exact cause of the blast 
remains unclear, Dhaka Tribune 
reported.

Dhaka Metropolitan Police 
(DMP) Commissioner Shafi qul Is-
lam said seven people were killed 
in the explosion. “We have come 
to know that at least 50 people 
were injured in the incident,” he 
added. 

The police offi  cer said they did 
not fi nd any evidence of an act of 
sabotage that could cause the ex-
plosion in the building.

Witnesses said broken glass 
walls of several nearby buildings 
and shopping malls littered the 
road outside the three-story build-
ing. Two buses were also heavily 
damaged due to the explosion.

Debashish Bardhan, deputy di-
rector (Dhaka zone) of the Fire 
Service and Civil Defence said the 
search-and-rescue operation is 
still on to be sure if there is anyone 
trapped in the building. DW

M A S S I V E  E X P L O S I O N

Oman, FAO plan surface 

fi sheries harvesting

MUSCAT: Acting in cooperation 
with the Food and Agriculture 
Organization (FAO), the Minis-
try of Agriculture, Fisheries and 
Water Resources on Monday or-
ganised a workshop on a plan to 
develop and manage surface fi sh-
ing resources.

The workshop, held via vide-
oconferencing, was aimed at 
laying the foundation stone of 
the National Plan for Develop-
ing Surface Fisheries Harvesting 
Areas.

The workshop was opened by 
Dr. Saud Hamoud al Habsi, Min-
ister of Agriculture, Fisheries and 
Water Resources. 

The participants studied the 
outcome of a report on assessing 
mackerel commercial fi shing in 
the Arabian Sea during the period 
2019-2021. 

The discussion was an oppor-
tunity to study views and propos-
als of the participants, as well as 
the best practices and technolo-
gies of surface fi sh harvesting.

During the workshop, the ob-
jectives of the plan were drafted, 
including the size and type of the 
desired fi shing fl eet. 

This is in addition to study-
ing investments pertaining to 
the added value of minor fi shing 
areas. -ONA

W O R K S H O P

Oman, Kuwait discuss 

trade, investment 

MUSCAT: The Sultanate and 
the State of Kuwait yesterday 
conducted a discussion session 
to enhance trade and investment 
relations between the two coun-
tries in the areas of agriculture, 
livestock and fi sheries. 

The Omani side was chaired by 
Dr. Ahmed Nasser Al-Bakri, Un-
dersecretary of the Ministry of 
Agriculture, Fisheries and Water 
Resources for Agriculture, while 

the Kuwaiti side was chaired 
by Mohammad Jassim Al-Saqr, 
President of the Kuwait Cham-
ber of Commerce and Industry 
(KCCI).

The online meeting, organised 
by Oman Chamber of Commerce 
and Industry, reviewed invest-
ment opportunities in the agri-
cultural, livestock and fi sheries 
fi elds available on both sides. 

-ONA

O N L I N E  M E E T I N G
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Angela Merkel rejects 
renewed border closures 
with EU neighbours

BERLIN: German Chancellor 
Angela Merkel and French Prime 
Minister Jean Castex are taking 
part in a hearing of the Franco-
German parliamentary assembly 
on Monday, where the COVID 
pandemic and its impact on Eu-
rope are high up on the agenda.      

The two leaders and the depu-
ties are also discussing a range of 
topics including climate, refugee, 
foreign and economic policies.

The assembly — which is sup-
posed to meet on a biannual basis, 
once in Paris and once in Berlin — 

is taking place virtually this year 
due to the ongoing coronavirus 
health emergency.

Speaking during the meeting, 
Merkel said that the German gov-
ernment was against a tightening 
of restrictions against travelers 
entering the country at the mo-
ment. She also opposed imposing 
the kind of border controls that 
were temporarily introduced last 
year to control the spread of the 
coronavirus.

Border controls are “some-
thing very hard,” she told the 
assembly, stressing that she 
believes “something like this 

should not be repeated.”
The German chancellor called 

for closer regional coordination 
in Europe to fi ght against the 
pandemic.

“We are also aware that these 
infection control measures can 
mean a litmus test for our Europe 
without borders,” she said.

“As partners, we also address 
common challenges together,” 
Merkel added, referring to France.

What is the Franco-German 
parliamentary assembly?
The assembly comprises of a 
total of 100 members of parlia-

ment, 50 from Germany’s Bun-
destag and 50 from France’s 
lower house of parliament (As-
semblee Nationale).

The body was set up in 2019 
and is designed to implement the 
so-called Aachen treaty signed 
by Merkel and French President 
Emmanuel Macron at the end 
of January 2019. To this end, it 
can make proposals concerning 
Franco-German relations and to 
cement the special bond between 
the two countries.

The importance of this panel 
is “very high for Franco-German 
relations,” Wolfgang Schäuble, 
president of the Bundestag, told 
dpa news agency.

“The institutional cooperation 
achieved in this legislative term 
alone is unique in Europe and 
worldwide,” he added.

Nevertheless, the body can 
neither make binding decisions 
nor does it have its own budget 
sovereignty.

Every parliamentary group of 
the Bundestag and the Assem-
blee Nationale will have at least 
one seat in the Franco-German 
assembly. There are currently 15 
factions represented in the body, 
from both parliaments. DW

Merkel said that the 

German government 

was against a 

tightening of 

restrictions against 

travellers entering 

the country

KUALA LUMPUR: Malaysia’s 
nationwide lockdown, which was 
scheduled to expire on Monday, 
will be extended indefi nitely, in-
formed the government on late 
Sunday as COVID-19 cases con-
tinue to increase.

Defence Minister Ismail Sabri 
Yaakob said in a statement that 
conditions have not been met for 
easing the lockdown measures, as 
the country has confi rmed over 
5,000 new infections and double-
digits over the past week, report-
ed Kyodo News. To make things 
worse, the intensive care unit bed 
occupancy is almost full and only 
6.4 per cent of the population has 
been fully vaccinated as of Sunday.

The government has said the 
lockdown measures will be eased 
only when daily COVID-19 cases 
fall below a weekly average of 
4,000 and providing other condi-
tions are also cleared.

Under the lockdown, only essen-
tial manufacturing and services 
sectors are allowed to operate and 
shopping malls, schools and public 
parks are closed. The movement of 
people is also restricted, with two 
people per household allowed to 
go out. Journeys between states 
and districts in the country has 
been banned. This is the nation’s 

second lockdown during the coro-
navirus pandemic, following one 
between March and May last year 
when the border was shut and the 
economy ground to a halt, Kyodo 
News reported. Several countries 
have extended COVID-induced 
lockdowns due to a resurgence of 
infections, reported to be primar-
ily caused by the Delta variant.

Australia on Saturday extended 
lockdown for 14 days in Greater 
Sydney, Blue Mountains, Central 
Coast and Wollongong to curb 
the spread of the Delta variant of 
COVID-19.

Restrictions will also be imposed 
on regional New South Wales 
(NSW), with no more than fi ve 
visitors allowed in homes, 50 per 
cent capacity at outdoor events, 
mandatory indoor mask-wearing 
and the one person per four square 
metres rule back for all indoor and 
outdoor settings, reported  ANI

I N D E F I N I T E  L O C K D O W N

Swedish Prime Minister 
Stefan Lofven resigns after 
losing no confi dence vote
STOCKHOLM: Sweden Prime 
Minister Stefan Lofven said on 
Monday that he has resigned and 
asked the speaker of parliament to 
fi nd a replacement after the Social 
Democratic leader lost a vote of no 
confi dence in parliament last week.

TASS reported that the Prime 
Minister told a press conference 
today that he has informed the 
speaker of the parliament about 
his resignation. “I have asked the 
speaker to relieve me from the 
position of the Prime Minister. 
The speaker will try to form a new 
government,” Lofven said. On 
June 17, the Sweden Democrats 
political party demanded a vote of 
no confi dence against the Prime 
Minister. Earlier, the Left Party 
chairwoman Nooshi Dadgostar 
claimed she does not trust Lovfen 
because of the government’s pro-
posal to set market prices for 
apartments in new houses.

The vote took place on June 21, 

with 181 out of 349 lawmakers 
voting against the Prime Minis-
ter. Lofven had two options: ei-
ther to resign or to hold snap elec-
tions; he held consultations with 
the lawmakers in this regard.

The news agency further re-
ported, Lofven noted at the press 
conferences that holding snap 
elections amid the pandemic-re-
lated state of emergency is not the 
best solution for Sweden.

“Now, the speaker can begin 

working in order to come up with 
a candidacy that the parliament 
would approve. The government 
continues to control the coun-
try as an interim one,” the Prime 
Minister said, expressing his 
readiness to attempt to form a 
government once again.

The speaker can propose four 
candidacies for the offi  ce of the 
prime minister. Should all of 
them be rejected, Sweden will 
hold snap elections.

Barely a year before a general 
election, Lofven became the fi rst 
prime minister in Swedish his-
tory to be ousted by a no-confi -
dence motion put forward by the 
opposition.

According to CNN, the Left 
party blamed the prime minister 
for the crisis, saying the Social 
Democrat-led government had 
“given up on the Left party and 
the Swedish people”, rather than 
the other way round. ANI

R E S I G N A T I O N

Malaysia to 
extend COVID-19 
lockdown amid 
surge in infections
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Belgium down Portugal 1-0 to 
reach Euro 2020 quarterfinals

SEVILLE: Thorgan Hazard’s 
fi rst-half goal fi red Belgium into 
the European Championships 
quarterfi nals as the current world 
No. 1 team overcame defending 
champions Portugal 1-0 in a heav-
yweight clash here on Sunday.

The Dortmund attacking mid-
fi elder scored in the 42nd minute 
when he got the ball just outside 
the box and fi red a superb shot into 
the bottom right.

“It was a nice goal and we beat 
the holders,” said the 28-year-old, 

who was named the best player 
of the match. Roberto Martinez’s 
side will next face Italy, who are 
the only other team having won 
every game so far at the tourna-
ment, in Munich on Friday.

“Today was like a fi nal...and Italy 
is also a complicated game,” Thor-
gan Hazard added.

But some injuries that happened 
in the match have cast some shad-
ow on Belgium’s victory as play-

maker Kevin De Bruyne limped off  
early in the second half because of 
an injury after being tackled from 
behind by Portuguese Joao Phl-
hinha. The Red Devils suff ered an-
other injury in the closing period 

as Real Madrid star Eden Hazard 
was replaced by Yannick Carrasco 
after straining the hamstring.

“Looking at that second half, 
we are lucky to win,” Belgium de-
fender Thomas Vermaelen said. 
“Portugal made it really hard for 
us. We had to really stay focused. 
It has cost us a lot of energy, but we 
have some time to recover and now 
we are looking forward to the game 
against Italy.”

Fernando Santos’ team pushed 
hard in the second half as Ruben 
Dias’ header was punched away 
by Thibaut Courtois and Raphael 
Guerreiro’s attempt hit the post.

The titleholders enjoyed 56 
percent ball possession and made 
24 attempts, four times than their 
rivals, but lacked some effi  ciency 
and accuracy, also some luck to 
earn them a victory.

“I think it’s an unfair result 
but they scored and we didn’t,” 
said Santos. “We came back and 
thought we could turn it around. 
My players tried their best but the 
ball wouldn’t go in, that’s football.”

“We’re very disappointed, we 
thought we could win this tour-
nament again after 2016. Some of 
my boys are crying in the chang-

ing room. All of Portugal should be 
proud of what they did today.”

Belgium, who are striving for 
their fi rst major title, benefi ted 
from an extra 48 hours’ rest after 
easily winning Group B with three 
straight wins, while Portugal ar-
rived in the knock-out stage with 
only one win from their group 
matches, 3-0 over Hungary in the 
opener. They then lost to Germany 
4-2 and drew with France 2-2 to 
advance from the tough Group F as 
one of the best third-placed teams.

Portugal’s superstar Cristiano 
Ronaldo, who certainly attracted 
most of the attention, failed to ex-
tend his scoring streak and stayed 
on 109 international goals to share 
the men’s record with former 
Iran’s striker Ali Daei.

The 36-year-old veteran has 
already broken some records af-
ter registered fi ve goals from the 
three group matches - breaking the 
tie with Michel Platini to become 
the sole all-time best scorer of 
the tournament with 14 goals and 
surpassing Miroslav Klose in the 
record of most goals scored by a 
European player (21 goals) in ma-
jor events (Euros and World Cups 
combined). Xinhua

Roberto Martinez’s 

side will next face 

Italy, who are the 

only other team 

having won every 

game so far at the 

tournament

BELGIUM VS PORTUGAL:  The Dortmund attacking midfi elder scored in the 42nd minute when he got 

the ball just outside the box and fi red a superb shot into the bottom right.

Czech Republic beat
10-men the Netherlands 
to reach quarterfi nals
BUDAPEST: Goals from Tomas 
Holes and Patrik Schick helped 
the Czech Republic in defeat-
ing 10-men Netherlands to sail 
through quarterfi nals of ongoing 
Euro 2020 on Sunday at the Pus-
kas Arena.

The fi rst half witnessed a rather 
cagey aff air between two teams 
as it turned goalless at the break 
between the Netherlands and the 
Czech Republic. The Dutch start-
ed the better of the two teams with 
Matthijs de Ligt going close with a 
header from an acute angle while 
both Tomas Soucek and Antonin 
Barak have had chances off  target 
for the Czechs.

Just before one hour mark in the 
game, Netherlands were down to 
10-men after Matthijs de Ligt de-
liberately fouled and denied Schick 
a goalscoring opportunity resulting 
in Russian referee Sergei Karasev 
producing a red card for the Juven-
tus man after a lengthy VAR review.

It was all hands on deck for the 
Netherlands after they went down 

to 10 men as they sat deep in their 
half and soaked a lot of pressure, 
with the Czech Republic pushing 
forward at every opportunity.

But Czech’s persistence paid 
soon as they went ahead from a 
deep corner, which was met at the 
back post by Tomas Kalas who 
headed it back across goal as To-

mas Holes then powered it into the 
back of the net from close range 
despite the eff orts of Van Aanholt 
on the line.

Ten minutes from time Schick 
proceeded to rub the salt on 
wounds of The Oranje as he scored 
his fourth goal of the tournament 
to double the Czech lead. ANI

E U R O  C U P

Ecuador hold Brazil to reach 
Copa America last eight
GOIANIA: Ecuador advanced to 
the Copa America quarterfi nals 
on Sunday after Angel Mena’s 
second-half strike earned the Tri-
color a 1-1 draw with Brazil.

The tournament hosts began 
the match with Neymar and sev-
eral other regular fi rst-team play-
ers on the bench as head coach 
Tite continued his rotation policy.

Eder Militao put the defend-
ing champions ahead just before 
halftime by rising highest after 
an Everton Soares set piece to 
send a powerful header into the 
top right corner.

Angel Mena, who replaced the 
injured Moises Caicedo in the 
fi rst half, equalized just after the 
interval, thumping a close-range 
shot past goalkeeper Alisson 
after Enner Valencia’s looping 
header.

The result ended a run of 10 
consecutive wins for Brazil, who 
still enter the knockout stage hav-
ing topped Group B with 10 points 
from four games.

Ecuador, who fi nished the 
competition’s fi rst phase with 
three points, secured a berth in 
the last eight despite failing to 

register a victory.
In Sunday’s other Copa Amer-

ica match, Andre Carrillo scored 
just after halftime to hand Peru 
a 1-0 win over eliminated Vene-

zuela. The Blanquirroja clinched 
second place in Group B with 
seven points while Venezuela fi n-
ished fi fth with two points. 

                      -Xinhua

C O P A  A M E R I C A

Max Verstappen dominates Hamilton 

to clinch Styrian GP for Red Bull
STYRIA : Red Bull Racing’s Max 
Verstappen enjoyed a second 
win in seven days with victory at 
the Styrian Grand Prix in a com-
manding fashion to extend his 
lead in the driver championship 
to 18 points against Mercedes 
rival Lewis Hamilton on Sunday 
here at the Red Bull Ring.

Following on from his win in 
the French Grand Prix, Verstap-
pen led away from pole position 
at a dry Red Bull Ring, leading 
every lap of the race to claim his 
14th career win, and his third at 
his team’s Red Bull Ring home 
track. Lewis Hamilton was un-
able to off er any serious answer 
to Verstappen’s pace on race day, 
although he was at least able to 
limit the damage after taking the 
bonus point for fastest lap thanks 
to a late pit stop.

“Bit of a lonely race really, just 
trying to keep hold of these tyres. 
They’ve obviously made some big 
improvements over the last cou-
ple of races, I don’t know where 
they’ve made up the time. Their 
long-run pace is better, we’re 
losing too much time down the 
straights. They’re faster, there’s 
not much I can do in that respect. 
We need to fi nd some perfor-
mance from somewhere,” F1’s of-
fi cial website quoted Hamilton as 
a saying after the race.

Having started P5 after his grid 
drop for spinning in the pit lane on 
Friday, Bottas was able to claim 

third, holding off  a late charge 
by the second Red Bull of Perez 
for Finn’s fi rst podium since the 
Spanish Grand Prix.

Behind, a fi ne race from 
McLaren’s Lando Norris saw him 
follow up his P5 from last year’s 
Styrian Grand Prix with the same 
result this weekend, having not 

been able to lap on the pace of the 
Red Bulls and Mercedes on Sun-
day. He was ahead of the Ferrari 
pair of Carlos Sainz and Charles 
Leclerc, who after a nightmare, 
point-less French Grand Prix, had 
a much better race in Austria.

Lance Stroll fi nished eighth for 
Aston Martin, while Fernando 

Alonso and Yuki Tsunoda round-
ed out the top 10. Kimi Raikkonen 
took 11th, ahead of the Aston 
Martin of Sebastian Vettel and 
the McLaren of Daniel Ricciardo 
- who’d climbed up the order on 
Lap 1 but fell back to his starting 
position after losing power briefl y 
- while Esteban Ocon took P14. ANI

F O R M U L A  O N E

STYRIAN GRAND PRIX:  Verstappen led away from pole position at a dry Red Bull Ring, leading every 

lap of the race to claim his 14th career win.

Shikhar Dhawan-led 

Indian team arrives 

in Colombo for 

Sri Lanka series

COLOMBO: The Shikhar Dha-
wan-led Indian white-ball squad 
arrived in Sri Lanka on Monday. 
India and Sri Lanka will lock horns 
in three ODIs and as many T20Is, 
beginning July 13. Rahul Dravid is 
India’s head coach for the tour.

All-rounder Hardik Pandya 
shared a picture in his Instagram 
story informing about the arrival 
of the Indian contingent in Sri 
Lanka. “Touchdown Sri Lanka,” he 
captioned the story.

The likes of Sanju Samson, Ishan 
Kishan, and Suryakumar Yadav are 
in the white-ball squad and many 
more youngsters are eyeing a debut 
for India in the Sri Lanka series.

Dravid on Sunday said he hopes 
the white-ball squad is able to 
give good performances so that 
they are able to knock the doors 

of selectors for a call-up for the 
T20 World Cup which is set to be 
played later this year.

“So like you said, rightly there 
are a lot of people in the squad who 
are pushing for places or looking 
to cement their places in the sort 
of T20 World Cup. But the key 
goal for everyone in the squad and 
in the team is to try and win the 
series, we have had discussions 
around it.

“That is the primary objective. 
We are going out there to win the 
series, hopefully, people get the 
opportunity to put in good perfor-
mances in the course of us trying 
to win the series, and knock the 
doors of the selectors,” said Dravid 
while replying to an ANI query 
during the pre-departure press 
conference on Sunday. ANI

S R I  L A N K A  S E R I E S
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OMAN CRUDE PRICE RISES
The price of Oman oil has increased, 
with prices for delivery by August 2021 
reaching $73.72, said Dubai Mercantile 
Exchange (DME). The DME statement 
said that the price of Oman oil increased 
by 31 cents from the price of Friday, 
which was $73.41. - ONA

MSX INDEX ENDS HIGHER
The MSX index closed at 4,057.49 points, 
up 0.31 per cent from the previous close. 
The Sharia Index ended up 0.19 per cent 
at 590.79 points. National Aluminum 
Product, up 9.59 per cent, was the top 
gainer while Sharqiyah Desalination, 
down 4.17 per cent, was the top loser.

COVID-19 aff ects 
Southeast Asia’s 
aviation industry
SINGAPORE: The last quarter 
has been a diffi  cult one for the avi-
ation industry as Southeast Asia’s 
record COVID-19 case counts and 
new lockdowns have hampered 
reopening and travel plans.

Due to the spread of more con-
tagious strains of the COVID-19 
virus, many countries like Sin-
gapore, Malaysia, Thailand and 
Vietnam had to put their popu-
lations under varying degrees of 
movement restrictions or lock-
downs. This has aff ected the air-
lines in Southeast Asia severely 
and the future of some of them 
are uncertain.

Geneva-based IATA, the Inter-
national Air Transport Associa-
tion, in a report published earlier 
in June, said that although air 
travel is gradually increasing, it is 
still signifi cantly lower than pre-
COVID levels and the improve-
ments have mostly been driven 
by domestic travel.

In its statement, IATA an-
nounced that “domestic travel 
demand improved in April 2021 
compared to the prior month, 
although it remained well below 
pre-pandemic levels, while re-
covery in international passenger 
travel continued to be stalled in 
the face of government-imposed 
travel restrictions.”

Total demand air travel in 
April 2021 measured in revenue 

passenger kilometres was down 
65.4 per cent compared to pre-
COVID April 2019. 

That was an improvement over 
the 66.9 per cent decline record-
ed in March 2021 versus March 
2019. However, the better per-
formance was driven mostly by 
gains in domestic markets.

International passenger de-
mand in April was 87.3 per cent 
below April 2019, little changed 
from the 87.8 per cent decline re-
corded in March 2021 versus two 
years ago.

The IATA statement added, 
“Total domestic demand was 
down 25 per cent versus pre-
crisis levels (April 2019), much 
improved over March 2021, 
when domestic traffi  c was 
down 31.6 per cent versus the 
2019 period. As with March, 
all markets except Brazil and 
India showed improvement 
compared to March 2021, with 
both China and Russia report-
ing traffi  c growth compared to 
pre-COVID-19 levels.”

Asia-Pacifi c airlines fared 
the worst among various re-
gions. The region experienced 
the steepest traffi  c declines for a 
ninth consecutive month. Capac-
ity was down 86.3 per cent, and 
the load factor sank 47.7 percent-
age points to 33.5 per cent, the 
lowest among regions. -ANI

A I R  T R A V E L

Asian shares kick-off  

week on cautious note as 

COVID-19 cases spike

SYDNEY: Asian shares got the 
week off  to a cautious start on 
Monday, with Chinese markets 
holding steady, as a spike in coro-
navirus cases across the region 
over the weekend hurt inves-
tor sentiment while oil hovered 
around 2-1/2 year highs.

MSCI’s broadest index of Asia-
Pacifi c shares outside Japan was 
last a shade weaker at 702.57. 
Australian shares slipped 0.2 per 
cent. South Korea’s benchmark 
KOSPI was barely changed as 
was Japan’s Nikkei.

Investors were concerned 
about a spike in coronavirus in-
fections in Asia with Australia’s 
most populous city of Sydney 
plunging into a lockdown after 
a cluster of cases involving the 
highly contagious Delta strain 
ballooned, Reuters reported.

Indonesia is battling record 
high cases while a lockdown in 
Malaysia is set to be extended. 
Thailand too announced new re-
strictions in Bangkok and other 
provinces.

Chinese shares were a touch 
higher with the CSI300 index 
up 0.2 per cent. Data over the 
weekend showed profi t growth at 
China’s industrial fi rms slowed 
again in May as surging raw ma-
terial prices squeezed margins 
and weighed on factory activity.

Investors will keep a close eye 
on offi  cial factory activity from 
China due Wednesday. The man-
ufacturing reading is expected to 
slow to 50.7 from 51. The private 
sector Caixin Manufacturing 
PMI will follow later in the week.

Last week, global shares 
reached record highs as weaker-
than-expected US infl ation and 

news of a bipartisan US infra-
structure agreement boosted risk 
appetite. The infrastructure plan 
is valued at $1.2 trillion over eight 
years, of which $579 billion in 
new spending.

“Investors are keenly watch-
ing the progress of US President 
Biden’s bipartisan infrastructure 
deal through congress. The pack-
age could boost demand signifi -
cantly, driven by investment in 
renewables and electronic ve-
hicle (EV) infrastructure,” ANZ 
analysts wrote in a note.

Oil prices climbed to their 
highest since October 2018 in 
early Asian trading on expecta-
tions demand growth will out-
strip supply and OPEC+ will be 
cautious in returning more crude 
to the market from August.

Brent futures rose 12 cents to 
$76.30 a barrel, while US crude 
added 13 cents to $74.18.

On Friday, the S&P 500 rose 2.7 
per cent for the week, its strong-
est weekly gain since early Feb-
ruary after data showed a meas-
ure of underlying infl ation rose 
less than expected in May, eas-
ing fears of a sudden tapering in 
stimulus by the Federal Reserve.

The Dow climbed 0.7 per cent 
while the tech-heavy Nasdaq 
dropped 0.06 per cent after hold-
ing near the previous session’s 
record high.

Later in the week, a closely-
watched US jobs report will be 
released for June which could 
point to strong labour demand.

Yields for benchmark 10-year 
US Treasuries, jumped back 
above 1.50 per cent to close out a 
week in which rates notched their 
largest gains since March. -BNA

S T O C K  M A R K E T

CONCERN: Investors are concerned about a spike in coronavirus 

infections in Asia with Australia’s most populous city of Sydney 

plunging into a lockdown. – BNA

OMR311,067 pact to 
restore Qalhat city

MUSCAT: The Ministry of Herit-
age and Tourism on Monday signed 
an estimated OMR311,067 pact 
with Oman LNG to fi nance a pro-
ject to restore Qalhat archaeologi-
cal city (fi rst phase).

The agreement was signed by 
Eng. Ibrahim Said Al Kharousi, 
Heritage Under-Secretary, and Dr 
Amer Nasir Al Mataani, CEO of 
Oman LNG.

Al Kharousi said that the ar-
chaeological site was included in 
the list of international heritage 
sites in 2017. He added that the 

funding of the project constitutes 
a model of corporate partnership 
with the heritage sector and a 
move to boost economic and so-
cial sustainability projects.

Al Kharousi pointed out that the 
project will generate new jobs and 
benefi t various segments of local 
society in the vicinity of the project, 

the Wilayat of Sur and the Gover-
norate of South Al Sharqiyah.

“Once established, such projects 
will enhance value-added tourism 
in the Sultanate. The Qalhat city 
project will become an archaeo-
logical park par excellence,” Al 
Kharousi explained.

The funding (estimated at 

OMR311,067) will turn the site 
into a model for institutional ini-
tiatives to enrich cultural diversity 
in the Sultanate, said Al Kharousi.

It is worth noting that the Min-
istry of Heritage and Tourism has 
embarked on archaeological reno-
vation programmes for Qalhat ar-
chaeological city since 2008. - ONA

The pact was signed 

by Eng. Ibrahim Said 

Al Kharousi, Heritage 

Undersecretary, 

and Dr Amer Nasir 

Al Mataani, CEO of 

Oman LNG

CORPORATE PARTNERSHIP: Funding of the project constitutes a model of corporate partnership with 

the heritage sector and a move to boost economic and social sustainability projects. – ONA

Asia defi es pandemic, sees rise in FDI
BEIJING: Foreign direct invest-
ment infl ows to Asia rose 4 per 
cent to $535 billion (€449 billion) 
last year, defying the COVID-19 
pandemic as foreign investors con-
tinued to bet on the region’s big-
gest markets, China and India, the 
World Investment Report 2021 
by United Nations Conference on 
Trade and Development showed.

The rise contrasted with a steep 
fall in global fl ows of foreign direct 
investment (FDI), which fell by 
35 per cent to $1 trillion, hurt by 
a pandemic-induced recession — 
the worst since World War II. The 
slump meant that global invest-
ment fl ows last year were almost 
one-fi fth below the 2009 trough 
after the global fi nancial crisis.

Developed economies saw a dra-
matic drop in foreign investment, 
with Europe registering an 80 per 
cent slump. Emerging economies 
fared better, thanks to resilient 
fl ows in Asia. They accounted for 

two-thirds of global FDI, up from 
just under half in 2019.

“Overall, Asia remains the 
strongest engine of global FDI,” 
said Richard Bolwijn, one of the 
authors of the report. “It remains 
attractive because of the high 
growth numbers, because of the 
shifting of manufacturing capacity 
from China to other lower-income 

countries in the region, and be-
cause of the prospects for further 
growth of regional value chains.”

Asia is expected to account for 
more than 50 per cent of the global 
output in the next two to three 
decades as the centre of global eco-
nomic gravity shifts from the West 
to the East. The region is expected 
to contribute roughly 60 per cent 

of global growth by the end of this 
decade thanks to its ever-growing 
middle class, according to the 
Asian Development Bank. 

Bolwijn said the FDI fi gure for 
Asia was infl ated due to exception-
ally low levels of investments in 
Hong Kong in 2019 as a result of 
social unrest and because of trans-
actions by Chinese multination-
als through Hong Kong. Exclud-
ing Hong Kong, FDI in Asia fell 6 
per cent — but the region was still 
more resilient than others.

India saw a jump of 27 per cent 
in FDI to $64 billion, mainly driv-
en by mergers and acquisitions 
(M&A). Last year, global inves-
tors, including tech titans such 
as Google and Facebook, invested 
about $27 billion in Indian bil-
lionaire Mukesh Ambani’s Reli-
ance Industries, betting on the 
company’s ambitions of becom-
ing a major force in technology 
and e-commerce. -DW

W O R L D  I N V E S T M E N T  R E P O R T

STEEP FALL: The rise contrasted with a steep fall in global fl ows of 

foreign direct investment. – DW
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MSX index 
ends higher

MUSCAT: The MSX index 
closed at 4,057.49 points, up 0.31 
per cent from the previous close. 
The Sharia index ended up 0.19 
per cent at 590.79 points. Nation-
al Aluminium Product, up 9.59 
per cent, was the top gainer while 
Sharqiyah Desalination, down 
4.17 per cent, was the top loser. 
Shares of Bank Dhofar were the 
most active in terms of the num-
ber of shares traded as well as in 
terms of turnover.

A total number of 1,294 trades 
were executed during the day’s 
trading session, generating a turn-
over of OMR4 million, with more 
than 34.5 million shares changing 
hands. Out of 55 traded stocks, 25 
advanced, 5 declined and 25 re-
mained unchanged. At the session 
close, GCC and Arab investors 
were net buyers for OMR246,000 
while local investors were net sell-
ers for OMR137,000 followed by 
foreign investors for OMR109,000 
worth of shares.      

Financial Index closed at 
6,451.99 points, up 0.42 per cent. 
Taageer Finance, Oman & Emir-
ates Holding, Muscat Finance, 

Oman & Qatar Insurance and 
United Finance were up 7.41 per 
cent, 7.14 per cent, 5.00 per cent, 
4.14 per cent and 3.33 per cent 
respectively. Al Madina Invest-
ment and Vision Insurance were 
down 4.00 per cent and 1.15 per 
cent respectively.

Industrial index closed at 
6,005.39 points, up 0.62 per cent. 
National Aluminium Product, 
Dhofar Cattle Feed, Galfar Engi-
neering, Oman Cables Industry 
and Al Maha Ceramic were up 
9.59 per cent, 3.33 per cent, 2.41 
per cent, 1.31 per cent and 1.12 
per cent respectively.

Services index was up by 
0.05 per cent before closing at 
1,710.76 points. Oman National 
Engineering, Majan College, 
Oman Investment & Financials, 
Dhofar Generating and Oman 
Telecommunication were up 
3.30 per cent, 2.04 per cent, 1.80 
per cent, 1.53 per cent and 0.51 
per cent respectively. Sharqiyah 
Desalination, Sembcorp Salalah 
and Ooredoo were down 4.17 per 
cent, 1.19 per cent and 0.49 per 
cent respectively.. — United Securities

National Aluminium Product, up 9.59 per 

cent, was the top gainer while Sharqiyah 

Desalination, down 4.17 per cent, was the 

top loser

MUSCAT
STOCK 
EXCHANGE

SHARE PRICE BULLETIN FOR MONDAY, JUNE 28

REGULAR MARKET .........................................................................................................................................................................................................................................................................................................
OM0000001590 ............  MUSCAT FINANCE ..................................................  2,578,113 ...... 161,934...................102 ............0.061 ...........0.064 ...........0.061 ........... 0.063 .............0.060 ........... 0.003 ............. 5.000 ................0.064..............0.064...................0.066................ 0.100 ...... 19,350,218
OM0000001525 ............  OMAN INVST& FIN. .................................................  471,366 ............53,153..................... 45 ............0.111 ........... 0.113 ............ 0.111 ............0.113 ............. 0.111 ............ 0.002 ............. 1.802 ................ 0.113 ...............0.113................... 0.113 ................ 0.100 ......26,781,000
OM0000001707 ............  OMAN CABLES INDSTR ..........................................69,000 ............ 80,090......................21 ............1.160 ........... 1.180............ 1.150 ............1.160 ............. 1.145 .............0.015 ............. 1.310.................1.180 .............. 1.160................... 1.180 ................ 0.100 ...104,052,000
OM0000001533 ............  OMINVEST .....................................................................30,600 ...............9,670........................5 ............0.316 ........... 0.316 ...........0.316 ............0.316 ............. 0.312............ 0.004 ............. 1.282 ................0.316 .............. 0.314...................0.316 ................ 0.100 ... 255,256,056
OM0000005005 ...........  ALMAHA CERAMICS ..............................................  172,000 ........... 62,057......................21 ........... 0.356 ........... 0.364 ...........0.356 ........... 0.360 .............0.356 ........... 0.004 ............. 1.124 ................0.362..............0.362...................0.380 ............... 0.100 ......19,800,000
OM0000002176 ............  JAZEERA STEEL PROD ........................................... 25,000 ...............9,650........................ 1 ........... 0.386 ........... 0.386 ...........0.386........... 0.386 .............0.382 ........... 0.004 ............. 1.047 ................0.386 ..............0.374...................0.388................ 0.100 ...... 48,210,613
OM0000003398 ...........  SOHAR INT. BANK ....................................................  310,000 ........... 30,070........................5 ........... 0.097 ........... 0.097 ...........0.097 ........... 0.097 .............0.096 ............0.001 ............. 1.042 ................0.097 ..............0.095...................0.097................ 0.100 .... 236,147,153
OM0000001418 ............  RAYSUT CEMENT ....................................................  977,790 ..........289,309.....................44 ........... 0.295 ........... 0.298 ...........0.295........... 0.296 .............0.293 ........... 0.003 ............. 1.024 ................0.295 ..............0.294...................0.295................ 0.100 ..... 59,200,000
OM0000002440 ...........  AL SHARQIA INV. ......................................................  534,000 ........... 54,693..................... 23 ............0.103 ........... 0.103 ...........0.102 ........... 0.102 ............. 0.101 .............0.001 ............. 0.990 ................0.102 ..............0.102...................0.105 ................ 0.100 ........ 9,180,000
OM0000002200 ...........  AHLI BANK ..................................................................  197,000............ 22,077........................9 ............0.113 ........... 0.113 ............ 0.111 ............0.112 ............. 0.111 .............0.001 ............. 0.901 ................ 0.112 ...............0.111................... 0.112 ................ 0.100 ....218,361,636
OM0000001772 ............  ALANWAR INVESTMENT ....................................  502,900 ............56,768..................... 20 ............0.112 ........... 0.113 ............ 0.112 ............0.113 ............. 0.112 .............0.001 ............. 0.893 ................ 0.113 .............. 0.112................... 0.113 ................ 0.100 .....22,600,000
OM0000003026 ...........  OMAN TELECOM......................................................  381,149 .......... 300,316..................... 26 ............0.784 ........... 0.788 ...........0.784 ........... 0.788 ............. 0.784 ........... 0.004 ............. 0.510 ................0.788 .............. 0.788...................0.784 ................ 0.100 ...591,000,000
OM0000001160 ............  NATIONAL GAS ...........................................................71,480 .............10,952........................8 ............0.155 ........... 0.155 ...........0.153 ............0.153 ............. 0.153 ............ 0.000 .............0.000 ................0.153 .............. 0.153...................0.153 ................ 0.100 ......13,005,000
OM0000001400 ...........  OMAN FLOUR MILLS ..................................................... 125 .................. 100........................ 1 ........... 0.800 ...........0.800 ...........0.800 .......... 0.800 .............0.800 ........... 0.000 .............0.000 ................0.800............. 0.000...................0.800 ............... 0.100 ...126,000,000
OM0000002077 ...........  AL OMANIYA FIN.S ..................................................  406,000............51,572......................15 ............0.129 ........... 0.129 ...........0.125 ............0.127 ............. 0.127............ 0.000 .............0.000 ................0.127 ..............0.126...................0.127 ................ 0.100 .......37,075,767
OM0000002226 ...........  ALJAZEERA SERVICES ...........................................79,280 ............34,090........................8 ........... 0.430 ........... 0.430 ...........0.430........... 0.430 .............0.430 ........... 0.000 .............0.000 ................0.430..............0.430...................0.430 ............... 0.100 ...... 26,317,837
OM0000002796 ...........  BANK MUSCAT ..........................................................  604,631 .........253,965..................... 39 ........... 0.420 ...........0.422 ...........0.420........... 0.420 .............0.420 ........... 0.000 .............0.000 ................0.420..............0.420...................0.422 ............... 0.100 .1,501,279,413
OM0000003000 ...........  Al MAHA MARKTING................................................ 23,012 .............16,108........................4 ........... 0.700 ........... 0.700 ...........0.700 ........... 0.700 .............0.700 ........... 0.000 .............0.000 ................0.700 ..............0.680...................0.700................ 0.100 .....48,300,000
OM0000003224 ...........  RENAISSANCE SER. .................................................. 45,101 .............18,672........................8 ............0.414 ........... 0.414 ...........0.414 ........... 0.414 ............. 0.414............ 0.000 .............0.000 ................0.414 ..............0.406...................0.414 ................ 0.100 ...... 97,873,740
OM0000003968 ...........  OOREDOO ........................................................................17,785 ............... 7,274........................6 ........... 0.408 ........... 0.410 ...........0.408........... 0.408 ............. 0.410............-0.002 ........... -0.488 ...............0.408..............0.408...................0.410 ................ 0.100 ... 265,585,246
OM0000006920 ...........  VISION INSURANCE ...............................................  171,800 .............14,853......................13 ........... 0.086 ........... 0.088 ...........0.086........... 0.086 .............0.087 ...........-0.001 ............-1.149 ................0.088 ..............0.087...................0.088................ 0.100 ........8,600,000
Total ..................................21 .........................................................................................  7,668,132 ... 1,537,374.................. 424

ISIN ...................................................SECURITY NAME ...................................................................................................VOLUME ............... TURNOVER .................... TRADES ............ OPEN PRICE .............. HIGH .....................LOW ................ CLOSE PR. ............PREV. CLOSE............ DIFF (RO) .................. DIFF % ...................... LAST PR ................ LAST BID ..................... LAST OFFER ......................PAR VALUE .......... MARKET CAP

O M A N  S T O C K S

INDICES
Index .................................................High .................Low ..................... Value ............... Prev . Value.......... Diff  ...............Diff  %
MSX 30 INDEX ....................................4,064.33 .............. 4,045.12 ................... 4,057.50 ...................4,044.79 .................. 12.71 ................... 0.31
FINANCIAL INDEX .......................... 6,463.86 .............. 6,424.88 ................... 6,451.99 ...................6,424.88 .................. 27.11 ................... 0.42
Industry Index ...................................... 6,005.39 ...............5,970.72 ................... 6,005.39 ...................5,968.25 .................. 37.15 ................... 0.62
Services Index ....................................... 1,712.45 ................1,710.76 .................... 1,710.76 ................... 1,709.96 .................... 0.81 ................... 0.05
MSX Shariah Index ................................. 591.68 ..................590.25 .......................590.79 ...................... 589.66 .....................1.13 ................... 0.19
MSX TR INDEX................................... 4,880.39 ...............4,857.32 ................... 4,872.18 ...................4,856.93 ..................15.26 ................... 0.31

Trading Summary
Volume ................ Turnover ..........Trades .............. Market Cap............. Up ............Down ............. Equal .........Sec. Traded
34,525,464 ................. 4,095,195 ................. 1,294 ............... 21,536,618,263 ................25 ........................5 .................... 25 .........................55

OM0000001319 ............  ALUMINIUM PROD. .................................................  1,434,740 ......229,398..................... 35 ............0.157 ........... 0.160 ...........0.157 ........... 0.160 ............. 0.146.............0.014 ............. 9.589 ................0.160 ..............0.160...................0.160 ................ 0.100 .........5,371,432
OM0000003281 ............  TAAGEER FINANCE ................................................  3,272,242 ..... 283,718................... 165 ........... 0.082 ........... 0.089 ...........0.082........... 0.087 ............. 0.081............ 0.006 ............. 7.407 ................0.088 ..............0.088...................0.088................ 0.100 ..... 22,062,330
OM0000001681 ............  OMAN  EMIRATES HO. ...........................................  2,132,798 .......160,766..................... 78 ........... 0.074 ........... 0.077 ...........0.073 ........... 0.075 .............0.070 ........... 0.005 ..............7.143.................0.077 ..............0.076...................0.077................ 0.100 ........ 9,140,625
OM0000006979 ...........  OMAN QATAR INSUR..............................................  1,042,300.......157,426..................... 53 ............0.150 ........... 0.153 ...........0.150 ............0.151 ............. 0.145............ 0.006 ............. 4.138 ................0.152 .............. 0.152...................0.152 ................ 0.100 ......15,100,000
OM0000001301 ............  DHOFAR CATTLE....................................................... 72,000 ...............6,696......................14 ........... 0.093 ...........0.094 ...........0.093........... 0.093 .............0.090 ........... 0.003 ............. 3.333 ................0.093 ..............0.093...................0.094 ............... 0.100 .........7,519,050
OM0000002374............  UNITED FINANCE ...................................................  4,165,284 .......257,911....................117 ............0.061 ........... 0.063 ...........0.061 ........... 0.062 .............0.060 ........... 0.002 ............. 3.333 ................0.063 ..............0.062...................0.063................ 0.100 ......21,646,953
OM0000001152 ............  OMAN NAT. ENG........................................................  140,000 ........... 13,200........................9 ........... 0.093 ........... 0.095 ...........0.093........... 0.094 ............. 0.091............ 0.003 ............. 3.297 ................0.095 ..............0.092...................0.095................ 0.100 ..... 12,220,000
OM0000003521 ............  GALFAR ENGINEER. ...............................................  2,256,907 ......191,856..................... 94 ........... 0.084 ........... 0.086 ...........0.084........... 0.085 .............0.083 ........... 0.002 ............. 2.410 ................0.085 ..............0.084...................0.085................ 0.100 ...... 17,253,848
OM0000005260 ...........  OMAN ARAB BANK ................................................... 30,400 ...............5,682........................3 ............0.185 ........... 0.188 ...........0.184 ............0.187 ............. 0.183............ 0.004 ............. 2.186 ................0.188 ..............0.184...................0.188 ................ 0.100 ....312,179,670
OM0000001897 ............  MAJAN COLLEGE .........................................................8,000 ...............1,200........................ 1 ............0.150 ........... 0.150 ...........0.150 ........... 0.150 ............. 0.147............ 0.003 ............. 2.041 ................0.150 ............. 0.000...................0.150 ................ 0.100 ......13,500,000
OM0000003125 ............  GLOBAL INV. H ...........................................................  2,493,180 ...... 156,020......................71 ........... 0.062 ........... 0.065 ...........0.062........... 0.063 .............0.062 ............0.001 ..............1.613 .................0.064..............0.063...................0.065................ 0.100 ..... 12,600,000
OM0000007407 ...........  DHOFAR GENERATING .......................................... 96,000 .............12,768......................14 ............0.133 ........... 0.133 ...........0.133 ............0.133 ............. 0.131 ............ 0.002 ............. 1.527 ................0.133 .............. 0.132...................0.133 ................ 0.100 ......29,557,920
OM0000004768 ...........  MADINA TAKAFUL ..................................................  2,474,012 ...... 257,207..................... 83 ............0.104 ........... 0.105 ...........0.103 ........... 0.104 ............. 0.103.............0.001 ............. 0.971 ................0.104 ..............0.104...................0.107 ................ 0.100 ..... 18,200,000
OM0000001095 ............  DHOFAR INSURANCE .................................................1,966 ...................315........................ 1 ............0.160 ........... 0.160 ...........0.160 ........... 0.160 ............. 0.160 ........... 0.000 .............0.000 ................0.160 .............. 0.165...................0.170 ................ 0.100 ..... 16,000,000
OM0000001483 ............  NATIONAL BANK OMAN .......................................... 2,050 ..................404........................2 ............0.197 ........... 0.197 ...........0.197 ........... 0.198 ............. 0.198............ 0.000 .............0.000 ................0.197 .............. 0.196...................0.199 ................ 0.100 ....321,937,378
OM0000001517 ............  HSBC BANK OMAN .................................................. 111,873 ............. 11,301......................11 ............0.102 ........... 0.102 ...........0.100 ............0.101 ............. 0.101 ............ 0.000 .............0.000 ................0.100 ..............0.100................... 0.101 ................ 0.100 ... 202,031,592
OM0000001566 ............  OMAN FISHERIES .........................................................1,130 .....................99........................ 1 ........... 0.088 ........... 0.088 ...........0.088........... 0.085 .............0.085 ........... 0.000 .............0.000 ................0.088 ..............0.084...................0.088................ 0.100 ......10,625,000
OM0000002267 ...........  GULF MUSHROOM P ...................................................3,163 ...................715........................2 ........... 0.226 ...........0.226 ...........0.226............0.251 ............. 0.251............ 0.000 .............0.000 ................0.226............. 0.000...................0.276................ 0.100 ......10,442,923
OM0000002275 ...........  SHELL OMAN MRK. ................................................... 15,130 .............13,622........................6 ........... 0.900 ...........0.948 ...........0.900 .......... 0.900 .............0.900 ........... 0.000 .............0.000 ................0.948............. 0.900...................0.948 ............... 0.100 ..... 85,500,000
OM0000002549 ...........  BANK DHOFAR ...........................................................  5,074,510 ......639,388..................... 10 ............0.126 ........... 0.126 ...........0.126 ........... 0.126 ............. 0.126............ 0.000 .............0.000 ................0.126 .............. 0.123...................0.126 ................ 0.100 ....377,540,281
OM0000002572 ...........  OMAN OIL MARKETING ...............................................108 .....................99........................ 1 ........... 0.920 ...........0.920 ...........0.920 .......... 0.908 .............0.908 ........... 0.000 .............0.000 ................0.920..............0.828...................0.920 ............... 0.100 ...... 55,637,700
OM0000003265 ...........  NAT. DETERGENT ...............................................................13 ....................... 8........................ 1 ........... 0.628 ........... 0.628 ...........0.628 ........... 0.632 .............0.632 ........... 0.000 .............0.000 ................0.628 ..............0.632...................0.000 ............... 0.100 ...... 10,751,900
OM0000003661 ............  VOLTAMP ENERGY.......................................................... 147 .....................22........................ 1 ............0.150 ........... 0.150 ...........0.150 ............0.152 ............. 0.152............ 0.000 .............0.000 ................0.150 .............. 0.146...................0.150 ................ 0.100 ...... 12,373,218
OM0000003711 ............  SOHAR POWER ..................................................................150 ....................... 7........................ 1 ........... 0.044 ...........0.044 ...........0.044 .......... 0.045 .............0.045 ........... 0.000 .............0.000 ................0.044 ............ 0.044...................0.049 ............... 0.100 ........ 9,945,450
OM0000004420 ...........  BANK NIZWA ..............................................................  459,600 ...........44,246......................18 ........... 0.097 ........... 0.097 ...........0.096........... 0.096 .............0.096 ........... 0.000 .............0.000 ................0.096 ..............0.096...................0.096................ 0.100 ...144,000,000
OM0000004925 ...........  ALBATINAH POWER ................................................... 1,000 .....................54........................ 1 ........... 0.054 ........... 0.054 ...........0.054........... 0.053 .............0.053 ........... 0.000 .............0.000 ................0.054..............0.053...................0.054 ............... 0.100 ...... 35,769,034
OM0000004933 ...........  AL SUWADI POWER ..................................................62,140 ...............3,356........................4 ............0.055 ........... 0.055 ...........0.054........... 0.054 .............0.054 ........... 0.000 .............0.000 ................0.054..............0.054...................0.055................ 0.100 ......38,577,942
OM0000005963 ...........  PHOENIX POWER.....................................................  355,500 ............ 17,414..................... 20 ........... 0.049 ...........0.049 ...........0.048........... 0.049 .............0.049 ........... 0.000 .............0.000 ................0.049..............0.048...................0.049 ............... 0.100 ...... 71,667,472
OM0000007043 ...........  NATIONAL LIFE INS ...............................................  131,404 ............. 51,773..................... 10 ........... 0.394 ........... 0.394 ...........0.394........... 0.394 .............0.394 ........... 0.000 .............0.000 ................0.394..............0.390...................0.394 ............... 0.100 ... 104,410,000
OM0000007084 ...........  MCT DESALINATE ...................................................  141,310 ............. 13,155........................4 ........... 0.094 ...........0.094 ...........0.093........... 0.093 .............0.093 ........... 0.000 .............0.000 ................0.093 ..............0.094...................0.093................ 0.100 ...... 14,466,187
OM0000008447 ...........  OMAN REIT FUND ....................................................... 1,000 ..................... 91........................ 1 ............0.091 ........... 0.091 ...........0.091 ............0.091 ............. 0.091............ 0.000 .............0.000 ................0.091 .............. 0.091...................0.095................ 0.100 ......59,583,064
OM0000004735 ...........  SEMBCORP SALALAH ..............................................60,410 ............... 5,021........................7 ........... 0.083 ...........0.084 ...........0.082........... 0.083 .............0.084 ...........-0.001 ............-1.190 ................0.084..............0.083...................0.084 ............... 0.100 ......79,229,472
OM0000001962 ............  AL MADINA INV. ........................................................  781,965.............18,869..................... 27 ........... 0.025 ........... 0.025 ...........0.024........... 0.024 .............0.025 ...........-0.001 ........... -4.000 ...............0.025 ..............0.024...................0.025................ 0.100 ........ 4,971,633
OM0000004669 ...........  SHARQIYAH DESALIN. ........................................... 34,900 ...............4,014........................4 ............0.115 ........... 0.115 ............ 0.115 ............0.115 .............0.120 ...........-0.005 ........... -4.167 ............... 0.115 ...............0.115...................0.123 ................ 0.100 ...... 11,247,248
Total ..................................34 ........................................................................................  26,857,332 .2,557,822...................870

Parallel Market .........................................................................................................................................................................................................................

DP World UAE Region, Conares contribute 

to UAE’s ‘Operation 300bn’ initiative

DUBAI: DP World UAE Region, 
the leading smart trade enabler’s 
fl agship Jebel Ali Port, carried 
out the export of 75,000 metric 
tonnes of rebar for Conares, the 
leading steel manufacturer in the 
Middle East. The consignment 
was shipped from the Jebel Ali 
Port to North America.

With this export, DP World 
UAE Region and Conares collab-
orated to contribute to the UAE’s 
“Operation 300bn” initiative. The 
rebars that were manufactured at 
Conares’ facility in the industrial 
sector of Jafza were exported in-
ternationally for the fi rst time 
with end-to-end handling of the 
cargo done by DP World’s Jebel 
Ali Port Operations. 

This fi rst-of-its-kind operation 
will open doors for many more 
such business operations.

Commenting on this, Abdulla 
Bin Damithan, CEO & Managing 
Director, DP World - UAE Re-
gion and Jafza, said, “The indus-
trial sector has been a key pillar 

not only for DP World, UAE Re-
gion but also for the nation. His 
Highness Sheikh Mohammed 
bin Rashid Al Maktoum, Vice 
President, Prime Minister and 
Ruler of Dubai recently launched 
‘Operation 300bn’, a national in-
dustrial strategy aimed at raising 
the manufacturing sector’s con-
tribution from AED133 billion 
to AED300 billion over the next 
10 years, and the ‘Make It in The 
Emirates’ initiative, the UAE’s 
industrial identity to support do-
mestic products and promote the 
sector globally.”

“We, at DP World, UAE Re-
gion, have always worked in 
alignment with the development 
goals of our wise leadership. 
Through our collaboration with 
Conares, we hope to underpin 
the front-running position of the 
UAE’s industrial sector. We are 
confi dent that Conares’ manu-
facturing facility and our Jebel 
Ali Hub with its world-class lo-
gistics ecosystem will lead this 

vision,” Bin Damithan added.
Bharat Bhatia, Chairman of 

Conares said, “Conares has been 
recognised as a premier producer 
of quality steel in massive quan-
tities from Dubai, the strategic 
hub between the East and the 
West. We have always aligned 
our model to support the indus-
trial goals of the nation and con-
sistently worked towards mak-
ing each of them a reality. We are 
excited to be part of the UAE’s 
government’s ‘Operation 300bn’ 
initiative by exporting 75,000 
MT ‘made in UAE’ rebars manu-
factured by Conares. DP World, 
UAE Region’s stellar trade and 
logistics hub has enabled us to 
continue our endeavours. This 
export shipment showcases our 
commitment towards the same 
causes that DP World, UAE Re-
gion endorses. The tireless work 
and the unending support of the 
team at DP World, UAE Region 
and Jafza have made the success 
of this shipment possible.” -WAM

F I R S T - O F - I T S - K I N D  O P E R A T I O N

Dentons advises 

Ahli United 

Bank’s $600 

million Tier 1 

sukuk issuance

DUBAI: Dentons has advised 
Kuwait’s Ahli United Bank 
K.S.C.P. (AUBK) on the success-
ful issuance of US$600 million 
Tier 1 capital certifi cates, which 
attracted subscription orders 
exceeding $1.8 billion. 

The transaction was success-
fully completed on June 17, and 
the issuance was made through 
a new special purpose vehicle 
(SPV) issuer incorporated in 
the Cayman Islands, with Citi-
group, HSBC, Standard Char-
tered Bank, Abu Dhabi Islamic 
Bank, Kamco Invest, KFH Capi-
tal and Kuwait International 
Bank as joint lead managers.

Credit term ratings
AUBK was assigned long credit 
term ratings of A2 (stable out-
look) by Moody’s, A+ (nega-
tive outlook) by Fitch and A+ 
(stable outlook) by Capital 
Intelligence Ratings. The is-
suance was dual-listed on the 
regulated market of Euronext 
Dublin and Nasdaq Dubai and 
was off ered to sophisticated 
investors outside the US in re-
liance on Regulation S under 
the US Securities Act 1933.
Dentons also advised AUBK on 
their simultaneous tender off er 
for their $200 million capital 
certifi cates issued in 2016. 

S U C C E S S F U L  I S S U A N C E

China to raise 

retail fuel price 

BEIJING: China will raise the 
retail prices of gasoline and die-
sel starting Tuesday, National 
Development and Reform Com-
mission said. The price of gaso-
line will go up by 225 yuan (about 
$34.8) per tonne, while that of 
diesel will increase by 215 yuan. 
                         - Xinhua

G A S O L I N E ,  D I E S E L
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 VACANCY CARGORENT

For Tally sales, services or customization
Contact: TallyGuru +968-79248644

Email:  guru.prasad@rltsgroup.com
Roudh Lotas Group LLC

http://www.rltsgroup.com/tally-accounting-software/

for rent

for sale for RENT

3 BHK Duplex (With Maid Room)          
Split A/Cs, Free Unlimited

Broadband WiFi, Security access 
system, & Secured car park

Opposite Kims Hospital Al Falaj

FOR RENT

Contact: 99657906 or 24702141

FOR SALE

acc. availableHAR Complex MSQ

Al Khuwair
Al Ghubrah (18 Nov. Street)

Darsait
Ruwi
Al Amerat

2&3 BHK Flats & Villas / 6 BHK villas + maids room, garden, 
shared gym/swimming pool & Children play area.

2 BHK spacious flats (prime location).

3 & 4 BHK Villas.

1 & 2 BHK Flats.

2 & 3 BHK spacious flats (Prime locations).

2 & 3 BHK Flats With A.C.
Website:

assarainproperties.com

FOR RENT

For viewing please call 24694088, 99316410, 92841690 or email us on: hartc@omantel.net.om

Quality car rentals
at competitive prices.

WJ Towell Group Company
•  Fleet of 2,000 vehicles
•  Choose from a wide range

of brands & models
•  PDO, OXY and BP spec 

vehicles available
•  Attractive rates for short-term 

& long-term lease

Muscat 9014 6672
9679 0684

Sohar
Salalah

9731 6218
9429 9325

www.orbit-oman.com

New 5BR Twin Villa Al Hail North
near Oman Oil station.

2.3 Flats of 3BR Al Ghubrah North
close to Tourist Hotels.

Interested Call / Text Owner:
99411607 / 99892238

FOR RENT - VILLA / FLATS

1. 24-hour electricity & water service.  2. Water & Electricity bill are included with rent.  3. We have electrician & plumber 
for repairing & fixing any problem.  4. Clean the site morning & evening every day.  5. Site is monitored by the latest IP camera. 
6. An Omani supervisor always observing site security.

With accessories and include with following services:
Room rent starting from 60 to 200 R.O

Contact No: 93910079, 93817042, 99321944 • Address: Wadi Al Lawami, Nursery, after NMC medical, Seeb, Muscat

02 (Two) rooms starting from 120 R.O

FOR RENT,
      FOR SALE?

PLACE YOUR AD HERE
email: classifieds@timesofoman.com

FOR RENT / FOR SALE

Contact: 95115434 / 973799938

Warehouse, Open Yard
Commercial & Industrial Land

in Muscat, Barka, Sohar

Advertise with us
send     E M A I L  to  : 
classifieds           @ timesofoman           .com

Full fledged running Polyclinic in 
Prime location near Saham. 
Contact 95272672 & 91839393 
 
Running Garage for Sale in Ghala 
with service station, labour accomo-
dation with 9 rooms, 7 toilets with 
company. Contact for more informa-
tion 99534124, 94683301 (w/up)

Furnished bedroom with attached 
bath & kitchen,separate entrance 
available for executive bachelor in a 
villa opposite Star Cinema. 
Contact 99314807

FOR RENT - DARSIT

www.rescooman.com

 Feel Cool With Summer Rates – For New Agreements

*1 BHK RO.120/-
*2 BHK RO.150/-

71771133 / 91771133
91248444

71771133 / 91771133
91248444

 Feel Cool With Summer Rates – For New Agreements
FOR RENT - Ghala Near  Muscat Expressway

www.rescooman.com

 Feel Cool With Summer Rates – For New Agreements

*1BHK RO.160/-
*2BHK RO.180/-

71771133 / 91771133
91248444

71771133 / 91771133
91248444

 Feel Cool With Summer Rates – For New Agreements

FOR RENT - Ghala
Near Palm Tree Roundabout

www.rescooman.com

 Feel Cool With Summer Rates – For New Agreements
*2BHK RO.200/-  *3BHK RO.225/-

*3BHK Big RO. 250/-

71771133 / 91771133
91248444

71771133 / 91771133
91248444

FOR RENT - STORES - Ghala
 Feel Cool With Summer Rates – For New Agreements

FOR RENT - Wadi Kabir Near Srilankan School

www.rescooman.com

 Feel Cool With Summer Rates – For New Agreements

2BHK RO. 175/- & RO. 180/-
& RO. 200/-

71771133 / 91771133
91248444

FOR RENT - STORES - Ghala

71771133 / 91771133
91248444

FOR RENT - ShOwROOmS - GhALA

www.rescooman.com

 Feel Cool With Summer Rates – For New Agreements

71771133 / 91771133
91248444

FOR RENT - Ghala Near  muscat Expressway

Showrooms around 80sq
RO. 400/-

FOR RENT - ShOwROOmS - GhALA

71771133 / 91771133
91248444

FOR RENT - OFFICES - GHALA

www.rescooman.com

 Feel Cool With Summer Rates – For New Agreements

71771133 / 91771133
91248444

FOR RENT- Ghala
Near Palm Tree Roundabout

*Office 105 sq. RO.350/-
*Office 60 sq RO.250/-

FOR RENT - OFFICES - GHALA

71771133 / 91771133
91248444

FOR RENT - STORES - Ghala

www.rescooman.com

 Feel Cool With Summer Rates – For New Agreements

* Store 100 sq RO. 250/-
* Store 200 sq RO. 400/-

71771133 / 91771133
91248444

FOR RENT - Wadi Kabir Near Srilankan SchoolFOR RENT - STORES - Ghala

71771133 / 91771133
91248444

CARGO/logistics

place  your ad with us
SEND EMAIL TO:

classified @timesofoman.com

LoOKING FOR A JOB?

P L A C E  y o u r  a d  w i t h  u s

S E N D  e m a i l  TO  :
cla   s s i f i e d s @ t i m e s o f o m an  . c o m

FOR RENT
FOR SALE?

Send email to: 
classifieds@timesofoman.com

Place your ad with us
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Job Vacancies manpower

lost

change of name

JOB WANTED

Job vacancies

sales/marketing

mechanic/technic

ACCOUNTS/FINANCE

MISCELLANEOUS

administration

catering

driver

ENGINEERADMIN/HR

Looking for driving job, 8 yrs expe-
rience in Oman. Languages known 
- Arabic, English & Hindi. Contact 
97002240 
 
Looking for a L/D job 3 years expe-
rience in building materials outdoor 
salesman. Can speak English, Arabic 
& Hindi, NOC available. # 91550548

Indian male with 21 years’ experi-
ence in Oman seeks job for Admin / 
Hr / - Contact 95425764

Accountant with 3 years Oman ex-
perience (6 years total Experience), 
MBA Finance, well versed in VAT, 
NOC Available. Contact 97874226
 
Srilanakan with 5 yrs experience 
& have completed BBA in Account-
ing looking for an Accountant job.
Contact: 98981998, 9388825. 
 
Part time accountant doing upto 
finalization seeking job. # 79102100 
 
Indian male, B.Com, MBA, Finance 
23 years of experience in Accounts, 
Audit & Finance (last 14 years in 
Oman) is looking for a suitable 
opportunity.D/L & NOC available.
Contact 93231040 
Email: trp270172@gmail.com 
 
Finance & Accounts person, looking 
for Manager/Asst. Manager position. 
18 Years’ experience in accounts,last 
12 years in Oman. Knowledge of MIS 
Reporting, finance & accounts up to 
finalization. Experience in trading, 
logistics & construction industries. 
# 98042943 / cb3415@gmail.com
 
Indian Female PGDM (Finance & 
Marketing, worked as Associate 
with KPMG India, currently in Oman 
looking for a suitable opening. 
Contact 79629993

MEDICAL

Urgently required Locum Dentist 
for one month (Near Saham). 
Contact 95272672
 
Urgently required Nurse with MOH 
license at Al Khabourah. High salary 
and free accomodation. 
Contact 99048170

SITUATION WANTEDservices

SITUATION WANTEDservices

SITUATION WANTEDservices

Architectural, Structural 
Design, CAD Drawings and 

Revit 3D Models.

 We provide several services
in Building Design Sector such as

Please Contact: 92283696, 92334234 

We provide our following
valuable services:

•   Accounting and financial 
 as well as VAT related services.

•   Debt recovery.
•   ERP accounting package.
•   Manpower consultant.

For more details please feel free to contact us on 
WhatsApp no: 00968 9580 3522

BM, with 26 yrs exp of large FMCG 
distribution looking for better pros-
pect. Contact 90925520
 
Indian Female, Msc. (Mathematics) 
looking suitable job position. 
No experience, currently in Oman. 
Contact 91169195 
Email: cb3415@gmail.com
 
Indian female, 8 years experience 
coordination, exe secretary, admin 
asst. Contact 92243552 
 
Omani male 15 yrs experience in the 
field of Public relation & good com-
munication skill looking for a suit-
able placement. Contact 97407500. 
Email khalidoman017@gmail.com

•  Accounting, Finance and VAT Related Services
•  Project Report and Feasibility Studies
•  Financial and Advisory Services
•  Corporate Tax Advisory

Please Contact, Mobile: +968 9595 9496 / Email: info.alsharqiyah@gmail.com

AL SHARQIYAH FOR ADMINISTRATIVE AND ECONOMIC CONSULTING SPC
Free yourself
and SAVE money
by Outsourcing

Facility engineer (BE) 12 years 
experience in electrical or mainte-
nance engineer field. Valid Oman 
D/L. Seeking facility or maintenance 
engineer job. Contact 93396338 or 
syamsk2255@gmail.com 
 
MEP Engineer, 16yrs experience in 
Building construction in MEP works 
seeks new opportunity. 
Contact 94556412. 
Email ID: prabhathm82@gmail.com 
 
18+ Civil Engineer ability to provide 
solutions for MEP & Q.S. structure + 
Architecture. Worked in various govt. 
Commercial projects, Road, Culvert, 
Dispute Solver. D/L # 96163786 
 
Civil Engineer, Having 12 years of 
experience. Seeking a suitable job, 
Having Oman D/L. # 92667903 
Email: firozbakhtiar2@gmail.com
 
Project Manager/Engineer (Electri-
cal) with 10 Years Experience in 
Oman at (Primary & Distribution 
Substations and OHL) Tendering 
,Estimation and Execution, Oman D/L 
& NOC Available. Contact 9909 2164. 
Email Awiloooo18@gmail.com
 
MEP Mechanical Engineer with 2 
years Expereince. Contact 79027224. 
Email mhmdsalah6a@hotmail.com

Contact 99411067
Email rracbd@gmail.com

We supply Manpower from
Overseas. All Category -

Mason, Carpenter, Operator, 
Welder, Plumber, Skilled & 

Unskilled Labor.

Urgently required Secretary posi-
tion for an reputed construction 
company.I nterested candidates 
can send their cv’s to hr@oasis-
grace.com. Contact 99881459, 
248246566. Prefereable local avail-
able candidates required.

Urgently need Excavator Operator 
from Oman. Clearance available 
Contact 71520771 

Required Sport shop in-charge & 
Saleman for Seeb &Ruwi branch.
Duty timing 9am to 1.15pm & 4pm to 
10.15pm. Contact 99321960 (9am to 
1.00pm &4pm to 7pm)
 
An advertising agency is seeking to 
recruit Senior Marketing / Brand 
Executives with 3 years’ work expe-
rience. Email CV to: 
socialdigitaloman@gmail.com 
 
We”re Hiring Sales & Operations 
Executive Bachelors Degree or di-
ploma in mechanical field minimum 
5 years GCC Exp in Oil & Gas sector 
with D/L of Oman send your resumes 
to operations@rawabibainuna.com

MEP Engineer 15 Yrs, EXP. Mainte-
nance Manager Arabic/English D/L . 
Contact 95752101 
 
An Egyptian construction engineer 
with 11 years experience in govern-
ment projects and another with 
great experience in reviewing the 
designs of all types of constructions 
and following up and completing 
the project to the fullest. 
Contact 96965100

*Classified Advertisement
space booking with text,

should be done till 12.00 noon
for next day’s publication. 

* Subject to space availability

Urgently required 20 Helpers, 
Contact us at 99888287 / 93578969 
Send email to: 
imamuddin@anwaarfahud.com

•  Minimum experience of 10-15 years in selling 
Rice to wholesale,hyper markets, Horeca 
Industry and Interior areas of Oman.

•  Well Known with all cities and Interior areas 
of Oman.

•  Language Known Arabic, English, Malayalam.

RequiRed

SaleS ManageR
/ SaleS Man

ContaCt: 96002524

General Cleaning& Pest Control 
services. # 93688051, 71197864
 
Guaranteed Cleaning carpet & 
sofa shampooing. # 93578244 
 
Disinfection & Sterilization 
Treatments. Ocean Centre LLC. 
Contact 99329289 
Email: sales@oceancentre.co
 
Pest Control Treatments - 
Cockroaches, Ants, etc. Ocean 
Centre LLC. Contact 99329289 
Email: sales@oceancentre.co

Urgent Requirement

Female Outbound 
Calling Agent

• Arabic Speaking (1 vacancy)
• English Speaking (1 vacancy)

Short-term part time project based in Ruwi

Please send CV and Cover Letter to:

oman2020marketing@gmail.com
with "Outbound Calling" in the subject line.

 
Carpet & Sofa Shampooing, 
General Cleaning - Offices, Villas 
& Flats. Ocean Centre LLC. 
Contact 99329289 
Email: sales@oceancentre.co 
 
Carpet Shampoo, marble & tile  
polishing, pest control & anti-
termite treatment, general cleaning 
painting, Plumbing, Electrical, 
shifting. Contact Mundhir l-Rizaiqi 
trading. L.L.C. 
Contact 24810137, 99450130

VACANCIES & WANTED

Email: classifieds@timesofoman.com

PLACE
YOUR AD 

HERE

Urgently wanted - Experienced 
Philippines Male/Female Cook. 
Fluency in English, Knowledge in 
Continental and International food 
is must. Best salary package. 
Contact 99466062

SEND email TO: 
class ifieds@
timesofoman.com

Place 
Your Ad 

HERE
Looking for
a new Job?

Looking for experienced Engine 
Cylinder Head Technician. Contact  
99418428

Indian, MBA Finance with 14 + 
years of experience in Accounts, Au-
dit & Finance is looking for a senior 
post in finance. Oman D/L & NOC 
available. Contact 99510161. 
Email: vinodpanchaman@gmail.com
 
Female ACCA qualified member, 
4+ years work experience in Oman, 
driving license, NOC available, look-
ing to join a finance team. 
Contact 95785272 

ABDULRAHMAN FATEK ABDUL-
RAGMAN lost YEMEN passport no. 
06077611. Finder please handover 
to ROP

I Mr. DHANRAJAN DEVARAJAN 
(holder of Indian Passport No. J 
9041046) son of Mr.DEVARAJAN 
NARAYANAN having permanent 
residence in 14/408, Narayana 
Bhavanam, Menampally, Pathiyoor 
Po., Alappuzha, Dist, Kerala - 690508 
and presently residing in Duqum, 
Oman intend to change my name 
from DHANRAJAN DEVARAJAN 
NAIR (old name) to DHANRAJAN 
DEVARAJAN (new name) for all 
practical purpose. Any objection to-
wards my name change may please 
be communicated to Embassy of In-
dia, Muscat Diplomatic Quarters, Al 
Khuwair, P.Box No.1727, Postal Code 
112, Ruwi, Sultanate of Oman”
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restaurant /
food delivery?

place your
ad WITH US

SEND EMAIL TO:
classifieds@timesofoman.com

Job wanted

JOB WANTED

JOB WANTED

Sales / Marketing

LogisticIT
Purchase

Experienced female sales person 
from Philippines looking for a job 
in the retail sector. 
Contact 968-90997928
 
26, Indian male born in Oman, with 
3years of experience, having valid 
D/L, looking for suitable placement 
in Engineering Sales/Marketing 
Field Holder of Bachelors in Elec-
tronics and Telecommunications 
Engineering. Contact 98914229
 
Indian male (30) MBA with Oman 
experience (FMCG and Retail) in 
Sales and Marketing valid Omani 
D/L on visit. Contact 7975 5795

Young Indian male B.com graduate, 
PG Diploma in logistic (Air cargo 
and supply chain management) 
and Digital Marketing Valid Oman 
Driving License. Looking for suit-
able placement. Contact 79748272 
Email: shazil.sadique@gmail.com

ACCA,CIA, CRMA and Masters Degree with 9 
years of diversified experience and valid Oman 
driving licence; looking for suitable opportunity 

in Finance/Accounting /Audit.

Accounts/Finance/Audit Professional

Contact No: +96891735780
Email: cia.acca1989@gmail.com GSM: 78259755

CA, CPA, BSc. (Accountancy & Business 
Finance) Special with 12 years of experience 
(6th year in Oman) is looking for an opening. 

DL, NOC are available.

CHARTERED ACCOUNTANT
(SRI LANKAN)

Phone 90213906

BSc, MBA, ACCA, 20 years’ experience 
in Financial Statements, Management 
Accounts, Risk management, SAP and

VAT compliance. NOC available.
Can start immediately.

Finance Manager

Contact 94684007
Email: vveer555@gmail.com

(M.COM) Indian Male 32 Year. 11 Years Exp 
in Finance/Accounts/ VAT/Budget/Payroll 
Software SAP, Excellent in SAP/MS Office/
MIS. Looking suitable placement having 

Oman driving licence & NOC.

Sr Accountant/Financial Controller

Indian female, 27 years, Software 
professional (MCA), having 4 years 

experience in MNC seeks a
suitable job in Muscat. Currently 

on visit visa.

Software Professional

Contact 78037607

HR & Administration Professional
With Executive Assistant Exposure,

Well Experienced With Oman Labour Law,
Well Versed In Office Management, New Office

Induction & Administration, Indian Male,
With Valid Oman Driving License, NOC Available, 

Seeks Suitable Placements.

GSM: 94 94 86 76

INDIAN MALE, M.Com, PGDSCM, WITH
+20 YEARS OF EXPERIENCE IN PURCHASE, 

SALES & DISTRIBUTION, INVENTORY & 
CREDIT CONTROL SEEKS PLACEMENT. 

SUPPLY CHAIN MANAGEMENT
PROFESSIONAL

CONTACT 94619442
vineeth33@yahoo.com

Indian female having MBA with
15yrs exp as Accountant and Accounts 
Officer looking for suitable placement.

Having Valid Visa, NOC.

Contact: 98783111
Email: anjubinus@gmail.com

ACCountAnt 

Having a strong interpersonal, communication 
skills (verbal, written), can speak both Arabic
& English languages, having basic knowledge
of Microsoft Office application, ability to work 
on team, a very fast learner.

Business Administrator

Contact 94887879 
Email: amani.alhaj94@gmail.com

20Yrs experienced Indian commerce graduate, 
4 Years of Fleet management in FMCG sector, 7 
years of Contracts, Transportation at Oil & Gas 
sector in Oman, and 10years of Administration 
in India. D/L & NOC available.

Manager

Call/Whatsapp 94777651

Bachelors degree in Mechanical Eng. from the 
United States of America & Nebosh Holder.
3 yrs of experience (Machinaries, Hydraulic, MEP, 
Tendring & Documentation) - 2 yrs in Oil & Gas.

Omani Mechanical Engineer

Contact: 95070748
Email: siyabi1430@gmail.com

HR / ADMIN.
Certified HR Pro, MBA with 14 yrs. of Oman 

exp. in the field of HR / Admin. (Bldg. Const.). 
Office Mgt., Operations, Communication, 

Induction. Pakistani Male with NOC &
Immediately available.

GSM: 96409439
Email: farhansiddiqi2014@gmail.com

Omani, 15 yrs experience, PRO, 
Relation development, Labour & 

Crime law, HR & Time Management. 
Fluent in English, Arabic & Hindi 

seeks Part Time job.

OMANI HR/PRO

Contact 97264447

Indian Male B. Com, MBA having 14 yrs
Exp in Accounts/Finace & Admin, upto finali-
sation, OODO, ERP, Tally & Online Softwares.

Oman D/L, Noc/Release Available.

FINANCE MANAGER

Email: mq_199820@yahoo.co.in 
GSM: 99279626

Experience 10 years Oman, 6 Pakistan. Multi 
stories Buildings, Ministry of education & 

Sports. ROP Fahud Road and Building work. 
TELECOM, ROP Green & roof top sites.

PDO applicant licence & driving licence.

Diploma Engineer Civil

Contact 98921022
akhtarmahmood3137@gmail.com

Mechanical Engineer 
Indian B,E., (Mechanical) with 19 years Oman Experience 

in MEP system Design, Supervision, Execution & 
Maintenance of Comm./Res. Buildings, hotels,Hospitals, 

HyperMarkets, PDO & Govt. Palace and RGO is looking 
for suitable Opening, Valid D/L, NOC available.

Contact: 92672761
email: tnrajan76@gmail.com

Senior BSc Civil Engineer
(Having valid Engineering Visa with Oman D/L) 
with more than 24 years experience including

more than10 years in Oman (Buildings
and Roads) worked for the consultants and

contractors available with release for
immediate recruitment.

Contact: 96753667
Email ID: mohamedishahan@gmail.com Contact 79285929

Female with 13yrs of experience 
in HR/Admin field is looking

for job opportunities.
Available to start immediately.

HR / Admin Project Admin/ceo office mngmt/Hr/oPS
corPorAte & mKtg. communicAtionS/Admin

CONTACT 99283938

Smart indian, masters, excellent english, Arabic 
speaker, 17years oman exp in Airport Projects, 

Hospital. media in Project coordination, corporate 
& mktg. communication, ceo & chairman office 

mngmt, operations, marketing. noc, immediate.

Male, Master's degree, worked as 
Software Engineer seeking IT job. 

Visa status - Employment,
NOC available.

Software Engineer

Contact 79830312

GROUP FINANCE
MANAGER 

with 20 yrs+ experience
seeks suitable placement
Contact 93288251

Email: suhasdkini@gmail.com

Having Nebosh Diploma
with Diploma in Civil Engineering,

21 years experience in various field,
looking for Job. NOC available.

Contact 94549278

HSE Manager/Sr. HSE Eng
Female, MBA Finance, 3 years 

experience (1.5 years in a
Big Four as Tax Consultant),

immediately available for 
Finance/Accounts job.

Contact +968-93213813

FINANCE
Indian National,18 Yrs. of work experience, Graduate  

Civil Engineer; Master’s in Construction Project  
Management; Construction Law & Dispute Resolution 

from UK. Having expertise in Project, Contract & Claims 
Management. Experienced in Handling High End 

Hospitality, Residential & Commercial Projects from  
initiation till completion. Seeks Placement as Clients

or Consultants representative in Oman.

Project  Director / Contracts Administrator

Please contact – 78022980

Indian Male with more than 25 years
experience in Accounts and Finance 

field, holding Omani driving license,
NOC available, seeking challenging

opportunity.

Contact on Tel : 95803522

Accounts & Finance

Indian Female CA with 8 years’ 
experience in Audit, Accounts, 

Finance, Investment,
Consultancy looking for suitable 

assignments.

Indian Chartered Accountant

Contact: +968 9914 7922

Inventory, Purchase & Accounts: 
Indian male 31, having 8 years expe-
rience in Retail, F&B, Operations and 
various other skills. NOC available. 
Contact 96219904 
Email: khanshah98@gmail.com

*Classified Advertisement space booking with text,
should be done till 12.00 noon for next day’s publication. 

* Subject to space availability

Indian Female, Master Degree in 
Computer Science. Seeking for 
suitable jobs. Currently available in 
Oman (Sohar). Contact 79566592..

 
Indian male B.com graduate, PG 
Diploma in logistic (Air cargo and 
supply chain management) and 
Digital Marketing Valid Oman Driv-
ing License. Looking for suitable 
placement. Contact 79748272 Email: 
shazil.sadique@gmail.com



B6    

EURO 2020

T U E S DAY,  J U N E  2 9,  2 0 2 1

TO WRITE OFF 
GERMANY NOW 

WOULD BE 
CRAZY, SAYS 

JURGEN KLOPP
LONDON: Liverpool FC head 
coach Jurgen Klopp has stated that 
it would be crazy to write off  Ger-
many at the ongoing Euro 2020, 
despite their struggles in the fi nal 
group stage clash against Hungary.

Germany qualifi ed for the Euro-
pean Championships round of 16 
after fi nishing second in the ‘group 
of death’ behind world champions 
France, with defending champi-
ons Portugal also progressing as 
one of the four best third-placed 
teams. “To write off  Germany now, 
it would be crazy,” Goal quoted 
Klopp as a saying to BILD when 
asked on his country’s chances of 
reaching the quarter-fi nals. “We 
played well against France, Portu-
gal we dominated like hardly any 
other opponent in recent years.”

On Wednesday, Germany faced 
a hard time as they rallied to hold 
Hungary to a 2-2 draw at the Alli-
anz Arena in Munich. This nerve-
racking draw came after Joachim 
Low’s side produced a stellar dis-
play to beat Portugal 4-2.

“We struggled against Hungary, 
yes. But nothing more happened. 
Sometimes as a team, you need 
such a game. And now we’re going 
to make a real go of it on Tuesday.”

Germany will lock horns with 
England in the round of 16 match 
on Tuesday at the Wembley Stadi-
um. History in the Germany Eng-
land rivalry at major tournaments 
favours Die Mannschaft, who had 
knocked out the Three Lions of the 
1990 World Cup, Euro 96, and the 
2010 World Cup.

The last time they faced off  in a 
major tournament was at the 2014 
World Cup as Joachim Low’s side 
came out on top with a dominant 
4-1 win in Brazil.
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Omantel launches 

‘Capabilities Academy’

MUSCAT: The Learning and 
Development Department at 
Omantel’s Human Resources 
Unit has established and recently 
launched the ‘Capabilities Acad-
emy’ initiative, which is a com-
bination of skills, knowledge and 
expertise needed by employees to 
achieve ongoing successes.

Typically, such competencies 
are exclusive to the company as 
they go beyond technical and job 
skills and focus on investing in 
employees’ capacity building to 
boost the transformation process 
in the world of learning and de-
velopment today.

The new Capabilities Acad-
emy provides the competencies 
required for Omantel to take the 
lead in the telecommunication 
sector in a consistent manner 
and alignment with its strategy 
through partnering with several 
international institutes to build 
the technology, business, digital, 
and data school led by the foun-
dation of the leadership academy.

Commenting on the initiative, 
Saif bin Sultan Al Abri, Senior 
Manager of Learning and Devel-
opment at Omantel, said, “We 
are pleased to announce our 
partnerships with some prestig-
ious universities and institutes 
to implement programmes that 
aim to enhance the knowledge, 
competencies and skills of our 
employees. In this regard, Om-
antel linked a partnership agree-
ment with Stanford University, 
one of the leading US academic 
institutions that come third place 
internationally in computer and 
information sciences and sup-
port services. It also participated 
in conducting various creativity 
researches in the fi eld of infor-
mation technology. Moreover, 

Omantel signed a partnership 
agreement with the Massachu-
setts Institute of Technology 
(MIT), one of the most prestig-
ious educational institutions 
in the US and the world. Estab-
lished in 1861, MIT ranks fi rst in 
the area of technology and com-
puter sciences, information sys-
tems and operations researches.”

“As far as leaders’ training is 
concerned, Omantel entered 
into a partnership agreement 
with the leading US Georgetown 
University founded in 1789. The 
agreement aims to implement 
special two-phase programmes 
that target employees who hold 
leading positions at Omantel. Ad-
ditionally, Omantel entered into 
a partnership agreement with 
Harvard Business School, un-
der which the latter will provide 
training courses and specialised 
certifi cates to the employees in 
diff erent capabilities required. 
Through signing these partner-
ship agreements, Omantel as-
pires to enhance the skills of its 
employees and help them stay 
up-to-date with the latest devel-
opments at the functional and 
technological levels.

U P S K I L L I N G  E M P L O Y E E S

Eshraqa Entrepreneurship Academy is now ‘Tasees’

MUSCAT: Eshraqa, Khimji 
Ramdas Social Development 
Arm, announced ‘Tasees’ as the 
new identity for its Entrepre-
neurship Academy. 

Tasees aims to play an impor-
tant role to incubate, mentor and 
guide budding entrepreneurs on 
their journey to achieve their inno-
vative business ideas into reality. 

Established in 2018 with a vi-
sion to help nurture the dreams 
and give fl ight to the ambitions of 
aspiring Omani entrepreneurs, to 
achieve their entrepreneurial free-
dom and growth through viable 
business solutions to compete in 
the marketplace. 

Tasees aims to be a one-stop-so-
lutions-provider for Startups and 
MSME’s, giving them the scope 
and opportunity to change the 
socio-economic fabric of Oman. 
To know more about Tasees and 
its programmes, log on to  www.
eshraqa.om/tasees/ Designed by 
Bluerance, an Omani start-up de-
sign agency, the logo of Tasees is a 
modern interpretation of the true 
purpose of the programme.

It represents a progress bar that 
stands for growth & prosperity. It 
manifests the core off ering of the 
Tasees programme in a simple and 
engaging manner. 

 “Found on the principles of 
giving back to the community, Ta-
sees aligns itself to the Oman Vi-
sion 2040 mirroring the country’s 
interests in creating an entre-
preneurial mindset for its youth, 
encouraging the ongoing devel-
opment of knowledge and skills 
amongst professionals by creat-
ing a favourable environment and 
new entrepreneurship opportu-
nities for its aspiring youth,” said 
Nailesh Khimji, Director, Khimji 
Ramdas. “For decades, our busi-
ness has enjoyed the support from 
the local community. It, therefore, 
is one of our paramount duties 
to aid in the economic growth of 
not just the country, but to invest 
in and help in the development of 
its most invaluable asset, which is 
the people.”

Tasees will continue its multiple 
interventions with a vision to in-
fl uence the attitude, mindset and 

outlook of the youth, build a sus-
tainable entrepreneurship culture 
and address the futuristic eco-
nomic goals of Oman. Its team of 
highly qualifi ed professionals will 
impart deeper knowledge and the 
right skills necessary to help bud-
ding entrepreneurs achieve suc-
cess as business owners and con-
tribute to the GDP of the nation.

The pre-incubator programme 
nurtures talented entrepreneurs 
to gain the right skills and com-
petencies to be ready for doing 
business. The business incubator 
programme seeks to help entre-
preneurs who have just launched 
their business but are running into 
roadblocks. The business acceler-
ator programme helps SMEs with 
high growth potential in strategy 
formation and implementation, 
collaboration and partnership 
advisory, marketing and network-
ing support along entrepreneurial 
coaching. It also gives them valu-
able access to logistical and tech-
nical resources, as well as a strong 
support network of investors.

Badar Al Farsi, the founder of 

Power Packs Solutions, a success-
ful business enterprise serves as 
a testimony of Tasees’s eff orts 
towards incubation and entrepre-
neur mentoring. Commenting on 
the same, Al Farsi said, “Even the 
brightest ideas need the right di-
rection. The incubation program 
conducted by Eshraqa Tasees has 
turned my dreams into reality. The 
experts at Eshraqa have the in-
dustry knowledge, experience and 
technical know-how to help en-
trepreneurs like me become suc-
cessful and overcome challenges 
and make the best of the volatile 
market scenario while benefi ting 
from the professional resources 
the program off ers. I welcome you 
to see a short video on my growth 
story http://bit.ly/Tasees.”

Under the repurposed identity, 
Tasees will not only continue to 
support the establishment of sus-
tainable businesses that will aid in 
the economic growth of the coun-
try but also invest in promising 
individuals who reserve the poten-
tial to make a diff erence and lead 
the way for change. 

N E W  I D E N T I T Y

Enhance every experience in 
powerful Ford Explorer SUV 

MUSCAT: The Ford Explorer 
SUV doesn’t just look good. It per-
forms beyond expectations with 
its robust profi le, dynamic power 
and a comfortable go places with-
out a worrying attitude. 

The Explorer has more power 

and space than ever and smart 
new technologies to help tackle 
life’s adventures. Improved off -
road capability comes courtesy of 
intelligent four-wheel drive and 
an available new Terrain Manage-
ment System that features seven 

easy-to-engage drive modes.
Standard features include a 

power liftgate, an 8-inch digital 
touch screen with SYNC 3, and a 
comprehensive package of driver 
assist and safety technologies. 
The Explorer is equipped with 

a revised 2.3-litre turbocharged 
EcoBoost engine that produces 
300 horsepower and 420Nm of 
torque. The engine is matched to 
an all-new 10-speed transmission 
and Intelligent All-Wheel-Drive 
system.

Building upon Ford’s push to 
bring more driver-assist technolo-
gy to market, the all-new Explorer 
is packed with the very latest inno-
vations from Ford. Every Explorer 
comes standard with Ford Co-
Pilot360, a suite of driver-assist 
technologies including Pre-Colli-
sion Assist with Automatic Emer-
gency Braking, which includes 
Pedestrian Detection, Forward 
Collision Warning and Dynamic 
Brake Support; Blind Spot Infor-
mation System with Cross-Traf-
fi c Alert; Lane-Keeping System; 
Rearview camera with built-in 
lens cleaner and Auto headlamps 
with auto high-beams.

Other available Ford Co-Pi-

lot360 Assist+ technologies in-
clude Evasive Steering Assist, 
which provides steering support 
to help avoid a collision; and Post-
Impact Braking provides braking 
after a collision to lessen injury 
and damage caused by a secondary 
crash event. 

Explorer also is available 
with Ford’s all-new Intelligent 
Adaptive Cruise Control which 
automatically slows the vehicle 
down when traffic ahead slows. 
It also helps keep the vehicle 
centred in its lane.

The Explorer’s 8-inch touch 
screen mounted in the centre of 
the dash with navigation maps 
fi lls the entire screen for easy 
viewing or split the space with 
audio information. The screen 
provides a quicker, more respon-
sive interaction with the updated 
SYNC 3 system. Standard SYNC 
3’s more intuitive layout gives 
drivers compatibility with the 

available Apple CarPlay feature.
A wireless charging pad is avail-

able that allows customers to re-
charge compatible mobile devices, 
and up to four USB ports, includ-
ing new type-C outlets, charge 
next-generation mobile devices 
in 12-volt outlets and a 230-volt 
outlet are also available. For music 
lovers, Explorer off ers an available 
980-watt, 12-speaker B&O premi-
um audio system. 

With its quick-shifting 10-speed 
automatic transmission, Intelli-
gent Four-Wheel Drive plus Ter-
rain Management System featuring 
seven selectable drive modes, the 
new Explorer is built to tackle virtu-
ally any adventure. The sand mode 
comes standard on all models.

Those interested in experienc-
ing the Ford Explorer can visit 
their nearest Ford showroom.

In Oman, Ford vehicles are 
brought to you by Arabian Car 
Marketing Co.

The Explorer has 

more power and 

space than ever 

and smart new 

technologies to 

help tackle life’s 

adventures

Sohar International commits to onboard 200 Omanis for 2-year training 
MUSCAT: In a bid to continue its 
endeavour of enhancing the em-
ployability of Omani college and 
university graduates in line with 
the national agenda, Sohar Inter-
national has collaborated with 
the Ministry of Labour, commit-
ting to onboard 200 Omanis, for a 
2-year training and development 
programme in organisations from 
various sectors. 

Providing the Sultanate’s youth, 
a stepping stone into the profes-
sional world, the programme will 
entail extensive experience, along 
with an attractive monthly pay-
ment. Committed to support and 
empower the Youth of Oman, So-
har International places a strong 
belief in building a foundation and 
journey that creates ample oppor-
tunities for the youth, who will 
take on professional and senior 
roles in the future.

Sharing the important an-
nouncement, Ahmed Al Musalmi, 
Chief Executive Offi  cer of So-
har International, said, “Laying a 
strong foundation for future de-
velopment, Oman attaches prime 
importance to national manpower 
development initiatives. In line 
with Oman’s Vision 2040 strategy, 
the professional development of 

competent young Omanis contin-
ues to be in focus across all major 
sectors. The bank recognises its 
social commitment to empower 
youth and is focused on further 
equipping existing employees and 
attracting potential aspirants to 
benefi t from ongoing talent de-
velopment initiatives. The train-
ing and development programme 
refl ects the bank’s commitment 
to promoting a qualitative shift in 
the national workforce through 
relevant training and internship 
programmes. Sohar International 
is renowned for providing reward-
ing career growth opportunities 
for competent employees and this 
programme is designed to further 
energise the market’s human re-
sources development initiatives in 
line with the Sultanate’s quest for 
youth empowerment.”

Committed to delivering with 
the sole purpose of enabling peo-
ple to grow and prosper, Sohar 
International believes that the 
collaborative eff orts with the Min-
istry of Labour, to provide on-the-
job training to 200 Omanis in vari-
ous fi elds and sectors, will not only 
contribute towards the enrich-
ment of their personalities but also 
contribute towards developing the 

socio-economic scene within the 
country, thus supporting the vari-
ous local industries to evolve and 
thrive in the coming years.

Shedding light on training pro-
gram in advancing skills and ca-
pabilities and encouraging eligible 
graduates to apply, Mahira Saleh 
Alraisi, Chief Human Resource Of-
fi cer at Sohar International, said, 
“Through the launch of this train-
ing and development programme, 
we are inviting ambitious gradu-
ates who can optimise this opportu-
nity to develop their practical skills 
while creating a world-class experi-
ence. Through this programme, our 
aim is to develop graduates by giv-
ing them the required ingredients 
to enhance their knowledge and get 

hands-on working experience to 
maximize their job opportunities 
after the programme and build suc-
cessful careers.”

The criteria to apply for this 
one-of-a-kind opportunity entails 
that the applicants must be Omani 
graduates holding a bachelors’ 
degree with a minimum of 2.75 
GPA and registered as job seekers 
with the Ministry of Labour.  To 
apply, eligible candidates need to 
visit Sohar International’s offi  cial 
LinkedIn page and look for the 
Training and Development Open-
ing Post.  As per the details enlist-
ed within the post, candidates are 
to submit all the necessary docu-
ments for the bank to review and 
shortlist in accordance with the 

Ministry of Labour.  Shortlisted 
candidates will then enter into 
various rounds of tests and screen-
ing to fi nally identify the 200 ap-
plicants that would cut. 

Sohar International has been in-
volved with a number of initiatives 
contributing to larger national 
goals – educating and skilling the 
youth being one of them. For this 
purpose, Sohar International had 
also off ered in the past a one-year 
internship program under the title 
Tomohi, which aims at enhancing 
the skillsets of the Omani youth to 
better their chances of employa-
bility. A fi rst of its kind initiative in 
the Sultanate to make young Oma-
nis future-ready, batch 2 of the 
programme was successfully on-
boarded in 2020, reasserting To-
mohi’s role in advancing skills and 
capabilities to Omani college and 
university graduates in line with 
the national agenda of making 
Oman a knowledge-based society. 
Moreover, the bank takes pride in 
its Integrated Performance Man-
agement and Capability Develop-
ment System – Erteqaa, delivered 
in partnership with Harvard Busi-
ness Publishing, which was initi-
ated for capacity building and fos-
tering a high-performance culture. 

In 2020, the bank launched the 
Ertiqaa’+ programme for groom-
ing the Middle Management under 
this program, which will enable 
them to take on leadership roles in 
the programme.

Sohar International is commit-
ted to Omanisation and sees this 
as a key pillar of its fi ve-year plan. 
The organisation has promoted 
Omanis and is led and managed by 
a local workforce across all levels. 
It is committed to growing national 
talent and creating more employ-
ment opportunities for Omani 
youth both within the bank and in 
the larger community that it serves. 
Moving forward, the bank will set 
new benchmarks as a thought lead-
er and an institution with a social 
conscience by promoting growth 
prospects for young Omanis and 
contributing to society at large. 
Given these erstwhile gestures and 
initiatives by Sohar International, 
it is only natural for the bank to 
continue to demonstrate a strong 
investment in youth; and focus on 
becoming an ‘employer of choice’. 
One that is keen to identify and 
communicate with promising Om-
ani talent, while conscientiously 
informing them of the prospects 
available to them at the bank.

T R A I N I N G  P R O G R A M M E
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INFINITI Express Service designed to 
deliver expert service in 60 minutes

MUSCAT: Guaranteeing quick, 
convenient, and reliable service, 
INFINITI Oman, from the house 
of Suhail Bahwan Automobiles, 
off ers INFINITI Express Service 
assuring high-quality service at 
breath-taking speed.

Designed to deliver expert ser-
vice while demonstrating the art 
of effi  ciency, INFINITI Express 
Service is completed in one hour 
or less. Every INFINITI Express 
Service includes a complimentary 
multi-point inspection performed 
by factory-trained technicians and 
a car wash.

Finished within 60 minutes, IN-
FINITI Express Service is avail-
able for cars that are due for their 
Periodic Maintenance Service 
every 10,000 km (except the major 
service). The one-hour time calcu-
lation is from the time the custom-
er hands over the key for service 
to the time the customer gets back 
the key after service.

A senior spokesperson at IN-
FINITI Oman said, “INFINITI 
Express Service is intended to 
deliver expert service, effi  ciently 
and quickly. The highly trained 
two-men team deliver the utmost 
standards of Periodic Mainte-
nance Service (except major ser-
vices) in record time.”

He added, “Adhering to the 
safety directives prescribed by the 
Supreme Committee, INFINITI 
Express Service ensures the safety 
of our staff  and customers during 
the Express Service. 

“The standard operating pro-
cedures (SOPs) we follow include 
preparation before opening of 
service centre in terms of facil-

ity readiness, sanitisation, avail-
ability of personal protection 
and sanitisation equipment and 
staff  readiness. Our protocol and 
guidelines guarantee the utmost 
hygiene, sanitisation, and safety 
for all. Besides, our staff  is trained 
to make the processes very secure, 
with the highest focus on hygiene 
and safety.”

INFINITI Oman strives to of-
fer an excellent retail and cus-
tomer service experience to every 
INFINITI owner. A crucial point 
of diff erentiation for the brand 
amongst competitors is the top 
level of customer service it delivers. 

INFINITI Oman ensures that 
only genuine INFINITI parts are 
used, and highly trained techni-

cians will complete the service. The 
biggest advantage is that customers 
do not have to wait till evening for 
their vehicles to be serviced.

There are fi ve hassle-free ways 
to book an INFINITI Express Ser-
vice appointment. You can book 
by logging on to the website www.
infi niti-oman.com; send an email 
to appointment@sbigh.com; SMS 

<BOOK> to 99825454; WhatsApp 
on 97692689 or call on 800 500 11.

To ensure the safety of its cus-
tomers and employees, INFINITI 
Oman is following a thorough safe-
ty precaution protocol at its service 
centre. The standard operating 
procedure it follows involves the 
execution of strict safety, sanitiza-
tion, and physical distancing rules.

Every INFINITI 

Express Service 

includes a 

complimentary multi-

point inspection 

performed by factory-

trained technicians 

and a car wash

MUSCAT: BankDhofar was re-
cently awarded as Best Business 
and Corporate Bank in Sultanate of 
Oman 2021 by the World Economic 
Magazine Awards which recognise 
exceptional services, inclusive prod-
ucts and enhanced solutions provid-
ed to its corporate customers. 

 On the achievement, Hussain 
Ali Ibrahim Al-Lawati, Acting 
Chief Corporate Banking Offi  cer at 
BankDhofar said, “We are proud to 
be recognised with this prestigious 
award, despite market challenges 
and current pandemic situation 
of COVID-19. As a team, we con-
tinue our commitment to support 
our corporate customers and ful-
fi l their fi nancial and investment 
needs in these specifi c circum-
stances. I take this opportunity 
to thank our customers who have 
chosen BankDhofar to be their 
business partners and to thank our 
corporate and business banking 
team for the great achievement.”

As one of the leading banks in the 
Sultanate, BankDhofar has always 
contributed to the growth of the na-
tional economy, by fi nancing sever-
al projects of national importance. 

These well-deserved awards 
recognise BankDhofar’s vision to 
deliver service excellence to its 
customers with the best experience 
through its full-fl edged Corporate 
Centre and a vast array of digital 
channels, including corporate in-
ternet banking and B2B platforms.

W O R L D  E C O N O M I C  M A G A Z I N E  A W A R D S

Qatar Airways expands its US 

network to over 100 weekly fl ights 

DOHA: Qatar Airways continues 
to strengthen its position as the 
leading international airline con-
necting the United States with 
Africa, Asia and the Middle East. 

The national carrier of the 
State of Qatar announced that 
it will expand its US services to 
more than 100 weekly fl ights 
across its 12 gateways. 

These increased services are 
in addition to the carrier also ex-
panding fl ights to several of its 
key global leisure destinations 
including Cape Town, Maldives, 
Phuket, Seychelles and Zanzibar, 
providing more fl exible summer 
holiday travel options via the 
Best Airport in the Middle East, 
Hamad International Airport. 
Four US gateways – Chicago, Los 
Angeles, New York and Wash-
ington D.C. - will off er double 
daily fl ights, Dallas-Fort Worth 
increases to 12 fl ights per week 
with Boston, Miami, Philadel-

phia, San Francisco and Seattle 
all growing to a daily service.

Qatar Airways Group Chief 
Executive, Akbar Al Baker, said: 
“We are proud to be the leading 
international airline providing 
safe and reliable connectivity to 
and from the United States via 
the only 5-Star COVID-19 Safety 
Rated Airport in the Middle East, 
Hamad International Airport. 
Qatar Airways has remained 
committed to the United States 
throughout the pandemic, add-
ing two new destinations with 
San Francisco and Seattle, while 
increasing fl ights across our 12 
gateways to optimise connections 
with our growing network of over 
140 destinations. 

“We have also strengthened 
our strategic partnerships with 
Alaska Airlines, American Air-
lines and JetBlue enabling us to 
connect to more cities and air-
ports in the United States than 

any other airline, providing US 
travellers with the most conveni-
ent way to travel internationally 
this summer. As we continue to 
lead the recovery of international 
travel, we will remain focused on 
providing seamless, safe and reli-
able connectivity to our millions 
of passengers and providing an 
unparalleled travel experience 
every time they choose to fl y with 
Qatar Airways.”

As travellers return to the 
skies with Qatar Airways, they 
can take comfort knowing that 
they are travelling with the only 
airline in the world that has, to-
gether with its state-of-the-art 
global hub Hamad International 
Airport, achieved four 5-Star 
Skytrax ratings – including the 
prestigious 5-Star Airline Rat-
ing, 5-Star Airport Rating, 5-Star 
COVID-19 Airline Safety Rating 
and 5-Star COVID-19 Airport 
Safety Rating.

1 2  D E S T I N A T I O N S

BankDhofar gets Best Business 

and Corporate Bank 2021 award



https://wa.me/message/4CNKFDF33RMXF1
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