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IPR regulations in Oman

1
The Ministry of Commerce, 
Industry and Investment 
Promotion has said that IP 

Rights laws will help in attracting 
investments. >A2

OMAN
Labour camp inspection

2
12 labour accommodations 
have been closed after more 
than 500 inspection visits 

were carried out by the Ministry 
of Labour. >A3

BUSINESS
Biden’s 5 challenges

3
From the pandemic to his 
tax and spending plans, US 
President-elect Joe Biden 

faces an uphill battle as soon as
he takes offi  ce.>B1
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‘HEALTHCARE GIVEN TO ALL IN NEED’

Times News Service

MUSCAT: Despite the ongoing 
COVID-19 pandemic, patients 
in Oman were not denied of ad-
missions at Intensive Care Units 
(ICU), Minister of Health said.

Speaking to TTV, ahead of the 
country’s 50th National Day, Dr 
Ahmed bin Mohammed Al Saidi 
was also confi dent the country 
would provide care to all those 
who require it in future as well.

“This pandemic has shown eve-
rybody how strong our healthcare 
system is,” he said. “We’ve been go-
ing for the last 10 months non-stop, 
and as yet, and I hope it will never 
happen, we have not deprived any 
person of an intensive care bed.

“We have not deprived any 
person from the care they de-
serve and need during this pan-

demic,” the minister added. “The 
reason for all these successes is 
because of the dedication, hard 
work and eff orts of all the staff  in 
healthcare.”

The number of COVID-19 pa-
tients in Oman’s ICUs peaked at 
220, before declining. As of 12 
November, there were 135 pa-
tients still in intensive care. The 
total number of people who so far 
tested positive for the disease was 
119,442, while recoveries amount-
ed to 110,050, refl ecting a rate 
of 92 percent. 1,326 people have 

sadly lost their lives due to the 
disease, and 318 people were still 
hospitalised due to COVID-19, as 
of Thursday.

With Oman’s 50th National Day 
celebrations coming during the 
pandemic, the Minister of Health 
said festivities to mark this have 
been arranged to avoid large scale 
gatherings, as they are among the 
fastest modes of transmitting the 
disease.

“It is true that the coronavirus 
hijacked a lot of our freedoms, 
both in Oman and worldwide,” he 

admitted. “The plans for the 50th 
National Day have been tailored 
in accordance with this pan-
demic. This is the message from 
His Majesty Sultan Haitham Bin 
Tarik to everybody: people’s lives 
are superior to everything else.

He went on to say: “This is one 
of the most important days in our 
history, and yet, because of this 
pandemic, the celebration will be 
symbolic, the celebration will be 
mainly virtual, and the reason for 
this is that gatherings are consid-
ered high-risk towards spreading 

this virus.”
Looking back at the achieve-

ments in the country’s healthcare 
sector over the past fi ve decades, 
Ahmed Al Saidi also paid tribute 
to all of the healthcare workers 
for their eff orts in helping limit 
the spread of the pandemic in the 
country, as well as the quality of 
care they have always provided 
to people. “There are 57,000 peo-
ple working in the healthcare 
sector in Oman,” he explained. 
“Everything has changed for the 
better. This would not have hap-
pened without the dedication 
and support of the government, 
and the hard work of everybody 
in the country, in particular the 
staff working in healthcare, 
to whom I always provide my 
gratitude.

“Today, we have 83 hospitals 
in the country, 50 of these belong 
to the Ministry of Health,” add-
ed the minister. “Others belong 
to the private sector and other 
government agencies. We have 
hundreds of clinics and thou-
sands of pharmacies. In 1970, we 
had only 13 doctors serving the 
whole country…today we have 
more than 9,600 doctors, 1,400 
dentists, and more than 20,000 
nurses.” Al Saidi also used data 
related to the welfare of people in 
the country to underline the bene-
fi ts they had experienced over the 
last 50 years. 
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In the 10 months of 

pandemic, no one 

has been denied 

healthcare in

Oman, says the 

Health Minister

53 dead as Typhoon Vamco 
devastates the Philippines

Times News Service

MUSCAT: Oman has taken great 
strides forward in building a resil-
ient economy that provides a good 
quality of living for its people, and 
will continue to strengthen it in 
the years to come.

Ahead of the country’s 50th 
National Day, the government 
announced that the country’s 
Gross Domestic Product (GDP) 
had risen from OMR103.6 mil-
lion in 1970, to OMR30 billion in 
2018, having gone up to half a mil-
lion Rials under the late His Maj-
esty Sultan Qaboos bin Said bin 
Taimour.

With Oman keen to pursue eco-
nomic diversifi cation across vari-
ous sectors of production, non-oil 
activities accounted for 70 per 
cent of the GDP at current prices, 
fi gures that refl ect the extent of at-
tention paid by the modern renais-
sance that began on July 23, 1970 
under the leadership of modern 
Oman’s builder.

During the past fi ve decades, the 
Sultanate has witnessed the im-
plementation of large-scale eco-
nomic projects, the most promi-
nent of which are oil refi neries 
in Muscat, Sohar and Duqm, and 
heavy and petrochemical projects 
in Sohar, Sur, Salalah and Duqm.

Offi  cial numbers indicate that 
the contribution of the manufac-
turing sector to the gross domes-
tic product last year amounted to 
OMR 3.071 billion, or 15 per cent of 
the GDP originating from non-oil 
activities.

The Sultanate has also been 
keen on encouraging various com-
mercial and industrial activities 
and has provided them with the 
necessary support for success and 
continuity.

Last year, the gross domestic 
product for industrial activities 
reached OMR5.6 billion, while 
the GDP for service activities was 
OMR14.1 billion. >A5
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A look back at 50 years of 

Oman’s economic progress

HM THE SULTAN’S SPECIAL ENVOY RETURNS FROM BAHRAIN
His Highness Sayyid Fatik bin Fahar Al Said, Special Envoy to His Majesty the Sultan has returned home from the sisterly 

Kingdom of Bahrain after conveying condolences of His Majesty Sultan Haitham Bin Tarik on the death of Prince Khalifa bin 

Salman Al Khalifa. HH Sayyid Fatik was accompanied by an offi  cial delegation comprising HH Sayyid Kamil bin Fahd bin 

Mahmoud Al Said, Sayyid Hamoud bin Faisal Al Busaidi, Minister of Interior, Dr. Abdullah bin Mohammed Al Sa’eedi, Minister 

of Justice and Legal Aff airs and Abdullah bin Rashid Al Medailwi, Sultanate’s Ambassador to the Kingdom of Bahrain. -ONA

Healthcare sector 

growing despite 

challenges: Fitch

NEW YORK: Fitch Ratings, the 
American credit rating agency, 
reaffi  rmed that the healthcare 
sector in the Sultanate is expand-
ing and growing despite the chal-
lenges the national economy faces 
on account of the developments of 
COVID-19 pandemic and the de-
crease in oil prices.

Fitch Ratings added in a new 
report that the increase in the 
contribution of the private sector 
in the healthcare has boosted the 
expansion of this vital sector.

The report of Fitch Ratings 
shows its forecasts for medicines 
market, the expenses of health-
care, imports and exports with the 
focus on the forecasts of growth 
for medicines market and medical 
prescriptions having patents.

The report also shows the avail-
able trade opportunities in the 
medicines and healthcare sector 
through the revision and update 
of the latest trends/data available 
in the industry, the changes in re-
lated regulations and the major 
deals, projects and investments in 
the sector. — ONA
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Dhuhr .............................................11.56pm

Asr .....................................................3:05pm

Maghrib ........................................5:27pm

Isha...................................................6:40pm 

Fajr (Tomorrow) .................... 5.03am
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OMAN PRAYER TIMINGS

Regulating laws for intellectual property 
rights to help Oman attract investments 

Times News Service

MUSCAT: The Ministry of Com-
merce, Industry and Investment 
Promotion has said that the 
regulatory laws for intellectual 
property (IP) rights will help in 
attracting commercial and indus-
trial investments for innovation-
based projects.

The Ministry is looking to create 
a competitive business environ-
ment for the private sector to help 
the development of the national 
economy eff ectively.

All indications are that the 
transfer of inventions to the stage 
of industrialisation, production 
and then marketing will help 
achieve good fi nancial returns for 
inventors and companies.

These factors will contribute in 
achieving growth, even as the Min-
istry makes vigorous eff orts for the 

development of the intellectual 
property rights sector that sup-
ports the capabilities of inventors.

In the last 10 months, more than 
8,400 trademark and patent appli-
cations have been received by the 
Ministry of Commerce, Industry 
and Investment Promotion.

Number of applications
The number of applications for 
‘national’ and ‘international’ 
trademarks and patents submit-
ted to the Intellectual Property 
Department from the beginning 
of January to the end of October 
2020 was 8,433. Of these appli-
cations 6,188 were for national 
trademarks, 1,814 for internation-
al trademarks, and 431 for national 
and international patents. 

The ministry confi rmed that the 
Ministerial Decision No. 206/2018 
regarding reducing fees for stu-

dents and researchers of small 
and medium enterprises by 90 per 
cent and 50 per cent respectively 
was a catalyst for more national 

patent applications, as the inven-
tor could benefi t from this reduc-
tion by spending and developing 
innovations.

In addition to this, the pat-
ent examiners at the Intellectual 
Property Department are also as-
sisting inventors in drafting their 

applications, initial searches and 
providing advice regarding the 
importance of registration and 
protection.

The Ministry is looking to create a 

competitive business environment for the 

private sector to help the development of the 

national economy eff ectively

PATENT APPLICATIONS: In the last 10 months, more than 8,400 trademark and patent applications have been received by the Ministry of 

Commerce, Industry and Investment Promotion. – Supplied picture
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qatarairways.com

Together we celebrate
Oman’s 50th National Day
To commemorate Oman’s 50th National Day, we are pleased to offer special 
fares so you can rediscover the world and return to familiar faces.

168*Benefit from incredible fares starting from 

OMR

Book by 19 November 2020 for travel until 9 June 2021.

Privilege Club members will enjoy 50% bonus Qmiles for their trip. Simply log in to your 
membership account and register by 19 November 2020 or at least 24 hours prior to travel.

*Terms and conditions apply; please review at the time of booking. 

Made in Oman campaign
MUSCAT: A new month-long 
Made in Oman campaign will be 
launched in stores, supermarkets 
and malls across the Sultanate 
this Monday.

Organised by the Ministry of 
Commerce, Industry & Invest-
ment Promotion in partenrship 
with Authority of Small & Medi-
um Enterprises Development, the 
Consumer Protection Authority, 
Madayn and Oman Chamber of 

Commerce & Industry,  as well 
as representatives from the busi-
ness community.

The campaign is designed 
to support local producers and 
manufacturers by encouraging 
consumers across the Sultanate 
to think and buy local fi rst. 

Noting the tremendous sup-
port received from collaborators 
and partners in the Made in Oman 
campaign, Qais bin Mohammed 

Al Yousef, Minister of Commerce, 
Industry & Investment Promo-
tion said: “We are proud of Omani 
products and where they have re-
sched in the global market. And it 
is therefore with immense pride 
that we launch this campaign as 
part of the ministry’s activities 
to mark and celebrate the very 
special occasion of Oman’s 50th 
National Day.”

— ONA

F R O M  M O N D A Y
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MOST READ ON FACEBOOK

 O N  S O C I A L  M E D I A

39,055 REACH

MOST WATCHED VIDEO ON FACEBOOK

MOST VIEWED VIDEO ON INSTAGRAM

A video story 
on the McLaren 
765LT

A video story on the McLaren 765LT 
got 4,800 views and reached 19,100 
people on Facebook.

A video story 
on the McLaren 
765LT

A video story on the McLaren 
765LT got 3,072 views and 239 
likes on Instagram

Story on the 
UAE allowing 
entry for Omani 
citizens

A story on the UAE allowing entry for Omani citizens got 
2,987 engagements and reached 39,055 people on Facebook

4,800 VIEWS

3,072 VIEWS

COVID-19: Over 
500 inspections 
of labour camps

Times News Service

MUSCAT: Twelve labour accom-
modations have been closed after 
more than 500 inspection visits 
were carried out by the Ministry 
of Labour to ensure the commit-
ment of private sector establish-
ments towards implementing 
precautionary measures to limit 
the spread of the virus among its 
workers between March 23 and 
October 30, 2020.

According to the ministry, 63 
establishments were found to 
have violated established pro-
cedures and one facility was re-
ferred to the Public Prosecution.

The ministry said, “The inspec-
tion visits of the epidemiological 
investigation team to the estab-
lishments and institutions of the 
private sector between March 23 
and October 30, amounted to 516. 
They revealed the commitment 
of 140 establishments to the im-
plementation of the precaution-

ary measures imposed by the Su-
preme Committee.”

“The team also closed 12 la-
bour accommodation and re-in-
spection visits have been done to 
ensure that these establishments 
adhere to the precautionary 
measures, and opened them after 
ensuring their compliance,” the 
ministry added.

The epidemiological investi-
gation team for private sector 
establishments and institutions 
was formed according to the di-
rectives of the Supreme Commit-
tee to ensure the commitment of 
private sector establishments to 
implement precautionary meas-
ures to protect their workers 
from the risk of infection.

Salem Al Badi, Director Gener-
al of Labour Welfare at the Minis-
try of Labour, said, “The team, in 
cooperation with the Royal Oman 
Police, monitored the implemen-
tation of the facilities in the trans-
port and communications sector 
of precautionary measures to pre-
vent the epidemic. It also ensured 
that the facilities were commit-
ted to setting up a mechanism to 
regulate the daily routes of work-
ers from housing to workplaces 
and to ensure that the means of 

transport meet the specifi ed ca-
pacity of passengers, taking into 
account the existence of safe dis-
tance among them and monitor-
ing violators.”

During March 23 to May 31, 
2020, Safety and Health Depart-
ment received 173 reports for 
failure to apply precautionary 
measures to limit the spread of 
COVID-19, through the elec-
tronic system of complaints and 
reports, precautionary team, and 
the ministry’s hotline, where 50 
written warnings have been re-
leased to the establishments, fi ve 
of them transferred to the compe-
tent authorities to consider their 
violation, and 42 of these estab-
lishments were given a grace pe-
riod to correct their conditions, 
while the number of establish-
ments abiding by the procedures 
reached 76 establishments. 

Al Badi confi rmed, “The epide-
miological investigation team, in 
cooperation with the General Di-
rectorate of Private Health Insti-
tutions, issued a guidelines on the 
measures that must be followed by 
companies and sponsors to pre-
vent and limit the spread of COV-
ID-19 among the workers at work 
sites and their residences.”

The visits were 

carried out by the 

Ministry of Labour 

to ensure adherence 

to precautionary 

measures to

prevent spread

of COVID-19

among workers

SAFETY: The epidemiological investigation team for private sec-

tor establishments and institutions was formed according to the 

directives of the Supreme Committee.
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Primary healthcare is 

aff ordable, accessible

“Healthcare in Oman before 1970 
was primitive,” explained the min-
ister. “If not all, most of the health-
care was provided by missionary 
hospitals. We are very grateful 
for the work they did, and the ser-
vices they provided us at that time, 
which was a very diffi  cult period.

He went on to say: “In 1970, 
when the late His Majesty Sultan 
Qaboos bin Said bin Taimour, God 
rest his soul, became the Sultan of 
Oman, the life expectancy for Om-
anis was only 49 years for men and 
50 years for women. That is very 
low by any standard.

“Life expectancy jumped in the 
early 70s from 50 to 77.7 years, in 
the early 70s,” added Al Saidi. “For 
every 1,000 children born, 20 to 25 
per cent of them used to die before 
their fi fth birthday – that is also a 
huge number. Today, instead of 
180 children dying before the age 
of fi ve, that number has been re-
duced to about 10.”

With healthcare a priority dur-

ing the pandemic, the Minister 
of Health asked everyone in the 
country to cooperate with the 
measures in eff ect to stop the 
spread of COVID-19.

“The success of healthcare in 
Oman was because the concentra-
tion was on primary healthcare, 
which is aff ordable, accessible, 
and manages most of the cases in 
the country,” he said. “Of course, 
specialised care also has to match 
that and improve, and I am very 
proud of what we have achieved so 
far. His Majesty Sultan Haitham 
Bin Tarik’s support towards 
healthcare is very obvious, and all 
of us in this sector will do our best 
to look after you, but you need to 
help us to look after you as well.”

“Maintaining and improving our 
achievements is very diffi  cult,” he 
explained. “It can be easy to reach 
the top, but staying there can be 
very diffi  cult, unless we continue 
the work we are doing now, unless 
we cooperate with each other.”

M I N I S T E R  O F  H E A L T H

 < FROM 

A1More than 6,000 new cases 
of diabetes recorded in Oman
Times News Service

MUSCAT: More than 6,000 new 
cases of diabetes have been re-
corded among people in the Sul-
tanate, according to data from the 
National Centre for Statistics and 
Information (NCSI).

According to the data shared by 
NCSI, new cases of diabetic pa-
tients registered in the Sultanate 
have reached 6,450, of which 6,115 
are Omani, while just 315 are non-
Omani.

At 22 percent of all incidences 
of diabetes, North Al Batinah 
Governorate registered the larg-
est percentage of diabetic patients 
among all the governorates of the 
Sultanate, while Musandam had 
the lowest percentage, estimated 
at 0.8 per cent.

Last month, Oman’s Ministry of 
Health had said that15 percent of 
the country’s population had dia-

betes, making such a signifi cant 
prevalence a cause for concern.

“Chronic non-communicable 
diseases constitute a global and 
local burden, as 15 percent of the 
population of the Sultanate suf-
fers from diabetes mellitus and 
about two-thirds of the popu-
lation suff ers from high blood 

pressure,” said the ministry in a 
statement. “30 percent of the pop-
ulation is obese, and 35 percent is 
overweight.”

The country’s National Diabe-
tes and Endocrine Centre has pre-
viously published documentation 
for people suff ering from diabetes 
mellitus to bring their condition 

under control.
Under this guide, treatment for 

diabetes includes several com-
ponents, including education, 
diet, nutrition and weight man-
agement, exercise, reduction in 
smoking, if any, and administer-
ing medication such as oral hypo-
glycaemic drugs and insulin.

Among the key points of ad-
vice is to encourage people to 
eat starchy foods such as breads, 
pasta, cereals, potatoes, and rice, 
while avoiding “sugar and sugary 
foods such as, chocolate, sweets, 
pastries, sugar-based biscuits and 
sweetmeats such as halwa and 
baklawa.

“A teaspoon of pure natural 
honey may be taken with starchy 
foods such as bread and prefer-
ably after a meal,” added the guide. 
“Taking more than one teaspoon 
or taking honey on an empty 
stomach should be discouraged.”

N C S I  D A T A
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Pandemic sees low-key Diwali celebrations by expats
Times News Service

MUSCAT: Although Diwali is 
normally a time for celebration, 
expats in Oman say their festivi-
ties this year was a low-key aff air 
because of the pandemic.

Traditionally a time for mem-
bers of the Sultanate’s expat com-
munity to visit each other and 
celebrate in their homes, Suresh 
Mathur, an Indian living in the 
country, said he did not feel the 
festive spirit this year. “I wished all 
my family members in India over 
a WhatsApp video call, but that 
was the extent of our celebrations 
here,” he said. “Normally, my wife 

and I organise a big Diwali party 
and call all of our friends and rela-
tives in the country home, but this 
time, the regulations prohibit large 
gatherings so it obviously makes 
no sense to have one.”

Sweet makers
Sweet makers in the country, who 
often do roaring business during 
this time of the year, have seen a 
major decline in customers this 
year, because of the economic im-
pact COVID-19 has had on peo-
ple’s spending capabilities.

While individual customers do 
buy a signifi cant amount of sweets, 
Ali Wajihi, the owner of Bombay 

Sweets, one of the country’s oldest 
sweet sellers, said corporate or-
ders by companies, which make up 
the bulk of his sales during Diwali, 
had fallen sharply.

“There has been a reduced 
budget for companies this year, 
naturally because of the pandem-
ic,” he said. “Some companies that 
used to previously place orders for 
OMR 1,000 for example, now just 
spend about OMR 400 or 500 with 
us, while some have decided to 
buy cheaper alternatives, such as 
dry fruits, or have stopped buying 
sweets for their clients altogether. 
We have kept people on standby to 
make more sweets if needed, but 

that depends on whether we do 
good sales over the weekend”.

“We had a good take on Friday, 
and are hoping for better sales in the 
coming days, but even then, we only 
expect to move 60 to 75 per cent of 
the volume we did last year, when 
we sold about 10 tonnes of sweets,” 
he added. “A lot of the smaller sweet 
vendors have unfortunately been 
forced to close their operations be-
cause of the pandemic, but because 
we are such an old name in the coun-
try, people still come to us, and the 
customers that used to go to them 
now come here.”

FEST I V I T I E S

Legislations  

modernised 

to attract 

investments

The Sultanate has worked to 
modernise laws and legislations 
related to attracting invest-
ments. Several laws were issued 
last year that encourage local 
and foreign investment, most 
notably the Foreign Capital In-
vestment Law, which sought to 
enhance the Sultanate’s posi-
tion as an investment destina-
tion capable of attracting for-
eign capital and enhancing the 
Sultanate’s competitiveness in 
indicators.

The Public Private Partner-
ship Law was issued with the 
aim of encouraging the private 
sector to invest in infrastruc-
ture projects and public servic-
es, improving their quality, and 
reducing the costs of establish-
ing and operating them. Private 
sector projects also received 
more attention under the priva-
tisation law, which aims to im-
plement government policies 
related to expanding the role of 
the sector, and encouraging the 
attraction of investments, ex-
pertise, technology and modern 
knowledge.

Economic free zones
Over the past years, the Sul-
tanate has invested fi nancial 
surpluses resulting from oil 
revenues in establishing in-
frastructure that encourages 
investment, such as ports, air-
ports, and industrial and eco-
nomic free zones, as well as a 
highway network linking the 
various governorates of the Sul-
tanate. It has also strengthened 
the infrastructure system in the 
tourism, health, housing, envi-
ronment and other sectors to 
refl ect positively on the lives of 
citizens and residents.

The Medium Term Fiscal 
Plan (2020-2024), which was 
blessed by His Majesty Sultan 
Haitham Bin Tarik, seeks to 
achieve fi nancial sustainability 
and preserve the achievements 
made during the past fi ve dec-
ades, by reducing the size of the 
public debt and fi scal defi cit, 
while enhancing the perfor-
mance of non-oil sectors and 
increasing their contribution to 
government revenues.

It aims to increase govern-
ment revenues from OMR8.6 
billion in 2020 to OMR12.09 in 
2024, while keeping the level of 
spending throughout the years 
of the plan at OMR 12.6 billion, 
at the same time, and increasing 
the proportion of non-oil rev-
enues from 28 per cent in 2020 
to 35 per cent in 2024.

Government revenues
Last year, government rev-
enues amounted to about 
OMR10.6 billion, while gov-
ernment spending amounted 
to OMR13.2 billion. Non-oil 
revenues, at about OMR2.6 
billion, constituted 24.5 per 
cent of total government rev-
enues, while oil revenues (in-
cluding net oil and gas reve-
nues) reached OMR7.9 billion, 
representing the remaining 
75.5 per cent.

Financial sustainability is 
one of the enablers of Oman 
Vision 2040, under which the 
country’s fi scal balance plan 
contributes to absorbing the 
fi nancial challenges resulting 
from the decline in oil prices 
and the coronavirus pandemic.

It also involves preparing the 
national economy for a new re-
vitalisation phase that benefi ts 
from the infrastructure that 
was built during the years of the 
modern renaissance.

ECONOMY

Directors’ Report for the period ended 30 September 2020 Statement of Financial Position as at 30 September 2020

FINANCIAL PERFORMANCE FOR THE PERIOD ENDED 30 SEPTEMBER 2020

Notes: The Complete Financial Statements are available at Issue and Listing Department of Muscat Securities 
Market. The complete accounts will be sent by mail to any shareholder who requests them, in either Arabic or 
English, as requested, within seven days of receipt of the request at the Company’s address: P.O. Box No. 533, 
Postal Code 100, Sultanate of Oman.

Dear Shareholders,

On behalf of the Board of Directors, the report on the performance of Galfar Engineering & 

Contracting SAOG (‘the Parent Company’) and its subsidiaries and associate companies 

(collectively ‘the Consolidated Group’) for the period ended 30 Sept 2020 is presented below:

Financial Performance Parent Company 

(RO ‘000s)

Consolidated 

(RO ‘000s)

Q3, 2020 Q3, 2019 Q3, 2020 Q3, 2019

Revenue 143,616 175,935 152,501 189,535

EBITDA   (7,666) 18,087  (6,686)  20,308

Net profit after tax (21,033) 1,380 (21,467) 2,206

Operations

The Group incurred losses of RO 21.467 Million during Jan 2020 to Sep 2020 due to operation 

losses on account of time and cost over runs in major projects. The revenues dropped by 

approximately 18 % compared to the same period in 2019 as projects progress was also 

impacted by COVID-19 situation and the lock-downs and measures taken to control the 

pandemic.  

The Parent Company has certified overdue receivables of more than RO 61 million as of date 

from the government and its related entities out of which, RO 40 million related to 2020. The 

company continues to sustain heavy interest cost due to delayed payment of receivables. The 

delay in receiving the overdue receivable has caused a strain on the Company’s cash flow, 

which resulted in suboptimal execution of some projects and delay in completion of others. 

The company maintains on a conservative and prudent measure a provision of RO.36.73 Million 

against billed and unbilled receivables. The Management is in close dialogue with the clients 

to certify and collect these outstanding receivables. On realization of the receivables, the 

company expects some of the provisions maintained will be reversed in the books. Recently, the 

Government Tender Board approved a number of variation orders for Road Projects amounting 

to RO.112  Million, a share of these approved variations is expected to be allocated to Galfar  

against the outstanding receivables of the projects completed by the company.

The Board and the Management of the Company are working very closely on various measures 

to re-structure the organization, to reduce operating cost and to collect overdue receivables 

in order to reduce the accumulated losses and improve the financial position of the Company. 

The economic downturn has also affected the performance of Galfar’s subsidiaries in Oman 

which incurred losses of RO 438 K up to Q3, 2020 against a profit of RO 820K for the same 

period in 2019. However, the Associate in Kuwait made a positive contribution of RO 68K to 

Group’s profit up to Q3 2020 as against RO 150K up to Q3 in 2019.

Outlook 

During the period Jan 2020 until Sept 2020, the Parent Company has been awarded new 

contracts worth RO ~251 million. The contracts awarded includes the Construction of 16” 

Export Pipeline with Associated Facility from Oman Oil Company RO ~12 Million, Rehabilitation 

project Fahud Runway with PDO for approximate value of RO 9 Million, and  ‘Dualisation of 

Adam / Thumrait Road Project – Part 4’ for RO.115 Million,  the award of these projects has 

strengthened the order book of the Company which stands at approximately RO. 409 Million 

as of Sep 2020. Combined with the Company’s restructuring efforts this strong order book 

presents positive forecast for the company to pass through current economic crisis and to 

pursue growth, diversification and capability building in the future.

Oman’s economy in 2020 is affected due to the oil price slide and the COVID-19 pandemic,  

which are key challenges that Oman will need to navigate. With oil prices around USD $40, and 

the constrained oil demand in 2020, growth is expected to contract. 

The company expects to have challenges on the Cash Flow front with pressure on collection of 

receivables from various clients. The management continues to implement strategies for cost 

control, optimizing the resources and makes close interaction and follow up with clients to 

ensure collection of outstanding receivables.

Going forward, management expects to maintain a solid order book with a good number of 

tenders under evaluation across a diverse array of sectors and clients. We reasonably expect 

to be successful in a number of those which will ensure stability and sustainability of our strong 

market position. 

On Record 

We pledge our loyalty to His Majesty Sultan Haitham bin Tarik, and his Government and various 

Ministries in their endeavors to build on the outstanding legacy of late His Majesty Sultan Qaboos 

bin Said bin Taimour, and for providing opportunities for the private sector to participate in the 

development of Oman’s economy. 

On the occasion of the 50th Glorious National Day, the Company’s Board and Management 

extend their sincere greetings to His Majesty Sultan Haitham bin Tarik, the government and the 

Omani people.

The Board would also like to thank our esteemed clients, Banks and Financial Institutions, 

Consultants, Suppliers, Service Providers and Shareholders for their generous cooperation and 

continued support and the employees and management of the company for their commitment 

and dedication. 

Majid Salim Said Al Fannah Al Araimi 

Chairman 

Galfar Engineering & Contracting SAOG  
PO Box 533, PC 100, Muscat, Sultanate of Oman.

Tel.: 24591055, Fax: 24591676

Amount in RO ‘000s
Parent Company Consolidated

Sep 2020 Dec 2019 Sep 2020 Dec 2019

ASSETS

Non-current assets

Property, plant and equipment 33,715 41,313 39,113 47,032

Intangible assets 315 283 349 294

Right of use assets 972 1,439 1,307 1,862

Investment in subsidiaries 3,923 3,923 - -

Investment in associates 5,466 5,466 4,955 4,943

Investments at fair value through 

other comprehensive income 125 125 145 145

Retentions receivables 11,421 8,042 11,421 8,042

55,937 60,591 57,290 62,318

Current assets

Inventories 10,583 9,034 12,266 10,712

Contract work in progress 39,373 56,486 41,820 57,466

Contract and trade receivables 129,897 133,880 135,717 141,105

Advances, prepayments and other 

receivables 18,243 25,222 17,665 26,255

Deposits with banks 2,309 2,307 2,363 2,329

Cash and bank balances 3,062 2,538 4,570 4,246

203,467 229,467 214,401 242,113

Total  Assets 259,404 290,058 271,691 304,431

EQUITY AND LIABILITIES

Equity

Share capital 41,522 41,522 41,522 41,522

Share premium 18,337 18,337 18,337 18,337

Statutory reserve 13,840 13,840 14,426 14,426

Foreign currency translation reserve - - (376) (320)

Accumulated losses (49,985) (28,952) (47,164) (25,695)

Equity attributable to owners of the 

Parent Company 23,714 44,747 26,745 48,270

Non-controlling interest - - 908 906

Total equity 23,714 44,747 27,653 49,176

Non-current liabilities

Term loans 7,063 11,321 7,165 11,713

Lease liability 387 850 1,160 1,288

Employees' end of service benefits 13,664 14,818 13,873 15,020

Advance from customers 6,375 7,411 6,375 7,411

Deferred tax liability - - 323 323

27,489 34,400 28,896 35,755

Current liabilities

Term loans - current portion 4,933 13,711 5,383 14,418

Lease liability - current portion 612 467 895 644

Short term loans 32,030 27,050 32,030 27,050

Bank borrowings 23,015 34,204 23,431 34,261

Trade payables 76,118 69,627 85,186 79,815

Other payables and provisions 70,091 64,450 66,686 61,804

Provision for taxation 1,402 1,402 1,531 1,508

208,201 210,911 215,142 219,500

Total liabilities 235,690 245,311 244,038 255,255

Total equity and liabilities 259,404 290,058 271,691 304,431

Net assets per share (RO) 0.057 0.108 0.064 0.116

Statement of Comprehensive Income 
For the period from 01 January 2020 to 30 September 2020

Amount in RO ‘000s
Parent Company Consolidated

Sep 2020 Sep 2019 Sep 2020 Sep 2019

Contract revenue 141,378 173,030 142,349 174,652

Sales and services income 2,238 2,905 10,152 14,883

Total revenue 143,616 175,935 152,501 189,535

Cost of contracts and services (160,779) (167,825) (169,078) (179,226)

Gross (loss)/profit (17,163) 8,110 (16,577) 10,309

Other income 1,864 2,069 1,915 2,130

General and administrative expenses (4,633) (3,830) (5,690) (5,114)

Reversal for impairment of receivables 

and other current assets, net 2,859 292 3,051 292

Finance costs, net (3,960) (5,715) (4,097) (5,863)

Share in results of associates - - 68 150

Profit on sale of Investments - 1,488 - 1,488

(Loss)/profit before tax (21,033) 2,414 (21,330) 3,392

Income tax expense - (1,034) (137) (1,186)

(Loss)/profit for the period (21,033) 1,380 (21,467) 2,206

Other comprehensive (loss)/income

Items that will be subsequently 

reclassified to profit or loss:

Foreign currency translation reserve 

reclassified to profit or loss on disposal of 

foreign operations - - (56) 2,567

Total comprehensive (loss)/income for 

the period (21,033) 1,380 (21,523) 4,773

Attributable to:

Owners of the Parent Company (21,033) 1,380 (21,469) 2,192

Non-controlling interest - - 2 14

(21,033) 1,380 (21,467) 2,206

(Loss)/earnings per share for the 

period (RO) (0.051) 0.003 (0.052) 0.005 
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Donald Trump vows vaccines for all 

Americans, refuses new lockdown
WASHINGTON: US President 
Donald Trump said on Friday that 
“whatever happens” his admin-
istration won’t order new lock-
downs and that only “time will 
tell” if another administration 
would impose one.

Speaking from the White House 
Rose Garden in his fi rst public 
appearance since his defeat by 
President-elect Joe Biden, Trump 
reiterated: “This administration 
will not be going to a lockdown.’’

“Ideally we won’t go to a lock-
down,” he said. “I will not go. This 
administration will not be going 
to a lockdown.

“Hopefully, whatever happens 
in the future, who knows which 
administration it will be, I guess 
time will tell, but I can tell you 
this administration will not go to 
a lockdown,” Trump said.

Trump, who was hospitalized 
with COVID-19, has consistently 
played down the pandemic, which 
has globally killed 1.3 million peo-

ple and infected more than 53 
million, including over 244,000 
deaths and 10 million infections 
in the US. But on Friday, as states 
impose new restrictions while 
infections surge in the country, 
Trump appealed to citizens to re-
main “vigilant.”

Biden has not endorsed a na-

tionwide lockdown but in a state-
ment on Friday called on Trump 
to take “urgent action” in fi ghting 
the virus.

Trump vows Americans 
will get vaccine
Trump also said a coronavirus 
vaccine could be available to the 

public as soon as April next year.
He said a vaccine would ship “in 

a matter of weeks” to vulnerable 
populations. 

The Food and Drug Admin-
istration, however, has not yet 
been asked to grant the necessary 
emergency approvals, scientifi c 
head of Operation Warp Speed 
Moncef Slaoui said two vaccines 
and two therapeutics may be 
granted emergency use by the end 
of the year.

Speaking next to Trump, the 
former head of GlaxoSmithKline’s 
vaccine department said he ex-
pects to have enough vaccines to 
immunize 20 million Americans 
in December and another 20 mil-
lion a month later.

Slaoui vouched for the safety of 
the vaccines in development.

“While we are not there yet, 
we are close to the objective’’ 
to having a vaccine ready for 
deployment by the end of 2020, he 
said. DW

C O V I D - 1 9  V A C C I N E

Typhoon Vamco 

leaves scores dead
MANILA: Police in northern 
provinces of the Philippines said 
Saturday that Typhoon Vamco had 
left at least 53 people dead and 22 
more missing after causing fl ood-
ing and landslides.

The “unprecedented” fl oodwa-
ter levels caused by the torrential 
rains forced some families in the 
provinces of Cagayan and Isabela 
to seek refuge on their rooftops, ac-
cording to reports by the dpa news 
agency.

Manuel Mamba, the Cagayan 
provincial governor, pleaded for 
more support on DZMM radio, 
saying: “This is unprecedented. 
It’s our fi rst time experiencing this 
kind of fl ooding, our rescuers are 
already overwhelmed.”

“Our province has turned into 
an ocean of muddy fl oodwaters,” 
he said.

The Cagayan Valley, which is 
home to around 1.2 million people, 
saw particularly extreme levels of 
fl ooding as the nearby Magat Dam 

overfl owed releasing the equiva-
lent of two Olympic-sized swim-
ming pools per second on Friday, 
according to government reports.

Almost 14,000 people were 
moved to evacuation centers as 
rescue teams were sent to Tugue-
garao city early on Saturday with 
more help expected to come from 
nearby provinces, according to the 
coast guard.

The mayor of Tuguegarao, Jef-
ferson Soriano, told DZMM radio 
that: “We believe it would take 
more than a week before the fl oods 
subside,” provided there is no fur-
ther rain.

The city was cut off  from the rest 
of the country due to fl ooded roads, 
he added.

Locals took to social media to 
beg for help, sharing photos and 
addresses on Twitter under the 
hashtag #CagayanNeedsHelp, 
which became a trending topic 
with millions of tweets.

— DW

T H E  P H I L I P P I N E S
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Team India players begin 
training in Australia
SYDNEY: The Indian cricket 
team have begun training for the 
Australian series after the entire 
contingent tested negative for coro-
navirus. The Board of Control for 
Cricket in India shared the photo-
graphs from the players’ outdoor 
and gym sessions. Though the Virat 
Kohli-led side has begun training, 
they will remain in quarantine for 
the fi rst two weeks of their stay in 
Australia.

“Two days off  the plane and 
#TeamIndia had their fi rst outdoor 
session today. A bit of to get the 
body moving,” BCCI tweeted.

Indian all-rounder Ravindra 
Jadeja too shared a picture of the 

training sessions.
India’s tour of Australia begins 

with the white ball fi xtures as the 
ODIs would be played on November 
27, 29, and December 2 at Sydney 
Cricket Ground and at the Manuka 
Oval in Canberra respectively.

The fi rst T20I will also be played 
in Canberra on December 4 and the 
rest two on December 6 and 8 at the 
Sydney Cricket Ground.

Also, the Indian side is set to play 
four Tests against Australia which 
will be a part of the Test Champion-
ship and the winner gets one step 
closer to the fi nal which is expected 
to be played at the historic Lord’s in 
June 2021.

With India sitting at the top of 
the points table in the Test Cham-
pionship and Australia second, it 
is expected to be a thrilling contest 
with the fi rst Test set to be played 
under lights from December 17 to 
21 at the Adelaide Oval. ANI

A U S T R A L I A  S E R I E S

Renaissance upset IT Works
Times News Service
MUSCAT: Muhammed Bilal 
and Yash Mehta ran through 
IT Works’ star-studded batting 
line-up, bowling Renaissance to 
a memorable 5-wicket victory at 
Oman Cricket’s Turf 1 on Satur-
day.  Capitalising on their deci-
sion to bowl fi rst, Renaissance 
dismissed IT Works for a meagre 
105 in 19 overs, thanks to bril-
liant bowling by Bilal (4 for 22) 

and Mehta 2 for 20). Oman all-
rounder Muhammed Nadeem 
topscored with a gutsy 26.

Renaissance were made to 
sweat for every run of the small 
target they faced but stayed put 
to cross the winning post in the 
fi nal over. 

Muscat win
Earlier on Friday, table topper 
Muscat CT stayed unbeaten 

with a thumping 9-wicket win 
over AER in a Premier Division 
T20 League game at the same 
venue. Having a diffi  cult day 
out, AER found the going tough, 
limping their way to a disap-
pointing 81 for 9 in 20 overs. 
Veteran Ghazanfar Iqbal was 
the only notable scorer with 19. 
Ayaan Khan, Siddharth Bukka-
patnam and Sandeep Goud all 
claimed two wickets each. 

C R I C K E T  R O U N D - U P

Mourinho 
banned for 
one match

LONDON: Tottenham 
Hotspur manager Jose 
Mourinho has been 
banned from European 
competition for one 
match, UEFA has an-
nounced. This decision 
has been taken as Totten-
ham were late to kick-off  
in their 0-1 defeat against 
Royal Antwerp. ANI

T O T T E N H A M  M A N A G E R

HELP 
MAKE 
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OBA highlights crucial role played  by Oman’s banking sector

Times News Service

MUSCAT: On the landmark occa-
sion of the Sultanate’s 50th Nation-
al Day, Oman Banks Association 
(OBA), gave out a strong message 
of progressive change, as it high-
lighted the crucial role being played 
by Oman’s banking and fi nance sec-
tor, contribute to the nation’s suste-
nance goals and leads to the devel-
opment of Oman.

Ever since its inception, Oman 
Banks Association has been a 
strong voice of Oman’s banking 
industry, representing it to pro-
mote Omani banking activities, 
coordinate with the regulators on 
matters of policy and strategy, and 
to support banking excellence in 
Oman.

Congratulating the people of 
Oman, Abdul Hakeem Omar Al 
Ojaili, Chairman of the Board of 
Directors, Oman Banks Associa-
tion, stated, “Oman’s 50th National 
Day is a historic milestone in the 
Sultanate’s renaissance, as it envi-
sions a new chapter in the nation’s 
development – a new era which un-
derpins the commitment to Oman’s 
Vision 2040. At Oman Banks As-
sociation, it is our constant endeav-

our to be a part of this growth story, 
under the leadership of HM Sultan 
Haitham bin Tarik, as he takes for-
ward the rich and futuristic legacy 
of the late HM Sultan Qaboos. The 
next few years are expected to bring 
a renewed thrust to Oman’s socio-
economic environment and will 
be based on progressive, digitised 
ways of working. In line with the 
same, Oman’s banking sector re-
mains strong while supporting the 
growth of diversifi ed economic ac-
tivities in the Sultanate.”

One of the key elements of 
Oman’s vision 2040 is a diversi-
fi ed and sustainable economy that 
is based on technology, knowledge 
and innovation, operates within 

integrated frameworks, ensures 
competitiveness, embraces in-
dustrial revolutions and achieves 
fi scal sustainability. Towards this 
objective, The Central Bank of 
Oman (CBO), continues to pursue 
policies that enable the banking 
sector to fulfi l its role of fi nancial 
intermediation effi  ciently and 
strengthening fi nancial stability. 
OBA supports these eff orts intend-
ing to spread fi nancial literacy, 
awareness and inclusion. In this 
regard, the association organises 
many special events, including dis-
cussions on cloud services, digital 
transactions and tokenisation 
along with knowledge-sharing ses-
sions on Fintech, Blockchain, and 
other emerging technologies.

“The importance of fi nancial 
inclusion cannot be ignored going 
forward. It is imperative for the 
unbanked to have bank accounts 
to maintain fi nancial stability, 
economic growth, social stability, 
and for creating job opportuni-
ties in society. The more we work 
towards the goal of fi nancial in-
clusion, the more prospects are 
bound to open up – enhanced 
branch networks, automated 
banking services, user friendly 

and simple ways to bank and most 
importantly awareness. For this 
purpose, several specialised com-
mittees’ function within the OBA 
umbrella, meeting regularly to 
discuss matters of common inter-
est and put forward recommen-
dations to further boost the bank-
ing industry in Oman with focus 
on compliance, risk, operations, 
human resources, technology, fi -
nance, legal, and cyber security,” 
he added.

Over the years, OBA has organ-
ised several training programs 
covering various areas of banking 
while also forming partnerships 
with public and private sector in-
stitutions. OBA continues to work 
on and is engaged in discussions 
with the regulators on important 
topics such as International Finan-
cial Reporting Standards, fi nancial 
inclusion, the Oman Credit Bureau, 
anti-money laundering, common 
reporting standards and Internal 
Audit regulations, amongst others. 
The association has put in con-
certed eff orts towards Omanising 
several roles and positions in the 
sector and has been successful in 
placing young local talent to boost 
their skills and growth. 

O M A N  B A N K S  A S S O C I A T I O N

SPMP appoints Joel Montgomery 

as its new chief executive offi  cer 
Times News Service

MUSCAT: SPMP (Strategic & 
Precious Metals Processing) 
Board of Directors announced the 
appointment of Joel Montgomery 
as Chief Executive Offi  cer from 
November 1, 2020. 

Chief Operating Offi  cer and Ex-
ecutive Committee member since 
September 2018, Joel Montgom-
ery has been acting CEO since 
February 2020 following the de-
parture of the previous CEO.  

The plant in Sohar has recently 
reached several important mile-
stones, including the successful 
production and sale of 500t of 
antimony and gold doré.  Sheikh 
Nasser Al Harthy, chair of the 
Board, said, “On behalf of the 
Board, I salute the work accom-
plished by Joel Montgomery and 
the team at SPMP over this dif-
fi cult period to position the busi-
ness for success.  We wish Joel all 
the best in his new role.”

The appointment marks a new 
chapter for SPMP as it embarks 
on an ambitious production 

ramp-up programme. SPMP has 
recently completed the restruc-
turing of its long-term debt and 
secured the additional sharehold-
er funding required to achieve full 
capacity at its Sohar facility. 

With the appointment of Joel 
Montgomery, the Board of Di-
rectors confi rms the company’s 
strategic ambition of becoming a 
leader in antimony production. 

Mining professional
Joel Montgomery, 46, is a sea-
soned mining professional with 
23 years of experience in the 
mineral processing and manu-
facturing industries.  A Canadian 
trained mechanical engineer with 
a master’s degree from Queen’s 

University, Joel has held various 
senior operational, maintenance 
and engineering roles throughout 
his career.  Prior to joining SPMP 
in 2018, Joel spent 12 years with 
the Vale Copper Nickel Opera-
tions in Canada and 6 years with 
General Electric.  Joel has served 
on several boards and volunteer 
organisations.

SPMP is aligned with Oman’s 
strategy to provide job opportuni-
ties for Omanis and has progres-
sively increased its Omanisation 
rate since inception to reach 42 
per cent, with 6 per cent females, 
exceeding the minimum 15 per 
cent Omanisation requirement 
for a freezone company before 100 
per cent production.

  M A N A G E M E N T  C H A N G E

Joel Montgomery, CEO - SPMP

Global Entrepreneurship 

Week to focus on 

‘Change Management’

Times News Service

MUSCAT: The Public Establish-
ment for Industrial Estates — Ma-
dayn, represented by the National 
Business Centre (NBC), is all set to 
host a series of events in line with 
the Global Entrepreneurship Week 
(GEW) starting from Monday. This 
year, the GEW events in Oman will 
be held virtually in cooperation 
with the Public Authority for SMEs 
Development (Riyada) under the 
theme of ‘Change Management’. 

The GEW events in Oman, 
which are being held by NBC for the 
eighth consecutive year alongside 
170 countries worldwide, will in-
clude a set of events that highlight 
risk management, project growth 
and sustainability in light of the 
current crises experienced by the 
SMEs worldwide, change manage-
ment, and the signifi cance of entre-
preneurship. The events shall also 
focus on ways to help support youth 
in starting their businesses and en-
courage them to turn their business 

ideas into reality. 
The virtual events will touch 

upon several topics including 
project sustainability and risk 
management. The GEW events 
will also feature the SMEs Clinic, 
which will provide consultancy 
sessions in fi nancial management, 
marketing, risk management, and 
project management for the par-
ticipants. On the fi nal day of this 
year’s events, ideas participating 
in the pre-incubation programme 
will be evaluated. 

GEW is a global event celebrated 
by 170 countries worldwide, and 
aims at connecting experts and en-
trepreneurs from various sectors 
under one platform to share their 
ideas and transform innovative 
ones into reality. The events also 
aim to encourage Omani entrepre-
neurs to start their businesses, en-
courage the productivity of SMEs 
to be able to compete in local and 
global markets, and generate 
awareness on entrepreneurship 
and its importance.

M A D A Y N

The appointment marks a new chapter for SPMP as it 

embarks on an ambitious production ramp-up programme

US President-elect Joe Biden’s 
5 biggest economic challenges

WASHINGTON: There are sev-
eral challenges that US President-
elect Joe Biden must overcome to 
convince voters that “America is 
back.” 

1. Beat the pandemic
Most economists agree that until 
the coronavirus pandemic is con-
tained, US President-elect Joe 
Biden will struggle to rebuild the 
economy. As soon as he takes offi  ce 
on January 20th, the Democrat 
has promised to assemble a new 
coronavirus taskforce. Boosted by 
the announcement of the Pfi zer-
BioNTech vaccine, which has 90% 
effi  cacy, Biden will be able to reas-
sure American voters of light at the 

end of the tunnel, if, as is widely 
expected, he announces a second 
nationwide shutdown.

One of Biden’s coronavirus ad-
visors, Michael Osterholm, has 
warned that the US is headed for 
“COVID-hell” due to the virus 
still spreading exponentially. On 
Thursday, the US recorded a new 
daily record of 150,000 infec-
tions, pushing the overall total 
past 10.4 million. Osterholm pre-
dicted that a 4-6 week nationwide 
lockdown would bring infections 
right down until the vaccine can 
be distributed.

2. Limit the economic 
damage
More than 44 million Americans 
were temporarily laid off  during 
the fi rst wave of the pandemic in 
the spring. More than a quarter of 
those made redundant had their 
jobs culled permanently, as the 
shutdown sparked a wave of bank-
ruptcies. 

Biden now faces the prospect 
that within days of taking offi  ce, 
a second lockdown would spur a 
fresh wave of layoff s. Major sectors 
of the economy — events, aviation, 
tourism and hospitality — remain 

in deep trouble and would likely 
need an additional bailout.

Worse still, a second coronavi-
rus relief bill has been deadlocked 
in Congress since the summer and 
is unlikely to be agreed upon be-
fore the end of the year.

Even if both sides can agree, the 
bill would still need to pass the 
Senate, which, depending on the 
result of runoff  elections in Geor-
gia, may continue to be controlled 
by the Republicans, who are call-
ing for more targeted stimulus 
spending.

Biden’s Emergency Action Plan 

to Save The Economy, which was 
published during the campaign, 
promises to encourage work-
sharing to prevent layoff s while 
boosting unemployment benefi ts. 
The plan also called for further 
stimulus payments similar to the 
$1,200 (€1,010) paid to 160 million 
Americans earlier this year, while 
boosting grants and loans targeted 
at small businesses.

3. Spend in the right ways
Biden has already pledged an al-
mighty push to reopen the US 
economy and insists that new 
domestic spending must come 
before he enters into any new in-
ternational trade deals. The Build 
Back Better blueprint is worth $7 
trillion over the next decade, to be 
spent on huge infrastructure pro-
jects to help tackle climate change, 
boost education, health care (Oba-
macare), and aff ordable housing.

Some $2 trillion is proposed 
to slow global warming by mak-
ing power plants, vehicles, pub-
lic transport and buildings more 
fuel-effi  cient and less dependent 
on fossil fuels. While the plan has 
been welcomed by unions, Repub-
licans have dismissed the huge 
spending commitments as a form 
of socialism which they say would 
kill jobs in the energy sector while 

loading taxpayers with the bill.

4. Undoing Trump’s policies
Biden has promised that the US 
will quickly rejoin the Paris Cli-
mate Agreement, the international 
pact agreed in 2015 to limit global 
warming. Climate sceptic Trump 
pulled out of the accord six months 
after taking offi  ce.

5. Cost of the pandemic
A Democrat-controlled Senate 
will also be necessary to reverse 
some of $1.5 trillion in tax cuts to 
help pay for Biden’s huge spending 
plan. The president-elect plans to 
raise taxes on those earning more 
than $400,000, as well as increas-
ing corporate taxes from 21 per 
cent to 28 per cent.

The tax hikes would also impact 
the way wealthy families transfer 
assets to heirs, while capital gains 
would almost double to nearly 40 
per cent for those with more than 
$1 million in income.

The proposals would almost cer-
tainly need to be watered down in 
the event of a Republican-controlled 
Senate or in the case of a tie where 
each party holds 50 per cent of the 
seats. The lack of support would 
likely scupper Biden’s spending 
plans, threatening the strength of 
the economic recovery. - DW

From the pandemic to 

his tax and spending 

plans, Joe Biden

faces an uphill

battle as soon as

he takes offi  ce

Consumers laud 
Gulf QR code app
Times News Service

 
MUSCAT: Many consumers have 
lauded the application of the Gulf 
Conformity Mark and Quick Re-
sponse Code (QR Code) as defi ned 
by the Gulf Technical Regulations 
for Low Voltage Electrical Devic-
es and Equipment for 13 catego-
ries of electrical appliances. 

They have said that the Gulf 
Conformity Mark and the QR code 
are helping protection of consum-
ers from the dangers of electrical 
devices which do not conform to 
the standard specifi cations. 

They said that the response 
of many consumers to the off ers 
made by some stores of electri-
cal appliances pose threat to 
their safety and health. This is 
because many of these electri-
cal devices do not conform to the 
standard specifi cations. 

They demanded that the au-
thorities concerned should in-
clude the Gulf Conformity Mark 
and the QR Code as determined 
by the Gulf Technical Regula-
tions for Low Voltage Electrical 

Devices and Equipment to the 
rest of the electrical appliances.

The Ministry of Commerce, 
Industry and Investment Pro-
motion, in cooperation with the 
Gulf Standardisation Organisa-
tion of the countries of the Gulf 
Cooperation Council, applies the 
Gulf technical regulation for low-
voltage electrical appliances and 
equipment, which deals with all 
electrical and electronic equip-
ment and devices and fi xtures de-
signed for use with a voltage be-
tween 50 and 1000 volts AC and 
between 75 and 1500 volts DC.

The standard specifi cation is 
meant for the safety and health of 
the consumers. This helps in pro-
viding safe and high-quality de-
vices and equipment as it defi nes 
basic safety requirements for low-
voltage electrical appliances and 
equipment, and the requirements 
for electromagnetic compatibility 
which must be met before placing 
those devices in the market. It also 
makes the movement of goods 
within and among the member 
countries of the GSO easier. 

G U L F  T E C H N I C A L  R E G U L A T I O N
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Oil  industry has ‘historic opportunity’ 
to lay foundation for sustainable future

ABU DHABI: The global oil and 
gas industry has a “historic oppor-
tunity” to lay the foundations for a 
more sustainable future, the Abu 
Dhabi International Petroleum 
and Conference (Adipec) 2020 
Virtual - the world’s largest online 
gathering of oil and gas industry 
players - has heard.

In his address at Adipec’s Stra-
tegic Virtual Conference, the UK 
Minister for Exports, Graham 
Stuart, commented as he warned: 
“the price of inaction could not be 
greater as we face an existential 
battle to keep the global mean tem-

perature below 2 degrees.”
Stressing the world’s transi-

tion to clean power needs to speed 
up by four times its current rate, 
Stuart said, “We owe it to future 
generations to confront the cause 
and the impact of climate change - 
and the adoption of clean energy is 
central to achieving this goal.

“The scale of the challenge is 
clear; to meet the goals set out in 
the Paris Agreement on Climate 

Change, the global transition to 
clean power needs to progress four 
times faster than at present.

“The UK will encourage our 
global partners to embrace and 
adopt new technologies in fi ve 
critical areas that will be pivotal in 
the quest for clean growth - clean 
energy, green transport, nature-
based technological solutions, 
climate adaptation and resilience, 
and green fi nance.”

Stuart added that “with more 
than $15 trillion worth of invest-
ment expected to be made in new 
power capacity globally by 2050, 
around $11 trillion of which will go 
into renewables, we are working to 
position the UK as the partner of 
choice for low carbon and renewa-
ble energy businesses worldwide.”

“As the world seeks to build back 
better in the wake of the COVID-19 
pandemic, we have before us a his-

toric opportunity for global change 
in the quest for sustainability,” he 
said. “Clean growth presents the 
biggest economic opportunity of 
the 21st century for nations world-
wide. We are committed to work-
ing with governments across the 
globe, including with our friends in 
the GCC, to share the opportuni-
ties of green, secure, aff ordable en-
ergy to meet the dynamic demands 
of a fast-changing world.”

Citing the investment of Mas-
dar, the United Arab Emirates sus-
tainability company, of more than 
$3 billion pounds in UK off shore 
wind, Stuart said Innovative Brit-
ish green technology businesses 
are perfectly placed to work with 
Adnoc and other partners in the 
GCC and across the Middle East to 
fulfi l their clean energy ambitions.

“Innovative British green tech-
nology businesses are perfectly 
placed to work with Adnoc, other 
partners in the GCC and across 
the Middle East to fulfi l their clean 
energy ambitions - from renewa-
bles expertise to world-leading 
capabilities in areas such as smart 
energy systems, sustainable con-
struction, precision agriculture, 
green fi nance, and electric vehicle 
manufacturing.”

Stuart said the UK is “spending 

unprecedented sums in greening the 
British economy,” pointing to a $2.5 
billion investment in clean growth 
innovation by 2021 and a record 
increase in public R&D investment 
with a commitment to reaching $22 
billion per year by 2025.

“We know it is businesses, even 
more than governments, that will 
be the main drivers behind this 
great global transition,” Stuart 
said. “This is the moment for us all 
to redouble our eff orts to achieve 
the goals set out in the Paris Agree-
ment and act with renewed ur-
gency to tackle the causes and the 
impacts of climate change upon 
our planet. Now is the time for us 
to work ever more closely together, 
nations and businesses alike, to 
help shape a greener, cleaner more 
prosperous future.”

Adipec 2020 Virtual – the on-
line version of the world’s largest 
annual oil and gas exhibition and 
associated conferences, was until 
November 12 under the patronage 
of President His Highness Sheikh 
Khalifa bin Zayed Al Nahyan and is 
hosted by Abu Dhabi National Oil 
Company, Adnoc.

Up to 10,000 industry profes-
sionals from over 100 countries 
have registered for the Adipec 
2020 Virtual programme. - WAM

Graham Stuart, UK 

Minister for Exports, 

stressed the world’s 

transition to clean 

power needs to speed 

up by four times its 

current rate

ADIPEC 2020: “We owe it to future generations to confront the cause and the impact of climate change 

- and the adoption of clean energy is central to achieving this goal,” said the UK minister. – Photo used for 

illustrative purpose only

MEDC shifts power meters workshop

Times News Service

MUSCAT: Muscat Electricity 
Distribution Company (MEDC) 
has announced to its customers 
in the Governorate of Muscat that 
the power meters workshop has 
been shifted to a new location in 
Mabelah South.

This step comes to ensure pro-
viding high quality services to 
all the customers, the company 

seeks to make this building as 
a model in all aspects. The new 
building contains a group of fa-
cilities such as a laboratory, a 
store for power meters to prepare 
and equip them for the power net-
work, it also contains a meeting 
room and employees lounge.

MEDC seeks to consolidate the 
company’s core values  ‘Care’, ‘De-
liver’ and ‘Do Better’ in the work 
environment.

N E W  L O C A T I O N

India’s retail 
infl ation for 
October rises 
to 7.61%

MUMBAI: India’s retail infl a-
tion for October rose for the 
ninth month in a row to reach 
7.61 per cent due to rising food 
prices, as per the government 
data released on Thursday.

This is the second-highest 
level of retail infl ation since 
May 2014 when it stood at 8.33 
per cent, analysts said.

The October infl ation contin-
ues to stay above the country’s 
Central Bank’s tolerance level of 
6 per cent for the seventh month 
in a row, which diminishes the 
chances of any policy rate cut 
at the forthcoming monetary 
policy meeting scheduled next 
month from December 2-4.

“The (Indian) economy is 
going through unprecedented 
economic developments and 
therefore one may expect a rel-
atively higher price level. But 
persistently high infl ation could 
invite action from the RBI (Re-
serve Bank of India) by way of 
even reducing the free liquid-
ity,” said Joseph Thomas, head 
of Research at Emkay Wealth 
Management, a domestic stock 
brokerage house.

During the month under re-
view, infl ation in the food basket 
rose to 11.07 per cent from 10.68 
per cent in September as vegeta-
ble prices remained high along 
with rising onion prices. 
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CARGO/logistics?

place your ad here
EMAIL: classifieds@timesofoman.com

Advertise 
with us
s e n d  E M A I L  t o : 
c la  s s i f i e d s @ t im  e s o f o ma  n .co m

Place
Your Ad
Here

S E N D  e m a i l  T O :
c l a ss  i f i eds   @
t i m eso   f o m a n . c o m

GeoMatics Middle East
M i d d l e  E a s t

Matics
Geo

SALES        SERVICE        SUPPORT        RENTAL        CALIBRATION

Association with

SURVEYING PRODUCTS CALIBRATION (All Brands)
info: sales@geomaticsme.com GSM :+968 9979 5180

SERVICE / WANTED?

P L A C E  y o u r 
a d  HERE  
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restaurant / food delivery?

place your
ad here

EMAIL:
classifieds@timesofoman.com

For Tally sales, services or customization
Contact: TallyGuru +968-79248644

Email:  guru.prasad@rltsgroup.com
Roudh Lotas Group LLC

http://www.rltsgroup.com/tally-accounting-software/
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NRI

for rent

for rent

SITUATION WANTEDservices

Job Vacancies for sale

ACC. Available

for sale

lost

Job vacancies

Job vacancies

Job vacancies

Sales / Marketing

MISCELLANOUS

Medical

engineer

housemaid

Flats for rent in Mumtaz Area, 
Ghubra, Al khuwhair 2bhk and 1bhk. 
2bhk 200 and 1bhk 160. Contact 
99341138

Looking for Electrician, Plumber, 
Carpenter, Foreman, Office 
Staff. Contact 24709144  Email 
atf24704415@gmail.com

Licensed Indian dentist required 
for an established dental clinic at 
Barka.Contact - 71980280 (any 
time) 93487225, 78375818, 
90666072 - 6pm to 11pm. Email – 
alidentalclinic32@gmail.com 
 
Required female nurse to Clinic Al 
Buraimi.Whatsapp 968-92737149.
Email drpkabbas@yahoo.co.in

Urgent requirement/vacancies: 
Marketing, workers - kitchen 
cabinet, curtain wall. For reputed 
upvc window and door manufactur-
ing company, marketing outdoor 
and showroom with D/L and speak 
English/Arabic. Contact: 94247257 
email: unnikris84@gmail.com 
 
Required Sales Executives, ener-
getic for building material/electri-
cal.graduate certificate degree. 
Minimum 2 years experience in Gulf, 
valid Driving license. Interested Can-
didates may send their CV to 
elaaaake.al-j@hotmail.com 
or whatsapp 99209617 
 
Promoter is required for loading & 
unloading of goods & and customs 
clearance company. Good in English 
& Arabic speaking, Driving license is 
required. Contract with ratio system. 
Contact: 94777764 
 
Trading company looking for a can-
didate for Sales & Supplies job with 
Oman DL.willing to join immediately, 
send CV to dz4216@gmail.com

Consultancy firm urgently requires 
Project Engineer (Civil) having min 
10 yrs experience in Gulf/Oman in 
handling Govt & Private projects & 
holder of Omani Driving license. Send 
CV: mail@abdullamukadam.com 
 
Required, junior mechanical engi-
neer, knowledgeable steel structure, 
piping, cv to 
mwmuscatcarrer@gmail.com, 
whatsapp +968-78268276

Fully furnished room available in 
Al Khuwair for philipine lady’s, 
bathroom separate with E/W/Wifi.
Contact 79354485

12mx3.6 refurbished sandwich 
panel porta-cabin for sale. Cabin 
of 2 Room with 2 toilets, Cabin of 2 
room, Cabin with 1 room & 1 pantry.
Contact 99464385. 
Email alcobas9@hotmail.com

Indian Central & State Government 
Schemes and Subsidies for Start-
ups and New Entrepreneurs. Contact: 
71987575

 

 

 

 

 
 

 

Primary Class Teachers / English / Math / 
Science & ICT Teachers 

 To teach Gr 1 to Gr 6 (Cambridge Curriculum) 
 Bachelor of Education with IELTS / TOEFL 
 Minimum 3 Years’ experience   

 Marketing Executive with Experience in School 
Only Female candidates need to apply. 
   
 
 

REQUIRED FOR INTERNATIONAL SCHOOL 
LOCATION – AL SUWAIQ 

Mail your CV’s to: jobs@disleyschool.com 
Whatsapp: +96893677795 

FOR RENT, FOR SALE?

PLACE YOUR AD HERE
email: classifieds@timesofoman.com

Housemaid for north Indian family 
in Al Falaj area. Contact 92187589

RAHUL KUMAR  lost India passport 
no.. T5809124  .Finder please hando-
ver to ROP.
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PURCHASE/LOGISTICS

Procurement specialist, 8+ yrs 
experience in Oman with multi-
national Oil & Gas co. D/L & NOC 
available. Contact 72196699 
 
12 years experience in Oman, Seek 
job for Warehouse and Logistics 
operation, D/L noc. avl. Contact  
97988048, 97032171
 
Inventory, Accounts & Purchase: 
Indian male 30, having 8 years 
experience with good dedication 
and skills, looking for a suitable op-
portunity.NOC available. 
Contact: 96219904. 
Email: khanshah98@gmail.com
 
Indian Male, having 18 Years of 
experience in Operations, Purchase, 
Stores & Inventory and Administra-
tion working in a reputed Organisa-
tion in Oman, looking for a suitable 
placement full time or partime. 
Kindly contact on 96010598. 
 
Young Indian male B.com graduate, 
Digital Marketing & PG Diploma in 
logistic (Air cargo and supply chain 
management) Valid Oman Driving 
License. Looking for suitable place-
ment. Contact: 79748272 Email: 
shazil.sadique@gmail.com. 

Experience in Procurement, logis-
tics, marketing, stores etc, looking 
for job.D/L, MBA. NOC available.
Contact 95491377

Job wanted

JOB WANTED

JOB WANTED

JOB WANTED

Sales / Marketing

ACCOUNTS/FINANCE

Medical

driver

CATERING

it

manager

miscellaneous (FOC)

ENGINEER

ADMIN/HR

Looking job of driver with 9 years 
experience in Oman. #93191575 
Driver with Car seeks job. Contact 
91452930

15yrs experience Indian L/D 
driver. Contact 98993526 
 
Light driver 6 year experience, 
know Arabic and indian. NOC avail-
able. Contact 92731289
 
Looking heavy driver job. Contact 
91703829 
 
Looking for driving job. Contact 
94531675
 
Driver with Car seeks job. Contact 
91452930 
 
Looking for driving job with 5 yrs 
experience in. Contact 79368044 
 
Looking for driving job, 6 yrs expe-
rience with car. Contact 96176918
 
8 years experience on driv-
ing, looking for job. # 94629261, 
95471947

B5

Indian female having 8 yrs experi-
ence in the field of software testing 
and administration looking for a 
suitable job. Contact no : 91711326
 
Bsc in Information Technology with 
major computing and web engineer-
ing.Fresh graduate with internship in 
2 companies Available in Oman with 
valid omani D/L  
Contact: 79720156. 
Email:samreen.anwar.3@gmail.com

mechanic/technic.

Indian Male, 12 years working ex-
perience in Oman,job seeking for Ad-
min/Secretary or any suitable post.
Holding Oman D/L and NOC also 
available. Contact No.79734085, 
Email: vinrai99@gmail.com 
 
Indian Female over 18 years Expe-
rience in Administration, Accounts 
& Sales, in Muscat, looking for 
suitable placement. NOC available. 
Contact 93849525
 
Indian male with 21 years’ experi-
ence in Oman seeks job for Admin / 
HR. Contact 95425764
 
Indian female 29. 2 years work 
experience in Oman.telemarketing/
secretarial/office work. On family 
visa. Ready to join ASAP.Muscat. 
93605361 
 
Bachelor of business administrator 
having more than 1 year experience 
in sales,office job Available in Oman 
with valid Omani D/L and NOC. 
Contact: 91175015 
Email-sibin.reycena@gmail.com

Project Manager 17 yrs experi-
ence, 11  yrs in Oman on execution 
of projects with reputed Contracting 
Companies, Residential, commercial 
& Govt projects, looking for suit-
able position. Contact 99470854, 
97832844
 
Planning Manager for Infra 
projects having 17+ years total 
experience (Oman-8 years) Planning 
Scheduling, Budgeting, Costing,  Pri-
mavera resource loading, Tracking 
individuals performance, Tendering, 
ERP. local transfer - NOC Immediate 
join Contact : 91170802. 
Email : vvrtammu@gmail.com
 
Omani is looking for job. UK gradu-
ate since 1991. B.Engg+MBA, experi-
ence PDO, Diwan, AbuDhabi, group of 
Companies as GM. 
Contact/whatsapp 79122818

B.Tech Civil Engineer with 10+ yrs 
experience valid Omani D/L.Release 
available. Looking for suitable posi-
tion. Contact 79023001 

Indian, Keralite female, B-Tech Civil 
Engineer with 2 year experience 
seeking for a job in oman, having 
family visa, knows AutoCad 2D,3D, 
Estimation. Contact: +968 71855212 
Email : thahminasha44@gmail.com 
 
B.E Civil Engineer with 6.5+ yrs 
experience in construction.Oman 
DL.NOC available.Seeking job. 
Contact 79012638. Email 
baiju.thomas.1990@gmail.com

Experienced civil inspector or 
Quality controller seeking imme-
diately placement, almost 10 Year’s 
in consultancy department & total 
14 Year’s in oman experience.NOC 
available. Light licence with own car.
Contact 95785529. 
Email imrankelani@gmail.com 
 
5+ years of experience looking 
for job as Civil Engineer ,ready to 
join.D/L available. Contact 92146076.  
Email tauqir.akbar@yahoo.com
 
Job for QC Civil lab technician, 
experience 11 years, in Oman 4 yrs. 
Contact 97797448. 
Email tanweer917@gmail.com
 
Mechanical Design, Detail Engi-
neering & Estimation with PvElite, 
Autocad, Cadworx in Oil & Gas. 10 
Year Experience. Mob: 98486585

Indian Male 16 years Experi-
ence (MBA FINANCE) looking for 
Freelance job in Marketing, Project 
Management (Civil & ID Works) 
and Operation Manager, Currently 
in Oman with Valid D/L. Contact  
95804210. 
 
Indian male experience in Sales 
and Marketing for 12 years with 
Driving License looking for suitable 
placement. Contact  92085257
 
Senior Sales & Business Develop-
ment Specialist from Morocco with 
5 years’ experience in Oman looking 
for a suitable opportunity and can 
start immediately. Contact 71744819 
 
Indian male 42 yrs, 16 yrs exp in 
Oman, Sales, stock management & 
accounts holding valid Oman DL & 
NOC. Contact 95648746 
 
Indian male MBA experience in 
Sales & Warehouse management for 
more than 18 yrs in GCC with valid 
Omani DL, looking for suitable place-
ment. Contact 78287320
 
Filipino, male with more than 
10 years experience in Oman 
as Sales Associate, customer 
service,administrative office,real es-
tate, rent a car,purchaser and logistics 
with driving license. # 97761075

Building maintenence forman, (all 
rounder). 15 years gulf experience 
with oman Driving Licence. Contact 
79200548 
 
Indian Male, 20-year Oman experi-
ence in MEP, Coordinator, Procure-
ment & Tendering. Oman D/L, and 
DCRP License.Urgently looking for 
suitable placement. contact No: 
79882897 
 
MEP foreman Bangladeshi male 
having 12 years experience in high 
rise buildings, able to study draw-
ings and handle independently 
Contact 96474722 

Indian, Finance Manager 20Yrs 
Experience, Tradefinance - MIS 
- Budget - Planning - Auditing - 
Finalisation - Banking: 90473368, 
devan801@gmail.com

*Classified Advertisement
space booking with text,

should be done till 12.00 noon
for next day’s publication. 

* Subject to space availability

Indian Finance Manager 19 years 
experience in Oman. ERP imple-
mentation experience. Valid Oman 
D/L.Ready to join immediately with 
NOC. Contact 91190552/92243552 
 
FinanceManager, Indian: 22Yrs 
experience (UAE & Oman), looking 
Job Change: 79732863 
 
Indian Male Accountant, B.Com, 18 
years experience in Oman looking 
for Accountant job. NOC available. 
Please contact 92649449  Email: 
manojandaloor@gmail.com

MBA professional with over 10 
years of Audit experience having 
wide knowledge of various business 
verticals, seeking suitable place-
ment in any related fields willing to 
join immediately contact 96740556. 
divyaroop.prakash@gmail.com
 
Indian Male, B.com with 12 years 
experience in accounts & finance 
with NOC and D/L seeks suitable 
placement. Contact 95689281 
 
Accountant Indian Male, Mcom 13 
years experience in accounts with 
D/L and NOC seeks suitable place-
ment contact 79506513 
 
Well experienced accountant 
looking part time accounting job.
Contact 96558699 
 
Sr.Accountant looking for part 
time accounts job after 5 pm upto 
finalization of accounts, location 
prefer Qurum to Mabela. Contact 
90935099 
 
Part Time Accountant: Indian male 
looking for part time Accounts Job. 
Up to finalisation. Cont: 92574937 
 
Indian Male M.Com. with 19 Yrs 
Experience (Incl.11.5 Yrs. GCC Exp) in 
Accounts & Finance with valid Oman 
D/L Looking for Suitable Job Contact 
98381981
 
Indian Male 25yrs, looking job Ac-
counts in Oman and having Oman DL 
any suitable placement Qualification 
(B.B.A) Degree, experience 3 years. 
Contact: 00968 96602281. Email: 
abdulmuhimin5@gmail.com

dining

Cook seeks job, 6 yrs experience in 
Oman. Contact 79508817

JOB VACANCIES,
             JOB WANTED?

PLACE 
YOUR AD 
HERE

S E N D e m a i l T O:
c l a ss  i fi eds   @ t i m eso   f o m a n.co m

Indian Male 43.y.o seeking a suit-
able opportunity in medical centers 
for Admin/Mktg/Ops.Noc & D/L 
available. Contact . 98274545

Civil / MEP Draughtsman (Indian-
aged 35) having 13 years of oman 
experience seeking a better place-
ment. Valid oman driving licence. 
NOC available. Contact  98079806. 
Email shirshadbabu@gmail.com 
 
Purchase engineer, Btech/MBA, 
NoC Available, Immediate join-
ing, 3 years Oman experience, 
manufacturing. Contact/Whatsapp 
+96891740462. 
Email eliaspallathra@gmail.com 
 
Indian Female with 18years exp. and 
knowledge upto finalization with D/L 
seeking suitable placement. Contact 
92724555
 
16 yrs Oman experience in 
procurement,logistics& customs 
with valid Oman DL & NOC seeking 
suitable position. Contact 95174968 
 
18+ years experienced in Pre-press 
and Graphic Designing with re-
nowned commercial Printing Press 
and Newspaper Publisher, male 
expatriet looking for placement, 
residing in Muscat. # 99663123 
E-mail: dey.tapash@gmail.com 
 
Project engineer, B.tech-civil, India, 
12yrs Oman exp in all kinds opera-
tion of Civil Construction, interior 
fit- out and electro mechanical field 
with valued Visa and D/L. Contact 
95206259, 98857994 
 
Civil engineer 12 years experience 
in oman NOC available # 98047527
 





Sultanate 
celebrates 
50 years of 
progress

#50GoldenYears

B7

ROUND-UP
S U N DAY,  N OV E M B E R  1 5,  2 0 2 0

Limited-edition Maserati Royale 
Special Series arrives in Oman

MUSCAT: Maserati Royale Spe-
cial Series, an extraordinarily lim-
ited-edition collection of Levante 
and Ghibli models outfi tted in a 
collection of luxurious materials 
and exclusive technologies, has ar-
rived in Oman.

Just 100 units of Royale Special 
Series Maserati Levante, Quattro-

porte and Ghibli Royale have been 
produced worldwide with 350HP 
and 430HP 3.0l V6 petrol engines. 
Of this, only two units, the Levante 
and Ghibli Royale are now on dis-
play at the Maserati showroom in 
the Sultanate of Oman. 

The new Royale Special Series 
is available in two unique and ex-
clusive colours: Blu Royale and 
Verde Royale. To complete the 
elegant exterior look, the Levante 
Royale features 21” Anteo Stag-
gered Anthracite rims and Titani-
um Anthracite rims on Ghibli, all 
bespoke for the series, and all with 
silver brake callipers.

The Royale interiors, based on 
the Gran Lusso trim, are avail-
able in Zegna Pelletessuta Cuoio 
or two-tone Pieno Fiore leather in 
Black/Cuoio. 

The Zegna Pelletessuta is a 
woven leather textile made ex-
clusively for Maserati vehicle in-
teriors. Born of old-world Italian 

traditions and today’s innovative 
technology, it was ingeniously 
fashioned using thin strips of Nap-
pa leather to create an ultra-luxu-
rious “fabric” that is lightweight, 
soft and durable. 

High Gloss inserts (Metal Net 
for the Levante and Ebony for 
the Ghibli and a distinctive “One 
of 100” plate complete the inte-
rior look, which also features the 
Bowers&Wilkins Sound System, 
electric sunroof and privacy glass.

The Royale Special Series mod-
els come with extensive equip-
ment, thanks to the Cold Weather, 
Premium and Driving Assistance 
Plus Packages fi tted as standard. 
And like the rest of the range, the 
Royale Special Series features 
the Maserati Touch Control Plus 
(MTC+) unit with an 8.4” touch-
screen interface. The state-of-the-
art system features both Apple 
CarPlay and Android Auto mirror-
ing functions. 

The new Royale 

Special Series is 

available in two 

unique and exclusive 

colours: Blu Royale 

and Verde Royale

MUSCAT: Pack your bags, it’s 
that time of the year; the time to 
raise your fl ags in celebration of 
Oman’s 50th National Day.

To mark this momentous oc-
casion, Anantara Al Jabal Al 
Akhdar Resort will be off ering a 
limited-time exclusive on accom-
modation rates and dining. 

Guests can now enjoy special 
room rates and other benefi ts 
when booking to stay at the re-
sort between November 13 and 
December 23, for a fulfi lling holi-
day at Oman’s leading resort, as 
awarded at the Condé Nast Trav-

eller Readers’ Choice Awards.
Located at 2,000 metres above 

sea level, the elevated luxury re-
sort is the perfect getaway for 
a long-weekend celebration, 
whether by oneself, with family 
or even a group of friends.

Breathe in the endless fresh 
mountain air, witness dramatic 
and breathtaking canyon views 
experience the time-honoured 
tradition of Omani hospitality 
and indulge in exciting escapades 
with an exclusive off er available 
for a limited time only from No-
vember 13 to November 15.

5 0 T H  N A T I O N A L  D A Y

Special limited 
time off er at 
Anantara Jabal 
Al Akhdar Resort

Wagoneer returns as premium extension of Jeep brand

MUSCAT: An all-new Grand 
Wagoneer Concept, introduced 
recently in Detroit, marks the re-
birth of a classic and premium 
American icon, providing a vision 
of what the modern expression 
of the original ultimate premium 
SUV can be.

The stunning and sophisticated 
Grand Wagoneer Concept’s debut 
instantly positions the storied Wag-
oneer name as a premium exten-
sion of the Jeep brand. Wagoneer 
will defi ne “American Premium” 
while delivering a unique and un-
precedented customer experience.

“Our new Grand Wagoneer Con-
cept marks the fi rst step in the 
rebirth of Wagoneer – a true and 
rare premium American icon,” 
said Christian Meunier, Global 
President of the Jeep brand – FCA. 
“With the electrifi cation of each 
Jeep nameplate coming in the next 
few years and the reintroduction 
of Wagoneer, we are quickly ex-
panding into new segments and 
more premium space.”

“Wagoneer is unquestion-
ably rooted in the legendary Jeep 
brand and its unmatched heritage 
of leading capability, authentic-
ity and freedom, and its return al-
lows us to expand to a much more 
premium arena with new levels of 
design detail, and advanced safety 
and technology features,” Meu-
nier added. “While Jeep vehicles 
bring leading capability, effi  cien-
cy and performance across the 
mainstream SUV market, Wag-
oneer will ultimately become a 
portfolio of vehicles that will once 
again defi ne ‘American Premium,’ 
making it the standard of sophis-
tication, authenticity and modern 
mobility.”

The Grand Wagoneer Concept 
boasts a wide array of leading-edge 
premium technology – including 
an electrifi ed powertrain, sophis-

ticated 4x4 off -road systems, and 
a fi rst-ever passenger screen in 
an SUV that is part of and an un-
matched selection of upscale, pre-
mium interior features.  

“For more than a quarter-centu-
ry, the fi rst Wagoneer and Grand 
Wagoneer created a new segment 
for American consumers as the 
ultimate premium SUV of its day,” 
Meunier said. “The new Grand 
Wagoneer Concept is our vision of 
what a modern expression of this 
timeless icon can be, and hints at 
how we will redefi ne and recreate 
the benchmark premium SUV.”

Born in America in 1962 for the 
1963 model year, Wagoneer was 
the fi rst four-wheel-drive vehicle 
mated to an automatic transmis-
sion, pioneering the fi rst modern 
SUV. The 1984 Grand Wagoneer 
marked the beginning of the pre-
mium SUV, giving buyers an un-
heard-of combination of standard 
features, such as leather uphol-
stery, air conditioning, AM/FM/
CB stereo radios, and added sound 
insulation, with a dramatic in-
crease in horsepower and torque.

Always at the forefront was a 
beautifully crafted, stately design 
that exuded class, elegance and a 

premium feel. That formula con-
tinues with the new Grand Wag-
oneer Concept.

“The original Grand Wagoneer 
was the fi rst premium SUV, and 
its timeless design combined with 
the soul of Americana helped it 
achieve an iconic place in many 
hearts,” said Ralph Gilles, Head of 
Design – FCA.   “The Grand Wag-
oneer Concept is inspired by the 
original, but with a modern inter-
pretation of luxury and freedom. 
We strived to create an elegant 
design with a timeless silhouette, 
featuring countless beautifully 
crafted details that come together 
to give it an undeniable presence.

“The Grand Wagoneer Con-
cept’s interior is spacious and 
features premium materials that 
accentuate our team’s obsession 
to detail and celebrates American 
craftsmanship,” Gilles added. “A 
full digital cockpit takes advantage 
of leading technologies that are 
beautifully presented with expan-
sive and easy-to-use screens and 
limited buttons, allowing the fo-
cus to be placed on a pleasant and 
intuitive experience for the driver 
and passengers.”

With this new Concept, the 

Grand Wagoneer nameplate fea-
tures – for the fi rst time – a spa-
cious third row.

Production versions of the 
Wagoneer and Grand Wagoneer 
are slated to arrive in showrooms 
next year. They will be reborn in 
America – in Warren, Mich., near 
downtown Detroit. As a nod to 
its manufacturing home and the 
brand’s headquarters, the con-
cept’s full-pane glass roof houses 
a map showcasing Detroit and the 
surrounding area.

When the production version of 
the Grand Wagoneer arrives next 
year, it will boast leading capabil-
ity courtesy of three available 4x4 
systems and the renowned Quad-
ra-Lift air suspension, premium 
driving dynamics with an inde-
pendent front and rear suspen-
sion, unmatched towing capability, 
powerful performance, advanced 
technology, safety and connectivi-
ty, a new level of comfort and over-
all passenger volume – all wrapped 
in a stunning, elegant new design.

In the Sultanate, Jeep, Dodge, 
Chrysler and RAM models are 
available at Dhofar Automotive 
showrooms with diff erent equip-
ment classes.

G R A N D  W A G O N E E R  C O N C E P T

Oman United Insurance Co. distributes laptops to employees 
MUSCAT: Towards support-
ing children’s home-based online 
learning, Oman United Insurance 
Co., (OUIC), the Sultanate’s lead-
ing insurance services provider, 
gave away laptops to its employees, 
as part of its dynamic corporate 
social responsibility programme.

Sayyid Nassir bin Salim Al Bu-
saidi, Chief Management Execu-
tive of Oman United Insurance, 
handed over the laptops to mem-
bers of staff  under the company’s 
‘Support Kids’ e-Learning’ ini-
tiative at a function held on No-
vember 10 at its corporate offi  ce 
in Al Khuwair.

Sayyid Nassir stressed on the 
need for parents to ensure that 
their children’s education is not 
disrupted in anyway due to the 
pandemic crisis and the absence of 
formal classroom-based learning 
facilities. 

“As a socially responsible organ-
isation, Oman United Insurance 
has always believed in supporting 
its employees and communities 
during challenging times. Our cor-
porate social responsibility vision 
is driven by the principle of ena-
bling people to overcome diffi  cul-
ties through innovative solutions. 
It is in line with our cherished 
CSR values that we have decided 

to distribute laptops to our valued 
employees, and we sincerely hope 
that their children can pursue 
their education without any has-
sles in the comfort and safety of 

their homes,” he said.
Members of the management and 

employees across departments and 
branches attended the function.

With a history of over 35 years 

of successful operation in the 
Sultanate, Oman United Insur-
ance Co. has earned the trust and 
appreciation of people and fi rms 
and off ers a full range of insur-

ance services to individuals and 
corporations. Its diverse product 
portfolio includes a motor, travel, 
life, medical, home and personal 
accident insurance cover for in-

dividuals, and property, marine, 
project, group personal accident, 
workmen compensation and 
business life and health insurance 
packages for companies.

‘ S U P P O R T  K I D S  E - L E A R N I N G ’  P R O J E C T
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Dhofar Poultry 
celebrates 50th 
National Day with 
incredible off ers
MUSCAT: On the occasion of 
the Sultanate’s 50th National 
Day, Dhofar Poultry Company, 
Oman’s oldest, premium quality 
chicken brand, has announced a 
range of irresistible off ers across 
its portfolio of fresh and frozen 
chicken packs.

With discounts ranging be-
tween 10-50 per cent off , the 
brand’s National Day promotions 
are running across product cat-
egories of the fresh whole chick-
en, frozen whole chicken, wings, 
thighs, drumsticks, liver, and 
others. Additionally, high sell-
ing SKUs, such as the 800 grams 
twin packs, 700-900 grams car-
ton chicken and the 450g-900 
grams pack of wings, are also a 
part of the 2-day promotions. 

Valid on November 18 and 19, 
the off ers can be availed across 
popular supermarkets and hyper-
markets in Oman, including, Lulu, 
Carrefour, Nesto, KM Trading, 
Makkah, Noor shopping and Spar.

Commenting on celebrating 
the milestone, Truptha Laksh-
man, Head of Sale & Marketing, 
Oman & UAE, said, “On behalf 
of Dhofar Poultry, I would like to 

congratulate His Majesty Sultan 
Haitham Bin Tarik, and the peo-
ple of Oman, on completion of 
an incredible 50 years of the Sul-
tanate’s renaissance. As a home-
grown brand, we are proud to say 
that we have been an inherent 
part of this legacy and are com-
mitted to the future roadmap of 
Oman. The National Day is a joy-
ous occasion which is celebrated 
in true festive spirit across the 
country. Through our special of-
fers and promotions, we wanted 
to be a part of the celebrations 
in every household, with our de-
lectable, fresh, 100 per cent ha-
lal, naturally fed chicken, being 
served on this happy event.”

With Oman’s growing indige-
nous food sector, companies such 
as Dhofar Poultry are innovating 
with products, variants and com-
ing up with versatile applications 
of simple food sources such as 
chicken. Dhofar Poultry is a lead-
ing supplier of superior quality 
natural chicken in Oman, and oth-
er GCC countries. The brand en-
joys leadership in products such 
as chicken skinless twin pack, lol-
lipop, and chicken feet in Oman.

I R R E S I S T I B L E  O F F E R Bank Muscat launches 
special Sayyarati offer

MUSCAT: Bank Muscat, the lead-
ing fi nancial services provider in 
the Sultanate, has launched an at-
tractive Sayyarati auto fi nance of-
fer to celebrate the glorious 50th 
National Day of Oman.

The latest Sayyarati auto fi nance 

off er was launched by the bank in 
line with its commitment to bank-
ing convenience and comes with 
a low-interest rate of 5 per cent, 
the fastest loan processing and 
absolutely no need for post-dated 
cheques. The feature-rich Say-
yarati auto fi nance can be obtained 
for a loan tenure up to 5 years and 
the lowest equated monthly instal-
ments (EMIs) in Oman. 

Abdullah Tamman Al Mashani, 
Deputy General Manager - Institu-
tional Sales & Products Develop-
ment, Bank Muscat said, “Sayyara-
ti auto fi nance has always been 
the preferred vehicle fi nance for 

everybody in Oman. We are very 
happy to now launching a special 
off er till December 31 to celebrate 
the glorious 50th National Day at a 
very special rate of only 5 per cent. 
It will now be easier and more af-
fordable to own your dream ve-
hicle. We are also happy for cus-
tomers to enjoy the fastest loan 
processing time in Oman thanks 
to our state-of-the-art technology 
and highly-trained employees.”

Abdullah Al Mashani added that 
the bank is always up to date with 
developments in the automotive 
world as it is keen to continuously 
develop Sayyarati and introduce 
new benefi ts and facilities that 
meet the needs of all segments 
of society. Sayyarati fi nancing is 
very popular with both customers 
and the general public throughout 
the year, and more so during those 
times such as National Day cel-
ebrations and annual festivals. He 
added that the bank will continue 
to develop products and services 
to meet the requirements of all its 
customers and help them achieve 
their aspirations and dreams.

Loans up to OMR60,000 are 
available for buying new and 
second-hand vehicles. Custom-
ers looking for auto loans can take 
advantage of the quick process-
ing procedure for auto loans, with 
loans being disbursed within 24 
hours subject to all requirements 
being met. Documents to process 
Sayyarati applications include the 
buyer’s ID card, Salary Assign-
ment Letter, Quotation/car valu-
ation from an approved valuator, 
Driving License, Mulkiya (for pre-
owned cars only) and Seller ID (for 
pre-owned cars only). Sayyarati 
loans are available up to 80 per 
cent of the vehicle value.

Customers have also been in-
vited to take advantage of the very 
competitive bancassurance plans 
off ered by Bank Muscat. These of-
fer some of the lowest premiums 
in the country. A major advantage 
of Sayyarati auto loans is that post-
dated cheque is not required and 
the EMIs will be automatically 
debited from the customer’s ac-
count every month as per the cus-
tomer’s standing instructions.

The latest Sayyarati 

auto fi nance off er 

was launched by 

the bank in line with 

its commitment to 

banking convenience 

and comes with a 

low-interest rate of 5 

per cent

Danube Group is the fi rst Middle East fi rm to 

pay back salary cut down during COVID-19

MUSCAT: Danube Group, a 
Dubai-based conglomerate is the 
first-ever company of the Middle 
East to return 30 per cent of the 
salary cut down during COVID-19 
pandemic in April and May across 
the group. 

The decision was complement-
ed by the organisation of rehiring 
over 350 people at a time when 
other organisations are either 
cutting down on their workforce 
or asking their employees to stay 
onboard without being paid for an 
indefi nite period. 

COVID-19 continues to spread 
across the globe; businesses are 
facing weakened fi nancial mar-
kets, disruption to workplace 
operations, and economic un-
certainty. We have seen unprec-
edented measures taken by the 
world to prevent the spread of 
the disease including mandatory 
work from home instructions and 
business shutdowns. 

During this time a decision like 
this will for sure motivate the em-
ployees to go beyond the limit and 
deliver the best possible result to 
the organisation.

The employees were extremely 
happy and one of the employ-
ees said, “We are blessed to be in 
a company who treats us like a 
family. Though during this tough 
time, the salary was deducted we 
are happy to get the same back in 
our account.” 

“Our group has been doing con-

siderably well. Of course, there had 
been some hitches along the way 
due to this pandemic and we found 
that nothing was unmanageable 
on account of the determination of 
our employees to sail through this 
biological and economic disaster 
intact. Those eff orts have now 
translated into us being able to 
hire more people now and return 
the salary that was deducted,” said 
Rizwan Sajan, Founder and Chair-
man of Danube Group.

“We have been able to the reach 

where we are with the support and 
determination of our employees 
and we thought, having more of 
them would take us further than 
where we are today. On top of that, 
we feel it is our responsibility to 
return the amount as I was feeling 
sorry about this whole deduction 
process. Trust me not even once 
the salary of our staff  is delayed in 
the last 27 years and this deduc-
tion was the fi rst time in Danube’s 
history. Hence I am extremely 
happy,” he further added.

Decisions like these are re-
quired now more than ever to 
keep the economy in good shape 
after taking hits after hits due to 
this pandemic. Earlier this year, 
Danube Group also distributed 
one million dirhams worth of food 
kits across UAE among those, 
who required it either because 
they had lost their jobs during the 
outbreak or because they required 
it as they had not been paid sala-
ries due to the situation caused by 
the pandemic.

C O M M E N D A B L E

Our group has been doing considerably well. Of 

course, there had been some hitches along the way 

due to this pandemic and we found that nothing was 

unmanageable on account of the determination of 

our employees to sail through this biological and 

economic disaster intact

Rizwan Sajan
Founder and Chairman of Danube Group

Exclusive benefi ts on Toyota Camry
MUSCAT: The exciting and popu-
lar Toyota Camry has been one of 
the most selling sedans in the Toy-
ota range for decades. Built to off er 
more of what customers want, the 
Camry continues to make an im-
pressive mark with its range of fea-
tures, attractive design, impressive 
fuel-effi  ciency, space and more. 

Customers looking forward to 
owning a Camry can avail exclu-
sive benefi ts including cash gift 
from OMR2,100 to OMR3,000, 
service 3 years / 30,000km, com-
prehensive insurance 1 year and 
more. (Prospective buyers may be 
advised that the benefi ts vary be-

tween model variants, model year 
and manufacturing year. Terms & 
conditions apply).  

The Camry is available in two 
engine options. The 2.5L engine 
delivers 178 HP & 23.6 Kg-m 
torque & 3.5L engine delivers 298 
HP & 36.3 Kg-m torque. The 3.5L 
is also available in sports edition 
which adds on to the excitement. 
The Camry Hybrid has a remarka-
bly clean, silent and smooth drive, 
thanks to the increased power and 
reduced fuel consumption of a Dy-
namic Force 2.5 Litre CVT (Elec-
trically Controlled) Engine with 
EV mode. 

P R O M O T I O N

GEAR UP
FOR 50TH NATIONAL DAY 
OFFERS FROM MITSUBISHI

Offer valid from October 4th 2020 to December 3rd 2020 | *Terms & Conditions apply.

RO 4,495

For more information
call 24 500 500 or
WhatsApp/SMS 93800925

CR. No.: 1001477/2

Price Inclusive of Offers

Trade in Bonus of RO 300

Cash Gift* from

RO 1,220 to RO 1,300

2 Years’ Insurance Free*

2 Years’ Registration Free*

2 Years/20,000 kms Service Free 

• 6 Years’ Unlimited
Mileage Warranty Free

• 6 Years’ Roadside
Assistance Free

• Assured Buyback*

• Get your Vehicle Evaluated
and Disinfected for Free



https://bookings.dhofarautomotive.com/en/online-enquiry
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