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OMAN’S REVENUES, EXPENDITURES AND GDP
In recent months, careful and strategic economic management under His 
Majesty Sultan Haitham bin Tarik has strengthened fiscal sustainability 
and supported growth in line with Oman Vision 2040. This graphic 
illustrates the positive impact on Oman’s revenues, expenditures, and GDP

OMAN’S PUBLIC FINANCE IN THE LAST FEW MONTHS (In million Omani rials)
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“Non-Oil Revenues” include: 
Other Current Revenues (Taxes 
and fees Revenues; Non-Tax 
Revenues); Capital Revenues, 
and Capital Repayment

1 “Current Expenditures” include: Defence 
and Security; Civil Ministries, 
Government Units & Public Authorities; 
Oil Production; Gas Production; Gas 
Purchase; and Interest on Loans

2 “Investment Expenditure” includes: Gas 
Production Expenditure; Development 
Expenditure for Civil Ministries; Oil 
Production Expenditure; and Development 
Expenditures for Government Companies

3 “Investment Expenditures” include: Gas Production 
Expenditures; Development Expenditures for Civil 
Ministries; Oil Production Expenditures; and 
Development Expenditures for Government 
Companies; also includes deficit or surplus
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NATIONAL ACCOUNTS IN THE LAST MONTHS
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We wish to extend our sincere 
congratulations to 
His Majesty Sultan Haitham bin Tarik 
and the people of Oman on the occasion 
of Accession Day, reaffirming our 
commitment to continue contributing to 
Oman’s vision for a diversified and 
sustainable energy future.

MUSCAT: The Sultanate of Oman
will celebrate on  Sunday, the an-
niversary of His Majesty Sultan
Haitham bin Tarik’s Accession
Day, which falls on the eleventh
of January. The blessed Omani
march continues its renewed re-
naissance with a clear and ambi-
tious vision, built upon a national
system that confi dently and com-
petently enhances future pros-
pects.

The eleventh of January repre-
sents a moment of pride and honour
for every Omani and resident on this
benevolent land, and an occasion to
renew loyalty and gratitude to the
leader of the march, and to continue
giving in the spirit of “Oman of the
Renewed Renaissance” to build a 
prosperous future that will be en-
joyed by coming generations, where
ambitions and hopes are realised
under the wise leadership of His
Majesty the Sultan.

The Sultanate of Oman contin-
ues its march in an advanced phase
of responsible national work,
based on entrenching the princi-

ples of good governance, enhanc-
ing integrity and transparency, 
solidifying the role of institutions, 
and establishing the pillars of sus-
tainable development, proceeding 
with determination and steadfast-
ness towards achieving the goals of 
“Oman Vision 2040,” in a way that 
enhances its status and preserves 
its accomplishments.

Zahra Mohammed Ridha Al La-
wati, Deputy Chairperson of the 

State Financial and Administra-
tive Audit Authority for Oversight 
on Bodies, Investments, and Com-
panies told Oman News Agency 
(ONA) that the wise vision of His 
Majesty Sultan Haitham bin Tarik 
has contributed to enhancing 
transparency and integrity in state 
institutions, through the consoli-
dation of the rule of law and the as-
sertion of the principle of account-
ability without exception. >A14

The eleventh of

January represents 

a moment of pride

and honour for every

Omani and resident on

this benevolent land

KHASAB:  Her Highness the 
Honourable Lady Assayida 
Ahd Abdullah Hamed Al 
Busaidi, Spouse of the Sultan 
of Oman will grace the offi  cial 

inauguration of Khasab Hos-
pital in the Governorate of Mu-
sandam on Sunday. The event
coincides with His Majesty the
Sultan’s Accession Day. — ONA

Honourable Lady to inaugurate 
Khasab Hospital on Sunday

OMAN MARKS HM THE SULTAN’S ACCESSION DAY
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His Majesty receives 

congratulations
MUSCAT: His Majesty Sultan
Haitham bin Tarik has received
cables of congratulations from
kings, leaders, crown princes and
senior offi  cials of Arab and friend-
ly countries, on the occasion of His
Majesty the Sultan’s accession
to power anniversary (Accession
Day).

In their cables, they expressed
their heartfelt sentiments to
His Majesty Sultan Haitham bin
Tarik, praying to Allah the Al-

mighty to grant His Majesty suc-
cess to realise further aspirations 
of progress and prosperity for his 
people.

His Majesty the Sultan also re-
ceived similar cables of congratu-
lations on this anniversary from 
Royal family members, minis-
ters, commanders of the Sultan’s 
Armed Forces, the Royal Oman 
Police and other security services, 
as well as sheikhs, dignitaries and 
citizens. -ONA

O N  A C C E S S I O N  D A Y

Ministry to
inaugurate
Central Public 
Health Lab

Times News Service

MUSCAT:  The Ministry of 
Health will inaugurate the Cen-
tral Public Health Laboratory in 
the Wilayat of Seeb, Muscat Gov-
ernorate, on Monday, coinciding 
with the anniversary of His Maj-
esty Sultan Haitham bin Tarik, 
the reins of power in the Sultan-
ate of Oman.

The project was constructed 
on an area of 18,155 square me-
ters at a total cost of approxi-
mately OMR 18.2 million, and is 
equipped with state-of-the-art 
technologies and advanced labo-
ratory facilities.

The establishment of the Cen-
tral Public Health Laboratory 
comes in implementation of the 
royal directives of His Majesty 
the Sultan, in line with techno-
logical advancements and mod-
ern technical systems, and to 
enhance readiness to meet public 
health requirements under all 
circumstances.

The laboratory will serve as a 
specialised national centre for 
advanced laboratory testing, in-
cluding diagnostic services in 
virology, bacteriology, chemistry, 
toxicology, and genetic sequenc-
ing. It will also support epidemio-
logical surveillance and outbreak 
response, strengthening the Sul-
tanate’s capacity to address pub-
lic health emergencies.

Designed according to the 
highest biosafety standards, the 
laboratory includes Biosafety 
Level 2 and Level 3 laboratories 
for handling hazardous biological 
agents. It also features a lecture 
hall and modern administrative 
offi  ces that support a productive 
work environment and facilitate 
training and capacity-building 
for health professionals.

The laboratory will function as 
a national and regional reference 
centre, providing accurate diag-
nostic services and supporting 
disease monitoring and outbreak 
response programs.

It will play a vital role in devel-
oping advanced laboratory capa-
bilities, training national cadres, 
and enhancing national health 
security and biosecurity through 
comprehensive, high-precision 
diagnostic services.

Its departments will provide 
specialized and standardised ref-
erence testing to support disease 
prevention, control, and labora-

tory surveillance, in addition to 
environmental health and food 
safety testing.

The laboratory will respond 
to health emergencies, support 
health system preparedness, 
conduct public health and in-
fectious disease research, and 
ensure quality through national 
and international accreditation 
systems.

The laboratory will also man-
age laboratory information sys-
tems, facilitate data exchange and 
communication, off er training 
and capacity-building programs 
for health workers, and promote 
partnerships and cooperation 
with national, regional, and inter-
national institutions.

Its responsibilities include 
testing for pulmonary and ex-
trapulmonary tuberculosis, food- 
and waterborne diseases, and 
conducting reference tests for 
expatriate workers. It serves as 
the national center for antimicro-
bial resistance, supervises quality 
control for malaria microscopy 
diagnostics, and develops nation-
al quality assurance programs for 
public and private laboratories.

In addition, the laboratory 
prepares and implements spe-
cialised training programs for 
medical laboratory professionals, 
participates in epidemiological 
research and studies, and con-
tributes to the training of univer-
sity students, resident doctors, 
and health sciences graduates.

The Central Public Health Lab-
oratory is considered one of the 
leading reference centres in the 
Eastern Mediterranean Region.

It undertakes regional tasks 
accredited by the World Health 
Organization (WHO), including 
reference laboratories for infl u-
enza, polio, measles, and rubella. 
It is also part of the Middle East 
PulseNet network and serves as a 
regional laboratory for bacteriol-
ogy quality assurance programs. 
Furthermore, it is designated as 
a WHO Collaborating Centre for 
emerging and re-emerging dis-
eases.

The laboratory is equipped 
with advanced capabilities in mo-
lecular diagnostics and genomic 
surveillance, enabling it to sup-
port member states in outbreak 
preparedness and response, lab-
oratory capacity development, 
and specialized training. These 
eff orts contribute to strengthen-
ing health security and enhanc-
ing the effi  ciency and quality of 
laboratory surveillance systems 
across the region.

The building consists of three 
fl oors and includes high-security 
laboratories classifi ed under Bi-
osafety Levels 2 and 3, in addition 
to specialised laboratories for 
virology, bacteriology, chemistry, 
toxicology, newborn screening, 
genetic sequencing, and bioin-
formatics. It also houses a lecture 
hall, library, meeting rooms, and 
training laboratories to support 
continuous education and profes-
sional development programmes.

The establishment of 

the laboratory comes

in implementation of 

the royal directives 

of His Majesty the

Sultan

HM pardons prisoners
MUSCAT: His Majesty Sultan 
Haitham bin Tarik, the Supreme 
Commander, has issued a Royal 
pardon to a number of inmates 
convicted of various off ences.

They included 334 inmates, both 
citizens and expatriates, according 
to an offi  cial source at the Royal 

Oman Police (ROP).

11th of January
This pardon coincides with the 

January 11, commemorating HM 
the Sultan’s Accession Day and 
takes into consideration the fami-
lies of the pardoned inmates. -ONA

3 3 4  I N M A T E S

Gas production, 
imports increase 

MUSCAT: Total domestic nat-
ural gas production, including 
imports, reached approximate-
ly 52.136 billion cubic metres 
by the end of November 2025, 
marking an increase of 0.6 per-
cent compared to 51.829 billion 
cubic metres recorded during 
the same period in 2024.

Preliminary statistics issued 
by the National Centre for Sta-
tistics and Information (NCSI) 
showed that associated gas 
production rose by 11 percent, 
reaching 11.737 billion cubic 
metres, while non-associated 

gas production, including im-
ports, declined by 2.1 percent to 
40.399 billion cubic metres.

Natural gas usage also re-
corded a growth of 0.6 percent, 
amounting to 52.136 billion cu-
bic metres by the end of Novem-
ber 2025. Gas consumption for 
electricity generation increased 
by 1.4 percent, reaching 14.274 
billion cubic metres, while gas 
consumption in industrial areas 
rose by 11.6 percent. In contrast, 
gas consumption in industrial 
projects declined by 3.6 percent 
during the same period. -ONA

N C S I

OMAN DESERT MARATHON STARTS
The 11th edition of the Oman Desert Marathon 2026

kicked off  yesterday in the Wilayat of Bidiyah with the

participation of more than 1,200 competitors repre-

senting more than 40 countries around the world. -ONA
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TOMI 2025 Awards Ooredoo for Best Digital Out-of-Home Campaign
MUSCAT: Ooredoo was rec-
ognised at TOMI 2025 for Best
Digital Out-of-Home (DOOH)
Campaign with its vibrant Hala+ 
summer promotion, turning 
everyday moments into dynamic,
high-energy brand experiences.

Blending youthful energy with
a strong sense of tradition, health, 
and togetherness, the campaign
captured summer activity in a 
way that resonated deeply with
audiences. By off ering prepaid
users up to 100 GB of bonus social
data for just OMR 2, Ooredoo 
positioned Hala+ as the ulti-

mate enabler of nonstop TikTok 
scrolls, Instagram deep dives, and 
YouTube binges—fueling connec-
tion, content and community all 
summer long.

The trophy was presented by 
His Highness Sayyid Suhaib Bin 
Barghash Bin Said Al Said. TOMI 
2025, organised by Muscat Media 
Group, took place on 10th De-
cember at Crowne Plaza Qurum,
Muscat, bringing together over
200 marketing professionals from 
Oman and the MENA region in a 
celebration of creativity, strategy, 
and impact.

THE OMAN
MARKETING

IMPACT

AWARDS

Royal directives: A roadmap 
for preserving social values

Times News Service

MUSCAT: The supreme di-
rectives of His Majesty Sultan 
Haitham bin Tarik  to the Council 
of Ministers to study and diag-
nose behavioural changes in so-
ciety constitute a comprehensive 
national roadmap aimed at safe-
guarding values and preserving so-
cial cohesion and national identity, 
particularly in light of the rapid 
expansion of modern technologies 
and social media platforms.

Specialists and stakeholders 
told Oman News Agency that the 
royal directives respond to an ur-
gent societal need created by con-
temporary technological transfor-
mations, stressing that developing 
clear and well-governed policies 
for digital behaviour will strength-
en society’s ability to confront 
negative phenomena such as the 
weakening of family ties and the 
decline of positive role models in 
the digital sphere.

Social researcher Mubarak bin 
Khamis Al-Hamdani stated that 
Omani society is undergoing a 
signifi cant phase of social trans-

formation driven by openness to 
global cultures, the shift toward 
virtual communication, and evolv-
ing economic and governmental 
policies that encourage broader 

participation in development. 
He emphasised that economic

growth and fi nancial sustainabil-
ity cannot be achieved without a 
cohesive and stable society sup-

ported by parallel social policies.
Al-Hamdani pointed out that re-

cent years have witnessed emerg-
ing social phenomena, including 
the erosion of family dialogue, 

the decline of authentic local role 
models, and the spread of behav-
iors such as bullying, harassment, 
and unhealthy comparisons driven 
by digital platforms.

He stressed the importance of 
establishing an integrated social 
monitoring system capable of 
anticipating societal challenges, 
alongside activating the role of me-
dia, educational, religious, and civ-
il society institutions in promoting 
values-based content and positive 
role models.

For her part, Dr. Ruqaya bint Ha-
mid Al-Wahibiya, Head of the Eng-
lish Department at the Vocational 
College in Saham, affi  rmed that be-
havioral change has become a tan-
gible reality refl ected in language, 

daily interactions, and the forma-
tion of role models among younger
generations. She noted that social
media has reshaped the concept
of the role model from one rooted
in consistent behavior and re-
sponsibility to an image consumed
through digital platforms.

Dr. Al-Wahibiya stressed that
addressing this transformation re-
quires awareness rather than mere
control, calling for policies that
promote value-based digital con-
tent, media literacy, and partner-
ships with infl uential fi gures who
embody authentic societal values.
She highlighted that Omani socie-
ty possesses rich and enduring role
models rooted in its heritage and
demonstrated through national
solidarity and balanced discourse
during times of crisis.

Meanwhile, Nasser bin Khalfan
Al-Badi, a religious preacher at the
Ministry of Endowments and Re-
ligious Aff airs, underscored that
virtuous values and ethical behav-
ior represent a fundamental pil-
lar of national stability and a key 
driver of development. He noted
that His Majesty’s directives align
with the objectives of Oman Vision
2040, particularly the priorities of 
citizenship, identity, heritage, and
national culture.

Al-Badi emphasised the role of 
religious institutions in renewing 
their discourse through modern
tools and digital platforms, high-
lighting the need for integrated
eff orts among religious, educa-
tional, cultural, youth, and media 
institutions. He called for the de-
velopment of a comprehensive
strategy, supported by measurable
indicators, to preserve values and
strengthen social cohesion in line
with national aspirations.

The clear and well-

governed policies for 

digital behaviour will

strengthen society’s 

ability to confront 

negative phenomena

Oman’s GDP is OMR10.4bn at current prices

 Times News Service

MUSCAT: The gross domestic 
product (GDP) of the Sultanate 
of Oman at current prices in the 
third quarter of 2025 “at market 
price” reached OMR10.414 bil-
lion, recording a slight decrease of 
0.4 percent compared to the same 
period of 2024, which amounted to 
OMR10.454 billion.

Preliminary data issued by the 
National Centre for Statistics and 
Information indicated that this 
decline is mainly due to the de-
crease in the performance of oil 
activities, as they declined by 6 
percent to record OMR3.471 bil-
lion in the third quarter of 2025 
compared to 3.693 billion in the 
same quarter of 2024.

In contrast, non-oil activities in 
the third quarter of 2025 achieved 
a growth of 2.5 percent, record-

ing OMR7.291 billion, compared 
to OMR7.116 billion in the same 
quarter of 2024.

At the level of non-oil economic 
activities, construction activi-

ties witnessed an increase of 2.2
percent to record OMR817.400,
while wholesale and retail trade
activities increased by 2.1 percent
to contribute OMR880.100, while

public administration and defence 
activities recorded growth of 2.8 
percent to reach OMR966.800 in 
the third quarter of 2025. -With ONA

inputs

NCS I

OMR35bn credit balance

granted by banking sector

MUSCAT: The total credit bal-
ance granted by the banking 
sector in the Sultanate of Oman 
at the end of November 2025 re-
corded an increase of 8.8 percent 
to reach approximately OMR35 
billion, while credit granted to 
the private sector witnessed 
growth of 6.9 percent to reach 
OMR28.7 billion.

Data issued by the Central 
Bank of Oman indicated that this 
credit was distributed across 
various sectors; the non-fi nancial 
corporate sector received the 
largest share at 47.2 percent, fol-
lowed by the individuals sector at 
44.3 percent, while the remain-
ing percentage was distributed 
between the fi nancial corporate 
sector at 5.7 percent and other 

sectors at 2.8 percent.
Total deposits in the banking 

sector at the end of November 
2025 recorded a growth of 7.2 
percent to reach OMR33.8 bil-
lion.

Within this total, private sec-
tor deposits with the banking sys-
tem witnessed an increase of 9.9 
percent to reach OMR22.8 billion 
by the end of November 2025.

Regarding the distribution of 
the total private sector deposit 
base, the data showed that the 
personal sector accounted for 
the largest share, amounting to 
about 49.6 percent, followed by 
the non-fi nancial corporate sec-
tor and the fi nancial corporate 
sector with shares of 31 percent 
and 17.3 percent respectively. -ONA

CBO



HIS MAJESTY SULTAN HAITHAM 
BIN TARIK’S ACCESSION DAY 
HIS MAJESTY SULMAJHIS JEST ULTY SSU
BIN TARIK’S ACCTATARBINBIN K’IK’S CCACS AC11January

th

A13

OMAN
S U N DAY,  JA N UA RY  1 1 ,  2 0 2 6

Inspired leadership, 
bright future.
Congratulations to
His Majesty Sultan Haitham bin Tarik

on the occasion of the anniversary of
His Majesty’s accession.

Inspired by His Majesty’s vision, we are dedicated to 
driving growth, fostering prosperity and shaping a 
brighter future for Oman.
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Oman emerges as an impartial mediator and a 
reliable partner in advocating peace, stability

She added that “Oman Vi-
sion 2040” supported em-
powering oversight bod-
ies and enhancing their 
independence to protect 

public funds and ensure the integ-
rity of institutional performance. 

Clarity in government work
It contributed to spreading a cul-
ture of disclosure and clarity in 
government work, which enhances 
society’s confi dence in state insti-
tutions, in addition to entrenching 
the principles of good governance, 
modernising the administrative 
work system to enhance effi  ciency 
and prevent shortcomings, and 
encouraging the raising of perfor-
mance effi  ciency and linking func-
tional responsibility with trust-
worthiness and commitment. 

This, she affi  rmed, constitutes 
a sustainable reformist approach 
that enhances integrity and pre-
serves the nation’s gains.

She affi  rmed that the Authority 
works to enhance integrity by ex-
ecuting its assigned tasks, starting 
with implementing the annual au-
dit plan, and receiving and studying 
reports and complaints from the 
public through its various channels. 

It also works to enhance trans-
parency by implementing the in-
tegrity enhancement plan and en-
trenching governance principles in 
partnership with other government 
units, and involving society in re-
viewing the results of its oversight 
work through the community sum-
mary, which enhances transpar-
ency and institutional trust, she 
further added.

She noted that the Sultanate of 
Oman achieved remarkable pro-
gress in the Corruption Perceptions 
Index, one of the most prominent 
international indicators in the fi eld
of enhancing integrity, advancing 
by 20 positions in the 2024 index 
issued annually by Transparency 

International in Berlin. It ranked 
50th globally among 180 countries, 
and 4th among Arab countries, 
compared to 70th in 2023, with a 
score of 55 compared to 43 in the 
same year, representing an increase
of 12 points.

This progress, she said, refl ects 
the keenness with which the Sul-
tanate of Oman adopts best inter-
national practices in the fi elds of 
protecting public funds, raising the 
effi  ciency of their use, and enhanc-
ing integrity.

On his turn, Sayyid Adil Al-
Murdas Al Busaidi, Member of 
the State Council, said: “Since His 
Majesty Sultan Haitham bin Tarik 
assumed power in the country, he 
has taken upon himself to develop 
and modernise what was achieved 
throughout the past era, which saw 
the completion of all modern state 
institutions and infrastructure.”

He added that the fi rst step taken 
in mapping out the roadmap was 
represented by the “Oman Vision 
2040” to achieve comprehensive 
sustainable development, and the 
participation of the Council of 
Oman through its two chambers, 
the State Council and the Shura 
Council, by reviewing draft laws 
and formulating their articles in 
line with the public interest. The 
Council also initiates preparing 
specialized studies in various fi elds,

in addition to devising plans and
work programmes for the vision
and ensuring their implementation
according to governance system
standards characterized by trans-
parency and integrity.

He pointed out that “Oman Vi-
sion 2040” contributed to develop-
ing the work of the state’s adminis-
trative apparatus. The government
began to reduce bureaucracy in the
organizational structure of institu-
tions by merging some of them at
times and transferring some com-
petencies to the private sector at
other times, which eliminated over-
lap and similarity in the work of in-
stitutions, simplifi ed procedures,
and shortened them, he added.

He noted that introducing mod-
ern technologies to provide servic-
es and facilitate access to them has
become imperative, with the prime
aim of keeping pace with develop-
ment and enhance government
work. This, he said, was embodied
in the launch of several electronic
portals and modern applications
that provided signifi cant services to
citizens.

Meanwhile, Mubarak Khamis Al
Hamdani, Director of the National
Foresight Offi  ce at the Ministry of 
Economy, told Oman News Agen-
cy (ONA) that the development
philosophy of His Majesty Sultan
Haitham bin Tarik is based on four

main pillars. The fi rst is the neces-
sity of building a solid and sustain-
able foundation for economic and 
social plans; the second is harness-
ing legislative and institutional 
frameworks to enable sustainable 
growth at both economic and social 
levels; the third is managing devel-
opment with a philosophy of indi-
cators and prudent follow-up; and 
the fourth is creating a balanced 
equation to achieve the objectives 
of economic policies, meeting the 
needs of growth and a good life for 
society.

He added that this philosophy 
was refl ected in the Royal direc-
tives and approaches that charted 
the state’s course of action over the 
past fi ve years, where the focus was 
clear on how the economy can be 
capable of generating sustainable 
and diversifi ed income, alongside 
focusing on paths to raise spending 
effi  ciency and directing it towards 
strategic structures and necessities 
that directly impact the sustain-
ability of development.

He pointed out that expanding 
the productive base through invest-
ing in promising sectors, diversi-
fying international and economic 
partnerships, and vigorously push-
ing the foreign investment fi le, 
whether through the government 
or through the direct attention of 
His Majesty the Sultan, were among 

the most prominent features of the 
past phase.

He explained that this philosophy 
went hand in hand with establishing 
an integrated and fl exible social pro-
tection system, based on accurate 
and fair targeting, protecting the 
most needy groups, and ensuring 
the ability of various social groups 
to harmonise with the objectives 
and developmental policies.

He noted that one of the features 
that distinguished Oman’s new de-
velopment model on the economic 
level is enhancing participation in fi -
nancing public services, while main-
taining the central role of the state in 
supporting and fi nancing those ser-
vices, consistent with enhancing re-
sources and directing them to serve 
economic development. 

Among these features also is the 
shift of government investments 
from asset dispersion to their 
governance, consolidation, and 
maximizing returns through the 
establishment of Oman Investment 
Authority, refl ecting a developmen-
tal vision that treats public assets as 
a strategic lever to restructure the 
economy, enhance economic diver-
sifi cation, and empower them as a 
gateway for national and external 
partnerships.

On the international front, the 
domestic achievements were not 
isolated from Oman’s active pres-
ence, as Omani foreign policy rep-
resents the other face of the nation-
al work system.

Under the wise leadership of His 
Majesty Sultan Haitham bin Tarik, 
the foreign policy of the Sultanate 
of Oman is based on a fi rmly estab-
lished system of steadfast princi-
ples that form the core of the Omani 
diplomatic approach.

Foremost among these are re-
spect for state sovereignty, non-in-
terference in internal aff airs, good 
neighborliness, consolidating the 
values of peace and coexistence, 

and prioritising the language of 
dialogue and understanding in ad-
dressing diff erences and confl icts.

The Sultanate of Oman is keen
for its foreign policy to be a factor of 
stability and construction in its re-
gional and international surround-
ings, relying on the rules of interna-
tional law and the United Nations
Charter, and believing in the impor-
tance of joint work and multilateral
cooperation, which enhances inter-
national security and peace, serves
the supreme interests of peoples,
and simultaneously aligns with the
targets of “Oman Vision 2040” in
supporting sustainable develop-
ment and enhancing the status of 
the Sultanate of Oman as a reliable
and responsible partner in the in-
ternational community.

Omani diplomacy plays an active
and pivotal role in building a wide
network of balanced relationships,
based on trust and mutual respect
with various countries of the world,
through pursuing a policy of open-
ness and positive communication,
and enhancing bilateral and multi-
lateral partnerships. This achieves
common interests and supports
paths of cooperation in various po-
litical, economic, developmental,
and cultural fi elds.

Omani diplomacy, throughout its
extended history, has also contrib-
uted to bridging viewpoints, pre-
paring environments for dialogue,
and facilitating paths of under-
standing between diff erent parties
in a number of regional and inter-
national issues, stemming from its
approach based on positive neutral-
ity, credibility, and building bridges
not barriers. 

This has enhanced the inter-
national community’s confi dence
in the Omani role as an impartial
mediator and a reliable partner in
advocating peace and stability ef-
forts, and consolidating sustainable
peaceful solutions. -ONA
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Oman Automobile Association 

off ers cultural extravaganza

Times News Service

MUSCAT: The cultural pro-
gramme of Muscat Nights was 
launched on Friday at the Oman 
Automobile Association and will 
continue until the end of January, 
off ering a rich variety of theatrical 
performances, cultural activities, 
and art exhibitions.

The association’s grand theatre 
is hosting a series of theatrical pro-
ductions by local theatre groups 
from across the Sultanate, includ-
ing plays for children, comedic 
and social dramas, and silent per-
formances that highlight societal 
issues through innovative artistic 
techniques.  These performances 
aim to revitalise the theatrical 
movement and provide audiences 
with the opportunity to engage di-
rectly with local talent.

The programme also features 
cultural and interactive exhibi-
tions across the association’s halls.

Key highlights include the 
Omani Personalities Pavilion, 
which presents an interactive 
visual display of the achievements 
of national fi gures using artifi -
cial intelligence and virtual real-
ity technologies, and the Omani 
Encyclopedia Pavilion, which of-

fers knowledge-based content for 
youth using creative methods such 
as infographics and short fi lms.

Visitors can also enjoy visual 
arts exhibitions, featuring works
in fi ne arts, Arabic calligraphy, live
drawing, and interactive instal-
lation art. Special spaces for chil-

dren provide educational art activ-
ities designed to nurture creativity 
and artistic skills.

In addition, the programme in-
cludes cultural corners and library 
spaces, alongside platforms aimed
at supporting knowledge dissemi-
nation and highlighting the role of 
cultural institutions in serving the
community.

The Muscat Nights cultural
events at the Oman Automobile
Association underscore the im-
portance of arts and culture in
strengthening national identity,
while off ering an integrated ex-
perience that blends knowledge,
creativity, and entertainment for
audiences of all ages.

M U S C A T  N I G H T S

TENDER ANNOUNCEMENT

The Musandam Governorate Branch of the Oman Chamber of Commerce and Industry 
announce its desire to issue the following tender:

The Chamber branch in Musandam Governorate

Tender 
Number

Tender Name Tender 
Document Fee

(Non-
Refundable)

Participating Companies Last Day for 
Purchasing 
the Tender
Documents

Last Day for
Submitting 

Bids

2025/7

Implementation of Training and 
Development Programs for

Entrepreneurs in Musandam 
Governorate

25 Omani 
Riyals

Companies and institutions 
specializing in providing
consulting and training 
in the administrative, 

02 December, 
2025

09 December, 
2025

Interested companies wishing to obtain the tender documents may visit the Chamber’s 
branch in Musandam Governorate or the Administrative Affairs Department on the second

the tender fee.

Tender Conditions:
The commercial registration, the Oman Chamber of Commerce and Industry membership

of the Main Procurement Committee – Musandam Governorate Branch of the Oman Chamber of

of 1% of the bid value, issued by one of the banks operating in the Sultanate, valid for 120 days 
from the last date for submitting the bid/offer, and addressed to the Oman Chamber of Commerce

The company’s Omanization percentage will be considered among the technical evaluation 

Please note that the Chamber is not obligated to accept the lowest bid/offer and reserves the right

or Email: sanaa.shihi@omanchamber.om. WhatsApp: 26730229

Oman chamber of commerce and industry would like to announce the following 
public tenders:

Tender 
No.

Tender Name Tender Fees
(irrevocable)

Specialized 
companies

Deadline for 
Obtaining 

Documents

Deadline 
for Tender 

submission

1/2026

Consultancy 
Services for 

Developing and 
Standardizing 
Architectural 

Identity and Interior 
Design for OCCI 
Branch Buildings

50/-R.O
 for all 

companies.

25/-R.O 
for companied 
holding Riyada

Engineering & 
Architectural 
consultants

25 January 
2026

1 February 
2026, before 

12 AM

Companies may obtain the tender documents from the Administration Department at the 

Tender Terms:

 

considered  

 

 

 

 

  

For any inquiries please contact as on: 24763881 
Email : Shahla.zadjali@omanchamber.om
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Sohar International Recognised at TOMI 2025 for Best Overall Advertising Campaign

MUSCAT: Sohar Interna-
tional was awarded Best Overall 
Advertising Campaign at TOMI
2025 for the powerful launch of 
its KSA branch—an initiative
that went beyond a traditional
opening to become a landmark 
brand moment.

From strategic vision to
seamless execution, the cam-
paign delivered a distinctive,
thoughtfully crafted experience
that refl ected Sohar Interna-
tional’s ambition, confi dence 
and regional relevance. By 
authentically showcasing 
Oman’s rich identity within the

Kingdom of Saudi Arabia, the 
launch resonated strongly with 
guests, earning an exceptional
response and setting a new
benchmark for cross-market 
brand storytelling. The trophy 
was presented by His Highness 
Sayyid Suhaib Bin Barghash Bin 
Said Al Said. TOMI 2025, organ-
ised by Muscat Media Group, 
took place on 10th December at 
Crowne Plaza Qurum, Muscat, 
bringing together over 200 
marketing professionals from 
Oman and the MENA region 
in a celebration of creativity, 
strategy, and impact.

THE OMAN
MARKETING

IMPACT

AWARDS

Times News Service

MUSCAT: The Sultanate of Oman 
has launched the Eleventh Five-
Year Development Plan (2026–
2030), continuing its eff orts to 
enhance economic, fi nancial, and 
social stability, and advance to-
wards a sustainable and prosper-
ous future.

The plan builds on achieve-
ments from the fi rst phase of 
“Oman 2040”, which strength-
ened fi nancial sustainability, GDP 
growth, and diversifi cation across 
key sectors.

The plan emphasises direct ben-
efi ts to citizens, including the so-
cial protection system, increased 
social spending, enhanced support 
for food commodities and basic 
services, expanded healthcare and 
education infrastructure, and stra-
tegic projects in economic diversi-
fi cation, roads, and housing.

The eleventh plan follows
three implementation 
tracks:

1. Time track – divides the plan 
into three work programmes.

2. Integrated track – combines
outputs of technical teams with 
strategic programmes to allow 
policy fl exibility and sustainable 
growth.

3. Planning track – links eco-
nomic and social development, 
focusing on economic and devel-
opmental components aligned 
with Oman 2040 and Sustainable 
Development Goals.

The economic track promotes
sustainable diversifi cation, inno-
vation, and fi nancial stability, re-
ducing reliance on oil and enhanc-
ing exports.

The development track focuses
on completing infrastructure, 
improving household income, 
enhancing social services, decen-
tralising governance, stimulating 
investment in governorates, pro-
moting smart cities, improving 
transportation networks, digital 
transformation, transparency, and 
environmental sustainability.

Dr. Salem bin Abdullah Al-
Sheikh, Ministry of Economy 
spokesperson, highlighted that the 
plan prioritises fi nancial sustain-
ability, economic diversifi cation, 

job creation, social welfare, and
service quality, while remaining 
fl exible to future challenges and
opportunities.

The plan targets
three social goals:

• Enhancing decentralisation
and balanced development in gov-
ernorates.

• Raising labour market effi  -
ciency by supporting job seekers,
encouraging entrepreneurship,
linking education to market needs,
and empowering national talent.

• Promoting sustainable social
development by improving social
services, empowering vulnerable
groups, promoting national iden-
tity, advancing education and vo-
cational training, and supporting 
youth, women, scientifi c research,
innovation, and the sports and
tourism sectors.

The eleventh plan includes 190
strategic programmes, covering 
education, health, social services,
employment, business environ-
ment, work incentives, social pro-
tection, SME support, and nation-
al identity enhancement.

For 2026, social and basic sec-
tor spending rises from OMR5 
billion in 2025 to OMR5.2 bil-
lion, representing 43% of total 
public spending. Key allocations 
include:Education: 40%, social se-
curity and welfare: 26%, health: 25. 
and housing: 9%

Support allocations include 
food commodities, social protec-
tion (OMR614 million), electricity 
(OMR509 million OMR), and em-
ployment programmes OMR(100 
million annually), aiming to pro-
vide over 300,000 jobs for citizens 
during the plan.

Dr. Al-Sheikh noted that the fi rst 
phase of Oman 2040 strengthened 
human development, enhanced 
spending on social aspects, and 
positioned Oman among countries 
with high human development, 
while eff ectively managing the 
pandemic’s social, health, and eco-
nomic impacts.

Dr. Abdul Aziz bin Rashid Al 
Hashimi, Vice Chairman of the 
Shura Council’s Economic and 
Financial Committee, said the 
eleventh plan safeguards citizens 
from global economic fl uctuations, 
maintains quality education and 
healthcare, supports basic com-
modities and utilities to keep infl a-
tion below 1%, and continues ex-
panding the social protection and 
housing assistance programmes.

The plan also targets the employ-
ment of approximately 300,000 
job seekers, creating nearly 60,000 
jobs annually, fostering stability 
for citizens and contributing to a 
knowledge-based economy lever-
aging Oman’s human capital.

11th Five-Year Plan 
to boost economic, 
financial stability
The plan builds on achievements from 

the fi rst phase of “Oman 2040”, which 

strengthened fi nancial sustainability, GDP

growth, and diversifi cation across key sectors

Robust vision leads 
Oman towards a 
prosperous future

MUSCAT: The Sultanate of 
Oman welcomes the anniversary 
of the eleventh of January, mark-
ing the day His Majesty Sultan 
Haitham bin Tarik assumed pow-
er in the country, while achiev-
ing fi nancial and economic ac-
complishments that refl ect the 
resolve and sublime vision to 
establish Oman as an attractive 
investment environment sup-
ported by clear and favorable leg-
islation, through plans, programs, 
and eff orts from all parties to re-
alise these achievements.

Furthermore, the launch of the 
Eleventh Five-Year Development 
Plan (2026-2030) at the begin-
ning of this year, representing 
a bridge for transitioning from 
the recovery phase to the stage 
of economic growth and expan-
sion, supported by a clear vision 
and integrated legislative and 
regulatory foundations, confi rms 
that the Sultanate of Oman is on 
a promising path towards a pros-
perous and sustainable economic 
future under the leadership of His 
Majesty the Sultan.

Non-oil sectors in the Sultan-
ate of Oman continue to enhance 
their role in supporting economic 
growth and achieving fi nancial 
sustainability, registering a grad-
ual increase in their contribution 
to the Gross Domestic Product, 
refl ecting the eff ectiveness of 
economic diversifi cation policies 
and progress towards the targets 
of “Oman Vision 2040.” The con-
tribution of non-oil sectors to the 
Gross Domestic Product at con-
stant prices rose to 73.3% by the 
end of the third quarter of 2025, 
compared to 72.5% in 2024.

The Sultanate of Oman also 
maintained the 58th position 
globally in the 2025 Economic 
Freedom Index, thanks to re-
forms that enhanced the business 
environment and elevated regu-
latory effi  ciency.

The Gross Domestic Product 
of the Sultanate of Oman at con-
stant prices recorded a growth 
of 2.2% by the end of the third 
quarter of 2025, reaching ap-
proximately OMR28.693 billion 
compared to the end of the corre-
sponding quarter of 2024. This is 
primarily attributed to a 3.4% in-
crease in the value-added of non-
oil activities, recording around 
OMR21.45 billion. Meanwhile, 
the value-added of oil activities 
recorded a slight growth of 0.3%, 
amounting to OMR8.946 billion.

Furthermore, the Gross Do-
mestic Product at current prices 
increased by 1.5% by the end of 
the third quarter of 2025, record-
ing OMR31.071 billion compared 
to the end of the corresponding 
quarter of 2024. This is mainly 
due to a 3.5% increase in the 
value-added of non-oil activities, 
recording around OMR21.409 
billion, versus a 2.2% decrease 
in the value-added of oil activi-
ties, recording approximately 
OMR10.645 billion.

The trade balance of the Sul-
tanate of Oman recorded a sur-
plus of OMR4.690 billion by the 
end of October 2025. The total 
value of merchandise exports 
reached OMR19.359 billion, 
while the total recorded mer-

chandise imports amounted to
OMR14.669 billion.

Meanwhile, the volume of for-
eign direct investment in the Sul-
tanate of Oman by the end of the
second quarter of 2025 recorded
a growth rate of 12.8%, reaching 
approximately OMR30.279 bil-
lion.

The infl ation rate in the Sul-
tanate of Oman stabilized at a 
moderate and signifi cantly low
level compared to the actual eco-
nomic growth rate achieved dur-
ing the Tenth Five-Year Develop-
ment Plan (2021-2025). 

The average infl ation rate
reached about 0.9% until Novem-
ber 2025, which is a signifi cant
achievement demonstrating the
Omani economy’s ability to con-
tinue growing and overcoming 
challenges while implement-
ing the targets of “Oman Vision
2040” and the economic diver-
sifi cation strategy to elevate
growth rates and support the per-
formance of various economic
sectors.

Muscat Stock Exchange wit-
nessed distinguished perfor-
mance during 2025, refl ecting the
strength of the national economy 
and the success of government
programs aimed at enhancing 
market effi  ciency and investment
attractiveness.

The market value increased by 
about 60% from its 2020 indica-
tors to exceed RO 32.2 billion,
while the trading value during 
2025 increased by 1013% com-
pared to 2020, surpassing OMR5
billion, driven by initiatives that
contributed to enhancing liquid-
ity and confi dence among local
and international investors.

These included launching the
Capital Market Development
Program, inaugurating the Alter-
native Investment Market, and
improving the legislative envi-
ronment to accommodate more
companies and provide diverse
opportunities for investors.

In 2025, the government imple-
mented its fi nancial and econom-
ic policies aimed at entrenching 
sustainability and enhancing the
robustness of the state’s fi scal
position. This positively refl ected
on the credit rating of the Sultan-
ate of Oman, as the three major
credit rating agencies elevated
Oman’s rating to investment
grade, contributing to boosting 
investor confi dence and Oman’s
attractiveness as an investment
destination.

Standard & Poor’s classifi ed
Oman’s credit rating at invest-
ment grade (BBB-) with a “stable”
outlook, according to two reports
it issued in April and Septem-
ber 2025. Meanwhile, Moody’s
elevated Oman’s credit rating in
July 2025 from (Ba1) to invest-
ment grade (Baa3) with a “stable”
outlook. Similarly, Fitch elevated
Oman’s credit rating in December
2025 from “BB+” to investment
grade (BBB-) with a “stable” out-
look.

In the fi eld of AI, several gov-
ernment entities and private in-
stitutions implemented a pack-
age of pilot projects related to AI
applications in a number of vital
sectors. -ONA
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Khasab Hospital represents a qualitative 

leap in healthcare services: Governor
KHASAB: The inauguration 
of Khasab Referral Hospital in
the Governorate of Musandam
marks a new stage in the path of 
healthcare development, trans-
lating national approaches aimed 
at enhancing the effi  ciency of the
healthcare system and modern-
izing its infrastructure. This re-
inforces the principle of equity 
in healthcare delivery and aligns
with aspirations for comprehen-
sive development and improving 
the quality of life for citizens and
residents.

Sayyid Ibrahim Said Al Busaidi,
Governor of Musandam, stated in
a remark to Oman News Agency 
that the inauguration of Khasab
Referral Hospital represents a 
milestone in the development
path of the healthcare system in
the Governorate of Musandam
and a strategic achievement that
translates the governorate’s ap-
proach towards modernizing in-
frastructure and enhancing the
preparedness of the health sec-
tor. Its importance stems from
its role in refi ning healthcare 
services within the governorate,
thereby solidifying the effi  ciency 
of health coverage, strengthening 
the healthcare system’s ability to
respond to various challenges and
medical needs, and ensuring the
delivery of high-quality services
to both citizens and residents
alike, he noted.

He added that this project em-
bodies the wise vision of His Maj-

esty Sultan Haitham bin Tarik,
which affi  rms that the human be-
ing is the essence, goal, and means
of development. Extending the
highest levels of healthcare across
all governorates of the Sultanate
of Oman, including Musandam,
refl ects the wise leadership’s
keenness to entrench develop-
mental justice and elevate the
quality of life for every citizen and
resident on this benevolent land,
he affi  rmed.

The Governor of Musandam in-
dicated that this project is expect-
ed to yield sustainable improve-
ments in the quality of healthcare
through the integration of ad-
vanced diagnostic and treatment
technologies with specialized
medical cadres.

He mentioned that providing 
modern equipment will inevitably 
lead to enhancing the accuracy of 
clinical results, reducing waiting 
lists, and improving the patient 
journey within a technological 
system characterized by speed, 
transparency, and high effi  ciency, 
whereas previously citizens had 
to travel to other wilayats and gov-
ernorates. This contributes to al-
leviating burdens on patients and 
their families, bringing healthcare 
services closer with higher quality 
and effi  ciency.

He affi  rmed that the hospital 
will play a fundamental role in 
supporting social development 
and enhancing the quality of life 
in Musandam Governorate by 
establishing a healthcare safety 

system, which is a pillar of com-
munity stability. This role is con-
sistent with the targets of “Oman
Vision 2040,” which places the
health sector among the priorities
of the Human and Society pillar,
through creating an integrated
health system committed to the
highest global standards to ensure
sustainable health for society, the
Governor said.

He clarifi ed that the project
contributes to improving the
quality of life index by providing 
an integrated healthcare environ-
ment that supports the physical
and psychological well-being of 
individuals. Furthermore, the
hospital contributes to enhancing 
employment policies by absorb-
ing young national competencies,
achieving economic and social
empowerment for families in the
governorate.

The Governor of Musandam
pointed out that the health sector
constitutes a main tributary for
economic development in Mu-
sandam Governorate. Advanced
infrastructure is a fundamental
requirement for enhancing the
investment attractiveness of 
the governorate, whether in the
tourism or logistics sectors. He
indicated that the presence of a 
hospital of this level reduces the
economic costs wasted on exter-
nal treatment and opens promis-
ing prospects, transforming the
governorate into an integrated de-
velopment attraction center. -ONA
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Oman’s Labour Law, 
promulgated by 
Royal Decree 53/2023, 

establishes a comprehensive 
framework governing the
employment relationship, 
setting out both the rights and 
obligations of workers in order
to promote safe and produc-
tive workplaces.

Speaking to the Times of 
Oman, Dr. Mohammed Ibra-
him Al Zadjali, Founding Part-
ner of Mohammed Ibrahim
Law Firm, explained that “the 
Labour Law provides for the
protection of workers’ rights 
while also clearly defi ning the
legal duties that workers are 
required to observe, which
are essential for maintain-
ing workplace discipline and 
safety.”

He stated that “among the 
most important obligations
imposed on workers is compli-
ance with occupational safety 
and health instructions. The
law requires employees to use 
protective equipment, follow 
safety procedures, attend
training sessions, and operate
machinery correctly. Any act 
that compromises safety, such
as ignoring instructions or
misusing equipment, may ex-
pose the worker to disciplinary 
measures.”

Dr. Mohammed added that 
“workers are also required
to comply with lawful and 
reasonable instructions issued 
by their employer or super-
visors, provided that such
instructions do not endanger 
the worker or violate the law 
or professional ethics.”

“The law obliges workers to 
exercise due care in preserving 
tools, machinery, and materi-
als belonging to the employer, 
as well as maintaining the 
confi dentiality of work-related
information. Intentional dam-

age or unauthorised disclosure 
may lead to fi nancial liability 
or legal action,” he said.

He further noted that “at-
tendance and integrity are
fundamental duties under 
the Labour Law. Prolonged
unjustifi ed absence, submit-
ting forged documents to
obtain employment, or accept-

ing bribes or unauthorised
benefi ts constitute serious
violations that may justify 
termination.”

He concluded by stating 
that “the Labour Law adopts a 
balanced approach by defi ning 
responsibilities alongside 
rights. By holding workers 
accountable while prevent-
ing employer abuse, the law
reinforces workplace fair-
ness, safety, and productivity, 
ensuring that legal protection
remains a shared responsibil-
ity rather than a one-sided
entitlement.”

(Mohammed Ibrahim Law Firm 
(info@mohammedibrahim.net), 
(+968 244 87 600) was estab-
lished on 14th December 2006 
and is serving clients through 
its offi  ces in Muscat and Sohar,
as well as operating on a request 
basis in other areas. It off ers 
legal representation across a 
wide range of practice areas that 
include Labour Law, Corporate,
Commercial, Contracts, Bank-
ing and Finance, International 
Trade, Foreign Investment,
Insurance, Maritime Law, 
Construction and Engineering
Contracts, International Arbi-
tration, Intellectual Property 
and more).

Beyond Rights: The duties 
every worker must uphold 
under Oman’s labour lawa

C O M M E N T A R Y

DR. MOHAMMED 
IBRAHIM AL ZADJALI,

Founding partner of 

Mohammed Ibrahim Law Firm

Prolonged unjustified
absence, submitting 
forged documents to
obtain employment, 
or accepting bribes or
unauthorised benefits 
constitute serious 
violations that may
justify termination

P.O. Box: 2643, PC 112, Ruwi
Email: bmimct.@omantel.net.om | Phone: 24815145/66

BANK MELLI IRAN

and the people of Oman 
on the occasion of 
the Accession Day

Congratulations &
Warm wishes to

HIS MAJESTY 
SULTAN HAITHAM BIN TARIK

WARMEST CONGRATULATIONS
to

His Majesty Sultan Haitham Bin Tarik
on Sultan’s Accession Day

ART OF LOOM
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US will take Greenland the ‘easy 
way or hard way’, Trump says

NEW YORK: In an apparent esca-
lation of threats against NATO ally 
Denmark, US President Donald
Trump on Friday said the US must
take Greenland to prevent Russia 
or China from taking it.

What did Trump say
about Greenland?
“We are going to do something on

Greenland whether they like it or 
not,” the president told reporters 
at the White House while meet-
ing with oil company executives. 
“Because if we don’t do it, Russia 
or China will take over Green-

land, and we’re �not going to have 
Russia or China as a neighbor,” he 
added.

Trump has previously said he 
would not rule out using military 
force to take the largely ice-cov-

ered island that has a population 
of 57,000.

“I would like to make a deal, you 
know, the easy way, but if we don’t 
do it the easy way, we’re going to do 
it the hard way,” he said on Friday.

Some worry Trump could ad-
vance Greenland agenda with
force When it was pointed out that
the US leases bases on the Danish-
ruled island, with the option of 
deploying as many soldiers as it
wants, Trump responded: “You de-
fend ownership. You don’t defend
leases. And we’ll have to defend
Greenland. If we don’t do it, China 
or Russia will.”

‘We do not want 
to be Americans’
The fi ve parties of the Greenlan-
dic parliament, the Inatsisartut,
issued a joint statement on Friday 
rejecting Trump’s comments.

“We do not want to be Ameri-
cans, we do not want to be Danes,
we want to be Greenlanders,” the
statement said.

They went on to call on the US
to end the “disdain for our coun-
try,” adding that “the future of 
Greenland must be decided by the
Greenlandic people.”

How has Europe respond-
ed to Trump’s threats over 
Greenland?

Trump has repeatedly said he 
wants control over Greenland, but 
the rhetoric has escalated since 
the US carried out operations to 
“capture” Venezuelan President 
Nicolas Maduro.

Aside from military interven-
tion, the Trump administration 
has suggested off ering payment to 
Greenlanders to convince them to 
secede from Denmark and join the 
US. Denmark has said any military 
action would mean the end of the 
NATO alliance.

Other European leaders have 
also reacted with disdain to 
Trump’s comments, although the 
response has remained reserved.

Germany, France, Italy, Po-
land, Spain, the UK and Den-
mark issued a joint statement on 
Tuesday saying only Greenland 
and Denmark can decide on their 
future. -DW

Trump has said he

would not rule out

using force to take the 

largely ice-covered

island that has a 

population of 57,000

You’re dealing with us directly, not Venezuela, 

US President tells global oil and gas executives 
WASHINGTON DC: US Presi-
dent Donald Trump met top oil 
and gas executives at the White 
House and assured them of safety 
and security in Venezuela. Say-
ing that the United States built 
the Venezuelan oil industry with 
American talent, now US would 
do “everything” about the assets 
which were ‘stolen’.

Trump said he was delighted to 
welcome almost two dozen of the 
biggest and most respected oil and 
gas executives in the world to the 
White House.

The US President said that the 
departure of Maduro made it pos-
sible to have an incredible future 
for both nations and said that 
there would be deeper integration 
of the economies of the two ma-
jor energy powers of the Western 
hemisphere.

Assuring the industry leaders of 
safety and security in Venezuela, 
Trump said, “You’re dealing with 
us directly, not Venezuela. You 
have total safety, security; it’s a 
whole diff erent Venezuela”.

Trump added, “Decades ago, the 
United States built Venezuela’s 
oil industry with American skill, 

technology, know-how, and dol-
lars... but those assets were stolen 
from us, and we had Presidents 
that did nothing about it... now, 
we’re doing everything about it.”

He further mentioned, “Our 
giant oil companies are spend-
ing at least $100B of their money, 
not the government’s money... to 
rebuild the capacity and the infra-
structure necessary.”

Trump was fl anked by US Vice 
President JD Vance and Secretary 
of State Marco Rubio, among sev-
eral senior members of his admin-
istration as he met the top oil and 

gas executives. On the operation 
in Venezuela, VP Vance said it is 
“going to make our country rich-
er, it’s going to make our country 
more powerful, it’s going to make 
our country safer, and it’s going to 
lead to the further decline of drug 
overdose deaths in the United 
States of America — an amazing 
thing.”

Answering media, Trump said 
that the companies going into 
Venezuela would have security 
guarantees.

On the relationship with Ven-
ezuela with Delcy Rodriguez as 

the Interim President, Trump 
said, “Right now they seem to be 
an ally and I think it will continue. 
We don’t want Russia and China 
there.”

The meeting comes amid a 
broader US strategy to capital-
ise on Venezuela’s vast crude 
reserves and reshape its energy 
landscape following Trump’s 
“large-scale strike” in the South 
American country on Saturday, 
which captured its leader, Nico-
las Maduro and his wife, Cilia 
Flores.

Maduro and Flores were fl own 
out of the country in a joint opera-
tion involving intelligence agen-
cies and US law enforcement. 
They were indicted on charges 
of alleged “drug traffi  cking and 
narco-terrorism conspiracies” in 
the Southern District of New York 
and are currently facing trial.

Following this, Maduro’s long-
time vice president, Delcy Rodri-
guez, was sworn in as the acting 
president on Monday, despite 
Trump saying, “We’re in charge,” 
after the operation, signalling that 
the US will closely monitor devel-
opments in Venezuela. -ANI

S A F E T Y  A N D  S E C U R I T Y

India can be a factor of

stabilisation in global aff airs: 

Chile backs New Delhi bid 

for UNSC permanent seat

NEW DELHI: Chile supports 
India’s aspiration to become a 
permanent member of the United 
Nations Security Council (UNSC), 
the country’s Ambassador here 
Juan Angulo, said, asserting that 
New Delhi can be a factor of stabi-
lisation in global aff airs.

Speaking to ANI on Friday, An-
gulo noted that the multilateral 
forum must refl ect contemporary 
global realities and called for re-
forms in the international system.

India has been consistently 
pushing for a permanent seat in 
the UNSC, arguing that it has the 
credentials to be a permanent 
member of a reformed and ex-
panded Security Council that mir-
rors present-day global dynamics.

“A multilateral forum is very 
important for us because we 
strongly believe in a rules-based 
world where international norms 
are respected. But, of course, the 
multilateral system should also be 
functional, transparent and more 
accountable. We have been sup-
porting reforms of the system,” 

Angulo said. “We support India’s 
aspiration of being a permanent 
member of the Security Coun-
cil because we believe this body 
should better refl ect the realities 
of today, and not the realities of 80 
years ago at the end of World War 
II,” he added.

Asserting that today’s world is 
fundamentally diff erent, the Chil-
ean envoy said, “The presence of 
countries like India in our world 
today is very diff erent. India can be 
a stabilising factor, an established 
factor, in global aff airs.” -ANI

M U L T I L A T E R A L  F O R U M

Syrian army renews strikes 
on Kurdish forces in Aleppo
ALEPPO: The Syrian city of Alep-
po once again became the site of 
fi ghting on Friday as after Kurdish
groups rejected government de-
mands to abandon their positions.

Syrian forces hit the Sheikh
Maqsoud and Ashrafi ya neigh-
bourhoods that have been held by 
Kurdish forces since the early days
of the war that broke out in 2011.

Although Kurdish fi ghters said
they have already left the city,
Kurdish security forces remain in
place.

Why did fi ghting break out
between the Syrian army
and Kurdish forces?
The Syrian Defence Ministry an-
nounced a ceasefi re overnight into
Friday, calling on Kurdish forces to
leave the city and move into other
Kurdish-held areas.

But Kurdish forces rejected
what they called “a call to surren-
der,” adding that they would “de-

fend their neighbourhoods.”
Several hours later, the Defence 

Ministry said the deadline for 
withdrawal had passed and that 
the military would take control of 
the districts by force.

It said it had carried out strikes 
on locations used by Kurdish forc-
es to attack the “people of Aleppo.”

Kurdish security forces said 
some of the strikes hit a hospital, 
accusing the military of commit-
ting a war crime. The Defense 
Ministry said the site had been a 
weapons depot.

What is the situation 
in Syria’s Aleppo?
Aleppo is home to one of the many 
fault lines that the post-Assad gov-
ernment under President Ahmad 
al-Sharaa are faced with.

Recent fi ghting in the city has 
displaced over 140,000 people and 
killed at least nine civilians.

Kurdish forces are the main 

group in the collection of armed
groups that make up the Syrian
Democratic Forces (SDF) — a US-
backed group that was integral in
fi ghting so-called IS.

The new Syrian government
signed an agreement with the SDF
to integrate the forces into the De-
fense Ministry by the end of 2025,
but little progress has been made.

France and the US have been
seeking to mediate in the situation,
with a diplomat telling the Reuters
news agency that eff orts have fo-
cused on fi nding a deal that would
see Kurdish forces leave with pro-
tections in place for Kurds who re-
main in the city.

A French Foreign Ministry 
statement said President Emma-
nuel Macron had urged Sharaa on
Thursday “to exercise restraint
and reiterated France’s commit-
ment to a united Syria where all
segments of Syrian society are rep-
resented and protected.” -DW

F I N D I N G  A  D E A L

North Korea claims it shot 
down South Korean drone
PYONGYANG: North Korea on 
Saturday accused South Korea of 
fl ying a drone into its airspace on
January 4 and infringing on its 
sovereignty.

What did North Korea say?
The North Korean military 
tracked the drone “moving north-
wards” over South Korea’s Gang-
hwa county, one of the closest ter-
ritories to the North, Pyongyang’s 
state-run Korean Central News 
Agency (KCNA) cited a spokes-
man for the Korean People’s Army 
as saying.

The drone was shot down in-
side the North Korean airspace 
near the city of Kaesong after fl y-
ing for 8 kilometres.

Pyongyang alleged that the 

drone was equipped with surveil-
lance cameras and had reportedly 
fi lmed “major” North Korean fa-
cilities. The state news agency 
published photos of the destroyed 
drone and its purported surveil-
lance footage.

How has South Korea 
reacted?
South Korea dismissed the 
North’s claims, saying that it had 
no record of the fl ight.

Defence Minister Ahn Gyu-
back said in a statement that the
drone Pyongyang was referring to 
was “not a model operated by our 
military.”

South  Korean President Lee
Jae Myung — who vowed reen-
gagement with the North after 

taking offi  ce in June — has or-
dered a thorough investigation,
Seoul said. Pyongyang alleges an-
other drone incursion

According to North Korea’s
military, another South Korean
drone was shot down over Kae-
song last September.

South Korea is already con-
ducting a probe into alleged drone
fl ights over the North last year.

In October 2024, North Korea 
had claimed that a South Korean
drone reached Pyongyang.

Prosecutors in South Korea 
have indicted ousted President
Yoon Suk Yeol — who was in pow-
er then — over charges that he al-
legedly used the drone incursions
as a ruse for his failed attempt to
impose martial law. -DW
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India stars face NZ upstarts

VADODARA: It isn’t often that 
India cricketers get a 22-day break 
from international cricket. Rarer 
still for the most commercially lu-
crative team and players to be miss-
ing in action at the height of holiday 
season. Everybody will want to 
make up for the lost time when In-
dia return to action with the three-
ODI series against New Zealand, 
starting in Vadodara in the state of 
Gujarat, from Sunday. The match 
begins at 12pm, Oman time.

This might be the least relevant 
of the three formats at the moment, 
but it is also the only one that the 
two biggest Indian stars of the last 
decade now play. The format India 
the country is most in sync with.

New Zealand, though, haven’t 
got the memo. Eight of their squad 
of 15 haven’t played in India before. 
Two haven’t played any interna-
tional cricket. One hasn’t played 
an ODI. Five have played fewer 
than 10. Part of it is forced: Mitch-
ell Santner, Matt Henry and Mark 
Chapman are managing their re-
turn from injuries, Will O’Rourke 
and Nathan Smith won’t even 
make it back in time, Tom Latham 
is on paternity break, but increas-
ingly big stars are refusing retain-

ers with New Zealad Cricket. Kane 
Williamson is not available for this 
tour because it clashes with SA20.

Bilateral ODI cricket couldn’t
mean any more diff erent to two 
Full Member nations. And yet it is 
New Zealand who are on a nine-
match winning streak, one short of 
their longest ever. 

In the spotlight
Shubman Gill: After a great debut 
series as Test captain in England, 
Shubman Gill had a wretched 
second half of 2025. A neck injury 
proved crucial to India’s Test se-
ries defeat to South Africa at home, 
then he missed the ODIs and even-
tually lost his T20I spot for the up-
coming World Cup. As he sought to 
begin his comeback to action with 
some domestic cricket, he fell ill 
again. A return to runs will do In-
dia’s Test and ODI captain a world 
of good.
Michael Bracewell: Gill’s oppo-
site number, Michael Bracewell, is 
also the opposite as a player: not a 
prodigy earmarked for greatness, 
but a utility player nudging 35 
years of age. His most famous per-
formance in international cricket 
remains in an ODI in India when 

he nearly pulled a win out of the
jaws of defeat with a 140 in Hy-
derabad almost two years to the
day. It is as a fi nger-spinner against
a full-strength Indian batting that
he will be tested the most.

Team news
For India, Shreyas Iyer is back. He
plays only one format in interna-
tional cricket, and there he griev-

ously injured himself while taking 
a catch in Australia. Back after al-
most three months, he was nearly 
bitten by a dog as he went to pet it at 
an airport. All is well, though, and he 
can now resume as the vice-captain 
of the side. Jasprit Bumrah contin-
ues to miss the ODIs, but Moham-
med Siraj is back and is likely to 
push Prasidh Krishna out of the XI.

New Zealand’s XI will look re-

markably diff erent to the one that 
completed the whitewash of West 
Indies at home. 

Perhaps the fi rst call to make 
will be whether Devon Conway 
keeps wicket for the fi rst time in 
ODIs. If not, Mitchell Hay will play 
his fi rst ODI since April.
Teams: India (probable): Shub-
man Gill (capt.), Rohit Sharma, Vi-
rat Kohli, Shreyas Iyer, KL Rahul 

(wk), Washington Sundar, Ravin-
dra Jadeja, Harshit Rana, Kuldeep
Yadav, Arshdeep Singh, Moham-
med Siraj.
New Zealand (probable): Devon
Conway (wk), Nick Kelly, Will
Young, Daryl Mitchell, Henry 
Nicholls, Glenn Phillips, Michael
Bracewell (capt.), Zak Foulkes,
Kyle Jamieson, Michael Rae,
Adithya Ashok. - Agencies

Virat Kohli and Rohit Sharma are back for 

the hosts but they’ll be facing a depleted 

opposition in the three-match ODI series, 

starting in Vadodara on Sunday

‘We act as if nothing aff ects us’: Shanto
DHAKA: Najmul Hossain Shanto 
has said that the Bangladesh play-
ers are often forced to put up an 
“act” to deal with controversies 
ahead of and at major tourna-
ments.

“We haven’t got a good re-
sult in any World Cup. We had 
a good opportunity last time [at 
the T20 World Cup in 2024], but 
we couldn’t do it. But you will 
notice that before every World 
Cup, there’s some incident that 
takes place,” Shanto, Bangladesh’s 
Test captain, said on Friday in 
response to a question about the 
ongoing controversy surround-
ing Bangladesh’s participation at 
the T20 World Cup in February-
March in India and Sri Lanka.

“As a player who has played one 
or two of these tournaments, I can 
tell you that it aff ects us. But we 
‘act’ as if nothing aff ects us since 
we are professional cricketers. 
Even though you know that it af-

fects us. It is not easy. It is better
if these things didn’t happen. I
think the players still try to keep
all things aside to perform well.

“I would also add that this thing 
is beyond our control. Wherever
we play the World Cup ultimate-

ly, I would think that the players 
have to act like nothing’s bother-
ing them, and they can do well for 
the team.”

Just under a month out from 
the fi rst ball of the T20 World Cup, 
a fi nal decision on Bangladesh’s 

participation has not been made.
Controversy erupted after the

BCCI asked Kolkata Knight Rid-
ers (KKR) to remove their INR 9.2
crore signing Mustafi zur Rahman
from IPL 2026. The BCCI didn’t
explicitly mention security con-
cerns but religious and political
leaders had threatened KKR own-
er Shah Rukh Khan over acquir-
ing Mustafi zur’s services at a time
of political diff erences between
Bangladesh and India.

The Bangladesh government
acted swiftly, shutting down the
IPL’s broadcast in Bangladesh,
while the BCB has informed the
ICC that the team will not tour
India, and would rather play their
matches in Sri Lanka, owing to se-
curity concerns. Shanto isn’t part
of the current T20 set-up, but he
led the team in Bangladesh’s pre-
vious T20 World Cup. He was also
part of the ODI World Cup cam-
paign in India in 2023. - Agencies

B A N G L A D E S H  T 2 0  W R A N G L E

McCullum ‘open to evolution’ but wants to ‘steer the ship’

A S H E S  D E B A C L E

SYDNEY: Brendon McCullum 
said there could be “someone bet-
ter” to be England head coach if he 
is not “able to steer the ship”.

McCullum and director of crick-
et Rob Key are set to be given the 
opportunity to remain in charge 
despite England’s dismal 4-1 Ash-
es series defeat in Australia.

England and Wales Cricket 
Board (ECB) chief executive Rich-
ard Gould is carrying out a “thor-
ough review” into the Ashes tour 
and will “implement the necessary 
changes over the coming months”.

McCullum has held talks with 
Gould and ECB chairman Richard 
Thompson. The New Zealander is 
due to lead England in their white-
ball series in Sri Lanka in less than 
two weeks, and the T20 World Cup 
that follows.

The 44-year-old said he is 

“keen” to remain in his job, but it 
would “depend on what changes” 
are imposed upon him.

“I’ve a fi rm conviction in a lot 
of my methods,” said McCullum. 
“I’m not against evolution and not 
against progress. “I encourage that 
across all sports, not just cricket. 
And all aspects of life as well. So 
I’m not against that.

“However, you need to stand for 
something. You need to believe in 
your methods and you need to be-
lieve in how you go about things.”

Key, McCullum and captain Ben 
Stokes breathed life into England’s 
Test team when they took over 
four years ago in the aftermath of a 
4-0 defeat in Australia.

But the methods that brought 10 
wins from their fi rst 11 matches in 
charge have come under intense 
scrutiny in Australia following an-

other damaging defeat for the tour-
ists in Sydney. It was England’s
14th defeat in 28 Tests since the
start of 2024, winning just 13.

The tourists have been far be-

hind Australia with bat, ball and 
in the fi eld. Their preparation has 
been questioned, including the 
lack of a full-time bowling coach 
or a member of staff  with a speci-

ality in fi elding. Heavy defeats in 
Australia often result in sweeping 
changes to the leadership of the 
England team, a move the ECB hi-
erarchy are keen to avoid this time 
around.

However, the future of McCul-
lum in particular appears to hinge 
on his willingness to accept the 
need for change and his ability to 
enact it. “Whatever you do in life, 
you have to have some authentic-
ity,” said McCullum.

“For me in the job as coach, you 
need to have an infl uence over how 
the environment runs and to be in 
charge of a lot of those decisions 
that are made when the pressure 
is on.

“So as long as that remains, I’m 
open to progress. I’m open to evo-
lution and some nipping and tuck-
ing, but without being ultimately 

able to steer the ship maybe there
is someone better.” Stokes has
said he expects McCullum to be
in charge for England’s fi rst Test
of the home summer, against New
Zealand in June. The all-rounder
off ered his backing to McCullum
and said he would give the same
view to ECB management if asked.

And McCullum said he and
Stokes remain aligned in their “vi-
sion” for the England team.

“We always have robust conver-
sations,” said McCullum. “That’s
why you invest in those relation-
ships on the basis of mates, but
also as colleagues.

“It doesn’t always mean he’s go-
ing to agree with my stuff  or I’ll
agree with some of his, but we
commit and support one another
and that’s how I think leadership
works.” - Agencies

Adair returns to Stirling-led

Ireland squad for World Cup

DUBLIN: Paul Stirling will lead 
Ireland’s 15-member squad for the 
Men’s T20 World Cup 2026. All 
members of the squad that toured 
Bangladesh in November last 
year have been selected barring 
Jordan Neill. 

Neill, uncapped in T20Is, had 
replaced fellow opener Ross Adair, 
who had been withdrawn from that 
squad due to a knee injury. Adair is 
fi t again and will slot back in.

Ireland are placed in Group 
B and will begin their campaign 
against Sri Lanka on February 8, 
and will then take on Australia 
(February 11), Oman (February 14) 
and Zimbabwe (February 17).

The fi rst three games will be 
played in Colombo and the last one 
will be in Pallekele.
Ireland squad: Paul Stirling 
(capt), Mark Adair, Ross Adair, Ben 

Calitz, Curtis Campher, Gareth 
Delany, George Dockrell, Matthew 
Humphreys, Josh Little, Barry Mc-
Carthy, Harry Tector, Tim Tector, 
Lorcan Tucker (wk), Ben White, 
Craig Young. - Agencies
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GLOBAL ECONOMY RESILIENT
The global economy has shown 
resilience amid turbulence during 
the past year, including shifting trade 
policies – yet growth remains subdued 
and far below pre-pandemic levels, 
the UN said in a landmark report 
published. -WAM
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Oman records OMR 
4.6bn trade surplus

MUSCAT: The Sultanate of 
Oman’s trade balance recorded a 
surplus of OMR 4.69 billion by the 
end of October 2025, compared 
to a surplus of OMR 7.307 billion 
during the same period in 2024.

Preliminary statistics issued by 
the National Centre for Statistics 
and Information (NCSI) showed 
that the total value of merchandise 
exports reached OMR 19.359 billion 
by the end of October 2025, marking 
a decline of 8 percent compared to 
OMR 21.048 billion recorded during 
the same period in 2024.

In contrast, the total value of 
merchandise imports rose by 6.8 
percent to OMR 14.669 billion, 
compared to OMR 13.741 billion 
during the same period last year.

The decrease in total exports 
was mainly attributed to a decline 
in the value of oil and gas exports, 
which amounted to OMR 12.135 
billion by the end of October 2025, 
registering a 16.3 percent decrease 
compared to OMR 14.497 billion at 
the end of October 2024.

Meanwhile, the value of non-oil 
merchandise exports increased by 

9.9 percent, reaching OMR 5.612 
billion, compared to OMR 5.106 
billion during the same period in 
2024.

The value of re-exports also re-
corded an increase of 11.6 percent, 
reaching OMR 1.612 billion by the 
end of October 2025, compared to 
OMR 1.445 billion during the cor-
responding period of 2024.

The United Arab Emirates 
topped Oman’s non-oil export 
destinations by the end of Octo-
ber 2025, with exports valued at 
OMR 1.07 billion, refl ecting a 27.6 
percent increase year-on-year. 
The UAE also ranked fi rst in re-
exports, with a value of OMR 532 
million, and remained the largest 
source of imports to Oman at OMR 
3.491 billion.

Saudi Arabia ranked second in 
non-oil exports with OMR 920 
million, followed by India at OMR 
597 million. In re-exports, Iran 
came second with OMR 324 mil-
lion, followed by the United King-
dom at OMR 179 million.

As for imports, China ranked 
second after the UAE, with im-
ports valued at OMR 1.556 billion, 
followed by the State of Kuwait at 
OMR 1.257 billion. -ONA
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6% fi xed deposit rate
Accession Day off er 
from Oman Arab Bank

MUSCAT:  In celebration of Ac-
cession Day, Oman Arab Bank 
has announced a special fi xed 
deposit off er exclusively for new-
to-bank customers, reaffi  rming 
its commitment to supporting 
fi nancial growth and rewarding 
customer trust on signifi cant na-
tional occasions.

For the fi rst time, and available 
for one day only, Sunday, 11th 
January 2026, the off er grants the 
fi rst 300 new-to-bank customers 
a preferential fi xed deposit inter-
est rate of 6% p.a up on booking a 
deposit ranging from OMR 6,000 
to OMR 66,000, with profi ts pay-
able at maturity. The limited-
time initiative refl ects Oman Arab 
Bank’s focus on combining strong 
fi nancial value with simplicity and 
transparency. To qualify, customers 
are required to open an Oman Arab 
Bank current account on the off er 
day, with the fl exibility to transfer 
funds within one week. As an added 
benefi t, whenever a customer ap-
plies for a credit card, the fi rst year’s 
annual fee will be waived.

Commenting on the occasion, 
Sulaiman Al Harthi, Chief Execu-
tive Offi  cer of Oman Arab Bank, 
said, “Accession Day is a moment 
of national pride and refl ection. 

Oman Arab Bank marks this 
important occasion by off ering 
meaningful fi nancial opportuni-
ties that encourage long-term 
savings and stability. This exclu-
sive fi xed deposit off er is designed 
to reward new relationships and 
support customers as they plan 
confi dently for their future.”

The promotion is strictly lim-
ited to the fi rst 300 eligible new-
to-bank customers and will not 
be extended beyond the desig-
nated off er day.

Through initiatives such as 
this Accession Day fi xed deposit 
off er, Oman Arab Bank continues 
to strengthen its role as a trusted 
fi nancial partner, delivering cus-
tomer-centric solutions while 
aligning with national milestones. 
The bank remains focused on 
providing secure, accessible, and 
value-driven products that meet 
the evolving needs of individuals 
across the Sultanate.

A C C E S S I O N  D A Y  O F F E R
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 VACANCYCARGORENT
DNV 2.7-1 OFFSHORE CONTAINERS, REEFER CONTAINER SALES & RENTALS

CONTAINER SOLUTIONS LLC

Tel: +968 9358 5556, +968 99508921, +968 26942610
Po Box 522, Pc 322, Falaj Al Qabail, Sohar Free Zone, Oman

FAX: 26942611, Email: sales@containersolutions.com. 
www.containersolutions.com

RENT OR 
SALE?
R
SSSSSSSS

JOB WANTEDJOB VACANCY

JOB VACANCY

JOB WANTED
JOB VACANCY

Email to : amcoman@ 
choueirigroup.com

Email: amcoman@choueirigroup.com

SERVICE

Cleaning services & pest control specialized cleaning of buildings carpet, sofa 

shampooing pest control, termite treatment Painting, plumbing, electrical works 

manpower supply. Glow Services Trading LLC Contact: 99844284, 99450130

JOB VACANCY

SALES/MARKETING

LLooking forooking for SSales Partnerales Partner in Oil in Oil 

& Gas related supplies & services& Gas related supplies & services. 

Contact : ohvacancy977@hotmail.Cont

com

DRIVER

Urgently required house driver for

prestigious Omani family with 10

yrs of GCC experience. Intersested  

please send CV iblitaunited@

gmail.com or 77450707 

JOB WANTED

ACCOUNTS/FS INANCE

Finance managerFinance manager, IIndian 26yrs ndian 2
of experienceof experience, looking Joblooking Job 

Change, Contact:- 98006226 

SSeniorenior AAccountant with 14 yrsccountant with 14 yrs
experienceexperience (Oman & UAE) seeking (Oman & UAE) seeki

suitable position in Oman. Mobsuitable po

93150057. 

CostCost AAccountant B Comccountant, B.Com with 15with 15 

yrs exp in Oman. Can join urgently,yrs exp in Oman. Ca

Contact: 7733 6141

IIndian (ndian (MM) 28), 28, AAccountantccountant
with overall exp. 3 yrs valid D/L.with overall exp. 3 y

Contact: 78624277

IIndian malendian male, MMBBAA finance finance, 1515

yrs experience in accounting up yrs experience in accounting up

to finalisation, VAT submission.to finalisation, VAT submissi

Immediate joining Contact:Immediate joining. Contact:

96290882, Email: ajithakes@96290882,

gmail.com

IIndian malendian male AAccountantccountant.10 years10 years 

in muscat. D/L and NOC available. in muscat. 

79774800 

ACCOUNTS/FS INANCE
 

SSriri LLankanankan AAccountant, ccountant reading 

CA 3+yrs of experienceCA. 3 yrs of experience.

Expertise in accounting auditExpertise in accounting, audit,

bookkeeping, VAT, finalization.bookkeeping, VAT, finaliza

Contact: +968 76297279

Indian male Sr. Accountant 
(M.com with Finance) 17+yrs exp. 

in Oman with valid D/L. Contact: 

91314540

Seeking a job opportunity with 
solid background of finance and 
accounts for more than 20 yrs 

of experience in Oman.contact 

92824146 / 94953826 

Indian male, M.com (finance) 
12 yrs accounting experience 

in Oman,handling accounts up 

to finalization independently &

business development. Noc & D/L 

available Contact: 99859141, 

Management, accounting 
operations & MIS reporting. 
Seeking a suitable managerial 

or senior accounting position. 

Contact: 78581435

Indian male, Bcom, MBA finance, 
14 yrs of Oman and Indian

experience, seeking suitable jobs 

in accounts. Have valid Oman

D/L. Contact:97436925. Email :    

sandeep_as@yahoo.com

Indian male, M.com (finance) 
12 yrs accounting experience 

in Oman. Handling accounts up 

to finalization independently &

Business development. Noc & D/L 

available Contact: 99859141, 

B.Com, CA Articleship completed  
28yrs experience in Muscat 

Oman. Expert in book keeping,  

vendor & bank reconciliation, 

seeking job. Contact : 99072361 

ACCOUNTS/FS INANCE
Accountant looking for job.

Contact: 75024166 

Highly skilled chief accountant 
looking for suitable position. 

Contact: 79888153

Indian male, MBA, 17 years

experienced in key accounts, 

project sales, business

development looking for suitable 

opportunities. Contact: 92790532

MBA Finance Senior accountant, 
13-yrs GCC experience looking for 

a job upto finalization. Contact: 

98869499

Accountant available immediate 

joiner, Indian male, B.Com, 10+ yrs 

exp (4 yrs Oman) Expert in Tally & 

Accounts Contact: 91417133 

Indian male MBA, Senior 

accountant, admin having 10 yrs 

experience. Contact: 95416322, 

Email: aabynarayan@gmail.com 

ADMINISTRATION

IIndian male, 15 yrs experiencendian male, 15 yrs experienc
in Oman seeks jobb for admin,in Oman seeks jobb for admin

secretary or proj-coordinatorsecretary or proj coordinator.

Holding Oman D/L M: 94019955

IIndianndian ((MM) 29 yrs,) 29 yrs, MMBBAA
graduategraduate with 4 yrs experience in with 4 yrs experience i

operations, stores management, operations, stores managem

office administration yardoffice administration, yard

management accounts financemanagement, accounts, finance

and graphic designing. Looking forand graphic designing. Looking 

suitable job. Contact: 78439875

Indian male, 29 yrs, MBA with 

NEBOSH certified with 2+ yrs 

experience in administration

looking for safety or

administration jobs. Contact: +968

74105832, email: ashikthahir@

gmail.com

ADMINISTRATION
Indian female, M.Sc. (Computer

Science), overall 13+ yrs of experi-

ence in different administrative 

as well as project roles looking

for suitable placement. Contact:

79166904/97498882

Highly skilled accounting and 
administrative professional with

diverse experience in technical and

office administration roles Contact:

90473476. Email: kpsanjay202@

gmail.com

ARCHITECT
Architect, Interior Designer
having more than 8+ yrs of

experience with design and 

engineering consultants. 

Contact: 95759832,  Email:

ar.ahmedfaizal@gmail.com

EDUCATION/N TRAINING
Indian female, completed MCA

and also having experience in 

teaching, available in Oman on

family visa, looking for a suitable 

job. Contact: +91 79090343/  

+968 94117967, Email: 

induchandran01@gmail.com

IT

Indian male MCA graduate with 

1+yrs experience as an IT support, 

Contact- 9471 8569- Email-

syedfarhansj2002@gmail.com

MCA graduate seeking a suitable 

job opportunity in Oman. Available 

in Muscat. Contact: 91488059

TECHNICIAN

Telecom technician, networking 

and fiber optic, Omani driving

license. Contact: 91423176

ENGINEER

Diploma inDiploma in EElectricallectrical 
EEngineeringngineering looking for Firelooking for Fire 

Fighting site supervisor/suitableFighting site supervisor/suitabl

job. Contact: 95933453, Email: job. Contact: 95933453, Email:

haquefaizan3786@gmail.com

EExperienced Biomedicalxperienced Biomedical
EEngineersngineers seeking opportunities seeking opportuniti

in Oman Presently in Oman &in Oman. Presently in Oman & 

available for immediate joiningavailable for immediate joining. 

Email: asmathalipvl@gmail.comEmail: asmathalipvl@gm

Contact: +968 72031225 

ProjectProject MManager (Civil)anager (Civil) IIndian,ndian,
18 yr GCC experience, valid D/L 18 yr GCC experience, valid D/L

and transferable visa can joinand transferable visa, can join 

immediately.  Contact: 97723786 

ENGINEER

ProjectProject MManager Civil seasoned anager Civil se
professionalprofessional with strongwith strong 

consultancy and construction consultancy and constructio

expertise Open for suitableexpertise. Open for suitable 

opportunities. Contact: 93455363 opportunities. Contact: 9

| WA +966 56 373 2589 | WA +966 56

(WhatsApp) 

Civil Site Engineer with 20 years 
experience in building construction 

in GCC.. 15 yrs in Oman and 5 yrs

in UAE. Valid driving license. For 

contact, Shahedul Islam at 79128770

B. Tech Civil Engineer with 

15+yrs experience. Society

Engineering certificate, valid 

Omani D/L. Looking for a suitable 

position. Available for immediate

join. NOC available. Mob:

91693008

LOGISTICS

IIndian malendian male GGraduateraduate withwith 25 yrs25 yrs

of proven experience in Car rental, of proven experience in Car ren

fleet Management & logistics. fleet Management & logistics

Currently seeking for Senior/Currently seeking for Senior/

middle management position. middle managemen

Contact: 92152334.

LOGISTICS

Indian female with B.Ed. and 
BCA and 10 yrs of experience in 

Oman. Experienced in Logistics 

Operations and TeleSales, with 

strong communication & customer 

handling skills.  WhatsApp: +968- 

97384206, Email:  rashida_7861@

outlook.com.

MANAGER

Accounting Manager, Indian (M), 

43yrs, 18+ yrs in Oman, D/L & NOC. 

Contact: 76432203

Indian male, MBA. 12 yrs of

experience as (branch Manager & 

key accounts executive) looking 

for suitable position. Contact: 

98132055

PURCHASE/
PROCUREMENT

SStoretore MManager & Qualityanager & Quality 
ControllerController with 12 yrs experience with 12 yrs experience

(Oman) Diploma in Warehouse &(Oman). Diploma in Warehouse &

Procurement Management, B.Com Procurement Management, B.C

graduate Skilled in inventorygraduate. Skilled in inventory,

procurement and complianceprocurement, and compliance.

Seeking a suitable position. Email: Seeking a suitable position. Email:

rajeshkumarktvm@gmail.com Ph: rajeshkumarktv

+968 90218550

PURCHASE/
PROCUREMENT

PDO-approved professional PDO approved professio
withwith MMBBAA in Operationsin Operations 

Management and 20+ yrs in oil Management and 20  yrs in oil

& gas/manufacturing, seeking& gas/manufacturing, seeking 

senior leadership in procurement,senior leadership in procureme

logistics, or contracts. Contact:logistics, or

92422764

Indian male Procurement 
Executive with 11 yrs of 

experience in Oman, holding 

Oman D/L available in 

Muscat for immediate joining.

Contact: 92345877

Procurement Engineer 19 yrs 

experience construction and 

trading. whatsapp:+96895839964

SALES/MARKETING

28 years of experience in28 years of experience in SSalesales 
&& MMarketingarketing in Oman within the in Oman within the

Consumer Durables and FMCG.Consumer Durables and FMCG.

Indian MBA, strong relationshipsIndian MBA, strong relationships 

with major retailers across Oman. with major retailers

Contact: 93340457

IIndian male, 15+ yrsndian male, 15  yrs SSales exp.ales exp. 
((ITIT//TTTT SSoftware).oftware). Open to Sales/BDOpen to Sales/BD

roles in any industry. Valid Oman roles in any industry. Va

D/L. Contact: 94110178 

IIndian,ndian, MMBBAA,, 20yrs of experience 20yrs of expe

in Sales(FMCG/retail) within Sales(FMCG/retail) with  

D/L seeks suitable placement. D/L seeks suitable p

Contact: 95548480

IIndian male,ndian male, 08 yrs experience 08 yrs experien

having Oman D/L looking forhaving Oman D/L looking for 

suitable placement in Sales and suitable placement in Sales and

Marketing. Contact: 94566786 

B.com graduate with 2 years 

marketing experience looking for 

a job , contact:  91447565

Indian male (35) MBA in Oman 
10 yrs exp in marketing in FMCG, 

pharma Contact - 79755795

HR

B.B.TTech Computer ech Coomputer SSciencecience
EEngineerngineer 2 yrs experience  2 yrs experience

in HR & Operations seeksin HR & Operations seeks

relevant vacancies, skilled inrelevant vacancies, skilled in

administration, coordination, administration, coordination

documentation, and systemdocumentation, and syste

support. adaptable,quicksupport. adaptable,quick

learner,result oriented. Immediatelearner,result oriented. Immedi

joining  syedabdulmujeeb04@joining  syedabdulmu

gmail.com 77229475

JOB WANTED

Pharmacist with 16 yrs exp. in retail & 
hospital pharmacy in Muscat & India.

Previously registered with MOH, Oman
with work License, NOC with D/L,

currently in Muscat

Contact: 77336141  
Email: confession.mercy@gmail.com

MEDICAL

GENERAL MANAGER 
Dynamic professional with 16+yrs of 

Email: gm.seekers.2025@gmail.com 
Contact: 92022786 or 97403883

Experienced document controller 
seeking immediate placement in Oman.

QA/QC, project coordination, skilled 
in EDMS, sharepoint, Aconex, and 

administrative support.

Email: bajifazil@gmail.com 
Contact: +971 585841339

DOCUMENT CONTROLLER

Finance and Accounts Manager

Contact No. 95920740
Email ID: alhameed1527@gmail.com

PLACE 
YOUR 

ADVT HERE
Send email to: amcoman@

choueirigroup.com

SALES & MARKETING
Seeking a suitable position in Sales & 

Marketing having 16 yrs of rich experience 

Infrastructure, Construction, Building material 
and Industrial products having good contacts 

with clients /consultants. BE Mechanical 
Engineering, PGDM in Management. Holding 

Valid Omani D/L.
Contact: 94976056

FINANCE

Contact: 96987261 (Oman), +917418469385 (India)
Email: nrajan19742003@gmail.com

Senior Management Accountant/
Finance Manager 

Indian male, MBA Finance, 20+ yrs Gulf 
experience in Accounting, Auditing, Oman 
VAT, Tax Assessment. Valid Oman Driving 

License. Available immediately.

BUSINESS HEAD
Accomplished Indian management 

professional (Engg+MBA). Extensive 
Marketing & Sales experience in consumer 

durables industry. Well networked with 
all channels /corporates of Oman seeking 

senior management opportunities. 

Contact No.: 7708 8859

LOOKING FORKING FOR DRIVERDRIVER JJOBOB??

Send emmail to: amcoman@choueirigroup.com

URGENTLY REQUIRED
A leading company in the building materials sector is looking for experienced Sales Executives to join 
our growing team in Muscat and Salalah.

Requirements:

building materials

targets

relationships

SALES EXECUTIVES

Responsibilities:

existing accounts

Interested candidates may send their CV to: 
theprincesgentleman@gmail.com

We are seeking a young, professional 
female event promoter. Ideal for university 
students or fresh graduates. Fluent 
English required; Arabic is an advantage. 
Excellent personal presentation and 
makeup skills are essential. 

Please send CV with full-body photo and headshot (with makeup) 
to: maria@novagram.om

EVENT COORDINATOREVENT COORDINATOR
We are seeking an experienced male Event 

Must be active, organized, and able to manage 

Requirements:
 Minimum 3 years experience in event coordination
 Strong organizational and communication skills
 Ability to work under pressure and meet deadlines
 Fluent English required 
 Flexible working hours and on-site event management

We are looking for a 3D Designer with 

Requirements:
 Proven experience in 3D design and graphic design
 Event and exhibition booth design experience is a must
 Strong creative and technical skills
 Ability to work under deadlines

Please send your CV + portfolio to: maria@novagram.om

CV and portfolio are mandatory

Please send CV to: maria@novagram.om

3D DESIGNER/ 
GRAPHIC DESIGNER
3D DESIGNER/ 
GRAPHIC DESIGNER



WARMEST CONGRATULATIONS
to

HIS MAJESTY SULTAN HAITHAM BIN TARIK
on Sultan’s Accession Day



B6 S U N DAY,  JA N UA RY  1 1 ,  2 0 2 6

SPORTS HIS MAJESTY SULTAN HAITHAM 
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Morocco down Cameroon
to book spot in semi-finals

RABAT: Brahim Diaz kept up his 
remarkable Africa Cup of Nations 
(AFCON) scoring record and Is-
mael Saibari was also on target as 
host Morocco beat Cameroon 2-0 
in their quarter-fi nal showdown 
on Friday to keep its title dreams 
alive.

Real Madrid winger Diaz got the 
decisive touch to Ayoub El Kaa-
bi’s 26th-minute header in front 
of more than 64,000 fans at the 
Prince Moulay Abdellah Stadium 
in capital Rabat.

Diaz’s fi fth goal in fi ve matches 
at the tournament was followed by 

Saibari’s strike in the second half,
with Morocco well worth its vic-
tory as they progressed to a semifi -
nal against the winner of the clash
between Algeria and Nigeria.

That promises to be a stiff er test 
for Walid Regragui’s team than
that posed by Cameroon, who were
hoping to spring an upset having 
already exceeded expectations in
coming this far after a troubled
build-up to the tournament.

The Indomitable Lions, fi ve-
time African champions, created
little with Manchester United for-
ward Bryan Mbeumo struggling to
make an impact.

Morocco, Africa’s top-ranked
team and World Cup semi-fi nalists
in 2022, are under enormous pres-
sure to win the Cup of Nations in
front of their own fans, half a cen-
tury after its last continental title.

There have been doubts as to
whether it can handle the weight
of expectation, but they remain
on course to achieve its objective
- it is the fi rst time Morocco have
reached the AFCON semi-fi nals
since they lost the 2004 fi nal to
Tunisia.

The hosts were unchanged from
their 1-0 last-16 win over Tanzania 
as they looked to continue an un-

beaten record going back to their 
defeat by South Africa at the 2024 
AFCON.

Fresh from knocking out South 
Africa in the last round here, Cam-
eroon were clearly banking on 
frustrating Morocco as much as 
possible in an attempt to turn the 
crowd against the home side.

Morocco were beaten by the 
Cameroonians in the semifi nals 
the last time they hosted AFCON 
in 1988, but a repeat outcome nev-
er really looked likely.

David Pagou’s team was not 
helped by the early loss of right 
wing-back Jackson Tchamadeu, 

who tried to carry on after Nous-
sair Mazraoui landed heavily on 
his knee before eventually being 
stretchered off .

Moments after that, Morocco 
scored. Achraf Hakimi sent in a 
corner from the right which was 
headed towards goal by El Kaabi 
at the near post, and the ball struck 
Diaz in the groin before going in.

That calmed a frenetic home 
support, who cheered their team 
off  at the break after seeing Abde 
Ezzalzouli and El Kaabi come 
close to adding further goals.

Morocco were on top, and Cam-
eroon’s response was to change 

formation after the break, from a 
back three to a 4-2-3-1, in an at-
tempt to create more danger.

Ezzalzouli headed just over
from a Hakimi corner, and then a 
cross by the Paris Saint-Germain
star caused havoc in the Cameroon
box as Samuel Kotto hooked the
ball away from the line.

Mbeumo had appeals for a pen-
alty dismissed by the Mauritanian
referee before PSV Eindhoven’s
Saibari fi red in the killer second
goal on 74 minutes after control-
ling Ezzalzouli’s dead-ball deliv-
ery, as Morocco marched on to
Wednesday’s semis. - Agencies

Real Madrid winger 

Brahim Diaz kept up

his remarkable Africa

Cup of Nations scoring 

record as the hosts 

won their quarter-fi nal

showdown 2-0 

in Rabat on Friday

Recalled Ndiaye steers Senegal
past 10-man Mali into last four
TANGIERS: Recalled striker Ili-
man Ndiaye scored in the fi rst half 
to give Senegal a 1-0 victory over 
10-man Mali in Tangiers on Friday 
in the fi rst Africa Cup of Nations 
quarter-fi nal.

Mali hopes were dealt a severe 
blow in fi rst-half added time when 
Yves Bissouma was sent off  after 
being shown a second yellow card.

The only goal followed a blunder 
by Mali goalkeeper Djigui Diarra, 
who then made a string of superb 
saves to prevent Senegal increas-
ing its lead. Senegal now face de-
fending champion Ivory Coast or 
record seven-time winner Egypt, 
who meet in the semi-fi nals.

Malian Lassine Sinayoko ap-
pealed for a penalty just three 
minutes into the fi rst half, alleging 
he was fouled by Senegal captain 
Kalidou Koulibaly, who was back 
after a one-match suspension.

However, the South African 
referee waved play on and VAR 
confi rmed his decision was cor-
rect. Big-screen replays showed 
Sinayoko was guilty of simulation.

Mali captain Bissouma was yel-
low-carded midway through the 
half for fouling veteran Senegal 
striker and twice African player of 
the year Sadio Mane.

Sinayoko then broke clear only 

to be foiled by a superb sliding 
tackle from fellow French Ligue 
1 player Krepin Diatta. The dead-
lock was broken after 27 minutes 
on a cold, cloudy evening in the 
Mediterranean city thanks to Ndi-
aye. He was involved three times 
in a move which ended with goal-
keeper Djigui Diarra allowing a 
Krepin Diarra cross to slip under 
his body and Ndiaye struck the 
loose ball into the net.

While the goal was a gift, it gave 
Senegal a deserved lead as it had 
dominated possession in only the 
second AFCON clash between the 
countries. The fi rst was drawn at 

the group stage in 2004.
Pape Gueye, who scored twice 

for Senegal in the last-16 victory 
over Sudan, was just off  target with 
a shot from outside the box.

Then, for the second succes-
sive knockout match, Mali was re-
duced to 10 men before half-time 
with Bissouma shown a second 
yellow card, followed by a red.

The Tottenham Hotspur mid-
fi elder fouled Idrissa Gueye in 
midfi eld and Malian pleas for the 
incident to be reviewed by VAR 
were rejected.

Mali displayed tremendous 
spirit when reduced to 10 men 

against Tunisia in the round of 16, 
and it was evident again against the 
Senegalese as the second half pro-
gressed. It came close to levelling 
on 55 minutes when defender Ab-
doulaye Diaby advanced for a free-
kick. His close-range shot brought 
a refl ex save from former Chelsea 
goalkeeper Edouard Mendy.

With 15 minutes of regular time 
remaining, scorer Ndiaye was sub-
stituted. In his place came 17-year-
old Paris Saint-Germain forward 
Ibrahim Mbaye, whose goal sealed 
victory over Sudan.

Diarra rescued Mali again as 
time ticked away, blocking a shot 
from substitute Pathe Ciss, who 
had broken clear. The Malian goal-
keeper made another outstanding 
save during seven minutes of add-
ed time by pushing away a Lamine 
Camara volley.

Senegal coach Pape Thiaw said: 
“It was not an easy match against 
a talented Mali team. Had we been 
more clinical in front of goal we 
could have scored more goals.”

“It was a diffi  cult match for us 
because we had to play (half ) of it 
with 10 men,” said Mali coach Tom 
Saintfi et. 

“I am proud of the players for 
what they did, not only tonight but 
throughout the AFCON.” - Agencies

A F C O N  Q U A R T E R - F I N A L S

Semenyo wants to ‘rewrite
history again’ at Man City

LONDON: Antoine Semenyo 
said on Friday that he wants to 
“rewrite history again” at Man-
chester City after joining from 
Bournemouth for a reported fee 
of £65 million ($87 million).

The 26-year-old, who has 
scored 10 Premier League goals 
this season, has signed a fi ve-and-
a-half-year deal at the Etihad and 
will be a major addition to their 
attacking arsenal.

Liverpool, Manchester United, 
and Tottenham Hotspur were 
also interested in the London-
born Ghana international, who 
had a buyout clause that was un-
derstood to expire on Saturday.

The widely trailed transfer is 
the fi rst major move by Premier 
League clubs in the January 
window.

 “I have watched City over the 
last decade under Pep Guardiola, 
and they have been the dominant 
team in the Premier League as 
well as achieving amazing things 
in the Champions League, FA 
Cup, and League Cup,” said Se-
menyo.

 “They have set the highest of 
standards, and it’s a club with 
world-class players, world-class 
facilities, and one of the greatest 
managers ever in Pep.”

The winger said he wanted to 
be part of City’s rebuild after a 
barren season last year and the 

departure of a number of senior
players.

“I feel I’m improving, but there
are so many young players here
who I think will be top players,”
he said.

“I want to be part of that, and I
want to rewrite history again.”

His fi nal act after three years
with Bournemouth was scoring 
a spectacular stoppage-time win-
ner in Wednesday’s 3-2 victory 
against Tottenham.

City, dethroned as Premier
League champion by Liverpool
last season, has signed Semenyo
to boost its challenge for silver-
ware on four fronts in 2026.

Guardiola’s men trail Arsenal
by six points at the top of the Pre-
mier League and are still involved
in the FA Cup, League Cup, and
Champions League. - Agencies

F I V E - A N D - A - H A L F - Y E A R  D E A L

Saka agrees new
deal with Arsenal

Wrexham stun Forest in shootout 

to reach FA Cup fourth round

LONDON: Bukayo Saka has 
agreed a new long-term contract 
with Arsenal on Friday. It is un-
derstood the new contract will see 
the 24-year-old become one of the 
club’s highest paid players.

The agreement is the latest ex-
ample of Arsenal tying down their 
key players to long-term contracts 
as they look to keep their title-
chasing squad together.

William Saliba, Gabriel Magal-
haes, Ethan Nwaneri and Myles 
Lewis-Skelly all signed new long-
term contracts in the summer.

England international Saka has 
become a key player for the Gun-

ners since he made his debut in
2018, having come through the
club’s Hale End academy.

Last season Saka produced 12
goals and 13 assists in 37 appear-
ances, despite being sidelined for
three months with a hamstring 
injury that required surgery in De-
cember 2024.

Saka has been a consistent fi gure
for Arsenal. The 2023-24 season
saw him step up as captain for the
fi rst time and fi nish as the club’s
top scorer with 20 goals. This sea-
son he has again impressed with
seven goals and six assists in 27
appearances so far. - Agencies

WREXHAM: Wrexham’s hopes
of another dream season under 
their Hollywood owners con-
tinued as they dumped Premier 
League Nottingham Forest out of 
the FA Cup in a third-round pen-
alty shootout thriller after a 3-3 
stalemate in regulation and extra-
time at the Stok Cae Ras on Friday.

Liberato Cacace and Ollie 
Rathbone struck in quick succes-
sion late in the opening half to put 
Wrexham in command, although 
Igor Jesus’ eighth goal of the sea-
son in the 64th minute gave For-
est hope.

Dom Hyam restored Wrex-
ham’s lead with a header, but Cal-
lum Hudson-Odoi struck twice - 
including an 89th-minute leveller 
- as the tie went to penalties after 
a goalless extra-time.

And keeper Arthur Okonkwo 
proved the home side’s hero as he 
denied Jesus and Omari Hutch-
inson in the shootout as Phil Par-
kinson’s men - under the watchful 
eye of co-owner Ryan Reynolds 
- won 4-3 on penalties to beat 
top-fl ight opposition for the fi rst 

time since 1999 and progress into 
round four.

Forest coach Sean Dyche called 
for some of his players to “have a 
look in the mirror” after an “unac-
ceptable” fi rst-half performance 
in their loss at Wrexham.

Forest were the fi rst Premier 
League side in third-round action 
and the fi rst casualty at the hands 
of lower league opposition.

Having made eight changes 

from Tuesday’s Premier League 
win at West Ham, Dyche watched 
in fury as his side trailed their 
Championship opponents 2-0 at 
the break.

They fought back to make it 3-3 
and force extra-time at Stok Cae 
Ras, but were beaten 4-3 in the 
penalty shootout after Igor Jesus 
and Omari Hutchinson had their 
spot-kicks saved by home keeper 
Arthur Okonkwo. - Agencies

E N G L A N D  I N T E R N A T I O N A L P R E M I E R  L E A G U E  S I D E  D U M P E D

Spurs captain
Romero given 
additional ban 
after red card
LONDON: Tottenham captain 
Cristian Romero has been given 
an additional one-match sus-
pension and fi ned £50,000 for 
his behaviour during his side’s 
defeat by Liverpool last month.

Romero admitted to a Football 
Association charge of “acting 
improperly by failing to leave the
fi eld of play promptly” after he 
was sent off  in the 93rd minute 
of Tottenham’s 2-1 loss on 20 De-
cember. The Argentine defender 
was shown a second yellow card 
for kicking out at Liverpool’s 
Ibrahima Konate after being 
fouled. His fi rst booking came in 
the 66th minute for dissent.

Romero was also alleged to 
have behaved in a “confronta-
tional and/or aggressive man-
ner towards the referee”.

Following a hearing, an inde-
pendent regulatory commission
has now imposed a one-match 
suspension and a £50,000 fi ne.
Romero has already served the 
automatic one-game suspen-
sion on 28 December. - Agencies

D E F E A T  B Y  L I V E R P O O L
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All-new Chevrolet Cruze arrives in 
Sultanate of Oman, blending smart 
technology with everyday comfort

MUSCAT: Chevrolet Oman an-
nounced the launch of the all-new
Chevrolet Cruze. Designed for
modern drivers who value effi  cien-
cy, comfort, and smart technology,
the new Cruze reintroduces the
Chevrolet sedan experience with a 
bold design language and thought-
fully integrated features.

The all-new Cruze showcases a 
sleek, aerodynamic exterior that
refl ects Chevrolet’s contemporary 
design philosophy, delivering both
visual appeal and enhanced driv-
ing effi  ciency. 

Inside, the sedan off ers a refi ned
and comfortable cabin, making it
ideal for daily commutes as well as
longer journeys.

“The all-new Cruze represents
a strong addition to the Chevro-
let range, reintroducing the glob-
ally trusted sedan to the Chevrolet
lineup in Oman,” said a spokesper-
son from OTE Group. “It brings to-
gether smart technology, comfort,
and everyday practicality, making 

it a compelling choice for custom-
ers looking for a modern, value-
driven vehicle.”

Powered by a 1.5L engine, the
Chevrolet Cruze balances perfor-
mance with fuel effi  ciency, cater-
ing to drivers seeking a reliable and
economical drive without compro-

mising on responsiveness. Prac-
ticality is further enhanced with 
a generous 405-litre cargo space, 
providing ample room for everyday 
needs and weekend getaways.

Technology takes center stage 
in the new Cruze, featuring a dual 
10.25-inch infotainment system 

that delivers an intuitive, connect-
ed, and immersive in-car experi-
ence. Safety remains a top priority,
with key features including multi-
ple safety airbags and a rear-view
camera, ensuring confi dence and
peace of mind on every drive.

All Chevrolet vehicles in Oman

are backed by OTE Group’s na-
tionwide after-sales service net-
work, ensuring reliable support 
and peace of mind throughout the 
ownership journey. Customers 
can visit Chevrolet showrooms in 
Wattayah, Seeb, Barka, Sohar, Ni-
zwa, and Salalah. 

The all-new Cruze

showcases a sleek,

aerodynamic

exterior that 

refl ects Chevrolet’s

contemporary

design philosophy, 

delivering both visual 

appeal and enhanced 

driving effi  ciency

New chapter for Barr Al Jissah: Hilton 
opens 3 hotels on Oman’s iconic coastline
MUSCAT: Hilton (NYSE: HLT) 
has introduced three hotels at Barr 
Al Jissah, a landmark waterfront 
destination celebrated for its natu-
ral beauty.

Nestled between the cliff s of Al 
Jissah and the Gulf of Oman, the 
properties off er a blend of family-
friendly options, vibrant event 
spaces, and elevated luxury experi-
ences. Owned by The Zubair Cor-
poration and located just 40 min-
utes from Muscat International 
Airport, the openings usher in a 
new chapter of world-class hospi-
tality along Oman’s coastline.

Guy Hutchinson, President, 
Middle East & Africa, Hilton, said: 
“As Oman’s travel and tourism 
sector continues to thrive, we are 
proud to open these three hotels 
at Barr Al Jissah – the country’s 
iconic seaside destination. We 
look forward to contributing to 
its success through our portfolio 
of world-class brands, and our 
global network. Together with 
The Zubair Corporation, we aim 
to strengthen Oman’s position as 
a leading tourism destination, sup-
porting the nation’s Vision 2040 
goal of attracting 11 million visi-
tors annually and driving sustain-
able growth in the sector.”

Niels Bormans, Group Chief 
Executive Offi  cer, The Zubair Cor-

poration, added: “Today marks 
a milestone moment for Barr Al 
Jissah and for Oman’s hospitality 
sector as a whole. We are pleased 
to offi  cially welcome Hilton as 
the new operator of Barr Al Jis-
sah Resorts, confi dent that their 
global experience, operational ex-
cellence, and shared commitment 
to quality will further elevate the 
three hotels. This partnership re-
fl ects our belief in long-term value 
creation through world-class col-
laborations that support tourism 
growth and talent development, in 
line with the goals of Oman Vision 
2040.”

The three hotels at Barr Al Jis-
sah each deliver a distinct yet com-
plementary experience.

Al Husn Hotel Muscat, an affi  li-
ate of Waldorf Astoria,combines 
luxury with Omani heritage to cre-
ate a serene coastal escape. Fea-
turing 180 guest rooms and suites 
with uninterrupted views of the 
Gulf of Oman, the hotel off ers an 
elevated experience for couples, 
honeymooners, and discerning 
travellers seeking privacy, tran-
quility, and refi ned luxury. The 
property’s design is inspired by an 
Omani fort, symbolically overlook-
ing the rest of the destination. Ex-
clusive amenities include a private 
beach, an infi nity pool, and a spa.

Following planned renovations in
2027, Al Husn Hotel Muscat will
be rebranded as a Waldorf Astoria.

Hilton Muscat Al Bandaris Barr
Al Jissah’s lifestyle and business
hub. With state-of-the-art indoor
and outdoor event spaces, includ-
ing a ballroom accommodating 
up to 850 guests, expansive out-
door event spaces and a dedicated
amphitheater, Hilton Muscat Al
Bandar is a premier venue for wed-
dings, corporate events, and large-
scale gatherings. 

At the heart of the 198 guest-
room property is a lively poolside
bar, La Jolla, alongside a selection
of restaurants and lounges.

DoubleTree by Hilton Muscat
Al Waha off ers a relaxed, family-
friendly experience rooted in com-
fort, beginning with the brand’s
chocolate chip cookie welcome.
The resort features 302 spacious
guest rooms and suites and its ar-
chitecture refl ects the charm of an
Omani village, creating a sense of 
place that feels authentic and in-
viting. Perfect for family getaways,
the resort boasts multiple pools
and a waterslidealong with access
to shared facilities across Barr Al
Jissah.

The three hotels share the ex-
tensive recreational, dining, and
leisure amenities of the Barr Al

Jissah complex, ensuring a seam-
less guest journey across the 
destination. Shared recreational 
facilities include multiple swim-
ming pools, tennis courts, Oman’s 
only lazy river, and over 500 me-
ters of private beachfront. Guests 
can also enjoy water sports such 
as kayaking and diving, with a 
PADI-certifi ed dive centre off er-
ing courses suitable for all experi-
ence levels. Wellness enthusiasts 
will appreciate the destination’s 
spa facilities, which include The 
Spa, off ering treatments inspired 
by Omani Rose, and Luban Spa, 
known for its use of Frankincense.

The hotels are part of Hilton 
Honors, the award-winning guest 
loyalty programme for Hilton’s 
25 world-class brands. Members 
who book directly have access to 
instant benefi ts, including a fl ex-
ible payment slider that allows 
members to choose nearly any 
combination of Points and money 
to book a stay, an exclusive mem-
ber discount, free standard Wi-Fi 
and the Hilton Honors mobile app. 
Book direct at Hilton.com, through 
the Hilton Honors app or through 
other offi  cial Hilton channels for 
more perks and a price match 
guarantee. Hilton Honors mem-
bers can redeem Points using the 
Points Explorer tool.  

L A N D M A R K  W A T E R F R O N T  D E S T I N A T I O N

OIH launches child care card and women wellness card
MUSCAT: Oman International
Hospital (OIH) offi  cially launched
its Child Care Card and Women
Wellness Card at a special ceremo-
ny held at the JW Marriott Hotel,
Muscat, under the patronage of 
Amal Suhail Bahwan, Chairperson
of Al Afi a Healthcare Development
and Investment Company.

The launch marks an important
milestone in OIH’s ongoing com-
mitment to preventive, structured,
and family-centered healthcare,
reinforcing its long-term approach
to supporting health and wellbeing 
across every stage of life.

The Child Care Card is a com-
prehensive wellness program de-
signed for children from birth to 16
years of age. It emphasizes preven-
tion, early diagnosis, and timely 
access to specialist care, support-
ing healthy growth, development,

and continuity of care throughout
childhood and adolescence.

The Women Wellness Card is
a preventive healthcare initiative

tailored to women across all age
groups. It comprises two dedicated
segments — Maternity & Moth-
erhood Wellness and General

Women’s Wellness — off ering per-
sonalized, stage-specifi c care that
promotes early detection, wellbeing,
and long-term health outcomes.

During the event, Oman Inter-
national Hospital expressed its
sincere appreciation to patients
and families for their continued
trust. The occasion also commem-
orated key milestones in the hos-
pital’s journey, including the rec-
ognition of the fi rst baby born at
OIH and the fi rst twins delivered
at the hospital, symbolizing the
trust families place in OIH at some
of life’s most signifi cant moments.

Commenting on the launch,
Marcelo Pereira, Chief Executive
Offi  cer of Oman International
Hospital, stated: “At Oman Inter-
national Hospital, we see health-
care as a long-term relationship
built on trust, consistency, and
responsibility. The Child Care
Card and Women Wellness Card
refl ect our commitment to moving 
beyond episodic treatment toward

structured, preventive care mod-
els that support families across the 
course of their lives.”

Addressing the gathering, Amal 
Suhail Bahwan highlighted the 
broader societal impact of preven-
tive healthcare, saying:“Preventive 
healthcare is one of the most ef-
fective investments a society can 
make in its future. Initiatives such 
as the Child Care Card and Women 
Wellness Card strengthen early 
detection, promote wellbeing, and 
contribute to healthier families 
and more resilient communities.”

Oman International Hospital is 
a leading multi-specialty health-
care institution committed to 
delivering patient-centric, high-
quality medical services, support-
ed by advanced technology, robust 
clinical governance, and highly ex-
perienced medical professionals.

O M A N  I N T E R N A T I O N A L  H O S P I T A L

ABQ announces

academic scholarships

for 2026–2027

MUSCAT: ABQ Education 
Group, the leading international 
school operator in Oman, has of-
fi cially opened applications for 
its highly regarded Academic 
Merit Scholarship Programme 
for the 2026–2027 academic 
year, continuing its strong com-
mitment to recognising and nur-
turing outstanding secondary 
students across Oman.

Now entering its fourth year, 
the programme has consistently 
attracted signifi cant interest. 
Each year, 12 exceptional stu-
dents are awarded scholarships 
and celebrated at a formal awards 
ceremony, refl ecting ABQ’s com-
mitment to academic excellence 
and student empowerment.

The scholarship programme 
is open to all current Grade 8–11 
students in Oman, off ering suc-
cessful candidates the opportu-
nity to study at one of ABQ’s three 
globally accredited international 
schools in Muscat and Sohar. 

Since its launch in 2023, the 
initiative has become a sought-
after pathway for high-perform-
ing students seeking a world-
class international education.

Commenting on the pro-

gramme, ABQ Education Group 
Chief Executive Offi  cer, Ali As-
gar Shroff , said:“Our scholarship 
programme is designed to open 
doors for motivated and talented 
students across Oman. We fi rmly 
believe that access to quality edu-
cation empowers young people to 
realise their potential and build 
meaningful futures.”

The scholarships provide a 
full waiver of tuition fees for two 
academic years, with Grade 12 
scholarships awarded for one 
academic year only, in line with 
programme guidelines. Applica-
tions close on 22 January.

E D U C A T I O N  G R O U P
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