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MONDAY

HM THE SULTAN RECEIVES THANKS 
CABLE FROM KING OF BELGIUMOMAN PARTICIPATES IN OIC 

EXTRAORDINARY SESSION MUSCAT:  His Majesty Sultan Haitham Bin 
Tarik has received a cable of thanks from 
King Philippe of the Kingdom of Belgium in 
reply to His Majesty’s greetings cable on his 
country’s National Day. In the cable, King 
Philippe expressed his utmost appreciation for 
His Majesty the Sultan’s sincere sentiments, 
wishing him good health and wellbeing. - ONA

The Sultanate of Oman participated 
in the 17th extraordinary session 
of the Organisation of Islamic 
Cooperation (OIC) member states’ 
Ministerial Council. >A2

OMAN
Four arrested for trade in wildlife

1 An illegal operation involving the smuggling of fi ve baby cheetahs 
and two lynx cubs has been foiled by teams from the Royal Oman 
Police. >A2

Meet the woman who helped Alexa understand Arabic

Times News Service

MUSCAT: An Omani engineer 
who worked on providing Ama-
zon’s Alexa virtual assistant with 
the ability to recognise and under-
stand Arabic speech has spoken 
about the eff orts taken by her team 
and her to make Alexa smarter by 
making it understand more local 
words and slang.

Deena Shahrabani, a knowledge 
engineer who works from the UK 
for Amazon, was one of four mem-
bers tasked with helping Alexa 
understand Khaleeji Arabic, the 
version of the language spoken in 
the Gulf. Alexa users in the United 
Arab Emirates and Saudi Arabia 
can now issue commands in Ara-
bic, with the service soon to be 
rolled out among other Arab coun-
tries as well.

Deena explained, “We do recog-
nise the various ways customers 
can ask questions, so we try to be 
as inclusive as possible to capture 
the most common shapes in diff er-
ent dialects, so you could be under-
stood if you use the Egyptian way 
of asking ‘how many’. However, 
in terms of speech, we only speak 

Modern Standard Arabic and 
Khaleeji.

“Context is very important in 
understanding all languages with 
Alexa, and Arabic is no exception,” 
she added. “We have a team of data 
analysts and knowledge engineers 
who manually review any machine 
translated text and ensure we have 

a good level of accuracy there. We 
constantly aim to enrich Alexa 
with more culturally-specifi c idi-
oms and phrases and I think that is 
defi nitely an area we can work on 
now that we have launched in two 
countries.”

Deena was one of four initial 
members tasked with improving 
Alexa’s knowledge of Arabic: she 
was joined by another knowledge 
engineer in London, a product 
manager in Dubai, and a data ana-
lyst in Cambridge. That team was 
supported by other core units, in-
cluding specialists in automatic 
speech recognition (ASR), natural 
language understanding (NLU), 
and text to speech (TTS).

Other engineers, who were as-
signed to Alexa’s responses to 
commands regarding prayer times, 
smart home functions, and alarm 
calls, were also part of the team.

“My role involves building the 
question and answering capabili-
ties of Alexa and improving her 
knowledge in multiple topics in-
cluding prayer times, football, and 
Politics,” said Deena. “So if you ask 
in Arabic, ‘Alexa, when does Saudi 
Arabia Play?’ you should hear the 

answer I defi ned.” 
“I made sure that Alexa under-

stands each component of that 
phrase and provides the appropri-
ate response to ultimately provide 
the best customer experience,” she 
added. “I also worked closely with 
the product team to ensure we tar-
get the highest-traffi  c utterances, 
as well as with our software engi-
neering team to ensure we solve 
any nuances with Arabic that need 
code modifi cations, for example, in 
terms of the understanding of vari-
ous dates.”

Born and raised in Muscat af-
ter her father, Dr Rashid Shahra-
bani, moved from the UK in 1988 
to set up the Royal Hospital’s 
cardiology centre, Deena and her 
family were granted Omani citi-
zenship in 2000, when she was 
just four years old. She graduated 
from the Sultan School, and joined 
Amazon in 2019, as part of their 
Graduate Retail Programme. Re-
alising she wanted a more techni-
cal role, however, Deena joined the 
Alexa International team a year 
later to help launch Alexa in Ara-
bic, which she says is one of the 
hardest languages to learn.

Her native connection to the 
language and keenness to take on 
the responsibility thrust upon her 
attracted Deena to the role, but 
fresh challenges came in the form 
of the hurdles brought up by the 
COVID-19 pandemic.

“Late nights are not unheard of 
when working on hard projects 
that might also require working 
with colleagues in California,” she 
admitted. “It is quite fl exible and I 
really felt the autonomy to work at 
your own time at Amazon as long 
as the job is done. Flexible working 
is probably the best thing to come 
out of the pandemic - although it 
can go the other way.”

“We started work-from-home 
at Amazon in the UK quite early 
on in March 2020, and since have 
not been required to work in the 
offi  ce,” she added. “As my team is 
really global, I think working re-
motely is quite the norm with most 
meetings held virtually. Travel is 
one thing that aff ected us as quar-
terly off -sites were something 
unique about the role, where we’d 
all meet in a certain city every few 
months and reconnect with our 
colleagues.” >A2

A L E X A  S M A R T E R

WORLD
Toll in Philippines 
Typhoon climbs to 144

2
The death toll from 
Typhoon Rai that battered 
the Philippines this week 

has climbed to at least 144, local 
offi  cials said on Sunday. >A6

MARKET
EDO corporate vision 
and logo launched

3
Energy Development 
Oman (EDO) SAOC 
has launched its new 

brand identity by unveiling its 
corporate vision and logo. >B1

T O P  T H R E E  I N S I D E  S T O R I E S
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MUSCAT

Times News Service

MUSCAT: Oman intends to 
harvest more energy from re-
newable sources to cut down 
on greenhouse gas emissions 
and help mitigate the impact of 
climate change.

A senior offi  cial at the Civil 
Aviation Authority (CAA) 
exclusively told the Times of 
Oman that many of the plans to 
harness renewable energy are 
already in motion, as part of 
the objectives of Vision 2040.

“We will reach these tar-
geted percentages of emissions 
in keeping with the vision,” he 
said. 

“The mechanisms taken by 

us to mitigate greenhouse gas 
emissions depend on diversi-
fying energy sources, especial-
ly renewable energy sources, 
pursuing an energy effi  ciency 
policy, and the use of clean 
technologies. We also expect 
more electricity to be pro-
duced from renewable sources 
of energy.”

The CAA’s plans for more 
focus towards clean energy an-
swers the queries put forth at 
the 26th Climate Conference 
in Glasgow (COP26), organ-
ised under the United Nations 
Framework Convention on 
Climate Change. The organisa-
tion also reviewed the updated 
biennial report on the current 
state of greenhouse gases, as 
well as mitigation mechanisms 
in Oman.

“While we have implement-
ed many practices, we expect 
output from these initiatives 
to be gradually lifted over the 
coming years, so their contri-
bution matches the require-
ments of Vision 2040,” he said.

“However, there are chal-
lenges we face in rolling out 
these economic plans, the 
most concerning of which is 
the economic situation, due to 

the volatility of oil prices and 
access to international fund-
ing sources,” added the offi  cial.

“However, it is important 
that we press ahead with them, 
as they are part of the objec-
tions of Oman Vision 2040 
that relate to environmental 
sustainability and the sustain-
ability of natural resources.”

Various government and pri-
vate stakeholders are expected 
to play a role in the implemen-
tation of these plans to pivot to 
renewable sources.

“All of these plans will be im-
plemented in accordance with 
the approved policies and in 
cooperation with all govern-
ment agencies as well as the 
relevant private sector com-
panies, especially those con-
cerned with the energy and in-
dustry sectors,” explained the 
CAA offi  cial.

“It is expected that new pro-
jects in the fi eld of renewable 
energy and the trend towards 
a green economy will create 
new job opportunities, in ad-
dition to their contribution to 
increasing the gross domestic 
product and diversifying and 
sustaining the economy,” he 
went on to add.

Many of the 

plans to harness 

renewable energy 

are already under 

implementation

OMAN TO CURB 
GREENHOUSE 
GAS EMISSIONS

DEENA SHAHRABANI: 
Knowledge Engineer 

at Amazon

Airlines to be fi ned 

for COVID violations

The Sultanate aims to adopt policies 

centred around renewable energy

Times News Service

MUSCAT: Airlines fl ying to 
Oman will be fi ned for allowing 
passengers who do not follow the 
country’s COVID-19 protocols to 
board their planes.

Oman’s Civil Aviation Author-
ity (CAA) said in a circular that 
all aircraft operators travelling to 
Oman should met the needed re-
quirements. “Air operators shall 
notify the passengers, prior to ar-
rival, to prepare their documents 
for verifi cation by the immigra-
tion and upon request by airport 
staff ,” said the CAA.

Documents that need to be pre-
sented by all passengers include 
proof of registration on Oman’s 
eMushrif portal (www.covid19.
emushrif.om), as well as a PCR 
test with a negative result, or a 
confi rmation of reservation of a 
PCR test on arrival. Furthermore, 
fully vaccinated passengers need 
to show their proof of vaccina-
tion. While Omani nationals and 
certain arrivals who are not fully 

vaccinated are exempt from in-
stitutional quarantine, all other 
foreign nationals need to show 
their institutional quarantine 
booking confi rmation.

The CAA added that citizens of 
Oman and the United Arab Emir-
ates who are travelling between 
the two countries must present 
their eMushrif registration cer-
tifi cate. This is to include the 
“upload of a COVID-19 vaccina-
tion certifi cate and the negative 
result of the COVID-19 PCR test 
conducted within 14 days prior 
to the scheduled time of arrival 
in the Sultanate of Oman,” said 
the CAA. >A2

C I V I L  A V I A T I O N
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OMAN
Dhuhr ........................................... 12:09pm

Asr ......................................................3:10pm

Maghrib ........................................5:30pm

Isha...................................................6:45pm 

Fajr (Tomorrow) .................... 5:24am

Oman-Pakistan 
naval drill ends
MUSCAT: The Royal Navy of 
Oman (RNO) concluded its par-
ticipation in the naval drill (Al 
Thamar Attayyib), which was 
carried out jointly with the Paki-
stani naval forces from 13 to 18 
December 2021.

The drill comes within the 

framework of the RNO’s an-
nual training plans, aiming 
at exchanging expertise with 
friendly countries to sustain the 
readiness level of the RNO fl eet 
and personnel on various marine 
disciplines in line with their na-
tional tasks. -ONA

A L  T H A M A R  A T T A Y Y I B

MOST READ ON FACEBOOK

 O N  S O C I A L  M E D I A

24,176 REACH

MOST WATCHED VIDEO ON FACEBOOK

MOST VIEWED VIDEO ON INSTAGRAM

Video on Cov-
id-19 vaccine 
third dose

The Page 1 story video on Covid-19 
vaccine third dose had 3,200 views 
and reached 13,400 people 

Postcards 
from Oman 
series episode

The Postcards from Oman series 
episode had 773 views and 34 
likes on Instagram. 

Story on Arabic 
certification test 
to be launched

A story on Arabic certification test to be launched reached 
24,176 people and had 1,994 engagements on Facebook.

3,200 VIEWS

773 VIEWS

ABHS meet calls for sharpening 

the skills of health workers 

AMMAN: The Sultanate of 
Oman concluded its participa-
tion in the meetings of the Arab 
Board for Health Specialisations 
(ABHS), held in Amman, Hash-
emite Kingdom of Jordan.

The ABHS Supreme Council’s 
extraordinary meeting was held 
under the chairmanship of Dr. 
Ahmed Mohammed Al Saeedi, 
Minister of Health, President 
of the ABHS Supreme Council 
and the Head of the Executive 
Council.

The meeting saw the participa-
tion of Dr. Omar Awad Al Rawas, 
Secretary-General of the ABHS 
and other members of the ABHS 
Supreme Council.

The meeting underscored the 
importance of cooperation to 
improve the services off ered by 
the ABHS by supporting scien-

tifi c development, sharpening 
the skills of health workers in 
Arab countries, representing dis-
tinguished physicians based on 

international standards, as well 
as enhancing the participation of 
Arab countries in the ABHS. 

      -ONA

A M M A N

MEETING:  The meeting was held under the chairmanship of Dr. 

Ahmed Mohammed Al Saeedi, Minister of Health, President of the 

ABHS Supreme Council and the Head of the Executive Council. -ONA 

Exhibition on geological heritage extended till January 15
SALALAH: The Ministry of Her-
itage and Tourism, extended the 
exhibition on the Geological Herit-
age of Oman themed “Sustainabil-
ity and Job Opportunities” until 15 
January 2022.

The exhibition, held in Museum 
of the Frankincense Land, is or-
ganised by the ministry in coop-
eration with Petroleum Develop-
ment Oman (PDO) and Geological 
Society of Oman (GSO).

Osama Mohammed Al Rowas, 
Director of Museum of the Frank-
incense Land, said in a statement 
to Oman News Agency (ONA) that 
the exhibition witnesses a great 
turnout of visitors of all categories 
since its opening on 15 November 
2021. The opening ceremony coin-

cided with Oman’s celebrations of 
the 51st Glorious National Day.

He added that the exhibition 
targets academics, teachers, uni-

versity and school students, and 
those interested in the fi eld of ge-
ology and the winter tourism sea-
son, which began last October.

The Director of Museum of the 
Frankincense Land noted that the 
exhibition on Geological Heritage 
of Oman sheds light on the diver-
sity of Oman’s geological heritage 
and raises awareness of the impor-
tance of preserving it.

It also seeks to introduce the 
geological heritage sector and the 
potential job opportunities therein 
as part of the strategic objectives 
of Oman Vision 2040, as well as 
its executive programs aiming to 
enhance citizenship, identity, her-
itage and national culture.

Statistics recorded 3,190 visi-
tors, including more than 30 
school and university visits to the 
exhibition from 15 November to 15 
December 2021.

The exhibition constitutes 6 
corners, some of which are the 
richness of Oman’s geological 
heritage, the diversity of Oman’s 
geology and its natural geological 
history. It also showcases unique 
geological heritage pieces and fos-
sils, some of which belong to ex-
tinct animals like dinosaurs and 
elephants.

Training workshop
A training workshop was held on 
the sidelines of the exhibition from 
12 to 14 December, with the par-
ticipation of experts in geological 
heritage and specialists from the 
Ministry of Heritage and Tourism. 

The workshop aimed to intro-
duce job opportunities in this sec-

tor, as well as empowering those 
interested in this fi eld.

50 participants
The workshop also attracted more 
than 50 participants from insti-
tutions and individuals, during 
which they had two-day lectures. 
On the third day, the workshop 
was concluded with a fi eld visit 
geological sites in Dhofar Gover-
norate.

The exhibition comes as part the 
programs of the Ministry of Herit-
age and Tourism to develop and di-
versify the museum system in the 
Sultanate of Oman and to enhance 
the contributions of the heritage 
sector to economic activity. 

-ONA

F R A N K I N C E N S E  L A N D

Ban on 

arrival from 

7 African 

countries 

continues

Meanwhile, the decision to 
deny entry to passengers ar-
riving from seven African 
countries – South Africa, Na-
mibia, Botswana, Eswatini, 
Zimbabwe, Lesotho, and Mo-
zambique – continues to be in 
eff ect. This includes those who 
have visited these countries in 
the 14 days prior to their arrival 
in Oman.

“Omani citizens, diplomats, 
health workers and their fami-
lies are excluded from this de-
cision, as well as citizens of the 
said countries who have valid 
residence in Oman,” said the 
authority, with regards to the 
entry ban in place. 

“All those who are excluded 
from this decision, including 
Omani citizens, are subject to 
COVID-19 PCR tests upon ar-
rival and mandatory seven days’ 
institutional quarantine, with 
COVID-19 PCR tests on the 
sixth day.”

The decision to halt arrivals 
from these countries came into 
eff ect at 8am on Sunday, 28 No-
vember, 2021, and remains in 
place until further notice.

“The Civil Aviation Authority 
urges Omani citizens to avoid 
travelling in the coming period, 
except in absolute necessity,” 
added the government body.

C A A
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Cutting-edge innovation
Deena revealed, “My job was very 
exciting but not easy by any means: 
Arabic was the fi rst right-to-left lan-
guage we launched, and there were 
many nuances unique to Arabic 
such as diacritics which increase 
the number of homonyms greatly. 
Disambiguating diff erent words 
that share the same spelling was an 
important part of the launch.”

Having now established herself 
at one of the world’s biggest tech 
companies, and on the forefront 

of cutting-edge innovation, Deena 
has some advice for other Oma-
nis, who want to make a name for 
themselves.

Selling points
“Defi nitely focus on your unique 
selling points,” she said. “I have 
always searched for Arabic-speak-
ing roles when looking at jobs 
abroad as I knew it would give me 
an edge. The UK is not the easiest 
of countries to sponsor interna-

tional applicants, so I would defi -
nitely focus on nailing a few years 
of experience in your home coun-
try, before applying for a global 
transfer or an application abroad.”

“Continuously learning and 
building your confi dence through 
online courses is defi nitely a plus,” 
she added. “I think tech roles are 
still the most demanded among 
professions, and having a good 
foundation will help you sail for-
ward.”

A R A B I C
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Oman backs OIC steps to 
help Afghanistan people
ISLAMABAD: The Sultanate 
of Oman participated in the 17th 
extraordinary session of the Or-
ganisation of Islamic Cooperation 
(OIC) member states’ Ministerial 
Council, held to discuss the human-
itarian situation in Afghanistan.

The Omani delegation was 
headed by Sheikh Khalifa Ali Al 
Harthy, Diplomatic Aff airs Under-
secretary at the Foreign Ministry.

Al Harthy gave a speech in 
which he affi  rmed that the “Afghan 
people deserve to be supported at 
this delicate political juncture”.

Oman is working hand-in-hand 
with other members of the Arab 
Gulf Cooperation Council (GCC) to 
fi nd the best ways to help Afghani-
stan and its people and back all 
measures undertaken by the OIC to 
handle the situation, said Al Harthy.

The Ministerial Council un-
derscored its member states’ soli-
darity with the Afghans in their 
endeavours to establish peace and 
enjoy unity, stability, sovereignty 
and prosperity.

The Council urged OIC member 
states and the international com-
munity to concentrate on provid-
ing quick humanitarian assistance 
to the Afghan people.

Oman’s delegation included 
Sheikh Mohammed Omar Al Mar-
hoon, Sultanate of Oman’s Ambas-
sador to Pakistan, and offi  cials at 
the Foreign Ministry.  -ONA

M I N I S T E R I A L  C O U N C I L

MEETING: The Omani delegation was headed by Sheikh Khalifa 

Ali Al Harthy, Diplomatic Aff airs Undersecretary at the Foreign 

Ministry. -ONA

4 held for trade 

in wildlife

Times News Service

MUSCAT: An illegal opera-
tion involving the smuggling of 
fi ve baby cheetahs and two lynx 
cubs has been foiled by teams 
from the Royal Oman Police.

“Four suspects, including cit-
izens and others from the Gulf, 
were arrested, and they were 
in the possession of fi ve young 
cheetahs and two lynxes,” said 
the country’s Environment Au-
thority. The ROP handed over 
the animals to the Directorate 
General of Environment in the 
Governorate of Dhofar, where 
they are receiving care.

R O P
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Codeshare deals help boost 
Oman Air growth trajectory
Times News Serice

MUSCAT: Oman Air, the na-
tional airline of the Sultanate of 
Oman, will continue to strengthen 
strategic codeshare partnership 
agreements to maximize its post-
pandemic growth trajectory. The 
airline’s ongoing recovery calls for 
greater codeshare connectivity to 
off ers passengers better connec-
tions and a wider choice of desti-
nations from its hub in Muscat.

Oman Air has built a healthy 
network throughout the Middle 
East and the Indian subcontinent, 
as well as several cities in Europe, 
South Asia and Africa in recent 
years and is focused on growing 
additional connectivity to North 
and South America and Austral-
ia through strategic codeshares 
with its 18 partner airlines. 

These include Ethiopian Air-
lines, Etihad Airways, Garuda 
Indonesia, Gulf Air, Royal Dutch 
Airlines KLM, Kenya Airways, Ku-
wait Airways, Lufthansa, Malaysia 
Airlines, SalamAir, Bangkok Air-
ways, Qatar Airways, Royal Jor-
danian Airlines, Saudia, Thai Air-
ways, Turkish Airlines, Sri Lankan 
Airlines, and Egyptair. Currently, 
Oman Air operates 46 codeshare 
sectors and markets an additional 
219 codeshare sectors on six con-
tinents through its partners for a 
total of 265 sectors. 

“Providing access to more des-

tinations underpins our business 
operations and growth strategy 
as we gradually emerge from the 
global pandemic and look for new 
ways to off er our valued guests 
greater travel convenience and 
connectivity,” said Eng. Abdulaziz 
Al Raisi, Chief Executive Offi  cer 
of Oman Air. 

Reciprocal connectivity
“Together with our codeshare 
partners, we continue to grow 
our network reach out of Muscat 
while off ering reciprocal con-
nectivity for passengers fl ying to 
the Sultanate of Oman. Strate-
gic codeshare agreements make 
sense at a time when airlines 
around the world are facing tre-
mendous challenges, and Oman 

Air understands that now, more 
than ever, seamless connectivity 
is a deciding factor for passengers 
when it comes to booking.”  

To date, Qatar Airways remains 
Oman Air’s biggest codeshare 
partner. In December 2020, Oman 
Air and Qatar Airways announced 
greater cooperation that would 
allow both airlines to expand 
commercial operations, boost 
connectivity and enhance travel 
options. In November this year, 
both airlines announced a recip-
rocal loyalty partnership whereby 
members of Oman Air Sindbad 
Programme and Qatar Airways 
Privilege Club can earn and re-
deem miles for travel on both air-
lines between Muscat and Doha in 
either direction.

C I V I L  A V I A T I O N

FLYING HIGH: Oman Air has built a healthy network throughout 

the Middle East and the Indian subcontinent, as well as several 

cities in Europe, South Asia and Africa in recent years.

Omani, French experts share views on ways to grow tourism 
Times News Service

MUSCAT: More than 80 attend-
ees from the industry and others 
listened to Omani and French pan-
elists on how to grow a strong, safe, 
respectful and employment rich 
tourism industry in Oman at an 
event hosted by OFA.

The interesting event titled 

‘Tourism in Oman – Global Adven-
ture’ was hosted by OFA recently 
at Al Bustan Palace Hotel under 
the auspices of Veronique Aulag-
non, Ambassador of France to the 
Sultanate of Oman. 

The event started with the OFA 
coordinator speech explaining 
about the real interest of such an 
event on Adventure tourism dis-

cussion gathering many diff erent 
actors together to have a global 
view on the subject. Marie Eli-
cagaray thanked all the sponsors 
who were a part of the project: 
Oman Air, Oman Automobile As-
sociation, Al Bustan Palace, JCDe-
caux and Marvelous World Travel.

The French pro athletes’ team 
presented the video they produced 

since they arrived on 9th Decem-
ber exploring the incredible sites 
for mountain biking in Oman. This 
was then followed by a panel of 
discussions moderated by Mohana 
Prabhakar. 

The panel focused on how to 
match the potential of outdoor 
activities in Oman with expertise 
from France. The fi rst panelist, 

Thomas Manfe, Project Manager 
of Sidekick (France), spoke about 
how outdoors activities can be 
developed as an asset for Oman 
tourism, connecting them with 
big brand and adventure indus-
try abroad. Then Ludovic Henry, 
Technical Director, Velo Concept 
(France), who was attending the 
meeting online explained how ac-

tivities that tourists are looking for 
have changed in France and  what 
are the options that are possible 
to off er in France that could also 
be adopted in Oman. Khaled Ab-
dul Malak, surgeon and explorer, 
continued the panel showing how 
makes Oman’s landscape unique 
when it comes to developing it as 
an adventure sports destination. 

T O U R I S M
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Typhoon Rai toll in the 
Philippines rises to 144 

MANILA: The death toll from Ty-
phoon Rai that battered the Phil-
ippines this week has climbed to 
at least 144, local offi  cials said on 
Sunday.

Bohol province in the central 
Philippines is the worst-hit with 
72 deaths, while Negros Occiden-
tal reported 18, Cebu 16, Dinagat 
Islands 10, Southern Leyte six, 
among others. 

The number of deaths is likely 
to rise as local offi  cials gather data 
from the fi eld.

The National Disaster Risk Re-
duction and Management Council 
(NDRRMC) has yet to update its 
death tally after saying on Satur-
day night it had received reports of 
31 deaths in central and southern 
Philippines due to Rai.

Communications are still down 
in typhoon-ravaged areas, mak-
ing it diffi  cult for the NDRRMC to 
contact its regional and provincial 
agencies.

Bohol Governor Arthur Yap 
said his province has tallied 72 
deaths as reports trickle in from 
the fi eld.

“Presently, communications 
are still down. The signal is in-
termittent,” Yap said, adding that 
the central Philippine province is 
still without electricity. He said it 
might take up to three weeks to re-
store power in the province.

Yap appealed to fuel suppliers 
to triple the deliveries of gasoline 
and fuel, saying the province is de-
pendent on generator sets.

He said the residents of some 
hardest-hit towns are asking for 
food and water. More chainsaws 
are also needed to clear fallen trees 
and debris. “Many of the smaller 
roads are still not passable,” he 
added.

On Sunday, the police posted a 
video about rescuing 26 people, 
including nine minors and nine el-
derly, trapped on a tree for hours in 
Negros Occidental province.

President Rodrigo Duterte has 

ordered the speedy delivery of 
food, water, and necessary items 
such as tents and tarps to the ty-
phoon victims after visiting the af-
fected areas by aircraft.

He also ordered the military 
and the Philippine Coast Guard to 
send boats and ships to augment 
the immediate delivery of needed 
supplies.

The military will send medical 
teams onboard two Navy ships to 
augment the health personnel in 
Siargao and Dinagat Islands, Cabi-
net Secretary Karlo Nograles said.

Typhoon Rai made landfall on 
the Siargao Island on Thursday af-
ternoon. It was blowing maximum 
winds of 195 km per hour and with 
gusts of up to 240 km per hour 
when it slammed into the island in 
Surigao del Norte province.

The typhoon swelled rivers and 
fl ooded low-lying areas while cut-

ting through towns and villages 
in the central Philippines and the 
northern Mindanao in the south-
ern part of the country.

The NDRRMC said Rai aff ected 
more than 700,000 people in nine 
regions, caused power outages, 
damaged buildings and houses in 
these areas. The government is 
still assessing the typhoon’s dam-
age to crops and infrastructure.

The Philippines is one of the 
most disaster-prone countries in 
the world, mainly due to its loca-
tion along the Pacifi c Ring of Fire 
and Pacifi c typhoon belt. On aver-
age, this archipelagic country ex-
periences 20 typhoons every year, 
some of which are intense and de-
structive.

The World Bank said natural 
disasters have killed 33,000 Filipi-
nos in the past 30 years, aff ecting 
120 million people. ANI

The number of 

deaths is likely to 

rise as local offi  cials 

gather data from 

the fi eld 13 killed in land 

dispute in Guatemala

GUATEMALA CITY: Police in 
Guatemala said on Saturday that 
13 people have been killed in the 
village of Chiquix, 96 miles east 
of Guatemala City, in an apparent 
land dispute.

The victims include women 
and children.

It was not immediately clear 
how the victims died, but police 
described the killings as “intoler-
able and incomprehensible frat-
ricide.”

According to a police state-
ment released on Twitter, a police 
offi  cer was among those killed 
while two others were injured.

“From the fi rst moment, the 
necessary police offi  cers have 
been appointed to fi nd those re-
sponsible for these crimes and 
make evaluations of new strate-
gies to try to stop more unfortu-

nate events,” the statement read.

Historic land dispute
A dispute between two munici-
palities that has run for more 
than 100 years appears to be the 
cause of the attack.

Residents of Nahuala and 
Santa Catarina Ixtahuacan have 
been involved in violent confron-
tations in the past that have also 
turned deadly.

In May 2020, President Ale-
jandro Giammattei declared a 
state of siege following an escala-
tion of violence in the area.

“These diff erences have per-
sisted for more than a hundred 
years, and throughout history 
have claimed the lives of many, 
many villagers involved in the 
supposed defense of their lands,” 
Giammattei said at the time. DW

L A N D  D I S P U T E

Suspected 
gas explosion 
kills at least 
12 in Pakistan

ISLAMABAD: Police in Pa-
kistan are trying to determine 
what caused a deadly blast 
near a bank in Karachi on Sat-
urday, which killed at least 12 
people.  

Sabir Memon from the Ka-
rachi Trauma Center fi rst told 
the AP news agency that 10 
people were killed and 13 oth-
ers had been injured from the 
explosion. 

Senior police offi  cer Sarafar 
Nawaz Shaikh later said two 
more people had died of their 
injuries, raising the total death 
toll further.  

Video recorded at the scene 
and posted on social media 
showed people standing near 
rubble of the Habib Bank Lim-
ited (HBL) branch as sirens 
sounded in the background.

Police have been unable to 
say for certain what caused the 
blast and are currently investi-
gating possibilities. ANI
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Omicron cases doubling at least 
every three days, says WHO

GENEVA : Amid the unabated 
spread of the Omicron cases 
around the world, the World Health 
Organization (WHO) has said in-
fection numbers of the new variant 
is doubling at least every 3 days.

The new variant of the coro-
navirus is spreading faster than 
the Delta strain in countries with 
documented community trans-
mission, with the number of cases 
doubling in 1.5 to 3 days, accord-
ing to the WHO. As of December 
16, the Omicron variant has been 
identifi ed in 89 countries across all 
six WHO regions. The current un-
derstanding of the Omicron vari-
ant will continue to evolve as more 
data becomes available.

In an update on Saturday, the 
United Nations’ health agency said 

that there is consistent evidence 
that Omicron has a substantial 
growth advantage over Delta.

“It is spreading signifi cantly fast-
er than the Delta variant in coun-
tries with documented community 

transmission, with a doubling time 
between 1.5-3 days. Omicron is 
spreading rapidly in countries with 
high levels of population immunity 
and it remains uncertain to what 
extent the observed rapid growth 

rate can be attributed to immune 
evasion, intrinsic increased trans-
missibility or a combination of 
both,” WHO said.

However, given the currently 
available data, it is likely that Omi-

cron will outpace Delta where 
community transmission occurs.

The UN agency added that there 
are still limited data on the clinical 
severity of Omicron. More data are 
needed to understand the severity 
profi le and how severity is impact-
ed by vaccination and pre-existing 
immunity, it added.

According to WHO, hospitali-
zations in the UK and South Af-
rica continue to rise and given 
rapidly increasing case counts, 
it is possible that many health-
care systems may become quickly 
overwhelmed. There are still lim-
ited available data, and no peer-
reviewed evidence, on vaccine ef-
fi cacy or eff ectiveness to date for 
Omicron, the UN agency said.

Netherlands to go into 
lockdown due to ‘fi fth wave’
The Dutch government an-
nounced a stricter lockdown on 
Saturday out of fear for the rise of 
the Omicron variant of COVID-19 
in the country.

“I stand here with a gloomy 
mind,” Prime Minister Rutte said 
at a press conference in the Hague. 
“The Netherlands is going into 
lockdown again.” “That is inevi-
table. Omicron is spreading even 
faster than we feared. That is the 
complicated story we have to tell 
tonight,” he said.

The new lockdown will take 

eff ect from 5 a.m. Sunday morn-
ing  and will remain in eff ect until 
January 14, 2022. According to 
Rutte, a hard lockdown is inevita-
ble “because of the fi fth wave that 
is approaching us with Omicron.”

Only essential shops like super-
markets, medical contact profes-
sions and car garages remain open, 
but all other shops and all educa-
tion, the catering industry, restau-
rants, museums, theaters and zoos 
must close.

Jaap van Dissel, the boss of 
the National Institute for Pub-
lic Health and the Environment 
(RIVM) and member of the Out-
break Management Team (OMT), 
which advises the government, 
was present at the press confer-
ence to explain his worries, al-
though the infection fi gures are in 
decline with 14,742 positive tests 
from Friday to Saturday.

He expressed the expectation 
that the Omicron variant of the 
coronavirus will be dominant 
in the Netherlands shortly after 
Christmas. On Dec. 14, Rutte had 
announced the extension of the 
current measures, an evening 
lockdown between 5 p.m and 5 a.m. 
local time for non-essential shops, 
while primary schools had to close 
one week earlier before the Christ-
mas holidays. Only four days later 
he concluded that this will not be 
enough to stop Omicron. ANI

The current 

understanding of the 

Omicron variant will 

continue to evolve as 

more data become 

available

OMICRON:  The new variant of the coronavirus is spreading faster than the Delta strain in countries with 

documented community transmission, with the number of cases doubling in 1.5 to 3 days.

Germany hits UK travellers with new 
restrictions due to Omicron concerns
BERLIN: Germany will classify 
the UK as an area of variants of 
concern due to the rapid spread of 
the Omicron coronavirus variant, 
announced Germany’s Robert 
Koch Institute on Saturday.

The decision is set to go into ef-
fect on Monday. The restrictions 
will also apply to the British ter-
ritories of the Isle of Wight and 
Channel Islands.

The move puts the UK into the 
highest risk category as defi ned by 
German offi  cials.

People entering Germany 
from virus-variant areas must 
quarantine for two weeks. This 
requirement applies to travel-
ers regardless of whether they 
are vaccinated or have recovered 
from the coronavirus.

Presenting a negative coronavi-
rus test does not reduce the quar-
antine period.

Why is the UK in this 
category?
According to Germany’s Health 
Ministry, areas of variants of 
concern are areas of widespread 
occurrence of a virus variant that 
can be reasonably believed to pose 
a particular risk. This means ei-
ther that the variant is causing 
more severe symptoms or that 
vaccination or recovery from the 
virus off ers limited protection.

The UK is currently struggling 
to contain the rapid spread of the 
omicron coronavirus variant. On 
Friday, British offi  cials reported a 
record number of over 93,000 new 
cases of coronavirus infection, 
and just over 90,000 new cases on 
Saturday.

Besides the UK, a number of 
southern African countries have 
been classifi ed as virus-variant 
areas since November 28.

Travelers who enter Germany 
from virus-variant areas face 
stricter restrictions than travel-
ers from areas that are designated 
simply as “high risk.”

What are the high-risk areas?
Travelers entering Germany from 
high-risk regions need to undergo 
a 10-day quarantine period, which 
can be reduced to 5 days with a 
negative coronavirus test result. 
These restrictions apply to people 
who have not been fully vaccinat-
ed and cannot prove that they’ve 
already contracted the coronavi-
rus and recovered from it.

The German government add-
ed France and Denmark to its list 
of high-risk areas on Sunday due 
to increasing numbers of corona-
virus infections.

With this measure, all countries 

neighboring Germany except for 
Luxembourg will be considered 
high-risk areas.  The label also ap-
plies to many other countries in 
Europe, Asia and the Americas.

Also on the list are Norway, 
Lebanon and Andorra, which 
were added by the offi  cial Robert 
Koch Institute on Friday. Bulgar-
ia, Estonia, Latvia, Albania, North 
Macedonia and Moldova have 
been removed from the list. Crite-
ria for inclusion in the list include 
absolute numbers of coronavirus 
infections, the rate of the virus’ 
spread and the burden it imposes 
on the healthcare system. DW

R E S T R I C T I O N S

UK’s Brexit Minister 
David Frost resigns
LONDON: The United Kingdom’s 
Brexit minister, David Frost, has 
resigned over disagreements 
with the Prime Minister of the 
United Kingdom on a number 
of issues, including COVID-19 
measures.

In his resignation letter to Brit-
ish Prime Minister Boris Johnson, 
Frost said,”...we agreed earlier this 
month that I would move on in 
January and hand over the baton 
to others to manage our future re-
lationship with the EU. It is disap-
pointing that this plan has become 
public this evening and in the cir-
cumstances, I think it is right for 
me to write to step down with im-
mediate eff ect.” Earlier, UK media 
reports said that Frost handed in 
his letter of resignation to John-

son a week ago, however, he was 
persuaded to stay in his post until 
January.

Frost said in his resignation let-
ter that Brexit is now secure and 
the challenge for the Government 
now is to deliver on the opportuni-
ties it gives us. “You know my con-
cerns about the current direction 
of travel.”

“I hope we can get back on track 
soon and not be tempted by the 
kind of coercive measures we have 
seen elsewhere,” the Brexit minis-
ter said.

UK Prime Minister responded 
to Frost by saying that he was 
“very sorry” to receive his resigna-
tion letter and thanked him for his 
“unique contribution towards get-
ting Brexit done.” ANI

D I S A G R E E M E N T S

CNN closes 
offi  ces to 
nonessential 
employees 
due to COVID 
concerns

WASHINGTON: CNN is 
sending all of its nonessential 
employees to work from home 
amid a spike in coronavirus 
cases, network President Jeff  
Zucker said in a memo.

“Given the recent, sudden 
surge in Covid cases around 
the country, and within our 
teams at CNN, Turner Sports 
& WarnerMedia Studios, as of 
tonight we are CLOSING our 
offi  ces to all employees who do 
not have to be in the offi  ce to do 
their jobs,” the Saturday memo 
says, as quoted by The Wall 
Street Journal. 

Zucker said that CNN made 
the decision to minimize the 
number of employees in offi  ce 
spaces out of an “abundance of 
caution.” ANI

A B U N D A N C E  O F  C A U T I O N
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Richardson, Starc strike, Australia 
six wickets away from victory

ADELAIDE: Travis Head, Mar-
nus Labuschagne and Jhye Rich-
ardson were the standout per-
formers as Australia gained full 
control on Day 4 of the ongoing 
second Ashes Test here at the Ad-
elaide Oval on Sunday.

At stumps, England’s score 
read 82/4-- still, 386 runs away 
from the target. Ben Stokes (3*) 
is unbeaten at the crease. Resum-
ing the fi nal session at 20/1, Rory 
Burns and Dawid Malan (20) 
added 28 more runs to the total, 
before the latter was sent back 

to the pavilion by Michael Neser. 
Skipper Joe Root then walked out 
to the middle and along with Rory 
Burns, he added 22 runs for the 
third wicket.

As soon as England start-
ed to gain some momentum, 
Jhye Richardson got the prized 
scalp of Burns (34) in the 31st 
over and England was reduced to 
70/3, still needing 398 runs for 
the win.

Right before stumps, England 
skipper Joe Root (24) was scalped 
by Mitchell Starc and Australia is 

now just six wickets away from 
going 2-0 up in the series.

Earlier, Australia declared 
their second innings at 230/9, 
setting England a target of 468. 
Labuschagne and Head scored 
half-centuries for the hosts in the 
second innings.

Brief Scores: Australia 473/9d 
and 230/9d; England 236 and 
82/4 (Rory Burns 34, Joe Root 24; 
Jhye Richardson 2-17). ANI

Australia declared their second innings at 

230/9, setting England a target of 468

ASHES:  Right before stumps, England skipper Joe Root (24) was scalped by Mitchell Starc and Australia is 

now just six wickets away from going 2-0 up in the series.

BARCELONA: FC Barcelona 
head coach Xavi expressed his 
disappointment on his side’s 
below-par performance in the 
La-Liga clash against Elche FC 
on Saturday. Despite winning the 
game by 3-2, Xavi believes that his 
side performed unconvincingly in 
the match. 

“We’ve lost [Barcelona’s] mod-
el of play and we have to bring it 
back. I have not been here for six 
years and there are things that 
have surprised me tactically. I 
wasn’t here so I don’t know who’s 
responsible for it, but it’s making 
[the job] hard for us,” Goal.com 
quoted Barcelona head coach as 
saying.

“The large majority [of players] 
don’t understand the positional 
play. There are mechanisms that I 
understood from the age of 11 and 
we have players here that haven’t 
worked on them. We complicated 
things for ourselves. Elche sur-

vived on our errors and that cannot 
be the case. We have to learn and be 
more responsible,” he added.

Xavi later praised the 17-year 
old Gavi for his spectacular per-
formance and called him the ‘fu-
ture’ of the club.

“You can only take your hat off  
for that performance from Gavi,” 
he said. “It’s spectacular how he 
plays. Along with Nico, Abde [Ez-
zalzouli], [Ronald] Araujo, [Ale-
jandro] Balde, they’re the future 
of the club. I played here when I 

was 18 and I was scared. These 
guys are bursting with personal-
ity. I’m delighted with this gener-
ation, Gavi is especially exciting,” 
said Xavi.

“What’s most surprising about 
Gavi is his age, he’s 17. Look at 
how he’s competing. Today he 
made the diff erence with a goal 
and an assist. I don’t want to com-
pare him with anyone, just make 
sure he doesn’t put the brakes 
on because he has no ceiling,” he 
added. ANI

F O O T B A L L

Gabriel 
Martinelli’s 
brace powers 
Arsenal to 
win over 
Leeds

LONDON: In the only Premier 
League match on Saturday, 
Arsenal eased to a 4-1 victory 
against Leeds United at Ellan 
Road.

Gabriel Martinelli scored his 
fi rst Premier League brace and 
Bukayo Saka was also on tar-
get in a mesmerising opening 
45 minutes, in which Gunners 
mustered 11 shots on target - 
the most in a single fi rst half of 
Premier League football since 
2003/04. Leeds rallied briefl y 
in the second half, scoring from 
the penalty spot.

However, substitute Emile 
Smith Rowe latched on to 
Martin Odegaard’s exquisite 
through-ball to fi nish and con-
fi rm Arsenal’s third straight 
league victory six minutes from 
time.

Arsenal stay fourth on 32 
points, four ahead of West Ham 
United. Leeds, who had 15-year-
old Archie Gray on the bench, 
are fi ve points above the relega-
tion zone in 16th. ANI

  P R E M I E R  L E A G U E

Have to learn and be more 
responsible: Xavi on 
Barca’s underperformance

As soon as England 
started to gain some 

momentum, Jhye 
Richardson got the prized 

scalp of Burns
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MSX ENDS HIGHER
Muscat Stock Exchange (MSX) general 
index (30) gained 12.5 points, comprising 
an increase of 0.31 per cent to close at 
4043.11 points, compared to the last 
session, which stood at 4030.57 points.

EDO launches 
its corporate 
vision and logo

MUSCAT: Energy Development 
Oman (EDO) SAOC has launched 
its new brand identity by unveil-
ing its corporate vision and logo.

The company was set up in 
Muscat in December 2020 to take 
over the government’s 60 per cent 
stake in PDO’s Block 6 oil and as-
sociated gas, and 100 per cent in 
PDO’s Block 6 non-associated gas 
and condensate. PDO continues to 
operate Block 6, and EDO, through 
PDO, is responsible for the bulk of 
Oman’s hydrocarbon output.

EDO’s vision – “To be a world-
class partner for growth, driving 
a sustainable energy future” – 
will guide the business towards 
achieving its objectives of: Cre-
ating a vehicle for growth, en-
hancing effi  ciencies and govern-
ance in Oman’s oil, gas and new 

energies sector, Alleviating the 
government’s Block 6 funding re-
quirements and unlocking value 
through diversifi cation and value 
chain integration.

EDO Interim Chief Executive 
Offi  cer (CEO) Haifa Al Khaifi  
said, “EDO’s ambitious vision is 
inspired by the Oman 2040 Vi-
sion of transitioning to renewa-
bles, leveraging world-class de-
velopment opportunities and 
maximising value for Oman.”

“The new logo, which was de-
signed by PDO Concept and De-
sign Adviser Mohammed Al Mah-
razy, also refl ects our approach to 
energy and sustainability, as well 
as EDO’s values of driving forward 
the energy transition agenda.”

Following its establishment, 
through Royal Decree 128/2020, 
the transfer of the Block 6 oil con-
cession (Royal Decree 21/2021) 
and the granting of a new Block 
6 gas concession (Royal Decree 
43/2021), EDO has made sub-
stantial progress on its journey 

to become the country’s energy 
champion and to support the Sul-
tanate’s economic diversifi cation.

In August 2021, EDO success-
fully secured $2.5 billion of fi -
nancing at competitive rates to 
meet the funding requirements 
for Block 6.

New interim appointments to 
the EDO team have also been an-
nounced, including Saif Al Harthi 
as Chief Financial Offi  cer, Aiman 
Al Shukaili as Chief Strategy and 
Commercial Offi  cer, Kahlan Al 
Nabhani as Chief Corporate Plan-
ning and Services Offi  cer and Dr 
Qassim Al Riyami as Chief Re-
serves Offi  cer.

Al Khaifi  who has over 25 years 
of experience in the energy sec-
tor and is the fi rst female CEO 
of a Gulf Co-operation Council 
national energy company, com-
mented, “These robustly qualifi ed 
and experienced interim appoin-
tees will further energise EDO’s 
progressive journey during this 
transitional phase.” - ONA

The new logo, which 

was designed by PDO 

Concept and Design 

Adviser Mohammed 

Al Mahrazy, also 

refl ects its approach 

to energy and 

sustainability, as 

well as EDO’s values 

of driving forward 

the energy transition 

agenda
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MSX index 
ends higher

MUSCAT: Muscat Stock Ex-
change (MSX) general index (30) 
gained 12.5 points, comprising an 
increase of 0.31 per cent to close 
at 4043.11 points, compared to 
the last session, which stood at 
4030.57 points.

The trading value stood at 
OMR4,751,467, comprising a 
drop of 21.7 per cent, compared 
to the last session, which stood at 
OMR6,069,744.

The report released by MSX 

pointed out that the market value 
went up by 0.118 per cent to reach 
about OMR22.05 billion.

The report added that the value 
of shares bought by non-Omani 
investors reached OMR354,000, 
comprising 7.44 per cent. 

The value of shares sold by 
non-Omani investors reached 
OMR119,000, comprising 2.50 
per cent. The net non-Omani 
investment went up by 4.94 per 
cent to OMR235,000. — ONA

The market value went up by 0.118 per cent to 

reach about OMR22.05 billion

MUSCAT
STOCK
EXCHANGE

SHARE PRICE BULLETIN FOR SUNDAY, DECEMBER 19

REGULAR MARKET .........................................................................................................................................................................................................................................................................................................
OM0000003968 ...........  OOREDOO .....................................................................  155,268............ 54,945......................15 ........... 0.348 ...........0.360 ...........0.348........... 0.354 .............0.348 ........... 0.006 ............. 1.724 ................0.358 ..............0.360...................0.360 ............... 0.100 ...230,434,257
OM0000002168 ............  AL ANWAR  CERAMIC ............................................  116,200............ 46,248......................31 ........... 0.398 ........... 0.398 ...........0.398........... 0.398 .............0.392 ........... 0.006 ..............1.531 .................0.398 ..............0.398...................0.400 ............... 0.100 ......87,560,000
OM0000002796 ...........  BANK MUSCAT ..........................................................  1,288,395 ......636,972......................14 ........... 0.496 ........... 0.498 ...........0.494........... 0.494 .............0.488 ........... 0.006 ............. 1.230 ................0.494..............0.494...................0.498................ 0.100 .1,765,790,547
OM0000003398 ...........  SOHAR INT. BANK ....................................................  4,773,690 ...... 548,821......................11 ............0.115 ........... 0.115 ............ 0.114 ............0.115 ............. 0.114 .............0.001 ............. 0.877 ................ 0.114 .............. 0.112................... 0.115 ................ 0.100 ....343,857,163
OM0000001160 ............  NATIONAL GAS .................................................................190 .....................25........................ 1 ............0.130 ........... 0.130 ...........0.130 ........... 0.128 ............. 0.128............ 0.000 .............0.000 ................0.130 .............. 0.125...................0.135 ................ 0.100 ......10,880,000
OM0000001525 ............  OMAN INVST& FIN. .................................................  5,732,600 ......835,967..................... 28 ............0.145 ........... 0.146 ...........0.144 ........... 0.146 ............. 0.146............ 0.000 .............0.000 ................0.145 .............. 0.141...................0.146 ................ 0.100 .....34,602,000
OM0000001749 ............  OMAN CEMENT ......................................................... 30,000 ...............6,990........................2 ........... 0.233 ........... 0.233 ...........0.233 ........... 0.233 .............0.233 ........... 0.000 .............0.000 ................0.233 ..............0.230...................0.233................ 0.100 ...... 77,093,341
OM0000001772 ............  ALANWAR INVESTMENT ..................................... 80,000 ............... 7,570..................... 10 ........... 0.095 ........... 0.095 ...........0.094........... 0.095 .............0.095 ........... 0.000 .............0.000 ................0.094..............0.094...................0.094 ............... 0.100 ......19,000,000
OM0000002077 ...........  AL OMANIYA FIN.S ..........................................................362 .....................43........................ 1 ............0.120 ........... 0.120 ...........0.120 ........... 0.120 .............0.120 ........... 0.000 .............0.000 ................0.120 .............. 0.116...................0.120 ................ 0.100 ......35,032,221
OM0000002176 ............  JAZEERA STEEL PROD ..............................................2,000 .................. 684........................ 1 ........... 0.342 ...........0.342 ...........0.342........... 0.348 .............0.348 ........... 0.000 .............0.000 ................0.342..............0.344...................0.354................ 0.100 ..... 43,464,490
OM0000003000 ...........  Al MAHA MARKTING.................................................. 8,965 ...............5,522........................ 1 ............0.616 ........... 0.616 ...........0.616 ............0.616 ............. 0.616 ............ 0.000 .............0.000 ................0.616 ..............0.628...................0.652................ 0.100 .....42,504,000
OM0000003026 ...........  OMAN TELECOM......................................................  162,447 .......... 115,716......................13 ............0.712 ........... 0.716............0.704 ............0.712 ............. 0.712 ............ 0.000 .............0.000 ................ 0.716 .............. 0.712................... 0.716 ................ 0.100 .. 534,000,000
OM0000001418 ............  RAYSUT CEMENT .......................................................11,095 ...............2,596........................3 ........... 0.234 ...........0.234 ...........0.234........... 0.234 .............0.236 ...........-0.002 ........... -0.847 ...............0.234..............0.234...................0.236................ 0.100 .....46,800,000
OM0000006920 ...........  VISION INSURANCE ...............................................  200,000........... 18,400........................2 ........... 0.092 ........... 0.092 ...........0.092........... 0.092 .............0.093 ...........-0.001 ............-1.075 ................0.092............. 0.000...................0.093................ 0.100 ........9,200,000
OM0000003224 ...........  RENAISSANCE SER. ................................................  920,000 .........386,480......................19 ........... 0.420 ...........0.424 ...........0.420........... 0.420 .............0.426 ...........-0.006 ........... -1.408 ...............0.424.............. 0.412...................0.424 ............... 0.100 ..... 99,292,200
OM0000002200 ...........  AHLI BANK ..................................................................  300,364 ........... 34,693........................3 ............0.117 ........... 0.117 ............ 0.115 ............0.116 ............. 0.118 ............-0.002 ............-1.695 ................ 0.116 ...............0.115...................0.129 ................ 0.100 ... 226,160,266
OM0000001590 ............  MUSCAT FINANCE ..................................................  131,976 ................7,127......................13 ........... 0.054 ........... 0.054 ...........0.054........... 0.054 .............0.055 ...........-0.001 ............-1.818 ................0.054..............0.053...................0.060 ............... 0.100 ......16,585,902
OM0000005005 ...........  ALMAHA CERAMICS ..............................................  1,009,895 ......484,750......................21 ........... 0.480 ...........0.480 ...........0.480........... 0.480 .............0.490 ...........-0.010 ........... -2.041 ...............0.480..............0.470...................0.480 ............... 0.100 ..... 26,400,000
Total ..................................18 .........................................................................................  14,923,447 3,193,548................... 189

ISIN ...................................................SECURITY NAME ...................................................................................................VOLUME ............... TURNOVER .................... TRADES ............ OPEN PRICE .............. HIGH .....................LOW ................ CLOSE PR. ............PREV. CLOSE............ DIFF (RO) .................. DIFF % ...................... LAST PR ................ LAST BID ..................... LAST OFFER ......................PAR VALUE .......... MARKET CAP

O M A N  S T O C K S

INDICES
Index .................................................High .................Low ..................... Value ............... Prev . Value.......... Diff  ...............Diff  %
MSX 30 INDEX .....................................4,044.71 .............. 4,031.28 ....................4,043.11 ...................4,030.57 ..................12.54 ................... 0.31
FINANCIAL INDEX ...........................6,481.34 .............. 6,453.27 ................... 6,475.65 ...................6,463.83 .................. 11.82 ................... 0.18
Industry Index ...................................... 6,000.87 .............. 5,988.98 ....................5,989.18 ....................5,989.11 ....................0.08 ...................0.00
Services Index ....................................... 1,577.30 ............... 1,571.84 ....................1,577.30 ....................1,574.77 ....................2.53 ................... 0.16
MSX Shariah Index ................................. 531.00 ..................529.82 .......................530.43 .......................530.13 ....................0.30 ................... 0.06
MSX TR INDEX................................... 4,867.23 ...............4,851.07 ...................4,865.30 ...................4,850.21 ..................15.09 ................... 0.31

Trading Summary
Volume ................ Turnover ..........Trades .............. Market Cap............. Up ............Down ............. Equal .........Sec. Traded
24,342,859..................4,751,467 .....................347 .............. 22,045,456,925 .................11 ........................9 ....................20 .........................40

OM0000003521 ............  GALFAR ENGINEER. ...............................................  599,810............ 44,823......................18 ........... 0.073 ........... 0.075 ...........0.073 ........... 0.075 .............0.073 ........... 0.002 ............. 2.740 ................0.075 ..............0.075...................0.076................ 0.100 ......15,223,983
OM0000005963 ...........  PHOENIX POWER....................................................... 63,750 ...............3,060........................9 ........... 0.048 ...........0.048 ...........0.048........... 0.048 .............0.047 ............0.001 ............. 2.128 ................0.048..............0.047...................0.048 ............... 0.100 ..... 70,204,870
OM0000004933 ...........  AL SUWADI POWER ................................................. 70,000 ...............3,430........................5 ........... 0.049 ...........0.049 ...........0.049........... 0.049 .............0.048 ............0.001 ............. 2.083 ................0.049..............0.048...................0.049 ............... 0.100 ...... 35,005,911
OM0000003125 ............  GLOBAL INV. H ............................................................... 8,425 ...................519........................2 ............0.061 ........... 0.062 ...........0.061 ........... 0.062 ............. 0.061.............0.001 ............. 1.639 ................0.062..............0.059...................0.062 ............... 0.100 ..... 12,400,000
OM0000001152 ............  OMAN NAT. ENG........................................................  175,700 .............15,989........................2 ............0.091 ........... 0.091 ...........0.091 ............0.091 .............0.090 ............0.001 ..............1.111 .................0.091 ..............0.090...................0.093................ 0.100 ......11,830,000
OM0000004768 ...........  MADINA TAKAFUL ..................................................  782,000 ........... 74,290......................17 ........... 0.095 ........... 0.095 ...........0.095 ........... 0.095 .............0.094 ............0.001 ............. 1.064 ................0.095 ..............0.095...................0.095................ 0.100 ......16,625,000
OM0000001517 ............  HSBC BANK OMAN ..................................................  6,528,083 ...... 629,792..................... 58 ........... 0.095 ........... 0.100 ...........0.094........... 0.096 .............0.095 ............0.001 ............. 1.053 ................0.100 ..............0.097...................0.104................ 0.100 ... 192,030,028
OM0000001483 ............  NATIONAL BANK OMAN ........................................20,330 ................3,761........................2 ............0.185 ........... 0.185 ...........0.185 ............0.185 ............. 0.185............ 0.000 .............0.000 ................0.185 .............. 0.185...................0.188 ................ 0.100 ...300,800,076
OM0000001566 ............  OMAN FISHERIES ........................................................4,000 ..................240........................2 ........... 0.060 ...........0.060 ...........0.060........... 0.060 .............0.060 ........... 0.000 .............0.000 ................0.060..............0.058...................0.062 ............... 0.100 ........7,500,000
OM0000002374............  UNITED FINANCE .....................................................59,070 ...............3,090........................5 ........... 0.052 ........... 0.053 ...........0.052........... 0.052 .............0.052 ........... 0.000 .............0.000 ................0.053 ..............0.052...................0.053................ 0.100 ...... 18,155,509
OM0000003281 ............  TAAGEER FINANCE ................................................. 50,000 ...............3,550........................6 ............0.071 ........... 0.071 ...........0.071 ............0.071 ............. 0.071............ 0.000 .............0.000 ................0.071 .............. 0.071...................0.072................ 0.100 ..... 18,004,890
OM0000004420 ...........  BANK NIZWA ..............................................................  272,000 ............26,112......................13 ........... 0.096 ........... 0.096 ...........0.096........... 0.096 .............0.096 ........... 0.000 .............0.000 ................0.096 ..............0.095...................0.098................ 0.100 .... 214,747,491
OM0000004735 ...........  SEMBCORP SALALAH .............................................. 16,702 ............... 1,219........................2 ........... 0.073 ........... 0.073 ...........0.073 ........... 0.073 .............0.073 ........... 0.000 .............0.000 ................0.073 ..............0.073...................0.073................ 0.100 ...... 69,683,752
OM0000004925 ...........  ALBATINAH POWER ................................................... 7,500 ...................361........................2 ........... 0.049 ...........0.049 ...........0.048........... 0.048 .............0.048 ........... 0.000 .............0.000 ................0.048..............0.047...................0.049 ............... 0.100 ..... 32,394,597
OM0000007084 ...........  MCT DESALINATE ...........................................................788 ..................... 71........................2 ........... 0.090 ...........0.090 ...........0.090........... 0.089 .............0.089 ........... 0.000 .............0.000 ................0.090..............0.082...................0.093................ 0.100 ......13,843,986
OM0000008447 ...........  OMAN REIT FUND ....................................................... 1,000 .....................83........................ 1 ........... 0.083 ........... 0.083 ...........0.083........... 0.082 .............0.082 ........... 0.000 .............0.000 ................0.083 ..............0.080...................0.000 ............... 0.100 ......53,690,233
OM0000007407 ...........  DHOFAR GENERATING ............................................. 7,500 .................. 555........................3 ........... 0.074 ........... 0.074 ...........0.074 ........... 0.074 .............0.076 ...........-0.002 ........... -2.632 ...............0.074 ............. 0.000...................0.074................ 0.100 ...... 16,445,760
OM0000001962 ............  AL MADINA INV. ............................................................6,000 .................. 288........................ 1 ........... 0.048 ...........0.048 ...........0.048........... 0.048 .............0.053 ...........-0.005 ........... -9.434 ...............0.048..............0.048...................0.052................ 0.100 ........3,360,000
Total ..................................18 .........................................................................................  8,672,658 ...... 811,232................... 150

Parallel Market .........................................................................................................................................................................................................................

China’s service outsourcing 
industry sees steady growth
BEIJING: China’s service out-
sourcing industry posted steady 
expansion during the fi rst 11 
months of this year, data from the 
Ministry of Commerce showed.

Chinese fi rms inked service 
outsourcing contracts worth 
about 1.56 trillion yuan (about 
$245 billion) from January to No-

vember, up 20.2 per cent year on 
year. The executed contract value 
stood at 1.1 trillion yuan during 
the period, a year-on-year rise of 
19.4 per cent.

Outsourcing is the business 
practice of hiring a party outside a 
company to perform services and 
make goods traditionally under-

taken by the company’s employ-
ees. Of the total, off shore service 
outsourcing contract value rose 
14.4 per cent from a year ago to 
876 billion yuan.

Service outsourcing with coun-
tries along the Belt and Road led 
the overall growth, with contracts 
valued at 169.1 billion yuan. -Xinhua

D A T A

IP, tariff s, data 
protection 
to dominate 
UK-India FTA 
negotiations

NEW DELHI: Intellectual 
Property (IP) protection and 
enforcement, standards, tariff s 
on several products and data 
protection are among the key 
issues that would dominate the 
Free Trade Agreement (FTA) 
talks between India and the 
United Kingdom (UK), which 
are set to being early next year.

Strong political will
Talking to ANI, Managing Di-
rector of UK India Business 
Council Kevin McCole said 
there is a strong political will 
and desire from the two coun-
tries to conclude a comprehen-
sive free trade agreement as 
soon as possible.

McCole said UK India Busi-
ness Council has identifi ed key 
areas of concern of the business 
community that needs to be ad-
dressed during the talks.

“During the last summer, we 
conducted a round table. We en-
gaged with around 200 business 
leaders. A number of priority ar-
eas came up,” McCole said in a 
virtual interview from London.

He said business leaders of 
both the UK and India want a de-
fi ned standard of rules for trade 
and investment. “Having defi ned 
standards is very important.” -ANI

F R E E  T R A D E  A G R E E M E N T
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Act as a supplier agent and intermediary between the company and the concerned ministries, by preparing 
the related products registration documents, pricing and processes. 

WE AREHIRING
Senior Regulatory Affairs

PHARMACIST

If you feel you are right for the position and for any further information, 
please write us at oman2020marketing@gmail.com

• 5-6 years of Experience in similar position.
• Omani MOH license is a must
• BS in Pharmacy, Regulatory and Quality 

knowledge 
• Good understanding of both legal and scientific 

matters
• Excellent English, and Arabic.

• Submit products variations and notifications to the 
MOH and follow-up on their approval. 

• Build and maintain a solid relationship with MOH 
key people.

• Submit newly registered products for inclusion in 
the reimbursement list. 

• Communicate to suppliers and management the 
products that are due for re-pricing.

• Coordinate with clearing agent on received goods 
at Airport and monitor the clearance timelines 
from arrival date to warehouses.

• Retrieve cold product samples from the 
warehouse and proceed with their inspection 
process at the MOH.

• Keep track of all necessary licenses/ permits both 
personal and company and keeping them updated as 
per Governmental requirements (Documentation).

Mission:

Duties:

• Receive consignment; as per MOH standards, 
coordinate and implement standard operating 
policies and local legislations.

• Make sure the warehouse is always compliant with 
GSP, GDP and GMP standards. 

• Classify, register and renew, pricing, re-pricing, 
variations and other MOH matters related to 
implementing regulations and policies. 

Qualifications: 

SELL YOUR CAR FASTER
ADVERTISE WITH US

 VACANCYCARGORENT

FOR RENT

FOR SALE

JOB VACANCIES

JOB VACANCIES

HAR Complex MSQ

Al Khuwair
Al Ghubrah (18 Nov. Street)

Darsait
Ruwi
Al Amerat

2&3 BHK Flats & Villas / 6 BHK villas + maids room, garden, 
shared gym/swimming pool & Children play area.

2 BHK spacious flats (prime location).

3 & 4 BHK Villas.

1 & 2 BHK Flats.

2 & 3 BHK spacious flats (Prime locations).

2 & 3 BHK Flats With A.C.
Website:

assarainproperties.com

FOR RENT

For viewing please call 24694088, 99316410, 92841690 or email us on: hartc@omantel.net.om

Quality car rentals
at competitive prices.

WJ Towell Group Company
•  Fleet of 2,000 vehicles
•  Choose from a wide range

of brands & models
•  PDO, OXY and BP spec 

vehicles available
•  Attractive rates for short-term 

& long-term lease

Muscat 9014 6672
9679 0684

Sohar
Salalah

9731 6218
9429 9325

www.orbit-oman.com

3 BHK Duplex (With Maid Room)          
Split A/Cs, Free Unlimited

Broadband WiFi, Security access 
system, & Secured car park

Opposite Kims Hospital Al Falaj

FOR RENT

Contact: 99657906 or 24702141

VAT Registrations, Quarterly Returns, 
Taxation Consultancy & Audit

Contact 92469602 / 93949235
Offices at Muscat, Salalah, Sohar & Sur

Gulf Center Consultancy & Audit 
Chartered Accountants

VAT

FOR RENT

TEL. 99382489, 99263443

Offices & Showrooms
Al Wattayah Main Road

next to Al MAHA Petrol Stn.

Commercial Area For Rent
In The Heart of Ruwi Suitable

For Offices, Banks Etc.
First Floor 254 Sqm, With Lift.

Contact: 92187589

FOR RENT
Fully Maintained 1-2

Bedrooms flats near Mall 
of Oman, directly from 

Owner starting R.O. 160.
Srinivas 91767240

FOR RENT

is now  available   on the    Cloud
Ask for FREE Demo

 Call 977 TALLY
(977 82559)

Think TALLY

TSO, Tally Solu�ons for Oman, by Infinity Thoughts LLC  * TallySales: 977 TALLY (977 82559)  * TallyCare: 974 TALLY (974 82559)  * TallyMail: sales@tallysolu�onsoman.com  *  www.TallySolu�onsOman.comTSO, Tally Solutions for Oman, by Infinity Thoughts LLC  * TallySales: 977 TALLY (977 82559)  * TallyCare: 974 TALLY (974 82559)  * TallyMail: sales@tallysolutionsoman.com  *  www.TallySolutionsOman.com

Ask for FREE Demo

SITUATION WANTEDSERVICES
 
Part Time, Accounting, VAT Returns 
& Submission. Contact 95126713 
 
Disinfection & Sterilization Treat-
ments. Ocean Centre LLC. 
Contact 9932 9289 
Email: sales@oceancentre.co
 
Pest Control Treatments - Cock-
roaches, Ants, etc. Ocean Centre LLC. 
Contact 9932 9289 
Email: sales@oceancentre.co
 

PROMOTE YOUR SERVICES WITH US

SEND EMAIL TO CLASSIFIEDS@TIMESOFOMAN.COM OR CALL 24726666 (EXT. 465/431/456)

CARGO & LOGISTICS
MORE JOB VACANCIES AND WANTED ON PAGE B4 <

RENT/SALE?
PLACE YOUR AD HERE

S E N D  E M A I L  T O
C L A S S I F I E D S @ T I M E S O F O M A N . C O M

GET MORE

CUSTOMERS

ADVERTISE
YOUR

RESTAURANT
WITH US

Carpet & Sofa Shampooing, General 
Cleaning - Offices, Villas & Flats. 
Ocean Centre LLC. Contact 9932 9289 
Email: sales@oceancentre.co 
 
Cleaning & Pest Control services 
Contact 93688051, 97178294
 
Carpet Shampoo, marble & tile pol-
ishing, pest control & anti-termite 
treatment, general cleaning paint-
ing, Plumbing, Electrical, shifting. 
Mundhir Al Rizaiqi Trading LLC. 
Contact 24810137, 99450130

Roles, Responsibilities, and Experience:

••    Preferably in Oil and Gas Sector with a minimum of 8 to 10 years of experience 
as an internal auditor.

••    Responsible and accountable for the development, planning, implementation, 
preparation, compiling and management of internal audit activities.

••    Candidate must be a CA (Charted Accountant) or CIA (Certified Internal Auditor) 
or ACCA with strong communication and leadership skills.

Send CV and cover letter to: hrm-recruitment@outlook.com
by December 25th 2021.

C AREER OPPORTUNIT Y

We are hiring an Internal Auditor

Plumbing, Painting & Maintenance.
Contact 96191837, 98937266 

1)  Interior Designers/ Architects 
Expert in redering real-life 3D images and drafting shops drawings in Autocad.

2)  Site Supervisors 
Minimum 3 years of experience in fit out projects with Civil, Joinery, Gypsum and 
MEP in-depth knowledge. Omani driving license is a must.

3)  Sales Executives 
Minimum 3 years of sales experience in Oman construction industry 
and Omani driving license is a must. 

Email your resume to: career.mycv@gmail.com 

Oman’s leading interior design, fit out and contracting company hiring: 



Email: dailyguide@timesofoman.com
            	classifieds@timesofoman.com
Tel.: 	 24726666  
Ext:  	 465  / 431 / 456 CONNECT
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JOB VACANCIES JOB WANTED

SALES/MARKETING

Sudanese mechanical engineering 
with 10 years experience,

Firefighting & alarm system,
Seeking a position as
Mechanical engineer.

Mechanical Engineer

WhatsApp and direct phone call 
+968 94044896

MECHANICAL ENGINEER
Indian, 23, (B.E Mechanical),

fresher PG Diploma in Oil and Gas
Piping and Pipeline, QA/QC, NDT,

looking for suitable job.
Contact: 79056363, 99501396

Email: rejiakhil111@gmail.com

OMANI HSE
Bachelor’s degree in BA

& IOSH.
10 years experience in 

HSE and O&M.

Contact +968 95555865

FINANCE & ACCOUNTS MANAGER

Contact 93270023 rajugetme10@yahoo.com

MBA - Finance with 15years experience in
5 countries including GCC & Africa. Handled 

accounts, costing & banking of Trading, 
Manufacturing, Oil & Gas, Construction & service 

company. Available for employment in Muscat 
with transferable visa.

 SALES / PURCHASE

Email: qaisebukhari@gmail.com
Contact: 94560161

Indian Male(31), MBA-Finance, 7 years 
experience as Sales Procurement Specialist, 

specialized in electrical & lighting for residential 
and commercial projects, Seeking suitable 

position. D/L available.

Senior Manager 
(HR/Administration/Operations)

Contact: 94326527
Email: sreekanth.kerala987@gmail.com

Indian male, 42, MBA, 12yrs’ experience 
with international exposure. Having GCC 

experience. Also having Experience
in the Education Industry (India).

Presently in Muscat. D/L Available.

Omani, 15 yrs experience, PRO, 
Relation development, Labour & 

Crime law, HR & Time Management. 
Fluent in English, Arabic & Hindi 

seeks Part Time job.

OMANI HR/PRO

Contact 97264447

FINANCE
MBA, Mcom, ICWA (inter) 21 years

experience in Oman working as Manager 
in Business / Accounts / Finance /

Operations. Looking for Senior positions
in Business / Finance and Operations.

CONTACT: 96211885

SENIOR MANAGER SUPPLY CHAIN
Indian Male with +25 years of

Experience in Supply Chain, Purchase,
Sales & Distribution, MIS, Inventory & 

Credit Control seeks placement. 

CONTACT 94619442

Indian Female (MBA Finance) having 
more than 15 years of Experience in 
Oman in Manufacturing and Trading 

company seeks suitable Senior Position 
in Finance and Accounts.

Contact # 94953826 / 92824146

Finance & Accounts

B.Com ICWAI (Intermediate), 18+ years 
Finance/Accounts/Reporting/Credit Control/
Finalisation, Expd in MFG/Retail/Service Ind, 

Expd in ERP-Orion/Focus/JD Edwards/D/L, 
NOC available, can join immediately.

Mobile: 97634372

FINANCE

Indian male 32 yrs(age), 6 years of 
gulf experience in Finance & Accounts. 
Qualification: MBA. Presently in Oman 

seeks suitable job.
Contact 92772764

Email: minhajalish@gmailcom

Finance & Accounts

Quantity Surveyor
Srilankan Male Quantity Surveyor

(BSc QS (Hons) reading) with 4 years
of Civil & ID experience in Oman.

Looking for a job.

Contact: 92187572
Email: sifathhasan1995@gmail.com

ENGINEER
BE Electronics & Communication

Indian Male looking for
a suitable job in Oman.

Presently in Oman.
Contact 78644119

E-mail: terancefranklin25@gmail.com

Indian male M. Com with PG in computers, 
working as Senior Accountant in Oman

with over 12 years with  advanced knowledge 
in MS Dynamics, ODDO, Tally Erp/Prime

(Tally customising with developer),
looking for suitable position.

Senior Accountant

Contact on +96871551938

An Indian, Graduate Civil Engineer having 22+ yrs Exp. 
in Construction Sector on Buildings, Infrastructure & 

Electro-Mechanical Projects with Project Management/
Contracts Exp. looking for a Middle Management 
Position in the Consulting/Contracting Firm. Valid 

Engineer Visa & D/ L, NOC available/Transferable Visa.

Project Manager - Civil

Contact No. 91996650

Indian Male, Manager Accounts, M.Com
with over 20 years of experience in Oman 

and India, in Accounts, Finance and 
Software implementation is looking for an 

immediate opening in senior level post.
NOC available.

GSM: 92334161

FINANCE

MEDICAL

Urgently required well experienced 
Nurses, preferably with MOH license.
Email: apexhealth21@gmail.com.
whatsapp no: +968 79826868

Required Sales & Marketing Execu-
tive (Indian Only) with at least 4 to 6 
years’ experience in the Construction 
Field with Oman Driving License. 
Please forward resume to: 
recruit.slv.oman@gmail.com
 
Marketing Manager, A leading 
Insurance broking company in Oman 
requires a dynamic Techno Market-
ing Manager. Graduate with Insur-
ance qualification and marketing 
experience in Oman may send to: 
info@isc-oman.com

ACCOUNTS/FINANCE

ADMIN/HR

MISCELLANEOUS

DRIVER

DESIGNER/AUTOCAD 
D/MAN

Indian Male, 12 years work experi-
ence in Oman seeks job for Admin/
HR/Secretary  or suitable post. 
Holding Oman D/L &NOC. Contact 
94019955, vinrai99@gmail.com
 
Smart Indian, male, excellent Eng-
lish, Double Masters, Arabic speaker, 
18years Oman-EPC, Media, Hospital, 
Airports. Contact 99283938 
 
Indian Male, MBA,BCOM having 7 
yr Oman & 4 yr India experience in 
HR / Administration & Purchaser 
looking for suitable placement. 
Contact 97914340. 
Email: sampathrajkv@gmail.com

Indian Accountant with BBM & 3 
yrs experience in India seeks suit-
able placement. Contact 90482562. 
Email: chappias.ca@gmail.com 
 
21 years of experience in Oman as 
an Accountant in different industries 
with 14 years of continuous service in 
a real estate company. Oman D/L and 
NOC available. Contact 92583726 
Email: georgetvm@live.com
 
Graduate Senior accountant with 7 
years’ Oman experience looking for a 
suitable position. Contact 91420128
 
Indian 23 yrs, B.Com,fresher looking 
for suitable job in accounts,office 
assistant or sales. Contact 72872847. 
Email ruknuddintabish@gmail.com
 
MBA finance having more than 20 
years experience in finance. Looking 
for a suitable placement. Currently 
working with a leading automo-
tive group in oman. Good working 
knowledge in SAP ERP Fico module. 
Contact 97997167 
 
Sr. Accountant Indian male B. Com 11 
years accounts experience in Oman. 
can handle accounts independently  
valid D/L  immediate joining with 
NOC or Transfer. Contact 7809 4016 
Email: bilalsagh@gmail.com
 
Indian male, BBA graduate with 
Oman D/L seeks appointment in Ac-
counts/HR/Marketing, currently on 
family visa. Contact 97217971, Email: 
jobvacanciesof2021@yahoo.com
 
Indian male (23) B.Com graduated 
certified management accountant 
2 years’ experience in financial ac-
counting & reporting. 
Contact 78630609 Email: 
jamshijamsheer2037@gmail.com 
 
Indian Male 33 MBA  looking for 
Senior Accountant,having 8yrs 
experience including 5 yrs in Oman.
Presently in Oman with NOC. 
Contact 78275075 or 
Email: smumair4u@gmail.com 
 
Experienced finance professional 
with expertise in VAT, financial 
reporting, cccount payables, account 
receivables, salary ledger manage-
ment and managing overseas export 
business dealings. looking for a suit-
able position. Contact 72771843 
Email: msahammed@gmail.com

JOB WANTED

JOB VACANCIES

JOB WANTED

JOB WANTED

Indian, looking for driver job, with 
valid Oman D/Ll(light vehicle) &,In-
dian heavy D/L available. 
Contact +968 79500069
 
Looking for job Heavy vehicle  drive 
exp 6 yrs. Contact 95292064 
 
Bangladeshi driver with 5 yrs expe-
rience seeks job. Contact 95160208 
 
Driver (light) with 10 yrs experience.  
Contact 96313100 
 
Bangladeshi driver with 5 yrs 
experience in Oman looking for job.
Contact 79185382, 79141820

Indian Male, Graphic Designer, 
15yrs+ experience. Looking for a 
suitable placement. 
Contact +968 98693322. 
WhatsApp: +968 99029672 
Email: shoji074@gmail.com
 
Indian Male, 12 years working 
experience in Autocad Draftsman 
(Muscat). Expert in architectural 
and structural drafting. Skilled in 3d 
designing. Current, NOC available.
Contact 968 97246709, 98785430.
Email: slsujith00@gmail.com

ENGINEER SALES/MARKETING

PURCHASE/PROCUREMENT

MANAGER

MEDICAL

IT

EDUCATION

14 years exp Mechanical engineer 
expertise in costing,estimation & su-
pervision of MEP systems.Currently 
working in an excellent grade con-
struction company in Oman looking 
for Job change  Contact 92026449.
 
Electrical eng 10 years experience in 
projects , QA/ QC , O&M , PMP holder 
,OQ approved, D/L ,looking for job , 
Contact  71543379
 
B.E Civil Engineer, 8 years of Oman 
experience in building construction.
Looking for suitable position, NOC & 
D/L Available. Contact 79083823. 
 
Diploma Mechanical Engineer look-
ing for a suitable placement. Experi-
ence in automobile sales, parts sales 
and evauation. Contact 92962449 
 
Graduate engineer having 20 years’ 
experience in project supervision 
& construction management with 
reputable consultant/contractor 
specialized in Sezad Duqm projects 
seeks immediate placement. 
Contact 93475252
 
B.Tech (Mechanical) 5 years experi-
ence in HVAC and facility man-
agement with designing, drafting, 
mechanical systems commercial and 
residential buildings, hotels, hospi-
tals looking for suitable job with NOC. 
Contact +968 79572775 
Email Owais313316@gmail.com
 
Quantity Surveyor, (Srilankan) 
HND(UK) , BSc QS  (Reading ) 4 years’ 
Experience in Building Projects (Civil 
& MEP). Looking for a Suitable Place-
ment in Oman. Contact 78149384 
Email: tmsafnas@gmail.com 
 
Indian male (23)/Mechanical Engi-
neer/ 1.5 years’ experience in design 
and manufacturing/valid Oman D/L. 
Contact 71502536
 
Indian Female (B.Tech IT) on family 
visa actively having 7 years experi-
ence in Client services. Looking for 
suitable jobs. Contact 94266838, 
Email: ganesh.shana@gmail.com
 

MECHANIC/TECHNIC.

Sales operations coordinator B-com 
with E-commerce & Various other 
certifications, 5 years of Dubai and 
2 years of Muscat experience, with 
refined skill set, Looking for new 
challenges. Contact +968 9676 6702  
E-mail: ilyas3299@gmail.com

Indian B.E Civil 3yrs experience 
available in Oman with NOC.Looking 
for Sales/Purchase job. Immediate 
joining GSM 72651777 
 
Indian, 24 yrs experience in con-
sumer electronics company in Oman, 
looking for a suitable position. NOC 
available. Can join immediately.  
Contact 91163640
 
12 years experienced person in 
FMCG industry, looking for a suitable 
placement. Holding valid Oman D/L. 
Contact 92428081

General Manager, Operation Man-
ger, Sales & Marketing Manager 
having more than 20 + experiences 
with MNC companies in Qatar, UAE, 
India, experts in managing complete 
company operations, Sales & mar-
keting, trading and contracting, fit 
out, FMCG, HR, heavy equipment’s 
rental. Contact 968-94637991 
Email: mohandashyd777@gmail.com
 
Accounts/Finance Manager 29 
years experienced ,worked with 
reputed groups ,expert in cashflow 
& budgeting, auditing etc. Contact 
98803439 
 
Indian male, engineering graduate 
with 28+ years executive experience 
in logistics, assets, purchase, dis-
posal, inventory management and 
Automobile industry in Oman. Seek-
ing managerial/suitable position in 
reputed firms. Contact 98504774, 
Email: thomasemte@gmail.com

Medical representative seeks suit-
able job. Contact 93513927
 
Medical Lab Technician 12 year 
experience seeks job. 
Contact 90269108, 91371404

Food processing and quality control 
technician 94174603
 
Indian, experience mechanic for mo-
tor bike searching for job. 
Contact : +968 79500069 
 
Diploma Mechanical Engineer 
& CNC VMC operator exp 3 yrs 
currently in Oman. NOC available.
Contact 94227542. 
Email dinithdas@gmail.com

B.E. Civil Resident Engineer 35 Yrs. 
Exp. 12Yrs.in Oman & 3 yrs. in Qatar 
rest in India. Infrastructure mainly 
Roads, Bridges Utilities & STP works. 
Seeking in Consultant firm. 
WhatsApp No. +91 6385754610 
Email: mrk6409@gmail.com  
 
B.E.Mechanical Engineer, 3yrs ex-
perience in India for pipe line. Pres-
ently  in Oman. Contact 71089758/ 
Whatsapp +918962292915 
Email aadilahmadrits@gmail.co 
 
B.E. Civil Project engineer/Project 
coordinator (INDIAN) with 8+ years 
of experience. Qualified Project 
management (QS & QC) with a 
knowledge of MS office, Autocad, MS 
project & estimation. NOC is avail-
able, can join immediately. Contact 
97389893, 
mohammadshkaeermlr@gmail.com 
 
Mechanical Engineer 4 yrs experi-
ence in factories and car mainte-
nance with DL seeks  job. Contact 
93521100.
 
Quantity Surveyor Indian 30 yrs. 
Experience. Strong Exposure in 
Contracts & QS activities in all type 
of construction field (Especially in 
Oil & Gas Projects). 
Mob & WhatsApp No. 7905 3616
 
B.Tech Electrical Engineer, cur-
rently residing in oman, experienced 
based on project management, site 
supervision/renewable energy sec-
tor seeking for suitable placement. 
Contact (mob) 79376313, 
(wsp) +91 8943932532, 
Email: adeebalr@gmail.com
 
M. Tech Structural Engineer with 
14 years experience in Oman with 
ministries & consultants seeks suit-
able placement. NOC & D/L available. 
Contact 92497704 
Email: fahadca@gmail.com
 
Civil Engineer, Indian, B.E Civil, 
having 11+ yrs Exp. Looking for a 
suitable position, valid GCC D/L, Cur-
rently in Oman. Contact 95085270 
Email: fasee.syed@gmail.com

A First grade Construction Company
in Oman looking for:

Minimum experience of 5 years
in gulf required.

Please send your CV to Email:
qmulp.adm@gmail.com

URGENTLY REQUIRED

• MEP Engineer

• Quantity Surveyor

• Site Engineer - Civil

SALES ENGINEER 
Qualification: Mechanical or Electrical

Engineering. Should have knowledge of
Sales /Marketing/Purchase & Procurement

with 2 to 4 years Experience.

INSURANCE SALES EXECUTIVE  
Qualification: Graduate with minimum 2 to 4 

years Experience in Insurance Industry.

Send CV to: open.jobs@hotmail.com
Whatsapp +968 93007200

Urgent Job Vacancies in Oman

1. GYNECOLOGIST (DGO/MD)
2. PEDIATRICIAN
3. PHARMACIST
4. DENTIST (LOCUM BASIS)
5. X RAY TECHNICIAN (LOCUM BASIS)

Preference will be given to candidates 
with MOH LICENSE, NOC/Prometric 
cleared and Data Flow verified.

Please send your CV by e-mail to:
info@wmc.om

URGENTLY REQUIRED FOR REPUTED 
MEDICAL CENTRE IN MUSCAT

Urgently required Stainless Steel 
Welder/Fabricator (Experience in SS 
finishing works including cutting, 
letter making and welding), ACP 
Worker and Sign Maker. Experience 
of 3-5 Years in similar field. 
Contact 99014231 
Email: jayakrishnanapk@gmail.com

Mechanical/MEP engineer, Indian 
male,26yrs with 2 yrs experience, 
looking suitable job. 
Contact 79974535. 
Email: safeeralipk7@gmail.com
 

Indian, 23, Civil Engineer, fresher 
with Oman D/L, looking for suitable 
job. Contact 95257524

7 yrs of Experience in Procure-
ment ( Heavy Machineries) plus 
Accounting, Administration,Logistic 
Support, Mechanical engineering. 
Contact +968 93545741
 
Indian Female (45) – B.Ed Graduate. 
Primary, middle school teacher.Have 
6 years exp. in CBSC School, Kerala.
Looking an opportunity in Muscat 
Indian School. Contact Nos: 
968-98378518 / 91 9495442210. 
Email: vkalluvilayil@hotmail.com 
 
7 yrs exp in purchase, logistics, 
warehouse/inventory and 10 yrs exp 
in commercial operations. Having 
D/L, Contact 98531104
 
Purchase, Procurement, Logistics 
& Stores professional, more than 25 
years experience having very good 
knowledge in Construction, Mechan-
ical & Commercial materials, looking 
for immediate openings. NOC & DL 
available. Contact 99276414. Email: 
shettigarthulsidhar@gmail.com 
 
Warehouse Incharge & inventory 
controller having 6 years experience 
with Oman D/L seeks suitable job. 
Contact 97915240

*Classified Advertisement
space booking with text,

should be done till 12.00 noon
for next day’s publication. 

* Subject to space availability

 
“Senior accountant, 16 yrs experi-
ence in Oman. Immediate joining.
Contact 91172545
 
Indian Male accountant B.Com with 
10+years of  Exp in accounts/stores 
in Oman.Oman D/L available. 
Contact 93483691 
Email: mohamed.ali581@gmail.com 
 
Indian Male, 15 years’ experience in 
Senior Accountant. Looking for a job. 
Software knows Tally & MS Office & 
D/L. Mobile: 96761026 
Email: mehreenraiz@gmail.com 
 
ACCA affiliate with 2 years experi-
ence. Currently in Muscat, having 
NOC and D/L. Contact 96595067.
Email: farleymartyres19@gmail.com
 
Accountant, MBA-Finance and Mar-
keting. With more than 4 yrs Experi-
ence in Accounts and Finance.Good 
working Knowledge of SAP software 
& Advanced Excel seeks suitable 
position. Contact +968 92706965 
Gmail: ranjuvettom@gmail.com
 
Indian male, 12Yrs of experience in 
accounts-payables & receivables + 
12Yrs in Sales Administration in a 
MNC, Oman, seeks suitable place-
ment. Oman D/L. Contact 92116238.
Email: ramdas16091970@gmail.com
 
Multi-skilled Indian male, 25+ years 
(8 years GCC) well experience in Ac-
counts / Administration / HR avail-
able to join immediately with release 
and D/L. Contact 96251394
 
Senior Accountant, Indian Male, 12 
Years experience in Oman, Having 
D/L and NOC. GSM 91469060 
 
Senior Accountant: Indian Male, 
MBA Finance, having more than 12 
year’s GCC including Oman & Indian 
experience in AP, AR, Cash flow, 
VAT,BRS, Trade Finance, P&L, BS etc. 
With Valid D/L Contact 7970 2891 
Email: shahoo.mhs@gmail.com
 
Senior Accountant, Srilankan Certi-
fied Business Accountant (CASL) 
with BBA Degree (Accounting 
specialized). 6+ years’ experience, 
and capable of handling accounts up 
to finalization. Contact 79608588.
Email: mmusthaq94@gmail.com

Computer science bachelor’s degree 
holder with 1 year experience, look-
ing for a job as a Frontend Developer 
and Website Development. 
Contact 78629566

Indian Female (45) – BEd Graduate. 
Primary/Middle School Teacher have 
6 years exp. in CBSC School, Kerala. 
Looking an opportunity in Muscat 
Indian School. Contact Nos. 
968-98378518 / 91-9495442210  
Email: vkalluvilayil@hotmail.com
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A new study has found that in-
teraction between mothers 
and their toddlers is reduced 
by a factor of four when the 
mothers use their smart-
phones and this might dam-
age their toddler’s develop-

ment as well. The research has been 
published in the ‘Child Development 
Journal’. The new study was led by 
Dr Katy Borodkin of the Department 
of Communication Disorders at the 
Stanley Steyer School of Health Pro-
fessions, Sackler Faculty of Medicine 
of Tel Aviv University.

The experiment involved dozens 
of mothers of toddlers (aged two to 
three years). The mothers were os-
tensibly invited to participate in a 
study examining the link between 
the mother’s and the child’s inter-
ests, and so they were asked to per-
form three tasks: Browse a desig-
nated Facebook page and like videos 
and articles that interested them; 
read printed magazines and mark 
articles that interested them; and 
fi nally, play with the child while the 
smartphone and magazines were 
outside the room (uninterrupted 
free play).

“Our goal was to simulate situa-
tions in real life where the mother 
has to take care of her child, while 
at the same time devoting some of 
her attention to her smartphone,” Dr 
Katy Borodkin explained.

 “The mothers were unaware of 
the purpose of the experiment, so 
they behaved naturally by splitting 
their interest between the toddlers 
and the smartphone and magazines. 
We videotaped all the interactions 
between the mothers and the tod-
dlers and later scanned the record-
ings frame by frame in an attempt to 
quantify the mother-child interac-
tion,” she added.

Researchers from Tel Aviv Uni-
versity have defi ned three compo-
nents of mother-child interaction. 
The maternal linguistic input was 
examined fi rst, which is the lin-
guistic content that the mother 
conveyed to the child. According to 
previous research, this is an impor-
tant predictor of a child’s language 
development. It has been found in 
the past that reduced linguistic in-
put leads to reduced vocabulary in a 
child, even as an adult.

Next, conversational turns were 
examined, i.e. how interactive the 
discourse was. This is a predictor of 
language and social development, as 
the child learned that he or she has 
something to contribute to the in-
teraction as well as the basic social 
norms of social interactions. Finally, 
maternal responsiveness was ex-

amined, that is, to what extent the 
mother responded to child bids. This 
is a measure of the immediacy of the 
response and its contingency on the 
child bid’s content.

For example, when the child said 
“look, a truck”, there is no compari-
son between a response such as “yes, 
that’s great” and a response such as 
“correct, this is a red truck, like the 
one we saw yesterday”. This measure 
is the basis for almost every aspect of 
child development: linguistic, social, 
emotional, and cognitive.

“We found that the three compo-
nents of mother-child interaction 
were reduced by a factor of two to 
four relative to uninterrupted free 
play, both when the mother was 
reading printed magazines and 
browsing on her smartphone,” Dr 
Borodkin said.

“In other words, the mothers 
talked up to four times less with their 
children while they were on their 
smartphone. Moreover, they ex-
changed fewer conversational turns 
with the toddler, provided less imme-
diate and content-tailored responses, 
and more often ignored explicit child 
bids. Even when they were able to re-
spond while browsing Facebook, the 
quality of the response was reduced 
- the mothers kept their responsive-
ness to a bare minimum to avoid a 
complete breakdown in communica-
tion with the toddler,” she added.

Equally interesting was the fact 
that no diff erence was found be-
tween browsing a smartphone and 
reading magazines.

“We did not fi nd that one media 
distracted more than the other. How-
ever, it is clear that we use smart-
phones much more than any other 
media, so they pose a signifi cant 
developmental threat. It should be 
noted that we currently have no re-
search evidence suggesting an actual 
eff ect on child development related 
to the parental use of smartphones, 
as this is a relatively new phenom-
enon. However, our fi ndings indicate 
an adverse impact on the foundation 
of child development. The conse-
quences of inadequate mother-child 
interaction can be far-reaching,” she 
explained.

To conclude, Dr Borodkin added, 
“In our current research we focused 
on the mothers, but we believe that 
our fi ndings characterize commu-
nication interferences between 
fathers and their toddlers as well, 
since the smartphone usage pat-
terns are similar between men and 
women, thus allowing us to esti-
mate with high probability that the 
research fi ndings are applicable to 
fathers and to mothers”. - ANI

EXTENSIVE
SMARTPHONE
USE BY PARENTS
MIGHT DAMAGE
TODDLERS’
DEVELOPMENT



“I dream for a living.” The Steven 
Spielberg quote appears next to a 
large black-and-white picture of 
him smiling on the website of his 
production company, Amblin.

Judging from the career of the 
75-year-old American fi lm direc-
tor, producer and screenwriter, he 
appears to be living his dream too. 
And he’s taken generations of fi lm 
fans along for the ride.

Born on December 18, 1946, in 
Cincinnati, Ohio, Steven Allen 
Spielberg moved several times 
while growing up, spending part 
of his youth in Arizona and most 
of his working life in the mecca of 
moviemaking, California. 

Given his Orthodox Jewish her-
itage, he grew up listening to sto-
ries of how some of his ancestors 
had perished in the Holocaust. 

Holocaust fi lm
A victim of antisemitic bullying 
at school, he has admitted to hav-
ing had issues with his Jewish 
roots. Decades later, his catharsis 
came in directing the harrowing 
Holocaust fi lm “Schindler’s List,” 
which would earn him his fi rst 
Academy Award for best director. 

Joining the Boy Scouts aged 12, 
and wanting to obtain a photogra-
phy merit badge, he had used his 
father’s 8 mm movie camera and 
submitted a nine-minute fi lm ti-
tled “The Last Gunfi ght.” 

There was no stopping the ama-
teur fi lmmaker thereafter, who has 
cited 1962’s “Lawrence of Arabia” 
as “the fi lm that set me on my jour-
ney.”

That journey began with him 
becoming one of the youngest 
television directors for Univer-
sal in the late 1960s, with his fi rst 
made-for-TV fi lm entitled “Duel” 
in 1971 receiving generally posi-
tive reviews.

The Sugarland Express
In 1974, Spielberg made his de-
but in a theatrical fi lm, “The Sug-
arland Express,” based on a true 
story about a married couple on 
the run and desperate to regain 
custody of their baby from state-
mandated foster parents.

It would also mark the start of a 
decades-long collaboration with 
prolifi c composer John Williams, 
who composed the scores for all 
but fi ve of Spielberg’s fi lms.

Still from Steven Spielberg fi lm 
Duel, a man checking the motor of 
a battered car.

Spielberg’s fi rst feature fi lm 
was not for the silver screen but 
for television. Due to its success, 
“Duel” was later released in cin-
emas. In this cheaply produced, 
incredibly eff ective thriller, an ag-
gressive tanker truck driver duels 
with a car driver in a California 
wasteland. Originally, Spielberg 

had intended to dispense com-
pletely with dialog.

Evoking various emotions
But it would be a mechanical 
shark that sometimes failed to 
function that would seal his repu-
tation as a fi lmmaker who could 
draw the crowds and rake the dol-
lars — breaking box offi  ce records 
at the time. 

1975’s “Jaws” is now consid-
ered the fi rst-ever summer block-
buster. The sight of that dorsal fi n 
swiftly slicing through the waters 
accompanied by John Williams’ 
ominous two-note “shark theme” 
signaling impending danger re-

mains spine tingling to this day.
There was no stopping Spiel-

berg thereafter. His fi lms — often 
featuring children or adults from 
fractured middle-class families 
or ordinary people doing extraor-
dinary things — evoke a gamut of 
emotions.

He stoked our primal fears with 
“Jaws” or “War of the Worlds” 
(2005); brought out our in-
ner child through “E.T.” (1982) 
and “The Adventures of Tintin” 
(2011); made us consider worlds 
beyond ours in “Close Encounters 
of the Third Kind” (1977), kept 
us riveted by the derring-do of 
his famed archaeologist Indiana 

Jones in “Raiders of the Lost Ark” 
(1981) or rooting for journalists 
unearthing uncomfortable truths 
in “The Post” (2017). We watched 
agog as long-extinct predators 
were resurrected and roamed the 
earth again in “ Jurassic Park “ 
(1993), and in horror at the vio-
lence of war in “Saving Private 
Ryan” (1998), which earned him 
his second Academy Award for 
best director.

Bildergalerie Agenten und 
Spione Filme Bridge of Spies Der 
Unterhändler 

Many parts of Steven Spiel-
berg’s movie were shot in and 
around Berlin. It re-enacts the 

fi rst of a series of spy swaps that 
took place on Glienicke Bridge, 
which became known as the 
“Bridge of Spies,” hence the ti-
tle of the fi lm. Spielberg isn’t the 
fi rst fi lmmaker to portray secret 
agents in Germany. Here are more 
examples.

Entering new realm
These are but a selection of the 
fi lms he has directed. The mind 
boggles at everything else he’s pro-
duced or written, giving the im-
pression he’s covered every genre 
in the fi lmmaking book.

Through his production house 
Amblin Entertainment, which 

he founded in 1981, he produced 
hits like “Gremlins,” the “Back to 
the Future” trilogy, “Who framed 
Roger Rabbit,” the “Men in Black” 
series or “Flags of Our Fathers.”

And then with Dreamworks 
SKG, which he formed in 1994 
with Jeff rey Katzenberg and Da-
vid Geff en, we were treated to 
groundbreaking animated fi lms 
such as “Antz” (1998) and the 
wildly successful “Shrek” fran-
chise. They however sold their 
company to Viacom in 2005 for 
$1.6 billion.

Spielberg will now enter the 
realm of streaming services too, 
his company Amblin Partners hav-
ing signed in June 2021 a deal with 
Netfl ix to produce multiple fi lms a 
year for the streaming giant.

Besides directing, Spielberg 
also produced various fi lms in-
cluding the successful ‘Shrek’ 
franchise

A journey through genres
Having covered almost all gen-
res from action-adventure, sci-fi  
fantasy, horror, historical drama, 
animation, and most recently mu-
sicals through “West Side Story,” 
he was recently asked during an 
interview with Yahoo if there’s 
any genre, he’d like to tackle next.

“I was asked that question over 
the last 40 years of my career, if 
not longer, and I always said a mu-
sical was the one thing I haven’t 
done,” replied the director who 
also once wanted to do a James 
Bond fi lm.

“The thing I neglected to say, 
which I’ve never done, and the one 
genre that I haven’t really tack-
led yet, is the Western. So, who 
knows, maybe I’ll be putting on 
spurs someday, who knows?”

Meanwhile, a fifth “Indiana 
Jones” is on the cards, as well as 
a semi-autobiographical com-
ing-of-age drama called “The 
Fabelmans.”

And dinosaur fans can rejoice: 
“Jurassic World: Dominion” is 
scheduled for release in summer 
2022.
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Oscar-winning director at 75
From “Jaws” to “Schindler’s List” and most 

recently “West Side Story,” the Hollywood 

titan shines in all fi lm genres. And he’s 

still helming ambitious projects.

STEVEN SPIELBERG
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Celebrate festive season with Hormuz 
Grand Muscat, a Radisson Hotel

MUSCAT: Christmas is right 
around the corner and Hormuz 
Grand Muscat – winner of the 
Luxury Contemporary Hotel – 
Global award at the recent World 
Luxury Hotel Awards 2021 is all 
about creating memorable festive 
experiences and elevating guests’ 
enjoyment to new heights. 

Indulge in festive-themed sur-
roundings, with our beautiful 
Christmas tree and gingerbread 
house scene in the lobby whilst en-
joying our impeccable service and 
culinary delights.

Relish in seasonal favourites 
with us from a takeaway turkey, 
Christmas Eve dinner, to Christ-
mas lunch with family and friends 
and New Year’s events. We are 
here to cater to all your festive 
needs. Our worldwide awarded 

restaurants Qureshi Bab-Al-Hind 
and OMNY are glitzed up for the 
season with the lavish fare for your 
NY celebrations.

Christmas Celebrations offi  -
cially began with our traditional 

gingerbread house decorating 
competition and the lighting of our 
Christmas tree on December 6.

Christmas Eve and Christmas 
Day are also very popular at the 
Hormuz Grand Muscat, and this 
year the hotel will host a Christ-
mas Eve celebration at OMNY of-
fering lavish culinary selections. 
Enjoy a 4 course menu, specially 
curated by our Executive Chef and 
his team on December 24, from 7 
pm onwards. The price starts at 
OMR 26 per guest; a reduced a la 
carte and children’s menu option 
is also available. 

On Christmas Day, the an-
nual lunch off ers an exceptional 
spread of traditional treats, live 
carving stations, grills and a deca-
dent dessert station. Also, a spe-
cial guest pays a visit to surprise 

and spread cheer.
Price starts at OMR 28 per 

guest. December 25, from 12 noon 
to 4pm.

Usher in 2022 at our New Year’s 
Eve celebration at Hormuz Grand 
Muscat! Indulge in a special menu 
inspired by the season with a cele-
bratory drink off ered at OMNY. Set 
menu prices start from OMR35 per 
guest, with options of a reduced a la 
carte and children’s menu. 

Dine under the stars at Oasis 
terrace and try our extensive buf-
fet featuring a selection of salads, 
main courses and delectable des-
serts. Price starts from OMR 28 
per guest.

Ring in the New Year with a 
truly Arabic experience at Zaiba 
Ballroom. Special performance 
by Ahmed Sekmani and Nahwand 

Band. Price starts from OMR 35 
per guest inclusive of buff et and 
live performance or enjoy the show 
with our accommodation package 
and live performance - starting 
from OMR 110 for two guests.

On New Year’s Day, start 2022 
off  on a delicious note with the ul-
timate brunch at Straits along with 
unlimited selected drinks from 
1 pm to 5 pm. Price starts from 
OMR25 per guest.

There are also some fantas-
tic accommodation packages to 
choose from. Check out our spa-
cious guest rooms and elegant 
suites to bring in 2022 in style with 
exclusive celebration packages.

All rates are subject to 5% VAT 
and children between 6-12 years 
enjoy a 50% discount and kids 5 
years and below dine for free. 

Make this festive 

season memorable 

at Hormuz Grand 

Muscat with endless 

festive fun and a 

variety of culinary 

off ers, delightful 

entertainment and 

exciting activities in 

a luxurious setting

Alizz Islamic Bank 
organises seminar 
on ‘Waqf and Will’ 
MUSCAT: As part of Manar Al-
izz Initiative, Alizz Islamic Bank 
in collaboration with Al Rustaq 
Charity Team will organise a sem-
inar under the theme ‘Waqf and 
Will: their Civilisational Role’ on 
Wednesday at Wilayat Al Rustaq 
in the governor’s offi  ce.

This seminar comes in response 
to the many invitations received by 
Alizz Islamic Bank from across the 
diff erent governorates of Oman fol-
lowing the successful launch of a 
similar seminar held at Grand Mil-
lennium Muscat during which Alizz 
Islamic Bank hosted a distinguished 
group of scholars, researchers, and 
specialists in this fi eld. 

In their work papers, the experts 
underlined the fact that the ‘will’ is 
a religious duty commanded by Al-
lah yet much is needed to be done 
to educate the public about con-
tinuous charity and the act of giv-

ing. It is highly praised for its noble 
and vital purposes as it can be used 
to fund charitable activities in the 
Sultanate as a gesture of social 
solidarity. On the other hand, en-
dowment (‘waqf’) is an important 
religious instrument since the ear-
ly days of the Islamic civilisation 
and, practically, the Omani society 
has applied this concept through-
out its history as a refl ection of 
compassion and empathy between 
the members of society under the 
tenets of Islamic Sharia. 

To continue this shining legacy, 
while off ering Islamic banking 
services; there is a need to under-
score the role of waqf and provide 
the opportunity to invest in the 
‘waqf’ properties. These will grow 
into sustainable sources of income 
to fund charitable activities and 
manifest the strong bond between 
society members.

M A N A R  A L I Z Z  I N I T I A T I V E

British Airways, Qatar Airways mark 

next milestone in their joint business
DOHA: British Airways and Qatar 
Airways mark the next milestone 
in their joint business partnership, 
as they announce their intent to 
extend their joint business.

The news follows British Air-
ways’ relaunch of daily services 
to Doha, with the airline’s fi rst 
fl ight taking off  from Gatwick last 
week, giving customers access to 
Qatar Airways’ expansive global 
network with connections from 
Doha to over 100 destinations 
across the world.

The fl ight was operated by a 
Boeing 777-200ER aircraft fea-
turing three cabins - Club World 
(business class), World Travel-
ler Plus (premium economy) and 
World Traveller (economy).

This winter, the airlines will 
jointly operate up to six daily 
fl ights between London and Doha 
- fi ve from London Heathrow and 
one from London Gatwick.

Following on from this mile-

stone in their partnership, the two 
airlines announced that they in-
tend to further expand their joint 
business and off er customers ac-
cess to more destinations on their 
respective networks.

The proposed expansion will 
give customers enhanced access 
from Europe to popular destina-
tions in the Middle East, Asia, 
Africa and Australasia, such as 

Singapore, Sydney, Colombo and 
Nairobi. It will also improve ac-
cess to destinations across Eu-
rope such as Amsterdam, Madrid 
or Dublin.

Qatar Airways Group Chief 
Executive, Akbar Al Baker, said: 
“Expanding our Joint Business 
with our strategic airline partner, 
British Airways, is an important 
milestone in our ambition of pro-

viding customers access to the 
most extensive route network and 
unrivalled product.”

Sean Doyle, British Airways’ 
Chairman and Chief Executive 
Offi  cer, said: “The launch of our 
fi rst fl ight from Gatwick to Doha 
was an important milestone in 
our existing joint business with 
Qatar Airways. The proposed ex-
pansion of the joint business will 
be great news for customers, of-
fering them access to more des-
tinations across the world with 
seamless connections. We know 
customers are always looking 
for more options to connect onto 
popular holiday hotspots such as 
the Maldives and Seychelles, and 
this expansion will allow them to 
do just that.”

The airlines expect to receive 
news of any relevant regulatory 
approvals of their expanded Joint 
Business proposition in the fi rst 
half of 2022.

C O L L A B O R A T I O N

UFC signs pact with Elevate

MUSCAT: United Finance Com-
pany (UFC), one of Oman’s lead-
ing fi nance companies, signed an 
agreement with Elevate Manage-
ment Services recently, to provide 
ongoing training programmes to 
UFC employees.

Elevate is one of Oman’s spe-
cialised companies focused on 
learning, development and man-
agement consultancy.  It provides 
for various solutions based on an 
employee’s training needs as well 
as a company’s vision.

Both UFC and Elevate strongly 
believe that an employee is the 
biggest asset of any company and 
it is critical to provide them ap-
propriate training to ensure that 
they can grow, both profession-
ally and personally. As part of the 
company’s overall development 
plan, the proposed learning & de-
velopment solutions will comprise 
technical skills, soft skills and be-
havioural training programs for all 
employees. In addition, there is a 
unique plan in place for assessing 
and developing the talent of young 
Omanis in UFC and preparing 
them for a long-term career with 
the company.

UFC and Elevate agreed that 
the major goal of their cooperation 
would be to improve the knowl-
edge and abilities of UFC employ-
ees and that both parties would 
put forth their best eff orts to pre-
pare Omani youth to participate 

in Oman’s development in the next 
few years. Without a doubt, this 
will lead to increased business 
growth and support the new UFC 
management’s vision.

Nasser Salim Said Al Rashdi, 
Chief Executive Offi  cer of United 
Finance Company, said, “Our vi-
sion is to be the fi rst choice and 
the best fi nance company for our 
stakeholders and the commu-
nity. As a result, we want to make 
certain that we provide our em-
ployees with the necessary skills 
to advance their careers and pro-
vide customer-centric fi nancial 
products and solutions that sup-
port the sustainable growth of the 
economy leading to job creation 
and income growth. 

Ahmed Qadir Al Balushi, Chair-
man of Elevate said, “We are proud 
and excited to be chosen by UFC to 
be their partner in providing train-
ing to their staff .”

T R A I N I N G  P R O G R A M M E S

Oman Information and Communication Technology Group launches 

Oracle’s Hyper-Scale Cloud Infrastructure Data Center in Oman

MUSCAT: Oman Information 
and Communication Technology 
(OICT) Group, Oman Data Park 
and Oracle have jointly launched 
Oracle’s Hyper-Scale Cloud Infra-
structure Data Center in Oman, as 
the fi rst oracle cloud region in the 
Sultanate.

The new cloud region (OCI), 
will provide a broad range of 
IaaS/PaaS Cloud Services for all 
entities in the public and private 
sectors, across the Sultanate of 
Oman, through ODP certifi ed Tier 
III Data Center.

Oracle’s Cloud Infrastructure 
(OCI) is a dedicated region in 
Oman that will enable the entities 
in Oman to run all their Oracle 
systems on a multi-tenant cloud 
infrastructure with physical con-
trol of infrastructure and data to 
help them meet the most demand-
ing regulatory, data residency, and 
latency requirements

Commenting on this event, 
Eng. Said bin Abdullah Al-Man-
dhari, CEO of Oman Information 
and Communication Technology 
(OICT) said, “This partnership 
between the group and Oman 
Data Park embodies the objective 
of setting up (OICT), which aims 
at becoming an investment arm 
for the government in partnership 
with the private sector in imple-
menting the strategies of the tele-

communications and information 
technology sector, as well as the 
initiatives for keeping with the  
Fourth Industrial.” 

Al-Mandhari added, “The 
launch of this cloud region also 
comes within the framework of  
the four specialisations of the 
Oman Information and Com-
munication Technology (OICT), 
which include the fi elds  of infra-
structure, communications, in-
formation technology platforms, 
provision of services, data cen-
tres, cloud computing, services of 
electronic platforms, and  infor-
mation security survives, in addi-
tion to the eff orts of the group to 
contribute in  building the coun-
try’s digital economy, and  pro-
moting the development of small 
and medium Foundation”

 Eng. Maqbool Al Wahaibi, CEO 

of Oman Data Park also stated:  
“We in ODP are pleased to be part 
of this distinguished coopera-
tion with the OICT group, which 
resulted in   launching the Oracle 
Cloud Region in the Sultanate.”

He emphasized those capabili-
ties of Oman Data Park to provide 
the best levels of cloud services, 
relying on the team of specialized 
experts at ODP, which is Sultan-
ate’s fi rst IT-managed and cloud 
services provider.

Al Wahaibi added that OCI is 
built on agile modelling that sim-
plifi es the transformation of all 
verticals in the Sultanate of Oman 
towards a sustainable economy 
and 4th industrial revolution.

He pointed out that the launch-
ing of this Oracle advanced cloud 
technology will accelerate the 
digital transformation vision 

2040 by upfronting the latest 
technology in cloud services that 
meets market needs and data 
governance requirements, re-
duce operational costs, and mod-
ernise legacy applications.

The Oracle High Performance 
Cloud Region will also enhance 
the ability of companies and or-
ganisations to ensure the security 
and integrity of their data within 
the country, will contribute to re-
ducing data transmission times 
and speeding up recovery from 
the consequences and eff ects of 
disasters on a large scale, while it 
is one of the fi rst ultra-wideband 
clouds from Oracle has been 
launched in the Sultanate.

 This service will also provide 
the operating companies and in-
stitutions in the Sultanate with 
access to a high-bandwidth net-
work with high performance to 
operate all types of workloads 
with various work tasks, includ-
ing complex calculations.

ODP has greatly contributed to 
providing an all-in-one solution of 
computing, cloud computing ser-
vices, data storage, networking, as 
well as web-hosting and network 
security services, while it has an 
advanced virtual data centre in 
the fi eld of cyber security – Cyber 
Security Park, with a world-class 
level of quality.

I N  C O O P E R A T I O N  W I T H  O M A N  D A T A  P A R K
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Meethaq: Changing banking landscape 

MUSCAT: Meethaq Islamic 
Banking from Bank Muscat is 
the most popular and largest Is-
lamic banking services provider 
in Oman, off ering a full suite of 
Sharia-compliant retail, corporate 
banking and wholesale banking 
products and services. 

Since its inception 9 years ago, 
Meethaq Islamic Banking has 
been enjoying phenomenal growth 
and continues to set new bench-
marks. It has been very encourag-
ing to see both retail and corporate 
customers wholeheartedly adopt-
ing innovative Islamic banking 
and fi nance solutions, which were 
previously unavailable in Oman.

In line with its excellent cus-
tomer-centric vision and full com-
mitment to off ering a world-class 
Islamic banking experience to 
customers in every corner of the 
country, Meethaq has established 
the largest Islamic branch network 
in Oman consisting of 12 branches 
in the Governorate of Muscat and 
12 branches across other gover-
norates. In addition to its already 
excellent network of branches, 
Meethaq has a dedicated network 
of 41 ATMs/CDMs and also pro-
vides free access to more than 740 
plus ATMs and CDMs of Bank 
Muscat across the country for cus-
tomers to conduct their banking 
transactions with ease. This has 
resulted in Meethaq enjoying the 
tremendous confi dence of its ex-
tensive base of customers.

Meethaq demonstrated its lead-
ership in the sultanate’s Islamic 
banking sector yet again by grow-
ing its assets despite the strong 
economic headwinds brought 
about by the ongoing pandemic. It 
is noteworthy that with close to 30 
per cent market share of the total 
Islamic assets in Oman, Meethaq 
Islamic banking is signifi cantly 
bigger than both full-fl edged Is-

lamic banks and other Islamic 
windows operating in Oman. 

Supporting Oman’s 
economic development
Meethaq has been at the forefront 
in actively supporting Oman’s eco-
nomic development with its ever-
growing suite of Islamic fi nance 
products and services catering to 
the varied and sophisticated needs 
of its diff erent customer segments. 
In May 2017, Meethaq attained 
a notable milestone when it re-
ceived approval from the Capital 
Market Authority and the Central 
Bank of Oman to launch the fi rst 
Sukuk programme in the Sultan-
ate of Oman allowing participation 
by retail investors. 

The maiden Sukuk issuance 
was a great success with subscrip-
tions far exceeding the initial tar-
get amount. Meethaq exercised 
its greenshoe option to absorb the 
excess demand for its Sukuk and 
raised a total of OMR 44.6 million, 
which was well above the initial 
target of OMR 25 million. Similar-
ly, Meethaq Sukuk Second Series 
launched in 2019 was a resounding 
success with the Islamic banking 
leader successfully raising an ad-
ditional OMR 45.6 million. Build-
ing on these successes, Meethaq 
has played a pivotal role in several 
sovereign Sukuk issuances by the 
Government of Oman. 

In addition to supporting the 
Sukuk issuances in various ca-
pacities which include being man-
dated as the Sole Lead Manager, 
Issue Manager and Book Runner, 
Meethaq has always been the larg-
est Islamic Financial Institutional 
investor in all of the Government 
of Oman Sukuk issued so far. This 
refl ects Meethaq’s commitment 
to supporting the Sultanate’s sus-
tainable economic and develop-
ment growth over the long term.

Meethaq recognises the im-
mense investment prospects and 
potential off ered by Oman and 

continues to play an important 
role in the development of key sec-
tors in the Sultanate. In support 
of Oman’s Food Security related 
strategic initiatives, several local 
food producers such as Gulf In-
ternational Poultry, Osoul Poultry 
Company and Al Nama Poultry 
have been fi nanced by Meethaq. 
Meethaq has also been instrumen-
tal in the development of the coun-
try’s transport and logistics infra-
structure by providing fi nancing 
facilities to Oman Air and Oman 
Shipping Company. 

Hence, Meethaq promotes 
the Sultanate’s national goals 
of achieving strong economic 
growth, sustainable development 
and ensuring prosperity for all 
by fi nancing national initiatives 
which are vital for the well-being 
of the country’s economy.

Innovation 
Innovation has always been a cru-
cial element of Meethaq’s product 
off erings and has resulted in the 
launch of numerous innovative 
corporate and retail products. 
Meethaq’s product suite com-
prises several variants of savings 
and current accounts custom-
ised to meet the needs of diff er-
ent customer segments, fi nancing 

solutions such as Home fi nanc-
ing, car fi nancing, personal goods 
fi nancing, travel fi nance, personal 
fi nancing, education fi nance, mar-
riage fi nance, Ijarah Financing, Di-
minishing Musharaka Financing, 
Wakala BilIsthihmar Financing 
and Goods Murabaha Financing 
amongst other structured prod-
ucts & services. 

With the aim of off ering a full 
range of Islamic fi nancial off erings 
to cater to the diff erent customer 
segments, Meethaq also off ers 
credit cards, debit cards, Motor 
Takaful solutions, Trade Finance 
solutions and Hafawa Premium 
Banking services. These are es-
sentially additional products and 
services recently launched by 
Meethaq in response to the grow-
ing sophistication of its customers. 
It is also noteworthy that even dur-
ing multiple periods of enhanced 
social distancing and lockdowns 
in the post-COVID-19 phase, 
Meethaq continued to innovate 
and launch new products or up-
graded its existing products and 
services, which have greatly bene-
fi tted its customers. These include 
digital onboarding of customers 
for opening savings accounts, do-
mestic helper, travel and SME 
Takaful off erings in partnership 

with Takaful Oman, the launch 
of Corporate Purchase Card, co-
branded Lulu Credit Card and the 
opening of fi xed deposits through 
mobile banking. 

Digital payments
Meethaq is strongly committed to 
investing in state-of-the-art tech-
nology to further increase effi  ciency 
and improve customer service. 
With an emphasis on competitive 
channels and new products to ca-
ter to various customer segments, 
Meethaq is focused on maintaining 
leadership in hi-tech products and 
services, including electronic pay-
ment and web-based services, in 
tune with the banking requirements 
of a young, tech-savvy generation. 

Several signifi cant technology 
upgrades were implemented over 
the last 15 months, including the 
Meethaq Wallet, which supports 
storing both Meethaq and non-
Meethaq credit/prepaid/debit 
card details or even another bank’s 
wallet details. This allows custom-
ers with a Meethaq Bank wallet 
to make digital fund transfers to a 
third party conveniently. It also al-
lows a registered wallet customer 
to send or request money from 
anyone just by entering their mo-
bile number or email address, irre-
spective of whether the customer 
is a Meethaq Bank wallet user or 
not. Naturally, the new product has 
signifi cantly boosted cashless pay-
ments in Oman. 

Other recent technological 
upgrades involved enabling cus-
tomers of other banks in Oman 
to use Bank Muscat and Meethaq 
CDMs / FFMs to transfer funds 
to Meethaq or Bank Muscat ac-
counts. Allowing the usage of 
debit cards issued by other Omani 
banks at Meethaq and Bank Mus-
cat CDMs has reduced customer 
visits to Meethaq branches across 
the Sultanate and helped improve 
social distancing during the pan-
demic phase. 

Promoting savings
Meethaq has been playing an ac-
tive role in promoting savings 
amongst its customers by launch-
ing the Hibati savings account. As 
part of this, Meethaq organised 
Hibati prize draws throughout 
the year, with 5 high-value prizes 
amounting to OMR 300,000 to be 
given away in the upcoming End 
of Year draw. In total, cash prizes 
worth more than OMR 1.5 million 
are being given away in 2021 to as 
many as 5,331 winners. 

Based on the Sharia concept 
of unrestricted Mudarabah, the 
cash prizes off ered under Hibati’s 
2021 prize draw scheme are ‘Hiba’ 
(gift) from Meethaq to its custom-
ers and are paid out of Mudarib’s 
(shareholders’) own sources. The 
cash prizes are in addition to the 
profi t share of Investment Ac-
count Holders (IAHs) in the Gen-
eral Mudarabah Pool as per the 
declared profi t rates. 

World-class Islamic 
banking experience
Meethaq’s strong commitment to 
supporting the strategic national 
development initiatives in line with 
Oman’s Vision 2040 economic 
blueprint, continued investment in 
new technologies and infrastruc-
ture to nurture and grow existing 
and new customer segments, has 
been well recognised by the global 
Islamic fi nance community. 

Every Meethaq product goes 
through the process of Shari’a 
compliance certifi cation by the 
Sharia Supervisory Board and 
is created in line with the guide-
lines of the Central Bank of Oman. 
Meethaq’s adoption of AAOIFI 
standards (Accounting & Auditing 
Organisation for Islamic Financial 
Institutions) further distinguishes 
Meethaq Islamic banking prac-
tices in terms of standardisation 
of its products and services com-
plementing its world-class Islamic 
banking experience.

As the pioneer of 

Islamic banking 

services in 

the Sultanate, 

Meethaq has been 

continuously setting 

new benchmarks in 

the sector

Maisarah off ers over OMR100,000 

at year-end mega prize draws

MUSCAT: Maisarah Islamic 
Banking Services – BankDhofar’s 
Islamic banking window – reiter-
ated its full-on readiness for the 
largest prize values among all at 
the year-end mega draws. 

As per the scheme, three lucky 
winners from across the Maisa-
rah branch network will win OMR 
100,000 in the Priority Bank-
ing category, OMR 10,000 in the 
Standard and Affl  uent Banking 
category and OMR 2,000 in the 
children category.

Valid through December 31, in 
addition to expected profi t, the 
account - which is a personal sav-
ings account that is based on the 
Islamic concept of Mudaraba - al-
lows customers to win cash prizes 
distributed from the shareholders’ 
funds. 

Each OMR 100 gives custom-
ers the chance to win cash prizes 
as per terms and conditions of 
the scheme, and winners are ran-
domly selected by an automated 
system in line with the approved 

procedures for the prize draws.
In addition to the year-end, 

mega-prize draws, there are also 
weekly prizes of OMR100 each 
granted to three winners from 
each branch, with a total number 
of 30 winners every week. Moreo-
ver, there are exclusive prizes for 
children in the monthly draws 
where one winner per branch is 
awarded OMR100, with a total 

number of 10 winners. 
For Standard and Affl  uent 

Banking customers, there are 
monthly prizes of OMR 500 each 
for one winner per branch, with a 
total number of 10 winners. Mean-
while, Priority Banking Customers 
have the chance to win OMR2,000 
each for one customer from every 
branch, with a total number of 10 
winners in monthly draws.

I S L A M I C  B A N K I N G

Benefi ts on Lincoln Navigator 
MUSCAT: The luxury Lincoln 
Navigator, the large and luxurious 
SUV is now even more attractive 
to own with exclusive benefi ts. 
Customers owning the Naviga-
tor can avail of service 5 years / 
100,000km, 1-year registration 
and 3M window tint. (Conditions 
apply. For details visit a Lincoln 
showroom.) The campaign is val-
id until December 30.

While on the move, the Naviga-
tor is also easy to adjust to chang-
ing conditions. With the turn of a 
dial, the driver can adapt the Nav-
igator to changing roads or weath-
er, and enjoy a smooth, confi dent 
ride. Additional available tech-
nology includes: Trailer Backup 
Assist, which automatically 
steers the vehicle to turn a trailer 
the desired amount – meaning 
less time required to perform the 
task; Navigator is expected to de-
liver more towing capability than 
any other premium full-size SUV; 
360-degree camera and enhanced 
park assist, which reduce stress 
from parallel and perpendicular 
parking. The system integrates 
views from four cameras to create 

an overhead image so the driver 
can see all around the vehicle; 
Adaptive cruise control, which 
automatically slows Navigator 
in stop-and-go traffi  c – resuming 
speed when traffi  c allows.

The interior layout is clean and 
uncluttered, with a simple, sooth-
ing ambience. At night, interior 
ambient lights sequentially il-
luminate each of the SUV’s three 
rows. During the day, a panoramic 
roof fi lls the cabin with natural 
light. Inside, spaciousness comes 
in all three rows, including stor-
age in each to keep the cabin clean 

and organized. An available rear-
seat entertainment system allows 
passengers to stream content 
wirelessly with an Android device 
to one of the 10-inch adjustable 
screens mounted on the rear of 
the front seats. 

The Navigator is designed to 
be intuitive and easy to use. A 
12-inch confi gurable instrument 
cluster allows drivers to choose 
the information they want to be 
displayed. An available Head-Up 
Display can show selected infor-
mation on the windshield instead 
of the instrument cluster. 

L U X U R I O U S
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OMAN

O
man’s winter season is the perfect time 
to experience the country’s many ma-
rine tourism activities. From swim-
ming, diving, bird and dolphin watch-
ing to watching the sunrise amidst 
nature, choices are plenty when it 
comes to winter activities.

For those who love diving, the Sul-
tanate of Oman is one of the most famous diving 
destinations in the region. This is because of its 
awesome diversity in marine life. It has small 
islands and bays and caves, which off er varieties 
of marine life, as well as unique coral reefs. The 
most important diving areas around Muscat are 
Al Khairan, Al Fahl Island, Damaniyat islands, 
Khaleej Al Maqbarah in Old Muscat and Al Jis-
sah beach. 

Among other marine activities is dolphin 
watching, just a few kilometres from the Mus-
cat coast. Many tourists on small boats come to 
watch these dolphins and their wonderful per-
formances. Many companies organise multiple 
trips to these marine areas.

Adhering to rules and regulations at sea is nec-
essary. Tourists have to listen to advice while re-
laxing on the beach, whether on a boat or while 
swimming. It is important to protect your life and 
the lives of those around you as well.

You can indulge in new adventure activities, but 
you have to avoid taking risks by taking along pro-
fessionals when you’re diving or swimming. You 
can also learn some water sports at specialised 
training centres.

When using water bikes, boats and water skis 
you must ensure their safety before use to avoid 
any problems. It is necessary to know the daily 
weather conditions, and through this knowl-
edge you can decide if different water sports 
are possible. 

OMAN’S 
FAVOURITE 

DIVING SPOTS
TOP DIVING 
SITES IN OMAN
Al Fahal Island
It is located four kilometres off  the coast of Mus-
cat. It takes about 20 minutes by boat and off ers 
an excellent diving experience in the bays and 
caves around its shores. When you dive, you will 
see a large variety of hard and soft reef species, as 
well as thousands of large and small fi sh.

Bandar Khairan
It is a diving area consisting of bays hidden by 
trees. It takes about half an hour to arrive by boat, 
where dolphins swim near the shore. There are 
always large swarms of tropical fi sh swimming in 
the area and there are various types of coral reefs.

Damaniyat Islands
These islands are also known as the “Jewels of 
the Crown”. They are located northwest of Mus-
cat, about 18 kilometres off  the coast of Batinah. 
They are spread over an area of 240km. There are 
several varieties of coral reefs with their dazzling 
colour scheme.
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