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THURSDAY

HM RECEIVES THANKS CABLE
OMAN PERFUME 
SHOW 2022 TO BEGIN 
ON FEBRUARY 1

MUSCAT:  His Majesty Sultan Haitham Bin Tarik has 
received a cable of thanks from the Custodian of the Two 
Holy Mosques King Salman bin Abdulaziz Al Saud of 
Saudi Arabia in reply to His Majesty’s condolences cable 
to him on the death of Prince Nahar Saud Abdulaziz Al 
Saud. In the cable, King Salman expressed his sincere 
appreciation for His Majesty the Sultan’s heartfelt 
sympathies and sincere prayers. He prayed to Allah 
the Almighty to rest the bereaved’s soul in peace 
in paradise and to protect His Majesty against all 
harm. -ONA

Oman Convention and 
Exhibition Centre (OCEC) 
will organise the “Oman 
Perfume Show 2022” 
on 1 February 2022. >A5

Times News Service

MUSCAT:  Oman’s divorce rate 
fell by more than eight per cent in 
2020, according to fi gures released 
by the National Centre for Statis-
tics and Information (NCSI).

The divorce rate last year fell by 
8.1 percent, refl ecting a decrease 
of 192 divorce cases between Om-
anis, and 17 cases between nation-
als of the Gulf Cooperation Coun-
cil (GCC) and Omani women, the 
NCSI revealed in its Marriage and 
Divorce Bulletin 2021.

3,426 divorce certifi cates were 
issued in Oman last year, which 

came up to about nine a day. Mus-
cat recorded the highest number 
of divorces, at 796, followed by 
North Al Batinah (672), while 
Musandam had the lowest num-
ber of divorces (18).

There has also been an increase 
in the number of marriage cer-
tifi cates issued, with 2.1 per cent 
more issued in 2020, compared to 
2019. 18,621 marriage certifi cates 
were issued in 2020, with 3,938 of 
them issued in North Al Batinah, 
an 11 per cent increase compared 
to the previous year.

Muscat also recorded an in-
crease in the number of marriage 
certifi cates issued, climbing 1.9 per 

cent to register a total of 3,354 cer-
tifi cates. Musandam Governorate 
came at the bottom of the list with 
104 certifi cates issued in 2020, a 
decrease of 31.1 per cent compared 
to 2019. NCSI data also indicated a 
decrease of 180 marriages between 
Omanis and expatriates in 2020. 
The number of Omanis married to 
GCC women also declined by 49, 
compared to 2019. 

Additionally, the number of 
Omani women married to GCC 
citizens decreased by 65. The 
number of Omani women getting 
wedded to expatriates also fell by 
53 marriages in 2020.

According to figures from the 

NCSI, the number of expatriates in 
Oman has fallen from 1,745,714 at the 
start of 2021, to 1,720,955 on 28 De-
cember. Expatriates make up about 
38 per cent of Oman’s population.

During this period of nearly 
12 months, the number of Oma-
nis in the country has risen from 
2,735,991 to 2,803,608. 

Overall, the population of the 
country has risen from 4,481,705 
on 1 January to 4,524,563 on 28 De-
cember. The highest proportion of 
expatriates live in Muscat (737,523, 
as of November 2021), while the 
population count for Omanis is in 
North Al Batinah (562,326), fol-
lowed by the capital (555,712).

Muscat recorded the 

highest number of 

divorces and was  

followed by North 

Al Batinah while 

Musandam reported 

the lowest number of 

divorces

Create your Film in Oman campaign launched at Expo 2020

Times News Service

MUSCAT: 15 fi lms were screened 
by the Oman Pavilion at Expo 2020 
Dubai, between 26 and 28 Decem-
ber, as part of eff orts to promote 
the “Create your Film in Oman” 
initiative.

The eff ort aims to get more fi lm-
makers to come to Oman and shoot 
their productions in the midst of 
the country’s natural beauty and 
varied terrain, while also provid-
ing more technical opportuni-
ties for people in the country. The 
event was organised by the Oman 
Film and Theatre Society to help 
showcase all that the country has 
to off er to fi lmmakers.

The event also happened to be 
planned around World Cinema 
Day, which was also commemo-
rated at the Expo.

“On the occasion of World Cin-
ema Day, a number of Omani di-
rectors who won awards at inter-
national festivals were honoured 
during the visit of the members of 
the Film and Theatre Society to 
the Sultanate’s pavilion at Dubai 
Expo 2020 to promote the ‘Create 
your Film in Oman’ campaign,” 

said a statement from the team at 
Oman’s pavilion.

To encourage Omani students 
to experience the myriad cultures 
from all over the world that are 
present in Dubai during the expo, 
a trip was organised for them to 
travel to the event, by the Ministry 

of Culture, Sports and Youth.
The trip aims to open the doors 

of communication with Omani 
youth and provide them with new 
experiences when they visit the 
pavilions, which contributes to 
increasing their knowledge, said 
Oman News Agency. 

On the sidelines of the visit, the 
students attended the closing of 
the fi lm festival, which was held 
under the patronage of His Ex-
cellency Saeed bin Sultan Al Bu-
saidi, Undersecretary for Culture 
at the Ministry of Culture, Sports 
and Youth.

I N I T I A T I V E

SPORTS
India need 6 wickets 
to beat South Africa

2
India need six wickets to 
win the fi rst Test against 
South Africa as the match 

enters the fi nal day at SuperSport 
Park, Centurion. At stumps, the 
Proteas were 94/4. >B6

MARKET
Crude terminal to 
operate from Q2

3
The crude storage 
terminal at Ras Markaz 
in the Wilayat of Duqm, 

Al Wusta Governorate, assumes 
signifi cance as a vital project 
undertaken by Oman Tank 
Terminal Company (OTTCO) 
due to its strategic location in the 
vicinity of nascent markets in 
Asia and Africa. >B1

OMAN
Omani-Bahraini firm 
gets OCCI nod

1
The board of directors 
of Oman Chamber of 
Commerce and Industry 

(OCCI), in its 6th meeting for 
2021, gave the go-ahead to the 
establishment of a joint Omani-
Bahraini company. >A5

T O P  T H R E E  I N S I D E  S T O R I E S

A5Royal Air Force 
of Oman marks 
graduation of new 
recruits

260

MUSCAT

On behalf of HM, Sayyid Asa’ad bids farewell to ambassadors
MUSCAT: On behalf of His Maj-
esty Sultan Haitham Bin Tarik, 
His Highness Sayyid Asa’ad bin 
Tarik Al Said, Deputy Prime Min-
ister for International Relations 
and Cooperation Aff airs, Person-
al Representative of His Majesty 
the Sultan received separately in 
his offi  ce on Wednesday Mizanur 
Rahman, Ambassador of the Peo-
ple’s Republic of Bangladesh to 
the Sultanate of Oman and Toshi-
nori Kobayashi, Ambassador of 
Japan to the Sultanate of Oman, 
to bid them farewell at the end of 
their tasks.

The two ambassadors ex-
pressed their thanks to His 
Majesty the Sultan for the sup-
port extended to them during 
their tour of duty in Oman from 
His Majesty, the Government 
and the Omani people, which 
had enabled them to carry out 
their tasks.

They also expressed their best 
wishes of good health, happiness 
and long life to His Majesty the 
Sultan, wishing the Sultanate 
of Oman further progress and 
growth under the wise leadership 
of His Majesty. >A4

M E E T I N G

DIVORCE RATE IN OMAN 
DROPS BY EIGHT PERCENT

MARRIAGE CERTIFICATES WERE ISSUED 
IN 2020. THIS WAS 2.1 PER CENT 
MORE THAN IN 2019. 3,938 MARRIAGE 
CERTIFICATES WERE ISSUED IN NORTH 
AL BATINAH, AN 11 PER CENT INCREASE 
OVER THE PREVIOUS YEAR’S NUMBER

18,621 

The screening of the 

films aims to get 

more filmmakers from 

across the world to 

come to the Sultanate 

of Oman and shoot 

their film productions 

in the midst of the 

country’s renowned 

natural beauty and 

varied terrain, while 

also providing more 

technical opportunities 

for the country’s people 
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OMAN
Dhuhr .............................................12:14pm

Asr ......................................................3:15pm

Maghrib ........................................5:35pm

Isha....................................................6:51pm 

Fajr (Tomorrow) .................... 5:28am

 PRAYER
TIMINGS

Pact signed to set up 

home furniture unit

MUSCAT: Khazaen Economic 
City signed an investment con-
tract with Al Nameer Advanced 
Enterprises Company to set up 
the fi rst home furniture factory to 
the tune of OMR1 million as a fi rst 
phase.

The contract was signed by 
Eng. Salim Sulaiman Al Thuhli, 
CEO of Khazaen, and Mohammed 
Baqwain, CEO of Al Nameer.

Al Thuhli said that Khazaen 
Economic City has been selected 
as venue to the factory due to the 
prospective growth of the city, 
which will give the home furniture 
unit access to markets in the Mid-
dle East and Africa. -ONA

K H A Z A E N

Sayyid Asa’ad 
thanks envoys

In his turn, His Highness Sayy-
id Asa’ad expressed his utmost 
thanks to the ambassadors for the 
eff orts they exerted in serving re-
lations between Oman and their 
countries, wishing them perma-
nent success, and the peoples of 

Bangladesh and Japan further pro-
gress and prosperity.

The meeting was attended by 
the Secretary-General and the two 
advisers at the Offi  ce of HH Sayyid 
Asa’ad. 

-ONA

F A R E W E L L

 < FROM 

A1

PASI Board approves current, 
investment budget 2022
MUSCAT: The Board of Direc-
tors of the Public Authority for 
Social Insurance (PASI) yester-
day held its 4th meeting of 2021 
under the chairmanship of Dr. 
Mahad Said Ba’Owain, Minis-
ter of Labour, Chairman of PASI 
Board.

The meeting discussed PASI’s 
institutional performance in-
dicators for 2021 linked to the 
Authority’s 2040 vision, as well 
as its investment performance 
indicators. It also approved the 
investment budget of PASI for 
2022. The board also looked into 
statistical and fi nancial indica-
tors associated with job security. 
It comprised the number of ben-

efi ciaries and their distribution 
in accordance with the service 
termination types.

The board approved a num-
ber of investment opportunities 
fi guring in the second phase of 

execution of the PASI plan of the 
year. It also studied audit and fi -
nancial reports about the Author-
ity’s activities, besides reports 
related to enhancing governance. 

      -ONA

4 T H  M E E T I N G

Agreement signed for 

medical equipment

SALALAH: The Ministry of 
Health, represented by the Direc-
torate General of Health Services 
in the Governorate of Dhofar yes-
terday signed an agreement with 
Petroleum Development Oman 
(PDO) to provide medical equip-
ment for Sultan Qaboos Hospital 
in Salalah.

As per the agreement, the 
Hospital will be equipped with 

oxygen generating machines for 
respiratory patients, including 
COVID-19.

 The agreement was signed by 
Dr. Khalid Mohammed Al Mashi-
khi, Director General of Health 
Services in Dhofar, and Eng. Mo-
hammed Ahmed Al Ghareebi, 
PDO’s External Aff airs and Com-
munications Manager. 

-ONA

C O V I D - 1 9

Al Rahba 
Racecourse 
to witness 
horse race

MUSCAT: The Royal Horse 
Racing Club (RHRC) will or-
ganise today the 9th horse race 
of the season on Al Rahba race-
course in the Wilayat of Barka.

The 8 rounds of the race will 
see the participation of more 
than 120 horses. Six rounds will 
be dedicated for pure Arabian 
horses and two rounds for thor-
oughbred horses.

The race will be held in ac-
cordance with preventive 
measures against COVID-19 
set by the Supreme Committee 
tasked with tackling develop-
ments resulting from coronavi-
rus (COVID-19) pandemic. -ONA

B A R K A

Times News Service

MUSCAT: Female contractors 
in Oman are allowed to hire ex-
patriates, provided they meet 
certain conditions, the Ministry 
of Labour has said.

“Female contractors can hire 
non-Omani workers, provided 
those contractors are engaged 
full-time to manage their com-
mercial establishments, are 
registered with the Public Au-
thority for Social Insurance 
(PASI), and the Small and Me-
dium Enterprises Development 
Authority,” said a ministry offi-
cial, speaking to Times of Oman.
The clarification came following 
the issuance of a circular confirm-
ing the hiring capabilities of female 
contractors, which was issued by 
Nasr bin Amer bin Shuwain Al Ho-
sani, Undersecretary for Labour at 
the Ministry of Labour.

The offi  cial added, in clarifi -
cation to this circular, “non-Om-
ani workforce relates to males in 
construction work, engineering 
consultancy and the like related 
to contracting activity. This does 
not include the recruitment of 
non-Omani female workforce in 
contracting roles.”

P A S I

Female 
contractors 
allowed to 
hire expats



https://www.omanoasis.com/maialkaline/
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 O N  S O C I A L  M E D I A

MOST WATCHED VIDEO ON FACEBOOK

MOST VIEWED VIDEO 
ON INSTAGRAM

8PM show 
on the latest 
updates from 
Bollywood

The 8PM show on the latest 
updates from Bollywood had 
9,000 views and reached 35,600 
people on Facebook.

Morning 
Minute 
video

The Morning Minute video 
on ROP dismisses residence 
renewal fee hike rumour had 
479 views and 21 likes on 
Instagram.

MOST READ ON FACEBOOK

38,763 REACH

Story on a 
recommendation by 
the Shura Council to 
make PCR tests more 
affordable

A story on a recommendation by the Shura Council to make 
PCR tests more affordable reached 38,763 people and had 
3,948 engagements on Facebook.

9,000 VIEWS

479 VIEWS

Royal Air Force of Oman marks 

graduation of new recruits

MUSCAT:  The Royal Air Force 
of Oman (RAFO) celebrated 
the graduation of a new batch 
of recruits at Adam Air Base on 
Wednesday after completing 
their military training and quali-
fi cation process.

The ceremony was held under 
the auspices of Air Commodore 
Ali Mubarak Al Ameri, Com-
mander of Ghala Air Base and 
Commandant of Sultan Qaboos 
Air Academy.

The graduation ceremony was 
attended by a number of RAFO 
senior offi  cers, commissioned 
and non-commissioned offi  cers, 
personnel and the graduates’ 
parents. -ONA

G R A D U A T I O N Omani-Bahraini 
firm setting up 
gets OCCI nod

MUSCAT: The board of direc-
tors of Oman Chamber of Com-
merce and Industry (OCCI), in 
its 6th meeting for 2021, gave the 
go-ahead to the establishment of 
a joint Omani-Bahraini company 
with a capital of OMR10 million.

The company will comprise 
chambers of commerce and busi-
nessmen from both countries.

The meeting was chaired by 
Eng. Ridha Juma Al Saleh, Chair-
man of OCCI.

The Board agreed to provide an-
nual funding of OMR5,000 to the 
“Made in Oman” campaign. 

The move aims to support, de-
velop and expand the presence of 
Omani products to compete local-
ly, regionally and internationally.

The meeting also discussed the 
aspirations of the private sector 

about the current circumstances 
and the decisions taken by govern-
ment units.

The board is currently prepar-

ing a comparative study on the 
fees imposed on the private sec-
tor in Oman and the rest of the 
GCC countries, in addition to put-
ting forward some proposals that 
boost the economy and empower 
the private sector.

The board also discussed the 
importance of establishing a cen-
tre for exhibitions and conven-
tions in the Governorate of Dhofar.

OCCI will invest in various 
stock portfolios regionally and in-
ternationally.

The meeting also approved ini-
tiatives for OCCI members, who 
hold “Riada” cards, by bearing 50% 
of the cost of participation in exhi-
bitions organised by the chamber 
in Oman and abroad.  -ONA

To be set up with 

a capital of OMR10 

million, the fi rm will 

comprise chambers 

of commerce and 

businessmen from 

both countries

Oman Perfume Show 2022 

to start on February 1

MUSCAT: Oman Convention and 
Exhibition Centre (OCEC) will or-
ganise the “Oman Perfume Show 
2022” on 1 February 2022.

The fi ve-day event is considered 
one of the prominent exhibitions 
specialised in perfumes, incense 
and frankincense products.

In a statement to Oman News 
Agency (ONA), Eng. Said Salim 
Al Shanfari, CEO of Oman Con-
vention and Exhibition Centre 
(OCEC) said that the “Oman Per-
fume Show 2022” is an ideal plat-
form for perfume traders to show-
case the competitive features of 

their brands.
He added that more than 100 

local, regional and international 
trademarks will be present in the 
exhibition. A fashion show and 
other live events will be held on the 
sidelines of “Oman Perfume Show 
2022”. -ONA

F I V E - D A Y  E V E N T

MEETING: The meeting was chaired by Eng. Ridha Juma Al Saleh, 

Chairman of OCCI.

The OCCI Board 

also agreed to provide 

annual funding of 

OMR5,000 to the 

“Made in Oman” 

campaign
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Australia to ease testing rules amid COVID-19 surge
SYDNEY: Australia needs “a gear 
change” to manage testing re-
quirements, Prime Minister Scott 
Morrison said on Wednesday, an-
nouncing that the country was 
easing its COVID-19 testing rules 
to cope with an Omicron-fuelled 
surge in infections. 

This change would entail re-
defi ning who qualifi es as a close 
contact and the furlough of virus-
exposed workers.

“We just can’t have everybody 
just being taken out of circulation 
because they just happen to be at 
a particular place at a particular 
time,” the prime minister said.

Once the proposed rules on 
close contacts kick in, most people 
would not have to get PCR tests or 
isolate themselves.

This would cut long lines at test-
ing sites and end 72-to-96-hour 
waits for lab results. DW

C O V I D  S U R G E

Another Hong Kong media 
company shuts down 
following police raids

HONG KONG: Months after the 
closure of the pro-democracy 
newspaper Apple Daily, another 
Hong Kong-based media com-
pany-- Stand News-- has an-
nounced that it is halting op-
eration after seven years and 
removing all contents.

This comes hours after a po-
lice raid and seven arrests on 
Wednesday. The authorities have 
frozen the assets worth HK$61 
million, Hong Kong Free Press 
reported. Earlier in the day, more 
than 200 national security police 
offi  cers were deployed to raid the 

offi  ces of Stand News.
As many as seven current or 

former senior staff  members of 
the Hong Kong online media com-
pany were arrested on suspicion of 
breaching the colonial-era Crimes 
Ordinance by conspiring to pub-
lish seditious publications, the 
publication added.

This development comes a 
day as Hong Kong media tycoon 
Jimmy Lai and six other former 
staff  members of the tabloid Apple 
Daily are set to face an additional 

sedition charge, under the Beijing-
imposed national security law.

Steve Li, senior superintendent 
of the Police National Security 
Department has said that the ar-
rested individuals held “important 
roles in the company’s editorial di-
rection and strategy.”

During the newsroom raid, of-
fi cers found computers, mobile 
phones and HK$500,000 in cash, 
he said, adding that other arrest 
warrants have been issued.

Li accused Stand News of pub-

lishing “seditious materials” be-
tween the enactment of the secu-
rity law last June and November 
2021 with intent to cause hatred 
towards the government, the judi-
ciary and cause discontent among 
the public, which may lead them 
to disobey the law or the govern-
ment’s orders.

In recent months, crack-
downs against news organisa-
tions and pro-democracy ac-
tivists have intensified.

Early in June,  Apple Daily 
witnessed similar actions by au-
thorities. It was later shut down.

Just after the raid on the news-
room of Apple Daily, Stand News 
removed all opinion pieces from 
their website in June. It also halt-
ed donations as six of the board’s 
eight members stepped down.

“These cases have been to 
court. Did we see this happen-
ing? Is there evidence? These 
were examples of sedition,” Li 
said. “There is strong evidence 
showing that this online media 
and other so-called ‘international 
front’ [activists] conspired to in-
cite hatred towards the govern-
ment, and endangered nationals 
security through its platform.” ANI

More than 200 

national security 

police offi  cers were 

deployed to raid 

the offi  ces of Stand 

News

Three shipwrecks 

in Aegean Sea leave 

dozens dead and 

many missing

NEW YORK: At least 31 people 
lost their lives in three sepa-
rate shipwrecks over the course 
of four days last week in the 
Aegean Sea, and an unknown 
number are still missing, the 
UN refugee agency (UNHCR) 
said on Tuesday.

According to the UN agency, 
between 21 and 24 December 
more than 160 people were res-
cued by Greece’s UN refugee 
agency- with support from the 
navy and air force, as well as 
merchant and private vessels. 
Commending those eff orts, Ma-
ria-Clara Martin, UNHCR’s rep-
resentative in Greece, said “it is 
heart-rending that, out of despair 
and in the absence of safe path-
ways, refugees and migrants feel 
compelled to entrust their lives 
to ruthless smuggler”.

“More resolute action is need-
ed to curb people smuggling and 
stop those who exploit human 
misery and despair. It is disheart-
ening to see preventable trag-
edies like these repeating them-
selves. We should not get used 
to seeing bodies being recovered 
from the sea”, she added.

The fi rst shipwreck took place 
off  Folegandros island on 21 De-

cember, with 13 people rescued 
and three male bodies recovered.

One survivor told the Hellenic 
Coast Guard that as many as 50 
people may have been onboard 
the boat that carried them with-
out any safety equipment.

The second shipwreck, north 
of Antikythera island, resulted 
in the loss of 11 lives, while 88 
people were rescued.

And on Christmas Eve, a boat 
carrying at least 80 passengers 
capsized off  the island of Paros, 
claiming the lives of 17 people, 
including a baby.

Sixty-three survivors were res-
cued and brought to Paros, where 
local authorities and island resi-
dents rushed to assist them with 
blankets, food and clothes. ANI

U N H C R
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MSX INDEX ENDS LOWER
The MSX index closed at 4,136.24 points, 
down 0.12 per cent from the previous 
close. The Sharia Index ended down by 
1.27 per cent at 529.86 points. Al Anwar 
Ceramics, up 2.86 per cent, was the top 
gainer while, Oman Flour Mills down 
8.12 per cent, was the top loser. 

Bank Nizwa fi nanced Khazaen Dry Port commences operations

Times News Service

MUSCAT: As the Sultanate’s lead-
ing Islamic bank, Bank Nizwa is in 
strong alignment with the coun-
try’s diversifi cation plans and has 
taken several initiatives to con-
tribute to the development of vari-
ous sectors. The bank celebrated 
and marked the offi  cial opening of 
the Khazaen Dry Port, which falls 
under the pillars of the National 
Logistics Strategy 2040. 

Bank Nizwa had recently ex-

tended fi nancing facilities to help 
build the dry port. 

The agreement was signed by 
Khalid Al Kayed, CEO of Bank Ni-
zwa and Dr Ahmed Mohammed Al 
Abri, Chairman of Khazaen Dry 
Port. The signing ceremony was 
held in presence of senior mem-
bers of Bank Nizwa including Gen-
eral Manager- Wholesale Banking 
Narasimhan. From Khazaen Dry 
Port, the ceremony was attended 
in person by Issam Al Lawati, GM 
of Khazaen Dry Port. 

Commenting on the fi nancing 
of this national initiative, Khaled 
Al Kayed said, “Off ering excep-
tional connectivity, the Khazaen 
Dry Port is set to serve as a trans-
shipment point and will be a logis-
tics hub that will link the Sultanate 
to a number of countries. At Bank 
Nizwa, we view this as an oppor-
tunity to contribute to the socio-
economic and infrastructural 
development goals of the country 
as the establishment of this dry 
port will have numerous positive 

implications on the economy. By 
supporting large-scale projects 
that off er tangible added value to 
the national economy, Bank Ni-
zwa seeks to highlight the growing 
preference of Sharia-compliant fi -
nancing while also establishing its 
distinct footprint in the country’s 
journey of progression.”

The primary objective of Khazaen 
Dry Port would be to serve the Sohar 
Port while focusing on the trade ac-
tivities in Muscat and nearby areas 
such as Nizwa, Sur and Ibra. 

O F F I C I A L  O P E N I N G

Ras Markaz crude 
storage terminal to 
start operations by 
2nd quarter of 2022

MUSCAT: The crude storage 
terminal at Ras Markaz in the 
Wilayat of Duqm, Al Wusta Gov-
ernorate, assumes signifi cance 
as a vital project undertaken by 
Oman Tank Terminal Company 
(OTTCO) due to its strategic lo-
cation in the vicinity of nascent 
markets in Asia and Africa.

The infrastructure of the fi rst 
phase of the oil storage project 
is ready to operate by the second 
quarter of 2022, said Eng. Salim 
Marhoon Al Hashmi, Director-
General of the project.

He added that Ras Markaz sta-
tion has been connected via an 
80km pipeline and that the facili-
ty constitutes a source of supplies 
for Duqm Refi nery, where 8 mega 
tanks are dedicated for the pur-
pose. The project has a construc-
tion area of 10 square kilometres, 
while the total area stands at 40 
square kilometres, which means 
the facility has a storage capacity 
of 200 million barrels of oil.

The project seeks to manage 

and maintain an integrated net-
work of tanks for diff erent types 
of energy derivatives in the Sul-
tanate of Oman, notably in Duqm.

Ard Van Hoof, CEO of OTTCO, 
said that the company has a 
clear-cut vision aimed to provide 
high-level storage services for 
liquid and gas products, includ-
ing renewable energy products. 
OTTCO boasts an infrastructure 
that is capable of meeting the re-
quirements of the local and inter-
national markets.

The Ras Markaz Oil Storage 
Project is owned 100 per cent by 
the government, represented by 
OTTCO and was implemented in 
August 2019, said Al Hashmi.

Al Hashmi pointed out that the 
Special Economic Zone at Duqm 
(Sezad) granted OTTCO a 40-year 
usufruct rights to set up an oil stor-
age facility at Ras Markaz with ef-
fect from the date of signing the 
said contract on 5 July 2017. He 
told Oman News Agency that the 
Raz Markaz agreement provides 
for a storage capacity of 26.7 mil-
lion barrels of oil in the fi rst phase. 
The company will increase its ca-
pacity in tandem with the growth 
of demand from investors.

The project consists of two 

streams: The fi rst caters to the 
maritime business. It is complet-
ed and it comprises an import-
export fl oating station situated 7 
kilometres from the beach, in ad-
dition to two 42-inch pipelines, Al 
Hashmi explained.

He added that the second 
stream (80 per cent over) features 
a variety of civil tasks, mountain 
demolishing, oil pumping sys-
tems, water treatment, installing 
tanks, building a power grid and 
adding associated systems.

The fl oating terminal can re-
ceive very large crude carriers 
(VLCC) from around the world 
and it has been connected with 
four main stations to pump crude 
upwards, said Al Hashmi.

The Sultanate of Oman is cur-
rently leaning heavily on Mina 
Al Fahal for the export of crude 
oil, so the Ras Markaz station will 
add a strategic dimension to out-
bound crude export.

The project will generate 130 
direct and indirect jobs, 90 of 
which will be occupied during 
the period of operation, said Al 
Hashmi, noting that more em-
ployment opportunities will be 
provided as the facility’s capacity 
keeps expanding. -ONA

The project seeks 

to manage and 

maintain an 

integrated network 

of tanks for diff erent 

types of energy 

derivatives in the 

Sultanate of Oman, 

notably in Duqm

China unveils 

plan to boost 

raw materials 

industry

BEIJING: Chinese authorities 
on Wednesday unveiled a plan 
to facilitate the development 
of the country’s raw materials 
industry during the 14th Five-
Year Plan period (2021-2025).

By 2025, a new development 
pattern for China’s raw materials 
sector that features higher qual-
ity, better profi tability and dis-
tribution, low carbon, and more 
security will take shape, said the 
plan. It was issued jointly by the 
Ministry of Industry and Infor-
mation Technology and two other 
government bodies.

The sector will become a 
highland for the research and 
development, production, and 
application of the world’s vital 
raw materials. The industrial 
system will be safe, independ-
ent, and controllable, the plan 
said. Including steel, nonferrous 
metals, building materials, the 
raw materials sector has long 
served as the bedrock for the 
real economy. -Xinhua
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MSX index 
ends lower

MUSCAT: The MSX index 
closed at 4,136.24 points, down 
0.12 per cent from the previous 
close. The Sharia Index ended 
down by 1.27 per cent at 529.86 
points. Al Anwar Ceramics, up 
2.86 per cent, was the top gainer 
while, Oman Flour Mills down 
8.12 per cent, was the top loser. 
Shares of OIFC were the most 
active in terms of the number of 
shares traded while Bank Muscat 
were the most active in terms of 
turnover.

A total number of 553 trades 
were executed during the day’s 
trading session, generating a 
turnover of OMR3.14 million, 
with more than 15.1 million 
shares changing hands. Out of 45 
traded securities, 10 advanced, 
10 declined and 25 remained 
unchanged. At the session close, 
foreign investors were net sell-

ers for OMR62,000 while Omani 
investors were net buyers for 
OMR62,000 followed by GCC & 
Arab investors for OMR0.3000 
worth of shares.

Financial Index closed at 
6,596.46 points, down 0.13 per 
cent. Muscat Finance, United 
Finance and Global Investment 
Holding were up 1.75 per cent, 
1.69 per cent and 1.64 per cent, 
respectively. Al Anwar Invest-
ment, Al Sharqia Investment 
and Bank Muscat were down 
2.11 per cent, 1.09 per cent and 
0.81 per cent respectively.

Industrial Index closed at 
6,024.67 points, down 0.93 per 
cent. Al Anwar Ceramics and 
NAPI were up 2.86 per cent and 
0.76 per cent respectively. 

Services Index was up by 0.29 
per cent before closing at 1,628.50 
points. — United Securities

Al Anwar Ceramics, up 2.86 per cent, was the 

top gainer while, Oman Flour Mills down 8.12 

per cent, was the top loser

MUSCAT
STOCK
EXCHANGE

SHARE PRICE BULLETIN FOR WEDNESDAY, DECEMBER 29

REGULAR MARKET .........................................................................................................................................................................................................................................................................................................
OM0000002168 ............  AL ANWAR  CERAMIC ............................................  547,812 .......... 236,291..................... 72 ........... 0.450 ........... 0.450 ...........0.416 ........... 0.432 .............0.420 ............0.012 ............. 2.857 ................0.430..............0.422...................0.440 ............... 0.100 ..... 95,040,000
OM0000001590 ............  MUSCAT FINANCE ..................................................  266,000 ............15,378......................11 ........... 0.058 ........... 0.058 ...........0.057 ........... 0.058 .............0.057 ............0.001 ............. 1.754.................0.057 ..............0.057...................0.058................ 0.100 .......17,814,487
OM0000002226 ...........  ALJAZEERA SERVICES ...........................................70,450 ............ 24,699......................18 ........... 0.358 ........... 0.358 ...........0.350........... 0.350 .............0.346 ........... 0.004 ..............1.156.................0.350 ..............0.346...................0.380 ............... 0.100 ...... 21,421,496
OM0000003026 ...........  OMAN TELECOM........................................................ 58,176 .............43,971......................17 ............0.748 ........... 0.760 ...........0.748 ............0.756 ............. 0.748............ 0.008 ............. 1.070 ................0.752 .............. 0.752...................0.760 ................ 0.100 ...567,000,000
OM0000003224 ...........  RENAISSANCE SER. ................................................  269,007 ......... 118,028......................21 ........... 0.438 ...........0.440 ...........0.436 ........... 0.438 .............0.434 ........... 0.004 ............. 0.922 ................0.436 ..............0.428...................0.440 ............... 0.100 ....103,547,580
OM0000001525 ............  OMAN INVST& FIN. .................................................  3,110,000 ......460,288........................7 ............0.147 ........... 0.149 ...........0.147 ........... 0.148 ............. 0.147.............0.001 ............. 0.680 ................0.149 .............. 0.143...................0.150 ................ 0.100 ......35,076,000
OM0000003968 ...........  OOREDOO .....................................................................  743,290 .........282,450..................... 22 ........... 0.380 ...........0.380 ...........0.380........... 0.380 .............0.378 ........... 0.002 ............. 0.529 ................0.380..............0.380...................0.380 ............... 0.100 ... 247,358,807
OM0000001418 ............  RAYSUT CEMENT ........................................................ 5,000 ...............1,200........................ 1 ........... 0.240 ...........0.240 ...........0.240 .......... 0.248 .............0.248 ........... 0.000 .............0.000 ................0.240 ............ 0.242...................0.250 ............... 0.100 ..... 49,600,000
OM0000001533 ............  OMINVEST ...................................................................  107,893 ............ 33,407........................6 ........... 0.308 ........... 0.310 ...........0.308........... 0.310 ............. 0.310............ 0.000 .............0.000 ................0.310 ..............0.310...................0.316 ................ 0.100 ... 207,193,282
OM0000002176 ............  JAZEERA STEEL PROD ............................................56,467 ............ 20,722......................14 ........... 0.368 ........... 0.368 ...........0.366........... 0.366 .............0.366 ........... 0.000 .............0.000 ................0.366 ..............0.356...................0.366................ 0.100 ...... 45,712,653
OM0000002200 ...........  AHLI BANK ..................................................................  415,000 ........... 48,970......................12 ............0.118 ........... 0.118............ 0.118 ............0.118 ............. 0.118 ............ 0.000 .............0.000 ................ 0.118 .............. 0.118...................0.120 ................ 0.100 ....230,059,581
OM0000003398 ...........  SOHAR INT. BANK ....................................................  324,825 ............37,355......................13 ............0.115 ........... 0.115 ............ 0.115 ............0.115 ............. 0.115 ............ 0.000 .............0.000 ................ 0.115 ...............0.115................... 0.116 ................ 0.100 ....343,857,163
OM0000002796 ...........  BANK MUSCAT ..........................................................  2,443,237.. 1,203,222..................... 87 ........... 0.500 ...........0.500 ...........0.490........... 0.492 .............0.496 ...........-0.004 ........... -0.806 ...............0.490..............0.486...................0.490 ............... 0.100 .1,758,641,598
OM0000001749 ............  OMAN CEMENT ........................................................  172,922 ...........42,225......................13 ........... 0.245 ........... 0.245 ...........0.244 .......... 0.244 .............0.246 ...........-0.002 ........... -0.813................0.244 ............ 0.244...................0.245 ............... 0.100 ......80,732,941
OM0000002440 ...........  AL SHARQIA INV. ......................................................  413,305 ............ 37,631..................... 22 ............0.091 ........... 0.092 ...........0.088............0.091 .............0.092 ...........-0.001 ........... -1.087................0.092..............0.087...................0.092 ............... 0.100 ........8,190,000
OM0000001160 ............  NATIONAL GAS ............................................................. 6,764 .................. 860........................3 ............0.130 ........... 0.130 ...........0.127 ............0.127 ............. 0.129............-0.002 ........... -1.550................0.127 .............. 0.125...................0.130 ................ 0.100 ......10,795,000
OM0000001772 ............  ALANWAR INVESTMENT ....................................  447,500 ........... 41,440..................... 24 ........... 0.095 ........... 0.095 ...........0.092........... 0.093 .............0.095 ...........-0.002 ........... -2.105 ...............0.092..............0.092...................0.093................ 0.100 ......18,600,000
OM0000005005 ...........  ALMAHA CERAMICS ................................................ 41,775 .............19,262......................11 ............0.474 ........... 0.474 ...........0.456 ........... 0.462 .............0.478 ...........-0.016 ........... -3.347 ...............0.460..............0.450...................0.460 ............... 0.100 ......25,410,000
OM0000001400 ...........  OMAN FLOUR MILLS .............................................. 24,228 ............. 17,586........................3 ............0.712 ........... 0.760 ...........0.712 ........... 0.724 ............. 0.788............-0.064 ........... -8.122 ...............0.760 .............. 0.712...................0.760 ................ 0.100 ... 114,030,000
Total ..................................19 .........................................................................................  9,523,651 .. 2,684,985...................377

ISIN ...................................................SECURITY NAME ...................................................................................................VOLUME ............... TURNOVER .................... TRADES ............ OPEN PRICE .............. HIGH .....................LOW ................ CLOSE PR. ............PREV. CLOSE............ DIFF (RO) .................. DIFF % ...................... LAST PR ................ LAST BID ..................... LAST OFFER ......................PAR VALUE .......... MARKET CAP

O M A N  S T O C K S

INDICES
Index .................................................High .................Low ..................... Value ............... Prev . Value.......... Diff  ...............Diff  %
MSX 30 INDEX .....................................4,156.50 ...............4,129.55 ................... 4,136.24 ................... 4,141.09 .................. -4.85 .................. -0.12
FINANCIAL INDEX ...........................6,613.88 .............. 6,585.98 ................... 6,596.46 ...................6,605.23 .................. -8.77 .................. -0.13
Industry Index .......................................6,121.93 ...............6,014.99 ...................6,024.67 ...................6,080.99 ................ -56.31 .................. -0.93
Services Index .......................................1,630.26 ............... 1,625.61 ................... 1,628.50 ................... 1,623.94 ....................4.56 ...................0.28
MSX Shariah Index ..................................537.13 ..................528.38 .......................529.87 ...................... 536.69 .................. -6.82 .................. -1.27
MSX TR INDEX....................................5,001.74 .............. 4,969.32 ................... 4,977.37 .................. 4,983.20 .................. -5.83 .................. -0.12

Trading Summary
Volume ................ Turnover ..........Trades .............. Market Cap............. Up ............Down ............. Equal .........Sec. Traded
15,096,090 ................. 3,145,990 .....................553 ............... 22,114,732,697 ................ 10 ..................... 10 .................... 25 .........................45

OM0000002374............  UNITED FINANCE ...................................................  2,932,522 ......174,750..................... 49 ........... 0.060 ...........0.060 ...........0.059 ........... 0.060 .............0.059 ............0.001 ............. 1.695 ................0.059 ..............0.059...................0.062 ............... 0.100 ..... 20,948,665
OM0000003125 ............  GLOBAL INV. H ............................................................ 24,000 ...............1,484........................2 ............0.061 ........... 0.062 ...........0.061 ........... 0.062 ............. 0.061.............0.001 ............. 1.639 ................0.062..............0.060...................0.065................ 0.100 ..... 12,400,000
OM0000001319 ............  ALUMINIUM PROD. ...................................................21,000 .............. 2,802........................4 ............0.132 ........... 0.134 ...........0.132 ............0.133 ............. 0.132.............0.001 ............. 0.758 ................0.133 .............. 0.133...................0.134 ................ 0.100 ........4,465,003
OM0000001483 ............  NATIONAL BANK OMAN ......................................  525,200 ......... 103,014......................15 ............0.196 ........... 0.197 ...........0.196 ............0.196 ............. 0.196............ 0.000 .............0.000 ................0.196 .............. 0.196...................0.196 ................ 0.100 ....318,685,486
OM0000001517 ............  HSBC BANK OMAN ..................................................  864,157 ............90,172..................... 23 ............0.104 ........... 0.105 ...........0.104 ........... 0.104 .............0.104 ........... 0.000 .............0.000 ................0.105 ..............0.104...................0.105 ................ 0.100 ...208,032,530
OM0000001566 ............  OMAN FISHERIES .............................................................. 83 ....................... 5........................ 1 ........... 0.056 ........... 0.056 ...........0.056 ........... 0.055 .............0.055 ........... 0.000 .............0.000 ................0.056 ..............0.055...................0.059................ 0.100 ........6,875,000
OM0000001889 ............  SALALAH MILLS ................................................................. 89 .....................89........................ 1 ........... 1.000 ........... 1.000 ...........1.000 ............1.100 ............. 1.100 ............ 0.000 .............0.000 ................1.000 ..............1.000...................1.070 ................ 0.100 ......54,959,370
OM0000001962 ............  AL MADINA INV. ......................................................... 50,000 .............. 2,400........................2 ........... 0.048 ...........0.048 ...........0.048........... 0.048 .............0.048 ........... 0.000 .............0.000 ................0.048..............0.048...................0.000 ............... 0.100 ........3,360,000
OM0000002549 ...........  BANK DHOFAR .....................................................................48 ....................... 6........................ 1 ............0.126 ........... 0.126 ...........0.126 ............0.125 ............. 0.125............ 0.000 .............0.000 ................0.126 ..............0.126...................0.126 ................ 0.100 ... 374,543,930
OM0000003521 ............  GALFAR ENGINEER. ................................................. 10,386 .................. 758........................ 1 ........... 0.073 ........... 0.073 ...........0.073 ........... 0.073 .............0.073 ........... 0.000 .............0.000 ................0.073 ..............0.072...................0.076................ 0.100 .......14,818,011
OM0000003661 ............  VOLTAMP ENERGY.......................................................... 741 .....................83........................ 1 ............0.112 ........... 0.112............ 0.112 ............0.112 ............. 0.112 ............ 0.000 .............0.000 ................ 0.112 ..............0.106................... 0.112 ................ 0.100 ..........9,117,108
OM0000003711 ............  SOHAR POWER ...............................................................1,899 .....................74........................2 ........... 0.039 ........... 0.039 ...........0.039........... 0.039 .............0.039 ........... 0.000 .............0.000 ................0.039 ............. 0.000...................0.039................ 0.100 ........ 8,619,390
OM0000004420 ...........  BANK NIZWA ..............................................................  263,901 ............25,749......................14 ........... 0.097 ........... 0.098 ...........0.097 ........... 0.098 .............0.098 ........... 0.000 .............0.000 ................0.098 ..............0.098...................0.098................ 0.100 ....219,221,397
OM0000004768 ...........  MADINA TAKAFUL ...................................................... 7,000 .................. 665........................3 ........... 0.095 ........... 0.095 ...........0.095 ........... 0.095 .............0.095 ........... 0.000 .............0.000 ................0.095 ..............0.095...................0.096................ 0.100 ......16,625,000
OM0000004925 ...........  ALBATINAH POWER ...............................................  352,159............ 16,904......................13 ........... 0.048 ...........0.048 ...........0.048........... 0.048 .............0.048 ........... 0.000 .............0.000 ................0.048..............0.048...................0.048 ............... 0.100 ..... 32,394,597
OM0000005260 ...........  OMAN ARAB BANK ...................................................... 9,306 ............... 1,489........................ 1 ............0.160 ........... 0.160 ...........0.160 ........... 0.160 ............. 0.160 ........... 0.000 .............0.000 ................0.160 .............. 0.152...................0.160 ................ 0.100 ....267,105,600
OM0000005963 ...........  PHOENIX POWER........................................................57,719 ...............2,821........................7 ........... 0.050 ........... 0.050 ...........0.048........... 0.049 .............0.049 ........... 0.000 .............0.000 ................0.049..............0.049...................0.050 ............... 0.100 ...... 71,667,472
OM0000007084 ...........  MCT DESALINATE ...........................................................714 .....................64........................ 1 ........... 0.090 ...........0.090 ...........0.090........... 0.090 .............0.090 ........... 0.000 .............0.000 ................0.090.............. 0.081...................0.090 ............... 0.100 ...... 13,999,536
OM0000007407 ...........  DHOFAR GENERATING .......................................... 30,900 ...............2,070........................3 ........... 0.067 ........... 0.067 ...........0.067 ........... 0.067 .............0.067 ........... 0.000 .............0.000 ................0.067 ..............0.065...................0.067................ 0.100 ......14,890,080
OM0000007910 ............  AMAN REAL ESTATE ..................................................4,500 ...................417........................3 ........... 0.092 ........... 0.093 ...........0.092........... 0.094 .............0.094 ........... 0.000 .............0.000 ................0.092..............0.093...................0.094 ............... 0.100 ..... 18,800,000
OM0000008447 ...........  OMAN REIT FUND .....................................................44,536 ...............3,652........................4 ........... 0.082 ........... 0.082 ...........0.082........... 0.082 .............0.082 ........... 0.000 .............0.000 ................0.082..............0.082...................0.082 ............... 0.100 ......53,690,233
OM0000004933 ...........  AL SUWADI POWER ................................................  332,222 ............15,947......................16 ........... 0.048 ...........0.048 ...........0.048........... 0.048 .............0.049 ...........-0.001 ........... -2.041 ...............0.048..............0.048...................0.048 ............... 0.100 ..... 34,291,504
OM0000002804 ...........  ASAFFA FOODS ..............................................................6,000 ............... 1,140........................ 1 ............0.190 ........... 0.190 ...........0.190 ........... 0.190 ............. 0.198............-0.008 ........... -4.040 ...............0.190 ..............0.180...................0.190 ................ 0.100 .....22,800,000
Total ..................................23 ........................................................................................  5,539,082 ......446,555................... 168

Parallel Market .........................................................................................................................................................................................................................

E-vehicles will be a game-changer 

for courier and logistics sector

AHMEDABAD: Fuel rates di-
rectly aff ect sectors such as cou-
rier and logistics as fuel accounts 
for a signifi cant share of their 
costs. In this situation, the grow-
ing prevalence of electric vehicles 
is raising a great deal of hope.

The logistics sector is relying 
heavily upon E-vehicles and it 

will be a game-changer for the 
whole industry, believes Ajay 
Mokariya, Managing Director, 
Shree Maruti Courier Services 
Pvt. Ltd, India.

It is estimated that by the year 
2030, 30-50 per cent of the coun-
try’s vehicles will be converted 
to electric vehicles. Commercial 

use of electric vehicles has always 
been welcomed by the logistics 
sector. Large logistics compa-
nies are making active eff orts to 
build a green supply chain in the 
next 5-10 years. More and more 
companies are adding electric 
vehicles to make transportation 
pollution-free. -ANI

E L E C T R I C  V E H I C L E S

US home prices 

surge 18.4% 

in October 2021

WASHINGTON: US home 
prices surged again in October 
as the housing market contin-
ues to boom in the wake of last 
year’s coronavirus recession.

The S&P CoreLogic Case-
Shiller 20-city home price in-
dex, out Tuesday, climbed 18.4 
per cent in October from a year 
earlier. The gain marked a slight 
deceleration from a 19.1 per 
cent year-over-year increase 
in September but was about in 
line with what economists had 
been expecting, The Associated 
Press reported.

All 20 cities posted double-
digit annual gains. The hot-
test markets were Phoenix (up 
32.3 per cent), Tampa (28.1 
per cent) and Miami (25.7 per 
cent). Minneapolis and Chica-
go posted the smallest increas-
es, 11.5 per cent each.

The housing market has been 
strong thanks to rock-bottom 
mortgage rates, a limited sup-
ply of homes on the market, and 
pent-up demand from consum-
ers locked in last year by the 
pandemic. Many Americans, 
tired of being cooped up at home 
during the pandemic, are look-
ing to trade up from apartments 
to homes or to bigger houses.

“Home price growth will 
slow further in the year ahead, 
but continue to go up,said Dan-
ielle Hale, chief economist at 
Realtor.com. -BNA

2 0  C I T I E S
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Act as a supplier agent and intermediary between the company and the concerned ministries, by preparing 
the related products registration documents, pricing and processes. 

WE AREHIRING
Senior Regulatory Affairs

PHARMACIST

If you feel you are right for the position and for any further information, 
please write us at oman2020marketing@gmail.com

• 5-6 years of Experience in similar position.
• Omani MOH license is a must
• BS in Pharmacy, Regulatory and Quality 

knowledge 
• Good understanding of both legal and scientific 

matters
• Excellent English, and Arabic.

• Submit products variations and notifications to the 
MOH and follow-up on their approval. 

• Build and maintain a solid relationship with MOH 
key people.

• Submit newly registered products for inclusion in 
the reimbursement list. 

• Communicate to suppliers and management the 
products that are due for re-pricing.

• Coordinate with clearing agent on received goods 
at Airport and monitor the clearance timelines 
from arrival date to warehouses.

• Retrieve cold product samples from the 
warehouse and proceed with their inspection 
process at the MOH.

• Keep track of all necessary licenses/ permits both 
personal and company and keeping them updated as 
per Governmental requirements (Documentation).

Mission:

Duties:

• Receive consignment; as per MOH standards, 
coordinate and implement standard operating 
policies and local legislations.

• Make sure the warehouse is always compliant with 
GSP, GDP and GMP standards. 

• Classify, register and renew, pricing, re-pricing, 
variations and other MOH matters related to 
implementing regulations and policies. 

Qualifications: 

ADVERTISE WITH US 

BOOST UP
YOUR SALES

 VACANCYCARGORENT

FOR RENT

FOR SALEFOR RENT WANTED

JOB VACANCIES

JOB VACANCIES

MANPOWER

RESTAURANT

HAR Complex MSQ

Al Khuwair
Al Ghubrah (18 Nov. Street)

Darsait
Ruwi
Al Amerat

2&3 BHK Flats & Villas / 6 BHK villas + maids room, garden, 
shared gym/swimming pool & Children play area.

2 BHK spacious flats (prime location).

3 & 4 BHK Villas.

1 & 2 BHK Flats.

2 & 3 BHK spacious flats (Prime locations).

2 & 3 BHK Flats With A.C.
Website:

assarainproperties.com

FOR RENT

For viewing please call 24694088, 99316410, 92841690 or email us on: hartc@omantel.net.om

Quality car rentals
at competitive prices.

WJ Towell Group Company
•  Fleet of 2,000 vehicles
•  Choose from a wide range

of brands & models
•  PDO, OXY and BP spec 

vehicles available
•  Attractive rates for short-term 

& long-term lease

Muscat 9014 6672
9679 0684

Sohar
Salalah

9731 6218
9429 9325

www.orbit-oman.com

3 BHK Duplex (With Maid Room)          
Split A/Cs, Free Unlimited

Broadband WiFi, Security access 
system, & Secured car park

Opposite Kims Hospital Al Falaj

FOR RENT

Contact: 99657906 or 24702141

VAT Registrations, Quarterly Returns, 
Taxation Consultancy & Audit

Contact 92469602 / 93949235
Offices at Muscat, Salalah, Sohar & Sur

Gulf Center Consultancy & Audit 
Chartered Accountants

VAT

FOR RENT

TEL. 99382489, 99263443

Offices & Showrooms
Al Wattayah Main Road

next to Al MAHA Petrol Stn.

Commercial Area For Rent
In The Heart of Ruwi Suitable

For Offices, Banks Etc.
First Floor 254 Sqm, With Lift.

Contact: 92187589

FOR RENT
Fully Maintained 1-2

Bedrooms flats near Mall 
of Oman, directly from 

Owner starting R.O. 160.
Srinivas 91767240

FOR RENT

is now  available   on the    Cloud
Ask for FREE Demo

 Call 977 TALLY
(977 82559)

Think TALLY

TSO, Tally Solu�ons for Oman, by Infinity Thoughts LLC  * TallySales: 977 TALLY (977 82559)  * TallyCare: 974 TALLY (974 82559)  * TallyMail: sales@tallysolu�onsoman.com  *  www.TallySolu�onsOman.comTSO, Tally Solutions for Oman, by Infinity Thoughts LLC  * TallySales: 977 TALLY (977 82559)  * TallyCare: 974 TALLY (974 82559)  * TallyMail: sales@tallysolutionsoman.com  *  www.TallySolutionsOman.com

Ask for FREE Demo

SITUATION WANTEDSERVICES

VAT Registration, VAT return filing, 
audit, accounting services. 
Contact 9753 8856. 
 
Plumbing, Painting & Maintenance.
Contact 96191837, 98937266 
 
Part Time, Accounting, VAT Returns 
& Submission. Contact 95126713 
 
Disinfection & Sterilization Treat-
ments. Ocean Centre LLC. 
Contact 9932 9289 
Email: sales@oceancentre.co

PROMOTE YOUR SERVICES WITH US

SEND EMAIL TO CLASSIFIEDS@TIMESOFOMAN.COM OR CALL 24726666 (EXT. 465/431/456)

CARGO & LOGISTICS

MORE JOB VACANCIES AND WANTED ON PAGE B4 <

Indian Specialty Family Restaurant
Mughalai, Indian & Tandoor Foods
Banquet facility (capacity of 30-50)

with Fully Arrangements
SOUTH INDIAN FOOD

• Kappa
• Mathi Curry
• Beef Curry
• Beef Fry
• Kerala Chicken Curry
• Kerala Chicken Fry

• Appam
• Egg Roast
• Beef Roast

KHYBER RESTAURANT L.L.C
C.B.D Area, Near NBO (HO)
Email: vipinkhyber@gmail.com
Call: 24781901 / 97430774

New Year
Special Dishes Offers Started
Book Your Seat

Tailor (Industrial work wear): With sufficient experience in making of PPE work ware, winter clothing’s, 
winter jackets and normal jackets including its fabric cutting and stitching (mini. 8 years).

Embroidery Machine Operator: With sufficient knowledge in computer designing and embroidery machine 
operating and its maintenance (mini. 6 years).

CAREER OPPORTUNITY FOR ANY NATIONAL

Interested candidate can send CV with credentials to jobs@gueoman.com, www.gueoman.com

We are looking for a highly motivated, hardworking intelligent experienced individual to join with us as:

Testing and Inspection Engineer for lifting equipment: Certified Testing Engineer with experience (min. 
4 years) in same field and having deep knowledge in lifting equipments, scaffoldings, cranes and forklifts.
Courses - 1.LEEA part 1 (Foundation) 2. LEEA part II (Lifting Equipment General) 3. LEEA part II (Lifting Machine 
Manual) 4. NDT Level II in Magnetic Particle 5. Testing NDT Level II in Magnetic Particle Testing.

Welders – Riggers – Helpers – Electricians
We provide all kind of technical workers for long term basis like

Contact / Whatsapp: 99411067 / 99610703 / 97691463
Email: rracbd@gmail.com

(PDO / Non-PDO)

 
Pest Control Treatments - Cock-
roaches, Ants, etc. Ocean Centre LLC. 
Contact 9932 9289 
Email: sales@oceancentre.co
 
Carpet & Sofa Shampooing, General 
Cleaning - Offices, Villas & Flats. 
Ocean Centre LLC. Contact 9932 
9289 
Email: sales@oceancentre.co 
 
Cleaning & Pest Control services 
Contact 93688051, 97178294
 

An Architectural & Engineering 
Consultancy, well-established in 
Muscat and Duqm with over 13 years’ 
continuous practice, is seeking an 
interested individual/ party to take 
over its complete management and 
operation. Contact 94463092 
Email: ecohotel2019@gmail.com

3 BHK Flat Al Ghubrah, Indian 
School. Contact 99319880

Carpet Shampoo, marble & tile 
polishing, pest control & anti-termite 
treatment, general cleaning painting, 
Plumbing, Electrical, shifting. Mun-
dhir Al Rizaiqi Trading LLC. Contact 
24810137, 99450130
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Indian Civil Engineer with total 8.5 
yrs. In Oman (2.5 years) seeks place-
ment. Contact &  WhatsApp 79547717
 
DCE 18years consultancy and 
contracting experienced Engineer, 
knows supervision, Q.S, MEP, interior 
& EarthWork Trench Excavation 
AutoCad, MS Office, D/L. Contact 
96163786 
 
Mtech Civil Engineer, 4.5 years 
work experience in Oman and India. 
Having Oman d/l . Looking for suit-
able job. Contact 96415454 
Emai: joeljohn.om@gmail.com
 
M.E Chemical Engineer & Safety 
Professional 3yrs’ experience of HSE 
field in Pakistan and 2 years in Sugar 
manufacturing plant as process 
chemist. Currently residing in Mus-
cat, looking for opportunity in HSE 
field and Manufacturing/Production 
plant in Oman. Contact 94624491.
Email: razaarain151@gmail.com
 
Safety officer (engineer),5 years 
experience in GCC, two years in Oil 
field in Oman, nebosh IGC, valid D.L).
Contact 79318246
 
Electrical Engineer with +10 years 
of experience in  electrical network 
(MT, LT) and project management.
Contact 94446214

JOB VACANCIES JOB WANTED

Sudanese mechanical engineering 
with 10 years experience,

Firefighting & alarm system,
Seeking a position as
Mechanical engineer.

Mechanical Engineer

WhatsApp and direct phone call 
+968 94044896

MECHANICAL ENGINEER
Indian, 23, (B.E Mechanical),

fresher PG Diploma in Oil and Gas
Piping and Pipeline, QA/QC, NDT,

looking for suitable job.
Contact: 79056363, 99501396

Email: rejiakhil111@gmail.com

OMANI HSE
Bachelor’s degree in BA

& IOSH.
10 years experience in 

HSE and O&M.

Contact +968 95555865

FINANCE & ACCOUNTS MANAGER

Contact 93270023 rajugetme10@yahoo.com

MBA - Finance with 15years experience in
5 countries including GCC & Africa. Handled 

accounts, costing & banking of Trading, 
Manufacturing, Oil & Gas, Construction & service 

company. Available for employment in Muscat 
with transferable visa.

 SALES / PURCHASE

Email: qaisebukhari@gmail.com
Contact: 94560161

Indian Male(31), MBA-Finance, 7 years 
experience as Sales Procurement Specialist, 

specialized in electrical & lighting for residential 
and commercial projects, Seeking suitable 

position. D/L available.

Senior Manager 
(HR/Administration/Operations)

Contact: 94326527
Email: sreekanth.kerala987@gmail.com

Indian male, 42, MBA, 12yrs’ experience 
with international exposure. Having GCC 

experience. Also having Experience
in the Education Industry (India).

Presently in Muscat. D/L Available.

Omani, 15 yrs experience, PRO, 
Relation development, Labour & 

Crime law, HR & Time Management. 
Fluent in English, Arabic & Hindi 

seeks Part Time job.

OMANI HR/PRO

Contact 97264447

FINANCE
MBA, Mcom, ICWA (inter) 21 years

experience in Oman working as Manager 
in Business / Accounts / Finance /

Operations. Looking for Senior positions
in Business / Finance and Operations.

CONTACT: 96211885

SENIOR MANAGER SUPPLY CHAIN
Indian Male with +25 years of

Experience in Supply Chain, Purchase,
Sales & Distribution, MIS, Inventory & 

Credit Control seeks placement. 

CONTACT 94619442

Indian Female (MBA Finance) having 
more than 15 years of Experience in 
Oman in Manufacturing and Trading 

company seeks suitable Senior Position 
in Finance and Accounts.

Contact # 94953826 / 92824146

Finance & Accounts

B.Com ICWAI (Intermediate), 18+ years 
Finance/Accounts/Reporting/Credit Control/
Finalisation, Expd in MFG/Retail/Service Ind, 

Expd in ERP-Orion/Focus/JD Edwards/D/L, 
NOC available, can join immediately.

Mobile: 97634372

FINANCE

Indian Male, 42 yrs, B Tech Graduate,
15+ years gulf experience in Civil construction 

field. In an excellent grade construction
and Trading Company with good Knowledge

is looking for suitable opening.
Valid D/L, NOC Available.

ENGINEER

Contact 98032824, peer.ktr@gmail.com

Indian Male, 38yrs (age), 13 years
of experience in accounts in Oman,

Having D/L, NOC is available,
Can join Immediately.

Contact No: 95920740,
Email ID: alhameed1527@gmail.com

ACCOUNTS

Sr Accountant/ Chief Accountant (Male). 15+ years 
of experience in Oman. Having Good Experience in 
Finance and Supply Chain also have great knowl-

edge in Finalization ,Stock Audit , Various Accounts 
Packages, etc. Looking for Suitable Position.

Having Valid Oman D/L.

FINANCE

Contact +968 79830539
Email : justmailshaik75@gmail.com

Indian male, 20yrs exp. in supply Chain management, 
Import Vendor Management. Skilled & forecasted 
sourcing, Inherent negotiation  & documentation 

skill to benchmark, MIS, Inventory & Credit control, 
dynamic in office software handling, GCC D/L, N.O.C 

Available, immediate joining at Sr. Position.
Contact 78599071

Email: sahaiv548@gmail.com

PROCUREMENT

Quantity Surveyor
Srilankan Male Quantity Surveyor

(BSc QS (Hons) reading) with 4 years
of Civil & ID experience in Oman.

Looking for a job.

Contact: 92187572
Email: sifathhasan1995@gmail.com

ENGINEER
BE Electronics & Communication

Indian Male looking for
a suitable job in Oman.

Presently in Oman.
Contact 78644119

E-mail: terancefranklin25@gmail.com

Experienced English Teacher 
Bachelor’s degree &

Academic IELTS with a 6.5
+4 years of experience.

Contact: +968 99022926

English Teacher

Mechanical Engineer, & Graduate Marine 
Engineer Indian male, 36 year old, having 

an experience of 12 years. Presently in 
Oman, having Oman D/L seeks suitable

placement in Oman.
Contact: 95476011

Email: noblesimon1985@gmail.com

ENGINEER
Indian - 10 yrs of experience in  retail, health care 

& telecomm as Administration, Sales & Marketing. 
Work experience with: Joyalukkas India Pvt ltd, 

Aster DM Healthcare, Reliance JIO Infocomm ltd. 
International License & Medical done.

Contact no: 78621939
E-mail: suhailkmuhammed00@gmail.com

 RETAIL- ADMINISTRATION
Statistical (Omani), Graduated from Modern 

College of Business & Science with Bachelor degree 
in Statistics. Experience in Statistics in Ministry 

of HigherEducation and Purchase Assistant sales 
representative in hospital laboratory and chemicals  

for pesticides (current work).

Omani Statistical

Email:Radhiyaalkharusi24@gmail.com 
Phone No: 00968-93987544

Indian male M. Com with PG in computers, 
working as Senior Accountant in Oman

with over 12 years with  advanced knowledge 
in MS Dynamics, ODDO, Tally Erp/Prime

(Tally customising with developer),
looking for suitable position.

Senior Accountant

Contact on +96871551938

An Indian, Graduate Civil Engineer having 22+ yrs Exp. 
in Construction Sector on Buildings, Infrastructure & 

Electro-Mechanical Projects with Project Management/
Contracts Exp. looking for a Middle Management 
Position in the Consulting/Contracting Firm. Valid 

Engineer Visa & D/ L, NOC available/Transferable Visa.

Project Manager - Civil

Contact No. 91996650

MEDICAL

ADMINISTRATION

Urgently required well experienced 
Nurses, preferably with MOH license.
Email: apexhealth21@gmail.com.
whatsapp no: +968 79826868

ACCOUNTS/FINANCE ADMIN/HR

MISCELLANEOUS

DRIVER

TOUR/TRAVELS

DESIGNER/AUTOCAD 
D/MAN

Indian Male, MBA, B.Com having 
7 yr Oman & 4 yr India experience 
in HR / Administration & Accounts 
looking for suitable placement. 
Contact 97914340. 
Email: sampathrajkv@gmail.com 
 
Indian HR-professional 8.5yrs 
Oman Exp (HR/SAP/Payroll/Admin- 
overall 14year-Exp) with Oman DL 
& NOC. Seeking  openings in Human 
Resource & Admin jobs. 
Contact: +91 9544984757 
(Whats App +968-94129291) 
Email: rkkambat@gmail.com 
 
Graduate in Commerce, overall 11 
years experience as  construction 
site admin in Oman. Seeking a suit-
able placement in any department. 
Can handle small ,medium size or-
ganization. Contact +968 99072824 
Email: pratheeshcgnr85@gmail.com
 
Admin/HR Job having 24 years of 
experience in Oman with Valid DL 
and NOC ready. Contact 99578192
 
Indian male with 15 yrs experience 
as Transport Incharge & 5 yrs as 
Store keeper seeks placement.D/L 
available. Contact 92956053, 
Whatsapp 91-9567068503
 
Smart Indian, male, excellent Eng-
lish, Double Masters, Arabic speaker, 
18years Oman-EPC, Media, Hospital, 
Airports. Contact 99283938

CA with 3.5 yrs Big4 experience in 
Audit & Taxation seeking suitable 
placement. Contact 91142194 
Email thenujose@gmail.com 
 
Sr Accountant/Accountant. 10 years 
Oman experience. Knowledge of Tally’ 
Focus. Contact 96678594 
 
Indian Accountant with BBM & 3 
yrs experience in India seeks suit-
able placement. Contact 90482562. 
Email: chappias.ca@gmail.com
 
Accountant, with 10 years experi-
ence seeks placement.Presently in 
Oman. Contact 78075373 
 
Young Indian Accountant, B.Com 
graduate having 3 years experience 
in Accounts looking for immediate 
placement. Contact 97092353. 
 
Indian male 22 accountant, 2 yrs 
experience in accounts job. 
Contact 78626963 
 
Indian Accountant with 6 yrs Oman 
experience seeks suitable job.D/L 
available. Contact 92845414. Email: 
rehman.naseer999@gmail.com 
 
Indian Male, 51 years, B.Com gradu-
ate with more than 25 years of expe-
rience, 10 years in Muscat,  seeking 
jobs in  finance, administration,data 
entry etc. Contact 94252197
 
Senior Accountant B.Com ,Indian 
male 15 yrs experience in 3 different 
companies in Oman with D/L avail-
able for immediate joining. 
Contact 96029600. 
Email: poovathanickal@gmail.com
 
Graduate Senior accountant with 7 
years’ Oman experience looking for a 
suitable position. Contact 91420128
 
Indian 23 yrs, B.Com,fresher looking 
for suitable job in accounts,office 
assistant or sales. Contact 72872847. 
Email ruknuddintabish@gmail.com
 
Sr. Accountant Indian male B. Com 11 
years accounts experience in Oman. 
can handle accounts independently  
valid D/L  immediate joining with 
NOC or Transfer. Contact 7809 4016 
Email: bilalsagh@gmail.com
 
Indian male, BBA graduate with 
Oman D/L seeks appointment in Ac-
counts/HR/Marketing, currently on 
family visa. Contact 97217971, Email: 
jobvacanciesof2021@yahoo.com
 
ACCA affiliate with 2 years experi-
ence. Currently in Muscat, having 
NOC and D/L. Contact 96595067.
Email: farleymartyres19@gmail.com

JOB WANTED

Bangaladeshi driver with 10 yrs 
experience seeks job. 
Contact 93539260 
 
Bangladeshi driver with 5 yrs expe-
rience seeks job. Contact 94531675 
 
Indian, looking for driver job, with 
valid Oman D/Ll(light vehicle) &,In-
dian heavy D/L available. 
Contact +968 79500069
 
Looking for job Heavy vehicle  drive 
exp 6 yrs. Contact 95292064 
 
Bangladeshi driver with 5 yrs expe-
rience seeks job. Contact 95160208 
 
Driver (light) with 10 yrs experience.  
Contact 96313100

Indian Male, 7 years working experi-
ence in Oman as an AutoCAD Civil 
Draftsman cum Document Controller 
in various projects. Seeking suitable 
placement. Contact 95223019, Email: 
prasanthnair2010@gmail.com
 
Freelancer 2D/3D_AutocaD/Revit 
(Civil / MEP). Contact 99506977 
 
Indian Male, 12 years working 
experience in Autocad Draftsman 
(Muscat). Expert in architectural 
and structural drafting. Skilled in 3d 
designing. Current, NOC available.
Contact 968 97246709, 98785430.
Email: slsujith00@gmail.com

ENGINEER

SALES/MARKETING

PURCHASE/PROCUREMENT

MANAGER

MEDICAL

IT

HOSPITALITY

MECHANIC/TECHNIC.

Sales operations coordinator B-com 
with E-commerce & Various other 
certifications,5 years of Dubai and 
2 years of Muscat experience, with 
refined skill set, Looking for new 
challenges. Contact +968 9676 6702  
E-mail: ilyas3299@gmail.com
 
Indian male 30 B.com Having 7yrs on 
field experience in Inventory, opera-
tion assistant & Sales Executive DL & 
NOC available. Contact 97855282 
Email: natique.ahmed91@gmail.com 
 
Indian male BBA/MBA having expe-
rience in Sales & Marketing, looking 
for job opportunity. Contact 94032127 

Manager, experience in Purchase. 
Operations.Marketing. Accounts 
& Project Management seeks job.
Contact 95598108 
Email: bijibinu09@gmail.com
 
General Manager, Operation Man-
ager, Sales & Marketing  Manager 
having more than 20 + experiences 
with MNC companies in Qatar, UAE, 
India, experts in managing complete 
company operations, Sales & mar-
keting, trading and contracting, fit 
out, FMCG, HR, heavy equipment’s 
rental. Contact 968-94637991 
Email: mohandashyd777@gmail.com
 
Property manager MBA, Indian, 
with 8+yrs Oman experience in prop-
erty leasing & management ,with 
valid D/L, seeks job. 
Contact 96718915 
Email: azim.s7@gmail.com

Medical representative seeks suit-
able job. Contact 93513927
 
Medical Lab Technician 12 year 
experience seeks job. 
Contact 90269108, 91371404

Automobile Mechanical Technician 
with 6 years showroom exp in repair & 
service of cars & heavy vehicles know-
ing all mechanical & air conditioning 
works.Currently in Muscat & can join 
immediately, Contact 78696134. 
 
Food processing and quality control 
technician. # 94174603

 
B.Tech Civil Engineer, experienced 
in construction of residential and 
commercial buildings, Quantity 
Surveying and 3d designing. 
Seeking for suitable placement. 
Contact 79038416
 
Structural Engr. of 14 years’ experi-
ence expert in designing RCC/Steel 
structure, PT co-ordination, site 
inspection, tender activities & others. 
Contact 968-98124095 
Email mukim0201004@gmail.com
 
Indian Male MSc Civil Engineer, 
having 5 years of Oman experience, 
seeks suitable position having D/L. 
Contact No. 968-93273239 
whatsapp +447466266942 Email ID: 
mohammedamair.bin@gmail.com
 
Indian male diploma in Civil Engi-
neering, presently in Oman, seeking 
for suitable job. Contact 92475396 
Email vithunvithuec@gmail.com
 
Electrical eng 10 years experi-
ence in projects, QA/ QC, O&M, PMP 
holder,OQ approved, D/L, looking for 
job. Contact 71543379
 
Diploma Mechanical Engineer look-
ing for a suitable placement. Experi-
ence in automobile sales, parts sales 
and evaluation. Contact 92962449
 
B.E.Mechanical Engineer, 3yrs ex-
perience in India for pipe line. Pres-
ently  in Oman. Contact 71089758/ 
Whatsapp +918962292915 
Email: aadilahmadrits@gmail.com

*Classified Advertisement
space booking with text,

should be done till 12.00 noon
for next day’s publication. 

* Subject to space availability

A leading Lighting and electrical trading company in 
Oman requires the result oriented, self-motivated & 

responsible candidate for the wholesale division. 

• 4+ years experience in electrical wholesale.
• Preferably a graduate.
• Driving license & NOC is a must.

Please send your CV to the following email:

Shortlisted candidates will be notified. 

jobopportunityoman@gmail.com 

JOB OPPORTUNITY

Wholesale
Sales Executive

Urgently required Stainless Steel 
Welder/Fabricator (Experience in SS 
finishing works including cutting, 
letter making and welding), ACP 
Worker and Sign Maker. Experience 
of 3-5 Years in similar field. 
Contact 99014231 
Email: jayakrishnanapk@gmail.com

Operations and Maintenance En-
gineer (Electrical), M.Tech qualified,  
with 2 years’ experience in KSEB, 
India as Operations Engineer, with 
experience in AutoCAD, looking for a 
suitable placement. Contact 79926101 
Email: afroossahanaa@gmail.com 
 

8 Yrs of experience in procurement 
(Parts for  Heavy machineries, Light 
motor vehicles & crushers) plus Ac-
counting, Administration, Logistics 
support, B.Com, MBA. 
Contact 78234545. 
 
7 yrs exp in purchase, logistics, 
warehouse/inventory and 10 yrs exp 
in commercial operations Having 
D/L. Contact 98531104
 
Indian Female (45) – B.Ed Graduate. 
Primary, middle school teacher.Have 
6 years exp. in CBSC School, Kerala.
Looking an opportunity in Muscat 
Indian School. Contact Nos: 
968-98378518 / 91 9495442210. 
Email: vkalluvilayil@hotmail.com

LOOKING FOR 
NEW EMPLOYEES?

PL ACE YOUR AD 
WITH US

SEND EMAIL TO
CLASSIFIEDS@TIMESOFOMAN.COM

Indian male MCA, 6+ yrs experei-
nece IT admin, ERP admin, website 
application (NET/PHP). Contact 
78668657 
 
Computer science bachelor’s degree 
holder with 1 year experience, look-
ing for a job as a Frontend Developer 
and Website Development. 
Contact 78629566

Young Indian male, B.Com 
graduate(Polyglot Institute  Muscat) 
Post Graduate Diploma in Aviation, 
Hospitality, Travel and Customer 
Services from Frankfinn Institute 
- Bangalore. Presently  in Muscat. 
Seeking a deserving profile in the 
hospitality sector. Contact 79925048 
Email: abhileo63@gmail.com

Indian Male 32 yrs Bachelors in 
Travel & Tourism with 7.5 yrs expe-
rience in hospitality field looking 
for suitable placement. Presently in 
Oman. Contact 72775792.

Indian, 23, Civil Engineer, fresher 
with Oman D/L, looking for suitable 
job. Contact 95257524

Looking For Office Staff. 
Contact 24709144 
Email: atf24704415@gmail.com

AVAILABLE SPOT
FOR AVAILABLE EMPLOYEE

Email classifieds@timesofoman.com

JOB
SEEKERS?
PLACE YOUR AD HERE

SEND EMAIL TO
CLASSIFIEDS@TIMESOFOMAN.COM
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F R O M  B A G G Y  PA N T S
T O  B O L D  P R I N T S ,
H E R E  A R E  T H E  FA S H I O N  T R E N D S
T H AT  R U L E D  2 0 2 1

W
hile some fashion trends go 
out of style, some make a 
comeback, leaving their im-
pact on society, something 
we have observed time and 
again. 2021 wasn't quite the 
triumphant return to nor-
malcy as we all hoped for, 

but that didn't really stop fashion-lov-
ers to experiment with a slew of new 
fashion trends.

The lifting of lockdown restrictions 
sparked a surge in the sale of 'comfy' 
trousers as people returned to work af-
ter a long break.

Any fashion lover will know that the 
impact of fashion has been infl uenced 
by the trends in society. 2021 was an 
eventful year for fashion. From adher-
ing to safety norms to setting up fash-
ion goals, fashion-lovers did it all!

From saying goodbye to skinny jeans 
to scouting faux leather pants for our 
wardrobe, the rollercoaster of the fash-
ion cycle was indeed incredible this 
year. Here are some of the 2021 fashion 
trends that re-structured the pre-pan-
demic fashion diary.

   
1. VIBRANT COLOURS
Sunny hue, Poppin Pink, Purple Red, 
Vibrant Orange, and not to forget--the 
Lime Green! The fashion enthusiasts 
goaded themselves to these mood-lift-
ing colours after the jinx of pandemic 
came to some rest.

   
2. BOLD PRINTS
Floral, botanical and psychedelic state-
ment prints surged this year as they 
acted as a mood-uplifting way to raise 
people's spirits amidst the pandemic.

3. IVORY SHADES
Off -white, cream, ivory — the tusk-
white shades also had a huge impact on 
the fashion industry, mid-way through 
the year. These shades don't only re-
fl ect warmer temperatures, but also 
exude versatility, and a certain vision 
of luxury.

4. ANIMAL PRINT
Animal print is a trend that never goes 
out of style. However, it has a certain 
period when it gets popular — usu-
ally during the winter/fall season. The 
wildlife pattern prints include leopard, 
cheetah, snow leopard, zebra, tiger, 
snake, and more. This print usually sig-
nifi es independence and confi dence.

5. TIE-DYE PRINT
This was a major fashion trend that in-
deed had a 'splashy' comeback in 2020. 
This style has its roots in the 1960s. This 
fashion trend signifi es comfort, nostal-
gia, cheeriness, and youthfulness.

6. FUNKY PANTS
Mom jeans were the number one 
denim silhouette fashion-lovers used 
to include in their wardrobe. We said 
goodbye to the millennial-beloved 
skinny jeans and welcomed the boot 
cuts, 70s wide-legged jeans, '90s skater 
jeans. Bold printed pants also made 
their structured place in our ward-
robes.

   
7. FAUX LEATHER PANTS
With fl ares and baggy jeans in trend, 
we also saw the rise of faux leather 
pants in 2021. Leather pants did go out 
of fashion for some time, but to bring 
the glamour back —  dramatic faux 
leather pants were seen in full swing 
this year; and if you are also somebody 
to go with the trend, you must have at 
least three to four pairs of leather pants 
in your closet.

   
8. CORSET TOPS
This body-hugging silhouette has been 
one of the major fashion trends for the 
year 2021. The corset tops were not 
fully out of trend but became much 
more popular in late 2021.
   
9. CUSTOMISED
FUNKY JEWELLERY
Mismatched jewellery, chunky mono-
chrome rings, thick chains, stone 
necklaces, golden jewellery, scrunch-
ies, whimsical beads, colourful chunky 
bangles —  were some of the popular 
jewellery trends of 2021.

10. CHUNKY LOAFERS
When it comes to footwear, sneakers 
and killer heels were almost nowhere 
to be seen and instead were replaced 
with chunky and thick chained san-
dals, also called loafers. Bringing back 
the Charlier Chaplin times, the dra-
matic chunky loafers were popping 
everywhere, becoming the most popu-
lar shoes of 2021.

These are the most popular fashion 
trends of the year 2021. While some 
fashion enthusiasts and celebs made 
style statements with comfy fashion, 
many opted to outshine the 'power' 
dressing inclusive of shimmer and 
shine to compensate for all the lost 
time on the red carpets and on-screen 
drama. – ANI
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Latif powers Ghubrah 

to another win, 

Hammad’s last-ball 

six lifts Azaibah

Times News Service 

MUSCAT: Ghubrah Giants’ tal-
isman Imran Latif led his side 
to yet another victory, this time 
a 6-wicket thriller against Khu-
wair Warriors, in a D20 Cricket 
League clash at Oman Cricket 
Turf 1 in Amerat on Tuesday.

Latif picked up three valuable 
wickets to help Ghubrah restrict 
Khuwair to 161 for 9. Ghazanfar 
Iqbal and Aqil Khan claimed two 
wickets each. Sean Novak top-
scored with a solid 44 whereas 
Amir Kaleem struck a whirlwind 
40 off  20.

Building on the blazing open-
ing start of 47 in less than four 
overs in which Ghazanfar 
smashed 40 off  only 17 balls in-
cluding 4 huge sixes, Latif (50 not 
out off  41) made sure Ghubrah 
stayed on course to seal a memo-
rable win. 

Azmatullah (36 not out of  
20) joined him for an unbroken 
59-run partnership for the fi fth 
wicket as they reached 164 for 4 
in 18.5 overs. Danish Mohammed 
bagged 2 for 36.

Brief Scores (D20): Khuwair 
Warriors 161 for 9 in 20 overs 
(Sean Nowak 44 – 1x4, 4x6, 
Amir Kaleem 40 – 4x4, 3x6, Im-
ran Latif 3-45, Ghazanfar Iqbal 
2-30, Aqil Khan 2-36) lost to 
Ghubrah Giants 164 for 4 in 18.5 
overs (Imran Latif 50 – 4x4, 1x6, 
Ghazanfar Iqbal 40 – 3x4, 4x6, 
Danish Mohammad 2-36) by 6 
wickets.

Hammad’s last-ball six 
lifts Azaiba
In another D20 League game 
on Tuesday, Hammad Mirza’s 
blazing 85, including a mag-
nifi cent last-ball six and Imran 
Muhammed’s fantastic 4 for 24 
were the highlights of Azaiba XI’s 
sensational 7-wicket win over 
Bousher Busters.

Veteran Adnan Ilyas whacked 
a belligerent 66 off  44, including 
7 hits over the fence, while Ajay 
Lalcheta contributed 42 off  30 as 
Bousher posted 155 for 8 on the 
board. Imran’s four-wicket spell 
was the major reason Bousher 
could not set a bigger target.

Azaiba found the going tough 

and was struggling at 43 for 3 in 
the 9 th over before Hammad (85 
not out off  44) joined Rao Waqar 
(40 not out off  37) for a match- 
winning 105-run partnership. 
Requiring 13 to win in the fi nal 
over, Hammad fi nished the game 
with a six off  the last ball to se-
cure a thrilling victory.

Brief Scores (D20): Bousher 
Busters 155 for 8 in 20 overs 
(Adnan Ilyas 66 – 1x4, 7x6, Ajay 
Lalcheta 42 – 4x4, 1x6, Imran 
Muhammad 4-24) lost to Azaiba 
XI 158 for 3 in 20 overs (Hammad 
Mirza 85 – 2x4, 7x6, Rao Waqar 
40 – 4x4, Fawad Ali 2-26)
by 7 wickets.

Other Oman Cricket League 
results
Brief Scores (D Division): Sa-
fara International 218 for 2 in 
20 overs (Yasir Mohammed 67 
– 6x4, 2x6, Sandesh Pusalkar 54 
– 7x4, Adeel Anwar 46 – 6x4, 1x6) 
beat Oct Al Mabela 100 all out in 
20 overs (Muhammed Nadim 25 
– 4x4, Mushir Nazir 4-17, Syed 
Uzair 2-13, Amol Dhotre 2-14) 
by 118 runs. Brief Scores (E Divi-
sion): Afl ag Group Ct 185 for 5 in 
20 overs (Junaid Iqbal 117 – 15x4, 
2x6, Sagheer Muhammad 2-33) 
lost to Israr Ghala 187 for 5 in 19 
overs (Ali Gul 83 – 12x4, Sagheer 
Muhammad 49 – 4x4, 1x6, Syed 
Osama 2-17) by 5 wickets. 

C R I C K E T  R O U N D - U P

Oman umpire 
picked to 
offi  ciate in 
ICC Under-19 
Cricket 
World Cup

MUSCAT: Senior Oman um-
pire Rahul Asher has been nom-
inated to offi  ciate in the 50-over 
ICC Under-19 Cricket World 
Cup, scheduled to be held in the 
West Indies from January 15 to 
February 5, 2022.

Sixteen teams will play a total 
of 48 matches in the 14 th edi-
tion of the tournament which is 
being hosted by The Caribbean 
for the fi rst time.

A regular at ICC and 
ACC competitions for quite 
some time now, Rahul is excited 
to be offi  ciating at the highest 
level.

“Firstly, I would like to thank 
Oman Cricket and ICC for 
believing in me to offi  ciate at 
such a higher level. I would 
also like to thank my mentors 
for shaping me to this level. It 
is indeed the biggest opportu-
nity so far for me and it feels 
immensely proud to represent 
Oman in such a prestigious 
event. This is the platform every 
umpire wants to reach,” said 
Rahul.

When asked how did he pre-
pare for such top level events 
and were they any diff erent to 
standard cricket matches, he 
said one had to be a good person 
to be a good umpire. 

I C C  U N D E R - 1 9

SA need 283 runs to win fi rst Test against India

CENTURION: South Africa 
need 283 runs to win the fi rst Test 
against India with four sessions 
left for the Boxing Day game.

After India were folded in the 

second session on Wednesday, in 
nine overs bowled, South Africa 
lost a wicket in the tricky phase. 

The Proteas went into Tea at 
22/1 with 283 runs more required 

to win. 
In the second session, India lost 

seven wickets as South Africa fold-
ed the visitors for 174 in the second 
innings. ANI

S O U T H  A F R I C A  V S  I N D I A
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Nissan Navara pickup: 
Versatile and efficient

MUSCAT: Raising the bar for 
style and performance in the pick-
up market, the award-winning 
Nissan Navara combines the best 
of Nissan’s crossover leadership 
with many years of experience 
in designing and manufacturing 
robust and dependable pickups. 
The versatile and effi  cient next-
generation Nissan pickup is tough 
as always and smarter than ever.

In Oman, Nissan Navara is a pre-
ferred vehicle in the oil, gas and con-
struction industry. Merging a tough, 
working pedigree, with premium 
ride comfort, smart technologies 
and modern styling, the economi-
cal Nissan Navara pickup pushes 
the boundaries of innovation fur-
ther. Adding to this, Nissan Navara 
pickup delivers an enhanced level of 
safety, comfort and driving pleasure, 
while continuing to bring durability, 
reliability, and versatility.

A durable and all-terrain vehi-
cle it is perfect for a tough week at 
work followed by an adventurous 
weekend outdoors, Nissan Navara 
is an outstanding performer both 

on and off  the road. With its go 
anywhere capabilities and built-
in technology, the Nissan Navara 
is built on over 80 years of Nissan 
pickup heritage and reliability. 

Owners of Nissan Nissan Nav-
ara vouch for the high standards 
of the world-class aftersales ser-
vice centres that are available 
across the Sultanate.

A senior offi  cial of Nissan Oman, 
from the house of Suhail Bahwan 
Automobiles (SBA), said, “The 
multi-award-winning Navara has 
set a new benchmark in the pickup 
sector. Nissan Navara is a com-
bination of the powerful, square 
design of a traditional pickup and 
sophisticated and modern details, 
meeting all customer demand, off -
road to urban mobility.”

A dependable partner for work 
or travel, the Nissan Navara 
comes with many best-in-class 
technologies, including an array 
of Nissan Intelligent Mobility fea-
tures and safety systems, making 
it among the most advanced yet. 
Nissan has a long history of build-
ing strong, dependable pickups. 
With each new model, the bound-
aries of innovation have been 
pushed, providing drivers with 
everything they need to get the job 
done. Nissan Navara pickup helps 
get the job done.

The Nissan Navara is powered 

by the latest generation of Nissan 
engines and is designed to give 
the right amount of power when 
and where you need it most. The 
legendary Nissan Navara is avail-
able with two transmission op-
tions with both 2-wheel drive and 
4-wheel drive options. The 2.5 L 
engine used in the Navara has a 
displacement of 2488 cc produc-
ing upto 168hp/244nm torque. 

Reliability and durability
Navara also comes with a diesel 
engine option. 

This has been developed for 
excellent fuel effi  ciency and emis-
sions ratings, yet with impressive 
power output and acceleration. 
Diesel engine option is available 
with YD25 engine, a 2.5L unit pro-
ducing 161hp/403nm torque.  This 
variant comes with PDO specifi ca-
tions for use in desert operations.

Being a pickup one can trust 
right down to its core, Nissan Na-
vara’s full-length fully boxed lad-
der frame provides solidity and 
strength one can rely on. With its 
steel double-wishbone front sus-
pension and rigid leaf suspension, 
drivers and owners are sure to ex-
perience a smooth and comfort-
able ride on and off  the road.

Enclosed on all four sides, the 
fully boxed ladder frame is rein-
forced in strategic areas with high-

tensile strength steel for improved 
structural rigidity. Stronger than 
conventional steel, it provides in-
creased torsional stiff ness, off er-
ing a marked improvement over 
traditional steel C-section frames. 
All of which ensures it performs 
impressively in the toughest driv-
ing conditions. In addition, all 
cross members are welded, not riv-
eted, which helps resist fl exing and 
increases durability.

The 4WD system is electroni-
cally controlled via an easy-to-
reach rotary switch on the dash. 
At the driver’s command is the 
shift-on-the-fl y 4WD system that 
switches between 2WD and high 
range 4WD (4H)with the twist of 
a dial at speeds of up to 100 km/
hr. Its Limited Slip Diff erential 
(LSD) controls each of the four 
wheels to optimise traction in 
challenging conditions.

When 4WD isn’t enough, drivers 
can push the button to activate the 
Electronic Locking Rear Diff eren-
tial, which delivers equal power to 
both rear wheels to boost traction 
and helps keep you moving forward.

The Hill Start Assist feature 
can help keep from rolling back-
wards when accelerating up a hill 
from a stop and Hill Descent Con-
trol helps maintain a steady speed 
and braking, so one can get down a 
steep grade more safely.

Merging a tough, 

working pedigree, 

with premium ride 

comfort, smart 

technologies and 

modern styling, 

the economical 

Nissan Navara 

pickup pushes 

the boundaries of 

innovation further

Bank Muscat celebrates 

International Day of 

Persons with Disabilities 

MUSCAT: Celebrating the Inter-
national Day of Persons with Dis-
abilities, Bank Muscat participated 
recently in the event the Ministry of 
Social Development organised on 
this occasion. Bank Muscat is keen 
to support persons with disabilities 
through CSR programmes and ini-
tiatives in partnership with govern-
ment institutions and NGOs. 

During the event, the Ministry 
of Social Development honoured 
Bank Muscat for its constant sup-
port. The event was held under the 
patronage of Her Highness Sayyeda 
Dr Mona bint Fahad bin Mahmoud 
Al Said, Assistant Vice Chancellor 
for International Cooperation at 
Sultan Qaboos University, where 
Afaf Ali Moosa, Assistant General 
Manager - Large Corporates, Bank 
Muscat, received the honour from 
Her Highness. 

On this occasion, Afaf Ali Moo-
sa, Assistant General Manager - 
Large Corporates, Bank Muscat, 
said: “We are proud of all the tre-
mendous eff orts that various gov-
ernment and private institutions, 
NGOs and individuals are keen to 
put into the development of servic-
es and facilities for persons with 
disabilities. The bank values its 
longstanding partnership and co-
operation with the Ministry of So-
cial Development to best serve the 
community. The bank pays great 
attention to activities, events and 
social responsibility programmes 

especially those targeted at devel-
oping facilities and services for 
persons with disabilities. 

“This recognition of the bank’s 
eff orts further motivates us to 
continue working on developing 
sustainable programmes that pro-
vide support to the community in 
general and ensure the welfare of 
persons with disabilities.” 

On this occasion, Afaf bint Ali 
bin Musa, Assistant General Man-
ager for Large Corporate Banking 
at Bank Muscat, expressed her 
happiness to participate in this 
celebration, adding that we are 
proud of all the eff orts made by 
various government and private 
institutions, NGOs and individu-
als in service of our brothers and 
sons with disabilities.

In line with its commitment to 
deliver long-term benefi ts for the 
disabled and helping them inte-
grate into mainstream society, the 
bank contributed this year several 
wheelchairs, including powered 
and non-powered versions, elec-
tric beds, laptops and BrailleSense 
devices visually-impaired stu-
dents, and hearing aids. Bank 
Muscat had earlier supported the 
construction of a playground at the 
Al Aman Rehabilitation Centre for 
children with severe disabilities 
and is also at present helping pro-
vide a sports fi eld at the Al Wafa 
Centre for the Rehabilitation of 
Persons with Disabilities. 

C S R  P R O G R A M M E S

BankDhofar receives awards for 
excellence in customer experience

MUSCAT: In recognition of its ef-
forts to ensure the best customer 
experience, BankDhofar received 
three international Awards from 
Live Show Middle East 2021 
Awards, ‘Best CX Transformation 
Project’ – BFSI, ‘Best Customer 
Journey Mapping’ – BFSI, and 
‘Best Change Management’ – BFSI. 

The awards were handed over 
during the Customer Experience 
Live Show Middle East held at The 
Meydan Hotel in Dubai last month. 
Receiving the awards on behalf of 
the Bank was AbdulAziz Ali Saar, 
Head of BankDhofar Experience 
and Change Management. The 
event brought together CX prac-
titioners and leading brands that 
were recognised for their excep-
tional customer services. 

On receiving the award, Abdul 
Aziz Ali Saar, Head of BankDhofar 
Experience and Change Manage-
ment said, “We are honoured to 
receive these prestigious awards 
that add to our achievements and 
refl ect our vision to be the best 
bank in customer experience. At 
BankDhofar, we have invested 
signifi cantly in our customer ex-
perience, as part of our transfor-
mation journey, making sure to 
provide services that exceed their 
expectations. We have always 
been coping with the trends, to 
ensure providing what is suitable 
for the various segments of our 
customers, through the various 
customer touchpoints.” 

Providing a convenient bank-
ing experience has always been 
the top priority for BankDhofar 
since its inception, putting tech-
nology and innovation at the core 
of its strategy to improve the ex-
perience of its customers. 

BankDhofar exerts its eff orts 
to enhance the overall customer 
experience and journey by mod-
ernising several branches nation-
wide. The modernised branches 
are equipped with the latest 
technologies and are designed 
to provide a convenient bank-
ing experience, refl ecting both 
the traditional Omani culture of 
hospitality, with the latest trends 
in customer experience. Placing 
customer experience at the heart 
of the branch design, all BankD-
hofar branches off er privacy, hos-

pitality and a personalized expe-
rience in one package.

The bank has also introduced 
Drive-Thru Banking Services 
with the aim of providing the ut-
most convenient banking experi-
ence with state-of-the-art digital 
channels. This service, the fi rst 
of its kind in Oman, enables cus-
tomers to conduct transitions 
without stepping out of their 
vehicle to complete a bundle of 
transactions including; cash de-
posit and withdrawal, cheque 
deposit, instant debit card issu-
ance, bank transfers, and request 
for account statements. This 
unique outlet is now available in 
the Al Seeb Town branch and Al 
Saada branch in Salalah, yet the 
bank plans to expand it across 
other branches.

P R E S T I G I O U S
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Experience high levels of comfort 
in spacious Toyota Granvia 

MUSCAT: The Toyota Granvia is 
designed to be spacious, off ering 
passengers an impressive and re-
laxing space on every drive. 

The Granvia’s elegant design, 
luxurious interior, powerful en-
gine, and advanced safety features 
enable customers to travel in opti-
mal comfort while enjoying total 
peace of mind. 

The Granvia is equipped with a 
fancy front grille with headlights, 
additional chrome trim, as well as 
an attractive set of alloy wheels. 

There are even additional taillight 
garnishes at the back which give 
the Granvia a fl ashier fi nish. For 
the interior, the Granvia has faux 
wood trim, along with darker ma-
terials that reward it with a sleeker 
and luxurious look. To heighten 
on-road experiences is the availa-
bility of captain seats that provide 
a comfortable and relaxing touch 
for the passengers. The Granvia is 
equipped with a 3.5 Litre V6 en-
gine with 268 HP and 34.9 Kg-m 
of torque, powerful enough to keep 

journeys exciting and memorable. 
The Granvia is available in 6 seater 
& 7 seater confi guration.

In keeping with Granvia’s luxu-
rious exterior, Toyota’s engineers 
have created a space with a mod-
ern design aesthetic that delights 
guests as soon as they enter the 
vehicle. The rear cabin is avail-
able with four individual reclin-
ing quilted leather captain’s chairs 
with armrests and power adjust-
ment for the backrests. Each 

chair also off ers a power fold-out 
Ottoman leg-rest and individual 
reading lamp with three levels of 
brightness adjustment. 

A combination of wood grain 
and satin decoration adorns the 
back of the front seats, while the 
side-trim decorations fl ow seam-
lessly to envelop passengers in a 
comforting ambience. The subtle, 
indirect cabin-side illumination 
perfectly complements the inte-
rior, with its positioning at waist 

level helping to create a calm and 
relaxing environment. 

The front and rear climate 
control system incorporate ion 
generators with nanoe technol-
ogy that helps to remove bacteria 
and odours. A rear control panel 
is available, enabling passengers 
to adjust the airfl ow volume, air-
fl ow vents, and temperature. Ad-
ditional cabin amenities include 
dual-side power sliding doors, 
LED-type illumination for the side 
step, and six rear USB ports to keep 
devices fully charged for business 
or entertainment. Passengers also 
benefi t from ample luggage space, 
with the rear of the vehicle easily 
accommodating four large suitcas-
es or four golf bags.

Along with the high level of 
comfort and convenience for pas-
sengers, the Granvia features an 
array of driver assistance features 
such as a 4.2-inch colour TFT 
(Thin Film Transistor) Multi-in-
formation Display, a 7-inch colour 

multimedia display and back mon-
itor with guidelines. The steer-
ing wheel switches can be used to 
switch between tabs and change 
various settings, while the digital 
rear-view mirror ensures drivers 
have a clear view behind the ve-
hicle regardless of how much lug-
gage is stored in the back, increas-
ing safety and reducing the stress 
of reversing. A 6-speaker audio 
system is also available, providing 
superior sound quality. 

As with any Toyota model, safe-
ty remains a top priority for Gran-
via. The Granvia off ers a compre-
hensive array of features designed 
to protect its occupants, including 
three SRS airbags, Vehicle Sta-
bility Control (VSC), Anti-lock 
Braking System (ABS), Brake As-
sist (BA), Emergency Stop Signal 
(ESS), Blind Spot Monitor (BSM), 
Tyre Infl ation Pressure Warning, 
Rear Cross Traffi  c Alert (RCTA) 
and Lane Change Assist Control, 
among many others.

The Granvia’s elegant design, luxurious 

interior, powerful engine, and advanced safety 

features enable customers to travel in optimal 

comfort while enjoying total peace of mind

Living with the pandemic: Where we stand today

MUSCAT: Almost 2 years into 
the pandemic, mankind has never 
been blessed more. We could for 
the fi rst time since the beginning 
of this once-in-a-century pan-
demic that has altered our lives 
beyond recognition managed to 
come up with the fi rst vaccine for 
COVID-19 in less than a year. This 
will go down in history as one of 
science and medical research’s 
greatest achievements, perhaps 
the most impressive. We currently 
have about 8 peer-reviewed vac-
cines which can give reasonable 
protection against the severe form 
of COVID infection. We have two 
novel oral antivirals which are ac-
tive against all variants assessed.

Two things that should be clearly 
understood are that no vaccine will 
make a PCR test turn positive and 
vaccines against contagious res-
piratory viruses, like Flu and now 
COVID, are supposed to keep peo-
ple out of hospitals and away from 
ventilators. This is their historical 
barometer of success. They are not 
intended to prevent a positive test.

We live at a time where >65% of 
the world has encountered SARS 
CoV-2 antigens either through 
infection or vaccination. We 
have crossed more than halfway 
through the pandemic according 
to renowned epidemiologists and 
Infectious diseases specialists 
worldwide. By now we know the 
only way to win against this pan-
demic and its omicron variant is 
through a triple vaccine mandate, 
mask mandate and ensuring COV-
ID appropriate behaviour always 
as responsible citizens. We as citi-
zens should get vaccinated, wear 
masks, avoid overcrowded closed 
spaces as the spread of this viral 
infection is by droplets and aero-
sols which can be breathed in and 
even remain suspended in the air 
for a while after an infected person 
sneezes or coughs. Prior infection 
immunity may not protect well 
against Omicron. We must get vac-
cinated and boosted.

Omicron and triple 
vaccine mandate
Omicron is an infectious vari-
ant spreading in a non-immune 
population, with a much shorter 
incubation time, therefore, a much 
faster doubling time. It is more 
contagious than the delta variant. 
The biggest concern with omicron 
is that it contains >30 mutations 
in just the spike protein, the part 
which helps it enter human cells 
and the target for vaccines.

7 COVID variants of concern 
emerged in the past 14 months. 

Alpha and Delta caused major 
damage. Others fi zzled away. The 
4 countries with the highest doc-
umented Omicron burden have 
each exceeded their pandemic 
record for new cases, and still as-
cending rapidly which being the 
major worry.

The data from South Africa and 
the United Kingdom shows that 
there are higher rates of reinfec-
tions and breakthrough infections 
with this new variant. Many peo-
ple have got infected for a second 
and even a third time with this var-
iant in SA. The risk of reinfection 
with the Omicron variant is 5.4 
times greater than that of the Delta 
variant which was 2-4 times more 
severe than the original Wuhan 
1.0 strain. As SARSCoV2 evolved 
to Omicron, transmission and im-
mune escape reached new levels, 
fortunately, 3 independent stud-
ies from top labs, including one in 
a well-regarded in vivo model, all 
show reduced lung infectivity vs 
Delta virus infection.

Omicron’s immune evasiveness 
across all vaccines and prior Covid 
infectees is due to the marked de-
cline in neutralising antibodies 
which is seen with all vaccines. 
Besides studies remarked a wan-
ing immunity and reduction in vac-
cine eff ectiveness with time after 
the second vaccine dose. Hence a 
booster shot is now advocated, and 
a third shot restores it to around 
70%. It is given as early as 3 months 
for all above 18 years from the sec-
ond shot to protect well against the 
Omicron variant. Protocols includ-
ing the administration of booster 
doses within a reduced time frame 
that keep up with the latest evolv-
ing science should be implemented 
to win over this pandemic.

Though less severe illnesses 
related to Omicron are reported 
from the world over for now it 
doesn’t mean our hospitals and 
healthcare workforce will not be 
overrun. Despite the “omicron is 
milder” observation, hospital visi-
tations and admissions for COV-

ID-like illnesses are on record 
pace in New York City currently. 
When case numbers go high sud-
denly, hospitals overburden and 
there will be a shortage of beds and 
that ultimately leads to an increase 
in mortality numbers especially 
with this Omicron variant which 
can double in 1.5 to 2 days. 

We have a vaccine in abundance 
thanks to the MOH, so as citizens 
it is our collective responsibility to 
make sure the hospitals don’t get 
overburdened by ensuring triple 
vaccine mandate, mask mandate 
and ensuring COVID appropriate 
behaviour everywhere. As a par-
ent or teachers, we can protect our 
unvaccinated children or students 
better if we ensure the above. We 
can further guide our loved ones to 
vaccinate if they are eligible for the 
third booster shot as a responsi-
ble citizen or help an unaff ordable 
person to take the third shot.

Child vaccination& school
COVID-19 is also a childhood in-
fection. About 6 million children 
had been infected in the United 
States before the Omicron wave. 
Almost 700 children have died 
from COVID-19 infection in the 
US to date making SARS COV-2 
infection among the top 10 causes 
of death among US children. No 
child has died from vaccination. 
Vaccine-associated myocarditis in 
the young has been rare, relatively 
mild, and self-limited.

Pfi zer has started vaccinating 
children aged 5-11 years with pae-
diatric dose vials in the US. Adult 
vaccine stock cannot be used for this 
age group without tricky extra dou-
ble dilution. It is colour coded with 
orange caps, to avoid mix-ups with 
purple-capped vials of adult vaccine.

The FDA examined more chil-
dren, a total of 3,100 who were vac-
cinated, in concluding the shots 
are safe. The younger children 
experienced similar or fewer re-
actions -- such as sore arms, fever, 
or achiness. According to the data 
for Pfi zer vaccination in the US for 
children aged 5-11 years dated De-
cember 20th, more than 6 million 
children got their fi rst doses and 
>2.5 million with their 2nd dose 
and there are no major complica-
tions reported.

Children must go to school, 
meet their friends, actively play, 
and participate in extracurricu-
lar activities for their social and 
emotional development. This is 
their life. Cloth masks are not 
enough. Triple vaccine mandate 
for all school employees, vaccina-
tion for children, mandatory mask 

mandate using high-grade masks 
and Covid appropriate behaviour 
should be practised strictly in 
schools with proper distancing al-
lowing classes like singing and eat-
ing lunch practised out in the open 
is the current trend among many 
European countries.

CDC released indoor air guid-
ance for schools during COVID-19, 
which emphasises: “Opening win-
dows, using portable air cleaners, 
improving building-wide fi ltration 
are ways to increase ventilation in 
school or childcare programme.”

If possible, there must be air 
fi ltration with Corsi-Rosenthal 
boxes and ventilation, at least of 
MERV-13 standard or even port-
able HEPA fi lter for larger class-
rooms or high-density rooms 
which is currently practised as a 
standard of care in many coun-
tries. Also important is CO2 sen-
sors. We want CO2 levels as close 
to the fresh air as ~400 and it needs 
to be monitored. Such practices 
are common in many European 
schools and gyms and spike up 
over 1000–meaning poor indoor 
air. Or lastly if the above is not 
possible, practice common man’s 
resort- open windows and cross 
ventilate the room frequently. 

Vaccinating all children against 
COVID-19 could be among the 
most impactful public health ef-
forts. However, a choice not to get 
a vaccine is not a risk-free choice; 
rather it is a choice to take a diff er-
ent and more serious risk. 

The way forward
Vaccinate and get boostered, avoid 
indoor crowded spaces as much as 
possible, use KN-95 or N95 masks 
at high-risk public indoor spaces 
if no choice, take air travel only, if 
necessary, use rapid tests before 
gatherings. If gatherings are una-
voidable have them outdoors with 
a strict mask mandate and dis-
tancing. Wash your hands before 
touching your eyes or nose and be-
fore meals.

(Inspired Source - Articles, 
opinions, views and write-ups by 
Dr EricTopol, Dr Michael Mina, 
Dr Eric Feigl-Ding, Dr Vincent 
Rajkumar, Dr Faheem Younus, Dr 
Anthony J Leonardi and other pro-
found Infectious disease special-
ists and epidemiologists world-
wide, Newspaper articles from US 
& UK, CDC & NHS updates.)

The writer Dr Dilip Abdul Kha-
dar is a specialist physician (Inten-
sivist), Head of Quality & Patient 
Safety at Aster Al Raff ah Hospital, 
Muscat.
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ahlibank’s ‘Al Nukhba’ 

banking account 

enhances its premium 

banking portfolio

MUSCAT: In a bid to deliver 
more innovative and value-added 
services to its premium custom-
ers, ahlibank off ers ‘Al Nukhba’ 
banking account, with a range 
of exclusive benefi ts. Al Nukhba 
brings with it an advanced and 
personal banking experience that 
keeps pace with customers’ life-
styles and expectations.

“Al Nukhba Account aims to 
provide many exclusive privileg-
es and benefi ts to our premium 
customers. The account refl ects 
our commitment to truly un-
derstand the individual needs of 
our customers and accordingly 
enhance our product and service 
off erings. Our premium banking 
customers can take advantage 
of a range of fi nancial and non-
fi nancial privileges that suit their 
banking needs and enhance the 
value of their wealth,” Suhaila Al 
Busaidi, Head of Premium Bank-
ing, ahlibank, said.

Muneer Al Balushi, AGM, 
Head of Retail Distribution, says, 
“At ahlibank, we recognise that 
premium customers need spe-
cial solutions to manage their ac-
counts. In this context, we work 
as partners for our customers by 
off ering distinctive and innova-
tive off ers that live up to their ex-
pectations. We are also aware of 
the growing need for smart solu-
tions that keep pace with today’s 
premium lifestyles and evolved 
choices. The market and custom-
er insights that we gather help us 
understand customers’ feedback 
and work towards addressing 
them, which enhance our posi-
tion as one of the most preferred 
banks in Oman.”

Al Nukhba account holders 
can conduct their banking trans-
actions in dedicated Al Nukhba 
service centres; enjoy free SMS, 
Internet and mobile banking 
services, 24-hour call centre sup-
port. A  dedicated relationship 
manager is available at all times 
to provide the highest level of 
services that meet the banking 
needs of this category.

Al Nukhba customers receive 
free Credit and Debit Cards. The 
Credit Cardholders can also en-
ter more than 750 international 
airport lounges around the world 

12 times free of charge, receive 
personalised concierge service, 
free travel insurance, purchase 
protection and extended war-
ranty. They gain many opportuni-
ties to enjoy discounts and off ers 
from selected premium mer-
chants, special discounted tariff s 
on bank charges, and preferential 
pricing on deposits and loans.

Alongside ahlibank’s commit-
ment to continuously off er new 
products and services or enhance 
its existing ones, are its ongoing 
initiatives to invest in improving 
its digital capabilities and boost-
ing its traditional products and 
services to off er better customer 
experiences, refl ecting its com-
mitment to being a vibrant and an 
innovative centre for banking.

E X C L U S I V E  B E N E F I T S

Al Nukhba Account 

aims to provide many 

exclusive privileges 

and benefits to our 

premium customers. 

The account reflects 

our commitment to 

truly understand the 

individual needs of 

our customers and 

accordingly enhance 

our product and 

service offerings

Suhaila Al Busaidi
Head of Premium Banking, ahlibank
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