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Times News Service

MUSCAT: Coinciding with the 
celebrations of the Omani Youth 
Day (OYD), the Ministry of Cul-
ture, Sports and Youth organised 
a virtual ceremony to observe the 
event in Sohar yesterday. 

During the ceremony, His High-
ness Sayyid Theyazin bin Haitham 
Al Said, Minister of Culture, Sports 
and Youth, gave a speech in which 
he reminded the directives of His 
Majesty Sultan Haitham Bin Tarik 
when His Majesty the Sultan had 
chaired the meeting of the Council 
of Ministers on 12 October. 

The directives stressed the ne-
cessity for creation of mechanisms 
and channels for communicating 
with the youth to acquaint with 
their aspirations and ambitions 
and working on the same for the 

interest of the country’s growth 
and prosperity.

He said that the second edition 
of the Youth Excellence Award, 
supervised by the Ministry of 
Culture, Sports and Youth, moti-
vates the Omani youth  for further 
innovation and creativity in the 
various fi elds. 

He said that as part of the Min-
istry’s keenness for the youth in-
novations, the Ministry of Culture, 
Sports and Youth has launched the 
Smart Portal of the Ministry and 
provided it with the-state-of-the 
art technologies to make it the 
fi rst destination for the talents 
and artists in the various sectors. 

He said that the celebration of 
the Omani Youth Day aimed to 
evaluate the activities and pro-
grammes for the youth executed 
within the prescribed plans. To 

this end, we congratulate the 
youth winning the top places in all 
participations at the regional and 
international level, he added.

In his speech, His Highness 
Sayyid Theyazin praised the Om-
ani youth who have set an exam-
ple of sincerity, dedication and 
hard work, along with the role 
they played in supporting those 
affected during the Tropical 
Cyclone Shaheen. 

He also praised their participa-
tions along with the other sectors 
in the Sultanate’s Pavilion at Expo 
2020 Dubai, which he said aimed 
to showcase their achievements 
and expertise, worldwide.

On behalf of the Omani youth, 
Sayyid Theyazin extended his 
gratitude and thanks and that of 
the youth for the care and atten-
tion given by His Majesty Sultan 
Haitham Bin Tarik to them. He 
also pledged that they would con-
tinue to be loyal and sincere in 
serving the country in the various 
fi elds, under the wise leadership of 
His Majesty the Sultan and guided 
by His Majesty’s directives for fur-
ther progress and development of 
the country.  -ONA
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HM SENDS CABLE OF GREETINGSHM SENDS GREETINGS GS
MUSCAT:  His Majesty Sultan Haitham Bin 
Tarik has sent a cable of greetings to President 
Gurbanguly Berdimuhamedow of the Republic 
of Turkmenistan on his country’s National 
Day.In the cable, His Majesty expressed 
his sincere sentiments and best wishes of 
good health and happiness to President 
Berdimuhamedow. His Majesty also wished 
the friendly people of Turkmenistan further 
progress and prosperity. -ONA

MUSCAT: His Majesty Sultan Haitham 
Bin Tarik has sent a cable of congratulations 
to President Shavkat Mirziyoyev of Uzbekistan 
on being re-elected as his country’s president. 
In the cable, His Majesty the Sultan expressed 
his sincere sentiments and best wishes of 
success to President Mirziyoyev in leading the 
people of Uzbekistan towards further progress. 
His Majesty also wished the relations between 
the two countries further development and 
growth. -ONA

Delegated by HM, Qais 
Al Yousef to take part 
in investment summit

MUSCAT: Delegated by His 
Majesty Sultan Haitham Bin 
Tarik, Dr. Qais Mohammed Al 
Yousef, Minister of Commerce, 
Industry and Investment Pro-
motion, to take part in a Summit 
on Future Investment Initia-
tive, being held in the Kingdom 
of Saudi Arabia (KSA) from 26 
till 28 October 2021.

The 5th session of the initia-
tive is held under the theme “In-
vest in Humanity”. It covers fi ve 
fi elds, namely artifi cial intelli-
gence (AI), robotics, education, 
healthcare and sustainability.

The Future Investment Initi-
ative Institute is partnered with 
16 diff erent major companies 

and institutes worldwide.

Global forum
Moreover, the Future of Invest-
ment Initiative gathers leaders 
of countries and companies, 
policy makers, investors and in-
novators from all over the world 
in a global forum to explore 
pioneer solutions for challenges 
facing society. 

It also aims to realise those 
solutions. The initiative’s con-
ferences will lay emphasis on 
investing in education, as well 
as investing in Environmental 
and Social Governance (ESG) 
principles. 

 — ONA

R E G I O N A L  S U M M I T

WORLD
US easing travel 
restrictions

2
The US has announced 
the lifting of severe travel 
restrictions on fully 

vaccinated foreign travellers 
from November 8. US President 
Joe Biden on Monday signed 
a presidential proclamation 
detailing the country’s new 
international travel rules. >A6

MARKET
Oman growth seen 
picking up

3
After a diffi  cult 2020, 
the outlook for Oman’s 
economy is improving, 

with gross domestic product 
(GDP) growth expected to 
rebound to 2.1 per cent in 2021 
and to 3.1 per cent on average 
in 2022-24, according to a new 
report.>B1

OMAN
Duqm factory sets 
Omanisation target

1
A new factory that has 
opened at the China-
Oman Industrial Park in 

Duqm plans to increase its 
Omanisation rate to 30 per cent 
over the next two years. The 
Duqm Hongtong Pipe Company 
began work on 23 October, 
becoming the fi rst factory in the 
park to commence operations. 
>A3

T O P  T H R E E  I N S I D E  S T O R I E S
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MUSCAT

SAYYID THEYAZIN LAYS 
STRESS ON INNOVATION, 
CREATIVITY OF YOUTH

The Ministry of Culture, Sports and Youth 

held a virtual ceremony on Omani Youth Day 

HM issues
Royal Decree

MUSCAT: His Majesty Sultan 
Haitham Bin Tarik on Tuesday is-
sued a Royal Decree No. 62/2021 
ratifying Oman’s joining the Mari-
time Labour Convention 2006.

Article (1) ratifi es the Sultanate 
of Oman’s joining the amended 
Maritime Labour Convention 
2006, endorsed on 23 February 
2006 at the International Labour 
Conference’s 94th session in Ge-
neva, in accordance with the ver-
sion attached to this decree.

Article (2) instructs the depart-
ments concerned to deposit the 
Joining Document for the above-
mentioned agreement in line with 
its provisions.

Article (3) says that this decree 
shall be published in the Offi  cial 
Gazette and enforced on its date of 
issue. — ONA

M A R I T I M E  C O N V E N T I O N



 PRAYER
TIMINGS
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OMAN
Dhuhr .............................................11:56pm

Asr .......................................................3:11pm

Maghrib ........................................5:37pm

Isha...................................................6:48pm 

Fajr (Tomorrow) .................... 4:54am

Dar Al Atta’a donates OMR1.750mn 
for those aff ected by Shaheen

Times News Service

MUSCAT: Dar Al Atta’a Associa-
tion has donated OMR1.750 mil-
lion for those aff ected from tropi-
cal cyclone Shaheen, which hit 
parts of the Sultanate recently. 

The donation was announced 
during a press conference organ-
ised by Dar Al Atta’a Association in 
the presence of Sheikh Rashid bin 
Ahmed Al Shamsi, Undersecretary 
of the Ministry of Social Develop-
ment. The campaign “Together for 
Oman 4” was launched by Dar Al 
Atta’a within its national eff orts and 
Disaster Management Programme.

Dar Al Atta’a has also launched 
a media campaign and its hashtag 
“Oman is great with its people’ has 
topped the social media chart and 
was trending at the top in the Sul-
tanate of Oman.

Dar Al Atta’a Association also 
opened the door for receiving dona-
tions through Oman Digital, Dar Al 
Atta’a Application, Thawani Appli-
cation and Talabat Application. 

Social media
Opening the door for donation 
was also announced through the 
social media after Dar Al Atta’a 
received donations to the tune of 

OMR1.750 million.
In coordination with the Ministe-

rial Committee tasked with evaluat-
ing the damages from the tropical 
cyclone Shaheen and the Ministry 
of Housing, Dar Al Atta’a Associa-
tion identifi ed the number of cases 
aff ected from the cyclone and con-
ducted social research in order to 
verify the eligibility for relief and 
support in the form of supply of com-
modities, maintenance of houses 
and construction of housing units for 
families whose houses were severely 
damaged and cannot be renovated.

Chairperson of Dar Al Atta’a Asso-
ciation, Maryam bint Issa Al Zadjali 

expressed her thanks and apprecia-
tion for all who have contributed to 
the ‘Campaign Together for Oman 4’. 

She extended her thanks in par-
ticular to the Ministry of Social 
Development, ‘Team Together We 
Build’ and to Ishraqat Amal Team 
for their notable and appreciable 
presence during the event. 

She also valued the eff orts 
of BankDhofar for donating 
OMR500,000, Occidental Oman 
Company for supporting the cam-
paign and all companies which 
provided relief items and support-
ed those aff ected with Tropical cy-
clone Shaheen.

C A M P A I G N

CBO issues treasury bills worth OMR60.4 million
MUSCAT: The Central Bank 
of Oman (CBO) Oman raised 
OMR60.4 million by way of allot-
ting treasury bills on Tuesday.

The treasury bills are for a ma-
turity period for a maturity period 
of 182 days, from October 27, 2021 
until April 27, 2022.

Average accepted price
The average accepted price 
reached 99.615 for every OMR100, 
and the minimum accepted price 
arrived at 99.610 per OMR100. 
Whereas the average discount 

rate and the average yield reached 
0.77311 per cent and 0.77610 per 
cent, respectively.

Interest rate
The interest rate on the Repo op-
erations with CBO is 0.5 per cent 
while the discount rate on the 
Treasury Bills Discounting Facil-
ity with CBO is 0.75 per cent, for 
the same period.

The treasury bills are short-
term highly secured fi nancial in-
struments issued by the CBO on 
behalf of the Government, which 

helps the licensed commercial 
banks to gainfully invest their 
surplus funds, with added advan-
tage of ready liquidity through 
discounting and repurchase 
facilities (Repo) off ered by the 
Central Bank.

Further, treasury bills promote 
the local money market by creat-
ing a benchmark yield curve for 
short-term interest rates. Also, the 
Government (MOF) may also re-
sort to this instrument whenever 
felt necessary for fi nancing its re-
current expenditures.  – ONA

C E N T R A L  B A N K  O F  O M A N

His Majesty sends cable
MUSCAT: His Majesty Sultan 
Haitham Bin Tarik has sent a ca-
ble of greetings to Dame Susan 
Dougan, Governor General of St. 
Vincent and the Grenadines on 
her country’s National Day. HM 

the Sultan expressed his sincere 
sentiments and best wishes of 
good health and happiness to 
Susan Dougan and the friendly 
people of her country permanent 
progress and welfare. — ONA

S T .  V I N C E N T  A N D  T H E  G R E N A D I N E S

eMushrif showcases 

smart bus system
Times News Service

DUBAI: Omani tech company 
eMushrif has showcased its in-
house products and presented its 
smart bus system, called ‘Saar’, at 
the Gulf Information Technology 
Exhibition 2021 (Gitex).

The company was part of GI-
TEX future stars, one of the big-
gest start-up events in the Mid-
dle East, North Africa and South 
Asia (Mena).

The Saar service converts ordi-
nary school buses to smart ones, 
providing parents with the ulti-
mate peace of mind.

eMushrif was part of the North 
Star Dubai exhibit at Gitex, which 
is the region’s most anticipated 
technology exhibition that brings 

together diff erent industries for 
inspiration and collaboration.

eMushrif ’s team also benefi ted 
from the event by building rela-
tionships with possible investors 
and future partners during their 
participation.

A T  G I T E X
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MOST READ ON FACEBOOK

 O N  S O C I A L  M E D I A

30,605 REACH

MOST WATCHED VIDEO 
ON FACEBOOK

MOST VIEWED VIDEO ON 
INSTAGRAM

8 PM show

The 8 PM show had 8,600 
views and reached 20,100 
people on Facebook.

Morning Minute video
The Morning Minute video 
on vaccination for expat 
workers had 395 views and 
30 likes on Instagram.

Story on road 
rehabilitation of the 
Al Batinah Highway

A story on road 
rehabilitation of the Al 
Batinah Highway reached 
30,605 people and had 1,532 
engagements.

8,600 VIEWS395 VIEWS

30% Omanisation 
in 2 years target 
for Duqm factory

Times News Service

MUSCAT: A new factory that has 
opened at the China-Oman In-
dustrial Park in Duqm plans to in-
crease its Omanisation rate to 30 
per cent over the next two years.

The Duqm Hongtong Pipe 
Company began work on 23 Oc-
tober, becoming the fi rst factory 
in the park to commence opera-
tions. It aims to employ Omanis in 
various technical and administra-
tion jobs, said Daud bin Sulaiman 
Al Farsi, the director of technical 
aff airs, technology research and 
marketing at the company.

“The company’s Omanisation 
rate is currently 17 per cent, and 
it seeks to increase it to 30 per 
cent over the next two years,” he 
said. “The company has provided 
a number of initiatives and vari-
ous business opportunities for 
small and medium enterprises 
and entrepreneurs in Oman by 
signing a number of cooperation 
programmes and training agree-
ments with these institutions.”

“They will be non-exclusive 
agents for the implementation of 
operations to make factory prod-
ucts for customers and other ben-
efi ciaries,” he added. 

Built on an area of 60,000 
square metres, the factory will 
annually produce about 700 km 
of reinforced polyethylene pipes 
of four and six inch variants at 
this stage. The company is also 
studying the idea of manufactur-

ing other products that meet the 
needs of companies operating in 
the oil and gas sector.

This will help in the future to 
save eff ort and money in opera-
tional and maintenance opera-
tions, and enhance oil production 
technologies.

Adding to this, Yahya bin 
Khamis Al Zadjali, operating 
manager at the Special Economic 
Zone in Duqm (SEZD) said, “This 
factory marks one of the main 
projects in the China-Omani 
Industrial Park, which will play 
a signifi cant role in meeting de-
mand for this product from the 
various economic projects in the 
zone, and oil and gas companies 
operating in concession areas.”

Strengthening partnership
“The project will also contribute 
to strengthening partnership and 
trade relations between Omani 
companies and their international 
counterparts worldwide. Further, 
it will contribute to developing the 
country’s economy by attracting 
foreign investments to the nation, 
and promoting Duqm as a promis-
ing economic and industrial hub in 
the Sultanate.”

The factory produces non-
metallic reinforced thermo poly-
ethylene pipes (RTP), which are 
mainly used in the oil and gas 
industry, specifi cally for the col-
lection and transfer of hydro-
carbon fl uids through the piping 

networks. The factory’s products 
will initially serve the local mar-
ket, while later being promoted 
and supplied to other regional and 
international markets in Asia, Af-
rica, America and Europe.  

The general manager of Duqm 
Hongtong Piping Company, Dr 
Shao Longnan, pointed out: “We 
are pleased to be the fi rst in Oman 
to bring this business here, since 
it will help meet the increasing 
demand for the RTPs in Oman 
and the region.”

“We elected to set up the pro-
ject in Duqm, as it is a promising 
economic destination, as well as 
to benefi t from the competitive 
advantages off ered by the busi-
ness environment in Oman,” he 
added. “This project will also 
help transfer and exchange tech-
nologies from China to Oman. 
Our products will help the oil 
and gas industry thrive, and will 
contribute to in-country value 
through training and employ-
ment opportunities”.

The opening ceremony of the 
factory was also attended by Su 
Wei, CEO of Wanfang Oman 
Company, the executive manage-
ment of Hongtong Duqm Pip-
ing Company, Weihai Hongtong 
Piping, project’s partner, repre-
sentatives from the Special Eco-
nomic Zone Authority at Duqm 
(SEZAD) and the Public Author-
ity for Special Economic Zones 
and Free Zones (OPAZ).

The Duqm Hongtong 

Pipe Company, 

which began work 

on 23 October, is the 

fi rst factory in the 

park to commence 

operations, and has 

an existing 17% 

Omanisation rate OFF THE BLOCK: Built on an area of 60,000 square metres, 

the factory will annually produce about 700 km of reinforced 

polyethylene pipes of four and six inch variants at this stage.
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Oman takes part in nuclear preparedness drill

MUSCAT: The National Cen-
tre for Emergency Management 
(NCEM) is representing the Sul-
tanate of Oman at the interna-
tional ConvEx-3 rehearsal exer-
cise on nuclear emergencies.

The two-day drill, held via vid-
eo conferencing, due to be hosted 
by Barakah plant, the United 
Arab Emirates, will be attended 
by representatives of many mili-
tary, security and civil agencies 
concerned.

ConvEx-3 exercise is carried 
out in response to safety meas-
ures set by the International 
Atomic Energy Agency (IAEA) for 
member states.

The exercise off ers an oppor-
tunity to examine the system 
of communications and proce-
dures to address related emer-
gency incidents in participating 
states. The process involves the 
reception of data via the des-
ignated electronic website in 
accordance with international 
agreements and national plans 
regulating this matter. 

— ONA

V I A  V I D E O  C O N F E R E N C I N G

Oman praises global 

eff orts to resolve 

Palestinian issue

Times News Service

MUSCAT: The Sultanate of 
Oman has welcomed the global ef-
forts to fi nd a just solution to the 
Palestinian issue.

“In a speech before the United 
Nations decolonisation commit-
tee, the Sultanate of Oman ex-
pressed its welcome to the global 
trends aimed at fi nding a just and 
comprehensive solution to the 
Palestinian issue, including the 
two-state solution, and stressed 
that the occupation does not have 
a statute of limitations,” Oman 
Mission to UN said. 

The Sultanate called on Israel 
and all parties concerned to return 
towards peace, in a manner that 
lays the foundations for the es-
tablishment of a just and compre-
hensive atmosphere in the Middle 
East, on the basis of international 

legitimacy resolutions, including 
the mandatory resolutions issued 
by the UN Security Council, in a 
manner that achieves coexistence 
and mutual exchange for all coun-
tries and people of the region.

The diplomat, Sultan Moham-
med Al-Fazari, indicated that the 
international community is re-
quired to exert appropriate pres-
sure on Israel, as the occupying 
power, to deter it from practicing 
its hostile policies in the occupied 
Palestinian territories in the West 
Bank and Gaza Strip and in the oc-
cupied Syrian Golan.

U N I T E D  N A T I O N S
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US announces new COVID-19 air 
travel rules from November 8

WASHINGTON: The Biden 
administration on Monday an-
nounced new COVID-19 interna-
tional air travel rules starting from 
November 8. 

Starting on November 8, foreign 
national air travellers to the United 
States will be required to be fully 
vaccinated and to provide proof of 
vaccination status prior to board-
ing an airplane to fl y to the United 
States, with only limited excep-
tions, read US Department of State 
release.

The US Centers for Disease 
Control and Prevention (CDC) has 
determined that for the purposes 
of entry into the United States, 
vaccines accepted will include 

those US Food and Drug Admin-
istration (FDA) approved or au-
thorised, as well as vaccines with 
an emergency use listing (EUL) 
from the World Health Organiza-
tion (WHO) that includes Pfi zer, 
Moderna, Johnson & Johnson, 
AstraZeneca, Sinopharm and Si-
novac vaccines.

As per the guidelines mixing 
and matching of approved shots 

will be permitted.
Fully vaccinated air travellers 

will continue to be required to 
show documentation of a pre-
departure negative viral test from 
a sample taken within three days 
of travel to the United States be-
fore boarding. That includes all 
travellers - US citizens, lawful 
permanent residents (LPRs), and 
foreign nationals.

To further strengthen protec-
tions, unvaccinated travellers - 
whether US citizens, LPRs, or the 
small number of excepted unvac-
cinated foreign nationals - will 
now need to show documenta-
tion of a negative viral test from 
a sample taken within one day of 
travel to the United States, read 
the release.

The travel advisory by the US 

Department of State also said that 
both US citizens and foreign na-
tionals who are fully vaccinated 
should travel with proof of their 
vaccination status to provide to 
their airline prior to departure to 
the United States.

That proof of vaccination should 
be a paper or digital record issued 
by an offi  cial source and should 
include the traveller’s name and 
date of birth, as well as the vaccine 
product and date(s) of administra-
tion for all doses the traveller re-
ceived, added the advisory.

While vaccination proof is not 
required for US citizens and LPRs, 
fully vaccinated US citizens and 
LPRs (and their dependents) will 
continue to be able to show docu-
mentation of a negative viral test 
from a sample taken up to three 
days before departure to the Unit-
ed States. They must present proof 
of vaccination to qualify for the 
three-day test window. US citizens 
and LPRs who are unable to show 
that they are fully vaccinated will 
have to show documentation of a 
negative viral test taken no more 
than one day before departure.

However, children under 18 are 
exempted from the vaccination 
requirement for foreign national 
travellers, given both the ineligi-
bility of some younger children for 

vaccination, as well as the global 
variability in access to vaccination 
for older children who are eligible 
to be vaccinated, said the advisory.

Regarding testing requirements 
for children, the advisory added 
that children between the ages of 
2 and 17 are required to take a pre-
departure test.

If a child is not fully vaccinated 
and traveling with a fully vacci-
nated adult, they can show proof of 
a negative viral test from a sample 
taken within three days before de-
parture (consistent with the time-
line for fully vaccinated adults).

If an unvaccinated child is 
traveling alone or with unvac-
cinated adults, they will have to 
show proof of a negative viral test 
from a sample taken within one 
day of departure.

While children under 2 years of 
age are excepted from the testing 
requirement, CDC recommends a 
pre-departure test for these chil-
dren whenever possible.

The test must be administered 
no more than three calendar days 
before the date of the international 
fl ight to the United States.
This new global travel system 
replaces the existing country-
by-country restrictions, putting 
in place a consistent approach 
worldwide. ANI

The vaccines 

accepted will include 

those US Food and 

Drug Administration 

(FDA) has approved 

or authorised

TRAVEL RULES:  As per the guidelines, mixing and matching of approved shots will be permitted.

China re-imposes fresh 
lockdowns amid rising 
COVID-19 infections
BEIJING: : China is re-imposing 
fresh lockdowns amid rising COV-
ID-19 infections, the country re-
corded more than 100 cases across 
11 provinces over the last week.

“Since October 17, there have 
been multiple scattered local 
outbreaks in China, and they’re 
expanding rapidly,” Mi Feng, a 
spokesman at the National Health 
Commission (NHC), said at a news 
conference on Sunday. “There is 
an increasing risk that the out-
break will spread even further,” 
reported CNN. The rapid spread 
comes despite about 75 per cent of 
China’s population -- of more than 
a billion people -- being fully vacci-
nated, according to Mi.

The spread of coronavirus in-
fections worried the Chinese gov-
ernment, which insists on a strict 
zero-COVID policy to stamp out 
infections.

The outbreak was fi rst detected 
on October 16 among a tour group 
of fully vaccinated senior citizens 
from Shanghai who travelled in 
several northern regions. Among 
the 133 infections reported as of 
Sunday, 106 were linked to 13 tour 
groups, according to Mi, the NHC 
health offi  cial, reported CNN.

Infections have been reported in 
nearly a third of the country’s prov-
inces and regions, with all medi-
um- and high-risk regions concen-
trated in Inner Mongolia, Gansu, 
Ningxia, Guizhou and Beijing.

Authorities have banned travel 
agencies from organising cross-
provincial tours in these regions.

On Sunday, the Chinese capital 
tightened entry restrictions into 
the city, requiring travellers from 
places with confi rmed cases to 
present a negative coronavirus 
test and undergo 14 days of health 
monitoring, reported CNN.

The city has recorded 14 con-
fi rmed cases in the latest out-
break, including 12 over the past 
three days, according to a CNN 
tally of the Beijing Municipal 
Health Commission’s daily re-
ports. A widespread COVID out-
break in Beijing would be the last 
thing Chinese leaders want to see 
as the city gears up for the 2022 
Winter Olympics in February. 
The Chinese authorities in Bei-
jing are making an example of six 
residents who allegedly broke 
COVID rules with criminal de-
tentions. ANI

N E W  L O C K D O W N S

Facebook’s quarterly profi ts rise amid scandal
WASHINGTON: Facebook re-
corded a quarterly profi t of over 
$9 billion (€7.75 billion), the com-
pany announced on Monday.

The profi ts come amid increas-
ing criticism of the company 
as new internal data, leaked by 
whistleblower Frances Haugen, 
show that Facebook prioritized 
its own growth over public safety 
concerns. The allegations range 
from CEO Mark Zuckerberg per-
sonally signing off  on a company 

plan to censor government critics 
in Vietnam at the request of the 
country’s communist ruling party, 
to being conspicuous to sharehold-
ers about a decline in the number 
of teenagers using the app.

Zuckerberg maintained that 
the allegations were selective and 
painted the company in poor light.

“Good faith criticism helps us 
get better, but my view is that what 
we are seeing is a coordinated ef-
fort to selectively use leaked docu-

ments to paint a false picture of 
our company,” Zuckerberg said in 
an earnings call. 

The allegations haven’t damp-
ened Facebook’s earnings. Results 
show that profi t grew to $9.2 bil-
lion, marking a 17% increase from 
the previous quarter. The number 
of users jumped to 2.91 billion.

Facebook executives said the 
company would have likely done 
even better if Apple hadn’t updat-
ed its operating system that blocks 

advertisers from propelling ads at 
users without their permission.

“Overall, if it wasn’t for Apple’s 
iOS 14 changes, we would have 
seen positive quarter over quarter 
revenue growth,” Facebook chief 
operating offi  cer Sherly Sand-
berg said, according to AFP news 
agency. Former Facebook product 
developer turned whistleblower 
Haugen testifi ed before a Brit-
ish parliamentary committee on 
Monday. DW

I N C R E A S I N G  C R I T I C I S M

Greenhouse gas levels hit record high in 2020: 
World Meteorological Organisation report

GENEVA: The abundance of 
heat-trapping greenhouse gases 
in the atmosphere once again 
reached a new record last year, 
with the annual rate of increase 
above the 2011-2020 average.

According to the World Mete-
orological Organisation (WMO) 
report, the concentration of car-
bon dioxide (CO2), the most im-
portant greenhouse gas, reached 
413.2 parts per million in 2020 
and is 149 per cent of the pre-in-
dustrial level. 

Methane (CH4) is 262 per 
cent and nitrous oxide (N2O) is 

123 per cent of the levels in 1750 
when human activities started 
disrupting Earth’s natural equi-
librium. “The Greenhouse Gas 
Bulletin contains a stark, scien-
tifi c message for climate change 
negotiators at COP26. At the 
current rate of increase in green-
house gas concentrations, we 
will see a temperature increase 
by the end of this century far in 
excess of the Paris Agreement 
targets,” said WMO Secretary-
General Prof Petteri Taalas. “We 
are way off  track.”

The rise in greenhouse gas 

concentrations jeopardizes 
Paris Agreement temperature 
targets. The main goal of the 
Paris Climate Accord is to limit 
global warming to well below 2° 
Celsius and preferably limit it 
to 1.5° Celsius, compared to pre-
industrial levels.

Moreover, the economic 
slowdown from COVID-19 did 
not have any discernible im-
pact on the atmospheric levels 
of greenhouse gases and their 
growth rates, although there 
was a temporary decline in new 
emissions. ANI

N E W  R E C O R D



POINTS
TABLE

POS TEAM PLD NRR PTS

1  ENGLAND 1 +3.970 2

2  SRI LANKA 1 +0.583 2

3  AUSTRALIA 1 +0.253 2

4  SOUTH AFRICA 2 +0.179 2

5  BANGLADESH 1 -0.583 0

6  WEST INDIES 2 -2.550 0

GROUP A & B

POS TEAM PLD NRR PTS

1  PAKISTAN 2 +0.738 4

2  AFGHANISTAN 1 +6.500 2

3  NAMIBIA 0 +0.000 0

4  NEW ZEALAND 1 -0.532 0

5  INDIA 1 -0.973 0

6  SCOTLAND 1 -6.500 0

GROUP A

GROUP B

South Africa thrash 

West Indies by 8 wickets
DUBAI: Aiden Markram and 
Rassie van der Dussen starred as 
South Africa thrash West Indies 
by eight wickets in the Group 1 
encounter of Super 12s in the on-
going ICC men’s T20 World Cup 
here at the Dubai International 
Stadium on Tuesday.

South Africa chased the target 
of 144 with eight balls to spare 
as Markram and Van der Dussen 
played the innings of 51* and 43* 
respectively. Chasing 144, excel-
lent work in the fi eld by Russell 
provided exactly the start West 
Indies had hoped for as Temba Ba-
vuma walked back in the fi rst over. 
Hendricks and Van der Dussen 
then forged a 50-run stand for the 
second wicket as South Africa con-
solidate their position in the chase.

Hosein then dismissed Hen-
dricks to give a vital breakthrough 
to WI but the duo of Van der Dus-
sen and Markram stitched anoth-
er 50-run partnership and held 
SA’s innings in good shape.

The pair then cruised South 
Africa to victory and handed de-
fending champions their second 
successive defeat in the tourna-

ment. Put in to bat fi rst, West In-
dies started off  cautiously off  the 
blocks initially after which Evin 
Lewis started to free his arms and 
took the attack against South Af-
rican bowlers, especially to the 
part-time spin of Aiden Markram. 
At the end of the powerplay, their 
score read 43/0.

Evin Lewis continued his 
charge against SA bowlers as he 
brought up his half-century in the 

10th over. But in next over, Ma-
haraj removed dangerous-look-
ing Lewis. He walked back after 
scoring 56 off  35 balls. Nicholas 
Pooran followed the opener soon.

The other WI opener, Lendl 
Simmons was dismissed in the 
14th over after his 16 off  35 balls. 
West Indies lost a few wickets in 
clumps in the end but managed to 
make 143 runs in their 20 overs 
for South Africa to chase. ANI

T 2 0  W C

SHARJAH: Haris Rauf scalped 
four before Asif Ali blistering 
cameo of 27 in 12 balls helped Pa-
kistan defeat New Zealand by fi ve 
wickets here at the Sharjah Crick-
et Stadium in the ICC T20 World 
Cup 2021 on Tuesday.

Pakistan limited New Zealand 
to 134 for eight and then chased 
down the target with 8 balls to 
spare. With this win, Pakistan is 
now leading the Super 12 Group 
2 with four points. Asif whacked 
one four and three sixes while 
Shoaib Malik smashed 26 to help 
Pakistan chase down 135 despite a 
wobble in the middle.

Chasing 135, Pakistan got off  
to a slow start and Babar Azam’s 
wicket in the sixth over further 
dented the team’s hopes. Tim 
Southee cleaned bowled Babar to 
take his 100th T20I wicket.

Ish Sodhi then trapped Fakhar 
Zaman in front of the stumps 
as Pakistan got reduced to 47/2. 
The Babar-led side lost two quick 

wickets in the name of Moham-
mad Hafeez and Mohammad Ri-
zwan as New Zealand gained con-
trol over the game. 

Conway fl ew in the air to pull off  
an absolute stunner which ended 
Hafeez’s stint at the crease.

However, Asif came to rescue 
Pakistan as he stitched an un-
beaten 48-run stand with Shoaib 

to take his home in the 19th over.
Put into bat fi rst, New Zealand 

scored 134/8 in 20 overs as Haris 
Rauf starred with the ball picking 
up four wickets.

Daryl Mitchell, Kane Wil-
liamson and Devon Conway 
scored 27, 25, 27 runs as New 
Zealand batsmen struggled to 
get their feet in.

The Kiwis got off  to a decent 
start but Pakistan kept taking 
wickets at regular intervals which 
didn’t allow New Zealand to post a 
respectable total.
Brief Scores: New Zealand 
134/8 (Daryl Mitchell 27, Conway 
27; Haris Rauf 4-22) vs Pakistan 
135/5 (Mohammad Rizwan 33, 
Asif Ali 27; Ish Sodhi 2-28).  — ANI

With this win, 

Pakistan is now 

leading the Super

12 Group 2 with

four points

T20 WC: Asif Ali fires 
Pakistan to thrilling 
win over New Zealand

Hardik fi t for NZ game
DUBAI: In what comes as good 
news for Team India ahead of 
the next game against New Zea-
land in the ICC T20 World Cup, 
all-rounder Hardik Pandya is fi t 
for the match after hurting his 
shoulder in the opening encounter 
against Pakistan on Sunday. 
Sources in the know of develop-
ments said the all-rounder is al-

ready feeling better. “There is no 
issue and he is already feeling good. 
It was just a precautionary scan and 
the team management didn’t wish 
to take a chance as yesterday was 
only the fi rst game of the tourna-
ment,” the source said. Hardik had 
been taken for scans after he re-
ceived a blow on his shoulder dur-
ing the game against Pakistan. -ANI
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FUTURE ENERGY SUMMIT
The World Future Energy Summit 
will be held between January 17 and 
19, 2022 at the Abu Dhabi National 
Exhibition Centre as part of Abu Dhabi 
Sustainability Week, the prestigious, 
sustainability-focused global platform 
hosted by Abu Dhabi Future Energy 
Company “Masdar”. 

MSX INDEX ENDS LOWER
The MSX index closed at 4,010.75 points, 
down 0.02 per cent from the previous 
close. The Sharia Index ended down by 
0.28 per cent at 559.61 points. Muscat 
Desalination was the top gainer, up by 
5.06 per cent while Voltamp Energy, 
down 8.89 per cent, was the top loser. 

Sultanate’s growth to pick up as 
reform programmes accelerate

Times News Service

MUSCAT: After a diffi  cult 2020, 
the outlook for Oman’s economy 
is improving, with gross domestic 
product (GDP) growth expected to 
rebound to 2.1 per cent in 2021 and 
to 3.1 per cent on average in 2022-
24, according to a new report.

This is on the back of a combi-
nation of higher oil and gas out-
put as well as the government’s 
wide-ranging structural reform 
programmes, the National Bank of 

Kuwait (NBK) said in its report.
Short-term headwinds are ex-

pected, however, from the large fi s-
cal consolidation being implement-
ed this year to address the defi cit.

In the energy sector, the further 
unwinding of OPEC+ supply cuts 
from August should see Oman’s 
crude production increase along 
with a boost in natural gas produc-
tion (associated and non-associat-
ed), helped by output gains in the 
key Ghazeer and Khazzan fi elds, 

and resulting increases in con-
densate volumes will more than 
compensate for this year’s overall 
decrease in oil output.

The hydrocarbon sector GDP is 
forecast to grow by 2.8 per cent in 
2021 and by 3.6 per cent on average 
in 2022-2024, the report said.

Non-oil activity, meanwhile, 
has benefi tted from a post-COVID 
bounce (a travel ban was lifted in 
September for vaccinated indi-
viduals), which together with the 

government’s strong commitment 
to reform and diversifi cation (un-
der both Vision 2040 and the new 
Five-Year Plan running 2021-25), 
has provided for a more construc-
tive outlook. After falling by an 
estimated 4.4 per cent last year, 
non-oil GDP is forecast to rise 1.6 
per cent in 2021 as domestic and 
external demand start to recover, 
The NBK report said.

In the medium term, non-oil 
growth should pick up to above 3 per 
cent by 2024 as the benefi ts of the 
structural reform programme start 
to materialise more fully. As well 
as stabilising the public fi nances, 
measures include boosting labour 
market fl exibility, private sector 
jobs and female participation, which 
should lift productivity, reforming 
state-owned fi rms (eventually lead-
ing to privatisation) and improving 
the business climate.

Targeted sectors for develop-
ment include hi-tech industry, ag-
riculture, transport, logistics and 
tourism, with an additional focus 
on green initiatives.

Moreover, the $7 billion 
230,000 barrels per day (bpd) 
Duqm refi nery (more than 80 per 
cent complete) will attract sig-
nifi cant new investment in ancil-
lary activities and surrounding 

infrastructure, the report said.

Fiscal defi cit to narrow 
sharply
Faced with a sharp widening of the 
defi cit last year, the government 
rolled out the Medium Term Fis-
cal Plan in 2020 to restore fi scal 
stability and balance the budget 
by 2025. As well as VAT, measures 
already implemented include cuts 
to utility subsidies and capital out-
lays as well as reductions in the 
public sector wage bill (though 
social safety nets will be expanded 
and better targeted to support vul-
nerable Omanis).

These measures, together with 
higher oil prices, helped narrow 
the defi cit sharply by 46 per cent 
year-on-year to a pro-rated 5 per 
cent of GDP by August.

“We expect the defi cit to shrink 
further to 3.6 per cent by year-end 
from 10.5 per cent in 2020. While 
such a sharp near-term fi scal ad-
justment carries risks to economic 
growth, it has already yielded some 
dividends: S&P and Moody’s both 
upgraded their outlooks on Oman, 
and the government could even be 
on track for its fi rst rating upgrade 
since 2007,” NBK said in its report.

Fiscal consolidation and broader 
reforms would also help to reverse 

the increase in public debt (to 80 
per cent of GDP in 2020 from 5 per 
cent in 2014) due to both domestic 
and external debt issuance, poten-
tially bringing it down to 73 per 
cent of GDP by 2024.

External position to 
strengthen
The current account defi cit wid-
ened to 12 per cent of GDP in 2020 
from 5.5 per cent in 2019, on the 
back of lower oil exports. It should, 
however, narrow to 1.0 per cent of 
GDP by 2024 helped by higher oil 
prices and as the government’s 
diversifi cation and Omanisation 
drive support manufacturing ex-
ports and reductions in remit-
tances, respectively. Currently, 
elevated energy prices are behind 
much of the recent improvement 
in the external balance.

Successful reform 
programme
Higher oil prices and the accelerated 
pace of reforms are expected to boost 
non-oil growth and cut Oman’s long-
standing twin fi scal and external 
defi cits sharply by 2024, reducing 
economic vulnerabilities. However, 
a drop in energy prices could upend 
progress, with negative spillovers 
across the economy.

Front-loaded fi scal 

reforms including 

VAT and cuts in 

spending will reduce 

the fi scal defi cit to 

0.5 per cent of gross 

domestic product 

by 2024

Al Maryah 

Community 

Bank appoints 

Adeeb Ahamed 

as board adviser

Times News Service

MUSCAT: UAE’s fi rst licensed 
digital-only bank – Al Maryah 
Community Bank, has appoint-
ed Adeeb Ahamed, Managing 
Director of Abu Dhabi based 
Lulu Financial Holdings to the 
position of Adviser to the board 
members. 

Adeeb, whose investments 
in fi nancial services and digital 
payments span 11 countries in 
the GCC, Indian sub-continent 
and APAC regions, is an estab-
lished and recognised industry 
name, known for his far-reach-
ing contributions to the devel-
opment of the global payments 
ecosystem. A member of the 
prestigious World Economic 
Forum’s South Asian Regional 
Strategy Group, Adeeb addi-
tionally sits at the helm of com-
panies in retail, F&B and luxury 
hospitality.

Al Maryah Community Bank, 
which started operations ear-
lier this year, is a community-
oriented fi nancial services pro-
vider committed to improving 
the quality of life of the UAE 
community by operating with 
integrity and using innovative 
smart technologies. 

A P P O I N T M E N T

REPORT: Higher oil prices and the accelerated pace of reforms are 

expected to boost non-oil growth and cut Oman’s long-standing 

twin fi scal and external defi cits sharply by 2024. – Photo used for illustrative 

purpose only

Omantel, WeCom team up to provide virtual PBX service

MUSCAT: Omantel, the Sultanate 
of Oman’s fi rst and leading integrat-
ed telecommunications and ICT 
services provider, has announced 
its partnership with WeCom to 
launch virtual PBX service, on the 
sidelines of GITEX 2021 in Dubai.

The initiative aims to support 
small and medium businesses as 
well as the government across the 
Sultanate. The service, named Vir-
tual PBX, is a type of IP Telephony 
system, which requires no “on-site” 
equipment except phones devices if 
needed and a secured internet con-

nection. It supports offi  ce phones, 
smartphones and laptops/desktops. 

The virtual PBX solution will 
provide customers with a pay-as-
you-go model, thus eliminating the 
need to invest upfront on IP Te-
lephony infrastructure as the cur-
rent options in the market. 

Customers can scale up and 
scale down their number of users 
or branches as per their business 
requirements and Omantel will 
provide the ease of being a one-
stop-shop for all telecom needs in-
cluding SIP services, IP telephony 

solutions (backend, desk phones 
etc.), internet services, conferenc-
ing solution and many more.

Eng. Baha Al Lawati, Enterprise 
Unit Vice President at Omantel, 
said, “Customers using the new 
virtual PBX product will be able to 
connect to the PBX platform hosted 
within Oman through secured con-
nections and enjoy the voice ser-
vices along with PBX features on 
the go. As always Omantel ICT is 
one step ahead in bringing future 
technologies in the Oman market 
to help local businesses to grow.” 

Salim Al Maamari, CEO at 
Wecom said, “This partnership 
with Omantel has been a crucial 
step for WeCom to play an active 
role in liberating the corporate 
sector by expanding the number of 
options available. Our virtual PBX 
off ering off ers ease, agility and 
reliability that many businesses 
will come to expect and now with 
this partnership with Omantel’s 
expansive clientele we are excited 
about the potential this will bring 
to Omantel’s clients in particular 
and the sector as a whole.”

P A R T N E R S H I P
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MSX index 
ends lower

MUSCAT: The MSX index 
closed at 4,010.75 points, down 
0.02 per cent from the previous 
close. The Sharia Index ended 
down by 0.28 per cent at 559.61 
points. Muscat Desalination was 
the top gainer, up by 5.06 per cent. 
While Voltamp Energy, down 8.89 
per cent, was the top loser. Shares 
of Sohar International Bank was 
the most active in terms of the 
number of shares traded while 
Bank Muscat was the most active 
in terms of turnover.

A total number of 588 trades 
were executed during the day’s 
trading session, generating a 
turnover of OMR3.6 million, 
with more than 19.3 million 
shares changing hands. Out of 55 
traded securities, 12 advanced, 
15 declined and 21 remained un-
changed. At the session close, 
foreign investors were net buy-

ers for OMR173,000 while lo-
cal investors were net sellers for 
OMR162,000 followed by GCC 
& Arab investors for OMR12,000 
worth of shares.

Financial Index closed at 6,348 
points, up 0.17 per cent. Prices of 
Ahli Bank and Sohar Internation-
al Bank were up 2.73 per cent and 
1.04 per cent respectively. Al Mad-
ina Investment, Al Anwar Invest-
ment, National Finance, United 
Finance and Muscat Finance 
were down 3.39 per cent, 2.97 per 
cent, 2.86 per cent, 1.79 per cent 
and 1.72 per cent respectively.

Industrial Index closed at 
6,099.47 points, down 0.95 per 
cent. Prices of Gulf International 
Chemicals and Oman Flour Mills 
were up 1.05 per cent and 0.51 per 
cent respectively. Services Index 
down by 0.81 per cent before clos-
ing at 1,661.21 points. — United Securities

The top gainer was Oman Chlorine which 

closed higher by 3.45% while top loser was Al 

Madina Investment which closed lower 5.41%.

MUSCAT
STOCK
EXCHANGE

SHARE PRICE BULLETIN FOR TUESDAY, OCTOBER 26

REGULAR MARKET .........................................................................................................................................................................................................................................................................................................
OM0000002200 ...........  AHLI BANK ..................................................................  1,119,528 ....... 126,362......................19 ............0.112 ........... 0.114............ 0.112 ............0.113 ............. 0.110 ............ 0.003 ............. 2.727 ................ 0.113 ...............0.111................... 0.113 ................ 0.100 ... 220,311,294
OM0000003398 ...........  SOHAR INT. BANK ....................................................  2,173,117 ....... 210,789..................... 23 ........... 0.097 ........... 0.097 ...........0.096........... 0.097 .............0.096 ............0.001 ............. 1.042 ................0.097 ..............0.096...................0.097................ 0.100 ...290,036,042
OM0000003026 ...........  OMAN TELECOM......................................................  149,935 ...........110,787......................17 ............0.736 ........... 0.740 ...........0.736 ........... 0.740 ............. 0.736............ 0.004 ............. 0.543 ................0.740 .............. 0.736...................0.740 ................ 0.100 ...555,000,000
OM0000001400 ...........  OMAN FLOUR MILLS .............................................. 25,000 .............19,860........................2 ............0.792 ........... 0.796 ...........0.792 ........... 0.796 ............. 0.792............ 0.004 ............. 0.505 ................0.796 ............. 0.000...................0.796 ................ 0.100 ... 125,370,000
OM0000001087 ............  OMAN UNITED INSUR ...........................................  1,235,053 ...... 383,196..................... 22 ............0.310 ........... 0.316 ...........0.310 ........... 0.310 ............. 0.310............ 0.000 .............0.000 ................0.316 .............. 0.316...................0.320 ............... 0.100 ..... 31,000,000
OM0000002077 ...........  AL OMANIYA FIN.S ..................................................  236,090 ............26,914........................ 1 ............0.114 ........... 0.114............ 0.114 ............0.114 ............. 0.114 ............ 0.000 .............0.000 ................ 0.114 ..............0.103................... 0.113 ................ 0.100 ..... 33,280,609
OM0000006920 ...........  VISION INSURANCE ...............................................  327,000 ........... 24,525........................8 ............0.075 ........... 0.075 ...........0.075 ........... 0.075 .............0.075 ........... 0.000 .............0.000 ................0.075 ..............0.075...................0.080 ............... 0.100 ........7,500,000
OM0000001707 ............  OMAN CABLES INDSTR ..........................................28,274 ............ 25,220........................ 1 ........... 0.892 ........... 0.892 ...........0.892........... 0.892 .............0.896 ...........-0.004 ........... -0.446 ...............0.892............. 0.000...................0.896................ 0.100 ..... 80,012,400
OM0000003968 ...........  OOREDOO .....................................................................  118,587 ............ 44,610........................7 ............0.376 ........... 0.378 ...........0.376 ........... 0.376 .............0.378 ...........-0.002 ........... -0.529 ...............0.376 ..............0.376...................0.378................ 0.100 ... 244,755,030
OM0000001533 ............  OMINVEST ..................................................................... 95,149 .............29,750........................6 ............0.312 ........... 0.316 ...........0.312 ........... 0.312 ............. 0.314............-0.002 ........... -0.637 ...............0.316 .............. 0.312...................0.316 ................ 0.100 ...252,024,967
OM0000002796 ...........  BANK MUSCAT ..........................................................  823,274 ......... 397,500..................... 34 ........... 0.480 ...........0.490 ...........0.476 ........... 0.482 .............0.486 ...........-0.004 ........... -0.823 ...............0.490..............0.490...................0.484 ............... 0.100 1,722,896,850
OM0000001749 ............  OMAN CEMENT ..........................................................48,089 .............11,460......................13 ........... 0.239 ...........0.240 ...........0.237 ........... 0.238 .............0.240 ...........-0.002 ........... -0.833 ...............0.237 ..............0.237...................0.239................ 0.100 .......78,747,705
OM0000003224 ...........  RENAISSANCE SER. ................................................  371,736 ...........169,512........................5 ........... 0.456 ........... 0.456 ...........0.456 ........... 0.456 .............0.460 ...........-0.004 ........... -0.870 ...............0.456 ..............0.440...................0.460 ............... 0.100 ... 107,802,960
OM0000002176 ............  JAZEERA STEEL PROD ..........................................  248,113 ............ 92,497......................19 ............0.376 ........... 0.376 ...........0.370 ........... 0.372 .............0.376 ...........-0.004 ........... -1.064 ...............0.372 ..............0.348...................0.372................ 0.100 ......46,462,041
OM0000002440 ...........  AL SHARQIA INV. ......................................................  176,100 .............15,993......................11 ........... 0.092 ........... 0.092 ...........0.090............0.091 .............0.092 ...........-0.001 ........... -1.087................0.090..............0.085...................0.092 ............... 0.100 ........8,190,000
OM0000005005 ...........  ALMAHA CERAMICS ..............................................  302,952 ......... 158,320........................6 ........... 0.524 ........... 0.524 ...........0.504........... 0.522 .............0.528 ...........-0.006 ............-1.136 ................0.504..............0.504...................0.518 ................ 0.100 ......28,710,000
OM0000001525 ............  OMAN INVST& FIN. .................................................  1,108,401........147,278......................31 ............0.134 ........... 0.134 ...........0.132 ............0.133 ............. 0.135 ............-0.002 ............-1.481 ................0.132 .............. 0.132...................0.132 ................ 0.100 ......31,521,000
OM0000001160 ............  NATIONAL GAS .........................................................  103,593.............13,699........................4 ............0.134 ........... 0.134 ........... 0.131 ........... 0.132 ............. 0.134............-0.002 ............-1.493................ 0.131 ...............0.131...................0.133 ................ 0.100 ......11,220,000
OM0000001418 ............  RAYSUT CEMENT .......................................................13,785 ...............3,255........................4 ........... 0.240 ...........0.240 ...........0.236........... 0.236 .............0.240 ...........-0.004 ............-1.667................0.236 ............. 0.220...................0.240 ............... 0.100 ..... 47,200,000
OM0000001590 ............  MUSCAT FINANCE ..................................................  657,094 ............37,504..................... 36 ........... 0.058 ........... 0.058 ...........0.056 ........... 0.057 .............0.058 ...........-0.001 ............-1.724 ................0.057 ..............0.056...................0.057................ 0.100 .......17,507,341
OM0000002226 ...........  ALJAZEERA SERVICES .........................................  349,341 ..........126,125......................14 ........... 0.368 ........... 0.368 ...........0.354........... 0.362 .............0.370 ...........-0.008 ........... -2.162 ...............0.356 ..............0.350...................0.354................ 0.100 ......22,155,947
OM0000002168 ............  AL ANWAR  CERAMIC ............................................  469,525 ......... 195,696........................9 ............0.416 ........... 0.418 ...........0.410 ............0.416 .............0.426 ...........-0.010 ........... -2.347 ...............0.410 .............. 0.414...................0.416 ................ 0.100 ......91,520,000
OM0000001772 ............  ALANWAR INVESTMENT ....................................  880,900 ........... 86,074..................... 26 ........... 0.100 ........... 0.100 ...........0.097 ........... 0.098 ............. 0.101 ............-0.003 ........... -2.970 ...............0.097 ..............0.097...................0.097................ 0.100 ......19,600,000
OM0000003000 ...........  Al MAHA MARKTING................................................ 11,972 ...............8,430........................2 ........... 0.700 ........... 0.720 ...........0.700 ........... 0.704 ............. 0.732............-0.028 ........... -3.825 ...............0.720 ..............0.700...................0.720................ 0.100 ..... 48,576,000
Total ..................................24 ........................................................................................  11,072,608 .2,465,357...................320

ISIN ...................................................SECURITY NAME ...................................................................................................VOLUME ............... TURNOVER .................... TRADES ............ OPEN PRICE .............. HIGH .....................LOW ................ CLOSE PR. ............PREV. CLOSE............ DIFF (RO) .................. DIFF % ...................... LAST PR ................ LAST BID ..................... LAST OFFER ......................PAR VALUE .......... MARKET CAP

O M A N  S T O C K S

INDICES
Index .................................................High .................Low ..................... Value ............... Prev . Value.......... Diff  ...............Diff  %
MSX 30 INDEX .................................... 4,012.23 ...............4,001.77 ....................4,010.76 ................... 4,011.69 ..................-0.94 .................. -0.02
FINANCIAL INDEX .......................... 6,348.88 .............. 6,324.50 ................... 6,348.79 ...................6,338.28 .................. 10.51 ................... 0.17
Industry Index ...................................... 6,145.20 ...............6,099.47 ................... 6,099.47 ....................6,157.82 ................-58.34 .................. -0.95
Services Index ....................................... 1,674.72 ............... 1,661.21 .................... 1,661.21 ....................1,674.72 .................-13.51 .................. -0.81
MSX Shariah Index ................................. 561.23 ..................559.60 ....................... 559.61 .......................561.23 ...................-1.62 .................. -0.29
MSX TR INDEX...................................4,822.28 .............. 4,809.72 ...................4,820.52 ...................4,821.64 ...................-1.13 .................. -0.02

Trading Summary
Volume ................ Turnover ..........Trades .............. Market Cap............. Up ............Down ............. Equal .........Sec. Traded
19,313,219 .................. 3,625,903 .....................588 ................22,011,515,691 .................. 8 ..................... 29 .................... 18 .........................55

OM0000007084 ...........  MCT DESALINATE ...................................................  106,500 ..............8,846........................5 ........... 0.084 ...........0.084 ...........0.083........... 0.083 .............0.079 ........... 0.004 ............. 5.063 ................0.083 ..............0.080...................0.083................ 0.100 ...... 12,910,683
OM0000004735 ...........  SEMBCORP SALALAH ............................................ 117,274 ............... 9,851..................... 10 ........... 0.084 ...........0.084 ...........0.084........... 0.084 .............0.083 ............0.001 ............. 1.205 ................0.084..............0.082...................0.084 ............... 0.100 ..... 80,184,044
OM0000002028 ...........  GULF INT.CHEMI. ......................................................15,800 ................1,516........................3 ........... 0.096 ........... 0.096 ...........0.095 ........... 0.096 .............0.095 ............0.001 ............. 1.053 ................0.095 ..............0.095...................0.100................ 0.100 ........2,016,000
OM0000002580 ...........  OMAN EDU TRAINING ...............................................7,975 ............... 2,113........................3 ........... 0.265 ........... 0.265 ...........0.265........... 0.265 .............0.264 ............0.001 ............. 0.379 ................0.265 ............. 0.260...................0.265................ 0.100 ......18,550,000
OM0000001095 ............  DHOFAR INSURANCE ..............................................10,000 ...............1,900........................2 ............0.190 ........... 0.190 ...........0.190 ........... 0.190 ............. 0.190 ........... 0.000 .............0.000 ................0.190 ..............0.190...................0.195 ................ 0.100 ......19,000,000
OM0000001319 ............  ALUMINIUM PROD. .................................................  168,560 ........... 20,545........................9 ............0.122 ........... 0.124 ...........0.120 ........... 0.122 ............. 0.122 ........... 0.000 .............0.000 ................0.120 ..............0.120...................0.126 ................ 0.100 .........4,095,717
OM0000001483 ............  NATIONAL BANK OMAN ......................................  513,226 ............ 99,741......................11 ............0.194 ........... 0.195 ...........0.194 ........... 0.194 ............. 0.194 ........... 0.000 .............0.000 ................0.195 .............. 0.189...................0.194 ................ 0.100 ....315,433,593
OM0000001517 ............  HSBC BANK OMAN ..................................................  1,376,572 ......126,644........................8 ........... 0.092 ........... 0.092 ...........0.091 ........... 0.092 .............0.092 ........... 0.000 .............0.000 ................0.091 .............. 0.091...................0.092 ............... 0.100 ....184,028,777
OM0000002341 ............  OMAN CHLORINE ....................................................  172,948 ........... 32,860........................ 1 ............0.190 ........... 0.190 ...........0.190 ........... 0.190 ............. 0.190 ........... 0.000 .............0.000 ................0.190 ............. 0.000...................0.000 ............... 0.100 ...... 12,939,695
OM0000002549 ...........  BANK DHOFAR ...........................................................  664,776 ............83,139........................3 ............0.125 ........... 0.129 ...........0.125 ............0.125 ............. 0.125............ 0.000 .............0.000 ................0.129 ..............0.129...................0.129 ................ 0.100 ... 374,543,930
OM0000003125 ............  GLOBAL INV. H ...........................................................  194,400 ............12,057......................15 ........... 0.062 ........... 0.063 ...........0.061 ........... 0.062 .............0.062 ........... 0.000 .............0.000 ................0.062..............0.060...................0.062 ............... 0.100 ..... 12,400,000
OM0000004420 ...........  BANK NIZWA ..............................................................  606,397 ............57,559........................9 ........... 0.095 ........... 0.095 ...........0.094........... 0.095 .............0.095 ........... 0.000 .............0.000 ................0.094..............0.094...................0.095................ 0.100 ....212,510,538
OM0000004768 ...........  MADINA TAKAFUL ..................................................  1,220,914 .......118,429......................41 ........... 0.097 ........... 0.097 ...........0.097 ........... 0.097 .............0.097 ........... 0.000 .............0.000 ................0.097 ..............0.095...................0.097................ 0.100 ......16,975,000
OM0000005963 ...........  PHOENIX POWER...................................................... 94,026 ............... 4,514........................7 ........... 0.048 ...........0.049 ...........0.048........... 0.048 .............0.048 ........... 0.000 .............0.000 ................0.048..............0.048...................0.049 ............... 0.100 ..... 70,204,870
OM0000006979 ...........  OMAN QATAR INSUR..............................................  596,086 ......... 122,198........................4 ........... 0.205 ...........0.205 ...........0.205........... 0.205 .............0.205 ........... 0.000 .............0.000 ................0.205.............. 0.192...................0.205 ............... 0.100 .....20,500,000
OM0000007910 ............  AMAN REAL ESTATE ...................................................1,350 .................. 134........................ 1 ........... 0.099 ........... 0.099 ...........0.099........... 0.095 .............0.095 ........... 0.000 .............0.000 ................0.099 ..............0.095...................0.096................ 0.100 ......19,000,000
OM0000008447 ...........  OMAN REIT FUND .................................................... 20,000 ............... 1,720........................3 ........... 0.086 ........... 0.086 ...........0.086........... 0.086 .............0.086 ........... 0.000 .............0.000 ................0.086 ..............0.085...................0.086................ 0.100 ......56,309,269
OM0000002572 ...........  OMAN OIL MARKETING ........................................... 9,955 ...............8,999........................ 1 ........... 0.904 ...........0.904 ...........0.904 .......... 0.904 .............0.908 ...........-0.004 ........... -0.441 ...............0.904 ............ 0.000...................0.904 ............... 0.100 ..... 55,392,600
OM0000003521 ............  GALFAR ENGINEER. ...............................................  502,890 ............38,752..................... 46 ........... 0.078 ........... 0.078 ...........0.077 ........... 0.077 .............0.078 ...........-0.001 ........... -1.282 ...............0.077 ..............0.077...................0.080 ............... 0.100 ...... 15,629,956
OM0000003281 ............  TAAGEER FINANCE ..................................................87,000 ...............6,276........................5 ........... 0.073 ........... 0.073 ...........0.072........... 0.072 .............0.073 ...........-0.001 ........... -1.370................0.072 ..............0.072...................0.076................ 0.100 ......18,258,480
OM0000002374............  UNITED FINANCE ...................................................  787,921 .............43,199..................... 22 ............0.055 ........... 0.055 ...........0.054........... 0.055 .............0.056 ...........-0.001 ............-1.786 ................0.054..............0.054...................0.055................ 0.100 ......19,202,943
OM0000004933 ...........  AL SUWADI POWER ................................................  224,915 ............ 11,527..................... 10 ............0.051 ........... 0.052 ...........0.051 ............0.051 .............0.052 ...........-0.001 ........... -1.923................0.052 .............. 0.051...................0.052................ 0.100 ......36,434,723
OM0000001152 ............  OMAN NAT. ENG........................................................  146,650 ............ 13,614......................19 ........... 0.095 ........... 0.095 ...........0.091 ........... 0.093 .............0.095 ...........-0.002 ........... -2.105 ...............0.091 ..............0.092...................0.092 ............... 0.100 ..... 12,090,000
OM0000002648 ...........  NATIONAL FINANCE .............................................. 43,800 ...............4,468........................5 ............0.102 ........... 0.102 ...........0.102 ........... 0.102 ............. 0.105............-0.003 ........... -2.857 ...............0.102 ..............0.102...................0.104................ 0.100 ......55,205,506
OM0000001962 ............  AL MADINA INV. ............................................................8,000 .................. 456........................4 ........... 0.057 ........... 0.057 ...........0.057 ........... 0.057 .............0.059 ...........-0.002 ........... -3.390 ...............0.057 ..............0.057...................0.064 ............... 0.100 ........3,990,000
OM0000004925 ...........  ALBATINAH POWER ...............................................  157,643 ...............8,084..................... 10 ............0.051 ........... 0.052 ...........0.050............0.051 .............0.053 ...........-0.002 ............-3.774................0.052 .............. 0.051...................0.052................ 0.100 ......34,419,259
OM0000004248 ...........  SMN POWER HOLDING ...........................................10,000 .................. 550........................ 1 ............0.055 ........... 0.055 ...........0.055 ........... 0.055 .............0.058 ...........-0.003 ............-5.172................0.055 ..............0.055...................0.060 ............... 0.100 ...... 10,979,958
OM0000003661 ............  VOLTAMP ENERGY.......................................................8,183 ...............1,004........................5 ............0.122 ........... 0.125 ...........0.122 ............0.123 ............. 0.135 ............-0.012 ........... -8.889 ...............0.125 .............. 0.125...................0.135 ................ 0.100 ...... 10,012,538
Total ..................................28 ........................................................................................  7,873,761 .......840,692...................263

Parallel Market .........................................................................................................................................................................................................................

World Future Energy Summit to 

showcase clean energy innovations

ABU DHABI: The World Future 
Energy Summit will be held be-
tween January 17 – 19, 2022 at the 
Abu Dhabi National Exhibition 
Centre as part of Abu Dhabi Sus-
tainability Week, the prestigious, 
sustainability-focused global 
platform hosted by Abu Dhabi Fu-
ture Energy Company “Masdar”. 

The summit will host innova-
tions from around the world, as 
well as international technol-
ogy pavilions from Germany, 
Switzerland, Italy, Netherlands, 
France, Austria, Nigeria, In-
dia, Japan, Korea, China. World 
Future Energy Summit is the 
world’s leading business event on 

the renewable energy industry’s 
annual calendar, and it’s more 
relevant now than ever. Following 
COP26, where global economies 
are expected to lay out plans for 
decarbonisation, the summit will 
enable the brightest minds in the 
business to meet, exchange ideas 
and showcase new innovations.

S U S T A I N A B I L I T Y  W E E K

DP World 
reports strong 
volume growth 
in third quarter

DUBAI: DP World Limited 
has handled 58.4 million TEU 
(twenty-foot equivalent units) 
across its global portfolio of con-
tainer terminals during the fi rst 
nine months of 2021, with gross 
container volumes increasing 
by 11.9 per cent year-on-year on 
a reported basis and up 11.4 per 
cent on a like-for-like basis. On 
a Q3 2021 basis, DP World han-
dled 19.8 million TEU, up 8.1 per 
cent year-on-year and up 7.9 per 
cent on a like-for-like basis.

In Q3 2021, the gross volume 
growth was mainly driven by 
Asia Pacifi c, India, Middle East 
& Africa and Australia with 
a strong performance from 
Qingdao (China), Mumbai and 
Sokhna (Egypt). Jebel Ali (UAE) 
handled 3.4 million TEU dur-
ing this period, up 0.6 per cent 
year-on-year. At a consolidated 
level, DP World terminals han-
dled 11.4 million TEU during the 
third quarter of 2021, increasing 
7.6 per cent on a reported basis 
and 7.2 per cent year-on-year on 
a like-for-like basis.

Ahmed Bin Sulayem, Group 
Chairman and Chief Executive 
Offi  cer, said, “We are delighted 
to report another strong quarter 
for DP World with throughput 
growth of 8.1 per cent, which 
is once again ahead of industry 
growth of 6.4 per cent.” -WAM
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Contact 99453198 / 99069777

BARKA GODOWN
AVAILABLE FACILITIES

1.  Road facility - 500mtr from 
Express way and trailer 
and truck approachable.

2.  1350 sqm each warehouse. 
Total 10,000 sqm available.

3. Full secure CCTV.

4. Labour Accomadation.

5. Fire and Safety.

6. Toilet Facility.

7. Telephone and Internet.

FOR RENT

Block-G. No of Godowns - 8 (675 sqm per godown)

 VACANCYCARGORENT

for rent

job vacancies

for sale

wanted

for sale

for RENT

FOR RENT

FOR RENT

M.V. SALE

for rent

dining

Furnished Labour Camp &
Staff Accommodation available

for 300 persons along with
MESS FACILITY.

And 20,000 Sq mtrs land with 
boundary wall on the main road.

FOR RENT / LEASE
- JEFFNAINE

Interested may please contact:
Mr. ABHIJITH - 93647583

NAFEES - 99256757

Investor

reputed electrical ePC 
Contractor looking for

Interested parties please contact:

bizoman2020@gmail.com

Fully licensed for 33/11kv substation 
and Solar works. Various projects

in hand across Oman. 

A reputed construction company 
is selling new spare parts in bulk 

from its existing stock.

Bulk Spare Parts Sale

Contact:
BMTL.OM@STRABAG.COM

Location: Ghala, Muscat

Telephone: 24526987

HAR Complex MSQ

Al Khuwair
Al Ghubrah (18 Nov. Street)

Darsait
Ruwi
Al Amerat

2&3 BHK Flats & Villas / 6 BHK villas + maids room, garden, 
shared gym/swimming pool & Children play area.

2 BHK spacious flats (prime location).

3 & 4 BHK Villas.

1 & 2 BHK Flats.

2 & 3 BHK spacious flats (Prime locations).

2 & 3 BHK Flats With A.C.
Website:

assarainproperties.com

FOR RENT

For viewing please call 24694088, 99316410, 92841690 or email us on: hartc@omantel.net.om

Quality car rentals
at competitive prices.

WJ Towell Group Company
•  Fleet of 2,000 vehicles
•  Choose from a wide range

of brands & models
•  PDO, OXY and BP spec 

vehicles available
•  Attractive rates for short-term 

& long-term lease

Muscat 9014 6672
9679 0684

Sohar
Salalah

9731 6218
9429 9325

www.orbit-oman.com

1. 24-hour electricity & water service.  2. Water & Electricity bill are included with rent.  3. We have electrician & plumber 
for repairing & fixing any problem.  4. Clean the site morning & evening every day.  5. Site is monitored by the latest IP camera. 
6. An Omani supervisor always observing site security.

With accessories and include with following services:
Room rent starting from 60 to 200 R.O

Contact No: 93910079, 93817042, 99321944 • Address: Wadi Al Lawami, Nursery, after NMC medical, Seeb, Muscat

02 (Two) rooms starting from 120 R.O

FULLY FURNISHED APARTMENTS AVAILABLE
ON MONTHLY / WEEKLY / DAILY BASIS

LOCATION: AZAIBA - VERY CLOSE TO MUSCAT INTERNATIONAL AIRPORT
NEXT TO AL MEERA HYPERMARKET

CONTACT: 99424470 / 94934353 / E MAIL: hotapaz@omantel.net.om

FULLY FURNISHED 1 BHK APARTMENTS

AzAIBA HOTEL APARTMENTS

@Al-Khoud-6 

3 BHK Duplex (With Maid Room)          
Split A/Cs, Free Unlimited

Broadband WiFi, Security access 
system, & Secured car park

Opposite Kims Hospital Al Falaj

FOR RENT

Contact: 99657906 or 24702141

FOR RENT

TEL. 99382489, 99263443

Offices & Showrooms
Al Wattayah Main Road

next to Al MAHA Petrol Stn.

1-2 Bedrooms flats with full 
maintenance near Mall of Oman, 

Bausher. Directly from Owner, 
starting R.O. 160.

FOR RENT

Srinivas 91767240

is now  available   on the    Cloud
Ask for FREE Demo

 Call 977 TALLY
(977 82559)

Think TALLY

TSO, Tally Solu�ons for Oman, by Infinity Thoughts LLC  * TallySales: 977 TALLY (977 82559)  * TallyCare: 974 TALLY (974 82559)  * TallyMail: sales@tallysolu�onsoman.com  *  www.TallySolu�onsOman.com

Room for rent in Qurum. 
Contact 99664703
 
Flats 2BHK & 1BHK Ghubra near 
Indian School. 
Contact 99341138, 90991079

Dodge Durango SXT 3.6 L, AWD 
2014, White Colour, 122K KM, Used 
Single Handed in a good condition 
for sale. Price RO 3,450 negotiable. 
Contact 97287410 
 

SELL YOUR 
CAR FASTER
ADVERTISE 
WITH US

*Classified Advertisement
space booking with text,

should be done till 12.00 noon
for next day’s publication. 

* Subject to space availability

Sale of a clinic in Muscat area with 
all the up to date documents. 
Contact 91465358

Jeep Grand Cherokee, Model 2009, 
200K KM, good condition. Price 
RO 1350 & Nissan Kicks, 2019 full 
Automatic, 4 cylinder, 24.000 Kms 
driven, Price RO 5,450. 
Contact 92948999

SITUATION WANTEDservices

Plumbing, painting & maintenance. 
Contact 96191837, 98937266 
 
Armour Rocks for protection 
works. Contact 98518399 
 
Disinfection & Sterilization 
Treatments. Ocean Centre LLC. 
Contact 9932 9289 
Email: sales@oceancentre.co
 
Pest Control Treatments - Cock-
roaches, Ants, etc. Ocean Centre 
LLC. Contact 9932 9289 
Email: sales@oceancentre.co
 

Carpet & Sofa Shampooing, 
General Cleaning - Offices, Villas & 
Flats. Ocean Centre LLC. 
Contact 9932 9289 
Email: sales@oceancentre.co 
 
Carpet Shampoo, marble & tile pol-
ishing, pest control & anti-termite 
treatment, general cleaning paint-
ing, Plumbing, Electrical, shifting. 
Mundhir Al Rizaiqi Trading LLC. 
Contact 24810137, 99450130



Email: dailyguide@timesofoman.com
            	classifieds@timesofoman.com
Tel.: 	 24726666  
Ext:  	 465  / 431 / 456 connect

B4 w e d n e s d ay,  o c t o b e r  2 7,  2 0 2 1

Job Vacancies

Job Vacancies

JOB WANTED

ACCOUNTS/FINANCE ENGINEERADMIN/HR

sales/marketingLogistic

education

manager

purchase/procurement

Lebanese female, MBA, looking for 
an executive job, experienced in pro-
ject coordination, management and 
logistics, bilingual Arabic, English, 
D/L. Contact 98103298
 
Indian Male, MBA, BCOM having 
7 yr Oman & 4 yr India experience 
in HR / Administration & Purchaser 
looking for suitable placement.
Contact 97914340 
Email: sampathrajkv@gmail.com 
 
Indian male graduate Executive 
Secretary with Stenography/Oman 
driving license and 20years experi-
ence in Muscat available with NOC 
for immediate joining. # 79256679
 
Indian female - MBA, 6 yrs of Qatar 
experience  looking for office ad-
min/coordinator vacancy anywhere 
in Oman. Contact 79574051 
Email: vithurj4@gmail.com
 
Indian male B.Com graduate 2 years  
experience in admin works, having 
Oman working visa. 
Looking for immediate placement. 
Contact 91492913

Well Experienced Senior Accountant 
with experience in Oman & India, 
seeks Senior Level Post. 
NOC available. Contact 78581435 
 
18+ year GCC experienced Accounts 
Manager/Senior Accountant with 
valid UAE D/L looking for a suitable 
placement, will be available immedi-
ately. Contact 91454929 
Email: sahilmoulana@gmail.com
 
Corporate Banking and Wealth Man-
agement professional with 4 years 
experience in premiere Indian Banks 
seeking opportunities in Finance and 
Consulting, PGDM Finance and B.Tech. 
Contact 9430 9593
 
Finance Manager with 20 yrs of India 
experience with excellent team man-
agement skill fluency in English Hindi 
presently in Oman can  join immedi-
ately. Contact +968 78385819. Email 
shabbir.bhusavalwala@gmail.com
 
Indian male working in Oman, 6 yrs 
experience in Accounts & office related 
works, have D/L, looking for immediate 
placement. Contact 94133909
 
Accountant Indian Male, 10 years of 
experience seeks suitable placement.
Contact 99616810

GROUP FINANCE
MANAGER 

with 20 yrs+ experience
seeks suitable placement
Contact 92578435

Email: 1974KSD@gmail.com

AccountAnt

Contact No: +968-94649272
Email: sherin.am01@gmail.com

Indian Male Accountant available for instant joining; 
Having B.com higher grade graduation with 6 years 

of acquaintance and comprehension on major 
accounting platforms,well versed in Microsoft and 

profound communication skills, NOC Available.

Indian Male MCA 15Yrs Exp in 
Oman, Seeking a job in IT, HR, 

Payroll, Accounts or any suitable 
post. NOC & D/L available.

Contact: 95297497

IT/ HR / ACCOUNTS

FINANCE

Mob # 92301318
abdulrasheedlulu@gmail.com

M Com - Financial Professional, 17 years
of Experience in Oman, Currently
working as a finance Manager is
looking for suitable placement,

available from 10th November 2021.

Indian Male, Manager Accounts, M.Com with 
over 20 years of experience in Oman and India, 

in Accounts, Finance and Software
implementation is looking for an immediate 
opening in senior level post. NOC available.

GSM: 92334161

FINANCE

Indian male 31: Having 8 years experience 
handling Retail F&B Operations, inventory, 
purchase, Sales & Accounting with various 

other skills, NOC available.
Contact: 96219904

Email: khanshah98@gmail.com

Inventory Coordinator
Indian male, having 7years of experience 

in Construction with Masters from 
England, Currently working as PROJECT 

ENGINEER in Muscat (family status).
D/L available.

Project engineer

contact 91731694

10 year Oman Experience in Sales 
Marketing and Customer relation, 

looking for any type of suitable Job. 
Release Letter/NOC and driving 

Licence available.

SALES/MARKETING

Contact 95034204

FINANCE MANAGER

Contact Number # 78556829

Finance Professional CA/CIMA/
MBA, with 18 years  of GCC  

experience, open to Immediate 
Managerial Vacancies.

Process Engineer (Omani)

Contact number: 92115804 
Email: Faiza112@outlook.com

Bachelor degree from German University of 
technology in Oman, 3 year experience in process 
and Contract engineering worked with Multiple 

Water and wastewater companies in Oman in 
different Sites and STPs. 

B.Tech Mechanical Engineer with
2yrs Exp, Seeking Suitable placement. 

Presently in Muscat (Visit Visa) 

Contact 78375996
Email: vishnutp999@gmail.com

ENGINEER

FINANCE & ACCOUNTS MANAGER

Contact 93270023 rajugetme10@yahoo.com

MBA - Finance with 15years experience in
5 countries including GCC & Africa. Handled 

accounts, costing & banking of Trading, 
Manufacturing, Oil & Gas, Construction & service 

company. Available for employment in Muscat 
with transferable visa.

Fresh graduate, bachelor
degree from The University

of New Mexico (USA)

Contact +96896444740
Email: msr15@live.com 

Chemical Engineer (Omani)
Indian, Male, Masters degree in HR and 
Finance with 5+ years of experience  in 
Oman as HR Asst with valid Omani D/L. 

Looking for a job, Currently in Oman. 

HR / Finance

GSM : +968 93835905
Email : chris_alwin@yahoo.com

Indian, Female, B.Tech, with 2+ years
of experience in Oman as Coordinator
and Marketing with valid Omani D/L.
Looking for a job, Currently in Oman. 

ENGINEER (IT)

GSM : +968 71198240
Email: jc.clarrinda@gmail.com

Indian Female(MBA Finance) having more 
than 15 years of experience in Oman

in Finance and Accounts seeks suitable
senior positions. NOC Available.

FINANCE AND ACCOUNTS

Contact # 94953826 / 92824146

Indian male, having 7years of experience 
in Construction with Masters from 

England, Currently working as PROJECT 
ENGINEER in Muscat (family status).

D/L available.

Project engineer

contact 79170769

HR & Administration professional, with Executive 
Assistant exposure, well experienced with Oman 
labour law, well versed in office management, 

new office induction & administration,
Indian male, with Valid Oman D/L, NOC available,

seeks suitable placements.

Contact 94948676

HR & Administration

Inventory, Purchase, Sales: Indian male 
30, having 8 years experience in Retail 

F&B Operations, Accounting and various 
other skills, NOC available

Contact: 96219904
Email: khanshah98@gmail.com

PURCHASE

Indian male, 36years old, diploma graduate having 
15+years of Oman experience in MEP supervisor role 
in an excellent grade construction and trading com-

pany with good practical knowledge, have MEDC, CEP, 
MEDC Electrician license. NOC available, is looking for 

suitable opening. Oman D/L.

Contact +968 96135973
Email kddhaya2@gmail.com

MEP Supervisor 

CPA, CMA, CIA with 19 years’ experi-
ence in Strategic finance, Banking, 
Financial reporting, Budget, VAT.  
Looking for Senior management 

position in finance/ internal audit. 
Available to join shortly.

Finance Head

Contact 92148608

HSE OFFICER

Contact 7974 3601

Indian HSE Officer, diploma in Mechanical 
Engineering & Diploma in fire and safety 
engineering. NEBOSH, OSHA AND QA/QC 
Holder. 5 years Experience in HSE seeks 

suitable placement.

B.E civil engineer having 14 yrs 
Oman Experience mainly in building 
construction looking for a suitable 
position. Contact 72132426 
 
B.E civil Engineer, 8 years of 
Oman,experience in building 
construction,Looking for suitable 
position, NOC & D/L Available. 
Contact 79083823.
 
Electrical Engineer with 2 year 
experience in T&C Seeking suitable 
placement Contact 79725479 Email: 
electrical engineeramal@gmail.com 
 

Urgently Required

Indian Cook
For Private Family,

with experience in Arabic 
and Indian cuisine.

Please contact
99735820

Job wanted

Job wanted

MANAGER

medical

Engineer

MISCELLANEOUS

• Preferred Age: 25-30 years
• 1-2 years of experience.
• Oman/GCC driving license is must.

Interested candidates may please 
contact on +968 99443014

URGENT REQUIREMENT
FOR SALES COORDINATOR

One of the most reputed ISO Certified
Manufacturing Company in the Sultanate of 

Oman has vacancy for the post of Sales
Coordinator. The candidate should be a graduate 

with excellent skills in Microsoft Office.

Urgently looking for experienced

Sales Manager / BDM
With minimum 3 to 5 years’

Experience in sales of automobile 
Spare parts sales with

Driving license.

Please send CV to:
hr@sunpowerinternational.com

URGENTLY REQUIRED

SALES EXECUTIVES

Good Sales & Communication skills a must.
GCC driving license preferred.

Both Omani & Expat candidates are welcome.

Need experienced Sales Executives
for a Healthcare Business.

JOB VACANCIES

Send  your CV to:
jobmct19@yahoo.com

with your photo

A reputed construction & fabrication company
in Oman is looking for suitable candidates

for the following positions.

Contact: +968 99845439, +968 97665454
Email: info@queentopaz.com

REQUIRED

1. CIVIL ENGINEER – SITE
2. CIVIL SUPERVISOR
3. QUANTITY SURVEYOR
4. PROCURMENT ENGINEER
5. STRUCTURAL ENGINEER
6. HR EXECUTIVE
7. DRAfTSMAN

*Classified Advertisement
space booking with text,

should be done till 12.00 noon
for next day’s publication. 

* Subject to space availability

Experienced and academically 
qualified senior retail professional 
available in Oman with more than 
20 years experience in multinational 
brands. Looking for a challenging 
opening in the top management role. 
GSM: +968 92629143 
 
Indian male experience in Sales and 
Marketing for 12 years with  Driving  
License looking for suitable place-
ment. Contact 92085257 
 
Pakistani Male (5 years experience). 
M.Phil, Marketing and Sales Expert 
in the oil & energy industry. Skilled 
in Lectureship, Research, Business 
Administration. Contact 91102995 
fahadikram96@hotmail.com

Indian female 29, MBA, 5+yrs’ ex-
perience in Marketing management, 
valid Oman D/L. Available for joining. 
Contact 96384048 
 
Marketing & Business development 
Manager 32 yrs with  good market 
knowledge & experience of 12 yrs.Gcc 
D/L, Can Join immediately,, Fluency 
in English, Hindi, Malayalam & basic 
Arabic. Contact +968 79975463 
nadeemshaikh198925@gmail.com

Project Manager with 11+ years’ ex-
perience in managing projects. PMP, 
RMP and SP certified. Knowledge 
and experience in contract manage-
ment in both Fidic and Omani form 
of contract, claims and arbitration. 
Fluent in Arabic and English with a 
transferable visa. Looking for a job.
Contact 91747648

Omani, 15 yrs experience, PRO, 
Relation development, Labour & 

Crime law, HR & Time Management. 
Fluent in English, Arabic & Hindi 

seeks Part Time job.

OMANI HR/PRO

Contact 97264447

Indian having 10 -15 years of ex-
perience in Purchasing/Logistics & 
commercial filed seeking a suitable 
position. Having D/L. # 98531104

Indian male 23 yrs, BBA logistics 
and shipping graduate looking for 
a suitable placement. Presently in 
Oman. Contact 78140743 
Email: nishad4022@gmail.com
 
Commerce graduate having 32 (22 
years middle east) years in store 
keeping. Presently in Oman and will 
get NOC. Looking for suitable oppor-
tunity. Mobile/Whatsapp: 
+968 97048852. 
Email pradeepnkottayam@yahoo.in

JOB SEEKERS?
PLACE your ad HERE

SEND email TO
classifieds@timesofoman.com

Available Spot
for Available Employee
Email classifieds@timesofoman.com

Looking For Carpenter and Office 
Staff. Contact 24709144 
Email: atf24704415@gmail.com

Fit-out company in Dubai looking for 
an Experienced General Manager. 
Email: bijusotc@gmail.com, 
Contact 99044724

Well established independent clinic 
in capital requires Qualified Nurse 
with minimum 1- 2 years of work 
experience & MOH license preferably.
Interested and qualified candidates 
may forward their CV to: 
dmcmuttrah@gmail.com 
or Contact 99340135. 

Electrical Technician with ITI/
Diploma in Electrical Engg.& mini-
mum 5 years experience in a Process 
Plant, preferably with some exposure 
to Instrumentation also. Please send 
CV to: msindco@gmail.com

Reputed Pharmaceutical Company Job Vacancies in Oman

Please send your C.V before 31/10/2021
Email: ah2000sg@yahoo.com   /  Fax : 24603096

MEDICAL REPRESENTATIVES
Should be pharmacist with valid MOH-Oman license.

LINE MANAGER 
Should be pharmacist with valid MOH-Oman license,

With experience of Minimum 3 years in same position. 

INSTITUTION BUSINESS SPECIALIST
Should be pharmacist with valid MOH-Oman license,

With experience of Minimum 2 years in same position.

Indian Female, B.Ed, MSc Maths - 
with Distinction, 6 yr’s exp seeking 
teaching jobs. Contact 92106767

JOB VACANCIES

Send your  Resume to: globaljobbox@yahoo.com

Food and Beverage In-charge: Diploma and above qualification in the Catering Technology and Tourism 
Management with 10 + years of experience in the Hotel / Tourism industry. Candidate should be capable to design 
exceptional menus and manage all F&B day-to-day operations with highest standards. Candidate should have excel-
lent customer service attitude with pleasing personality. 

Maintenance In-charge: Diploma in Engineering and above with 10+ years of experience in the building 
maintenance works (Civil, MEP, Fire and BMS). The candidate should be capable to prepare maintenance quotations 
and work schedule independently with excellent work execution skills.

Accountant (Travel Division): Diploma / Bachelor Degree in Finance with 5 + years of experience in a similar 
field in Oman/GCC. The candidate should be capable to handle Travel Division’s accounting functions independently.

Manager – Construction Division: Master Degree in Civil Engineering and above with 20 + years of 
experience in the construction industry (building projects). The candidate should have sound technical, analytical 
and managerial skills with GCC experience in the contracting company.   Should be capable of handling Construction 
Division’s entire operations effectively. Prior experience in the similar job with a reputed company will be preferred. 

Senior quantity surveyor gradu-
ated male (Sri Lanka) 10 years of 
experience in building and pipeline 
projects NOC and DL available. 
Email: nabrisqs@gmail.com 
Mobile: +968-95324203

 
Planning Engineer with 5 years’ 
experience working in various 
projects. PMP certified, proficient 
with primavera and fluent in Arabic 
& English.Looking for a job. 
Contact 95766755

Indian male 28 year old, diploma in 
Mech engineering 6 year experi-
ence in Oman have valid D/L look-
ing for a suitable job. 
Mobile with WhatsApp 95645241 
 
Sudanese Mechanical engi-
neer have 5 years experience 
1years in MEP and 4 years in 
factories,maintenance and with  D/L. 
Contact 93521100
 
Young Indian male having 3 years 
experience as a site engineer, pres-
ently in Oman looking for suitable 
job. Contact 94130276 
 
Electrical engineer with +10 years 
of experience in  electrical network 
(MT, LT) and project management. 
Contact 94446214
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C
ooking and entertaining 
don’t have to be overly 
complex to impress. Here 
are quick, simple ways 
to elevate your meals 

for memorable experiences your 
friends and family will love:

Balanced seasoning
Are your go-to family recipes in 
need of an update? Enhance the 
fl avour profi le of savoury dishes 
by swapping out salt and pepper 
and instead, reaching for an all-
natural, pre-blended seasoning of 
kosher salt, coarse-ground black 
pepper and garlic.

You can use it  in a number of 
ways during meal preparation 
and table-side to give holiday 
dishes something extra:
•  Add flair to appetisers by 

shaking it into the yolk mix-
ture of deviled eggs or using it 

to season baked brie.
•  Season the outside of your tur-

key with olive oil and a few lib-
eral shakes of the seasoning, or 
even create your own brine that 
will become a treasured recipe 
of its own.

•  Season steak and roasts with it.
•  Add it to stuffi  ng and mashed 

potatoes.
•  Update morning egg bake reci-

pes to wow overnight guests.
•  Include it on your holiday table 

so that guests can season their 
food to taste.

Add pizzazz to desserts
With a few updates, you can give 
your standard dessert line-up 
a touch of elegance. Use fresh 
ginger in your gingerbread cook-
ies. Create your own crumbs for 
sprinkling on top of cakes. Gar-
nish slices of pie with a mint or 

basil sprig or a cinnamon stick. 
Melt your favourite chocolate 
and drizzle it on anything.

Up your tablescape game
A feast is the perfect time to cre-
ate a special atmosphere. And you 
can do so easily by breaking out 
your best dishes and utensils, as 
well as by adding a few natural el-
ements to the tablescape, such as 
poinsettias, holly, evergreens and 
pinecones. Ditch the overhead 
lights and use candles or other 
warm lighting to create a soft, 
convivial glow.

You don’t need to overhaul 
your entire menu to make your 
feast special. Make quick, sim-
ple tweaks and additions to 
your existing recipes and en-
tertaining traditions to elevate 
the occasion.-articlecity

COOKING WITH QUICK
AND EASY TWEAKS
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Z-Corp launches ‘HIMMA’ initiative 
to develop high potential talents

MUSCAT: The Zubair Corpora-
tion welcomed the fi rst batch of 
employees participating in the 
‘HIMMA’ programme to develop 
and empower potential Omani 
high potential talents within the 
Corporation and its subsidiaries. 

The ceremony was held at the 
Corporation’s headquarters, in 
the presence of Al Zubair Moham-
mad Al Zubair, Vice Chairman of 
the corporation’s board of direc-
tors and the general supervisor 
of the task force for empowering 
high-potential Omani talents, and 
several members of the executive 
management of the Corporation 
and its subsidiaries. The ceremo-
ny also included the launch of the 
programme’s slogan, “Towards a 
Promising Career Future”.

During his remarks, Al Zubair 
Mohammad Al Zubair highlighted 
the role of the ‘HIMMA’ programme 

in developing Omani talents of the 
Zubair Corporation companies and 
equipping those identifi ed as high 
potentials with the competencies 
needed to take on leadership, su-
pervisory and specialised positions 
in the future that suit their aspira-
tions and capabilities, in various 
fi elds and career levels, which is 
in line with the Zubair Corpora-
tion’s vision. Al Zubair added that 
‘HIMMA’ seeks to ensure optimum 
investment in our human capital 
through the provision of a suitable 
environment for Omani talents to 
boost their capabilities and contin-
uous improvement in their career 
path. He urged all participants in 
the programme to take advantage 
of the opportunity and hone their 
skills and practical experience aim-
ing to see their creative ideas in 
various specialities. 

Commenting on the objectives 

of the programme, Hilal Omar Al 
Siyabi, Chief Corporate Services 
Offi  cer at The Zubair Corpora-
tion, said, “Through this pro-
gramme, we seek to bring about 
the development of Omani talents 
across various subsidiaries of The 
Zubair Corporation. At Zubair 
Corporation, we are keen to en-
courage a performance-based 
work culture among employees 
and spread a spirit of healthy com-
petition and motivation to bring 
about innovation at work, which 
in turn will not only enhance pro-
ductivity but have a positive im-
pact on the overall performance 
of the corporation and its subsidi-
aries. The ‘HIMMA’ programme 
is considered as part of the cor-
poration’s strategy to manage and 
develop human capital within 
all group companies. The par-
ticipants were selected based on 

several criteria, such as comple-
tion of two years of service with 
a Bachelor’s degree and a good 
command of the English language 
as well as other interpersonal 
traits. ‘HIMMA’ will take place 
for six months, during which the 
participants will undergo inten-
sive practical training courses, 
designed specifi cally to achieve 
the goals of the programme.”

Gerry Woods, Chief Operating 
Offi  cer at Impact Management 
Services (IMS), a local fi rm spe-
cialising in human capital de-
velopment, said, “The ‘HIMMA’ 
programme is designed to achieve 
the medium and long-term goals 
of The Zubair Corporation and its 
subsidiaries. It ensures the objec-
tive implementation of the leader-
ship succession plan by developing 
the second and third level employ-
ees to foster practical skills in the 

leadership and supervisory ele-
ments. The ‘HIMMA’ programme 
is a comprehensive programme 
that allows continuity by involving 
several senior management mem-
bers in the HIMMA journey. It also 
includes follow-ups activities post 
completion of the programme in 
a way that enhances output and 
achieves the desired goals. We are 
confi dent that the outcome of the 
programme will be an added value 
to the corporation, as well as to 
all the participants, giving them a 
boost to their career journey.”

The ‘HIMMA’ programme is one 
of the initiatives launched by the 
Taskforce for Empowering High-
potential Omani talents, which 
aims to develop Omani talents 
across all group companies and cre-
ate a productive work environment 
based on a culture of performance, 
productivity and innovation.

‘HIMMA’ seeks to 

ensure optimum 

investment in our 

human capital 

through the provision 

of a suitable envi-

ronment for Omani 

talents to boost their 

capabilities and 

continuous impro-

vement in their 

career path

Badr Al Samaa Hospital Ruwi celebrates 

COVID-19 survivors in Back to Life event

MUSCAT: Badr Al Samaa Hos-
pital, Ruwi organised an event: 
Back to Life with Badr. Under 
this programme Badr Al Samaa 
celebrates the fi ghting spirit of 
critically ill COVID-19 recovered 
patients. This programme was or-
ganised to salute and admire such 
real heroes.

More than 80 critically ill COV-
ID-19 patients recovered at Badr 
Al Samaa Hospital, Ruwi attended 
the event and many of them shared 
their heart-touching stories of car-
ing hospitalisation and expressed 
gratitude towards Badr Al Samaa 
Group of Hospitals. A memento 
and a token of love were presented 
to each of the COVID-19 recovered 
patients. Team of Internal Medi-
cine, Dr Basheer A, Dr Ravi Peru-
mal, Dr Manohar Noone and Dr 
Thasli Thankachan presented the 
mementos to all survivors.

Dr Basheer A, Chief Internist, 
Badr Al Samaa Hospital, Ruwi 
in his welcome address said that 
Badr Al Samaa Group is the fi rst 
to admit COVID-19 patient in 
the private healthcare sector, to 
do prone ventilation, fi rst to suc-
cessfully treat pregnant lady on 
a ventilator. The recovery rate is 
more than 99% across our group in 
COVID-19 treatment. 

Abdul Latheef, Managing Direc-
tor in his address said being the 
largest healthcare provider our 
share of responsibilities in pan-
demic was also big and so were 
the challenges but Badr Al Samaa 
sailed through with the team eff orts 
and streamlined every challenge 
like shortage of staff , expansion of 
beds, availability of medicines, etc. 
We treated hundreds of patients 
for free and gave considerable dis-
counts to many given our corporate 
social responsibility. 

Dr P A Mohammed, Manag-
ing Director in his address said 
at the beginning of the pandemic, 
for COVID-19, Badr Al Samaa had 
dedicated 25 normal beds, 16 ICU 
beds and 8 ventilators and the 
number at the peak of COVID-19 
grew to 113 normal beds, 29 ICU 
beds and 19 ventilators. In the 
whole of the private sector, Badr 
Al Samaa’s bed contribution in the 
Muscat region was 37% and in the 
rest of Oman, it was 90%. 35% of 
the total available for COVID-19 

in the private healthcare sector be-
longed to Badr Al Samaa.

Sameer PT, CEO, said as a 
pandemic was new for us but we 
learned through and handled it 
much better. Our team has become 
an expert in COVID-19 and that is 
the reason our success rate is high. 
Not just COVID-19 treatment but 
Badr Al Samaa was leading in RT-
PCR tests and vaccinations, more 
than 3,50,000 till now.

Samuel Kutty, Senior Editor in a 
media in Oman who was critically 
ill with COVID-19 and developed a 
heart problem, renal failure, pleu-
ral eff usion but eventually got re-
covered at Badr Al Samaa Hospital 
said that the medical team of Badr 
Al Samaa felicitated the miracle 
which God had planned for him. 
He thanked everyone at Badr Al 
Samaa and his friend circle who 
stood by him during his recovery. 

Dr Benny Panakkal, Senior Con-
sultant Interventional Cardiology 
and Group Medical Director said 
he never knew that COVID-19 can 
cause heart attacks but eventually 
he experienced many cases of heart 
attacks happening due to COV-
ID-19. He said we made it manda-
tory to test everyone coming to ICU 
for COVID-19 and miraculously 
found the many patients who were 
presented with heart attacks were 
actually having COVID-19.  

Nisha Mol, a critically ill COV-
ID-19 survivor who was pregnant 
during her hospitalisation attend-
ed the event with her baby; both 
mother and baby were healthy. 
She said that the care and treat-
ment extended by Dr Basheer and 
the staff  nurse really help me to 

survive the pandemic. Also, the 
comfort and confi dence given by 
Dr Basheer in fact gave not only 
a positive outcome but a second 
lease of life to me and my child. 

Dr Ravi Perumal, Specialist In-
ternist, said that the COVID-19 
situation is well under control now 
especially due to the aggressive 
vaccination drive in which Badr Al 
Samaa is a major service provider. 
He said during COVID-19 treat-
ment along with the treatment we 
had to give a lot of moral support 
to the patients who were isolated 
from families to keep them moti-
vated and positive. 

Navneetha a critically ill COV-
ID-19 survivor said she is full of 
emotions to hear the life-saving 
stories of everyone present in the 
event. She said doctors, nurses and 
all staff  has been exemplary in their 
professional conduct. She said she 
looks at everyone in Badr Al Samaa 
as God’s message, she said this ex-
perience is a big eye-opener for her 
and she’ll always remember Badr Al 
Samaa for this new life. 

B Shivasubramaniam, CEO 
L&T, Oman, Qatar & UAE and 
husband of Navneetha said many 
case studies revealed that many 
companies are purpose-driven 
and were benevolent; he said he 
experienced the same qualities in 
Badr Al Samaa. He congratulated 
Badr Al Samaa for their service to 
humanity.

Dr Manohar Noone, Specialist 
Internist said it had been challeng-
ing for the entire world, the whole 
world was gasping for breath. He 
said it gives immense pleasure to 
see everyone working as a team to 

gain control of the situation and 
fortunately we are in a much bet-
ter position now.

Nelson P V, Faculty, National 
University of Science and Technol-
ogy critically ill COVID-19 recov-
ered patient expressed gratitude, 
appreciation and love for the team 
of Badr Al Samaa. He said no one 
wants to remember their ordeal 
with COVID-19 but we would love 
to remember the people for a life-
time who have been behind our 
survival. He said the culture at Badr 
Al Samaa is true to its motto, more 
than healthcare humane care. 

Dr Thasli Thankachan, Special-
ist Internist said since the last 
19 years Badr Al Samaa has been 
delivering quality healthcare ser-
vices and during this pandemic, 
we acted as true leaders in private 
healthcare. He appreciated eve-
ryone in Badr Al Samaa for their 
dedication and commitment to the 
service of mankind. 

NSS Subramanian, CEO of 
Oasis Water and husband of one 
critically ill COVID-19 recovered 
patient said after COVID-19 lot of 
complications came into the light 
and he suggested everyone get 
them screened after recovering 
from COVID-19. Badr Al Samaa 
has a culture of putting the pa-
tients above everyone and during 
the treatment of his wife; he expe-
rienced it to his best. 

Wisely Babu, a critically ill 
COVID-19 recovered patient said 
doctors at Badr Al Samaa are very 
supportive and gave him hope and 
emotional support during his treat-
ment. He said the team at Badr Al 
Samaa made the diffi  cult phase of 
his life the easiest by their behav-
iour and professional conduct. 

Jayan, Senior Offi  cial, Asian 
Paints, a COVID-19 recovered pa-
tient said I was lucky to get a bed 
when his oxygen saturation fell to 
70%. He said the nurses and doc-
tors during the treatment took 
care of even the smallest of things 
and made him comfortable dur-
ing the stay. He appreciated all the 
staff  for sacrifi cing their personal 
life for a greater cause. 

Swaminathan Ghaneshan, a 
critically ill COVID-19 recovered 
patient attended the event to ex-
press gratitude to the team of Badr 
Al Samaa for saving his life. 

T O K E N  O F  L O V E

Own a Kia Seltos 
and get a chance 
to win it back 
MUSCAT: Own the attractive 
Kia Seltos SUV and get a chance 
to win it back instantly through 
Scratch & Win off er. All one has 
to do is to buy a Kia Seltos and 
just before taking the delivery 
and submitting all necessary doc-
uments, go for a Scratch & Win 
off er. Other than a chance to win 
a car one can also win 50% price 
payable or doubling of cash gift 
amount or win periodic services 
up to 100,000km. Three custom-
ers have already won their cars 
back. (Conditions apply. Please 
visit the Kia showroom for de-
tails.) The campaign is valid until 
December 28.

The Seltos combines forward-
looking technical features, class-
leading space and a suite of 
world-class safety features, and 
is powered by a highly effi  cient 
Smartstream petrol engine. It 
off ers distinctive exterior design 
details, such as its long hood, a 
strong, character line on the front 
bumper, and sharp lines pressed 
into the bodywork. It also sports 
a wide ‘tiger-nose grille’, making 
the car instantly recognisable as 
a Kia, but with a diff erence. 

Seltos is equipped with intri-
cate and sharply designed full 
LED headlights and taillights, 
providing the car with a com-
manding and confi dent presence 
on the road. For daytime driving, 
the car also has LED daytime 
running lights and rear lamps, 
and 3D multi-layer indicators to 
make it clear exactly where the 
Seltos is heading. For driving in 

foggy conditions, the car is also 
equipped with LED fog lights.

The interior of the Seltos is im-
pressive. The cabin is character-
ised by broad, sweeping shapes 
and highly technical details and is 
equipped with a range of technol-
ogies to maximise convenience, 
connectivity and ease of use.      

Powering the Seltos is a 1.6-li-
tre gasoline engine producing 
121 HP paired to a six-speed au-
tomatic transmission (6AT). To 
further elevate the driving ex-
perience, the Seltos is equipped 
with a Drive Mode Select system 
that lets drivers adapt the car to 
their preferred style or the road 
conditions. Drivers can choose 
from ‘Normal’, ‘Eco’ and ‘Sport’ 
mode. The Eco mode is tuned to 
maximise vehicle range by us-
ing fuel-saving measures, while 
Sport mode increases responses 
from the steering and electric 
motor to maximise the dynamic 
driving feel of the car. Normal 
mode provides a careful balance 
between the two.

The Seltos is a technologically 
advanced and refi ned compact 
SUV equipped with a range of 
advanced features. They in-
clude a Smart Key with Button 
Start, Auto Cruise Control, Ter-
rain Mode System (Snow, Mud, 
Sand), Electronic Stability Pro-
gram (ESP), 1.6 Litre MPI En-
gine, 6-speed Automatic Trans-
mission, 16” Alloy Wheels.

The Seltos is fi tted with dual 
airbags, as well as a suite of elec-
tronic vehicle safety systems. 

S C R A T C H  &  W I N  O F F E R



B8    

ROUND-UP
W E D N E S DAY,  O CTO B E R  2 7,  2 0 2 1

MHD-ITICS joins hands with Omani 
racing sensation Ahmad Al Harthy

MUSCAT: MHD-ITICS, the 
Infrastructure, Technology, In-
dustrial and Consumer solutions 
cluster of Mohsin Haider Darwish, 
announced in a recent press con-
ference the appointment of Omani 
motorsport champion Ahmad Al 
Harthy as its brand ambassador. 

As part of this association, MHD-
ITICS will partner with and sup-
port Ahmad Al Harthy in the up-
coming 2021/2022 racing season.

The press conference held on 
October 26 at the Al Bustan Palace 
- A Ritz-Carlton Hotel, was attend-
ed by Ahmad Al Harthy and Lujai-
na Mohsin Haider Darwish, Chair-
person of MHD-ITICS, along with 

key members of the Oman Racing 
Team and senior members of man-
agement from MHD-ITICS.

Commenting on MHD-ITICS’ 
sponsorship of Al Harthy for the 
2021-22 season, Lujaina Darwish 
said, “We have always been proud 
to associate ourselves with and 
stand behind exemplary Omani 
talent like Ahmad Al Harthy, who 
has brought pride to Oman on the 
racing circuit. MHD-ITICS is ex-
tremely happy to support him in 
the upcoming 2022 racing season.

Raise awareness
“Moreover, through our partner-
ship with Ahmad Al Harthy and 

Oman racing, we will be able to 
raise awareness and exposure in-
ternationally of MHD-ITICS and 
our brand values, given the team’s 
present status on the circuit. At the 
same time, we will be assisting Ah-
mad Al Harthy and Oman Racing 
in the pursuit of their passion for 
competition, perfection, and dis-
cipline. It is this very same passion 
that is the driving force behind our 
company’s performance, making 
us market leaders in the business 
domains we are active in.”

Al Harthy expressed his delight 
with the new partnership saying, 
“Over the past several decades, 
MHD-ITICS have actively con-
tributed to the economy of our na-
tion. It is indeed a great pleasure 
to have a company of their stature 
on board as an important strategic 
partner of the Oman Racing Team. 
It will be a pleasure to work with 
them throughout the 2021/2022 
racing season. Our new partner-
ship encourages us to continue 
what we are doing at the highest 

level we can in motorsport, seeing 
the Oman fl ag fl ying proudly wher-
ever we race around the world.”

Enjoying another successful sea-
son in 2021, Al Harthy was a top-
four GT class fi nisher on his maid-
en campaign in the Asian Le Mans 
Series, a race winner on his return 
to British GT back in August and a 
podium fi nisher in the ‘Road to Le 
Mans’ in France. 

Earlier this month, in his sec-
ond outing of the year in GT World 
Challenge Europe Endurance Cup, 

he took a superb Pro-Am podium 
fi nish in Spain.

Of course, Aston Martin Van-
tage GT3 racer Al Harthy is a 
former two-time Pro-Am Cham-
pion in the prestigious GT World 
Challenge [formerly known as the 
Blancpain GT Series] and the fi rst 
driver of Arab origin to win one of 
the coveted titles, as well as being a 
past Silver Cup Champion in Brit-
ish GT and Pro-Am1 Champion 
in the Porsche Carrera Cup GB 
Championship.

The brand new partnership between Al 

Harthy and MHD ITICS is an incredibly 

exciting development for Oman racing, as the 

Sultanate’s premier racing driver begins to 

put in place his plans for the remainder of the 

year and also his 2022 motorsport season

ahlibank holds Wafra draws with 

prizes worth more than OMR300,000
MUSCAT: ahlibank’s popular 
prize scheme Wafra 2021 con-
tinues to change the lives of an 
increasing number of customers, 
rewarding them with frequent and 
more cash prizes. 

The bank has rewarded the lucky 
winners in the Wafra 3rd quarter 
draws with prizes totalling more 
than OMR300,000, including one 
winner of the grand ‘Salary for 
Life’ prize of OMR 250,000 (OMR 
1,000 monthly for 250 months), 
which went to Jai Hasnani from 
Al Khoudh branch. The event was 
streamed live on the bank’s offi  cial 
social media pages. 

Muneer Al Balushi – AGM- 
Head of Retail Distribution, ahli-
bank said, “At ahlibank, the role of 
Wafra savings accounts is not only 
to give various customer segments 
special rewards but also to encour-
age them to save more to achieve 

their future aspirations. 
“Through multiple categories 

of draws, and at multiple time-
lines, the Wafra prize scheme has 
been systematically designed to 
encourage individuals of various 
income brackets to try their luck 
by adopting prudent fi nancial 
practices. We aim to continue our 
journey to bring smiles to the fac-

es of more winners.”
Highlighting the bank’s com-

mitment to its customer-fi rst 
approach, Al Balushi said, “The 
consistent growth witnessed by 
the bank over the past years has 
come as a result of innovation to 
provide high-quality products and 
services, and the development of 
banking technologies, especially 

those that are geared towards en-
riching the experience of our retail 
customer base. Additionally, the 
Wafra prize scheme helps us to 
maintain close relationships with 
our customers, and impactfully 
engage with them, while the sav-
ings enhancement nature of the 
scheme supports their personal 
socio-economic goals.”

In addition to the grand prize 
winner, the Bank also announced 
the winner of the quarterly prize 
from Al Nukhba and Exclusiv ac-
counts worth OMR 25,000, as well 
as the winner of the quarterly draw 
of Imtiyaz accounts with a prize of 
OMR 10,000. For customers who 
maintained an average quarterly 
balance of at least OMR 5,000 in 
their accounts, the bank presented 
a special quarterly prize of OMR 
25,000 to fi ve winners (OMR 5,000 
per winner).

W A F R A  3 R D  Q U A R T E R

ISTF 2021: Displaying 

a plethora of talents

MUSCAT: The Indian School 
Talent Fest 2021, is all set to 
be conducted on a virtual plat-
form this year; mid of Novem-
ber 2021, is organised by Indian 
School Darsait, under the aegis 
of the Board of Directors, Indian 
Schools Oman.

To unleash the potential and to 
exhibit the artistic talents of Indi-
an School students across Oman. 
Indian School Talent Fest 2021 is 
a splendid platform where every 
talent is ushered in to be a part of a 
mammoth festivity of talents, and 
it may awe everyone of how every 
change in any unprecedented 
time can lead to a greater discov-
ery of one’s self as well as that of 
latent skills and potential.

It boasts of a whopping num-
ber of registrations for thirty-
seven cultural items categorised 
into eight major events that have 
been completed by 5 September. 

The event displays the participa-
tion of the talented SEN students 
and other UNIQUE talents. 

Indian School Darsait holds it 
as a great honour and privilege 
that the Board of Directors has 
entrusted it with. 

Endeavour
This earnest endeavour in which 
the school bridges creativity and 
showcasing a child’s innate abil-
ity to the forefront will leave no 
stone unturned. Furthermore, 
ISTF 2021 promises an incred-
ible journey into the world of fun 
and frolic together with festivi-
ties that open several avenues for 
great beginnings both in holistic 
development and nurturing art 
and literature.

The inauguration will witness 
luminaries addressing the stu-
dents on all aspects of art and 
literature. 

I N D I A N  S C H O O L  T A L E N T  F E S T

Alizz Islamic Bank launches its new female banking segment ‘Hiyya’  

MUSCAT: Upholding the bank’s 
tradition of observing the Omani 
Women’s Day with symbols of ap-
preciation and empowerment, a 
ceremony was held at Shangrila 
Bar Al Jissah Resort under the 
auspices of Asila Al Samsami, 
Undersecretary of the Ministry of 
Commerce & Industry and Invest-
ment Promotion for Investment 
Promotion and in the presence 
of the CEO of Alizz Islamic Bank, 
Sulaiman Al Harthi.  During the 
ceremony Alizz Islamic Bank an-
nounced the launch of an excit-
ing new female banking segment 
called ‘Hiyya’, featuring a bouquet 
of banking products and services 
that are designed exclusively for 
women.

Celebrated annually on October 
17th, Omani Women’s Day, this 
year, will mark a new chapter in 
the history of Alizz Islamic Bank, 
as ‘Hiyya’ is crafted to meet all the 
investment, health and fi nancial 
needs of female customers; it will 

provide customers with tier-based 
savings account to enhance their 
profi ts. The Shari’a compliant ac-
count is based on the principle 
that the customer is the ‘rab-al-
mal’ (investor) and the bank is the 
‘mudarib’ (investment manager), 
wherein the bank invests the funds 
within a common investment pool, 
including other partner accounts. 

As per the arrangement, profi ts 
will be shared between customers 
and the bank according to the pre-
viously agreed distribution ratios. 
In addition to that, instant debit 
cards will off er exclusive benefi ts, 
as the main intent is to ensure an 
open platform for women to en-
joy a host of discounts and special 
off ers at spas, beauty salons and 
beauty products while availing 
deals from health clubs, fi tness 
centres and perfume stores. Ex-
clusive stores and branded outlets 
for clothing and accessories, home 
décor, restaurants and fl ower 
shops are all pegged onto the ac-

count, which also includes priority 
express service at all Alizz Islamic 
Bank branches.

What is more, women who opt 
for the Hiyya account will get free 
Takaful insurance services -this is 
designed specifi cally for women, as 
it covers some of the most common 
cancers that aff ect women, such as 
breast cancer, ovarian cancer, fal-
lopian tube cancer, uterine cancer 
and other types of cancer. It will 

also include insurance cover to ob-
tain a second medical opinion.

Additionally, it will also cover 
insurance on hand luggage and 
travel, the Takaful insurance pro-
vision also assures compensation 
for the loss of hand luggage while 
travelling anywhere in the world). 
It will also provide compensation 
for the loss of personal documents 
or keys on account of the loss of 
handbag; the onus will be on the 

insurance company to reimburse 
the customer for the expense in-
curred in obtaining new personal 
documents/keys.

The only condition for availing 
the Takaful insurance scheme, 
which has some of the best off ers 
to meet all health needs of women 
and add value to their lifestyles, is 
that the woman must not be less 
than 18 years old and not more 
than 65 years old and that she be of 
Omani nationality or have a valid 
Omani residency visa.

During the launch the bank also 
announced the winners of the ‘Hi-
yya’ awards for women. The awards 
were classifi ed into several catego-
ries. The award for the Best New 
Female Owned Business went to 
Natasha Events, owned by, Natasha 
Al Wahaibi, and this award is given 
to the best new business owned by 
a woman, while the Most Inspi-
rational Business Woman award 
went to Sayyida Asila Al Said the 
owner and founder of Party Fever 

Oman, a comprehensive company 
that provides an event manage-
ment and party planning and has 
become an essential part of society. 
As for the Made in Oman award for 
the best female-owned business 
that manufactures and produces 
goods locally, it went to Lama Al 
Kharusi, the founder of Lama 
Sweet Company which is the fi rst 
Omani homemade ice cream com-
pany in Oman and run by 10-year-
old entrepreneur Lama Al Kharusi. 
The Best Customer Service Award 
for the Best Customer Service 
in a female-owned Business was 
awarded to BodouirBoutique by 
Taqwa Al Lawati.

The Social Responsibility 
Champion of the Year Award for 
Women who give back to Soci-
ety through Social Responsibility 
Programs went to Nada Al-Moosa, 
who devotes much of her time, ef-
fort and money to raising aware-
ness and drawing attention to the 
issue of animal welfare. 

E M P O W E R I N G  W O M E N
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