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SEVEN-DAY QUARANTINE 
MANDATORY FOR PEOPLE 
COMING TO SULTANATE

Times News Service

MUSCAT: The Supreme Com-
mittee tasked with tackling de-
velopments resulting from coro-
navirus (COVID-19) pandemic 
has said that people arriving in 
the Sultanate from abroad have to 
undergo a polymerase chain reac-
tion (PCR) test within a period of 
not more than 96 hours prior to 
entry time.

They should also undergo the 
same test upon arriving in the 

Sultanate, observe a 7-day quar-
antine period and repeat the PCR 
test on the 8th day. The test should 
be conducted in accordance with 
the document furnished by the 
Ministry of Health citing condi-
tions and requirements. The de-
cision was made during a meeting 
held at the Interior Ministry yes-
terday under the chairmanship of 
Sayyid Hamoud bin Faisal al Bu-
saidi, Minister of Interior, Chair-
man of the Supreme Committee.

The meeting reviewed updates 

on development of the pandemic 
locally and internationally, as well 
as measures to protect populations 
against the virus, curb its spread 
and tackle its diff erent impacts.

It also reviewed a proposal on 
public volunteering to help fi ght 
the pandemic. In this context, the 
committee tasked walis to start 
registering volunteers, whose ef-
forts it described as “a contribu-
tion to the noble national task”. It 
pointed out that the details of the 
initiative would be unveiled later.

HM issues directives to 
set up six priority schools
MUSCAT: The Diwan of Royal 
Court yesterday issued a state-
ment reading as follows:

“Within the context of the atten-
tion accorded by His Majesty Sul-
tan Haitham Bin Tarik to the edu-
cation sector and His Majesty’s 
keenness to provide a supportive, 
incentivising environment for ed-
ucation and to empower it with all 
means, since it is the mainstay of 
nation building now and in future, 
His Majesty the Sultan has issued 
his Royal directives to the Diwan 
of Royal Court to fund the con-
struction of six priority schools to 
the tune of OMR8.85 million in the 
forthcoming period .

May the Almighty Allah grant 
His Majesty the Sultan a long life 
and may He assist His Majesty 
with success and guard him as a 
treasured support and inspiration 
for Oman and its loyal people!” -OMA

R O Y A L  D I R E C T I V E S

OMAN
Oman gains on EPI

1The Sultanate advanced 
six positions in the 
2020 Environmental 

Performance Index (EPI) issued 
by Yale University of the US. >A2

WORLD
Coronavirus cases

2
The number of 
coronavirus cases 
worldwide has crossed 

46 million, two days after 
hitting the grim milestone
of 45 million. >A7

MARKET
MSM index falls 1.6%

3
Oman’s stock market 
declined for the second 
consecutive month during 

October-2020, in line with most 
of the other equity markets in the 
GCC,  a new report has said. >B2

T O P  T H R E E  I N S I D E  S T O R I E S

A3Schools reopen 
amid precautions

Times News Service

MUSCAT: The Civil Aviation Au-
thority has amended parts of the 
executive regulations of the Civil 
Aviation Law. Under the amended 
regulations, a fee of OMR3 will be 
charged for transit travellers. 

The decision stipulates that 
“The transit passenger fee in Arti-

cle 87 of the executive regulations 
of the Civil Aviation Law will be 
OMR3 for the transit passenger.” 
The new fee will be applied from 
January 1, 2021. According to arti-
cle 87 of the executive regulations 
of the Civil Aviation Law transit 
passengers were exempt from the 
departure fees for international 
fl ights at the Sultanate’s airports, 

which amounted to OMR5.
According to executive regula-

tions of the Civil Aviation Law, 
the company that manages the 
airports collects the departure fee 
owed by the traveller for interna-
tional fl ights operating from the 
airport that manages it, and in all 
cases, the collection of departure 
fees is as follows: >A3

C I V I L  A V I A T I O N  A U T H O R I T Y  D E C I S I O N

All those coming to Oman must get 

a polymerase (PCR) test done 96 hours 

prior to their arrival

Times News Service

MUSCAT: A new study has re-
vealed the presence of the Ara-
bian Leopard in a new place in 
the Sultanate, the Offi  ce for Con-
servation of Environment (OCE) 
announced. The animal is a rare 
breed that inhabits the Arabian 
Peninsula.

Under threat
It is classifi ed by the International 
Union for Conservation of Nature 

(IUCN) as being threatened with 
extinction at the critical level.

A recent environmental study 
carried out this year by the En-
vironmental Conservation Offi  ce 
at the Diwan of the Royal Court, 
represented by the Department 
of Environmental Aff airs in Sala-
lah, revealed a new scientifi c 
registration confi rming the pres-
ence of the Arabian leopard in 
the area west of wilayat of Dhal-
kut in the Dhofar Governorate  in 
two diff erent locations. >A5

E N V I R O N M E N T

Arabian Leopard spotted in new location

OMR3 transit travel fee from Jan 1
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Dhuhr .............................................11.55pm

Asr .....................................................3:09pm

Maghrib ........................................5:33pm

Isha...................................................6:44pm 

Fajr (Tomorrow) .................... 4:56am
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OMAN PRAYER TIMINGS

Oman jumps 6 places in Environmental Performance Index
WASHINGTON: Oman ad-
vanced by six  positions in the 
2020 Environmental Performance 
Index (EPI) issued by Yale Univer-
sity in the United States of Amer-
ica (USA). The Sultanate ranked 
110th in the world, compared to 
the 116th place in the 2018 Index.

The Sultanate also ranked 50th 

globally in the sub-indicator of 
Household Solid Waste Manage-
ment, 96th in air quality indicator, 
57th in Drinking Water and Sani-
tation, 2nd globally in the Species 
Protection, and 7th globally in Bio-
diversity indicator.

The Environmental Perfor-
mance Index 2020 includes 32 

environmental indicators, 12 of 
which are used for the fi rst time 
covering 11 environmental fi elds.

The EPI sheds light on the uses 
of natural resources and the abil-
ity of these resources to provide 
the necessary services, not just in 
matters related to pollution.

This year’s EPI ranks 180 coun-

tries based on a number of indi-
cators that provide a nationwide 
measure of how nearby countries 
set consistent environmental 
policy goals and hence fi nding a 
mechanism that highlights lead-
ing countries in terms of envi-
ronmental performance and best 
practices. - ONA

Y A L E  U N I V E R S I T Y  R A N K I N G

FOREIGN MINISTER RECEIVES 
CREDENTIALS OF AMBASSADORS
Sayyid Badr bin Hamad bin Hamoud Al Busaidi, For-

eign Minister on Sunday received a copy of credentials 

of Amjad Jamil Al Quhaiwi, appointed-ambassador of 

the Hashemite Kingdom of Jordan to the Sultanate. 

The Foreign Minister also received a copy of creden-

tials of Mohammed Arzan Johan, appointed-ambas-

sador of the Republic of Indonesia to the Sultanate. 

During the two meetings, Sayyid Badr welcomed the 

ambassadors, wishing them success in carrying out 

their duties, and the bilateral relations between the 

Sultanate and their countries further progress and 

prosperity. — ONA
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Fee to be  
included in 
ticket price

1. The airline operating in the 
Sultanate notifi es its offi  ces and 
agencies with which it deals, and 
the International Air Transport 
Association (IATA) to collect fees 
from passengers when issuing 
tickets.

2. The company that handles the 
aviation services provides the air-
port management with a monthly 
list of the number of passengers 
who left the Sultanate on each 
fl ight of the airlines operating in 
the Sultanate.

3. The company that manages 
the airport or the civil aviation 
authority, during the fi rst week 
of the following month, issues the 
fi nancial claims, and sends those 
claims to the airlines operating in 
the Sultanate, and the companies, 
within three weeks of receiving 
the claims, must pay the fees col-
lected to the company that man-
ages the airport or the Civil Avia-
tion Authority.

4. Airlines operating in the 
Sultanate bear the value of the 
departure fee owed by every 
passenger who left the Sultanate 
through it without paying this 
fee for any reason whatsoever, 
and whether the tickets were 
issued by them or from their 
agents inside and outside the 
Sultanate.

T R A N S I T  F E E

 < FROM 

A1 Schools reopen in Sultanate 
with all precautions in place

Times News Service

MUSCAT: Over 675,000 students 
began the new academic year on 
Sunday as schools reopened after 
a long break due to the COVID-19 
pandemic. “The Ministry of Edu-
cation received 676,943 students 
on Sunday in 1,182 schools that 
applied for blended education,” 
the Ministry said in a statement.

When asked about returning 
to school and any apprehensions 
he might have had, Saeed bin 
Hamad bin Sabih Al Junaibi, a 
twelfth grade  student from Al-
Wusta governorate expressed 
his satisfaction with the arrange-
ments. “Before going to school 
I was very afraid of infection 

or lack of adequate measures, 
but upon entering the school I 
found great keenness on ensur-
ing full precautionary measures, 
including temperature checks, 
and wearing masks.”

Health directives displayed
Al Junaibi noticed the health di-
rectives displayed throughout the 
school, and praised the cleanli-
ness and sterilisation of the class-
room and the various annexes of 

the school, including corridors 
and toilets.

He also underscored the main-
tenance of distancing throughout 
the school day.

Muhammad Sultan Ali Al 
Kaabi, a student in the seventh 
grade from Wadi Al Haywol Ba-
sic Education School 1-12 in the 
Wilayat of Mahdah, Al Buraimi 
Governorate said, “I am overjoyed 
to return to school after the long 
vacation we spent at home.”

Students praise the 

measures taken to 

avoid transmission

of coronavirus and 

keep them safe

BLENDED LEARNING: The Ministry of Education on Sunday re-

ceived 676,943 students in 1,182 schools that applied for blended 

learning. — Supplied pictures



Diam implements the best 
practices to activate effec-
tive communication through 
a comprehensive commu-
nication strategy for its vi-
sion, mission, values and 
objectives. The communi-
cation vision is for Diam’s 
communication team to be 
award-winning and the best 
in institutional communica-
tion among the governmental 
institutions in the Sultan-
ate. This can be achieved 
by adhering to the values of 
communication in Diam and 
commitment to its goals and 
that its communication with 
the target groups is charac-
terised by professionalism, 
transparency and integrity. 
The communication message 
of Diam is “to ensure con-
tinuous communication with 
the public in an innovative 
and effective manner using 
modern technology”.

The communication strat-
egy aims to achieve a number 
of main goals, including inter-
nal and external goals, target-
ing employees as stakeholders, 
society, and partners includ-
ing contractors and related 
parties, in order to achieve an 
effective partnership with the 
community on all of Diam’s 
strategic water projects that 
contribute to supporting ef-
forts to achieve sustainable 
development in the Sultanate. 
It also aims to increase com-
munity awareness of the im-
portance of rationalising wa-
ter consumption and to convey 
its message about its vision 
to bea leading service institu-
tion that applies international 
best practices to contribute to 
achieving sustainable devel-
opment for the Sultanate of 
Oman. It also aims to highlight 
the efforts made by Diam and 
the challenges it faces to fulfill 
its responsibility in addition 
to providing information in 
a systematic manner for the 
publicin time, especially in 
emergencies. The strategy also 
aims to communicate with the 
media, community represent-
atives and various related sec-
tors in addition to improving 
the effectiveness of external 
communication, by using in-
novative channels that reach 
a range of audiences, including 
young people.

Enhancing 
communication 
among employees
Diam works to enhance com-
munication among its employ-
ees by organising a number 
of activities. Such activities 
include various events such as 
the Employees Forum, which 
is implemented according to 
a specific programme that in-
cludes all governorates. This 
Forum aims to discuss the 
most important topics that 
have a significant impact on 
the progress of Diam’s work 
and the professional future of 
employees in order to achieve 
employee’sawareness of the 
events in the institution in 
which they work, thus enhanc-
ing belonging and job satisfac-
tion towards the institution 
and its work. It also aims to 
enhance employee’s partici-
pation in decision-making by 
establishing a structured and 
purposeful discussion that 
promotes exchange of views 
and constructive ideas to 
formulate job practices that 
contribute to improving and 
developing the overall per-

formance of the organization. 
In addition, Diam launched 
a social committee as part of 
its strategic projects to en-
hance communication among 
employees. The committee 
includes a group of volunteer 
teams formed by employees 
from different governorates. 
Those teams carry out specific 
activities outside the scope of 
work such as trips and camp-
ing. The teams include the 
women’s team that works on 
the aspect relating to female 
employees, community volun-
teer work and other activities. 
This, in turn, creates an infor-
mal, fraternal environment. 
In addition to the Employees 
Forum and the employees so-
cial committee, Diam worksto 
enhance communication with 
employees through printed 
and electronic periodicals, e-
mails, and the internal employ-
ee portal, which is an interac-
tive and meaningful platform 
between Diam employees in 
various governorates.

Communication 
with the public
As part of the efforts Diam ex-
erts, it carries out field media 

visits to its strategic projects, 
in addition to holding commu-
nity meetings for officials and 
representatives of the com-
munity. The plan of field visits 
by journalists and media rep-
resentatives aimsto inform 
media about the projects im-
plemented by Diam and to put 
them into the event in order to 
see the mechanisms and plans 
of implementation in an at-
mosphereof professionalism 
and transparency, in addition 
to knowing the efforts being 
made to implement water 
projects in areas with difficult 
terrain, which can be seen 
only by going there.

On the other hand, Diam 
held introductory meetings 
in the offices of governors and 
walis in order to achieve the 
principle of effective commu-
nication with the community 
members, each in his wilayat, 
to learn about water delivery 
efforts and the participation 
of community representa-
tives and members in the ar-
eas where projects are being 
implemented. Diam’s website 
also provides a comprehen-
sive package of information to 
the public, including custom-

ers, researchers, and those 
interested in the water sector 
in the Sultanate. In addition 
to information, the website 
includes a package of elec-
tronic services for customers 
through the electronic servic-
es portal, which provides all 
electronic services to custom-
ers, including self-reading of 
meters, e-payment and other 
services.

Moreover, Diam plays its 
pioneering role in spread-
ing its message to the public 
through various means in-
cluding print, audio and visual 
media platforms, such as e-
newspapers, daily newspa-
pers, monthly and semi-annu-
al newsletters, in addition to 
television, radio and various 
electronic means.

Awareness 
campaigns
As part of the strategic pro-
jects carried out by Diam, the 
awareness campaigns imple-
mented by Diam is going on, 
through which Diam aims to 
promote community think-
ing for all segments of society 
through targeted messages 
and various activities. This 
year, the activities of the “I 
Commit” Campaign, which is 
implemented by Diam for the 
fourth year in a row, is going 
on. This year the campaign 
came with a number of ini-
tiatives and actions that, as a 
whole, aim to enhance aware-
ness raising.

Among the Campaign ini-
tiatives this year is the initia-
tive to recycle ablution water 
in mosques and schools and 
make use of it in irrigating 
crops and reducing water 
consumption.The two ini-
tiatives were implemented 
in Awlad Azzan Mosque in 
the wilayat of Sur and AlA-
mal School for the Deaf and 
Dumb, in addition to another 
initiative targeting the stu-
dents of Al Amal School for 
the Deaf and Dumb, which 
delivers the awareness mes-
sage to rationalise water and 
show the efforts made to 
deliver water through sign 
language. This is in addition 
to carrying out field visits to 
work sites for school students 
to introduce what is being 
done, such as visiting the Na-
tional Center for Monitoring 
and Control of Water (SCA-

DA) in addition to the initia-
tive of Ballorah Company to 
innovate (Al Muzn) product 
which contributes to ration-
alizing water consumption. 
The product consists of coco-
nut crop residues and acts as 
a reservoir that absorbs wa-
ter and nutrients and stores 
them in the tree root area.

Diam’s social 
media accounts
Diam is fully aware of the im-
portance of social media and 
its power in communicating 
with the public and the ease of 
interaction with everyone di-
rectly and quickly. From this 
standpoint, Diam has worked 
continuously to enhance its 
position in this virtual world 
to run its business taking into 
consideration the feedback of 
social media users.

Diam has activated its own 
official accounts on various 
social media platforms. The 
activation of these accounts is 
based on five main goals set by 
Diam. These goals highlight 
Diam’s vision, mission, objec-
tives, plans, and as a source of 
news and information. It also 
aims to achieve an electronic 
community partnership, en-
hance values, transparency 
and consolidate identity. In 
addition, and within Diam’s 
communication strategy, 
Diam broadcasts the weekly 
Diam Show programme on 
YouTube, which comes every 
Saturday and covers the vari-
ous activities, events and pro-
jects implemented by Diam.

Now you can pay

Water Bill

E-services Portal

https://eservices.

diam.om

DIAM: STRATEGIC PLANS FOR EFFECTIVE 
COMMUNICATION AND SPREADING 
INFORMATION AND AWARENESS 

No one disputes the importance of water. It is 
the backbone of life. Its uses vary from drink-
ing, irrigation of agricultural crops, bathing 
and washing to cleaning of various forms and 
types, as well as its uses in various foods and 
beverages, and in many industrial and com-
mercial operations, and in public parks and 
private gardens.

Despite the availability of water through 
government services or by means of water 
tankers operated by companies or individu-
als specialised in water delivery, the exces-
sive use of water has become a nuisance and 
increases the suffering of concerned bodies 
that provide it. Among the reasons for this is 
the lack of regular maintenance of connec-
tion pipes inside houses, farms, establish-
ments and factories, which costs the state 
great losses resulting from the cost of main-
tenance and excessive consumption of water.

It should be noted that during this period 
there are many water leaks and acute drain-
age of water without taking advantage of the 
leaked water, as a result of the lack of regular 
maintenance in establishments, factories, 
homes, gardens, etc.

People complain about bad service, but 
some of them do not consider that negligence 
come mainly from themselves as a result 
of the aforementioned. Therefore, we call 
upon everyone to consider the necessity of 
rationalisation, repairing the issues that lead 
to leaks through periodic maintenance, and 
closing leakage gaps, in a way that ensures 
better service availability, especially since 
the service has become available in every 
home except for some areas that will auto-
matically enter the service according to the 
five-year plan programme.

As it is known, the sea is the main source of 
water that is distributed in various governo-
rates and wilayats through the main desali-
nation plants in Al Ghubra, Barka, Quriyat, 
Sohar, and Sur, which in turn contribute to 
reducing dependence on groundwater and 
providing water security for the Sultanate.

When we follow the most prominent in-
dicators of water production in each plant, 
according to Diam website, we find that Al 
Ghubra Desalination Plant, which is the old-
est and largest water desalination plant in the 
Sultanate, produces 42 million gallons of de-
salinated water per day; while the production 
capacity of Barka plant in the first phase area 
is 20 million gallons and in the second phase 
area is 12 million gallons per day.As for So-
hardesalination plant, it produces 33 million 
gallons of water per day; Sur plant in South Al 
Sharqiyah Governorate produces 100 million 
cubic meters per day; the water desalination 
plant in the wilayat of Quriyat produces 44 
million gallons per day; and Dhabab desalina-
tion plant in the wilayat of Quriyat produces 
1000 cubic meters per day.

The water purification plant in Wadi-
Dayqah dam produces about 125,000 cubic 
meters per day and the water desalination 
plant in Khasab has a production capacity of 
about 16,000 cubic meters per day. The pro-
duction capacity of the water desalination 
plant in Al Sharqiyah is about 55,000 cubic 
meters per day, which is expected to enter 
service by the end of this year.

Irrational 

consumption 

of water

Khaled Al Adawi

ALL WATER-RELATED 
SERVICES NOW ON 

YOUR PHONE

RATIONALIZATION INITIATIVES

STEPS OF THE INITIATIVE TO RECYCLE 
ABLUTION WATER IN AWLADAZZAN 
MOSQUE IN THE WILAYAT OF SUR

WATER IS USED TO 
IRRIGATE TREES

WATER MOVES TO 
THE UPPER TANK

FILTRATION AND 
PUMPING PROCESS

WATER GOES INTO 
UNDERGROUND 

RESERVOIRS
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His Majesty’s directives to set 

up six priority schools hailed

MUSCAT: Dr Madeeha Ahmed 
Al Shaibaniya, Minister of Educa-
tion, has valued the directives of 
His Majesty Sultan Haitham Bin 
Tarik to the Diwan of Royal Court 
on setting up six priority schools 
over the forthcoming period.

“The Royal directives come 
within the context of His Majes-
ty’s keenness to provide support 
to school education and enhance 
the Ministry’s eff orts to meet the 
actual needs of schools, including 
buildings, which serve as centres 
for learning and grooming of our 
off spring,” said the minister.

She added that the Royal ges-
ture refl ects His Majesty the Sul-
tan’s conviction in the role of edu-
cation in shaping the present and 
future of the nation, as well as the 
importance he attaches to provid-
ing all means and facilities neces-
sary for the Ministry of Education 
to accomplish its mission.

Dr Madeeha greeted teachers 
and the educational staff  on the 
occasion of the new School Year 
(2020-2021), which began on 
Sunday. She expressed her thanks 
and appreciation for their eff orts 
in forming the front line in im-
parting knowledge to the young 
generation.

The minister also congratu-
lated the pupils and students on 
the occasion. She wished that 
this year, in which the System of 

Blended Learning and online ed-
ucation has been endorsed, would 
be a year full of activity and acqui-
sition of knowledge from various 
sources and platforms.

Dr Madeeha urged the students 
to interact fruitfully with their 

teachers during online classes. 
She also called upon parents and 
guardians to follow up the educa-
tion of their children and advise 
them to utilise their time wisely 
so that they could get the desired 
benefi ts. — ONA

M I N I S T E R  O F  E D U C A T I O N

Council of Oman 

attends IPU meet

MUSCAT: The Council of Oman, 
represented by the State Council 
and Majlis Al Shura, is taking part 
in the extraordinary session of the 
Governing Council of the Inter-
Parliamentary Union (IPU).

The session, held via video-con-
ferencing, began on Sunday and run 
through untill November  4, 2020.

The Council of Oman is repre-
sented by Dr Aisha Said Al Ghab-
shi, member of the State Council, 
Jihad Abdullah Al Fanna, member 
of Majlis A’Shura Offi  ce, and Jamal 
Ahmed al-Abri, Head of Education 
and Scientifi c Research Commit-
tee in Majlis A’Shura.

Session’s agenda
The session’s agenda includes an 
opening speech delivered by the 
current IPU president and ap-
proval of the agenda, as well as 
taking decisions related to the 
work of the IPU, including the 
approval of the parliament’s ac-
tion plan, the approval of the 2021 
budget and the election of a new 
president and members of the ex-
ecutive committee. — ONA

V I A  V I D E O C O N F E R E N C I N G

Dr Madeeha greeted teachers and the educational 

staff on the occasion of the new school year, which 

began on Sunday, and also congratulated students 

on the reopening of schools.
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Oman’s Renaissance marches 
ahead with full confidence

MUSCAT: As the cool sun of the 
November 1 rises, shimmering on 
the horizon, it fi nds Omanis on a 
date with history—their hearts and 
minds full of enthusiasm.

It is the blissful moment, which 
depicts the dawn of Oman’s mod-
ern renaissance, the epic march 
that still zooms forward, with full 
confi dence and aptitude, under 
the wise leadership of His Majesty 
Sultan Haitham Bin Tarik.

Since he assumed the reins of 
power in the country on January 

11, 2020, His Majesty the Sultan 
has made every eff ort—armed with 
fi rm will, prudence and farsighted-
ness—to follow the tracks of the 
late His Majesty Sultan Qaboos 
bin Said bin Taimour, the founder 
of Oman’s modern renaissance. 
With this determination in mind, 
His Majesty Sultan Haitham fo-

cused on preserving what the late 
Sultan has accomplished.

He built upon his achievements, 
so as to elevate further the tower-
ing edifi ce of Oman and to promote 
standards of its people for a better 
life, albeit with the participation of 
its citizens, their cooperation and 
the collaboration of all eff orts to-

wards enriching the experience of 
development, progress and pros-
perity—all inspired to serve the 
country, safeguard its values and 
gains and enhance its security and 
stability.

In his historic speech on Febru-
ary 20, 2020, His Majesty Sultan 
Haitham laid down solid princi-

ples that outline the features of 
the forthcoming important stage 
in the country’s comprehensive 
march of growth, his focus being 
the youth of the nation who rep-
resent its present force and future 
aspiration.

His Majesty the Sultan ex-
pressed his keenness to listen to 
youth, sense their needs and ex-
plore their interests, which, he 
reaffi  rmed, will be accorded due 
care.

His Majesty the Sultan also un-
derscored the signifi cance of the 
small and medium enterprises 
(SMEs) sector and the sector of 
entrepreneurship; particularly 
startups based on innovation, ar-
tifi cial intelligences (AI) and ad-
vanced technologies.

He laid emphasis on training 
youth and enabling them to ben-
efi t from the opportunities avail-
able in this vital sector, so that they 
could build the core component of 
a smart economic system.

Guided by the judicious direc-
tives of His Majesty the Sultan, 
the Sultanate has embarked on 
establishing tasks of Oman Vision 
2040, which will begin to be im-
plemented with eff ect from 2021. 
It is the vision which embodies 
the great expectations of Omani 

people for a brighter future.
The strategic approaches of this 

vision have been defi ned in ac-
cordance with priority goals, on 
top of which comes a high-quality 
educational system, an eff ective 
schema of research and innova-
tion to build a knowledge-based 
economy, the empowerment of 
nationals with expertise and dy-
namic skills that fare well at the 
local and international arenas, 
the achievement of sustainable 
healthcare and the employment 
of an administration that supports 
economic diversifi cation.

The Royal directives also un-
derline the need to establish an at-
tractive environment at the labour 
market, so that the private sector 
could take the lead in construct-
ing a competitive national econ-
omy that fi ts well with the global 
economy. This is in addition to 
sustaining environment safety 
and building a comprehensive 
geographic development based on 
decentralization and integration 
of roles of the Government, the 
private sector and the communi-
ty. All these priorities are part and 
parcel of a strategic approach to 
shape out a society that is fond of 
its identity and culture and faith-
ful to its citizenship. — ONA

His Majesty Sultan 

Haitham Bin Tarik 

has focused on 

preserving what 

the late His Majesty 

Sultan Qaboos bin 

Said bin Taimour 

had accomplished

PROGRESS AND PROSPERITY: In his historic speech on February 20, 2020, His Majesty Sultan Haitham 

laid down solid principles that outline the features of the forthcoming important stage in the country’s 

comprehensive march of growth. — ONA

Trump, Biden blitz through 
key states as US sees 
new early voting record
WASHINGTON: As many as 90 
million Americans have already 
cast ballots in the US presidential 
election in a new record, accord-
ing to data released on Saturday. 

The high number of early vot-
ers means that, with only three 
days of campaigning left, the con-
test is poised to witness the larg-
est turnout in at least a century. 

Concerns about exposure to 
the coronavirus at busy election 
day voting sites on November 3 
have led to a surge in people vot-
ing by mail or at early, in-person, 
polling stations — refl ecting the 
high stakes and the impact of the 
pandemic.

Final appeal to voters
President Donald Trump and 
his challenger, Joe Biden, were 
barnstorming through key states 
in the Midwest and Southeast on 
Saturday in a bid to mobilise the 
remaining undecided voters.

Opinion polls show Republican 
Trump trailing former Vice Presi-
dent Biden across the country, al-
though a tight race is expected in 
several battleground states. 

Trump — who has repeatedly 
claimed without evidence that 
mail-in ballots are susceptible 
to fraud — held four rallies in the 
swing state Pennsylvania.  

He cautioned about “bedlam in 
our country” if no clear winner 
emerged on election night, add-
ing without evidence that it could 
take weeks to sort out a result and 
“very bad things’’ could happen in 
the meantime. 

Trump also criticised Biden, 
saying the Democratic candidate 

would shut down the state’s fos-
sil-fuel industry, a major source of 
local jobs. He also mocked his op-
ponent for criticising the White 
House’s response to the coronavi-
rus pandemic. 

“All he talks about is COVID, 
COVID. He’s got nothing else to 
say. COVID, COVID,” Trump said.  

Meanwhile, Biden and his for-
mer boss Barack Obama made 
their fi rst joint appearance of the 
campaign in two “drive-in” rallies 
in Michigan. 

“I don’t care how hard Donald 
Trump tries. There’s nothing — 
let me say that again — there’s 
nothing that he can do to stop the 
people of this nation from vot-
ing in overwhelming numbers 
and taking back this democracy,” 
Biden said. “We’re done with the 
chaos, the tweets, the anger, the 
failure, the refusal to take any 
responsibility.” 

Former President Obama 
called out Trump’s pandemic 

response, saying that 140,000 
American lives would have been 
saved if the president had taken 
an approach similar to Canada’s. 
The virus has killed more than 
220,000 people in the US, more 
than in any other country. 

“This isn’t a sporting event. 
This is life or death,” Obama said. 
He added that Trump was set to be 
the fi rst president in almost a cen-
tury to preside over a net job loss.

Stanford paper points 
fi nger at Trump rallies
Economists at Stanford Univer-
sity on Saturday released an esti-
mate that President Trump’s ral-
lies held from June to September 
had led to more than 30,000 addi-
tional coronavirus infections and 
possibly as many as 700 deaths. 

The study, however, has not 
been peer-reviewed and was 
based on a statistical model and 
not actual investigations of COV-
ID-19 cases.  DW

U S  E L E C T I O N S  2 0 2 0

Global 
coronavirus 
cases top 
46 million

NEW YORK: The number of 
coronavirus cases worldwide 
has crossed 46 million, two days 
after hitting the grim milestone 
of 45 million.

The exact cases count stood 
at 46,110,801 as of early Sun-
day (local time). The number of 
confi rmed virus-related death 
reached 1,195,930, according to 
data provided by John Hopkins 
University. The global count of 
confi rmed coronavirus cases 
has surpassed 45 million on Sat-
urday, according to data provid-
ed by the University. The World 
Health Organization (WHO) de-
clared the COVID-19 outbreak a 
pandemic on March 11.  ANI
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Second victory for Muscat CT; Al Turki, Renaissance also win

MUSCAT: Sandeep Goud’s all-
round prowess powered Muscat 
CT to their second win as it eased 
past IT Works by 25 runs in a Pre-
mier Division T20 League game 
on Turf 1 of Oman Cricket’s lush 
green twin grounds in Amerat on 
Friday.

Muscat had secured their fi rst 
win against Renaissance last 
week. Kept in check for much of 
the fi rst 13 overs by a potent IT 
Works attack, Muscat powered 
their way to a respectable total of 
158 for 9 thanks to a whirlwind 59-
run partnership for the sixth wick-
et between Goud (41) and Naseem 
Khushi (42), whose fi ve towering 
sixes were the highlight of their 
time together.

 Imran Muhammed and Shakeel 
Ahmad picked up three and two 
wickets respectively.

IT Works could not keep up 
the pace after opener Khawar Ali 
(50 off  32) departed, getting dis-
missed for 133 in the fi nal over. 
Muhammed Nadeem and Adeel 
Shafi que were the only other no-

table scorers with 21 each. Captain 
Rajesh Ranpura and Goud claimed 
three wickets each while Ayaan 
Khan bagged two. 
Brief scores (Premier Division 
T20): Muscat 158 for 9 in 20 overs 
(Muhammed Naseem Khushi 42 – 
1x4, 5x6, Sandeep Goud 41 – 1x4, 
3x6, Prajapati Kashyap 24 – 5x4. 
Imran Muhammed 3-16. Shakeel 
Ahmad 2-25) defeated IT Works 
133 all out in 19.5 overs (Khawar 
Ali 50 – 7x4, 1x6, Muhammed Na-
deem 21 – 1x4, Adeel Shafi que 21 
– 3x4. Rajesh Ranpura 3-12, Sand-
eep Goud 3-29 Ayaan Khan 2-20) 
by 25 runs. MOM: Sandeep Goud 
(Muscat CT).

Tandel’s six-for lifts 
Al Turki
Fast Bowler Hemal Kumar Tandel 
claimed 6 for 13 as Al Turki NMC 
secured their fi rst win of the sea-
son beating AER in a Premier Di-
vision T20 league match on Satur-
day. It had lost its fi rst game to IT 
Works last week.

Tandel’s superb spell was the 

main reason AER could not post 
a bigger total than 121 on the 
board despite a breezy 53 by vet-
eran opener Ghazanfar Iqbal who 
slammed 53 off  only 31 balls.

Al Turki surpassed the modest 
target in the 18 th over, scoring 123 
for 3 thanks to solid contributions 
from Akshay Patel (38), Twinkal 
Bhandari (35) and a magnifi cent 
31 not out off  16 by Gustav Burger. 
Young Muzahir Raza bagged 2 for 
23.
Brief scores (Premier Division 
T20): AER 121 for 9 in 20 overs 
(Ghazanfar Iqbal 53 – 6x4, 3x6, 
Sachin Kumar 27 – 1x4, 1x6. He-
malkumar Tandel 6-13) lost to Al 
Turki NMC 123 for 3 in 17.5 overs 
(Akshaykumar Patel 38 – 4x6, 
Twinkal Bhandari 35 –

3x4, Gustav Burger 31 not out 
– 3x6. Muzahir Raza 2-23) by 7 
wickets. MOM: Hemal Tandel (Al 
Turki NMC).

Machhi stars in 
Renaissance win
In another Premier Division game, 

a solid 65 by opener Pruthviku-
mar Machhi helped Renaissance 
to a thumping 39-run victory 
against Arm Alpha on Turf 1 on 
Friday.

Abdul Rauf batted well too for 
his 31 as Renaissance reached 147 
for 4 in 20 overs. Nainda Prasad 
took two wickets.

Arm Alpha never found itself in 
the game in its ordinary eff ort of 
108 for 7. Parth Trivedi (28) and 
Ubaidullah (26) were its main 
scorers. Jerome Faizal and Syed 
Muzammil were Renaissance’s 
most impressive bowlers taking 
two wickets each for 11 and 16 runs 
respectively.
Brief scores (Premier Division 
T20): Renaissance 147 for 4 in 20 
overs (Pruthvikumar Machhi 65 
– 4x4, 1x6, Abdul Rauf 31 – 2x6. 
Nalinda Prasad 2-31) thrashed 
Arm Alpha 108 for 7 in 20 overs 
(Parth Trivedi 28 – 4x4, Ubaidul-
lah 26 – 1x4, 1x6. Jerome Faizal 
2-11, Syed Muzammil 2-16) by 39 
runs. MOM: Pruthvikumar Mach-
hi (Renaissance).

C R I C K E T

Hemal Kumar Tandel of Al Turki. 

Koeman ‘worried’
as Barcelona held 
to a draw by Alaves

VITORIA-GASTEIZ: Barcelona 
manager Ronald Koeman said he 
is worried about the team’s per-
formance in attack after his side 
witnessed a 1-1 draw against Ala-
ves in La Liga here on Sunday. 

“I’m worried by our perfor-
mance in attack. It’s not an atti-
tude problem, nor concentration, 
but it’s a question of being more 
assured in front of goal,” Goal.
com quoted Koeman as saying. “It 
happened to us against Juventus 
and today as well. Furthermore, 
we gifted Alaves their goal. But if 
we create that many chances, we 
can’t miss so many. If you create 
chances and you only score one, 
it’s not good,” he added.

Alaves took the lead in the 
match after Luis Rioja scored 
a goal in the 31st minute of the 
match. However, Barcelona man-
aged to level the score with the 
help of Antoine Griezmann’s sec-
ond-half strike.

Koeman further stated: “I think 
the play has been, in general, very 
satisfactory. I’d be more worried 

if we weren’t creating chances. 
We have to perform better in front 
of the goal. The fi nal pass, the fi -
nal shot. We can’t miss so many 
[chances]. We’re missing too many.”

Barcelona’s Antoine Griez-
mann said they are ‘angry’ after 
failing to win the match against 
Alaves in La Liga  on Sunday.

“We are angry, and angry be-
cause we wanted the three points. 
We are failing a lot in front of the 

goal, I am the fi rst. We have had 
many chances, but we have only 
scored one,” Goal.com quoted 
Griezmann as saying. Barcelona 
was restricted to a 1-1 draw by 
Alaves. Alaves took the lead in 
the match after Luis Rioja scored 
a goal in the 31st minute of the 
clash. However, Barcelona man-
aged to level the scores with the 
help of Griezmann’s second-half 
strike. Griezmann admitted that 

his side has to work to improve 
their performance.

“We have to work to improve. 
The team needs my goals and I try 
to improve on that,” he said.

Barcelona have so far played six 
matches in the ongoing season of 
the La Liga and won just two of 
them. Sitting on the 12th spot on 
the points table, the team will now 
take on Real Betis in the league on 
November 7. ANI

Alaves took the lead 

in the match after 

Luis Rioja scored 

a goal in the 31st 

minute of the match

LA LIGA: Barcelona managed to level the score with the help of Antoine Griezmann’s second-half 

strike.

Valtteri Bottas beats 
Lewis Hamilton to 
take pole at Imola
IMOLA: Valtteri Bottas secured 
his fourth pole position of the sea-
son by edging championship lead-
er and teammate Lewis Hamilton 
with his fi nal qualifying lap for the 
Emilia-Romagna GP, while Pierre 
Gasly also starred for AlphaTauri.

The Finn trailed Hamilton by 
just 0.031s after the fi rst runs, but 
having topped both opening seg-
ments of qualifying, Bottas found 
the time when it mattered, light-
ing up the timesheets to take pole 
by 0.1s. Mercedes were in a class of 
their own at the historic and pic-
turesque Italian track, with Max 
Verstappen unable to get within 
half a second of the silver cars, but 
fortunate to get to Q3 at all after 
encountering a power issue in Q2.

Pierre Gasly, announced at Al-
phaTauri for 2021 ahead of the 
weekend, was in scintillating form 
all afternoon, the Frenchman com-

fortably in the top four throughout 
and crossing the line to end up 
fourth quickest to equal his career-
best start.

Renault’s Daniel Ricciardo was 
fi fth, his fourth top-fi ve start this 
season, ahead of Alexander Albon 
who seemed unhappy with the car, 
but found a way to at least start in-
side the top six, albeit it 0.4s adrift 
of teammate Verstappen.

Charles Leclerc couldn’t repeat 
his heroics of the last couple of 
races, but the Ferrari driver was 
still a solid seventh with Daniil 
Kvyat making a rare appearance in 
Q3 for AlphaTauri.

The McLarens didn’t have 
the pace to compete in the fi nal 
shootout, with Lando Norris edg-
ing ahead of teammate Carlos 
Sainz for only the second time in 
the last eight races to complete the 
top 10. ANI

F O R M U L A  O N E

Hard work has paid off , says Rohit as 

Mumbai Indians qualify for playoff s

ABU DHABI: Mumbai Indians 
(MI) skipper Rohit Sharma has 
said that all the hard work has 
paid off  as the side has managed 
to qualify for the playoff s of the 
ongoing Indian Premier League 
(IPL) season.

MI are currently at the top of the 
points table with 18 points from 13 
matches. The side is guaranteed a 
top fi nish in the points table and 
as a result, MI will be getting two 
chances to qualify for the fi nals. 
“Now that we know that we have 
qualifi ed for the playoff s, it is a 
good achievement. All the hard 
work we did, before we came here 
and also when we came here, it all 
paid off . 

Now, one hurdle has been 
crossed, another small little tour-
nament to play for us,” Rohit said 
in a video posted on the offi  cial 
Twitter handle of MI.

Mumbai will next lock horns 
against SunRisers Hyderabad 
(SRH) on Tuesday, November 3 at 
the Sharjah Cricket Stadium. The 
David Warner-led SRH has to win 

that match in order to qualify for 
the playoff s.

“We have one more game 
against SRH, it is going to be an-
other important game for us. We 
do not want to think about the op-
position, to be honest, we just want 
to come out here and keep the mo-
mentum going,” said Rohit.

MI skipper has been out of ac-
tion due to a hamstring injury. The 
right-handed batsman was also 

not included in India’s squad for 
the upcoming series against Aus-
tralia. It was said that the Board 
of Control for Cricket in India’s 
(BCCI) medical team will contin-
ue to monitor Rohit.

Speaking to ANI, a BCCI func-
tionary in the know of develop-
ments on Saturday confi rmed 
that Rohit will be assessed on 
Sunday and the area of focus 
would be his acceleration and de-
celeration process.

“Rohit will be assessed on Sun-
day and a call will be taken after 
that on whether he is good to go. 
As is the case with hamstring in-
juries, the real challenge is the 
sprints and the acceleration and 
deceleration process will be the fo-
cus to understand if he has recov-
ered fully or will need a little more 
time,” the functionary said.

Having injured his hamstring 
during the twin Super Over en-
counter against Kings XI Punjab 
(KXIP) on October 18, Rohit has 
had to sit out the last four games 
for MI. ANI

I N D I A N  P R E M I E R  L E A G U E

Dhofar Power Company S.A.O.C (DPC) invites reputable contractors for carrying 
out below said tender in Dhofar Region.

INVITATION TO TENDER

Tender Reference DPC/Tender/2020/117
Subject UNE-LOT 10G-2020
Tender Fee RO. 100.000  Note: Tenderer who wish to participate in the above tender should  

collect the tender document from DPC’s office

Experience The tenderers shall be registered electrical contractor with Distribution Code Review 
Panel (DCRP) Oman (Minimum C-Grade for 11 kV jobs and D-Grade for LV jobs) and 
should have performed similar UNE jobs in Sultanate of Oman

Pre-qualification Bids to be attached along with valid “DCRP Registration Certificate” and valid “CEP 
Passport by DPC” Shall only consider for evaluation,Further, Tenderers will be evalu-
ated as per the pre-qualification criterion specified in the Tender documents.

Last date for issue of 
tender documents

03:00 PM on 16thNovember2020

Last date for  
submission of bids

02:00 PM on 23rdNovember2020

Any Queries Please 
Contact

Phone 23232554, lawrances@dpcoman.nama.om; praveena@dpcoman.nama.om

Tenderers are requested to note that the bids accompanied with Tender Bond (2% of the quoted bid price and 
having 90 days validity) shall only be considered for evaluation.
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MARKET

MUSCAT
SECURITIES 
MARKET

SHARE PRICE BULLETIN FOR SUNDAY, NOVEMBER 1

REGULAR MARKET .........................................................................................................................................................................................................................................................................................................
OM0000002077 ...........  AL OMANIYA FINANCIAL SER. .......................... 40,000 ...............2,960........................ 1 ........... 0.074 ........... 0.074 ...........0.074 ........... 0.074 .............0.073 ............0.001 ............. 1.370 ................0.074 .............. 0.071...................0.074................ 0.100 ......21,603,203
OM0000001087 ............  OMAN UNITED INSURANCE ..............................  482,606 ......... 188,216........................9 ........... 0.390 ...........0.390 ...........0.390........... 0.390 .............0.390 ........... 0.000 .............0.000 ................0.390..............0.390...................0.396................ 0.100 ..... 39,000,000
OM0000001749 ............  OMAN CEMENT ............................................................4,500 ................1,017........................ 1 ........... 0.226 ...........0.226 ...........0.226........... 0.226 .............0.226 ........... 0.000 .............0.000 ................0.226..............0.226...................0.234 ............... 0.100 ...... 74,777,232
OM0000001772 ............  AL ANWAR HOLDING ............................................... 63,016 ...............3,902........................6 ............0.061 ........... 0.062 ...........0.061 ........... 0.062 .............0.062 ........... 0.000 .............0.000 ................0.062..............0.062...................0.063................ 0.100 ..... 12,400,000
OM0000002176 ............  AL JAZEERA STEEL PRODUCTS .......................  268,115 .............32,179........................9 ............0.125 ........... 0.125 ...........0.120 ........... 0.120 .............0.120 ........... 0.000 .............0.000 ................0.120 .............. 0.118...................0.120 ................ 0.100 .......14,987,755
OM0000002796 ...........  BANK MUSCAT ..........................................................  1,623,000 ......584,280..................... 25 ........... 0.360 ...........0.360 ...........0.360........... 0.360 .............0.360 ........... 0.000 .............0.000 ................0.360..............0.360...................0.362 ............... 0.100 . 1,169,828,114
OM0000003026 ...........  OMAN TELECOMMUNICATION.......................  121,190 .............74,168........................8 ............0.612 ........... 0.612 ...........0.612 ............0.612 ............. 0.612............ 0.000 .............0.000 ................0.612 ..............0.608...................0.612 ................ 0.100 ...459,000,000
OM0000003398 ...........  SOHAR INTERNATIONAL BANK ...........................8,153 .................. 759........................2 ........... 0.094 ...........0.094 ...........0.093........... 0.093 .............0.093 ........... 0.000 .............0.000 ................0.093 ..............0.093...................0.094 ............... 0.100 ... 226,409,126
OM0000003968 ...........  OOREDOO .....................................................................  100,000 ........... 39,200..................... 10 ........... 0.392 ........... 0.392 ...........0.392........... 0.392 .............0.392 ........... 0.000 .............0.000 ................0.392..............0.386...................0.390 ............... 0.100 ....255,170,138
OM0000005005 ...........  ALMAHA CERAMICS ...................................................... 631 ...................125........................2 ............0.198 ........... 0.198 ...........0.198 ........... 0.201 .............0.201 ........... 0.000 .............0.000 ................0.198 .............. 0.198...................0.208 ............... 0.100 ...... 11,055,000
OM0000003224 ...........  RENAISSANCE SERVICES .....................................58,000 .............19,720........................5 ........... 0.340 ...........0.340 ...........0.340 .......... 0.340 .............0.344 ...........-0.004 ............-1.163 ................0.340..............0.338...................0.340 ............... 0.100 ..... 80,379,400
OM0000001590 ............  MUSCAT FINANCE ....................................................10,000 .................. 390........................ 1 ........... 0.039 ........... 0.039 ...........0.039........... 0.039 .............0.040 ...........-0.001 ........... -2.500 ...............0.039 ..............0.039...................0.043 ............... 0.100 .......11,978,707
Total ..................................12 .........................................................................................  2,779,211 ....... 946,915..................... 79 .............................................................................................................................................................................................................................................................................................................

ISIN ...................................................SECURITY NAME ...................................................................................................VOLUME ............... TURNOVER .................... TRADES ............ OPEN PRICE .............. HIGH .....................LOW ................ CLOSE PR. ............PREV. CLOSE............ DIFF (RO) .................. DIFF % ...................... LAST PR ................ LAST BID ..................... LAST OFFER ......................PAR VALUE .......... MARKET CAP

O M A N  S T O C K S

INDICES
Index .................................................High .................Low ..................... Value ............... Prev . Value.......... Diff  ...............Diff  %
MSM30 Index ........................................ 3,557.77 .............. 3,552.40 ................... 3,552.40 ....................3,557.77 .................. -5.37 .................. -0.15
Financial Index ..................................... 5,621.77 ...............5,614.02 .................... 5,617.76 ....................5,621.77 .................. -4.01 .................. -0.07
Industrial Index ....................................3,998.18 .............. 3,986.48 ....................3,986.51 ................... 3,998.18 .................-11.67 .................. -0.29
Services Index .......................................1,608.47 .............. 1,604.23 ................... 1,604.23 ....................1,609.75 .................. -5.52 .................. -0.34
MSM SHARIAH INDEX........................517.60 .................. 515.48 ....................... 515.48 ....................... 517.74 ..................-2.26 .................. -0.44
MSM TOTAL RETURN .................... 4,052.83 .............. 4,046.72 ................... 4,046.72 ...................4,052.83 ...................-6.11 .................. -0.15
Trading Summary
Volume ................ Turnover ..........Trades .............. Market Cap............. Up ............Down ............. Equal .........Sec. Traded
4,836,710 ..................... 1,131,604 ..................... 133 .............. 20,028,046,150 .................. 2 ........................6 .................... 19 .........................27

OM0000004768 ...........  AL MADINA TAKAFUL ............................................ 44,900 ...............3,320........................2 ........... 0.074 ........... 0.074 ...........0.073 ........... 0.074 .............0.073 ............0.001 ............. 1.370 ................0.073 ..............0.073...................0.074................ 0.100 ......12,950,000
OM0000001483 ............  NATIONAL BANK OF OMAN ...............................  204,000 .......... 32,228........................4 ............0.158 ........... 0.158 ...........0.157 ............0.158 ............. 0.158............ 0.000 .............0.000 ................0.157 .............. 0.157...................0.158 ................ 0.100 ... 256,899,524
OM0000001566 ............  OMAN FISHERIES .........................................................1,100 .....................92........................ 1 ........... 0.084 ...........0.084 ...........0.084........... 0.084 .............0.084 ........... 0.000 .............0.000 ................0.084..............0.083...................0.088................ 0.100 ..... 10,500,000
OM0000001962 ............  AL MADINA INVESTMENT ...................................96,063 .............. 2,209........................3 ........... 0.023 ........... 0.023 ...........0.023........... 0.023 .............0.023 ........... 0.000 .............0.000 ................0.023 ..............0.023...................0.024 ............... 0.100 ........4,764,482
OM0000002374............  UNITED FINANCE .................................................... 25,000 .................. 975........................ 1 ........... 0.039 ........... 0.039 ...........0.039........... 0.039 .............0.039 ........... 0.000 .............0.000 ................0.039 ..............0.038...................0.057................ 0.100 .......13,616,632
OM0000002572 ...........  OMAN OIL MARKETING ...........................................2,400 ...............1,894........................2 ............0.780 ...........0.800 ...........0.780 ........... 0.780 ............. 0.780 ........... 0.000 .............0.000 ................0.800............. 0.800...................0.000 ............... 0.100 ......47,794,500
OM0000002820 ...........  GULF INVEST SERVICES  HOLDING ..............  476,824 ............14,678........................9 ............0.031 ........... 0.031 ...........0.030............0.031 ............. 0.031............ 0.000 .............0.000 ................0.030..............0.030...................0.031 ................ 0.100 ........ 1,824,140
OM0000003521 ............  GALFAR ENGINEERING AND CON. .................  105,941 ...............4,238........................9 ........... 0.040 ...........0.040 ...........0.040 .......... 0.040 .............0.040 ........... 0.000 .............0.000 ................0.040 .............0.039...................0.040 ............... 0.100 ...... 11,599,225
OM0000004735 ...........  SEMBCORP SALALAH ............................................  1,006,000.......112,672........................6 ............0.112 ........... 0.112............ 0.112 ............0.112 ............. 0.112 ............ 0.000 .............0.000 ................ 0.112 .............. 0.110................... 0.114 ................ 0.100 ....106,912,058
OM0000004925 ...........  AL BATINAH POWER ................................................ 12,912 .................. 697........................2 ........... 0.054 ........... 0.054 ...........0.054........... 0.054 .............0.054 ........... 0.000 .............0.000 ................0.054..............0.054...................0.055................ 0.100 ......36,443,921
OM0000004933 ...........  AL SUWADI POWER ..................................................10,000 .................. 550........................ 1 ............0.055 ........... 0.055 ...........0.055 ........... 0.055 .............0.055 ........... 0.000 .............0.000 ................0.055 ..............0.055...................0.056................ 0.100 ..... 39,292,349
OM0000004420 ...........  BANK NIZWA .................................................................31,753 ................3,112........................3 ........... 0.098 ........... 0.098 ...........0.098........... 0.098 .............0.099 ...........-0.001 ............-1.010 ................0.098 ..............0.098...................0.100................ 0.100 ... 147,000,000
OM0000002226 ...........  AL JAZEERA SERVICES ...........................................13,500 ............... 2,758........................2 ........... 0.205 ...........0.205 ...........0.204 .......... 0.204 .............0.207 ...........-0.003 ........... -1.449 ...............0.204 ............. 0.175...................0.205 ............... 0.100 ......12,485,672
OM0000005963 ...........  PHOENIX POWER.......................................................21,406 ............... 1,162........................6 ............0.055 ........... 0.055 ...........0.054........... 0.054 .............0.055 ...........-0.001 ............-1.818 ................0.054..............0.054...................0.060 ............... 0.100 ......78,980,479
OM0000001400 ...........  OMAN FLOUR MILLS ................................................. 5,700 ...............4,104........................3 ............0.720 ........... 0.720 ...........0.720 ........... 0.720 ............. 0.744............-0.024 ........... -3.226 ...............0.720 ..............0.720...................0.760 ................ 0.100 ... 113,400,000
Total ..................................15 .........................................................................................  2,057,499 ...... 184,688..................... 54

Parallel Market .........................................................................................................................................................................................................................

Oman’s MSM 
index falls by 
1.6 per cent
in October

Times News Service

MUSCAT: Oman’s stock market 
declined for the second consecu-
tive month during October-2020, 
in line with most of the other eq-
uity markets in the GCC, Kamco 
Invest said in its latest report.

The MSM 30 index reached 
3,557.77 points by the end of the 
month, recording a decline of 
1.6 per cent, following a general 
downward trend throughout the 
month, the Kuwait-based in-

vestment strategy and research 
fi rm said in its GCC Monthly 
Market report.

The decline in MSM index 
came after the 2.93 per cent 
month-on-month (m-o-m) gain 
in the services index and 1.23 per 
cent gain in the Industrial index 
were more than off set by a de-
cline of 3.63 per cent in the fi nan-
cials index during the month.

The drop in the fi nancial index 
resulted from a broad-based de-
cline in the sector with none of 
the stocks showing gains during 
the month whereas stock per-
formance in the industrial and 
services sectors were mixed. In 
terms of year-to-date 2020 per-
formance, the MSM 30 index 
now shows a decline of 10.6 per 
cent, Kamco said in its report.

The services index also wit-
nessed the steepest decline since 
the start of the year at  15.1 per 
cent whereas  the fi nancials  and  
industrials indices reported a de-
cline of  11.5 per cent and  4.9 per 
cent, respectively.

The MSM 30 index 

reached 3,557.77 

points by October 

end, recording a 

decline of 1.6 per cent

MSM index ends marginally lower

MUSCAT: Muscat Securities 
Market (MSM) general index 
(30) lost 5.4 points, comprising a 
decline by 0.15 per cent to close 
at 3,552.40 points, compared to 
the last session, which stood at 
3,557.77 points. The trading value 
stood at OMR1,131,604, compris-
ing a rise of 11.9 per cent, com-
pared to the last session, which 
stood at OMR1,011,339.

The report released by MSM 

pointed out that the market val-
ue dropped by 0.038 per cent to 
reach about OMR20.03 billion.

The value of shares bought by 
non-Omani investors reached 
OMR89,000, comprising 7.87 per 
cent. The value of shares sold by 
non-Omani investors reached 
OMR322,000, comprising 28.46 
per cent. The net non-Omani in-
vestment declined by 20.59 per 
cent to OMR233,000. - ONA

M U S C A T  S E C U R I T I E S  M A R K E T

India seeks 
global energy 
industry 
partnerships

NEW DELHI: India’s Minis-
ter for Petroleum and Natural 
Gas, Dharmendra Pradhan, has 
invited the global energy sector 
and industry experts to become 
partners in his country’s shared 
prosperity by enhancing India’s 
production of all forms of energy.

The minister was conclud-
ing a series of three-day-long 
events here on the theme, “In-
dia’s Energy Future in a World 
of Change.” He said the govern-
ment of India attaches great im-
portance to improving energy 
security and transforming In-
dia’s energy landscape at a time 
when the COVID-19 pandemic 
is adversely impacting the glob-
al energy sector.

The events were inaugurated 
by Prime Minister Narendra 
Modi on October 26. Dr Sultan 
Ahmed Al Jaber, UAE Minis-
ter of Industry and Advanced 
Technology and Group CEO 
of the Abu Dhabi National Oil 
Company, Adnoc, was a speak-
er at an interactive session 
with Modi and leading global 
oil and gas CEOs.

Modi outlined a series of pol-
icy reforms that his government 
has been undertaking to make 
India an attractive destination 
for foreign investment in the 
energy sector. - WAM

E N E R G Y  P R O D U C T I O N
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NRI

for rent

for rent

SITUATION WANTEDservices

Job Vacancies

Job Vacancies

for sale

for sale

ACC. Available

JOB WANTED

Job vacancies

Job vacancies
Sales / Marketing

ACCOUNTS/FINANCE

MISCELLANOUS

manager

Medical

engineer

Warehouse & Flats in Ghala for 
rent. Contact 93921415, 90980736 
 
3BHK apartment with 3 Balcony and 
Private open terrace / covered park-
ing in Qurum near Oman Oil OMR 
330/. Contact 99219337
 
1/2/3 BHK Flats. Contact 92144045 

*Classified Advertisement
space booking with text,

should be done till 12.00 noon
for next day’s publication. 

* Subject to space availability

Part time professional accountant 
as daily/weekly/monthly basis, VAT, 
audit & taxation services also avail-
able. Contact  92661357 
 
Part time professional Accountant 
available (Daily/weekly/monthly 
basis),audit & taxation services also 
available. Contact 91181739 
 
Accounting, Taxation, Consulting, 
Advisory Services. 
Contact: 99884291 / 99741875. 
VIPUL70@GMAIL.COM

Looking for Electrician, Plumber, 
Carpenter, Foreman, Office 
Staff. Contact 24709144  Email 
atf24704415@gmail.com

s u n d ay,  j a n ua r y  2 6 ,  2 0 2 0

bayie.com
c3

Pest control & Building cleaning 
all kinds of pest control 
building. Cleaning � les / 

Marble polishing monthly/ 
Yearly contracts available. 

Contact: 98814733 /98814740 
Al Husn Cleaning L.L.C

SITUATION WANTEDTOUr SITUATION WANT-NrI

SITUATION WANT-SErvIcES

SITUATION WANTEDFOr SALE

SITUATION WANT-SErvIcES

SITUATION WANT-cHANGE OF NAME

SITUATION WANTEDSErvIcES

MATrIMONIAL

Parents of south Indian Muslim 
girl, 19 yrs studying degree, invites 

suitable marriage proposal from the 

parents of South Indian well educat-

ed Muslim boys (Preferably Kerala & 

Tamil Nadu). Contact 97528769 

 
Vaniya boy 37, legally divorced 
working in Media kerala seek alli-

ance from Emplyed any caste girls 

below 32 yrs.  

Contact 968-99351386, 751084099

 

Need alliance for Delhi based Mus-

lim age 40 plus Engineer working in 

Muscat.invite proposals from well 

educated,homely girl.caste/Nation-

ality no bar.  Contact 99378559.  

matrimonialOman@gmail.com

bUSINESS

bUSINESS
Running Fire & safety company 
looking for working partner with-

out Investment. Contact 99221683, 

99319670 

 
Very Senior manager India with 30 

yrs Exp in different fields in Oman 

an expert to turn the sick business 

in to profitable one. Looking for chal-

lenging contract. Contact: 79238646 

 

TrANSPOrTATION

Transportation available in Muscat.
Contact 79102100 

 
Transporting. Contact 95068976

 
Transport, Contact 93489544 

 
Transportation available. 79102100 

GOOD NEWS
Ayurvedic treatment for  back-

ache, paralysis, arthritis etc & mas-

sage, All Season (Vaidyaratnam). 

Contact: 24475280 / 95371664 / 

92504980  www.siddhayur.com Alliance invites for Keralite RC boy, 

39/185, Pala diocese interior design-

er in Oman. # 92162420, 93925621

DrIvING

EDU./cLASSES

Learn driving with professional 

teachers. Contact: 94022250

Professional part time Account-
ing service (daily/weekly/monthly 

basis), Auditing, Taxation service, 

Tally soft. & training # 92661357 

 
Midawa trd, All maintenance 
work, plumbing, painting, ceramic 

fixing, interlock work & mainte-

nance. # 96191837 / 98937266 

 
Cleaning of Carpets/sofa sham-
pooing. New/Old building.  

Contact 71796679, 95120338 

 
We handle Part time accounts 
work email: shakeel.shaikh@

alfikraglobal.com or 92858693

 

Call us to upgrade your house with 

new design, painting, renovation, 

breaking & making. # 92890506

 

General cleaning & Pest Control. 

Contact 93688051/95690451

 
Carpet Shampoo, marble & tile  

polishing, pest control & anti-

termite treatment, general cleaning 

painting, Plumbing, Electrical, 

shifting. Contact Mundhir l-Rizaiqi 

trading. L.L.C  24810137, 99450130

*Classified Advertisement
space booking with text,

should be done till 12.00 noon
for next day’s publication. 

* Subject to space availability

I MOHAMMAD YAMEEN  (holder of 

Indian Passport No. L6680311 ) son 

of MOHAMMAD HANEEF having 

permanent residence in Vill Talab-

pur Ka Mazra Sadar P S Bhot Ram-

pur UP (complete postal address 

in India) and presently residing  P 

O Box 2118,PC 112 Ruwi(complete 

postal address in Oman) , intend to 

change my name from MOHAMMAD 
YAMEEN (old name) to MOHAM-
MAD YAMEEN TURKI (new name) 

for all practical purpose. Any objec-

tion towards my name change may 

please be communicated to Em-

bassy Of India, Muscat, Diplomatic 

Quarters, Al Khuwair,P.Box.No.1727, 

Postal Code 112,Ruwi,Sultanate Of 

Oman

Taxation, Accounting & Auditing.
Contact 99879763

 

For Smart Investors, small invest-

ments needed for short term with 

very high returns. Secured repay-

ment. Contact 90142372

*Classified Advertisement
space booking with text,

should be done till 12.00 noon
for next day’s publication. 

* Subject to space availability

 
Carpet Shampoo, marble & tile  
polishing, pest control & anti-
termite treatment, general cleaning 
painting, Plumbing, Electrical, shift-
ing. Contact Mundhir l-Rizaiqi trad-
ing. L.L.C # 24810137, 99450130

Wanted Orthodontist with MOH 
licence. Salary 2000. 
Email medident5000@gmail.com

Sales Executive – Male, Exclusive-
ly for building Material Divsn. Min. 
5 yrs. Experience in Oman Market 
with Oman D/L. Contact 92937224.
Email vacancymuscat45@gmail.com

Required Salesmen for Build-
ing material hardware,electrical 
hardware shop. Well experienced.
NOC required. Contact 99624747, 
99441938, 78262905

Required Marketing Engineer for 
Oil & Gas Projects in Steel Fabri-
cation Company Sohar. Contact : 
92272263 
 
Planning Engineer, A Civil Engineer 
with BSc / BTech full qualification, 
exposure in PRIMAVERA software 
together with 5 years of GULF experi-
ence in civil construction company 
is required to recruit urgently. Apply 
with full details to: 
construction2019llc@gmail.com

Project Manager / Civil Engineer 
with BSc /B Tech full qualification, 
with 15 years of GULF experience 
in civil construction company is 
required to recruit urgently. 
Apply with full details to: 
construction2019llc@gmail.com

Fully furnished room available in 
Al Khuwair for philipine lady’s, 
bathroom separate with E/W/Wifi.
Contact 79354485
 
Room in Al khuwair, 100/80. 
Contact 92144045 

12mx3.6 refurbished sandwich 
panel porta-cabin for sale. Cabin 
of 2 Room with 2 toilets, Cabin of 2 
room, Cabin with 1 room & 1 pantry.
Contact 99464385. 
Email alcobas9@hotmail.com 
 
Building material hardware shop 
for sale in prime location Ghobra 
north. Contact 99441938, 99624747, 
78262905

Required Buyer /Purchase Assistant, 
degree/ Diploma Holder, Exp. 1-2 
years /Fresher, Sohar, Oman.  
Contact: 99849327 
Email: ezaz150@hotmail.com. 
Only for person availabe in Oman

JOB VACANCIES,
             JOB WANTED?

PLACE
YOUR AD

HERE
S E N D e m a i l T O:

c l a ss  i fi eds   @ t i m eso   f o m a n.co m

Indian Central & State Government 
Schemes and Subsidies for Start-
ups and New Entrepreneurs. Contact: 
71987575

 

 

 

 

 
 

 

Primary Class Teachers / English / Math / 
Science & ICT Teachers 

 To teach Gr 1 to Gr 6 (Cambridge Curriculum) 
 Bachelor of Education with IELTS / TOEFL 
 Minimum 3 Years’ experience   

 Marketing Executive with Experience in School 
Only Female candidates need to apply. 
   
 
 

REQUIRED FOR INTERNATIONAL SCHOOL 
LOCATION – AL SUWAIQ 

Mail your CV’s to: jobs@disleyschool.com 
Whatsapp: +96893677795 

FinanceManager, Indian: 22Yrs 
experience (UAE & Oman), looking 
Job Change: 79732863 
 

Indian Male M.Com. with 19 Yrs 
Experience (Incl.11.5 Yrs. GCC Exp) in 
Accounts & Finance with valid Oman 
D/L Looking for Suitable Job Contact 
98381981
 
Indian Male 25yrs, looking job Ac-
counts in Oman and having Oman 
DL any suitable placement Qualifica-
tion (B.B.A) Degree, experience 3 
years. Contact: 00968 96602281. 
Email: abdulmuhimin5@gmail.com 
 
Senior Accountant: Indian 
Male,MBA Finance,having more 
than 10 year’s GCC including Oman 
&Indian experience in AP,AR,Cash 
flow,VAT,BRS,Trade Finance, P&L, BS 
etc.with Valid D/L. 
Contact :9359 6524 
mail:shahoo.mhs@gmail.com 
 

A *Chartered Accountant* (ACA, 
ICAI) with over 20+ years diversi-
fied experience in Overall Manage-
ment, Finance & Accounts, Planning, 
Forecast & Analysis, Projects, ERP 
Implementation, Risk Management 
and Controls, Audit,Corporate / Legal 
affairs and Administration with lead-
ing companies in the U.A.E., Oman 
and India. NOC available. 
Contact:  +968-97015137, 
Email: shettydineshj@gmail.com 
 
Indian Female Fresher 20, BBA 
Finance graduate, ACCA Affiliate, 
looking for a job/internship in the 
finance field. Contact - 93381474.
Email ID- jilitriveddi@gmail.com

Indian Male Accountant, B.Com, 18 
years experience in Oman looking 
for Accountant job. NOC available. 
Please contact 92649449  Email: 
manojandaloor@gmail.com
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PURCHASE/LOGISTICS

hospitality

12 years experience in Oman, Seek 
job for Warehouse and Logistics 
operation, D/L noc. avl. Contact  
97988048, 97032171
 
Inventory, Accounts & Purchase: 
Indian male 30, having 8 years 
experience with good dedication 
and skills, looking for a suitable op-
portunity.NOC available. 
Contact: 96219904. 
Email: khanshah98@gmail.com
 
Energetic,result seeker Mechani-
cal engineer with 23 plus years of 
experience in Oil & gas ,construction 
industry is seeking Senior procure-
ment buyer/manager job in Oman. 
Contact 95667407. 
email d.vashishtt@gmail.com

Job wanted

JOB WANTED

Job wanted

Job wanted

Sales / Marketing

driver

it

manager

miscellaneous (FOC)

ENGINEERADMIN/HR

Looking job of driver with 9 years 
experience in Oman. #93191575 
Driver with Car seeks job. Contact 
91452930

Looking for driving job, 7 yrs expe-
rience. Contact 79164528 
 
Driver with Car seeks job. # 91452930 
 
Looking for driving job with 5 yrs 
experience in. Contact 79368044 
 
Looking for driving job, 6 yrs expe-
rience with car. Contact 96176918
 
8 years experience on driving, look-
ing for job. # 94629261, 95471947
 
Light Driver, with Excellent Knowl-
edge of Muscat roads & areas. Lan-
guages can speak English, Arabic 
Urdu/Hindi, Looking Job in Office/
Company. Contact 79250786
 
Looking for driving jobs, 1 yr expe-
rience. Contact 94737132 
 
Office driver, 10 yrs experi-
ence. Indian (Kerala) languages 
Hindi,English & Arabic. NOC avail-
able. Contact 98980364 
 
Looking for driving job, 3 years 
experience in Muscat. # 78071219

IT support & web developer hav-
ing 4 yrs experience in develop 
website in word press, web hosting, 
technical support, Oracle11g & ERP 
support. Contact 97537011. Email 
m.saifmasood@yahoo.com

B5

Indian female having 8 yrs experi-
ence in the field of software testing 
and administration looking for a 
suitable job. Contact no : 91711326

mechanic/technic.

Indian Male, 12 years working ex-
perience in Oman,job seeking for Ad-
min/Secretary or any suitable post.
Holding Oman D/L and NOC also 
available. Contact No.79734085, 
Email: vinrai99@gmail.com 
 
Indian Female over 18 years Expe-
rience in Administration, Accounts 
& Sales, in Muscat, looking for 
suitable placement. NOC available. 
Contact 93849525
 
Indian male with 21 years’ experi-
ence in Oman seeks job for Admin / 
HR. Contact 95425764
 
Bachelor of business administrator 
having more than 1 year experience 
in sales,office job Available in Oman 
with valid Omani D/L and NOC. 
Contact: 91175015 
Email-sibin.reycena@gmail.com 
 
Recent graduate in Business 
Management for Manchester, UK 
seeking a graduate role related to 
Business analysis. Born & brought up 
in Muscat, Oman, holding valid Oman 
DL. Contact 93284231. 
Email jashikali4231@gmail.com

Indian Graduate Oman experienced 
15 years Property cum Machinery 
Evaluator & Real Estate as Operation 
Manager 5 years Retail Market with 
valid D/L & NOC looking suitable 
placement. Contact 94375926 
bijudas.gcity@gmail.com
 
Project Manager (Electrical), 10 yrs 
experience in primary/distribution 
substation & overhead lines. NOC & 
DL available. Contact 99022692 
 
General Manger/ Sr. Management 
Role: Indian Professional (BE, MBA, 
PMP, FIDIC) with 25 years exp into 
Constructions and Civil MEP Works. 
NOC available. Contact 94634053 
 
General Manager looking for suit-
able job Omani nationality woth 
Bachelor’s in Business administra-
tion, 23 yrs of experience of commu-
nication. Contact 99360240
 
Omani is looking for job. UK gradu-
ate since 1991. B.Engg+MBA, experi-
ence PDO, Diwan, AbuDhabi, group of 
Companies as GM. 
Contact/whatsapp 79122818

Indian, Keralite female, B-Tech Civil 
Engineer with 2 year experience 
seeking for a job in oman, having 
family visa, knows AutoCad 2D,3D, 
Estimation. Contact: +968 71855212 
Email : thahminasha44@gmail.com 
 
B.E Civil Engineer with 6.5+ yrs 
experience in construction.Oman 
DL.NOC available.Seeking job. 
Contact 79012638. Email 
baiju.thomas.1990@gmail.com

Mechanical Design, Detail Engi-
neering & Estimation with PvElite, 
Autocad, Cadworx in Oil & Gas. 10 
Year Experience. Mob: 98486585
 
BE Civil Engineer having 14 yrs of 
Oman experience mainly in building 
construction looking for a suitable 
position with valid Omani D/L. 
Contact 698-72132426 
 
Indian male 22 yrs with B.Tech in 
Chemical Engineering, seeking job 
as a production engineer, any other 
field related to Chemical Engineer-
ing. Contact 78220101 
 
Omani, looking for job, Bachelor in 
Mechanical Engineering from United 
States of America, +2 yrs of experi-
ence in Oil & Gas. Contact 95070748 
Email siyabi1430@gmail.com 
 
B.Sc in Civil Engineering hav-
ing more than 12 years experience 
in Oman. Hand on experience in 
Ministry of Health, MOD,ROP and 
RCA prestigious project. Available 
in Oman with NOC and Valid DL. 
Contact No. 92180869, 
E-mail: mamuns02@yahoo.com
 
Cad Engineer(Civil) looking for suit-
able job, 16 yrs gulf experience D/L, 
Noc available. Contact 98001534

Indian male experience in Sales 
and Marketing for 12 years with 
Driving License looking for suitable 
placement. Contact  92085257
 
Senior Sales & Business Develop-
ment Specialist from Morocco with 
5 years’ experience in Oman looking 
for a suitable opportunity and can 
start immediately. Contact 71744819 
 
Filipino, male with more than 
10 years experience in Oman 
as Sales Associate, customer 
service,administrative office,real es-
tate, rent a car,purchaser and logistics 
with driving license. # 97761075 
 
Indian female 8 yrs experience in 
Sales & marketing, D/L & NOC avail-
able seeks job. Can join immediately 
for full/part time. Contact 79354485

AC Technician with more than 5 
yrs experience with Oman DL,VRF 
piping,split unit,duct units brac-
ing cassette type units & related 
works.2.3 yr experience in Oman.
Contact 98839280 
 
MEP foreman Bangladeshi male 
having 12 years experience in high 
rise buildings, able to study draw-
ings and handle independently 
Contact 96474722 

Indian, Finance Manager 20Yrs 
Experience, Tradefinance - MIS 
- Budget - Planning - Auditing - 
Finalisation - Banking: 90473368, 
devan801@gmail.com

Indian & Chineses cook with 10 yrs 
experience in hotel seeks job. NOC 
available. Contact 94708134

*Classified Advertisement
space booking with text,

should be done till 12.00 noon
for next day’s publication. 

* Subject to space availability

 
Finance Manager, 28 years Oman 
experience worked with well re-
puted groups, Managing Cashflow, 
MIS,Budget, forecasting etc  
Contact 968- 98803439 WhatsAPP 
Mail: job4691@gmail.com 
 
Civil / MEP Draughtsman (Indian-
aged 35) having 13 years of oman 
experience seeking a better place-
ment. Valid oman driving licence. 
NOC available. Contact  98079806. 
Email shirshadbabu@gmail.com 
 
Purchase engineer, Btech/MBA, NoC 
Available, Immediate joining, 3 years 
Oman experience, manufacturing. 
Contact/Whatsapp +96891740462. 
Email eliaspallathra@gmail.com 
 
Indian Female with 18years exp. and 
knowledge upto finalization with D/L 
seeking suitable placement. Contact 
92724555
 
16 yrs Oman experience in 
procurement,logistics& customs 
with valid Oman DL & NOC seeking 
suitable position. Contact 95174968
 
Housemaid required for a Keralite 
family at Darsait. Should have expe-
rience in household work, baby care. 
Contact 97332392 

restaurant /
food delivery?

place 
your 
ad here

EMAIL:
classifieds@timesofoman.com

dining

 
Urgently required experienced 
South Indian male cook (Veg/
Non-veg) cum houseboy for Senior 
company official residence at Ghu-
bra Area. Interested medically fit 
candidate. Candidate with Omani DL 
preference. # 99273774 / 99202278 
 
18+ years experienced in Pre-press 
and Graphic Designing with renowned 
commercial Printing Press and News-
paper Publisher, male expatriet look-
ing for placement, residing in Muscat. 
Contact: 99663123 
E-mail: dey.tapash@gmail.com 
 
Project engineer, B.tech-civil, India, 
12yrs Oman exp in all kinds operation 
of Civil Construction, interior fit- out 
and electro mechanical field with val-
ued Visa and D/L. Contact 95206259, 
98857994 
 
Civil engineer 12 years experience in 
oman NOC available # 98047527
 
Indian Male, Civil Draughts-
man. 11yrs of experience.5yrs & 
10 months of Oman experience.
NOC available seeking suitable 
placement. Contact 968 91226236 
Email: tonymxx@gmail.com. 
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Mercedes-Benz Oman ensures optimal 

performance for its hard-working trucks

MUSCAT: Continuing to set 
standards in aftersales care, 
Mercedes-Benz Oman is off ering 
Health Checks exclusively for its 
Actros trucks in Muscat, Haima, 
Salalah and Sohar. 

Carried out by certifi ed techni-
cians, the comprehensive check 
is available between November 1 
and December 1 and is designed to 
specifi cally target those compo-
nents that are prone to wear and 
tear. Available for 6-cylinder en-
gines for just OMR98 and 8-cyl-
inder engines for just OMR105, 
the specially customised service 
includes a comprehensive main-
tenance check covering all the es-
sentials, off ering complete peace 
of mind for companies and driv-
ers, while ensuring their fl eets 
continue to perform their best.

Gary Brown, General Man-
ager of Commercial Vehicles 
at Mercedes-Benz Oman, said, 
“Mercedes-Benz trucks have a 
reputation for reigning supreme, 
especially under extreme condi-
tions like the sand, heat and heavy 
loads that we have here in Oman. 
They’re unmatched in versatil-
ity and performance but mainte-
nance is key to keeping the trucks 
running reliably, effi  ciently and 
safely. Our Health Check off er 
delivers excellent value retention 
to our customers and maintains 
the ground-breaking innovation 
we’re known for.”

The Mercedes-Benz Actros 

Health Check package is equipped 
to ensure that each vehicle re-
mains in peak mechanical health, 
and includes engine oil (mineral 
oil) and fi lter change, replace-
ment of diesel fi lter, checking for 
oil leaks on major components, 
checking and adjusting fl uid lev-
els, diagnostic check-up of vehicle 

electrical system, engine com-
pression test with a diagnostic 
tool that gives an indication on 
engine condition, multi-point in-
spection, retightening of lug nuts 
on two/three axles, and vehicle 
washing and greasing.

With the truck manufacturer’s 
‘best customer service’ attitude con-

tinuing to guide the aftersales care, 
Mercedes-Benz Oman Commercial 
Vehicles off ers an unrivalled range 
of tailor-made and reliable trans-
port solutions, local service and 
parts supply throughout the wide 
national network of Mercedes-Benz 
branches, as well as expert technical 
and driver support.

A C T R O S  H E A L T H  C H E C K

MG Motors launches 
new ZST in Sultanate

MUSCAT: The introduction of a 
punchy new Turbo model is at the 
heart of the Middle East launch of 
the latest generation of MG Mo-
tor’s popular ZS crossover. 

The new MG ZST model will 
be joined by a 1.5L version as the 
British-born manufacturer sig-
nifi cantly upgrades the line-up to 
off er a fresh new look and even 
higher levels of equipment and 
value for money. 

Off ering premium style without 
the premium price tag, the fi rst-
generation MG ZS has played a 
major role in the company’s suc-
cess across the region. With some 
5,000 units sold, the original ZS 
has helped lay the foundations for 
MG to expand its original line-up 
so that it now off ers some of the 
most stylish, reliable, and best-
equipped models on the market. 
The new ZS range, and in particu-
lar the ZST, take this off ering to a 
new high.

The new MG ZST is equipped 
with a 160hp, 1.3L Turbo engine, 

delivering maximum torque of 
230 Nm, and mated to a six-speed 
automatic gearbox for smoother 
acceleration. The new unit greatly 
improves the performance of the 
upgraded MG ZS. The accelera-
tion of the 1.3 Turbo is 9.8 seconds 
from 0 to 100 kmph and has a top 
speed of 185km/h. It comple-
ments the fuel-effi  cient 1.5L pow-
erplant that delivers 6.2L/100km.

The new models benefi t from 
major style enhancements on 
both outside and inside, in keep-
ing with MG’s contemporary 
design language. All ZS models 
feature a new hexagonal grille re-
designed LED headlight and rear 
LED light clusters, while a sport-
ier look is conveyed by the black 
fi nish applied to the grille, head-
light and fog lamp trim, rear-view 
mirrors, side skirts and wheels.

The interior has also been re-

freshed, most noticeably courtesy 
of a new dashboard design and 
more extensive use of soft-touch 
materials, while the two-tone 
colour design is complemented 
by the red stitching and carbon 
fi bre look interior trim. A huge 
panoramic sunroof is available on 
the ZST LUX model, making life 
on board even more pleasant for 
passengers. As a crossover, practi-
cality remains a key requirement 
and here the extra-large boot with 
fl exible confi guration options cer-
tainly delivers.

Tom Lee, Managing Director 
of MG Motor Middle East, com-
mented: “The MG ZST is an ideal 
model for our younger buyers who 
are looking for an exceptionally 
well-equipped car that also deliv-
ers strong performance and stylish 
good looks, without breaking the 
bank. And with our best-in-region 

manufacturer warranty of six years 
or 200,000km, our customers know 
that they can spend their hard-
earned money in total confi dence.”

Mohsin Hani Al Bahrani, CEO 
of Mohsin Haider Darwish’s 
ACERE division (Automotive, 
Construction Equipment and Re-
newable Energy) mentioned, “A 
key MG selling point is the avail-
ability of features that are more 
normally found in premium cars 
yet at no extra cost. The new MG 
ZS is no diff erent and all trims 
come equipped as standard with 
a rear parking sensor and camera, 
17” alloy wheels, a 10.1” HD touch 
screen with CarPlay and Android 
Auto, cruise control, rear air con-
ditioning vents, keyless entry, an 
electric parking brake and push-
button start.”

“The MG ZST takes this value 
for money package onto another 
level, adding a state-of-the-art 
virtual instrument panel for the 
driver, a 360o surround parking 
camera that eliminates all blind 
spots, curtain airbags for extra 
safety and a Trophy Sports Kit 
that emphasises the new model’s 
sporty credentials. Alongside the 
MG ZST sit two other trim levels, 
both for the 1.5L variant: LUX and 
STD,” he added.

The new MG ZS is now available 
for sale across the Middle East. 
This comes at an extremely excit-
ing time for the brand in the region, 
where it has seen sales rocket over 
the past couple of years. 

The new MG ZST 

model will be joined 

by a 1.5L version 

as the British-

born manufacturer 

signifi cantly 

upgrades the line-up 

to off er a fresh new 

look and even higher 

levels of equipment 

and value for money 

Suhail Bahwan Auto 

receives ‘Safe & Clean’ 

certifi cation from 

Nissan Middle East

MUSCAT: Suhail Bahwan Auto-
mobiles have received the coveted 
‘Nissan Safe & Clean’ certifi cation 
from Nissan Middle East FZE 
(NMEF) for complying with the 
sales and service protocols estab-
lished as per the programme.

Designed to maintain high lev-
els of health and safety measures 
across authorised Nissan deal-
ers in the region, Nissan Middle 
East FZE (NMEF) ‘Safe & Clean’ 
certifi cation programme requires 
partners to abide by set preven-
tive and safety measures. Keep-
ing in mind that the safety of its 
customers, associates, employees 
and community is of uppermost 
priority, NMEF had prepared a 
set of guidelines in the region on 
safety procedures which covers 
customer safety, employee safety 
at workplace and facility network. 

A spokesperson for Nissan 
Oman said, “The Nissan ‘Safe and 
Clean’ certifi cation is an impor-
tant acknowledgement for us. Fol-
lowing safety procedures remains 
a key priority for us at Nissan 
Oman. We are committed to our 
pledge to enabling a safe environ-
ment as we welcome customers to 
our showrooms, service and after-
sales centres. The ‘Safe & Clean’ 
certifi cation indicates that we 
follow best practices while off er-
ing confi dence to our customers. 

These protocols along with operat-
ing procedures set by the Supreme 
Committee have been adhered to 
meticulously at all our facilities to 
ensure Safe Environment for all 
our discerning customers.”

Nissan Middle East FZE ‘Safe & 
Clean’ programme extends the pre-
cautionary measures put in place in 
response to the developing COV-
ID-19 pandemic in the region ear-
lier this year with all Nissan deal-
ers required to complete a Facility 
Audit Checklist to get certifi ed. The 
checklist includes implementation 
of various health check system for 
customers &employees, adoption 
of COVID-19 service and sales 
standard operating procedures, ef-
fective implementation of the vehi-
cle sanitisation process, and more.

Nissan facilities have been abid-
ing by all the mandated safety 
procedures set by the Supreme 
Committee and Nissan Middle 
East FZE. As part of the protocol, 
customers, visitors and employees 
mandatorily wear a mask and go 
through thermal screening as per 
regulation recommendations. Em-
ployees are encouraged to perform 
tasks alone and only one employee 
can be present per workstation. 
Not only are the common areas 
cleaned after use, but all worksta-
tions are sanitised between corre-
sponding customer interaction. 

B E S T  P R A C T I C E S
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N
o matter how large your 
family, the roomy and 
comfortable Hyundai Pal-
isade will be able to easily 
accommodate all of you, 

and then some. With incredibly 
convenient technologies at hand 
and a wealth of SmartSense 
safety innovations, the Palisade 
is truly a remarkable SUV that 
is perfect for family life and 
proves itself to be a highly ca-
pable performer.

Every row of the luxurious 
SUV that can accommodate up to 
eight passengers has comfortable, 
quilted leather seats that are great 
for longer car rides. My family 
loved that they could adjust their 
seats to lean back even the third 
row. Not only is the Palisade great 
for large families on a day-to-day 
basis, but it’s also the perfect ride 
if you enjoy going on longer road 
trips in Oman.

I started my journey from Rex 
Road in Ruwi to Sharqiya Sands, 
which is also known as Oman’s 
adventure playground. Named 
after the nomadic Bedouin tribes, 
this desert region is known for its 
amber-coloured sands and tow-
ering sand dunes, some standing 
up to 330 feet (100 metres) high. 
After reaching Sharqiyah Sands, I 
realised Palisade is a feast for the 
eyes not only from outside but also 
from inside.

Sixteen cup holders are spread 
over three rows of seats. Seven 
USB power outlets so that the 
children can connect their de-
vices and watch a movie if they 
get bored. Wireless charging. In-
dividual rear-seat climate con-
trol. A power-folding rear bench 
seat. Mid-row seats that can be 
dropped from the back with the 
touch of a button. The centre con-
sole features a 26-cm touchscreen 

multimedia panel, and the 31-cm 
gauge display is digital on higher 
trim levels.

Under the hood, the Palisade is 
powered by its proven 3.8-litre V6 
engine, making 291 horsepower 
and 262 lb-ft of torque and mated 
to a shift-by-wire eight-speed 
automatic transmission, thereby 
enhancing vehicle performance 
by adding pre-programmed func-
tions to the vehicles’ operating 
system. Hyundai claims it has the 
most horsepower of any three-
row SUV in its class.

While returning, my son, 
Aarush dozed off  and luckily, I 
was able to select a function called 
quiet mode, which allowed me 
and the front row passengers–to 
listen to music while muting the 
rear speakers for him. However, 
one of my favourite features is the 
vehicle intercom! It projects the 
voice of the front passengers to 

the rear seats. So I didn’t have to 
scream at my son for playing free 
fi re (a mobile game where players 
enter a battlefi eld where there is 
only one winner) on his mobile 
for long hours.

The 2020 Hyundai Palisade’s 
styling conveys dignity with style 
in an understated theme that 
demonstrates clear diff erentia-
tion worthy of a fl agship SUV. A 
bold and wide cascading grille 
dominates the front, clearly rep-
resenting a premium SUV. Sepa-
rated composite headlamps and 
a vertically connected forward 
lighting signature create a strong 
and distinctive demeanour. A 
powerful, extended hood profi le 
creates an impressive road pres-
ence, while bold C-pillars and 
a panoramic glass side graphic 
convey generous third-row spa-
ciousness. Fender fl ares and full- 
body sides accentuate Palisade’s 
muscularity. The rearview em-
phasises a wide and stable stance 
via sinuous detailing and a ver-
tical LED rear tail lamp design. 
Panoramic rear glass coupled 
with a cutaway roof provides a 
generous sense of spaciousness 
for rear passengers.

Unlike the vertical rise sug-
gested by the exterior design, 
the interior design emphasises a 
horizontal layout that promotes a 
sense of relaxation and comfort, 
creating a lounge-like environ-
ment with eight-passenger seat-
ing as standard for family outings. 
The Palisade not only accentuates 
the luxurious aspect of a large-
size SUV but is a vehicle that was 
designed in the true perspective 
of the customer, through careful 
consideration of what more values 
can be provided.

It off ers a home-like ‘spatial 
experience’ where various in-
novative and smart technologies 
can be enjoyed. So, when are you 
going for it?

The new premium SUV benchmark
HYUNDAI PALISADE

Do you have a large family? Then your hunt for the big premium SUV ends here.
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Bank Muscat named 
Safest Bank in Oman 

MUSCAT: Bank Muscat, the 
leading fi nancial services pro-
vider in the Sultanate, has been 
ranked as the Safest Bank in 
Oman by Global Finance.

The ranking was released by 
Global Finance as part of its rank-
ings for the Safest Banks in 112 
countries worldwide. 

The 29th annual list of ‘Safest 
Banks by Country’ was selected 

through an evaluation of long-
term foreign currency ratings – 
from Moody’s, Standard & Poor’s 
and Fitch – and the total assets of 
the 1,000 largest banks worldwide.

Global Finance is read by de-
cision-makers across 191 coun-
tries including senior corporate 
and fi nancial offi  cers responsible 
for making investment and stra-
tegic decisions at multinational 
companies and fi nancial institu-
tions. The annual rankings of the 
World’s Safest Banks have been a 
recognised and trusted standard 
of fi nancial counterparty safety for 
more than a quarter-century.

Saleh Nasser Al Habsi, Deputy 
General Manager, Investment 
Banking, said, “Bank Muscat is de-
lighted to be ranked as the Safest 
Bank in Oman. For over 38 years, 

the bank’s success has been the re-
sult of understanding the consum-
er better and presenting them with 
innovative services and products. 
In line with the vision ‘To serve you 
better, everyday’, the Bank Muscat 
brand is synonymous with innova-
tion, reliability and trustworthi-
ness. This highly-acclaimed award 
is a well-deserved tribute to the 
largest banking family in Oman.”

As a forward-looking fi nan-
cial institution, Bank Muscat is 
committed to the development 
and progress of Oman through 
its operations across the Sultan-
ate. In tune with the banking re-
quirements of a young, tech-savvy 
generation, Bank Muscat enjoys 
an edge in hi-tech products and 
services, including electronic pay-
ment and web-based services. 

The ranking was 

released by Global 

Finance as part of 

its rankings for the 

Safest Banks in 112 

countries worldwide

RAB HR partners with 

Cornerstone for talent 

management solutions 

in Middle East region

MUSCAT: RAB HR has recently 
been appointed as a Middle East 
partner by Cornerstone for their 
talent management solutions.

This unique partnership be-
tween a leading global talent man-
agement solution provider and a 
seasoned HR technology imple-
menter will provide clients with 
the right combination of global 
and local expertise for all their tal-
ent management requirements.

“RAB HR’s strong presence 
in the region gives us deep in-
sights on ‘what would work and 
how’ and this combined with ac-
cess to best-in-class products 
and services off ered by RAB HR 

presents a unique proposition 
to our clients.  We have handled 
several talent management im-
plementations across the Middle 
East region and have the unique 
ability to work across industry 
domains,” mentioned Venkatesh 
Palakkad, Principal Consultant, 
RAB HR.

“We understand people devel-
opment processes as well as tech-
nology with the same ease.  Most 
of our consultants are senior HR 
professionals with very strong 
functional as well as technical 
knowledge,” mentioned Pavithra 
Kamdadai, Senior Consultant, 
RAB HR, Oman. 

C O L L A B O R A T I O N

Benefi ts on Toyota Prado

MUSCAT: Toyota’s powerful 
Prado is engineered to make even 
the smallest journeys an absolute 
delight. Equipped with Toyota’s 
inspiring off -road DNA, the Pra-
do’s capability and strength are 
advanced in every sense. 

Customers interested in own-
ing the powerful Prado can ben-
efi t with cash gift from OMR1,500 
up to OMR3,500 and service 3 
years/30,000km service (which-
ever is earlier). (Prospective buy-
ers may be advised that the benefi ts 
vary between model variants, mod-
el year and manufacturing year. 
Terms & conditions apply. Visit the 
showroom for exact details, please).

Visually stunning, the new Pra-
do features a unique design which 
appears even more dynamic, yet 
maintains three core strengths 

essential to the Prado’s celebrated 
‘go-anywhere’ credentials. These 
are ‘Total Practicality’ – with 
headlamps and cooling openings 
positioned to maximise both pro-
tection and wading depth; ‘Total 
Durability’ – with the powertrain 
and all functional parts well-
protected and ‘Total Capability’ 
– with the tight turning circle and 
generous ground clearance essen-
tial for even the most demanding 
off -road driving.

Prado’s class-leading features 
complement its thrilling power 
and performance. Presently Prado 
has two petrol engine variants - 
4.0 litre delivering 271 HP and 2.7 
litres delivering 163 HP. It off ers 
6-speed automatic transmission 
on petrol models along with full-
time 4WD with centre diff erential 

limited-slip diff erential.  Available 
in either 17” or 18” alloy wheels, 
the Prado has led type headlamp & 
clearance lamps and moonroof.

Toyota Prado’s refi ned interior 
has plenty of room to comfortably 
accommodate up to seven adults. 
It is also equipped with a host of 
high-end luxury features - chrome 
side protection moulding, cool box. 
cushioned seats off er wonderful 
under-thigh support. Second-row 
seats fold in a 60:40 split off er en-
hanced utility with a slide func-
tion and walk-in accessibility for 
facilitating easy ingress/egress for 
the third-row seats. The third-row 
seats, fold in a 50:50 split.

In Oman, the nationwide parts 
and service network of Saud 
Bahwan Automotive supports Toy-
ota’s outstanding product quality.

P R O M O T I O N

be’ah launches fi rst mobile 

waste recycling unit
MUSCAT: Continuing its ef-
forts towards a greener, sustain-
able Oman, be’ah has launched 
the fi rst mobile recycling unit 
in Al Batinah Governorate as 
a step to implement recycling 
initiatives to recover value from 
diff erent materials, and reduce 
the amount of waste disposed of 
in engineered landfi lls which is 
the core of the company’s waste 
diversion strategy. 

Such initiatives encourage the 
public to practice and support 
the concept of waste sorting and 
segregation from the source. The 
recycling units will be located in 
Barka and Al Rustaq as an initial 
stage, and then the service will be 
expanded to cover other wilayats 
like Al Musanaah and Nakhal. 

Eng. Abdullah Mohamed Al-
Balushi, Operations Manager for 
Al Batinah South, said in a state-
ment, “We have successfully 
launched a mobile recycling cen-
tre initially in Wilayat Barka, it 
consists of four sorting categories 
for plastic, glass, paper, cardboard 
and tin cans. 

Promoting awareness
“The unit is supervised by be’ah 
employees and the Governorate 
Operating Company to spread 
awareness, promote the concept 
of waste sorting and reduce waste 
generation at source. The centre 
is expected to continue in Wilayat 
Barka for 10 days based on its ef-
fectiveness, the rest of the centres 
will be distributed as per the com-

pany’s planned timeline.” 
Al Balushi explained, “The mo-

bile recycling centre is a 20 m3 
container and the inner part of it 
includes bins for diff erent types of 
waste which will be then recycled.” 

Al-Balushi also said, “The waste 
collected in the centre will be 
transported by a dedicated truck 
according to the schedule of each 
site. The recycling unit will be 
available for ten days at the same 
location, the public can utilise it 
from 7 am to 10 pm. This will give 
them more exposure to the ser-
vice. We are currently working 
with local companies to recycle 
these types of waste to reduce the 
amount of waste destined to our 
engineered landfi ll, thus saving 
spaces in these landfi lls.”

G R E E N E R ,  S U S T A I N A B L E  O M A N

Al Maha launches 
campaign for its 
prepaid card users
MUSCAT: To celebrate the glo-
rious 50th National Day of the 
Sultanate, Al Maha Petroleum 
Products Marketing Company 
launched a campaign for its pre-
paid card customers, which will 
continue throughout the glorious 
month of November. This comes 
out of its keenness to strengthen 
the relationship with the com-
munity and as pride due to choos-
ing Al Maha fi lling stations and 
various products. 

The campaign allows Al Maha 
customers who buy their fuel 
from Al Maha fi lling stations, 
spread across the Sultanate, for 
OMR5 or more using prepaid 
cards, to enter the weekly draws. 
20 winners will be selected every 
week with a total of 80 winners 
throughout November. 

This is in addition to 50 win-
ners in the November 18 draw. 
Every winner will receive fuel 
worth OMR50. The more you 
buy fuel, the chances of winning 
the raffl  e draw increase, which 
enhances the opportunity for Al 
Maha customers at all its 220 fi ll-
ing stations.

Engineer Hamad bin Salem 
Al-Maghdari, CEO of Al Maha 
Petroleum Products Marketing 
Company, expressed his great 
happiness with this campaign 
launched by Al Maha to celebrate 
the 50th glorious National Day. 
He said that the campaign re-
fl ects the great joy on this occa-
sion in terms of participating in 
the country’s celebrations of the 
Golden Jubilee and loyalty for Al 
Maha customers. He added that 

the company is always keen to 
participate in national events to 
introduce joy and pleasure to the 
hearts of community members.

Al-Maghdari said that the cam-
paign comes within the frame-
work of encouraging the use of 
prepaid Al Maha cards that pro-
vide holders with many advan-
tages, especially about regulating 
fuel consumption and safe use of 
an alternative of cash in light of 
the precautionary measures tak-
en to prevent the infection with 
COVID-19. 

He said that the company also 
made the campaign on the oc-
casion of the glorious National 
Day an opportunity to honour 50 
good-performing employees of 
the company in appreciation of 
their eff orts and as a motivation 
to do more and that the honour 
will be an incentive for their col-
leagues to increase their eff orts 
during the coming period.

N A T I O N A L  D A Y  C A M P A I G N

Zubair SEC discusses importance 

of diversifying business income
MUSCAT: To help members to di-
versify, grow and achieve success, 
Zubair Small Enterprises Centre 
(Zubair SEC) organised a ‘Tajri-
bati’ session on importance of di-
versifying business income.’

The recently held virtual ‘Ta-
jribati’ session provided an over-
view of how diversifi cation can 
be a key business strategy to help 
SMEs deal with the COVID-19 
pandemic and fi nd ways to sur-
vive and innovate.

Specialists and participants 
discussed why diversifi cation is 
an important growth strategy for 
every business. They debated the 
approaches that need to be ap-
plied to diversify revenue streams 
and how to identify new sources 
of income. They stressed the im-
portance of creating or reviewing 
the resources available in the busi-
ness. They also discussed the chal-
lenges involved in entering a new 
market or industry that members 
do not currently operate in. 

Abdullah Mohammed Saud 
Al Dughaishi, founder, Gourmet 
Taste Sweets LLC, a member of 
Zubair SEC, who is among the win-
ners of the centre’s Direct Support 
Programme for 2018 said when his 
main business was partly aff ected, 
he decided to pursue his passion 
for business related to gardening. 

He explains, “Since I wanted 
to diversify my source of income 
I started researching about my 
passion. It took me a month and a 
half to start especially since it was 
quite diff erent from what I was 
doing business in currently. Soon 
I started a business related to gar-
dening which included designing 

landscapes, laying gardens. My 
new project achieved great re-
sponse and I was able to obtain six 
contracts during the pandemic.”

Ali Said Abdullah Al Rashdi, 
owner of Muaawana, a member 
of Zubair SEC, who is among the 
winners of the centre’s Direct Sup-
port Programme for 2016 days 
access to more than one source of 
income protects the business and 
encourages growth.

“While COVID-19 aff ected our 
usual income sources it made us 
look for new income opportuni-
ties. We reviewed our plans and 
decided to alter our marketing 
strategy and decided to look for 
daily projects instead of the long 
term one. We intensifi ed our mar-
keting activity on social media 
platforms to reach out to the larg-
est number of people. This helped 
us to increase our clientele who 
started requesting our services 
daily. This opened a new source of 
income which covered the losses 
we suff ered otherwise. We were 
able to face the crisis by adapting 
to new market circumstances and 
working hard. we start to search 

within our resource seeking new 
opportunity relating on our ex-
perience and equipment we did 
sign a contract with SouqMazoon, 
which is an e-commerce platform, 
to provide them with call centre 
management services and vendor 
relations management services. 
This proved to be a great oppor-
tunity for Muaawana that helped 
to prevent our existing call centre 
staff  from becoming redundant, 
while at the same time generating 
new income. 

Abdul Aziz Saleh Ahmed Al 
Mawali, founder of Modern TAJ 
AFI (Smartech Solution) and also 
a winner of the fi fth edition of the 
Direct Support Programme 2018 
organised by Zubair SEC when his 
business was greatly aff ected by 
the crisis he seriously began think-
ing about new possibilities. 

“With an intention to create a 
new sustainable revenue stream 
we created a paid app for smart 
devices through which an entre-
preneur or the owner of the project 
could start working from home 
with ease. Through this app they 
can market their project through 

online platforms that they can de-
sign, build, and manage remotely 
without the need to open a physi-
cal store. This new stream of busi-
ness proved to be a blessing for us,” 
he says.

Adel Hubeishi, Senior Adviser, 
Zubair SEC, stressed on the im-
portance of understanding the 
needs of the market before diver-
sifying. He said, “Only then busi-
nesses will be able to know how 
to use their resources in the right 
way. Successful businesses have 
been able to fast track growth and 
consolidate gains even during pe-
riods of challenges by tapping into 
diff erent revenue streams. The an-
swer lies in investing your energy 
and eff ort to utilise your resources 
which could be equipment or rela-
tions in generating new revenue 
streams are relevant and comple-
mentary to the customer base.”

The ‘Tajribati’ series serves as a 
unique platform to connect indus-
try experts with start-up owners 
and new entrepreneurs to exchange 
views, discuss common challenges 
and share best practices. The ‘Tajri-
bati’ discussion series organised by 
Zubair SEC, a social responsibility 
initiative of The Zubair Corpora-
tion, is aimed at supporting young 
entrepreneurs and owners of small 
and medium enterprises.

The recent virtual Tajribati dis-
cussion sessions have been gain-
ing very good momentum. Mem-
bers and non-members share 
insights with their fellow entre-
preneurs, discuss matters of con-
cern, share knowledge and expe-
rience, and network in a friendly 
constructive atmosphere.

T A J R I B A T I  S E S S I O N
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