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HM 1ssues directives to
set up six priority schools

MUSCAT: The Diwan of Royal
Court yesterday issued a state-
ment reading as follows:

“Within the context of the atten-
tion accorded by His Majesty Sul-
tan Haitham Bin Tarik to the edu-
cation sector and His Majesty’s
keenness to provide a supportive,
incentivising environment for ed-
ucation and to empower it with all

means, since it is the mainstay of

nation building now and in future,
His Majesty the Sultan has issued
his Royal directives to the Diwan
of Royal Court to fund the con-
struction of six priority schools to
the tune of OMR8.85 million in the
forthcoming period .

May the Almighty Allah grant
His Majesty the Sultan a long life

and may He assist His Majesty
with success and guard him as a

treasured support and inspiration
for Oman and its loyal people!” -oma

MANDATORY FOR PEOPLE

GOMING TO SULTANATE

All those coming to Oman must get

a polymerase (PCR) test done 96 hours

prior to their arrival

Times News Service

MUSCAT: The Supreme Com-
mittee tasked with tackling de-
velopments resulting from coro-
navirus (COVID-19) pandemic
has said that people arriving in
the Sultanate from abroad have to
undergo a polymerase chain reac-
tion (PCR) test within a period of
not more than 96 hours prior to
entry time.

They should also undergo the
same test upon arriving in the

Sultanate, observe a 7-day quar-
antine period and repeat the PCR
testonthe 8th day. The test should
be conducted in accordance with
the document furnished by the
Ministry of Health citing condi-
tions and requirements. The de-
cision was made during a meeting
held at the Interior Ministry yes-
terday under the chairmanship of
Sayyid Hamoud bin Faisal al Bu-
saidi, Minister of Interior, Chair-
man of the Supreme Committee.
The meeting reviewed updates
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TOP THREE INSIDE STORIES

Oman gains on EPI

The Sultanate advanced
1six positions in the

2020 Environmental
Performance Index (EPI) issued
by Yale University of the US.>A2

Coronavirus cases

The number of
coronavirus cases
worldwide has crossed

46 million, two days after
hitting the grim milestone
of 45 million. >A7

MSM index falls 1.6%

Oman’s stock market
3 declined for the second

consecutive month during
October-2020, in line with most

of'the other equity markets in the
GCC, anewreport has said. >B2

OMRS3 transit travel fee from Jan 1

Times News Service

MUSCAT: The Civil Aviation Au-
thority has amended parts of the
executive regulations of the Civil
Aviation Law. Under the amended
regulations, a fee of OMR3 will be
charged for transit travellers.

The decision stipulates that
“The transit passenger fee in Arti-

cle 87 of the executive regulations
of the Civil Aviation Law will be
OMRS3 for the transit passenger.”
The new fee will be applied from
January 1, 2021. According to arti-
cle 87 of the executive regulations
of the Civil Aviation Law transit
passengers were exempt from the
departure fees for international
flights at the Sultanate’s airports,

which amounted to OMRS5.

According to executive regula-
tions of the Civil Aviation Law,
the company that manages the
airports collects the departure fee
owed by the traveller for interna-
tional flights operating from the
airport that manages it, and in all
cases, the collection of departure
fees is as follows: >A3

on development of the pandemic
locally and internationally, as well
as measures to protect populations
against the virus, curb its spread
and tackle its different impacts.

It also reviewed a proposal on
public volunteering to help fight
the pandemic. In this context, the
committee tasked walis to start
registering volunteers, whose ef-
forts it described as “a contribu-
tion to the noble national task”. It
pointed out that the details of the
initiative would be unveiled later.

Arabian Leopard spotted in new location

Times News Service

MUSCAT: A new study has re-
vealed the presence of the Ara-
bian Leopard in a new place in
the Sultanate, the Office for Con-
servation of Environment (OCE)
announced. The animal is a rare
breed that inhabits the Arabian
Peninsula.

Under threat
Itis classified by the International
Union for Conservation of Nature

(IUCN) as being threatened with
extinction at the critical level.

A recent environmental study
carried out this year by the En-
vironmental Conservation Office
at the Diwan of the Royal Court,
represented by the Department
of Environmental Affairs in Sala-
lah, revealed a new scientific
registration confirming the pres-
ence of the Arabian leopard in
the area west of wilayat of Dhal-
kut in the Dhofar Governorate in

two different locations. >A5
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Oman jumps 6 places in Environmental Performance Index

WASHINGTON: Oman ad-
vanced by six positions in the
2020 Environmental Performance
Index (EPI) issued by Yale Univer-
sity in the United States of Amer-
ica (USA). The Sultanate ranked
110th in the world, compared to
the 116th place in the 2018 Index.
The Sultanate also ranked 50th

FOREIGN MINISTER REGEIVES
GREDENTIALS OF AMBASSADORS

Sayyid Badr bin Hamad bin Hamoud Al Busaidi, For-
eign Minister on Sunday received a copy of credentials
of Amjad Jamil Al Quhaiwi, appointed-ambassador of
the Hashemite Kingdom of Jordan to the Sultanate.
The Foreign Minister also received a copy of creden-
tials of Mohammed Arzan Johan, appointed-ambas-
sador of the Republic of Indonesia to the Sultanate.
During the two meetings, Sayyid Badr welcomed the
ambassadors, wishing them success in carrying out
their duties, and the bilateral relations between the
Sultanate and their countries further progress and

prosperity. —ona

globally in the sub-indicator of
Household Solid Waste Manage-
ment, 96th in air quality indicator,
57th in Drinking Water and Sani-
tation, 2nd globally in the Species
Protection, and 7th globally in Bio-
diversity indicator.

The Environmental Perfor-
mance Index 2020 includes 32

environmental indicators, 12 of
which are used for the first time
covering 11 environmental fields.

The EPI sheds light on the uses
of natural resources and the abil-
ity of these resources to provide
the necessary services, not just in
matters related to pollution.

This year’s EPI ranks 180 coun-

tries based on a number of indi-
cators that provide a nationwide
measure of how nearby countries
set consistent environmental
policy goals and hence finding a
mechanism that highlights lead-
ing countries in terms of envi-
ronmental performance and best
practices. - ona
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Schools reopen in Sultanate
with all precautions in place

1. The airline operating in the

Sultanate notifies its offices and
agencies with which it deals, and

the International Air Transport

Association (IATA) to collect fees

Students praise the

from passengers when issuing

tickets.

measures taken to

2. The company that handles the

aviation services provides the air-

avoid transmission

port management with a monthly

list of the number of passengers

of coronavirus and

who left the Sultanate on each

flight of the airlines operating in

the Sultanate.

keep them safe

3. The company that manages
the airport or the civil aviation

authority, during the first week

Times News Service

of the following month, issues the

financial claims, and sends those
claims to the airlines operating in
the Sultanate, and the companies,
within three weeks of receiving
the claims, must pay the fees col-
lected to the company that man-
ages the airport or the Civil Avia-

tion Authority.

4. Airlines operating in the
Sultanate bear the value of the
departure fee owed by every
passenger who left the Sultanate
through it without paying this
fee for any reason whatsoever,
and whether the tickets were
issued by them or from their
agents inside and outside the

Sultanate.

MUSCAT: Over 675,000 students

began the new academic year on

Sunday as schools reopened

after

along break due to the COVID-19

pandemic. “The Ministry of

cation received 676,943 students
on Sunday in 1,182 schools that
applied for blended education,”
the Ministry said in a statement.
When asked about returning
to school and any apprehensions

Edu-

he might have had, Saeed bin

Hamad bin Sabih Al Junaibi, a
twelfth grade student from Al-
Wusta governorate expressed
his satisfaction with the arrange-
ments. “Before going to school
I was very afraid of infection

BLENDED LEARNING: The Ministry of Educatlon on Sunday re-
ceived 676,943 students in 1,182 schools that applied for blended
learning. — Supplied pictures

or lack of adequate measures,
but upon entering the school I
found great keenness on ensur-
ing full precautionary measures,
including temperature checks,
and wearing masks.”

Health directives displayed
Al Junaibi noticed the health di-
rectives displayed throughout the
school, and praised the cleanli-
ness and sterilisation of the class-
room and the various annexes of

the school, including corridors
and toilets.

He also underscored the main-
tenance of distancing throughout
the school day.

Muhammad Sultan Ali Al
Kaabi, a student in the seventh
grade from Wadi Al Haywol Ba-
sic Education School 1-12 in the
Wilayat of Mahdah, Al Buraimi
Governorate said, “I am overjoyed
to return to school after the long
vacation we spent at home.”

Dear Shareholders,

On behalf of the Board of Directors, | am
pleased to present the unaudited financial
results of Al Jazeira Services Co. SAOG
for the nine months period ended on 30
September 2020.

The revenue from catering business for the
nine months ended on 30 September 2020
was RO 5,888,338 up by 8% compared to
revenue of RO 5,459,740 for the same period
last year. The operating profit for the period
was RO 582,502 down by 13% compared
fo RO &71,069 for the corresponding nine
months in 2019.

The loss from trading investments for the
period was RO 80,948 against a profit of
RO 156,334 reported for the same period
in 2019.

The share of profit from associate company,
Al Anwar Ceramics Tiles Co. SAQG for the
nine months ended on 30 September 2020
was RO 985,980 up by 82% compared to
RO 543,076 for the nine months ended on
30 September 2019.

The net profit after tax for the nine months
ended on 30 September 2020 was RO
1,371,501 up by 11% compared to profit of
RO 1,238,539 for the same period in 2019.
The net asset per share as on 30 September
2020 was 157 baisa as against 155 baisa on
30 September 2019.

We remain focused on our core business of
catering and allied services and expact our
cost compelitiveness and resilience will be
able to withstand the challenges faced due
fo Covid19 pandemic.

| am pleased to report that your company
has adhered to all the applicable regulations
covering corporate govemance in Sultanate
of Oman.

On behalf of the Board of Directors, | am
profoundly thankful to His Majesty Sultan
Haitam Bin Tariq Al Said for his great
vision and initiafives as he continues to lead
the Sultanate on the path of development,
peace and enduring prosperity. We also
extend our sincere thanks to our Customers,
Shareholders, Muscat Securities Market and
Capital Market Authority for their continued
support. | also take this opportunity to thank
the Management teams for their dedication
and hard work.

Hussain Sajwani
Chairman

dp AL JAZEIRA SERVICES CO. SAOG

ASSETS

Non-current assets

Fumiture and equipment

Goodwill

Investments in subsidiaries

Investments in associates

Financial assets at fair value through other
comprehensive income

Deferred tax asset

Total non-current assets

Current assets

Financial assets at fair value through profit or loss
Inventories

Trade receivable and other financial assets
Due from related parties

Cash and bank balances

Total current assets

Total assets

EQUITY AND LIABILITIES
Shareholders' capital and reserves
Share capital

Legal reserve

Other reserves

Retained eamings

Investment fair value reserve

Total shareholders’ capital and reserve

Non- current liabilities
Employees’ terminal benefits

Total non-current liabilities

Current liabilities

Trade and other payables
Due to related parties
Provision for Taxation
Total current liabilities

Total liabilities

Total Shareholders’ capital and reserves
and liabilities

Net assets per share

Revenue from contract with customers
Cost of providing services

Gross profit
Other income

Expenses

Employees salaries and other costs
General and administrative expenses
Depreciation

Profit /{loss) from operations

Net Gain from Investments

Share of profit from investment in an associate
Dividend from a subsidiary

Finance costs

Profit before tax

Income tax

Net profit after tax

Other comprehensive income
Share of fair value reserve in an associate

Total comprehensive income/(loss)
for the period attributable to the parent co.

Basic earnings/(loss) per share

P.0. Box 2865, Ruwi, P.C 112, Sultanate of Oman
Tel.: 24706499, Fax: 24703653

Parent Parent

Group Company Group Company
30.09.2020 30.09.2020 30.09.2019 30.09.2019
RO RO RO RO
9,406 250 8,720 195
90,000 90,000 -
320,444 320,444

14,321,257 14,321,257 13,726,896 13,726,896
9,898 9,398 9,898 9,898
234,558 234558 257335 257,335
14,665,118 14,886,406 14,092,849 14,314,768
675165 675165 824,156 824,156
237,340 226,067 -
2424457 102, 906 2,947,635 5,783
669,057 991,831

1425968 1,194,828 1,320, 657 1,098,681
4,762,920 2,641,955 5318515 2,920,451
Joamsui 753 T9ATiSE 1723219
MATL77 UAT T HATLT7 AT T
3763884 3735270 3763884 3735270
49,387 49,387 49,387 49,387
2761036 2635549 2552653 2436237
(189,438)  (189,438)  (249,308)  (249,308)
17,556,586 17,402,485 17,288,333 17,143,303
499 531 39424 494295 36,601
499,531 39424 494,295 36,601
1,034,238 19,345 1,277,556 14,761
197,523 45,221 197526 19,667
140,169 20,887 153,654 20,887
1,371,931 86,453 1,628,736 55,315
1,871,462 125877 2,123,031 91,916
19,428,047 17,528,362 19,411,364 17,235,219
0.157 0.156 0.155 0153

CONSOLIDATED STATEMENT OF PROFIT OR LOSS AND COMPREHENSIVE INCOME
FOR NINE MONTHS ENDED 30 SEPTEMBER 2020

Parent Parent
Group Company Group Company
30.09.2020 30.09.2020 30.09.2019 30.09.2019
RO RO RO RO
5,888,338 5,459,740
(4,549,792) - (4,093,493)
1,338,546 - 1,366,247 -
19,637 - 23,51
1,358,183 1,389,758
(409,353) (121,121)  (392,174)  (113,806)
(361,240)  (59,520)  (322,511)  (62,088)
(5,087) (157) (4,004) (124)
(775,681) (180,799)  (718,689) (176,018)
582,502 (180,799) 671,069  (176,018)
(80,948)  (80,948) 156,334 156,334
985,980 985,980 543,076 543,076
- 641,996 - 712,402
(1,595) (1,183) (4,952) (4,422)
1,485,939 1,365,046 1,365,527 1,231,372
(114,438) - (126,988) -
1,371,501 1,365,046 1,238,539 1,231,372
40,930 40,930 12221 122,21
1,412,431 1405976 1,360,810 1,353,643
0.012 0.012 0.011 0.011

Location
Space
Temperature

Storage Capacity

Dock

Truck Accessibility

Safety
Security

Sumbhan, Barka (non bounded area)

9000+ sq mtr
<32 deg C; rest ambient

SEMI AUTOMATIC WAREHOUSE /
FULFILLMENT CENTER
AVAILABLE FOR RENT/LEASE

25,000 CBM, combination of shelving

(Light, Medium & GOH)

2 Inbound & 4 Qutbound Docks

(Equipped with dock leveler)

Up to 40 ft Container

Equipped with sprinkler, Fire Alarm & Fire Hydrant
Equipped with CCTV, 24/7 security guard

Contact - Anthony Cruz - 9679 3445

Yogesh Wackchaure - 97050497
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Khaled Al Adawi

Irrational
consumption
of water

No one disputes the importance of water. Itis
the backbone of life. Its uses vary from drink-
ing, irrigation of agricultural crops, bathing
and washing to cleaning of various forms and
types, as well as its uses in various foods and
beverages, and in many industrial and com-
mercial operations, and in public parks and
private gardens.

Despite the availability of water through
government services or by means of water
tankers operated by companies or individu-
als specialised in water delivery, the exces-
sive use of water has become a nuisance and
increases the suffering of concerned bodies
that provide it. Among the reasons for this is
the lack of regular maintenance of connec-
tion pipes inside houses, farms, establish-
ments and factories, which costs the state
great losses resulting from the cost of main-
tenance and excessive consumption of water.

It should be noted that during this period
there are many water leaks and acute drain-
age of water without taking advantage of the
leaked water, as a result of the lack of regular
maintenance in establishments, factories,
homes, gardens, etc.

People complain about bad service, but
some of them do not consider that negligence
come mainly from themselves as a result
of the aforementioned. Therefore, we call
upon everyone to consider the necessity of
rationalisation, repairing the issues thatlead
to leaks through periodic maintenance, and
closing leakage gaps, in a way that ensures
better service availability, especially since
the service has become available in every
home except for some areas that will auto-
matically enter the service according to the
five-year plan programme.

Asitis known, the sea is the main source of
water that is distributed in various governo-
rates and wilayats through the main desali-
nation plants in Al Ghubra, Barka, Quriyat,
Sohar, and Sur, which in turn contribute to
reducing dependence on groundwater and
providing water security for the Sultanate.

When we follow the most prominent in-
dicators of water production in each plant,
according to Diam website, we find that Al
Ghubra Desalination Plant, which is the old-
estand largest water desalination plantin the
Sultanate, produces 42 million gallons of de-
salinated water per day; while the production
capacity of Barka plant in the first phase area
is 20 million gallons and in the second phase
area is 12 million gallons per day.As for So-
hardesalination plant, it produces 33 million
gallons of water per day; Sur plant in South Al
Shargiyah Governorate produces 100 million
cubic meters per day; the water desalination
plant in the wilayat of Quriyat produces 44
million gallons per day; and Dhabab desalina-
tion plant in the wilayat of Quriyat produces
1000 cubic meters per day.

The water purification plant in Wadi-
Daygah dam produces about 125,000 cubic
meters per day and the water desalination
plant in Khasab has a production capacity of
about 16,000 cubic meters per day. The pro-
duction capacity of the water desalination
plant in Al Shargiyah is about 55,000 cubic
meters per day, which is expected to enter
service by the end of this year.

DIAM: STRATEGIG PLANS FOR EFFEGTIVE
GCOMMUNIGATION AND SPREADING
INFORMATION AND AWARENESS

Diam implements the best
practices to activate effec-
tive communication through
a comprehensive commu-
nication strategy for its vi-
sion, mission, values and
objectives. The communi-
cation vision is for Diam’s
communication team to be
award-winning and the best
in institutional communica-
tion among the governmental
institutions in the Sultan-
ate. This can be achieved
by adhering to the values of
communication in Diam and
commitment to its goals and
that its communication with
the target groups is charac-
terised by professionalism,
transparency and integrity.
The communication message
of Diam is “to ensure con-
tinuous communication with
the public in an innovative
and effective manner using
modern technology”.

The communication strat-
egy aims to achieve a number
of main goals, including inter-
nal and external goals, target-
ing employees as stakeholders,
society, and partners includ-
ing contractors and related
parties, in order to achieve an
effective partnership with the
community on all of Diam’s
strategic water projects that
contribute to supporting ef-
forts to achieve sustainable
development in the Sultanate.
It also aims to increase com-
munity awareness of the im-
portance of rationalising wa-
ter consumption and to convey
its message about its vision
to bea leading service institu-
tion that applies international
best practices to contribute to
achieving sustainable devel-
opment for the Sultanate of
Oman. It also aims to highlight
the efforts made by Diam and
the challenges it faces to fulfill
its responsibility in addition
to providing information in
a systematic manner for the
publicin time, especially in
emergencies. The strategy also
aims to communicate with the
media, community represent-
atives and various related sec-
tors in addition to improving
the effectiveness of external
communication, by using in-
novative channels that reach
arange of audiences, including
young people.

Enhancing
communication
among employees
Diam works to enhance com-
munication among its employ-
ees by organising a number
of activities. Such activities
include various events such as
the Employees Forum, which
is implemented according to
a specific programme that in-
cludes all governorates. This
Forum aims to discuss the
most important topics that
have a significant impact on
the progress of Diam’s work
and the professional future of
employees in order to achieve
employee’sawareness of the
events in the institution in
which they work, thus enhanc-
ing belonging and job satisfac-
tion towards the institution
and its work. It also aims to
enhance employee’s partici-
pation in decision-making by
establishing a structured and
purposeful discussion that
promotes exchange of views
and constructive ideas to
formulate job practices that
contribute to improving and
developing the overall per-
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ABLUTION WATER IN AWLADAZZAN
MOSQUE IN THE WILAYATOF SUR -

WATERIS USED TO
IRRIGATE TREES
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| WATER MOVES TO
| THE UPPER TANK

FILTRATION AND
PUMPING PROCESS

formance of the organization.
In addition, Diam launched
a social committee as part of
its strategic projects to en-
hance communication among
employees. The committee
includes a group of volunteer
teams formed by employees
from different governorates.
Those teams carry out specific
activities outside the scope of
work such as trips and camp-
ing. The teams include the
women’s team that works on
the aspect relating to female
employees, community volun-
teer work and other activities.
This, in turn, creates an infor-
mal, fraternal environment.
In addition to the Employees
Forum and the employees so-
cial committee, Diam worksto
enhance communication with
employees through printed
and electronic periodicals, e-
mails, and the internal employ-
ee portal, which is an interac-
tive and meaningful platform
between Diam employees in
various governorates.

Communication
with the public

As part of the efforts Diam ex-
erts, it carries out field media

WATER GOES INTO
UNDERGROUND
RESERVOIRS

[
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visits to its strategic projects,
in addition to holding commu-
nity meetings for officials and
representatives of the com-
munity. The plan of field visits
by journalists and media rep-
resentatives aimsto inform
media about the projects im-
plemented by Diam and to put
them into the event in order to
see the mechanisms and plans
of implementation in an at-
mosphereof professionalism
and transparency, in addition
to knowing the efforts being
made to implement water
projects in areas with difficult
terrain, which can be seen
only by going there.

On the other hand, Diam
held introductory meetings
in the offices of governors and
walis in order to achieve the
principle of effective commu-
nication with the community
members, each in his wilayat,
to learn about water delivery
efforts and the participation
of community representa-
tives and members in the ar-
eas where projects are being
implemented. Diam’s website
also provides a comprehen-
sive package of information to
the public, including custom-
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ALL WATER-RELATED
SERVIGES NOW ON
YOUR PHONE

ers, researchers, and those
interested in the water sector
in the Sultanate. In addition
to information, the website
includes a package of elec-
tronic services for customers
through the electronic servic-
es portal, which provides all
electronic services to custom-
ers, including self-reading of
meters, e-payment and other
services.

Moreover, Diam plays its
pioneering role in spread-
ing its message to the public
through various means in-
cluding print, audio and visual
media platforms, such as e-
newspapers, daily newspa-
pers, monthly and semi-annu-
al newsletters, in addition to
television, radio and various
electronic means.

Awareness
campaigns

As part of the strategic pro-
jects carried out by Diam, the
awareness campaigns imple-
mented by Diam is going on,
through which Diam aims to
promote community think-
ing for all segments of society
through targeted messages
and various activities. This
year, the activities of the “I
Commit” Campaign, which is
implemented by Diam for the
fourth year in a row, is going
on. This year the campaign
came with a number of ini-
tiatives and actions that, as a
whole, aim to enhance aware-
ness raising.

Among the Campaign ini-
tiatives this year is the initia-
tive to recycle ablution water
in mosques and schools and
make use of it in irrigating
crops and reducing water
consumption.The two ini-
tiatives were implemented
in Awlad Azzan Mosque in
the wilayat of Sur and AlA-
mal School for the Deaf and
Dumb, in addition to another
initiative targeting the stu-
dents of Al Amal School for
the Deaf and Dumb, which
delivers the awareness mes-
sage to rationalise water and
show the efforts made to
deliver water through sign
language. This is in addition
to carrying out field visits to
work sites for school students
to introduce what is being
done, such as visiting the Na-
tional Center for Monitoring
and Control of Water (SCA-

DA) in addition to the initia-
tive of Ballorah Company to
innovate (Al Muzn) product
which contributes to ration-
alizing water consumption.
The product consists of coco-
nut crop residues and acts as
a reservoir that absorbs wa-
ter and nutrients and stores
them in the tree root area.

Diam’s social

media accounts

Diam is fully aware of the im-
portance of social media and
its power in communicating
with the public and the ease of
interaction with everyone di-
rectly and quickly. From this
standpoint, Diam has worked
continuously to enhance its
position in this virtual world
to run its business taking into
consideration the feedback of
social media users.

Diam has activated its own
official accounts on various
social media platforms. The
activation of these accounts is
based on five main goals set by
Diam. These goals highlight
Diam’s vision, mission, objec-
tives, plans, and as a source of
news and information. It also
aims to achieve an electronic
community partnership, en-
hance values, transparency
and consolidate identity. In
addition, and within Diam’s
communication strategy,
Diam broadcasts the weekly
Diam Show programme on
YouTube, which comes every
Saturday and covers the vari-
ous activities, events and pro-
jects implemented by Diam.

Now you can pay
Water Bill
E-services Portal
https://eservices.
diam.om
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His Majesty’s directives to set
up six priority schools hailed

MUSCAT: Dr Madeeha Ahmed
Al Shaibaniya, Minister of Educa-
tion, has valued the directives of
His Majesty Sultan Haitham Bin
Tarik to the Diwan of Royal Court
on setting up six priority schools
over the forthcoming period.

“The Royal directives come
within the context of His Majes-
ty’s keenness to provide support
to school education and enhance
the Ministry’s efforts to meet the
actual needs of schools, including
buildings, which serve as centres
for learning and grooming of our
offspring,” said the minister.

She added that the Royal ges-
ture reflects His Majesty the Sul-
tan’s conviction in the role of edu-
cation in shaping the present and
future of the nation, as well as the
importance he attaches to provid-
ing all means and facilities neces-
sary for the Ministry of Education
to accomplish its mission.

Dr Madeeha greeted teachers
and the educational staff on the
occasion of the new School Year
(2020-2021), which began on
Sunday. She expressed her thanks
and appreciation for their efforts
in forming the front line in im-
parting knowledge to the young
generation.

The minister also congratu-
lated the pupils and students on
the occasion. She wished that
this year, in which the System of

AP EILEER LN

Dr Madeeha greeted teachers and the educational

staff on the occasion of the

new school year, which

began on Sunday, and also congratulated students
on the reopening of schools.

Blended Learning and online ed-
ucation has been endorsed, would
be ayear full of activity and acqui-
sition of knowledge from various
sources and platforms.

Dr Madeeha urged the students
to interact fruitfully with their

teachers during online classes.
She also called upon parents and
guardians to follow up the educa-
tion of their children and advise
them to utilise their time wisely
so that they could get the desired
benefits. — ona

Our employee Mr. Qaiser Waseem Pakistani
national Passport No. BJ0574352 and Resident
card No.69592515 working as Business
Development Manager in our organization M/s
Stars Light L.L.C. Since he is leaving our
company on 02/12/2020, if anyone has any type of
claims and any other matter , contact us on or
before 20/11/2020. Thereafter we are not liable for
any type of claims related to him.

Council of Oman

attends IPU meet

Our contact details
Telephone: 24697025/26 / Fax: 24600217

MUSCAT: The Council of Oman Email: starmail@omantel.net.om

represented by the State Council

and Majlis Al Shura, is taking part
in the extraordinary session of the
Governing Council of the Inter-
Parliamentary Union (IPU).

The session, held via video-con-
ferencing, began on Sunday and run
through untill November 4, 2020.

The Council of Oman is repre-
sented by Dr Aisha Said Al Ghab-
shi, member of the State Council,
Jihad Abdullah Al Fanna, member
of Majlis A’Shura Office, and Jamal
Ahmed al-Abri, Head of Education
and Scientific Research Commit-
tee in Majlis A’Shura.

1st Death Anniversary
In Loving Memory of

Session’s agenda

The session’s agenda includes an
opening speech delivered by the
current IPU president and ap-
proval of the agenda, as well as
taking decisions related to the
work of the IPU, including the
approval of the parliament’s ac-
tion plan, the approval of the 2021
budget and the election of a new
president and members of the ex-
ecutive committee. —ona

Mr. Rajan Kanath

Senior Director (Al Ansari Engg Services LLC)
(30.04.1935-01.11.2019)

Time flies, but you are fondly remembered in our lives.

Inserted by:
The management, staff of Al Ansari Engineering Services LLC

Sultan Qaboos Mniversity Hospital

PRE-QUALIFICATIONS TENDER ANNOUNCEMENT

Sultan Qaboos University Hospital announces the following tender:

Ministry of Social Development

Tender Announcement

The Internal Tender committee of Ministry of Social Development hereby
announces the following tender :-

Tender No. Subject Non- Last Date Of Site Last Date Of
Refundable |Collection The | Visit Date | Submission
Tenders
2020/755 Provision Of | Feein OMR. | 10/11/2020 | 11/11/2020 | 30/11/2020
Facility Manage- 50
ment Services In
SQUH
Tender Conditions:

1. The companies who are registered in Tender Board shall collect the documents during
office hours from 8.00 am to 1.00 pm from the Procurement Department/ Sultan Qaboos
University Hospital.

2. The site visit shall be at 09.00 am in the Technical Affairs Department building / Sultan
Qaboos University Hospital.

3. The tender quotations shall be sealed and addressed to Procurement Director; Sultan
Qaboos University Hospital. The tender number and the name of the tender shall be
mentioned on the tender document. It is not accepted to indicate or mention the name of
the company or its logo on the envelop.

4. The quotations are subject to the Tender General Terms& Conditions for the Sultan
Qaboos University Hospital.

5. Sultan Qaboos University Hospital is not bound to accept the lowest bid or any other bid.

Procurement Directorate

Sultan Qaboos University Hospital
AL Khoudh / Sultanate of Oman |
Tel: 24144680/ 24144633 (‘

Fax: 24413156 N
E-mail: supplies@squ.edu.om |I3] C
ﬁ . -

www.squ.edu.om

Tender | Tender Sub- | Grade |Last date for Last date for| Tender
No. ject obtainment | tender | Document
of tender | submission | Price
document (non-retund-
able)
10/2020 | Provision of |Excellent | Thursday | Thursday R.O.
food staffsand | & One | 19-11-2020 | 10-12-2020 25/=
suppling goods | & Two | 02:00 PM | 10:00 AM
for child hood
care center at
al khoud

+ Specialized Companies, registered with the Tender Board may obtain the Tender documents
at theTender Board e-tendering digital portal link
(https://etendering.tenderboard.gov.om), On Monday 2/11/2020

+ Tender shall be submitted in compliance with the technical specifcations and terms along
with a local bank warranty at (1%) of the tender value, valid ninety (90) days from the date
of e-submission.

% The original (1%) bank warranty to be submitted at same day of submitting at tender box
located in Directorate of Finanace & Administration at MOSD HQ.

< For Inquiry , please contact though the e-tendering website (reg@tenderboard.gov.om)
tel. (24402222 or 24166670)

“The lowest or any other tender shall not be binding to the Ministry “

SAFFA CHICKEN,
MAKING EVERY DAY

DELICIOUS.

L~
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A name you can trust!
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ACWA Power Barka SAOG

P.0. Box: 572, P.C 320, Barka, Tel.: 968 2689 6499, Fax:2689 4387

Management Discussion and Analysis Report

We are pleased to present the un-audited financial statements of ACWA Power Barka SAOG (the “Company”) for the period ended 30 September 2020.
The financial results of the period are summarized as under:

Riyal Omani in Millions

Period Ended 30 September 2020

Gross Revenues 41.03
Gross Profit 14.22
Profit / (Loss) after tax 8.15
Basic earnings / (Loss) per share — Riyal Omani 0.051

Overview

The COVID-19 pandemic is far more than a health crisis: it is affecting societies and economies at their core, globally. While there is no way to
forecast accurately what the economic damages from COVID-19 pandemic will be but there is a widespread agreement among economists and
healthcare experts that it could have severe short-to-medium term negative consequences on the global economy.

The Company along with its Operator continued to manage the emerging operational challenges in a safe manner. The Plants continued to operate
with highest reliability standards while keeping safety at the forefront and contributed its share to the National Grid. The team worked on alternate
shifts thus ensuring that there is no or very minimal impact on the workforce. The Company and its Operator would like to thank the entire Barka
team for their resilience and determination during these difficult times.

The Company has completed the summer period with the end of the quarter. We are pleased to announce that reliability factors of the power and
MSF water desalination facility remained at almost 100%. The two-seawater reverse osmosis-based water plants continued to get affected by
the algae bloom condition that prevailed during the period. The Company is protected from this impact under the force majeure provisions of the
respective Water Purchase Agreements (WPAs) which will result in extension of the WPAs with the hours that have been affected due to these
conditions. These forced majeure related events do result in deduction from capacity payments of the Company.

The outcome of Power 2022 Procurement Process is taking longer than envisaged. The process started back in 2018 and your Company submit-
ted a competitive bid to the Off taker earlier in the year. There is continuing uncertainty on the status of Power 2022 bidding process as OPWP
recently issued a statement clearly mentioning that due to the Pandemic the demand remain uncertain. We therefore believe that this situation
poses a significant risk to the company obtaining an extension under Power 2022 project. These risks were all highlighted in the 2019 Annual
Report and we are carefully reviewing and monitoring these risks as they evolve and will update the Shareholders and Regulators in a transparent
manner. We draw your attention to the Future Outlook and Key Risks section of this document where we have presented key risks and challenges
faced by the Company.

In 2019, the Company disputed the methodology adopted by the Off taker in the renewal process by lodging an appeal with the Authority
for Public Services Regulation (previously Authority for Electricity Regulation). The Authority issued an unfavourable decision which
was disputed by the Company in the Primary Court. Unfortunately, the Primary Court issued an unfavourable decision nearing the end
of the quarter. The Company is in consultation with its legal counsel to identify the best possible way forward including contesting the
unfavourable decision in the Appeals Court.

Plant performance during the period
Power Generation

Load Factor

54.9%
55.4%

Energy Exported (GWH)

1,406
1,410

leliability Factor
99.9%
96.3%

Nine months Ended
2020

2019

Similar to 2019, the plant operated in Call-Off mode during 2020 as well. In this reporting period load factor remained slightly lower
than the same period of previous year.

Despite the drop in load factor and frequent start-ups/shutdown of power units, reliability of the power plant during the reporting period
remained ~100%. This high reliability factor is a reflection of operation and maintenance excellence of the 0&M team.

Water Generation
MSFe Water Facility

Load Factor

Nine months Ended

Water Delivered (MMm?)
2020 0.7 2.9% 99.7%
2019 0.2 0.8% 99.9%
In comparison to previous year, the load factor during this reporting period is slightly higher due to the request of Off-taker to operate
the plant in Call On mode (i.e. MSF in service) for first eight days of March. A slight drop in reliability factor is reflection of the challenges
which were faced during start-ups of the MSF units in March as a result of being on prolonged standby mode.

Reliability Factor

Reverse Osmosis (RO) Phase 1 Facility

Nine months ended Water Delivered (MMm?) Load Factor Reliability Factor
2020 6.76 54.2% 99.1%*
2019 5.81 46.8% 99.0%*

*after incorporating majeure claims events of the corresponding years

The reliability Factor of the RO-1 during the current reporting period remained in line with the same reporting period of 2019. This is
a result of multiple corrective actions implemented at the plant. On other hand load factor has also remained higher during the current
reporting period due to higher grid demand.

Continuing with the historical trend there were multiple episodes of algal bloom during this year as well. The algae bloom resulted the
seawater quality parameters outside the Technical Limits. Such a situation is prescribed as Seawater Quality Failure under the WPA and
recognized as a force majeure event (“FME”). The Company formally launched the Force Majeure claims to its off-taker and has already
secured OPWP's approval on majority of the claims.

Reverse Osmosis (RO) Phase 2 Facility

Load Factor
60.7%
58.4%

Water Delivered (MMm?*)
9.5
9.1

Reliability Factor
96.0%*
94.9%*

Nine months ended
2020
2019

*after incorporating force majeure claim related to algal bloom of corresponding years

The load factor during first nine months of 2020 is almost in line with the same period of 2019, however, there is an improvement in the
reliability factor due to gradual attendance of the teething challenges faced during prior years. One issue which is still being addressed is
the frequent leakages from the DWEER pressure vessels. To address this issue, new vessels were ordered in 01-2020 however there is
a slight delay in arrival of these vessels due to COVID-19. 0&M Qperator is in touch with the vendor to ensure there is no further delay.
Considering this delay is caused due to the event which is beyond Company’s control, the Company has launched a Force Majeure/Buyer
Risk event claim to OPWP on this delay. The same is under OPWP’s review.

Similar to RO phase 1 facility, the R0-2 facility was also affected by Seawater Quality failure events during first nine months of 2020 as
well. With each passing year frequency of such seawater algal bloom events are on rise. Such events are recognized as a force majeure
event (“FME") under the WPA and the Company is released from its obligation. The Company formally launched Force Majeure claims to
its off-taker and has already secured OPWP's approval on number of its claims while remaining are still under OPWP's review.

Maintenance activities during the period

This reporting period primarily falls during Summer Period wherein the Company is obliged to provide a capacity of 100% for both Power
plant and the MSFe water Plant.

For the two SWRO desalination plants, a 5% planned outage margin is available during a Contract Year to carry out any planned
maintenance with the consent of the off-taker.

Below are the main maintenance activities carried out on the main plant, SWRO-1 and SWRO-2 plants during the reporting period

= Monthly Preventive Maintenance for Transformers and Rectifier Transformers, CEMS systems, Boilers (HRSG-1&2)
Sampling systems and Analysers and Generators was carried out.

* Inspection of lifting gears and tackles for gas turbine outage activities were carried out.

* GT1 FG change over fault (GT-1 FG system failed to change over to premix mode) was reported. Stroke checks were done
on the pilot gas valves and found that the left-side combustion chamber pilot gas ARGUS valve not operating. Servicing was
done and the actuator was fixed back.

* Preventive Maintenance of Intake Area Diesel Firefighting Pump and Main Plant Diesel Firefighting Pump was carried out by Vendor.

* Quarterly Preventive Maintenance of Desal Switchgear Building Condensing Units #1 to 6 were carried out.

= Inspection and Preventive Maintenance was carried out for FM200 panels and CO2 systems in the main plant

Inspection of seawater intake rise pipes were carried out.

Hypo Plant Hydrogen Separators Inspections and cleaning was carried out.

Hypo shock dosing Control Valve (CV) was re-installed, positioner fixed, and calibration performed.

Preventive Maintenance jobs were carried out for all SWRO-1 Rack 1, High Pressure Pump, 1st and 2nd passes booster

pumps and respective motors.

* In SWRO-1 plant, SWI header pressure control dumping valve was reported to be damaged. It was inspected and replaced accordingly.

* In SWRO-1 plant, EDG Battery bank and 110 Volts Battery bank-1 PM checks and Charger Inspection was carried out.

= Quarterly PM checks for all SWRO-1 HVACs were carried out.

= Monthly Preventive Maintenance was performed for all the instrument analysers in SWRO1 plant.

* Air and water leakages were arrested and eliminated at various locations of the SWRO-1 plant's UFs and RO- Racks by
replacement of cracked and/or leaking elbows, Victaulic joints and Tees.

* In SWRO-1 plant, UF Cartridge filter-1 element replacement was carried out due to high DP.

* Preventive Maintenance of Diesel Firefighting Pump was carried out by Vendor in SWRO-1 plant.

* In SWRO-2 plant, DWEER units’ leakages rectification was carried out for all Trains by welding based on notifications and
outage opportunity.

= Routine inspection of DWEER system bolts inspection, back permeate connectors leakages was carried out for all Trains in

SWRO-2 plant.

In SWRO-2 plant, RO Train-3 DWEER vessel HP and LP side Victaulic coupling and vessel leakages rectification by grinding and welding.

Monthly Analysers PMs including flushing and calibrations were carried out for all the five trains.

Monthly schedule of all VFDs inspection and cooling air filters Inspection/replacement was carried out in SWR0-2.

Train 1 filtrated water pump in SWRO-2 plant, tripped frequently when the speed increased. It was checked and rectified.

SWRO-2 plant, all dewatering pumps periodical inspections and cleaning one by one was carried out

In SWRO-2 plant, Train-5 DWEER actuator Preventive Maintenance was carried out.

Preventive maintenance was carried out for the Auto Strainer 2 & 3 in SWRO-2 plant due to high differential pressure in the system.

Inspection and Preventive Maintenance was carried out for FM200 panels in SWRO-2 plant.

Monthly schedule of all VFDs inspection and cooling air filters Inspection/replacement was carried out in SWRO-2 plant.

Calibration for all train’s conductivity analysers were carried out in SWR0-2 plant.

In SWRO-2 plant, VFD panels and LV panels air filters cleaning/replacement was carried out.

In SWRO-2 plant, RO Train-5 ERS LP outlet flow control valve was reported not to be functioning properly. Checks were

carried out on positioner and actuator movement and performance of calibration was done.

* In SWRO-2, MF CIP-EFM pump-2 was reported to be having water leakage from mechanical seal. It was checked and rectified.

Financial highlights
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Period Ended
30-Sep-20

Period Ended
Income Statement (RO '000)

30-Sep-19

Total revenues 41,031 40,254
Operating costs (26,806) (26,945)
Gross profit 14,225 13,309
Other costs (6,075) (5,508)
Net profit after tax 8,150 7,801
Earnings / (Loss) per share 0.051 0.049

Revenues

Revenue from the main plant were higher by (RO 0.92m) compared to the corresponding period mainly due to higher capacity charges and
offset by lower revenue from RO plants (RO 0.14m) compared to comparative period mainly due to capacity charges. The power capacity
is higher due to absence of GT stator failure related forced outage that was present in the corresponding period while water capacity of RO
plants were lower due to higher seawater quality failure related forced outages.

Operating Costs

The decrease of (RO 0.14m) in total operating costs for the period ended 30 September 2020 are attributable to lower depreciation (RO
0.38m) owing to impairment of plant and machinery recognised in previous year partially offset by higher gas/ electricity consumption (RO
0.18m) due to higher despatch and higher operation and maintenance expenses (RO 0.06m).

Gross Profit
Improved gross profit (RO 0.92m) are due to higher capacity revenue (RO 0. 61m) and reduced depreciation (RO 0.38m) stemming from
impairment of plant and machinery earlier recognised.

Other Costs

Other costs (net of other income) for the period ended 30 September 2020 are higher by (RO 0.57m) compared to corresponding period
primarily due to derecognition of replaced parts of GT1 LTE activity (RO 0.88m) which was slightly offset by lower finance cost due to
repayment of loan principal (RO 0.34m).

Net Profit after Tax
The increase of (RO 0.35m) in net profit is mainly due to higher capacity revenue as explained above.

Year Ended
31 Dec 2019

Period Ended
30 Sep 2020

Cash Flow Statement (RO '000)

Cash and cash equivalents at the end of the period 11,598 7,906

As at As at
Balance Sheet (RO '000) 30 Sep 2020 31 Dec 2019
Total assets 148,013 130,835
Net shareholder’s equity 46,601 38,451
Paid up capital 16,000 16,000
Current ratio 0.87:1 0.78:1
Gearing ratio 48:52 56:44
Net assets per share — Riyal Omani 0.29 0.24

Cash and cash equivalents, at the end of the period
The increase in cash and cash equivalents for the period ended 30 September 2020 is due to collection of invoices for upcoming loan
repayment due in October.

Future outlook and Key Risks
The Company is looking forward to the intensive winter maintenance period that starts from October until end of April. The Key considera-
tion could be to prepare and perform the Lifetime Extension activities on gas turbine 2 in first quarter of 2021.

The Company is facing cash flow challenges as it would need to fund significant LTE capex of GT2 in coming months on one side and
significant tax liabilities that Company may be required to settle at the same time on the other side. LTE is a critical operational require-
ment as certain components and parts of the GT2 would have completed their useful lives in next few months and non-replacement, as
recommended by the Original Equipment Manufacturer (OEM), could put the gas turbine 2 at serious risk of a breakdown. Henceforth, if the
Company operates GT2 beyond recommended Equivalent Operating Hours (EOH) and as a result the GT2 encounters a major breakdown,
there is a high risk that Company may lose significant capacity revenue and incur material repair and replacement costs. The Company
believes that such financial losses may not be recoverable under its insurance coverage. The LTE activity, however, will ensure reliable
continued operation of this turbine for the foreseeable future. This situation can result in severe shortage of cash flows. The Company is
making efforts to manage these cash flow requirements in the best possible manner including negotiations with the Banks.

The Company believes that it has a legitimate reason to dispute the unfavourable outcome of the Primary Court relating to non-renewal
of the WPAs for the RO Plants. These Plants were constructed with aim of providing the much-needed capacity in the Grid on a very fast
track basis and got operational only in 2014 and 2016 respectively. Non-renewal of these contracts is a high Risk to the Company and
could adversely impact the Company in terms of non-recoverability of the terminal value that was assumed at the time of original bidding
for the two RO Plants.

Considering the uncertainties around Power 2022 process including possibility of an unfavourable outcome and lack of economic viability
in proposed spot market, it is possible that Company could face severe difficulties in repaying its loan repayments by end of 2021.

Considering the uncertainties around Power 2022 and the outcome of the court case, the Company will make an assessment in the last
quarter of the year regarding the recoverability of the book value of its assets based on future expected discounted cash flows. The Com-
pany however expects that it is more likely that further impairment related losses would be recognized in Q4. This assessment is required
by the International Accounting Standard Framework applicable to commercial companies.

It is worth mentioning that the Company is also in the process of reassessing useful lives and residual values of its plants in view of the
economic and technical changes the industry has experienced in recent times. The Company anticipates that the outcome of this reassess-
ment will be reflected in Q4.

The test trials of the proposed Spot Market are planned in the first half of the next year while implementation is scheduled for early 2022.
The Company will continue to remain engaged with the Off-taker and the Regulator to prepare for its participation in the trial phase of
this new alternate electricity market. Considering the limited clarity as of now on the economic viability of the proposed spot market, the
Company at this stage is not able to make a meaningful assessment of the likely impacts.

STATEMENT OF FINANCIAL POSITION

30 September 2020

RO

ASSETS

Non-current assets

Property, plant and equipment 95,780,366 95,634,041
Intangible assets 218,603 308,163
Right-of-use assets 706,471 728,653
Total non-current assets 96,705,440 96,670,857
Current assets

Inventories 4,754,123 4,911,037
Trade and other receivables 34,954,915 21,347,054
Cash and bank balances 11,598,131 7,905,552
Total current assets 51,307,169 34,163,643
Total assets 148,012,609 130,834,500
EQUITY AND LIABILITIES

Capital and reserves

Share capital 16,000,000 16,000,000
Legal reserve 5,333,333 5,333,333
Special reserve 85,555 85,555
Retained earnings 25,182,265 17,031,972
Total capital and reserves 46,601,153 38,450,860
Non current liabilities

Long-term loan - non-current portion 29,259,892 35,383,636
Deferred tax liability 9,651,011 9,689,089
Provision for site restoration 2,738,298 2,618,909
Employees’ benefit liabilities 84,733 75,389
Lease liabilities - non - current portion 805,280 780,991
Total non-current liabilities 42,539,214 48,748,014
Current liabilities

Long-term loan - current portion 12,497,398 13,214,874
Trade and other payables 35,833,743 21,198,973
Lease liabilities - current portion 17,180 7,447
Taxation 10,523,921 9,214,332
Total current liabilities 58,872,242 43,635,626
Total equity and liabilities 148,012,609 130,834,500
Net assets per share ( RO) 0.291 0.240

STATEMENT OF PROFIT OR LOSS AND OTHER COMPREHENSIVE INCOME

Period ended Period ended  Quarter ended Quarter ended
30 September 30 September 30 September 30 September
2020 2019 2020 2019
RO RO RO 1]
Income
Revenue 41,030,877 40,254,262 16,805,468 16,239,499
Operating costs (26,806,214) (26,944,621)  (10,768,580) (10,268,468)
Gross profit 14,224,663 13,309,641 6,036,888 5,971,031
Other income 27,260 641,984 10,085 638,744
14,251,923 13,951,625 6,046,973 6,609,775
Expenses
General and administrative expenses (1,498,571) (1,885,658) (527,415) (1,030,535)
Finance costs (2,283,562) (2,785,674) (723,018) (895,094)
Derecognition of replaced parts of plant and
machinery (875,270) - - =
(4,657,403) (4,671,332) (1,250,433) (1,925,629)
Profit hefore tax for the period 9,594,520 9,280,293 4,796,540 4,684,146
Income tax expense (1,444,227) (1,479,147) (724,374) (786,492)
Net profit after tax and total
comprehensive income for the period 8,150,293 7,801,146 4,072,166 3,897,654
Basic and diluted earnings per share (RO) 0.051 0.049 0.025 0.024

Note: The complete accounts will be sent by mail to any shareholder who requests them, in either Arabic or English,
within 07 days of receipt of the request on the address mentioned above.
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Oman’s Renaissance marches
confidence

ahead with full

His Majesty Sultan
Haitham Bin Tarik
has focused on
preserving what
the late His Majesty
Sultan Qaboos bin
Said bin Taimour

had accomplished

MUSCAT: As the cool sun of the
November 1 rises, shimmering on
the horizon, it finds Omanis on a
date with history—their hearts and
minds full of enthusiasm.

It is the blissful moment, which
depicts the dawn of Oman’s mod-
ern renaissance, the epic march
that still zooms forward, with full
confidence and aptitude, under
the wise leadership of His Majesty
Sultan Haitham Bin Tarik.

Since he assumed the reins of
power in the country on January

N

&

PROGRESS AND PROSPERITY: In his historic speech on February 20, 2020, His Majesty Sultan Haitham

laid down solid principles that outline the features of the forthcoming important stage in the country’s

comprehensive march of growth.

11, 2020, His Majesty the Sultan
has made every effort—armed with
firm will, prudence and farsighted-
ness—to follow the tracks of the
late His Majesty Sultan Qaboos
bin Said bin Taimour, the founder
of Oman’s modern renaissance.
With this determination in mind,
His Majesty Sultan Haitham fo-

— ONA

cused on preserving what the late
Sultan has accomplished.

He built upon his achievements,
so as to elevate further the tower-
ing edifice of Oman and to promote

standards of its people for a better
life, albeit with the participation of

its citizens, their cooperation and
the collaboration of all efforts to-

Trump, Biden blitz through
key states as US sees
new early voting record

WASHINGTON: As many as 90
million Americans have already
cast ballots in the US presidential
election in a new record, accord-
ing to datareleased on Saturday.

The high number of early vot-
ers means that, with only three
days of campaigning left, the con-
test is poised to witness the larg-
est turnout in atleast a century.

Concerns about exposure to
the coronavirus at busy election
day voting sites on November 3
have led to a surge in people vot-
ing by mail or at early, in-person,
polling stations — reflecting the
high stakes and the impact of the
pandemic.

Final appeal to voters
President Donald Trump and
his challenger, Joe Biden, were
barnstorming through key states
in the Midwest and Southeast on
Saturday in a bid to mobilise the
remaining undecided voters.

Opinion polls show Republican
Trump trailing former Vice Presi-
dent Biden across the country, al-
though a tight race is expected in
several battleground states.

Trump — who has repeatedly
claimed without evidence that
mail-in ballots are susceptible
to fraud — held four rallies in the
swing state Pennsylvania.

He cautioned about “bedlam in
our country” if no clear winner
emerged on election night, add-
ing without evidence that it could
take weeks to sort out a result and
“very bad things” could happen in
the meantime.

Trump also criticised Biden,
saying the Democratic candidate

would shut down the state’s fos-
sil-fuel industry, amajor source of
local jobs. He also mocked his op-
ponent for criticising the White
House’s response to the coronavi-
rus pandemic.

“All he talks about is COVID,
COVID. He’s got nothing else to
say. COVID, COVID,” Trump said.

Meanwhile, Biden and his for-
mer boss Barack Obama made
their first joint appearance of the
campaign in two “drive-in” rallies
in Michigan.

“I don’t care how hard Donald
Trump tries. There’s nothing —
let me say that again — there’s
nothing that he can do to stop the
people of this nation from vot-
ing in overwhelming numbers
and taking back this democracy,”
Biden said. “We’re done with the
chaos, the tweets, the anger, the
failure, the refusal to take any
responsibility.”

Former President Obama
called out Trump’s pandemic

response, saying that 140,000
American lives would have been
saved if the president had taken
an approach similar to Canada’s.
The virus has killed more than
220,000 people in the US, more
than in any other country.

“This isn’t a sporting event.
This is life or death,” Obama said.
He added that Trump was set to be
the first president in almost a cen-
tury to preside over a net job loss.

Stanford paper points
finger at Trump rallies
Economists at Stanford Univer-
sity on Saturday released an esti-
mate that President Trump’s ral-
lies held from June to September
had led to more than 30,000 addi-
tional coronavirus infections and
possibly as many as 700 deaths.

The study, however, has not
been peer-reviewed and was
based on a statistical model and
not actual investigations of COV-
ID-19 cases. ow

wards enriching the experience of
development, progress and pros-
perity—all inspired to serve the
country, safeguard its values and
gains and enhance its security and
stability.

In his historic speech on Febru-
ary 20, 2020, His Majesty Sultan
Haitham laid down solid princi-

ples that outline the features of
the forthcoming important stage
in the country’s comprehensive
march of growth, his focus being
the youth of the nation who rep-
resent its present force and future
aspiration.

His Majesty the Sultan ex-
pressed his keenness to listen to
youth, sense their needs and ex-
plore their interests, which, he
reaffirmed, will be accorded due
care.

His Majesty the Sultan also un-
derscored the significance of the
small and medium enterprises
(SMEs) sector and the sector of
entrepreneurship; particularly
startups based on innovation, ar-
tificial intelligences (AI) and ad-
vanced technologies.

He laid emphasis on training
youth and enabling them to ben-
efit from the opportunities avail-
able in this vital sector, so that they
could build the core component of
a smart economic system.

Guided by the judicious direc-
tives of His Majesty the Sultan,
the Sultanate has embarked on
establishing tasks of Oman Vision
2040, which will begin to be im-
plemented with effect from 2021.
It is the vision which embodies
the great expectations of Omani

people for a brighter future.

The strategic approaches of this
vision have been defined in ac-
cordance with priority goals, on
top of which comes a high-quality
educational system, an effective
schema of research and innova-
tion to build a knowledge-based
economy, the empowerment of
nationals with expertise and dy-
namic skills that fare well at the
local and international arenas,
the achievement of sustainable
healthcare and the employment
of an administration that supports
economic diversification.

The Royal directives also un-
derline the need to establish an at-
tractive environment at the labour
market, so that the private sector
could take the lead in construct-
ing a competitive national econ-
omy that fits well with the global
economy. This is in addition to
sustaining environment safety
and building a comprehensive
geographic development based on
decentralization and integration
of roles of the Government, the
private sector and the communi-
ty. All these priorities are part and
parcel of a strategic approach to
shape out a society that is fond of
its identity and culture and faith-
ful to its citizenship. — ona

(Global
COronavirus
cases top
46 million

NEW YORK: The number of
coronavirus cases worldwide
has crossed 46 million, two days
after hitting the grim milestone
of 45 million.

The exact cases count stood
at 46,110,801 as of early Sun-
day (local time). The number of
confirmed virus-related death
reached 1,195,930, according to
data provided by John Hopkins
University. The global count of
confirmed coronavirus cases
has surpassed 45 million on Sat-
urday, according to data provid-
ed by the University. The World
Health Organization (WHO) de-
clared the COVID-19 outbreak a
pandemic on March 11. ant

INDIAN SCHOOL AL SEEB
POST BOX NO.2445, PC.111, SEEB CPO, SULTANATE OF OMAN.
Tel No.24451424/474. Fax No.24451353
Email: recruitment@indianschoolseeb.com

JOB OPENING

The Indian School Al Seeb is currently looking highly motivated and result
oriented professionals to fill the position of

( IT/ SYSTEM ADMINISTRATOR )

Job Description:
testing of time to time.

Mew Fees structure, Promotions /Detained

Qualification: M.Sc. Computer Science / B Tech in computer Sc with Minimum 5 to 8 years’
experience in Higher Secondary Schools or MNC companies SeniorMid level position in IT/System
Administrator functions. Should have a Excellent programming&working knowledge in ERP.

+ ERP implementation and its smooth functioning. Periodic up gradation, Data back up, and its

+ The ERP 3 month before the commencement of New Academic year for New Admissions,

Gather information to define and fix the issue by froubleshooting both hardware and software.
Install upgrade , monitor the Software and Hardware

Daily supervision and Maintenance of Licensed Operating system and Ms Office

Schools applications, security tools, web servers, intemet, school emails, P.C's, Laptops
Projectors, Interactive panels, Local and Network, Cloud Servers and its hardware

CUG telephone network and GCTV maintenance and its record

Initiate for the Renewal of all the IT related contracts and services

Record IT Assets and periodic supervision with the custodians of IT Assets.

Required to Keep up to data information and developments and changes in the IT

Hold IT infra meeting on or before 15th of every month and to maintain the records

Interested Eligible candidates please mail your resume/CVio
recruitment@indianschoolseeb.com on or before 5th November 2020

Salalah-Sultanate of Oman

:C\ |{ SALALAH MILLS COMPANY SAOQG
L a:

Dear Shareholders,

ol Directors, to present fo you 1
Unaudited Financial S1atamants of Salal
Mills Company for the parod ended
Septermber, 2020,

Sales
The total sales value during the first ni

showing an increase of OMR 1.7 Milli
that is 4.7% compared to the same peri
of 2019, In addition, the company produc

53.1% of the total revenues in the first ni
montha of 2020 compared to 48.4% in t
same perod of 2019,

had increased by 3.5% during the first ni
menths of the curremd year compared
the same period of last year, while

by Poly Propylene Bags Factory increas
by about 67% compared to the sar
period of last year,

Social Responsibility

The company donations for
reached OMR 194 Thousand, T
donation consisted of purchasing L
Equipment for the Ministry of Health
OMA 141 Thousand, food donation
OMR 25 Thousand, in addion 1o

Net Profit

856 Thousand during the nine months
the cumrent year compared 1o OMR 6

year, showing an increase of OMR 2
of sales quantity.

Enhancing the Feed Production Li
Project

Due fto the impact of the GCovid

is dalayed to the second quarter of 2021

International Wheat Prices
The intemational wheat

the LESA, East Europe, South Russia a
to gain higher prices and the delay

and Ukraine due o the slow movement
wheat from infenors to Ports, in addi

expectod export restricion by Russia a

prices and lower profit margins,

Ahmed bin Abdullah Sased Al Rawas
Chairman

REPORT OF MATERIAL EVENTS

It is my pleasure, on behall of the Board

months of 2020 was OMR 39.4 million,

12,2 Thousand MT of Flour for the World
Food Program. The export revenue was

The fotal sales quantity of the Flour Factory

fotal quantity sold by Macaroni Factory
decreazed by 3.5%, and the quantity sobd

Society

Thousand confributed to “Fak Kurba®
Initiathve to secure the release of Deblors.

The company made a net profit of OMRA

Thousand made in the same period of last

Thousand, that is 6.3% due to the increase

Pandemic, The completion of the project

prices  had
increased by 30% since last July as a result
of high demands from importing countries
1o safeguard food security, dry conditions
for planning the new Winter crop in parts of
Argenting, the retain of wheat by Farmers

loading of vessels in the Pors of Russia

to speculations in the wheat Boards,

Ukraine. This will result in higher Flour

he
akh
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ASSETS

Current Assets:

Cash at bank and in hand
Receivables and prepayments
Investments

Inventories

Total Current Assets

e

on
od
ed

MNon-current Assets:

Property, plant and equipment

Total Non-current Assels
"® | TOTAL ASSETS

he

LIABILITIES AND EQUITY

Current Liabilities:
e

to

Bank borawings
he

Payables and accruals
Lease liability under IFRS
Term loans, current maturities

o Provision for Income Tax

T
Total Current Liabilities

Mon-current Liabilities:
Bank bomowings

Lease liability under IFRS
Term loans, excl current maturities

he
ab

for
for | Defemred Govemment Grant
27 | Deferred tax liability

Total Mon-current Liabilities
Total Liabilities

Shareholders’ Equity:
of

24 | Share capital
Shara Premium
28 | Legal reserve

general reserve
Retained eamings

Total Shareholders' equity
Total Equity

TOTAL LIABILITIES AND EQUITY

ne
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s Met Assets Per Share

Revenue

d
" | Gost of revenue

ol | Gross profit

Administrative and general expenses
Selling and promotion expenses
Other Income

Met financing costs

of
on

nd
Profit for the year before taxation
Provision for taxation

Profit for the Period

Basic earnings per share

BALANCE SHEET AS OF 30 SEPTEMBER 2020

FOR THE PERIOD ENDED AS OF 30 SEPTEMBER 2020

2

Tt U
30/9/2020 w2019
RO BOD
2,897 426 2,381,872
12,312,810 13,380,138
386,549 348,005
18,391,398 13,619,959
33,988,183 20,728,074
29,889,354 28,697 645
29,889,354 28,697 845
63,877,567 58,425 719
14,973,752 18,238 307
8,731,868 2,569,619
4,361 0
- 0
219,943 307 682
23,929,924 211138608
5,000,000 5000000
540217 0
1,534,364 0
] 0
1,023,123 1,273,228
8,007,704 6,273,229
32,027 628 27,386,837
4,996,306 4,996,306
3,587,782 3,587,782
2,089,103 2,088,103
2,891,826 2,891,825
18,284,922 17,473 865
31,849 939 31,038 882
31,849,939 31,038,882
63,877,567 58425719
0,637 0621
30/9/2020 aNe2019
RO. RO.
39,387 844 37,609,408
(35,153,698) -34,089,551
4,234,146 3.519,857
(2,796,799) -2 497 577
(68,895) -39,300
55,616 378,320
(403,174) -562,750
1,020,894 738,550
(164,426) -111,038
856,468 628,511
0.017 0.013
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Second victory for Muscat CT,; Al Turki, Renaissance also win

MUSCAT: Sandeep Goud’s all-
round prowess powered Muscat
CT to their second win as it eased
past IT Works by 25 runs in a Pre-
mier Division T20 League game
on Turf 1 of Oman Cricket’s lush
green twin grounds in Amerat on
Friday.

Muscat had secured their first
win against Renaissance last
week. Kept in check for much of
the first 13 overs by a potent IT
Works attack, Muscat powered
their way to a respectable total of
158 for 9 thanks to a whirlwind 59-
run partnership for the sixth wick-
et between Goud (41) and Naseem
Khushi (42), whose five towering
sixes were the highlight of their
time together.

Imran Muhammed and Shakeel
Ahmad picked up three and two
wickets respectively.

IT Works could not keep up
the pace after opener Khawar Ali
(50 off 32) departed, getting dis-
missed for 133 in the final over.
Muhammed Nadeem and Adeel
Shafique were the only other no-

E_z;‘
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Hemal Kumar Tandel of Al Turki.

| AL TURKI (&

=

-
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table scorers with 21 each. Captain
Rajesh Ranpura and Goud claimed
three wickets each while Ayaan
Khan bagged two.

Brief scores (Premier Division
T20): Muscat 158 for 9 in 20 overs
(Muhammed Naseem Khushi 42 -
1x4, 5x6, Sandeep Goud 41 - 1x4,
3x6, Prajapati Kashyap 24 - 5x4.
Imran Muhammed 3-16. Shakeel
Ahmad 2-25) defeated IT Works
133 all out in 19.5 overs (Khawar
Ali 50 - 7x4, 1x6, Muhammed Na-
deem 21 - 1x4, Adeel Shafique 21
- 3x4. Rajesh Ranpura 3-12, Sand-
eep Goud 3-29 Ayaan Khan 2-20)
by 25 runs. MOM: Sandeep Goud
(Muscat CT).

Tandel’s six-for lifts
Al Turki
Fast Bowler Hemal Kumar Tandel
claimed 6 for 13 as Al Turki NMC
secured their first win of the sea-
son beating AER in a Premier Di-
vision T20 league match on Satur-
day. It had lost its first game to IT
Works last week.

Tandel’s superb spell was the

Koeman ‘worried’
as Barcelona held
to adraw by Alaves

Alaves took the lead
in the match after
Luis Rioja scored

a goal in the 31st
minute of the match

VITORIA-GASTEIZ: Barcelona
manager Ronald Koeman said he
is worried about the team’s per-
formance in attack after his side
witnessed a 1-1 draw against Ala-
ves in La Liga here on Sunday.

“'m worried by our perfor-
mance in attack. It’s not an atti-
tude problem, nor concentration,
but it’s a question of being more
assured in front of goal,” Goal.
com quoted Koeman as saying. “It
happened to us against Juventus
and today as well. Furthermore,
we gifted Alaves their goal. But if
we create that many chances, we
can’t miss so many. If you create
chances and you only score one,
it’s not good,” he added.

Alaves took the lead in the
match after Luis Rioja scored
a goal in the 31st minute of the
match. However, Barcelona man-
aged to level the score with the
help of Antoine Griezmann’s sec-
ond-half strike.

Koeman further stated: “I think
the play has been, in general, very
satisfactory. I'd be more worried
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LA LIGA: Barcelona managed to level the score with the help of Antoine Griezmann’s second-half

strike.

if we weren’t creating chances.
‘We have to perform better in front
of the goal. The final pass, the fi-
nal shot. We can’t miss so many
[chances]. We're missing too many.”

Barcelona’s Antoine Griez-
mann said they are ‘angry’ after
failing to win the match against
Alaves in La Liga on Sunday.

“We are angry, and angry be-
cause we wanted the three points.
We are failing alot in front of the

goal, I am the first. We have had
many chances, but we have only
scored one,” Goal.com quoted
Griezmann as saying. Barcelona
was restricted to a 1-1 draw by
Alaves. Alaves took the lead in
the match after Luis Rioja scored
a goal in the 31st minute of the
clash. However, Barcelona man-
aged to level the scores with the
help of Griezmann’s second-half
strike. Griezmann admitted that

INVITATION TO TENDER

Dhofar Power Company S.A.0.C (DPC) invites reputable contractors for carrying

out below said tender in Dhofar Region.

Tender Reference | DPC/Tender/2020/117

Subject UNE-LOT 10G-2020

Tender Fee RO.100.000 Note: Tenderer who wish to participate in the above tender should
collect the tender document from DPC’s office

Experience The tenderers shall be registered electrical contractor with Distribution Code Review

Panel (DCRP) Oman (Minimum C-Grade for 11 kV jobs and D-Grade for LV jobs) and
should have performed similar UNE jobs in Sultanate of Oman

Pre-qualification

Bids to be attached along with valid “DCRP Registration Certificate” and valid “CEP.
Passport by DPC” Shall only consider for evaluation,Further, Tenderers will be evalu-
ated as per the pre-qualification criterion specified in the Tender documents.

Last date for issue of | 03:00 PM on 16thNovember2020

tender documents

Last date for 02:00 PM on 23rdNovember2020

submission of bids

Any Queries Please Phone 23232554, lawrances@dpcoman.nama.om; praveena@dpcoman.nama.om
Contact

Tenderers are requested to note that the bids accompanied with Tender Bond (2% of the quoted bid price and
having 90 days validity) shall only be considered for evaluation.

Dhofar Power Compan
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his side has to work to improve
their performance.

“We have to work to improve.
The team needs my goals and I try
to improve on that,” he said.

Barcelona have so far played six
matches in the ongoing season of
the La Liga and won just two of
them. Sitting on the 12th spot on
the points table, the team will now
take on Real Betis in the league on
November 7. ant

main reason AER could not post
a bigger total than 121 on the
board despite a breezy 53 by vet-
eran opener Ghazanfar Igbal who
slammed 53 off only 31 balls.

Al Turki surpassed the modest

target in the 18 th over, scoring 123
for 3 thanks to solid contributions
from Akshay Patel (38), Twinkal
Bhandari (35) and a magnificent
31 not out off 16 by Gustav Burger.
Young Muzahir Raza bagged 2 for
23.
Brief scores (Premier Division
T20): AER 121 for 9 in 20 overs
(Ghazanfar Igbal 53 - 6x4, 3x6,
Sachin Kumar 27 - 1x4, 1x6. He-
malkumar Tandel 6-13) lost to Al
Turki NMC 123 for 3 in 17.5 overs
(Akshaykumar Patel 38 - 4x6,
Twinkal Bhandari 35 -

3x4, Gustav Burger 31 not out
- 3x6. Muzahir Raza 2-23) by 7
wickets. MOM: Hemal Tandel (Al
Turki NMC).

Machbhi stars in
Renaissance win
In another Premier Division game,

a solid 65 by opener Pruthviku-
mar Machhi helped Renaissance
to a thumping 39-run victory
against Arm Alpha on Turf 1 on
Friday.

Abdul Rauf batted well too for
his 31 as Renaissance reached 147
for 4 in 20 overs. Nainda Prasad
took two wickets.

Arm Alpha never found itself in

the game in its ordinary effort of
108 for 7. Parth Trivedi (28) and
Ubaidullah (26) were its main
scorers. Jerome Faizal and Syed
Muzammil were Renaissance’s
most impressive bowlers taking
two wickets each for 11 and 16 runs
respectively.
Brief scores (Premier Division
T20): Renaissance 147 for 4 in 20
overs (Pruthvikumar Machhi 65
- 4x4, 1x6, Abdul Rauf 31 - 2x6.
Nalinda Prasad 2-31) thrashed
Arm Alpha 108 for 7 in 20 overs
(Parth Trivedi 28 - 4x4, Ubaidul-
lah 26 - 1x4, 1x6. Jerome Faizal
2-11, Syed Muzammil 2-16) by 39
runs. MOM: Pruthvikumar Mach-
hi (Renaissance).

Valtteri Bottas beats
Lewis Hamilton to
take pole at Imola

IMOLA: Valtteri Bottas secured
his fourth pole position of the sea-
son by edging championship lead-
er and teammate Lewis Hamilton
with his final qualifying lap for the
Emilia-Romagna GP, while Pierre
Gasly also starred for AlphaTauri.
The Finn trailed Hamilton by
just 0.031s after the first runs, but
having topped both opening seg-
ments of qualifying, Bottas found
the time when it mattered, light-
ing up the timesheets to take pole
by 0.1s. Mercedes were in a class of
their own at the historic and pic-
turesque Italian track, with Max
Verstappen unable to get within
half a second of the silver cars, but
fortunate to get to Q3 at all after
encountering a power issue in Q2.
Pierre Gasly, announced at Al-
phaTauri for 2021 ahead of the
weekend, was in scintillating form
all afternoon, the Frenchman com-

fortably in the top four throughout
and crossing the line to end up
fourth quickest to equal his career-
best start.

Renault’s Daniel Ricciardo was
fifth, his fourth top-five start this
season, ahead of Alexander Albon
who seemed unhappy with the car,
but found a way to at least start in-
side the top six, albeit it 0.4s adrift
of teammate Verstappen.

Charles Leclerc couldn’t repeat
his heroics of the last couple of
races, but the Ferrari driver was
still a solid seventh with Daniil
Kvyat making a rare appearance in
Q3 for AlphaTauri.

The McLarens didn’t have
the pace to compete in the final
shootout, with Lando Norris edg-
ing ahead of teammate Carlos
Sainz for only the second time in
the last eight races to complete the
top 10. ant

Hard work has paid off, says Rohit as
Mumbai Indians qualify for playoffs

ABU DHABI: Mumbai Indians
(MI) skipper Rohit Sharma has
said that all the hard work has
paid off as the side has managed
to qualify for the playoffs of the
ongoing Indian Premier League
(IPL) season.

MI are currently at the top of the
points table with 18 points from 13
matches. The side is guaranteed a
top finish in the points table and
as a result, MI will be getting two
chances to qualify for the finals.
“Now that we know that we have
qualified for the playoffs, it is a
good achievement. All the hard
work we did, before we came here
and also when we came here, it all
paid off.

Now, one hurdle has been
crossed, another small little tour-
nament to play for us,” Rohit said
in a video posted on the official

Twitter handle of M1.
Mumbai will next lock horns
against SunRisers Hyderabad

(SRH) on Tuesday, November 3 at
the Sharjah Cricket Stadium. The
David Warner-led SRH has to win

that match in order to qualify for
the playoffs.

“We have one more game
against SRH, it is going to be an-
other important game for us. We
do not want to think about the op-
position, to be honest, we just want
to come out here and keep the mo-
mentum going,” said Rohit.

MI skipper has been out of ac-
tion due to a hamstring injury. The
right-handed batsman was also

not included in India’s squad for
the upcoming series against Aus-
tralia. It was said that the Board
of Control for Cricket in India’s
(BCCI) medical team will contin-
ue to monitor Rohit.

Speaking to ANI, a BCCI func-
tionary in the know of develop-
ments on Saturday confirmed
that Rohit will be assessed on
Sunday and the area of focus
would be his acceleration and de-
celeration process.

“Rohit will be assessed on Sun-
day and a call will be taken after
that on whether he is good to go.
As is the case with hamstring in-
juries, the real challenge is the
sprints and the acceleration and
deceleration process will be the fo-
cus to understand if he has recov-
ered fully or will need a little more
time,” the functionary said.

Having injured his hamstring
during the twin Super Over en-
counter against Kings XI Punjab
(KXIP) on October 18, Rohit has
had to sit out the last four games
for MI. am
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BankDhofar

Dear Shareholders, Statement of financlal position (Unaudited) for 10 5"'"“““"1 BT
nine-month period ended 30th September 2020. sptambay A0 Septampar
On behalf of the Board of Directors of Bank Dhofar S.AOG, | am pleased to present to ges 2048
4 you the Bank’s Financial Statements for the year-to-date .
& | 30th September 2020. RO"000 RO'000
i Assots
Cash and balances with Central Bank of Oman 105,167 261,049
Loans, advances, and financing to banks 161,138 261,33
The Bank's Financial Performance during Quarter ended September 2020 Loans and advances (Comentional) 2,802,675 2596,259
The global pandemic Coronavirus (Covidl@) impact continued to affect the economy. The bank reported a Islamic financing receivables 474,697 44719
net profit of OMR 26.64 million for the year-to-date (YTD) 30th September 2020 compared to OMR 25.92 Investment securities 41,466 33,317
million for same period lasst year, a year-on-year a growth of 2.78%. Net Loans, Advances and Financing to Intangible asset a9 496
customers” is showing an yea.r—myear increase of 789% growing to OMR 2.28 billion as .at .?’.ﬂ«th S«eptmbgr Prossart et md Sment 20,471 19,460
2020, compared to OMR 3.04 billion at the end of 30th September 2019, Customer Deposits, including Islamic s 148,872 23363
deposits is at OMR 2.64 billion as at 30th September 2020 compared to OMR 2.732 billion as at 30th September R ELEE 2010454
2019, 3.30% year-on-year decrease. — 4010
Liabilities
The Met Interest Income and income from Islamic Financing activities earmed were OMR 79,40 million vear-to- Due to banks 568,436 390;187
date September 2020 as compared to OMR 83.64 million earned during the same period last year, a decrease Deposits from customers (Conventional) 2,299,925 2,367,267
of 5,07%. However, non-funded income such as fees and commissions, foreign exchange profit, investment Islamic customers deposits 344,219 359,074
income etc. increased by 7.35% vear-to-date September 2020, reaching OMR 16.07 million compared to Other Rabilities 166,878 133,12
OMR 14,97 million yvear-to-date September 2019, Total operating income achieved OMR 3547 million for Tax Liabilities 12,815 10,027
nine months ended September 2020 as against OMR 98.60 million same period of 2019, a decrease of 317%. Subordinated loans 35,000 63875
Operating expenses, excluding one-off Corporate Social Responsibility (CSR) Donation of OMR 1 million for Total llabllities 3428273 1,323 602
Covid-19, decreased 0.70%, to OMR 51.42 million ¥TD September 2020 compared to OMR 51.78 million YTD Shareholders® squity
September 2019, With the dec!ine in operating income, the cost to income ratio increased to 54.91% from Share capital 299,635 200 615
52.52% for the nine-months period ended 30th Septemnber 2020 compared to the same period in 2019, St 95,656 95 556
Net provisions (Expected Cradit Loss 'ECLY for nine months ended 30 September 2020 was RO 11,74 million Logaresariie 58,966 55.878
compared to 16.38 million for nine months ended 30 September 2019, a decrease of RO 4.64 million. 2019 Spacisl reserve 17488 Lotiiend
net provisions include classification of certain large accounts reflecting the market conditions. 2020 net Special reserve -restructured loans 1281 1281
provisions include management overlay of precautionary provisions considering the economic impact Special impainment reserve [FRS 9 19'-1_54 3642
due to Covid19 global pandemic and continued pressure on oil prices, Gross NPL (Mon-performing loans) Special revaluation reserve investment IFRS 9 (709) (F0a)
decreased to 4.51% as at 30th September 2020 from 4.58% as at 30th September 2019, Met NPL, net of Subordinated loan reserve 14,000 30300
interest reserve increased to 3.78% at 30th September 2020 vs. 3.65% at 30th September 2019, However, Investment revaluation reserve (2,656) (1,003}
Met MPL, net of interest reserve and ECL provision improved to 1.91% as at 30th September 2020 compared Retained earnings 37967 28.384
to 217% compared to 30th September 2019, NPL is based on funded non-performing exposure over total Tatal equity attributable to the equity holders of the Bank 540,812 531,352
funded exposure,
Parpetual Tier 1 Capital Securities 155.500 155,500
The earmings per share (EPS) for the nine-months period ended 30th September 2020 are OMR 0007 as Total equity - 686,852
compared to corresponding period of year 2019 of OMR 0.007. Total Habilities and equity £124,585 4,010,452
Mailsarah Financial Performance Highlights: Met assets per share (Rials Omanl) 080 o7y
Maisarah Islamic Banking Services continue to report strong growth in earning assets, financing and the
operating profit. Maisarah's Gross financing pertfolio has increased from RO 452.73 million at September Contingent llablittes 709,594 848120

2019 to OMR 48113 million at September 2020, a growth of 6.27%. The gross Sukuk investment portfolio
has grown by 24.90% from OMR 53.74 million at September 2019 to OMR 6712 million at September 2020,

The total assets increased by 5.44% to OMR 58519 million at September 2020 from OMR 55501 million at
September 2019, As at September 2020, the total customer deposit has declined 4.20%, to OMR 344,22
million from OMR 359,07 million at September 2019,

The net financing income from Financing, Placerment and Investment after cost of funds increased by 22.37%
reaching OMR 1127 million nine-months September 2020 compared to OMR 921 million same period last year,

Statement of comprehensive income (Unaudited)

for nine month period ended 30th September
2020.

Unaudited Unaudited
9 months 9 months
30 September 30 September

2020 2019

RO'000

RO’000

| 5

Operating income (funded and nonfunded) year-to-date September 2020 was at OMR 12.58 million compared mn::s: L”:"" ! :e tm.: s ¢ ;;aé':’:}

to OMR 10.97 million vear-to-date September 2019, an Increase of 14.68% BL AT E3.015) '

As at September 2020, Maisarah posted year-to-date Profit from Operations before provisions of OMR 6,58 Net interest income 68,130 74,435

million, growth of 16.46% compared to sarme period last year of OMR 5,65 million. Cost to income ratio improved

to 4769% yvear-to-date September 2020 compared to 48.50% same period last year. Income from Islamic financing 22,498 18,148
Unrestricted investment account holders’ share 11,230) (9,938)

Maisarah reported Profit before tax of OMR 5.55 million for first nine months of 2020, an increase of 19.35% of profit

compared to first nine months September 2019, OMR 4.65 million. Net inceme from Islamic financing activities 1,268 9210
Fees and commission income 12,279 12,013

Awards & Accolades o ) Fees and commission expense (2,648) (2.042)

Following key awards wera won by the Bank during nine months' period ended 30th September 2020 and Net fess and commission income 9,631 10,071

those awards are testimony to the continued efforts put in by the Bank to improve, ’

+  Best Islamic bank in Oman - Maisarah Islamic Banking Services at the Middle East Banking Awards Qther: ncene £.436 dR9s

2019 (EMEA Finance).

«  Best Investment Banking Brand, Oman 2019 by Global Brand Awards. Operating income — 95465 98,600

«  Maost Successful Companies in Oman Award by Forbes Middie East.

* Best Business and Corporate Banking Orman 2020 by Intermnational Business Magazine Staff and administrative costs (47.478) (47.750)

« Best Digital Bank in Oman 2020 by Asiamoney Middle East's Best Bank Awards Depreciation £4.946) (4025}

Corporate Social Responsibility (C5R): Operating expenses (52,424) 51,775

In solidarity with the nationwide efforts to combat the coronavirus (Covid-193, The Board of Directors

cuntrilf:n._lted OMR 1 Million to provide the necessary medical equipment and supplies in cooperation with Frofit from operations

the Minktry of Health. Net impairment loss of Financial Asset M,742) (16.380)

Within the same context, BankDhofar also offered loan instalment deferments for customers as support to Bad debts written-off - -

the affected families.

BankDhaofar has always been at the forefront in providing support to the community and continue delivering Profit from operations after provision 31,298 30,441

on its commitment to innovating strategic sustainable CSR initiatives ensuring lasting positive benefits to
the local community,

Income tax expense

— (4663) (4,520)

Profit for the period 26,635 25921
Acknowledgment Other comprehensive income:
On behalf of the Board, | would like to thank our valuable customers for their patronage and confidence they Items that will not be reclassified to P&L
have reposed in the Board of Directors and the Executive Management, Alsa, | thank the shareholders for their Movement in fair value reserve (FVOCI equity 145) )
contimeous support and Chairman, members of Sharia Supervisory Board of Maisarah Islamic Banking Services, Instrument)
Management and Staff for their efforts and contributions in the period.
Items that are or may be reclassified to profit or
The Board of Directars also wishes to thank the Central Bank of Oman the Capital Market Autherity for its 192E In subssquant pericids:
valuable guidance to the local banking sector.
Movement in fair value reserves FVOCI debt (1,884) 786
W would like to wish people of Oman safety and health from the current global coronavirus (Covid19) pandemic instrumnents
and pray for speedy recovery of those whe all affected across the world, Finally, the Board of Directors and all
sbgﬁu# the Ela_nk would like to express our mst sincere gratitude to His Majesty Sultan Haitham Bin Tarik for his Other comprehensive income / (loss) for the ; =
wise leadership and generous support to the private sector, period 2,029) -
Total comprehensive income for the period 24806 26,707
Earnings per share attributable to equity
MLC holders of the Bank (basic and diluted) (Rials 0,007 0,007

-

Omani)

Eng. Abdul Hafidh Salim Rajab Al-Ojaili
Chairman

Profit for the period OMR 26,635,000 includes OMR 4,720,000 Met Profit of Maisarah Islamic
banking services excluding this, profit for the period is OMR 21915000 (2019; 25,921,000
includes OMR 3,948,000 Net Profit of Maisarah Islamic banking services excluding this,
profit for the period is OMR 21,973,000).

n w a m www.bankdhofarcom
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#50GoldenYears

Oman’s MSM
index falls by
1.6 per cent

in October

The MSM 30 index
reached 3,557.77
points by October
end, recording a
decline of 1.6 per cent

Times News Service

MUSCAT: Oman’s stock market
declined for the second consecu-
tive month during October-2020,
in line with most of the other eq-
uity markets in the GCC, Kamco
Invest said in its latest report.

The MSM 30 index reached
3,657.77 points by the end of the
month, recording a decline of
1.6 per cent, following a general
downward trend throughout the
month, the Kuwait-based in-

vestment strategy and research
firm said in its GCC Monthly
Market report.

The decline in MSM index
came after the 2.93 per cent
month-on-month (m-o-m) gain
in the services index and 1.23 per
cent gain in the Industrial index
were more than offset by a de-
cline of 3.63 per cent in the finan-
cials index during the month.

The drop in the financial index
resulted from a broad-based de-
cline in the sector with none of
the stocks showing gains during
the month whereas stock per-
formance in the industrial and
services sectors were mixed. In
terms of year-to-date 2020 per-
formance, the MSM 30 index
now shows a decline of 10.6 per
cent, Kamco said in its report.

The services index also wit-
nessed the steepest decline since
the start of the year at 15.1 per
cent whereas the financials and
industrials indices reported a de-
cline of 11.5 per cent and 4.9 per
cent, respectively.

INDICES
U 8 C AT Index High Low. Value Prev.Value «... Diff %
| V | MSM30 Index 3,557.77 3,552.40 3,552.40 3,557.77 -0.15
8 E C UR:[ T :[ E 8 Financial INdex ... 562177 .ovvvc. 5,614.02 561776 5,621.77 -0.07
Industrial Index 3,998.18 3,986.48 3,986.51 3,998.18 -0.29
MARKE T Services Index 1,60847 1,604.23 1,604.23 1,609.75 -0.34
MSM SHARIAH INDEX 517.60 515.48 51548 51774 -044
MSM TOTAL RETURN.....ccoccoerrreene NP J— 4,046.72 4,046.72 4,052.83 -0.15
Trading Summary
Volume ..... Market Cap. Up. Down Equal......... Sec. Traded
4,836,710... 20,028,046,150 2 6 19 27

VOLUME TURNOVER

REGULAR MARKET

MARKET CAP

0OMO0000002077
OMO0000001087..

AL OMANIYA FINANCIAL SER.

40,000 2,960. 1

OMAN UNITED INSURANCE........c....

482,606......... 188,216 O — 0.390. 0.390 0.390.

Q7 — CI7ZASm— CO72N— QI072—— 0.073....

(/) | M— F1ES S Q72— 0! 71— (OIO7ANS— 0.100......21,603,203
.39,000,000

0.390 0.000 0.390. 0.390. 0.396.

..0.000.

OM0000001749.. OMAN CEMENT 4,500 1,01 1 0.226. 0.226 0.226. 0.000 0.226. 0.226. 0.234 .. T4,777,232
OMO0000001772.. AL ANWAR HOLDING 63,016 902, 6 0.061 0.062 0.061 0.000 0.06 0.06: 0.06! 0.100.....12,400,000
OMO0000002176.. AL JAZEERA STEEL PRODUCT: 268,115 179. 0.125.... 0.000 0.120. 0.11 0.120. 0.100.......14,987,755
OMO0000002796 BANK MUSCAT ,623,000......584,280. .0.000 0.360. 0.360. 0R:15 22— 0.100.1,169,828,114
OM0000003026 OMAN TELECOMMUNICATION. ORI O — 74,168. .0.000 0.61 0.60: 0.61 0.100...459,000,000
OMO0000003398.......... SOHAR INTERNATIONAL BANK 8,15 750. .0.000 0.09 0.09 OX QIS Z— 0.100...226,409,126
OMO0000003968............ OOREDOO 100,000 9,200. .0.000 0.39 0.386. 0.390 ....255,170,138
OM0000005005 ALMAHA CERAMICS 631 125. NOI00 () S—— (X155 F— QXL NE—— 0.208 ......11,055,000
0OMO0000003224 RENAISSANCE SERVICES 58,000 19,720. .-1.16! 0.340. 0. 0.340 . 80,379,400
OM0000001590. MUSCAT FINANCE......ooocoorooeerrseseeressssensssssseses 10,0001........ooreeeene 390. 0.039. 0.039. ....11,978,707

Total 12 2,779,211 946,915.

BN 1 N LY/ = g2 T
OMO0000004768 AL MADINA TAKAFUL 44,900 20. 12,950,000
OM0000001483.. NATIONAL BANK OF OMAN 204,000 28. ...256,899,524

OM0000001566. OMAN FISHERIE:

1,100

OM0000001962. AL MADINA INVESTMENT

96,063

0.0 0.100..... 10,500,000
764,482

OM0000002374.
OM0000002572

OMAN OIL MARKETING

UNITED FINANGE ....ccoocumrmmsmmsssrssssssssssssssssnss 25,000

OM0000002820
OM0000003521..
OM0000004735

SEMBCORP SALALAH

GULF INVEST SERVICES HOLDING....
GALFAR ENGINEERING AND CON.

,616,632
47,794,500
,824,140

105,941 4,238,

1,006,000......112,672

...... 11,599,225
...106,912,058

OM0000004925
OM0000004933

AL SUWADIPOWER

AL BATINAH POWER....oocccmscenicorscsrsssssssesseens 12,912

10,000

36,443,921
0.100.....39,292,349

OM0000004420 BANK NIZWA

1,753 112,

OM0000002226 AL JAZEERA SERVICE;

13,500

0.100...147,000,000
.100......12,485,672

OM0000005963 PHOENIX POWER.

1,406

OM0000001400
Total 15

OMAN FLOUR MILLS .coocecummssssrsssrssssssssssssssssses 5700

213 () OSSN 3 NS 0.720.ccrrcenr Oz 0m— 0.720.
2,057499.....184,688..........coconnc 54

.100......78,980,479
0.100... 113,400,000

MSM 1ndex ends marginally lower

MUSCAT: Muscat Securities
Market (MSM) general index
(30) lost 5.4 points, comprising a
decline by 0.15 per cent to close
at 3,552.40 points, compared to
the last session, which stood at
3,557.77 points. The trading value
stood at OMR1,131,604, compris-
ing a rise of 11.9 per cent, com-
pared to the last session, which
., stood at OMR1,011,339.

E The report released by MSM

im0 00 i ggre
;..ﬂ{Et ‘r.l 1 1

pointed out that the market val-
ue dropped by 0.038 per cent to
reach about OMR20.03 billion.

The value of shares bought by
non-Omani investors reached
OMRS89,000, comprising 7.87 per
cent. The value of shares sold by
non-Omani investors reached
OMR322,000, comprising 28.46
per cent. The net non-Omani in-
vestment declined by 20.59 per
centto OMR233,000.-ona
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India seeks
global energy
industry
partnerships

Qman
OASIS

e ——
NEW DELHI: India’s Minis-
ter for Petroleum and Natural
Gas, Dharmendra Pradhan, has
invited the global energy sector
and industry experts to become
partners in his country’s shared i

prosperity by enhancing India’s '_
production of all forms of energy. dose ot ¢

The minister was conclud-
ing a series of three-day-long
events here on the theme, “In-
dia’s Energy Future in a World
of Change.” He said the govern-
ment of India attaches great im-
portance to improving energy
security and transforming In- In)
dia’s energy landscape at a time
when the COVID-19 pandemic
is adversely impacting the glob-
al energy sector.

The events were inaugurated fu
by Prime Minister Narendra
Modi on October 26. Dr Sultan
Ahmed Al Jaber, UAE Minis-
ter of Industry and Advanced
Technology and Group CEO
of the Abu Dhabi National Oil
Company, Adnoc, was a speak-
er at an interactive session
with Modi and leading global
oil and gas CEOs.

Modi outlined a series of pol-
icy reforms that his government
has been undertaking to make
India an attractive destination
for foreign investment in the
energy sector. - wam
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DISINFECTION

SOLUTIONS

The Philips UV-C Disinfection

solution can effectively

deactivate viruses, bacteria,

molds and spores, in a matter

of minutes. Built-in sensors

et and timers provide an added
layer of protection for you
and your family

- asaal| gl acd|
INEUJ 4" DIMENSION vic

CONTACT # 90987179 | 98080865

Email: info@newdthdimension.com, joby@newdthdimension.com

www.newdthdimension.com

yre information call 24 500 500

For mo
or WhatshA 93800925

GEAR UP

FOR 50™ NATIONAL DAY OFFERS FROM MITSUBISHI

MONTERO SrPORT

RO 10,495

Price Inclusive of Offers

MITSUBISHI
MOTORS
Dirive wour Ambition
Cash Gift" from RO 2,700 to RO 3,500

2 Years' Insurance Free’
2 Years' Reqgistration Free’
2 Years/20,000 kms Service Free

Trade in Bonus® from RO 500 to RO 1000

+ 6 Years' Unlimited Mileage Warranty Free
« 6 Years' Roadside Assistance Free
« Get yourVehicle Evaluated and Disinfected for Free

Offier valid from October 4th 2020 to December 3rd 2030 | “Ter ms & Conditions apply.
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SECTION

SCNCIIE HOTEL

(Near Mwasalat Bus Stand)

For a comfortable stay, Well furnished spacious rooms

Quarantine
¥ special Package
at affordable
Rates

TeI 24789801/24789802

CDNNEC@

For Tally sales, services or customization

Gontact: TallyGuru +368-79248644

MONDAY, NOVEMBER 2, 2020

laly

POWER OF SIMPLICITY

TALLY #~ FOR

AT

Experience the Power of

Tally.ERP 9

Email: guru.prasad@rltsgroup.com
Roudh Lotas Group LLC

> _ RENT > 3. VACANCY

>

CARGO

Association with

‘,ATTESTATION‘

EDUCATIONAL DOCUMENTS, ézglskglébfdl‘:iib

MARRIAGE, PCC, BIRTH Etc.. | NOTARY,S.D.M
o

97000890 |
91686367

Geo ‘.a
N ‘ Matics

Middle East

GeoMatics Middle

“Delivering Excellent Concept

P
Prompt

Attestation

TRACKING.
WWW.PROMPTATTESTATION.ORG|
Makiabi Businass Certre, Al Wattojah.

..............

GSM : 4968 9979 5180

info: sales@geomaticsme.com

SURVEYING PRODUCTS CALIBRATION (All Brands)
ostonex 223 SOKKIA & Trimble pi
PENTAX &storcon GESEMAX Nikon '

SALES | SERVICE | SUPPORT | RENTAL | CALIBRATION [

0 ———— o
OMAN,GCC,INDIA,CANADA,

USA,UK AUSTRALIA Etc.
DELIVERY WITHIN 10 DAYS _J

® Fleet of 2,000 vehicles

. ® Choose from a wide range
of brands & models

¢ PDO, OXY and BP spec
vehicles available

SERVIGE WANTED?

PLAGE YOUR
AD HERE

SEND EMAIL TO:
CLASSIFIEDS@TIMESOFOMAN.COM

Car Rental & Lease

Muscat 9014 6672
9679 0684

Sohar 9731 6218
Salalah 9429 9325

www.orbit-oman.com

Quality car rentals
at competitive prices.

e Attractive rates for short-term
& long-term lease

CONTAINER SALES MODIFICATIONS & RENTALS

OFFICE, WORKSHOPS, PLANT ROOMS, TRAINING FACILITIES,
ACCOMMODATION & ANY CUSTOM BUILT CONTAINER.

CONTAINER SOLUTIONS L.L.C

Oman: PO Box 522, PC 322, Falaj Al Qabail, Sohar
Tel: + 968 9358 5556, +968 99508921, + 26942610, Fax: + 968 26942611
Email: sales@containersolutions.com www.containersolutions.com

SEND EMAIL TO:
GLASSIFIEDS@
TIMESOFOMAN.GOM

SEND EMAIL TO:
CLASSIFIEDS@TIMESOFOMAN.COM

PLACE YOUR AD HERE

EMAIL: CLASSIFIEDS@TIMESOFOMAN.COM

Oman Web Award Winner
Designing & Maintenance

For High Impact Professional

e &P 1~ E-Commerce Solns.
CULrCY3c3ceCH QLR LEE L
(Y7ol Mobile Applications

ol g:ﬂ;gg;g llfl';:la(tggulfcyben:ech com Emall Ads & Promotlons |

AL NAMANI CARGO @GS

DOOR TODOOR AIR & SEA CARGO WORLD WIDE - kit
AIR CARGO& SEA CARGO

9635 36 54,
2470 25 28

PICK up

24/7

Service

INDIA | BANGLADESH | INDONESIA | PHILIPINES | SRILANKA I ALL GCC SERVICE AVAILABLE

Call:

alnamanicargomct@gmail.com

Branches: GHALA ~ HAMRIYA ~ SOHAR SEEB
99638698 99785420 98523831 96961085

www.alnamanicargo.com

REXROAD RUWI
95587410

Available

HO: RUWI
24785199,24702528

» Real time tracking
» Fuel consumption
» lIgnition ON/OFF

» Driver behavior
» TRA approved
» SMS Gateway

» Speed Alert » App for Android & iOS
» History report » Mobile tracking
» Odometer » Engine block

)&gﬁﬂ{% A

0.0l laitutl] camsll

NEXUS
NOVEL

ADVERTISING

Social Media

We Manage Your Social Media

Leads, Branding, Contest, FaceBook,
Instagram, Twitter, Linkedin

99440826 /93223671

digital@nexusnovel.com

www.hexusnhovel.com
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FOR RENT
3 BHK Penthouse Flat with
Split A/Cs, Free Unlimited
Broadband WiFi, Security
access system, Pvt. Terrace
& Secured car park
Opposite Kims Hospital Al Falaj

Contact 99657906 or 24702141

FOR RENT
Super Deluxe 1, 2 & 3 BHK Flats with Pana-
sonic VRF A/Cs, Free centralize gas, Kitchen
appliances, 24x7 CCTYV, Secuiry access sys-
tem, Free Unlimited High Speed Fiber Optic
WiFi & Secured Car Park.
Behind Mazoun Complex, Ruwi

Fully Furnished ApartmentAlso Available
Contact: 96707247 or 24704141

WAREHOUSE

For Rent/ Sale

1000 SQM in Al Ansab,
Bousher & Misfah.
Direct from owner

FOR RENT
Deluxe 2 & 3 BHK Flats with Split A/Cs,

Fixed wardrobes, Kitchen appliances,
Free Unlimited Broadband WiFi, 24x7 CCTV,
Security access system & Secured car park.
Opposite Kims Hospital Al Falaj

Monthly Rent: 375/- to 650/-
Fully Furnished Apartment And Transport
For Office Also Available

Contact: 99657906 or 24781446

FOR RENT

Deluxe Double and Single bedroom
Apartments with 24x7 (CTV, security
access and dedicated caretaker, for Rent
in Bausher Ghala Heights near Centara
Hotel behind Bahwan Spine center.

For queries please contact 90956565

FOR RENT
Super Deluxe 1, 2 & 3 BHK Flats with Ducted
VRE A/Cs. Free centralie gas, Built in wardrobes,
Kitchen appliances, 24x7 CCT'V, Security access
system, Free Unlimited High Speed Fiber Optic
‘WiFi & Secured car park.
Next to Sri Lankan School Wadi Kabir

Monthly Rent: 375/- to 650/-
Fully Furnished Apartment and Transport
for Office also available

Contact: 99657906 or 24781446

SHOWROOM FOR RENT

New building with 500 sqm of space ideal for showroom
or offices or high end cafes on the first floor.

Prime location on the main highway Al Hail North Near
Pan Emirates and ideal spot to attract the customers.

Direct deal with owner
Contact 95296364 or 97433544

OFFICES FOR RENT

Open Space 430 & 480 M2
Flats 4 Nos. 120 - 150 M2
South Mawaleh,

Near Burj Sahwa, Nizwa Road

Contact: 98978745

JOB OPPORTUNITIES

A well reputed retail organization requires following category
of people immediately for their GCC operations.

1. Sales staff & Marketing Executives

2. Fresh food staff
(Bakers, Cooks, Fishmongers, Butchers etc.)

3. Loading & Unloading Helpers

All candidates should be available in Oman

for a personal interview.

Drop your CV to: retailcareergcc@gmail.com
Attractive salary + Accommodation + Allowance

+ other benefits.

*Apply before 20/11/2020

Send CV to: hr@alliedoman.com

SL# Required Positions Sector Nationality Preference

1 Residential Property Supervisor Real Estate Omani

2 ACTechnician Real Estate Omani

3 Shopping Mall Manager (Male) Real Estate Any

4 Finance Manager - Health Sector Health Care Omani

5 Male Nurses Health Care Any

6 Female Nurses Health Care Any

7 General Practitioner (Male) Health Care Any

8 Dentist (Female) Health Care Any

9 Gynecologist Health Care Any

Experience Minimum Three to Five Years in the same capacity
All applicants should be available in Oman

JOB VACANCY

Seeking suitable candidate for senior leadership role in
the electrical sector with minimum 15 to 20 years experience
in Oman/GCC. Experience should ideally include GT/DG power
plants (EPC & O/M), power transmission/distribution/receiving
stations, Solar PV and SCADA. Must have proven business de-
velopment and techno-commercial skills and able to manage
services operations and concurrent projects.

Interested candidates can send their application to

careeroman99@gmail.com

REQUIRED FOR INTERNATIONAL SCHOOL
LOCATION — AL SUWAIQ

Primary Class Teachers / English / Math /
Science & ICT Teachers
= Toteach Gr 1to Gr 6 (Cambridge Curriculum)
= Bachelor of Education with IELTS / TOEFL
= Minimum 3 Years’ experience
Marketing Executive with Experience in School
Only Female candidates need to apply.

Mail your CV’s to: jobs@disleyschool.com
Whatsapoo: +96893677795

URGENTLY REQUIRED

Mason, Plaster Mason,
Shuttering Carpenter,
Steel Fixer, Painter, Helper,
Block Mason, Tile Mason &
Electrician —15nos each.
For reputed Construction company
on temporary contract, interested

(Candidates / Manpower Suppliers /
Contractors can contact:

98256531/99107632

JOB VACANCIES,
JOB WANTED?

PLAGE
YOUR AD
HER

\

SEND EMAIL TO:
CLASSIFIEDS@TIMESOFOMAN.COM

Areputed leading diversified
business group is looking for

Web Developer

cum IT Administrator

with minimum 2-5 years of
experience in the domain.

(andidates with appropriate qualification,
good communications and experience
may forward their CV to

recruitments007@gmail.com

JOB VACANCIES

ENGINEER

Required Marketing Engineer for
0il & Gas Projects in Steel Fabri-
cation Company Sohar. Contact :
92272263

Planning Engineer, A Civil Engineer
with BSc / BTech full qualification,
exposure in PRIMAVERA software
together with 5 years of GULF experi-
ence in civil construction company
is required to recruit urgently. Apply
with full details to:
construction2019llc[@gmail.com

MANPOWER REQUIREMENT SITUATION VACANT

Required the following for immediate appointment
for an Omani family in Muscat:

1. Female nurse (full time)

2. Homecare Female nurse (full time)

Warehouse & Flats in Ghala for
rent. Contact 93921415, 90980736

3BHK apartment with 3 Balcony and
Private open terrace / covered park-
ing in Qurum near Oman 0il OMR
330/. Contact 99219337

1/2/3 BHK Flats. Contact 92144045

JOB VACANCIES

SITUATION VACANT
Aleading FMCG distributor urgently require

VAN SALESMAN

Experience in FMCG line and holding valid
Oman driving license desirable.

Please forward bio-data urgently to:
Email: tcsoman@alreefllc.com
Fax: 24597328

Tel. 24503469 / 24503473

Send CV to Email-id: saajaaj@omantel.net.om

Mobile No. 00968 99320239

1.SAFETY ENGINEER - 2 Nos

3.HEAVY DRIVER - 5 Nos
4.LOADALL OPERATOR - 4 Nos

7. CRANE OPERATOR - 3 Nos
8. MASON -7 Nos

9. CARPENTER - 5 Nos

10. PAINTER - 5 Nos

S ON VACANT

2.SAFETY OFFICER - 3Nos (MINIMUM DIPLOMA + 5 YRS EXPERIENCE)

5.HEAVY MECHANIC WITH HYDROLIC SYSTEM - 3 Nos
6.JCB OPERATOR WITH BACKHOE - 2 Nos

11. ELECTRICIAN CUM PLUMBER - 5 Nos

CONTACT : 90556437 / 92809882 MAIL ID : info@althailoman.com
NOC MUST FORVISA CHANGE IN OMAN.

JOB VACANCY

Looking for 3-5 Years
experienced AEP,
Electrical Permit Holder &
Cable jointer. Preference
for valid card holders.

Contact: 96772846
email:

bm@bmenterprises.com.om

MEDICAL

Wanted Orthodontist with MOH
licence. Salary 2000.
Email medident5000@gmail.com

MISCELLANOUS

Looking for Electrician, Plumber,
Carpenter, Foreman, Office

Staff. Contact 24709144 Email
atf24704415@gmail.com

PURCHASE/LOGISTICS

Required Buyer /Purchase Assistant,
degree/ Diploma Holder, Exp. 1-2
years /Fresher, Sohar, Oman.
Contact: 99849327

Email: ezaz150@hotmail.com.

Only for person availabe in Oman

Oman’s largest Catering company

is hiring!!! FREE RECRUITMENT

1. Catering Supervisor (10nos)

2. Site Chef (6nos)

Candidate with Hotel Mgmt. degree &
relevant exp. in Industrial/Institutional
catering, with knowledge of bulk

cooking and HACCP norms may apply.

Forward your cv to

jayakumar.velu@alnabaholding.com
Contact: 98256531/ 99107632

JOB VACANCIES

SALES / MARKETING

Sales Executive - Male, Exclusive-
ly for building Material Divsn. Min.
5 yrs. Experience in Oman Market
with Oman D/L. Contact 92937224.
Email vacancymuscat45@gmail.com

Required Salesmen for Build-
ing material hardware,electrical
hardware shop. Well experienced.
NOC required. Contact 99624747,
99441938, 78262905

MANAGER

Project Manager / Civil Engineer
with BSc /B Tech full qualification,
with 15 years of GULF experience
in civil construction company is
required to recruit urgently.

Apply with full details to:
construction2019llc[@gmail.com

TADANO CRANE 35T
RIGHT HAND DRIVE
REGISTRATION VALID TILL: AUGUST 2021
Model: 1994
Engine Capacity: 75000
Weight: 32870

CONTACT: 92225580 / 93800450

Those who wish to see the equipment can visit our premises
in Rusayl Industrial city, Road No.9, between 7 AM to 4 PM

12mx3.6 refurbished sandwich
panel porta-cabin for sale. Cabhin
of 2 Room with 2 toilets, Cabin of 2
room, Cabin with 1 room & 1 pantry.
Contact 99464385.

Email alcobas9@hotmail.com

Building material hardware shop
for sale in prime location Ghohra
north. Contact 99441938, 99624747,
78262905

ACC. AVAILABLE

Fully furnished room available in
Al Khuwair for philipine lady’s,
bathroom separate with E/W/Wifi.
Contact 79354485

Room in Al Khuwair, 100/80.
Contact 92144045

LAND
FOR SALE

AL AZAIBA

PRICE:
RO.300 THOUSAND
NEGOTIABLE

CONTACT 92042451

Indian Central & State Government
Schemes and Subsidies for Start-
ups and New Entrepreneurs. Contact:
71987575

FOR ALLTYPE OF MAINTENANCE

PAINTING WALL PAPER, WALL DESIGN,
ELECTRICAL, PLUMBING TAIL FIXING,
SAILING, A/CREPAIRING, DECOR.

BADRIYAH BINT YAKOOB AL BALUSHI TRAD.

III I_ﬂLﬁ

|NTERIOR DESIGN&DECORATION
GYPSUM CEILING DESIGNRINSTALATION| T\ |
INTERIOR&EXTERIOR PAINTING. A ‘
GRC-INTERIOR & EXTERIOR
LANDSCAPE DESIGN

[fortune_design_

ﬂ96690013ﬂ

Best Service, Affordahle Rates!!!

For Termite Treatment,
Cockroch, Bedbug, Ants & Sanitizing
Harmless & Odurless Pest Control

# Contact : 95779845 §

["PEST CONTROL #

Part time professional accountant
as daily/weekly/monthly basis, VAT,
audit & taxation services also avail-
able. Contact 92661357

Part time professional Accountant
available (Daily/weekly/monthly
basis),audit & taxation services also
available. Contact 91181739

Accounting, Taxation, Consulting,

Advisory Services.
Contact: 99884291 / 99741875.
VIPUL70@GMAIL.COM

1. VAT, WHT and Corporate Tax Filing
2. Statutory & Internal Auditing

3. Monthly and Yearly Accounting

4. Business Process Outsourcing

Website: www.almalaki.co
Contact: 90608097

PEST CONTROL

Al-Basheq Grey Trad. & Cont. LLC
100% Professional %

& Competitive rate!!!

Anti Termite, Cockroaches, Bed Bugs, Ants, Rodent,
On monthly, yearly or one time service.
All We use quality products which approved by oman ministry

Harmless & Odourless

CALL US : 91 45 22 33

Carpet Shampoo, marble & tile
polishing, pest control & anti-
termite treatment, general cleaning
painting, Plumbing, Electrical, shift-
ing. Contact Mundhir 1-Rizaiqi trad-
ing. L.L.C # 24810137, 99450130

*Classified Advertisement
space booking with text,
should be done till 12.00 noon
for next day’s publication.

* Subject to space availability

JOB WANTED

ACCOUNTS/FINANCE

FinanceManager, Indian: 22Yrs
experience (UAE & Oman), looking
Job Change: 79732863

A *Chartered Accountant® (ACA,
ICAI) with over 20+ years diversi-
fied experience in Overall Manage-
ment, Finance & Accounts, Planning,
Forecast & Analysis, Projects, ERP
Implementation, Risk Management
and Controls, Audit,Corporate / Legal
affairs and Administration with lead-
ing companies in the UA.E, Oman
and India. NOC available.

Contact: +968-97015137,

Email: shettydineshj@gmail.com

Indian Female Fresher 20, BBA

Finance graduate, ACCA Affiliate,
looking for a job/internship in the
finance field. Contact - 93381474.
Email ID- jilitriveddi(@gmail.com

*Classified Advertisement
space bhooking with text,
should be done till 12.00 noon
for next day’s publication.

* Subject to space availability

Indian Male Accountant, B.Com, 18
years experience in Oman looking
for Accountant job. NOC available.
Please contact 92649449 Email:
manojandaloor(@gmail.com

Indian Male M.Com. with 19 Yrs
Experience (Incl.11.5 Yrs. GCC Exp) in
Accounts & Finance with valid Oman
D/L Looking for Suitable Job Contact
98381981

Indian Male 25yrs, looking job Ac-
counts in Oman and having Oman
DL any suitable placement Qualifica-
tion (B.B.A) Degree, experience 3
years. Contact: 00968 96602281.
Email: abdulmuhimin5@gmail.com

Senior Accountant: Indian
Male,MBA Finance,having more
than 10 year’s GCC including Oman
&Indian experience in APAR,Cash
flowVAT,BRSTrade Finance, P&L, BS
etcwith Valid D/L.

Contact :9359 6524
mail:shahoo.mhs@gmail.com
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INDIAN, Female, MA - English and MBA
- Operations & Marketing with 8 year's
experience in Admin, operations with
sound communication and MS office skills
Looking for suitable opportunity.

Contact 99870390

jsh_sz@hotmail.com

Sr.CAD ENGINEER., B.Tech 34 Indian
Male, 14 years Exp in Design & Drafting
Field (Architectural, Civil & Landscape)

with NOCImmediate Available.

Contact at 94136484,
kannatvr86@gmail.com

HVAC Engineer

Indian, 28, (B.E Mechanical) with 5+years Oman
experience in design & supervision of HVAC &
Mechanical systems for Comm./Resi. buildings, hotels,
hospitals & hypermarkets looking for suitable
openings. Valid D/L & NOC available.

Contact: 95588286
email: eng.usman134@gmail.com

ACCOUNTANT/ PURCHASE OFFICER

Indian male. B Com and diplomain
computerised financial accounting.
20 years'experience in Oman.
Immediate joining. NOC and driving
license available.

Contact no: 99102809,
thalapulath@gmail.com

ADMINISTRATION

INDIAN, female, MBA, 4 years experience in
Office Administration and Customer Service
(Banking & Construction field), knowledge
of MS packages, currently on family visa,
available forimmediate joining.

Mob: 95073054 Email: bfaqua88@gmail.com

SENIOR MANAGER / PROJECT DIRECTOR
— CIVIL ENGINEERING
Very widely experienced both in
Consultancy and Construction looking for

aplacement at top management level
or on partnership.

Contact: winnerdandd@gmail.com
Mobile/WhatsApp 95150850, 79163390

ADMIN/OPERATIONS/CORPORATE SUPPORT

/MARKETING COMMUNICATIONS/HR

Smart Indian professional, excellent English,
Masters-Journalism, Finance, Arabic Speaker,
strong writing, research skills, 15+ years
diversified Oman experience in Airport Project/
Healthcare/Media/EPC. NOC. 99283938

rajansampath@hotmail.com

CIVIL ENGINEER

Having 14-+years of Experience in
Building, Infrastructure and Road projects
across GCC with valid Driving License.
NOC available or ready to work on a
secondment type of contract.

Contact +968 95810220
ashins4u@gmail.com

Execution Architect/ Finishing Manager

36, Male in design/ execution worked at consultancy
& contracting with 13 Work experience in Hotel,
Mall, Office, Airport, retails from Construction to

Interior fit-out Space seeking Suitable placement.
Knowledge on CAD/Revert/ MS office.
D/Land NOCavailable to join.
Contact: 78371040;
architdesign2020@gmail.com

Procurement, Logistics, Warehouse &
Administration / Supply Chain &
Inventory Management

Indian Male 20yrs experience in GCC {12yrs in Oman},
Experience in Manufacturing & Trading Organization,
Engineering / Construction & Structural Steel Projects.
Materials Management with administrative skills.
Looking for suitable placement and ready to join
immediately with D/L & NOC.

Contact: 79706790/dmd238702@gmail.com

A Graduate Civil Engineer
having 25 plus years of rich experience
in Oman and GCCin lead roles is looking
for a suitable placement. Visa available.

Contact moh: 78391432
mohamedpmc2020@gmail.com

FINANCE

Indian Female (MBA Finance)
worked as Asst. Finance Manager
having more than 15 years of
experience in Oman seeks suitable
placement. NOC available.

Contact 94953826 / 92824146

Omani Specialised in Registrations & Follow
up (Products & Services) For Suppliers and
Companies (All Grades) with Government Authori-
ties and Major Companies, and with Oil & Gas Com-
panies, and have Experience in Direct Marketing,
Sending Notifications of Flouted Tenders which is
Related to your Business Activities.
Looking for part-time Contract Job.

Contact 94123939

Indian Male, Seeking Job urgently in

Logistics, Warehouse
or Administration

NOC available. Driving Licence Available.
Having 15+ years of experience
in GCC countries and India.
Educational Qualification: MBA in Supply Chain,
Logistics + Commerce Degree.

Contact Number: 97880684

MECHANICAL ENGINEER

15 years experience,
Oman Driving licence,

Gulf experience 7 years,
NOC available.

CONTACT 71174969

Facility Manager / Operation (Project) Manager /
Property Manager

A graduate Civil Engineer with over 24 years expertise in Facilities
Management, Civil Construction Management, Project Manage-
ment, Property management/development, Workplace & Space

m oM Site Administrati
& reporting, Process & Documentation, Security & Surveillance,
Negotiation & vendor B ing & cash flow.

Available to join immediately. Omani DL & NOCis available.

Contact: +968-96180303
shiv60769@gmail.com

CIVIL ENGINEER

17 years experience in 0il and Gas,
Substations (132/11KV and 400/132 KV),
Power Projects, Commercial projects.
Available to Join Inmediately,
NOCAvailable.

Mob:+968-94987133,
pawan.prasad32@gmail.com

SR. MECHANICAL / MEP ENGINEER
/ MEP MANAGER

Filipino, with over 21 years of experience
(airport, seaport, infra, buildings)
Working as a consultant since 2010
Having Oman D/L and NOC.

Contact: +96871180492

allirod1975@gma

CIVIL MANAGER

Indian with 24 years experience in
construction and project manage-
ment with reputed companies and
government organisations.

D/L and local release available.

CONTACT: 97236220

PLANNING ENGINEER

(B.E Civil) with 6 years experience
in Construction of Buildings/Infra/
Roads with primavera/MS projects,
looking for a suitable situation.
NOC and D/L available.

Contact: 93314353

Project Manager/Construction Manager

20 years experienced Civil Engineer
(10 years-Oman, 8 years-UAE) currently
working as Senior Construction Manager

in top reputed organization in Oman.
Seeking opportunities in a reputed company.

Email: johnv199497@gmail.com
+971543086708 / +96894017400

JOB WANTED

ADMIN/HR

Indian Male, 12 years working ex-
perience in Oman,job seeking for Ad-
min/Secretary or any suitable post.
Holding Oman D/L and NOC also
available. Contact No.79734085,
Email: vinrai99@gmail.com

Indian Female over 18 years Expe-
rience in Administration, Accounts
& Sales, in Muscat, looking for
suitable placement. NOC available
Contact 93849525

Indian male with 21 years’ experi-
ence in Oman seeks job for Admin /
HR. Contact 95425764

Bachelor of business administrator
having more than 1 year experience
in sales,office job Available in Oman
with valid Omani D/L and NOC.
Contact: 91175015
Email-sibin.reycena@gmail.com

Recent graduate in Business
Management for Manchester, UK
seeking a graduate role related to
Business analysis. Born & brought up
in Muscat, Oman, holding valid Oman
DL. Contact 93284231.

Email jashikali4231(@gmail.com

HOSPITALITY

Indian & Chineses cook with 10 yrs
experience in hotel seeks job. NOC
available. Contact 94708134

*Classified Advertisement
space booking with text,
should be done till 12.00 noon
for next day’s publication.

* Subject to space availability

DRIVER

Looking job of driver with 9 years
experience in Oman. #93191575
Driver with Car seeks job. Contact
91452930

Looking for driving job, 7 yrs expe-
rience. Contact 79164528

Driver with Car seeks joh. # 91452930

LooKing for driving job with 5 yrs
experience in. Contact 79368044

LooKing for driving job, 6 yrs expe-
rience with car. Contact 96176918

8 years experience on driving, look-
ing for job. # 94629261, 95471947

Light Driver, with Excellent Knowl-
edge of Muscat roads & areas. Lan-
guages can speak English, Arabic
Urdu/Hindi, Looking Job in Office/
Company. Contact 79250786

Looking for driving jobs, 1 yr expe-
rience. Contact 94737132

Office driver, 10 yrs experi-

ence. Indian (Kerala) languages
Hindi,English & Arabic. NOC avail-
able. Contact 98980364

Looking for driving job, 3 years
experience in Muscat. # 78071219

IT

Indian female having 8 yrs experi-
ence in the field of software testing
and administration looking for a
suitable job. Contact no: 91711326

IT support & web developer hav-
ing 4 yrs experience in develop
website in word press, web hosting,
technical support, Oraclellg & ERP
support. Contact 97537011. Email
m.saifmasood@yahoo.com

ENGINEER

Indian, Keralite female, B-Tech Civil
Engineer with 2 year experience
seeking for a job in oman, having
family visa, knows AutoCad 2D,3D,
Estimation. Contact: +968 71855212
Email : thahminasha44@gmail.com

B.E Civil Engineer with 6.5+ yrs
experience in construction.Oman
DL.NOC available.Seeking joh.
Contact 79012638. Email
baijuthomas.1990@gmail.com

Mechanical Design, Detail Engi-
neering & Estimation with PvElite,
Autocad, Cadworx in 0il & Gas. 10
Year Experience. Moh: 98486585

BE Civil Engineer having 14 yrs of
Oman experience mainly in building
construction looking for a suitable
position with valid Omani D/L.
Contact 698-72132426

Indian male 22 yrs with B.Tech in
Chemical Engineering, seeking job
as a production engineer, any other
field related to Chemical Engineer-

ing. Contact 78220101

Omani, looking for job, Bachelor in
Mechanical Engineering from United
States of America, +2 yrs of experi-
ence in Oil & Gas. Contact 95070748
Email sivabil430@gmail.com

B.Sc in Civil Engineering hav-
ing more than 12 years experience
in Oman. Hand on experience in
Ministry of Health, MOD,ROP and
RCA prestigious project. Available
in Oman with NOC and Valid DL.
Contact No. 921808689,

E-mail: mamuns02(@yahoo.com

Cad Engineer(Civil) looking for suit-
able job, 16 yrs gulf experience D/L,
Noc available. Contact 98001534

SPECIALISED

Omani Specialised in Registrations
& Follow up (Products & Services)
For Suppliers and Companies (All Grades)
with Government Authorities and Major
Companies, and with Oil & Gas Companies,
and have Experience in Direct Marketing,
Sending Notifications of Floute
Tenders which is Related to your
Business Activities.

Looking for part-time Contract Job.

Contact 94123939

Senior Architectural Engineer

Syrian male 15 years experienced in consultancy &
Construction companies in Oman & UAE. Classified as
consultant in Oman Society of Engineers and Certified

PMP. Expert in Autocad, Photoshop, Primevera,

QS estimations, and Coordinating with the clients.

Contact: 92199826

SENIOR PROJECT MANAGER CIVIL
Graduate Civil Engineer 40 years experience
in Housing, Township, Industrial, Mining,
Petrochemical and port development, India,
GCCand Africa. Looking for a Senior level
position with Consultant /Contractor.

98878131 and 79448160
sadas_s@yahoo.com

ADMINISTRATION

Qualified female candidate
with B.E, MBA seeking a position in
administration/back office/
management/healthcare/marketing
having 6 years of experience.

Contact 91481401

ACCOUNTS/FINANCE
Indian Male, 40 Years, B.Com + CA intermediate,
having more than 15 Years of experience (12
years in Oman) in the different positions as

Accounts Manager,Internal Auditor and statutory
auditor.currently working as Finance Manager,
seeking similar Managerial position in finance.

NOCavailable. Contact: 99169501

SITUATION WANTED
PUBLIC RELATIONS OFFICER

Experience 11 years in clearing
Government and Private transactions.
Omani Nationality.

Contact: Shakir - 79909955
Email: shak.star142@gmail.com

JOB WANTED

MANAGER

Indian, Finance Manager 20Yrs
Experience, Tradefinance - MIS

- Budget - Planning - Auditing -
Finalisation - Banking: 90473368,
devan80l@gmail.com

Indian Graduate Oman experienced
15 years Property cum Machinery
Evaluator & Real Estate as Operation
Manager 5 years Retail Market with
valid D/L & NOC looking suitable
placement. Contact 94375926
bijudas.gcity(@gmail.com

Project Manager (Electrical), 10 yrs
experience in primary/distribution
substation & overhead lines. NOC &
DL available. Contact 99022692

General Manger/ Sr. Management
Role: Indian Professional (BE, MBA,
PMP, FIDIC) with 25 years exp into
Constructions and Civil MEP Works.
NOC available. Contact 94634053

General Manager looking for suit-
able job Omani nationality woth
Bachelor’s in Business administra-
tion, 23 yrs of experience of commu-
nication. Contact 99360240

Omani is looking for joh. UK gradu-
ate since 1991. B.Engg+MBA, experi-
ence PDO, Diwan, AbuDhabi, group of
Companies as GM.
Contact/whatsapp 79122818

MECHANIC/TECHNIC.

AC Technician with more than 5
yrs experience with Oman DLVRF
piping,split unit,duct units brac-
ing cassette type units & related
works.2.3 yr experience in Oman.
Contact 98835280

MEP foreman Bangladeshi male
having 12 years experience in high
rise buildings, able to study draw-
ings and handle independently
Contact 96474722

SOHA

IREST/AURANT.\WVEG.
Specialised for Indian Thali,
South Indian food

Well Renovated with family
section

Indian Chapati available

like Homemade

Tel.: 24479012,

GSM: 99427484 / 99755511

Take away / Free Home Delivery

Delivery of Food parcels
On Monthly basis

“We serve ... You
celebrate”

TAKE AWAY &
HOME DELIVERY
AVAILABLE

Near Qaboos Mosque, Ruwi

Ph: 24705070, 93320731, 95487314

RESTAURANT /
FOOD DELIVERY?

T s

PLAGE
YOUR
AD HERE

JOB WANTED

PURCHASE/LOGISTICS

12 years experience in Oman, Seek
job for Warehouse and Logistics
operation, D/L noc. avl. Contact
97988048, 97032171

Inventory, Accounts & Purchase:
Indian male 30, having 8 years
experience with good dedication
and skills, looking for a suitable op-
portunity.NOC available.

Contact: 96219904.

Email: khanshah98(@gmail.com

Energetic,result seeker Mechani-
cal engineer with 23 plus years of
experience in 0il & gas ,construction
industry is seeking Senior procure-
ment buyer/manager job in Oman.
Contact 95667407.

email dvashishtt@gmail.com

SALES / MARKETING

Indian male experience in Sales
and Marketing for 12 years with
Driving License looking for suitable
placement. Contact 92085257

Senior Sales & Business Develop-
ment Specialist from Morocco with
5 years’ experience in Oman looking
for a suitable opportunity and can
start immediately. Contact 71744819

Filipino, male with more than

10 years experience in Oman

as Sales Associate, customer
service,administrative office,real es-
tate, rent a car,purchaser and logistics
with driving license. # 97761075

Indian female 8 yrs experience in

Sales & marketing, D/L & NOC avail-
able seeks job. Can join immediately
for full/part time. Contact 79354485

MISCELLANEOUS (FOC)

Finance Manager, 28 years Oman
experience worked with well re-
puted groups, Managing Cashflow,
MIS,Budget, forecasting etc
Contact 968- 98803439 WhatsAPP
Mail: job4691(@gmail.com

Civil / MEP Draughtsman (Indian-
aged 35) having 13 years of oman
experience seeking a better place-
ment. Valid oman driving licence.
NOC available. Contact 98079806.
Email shirshadbabu@gmail.com

Purchase engineer, Btech/MBA, NoC
Available, Immediate joining, 3 years
Oman experience, manufacturing.
Contact/Whatsapp +96891740462.
Email eliaspallathra@gmail.com

Indian Female with 18years exp. and
knowledge upto finalization with D/L
seeking suitable placement. Contact
92724555

16 yrs Oman experience in
procurement,logistics& customs
with valid Oman DL & NOC seeking
suitable position. Contact 95174968

Housemaid required for a Keralite
family at Darsait. Should have expe-
rience in household work, baby care.
Contact 97332392

Urgently required experienced
South Indian male cook (Veg/
Non-veg) cum houseboy for Senior
company official residence at Ghu-
bra Area. Interested medically fit
candidate. Candidate with Omani DL
preference. # 99273774 / 99202278

18+ years experienced in Pre-press
and Graphic Designing with renowned
commercial Printing Press and News-
paper Publisher, male expatriet look-
ing for placement, residing in Muscat.
Contact: 89663123

E-mail: deytapash@gmail.com

Project engineer, B.tech-civil, India,
12yrs Oman exp in all kinds operation
of Civil Construction, interior fit- out
and electro mechanical field with val-
ued Visa and D/L. Contact 95206259,
98857994

Civil engineer 12 years experience in
oman NOC available # 98047527

Indian Male, Civil Draughts-

man. 11yrs of experience.5yrs &

10 months of Oman experience.
NOC available seeking suitable
placement. Contact 968 91226236

Email: tonymxx(@gmail.com.



MG Motors launches
new ZST in Sultanate

The new MG ZST
model will be joined
by a 1.5L version

as the British-

born manufacturer
significantly
upgrades the line-up
to offer a fresh new
look and even higher
levels of equipment
and value for money

MUSCAT: The introduction of a
punchy new Turbo model is at the
heart of the Middle East launch of
the latest generation of MG Mo-
tor’s popular ZS crossover.

The new MG ZST model will
be joined by a 1.5L version as the
British-born manufacturer sig-
nificantly upgrades the line-up to
offer a fresh new look and even
higher levels of equipment and
value for money.

Offering premium style without
the premium price tag, the first-
generation MG ZS has played a
major role in the company’s suc-
cess across the region. With some
5,000 units sold, the original ZS
has helped lay the foundations for
MG to expand its original line-up
so that it now offers some of the
most stylish, reliable, and best-
equipped models on the market.
The new ZS range, and in particu-
lar the ZST, take this offering to a
new high.

The new MG ZST is equipped
with a 160hp, 1.3L Turbo engine,
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delivering maximum torque of
230 Nm, and mated to a six-speed
automatic gearbox for smoother
acceleration. The new unit greatly
improves the performance of the
upgraded MG ZS. The accelera-
tion of the 1.3 Turbo is 9.8 seconds
from O to 100 kmph and has a top
speed of 185km/h. It comple-
ments the fuel-efficient 1.5L pow-
erplant that delivers 6.2L/100km.
The new models benefit from
major style enhancements on
both outside and inside, in keep-
ing with MG’s contemporary
design language. All ZS models
feature a new hexagonal grille re-
designed LED headlight and rear
LED light clusters, while a sport-
ier look is conveyed by the black
finish applied to the grille, head-
light and fog lamp trim, rear-view
mirrors, side skirts and wheels.
The interior has also been re-

freshed, most noticeably courtesy
of a new dashboard design and
more extensive use of soft-touch
materials, while the two-tone
colour design is complemented
by the red stitching and carbon
fibre look interior trim. A huge
panoramic sunroof'is available on
the ZST LUX model, making life
on board even more pleasant for
passengers. As a crossover, practi-
cality remains a key requirement
and here the extra-large boot with
flexible configuration options cer-
tainly delivers.

Tom Lee, Managing Director
of MG Motor Middle East, com-
mented: “The MG ZST is an ideal
model for our younger buyers who
are looking for an exceptionally
well-equipped car that also deliv-
ers strong performance and stylish
good looks, without breaking the
bank. And with our best-in-region

manufacturer warranty of six years
or 200,000km, our customers know
that they can spend their hard-
earned money in total confidence.”

Mohsin Hani Al Bahrani, CEO
of Mohsin Haider Darwish’s
ACERE division (Automotive,
Construction Equipment and Re-
newable Energy) mentioned, “A
key MG selling point is the avail-
ability of features that are more
normally found in premium cars
yet at no extra cost. The new MG
7S is no different and all trims
come equipped as standard with
arear parking sensor and camera,
17” alloy wheels, a 10.1” HD touch
screen with CarPlay and Android
Auto, cruise control, rear air con-
ditioning vents, keyless entry, an
electric parking brake and push-
button start.”

“The MG ZST takes this value
for money package onto another
level, adding a state-of-the-art
virtual instrument panel for the
driver, a 3600 surround parking
camera that eliminates all blind
spots, curtain airbags for extra
safety and a Trophy Sports Kit
that emphasises the new model’s
sporty credentials. Alongside the
MG ZST sit two other trim levels,
both for the 1.5L variant: LUX and
STD,” he added.

The new MG ZS is now available
for sale across the Middle East.
This comes at an extremely excit-
ing time for the brand in the region,
where it has seen sales rocket over
the past couple of years.

Mercedes-Benz Oman ensures optimal
performance for its hard-working trucks

MUSCAT: Continuing to set
standards in aftersales care,
Mercedes-Benz Oman is offering
Health Checks exclusively for its
Actros trucks in Muscat, Haima,
Salalah and Sohar.

Carried out by certified techni-
cians, the comprehensive check
is available between November 1
and December 1 and is designed to
specifically target those compo-
nents that are prone to wear and
tear. Available for 6-cylinder en-
gines for just OMR98 and 8-cyl-
inder engines for just OMR105,
the specially customised service
includes a comprehensive main-
tenance check covering all the es-
sentials, offering complete peace
of mind for companies and driv-
ers, while ensuring their fleets
continue to perform their best.

Gary Brown, General Man-
ager of Commercial Vehicles
at Mercedes-Benz Oman, said,
“Mercedes-Benz trucks have a
reputation for reigning supreme,
especially under extreme condi-
tions like the sand, heat and heavy
loads that we have here in Oman.
They’re unmatched in versatil-
ity and performance but mainte-
nance is key to keeping the trucks
running reliably, efficiently and
safely. Our Health Check offer
delivers excellent value retention
to our customers and maintains
the ground-breaking innovation
we’re known for.”

The Mercedes-Benz Actros

Health Check package is equipped
to ensure that each vehicle re-
mains in peak mechanical health,
and includes engine oil (mineral
oil) and filter change, replace-
ment of diesel filter, checking for
oil leaks on major components,
checking and adjusting fluid lev-
els, diagnostic check-up of vehicle

electrical system, engine com-
pression test with a diagnostic
tool that gives an indication on
engine condition, multi-point in-
spection, retightening of lug nuts
on two/three axles, and vehicle
washing and greasing.

With the truck manufacturer’s
‘best customer service’ attitude con-

tinuing to guide the aftersales care,
Mercedes-Benz Oman Commercial
Vehicles offers an unrivalled range
of tailor-made and reliable trans-
port solutions, local service and
parts supply throughout the wide
national network of Mercedes-Benz
branches, as well as expert technical
and driver support.

Suhail Bahwan Auto
recelives ‘Safe & Cleary’
certification from
Nissan Middle East

&5 |

MISSAN MIDDLE EAST FZE

CERTIFIES THAT

Qurum Showroom

o B Pabis @ detmerabian LLE

'r.*f'-_f-«".-"’ o
i

Thimry Satbagh

Managing Derectar
CLEE

MUSCAT: Suhail Bahwan Auto-
mobiles have received the coveted
‘Nissan Safe & Clean’ certification
from Nissan Middle East FZE
(NMEF) for complying with the
sales and service protocols estab-
lished as per the programme.
Designed to maintain high lev-
els of health and safety measures
across authorised Nissan deal-
ers in the region, Nissan Middle
East FZE (NMEF) ‘Safe & Clean’
certification programme requires
partners to abide by set preven-
tive and safety measures. Keep-
ing in mind that the safety of its
customers, associates, employees
and community is of uppermost
priority, NMEF had prepared a
set of guidelines in the region on
safety procedures which covers
customer safety, employee safety
at workplace and facility network.
A spokesperson for Nissan
Oman said, “The Nissan ‘Safe and
Clean’ certification is an impor-
tant acknowledgement for us. Fol-
lowing safety procedures remains
a key priority for us at Nissan
Oman. We are committed to our
pledge to enabling a safe environ-
ment as we welcome customers to
our showrooms, service and after-
sales centres. The ‘Safe & Clean’
certification indicates that we
follow best practices while offer-
ing confidence to our customers.

Comples with the Sals and Service protccols estabished in the
HISEAN Safe & Clean’ Cortification Program

=%

Thibault Champanots
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These protocols along with operat-
ing procedures set by the Supreme
Committee have been adhered to
meticulously at all our facilities to
ensure Safe Environment for all
our discerning customers.”

Nissan Middle East FZE ‘Safe &
Clean’ programme extends the pre-
cautionary measures put in place in
response to the developing COV-
ID-19 pandemic in the region ear-
lier this year with all Nissan deal-
ers required to complete a Facility
Audit Checklist to get certified. The
checklist includes implementation
of various health check system for
customers &employees, adoption
of COVID-19 service and sales
standard operating procedures, ef-
fective implementation of the vehi-
cle sanitisation process, and more.

Nissan facilities have been abid-
ing by all the mandated safety
procedures set by the Supreme
Committee and Nissan Middle
East FZE. As part of the protocol,
customers, visitors and employees
mandatorily wear a mask and go
through thermal screening as per
regulation recommendations. Em-
ployees are encouraged to perform
tasks alone and only one employee
can be present per workstation.
Not only are the common areas
cleaned after use, but all worksta-
tions are sanitised between corre-
sponding customer interaction.
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o0 matter how large your
family, the roomy and
comfortable Hyundai Pal-
isade will be able to easily
accommodate all of you,
and then some. With incredibly
convenient technologies at hand
and a wealth of SmartSense
safety innovations, the Palisade
is truly a remarkable SUV that
is perfect for family life and
proves itself to be a highly ca-
pable performer.

Every row of the luxurious
SUV that can accommodate up to
eight passengers has comfortable,
quilted leather seats that are great
for longer car rides. My family
loved that they could adjust their
seats to lean back even the third
row. Not only is the Palisade great
for large families on a day-to-day
basis, but it’s also the perfect ride
if you enjoy going on longer road
trips in Oman.

I started my journey from Rex
Road in Ruwi to Shargiya Sands,
which is also known as Oman’s
adventure playground. Named
after the nomadic Bedouin tribes,
this desert region is known for its
amber-coloured sands and tow-
ering sand dunes, some standing
up to 330 feet (100 metres) high.
After reaching Sharqiyah Sands, I
realised Palisade is a feast for the
eyes not only from outside but also
from inside.

Sixteen cup holders are spread
over three rows of seats. Seven
USB power outlets so that the
children can connect their de-
vices and watch a movie if they
get bored. Wireless charging. In-
dividual rear-seat climate con-
trol. A power-folding rear bench
seat. Mid-row seats that can be
dropped from the back with the
touch of a button. The centre con-
sole features a 26-cm touchscreen

eml

multimedia panel, and the 31-cm
gauge display is digital on higher
trim levels.

Under the hood, the Palisade is
powered by its proven 3.8-litre V6
engine, making 291 horsepower
and 262 1b-ft of torque and mated
to a shift-by-wire eight-speed
automatic transmission, thereby
enhancing vehicle performance
by adding pre-programmed func-
tions to the vehicles’ operating
system. Hyundai claims it has the
most horsepower of any three-
row SUV in its class.

While returning, my son,
Aarush dozed off and luckily, I
was able to select afunction called
quiet mode, which allowed me
and the front row passengers—to
listen to music while muting the
rear speakers for him. However,
one of my favourite features is the
vehicle intercom! It projects the
voice of the front passengers to

N DAI PALISADE

- VV benchmark

Do yvou have a large family? Then your hunt for the big premium SUV ends here.

the rear seats. So I didn’t have to
scream at my son for playing free
fire (a mobile game where players
enter a battlefield where there is
only one winner) on his mobile
for long hours.

The 2020 Hyundai Palisade’s
styling conveys dignity with style
in an understated theme that
demonstrates clear differentia-
tion worthy of a flagship SUV. A
bold and wide cascading grille
dominates the front, clearly rep-
resenting a premium SUV. Sepa-
rated composite headlamps and
a vertically connected forward
lighting signature create a strong
and distinctive demeanour. A
powerful, extended hood profile
creates an impressive road pres-
ence, while bold C-pillars and
a panoramic glass side graphic
convey generous third-row spa-
ciousness. Fender flares and full-
body sides accentuate Palisade’s
muscularity. The rearview em-
phasises a wide and stable stance
via sinuous detailing and a ver-
tical LED rear tail lamp design.
Panoramic rear glass coupled
with a cutaway roof provides a
generous sense of spaciousness
for rear passengers.

Unlike the vertical rise sug-
gested by the exterior design,
the interior design emphasises a
horizontal layout that promotes a
sense of relaxation and comfort,
creating a lounge-like environ-
ment with eight-passenger seat-
ing as standard for family outings.
The Palisade not only accentuates
the luxurious aspect of a large-
size SUV but is a vehicle that was
designed in the true perspective
of the customer, through careful
consideration of what more values
can be provided.

It offers a home-like ‘spatial
experience’ where various in-
novative and smart technologies
can be enjoyed. So, when are you
going for it?
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Bank Muscat named
Safest Bankin Oman

The ranking was
released by Global
Finance as part of
its rankings for the
Safest Banks in 112
countries worldwide

MUSCAT: Bank Muscat, the
leading financial services pro-
vider in the Sultanate, has been
ranked as the Safest Bank in
Oman by Global Finance.

The ranking was released by
Global Finance as part of its rank-
ings for the Safest Banks in 112
countries worldwide.

The 29th annual list of ‘Safest
Banks by Country’ was selected

through an evaluation of long-
term foreign currency ratings -
from Moody’s, Standard & Poor’s
and Fitch - and the total assets of
the 1,000 largest banks worldwide.
Global Finance is read by de-
cision-makers across 191 coun-
tries including senior corporate
and financial officers responsible
for making investment and stra-
tegic decisions at multinational
companies and financial institu-
tions. The annual rankings of the
World’s Safest Banks have been a
recognised and trusted standard
of financial counterparty safety for
more than a quarter-century.
Saleh Nasser Al Habsi, Deputy
General Manager, Investment
Banking, said, “Bank Muscat is de-
lighted to be ranked as the Safest
Bank in Oman. For over 38 years,

Benefits on Toyota Prado

MUSCAT: Toyota’s powerful
Prado is engineered to make even
the smallest journeys an absolute
delight. Equipped with Toyota’s
inspiring off-road DNA, the Pra-
do’s capability and strength are
advanced in every sense.
Customers interested in own-
ing the powerful Prado can ben-
efit with cash gift from OMR1,500
up to OMR3,500 and service 3
years/30,000km service (which-
ever is earlier). (Prospective buy-
ers may be advised that the benefits
vary between model variants, mod-
el year and manufacturing year.
Terms & conditions apply. Visit the
showroom for exact details, please).
Visually stunning, the new Pra-
do features a unique design which
appears even more dynamic, yet
maintains three core strengths

essential to the Prado’s celebrated
‘go-anywhere’ credentials. These
are ‘Total Practicality’ - with
headlamps and cooling openings
positioned to maximise both pro-
tection and wading depth; ‘Total
Durability’ — with the powertrain
and all functional parts well-
protected and ‘Total Capability’
— with the tight turning circle and
generous ground clearance essen-
tial for even the most demanding
off-road driving.

Prado’s class-leading features
complement its thrilling power
and performance. Presently Prado
has two petrol engine variants -
4.0 litre delivering 271 HP and 2.7
litres delivering 163 HP. It offers
6-speed automatic transmission
on petrol models along with full-
time 4WD with centre differential

Al Maha launches
campaign for its
prepaid card users

MUSCAT: To celebrate the glo-
rious 50th National Day of the
Sultanate, Al Maha Petroleum
Products Marketing Company
launched a campaign for its pre-
paid card customers, which will
continue throughout the glorious
month of November. This comes
out of its keenness to strengthen
the relationship with the com-
munity and as pride due to choos-
ing Al Maha filling stations and
various products.

The campaign allows Al Maha
customers who buy their fuel
from Al Maha filling stations,
spread across the Sultanate, for
OMR5 or more using prepaid
cards, to enter the weekly draws.
20 winners will be selected every
week with a total of 80 winners
throughout November.

This is in addition to 50 win-
ners in the November 18 draw.
Every winner will receive fuel
worth OMR50. The more you
buy fuel, the chances of winning
the raffle draw increase, which
enhances the opportunity for Al
Maha customers at all its 220 fill-
ing stations.

Engineer Hamad bin Salem
Al-Maghdari, CEO of Al Maha
Petroleum Products Marketing
Company, expressed his great
happiness with this campaign
launched by Al Maha to celebrate
the 50th glorious National Day.
He said that the campaign re-
flects the great joy on this occa-
sion in terms of participating in
the country’s celebrations of the
Golden Jubilee and loyalty for Al
Maha customers. He added that

the company is always keen to
participate in national events to
introduce joy and pleasure to the
hearts of community members.

Al-Maghdari said that the cam-
paign comes within the frame-
work of encouraging the use of
prepaid Al Maha cards that pro-
vide holders with many advan-
tages, especially about regulating
fuel consumption and safe use of
an alternative of cash in light of
the precautionary measures tak-
en to prevent the infection with
COVID-19.

He said that the company also
made the campaign on the oc-
casion of the glorious National
Day an opportunity to honour 50
good-performing employees of
the company in appreciation of
their efforts and as a motivation
to do more and that the honour
will be an incentive for their col-
leagues to increase their efforts
during the coming period.

limited-slip differential. Available
in either 17” or 18” alloy wheels,
the Prado has led type headlamp &
clearance lamps and moonroof.

Toyota Prado’s refined interior
has plenty of room to comfortably
accommodate up to seven adults.
It is also equipped with a host of
high-end luxury features - chrome
side protection moulding, cool box.
cushioned seats offer wonderful
under-thigh support. Second-row
seats fold in a 60:40 split offer en-
hanced utility with a slide func-
tion and walk-in accessibility for
facilitating easy ingress/egress for
the third-row seats. The third-row
seats, fold in a 50:50 split.

In Oman, the nationwide parts
and service network of Saud
Bahwan Automotive supports Toy-
ota’s outstanding product quality.

Zubair S.
of diversii

MUSCAT: To help members to di-
versify, grow and achieve success,
Zubair Small Enterprises Centre
(Zubair SEC) organised a ‘Tajri-
bati’ session on importance of di-
versifying business income.”

The recently held virtual ‘Ta-
jribati’ session provided an over-
view of how diversification can
be a key business strategy to help
SMEs deal with the COVID-19
pandemic and find ways to sur-
vive and innovate.

Specialists and participants
discussed why diversification is
an important growth strategy for
every business. They debated the
approaches that need to be ap-
plied to diversify revenue streams
and how to identify new sources
of income. They stressed the im-
portance of creating or reviewing
the resources available in the busi-
ness. They also discussed the chal-
lenges involved in entering a new
market or industry that members
do not currently operate in.

Abdullah Mohammed Saud
Al Dughaishi, founder, Gourmet
Taste Sweets LLC, a member of
Zubair SEC, who is amongthe win-
ners of the centre’s Direct Support
Programme for 2018 said when his
main business was partly affected,
he decided to pursue his passion
for business related to gardening.

He explains, “Since I wanted
to diversify my source of income
I started researching about my
passion. It took me a month and a
half to start especially since it was
quite different from what I was
doing business in currently. Soon
I started a business related to gar-
dening which included designing

the bank’s success has been the re-
sult of understanding the consum-
er better and presenting them with
innovative services and products.
Inline with the vision “To serve you
better, everyday’, the Bank Muscat
brand is synonymous with innova-
tion, reliability and trustworthi-
ness. This highly-acclaimed award
is a well-deserved tribute to the
largest banking family in Oman.”
As a forward-looking finan-
cial institution, Bank Muscat is
committed to the development
and progress of Oman through
its operations across the Sultan-
ate. In tune with the banking re-
quirements of a young, tech-savvy
generation, Bank Muscat enjoys
an edge in hi-tech products and
services, including electronic pay-
ment and web-based services.

RAB HR partners with
Cornerstone for talent
management solutions
in Middle East region

MUSCAT: RAB HR has recently
been appointed as a Middle East
partner by Cornerstone for their
talent management solutions.
This unique partnership be-
tween aleading global talent man-
agement solution provider and a
seasoned HR technology imple-
menter will provide clients with
the right combination of global
and local expertise for all their tal-
ent management requirements.
“RAB HR’s strong presence
in the region gives us deep in-
sights on ‘what would work and
how’ and this combined with ac-
cess to best-in-class products
and services offered by RAB HR

presents a unique proposition
to our clients. We have handled
several talent management im-
plementations across the Middle
East region and have the unique
ability to work across industry
domains,” mentioned Venkatesh
Palakkad, Principal Consultant,
RABHR.

“We understand people devel-
opment processes as well as tech-
nology with the same ease. Most
of our consultants are senior HR
professionals with very strong
functional as well as technical
knowledge,” mentioned Pavithra
Kamdadai, Senior Consultant,
RAB HR, Oman.

he’ah launches first mohile
waste recycling unit

MUSCAT: Continuing its ef-
forts towards a greener, sustain-
able Oman, be’ah has launched
the first mobile recycling unit
in Al Batinah Governorate as
a step to implement recycling
initiatives to recover value from
different materials, and reduce
the amount of waste disposed of
in engineered landfills which is
the core of the company’s waste
diversion strategy.

Such initiatives encourage the
public to practice and support
the concept of waste sorting and
segregation from the source. The
recycling units will be located in
Barka and Al Rustaq as an initial
stage, and then the service will be
expanded to cover other wilayats
like Al Musanaah and Nakhal.

Eng. Abdullah Mohamed Al-
Balushi, Operations Manager for
Al Batinah South, said in a state-
ment, “We have successfully
launched a mobile recycling cen-
tre initially in Wilayat Barka, it
consists of four sorting categories
for plastic, glass, paper, cardboard
and tin cans.

Promoting awareness

“The unit is supervised by be’ah
employees and the Governorate
Operating Company to spread
awareness, promote the concept
of waste sorting and reduce waste
generation at source. The centre
is expected to continue in Wilayat
Barka for 10 days based on its ef-
fectiveness, the rest of the centres
will be distributed as per the com-

pany’s planned timeline.”

Al Balushi explained, “The mo-
bile recycling centre is a 20 m3
container and the inner part of it
includes bins for different types of
waste which will be then recycled.”

Al-Balushi also said, “The waste
collected in the centre will be
transported by a dedicated truck
according to the schedule of each
site. The recycling unit will be
available for ten days at the same
location, the public can utilise it
from 7 am to 10 pm. This will give
them more exposure to the ser-
vice. We are currently working
with local companies to recycle
these types of waste to reduce the
amount of waste destined to our
engineered landfill, thus saving
spaces in these landfills.”

landscapes, laying gardens. My
new project achieved great re-
sponse and I was able to obtain six
contracts during the pandemic.”

Ali Said Abdullah Al Rashdi,
owner of Muaawana, a member
of Zubair SEC, who is among the
winners of the centre’s Direct Sup-
port Programme for 2016 days
access to more than one source of
income protects the business and
encourages growth.

“While COVID-19 affected our
usual income sources it made us
look for new income opportuni-
ties. We reviewed our plans and
decided to alter our marketing
strategy and decided to look for
daily projects instead of the long
term one. We intensified our mar-
keting activity on social media
platforms to reach out to the larg-
est number of people. This helped
us to increase our clientele who
started requesting our services
daily. This opened a new source of
income which covered the losses
we suffered otherwise. We were
able to face the crisis by adapting
to new market circumstances and
working hard. we start to search

-C discusses 1.

within our resource seeking new
opportunity relating on our ex-
perience and equipment we did
sign a contract with SougMazoon,
which is an e-commerce platform,
to provide them with call centre
management services and vendor
relations management services.
This proved to be a great oppor-
tunity for Muaawana that helped
to prevent our existing call centre
staff from becoming redundant,
while at the same time generating
new income.

Abdul Aziz Saleh Ahmed Al
Mawali, founder of Modern TAJ
AFT (Smartech Solution) and also
a winner of the fifth edition of the
Direct Support Programme 2018
organised by Zubair SEC when his
business was greatly affected by
the crisis he seriously began think-
ing about new possibilities.

“With an intention to create a
new sustainable revenue stream
we created a paid app for smart
devices through which an entre-
preneur or the owner of the project
could start working from home
with ease. Through this app they
can market their project through

mportance
VINng business income

online platforms that they can de-
sign, build, and manage remotely
without the need to open a physi-
cal store. This new stream of busi-
ness proved to be ablessing for us,”
he says.

Adel Hubeishi, Senior Adviser,
Zubair SEC, stressed on the im-
portance of understanding the
needs of the market before diver-
sifying. He said, “Only then busi-
nesses will be able to know how
to use their resources in the right
way. Successful businesses have
been able to fast track growth and
consolidate gains even during pe-
riods of challenges by tapping into
different revenue streams. The an-
swer lies in investing your energy
and effort to utilise your resources
which could be equipment or rela-
tions in generating new revenue
streams are relevant and comple-
mentary to the customer base.”

The ‘Tajribati’ series serves as a
unique platform to connect indus-
try experts with start-up owners
and new entrepreneurs to exchange
views, discuss common challenges
and share best practices. The “Tajri-
bati’ discussion series organised by
Zubair SEC, a social responsibility
initiative of The Zubair Corpora-
tion, is aimed at supporting young
entrepreneurs and owners of small
and medium enterprises.

The recent virtual Tajribati dis-
cussion sessions have been gain-
ing very good momentum. Mem-
bers and non-members share
insights with their fellow entre-
preneurs, discuss matters of con-
cern, share knowledge and expe-
rience, and network in a friendly
constructive atmosphere.
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The new GLA.
Take a look at your bold, sleek
and ambitious new look. Your future is in your hands.
Get comfortable with extra head and leg room and
HANDS-FREE ACCESS, and prepare to take the lead.
Available with exclusive benefits for a limited period.
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