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US President Donald Trump receives 

credentials of Oman’s Ambassador

WASHINGTON: US President
Donald Trump received Oman’s
ambassador Talal bin Sulaiman Al
Rahbi, who off ered his credentials
during an offi  cial ceremony held at
the White House, as the Sultanate’s
extraordinary and plenipotentiary 
ambassador to the USA. 

The ambassador conveyed His
Majesty Sultan Haitham bin Tarik’s
greetings and wishes of good health
and happiness to the president and
for his government and the people
of the USA. The US president asked
the ambassador to convey his greet-
ings and wishes of good health to
His Majesty and for the government
and the people of Oman. — ONA

W H I T E  H O U S E

DIGITAL TRANSFORMATION 
PERFORMANCE UP 80%

MUSCAT: The Government 
Digital Transformation Tahawul 
Programme (2021–2025) has re-
corded an 80% increase in overall 
performance since its launch un-
til the end of May 2025.

The programme has achieved 
a notable increase of 19% this 
year compared to end of fi rst 
quarter of last year, reaffi  rming 
the effi  ciency of the applicable 
strategies and levels of progress 
made in the digital and regula-

tory framework as an effi  cient 
tool for leading digital transfor-
mation in the Sultanate of Oman.

The average digital readiness 
of government entities increased 
to 81% this year, an increase of 
7%, recorded in June 2024. The 
digital infrastructure readiness 
at the government entities also 
increased to 86%. A total of 96% 
of targeted priority services 
have been simplifi ed, including 
381 services whose procedures 
were simplifi ed through Man-
jam Labs for government process 
simplifi cation.

Nearly 74% of targeted servic-
es of priority have been digital-
ised. As a result, 48 government 
establishments have completed 
over 11.4 million digital transac-
tions from January to May 2025.

Dr. Ali bin Amer Al Shizani, 
Undersecretary of the Minis-
try of Transport, Communica-
tions and Information Technol-
ogy, who is also Chairman of 
the Technical Committee of the 
Government Digital Transfor-
mation Programme, said that 
the results and performance 
indices of Tahawul programme 
refl ect the collective national ef-
forts and the commitment of the 
government establishments in 
steadily heading towards a prom-
ising digital government. He also 
valued the level of institutional 
integration with the vision and 
objectives of the programme. 
He said that the Tahawul pro-
gramme continues to boost the 
effi  ciency of the digital services 
and improvement of the basic 
structure and completion of digi-
talisation of more services.  

The programme has 

achieved a notable

increase of 19% this 

year compared to

end of fi rst quarter

of last year

MUMBAI: In a rare and heart-
warming incident, a baby was born
on board the Air India Express
fl ight from Muscat to Mumbai.

The delivery was assisted by 
the trained cabin crew, with time-
ly help from a nurse among the
passengers. The airline further
noted that the professionalism
and preparedness of its crew, cou-
pled with swift ground support,
ensured the safe mid-air birth and
immediate medical support for
both mother and the newborn.

As soon as the Thai national
went into labour, the crew re-
sponded swiftly, drawing on
their rigorous training to ensure
a secure and compassionate en-
vironment for the birth. Demon-
strating remarkable presence of 
mind and composure, the crew
supported the guest through the
delivery with empathy and pro-
fessionalism, the statement said.

The statement further men-
tioned that the pilots promptly 
alerted Air Traffi  c Control (ATC)
to request a priority landing at
Mumbai, where medical teams
and an ambulance were ready 

upon arrival. Upon touchdown, 
both mother and baby were imme-
diately transferred to a nearby hos-
pital for further care, accompanied 
by a female airline staff  member to 
provide continued support.

The airline highlighted that 
seamless coordination between 
the cockpit and cabin crew, 
ground staff , airport authorities, 
and emergency responders re-
fl ected its values of agility, team-
work, and care.

Air India Express added that 
it is in touch with the Consulate 
General of Thailand in Mumbai to 
assist the guest with her onward 
travel to her home country.  — ANI

A I R  I N D I A  E X P R E S S

OMAN
Oman Air passenger
traffic jumps in June

2
Oman Air point-to-point 
passengers rose from 
75,000 in June 2024 to 

200,000 in June 2025. >A3

MARKET
MSX-listed banks’ net 
profits top OMR275mn

3
The net profi ts of local 
banks listed on the MSX 
for the fi rst half of 2025 

rose by 7.6% to OMR275.9 million 
compared to OMR256.3 million
in the same period last year >B1

OMAN
FDI in industrial 
sector up by 27.5%

1
Foreign direct investment
in Oman’s industrial sector
rises by 27.5% during 

the fi rst quarter of 2025 to
OMR2.749 billion. >A2

 T O P  T H R E E  I N S I D E  S T O R I E S

Healthy baby born onboard 

Muscat to Mumbai fl ight
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Dhuhr.............................................12:18pm

Asr......................................................3:41pm

Maghrib........................................6:57pm

Isha....................................................8:16pm

Fajr (Tomorrow)..................... 4:12am

FDI in Oman’s industrial sector 
jumps by 27.5% to OMR2.74bn

MUSCAT: The industrial sec-
tor in Oman witnessed signifi cant
growth in foreign direct invest-
ments (FDIs) during the fi rst quar-
ter of 2025, with a growth rate of 
27.5 percent compared to the same
period last year, bringing the total
value to OMR2.749 billion.

The industrial sector topped the
non-oil sectors in terms of targeted
investment volume, with invest-
ments concentrated in promising 
sectors, most notably: renewable
energy technology manufacturing,
as part of the Sultanate of Oman’s
drive towards a green economy.

The industrial sector in the Sul-
tanate of Oman continues to grow
as refl ected in the eff ectiveness of 
government policies aimed at en-
hancing economic diversifi cation

and increasing its contribution to 
the gross domestic product (GDP), 
within the framework of Oman Vi-
sion 2040, which has placed indus-
try among its priorities.

The industrial sector witnessed 
positive and tangible develop-
ments in several activities during 
the fi rst half of 2025.

Expansion in productivity and 
increased regional and interna-
tional demand contributed to the 
growth of a number of vital indus-
trial sectors.

Dr. Saleh bin Said Masan, Un-
dersecretary of the Ministry of 
Commerce, Industry and Invest-
ment Promotion for Commerce 
and Industry, said that the positive 
results achieved by the industrial 
sector are a direct refl ection of 
the integration of national poli-
cies and incentive plans aimed at 
building a fl exible and competitive 

production base through the im-
plementation of the programmes 
and initiatives of the Industrial 
Strategy 2040, enabling quality 
investments, improving the qual-
ity of services in industrial and 
economic cities, and facilitating 
procedures for investors.

He added that the industrial sec-
tor is a driver of economic growth, 
a lever for innovation, a recruiter 
of national talent, a promoter of 
food and medicine security, and an 
expander of local value chains in 
the national economy.

For his part, Eng. Khalid bin 
Salim Al Qassabi, Director Gen-
eral of Industry at the Ministry of 
Commerce, Industry and Invest-
ment Promotion, explained that 
industrial performance during the 
fi rst half of this year clearly dem-
onstrates the ability of Omani fac-
tories to achieve advanced growth 

rates and expand production 
and operations, despite regional 
and international challenges re-
lated to market and supply chain 
fl uctuations.

He stated that this positive per-
formance was a direct result of 
the integrated eff orts between the 
public and private sectors, ben-
efi ting from support and incentive 
packages, and reducing service 
costs. This was refl ected in the in-
creased rates of localising projects 
within industrial cities and free 
zones, and achieving advanced 
Omanisation rates in a number of 
industrial activities.

He stressed that the Ministry of 
Commerce, Industry and Invest-
ment Promotion continues to sup-
port initiatives that enhance local 
added value and expand the na-
tional production base, in line with 
the objectives of the industrial 

strategy and “Oman Vision 2040” 
aimed at building a diversifi ed and 
sustainable economy.

For his part, Eng. Jassim bin 
Saif Al Jadidi, Technical Director 
of the Offi  ce of the Undersecretary 
for Commerce and Industry, em-
phasised that the industrial sector 
enjoys investor confi dence, thanks 
to the continuous improvement 
of the business environment, the 
stimulating legislative structure, 
and the promising opportunities 
it off ers in a number of industrial 
sectors through the development 
of new incentive policies, includ-
ing: providing industrial fi nanc-
ing, developing logistics services, 
localising advanced technologies, 
and stimulating international 
partnerships.

The minerals sector is witness-
ing an expansion in production 
and export chains.

The manufacturing sector wit-
nessed a signifi cant improvement 
in its performance during the fi rst 
half of this year, driven by strong 
growth in the petrochemical and 
electrical sectors.

In the building materials and 
construction sector, the iron and 
aluminum industries continued to 
achieve positive results and steady 
growth, while cement companies 
began to show signs of improved 
performance and reduced losses.

Tile and ceramic factories 
showed signs of recovery, while 
glass companies still face opera-
tional challenges that the Ministry 
is working to address as part of its 
plans to develop the manufactur-
ing industries. In the food indus-
tries sector, milling, soft drinks, 
and refreshment companies led 
the recovery scene, achieving sig-
nifi cant profi ts thanks to improved 
operational effi  ciency and an ex-
panded consumer base locally and 
regionally.

In terms of foreign trade, Omani 
non-oil exports grew by 7.2 percent 
during the period from January to 
May 2025, reaching OMR 2.7 bil-
lion, refl ecting the strength of Om-
ani products in foreign markets.

The United Arab Emirates 
topped the list of countries im-
porting Omani products, with 
OMR485 million, an increase of 
22.9 percent, followed by the King-
dom of Saudi Arabia with OMR451 
million, an increase of 34.9 per-
cent, and then the Republic of In-
dia with OMR280 million, an in-
crease of 38.9 percent.

These results refl ect the diver-
sity of the trading partner base, un-
derscoring the importance of acti-
vating trade promotion tools and 
enhancing the industrial sector’s 
readiness to enter new markets, 
particularly in Asia and Africa, 
which represent promising mar-
kets for Omani products.

The sector continues

to grow as refl ected 

in the eff ectiveness 

of government 

policies aimed at

enhancing economic 

diversifi cation and

increasing

its contribution

to the GDP

Dr. Saleh bin Said Masan. – ONA

Infl ation in June rises by 0.82%
MUSCAT: The Consumer Price 
Index (CPI) in the Sultanate of 
Oman rose by 0.82 percent in 
June 2025 compared to the same 
month in 2024, according to data 
released by the National Centre 
for Statistics and Information 
(NCSI).

The data showed that the per-
sonal goods and miscellaneous 
services group topped the groups 
with the highest increase, at 7.45 
percent, followed by the transpor-
tation group at 3.12 percent, and 
then the restaurants and hotels 
group at 1.39 percent.

Statistics showed that health 
group prices rose by 0.76 percent, 
clothing and footwear prices by 
0.6 percent, education prices rose 
by 0.07 percent, and housing, wa-
ter, electricity, gas, and other fuel 
prices saw a slight increase of 0.02 
percent.

In contrast, prices of the food 
and non-alcoholic beverages 
group decreased by 0.59 percent, 
and the furniture, household 
equipment, and maintenance 
group decreased by 0.25 percent. 
Prices of the culture and enter-
tainment group decreased by 0.02 

percent, and the tobacco group 
decreased slightly by 0.01 percent. 
Meanwhile, prices of the commu-
nications group remained stable 
without any change.

Regarding food and non-al-
coholic beverage prices in June 
2025 compared to the same 
month in 2024, a number of sub-
groups increased.

The food products group not 
classifi ed as another item topped 
the list of increases, with a 3.83 
percent increase, followed by 

the sugar, jam, honey, and sweets 
group, which rose by 3.31 percent, 
and the milk, cheese, and eggs 
group, which rose by 1.84 percent.

The prices of the oils and fats 
group also rose by 1.65 percent, 
the meat group by 0.74 percent, 
and the bread and cereals group, 
which recorded an increase of 
0.62 percent.

While vegetable prices de-
creased by 8.06 percent, fol-
lowed by fi sh and seafood, which 
decreased by 3.84 percent, fruit 

prices decreased by 0.45 percent,
and non-alcoholic beverages de-
creased by 0.19 percent.

The data showed that Al Dakh-
iliyah Governorate recorded the
highest infl ation rate among the
Sultanate of Oman’s governo-
rates until the end of June 2025,
compared to the same period last
year, with an infl ation rate of 1.76
percent.

It was followed by Al Dhahirah
Governorate with a rate of 1.57
percent, then South Al Sharqi-
yah Governorate with a rate of 1.4
percent, Musandam Governorate
with an infl ation rate of 1.34 per-
cent, and Al Wusta Governorate
with a rate of 1.22 percent.

Al Buraimi Governorate re-
corded an infl ation rate of 0.83
percent, Muscat Governorate
recorded 0.82 percent, North Al
Batinah Governorate recorded
0.28 percent, and Dhofar Gov-
ernorate recorded 0.13 percent.
South Al Batinah Governorate re-
corded the lowest infl ation rate of 
0.1 percent, while North Al Shar-
qiyah Governorate witnessed a 
slight decline in its infl ation rate
of 0.01 percent. — ONA

N C S I  D A T A

Oman Airports eff orts bear 
fruit, passenger traffi  c rises
MUSCAT: Oman Airports re-
corded a 2 percent growth in the 
number of passengers travelling 
through its airports during June 
2025, reaching 1,134,924 travel-
lers, compared to 1,109,745 in the 
same period last year.

This growth is attributed to the 
ongoing eff orts of Oman Airports, 
in cooperation with relevant au-
thorities, to enhance the Sultan-
ate’s position as an attractive 
year-round tourist destination by 
providing quality facilities at air-
ports and improving the traveller 
experience from the moment of 
arrival until departure.

Oman Airports is committed 
to providing a smooth, safe, and
high-quality travel experience by 
developing various airport facili-
ties and implementing the latest
technologies and smart services
that help reduce processing times
and enhance passenger comfort.

The start of the Dhofar Khareef 
season is an additional factor in
attracting visitors, given the Dho-
far Governorate’s stunning nature
and unique atmosphere during 
this season.

This growth in passenger num-
bers is a positive indicator of the
eff ectiveness of promotional and

tourism eff orts, and of the abil-
ity of the Sultanate of Oman’s 
airports to accommodate the in-
creasing traffi  c and provide ser-
vices in accordance with the high-
est international standards.

Oman Airports expects contin-
ued momentum in travel activity 
in the coming period, supported 
by diverse tourism events and 
development plans aimed at en-
hancing the travel experience and 
providing an integrated environ-
ment that meets the aspirations 
of travelers and visitors across the 
Sultanate of Oman’s airports. 

— ONA

D U R I N G  J U N E  2 0 2 5

A recreational hub 

for Khareef Dhofar 

2025 season
SALALAH: The “Health Park” 
event, located within Salalah Pub-
lic Park, marks a signifi cant ad-
dition to the activities of Khareef 
Dhofar (monsoon) season 2025.

This initiative aims to provide a 
comprehensive sports and recrea-
tional environment that promotes 
a healthy lifestyle and meets the 
expectations of visitors across all 
age groups. The event will run until 
20 September 2025.

Healthy lifestyle
Organised by the Dhofar Mu-
nicipality, the event features a 
designated track for walking and 
jogging, alongside courts for ten-
nis, volleyball, and basketball. 
These facilities foster an energetic 
sports atmosphere that supports a 
healthy lifestyle and enhances an 
integrated experience combining 
physical fi tness with family en-
tertainment amidst the moderate 
Khareef weather.

With its modern amenities,
the park off ers a range of diverse
sports challenges and activities
suitable for all age groups, includ-
ing children, youth, seniors, and
individuals with disabilities. This
refl ects the initiative’s inclusivity 
and its commitment to fostering 
community interaction.

The park also hosts weekly 
events organised in a family-
friendly, recreational atmosphere.
Children’s competitions are held
every Friday from 4:00 PM to 6:00
PM, while adult competitions are
scheduled for Saturdays at the
same time.

It is worth noting that the
“Health Park” event aims to de-
velop motor skills, raise awareness
about the importance of physical
activity, and encourage all seg-
ments of society to adopt a healthy 
lifestyle within an interactive and
stimulating environment.

— ONA

S A L A L A H  H E A L T H  P A R K
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Acritical protection AAfor workers in Oman AAis explicitly outlined AAin Labour Law. Pass-AAport retention by AA 
employers is a well-documented 
practice that can severely restrict 
a worker’s freedom of movement, 
their ability to leave an unsatis-
factory or abusive employment 
situation, seek alternative work 
legally, or even depart the country 
upon contract completion.

Speaking exclusively to the
Times of Oman, a representa-
tive of Mohammed Ibrahim
Law Firm, a leading law offi  ce in 
Oman, explained that Article 6 
of the labour law unequivocally 
states: “It is not permitted for the 
employer to keep the passport of 
the worker or his personal docu-
ments except with the written
consent of the worker.”

This provision serves as a 
fundamental safeguard against 
exploitation and potential forced 
labour scenarios.

By making such retention ille-
gal without explicit, documented

consent, the law empowers 
workers to retain control over
their crucial identifi cation and
travel documents.

The written consent re-
quirement is legally critical. It 

precludes undue pressure or
verbal authorisations. Critically, 
employers cannot disregard this
prohibition through verbal ar-
rangements, coercive practices, 
or employment contract clauses 

that contravene Article 6,”
stated Dr. Mohammed Ibrahim
Al Zadjali, Founding Partner of 
Mohammed Ibrahim Law Firm.

Another spokesperson from 
the law fi rm added that violating 
Article 6 carries serious conse-
quences under Article 147 of the 
Labour Law. Employers who il-
legally retain passports face fi nes 
of OMR500 to OMR1,000 per
aff ected worker, with penalties
doubling for repeat violations.

Therefore, Oman’s Labour 
Law establishes a clear and
strong stance: Employers hold-
ing worker passports is breaking 
the law and face substantial pen-
alties. Workers possess the legal
right to retain their passports,
ensuring their mobility and 
protection against undue control. 
This empowers expatriate
employees to freely exit unsat-

isfactory employment, pursue 
legal remedies, or depart Oman
post-contract without obstruc-
tion, the expert said.

*(Mohammed Ibrahim Law 
Firm (info@mohammedibra-
him.net), (+968 244 87 600) 
was established 18 years ago 
and is serving clients through 
its offi  ces in Muscat and 
Sohar, as well as operating on 
a request basis in other areas. 
It off ers legal representation 
across a wide range of practice
areas that include Labour Law, 
Corporate, Commercial, Con-
tracts, Banking and Finance,
International Trade, Foreign 
Investment, Insurance, Mari-
time Law, Construction and 
Engineering Contracts, Inter-
national Arbitration, Intellec-
tual Property and more).

Oman guarantees expatriate workers right to retain passports
C O M M E N T A R Y

DR. MOHAMMED IBRAHIM AL ZADJALI,  FOUNDING PARTNER OF MOHAMMED IBRAHIM 
LAW FIRM*

Survey conducted on social housing programme services
MUSCAT: The National Centre
for Statistics and Information
(NCSI), in collaboration with the
Ministry of Housing and Urban
Planning, conducted a public opin-
ion survey on social housing pro-

gramme services in the Sultanate
of Oman. The survey was conduct-
ed from 20-24 July 2025.

This survey is part of the NCSI’s
eff orts to support government en-
tities with accurate and reliable

data essential for decision-mak-
ing. By conducting such surveys, 
policymakers can better under-
stand the reality of services and 
citizens’ aspirations, leading to 
improved, evidence-based govern-

ment decisions.
Mahfoudh Salim Al Musharfi , 

Director of the Public Opinion 
Measurement Department at the 
NCSI, affi  rmed that the survey 
aimed to evaluate the current sta-

tus of social housing programs
and measure citizens’ satisfaction
with construction quality, designs,
and contractors. It also sought
to assess the effi  ciency of public
facilities and services within so-

cial housing projects. The survey 
aimed to identify challenges faced 
by citizens during the application 
and post-benefi t stages, anticipate 
their future aspirations regarding 
location and area. — ONA

R E L I A B L E  D A T A  C O L L E C T I O N

Oman Air achieves record 

growth in passenger traffi  c
Times News Service

MUSCAT: Oman Air has
achieved a landmark milestone
with a near threefold increase in
point-to-point passengers – ris-
ing from 75,000 in June 2024 to
200,000 in June 2025 alone.

Point-to-point traffi  c — pas-
sengers fl ying directly into Oman
rather connecting onwards —
now accounts for 58% of the air-
line’s total fl ight loads, nearly two
times higher than any other Gulf 
Cooperation Council (GCC) air-
line. The news marks a signifi cant
advancement in Oman Air’s strat-
egy to drive inbound tourism into
Oman and support national eco-
nomic goals.

Mike Rutter, Chief Commercial
Offi  cer at Oman Air, said, “A core
pillar of our strategy is to increase
point-to-point traffi  c; not sim-
ply by adding more fl ights, but by 
ensuring each fl ight brings more
visitors directly to the country.
The growth we have achieved is
the direct result of careful route
planning, targeted marketing, and
a network strategy that prioritises
stable demand over aspiration.”

“Our approach not only sup-
ports national tourism goals,
but also drives a stronger rev-
enue performance for the airline,
which in turn will enable us to
open new routes sustainably. We
remain focused on keeping travel
to Oman both accessible and at-

tractive, while delivering on our 
promise to be an engine of Oman’s 
tourism growth,” he added.

Oman Air continues to invest in 
expanding its route network, fl eet 
modernisation, and service excel-
lence to maintain its leadership in 
the region and deliver an excep-
tional experience for its guests.

The airline’s most recent net-
work expansions include Amster-
dam, which opens direct access 
to the high-value Benelux mar-
ket, and the re-introduction of 
double-daily fl ights on its popular 
London route, starting from Octo-
ber 2025.

Meanwhile, as the newest 
member of the oneworld Alliance, 
it provides seamless connectiv-
ity between Oman and over 700 
countries and territories across 
the globe, including new markets 
like Japan, Australia and North 
America. As Oman continues to 
invest in its tourism infrastruc-
ture, Oman Air’s focused ap-
proach is playing a crucial role 
in increasing visitors, generating 

tourism revenue, and shaping the 
nation’s appeal on a global stage.

Oman Air (WY) began opera-
tions in 1993. Initially founded to 
serve important domestic routes, 
it has since undergone rapid 
growth and is today recognised as 
a major international carrier con-
necting cities around the world to 
Oman’s stunning nature, rich her-
itage and welcoming culture.

The award-winning airline has 
been instrumental in transform-
ing Muscat into one of the Mid-
dle East’s most desirable travel 
destinations, while supporting 
adjacent commercial, industrial 
and tourism activities. With a 
young and modern fl eet includ-
ing, among others, fuel-effi  cient 
Boeing 737 and 787 Dreamliner 
aircraft, which feature luxurious-
ly appointed interiors, Oman Air 
is renowned for its exceptional 
products and services, both in the 
air and on the ground, and for the 
signature Omani hospitality it 
off ers to every guest throughout 
their journey.

L A N D M A R K  M I L E S T O N E
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MUSCAT: The Oman Kite Fes-
tival 2025 came to a close after 10
days of exciting competitions and
vibrant events held across several
coastal locations in the Sultan-
ate of Oman. The festival, which
ran from 15 to 24 July, brought to-
gether more than 90 athletes from
around the world.

Organised by Omran Group in
partnership with Oman Sail, Visit
Oman, and the Oman Adventure
Centre, the festival aimed to pro-
mote adventure and experience-
driven tourism by showcasing the
Sultanate’s diverse coastal land-
scapes and supporting the growth
of unique tourism off erings across
the country.

The closing ceremony was held
at The Beachfront in Sur, South
Al Sharqiyah, under the patronage
of Dr. Yahya bin Badr Al Maawali,
Governor of South Al Sharqiyah,
and in the presence of Dr. Khamis
Salim Al Jabri, CEO of Oman Sail,
as well as senior representatives
from Omran Group, sponsoring 

entities and strategic partners.
The festival welcomed the par-

ticipation of 90 athletes from 
around the world, who competed 
in a series of thrilling races. The 
highlight was the multi-stage 
“Oman Downwinder” race, which 
unfolded over four legs: from Barr 
Al Hikman to Masirah Island, fol-
lowed by a route from Masirah 
through Ras Al Ruwais, then from 
the Pink Lagoons to Al Ashkharah, 
and fi nally from Ras Al Jinz to Ras 
Al Hadd.

In addition to the Downwinder, 
the festival featured the “Kite 
Course” race along the shores 
of Barr Al Hikman, the “Coastal 
Race” in Masirah Island, and the 
“Slalom” event in Ras Al Hadd.

Ayman bin Abdullah Al Ghafri 
was awarded fi rst place in the 
second edition of the Oman 
Downwinder, fi nishing ahead of 
Mukhtar bin Abdulkarim Al Mu-

jaini and Egypt’s Ahmed Mohamed
Gamal. The event highlighted the
rich diversity of Oman’s coastline
and its capacity to host world-class
international competitions.

Meanwhile, in the Slalom race 
held in Sur, Majid Al Kharousi 
claimed the title after outperform-
ing a competitive fi eld. As one of 
three featured races during the
festival, the Slalom further dem-
onstrated the sport’s variety and
reinforced Oman’s position as a 
versatile and attractive destina-
tion for global sporting events.

Sultan bin Sulaiman Al Khu-
doori, Assets Manager at Omran
Group, congratulated all of the
participants for playing such an 
important role in supporting the
tourism diversifi cation objectives
outlined in the National Tour-
ism Strategy 2040 and showing 
what could be possible as Oman’s 
coastal destinations grow into

premier international venues for 
kiteboarding. 

Shaima Said Al Asmi, Events 
Specialist at Oman Sail shared 
her belief that each sporting event 
held in the Sultanate can build a 
legacy that contributes to tourism 
in each governorate across the na-

tion and provides the impetus for 
SMEs, home-based businesses 
and local service providers to sup-
port current and future while also 
developing into national success 
stories.

Sur — with its strategic location 
and deep-rooted maritime heritage 

— served as an ideal setting for the
festival’s grand fi nale. The strong 
public turnout underscored the
growing interest in marine sports
and highlighted their vital role in
supporting the local economy and
enhancing Oman’s positioning as
a leading destination for unique
tourism experiences.

The Oman Kite Festival serves
as a platform to showcase the Sul-
tanate’s exceptional natural and
marine assets, reinforcing its po-
sition on the global tourism map
and capturing the attention of 
adventure sports enthusiasts and
international sporting communi-
ties. The event further strengthens
Oman’s standing as a preferred
destination for experiential and
adventure-based tourism, while
contributing to the vitality of the
tourism sector and expanding op-
portunities to promote the coun-
try’s diverse destinations.

Oman Kite Festival 2025 concludes after 
exciting competitions and vibrant events 
Organised by Omran 

Group in partnership 

with Oman Sail, Visit 

Oman, and the Oman 

Adventure Centre,

the festival aimed to 

promote adventure 

and experience-

driven tourism by

showcasing the

Sultanate’s diverse 

coastal landscapes
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BOARD OF DIRECTORS’ REPORT

Dear Shareholders,
On behalf of the Board of Directors of Al Batinah Power Company SAOG (the “Company”), I have the
pleasure of presenting the Company’s Directors’ Report for 6-months period ended 30 June 2025.

Operational Highlights    
The plant crossed 5,107 lost time accident-free days since inception, maintaining its excellent track

focus on health, safety, security, and environment.
The plant’s operation was excellent during the period, achieving a reliability of 99.80%. The plant
delivered 2,007 GWh to the grid, translating to a load factor of 62.74% compared to 60.69% for the
corresponding period of 2024.

Higher revenues and direct costs, as compared to the corresponding period of the previous year, were 

fuel and energy charges received from Nama Power & Water Procurement Company SAOC (“PWP”). 
However, these charges are passed through to the gas supplier and the O&M service provider hence

higher short notice outages compared to the same period last year.  

lower than that of the corresponding period in the previous year.
The share price was 71 Baizas at the end of June 2025.
Corporate Social Responsibility
In alignment with the Company’s commitment to positively impacting society and contributing to
national development, the Company has allocated OMR 50,000 for CSR initiatives for the year 2025.

and community engagement. Planned CSR Activities:
• Contribution to Oman Charitable Organization: ABPC contributed 20% of the CSR budget to the

Oman Charitable Organization, in adherence to Decision No. 205/2021 issued by the Ministry of
Commerce, Industry, and Investment Promotion.

• Student Cybersecurity Initiative: ABPC has signed an agreement with the Ministry of Education 
to sponsor a cybersecurity awareness program targeting eight schools, reaching approximately 
6,500 students. The initiative aims to equip students with essential cybersecurity knowledge and
promote safe digital practices.

• Solar Energy Project: In support of sustainability and clean energy adoption, the Company is
collaborating with the Ministry of Education to fund the installation of a solar energy project 
at Somrah School in Samail. This initiative supports sustainability goals and encourages the 
adoption of clean energy solutions.

• Physical Health Activities: In partnership with the Ministry of Culture, Sports and Youth 
and the Ministry of Education, the Company sponsored a range of physical health and sports
activities including football, basketball, handball, and chess. These events were conducted across 
schools in Manah and Adam, engaging over 10,000 students and organized in collaboration with 
Albashaer Club.

• Inclusive Classrooms Initiative: As part of its commitment to educational inclusivity, the 
Company will fund the installation of inclusive classroom facilities at a selected school in Muscat,
in partnership with the Ministry of Education. This initiative aims to support students with diverse
learning needs. 

• Employee Volunteering Programs: The Company is also committed to fostering a culture of 
volunteerism among its staff. In 2025, employees will be encouraged to participate in various
community initiatives such as beach clean ups in Sohar and other outreach programs, 
contributing their time and expertise to social and environmental causes.

Medium term Outlook
All reasonable measures are taken by the management to maintain high availability and reliability 
levels. Any change in the power supply and demand landscape in the Sultanate has substantially no

plant availability.
Acknowledgement
I would like to extend my personal thanks to all personnel associated with the operation of the power
plant and the staff of the Company for their hard work and dedication, as well as to those others, such 
as our contractors, whose expertise has assisted us in achieving these excellent results.
Finally, on behalf of the Board of Directors, I would like to extend our deep appreciation and
gratitude to His Majesty Sultan Haitham Bin Tariq and His Government for their continued support
and encouragement to the private sector by creating an environment that allows us to participate 
effectively in the growth of the Sultanate’s economy and to dedicate our achievements to the building 
of a strong nation.

Boris Smondack
Chairperson of the Board

Financial Results

Unaudited condensed income statement for the 
six month period ended 30 June

2025 2025 2024 2024
RO’000s USD’000s RO’000s USD’000s

Revenues    38,939  1,01,273 37,918 98,618
Direct costs (28,158) (73,233)  (26,805)  (69,716)

 10,781 28,040 11,113  28,902
Other income   268 696 228 594
General and
administrative expenses  (433) (1,125)  (426)  (1,108)

and tax   10,616  27,611 10,915  28,388 
Finance costs  (2,012) (5,234) (2,530) (6,581)
Finance income  10 27  70  182

  8,614  22,404 8,455 21,989 
Tax expense  (1,258) (3,273) (1,146)  (2,981)

the period  7,356 19,131 7,309  19,008
Earnings per share
Basic earnings per share
(Baizas / cents)    10.90 28.35 10.83  28.17

30 June
2025

RO’000s

30 June
2025

USD’000s

31 Dec
2024

RO’000s

31 Dec
2024

USD’000s

Assets
Non-current assets     
Property, plant and
equipment   205,464 534,369 209,182  544,040
Right-of-use assets   2,971 7,725 3,084  8,018 
Derivative instruments   344 895 652  1,696 
Total non-current assets   208,779 542,989 212,918 553,754 
Current assets
Inventories   2,676 6,959 2,710  7,049
Trade and other receivables 11,137  28,967 7,144 18,580
Cash and cash equivalents   8,360  21,743 4,661 12,123
Total current assets 22,173  57,669 14,515 37,752
Total assets   230,952 600,658 227,433  591,506
Equity and liabilities
Equity
Share capital    67,489 175,523 67,489  175,523
Legal reserve    11,540  30,013 11,540 30,013
Retained earnings  56,114 145,943 50,108  130,322
Equity before hedging
reserve   135,143 351,479 129,137  335,858
Hedging reserve  (16) (41)  (572) (1,487)
Equity   135,127 351,438 128,565  334,371 
Liabilities
Non-current liabilities
Term loans    35,806  93,125  37,739 98,149
Lease liabilities   3,549 9,231 3,626  9,431 
Derivative instruments   363 943 1,325  3,446 
Deferred tax liability   24,675  64,175 24,657 64,127 
Asset retirement obligation   324  841 314 816

15  40 12  32 
Total non-current liabilities    64,732  168,355 67,673 176,001 
Current liabilities     
Current tax liabilities   1,338 3,482 2,472  6,429
Trade and other payables    11,485  29,867 8,802 22,895
Lease liabilities   103 268 147  381
Short term borrowings    -   -  1,990  5,176 
Term loans - current  18,167  47,248  17,784 46,253 
Total current liabilities    31,093  80,865 31,195 81,134 
Total liabilities  95,825 249,220 98,868  257,135 
Total equity and
liabilities   230,952 600,658 227,433  591,506
Net assets per share
(Baizas / cents) - adjusted    200.25  520.80 191.35 497.65

Unaudited condensed statement of 

Audited Audited

AL BATINAH POWER COMPANY SAOG
P.O. Box 39, P.C 103, Bareeq Al Shatti, Sultanate of Oman, 
albatinahpower.com

6 months 2025
RO’000s

Unaudited

6 months 2024
RO’000s

Unaudited

Percentage 
change

Revenues 38,939 37,918 2.7%
Direct costs (28,158)( , ) (26,805)( , )

10,781 11,113 -3.0%
Other income 268 228
General and administrative expensesp (433)( ) (426)( )

10,616 10,915 -2.7%
Finance costs (2,012)( ) (2,530)( )
Finance income 10 70

8,614 8,455 1.9%
Tax (1,258) (1,146)

7,356 7,309 0.6%

BOARD OF DIRECTORS’ REPORT

AL SUWADI POWER COMPANY SAOG
P.O. Box: 39, P.C. 103, Bareeq Al Shatti, Sultanate of
Oman, alsuwadipower.com

UNAUDITED CONDENSED INCOME STATEMENT FOR THE 
SIX MONTH PERIOD ENDED 30 JUNE

2025 2025 2024 2024
RO’000s USD’000s RO’000s USD’000s

Revenues   44,355 115,357  43,147 112,215 
Direct costs (32,528) (84,599) (31,341) (81,512)

 11,827  30,758 11,806  30,703 
Other income  297  773 254 661
General and
administrative expenses  (488) (1,268)  (452) (1,174)

11,636  30,263 11,608  30,190
Finance costs  (2,181)  (5,673) (2,684)  (6,980)
Finance income  8 21 52 134

 9,463 24,611 8,976 23,344
Tax expense (1,397) (3,633) (1,272) (3,307)

 8,066 20,978 7,704 20,037

Basic earnings per share
(Baizas / cents)   11.29  29.36 10.78  28.05

2025
RO’000s

2025
USD’000s

31 Dec
2024

RO’000s

31 Dec
2024

USD’000s

   

Property, plant and
equipment  221,693  576,575 225,535 586,568
Right-of-use assets 430  1,115  503  1,304 
Derivative instruments  406 1,055 764 1,988 

 222,529  578,745 226,802 589,860 
    

Inventories 2,606 6,778 2,644 6,877 
Trade and other receivables 11,876 30,892 6,564 17,072 
Cash and cash equivalents 9,073  23,595 2,619 6,811 

 23,555 61,265 11,827 30,760 
 246,084  640,010 238,629 620,620 

Share capital   71,441  185,801 71,441 185,801
Legal reserve  12,791  33,265 12,791 33,265 
Retained earnings  57,991  150,823 51,354 133,561

142,223  369,889 135,586 352,627
Hedging reserve  74  196 (528)( )  (1,371)( )

 142,297  370,085 135,058 351,256
   

Term loans   39,796  103,501 42,298 110,008
Lease liabilities 421  1,094 499  1,299 
Derivative instruments  317  825 1,385 3,601
Deferred tax liability  26,874  69,894 26,857  69,851 
Asset retirement obligation   357 929 346 900

 67,765 176,243  71,385 185,659 

Current tax liabilities 1,487 3,868 2,572 6,689 
Trade and other payables  12,206 31,741 8,222 21,380 
Lease liabilities   169  440 164  426
Short term borrowings   2,780 7,230 2,230  5,800 
Term loans 19,380 50,403 18,998  49,410

  36,022 93,682 32,186  83,705
 103,787  269,925 103,571 269,364

246,084  640,010 238,629 620,620

  199.08  517.76 189.79  493.59

UNAUDITED CONDENSED STATEMENT OF 
FINANCIAL POSITION AS AT

Dear Shareholders,
On behalf of the Board of Directors of Al Suwadi Power Company SAOG (the 
“Company”), I have the pleasure to present the Directors’ Report of the Company 
for the six months ended June 2025.

The operational performance of the plant during this period was excellent. The 

operations of the plant continues to place it at the higher end of the merit order 
list for dispatch. 
The plant achieved an excellent reliability of 99.7%. The plant delivered 2486 GWh to 
the Omani grid as compared to 2460 GWh delivered in H1 2024. 
All operating equipment and the balance of plant equipment were serviced as per the 
agreed annual maintenance program. Consistent level of high plant availability is a 

equipment suppliers’ manual and ‘condition-based’ monitoring. 
The Plant’s good operational performance was achieved with no Lost Time 

Environment and Quality Management. 

corresponding period for the year 2024. The increase in revenue during H1 
2025 as compared to H1 2024 was mainly in (i) Fuel Charge income due to 
annual gas price increase and higher power generation and (ii) Capacity Charge
income due to annual indexation. The increase in direct costs during H1 2025 as 
compared to H1 2024 was mainly due to higher dispatch and higher gas price. 

H1 2024 due to higher indexation and lower plant insurance cost which were 
mostly offset by higher heat rate loss and lower Capacity charge in the current 
year, previous year being a leap year.

as compared to H1 2024.

other covenants agreed within the Finance Documents.

Within its CSR initiative, the Company contributed 20% of its CSR budget 
to Oman Charitable Organisation. The remaining budget will be utilized to 
implement Student Cybersecurity Initiative by training school students in basic 

amongst the students for clean energy, and various other initiatives which
have high impact on the community and in line with our vision and policy. The 

During H1 2025, routine maintenance of all plant equipment have been 

maintain high reliability level.  Consequently, we expect a steady progress in the 

and dedication, as well as to those others such as our contractors, whose 
expertise has assisted us in achieving these excellent results.
Finally, on behalf of the Board of Directors, I heartily extend our best wishes 

Government of Oman for creating an environment that allows us to participate 
effectively in the growth of the Sultanate’s economy. We commit our efforts to 
the building of a strong Oman.

Julien Diaz
Chairperson

Revenues 44,355 43,147 2.8%
Direct costs (32,528)( , ) (31,341)( , ) (3.8)%( )

11,827 11,806 0.2%
11,636 11,608 0.2%

Finance costs (2,181)( ) (2,684)( ) 18.7%
9,463 8,976 5.4%
8,066 7,704 4.7%

RO’000s RO’000s

Audited Audited
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Asset Management 
Bank Muscat Money Market Fund
(Daily subscription and redemption)

Unaudited Statement of Financial Position
as at 30th June 2025

Managed by Bank Muscat SAOG, Asset Management Division
PO Box 134, Postal Code 112, Ruwi, Sultanate of Oman
Call +968 24801866, Fax +968 24704478 or email us on FundInvestorServices@bankmuscat.com

Note:

www.bankmuscat.com

Unaudited Statement of Comprehensive Income
for 6 months ended 30th June 2025

1 year*: 5.06%
*annualized return

30-Jun-25 30-Jun-24

RO’000 RO’000

Interest Income  4,534  2,905 

Net unrealised loss on financial 
(5)  -

 4,529  2,905

Expenses:

 (385)  (251)

General and administrative  (403) (79)

 (788)  (330)

Net Profit for the period 3,741  2,575

Earnings per unit  0.035  0.026 

30-Jun-25 30-Jun-24

Assets RO’000 RO’000

Investment at amortized cost  34,788  13,366 
Investment assets at fair value  2,644  - 

Investment in Deposits  106,650  63,010 
Bank Balances  21,722  58,443 
Interest Receivables 6,076  1,871 
Total Assets 171,880 136,690 

Liabilities:
 (17,103)  (3,222)

(87)  (78)
(17,190)  (3,300)

Net Assets Value (NAV)  154,690  133,390

Composition of net assets:

 107,363  97,264 
47,327 36,126

Net Assets Value (NAV)  154,690  133,390

Net Asset Value (NAV) 
per unit (Rial) 1.4408080  1.3714188 

Oman welcomes France 
‘historic’ announcement to 
recognise Palestinian state
MUSCAT: The Sultanate of 
Oman has commended and wel-
comed the historic announce-
ment of French President, Em-
manuel  Macron on the intent of 
France to recognise the State of 
Palestine during the upcoming 
UN General Assembly. 

The Sultanate of Oman, in
a statement issued by the For-
eign Ministry on Friday, urged
all countries yet to recognise the 
State of Palestine.

The Sultanate has all other
countries to do the same in ac-
cordance with the two-state solu-

tion as to cement the legitimate 
right of the Palestinian people in 
their independent state on the 
borders of 1967 with Eastern Al 
Quds as its capital, as to maintain 
the opportunity of achievement 
of peace and justice in the Middle 
East. — ONA

M I N I S T R Y  O F  F O R E I G N  A F F A I R S

HELP MAKE OMAN 
CLEAN AND GREEN.
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BOARD OF DIRECTORS’ REPORT

Dear Shareholders,

On behalf of the Board of Directors 
(“the Board”) of Barka Desalination 
Company SAOG (the “Company”), I have 
the pleasure to present the Unaudited 

30 June 2025..

Operational Highlights

TThe activity of the Company is to

own, operate and maintain a reverse
osmosis desalination plant at Barka in 
the Sultanate of Oman with a capacity of
281,000 m3 per day.

The Company commenced commercial
operation on 13 June 2018. Since 

potable water to Nama Power and Water
Procurement Company in accordance 

The Company has supplied 40,372,410 

June 2025.

for the period was over 99.94%, the

The Company continues to uphold its 

potable water in the Sultanate.

On 18th March 2025, the Plant 
successfully completed the Annual 
Performance Test for the Contractual
Year 8 (CY8).

Financial Highlights
Revenue has decreased by 4% (by RO 
411K) as compared to the same period in
the previous year. This is mainly due to

The cost of sales decreased by 7% (by
RO 481K) as compared to the same
period in the previous year. This is mainly 
due to lower dispatch supported by
lower Capacity payment to the operator
pursuant to the O&M contract.

have decreased by 15% (by RO 32K) 
as compared to the same period in
the previous year. This is mainly due 
to application of robust cost reduction 
plans.

(by RO 165K) as compared to the same 
period in the previous year. This is mainly 
due to the impact of lower SOFR rates, as 

and partial loan repayment.

represents 11% of the revenue.

represents 8% of the revenue.

shareholders to the AGM approved 

determine and distribute cash dividends
to the Company’s Shareholders out of 

ended 31 December 2024, the company
distributed dividends of 6 Bz per share 
in May 2025 and shall distribute 6 Bz per 
share in November 2025.

Outlook for 2025

to ensure that it continues to take 
reasonable and prudent measures to
improve its performance for FY2025, 

HSE matters.

Acknowledgement

thanks to all personnel associated with 
the operation of the plant and the staff 
of the Company for their hard work and
dedication, as well as to those others

Finally, on behalf of the Board of 

Majesty Haitham Bin Tarik Al Said and His 
Government for their continued support

the Sultanate’s economy and to dedicate 

On behalf of the Board of Directors

Murtadha Ahmed Sultan
Chairman of the Board

UNAUDITED STATEMENT OF FINANCIAL POSITION
AS AT 30 JUNE 2025

30 June 31 December 
2025 2024

RO’000 RO’000
ASSETS 
Non-current assets
Property, plant and equipment 89,157 90,774

520 527
Derivative instruments 5,220 6,376
Total non-current assets 94,897 97,677
Current assets
Trade and other receivables 2,038 2,057
Short term deposits - 1,320
Cash and cash equivalents 2,205 848
Total current assets 4,243 4,225
Total assets 99,140 101,902
EQUITY AND LIABILITIES
Capital and reserves
Share capital 7,552 7,552

709 628
4,992 4,689
4,437 5,420

Shareholder loan reserve 395 425
Total equity 18,085 18,714
Non-current liabilities

63,535 65,612
Shareholders’ loan 3,225 3,429
Lease liabilities 580 585

-
1,213 1,176
5,746 5,675

Total non-current liabilities 74,299 76,477
Current liabilities

4,172 4,133
Shareholders` loan 477 507
Lease liabilities 6 6
Trade and other payables 2,101 2,065
Total current liabilities 6,756 6,711
Total liabilities 81,055 83,188
Total equity and liabilities 99,140 101,902
Net asset value per share RO 0.239 0.248

30 June 30 June 
2025 2024

RO’000 RO’000
Revenue 9,534 9,945

(6,669) (7,150)
2,865 2,795

Other income 12 24
(185) (217)
2,692 2,602

Finance income 38 33
Finance costs (1,678) (1,838)

1,052 797
(245) (276)

807 521
Other comprehensive income

(601) 1,542
(555) (818)

173 (108)

Other comprehensive income for the period (983) 616
Total comprehensive income for the period (176) 1,137
Basic and diluted earnings per share 

0.0107 0.0069

,,

(Unaudited) (Audited)

(Unaudited) (Unaudited)

UNAUDITED STATEMENT OF PROFIT OR LOSS AND COMPREHENSIVE 
INCOME FOR THE PERIOD ENDED 30 JUNE 2025

Executive Leadership 
Programme for public 
sector leaders unveiled

Times News Service

MUSCAT: Driven by its ongoing 
mission to develop national talent
within the public sector, the Royal
Academy of Management (RAM)
recently launched the  Executive
Leadership Programme  for De-
partment Heads.

Designed to strengthen capabili-
ties through an advanced executive
learning journey that is focused on
leadership, management develop-
ment, and institutional innova-
tion, the strategic initiative targets
senior public sector leaders.

It is set to make a signifi cant
contribution to enhancing organi-
sational performance across gov-
ernment institutions in the Sul-
tanate of Oman. 

“The launch of the  Executive
Leadership Programme  for De-
partment Heads represents a 
pivotal step in achieving the ob-
jectives of Oman Vision 2040 by 
developing leaders with a renewed
growth mindset capable of lead-
ing innovative, high-performance
teams,” said Dr Fathiya Al Rashdi,
Vice President for Programme
Aff airs at the Royal Academy of 
Management. 

She added, “This comprehen-
sive programme is designed to de-
velop participants’ leadership and
management skills, enhance their
understanding of institutional

innovation, and enable them to 
adapt to the rapidly evolving work 
environment. The diverse learn-
ing modules will help build a new 
generation of government leaders 
capable of driving change and fos-
tering innovation in the Sultanate 
of Oman.”

The Executive Leadership Pro-
gramme is designed for 30 par-
ticipants, comprising department 
heads and their counterparts in 
supervisory roles across Oman’s 
civil and military administrative 
apparatus. 

RAM’s Executive Leadership 
Programme will feature fi ve com-
prehensive modules designed to 
sharpen participants’ leadership, 
management, and innovation ca-
pabilities.

The programme begins by fos-
tering a growth mindset and hon-
ing skills in leading oneself, teams, 
and organisations, alongside mo-

tivational leadership and negotia-
tion skills.

The second module explores
executive innovation, focusing on
creative thinking, innovation strat-
egies, and adaptive leadership.

Financial acumen is the focus
area of the third module, which
covers government budgeting 
principles, fi nancial data analysis,
investment strategies, and eff ec-
tive reporting.

The fourth module delves into
project and risk management
strategies vital for successful pro-
gramme execution.

Finally, the fi fth module will
centre on project presentations,
emphasising enhanced communi-
cation, confi dence, and leveraging 
innovative presentation tools.

The immersive learning journey 
will also include site visits, accel-
erator experiences, virtual reality 
activities, in-person training and

mentoring sessions, and a hacka-
thon featuring a distinguished 
group of experts and speakers.

Upon successful completion 
of the programme, participants 
will be able to elevate their im-
pact as resilient, strategic lead-
ers who, among other skills and 
capabilities, can think creatively, 
apply innovation in their roles, 
build eff ective teams, develop in-
novative solutions, and enhance 
their communication and con-
fi dence to lead eff ectively and 
drive positive change within their 
organisations.

With a clear strategic plan and 
an unwavering commitment to 
its mission, Royal Academy of 
Management continues to deliver 
a range of initiatives and pro-
grammes that address the require-
ments of diverse sectors and lead-
ership communities across the 
Sultanate of Oman. 

Royal Academy of

Management aims 

to make a signifi cant

contribution

to enhancing

organisational 

performance

across government 

institutions in the 

Sultanate of Oman

Major development

projects reviewed

Times News Service

MUSCAT: Dr. Saud bin Hamoud
Al Habsi, Minister of Agriculture, 
Fisheries and Water Resources, 
conducted a fi eld visit to Al Dha-
hirah Governorate, during which 
he reviewed several vital develop-
ment projects serving the mar-
keting of fi sheries, livestock pro-
duction, and water resources in 
the Wilayats of Yanqul and Ibri.

He was accompanied during 
the visit by Dr. Ahmed bin Nasser
Al Bakri, Undersecretary of the 
Ministry of Agriculture; Sheikh 
Saeed bin Humaid Al Harthi,
Wali of Ibri; Engineer Salem bin 
Ali Al Amrani, Director General 
of Agricultural Resources and 
Water Resources in Al Dhahirah 
Governorate; a number of direc-
tors general and offi  cials from 
the Ministry; and the Chair-
man of the Omani Agricultural 
Society.

The visit included the fi sh mar-
ket project in the Wilayat of Yan-
qul, which is currently in its fi nal 
stages of completion. The Minis-
ter was briefed on the progress of 
the project and the market’s com-
ponents. This project is consid-
ered an important service project 
aimed at strengthening the fi sh 
marketing system in the Wilayat 
and enhancing the effi  ciency of 
seafood trade in a healthy and or-
ganised environment.

The Minister also visited the 
water dam in the Dhahir Al Fa-
wares area of Ibri, implemented 

through community partner-
ships, and observed the dam’s 
positive impact in replenish-
ing groundwater and protecting 
residential and agricultural areas 
from fl ood hazards.

He listened to an explanation
from specialists about the dam’s 
performance and its role in im-
proving water resource manage-
ment in the region.

The Minister also visited the
Gulf International Company’s ta-
ble egg production project in Ibri.

This project is one of the lead-
ing investment projects in the 
food security sector.

Established in 2019, it is con-
sidered one of the largest projects 
in the Gulf region, spanning an 
area of 18 million square metres 
at an estimated cost of OMR26 
million, with a daily production 
capacity of up to one million eggs. 
He was briefed on the production 
stages and technologies used in 
poultry farming, emphasising 
the importance of supporting 
these projects that supply the lo-
cal market with high-quality food 
products.

During his visit, The Minister
affi  rmed that the Ministry con-
tinues to support development 
and investment projects that con-
tribute to achieving food security 
and environmental sustainabil-
ity, praising the eff orts of the pri-
vate sector and the eff ective part-
nership with the local community 
in the success of these initiatives 
that enhance food production.
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To register on the website www.rop.mzadcom.om
To pay an insurance amount of RO 500/- (five hundred Omani Riyals) via the website, which is non-refund 

 able in case of failure to pay the value of the purchased vehicle or carry out the procedures for its   
 registration and transfer within the specified period.

To pay the auctioneer fees at 2% of the value of the vehicle plus 5% VAT.
To pay the value of the vehicle by electronic transfer within 24 working hours.
To register and transfer the vehicle within 3 days after paying its value to avoid a fine of RO 5/-

 (five Omani Riyals) for each day of delay after the end of the specified period, without the Royal Oman  
 Police bearing any responsibility in the event of its loss or damage.

The Royal Oman Police and the Auction Website shall not bear any responsibility if the image or   
 description of any vehicle displayed does not match the reality and do not guarantee its validity or   
 technical integrity.

For more details, please visit the website (www.rop.mzadcom.om) or call 98886154.

Bidders must abide by the following terms and conditions:

The vehicles displayed for sale may be inspected during the period from 29 to 31 July 2025 from 8:00 am to 
12:00 pm at the Vehicle Detention Yard at the Directorate General of Transport at the Airport Heights.

The Royal Oman Police - Directorate of Public Relations and Security Information – announces a public online 
auction through the ROP Auctions Platform to sell used ROP vehicles via the website (www.rop.mzadcom.om),
starting from Sunday, 03 August 2025 for one day.

PUBLIC ONLINE AUCTION TO SELL USED ROP VEHICLES

ANNOUNCEMENT

President Muizzu lauds India for
being first responder for Maldives 

MALE: Prime Minister Naren-
dra Modi and Maldives President 
Mohamed Muizzu on Friday took 
stock of the progress in the imple-
mentation of the India-Maldives 
Joint Vision for a ‘Comprehen-
sive Economic and Maritime 
Security Partnership’ with the 
Prime Minister reiterating India’s 
commitment to further deepen 
bilateral ties in keeping with its 
“Neighbourhood First’ and Vision 
MAHASAGAR policies.

PM Modi, who is on a two-day 
visit to Maldives, met President 
Muizzu at the President’s Offi  ce 
in Male.

President Muizzu appreciated
India’s commitment of being 
the fi rst responder for Maldives
when it came to dealing with any 
crises.

The two leaders discussed co-
operation in the fi elds of develop-
ment partnership, infrastructure
support, capacity building, climate
action and health. They also called
for further strengthening defence
and maritime security cooperation
and, in this regard, noted the col-
laboration between the two coun-
tries under the Colombo Security 
Conclave.

The two leaders also reviewed
the economic partnership be-
tween the two countries. Prime

Minister underscored that the pro-
posed Free Trade Agreement and 
the Bilateral Investment Treaty 
would open new opportunities for 
both sides.

Noting that the two countries 
must take advantage of the digital 
economy, especially to promote 
tourism, he welcomed the recent 
understandings on UPI adoption, 
acceptance of RUPAY card and 
trade in local currencies. The two 
leaders highlighted that the close 
development partnership between 
the countries was adding new val-
ue to the already strong people-to-
people ties.

The two leaders noted that, as 
Global South partners, they would 

continue to work on issues such 
as climate change, promotion of 
renewable energy, disaster risk 
reduction and weather science in 
the interests of the planet and its 
people.

Prime Minister thanked Presi-
dent Muizzu for his strong con-
demnation of the Pahalgam terror 

attack, and the solidarity extend-
ed to India in the fi ght against
terrorism.

The two leaders witnessed ex-
change of six MOUs in the fi elds of 
fi sheries and aquaculture, meteor-
ology, digital public infrastructure,
UPI, Indian pharmacopoeia and
concessional Line of Credit.

The new Line of Credit off ers 
Rupees 4850 crores [ approx USD 
550 million] in support of infra-
structure development and other 
activities in Maldives. An Amen-
datory Agreement for the existing 
LoCs was also exchanged. It re-
duces Maldives’s annual debt re-
payment obligations by 40% [from 
USD 51 million to 29 million]. Both 
sides also exchanged Terms of Ref-
erence of the proposed Free Trade 
Agreement.

The two leaders also virtually 
inaugurated a roads and drainage 
system project in Addu city and 
six High Impact Community De-
velopment Projects in other cit-
ies. Prime Minister handed over 
3,300 social housing units and 72 
vehicles for Maldives National 
Defence Force and Immigration 
authorities.

Prime Minister also handed 
over two units of Aarogya Maitri 
Health Cube [BHISHM] sets to 
the Government of Maldives. With 
state-of-the-art medical equip-
ment as part of the cube, it can pro-
vide medical aid to 200 casualties 
with in-built support to sustain a 
crew of six medical personnel for 
up to 72 hours.

In keeping with their deep com-
mitment to conserving nature, the 
two leaders planted mango sap-
lings as part of India’s “Ek Pedh 
Maa Ke Naam” [Plant for Mother] 
and Maldives’s “Pledge of 5 million 
Tree Plantation” campaigns. -ANI
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MALE: Prime Minister
Narendra Modi on Saturday 
attended the 60th Independ-
ence Day celebrations of 
the Maldives at Republic 
Square in Male, where he was
honoured as the ‘Guest of 
Honour’.

Maldivian President 
Mohamed Muizzu was also 
present at the event.

Earlier in the day, Prime 
Minister Modi interacted 
with leaders of various politi-
cal parties in Male. He also 
met Maldives Vice President 
Hussain Mohamed Latheef,
Speaker of the Parliament 
Abdul Raheem Abdulla and 

former President Mohamed 
Nasheed.

Sharing details of the visit,
the Offi  cial Spokesperson
of the Ministry of External 
Aff airs, Randhir Jaiswal, said, 
“Narendra Modi interacted
with leaders of various politi-
cal parties in Male, today. He
conveyed his warm wishes on 
the occasion of the Inde-
pendence Day of Maldives. 
Both sides reaffi  rmed their 
commitment for a stronger 
India-Maldives relationship, 
building upon the vibrant 
people to people ties and the
shared values between the 
two democracies. -ANI

PM Modi attends 60th 
Independence Day event

Nine killed in attack at a 
courthouse in Iran province
TEHRAN: Nine people were killed 
on Saturday when unknown assail-
ants launched a gun and grenade 
attack at a courthouse in southeast-
ern Iran, local media reported.

The assault happened in the 
province of Sistan-Baluchistan, 
near the borders with Pakistan and 
Afghanistan.

The province frequently sees 
clashes between security forces 
and armed groups which has de-
manded greater rights and autono-
my for Iran’s ethnic Baloch.

What do we know about
the attack?
State news agency IRNA reported 
that the attack targeted a court-
house in Zahedan, the capital of 
southeastern Sistan-Baluchistan 
province.

Zahedan lies some 1,130 kilome-
tres (700 miles) southeast of the 
capital, Tehran.

The province’s deputy police 
commander, Alireza Daliri, said 
the attackers attempted to enter 
the building disguised as visitors.

The assailants threw a grenade 
into the building, Daliri said, kill-
ing several people inside.

The dead included at least six 
civilians — including a mother and 
child — and three assailants, IRNA 
reported. More than a dozen oth-

ers were injured.
Citing eyewitnesses, the Baluch

human rights group HAALVSH
said several judiciary staff  mem-
bers and security personnel were
killed or wounded.

IRNA said the three dead gun-
men were killed in clashes with se-
curity forces following the attack.

The Iranian judiciary’s Mizan
Online news site labeled the kill-
ings a “terrorist attack.”

Who are Iran’s Baloch 
ethnic minority?
Sistan-Baluchistan province is
home to Iran’s Baloch minority,
who have long complained of eco-
nomic marginalisation and politi-
cal exclusion.

The Baloch homeland extends 
into Pakistan’s southwestern Balo-
chistan province, where residents 
have expressed similar grievances 
of economic marginalization and 
where the Baloch Liberation Army 
(BLA) militant group has carried 
out numerous attacks.

The semioffi  cial Tasnim news 
agency blamed the attack on the 
militant group Jaish al-Adl.

The group, which is composed 
mainly of ethnic Baloch mem-
bers, is known for its violent at-
tacks against Iranian security 
forces.

Jaish al-Adl, which emerged in 
2012, aims to secure greater rights 
and independence for the Baloch 
people in Iran. -DW

G U N  A N D  G R E N A D E  A T T A C K

Tunisians call for the fall 

of Kais Saied’s regime
TUNIS: Hundreds of Tunisians
marched through the capital on 
Friday to denounce President 
Kais Saied’s increasingly authori-
tarian rule, as they chanted “The 
people want the fall of the regime.”

Marking four years since his
controversial power grab, the pro-
testers criticised the “authoritar-
ian regime” for turning the coun-
try into an “open-air prison.”

The demonstrators said Tuni-
sia has slid into authoritarian rule 
under Saied, marked by mass ar-
rests and politically driven trials 
aimed at crushing dissent.

Rallying under the banner “The
Republic is a large prison,” the 
protesters, led by women, chanted 
slogans demanding the release of 
jailed opposition leaders, journal-
ists and activists.

Why are people protesting 
the president?
Four years ago, on July 25, 2021, 
Saied dissolved the parliament, 
removed the prime minister and 
began ruling by decree.

Critics branded the move as a 
coup.

Since then, Saied has dissolved
key judicial bodies, dismissed 
judges and overseen the jailing of 
numerous opponents.

Most of Saied’s prominent po-
litical opponents, including Ra-
ched Ghannouchi and Abir Mous-
si, are all behind bars.

“Tunisia has become an
open-air prison,” said Saib
Souab, whose father, lawyer
and Saied critic Ahmed Souab,
is behind bars. Even those not
imprisoned live in fear of ar-
rest, Souab said.

A 2024 report by rights group
Amnesty International said that
Tunisian authorities are using 
vague legal charges to arrest of 
critics of the government.

Monia Ibrahim, wife of jailed 
politician Abdelhamid Jelassi, 
told Reuters news agency that the 
aim of Friday’s protest was to re-
store democracy and free political 
detainees.

July 25, once celebrated as Re-
public Day in Tunisia, has come 
to be associated with Saied’s anti-
political class “July 25 Movement.”

Samir Dilou, a former gov-
ernment minister said the day’s 
meaning has changed to mark the 
“dismantling” of Tunisia.

“Absolute power is absolute 
corruption,” Dilou said. -DW

P R O T E S T

Afghan migrants return 
from Iran amid hardship
HERAT: With public assistance 
ramping up, the free transporta-
tion of Afghans deported from 
Iran to their home provinces has 
accelerated, easing the burden of 
return for many, Tolo News re-
ported. Several returnee migrants 
said the aid helped them forget 
the hardships of exile and the ex-
haustion of the long journey.

Mohammad, a deported mi-
grant from Iran, said: “I am happy 
that we are being transported 
for free and I am satisfi ed with 
our government and people who 
helped us. Now we can travel free-
ly to our provinces.”

Noorullah Nawrozi, another 
deported migrant, said: “It hasn’t 
even been a day since we returned 
to the country and we are already 
on a bus heading to Kabul. With 
such a crowd, I didn’t think we’d 
be able to leave the camp so soon.”

Many deported Afghans said 
they were left without any money, 
alleging that Iranian police and 
drivers confi scated their belong-
ings before deportation.

Ali Ahmad, a deported migrant, 
added: “We ask the Islamic Emir-
ate to negotiate with Iran to lower 
bus fares. In Iranian camps, mon-
ey is forcibly taken from Afghans.”

Tolo News quoted Abdul Sab-
oor, another deportee, as saying: 
“Living in Iran was not possible. 
Renting a house, going to the hos-
pital for childbirth or treatment 
was very diffi  cult. Because we are 
Afghans, medical costs were very 
high, and sometimes we weren’t 
treated at all.”

Others recounted harassment 

by landlords and authorities in 
Iran, claiming they were stripped 
of legal protection and denied re-
funds of advance rent.

Shoaib, a deportee from Iran, 
said: “They took me to a real es-
tate offi  ce, tore up my contract 
documents and said, ‘You’re done.’ 
The police were there and said the 
landlord had the right to do that 
since I had betrayed their country. 
I told them betrayal means killing 
someone or destroying a city, but 
I came to work and served this 
country.” -ANI

L O N G  J O U R N E Y
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Babar, Rizwan, Afridi 
return to Pakistan squad

DUBAI : Mohammad Rizwan, Ba-
bar Azam and Shaheen Afridi have 
returned to the Pakistan national 
team setup for the upcoming tour 
of the West Indies, which features 
a three-match T20I and ODI series 
starting July 31.

Following their T20I series de-
feat against Bangladesh, Pakistan 
have strengthened their bowling 
line-up with the return of expe-
rienced pacers Shaheen Afridi, 
Haris Rauf and Hasan Ali, accord-
ing to the ICC website.

Faheem Ashraf, who im-

pressed in the fi nal T20I match 
against Bangladesh, retains his 
spot while Salman Mirza misses 
out.

Meanwhile, for the ODI series 
that begins on 8 August, Pakistan 
has gone with a fully experienced 
squad, with Hasan Nawaz being 
the only uncapped player.

Mohammad Rizwan will be lead-
ing Pakistan in the three-match 
ODI contest that will be played at 
the Brian Lara Cricket Academy 
in Trinidad & Tobago. The T20Is 
will be played at the Central Bro-
ward Park & Broward County Sta-

dium in Lauderhill, USA, with Sal-
man Ali Agha continuing to lead
the side.

PAKISTAN T20I SQUAD:
Salman Ali Agha (captain), Abrar
Ahmed, Faheem Ashraf, Fakhar
Zaman, Haris Rauf, Hasan Ali,
Hasan Nawaz, Hussain Talat,
Khushdil Shah, Mohammad Haris
(wicket-keeper), Mohammad
Nawaz, Sahibzada Farhan (wicket-
keeper), Saim Ayub, Shaheen Shah
Afridi and Sufyan Moqim

PAKISTAN ODI SQUAD:

Mohammad Rizwan (captain), 
Salman Ali Agha (vice-captain), 
Abdullah Shafi que, Abrar Ahmed, 
Babar Azam, Faheem Ashraf, 
Fakhar Zaman, Hasan Ali, Hasan 
Nawaz, Hussain Talat, Moham-
mad Haris (wicket-keeper), Mo-
hammad Nawaz, Naseem Shah, 
Saim Ayub, Shaheen Shah Afridi 
and Sufyan Moqim

West Indies v Pakistan schedule:

T20I Series (Lauderhill, USA):
First T20I - July 31, Central

Broward Park & Broward County 
Stadium, Lauderhill, USA

Second T20I - Aug 2, Central
Broward Park & Broward County 
Stadium, Lauderhill, USA

Third T20I - Aug 3, Central Bro-
ward Park & Broward County Sta-
dium, Lauderhill, USA
ODI Series (Trinidad & Tobago):

First ODI - Aug 8, Brian Lara 
Cricket Academy, Trinidad & 
Tobago

Second ODI - Aug 10, Brian
Lara Cricket Academy, Trinidad & 
Tobago

Third ODI - Aug 12, Brian Lara 
Cricket Academy, Trinidad & To-
bago . The West Indies are current-
ly contesting a fi ve-match T20I se-
ries against Australia, where they 
are trailing 0-2. -ANI
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India-Pakistan to 

meet in Asia Cup

on September 14

DUBAI: The Men’s Asia Cup 
2025 will be held in the United 
Arab Emirates from Septem-
ber 9 to 28, ACC President 
and PCB Chairman Mohsin 
Naqvi confi rmed, according to 
ESPNcricinfo.

The tournament will follow 
the T20I format and feature 
eight teams — the fi ve full mem-
bers of the Asian Cricket Council 
(Afghanistan, Bangladesh, India, 
Pakistan, and Sri Lanka), along 
with the UAE, Oman, and Hong 
Kong.

The tournament opener is 
placed between Afghanistan and 
Hong Kong on September 9. In-
dia will kick off  their campaign 
against UAE on September 10, 
while the high-voltage game 
against Pakistan is scheduled for 
the 14th.

India will play their fi nal group 
stage fi xture against Oman on 
September 19. After the group 
stage, the tournament will pro-
ceed to the Super 4, where the top 
two teams from each group will 
qualify. The fi nal is scheduled on 
September 28. 

India, Pakistan, UAE and 
Oman are in Group A, while Sri 
Lanka, Bangladesh, Afghanistan 
and Hong Kong are in Group B. 

Although India is the for-
mal tournament host, a neutral 
venue will be provided for the 
opposing team for a three-year 
period for competitions held in 
India or Pakistan, according to 
an agreement between the BCCI 

and the PCB. 
The agreement came about 

ahead of the Champions Trophy 
held in Pakistan earlier this year. 
During that tournament, India 
played all its matches, including 
the one against host Pakistan, 
in Dubai. India went on to win 
the fi nal, which was also held in 
Dubai. 

India is the defending champi-
on of the Asia Cup. In 2023, India 
refused to travel to Pakistan for 
the Asia Cup, and Sri Lanka was 
picked as the neutral venue for 
India’s fi xtures.

In May, various reports and 
speculations stormed social me-
dia, suggesting that India had 
declined to participate in this 
year’s Asia Cup and the Women’s 
Emerging Teams Asia Cup due to 
cross-border tensions between 
India and Pakistan.

The reports claimed that the 
BCCI had informed the Asian 
Cricket Council (ACC) of its de-
cision to withdraw from both 
events — the Women’s Emerging 
Teams Asia Cup, scheduled to 
be held in Sri Lanka next month, 
and the Men’s Asia Cup, slated for 
September. 

BCCI Secretary Devajit Sai-
kia categorically denied the 
claims, stating that the BCCI 
hasn’t engaged in such con-
versations or taken any steps 
regarding the ACC events. The 
BCCI secretary labelled the 
reports as “speculative and 
imaginary.” -ANI

D U B A I

England dominate India; terrible 
second innings start for visitors 
MANCHESTER: A stellar batting 
performance from England skip-
per Ben Stokes helped The Three 
Lions to fi nish their fi rst innings 
on 669, leading by 311 runs against 
India in the fourth test at Man-
chester on Saturday.

This is England’s second-high-
est total against India, only behind 
710/7d at Edgbaston, 2011. India 
had a poor start to their second 
innings, losing Yashasvi Jaiswal 
and Sai Sudharsan in the fi rst over 
for zero runs each. India were 1/2 
at Lunch with KL Rahul 1* and 
Shubman Gill 0* unbeaten on the 
crease.

England started Day 4 on day 
at 544/7, leading by 186 runs with 
Ben Stokes (77) and Liam Dawson 

(21*) unbeaten on the crease. Jas-
prit Bumrah gave an early blow to 
the hosts as he removed Dawson 
26 in the 140th over and Brydon 
Carse, joined England skipper on 
the crease.

In the 146th over, Stokes 
smashed a four to bring up his 14th 
Test century. He bagged a fi ve-
wicket haul while bowling in the 
fi rst innings, after a long wait of 
eight years, and now he brings up 
a Test century in the same match. 
A ton in the longest format, almost 
three years after.

He also became the fi fth cap-
tain to have a 100 and a 5-fer in the 
same Test. England went past 600 
runs in the 148th over after Carse 
slammed a four off  Siraj. Stokes 

also completed 7000 runs in the
longest format.

After smashing Indian bowlers
all over the park Stokes was re-
moved by Ravindra Jadeja for 141
in the 156th over; in his following 
over Jadeja removed Carse before
he slammed 47 runs off  54 balls.
England fi nished their fi rst innings
on 669, leading by 311 runs.

Four Indian bowlers conceded
100-plus in this innings, the 25th
such instance for them in Tests.
This had previously occurred more
than a decade ago, on the 2014/15
tour of Australia, in three consecu-
tive Tests: Brisbane, Melbourne,
and Sydney, respectively.

For just the seventh time in
Test cricket history, a team has

achieved a 300-plus fi rst innings 
lead after conceding 350-plus 
while bowling fi rst. Their previous 
highest lead after conceding 350-
plus in the fi rst innings of the Test 
was 267 against Pakistan in Mul-
tan last year (823/7d in response 
to 556).

After England elected to bowl
fi rst and reduced India to 358 runs 
in the fi rst innings, they replied 
with 544/7 at the end of day three, 
thanks to brilliant fi fties from Zak 
Crawley, Ben Duckett, Ollie Pope 
and Ben Stokes and a historic cen-
tury from Joe Root, which helped 
him leapfrog above Australian 
icon Ricky Ponting to become the 
second-highest Test run-getter of 
all time.-ANI

T H E  T H R E E  L I O N S
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KHEDMAH’S NEW SERVICE
Khedmah has launched an international 
mobile recharge service in collaboration
with Prepay Nation, now available 
through the Khedmah app under the
E-Store section. - ONA

OQEP SHAREHOLDER VALUE 
Oman’s leading exploration and 
production company, OQ Exploration 
and Production (OQEP or “the 
Company) announced a share buy back 
programme following approval by the 
Financial Services Authority of Oman.

MSX-listed banks profits rise to 
OMR275.9mn in 2025 first half

MUSCAT: The net profi ts of local
banks listed on the Muscat Stock
Exchange (MSX) for the fi rst half 
of this year grew by 7.6 percent
to reach OMR275.9 million com-
pared to OMR256.3 million during 
the same period last year.

This growth refl ects the in-
creased pace of economic activity,
the growth of the business sector,
and increased demand for loans
and Islamic fi nancing, coupled
with a rise in deposits. Banks are
also taking numerous steps to mit-
igate risks, reduce default rates,
diversify revenue sources, and in-
crease operational effi  ciency.

During the fi rst half of this year,
banks fi nanced various economic
sectors, numerous private sector
and development projects, and pro-
vided fi nancing to individuals. Total
credit provided by banks reached

OMR26.2 billion by the end of 
March compared to OMR25.5 bil-
lion in December 2024.

In the fi rst half of this year, banks
recorded gains in their market val-
ue estimated at OMR438.3 million,
rising to OMR4.70 billion by the end
of last June, compared to OMR4.27
billion in December 2024.

Bank Muscat leads the banking 
sector in terms of market capitali-
sation, with over OMR2.64 billion.
Bank Sohar International comes
in second with OMR933 million.
National Bank of Oman (NBO)
was in third place with OMR487.7
million, Bank Dhofar in fourth
place with OMR392.1 million, Ahli
Bank in fi fth place with OMR364.1
million, Oman Arab Bank in sixth
place with OMR243.7 million and
Bank Nizwa in seventh place with
OMR223.6 million. - ONA

This growth refl ects the increased pace

of economic activity, the growth of the 

business sector, and increased demand for 

loans and Islamic fi nancing, coupled with a 

rise in deposits

MUSCAT: The Muscat Stock 
Exchange’s main index posted 
new gains during the week, 
breaking the 4,700-point bar-
rier and continuing a fi ve-week
winning streak.

The index managed to rise
during last week’s trading to
4,777 points, recording its best 
level since early November. 
However, it pared its gains at
the end of the week, closing 
at 4,718 points, up 64 points
over the week. Sectoral indices 
performed positively, led by the 
industrial sector index, which 
rose 116 points, the services 
sector index rose 78 points, the 
fi nancial sector index rose 27 
points, and the Sharia index 
rose by approximately 8 points.

This rise comes amid rising 
institutional investment in the 
Muscat Stock Exchange and 
investor optimism regarding 
further improvement in fi nan-
cial results, following the an-
nouncement of fi nancial results
for the fi rst half of the year by 
public joint-stock companies in 
recent days.

During the week, the Muscat 
Stock Exchange achieved gains
in its market capitalisation
estimated at OMR178.2 million, 
rising to OMR28.82 billion by 
the end of Thursday’s trading.

Total trading value rose by 
64 percent during the week,
reaching OMR135.1 million, 
compared to OMR 82.3 million 

the previous week. Transac-
tions executed increased by 
26.5 percent, from 10,593 to
13,400.

OQ Basic Industries at-
tracted investors, with trading 
valued at OMR36.5 million, rep-
resenting 27 percent of the total 
trading value. Bank Muscat
came in second with OMR22.2
million, Oman Flour Mills came 
in third with OMR18.7 million, 
OQ Exploration and Production 
(OQEP) came in fourth with 
OMR16.5 million, and Bank
Sohar International came in 
fi fth with OMR12.7 million, 
representing 9.4 percent of the
total trading value.

During the week, 47 securi-
ties rose, 28 declined, and 12 
remained unchanged. Dhofar 
Power Generation Company 
recorded the highest gains, 

rising 32.7 percent to close at 
77 baisas. Building Materials
Industries Company rose 25.4
percent to close at 79 baisas, 
while Al Suwadi Energy climbed 
17.5 percent to 94 baisas.

United Finance bonds led the 
decliners, falling 30 percent to 
close at 70 baisas. Barka Water 
and Power shares fell to 180 
baisas, recording a 12.2 percent 
decline. Oman Arab Bank’s
mandatory convertible bonds,
issued in 2024, fell 9 percent to 
close at one Omani rial.

During the week, OQ 
Exploration and Production 
announced its intention to buy 
back a portion of its shares
listed on the Muscat Stock 
Exchange. The company stated 
that it aims to purchase be-
tween 45 and 60 million shares 
at market price, noting that the 

purchase process will begin on 
August 9 and end on February 
9, 2026, or until the purchase of 
the targeted shares is com-
pleted. Upon the announce-
ment of this decision, the stock
witnessed a decline of 16 baisas,
from 348 baisas to 332 baisas. 
The stock had witnessed a wave 
of increases since the com-
pany’s extraordinary general 
assembly approved, on June
24, amending the articles of 
association to add a new article
related to the company’s share
purchase.

During the week, subscrip-
tion to the pre-emptive rights
shares off ered by Ahli Bank to 
its shareholders began, running 
from July 24 to 28. The off ering 
is valued at OMR50 million. 
The bank stated that the al-
location of shares will take 
place on July 30. The off ering 
of these shares to exercise the 
pre-emptive rights is part of 
the bank’s steps to increase its 
capital. The off ering price is
142 baisas, and the share price
closed at the end of last week’s 
trading at 150 baisas, down 
two baisas from its previous
close. Four deals were executed,
worth OMR10,600, while 51 
deals were executed for the pre-
emptive rights, through which 
91 million rights were traded, 
worth OMR96,000, and trading 
prices ranged between one and 
two baisas. - ONA

Muscat Stock Exchange index breaks the 4,700-point barrier

Money supply in 

Oman rises by 6.9% 

to OMR25.4 billion

MUSCAT: Broad money supply 
(M2) in the Sultanate of Oman
grew by 6.9 percent year-on-year
(YoY) to reach OMR25.4 billion
by the end of May 2025.

This increase was due to a 
13.9 percent increase in narrow
money and a 4.4 percent increase
in quasi-money, which consists
of savings and time deposits in
Omani rials, plus certifi cates of 
deposit issued by banks, in addi-
tion to margin accounts and all
foreign currency deposits in the
banking sector.

During the same period, cash
held by the public decreased by 
5.1 percent, while demand depos-
its increased by 18.6 percent.

Regarding the interest rate
structure of conventional com-

mercial banks, the weighted av-
erage interest rate on Omani rial 
deposits increased from 2.627 
percent in May 2024 to 2.708 
percent in May 2025, while the 
weighted average interest rate on 
Omani rial loans decreased from 
5.621 percent to 5.551 percent 
during the same period.

The average interest rate in the 
overnight interbank lending mar-
ket decreased to 4.394 percent 
in May 2025, compared to 5.501 
percent in May 2024.

This resulted from a decline 
in the weighted average interest 
rate on repo operations, which 
reached 5 percent compared to 6 
percent during the same period 
last year, in line with the policies 
of the US Federal Reserve. - ONA

 B R O A D  M O N E Y  S U P P L Y

Sezad attracted tourism investments 

worth OMR853 million in 2024
Times News Service

MUSCAT: By the end of last year,
the total committed investment in
the tourism sector in the Special
Economic Zone at Duqm (Sezad)
exceeded OMR853 million.

The list of tourism investments
in Duqm includes 21 hotels, 10
hotel apartment buildings, and
a multi-purpose tourism project
featuring hotels, villas and ser-
viced apartments.

These fi gures refl ect growing de-
mand for tourism services in the re-
gion and the rising number of tour-
ists and visitors. They also highlight
the active business environment
and the incentives and facilitation
measures provided by the Public
Authority for Special Economic
Zones and Free Zones (Opaz) and
the management of Sezad.

According to statistics from the
Sezad administration, a total of 16
tourism projects had been complet-
ed by the end of last year, 11 projects
were under construction, and 5 pro-
jects had yet to begin construction.

Eng. Ahmed bin Ali Akaak, CEO
of the Special Economic Zone at
Duqm, stated that the zone enjoys
growing tourism interest due to its
strategic location on the Arabian
Sea overlooking the Indian Ocean,
its moderate year-round climate,
and the availability of support-
ing facilities such as restaurants,
cafés, various retail options, and
sports and health amenities. The
area also boasts numerous tour-

ist attractions including diverse
beaches, the Rock Garden, Duqm
Beach Park, and the public park in
Sai Business District, which is one
of the newest landmarks in Sezad.
Duqm also off ers access to other
nearby attractions such as BarAl
Hikman and the Arabian Oryx Na-
ture Reserve.

He added that the Sezad admin-
istration, in collaboration with
the Public Authority for Special
Economic Zones and Free Zones,
continuously organises sports,
economic, and tourism events to
showcase the investment and tour-
ism potential of the zone and to en-
courage investment in the tourism
sector, which is considered one of 
Sezad’s key investment pillars.

The CEO affi  rmed that Sezad’s
strategy for the 2025–2030 pe-

riod, launched in the fi rst quarter
of this year, includes several core
pillars related to tourism develop-
ment. Chief among them are the
promotion of a balanced lifestyle
and eff orts to attract tourists and
strategic partners. The fi rst pillar
aims to enhance Duqm’s appeal
as a preferred lifestyle destination
through an urban, commercial,
and social development plan that
positions Duqm as an attractive
place for visitors, residents, and in-
vestors. The second pillar focuses
on stimulating investment and po-
sitioning Duqm as a unique tourist
destination through a broad range
of visitor experiences supported
by a growing mix of attractions.

He noted that the “MarAlaina”
tourism campaign, which recently 
launched in Sezad, is one of the

region’s most prominent tourism
events aimed at promoting Duqm’s
tourism potential. The campaign
has achieved signifi cant results in
recent years, attracting tourists
heading to or coming from Dhofar
Governorate. He expressed hope
that this year will see even greater
growth, especially with the many 
events planned under the cam-
paign that cater to the expecta-
tions of the zone’s visitors.

Duqm’s open-sea coastline gives 
it a strong tourism edge, with sev-
eral beaches located across central
Duqm, Nafun, and RasMadrakah.
The Sezad administration con-
tinues to encourage private sec-
tor players and entrepreneurs to
capitalise on the area’s natural as-
sets by developing diverse tourism
projects.

S P E C I A L  E C O N O M I C  Z O N E  A T  D U Q M
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OQEP enhances shareholder value 
with share buy back programme

Times News Service

MUSCAT: Oman’s leading explo-
ration and production company,
OQ Exploration and Production
(OQEP or “the Company) (SYM-
BOL: OQEP.OM) announced a 
share buy back programme (“the
Programme”) following approval
by the Financial Services Author-
ity of Oman (“FSA”).

The programme is intended to
further enhance OQEP’s ability to
deliver value to its shareholders,
in addition to its current base an-

nual dividend of $600 million and 
half-yearly performance linked 
dividend.

The programme will be initiated 
15 days after this announcement, 
in accordance with FSA and Mus-
cat Stock Exchange regulations, 
and will be conducted pursuant 
to the Company’s Extraordinary 
General Meeting held on 24 June 
2025, which amended its Articles 
of Association to enable the Com-
pany to repurchase its shares.  

Following commencement, the 
programme will be maintained 

for a period of up to six months or 
until the target range for share re-
purchases is achieved.  The target 
range for repurchase is 45 million 
to 60 million Ordinary Shares. 

Ahmed Al Azkawi, CEO of 
OQEP, said, “The share buy back 
program refl ects our confi dence 
in OQEP’s strong fundamentals 
and long-term growth prospects.  

Our shareholders will now ben-
efi t from a return of capital pro-
gramme which includes a base
dividend of OMR 231 million

(US$ 600 million), a Performance 
Linked Dividend and share buy 
back programme.  OQEP contin-
ues to focus on growth, operational 

excellence, portfolio optimization, 
generating robust and predictable 
cash fl ow, and ensuring long-term 
value for its shareholders.”

The programme is intended to further 

enhance OQEP’s ability to deliver value to its 

shareholders, in addition to its current base 

annual dividend of $600 million and half-

yearly performance linked dividend

Khedmah partners with 

Prepay Nation to introduce 

international mobile recharge 

across 16 countries via its app

MUSCAT: As part of its ongo-
ing eff orts to enhance customer 
experience and expand its digital 
off erings, Khedmah has launched 
an international mobile recharge 
service in collaboration with 
Prepay Nation, now available 
through the Khedmah app under 
the E-Store section. 

This new feature aims to meet 
the needs of a large segment 
of residents and expatriates in 
Oman who wish to stay connect-
ed with their families and friends 
in their home countries.

The new service allows users to 
recharge mobile phone balances 
across 16 countries, in collabora-
tion with over 43 international 
telecom operators. The currently 
supported countries include Af-
ghanistan, Australia, Benin, Bot-
swana, Egypt, India, Indonesia, 
Ivory Coast, Kenya, Malawi, Ne-
pal, the Philippines, Sierra Leone, 
Sri Lanka, the United Arab Emir-
ates, and Zimbabwe.

In this context, Zaaima Al Qasi-
mi, Senior Manager - Business 
Development at Khedmah, said: 
“Through this service, we aim 
to facilitate communication be-
tween individuals and their fami-

lies around the world by off ering a 
secure and fast digital experience. 
The launch of this service is part 
of our broader strategy to expand 
our digital off erings and meet the 
aspirations of customers both 
within and beyond the Sultanate.”

This service off ers several key 
advantages, including ease of 
use, the ability to top up mobile 
recharge anytime and anywhere, 
and direct technical support 
through offi  cial communication 
channels—providing users with a 
seamless and reliable experience.

Khedmah confi rmed that this 
addition marks a signifi cant mile-
stone in its digital transformation 
journey and refl ects its continued 
commitment to delivering smart 
solutions that simplify daily life 
and address users’ evolving needs. 
The company also noted that the 
service will be offi  cially available 
once necessary permissions are 
secured, with future plans to ex-
pand the list of supported coun-
tries and telecom operators.

Khedmah invites all users to 
download the app, explore its vari-
ous features, and share their sug-
gestions to support the develop-
ment of more high-quality services.

It is worth noting that Khedmah 
has been a leader in billing and 
collection services. The company 
provides a central hub for custom-
ers to pay various bills, including 
electricity, water, communications, 
traffi  c fi nes, vehicle insurance, en-
tertainment channel subscriptions, 
charity donations, and many other 
services. These services are avail-
able through the company’s wide-
spread branch network, covering 
most regions in Oman, as well as its 
electronic platforms, including the 
Khedmah app and website.

E N H A N C I N G  C O N N E C T I V I T Y

This new feature aims to 

meet the needs of a large 

segment of residents and

expatriates in Oman who 

wish to stay connected 

with their families and

friends in their home 

countries

Global coal demand to remain on plateau in 2025, 2026

PARIS: Global coal demand is
likely to remain broadly unchanged
this year and next, despite short-
term fl uctuations across several
major markets in the fi rst half of 
2025, according to the IEA’s latest
update on the sector released.

The Coal Mid-Year Update
shows that global coal demand in-
creased to a new all-time high in
2024 of around 8.8 billion tonnes,
up 1.5% from 2023, as rising con-
sumption in China, India, Indo-
nesia and other emerging econo-
mies more than off set declines in
advanced economies in Europe,
North America and northeast Asia.

However, several of those trends 
reversed in the fi rst half of 2025 as 
demand declined in China and In-
dia due to weaker growth in elec-
tricity consumption and strong in-
creases in power generation from 
renewable sources. By contrast, 
coal use grew by around 10% in the 
United States as robust growth in 
electricity demand combined with 
higher natural gas prices drove up 
coal consumption for power gen-
eration. In the European Union, 
coal demand was broadly fl at, with 
lower consumption by industry 
off setting higher demand from 
electricity generation.

Despite these short-term varia-
tions, the report notes that the un-
derlying structural drivers of the 
world’s coal use remain broadly 
unchanged. As a result, it forecasts 
a slight increase in global coal de-
mand in 2025, followed by a mar-
ginal decline in 2026, bringing 
demand to just below 2024 levels. 
This remains consistent with the 
forecast published in December 
in Coal 2024, the IEA’s annual 
coal market report, with the main 
changes of note since then includ-
ing downward revisions for global 
economic growth and the impor-
tant energy policy shift in favour of 

coal in the United States.
Over the whole of 2025, coal

demand in China is expected to
decline slightly, by less than 1%. In
the United States, demand is fore-
cast to grow by around 7%, and in
the European Union, it is set to de-
crease by nearly 2%.

Contrasting trends
“While we have seen contrasting 
trends in diff erent regions in the
fi rst half of 2025, these do not alter
the underlying trajectory of global
coal demand,” said IEA Director
of Energy Markets and Security 
Keisuke Sadamori. “We expect

the world’s coal consumption 
to remain broadly fl at this year 
and next, in line with our previ-
ous forecast, although short-term 
fl uctuations remain possible in 
diff erent regions due to weather 
conditions and the high degree of 
economic and geopolitical uncer-
tainty. As in past years, global coal 
trends continue to be shaped over-
whelmingly by China, which con-
sumes almost 30% more coal than 
the rest of the world combined.”

The power sector remains the 
dominant source of coal demand 
in China and globally. But industri-
al use of coal in China, particularly 

in steel and chemicals, is also large 
enough to infl uence global trends.

Global coal production is ex-
pected to rise to a new record in 
2025, driven by continued output 
growth in China and India, which 
rely on coal for ensuring their en-
ergy security priorities. However, 
the report anticipates a decline in 
global coal production in 2026, as 
high stock levels and lower prices 
begin to weigh on supply.

Coal trade volumes, which rose 
steadily in recent years, are pro-
jected to contract in 2025 for the 
fi rst time since the 2020 Covid-
related downturn. -WAM
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 VACANCYCARGORENT
DNV 2.7-1 OFFSHORE CONTAINERS, REEFER CONTAINER SALES & RENTALS

CONTAINER SOLUTIONS LLC

Tel: +968 9358 5556, +968 99508921, +968 26942610
Po Box 522, Pc 322, Falaj Al Qabail, Sohar Free Zone, Oman

FAX: 26942611, Email: sales@containersolutions.com.
www.containersolutions.com

RENT OR 
SALE?
R
SSSSSS

JOB VACANCY

Quality car rentals
at competitive prices.

WJ Towell Group Company
2,000

Muscat
9679 0684

Sohar

Salalah

9731 6218
9429 9325

www.orbit-oman.com

PROMOTE YOUR 
SERVICE WITH US

CARGO AND 
LOGISTIC

Send email to classified@timesofoman.com or 
Call: 24 72 66 66 (Ext: 815 / 462 / 354)

Send email to:
classifieds@  

timesofoman.com

SEARCHING 
JOB ?

JOB VACANCY

• Male expat
• Smart, energetic, good language & communication
• Graduations with good personality
• Valid Omani or GCC license
• FMCG out door sales experince
• Minimum 2 - 4 years of sales expereince in export.

A REPUTED COMPANY IN OMAN
SEEKING SMART & QUALIFIED CANDIDATES FOR

Requirements:

Qualified candidates may send us your updated CV with 
new color photograph to: recruitment7278@gmail.com

Selected candidates will be called out for a personal interview.

EXPORT SALESMAN

SERVICE

Cleaning services & pest control 
specialized cleaning of build-
ings carpet, sofa shampooing 
pest control, termite treatment 
Painting, plumbing, electrical 
works manpower supply. Glow 
Services Trading LLC Contact: 
99844284, 99450130

Electrical and Plumbing maintenance
of Flats/Villas and we undertake Projects

inclusive of supply and installation of LV Panel/ 
DB/Armoured cabling//wiring/GRP water tank /

SERVICES

International Rose LLC. 
Contact: + 968 92886065. Email: 

sujith.internationalrosellc@gmail.com

JOB WANTED

FMCG Sales/Business Manager
Indian, QC Engineer

(B.Tech-Mech-Cswip 3.1+ ISO Lead 
Auditor + NDT Level 2) having 

10 years of experience including 
Oman looking suitable position. 

Can available immediately.

QC ENGINEER

Contact: 78547806

Dynamic professional with 16+ years of 
progressive experience in Financial Strategy, 

Business Consulting, Operational Excellence, and 
Growth Leadership across Civil Construction, RMC 

Production, and MNCs. Open to strategic senior 
management opportunities.

Contact: 97403883 / 92022786 
Email: gm.seekers.2025@gmail.com

GENERAL MANAGER / 
CHIEF FINANCE OFFICER

Senior Civil Engineer (Indian) with 17 
yrs of extensive experience in Oman 
is seeking new opportunities. Proven 
expertise in Project management and 

a registered member of the Oman 
Society of Engineers.

Contact 95045699. 
Email: inter12blue@gmail.com

ENGINEER (Civil)

 

FINANCE
Bachelor’s degree holder, experienced 

MEP Engineer with 12 yrs of proven 
expertise in mechanical, electrical, and 
plumbing works. Possesses a valid D/L

Looking for a suitable opportunity in Oman.

contact: +968 7183 4846 ,WA+91 99625 09490  

MEP ENGINEER

Experienced 
CHEF/COOK

(Arabic & Indian Dishes)

for a reputed family 
in Muscat.

Contact: 99735820

A reputed interior fit out and contracting company is 
looking for the following:

Workshop Joinery Supervisor

Workshop Joinery Manager

Project Engineer Project Supervisor

3D designer with shop drawings experience

Quantity Surveyor

Interested candidates may send their CVs to:

wt.applyjobs@gmail.com

99440826 media@nexusnovel.com

Urgently required 
Civil Planning cum 
Design Engineer

with minimum
3 years experience. 

JOB VACANCY

Interested candidates send
their updated CV to 

abcc@ albahjamct.com,  
contact : 24502512



Email: dailyguide@timesofoman.com
            classifieds@timesofoman.com
Tel.: 24726666  
Ext:  815  / 462 / 354 CONNECT

B4

RENT OR SALE?
Send email to classifieds@ timesofoman.com

JOB WANTEDJOB VACANCY
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M.Com , 31 yrs of professional M.Com , 31 yrs of professional 
experience in accounts & finance experience in accounts & finance 
of this 22 yrs in Oman, is seeking of this 22 yrs in Oman, is seeking
new opportunity ,experienced in new opportunity ,experienced in 
ERP & accounting software , valid & a u t g twa , va d
D/L. Contact: 97702491,96141754  D/L. Contact: 97702491,96141754  
Email:vijaykumar48@hotmail.com

Indian male, MBA finance, Indian male, MBA finance, 15 
yrs experience in accounting up yrs experience in accounting up
to finalisation, VAT submission. t t , V
Immediate joining. Contact: d at j g ta t
96290882, Email: ajithakes@,
gmail.com 

Indian male, 10 yrs experienced, , y p
Currently in Oman looking for a t y g
job in pay roll, accounts, indoor j p y , t ,
sales and any administrative job. y
Contact: 99632298.
Email: irfanm2804@gmail.com

Indian female accountant. MBA 
Finance. 9+yrsr experience in and y p
out Oman. Contact: 95756987

Accountant (Indian) ( ) with 
D/L 8 yrs experience, can join / y p , j
immediately. Contact: 95273377

Indian male, CMA (India) 
finalist, inter qualified in single 
sitting with 2+ yrs experience as 
Assistant accountant. Ready to 
join immediately. Contact: +968 
78833210 Email: ameerta.vkd@
gmail.com

Senior accountant. ACCA, MBA 
finance 12 yrs gulf exp. Can join 
immediately. NOC & D/L available.
Contact: 77258382

ACCOUNTS/FINANCE

ACCOUNTS/FINANCE

PLACE 
YOUR
ADVT 
HERE

Send email to classifieds@
timesofoman.com

ENGINEER

MISCELLENOUS

ADMINISTRATION

Urgently required MEP, QS, Civil, 
& Electrical Eng with Oman Exp. 
Interested candidates send their 
updated CV to: hr.feloman@
gmail.com

Urgently required Ele EngUrgently required Ele Eng for 
 Solar Energy & Electrical Salesman a gy & t a a

with Oman Exp. Interested with Oman Exp. Interested 
candidates send their updated CV candidates send their upda
to:  hr.feloman@gmail.com

Required Ac technician 
well knowledge in chiller 
& package unit, plumber, 
electricians,draftsman in 
HVAC,office assistant female.
Interested person send CV-Email  
md@theimcworldwide.com ARCHITECT

Architect, Interior designer 
having more than 8+ yrs of 
experience with design and 
engineering consultants. 
Contact: 95759832,  
Email: ar.ahmedfaizal@gmail.
com

Graduate Architect with valid 
Oman D/L. Proficient in various 
Design software. Looking for 
Architect, interior designer 
roles.  Contact: 93249129, 
Email: psmenez2015@gmail.
com 

9 yrs Oman experienced 9 yrs Oman experienced 
Accountant looking for job.Accountant looking
Contact: 93846292

Indian (M), 28, AccountantIndian (M), 28, Accountant
with overall exp 3 yrs valid D/L.w t v p y
Contact: 78624277 

Indian male Accountant Indian M.Com 
12 yrs exp. in Oman with DL/NOC 
looking for suitable job Contact 
95061334. Email: eliyasbeig87@
gmail.com

Indian male, accountant, M.com 
(finance)12 yrs experience in 
Oman. Handling accounts up to 
finalization independently. NOC & 
D/L available Contact: 99859141

Senior accountant with 8+yrs of 
GCC experience with GCC track 
record (UAE & KSA) seeking 
opportunity, Skilled in month-
end-closing, VAT filing, bank 
reconciliations, ERPs, financial 
reporting. Immediate availability 
in Oman. Contact: 76297888

Indian male, Senior accountant 
CMA qualified along with B.Com, 
4-5 yrs experience, month end 
closing, VAT filing, financial 
reporting, bank reconciliation 
and ERP’s, looking for job. 
Contact.+968 92468836,  Email: 
farisec4233@gmail.com

Senior accounts & finance 
professional, seeks placement.
Contact: 99219937

15 yrs experienced freelance 
accountant , book keeping, 
finalization, VAT, tax filing. 
Contact:  79102100 

Well experienced in Oman 
for 10 yrs ,looking for 
auditor,accountant,logistics 
or any suitable job Contact 
90109290

Pakistani male with experience 
of 12 yrs (5 yrs in Oman) in 
finance,accounts seeks job with 
Oman D/L.Contact 78363317.
Email: bilalattariacca@gmail.com

Indian (M), 24yrs, B.Com 
graduate (+SAP FICO & SAP 
B-ONE) with 01 yr of experience 
in accounting. Currently in 
Oman and looking for a suitable 
position. Contact: 76422467. 
Email: mohdthanseeb@
gmail.com.

Looking for Accountant job, 
with D/L Cont. 92092486, 
Email:sagarjohn28@gmail.com

JOB WANTED

ENGINEER

ENGINEER

Chemistry teacher with 7 yrs 
experience of teaching IGCSE 
chemistry (Pakistani). Currently in 
Oman. Contact: +968 78684306.

Indian female, completed MCA 
and also having experience in 
teaching, available in Oman on
family visa, looking for
a suitable job.
Contact: +91 79090343/ 
+968 94117967,  Email:
induchandran01@gmail.com

EDUCATION/TRAINING

Indian male qualified civil 
engineer with MSc in construction 
project management (UK), 2 
yrs’ site supervision experience. 
Skilled in AutoCAD, project 
management. UK D/L & presently 
in Oman & ready to start.
Contact: +968 94772353. 

Indian male, B.Tech Mechatronics 
engineer, 24yrs, having 1yr 
experience. Interested in MEP, 
HVAC, electromechanical & 
robotics jobs. Presently in Oman. 
Contact: 92027064. Email: 
syedarshiyan90@gmail.com

Senior Engineer Senior Engineer 20+ yrs exp 20  yrs ex
in Elec. & Mech. projects in in Elec. & Mech. projects in 
design, supervision & execution. design, supervision & exe
Available with NOC, OSE Available with NOC, OSE 
membership & D/L. 99148940, b p & /
jobluk.om@gmail.com

Diploma in Electrical p a t a
Engineering Engineering looking for Fire looking for Fire 
Fighting site supervisor/suitable g t g t p v / t
job.  Contact: 95933453, Email: j t t ,
haquefaizan3786@gmail.com 

Project Manager (Civil) Indian, j t g ( )
18 yr GCC experience ,valid D/L y p ,v /
and transferable visa, can join , j
immediately. Contact:  97723786

Experienced Biomedicalp
Engineers g seeking opportunities g pp
in Oman. Presently in Oman & t y
available for immediate joining. j g
Email: asmathalipvl@gmail.com p @g
Contact: +968 72031225 

Indian(M), 22 graduate 
mechanical engineer, fresher 
Contact: 98070822, 91977187 
Email: hariphoenix465
@gmail.com 

Srilankan Senior quantity 
surveyor BSc (Hons) in Quantity 
Surveying. Experienced and 
detail-oriented  with over 12 yrs 
of professional experience in the 
construction industry, including 
6 yrs in the Gulf (Qatar) and 
over 6 yrs in Oman. Presently in 
Oman & can join immediately.
Contact +968 98901163 | Email 
azathaam@gmail.com 

Quantity Surveyor (B.Tech Civil), 
3+yrs Oman experience. Skilled 
in Primavera, BIM, revit. Ongoing 
RICS accreditation, valid Oman 
D/L. Seeking infrastructure, oil & 
gas role. Contact: 97649953

Quantity surveyor, 11 yrs 
Oman experience, Indian male, 
Contact-99462978 

Looking for driving job with 8 yrs 
experience.Contact 79453891

Looking for suitable job. Has 10 
yrs driving experience.Knows 
Arabic, English & Hindi. 97133246

Looking for driving job with 15 
yrs experience. Contact: 78037801 

Looking for driving job have car. 
Contact: 98586920

Looking for driving job. 
Contact: +968 99532361 

Looking for driving job with 2 yrs 
experience. Contact: 97995898

DRIVER

LOGISTICS

MECHNICAL/ 
TECHNICAL

Electrical Sr. Supervisor, Electrical Sr. Supervisor, Indian, Indian
Diploma, 21 yrs GCC experience Diploma, 21 yrs GCC experience 
(13 yrs Oman) with D/L, substation ( y a ) w t / , ub
projects. Contact: 92396737.projects. Contact: 92396737.
Email pramodkp400@gmail.com,

Indian male graduate Indian male graduate with 25 yrs with 25 yrs 
of proven experience in Car rental, of proven experience in Car ren
fleet Management & logistics. fleet Management & logistics
Currently seeking for Senior/u t y g /
middle management position. middle managemen
Contact: 92152334.

Indian male looking for a job 
in logistics,finance,accounts.
Currently in Oman.
Contact 98269059

IT

Indian female, 2 yrs experience in 
web development in service based 
company. Searching for a suitable 
position as system engineer. 
Contac: +968-95220137.Email 
ashnanidabn@gmail.com

Indian (F) Admin head Indian (F) Admin head and an
HR manager with 9 yrs of HR manager with 9 yrs of 
experience, can join immediately.  p , a j
Contact:+968 98735177 Contact: 968 98735177 
Email: chithranair1993@gmail.Email: chithranair1993@gmail.
com  LinkedIn: linkedin.com/in/
chithra-nair-821177248 

Indian male (29) MBA in HR 
and marketing, BBA., LLB. (Hons) 
more than 3 yrs experience in 
Human resource management, 
administration and operations.
Contact: 72864808, 79213394 
Email :harisuneethan96
@gmail.com

Indian(M), Oman experience 
in airport, hospital, oil & gas, 
construction. Contact: 99283938. 

DESIGNER/AUTOCAD 
D/MAN

16 yrs in animation, 9 as a CG 
animator, 6.5 as a studio owner. 
Contact /WA +919830660503, 
+96899354966.

Indian project manager seeks 
job 23+yrs experience in oil & 
gas, buildings, and infrastructure. 
Available immediately. Contact: 
93932763. Email: captainmahan@
gmail.com

Indian male, Indian m MBA. 12 yrs of
experience as (branch Manager &
key accounts executive) looking
for suitable position.
Contact : 98132055

MANAGER

SALES/MARKETING

Senior Sales executive Senior Sales executive with with
20 yrs experience in Oman 20 yrs experience in Oman 
with valid D/L, associated with w t va d / , a at d w t
reputed companies, seeks suitable reputed companies, seeks suita
placement. Contact 96440275.placement. Contact 96440275.
Email: divineshiju1@gmail.com.

Indian male, Indian male, 20 yrs of Oman 20 yrs of O
experience in Business p
transformation, sales, marketing, t a at , a , a t
finance, supply chain looking finance, supply chain looking 
for management role. Contact g
76492535 

Indian male, , 08 yrs experience y p
having Oman D/L looking for v g / g
suitable placement in Sales and p
Marketing. Contact: 9456 6786 

Sales & marketing manager 
MBA Indian 27 yrs experience for 
consumer durables, FMCG. Strong 
relationships with major retailers 
across Oman. Contact: 93340457 

Indian male 22 yrs, Diploma in 
Precision manufacturing with 
VMC knowledge, actively seeking 
for position in sales, marketing, 
purchases, administration or 
any other suitable field. Contact 
76778110 E-mail: aqibkaleem018@
gmail.com

MEDICAL

Indian, 4 yrs experience in medi-
cal social work (MSW postgradu-
ate), looking for a suitable job in 
hospitals or institutions.
Contact: 77030210, 99573353
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Hope’s efforts in vain as Tim David 
scores record-shattering century

BASSETERRE: Tim David pro-
duced a spectacle with his brute 
force to blaze his way to the fast-
est T20I century for Australia and 
propel his side to a 3-0 unassail-
able lead in the fi ve-match series 
at Warner Park.

Cricket lovers in Australia and 
T20I fanatics switched on their 
screens in the morning to witness 
how their side was faring against 
the Caribbean powerhouse. West 
Indies had muscled their way to a 
daunting 214/4 after being put to 
bat against their will.

In reply, Australia were thread-
bare at 87/4 after 8.4 overs, slowly 
allowing the idea of living to fi ght 
another day to sink in their minds. 
But David embraced the role of 
fi nisher and left the Men in Ma-
roon gobsmacked with his sheer 
power-hitting. David’s destructive 
potential was on display when he 
orchestrated a six-hitting lesson in 
the two monstrous overs.

In three consecutive overs 
bowled by ball tweakers, Gudakesh 
Motie, Akeal Hosein and Roston 
Chase, David fl aunted his six-hit-
ting nerve and blasted nine. With-

in the blink of an eye, the 29-year-
old brought up his half-century in 
just 16 balls, the fastest for the Bag-
gy Greens, going past Travis Head 
and Marcus Stoinis’ record of 17.

He went on fi ring all cylinders
and celebrated his maiden and 
the fastest T20I ton for Australia, 
achieving the feat in a mere 37 de-
liveries. David bettered Josh Ing-
lis’ 43-ball eff ort against Scotland 
in Edinburgh last September. Es-
tonia’s Sahil Chauhan is at the top 

of the overall summit, hammering 
a ton in 27 deliveries against Cy-
prus last year.

David wasn’t the only centurion
of the run-scoring fest in Basse-
terre. In the fi rst innings, West
Indies captain Shai Hope notched
his maiden T20I hundred in 55 de-
liveries. He became just the second
batter after legendary Chris Gayle
to score a T20I hundred for the
West Indies.

However, his eff orts went in vain

courtesy of David’s masterclass. 
He raised a 128-run stand for the 
fourth wicket with Mitchell Owen, 
who played a belligerent, unbeaten 
cameo of 36(18). He landed the 
decisive blow, and David’s relent-
less onslaught ended with 102* 
from 37 balls, laced with six fours 
and 11 towering maximums. His 
record-shattering eff orts allowed 
Australia to gun down the target in 
16.1 overs and savour success with 
a six-wicket victory. -ANI

West Indies had 

muscled their way

to a daunting 214/4

after being put to bat 

against their will

BASSETERRE: Australia 
breezed past India and South 
Africa and etched its name in 
the history books for toppling 
the record for most success-
ful chases of 200-plus targets 
in T20Is following a run fest
in the third fi xture against the 
West Indies.

Tim David brought thunder 
down the ground with his 
record-shattering century to
help Australia gun down the 
daunting 215-run target. This
was the sixth time that Aus-
tralia completed a successful 
chase of a 200-run target or 
more in the format.

The Baggy Greens tran-
scended India and South 
Africa, who have pulled off  

the unprecedented feat on 
fi ve occasions each. West 
Indies, on the other hand, 
have fallen fl at while trying 
to defend a 200-plus target 
on six occasions, the most by 
any team. The Caribbean side 
surpassed South Africa’s tally 
of fi ve at Warner Park.

In the milestone-breaking 
contest, David delivered a 
power-hitting spectacle to 
smash the record of fastest 
fi fty and hundred for Austral-
ia in T20Is. Within the blink 
of an eye, the 29-year-old 
brought up his half-century 
in just 16 balls, the quickest
for the Baggy Greens, going 
past Travis Head and Marcus 
Stoinis’ record of 17. -ANI

Australia go past India to 
achieve rare feat in T20Is 

China sweep team golds in artistic swimming at World Aquatics Championships
SINGAPORE: China won the
World Aquatics Championships
team acrobatic title in artistic
swimming on Friday, concluding 
its campaign with gold medals in
all three team events.

Performing a routine titled “Soul
of the Terracotta Army”, the Chi-
nese squad topped the preliminary 
round with 225.7993 points and
carried that momentum into the
fi nal, where they scored 229.0186
points to secure the gold. The team
fi nished ahead of Neutral Athletes
B (NAB) and Spain.

It marked China’s fourth gold
medal in artistic swimming, with
the country sweeping all three team
gold medals in this tournament.

“Although we won three gold
medals in the team events, I don’t

think that means we’re absolutely 
dominant,” said China’s head 
coach Zhang Xiaohuan. “We’re 
still in the process of exploration. 
We’re also learning from our com-
petitors. There is, in fact, a lot of 
confusion and anxiety throughout 
this journey.”

“Deep down, I have greater ex-
pectations in the new Olympic 
cycle and with the new lineup. I 
believe this Championships still 
marked a signifi cant breakthrough 
for us - the gold medal in the wom-
en’s solo event was the fi rst in our 
history, something we had never 
achieved before,” Zhang added.

Earlier on Friday, Spain’s Iris
Tio Casas and Dennis Gonzalez 
Boneu scored 323.8563 to win the 
mixed duet free event gold medal, 

followed by neutral athletes Alek-
sandr Maltsev and Olesia Platono-
va, with only 0.4125 points behind. 
Britain’s Isabelle Thorpe and Ran-
juo Tomblin took the bronze.

“It’s the best world champion-
ships ever,” Tio Casas said. “We 
are happy that we can fi nish the 
season with a happy ending. Prob-
ably a lot of people in Spain will see 
this and we can be an example for 
little kids.”

The 22-year-old Spaniard com-
pleted golden hat-trick in this 
tournament. The high diving pre-
liminaries also concluded, with 
Rhiannan Iffl  and and Constantin 
Popovici topping the women’s and 
men’s fi elds respectively. 14 men 
and 14 women advanced to the fi -
nal round. -Xinhua

A C R O B A T I C  T I T L E

SA batter Jorich 
Van Schalkwyk
scripts history

HARARE : Jorich Van Schalk-
wyk, the 18-year-old opener for 
South Africa Under-19, has made 
history by being the fi rst batter to 
slam a double-century in men’s 
Youth ODIs.

In the tri-series opener in Ha-
rare on Friday, Van Schalkwyk 
hit 215 runs off  153 balls against 
Zimbabwe’s Under-19 team.

In his 153-ball innings, Van
Schalkwyk struck 19 fours and six
sixes to help South Africa score
385 in the fi rst innings. On his way 
there, he surpassed Hasitha Boya-
goda’s 2018 record of 191 runs for
Sri Lanka’s Under-19 team. Zim-
babwe Under-19 responded to the
total by collapsing for 107.

Before him, the highest score

by any batter in youth ODIs was 
191 by Hasitha Boyagoda of Sri 
Lanka against Kenya in 2018.

In his last outing, Van Schalkw-
yk had broken the previous South 
Africa Under-19 record for high-
est individual score by hitting an 
unbeaten 164 against Bangladesh 
Under-19 earlier in the week.

On Friday, he spent 212 min-
utes and 46.2 overs at the crease 
during his record performance. 
Tatenda Chimugoro was the pick 
of the bowlers for Zimbabwe as 
he grabbed six wickets in this 
eight-over spell and gave away 62 
runs at an economy of 7.91.

Van Schalkwyk was awarded 
player of the match for his bril-
liance with the bat. -ANI

D O U B L E - C E N T U R Y

He’ll be driven to make it to No.1: Pope on 
Root toppling Sachin as top run-getter 
MANCHESTER : England batter
Ollie Pope felt Joe Root could go 
on to break the record of legendary 
Indian batter Sachin Tendulkar to 
become the highest run getter in 
Test cricket after Root surpassed 
former Australian skipper Ricky 
Ponting to become the second-
highest run scorer in the longest 
format.

Root achieved this feat in the 
fourth Test at Old Traff ord cricket 
ground on Friday. Root was re-
moved by World No.1 all-rounder 
Ravindra Jadeja for a brilliant 150 
in 248, consisting of 14 fours.

“I’m sure if his body allows, I’m 
sure he’ll have the hunger to play. 
I’m not sure how many games he 
needs, the way he’s batting. He’ll 
obviously be driven to make it to 
number one, but I think he just 
wants to keep playing as long as 
he can. The excitement he still has 
to play Test cricket, whenever we 
rock up at the start of the series, 
he’s always got the biggest smile on 
his face. So I think the hunger he 
has for it, I wouldn’t be surprised if 
he can chase him down,” Pope told 
the media.

He also praised Root’s 150-run 
innings and said it was exactly 
what England needed.

“Knock like today, I think ex-
actly what the team needed. Pretty 
fl awless, didn’t really give away 
any chances, and just played his 
game. And I think, yeah, the way 
he goes about his cricket, the way 
he trains, the amount of runs he’s 
scoring now is just amazing. He’s 
a joy to watch and see how he goes 
about his stuff . And yeah, obvi-

ously just keeps getting better and 
better,” he added.

Root continues to shine against 
India and surpassed Steve Smith’s 
record on Friday for centuries 
against the Men in Blue. Root has 
now scored 12 centuries against 
India. 

Root now has nine Test hun-
dreds against India at home - the 
most by any batter against an op-
ponent in home Tests, surpassing 
former Australia legend Don Brad-
man’s eight against England.

Ollie Pope explained that Eng-
land skipper Ben Stokes experi-

enced cramping in his leg, likely 
due to the physical demands of 
the ongoing series. He noted the 
signifi cant amount of bowling 
Stokes has done, suggesting he has 
pushed his body to its limits.

“I think he’s [Ben Stokes] just 
cramping down his leg, and I think 
it managed to spread to his whole 
leg from what I understand. I 
think it’s probably just a build-up 
of the amount he’s sort of pushed 
his body over the last four or fi ve 
weeks. The amount he’s bowled, 
I think, is something that it’s the 
most he’s bowled in the series so 

far. And obviously, we’ve still got a 
game to go. So I think he’s obvious-
ly pushed himself to some serious 
limits so far,” Pope said.

Stokes completed 11000 runs in 
his international career across all 
formats in his outing against India 
and remained unbeaten on 77 at 
the end of Day 3 of the fourth Test. 
England ended the day at 544/7, 
leading by 186 runs.

Stokes, while he completed his 
fi fty during the fi nal session, went 
off  the fi eld due to trouble in his 
left leg. But Stokes (77*) came back 
to bat and, along with Liam Daw-
son (21*), kept any other possible 
disaster at bay.

Stokes now has 11016 runs in 
272 matches across all formats at 
an average of 35.88 with 18 hun-
dreds and 61 fi fties under his belt.

Coming to the match, England 
started off  their day at 225/2, with 
Ollie Pope (20*) and Joe Root (11*) 
unbeaten. The duo went on to have 
a century partnership, building on 
the exploits of openers Ben Duck-
ett (94 in 100 balls, with 13 fours) 
and Zak Crawley (84 in 113 balls, 
with 13 fours and a six). They took 
England to 332/2 at the end of the 
fi rst session, with both batsmen 
having scored their fi fties.

In the second session, while 
Washington Sundar (2/57) re-
moved Ollie (71 in 128 balls, seven 
fours) and Harry Brook (3), skip-
per Stokes and Root thwarted any 
further resistance from India as 
Root completed his 38th Test ton 
and went past Ricky Ponting to 
become the second-highest Test 
run-getter. -ANI

L O N G E S T  F O R M A T
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IN PICTURES

National Kebaya Day commemorated in 
Yogyakarta, Indonesia
Women wearing traditional Kebaya are seen

during a commemoration of National Kebaya

Day held at Prambanan Temple complex in

Yogyakarta, Central Java, Indonesia. Xinhua

Exhibition
showcasing
works by Russian 
painter kicks off  at 
National Museum
in Beijing
A journalist works 

at the exhibition 

“Ilya Repin 

Encyclopedia of

Russian Life” in the

National Museum

of China in Beijing, 

capital of China.

The exhibition is

showcasing 92

representative

pieces by Russian 

realist painter Ilya 

Repin. Xinhua

View of mangroves
in Indonesia
An aerial drone 

photo shows the 

mangrove forest

on the coast near 

Tarumajaya village, 

in Bekasi district of

West Java province,

Indonesia. Xinhua

Capybaras 
forage along 

riverside in Sao 
Paulo, Brazil

A capybara rests 

on the bank of 

the Pinheiros 

river in Sao 

Paulo, Brazil. 

Capybara, the 

world’s largest 

rodent, grows 

over one metre 

long as an adult. 

Despite its 

size, capybara 

is remarkably 

easygoing. Xinhua 

Ajay Devgn and Mrunal Thakur during promotion of
their upcoming Hindi-language fi lm ‘Son of Sardaar 2’
Bollywood actors Ajay Devgn and Mrunal Thakur pose

for a picture during the promotion of their upcoming 

Hindi-language fi lm ‘Son of Sardaar 2’, in Mumbai. ANI Photo

Displaced by division: Sectarian rift drives 
thousands from Syria’s Sweida
Umm Khaled, a displaced Bedouin woman from 

the city of Shahba in the countryside of Sweida, 

is seen at a school-turned refugee camp in Daraa 

province, southern Syria. Xinhua

Baalbek International Festival opens in eastern Lebanon
Opera Carmen is staged during the opening of the Baalbek 

International Festival at the ancient Baalbek Citadel in

eastern Lebanon. The festival is one of Lebanon’s most 

renowned cultural events and features world-class 

performances in music, dance and opera, attracting artists 

and audiences from around the globe. Xinhua

Sprint Qualifying of F1 Belgian 
Grand Prix
Ferrari’s Monegasque driver 

Charles Leclerc (left) jumps out of 

the car after the Sprint Qualifying 

of the Formula One Belgian Grand 

Prix at the Spa-Francorchamps 

circuit in Stavelot.circuit in Stavelot. XinhuaXinhua



B8

ROUND-UP
S U N DAY,  J U LY  2 7,  2 0 2 5

Bank Muscat launches new 
edition of EAGLEs programme 
to empower branch managers

MUSCAT: Bank Muscat, the lead-
ing fi nancial services provider in
the Sultanate of Oman, upholds
commitment to developing the
skills of national human resources.

In line with its dedication and
vision to foster sustainable pro-
fessional growth and equipping 
employees with the leadership
capabilities needed for navigat-
ing future challenges, the bank
has launched a new edition of the
“EAGLEs” Programme, a vital
platform that empowers leading 
employees and aims to create a 
more connected, resilient, and ac-
countable workforce.

The “EAGLEs” programme 
stands for Engage, Align, Grow, 
Learn, Evolve, and it constitutes a 
key initiative that underscores the 
bank’s strategic endeavours to in-
vest in its employees and support 
its broader mission of empowering 
emerging Omani talent. 

The new edition is tailored for 
branch managers employed at the 
bank’s retail branches, corporate 
branches, as well as Meethaq’s 
branches, aiming to recognize 
their pivotal role in driving opera-
tional excellence, customer sat-
isfaction, and team performance. 
It is worth noting that the current 
edition will feature a total of 181 
participants from branch manag-
ers and run into two batches.

To mark the occasion, Bank 
Muscat held an event for the fi rst 
batch of the new edition that was 
attended by members of the ex-
ecutive management and branch 
managers across the entire branch 
network, including conventional, 

corporate and Meethaq Islamic 
Banking branches. All participants 
will undergo training with the aim 
to equip them with essential busi-
ness development tools, enabling 
them to deliver exceptional bank-
ing services and enrich the overall 
customer experience.

Impactful role
On this occasion, Ahmed Faqir Al 
Bulushi, Deputy Chief Executive 
Offi  cer – Banking at Bank Muscat, 
delivered a keynote address ap-
plauding the vital and impactful 
role of branch managers in driving 
business development and deliver-
ing top-tier service to customers.

 He said: “This programme rep-
resents a signifi cant milestone in 
the Bank’s journey toward culti-
vating a culture of excellence, in-
novation, and continuous growth. 
It also serves as an eff ective plat-
form for learning and skill-build-
ing among Omani banking profes-
sionals, enabling them to better 

serve customers and contribute 
meaningfully to the Bank’s long-
term success. The “EAGLEs” Pro-
gramme is part of the Bank’s ongo-
ing eff orts to align with customer 
expectations and meet their bank-
ing needs, in line with its vision 
“To serve you better everyday.” 
We would like to deliver our best 
wishes to all branch managers who 
are a cornerstone of the Bank’s op-
erational structure, representing 
the face of the institution and play-
ing a central role in implementing 
strategic objectives.”

Ahmed Al Bulushi further 
reiterated:“Eff ective leadership 
is essential to realizing the Bank’s 
strategic goals. The programme 
provides an ideal forum for branch 
managers to exchange ideas, re-
fi ne leadership competencies, and 
strengthen teamwork. Bank Mus-
cat, remains dedicated to invest-
ing in its employees’ capabilities, 
encouraging open communication 
between branch leadership and 

senior management, and foster-
ing a collaborative, innovative, and
success-driven work culture root-
ed in the Bank’s core values.”

Bank Muscat places great im-
portance on developing the skills
of its employees through a wide
range of training programmes and
educational opportunities from
the outset of their employment.
The Bank has set a strategic plan
aimed at extending its support to
developing human resources and
opening new pathways for young 
Omanis to showcase their pro-
fessional potential, by perform-
ing across-department coordi-
nation for assessing staff  needs
and responding proactively to
evolving workforce and banking 
sector demands.

Over the years, Bank Muscat has
continued to enhance its model
work environment, ensuring the
delivery of world-class services
and facilities to both individual
and corporate customers. Today,

the Bank is recognized as an em-
ployer of choice and a preferred 
career destination for many young 
Omanis. The Bank currently has 
over 4,000 employees across de-
partments and branches in all gov-
ernorates of the Sultanate. 

Employees benefi t from diverse 
opportunities to participate in 
training programmes and work-
shops. In 2024, Jadara Academy, 
the Bank’s dedicated Learning and 
Development Center, organized 
over 525 training programmes 
and online modules that provided 
46737 training seats over a total of 
51354 training days. 

Over 164 employees partici-
pated in diff erent programmes, 
including educational and training 
programmes as well as opportuni-
ties to pursue higher education at 
local colleges and universities. In 
addition, a number of 55 employ-
ees successfully completed their 
professional certifi cations during 
various programmes. 

The “EAGLEs”

programme stands

for Engage, Align,

Grow, Learn, Evolve, 

and it constitutes a 

key initiative that 

underscores the 

bank’s strategic 

endeavours to invest

in its employees

and support its

broader mission 

of empowering

emerging Omani

talent

Kia Carens and Carnival: Ideal 7–8 seater 

MPVs for families and businesses

MUSCAT: Off ering best-in-
class cargo and passenger space, 
the Kia Carens and Kia Carnival 
present a bold take on utility. De-
signed to deliver optimal func-
tionality for businesses, Kia’s 
MPV range takes a multifaceted 
approach, enabling smooth and 
convenient daily operations.

The Kia Carnival delivers a fresh 
perspective on the next generation 
of vehicles that transcend this 
traditionally utilitarian segment. 
Powered by a dynamic 3.5-liter V6 
engine, it delivers 268 horsepower 
and best-in-class 627 litres of lug-
gage capacity—raising the bar in 
both utility and performance.

Equipped with multi-seating 
confi gurations, including Slide-Flex 
2nd-row seating and 3rd-row AC 
vents, the Carnival also features a 
Keyless Entry System, button start, 
Bluetooth voice recognition sys-
tem, Integrated Display (4” Cluster 
+ 12” Navigation or 12.3” Cluster + 
12.3” Navigation), and a wireless 
smartphone charger. With best-in-
class passenger and cargo room, and 
seamless connectivity, it ensures 
utility in every aspect of life.

Make deliveries on time and 
carry out daily operations eff ort-
lessly. The Kia Carnival is a com-
plete package—it enhances driver 
confi dence with Advanced Driver 
Assistance System (ADAS) fea-
tures—the most comprehensive 

standard ADAS suite in its seg-
ment—and includes advanced 
features like Blind-Spot Collision 
Avoidance Assist, Forward Col-
lision Avoidance Assist (FCA 2), 
and Lane Following Assist (LKA), 
maximizing safety from all angles.

For businesses and families 
alike, the SUV-inspired design of 
the 7-seater Kia Carens off ers ex-
ceptional utility for small and me-
dium-sized businesses. It’s a ver-
satile solution for a wide range of 

enterprises—from corporate travel 
and tourism operators to small 
bakery and restaurant owners, taxi 
services, and corporate fl eets by the 
day—or as an ideal family car for 
school drop-off s. It off ers spacious 
interiors, modern connectivity fea-
tures, and advanced safety systems.

Designed with comfort in mind, 
the Carens is equipped with steer-
ing-mounted audio controls, a 
rear-view camera, smart key with 
button start, roof-mounted AC 

vents, and remote engine start—
making it one of the most unique 
MPVs in its segment. Remarkably 
spacious, it also includes various 
practical features that simplify 
daily tasks, such as fold-fl at rear 
seats that off er more cargo space 
than one can imagine.

Reliable International Automo-
tive (RIA), the offi  cial distributor 
of Kia in Oman, is committed to 
delivering an exceptional owner-
ship experience. 

B E S T - I N - C L A S S  C A R G O  A N D  P A S S E N G E R  S P A C E

Sharia-compliant 

direct debit E-mandate

MUSCAT: NBO Muzn Islamic
Banking has announced the 
launch of its Sharia-compliant Di-
rect Debit E-Mandate service, to
streamline recurring payments for
both individuals and businesses. 

Available on Muzn Islamic
Banking’s Corporate Internet
Banking services and the Muzn
Islamic Banking app, the new
digital solution complements the
nationwide digital transforma-
tion eff orts by providing a reli-
able and effi  cient way to manage
high volumes of transactions
without delays.

Commenting on the launch,
Salima Obaid Al Marzoqi, Assis-
tant General Manager and Chief 
Islamic Banking Offi  cer at NBO,
said, “At Muzn Islamic Banking,
we recognise that customers seek
solutions that align with their
values, not just digital services.
The Direct Debit E-Mandate re-
fl ects our commitment to build
a future-ready, Sharia-compliant
banking ecosystem that meets
the evolving needs of both indi-
viduals and businesses. It also
off ers operational effi  ciency,
transparency and trust within a 
secure, user-centric platform.”

The Direct Debit E-Mandate
enables customers to schedule

automated payments directly 
from their bank accounts, reduc-
ing manual processing and ad-
ministrative costs. This fully dig-
ital service helps to ensure cash 
fl ow stability, avoid payment de-
lays and have greater control over 
fi nancial commitments. 

It also allows customers to cre-
ate, approve, modify or cancel 
payment mandates while receiv-
ing real-time notifi cations for all 
mandate activity and payment 
transactions, ensuring full trans-
parency and oversight.

Supporting various pay-
ment frequencies (daily, weekly, 
monthly, and yearly), this solu-
tion is ideal for managing a wide 
range of recurring payments, in-
cluding utility bills, loan repay-
ments, business subscriptions, 
and vendor payments. 
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3 ROWS
7 SEATER

PLATINUM

2.0L Turbo Engine, 224 hp  I  8 Speed AT

Manufacturer’s Warranty - 6 YEARS / 250,000 KMS*
*Terms and Conditions Apply

Images shown are for illustrative purpose only. Specification may vary as per the model variant. To know more, please visit the CHANGAN AUTO Showroom.
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www.changanoman.com
changanoman

800 50800
9662 8909Qurum 94641010, Mawaleh 97888180, Nizwa 96628940 

Sohar 95351200, Salalah 96629050, Ibri 96628930,
Barka 96629010, Sur 96628920

Showrooms:

HIGH–PERFORMANCE INTELLIGENT 7 SEATER FAMILY SUV

THE ALL-NEW 2025MY CS95

Starting from

Excluding VAT

OMR 9990*
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