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Times News Service

MUSCAT: To encourage more na-
tionals to enter the private sector, 
eff orts are on to match the mini-
mum wages given to public sector 
employees with those at private 
sector, a senior offi  cial of Ministry 
of Labour said.

Omanis joining the private sec-
tor will fi nd good opportunities 
for growth, and will learn plenty 

of skills hands-on that will benefi t 
them throughout their careers.

“We have plans to train, qualify 
and prepare nationals to take up 
senior and mid-level roles in the 
private sector,” said a Ministry 
of Labour offi  cial. “This was part 
of the implementation plan an-
nounced by the ministry as part of 
its executive plan for 2021, which 
was made public last January.

“Omani citizens, particularly 

youth, are encouraged to work in the 
country’s private sector,” he said. 

“The diff erences in privileges 
between many areas of work 
in the two sectors have already 
been reduced, and more eff orts 
are underway.

“We also have plans to unify 
the retirement funds for the pub-
lic and private sectors, so that 
the benefi ts provided to people 
after they fi nish their service is 
the same,” added the offi  cial. “We 
also aim to make the minimum 
wages off ered in the two sectors 
approximately the same, which 
will help reduce diff erences in 
salaries provided.”

Qais Al Khonji, an Omani busi-
nessman, said workers in the pri-
vate sector will defi nitely see their 
skill sets put to good use, which 
will help them grow on the job and 

make them capable of handling bet-
ter opportunities in future. 

“One of the main characteris-
tics of the private sector is that 
those who plan on working there 
will need to work hard, and they 
will need the required skills to do 
so,” he said. 

“But you have the opportunity 
to continuously learn and im-
prove your skills and put them to 
good use. That way, 10 years after 
you have entered the private sec-
tor, you have the skills to progress 
in your chosen fi eld, and you also 
have the capability to start your 
own business, if that is something 
you want to do.”

“I think the best way to motivate 
people to work in the private sec-
tor is to teach them subjects such 
as entrepreneurship at school,” he 
added. >A5

17 16

March 17,  2021
3 Sha‘aban 1442 AH

WEDNESDAY

The diff erences in privileges between public 

and private sectors have already been 

reduced, and more eff orts are underway

Times News Service

MUSCAT: The passion and love 
of ancient archaeological collec-
tions since childhood has led Ali 
bin Khalfan Al-Farsi, owner of the 
Archaeological and Traditional 
Collectibles Exhibition in the 
wilayat of Al Buraimi, to collect 
many archaeological items and 
ancient tools from various gover-
norates of the Sultanate and to set 
up an exhibition for them.

Ali bin Khalfan Al-Farsi, the 
owner of the exhibition, said, 
“The idea started from a young 
age, but it was not in the way as it 
is known today, as the beginning 
was with the personal collection 
of ancient antiques, personal and 
heritage collectibles. The idea 
came to me to collect these items 
in one place which is the Majlis 
at my house.”

“I collected many archaeologi-
cal holdings from various gover-
norates and organised them in the 
exhibition, which was divided into 
pillars, including a corner for tra-

ditional weapons and electronics, 
another for pottery, Omani paint-
ings, pictures, and Omani prov-
erbs, and the exhibition took about 
a month,” he noted.

The oldest heritage collections, 

daggers, and traditional weapons 
date back to 1920, in addition to elec-
tronic collections and other old col-
lectibles, Omani traditional clothing 
in various governorates of the Sul-
tanate, and date palm products.

Heritage house
Al-Farsi aspires to develop his ex-
hibition to make a heritage house 
in the wilayat of Al Buraimi, to 
be a facade for the wilayat, to in-
troduce the people, visitors, and 

young people to the ancient her-
itage and ancient customs of the 
Sultanate.

Maryam bint Khalfan Al Bahl-
anyh, the wife of Al Farsi said, 
“The exhibition includes a spe-

cial corner for Omani women 
who contributed to making 
it, such as traditional clothes, 
events, silverware and old per-
fumes.” She pointed out that 
Omani women have participated 
brilliantly in the manufacture of 
heritage, silverware that is part 
of the exhibition.

Omani incense
“The exhibition includes holdings 
from the various governorates of 
the Sultanate used by men and 
women, as well as another corner 
for Omani incense with its various 
types, and a corner for Omani dia-
lects and words and their modern 
meanings,” she added.

Al-Bahlanyh stressed the im-
portance of paying attention 
to Omani heritage exhibitions, 
which are based on individual or 
community initiatives, with the 
aim of developing and market-
ing them in the correct manner, 
preserving the Omani heritage, 
and introducing it to the future 
generations.

A R C H A E O L O G I C A L  A N D  T R A D I T I O N A L  C O L L E C T I O N

OMAN
‘No break in studies 
during COVID-19’

1
Measures taken to allow 
students to continue their 
education even while 

schools were shut down owing 
to the COVID-19 pandemic, 
and moving all academic and 
extracurricular activities online, 
are among the achievements 
the current Board of Directors 
of Indian Schools in Oman will 
most fondly remember when 
their term comes to and end next 
month. >A3

WORLD
UN to Myanmar: Stop 
killing protesters

2
The “unlawful use of 
lethal force against 
peaceful protestors” in 

Myanmar has killed at least 149 
people, a spokeswoman for the 
United Nations Human Rights 
Commission (UNHCR) said 
on Tuesday. The international 
community has condemned 
the ongoing crackdown on anti-
coup protests since Myanmar’s 
military ousted Aung Saan Suu 
Kyi’s elected government on 
February 1.  >A6

SPORTS
Messi most important 
man for Barcelona

3
Barcelona manager 
Ronald Koeman lauded 
Lionel Messi, terming 

him the “most important man 
in the history of this club” after 
the Argentine achieved yet 
another milestone by equalling 
Xavi’s club record of 767 
appearances in a Barca shirt. 
Messi touched the fi gure when 
he stepped out to play the La 
Liga game against Huesca.  >A8

T O P  T H R E E  I N S I D E  S T O R I E S

A4Quaint villages 
of Samail

UK bans fl ights from Oman
Times News Service

MUSCAT: Flights from Oman 
will no longer be allowed to land at 
airports in the UK, as part of meas-
ures taken to limit the spread of 
COVID-19 in the country.

Starting Friday, March 19, 
Oman will be among the 36 coun-
tries included on the UK’s Red 
List. After that date, only Brit-
ish and Irish nationals, as well as 
foreign citizens with residency 
rights to the country will be al-
lowed to enter, although they do 
have to quarantine at a hotel at 
their own expense for 10 days, 
on arrival, and take two COVID 

tests during that period: One on 
the fi rst or the second day, and 
another on the eighth day of their 
quarantine.

The four countries that will be 
added to the UK’s Red List are 
Oman, Somalia, Qatar, and Ethio-
pia. The list also includes many 
from South American countries, 
as well countries such as the Unit-
ed Arab Emirates, Namibia, South 
Africa, and Tanzania.

“In order to protect the UK 
against new variants of the coro-
navirus, the UK government took 
the decision to add a number of 
countries to the Red List,” said a 
spokesperson at the Embassy of 

the UK in Muscat. “Ministers bal-
ance a range of factors including 
a risk assessment from the UK’s 
Joint Biosecurity Centre, along-
side policy advice from across the 
UK government.

“This assessment covers a 
range of factors for each country 
including assessment of surveil-
lance and sequencing capabil-
ity, available surveillance and ge-
nome sequencing data, evidence 
of in-country community trans-
mission of COVID-19 variants, 
evidence of exportation of new 
variants to the UK or other coun-
tries, and travel connectivity with 
the UK,” she added. >A2

P A N D E M I C

ENCOURAGE 
OMANIS 

TO WORK 
IN PRIVATE 

SECTOR

HM greets 
president 
of Ireland

MUSCAT:  His Majesty Sultan 
Haitham Bin Tarik has sent a 
cable of greetings to President 
Michael D. Higgins of Ireland on 
his country’s National Day. In 
the cable, His Majesty expressed 
his sincere sentiments and best 
wishes of good health and well-
being to President Higgins and 
the friendly Irish people further 
progress and growth. — ONA

C A B L E

TOP AREAS OF 
EMPLOYMENT FOR 
OMANIS IN THE 
PRIVATE SECTOR

Construction

54,338

Trade and repair 
of vehicles

37,357

Manufacturing

32,225

Mining and 
quarr ying

28,738

A ‘treasure trove’ of antique collections in Al Buraimi
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OMAN
Dhuhr ........................................... 12.20pm

Asr .....................................................3:45pm

Maghrib ........................................6:22pm

Isha...................................................7:32pm 

Fajr (Tomorrow) .................... 4.59am

MoCIIP, Madayn 
sign agreement to 
boost investment

MUSCAT: To facilitate invest-
ment related procedures, licences 
and approvals for the investors 
and business owners through 
Madayn’s Masar Service Centres 
in the various industrial cities, 
an agreement was signed by the 
Ministry of Commerce, Industry 
and Investment Promotion (Mo-
CIIP) with the Public Establish-
ment for Industrial Estates (Ma-
dayn) on Tuesday.

The agreement was signed by 
Dr. Saleh Said Masan, Commerce 
and Industry Undersecretary and 
Hilal Hamad Al-Hasani, Chief 
Executive Offi  cer of Madayn.

Commenting on the agree-
ment, Ibtisam Ahmed Al-Farooji, 
Director General of Investor Ser-
vices at Madayn, stated that this 

agreement comes along the lines 
of the eff orts undertaken by the 
two bodies to attract and localise 
investments, simplify investment 
procedures, strengthen coopera-
tion in common competencies, 
and consequently contribute to 
achieving comprehensive and 
sustainable economic and social 
development in coordination 
with the relevant bodies.

“In this regard, Madayn es-
tablished Masar Service Centre 
to deliver a variety of services 
in a fast and eff ective manner to 
achieve an attractive investment 
environment for local and foreign 
investors. With this in mind, ef-
forts are being made to off er com-
prehensive services within Ma-
dayn’s industrial cities including 
road, electricity, water and sew-
age networks,” Al-Farooji said.

Al Farooji elaborated that as 
per the signed agreement, all in-
vestment related services off ered 
by the Ministry of Commerce, 
Industry and Investment Pro-
motion will be provided through 
Masar Service Centres in Ma-
dayn’s various industrial cities. 

“This pact is fundamental to 
achieve the objectives of Masar 
Service Centre as it presents a 
platform that brings together sev-
eral government bodies to facili-
tate procedures for the investors 
to obtain required approvals, per-
mits and licenses for their pro-
jects under one roof and within a 
specifi c timeframe,” she added.

The signing ceremony was at-
tended by Qais Mohammed Al 
Yousef, Minister of Commerce, In-
dustry and Investment Promotion.  
-ONA

Masar aims at 

enhancing dealings 

between the 

business community 

and the government, 

and providing a 

secure environment 

for the companies to 

conduct transactions

PACT: The agreement was signed by Dr. Saleh Said Masan, Com-

merce and Industry Undersecretary and Hilal Hamad Al-Hasani, 

Chief Executive Offi  cer of Madayn. -ONA

Business Research Award to help 

in economic diversifi cation

MUSCAT: With an emphasis on 
domestic economic issues, and 
the diversifi cation of economy, 
the Oman Economic Association 
has launched the fi rst edition of its 
Business Research Award, which 
contributes to the development of 
sustainable economy.

 The award encourages research 
and studies analysing the current 
economic condition and charting 
out an economic track that re-
sponds to the era of Renewed Re-
naissance across diff erent sectors.

The inaugural ceremony was 
held under the auspices of Dr. Said 
Mohammed Al-Saqri, Minister of 
Economy, who affi  rmed that the 
prize will signifi cantly enhance re-
search quality in economic fi elds, 
with emphasis on domestic eco-
nomic issues, including economic 
stimulation and the diversifi ca-
tion of economic product baseline, 
among other issues.

The minister expressed the hope 
that this prize will be held annual-
ly. He explained that the research 
papers will tackle a variety of eco-
nomic issues and ways of facing 
challenges posed by coronavirus 
(COVID-19), besides pondering 
on developments associated with 
transformation into knowledge-
based (cognitive) economy and 
energy substitutes, among other 
spheres.

The award will help decision 
makers fi nd appropriate solutions 
to prevailing economic challenges 
and it will furnish an interactive 
research platform through which 
researchers could focus on the 

pressing concerns of the national 
economy.

The award will also encourage 
researchers to direct their activi-
ties towards fostering sciences 
and expertise of relevance to local 
and international economic devel-
opments, with emphasis on dis-
seminating economic knowledge 
among segments of society.

The prize covers a broad range 
of business domains, including 
monetary policies, fi nancial poli-
cies, the business environment, 
the legislations, foreign invest-
ment and current local economic 
challenges in the Sultanate and 
labour market solutions. 

It targets research to be con-
ducted by holders of Master’s, PhD 
and Bachelor’s degrees, as well as 
university and college students.

 Now that research proposals 
are being received, the qualifying 
proposals will be announced from 
early April 2021 till the end of May 
2021. Research studies will be 
conducted between June and No-
vember 2021. 

The fi nal drafts of research pa-
pers will be received by the end 
of November 2021 and the suc-
cessful ones will be sorted out 
in December 2021. By January 
2022, the fi nal results will be an-
nounced. -ONA

O M A N  E C O N O M I C  A S S O C I A T I O N

Oman takes part in Tehran dialogue
MUSCAT: The Sultanate, repre-
sented by the Foreign Ministry, 
took part in the second Tehran 
Dialogue Forum on Tuesday.

Held via video conferencing, the 
forum was organised by the Minis-
try of Foreign Aff airs of Iran.

The Sultanate was represented 

in the forum by Sheikh Khalifa 
Ali Al-Harthy, Diplomatic Aff airs 
Undersecretary.

During the forum, Sheikh Khali-
fa reiterated Oman’s fi rm stance in 
supporting and promoting for dia-
logue and understanding as they 
represent the ideal means to solve 

disputes and confl icts in the region 
and the world. The forum, held un-
der the patronage of Mohammad 
Javad Zarif, Iranian Foreign Min-
ister, saw participation of offi  cials 
and experts. The forum discussed 
many international and regional 
issues and circumstances. -ONA

F O R U M

Curbs on fl ying to the UK
Passengers who plan on fl ying 
to the UK cannot do so either 
directly from the Red List coun-
tries, or if they have been in one 
of these countries in the 10 days 
prior to the date of their fl ight. 
Before arriving, all fl yers must 
take a COVID test three days be-
fore their travel. Only those with 
a negative result will be allowed 
to board the aircraft.

A booking must also be made 
at one of the hotels reserved for 
quarantine, before passengers 
exit their country of departure.

Quarantine packages include 
the hotel, transport from the air-
port, and two COVID tests which 
need to be taken on days two and 
eight. A passenger locator form 
that provides the contact details 
and addresses of people fl ying 

into the UK must also be fi lled in. 
This includes a list of countries 
visited over the 10 days prior to 
your fl ight. “You could be fi ned 
up to £10,000, imprisoned for up 
to 10 years, or both, if you do not 
provide accurate details about the 
countries you have visited in the 
10 days before you arrived in the 
UK,” said the UK government in 
its advisory. 

R E D  L I S T
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MOST READ ON FACEBOOK

 O N  S O C I A L  M E D I A

47,937 REACH

MOST WATCHED VIDEO ON FACEBOOK

MOST VIEWED VIDEO ON INSTAGRAM

Morning 
Minute video 
on jobs lost in 
Oman

The Morning Minute video on jobs 
lost in Oman got 15,300 views and 
reached 39,100 people on Facebook.

Maghrib 
Minute 
newswrap

The Maghrib Minute newswrap 
had 2,272 views and 69 likes on 
Instagram.

Story on 2,000 
expat teachers 
replaced by 
Omani citizens

A story on 2,000 expats replaced by Omani citizens reached 
47,937 people and had 8,163 engagements on Facebook.

15,300 VIEWS

2,272 VIEWS

HEALTH MINISTER RECEIVES INDIAN AMBASSADOR
Dr. Ahmed bin Mohammed Al Saidi, Minister of Health, received in his offi  ce yesterday  

Munu Mahawar, Ambassador of the Republic of India to the Sultanate of Oman. Cordial con-

versations and bilateral cooperation between the two countries in the fi eld of health were 

discussed during the meeting. The meeting also touched upon the cooperation during the 

COVID-19 pandemic as well as vaccine procurement. 

Ensuring students are able 
to continue their education 
even while schools were 

shut due to the COVID-19 pan-
demic, and moving all academic 
and extracurricular activities on-
line, are among the achievements 
the current Board of Directors of 
Indian Schools in Oman will most 
fondly remember when their term 
ends this April. Board Chairman 
Dr Baby Sam Saamuel, tells Times 
of Oman how they did it and what 
are the future plans of Indian 
schools in the country.

Q. The current Board took offi  ce 
in April 2018. After a period of 3 
years, you shall soon hand over the 
reins to a new management from 
April 2021. How has your journey 
been? As Chairman, how has the 
term been as the Head of the larg-
est community schooling system 
in Oman?

A: The past three years of the 
Board term has been unprec-
edented. COVID-19 itself has 
been an unprecedented disruptor. 
For the fi rst time ever, all schools 
were mandated to be closed due 
to the pandemic. The Board term 
had to be extended by a year, due 
to this sudden crisis that erupted 
towards the end of our term. Re-
mote schooling became a new 
normal, for the schools, parents 
and the students too.

But the fi rst two years of our 
term also gave us ample time to 
develop and implement various 
strategies, which, looking back 
now, seems to have paid off  by 
preparing us for a quick transition 
to remote schooling.

What we did in 2018 was to 
begin our term with a set of goals 
in hand – Vision 2020 – an ac-
tion plan for the term that would 
strengthen every aspect of our 
schooling – the core academics, 
extra-curricular and 21st Century 
skill development, the infrastruc-
tural and faculty development, 
the operational processes of the 
schools and so on. It is matter of 
great satisfaction that we have 

been able to achieve all of these 
that we set out to do, implement-
ing more than 45 initiatives under 
this Board.

Leading the largest commu-
nity schooling network as the 
Chairman and as the Board, the 
conscious focus has always been 
to keep children at the centre of 
all our decisions and plans. At 
the same time, as community 
schools, we needed to ensure the 
wellbeing of all our stakeholders – 
our teachers, faculty, parents and 
the system at large. Achieving this 
balance is tough, especially given 
the diversity abound in our sys-
tem – but we believe we have been 
able to do so. Overall, the term has 
been a challenging, yet satisfying 
one, pushing us all to adapt to new 
normal and make the best of the 
given situations, and enabling us 
to create long-lasting impact.

Q. As you hand over to a new 
management, what are the big-
gest achievements so far for the 
Board?

A: The successful transition to 
remote schooling, completing an 
entire academic term with mini-
mal hiccups would defi nitely be 
one of the biggest achievements 
of the Board. Indian Schooling 
system has set an example in this 
direction as a successful model in 
terms of adapting technology to 
meet the needs of children. This 
seamless transition was support-
ed by the various initiatives of the 
board that began in 2018 itself.

Equally important is the com-

pletion of the Vision 2020 plan, 
with 45+ initiatives to bring 
about holistic education. We have 
launched academic oriented ini-
tiatives such as ISO-VLE, Video 
Lessons, Remedial Classes, tele-
tutoring among many others.

Q. One of your biggest challeng-
es no doubt would have been the 
COVID crisis. How did the Board 
and schools manage it?

A: The sudden closure was un-
expected and sudden, giving us no 
time for preparation. Hence, the 
fi rst priority was to establish ac-
cess to educational resources for 
senior grade children, which we 
accomplished by expanding the 
video recorded lessons already 
available by then on the Virtual 
Learning Platform ISO-VLE. This 
was in March 2020. Simultane-
ously individual schools were ex-
ploring the diff erent options avail-
able to start remote schooling for 
their students. By April end when 
the Indian Schools commenced 
the new academic year, all the 
schools underwent full transition 
to various virtual platforms. All 
21 Indian Schools across the Sul-
tanate were equipped with virtual 
platforms and the teachers were 
trained to conduct online classes 
for the students from Kindergar-
ten to Grade 12.

At the same time, as commu-
nity schools, we also needed to 
off er relief to parents as the situ-
ation demanded. Despite our own 
fi nancial challenges, we have sup-
ported our community in every 
way we could and off er a series 
of relief measures to the extent 
of OMR1.3 million. This included 
deferment of fee hike and vari-
ous kinds of fee concessions. Ad-
ditionally, every school had a 
Help Centre with specifi c hotline 
number, to help parents and stu-
dents to deal with crisis. Over 200 
families across the schools were 
provided with family food kits in 
association with Indian Embassy, 
Muscat.

 (To be continued in part two.) 

Dr Baby Sam Saamuel

‘Enabling pupils to continue 

education top achievement’

I NTERV I EW
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QUAINT VILLAGES OF

SAMAIL
For those travelling to Samail in  Al Dakhiliyah region,  

visit to Al Afi ya village in Wadi Bani Rawaha and  Saija 
village is a must. Located under a mountainous foot-

path surrounded by mountains on all sides, while Al Afi ya 
village is an ideal destination for nature lovers and mountain 
climbers, Saija village is known for abundance of water and 
extends from Al Hajar Al Gharbi  to Jabal Akhdar.

Al Afi ya village is located in the south-west of the Wilayat 
of Samail. The village’s name was changed into Al Afi ya for 
its beautiful natural surroundings that made it one of the fi rst 
stops for tourists in the wilayat. 

Although the village of Al Afi ya is in a mountainous area 
and located under the foot of a mountain, it is characterised 
by the cultivation of all kinds of date-palms and citrus trees, 

aiding in the cultivation of lemons, oranges and mangoes. 
There are many historical and religious monuments in the 
village, such as forts, towers, and old neighbourhoods.

Saija village on the other hand is characterised by the 
abundance of water, as it receives a lot of rains throughout 
the year. The village also houses many Afl aj including Falaj 
Al Hamam, whose water fl ows from the bottom of the moun-
tain. Its water is hot, especially in winter. 

Falaj Al Qari, Falaj Al Hadith and Falaj Al Mahdouth are 
some of the other water channels.The village is covered by a 
group of orchards and date-palm oases that form a beautiful 
green tableau. It is also famous for cultivating many crops, 
such as watermelon, lemon, garlic, tomato and wheat grains, 
in addition to alfalfa.
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253,369 insured 
Omanis working

“Start teaching them these things 
early, so that the mindset of work-
ing hard and the opportunities that 
come with it is put into students. I 
am all for students learning busi-
ness studies in school, because of 
the importance it will have later in 
their careers.”

There were 253,369 insured 
Omanis working in the private 
sector, as of January 2021, ac-
cording to the National Centre for 
Statistics and Information. Con-
versely, the number of expatriates 
in the private sector is far higher, 
at 1,148,871. There are only 41,866 
expatriates employed by govern-
ment bodies.

Muscat has the highest number 
of both privately employed Omanis 
(81,819) and expatriates (587,547), 
followed by North Al Batinah 
(45,516 Omanis and 207,245 expa-
triates). The northern Musandam 
region has the lowest count (1,358 
Omanis and 11,919 expatriates) 

among the 11 governorates in the 
country. Ammar Al Badi, an Omani 
national currently studying for his 
degree, hopes to join the private 
sector after graduation, because of 
the practical knowledge it will help 
him gain.

“I have learned, through my aca-
demics, and many others who have 
advised me on what to do after I 
complete my education, that you 
gain a lot of skills and experience, 
can develop your work capabili-
ties, and increase your knowledge 
of the job you do, if you join the pri-
vate sector,” he said.

“I will also get to do a diverse 
number of jobs, because I might be 
given the chance to do both fi eld 
work and offi  ce roles,” added Al 
Badi, who is from Wilayat Saham 
in North Al Batinah. “This will also 
help me understand how to im-
prove my performance, and teach 
me how to overcome any problems 
I might face at work.”

A S  O F  J A N U A R Y  2 0 2 1
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A1 OCCI seminar focuses on VAT 
implementation mechanism
MUSCAT: Oman Chamber of 
Commerce and Industry (OCCI) 
in cooperation with the Taxation 
Authority organised on Tuesday 
a seminar titled “the Value Added 
Tax in the Sultanate and Mecha-
nisms of Implementation.”

The seminar which was or-
ganised via the social media plat-
forms of Oman Chamber of Com-
merce and Industry, coincides 
with the advent of implementa-
tion of the value added tax, which 
will be at the beginning of  upcom-
ing month of April.

Tax compliance
The seminar reviewed the mech-
anisms of implementation of the 
value added tax and tax compli-
ance. The seminar aimed to raise 
the level of awareness on tax com-
pliance and tax awareness in the 
Sultanate. 

It also aimed to increase the 
levels of performance effi  ciency  
and development of the taxation 
system. The seminar discussed a 
number of issues related to the le-
gal framework and the main con-
cepts of the value added tax along 
with the main rules of the transi-
tional stage of VAT implementa-
tion and the way to prepare for its 
implementation.

The seminar started with a 
working paper delivered by Ka-
rima bint Mubarak Al Saadi, Act-

ing Director General of Planning, 
Policies  and Tax Compliance, 
wherein she discussed the main 
concepts of value added tax.

Mohammed bin Jamil Al Saifi , 
Director of Policies Department 

at the Taxation Authority gave a 
speech in which he tackled the 
procedures and mechanisms fol-
lowed in implementation of value 
added tax. 

— ONA 

V A L U E  A D D E D  T A X

Ministry inks 

pact with CPA

MUSCAT: The Ministry of Com-
merce, Industry and Investment 
Promotion on Tuesday signed a 
programme of cooperation with 
the Consumer Protection Au-
thority (CPA).  The programme 
comes within the context of in-
tegration among government es-
tablishments and units.

It refl ects the two sides’ keen-
ness to fully utilise their prerog-
atives and coordinate towards 
the accomplishment of their 
common goals. The cooperation 
memo was signed by Dr Saleh 
Said Massan, Under-Secretary 
of the Ministry of Commerce, 
Industry and Investment Pro-
motion, and Salayum Ali Al 
Hikmani, Chairman of the Con-
sumer Protection Authority.

The programme aims to de-
velop investment in the Sultan-
ate in a manner that guarantees 
the abundance of commodities 
and staple products in local 
markets.  – ONA

C O O P E R A T I O N  M E M O
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PYONGYANG: North Korean 
leader Kim Jong Un’s infl uential 
sister lambasted the United States 
and South Korea, state media re-
ported on Tuesday, in a broadside 
aimed at coinciding with the ar-
rival of top US offi  cials in Seoul.

With the US and South Ko-
rea starting joint military drills 
near the North Korean border 
last week, Kim Yo Jong said she 
was aiming to “warn the new US 

administration of trying hard to 
spread the smell of gunpowder on 
our land from across the ocean.”

“If it wants to sleep in peace for 
coming four years, it had better 
refrain from causing a stink at its 
fi rst step,” the KCNYA reported 
her as saying. The statement 
comes a day before US Secretary 
of State Antony Blinken and De-
fense Secretary Lloyd Austin are 
due to arrive in Seoul for their fi rst 

talks with South Korean counter-
parts. The pair will also visit Tokyo 
as part of their four-day trip. The 
timing of Kim’s comments seems 
designed to ensure that North Ko-
rea will be at the top of Blinken and 
Austin’s agenda. On Monday, Press 
Secretary Jen Psaki said the White 
House had made eff orts to com-
municate with the North Korean 
government but that the US’ over-
tures had yet to yield a response. DW

W A R N I N G

‘Stop killing protesters,’ 
UN to Myanmar military

NAYPYITAW: The “unlawful use 
of lethal force against peaceful 
protestors” in Myanmar has killed 
at least 149 people, a spokeswom-
an for the United Nations Human 
Rights Commission (UNHCR) 
said on Tuesday. 

The international community 
has condemned the ongoing crack-
down on anti-coup protests since 
Myanmar’s military ousted Aung 
Saan Suu Kyi’s elected govern-
ment on February 1. 

Ravina Shamdasani, a spokes-
woman for the UNHCR, has called 
on Myanmar’s military to “stop 
killing and detaining protesters.”

Authorities have arbitrarily 
detained at least 2,084 people, ac-
cording to the UNHCR. 

Myanmar cracks 
down on journalists
Authorities in Myanmar have ar-
rested at least 37 journalists, in-
cluding 19 who are still in arbitrary 
detention, Shamdasani said. 

Journalists are reporting that 
they are receiving threats, while 
foreign news agencies say they 
cannot contact their detained 
reporters.  The military also sus-
pended the licenses of at least fi ve 
independent local media outlets, 
including Democratic Voice of 
Burma, Mizzima, Myanmar Now, 
7 Days and Khit Thit. 

The military government, which 

calls itself the State Administra-
tive Council (SAC), has ordered 
media outlets not to describe the 
junta ousting the elected govern-
ment as a coup, nor refer to the 
SAC as the military government.  

The current situation 
in Myanmar
On Sunday, Myanmar’s junta im-
posed martial law in two districts 
in its largest city, Yangon, granting 
the military further powers.

Residents of the targeted dis-
tricts have fl ed on fl atbed trucks 
and motorbikes, according to me-
dia reports on Tuesday. 

Yangon has witnessed almost 
daily crackdowns on anti-coup 
protesters since mass demon-
strations began in the South-East 
Asian country last month. 

Security forces opened fi re, used 
rubber bullets and imposed inter-
net censorship in response to the 
demonstrations. Yet, anti-coup 
protesters carry on daily rallies 
around Myanmar.

Countries including the United 
States, Canada and Britain have 
imposed sanctions to pressure 
Myanmar’s military generals amid 
rising international concern over 
the situation. DW

The international 

community has 

condemned the 

ongoing crackdown 

on anti-coup 

protests

Yemeni protesters 
storm Maasheq 
presidential palace
SANAA: Dozens of Yemeni pro-
testers on Tuesday stormed the 
Maasheq presidential palace in 
the southern port city of Aden, 
witnesses told reporters. 
The protesters reportedly chant-
ed anti-government slogans as 
they demanded better living con-
ditions and payment of delayed 
wages.

Yemen’s Prime Minister 
Maeen Abdulmalik and other 
members of the internationally 
recognised government were in-
side the building at the time, two 
Yemeni offi  cials said.

Protesters withdraw
Journalist Ali Mahmoud shared 
a video on Twitter showing pro-
testers leaving the palace prem-
ises, saying that they withdrew 
peacefully after they “delivered 
their message to the government.”  

The head of the police depart-
ment had gone the palace to “per-
suade protesters to leave,” an offi  -
cial source told the German news 
agency DPA. 

Witnesses said the protesters 
had stormed the palace without 
any resistance from security 
guards. 

Aden is mostly controlled 
by the United Arab Emirates-
backed separatist Southern 

Transitional Council (STC).
Abdulmalik’s government was 
formed last year to unite the STC 
with the former government of 
ousted President Abd-Rabbu 
Mansour Hadi. 

The two comprise the main 
factions of the Saudi-backed 
Sunni Muslim coalition fi ghting 
the Houthis, who are Shiite Mus-
lim rebels controlling the north-
ern region in Yemen, including 
the capital, Sanaa. 

The six-year confl ict has killed 
some 130,000 and left millions on 
the verge of famine. DW

P A L A C E  S T O R M E D

Kim Jong Un’s sister slams US and South Korea
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Brazilian President Bolsonaro to 
replace health minister again

BRASILIA: With COVID-19 in-
fections and deaths soaring in 
Brazil, President Jair Bolsonaro 
confi rmed on Monday that he will 
appoint appoint Marcelo Quei-
roga as the replacement to health 
minister Eduardo Pazuello. This 
would be the third change for the 
position in less than a year.

“It was decided now in the af-
ternoon to appoint physician 
Marcelo Queiroga to the Ministry 
of Health,” Bolsonaro said, add-
ing that the transition could take a 
couple of weeks.

The country has recorded nearly 
12,800 deaths in the second week 
of March —  the worst week since 

the start of the coronavirus pan-
demic. On Friday, Brazil surpassed 
India in the number of infections, 
returning to the position of the 

second worst-aff ected nation, af-
ter the US. Brazil authorities say 
the pandemic has claimed over 
279,000 lives so far.

The President said Marcelo 
Queiroga, president of the Brazil-
ian Society of Cardiology, would 
follow the agenda set by his pre-

decessor Pazuello at the health 
ministry. He also said the govern-
ment plans to increase eff orts to 
implement the mass vaccination 
program. 

“Mr. Marcelo Queiroga is much 
more knowledgeable on the health 
issue, he is going to take action to 
reduce the number of people who 
die from this disease that’s been 
aff ecting the whole world,” Bol-
sonaro told CNN Brazil. 

Health ministers pushed 
against Bolsonaro
Bolsonaro initially met with Ludh-
mila Hajjar, a cardiologist who has 
been working on the frontlines of 
Brazil’s fi ght against coronavirus. 
However, she told CNN Brazil that 
she rejected the position, since as 
a doctor she had to “remain above 
ideology.” 

Hajjar has been a vocal critic of 
the government’s strategy to fi ght 
the pandemic, and has also spoken 
against Bolsonaro’s push to use 
anti-malarial drug hydroxychlo-
roquine, which is unproven as a 
treatment for COVID-19.

Pazuello’s two predecessors re-

signed roughly within a month last 
year, as they refused to endorse the 
use of the anti-malarial drug. Pa-
zuello’s appointment was widely 
criticized, since he was an army 
general with no expertise in health 
and healthcare. 

He expanded the use of hydroxy-
chloroquine, and allowed its use 
for the treatment of virtually any-
one testing positive for COVID-19. 

Government slammed over 
pandemic response
Bolsonaro’s handling of the pan-
demic has been widely criticized. 
The president has been accused 
of adapting a lax attitude to the 
crisis, and not paying attention to 
health experts. The vaccination 
rollout program has also seen sev-
eral setbacks. 

Former Brazilian President Luiz 
Inacio Lula da Silva, who is looking 
to launch a reelection bid in 2022, 
criticized Bolsonaro’s policies last 
week. “Don’t follow any imbecile 
decisions by the president of the 
republic or the health minister: 
Get vaccinated,” he said. 

        -DW

This would be the 

third change for the 

position in less 

than a year

COVID-19 SPIKE:  The country has recorded nearly 12,800 deaths in the second week of March —  the 

worst week since the start of the coronavirus pandemic.

Over 359 million COVID-19 vaccine 

doses administered worldwide
GENEVA: At least 132 countries 
and territories have administered 
more than 359 million doses of 
COVID-19 vaccines so far.

As per the data provided by 
Our World In Data citied by The 
New York Times, 359,460,397 
doses have been administered 
and as many as 4.7 persons have 
been vaccinated per 100 people. 
In the US, as many as 135,847,835 
doses have been delivered and 
109,081,860 doses have been ad-
ministered. 71,054,445 people 
have received at least one dose 
of the vaccine while 38,335,432 
persons have been completely 
vaccinated, as per US Centres for 
Disease Control.

In the UK, 24,453,221 people 
have received the fi rst dose of the 
vaccine while 1,610,280 people 
have received their second dose of 
the vaccine as well, as per the fi g-
ures provided by the government.

In India, according to the Min-
istry of Health and Family Wel-
fare, as many as 3,29,47,432 doses 
have been administered in the 
country of which 2,70,79,484 peo-
ple have received the fi rst dose 
while 58,67,948 people have re-
ceived the second dose.

According to Our World In 
Data, 9,374,827 people have been 
vaccinated in Israel at a rate of 
106 persons per 100 people.

However, vaccine rollout in 
Europe has slowed down as Den-
mark, Iceland and Norway have 
suspended the use of the Oxford-
AstraZeneca Covid-19 vaccine 
while the European Union’s 
medicines regulator investigates 
whether the shot could be linked 
to a number of reports of blood 
clots, as reported by CNN.

Portugal has announced that it 
is suspending the inoculation of 
AstraZeneca’s Covid-19 vaccine 
as a “precaution,” joining other 
European countries - includ-
ing France, Germany, Italy and 

Spain - in halting its use follow-
ing reports of blood clots post-
inoculation. As of now, Denmark, 
Norway, Iceland, Bulgaria, Ire-
land, Netherlands, Germany, Italy, 
France, Spain, Portugal, Sweden 
and Luxembourg are the Europe-
an countries that have suspended 
the AstraZeneca vaccine as a pre-
cautionary measure.

The European Medicines 
Agency (EMA) also said Monday 
that the benefi ts of the AstraZen-
eca vaccine outweigh the risks, 
adding that the number of people 
developing blood clots after vacci-
nation does not seem to be higher 
than in the general population.

The agency said it would hold 
an emergency meeting on Thurs-
day to advise on “any further ac-
tions that may need to be taken.”

CNN further reported thatthe 
Australian government said it 
“remains confi dent” in the Astra-

Zeneca Covid-19 vaccine, after a 
growing list of countries paused 
the rollout of its use.

Chief Medical Offi  cer, Profes-
sor Paul Kelly, said in a statement 
Tuesday, “there is currently no ev-
idence that it causes blood clots.”

Novavax on Thursday said fi -
nal data from a trial in the United 
Kingdom shows its COVID-19 
vaccine is almost 90 per cent ef-
fective, but the vaccine was far 
less eff ective in a separate trial in 
South Africa, given the virus vari-
ant there that has raised concerns 
about weakening vaccines.

According to The Hill, the data 
from the UK trial was very strong 
and similar to interim data re-
leased in January. The fi nal data 
showed the vaccine is 96 per cent 
eff ective against the original virus 
strain, and 86 per cent eff ective 
against the variant identifi ed in 
the UK, for the overall eff ective-

ness of 89.7 per cent.
In South Africa, where a con-

cerning variant is highly preva-
lent, the eff ectiveness was far low-
er, at 48.6 per cent, though it was a 
little higher, at 55 per cent, among 
people who did not have HIV.

The World Health Organiza-
tion (WHO) on Friday issued 
emergency use authorization for 
Johnson & Johnson’s coronavirus 
vaccine, paving the way for the 
one-shot dose to be used as part of 
the United Nation’s international 
vaccine distribution eff ort.

According to The Hill, The go-
ahead signal from WHO, which 
comes a day after the European 
Union approved the shot, means 
that countries that receive shots 
through the UN’s COVAX eff ort, 
which promotes equitable distri-
bution of vaccines, could cite the 
new endorsement in the distribu-
tion of the shot. ANI

1 3 2  C O U N T R I E S

BioNTech-Pfi zer 
speeds up vaccine 
delivery to EU
LONDON: The European Union 
will receive a total of over 200 mil-
lion doses of the COVID-19 vac-
cine produced by BioNTech-Pfi zer 
in the second quarter of 2021, the 
European Commission said on 
Tuesday.

The amount is 10 million more 
than initially planned for the quar-
ter. The companies and the Euro-
pean Commission said they had 
reached an agreement to bring for-
ward doses meant to be delivered 
later this year.

“It will give Member States 
room to maneuver and possibly fi ll 
gaps in deliveries,” Commission 
President Ursula Von Der Leyen 
said on Twitter.

Several EU countries recently 
paused the use of the AstraZeneca 
vaccine amid growing health con-
cerns. This has compounded the 
bloc’s already-hampered vaccine 
rollout eff orts.

The proposal now needs to be 
agreed by the member states in the 
joint Steering Board.

The EU’s BioNTech-Pfi zer 
vaccine order
The EU reached an initial deal with 
the vaccine producer in November 
2020 for 300 million doses.

Then in early February, the bloc 
wrapped up another deal to pur-
chase an additional 200 million 
doses, with the option to acquire 
another 100 million doses.

EU vaccine programme 
in crisis
The expedited delivery will likely 
be welcome by EU nations that are 
feeling the squeeze from a bloc-
wide beleaguered vaccine program.

The European Commission has 
ordered at least 1.4 billion doses of 
the four coronavirus vaccines au-
thorized in the EU: US companies 
Moderna and Johnson & Johnson, 
in addition to BioNTech-Pfi zer 
and AstraZeneca.

Although orders should be more 
than enough for the some 450 mil-
lion people living in the European 
Union, supply diffi  culties, export 
restrictions and bureaucratic tan-
gles have led to a current short-
fall in the bloc. The suspension of 
the AstraZeneca jab by some EU 
countries is the latest setback.

On Saturday, Germany’s vac-
cination commissioner Christoph 
Krupp called on the European 
Union to increase its production 
capacities and for Germany to be-
come vaccine self-suffi  cient.DW

E U R O P E A N  U N I O N

UN undersecretary-general calls for bold 

and strong move towards gender equality
UNITED NATIONS: UN under-
secretary-general and executive 
director of UN Women, Phumzile 
Mlambo-Ngcuka, on Monday 
called for bold and strong moves 
toward gender equality at this 
year’s session of the Commission 
on the Status of Women (CSW).

“Let this be a defi ning CSW ses-
sion of our time and in a time of 
crisis. It is my heartfelt hope that 
in this year, also my last year at UN 
Women, we can witness bold and 
strong moves that will propel us in 
a much stronger way to gender eq-
uity and will end the discrimination 
against women and girls and em-
power all of us,” she told the open-
ing of the 65th session of the CSW.

Under-representation of wom-
en is a factor in the slow progress 

in all aspects of gender equality, 
she said. “It is inconceivable that 
we can address this situation that 
is faced in the main by women 
and solve problems that women 
and girls face without the women 
themselves taking part in deci-
sion-making.”

“We currently confront the two 
biggest challenges of our genera-
tion: the COVID-19 pandemic and 

its consequences, and the unfold-
ing climate change crisis. In both, 
women are disproportionately af-
fected. In neither are women ap-
propriately represented as negotia-
tors and policy-makers,” she noted.

In a recent survey of COVID-19 
task forces from 87 countries, it 
was found that less than 5 percent 
of those task forces had gender 
parity in the composition of their 
membership. This gives men the 
self-imposed, impossible task of 
making the right decisions about 
women without the benefi t of 
women’s insights, she said.

“Neither the pandemic nor the 
fi nancial crisis deters us from 
making progress in the represen-
tation of women. In fact, quite the 
opposite, the pandemic shows us 

how much we need to change so 
that we can truly build back bet-
ter. Representation of women in 
decision-making is the only way 
to build back better -- in a gender-
responsive manner, in an equitable 
manner, and in a greener manner.”

Change is possible and political 
will is critical in that respect, said 
Mlambo-Ngcuka.

In Estonia, both the head of 
state and head of government are 
women. In Lithuania, the share of 
women in government has risen 
from 8 percent to 43 percent. In 
Rwanda, more than half of min-
isters are women. In the United 
States, women in charge of minis-
terial portfolios rose from 17 per-
cent in 2020 to 46 percent in 2021, 
she noted. Xinhua

S T A T U S  O F  W O M E N
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Messi is most important man in 
the history of Barcelona: Koeman

BARCELONA: Barcelona manag-
er Ronald Koeman lauded Lionel 
Messi, terming him the “most im-
portant man in the history of this 
club” after the Argentine achieved 
yet another milestone by equalling 
Xavi’s club record of 767 appear-
ances in a Barca shirt.  

Messi touched the fi gure when 
he stepped out to play the La Liga 
game against Huesca.

The Argentine made the mo-
ment more special as he netted 

twice in the match, powering 
Barcelona to a 4-1 win. “I think 
Messi has shown that he is the 
best. The fi rst goal was fantastic. 

He deserves to be important for 
this team,” Goal.com quoted Koe-
man as saying.

“I don’t know what else to say 

about Leo. The level he has been at 
for so many years, so many games. 
He has equalled Xavi and in princi-
ple he will surpass him on Sunday. 

He is the most important man in 
the history of this club. Luckily he 
is still with us,” he added.

On 5 January 2011, Xavi had 
made his 550th appearance in 
a Barca shirt, taking Migueli’s 
(549) record before setting a new 
high of 767 matches. Sooner or 
later, however, that record would 
be Messi’s.

The 767 games played so far by 
Messi are divided into a total of 
six diff erent competitions. La Liga 
is the competition with the most 
matches, with Messi playing a to-
tal of 510 in the Spanish top fl ight. 
As for the Champions League, he 
has played 149 games, while 79 
have come in in the Copa del Rey, 
20 in the Spanish Super Cup, fi ve 
in the Club World Cup, and four in 

the European Super Cup.
Xavi had set his record fi ve-and-

a-half years ago, in the last of his 17 
seasons with the club. Along the 
way, he won 27 trophies with FC 
Barcelona, in a club career that be-
gan on August 18, 1998.

During the match against Hues-
ca, Messi scored the opening goal 
in the 13th minute, before Antoine 
Griezmann doubled the lead in the 
35th minute. Huesca managed to 
pull one back with the help of Rafa 
Mir’s strike.

However, Oscar Mingueza’s goal 
in the 53rd minute restored Bar-
celona’s two-goal lead. Messi then 
netted a goal in the 90th minute, 
sealing the fi nal scoreline of 4-1.

Barcelona will next play against 
Real Sociedad on March 22. ANI

The Argentine 

achieved yet 
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club record of 767 

appearances in a 

Barca shirt

MOST VALUABLE:  Messi touched the fi gure when he stepped out to play the La Liga game against 

Huesca.

OWCA takes on unbeaten ISC in 
today’s fi nal of Women’s League
MUSCAT: Oman Women’s 
Cricket Academy (OWCA) takes 
on Indian Social Club (ISC) 
Women in Wednesday’s fi nal of 
Women’s League after handing 
PSM Women a 125-run drubbing 
in the eliminator at OC Turf 1 in 
Amerat on Monday.

ISC topped the group standings 
with 8 points without losing any of 
the four games it played, winning a 
direct entry to the fi nal, while TM 
Done-sponsored OWCA ended 
up second with 6 points, winning 
three before thrashing PSM in 
the eliminator to reach the fi nal, 
which will be played at the same 
venue at 3 pm today.

Led by Vaishali Jesrani, OWCA 
has made a big impression in its 
very fi rst season, improving with 
each game it played as the tourna-
ment progressed. Opener Nayan 
Anil has been the batting star 
of the tournament, scoring 175 
runs in fi ve games, including an 
unbeaten 102 off  70 balls against 
PSM on Monday.

Batting fi rst, OWCA posted 
a robust 146 for 4 on the board 
thanks to Nayan’s brilliant knock 
that included 17 boundaries.

None of PSM batswomen 
reached the double fi gures as the 

whole side was dismissed for a 
dismal 21 that included 10 extras. 
Shreya Dhuri bowled a splendid 
spell taking 5 for 10 in four overs, 
taking her tally of wickets to 12 in 
5 games, followed by Payal Kano-

jia of ISC who picked up 11 in 4 
matches. Shreya’s partner Saya 
Channa was quite impressive too, 
conceding only 6 runs in 4 overs 
while also taking a wicket.

Fizza Javed of PSM, second 

behind Nayan in runs aggregate, 
ended the tournament with 154 
runs in 3 games. Priyanka Men-
donca of ISC was third with 126 
runs in 4 games. She also claimed 
8 wickets in the group games.

C R I C K E T

FINALS:  ISC topped the group standings with 8 points without losing any of the four games it played.

DURING THE SECOND 
T20I between India and Eng-
land, the host broadcaster 
aired two ads of MS Dhoni to 
promote the upcoming IPL 
starting from April 9, 2021.

The fi rst ad’s message was 
about Hitman Rohit Sharma 
being greedy for IPL success 
even after captaining Mum-
bai Indians bagging a record 
breaking fi ve IPL titles two 
more than CSK. The ad said: 
“If greed increases your hun-
ger to win, then greed is cool.”

The second ad’s message 
was of angry young man Virat 
Kohli who has blasted teams 
around the world with tons 
of runs while playing his ag-
gressive style and anger. The 
message for the second ad 
refl ected: “Anger is good if it 
helps you gain success”.

Both commercials were 
obvious for the promotion 
of IPL with MS Dhoni in his 
cool avatar seen teaching 
the children. However, both 
counted to be ominous sig-
nals from Dhoni to the rest 
of the IPL teams that CSK 
captain wants more success 
and is greedy to attain their 
fourth title. The second ad-
vertisement is, in fact, a sig-
nal of the “Calm before the 
arrival of Storm”.

MS Dhoni is known as cap-
tain cool all around the world, 

be it for his franchise or Team 
India. However, this message 
states that we might see the 
other side of Dhoni in the 
upcoming IPL, the angry old 
man to gain success.

Dhoni has already started 
practicing in Chennai with 
a few of his teammates of 
CSK and their head coach 
Stephen Fleming two weeks 
ago. Both Stephen Fleming, 
the cool head coach of CSK, 
and MS Dhoni would like 
to get the record straight 
after being knocked out in 
the league stage for the fi rst 
time, in its 13th edition last 
year in the UAE.

Whether it’s cool to be 
greedy to increase your hun-
ger to win or to be angry to 
attain success, the message is 
loud and clear that the Thala 
and the original King of IPL 
is all but ready to show, who 
is the real boss of IPL.

Beware of the Thala 
this IPL!

C O M M E N T A R Y

Real Madrid aim 

to assure Spanish 

presence in CL quarters

MADRID: Real Madrid look to en-
sure at last one Spanish side in the 
UEFA Champions League quar-
terfi nals when they meet Italian 
side Atalanta on Tuesday.

As FC Barcelona and Sevilla 
have already been out of the 
tournament and Atletico Madrid 
faces an uphill struggle to get 
past Chelsea after losing 1-0 at 
home to the Premier League side 
three weeks ago, Real Madrid is 
clearly La Liga’s best bet to make 
the last eight.

Zinedine Zidane’s side won 1-0 
in Bergamo thanks to a late goal 
from Ferland Mendy after playing 
against a rival who was reduced to 
10-men in the 17th minute after 
Remo Freuler was shown a contro-
versial direct red card.

Playing with 10 men clipped the 
wings of a rival noted for their at-
tacking style of play, Atlanta has 
little option other than to attack in 
Madrid.

Zidane was able to rest midfi eld-
ers Luka Modric and Toni Kroos 
for an hour of Saturday’s league 
win at home to Elche and the pair 
will both start on Tuesday. Their 
contribution will be vital given 

that Casemiro - so vital in the hold-
ing role - is unavailable through 
suspension, and the energetic 
Fede Valverde will probably re-
place the Brazilian.

Sergio Ramos has recovered 
from injury and will start in de-
fense, although Dani Carvajal is 
still out at right-back, with Lucas 
Vazquez continuing to cover.

One of Zidane’s big decisions is 
whether Eden Hazard will start 
in attack after playing the clos-
ing minutes of Saturday’s game. 
The Belgian has suff ered a string 
of injuries in recent months and 
the Real Madrid coach will have to 
decide whether to risk the winger 
from the start or to play either 
Vinicius Jr, Rodrygo or Isco, with 
Marco Asensio providing another 
attacking option.

Duvan Zapata started on the 
bench in Atalanta’s 3-1 win against 
Spezia in the league on Friday but 
should return on Tuesday, while 
Cristian Romero will be back in 
central defense.

Mario Pasalic will probably re-
place Freuler, while former Sevilla 
striker Luis Muriel partners Za-
pata in attack. Xinhua

F O O T B A L L

FIFA collaborates with UN to 

tackle menace of match-fi xing
ZURICH: FIFA on Tuesday an-
nounced its collaboration with 
the United Nations on Offi  ce on 
Drugs and Crime (UNODC) to 
launch the Global Integrity Pro-
gramme -- a comprehensive in-
ternational programme aimed at 
providing all 211 member associ-
ations with enhanced knowledge 
and tools to fi ght and prevent 
match manipulation.

In line with FIFA’s overall 
vision of making football truly 
global, as well as its ongoing 
commitment to protecting and 
promoting the integrity of the 
game, the FIFA Global Integ-
rity Programme is designed to 
improve education and build 
integrity capacity within all 
211 member associations by 
sharing advanced know-how 
and resources with integrity 
offi  cers. The programme also 
refl ects the UNODC’s objective 
of supporting governments and 
sports organisations in their 
eff orts to safeguard sport from 
corruption and crime. With the 
objective of setting up success-
ful and sustainable integrity 
and anti-corruption initiatives 
at the local level, the new pro-
gramme is organised regionally 
per confederation and includes 
a series of three-module virtual 
workshops to be delivered to all 
FIFA member associations. The 
fi rst edition of the programme, 

dedicated to the member asso-
ciations from the Asian Foot-
ball Confederation, started with 
the fi rst module on March 4 and 
will continue with the second 
module on March 16. Speaking 
about the FIFA Global Integrity 
Programme, FIFA President 
Gianni Infantino said: “Match-
fi xing is an issue that is very real 
and threatens the integrity and 
credibility of football in many 
countries around the world. 
Working in close collaboration 
with experts at the UNODC and 
alongside other ongoing eff orts 
that FIFA is taking, the FIFA 
Global Integrity Programme is 
another important step by FIFA 
to protect the integrity of foot-
ball and will play an important 
role in educating and building 
capacity within member associ-
ations to help fi ght match-fi xing 
at a local level.”

Alongside the FIFA Global 
Integrity Programme, FIFA 

has also announced that it will 
shortly be launching the FIFA 
Integrity Offi  cers Community 
Platform. This will be the fi rst-
ever community-driven online 
platform dedicated exclusively 
to integrity offi  cers across all 
member associations and con-
federations worldwide. This 
confi dential platform will bring 
together a global network of 
integrity offi  cers to share their 
experience and exchange best 
practice related to preventing 
and fi ghting match manipula-
tion and promoting integrity in 
football.

FIFA’s Global Integrity Pro-
gramme is in line with The 
Vision 2020-2023: Making 
Football Truly Global, which re-
affi  rms FIFA’s commitment to 
fi ghting match manipulation by 
implementing integrity initia-
tives and reporting mechanisms, 
as well as setting up dedicated 
educational programmes. ANI

C O L L A B O R A T I O N

Tokyo Olympic 
torch relay to 
take place as 
scheduled
TOKYO: The Tokyo Olympic torch 
relay will kick off  as scheduled in 
northeastern Japan’s Fukushima 
prefecture on March 25, organizers 
announced on Monday.

The Tokyo 2020 organizing com-
mittee will hold a grand start of the 
torch relay at the J-Village National 
Training Center in Fukushima, 
which was hit hard by the 2011 tsu-
nami and earthquake. The organ-
izers said that the number of par-
ticipants traveling from Tokyo to the 
site is substantially curtailed to pre-
vent the spread of COVID-19. The 
start of the program has been simpli-
fi ed and the number of performers at 
the ceremony has been reduced.

The torch relay will traverse Ja-
pan for 121 days, covering all 47 
prefectures before reaching the 
Olympic Games opening ceremony 
on July 23. The ceremony will be 
preceded by a performance from a 
group of residents from Fukushima 
prefecture, followed by a children’s 
choir singing during the ceremony 
and cheer on the torchbearers as 
the grand start commences. The 
grand start ceremony and the fi rst 
section of the Fukushima torch 
relay on Day 1, from the J Village 
All-Weather Training Area to the 
J Village Station, will not be open 
to the public, but it will be broad-
cast live via a Tokyo 2020 offi  cial 
channel. Xinhua

O L Y M P I C S

Anis Sajan, Managing 

Director, Danube Group 
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OMAN CRUDE PRICE FALLS
The price of Oman oil has declined, with 
prices for delivery by May 2021 reaching 
$66.62, said Dubai Mercantile Exchange 
(DME). The DME statement said that 
the price of Oman oil declined by $1.62 
from the price of Monday, which was 
$68.24. - ONA

MSM INDEX ENDS HIGHER
Muscat Securities Market (MSM) 
general index (30) added 15.3 points, 
comprising a rise by 0.41 per cent to close 
at 3,742.78 points, compared to the last 
session, which stood at 3,727.49 points.
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MSM index 
ends higher

MUSCAT: Muscat Securities 
Market (MSM) general index 
(30) added 15.3 points, compris-
ing a rise by 0.41 per cent to close 
at 3,742.78 points, compared to 
the last session, which stood at 
3,727.49 points.

The trading value stood at 
OMR2,243,959, comprising a 
rise of 25.2 per cent, compared 
to the last session, which stood at 
OMR1,792,129.

The report released by MSM 

pointed out that the market value 
rose by 0.015 per cent to reach 
about OMR20.51 billion.

The report added that the 
value of shares bought by 
non-Omani investors reached 
OMR891,000, comprising 39.70 
per cent. The value of shares sold 
by non-Omani investors reached 
OMR343,000, comprising 15.30 
per cent. The net non-Omani in-
vestment increased by 24.40 per 
cent to OMR547,000. — ONA

The trading value stood at OMR2,243,959, 

comprising a rise of 25.2 per cent, compared 

to the last session

MUSCAT
SECURITIES 
MARKET

SHARE PRICE BULLETIN FOR TUESDAY, MARCH 16

REGULAR MARKET .........................................................................................................................................................................................................................................................................................................
OM0000001590 ............  MUSCAT FINANCE ..................................................  180,780 ............... 7,780..................... 10 ........... 0.044 ...........0.044 ...........0.043........... 0.043 .............0.042 ............0.001 ............. 2.381 ................0.043..............0.043...................0.043 ............... 0.100 ......13,207,292
OM0000003026 ...........  OMAN TELECOM......................................................  247,349 ......... 192,658..................... 32 ............0.764 ........... 0.780 ...........0.764 ........... 0.780 ............. 0.764.............0.016 ............. 2.094 ................0.780 ..............0.780...................0.780 ................ 0.100 ...585,000,000
OM0000003968 ...........  OOREDOO .....................................................................  128,400 ........... 53,900......................16 ............0.418 ...........0.420 ...........0.418 ........... 0.420 ............. 0.418............ 0.002 ............. 0.478 ................0.420..............0.420...................0.428 ............... 0.100 ... 273,396,577
OM0000002796 ...........  BANK MUSCAT ..........................................................  1,469,946 ...... 636,681..................... 67 ........... 0.432 ........... 0.436 ...........0.432........... 0.434 .............0.432 ........... 0.002 ............. 0.463 ................0.436 ..............0.434...................0.436................ 0.100 1,410,292,782
OM0000001160 ............  NATIONAL GAS ...........................................................40,666 ...............5,490........................5 ............0.135 ........... 0.135 ...........0.135 ............0.135 ............. 0.135 ............ 0.000 .............0.000 ................0.135 .............. 0.133...................0.135 ................ 0.100 ...... 11,475,000
OM0000001749 ............  OMAN CEMENT ............................................................2,000 .................. 476........................ 1 ........... 0.238 ........... 0.238 ...........0.238........... 0.239 .............0.239 ........... 0.000 .............0.000 ................0.238 .............. 0.231...................0.250 ............... 0.100 ......79,078,578
OM0000002077 ...........  AL OMANIYA FIN.S ................................................... 60,000 .............. 4,440........................6 ........... 0.074 ........... 0.074 ...........0.074 ........... 0.074 .............0.074 ........... 0.000 .............0.000 ................0.074 ..............0.074...................0.074................ 0.100 ......21,603,203
OM0000002176 ............  JAZEERA STEEL PROD .............................................. 7,292 ............... 1,582........................ 1 ............0.217 ........... 0.217 ...........0.217 ............0.217 ............. 0.217............ 0.000 .............0.000 ................0.217 .............. 0.217...................0.221 ................ 0.100 ...... 27,102,857
OM0000002440 ...........  AL SHARQIA INV. ........................................................13,500 .................. 905........................3 ........... 0.067 ........... 0.067 ...........0.067 ........... 0.067 .............0.067 ........... 0.000 .............0.000 ................0.067 ..............0.066...................0.067................ 0.100 ........6,030,000
OM0000003398 ...........  SOHAR INT. BANK ........................................................4,000 .................. 372........................ 1 ........... 0.093 ........... 0.093 ...........0.093........... 0.093 .............0.093 ........... 0.000 .............0.000 ................0.093 ..............0.090...................0.093................ 0.100 ... 226,409,126
OM0000001087 ............  OMAN UNITED INSUR ............................................. 81,700 ............ 32,602........................8 ........... 0.396 ...........0.400 ...........0.396 ........... 0.400 .............0.402 ...........-0.002 ........... -0.498 ...............0.400............. 0.400...................0.406 ............... 0.100 .....40,000,000
OM0000003224 ...........  RENAISSANCE SER. ..................................................35,000 .............11,840........................6 ........... 0.334 ...........0.340 ...........0.334........... 0.338 .............0.340 ...........-0.002 ........... -0.588 ...............0.340..............0.334...................0.340 ............... 0.100 ......79,906,580
OM0000001418 ............  RAYSUT CEMENT ....................................................  165,930 ............46,541..................... 26 ........... 0.285 ........... 0.285 ...........0.280 .......... 0.280 .............0.282 ...........-0.002 ........... -0.709 ...............0.280............. 0.280...................0.280 ............... 0.100 ..... 56,000,000
OM0000001525 ............  OMAN INVST& FIN. ..................................................... 8,983 .................. 723........................3 ........... 0.080 ........... 0.081 ...........0.080........... 0.080 ............. 0.081............-0.001 ............-1.235................0.081 .............. 0.081...................0.089................ 0.100 ......18,960,000
OM0000005005 ...........  ALMAHA CERAMICS ................................................ 39,750 .............10,987........................7 ........... 0.280 ...........0.280 ...........0.275 ........... 0.276 .............0.280 ...........-0.004 ........... -1.429 ...............0.276 ..............0.275...................0.276................ 0.100 ...... 15,180,000
OM0000001533 ............  OMINVEST ...................................................................  389,500 .........124,640..................... 39 ........... 0.320 ...........0.320 ...........0.320........... 0.320 .............0.326 ...........-0.006 ........... -1.840 ...............0.320..............0.294...................0.320 ............... 0.100 ....258,487,145
OM0000001772 ............  ALANWAR INVESTMENT ....................................  772,718 .............57,547......................51 ........... 0.074 ........... 0.075 ...........0.074 ........... 0.074 .............0.076 ...........-0.002 ........... -2.632 ...............0.075 ..............0.074...................0.075 ................ 0.100 ..... 14,800,000
Total ..................................17 .........................................................................................  3,647,514.....1,189,163...................282

ISIN ...................................................SECURITY NAME ...................................................................................................VOLUME ............... TURNOVER .................... TRADES ............ OPEN PRICE .............. HIGH .....................LOW ................ CLOSE PR. ............PREV. CLOSE............ DIFF (RO) .................. DIFF % ...................... LAST PR ................ LAST BID ..................... LAST OFFER ......................PAR VALUE .......... MARKET CAP

O M A N  S T O C K S

INDICES
Index .................................................High .................Low ..................... Value ............... Prev . Value.......... Diff  ...............Diff  %
MSM 30 INDEX ....................................3,742.78 ...............3,723.82 ....................3,742.78 ....................3,727.49 ..................15.29 ................... 0.41
FINANCIAL INDEX ........................... 5,749.21 ............... 5,721.95 ....................5,749.21 ................... 5,728.23 ................. 20.98 ................... 0.37
Services Index .......................................1,538.67 ...............1,533.26 ................... 1,538.02 ....................1,537.78 ....................0.24 ...................0.02
Industry Index .......................................4,658.75 ...............4,647.14 ................... 4,656.56 ................... 4,651.21 .................... 5.35 ................... 0.12
MSM Shariah Index ............................... 546.31 ..................544.09 .......................546.16 ......................544.30 .................... 1.86 ...................0.34
MSM TR INDEX ..................................4,319.50 .............. 4,297.62 ................... 4,319.50 ...................4,301.85 .................. 17.65 ................... 0.41

Trading Summary
Volume ................ Turnover ..........Trades .............. Market Cap............. Up ............Down ............. Equal .........Sec. Traded
13,999,670 .................2,243,959 .....................634 ...............20,511,392,930 ................ 14 ......................14 .................... 19 .........................47

OM0000001509 ............  DHOFAR  INT. .................................................................. 7,500 .............. 2,040........................2 ........... 0.272 ........... 0.272 ...........0.272........... 0.272 .............0.248 ........... 0.024 ............. 9.677 ................0.272..............0.248...................0.272................ 0.100 ......70,371,840
OM0000001517 ............  HSBC BANK OMAN ..................................................  2,592,905 .....258,004..................... 46 ........... 0.097 ........... 0.100 ...........0.096........... 0.100 .............0.095 ........... 0.005 ............. 5.263 ................0.100 ..............0.100...................0.102 ................ 0.100 ... 200,031,279
OM0000002374............  UNITED FINANCE ...................................................  1,338,698 ......... 61,167.....................44 ........... 0.045 ........... 0.047 ...........0.045........... 0.046 .............0.044 ........... 0.002 ............. 4.545 ................0.045..............0.045...................0.046 ............... 0.100 ......16,060,643
OM0000006920 ...........  VISION INSURANCE ...............................................  1,224,867 .......101,581......................13 ........... 0.082 ........... 0.083 ...........0.082........... 0.083 .............0.080 ........... 0.003 ............. 3.750 ................0.083 ..............0.083...................0.083................ 0.100 ........8,300,000
OM0000001400 ...........  OMAN FLOUR MILLS ................................................. 8,388 ............... 5,723........................2 ............0.676 ........... 0.688 ...........0.676 ........... 0.684 .............0.664 ........... 0.020 ............. 3.012 ................0.688 ..............0.692...................0.700................ 0.100 ....107,730,000
OM0000007084 ...........  MCT DESALINATE ...................................................  217,212 .............19,549........................3 ........... 0.090 ...........0.090 ...........0.090........... 0.090 .............0.088 ........... 0.002 ............. 2.273 ................0.090..............0.086...................0.090 ............... 0.100 ...... 13,999,536
OM0000001152 ............  OMAN NAT. ENG......................................................... 20,000 ...............1,900........................2 ........... 0.095 ........... 0.095 ...........0.095 ........... 0.095 .............0.093 ........... 0.002 ..............2.151.................0.095 ..............0.095...................0.096................ 0.100 ......11,400,000
OM0000007290 ...........  ARABIA FALCON INS. ................................................11,031 ................1,136........................ 1 ............0.103 ........... 0.103 ...........0.103 ........... 0.103 ............. 0.101 ............ 0.002 ............. 1.980 ................0.103 ..............0.103................... 0.111 ................ 0.100 ...... 10,640,071
OM0000001483 ............  NATIONAL BANK OMAN ......................................  795,176 ...........115,301......................21 ............0.145 ........... 0.145 ...........0.145 ............0.145 ............. 0.143............ 0.002 ............. 1.399 ................0.145 .............. 0.145...................0.148 ................ 0.100 ... 235,762,222
OM0000002226 ...........  ALJAZEERA SERVICES ...........................................15,000 ...............4,670........................3 ........... 0.308 ........... 0.318 ...........0.308........... 0.312 .............0.308 ........... 0.004 ............. 1.299 ................0.318 .............. 0.318...................0.318 ................ 0.100 ...... 19,095,733
OM0000001889 ............  SALALAH MILLS ......................................................... 10,081 ...............5,545........................ 1 ........... 0.550 ........... 0.550 ...........0.550 ........... 0.550 .............0.550 ........... 0.000 .............0.000 ................0.550 ..............0.550...................0.000 ............... 0.100 ...... 27,479,685
OM0000001897 ............  MAJAN COLLEGE .........................................................2,260 .................. 353........................2 ............0.156 ........... 0.156 ...........0.156 ............0.159 ............. 0.159............ 0.000 .............0.000 ................0.156 ............. 0.000...................0.156 ................ 0.100 ......14,310,000
OM0000002168 ............  AL ANWAR  CERAMIC .................................................... 915 ..................284........................ 1 ............0.310 ........... 0.310 ...........0.310 ............0.318 ............. 0.318............ 0.000 .............0.000 ................0.310 ..............0.310...................0.318 ................ 0.100 ...... 94,195,951
OM0000002549 ...........  BANK DHOFAR ............................................................ 26,400 .............. 2,804........................2 ............0.107 ........... 0.107 ...........0.106 ........... 0.106 ............. 0.106 ........... 0.000 .............0.000 ................0.106 ..............0.106...................0.107 ................ 0.100 .... 317,613,252
OM0000003521 ............  GALFAR ENGINEER. ................................................ 42,282 ...............1,944........................9 ........... 0.045 ...........0.046 ...........0.045........... 0.046 .............0.046 ........... 0.000 .............0.000 ................0.046..............0.045...................0.046 ............... 0.100 ...... 13,339,109
OM0000003661 ............  VOLTAMP ENERGY...................................................... 3,027 .................. 348........................4 ............0.115 ........... 0.115 ............ 0.115 ............0.119 ............. 0.119 ............ 0.000 .............0.000 ................ 0.115 .............. 0.110................... 0.115 ................ 0.100 ........ 9,686,927
OM0000004420 ...........  BANK NIZWA .................................................................86,151 ...............8,184......................11 ........... 0.095 ........... 0.095 ...........0.095 ........... 0.095 .............0.095 ........... 0.000 .............0.000 ................0.095 ..............0.094...................0.095................ 0.100 ...142,500,000
OM0000004768 ...........  MADINA TAKAFUL ..................................................  1,077,477....... 106,670......................41 ........... 0.099 ........... 0.099 ...........0.099........... 0.099 .............0.099 ........... 0.000 .............0.000 ................0.099 ..............0.098...................0.099................ 0.100 ...... 17,325,000
OM0000004933 ...........  AL SUWADI POWER ................................................  349,964 ............17,848......................12 ............0.051 ........... 0.051 ...........0.051 ............0.051 ............. 0.051............ 0.000 .............0.000 ................0.051 .............. 0.051...................0.052................ 0.100 ......36,434,723
OM0000005963 ...........  PHOENIX POWER.....................................................  268,000 ............12,328......................12 ........... 0.046 ...........0.046 ...........0.046........... 0.046 .............0.046 ........... 0.000 .............0.000 ................0.046..............0.045...................0.046 ............... 0.100 ...... 67,279,667
OM0000007043 ...........  NATIONAL LIFE INS ...............................................  442,200 ........ 172,458........................7 ........... 0.390 ...........0.390 ...........0.390........... 0.390 .............0.390 ........... 0.000 .............0.000 ................0.390..............0.390...................0.390 ............... 0.100 ... 103,350,000
OM0000007910 ............  AMAN REAL ESTATE ............................................... 50,000 ...............4,750........................ 1 ........... 0.095 ........... 0.095 ...........0.095 ........... 0.095 .............0.095 ........... 0.000 .............0.000 ................0.095 ..............0.094...................0.095................ 0.100 ......19,000,000
OM0000008447 ...........  OMAN REIT FUND .....................................................10,000 ..................940........................ 1 ........... 0.094 ...........0.094 ...........0.094........... 0.094 .............0.094 ........... 0.000 .............0.000 ................0.094..............0.094...................0.102 ................ 0.100 ......61,547,340
OM0000001319 ............  ALUMINIUM PROD. .................................................  409,684 ........... 45,699..................... 60 ............0.113 ........... 0.113 ............0.110 ............0.112 ............. 0.113 ............-0.001 ........... -0.885 ...............0.110 .............. 0.110................... 0.111 ................ 0.100 ........ 3,760,002
OM0000002200 ...........  AHLI BANK .................................................................... 14,149 ................1,514........................2 ............0.107 ........... 0.107 ...........0.107 ........... 0.107 ............. 0.108 ...........-0.001 ........... -0.926 ...............0.107 .............. 0.107................... 0.111 ................ 0.100 ... 208,613,349
OM0000001178 ............  MUSCAT GASES ......................................................... 30,000 ...............6,000........................3 ........... 0.200 ...........0.200 ...........0.200 .......... 0.200 .............0.202 ...........-0.002 ........... -0.990 ...............0.200 ............. 0.195...................0.200 ............... 0.100 ........6,000,000
OM0000004925 ...........  ALBATINAH POWER ................................................311,176 ............. 15,616......................18 ........... 0.052 ........... 0.052 ...........0.050........... 0.050 ............. 0.051............-0.001 ............-1.961 ................0.051 ..............0.050...................0.051 ................ 0.100 ......33,744,372
OM0000001681 ............  OMAN  EMIRATES HO. ...........................................  130,000 ..............5,720........................5 ........... 0.044 ...........0.044 ...........0.044 .......... 0.044 .............0.045 ...........-0.001 ........... -2.222 ...............0.044 ............ 0.044...................0.044 ............... 0.100 ........5,362,500
OM0000004735 ...........  SEMBCORP SALALAH ............................................  793,941 ............64,311......................16 ........... 0.083 ........... 0.083 ...........0.081 ........... 0.081 .............0.083 ...........-0.002 ........... -2.410 ...............0.081 .............. 0.081...................0.086................ 0.100 ......77,320,328
OM0000005260 ...........  OMAN ARAB BANK ....................................................63,672 .............10,409........................7 ............0.166 ........... 0.166 ...........0.163 ............0.163 ............. 0.181 ............-0.018 ........... -9.945 ...............0.163 .............. 0.163...................0.163 ................ 0.100 ....272,113,830
Total ..................................30 ........................................................................................  10,352,156 . 1,054,795...................352

Parallel Market .........................................................................................................................................................................................................................

CBO issues treasury bills 

worth OMR192 million 
MUSCAT: Oman’s central bank 
raised OMR192 million by way of 
allotting treasury bills on Tues-
day. The treasury bills are for a 
maturity period of 28 days, start-
ing from March 17, Wednesday 
until April 14, 2021.

The average accepted price 
reached 99.950 for every OMR100, 
and the minimum accepted price 
arrived at 99.950 per OMR100. The 
average discount rate and the aver-
age yield reached 0.65179 per cent 
and 0.65211 per cent, respectively.

Treasury bills are short-term 
highly secured fi nancial instru-
ments issued by the Ministry 
of Finance, and they provide li-
censed commercial banks the op-
portunity to invest their surplus 
funds. - ONA

C E N T R A L  B A N K  O F  O M A N

Pact inked on 
innovation, 4IR 
technologies

MUSCAT: Oman Makers Cen-
tre (OMC) has signed an agree-
ment in the fi elds of innovation 
and 4th Industrial Revolution 
(4IR) technologies with Impact 
Integrated Company.

The agreement was signed 
by Eng. Hilal Nasser Al-Shibli, 
OMC Director-General and 
Khalid Al Safi  Al-Huraibi, CEO 
of Impact Integrated.

The agreement provides for 
the supply of multiple services to 
clients seeking innovative prod-
ucts that respond promptly to 
ongoing consumer requirements.

As per the agreement, cooper-
ation covers courses in 4IR and 
entrepreneurship, which are 
considered rich domains for in-
novation. Hands-on application 
workshops will be organised in 
real projects for a three-month 
duration. The overall aim is to 
achieve more positive competi-
tion and to enhance the quality 
of services through an emphasis 
on distinguished new ventures 
to reach the desired goals.- ONA

A G R E E M E N T
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 VACANCY CARGORENT

SERVICE / WANTED?

P L A C E  y o u r 
ad   H E R E

S E N D  e m a i l  T O :
c l a ss  i f i eds   @ t i m eso   f o m a n . c o m

For Tally sales, services or customization
Contact: TallyGuru +968-79248644

Email:  guru.prasad@rltsgroup.com
Roudh Lotas Group LLC

http://www.rltsgroup.com/tally-accounting-software/

for rent

3 BHK Duplex (With Maid Room)          
Split A/Cs, Free Unlimited

Broadband WiFi, Security access 
system, & Secured car park

Opposite Kims Hospital Al Falaj

FOR RENT

Contact: 99657906 or 24702141

SHOWROOM & OFFICES
FOR RENT

TEL. 99382489, 99263443

Al Wattayah Main Road
next to AL MAHA Petrol Stn.

Starting Price @ OMR 3.5/sqm

4.5 cm

3 cm

for rent

for sale

for sale
Flat for sale only 3 years old
2 bed room + 1 study room,

2 bathrooms, kitchen,
family hall.

The Wave FlaT For sale

Contact 99233359

HAR Complex MSQ

Al Khuwair
Al Ghubrah (18 Nov. Street)

Darsait
Ruwi
Al Amerat

2&3 BHK Flats & Villas / 6 BHK villas + maids room, garden, 
shared gym/swimming pool & Children play area.

2 BHK spacious flats (prime location).

3 & 4 BHK Villas.

1 & 2 BHK Flats.

2 & 3 BHK spacious flats (Prime locations).

2 & 3 BHK Flats With A.C.
Website:

assarainproperties.com

FOR RENT

For viewing please call 24694088, 99316410, 92841690 or email us on: hartc@omantel.net.om

3 bedroom apartment available for 
rent in Darsait behind Ananthapuri. 
2 bedroom apartment available 
in MGM for rent. Please Contact 
99366149 
 
Showroom-Shop in Ghala near 
Berger Paint Factory Area 260 SQM 
Contact 99711949

Quality car rentals
at competitive prices.

WJ Towell Group Company
•  Fleet of 2,000 vehicles
•  Choose from a wide range

of brands & models
•  PDO, OXY and BP spec 

vehicles available
•  Attractive rates for short-term 

& long-term lease

Muscat 9014 6672
9679 0684

Sohar
Salalah

9731 6218
9429 9325

www.orbit-oman.com

Single Room with attach 
bathroom and air condition. 

For Executive Bachelor.
Non cooking, Wadi Kabir /

Al Falaj / Ruwi High Street Area.

Contact: 99657906

FOR RENTAvailable for rent flats/office/showroom 
on a very attractive price in Muttrah

Contact 95215289, 93221054

1/2/3/BHK flats with nice fittings & amenities; 
free basement parking, 24 Hours CCTV & 

Caretaker. Easy accessible to schools, hospitals 
and shopping malls.

FOR RENT,
      FOR SALE?

PLACE YOUR AD HERE
email: classifieds@timesofoman.com

S E N D e m ai l TO: class   i fi eds @ti m esofo   m an .co m

Place Your Ad Here

Advertise 
with us

send     E M A I L  to  : 
class     i f i eds   @ t i m esofo     m an  .co m

Contact No. +968 96668965 (Oman)

An Excellent Class GI Duct Manufactoring Unit 
with running Contracts value of OMR 200,000 

and 70 Nos workers.

Yearly Turn over OMR 500,000.

FA C T O R Y  F O R  S A L E

SALE / RENT?
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Job Vacancies

JOB WANTED

JOB WANTED

Job vacancies

Sales / Marketing

ACCOUNTS/FINANCE

ADMINISTRATION

architect

IT

DRIVER

catering

driver

EDUCATION/TRAINING

ENGINEER

ADMIN/HR

Looking for driving job. 9 yrs. 
Contact 93191575
 
Experienced Pakistani Light Duty 
Driver. Excellent English/Arabic 
Speaker, Great knowledge of Mus-
cat Roads/Areas. Looking Suitable 
placement. Contact 79250786 
 
Heavy vehicle driver with 4 yrs ex-
perience looking for job. # 94241127
 
Looking for driving job with car, 4 
yrs experience. Contact 97379365 
 
Looking for driving job. # 98763258 
 
Looking for a driver job (16 years 
experience in Oman). # 93092377

Commercial/Secretarial with 
Stenography/Documentation/Ad-
ministration cum Basic Accounts 20 
+ years experience working in oman 
with NOC & D/L looking for a suitable 
job. Contact 92925926, 97704828.
Email ffrancis7@gmail.com

Indian female MBA (HR), PGDBA, BE, 
7 yrs of experience in HR & adminin-
stration (5 yrs in Oman) with Omani 
D/L. Looking for suitable placement. 
Contact 92474376
 
Indian Male, 12 years experience in 
Oman seeks job for Admin/Secretary 
or any suitable post. Holding Oman 
D/L. Email: vinrai99@gmail.com, 
Contact 79734085 
 
Indian female BE MBA has DL, look-
ing for job in Muscat. # 97613235

Planning engineer, Indian more 
than 20 yrs experience in Oil & gas, 
pipeline building & MEP projects 
scheduling using primavera P6 
seeks suitable job. NOC available. 
Contact 92651105 
Email reji-mathai@hotmail.com 
 
Civil Engineer (B.TECH) Indian, 1 
year experience in site and design, 
currently in visit visa seeks job. 
Contact 91282483, 96345471 

2 years Accountant experience 
with NOC - Oman & 4 year Admin/
Accountant assistant experience 
in India. Contacts +96891746925, 
+919744304725. 
Email lenglev@gmail.com 
 
Accountant 2 Years Oman Experi-
ence with NOC, 2/2 - Admin/Ac-
countant Indian Experience. 
Contact 91746925 
Email: lenglev@gmail.com 
 
Looking for part time accounting 
job. Contact 91019796 
 
27 yrs male Sudanese Account-
ant 3 years experience MBA holder. 
Contact 94706138
 
Accountant, 4 years experience in 
Oman with DL # 95762756
 
26 yrs B.Com graduate with 3 yrs 
experience in accounts & logistics.
seeking suitable placement.NOC 
available. Contact 91362146
 
Indian CPA 15+ years of experience 
in Oman & UAE as finance manager 
/ chief accountant on visit and have 
NOC.  Contact: 79007124 
Email: shkkader@gmail.com 
 
Accountant: looking for Accounts 
job, having morethan 10 years 
experience, can handle up to Finali-
zation, with Valid D/L, seeking suit-
able placement. Contact 92800781
 
Indian Male, B.Com, MBA, 10yrs 
experience in accounts & export 
coordination with Focus, Oracle 
& Tally seeks suitable placement. 
NOC, D/L available. Mob: 98747867 
 
Well experienced accountant look-
ing part time job(including VAT)
Contact 78075878
 
Accountant, 15 yrs of professional 
experience including 8 yrs in Oman 
looking for suitable placement. 
Contact 79898089
 
Accountant with 7 yrs experience 
along with Sales & Marketing in 
Oman with D/L. Local release avail-
able. Contact 91367217 
 
Part time  accountant having 13 yrs 
experience seeking job. # 79102100
 
Indian Male Accountant, M.Com 
14 years experience in Oman with 
D/L & NOC seeks suitable placement 
Contact 99757409

MEDICAL

Urgently required pathologist/
microbiologist with PHD, GP doc-
tors, nurses, x-ray technicians, Arab 
speaking gynecologist, pediatrician, 
dentist & orthodontist for Salalah 
Oman. MOH license holders are pre-
ferred. Whatsapp +968 98899345 
Email hrsalalah2021@gmail.com
 
Wanted Female GP preferably with 
MOH license for a well established 
Medical Centre. Contact 98115439

SITUATION WANTEDservices

Disinfection & Sterilization 
Treatments. Ocean Centre LLC. 
Contact 99329289 
Email sales@oceancentre.co
 
Pest Control Treatments - Cock-
roaches, Ants, etc. Ocean Centre 
LLC. Contact 99329289 
Email sales@oceancentre.co
 
Carpet & Sofa Shampooing, Gen-
eral Cleaning - Offices, Villas & 
Flats. Ocean Centre LLC. 
Contact 99329289 
Email sales@oceancentre.co
 

Civil engineer with 9 years exp in 
Oman. Contact 97646908
 
Indian female M.Tech in Electri-
cal power system having 4+ yrs of 
exeperience in Oman seeking suit-
able placement. Contact 79733520, 
94306164 
 
Project engineer, B.tech-civil, India, 
12yrs Oman experience in all kinds 
operation of civil & MEP and interior 
fit- out field with valued Visa and 
D/L, 95206259, looking placement 
 
Electrical engineer 9 years experi-
ence in primary substations, OHL, 
and underground cables. With a 
valid D/L. Contact 98223842 
 
Indian Male B.E Civil 6Y experi-
ence currently available in Oman. 
Ready for Immediate join Looking 
for Any job. Contact 91406778
 
Senior Civil Engineer with 12 years 
Exp in government and private con-
struction projects. looking for a suit-
able position. Contact 95962450.
Email: solanki.ahmed@gmail.com
 
B.E Mechnical engineer, 25 yrs with 
2.5 yrs of experience in MEP execu-
tion & estimation is seeking suitable 
placement. Contact 94846765. 
Email akshaygopinath@gmail.com 
 
Senior Civil Engineer (RE) with 
over 10 years of experience on 
major projects (Residential, Com-
mercial & Industrial). Please contact 
78270396
 
B.E in Mechanical Engineering 
with 2 yrs of experience in fire 
fighting & MEP. Currently working 
as estimation & design engineer is 
looking for a suitable placement.
Contact 94417169
 
Indian B.Tech Electrical engineer 
with 11 yrs experience in construc-
tion field. Have DCRP licence, look-
ing for job as an Electrical Engineer/
MEP engineer. NOC available. 
Contact 99873092 
Email ranjithbr17@gmail.com
 
Indian B.tech Electrical male 
engineer having 14 yrs experience 
in construction,looking for suitable 
placement  as Estimation Engineer/
MEP engineer/MEP Qs. NOC avail-
able. Contact 92121940 
Email abyeee@gmail.com 
 
Planning Engineer, Indian BE 
(Mechanical), 20 yrs experience in 
using primavera (P6) with NOC, D/L. 
Contact 79822993 
 

Indian male B.com. MBA (Marketing 
& finance), 5 yrs experience(3 yrs in 
Oman)Currently on visit. 
Contact 79880058 
Email  naveelkhan524@gmail.com 
 
Finance Manager/Chief Accountant. 
15 years Oman experience. Knowledge 
of SAP, Oracle Tally. Contact kran-
sari18@gmail.com, 92975469 
 
Sr.Accountant, Male, Semi qualified 
CMA US, MBA-Fin, 18 years exp in 
finance & accounts with Oman DL 
seeks suitable placement. Contact 
78392239 
 
MBA Finance 16+Exp of Oman in Ac-
counts up to finalization & Bank Facil-
ity LC, LTR, looking for suitable senior 
position. Contact 92383882

 
Indian Mech. Engineer with 14 yrs 
exp. in various industrial activities 
looking for short/long term project 
manager/engineer post anywhere 
in Oman. Visa available. Contact /
whatsapp 95326432 
 
Exp 18 yrs Infrastructure engi-
neer, looking job, have visa. Contact 
79041286

Civil engineer diploma with BBA, 
NEBOSH IGC, valid Oman D/L, 9 
yrs experience building construc-
tion, network tower errection, 
gas pipe line project. Contact 
00971501140652, 95305786
 
B.Sc civil engineer, 10 years ex-
perience (supervision, execution, 
project, QS, roads, building with PMP 
certified & HSE certified) Oman D/L 
valid. NOC available. # 91347385. 
 
Indian Male (23) Fresh Mechani-
cal Engineer, experience in quality 
control, CNC, research & automation. 
Available for immediate joining. 
Contact 71502536 
 
Indian Graduate 3 years experience 
looking for suitable job. Contact 968 
94575752
 
Sudanese civil engineer, 10 yrs ex-
perience (Supervision & execution, 
projects, management, dams, roads) 
with Masters degree in Business 
Management. Contact 93214768 
 
B.E civil engineer having 14 yrs of 
Oman experience mainly in building 
construction looking for a suitable 
position. Please contact: 72132426
 
Site civil engineer, 9 yrs experience 
building construction.Oman D/L & 
NOC available. Contact 94334402. 
Email nishath.ind91@gmail.com
 
Mechanical engineer, experience 
4-5 yrs as Mechanical supervisor 
seeks job. Contact 79859336 
 
Indian male Diploma Electrical En-
gineer, with 15 years of experience 
with 8 yrs exp in Oman with CEP 
and NOC available. Valid Oman D/L. 
Looking for suitable placement can 
join immediately. Contact 99579171 
 
Civil Engineer fresh graduate, 6 
months UAE/ Oman intensive train-
ing in construction and infrastruc-
ture, holder of valid D/L, Arab native 
who speaks 3 languages on a visit 
visa. seeking a job. # 97727285 
 
Indian 25 yrs, Mechanical engineer, 
having Oman valid D/L. Looking for 
suitable placement. # 78043052 
 
Civil Engineer ( B.E ) Indian, 1 year 
Exp, living in Oman seeks job. 
Contact 94227623
 
BSc.Civil Engineer PMP Certified 
with 12 years experience in construc-
tion and road works. # 99715328
 
Civil Engineer, 7 years experience, 
working in reputed construction 
company in UAE seeking job in 
Oman.Contact 78031493 
Email: sharathp20@gmail.com

Pre school teacher with 6 years of 
experience as Early years teacher at 
Eurokids International Pre school at 
India. Qualified with Early Childhood 
Education in Montessori method-
ology. Ready to join immediately. 
Contact number: 78213774 
 
MA [English], M.Ed, IELTS 7.5 , 19 
years teaching experience in college 
and schools. Seeks teaching or ad-
ministrative position. # 92571205
 
Indian lady teacher [Bsc BioTech; 
currently pursuing B.Ed (8th sem)] 
with 6 years of experience handling 
secular and Islamic studies looking 
for suitable opportunities. 96950115, 
sahil.nms89@gmail.com

B.Com Fresh Graduate, 23, looking 
for an opening in assisting admin-
istrative job roles. Available to join 
immediately. Contact 78018480.
Email: saadsakeer2009@gmail.com. 
 
Indian male - BE MBA, 12 years of 
experience in HR ADMIN & Logistics 
(incl. 3 yrs of Oman experience) on 
visit. Contact 79857135 
 
Indian female MBA, 3 yrs Oman expe-
rience, looking for suitable job (Oman 
D/L). Contact 99257214. 
Email sansshetty@gmail.com
 
Indian Female Bcom. 7 years experi-
ence. Exe. Secretary,Admin/Coordina-
tor. DL. Contact 92243552/91190552.
 
Indian Female with 15 years experi-
ence in Administration with excellent 
communication skills, on family 
visa with D/L. Part time also willing.
Contact 91469220

Looking for a Salesman / Sales 
Engineer for a electrical engineering 
firm. Minimum 5 years of experi-
ence and valid Oman D/L required. 
Contact 71313080 
 
Required young diploma Civil 
Engineer/graduate with Oman driv-
ing license for Sales in construction 
material. Having good contacts with 
consultants & contractors. 
Contact 92888337

Looking For Office Staff. 
Contact 24709144 
Email: atf24704415@gmail.com

Looking “Junior Architect” for 
engineering consultancy in Muscat, 
B.Arch Min. 3yrs experience. Contact 
email: amecymuscat@gmail.com

*Classified Advertisement space booking with text,
should be done till 12.00 noon for next day’s publication. 

* Subject to space availability

JOB VACANCIES,
             JOB WANTED?

PLACE 
YOUR AD 
HERE

S E N D e m a i l T O:
c l a ss  i fi eds   @ t i m eso   f o m a n.co m

Interested Candidates May forward their CV, Expected Salary Etc.By Email
cvomanhr@gmail.com

U r g e n t ly  r e q U i r e d
An Excellent Grade Construction Firm based in Muscat has immediate vacancy for

BusinEss DEvElopMEnt ExECutivE (Bachelor’s Degree in Business, Marketing)  
Who is having knowledge of the construction market in Oman, with a minimum of 10 years’ 
experience within the country.

Brief Job Description:
Continually identifies, builds and develops new client relationships within a vertical market 
by pursuing business opportunities with strategic targets and existing relationships within 
our database. Valid GCC Driving License holder. NOC/Transfer availability preferred.

Interested candidates may send CV to
muscatjobs439@gmail.com

HIRING

Workshop Supervisor
for a reputed company in Muscat

Having   minimum 5 years of experience 
in rotating equipment’s (Mechanical seal, 
Pumps). Hands-on experience in
workshop machine operation like lathe, 
lapping machine, etc. (preferably Oman 
market having NOC).

Wanted Indian female digital media 
event coordinator. 
Email hrmuscat9@gmail.com

Required young, experienced & 
English speaking personal driver for 
reputed family in Qurum. 
Contact 99466062

Contact Person & No. :
Mr. Nandakumar . R , 97426225

We are looking for the 
Subcontractors/Manpower Suppliers 

for the construction works.

1. Steel Fixers
2. Masons
3. Helpers
4. Electricians

A LEADING FIRE, SECURITY & IT SERVICES COMPANY
HAS VACANCY FOR FOLLOWING

SALES ENGINEER
    • 2-5 YEARS IN THE FIELD OF ICT & ELV SOLUTIONS
    • BACHELOR’S DEGREE
    • SHOULD HAVE VALID OMAN DRIVING LICENSE
    • LANGUAGE AND COMPUTER SKILLS

SALES MANAGER 
    • 5-10 YEARS IN THE FIELD OF ICT & ELV SOLUTIONS
    • BACHELOR’S DEGREE
    • SHOULD HAVE VALID OMAN DRIVING LICENSE
    • LANGUAGE AND COMPUTER SKILLS

INTERESTED CANDIDATES MAY SEND YOUR CV TO 

info@intelsysllc.com

Carpet Shampoo, marble & tile  
polishing, pest control & anti-
termite treatment, general clean-
ing painting, Plumbing, Electri-
cal, shifting. Contact Mundhir 
l-Rizaiqi trading. L.L.C # 24810137, 
99450130

1. SAFETY OFFICER - 2 Nos

2. LIFTING SUPERVISOR - 1 Nos

SITUATION VACANT

NOC MUST FOR VISA CHANGE IN OMAN

Contact: 90556437 / 92886778
Email: info@althailoman.com

1. DATA ENTRY OPERATOR - 5Nos

2.  BUILDING MATERIAL 
SALESMAN - 5Nos

SITUATION VACANT

NOC MUST FOR VISA CHANGE IN OMAN

Contact: 99236508 / 92886778
Email: info@althailoman.com

Vacancy for an experienced Baker 
in Muscat, Oman. Contact 99316333

Minimum 4 years GCC experience.

Contact: 97665454
estimation@queentopaz.com 

civilatqt@gmail.com

URGENT REQUIRMENT
An excellent grade construction and 

manufacturing company based in Muscat 
has immediate vacancy for

1. ESTIMATION ENGINEEER - CIVIL
2. SITE ENGINEER - CIVIL
3. HSE SUPERVISOR
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connect
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Job wanted

JOB WANTED

Sales / Marketing

PURCHASE/PROCUREMENT

MECHANIC/TEchnic

tour / travel

it

Hospitality

manager

Logistic

Indian female MCA, 4 yrs experi-
ence in TCS as a software testing 
engineer seeking suitable position.
Contact 95249883 
Email rejaaramdas@gmail.com

Indian male (24) BBA, 2year expe-
rience in sales and administration. 
Contact 94890534 
Email: jebinahmed@gmail.com 
 
Mechanical engineer, 4 yrs experi-
ence in Oman & 1 yr in India, have 
Oman valid D/L..Looking for suitable 
placement. Contact 91521567 
 
Indian male, 38 yrs old MBA gradu-
ate, 14 yrs experience in Oman.
looking for appropriate placement 
in sales & marketing job in Muscat 
region having valid D/L. 
Contact 92255983 
Email vijukrishnann@gmail.com 
 
Indian males Sales officer with 3 
years experience capable to manage 
from quotation till finalization tally. 
Contact 79880058 
 

Expert in oil and gas supply chain, 
operation and commercial manage-
ment 18 years of Oman experience 
as mid level executive looking for 
immediate placement. Contact  
95148237
 
Looking for management position 
(MBA &BBA), having 15 yrs experi-
ence in Oman/KSA, sales, logistics 
& procurement (FMCG & non food, 
household, electronics able to com-
municate 7 language with Arabic.
Having D/L. Contact 98056640.
email mafascv@gmail.com 
 
Male having 10 years Experience 
(Oman), working as a “Fleet Man-
ager”  looking for a suitable position. 
Contact 93363316

Indian Female looking for job opportunities 
in HR/Admin or similar field. MBA with 7 yrs 
of experience in Oman, UAE and India in HR, 
Admin, Payroll n others. Experience in all HR 
functions. Available to start immediately.

Contact 99653715

HR / Admin
B.E. (Civil) with 24 years expertise in Facilities 

Management, Civil Construction Management, Project 
Management, Maintenance Management, 

Site Inspection & Audit, Process & Documentation, 
Contracts & vendor management, Budgeting & cash 

flow. Available to join immediately. 
Omani DL & NOC is available.

Contact: +968-96180303 shiv60769@gmail.com

Facility Manager / Project Manager (Civil)

A Post Graduate in Food science and Technology, with 
certification in Food Safety Level 4 and HACCP Level 3, 

actively looking for a job in food industry.Ability to handle 
in-Process quality and Food Technology related activities.

Excellent communication and Interpersonal skills.

FOOD AND QUALITY

Contact +968 78359939
Mail id: vargheseroy98@gmail.com

Indian Bachelor, B.Com, 4 yrs
experience as ACCOUNTS ASSISTANT 

seeks suitable placement.
D/L & NOC Available.  

Contact 96324484

ACCOUNTS ASSISTANT

Indian male, 10+ yrs experience in 
the field of purchase,store,asset coor-
dinator.Valid D/L. Immediately avail-
able for joining. Contact 71596360. 
Email praveenskurup82@gmail.com 
 
Indian, purchase assistant, store 
keeper 9 years working experience in 
oman. Valid Oman D/L(light) Looking 
for suitable job. Contact 98615731 
Email: sanalk73@gmail.com
 
Indian male, 16 yrs experience in a 
multinational freight forwarding & 
logistic co,worked under the capacity 
of Senior operation executive/senior 
accountant (Ocen freight,air freight, 
land transport, warehouse opera-
tions & finance & accounting). NOC 
available. Contact 93587605
 
Filipino, male with more than 10 
years experience in Oman as Store 
Incharge, Sales associate, customer 
service, retail, warehouse logistics 
and merchandiser with D/L. 
Contact 95042624
 
16 yrs Oman experience in procure-
ment, logistics & customs with valid 
Oman D/L & NOC seeking suitable 
position. Contact 95174968 
 
Indian male, working last 12 years 
in Oman as a Purchasing officer and 
site coordinator, D/L NOC available 
looking for suitable job. # 97099785. 
Email maniugcc@gmail.com 
 
Indian male, 13yrs Oman Experi-
ence, Admin/Operations/Purchase/
Stores, etc. NOC,D/L.. # 78363835

HSE adviser IOSH certified with 4 
years experience. Contact 71721926. 
Email 
mubashirosman89@gmail.com 
 
HSE, professional having 20+ 
yrs of experience in HSE field in 
building,airport construction & oil & 
gas. Contact 90125179 
 
Omani National Female with have 
Bachelor Degree in water technology. 
Contact 94421774 
 
Technical supervisor, ELV, CCTV, 
IP/HD, Fire alarm & ups, electrical 
work. Have D/L. Contact 94625245 
 
Tower crane operator. NOC avail-
able. Contact 91519095 
 
Indian fitter with diploma certifica-
tion in piping & structural engi-
neering looking for job. Immediate 
joining. Contact 79500069 
 
Indian male civil supervisor, 25 
yrs experience in galfar Oman.Cli-
ent approved permit holder OETC 
scaffolding tag inspector, reservior, 
HDPE, DI pipeline, earth works 
shuttering, reinforcement, concrete. 
Contact 97680142 
Email awadhesh37@gmail.com

Indian National having 18 years of work experience, 14 years 
in Oman having master’s in Construction Project Management 
& Construction Law & Dispute Resolution from UK Universities. 

Experienced in Handling High End Hospitality, Residential 
& Commercial Projects from initiation till completion. Seeks 
Placement as Clients or Consultants representative in Oman.

Please contact – 78022980

Project Director / Senior Project Manager
/ Contracts Administrator 

Indian Male 32yrs (CMA, MBA-Fin.) with 10 Yrs (8yrs in 
GCC Manufacturing & SAOG) experience currently work-
ing as Asst. Finance Manager expertise in MIS reporting, 

Accounting upto finalization, Budgeting, Financial 
modeling, Business Analysis, IFRS, ERP & Advance Excel, 

seeking similar position in the Finance department.

Contact 99250104, Email: hyder065@gmail.com

F i n a n c e

Young Indian male B.com graduate, 
PG Diploma in logistic (Air cargo 
and supply chain management) & 
Digital Marketing &  Valid Oman 
Driving License. Looking for suit-
able placement. Contact 79748272 
Email: shazil.sadique@gmail.com. 
 
Indian 24 yrs presently in Oman, 
graduated in BCA,experience in 
Rent a car in Oman, airport & in Car 
showroom. Contact 79224987 
 
8 yrs experience, Customer 
service,operations, logistics, 
secretary, trading,NOC available, 
currently in Muscat, D/L, Excellent 
communication in English, Tamil, 
Hindi, Malayalam. Contact 91116374 
 
8 years experience in supply chain 
and logistics.Having a vehicle and 
Oman valued D/L & valid work visa 
which can be transmitted. 
Contact 97338399 ,79844071. 
Email manjeshbpillai@gmail.com 

Indian, Masters, excellent English, Arabic speaker, 
17years Oman exp in Airports Project, Hospital, 

Media in Project Coordination, Corporate & Mktg. 
Communication, CEO & Chairman Office Mngmt, 

Operations, Admin, HR. Immediate. NOC. 

PROJECT ADMIN/CEO OFFICE MNGMT/HR/OPS
CORPORATE & MKTG. COMMUNICATONS/ADMIN

CONTACT 99283938

2 yrs experience in Site & Design
with Driving License seeks job

Egyptian civiL EnginEEr

Contact 97500522
Email: mohamdelgeziry@gmail.com

Omani female looking for a job, BSc in 
Process engineering (Done four different 

internships in process engineering), 
marketing experience as well.

Contact: 95119284
alya_alsiyabi93@outlook.com

E N G I N E E R

CPA, CMA, CIA with 19 years’ experi-
ence in Strategic finance, Banking, 
Financial reporting, Budget, VAT.  
Looking for Senior management 

position in finance/ internal audit. 
Available to join shortly.

Finance Head

Contact 92148608

CIVIL ENGINEER
B.Sc in Civil Engineering having 13 years experience 
in Oman. Hand on experience in Ministry of Health, 
MOD, ROP and RCA prestigious project. Available in 

Oman with NOC and Valid DL.

Contact No. 92180869
E-mail: mamuns02@yahoo.com

Indian Male 10+yrs experience in Oman 
[Currently available in Oman]. Experience in 
Engineering / Construction/Structural Steel 
Projects, Manufacturing & Trading Concern.
With administrative skills with D/L & NOC.

Looking for suitable placement.

PURCHASE + STORES + ADMINISTRATION

Contact: 78039935

Seeking job in Travel & Tourism, 
12 years experience, Graduate (B.Sc) 
IATA Certified professional pres-
ently available in Oman. Contact 
968 92477622, 79842322 
Email: thahaspm@gmail.com
 
Indian male 29, exp: 03yr-09 
months as ticketing reservation 
executive seeks job.NOC available. 
Contact  97322323/94478168. 
e-mail: anwarijalil51@gmail.com

Indian, Female, MCOM with B.Ed. Having 2 Years’ 
experience in Office accounts (Inventory Checking, Book 
keeping, Payroll) and training experience (ICT teaching, 

Lecture methods-Accounting) in schools. Looking for 
suitable placement in Accounts/ Admin / Teacher jobs. 
Currently on Visit visa, Residing in Wadi kabir, Muscat. 

Contact 97131091, Email: gokulsbg@gmail.com

FINANCE

Indian Male, Age 24, B.E. Computer Engineering and 
Masters of Science in GIS (Geographic Information 

System’s) from U.K. Seeking suitable placement
in GIS field. Having Oman Driving License.

Resident of Oman. Ready to join immediately. 

Contact: 99738614,
deepitkotian14@gmail.com

GIS Engineer

 
14 yrs of Sales experience in FMCG, 
valid D/L. Looking for Supervisory / 
Management position. 
Contact 71554818. Email: 
mohammedsultan1977@gmail.com

BSc Hospitality Management Gradu-
ate from Sunway University, Malay-
sia.Hospitality experience in Oman 
and Malaysia. Looking for a suitable 
long term placement in the Hospital-
ity Industry. Contact 94575782 
Email dhruvatul58@gmail.com

INDIAN MALE, FINANCE MANAGER WITH OVER 
20+ YEARS OF EXPERIENCE WITH NBFC, IT, 

MANUFACTURING AND SERVICE INDUSTRIES. 
GOOD KNOWLEDGE OF COMPUTERS. SEEKING 

SUITABLE OPPORTUNITIES.
LOCAL RELEASE CAN BE ARRANGED.

CONTACT +968 95808315 / 94411825

FINANCE MANAGER

Indian Female (MBA Finance) having 
15 years (Oman)  of work  experience 

in Banking / Finalization / Audit;
seeks suitable placement.

Contact 94953826 / 92824146

FINANCE

Contact/ Whatsapp No.: 95051103,
Email: loyannavildsouza@gmail.com

B.E Civil Engineer  
Indian Male 29yrs with 7 Plus years of Experience 
in handling High End Building Construction 
Projects, Infrastructure, MEP, Interior finish and 
Landscaping works looking for any suitable job 
in immediate. Having Knowledge of MS Project & 
Primavera P6. NOC & Oman D/L Available. 

Omani Information Technology Field

Omani looking for a job, Bachelor degree 
in IT from the United States of America,

1 year experience in IT.

Contact: 71771213
Email: Hafes707@hotmail.com

A certified VAT professional having 
Masters degree & 10 years of GCC 
experience in senior positions, is 

available to handle accounts & VAT 
compliance. 

Contact 71990782

ACCOUNTANT

dining

FOR RENT / FOR SALE?

email: classifieds@timesofoman.com

Place your ad with us

CA, CPA, BSc. (Accountancy &
Business Finance) Special with

12 years of experience (6th year in 
Oman) is looking for an opening. 

DL, NOC are available.

CHARTERED ACCOUNTANT (SRI LANKAN)

GSM: 78259755 

 
MBA marketing having 12 years of 
experience in sales of various B2B 
products.Experience in making and 
implementing marketing plans.
Capable to market any good product. 
Call 91690869 
 
Indian Male 15 years Experience 
(MBA) looking for job in Sales & 
Marketing, Currently in Oman with 
Valid Driving License and Valid 
Visa. Contact 91127809 

Indian Male, Graduate having 8 
yr Oman & 7yr India experience in 
Marketing and Sales field looking 
for suitable placement. Contact  
79584458, 92369044. 
Email: rkumarkotian21@gmail.com 
 
Indiam male MBA post graduate, 9 
yrs experience in Sales & Mar-
keting, Oman DL holder. Looking 
for suitable placement. Contact 
71537034 
 
B.Tech MBA, Indian 10 yrs experi-
ence, sales,marketing IT. Contact 
90725202

CARGO / logistics?

advertise with us send EMAIL to:
classifieds@timesofoman.com

*Classified Advertisement
space booking with text,

should be done till 12.00 noon
for next day’s publication. 

* Subject to space availability

JOB SEARCHING?

Email: classifieds@timesofoman.com

PLACE
YOUR AD 

HERE
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Toyota launches all-new 
Corolla Cross SUV in Oman

MUSCAT: At the fi rst-ever, Toy-
ota online launch event, Saud 
Bahwan Automotive, unveiled the 
much-awaited new member of the 
Toyota family; the all-new 2021 
Corolla Cross. 

The exciting online event gave 
visitors a fantastic opportunity to 
connect and view the proceeding 
through Toyota Oman’s social me-
dia channels on Facebook, Insta-
gram and YouTube. 

According to a spokesperson 
from Toyota Oman, “We wanted 
our customers all across Oman 
to get a glimpse of Toyota’s new-
est addition to the family – the 
all-new Corolla Cross. We knew 
the challenges associated with the 
unique situation that we all are in. 

But even though we were apart, we 
wanted our customers to be pre-
sent and a part of this event. The 
online event off ered customers an 
opportunity to conveniently expe-
rience the benefi ts of digital tech-
nology while staying up-to-date 
with all the happenings at their 
favourite brand. All from the com-
fort of their home. Or wherever 
they are.”

Raising the bar on the levels of 
excitement was the Chief Engi-
neer, of the all-new Corolla Cross, 
Daizo Kameyama, who joined 
the event via a special video mes-
sage. He said, “The concept of the 
all-new Corolla Cross was ‘Co-
rolla Meets SUV’. The Corolla is a 
mass-market car that throughout 
its history has remained ahead of 
its times. The Corolla series has 
become a best-seller with cumu-
lative sales of about 48 million 
cars in more than 150 countries 

worldwide. It was inevitable and 
natural that Toyota would off er an 
SUV model that retains the line’s 
aff ordability. The most remark-
able characteristics of the Corolla 
Cross are premium feel and utility 
that goes beyond expectations. We 
are confi dent in the appeal of this 
SUV’s stylish, powerful appear-
ance. Which was designed to evoke 
‘Urban Toughness’, particularly its 
wide stance.” 

Evolved from the popular Co-
rolla that is loved by the world, 
the Corolla Cross is a compact yet 
comfortable SUV. It combines key 
elements like strength and func-
tionality taking centre stage with 
its stunning looks, high ground 
clearance, roomy interiors and 
occupant focussed detailing. The 
all-new member of the Corolla 
family is built from the ground up 
with a TNGA platform, to encour-
age you to ascend to new heights. 

And to ‘live elevated’. 
Sporting a bold profi le, the Co-

rolla Cross is powered to amplify 
arrivals. With a 1.8L engine paired 
to an electronically controlled 
CVT transmission. This hybrid 
electric vehicle produces dynamic 
acceleration and world-class fuel 
effi  ciency. A wide and tough stance 
is emphasised by the front grille 
resulting in a mature front expres-
sion. Together with the bumper, 
the double trapezoid form express-
es a bold and stable design. The 
angular and wrap-around design 
of the headlamps integrated with 
daytime running lights, fl ow out-
wards from the grille. Highlight-
ing its dynamic looks and bolder 
stance. Sleek defi ned lines run 
along the side, culminating at the 
front of an aerodynamic cabin ex-
uding a sophisticated impression.  
A muscular wheel arch adds to the 
sturdy looking lower body. 

A comfortable driving expe-
rience is made possible by the 
TNGA platform and is comple-
mented by the large 17” alloy 
wheels. The solid forms of rear 
fenders are fused to the body, con-
trasting with the aerodynamically 
tapered cabin, which expresses an 
imposing stance. The rear spoiler 
not only contributes to vehicle 
performance but also increases 
the appeal of exterior styling. The 
Corolla Cross doesn’t simply pro-
vide enough luggage space but also 
achieves a lower luggage compart-
ment opening making it easy to 
load and unload luggage.

A smart and push start system 
allow you the freedom of just get-
ting into your car and driving away. 
Consistent with its attractive and 
sophisticated exterior, the Corolla 
Cross has a well-detailed and spa-
cious interior. That brings families 
together on every journey. Slim 

seatback gives adequate legroom 
for backseat passengers. The thin 
pillars and rear quarter window 
add to the roomier atmosphere of 
the Corolla Cross. The large rear 
door openings are a welcome fea-
ture. Ensuring passengers get in 
or out of the vehicle without any 
diffi  culty. 60-40 split rear seat of-
fers more luggage space in case the 
need arises.

Framed by the Optitron meters, 
a 4.2” TFT Multi-information dis-
play puts all the data you need at 
eye level. The upward protruding 
type 7” Display Audio System unit 
with T-Link connectivity matches 
a vibrant instrument panel. 

The Corolla Cross provides a safe 
and secure feeling to all occupants 
with a range of safety features. In-
cluding airbags for driver and front 
passenger, an anti-lock braking 
system, vehicle stability control for 
safer driving experiences. And the 
rearview camera and rear parking 
sensors allow the driver to easily 
reverse into a parking spot. 

The Corolla Cross with its bold 
design, powerful performance 
and advanced technology is built 
to maximise the experience and 
to encourage customers to Live 
Elevated. 

Those wishing to catch up on 
the most happening digital launch 
event, that they missed, can view 
the event on Toyota Oman social 
media channels.  The all-new Co-
rolla Cross Compact SUV is now 
on display at the Toyota show-
rooms. For any further details 
and to ascertain the availability of 
stocks, please visit your nearest 
Toyota showroom.

The exciting online 

event gave visitors a 

fantastic opportunity 

to connect and view 

the proceeding 

through Toyota 

Oman’s social 

media channels on 
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and YouTube

Z-Corp’s ‘I am talented’ contest concludes; winners announced 
MUSCAT: Winners of the Zubair 
Corporation (Z-Corp) organised 
art contest “I am talented” have 
been announced after the success-
ful completion of the initiative. To 
encourage children with disabili-
ties and special needs, Z-Corp’s 
‘collaboration team’ had conduct-
ed a three-week-long art contest 
“I am talented” in association with 
Al Wafa Rehabilitation Centre for 
Disabled Children. 

The 10 winners of the contest 
are: Safa Al Salhi (Al Wafa Cen-
tre for Rehabilitation of Persons 
with Disabilities, Sohar),  Ahmed 
Al Qasmi (Ibn Duraid School for 
Basic Education), Juhaina Al Sadi 
(Al Wafa Center for Rehabilita-
tion of Persons with Disabilities, 
Suwaiq), Ameeral Al Qutati (Al 
Wafa Centre for Rehabilitation 
of Persons with Disabilities, Al  
Khaboura), Hanan Al Kindi, (Al 
Wafa Centre for Rehabilitation of 
Persons with Disabilities, Sohar), 
Tasneem Al Kharousi (Haneen 
School, Saham), Al Muhanad Al 
Ghaithi (Mahboob School), Ali Al 
Mayasi (Al Wafa Centre for Reha-

bilitation of Persons with Disabili-
ties, Shinas), Al Khalil Al Bada’ai 
(Bright Generations Centre, So-
har) and Abdullah Al Maqbali (Au-
tism Centre, Sohar).

The centres and schools which 
participated in the competition 
are Al Wafa Rehabilitation Centre 
for Disabled Children in Sohar, Al 
Wafa Rehabilitation Centre for 
Disabled Children in Al-Khabou-
ra, Al Wafa Rehabilitation Centre 
for Disabled Children in Shinas, 

Al Wafa Rehabilitation Centre 
for Disabled Children in Suwaiq, 
Generations Centre for Autism 
in Saham, Sohar Autism Centre, 
Haneen School, Al Safa School, 
Jewels Elm School, Al Rayyan 
School, Balj Bin Aqba School, Ibn 
Darain School, Mahboob bin Al 
ahil school and Tabuk School.

The jury consisted of artists Mo-
hammad Al Balushi, Ahmed AlAl-
Muqbali, Shamsa Al-Eisaeiand 
Maryam Al-Balushi.

Salem Al-Muqbali, Head of Al-
Wafa Centre for the Rehabilita-
tion of Persons with Disabilities 
in Sohar said, “We are grateful to 
Z-Corp and its collaboration team 
for organising successfully such an 
imaginative contest for the benefi t 
of disabled children. The contest 
provided an exciting opportunity 
for children with disabilities and 
special needs from around North 
and South Al Batinah governorates 
to display their talent.  We must all 

remember that arts provide es-
sential skills for students with dis-
abilities to express themselves. Art 
truly brings children with disabili-
ties great joy and build high self-
esteem. Disabled children have a 
broad imagination and are innate-
ly creative as we have seen in the 
art-work they have submitted for 
the contest. The judges have ap-
preciated their art and we are very 
happy that so many children were 
able to participate.”

Faisal Al Mandhari, director 
of corporate communication at 
Z-Corp said, “We are delighted 
to have supported a contest that 
showcased the innate skills of 
these creative children.  It is im-
portant to remember that art for 
children with special needs helps 
in many ways including building 
fi ne motor and problem-solving 
skills, enhancing communica-
tion and expression and promot-
ing self-esteem and motivation 
to succeed. We thank the Al Wafa 
Centre for their logistic backing in 
organising this programme. The 
objective of the art contest was to 

develop the artistic gifts, creative 
ideas and talent of the disabled 
and special needs children. The art 
contest was organised as part of 
Z-Corp’s corporate social respon-
sibility to touch and improve upon 
the lives of the communities they 
live in. The Zubair Corporation’s 
strategy to bring focus to its con-
tinued and evolving socially rel-
evant work as a responsible corpo-
rate house with the intent to make 
a positive diff erence in society.

Saleh Al Amri a member of the 
Collaboration team’ said, “Art can 
help improve self-esteem, self-
awareness and self-expression. 
We are happy to have organised 
the art contest for disabled chil-
dren as it engaged their mind, body 
and spirit. For children, involving 
in arts cultivates cognitive abili-
ties, and nurtures positive charac-
ter traits. We are touched to have 
seen their creative pieces.”

The ‘collaboration team’ com-
prises a group of employees of Z-
Corp who participate in commu-
nity initiatives that are planned 
and executed by them.

A R T  C O N T E S T
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Changan CS95 ensures 
sophisticated luxury

MUSCAT: Changan’s high-per-
formance full-size SUV CS95 is 
catching the attention of auto en-
thusiasts in Oman. 

The seven-seater SUV 4WD 
which amplifi es the driving expe-
rience with sophisticated luxury 
and superior comfort has been de-
signed to stir the driving emotions.

Arabian Gulf Automobiles and 
Equipment (AGAE), which is part 
of Bahwan International Group, 
recently announced a partner-
ship with leading international 
automotive group Changan Auto-
mobile Co. Ltd to bring its range 
of passenger vehicles to Oman in-
cluding Changan CS95. 

With a commanding presence 
and muscular stance, Changan 
CS95 is designed to demand atten-
tion wherever it goes. With meticu-
lously crafted details complemented 
by convenient technology, the CS95 
ensures refi ned luxury in every drive 
for up to seven passengers.

With a range of innovative 
driving technologies, the CS95 
delivers an assured sense of confi -
dence and control to the driver. Its 
Blue Core Powertrain Technology 
based on the principles of power, 

clean and quiet provides owners 
with a highly effi  cient and energy-
saving performance.

A spokesperson for AGAE 
said, “CS95, a fl agship model of 
Changan, is an ideal seven-seater 
SUV for a large modern family 
who wants to travel in luxury, with 
business class comfort in all road 
conditions with its intelligent 
4WD system. Under the hood is a 
Blue Core 2.0L turbocharged en-
gine mated with a six-speed AT 
which produces 233 horsepower 
and a 360 Nm of torque. CS95 is 
packed with endless features and 
has numerous advantages over its 
segment competition.”

Vehicle specifi cations
CS95’s vehicle specifi cations in-
clude length x width x height of 
4949mm x 1930mm x 1790mm, 
Blue Core 2.0L T GDI Turbo-
charged Gasoline Direct Injection 
engine, wheelbase of 2810mm, 
maximum output of 233 HP at 
5000-5500 rpm, maximum torque 
of 360 Nm at 1750-3500 rpm, tyres 
with 55/245 R19 alloy wheels and 
a fuel tank capacity of 74 litres.

CS95 features
Changan CS95 wide-winged grille 

represents strength and com-
fort and its matte texture with a 
bright strip are well matched. The 
original C-shaped light combines 
position lights, steering lamps, 
and daytime running lights. The 
sculpted waistline wraps around 
the entire body, creating an ex-
traordinary visual. The fl oating 
roof design aff ords the vehicle a 
sense of speed. The two-tone rim 
design highlights the dynamic out-
line. Additionally, Changan shows 
ingenuity by integrating its V logo 
in the details. The refi ned instru-
ment panel with silver highlights 
aligns with the exquisite man-ma-
chine function button. Broad cen-
tral control matches high-grade 
multi-functional storage space. 
Leather seats feature elaborate 
stitching.  A variety of seating 
combinations are off ered to meet 
a diversity of customer needs. Sec-
ond and third-row seating is spa-
cious and foldable.

Adaptive Cruise Control 
System
Outfi tted with Bosch medium-
range radar MMR evo14, CS95 can 
fi nd a forward vehicle. Adaptive 
Cruise Control System move-stop 
function with a speed range from 

0 to 150 km/h guarantees CS95 to 
activate from stationary and ac-
celerate or decelerate intelligently. 
Keeping a safe distance, stopping, 
or moving following forward vehi-
cle and adapting to varies road con-
ditions makes CS95 easier to drive.

Safety attribute
Fitted out with a Bosch MPC2Plus 
camera, CS95 can detect the lane 
line and warn drivers when devi-
ating from the lane, preventing ac-
cidents from fatigue or distracting 
driving. The distance lights and 
passing lights can be switched in-
telligently when driving at night. 
CS95 can also automatically de-
tect speed limit and avoid speeding 
when driving on the expressway.

Three intelligent functions 
The three intelligent functions, 
car distance warning, forward col-
lision warning, and collision miti-
gation, equipped in CS95 can avoid 
or ease the collision by alarm and 
auxiliary braking.

Premium Audio System
CS95 is endowed with 10 Pioneer 
HiFi Speakers & DSP power am-
plifi ers to deliver fresh, new audio 
experiences to every passenger.

The seven-seater 

SUV 4WD which 

amplifi es the driving 

experience with 

sophisticated luxury 

and superior comfort 

has been designed 

to stir the driving 

emotions

Alfa Romeo models 

shine with elegant Italian 

designs and racing 

inspired performance 

MUSCAT: Dhofar Automotive, 
the offi  cial distributor of Alfa Ro-
meo vehicles in the Sultanate, is 
presenting stunning Alfa Romeo 
models at its showrooms. 

The brand’s range includes 
the Giulia, Giulietta and Stelvio, 
which are all available with dif-
ferent equipment classes to best 
suit the individual needs of every 
customer. The Alfa Romeo mod-
els include the track and record-
breaking Quadrifoglio variants 
that kick off  with breathtaking 
acceleration and sporty perfor-
mance inspired by the racing 
tracks on which the legendary 
Italian brand has achieved re-
markable successes.

Commenting on the Alfa Ro-
meo models, Hatem El-Naggar, 
General Manager at Dhofar Au-
tomotive, said, “Alfa Romeo has 
always embodied an unparal-
leled level of Italian craftsman-
ship, class-leading performance, 
cutting-edge technology and 
true driving passion, which aris-
es from the brand’s long legacy of 
sportsmanship. 

“Each of the Alfa Romeo vehi-
cles provides our customers with 
a unique blend of sophistication 
and elegance and is available 
at unbelievable starting prices. 

In addition to a comprehensive 
package of additional benefi ts, 
purchasing any of the select ve-
hicles will truly enhance the cus-
tomer’s ownership and driving 
experience.”

Being the fi rst Alfa Romeo 
SUV, the Stelvio features an at-
tractive look with strong perfor-
mance, something that is even 
more prominent in the Quadri-
foglio variant. It has design fea-
tures that create an even sportier 
style and cater to the car’s specifi c 
technical features. Its all-alumin-
ium 2.9-litre V6 bi-turbo petrol 
engine delivers 510 horsepower 
and 600 Nm of torque, achieving 
a top speed of 283 km/h and ac-
celeration from 0 to 100 km/h in 
just 3.8 seconds. 

It’s no surprise, therefore, that 
the Stelvio Quadrifoglio set a new 
record for its class on the iconic 
Nürburgring with a time of 7 
minutes 51.7 seconds.

“We at Dhofar Automotive are 
pleased to invite all Alfa Romeo 
enthusiasts in the Sultanate to 
come and see the stunning Alfa 
Romeo range fi rst-hand at our 
showrooms. We also encourage 
them to meet with sales repre-
sentatives and request a personal 
driving experience,” he added.

I T A L I A N  C R A F T S M A N S H I P

Bank Muscat launches Floosi accounts
MUSCAT: In line with its com-
mitment to fi nancial inclusion 
and provision of banking facilities 
to diff erent segments of society, 
Bank Muscat, the leading fi nan-
cial services provider in the Sul-
tanate, has announced the launch 
of a new Floosi account for youth 
aged 15-17. 

The new card, which is availa-
ble for both Omanis and residents 
was launched after feedback from 
many bank customers indicated 
the need for this new product ca-
tering to this demographic seg-
ment. The Floosi account aims to 
educate youth early on the impor-
tance of sound fi nancial manage-
ment. When they grow up, their 
acquired savings account will 
contribute to a secure future and 
encourage them to make it a regu-
lar habit in their lives.

Speaking about the new launch, 
Abdullah Tamman Al Mashani, 
DGM – Institutional Sales and 
Product Development, Bank Mus-
cat, said, “The new Floosi account 
comes with some great off ers, 
special events, and some oppor-
tunities for our customers to win 
some great prizes. 

“Parents will be happy to know 
that the new account has been de-
signed keeping in mind the safety 
of their children and will help 
them learn the basics of sound fi -
nancial management.” 

The Floosi debit card is sub-
ject to the parameters mandated 
by the Central Bank of Oman and 
comes with a daily limit of OMR 
50 per transaction and a monthly 

cumulative limit of OMR 200 for 
Point of Sale (PoS), e-commerce 
transactions and ATM withdraw-
als. To apply for a Floosi account, 
minors must visit their nearest 
branch along with their parent or 
legal guardian and submit their 
application and copies of impor-
tant documents like their national 
ID card (for Omani citizens) or 
Resident Card and Passport (for 
expatriates). The parent/guardian 
will be the authorised signatory 
and must sign the deal slip on be-
half of the minor. Floosi accounts 
can be converted into Shababi ac-

counts when they turn 18 years, 
following which they can operate 
the account independently.  

An advantage of the Floosi ac-
count is that customers will not 
be penalised for not maintaining 
a minimum amount. However, to 
encourage and promote good sav-
ings habits, Floosi customers will 
be entered into the Al Mazyona 
monthly draws for youth when 
maintaining a suffi  cient balance. 
Every month, a draw is held for 
all youth customers maintaining 
a minimum account balance of 
OMR 10 and 100 prizes of OMR 

100 each are given to the lucky 
winners. 

It must be noted that Bank Mus-
cat has been steadily working to 
improve fi nancial inclusion and a 
good savings habit amongst people 
in Oman using a number of prod-
ucts and schemes. For nearly three 
decades, Al Mazyona has rewarded 
thousands of customers and en-
riched their lives. The scheme has 
succeeded in inculcating a strong 
savings habit among citizens, 
which will improve fi nancial sta-
bility and help in the future devel-
opment of Oman.

‘ F I R S T  O F  I T S  K I N D ’
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