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March 10,  2021
26 Rajab 1442 AH

WEDNESDAY

Royal Decree 

ratifi es pact 

with Sri Lanka

R O Y A L  D E C R E E

ECONOMIC STIMULUS TO 
BOOST GROWTH IN OMAN

MANAH: His Majesty Sultan 
Haitham Bin Tarik yesterday 
presided over a meeting of the 
Council of Ministers at Hisn Al 
Shumoukh Palace.

At the outset of the meet-
ing, His Majesty the Sultan gave 
thanks and praise to the Almighty 
Allah for the bounties and riches 
He has bestowed on Oman and 
its noble people. He prayed to 
the Almighty to eternalise these 
bounties on Oman, wishing that 
security and stability shall pre-
vail in the Sultanate and the 
world at large.

Then, His Majesty the Sultan 
reviewed the position of the na-
tional economy and the challeng-
es posed to it due to the slump in 
oil prices and the ensuing rise 

in fi scal defi cit and general debt, 
coupled with the impact of meas-
ures that had to be undertaken 
due to the prevalence of corona-
virus (COVID-19) pandemic in 
early 2020, when the Sultanate 
took quick action through a set 
of precautionary and preventive 
measures that overshadowed 
economic growth in general.

His Majesty the Sultan pointed 
out that, as part of steps under-
taken by government depart-
ments, an Economic Stimulus 
Plan (ESP) aimed to achieve high 
growth rates, as per Oman Vision 
2040, has been endorsed.

Multiple incentives
His Majesty the Sultan reaf-
fi rmed that the ESP covers a 

variety of incentives and initia-
tives, such as cutting down taxes 
and fees imposed on companies 
that are actively engaged during 
2021 in Economic Diversifi ca-
tion Sectors of industry, tour-
ism, logistics, agricultural and 
fi sheries resources and mining. 
The incentives also include cut-

ting down Income Tax for small 
and medium enterprises during 
2020 and 2021, in addition to 
the reduction of the lease value 
of lands in the Special Economic 
Zone in Duqm and industrial es-
tates till 2022.

Other procedures related to the 
ESP include incentives to spruce 

up business and investment 
through the facilitation of entre-
preneurship, off ering prolonged 
residency for a number of for-
eign investors in line with terms 
and conditions to be announced 
later by the Council of Ministers, 
as well as incentives related to 
the labour market to generate 

employment opportunities for 
Omani job seekers.

In particular, His Majesty the 
Sultan expressed his keenness on 
the steps undertaken by the de-
partments concerned to address 
labour market developments.

His Majesty the Sultan also 
stated that the Council of Min-
isters has endorsed the National 
Urban Development Strategy 
(NUDS). He pointed out that 
NUDS is a prime enabler to-
wards the realization of Oman 
Vision 2040. It is the first long-
term strategy that orients urban 
development in a manner that 
strikes a balance between so-
cioeconomic development and 
the environment over the next 
20 years, said His Majesty the 
Sultan, adding that the NUDS 
has been the product of wide-
scale institutional and societal 
partnership.

It is worth noting that NUDS 
is suffi  ciently fl exible to accom-
modate new developments and 
future challenges. It charts out 
a general framework of urban 
development policies, both at a 
countrywide level and at the level 
of each governorate. It also intro-
duces investment programmes 
and development projects across 
diff erent sectors. >A4

His Majesty the Sultan pointed out that, as 

part of steps undertaken by the government 

departments, an Economic Stimulus Plan has 

been endorsed to achieve high growth rates, 

as per Oman Vision 2040

MUSCAT: His Majesty Sultan 
Haitham Bin Tarik yesterday is-
sued a Royal Decree reading as 
follows:

Royal Decree No. 24/ 2021 on 
ratifi cation of agreement between 
the government of the Sultanate 
of Oman and the government of 
the Democratic Socialist Repub-
lic of Sri Lanka on mutual visa 
exemption for the holder of diplo-
matic, special, service and offi  cial 
passports, signed in Muscat on 17 
February 2021.

Article (1) ratifi es the aforesaid 
agreement as per the version at-
tached to this decree.

Article (2) says that this decree 
shall be published in the Offi  cial 
Gazette and enforced from its date 
of issue. -ONA

S T I M U L U S  P L A N

MUSCAT: The Sultanate’s Eco-
nomic Stimulus Plan (ESP) en-
dorsed by the Council of Minis-
ters on Tuesday is based on fi ve 
main axes, namely: 
(A) Incentives pertaining to 
taxes and fees; (B) Incentives 
to improve business and invest-
ment environment; (C) Incen-
tives to boost small and medium 
enterprises;
(D) Incentives for the labour 
market and employment; and (E) 
Banking Incentives aimed to en-
hance eff orts to alleviate the im-
pacts of COVID-19 pandemic on 
the national economy through a 
set of measures to support eff orts 
of enhancing economic recovery, 
economic activities and attracting 
foreign investments.

This plan comes within the 
framework of procedures of the 
Fiscal Sustainability Plan (2020-

2024), which aims at improving 
the fi nancial position of the Sul-
tanate, cut down the country’s 
general debt and ameliorate its 
global credit rating.

The Economic Stimulus Plan 
(EPS) targets the diversifi cation 
of the national economy during 
the 10th Five-Year Plan. In partic-
ular, it lays emphasis on the sec-

tors of converting industries, ag-
riculture and fi sheries resources, 
mining and mineral products, in 
addition to service, cultural, logis-
tics and educational activities and 
their supportive and complemen-
tary sectors.

(A) Incentives pertaining to 
taxes and fees are stated in the 
Plan as follows: 

Taxes: 1. Exemption from the 
Income Tax shall be granted to all 
fi rms that undertake their busi-
ness activities within the Eco-
nomic Diversifi cation Sectors for 
fi ve years, right from 1 January 
2021 till the end of 2022, in ac-
cordance with the terms and con-
ditions to be announced by the 
Tax Authority (with eff ect from 
the date of the fi rms’ registration 
in the Commercial Register).

2. Exemption of hotel estab-
lishments from the Income Tax 
due for the two tax years of 2020 
and 2021.

3. Permission for the settle-
ment of the due income tax and 
waiving of the additional income 
tax (for 2021) ensuing from the 
segmentation of taxpaying (pay-
ing by instalments).

4. Deduction of 1 percent  of 
the value of the due tax, to a maxi-

mum of OMR10,000 from the 
announced tax based on tax dec-
laration for the next year. This 
applies to all those who adhere 
to the presentation of tax dec-
laration and process due tax 
payments within the deadlines 
stated in the law.

5. Continued suspension of the 
application of the Withholding 
Tax related to the distribution of 
dividends on shares and inter-
ests for five years with effect 
from 2020.

6. Deferring of the loss incurred 
by fi rms and establishments, as of 
the year 2020, to the next year and 
deducting the same from taxable 
income in the year 2021 and the 
subsequent years till such a time 
that the loss is zeroed, without 
commitment to the period of fi ve 
years stated in Article No. 71 of the 
Income Tax Law. >A4

Economic diversifi cation plan based on fi ve key pillars

– Mohammed Mustafa/ONA
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Dhuhr ............................................12.22pm

Asr .....................................................3:46pm

Maghrib .........................................6:18pm

Isha...................................................7:28pm 

Fajr (Tomorrow) ....................  5.07am

Stimulus plan to 
help in economic 
recovery of Oman

MUSCAT: Dr. Said Mohammed 
Al Saqri, Minister of Economy, 
affi  rmed that the royal blessing of 
His Majesty Sultan Haitham Bin 
Tarik to the economic stimulus 
plan refl ects His Majesty’s keen-
ness and interest in supporting 
the eff orts made to ensure eco-
nomic recovery and tackle the 
economic eff ects resulting from 
COVID-19 pandemic by setting 
up appropriate mechanisms and 
procedures to ensure fast resto-
ration of economic activities to 
normality and ensure continued 
economic growth rates. 

10th Five-Year Plan
In a statement to Oman News 

Agency (ONA), Dr. Said reaf-
firmed that the royal bless-
ing paves the way for another 
economic springboard in line 
with the trends of the 10th 
Five-Year Development Plan 
(2021-2025), which focuses on 
priority objectives that target 
stimulating economic activity, 
and developing the macroeco-
nomic environment.

He added that since October 
2020, the Ministry of Economy 
has set up a working group to de-
velop policies and programmes to 
stimulate the Omani economy. 

The Ministry also joined hands 
with various relevant authorities, 
obtained the insights of academ-
ics, experts, businessmen and 
those interested in economic af-
fairs, shared foreign experiences 
related to enhancing economy 

and introducing stimulus pack-
ages that were designed to ensure 
economic recovery. 

COVID-19 pandemic
The team proposed economic 
policies and programmes that 
stimulate the activity of the na-
tional economy and enhance the 
overall economy in light of the 
challenges and repercussions of 
the COVID-19 pandemic, which 
have cast a shadow over global 
economies in general, causing im-
balances in supply and demand 
and aff ecting export, import and 
local and foreign trade. 

Dr. Said affi  rmed that during 
the last period, all eff orts were fo-
cused on analysing the factors af-
fecting the increase in aggregate 
demand represented in consump-
tion, investment, government 
spending and export movement, 
and analysing the factors aff ect-
ing the increase in supply repre-
sented in augmenting production 
capacity, increasing economic ef-
fi ciency and boosting productiv-
ity of workers. 

After detailed discussions, a 
set of direct measures were pro-
posed, including those related to 
taxes and fees, business and in-
vestment environment, and oth-
ers related to labour market and 
employment incentives, electric-
ity sector incentives and tariff s, 
in addition to the banking incen-
tives provided by the Central 
Bank of Oman (CBO).

The Minister of Economy also 
pointed out that His Majesty the 
Sultan also gave his blessings to 
the proposed measures at the 
long-term, which seek to stimu-
late the national economy. 

The proposed measures in-
clude initiatives, projects and 
programmes for economic stim-
ulation by increasing both ag-
gregate demand and aggregate 
supply, and determining expan-

sionary fi scal policies aimed at 
reducing taxes and encouraging 
spending, and monetary policies 
aimed at reducing both taxes and 
interest rates, as well as review-
ing some fees and exemptions 
that facilitate the fl ow of invest-
ment, assist small and medium 
enterprises, reduce the burden of 
the economic situation on them, 
revive the business market, and 
create an investor-friendly  envi-
ronment in terms of ease of doing 
business and obtaining licenses.

Dr. Said valued His Majesty 
the Sultan’s support for all eff orts 
made during the past months to 
establish a suitable framework 
for these measures. 

He expected that these meas-
ures would contribute to reviv-
ing the local market, stimulating 
small and medium enterprises, 
strengthening eff orts to improve 
the business environment, at-
tracting more investments, stim-
ulating the institutions operating 
in economic diversifi cation sec-
tors identifi ed in the 10th Five-
Year Plan (2021-2025), and pro-
tecting many institutions from 
crippling due to the current tem-
porary economic and fi nancial 
impacts. 

The Minister of Economy 
hoped that these incentives 
would contribute to stimulating 
the domestic tourism traffi  c and 
enabling the sector to achieve 
its desired goals. The incentives 
will also complement the meas-
ures aimed at improving the 
social protection system for in-
dividuals, especially those who 
have been laid off from their 
jobs and borrowers. He also 
hoped to see the fruits of these 
efforts crowned with success 
through the joint orchestrated 
efforts of various departments 
concerned in implementing 
these incentives to achieve the 
common interest. -ONA
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Oman Air revises excess baggage rule

Times News Service

MUSCAT: In its ongoing com-
mitment for guests with optimal 
fl exibility, Oman Air has intro-
duced a revised Excess Baggage 
Policy. By replacing its existing 
“extra bag” fee with a new weight-
based fee, the airline now eff ec-
tively off ers ‘More Bags for Less’ 
to passengers who require more 
baggage allowance.

Previously, economy class pas-
sengers (excluding Super Saver) 
were allowed 2 bags and a total 
of 30 kilograms and passengers 
exceeding 30 kilograms were re-
quired to pay a fi xed excess bag 
fee. While the revised policy main-
tains the 30-kilogram free baggage 
allowance, it diff ers in the fact that 
passengers are no longer limited to 
2 bags and excess fees are calcu-
lated based on 5-kilogram weight 
increments. 

Free baggage allowances have 
also been revised for Business and 

First Class and aim to provide all 
Oman Air guests with more con-
venience at a time when travel be-
haviours are constantly changing 
to adapt to COVID-19 measures. 

Oman Air reminds passengers 
that the Standard Bag Specifi ca-
tions are total linear dimensions 
of up to 159 cm and a maximum 
weight of 32kg. A single baggage 

exceeding 159 cm in dimensions 
but within 32 kg of weight is sub-
ject to the oversized baggage 
charge over and above any excess 
weight baggage charges.

Excess baggage is available for 
advance purchase on omanair.
com, as well as through the Oman 
Air call centre, sales offi  ces, and 
various travel agencies.

N E W  O F F E R S

HM’s economic incentives 

praised by OCCI Chairman
MUSCAT: Eng. Ridha Juma Al 
Saleh, Chairman of Oman Cham-
ber of Commerce and Indus-
try (OCCI) has valued the royal 
blessings of His Majesty Sultan 
Haitham Bin Tarik to the econom-
ic stimulus plan (ESP) that targets 
supporting the eff orts to alleviate 
impacts of COVID-19 on the na-
tional economy.

In a statement to Oman News 
Agency (ONA), Eng. Ridha af-
fi rmed that ESP included many in-
centives and initiatives to achieve 
interest of the private sector, en-
hance economy and encourage 
foreign investment. 

He also praised the ESP incen-
tives pertaining to reducing both 
taxes and fees, improving business 
and investment environment, sup-
porting small and medium enter-

prises, activating labour market 
and employment, as well as mon-
etary and banking procedures.

 OCCI Chairman also valued the 
approval made by the Council of 

Ministers to the National Urban 
Development Strategy (NUDS), 
which, he said, would undoubtedly 
stimulate remarkable economic 
growth and prosperity.  -ONA

E C O N O M I C  S T I M U L U S  P L A N

Eng. Ridha Juma Al Saleh, Chairman of Oman Chamber of Com-

merce and Industry. – ONA

NEW WEIGHT-BASED FEE: Excess baggage is available for ad-

vance purchase on omanair.com, as well as through the Oman Air 

call centre, sales offi  ces, and various travel agencies. — File picture
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800 native trees 
to be planted in 
Muscat, Salalah

Times News Service

MUSCAT:  800 species of trees,  
native to Oman, will be planted in 
Muscat and Salalah by employees 
of BP Oman, to mark the opening 
of its Ghazeer gas fi eld, well ahead 
of its scheduled in October.

The fi rst trees were planted 
by BP Oman president Yousuf 
Al Ojaili in Muscat. Planting will 
continue over the course of the 
next two months in Muscat and 
Salalah. Employees will be able 
to track their tree’s development 
via an online portal.

This project will help remove 
carbon emissions from the at-
mosphere, supporting BP’s net 

zero ambitions and enhancing 
biodiversity. The trees will also 
support Oman’s 2040 vision of 
environmental and natural re-
sources supporting the national 
economy.

Al Ojaili commented, “The 
delivery of Ghazeer was a great 
milestone for BP and the Block 61 
partnership. We wanted to fi nd 
a sustainable and appropriate 
way to thank our employees for 
their eff orts. The donation and 
maintenance of these trees will 
not only be an enduring legacy 
to the commitment and eff orts of 
our team but will also contribute 
towards Oman’s environment for 
years to come.” 

E N V I R O N M E N T

UNIQUE CELEBRATION: The plantation marks the opening of BP 

Oman’s Ghazeer gas fi eld, well ahead of its scheduled in October.
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During the meeting, His Majesty 
the Sultan touched on the latest 
developments of COVID-19 and 
the concerted eff orts undertaken 
by the government to provide vac-
cines and make them available to 
diff erent segments in society. 

His Majesty the Sultan com-
mended those eff orts and under-
scored the need to accelerate the 
pace of providing the vaccines for 
the largest percentage of citizens 

and residents.
He also laid emphasis on main-

taining the ongoing public aware-
ness drive and applying precau-
tionary and preventive measures 
against the spread of the pandemic.

International Women’s Day
On the occasion of the Interna-
tional Women’s Day, His Majesty 
the Sultan expressed his sincere 
greetings “to the woman in Oman 

and in all parts of the world”.
In this context, His Majesty the 

Sultan commended Omani wom-
en’s accomplishments as they 
attend to their respective fami-
lies and upbringing the off spring 
while at the same time perform-
ing the tasks entrusted to them in 
public life.

His Majesty the Sultan reiter-
ated the great attention accorded 
to women by enabling them to 

shoulder responsibilities in the 
nation building process. He noted 
that women in Oman proved their 
mettle in this regard.

Speaking about regional and 
international relations of the Sul-
tanate, His Majesty the Sultan 
reviewed Oman’s continuous co-
operation and its support for all 
eff orts made to establish security 
and stability for all countries and 
nations of the world. -ONA

C A B I N E T  M E E T I N G

His Majesty praises Omani 
women’s accomplishments
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His Majesty 

receives thanks 

from Saudi Arabia

MUSCAT: His Majesty Sultan 
Haitham Bin Tarik has received 
a cable of thanks from the Cus-
todian of the Two Holy Mosques 
King Salman bin Abdulaziz Al 
Saud of Saudi Arabia in reply to 
His Majesty’s congratulatory ca-
ble on the successful surgery un-
derwent by Prince Mohammed 

bin Salman Al Saud, KSA Crown 
Prince, Deputy Prime Minister 
and Minister of Defence.

In the cable, King Salman ex-
pressed his thanks for His Maj-
esty’s noble feelings and sincere 
prayers, praying to the Almighty 
Allah to grant His Majesty good 
health and well-being.  — ONA

C A B L E

Postponement of premiums of SME sector loans to continue
7. Exemption from the Tourism 

Tax and the Municipality Tax pay-
able by tourism establishments till 
the end of 2021.

8. Postponement of settlement of 
the Tourism Tax and the Municipal-
ity Tax payable by tourism estab-
lishments till end of December 2021.

Fees:
1. Discounting by 50 percent  of en-
vironmental permit fees that are 
renewed in 2021, throughout the 
period of validity of the permits/
licenses.

2. Exemption from fi nes aris-
ing from expired environmental 
permits provided these are re-
newed within three months. These 
permits cover commercial and 
industrial activities that require 
environmental clearance from the 
Environment Authority.

3. Discounting by 25 percent of 
the land lease value in the Special 
Economic Zone in Duqm and in 
industrial estates affi  liated to the 
Public Establishment for Industri-
al Estates (Madayn). The discount 
applies for the period from Janu-
ary 2020 to the end of 2022.

4. Implementation of the option 
of “Fixed Tariff ” on loads for top-
consumption subscribers (con-
suming 100,000 kilowatt/hour or 
more) who are subject to the Cost-
Refl exive Tariff .
(B)  Incentives for the improve-
ment of business and investment 

environment are stated in the Plan 
as follows:-

1. Permission to practice busi-
ness and investment activities af-
ter a business person or investor 
obtains a preliminary license to 
engage in business—without hav-
ing to wait for the fi nal license—
after presenting an undertaking 
to stick to the prescribed terms 
and criteria governing the selected 
type of business. The departments 
concerned will conduct the regu-
lar inspection and verifi cation at 
any later date. The Ministry of 
Commerce, Industry and Invest-
ment Promotion will devise terms 
for the activity within one month 
of its date.

2. Companies registered as per 
the Foreign Capital Investment 
Law will be treated in the same 
way as Omani-owned companies 
where it pertains to Commercial 
Register fees. This applies to the 
fi rms’ engagement in business in 
the Economic Diversifi cation Sec-
tors specifi ed in 10th Five-Year 
Plan and its enabling sectors.

3. Off ering foreign investment 
companies—as soon as they are 
founded and automatically—three 
licenses for the recruitment of 
expatriate manpower as per the 
terms set when issuing the Com-
mercial Register.

4. The Ministry of Commerce, 
Industry and Investment Promo-
tion will sign a service agreement 

for/with all strategic investment 
projects valued at more than 
OMR1 million. The agreement 
states the rights and duties of the 
parties (including fees and re-
quired Omanisation percentages) 
during the period of investment.

5. Allowing companies to own 
land plots of 5,000 square metres 
or more and properties for prac-
ticing the licenced activities in 
accordance with enforced laws, 
as per endowment fees. Compa-
nies will be given three months to 
adjust their conditions. Exempted 
from this are the lands not allowed 
for investment by non-Omanis, 
stated below:

1. That the ownership of the 
lands and properties has to be 
within land areas suitable for the 
actual requirements for the li-
censed commercial activities.

2. That the companies’ owner-
ship of land plots and properties is 
limited to purchase in residential-
cum-commercial, and commer-
cial, industrial and tourism uses.

3. That the companies utilize 
50% of the purchased real estates 
for practicing the activities regis-
tered in the Commercial Register. 
It is allowed to lease or sell the bal-
ance of lands, with the exception of 
real estates purchased for tourism 
purposes and integrated commer-
cial complexes.

4. Oman Development Bank’s 
approval for the preparation of a 

fi nancing programme to enhance 
export products and Omani ser-
vices in cooperation with the Min-
istry of Commerce, Industry and 
Investment Promotion and Oman 
Export Credit Guarantee Agency 
(Credit Oman).

5. That the departments con-
cerned shall, within one month 
from its date, reschedule munici-
pal fees related to commercial 
activities licenses through merg-
ers in a manner that streamlines 
procedures and expedites their 
fi nalisation.
(C) Incentives for supporting 
small and medium enterprises are 
stated in the Plan as follows:-

1. Cutting down by 15 percent 
-12 percent the rate of income tax 
in accordance with the classifi ca-
tion set by the Public Authority for 
Small and Medium Enterprises 
Development and their counter-
parts from among establishments 
not registered at the Authority and 
those registered at the Ministry of 
Commerce, Industry and Invest-
ment Promotion—through the two 
tax years of 2020 and 2021.

2. Continuation of postpone-
ment of premiums of loans of 
small and medium enterprises 
that are payable to Al Raff d Fund 
till the end of December 2021.

3. The awarding of government 
procurement tenders shall be lim-
ited to a ceiling of OMR10,000 for 
small and medium enterprises 

whose owners are holders of Ri-
yada Card. Exemptions can be of-
fered by the Head of Unit if con-
vincing reasons are furnished.
(D) – Incentives for the labour 
market and employment promo-
tion are stated as follows:

1. The allocation of OMR20 mil-
lion in the 2021 Budget for training 
job seekers and qualifying them to 
join the labour market.

2. Reduction of fees for expa-
triate manpower recruitment, 
renewal of licences for them to 
practice professions as stated in 
the Second Article of the Ministe-
rial Decision No. 12/2021 issued 
by the Minister of Labour. This ap-
plies to higher and medium strata 
jobs, technical jobs and specialised 
jobs specifi ed in Clauses 1, 2 and 3 
of the paragraph titled “First” and 
Section (3) of the paragraph titled 
“Second” about “specialist of in-
formation systems security and 
protection, specialist of geograph-
ic and electronic computer net-
work information and commercial 
agent” as follows: 50 percent for 
establishments and companies 
achieving the required Omanisa-
tion percentage and 25 percent for 
the establishments and companies 
which employ non-Omani man-
power.
(E) Banking incentives are stated 
as follows:

1. Sustained enforcement of 
procedures on suspending laid-

out citizens till further notice, as 
well as citizens whose salaries are 
slashed by their employers/com-
panies till the end of September 
2021.

2. Instructing all banks to con-
tinue to respond to applications 
for the postponement of premi-
ums and interest fees by all crip-
pled borrowers aff ected by the 
current circumstances. The post-
ponement shall continue for a pe-
riod of six months more till the end 
of September 2021, without preju-
dice to the credit rating.

3. Credit incentive packages 
shall continue to be off ered, in-
cluding the lending ceilings, the 
facilitation of borrowing for af-
fected and productive sectors, 
cutting down percentages of pro-
tective capital and other, to help 
banks, fi nancing and fi nance leas-
ing companies to shoulder their 
responsibilities in supporting 
economic recovery in the country 
and improving liquidity.

4. The Central Bank of Oman 
shall work with commercial 
banks, fi nancing and lease fi nanc-
ing companies to reschedule the 
loans to fi t with new fi scal fl ows 
from borrowers to secure their 
ability of repaying and meeting 
their contractual obligations with 
fi nancing establishments, in ac-
cordance with emerging econom-
ic developments, without impos-
ing rescheduling fees. — ONA

E C O N O M I C  S T I M U L U S  P L A N

PICTURES BY MOHAMMED MUSTAFA/ONA
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Omani donates blood 166 times
Times News Service

MUSCAT: Omani national 
Ahmed bin Hamad Al Kharousi 
said his self-confi dence and belief 
in helping others increases every 
time he donates blood, which he 
has done more than 10 times in 
the last 34 years.

Having come forward to donate 
on 166 occasions, Al Kharousi has 
also provided much-needed blood 
on 12 occasions to patients who 
needed it during the COVID-19 
pandemic.

“Whenever I donate blood, I 
come to understand just how ac-
tive my heart and body are,” he 
said, speaking to ONA. 

“The need for blood during the 
pandemic is great. If the blood do-
nated also has antibodies to fi ght 
against COVID-19, then the blood 
donated from one person can ben-
efi t three others.”

“Currently, there is a need for 
more than 7,000 units of blood, 
and I ask everyone in the commu-
nity to come forward and volun-
teer for this task, if they are able 
to,” added Al Kharousi.

His fi rst experience of blood 
donation began in 1986, when he 
was just 23 years old. While on a 
trip outside Muscat, he heard of 
a family member who required a 
blood transfusion to save his life.

“We found out that my wife had 
the same blood type, so we imme-
diately returned to Muscat as my 
wife had off ered to perform the 
donation,” he recalled.

Now 58 years old, Ahmed Al 
Kharousi donates blood on an av-
erage of fi ve times a year. Despite 
his frequent donations, he has 
never experienced any associated 
health problems.

“Donating blood increases your 
self-confi dence, because you un-
derstand the value it has in sav-

ing someone’s life,” he explained. 
“Blood donation also helps iden-
tify any potential health issues 
within you.”

Rest of his family
It’s not just Ahmed who has self-
lessly donated blood to hospitals 
when required: the rest of his 
family has also followed in his 
footsteps, with his wife donating 
on 24 occasions, while his four 
daughters have given blood 12 
times.

That brings the total number of 
donations by the family to 202, or 
90,450 ml of blood.

Blood donation drives in Oman 
are often carried out by the De-
partment of Blood Bank Services 
(DBBS) of the Ministry of Health, 
which sometimes runs them in 
collaboration with social and 
corporate organisations. Urgent 
requests for blood transfusions 
to save people whose lives depend 
on them are also regularly shared 

by the DBBS.
As part of eff orts to assist blood 

banks in the country, United En-
gineering Services and MB Clinic 
organised on Tuesday, March 9, a 
blood donation drive.

Explaining the impact do-
nated blood has on people who 
receive life-saving transfu-
sions, the DBBS said in a state-
ment, “Blood being safe depends 
on many factors. It begins by 
choosing people who donate 
blood voluntarily, and are not 
paid for such a service. Safe 
blood is guaranteed to patients 
by ensuring conditions under 
which blood is obtained meet 
strict hygiene standards.”

“Donors’ blood quality is fi rst 
tested. Several tests to verify the 
quality of the blood are conduct-
ed, measures are taken to ensure 
the blood is stored properly, and 
they are given to people under 
the correct conditions,” the DBBS 
further added.

GREAT SERVICE:  The Omani national’s blood donation campaign 

began in 1986, when he was just 23 years old. 

A H M E D  B I N  H A M A D  A L  K H A R O U S I
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Licences revoked

NAYPYITAW: As the pro-democ-
racy protests against the Myan-
mar junta intensifi es, the security 
forces have arrested several peo-
ple during the anti-coup crack-
down and the licences of fi ve in-
dependent media companies have 
been revoked.

The fi ve media companies are 
Myanmar Now, Khit Thit me-
dia, Democratic Voice of Burma 
(DVB), Mizzima and 7 Day. 

      — ANI
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Vaccinated Americans 
may meet indoors in small 
groups, says US CDC
WASHINGTON: The US Cent-
ers for Disease Control and 
Prevention on Monday issued 
guidance to Americans fully vac-
cinated against Covid-19, free-
ing them to take some liberties 
include gathering indoors with 
others who are fully vaccinated 
without precautions while still 
adhering to wearing masks and 
maintaining social distancing in 
public spaces.

According to The New York 
Times, the agency off ered “good 
news” to grandparents who have 
refrained from seeing children 
and grandchildren for the past 
year, saying that fully vaccinated 
people may visit indoors with 
unvaccinated people from a sin-
gle household so long as no one 
among the unvaccinated is at 
risk for severe disease if infected 
with COVID-19. The recom-
mendations arrived as state offi  -
cials move to reopen businesses 
and schools amid a drop in virus 
cases and deaths. Federal health 
offi  cials repeatedly have warned 
against loosening restrictions too 
quickly, including lifting mask 
mandates, fearing that the moves 
may set the stage for a fourth 
surge of infections and deaths, the 
news outlet further reported.

However, the CDC did not rule 
out the possibility that fully vac-
cinated individuals might develop 
asymptomatic infections and 
spread the virus inadvertently to 
others, and urged those who are 
vaccinated to continue practicing 
certain precautions.

“We know that people want 
to get vaccinated so they can get 

back to doing the things they en-
joy with the people they love... 
There are some activities that ful-
ly vaccinated people can begin to 
resume now in the privacy of their 
own homes,” said Dr. Rochelle P. 
Walensky, director of the CDC as 
quoted by NYT.

She added, “Everyone, includ-
ing those who are vaccinated, 
should continue with all mitiga-
tion strategies when in public 
settings.” The CDC director and 
other offi  cials said that more 
Americans will need to be fully 
vaccinated before mitigation 
measures can be suspended.

The CDC said on Monday that 
“a growing body of evidence” sug-
gests that people who are fully 
vaccinated are less likely to have 
asymptomatic infections and 
“potentially less likely to transmit 
the virus that causes Covid-19 to 
other people.”

The guidelines say that the ful-
ly vaccinated people must wear 
masks, practice physical distanc-
ing, and adhere to other preven-

tion measures when visiting 
with unvaccinated people who 
are at increased risk for severe 
COVID-19 disease or who have an 
unvaccinated household member 
who is at increased risk for severe 
COVID-19 disease.

“Wear masks, maintain physi-
cal distance, and practice other 
prevention measures when vis-
iting with unvaccinated people 
from multiple households; avoid 
medium- and large-sized in-per-
son gatherings,” the guidelines 
added.

NYT further reported that the 
agency did not revise its travel 
recommendations, continuing to 
advise that all Americans avoid 
unless absolutely necessary.

The advice is not legally bind-
ing, but the agency’s recommen-
dations are usually followed by 
state public health offi  cials. The 
recommendations seem likely to 
incentivize vaccination for many 
hesitant Americans by promising 
modest liberties after months of 
restrictions. ANI

N E W  G U I D E L I N E S

Death toll from massive
explosion in Equatorial 
Guinea rises to 98

MALABO: At least 98 people 
have died from injuries sustained 
in a series of explosions in Equa-
torial Guinea, the health ministry 
said on Monday after volunteers 
searched the rubble for bodies.

The new death toll is more than 
triple the earlier estimate of 31 
killed in the Sunday afternoon 
blasts at a military complex in the 
coastal city of Bata. Both civil-
ians and military personnel were 
among the victims.

At least 615 people were in-
jured, out of which 299 remained 
hospitalized, the health ministry 
wrote on Twitter, citing the vice-
presidency.

Television station TVGE 
showed Vice-President Teodoro 
Nguema Obiang Mangue visit-
ing a hospital in Bata where the 
victims of the blast were being 
treated.

Local media reports showed 
children being pulled out from 
underneath the piles of broken 
concrete and twisted metal, 

as well as bodies wrapped in 
sheets lined up on the side of 
the road.

Mental health professionals 
deployed
The health ministry also tweeted 
earlier in the day that it had pre-
pared a “mental health brigade” 
made up of psychiatrists, psy-

chologists, and nurses to attend 
to the victims of the explosion in 
Bata. “Because the damages are 
not only physical but also mental,” 
the ministry said.

What do we know about the 
explosion?
There were four explosions that 
rocked the Central African coun-
try’s largest city and main eco-
nomic hub on Sunday. The initial 
explosion happened around 1 pm 
local time (1200 UTC/GMT).

A fi re near a weapons depot at 
the city’s Nkoantoma Military 
Base is believed to have caused 
the blasts.

President Teodoro Obiang 
Nguema, the vice president’s fa-
ther, attributed the blasts to “neg-
ligence and inattention” related to 
the handling of dynamite.

Depots holding explosives ig-
nited “when neighbors at nearby 
farms lit fi res,” and fl ames spread 
to the barracks, he said.

He said the explosion had dam-
aged nearly all homes and build-
ings in Bata, a city with just over 
200,000 residents, adding that he 
had ordered a probe to hold those 
responsible to account. DW

The new death toll is 

more than triple the 

earlier estimate of 31 

killed in the Sunday 

afternoon blasts
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Oman Cricket 
celebrates 
Women’s Day

Times News Service

MUSCAT: Reiterating its com-
mitment to promotion of wom-
en’s cricket in the country, Oman 
Cricket (OC) celebrated the 
International Women’s Day on 
March 8 by holding a ceremony 
during a Women’s League game at 
OC Turf 1 in Amerat.

Recognising the importance of 
female participation in cricket, 
senior OC offi  cials presented 
purple colour ribbons to all the 
players and match offi  cials before 
the start of the game between In-

dian Social Club and Wadi Kabir 
Women teams.

Apart from having Oman 
Women’s Cricket Academy with 
world class facilities where play-
ers are trained by qualifi ed coach-
es, Oman Cricket has a dedicated 
league for its female players, pro-
viding them a platform to show-
case their talent and skills.

“Women’s Day is a very special 
occasion for us and our female 
players. We are glad to see that 
various schools and social clubs 
are coming forward and support-
ing the development of women’s 
cricket in Oman. During the last 
ICC World Cup fi nal in Australia, 
86,000 supporters were present 
in the stadium to support their 
teams which itself proves that 
cricket is growing at world stage.

Oman Cricket will leave no 
stone unturned for the develop-
ment of women’s cricket in the 
country,” said Madhu Jesrani, 
Secretary, Oman Cricket. Paul 
Sheridan, Advisor Oman Cricket, 
said: Women’s cricket is one of 
the fastest growing sports in the 
world. In Oman, cricket is grow-
ing and thriving.   We are fortu-
nate to have such world class 
facilities available for all the bud-
ding cricketers. Oman Cricket is 

regularly organising internation-
al tours and matches for Oman 
women’s team. We are also proud 
to have a women’s cricket team 
sponsor TM! Done. Their support 
is helping us in developing wom-
en’s cricket.”

Speaking on the occasion, Du-
leep Mendis, Chief Development 
Offi  cer at OC and national team 
coach, said; “I am proud to say 
that OC has always endorsed the 
development of women cricket. 
ICC is also supporting all the na-
tions to achieve this goal. We have 
provided our facilities to all our 
women cricketers for their devel-
opment and growth.”

Vaishali Jesrani, Lady Co-
ordinator, Oman Cricket, was 
pleased to see the Women’s Day 
celebration.

“Women are in the forefront 
of all major activities includ-
ing business, career or sports. 
Women in Oman are now com-
ing forward and participating in 
all sports such as cricket, taek-
wondo, badminton and boxing, 
which were earlier known only 
as men’s sports. It is heartening 
to see that Oman Cricket is com-
mitted to off ering regular cricket 
to all our female players and pro-
vides them quality. 

Recognising the 

importance of female 

participation in 

cricket, OC offi  cials 

presented purple 

colour ribbons to all 

the players

WOMEN POWER:  Apart from having Oman Women’s Cricket Academy with world class facilities, 

Oman Cricket has a dedicated league for its female players.

Olympic year has well and truly started, says Graham Reid
ANTWERP: The Indian men’s 
hockey coach Graham Reid has ex-
pressed satisfaction following his 
team’s successful outing in Europe 
where they remained unbeaten.

The two-week tour was India’s 
fi rst assignment since 2020, a 
year marred by the coronavirus 
that disrupted normal life and 
restricted the team to nearly ten 
months of training in a bio-secure 
environment in SAI Centre, Ben-
galuru. “I’m pretty happy with the 
performance; I’m very happy with 
the way the tour was -- from point 
of view of getting some interna-
tional competition. That was re-
ally important,” said Reid in an of-
fi cial Hockey India release. In the 
four-match tour, India secured a 
6-1 win and 1-1 draw against Ger-
many in Krefeld. They followed 
this up with a 1-1 draw and 3-2 win 
against Great Britain in Antwerp, 
Belgium. The experience, Reid 
feels will be critical in their lead up 
to the Olympic Games in Tokyo.

“We go back to Bengaluru from 
here and will be training there for a 

few weeks before we set out on an-
other tour of our FIH Pro League 
matches in Argentina. I believe the 
next few months leading up to To-
kyo are going to be busy for us with 
competition and some training in 
between where we will work on 
the things we need to. 

The Olympic year has well and 
truly started now for us and we 
need to accelerate our learnings,” 
he said.

While the team will analyse 
each game against Germany and 
Great Britain in detail once they 
regroup in Bengaluru this week, 
Reid feels there were plenty of 
takeaways from the tour.

“Our performances against Ger-
many were mixed. It was pretty 
good beating them 6-1, we took 
them by surprise and made good 
use of the opportunities, but we let 
too many penalty corners in.”

“The second game saw better 
defensive eff orts from us. The 
3rd against GB was OK. It was a 
bit colder in Antwerp, diff erent 
pitch and perhaps we didn’t play 

as well as we should have. But the 
last game (where India beat GB 
3-2) was fi rst-class! We led most 
of the game, came back twice from 
a stalemate, scored in the last few 
minutes which is a really impor-
tant thing to get over,” said Reid.

The coach also pointed out the 
team’s niggles that need to be ad-
dressed when they return to the 
training pitch in SAI, Bengaluru.

“We will go over the data from 
this tour once we return to SAI, 
Bengaluru but the fi rst thing that 
require attention is: making sure 
we tighten our defence. We allow 
them (opponents) to come back 
in the middle (of the game) a bit 
too much. 

“We are getting into the 25-
mark a lot, we found that during 
our FIH Pro League matches too 
but we need to get better returns 
from our 25 entries. Covert them 
into circle entries, goal shots, and 
PCs. We have tried some diff erent 
things here in Europe. Some things 
worked, some didn’t. Overall, I am 
quite happy,” stated Reid. ANI

H O C K E Y

SUCCESSFUL OUTING:  The two-week tour to Europe was India’s fi rst assignment since 2020, a year 

marred by the coronavirus.

‘Really slack, says Langer on MCG fi ne 

costing Australia spot in WTC fi nal
MELBOURNE: Australia head 
coach Justin Langer on Tuesday 
admitted that his side was re-
ally slack in not completing their 
overs on time during the second 
Test against India at the Mel-
bourne Cricket Ground (MCG).

This slow over-rate fi ne ulti-
mately cost Australia a spot in the 
fi nal of the World Test Champion-
ship (WTC). 

Tim Paine’s side was docked 
four points due to a slow over-
rate for being two overs behind 
in the second Test against In-
dia. If Australia wasn’t docked 
these four points, then they 
would have stood at the sec-
ond spot in WTC standings 
and they would have clashed 

against India in the finals.
“This might be the silliest thing 

I’ve ever said, but our manager 
Gavin Dovey, he’d been away, he’d 
gone home for Christmas to be 
with his family. It wasn’t until af-
ter the game that we realised our 
over rate was down. Now, that’s 

really slack on our behalf. It was 
relevant at the time and it cer-
tainly became incredibly signifi -
cant over the weekend,” Langer 
told SEN, as reported by cricket.
com.au.

“I remember we were in the 
team room afterwards and I spoke 
to skipper Tim Paine and Dene 
Hills, our analyst, about it. I was a 
bit grumpy about it and I thought 
‘imagine if this cost us the World 
Test Championship’. And I men-
tioned to the players afterwards 
that two overs down could cost 
us the World Test Champion-
ship. And so, we have to get better 
at that and make sure it doesn’t 
happen in Sydney and Brisbane,” 
he added.

Earlier this year, Cricket Aus-
tralia postponed the three-Test 
series against South Africa. As 
soon as the series was postponed, 
the fate of Australia reaching the 
fi nal of WTC was dependent on 
the series result between India 
and England.

“How often do you get docked 
points in Test cricket these days? 
Rarely. And we had that in our 
control, that’s an attitudinal thing. 
At the time, we probably thought 
it’s not that big a deal - the play-
ers get fi ned - but that cost us the 
World Test Championship (Fi-
nal) after what had been two real-
ly good years for Australian crick-
et where we were ranked number 
one again,” said Langer. ANI

C R I C K E T

Solskjaer plays down title 

race revival after victory
MANCHESTER: Manchester 
United manager Ole Gunnar Sol-
skjaer has played down the talks 
regarding the late Premier League 
title push after his team defeated 
Manchester City.

Goals from Bruno Fernandes 
and Luke Shaw gave Manchester 
United a 2-0 victory against Man-
chester City on Sunday which end-
ed the leaders’ 15-match winning 
run in the Premier League. With 
this, Manchester City remain at 
the top of the Premier League table 
with 65 points while Manchester 
United are now second on the ta-
ble with 54 points. While Solskjaer 
is delighted with the victory, he in-
sisted that Pep Guardiola’s side is 
“too far ahead”.

“We just take one game at a time. 
City are too far ahead for us to 
think we can catch them. Last year 
we caught 15 points up on Leices-
ter, but City are a diff erent propo-
sition,” Goal.com quoted Solskjaer 
as saying.

“Even today they put us under 

so much pressure you could see we 
were playing against a very good 
team. When you come away with 
a 2-0 win and another clean sheet 
and a performance like this then 
you are delighted,” he added.

During the match, Manches-
ter United got off to a flying start 
and took the lead thanks to a sec-
ond-minute penalty from Fer-

nandes, awarded after Gabriel 
Jesus had fouled Anthony Mar-
tial. Manchester City threatened 
after the break but Manchester 
United defended well to main-
tain their lead.

Shaw doubled Manchester 
United’s lead in the 50th minute 
and with this, Solskjaer’s side 
sealed a 2-0 win in the match. ANI

P R E M I E R  L E A G U E

Williamson ruled out of ODI 
series due to left elbow injury
AUCKLAND: New Zealand 
Cricket (NZC) on Tuesday con-
fi rmed that skipper Kane Wil-
liamson has been ruled out from 
the upcoming ODI series against 
Bangladesh due to a left elbow in-
jury. Williamson has a small tear 
in his left-elbow tendon and he 
had been experiencing irritation in 
the back-half of the summer. NZC 
Medical Manager Dayle Shackel 
said it was clear the injury now 
needed targeted intervention.

“Kane’s been managing the el-
bow injury to varying degrees 
this summer and unfortunately 
it hasn’t improved. He obviously 
has a high volume of training and 
playing across the three formats, 
which has inhibited his ability to 
recover. We believe he now needs a 
period of rest and rehabilitation to 

get the injury right,” Shackel said 
in an offi  cial NZC release.

BlackCaps coach Gary Stead 
said it was a blow to lose his cap-
tain for the three-game ODI series 
against Bangladesh, but knew it 
was the right call.

“Kane loves playing for his 
country - so it hasn’t been an easy 
decision to step back. A batsman’s 

front elbow is crucial to his game 
and with the injury not improving 
it was clear something needed to 
be done,” said Stead.

“We’ve got a huge year of cricket 
ahead with an England Test tour 
and ICC World Test Champion-
ship Final fi rst up in May and June, 
and we want to make sure we have 
Kane fi t and fi ring for that. We will 
certainly miss his class and leader-
ship in the upcoming Bangladesh 
series, but his omission will no 
doubt present an opportunity for 
someone else when the ODI squad 
is named,” he added.

The Kiwis ODI squad will be 
released fi rst thing on Thursday 
morning. The fi rst ODI against 
Bangladesh is on Saturday, March 
20 at the University of Otago Oval 
in Dunedin. ANI

U P C O M I N G  O D I

Chelsea defeat Everton, 
move to fourth spot
LONDON: Goals from Ben God-
frey (own goal) and Jorginho 
helped Chelsea defeat Ever-
ton 2-0 in the Premier League 
2020-21 season on Monday at 
Stamford Bridge.  

With this win, Chelsea has 
moved to the fourth spot in league 
standings with 50 points from 28 
matches while Everton is posi-
tioned at the sixth spot with 46 
points from 27 matches. Chelsea 
is now unbeaten in 11 games un-
der new coach Thomas Tuchel 
and this 2-0 win over Everton saw 
Tuchel becoming the fi rst manager 
in the history of Premier League to 
see his side keep a clean sheet in 
each of his fi rst fi ve home games, 
reported Goal.com.

This is the fi rst time since 2015 
that Chelsea has managed to keep 

fi ve clean sheets in a row at home.
In the match between Chelsea 

and Everton, the fi rst goal was reg-
istered in the 31st minute as Ben 
Godfrey of Everton made a horren-
dous error and he ended up regis-
tering an own goal, giving Chelsea 
a 1-0 lead.

The second goal of the match 
was scored in the 65th minute as 
Jorginho successfully converted 
a penalty into a goal and this gave 
Chelsea a 2-0 lead.

In the second match on Monday, 
West Ham defeated Leeds United 
2-0 at the London Stadium. As a 
result, West Ham has now moved 
to the fi fth spot in the standings 
with 48 points from 27 matches.

Chelsea will next lock horns 
against Leeds United on Saturday 
in the Premier League. ANI

F O O T B A L L
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OMAN CRUDE PRICE FALLS
The price of Oman oil has declined, with 
prices for delivery by May 2021 reaching 
$66.42, said Dubai Mercantile Exchange 
(DME). The DME statement said that 
the price of Oman oil declined by $1.93 
from the price of Monday, which was 
$68.35. - ONA

MSM INDEX ENDS HIGHER
MSM index closed at 3,697.06 points, up 
0.80 per cent from the previous close. 
The Sharia Index ended up 0.24 per cent 
at 541.57 points. Oman Investment & 
Financials Bonds, up 8.33 per cent, was 
the top gainer while Raysut Cement, 
down 6.67 per cent, was the top loser. 

Treasury bills worth 
OMR162mn issued

MUSCAT: Oman’s central bank 
raised OMR162 million by way of 
allotting treasury bills on Tuesday.

The treasury bills are for a ma-
turity period of 91 days, starting 
from March 10 until June 9.

The average accepted price 
reached 99.802 for every OMR100 
and the minimum accepted price 
arrived at 99.800 per OMR100. The 
average discount rate and the aver-
age yield reached 0.79415 per cent 
and 0.79573 per cent, respectively.

Treasury bills are short-term 
highly secured fi nancial instru-
ments issued by the Ministry of 
Finance, and they provide licensed 
commercial banks the opportunity 
to invest their surplus funds. The 
Central Bank of Oman (CBO) acts 
as the Issue Manager and provides 
the added advantage of ready li-
quidity through discounting and 

repurchase facilities (Repo).
It may be noted that the interest 

rate on the Repo operations with 
CBO is 0.5 per cent while the dis-
count rate on the Treasury Bills 

Discounting Facility with CBO is 
1 per cent.

Furthermore, treasury bills pro-
mote the local money market by 
creating a benchmark yield curve 

for short-term interest rates. Addi-
tionally, the Government may also 
resort to this instrument when-
ever felt necessary for fi nancing its 
recurrent expenditures. - ONA

The treasury bills 

are for a maturity 

period of 91 days, 

starting from March 

10, Wednesday until 

June 9, 2021

 AVERAGE ACCEPTED PRICE: The average accepted price reached 99.802 for every OMR100 and the 

minimum accepted price arrived at 99.800 per OMR100. – ONA

EU, US suspend tariff s 

in Airbus-Boeing 

dispute for 4 months

BRUSSELS: The European Un-
ion and the United States have 
agreed to suspend all tariff s re-
lated to the Airbus-Boeing dis-
pute for an initial period of four 
months, European Commission 
President Ursula von der Leyen 
announced.

In a statement following a 
phone call with US President Joe 
Biden, von der Leyen said both 
sides were committed to solving 
the dispute, dpa reported.

“As a symbol of this fresh start, 
President Biden and I agreed to 
suspend all our tariff s imposed in 
the context of the Airbus-Boeing 
disputes, both on aircraft and non-
aircraft products, for an initial pe-
riod of four months,” she said.

The commission’s announce-
ment is the latest move in a 
dispute between Brussels and 
Washington that dates back to 
the early 2000s. They accuse 
each other of unfair state support 
for the world’s two largest air-
craft companies, the European 
Airbus consortium and its US ri-
val Boeing.

The two sides have imposed tar-
iff s on aviation and non-aviation 
goods worth billions of dollars.

“This is excellent news for 
businesses and industries on 
both sides of the Atlantic, and a 
very positive signal for our eco-
nomic cooperation in the years to 
come,” von der Leyen said.

The US imposed tariff s on cer-

tain EU products following a rul-
ing by the World Trade Organiza-
tion (WTO). Declaring European 
subsidies for Airbus illegal, the 
trade body had permitted the US 
to raise tariff s on products worth 
7.5 billion dollars.

Just in November, the Eu-
ropean Commission imposed 
additional tit-for-tat tariff s on 
US products worth some 4 bil-
lion dollars (3.36 billion eu-
ros) following another ruling 
by the WTO. The tariff s will be 
scrapped on both sides for a four-
month period, as soon as inter-
nal procedures on both sides are 
completed.

The move marks an improve-
ment in transatlantic relations 
that were strained under Biden’s 
predecessor Donald Trump, who 
accused EU countries of harming 
US interests.

European Commission Ex-
ecutive Vice President Valdis 
Dombrovskis, who holds the 
trade portfolio, welcomed the 
announcement as a “major 
breakthrough.” In a similar vein, 
Franck Riester, French minister 
delegate for foreign trade and 
economic attractiveness, said the 
suspension of tariff s was “excel-
lent news” for the French econo-
my and its winegrowers.

Certain non-sparkling wine 
from France and Germany had 
been among the products hit by 
US tariff s. - BNA

T A R I F F S

Bank Muscat continues anti-fraud campaign to raise public awareness

Times News Service

MUSCAT: In line with its com-
mitment to social responsibility, 
Bank Muscat, the leading fi nancial 
services provider in the Sultanate, 
is continuing its anti-fraud cam-
paign to raise awareness amongst 
the general public against instanc-
es of electronic fraud. 

With digital payments building 
momentum over the past, espe-
cially in the aftermath of COV-
ID-19, fraudsters from across the 
globe have increased eff orts to de-
fraud the general public. Continu-
ing its yearlong activities from last 
year, the bank has released its lat-
est anti-fraud educational video in 
2021 to help its customers and the 
general public easily recognises 
fraudulent practices. 

This campaign advises people 
to always verify who it is they are 
dealing with before conducting a 
transaction and also follow ‘best 
practices’ for their digital safety. 
The bank’s special educational 
campaign is being carried out us-
ing various methods including 

Oman TV, radio, print and online 
media, and various social media 
channels. The message provides 
examples of how fraudsters are 
perpetrating fraud and its conse-
quences of blindly trusting people, 

especially when making purchases 
through the Internet without be-
ing sure of the seller’s credentials. 
The bank has reminded the pub-
lic that they can contact the Royal 
Oman Police at 800777444 for 

advice and queries regarding elec-
tronic fraud. 

Global emergencies
Bank Muscat has also reminded 
its customers that times of global 

emergencies are almost always 
exploited by fraudsters. It has re-
quested all customers as well as 
the general public to stay alert at 
all times and follow safe banking 
practices including not divulg-
ing their banking details to oth-
ers. In particular, customers have 
been advised to double-check and 
verify the account details for fund 
transfers using alternative means 
of communication like telephone 
calls before initiating a fund trans-
fer or payment. The bank pointed 
out that legacy communication 
channels like email need not be 
secure as fraudsters can use their 
technical know-how to hijack 
emails between a customer and a 
legitimate business. 

In such instances, they replace 
the details mentioned for fund 
transfers with those of the fraud-
ster such that funds are trans-
ferred to the wrong account.

The bank also pointed out that 
fraudsters may also pose as bank 
offi  cials and pressurize victims to 
share OTPs, CVV numbers, pass-
words and PINs of bank accounts 

and credit/debit cards. Once these 
details are shared, the victim’s 
bank account may be accessed 
by the fraudster and funds trans-
ferred out of the account. The bank 
has reminded all its customers 
that it never asks for any of these 
details and that these should never 
be shared with anyone, including 
those claiming to be a bank em-
ployee or an offi  cial.

Cases of electronic fraud have 
been increasing globally over the 
past few years and often cause 
tremendous fi nancial and psycho-
logical harm to both individuals 
and businesses alike. Bank Muscat 
has been collaborating on a regular 
basis with a number of institutions 
and authorities including the Roy-
al Oman Police and the Informa-
tion Technology Authority in the 
past to combat electronic fraud. It 
has been part of a number of anti-
fraud awareness campaigns over 
the years. The bank will continue 
to post educational videos and 
messages on its social media chan-
nels to help everybody remain vigi-
lant and fi ght fraud.

S T A Y  A L E R T  T O  S T A Y  S A F E

DIGITAL PAYMENTS: With digital payments building momentum over the past, especially in the 

aftermath of COVID-19, fraudsters from across the globe have increased eff orts to defraud the general 

public. – Supplied picture

PDO opens three social investment projects 
Times News Service

MUSCAT: Petroleum Develop-
ment Oman (PDO) on March 9 
offi  cially opened Al Wusta Sports 
Hall, Haima Slaughterhouse and 
Livestock Market and the re-
vamped Haima camel racetrack 
under the auspices of Sheikh Su-
laiman bin Salim bin Saif Al Mah-
rouqi, Wali of Haima.

The projects were funded by 
PDO as part of its Social Invest-
ment programme to benefi t com-
munities and boost sustainable 
development across the Sultanate.

Jointly funded by PDO and the 
Ministry of Culture, Sports and 
Youth, Al Wusta Sports Hall serves 
the youth in Haima and the sur-
rounding villages and aims to sup-
plement the sports and culture 
sectors in the area. The facility, 
which also includes a dedicated 
seating area for spectators, is suit-
ed for fi ve diff erent sports and can 
be used to host cultural events.

The slaughterhouse and livestock 
market is a municipality managed 
project aiming to centralise live-
stock sales and meat processing 
activities to promote hygienic prac-
tices. The project, which will serve 
Wilayat Haima and the surrounding 

areas, has a compound for selling 
livestock and meat cutting stations 
along with a waiting room. 

The maintenance of the Haima 
camel racetrack, which was funded 
by the company, included a number 
of improvements such as setting up 
a new podium, installing shades and 
adding new areas for spectators.

The company has been actively 
supporting local communities and 
is currently developing a number 
of infrastructure projects in part-
nership with governmental bod-
ies to provide communities with 
better access to key services and 
amenities as part of its social in-
vestment programme.

In Al Wusta Governorate spe-
cifi cally, the company has also 
provided specialist medical equip-
ment and ambulances for Haima 
and Al Jazir hospitals, and is cur-
rently working on several projects 
in the area including a food and 
water control laboratory and a fi sh 
market in Haima.

B E N E F I T I N G  C O M M U N I T I E S

SUSTAINABLE DEVELOPMENT: The projects were funded by PDO as part of its Social Investment pro-

gramme to benefi t communities and boost sustainable development across the Sultanate. – Supplied picture

Japan’s economic 

growth revised down 

by 1% in fourth quarter

TOKYO: The Japanese economy 
grew at an annualised rate of 
11.7 per cent in the October-to-
December period, downgraded 
from a preliminary fi gure of 12.7 
per cent, a government report 
showed on Tuesday.

The reading, which marked the 
second straight quarter of econom-
ic expansion following a historic 
recession, was below the median 
forecast of 12.6 per cent growth 
by analysts surveyed by the Nik-
kei Business Daily, Deutsche press 
agency (dpa) reported.

In 2020, the economy shrank 
by 4.8 per cent due to a consump-
tion tax hike and the COVID-19 
pandemic, marking the fi rst con-
traction in 11 years, the Cabinet 
Offi  ce said in a statement.

In the last quarter of 2020, 
corporate spending grew 4.3 per 
cent quarter-on-quarter, revised 
down from an initial reading of 
4.5 per cent reported last month, 
and an increase from a 2.4 per 
cent contraction in the July-to-

September period, the offi  ce said.
Private consumption rose 2.2 

per cent following a 5.1 per cent 
increase in the third quarter.

Exports soared 11.1 per cent, 
thanks to China, the biggest trad-
ing partner, following a 7.4 per 
cent rise in the third quarter, 
while imports rose 4 per cent, 
marking the fi rst increase in the 
second quarter.

The economic recovery is 
unlikely to continue as Japan 
extended a coronavirus state of 
emergency in Tokyo and three 
neighbouring prefectures on 
Monday by two more weeks. The 
measure has been in place since 
early January due to a resurgence 
of infections.

The government requested 
that residents in the regions 
avoid unnecessary outings and 
that bars and restaurants close 
by 8 pm.

Japan has never imposed a 
mandatory lockdown over the 
pandemic. -BNA

G O V E R N M E N T  R E P O R T
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MSM index 
ends higher

MUSCAT: The MSM index closed 
at 3,697.06 points, up 0.80 per cent 
from the previous close. The Sha-
ria Index ended up 0.24 per cent at 
541.57 points. Oman Investment & 
Financials Bonds, up 8.33 per cent, 
was the top gainer while Raysut 
Cement, down 6.67 per cent, was 
the top loser. Shares of Ahli Bank 
were the most active in terms of 
the number of shares traded while 
Oman United Insurance was most 
active in terms of turnover.

A total number of 748 trades 
were executed during the day’s 
trading session, generating a turno-
ver of OMR2.8 million, with more 
than 18.6 million shares chang-
ing hands. Out of 47 traded stocks, 
18 advanced, 11 declined and 18 
remained unchanged. At the ses-
sion close, Omani investors were 
net sellers for OMR190,000 while 
foreign investors were net buyers 
for OMR118,000 followed by GCC 
& Arab investors for OMR72,000 
worth of shares.

Financial Index closed at 
5,699.11 points, up by 1.29 per cent. 
Sohar International Bank, Oman 
Arab Bank, National Bank Oman, 

United Finance and HSBC Bank 
Oman were up 7.06 per cent, 4.29 
per cent, 2.86 per cent, 2.38 per 
cent and 2.33 per cent respective-
ly. Ominvest was the only loser by 
1.78 per cent.

Industrial Index closed at 
4,665.87 points, down 1.36 per cent. 
National Aluminum Product was 
the only gainer by 6.31 per cent. Ray-
sut Cement, Oman Cement, Dhofar 
Cattle Feed, Jazeera Steel Product 
and Al Maha Ceramics were down 
6.67 per cent, 4.82 per cent, 4.35 per 
cent, 3.14 per cent and 1.44 per cent 
respectively.

Services index was up by 0.26 
per cent before closing at 1,534.74 
points. National Gas, Ooredoo, 
Oman Investment & Financials 
and Sembcorp were up 3.76 per 
cent, 2.50 per cent, 2.47 per cent 
and 1.16 per cent respectively. 
Oman National Engineering, Al 
Suwadi Power, Renaissance Ser-
vice, Oman Telecommunication 
and Muscat Gases were down 
2.06 per cent, 1.92 per cent, 1.76 
per cent, 1.08 per cent and 0.49 
per cent respectively. 

      — United Securities

Oman Investment & Financials Bonds, up 

8.33 per cent, was the top gainer while Raysut 

Cement, down 6.67 per cent, was the top loser

MUSCAT
SECURITIES 
MARKET

SHARE PRICE BULLETIN FOR TUESDAY, MARCH 9

REGULAR MARKET .........................................................................................................................................................................................................................................................................................................
OM0000003398 ...........  SOHAR INT. BANK ....................................................  848,844 ............77,393..................... 33 ........... 0.088 ........... 0.093 ...........0.088............0.091 .............0.085 ........... 0.006 ............. 7.059 ................0.092.............. 0.091...................0.092 ............... 0.100 ....221,540,113
OM0000001160 ............  NATIONAL GAS ..............................................................5,010 ...................691........................3 ............0.138 ........... 0.138 ...........0.138 ............0.138 ............. 0.133............ 0.005 ............. 3.759 ................0.138 .............. 0.135...................0.138 ................ 0.100 ...... 11,730,000
OM0000003968 ...........  OOREDOO .....................................................................  287,155 ........... 117,672..................... 65 ........... 0.406 ........... 0.414 ...........0.406........... 0.410 .............0.400 ............0.010 .............2.500 ................0.414 ............. 0.400...................0.414 ................ 0.100 ....266,887,134
OM0000001525 ............  OMAN INVST& FIN. .................................................  385,829 ............32,014......................31 ........... 0.082 ...........0.084 ...........0.082........... 0.083 ............. 0.081............ 0.002 ............. 2.469 ................0.083 ..............0.080...................0.084 ............... 0.100 ...... 19,671,000
OM0000001087 ............  OMAN UNITED INSUR ...........................................  2,730,759 ...1,091,299......................12 ........... 0.400 ...........0.400 ...........0.394........... 0.400 .............0.392 ........... 0.008 ............. 2.041 ................0.400..............0.394...................0.400 ............... 0.100 .....40,000,000
OM0000002440 ...........  AL SHARQIA INV. ....................................................... 40,900 ............... 2,781........................7 ........... 0.068 ........... 0.068 ...........0.068........... 0.068 .............0.067 ............0.001 ............. 1.493 ................0.068 ..............0.068...................0.069................ 0.100 ........6,120,000
OM0000001772 ............  ALANWAR INVESTMENT ....................................  1,612,102........125,757..................... 38 ........... 0.078 ........... 0.079 ...........0.078 ........... 0.078 .............0.077 ............0.001 ............. 1.299 ................0.078 ..............0.077...................0.079................ 0.100 ......15,600,000
OM0000002796 ...........  BANK MUSCAT ..........................................................  644,857 .........276,247..................... 25 ........... 0.430 ........... 0.430 ...........0.424........... 0.428 .............0.424 ........... 0.004 ............. 0.943 ................0.424..............0.424...................0.426 ............... 0.100 1,390,795,647
OM0000001590 ............  MUSCAT FINANCE .......................................................1,235 .....................46........................ 1 ........... 0.037 ........... 0.037 ...........0.037 ........... 0.039 .............0.039 ........... 0.000 .............0.000 ................0.037 ..............0.037...................0.039................ 0.100 .......11,978,707
OM0000002077 ...........  AL OMANIYA FIN.S ....................................................62,128 ...............4,769..................... 10 ........... 0.077 ........... 0.079 ...........0.075 ........... 0.077 .............0.077 ........... 0.000 .............0.000 ................0.077 ..............0.075...................0.079................ 0.100 ..... 22,479,008
OM0000003026 ...........  OMAN TELECOM........................................................43,350 .............31,750......................11 ............0.724 ........... 0.736 ...........0.724 ........... 0.732 ............. 0.740 ...........-0.008 ............-1.081 ................0.732 ..............0.732...................0.752 ................ 0.100 ...549,000,000
OM0000005005 ...........  ALMAHA CERAMICS ............................................... 84,050 ............ 22,916......................18 ........... 0.277 ........... 0.277 ...........0.270........... 0.273 .............0.277 ...........-0.004 ........... -1.444 ...............0.277 ..............0.277...................0.277................ 0.100 ...... 15,015,000
OM0000003224 ...........  RENAISSANCE SER. ................................................  152,000 ............50,768........................6 ........... 0.334 ........... 0.334 ...........0.334........... 0.334 .............0.340 ...........-0.006 ............-1.765 ................0.334..............0.334...................0.342 ............... 0.100 ..... 78,960,940
OM0000001533 ............  OMINVEST .....................................................................66,680 ............ 22,144......................13 ........... 0.326 ........... 0.334 ...........0.326........... 0.332 .............0.338 ...........-0.006 ............-1.775 ................0.334..............0.334...................0.338................ 0.100 ....268,180,413
OM0000002176 ............  JAZEERA STEEL PROD ..........................................  295,400 ............63,730..................... 20 ........... 0.220 ...........0.220 ...........0.215 ........... 0.216 .............0.223 ...........-0.007 ............-3.139................0.216 ............. 0.209...................0.219 ................ 0.100 ......26,977,959
OM0000001749 ............  OMAN CEMENT .......................................................... 53,619 .............12,694......................15 ........... 0.240 ...........0.240 ...........0.236........... 0.237 .............0.249 ...........-0.012 ........... -4.819 ...............0.238 ..............0.238...................0.242 ............... 0.100 ......78,416,832
OM0000001418 ............  RAYSUT CEMENT ....................................................  652,218 .........182,848..................... 60 ........... 0.296 ........... 0.296 ...........0.275 ........... 0.280 .............0.300 ...........-0.020 ........... -6.667 ...............0.280..............0.276...................0.280 ............... 0.100 ..... 56,000,000
Total ..................................17 .........................................................................................  7,966,136 ....2,115,519...................368

ISIN ...................................................SECURITY NAME ...................................................................................................VOLUME ............... TURNOVER .................... TRADES ............ OPEN PRICE .............. HIGH .....................LOW ................ CLOSE PR. ............PREV. CLOSE............ DIFF (RO) .................. DIFF % ...................... LAST PR ................ LAST BID ..................... LAST OFFER ......................PAR VALUE .......... MARKET CAP

O M A N  S T O C K S

INDICES
Index .................................................High .................Low ..................... Value ............... Prev . Value.......... Diff  ...............Diff  %
MSM 30 INDEX ....................................3,700.14 ...............3,659.95 ....................3,697.06 ....................3,667.71 ................. 29.35 ...................0.80
FINANCIAL INDEX ...........................5,699.12 ...............5,627.46 ....................5,699.12 ................... 5,626.77 ................. 72.35 ................... 1.29
Services Index .......................................1,534.74 ............... 1,525.31 ....................1,534.74 ....................1,530.74 .................... 4.01 ...................0.26
Industry Index .......................................4,730.18 .............. 4,665.87 ................... 4,665.87 ................... 4,730.18 ................-64.31 .................. -1.36
MSM Shariah Index ...............................542.21 .................. 541.10 .......................541.58 ...................... 540.31 .................... 1.27 ...................0.24
MSM TR INDEX ................................. 4,270.28 .............. 4,223.91 ................... 4,266.74 .................. 4,232.86 ..................33.87 ...................0.80

Trading Summary
Volume ................ Turnover ..........Trades .............. Market Cap............. Up ............Down ............. Equal .........Sec. Traded
18,680,339 ..................2,856,721 .....................748 .............. 20,440,850,509 ................ 18 ......................11 .................... 18 .........................47

OM0000001319 ............  ALUMINIUM PROD. .................................................  1,118,886 ....... 132,550..................... 80 ............0.117 ........... 0.121............ 0.116 ............0.118 ............. 0.111 ............ 0.007 ............. 6.306 ................ 0.116 .............. 0.116................... 0.117 ................ 0.100 .........3,961,431
OM0000005260 ...........  OMAN ARAB BANK ....................................................15,000 ...............2,550........................ 1 ............0.170 ........... 0.170 ...........0.170 ........... 0.170 ............. 0.163............ 0.007 .............4.294 ................0.170 ............. 0.000...................0.170 ................ 0.100 ....283,799,700
OM0000001483 ............  NATIONAL BANK OMAN ......................................  1,154,279 ...... 166,629......................12 ............0.144 ........... 0.146 ...........0.144 ........... 0.144 .............0.140 ........... 0.004 ............. 2.857 ................0.146 .............. 0.146...................0.150 ................ 0.100 ... 234,136,275
OM0000002374............  UNITED FINANCE ...................................................  207,500 ..............8,898......................15 ........... 0.042 ........... 0.043 ...........0.042 .......... 0.043 .............0.042 ............0.001 ............. 2.381 ................0.043..............0.042...................0.043 ............... 0.100 .......15,013,210
OM0000001517 ............  HSBC BANK OMAN ..................................................  2,872,751 ......253,936..................... 35 ........... 0.086 ...........0.094 ...........0.086........... 0.088 .............0.086 ........... 0.002 ............. 2.326 ................0.094..............0.094...................0.094 ............... 0.100 ....176,027,526
OM0000001681 ............  OMAN  EMIRATES HO. ...........................................  249,004 ............ 11,853......................12 ........... 0.048 ...........0.048 ...........0.047........... 0.048 .............0.047 ............0.001 ............. 2.128 ................0.047..............0.047...................0.047 ............... 0.100 ........5,850,000
OM0000006912 ............  AHLIA INSURANCE ...................................................23,930 ............... 7,945........................ 1 ........... 0.332 ........... 0.332 ...........0.332........... 0.332 .............0.326 ........... 0.006 ............. 1.840 ................0.332 ..............0.332...................0.000 ............... 0.100 ..... 33,200,000
OM0000004735 ...........  SEMBCORP SALALAH ................................................6,400 .................. 556........................4 ........... 0.088 ........... 0.088 ...........0.086........... 0.087 .............0.086 ............0.001 ..............1.163.................0.087 ..............0.084...................0.087................ 0.100 ...... 83,047,760
OM0000004768 ...........  MADINA TAKAFUL ..................................................  647,845 ............64,581..................... 43 ........... 0.100 ........... 0.100 ...........0.099........... 0.100 .............0.099 ............0.001 ............. 1.010 ................0.099 ..............0.099...................0.100................ 0.100 ......17,500,000
OM0000001566 ............  OMAN FISHERIES ........................................................ 9,266 ...................815........................6 ........... 0.088 ........... 0.088 ...........0.088........... 0.088 .............0.088 ........... 0.000 .............0.000 ................0.088 ..............0.088...................0.090 ............... 0.100 ......11,000,000
OM0000002200 ...........  AHLI BANK .......................................................................5,875 .................. 629........................4 ............0.107 ........... 0.107 ...........0.107 ........... 0.107 ............. 0.107............ 0.000 .............0.000 ................0.107 ..............0.108................... 0.115 ................ 0.100 ... 208,613,349
OM0000002226 ...........  ALJAZEERA SERVICES .............................................3,200 .................. 973........................2 ........... 0.304 ...........0.304 ...........0.304 .......... 0.300 .............0.300 ........... 0.000 .............0.000 ................0.304..............0.302...................0.312 ................ 0.100 ...... 18,361,282
OM0000002572 ...........  OMAN OIL MARKETING .............................................. 200 .................. 142........................ 1 ............0.708 ........... 0.708 ...........0.708 ........... 0.708 ............. 0.708 ........... 0.000 .............0.000 ................0.708 ..............0.708...................0.776 ................ 0.100 ..... 43,382,700
OM0000003000 ...........  Al MAHA MARKTING..................................................... 200 .................. 109........................ 1 ........... 0.546 ........... 0.546 ...........0.546........... 0.558 .............0.558 ........... 0.000 .............0.000 ................0.546 ..............0.546...................0.558 ................ 0.100 ..... 38,502,000
OM0000003125 ............  GLOBAL INV. H ............................................................... 3,209 .................. 160........................ 1 ........... 0.050 ........... 0.050 ...........0.050............0.051 ............. 0.051............ 0.000 .............0.000 ................0.050............. 0.000...................0.050 ............... 0.100 ..... 10,200,000
OM0000003521 ............  GALFAR ENGINEER. ...............................................  787,024 ............37,784..................... 32 ........... 0.048 ...........0.049 ...........0.047........... 0.048 .............0.048 ........... 0.000 .............0.000 ................0.047..............0.047...................0.048 ............... 0.100 .......13,919,071
OM0000004669 ...........  SHARQIYAH DESALIN. ........................................... 60,000 ............... 7,740........................5 ............0.129 ........... 0.129 ...........0.129 ........... 0.129 ............. 0.129............ 0.000 .............0.000 ................0.129 ..............0.128...................0.129 ................ 0.100 ...... 12,616,479
OM0000004925 ...........  ALBATINAH POWER ................................................... 1,860 .....................96........................4 ........... 0.052 ........... 0.052 ...........0.051 ............0.051 ............. 0.051............ 0.000 .............0.000 ................0.051 ..............0.049...................0.051 ................ 0.100 ......34,419,259
OM0000005963 ...........  PHOENIX POWER..................................................... 111,258 ............... 5,192......................17 ........... 0.048 ...........0.048 ...........0.046........... 0.047 .............0.047 ........... 0.000 .............0.000 ................0.046..............0.046...................0.047 ............... 0.100 ......68,742,269
OM0000007084 ...........  MCT DESALINATE ....................................................... 3,446 .................. 303........................2 ........... 0.088 ........... 0.088 ...........0.088........... 0.088 .............0.088 ........... 0.000 .............0.000 ................0.088 ..............0.086...................0.088................ 0.100 ...... 13,688,435
OM0000007290 ...........  ARABIA FALCON INS. ...................................................1,111 ................... 111........................ 1 ........... 0.100 ........... 0.100 ...........0.100 ........... 0.100 .............0.100 ........... 0.000 .............0.000 ................0.100 ..............0.100...................0.105 ................ 0.100 ...... 10,330,166
OM0000007910 ............  AMAN REAL ESTATE ............................................... 20,000 ...............1,900........................3 ........... 0.095 ........... 0.095 ...........0.095 ........... 0.095 .............0.095 ........... 0.000 .............0.000 ................0.095 ..............0.095...................0.095................ 0.100 ......19,000,000
OM0000008447 ...........  OMAN REIT FUND .......................................................... 500 .....................47........................ 1 ........... 0.094 ...........0.094 ...........0.094........... 0.094 .............0.094 ........... 0.000 .............0.000 ................0.094..............0.094................... 0.101 ................ 0.100 ......61,547,340
OM0000001178 ............  MUSCAT GASES .......................................................... 99,175 .............19,984......................15 ........... 0.207 ...........0.207 ...........0.200 .......... 0.202 .............0.203 ...........-0.001 ........... -0.493 ...............0.200 ............. 0.193...................0.200 ............... 0.100 ........6,060,000
OM0000004933 ...........  AL SUWADI POWER .................................................. 41,813 ............... 2,135......................11 ........... 0.052 ........... 0.052 ...........0.051 ............0.051 .............0.052 ...........-0.001 ........... -1.923................0.052 ..............0.050...................0.052................ 0.100 ......36,434,723
OM0000001152 ............  OMAN NAT. ENG.......................................................... 16,953 ................1,615........................5 ........... 0.095 ........... 0.096 ...........0.093........... 0.095 .............0.097 ...........-0.002 ........... -2.062 ...............0.093 ..............0.093...................0.097................ 0.100 ......11,400,000
OM0000001301 ............  DHOFAR CATTLE........................................................14,608 ............... 1,279........................3 ........... 0.092 ........... 0.092 ...........0.085 ........... 0.088 .............0.092 ...........-0.004 ........... -4.348 ...............0.085 ..............0.086...................0.095................ 0.100 .........7,114,800
Total ..................................27 ........................................................................................  7,475,293 .......730,511................... 317

Parallel Market .........................................................................................................................................................................................................................

E-COMMERCE stocks 
are continuing their strong 
momentum this year, with 
the two biggest companies 
in the global e-commerce 
industry, Amazon and Ali-
baba, both reporting strong 
fourth quarter (Q4) earnings 
which bolstered sentiment 
in the industry, propelling 
e-commerce to new all-time 
highs.

The E-commerce theme 
basket from Saxo Bank, the 
leading fi ntech and regtech 
specialist is up 14.8 per 
cent year-to-date driven by 
strong investor demand and 
positive Q4 earnings.

The basket was topped by 
Amazon and Alibaba, and 
online traders in the GCC 
are already on board as both 
e-commerce giants came 
fi rst on the most traded 
stocks in the e-commerce 
industry among GCC Saxo 
Bank clients in 2020. 

“The pandemic turbo-
charged investor demand 
for e-commerce stocks as 
the underlying companies 
were the big winners of the 
pandemic and lockdowns 
across every major economy. 

It forced consumers to buy 
goods online lifting growth 
rates and profi tability,” said 
Peter Garnry, Head of Equity 
Strategy at Saxo Bank.

While growth rates and 
profi tability were lifted 
by consumer behaviour 
caused by the pandemic, 
the next stage of growth for 
e-commerce companies will 
be driven by a move into the 
three biggest retail catego-
ries of groceries, health and 
cars, as the spending power 
and habits of the under the 
40s continue to be shaped by 
the internet.

Growth lying ahead
E-commerce penetration 
in electronics is now over 
50 per cent and clothing is 
above 25 per cent and will 
likely continue to grow. This 
indicates where online in per 
cent of total retail sales will 
go in the future as the rest of 
all retail categories moves 
online. In cars, Tesla has 
shown that a lot of car orders 
can be done online with less 
physical store footprint.

There are two trends to 
look at on a bigger macro 
level. In the US and Europe, 
e-commerce will deliver its 
future growth from penetra-
tion of existing categories 
such as electronic and cloth-
ing, with the biggest growth 
set for grocery, health, and 
cars. 

In emerging markets, 
e-commerce in electronics 
and clothing will be the key 
drivers as emerging market 
countries catch up with the 
developed world. These 
trends are important to get 
right for an investor in terms 
of key trends to watch in 
2021 for the e-commerce 
industry.

“It is important to be 
aware of as an investor, so 
do not focus too much on 
performance but rather on 

the theme and its outlook 
and research the individual 
names,” added Garnry. 

Risks to consider 
While e-commerce stocks 
have been rallying the past 
year, generating unprece-
dented returns for investors, 
this equity theme does not 
come without risks as well. 
An obvious key risk is the 
rising shipping rates that are 
currently at level three times 
above the normal and last-
mile delivery costs are also 
soaring due to extraordinary 
demand which the supply 
side was not prepared for. 
This could squeeze operat-
ing margins in the short 
term. The reconfi guration 
of the global supply chain 
due to rising US-China 
tensions could longer-term 
push input costs and prices 
on goods higher which again 
could put margins under 
pressure. Many e-commerce 
companies have had a 
fi rst-mover advantage but 
with big profi ts come more 
competitions and Amazon is 
a good case on this phenom-
enon as it experiences much 
more tough competition in 
regions such as Asia and 
South America.

Saxo Bank’s ‘E-commerce 
theme basket’ consists of 40 
stocks with a global focus, 
excluding travel and leisure 
stocks such as travel sites 
and travel recommendation 
sites, which have been put in 
a separate travel and leisure 
theme coming later this year. 

The list represents almost 
$4trn in market value and 
the group of companies has 
an average revenue growth 
rate of 40 per cent the past 
year with divergence within 
the group on y/y change in 
EBITDA.

Peter Garnry is the Head of 
Equity Strategy, Saxo Bank

E-commerce stocks continue strong momentum 
with spending habits mainly driving growth 

C O M M E N T A R Y

Peter Garnry

COVID-19 
accelerates 
shift towards 
digitalisation

NEW YORK: A new report by 
digital services major Infosys 
shows that American employ-
ees like working remotely, em-
ployers cite greater workforce 
productivity but how to increase 
diversity remains a top concern.

The Milken Institute and 
Infosys report titled ‘Future 
of Work: Insights for 2021 and 
Beyond’ highlights insights 
about remote work based on 
original research. It examines 
the pandemic’s impact on the 
workforce and off ers recom-
mendations for employers and 
employees moving forward.

 The report, based upon sur-
veys of employees and manag-
ers of large US-based compa-
nies, found that 80 per cent of 
respondents are very or some-
what satisfi ed with remote 
work despite higher workloads 
and a lack of social interactions 
with colleagues.

Nearly 82 per cent of man-
agers said their employees are 
working more than they were 
before the pandemic with over 
half saying employees were 
working a lot more.

However, access to remote 
work options remains inequita-
ble across income brackets with 
lower-income employees see-
ing fewer remote job roles.

Specifi cally, 69 per cent of 
those with an income below 
50,000 dollars a year said they 
saw increased remote working 
opportunity compared to 86 
per cent of those making over 
75,000 dollars a year.

The report fi nds that the shift 
to remote work has allowed em-
ployers to hire talent beyond 
where they physically operate. 
Some fi rms have used this op-
portunity to double down on 
diversity and inclusion.

The COVID-19 pandemic has 
changed employment forecasts 
for diff erent sectors.  - ANI

R E P O R T
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5000 BEDSPACE AVAILABLE

 VACANCY CARGORENT

SERVICE / WANTED?

P L A C E  y o u r 
ad   H E R E

S E N D  e m a i l  T O :
c l a ss  i f i eds   @ t i m eso   f o m a n . c o m

For Tally sales, services or customization
Contact: TallyGuru +968-79248644

Email:  guru.prasad@rltsgroup.com
Roudh Lotas Group LLC

http://www.rltsgroup.com/tally-accounting-software/

for rent

3 BHK Duplex (With Maid Room)          
Split A/Cs, Free Unlimited

Broadband WiFi, Security access 
system, & Secured car park

Opposite Kims Hospital Al Falaj

FOR RENT

Contact: 99657906 or 24702141

SHOWROOM & OFFICES
FOR RENT

TEL. 99382489, 99263443

Al Wattayah Main Road
next to AL MAHA Petrol Stn.

Starting Price @ OMR 3.5/sqm

4.5 cm

3 cm

for rent

for sale

for sale

for sale

Advertise with us
s e n d  E M A I L  t o : 
c la  s s i f i e d s @ t im  e s o f o ma  n .co m

Flat for sale only 3 years old
2 bed room + 1 study room,

2 bathrooms, kitchen,
family hall.

The Wave FlaT For sale

Contact 99233359HAR Complex MSQ

Al Khuwair
Al Ghubrah (18 Nov. Street)

Darsait
Ruwi
Al Amerat

2&3 BHK Flats & Villas / 6 BHK villas + maids room, garden, 
shared gym/swimming pool & Children play area.

2 BHK spacious flats (prime location).

3 & 4 BHK Villas.

1 & 2 BHK Flats.

2 & 3 BHK spacious flats (Prime locations).

2 & 3 BHK Flats With A.C.
Website:

assarainproperties.com

FOR RENT

For viewing please call 24694088, 99316410, 92841690 or email us on: hartc@omantel.net.om

3 bedroom apartment available for 
rent in Darsait behind Ananthapuri. 
2 bedroom apartment available 
in MGM for rent. Please Contact 
99366149 
 
Showroom-Shop in Ghala near 
Berger Paint Factory Area 260 SQM 
Contact 99711949
 
Trailer for rent. Contact 95292064 

Quality car rentals
at competitive prices.

WJ Towell Group Company
•  Fleet of 2,000 vehicles
•  Choose from a wide range

of brands & models
•  PDO, OXY and BP spec 

vehicles available
•  Attractive rates for short-term 

& long-term lease

Muscat 9014 6672
9679 0684

Sohar
Salalah

9731 6218
9429 9325

www.orbit-oman.com

Single Room with attach 
bathroom and air condition. 

For Executive Bachelor.
Non cooking, Wadi Kabir /

Al Falaj / Ruwi High Street Area.

Contact: 99657906

FOR RENT
Porta-Cabins, Used & Re-Furbished. 
Contact 97105645/ 96112578 

Offering the following equipment and machines for sale:

1.  CNC STEEL PLATE DRILLING AND PUNCHING MACHINE 
Make: Ficep P83E, Made in Italy.

2.  PLATE SHEARING 6 METER WIDTH, 16 MM THICKNESS 
Make: Baykal, Made in Turkey.

3.  AUTOMATIC SAW WELDING MACHINE FOR PEB BEAMS 
Make: PRIMO, Made in India (Horizontal assembly).

4.  AUTOMATIC BLASTING 8 WHEEL TURBINES 
Make: OMSG, Made in Italy.

5.  OTHER MACHINES 
Deck sheet rolling machine , CNC plasma cutting machine, electric 
compressors Germany, welding machines Miller brand, Radial drilling 
machines, Band saws, lifting equipment like mobile crane 50 ton 
XCMG, forklifts, overhead cranes 10 tons, Germany.

6.  VEHICLES 
All type of vehicles Sedan, SUV, Dyna 3 ton, Toyota Pickup, Truck 10 
ton, water tanker, ..etc.

MACHINES FOR SALE
STEEL FABRICATION COMPANY

For more information, please contact +968 99330881  

Available for rent flats/office/showroom 
on a very attractive price in Muttrah

Contact 95215289, 93221054

1/2/3/BHK flats with nice fittings & amenities; 
free basement parking, 24 Hours CCTV & 

Caretaker. Easy accessible to schools, hospitals 
and shopping malls.

FOR RENT,
      FOR SALE?

PLACE YOUR AD HERE
email: classifieds@timesofoman.com

S E N D  e m a i l  T O :
c l a ss  i f i eds   @

t i m eso   f o m a n . c o m

Place
Your Ad 

Here



Email: dailyguide@timesofoman.com
            	classifieds@timesofoman.com
Tel.: 	 24726666  
Ext:  	 465  / 431 / 456 connect
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Job Vacancies

JOB WANTED

Job vacancies

Sales / Marketing

SKILLED/UNSKILLED

ACCOUNTS/FINANCE

ADMINISTRATION

accountant

mechanic/technic

hospitality

driver

EDUCATION/TRAININGADMIN/HR

Looking for driving job. 9 yrs. 
Contact 93191575
 
Looking for driving job. Contact 
98763258 
 
Looking for a driver job (16 years 
experience in Oman). # 93092377 
 
Looking for driver job, 2 yrs expe-
rience. Contact 95160208 
 
Driver with 8 yrs experience look-
ing job. Contact 79352646 
 
3 yrs experience in driving, look-
ing job. Contact 98763258

Commercial/Secretarial with 
Stenography/Documentation/Ad-
ministration cum Basic Accounts 20 
+ years experience working in oman 
with NOC & D/L looking for a suitable 
job. Contact 92925926, 97704828.
Email ffrancis7@gmail.com

Indian female MBA (HR), PGDBA, BE, 
7 yrs of experience in HR & adminin-
stration (5 yrs in Oman) with Omani 
D/L. Looking for suitable placement. 
Contact 92474376
 
Indian Male, 12 years experience in 
Oman seeks job for Admin/Secretary 
or any suitable post. Holding Oman 
D/L. Email: vinrai99@gmail.com, 
Contact 79734085 
 
Indian female BE MBA has DL, look-
ing for job in Muscat. # 97613235 
 
Commercial/Secretarial with 
Steganography /Documentation/Ad-
ministration cum Basic Accounts 20 
+ years experience working in oman 
with NOC & D/L looking for a suitable 
job. Contact 92925926, 97704828. 
Email ffrancis7@gmail.com

Looking for part time accounting 
job. Contact 91019796 
 
27 yrs male Sudanese Account-
ant 3 years experience MBA holder. 
Contact 94706138
 
Accountant, 4 years experience in 
Oman with DL # 95762756
 
26 yrs B.Com graduate with 3 yrs 
experience in accounts & logistics.
seeking suitable placement.NOC 
available. Contact 91362146
 
Indian CPA 15+ years of experience 
in Oman & UAE as finance manager 
/ chief accountant on visit and have 
NOC.  Contact: 79007124 
Email: shkkader@gmail.com 
 
Accountant: looking for Accounts 
job, having morethan 10 years 
experience, can handle up to Finali-
zation, with Valid D/L, seeking suit-
able placement. Contact 92800781
 
Indian Male, B.Com, MBA, 10yrs 
experience in accounts & export 
coordination with Focus, Oracle 
& Tally seeks suitable placement. 
NOC, D/L available. Mob: 98747867 
 
Well experienced accountant look-
ing part time job(including VAT)
Contact 78075878
 
Accountant, 15 yrs of professional 
experience including 8 yrs in Oman 
looking for suitable placement. 
Contact 79898089
 
Indian Male with 5 yrs Experience 
in accounts (up to finalisation) .Em-
ployment Visa, Ready to transfer im-
mediately. Contact 79049345. Email 
muhammad.sahidhi@gmail.com
 

MEDICAL

matrimonial

Pharmacist with MOH li-
cense & minimum 3 years of 
experience,required for a reputed 
pharmacy based in Muscat. 
Send your CVs to info@infiniti.om 
 
Urgently required pathologist/
microbiologist with PHD, GP doc-
tors, nurses, x-ray technicians, Arab 
speaking gynecologist, pediatrician, 
dentist & orthodontist for Salalah 
Oman. MOH license holders are pre-
ferred. Whatsapp +968 98899345 
Email hrsalalah2021@gmail.com
 
Needed urgently lab technician for 
GP clinic in Salalah. # 99082092

SITUATION WANTEDservices

Disinfection & Sterilization 
Treatments. Ocean Centre LLC. 
Contact 99329289 
Email sales@oceancentre.co
 
Pest Control Treatments - Cock-
roaches, Ants, etc. Ocean Centre 
LLC. Contact 99329289 
Email sales@oceancentre.co
 
Carpet & Sofa Shampooing, Gen-
eral Cleaning - Offices, Villas & 
Flats. Ocean Centre LLC. 
Contact 99329289 
Email sales@oceancentre.co
 
Carpet Shampoo, marble & tile  
polishing, pest control & anti-
termite treatment, general clean-
ing painting, Plumbing, Electri-
cal, shifting. Contact Mundhir 
l-Rizaiqi trading. L.L.C # 24810137, 
99450130

Finance Manager/Chief Accountant. 
15 years Oman experience. Knowledge 
of SAP, Oracle Tally. Contact kran-
sari18@gmail.com, 92975469 
 

Accountant with 7 yrs experience 
along with Sales & Marketing in 
Oman with D/L. Local release avail-
able. Contact 91367217 
 
Indian Male, 5 years’ experience 
Looking for Accountant job. Software 
knows Tally & MS Office. Presently 
on Visit Visa. # 96761026/71561092. 
Email: mehreenraiz@gmail.com 
 
Accountant cum Business coordina-
tor with an experience of 6 yrs in 
India,looking for placement.Ability 
to work with manufacturing & trad-
ing companies,Purchases,logistics, 
banking. Contact 94947900. Email 
bashsabash@gmail.com
 
Part time  accountant having 13 
yrs experience seeking job Contact 
79102100
 
Indian Male Accountant, M.Com 
14 years experience in Oman with 
D/L & NOC seeks suitable placement 
Contact 99757409 
 
Sudanese 32 yrs, 7 yrs experience in 
Oman in Accounting & Administra-
tive assistant. Contact 94050251.
email danygalaxy184@gmail.com
 
Sr Accountant looking for part time 
accounts job after 5.00pm upto fina-
lization. Location Qurum to Mabelah. 
Contact 90935099

*Classified Advertisement
space booking with text,

should be done till 12.00 noon
for next day’s publication. 

* Subject to space availability

Pre school teacher with 6 years of 
experience as Early years teacher at 
Eurokids International Pre school at 
India. Qualified with Early Childhood 
Education in Montessori method-
ology. Ready to join immediately. 
Contact number: 78213774 
 
MA [English], M.Ed, IELTS 7.5 , 19 
years teaching experience in col-
lege and schools. Seeks teaching 
or administrative position. Contact 
92571205 
 
Indian Female, Msc Biotechnology 
graduate currently in Muscat looking 
for suitable opportunities. 94687398 
Email gayathrisprem21@gmail.com 
 
Indian lady teacher [Bsc BioTech; 
currently pursuing B.Ed (8th sem)] 
with 6 years of experience handling 
secular and Islamic studies looking 
for suitable opportunities. 96950115, 
sahil.nms89@gmail.com

Indian female MBA, 3 yrs Oman expe-
rience, looking for suitable job (Oman 
D/L). Contact 99257214. 
Email sansshetty@gmail.com
 
Indian Female Bcom. 7 years experi-
ence. Exe. Secretary,Admin/Coordina-
tor. DL. Contact 92243552/91190552.
 
Indian Female with 15 years experi-
ence in Administration with excellent 
communication skills, on family 
visa with D/L. Part time also willing.
Contact 91469220 
 
BCom Fresh Graduate, 23, looking 
for an opening in assisting admin-
istrative job roles. Available to join 
immediately. Mob: 78018480 Email: 
saadsakeer2009@gmail.com.

Required for a Building Materials Co, 
based in Azaiba, Marketing Execu-
tive/ Sales Engineer, with Driv-
ing License ( Applicants with Car 
Preferred). Send your CV to: 
jobvacancyfeb21@gmail.com 
Contact 92915717 
 
Looking for a Salesman / Sales 
Engineer for a electrical engineering 
firm. Minimum 5 years of experi-
ence and valid Oman D/L required. 
Contact 71313080 
 
Required young diploma Civil 
Engineer/graduate with Oman driv-
ing license for Sales in construction 
material. Having good contacts with 
consultants & contractors. 
Contact 92888337

Sr.Accountant, Male, Semi qualified 
CMA US, MBA-Fin, 18 years exp in 
finance & accounts with Oman DL 
seeks suitable placement. Contact 
78392239 
 
MBA Finance 16+Exp of Oman in 
Accounts up to finalization & Bank 
Facility LC, LTR, looking for suitable 
senior position. Contact 92383882

Alliance invited for a Christan 
Orthodox boy aged 27 (B.Tech 
Mechanical) doing own business 
in Oman (Investor). Accounting, 
finance, B.Engg professionals are 
prefereed. Contact 92284635 
 
Pakistani Urdu speaking sunni syed 
parents residing in Muscat seeking 
25-30 year old suitable match for 
their 22 year old 5’.5” B.Com unmar-
ried Muscat born daughter. No cast 
restrictions. Preferably Urdu speak-
ing sunni. Contact: +968 92366248

Reputed pool company is looking 
for pool technician. Share cv to 
poolsoman@gmail.com 
 
Urgent Rolling Shutter Installation 
Technician with 2-3Years Experi-
ence in Garage and Industrial doors.
Location: Muscat. Call/Whatsapp :  
+96892655402

Looking For Office Staff. 
Contact 24709144 
Email: atf24704415@gmail.com

Young, experienced Indian tailor 
with good knowledge of ladies 
tailoring required immediately for a 
boutique in Muscat. Should be hard 
working, proactive and with pleasant 
mannerism. Contact 95759535

• Minimum 15 Years GCC Exp. In Civil Construction works.
• Valid GCC Driving License holder.
• NOC/Transfer availability preferred.

Urgently reqUired
An Excellent Grade Construction Firm based in Muscat has immediate vacancy for

Interest Candidates May forward their CV & Expectation etc… 
by Email cvomanhr@gmail.com

Civil Construction Manager (Civil) (Be/B-tech) 

International Land survey company in 
Oman requires Senior Sales Executives. 
Target oriented candidates with local 
driving license and prior experience in 
building materials  / land survey  will 
be preferred.

Contact +968 9533 1963
recruitment.world.2019@gmail.com

REQUIRED
SENIOR SALES EXECUTIVE

We are hiring: Pastry Chef. 
Send your CVs to: 
operations@lepetitparisoman.com
 
We are hiring: Hostess [Lady only, 
Arabic Speaker Preferred]. 
Send your CVs to: 
operations@lepetitparisoman.com

R e q u i R e d

Interested applicants may send CV at 
jobws2000@gmail.com

experienced Accountant
Cum inventory in-Charge
•  Day to day accounting.
•  Preparation of transactions.
•  Stocking, labelling, and sorting out of 

raw and finished materials.
•  Encoding information into ERP system 

and generate accurate report.
•  Managing stock levels and ordering raw 

materials from supplier.

Required Senior Auditor with CA and 
experience of 10 -15 years in Taxa-
tion. Preferably Arabic  Speaking and 
having valid Oman Driving License. 
Email: advance@omantel.net.om
 
Required  ACCA passed Graduate, 
preferably Arabic Speaking. 
Email: advance@omantel.net.om

• 5 years’ experience in the field of foodstuff only.
• Bachelor’s degree.
• Should have driver’s License.
• Ready to start the work.
• Fluent in English.

Send CV and all certificates with your picture to:
receptionist@mescooman.com

Sales Supervisor
REQUIRED

*Classified Advertisement space booking with text, should be done till 12.00 noon

for next day’s publication. * Subject to space availability

Interested candidates who are locally available and have NOC 
can forward their Cvs to omanvacancy2323@gmail.com

or contact us via 96748282

A leading  Catering Company  is looking to recruit 

the following positions:

• Continental Cooks

• Chief Cooks

• Camp Bosses (Catering)

• Supervisors (Catering)

• Assistant Cooks

• Waiters

• Butchers

• Kitchen Helpers

JOB VACANCIES,
             JOB WANTED?

PLACE 
YOUR AD 
HERE

S E N D e m a i l T O:
c l a ss  i fi eds   @ t i m eso   f o m a n.co m

Interested Candidates May forward their CV, Expected Salary Etc.By Email
cvomanhr@gmail.com

U r g e n t ly  r e q U i r e d
An Excellent Grade Construction Firm based in Muscat has immediate vacancy for

BusinEss DEvElopMEnt ExECutivE (Bachelor’s Degree in Business, Marketing)  
Who is having knowledge of the construction market in Oman, with a minimum of 10 years’ 
experience within the country.

Brief Job Description:
Continually identifies, builds and develops new client relationships within a vertical market 
by pursuing business opportunities with strategic targets and existing relationships within 
our database. Valid GCC Driving License holder. NOC/Transfer availability preferred.

*Classified Advertisement space booking with text,
should be done till 12.00 noon for next day’s publication. 

* Subject to space availability

Interested candidates may send CV to
muscatjobs439@gmail.com

HIRING

Workshop Supervisor
for a reputed company in Muscat

Having   minimum 5 years of experience 
in rotating equipment’s (Mechanical seal, 
Pumps). Hands-on experience in
workshop machine operation like lathe, 
lapping machine, etc. (preferably Oman 
market having NOC).

A leading contracting company is looking for

REQUIRED

Subcontractors (Excluding Materials)
in CIVIL, TILING, MARBLE & MEP works for building construction 

projects in Muscat, interior region and Salalah.

Interested companies are requested to submit Express of
Interest by email to subconjobs21@gmail.com with their

company profile, resource capability and statutory documents.
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Job wanted

JOB WANTED JOB WANTED

Sales / Marketing

PURCHASE/PROCUREMENT

MECHANIC/TEchnic

tour / travel

it

Hospitality

manager

Logistic

ENGINEER

Indian female MCA, 4 yrs experi-
ence in TCS as a software testing 
engineer seeking suitable position.
Contact 95249883 
Email rejaaramdas@gmail.com

Civil Engineer (B.TECH) Indian, 1 
year experience in site and design, 
currently in visit visa seeks job. 
Contact 91282483, 96345471 
 
Indian Mech. Engineer with 14 yrs 
exp. in various industrial activities 
looking for short/long term project 
manager/engineer post anywhere 
in Oman. Visa available. Contact /
whatsapp 95326432 
 

Indian male (24) BBA, 2year expe-
rience in sales and administration. 
Contact 94890534 
Email: jebinahmed@gmail.com 
 
Mechanical engineer, 4 yrs experi-
ence in Oman & 1 yr in India, have 
Oman valid D/L..Looking for suitable 
placement. Contact 91521567 
 
Indian male, 38 yrs old MBA gradu-
ate, 14 yrs experience in Oman.
looking for appropriate placement 
in sales & marketing job in Muscat 
region having valid D/L. 
Contact 92255983 
Email vijukrishnann@gmail.com 
 
Indian males Sales officer with 3 
years experience capable to manage 
from quotation till finalization tally. 
Contact 79880058 
 
Indian Male, Graduate having 8 
yr Oman & 7yr India experience in 
Marketing and Sales field looking 
for suitable placement. Contact  
79584458, 92369044. 
Email: rkumarkotian21@gmail.com 
 
Indiam male MBA post graduate, 9 
yrs experience in Sales & Marketing, 
Oman DL holder. Looking for suit-
able placement. Contact 71537034 
 
B.Tech MBA, Indian 10 yrs experi-
ence, sales,marketing IT. Contact 
90725202

Expert in oil and gas supply chain, 
operation and commercial manage-
ment 18 years of Oman experience 
as mid level executive looking for 
immediate placement. Contact  
95148237
 
Accounts/Finance Manager well 
experienced (29 Years), expert in 
cashflow & Credit management ar-
ranging loans, monthly MIS, budg-
eting, Internal and external auditing 
etc. Contact 98803439 
 
Looking for management position 
(MBA &BBA), having 15 yrs experi-
ence in Oman/KSA, sales, logistics 
& procurement (FMCG & non food, 
household, electronics able to com-
municate 7 language with Arabic.
Having D/L. Contact 98056640.
email mafascv@gmail.com 
 
Male having 10 years Experience 
(Oman), working as a “Fleet Man-
ager”  looking for a suitable position. 
Contact 93363316

HR Manager

Contact: 96332608

17 years’ experience
in Finance & HR (10 Yrs),

Indian Male, MBA & M.Com.
NOC Available.

A Post Graduate in Food science and Technology, with 
certification in Food Safety Level 4 and HACCP Level 3, 

actively looking for a job in food industry.Ability to handle 
in-Process quality and Food Technology related activities.

Excellent communication and Interpersonal skills.

FOOD AND QUALITY

Contact +968 78359939
Mail id: vargheseroy98@gmail.com

Indian Bachelor, B.Com, 4 yrs
experience as ACCOUNTS ASSISTANT 

seeks suitable placement.
D/L & NOC Available.  

Contact 96324484

ACCOUNTS ASSISTANT

Indian male, 10+ yrs experience in 
the field of purchase,store,asset coor-
dinator.Valid D/L. Immediately avail-
able for joining. Contact 71596360. 
Email praveenskurup82@gmail.com 
 
16 yrs Oman experience in procure-
ment, logistics & customs with valid 
Oman D/L & NOC seeking suitable 
position. Contact 95174968 
 
Indian male, working last 12 years 
in Oman as a Purchasing officer and 
site coordinator, D/L NOC available 
looking for suitable job. # 97099785. 
Email maniugcc@gmail.com 
 
Indian male, 13yrs Oman Experi-
ence, Admin/Operations/Purchase/
Stores, etc. NOC,D/L.. # 78363835

Civil engineer diploma with BBA, 
NEBOSH IGC, valid Oman D/L, 9 
yrs experience building construc-
tion, network tower errection, 
gas pipe line project. Contact 
00971501140652, 95305786
 
B.Sc civil engineer, 10 years ex-
perience (supervision, execution, 
project, QS, roads, building with 
PMP certified & HSE certified) Oman 
D/L valid. NOC available. Contact 
91347385. 
 
Indian Male (23) Fresh Mechani-
cal Engineer, experience in quality 
control, CNC, research & automation. 
Available for immediate joining. 
Contact 71502536 
 
Indian Graduate 3 years experience 
looking for suitable job. Contact 968 
94575752
 
Sudanese civil engineer, 10 yrs ex-
perience (Supervision & execution, 
projects, management, dams, roads) 
with Masters degree in Business 
Management. Contact 93214768 
 
B.E civil engineer having 14 yrs of 
Oman experience mainly in building 
construction looking for a suitable 
position. Please contact: 72132426 
 
Electrical Engineer with 6+ years 
experience Available in Oman.
having valid transferable Engineer-
ing Visa and oman DL, seeking new 
opportunities. Have ability to work 
as Estimation Engineer, Procure-
ment Engineer, Design Engineer, 
Site Engineer and QA/QC Engi-
neer in MEP department. Contact 
: 0096896739500 Whatsapp : 
+919633799797
 

Exp 18 yrs Infrastructure engi-
neer, looking job, have visa. Contact 
79041286

HSE, professional having 20+ 
yrs of experience in HSE field in 
building,airport construction & oil & 
gas. Contact 90125179 
 
Technical supervisor, ELV, CCTV, 
IP/HD, Fire alarm & ups, electrical 
work. Have D/L. Contact 94625245 
 
Tower crane operator. NOC avail-
able. Contact 91519095 
 
Indian fitter with diploma certifica-
tion in piping & structural engi-
neering looking for job. Immediate 
joining. Contact 79500069 
 
Indian male civil supervisor, 25 
yrs experience in galfar Oman.Cli-
ent approved permit holder OETC 
scaffolding tag inspector, reservior, 
HDPE, DI pipeline, earth works 
shuttering, reinforcement, concrete. 
Contact 97680142 
Email awadhesh37@gmail.com

Indian male chief accountant 21yrs 
experience in financial accounting, 
budgeting and finalisation. Oman 
D/L familiar with Sap, customised  

ERP and Tally. On visit

Contact 78073734
Email sajeevsmi2005@gmail.com

Indian National having 18 years of work experience, 14 years 
in Oman having master’s in Construction Project Management 
& Construction Law & Dispute Resolution from UK Universities. 

Experienced in Handling High End Hospitality, Residential 
& Commercial Projects from initiation till completion. Seeks 
Placement as Clients or Consultants representative in Oman.

Please contact – 78022980

Project Director / Senior Project Manager
/ Contracts Administrator 

Indian Male 32yrs (CMA, MBA-Fin.) with 10 Yrs (8yrs in 
GCC Manufacturing & SAOG) experience currently work-
ing as Asst. Finance Manager expertise in MIS reporting, 

Accounting upto finalization, Budgeting, Financial 
modeling, Business Analysis, IFRS, ERP & Advance Excel, 

seeking similar position in the Finance department.

Contact 99250104, Email: hyder065@gmail.com

F i n a n c e

Indian male B Com, ICWA intermediate with 20 
years of Oman middle management experience 
in handling MIS, project finance management, 
managing banks, budgeting, forecasting, fina-
lization of accounts and year end audits, seeks 

proper placement. NOC / DL available.

Please contact 94839479,
sureshswaminathan2311@gmail.com

Indian 24 yrs presently in Oman, 
graduated in BCA,experience in 
Rent a car in Oman, airport & in Car 
showroom. Contact 79224987 
 
8 yrs experience, Customer 
service,operations, logistics, 
secretary, trading,NOC available, 
currently in Muscat, D/L, Excellent 
communication in English, Tamil, 
Hindi, Malayalam. Contact 91116374 
 
8 years experience in supply chain 
and logistics.Having a vehicle and 
Oman valued D/L & valid work visa 
which can be transmitted. 
Contact 97338399 ,79844071. 
Email manjeshbpillai@gmail.com 

Site civil engineer, 9 yrs experience 
building construction.Oman D/L & 
NOC available. Contact 94334402. 
Email nishath.ind91@gmail.com
 
Mechanical engineer, experience 
4-5 yrs as Mechanical supervisor 
seeks job. Contact 79859336 
 
Indian male Diploma Electrical En-
gineer, with 15 years of experience 
with 8 yrs exp in Oman with CEP 
and NOC available. Valid Oman D/L. 
Looking for suitable placement can 
join immediately. Contact 99579171 
 
Civil Engineer fresh graduate, 
6 months UAE/ Oman intensive 
training in construction and infra-
structure, holder of valid D/L, Arab 
native who speaks 3 languages on 
a visit visa. seeking a job. Contact 
97727285 
 
Indian 25 yrs, Mechanical engineer, 
having Oman valid D/L. Looking for 
suitable placement. # 78043052 
 
Civil Engineer ( B.E ) Indian, 1 year 
Exp, living in Oman seeks job. 
Contact 94227623
 
BSc.Civil Engineer PMP Certified 
with 12 years experience in construc-
tion and road works. # 99715328 
 
B.E Civil engineer having 12 
years oman experience looking for 
sub contracting works like block 
work,plaster, tiling, false ceiling and 
so on. Please contact 72132426
 
Electrical Engineer, 20 yrs 
experience in Oman worked in 
construction sector as MEP project 
Coordinator with valid DL & visa 
(NOC available. Contact 99068277.
Whatsapp 91-9567621821. email 
vijayanki1965@gmail.com 
 
Civil Engineer, 7 years experience, 
working in reputed construction 
company in UAE seeking job in 
Oman.Contact 78031493 
Email: sharathp20@gmail.com

Indian, Masters, excellent English, Arabic speaker, 
17years Oman exp in Airports Project, Hospital, 

Media in Project Coordination, Corporate & Mktg. 
Communication, CEO & Chairman Office Mngmt, 

Operations, Admin, HR. Immediate. NOC. 

PROJECT ADMIN/CEO OFFICE MNGMT/HR/OPS
CORPORATE & MKTG. COMMUNICATONS/ADMIN

CONTACT 99283938

2 yrs experience in Site & Design
with Driving License seeks job

Egyptian civiL EnginEEr

Contact 97500522
Email: mohamdelgeziry@gmail.com

Omani female looking for a job, BSc in 
Process engineering (Done four different 

internships in process engineering), 
marketing experience as well.

Contact: 95119284
alya_alsiyabi93@outlook.com

E N G I N E E R

CPA, CMA, CIA with 19 years’ experi-
ence in Strategic finance, Banking, 
Financial reporting, Budget, VAT.  
Looking for Senior management 

position in finance/ internal audit. 
Available to join shortly.

Finance Head

Contact 92148608

CIVIL ENGINEER
B.Sc in Civil Engineering having 13 years experience 
in Oman. Hand on experience in Ministry of Health, 
MOD, ROP and RCA prestigious project. Available in 

Oman with NOC and Valid DL.

Contact No. 92180869
E-mail: mamuns02@yahoo.com

Indian Male 10+yrs experience in Oman 
[Currently available in Oman]. Experience in 
Engineering / Construction/Structural Steel 
Projects, Manufacturing & Trading Concern.
With administrative skills with D/L & NOC.

Looking for suitable placement.

PURCHASE + STORES + ADMINISTRATION

Contact: 78039935

Seeking job in Travel & Tourism, 
12 years experience, Graduate (B.Sc) 
IATA Certified professional pres-
ently available in Oman. Contact 
968 92477622, 79842322 
Email: thahaspm@gmail.com
 
Indian male 29, exp: 03yr-09 
months as ticketing reservation 
executive seeks job.NOC available. 
Contact  97322323/94478168. 
e-mail: anwarijalil51@gmail.com

Indian, Female, MCOM with B.Ed. Having 2 Years’ 
experience in Office accounts (Inventory Checking, Book 
keeping, Payroll) and training experience (ICT teaching, 

Lecture methods-Accounting) in schools. Looking for 
suitable placement in Accounts/ Admin / Teacher jobs. 
Currently on Visit visa, Residing in Wadi kabir, Muscat. 

Contact 97131091, Email: gokulsbg@gmail.com

FINANCE

Indian Male, Age 24, B.E. Computer Engineering and 
Masters of Science in GIS (Geographic Information 

System’s) from U.K. Seeking suitable placement
in GIS field. Having Oman Driving License.

Resident of Oman. Ready to join immediately. 

Contact: 99738614,
deepitkotian14@gmail.com

GIS Engineer

 
14 yrs of Sales experience in FMCG, 
valid D/L. Looking for Supervisory / 
Management position. 
Contact 71554818. Email: 
mohammedsultan1977@gmail.com 
 
Young Indian male B.com graduate, 
Digital Marketing & PG Diploma in 
logistic (Air cargo and supply chain 
management) Valid Oman D/L Look-
ing for suitable placement. 
Contact: 79748272 
Email: shazil.sadique@gmail.com. 
 
MBA marketing having 12 years of 
experience in sales of various B2B 
products.Experience in making and 
implementing marketing plans.
Capable to market any good product. 
Call 91690869 
 
Indian Male 15 years Experience 
(MBA) looking for job in Sales & 
Marketing, Currently in Oman with 
Valid Driving License and Valid 
Visa. Contact 91127809 

restaurant /
food delivery?

place 
your ad 

here

EMAIL:
classifieds@timesofoman.com

BSc Hospitality Management Gradu-
ate from Sunway University, Malay-
sia.Hospitality experience in Oman 
and Malaysia. Looking for a suitable 
long term placement in the Hospital-
ity Industry. Contact 94575782 
Email dhruvatul58@gmail.com

INDIAN MALE, FINANCE MANAGER WITH OVER 
20+ YEARS OF EXPERIENCE WITH NBFC, IT, 

MANUFACTURING AND SERVICE INDUSTRIES. 
GOOD KNOWLEDGE OF COMPUTERS. SEEKING 

SUITABLE OPPORTUNITIES.
LOCAL RELEASE CAN BE ARRANGED.

CONTACT +968 95808315 / 94411825

FINANCE MANAGER

Indian Female (MBA Finance) having 
15 years (Oman)  of work  experience 

in Banking / Finalization / Audit;
seeks suitable placement.

Contact 94953826 / 92824146

FINANCE

Contact/ Whatsapp No.: 95051103,
Email: loyannavildsouza@gmail.com

B.E Civil Engineer  
Indian Male 29yrs with 7 Plus years of Experience 
in handling High End Building Construction 
Projects, Infrastructure, MEP, Interior finish and 
Landscaping works looking for any suitable job 
in immediate. Having Knowledge of MS Project & 
Primavera P6. NOC & Oman D/L Available. 

A certified VAT professional having 
Masters degree & 10 years of GCC 
experience in senior positions, is 

available to handle accounts & VAT 
compliance. 

Contact 71990782

ACCOUNTANT

CARGO / logistics?

place your ad here
EMAIL: classifieds@timesofoman.com

dining

*Classified Advertisement
space booking with text,

should be done till 12.00 noon
for next day’s publication. 

* Subject to space availability
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Renault Oman unveils ‘refer and 
earn gift voucher’ programme

MUSCAT: Renault Oman, from 
the house of Suhail Bahwan Auto-
mobiles, has launched the ‘Refer-
A-Renault’ programme. 

As part of this ‘refer and earn gift 
voucher’ programme, a referee can 
win a gift voucher worth OMR 50 
for each reference once success-
fully converted into a sale.

All existing customers of Re-
nault who have purchased a vehi-
cle from an SBA facility will be able 
to participate in the programme. 
Referrals can be made by logging 
on to the website.

A spokesperson for SBA said, 
“We are delighted to announce 
the ‘Refer-A-Renault’ programme. 
A reference can be given by any 
resident of Oman who is an exist-
ing Renault customer and owns a 
Renault vehicle that was originally 
sold by Suhail Bahwan Automo-
biles (Oman) as a new vehicle. The 
referee will be entitled to the OMR 
50 gift voucher provided the refer-
ence completes a Renault vehicle 
purchase and takes delivery of 
same on or before March 25, 2021.”

The referee will be eligible for 

the incentive if the reference buys 
a new Renault vehicle from any 
outlet of Suhail Bahwan Automo-
biles in Oman. A pre-owned Re-
nault car purchase / Renault pur-
chase from any other outlet will 
not qualify under this programme. 
A referee can submit multiple ref-
erences, but only successful refer-

ences will be considered for incen-
tivization. The gift voucher of the 
referee is non-transferable. 

The OMR 50 gift voucher can 
be redeemed by the successful 
referee at any SBA premises for 
vehicle service, parts/accessories 
purchase or any other consumable 
purchase. However, the voucher 

cannot be redeemed for cash and 
needs to be used all at once. 

The voucher such issued will be 
valid for six months from the date 
of issue.

SBA is largely committed to sup-
porting Renault Oman’s growth in 
the Sultanate through the major 
emphasis on customer satisfac-

tion and by providing world-class 
after-sales services in Oman. With 
a national network of 9 show-
rooms, 16 service centres & 23 
spare parts outlets, SBA has fur-
ther built upon its legacy of trust, 
excellent customer service and 
providing value for money to each 
of its customers.

As part of this ‘refer and earn gift voucher’ 

programme, a referee can win a gift voucher 

worth OMR50 for each reference once 

successfully converted into a sale

Omran Group launches #DoubleYourDelight

MUSCAT:  Omran Group, the ex-
ecutive arm of the Sultanate for 
tourism development, launched 
#DoubleYourDelight, a one-off  
promotional campaign aimed at 
encouraging locals and residents 
to focus on domestic travel op-
portunities. Designed to foster 
staycations, this promotion invites 
people to benefi t from its exclusive 
and fl exible off ers; ‘Pay 1 Stay 2’or 
‘Half Your Money Back’ that could 
be spent at the hotel’s in-house 
services and facilities. 

The promotion aims to moti-
vate people to explore and redis-
cover the beauty of Oman whilst 
introducing new tourism prod-
ucts that support reviving the 
tourism and hospitality sector 
amid the COVID-19 pandemic. 
The group is off ering curated and 
personalised deals across 14 of its 
operating hotels to escape and re-
lax while staying safe.

Guests can book and indulge in 

a peaceful getaway starting from 
March  9 until May 11 at one of the 
14 participating hotels including, 
InterContinental Muscat, Millen-
nium Resort Mussanah, Alila Ja-
bal Akhdar, Crowne Plaza Resort 

Salalah, Crowne Plaza Muscat 
OCEC, W Muscat, Atana Khasab, 
Atana Musandam, Masira Island 
Resort, Ras Al Jinz Turtle Reserve, 
Dibba Beach Resort, Atana Stay 
Salalah, Atana Stay Ashkara and 

Hilton Salalah Resort.
This exciting promotional off er 

will run through Ramadan, enabling 
the guests to enjoy a wide range of 
options that suit the needs of all 
types of travellers and off er them 
customisable experiences to spend 
unforgettable moments during pub-
lic holidays and special occasions.

These include dhow cruises, 
turtle watching, diving adventures, 
culinary and dining options, as 
well as sophisticated relaxation 
spa experiences. Guests are invit-
ed to book at their preferred hotel 
destination directly through the 
dedicated#DoubleYourDelight on-
line platform via Omran’s website.

In light of the current situation, 
Omran hospitality assets have 
taken extensive steps to mini-
mise the chances of infections. 
All hotels will continue following 
relevant guidelines set by the Su-
preme Committee for dealing with 
COVID-19. 

P R O M O T I O N A L  C A M P A I G N

Gulf Security Services 

hosts award ceremony

MUSCAT: The Oman Elec-
tricity Transmission Company 
(OETC) recreation centre in 
South Mawaleh was the venue 
for a recent awards ceremony. 
The ceremony was hosted by 
Gulf Security Services (GSS), a 
local security consultancy based 
in Muscat that is part of Bahwan 
International Group (BIG). 

Since 2013, OETC has under-
taken a programme of works to 
improve the security of their sites 
which are located throughout the 
Sultanate. GSS has assisted OETC 
in this programme, and as a part of 
their contract, GSS has developed 
fi ve training courses with subjects 
ranging from Security Control 
Room Operations and Manage-
ment to Incident Response.  

Course attendees included 
OETC Security Engineers and 
Offi  cers as well as operators and 
supervisors from the Security 
Control Room. 

Courses ranged from 3 to 5 days 
and attendees were educated on a 
range of topics such as surveil-
lance techniques, situational 
awareness, the control room en-
vironment, and how to cope with 
workload and stress. A particular 
highlight for some attendees was 
the opportunity to participate in 

incident response training exer-
cises. Videos produced by GSS 
displayed suspicious behaviour 
and even fi ctional intrusions into 
sites. Course attendees had to de-
cide what actions to take, what 
information should be recorded 
and whether to escalate the inci-
dent or not.  

As John O’Connor, GSS Op-
erations Manager explained, 
“The success of any security pro-
gramme or project is largely de-
pendent on three components: ef-
fective security systems, detailed 
security policies and procedures, 
and a well-trained security team. 
GSS see many companies make 
a signifi cant investment in secu-
rity systems but sometimes over-
look the importance of the other 
three components. 

OETC have not and have contin-
ued to develop the security func-
tion within their organisation.”

A summary of the fi ve training 
courses was presented during 
the awards ceremony attendees 
and then guest speaker, Brigadier 
Jameel Siraid Al Hasani, gave a 
well-received speech on his time 
as the head of the ROP Oil and 
Gas Division, the importance of 
security standards and some of 
the security issues that can arise. 

T R A I N I N G  C O U R S E

Kims appoints new chief operating offi  cer

MUSCAT: The Kims Oman Hos-
pital, one of Muscat’s leading 
private sector healthcare institu-
tions, has appointed a new Chief 
Operating Offi  cer, Stefan James 
MacMillan Skrzywanek. 

Stefan is a healthcare profession-
al with over 25 years of experience 
in managing and operating hospi-
tals as well as working as a health-
care consultant, including fi ve 
years as Head of Healthcare Advi-
sory Services for the Middle East & 
North Africa for Ernst & Young. 

Originally from Scotland, Ste-
fan started his career in the Na-
tional Health Service (NHS) in 
London at a large teaching hospi-
tal and has over 25 years’ experi-
ence in managing public, private, 
and not-for-profi t hospitals as 
well as valuable healthcare con-
sultancy and hospital manage-
ment experience in the GCC. 

Talking about his new assign-
ment, Stefan says: “I am thrilled 
and proud to lead Kims Oman 
Hospital, which remains a well-
known healthcare institution for is 
clinical expertise and excellence, 
quality of service and patient safe-
ty. Healthcare is all about touch-

ing the lives of our valued patients 
and their families, and through 
our continued eff orts, usage of ad-
vanced diagnostics and medical 
equipment, as well as dedicated 
teamwork and innovation, I look 
forward to leading Kims Oman 
Hospital on to greater successes.”

Asked about his vision for Kims 
Oman Hospital (KOH), Stefan 
replied, “KOH is already a good 
hospital, but I believe that by chan-
nelling the eff orts of the talented 
staff  and working together, we can 
make it a great hospital.” He con-
tinued, “KOH is a multi-speciality 
hospital off ering a wide range of 
medical and surgical services, and 

I want to expand and build upon 
this foundation by adding much-
needed services to our clinical of-
ferings. In the coming months, you 
can expect to see the addition of 
a brand new kidney dialysis unit, 
and plans are already underway 
to introduce chemotherapy oncol-
ogy services to the hospital, both 
much-needed and in-demand ser-
vices which will be a major benefi t 
for the people of Muscat. 

Stefan continued, “In the short 
to medium term, I also have plans 
to strengthen our Orthopedic and 
Rehabilitation services by off er-
ing spine surgery with improved 
physiotherapy services, including 
a Health at Home service where a 
nurse or physiotherapist will come 
to the comfort of your own home to 
assist you with dressing changes or 
physiotherapy. Moreover, I want to 
build on the amazing talent that we 
have in the house, and you can ex-
pect to see the introduction of a cath 
lab, a stroke clinic, bariatric surgery, 
cancer screening, improved inva-
sive and minimally invasive surgical 
packages, as well as new dental, cos-
metic and dermatology packages in 
the months ahead.”

“Additionally, we have recently 
launched a new Executive Health 
Check programme which is prov-
ing to be very popular with our 
patients who are full of praise for 
the service. The Executive health 
checks – which include a plethora 
of checks including an in-depth 
analysis of blood, urine and liver 
profi les, ultrasound, chest x-ray, 
ECG, pap smear (for females), 
dental, hearing, and vision tests, 
as well as a dietary consultation 
and a comprehensive follow-up 
and analysis with one of our GPs – 
are doing what they are supposed 
to do, and detecting early signs of 
possible future health problems, 
allowing the patient, under the 
guidance of our GPs – to take cor-
rective action, whether that be a 
change in lifestyle such as alter-
ing dietary or exercise habits, or 
in certain cases, intervening early 
to help identify and control issues 
such as diabetes or high blood 
pressure. In certain cases, the tests 
have also revealed polyps or cysts 
which need to be surgically re-
moved, so the patients are under-
standably relieved that the early 
detection systems are working. 

A P P O I N T M E N T

Zubair SEC member’s company Al Zahi Al Shamelah expands laundry business

MUSCAT: Zubair Small En-
terprises Centre (Zubair SEC) 
member Imad Ali Saif Al Ghafri 
has expanded the laundry busi-
ness section of his company Al 
Zahi Al Shamelah.

Imad Ali Saif Al Ghafri, the 
founder of Al Zahi Al Shamelah, 
was among the 10 winners of the 
Zubair SEC’s fl agship Direct Sup-
port Programme (DSP) for the 
year 2018. Al Zahi Al Shamelah of-
fers carpet, upholstery, curtain and 
sofa cleaning services. 

As part of business expan-
sion, Al Zahi Al Shamelah will be 
launching an exclusive automatic 
laundry specialised in carpets and 

furniture cleaning in the Gover-
norates of Al Batinah. The laun-
dry will also be off ering home 
delivery services for cleaning cur-
tains and sofas. 

Over the years Al Zahi Al 
Shamelah has gained the exper-
tise to provide customers with 
superior standards of cleanliness, 
hygiene, and customer service. Its 
extensive experience guarantees 
quality service with optimal re-
sults and accuracy in work. 

The company serves the gov-
ernorates of Al Batinah South, 
North, Muscat and Al Dhahirah 
and off ers laundry services for car-
pets, curtains, sofas, mosque car-

pets and furnishings.

Alternative investment
Commenting on his decision to ex-
pand, Imad Ali Saif Al Ghafri said, 
“Market studies have indicated 
that the laundry industry off ers 
great small business opportunity 
versus alternative investment 
choices. That is why I decided to 
expand my laundry business which 
is already doing well. I truly appre-
ciate the unstinted support I have 
received from Zubair SEC. The 
advisors at Zubair SEC have been 
providing me with guidance and 
advice on how to take my business 
forward. The centre has played a 

crucial role in my success as an 
entrepreneur. I have profi ted enor-
mously from the variety of servic-
es the centre has been rendering. 
The centre has been a champion of 
aspiring entrepreneurs.”

Adel Al Hubaishi, Executive 
Manager of Zubair SEC said, “We 
are delighted that Imad Ali Saif Al 
Ghafri has decided to expand his 
business after achieving success 
in his business. One of the great-
est benefi ts of business growth is 
the fact that expansion normally 
gives entrepreneurs the chance to 
off er a diverse range of products 
and services. We are committed 
to helping budding entrepreneurs 

reach great heights by assisting 
them to endure in the face of chal-
lenges. At Zubair SEC, we inspire 
our members by creating a condu-
cive atmosphere for them to oper-
ate and excel.”

To refl ect the company’s contin-
ued innovation and growth, Zubair 
SEC has created a new brand iden-
tity for Al Zahi Al Shamelah. The 
new brand identity and marketing 
strategy for Al Zahi Al Shamelah 
were developed after extensive 
research and concept testing with 
the help of experts from Zubair 
SEC advisors. The new branding 
has been printed on all vehicles 
belonging to Al Zahi Al Shamelah.

B U S I N E S S  E X P A N S I O N
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Amazing offers from 
Dhofar Automotive

MUSCAT: Dhofar Automotive, 
the offi  cial distributor of Chrysler, 
Dodge, Jeep, RAM, Fiat and Alfa 
Romeo vehicles in the Sultanate, 
announced the launch of its amaz-

ing off ers on a wide range of its dis-
tinctive models from Jeep, Dodge 
and RAM brands. 

The off ers, which last until 
March 15, provide customers with 
guaranteed cash gifts of up to OMR 
5,110, free registration, warranty 
for 5 years/100,000 km, fi ve years 
roadside assistance and several 
other benefi ts. 

The off er includes a wide range 
of models with cash gifts from 
OMR 2,100 to 5,110. The Jeep 
Compass Longitude starts at OMR 
7,490, Cherokee Longitude at 
OMR 9,990, Grand Cherokee Lim-
ited Laredoat OMR 13,900, Jeep 

Wrangler from OMR 14,990, Jeep 
Wrangler Unlimited (4 doors) 
from  OMR 16,290, Jeep Gladia-
tor Launch Edition at OMR 22,990 
and Jeep Gladiator Sport at OMR 
16,490. Additionally, as part of the 
off ers, the Dodge Charger SXT 
comes at a starting price of OMR 
9,990, Dodge Challenger SXT at 
OMR 12,990 and the Dodge Du-
rango SXT at OMR 12,490. The 
RAM 1500 Bighorn Crew cab mod-
el year 2021 starts at OMR 17,990. 
All the above-mentioned prices 
post-reduction of the cash gift. 

Commenting on the off ers, 
Hatem El-Naggar, General Man-

ager at Dhofar Automotive, said, 
“Dhofar Automotive off ers a wide 
range of its amazing models as 
part of the current off ers. All cars 
included are renowned for the 
distinctive and incredible capa-
bilities that position them as lead-
ers among other models in their 
class. These models have earned 
the trust of car enthusiasts look-
ing for strong performance due 
to their international quality. 
Through these valuable off ers, we 
can provide our customers with 
the opportunity to purchase one of 
Jeep, Dodge and RAM vehicles at 
exceptional prices. These models 
can be purchased through aff ord-
able instalments and customers 
can receive a wide range of valu-
able benefi ts. Apart from including 
guaranteed cash gifts, they can en-
joy a peaceful everyday drive and 
enhanced ownership experience 
with Dhofar Automotive.”

The current off ers are on select-
ed models. The value of the afore-
mentioned monthly instalments is 
calculated on the basis of a down 
payment of 20% after calculating 
the value of the cash gift for a pe-
riod of 7 years. The fi nancing pro-
cess is subject to the approval of 
the bank or the fi nancing company.  

The off ers, which 

last until March 15, 

provide customers 

with guaranteed 

cash gifts of up 

to OMR 5,110, free 

registration, warranty 

for 5 years/100,000 

km, fi ve years 

roadside assistance 

and several other 

benefi ts

More than 100 

winners in fi rst 

draw of OAB Hasaad 

Savings Scheme

MUSCAT: Oman Arab Bank 
(OAB) announced the results of 
the fi rst draw of its Hasaad Sav-
ings Scheme for 2021. 

101 customers won prizes of 
OMR 500 each, alongside 5 win-
ners of OMR 1,000 each from the 
salary transfer segment. As for 
Elite account holders, two custom-
ers won OMR 10,000 each from the 
Ruwi and City Center branches. 

Commenting on the launch 
of the new scheme, Rashad Al 
Shaikh, Acting Head of the Retail 
Banking Division at OAB, said, 
“We are delighted to announce 
the fi rst batch of winners for the 
latest edition of the Hasaad Sav-
ings Scheme 2021. This is the 
largest scheme in the Bank’s his-
tory, specifi cally designed to en-
courage our valued customers to 
save more and ensure a stable fu-
ture for them and their families. 

“The Hasaad Savings Scheme 
is a motivational programme 
aimed at enabling individuals to 
manage their fi nances wisely and 
save every month so that they can 
deal with any emergency or un-
foreseen circumstances. We, in 
turn, reward them for their eff orts 
by off ering several prizes each 
month. The more they save, the 
greater their chances of winning.”

The Hasaad Savings Scheme 
2021 will see 101 lucky winners 
each month from the 54 branches 
winning OMR 500 each, as well 
as 5 winners of OMR 1,000 each, 
from those who transfer their 
salaries to Oman Arab Bank. This 
is in addition to a Big Prize draw 
which will see two winners of 
OMR 10,000 each, every quarter.

The Elite Draws will see two 
winners every month of OMR 
10,000 each. This is replaced by 
an Elite grand prize draw con-
ducted every three months with 
one lucky winner of OMR 25,000.

“I would like to congratu-
late all the winners of the fi rst 
Hasaad Savings Draw for Janu-
ary. We wish our valued custom-
ers the best of luck in the up-
coming monthly draws, which 
will take place till the end of 
the year. We foresee over 1,300 
customers winning incredible 
prizes, ranging from OMR 500 to 
OMR25,000.”

Oman Arab Bank has a rich and 
proud history as one of the fi rst 
fi nancial institutions to be estab-
lished in the Sultanate. Today, the 
bank operates a nationwide net-
work of 54 branches and repre-
sentative offi  ces with 160 ATMs 
spread across Oman. 

O M A N  A R A B  B A N K

Own a Toyota Camry and save now 
MUSCAT: One of the world’s 
most popular sedan the Toyota 
Camry has remained a best-seller 
among automotive enthusiasts. 
The Camry is spacious, techno-
logically advanced, dependable 
and makes for the perfect choice 
for those in search of memorable 
driving experiences. 

Customers looking forward to 
owning a Camry can avail of ex-
clusive benefi ts including cash gift 

from RO 2100 to RO 3200, Service 
2 Years / 20,000 Kms (Whichever 
is earlier), and Comprehensive 1 
Year Insurance or cash gift instead 
of Insurance from RO 250 up to 
RO 300. (Prospective buyers may 
be advised that the benefi ts vary 
between model variants, model 
year and manufacturing year. 
Terms & Conditions apply. Please 
visit the nearest Toyota showroom 
for exact details).      

P R O M O T I O N

MFTBC to participate in Tokyo 
Zero-emission Innovation Bay
KAWASAKI, JAPAN: Mitsubi-
shi Fuso Truck and Bus Corpo-
ration (MFTBC; headquarters: 
Kawasaki City, Kanagawa Prefec-
ture; President and CEO Hartmut 
Schick) announces its participa-
tion in the Tokyo Zero-emission 
Innovation Bay (hereinafter re-
ferred to as the “Zero-emission 
Bay”), a council established as 
part of the Japanese government’s 
“Progressive Environment Inno-
vation Strategy”.

The Zero-emission Bay was es-
tablished to make the Tokyo Bay 
area the fi rst zero-emission inno-
vation hub in the world through 
collaborations among diff erent 
locally- based companies and re-
search institutions. With its vi-
sion to provide solutions toward 
the global issue of climate change, 
the Zero-emission Bay plans to 
support information exchange 
and collaboration among mem-
bers on research, demonstrations 
or business development related 
to zero-emission technologies.

MFTBC promotes zero-emis-
sions through electrifi cation in 
the commercial vehicle industry, 
with its vision to make all new 
vehicles in the Japanese market 
“tank-to-wheel” CO2-neutral 
by 2039. As a pioneer of electric 
trucks, MFTBC launched its fi rst 
series-produced all-electric light-
duty truck, the eCanter, in 2017. 
Since then, over 200 eCanters 

have been running in customer’s 
hands inside and outside of Japan, 
with the total driving distance 
exceeding 3 million kilometres 
worldwide. 

In addition, MFTBC will begin 
the series production of fuel-cell 
trucks by the late 2020s, a com-
mitment underscored by the un-

veiling of the light-duty fuel- cell 
concept truck, the eCanter F-Cell, 
and its driving demonstration in 
June 2020. As interest in shap-
ing de-carbonized societies gains 
momentum within governments 
both inside and outside of Japan, 
the zero-emission eCanter, as well 
as fuel cell trucks to be produced 

in the future, will play a signifi -
cant role in achieving carbon-
neutral transportation.

In support of the Zero-emission 
Bay mission, MFTBC will col-
laborate with its fellow council 
members in the research and de-
velopment of zero-emission tech-
nologies for commercial vehicles.

M I T S U B I S H I  F U S O  T R U C K  A N D  B U S  C O R P O R A T I O N



https://bookings.dhofarautomotive.com/en/online-enquiry
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