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His Majesty sends condolences
MUSCAT: His Majesty Sultan
Haitham bin Tarik has sent a ca-
ble of condolences to the Custo-
dian of the Two Holy Mosques,
King Salman bin Abdulaziz Al
Saud of the Kingdom of Saudi 
Arabia (KSA) on the death of 
Sheikh Abdulaziz bin Abdul-
lah bin Mohammed Al Sheikh,
Grand Mufti of Saudi Arabia,
Head of the Council of Senior
Scholars.

In the cable, His Majesty the
Sultan expressed his sincere

sympathies to the Saudi gov-
ernment and people. His Maj-
esty also prayed to Allah the Al-
mighty to rest the deceased soul 
in peace in paradise and to grant 
his family the fortitude to bear 
the loss.

Condolences to UAE
His Majesty Sultan Haitham bin 
Tarik has sent a cable of condo-
lences to Sheikh Dr. Sultan bin 
Mohammed Al Qasimi, Supreme 
Council Member of the United 

Arab Emirates (UAE) and the 
Ruler of Sharjah on the death of 
Sheikh Sultan bin Khalid bin Mo-
hammed Al Qasimi.

Sincere sympathies expressed
In the cable, His Majesty the Sul-
tan expressed his sincere sym-
pathies, praying to Allah the Al-
mighty to rest the deceased soul 
in peace in paradise and to grant 
Sheikh Dr. Sultan and all mem-
bers of his family the fortitude to 
bear the loss. -ONA

K I N G D O M  O F  S A U D I  A R A B I A ,  U A E

MUSCAT: Financial stability 
in the Sultanate of Oman has re-
mained largely unshakable and 
refl ects the strength of the coun-
try’s fi nancial foundations despite 
ongoing global uncertainty.

Oman’s banking sector enjoys a 
good level of resilience, supported 
by the availability of suffi  cient 
capital reserves, high-quality as-
sets, and adequate liquidity, ac-
cording to a new CBO report.

“Solvency stress tests con-
fi rmed the sector’s ability to with-
stand severe fi nancial shocks, and 
that all banks are capable of ab-
sorbing potential liquidity pres-
sures and maintaining liquidity 
coverage ratios above the regula-
tory minimum,” the Central Bank 
of Oman (CBO) said in its latest 
Financial Stability Report (FSR) 
2025 on Tuesday.

The report, provides a com-
prehensive and forward-looking 
assessment of the fi nancial sys-
tem in the Sultanate of Oman. 
Based on the bank’s commitment 
to transparency and account-
ability, the report goes beyond 
simply identifying potential risks 
to highlight the resilience of the 
fi nancial sector and its ability to 
adapt and evolve.

Long-term stability
The report refl ects the strength of 
the Sultanate of Oman’s fi nancial 
foundations, the confi dence of 
its institutions, and its ability to 
thrive in light of local and global 
changes. It affi  rms Oman’s steady 
path toward long-term stability, 
sustainable growth, and shared 
prosperity.

The FSR report further elabo-

rated that Oman’s banking sector
also maintained its profi tability,
while non-banking fi nancial in-
stitutions witnessed a gradual ex-
pansion, refl ecting their increas-
ing role in providing fi nancial
services.

The results of the Composite
Financial Stability Index showed
positive trends, supported by fa-
vourable factors, most notably 
rising oil prices, enhanced debt
sustainability, and improved sys-
temic risk indicators.

The report also noted growing 
international confi dence in the
performance of the national econ-
omy, as evidenced by the upgrade
of the sovereign credit rating to
investment grade by Moody’s and
Standard & Poor’s. 

This is largely attributed to
prudent fi nancial and economic
management and improved pub-
lic debt levels in the country.  

The FSR report reviewed the
results of both the Systemic Risk
Survey, which demonstrated con-
tinued confi dence in the Omani
fi nancial system, and the Credit
Conditions Survey, which re-
fl ected overall stability in lending 
trends despite some minor easing 
of credit availability. >A3

CBO’s Financial Stability Report confi rms 

continued stability, fl exibility and market 

confi dence in Omani fi nancial system

Times News Service

MUSCAT: The Indian rupee 
has fallen to record lows, trading 
around Rs230 per Omani Rial,
sparking a surge in remittances
from expatriates in Oman.

Exchange houses, including 
Global Money Exchange, reported
higher volumes as Indians rushed 
to take advantage of the favour-
able rates, remitting more rupees
for the same Rials. “This presents
a unique opportunity for expatri-
ates to maximise the value of their
remittances. We are prepared to
meet the increased demand,” said
Sonam Dorji, General Manager of 
Global Money Exchange.

On Tuesday, the rupee slid to
88.79 against the US dollar, its
weakest level ever, before closing 
at 88.75. Exchange houses in Oman
were off ering above Rs230.15
per Rial.

Speaking to Times of Oman, R.
Madhusoodanan, a fi nancial ex-
pert based in Muscat, said that the
reason for the above fall is mainly 
due to the US administration’s an-
nouncement on the H-1B visa fee
increase.   “This has caused panic

in the IT industry, which is one of 
the major contributors to inward 
remittance to India. The IT stocks 
were down today.  The visa fees de-
cision has negatively impacted the 
sentiments of foreign investors,” 
he said.

Madhusoodanan also said, “In-
dian expats are, however, happy 
that they get more value for their
earnings. They can pay off  their
liabilities in India early due to the
higher value.”

The depreciation of INR against
the USD will hurt the current ac-
count defi cit of the country.

India spends a huge amount on
the import of crude, gold, etc.  The
changes in the GST rules are good
for the country as they will push
domestic consumption.

The weakness in INR is likely to
continue in the short term due to
the already announced higher and
retaliatory tariff s on Indian goods
on the import of Russian crude,
the geopolitical tension and on top
of that the fresh announcement
of the visa fees.  “RBI is expected
to intervene in the market in the
coming days if the situation con-
tinues,” Madhusoodanan added.

F A V O U R A B L E  R A T E S

OMAN
Foreign Minister 
holds meetings

1
Sayyid Badr bin Hamad Al
Busaidi, Foreign Minister,
held a series of bilateral

meetings with his counterparts
from Arab and friendly countries
on the sidelines of the 80th 
session of the UN General
Assembly in New York. >A4

SPORTS
Agreements signed 
to help 10 athletes

2
Oman Olympic 
Committee signed 
Olympic grant agreements 

for a number of Omani athletes, 
as part of the preparations
for participation in the 34th 
Summer Olympic Games
scheduled to be held in Los 
Angeles, USA, in 2028. >A8

MARKET
Oman, Russia discuss
economic relations

3
A delegation from Oman 
Chamber of Commerce 
and Industry is currently 

visiting the Russian Federation
to participate in Moscow-
Oman Business Forum. It held 
meetings aimed at enhancing 
investments.  >B1

T O P  T H R E E  I N S I D E  S T O R I E S

OMAN’S BANKING
SECTOR ENJOYS HIGH 
LEVEL OF RESILIENCE

SINGAPORE: Oil prices de-
clined for a fi fth consecutive 
session on Tuesday, as a pre-
liminary agreement reached
between Iraq and Kurdish
regional governments to 
restart an oil pipeline added to 
oversupply concerns.

Brent crude futures lost 
42 cents or 0.63% at $66.15 a 
barrel, while US West Texas
Intermediate (WTI) crude 
was down 36 cents or 0.58% at 
$61.92 a barrel.

Both contracts sat on a fi ve-
session losing streak, down by 
4%. Iraq’s federal and Kurdish

regional governments reached 
a deal with oil fi rms to resume 
crude exports via Turkiye on 
Monday.

The breakthrough will al-
low exports of about 230,000 
barrels per day (bpd) to 
resume from Iraqi Kurdistan 
which have been suspended 
since March 2023. — ONA

Oil prices decline
Indian rupee hits record low, boosts remittances from Oman

Oman takes part in 

inaugural session of 80th 

UN General Assembly

NEW YORK : The Sultanate of 
Oman participated in the opening 
proceedings of the 80th session 
of the United Nations General 
Assembly, which commenced at 
UN headquarters in New York on 
Tuesday.

The session brings together 
heads of state and government, 
delegation leaders, and repre-
sentatives of international and 
regional organisations.

The Omani delegation was led 
by Sayyid Badr bin Hamad Al Bu-
saidi, Foreign Minister.

This year’s session convenes 
against a backdrop of complex in-
ternational and regional dynam-
ics, with a substantive agenda ad-
dressing critical issues including 

international peace and security, 
sustainable development, and hu-
man rights.

Delegates will also examine 
pressing global challenges rang-
ing from armed confl icts and 
humanitarian crises to climate 
change and economic and tech-
nological transformations.

The session is expected to 
facilitate comprehensive dis-
cussions on strengthening mul-
tilateral cooperation and coor-
dinating international eff orts 
to develop practical solutions 
to contemporary challenges, 
ultimately contributing to en-
hanced global security, stability, 
and sustainable development 
for all nations. -ONA
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Dhuhr ........................................... 12:04pm
Asr.....................................................3:29pm
Maghrib........................................6:07pm
Isha.....................................................7:17pm 
Fajr (Tomorrow) ..................... 4:41am

Moments of an Arabian leopard killing a prey captured

SALALAH: The Arabian Leopard 
Project team at the General Direc-
torate of Environment in Dhofar 
Governorate documented exclu-
sive and rare scenes of the Arabian 
leopard preying on rock hyraxes in 
the governorate’s wilderness using 
high-resolution camera traps.

This is the fi rst documentation 
of predation on this rare species, 
listed on the IUCN Red List of 
Threatened Species, demonstrat-

ing the success of the conservation 
approach adopted by the Sultanate 
of Oman to protect the species in its 
natural environment through sev-
eral methods, such as declaring pro-
tected areas, environmental aware-
ness, and predation compensation.

The emergence of the Arabian 
leopard has become an icon of the 
success of long-term conservation 
policies, instilling the concept of 
protection across successive gen-

erations, and transforming the 
perception of the Arabian leopard 
from an enemy to a source of pride 
and a deeply rooted national herit-
age in Oman. This monitoring is 
part of decades of painstaking ef-
forts to conserve the Arabian leop-
ard, its natural habitat, and its prey 
in the Dhofar Mountains.

Dr. Mohammed bin Muhad Al-
Maashani, Project Director, said 
in a statement: “These images are 

living proof of the integrity of the 
food chain and the balance of the 
ecosystem in the mountains of 
Dhofar Governorate. This is an 
achievement that contributes to 
achieving the objectives of the Sul-
tanate of Oman’s environmental 
strategy and the national plan to 
protect threatened species at the 
national, regional, and interna-
tional levels.”

Al-Maashani added that the En-

vironment Authority is working 
with partners to enhance protec-
tion and monitoring, and to collect 
and analyze data, in close coop-
eration with local communities, 
to reduce human interference and 
poaching in areas that constitute 
the natural habitat of the Arabian 
leopard. This rare documenta-
tion demonstrates the importance 
of preserving the Arabian leop-
ard’s natural prey, including rock 

hyrax, Arabian gazelle, Nubian 
ibex, Arabian partridge, and other 
herbivores, which are vital to the 
leopard’s survival in the Sultanate 
of Oman, which is now considered 
the last safe haven for the leopard 
in the world.

The International Union for 
Conservation of Nature (IUCN) 
classifi es the Arabian leopard on 
the global Red List as a critically 
endangered species. -ONA
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Oman hails recognition 
of Palestine by France

MUSCAT: The Sultanate of Oman 
has welcomed the announcement 
by the President of the French Re-
public regarding his country’s rec-
ognition of the Palestinian State, 
made during the the High-level 
International Conference for the 
Peaceful Settlement of the Ques-
tion of Palestine and the Imple-

mentation of the Two-State Solu-
tion, held in New York.

In a statement issued on Tues-
day by the Foreign Ministry, the
Sultanate of Oman emphasised
that this development represents
an additional and encouraging step
on the path to realizing right and
justice for the Palestinian people.

It expressed its hope that all 
countries of the world would fol-
low the lead of the vast majority 
of the international community in 

upholding the two-state solu-
tion in accordance with interna-
tional law and United Nations
resolutions. -ONA

Oman hopes that all countries of the world

would follow the lead of the vast majority of 

the international community in upholding the 

two-state solution

Al Nu’amani meets
Netherlands envoy

MUSCAT: General Sultan Mo-
hammed Al Nu’amani, Minister 
of the Royal Offi  ce, received in his 
offi  ce on Tuesday Maartje Peters, 
Ambassador-designate of the 
Kingdom of the Netherlands to 
the Sultanate of Oman.

During the meeting, Al 
Nu’amani wishing the ambassa-

dor success in carrying her duties 
and a pleasant stay in Oman. 

The two sides discussed ways 
to enhance existing bilateral re-
lations and joint cooperation be-
tween the Sultanate of Oman and 
the Kingdom of the Netherlands 
to fulfi ll the aspirations of the 
leaderships of both countries. -ONA

J O I N T  C O O P E R A T I O N

Oman inks three air services agreements and MoU 
MONTREAL: The Sultanate of 
Oman, represented by the Civil 
Aviation Authority (CAA), signed 
three bilateral air transport agree-
ments on Tuesday, with the Syr-
ian Arab Republic, the Republic of 
Côte d’Ivoire, and the Cooperative 
Republic of Guyana.

The agreements were signed on 
the sidelines of the 42nd session 
of the International Civil Aviation 
Organization (ICAO) Assembly, 
held in Montreal, Canada.

A memorandum of under-
standing was also signed with the 

Arab Republic of Egypt, aimed at
enhancing cooperation in civil
aviation and expanding operating 
rights for national airlines.

The agreements and MoU were
signed on behalf of Oman by Eng.
Naif bin Ali Al Abri, President of 
the Civil Aviation Authority, who
emphasised that these initiatives
refl ect Oman’s ongoing eff orts to
reinforce its position as a regional
logistics hub, in support of nation-
al objectives and in furtherance of 
economic and trade ties with part-
ner states.

He clarifi ed that the bilateral 
pacts will enhance the framework 
governing air transport relations 
between Oman and the respective 
countries, incorporating technical 
and regulatory provisions as well 
as detailed schedules of air routes 
available to carriers operating 
fl ights between the parties.

The MoU specifi cally provide 
for expanded operating rights for 
the Omani national carriers and 
increased frequencies on routes 
between Oman and Egypt. This is 
expected to boost air traffi  c fl ows, 

enhance connectivity, and create
greater opportunities for passen-
ger and cargo transport, alongside
associated aviation services.

It is noteworthy that Oman is
currently party to air services
agreements with 130 countries
worldwide, underscoring its con-
tinued commitment to opening 
new horizons for partnership and 
economic integration, supporting 
the growth of its national airlines,
and promoting tourism and in-
vestment exchanges with global
partners. -ONA

C A A

Financial 
literacy

These results rein-
force the positive im-
pression among par-
ticipants and support
continued confi dence in

the stability of the fi nancial sector.
In the area of enhancing fi -

nancial awareness, the bank
conducted a survey to assess the
public’s level of awareness regard-
ing fi nancial matters. The results
showed relatively high levels of 
fi nancial literacy and refl ected re-
spondents’ cautious behaviour in
managing money.

As part of regulatory and su-
pervisory reforms, the new Bank-
ing Law and the Central Bank of 
Oman’s Board of Directors were
issued, a step aimed at strength-
ening the legal and supervisory 
framework in line with the de-
velopment of the fi nancial sector
and ensuring eff ective response to
the requirements of the modern
fi nancial system. The amended
Deposit Protection Law was also
issued to ensure a more com-
prehensive and fl exible fi nancial
system, in line with international
standards.

The report affi  rmed that the
CBO continues its commitment
to enhancing the resilience of the
fi nancial system through proac-
tive monitoring, sound regulatory 
reforms, and sustainable fi nanc-
ing initiatives, while continuing 
to maintain fi nancial stability and
support sustainable economic
growth by monitoring emerging 
risks and adapting monetary pol-
icy tools accordingly. - ONA
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Foreign Minister holds meetings with counterparts in New York

NEW YORK: Sayyid Badr bin 
Hamad Al Busaidi, Foreign Minis-
ter, held a series of bilateral meet-
ings with his counterparts from 
Arab and friendly countries on 
the sidelines of the 80th session 
of the UN General Assembly in 
New York.

Sayyid Badr met with Andrii Sy-
biha, Minister of Foreign Aff airs of 
Ukraine. In the meeting they dis-
cussed opportunities for bilateral 
cooperation, particularly in the 
economic and cultural fi elds.

The two ministers exchanged 
views on regional and internation-
al developments, emphasizing that 
international dialogue and cooper-
ation are essential for addressing 
common challenges and achiev-
ing regional and global security 
and peace.

The Foreign Minister also met 
with Dr. Shaya Mohsin Zindani.

Minister of Foreign Aff airs and Ex-
patriates of the Republic of Yemen.

During this meeting, the two 
minister affi  rmed the deep frater-
nal relations and historical ties 
between the two countries, ex-
pressing support for bilateral co-
operation, including the resump-
tion of the work of their joint 
committee.

They stressed the importance 
of supporting dialogue and diplo-
macy to achieve a lasting peace in 
Yemen.

Moreover, the Foreign Minister 
met with Dr. Badr Abdelatty, For-
eign Aff airs,Emigrationand Ex-
patriates of the Arab Republic of 
Egypt. 

The two ministers reaffi  rmed 
the strong fraternal relations be-
tween the two countries and the 
continuous cooperation and coor-
dination in all fi elds.

They stressed the need for Arab 
and international solidarity to take 
a fi rm stance against the ongoing 
Israeli escalation that threatens 
the region’s security and stability, 
calling for the activation of inter-
national mechanisms to enforce 
international law and relevant UN 
Security Council resolutions.

Sayyid Badr also met with Hadja 
Lahbib, European Union Commis-
sionerforEquality, Preparedness 
andCrisis Management. 

The two highlighted the impor-
tance of upholding international 
law, justice, and equality on all is-
sues, especially the Palestinian 
cause. They also emphasised en-
suring unimpeded humanitarian 
aid access to the Gaza Strip. 

Both sides affi  rmed their shared 
desire to enhance cooperation and 
coordination between Oman and 
the EU, exchange expertise in hu-

manitarian and other fi elds, and
continue supporting international
eff orts to achieve peace and stabil-
ity in the region.

Furthermore, the Foreign Min-
ister met with Yván Eduardo Gil
Pinto, Minister of Foreign Af-
fairs of the Bolivarian Republic
of Venezuela. They highlighted
the importance of exploring new
partnership opportunities in the
energy, agriculture, mining, and in-
vestment sectors.

The two ministers exchanged
views on regional and interna-
tional issues of common interest,
underscoring the need for coordi-
nation in multilateral forums and
fostering dialogue to support in-
ternational peace and security and
address challenges related to food
security, climate change, and sus-
tainable development. 

Both sides confi rmed their

shared position on respecting state 
sovereignty and non-interference 
in internal aff airs, considering this 
a fundamental pillar for promoting 
stability and mutual respect-based 
international cooperation.

Moreover, the Foreign Minister 
met with Touhid Hossain, Advisor 
for Foreign Aff airs of the People’s 
Republic of Bangladesh.

The two ministers signed a 
Memorandum of Understanding 
in diplomatic training during their 
meeting.

They affi  rmed the importance of 
enhancing diplomatic cooperation 
through the exchange of expertise, 
visits, and joint training programs. 
They also reviewed bilateral rela-
tions and promising partnership 
areas, confi rming the mutual de-
sire to develop them to serve com-
mon interests.

Further, the Foreign Minister 

met with Dr. Seyed Abbas Aragh-
chi, Minister of Foreign Aff airs of 
the Islamic Republic of Iran.

This meeting focused on the ex-
isting relations and their shared
commitment to developing co-
operation and partnerships to
serve the mutual interests of their
friendly peoples. 

The meeting also addressed the
latest developments in the region-
al arena.

Both sides stressed the impor-
tance of continued coordination
and consultation on various cur-
rent issues and supporting all ef-
forts aimed at resolving confl icts
through dialogue and peaceful
means, thereby contributing to es-
tablishing security, stability, and a 
just and comprehensive peace in
the region.

The meetings were attended by 
offi  cials from both sides. -ONA

U N  G E N E R A L  A S S E M B L Y

Oman joins Saudi Arabia in 
National Day celebrations

IBRI: The Sultanate of Oman
joined the Kingdom of Saudi Ara-
bia in celebrating its 95th National
Day in a ceremony organised by 
the General Secretariat for Na-
tional Celebrations in cooperation
with the Royal Oman Police at the
Empty Quarter border crossing in

Al Dhahirah Governorate, which
connects Oman with the land bor-
ders of Saudi Arabia.

The event programme featured
a number of artistic performanc-
es refl ecting the deep, distin-
guished relations between the two
countries. 

The ceremony began with musi-
cal pieces performed by the Royal
Oman Police Band, alongside a 
visual presentation showcas-
ing the historical ties, followed
by a patriotic song accompanied
by a traditional ‘Ayyala’ folk art
performance.

The celebration also included 
participation from a Saudi folk arts 
troupe, a paragliding display, and a 
series of traditional performances 

such as the enthusiastic ‘Al Razfa’ 
and ‘Al Aazi’ arts.

Ibrahim bin Saad bin Bishan, 
Ambassador of the Kingdom of 
Saudi Arabia to the Sultanate of 
Oman, emphasised the impor-
tance of the land border crossing 
that links the two nations, enhanc-
ing cooperation, trade, investment 
exchange, and social ties.

He noted the upcoming prepara-
tions for import and export opera-
tions between the two countries in 
the Economic Zone of Al Dhahirah 
Governorate, which is currently 
under development near the Emp-
ty Quarter border crossing.

He explained that the visions of 
both countries are aligned toward 
integration, building on their his-
torical and fraternal relations, for 
a promising future under both na-
tions’ wise leadership.

The celebration of the Saudi 
National Day refl ects the deep fra-
ternal bonds and ties of aff ection 
connecting the two countries and 
their peoples, embodying their co-
operative relations across various 
fi elds.

The event was attended by a 
number of offi  cials from both the 
Omani and Saudi sides. -ONA

A ceremony

organised by the 

General Secretariat

for National

Celebrations in 

cooperation with the 

Royal Oman Police

at the Empty Quarter

border crossing in Al 

Dhahirah Governorate

World Patient 
Safety Day held

MUSCAT: The Medical City for 
Military and Security Services 
held an event on the occasion of 
the World Patient Safety Day un-
der the theme “Safe care for every 
newborn and every child”.

The event, held at the premises 
of the Military and Security Ser-
vices Pension Fund, included a 
briefi ng about the Medical City’s 
commitment to the healthcare of 
newborns and children. 

The briefi ng outlined the City’s 
operations keep pace with top 
safety standards and provide 
high-quality treatment services 

to this segment of society.
Lectures delivered at the event

focused on raising public aware-
ness about safety risks posed to
the newborn and children across
healthcare sectors.

The event also highlighted
the role of healthcare establish-
ments and civil society institu-
tions, notably their eff orts in
implementing sustainable strat-
egies, undertaking initiatives to
ensure patient safety and fur-
nishing a safe and healthy en-
vironment for the newborn and
children. -ONA

S A F E  C A R E  F O R  N E W B O R N

OQ invites institutional investors, analysts at Capital Markets Day

MUSCAT: OQ, Oman’s global en-
ergy investment group, convened 
more than 200 institutional inves-
tors, analysts and market leaders 
at its inaugural Capital Markets 
Day (CMD).

The event highlighted the con-
tribution of OQ’s listed subsidiar-
ies, which now account for more 
than 30% of the Muscat Stock 
Exchange’s (main and parallel 
markets) total capitalisation, with 
a combined market value exceed-
ing OMR4 billion and dividends 
of OMR212 million distributed 
year-to-date. 

This reinforced OQ’s role as a 
trusted investment benchmark 
and a bellwether for market li-
quidity and investor confi dence in 
Oman.

In this context, the vision of the 
Group’s subsidiaries was refl ected 
in their fi nancial and operation-
al performance as well as their 

shared investment outlook.
OQ Exploration & Production 

(OQEP) emphasised its share-
holder returns through divi-
dends and share buy-back pro-
grammes, while pursuing strategic 
expansion.

OQ Gas Networks (OQGN) 
highlighted its regulated business 
model and long-term cash fl ow vis-
ibility. OQ Base Industries (OQBI) 

showcased its scale and focus on 
fi nancial discipline, governance 
and growth.

Abraj Energy Services demon-
strated its operational strength 
and investment-ready profi le, 
while Musandam Power Company 
(MPC) reaffi  rmed its consistent 
dividend record and reliability in 
Oman’s power sector.

The forum embodies OQ’s lead-

ership, building on four IPOs that
over the past two years reshaped
the investment landscape; diversi-
fying sectors, attracting sustained
international capital infl ows, and
enhancing liquidity and transpar-
ency.  Together, these off erings
added more than 6 billion shares
to trading volumes, supported by 
accredited market makers across
all listed entities, strengthening 
investor trust and positioning OQ 
as the national engine of fi nancial
transformation and a strategic
force in Oman’s rise as a regional
hub for global capital.

The programme also fea-
tured a high-level panel
discussion,“Enhancing Oman’s
Stock Exchange: The Role of the
Energy Sector in Attracting Inves-
tors to Oman”, with participation
from senior decision makers and
regulators. Commenting on both
events, Group Chief Executive

Offi  cer of OQ, Ashraf Hamed Al 
Mamari said: “By convening OQ’s 
Capital Markets Day in conjunc-
tion with MEIRA 2025, we are 
reinforcing our commitment to 
open, data driven dialogue with the 
investors community and helping 
to drive broader participation in 
Oman’s capital market.”

“These dialogue platforms are
essential for entrenching trans-
parency, deepening market liquid-
ity and bolstering Oman’s standing 
as a credible, long-term invest-
ment destination. For OQ, the ob-
jective is twofold: deliver sustain-
able returns today while charting 
the path to tomorrow’s energy 
systems through expanding our 
investments in the energy sector,” 
he added.

OQ’s Chief Portfolio Offi  cer,
Azzan Al Abdullatif said: “OQ 
Capital Markets Day coincides 
with the MEIRA’s annual confer-

ence, which Muscat is hosting for
the fi rst time under the patronage
of the Muscat Stock Exchange.
This event underscores our com-
mitment to advancing investor
relations and embedding the high-
est standards of transparency and
disclosure. It also reaffi  rms the
resilience of our Group’s fi nancial
and operational performance, and
the sustainable value we deliver to
shareholders.”

He added: “Building trust de-
mands continuous dialogue with 
investors. Guided by OQ’s Port-
folio function, we have this year 
introduced a series of measures to 
strengthen engagement, including 
establishing dedicated investor 
relations units within our listed 
companies, convening interactive 
sessions on fi nancial performance 
and key priorities, and ensuring 
rigorous reporting with consistent 
disclosures.  -ONA

I N A U G U R A L  E V E N T
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Oman celebrates
International Day
of Sign Languages
MUSCAT: The Sultanate of 
Oman on Tuesday observed the 
International Day of Sign Lan-
guages, which falls on 23 Septem-
ber every year.

The global event, which took 
the theme “No Human Rights 
Without Sign Language Rights”, 
was aimed to raise awareness 
about the importance of sign 
language in enabling people with 
hearing disabilities to fully gain 
their human rights.

Oman adheres to supporting 
people with hearing disabilities 

by implementing educational and 
awareness programmes aimed to 
integrate this segment into socie-
ty through various initiatives that 
include education, training and 
empowerment of the deaf.

The celebration of this occa-
sion provides an opportunity for 
interested parties to focus on the 
linguistic and cultural identity 
of the deaf community, includ-
ing scopes for promoting the use 
of sign language in government 
institutions and private sector es-
tablishments. — ONA

2 3  S E P T E M B E R  E V E R Y  Y E A R

Symposium on AI held

MUSCAT: The Command of the 
Sultan’s Armed Forces (COSAF) 
on Tuesday organised a sympo-
sium on the use of artifi cial intel-
ligence (AI) within the SAF. The 
event was held under the aus-
pices of Maj. General Mohammed 
bin Rabia Al Shujaybi, Assistant 
Head of the Internal Security Ser-
vice for Operations, with partici-
pation from several military and 
security units and government 
institutions.

The symposium’s programme 
covered several key themes: AI 
for operational readiness; Gov-
ernance of military use of AI; Se-
curity and ethical challenges in 
using AI and AI in military stra-
tegic planning and cyber defence.

The symposium aimed to en-
hance the knowledge and tech-
nological expertise of the Sultan’s 
Armed Forces personnel in AI to 
align with sustainable develop-
ment goals. — ONA

C O S A F  I N I T I A T I V E

Institutional awareness 
about quality concepts 
highlighted at forum

MUSCAT: Acting in partnership
with the Financial Services Au-
thority (FSA), Oman Vision 2040
Implementation Follow-up Unit
on Tuesday organised a forum on

“National competencies in the 
fi eld of quality management”.

The forum was aimed to fe-
licitate those who have made out-
standing eff orts to promote the 
concepts of quality and institu-
tional excellence.

The opening ceremony was held 
under the auspices of Abdullah 
Salim Al Salmi, Chairman of the 
Financial Services Authority.

The forum underlined the im-
portance of partnerships between 
institutions in supporting ongoing 
development and improvement.

Attended by specialists and ex-
perts from diff erent government 
departments, the event outlined 
successful national experiences, as 
well as eff orts and initiatives that 
contribute to promoting a culture 
of quality across all sectors.

Through the forum, Oman 
Vision 2040 Implementation 
Follow-up Unit highlighted the 
“Talent Acquisition Initiative” 
launched last year by the Directo-
rate General of Quality and Gov-

ernment Excellence Management. 
The initiative saw the participa-
tion of more than 200 employees 
in its fi rst stage and 140 employees 
in the second (fi nal) phase.

Training programme
The Directorate developed a lead-
ing training programme for the 
Quality Management System.

The programme seeks to raise
institutional awareness about 
quality concepts (ISO 9001) for 
enabling employees to understand 
and implement the requirements 
of the international standard.

It also seeks to encourage insti-
tutions to adopt a culture of ongo-
ing improvement and monitoring 
performance outcomes.

The forum included 10 work-
shops, run with assistance of 10 
nationally qualifi ed trainers. More 
than 110 government employees 
benefi ted from the workshops. 
Guidelines were in place to en-
able government units to imple-
ment top quality systems, global 

excellence models and innovation-
based programmes in accordance
with standard practices.

The forum included a review
of the AI   management system as
against the “ISO 42001” standard,
the world’s fi rst integrated AI man-
agement system (AIMS). 

The “ISO 42001” guides organi-
zations to develop clear-cut AI
management policies, defi ne the
roles and responsibilities related
to intelligent systems, conduct
periodic risk management and
achieve continuous improvement
through performance reviews.

The FSA presented a visual dis-
play on the Enterprise Risk Man-
agement (ERM) system.

It outlined the importance of the
ERM, the stages of its implemen-
tation and its expected outcomes
and achievements.

The forum ended with a panel
discussion that explored institu-
tional practices in implementing 
quality systems, as well as solu-
tions for common challenges. — ONA
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PSM intends to offer the tender of Supply & installation of Smart Boards.
The contractors with relevant experiences are invited for following bidding:

ANNOUNCEMENT OF TENDER
PAKISTAN SCHOOL MUSCAT 

Experienced contractor(s) having relevant experience of at least 3 years of jobs of similar nature preferably 
in Oman, who wish to participate in the bidding may collect the documents after payment of

RO. 20.000 only through POS (non-refundable) per Job.

Pakistan School Muscat
P.O. Box 987, P.C. 112, Ruwi, Sultanate of Oman; Tel: 24702489 Fax: 24709746,

In case of any query you may contact 00968 93690691
Email: tulaib@pakistanschool.edu.om, procurement@pakistanschool.edu.om

The tenders shall be submitted in original and completed with all relevant documents. Tenders not in
compliance with tender’s requirements shall not be considered.

Tender Documents shall be submitted in sealed envelope with clearly mentioned Tender Number/
name, Company Name and POC’s Number/name. The sealed envelope shall be dropped in the Tender 

Pakistan School Muscat
(PSM is not bound to accept the lowest Tender or any Tender)

Tender No. Tender’s
Name

Final Submission
Date & Time

Tender Collection
Date & Time

2025/017
Before and Until

11:00 AM
September 30, 2025

Supply & Installation
of Smart Boards for

classrooms

September 24, 2025 to 
September 29, 2025

09:00 AM to 01:00 PM
Working Days/Hours

In just 7 months, I have ended 7 unendable 

wars, says Trump at 80th session of UNGA

NEW YORK: US President Don-
ald Trump, addressing the 80th
session of the United Nations
General Assembly, declared that
within seven months of his presi-
dency, he had achieved what many 
thought impossible.

He asserted that he had ended
seven “unendable” wars and reit-
erated his claim of having helped
broker a truce between India and
Pakistan earlier this year.

“In just 7 months, I have ended
7 unendable wars,” Trump told
world leaders. “They said they 
were unendable, some were going 
for 31 years, one was 36 years. I
ended 7 wars, and in all cases they 
were raging with countless thou-
sands of people being killed.”

The US President listed the

confl icts he said were brought
to a close under his watch, citing 
Cambodia and Thailand, Serbia,
the Congo and Rwanda, Pakistan
and India, Israel and Iran, Egypt

and Ethiopia, and Armenia and 
Azerbaijan.

Trump has repeatedly linked 
his claims at the UNGA with re-
marks he made earlier this week 
in Washington. On September 21, 
while speaking at the American 
Cornerstone Institute Founder’s 
Dinner, he again asserted that he 
played a role in “stopping wars,” 
including between India and Pa-
kistan, and even suggested he 
should be honoured with the No-
bel Prize for “ending seven wars.”

“We are forging peace agree-
ments, and we are stopping wars. 
So we stopped wars between In-
dia and Pakistan, Thailand and 
Cambodia,” Trump said at the 
event.

Expanding on his claim, he add-

ed, “Think of India and Pakistan. 
Think of that. And you know how 
I stopped that -- with trade. They 
want to trade. And I have great re-
spect for both leaders. But when 
you take a look at all of these wars 
that we’ve stopped.”

At the same event, Trump listed 
confl icts he said were halted un-
der his leadership, including “Ar-
menia, Azerbaijan, Kosovo and 
Serbia, Israel and Iran, Egypt and 
Ethiopia, Rwanda and the Congo.”

“Just look at that. India, Paki-
stan, Thailand, Cambodia, Ar-
menia, Azerbaijan, Kosovo and 
Serbia, Israel and Iran, Egypt and 
Ethiopia, Rwanda and the Congo. 
We stopped all of them. And 60 
per cent of them were stopped be-
cause of trade,” he stated. — ANI

U N I T E D  N A T I O N S  G E N E R A L  A S S E M B L Y

New York conference urges concrete 
action to advance two-state solution

gg

NEW YORK: A high-level inter-
national conference on the Pal-
estinian issue concluded in New
York with a call for the interna-
tional community to translate
diplomatic support into concrete
measures implementing the two-
state solution.

The conference produced the
“New York Declaration,” endorsed
by 142 UN General Assembly 
member states, reaffi  rming global
commitment to a two-state solu-
tion and establishing what organ-
isers described as an “irreversible
path” toward peace for Palestin-

ians, Israelis, and all peoples of the 
region.

A presidential statement noted
the worsening humanitarian ca-
tastrophe in Gaza amid Israel’s 
escalating ground off ensive, posi-
tioning the declaration as a prin-
cipled alternative to continuing 
violence. The statement welcomed 
recent recognitions of Palestinian 
statehood by Australia, Belgium, 
Canada, France, Luxembourg, 
Malta, Portugal, and the United 
Kingdom.

Ending the war in Gaza and se-
curing the release of all hostages 
remains the immediate priority, 
the statement emphasised, calling 
for a permanent ceasefi re, hostage-
prisoner exchanges, guaranteed 
humanitarian access, and com-
plete Israeli military withdrawal 
from the territory.

The declaration committed sup-
porters to backing a temporary 
international stabilisation mis-

sion—requested by the Palestin-
ian Authority and authorized by 
the UN Security Council—while 
enhancing training and equipment 
for Palestinian security forces. It 
endorsed unifying the West Bank 
and Gaza under the Palestinian 
Authority through the principle of 
“one state, one government, one 
law, one security authority.”

Conference participants urged 
support for an “Emergency Coa-
lition for Palestine” to mobilise 
urgent budgetary support, de-
manding Israel transfer with-
held Palestinian tax revenues 
and review the Paris Economic 
Protocol.

The statement demanded Israel 
explicitly commit to the two-state 
solution by halting settlement ex-
pansion, land confi scation, and an-
nexation activities, warning that 
any annexation would cross an in-
ternational “red line” with serious 
consequences.

A just and lasting peace ending 
Israeli occupation remains the 
only path to full regional integra-
tion, the statement concluded, 
consistent with UN resolutions 
and the Arab Peace Initiative. It 
welcomed eff orts toward regional 
security arrangements and reviv-
ing Israeli-Syrian and Israeli-Leb-
anese peace tracks.

The conference called on all na-
tions to join this diplomatic mo-
mentum to achieve mutual recog-
nition, comprehensive regional 
integration, and sustainable peace 
for all Middle Eastern peoples.

World leaders gather in
New York for 80th session 
of UNGA
The high-level debate of the 80th 
session of the United Nations 
General Assembly (UNGA) com-
menced on Tuesday in New York, 
with global leaders convening to 
address pressing challenges.

Discussions are expected to be
dominated by the wars in Gaza and 
Ukraine, along with the growing 
Western recognition of Palestin-
ian statehood.

This year’s theme is “Better
together: 80 years and more for 
peace, development and human 
rights.”

Brazilian President Luiz Inacio
Lula da Silva, Ukrainian President 
Volodymyr Zelenskyy, and Italian 
Prime Minister Giorgia Meloni 
arrived at the United Nations Gen-
eral Assembly to attend the 80th 
session.

The Presidents of Brazil and the
United States, Luiz Inacio Lula da 
Silva and Donald Trump, respec-
tively, will be the fi rst two nations 
laying out their priorities for the 
year ahead. Starting Tuesday, 23 
September, more than 150 Heads 
of State and Government will take 
turns at the podium of the UN 
General Assembly to deliver an ad-
dress during the general debate of 
the 80th session. The debate will 
continue on Saturday, 27 Septem-
ber, and conclude on Monday, 29 
September.

US President Donald Trump is
scheduled to deliver his address 
on Tuesday, returning to the world 
stage as a leader who has reshaped 
America’s role in multilateral in-
stitutions, drawing both criticism 
and praise for his approach to in-
ternational diplomacy.

On the sidelines of the Assem-
bly, several European nations an-
nounced their recognition of a 
Palestinian state. France, Belgium, 
Monaco, Luxembourg and Malta 
confi rmed recognition on Monday, 
following similar moves by Britain, 
Canada, Australia and Portugal a 
day earlier.

European Commission Presi-
dent Ursula von der Leyen reaf-
fi rmed her support for a two-state 
solution in her address to the 
UNGA. “We will set up a Palestine 
Donor Group. Because any future 
Palestinian State must be viable 
also from an economic point of 
view. And we Europeans will set up 
a dedicated instrument for Gaza’s 
reconstruction. Gaza must be re-
built,” she said.

She added, “When the night is 
darkest, we must hold fast to our 
compass, and our compass is the 
two-state solution. Since the be-
ginning of this war, Europe has 
been the lifeline of the Palestin-
ian Authority. But we must all do 
more, and this is why we will set 
up a Palestine donor group.” Von 
der Leyen further stressed that 
the only viable peace plan must 
guarantee “a secure Israel, a viable 
Palestinian state, and the scourge 
of Hamas removed.”

Palestinian President Mahmoud 
Abbas, addressing a special ses-
sion via video link, echoed this call 
while urging Hamas and its fac-
tions to disarm. “The state of Pal-
estine is the only entity eligible to 
assume full responsibility for gov-
ernance and security in Gaza. This 
comes through an interim admin-
istrative committee affi  liated with 
the Palestinian government in the 
West Bank and Arab and interna-
tional support and participation,” 
he said.

Abbas underlined, “Hamas will 
have no role in governing,” adding, 
“Hamas and other factions must 
surrender their weapons to the Pal-
estinian Authority. What we want 
is one unifi ed state without weap-
ons, a state with one law and one 
legitimate security force.” — Agencies
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‘Palestine statehood 
a right, not a reward’
NEW YORK: United Nations Sec-
retary-General Antonio Guterres, 
addressing member states at the 
UN Headquarters in New York, re-
affi  rmed that “statehood for Pales-
tinians is a right, not a reward,” as
the international body reiterated 
its support for a two-state solution 
to resolve the protracted Israel-
Gaza confl ict.

“The Israeli-Palestinian confl ict 
has been unresolved for genera-
tions. Dialogue has faltered, reso-
lutions have been fl outed,” Anto-
nio Guterres said.

Two-state solution
He underscored the UN’s long-
standing position on the two-state 
framework, stating, “A two-state 
solution where two independent 
sovereign democratic states, Israel 
and Palestine, live side by side in 
peace and security within their se-
cure and recognised borders based 
on the pre-1967 1967-lines, with 
Jerusalem as the capital of both 
states in line with international 
law, UN resolution and other rel-
evant agreements.”

He further added, “Statehood 
for a Palestinian is a right, not a 
reward, and denying statehood 
would be a gift to extremists eve-
rywhere. Without two states, there 
will be no peace in the Middle 
East.”

Meanwhile, French President 
Emmanuel Macron formally an-

nounced France’s recognition of 
the State of Palestine, becoming 
the latest Western nation to do so
ahead of the 80th session of the
United Nations General Assembly 
in New York.

The decision comes a day after
Canada, the United Kingdom, and
Australia also announced their
formal recognition of Palestine,
a move widely seen as an eff ort to
increase international pressure on
Israel amid its continued military 
campaign in Gaza.

“The time has come. This is
why, true to the historic, historic
commitment of my country to the
Middle East to peace between the
Israelis and the Palestinians. This
is why I declare that today, France
recognises the state of Palestine,”
President Macron said during a 
summit on the two-state solution
held in New York. — ANI

U N  C H I E F

SPE highlights latest innovations 
at hydraulic fracturing conference
MUSCAT: SPE International
Hydraulic Fracturing Technology 
Conference and Exhibition (IH-
FTC 2025) kicked off  on Tuesday 
at Oman Convention and Exhibi-
tion Centre (OCEC).

The event is organised by the
Society of Petroleum Engineers
(SPE) in cooperation with Petro-
leum Development Oman (PDO)
and the Ministry of Energy and
Minerals.

The opening session of the
3-day event was held under the
auspices of Mohsin bin Hamad Al
Hadhrami, Undersecretary of the
Ministry of Energy and Minerals.

IHFTC 2025 brings together
leading experts, researchers, and
executives from across the global
energy sector, along with senior
offi  cials and industry leaders from
Oman.

Held under the theme “Fractur-
ing for a Resilient Energy Future
– Innovation, Sustainability, and
Global Collaboration”, the confer-
ence highlights the latest advanc-
es in hydraulic fracturing technol-
ogies and practices. Its sessions
delve into how these innovations
are driving greater effi  ciency, low-
ering costs and carbon emissions,
and strengthening the security 
of aff ordable, sustainable energy 
supplies worldwide.

In its fourth edition in the Mid-
dle East, IHFTC underscores

Oman’s growing role as a hub for 
energy dialogue, knowledge ex-
change, and global collaboration.

An accompanying exhibition 
is held with over20 international 
and regional organisations is also 
showcasing the latest innova-
tions and equipment in hydraulic 

fracturing. PDO is undertaking 
an active role in the technical 
programme, with its experts de-
livering specialised sessions that 
demonstrate the company’s lead-
ership in deploying advanced hy-
draulic fracturing solutions, en-
hancing recovery effi  ciency, and 

improving operational perfor-
mance. These contributions also 
refl ect PDO’s continued eff orts to 
reduce its carbon footprint and 
promote sustainability, in line 
with Oman’s ambition to build 
a more resilient and low-carbon 
energy future. — ONA

S O C I E T Y  O F  P E T R O L E U M  E N G I N E E R S
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Oman secure 10 Olympic scholarships as athletes target LA 2028
MUSCAT: The Oman Olympic 
Committee (OOC) has signed sup-
port agreements with ten Omani 
athletes who will benefi t from 
Olympic Scholarships in prepa-
ration for the 2028 Los Angeles 
Summer Games.

The ceremony, held on Tuesday 
under the patronage of His High-
ness Sayyid Azzan bin Qais Al Said, 
OOC President, marks a signifi -
cant boost to Oman’s Olympic am-
bitions. The scholarships, awarded 
under the International Olympic 
Committee’s Olympic Solidarity 
Programme, will fund training, 
coaching, and competition readi-
ness for the selected athletes.

The list includes three taekwon-
do fi ghters – Fidaa bint Fouad Al 
Barwani, Dawood bin Fahd Al You-
sufi , and Al Muhannad bin Tawfi q 
Al Balushi; three fencers – Ahmed 

bin Anwar Kaskas, Israa bint Saif 
Al Siyabi, and Jana bint Moham-
med Al Sharjy; and four track and 
fi eld athletes – Ali bin Anwar Al 
Balushi, Molhim bin Darwish Al 
Balushi, Fatek bin Abdulghafour 
Sanjour, and Alia bint Faiq Al 
Maghiri.

Although Oman was initially 
eligible for just six scholarships, the 

OOC successfully negotiated for 
four more.

“Securing 10 scholarships re-
fl ects international confi dence 
in our ability to manage Olympic 
Solidarity programs effi  ciently and 
transparently,” said Sayyid Azzan. 
“This achievement would not 
have been possible without close 
cooperation with our sports federa-

tions and committees.”
The programme is designed to 

help athletes in individual Olympic 
sports with strong performance 
potential but limited resources. It 
covers training expenses at home 
and abroad, access to qualifi ed 
coaches, medical and technical 
support, and participation in re-
gional and international camps.

OOC Secretary General Abdul-
lah bin Mohammed Bamkhalif 
stressed the OOC’s long-term com-
mitment: “These scholarships en-
sure our athletes receive the best
preparation possible to compete at
the highest level. Our goal is to en-
able them to not just qualify, but to
excel in Los Angeles.”

The initiative is being hailed as

part of a broader national project 
to build future Olympic champi-
ons. Sayyid Azzan emphasised: 
“We consider the creation of 
champions a shared national re-
sponsibility and an open fi eld for 
partnership with the private sec-
tor, which plays a fundamental 
role in supporting preparation 
programmes.”

Inspired by the directives of 
His Majesty Sultan Haitham bin 
Tarik and guided by the vision of 
His Highness Sayyid Theyazin bin 
Haitham Al Said, Minister of Cul-
ture, Sports and Youth, the OOC 
says it will continue strengthening 
pathways for young athletes.

“These scholarships are not 
just about LA 2028,” Sayyid Azzan 
concluded. “They are about posi-
tioning Oman fi rmly on the global 
Olympic map for years to come.”

C E R E M O N Y  H E L D  O N  T U E S D A Y

Ashwin enters ILT20 draft 

and could play Big Bash

CHENNAI: Former India spin-
ner Ravichandran Ashwin has
signed up for the auction for this
winter’s ILT20 in the United
Arab Emirates.

The 39-year-old, who retired
from international duty last
December and from the Indian
Premier League in August, is un-
derstood to have entered at a base
price of $120,000 (£89,000) - the
highest of any player.

Ashwin is set to become the
highest profi le Indian player
travelling to play on the T20 fran-
chise circuit.

The Board of Control for Crick-
et in India (BCCI) does not allow
any player in Indian international
or domestic cricket to feature in
overseas leagues in an attempt to
protect the IPL.

Reports in Australia suggest
Ashwin will play in the Big Bash

after his participation in the 
ILT20.

The ILT20 runs from 2 Decem-
ber to 4 January this winter with 
England internationals Phil Salt, 
Sam Curran, Tom Banton, Liam 
Livingstone and Dan Lawrence 
among those already signed or re-
tained by franchises.

The Big Bash runs from 15 De-
cember to 25 January, meaning 
Ashwin could be available at the 
back-end of the league phase and 
for the play-off s. The ILT20 auc-
tion takes place on 1 October.

England’s leading wicket-taker 
James Anderson has also entered 
as he continues to look for fran-
chise opportunities following his 
international retirement.

Anderson played three match-
es in The Hundred this summer 
but failed to pick up a deal in the 
Big Bash or SA20. - Agencies

F O R M E R  I N D I A  S P I N N E R Pakistan seal thrilling 
win over Sri Lanka

ABU DHABI: Pakistan secured a 
vital fi ve-wicket victory against Sri 
Lanka on Tuesday, chasing a target 
of 134 in their crucial Asia Cup Su-
per Four clash at the Sheikh Zayed 
Cricket Stadium.  It was the fi rst 
points in Super Four for Salman 
Agha & Co after their defeat to In-
dia earlier on Sunday.

Opting to fi eld fi rst after win-
ning the toss, Pakistan’s bowlers 
delivered a disciplined perfor-
mance to restrict Sri Lanka to a 
total of 133/8.

Chasing 134, Pakistan’s open-
ers, Sahibzada Farhan and Fakhar 
Zaman, started positively, but Sri 

Lankan spinners Maheesh Theek-
shana and Wanindu Hasaranga 
made inroads. Theekshana dis-
missed Farhan (24), while Hasa-
ranga picked up two key wickets, 
including Fakhar Zaman (17) with 
a stunning one-handed catch. At 

50/3 after 7 overs and then 57/4 in
the 9th, Pakistan found themselves
under pressure.

However, an unbroken 58-run
partnership between Mohammad
Nawaz and Hussain Talat (32)
proved decisive. Nawaz launched

a counter-attack, smashing three 
sixes, including two in a single over 
off  Dushmantha Chameera, and 
scoring 38 runs off  24 balls. Talat 
remained unbeaten with 32 runs 
off  30 balls, as they built a crucial 
50-run stand. Pakistan reached 
their target comfortably in the 
18th over, ending on 138/5.

Earlier, Shaheen Shah Afridi 
led the attack with early break-
throughs, dismissing both openers 
within the powerplay. Hussain Ta-
lat also made a signifi cant impact, 
claiming two wickets in consecu-
tive deliveries, triggering a middle-
order collapse for Sri Lanka.

Sri Lanka struggled for momen-
tum throughout their innings, with 
only Kamindu Mendis off ering 
substantial resistance. Mendis 
battled hard to score a gritty half-
century (50 off  43 balls), his third 
in T20I, providing some respect-
ability to the scoreboard. 

Abrar Ahmed further stifl ed Sri 
Lanka’s scoring with an exception-
ally economical spell, recording 
fi gures of 1/8 in his four overs. 
Brief scores: Sri Lanka 133/8 (Ka-
mindu Mendis 50; Shaheen Shah 
Afridi 3/28,  Hussain Talat 2/18) 
lost to Pakistan 138/5 in 18 overs 
(Hussain Talat 32*, Mohammad 
Nawaz 38*; Maheesh Theekshana 
2/24). - Agencies
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OMAN CRUDE PRICE FALLS
The price of Oman oil has decreased,
with prices for delivery by November 
2025 reaching $68.36, said Dubai 
Mercantile Exchange (DME). The DME 
statement said that the price of Oman oil 
fell by 57 cents from the price of Monday, 
which was $68.93. - ONA

MSX INDEX ENDS LOWER
Muscat Stock Exchange (MSX) 30 Index 
closed at 5090.08 points, marking a drop 
of 8.7 points 0.17% from the previous 
session’s close of 5098.81 points. Trading 
value reached RO 27,073,245 refl ecting 
a 13.7% decrease compared to the last 
session’s RO 31,360,632.

Oman, Russia discuss ways 
to boost economic relations

MOSCOW: A delegation from 
Oman Chamber of Commerce 
and Industry (OCCI) is currently 
visiting the Russian Federation 
to participate in Moscow-Oman 
Business Forum. It held meetings 
aimed at enhancing economic and 
investment cooperation between 
the two friendly countries.

Led by Eng. Ibrahim bin Abdul-
lah Al Hosni, Board Member and
Chairman of the OCCI Digital 
Economy and Artifi cial Intelli-
gence Committee, the delegation
visited Skolkovo Innovation Foun-
dation (Russia’s main innovation
centre), where it was briefed about
various technology projects and
startups being developed at the

centre. The delegation also toured
some Russian companies and fac-
tories operating in the fi elds of 
advanced technology, mining and
logistics services.

During the forum, the Omani
delegation participated with a 
number of working papers about
BRICS Urban Future Forum
(Cloud Cities Forum) held in
Moscow. Two of the papers were
titled “The Power of Algorithms:
Strategies Towards a World
of Artifi cial Intelligence” and
“The Conscience of Robots: Artifi -
cial Intelligence, Data and Ethics.”

The Omani delegation also
participated in a working session

held on the sidelines of the forum 
titled “From Moscow to the Mid-
dle East: A Net Partnership”. It 
later took part in meetings with 
Russian companies to discuss op-
portunities for cooperation and 
investment.

The delegation later held a 
meeting with members of the 
Omani Embassy in Moscow, in the 
presence of Mohammed Al Habsi, 
Deputy Ambassador of the Sultan-
ate of Oman to the Russian Fed-
eration, and a number of advisers 
at the embassy.

The meeting reviewed out-
comes of the delegation’s visits to 
Russian companies, as well as op-

portunities for future cooperation 
with those companies in the sector 
of software and advanced digital 
technologies and other areas.

Then, the delegation conferred 
with members of Moscow Cham-
ber, headed by Vladimir Platonov, 
who lauded the Omani-Russian 
economic relations, whose 40th 
anniversary will be celebrated in 
November 2025.

The two sides underscored the 
importance of organising regular 
meetings between the two coun-
tries’ chambers to enhance coop-
eration among business owners. 
Russian companies gave presenta-
tions through which they outlined 

their activities, businesses do-
mains and scopes for cooperation
with Omani companies.

Eng. Ibrahim Al Hosni pointed
out that the OCCI’s participation in
the recent events and meetings was
a step forward towards developing 
economic and investment part-
nerships between the Sultanate of 
Oman and the Russian Federation.

Al Hosni explained that the pos-
itive outcomes of the OCCI’s visit
which, he said, will boost trade re-
lations between the two countries
and help develop cooperation in
the fi elds of advanced technology,
the digital economy and diff erent
industrial sectors. - ONA

The Omani delegation 

took part in the

BRICS Urban Future

Forum in Moscow,

presenting a number 

of working papers

Pharmacy 
Forum begins
in Musandam

KHASAB: The activities of a 
Pharmacy Forum began on Tues-
day in the Wilayat of Khasab in 
Musandam Governorate, in cele-
bration of the World Pharmacists 
Day, under the slogan “Think 
health, Think pharmacist.”

The forum is organised as part 
of the eff orts of the Directorate 
of Pharmacy and Medical Ware-
houses in Musandam Governo-
rate to highlight the vital role of 
pharmacists as a fundamental 
pillar of the healthcare system. 
The forum serves as a platform 
for communication between 
pharmacists and the community, 
an opportunity to enhance pro-
fessional empowerment, and to 
showcase pharmacists’ contri-
butions to improving the quality 
of healthcare services.

Mouza Ahmed Al Shehhi, Di-
rector General of Pharmaceutical 
Care and Medical Warehouses in 
Musandam, delivered a speech in 
which she emphasised that the 
pharmacist is a key partner in the 
treatment journey. - ONAyy
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REGULAR MARKET .....................................................................................................................................................................................................................................................................................................
OM0000003661 .........  VOLTAMP ENERGY..................................................................... 20,208 ...................16,919................ 10 ............... 0.839 ........0.850 ......... 0.830........... 0.850 ............0.831 ........... 0.019 .........2.286 ............0.850 .......... 0.831 .........0.850 ...........0.100 ...................... 79,571,188
OM0000003026 ........  OMAN TELECOM ...................................................................2,055,877 ............. 2,118,815..............109 ............... 1.030 ........1.050 ...........1.028........... 1.050 ............ 1.031 ........... 0.019 ......... 1.843 ............1.050 ..........1.029 ......... 1.030............0.100 ................... 787,500,000
OM0000004933 ........  AL SUWADI POWER .................................................................R 533,000 ..................63,950................20 ............... 0.119.........0.120...........0.119 ........... 0.120 ............ 0.118 ........... 0.002......... 1.695.............0.120 ..........0.120 .........0.122............0.100 .......................85,728,761
OM0000002440........  AL SHARQIYA INVESTMENT HO. ..........................................5,000 ........................420...................1 ............... 0.084 ........0.084 ......... 0.084 ...........0.084 ............0.083........... 0.001 ......... 1.205 ............0.084..........0.082 ......... 0.091............0.100 ........................ 7,560,000
OM0000004768 ........  MADINA TAKAFUL ..................................................................... 45,862 .....................3,898 .................. 8 ............... 0.085 ........0.085.......... 0.085 ........... 0.085 ............0.084........... 0.001 ......... 1.190.............0.085 ..........0.084 .........0.085 ...........0.100 ......................14,875,000
OM0000004925 ........  ALBATINAH POWER................................................................R 470,941 ...................56,511................ 17 ............... 0.118.........0.120...........0.118 ........... 0.120 ............ 0.119 ........... 0.001 .........0.840 ............0.120.......... 0.118 .........0.120 ...........0.100 ..................... 80,986,492
OM0000002226 ........  ALJAZEERA SERVICES ............................................................... 1,500 ........................278 ...................1 ............... 0.185 ........0.185...........0.185 ........... 0.185 ............0.184 ........... 0.001 .........0.543 ............0.185 ..........0.182 ......... 0.185 ............0.100 ........................ 7,925,953
OM0000003224 ........   RENAISSANCE SERVICES .................................................... 150,000 ..................41,400.................. 8 ............... 0.277 ........0.277.......... 0.275........... 0.277 ............0.276 ........... 0.001 .........0.362 ............0.277 ..........0.275 .........0.277 ...........0.100 ......................65,485,570
OM0000001707 .........  OMAN CABLES INDUSTRY........................................................ 3,149 .................... 6,843...................1 ............... 2.173 ........2.173...........2.173 ........... 2.173 ............2.170........... 0.003 ......... 0.138.............2.173 ..........2.160 .........2.200 ...........0.100....................194,918,100
OM0000001483 .........  NATIONAL BANK OMAN ....................................................... 347,000 ................ 117,980 ..............277 ...............0.340 ........0.340 ......... 0.340...........0.340 ............0.340........... 0.000.........0.000 ........... 0.340 ..........0.336.........0.340 ...........0.100.................... 552,821,761
OM0000001533 .........   OMINVEST.......................................................................................64,762 .................. 16,084 .................. 9 ............... 0.247 ........0.250 ......... 0.247 ...........0.250 ............0.250........... 0.000 .........0.000 ............0.250 ..........0.245......... 0.261............0.100................... 233,927,899
OM0000002176.........   JAZEERA STEEL PRODUCTS..................................................11,800 .................... 5,600.................. 2 ............... 0.472 ........0.475 .......... 0.472 ........... 0.475 ............0.475........... 0.000 .........0.000 ............0.475 ..........0.475 .........0.490 ...........0.100 ...................... 59,326,531
OM0000002374.........   UNITED FINANCE .....................................................................119,300 .....................7,635.................. 8 ............... 0.064 ........0.064 ......... 0.064 ...........0.064 ............0.064........... 0.000 .........0.000 ............0.064..........0.063 .........0.064 ...........0.100 ......................22,792,147
OM0000004420 ........   BANK NIZWA ................................................................................A 781,371 .................. 80,481 ................ 13 ............... 0.103 ........0.103...........0.103 ........... 0.103 ............0.103 ........... 0.000 .........0.000 ............0.103..........0.103 ......... 0.107............0.100 ................... 230,406,162
OM0000008934 ........   ABRAJ ENERGY SERVICES ...............................................2,697,469 ................743,273..............369 ............... 0.277 ........0.277.......... 0.274 ........... 0.276 ............0.277...........-0.001 ....... -0.361 ............0.276 ..........0.275 .........0.276 ...........0.100 ................... 212,575,200
OM0000003968 ........   OOREDOO...................................................................................... 285,588 .................. 67,285 ................ 58 ............... 0.236 ........0.236 ......... 0.234 ........... 0.235 ............0.236 ...........-0.001 ....... -0.424 ...........0.235 ..........0.230.........0.250 ...........0.100....................152,971,894
OM0000002168.........   AL ANWAR  CERAMIC ................................................................ 19,674 .................... 3,403.................. 7 ............... 0.173 ........ 0.173 ...........0.172 ........... 0.173 ............0.174 ...........-0.001 ....... -0.575............0.173 .......... 0.172......... 0.174 ............0.100..................... 38,060,000
OM0000002796 ........   BANK MUSCAT ........................................................................ 9,742,106 ............ 3,092,017 ..............471 ............... 0.320 ........0.320 ..........0.316 ........... 0.317 ............0.320.......... -0.003 ....... -0.938 ...........0.317 .......... 0.316 ......... 0.318............0.100 ................ 2,379,527,869
OM0000002804 ........  ASAFFA FOODS................................................................................ 1,950 ........................ 941 ...................5 ............... 0.478 ........0.500 ..........0.478 ...........0.500 ............0.505 .......... -0.005 ....... -0.990 .......... 0.500 ......... 0.000 .........0.550 ...........0.100 .....................60,000,000
OM0000003398 ........   SOHAR INTERNATIONAL BANK..................................18,930,109 ............ 2,760,055............. 502 ............... 0.148 ........0.148 ...........0.145 ........... 0.145 ............0.148 .......... -0.003 ....... -2.027 ...........0.145.......... 0.145 ......... 0.147............0.100 ................... 959,500,709
OM0000001087.........   OMAN UNITED INSURANCE..................................................12,203 .................... 2,900.................. 3 ............... 0.239 ........0.239 ......... 0.237 ........... 0.239 ............0.245.......... -0.006 ....... -2.449 ...........0.239..........0.237 .........0.239 ...........0.100 .....................23,900,000
OM0000009072 ........  OQ GAS NETWORKS .......................................................... 28,587,239 .............4,511,472 ............. 640 ............... 0.160 ........0.160...........0.156 ........... 0.156 ............0.160 .......... -0.004 .......-2.500 ...........0.156 .......... 0.158 ......... 0.164............0.100 ....................675,577,332
Total ...............................22 ................................................................................................... 64,886,108 ........... 13,718,159 .......... 2,539 ................................................................................................................................................................................................................................................................................................

ISIN..................................................SECURITY NAME ................................................................................................................... VOLUME ............................. TURNOVER ............... TRADES..............OPEN PRICE...........HIGH ...................LOW................ CLOSE PR............PREV. CLOSE...........DIFF (RO) ............... DIFF % ................ LAST PR............ LAST BID .........LAST OFFER ..............PAR VALUE........................... MARKET CAP

O M A N  S T O C K S

INDICES
Index  High Low Value Prev . Value Diff  Diff  %
MSX 30 INDEX  5,100.84 5,078.15 5,090.08 5,098.81 -8.73 -0.17
FINANCIAL INDEX  8,421.03 8,391.26 8,416.68 8,410.93 5.76 0.07
Industry Index  6,963.50 6,938.42 6,956.02 6,950.09 5.93 0.09
Services Index  2,000.24 1,994.01 1,998.25 1,998.15 0.09 0.00
MSX Shariah Index  468.50 465.71 466.10 468.20 -2.10 -0.45
MSX TR INDEX  7,600.96 7,567.15 7,584.92 7,597.93 -13.01 -0.17
FINANCIAL TR IDX  10,004.48 9,969.11 9,999.31 9,992.47 6.84 0.07
INDUSTRIAL TR IDX  8,557.10 8,526.27 8,547.91 8,540.62 7.29 0.09
SERVICES TR IDX  2,578.78 2,570.75 2,576.21 2,576.09 0.12 0.00
FIXED INCOME INDEX 1,204.64 1,204.64 1,204.64 1,204.64 0.00 0.00
Trading Summary
Volume ................ Turnover ..........Trades .............. Market Cap............. Up ............Down ............. Equal .........Sec. Traded
119,491,621 .............. 27,073,245 ................. 3,895 ...............30,073,094,705 ................ 19 ......................19 .................... 23 .........................61

OM0000001681 .......  OMAN  EMIRATES HO. ..............................................................206,846 .................14,182................... 9 ................ 0.068 ........0.069 ......... 0.068 ........... 0.069 ............0.067............ 0.002..........2.985 ...........0.069 ..........0.069 ..........0.073 ..........0.100 ....................... 8,409,375
OM0000002549 ......   BANK DHOFAR..................................................................................37,141 ...................4,730....................5 ................ 0.126 ........0.128 ...........0.126 ........... 0.128 ............0.125 ............ 0.003 ..........2.400 ...........0.128 .......... 0.125..........0.128...........0.100.................. 389,094,212
OM0000001962.......  AL MADINA INVESTMENT HOLDING................................... 1,372 ........................ 59 ....................1 ................ 0.043 ........0.043 ......... 0.043...........0.043 ............0.042............ 0.001 .......... 2.381............0.043 ..........0.041 ..........0.043 ..........0.100 .......................3,655,000
OM0000008710 .......  BARKA DESALINATION............................................................. 85,266 .................11,407................... 4 ................ 0.133 ........0.134 ...........0.133 ........... 0.134 ............ 0.131 ............ 0.003 ..........2.290 ...........0.134 ..........0.134 ..........0.000 ..........0.100 ......................10,119,948
OM0000001772 .......   ALANWAR INVESTMENT....................................................... 281,939 ................ 25,149.................39 ................ 0.088 ........0.090 ......... 0.088...........0.090 ............0.088............ 0.002..........2.273 .......... 0.090 ..........0.089 ..........0.090 ..........0.100 .....................26,869,764
OM0000009759.......   OQ EXPLORATION AND PRODUCTION ..................... 13,284,552 .......... 4,652,472 ............... 171 ................ 0.348 ........0.352.......... 0.346 ........... 0.352 ............0.348............ 0.004 .......... 1.149 ............0.352 ..........0.350 .......... 0.351 ...........0.010 .............. 2,816,000,000
OM0000008447 ......   OMAN REIT FUND ........................................................................... 7,440 ......................670 ................... 3 ................ 0.090 ........0.090 ......... 0.090...........0.090 ............0.089............ 0.001 .......... 1.124........... 0.090 ......... 0.000 ..........0.000 ..........0.100 .....................58,373,129
OM0000001152 .......   OMAN NATIONAL ENGINEERING & INV. ......................... 30,000 ...................3,780....................5 ................ 0.126 ........0.126 ...........0.126 ........... 0.126 ............0.125 ............ 0.001 ..........0.800 ...........0.126..........0.126 ..........0.000 ..........0.100 .................... 18,900,000
OM0000009908 ......   OQ BASE INDUSTRIES (SFZ) ............................................19,060,951 ..........2,804,023...............505 ................ 0.147 ........0.148 ...........0.146 ........... 0.147 ............0.146 ............ 0.001 ..........0.685 ...........0.147.......... 0.147 ..........0.148.......... 0.040 ...................508,545,155
OM0000003141 .......   BARKA WATER AND POWER...................................................R 22,800 .................. 3,944................... 3 ................ 0.173 ........ 0.173 ...........0.173 ........... 0.173 ............0.172............ 0.001 .......... 0.581............0.173.......... 0.172 .......... 0.173...........0.100 .....................27,680,000
OM0000001160 .......  NATIONAL GAS ...............................................................................10,000 ......................820................... 2 ................ 0.082 ........0.082 ......... 0.082 ...........0.082 ............0.082............ 0.000 ..........0.000 ...........0.082..........0.080 ..........0.084 ..........0.100 .......................6,970,000
OM0000001509 .......   DHOFAR  INTERNATIONAL DEV. & INV. ..........................207,000 ................ 52,785 ................... 8 ................ 0.255 ........0.255.......... 0.255 ........... 0.255 ............0.255 ............ 0.000 ..........0.000 ...........0.255......... 0.000 ..........0.255 ..........0.100 ...................126,494,316
OM0000001749.......   OMAN CEMENT ................................................................................ 1,960 ...................... 914 ................... 4 ................ 0.465 ........0.470.......... 0.464........... 0.470 ............0.470............ 0.000 ..........0.000 ...........0.470 ..........0.465 ..........0.470 ..........0.100 ................... 155,510,174
OM0000001897 .......   MAJAN COLLEGE.............................................................................4,827 ......................550....................1 ................ 0.114......... 0.114 ...........0.114 ........... 0.114............. 0.114............ 0.000 ..........0.000 ...........0.114 ..........0.109.......... 0.114 ...........0.100.................... 10,260,000
OM0000002077 ......  AL OMANIYA FINANCIAL SERVICES ....................................3,450 ...................... 431 ....................1 ................ 0.125 ........0.125 ...........0.125 ........... 0.125 ............0.125............ 0.000 ..........0.000 ...........0.125 ......... 0.000.......... 0.125...........0.100 ..................... 39,427,125
OM0000002200 ......  AHLI BANK ..................................................................................... 109,607 ................. 16,112................... 3 ................ 0.147 ........0.147 ...........0.147 ........... 0.147 ............0.147 ............ 0.000 ..........0.000 ...........0.147.......... 0.147 ..........0.000 ..........0.100...................397,899,647
OM0000002267 ......  GULF MUSHROOM PRODUCTS ................................................5,000 ................... 1,175 ................... 2 ................ 0.235 ........0.235.......... 0.235........... 0.235 ............0.235............ 0.000..........0.000 ...........0.235 ..........0.225..........0.235 ..........0.100..................... 10,754,963
OM0000002275 ......  SHELL OMAN MARKETING........................................................5,000 .................. 3,350 ................... 3 ................ 0.670 ........0.670.......... 0.670 ........... 0.670 ............0.670 ............ 0.000 ..........0.000 ...........0.670 ......... 0.000..........0.000 ..........0.100.................... 63,650,000
OM0000002580 ......  OMAN EDUCATION & TRAINING INV. ..................................... 323 ...................... 451....................1 ................ 1.395 ........ 1.395 ...........1.395 ........... 1.395 ............1.395............ 0.000 ..........0.000 ...........1.395 .......... 1.395.......... 1.534 ...........0.100 .....................97,650,000
OM0000004735 ......   SEMBCORP SALALAH................................................................. 23,250 ...................4,211....................7 ................ 0.184 ........0.184...........0.180........... 0.184 ............0.184 ............ 0.000 ..........0.000 ...........0.184..........0.180..........0.184...........0.100...................175,641,239
OM0000005260 ......  OMAN ARAB BANK ........................................................................15,503 ...................2,155 ................... 3 ................ 0.139 ........0.139 ...........0.139 ........... 0.139 ............0.139............ 0.000 ..........0.000 ...........0.139 .......... 0.139..........0.146...........0.100.................. 278,381,323
OM0000005963 ......  PHOENIX POWER ..........................................................................R 10,522 ...................1,210 ................... 2 .................0.115......... 0.115...........0.115 ........... 0.115............. 0.115 ............ 0.000 ..........0.000 ...........0.115 ..........0.108 .......... 0.116 ...........0.100 ................... 168,199,168
OM0000007910 .......  AMAN REAL ESTATE ......................................................................7,200 ......................590................... 3 ................ 0.082 ........0.082 ......... 0.082 ...........0.082 ............0.082............ 0.000 ..........0.000 ...........0.082..........0.082 ..........0.085 ..........0.100 .................... 16,400,000
OM0000005005 ......   ALMAHA CERAMICS ...................................................................... 1,047 ......................323................... 2 ................ 0.307 ........0.309 ......... 0.307...........0.309 ............0.310 ............-0.001 ........ -0.323...........0.309......... 0.302 ..........0.310...........0.100 .....................16,995,000
OM0000002648 ......   NATIONAL FINANCE ........................................................................... 31 ...........................4 ....................1 ................ 0.129 ........0.129...........0.129 ........... 0.129 ............0.130............-0.001 ........ -0.769 ...........0.129 ..........0.129 .......... 0.133 ...........0.100 .................... 78,448,323
OM0000004248 ......  SMN POWER HOLDING...............................................................74,867 .................16,851 ................... 8 ................ 0.227 ........0.227 ......... 0.225 ........... 0.225 ............0.227........... -0.002 ........ -0.881 ...........0.225 ..........0.225 ..........0.227 ..........0.100 .....................44,918,010
OM0000001400 ......  OMAN FLOUR MILLS .................................................................. 20,900 ................... 9,513................... 4 ................ 0.459 ........0.459...........0.455 ........... 0.455 ............0.460........... -0.005 ........ -1.087 ...........0.455 ..........0.455..........0.000 ..........0.100.....................75,245,625
OM0000007407 ......  DHOFAR GENERATING ............................................................ 101,300 ...................8,471 ................. 14 ................ 0.086 ........0.086 ......... 0.083 ........... 0.083 ............0.084............-0.001 ........ -1.190...........0.083 .......... 0.081..........0.086 ..........0.100.....................18,445,920
OM0000008868 ......  THE PEARL REIF ............................................................................69,794 .................. 9,286 ................... 9 ................ 0.137 ........ 0.137 ...........0.131 ........... 0.134 ............0.136 ........... -0.002 .........-1.471 ...........0.134 .......... 0.131..........0.134...........0.100.................... 79,252,542
OM0000010120 .......   ASYAD SHIPPING .................................................................. 20,491,439 ..........2,682,090 .............. 500 ................ 0.132 ........0.133 ...........0.130 ........... 0.130 ............0.132........... -0.002 .........-1.515 ...........0.130.......... 0.131 .......... 0.132.......... 0.000 ................... 677,136,756
OM0000001590.......  MUSCAT FINANCE..................................................................... 237,600 ................ 12,593................... 4 ................ 0.053 ........0.053.......... 0.053........... 0.053 ............0.054............-0.001 ........ -1.852 ...........0.053..........0.053 ..........0.054 ..........0.100 ..................... 16,278,755
OM0000001608.......   OMAN  PACKAGING ........................................................................2,000 ...................... 310....................1 ................ 0.155 ........ 0.155...........0.155 ........... 0.155 ............0.158 ........... -0.003 ........ -1.899...........0.155 ......... 0.000 .......... 0.156 ...........0.100 ........................5,027,558
OM0000001806.......   MUSCAT INSURANCE....................................................................... 630 ......................527................... 3 ................ 0.837 ........0.837...........0.837 ........... 0.837 ............0.930........... -0.093 .......-10.000 .........0.837......... 0.000..........0.837 ..........1.000....................... 9,227,964
Total .............................33 ......................................................................................................54,421,557 ........ 10,345,140 ............1,331 .................................................................................................................................................................................................................................................................................................

Parallel Market .........................................................................................................................................................................................................................

MSX index
ends lower

MUSCAT: The MSX index 
closed at 5,090.08 points, down 
by -0.17%  from previous close. 
The Sharia Index ended down by 
-0.45%  at 466.10 points. Oman & 
Emirates Investment, up 2.99%, 
was the top gainer while, Muscat 
Insurance, down 10.00%, was the 
top loser. Shares of OQGN were 
the most active in terms of num-
ber of shares traded while OQEP 
were the most active in terms of 
turnover.

A total number of 3895 trades 
were executed during the day’s 
trading session, generating 
turnover of RO 27.07 million, 
with more than 119.49 million 
shares changing hands. Out of 61 
traded securities, 19 advanced, 
19 declined, and 23 remained un-
changed. At the session close, do-
mestic investors were net buyers 
for RO 742K while GCC & Arab 
investors were net sellers for RO 
451K, followed by foreign inves-
tors for RO 292K worth of shares.

Financial Index closed at 
8,416.68 points, up 0.07%. Prices 
of Oman & Emirates Investment, 
Bank Dhofar, Al Madina Invest-

ments, Al Anwar Investment, Al 
Sharqia Investment were up by 
2.99%, 2.40%, 2.38%, 2.27%, 1.21% 
respectively. Prices of Muscat In-
surance, Oman United Insurance, 
Sohar International Bank, Muscat 
Finance, Bank Muscat were down 
by 10.00%, 2.45%, 2.03%, 1.85%, 
0.94% respectively.

Industrial Index closed at 
6,956.02 points, up 0.09%. Prices 
of Voltamp Energy, Oman Cables 
Industry were up by 2.29%, 0.14% 
respectively. Prices of Galfar 
Engineering, Oman Packaging, 
Oman Flour Mills, A’Saff a Foods, 
Al Anwar Ceramics were down 
by 3.08%, 1.90%, 1.09%, 0.99%, 
0.58% respectively.

Services Index was up by 0.00% 
before closing at 1,998.25 points. 
Prices of Barka Desalination, 
Oman Telecom, Al Suwadi Power, 
OQ Exploration & Production, Al 
Batinah Power were up by 2.29%, 
1.84%, 1.70%, 1.15%, 0.84% re-
spectively. Prices of Dhofar Gen-
erating, SMN Power Holding, 
Ooredoo, Abraj Energy were down 
by 1.19%, 0.88%, 0.42%, 0.36% re-
spectively.— United Securities

Oman & Emirates Investment, up 2.99%, was 

the top gainer while, Muscat Insurance, down 

10.00%, was the top loser.

Nama Water expands fl eet with electric vehicles

MUSCAT: In line with its stead-
fast commitment to advancing 
environmental sustainability and 
reducing carbon emissions, Nama 
Water Services has expanded its
operational fl eet with a number 
of electric vehicles. This strategic 
move comes as part of the com-
pany’s ongoing eff orts to support 
Oman’s national sustainability 

agenda and contribute to achiev-
ing carbon neutrality by 2050.

Nama Water emphasised that 
the integration of electric vehicles 
into its fl eet marks a signifi cant 
milestone in boosting operational 
effi  ciency and reducing reliance 
on traditional fuel. The initiative 
not only generates economic sav-
ings on fuel consumption but also 

actively contributes to lowering 
harmful emissions, thereby sup-
porting a healthier environment.

To ensure the success of this 
transition, the company has also
established a comprehensive
charging infrastructure across its
various sites, enabling continuous
and effi  cient operation of its elec-
tric vehicles.

E N V I R O N M E N T A L  S U S T A I N A B I L I T Y

Oman showcases thriving marble 

sector at Marmomac 2025 in Italy

Times News Service

MUSCAT: The Sultanate of 
Oman, represented by the Super-
visory Team for the Promotion 
of Omani Products (OPEX), has 
commenced its participation in 
the 59th edition of Marmomac In-
ternational Exhibition for Natural 
Stone, Architectural Design and 
Stone Industry Technologies in 
Verona, Italy. The event brings to-
gether more than 1,400 companies 
from 50 countries worldwide.

Khalid Al Salehi, Director Gen-
eral of Marketing and Commer-
cial Aff airs at Madayn, noted that 
the total market value of com-
panies exhibiting at Marmomac 
this year exceeds RO 4.6 billion. 
“Marmomac has become the fore-
most global reference for tracking 
developments in natural stone, 
granite, and marble industries 
and related technologies. The 
exhibition features the largest 
international platform for ana-
lysing global trends in this sector, 
enabling the Sultanate of Oman to 
maximise the value of its partici-
pation and create substantial op-
portunities for the participating 
Omani government bodies, com-
panies and factories,” he stated.

Al Salehi pointed out that the 
marble sector is among the key 
sectors with high demand for in-
vestment across Madayn’s indus-
trial cities. “Madaynis currently 
home to 69 marble projects on an 
area of over 1.4 million sqm with 
a total investment volume sur-
passing RO 71 million. Our aim at 
Marmomac is to attract and local-
ise new investments in the Sul-
tanate of Oman, build strategic 
partnerships with international 
companies seeking expansion, 
and capitalise on Oman’s strate-
gic location,” he added.

He added that the Sultanate of 
Oman’spavilion this year features 
four government bodies, compris-
ing Madayn, Ministry of Com-
merce, Industry and Investment 
Promotion, Ministry of Energy 
and Minerals, and Oman Cham-
ber of Commerce and Industry. 
Six leading Omani companies and 
factories are also participating, 
which include Al Nasr Marble, Al 

Ajmi Marble, Al Shanfari Marble, 
Al Asriyah Marble, Al Hilal Mar-
ble, and Muscat Leading Marble.

AdolfoRebughini, General 
Manager of Veronafi ere – the 
organiser of Marmomac – com-
mented: “The Sultanate of 
Oman’s participation confi rms 
the exhibition’s role as a global 
meeting point that bridges large-
scale investment programmes 
with stone industry companies, 
combining innovation with ex-
pansion into new markets. In fact, 
the exhibition does not only off er 
a commercial platform but also a 
global stage shaping the future of 
the industry.”

Rebughini referred to a study 
by Nomisma for Marmomac, stat-
ing that the Sultanate of Oman 
currently accounts for 2% of nat-
ural stone imports in the Arabian 
Peninsula, while Italy represents 
around 3% of its exports to the re-
gion. “These fi gures highlight sig-
nifi cant growth potential for Italy 
exports, driven by the integration 
of local mineral resources– such 
as marble, limestone and gypsum 
– with foreign investments aimed 
at strengthening the value chain 
and supporting the circular econ-
omy,” he added.

On her part, Lubna Al Harthi, 
Export Development Director at 
the Ministry of Commerce, In-
dustry and Investment Promo-

tion, emphasised that the partici-
pation in Marmomac refl ects the
ongoing eff orts to enhance the 
global presence of Omani prod-
ucts. “As one of the world’s larg-
est specialised exhibitions for 
marble and natural stone, Mar-
momac off ers a key opportunity 
to highlight the competitiveness 
and capabilities of Omani com-
panies, explore investment part-
nerships, and exchange expertise 
with global leaders in the sector,” 
she said, adding:“OPEX aims to 
boost opportunities for Oman’s 
non-oil exports and reinforce the 
Sultanate’s position as a regional 
hub for stone trade and industry, 
in line with Oman Vision 2040 
for economic diversifi cation and 
increased local value addition.”

The Sultanate of Oman’s par-
ticipation in Marmomac 2025
forms part of the annual OPEX 
plan, implemented by the team 
represented by Madayn, Minis-
try of Commerce, Industry and
Investment Promotion, Oman 
Chamber of Commerce and In-
dustry, and the SMEs Develop-
ment Authority (Riyada).

The plan aims to diversify ex-
port channels, expand the global
footprint of Omani products, and 
support Omani companies, in-
cluding the SMEs, in accessing 
new markets and inking interna-
tional business partnerships.

E X H I B I T I O N
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 VACANCYCARGORENT
DNV 2.7-1 OFFSHORE CONTAINERS, REEFER CONTAINER SALES & RENTALS

CONTAINER SOLUTIONS LLC

Tel: +968 9358 5556, +968 99508921, +968 26942610
Po Box 522, Pc 322, Falaj Al Qabail, Sohar Free Zone, Oman

FAX: 26942611, Email: sales@containersolutions.com.
www.containersolutions.com

RENT OR 
SALE?
R
SSSSSS

Quality car rentals
at competitive prices.

WJ Towell Group Company
2,000

Muscat
9679 0684

Sohar

Salalah

9731 6218
9429 9325

www.orbit-oman.com

JOB WANTED

ACCA (Finalist), Male, 14 Years+ 
experience, including 8.5 years of GCC 
and 1 year in Oman. Expert in Financial 
Management, Budgeting, Accounting,

Contact : 9469 2990 

Seeking a job opportunity with solid 
background in MEP Project management 
with 21 years of professional experience 
in managing MEP projects across GCC 

(Bahrain, Saudi, Oman).

MEP PROJECT MANAGER

 Contact: +968 76861551
Email: karthi.engr2004@gmail.com

Result oriented Civil Engineer + Management 
Professional with 17+ yrs of experience in 

Business Development, Project Management, 

management. Adept at managing multiple 
large scale Projects & teams. 

GM/ HEAD TENDERING/OPERATIONS

Contact : 92392341 
Email: bm.engg008@gmail.com

Send email to:
classifieds@  timesofoman.com

SEARCHING
JOB ?

SALE

SERVICE

JOB VACANCY

JOB VACANCY

Experienced 
CHEF/COOK

(Arabic & Indian Dishes)

for a reputed 
family in Muscat.

Contact: 99735820

ACCOUNTS & FINANCE
Indian male B.com MBA having 17 yrs 
exp up to finalization with LC & LTR,  
ERP, Odoo Tally, focus, heath care, 
trading, logistics, rent a car, having 

Omani D/L looking for the Sr. position.

Contact: 99279626

Cleaning services & pest control 
specialized cleaning of build-
ings carpet, sofa shampooing 
pest control, termite treatment 
Painting, plumbing, electrical 
works manpower supply. Glow 
Services Trading LLC Contact: 
99844284, 99450130

I Sarita Ramesh (holder of Indian Passport No. T9503120) 
daughter of Anju Srichandani having permanent residence 
in SDB-159 Adipur, Gandhidham Pin: 370205, Gujarat, India 
(complete postal address in India) and presently residing in PO 
Box: 1109; PC:117; Al Wadi al Kabir Muscat Sultanate of Oman 
(complete postal address in Oman) intend to change my name 
from SARITA RAMESH (old name) to SARITA RAMESH SHAH-
DADPURI (new name) for all practical purpose. Any objection 
towards my name change may please be communicated to 
Embassy of India, Muscat, Diplomatic Quarters, Al Khuwair, P.Box 
No. 1727, Postal Code 112, Ruwi, Sultanate of Oman.

Electrical and Plumbing maintenance
of Flats/Villas and we undertake Projects

inclusive of supply and installation of LV Panel/ 
DB/Armoured cabling//wiring/GRP water tank /

SERVICES

International Rose LLC. 
Contact: + 968 92886065. Email: 

sujith.internationalrosellc@gmail.com

CHANGE OF NAME

 SALES & MARKETING 
Bsc. Business Management, MBA Sri 

Lankan male with 15 yrs Oman experience 
in sales, marketing, business development 
and operations management, looking for 

suitable placement.
Contact: 77290296, 

Email: upekavish@gmail.com

Bachelor’s  in Engineering / Business Administration.
10 years of experience in Oil and Gas Field.
Strong understanding of Fire related products.
Excellent communication, business negotiation, and 
presentation skills.
Ability to manage Sales team  and achieve  Sales targets.

Please send CV to :recruitmentsbm16@gmail.com

Skills

Prime Location
Stylish decor & complete furniture
128 seating capacity
Area 500sqm
Cash Counter with POS machine - Display Counter - 15 Nos 
IP Camera – 13 Sofa with Table - 76 Chairs - 19 Tables - 3 
Standing AC units – 2 Split Ac - Kitchen Equipment’s

Contact: +968-72109533

PROMOTE YOUR SERVICE WITH US

CARGO AND 
LOGISTIC

Send email to classified@timesofoman.com or Call: 24 72 66 66 (Ext: 815 / 462 / 354)

URGENTLY 
REQUIRED

An excellent grade construction 
company requires

Gulf experienced 
Draughtsman

Please send your CV to 
email: vacancyoman2025@

gmail.com

ADMIN / WAREHOUSE ADMIN
Indian male with strong experience in 

Administration & Warehouse Management. 
Skilled in handling operations, 

documentation, staff coordination, and 
inventory management. Currently residing in 
Muscat and available for suitable positions.

 Contact: 90223655 
Email: pradeeshraju.12@gmail.com

Please send CV on: 
oman2020marketing@gmail.com

Account manager will be  responsible for developing & 
increasing sales, responsible for communicating with 

clients, understanding their needs and goals and working 
with the creative team to develop advertising campaigns 

that effectively meet those needs.

| MBA -Marketing  |  5+ years of experience in sales, 
preferably in advertising or media

 | Strong verbal and written communication skills
| Preference for people available locally & knowledge 

of Arabic  & English.

ACCOUNT
MANAGER
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BUILDING EXPERIENCE IN RCC,
BLOCK WORK AND FINISHING WORKS.

Contact No: +968 96597175 
Email: palani@dakoman.com

99440826 media@nexusnovel.com
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Indian male MBA finance, Indian male MBA finance, with with
8yrs of Accounting experience 8yrs of Accounting experience 
seeks for a Senior Acct & finance, a t & a ,
specialist position. NOC available & specialist position. NOC
DL Contact:72420067 

Accountant (Indian) Accountant (Indian) 8 yrs experi8 yr -
ence, having D/L Can joinence, having D/L Can join
immediately. Contact: 95273377 

Indian male Senior Accountant Indian male Senior Accountant
graduate 17 yrs of experience in g t y p
Oman handling includinga a d g ud g
finalisation with D/L looking fort t / g
placement. Contact: 97060846.p t t t
Email: christom2005@gmail.com

Sudanese Accountant with 11 yrs w t y
experiences in Oman seeks job.p
Contact: 97849429

Highly skilled Chief
Accountant looking for suitable 
position.Contact: 79888153 

Indian male 7 yrs of experience
working in reputed company in 
Oman as a Account officers seek-
ing an Accountant position in fi-
nance &accounts.Contact 79187711.
Emailskmuscat65@gmail.com

Indian male, accountant, M.com 
(finance) 12 yrs experience in 
Oman. Handling accounts up 
to finalization independently & 
business development. NOC & D/L 
available. Contact: 99859141

ACCOUNTS/FINANCE

ACCOUNTS/FINANCE

Indian (M), 28, AccountantIndian (M), 28, Accountant
with overall exp 3 yrs valid D/L. with overall exp 3 y
Contact: 78624277

Sri Lankan Accountant, Sri Lankan Accountant reading 
CA. 3+yrs of experience.y p
Expertise in accounting, audit,Expertise in accounting, audit,
bookkeeping, VAT, finalization.bookkeeping, VAT, finaliz
Contact: +968 76297279

Indian male, Sr.Accountant 
(Mcom & MBA Finance), having 
10 yrs of Oman experience up to 
finalization with D/L.
Contact: 97524285.
Email: bobykkj@gmail.com 

MBA, 12 yrs experience upto audit 
finalisation & VAT filing, with SAP  
TALLY certification & D/L, immedi-
ate joining Contact +96871220318 
Email  Rizthaash8089@gmail.com

Indian male, MBA finance, 7 yrs 
Gulf experience in accounting up to 
finalization, VAT filing & submis-
sion. Proficient in Tally ERP 9.0, 
IDS, and WINHMS ERP. Ready to 
join immediately. Contact: +968 
93875431 Email: vijethkumar173@
gmail.com

Indian female Accountant, BBA 
(finance & accounting) 19 yrsoman 
experience, handling accounts upto 
finalizationseeking a job for full 
time, part time. NOC & D/L
available. Contact: 92835697 

ACCA qualified with MBA
(Banking & finance), holding 16+ 
yrs experience in accounts and 
finance department. including 
12 yrs in Oman. Now looking for 
finance and accounts manager role. 
Contact: 94297291

46 yrs male working as  Manager
in accounts(experience in handling 
operations as well) 22yrs of exp 
(20yrs in Oman) Currently working 
in a reputed company.
Contact: 95701595

Indian male, Asst Finance 
manager (Mcom&MBA Finance), 
having 10 yrs of Oman experience, 
valid D/L.Contact 97524285.
Email bobykkj@gmail.com

Indian male accountant with 4+ 
yrs of experience, pursuing CMA 
US. Seeking new opportunities. 
Contact: +968 76226098

Indian male 28 yrs experienced 
FCMA (ICWAI) working with a 
leading finance company in Oman 
as senior accounts officer,looking 
for a managerial position in finance 
& accounts. Contact 99126545. 
Email madhuhemanth2005
@gmail.com

Indian male, 25, BCom Int’l 
finance & accounting, 4 yrs 
exp incl. Goldman Sachs (Ops, 
reconciliation, payments, client 
mgmt, accounting). Seeking 
accounting, audit, sales roles in 
Oman. Contact: 94996076.

JOB WANTED

ENGINEER ENGINEERDOMESTIC HELP

ENGINEER

Urgently required Indian house 
maid for Indian family. Preferably 
north & west Indian in Sohar, 
Oman. Visa available Interested 
candidates send your CV on 
WhatsApp +968 93314852

Urgently required Sales Engineer 
min 2years exp with valid driving 
license and know Oman market. 
Send CV: sales@awawt.com 

MEDICAL

Required MBBS doctorRequired MBBS doctor
with MOH licence for locum. with MOH licence fo
Contact 92224339. 

Looking for an experienced Looking for an experience
General practitionera p a t t  with  with 
valid MOH licence to work as valid MOH licence to work as 
a Locum for one month during a Locum for one month during 
October 2025. Please Contact: t b a
99313823/99255809

Urgently required AutoCAD Urgently required AutoCAD 
Draughtsman Draughtsman with knowledge of with knowledge o
interior Design  with minimum t g w t u
2-5 years’ experience. Email : 2 5 years  experience. Em
fareedadesign@gmail.co

DESIGNER/AUTOCAD 
D/MAN

Female diploma Architect 
having 10yrs exp engineering 
consultancy in Oman.Contact: 
96683293

Architect, Interior designer 
having more than 8+ yrs of 
experience with design and 
engineering consultants. 
Contact: 95759832,  Email: 
ar.ahmedfaizal @gmail.com

ARCHITECT

Looking for driving job.
Contact: 90221259

Looking for truck driver job, 
experience of 6 yrs with light 
& heavy licence, requires visa.
Contact: 91281314 

Driver with 07 yrs experience 
in Saudi Arabia & holding Oman 
D/L  looking for job. Can speak 
Arabic, English & Hindi. Contact: 
76270965 

Driver with 25 yrs experience, 
PDO licence looking for job .
Contact 99116288 

Driver with 03 yrs experience 
looking for job. Contact 97405894 

Looking for driving job
with 15 yrs experience.
Contact: 78037801 

Looking for driving job have car. 
Contact: 98586920

DRIVER

Civil Engineer, B.E. Civil Engineer, B.E. experiexperi-
ence in supervision, site work & ence in supervision, site work & 
inspection.,valid D/L. Seeking suitinspection.,valid -
able placement.able placement.
Contact: 95167554 

Palestinian, Engineer Palestinian, Engineer (BSc (Hons) (BSc (Hon
in Building Engineering) experiin Building Engineering) experi-
enced and detail-oriented Senior t t
Civil Engineer with over 15 yrs v g w t v y
of professional experience in the p p t
construction industry, including 6 t t t y, g
yrs in the Oman seeks placement y t p t
& can join immediately.Currently j y y
in Oman. Contact +968 94667621. 
Email: hazemqoura1986
@gmail.com

Diploma in Electrical Engineering p t
looking for Fire Fighting g g g
site supervisor/suitable job.  p / j
Contact: 95933453, Email: t t ,
haquefaizan3786@gmail.com 

Experienced Biomedicalp
Engineers g seeking opportunities g pp
in Oman. Presently in Oman & y
available for immediate joining. j g
Email: asmathalipvl@gmail.com p @g
Contact: +968 72031225 

Project Manager (Civil) Indian, j g ( )
18 yr GCC experience ,valid D/L y p , /
and transferable visa, can join , j
immediately. Contact:  97723786

Urgently required Sales Engineer 
min 2years exp with valid driving 
license and know Oman market. 
Send CV: sales@awawt.com

Chemical engineering graduate
(Sri Lankan national)  looking for 
an entry level job in the field of 
process engineering, chemical 
engineering, lab or process analy-
sists, environmental engineering, 
analyst. Contact: 76008441

Indian male B.tech in Civil Engi-
neering with 12 yrs of experience 
in infrastructure and building 
projects. Holding a valid Oman D/L 
and an existing 1 yr professional 
work visa, seeking suitable place-
ment. Contact: 79712636.
Email: shibinraaj@gmail.com 

NEBOSH IGC certified, B.Tech 
Mechanical Engineer with 6 yrs of 
experience as HSE officer. Contact 
+968 96393926 

Indian 34 yrs male with 10yrs 
experienced  B.E Civil Engineer. 
PDO permit holder, holding 
defensive D/L and lifting appointed 
person. Looking for immediate 
joining Contact: 94461603

Mechanical Engineer with 
master’s in supply chain 
management having 6 yrs of 
experience in logistics & oil field 
sector seeking job opportunities. 
Available in Muscat for immediate 
join. Contact  91251757.
Email: jighilthooprath@gmail.com

Indian M (35) MBA in
Oman, 10 yrs exp in marketing
in FMCG, pharma with D/L.
Contact: 79755795

HOSPITALITY

Indian male 06 yrs experience 
as Bartender, waiter in hospital-
ity industry. Currently available 
in Oman. Contact 77026806, 
76253000. Email
sukumaransandesh2@gmail.com

LOGISTICS

Indian male graduate Indian male graduate with 25 yrs with 25 yrs 
of proven experience in Car rental, p v p a
fleet Management & logistics. fleet Management & logistics
Currently seeking for Senior/Currently seeking for Senior/
middle management position. g
Contact: 92152334.

MANAGER

Indian male, supply chain 
Manager,operations manager, 
20+yrs of experience in 
automotive, construction, trading, 
FMCG, oil & gas, looking for a better 
opportunity. Contact.99014627 

Indian male, MBA. 12 yrs of
experience as (branch Manager & 
key accounts executive)looking for 
suitable position.Cont: 98132055

Accounting manager, Indian (M), 
43yrs, 18+ yrs in Oman, D/L & NOC. 
Contact: 76432203

10 yrs professional experience 
in healthcare administration, 
medical insurance (direct billing 
& approvals) and customer care. 
Currently based in Oman and 
seeking opportunities in hospitals, 
clinics, or corporate offices.
Contact: 91214930, 99871678

MEDICAL

Indian (M) 29 yrs, MBA graduate Indian (M) 29 yrs, MBA graduate 
with 4 yrs experience in operations, with 4 yrs experience in op
stores management, office stores management, office 
administration, yard management, administration, yard managem
accounts, finance and graphic accounts, finance and graphic 
designing. Looking for suitable job. d g g g
Contact 78439875 

Indian female (Admin executive) 
experienced professional seeking 
challenging executive,operations 
role in Oman. (Accounts, admin-
istration, customer relation, basic 
IT). Contact: +968 75097299 (WA) 
Email : sowmimiya43@gmail.com

ADMINISTRATION

Indian female, completed 
MCA and also having experi-
ence in teaching, available in 
Oman on family visa, looking 
for a suitable job. Contact: +91 
79090343/ +968 94117967, 
Email: induchandran01@gmail.
com

Indian female, completed 
MCA and also having experi-
ence in teaching, available in 
Oman on family visa, looking 
for a suitable job. Contact: +91 
79090343/ +968 94117967,  
Email:induchandran01
@gmail.com

EDUCATION/TRAINING

Indian male, Indian male, 08 yrs experience 08 yrs experien
having Oman D/L looking for having Oman D/L looking for 
suitable placement in Sales and suitable placement in Sales and
Marketing. Contact: 9456 6786 

Indian M(35) MBA in Oman 10 yrs 
exp in marketing in FMCG, pharma. 
Contact: 79755795 

Experienced Sales executive with 
7+ yrs in telecom & trading seeks 
new opportunity in Oman proven 
track record in driving revenue, 
leading teams & expanding
market reach seeks job.
Contact: +968 94510339

Sales & Marketing manager 
MBA Indian 28 yrs experience for 
consumer durables, FMCG. Strong 
relationships with major retailers 
across Oman. Contact: 93340457

SALES/MARKETING

MISCELLENEOUS

Looking for merchandiser job 
or helper exp of 4 yrs in Oman. 
Contact 78651895,79510980

Indian male had 13+ yrs 
experience with Procurement 
in construction and primary 
subsection projects and worked for 
a well reputed company’s in Oman. 
Currently seeking jobs in Oman. 
Contact:+968 97438087

Procurement Engineer 19 yrs 
experience construction and 
trading whatsapp+96895839964

Indian male 40 yrs Bcom 
MBA having 13 yrs experience 
in procurement UAE & Oman 
with valid UAE  D/L,seeking 
suitable opportunities. Contact 
+971529546753 

Procurement Engineer 19 yrs 
experience construction and 
trading whatsapp+96895839964

PURCHASE/
PROCUREMENT

99440826 media@nexusnovel.com

Dedicated female civil engineer 
seeking career opportunities in the 
fields of Quantity surveying and 
Accounting. Contact: 97247744, 
Email: kalakalesh159@gmail.com

Electrical engineer, with 17 yrs 
Oman experience seeks job.
Contact 98148034

MEDICAL

Experienced general practitioner Experienced general practition
with valid MOH  license looking with valid MOH  license looking 
for a suitable  position. Contact  for a suitab
91465358.
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Israeli and US scientists have developed a promising new gene therapy that could 
one day restore hearing and balance for millions of people with genetic inner ear 
disorders. The therapy, which prevents the degeneration of sensory cells 

in the ear, has shown greater effi  ciency than existing approaches, off ering 
hope for a condition that currently has no cure.

“This treatment represents an improvement over existing strategies 
and holds promise for treating a wide range of mutations that cause 
hearing loss,” said Professor Karen Avraham, Dean of the Gray Fac-
ulty of Medical and Health Sciences at Tel Aviv University and 
lead author of the study. The research was co-led by PhD student 
Roni Hahn from the Department of Human Molecular Genet-
ics and Biochemistry and conducted in collaboration with 
Prof. Jeff rey Holt and Dr. Gwenaëlle Geleoc from Boston 
Children’s Hospital and Harvard Medical School. Fund-
ing came from the US-Israel Binational Science Foun-
dation, the National Institutes of Health, and the 
Israel Science Foundation Breakthrough Research 
Program. The fi ndings were featured in the peer-
reviewed journal EMBO Molecular Medicine.

Genetic mutations are responsible for 
roughly half of all congenital hearing loss, 
aff ecting millions of children and adults 
worldwide. Currently, genetic hearing 
problems are addressed almost entirely 
through management and compensa-
tion rather than cures.

Avraham explained that the in-
ner ear contains two critical 
systems: the auditory system, 

which allows people to hear, and the vestibu-
lar system, which controls balance. “Genetic 

variants can disrupt these systems, leading to 
hearing loss and balance problems,” she said. 

“Hearing loss is the most common sensory impair-
ment worldwide, and over half of congenital cases 

are caused by genetics. In this study, we aimed to test 
a gene therapy approach that had not been used for this 

purpose before.”
The therapy targets the CLIC5 gene, which is essential 

for tiny sensory cells in the inner ear called hair cells. These 
cells detect sound and maintain balance. Faulty CLIC5 genes 

cause hair cells to gradually degenerate, fi rst leading to hearing 
loss and later to balance diffi  culties. Hahn said the researchers 

used a special viral vector--a harmless virus engineered to deliver 
a healthy copy of the gene directly into hair cells. “Gene therapy has 

become a powerful tool for treating genetic disorders,” Hahn said. “Our 
self-complementary viral vector works faster and more effi  ciently than 

older methods, requiring lower doses. In animal tests, this therapy pre-
vented hair cell loss and preserved normal hearing and balance.”
Avraham highlighted the broader signifi cance: “We applied an innovative 

treatment for genetic hearing loss and found it improves therapy while address-
ing combined impairments in hearing and balance. These fi ndings could pave the 

way for gene therapies for a wide range of inherited hearing disorders.”
By demonstrating that hair cells in the inner ear can be eff ectively targeted by 

gene therapy, the research potentially paves the way for therapies for other genetic 
hearing disorders. The techniques could also inform gene therapies for other sensory 
or neurological disorders where precise delivery to small, delicate cells is required, 
such as Parkinson’s disease, spinal muscular atrophy, and retinal disorders.  — ANI

Breakthrough 
gene therapy 
could one day 
cure genetic 
hearing loss

The therapy, 

which prevents 

the degeneration 

of sensory cells in 

the ear, has shown 

greater effi  ciency 

than existing 

approaches, 

off ering hope for 

a condition that 

currently has 

no cure
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Legendary cricket umpire ‘Dickie’ Bird of England passes away at 92
LONDON: Iconic former English 
cricket umpire Harold ‘Dickie’ 
Bird has died at the age of 92 on 
Tuesday. Bird, whose fi rst-class 
playing career was cut short by 
injury, became one of the most fa-
mous umpires in the game.

He offi  ciated in 66 Tests and 76 
one-day internationals, including 
three World Cup fi nals, between 
1973 and 1996. He was appointed 
an MBE in 1986 and an OBE in 
2012 in recognition of his out-

standing contribution to cricket.
In a statement, Yorkshire con-

fi rmed that he had died peacefully 
at home. “He leaves behind a legacy 
of sportsmanship, humility, and joy 
-- and a legion of admirers across 
generations,” Yorkshire added.

Bird’s home county Yorkshire,
whom he played for and served as 
president, described him as a “na-
tional treasure, known not only for 
his umpiring excellence but also 
for his eccentricities and warmth”.

The England and Wales Cricket 
Board said: “Everyone at the ECB is
deeply saddened to hear of the pass-
ing of Dickie Bird. 

Bird was born in Barnsley and 
played club cricket with legend-
ary England batter Geoff  Boycott
and journalist and TV host Sir
Michael Parkinson, with whom he
remained close friends.

A right-handed batter, Bird be-
gan his playing career at Yorkshire
before moving to Leicestershire.

He played 93 fi rst-class matches 
and scored two centuries.

But he will be remembered for 
his career as an umpire. At one 
stage, his 66 Tests were the most 
an umpire had stood in. Before his 
fi nal Test in 1996, Bird was given a 
guard of honour on the outfi eld at 
Lord’s by the England and India 
players. He stood in his last offi  cial 
match in 1998 - a fi xture between 
Yorkshire and Warwickshire at 
Headingley. - Agencies

O F F I C I A T E D  I N  6 6  T E S T S

PSG’s Dembele wins Ballon d’Or, 
Spain’s Bonmati scripts history

PARIS: Paris Saint-Germain’s 
French international forward Ous-
mane Dembele has been named 
the men’s Ballon d’Or winner for 
2025, with Barcelona’s Spanish in-
ternational Aitana Bonmati claim-
ing the women’s title for the third 
consecutive year.

The pair were awarded the tro-
phies, recognised as the most pres-
tigious individual prizes in foot-
ball, at the Theatre du Chatelet in 
Paris, France, on Monday.

Dembele helped PSG to its fi rst 
Champions League title in May, 
and saw off  strong competition 
from Barcelona starlet Lamine 
Yamal, who helped the Spanish 
club to the La Liga title year, imme-
diately off  the back of his starring 
role for Spain in their Euro 2025 
triumph.

There was better news for fellow
Barca forward Bonmati, however,
as she became the third person, be-
hind former French international
Michel Platini and Argentina leg-
end Lionel Messi, to claim a hat-
trick of titles.

Dembele succeeded Manches-
ter City midfi elder Rodri to be-
come the sixth Frenchman to win
it after Raymond Kopa, Platini,
Jean-Pierre Papin, Zinedine Zi-
dane and Karim Benzema.

Bonmati won ahead of her Spain
teammate Mariona Caldentey.

The award capped a remark-
able turn of fortune for Dembele, 
who at one point last season was 
snubbed by PSG coach Luis En-
rique for disciplinary reasons. 
But once repositioned as a No 9, 
he became a scoring machine and 
was inspirational in PSG’s historic 
Champions League campaign. 
The French club also completed a 
quadruple last season.

Dembele delivered 35 goals and
16 assists in 53 offi  cial matches last 
season, and was involved in 14 goals 
(eight goals, six assists) in his 15  

Champions League appearances.
Dembele received the Ballon 

d’Or from former winner Ron-
aldinho and teared up during his 
acceptance speech, in which he 
asked his mother to join him on 
the stage. “It’s incredible to win a 
trophy like this,” he said in French. 
“I worked for the team to help win 
PSG’s fi rst Champions League. To 
then be rewarded with an individ-
ual trophy like the Ballon d’Or is 
truly exceptional.”

Barca forward Yamal, who 
turned 18 in July, also helped Bar-

celona to win the Copa del Rey last 
season, as well as the Spanish top 
fl ight, and to reach the Champions 
League semifi nals. Yamal was giv-
en the Kopa award for the best U21 
player for the second straight year.

Dembele was injured, but able 
to attend the ceremony in Paris, 
while his team lost at Marseille 
1-0 in the French league. He was 
one of nine PSG players nominat-
ed for the men’s award, including 
goalkeeper Gianluigi Donnarum-
ma, forward Desire Doue, who 
scored twice in the Champions 
League fi nal, and winger Khvicha 
Kvaratskhelia.

Although Bonmati lost to Eng-
land in a penalty shootout in the 
Women’s European Champion-
ship fi nal last summer, she was 
named the best player of the tour-
nament, which she began just days 
after being hospitalised for viral 
meningitis. Bonmati’s spot kick in 
the shootout was one of two saved 
by England’s Hannah Hampton, 
who was voted the best women’s 
goalkeeper.

 “Third time in a row here, and I 
still can’t believe it,” Bonmati said. 
“I owe Barcelona everything. This 
is the club of my life.”

She won a domestic treble with 
Barcelona and also reached the 
Champions League fi nal.

Other trophies at Ballon d’Or 
awards: Barcelona forward Vicky 
Lopez won the women’s Kopa tro-
phy, and Sarina Wiegman, who led 
England to European victory, took 
the Johan Cruyff  award for best 
women’s coach. On a great night 
for PSG, Luis Enrique won in the 
men’s category.

PSG was voted the best men’s 
club, and Donnarumma received 
the Lev Yashin award for best goal-
keeper. Donnarumma, whose shot-
stopping in the knockout stages 
proved crucial to PSG’s success, 
left for Manchester City during the 
off season. Hampton was crowned 
the best women’s goalkeeper.

The men’s and women’s Gerd 
Müller trophies for the top scorers 
went to Barcelona’s Ewa Pajor and 
Viktor Gyokeres. - Agencies

The French forward 

shone for his club

and played a key role

in the quadruple last

season, including 

their fi rst Champions 

League crown

Oman’s Al Harthy targets more podium glory at Fuji Speedway
Times News Service

MUSCAT: Oman’s Ahmad Al 
Harthy will be aiming to extend his 
late-season charge when the FIA 
World Endurance Championship 
(WEC) returns to Japan’s world-
famous Fuji Speedway this week-
end for the penultimate round of 
the 2025 campaign.

Fresh from a sensational sec-
ond-place fi nish at the Circuit of 
the Americas in Texas (COTA) 
just over a fortnight ago, Al Harthy 
and his Team WRT teammates, 
Valentino Rossi and Kelvin van 
der Linde, head into round seven 
brimming with confi dence.

The trio will once again take 
the wheel of the No.46 BMW M4 
LMGT3 as they seek to add to their 
tally of two podiums this year.

Fuji holds fond memories for 
Al Harthy, who made his debut at 
the Japanese track in 2023 and 
stormed to a podium with Rossi 
and Maxime Martin last season.

The 37-year-old Omani is de-

termined to repeat that form on 
what will be only his third visit to 
the iconic venue – and on the land-
mark occasion of the 100th race in 
WEC history.

“We’re all still buzzing from 
the second place at COTA,” Al 
Harthy said. “It was an incredible 
race, very unpredictable with the 
weather, the red fl ag, and that last 
half hour where Kelvin did such a 

fantastic job. We want to keep that 
momentum going this weekend 
in Japan and to try and challenge 
for another podium, especially 
in the 100th race of the World 
Endurance Championship – that 
would be very special.”

The Circuit of the Americas in 
Texas result was earned in dramat-
ic circumstances, with torrential 
rain delaying the action and a late 

strategy call proving decisive. Van
der Linde switched to slick Good-
year tyres in the closing stages
and charged from 10th to second,
crossing the line just 0.2 seconds
behind the eventual winner. That
performance propelled the squad
back into the top 10 of both the
driver and team standings.

With 25 points on off er for vic-
tory in Japan, 18 for second and

15 for third, another strong show-
ing at Fuji could lift Al Harthy and
his teammates further up the or-
der. They currently sit 10th in the
LMGT3 standings on 40 points,
just six shy of eighth place. “Fuji
is an amazing circuit, I love driv-
ing there and it’s always a real
highlight of the season,” Al Harthy 
added.

“We’ve performed well there in

both 2023 and 2024, and last year’s
podium was a great result from
12th on the grid. As always, we’ll
give maximum eff ort and work as
hard as possible to try and deliver
the best result for the team and for
all of our amazing partners and
supporters back home in Oman.”

Practice begins on Friday before
qualifying on Saturday, with the
six-hour race scheduled to start at
11.00am local time on Sunday.
2025 FIA WEC LMGT3 Driver
Standings (after Rd6): 1 Riccardo
Pera/Richard Lietz/Ryan Hard-
wick, 95pts; 2 Alessio Rovera/
Francois Heriau/Simon Mann,
76pts; 3 Ben Keating/Daniel Jun-
cadella/Jonny Edgar, 66pts; 10 Ah-
mad Al Harthy/Valentino Rossi/
Kelvin van der Linde, 40pts 
2025 FIA WEC LMGT3 Team
Standings (after Rd6): 1 Man-
they 1 Phorm (Porsche 911 GT3 R),
95pts; 2 Vista AF Corse (Ferrari
296), 76pts; 3 TF Sport (Corvette
Z06), 66pts; 10 Team WRT (BMW
M4 LMGT3), 40pts.

F I A  W E C  R O U N D  S E V E N

Marseille edge past PSG 1-0
PARIS: Defending champions 
Paris Saint-Germain (PSG) lost 
their hastily re-arranged Ligue 1 
game away to Marseille 1-0 which 
ended with home manager Rob-
erto de Zerbi being sent off  in stop-
page time.

Former West Ham defender 
Nayef Aguerd’s fi fth-minute head-
er proved to be the winner in a fi x-
ture which had been postponed by 
a day because of forecasts of heavy 
rain and storms. It was PSG’s fi rst 
Ligue 1 defeat of the season.

“We are not used to losing 
games,” said PSG boss Luis En-
rique, who was named coach of 
the year at the Ballon d’Or awards, 
held at the same time as the match.

The French champions were 
also without injured forward Ous-
mane Dembele, who stayed in Par-

is to attend the Ballon d’Or awards.
Marseille started brightly, strik-

ing early as Aguerd headed in at 
the far post after PSG goalkeeper 
Lucas Chevalier completely mis-
judged Mason Greenwood’s cross.

While the visitors looked to re-
spond Marseille nearly doubled 
their advantage, with Amine Goui-
ri hitting the crossbar.

Marseille goalkeeper Geronimo 
Rulli made several key stops in-
cluding a sharp save from Achraf 
Hakimi, while PSG striker Gon-
calo Ramos headed over a golden 
chance to level after half-time.

Tensions fl ared late in the game 
and Marseille’s former Brighton 
boss De Zerbi was sent off  in stop-
page time. - Agencies

F R E N C H  L I G U E  1

‘Fixture schedule unfair to City’
LONDON: Manchester City 
were at a disadvantage in Sun-
day’s Premier League game at Ar-
senal because of their schedule,
says midfi elder Bernardo Silva.

Gabriel Martinelli scored in 
stoppage time to earn Arsenal a 
1-1 draw at Emirates Stadium.

City had 66 hours to prepare for 
the game after their 2-0 home win 
over Napoli in the Champions
League on Thursday, with Arse-
nal having won 2-0 against Ath-
letic Club in Bilbao on Tuesday.

“It is not fair to play one of these 
games like this,” said Silva. “It is
just not right.

“The reality is we cannot come 
in to one of the most important
games in the season with such a 
disadvantage, in terms of rest.

“I wasn’t feeling in a perfect 

condition to play like this, and 
people who have not played at the 
highest level don’t know how it 
feels to play a game like this. You 
need to be at your best condition.”

UEFA schedules Champions
League matches, while the Pre-

mier League organises domestic 
fi xtures for English clubs. This is 
the second season in a row that a 
Champions League matchweek 
has included Thursday fi xtures.

It is part of a revamped format
in which one exclusive match-
week per season is set aside for 
matches to be played across Tues-
day, Wednesday and Thursday.

Silva, who made 62 appearanc-
es for City and Portugal last sea-
son, said: “I don’t think that they 
are trying to make us lose a game.

“It could happen to Arsenal or
Liverpool in a few months. But 
when you are playing an Arsenal 
v City, or a City v Liverpool, or 
a Liverpool v Arsenal, you need 
to have a bit of common sense, 
and understanding of these 
situations.” - Agencies

B E R N A R D O  S I LV A   S P E A K S
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Malabar Gold & Diamonds 
launches Artistry Show series

MUSCAT: Malabar Gold & Dia-
monds, the 5th largest jewellery 
retailer globally with over 410 
showrooms across 14 countries, 
has launched its exclusive Artistry 
Show series, with acclaimed Bolly-
wood actress and brand ambassa-
dor of Malabar Gold & Diamonds, 
Kareena Kapoor Khan offi  ciating 
the inaugural event.

The Artistry shows will be held 
across various international show-

rooms of Malabar Gold & Diamonds
over the coming months and will
commence in Oman with the exclu-
sive exhibitions at their showrooms
in Oman Avenues Mall, Bausher and
Ruwi West Gate mall from 25 Sep-

tember to 4 October 2025. 
The ‘Artistry’ Show is a captivat-

ing initiative that celebrates the 
unparalleled craftsmanship and 
design mastery that Malabar Gold 
& Diamonds is known for. These 

limited period showcases will 
highlight a wide array of one-of-a-
kind handcrafted jewellery pieces, 
from timeless traditional collec-
tions to contemporary designs, 
allowing customers to experience 

the true artistry and legacy of the
brand. The upcoming schedule for
the ‘Artistry’ Show includes exhi-
bitions across other GCC coun-
tries and key Western markets
throughout the year. 

Commenting on the occasion,
Shamlal Ahamed, MD-Interna-
tional Operations, Malabar Gold
& Diamonds said: “The Artistry 
shows by Malabar Gold & Dia-
monds is the pinnacle of design
mastery & jewellery craftsman-
ship that Malabar Gold & Dia-
monds is known for and we are
very excited to present this ex-
ceptional showcase to jewellery 
lovers. Our aim is to provide our
customers with an immersive
experience into the world of fi ne
jewellery, wherein they have the
opportunity to get their hands on
some truly exclusive designs. We
cordially invite all jewellery lov-
ers in Oman to our showrooms
in Oman Avenues Mall and Ruwi
West gate mall to experience
true artistry.”

The wide array of unique de-
signs that is the highlight of the
Artistry Show will be available
across the numerous exclusive
brands & collections off ered by 
Malabar Gold & Diamonds such
as Mine-Diamond jewellery, Era-
Uncut diamond jewellery, Ethnix-
handcrafted designer jewellery,
Viraaz-Royal polki jewellery and
many more. As part of the exhibi-
tion, the brand is also providing 
customers with a unique oppor-
tunity to exchange their diamond
jewellery purchased from any-
where at the best value till 4th Oc-
tober. Other off ers like free cash
vouchers on diamond & precious
gem jewellery purchases, zero de-
duction on 22K gold exchange are
also available for a limited period.

These limited period 

showcases will

highlight a wide 

array of one-of-a-kind 

handcrafted jewellery

pieces, from timeless 

traditional collections 

to contemporary 

designs, allowing

customers to 

experience the true

artistry and legacy of 

the brand

All-new Toyota Land Cruiser HEV now in Oman
MUSCAT: Toyota announced 
the launch of the new Land 
Cruiser HEV, the fi rst hybrid 
electric model in the iconic Land 
Cruiser series.

Setting a new benchmark for 
electrifi ed off -road vehicles, the 
new Land Cruiser fuses seven 
decades of heritage with Toyota’s 
cutting-edge hybrid technology, 
delivering enhanced performance 
while maintaining the unmatched 
reliability, durability and all-ter-
rain capability for which the Land 
Cruiser is renowned.

This momentous launch, which 
sees the new Land Cruiser HEV 
debut fi rst in the Middle East, 
highlights the unique and endur-
ing relationship between the region 
and the Land Cruiser nameplate. 
Since the model’s inception in 1951, 
the Land Cruiser has supported 
the lives and livelihoods of people 
across the globe, becoming an in-
dispensable tool across some of the 
world’s harshest environments.

The introduction of the Land 
Cruiser HEV marks a bold step 
toward Toyota’s vision for carbon 
neutrality under its multi-path-
way approach, off ering custom-
ers greater choice while ensuring 

that no compromises are made
on capability or reliability. Build-
ing upon 28 years of leadership in
hybrid technology, Toyota has ap-
plied its extensive expertise to cre-
ate an electric off -roader capable
of delivering superior power, driv-
ing refi nement and environmental
benefi ts, all while staying true to
the Land Cruiser spirit.

Masaya Uchiyama, Chief En-
gineer in charge of development,
commented “The fully remodelled

Land Cruiser, introduced in 2021, 
has been so well received across all 
regions and we are deeply grateful 
for our customers’ continued sup-
port. As the global drive towards 
a carbon-neutral society acceler-
ates, we recognised the importance 
of off ering electric vehicle options 
for our fl agship Land Cruiser. It is 
an honour to introduce the Land 
Cruiser Hybrid fi rst to the Middle 
East, a region whose valuable feed-
back has helped shape the Land 

Cruiser’s evolution. While we have 
made signifi cant advancements 
with this HEV model, this is only 
the beginning of our journey as we 
work to create the ultimate elec-
tric off -roader, evolving it further 
with the insights and experiences 
of our loyal customers.”

The Land Cruiser HEV inherits 
the core DNA that has defi ned the 
series for generations — reliabil-
ity, durability and exceptional off -
road performance now enhanced 

through electrifi cation. 
The hybrid system introduces a 

20% increase in torque and a 40% 
improvement in accelerator re-
sponse compared to conventional 
powertrains, resulting in a driving 
experience that is more powerful, 
more linear and more responsive 
across every terrain.

Extensive development and real-
world testing on global terrains, 
including the deserts, mudfl ats and 
mountainous landscapes of the 
Middle East, ensured that the Land 
Cruiser HEV remains capable of 
taking drivers anywhere and every-
where and bringing them back safe-
ly. Invaluable lessons learned from 
Toyota’s participation in off -road 
rallies such as the Dakar Rally were 
also incorporated into the develop-
ment process to enhance the vehi-
cle’s endurance and performance 
in extreme conditions.

As a result, the Land Cruiser
HEV’s hybrid system has been 
designed with true off -road reli-
ability in mind. Even in the un-
likely event of hybrid unit failure, 
the vehicle can continue operating 
solely on the combustion engine, 
ensuring peace of mind in remote 
areas. The hybrid battery area has 

been specially waterproofed to 
maintain the Land Cruiser’s famed 
fording ability, allowing it to tackle 
rivers and water obstacles with 
confi dence. Additionally, the vehi-
cle also off ers a third-row seat and 
cargo layout specifi cally optimised 
for the addition of the HEV sys-
tem, ensuring no compromise in 
versatility or interior space.

The launch of the Land Cruiser
HEV represents more than just the
evolution of a legendary vehicle, it
is a commitment to a future where
Toyota continues to deliver solu-
tions that meet customer needs
without compromising its core
values. By bringing electrifi cation
to its most trusted off -roader, Toy-
ota reaffi  rms its dedication to cre-
ating vehicles that inspire trust,
adventure and enduring loyalty.
As Toyota looks ahead to an era 
of sustainable mobility, the Land
Cruiser HEV stands as a proud ex-
ample of innovation rooted in tra-
dition, off ering customers across
the Middle East and the world,
an even better way to explore
new horizons.

Customers looking forward to
experience the Land Cruiser HEV 
can visit any Toyota showroom. 

F I R S T  H Y B R I D  E L E C T R I C  M O D E L

Alizz Islamic Bank hosts workshop 
on fundamentals of sign language

Lahunna Oman and Asyad 

sign MoU to launch Wijdan
MUSCAT: As part of the banks
‘Alizz Cares’ program and under-
scoring its commitment to foster-
ing inclusivity, empowering com-
munities and enhancing the quality 
of life, Alizz Islamic Bank recently 
celebrated the ‘International Day of 
Sign Language’ by hosting an inter-
active workshop on the fundamen-
tals of sign language, conducted by 
Said Al Badai, General Manager of 
Al Tawasul Institute for Training. 
The session brought together more 
than 25 employees of the bank for an 
engaging and informative session.

Said Al Badai is a long-standing 
advocate for people with hear-
ing and speech impairments and
is recognised as one of the fi rst
Omanis to learn sign language.
Through his eff orts, he has created
opportunities for many to follow
in his path and created a safe ha-
ven for many individuals. His dis-
tinguished career includes serving 
as a interpretor for the United Na-
tions and Oman TV.

The workshop highlighted the
importance of a universal lan-
guage in bridging communication
barriers. Said emphasised that in-
dividuals with hearing and speech
impairments often face signifi -

cant challenges in communica-
tion which leads to frustration. He 
called on society to adapt to their 
needs rather than the other way 
around as they are an integral part 
of our community, similarly to any 
other individual.

Lina Al Abdulsalaam, Head of 
Marketing & Communications at 
Alizz Islamic Bank said “True in-
clusion means recognising people 
for their talents and shared pur-
pose. At Alizz Islamic Bank, we 
are committed to bridging the gap 
between people with special needs 
and the wider community. We be-
lieve in the power of acceptance 
and ensure our employees embrace 

this value by seeing individuals for 
who they truly are. This is why we 
encourage our team to learn sign 
language, so every customer who 
walks through our doors feels un-
derstood and welcomed .”

Alizz Islamic Bank has played 
a leading role in creating an en-
vironment to facilitate fi nancial 
inclusivity and is dedicated to 
continuing to remove barriers 
and simplify access to fi nancial 
services for all. In line with the 
commitment to empowering the 
community, Alizz Islamic Bank 
has formed a strategic partnership 
with SignBook and Al Tawasul In-
stitute for Training.

MUSCAT: Lahunna Oman
and Asyad Group have signed a 
Memorandum of Understand-
ing (MoU) to sponsor Wijdan, a 
pioneering transformative pro-
gram designed to support young 
women in Oman as they explore
self-discovery and professional
growth.

Through this partnership, Asy-
ad Group will support Lahunna 
Oman to launch Wijdan’s inaugu-
ral cohort across the Sultanate of 
Oman, enriching the experience
with real-world career perspec-
tive and development opportu-
nities that connect learning to
practice.

“At Asyad Group, we are proud
to sponsor initiatives that invest
in Omani talent and uplift the
next generation of leaders,” said
Leyan Al Mawali, Group Chief Le-
gal Offi  cer at Asyad Group. “This
sponsorship is part of our broader
strategy to invest in people, culti-
vate diverse expertise, and build
a resilient, inclusive workforce
that strengthens Oman’s global
competitiveness. By supporting 
Wijdan, we’re nurturing women’s

potential and helping create a 
pool of capable individuals who 
can thrive across diverse fi elds. 
It refl ects our commitment to 
empowering local talent and rein-
forcing Oman’s position as a lead-
ing logistics hub.”

Wijdan creates space to con-
nect and grow through a three-
phase journey that blends online 
courses, short videos, weekly as-
signments, group coaching, peer 
to peer learning and community 
engagement. The program also 
equips womenwith practical tools 
to build clarity, resilience, and di-
rection, helping them navigate 

their individual paths with great-
er confi dence and purpose.

“Wijdan is about building skills, 
and creating space for women to 
discover who they truly are and 
how they can excel in life,” said 
Shatha Salim Al Maskiry, Founder 
of Lahunna Oman. “Asyad’s sup-
port allows us to bring and amplify 
this experience to young women 
across Oman in its fi rst year.”

Meaning “deep awareness” in 
Arabic, Wijdan embodies clarity 
and quiet confi dence that emerge 
when women are given the space 
to refl ect, grow, and move forward 
with purpose. 

I N T E R N A T I O N A L  D A Y  O F  S I G N  L A N G U A G E J O U R N E Y  O F  D I S C O V E R Y  F O R  O M A N I  W O M E N
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