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MUSCAT: The Sultanate of 
Oman reaffi  rmed its commitment 
to empowering women in science, 
technology, and human rights 
during its participation in the 
69th session of the Commission 
on the Status of Women (CSW69) 
in New York, being held from 10 to 
21 March 2025.

Leading Oman’s delegation, Dr. 
Laila Ahmed Al Najjar, Minister of 
Social Development, emphasised 
the nation’s dedication to creat-
ing an enabling environment that 
supports scientifi c innovation 

among Omani women. “Oman 
is keen to provide an attractive 
ecosystem for women’s scientifi c 
and technological advancements, 
strengthening their position and 
enabling them to achieve signifi -
cant milestones regionally and 
internationally,” she said.

Speaking at the side event, 
“Women and Technology: Inspir-
ing Stories in the GCC Countries,” 
Al Najjar highlighted Oman’s ef-
forts in advancing educational and 
vocational infrastructure to align 
with labour market demands.

She pointed out that the coun-
try has developed modern facili-

ties, including digital laboratories,
to cater to technological require-
ments, ensuring that women are
well-equipped for roles in emerg-
ing scientifi c fi elds.

Notably, she cited an increase
in female enrolment rates in sci-
ence and technology disciplines
for the academic year 2024/2025
as a testament to these eff orts.

Oman’s presence at CSW69 ex-
tended to the high-level interac-
tive dialogue with regional com-
mittees, where Al Najjar delivered
a speech on the “Muscat Declara-
tion on Progress in Implement-
ing the Beijing Declaration and

Platform for Action in the Arab 
Region after Thirty Years.”

She underscored that the “Bei-
jing Declaration” off ers strategic 
pathways for strengthening wom-
en’s rights and fostering their em-
powerment globally.

Condemns Israeli aggression
On the international stage, Al 
Najjar strongly condemned the 
ongoing Israeli aggression in the 
occupied Palestinian territories, 
denouncing grave violations of 
international law, including war 
crimes, crimes against humanity, 
and genocide.  >A2
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Travel tips for Eid

2
A growing number of cities
worldwide are imposing 
tax on tourists. >A3

MARKET
Asyad Shipping Co.
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MSX will mark the start of 
Asyad Shipping Company 
share trading today. >B1

OMAN
Research tackles innovation management

1
’Challenges Facing Innovation Management in Omani Higher 
Education Institutions from the Point of View of Innovative Students’ 
by Marhouna Hamed Al Maqbali has won the NRA projects award.>A2

T O P  T H R E E  I N S I D E  S T O R I E S

Dr Laila Ahmed 

Al Najjar leads 

the delegation at

69th Session of 

Commission on

Status of Women in 

New York

14 16

DHUHR .................................... 12:22PM
ASR..........................................03:46PM
MAGHRIB ..................... 06:20PM
ISHA ........................................07:30PM
FAJR (TOMORROW)....... . 05:03AM

March 12, 2025
12 Ramadan 1446 AH

WEDNESDAY

HM receives 
thanks cable 
from King of 
Saudi Arabia
MUSCAT: His Majesty Sultan
Haitham bin Tarik has received
a cable of thanks from the Cus-
todian of the Two Holy Mosques
King Salman bin Abdulaziz Al
Saud of the Kingdom of Saudi
Arabia (KSA) in reply to His
Majesty’s greetings cable on the
occasion of the Foundation Day.
In the cable, King Salman ex-
pressed his appreciation for His
Majesty the Sultan’s heartfelt
sentiments and prayers, wish-
ing His Majesty good health and
happiness. He also wished the
Omani people further progress
and prosperity. — ONA

 F O U N D A T I O N  D A Y

OMAN EMPOWERS WOMEN
IN SCIENTIFIC INNOVATION
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Dhuhr........................................... 12:22pm

Asr.....................................................3:46pm

Maghrib........................................6:20pm

Isha...................................................7:30pm 

Fajr (Tomorrow).................... 5:03am

Large haul of 
illegal chewing
tobacco
destroyed

Times News  Service

MUSCAT: The Consumer Pro-
tection Authority (CPA) in Al 
Buraimi Governorate, in con-
junction with the Oman Envi-
ronmental Holding Company 
(Be’ah), has destroyed a signifi -
cant quantity of illegal smoke-
less chewing tobacco.  The ac-
tion was taken in accordance 
with Decision No. (256/2015) 
and its subsequent amend-
ments, which prohibit the sale 
and distribution of such prod-
ucts due to their detrimental 
health eff ects.

A total of 2,300 bags, each 
containing 100 grams of the 
prohibited tobacco, were de-
stroyed, amounting to 230,000 
grams. This destruction fol-
lowed the completion of all 
necessary legal procedures. The 
Authority maintains a rigorous 
programme of market surveil-
lance, actively monitoring and 
seizing unauthorised goods, 
and swiftly taking legal action 
against those who violate the 
law. The CPA urges consumers 
to remain vigilant and report 
any suspected violations they 
observe. They provide various 
communication channels for 
this purpose, encouraging pub-
lic participation in maintaining 
consumer safety and upholding 
legal standards.

A L  B U R A I M I

Research tackles innovation management
in Oman’s higher educational institutions

Times News Service

MUSCAT: The 11th National Re-
search Award (NRA), organised by 
the Ministry of Higher Education, 
Research and Innovation, cel-
ebrated some of the brightest and 
innovative minds in the Sultanate 
of Oman.

Among the 13 winning NRA 
projects, “Challenges Facing In-
novation Management in Omani 
Higher Education Institutions 
from the Point of View of Inno-

vative Students” by principal in-
vestigator Marhouna Hamed Al 
Maqbali, a teacher at the Ministry 
of Education and a PhD student in 
Educational Administration at the 
Department of Foundations and 
Educational Administration, Col-
lege of Education, Sultan Qaboos 
University (SQU), was awarded 
in the Education and Human 
Resources fi eld in the Young Re-
searcher’s category.

Discussing her research project, 
Marhouna stated that managing 

innovations eff ectively is one of 
the main challenges facing coun-
tries worldwide.

Hence, this study aimed to 
identify the major challenges con-
fronting innovation management 
in higher education institutions 
in the Sultanate of Oman, as per-
ceived by innovative students; be-
fore, during, and after the innova-
tion process.

The study adopted a qualita-
tive research approach using a 
phenomenological design to delve 
deeper into the challenges.

Marhouna and her research 
team conducted interviews 
with 30 students who had pre-
viously participated in com-
petitions or received research 
funding from the Ministry of 
Higher Education, Research and 
Innovation.

To ensure a comprehensive 
perspective, the study considered 
diversity in terms of years of par-
ticipation and the stages achieved 
by the student teams or company.

As for the main fi ndings of the 
study, results revealed several 
intertwined challenges facing in-
novation management, and issues 
emerging in one stage often extend 
to the subsequent stages highlight-
ing the importance of planning 
from the outset.

Researcher Marhouna elaborat-
ed that the challenges of the fi rst 

stage focused on innovative ideas 
exploration, team formation, and 
suitable supervisor selection.

Personal challenges
The second stage’s challenges 
were an extension of the fi rst phase 
and included personal challenges, 
policies and regulations, human 
and fi nancial resources, logistics 
support, coordination among en-
tities, incubator, knowledge and 
data access, and challenges related 
to decision-makers.

In the third stage, the challenges 
included a lack of follow-up after 
competitions, entities’ readiness 
limitation to adopt innovations, 
and human resources challenges 
as well as market and societal 
challenges.

Marhouna proposed several rec-
ommendations, including giving 
more attention to innovation man-
agement through pre-planning for 
the three stages and developing 
specifi c policies for innovative 

students to facilitate their work 
during the three phases.

The research project was pub-
lished in the Educational Stud-
ies journal of the University of 
Jordan.

The research team consisted 
of Marhouna, Prof. Aisha Salim 
Al Harthi, Dr. Khalaf Marhoon Al 
Abri, and Prof. Said Suliman Al 
Dhafri. 

Regarding her win, researcher 
Marhouna mentioned that “win-
ning the National Research Award 
serves as a motivation to continue 
completing the whole research 
project and an incentive for con-
ducting further research projects 
that contribute, even in a small 
way, to serving the country. More-
over, the success of this project 
highlights the voice of innovative 
students, whom I hope will receive 
greater attention from stakehold-
ers, as they are the future and 
promising hope of the Sultanate of 
Oman.”

Marhouna Al Maqbali, the NRA winning 

Omani researcher, stated that managing 

innovations eff ectively is one of the main

challenges facing countries worldwide

Oman raises concerns over the 
humanitarian crisis in Sudan

She stressed the need for adher-
ence to international resolutions
and the advisory opinion of the
International Court of Justice
(ICJ) regarding the occupation’s
illegal status.

She also raised concerns over
the humanitarian crisis in Su-
dan, particularly the escalat-

ing violence against women
and girls. She emphasised that
regional confl icts and crises
lead to forced displacement,
deprivation of fundamental
services, and increased in-
security, disproportionately 
aff ecting women.

Oman’s participation at

CSW69 highlights its unwaver-
ing commitment to advocating 
for women’s empowerment, both
within the Sultanate and on the
global stage, ensuring that is-
sues impacting women remain
at the forefront of international
dialogue.

                       (With inputs from ONA)

U N W A V E R I N G  C O M M I T M E N T

7 CARS TO
BE WON

 BUY A HONGQI & STAND A CHANCE TO WIN AN

80080777
*T&C APPLY.

Years/105,000 kms
service package

Years unlimited
mileage warranty

Years roadside
assistance 

TENDER 
ANNOUNCEMENT

The Internal Tender Committee at the Ministry of Labour
announces the following tenders:

Specialized establishments may obtain the tenders’ documents online through the following link, 
starting from Tuesday 11/03/2025 at 08:00 a.m.:
/https://etendering.tenderboard.gov.om
Bids shall be submitted online.
Bids shall be opened at 11:00 am on Sunday 20/04/2025.

(The Ministry shall not be bound to accept the lowest or any other bid)

13/2025
Providing maintenance services

for the building of the Directorate 
General of Labour in North Al 
Sharqiyah Governorate and Al 
Mudhaibi Labour Department

Sunday
30/03/2025
2:00 p.m.

Sunday
20/04/2025

10 a.m.

14/2025

Providing maintenance services 
for the building of the Directorate 

General of Labour in South
Al Batinah Governorate and Barka 

Labour Department

Sunday
30/03/2025
2:00 p.m.

Sunday
20/04/2025

10 a.m.

15/2025

Supply and installation of furniture
for the building of the inspection
team at the Directorate General of

Labour in Dhofar Governorate

Monday
31/03/2025
2:00 p.m.

Sunday
20/04/2025

10 a.m.

41/2024
Labour Department

Monday
31/03/2025
2:00 p.m.

Sunday
20/04/2025

10 a.m.

Tender
No. Tender title Last date for tender

purchase online
Bid submission

date

 < FROM 

A1 Knowledge Oman to bridge gap

between academia and industry

MUSCAT: Knowledge Oman is
all set to bridge the gap between
academia and industry by formal-
izing agreements with leading 
companies. This initiative will
bring industry experts into aca-
demic institutions, equipping fac-
ulty members and students with
practical skills that align with real-
world industry demands.

“Creating a strong bridge be-
tween academia and industry is
not just an opportunity—it is a 
necessity. To truly empower stu-
dents and faculty, we must bring 
real-world expertise into the class-
room, ensuring that education
translates into impactful careers.
This is a key mission for Knowl-

edge Oman this year and we are 
committed with the help of indus-
tries to making this a reality” said 
Knowledge Oman Founder, Tariq 
Hilal Al Barwani.

Knowledge Oman Academy 
launched last year received ap-
proximately 300 registrations till 

date from individual community 
speakers. Topics of speakers in-
clude Technical Skills, Business
Entrepreneurship, Leadership &
Management, Marketing & Sales,
Sustainability & Corporate Re-
sponsibility, Health & Wellness,
Finance & Wealth Management,
Cybersecurity and Artifi cial In-
telligence. Knowledge Oman has
hosted hundreds of events in the
form of seminars, workshops and
community engagement across the
Sultanate since inception in 2008.

“Our initial goal was to capture
individual community interest on
their personal capacity to speak as
an expert for the academia ” added
Barwani

F O R M A L  A G R E E M E N T S
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Travelling abroad during Eid holidays?
What Oman travellers need to know

Times News Service

MUSCAT: People travelling 
abroad this Eid should keep in
mind a few unforeseen expenses.
A growing number of destinations
worldwide are collecting a tax on
tourists – a fee that’s often added
to hotel bills or charged upon ar-
rival to boost their revenues.

Bhutan
In Bhutan tourists are charged
$100 (OMR 39) as Sustainable
Development Fee per person per
day to visit except those from In-
dia, who presently pay INR 1200
(OMR 6) per person per night.

Bhutan’s tourism authority says
this revenue goes directly toward
helping the country’s approxi-
mately 800,000 citizens. Authori-
ties put tourists’ money toward
health care, education and infra-
structure while strengthening ini-
tiatives that support the environ-
ment and help local businesses.

Spain
The population of the Spanish is-
land of Mallorca is similar to that
of Bhutan. However, residents
there have been inundated with
tourists in recent years and have

staged numerous protests.
About 13 million people vaca-

tioned on the island in 2024. As a 
result, it’s hardly surprising that 
many residents have been lobby-
ing to put limits on mass tourism.

The island installed an accom-
modation tax in 2016. Depending 
on the hotel category, vacationers 
must pay up to €4 per day. Howev-
er, this tax has done little to deter 
tourists from visiting — the island 
sets new tourism records year af-
ter year.

Then in Barcelona, for example, 
travellers currently pay up to €7.50 
per day, depending on the hotel 
category.

Germany and France
In Berlin, meanwhile, a tax of 7.5% 
of the price of an overnight stay 
is charged, while in Paris visitors 
may have to pay almost €16 a night 
for the most expensive category of 
hotels.

Loath to criticise tourism
In many destinations, the revenue 
from tourism taxes makes up a 
signifi cant portion of a city’s tax-
related revenue.

In Barcelona, the money earned 
from tourism taxes is around €100 
million ($104 million), according 
to the municipality, making it the 
third-largest source of municipal 

income. Yet, Barcelona has been
wracked with anti-tourism pro-
tests as locals face soaring rent
prices due to short-term holi-
day rentals from companies like
Airbnb. As a result, Barcelona’s
authorities say they are now de-
liberately focusing on fi nancing 
projects that benefi t the general
public and not just the tourism
sector. Around €100 million ($104
million), raised from taxes on over-
night stays in tourist accommoda-
tions, is currently going into Barce-
lona’s School Climate Plan, which
installs climate control systems in
the city’s schools.

The revenue from the overnight

accommodation tax in Berlin, also 
known as the City Tax, has not 
yet been earmarked. The money, 
which was almost €90 million 
in 2024, currently fl ows into the 
city’s general budget.

Netherlands
This is also the case in Amsterdam, 
where a tourist tax has been in place 
since 1973. It currently amounts to 
12.5% of the price of an overnight 
stay and is expected to generate 
revenue of €260 million in 2025, 
according to a spokesperson for the 
city council. City offi  cials maintain 
that the tax is both an important 
source of revenue and a tool to 

control tourism growth. However, 
the deterrent eff ect of such a tax is 
likely to be small.

Venice
After much ado, Venice, Italy, initi-
ated its much-talked-about tour-
ist tax in 2024. Day-trippers had 
to pay an entrance fee of €5 on 29 
peak season days. Opposition poli-
ticians criticised the fee for being 
too low to deter tourists from vis-
iting the overcrowded city. As a re-
sult, Venice pushed up the number 
of fee-charging days to 54. Anyone 
who does not pay the fee four days 
in advance of their visit will now 
have to pay €10.

Steep tourist taxes 

will make many 

destinations more

expensive in 2025

Plastic takes 1,000 years or more to break down

WHAT YOU 
SHOULD KNOW.
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» GOOD DEEDS

And when I am ill, it is [God]

who cures me.”

When I fall sick, no one is 

able to heal me but Him, Who

heals me with the means that 

may lead to recovery.

» WORDS OF WISDOM

PURSUE WISDOM,
CONTEMPLATE DEEPLY, AND 

ACHIEVE ILLUMINATION
» FASTING HEALTH TIP

INCLUDING bananas in your IftarG
meals off ers both spiritual and
physical benefi ts during Rama-
dan. This potassium-rich fruit
provides a quick energy boost af-
ter a day of fasting, helping to re-
plenish electrolytes and prevent
muscle cramps that can occur
from dehydration.

Bananas are also easy to di-
gest, making them gentle on your
empty stomach while providing 
sustained energy through natural
sugars and fi ber.

Their versatility allows them to 
be incorporated into both sweet 
and savory dishes - from fruit salads 
and smoothies to more traditional 
dishes like banana fritters or even 
sliced alongside savory proteins.

Following the Prophetic tradi-
tion of breaking fast with dates, 
adding bananas creates a nutri-
tionally balanced start to your 
evening meal that helps stabilize 
blood sugar levels and provides 
the sustained energy needed for 
evening prayers and activities.

ADD BANANAS IN YOUR IFTAR MEALS

R
eading or learning the 
Holy Quran will help
you to discover the right
path in your life. It will
give insight into how to

live with a purpose to serve Al-
mighty Allah.

Those who have been read-
ing the Holy Quran during 
Ramadan,  get into the habit

of reading it daily even when
Ramadan is over. And if you
have not been very regular in
reading it then take out time
from your busy schedule to
read the Holy Quran daily.
Reading the Holy Quran helps
you to attain inner peace and
solace. It is also a source of 
guidance. You will be amazed to

fi nd how easily it comforts you 
and calms your disturbed mind.

One of the most important 
good deeds is sharing the knowl-
edge that Allah the Almighty 
has blessed us with. Whether 
in religion or in our respective 
lives, try to build good relation-
ships with those around you. Of-
fer them what you have learned 

during Ramadan. You would be 
surprised to know how reward-
ing the deed is.

And when it comes to reli-
gious views and spirituality, 
God loves those who pass on 
their knowledge to others and 
guide them, as he would show-
er them with endless rewards 
and virtues.
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Tender Announcement
The Internal Tender committee of Ministry of Social Development

hereby announces the following tender :-

Local 
companies

Tender 
No.

Tender 
Subject

Grade
Last date for 
obtainment
of tender 
document

Last date 
for tender 

submission

Companies 
specialized in the 
field of consulting 

offices and 
registered with the 
General Secretariat 
of the Tender Board 
with an excellent or 

first class

Consulting 
services works 

(design and 
supervision) for 

the establishment 
of the Social 

Welfare Home 
project in the 

Wilayat of Barka

114/2025
Thursday 

27-03-2025
02:00 PM

Thursday 
10-4-2025
10:00 AM

10 R.O 25 R.O

Companies 
specialized in the 
field of consulting 

offices and 
registered with the 
General Secretariat 
of the Tender Board 
with an excellent or 

first class

Consulting 
services works 

(design and 
supervision) of 
Hydrotherapy 

building in Liwa

Thursday 
27-3-2025
02:00 PM

Thursday 
10-4-2025
10:00 AM

115/2025 10 R.O 25 R.O

Tender Document 
Price 

(non-retundable)

Small and 
Medium 

companies

Specialized Companies, registered with the Tender Board may obtain the Tender documents at the 
Tender Board e-tendering digital portal link (https://etendering.tenderboard.gov.om),
on Wednesday 12/03/2025

  For Inquiry, please contact through the e-tendering website (reg@tenderboard.gov.om) 
Tel. (24402200) 

“ The lowest or any other tender shall not be binding to the Ministry”

The Board of Directors of MUSCAT GASES SAOG ( the “Company”) has the pleasure to invite 
the shareholders to attend the Annual General Meeting , which will be held on Wednesday at
03:00 PM on 26/03/2025, via the electronic platform which can be accessed through the website 
of Muscat Clearing & Depository Company (www.mcd.om) and will be held in this location 

a second Annual General Meeting shall be held on Wednesday at 03:00 PM on 02/04/2025,
via the electronic platform which can be accessed through the website of Muscat Clearing & 
Depository Company (www.mcd.om)( ) and will be held in this location (Online) to discuss the
following agenda.

For further information please contact on
telephone No 91239958 or email: Salim.d@muscatgas.com

NOTICE AND INVITATION TO ATTEND THE 
ANNUAL GENERAL MEETING 

Annual Ordinary General Meeting Agendas: 

External AuditorChairman
Engr. Omar Ahmed Salim Qatan Rajab AlKathiri & Associates BDO

Legal Advisor 

on  31/12/2024. 

2. To consider and approve the board of directors on the company’s Corporate Governance 

4. To approve the sitting fees of the Board and Committee meetings paid to the Board 

year ended 31/12/2024 (as per attachment) 

6. To consider the amounts allocated and spent for the company’s social responsibilities for

7. To consider and approve the allocation of an amount of OMR 3,000 for the corporate 
social responsibility program, for the year ending on 31/12/ 2025 .

2025 and  approve their fees.

According to the Company’s Articles of Association and the controls for holding General 
Meetings using modern technology issued by the capital market authority , we would like to
draw your attention to the following:

Meeting and vote on its behalf through technical means, provided that this natural person 
has an investor number in MCDC. 

2. Voting on any of the agenda items begins no more than three days before the date of the 
General Meeting until the voting process ends on the day of the General Meeting. If the 
shareholder’s shares are increased or decreased, the voting process will be canceled, and 
the shareholder will have to vote again on the day of the General Meeting.

Muscat Gases Company SAOG
PO Box 11, PC 124, Rusayl, Sultanate of Oman.

Tel: 22526900, Email: info@muscatgas.com

OMAN AND AFGHANISTAN HOLD BILATERAL TALKS
Oman’s Foreign Minister Sayyid Badr Al Busaidi received Amir Khan Muttaqi, Acting 

Foreign Minister of Afghanistan, who is on an offi  cial visit to the Sultanate of Oman. Both 

the ministers expressed their desire to develop bilateral cooperation in various fi elds that

benefi t the two peoples and their friendly countries. — ONA

Oman beach handball team begins 

preparations for 2 major tournaments

Times News Service

MUSCAT: The Oman Hand-
ball Association (OHA) has an-
nounced an intensive training 
programme for the national 
beach handball team as it gears up 
for two major tournaments - the 
GCC Beach Games, set to be host-
ed by Oman in April, and the 10th 
Asian Beach Handball Champi-
onship in May 2025, which serves 
as a qualifi er for the 2026 Beach 
Handball World Cup.

Oman have been placed in 
Group A of the Asian Champi-
onship alongside Saudi Arabia, 
Hong Kong, and the Maldives. 

Group B includes Iran, the Phil-
ippines, Jordan, Pakistan, and
India.

The championship will see
nine teams competing in Oman
for a spot in the World Cup.

Daily training sessions
The national squad will begin
preparations on Wednesday 
with daily training sessions at
the Sultan Qaboos Sports Com-
plex, continuing until the end of 
March. Eff orts are also underway 
to arrange a series of friendly 
matches ahead of the Gulf Beach
Games.

The team will then enter a short

domestic training camp from
April 1-3 before participating 
in the GCC Beach Games from
April 4-11. Another internal
camp is scheduled from April
13-18, with morning and even-
ing training sessions planned in
Sohar or Sur.

A key part of the team’s build-
up will be an overseas training 
camp from April 19-May 1, during 
which Oman will play six friendly 
matches. Upon returning, the
squad will undergo fi nal prepara-
tions at the Sultan Qaboos Sports
Complex from May 3-5 before the
Asian Beach Handball Champi-
onship kicks off .

I N T E N S I V E  T R A I N I N G  P R O G R A M M E

editor@timesofoman.com
webeditor@timesofoman.com

SEND US YOUR VIEWS
AND COMMENTS
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Majority of the world

has polluted air: Report

GENEVA: Most of the global 
population is breathing dirty air, 
with only 17% of cities meeting 
air pollution norms, a report has 
found.

The fi ndings were published 
by Switzerland-based air qual-
ity monitoring database IQAir on 
Tuesday as part of its World Air 
Quality Report for 2024.

Chad, Bangladesh, Pakistan, 
Congo and India were among the 
fi ve most polluted countries in 
the world.

Meanwhile, only seven coun-
tries — Australia, Bahamas, Bar-
bados, Estonia, Grenada, Iceland, 
and New Zealand — met the an-
nual average PM2.5 guideline 
established by the World Health 
Organization. The company’s 
analysis is based on data collect-
ed from 40,000 air quality moni-
toring stations in  138 countries.

India accounted for 13 out of 
the top 20 polluted cities across 
the globe, according to the report.

Byrnihat, a small industrial 

town situated in the country’s 
northeast, was the most polluted 
metropolitan area in the world.

Delhi continued to remain the 
most polluted capital city glob-
ally. The report said that sev-
eral parts of the world were not 
equipped with the monitoring 
required for more precise data, 
meaning that the real amount of 
air pollution could be much more.

For instance, it highlighted 
that in Africa there was only one 
monitoring station for every 3.7 
million people.

“There has been notable pro-
gress in expanding air quality 
monitoring across various coun-
tries, regions, and territories over 
the past 12 months. However, 
considerable gaps still exist in 
government-operated regula-
tory systems in many parts of the 
world,” the report said.

Meanwhile, Oceania was listed 
as the cleanest region on the plan-
et, with 57% of the cities meeting 
the air quality guidelines. — DW

I Q A I R  S T U D Y

Trump administration 
ordered to pay $2bn in 
aid by US district judge

WASHINGTON DC: A United 
States district judge has ruled that 
President Donald Trump’s admin-
istration must pay nearly $2 bil-
lion (€1.84 billion) in outstanding 
foreign aid.

The administration halted aid 
on January 20, Trump’s fi rst day in 
offi  ce, but Judge Amir Ali in Wash-
ington said payment must be made 
for work that has already been 
completed.

He, however, declined a request 
from nonprofi t groups and busi-
nesses to order the administration 
to restore thousands of foreign 

aid contracts and grants that have 
been cancelled.

At the same time, Ali ruled 
against the Trump administration 
on a major legal issue, saying that 
the president must spend money 
approved by Congress.

Monday’s ruling comes after the 
US Supreme Court last week re-
jected Trump’s emergency request 
to freeze nearly $2 billion in for-
eign aid payments for work done 
up to February 13.

Ali initially ordered the Trump 
administration to restart foreign 

aid in a February 13 ruling, setting 
a February 26 deadline.

The administration asked the 
Supreme Court to block the dead-
line, but the justices rejected the re-
quest in a 5-4 ruling on Wednesday.

Rubio says purge of USAID
programmes complete
On Monday, US Secretary of State 
Marco Rubio announced that the 
Trump administration had com-
pleted its six-week review of the 
US Agency for International De-
velopment (USAID), which has 

been around for sixty years.
He said some 5,200 of USAID’s 

6,200 programmes were eliminated.
Those programmes “spent tens 

of billions of dollars in ways that 
did not serve (and in some cases 
even harmed) the core national in-
terests of the United States,” Rubio 
wrote.

“In consultation with Congress, 
we intend for the remaining 18% 
of programmes we are keeping ... to 
be administered more eff ectively 
under the State Department,” he 
further said. — DW
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Justin Trudeau 
exits Parliament 
with chair in hand
Ottawa: After resigning as 
Prime Minister of Canada, Jus-
tin Trudeau was captured exit-
ing Parliament in a playful style 
-- carrying a chair and with his 
tongue sticking out.

As per convention Canadian 
lawmakers are allowed to take 
their chairs with them when they 
leave Parliament, Brian Lilley, 
Political columnist for the To-
ronto Sun noted in a post on X.

“When any MP leaves the 
Commons, they are allowed to 
take their chair, their seat with 
them. I fi nd it a great tradition, 
one that I support. That said, this 
is a weird photo of Trudeau leav-
ing with his. Also, perhaps anoth-
er sign of a looming election”, he 
wrote on X.

Trudeau had in his remarks 
while stepping down highlighted 
the ‘achievements’ of the Liberal 
Party over the past decade while 
looking towards the future, hours 
ahead of the announcement of 
his successor as the leader of his 
party as per CBC News.

In his speech at the Liberal 
Leadership Convention, Trudeau 
said, “I am damn proud of what 

we’ve done over these past 10 
years for the middle class and the 
people working hard to join it.”

As the Liberal Party enters a 
new era, Trudeau told the crowd 
that “there is a responsibility to 
ensure that Canada stays the best 
country on Earth! In one of his 
last speeches as Liberal leader 
and Canada’s PM, he urged his 
supporters to keep fi ghting for 
Canada as hard as they can.

Trudeau resigned on January 6 
as both- the Prime Minister and 
leader of the Liberal Party amid 
widespread anger over his gov-
ernment’s handling of a housing 
crisis and rising costs of living.

Prime Minister-Designate of 
Canada, Mark Carney was elect-
ed on Sunday to lead Canada’s 
Liberal Party into the next federal 
elections later this year.

Carney stepped up in this role 
as Canada seeks to counter its 
looming trade war with US Presi-
dent Donald Trump.

In a post on X, he said, “Thank 
you. Now let’s build a strong-
er Canada, together,” adding, 
“We’re strongest when we are
united.” — ANI

A  T O N G U E - I N - C H E E K  F A R E W E L L

India-Armenia ties deeply rooted in history: Jaishankar

NEW DELHI: External Aff airs 
Minister S Jaishankar met the 
Foreign Minister of Armenia, Ara-
rat Mirzoyan, on Monday in New 
Delhi.

The two leaders held a bilat-
eral meeting where several av-
enues of India-Armenia ties were 
discussed.

In his opening remarks, the 
EAM noted that the meeting be-
tween the two leaders would allow 
the countries to discuss bilateral 
ties and regional interests.

“Where our own countries are 
concerned, these are ties very, very 
deeply rooted in history... Today, 
we have good political coopera-
tion, our trade fi gures are increas-
ing, we have defence collabora-
tion and culture has always been a 
strong point”, the EAM said.

Speaking about Armenia being 

home to many Indian students, 
he thanked Foreign Minister Mir-
zoyan for looking after the Indian 
students.

“We have a very good exchange 
of people, so our agenda really is to 

take each one of these dimensions 
forward, and I look forward to dis-
cussing how best we can do that”, 
the EAM added.

He also highlighted several in-
ternational projects where India 

and Armenia work together.
“I want to mention that we had 

received the parliamentary del-
egation led by the chairman of the 
National Assembly, Alen Simon-
yan, in December last year,” EAM 
added.

He gave the examples of Arme-
nia’s membership of the Interna-
tional Solar Alliance, its partici-
pation in the voice of the Global 
South and the two countries work-
ing together at the UN.

The EAM also shared the meet-
ing on X.

He said, “Pleased to welcome 
FM @AraratMirzoyan of Armenia 
this evening in Delhi. Productive 
discussions on advancing trade, 
investment, education, connectiv-
ity, mobility & culture. Also shared 
perspectives on the recent global 
and regional developments.” — ANI

B I L A T E R A L  R E L A T I O N S

TENDER 
NOTICE

The Ministry of Agricultural, Fisheries Wealth and Water Resources Announces the following Tenders: -

TENDERS COMMOTTEE
Ministry of Agriculture, Fisheries Wealth and Water Resources

Tender no.

 

  

 
 
 

 
 
 

 

1 102/2025/
MAFW

R/HQ-15

Implementing and
Managing the Media

Campaign for the Red
Palm

Tuesday
18/2/2025

Monday
10/3/2025

Sunday
30/3/2025

Specialized 
companies 

registered with 
Excellent, First
Second, Third, 
fourth grades

(25/-) Omani riyals
for local 

companies

(10/-) Omani riyals 
for SMEs

2 111/2025/
MAFW

R/HQ-16

Cleaning services for the 
directorate’s building 

buildings in Al Dakhiliya 
Governorate for a period 

of three years

Tuesday
25/2/2025

Monday
17/3/2025

Monday
07/4/2025

Specialized 
companies 

registered with 
Excellent, First
Second, Third, 
fourth grades

(25/-) Omani riyals
for local 

companies

(10/-) Omani riyals 
for SMEs

3 116/2025/
MAFW

R/HQ-17

Purchasing hydrometric
Monitoring Instruments 

maps projects & water 
current meter

Thursday
27/2/2025

Wednesday
19/3/2025

Tuesday
8/4/2025

Specialized 
companies 

registered with 
Excellent, First
Second, Third, 
fourth grades

(25/-) Omani riyals
for local 

companies

(10/-) Omani riyals 
for SMEs

Tender title Tender 
Document Sales 

Start Date

Tender Document 
Sales end Date

Bid Submission 
Closing

Companies that 
are eligible to 

participate

Tender 
Document fee 

(R.O)

• above mentioned Grade) may obtain Tender documents from the E-Tendering website: https://etendering.tenderboard.gov.om.
• The value of the document will be paid & submitted on line on given website.
• The Tenderer should attach Bid Commitment Declaration for local companies.
• All correspondence pertaining to the tender inquiry must be online at e-tendering System.
• All correspondence pertaining to the e-tendering System technical support must be directed to the following helpdesk email address and phone  
 number: +968 24402200 or etenderhd@gstb.gov.om.
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Just how bad are plastic straws for the environment?
WASHINGTON DC: When US 
President Donald Trump vowed 
to end the “ridiculous situation” of 
paper straws with an executive or-
der recently, he noted that he had 
used “them many times, and on oc-
casion, they break, they explode.”

The order rolled back a previ-
ous policy aiming to phase out 
single-use plastic items, including 
straws, in federal operations such 
as food service, and directed the 
government to stop buying paper 
versions.

Many people will have encoun-
tered a soggy paper straw that fl ops 
after a few sips. It’s a frustrating 
experience for sure, but some are
concerned Trump’s targeting of 
them could be a signal of a broader
move “back to plastic.”

The US president is using the 
item’s poor design “as a represen-
tation or a token” to suggest being 
environmentally friendly is incon-
venient for us, said Randa Kachef, 
urban waste and sustainability ex-
pert and research affi  liate at King’s 
College London in the UK.

What’s the problem with 
plastic products like
straws?
Just over a decade ago, it was not
the image of exploding paper ones
that came to mind at the mention of 
straws, but one of animal suff ering.

In 2015, the video of a plastic 
straw being painfully removed 
from a turtle’s bleeding nostril 
went viral, spurring a movement 
to reduce plastic waste.

Since then, plastic straws have
become emblematic of the global 
plastic pollution problem that now 
touches every part of life on Earth.

Annually, humans produce an 
estimated 380 million tonnes of 
plastic waste, including 43 million 
tonnes of single-use items, such as 
straws. A lot of that ends up pollut-
ing the environment. According to 
one estimate, over 8 billion plastic 

straws litter the world’s coastlines. 
Plastic can take hundreds of 

years to break down but never fully 
decomposes. Tiny particles have 
been found in water, soil, air, the 
food chain and even in our bodies. 
An increasing number of studies 
have suggested plastic is linked 
to serious health issues like de-
creased reproductive capacity and 
cancer.

While estimates suggest plastic 
straws make up less than 1% of 
the weight of ocean plastic waste, 
their lightness and size mean they 
are quicker to fragment and harder 
to collect than bigger plastic items, 
said Kachef. They have also of-
fered a tangible entry point to tack-
ling the huge challenge that is the 
plastic crisis, she added.

For example, in recent years, en-
vironmental concerns have driven 
several US cities and states, brands 
such as McDonalds and Starbucks, 
as well as the UK, EU, Canada and 
India to restrict plastic straw use 
as part of wider clamp downs on 

single-use plastic. 

How good are the alternatives 
to plastic straws?
Growing awareness of plastic 
straws’ harmful impact has led to 
a surge in eco-alternatives made 
from materials such as metal, 
glass, bamboo, and, of course, 
paper.

When it comes to the paper ver-
sions, Donald Trump isn’t their 
only critic.

“Nobody likes paper straws,” 
said Kachef. “The design of the 
straw was not the best. I’ll admit 
to that.”

On the other hand, most have 
barely noticed the replacement of 
plastic items such as cotton buds 
or coff ee stirrers with other mate-
rials, she added. 

Still, many of the alternatives 
also have their own environmen-
tal drawbacks. Paper straws, for 
example, are often coated in plas-
tic to keep them water resistant. 
Some studies

have suggested they contain 
higher levels of PFAS — chemicals
that contaminate water and have
been linked to a range of health is-
sues — than plastic.

According to one study, when 
it comes to emissions involved in 
producing a straw, paper versions
were better than plastic. However,
reusable options, such as glass 
and stainless-steel, involve energy 
intensive production processes. 
They would have to be used 23-39
and 37-63 times respectively to
“break even” with the emissions of 
disposable alternatives, found the 
study.  

While no alternative is per-
fect, single-use plastic is still the
worst option, said Kachef, adding 
the type of plastic they are usu-
ally made from — polypropyl-
ene — mostly can’t be recycled.
“Every straw we’ve ever used still
exists, either in landfi ll or in the
environment— unless it has been
incinerated which has other im-
plications of air pollution,” said

Kachef.
Kachef said plastic itself is real-

ly important in a medical environ-
ment to prevent cross-contamina-
tion and that straws are essential
for people with certain medical
conditions or disabilities. But a 
wider move back to plastic straws
would unequivocally be a back-
wards step for the environment
and climate, added Kachef.

“A single metal steel straw might
have an environmental impact
that is greater than a single plastic
straw ... but I think if someone uses
that for the rest of their life, that’s
not a problem,” said Kachef. “The
issue is not to treat alternatives or
‘for life’ products as disposable.” 

What impact could the 
executive order on straws 
have?
Practically speaking, Donald
Trump’s executive order means
places like US government build-
ings and properties, including na-
tional parks, will now off er plas-
tic rather than paper straws, said
Rachel Radvany, environmental
health campaigner at the Center
for International Environmental
Law (CIEL).

It’s a move that would see “an in-
crease in completely preventable
plastic waste,” she said. But it’s one

the plastics industry is celebrating.
“Straws are just the beginning — 

‘Back to Plastic’ is a movement we
should all get behind,” said Matt
Seaholm, CEO of the Plastics In-
dustry Association, in a statement
following the executive order.

Radvany added that straws are 
just one tiny part of the plastic cri-
sis but have “become a fl ash point
in culture wars” that distract from
a wider issue, namely “the fact that
plastics are fossil fuels in another
form.”

Some 99% of plastic is made 
from chemicals derived from fos-
sil fuels. The rapidly expanding,
multibillion-dollar industry is the
fastest growing source of indus-
trial emissions. By 2040, it could
account for 19% of the greenhouse
gases responsible for heating up
the planet and fuelling extreme
weather.

As the world transitions away 
from oil and gas, some see plastics
as an alternative business model
for the fossil fuel industry. It’s im-
portant to pay close attention to
the plastic straw executive order,
said Radvany, “to ensure it does
not become a pro-plastic Trojan
Horse, leading to broader policies
and guidance that will favor sus-
tained or even increased produc-
tion of plastics.” — DW

E N V I R O N M E N T A L  C O N C E R N S

90% of Gaza’s population unable 
to access water: UNICEF warns

GAZA: The United Nations Chil-
dren’s Fund (UNICEF) has warned 
that the severe water shortage in 
the Gaza Strip has reached critical 
levels, with only one in 10 people 

currently able to access safe drink-
ing water, or 90% of the population 
unable to access water.

UNICEF offi  cial in Gaza, Ro-
salia Poulin, reported that 600,000 
people regained access to drinking 
water in November 2024, but it 
was cut off  again.

UN agencies estimate that 1.8 
million people, more than half of 
whom are children, urgently need 
water, sanitation and health assis-
tance, stressing that the situation 
has deteriorated further after the 
decision to cut off  electricity to the 

Strip, which disrupted vital water 
desalination operations.

Death toll across Gaza Strip 
surges to 48,503, over 
111,927 injured
Medical sources announced today 
that the death toll in the Gaza Strip 
has risen to 48,503, the majority 
of whom are children and women, 
since the start of the Israeli oc-
cupation aggression on October 7, 
2023. They added that the num-
ber of injuries has risen to 111,927, 
since the start of the aggression, 

while a number of victims are still 
under the rubble, and ambulance 
and civil defence crews cannot 
reach them.

They affi  rmed that 36 slain Pal-
estinians and 14 injuries arrived 
at Gaza Strip hospitals during the 
past 24 hours.

Tulkarm remains under 
military escalation
The Israeli occupation forces 
continue their aggression on the 
city of Tulkarm and its camp for 
the 44th consecutive day, and on 

the Nour Shams camp for the 31st
day, amidst a military escalation
that includes intensive reinforce-
ments, a tight siege, and extensive
raids on homes. WAFA corre-
spondent said that the occupation
forces sent military reinforce-
ments towards the city and its
two camps, and deployed infantry 
squads in the camps’ neighbor-
hoods and surroundings, amidst
the fi ring of live ammunition and
sound bombs to terrorize people.

She added that the occupation
forces, with their heavy machinery 
and bulldozers, reinforced their
military presence in front of the
houses they seize on Nablus Street,
which connects the Tulkarm and
Nour Shams camps, and turned
them into military outposts, and
set up mobile checkpoints to re-
strict the movement of citizens.

During the night hours, the oc-
cupation forces tightened the
measures on Nablus Street, where
they intercepted passing vehicles,
stopped them, searched them,
checked the IDs of their passen-
gers, detained a number of them,
especially young men, abused
them, and investigated them in the
fi eld. But no detentions were re-
ported, however.

The occupation forces escalated
the military operations in Tulkarm

camp, where they intensifi ed their
foot patrols in all its neighbor-
hoods, including Al-Murabba’a 
and Al-Khidmat neighborhoods,
amidst extensive raids on homes
and shops after removing their
doors, blowing them up, and van-
dalizing their contents, while fi r-
ing bullets randomly.

The camp is suff ering from 
widespread and comprehensive
destruction of its infrastructure,
in addition to the homes that were
completely and partially demol-
ished, vandalized, and burned,
while the occupation forces turned
the remaining homes into military 
barracks, which increased the suf-
fering of the residents in light of 
the ongoing aggression.

In Nour Shams camp, the oc-
cupation forces continue their
tight siege on it, accompanied by 
extensive raids on homes, and de-
liberately destroyed their contents
after searching them, and subject-
ing their residents to interrogation
under threat.

They also continue to transform 
the home of local resident Adnan
Al-Malik in Jabal Al-Nasr area 
in Nour Shams camp into a mili-
tary barracks, where they seized it
completely, and forced its owner to
provide the soldiers with water.

— Agencies
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Volcano erupts 

in Guatemala

GUATEMALA CITY: Guate-
mala’s Volcano of Fire erupted, 
prompting authorities to evacu-
ate nearly 300 families and warn 
that 30,000 more people could be 
at risk.

The eruption sent gas and ash 
high into the sky, forcing school 
closures and the shutdown of a 
key road. Local authorities fear 
lahars—deadly fl ows of ash, mud, 
and debris—could endanger near-
by communities.

The 12,300-foot (3,763-meter) 
volcano, one of Central America’s 
most active, last erupted in June 
2023. In 2018, a major eruption 
killed 194 people and left 234 
missing. Local authorities expect 
volcanic activity to intensify. — ONA

3 0 0  F A M I L I E S  E V A C U A T E D

Elon Musk claims X hit by ‘massive cyberattack’
CALIFORNIA: Elon Musk, the 
billionaire owner of X, claimed 
Monday that the social media 
platform had been the target of a 
“massive cyberattack” after out-
ages left it unavailable for thou-
sands of users.

“There was (still is) a massive 
cyberattack against X,” Musk said 
in a post.

“We get attacked every day, 
but this was done with a lot of re-
sources,” he claimed, adding that 
“either a large, coordinated group 
and/or a country is involved.”

Musk blames ‘IP addresses
in Ukraine’
Later, in an interview with Fox 
Business, Musk said the computer 
systems used in the alleged attack 
appeared to have IP addresses in 

Ukraine but did not immediately 
provide any evidence for his claim.

However, some cybersecurity 
experts stressed this does not nec-
essarily mean the attack originat-
ed in Ukraine.

Downdetector.com
Nearly 40,000 users initially re-
ported problems with X at the 
peak of the outage at around 10 
a.m. US East Coast time (2 p.m. 
UTC) on Monday, according to 
tracking site Downdetector.com.

The number then fl uctuated, 
dropping signifi cantly before ris-
ing around noon to almost 35,000 
and then falling again.

X, formerly Twitter, has experi-
enced several glitches since tech 
mogul Musk acquired the plat-
form in 2022. — DW

M U L T I P L E  O U T A G E S
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Australia-England 150th anniversary Test to be day-night clash
MELBOURNE: The highly an-
ticipated 150th anniversary Test
between England and Australia 
will be played as a day-night fi x-
ture at the Melbourne Cricket
Ground (MCG), Cricket Australia 
announced on Tuesday.

The one-off  match, commemo-
rating the fi rst-ever men’s Test in
1877, is scheduled to take place
from March 11-15, 2027 at the
iconic venue, which boasts a ca-
pacity of approximately 100,000.

The MCG hosted the inaugural

Test match between the two sides 
in March 1877, where Australia 
emerged victorious by 45 runs. 
England then levelled the series 
with a win in the second match at 
the same venue. 

A century later, the 100th anni-
versary Test in 1977 also saw Aus-
tralia triumph by the exact same 
margin.

Cricket Australia chief execu-
tive Todd Greenberg described 
the upcoming match as “one of the 
great cricket events.”

“Playing under lights will be a 
fantastic way to celebrate both 
our game’s rich heritage and Test 
cricket’s modern evolution. It will 
also help ensure more people are 
able to attend and watch what will 
be a fantastic occasion. We look 
forward to celebrating this his-
toric occasion further as it draws 
nearer,” he said.

Australia hold a dominant re-
cord in day-night home Tests, win-
ning 12 out of 13 matches played 
under lights. The 2027 fi xture will 

also mark the latest-season Test 
match in Australia since their 
1978-79 series against Pakistan. 
However, it will be a standalone 
match, not part of the Ashes or 
the World Test Championship 
(WTC).

Meanwhile, England will aim to 
reclaim the Ashes when they tour 
Australia later this year for a fi ve-
match series, beginning in Perth 
on November 21, 2025. Australia 
are set to return to England for an-
other Ashes series in 2027. - Agencies

M C G  T O  B E  T H E  V E N U E

Bracewell to lead NZ 
against Pakistan in 
T20I series at home

WELLINGTON: New Zealand
will be led by all-rounder Michael
Bracewell in a revamped T20I
squad for their upcoming fi ve-
match series against Pakistan at
home, starting on March 16.

Bracewell takes the reins for
the second time as captain, having 
previously led the team during the
tour of Pakistan in April 2024.

Seven members of New Zea-
land’s silver-medal-winning 
Champions Trophy squad have
been selected, though players with
IPL commitments have not been
included in the squad.

“Mitch Santner has done a fan-
tastic job as the white-ball captain,
and I’m looking forward to build-
ing on the good work he’s done
while creating a positive environ-
ment for the team to perform in,”
Bracewell said in a New Zealand
Cricket (NZC) statement.

“Pakistan are always a formi-
dable side in T20s, with plenty 
of power and pace, and we know 
they’ll be eager to bounce back af-
ter an early exit from the Champi-
ons Trophy.”

Key inclusions for the series are 
fast bowler Ben Sears, who has re-
covered from a hamstring injury, 
and leg-spinner Ish Sodhi, who 
missed the recent home series 
against Sri Lanka. Kyle Jamieson 
and Will O’Rourke are named for 
the fi rst three matches only, with 

selectors managing the workload of 
pacers from the Champions Trophy.

Matt Henry, who sustained a 
shoulder injury in the Champi-
ons Trophy semi-fi nal, has been 
included for the fi nal two T20Is, 
provided he is fi t. Meanwhile, Finn 
Allen, James Neesham, and Tim 
Seifert are also back in the squad 
after confi rming their availabil-
ity for the lead-up to the 2026 T20 
World Cup.

With Devon Conway, Rachin 
Ravindra, and Glenn Phillips una-

vailable due to IPL commitments, 
Daryl Mitchell and Mark Chap-
man will have expanded roles with 
the bat. Both Lockie Ferguson and 
Mitch Santner will miss the series 
due to IPL that starts on March 22. 

Kane Williamson, who is also 
preparing for PSL duties with Ka-
rachi Kings starting in April, opted 
out of selection.

From the recent series against 
Sri Lanka, top-order batter Tim 
Robinson, fast bowler Zakary 
Foulkes (for the last two games), 
and wicketkeeper Mitchell Hay 
are included in the squad.

“We are starting to focus on 
the ICC T20 World Cup in India 
next February and March,” said 
selector Sam Wells. “With half of 
the squad just returning from the 
Champions Trophy, we’ll need to 
manage these players carefully. 
The series against Pakistan will 
give everyone a chance to perform 
and push for a spot in next year’s 
World Cup squad.”
New Zealand squad: Michael 
Bracewell (capt), Finn Allen, Mark 
Chapman, Jacob Duff y, Zakary 
Foulkes (games 4 & 5), Mitchell 
Hay, Matt Henry (games 4 & 5), 
Kyle Jamieson (games 1, 2 & 3), 
Daryl Mitchell, James Neesham, 
Will O’Rourke (games 1, 2 & 3), 
Tim Robinson, Ben Sears, Tim 
Seifert, Ish Sodhi. - Agencies

Sodhi, Sears, Seifert

return to squad for 

fi ve-match series, 

starting on March 16

PCB calls out ICC on 

presentation snub

at the fi nal in Dubai

LAHORE: The Pakistan Cricket 
Board (PCB) has formally re-
quested an explanation from the 
International Cricket Council 
(ICC) after Pakistan’s represent-
ative, Sumair Ahmed, was ex-
cluded from the Champions Tro-
phy fi nal presentation in Dubai 
on Sunday.

Ahmed, the Pakistan Cricket 
Board (PCB) chief operating of-
fi cer and tournament director, 
had been in Dubai for the fi nal 
and was expected to stand in for 
PCB chairman Mohsin Naqvi, 
who was unable to attend due 
to illness. Despite Pakistan be-
ing the offi  cial host of the event, 
no PCB offi  cial was included in 
the ceremony, which featured 
ICC chair Jay Shah, Board of Con-
trol for Cricket in India (BCCI) 
president Roger Binny, BCCI 
secretary Devajit Saikia, and New 

Zealand Cricket (NZC) director 
Roger Twose.

The PCB expressed frustration 
over the exclusion of their repre-
sentative, noting that host nation 
offi  cials are traditionally part of 
the presentation ceremony.

While the PCB did not inform 
the ICC in advance about the 
substitution of Naqvi, the board 
believes it was the ICC’s respon-
sibility to reach out and discuss 
the replacement.

This marks the third time dur-
ing the tournament that the PCB 
has raised concerns with the 
ICC, following incidents that the 
board felt undermined Pakistan’s 
role as the offi  cial host.

These included omissions of 
Pakistan’s name from the of-
fi cial broadcast logo and a mix-
up of national anthems before 
matches. - Agencies

C H A M P I O N S  T R O P H Y
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OMAN CRUDE PRICE FALLS
The price of Oman oil has decreased,
with prices for delivery by May 2025
reaching $70.50, said Dubai Mercantile
Exchange (DME). The DME statement 
said that the price of Oman oil fell by 87
cents from the price of Monday, which 
was $71.37. - ONA

MSX INDEX ENDS LOWER
The MSX index closed at 4,405.42 points, 
down by 0.02% from previous close. 
The Sharia Index ended up by 0.10% at 
402.82 points. Muscat Insurance, up
9.94%, was the top gainer while Muscat 
Thread Mill, down 7.69%, was the top 
loser.

Port of Duqm, Oman Oil partner 
to advance clean energy solutions

Times News Service

MUSCAT: As part of the port’s
strategic direction toward a sus-
tainable future and its ongoing ef-
forts to position Port of Duqm as
a gateway for clean energy, Port
of Duqm Company has signed a 
Memorandum of Understanding 
with Oman Oil Marketing Com-
pany (Oman Oil) to explore and
develop options for implementing 
solar energy systems, biofuels, and
electric vehicle (EV) charging sta-
tions at Port of Duqm.

This agreement aligns with
Oman Vision 2040 and the na-
tion’s ambitious goals of achieving 
carbon neutrality by 2050, con-

tributing to the development of 
sustainable infrastructure and the
transition to renewable energy in
Oman.

The MoU was signed by Reggy 
Vermeulen, CEO of Port of Duqm
Company, and Tariq Mohammed
Al Junaidi, CEO of Oman Oil Mar-
keting Company, in the presence
of Eng. Hashim Taher Al Ibrahim,
Chief Business Support Offi  cer
and Mohammed Hassan Al Mu-
jaini, Deputy General Manager for
Occupational Health, Safety, Qual-
ity, and Sustainable Development
at Oman Oil Marketing Company.

On this occasion, Reggy Ver-
meulen, CEO of Port of Duqm
Company, stated: “We are com-

mitted to developing sustainable 
energy solutions at the port, and 
this agreement strengthens our ef-
forts toward achieving an environ-
mentally friendly operational en-

vironment that aligns with Oman 
Vision 2040. Our partnership with 
OOMCO will open new avenues in 
the clean energy sector, contribut-
ing to the transformation of Port of 

Duqm into a sustainable logistics 
gateway at both the regional and 
international levels.”

Tariq Mohammed Al Junaidi, 
CEO of Oman Oil Marketing Com-

pany, commented: “At Oman Oil 
Marketing Company, we are com-
mitted to providing innovative 
and sustainable energy solutions 
beyond fuel. Our advancements 
in solar energy, EV charging in-
frastructure, and biodiesel sup-
port Oman’s transition to clean 
energy. This MoU with Port of 
Duqm marks a key step in enabling 
the port to optimize energy use, 
reduce carbon emissions, and en-
hance sustainability. It also allows 
us to expand the reach of our green 
solutions, reinforcing our role in 
driving a more sustainable future 
for Oman.”

This collaboration will enable
Port of Duqm to enhance its op-
erational effi  ciency, reduce carbon
emissions, and serve as a model
for the development and operation
of sustainable ports. Moreover, it
represents a key step in establish-
ing Duqm as a gateway for green
and clean energy. By adopting re-
newable energy solutions such as
solar power and biofuels, Port of 
Duqm will become a central hub
for sustainable shipping, storage,
and transportation operations, re-
inforcing its position as a leading 
destination in the transition to a 
low-carbon economy and support-
ing national eff orts to achieve car-
bon neutrality.

This agreement aligns with Oman Vision 

2040 and the nation’s ambitious goals 

of achieving carbon neutrality by 2050, 

contributing to the development of

sustainable infrastructure and the transition

to renewable energy in Oman

OAB partners with FSA to launch fi ve 

digital trading platforms on MSX
Times News Service

MUSCAT: Reinforcing its leader-
ship in innovation and advanced fi -
nancial solutions, Oman Arab Bank 
(OAB) played a key role in collabo-
ration with the Financial Services 
Authority (FSA) to launch fi ve digi-
tal trading platforms for licensed
brokerage fi rms on the Muscat 
Stock Exchange (MSX).

These platforms are part of 
broader fi nancial sustainability in-
itiatives aimed at facilitating and 
stimulating investment, driving 
comprehensive digital transfor-
mation in the Omani capital mar-
ket, and expanding investor access 
to local markets.

Through this strategic part-
nership, OAB continues to play a 
leading role in fostering fi nancial 
sector growth and promoting in-
vestment in the capital market. 
Recently, the bank introduced a 
suite of advanced digital services, 
including collection solutions via 
virtual accounts, which enable 
clients to manage cash fl ows more 
effi  ciently by opening virtual ac-
counts. These solutions enhance 
transparency, simplify the track-
ing of outstanding amounts for 
each project or product, and signif-
icantly streamline fi nancial trans-
actions among institutions operat-

ing in the fi nancial sector.
Commenting on this initia-

tive, Sulaiman Al Harthi, CEO of 
OAB, stated: “The launch of digi-
tal trading platforms aligns with 
evolving regulatory requirements 
in modern fi nancial markets, aim-
ing to enhance service quality, 
ensure data protection, and pro-
mote transparency. At OAB, we are 
committed to leading the way in 
fi nancial service development and 
introducing initiatives that build 
investor confi dence. Our collec-
tion solutions via virtual accounts 

represent a major advancement in 
electronic connectivity between 
fi nancial institutions, strength-
ening fi nancial inclusion and im-
proving the investment landscape 
in Oman.”

He further highlighted: “These 
virtual solutions are among the 
most advanced of their kind, em-
powering clients to manage cash 
fl ows more eff ectively. They fa-
cilitate seamless transactions, 
including investment procedures 
and fi nancial transfers for buying 
and selling securities, securely and 

eff ortlessly between OAB clients’ 
bank accounts and their invest-
ment portfolios on the MSX.”

Al Harthi also emphasized
OAB’s commitment to expanding 
strategic partnerships to drive fi -
nancial sector growth in line with
Oman Vision 2040. The bank re-
cently organized a dedicated train-
ing workshop for brokerage fi rms
in collaboration with FSA, provid-
ing them with insights into virtual
account collection solutions. This
initiative enhances companies’
understanding of this innovative
technology, accelerating its adop-
tion across the fi nancial sector,
attracting new investor segments,
increasing trading volumes on the
MSX, and reinforcing oversight
and investor protection.

As a distinguished banking in-
stitution in Oman, OAB remains
at the forefront of fi nancial in-
novation, delivering cutting-edge
banking solutions while actively 
contributing to the growth of the
fi nancial sector. The bank has also
been instrumental in supporting 
eff orts to upgrade the MSX to an
emerging market. 

Notably, OAB was among the
fi rst to introduce a liquidity pro-
vider service for its listed shares
on the MSX through a strategic
partnership with Ubhar Capital.

E N H A N C I N G  I N V E S T M E N T  O P P O R T U N I T I E S

Oman electricity production increases by 7.6% in 2024
MUSCAT: The total electric-
ity production in the Sultanate 
of Oman till the end of December 
2024 grew by 7.6% to 48,452.7 gi-
gawatts per hour, compared to 
45,012.9 gigawatts per hour during 
the corresponding period in 2023, 
according to preliminary statistics 
released by the National Centre for 
Statistics and Information (NCSI).

The governorates of North Al 

Batinah, South Al Batinah and Al 
Dhahirah registered a total pro-
duction of 30,253.2 gigawatts per 
hour, constituting a rise by 6.4% 
compared to December 2023.

Total production in the Gov-
ernorate of Muscat dropped by 
19.4% to stand at 486.9 gigawatts 
per hour, while production in Dho-
far Governorate went up by 11.9% 
to reach 5679.7 gigawatts per hour.

Moreover, total production in
the governorates of North Al Shar-
qiyah and South Al Sharqiyah rose
by 7.2% to reach 10,609.4 gigawatts
per hour. Meanwhile, production
declined in the Al Wusta gover-
norate by 24.5% to reach 169.6
gigawatts per hour. Musandam
Governorate saw an increase in
electricity production by 6.6% to
reach 503.8 gigawatts per hour.

Statistics indicate that the net
electricity production of Oman
till the end of December 2024 in-
creased by 7.2% to reach 46,813
gigawatts per hour.

On the other hand, Oman’s pro-
duction of water by the end of De-
cember 2024 reached 520,368,700
cubic meters, compared to
520,358,700 cubic meters during the
corresponding period in 2023. - ONA

S T A T I S T I C S

MSX to celebrate 
Asyad Shipping 
Co’s listing today
MUSCAT: Muscat Stock Ex-
change (MSX) will celebrate 
today, 12 March, the listing of 
Asyad Shipping Company and 
the start of trading its shares af-
ter the completion of the initial 
public off ering (IPO) process for 
20 percent of its capital.

Asyad Shipping Company 
will be the fi rst company from 
the maritime transport sector 
to be listed on the Muscat Stock 
Exchange as part of the eff orts 
made to boost the MSX by list-
ing companies that refl ect the 

performance of all sectors in the 
national economy.

This step is within the frame-
work of Oman Investment Au-
thority’s (OIA) approaches to 
divest from some government as-
sets. It also refl ects the objectives 
of Oman Vision 2040, which aim 
to attract national and foreign 
investments.

The bell ringing ceremony will 
be held under the auspices of Dr. 
Saud Hamoud Al Habsi, Minister 
of Agriculture, Fisheries and Wa-
ter Resources. - ONA

S T A R T  O F  T R A D I N G  I T S  S H A R E S
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MSX index 
ends lower

MUSCAT: The MSX index 
closed at 4,405.42 points, down 
by 0.02% from previous close. 
The Sharia Index ended up by 
0.10% at 402.82 points. Muscat 
Insurance, up 9.94%, was the top 
gainer while Muscat Thread Mill, 
down 7.69%, was the top loser. 
Shares of Abraj Energy Services 
were the most active in terms of 
number of shares traded as well 
as in terms of turnover.

A total number of 828 trades 
were executed during the day’s 
trading session, generating turn-
over of RO 3 million, with more 
than 13.4 million shares changing 
hands. Out of 55 traded securi-
ties, 10 advanced, 27 declined, 
and 18 remained unchanged. At 
the session close, GCC & Arab 
investors were net buyers for 
RO 450K while foreign investors 
were net sellers for RO 438K, fol-
lowed by domestic investors for 
RO 12K worth of shares.

Financial Index closed at 
7,678.90 points, down 0.12%. Pric-
es of Muscat Insurance, Oman 
& Emirates Investment, Takaful 
Oman, National Bank Oman were 

up by 9.94%, 8.07%, 2.22%, 1.75% 
respectively. Prices of Al Anwar 
Investment, Al Omaniya Finan-
cial Services, Global Financial 
Investments, Muscat Finance, 
Taageer Finance were down by 
2.86%, 2.60%, 2.30%, 2.13%, 1.82% 
respectively.

Industrial Index closed at 
5,700.87 points, down 0.97%. 
Prices of Oman Cables Indus-
try, Voltamp Energy were up by 
1.90%, 1.72% respectively. Prices 
of Muscat Thread Mill, Oman 
Flour Mills, Al Anwar Ceramics, 
Gulf International Chemicals, 
Jazeera Steel Products were 
down by 7.69%, 4.76%, 4.07%, 
2.67%, 2.01% respectively.

Services Index was up by 0.1% 
before closing at 1,614.20 points. 
Prices of Abraj Energy, Al Maha 
Markting, Oman National Engi-
neering, Renaissance Services 
were up by 2.42%, 1.96%, 0.83%, 
0.29% respectively. Prices of 
Shell Oman Marketing, Al Suwa-
di Power, Al Batinah Power, Na-
tional Gas, Ooredoo were down 
by 3.20%, 1.56%, 1.52%, 1.30%, 
1.04% respectively.— United Securities

Muscat Insurance, up 9.94%, was the top 

gainer while Muscat Thread Mill, down 7.69%, 

was the top loser

MUSCAT
STOCK
EXCHANGE

SHARE PRICE BULLETIN FOR TUESDAY, MARCH 11

REGULAR MARKET .....................................................................................................................................................................................................................................................................................................
OM0000001681 ............  OMAN  EMIRATES HO. ..........................................................................400....................... 27 ..............1 ............... 0.067 ........0.067.......... 0.067........... 0.067 ............0.062........... 0.005 ............8.065 ............0.067 ............. 0.062............0.067............. 0.100 ..........8,165,625
OM0000008934 ...........  ABRAJ ENERGY SERVICES .....................................................3,453,637.............874,435 ...........89 ............... 0.248 ........0.259 ......... 0.248 ...........0.254 ............0.248........... 0.006 ............ 2.419.............0.255..............0.255............0.255............. 0.100 .... 195,630,800
OM0000001483............  NATIONAL BANK OMAN .................................................................. 1,727..................... 501 ..............1 ...............0.290 ........0.290 ......... 0.290 ...........0.290 ............0.285........... 0.005 ............ 1.754 ............ 0.290 ............. 0.290............0.297............. 0.100 .... 471,524,443
OM0000001152 ............  OMAN NATIONAL ENGINEERING & INVESTMENT ...... 10,000................. 1,220 ..............1 ............... 0.122 ........0.122 ...........0.122........... 0.122 ............ 0.121 ........... 0.001 ............0.826 ............0.122 ..............0.120............0.122............. 0.100 ...... 18,300,000
OM0000003224 ...........  RENAISSANCE SERVICES ............................................................ 70,000...............23,932 ............. 9 ...............0.340 ........0.344 ......... 0.340 ...........0.344 ............0.343........... 0.001 ............0.292 ........... 0.344 ..............0.333............0.344 ............ 0.100 .......81,325,040
OM0000001087 ............  OMAN UNITED INSURANCE ......................................................... 4,000.....................972 ..............1 ............... 0.243 ........0.243 ......... 0.243...........0.243 ............0.243........... 0.000 ............0.000 ........... 0.243 ............. 0.000............0.243 ............ 0.100 ......24,300,000
OM0000001749 ............  OMAN CEMENT ..................................................................................12,187................. 5,850 ............. 7 ............... 0.480 ........0.480 ......... 0.480 ...........0.480 ............0.480........... 0.000............0.000 ........... 0.480..............0.445 ............0.480............. 0.100 ..... 158,818,901
OM0000002374............  UNITED FINANCE ............................................................................ 10,000.................... 600 ..............1 ............... 0.060 ........0.060 ......... 0.060...........0.060 ............0.060........... 0.000 ............0.000 ........... 0.060 ............. 0.000............0.060 ............ 0.100 ....... 21,367,638
OM0000002440...........  AL SHARQIYA INVESTMENT HO. ............................................. 52,299..................3,837 ............. 9 ............... 0.074 ........0.074.......... 0.073 ........... 0.074 ............0.074 ........... 0.000 ............0.000 ............0.074 ..............0.074............0.073 ............. 0.100 .........6,660,000
OM0000004735 ...........  SEMBCORP SALALAH........................................................................3,434.....................309 ............. 3 ............... 0.090 ........0.090 ......... 0.090 ...........0.090 ............0.090........... 0.000 ............0.000 ........... 0.090..............0.087 ............0.090 ............ 0.100 ....... 85,911,476
OM0000004768 ...........  MADINA TAKAFUL ............................................................................74,156................. 6,242 ........... 13 ............... 0.084 ........0.085.......... 0.084 ...........0.084 ............0.084........... 0.000............0.000 ........... 0.084 ............. 0.084 ............0.085............. 0.100 .......14,700,000
OM0000009072 ...........  OQ GAS NETWORKS ................................................................... 1,039,917.............133,339 ...........80 ............... 0.128 ........0.130 ...........0.127 ........... 0.128 ............0.128........... 0.000............0.000 ............0.128 ..............0.128 ............0.128............. 0.100 .... 554,319,862
OM0000001533 ............  OMINVEST ............................................................................................ 80,222...............26,524........... 12 ............... 0.334 ........0.334 ......... 0.330 ........... 0.334 ............0.335 ...........-0.001 .......... -0.299 .......... 0.334 ..............0.333 ............0.334............. 0.100 ....223,234,052
OM0000002796 ...........  BANK MUSCAT .................................................................................658,268............. 167,869...........25 ............... 0.256 ........0.256 ......... 0.254 ...........0.254 ............0.255 ...........-0.001 .......... -0.392 .......... 0.254 ............. 0.254 ............0.255............. 0.100 .1,906,624,854
OM0000003398 ...........  SOHAR INTERNATIONAL BANK ..........................................1,283,990.............162,453 ........... 33 ............... 0.127 ........0.127 ...........0.126 ........... 0.126 ............0.127 ...........-0.001 .......... -0.787 ............0.126 ..............0.120............0.126 ............. 0.100 .... 833,773,030
OM0000003026 ...........  OMAN TELECOM............................................................................. 267,956.............216,295 ...........25 ................0.811.........0.814.......... 0.800 ........... 0.813 ............0.820.......... -0.007 .......... -0.854............0.813 ..............0.813............0.826............. 0.100 .... 609,750,000
OM0000003968 ...........  OOREDOO .............................................................................................. 79,409............... 15,229 ...........23 ............... 0.192 ........0.196...........0.190........... 0.190 ............0.192 .......... -0.002 .......... -1.042 ............0.190 ..............0.190 ............0.190 ............. 0.100 .... 123,679,404
OM0000002804 ...........  ASAFFA FOODS ....................................................................................35,359................13,790 ............. 2 ............... 0.390 ........0.390 ......... 0.390 ...........0.390 ............0.395.......... -0.005 .......... -1.266 ........... 0.390 ............. 0.390............0.393............. 0.100 ......46,800,000
OM0000004925 ...........  ALBATINAH POWER......................................................................R 286,295............... 18,442 ...........26 ............... 0.065 ........0.065.......... 0.064 ........... 0.065 ............0.066...........-0.001 ...........-1.515........... 0.064 ............. 0.064 ............0.064 ............ 0.100 .......43,867,683
OM0000004933 ...........  AL SUWADI POWER .......................................................................R 219,700................13,841 ...........25 ............... 0.063 ........0.063.......... 0.063 ........... 0.063 ............0.064...........-0.001 .......... -1.563 ............0.063 ............. 0.060 ............0.063............. 0.100 .......45,007,599
OM0000002176 ............  JAZEERA STEEL PRODUCTS........................................................ 31,513............... 12,291 ............. 8 ............... 0.392 ........0.395.......... 0.390...........0.390 ............0.398.......... -0.008 .......... -2.010 ........... 0.390 ............. 0.380............0.395 ............. 0.100 .......48,710,204
OM0000003125............  GLOBAL FINANCIAL INVESTMENT HO. ..........................1,179,651............ 100,360 ........... 76 ............... 0.085 ........0.086 ......... 0.085........... 0.085 ............0.087 .......... -0.002 ..........-2.299 ...........0.085 ..............0.085 ............0.085............. 0.100 .......17,000,000
OM0000002275 ...........  SHELL OMAN MARKETING ..........................................................33,217............... 17,420........... 15 ............... 0.531 ........ 0.531 ...........0.515 ........... 0.515 ............0.532...........-0.017 .......... -3.195............0.515 ..............0.505 ............0.520 ............ 0.100 ...... 48,925,000
OM0000002168............  AL ANWAR  CERAMIC ..................................................................... 43,585.................. 5,161........... 12 ............... 0.121.........0.122 ...........0.117 ........... 0.118 .............0.123.......... -0.005 .......... -4.065 ...........0.118 .............. 0.118 ............ 0.118 ............. 0.100 ...... 25,960,000
Total ..................................24 ........................................................................................................... 8,930,922......... 1,820,938........ 497 .............................................................................................................................................................................................................................................................................................

ISIN.......................................................SECURITY NAME ..........................................................................................................................VOLUME...................... TURNOVER ........... TRADES..............OPEN PRICE...........HIGH ...................LOW................ CLOSE PR............PREV. CLOSE...........DIFF (RO) .................DIFF %..................LAST PR .................LAST BID.......... LAST OFFER...............PAR VALUE............. MARKET CAP

O M A N  S T O C K S

INDICES
Index  High Low Value Prev . Value Diff  Diff  %
MSX 30 INDEX  4,410.92 4,390.45 4,405.42 4,406.16 -0.73 -0.02
FINANCIAL INDEX  7,684.66 7,658.20 7,678.90 7,688.21 -9.31 -0.12
Industry Index  5,745.74 5,698.36 5,700.87 5,756.69 -55.82 -0.97
Services Index  1,619.12 1,610.68 1,614.20 1,612.53 1.67 0.10
MSX Shariah Index  403.87 402.32 402.82 402.40 0.42 0.10
MSX TR INDEX  6,179.65 6,150.97 6,171.95 6,172.97 -1.03 -0.02
FINANCIAL TR IDX  8,730.57 8,700.50 8,724.02 8,734.60 -10.58 -0.12
INDUSTRIAL TR IDX  6,629.22 6,574.55 6,577.45 6,641.85 -64.40 -0.97
SERVICES TR IDX  1,941.76 1,931.63 1,935.86 1,933.86 2.00 0.10
FIXED INCOME INDEX 1,166.89 1,166.89 1,166.89 1,166.89 0.00 0.00
Trading Summary
Volume ................ Turnover ..........Trades .............. Market Cap............. Up ............Down ............. Equal .........Sec. Traded
13,401,369..................3,000,805 .....................828 ............... 27,031,627,905................ 10 ..................... 27.................... 18 .........................55

OM0000001806 ............  MUSCAT INSURANCE.............................................................................615.................... 231 ............ 3 ................ 0.352 ........0.387.......... 0.352 ........... 0.387 ............0.352 ........... 0.035 .............9.943 ............0.387 ............ 0.360 ............0.387.............. 1.000 ........4,266,693
OM0000004776 ...........  TAKAFUL OMAN................................................................................... 2,000...................... 92 .............1 ................ 0.046 ........0.046 ......... 0.046 ...........0.046 ............0.045........... 0.001 .............2.222 ........... 0.046 ............ 0.042 ............0.048 ............. 0.100 ......11,500,000
OM0000003000 ...........  Al MAHA PETROLEUM PRODUCTS MARKETING...................G 3,860................ 4,014.............1 ................ 1.040 ........1.040...........1.040 ........... 1.040 ............1.020........... 0.020 ............. 1.961 .............1.040.............1.040............1.090 .............. 0.100 ......71,760,000
OM0000001707 ............  OMAN CABLES INDUSTRY ..................................................................200....................483 .............1 ................ 2.415 ........2.415...........2.415 ........... 2.415 ............2.370........... 0.045 ............. 1.899.............2.415 ............ 0.000............2.415 .............. 0.100 ... 216,625,500
OM0000003661............  VOLTAMP ENERGY............................................................................ 22,047.............. 12,853.......... 15 ................ 0.580 ........0.590 ......... 0.580 ........... 0.590 ............0.580........... 0.010 ............. 1.724 ............ 0.590 .............0.590 ............0.638 .............. 0.100 ......48,027,623
OM0000001178 ............  MUSCAT GASES .....................................................................................1,000...................... 79.............1 ................ 0.079 ........0.079.......... 0.079........... 0.079 ............0.079........... 0.000 .............0.000 ............0.079 .............0.076 ............0.083.............. 0.100 ........2,370,000
OM0000001368............  CONSTRUCTION MATERIAL INDUSTRIES ...........................18,046................ 1,444.............7 ................ 0.080 ........0.080 ......... 0.080...........0.080 ............0.080........... 0.000 .............0.000 ........... 0.080 ............ 0.080............0.080 ............. 0.100 ........5,000,000
OM0000002572 ...........  OMAN OIL MARKETING..................................................................18,109.............. 13,220.............1 ................ 0.730 ........0.730 ...........0.730........... 0.730 ............0.730........... 0.000.............0.000 ............0.730 ............. 0.710 ............0.729.............. 0.100 ......44,730,750
OM0000004420...........  BANK NIZWA .....................................................................................A 424,202.............. 42,431.......... 13 ................ 0.100 ........ 0.101 .......... 0.100 ........... 0.100 ............0.100........... 0.000 .............0.000 ............0.100 .............0.100............0.100 .............. 0.100 ... 223,695,303
OM0000004669 ...........  SHARQIYAH DESALINATION.......................................................24,000................ 3,240 ............ 3 ................ 0.135 ........ 0.135 ...........0.135 ........... 0.135 ............0.135 ........... 0.000 .............0.000 ............0.135 .............0.133 ............0.135 .............. 0.100 ......13,203,292
OM0000005005 ...........  ALMAHA CERAMICS .......................................................................... 2,264....................278.............1 ................ 0.123 ........0.123 ...........0.123 ........... 0.123 ............0.123........... 0.000.............0.000 ............0.123 .............0.120 ............0.127 .............. 0.100 ........ 6,765,000
OM0000005963 ...........  PHOENIX POWER............................................................................... 82,500................ 4,950 ............ 9 ................ 0.060 ........0.060 ......... 0.060 ...........0.060 ............0.060........... 0.000.............0.000 ........... 0.060 ............ 0.060 ............0.063.............. 0.100 ...... 87,756,088
OM0000008447 ...........  OMAN REIT FUND ............................................................................. 80,830.................5,978 ............ 6 ................ 0.074 ........0.075.......... 0.073........... 0.074 ............0.074........... 0.000 .............0.000 ............0.074 .............0.068............0.075.............. 0.100 .......37,638,716
OM0000009908 ...........  OQ BASE INDUSTRIES (SFZ) ...................................................... 590,217..............59,322 ..........48 ................ 0.101 ........ 0.101.......... 0.100 ........... 0.100 ............0.100 ........... 0.000 .............0.000 ............0.100.............0.100 ............ 0.110 .............. 0.040... 345,949,085
OM0000001095 ............  DHOFAR INSURANCE ........................................................................ 4,000....................896.............1 ................0.224 ........0.224 ......... 0.224...........0.224 ............0.225...........-0.001 ...........-0.444 .......... 0.224............ 0.000 ............0.224 ............. 0.100 ......25,256,578
OM0000009759............  OQ EXPLORATION AND PRODUCTION ................................662,030............ 211,374........106 ................ 0.319 ........0.320 ..........0.318 ........... 0.318 ............0.320.......... -0.002 ........... -0.625............0.318.............0.318 ............0.320 ............. 0.010 2,544,000,000
OM0000002267 ...........  GULF MUSHROOM PRODUCTS .....................................................1,200....................286 .............1 ................ 0.238 ........0.238 ......... 0.238 ........... 0.238 ............0.240 ......... -0.002 ........... -0.833........... 0.238 .............0.236 ............0.245.............. 0.100 ......10,892,260
OM0000004248 ...........  SMN POWER HOLDING ...................................................................84,400.............. 27,720 ..........25 ................ 0.330 ........0.330 ......... 0.327 ........... 0.327 ............0.330.......... -0.003 ...........-0.909 ...........0.327 .............0.327 ............0.327.............. 0.100 ......65,280,841
OM0000001160 ............  NATIONAL GAS .................................................................................100,000.................7,600 ............ 3 ................ 0.076 ........0.076.......... 0.076 ........... 0.076 ............0.077 ...........-0.001 ........... -1.299 ............0.076 .............0.075............0.078.............. 0.100 ........6,460,000
OM0000003521 ............  GALFAR ENGINEERING & CONTRACTING.............................3,700....................270............ 2 ................ 0.074 ........0.074.......... 0.072 ........... 0.074 ............0.075...........-0.001 ........... -1.333 ............0.072 .............0.072 ............0.072.............. 0.100 ......15,020,997
OM0000003281 ............  TAAGEER FINANCE .............................................................................3,093....................334.............1 ................ 0.108 ........0.108...........0.108 ........... 0.108 ............0.110 .......... -0.002 ........... -1.818 ............0.108.............0.099............ 0.110.............. 0.100 ...... 29,277,774
OM0000001590............  MUSCAT FINANCE ............................................................................72,000................ 3,262 ............ 3 ................ 0.046 ........0.046 ......... 0.045 ...........0.046 ............0.047...........-0.001 ........... -2.128 ........... 0.046.............0.045............0.046 ............. 0.100 .......14,128,731
OM0000002077 ...........  AL OMANIYA FINANCIAL SERVICES..................................... 106,700.............. 16,003 ..........20 ................ 0.150 ........0.150 ...........0.148........... 0.150 ............0.154.......... -0.004 ........... -2.597............0.150 .............0.140............0.150 .............. 0.100 ...... 47,312,550
OM0000002028 ...........  GULF INTERNATIONAL CHEMICALS......................................43,750................ 3,202............ 3 ................ 0.075 ........0.075.......... 0.073 ........... 0.073 ............0.075 .......... -0.002 ........... -2.667............0.073 .............0.073 ............0.075 .............. 0.100 ........ 1,533,000
OM0000001772............  ALANWAR INVESTMENT......................................................... 1,303,785..............88,830..........22 ................ 0.069 ........0.069 ......... 0.068........... 0.068 ............0.070.......... -0.002 ........... -2.857........... 0.068 .............0.066 ............0.068.............. 0.100 ...... 19,659,009
OM0000001400 ...........  OMAN FLOUR MILLS ....................................................................... 70,699..............29,248.......... 16 ................ 0.420 ........0.420 ......... 0.400 ...........0.400 ............0.420.......... -0.020 ........... -4.762 ........... 0.400............ 0.380 ............0.400 ............. 0.100 ..... 63,000,000
OM0000002036 ...........  MUSCAT THREAD MILLS................................................................12,050.................1,446............ 2 ................ 0.120 ........0.120...........0.120 ........... 0.120 ............0.130 ...........-0.010 ........... -7.692 ............0.120.............0.120 ............0.130.............. 0.100 ........ 2,114,840
Total ..................................27 ............................................................................................................. 3,737,297........... 539,084 ........315 ..............................................................................................................................................................................................................................................................................................

Parallel Market .........................................................................................................................................................................................................................

India venture capital funding rebounds to $13.7bn

NEW DELHI: India’s venture
capital (VC) ecosystem demon-
strated a strong recovery in 2024, 
with total funding reaching $13.7 
billion, refl ecting a 43 per cent in-
crease compared to 2023, accord-
ing to Bain & Company’s India 
Venture Capital Report 2025.

As per the report, the deal activ-
ity surged, with 1,270 transactions 

recorded, marking a 45 per cent 
rise in deal volumes. This resur-
gence reinforces India’s position as 
the second largest market for ven-
ture capital and growth funding in 
the Asia-Pacifi c region, especially 
in the context of 2024 funding in 
the region remaining largely in line 
with 2023, the report observed.

Deal volumes increased across 

deal sizes and stages, while average 
deal size remained stable. Small- 
and medium-ticket deals ($50mn), 
which made up around 95 per cent of 
the deals, increased by 1.4x, whereas 
$50 million+ deals nearly doubled, 
rebounding to pre-pandemic levels 
as high quality assets attracted de-
ployments. Megadeals ($100mn+) 
also rebounded with 1.6x increase in 

volumes as investors backed high-
quality companies that success-
fully weathered the two-year  fund-
ing winter. Policy reforms such as
eliminating the angel tax, reducing 
long-term capital gains tax rates, re-
moving the National Company Law
Tribunal process signalled positive
momentum for the Indian start-up
ecosystem and funding. -ANI
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Ominvest sponsors MEIRA 

Iftar and International 

Women’s Day celebration
MUSCAT: Oman International
Development and Investment
Company (Ominvest), a leading 
investment company in the re-
gion, sponsored the Middle East
Investor Relations Association
(MEIRA) Iftar and International
Women’s Day celebration, held
in Muscat.

The prestigious event, co-or-
ganised by MEIRA and Muscat
Stock Exchange (MSX), brought
together up to 70 infl uential lead-
ers from the fi nance and corpo-
rate governance fi eld. Attendees
included investor relations pro-
fessionals, sustainability execu-
tives, CEOs, CFOs and investment
bankers from across the region.

The event created a unique
synergy, blending the refl ective
spirit of Ramadan with global fo-
cus on women’s empowerment
and advancement, highlighting 
the pivotal role women plays in
shaping the future of the fi nance
and investor relations.

Abdulaziz Al Balushi, Group
CEO of Ominvest, commented:”At
Ominvest, we recognize that di-
versity and inclusion are funda-
mental drivers of innovation and
sustainable value creation. We
are committed to empowering 
women at all levels of our organi-
zation and within the broader fi -
nancial ecosystem. Their stra-
tegic insights and leadership are
essential to our ability to deliver
long-term growth and contribute
to Oman’s economic vision. Their
expertise and perspectives are
key drivers of our strategic initia-
tives and operational excellence,
fostering sustainable growth. We
remain dedicated to cultivating 
an inclusive culture where wom-
en’s contributions are not only 
recognized but celebrated, and
we take pride in striving towards
achieving gender parity in execu-
tive leadership.”

Paolo Casamassima, CEO of 
MEIRA, commented: “This event
serves as a platform for fostering 
dialogue and driving meaning-
ful change in investor relations

and corporate governance. We 
deeply appreciate Ominvest’s 
strategic partnership and their 
commitment to advancing inves-
tor relations within the fi nancial 
sector. Their support has enabled 
us to create a powerful forum for 
recognizing the contributions of 
women and promoting best prac-
tices across the region.”

Ominvest demonstrates its
commitment to gender diver-
sity through concrete action, 
with women comprising up over 
20% of its board of directors and 

executive management respec-
tively. The company recently 
announced the appointment of 
Hana Al Maany as Oman Chap-
ter Head of MEIRA – Hana, who 
is currently the Head of Investor 
Relations at Ominvest, brings a 
wealth of experience to the role 
with over 20 years of specialised 
experience in private equity, mar-
ket research, and investments. 
Hana will revitalise local chapter 
activities while building stronger 
connections within Oman’s IR 
community.

M I D D L E  E A S T  I N V E S T O R  R E L A T I O N S  A S S O C I A T I O N
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 VACANCYCARGORENT
REEFER / ISO DRY CONTAINER SALES, MODIFICATIONS & RENTALS

CONTAINER SOLUTIONS LLC

Tel: +968 9358 5556, +968 99508921, +968 26942610
Po Box 522, Pc 322, Falaj Al Qabail, Sohar Free Zone, Oman

FAX: 26942611, Email: sales@containersolutions.com.  
www.containersolutions.com

RENT OR 
SALE?
R
SSSSSSSS

Email to classifieds
@ timesofoman.com

PLACE YOUR
ADVT HERE

PROMOTE YOUR
SERVICE WITH US

CARGO AND 
LOGISTIC

JOB VACANCY

Quality car rentals
at competitive prices.

WJ Towell Group Company
• Fleet of 2,000 vehicles

• Choose from a wide range
of brands & models

• PDO, OXY and BP spec
vehicles available

• Attractive rates for short-term
& long-term lease

Muscat
9679 0684

Sohar

Salalah

9731 6218
9429 9325

www.orbit-oman.com

LOGISTIC
Seeking job as a STORE MANAGER (retail) 

FASHION & FMCG.
Experienced in store operations, inventory 

management and business growth at 
Raymond Lifestyle. Ready to contribute 

skills to a dynamic team.
Contact: +968 7967560

WA +91 8055514441

JOB WANTED

Beauty parlour for sale in 
Azaiba.    
Contact: 93792799

Accommodation available 
with furniture near ISM. Darsait. 
1 bhk, studio. Contact 95212256

SALE

RENT

RENT Indian, BE Civil Engineer with 10 years 
experience (8 years in Oman & 2 years in 
India) in commercial and residential project 
with valid oman D/L. Currently available in 
Oman with local NOC / Relese.

ENGINEER

Contact: +968 7900 6803
Email: thirumurugan9360@gmail.com

Approved Omani HSE 
Engineer 7+ yrs (Approved, 

PTW  holder, OPAL valid 
license, IOSH, NEBOSH IGC  

& other required courses).

OMANI HSE ENGINEER

Contact: +968 79975864

Experienced 
CHEF/COOK

(Arabic & Indian Dishes)

for a reputed family 
in Muscat.

Contact: 99735820

Indian, MBA, Finance with
20 yrs experience in business 
with complete knowledge in 
Finance, VAT, Credit Control, 

Admin, HR, Warehouse
with SAP knowledge & D/L.

FINANCE

Contact: 78031718

SERVICE

LEADING CONSTRUCTION COMPANY IN OMAN
MOE EXPERIENCE CANDIATES FOR THE SCHOOL 

BUILDING PROJECTS
• CIVIL QS (BE CIVIL expat) 3-5 exp. to be based in HO

• CIVIL PROJECT LEAD ENGINEER (BE Civil expat) 7-10 exp.

• CIVIL PROJECT PLANNIING/QS ENGNEER (BE Civil)  4-7 exp.

• CIVIL PROJECT SITE ENGNEER (BE/DIP Civil expat) 3-5 exp.

• CIVIL PROJECT SITE FOREMAN/SUPERVISOR (Diploma expat) 3-5 exp.
• CIVIL PROJECT LAND SURVEYOR/SITE ENGNEER (BE Civil) 3-5 exp.

• CIVIL SITE STORE/ADMIN 3-4 exp. 

REQUIRED URGENTLY

Please send in your CV’s to Email: dak.hr@dakoman.com 
or WhatsApp: +968 94041266 / +968 96636121

LEADING CONSTRUCTION COMPANY IN OMAN 
MOE EXPERIENCE SUB-CONTRACTORS FOR THE SCHOOL 

BUILDING PROJECTS 
• CIVIL STRUCTURE SUB-CONTRACTOR 
• CIVIL FINISHING SUB-CONTRACTOR
• SOLAR SYSTEM SUB-CONTRACTOR 
• LABORATORY CHEMISTRY SUB-CONTRACTOR
• MECHANICAL STEEL SHED SUB-CONTRACTOR 
• PLAYFEILD GROUND SUB-CONTRACTOR 
• SCHOOL-CLASS ROOM FURNITURE SUPPLY CONTRACTOR 
• MEP SUB-CONTRACTOR
• HVAC SUB-CONTRACTOR
• ELV SUB-CONTRACTOR

REQUIRED URGENTLY

Please Contact Us on Call or WhatsApp:
+968 79313357 / +968 94041266

Indian, QHSE Engineer, 5 yrs Oman 
experience, NEBOSH IGC, IRCA lead 

auditor (ISO 9001/14001), ASNT Level 
2 certified. Seeking suitable position.

ENGINEER

Phone: +968 78177146
Email: jithinkaithapola@gmail.com

Qualified and Highly Professional, 25 yrs, F, 
Tunisian, Masters in Project Management and 
Entrepren- eurship with 2 years Experience in 
MNC as Corporate Events Coordinator. Additional 
experie- nce in administration, content creation 
and social media management. Fluent in Arabic, 
French, English. Seeking suitable position. 

Contact: +968 76498724, 
Email: tbibmarwa2@gmail.com

EVENTS CO-ORDINATOR

Send email to classifi ed@timesofoman.com or Call: 24 72 66 66 (Ext: 815 / 462 / 354)

For inquiries, please contact:
97836957 / 99365547

High Quality Warehouse
Available for Rent in Rumays

1) 500 sq m

2) 600 sq m

3) 1000 sq m

3) 1800 sq m

5) 3000 sq m Cleaning service & pest control.
Contact 99493549 

Pest control, Contact: 92326955   
Gulfa international LLC.

Civil maintenance, gypsum, 
painting, carpentry, plumbing, 
glass partition, offi  ce fi tout. 
Contact: 94160282 

Services of Carpet Shampoo, 
marble & tile polishing, 
pest control & Anti-termite 
treatment, General cleaning 
painting, Plumbing, Electrical, 
shifting.     
Glow Services Trading LLC 
Contact: 24810137, 99450130

A reputed Company in Oil & Gas sector in Oman seeking 
Experienced and knowledgeable

SENIOR SALES ENGINEER
Requirements:
• Male, Mechanical Engineer in early 30’s
• Oman driving license
• 5 to 7 years Oman oil & Gas industry experience
• Responsible, Self-motivated, strong leadership and 

excellent interpersonal skill

URGENTLY REQUIRED

E-mail your CV to: hrmuscat888@gmail.com

Project Manager
Civil Engineering, 20 yrs 
experience in building 

construction, looking for suitable 
positions.

MANAGER

Contact: 93807689
cvmsamy.1981@gmail.com

A well-known company is looking for Staff in different categories: 
 • Chef/CDP, Waiters/Waitresses (Restaurants)
 • Barista (Coffee Shop)
 • Catering Manager (F&B, Food Service)
 • Sales executives- Horeca (FMCG Distribution Business)
 • Sales and Marketing Executive (Building Materials)
 • Showroom Manager (Building Materials)

All nationalities can apply:
(NOC must with required experience in the same field)

URGENTLY REQUIRED

For further queries please Contact: +968-97365922
Email: - jobsbusiness23@gmail.com

We are seeking an experienced Pharmaceutical-Grade 
Warehouse Design Consultant in Muscat to lead the 
planning, design, and optimization of a state-of-the-art 
pharmaceutical storage facility as per the GDP and 
GWP guidelines having area approx. 15000 sq. meter 
in the capital. The ideal company will have expertise in 
warehouse layout, regulatory compliance, and efficient 
logistics to ensure the facility meets industry 
standards for storage, handling, and distribution of 
pharmaceutical products.

Contact us: dphroman@yahoo.com

We’re SEEKING!

WANTED

CHANGE OF NAME

I, Ali Asgar (holder of Indian Passport No. T9484730) Son of 
Shabbir Husain having permanent residence in Rani Laxmi Bai 
Marg Manasa, Neemuch Pin: 458110 M.P., India (complete postal 
address in India) and presently residing in P.O. Box 125 Darsait, 
Muscat near Indian School Darsait, Muscat (complete postal 
address in Oman) intend to change my name from ALI ASGAR
(old name) to ALI ASGAR TALWALA (new name) for all practical 
purpose. Any objection towards my name change may please be 
communicated to Embassy of India, Muscat Diplomatic Quarters, 
Al Khuwair, P.O. Box No 1727, Postal Code 112, Ruwi, Sultanate of 
Oman.

RENT OR SALE?
Send email to:

classifieds@  timesofoman.com
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ENGINEER

ENGINEER

Experienced BiomedicalExperienced Biomedical
Engineers Engineers seeking opportunities seeking opportuniti
in Oman. Presently in Oman & in Oman. Presently in Oman & 
available for immediate joining. available for immediate joining. 
Email: asmathalipvl@gmail.com Email: asmathalipvl@gm
Contact: +968 72031225

17+ years experienced PMV y a p d V Man-a
ager with a strong track record in ager with a strong track record in 
workshop management, inventory workshop management, inventory 
management and team leadership management and team leadership 
seeking suitable position in Oman. seeking suitable pos
Contact: 79106919, Contact: 79106919, 
Email: rinualex1984@gmail.com 

Total 15 yrs experience, Total 15 yrs experience, 
8 yrs in Muscat as project 8 yrs in Muscat as project 
engineer,cordinator Seeking an engineer,cordinator Seeking an 
opportunity in Oman with valid opportunity in Oman with valid
Oman D/L. .Presently in Oman. Oman D/L. .Presently
Contract: 92358734, Contract: 92358734, 
Email: rezaullah.786@gmail.com 

Indian, maleIndian, male with 10 yrs.  with 10 yrs. 
Experience in Oman, have 3 Experience in Oman, have 3 
yrs Electrical diploma, General yrs Electrical diploma, General
maintenance, valid Oman D/L. maintenance, valid O
Contact: 93220672 

Diploma in Electrical Diploma in Electrical 
Engineering Engineering looking for Fire looking for Fire 
Fighting site supervisor/suitable Figh
job. job. 
Contact: 95933453, Email:  Contact: 95933453, Email:  
haquefaizan3786@gmail.com

Civil engineer, B-tech graduate 
fresher key skills are quality 
controlling,design and develop 
infrastructure projects. knowledge 
of Auto CAD.   
Contact: +968 76386085 Email: 
karthikamalu567@gmail.com

HSE professional with 13+ yrs of 
experience in Oman’s oil & gas, IPP, 
and IWP sectors. IOSH, NEBOSH, 
fi rst aider, fi refi ghter, working 
at height, and permit to work 
certifi ed. Valid license and visa.  
Contact: 90499887 Email:  
sheikhnabeel84@gmail.com

Indian (M), 28, AccountantIndian (M), 28, Accountant
with overall exp 3 yrs Valid D/L.with overall exp 3 y
Contact: 78624277

Sr. Accountant, Sri Lankan, CA 
fi nal reading with 14 yrs of experi-
ence in Finance & Accounting 
ready to join immediately.
Contact: 77219521,   
Email: lafi rshahid@gmail.com

Looking for Accountant job, with 
D/L.Contact: 92092486,  
Email: sagarjohn28@gmail.com

Highly skilled Chief accountant 
looking for suitable position. 
Contact: +968 79888153

ACCOUNTS/FINANCE

JOB WANTED

ACCOUNTS/FINANCE

ACCOUNTS/FINANCE

Indian, male, Accountant, M.com 
(fi nance)12 yrs experience in 
Oman. Handling accounts up to 
fi nalization independently. Noc & 
D/L available. Contact: 99859141 

Sr. Accountant, 16 yrs of 
experience in Oman. Accounts 
up to fi nalisation and auditing. 
Contact 91469060.

Indian, male, accountant with 
total 13 yrs GCC  experience job 
seeking.  Contact: 76406757

Asst. Manager, Sr. executive
operations Indian male, MBA  
fi nance, 21+yrs experience. 
Leading a large team of service 
operations. Urgently seeking 
placements.   
Contact: 93451519 Email: 
anirudhadat@gmail.com 

Finance manager with 15 yrs 
of experience in oil & gas mul-
tinational company looking for 
suitable placement.  
Contact: 95230609

Indian graduate having 2 
yrs experience in accounts 
& sales department.   
Contact: 7642 0699,   
Email: saqibahmed0319@gmail.com

Sr. Accountant, accountant,
16 yrs of experience in Oman. 
Accounts up to fi nalisation and 
auditing.  Contact:  94001764. 

Junior accountant, Indian, male 
B.com graduate 2yrs experience 
in Oman seeking suitable job. 
Contact: 78047716 

Indian male, having 2.5 yrs of 
experience in Accounts, fi nance, 
admin looking for job.  
Contact: +968 79414996,  
Email: sajadzn29@gmail.com

Indian male with 4+ yrs exp. in 
Oman, worked as Accounts & 
admin executive Bachelor Degree 
in Management (BBA) with valid 
D/L, ready to join immediately.  
Contact: 93536020,  
Email: naseemtm24@gmail.com

PROCUREMENT/
PURCHASE

SALES/MARKETING

Indian, MBA, Indian, MBA, 20yrs of experience 20yrs of experience
in Sales(FMCG/Retail) with  D/L. in Sales(FMCG/Retail) wit
Seeks suitable placement.Seeks suitable place
Contact: 95548480 

Looking for saleman job, 
10 yrs experience in building 
materials,tiles & sanitary. 
Contact: 76396606 

Indian male, Sales executive 
(MBA in Marketing) with 10 yrs of 
experience in FMCG & automobile 
with strong communication skills, 
holding valid Oman. D/L.  
Contact:  92350798 

Indian male MBA graduated 
specialized with Marketing & HR 
(fresher). Looking for suitable posi-
tions . Currently  in Muscat Oman.  
Contact: +968 71084371,  
Email: ccrashid9@gmail.com 

Purchase offi  cer, incharge with 
7 yrs of GCC experience  seeks 
placement .   
Contact: 9954 8041 

Procurement engineer, Sudanese, 
10yrs experience in Oman,MEP, 
fi refi ghting, projects, D/L.  
Contact: 79027138 .

Seeking a well experienced
highly organized and proactive Ex-
ecutive Secretary to support senior 
management. Must have excellent 
communication skills, profi ciency 
in MS Offi  ce, Strong multitasking 
abilities and attention to detail 
are essential.To apply with recent 
photo to: kmyounes@hotmail.com

A project manager A project manager needed need
for a roads construction for a roads construction 
project in Salalah. 15 to 20 project in Salalah. 15 to 20 
years of experience (5 years years of experience (5 years 
in Oman at least). Send cv to: in Oman at least). Send cv to: 
constructioncompanyjobs2025construction
@gmail.com

Immediate hiringImmediate hiring for offi  cer,  for offi  cer, 
Accounts with 05-08 years of Accounts with 05 08 years of 
general accounting experience, general accounting experience, 
with B.Com  CA Intern. Email CV to: with B.Com  CA Intern. Ema
keerthi@alnabagroup.com

Urgently required Junior 
Accountant with driving license 
and knowledge of Tally. Forward 
Resume to: ptf_25@hotmail.com 
or Whatsapp 96761921

Urgently requiredUrgently required Jr sales, project  Jr sales, pr
engineer for  CP division  Red engineer for  C
Shadows SPC. Shadows SPC. 
Forward CV:  97220991

PROMOTE YOUR SERVICE WITH US

CARGO AND LOGISTIC

classifieds@timesofoman.com

MEDICAL

Clinical pathologist with Oman 
license looking for suitable job.
Contact: 90158005 

MANAGER

Indian, male, having 19 yrs of 
experience in manufacturing  & 
FMCG operations management  
15 yrs in Oman market ,  
looking for opportunity to join 
immediate. Contact: 77431223,  
Email: dev4ducati@gmail.com 

Finance manager with 15 yrs of 
experience in oil & gas  
multinational company looking  
for suitable placement.  
Contact: 95230609

Indian male, MBA. 12 yrs of 
experience as (branch Manager & 
key accounts executive)
looking for suitable position.   
Contact : 98132055

Looking for driving job with 15 
yrs experience.   
Contact: 78037801 

Looking for driving job have car. 
Contact: 98586920

Looking for driving job.  
Contact: +968 99532361 

Looking for driving job with 2 yrs 
experience.    
Contact: 97995898

DRIVER

ADMINISTRATION

ARCHITECT

Qualifi ed junior Architect Qualifi ed junior Architect 
with experience in software with experience in software
such as Auto- CAD, lumion, such as Auto  CAD, lumion, 
sketchUp, revit, 3Ds max etc. sketchUp, revit, 3Ds max
looking for job in Oman. looking for job in Oman. 
Contact: +968 78902260, E-mail: Contact: 968 78902260, E mail: 
ar.mohamedadhelka@gmail.com 

Architect, Interior designer  
having more than 8+ yrs of 
experience with design and 
engineering consultants.   
Contact: 95759832,  
Email: ar.ahmedfaizal@gmail.com

Graduate Architect with valid 
Oman D/L. Profi cient in various 
Design software. Looking for 
Architect, interior designer roles.   
Contact: 93249129,  
Email: psmenez2015@gmail.com 

ENGINEER

ADMINISTRATION

ADMINISTRATION

BE Project Engineer, 12 -13 yrs. 
experience. Contact: 93850875, 
Email: abdulcivilco2015@gmail.com 

B.Tech mechanical engineering 
graduate from Kerala, India. With 
6 months of Indian experience in 
MEP. Profi cient in design, drafting, 
quantity survey and estimation of 
HVAC, fi refi ghting and plumbing 
services,knowledge in BIM. 
Contact: 95991381

Indian, male, Diploma Civil site 
engineer with 27 yrs experience  
in Oman looking for a job.   
Contact: 99423274, Email: 
mmthomasvarghese@gmail.com

Civil engineer supervisor,  
14 yrs experience civil & tower 
project with D/L & own visa.
Contact: 78002980

Mechanical engineer with 
over 4 yrs experience in sales 
and operations having Oman 
D/L with MSc in Engineering 
management from UK available 
to join immediately.   
Contact: 96111283, 
Email: dobin.mathew@gmail.com. 

B-Tech Civil Engineer with total 
16yrs GCC experience include 
11 yrs Oman experience, project 
manager job seeking.  
Contact: 97733497

BE Project engineer 12-13 yrs 
experience. Contact: 93850875,  
Email: abdulcivilco2015@gmail.com 

LOGISTIC

Master’s graduate in MSc Global 
logistics, operations & supply 
chain management from London, 
seeking a full-time job in Oman. 
Possess 2 yrs of sales executive 
experience in London and 1 yr as 
a purchase executive in Oman. 
Holding a valid Oman D/L.  
Contact: 77231865,   
Email: fi nan8157@gmail.com 

Sudanese Supply chain profes-
sional with CSCP certifi cate, MBA 
and 10 yrs experience in supply 
chain, logistics, procurement and 
project management.  
Contact:  95272472. 
Email: kemeir@hotmail.com

EDUCATION/TRAINING

Indian, female, Indian, female, Msc, B.Ed Maths Msc, B.Ed Math
job seeking. Contact 78114504 

Chemistry teacher with 7 yrs 
experience of teaching IGCSE 
chemistry (Pakistani). Currently in 
Oman. Contact: +968 78684306 

Indian female, completed MCA 
and also having experience in 
teaching, available in Oman on 
family visa, looking for a suitable 
job. Contact: +91 79090343/   
+968 94117967,  Email:  
induchandran01@gmail.com

HR managerHR manager 15 yrs experience  15 yrs experience 
in the Gulf looking for a suitable in the Gulf looking for a suitable 
position. NOC available,valid D/L. position. NOC available,valid D/L. 
Qualifi cation: MBA in HR & fi nance Qualifi cation: MBA in HR & fi nan
& HR certifi cations. Available to & HR certifi cation
join immediately. join immediately. 
Contact:  95323264,Contact:  95323264,
Email: deep.vg9@gmail.com

Dynamic and well-experienced Dynamic and well experienced
professional: 5 yrs of Dubai and professional: 5 yrs of Dubai and 
4.5 yrs of Muscat experience in 4.5 yrs of Muscat experience in 
operations management, business operations management, b
excellence or key account excellence or key account 
management looking for new manageme
challenges.challenges.
Contact: 96766702, Contact: 96766702, 
Email: ilyas3299@gmail.com 

Indian, male, MBA (HR) with 2 yrs 
experience in administration seeks 
suitable jobs.Presently in Muscat.
Immediate joining.
Contact: 90445596 

Indian, male, have 6 yrs  
experience in  coordinater, have 
valid D/L looking for  
suitable job
Contact 78338526 

Indian male MBA(HR) & B.tech
(Comp) with nearly 10 yrs of over all 
experience  seeks job.  
Contact:  +968 94168194,   
+91 9745020204,   
Email: gokulgopan91@hotmail.com 
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LONDON: Manchester Unit-
ed has revealed plans to build
the UK’s largest stadium, a £2bn,
100,000-seater venue near
their iconic Old Traff ord home,
according to a BBC Sport on
Tuesday.

The new ground is set to be
the “world’s greatest football sta-
dium,” according to co-owner Sir
Jim Ratcliff e, with the club hoping 
for completion within fi ve years.
Once the new stadium is fi nished,
the existing Old Traff ord will be
demolished.

The club has decided to pursue
a new stadium after an extensive
consultation process, weighing 
options between redeveloping 

Old Traff ord or starting from
scratch.

Old Traff ord, Manchester
United’s home since 1910, will re-
main in use until the new stadium
is ready.

The stadium’s design, by re-
nowned architects Foster and
Partners, features an umbrel-
la-style roof, a massive public
plaza twice the size of Trafalgar
Square, and three towering 
200-meter “trident” masts visible

from 25 miles away.
Despite being £1bn in debt, the 

club has not yet revealed how it 
plans to fund the project. 

CEO Omar Berrada expressed 
confi dence that the stadium would 
be a “very attractive investment 
opportunity,” ensuring the fi nanc-
ing will be secured.

The project is set to be a major 
part of a regeneration eff ort for 
the Old Traff ord area, which is ex-
pected to create 92,000 new jobs, 

17,000 homes, and generate an 
additional £7.3bn annually for the 
UK economy.

The plans have received gov-
ernment backing, with Chancellor 
Rachel Reeves off ering support for 
the venture.

Ratcliff e emphasised the sta-
dium’s potential to become one 
of the most iconic football arenas 
globally, saying, “Our current sta-
dium has served us brilliantly for 
the past 115 years, but it has fallen 

behind the arenas in world sport.”
He added that the timeline for 

construction would depend on the 
government’s progress with the re-
generation programme.

The project will include the 
prefabrication of stadium com-
ponents, which will be shipped 
along the nearby Manchester 
Ship Canal.

The redevelopment of Old 
Traff ord comes as criticism of 
the current stadium has grown, 

particularly due to issues like
leaks from the Sir Bobby Charl-
ton Stand. The venue, which has
not seen signifi cant develop-
ment since 2006, currently holds
74,140 spectators, making it Eng-
land’s largest club stadium.

Foster and Partners, the archi-
tects behind the new Wembley 
Stadium and Lusail Stadium (the
2022 World Cup fi nal venue), will
lead the design of the new Man-
chester United stadium.  - Agencies

Once the new stadium 

is completed, the

existing Old Traff ord 

will be demolished, 

according to Sir Jim

Ratcliff e, the club’s 

co-owner

LONDON: Newcastle United 
moved up to sixth in the Premier 
League with a vital 1-0 victory 
over West Ham on Monday, just 
days before their Carabao Cup fi -
nal appearance.
The win, secured by a second-
half strike from Bruno Guima-
raes, provided Eddie Howe’s 
side with the momentum they 
needed ahead of their showdown 
with Premier League leaders 
Liverpool at Wembley this Sun-
day.

With just one win in their 
previous four league games, New-
castle needed a result to keep 

their confi dence high.
The match at London Stadium, 

however, nearly got off  to a rocky 
start. Within the opening minute,
Tino Livramento’s failed clear-
ance allowed Tomas Soucek to
surge through, but the West Ham
midfi elder blazed his shot over
from close range, letting Newcas-
tle off  the hook.

Despite a bright start from the 
Hammers, Newcastle gained con-
trol, with Barnes playing a key 
role. Just moments after Areola’s
brilliant save to deny a Max Kil-
man own goal, Guimaraes opened
the scoring in the 57th minute. 

The Brazilian midfi elder
turned in Barnes’ lofted pass, se-
curing the all-important goal. 

It was a timely strike, providing 
the perfect tonic for Newcastle,
who had been hampered by in-
juries and suspensions in recent
weeks.

Newcastle’s victory means they 
now sit just two points off  the top 
four, and while the upcoming cup 
fi nal is a major focus, 

For West Ham, the defeat
leaves them in 16th place, still 16
points clear of the relegation zone
but now 12 points adrift of the top 
eight. - Agencies

LONDON:  Sir Jim Ratcliff e, co-
owner of Manchester United, has 
openly criticised some players at 
the club, describing them as “not 
good enough” and “overpaid.”

In a candid interview with BBC 
Sport, Ratcliff e, who purchased a t
28.94% stake in the club last year, 
highlighted several players his re-
gime had “inherited,” including 
Casemiro, Rasmus Hojlund, Andre 
Onana, and wingers Antony and 
Jadon Sancho, the latter of whom 
is currently on loan at other clubs.

Ratcliff e, a lifelong Manches-
ter United fan and chairman of 
the petrochemicals company In-
eos, addressed the club’s ongoing 
struggles on the pitch, with United 
currently sitting 14th in the Pre-
mier League.

Despite these challenges, Rat-
cliff e expressed confi dence in the 
team’s future, reiterating his com-
mitment to bringing silverware to 
the club by 2028.

He also revealed the club’s fi -
nancial diffi  culties, admitting that 
Manchester United could run out 
of money by the end of the year un-
less “unpopular” actions are taken. 
These remarks came just a day 
after protests by fans against the 
club’s ownership.

Among the issues Ratcliff e dis-
cussed were the club’s fi nancial 
obligations, including a £17m pay-
ment still owed on Jadon Sancho’s 
transfer from Borussia Dortmund.

Sancho, a £73m signing in 2021, 
has since been loaned to Chelsea 
after falling out with former man-
ager Erik ten Hag.

In his interview, Ratcliff e em-
phasised the ongoing process of 

transformation, and said, “Some 
players are not good enough and 
some probably are overpaid, but 
for us to mold the squad we are ful-
ly responsible for, it will take time.” 
He also acknowledged that moving 
away from the club’s past mistakes 
would require patience.

Despite the criticism, Ratcliff e 
expressed optimism about the 
future, highlighting the talents of 
players like Bruno Fernandes and 

reaffi  rming his dedication to turn-
ing Manchester United into the 
“most profi table club in the world” 
with plans for a new world-class 
stadium.

Ratcliff e’s fi rst year in charge 
has been challenging, but he re-
mains committed to reshaping the 
club into a competitive and fi nan-
cially secure powerhouse, with a 
focus on both player development 
and long-term success.

P R E M I E R  L E A G U EC A N D I D  I N T E R V I E W

Guimaraes’ strike seals

vital win for Newcastle

Ratcliff e slams underperforming, 

overpaid Man United players

LONDON: Vanuatu’s prime 
minister has ordered the 
cancellation of fugitive Indian 
businessman Lalit Modi’s citi-
zenship, just days after India 
confi rmed that the former In-
dian Premier League (IPL) chief 
had acquired a passport from the 
Pacifi c island nation.

Modi, wanted in India on 
corruption charges linked to rig-
ging bids during his tenure at the 
helm of the lucrative IPL, has 
lived in the UK since 2010 and 
denies all allegations. India has 
made multiple failed attempts to 
extradite him.

On Friday, India’s Foreign 
Ministry spokesperson Randhir 

Jaiswal confi rmed that Modi had 
applied to surrender his Indian 
passport in London. 

“We continue to pursue the case 
against him as required under 
law,” Jaiswal said.

The revelation of Modi’s Vanuatu 
citizenship caused a stir in India, 
where he was once a prominent fi g-
ure in the cricket and social circuits, 
frequently seen with Bollywood ce-
lebrities and business elites.

However, on Monday, Vanuatu 
Prime Minister Jotham Napat 
announced the decision to revoke 
Modi’s passport, stating that citi-
zenship was a “privilege” meant 
for those with legitimate reasons.

“None of those legitimate rea-

sons include attempting to avoid
extradition, which the recent facts
brought to light clearly indicate
was Mr. Modi’s intention,” Napat
said in a statement.

He noted that background 
checks and Interpol screenings at 
the time of Modi’s application re-
vealed no criminal convictions. 

However, he recently learned 
that Interpol had twice rejected 
India’s requests for an alert notice 
against Modi due to a lack of “sub-
stantive judicial evidence.”

“Any such alert would have trig-
gered an automatic rejection of 
Mr. Modi’s citizenship applica-
tion,” the statement added.

The development could aid In-

dian authorities, as Vanuatu - un-
like the UK - lacks an extradition
treaty with India, complicating ef-
forts to bring Modi back.

A day earlier, Modi posted on X 
(formerly Twitter), asserting that
no cases were pending against
him in any Indian court and ac-
cusing the media of spreading 
“fake news.”

Modi, who played a key role 
in launching the IPL in 2008,
was banned for life by the Board
of Control for Cricket in India 
(BCCI) in 2013. 

The charges against him include 
bid manipulation during the 2010
franchise auctions and unauthor-
ised. - Agencies

F O R M E R  I P L  C H I E F

Vanuatu revokes Lalit Modi’s 
citizenship amid India’s pursuit

Man Utd unveils £2bn plan
for 100,000-seat stadium
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Visit Oman signs agreement with 
Expedia Group to drive digital 
distribution of local tourism offerings

BERLIN: The National Travel 
Operator – Visit Oman and Expe-
dia Group, one of the world’s larg-
est travel technology companies, 
have signed an agreement at the 
world’s leading travel trade show, 
ITB Berlin.

This collaboration includes in-
tegrating local tours and activities 
providers onto Expedia Group’s 
platform using API technology 

and creating a global digital mar-
keting campaign targeting US, 
UK and Middle Eastern travel-
lers and marks a signifi cant step 
forward in Visit Oman’s strategy 
to enhance digital distribution 
and connectivity. This strategic 
agreement aims to digitize and 
aggregate Oman’s diverse tour-
ism off erings, making them read-
ily accessible to Expedia Group’s 

vast global audience. This initia-
tive aligns with Oman’s National
Tourism Strategy 2040, which
emphasizes the importance of 
digital transformation in expand-
ing the country’s tourism sector.

Shabib Al Maamari, Managing 
Director of Visit Oman, stated:“By 
leveraging Expedia’s global reach
and advanced digital marketing ca-
pabilities, we are bringing Oman’s
rich cultural heritage and breath-

taking landscapes to millions of po-
tential travellers worldwide. This
collaboration not only strengthens
our visibility as a premier destina-
tion, but also makes Oman’s travel
off erings accessible to a vast audi-

ence. We’re committed to empow-
ering local tourism providers and 
SMEs by placing Omani off erings 
on the global digital map.”

Jennifer Andre, Vice President 
of Business Development Expe-
dia Group Media Solutions, said: 
“We’re thrilled to partner with 
Visit Oman to showcase Oman’s 
diverse travel off erings to targeted 
international markets. By adding 
Omani activities onto our platform 
and creating impactful marketing 
campaigns to drive demand, we 
are helping to connect local tour-
ism providers to the right traveller, 
at the right time, boosting aware-
ness and economic value to the 
destination.”

The launch of this partnership 
will signifi cantly enhance Oman’s 
presence on a leading global OTA, 
driving inbound tourism and 
showcasing the country’s unique 
travel off erings. 

This collaboration underscores 
Visit Oman’s commitment to em-
powering local tourism providers 
and SMEs through digital distri-
bution, ensuring that Oman’s di-
verse tourism off erings are acces-
sible to a global audience.

This collaboration includes integrating local 

tours and activities providers onto Expedia 

Group’s platform using API technology and 

creating a global digital marketing campaign 

targeting US, UK and Middle Eastern

travellers and marks a signifi cant step 

forward in Visit Oman’s strategy to enhance

digital distribution and connectivity

Win big this Ramadan: Buy a Mazda, enter to win Mazda 6
MUSCAT: This Ramadan, Mazda 
Oman invites you to experience the 
thrill of owning a Mazda while par-
ticipating in a once-in-a-lifetime 
opportunity to win a free Mazda 6 
through raffl  es. This campaign is 
not merely about purchasing a ve-
hicle—it’s about embracing a legacy 
of engineering brilliance, refi ned 
design, and unparalleled value.

At the heart of this campaign 
lies a dual promise: the joy of 
driving a Mazda and the chance 
to win another. Every customer 
who purchases any Mazda mod-
el during this period will auto-
matically enter a raffl  e, with four 
brand-new Mazda 6 sedans up 
for grabs. The raffl  e draws will be 
held on March 16th, March 23rd, 
April 6th, and April 17th, ampli-
fying the excitement throughout 
Ramadan.

Beyond the raffl  e, Mazda Oman 
enhances ownership confi dence 
with a complimentary 4-year 
service package and 3-year AAA 
roadside assistance, ensuring 
that your vehicle remains in peak 
condition long after the festive 
season. This combination of op-
portunity and assurance under-
scores Mazda’s commitment to 

delivering value that transcends
expectations.

Mazda’s Ramadan campaign
showcases a curated selection of 
vehicles, each engineered to cater
to distinct lifestyles and prefer-
ences. Below, we delve into the
unique attributes of each model,
highlighting why they stand apart
in their respective segments.

Starting at RO 7,966, the Mazda 
6 redefi nes sophistication in the
midsize sedan category. Available
in 2.0L and 2.5L engine variants,
it marries fuel effi  ciency with re-
sponsive performance, making it
ideal for both city commutes and
long drives. Its sleek KODO design
language, premium interior crafts-
manship, and advanced i-Activs-

ense safety suite position it as a 
benchmark for modern sedans.
For those seeking a vehicle that
balances practicality with pres-
tige, the Mazda 6 is a compelling 
choice. This Ramadan, purchasing 
one could also secure you a sec-
ond—a testament to its unmatched 
value proposition.

The CX-5 starting at RO 8,955 is a 

masterclass in versatility. Powered 
by a robust 2.5L engine, this com-
pact SUV delivers a harmonious 
blend of power and agility, eff ort-
lessly navigating urban streets and 
rugged terrains alike. Its spacious, 
ergonomically designed cabin, cou-
pled with Mazda’s intuitive info-
tainment system, ensures comfort 
for both driver and passengers. The 
CX-5’s bold styling and Skyactiv 
technology underscore its appeal to 
families and adventure enthusiasts. 
This Ramadan, it off ers more than 
just a vehicle—it off ers a gateway to 
new experiences.

The CX-60 starting at RO 12,999 
marks Mazda’s bold entry into the 
premium SUV segment. Off er-
ing two electrifi ed powertrains—a 
2.5L and a 3.3L Turbo MHEV—the 
CX-60 combines exhilarating per-
formance with eco-conscious en-
gineering. Its avant-garde design, 
plush Nappa leather interiors, and 
cutting-edge driver-assistance 
technologies make it a standout in 
the luxury SUV segment. For dis-
cerning buyers seeking innovation 
without compromise, the CX-60 is 
a statement of ambition.

The CX-90 starting at RO 
15,999 represents the zenith 

of Mazda’s engineering prow-
ess. Equipped with a 3.3L Turbo 
MHEV engine, this three-row
SUV delivers robust power and 
precision, tailored for those who 
demand excellence. Its spacious, 
tech-forward cabin, adorned with 
authentic wood and metallic ac-
cents, caters to both families and 
executives. The CX-90’s i-Activ 
all-wheel-drive system and pre-
dictive safety features ensure 
confi dence in every journey. It is 
not merely a vehicle—it is a decla-
ration of sophistication.

As the offi  cial distributor of Maz-
da Oman, Towell Auto Centre brings 
this campaign to life with its unwa-
vering dedication to customer satis-
faction. With state-of-the-art show-
rooms, a team of automotive experts, 
and seamless after-sales support, 
Towell Auto Centre ensures that 
every customer’s journey—from ex-
ploration to ownership—is nothing 
short of exceptional.

With the campaign ending on 
April 15, delay risks missing your 
chance to drive home a Mazda—
and potentially, a second one. Em-
brace the spirit of Ramadan with 
Mazda Oman. Your journey to-
ward excellence begins today.

C A M P A I G N

Europcar Oman & Bahrain 

sponsors Aramco Oilman’s 

Golf Tournament

ahlibank partners with Al Rahma Association 

to launch charitable Ramadan initiatives

MUSCAT: Europcar Oman and 
Bahrain sponsored the prestigious 
Aramco Oilman’s Golf Tourna-
ment, held at the Rolling Hills Golf 
Course (RHGC) in Dhahran, Saudi 
Arabia, in October 2024. This 
sponsorship further reinforced 
its commitment to the sport and 
strengthening its presence within 
the golfi ng community. As one of 
the key sponsors, Europcar played 
a vital role in supporting the event 
and enhancing the overall experi-
ence for participants and guests.

Nitin Sapre, CEO of Europcar 
Oman and Bahrain, attended the 
event and took the opportunity to 
extend a special invitation to David 
Bedford, President of RHGC. The 
invitation was for a group of golfers 
from Aramco to visit Oman and ex-
perience its world-class golf courses 
and exceptional facilities. This initi-
ative materialized in February when 
20 Aramco golfers arrived in Oman 
for an exclusive golfi ng experience.

Europcar ensured a seamless 
experience for the visiting golfers 
by managing all logistics, includ-

ing car rentals, hotel bookings and 
golf course arrangements. The 
golfers had the opportunity to play 
at three of Oman’s premier golf 
clubs—Al Mouj Golf Club, Ghala 
Golf Club and La Vie Golf Club at 
Muscat Hills. To further elevate 
their visit, Europcar hosted a din-
ner reception at La Vie Golf Club, 
fostering a memorable and hospi-
table atmosphere.

Continuing its dedication to the 
golfi ng community, Europcar has 
once again committed to sponsor-
ing this year’s Aramco Oilman’s 
Golf Tournament at Rolling Hills 
Golf Course in Dhahran, Saudi 
Arabia. As part of this sponsorship, 
Europcar will off er an exclusive 
grand prize, which includes an in-
vitation to the Europcar Golf Open 
at Al Mouj Golf Course in Muscat, 
Oman, on December 5th. The prize 
package features a round-trip air 
ticket from Saudi Arabia to Mus-
cat, a luxurious two-night stay at a 
fi ve-star hotel, and a two-day SUV 
rental, ensuring an exceptional ex-
perience for the winner.

MUSCAT: Reinforcing its com-
mitment to social responsibility 
and community support, ahlibank 
has signed a strategic partnership 
with Al Rahma Association for 
Motherhood and Child Welfare 
to launch a series of charitable 
initiatives during the holy month 
of Ramadan. These initiatives 
aim to provide essential assis-
tance to underprivileged families, 
enhance their living conditions, 
and support small and medium 
enterprises (SMEs) by off ering 
marketing platforms that foster 
economic empowerment.

As part of this collaboration, 
ahlibank will provide Eid cloth-
ing to over 250 underprivileged 
families, ensuring they can cel-
ebrate the festive season with joy. 
Additionally, recognizing the im-
portance of a comfortable living 
environment, the bank will also 
contribute essential household 
appliances, including air condi-
tioners, to families registered un-
der Al Rahma Association. This 
initiative is designed to enhance 
their standards of living and alle-
viate fi nancial burdens.

Additionally, the agreement in-
cludes a dedicated booth for home-
based businesses supported by Al 
Rahma Association at the bank’s 
third annual Ramadan Souq. This 
initiative will provide entrepre-
neurs with a valuable platform to 
present and sell their products, 

fostering fi nancial independence 
and contributing to their growth 
and fi nancial independence. 

Jumana Al Hashmi, AGM– 
Head of Marketing & Corporate 
Communications at ahlibank, em-
phasized the bank’s strong com-
mitment to creating a positive 
social impact, stating:

“At ahlibank, corporate social 
responsibility is at the heart of 
our values. We believe in creating 
meaningful and lasting change 
by extending our support beyond 
banking services. Our initiatives 
aim to empower communities, 

foster fi nancial independence,
and promote a culture of giving.
Ramadan provides the perfect
opportunity to reinforce these
principles, and we are confi dent
that our eff orts will make a tangi-
ble diff erence in the lives of those
in need.”

She further highlighted the sig-
nifi cance of such collaboration
with charitable organizations
to maximize impact, noting that
this partnership aligns with ahli-
bank’s broader vision of expand-
ing its community outreach and
increasing the reach of its social

initiatives. Supporting home-
based businesses, she added, is a 
strategic step towards economic 
empowerment, contributing to 
sustainable development and 
aligning with Oman Vision 2040.

Through these initiatives, ahli-
bank continues to reaffi  rm its 
dedication to making a positive 
and sustainable impact on soci-
ety. The bank remains committed 
to expanding its social contribu-
tions, implementing transforma-
tive projects, and enhancing the 
quality of life for individuals and 
families across Oman.

S T R E N G T H E N  T I E S  W I T H  G O L F I N G  C O M M U N I T Y H O L Y  M O N T H
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Realise your luxury wish list 
with Lincoln’s exclusive benefits

MUSCAT: For those who aspire
to experience luxury at its fi nest,
Lincoln presents an exciting op-
portunity. Now, when you own a 

luxury Lincoln, you receive ex-
clusive benefi ts, including 5 Years 
/ 100,000 km Service, 5 Years / 
100,000 km Warranty, Free Insur-
ance and 1 Year Registration, all 
designed to enhance your owner-
ship experience. (Conditions ap-
ply. Visit the Lincoln showroom 
in Wattayah for details.) The off er 
ends on 17th April 2025. 

Sharing his thoughts about the 
latest campaign, a representative 

from Arabian Car Marketing, the 
dealers for Lincoln in Oman said, 
“Lincoln embodies eff ortless lux-
ury and with these exclusive ben-
efi ts, we are making it even more 
rewarding for our customers to 
drive home a vehicle that exudes 
sophistication, power and cutting-
edge technology. This is the perfect 
time to realise your luxury wish 
list with a Lincoln that redefi nes 
refi nement and performance.”

Lincoln’s impressive range in 
Oman includes the Corsair, Nau-
tilus and Navigator, each off ering 
an exceptional blend of sophistica-
tion, technology and performance.

A statement of style and power, 
the Lincoln Corsair seamlessly 
merges luxury with technology. 
Designed for those who appreci-
ate comfort and performance, 
this two-row SUV features a tur-
bocharged 2.0-liter four-cylinder 

engine delivering 250 horse-
power and 275 lb.-ft. of torque,
paired with an 8-speed automatic
transmission for a smooth, re-
fi ned drive. Inside, Lincoln Co-
Pilot360™ 2.1 Vision driver-assist
features enhance safety, while a 
premium 10-speaker audio system
ensures an immersive experience.
The Corsair is crafted to glide ef-
fortlessly on the road, staying true
to Lincoln’s Quiet Flight DNA.

With a bold new Lincoln sig-
nature grille, sleek tail lamps and 
an elegant light bar, the Nautilus 
makes a powerful fi rst impression. 
Designed for those who desire both 
luxury and SUV versatility, it boasts 
a 2.7-liter twin-turbo V6 engine 
delivering 335 horsepower and 515 
Nm of torque, paired with adap-
tive suspension and all-wheel drive 
disconnect for ultimate control. 
The Nautilus also off ers an all-new 
wheel line-up, including premium 
18” painted aluminium and 20” ma-
chined aluminium options for an 
even more distinguished stance.

A true icon in the world of luxury 

SUVs, the Lincoln Navigator sets 
the standard for spaciousness and 
cutting-edge technology. Powered 
by a twin-turbo V6 engine gener-
ating 440 horsepower, this SUV 
is engineered for an exception-
ally smooth ride, supported by a 
10-speed automatic transmission.

Inside, the Navigator delivers
next-level opulence with Revel® Ul-
tima audio featuring 28 speakers, a 
panoramic roof that fl oods the cabin
with natural light and SYNC® 4
technology for seamless connectiv-
ity. Passengers enjoy personalised
comfort with second-row audio and
climate control, while the third-row
seats feature power recline capabil-
ity for a fi rst-class experience.

For those seeking to elevate
their driving experience, now is
the perfect time to own a Lincoln
with these exceptional benefi ts.
Visit the Lincoln showroom at
Wattayah today and make your
luxury wish list a reality.

In Oman, Lincoln vehicles are
brought to you by Arabian Car
Marketing Co.

Lincoln’s impressive

range in Oman 

includes the 

Corsair, Nautilus 

and Navigator, 

each off ering an

exceptional blend

of sophistication, 

technology and 

performance

Muzn Islamic Banking announces 
exclusive Ramadan fi nancing off ers
MUSCAT: NBO Muzn Islamic 
Banking has announced the launch 
of special Ramadan fi nancing of-
fers for Auto and Goods Financing, 
available from 1 March to 30 April, 
off ering Sharia-compliant fi nan-
cial solutions tailored to meet cus-
tomers’ needs and expectations.

This exclusive fi nancing oppor-
tunity allows customers to ben-
efi t from special profi t rates across 
various tenures: 4.75% for Auto 
and Goods Financing under two 
years, 5.25% for three to fi ve years, 
and 5.45% for fi ve to ten years. 

These limited-time off ers are 
designed to cater to both existing 
and new customers, reinforcing 
Muzn Islamic Banking’s dedica-
tion to fi nancial inclusion and cus-
tomer-centric banking.

Commenting on the off er, Sali-
ma Obaid Issa Al-Marzoqi, Assis-
tant General Manager and Chief 
Islamic Banking Offi  cer at NBO- 
said: “At Muzn Islamic Banking, 
we prioritise fi nancial empower-
ment through Sharia-compliant 
solutions that align with our cus-
tomers’ expectations.

With these special Ramadan of-
fers, we are making it easier for in-

dividuals to access hassle-free fi -
nancing options that support their 
personal and fi nancial growth 
while ensuring transparency in 

every transaction.”
By providing competitive profi t

rates and easier access to fi nanc-
ing, Muzn Islamic Banking con-

tinues to uphold its vision of de-
livering trusted Sharia-compliant 
fi nancial services that uphold Is-
lamic banking principles. 

A U T O  A N D  G O O D S  F I N A N C I N G

Al Samood sports team 

members applaud Green 

Sports initiative for 

supporting local teams 

MUSCAT: Bank Muscat, the
leading fi nancial services pro-
vider in the Sultanate of Oman,
continues its commitment to
nurturing youth and enhancing 
sports infrastructure through its
“Green Sports” programme.

Recently, the Bank celebrated
the inauguration of the Al Sa-
mood sports team stadium light-
ing project in Bediya, North Shar-
qiya governorate. The event was
patronised by Sheikh Hilal Saeed
Al Hajri, Governor of Al Dakhili-
yah, alongside Abdullah Juma Al
Araimi, Senior Regional Man-
ager of Bank Muscat’s Sharqiyah
and Dhakhiliyah branches, Mo-
hammed Saeed Al Hajri, Head of 
the Al Samood sports team, and
other distinguished guests and
team members. 

During the ceremony, Abdullah
Juma Al Araimi, Senior Regional
Manager of Bank Muscat’s Shar-
qiyah and Dhakhiliyah branches,
delivered a speech expressing 
his pleasure in supporting the Al
Samood sports team through the
Bank’s “Green Sports” initiative.
He emphasized the critical role
of sports in sustainable devel-
opment and community cohe-
sion, affi  rming the Bank’s belief 
in creating safe and supportive
environments for youth athletic
activities. He extended heartfelt
thanks to the Al Samood sports,
reaffi  rming the Bank’s ongoing 
dedication to community service
and sustainable development

Mohammed Saeed Al Hajri,
Head of Al Samood sports team,
expressed gratitude to Bank
Muscat for its unique initiative
that supports youth talent by pro-
viding robust infrastructure for
sports teams.

He highlighted the opportuni-
ties such projects create for youth
to hone their skills and showcase
their abilities. Team members
shared their excitement about
the project’s impact.

A number of Al Samood sports
team members also expressed
their happiness over the project’s
inauguration. Wael Abdullah Al
Saqri, a team player, said: “This
project is anticipated to make a 
big diff erence in the way of train-
ing and playing, as good lighting 
will allow us to practice in the
evening, which gives us more

fl exibility in the timings. Thus, 
we will give our best and achieve 
our goals. I would like to thank 
Bank Muscat for its commitment 
to sports development.”

Abdullah Sadood Al Hajri, an-
other player, emphasised that 
the project not only boosts per-
formance but also enriches the 
playing environment for players 
and fans alike. “Thank you, Bank 
Muscat, for “Green Sports” pro-
gramme, as this type of support 
contributes to the development of 
sports infrastructure and enhanc-
es team spirit and competition be-
tween local teams,” he said.

The Green Sports programme 
by Bank Muscat aims to bolster 
Oman’s sports infrastructure by 
funding national teams’ projects, 
promoting green spaces, and fos-
tering community engagement. 
The programme has continued to 
achieve success since its launch in 
2012, and this is evident through 
the intense competition by the 
national teams to benefi t from the 
funding provided annually.

The programme has been a 
model of success, with numerous 
teams competing annually for 
funding. To date, the programme 
has supported 203 teams, ben-
efi ting over 70,000 members 
across various governorates. The 
initiative serves as a benchmark 
for supporting local communi-
ties in sports and cultural fi elds, 
ensuring the sustainability of 
projects and providing venues 
for diverse activities, thereby en-
hancing the sporting landscape 
across Oman.

E N H A N C I N G  S P O R T S  I N F R A S T R U C T U R E

Takaful Oman Insurance recognised 

among Best Workplaces in Oman for 2025 

MUSCAT: Takaful Insurance an-
nounced its recognition as one of 
the Best Workplaces in Oman for 
2025, awarded by Great Place to 
Work. This prestigious acknowl-
edgment is a testament to our 
commitment to fostering a work-
place culture that empowers, in-
spires and nurtures talent. Takaful 
Insurance is the only insurance 
company in Oman to achieve this 
feat, marking its second major 
milestone after being the certifi ed 
as Great Place to Work in February 
2024.

“At Takaful Insurance, we be-
lieve that our employees are the 
cornerstone of our success. Our 
sincere eff ort in creating a positive 
and inclusive work environment 
is refl ected in our commitment to 
enhance employee engagement, 
well-being and career growth op-
portunities. We strive to provide 
an atmosphere that encourages 
collaboration, innovation and pro-

fessional development, ensuring 
that our team members feel valued 
and supported at every stage of 
their careers.”– Neelmani Bhard-
waj - CEO.

As part of our ongoing eff orts 
to develop and empower talent, 
Takaful Insurance has implement-
ed a range of initiatives focusing 
on Learning & development and 
digital transformation of HR pro-
cesses, designed to enhance skills 
and support career progression. 
Takaful Insurance is committed 
to fostering a progressive and em-
ployee-centric workplace through 
employee-friendly HR practices 
with a strong focus on having com-
petency development framework 
for eff ective succession planning. 

To support continuous learn-
ing, we off er classroom training 
programs for comprehensive skill 
enhancement and actively partici-
pate in regulator (FSA) initiated 
training programs to align with in-

dustry compliance standards. Our 
digital learning platform, TALEM 
(Takaful Academy of Learning 
Management), provides on-de-
mand eLearning opportunities, 
enabling employees to upskill at 
their convenience.

Additionally, the launch of a 
modern HRMS system, TOPS 
(Takaful Oman People System), 
has streamlined HR processes, 
from recruitment and onboard-
ing to performance and payroll 
management. TOPS also serves as 
an engaging internal professional 
networking platform, keeping em-
ployees informed and connected 
within the organization.

These initiatives provide an 
edge to the company by adopting a 
Hybrid talent management and de-
velopment approach which blends 
traditional and digital learning ex-
periences to cater to diverse needs 
of employees.

 “Our recognition as a Best 

Workplace is a refl ection of our
commitment to nurturing Oman’s
talent pool by providing meaning-
ful employment opportunities,
supporting skill enhancement and
ensuring career growth for our em-
ployees. By cultivating a workplace
that values integrity, teamwork
and continuous learning, we are
proud to contribute to the develop-
ment of a highly skilled workforce
in Oman which is aligned toward
Oman Vision 2040.” – Ismail Mo-
hammed Al Ismaili - CHRO.

We extend our heartfelt grati-
tude to our employees for their
dedication and contributions,
which have made this achieve-
ment possible. Takaful Insurance
remains steadfast in its mission to
uphold a dual approach of thriving 
through adoption of cutting-edge
digital solutions and strengthen-
ing of its human capital by setting 
up new benchmarks for workplace
excellence in industry.

G R E A T  P L A C E  T O  W O R K

The Green Sports

programme by Bank

Muscat aims to

bolster Oman’s sports 

infrastructure by funding 

national teams’ projects,

promoting green spaces, 

and fostering community

engagement







Celebrate the spirit of Ramadan, the month of giving, with a 
beautifully curated Ramadan Hamper, perfect for gifting to 

loved ones, colleagues or business partners.

Ready-Made Hamper
Pre-filled with 10 Ramadan essentials | OMR 60 net per box

Personalise Your Hamper
Handpick 4 to 10 items from our selections

From OMR 12 net per box
Save 20% on a minimum purchase of 20 Hampers

Spread the joy of giving this Ramadan with a heartfelt
and memorable gift.

Order Now  |      2477 6565 

Ramadan Gift Hamper
SHARING THE BLESSINGS

OF THE HOLY MONTH 
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