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16 Ramadan 1442 AH

THURSDAY

928 MORE COVID CASES REPORTED 
IN OMAN: HEALTH MINISTRY

OMAN, UNITED KINGDOM 
REVIEW BILATERAL RELATIONS

MUSCAT: As many as 928 new cases of coronavirus (COVID-19) 
were registered in Oman, in addition to 9 new COVID-19-related 
death cases. This brings the total number of positive COVID-19 cases 
to 192,326 in the Sultanate. The total number of COVID-19-related 
death cases reached 2001, the Ministry of Health said. The Ministry 
also pointed out that 919 new cases have recovered, bringing the total 
number to 171,848 recoveries. The Ministry also pointed out that 99 
cases were hospitalised over the past 24 hours. -ONA

Sayyid Hamoud bin Faisal Al  Busaidi, 
Minister of Interior, Chairman of 
the Supreme Committee tasked with 
tackling developments resulting from 
coronavirus (COVID-19) pandemic 
received on Wednesday Hamish 
Cowell, Ambassador of the United 
Kingdom (UK) to the Sultanate. >A6

Times News Service

MUSCAT:  People in Oman took 
to their rooftops and selected the 
best outdoor areas from where 
they could catch a glimpse of the 
supermoon on Tuesday.

Many were happy to experience 
the fi rst supermoon of the year, 
and attached great importance to 
it, because of it occurring during 
the Holy Month of Ramadan.

“We live by the beach in Azaiba 
so we thought it would be a good 
idea to watch it from near there, 
because it off ers us a good view of 
the horizon without any distrac-
tions,” said Maimoona Tehreem.

“My husband and I went to 
watch the moon straight after 
Maghrib prayers,” she added. “It 
was amazing to see this moon, with 
its pink hue, surrounded by a blue 
sky. I wish we could’ve watched it 
for longer, but our view was soon 
obstructed by clouds so we could 
only watch it for 10 minutes,” she 
added. >A6

C E L E S T I A L  P H E N O M E N O N

HAPPY COINCIDENCE: The fi rst supermoon of the year, is being seen as specially signifi cant  as it has 

occurred during the Holy Month of Ramadan. — Photo by Sanak Roy Choudhury

JOB PLAN FOR OMANIS ON TRACK
NEW LABOUR LAW IN THREE-MONTH TIME

Times News Service

MUSCAT: The Minister of La-
bour, Dr. Mahad bin Said bin Ali 
Ba’owain, said on Tuesday that 
the Ministry was able to provide 
almost 10,000 jobs to Omani job 
seekers during the fi rst quarter of 
the current year.

In an interview with Oman TV, 
the minister said, “According to 
the directives of His Majesty Sul-
tan Haitham bin Tarik to provide 
jobs for Omanis, the Ministry of 
Labour announced in January 
2021 that 32,000 jobs would be 
provided to job seekers as per the 
implementation of the plan.  Dur-
ing the past three months, we were 
able to provide between 9,800 and 
10,000 new jobs to Omanis.”

Government sector
“About 4,000 job opportunities 
were given in the government sec-
tor and tests were conducted for 
them, and about 4,000 Omanis job 
seekers gained employment for 
the fi rst time, while another 2,000 
got other job opportunities cou-
pled with training,” he explained.

“This is how we achieved about 
10,000 jobs, whose creation we an-
nounced at the start of the year, as 
part of our eff orts that need to be 
completed by the end of 2021.

First quarter
“With this number, we have 
achieved in the fi rst quarter of 
2021 almost 30 per cent of the 
32,000 job opportunities that were 
previously announced,” the min-
ister added. “We exceeded the re-
quired objective and that is a great 
success. We thank God that we 
were able to achieve it.”

The minister has confi rmed that 
the quarterly report of the minis-
try is ready and will be announced 
on Sunday, May 2, 2021. He also 

added that, “When we look at the 
number of expatriates working in 
the country: about 1,500,000, we 
fi nd that only 10 per cent of them 
are replaceable, while the rest of 
the jobs are low paying ones where 
we cannot pressure employers to 
replace expatriates with Omanis.”

“So with this 10 per cent, we 
can have 140,000 to 200,000 job 
opportunities for which we can 
replace expatriates with Omanis, 
and the replacement process in-
volves training, qualifi cation and 
experience for some jobs, so we 
need time to do that and we will 
work hard to achieve this,” he went 
on to add, pointing out that effi-
ciency and sincerity at work are 
qualities present among Omanis, 

but some jobs require specific 
expertise and skills.

The most diffi  cult hurdle, ac-
cording to the minister, is in the 
development of Omani human 
resources to improve work and 
contribute to production, while 
employment is easy because there 
is an economy that grows in the 
Sultanate, and of course, there 
are jobs that arise and are soon 
distributed among job seekers ac-
cording to qualifi cations and work 
experience.

“We also put pressure on the 
public and private sectors to re-
place expatriates with Omanis, 
and we inform them that we are 
ready to provide for any qualifi ca-
tion or training required for this 

replacement,” he added.
He said, “We are heading in 

the right direction despite the ef-
fects of the COVID-19 pandemic, 
which are now more severe than 
before, as we have returned to 
square one of the corona pandem-
ic, unfortunately.”

He has appealed to all workers 
in the private sector to adhere to 
health procedures and follow the 
instructions issued by their em-
ployer to protect them and to pre-
vent the spread of COVID-19.

“The Ministry of Labour has 
an impact on every household in 
Oman, whether as an employee, a 
job seeker, an employer, or seek-
ing permits for domestic or private 
workers, so you fi nd that every per-

son has to deal with the ministry. 
So you fi nd everyone has issues 
and a great interest in the minis-
try and follow up all the develop-
ments,” the minister added.

“An expert fi nds that the Min-
istry is a regulatory body based on 
specifi c data, structures and dif-
ferent systems. We try in the Min-
istry to reconcile them. There are 
two major parts in the Ministry, 
namely the human resource de-
velopment sector and the labour 
sector,” he added.

Regarding the labour law, he 
confi rmed that the drafting of 
its articles and clauses was com-
pleted in December 2020, and it 
is not recent, as it began in 2015-
2016, but its provisions and ar-
ticles have been updated in line 
with the current phase and new 
developments that have recently 
popped up, such as remote work, 
part-time work and organising an 
employee’s relationship with the 
employer.

“When I stated in January 2021, 
I did not expect that there was a 
need for review from diff erent sides 
and it will take a long time, but the 
fact that the comparison of the new 
work aff ects everyone, everyone 
has made an eff ort and reviewed it 
very carefully,” he added.

“A ministerial committee has 
been formed from the relevant 
ministries, such as the Ministry 
of Economy, the Ministry of Fi-
nance, the Ministry of Commerce, 
Industry and Investment Promo-
tion, the Ministry of Justice and 
Legal Aff airs and the Ministry of 
Labour. This committee will care-
fully review the law for more than 
140 articles.”  >A5

We exceeded the 

required objective 

and that is a great 

success, said the 

Minister of Labour

OMAN
Dar Al Atta’a Association app launched

WORLD
India reports biggest 
spike in COVID cases

2
India reported over 3.60 
lakh fresh COVID-19 
cases and close to 3,300 

related deaths.   >A11

MARKET
MSX index closes
slightly higher

3
The MSX index closed 
at 3,734.87 points, up 
0.46 per cent from the 

previous close.  >B2

T O P  T H R E E  I N S I D E  S T O R I E S

Pink supermoon lights up Oman skies

Dr. Mahad bin Said bin Ali Ba’owain
Minister of Labour

According to the directives of His Majesty 

Sultan Haitham bin Tarik to provide jobs for 

Omanis, the Ministry of Labour announced 

in January 2021 within its implementation 

plan that 32,000 jobs would be provided 

to job seekers, so during the past three 

months we were able to provide 9,800 to 

10,000 new jobs for Omani job seekers.

10,000 JOBS FOR OMANIS DURING THE FIRST QUARTER OF THIS YEAR

His Majesty the Sultan 

issues Royal Decree

MUSCAT: His Majesty Sultan 
Haitham Bin Tarik on Wednes-
day issued a Royal Decree No. 41/ 
2021 appointing non-resident 
ambassadors.

Article (1) appoints Dr. Ahmed 
Salim Mohammed Ba’omar, the Sul-
tanate’s Ambassador to the Italian 
Republic as extraordinary and pleni-
potentiary non-resident Ambassa-
dor to the Republic of San Marino.

Article (2) appoints Saleh Su-
laiman Ahmed Al Harthy, the Sul-
tanate’s Ambassador to the Repub-
lic of Kenya as extraordinary and 
plenipotentiary non-resident Am-
bassador to the Republic of Malawi.

Article (3) appoints Dr. Moham-
med Said Khalifa Al Busaidi, the 
Sultanate’s Ambassador to Japan 
as extraordinary and plenipotenti-

ary non-resident Ambassador to 
New Zealand.

Article (4) appoints Saleh Mo-
hammed Ahmed Al Saqri, the 
Sultanate’s Ambassador to the 
Socialist Republic of Vietnam as 
extraordinary and plenipotentiary 
non-resident Ambassador to the 
Kingdom of Cambodia and the Lao 
People’s Democratic Republic.

Article (5) appoints Sheikh Dr. 
Abdullah Salim Hamad Al Harthy, 
the Sultanate’s Ambassador to the 
Kingdom of the Netherlands as 
extraordinary and plenipotentiary 
non-resident Ambassador to the 
Grand Duchy of Luxembourg.

Article (6) says that this decree 
shall be published in the Offi  cial 
Gazette and enforced from its date 
of issue. — ONA

A P P O I N T M E N T  O F  N O N - R E S I D E N T  A M B A S S A D O R S

Sayyid Fahd 

receives 

Iranian Foreign 

Minister

MUSCAT: His Highness  Sayyid 
Fahd bin Mahmoud Al Said, Dep-
uty Prime Minister for the Coun-
cil of Ministers received here on 
Wednesday Dr. Mohammad Javad 
Zarif, Foreign Minister of Iran.

The guest conveyed greetings 
of President Dr. Hassan Rouhani 
of the Islamic Republic of Iran 
along with best wishes of perma-
nent success to His Majesty the 
Sultan and the government, and 
the Omani people further progress 
and growth. The meeting reviewed 
the existing bilateral relations be-
tween the two friendly countries 
and means of supporting them in 
several fi elds. >A6

M E E T I N G

1
Dar Al Atta’a Association on Wednesday launched the smart 
phone application under the auspices of His Highness Sayyid 
Faher bin Fatik bin Faher bin Taimur Al Said, on the premises 

of the Association in Ghala. >A7
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6:39 pm

“He created the heavens and earth in 
truth and formed you and perfected 
your forms; and to Him is the [final] 
destination” [Quran 64:3] ...

brought to you by:

RAMADAN 
PRAYER TIMINGS 

Muscat

Dhuhr 12.09pm
Asr 3.35pm
Maghrib 6.39pm
Isha 7.55pm  
Fajr (Tomorrow)  4.14am

SPICY CHICKEN SAMOSA
INGREDIENTS
• 1 tbsp vegetable oil
• 1 small onion, peeled and finely chopped
• 2 cloves garlic, peeled and minced
• 1 thumb-sized piece ginger peeled and minced
• 1 red chilli
• 2 tsp garam masala powder
• 1 tsp ground coriander
• ½ tsp cumin
• ½ tsp turmeric
• ¼ tsp chilli powder
• 3/4 tsp salt
• ¼ tsp black pepper
• 1 cup minced chicken
• 1/2 bellpepper (medium sized), finely chopped
• 6 sheets filo pastry
• 3 tbsp melted butter
• 1 tbsp finely chopped fresh coriander to garnish
• 1 tsp chilli flakes to garnish

PREPARATION
• Preheat the oven to 175C.
•  Heat oil in a medium frying pan and add the onion. Cook for 2-3 

minutes until starting to soften. Add the garlic, ginger, chopped 
chillies, garam masala, ground coriander, cumin, turmeric, chilli 
powder, salt and pepper. Fry, stirring regularly for 2 minutes until 
aromatic.

•  Add the chicken, and mix together. Cook, stirring regularly, until 
the chicken is browned and cooked well( about 7 minutes). Add in 
the bell pepper and stir.

• Turn off the heat.
•  Whilst the chicken is cooking, lay the filo sheets out and brush 

melted butter on top of each sheet.
•  Layer up the sheets, so you have 2 piles of 3 sheets. Use a cookie 

cutter to cut out circles.
•  Take a muffin tin, and brush with melted butter. Fill each hole 

with a pile of the filo sheets.
• Spoon in the chicken mixture.
•  Place in the oven for 12-15 minutes until the filo pastry is crisp 

and browned.
•  Remove from the oven and serve hot, topped with a sprinkling of 

fresh coriander and chilli flakes. -by Oneza Tabish

HEALTH TIP

As you are spending more time at home this Ramadan why not do 

things that help you to stay more organised and disciplined? And what 

could be better than re-arranging your own closet? You will not only 

get more organised but will realise that you have plenty of  clothes that 

you can donate to those who need. Look for clothes that are new but 

doesn’t fi t you anymore. You might fi nd clothes that you haven’t worn 

in a long time.  Collect them and donate. This Holy Month 

it’s time to do more good and give back.

Eat dates after a long day of fasting. It will help the body’s blood 
glucose levels to quickly return to normal.  Dates also helps to 
avoid overeating. They are easily digested and are a quick source 
of energy and nutrients.

DECLUTTER 
AND DONATE
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Steps taken to ensure better care 
of COVID-19 patients in Dhofar
Times News Service

SALALAH: Amidst the rising 
number of coronavirus cases in 
the Dhofar Governorate, the Di-
rectorate General of Health Ser-
vices has taken a slew of measures 
to curb the spread of COVID-19 
infection and ensure better care 
for those admitted in various 
wards of the Sultan Qaboos Hos-
pital in Salalah.

In an urgent meeting, the COV-
ID-19 Epidemic Preparedness 
Committee at the Directorate 
General of Health Services -Dho-
far formed two task teams, one 
chaired by the Director of Nurs-
ing and the second headed by the 
hospital Assistant Director for 
medical and allied medical aff airs.

The teams were tasked with 
enumerating the nursing and 
medical staff  working at the pri-
mary health care institutions and 
the Sultan Qaboos Hospital to 
be distributed in a way that en-
sures the provision of services to 
COVID-19 patients in the hospital 
wards and other health institu-
tions in the governorate.

On-the-job training
Moreover, on-the-job training of 
the technical staff  was initiated 
so they can work alongside the 

medical staff  and support them in 
confronting the rising numbers of 
admitted cases in isolation rooms 
and Intensive Care Units. Thus 
the vital signs of these cases will 
be followed up constantly. 

The Committee decided to 
close three health centres in Sala-
lah city, which are the Health 
Centres of Al Dahariz, Salalah Al 
Jadidah, and Hejayf. The person-
nel of these centres will support 
the personnel working at Sultan 
Qaboos Hospital in Salalah.

In addition, the committee 

decided to temporarily stop all 
unnecessary surgeries, suspend 
leaves of health workers, prevent 
visits at Sultan Qaboos Hospital, 
and reduce work in specialised 
clinics up to 30 per cent. 

It also decided to include the 
administrative and technical hu-
man cadres working in the Medi-
cal Fitness Centre to support the 
hospital as the work at the centre 
was temporarily suspended. 

The workforce from the medi-
cal and allied medical categories 
is being redistributed, and the 
hospital’s shift schedule is being 
resumed to deal with the growing 
pressure on medical services.

Doctors in the Accident and 
Emergency Unit and primary 
health care institutions were 
instructed to promptly report 
cases of deaths resulting from 
the COVID-19 via the Tarassud 
application.

On the community aspect, the 
new appointment schedules of 
the specialised clinics in Sultan 
Qaboos Hospital in Salalah and 
the mechanism for providing 
monthly medications to people 
with chronic diseases were an-
nounced and disseminated.

Meanwhile, a joint working 
group has been formed including 
the Department of Pharmaceuti-

cal Care and Medical Warehous-
es in Dhofar Governorate and 
the Salalah Medical Warehouse 
Department at Sultan Qaboos 
Hospital. 

The team count kits of medi-
cal materials and medicines used 
in the prevention and treatment 
of admitted cases, as per the ap-
proved national protocol to treat 
the symptoms and complications 
of COVID-19 disease. 

It further follow-up their avail-
ability in suffi  cient quantities to 
cover the needs of patients, in 
addition to providing PCR COV-
ID-19 testing solutions for the 
hospital’s molecular laboratory, 
and making sure that all of these 
needs are available without hav-
ing to send samples to the Gover-
norate of Muscat.

The epidemiological investiga-
tion team at the General Directo-
rate of Health Services of Dhofar 
Governorate will continue to 
monitor and investigate cases of 
COVID-19 in the governorate.

The team is concerned with 
receiving case numbers from 
various public and private health 
institutions in the governorate, 
recording positive cases and PCR 
results, contacting patients and 
investigating their personal data, 
symptoms and close contacts.

F I G H T I N G  P A N D E M I C

Eff orts to improve 

employer-worker ties

“We have also asked the General 
Federation of Trade Unions (GFO-
TU), and the Oman Chamber of 
Commerce and Industry (OCCI) 
to review the new labour law and 
provide their observations and vi-
sion,” he added.

“All these steps delayed the issu-
ance of the new labour law, in addi-
tion to the developments that took 
place due to the corona pandemic 
and the reduction in the number of 
employees in all government insti-
tutions to 50 per cent,” he added.

He said, “All the reviews have 
been completed and the law has 
been fully revised and discussed by 
the Legal Committee of the Coun-
cil of Ministers. It was discussed 
as well by the Council of Minis-
ters, and there were some minor 
amendments. Within a week or 
two weeks, the new labour law 
will be transferred to the Oman 
Council for review and it may take 
a month or a month-and-a-half 
until it is completed. So it will take 
around three months before it is 
announced.”

“During the past months, I 
found that a worker’s relationship 
with his employer is not integrat-
ed, and there is a quarrel between 
them and a lack of trust. This af-
fects the quality of work in the 
private sector and is against the 

smooth and confi dent relation-
ship between the two parties. So 
we do not want a confl ict between 
the two parties. In the end it is 
necessary that there be comple-
mentarity between the two par-
ties, so we see that there will be 
an amendment in some aspects of 
the previous labour law to prevent 
this in the future,” he confi rmed.

Positive aspects
“One of the positive aspects of the 
new law is that it will better regu-
late the labour law in the private 
sector and clarify the relationship 
between a worker and its employer 
and they will know both rights and 
duties. This will help in improving 
the work culture and contribute to 
real development,” he said. 

“We apologise to everyone for 
this delay in issuing the new la-
bour law, but we are keen to review 
the law from all authorities and 
institutions in the Sultanate and 
contribute to observations, opin-
ions and proposals.”

L A B O U R  L A W

 < FROM 

A1

 HAVE YOUR SAY
 Send us your comments at 
   facebook.com/timesofoman
  blog.timesofoman.com
   haveyoursay@timesofoman.com
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MUSCAT: Sayyid Hamoud bin 
Faisal Al- Busaidi, Minister of In-
terior, Chairman of the Supreme 
Committee tasked with tackling 
developments resulting from 
coronavirus (COVID-19) pan-
demic received on Wednesday 
Hamish Cowell, Ambassador of 
the United Kingdom (UK) to the 
Sultanate.

During the meeting, the two 
sides reviewed the bilateral rela-
tions between the Sultanate and 
the United Kingdom and dis-
cussed several matters of com-
mon concern to enhance the 
march of relations between the 
two countries. -ONA

M E E T I N G

DISCUSSION: Sayyid Hamoud bin Faisal Al- Busaidi, Minister of 

Interior, Chairman of the Supreme Committee, with Hamish Cowell, 

Ambassador of the United Kingdom to the Sultanate. – ONA

Oman, Iran review ties
MUSCAT: A session of talks was 
held on Wednesday between the 
governments of the Sultanate and 
the Islamic Republic of Iran.

The Omani side was headed by 
Sayyid Badr Hamad Al Busaidi, 
Foreign Minister whilst the Irani-
an side was led by Dr. Mohammad 
Javad Zarif, Foreign Minister.

The talks touched on bilateral 
cooperation between the two 
countries which reaffi  rmed the 
joint keenness to promote coop-
eration in various spheres. 

The two sides exchanged 
views on a range of regional and 
international issues of common 
concern.

The two sides also asserted 
respecting the principal of non-
interference on internal aff airs 
of countries, the UN Charter and 
the international system based on 
law, equality and justice, as well 
as backing endeavours of achiev-
ing security and stability. 

The two sides also underscored 
the importance of resolving is-
sues and disputes by peaceful 
means and through dialogue be-
tween diff erent parties to realise 
international peace and harmony.

Further, the two sides also 
stressed the importance of con-
tinuing consultations and ex-
changing views between them 
on diff erent regional and interna-
tional issues and developments, 
the foremost of which the COV-
ID-19 pandemic worldwide. 

The two countries’ ministers 

also underlined the importance 
of the bilateral and multilateral 
cooperation, exchanging relevant 
expertise and information, in 

addition to enhancing eff orts to 
stem the pandemic. The talks’ 
session was attended by offi  cials 
from both countries.. -ONA

M E E T I N G

EXCHANGE VIEWS: Sayyid Badr Hamad Al Busaidi, Foreign 

Minister of Oman with Dr. Mohammad Javad Zarif, Foreign 

Minister of Iran. – ONA

People in Oman take amazing 

pictures of supermoon
Ibrahim Al Ajmi, from Baushar, 
took his family to the roof of his 
home to watch the phenomenon.

“My youngest daughter is inter-
ested in astronomy and all things 
space-related, so this was a good 
time for all of us to learn more 
about her interests,” he said. 

“Ramadan is after all a time for 

family to get together, so this was a 
great way to reinforce the spirit of 
this time.”

 Photographer Sanak Roy 
Choudhury was among those who 
sought a good spot to take some 
pictures of the super moon. 

His eff orts to take the perfect 
picture paid off  around 7 pm on 

Tuesday, when he took an amaz-
ing snap of the moon, featuring the 
Sultan Qaboos Grand Mosque in 
the foreground, and the Moham-
med Al Ameen mosque behind 
it. Student Elaine Theresa, who 
studies at Indian School Wadi Ka-
bir, said the chance to watch the 
supermoon was unmissable.

A S T R O N O M Y

 < FROM 

A1

The meeting also touched on 
issues of common concern.

The two sides exchanged 
views on regional and in-
ternational developments, 
as well as the efforts ex-
erted in prevailing security 
and stability in the region 

to serve peoples’ interests 
and enhance international 
cooperation.

The meeting was attended 
by Sayyid Badr Hamad Al Bu-
saidi, Foreign Minister and 
Ali Najafi , Iranian ambassa-
dor to Oman. -ONA

Security scenario
 < FROM 

A1

Oman, United Kingdom 
review bilateral relations
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MOST READ ON FACEBOOK

 O N  S O C I A L  M E D I A

33,466 REACH

MOST WATCHED VIDEO ON FACEBOOK

MOST POPULAR POST ON INSTAGRAM

 Maghrib 
Minute video 
in Hindi

The Maghrib Minute video in 
Hindi got 3,000 views and reached 
24,800 people on Facebook.

Rains, rough 
weather 
forecast in 
Oman 

A weather forecast picture story 
on rains in Oman had 1,030 likes 
on Instagram.

Senior official 
clarifies entry 
of 13 flights into 
Oman from India

A story on 13 flights from India entering Oman reached 
33,466 people and had 5,521 engagements on Facebook.

3,000 VIEWS

1,030 LIKES

Dar Al Atta’a unveils 
fi rst-of-its-kind app
MUSCAT: Dar Al Atta’a Associa-
tion launched a smart phone ap-
plication under the name ‘Dar Al 
Atta Association,’ on Wednesday. 
The function was held  under the 
auspices of His Highness Sayyid 
Faher bin Fatik bin Faher bin 
Taimur Al Said, on the premises 
of the Association in Ghala. 

The application of Dar Al Atta’a 
Association is the fi rst smart 
phone application in the fi eld 
of charity associations  and is 
aimed to facilitate the process of 
payment for individuals and for 
tracking of the cases.

The launch of the applica-
tion coincided with the month of 
Ramadan.

The application has quality 
features and smart specifi cations 
to enable everyone to donate and 
easily contribute from anywhere.

The application familiarises 
the individuals with the vari-
ous donations and support and 
also includes a section for social 
causes where the fund required 
for fi xing issues of families would 
be raised.

The application would be up-
dated continually with family 
causes. The application also ena-
bles sending sadaqah (voluntary 
off ering) in the form of gifts in the 
name of your families, relatives 
and friends.

The application is available  on 

smart phones on both IOS and 
Android systems.

On the occasion, Maryam bint 
Issa Al Zadjali, Chairperson of 
Dar Al Atta’a Association extend-
ed her thanks to charity persons 
and the society at large  for the 
valuable contributions and dona-
tions which have helped a lot at 
diffi  cult times.

She extended her thanks to  
Webware Co., Oman Data Park 
and Thawani pay application.

She also extended her thanks 
to tennis champion, Fatima Al 
Nabhani to be an ambassador for 
the application of Dar Al Atta’a 
Association.  

     - ONA 

S M A R T  P H O N E  A P P L I C A T I O N

SMART SPECIFICATIONS: The application of Dar Al Atta’a Association is the fi rst smart phone ap-

plication in the fi eld of charity associations  and is aimed to facilitate the process of payment for 

individuals and for tracking of the cases. — ONA
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Omani jobseeker 
sets up his own 
poultry business
Times News Service

MUSCAT: An Omani graduate 
who earned a degree in supply 
chain management and logistics 
has used his skills to open a poul-
try business and help contribute 
towards the country’s food secu-
rity, instead of waiting for some-
one else to hand him a job.

The 23-year-old Hood bin 
Hamad Al Ameri, who graduated 
from the Middle East College last 
year, had submitted his qualifi ca-
tions to many companies in the 
country, but had failed to hear 
back positively from any of them, 
leading to him feeling dejected, 
and worried about how he would 
build his life.

“I could not fi nd a job with 
which to earn money to help my-
self get married, raise a family, 
buy a car, and build a home for 
myself,” said the Seeb native. “I 
had set up a project to sell poultry 
and meat in 2016, but could not 
fully devote myself to it because 
of my academic studies, and this 
has now provided me an opportu-
nity to become independent,’ he 
added.

“I decided not to give up, but 
instead spent my spare time de-
veloping the skills to raise cattle 
and sell their meat, and to breed 
chickens, so I can sell poultry and 
eggs,” he said. “During Ramadan, 
Eid, and other social occasions I 
earn about OMR700 to OMR800 
a month, but otherwise, I get 
about OMR300 to OMR400.”

Despite the independence his 
business has provided him, Hood 
is keen to fi nd himself a full-time 
job, so he can take good care of his 
future family.

“When I approach the family 
of a girl for her hand in marriage, 
they will ask me about where I 
work, and will be unlikely to give 
their daughter to a man who does 
not earn a fi xed income in either 
the private or public sector,” he 
admitted.

“Therefore, I ask the govern-
ment to provide jobs for me and 
other aspiring Omanis, so that I 
can use what I have learned dur-
ing my academics, as well as my 
other skills and experiences, to 
serve the country, take care of my 
family, and help our community 
move forward.”

S E L F - E M P L O Y M E N T

Bangladesh approves emergency use of Sputnik V vaccine
DHAKA: The Directorate General 
of Drug Administration (DGDA) 
of Bangladesh has green-lit the 
emergency use of Russia’s Sputnik 
V COVID-19 vaccine, the second 
vaccine to be used in the country.

The decision came after 
health authorities in Bangladesh 
stopped administering the fi rst 
jab of the Oxford-AstraZeneca 
vaccine from Monday amid un-
certainties over further ship-

ments, reported Dhaka Tribune. 
The country is in desper-

ate need of COVID-19 vaccine 
doses to ensure the continuation 
of the nationwide inoculation drive.

The decision to approve Sput-
nik V was announced by DGDA 
Director General Major General 
Md Mahbubur Rahman on Tues-
day, who said that the import, 
production and use of the Rus-
sian vaccine has been green-lit 

in the country.
“We are expecting around four 

million vaccine doses to arrive in 
May,” he added.

He further said that only a hand-
ful of pharmaceutical companies 
in Bangladesh have the facilities 
necessary to manufacture vac-
cines, which will be evaluated by 
Russian representatives.

In a press briefi ng on Tuesday, 
Health Minister Zahid Maleque 

said the government had given 
the DGDA the green light to ap-
prove the vaccines accepted by 
the World Health Organization 
(WHO) and other international 
drug regulators, Dhaka Tribune 
reported.

A technical experts’ committee 
recommended that the vaccine 
be approved on Tuesday noon af-
ter reviewing all necessary docu-
ments and its effi  cacy. ANI

C O V I D  V A C C I N E

Hood bin Hamad Al Ameri. — Supplied picture
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India reports biggest 
spike with over 360,000 
COVID cases in 24 hours

NEW DELHI: Witnessing a 
continuous surge in coronavirus 
infections across the country, In-
dia reported over 3.60 lakh fresh 
COVID-19 cases and close to 3,300 
related deaths in the last 24 hours, 
its biggest single-day hike since 
the onset of the pandemic.

A total of 3,60,960 new COV-
ID-19 cases, 3,293 related deaths 
and 2,61,162 recoveries were re-
ported in the last 24 hours, taking 
the total active cases to 29,78,709, 
as per the health ministry update 
on Wednesday morning. The to-
tal count of positive cases now 
stands at 1,79,97,267 whereas the 
death toll has soared up to 2,01,187 

deaths. A total of 1,48,17,371 peo-
ple have recovered so far from the 
disease.

According to the Indian Coun-
cil of Medical Research (ICMR), 
as many as 28,27,03,789 samples 
have been tested for COVID-19 up 
to April 27. Of these 17,23,912 sam-
ples were tested on Tuesday.

The total doses of the COVID-19 
vaccine administered stand at 
over 14,78,27,367 crore, informed 
the health ministry.

WHO bolsters support 
to India 
The World Health Organization 
(WHO) on Tuesday said that it has 
bolstered its COVID-19 response 
in India by redeploying 2,600 
health experts from other pro-
grams to counter the recent daily 
spike in cases and deaths.

In an email to CNN, WHO 
spokesperson Tarik Jasarevic 
said: “As is true in any country, 
WHO has said the combination 

of relaxing of personal protec-
tive measures, mass gatherings 
and more contagious variants 
while vaccine coverage is still 
low can create a perfect storm.” 
The health body also said that 
the problem of hospital over-
crowding is being aggravated by 
patients who may not need to be 
there.

“Currently, part of the prob-
lem is that many people rush to 
the hospital (also because they do 
not have access to information/
advice), even though home-based 
care monitoring can be managed 
very safely,” said Jasarevic.

The WHO spokesperson further 
said that less than 15 per cent of 
people who have contracted the vi-
rus actually need hospital care and 
even fewer will need oxygen.

WHO is also appealing for peo-
ple to not stockpile essential sup-
plies like oxygen cylinders and 
drugs, CNN reported.

The World Health Organization 
(WHO) will provide 4,000 oxygen 
concentrators to India which is 
experiencing a surge in COVID-19 
cases and related deaths, a spokes-
person of the global health body 
said on Tuesday. ANI
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Fully vaccinated 
Americans can go 
outdoors without 
masks: US CDC

WASHINGTON: New guid-
ance from the Centers for Dis-
ease Control and Prevention 
(CDC) said it is safe for people 
who have been fully vaccinated 
against COVID-19 to be outside 
without a mask, but only in small 
groups.

According to The Hill, the 
guidance, which CDC Director 
Rochelle Walensky outlined dur-
ing a White House press confer-
ence Tuesday, builds on previous 
updates from the agency about 
the activities people can feel 
comfortable with once fully vac-
cinated. According to the agency, 
fully vaccinated people do not 
need to wear masks during small, 
outdoor gatherings even if there’s 
a mixture of vaccinated and un-
vaccinated people.

Dining at an outdoor restau-
rant with friends from multiple 
households is also considered 
a safe activity for vaccinated 
people to do without a mask, the 
agency said.

“The release of these new 
guidelines is a fi rst step at help-
ing fully vaccinated Americans 
resume what they had stopped 
doing because of the pandemic, at 
low risk to themselves, while be-
ing mindful of the potential risk 
of transmitting the virus to oth-
ers,” the CDC said.

The Hill reported that people 
are considered fully vaccinated 
by the CDC two weeks after the 
second dose of the Pfi zer-BioN-
Tech or Moderna vaccines or two 
weeks after the single-dose John-
son & Johnson vaccine.

“If you are fully vaccinated 
and want to attend a small out-
door gathering with people who 
are vaccinated and unvaccinated 
or dining at an outdoor restau-
rant with friends from multiple 
households, the science shows if 
you’re vaccinated, you can do so 
safely unmasked,” Walensky said 

as quoted by Sputnik. “Generally, 
for vaccinated people, outdoor 
activities without a mask are 
safe.”

More than 42 per cent of the 
US population has received at 
least one vaccine dose, including 
nearly 30 percent who have been 
fully vaccinated, according to the 
CDC.

CDC emphasized that it’s ulti-
mately up to individuals to con-
sider their own personal situa-
tion and the risk to themselves, 
their family, and community 
before venturing out without a 
mask.

Even vaccinated people should 
wear a mask when outdoors in a 
crowded public space, indoors in 
public spaces like a mall or even 
a small indoor gathering with a 
mixture of vaccinated and unvac-
cinated people.

Studies have consistently 
found the risk of transmitting 
COVID-19 is signifi cantly re-
duced when outdoors, particu-
larly when individuals are so-
cially distanced. Experts have 
increasingly questioned the need 
for mask use outdoors given the 
rising percentage of Americans 
who are vaccinated against the 
virus. ANI

N E W  G U I D A N C E
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Biden to unveil $1.8 trillion 
American Families Plan

WASHINGTON: US President 
Joe Biden will mark 100 days 
in offi  ce on Wednesday with an 
address to Congress in which 
he will announce a new historic 
spending plan for children, fami-
lies and education, senior admin-
istration offi  cials said.

During the televised speech, 
the president will lay out his 
American Families Plan. He is 
hoping to get approval from a 
deeply divided Congress for a fur-
ther $1.8 trillion (€1.49 trillion) 
in government spending.

The program follows on the 
heels of the president’s Ameri-
can Jobs Plan for infrastructure 
spending, which he unveiled at 
the beginning of April, and would 
be largely funded by reversing tax 
cuts for the rich introduced by his 
predecessor, Donald Trump.

“The president will be propos-
ing a set of measures to make 
sure the wealthiest Americans 
pay the taxes that they owe, while 
also ensuring that no one making 
less than $400,000 a year will see 
their taxes go up,” an offi  cial told 
AFP on condition of anonymity.

The offi  cial cited by AFP said 
one of the main aims is to reduce 
child poverty while also support-
ing parents with childcare so that 
they, especially mothers, can re-
main in work. The Biden admin-
istration is hoping that raising 
taxes on only the wealthiest peo-
ple will increase voter support. 
The Democrats are aiming to get 
key legislation through before the 
midterms in 2024 when there is 
a good chance that they will lose 
their razor-thin majority in Con-
gress. ANI

S P E N D I N G  P L A N
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Kohli and Rahul hold on to their spots, 
Rizwan breaks into top 10 in rankings

DUBAI: Pakistan opener Moham-
mad Rizwan on Wednesday made 
his maiden entry into the top 10 of 
the ICC Men’s T20I Player Rank-
ings after a player of the series 
performance in Zimbabwe that 
helped his team prevail 2-1.

The 28-year-old wicketkeep-
er-batsman’s unbeaten knocks 
of 82 and 91 in the fi rst and 
third matches helped him gain 
fi ve slots to reach 10th position, 

overtaking the likes of England 
captain Eoin Morgan and India 
opener Rohit Sharma. Rizwan is 
the second-highest ranked Paki-
stan batsman in the list, only be-
hind captain Babar Azam, who is 

now in third place.
India batters Virat Kohli and KL 

Rahul have held on to their fi fth 
and seventh spots respectively in 
the T20I rankings.

Fast bowlers Haris Rauf (up to 

17 places to 21st) and Mohammad 
Hasnain (up to 52 places to joint-
65th) are the other Pakistan play-
ers to gain in the latest weekly up-
date to the men’s rankings, which 
is carried out on Wednesdays. 

Leg-spinner Usman Qadir shares 
the 65th slot with Hasnain after 
progressing 12 spots.

For Zimbabwe, Wesley Madhe-
vere has gained 88 places to reach 
joint-132nd position after fi nish-
ing as Zimbabwe’s leading scorer 
in the series with 89 runs while 
Craig Ervine has advanced 20 slots 
to 126th position in the latest up-
date, which also takes into account 
the last three matches of the Nepal 
tri-series, won by the hosts.

Nepal player Kushal Bhurtel’s 
aggregate of 278 runs has helped 
him gain 32 places to reach 61st 
position and become the leading 
batsman from his country in rank-
ing terms. Dipendra Airee’s total of 
147 runs at a strike rate of 216.17 
has helped him climb up 56 places 
to 108th position after the tour-
nament, which also featured the 
Netherlands and Malaysia.

The ICC Men’s T20I Team 
Rankings see Zimbabwe move 
up one slot to the 11th position, 
gaining three points. Pakistan, 
who needed to sweep the series to 
maintain their tally of 262 points, 
have lost two points but remain 

fourth on the list. Nepal has moved 
up one slot to the 14th position, the 
Netherlands has slipped one place 
to 18th while Malaysia is in 31st 
position.

In the ICC Men’s Test Player 
Rankings, Sri Lanka captain Di-
muth Karunaratne’s career-best 
244 in the drawn first match of 
the ICC World Test Champion-
ship series has helped him gain 
seven places and reach 15th po-
sition with his best rating points 
tally (676) since January last 
year.

Dhananjay de Silva, who was 
involved in a 345-run stand for the 
fourth wicket with Karunaratne, 
has also gained seven places to 
reach a career-best 28th position 
after a knock of 166. For Bangla-
desh, Nazmul Hossain Shanto’s 
career-best knock of 163 has lifted 
him 21 places to 115th position 
while teammate Mominul Haque’s 
11th Test century has taken him 
from 36th to the joint-31st posi-
tion. Vishwa Fernando’s haul of 
four for 96 helped him gain seven 
places to reach 43rd with a career-
best 402 rating points. ANI
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ICC RANKINGS:  India batters Virat Kohli and KL Rahul have held on to their fi fth and seventh spots 

respectively in the T20I rankings.

Madrid, Chelsea match ends in a draw

MADRID: Real Madrid and 
Chelsea played out a 1-1 draw on 
Tuesday in the fi rst-leg of their 
semifi nal in the UEFA Champi-
ons League here at the Estadio 
Alfredo Di Stefano.

Both teams will now lock horns 
on May 5 in the second-leg semi-
fi nal, and whoever wins that clash 
will progress to the fi nals of the 
tournament. The fi rst goal of the 
match was scored in the 14th 
minute as Christian Pulisic put 
Chelsea ahead, giving the Blues 
a 1-0 lead. However, 15 minutes 
later, Real Madrid made a strong 
back as Karim Benzema regis-

tered a goal in the 29th minute, 
brining the scoreline level at 1-1.

No other goals were scored in 
the fi rst half and at halftime, and 
the teams went into their respec-

tive dugouts with the scoreline 
at 1-1. Both teams tried their best 
in the second half but they were 
not able to score another goal and 
in the end, the match ended in a 
draw.

Chelsea had fi ve shots on target 
in the match while Real Madrid 
had just one shot on target.

In terms of ball possession, 
Real Madrid held the ball for 51 
per cent of the game while Chel-
sea held on to the ball for 49 per 
cent of the game.

Manchester City and PSG will 
take on each other in the second 
semifi nal. ANI

C H A M P I O N S  L E A G U E

Tokyo organisers announce COVID 
countermeasures for Olympics
LAUSANNE: The International 
Olympic Committee (IOC), the 
International Paralympic Com-
mittee (IPC), the Tokyo Organis-
ing Committee of the Olympic 
and Paralympic Games (Tokyo 
2020), the Tokyo Metropolitan 
Government and the Government 
of Japan on Wednesday agreed on 
measures to ensure the safe organ-
isation of the Games.

The fi ve parties will continue 
to deploy all possible COVID-19 
countermeasures and place the 
highest priority on safety for the 
sake of all participants, includ-

ing the athletes, and the Japanese 
public who will be playing host to 
the Games. According to the latest 
countermeasures, athletes partici-
pating in the Tokyo Olympics are 
“required to take two COVID-19 
tests before their fl ight to Japan”.

Athletes will be tested daily for 
three days after arriving in Japan 
and after that too they will be test-
ed regularly.

“In principle, athletes and all 
those in close proximity with ath-
letes will be tested daily to mini-
mise the risk of undetected posi-
tive cases that could transmit the 

virus. The dates and times will be 
set in line with the sports events 
and schedule,” read a joint state-
ment released by the fi ve parties 
involved with the Olympics.

“All other Games participants 
will be tested daily for three days 
after their arrival. After the fi rst 
three days and throughout their 
stay, they will be tested regularly, 
based on the operational nature of 
their role and level of contact with 
athletes.” Athletes are not allowed 
to use public transport and they 
will be permitted to eat at desig-
nated areas only. ANI

O L Y M P I C S
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OMAN CRUDE PRICE RISES
The price of Oman oil has increased, 
with prices for delivery by June 2021 
reaching $63.71, said Dubai Mercantile 
Exchange (DME). The DME statement 
said that the price of Oman oil rose by 34 
cents from the price of Tuesday, which 
was $63.37. - ONA

MSX INDEX ENDS HIGHER
The MSX index closed at 3,734.87 points, 
up 0.46 per cent from the previous close. 
The Sharia Index ended up 0.36 per cent 
at 527.66 points. Muscat Finance, up 
4.65 per cent, was the top gainer while Al 
Madina Investment, down 4.35 per cent, 
was the top loser. 
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MSX index 
ends higher

MUSCAT: The MSX index 
closed at 3,734.87 points, up 0.46 
per cent from the previous close. 
The Sharia Index ended up 0.36 
per cent at 527.66 points. 

Muscat Finance, up 4.65 per 
cent, was the top gainer while Al 
Madina Investment, down 4.35 
per cent, was the top loser. Shares 
of Galfar Engineering were the 
most active in terms of the num-
ber of shares traded while Bank 
Muscat was the most active in 
terms of turnover.

A total number of 1,057 trades 
were executed during the day’s 
trading session, generating a 
turnover of OMR4 million, with 
more than 32.7 million shares 
changing hands. Out of 48 traded 
stocks, 18 advanced, 6 declined 
and 24 remained unchanged. At 
the session close, Local investors 
were net buyers for OMR1 mil-
lion while GCC & Arab investors 
were net sellers for OMR763,000 
followed by foreign investors for 

OMR364,000 worth of shares.
Financial Index closed at 

5,792.43 points, up by 0.66 per 
cent. Muscat Finance, Al Omani-
ya Financial Service, Al Sharqia 
Investment, National Life Insur-
ance and United Finance were up 
4.65 per cent, 4.44 per cent, 3.53 
per cent, 2.63 per cent and 2.27 per 
cent respectively. Al Madina In-
vestment and Global Investment 
Holding were down 4.35 per cent 
and 1.96 per cent respectively.

Industrial Index closed at 
5,202.44 points, up 0.06 per cent. 
Al Maha Ceramic, Oman Ce-
ment, Galfar Engineering, Na-
tional Aluminum Product and Al 
Anwar Ceramic were up 4.44 per 
cent, 2.18 per cent, 1.79 per cent, 
0.90 per cent and 0.61 per cent 
respectively. Oman Cables In-
dustry was the only loser by 3.38 
per cent.

Services Index was up by 0.13 
per cent before closing at 1,579.67 
points. — United Securities

Muscat Finance, up 4.65 per cent, was the top 

gainer while Al Madina Investment, down 

4.35 per cent, was the top loser

MUSCAT
SECURITIES 
MARKET

SHARE PRICE BULLETIN FOR WEDNESDAY, APRIL 28

REGULAR MARKET .........................................................................................................................................................................................................................................................................................................
OM0000001590 ............  MUSCAT FINANCE ..................................................  2,009,620 ....... 90,865..................... 75 ........... 0.045 ........... 0.047 ...........0.043........... 0.045 .............0.043 ........... 0.002 ............. 4.651 ................0.047..............0.047...................0.047 ............... 0.100 ...... 13,821,585
OM0000002077 ...........  AL OMANIYA FIN.S ..................................................  4,761,161 .......445,333................... 174 ............0.091 ........... 0.096 ...........0.091 ........... 0.094 .............0.090 ........... 0.004 .............4.444 ................0.095 ..............0.095...................0.097................ 0.100 ......27,441,906
OM0000005005 ...........  ALMAHA CERAMICS ..............................................  568,040 ......... 160,393..................... 58 ........... 0.273 ........... 0.288 ...........0.273 ........... 0.282 .............0.270 ............0.012 .............4.444 ................0.288..............0.288...................0.289 ............... 0.100 ...... 15,510,000
OM0000002440 ...........  AL SHARQIA INV. ......................................................  3,138,125.......276,982................... 132 ........... 0.086 ...........0.090 ...........0.086........... 0.088 .............0.085 ........... 0.003 ............. 3.529 ................0.088 ..............0.087...................0.088................ 0.100 ........7,920,000
OM0000001749 ............  OMAN CEMENT .......................................................... 99,707 ............ 23,372......................14 ........... 0.234 ........... 0.235 ...........0.233 ........... 0.234 .............0.229 ........... 0.005 ............. 2.183 ................0.235 ..............0.230...................0.234 ............... 0.100 ......77,424,214
OM0000001772 ............  ALANWAR INVESTMENT ....................................  3,134,170 ......274,938..................... 42 ........... 0.088 ........... 0.089 ...........0.087 ........... 0.088 .............0.087 ............0.001 ............. 1.149.................0.088 ..............0.087...................0.088................ 0.100 ......17,600,000
OM0000001525 ............  OMAN INVST& FIN. .................................................  1,476,344 ...... 152,334..................... 35 ............0.102 ........... 0.104 ...........0.102 ........... 0.103 .............0.102 ............0.001 ............. 0.980 ................0.103 ..............0.100...................0.103 ................ 0.100 ......24,411,000
OM0000002796 ...........  BANK MUSCAT ..........................................................  3,303,052 ...1,287,843..................... 49 ........... 0.388 ........... 0.392 ...........0.388........... 0.390 .............0.388 ........... 0.002 ............. 0.515 ................0.388 ..............0.388...................0.390 ............... 0.100 1,394,045,169
OM0000001418 ............  RAYSUT CEMENT ....................................................  138,725 ............. 37,613......................18 ........... 0.272 ........... 0.273 ...........0.268............0.271 .............0.270 ............0.001 ............. 0.370 ................0.270..............0.270...................0.274................ 0.100 .....54,200,000
OM0000001087 ............  OMAN UNITED INSUR ...........................................  224,112............84,944......................19 ........... 0.380 ...........0.380 ...........0.378 ........... 0.380 .............0.380 ........... 0.000 .............0.000 ................0.378 ..............0.378...................0.378................ 0.100 ..... 38,000,000
OM0000001533 ............  OMINVEST .....................................................................50,500 ............. 15,591........................5 ........... 0.308 ........... 0.310 ...........0.308........... 0.308 .............0.308 ........... 0.000 .............0.000 ................0.310 ..............0.308...................0.310 ................ 0.100 ... 248,793,877
OM0000002176 ............  JAZEERA STEEL PROD ..........................................  306,342 ........... 96,047..................... 30 ............0.314 ........... 0.316 ...........0.312 ........... 0.314 ............. 0.314............ 0.000 .............0.000 ................0.312 .............. 0.314...................0.314 ................ 0.100 ...... 39,217,959
OM0000003026 ...........  OMAN TELECOM......................................................  114,500............ 87,220........................3 ............0.760 ........... 0.764 ...........0.760 ........... 0.760 ............. 0.760 ........... 0.000 .............0.000 ................0.764 ..............0.764...................0.764 ................ 0.100 ...570,000,000
OM0000003398 ...........  SOHAR INT. BANK ....................................................  409,459 ........... 36,437........................5 ........... 0.088 ........... 0.089 ...........0.088........... 0.089 .............0.089 ........... 0.000 .............0.000 ................0.089 ..............0.089...................0.091 ................ 0.100 ....216,671,099
OM0000003968 ...........  OOREDOO .......................................................................77,000 .............29,722........................7 ........... 0.386 ........... 0.386 ...........0.386........... 0.386 .............0.386 ........... 0.000 .............0.000 ................0.386 ..............0.384...................0.386................ 0.100 ... 251,264,473
OM0000001160 ............  NATIONAL GAS ........................................................... 17,334 ...............2,333........................2 ............0.136 ........... 0.136 ...........0.134 ............0.135 ............. 0.136............-0.001 ........... -0.735................0.134 ..............0.134...................0.136 ................ 0.100 ...... 11,475,000
Total ..................................16 .........................................................................................  19,828,191 . 3,101,968...................668

ISIN ...................................................SECURITY NAME ...................................................................................................VOLUME ............... TURNOVER .................... TRADES ............ OPEN PRICE .............. HIGH .....................LOW ................ CLOSE PR. ............PREV. CLOSE............ DIFF (RO) .................. DIFF % ...................... LAST PR ................ LAST BID ..................... LAST OFFER ......................PAR VALUE .......... MARKET CAP

O M A N  S T O C K S

INDICES
Index .................................................High .................Low ..................... Value ............... Prev . Value.......... Diff  ...............Diff  %
MSX 30 INDEX ..................................... 3,735.72 ............... 3,717.99 ................... 3,734.88 ....................3,717.59 .................. 17.29 ................... 0.46
FINANCIAL INDEX ...........................5,792.43 ...............5,756.42 ................... 5,792.43 ................... 5,754.29 ..................38.15 ................... 0.66
Industry Index .......................................5,219.56 ...............5,192.32 ...................5,202.44 ....................5,199.19 ....................3.26 ................... 0.06
Services Index ....................................... 1,581.53 ............... 1,577.58 ....................1,579.67 ....................1,577.58 ....................2.10 ................... 0.13
MSX Shariah Index ................................. 527.67 .................. 525.76 ....................... 527.67 .......................525.76 .....................1.91 ................... 0.36
MSX TR INDEX................................... 4,483.89 ...............4,462.61 ...................4,482.88 ...................4,462.14 ..................20.75 ................... 0.46

Trading Summary
Volume ................ Turnover ..........Trades .............. Market Cap............. Up ............Down ............. Equal .........Sec. Traded
32,726,011 .................. 4,319,206 ..................1,057 ................20,999,817,147 ................ 18 ........................6 ....................24 .........................48

OM0000007043 ...........  NATIONAL LIFE INS ................................................ 50,000 .............19,500........................ 1 ........... 0.390 ...........0.390 ...........0.390........... 0.390 .............0.380 ............0.010 ............. 2.632 ................0.390..............0.380...................0.400 ............... 0.100 ... 103,350,000
OM0000002374............  UNITED FINANCE ...................................................  3,586,348 ...... 161,494..................... 60 ........... 0.044 ...........0.046 ...........0.044 .......... 0.045 .............0.044 ............0.001 ............. 2.273 ................0.045..............0.045...................0.045 ............... 0.100 ....... 15,711,498
OM0000005963 ...........  PHOENIX POWER.........................................................8,000 .................. 384........................5 ........... 0.048 ...........0.048 ...........0.048........... 0.048 .............0.047 ............0.001 ............. 2.128 ................0.048..............0.047...................0.048 ............... 0.100 ..... 70,204,870
OM0000003521 ............  GALFAR ENGINEER. ...............................................  5,525,300 .......312,819................... 128 ........... 0.057 ........... 0.058 ...........0.055 ........... 0.057 .............0.056 ............0.001 ............. 1.786.................0.056 ..............0.055...................0.056................ 0.100 ......16,528,896
OM0000001483 ............  NATIONAL BANK OMAN ........................................ 39,461 ............... 6,160........................7 ............0.152 ........... 0.157 ...........0.152 ............0.156 ............. 0.154............ 0.002 ............. 1.299 ................0.157 .............. 0.157...................0.158 ................ 0.100 ....253,647,632
OM0000002549 ...........  BANK DHOFAR ...........................................................  1,015,000 ...... 107,690........................3 ............0.108 ........... 0.108 ...........0.106 ........... 0.106 ............. 0.105.............0.001 ............. 0.952 ................0.106 ..............0.106...................0.108 ................ 0.100 .... 317,613,252
OM0000002200 ...........  AHLI BANK ................................................................... 50,000 ...............5,350........................3 ............0.107 ........... 0.107 ...........0.107 ........... 0.107 ............. 0.106 ............0.001 ............. 0.943 ................0.107 ..............0.102...................0.107 ................ 0.100 ... 208,613,349
OM0000001319 ............  ALUMINIUM PROD. .................................................  166,046 ............18,520......................11 ............0.111 ........... 0.113 ............ 0.111 ............0.112 ............. 0.111 .............0.001 ............. 0.901 ................ 0.111 ...............0.111................... 0.111 ................ 0.100 ........ 3,760,002
OM0000002168 ............  AL ANWAR  CERAMIC ............................................  1,324,861 ......434,986..................... 47 ........... 0.326 ........... 0.330 ...........0.326........... 0.328 .............0.326 ........... 0.002 ............. 0.613 ................0.330..............0.330...................0.334 ............... 0.100 ...... 97,158,088
OM0000001152 ............  OMAN NAT. ENG..........................................................22,083 ............... 1,877........................5 ........... 0.085 ........... 0.085 ...........0.085 ........... 0.085 .............0.085 ........... 0.000 .............0.000 ................0.085 ..............0.085...................0.085................ 0.100 ......11,050,000
OM0000001400 ...........  OMAN FLOUR MILLS .................................................... 700 .................. 476........................ 1 ........... 0.680 ........... 0.680 ...........0.680........... 0.680 .............0.680 ........... 0.000 .............0.000 ................0.680..............0.680...................0.000 ............... 0.100 ....107,100,000
OM0000001566 ............  OMAN FISHERIES ........................................................2,000 ...................172........................ 1 ........... 0.086 ........... 0.086 ...........0.086........... 0.086 .............0.086 ........... 0.000 .............0.000 ................0.086 ..............0.085...................0.086................ 0.100 ......10,750,000
OM0000001681 ............  OMAN  EMIRATES HO. .............................................10,000 ..................460........................ 1 ........... 0.046 ...........0.046 ...........0.046........... 0.046 .............0.046 ........... 0.000 .............0.000 ................0.046..............0.045...................0.046 ............... 0.100 ........5,606,250
OM0000001822 ............  UNITED POWER.............................................................9,779 ...............9,926......................18 ............1.015 ........... 1.015 ............ 1.015 ............1.015 ............. 1.015 ............ 0.000 .............0.000 ................ 1.015 ...............1.015...................0.000 ............... 1.000 ........... 812,000
OM0000001889 ............  SALALAH MILLS ...........................................................4,843 ............... 2,518........................2 ........... 0.520 ...........0.520 ...........0.520........... 0.550 .............0.550 ........... 0.000 .............0.000 ................0.520..............0.520...................0.520 ............... 0.100 ...... 27,479,685
OM0000002226 ...........  ALJAZEERA SERVICES .........................................  119,340 .............37,053......................17 ............0.310 ........... 0.312 ...........0.310 ........... 0.310 ............. 0.310............ 0.000 .............0.000 ................0.312 ..............0.310...................0.332................ 0.100 ...... 18,973,325
OM0000002275 ...........  SHELL OMAN MRK. ..................................................... 1,000 ..................804........................ 1 ........... 0.804 ...........0.804 ...........0.804 .......... 0.804 .............0.804 ........... 0.000 .............0.000 ................0.804..............0.804...................0.840 ............... 0.100 ..... 76,380,000
OM0000002366 ...........  AL BATINAH DEV. .........................................................4,900 ..................240........................ 1 ........... 0.049 ...........0.049 ...........0.049........... 0.049 .............0.049 ........... 0.000 .............0.000 ................0.049..............0.049...................0.053................ 0.100 ........ 1,470,000
OM0000003281 ............  TAAGEER FINANCE ..................................................99,005 ............... 7,326........................9 ........... 0.074 ........... 0.074 ...........0.074 ........... 0.074 .............0.074 ........... 0.000 .............0.000 ................0.074 ..............0.073...................0.074................ 0.100 ...... 18,765,660
OM0000004735 ...........  SEMBCORP SALALAH ..............................................58,000 .............. 4,640........................3 ........... 0.080 ...........0.080 ...........0.080........... 0.080 .............0.080 ........... 0.000 .............0.000 ................0.080..............0.078...................0.080 ............... 0.100 ...... 76,365,756
OM0000004768 ...........  MADINA TAKAFUL ..................................................  319,000 ........... 28,214......................13 ........... 0.088 ........... 0.089 ...........0.088........... 0.088 .............0.088 ........... 0.000 .............0.000 ................0.089 ..............0.088...................0.095................ 0.100 ......15,400,000
OM0000004925 ...........  ALBATINAH POWER .................................................50,225 ...............2,762........................3 ............0.055 ........... 0.055 ...........0.055 ........... 0.055 .............0.055 ........... 0.000 .............0.000 ................0.055 ..............0.054...................0.060 ............... 0.100 .......37,118,809
OM0000005260 ...........  OMAN ARAB BANK ..........................................................354 .....................55........................ 1 ............0.156 ........... 0.156 ...........0.156 ........... 0.150 ............. 0.150............ 0.000 .............0.000 ................0.156 ............. 0.000...................0.156 ................ 0.100 ....250,411,500
OM0000006920 ...........  VISION INSURANCE ...............................................  185,647 .............13,552......................12 ........... 0.073 ........... 0.073 ...........0.073 ........... 0.073 .............0.073 ........... 0.000 .............0.000 ................0.073 ..............0.073...................0.076................ 0.100 ........7,300,000
OM0000007084 ...........  MCT DESALINATE ...........................................................105 ....................... 9........................ 1 ........... 0.090 ...........0.090 ...........0.090........... 0.088 .............0.088 ........... 0.000 .............0.000 ................0.090..............0.086...................0.090 ............... 0.100 ...... 13,688,435
OM0000007910 ............  AMAN REAL ESTATE ..................................................2,500 .................. 235........................3 ........... 0.094 ...........0.094 ...........0.094........... 0.095 .............0.095 ........... 0.000 .............0.000 ................0.094.............. 0.091...................0.094 ............... 0.100 ......19,000,000
OM0000004933 ...........  AL SUWADI POWER .....................................................5,156 ..................300........................3 ........... 0.058 ........... 0.059 ...........0.058 ........... 0.058 .............0.059 ...........-0.001 ............-1.695 ................0.058 ..............0.057...................0.058................ 0.100 ......41,435,568
OM0000007407 ...........  DHOFAR GENERATING .......................................... 72,000 .............10,964........................6 ............0.153 ........... 0.153 ...........0.152 ............0.152 ............. 0.155 ............-0.003 ............-1.935................0.153 ...............0.151...................0.153 ................ 0.100 ......33,780,480
OM0000003125 ............  GLOBAL INV. H ............................................................... 6,120 .................. 306........................2 ........... 0.050 ........... 0.050 ...........0.050........... 0.050 ............. 0.051............-0.001 ............-1.961 ................0.050..............0.046...................0.050 ............... 0.100 ..... 10,000,000
OM0000001707 ............  OMAN CABLES INDSTR ...........................................31,785 ............ 25,432......................15 ........... 0.800 ...........0.804 ...........0.800 .......... 0.800 .............0.828 ...........-0.028 ........... -3.382 ...............0.800.............. 0.776...................0.804 ............... 0.100 ......71,760,000
OM0000001962 ............  AL MADINA INV. ........................................................  125,068 .............. 2,751........................5 ........... 0.022 ...........0.022 ...........0.022........... 0.022 .............0.023 ...........-0.001 ........... -4.348 ...............0.022..............0.022...................0.023................ 0.100 ........ 4,557,330
Total ..................................31 .........................................................................................  12,894,626 1,216,976...................388

Parallel Market .........................................................................................................................................................................................................................

Investment opportunities in Al 

Mazunah Free Zone highlighted

Times News Service

MUSCAT: The 23rd issue of 
Duqm Economist Magazine, 
with a big spotlight on Al Mazu-
nah Free Zone, was released on 
Wednesday by the Public Author-
ity for Special Economic Zones 
and Free Zones (Opaz).

“There are many investment 
opportunities on off er in Al Ma-
zunah Free Zone, which we urge 
investors to explore; underlining 
Opaz vision of making the special 
economic zones and free zones 
permanent investment destina-
tions,” Eng. Ahmed bin Hassan Al 
Dheeb, Deputy Chairman of the 
Opaz, pointed out in the maga-
zine’s editorial.

The establishment of Al Mazu-
nah Free Zone has contributed to 
the economic boom in the Wilay-
at, Sheikh Musallam bin Moham-
med Zabanoot, Deputy Wali of Al 
Mazunah, said.

He also stressed that the locals 

at Al Mazunah depend a lot on the 
Zone to attract investments and 
provide more job opportunities.

“The zone’s future plan focuses 
on attracting international inves-
tors, strengthening partnership 
with Yemeni investors and estab-
lishing projects in the fi eld of stor-
ing re-exported goods,” Said bin Ab-
dullah Al Balushi, Director General 

of Al Mazunah Free Zone, said.
“The plan also includes im-

plementing the fourth develop-
ment phase with an area of 4 
million square metres, bringing 
a diverse group of economic sec-
tors, most notably the industrial 
sector,” he added.

Al Balushi also explained that, 
by the end of the fi rst quarter of 
this year, the number of produc-
tive projects in the Zone reached 
74 projects, while there are other 
36 projects under construction.

This issue of Duqm Economist 
Magazine touched on the incen-
tives for investment in Al Mazu-
nah Free Zone and shed light on 
several existing projects, includ-
ing the land port. 

It also highlighted the mile-
stone of gas delivery to the Special 
Economic Zone at Duqm (Sezad) 
and presented the diff erent pro-
jects that are developed by the 
Centralised Utilities Company 
(Marafi q) in Sezad.

D U Q M  E C O N O M I S T  M A G A Z I N E

Arab Financial Inclusion Day celebrated

Times News Service

MUSCAT: The Oman Banks As-
sociation (OBA), as part of its com-
mitment to global best practices, 
and to raise awareness of the im-
portance of fi nancial inclusion, 
organised a digital campaign that 
started on April 27. This campaign 
came as part of an activities line-

up to mark the annual Arab Finan-
cial Inclusion Day coinciding on 
April 27 of every year.

In line with the Arab Financial 
Inclusion Day, OBA plays a major 
role in raising awareness about the 
banking sector and the role played 
by banks in economic growth. On 
this occasion, OBA arranged an 
awareness pre-recorded video, on-

line quiz, social media awareness 
posts, online game, and aim to ar-
range a workshop for people with 
special needs.

The objective of the campaign is 
to explain the banking system and 
fi nancial concept, develop a posi-
tive mindset and habits to build 
fi nancial capabilities and boost fi -
nancial confi dence.

O M A N  B A N K S  A S S O C I A T I O N

India’s equity 
indices rise on 
earning results

MUMBAI: India’s equity 
benchmark indices shot up 
for a third consecutive day on 
Wednesday after strong fourth-
quarter corporate earning re-
sults with auto and banking 
scrips leading the rally.

The BSE S&P Sensex closed 
790 points or 1.61 per cent high-
er at 49,734, while the Nifty 50 
moved up by 212 points or 1.44 
per cent to 14,865. 

Investors said the recent up 
move in the market is based on 
the expectation that FY22 will 
remain strong for the economy 
though the second wave of 
COVID-19 may hit earnings in 
the fi rst quarter.

Except for Nifty metal, 
pharma and realty which 
dipped marginally, all sectoral 
indices at the National Stock 
Exchange were in the green 
zone with Nifty private bank 
surging by 3 per cent, PSU 
bank by 2.6 per cent, fi nancial 
service by 2.9 per cent and 
auto by 1.7 per cent.

Shares of Bajaj Group com-
panies rose dramatically with 
Bajaj Finance up by 8 per cent, 
Bajaj Finserv by 3.8 per cent and 
Bajaj Auto by 2.7 per cent.

Meanwhile, Asian shares 
were mixed as already high val-
uations discouraged investors 
from buying equities ahead of a 
closely-watched US Federal Re-
serve meeting. 

-ANI

E Q U I T Y  B E N C H M A R K
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 VACANCY CARGORENT

For Tally sales, services or customization
Contact: TallyGuru +968-79248644

Email:  guru.prasad@rltsgroup.com
Roudh Lotas Group LLC

http://www.rltsgroup.com/tally-accounting-software/

for rent

3 BHK Duplex (With Maid Room)          
Split A/Cs, Free Unlimited

Broadband WiFi, Security access 
system, & Secured car park

Opposite Kims Hospital Al Falaj

FOR RENT

Contact: 99657906 or 24702141

SHOWROOM & OFFICES
FOR RENT

TEL. 99382489, 99263443

Al Wattayah Main Road
next to AL MAHA Petrol Stn.

Starting Price @ OMR 3.5/sqm

4.5 cm

3 cm

for sale

We lease fully furnished offices
www.grand-bc.com

inclusive of all services for free
Book

Today!

HAR Complex MSQ

Al Khuwair
Al Ghubrah (18 Nov. Street)

Darsait
Ruwi
Al Amerat

2&3 BHK Flats & Villas / 6 BHK villas + maids room, garden, 
shared gym/swimming pool & Children play area.

2 BHK spacious flats (prime location).

3 & 4 BHK Villas.

1 & 2 BHK Flats.

2 & 3 BHK spacious flats (Prime locations).

2 & 3 BHK Flats With A.C.
Website:

assarainproperties.com

FOR RENT

For viewing please call 24694088, 99316410, 92841690 or email us on: hartc@omantel.net.om

Quality car rentals
at competitive prices.

WJ Towell Group Company
•  Fleet of 2,000 vehicles
•  Choose from a wide range

of brands & models
•  PDO, OXY and BP spec 

vehicles available
•  Attractive rates for short-term 

& long-term lease

Muscat 9014 6672
9679 0684

Sohar
Salalah

9731 6218
9429 9325

www.orbit-oman.com

FOR RENT,
      FOR SALE?
PLACE YOUR AD HERE

email: classifieds@timesofoman.com

*Classified Advertisement
space booking with text,

should be done till 12.00 noon
for next day’s publication. 

* Subject to space availability

Advertise 
with us

s e n d  E M A I L  t o : 
c la  s s i f i e d s @ t im  e s o f o ma  n .co m

2 BHK FLATS AVAILABLE IN GHALA,
AL GHOUBRAH & WADIKABIR

CONTACT 99857332

FOR RENT
OFFICE SPACE AVAILABLE IN GHALA
WITH CENTRALISED A.C. (3500 SQM.) 

Flat for sale only 3 years old
2 bed room + 1 study room,

2 bathrooms, kitchen,
family hall.

The Wave FlaT For sale

Contact 99233359

1 BHK and 2 BHK FLATS
IN NEW MULTISTOREY BLDG FOR RENT

Camera SurveillanCe
WiFi ConneCtion

Split aC Fixed

FOR RENT – WADIKABIR

CONTACT 72371474

New 5BR Twin Villa Al Hail North
near Oman Oil station.

2.3 Flats of 3BR Al Ghubrah North
close to Tourist Hotels.

Interested Call / Text Owner:
99411607 / 99892238

FOR RENT - VILLA / FLATS

1. 24-hour electricity & water service.  2. Water & Electricity bill are included with rent.  3. We have electrician & plumber 
for repairing & fixing any problem.  4. Clean the site morning & evening every day.  5. Site is monitored by the latest IP camera. 
6. An Omani supervisor always observing site security.

With accessories and include with following services:
Room rent starting from 60 to 200 R.O

Contact No: 93910079, 93817042, 99321944 • Address: Wadi Al Lawami, Nursery, after NMC medical, Seeb, Muscat

02 (Two) rooms starting from 120 R.O

FOR RENT
1. Three bedroom penT house 

Al Hail North Rawdha street.193 square meters, dining and family lounge.

CONTACT: 99207840

2.  Three bedroom flaT 
216 square meters. Al Khuwair 25 near Technical College. Sitting, dining, family lounge and 
nice balcony.
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Job Vacancies

JOB WANTED

JOB WANTED
Job vacancies

Sales / Marketing

MISCELLANEOUS

engineer

ACCOUNTS/FINANCE

driver

Hospitality

education

ENGINEER

ADMIN/HR

15 years experienced light duty 
Indian driver. Contact 98993526 
 
Looking for driving job. # 78059628 

Indian female looking for office as-
sistant or accountant job. 97947214 

Omani Mechanical engineer with 
4 years experience in projects and 
sales, Bachelor’s degree and MBA. 
PMP certified. GSM: 95851970 
 
BE Civil Engineer, having 8 yrs 
of Oman experience in all types of 
building constructions & having 
Oman D/L & NOC available. Ready to 
join immediately. Contact 71267309, 
96742402 (whatsapp), 
Email vmanand92@gmail.com

40 yrs Indian B.Com graduate with 
15 yrs of experience in accounts and 
finance in a excellent grade con-
struction company as Sr. Account-
ant in Oman looking for full/part 
job with valid visa and D/L. Contact 
93384382
 
5+Yrs Experienced Accounts Man-
ager in Oman, Indian, Male, MBA 
Finance, Can handle upto finaliza-
tion with DL & NOC & Visa looking 
for placement. Call/WA 97119783 
 
Indian, male (24), BBA Qualified, 
certified management account-
ant (CMA) US. Contact 79173310, 
78360051. Email 
mohammednafis.aps@gmail.com 
 
Part time Accounts doing up to fina-
lization seeking Job GSM : 79102100
 
Sr Accountant, Indian male MBA,12 
yrs experience in Oman,D/L,ready to 
join. Contact 92574937

MEDICAL

IT

ACCOUNTS/FINANCE

Urgently required Nurse (2nos) & a 
Pharmacist Locum/Permanent for a 
reputed clinic . Candidates in Oman 
with MOH License/ Prometric may 
apply. Contact: 99048170, 
drsubualath@yahoo.co.in 
 
Wanted lady dentist in Ruwi. 
Contact 99357612
 
Wanted a Indian GP doctor, urgently 
with/without MOH licence for a run-
ning clinic in the capital area. 
Contact 93807107 
Email  syedyakub71@gmail.com

SITUATION WANTEDservices

SITUATION WANTEDservices

Disinfection & Sterilization 
Treatments. Ocean Centre LLC. 
Contact: 9932 9289 
Email: sales@oceancentre.co
 
Pest Control Treatments - 
Cockroaches, Ants, etc. Ocean 
Centre LLC. Contact: 9932 9289 
Email: sales@oceancentre.co

Sr Accountant, CMA US (part1), MBA 
fin, 18 years exp & SAP, seeks suit-
able placement. Contact 92539813 
 
Female ACCA qualified member, 
4+ years work experience in Oman, 
driving license, NOC available, look-
ing to join a finance and accounts 
team. Contact: 95785272
 
Indan male 29 yrs with 7+ yrs expe-
rience working in finance expertise 
in MIS, accounting, finalization, 
budgeting, VAT, advance excel & 
handling audits. Contact 94028831. 
Email financervd@gmail.com

Indian Male B.Com. 33 Years’ 
experience in Oman, Worked as an 
Office Manager, Executive Personal 
Assistant, Accountant, Steno-Secre-
tary, seeks Job, NOC & D/L available.  
Contact 92558734 
 
Indian Female 33, 7+yrs Exp in GCC, 
Admin, logistics,Cust Relations,VLD 
D/L Looking for suitable opening. 
Contact 71574232, 92686168 
 
Indian male (25) BBA., LLB.(hons) 
/ experience in  administration 
and operations seeking for suitable 
job. Contact: 79896282, 78265859 
Email: harisuneethan96@gmail.com 
 
Indian Lady Lawyer with 3 years of 
corporate in house practice in Oman 
looking for new opportunity. 
Contact 92640225 
 
Indian Female, MSc graduate cur-
rently in Muscat looking for suitable 
opportunities. Contact: 94687398.
Email: gayathrisprem21@gmail.com 
 
Smart Indian, Excellent English, 
Masters, Male, Arabic speaker, 
17years Oman experience - Airport 
Projects, Hospital, Media, EPC. 
Immediate. NOC. # 99283938

Available vacancies for young and 
energetic Salesman in the field of 
textile trading for well reputed com-
pany to recruit urgently. 
email: sendcv.om@gmail.com

Indian/male (29)/bachelor’s hotel 
management/5+ years’ experience as 
Chef multicuisine/available for im-
mediate joining. Contact 96384048 
 
BSc Hospitality Management 
Graduate from Sunway University, 
Malaysia. Hospitality experience in 
Oman and Malaysia. Looking for a 
suitable long term placement in the 
Hospitality Industry. 
Contact 94575782 
Email dhruvatul58@gmail.com

*Classified Advertisement
space booking with text,

should be done till 12.00 noon
for next day’s publication. 

* Subject to space availability

*Classified Advertisement
space booking with text,

should be done till 12.00 noon
for next day’s publication. 

* Subject to space availability

JOB VACANCIES,
             JOB WANTED?

PLACE 
YOUR AD 
HERE

S E N D e m a i l T O:
c l a ss  i fi eds   @ t i m eso   f o m a n.co m

•  Accounting, Finance and VAT Related Services
•  Project Report and Feasibility Studies
•  Financial and Advisory Services
•  Corporate Tax Advisory

Please Contact, Mobile: +968 9595 9496 / Email: info.alsharqiyah@gmail.com

AL SHARQIYAH FOR ADMINISTRATIVE AND ECONOMIC CONSULTING SPC
Free yourself
and SAVE money
by Outsourcing
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Required Accounts Executive with 
02 year’s experience. 
Email: jobsmct4@gmail.com

Sales Engineer (Mechanical), in 
Oman for repair and maintenance 
of equipment in oil, gas and water 
field. Kindly forward your cv to: 
nationalprojectsco@gmail.com 
Contact no: 93546654

 
Carpet & Sofa Shampooing, 
General Cleaning - Offices, Villas 
& Flats. Ocean Centre LLC. 
Contact: 9932 9289 
Email: sales@oceancentre.co 
 
Carpet Shampoo, marble & tile  
polishing, pest control & anti-
termite treatment, general clean-
ing painting, Plumbing, Electri-
cal, shifting. Contact Mundhir 
l-Rizaiqi trading. L.L.C # 24810137, 
99450130

SQ Uniforms & Linens, Muscat, 
Looking for

with Driving Licenses,
having experience in Sales 

and Marketing.

Interested Candidates send CV to
email: squniforms@gmail.com

or call Mobile No 72201216

SALES & MARKETING

Marketing Executives

A Reputed Construction Company
in Muscat is looking for 

Eligible candidates may forward their 
resume to hr@geinfra.co

URGENTLY REQUIRED

Quantity Surveyor (1no)
Min 5 years’ experience in Oman as QS

Draftsman (1no)
Min 3 years’ experience in Oman

as draftsman

VB.Net Desktop  Developer Required 
VS.Net Sql server, CR, telerik, HTML/
CSS Experience: Min. 2 Years in 
Vb.net. Bachelor/Diploma in com-
puter Science, IT. 
Contact: 24701334 | 72827256 | 
Email: careers@buildingworldllc.com

Indian female English teacher. B.A, 
M.A, B.Ed in English language and 
Literature. Diploma in computer 
application. 6 yrs of experience in 
English language teaching. IELTS 
band score is 6 in academic. Seeking 
suitable positions in schools. 
Contact 78149789. 
Email jeffeenajeffy@gmail.com 
 
Well experienced Indian female 
English Teacher having thorough 
knowledge of modern teaching 
methods seeks suitable position.
Contact 98445587

Industrial Machinery Supply Com-
pany requires for Muscat branch-
Machinery technician, Sales 
person & Accountant, min 1 year 
experience. 
Email: tech20.dxb@gmail.com

CARGO/
logistics?
place your ad with us

EMAIL: classified@timesofoman.com

Eligible candidates may forward their resume to
hrconstrcut@gmail.com

A leading construction company is looking for
candidates for following position

PLANNING MANAGERS [1 no.] – 20 years’ experience hands-on in Primavera, capable of 
handling multiple projects viz five-star hotels, commercial, residential, well versed in planning, 
scheduling, resource management, cost monitoring, EoT claims, report preparation including MIS 
reports, end-to-end coordination for successful project completion.

PLANNING ENGINEERS  [3 nos.] – 10+ years’ experience well versed in Primavera capable of 
handling one or more projects, preparing schedules, EoT claims, reports including MIS Reports, having 
worked in five-star hotels, commercial, residential well versed in planning, scheduling, daily reporting.

Qualification: Minimum ITI / Diploma.
The candidate should have minimum 3-5 years experience

in Maintenance projects.

URGENTLY REQUIRED
A reputed Facilities Management Company is looking to hire

the following category with attractive salary

•  AC Technician - Package
•  AC Technician - Chiller
•  Electrician
•  Electro Mechanical Technician
•  Electronics Technician
•  Irrigation Plumber
•  Laundry Technician
•  Mason

Send your resume to: recruitmentfmes@gmail.com

•  MEP Helper
•  Multi Skilled Technician
•  MEP Site Supervisor
•  Plumber
•  Pump Technician
•  Swimming Pool Technician
•  Cleaner
•  Senior Site Supervisor

POLISHERS

Urgently Required

For carpentry division of a reputed
construction company.

Gulf experience will be preferred.

Interested Candidates can send
their CV to

Email: jobs498hr@gmail.com
Mobile: 98972939

*Classified Advertisement space booking with text,
should be done till 12.00 noon for next day’s publication. 

* Subject to space availability

Mechanical Diploma Engineer 
with 23 years of Gulf Experience 
in  Cranes/ Instrumentation/ Office 
Coordination and Technical support 
with LMV Driving License on employ-
ment visa is looking for suitable job, 
NOC Available. Can Join immediately. 
Email: krishbaghel@gmail.com 
Contact 97520825 
 
Electrical Engineer (Release avail-
able) for substation/OHL Tendering 
& Procurement, Available to Join. 
Contact +968-78341141. 
Email: sahusirsananda95@gmail.com 
 
MEP QS, Indian Male. BE(EEE) Con-
struction Exp.11yrs (7GCC+4India). 
Seeking from India. 
Contact: 9344206100, 
Email: erndeva@gmail.com
 
MEP Engineer, Indian Male DEEE. 
Exp 18yrs(12GCC+6India) Build-
ing Construction. Visa Transfer-
able. With D/L. GSM:79305045. 
Email:renga4582@gmail.com 
 
Mechanical project engineer, BE 
Mechanical ,India,have almost 5 yrs 
experience with 2+ yrs expereincein 
Oman.Currently working as Mechan-
ical engineer & have HVAC design-
ing.Knowledge also,seeking relevant 
placement. Contact 97865430. 
Email mdn.razvi@gmail.com

S E N D  e m a i l  T O :
c l a ss  i f i eds   @

t i m eso   f o m a n . c o m

Place
Your Ad 

Here
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Job wanted

JOB WANTED

Sales / Marketing

MECHANIC/TEchnic
PURCHASE/PROCUREMENT

IT

manager

Logistic

1 year experience in SM Man-
agement, Marketing and Content 
Writing. Looking for opportunities in 
Marketing (Digital), Brand Develop-
ment. Advertising, HR. 
Contact 92866372 
 
26, Indian male with 3 yrs of experi-
ence having valid D/L looking for 
suitable placement in Sales/market-
ing field. Contact 95858181 
 
Indian Male 32, 5+yrs Exp in Oman, 
Property Asst Manager, In Real 
Estate, VLD D/L, Looking for suitable 
opening. Contact 92686168 
 
BM, with 26 yrs fmcg exp, handling 
large distribution looking for better 
prospects. Contact 90925520
 
Having 14 yrs experience in Sales & 
Marketing field. Having valid Dubai 
D/L, looking for a suitable position.
Contact 94720995 
 
Indian Male, having over 20 
years experience in sales support 
and Arabic English translation in 
Automotive industry seeks suitable 
placement. Contact 968 99776201.
Email ajmal.aleem@gmail.com

Accounts/Finance Manager well 
experienced (29 Years), expert in 
cashflow & Credit management ar-
ranging loans, monthly MIS, budg-
eting, Internal and external auditing 
etc. Contact 98803439
 
Project Civil engineer 18 yrs 
experience, 11 yrs in Oman Projects 
execution commercial, residential 
& governmental project. Looking for 
job. Contact 99470854, 97832844

With 10 + years of experience in 
Sales and Business development 
of HVAC / Mechanical / Industrial 

products in Oman market.
Hold DL and available immediately.

Contact: 93843068;
mabcoman@yahoo.com

Sr. Sales HVAC/MEP/Industrial Products

Pakistani Female with 13 years 
of experience in Academic 

Administration with excellent 
communication skills, on family 

visa. Part time also willing.

Contact 79285929

Administration
31 years Experienced Civil Engineer 

in which 20 years in Oman with valid 
driving license and NOC looking for 

suitable placement.

Contact: 95538353
Mail: camudhan38@gmail.com

SENIOR CIvIl ENgINEER
Indian Female MBA (HR),

PGDBM, B.E. 7 Yrs. of experience
in HR & Administration

(5 yrs in Oman) with Omani D/L
Looking for suitable placement.

Contact 92474376

HR & Administration BE CSE. 10yrs IT exp. Seeking a job 
in IT (Implementation & Support, 

Testing), Admin, Office Assistance, 
Management, HR, Tally or any 

suitable post. Immediate joining.

Contact: 79865604, 97164823
csekashif@gmail.com

aminol2424@gmail.com 
79417515

Mechanical engineer
Sudanese, PMP Certified, 8 years 

experience in Manufacturing, 
Maintenance, Water Treatment 

Plant and pipeline. 
Seeking for Good Opportunity.

Indian male, professional in media ad sales and 
marketing, experienced in business development 
and  planning and rolling out offline & online 
product promotion campaigns, organising product 
launch events & other BTL programs, looking for a 
suitable opportunity.

Contact 78060507 / kerdel2008@gmail.com

Sales & Marketing
Indian Male, Degree in Civil Engineer, 24 yrs Exp, with 
15 yrs Gulf experience in handling Grid stations, OHL, 
Hospital Buildings, Road, MEP. Worked with (Ray Inter-
national, L & T, ONEIC), under , OETC, Mazan, Mazoon, 
DPC. Having Oman D/L. Looking for suitable position. 
Immediate available for Join, NOC available.
Contact 95092523, 92438505, 00919595872774 
Wts - 00919595872774 mmohdismail1@yahoo.com

CIVIL ENGINEER
Indian female presently in Muscat having 

indian experience in Operations and 
logistic management, Customer relation 

and data entry seeking suitable jobs.

Logistics and Operations

Contact: 79639093
Email: gokulah1993@gmail.com

WANTED PART TIME
OR CONTRACT BASIS

ACCOUNTING JOB
UPTO FINALISATION.

PROFESSIONAL ACCOUNTANT

CONTACT: 91720776

Indian, 30, (B.E Mechanical) with 5+years Oman 
experience in design & supervision of HVAC & 

Mechanical systems for Comm./Resi. buildings, 
hotels, hospitals & hypermarkets looking for 
suitable openings. Valid D/L & NOC available.

Mechanical Engineer

Contact 95434381
email: shuhaibusman313@gmail.com

FOC Splicing Network Supervi-
sor. Indian, Male. Exp10 yrs in GCC, 
seeking from India. 
Contact +91 87787 26083. 
Email: leninkumar34@gmail.com.
 
Indian 2.6 yrs experience in fiber 
telecommunication as field techni-
cian, monthly salary 400. Oman 
license. Contact 79172708 
Email greesh.gk@gmail.com

Accounts & Audit field with 13 years experience 
till finalization of accounts. Finance Ministry taxation 

procedures and Value added Tax procedures. 
Qualified in M Com, MBA , M.A. English. Also does 

online immigration works in various ministries.

Whatsapp: 98190314
E-mail: richy348@rediffmail.com

Accounts & Audit

Logistic officer with 15 yrs experi-
ence in oman seeking for immedi-
ate placement.NOC/local release 
available. Contact 95271413

Indian male, bachelor’s degree,  
Graduate (B.Com, B. Ed)  looking 
for secretary, exec assistant, office 

administration jobs, 18 years  
experience, 7 years in Oman.

Call 97015841
Email: khalid.bin.umar@gmail.com

Indian Male B. Com, MBA having 14 yrs
Exp in Accounts/Finace & Admin, upto

finalisation, OODO, ERP, Tally & Online Softwares.
Oman D/L, Noc/Release Available.

Email: mq_199820@yahoo.co.in
GSM: 99279626

ASST. FINANCE MANAGER

BE 15 yrs Exp Seeking job roles of Engineer - 
Sr.planning/Sr.cost control/Dep.PM

in Building Construction/Infrastructure 
Utilities Projects/Consulting Firms of a 

growth oriented organization.

Contact 97464768

EngInEEr / DEPUTE PM

Pakistani Male, Graduate, Over 15 years 
experience includes 3.5 Years GCC

Experience, Over 7 Years in Managerial 
Positions. Valid Omani D/L,

Looking for Suitable Placement. 

Contact: 91257663  
E-Mail: waqasmehar1@gmail.com

Procurement, Warehouse & Logistics

Indian Male 34 years Bcom having 
13 yr exp as Accountant and Senior 

Accountant looking for suitable 
placement. Having Valid Visa, NOC

& Oman driving license.

Contact no: 95516352
Email: jerry_4985@yahoo.com

Senior Accountant

restaurant /
food delivery?

place your
ad here

EMAIL:
classifieds@

timesofoman.com

*Classified Advertisement space booking with text,
should be done till 12.00 noon for next day’s publication. 

* Subject to space availability

FOR RENT 
FOR SALE?

Send email to: 
classifieds@timesofoman.com

Place your ad with us

Well experienced in management accounting, 
reporting, marketing, planning and budgeting. 

Also has experience in the construction and 
fitout field. really quick learner for any other 

fields. Looking for a good opportunity with an 
international or national corporation.

Contact: 71519695
ahmedelsaba87@gmail.com

Senior Real Estate Manager

Indian female, 26 years, Software 
professional (MCA), having nearly 
4 years exp. in India seeks suitable 
job in Muscat. Currently on visit. 
Contact 78037607

JOB SEARCHING?

Email: classifieds@timesofoman.com

PLACE
YOUR AD 

HERE

JOB SEARCHING?

PLACE YOUR AD HERE

Email: classifieds@timesofoman.com

Indian male procurement, purchase 
officer having Bachelor degree 
in Mechanical engineering,5 yrs 
experience in UAE in Electrical & 
Construction company & having  
UAE D/L. Looking for suitable job.
Contact 98227904. 
Email: nrangra@rediffmail.com
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Asyad celebrates world day for 
safety, health with new initiatives

MUSCAT: Asyad Group joins 
the world in celebrating the 2021 
World Day for Safety and Health 
at Work, held every April 28 since 
2003 to promote health and safety 
at the workplace. This year, the In-
ternational Labour Organisation 
(ILO) celebrates this day under a 
new theme, “Anticipate, prepare 
and respond to crises”.

Since its establishment in 2016, 
Asyad Group maintained an un-
wavering commitment to occu-
pational health and safety (OHS) 
across its various functions, hold-
ing the protection and wellbeing of 
its employees as a top priority. This 
principle translated into develop-
ing resilient, agile and responsive 
OHS systems built with the latest 
technological solutions to face any 
challenge while securing business 
continuity and safeguarding the 
supply chain for all sectors.

In response to the COVID-19 

pandemic and its emerging chal-
lenges, Asyad put in place new dy-
namic and resilient working sys-
tems to ensure the continuity of 
the logistics sectors and uninter-
rupted operation of Oman’s ports 
as they remain open to all shipping 
routes. In addition, a fl exible and 
highly effi  cient contingency plan 
was devised and enacted in 2020 
to fi ght the spread of coronavirus 
in the workplace, set the necessary 
prevention measures for handling 
all vessels, safely carry out mari-
time pilotage operations without 

close contact between pilots and 
crews, notify all shipping agents to 
submit IMO-approved COVID-19 
medical disclosures, and enact 
container disinfection protocols 
when unloading containers and 
before shipping or delivery.

In a further push to minimise 
the risk of contact and virus trans-
mission, Asyad looked towards the 
latest technological solutions to 
digitise all commercial transac-
tions, protecting customers and 
saving them time and eff ort. Such 
digitisation, undertaken with Asy-
ad’s strategic partners, is aligned 
with SOLS 2040 objective to cre-
ate an enhanced digital logistics 
community to serve as a pillar in 
the country’s economy.

In 2020, Oman’s ports showed 
outstanding performance and 
boasted exceptional numbers as 
their business grew by 5%, ranked 
the world’s fastest in container ship 
handling, and managed to eff ective-
ly maintain readiness and ensure 
consistent operations. The Group 
followed the best international 
practices on business continuity 
as outlined in ISO 22301, yet an-

other standard that Asyad will seek 
to achieve, placing it among the 
world’s top logistics powerhouses.

After signing the Neptune 
Declaration to prevent expos-
ing seafarers to extended periods 
at sea, Asyad’s fl eet continued 
its operations reaching diff erent 
ports across the globe armed with 
competent and experienced crews 
equipped to handle all medical and 
safety-related emergencies. The 
fl eet was further bolstered by de-
veloping readiness, protection and 
contingency plans and supported 
by an operations room equipped 
with the latest technologies and 
software to handle various regular 
and critical operations.

Meanwhile, in Duqm, the Dry-
dock laid out a solid business con-
tinuity plan that observed new 
IMO regulations and managed to 
overcome all challenges of COV-
ID-19, successfully servicing 160 
international vessels of all sizes 
and purposes.

An additional highlight for our 
business continuity and response 
plans was the uninterrupted ferry 
service to Musandam. Sinyar con-

tinued to provide ferry transport 
services while observing OHS 
and quality recommendations and 
obligations, including passenger 
temperature checks and passen-
ger area disinfection. In 2020, Sin-
yar completed over 1175 trips to 
Musandam ports and transported 
around 49,000 passengers, 8,000 
vehicles, and 8,000 tons of cargo.

The same precautionary meas-
ures were also applied to all bus 
services to ensure a continuous 
and safe public transport environ-
ment in line with Asyad’s custom-
er-centric approach.

As for Oman Post – Asyad Ex-
press, plans were developed not 
only to ensure business continu-
ity but also to integrate health and 
precautionary measures in day-
to-day functions. These measures 
taken aimed at safeguarding the 
wellbeing of staff  members and 
customers alike included disin-
fecting all branches and customer 
areas, providing sanitisers across 
the business network, removing 
touch-screen tools and equipment, 
and identifying alternative and ef-
fi cient customer service tools.

Since its 

establishment 

in 2016, Asyad 

Group maintained 

an unwavering 

commitment to 

occupational health 

and safety

NBO’s Shahr il Atta food hampers for over 

1,000 families sold out in just 48 hours
MUSCAT: Celebrating the spirit 
of giving, the National Bank of 
Oman (NBO), with the help of its 
partners, MarkeetEx and Dalilee, 
and the local community, has, in 
just 48 hours, raised suffi  cient 
funds to deliver food hampers for 
over 1,000 low-income families. 

Part of its annual Shahr il Atta 
corporate social responsibil-
ity (CSR) programme, it is one of a 
line-up of charitable activities the 
bank is conducting during the holy 
month to spread the spirit of giving.

With the help of the commu-
nity, for every OMR 1 that was 
donated through the MarkeetEx 
app, the bank in return contribut-
ed OMR 9. Dalilee will now deliv-
er these hampers to low-income 
families listed with the Ministry 
of Social Development.

Sharifa Al Barami, Co-founder 
and Chief Technology Offi  cer 
at MarkeetEx, added, “We are 
pleased to be working with NBO 
on this honourable cause, using 
our online marketplace to provide 
a quick and easy way for commu-
nity members to participate in do-

ing good. We believe at times like 
these it is a collective responsibil-
ity to leverage all means especially 
technology to support those in 
need and rekindle the community 
spirit, and we would like to en-
courage others to do the same.”

Dawood Al Amri, General Manag-
er of Dalilee, also commented, “As an 
Omani SME, we are at the heart of 
the community and the Holy month 
is the perfect opportunity for us to 
give back. We are excited to off er our 
delivery services or this noble cause, 
and spread the joy of giving through-
out the Sultanate.”

Sherifa Al Maskari, Head of 
Brand at NBO, said, “Ramadan this 
year comes at a time when the im-
pacts of COVID-19 are still hitting 
many members of our community 
hard. With that in mind, we set up 

this scheme, along with local SMEs, 
to help lift some of the burdens on 
families. We are delighted and 
grateful for the incredible response 
this has received. It just goes to 
show how together, we can make a 
diff erence in many families lives. 

Shahr il Atta is part of NBO’s ac-
tive CSR programme, established 
as a platform through which to 
give back to the community during 
the month of Ramadan and Eid. 
Since last year, the programme has 
been focused on off ering support 
for those impacted by the ongoing 
pandemic, from food hampers to 
fi nancial support for vulnerable 
families and health care workers. 
Through an ongoing commitment 
to the community, the bank aims to 
contribute to the socio-economic 
advancement of the nation.

C S R  I N I T I A T I V E

Mazoon Electricity partners 

with SignBook app developers 

for benefi t of hearing and 

speech impaired customers

MUSCAT: To bridge the dis-
ability divide through digital 
technologies, Mazoon Electricity 
Company, the leading electricity 
provider in Oman, has collabo-
rated with Hayat Information 
Technology Company, a company 
that has developed a specialised 
app SignBook for the benefi t of 
hearing and speech impaired 
customers.

The SignBook app will facili-
tate direct communication be-
tween Mazoon Electricity and 
its customers with hearing and 
speech disabilities through ex-
perts in sign language transla-
tion. The customised mobile app 
is available for download on both 
iOS and Android platforms.

This collaboration aims to aug-
ment the experience of the cus-
tomers with hearing and speech 
problems and assist them with 
their electricity-based service 
needs. It also intends to empower 
persons with disabilities by en-
suring inclusiveness and equality.

Abdullah Said Al Kindi, Act-
ing Chief Offi  cer for supply op-

erations in Mazoon Electricity, 
said, “We want to promote equal 
access to our services among all 
our customers. As per the Na-
tional Centre for Statistics and 
Information fi gures of the 14,380 
hearing and speech impaired in 
Oman approx. 40 per cent lives in 
the governorates where Mazoon 
Electricity operates. We are con-
fi dent that they will benefi t im-
mensely from the SignBook app. 
The app was developed through a 
rigorous process of research and 
development and we commend 
the eff orts of the team from Hayat 
Information Technology who de-
veloped the app.”

He added, “The partnership is 
a decisive step towards bringing 
the rewards of digitisation to help 
the hearing and speech impaired 
people live a better life. We are 
happy to have taken the digitisa-
tion process to the next level by 
integrating technologies into our 
day-to-day operations. We can 
now receive inquiries from the 
hearing and speech impaired cat-
egory through the SignBook app.”

P A R T N E R S H I P

KR Group launches Läderach - The Chocolate Store

MUSCAT: Recognised as a much-
revered business conglomerate in 
Oman, the Khimji Ramdas (KR) 
Group has brought to the Sultan-
ate prominent brands from across 
the globe. Khimji’s Lifestyle Clus-
ter has now joined hands with 
leading Swiss chocolate-makers, 
Läderach, to launch its fi rst-ever 
e-commerce platform dedicated to 
the fi nest chocolates.

Nearing 60 years of operational 
excellence, Läderach, a Swiss fam-
ily-owned company, takes great 
pride in being a master of its craft. 
It connects the rainforests from 
where it sources the fi nest cocoa 

with the Swiss Alps, which is the 
origin of its unique taste. 

To ensure a fresh chocolate ex-
perience, Läderach enjoys an in-
timate and personal relationship 

with its partners while following 
the most stringent guidelines.

In Oman, Läderach found its 
most suite partner to mirror the 
same core values it upholds.

“Khimji Ramdas has always been 
at the forefront of introducing to 
the Sultanate brands that are not 
just popular but also of the highest 
quality. Läderach truly redefi nes 
the art of chocolate making with a 
focus on freshness,” said Nailesh 
Khimji, Director, Khimji Ramdas.

Owing to this delicious part-
nership, chocolate afi cionados in 
Oman can not only indulge in the 
fi nest Swiss chocolates but, yes 

order them online now and have 
them delivered right to their door-
step. Customers can visit the web-
site, https://om.laderach.com/

It will be the fi rst of its kind 
in the Sultanate customers 
they can order from an assort-
ment of Läderach’s trademark 
FrischSchoggi™ which translates 
to fresh chocolate, pralines and 
truffl  es, chocolates for snacking 
and specially-packed chocolates 
for gifting a loved one.

“We are certain that this new in-
itiative will receive an overwhelm-
ing response,” Sachin Malhotra, 
COO, Khimji’s Lifestyle Cluster.

E C O M M  P L A T F O R M

MHD ACERE delivers Ford trucks to RAKMIX 

MUSCAT: Mohsin Haider Dar-
wish, the authorised distributor of 
Ford Trucks in Oman, recently de-
livered a fl eet of 17 concrete mixing 
12cbm Ford Trucks to RAKMIX 
Oman. These latest state-of-the-
art vehicles from Ford will support 
RAKMIX in further building their 
business, providing them with 
quality and reliability that they can 
count on.

The delivery of these trucks was 
made in two phases, under the pres-
ence and supervision of senior rep-
resentatives from both companies.

“RAKMIX provides critical ser-
vices supporting major projects 
in the construction sector across 
Oman. It was hence imperative 
that they have the best vehicles 
and technical support in the mar-
ket. We are delighted that they 
have selected Ford trucks, the 
leading heavy-duty commercial 
vehicle in the region. The Ford 
trucks delivered to them by us will 
operate in harsh conditions and 
cover long distances in the years to 
come. That is why, they needed to 
use high-performance trucks like 
Ford, which will continually deliv-

er and meet all their heavy-vehicle 
and trucking requirements,” said 
Mohsin Hani Al Bahrani, Chief 
Executive Offi  cer, MHD Automo-
tive division.

The CEO further added, “Ford 
Trucks off er quality and durability. 
Designed for the most demanding 
environments, with best-in-class 
sequence and effi  ciency. An im-
portant feature in the new Ford Se-
ries is the automated transmission 
option. With off -road, rocking and 
economy modes, the automated 
transmission option assists driv-
ers in keeping their vehicle sure-
footed on virtually any terrain.”

Expressing his gratitude to 
MHD Group on the delivery of 
the vehicles, Bakhit Matar Ahmed 
Sajlil Al Shanfari, Chairman at 
RAKMIX mentioned, “Meeting 
the demanding requirements of 
our operations is not easy. Ford 
models have proven robustness 
and fl exibility ensuring that our 
business requirements are met, 
while also protecting the safety of 
our drivers. It is critical for us that 
our trucking partner can provide 
ongoing support when it comes to 
service and maintenance and this 
was the deciding factor in choos-
ing MHD.”
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Best time to own a Lexus is now
MUSCAT: Customers looking 
forward to owning a Lexus can 
benefi t from an exclusive off er 
that includes free service 6 years 
or 60,000km and free fi rst-year 
registration. (Conditions apply. 
Visit any Lexus showroom for de-
tails).  The Lexus range includes 
the IS, ES, LS, NX, UX, RX, GX, 
LX and RC.

The IS350 is equipped with a 
3.5-litre engine that’s paired to 
an 8-speed automatic transmis-
sion. The turbocharged IS300 
features a 2.0-litre twin-scroll 
turbocharged inline four-cylinder 
engine with an intercooler that 
generates 241 Hp.

The ES is available in options 
of an aff ordable 2.5L, 16 Valve, en-
gine with a fuel effi  ciency of 17.2 
km /L and a classy 3.5 Litre, engine 
paired to an 8-speed automatic 
transmission with a fuel effi  ciency 
of 13.6 km/L. The ES is also avail-
able in a Hybrid version with a 
2.5-litre DOHC direct-injection 
Atkinson cycle 4-cylinder with 
intake VVT-i E and exhaust VVT-
i with a total system output of 215 
hp, off ering 24.1 km/L mileage. 

The LS is the fl agship of the 
Lexus brand. It is available in a 
3.5-litre V6 Multi Stage Hybrid 
System producing 354 hp, a 3.5-li-
tre V6 naturally aspirated Atkin-
son-cycle producing 311 hp and 
38.7 Kg.M Torque, and a 3.5-litre 
twin-turbo V6 engine producing 
415 hp and 61.2 Kg.M of Torque.

The NX300’s advanced turbo-
charged 238hp, 2.0-litre engine 
combines fuel effi  ciency with 
outstanding power output, gen-
erating exhilarating acceleration 
for sporty driving, together with 
exceptional fuel economy.

The Lexus UX has a front-wheel-
drive confi guration and is powered 

by a high-effi  ciency 2.0 litre, four-
cylinder engine, which is coupled 
with a Direct Shift Continuously 
Variable Transmission (DCVT).

The fi ve-seat Lexus RX350 is 
equipped with a 3.5-litre V6 that is 
mated to an eight-speed automatic 
transmission. The RX is also avail-
able in a 3-row 7-seater option. Also 
available is the Lexus RX450h, a 
hybrid version featuring a 3.5-litre 
Atkinson-cycle engine. 

The Lexus GX460 is perfect 
for families who seek no-holds-
barred adventure on their days 
off , yet also desire an easy-driv-
ing, comfortable and versatile 
luxury SUV for the workweek. 

O F F E R
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Chevrolet celebrates Ramadan with 
enticing offers on select models 

MUSCAT: Chevrolet and its ex-
clusive dealer in Oman, OTE, are 
off ering a range of unbeatable of-
fers across the award-winning 

line-up of sedans, SUVs, crosso-
vers and trucks during the holy 
month of Ramadan. 

The industry’s fastest-growing 
full-line brand by General Motors 

(GM) has something to appeal to 
every category of the customer – 
be it the tech-savvy Traverse, the 
legendary Silverado, the sporty 
Blazer, iconic and offi  cial SUV of 

action Tahoe, stylish and most af-
fordable 7-seater Captiva or the 
sophisticated Malibu. 

“This Ramadan, we bring to you 
an outstanding selection of off ers 
that cater to the lifestyle choices of 
our customers. Whether it’s a rug-
ged off -roader, performance vehi-
cle, elegant sedan or family SUV 
– our Chevrolet line-up has it all,” 
said Sudhir M, Chief Executive Of-
fi cer at OTE Group.

This Ramadan, Chevrolet is 
off ering one-year registration 
along with a bonus in the form of 
RO100 Lulu gift vouchers on Sil-
verado. Customers can now avail 
of the sleek and evocative Blazer 
for RO11,950(after reducing Cash 
Gift) along with registration for a 
year, a special service package of 3 

years or up to 60,000km (whichev-
er comes fi rst) with 6 years unlim-
ited mileage warranty from AAA, 
in addition to a Lulu gift voucher 
of RO100.

Chevrolet Traverse starts from 
RO12,999 (after reducing Cash 
Gift), along with added attractions 
such as one-year registration, 
special service package of 3 years 
or up to 60,000km (whichever 
comes fi rst) with 6 years unlim-
ited mileage warranty from AAA, 
in addition to a Lulu gift voucher 
of RO100.

Throughout Ramadan, the 
Chevrolet Tahoe will be available 
with an attractive fi nance pack-
age, starting from just RO 19,999 
(after reducing Cash Gift)along 
with one-year registration as well 

as fi ve years or 100,000km servic-
ing (whichever comes fi rst) and 6 
years unlimited mileage warranty 
from AAA, along with a gift vouch-
er of RO100 from Lulu.  

Chevrolet Captiva is starting at 
RO7,085 (after reducing Cash Gift) 
along with one-year registration as 
well as three years or 60,000km 
servicing (whichever comes fi rst) 
and 6 years unlimited mileage 
warranty from AAA, along with a 
Lulu gift voucher of RO50. 

This month, Malibu starts at 
RO7,750 (after reducing Cash Gift) 
along with one-year registration 
as well as three years or 60,000km 
servicing (whichever comes fi rst) 
and 6 years unlimited mileage 
warranty from AAA, along with a 
gift voucher of RO50.

This Ramadan, OTE 

brings an outstanding 

selection of off ers on 

Chevrolet that cater to 

the lifestyle choices of 

its customers

APACD names Gulf Chapter Co-Chairs
MUSCAT: APACD (Asia-Pacifi c 
Association of Communication 
Directors) has launched its Gulf 
Chapter, led by co-chairs Alex Ma-
louf and Saba Al Busaidi.

Like APACD’s other local chap-
ters, in Australia, Hong Kong, 
India and Singapore, the Gulf 
chapter will serve to drive the or-
ganisation’s grassroots eff orts, 
facilitating insights, meetings and 
group activities.

“There’s so much good commu-
nication work being done across 
the region,” said Saba Al Busaidi, 
co-founder of Viral Oman and a 
senior comms professional for one 
of Oman’s leading telcos. “I’m ex-
cited about being part of the found-
ing team that will bring APACD to 
the Gulf so that we can share these 
best practices with communica-
tors in and across the region.”

“I’ve been impressed by how 
APACD has both given a platform 
for Asia’s communicators to net-

work and become the hub for shar-
ing the very best communication 
ideas from throughout Asia. I’m 
excited about how much we can 
both learn from and share with our 
colleagues throughout Asia,” said 
Alex Malouf.

Alex Malouf is a marketing com-
munications executive who has 
spent the last 18 years in the Mid-
dle East. Alex has lived across the 

region, in Saudi Arabia, Bahrain, 
Lebanon, Jordan, Syria and the 
United Arab Emirates. He is the 
Corporate Communications Di-
rector for the Middle East and Af-
rica at Schneider Electric.

A journalist by training and with 
a cultural mix that is both Euro-
pean and Arabic, Alex’s expertise 
spans communications and media, 
public relations and marketing for 
both multinationals in the energy, 
technology and FMCG space as 
well as several Gulf-based govern-
ment institutions. An entrepre-
neur in his own right –along with 
his wife, Alex founded the fi rst 
business-to-business magazines 
in Saudi Arabia– Alex’s experience 
includes corporate communica-
tions, media relations and out-
reach, content development, cri-
sis/ reputation management, and 
digital/social media.

Saba Al Busaidi is the head of 
Corporate Aff airs at Omantel, 

Oman’s leading telecommunica-
tions fi rm. Before this, Saba led 
communications at the Sultanate’s 
tourism vehicle that was respon-
sible for growing the country’s 
tourism industry. Saba started her 
career as a civil engineer working 
with internationally renowned 
entities such as Atkins and Faith-
ful & Gould. She then followed her 
passion in the fi eld of social media 
and was voted as one of the young-
est entrepreneurs in the Sultanate 
of Oman.

Awarded the Omani Women’s 
Excellence award in the fi eld of 
technology in 2014. One of the 
fi rst in the region to be certifi ed 
as a Social Media Strategist, Saba 
also plays a big role in volunteering 
to support local talent and small-
to-medium enterprises. Compli-
menting her educational back-
ground is an Executive Education 
programme in “Leadership” from 
Harvard University.

A S I A - P A C I F I C  A S S O C I A T I O N  O F  C O M M U N I C A T I O N  D I R E C T O R S

Bank Muscat wins Best 
Private Bank Award 

MUSCAT: In recognition of its exceptional breadth of wealth 
management solutions and customer-centric vision, Bank 
Muscat Private, the Sultanate’s premier banking service tar-
geted at exclusive high net-worth individual customers, has 
once again won the prestigious “Best Private Bank in Oman” 
award from Global Finance for 2021. The prestigious award 
adds to several other international awards received in the re-
cent past from Professional Wealth Management and EMEA 
Finance. Speaking about the latest accolade to be received by 
the bank, Abdulnasir Al Raisi, DGM - Premier Banking, Bank 
Muscat, said: “Bank Muscat Private banking has been repeat-
edly commended by the global banking community and we are 
delighted to receive this endorsement from Global Finance 
once again. No doubt repeatedly winning accolades on the 
global stage refl ects the consistency of performance and the 
innovative strategies pursued by the bank to stretch its opera-
tional excellence. It highlights the standards of professional-
ism achieved by the bank conforming to international norms, 
standards and practices.”

Incredible Ramadan off ers 
available on Dodge models 

MUSCAT: Dhofar Automotive, the offi  cial distributor of 
Chrysler, Dodge, Jeep and RAM vehicles in the Sultanate, 
recently launched its Ramadan off ers on the Dodge Charger, 
Challenger and Durango. As part of the off er, customers can 
receive free service for up to 2 years/30,000km on select 
models, warranty for 5 years/100,000 km, fi ve years roadside 
assistance, free registration and insurance and several other 
amazing benefi ts. The off er includes the Dodge Durango at a 
starting price of OMR 13,490 with easy monthly instalments 
starting at OMR 160 after the deduction of a cash gift. The 
Dodge Charger is available at a starting price of OMR 9,990 
with monthly instalments of OMR 120, while the Challenger 
comes at a starting price of OMR 19,690 and easy monthly 
instalments of OMR 230. The off er will last until May 31. 
Commenting on the launch of these off ers, Hatem El-Naggar, 
General Manager at Dhofar Automotive, said, “Our incredible 
off ers were launched to celebrate the holy month of Ramadan, 
together with our dear customers. Together with valuable 
cash gifts and other benefi ts, the off er presents a perfect op-
portunity for anyone to own one of these unique Dodge mod-
els. Each of these powerful vehicles provides an unmatched 
driving experience with globally renowned quality and reli-
ability. Combined with free services included as part of the 
off er, it ensures complete peace of mind driving experience 
for years to come. Therefore, I would like to encourage Dodge 
fans to visit their nearest DA showrooms to see these amaz-
ing models and learn about their capabilities and benefi t from 
this special off er, fi rst-hand. ”

B R I E F S

Al Minji takes delivery of two more new Fuso trucks

MUSCAT: General Automotive 
Company (GAC), the offi  cial dis-
tributor of Fuso trucks in Oman, 
recently handed over the keys of 
two new Fuso FJ 4x2 Cargo Body 
Trucks to Al Minji International, 
a specialised PDO transport and 
crane service provider to blue chip 
clients like Vanguard Reservoir 
Surveillance services (VRSS). 

The trucks were handed over to 
Waleed Said Mohamed Al Minji by 
Manoj Ranade, the GM of General 
Automotive Company, at the Fuso 
showroom in Azaiba. Also present at 
the handover ceremony were mem-
bers of the senior management and 
staff  from both companies.

Commenting on this occa-
sion Manoj Ranade said, “We are 
truly honoured to have Al Minji 
International choose the Fuso 

FJ to expand their fl eet with. 
Fuso’s global reputation for per-
formance and reliability has se-
cured it a strong position within 
the Omani market. I am confi -
dent that each of these Fuso FJ 
Trucks will be a welcome addi-
tion to the Al Minji International 

fl eet and will contribute to the 
success of their operations.”

“We established ourselves in 
2014 and currently run a signifi -
cantly sized mixed fl eet of vehicles. 
Fuso is a brand with proven quality 
and reliability, while also provid-
ing comfortable cabins for driv-

ers, all qualities we value greatly. 
These two new trucks will no 
doubt be valuable additions to the 
fl eet. These are only the fi rst two of 
seven Fuso trucks we are planning 
to add to the fl eet over the coming 
year,” added Waleed Said Moham-
ed Al Minji.

F U S O  FJ  4 X 2  C A R G O  B O D Y  T R U C K S

Amouage takes liberating voyage into 

‘Boundless’ world with intangible ‘Material’ 
MUSCAT: A journey into a senso-
ry kaleidoscope. Amouage has un-
veiled its latest creations: Bound-
less and Material. 

Together they plunge deep into 
a synaesthetic fantasy; depicting 
humankind’s awakening to the 
novelty of pure existence, con-
sumed with the joy of newfound 
liberation, free from any prejudice 

or discrimination. 
Masterfully brought to life by 

perfumers Karine Vinchon-Sp-
ehner and Cécile Zarokian under 
the creative direction of Renaud 
Salmon, Boundless and Material 
embody the power of liberation. 

“Boundless and Material are 
traditional woody-spicy-ambery 
creations, reminiscent of early 

personal olfactive memories of a 
time when the apparent lightness 
of life brought us simple pleasures 
that shaped our happiness,” ex-
plains Salmon. 

“They off er our senses fragranc-
es where natural materials are 
showcased with rare purity and 
abundance to echo the life-bring-
ing energy of liberation.”

P E R F U M E S
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