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WEDNESDAY

M-91 AUTOMOBILE FUEL 
PRODUCTION RISES BY 40%

RNO MARKS ARMED 
FORCES, RETIREES DAYS
The Royal Navy of Oman 
(RNO) on Tuesday marked the 
Armed Forces Day, which falls 
on 11 December every year, and 
the Retirees Day, which falls on 
17 December every year. >A2

QUARTERLY PERFORMANCE REVIEW 
PLAN FOR GOVERNMENT EMPLOYEES

Times News Service

MUSCAT: Starting next year, 
there will be quarterly perfor-
mance reviews for all government 
employees, a senior offi  cial at the 
Ministry of Labour has said.

Mohammed bin Al Waleed Al 
Hinaa’ai, the project manager at 
the Ministry of Labour, said that a 

new evaluating system, Ejada, will 
evaluate employee performances 
on a quarterly basis, unlike the oth-
er systems that evaluate the em-
ployee once at the end of the year. 

“This will enhance the perfor-
mance of the employees for the 
rest of the year,” he said. 

“The system uses a number of 
tools, including the annual plan of 

the government institution, which 
refl ects the functional goals and 
consequently the daily tasks that 
the employee works on to serve the 
goals and plans of his organisation. 
The methodology of this system 
also uses indicators to measure 
performance (KPIs), key objec-
tives and results (KOR),” he added.  

>A5

Called Ejada, the new 

system is expected 

to boost employee 

performance

OMAN
Solar desalination unit

1
A solar water desalinaton 
pilot project has been 
launched in Oman.  >A3

WORLD
Omicron to surge: WHO

2
WHO expects a rise in 
Omicron coronavirus 
strain cases, fatalities. >A6 

MARKET
Islamic banking gains

3
Islamic banking  assets 
have crossed 15% market 
share in Oman. >B1

T O P  T H R E E  I N S I D E  S T O R I E S
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Earnest desire among the GCC states 
to promote harmony: Sayyid Fahd
RIYADH: On behalf of His Maj-
esty Sultan Haitham Bin Tarik, 
His Highness Sayyid Fahd bin 
Mahmood Al Said, Deputy Prime 
Minister for the Council of Min-
isters, headed the Sultanate of 
Oman’s delegation taking part in 
the 42nd Arab Gulf Cooperation 
(GCC) Summit, which kicked off  at 
Al Dar’eeya Palace on Tuesday.

HRH Prince Mohammed bin 
Salman Al Saud, Crown Prince, 
Deputy Prime Minister and Minis-
ter of Defence in Saudi Arabia, gave 
a speech in which he underlined a 
cluster of political and economic 
issues of concern to GCC states. He 
also commended the achievements 
made by the GCC at all levels.

In his speech before the 42nd 
GCC Summit, HH Sayyid Fahd ex-

pressed thanks and appreciation 
for the tremendous eff orts HRH 
Prince Mohammed bin Salman has 
exerted to advance the interests of 
the GCC and its member states. 

HH Sayyid Fahd said, “For a long 
time, the GCC has not seen such a 
great scope of harmony and such 
earnest desire that is exhibited by 
all to promote joint action for the 
sake of GCC peoples.”

HH Sayyid Fahd addressed a 
message of appreciation to the Cus-
todian of the Two Holy Mosques, 
King Salman bin Abdulaziz Al Saud 
of Saudi Arabia and HRH Prince 
Mohammed bin Salman Al Saud for 
the attention they have accorded to 
the GCC march. This attention, he 
said, refl ected on all our countries.

>A2

4 2 N D  S U M M I T

The production of standard grade 
petrol (M-91) by Omani refi neries 
stood at 11,188,900 barrels 
comprising a rise by 40 percent  till 
the end of October 2021, compared 
to the same period in 2020. >B1
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Dhuhr ............................................12:07pm

Asr .....................................................3:08pm

Maghrib ........................................5:28pm

Isha...................................................6:43pm 

Fajr (Tomorrow) ..................... 5:21am

Royal Navy of Oman marks Armed Forces, Retirees Days
AL MUSSANAH: The Royal 
Navy of Oman (RNO) on Tuesday 
marked the Armed Forces Day, 
which falls on 11 December every 
year, and the Retirees Day, which 
falls on 17 December every year.

The ceremony was held at the 
military parade ground in Said Bin 
Sultan Naval Base under the aus-
pices of Dr. Khamis Saif Al Jabri, 
Head of Oman Vision 2040 Imple-
mentation Follow-Up Unit.

At the beginning of the ceremo-
ny, the Royal Anthem was played 
and the military salute was given 
to the chief guest.

Then the chief guest inspected 
the front parade column. Various 

military and musical shows were 
staged by the parade column, in-
cluding military formations, regu-
lar and slow march.

After that, the participants at 
the parade chanted the armed 
forces anthem and proclaimed 
thrice Long Live His Majesty Sul-
tan Haitham Bin Tarik, the Su-
preme Commander.

The chief guest then pinned long 
service and good conduct medals 
on RNO personnel in appreciation 
of their sincere eff orts in serving 
the country and their dedication in 
performing the national duty

In his turn, Rear Admiral Saif 
Nasser Al-Rahbi, RNO Command-

er also pinned long service and 
good conduct medals on RNO per-
sonnel in appreciation of their sin-
cere eff orts in serving the country.

The ceremony was attended by 
Vice Admiral Abdullah Khamis Al 
Ra’eesi, Chief of Staff  of the Sul-
tan’s Armed Forces (SAF), com-
manders of SAF, military and se-
curity units, members of the State 
Council and Shura Council, senior 
offi  cers at SAF, military and secu-
rity departments, as well as retired 
commanders and offi  cers, sheiks 
and dignitaries of the governorates 
of South and North Al Batinah and 
RNO personnel. 

        -ONA

M I L I T A R Y  P A R A D E  G R O U N D

FUNCTION: The ceremony was held at the military parade ground in Said Bin Sultan Naval Base under 

the auspices of Dr. Khamis Saif Al Jabri, Head of Oman Vision 2040 Implementation Follow-Up Unit.

Body of RNO staff  

arrives in Oman
MUSCAT: Rear Admiral Saif bin 
Nasser Al Rahbi, Commander of 
the Royal Navy of Oman (RNO) 
received the body of RNO staff  
Petty Offi  cer Ali bin Abdulrah-
man Mubarak Al Balushi at Seeb 
Airbase yesterday. 

He had died while performing 
his national duty on board one of 
the RNO vessels taking part in a 
joint naval drill (Al Thamar At-
tayyib) carried out with Pakistani 
Naval Forces.

Petty Offi  cer Ali Al Balushi 
suff ered a serious injury leading 
to his death while helping in the 
docking of the vessel at the port.

The body was  carried back to 
the Sultanate onboard a military 
plane of the Pakistani navy .

The body was received by a 
number of RNO offi  cers, the am-
bassador of Pakistan accredited 
to the Sultanate and the military 
attaché at Pakistan’s embassy in 
Muscat.—ONA  

A C C I D E N T

Sayyid Fahd conveys HM’s 

greetings to GCC leaders
HH Sayyid Fahd also thanked King 
Hamad bin Issa of Bahrain for 
his role in managing the previous 
GCC Summit and the missions it 
accomplished.

In his speech,HH Sayyid Fahd 
said, “I am delighted to convey to 
you all the greetings of His Maj-
esty Sultan Haitham bin Tarik and 
Omani government and people, 
who express their sincere regards 
to you and all your peoples.”

HH Sayyid Fahd voiced the Sul-
tanate of Oman’s welcome to chair 
the next summit, affi  rming that 
Oman will do its best during next 
year. Oman is envisaging a mecha-
nism to maintain active convening 
of major GCC sessions in Saudi 
Arabia, said HH Sayyid Fahd.

Earlier, Sayyid Fahd bin 
Mahmoud Al Said, Deputy Prime 
Minister for the Council of Min-
isters arrived in Riyadh to lead the 
Sultanate of Oman’s delegation at 
the 42nd Summit of GCC Leaders.

HRH Prince Mohammad bin 
Salman Al Saud, KSA Crown 
Prince, Deputy Prime Minister 
and Minister of Defence headed 
the reception team welcoming HH 
Sayyid Fahd upon his arrival at 
King Khalid International Airport.

HH Sayyid Fahd was also received 
by Dr. Nayef Falah Al Hajraf, GCC 
Secretary General and Plenipotenti-
ary Minister Saif Nasser Al Bada’ei, 
deputy head of the Sultanate of 
Oman’s mission in Saudi Arabia.

HH Sayyid Fahd gave a press 
statement upon his arrival reading 
as follows:

“On the convening of the GCC 
42nd Summit of GCC leaders 
in the Kingdom of Saudi Arabia 
(KSA), I am honoured to convey 
the greetings of His Majesty Sul-
tan Haitham bin Tarik to his breth-
ren, GCC leaders, along with His 
Majesty the Sultan’s best wishes to 
the leadership and people of KSA.

Since its foundation, the GCC 
has made many accomplishments 
in diff erent fi elds. This refl ects the 
member states’ conviction in the 
importance of cooperation and 
collaboration to meet the aspira-
tions of the GCC peoples.

The successive developments in 

the regional and international are-
nas have had their repercussions 
on the region’s countries. 

This requires the member states 
to exert more eff orts and coordi-
nate their stands to address the en-
suing challenges and implications, 
so that they could focus on domes-
tic development in a climate of se-
curity and stability.

The Sultanate of Oman reaf-
fi rms its constant support for the 
advancement of the GCC march. 
Oman also expresses its apprecia-
tion for the eff orts exerted by the 
KSA. It prays to the Almighty Allah 
to grant further progress and pros-

perity for the people of KSA and all 
GCC peoples.”

HH Sayyid Fahd is accompa-
nied by an offi  cial delegation com-
prising Sayyid Badr bin Hamad Al 
Busaidi, Foreign Minister, Dr. Ab-
dullah bin Mohammed Al Saidi, 
Minister of Justice and Legal Af-
fairs, Dr. Said bin Mohammed Al 
Saqri, Minister of Economy, HH 
Sayyid Faisal bin Turki Al Said, 
Ambassador of the Sultanate of 
Oman to the KSA and Abdullah 
bin Khalfan Al Balushi, Head of 
the Private Offi  ce of the Deputy 
Prime Minister for the Council of 
Ministers.  -ONA
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Human rights workshop

MUSCAT: The National Mu-
seum, in cooperation with Oman 
Human Rights Commission, 
today organised a lecture ti-
tled “The Role of Oman Human 
Rights Commission in Enriching 
and Protecting Human Rights in 
the Sultanate of Oman.”

The workshop was presented 

by Salem Khalfan Al Ruashdi, 
Head of the Awareness and Edu-
cation Department of the Omani 
Committee for Human Rights, in 
the presence of members of the 
Omani Women’s Association in 
Muscat and students from the 
College of Law at Sultan Qaboos 
University (SQU). -ONA

O H R C
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MOST READ ON FACEBOOK

 O N  S O C I A L  M E D I A

47,279 REACH

MOST WATCHED VIDEO 
ON FACEBOOK

MOST VIEWED VIDEO ON 
INSTAGRAM

8 PM Show on breakfast dishes 
from around the world
The 8 PM Show on breakfast 
dishes from around the world  
had 5,600 views and reached 
7,900 people on Facebook.

Morning Minute video on 
Digital cultural exchange
The Morning Minute video 
on Digital cultural exchange 
week between Oman and China 
had 350 views and 18 likes on 
Instagram

Story on the Omicron 
variant in Oman
A story on the Omicron variant 
in Oman reached 47,279 people 
and had 11,775 engagements on 
Facebook.

5,600 VIEWS350 VIEWS

Solar pilot project 
for desalination 
of water launched 

Times News Service

MUSCAT: In an initiative that 
can go a long way in addressing 
water salinity in a sustainable 
way, a pilot project of solar water 
desalinaton has been launched in 
the Sultanate.

The project which comes within 
the framework of the Korean-Om-
ani cooperation, has been hailed 
by Chang-Kyu Kim, Ambassador 

of the Republic of South Korea to 
the Sultanate of Oman.

The Korean-Omani pilot pro-
ject for solar-powered water de-
salination is being implemented 
by the Korean Company Prosave 
in a farm owned by a citzen in the 
village of Al Nabra in the Suwaiq 
wilayat in the North Al Batinah 
Governorate.

 The project, which is spon-
sored by the Korean Ministry 
of Environment, is one of the 
pioneering projects abroad be-
ing supported by KISA’s and the 
KOTRA global green initiative, 
and aims to solve water shortage 
problems in countries suff ering 
from water crises, especially in 
the Middle East. 

It is worth noting that many 
farms in North Al Batinah Gover-
norate suff er from water salinity, 
including the farm where the pro-
ject was launched. 

The project aims to fi nd ef-
fective solutions to the problem 
of salinity in farms and take ad-
vantage of modern scientifi c 
techniques in this fi eld.  The wa-
ter desalination system in this 
project is characterised by being 
solar powered (RO/PV) where 
electricity is generated from so-

lar energy completely and all the 
energy used is renewable energy. 
The photovoltaic panels are con-
nected to the desalination system 
to save energy and this is done 
through the utilisation of reverse 
osmosis process (RO). 

Usually the reverse osmosis 
process utilises a large amount 
of electricity but this device can 
reduce the cost of electricity to 
be cost eff ective to operate the 
system which is designed to pro-
duce 32 tonnes of fresh water per 
day (8 hours) using 56 kilowatts 
of electricity. The system has the 
capacity to produce photovoltaic 
energy of 350 kilowatt in 8 hours, 
so the excess electricity can be 
used for other purposes.

The inauguration ceremony 
of the project was attended by a 
number of farmers from the Su-
waiq and neighbouring wilayats, 
the Chairman of the Board of Di-
rectors of the Omani Agricultural 
Association, a number of offi  cials 
from the Ministry of Agricultural, 
Fisheries and Water Resources, 
several offi  cials from the Em-
bassy of South Korea in the Sul-
tanate, and the from the Korean 
Company Prosave, the company 
executing the project.

Korean-Omani pilot 

project aims to fi nd 

eff ective solutions 

to the problem of 

salinity in farms and 

take advantage of 

modern scientifi c 

techniques

GREEN SOLUTION: The water desalination system runs solely on renewable energy.

SalamAir set to launch two 

destinations to Kyrgyzstan
Times News Service

MUSCAT:  As part of its net-
work expansion plans, Sultanate’s 
fastest-growing value-for-money 
airline SalamAir announced the 
launch of fl ight services to Bishkek 
and Osh in Kyrgyzstan. 

The Muscat-Bishkek and Mus-
cat-Osh direct routes mark Sala-
mAir’s fi rst entry into the Kyr-
gyzstan market. 

SalamAir will operate one fl ight 
a week to Osh every Monday, de-
parting Muscat at 8:25 local time 
and arriving at the destination at 
14:20 local time. The fl ight will 
depart Osh on Friday at 15:05 local 
time arriving in Muscat at 17:35 
local time. 

The fl ight to Bishkek will leave 
every Tuesday from Muscat at 
18.00 local time arriving at the 
destination at 0:10 local time. 
The fl ight will depart Bishkek on 
Wednesday at 0:55 local time ar-
riving in Muscat at 3:35 local time. 

Both routes will have two fl ights 
a week starting 1st January 2022.

Captain Mohamed Ahmed, CEO 
of SalamAir, said, “We are pleased 
to launch direct fl ights between 
Oman and Kyrgyzstan. We look 
forward to serving customers 
travelling to Bishkek, the capital 

of Kyrgyzstan and Osh, the oldest 
city in Kyrgyzstan. We have been 
operating to Osh as a charter fl ight 
for the past two months and now 
we see the opportunity to further 
enhance the route by increas-
ing the frequencies and make it a 
scheduled fl ight. We will market 
Oman as a winter destination in 
Kyrgystan to attract tourist and 
business opportunities with direct 
fl ights, further we plan to supple-
ment the route with the export and 
import of cargo. 

“In line with our international 
expansion strategy, this is yet an-
other big milestone for us. The 
network expansion is in line with 
our vision to expand our foot-
print in strategic markets and to 

grow our business profi tably and 
meet Oman Vision 2040. We are 
delighted to announce these new 
routes which allow us to off er our 
customers an even wider range of 
destinations to visit. We expect 
the new routes to help attract more 
visitors and business travelers to 
the Muscat and to other destina-
tions within our network.”

With a population of over 6.5 
million Kyrgyzstan has a growing 
adventure travel and eco-tourism 
sector. Tourism in Kyrgyzstan has 
something to off er every Omani 
tourist, from the adventure seeker 
to the cultural enthusiast. Kyr-
gyzstan is well known for its white 
peaks, green grasslands, fl owing 
mountain rivers, and tranquil lakes.

For visitors from Kyrgyzstan to 
the Sultanate, Oman is an idyllic 
adventure destination with var-
ied options for abseiling, trekking, 
rafting, scuba diving, canyoning, 
hiking, jet skiing and other out-
door activities. Oman has been 
charming tourists from across the 
world because of the exclusivity of 
tourism options it off ers and the 
fact that a variety of tourist attrac-
tions are available just hours away 
from each other. Its varied climate 
with a coastline of over 3,000 kms 
is an added blessing. 

A V I A T I O N

Captain Mohamed Ahmed, CEO 

of SalamAir
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SADAH, 
A BEAUTIFUL 
COASTAL VILLAGE 
IN DHOFAR
Sadah is a beautiful coastal vil-

lage that lies 135 km north of 
Salalah. The little hamlet is 
bordered to the west by the 
wilayat of Mirbat and East by 

the wilayat of Shaleem and Al Hallaniyat 
Islands. Sadah is known for its beautiful 
beaches and tranquil bays and hence a 
popular tourist destination.

In Sadah there are remains of an-
cient historical cities, such as the an-
cient City of ‘Al Mahalla’, and the town 
of Hadhabram, located in the Niyabat 
of Hasik where there is an ancient cem-
etery. In the past Sadah was an impor-
tant trade station to collect and export 
frankincense.

The Mount Natif area of Niyabat of 
Hasik is one of the most beautiful tourist 
destinations that attracts many visitors .

The valleys are spread throughout 
the Wilayat of Sadah. Of these valleys 
is Wadi Shilion, in addition to Wadi Ri-
kut, which runs West of the Niyabat of 
Hasik. It is one of the deepest valleys in 
the town of Sadah, where Ghaidhat Ri-
kut Spring is located and surrounded by 
palm trees.

Wadi Sinaq, located 10 kilometres east 
of the Niyabat of Hasik, is characterised 
by its blue lagoon and palm trees. Wadi 
Lushu slopping from the foot of Mount 
Samhan  is a beautiful tourist site in the 
West of the Wilayat of Sadah.

The huge rock of Sidqan with its 
strange form is one of the most impor-
tant features of the valley, in addition 
to the existence of ancient tombs. The 

Qiraf area is characterised by perma-
nent water pools.

Of the beautiful tourist sites in the 
Wilayat of Sadah is Hat coastal park lo-
cated 5 kilometres east of the city centre. 
It is one of the most beautiful places to 
visit with family and friends.

According to Dhofar Municipality’s 
website, “The wilayat is known for its 
archaeological sites, the Sadah castle 
is one of its important features.  Sadah 
Fort is considered to be an archaeologi-
cal landmark for its traditional Omani 
style with unique architecture. In the 
past the castle was a shield to protect the 
city from external threats. The Fort of 
Sadah represents the eastern end of pro-
tection amongst a series of fortifi cations 
that protected the coast of Dhofar.  

“The traditional crafts in Sadah  are 
characterised by extract of  frankin-
cense beside other crafts such as fi sh-
ing, honey extract, and grazing live-
stock, and making sea cages, fi shing 
nets, leather tanning industry, knitting 
and embroidery.”



A5

OMAN
W E D N E S DAY,  D E C E M B E R  1 5,  2 0 2 1

Proposal for digital 
transformation

MUSCAT: The board of direc-
tors of the Consumer Protection 
Authority (CPA) on Tuesday re-
viewed a proposal to amend its 
organisational structure and the 
authority’s digital transforma-
tion initiative to align with Oman 
Vision 2040. 

The initiative, scheduled to 
be implemented during the cur-
rent fi ve-year plan (2021-2025), 
comprises a system to modern-
ize correspondences and endorse 

partner fi rms.
The board, headed by Dr. Saud 

Hamoud Al Habsi, Minister of 
Agriculture, Fisheries and Wa-
ter Resources, Chairman of the 
CPA, also studied eff orts made by 
its personnel in all governorates 
of Oman to promote consumer 
interests. The members of the 
board laid emphasis on the need 
to establish a consumer-friendly 
market by utilizing all measures 
to achieve this goal. -ONA

C P A

Ministry 
launches book
MUSCAT: The Ministry of 
Heritage and Tourism, in co-
operation with the British Uni-
versity of Southampton and the 
Western Australian Museum, 
yesterday inaugurated the book 
“Maritime Archaeological Sur-
vey of Oman” under the patron-
age of Sayyid Said Sultan Al 
Busaidi, Undersecretary of the 
Ministry of Culture, Sports and 
Youth for Culture.

The book includes 349 pag-
es, comprising 7 chapters and 
8 appendices, besides a num-
ber of bibliographic references 
and geophysical survey maps 
of some underwater cultural 
heritage sites. -ONA

S U R V E Y  M A P S

Enhancing the effi  ciency 
On Tuesday, the Ministry of 

Labour launched the individual 
performance and institutional 
profi ciency system (Ejada) and 
reviewed its operational position 
since its launch in June 2020 in a 
meeting. 

The meeting touched on the re-
sults planned to be achieved when 
applying the system in terms of 
improving government perfor-
mance, enhancing the effi  ciency 
of human capital, and raising the 
government sector’s ability to at-
tract and retain talent.

During the meeting, the Min-
istry of Labour also reviewed the 
premises and justifi cations for 
activating this system. One of the 
chief among these justifi cations 
is that it would be an enabler of 
the Oman Vision 2040 and one 
of the tools of the initiative to 
review operating expenses and 
control spending in the fi nancial 
balance plan.

Job evaluation
This system aims to develop the 
current job evaluation experience 
and link it to achievement, incen-
tives and promotions, and then 
create a national system for eval-
uating individual performance.

During the meeting, the execu-
tive position of the system was re-
viewed since it was announced in 
June 2020. The team concerned 
with the implementation of the 
system in the Ministry of Labour 
conducted 186 training work-
shops in building job plans for a 
number of government agency 
employees. 

It was noted in the meeting that 
the number of employees who re-
ceived direct training in building 
job plans within the system stood 
at more than 130,000.

During the meeting, it was 
emphasised that the system will 
contribute to better governance 
of decisions to fi ll supervisory po-
sitions, fi nding solutions to some 
administrative practices that lim-
it the development of government 
performance, increasing job affi  li-
ation, promoting a culture of pro-
fi ciency in performance, raising 
the capacity of the government 
sector to attract and retain talent, 
and identifying the reasons of low 
performance and addressing it 
objectively.

On an external level, the system 
will be able to make a qualitative 
leap in the performance of gov-
ernment units and improve the 

Sultanate’s rank in some inter-
national indicators, in addition 
to motivating government units 
to improve the level of their ser-
vices to raise the effi  ciency of the 
state’s administrative apparatus 
and raise the Sultanate’s competi-
tive indicators in accordance with 
the Oman Vision 2040.

It is noteworthy that the system 
began with the experimental elec-
tronic application of 175,000 em-
ployees in 57 government agen-
cies, which will continue until the 
end of this month, and the actual 
application will start on January 
2, 2022. 

Due to its limited human inter-
vention, the system will contrib-
ute to a fair and equitable evalu-
ation of all employees at various 
levels of employment. 

The system will also contrib-
ute to the employee’s participa-
tion in defi ning periodic work 
goals and periodic evaluation, 
positive competition in the 
work environment, and create 
an effi  cient, productive and in-
fl uential government employee 
on par with the profi ciency of 
his institution, which is refl ect-
ed in the community’s trust in 
that institution.

H U M A N  C A P I T A L 
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CAIRO: The Sultanate of Oman, 
represented by the State Audit In-
stitution (SAI), is currently tak-
ing part in the 9th session of the 
Conference of the States Parties 
to the United Nations Convention 
Against Corruption.

This session of the conference 
is hosted by the Arab Republic of 
Egypt represented in its Adminis-
trative Control Authority.

The event saw wide interna-
tional participation from the 
authorities responsible for com-
bating corruption in the states 
parties to the convention, in ad-
dition to representatives of su-
preme audit and accountability 
bodies, representatives of inter-
national organizations, civil soci-
ety institutions, universities and 
professional institutions.

The Sultanate of Oman’s del-
egation in the 5-day conference is 
headed by Sheikh Nasser Hilal Al 

Ma’awali, Chairman of SAI.
Sheikh Nasser delivered the 

Sultanate of Oman’s speech at 
the conference, in which he af-
fi rmed that Oman, through SAI 
and all institutions concerned, is 
keen to enforcing law and taking 
all measures to ensure protecting 
public money and enhance the ef-
fi ciency of its utilisation.

He added that Oman, since 
its accession to the United Na-
tions Convention against Cor-
ruption in 2013 under Royal 
Decree 64/2013, has strived to 
implement the terms of the con-
vention through measures that 
ensure promoting integrity and 
combating corruption.

SAI Chairman also underlined 
the keenness of Oman to actively 
participate with the international 
community in the areas of pro-
moting integrity and combating 
corruption.

The conference’s programme 
includes many topics, most no-
tably: a review of the implemen-
tation of the United Nations 
Convention Against Corruption, 
the measures taken by the states 
parties to implement the conven-
tion, and the diffi  culties they face 
in addressing the convention, 
among other relevant topics.

On the sidelines of the con-
ference, Sheikh Nasser Hilal Al 
Ma’awali, Chairman of SAI, met 
with a number of heads of coun-
terpart authorities in the GCC 
states, as well as Arab and foreign 
countries.

They reviewed topics related to 
auditing aspects and areas of en-
hancing integrity and combating 
corruption, besides the existing 
aspects of cooperation and means 
to enhance them in a way that 
serves common interests. 

-ONA

S A I
Ensure proper 
disposal of garbage.

Don’t litter 
a beautiful country 

like OMAN.Oman keen to take steps for 
protecting public money
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All clear after strong 
earthquake, tsunami 
warning in Indonesia

JAKARTA: The Pacifi c Tsunami 
Warning Centre warned of “haz-
ardous waves” after a 7.3-mag-
nitude earthquake struck 100 
kilometres (62 miles) north of an 
Indonesian town called Maumere 
in the Flores Sea. The warning was 
later lifted.

“Based on all available data 
[...] the tsunami threat from this 
earthquake has now passed,” the 
Pacifi c Tsunami Warning Centre 
said later on Tuesday.

The ceneer added, “Minor sea 
level fl uctuations may occur in 
some coastal areas.”

The US Geological Survey 
(USGS) said the powerful quake 
was registered at a depth of 18.5 
kilometres (11 miles) in the Flores 
Sea at 12:20 p.m. local time.

The USGS said there was a 
small chance of casualties from 
the earthquake.

But it added that “recent earth-
quakes in this area have caused 
secondary hazards such as tsuna-
mis and landslides that might have 
contributed to losses.”

“Everyone ran out into the 
street,” Agustinus Florianus, a res-
ident of Maumere town on Flores 
island, told Reuters news agency.

Several aftershocks tipping the 
scales above magnitude 5 followed 

in the subsequent hours.
“We have checked and there 

are no reports of damage,” East 
Flores district chief Anton Hayon 
told Kompas TV. Television chan-
nels showed residents escaping 
the coast on motorcycles and on 
foot in fear of a tsunami. Tsunami 
warnings were registered for the 
areas of Maluku, East Nusa Teng-
gara, West Nusa Tenggara and 
Southeast and South Sulawesi.

An offi  cial of the Indonesian me-
teorology agency, Muhamad Sadly 

warned people to stay away from 
beaches for at least two hours, af-
ter which the tsunami warning 
would be lifted.

“I was in the fi eld. People ran in 
panic. I am still... scared,” said Nu-
raini, a who lives in Adonara island 
in the East Flores Regency.

Indonesians have suff ered 
greatly from living on the Ring of 
Fire, with a 2004 tsunami from 
a 9.1 magnitude tremor killing 
220,000 people in the region, 
170,000 from archipelago. ANI

The US Geological 

Survey (USGS) said 

the powerful quake 

was registered 

at a depth of 18.5 

kilometres in the 

Flores Sea

POWERFUL QUAKE:  Tsunami warnings were registered for the areas of Maluku, East Nusa Tenggara, 

West Nusa Tenggara and Southeast and South Sulawesi.

UN adds record 

Siberia temperature 

to extreme 

weather archive

SIBERIA: The United Nations 
agency dedicated to weather-re-
lated phenomena announced on 
Tuesday that it had entered a new 
record into the World Weather & 
Climate Extremes Archive.

The event was a 38-degree Cel-
sius (100 degrees Fahrenheit) 
temperature in the Siberian town 
of Verkhoyansk on June 20, 2020, 
which has now been formally 
added to the UN’s archive of ex-
treme weather reports.

What’s so signifi cant 
about the measure?
The World Meteorological Or-
ganization (WMO) says swelter-
ing summer Siberia heat should 
sound “alarm bells” over climate 
change.

It is the fi rst time the WMO has 
added a high-temperature record 
in the Arctic Circle, currently the 
fastest-warming region on Earth.

The record comes at an un-
precedented time of record 
high temperatures globally. The 
agency said 38 degrees in Verk-
hoyansk was “more befi tting the 
Mediterranean than the Arctic.”

“It is possible, indeed likely, 
that greater extremes will occur 
in the Arctic region in the future,” 

the WMO said.

What is behind the 
record high?
Verkhoyansk rests roughly 115 
kilometres (70 miles) north of 
the Arctic Circle. Temperature 
recordings began there in 1885.

The record was measured at a 
meteorological station during an 
exceptionally long heat wave in 
Siberia. The summer 2020 heat 
wave sparked uncontrolled wild-
fi res and caused sea ice to melt.

Average temperatures during 
the Siberian heat wave were 10 
degrees Celsius higher than aver-
age for that time of year. The Arc-
tic’s pace of heating is more than 
double the global average.

Petteri Taalas, head of the 
WMO, said in a statement that 
his organization “has never had 
so many ongoing simultaneous 
investigations.”

The probe into the heat in 
Verkhoyansk is among several 
open investigations the WMO 
into record temperatures around 
the globe. It is also investigat-
ing record highs from this year 
on the Italian island of Sicily and 
last year in California’s Death 
Valley. DW

3 8 - D E G R E E  C E L S I U S

WHO expects increase in number of 
deaths from COVID variant Omicron
GENEVA: The World Health Or-
ganization (WHO) has said that it 
expects an increase in the number 
of hospitalisations and fatalities 
related to the new Omicron coro-
navirus strain, reported Sputnik.

“As case numbers linked to a 
variant of concern increase glob-
ally, we expect the number of hos-
pitalized cases and even deaths to 

be reported,” the WHO said in a 
statement. The UN health agency 
also said that more information 
is needed to fully understand the 
clinical picture of those infected 
with Omicron and WHO encour-
ages countries to contribute to 
the collection and sharing of hos-
pitalized patient data through the 
WHO COVID-19 Clinical Data 

Platform, according to Sputnik.
It comes as the WHO last week 

had shed light on features of the 
new COVID-19 variant Omicron, 
including the extent to which it 
will spread, and the number of mu-
tations in the newfound strain.

The UN-health agency had sug-
gested that a new variant could 
have a major impact on the course 

of the pandemic, but it’s still too 
early to say for sure.

Dr Tedros Ghebreyesus, WHO 
Director-General, last week had 
said that highlighted “a consist-
ent picture of the rapid increase 
in transmission” but he added that 
the exact rate of increase relative 
to other variants remains diffi  cult 
to quantify. ANI
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DOHA: In-form Qatar will meet 
Algeria at the Al Thumama Stadi-
um on Wednesday in what prom-
ises to be an exciting semi-fi nal 
showdown. Al-Annabi (The Ma-
roons) have maintained their per-
fect start to the FIFA Arab Cup™, 
winning all three of their group 
games and following that up with 
a resounding 5-0 win over UAE in 
the quarter-fi nal.

In their quest to reach the de-
cider, Qatar will be relying upon 
their prolifi c forwards, Almoez 
Ali and Akram Afi f. Between them 
they have scored fi ve times, almost 
half of their team’s goals. Veteran 
midfi elder Abdulaziz Hatem also 

plays a crucial role and has con-
sistently performed for Al-Annabi 
in major tournaments over the 
last two years.

Hatem it was who stole the 
headlines after the 2019 AFC Cup 
quarter-fi nal, when his blister-
ing strike from distance earned 
Qatar a maiden semi-fi nal berth. 
Then he was back for more in the 
fi nal against Japan, netting his 
side’s second from outside the 
box en route to their fi rst AFC 
Asian Cup crown.

Hatem seems to be somewhat 
of a long-range specialist, with 
history repeating itself this July 
with his stunning long-range 

strike against El Salvador in the 
Concacaf Gold Cup quarter-fi nal. 
The 31-year-old addressed his 
fl air for scoring world-class goals 
in big matches, saying: “It’s a great 
feeling for any player to score in 
big games. There’s no secret to it, 
only hard work and God’s will.”

Hatem admitted that he regu-
larly practices long distance shots 
in training, with the hard work 
paying dividends on the pitch. His 
goal against Al Abyad was a fi rst-
time shot from the edge of the box 
that curled past the motionless Ali 
Khaseif into his top-left corner.

“I normally practice my dis-
tance shooting after training so 

that when the chance presents it-
self in a match, I’m ready. It’s part 
of the job for a midfi elder to shoot 
from outside the area. Of course, 
the faith that my coach and team-
mates have in my abilities gives 
me the confi dence to shoot. Some-
times I score, sometimes I miss.”

Tough path to the fi nal
Qatar have faced four Gulf teams 
in the tournament so far: Bahrain, 
Oman, Iraq and UAE. Now all that 
stands between them and a place 
in the fi nal, which will be held at 
Al Bayt Stadium on Saturday 18 
December, are Algeria.

Hatem knows the challenge 

that awaits them against the AF-
CON 2019 winners, saying: “Al-
geria are a strong team with a dif-
ferent style of play to those we’ve 
faced so far. No doubt it will be a 
tough match because they’re Afri-
can champions and on a good run 
of form.

“We relish these sorts of chal-
lenges and will no doubt ben-
efi t from playing against diff erent 
styles before the World Cup. The 
best team on the day will reach the 
fi nal and we hope it’s us.”

Hatem, who struck the fi rst 
ever goal at Al Bayt Stadium, has 
happy memories there and hopes 
to score once again. -FIFA

Abdulaziz Hatem, Qatar’s man for the big occasion

DOHA: The quarter-fi nals of 
the FIFA Arab Cup Qatar 2021™ 
certainly produced their share of 
excitement. 

Now just four sides remain in 
contention for this coveted ti-
tle: Egypt, who take on Tunisia, 
and Qatar, who face Algeria. The 
winners will then square off  in 
next Saturday’s fi nal at Al Bayt 
Stadium and the losers contest 
the third-place match at Stadium 
974 earlier the same day.

The meeting of the Carthage 
Eagles and the Pharaohs will 
be particularly special for Tu-
nisians Ali Maaloul, Seifeddine 
Jaziri, Ferjani Sassi and Hamza 
Mathlouthi. Both Jaziri and 
Mathlouthi currently play for 
Egypt’s Zamalek, while Maaloul 
plies his trade with fellow Cairo 
club Al-Ahly. For his part, Sassi 
was one of Zamalek’s most prom-
inent players last year before his 
move to Al Duhail in Qatar. The 
game promises to see a renewed 
mini battle between Sassi and 
Egypt’s Al-Ahly midfi elder Amro 
Elsoulia.

Egyptian quartet 
Egypt and Tunisia encounters 
have always been hard fought 
and frequently decided by small 
details. The most recent match 

between the pair saw Egypt win 
3-1 on 16 November 2018 during 
the 2019 AFCON qualifi ers. The 
Pharaohs started their campaign 
at this Arab Cup with a narrow 
victory over Lebanon, before hit-
ting their stride with a 5-0 defeat 
of Sudan and a draw with Alge-
ria to win their group. In the last 
eight, they came from behind to 
beat Jordan 3-1. For all that, the 

team have fi tness concerns about 
Mohamed Elshenawy, Ahmed 
Hegazy, Ayman Ashraf and Ham-
dy Fathy, who all continue having 
treatment. 

Algeria’s Youcef Belaili re-
sumed training on Tuesday 
and has been passed fi t to face 
Qatar despite needing hospital 
treatment for a head injury af-
ter the Morocco game. Baghdad 

Bounedjah will also be available 
after completing the six-day con-
cussion protocol that followed 
his injury against Egypt. This 
match will be a special one for 
Belaili, Bounedjah, Mehdi Tahrat 
and Djamel Benlamri, four Fen-
nec players who ply their trade in 
Qatar and know many of their op-
ponents well.

Asian champions face 
African counterparts  
The Qatar-Algeria match is also a 
showdown between the reigning 
Asian and African champions, 
following their respective conti-
nental triumphs in 2019. 

The hosts, for their part, are 
the only last-four side to have 
won all four of their games so far, 
They were too strong for Bah-
rain, Oman and Iraq in the group 
stage, before seeing off  UAE in 
the quarter-fi nals. Al Annabi, 
who also went unbeaten during 
their Asian Cup triumph, have 
had the most potent attack at the 
Arab Cup, fi nding the net 11 times 
so far, compared to 10 for Egypt, 
nine for Algeria and eight for 
Tunisia. Interestingly, the most 
recent encounter between Qatar 
and Algeria was a friendly that 
Qatar won 1-0. 

-FIFA

SEMI-FINALS SUMMIT FOR REGIONAL 
RIVALS AND CONTINENTAL CHAMPIONS
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Pakistan becomes 
first team to win 18 
T20Is in calendar year

KARACHI: Pakistan has be-
come the fi rst men’s team to win 
18 T20Is in a calendar year fol-
lowing the hosts’ victory over 
the West Indies in the opening 
match of the series.

Skipper Babar Azam’s third 
career duck didn’t deter Pakistan 
from recording a comprehensive 
and comfortable 63 runs victory 
over two-time T20 World Cup 
champions West Indies at the 

National Stadium on Monday. 
With this win, Pakistan’s im-
proved their own record of 17 vic-
tories in 2018.

Batting fi rst, Babar was caught 
at the wicket off  left-arm spin-
ner Akeal Hosein on the second 
ball he faced but 105 runs third-
wicket partnership between 
Mohammad Rizwan and player 
of the match Haider Ali, and Mo-
hammad Nawaz’s 10-ball cameo 
lifted Pakistan to 200 for six after 

they were 75 for two at the half-
way stage.

Fast bowler Mohammad 
Wasim Jnr then produced three 
brilliant wicket-taking yorkers 
on way to a career-best four for 
40 and Shadab Khan was at his 
best, picking up three for 17 as the 
West Indies were bundled out for 
137 in 19 overs despite Pakistan 
dropping three catches.

Shai Hope top scored with 31, 
followed by Odean Smith (24), 

Rovman Powell (23) and Romario 
Shepherd (21).

This was Pakistan’s 10th T20I 
win in 11 matches, while their 
score of 200 was the third time 
against the West Indies and ninth 
overall that they reached the 200-
run mark.

Pakistan’s 205 for three and 
203 for fi ve against the West In-
dies at the same venue three years 
ago. Pakistan’s highest, however, 
remains 232 for six against Eng-
land at Trent Bridge, according to 
the Pakistan Cricket Board (PCB).

Babar’s fi rst duck was against 
Bangladesh in Lahore in Janu-
ary 2020, while his second came 
against South Africa at the same 
venue earlier this February.

Following the latest failure, Ba-
bar is now in danger of losing his 
No.1 T20I ranking to England’s 
Dawid Malan when the ICC re-
leases the latest T20I player rank-
ings on Wednesday. Babar pres-
ently leads Malan by four points, 
while South Africa’s third-ranked 
Aiden Markram is another nine 
points behind. ANI

Skipper Babar 

Azam’s third career 

duck didn’t deter 

Pakistan from 

recording a win 

against West Indies

Anis Sajan, Vice Chairman, 
Danube Group 

Something is not right in the 
Indian camp. The bubble 
seems to have burst after the 
removal of Virat Kohli as Cap-
tain from the ODI team.

Yesterday it was announced 
that Rohit Sharma would be 
missing the test series because 
of a hamstring injury for which 
Virat Kohli is the captain. 

The injury as mentioned 
seems to have taken place in 
the nets for which no clarity 
has been given beforehand. 
And then today the news 
broke out that Virat Kohli 
will be missing the ODI series 
in South Africa to celebrate 
his daughter’s fi rst birthday.

We had not heard a single 
comment so far from Virat 
Kohli after his axing as ODI 
Captain but his childhood 
coach Raj Kumar Sharma had 
said in the media that there was 
no transparency or communi-
cation given to Virat for his re-
moval as Captain of ODI team.

Things don’t look good at 
the moment and hope Rahul 
Dravid, the head coach, can 
get the cold war which seems 
to be clearly visible between 
Virat Kohli and Rohit Sharma 

to end as both are stalwarts of 
Indian team and mind you no 
one is above the team. 

The best way to end this 
drama is to keep cricket away 
from politics which is ham-
pering the Indian cricket. 

Today, India is the number 
one in Test Cricket, number 
two in T20 and number 4 in 
ODI cricket and can top all 
the three formats if the talent 
what India has is well used by 
the seniors of the Indian team.

Something not right 
in the Indian camp

C O M M E N T A R Y

ADELAIDE: England Test skipper 
Joe Root on Tuesday said that spin 
has played a big factor at the Adelaide 
Oval in the past, so the team needs to 
consider playing Jack Leach in the 
second Ashes Test. Australia and 
England will square off  in the sec-
ond Ashes Test, beginning Thurs-
day at Adelaide. The match would be 
contested under lights. Stuart Broad 
and James Anderson had missed 
the fi rst Test which Australia won 
by nine wickets to gain a 1-0 lead 
in the fi ve-match series.

“From our point of view, it’s not 
over-thinking that night-time part 
of it. There will be two sessions 
of the game where the sun will be 
out, then it might not do as much. 

Not falling into the trap where it 
will swing around corners for fi ve 
days, understanding the diff erent 
challenges that a pink-ball Test at 
this ground takes. Also, as a batting 
group, managing those diff erent 
phases and fi nding ways to make 
big totals,” ESPNcricinfo quoted 
Root as saying.

“The most important thing from 
a batting element is recognising 
when those periods come along. It 
could be very good for batting, sun 
out, for large portions of the day then 
it’s making sure if it does start mov-
ing around you adapt and don’t lose 
three wickets in ten overs and let the 
turn Test on its head,” he added.

Talking about spinner Jack 
Leach, Root said: “Spin has gener-
ally played a good factor in recent 
times on this ground, especially 
as the game progresses, so it’s 
something we’ll have to look at. 
See where we are physically as a 
bowling group and how we can be 
balanced out.”

“I’m sure he [Leach] will want 
to respond and get back into the 
series. I don’t think it’s as straight-
forward as looking at that as a con-
cern, actually you look at it, they 
[Australia] took an opportunity, 
played it pretty well, and if they 
try to do that on a wicket that’s a 
bit more responsive then it brings 
him into the game even more.” ANI

C R I C K E T

US Open champion 

Emma Raducanu 

tests COVID positive
ABU DHABI: The US Open 
champion Emma Raducanu has 
tested positive for COVID-19 
and has withdrawn from this 
week’s Mubadala World Tennis 
Championship.

The exhibition event which 
will undergo from December 
16-18, was set to see Britain’s 
19-year-old star take on Olym-
pic champion Belinda Bencic in 
Abu Dhabi on Thursday. “I was 
very much looking forward to 
playing in front of the fans here 
in Abu Dhabi, but unfortunately 
after testing positive for Cov-
id-19, I will have to postpone 

until the next opportunity,” 
Raducanu said.

“I’m isolating as per rules and 
hopefully will be able to get back 
on court soon.” A statement from 
the tournament organisers add-
ed: “Emma is now isolating and 
following all necessary protocols. 
We wish her a quick recovery and 
hope to see her back on the court 
soon.” Among the male players 
taking part in the tournament are 
Rafael Nadal and Andy Murray. 
Raducanu is due to travel to Aus-
tralia after Christmas in prepa-
ration for next year’s fi rst Grand 
Slam of 2022. ANI

C O V I D  P O S I T I V E

Aubameyang 
stripped 
of Arsenal 
captaincy

LONDON: Premier League 
club Arsenal on Tuesday con-
fi rmed Pierre-Emerick Au-
bameyang has been stripped of 
the club’s captaincy following a 
disciplinary breach.

“Following his latest discipli-
nary breach last week, Pierre-
Emerick Aubameyang will no 
longer be our club captain, and 
will not be considered for se-
lection for Wednesday’s match 
against West Ham United,” Ar-
senal said in an offi  cial state-
ment. “We expect all our play-
ers, particularly our captain, to 
work to the rules and standards 
we have all set and agreed. We 
are fully focused on tomorrow’s 
match,” it added.

Earlier, Aubameyang was 
dropped from the squad to face 
Southampton in the Premier 
League on Saturday due to a dis-
ciplinary breach, Mikel Arteta 
revealed.

Speaking ahead of the Saints 
clash, Gunners head coach Ar-
teta said: “Unfortunately [he’s 
been dropped] due to a discipli-
nary breach.”

“I think we have been very 
consistent that we have certain 
non-negotiables in the team 
that we have set ourselves as a 
club and he’s not involved,” he 
added. ANI

P R E M I E R  L E A G U E

Spin has played a big role at Adelaide, 

need to consider playing Leach: Root
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RETAIL INFLATION RISES 
India’s retail infl ation rose to 4.91 per 
cent in November led by a surge in food 
and edible oil prices, the government data 
showed. The Consumer Price Index based 
infl ation accelerated to 4.91 per cent 
in November from 4.48 per cent in the 
previous month, as per the data released 
by the National Statistical Offi  ce.

MSX INDEX ENDS HIGHER
The MSX index closed at 4,025.88 points, 
up 0.48 per cent from the previous close. 
The Sharia Index ended down by 0.89 
per cent at 530.63 points. Ahli Bank up 
2.73 per cent was the top gainer while, 
Al Hassan Engineering down 25.00 per 
cent, was the top loser. 

Oman’s automobile fuel production rises by 6%
MUSCAT: The refi neries in Oman 
recorded an increase in the pro-
duction of automobile fuel until 
the end of October 2021 by 6 per 
cent, compared to the same period 
of 2020, according to data released 
by the National Centre for Statis-
tics and Information (NCSI).

Of the total production, sales of 
petrol (M-95) stood at 10,605,600 
barrels, an increase of 14 per cent, 
while its exports stood at 1,422,200 
barrels, comprising a rise of 0.4 per 

cent, compared to the same period 
in 2020. The production of standard 
grade petrol (M-91) by Omani refi n-
eries stood at 11,188,900 barrels com-
prising a rise of 40 per cent till the 
end of October 2021, compared to the 
same period in 2020. Domestic sales 
of petrol (M-91) stood at 7,280,800 
barrels, a 12 per cent increase, while 
its exports reached 3,973,200 barrels, 
a rise of 38 per cent, compared to the 
same period in 2020.

Gas oil (diesel) output increased 

by 4 per cent to 29,773,800 barrels. 
Domestic sales of diesel stood at 
11,142,600, a rise of 0.3 per cent, 
and its exports reached 18,437,500, 
an increase by 6 per cent, com-
pared to the same period in 2020.

Aviation fuel oil production fell 
by 24 per cent to 4,753,600 barrels 
at the end of October 2021, com-
pared to the same period in 2020. 
Its domestic sales declined by 17 
per cent to 1,233,600 barrels. Ex-
ports of aviation fuel also dropped 

by 27 per cent to 3,549,300 barrels.
Production of Liquefi ed Petrole-

um Gas (LPG) increased by 17 per 
cent to 6,043,500 barrels until the 
end of October 2021. Its domestic 
sales increased by 162 per cent to 
5,959,500 barrels. Of the total pro-
duction, exports of LPG reached 
392,200 barrels, a decline of 88 per 
cent. As far as petrochemicals are 
concerned, benzene production 
increased by 18 per cent, compared 
to October 2020 to reach 183,200 

metric tonnes, while its exports 
stood at 183,800 metric tonnes.

The output of paraxylene stood 
at 471,400 metric tonnes, while its 
exports reached 478,300 metric 
tonnes. Production of polypropyl-
ene stood at 177,700 metric tonnes, 
comprising a decline of 9 per cent. 
Its domestic sales increased by 24 
per cent to stand at 36,500 met-
ric tonnes. Its exports reached 
130,100 metric tonnes, a decline of 
11 per cent. -ONA

N C S I  D A T A

Islamic banking 
assets surpass 
15% market 
share in Oman

Times News Service

MUSCAT: Islamic banking sec-
tor in Oman accomplished a ma-
jor milestone at the end of June 
2021 when the total assets of Is-
lamic banking entities surpassed 
15 per cent market share in the 
banking sector.

International organisations 
like the International Monetary 
Fund (IMF) and Islamic Finan-
cial Services Board (IFSB) con-
sider a jurisdiction with a 15 per 
cent market share as a “systemi-
cally important Islamic banking 
system”. As per IFSB Stability Re-
port 2021, Oman has become the 
15th country in the world that has 
achieved this market share. 

Since the licence of the fi rst 
Islamic bank in Oman in Decem-
ber 2012, this landmark market 
share has been achieved in eight 
and half years with the active 
participation of two Islamic 
banks and fi ve Islamic banking 
windows of conventional banks. 
Currently, Islamic banking enti-
ties are operating a total of 94 
branches in most geographical 

areas of the Sultanate. 
On this occasion, Executive 

President Tahir Salim Al Amir 
stated, “I am glad that Islamic 
banking sector in Oman has con-
tinued to expand its outreach and 
exhibited consistent growth since 
its introduction eight years ago. 
Backed by a robust legal, regulato-
ry and Sharia governance frame-
work for the Islamic banking sec-
tor promulgated by the CBO, this 
sector has off ered an additional 
option to the public for meeting 
their saving and fi nancial needs, 
which has enhanced fi nancial in-
clusion and boosted national sav-
ing and investment in Oman.”

He further mentioned, “Intro-
duction of Islamic banking in the 
Sultanate has helped corporates 
and businesses to raise, manage 
and grow their capital and invest-
ment and diversify their funding 
sources, which has advanced 
entrepreneurship, competitive-
ness and diversifi cation in the 
economy. Similarly, the licensing 
of new players has expanded the 
sophistication and range of prod-
ucts in the fi nancial sector, lead-
ing to more effi  ciency through 
better service quality, product 

innovation and digitisation.”
The Islamic Banking sector 

in the Sultanate of Oman has 
witnessed consistent and rapid 
growth since its introduction, 
with a combined average annual 
growth rate of 30.3 per cent be-
tween 2013 and 2020.

As of June 2021, Islamic bank-
ing sector assets in Oman have 
reached OMR5.679 billion (equiv-
alent to over $14.7 billion), with a 
market share of 15.13 per cent. 
Similarly, the market share of Is-
lamic banking in gross fi nancing 
and total deposits reached 16.9 
per cent and 16.8 per cent respec-
tively on this date.

This robust growth has been 
backed by high asset quality with 
a low non-performance fi nanc-
ing ratio of 1.93 per cent as of 
December 2020. Moreover, other 
stability indicators of the Islamic 
banking sector all exceeded regu-
latory requirements with an aver-
age capital adequacy ratio at 15.61 
per cent against CBO require-
ment of 12.25 per cent as well as 
liquidity coverage ratio and a net 
stable funding ratio of 116 per 
cent and 119 per cent against 100 
per cent requirement. 

As per IFSB Stability 

Report 2021, Oman 

has become the 15th 

country in the world 

that has achieved 

this market share

CBO issues 
treasury 
bills worth 
OMR47mn

MUSCAT: The Central Bank 
of Oman (CBO) raised OMR47 
million by way of allotting treas-
ury bills on Wednesday.

The treasury bills are for a ma-
turity period of 91 days, from De-
cember 15 until March 16, 2022.

The average accepted price 
reached 99.820 for every 
OMR100, and the minimum ac-
cepted price arrived at 99.820 
per OMR100. The average dis-
count rate and the average yield 
reached 0.72027 per cent and 
0.72157 per cent, respectively.

The interest rate on the Repo 
operations with CBO is 0.5 per 
cent while the discount rate on 
the Treasury Bills Discounting 
Facility with CBO is 0.75 per cent.

The treasury bills are short-
term highly secured fi nancial 
instruments issued by the Min-
istry of Finance, and they pro-
vide licensed commercial banks 
the opportunity to invest their 
surplus funds. -ONA

C E N T R A L  B A N K  O F  O M A N
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MSX index 
ends higher

MUSCAT: The MSX index 
closed at 4,025.88 points, up 0.48 
per cent from the previous close. 
The Sharia Index ended down 
by 0.89 per cent at 530.63 points. 
Ahli Bank up 2.73 per cent was 
the top gainer while, Al Has-
san Engineering down 25.00 per 
cent, was the top loser. Shares of 
Sohar International Bank were 
the most active in terms of the 
number of shares traded as well 
as in terms of turnover.

A total number of 415 trades 
were executed during the day’s 
trading session, generating a 
turnover of OMR3.08 million, 
with more than 16.21 million 
shares changing hands. Out of 
39 traded securities, 6 advanced, 
9 declined and 24 remained un-
changed. At the session close, 
foreign investors were net sellers 
for OMR200,000 while domes-

tic investors were net buyers for 
OMR179,000 followed by GCC & 
Arab investors for OMR21,000 
worth of shares.

Financial Index closed at 
6,446.17 points, up 0.56 per cent. 
Ahli Bank, Sohar International 
Bank, National Bank Oman and 
Bank Muscat were up 2.73 per cent, 
2.70 per cent, 1.06 per cent and 0.81 
per cent respectively. Al Sharqia 
Investment, Al Omaniya Financial 
Services, United Finance, Muscat 
Finance and Ominvest were down 
5.56 per cent, 4.84 per cent, 1.96 per 
cent, 1.82 per cent and 0.65 per cent 
respectively.

Industrial Index closed at 
6,002.37 points, down 0.56 per 
cent. Oman Cement was the only 
gainer by 0.43 per cent. 

Services Index was down by 
0.19 per cent before closing at 
1,576.86 points. — United Securities

Ahli Bank up 2.73 per cent, was the top gainer 

while, Al Hassan Engineering down 25.00 per 

cent, was the top loser

MUSCAT
STOCK
EXCHANGE

SHARE PRICE BULLETIN FOR TUESDAY, DECEMBER 14

REGULAR MARKET .........................................................................................................................................................................................................................................................................................................
OM0000002200 ...........  AHLI BANK ....................................................................51,008 ............... 5,787........................5 ............0.113 ........... 0.114............ 0.113 ............0.113 ............. 0.110 ............ 0.003 ............. 2.727 ................ 0.114 ...............0.111................... 0.114 ................ 0.100 ... 220,311,294
OM0000003398 ...........  SOHAR INT. BANK ....................................................  8,582,137 ...... 977,728..................... 45 ............0.112 ........... 0.114............ 0.112 ............0.114 ............. 0.111 ............ 0.003 ............. 2.703 ................ 0.114 ..............0.102................... 0.114 ................ 0.100 ....340,867,101
OM0000002796 ...........  BANK MUSCAT ...........................................................117,619 ............ 58,526..................... 10 ........... 0.498 ........... 0.498 ...........0.494........... 0.498 .............0.494 ........... 0.004 ............. 0.810 ................0.494..............0.494...................0.498................ 0.100 1,780,088,446
OM0000001525 ............  OMAN INVST& FIN. .................................................  1,457,960 ......206,362......................51 ............0.141 ........... 0.142 ........... 0.141 ........... 0.142 ............. 0.141 .............0.001 ............. 0.709 ................ 0.141 .............. 0.141...................0.142 ................ 0.100 ..... 33,654,000
OM0000001749 ............  OMAN CEMENT ........................................................  105,000 ........... 24,780........................8 ........... 0.236 ........... 0.236 ...........0.236........... 0.236 .............0.235 ............0.001 ............. 0.426 ................0.236 ..............0.234...................0.236................ 0.100 ......78,085,960
OM0000001160 ............  NATIONAL GAS ............................................................. 2,100 ...................271........................ 1 ............0.129 ........... 0.129 ...........0.129 ............0.131 ............. 0.131 ............ 0.000 .............0.000 ................0.129 ..............0.129...................0.133 ................ 0.100 ...... 11,135,000
OM0000001400 ...........  OMAN FLOUR MILLS ...............................................78,990 ............62,244......................13 ............0.788 ........... 0.788 ...........0.788 ........... 0.788 ............. 0.788............ 0.000 .............0.000 ................0.788 .............. 0.788...................0.792 ................ 0.100 ....124,110,000
OM0000001418 ............  RAYSUT CEMENT ........................................................8,300 ............... 1,955........................4 ........... 0.236 ........... 0.236 ...........0.234........... 0.236 .............0.236 ........... 0.000 .............0.000 ................0.234..............0.236...................0.234 ............... 0.100 ..... 47,200,000
OM0000001772 ............  ALANWAR INVESTMENT ....................................  1,069,097 ...... 101,544......................13 ........... 0.094 ........... 0.095 ...........0.094........... 0.095 .............0.095 ........... 0.000 .............0.000 ................0.095 ..............0.094...................0.095................ 0.100 ......19,000,000
OM0000002168 ............  AL ANWAR  CERAMIC ............................................  246,000 ............93,375......................12 ........... 0.380 ...........0.380 ...........0.376 ........... 0.380 .............0.380 ........... 0.000 .............0.000 ................0.376 ..............0.376...................0.400 ............... 0.100 ..... 83,600,000
OM0000003000 ...........  Al MAHA MARKTING............................................... 60,600 .............37,330........................8 ............0.616 ........... 0.616 ...........0.616 ............0.616 ............. 0.616 ............ 0.000 .............0.000 ................0.616 .............. 0.612...................0.616 ................ 0.100 .....42,504,000
OM0000003026 ...........  OMAN TELECOM......................................................  214,171 ...........150,738..................... 35 ............0.708 ........... 0.708 ...........0.700 ........... 0.704 .............0.704 ........... 0.000 .............0.000 ................0.700 ..............0.700...................0.704................ 0.100 ...528,000,000
OM0000003224 ...........  RENAISSANCE SER. ................................................  1,058,000 ..... 454,442........................9 ........... 0.428 ........... 0.430 ...........0.428........... 0.430 .............0.430 ........... 0.000 .............0.000 ................0.430..............0.424...................0.460 ............... 0.100 ....101,656,300
OM0000003968 ...........  OOREDOO .....................................................................  184,329 ............64,515..................... 34 ........... 0.350 ........... 0.350 ...........0.350........... 0.350 .............0.350 ........... 0.000 .............0.000 ................0.350 ..............0.350...................0.350................ 0.100 ....227,830,481
OM0000001533 ............  OMINVEST ...................................................................  305,250 ........... 93,228........................6 ........... 0.308 ...........0.308 ...........0.304 .......... 0.306 .............0.308 ...........-0.002 ........... -0.649 ...............0.304............. 0.304...................0.310 ................ 0.100 ....247,178,333
OM0000002176 ............  JAZEERA STEEL PROD ............................................29,494 .............10,346......................11 ........... 0.352 ........... 0.352 ...........0.350........... 0.350 .............0.354 ...........-0.004 ............-1.130 ................0.350 ..............0.348...................0.350................ 0.100 ......43,714,286
OM0000001590 ............  MUSCAT FINANCE ...................................................171,511 ...............9,262..................... 10 ........... 0.054 ........... 0.054 ...........0.054........... 0.054 .............0.055 ...........-0.001 ............-1.818 ................0.054..............0.054...................0.054 ............... 0.100 ......16,585,902
OM0000002226 ...........  ALJAZEERA SERVICES ...........................................44,210 .............14,512......................18 ........... 0.330 ........... 0.330 ...........0.322........... 0.328 .............0.340 ...........-0.012 ........... -3.529 ...............0.322..............0.310...................0.324 ............... 0.100 ..... 20,075,002
OM0000002077 ...........  AL OMANIYA FIN.S ..................................................  100,000 ............11,800........................4 ............0.118 ........... 0.118............ 0.118 ............0.118 ............. 0.124 ...........-0.006 ........... -4.839 ............... 0.118 .............. 0.118...................0.120 ................ 0.100 ..... 34,448,350
OM0000005005 ...........  ALMAHA CERAMICS ..............................................  1,250,600 ...... 614,180..................... 36 ........... 0.502 ...........0.502 ...........0.490........... 0.492 ............. 0.518 ............-0.026 ............-5.019................0.490..............0.482...................0.510 ................ 0.100 ..... 27,060,000
OM0000002440 ...........  AL SHARQIA INV. ........................................................52,500 ...............4,468........................6 ........... 0.085 ........... 0.086 ...........0.085 ........... 0.085 .............0.090 ...........-0.005 ........... -5.556 ...............0.086 ..............0.083...................0.086................ 0.100 ........ 7,650,000
Total ..................................21 .........................................................................................  15,188,876 .2,997,393...................339

ISIN ...................................................SECURITY NAME ...................................................................................................VOLUME ............... TURNOVER .................... TRADES ............ OPEN PRICE .............. HIGH .....................LOW ................ CLOSE PR. ............PREV. CLOSE............ DIFF (RO) .................. DIFF % ...................... LAST PR ................ LAST BID ..................... LAST OFFER ......................PAR VALUE .......... MARKET CAP

O M A N  S T O C K S

INDICES
Index .................................................High .................Low ..................... Value ............... Prev . Value.......... Diff  ...............Diff  %
MSX 30 INDEX .................................... 4,030.05 .............. 4,007.20 ...................4,025.88 .................. 4,006.64 ..................19.24 ................... 0.48
FINANCIAL INDEX .......................... 6,450.20 .............. 6,405.36 ................... 6,446.17 ................... 6,410.97 ................. 35.20 ................... 0.55
Industry Index .......................................6,039.47 .............. 6,002.37 ...................6,002.37 ................... 6,037.06 ................-34.69 .................. -0.57
Services Index .......................................1,579.82 ............... 1,576.53 ....................1,576.87 ................... 1,579.82 .................. -2.95 .................. -0.19
MSX Shariah Index .................................533.99 ..................530.63 .......................530.63 ...................... 535.39 .................. -4.76 .................. -0.89
MSX TR INDEX................................... 4,849.58 ..............4,822.09 ...................4,844.56 ................... 4,821.41 ..................23.15 ................... 0.48

Trading Summary
Volume ................ Turnover ..........Trades .............. Market Cap............. Up ............Down ............. Equal .........Sec. Traded
16,207,044 ................. 3,082,253 .....................415 ..............22,044,440,684 .................. 6 ........................9 ....................24 .........................39

OM0000001483 ............  NATIONAL BANK OMAN ......................................  100,000 ............19,000........................2 ............0.190 ........... 0.190 ...........0.190 ........... 0.190 ............. 0.188............ 0.002 ............. 1.064 ................0.190 .............. 0.188...................0.190 ................ 0.100 ...308,929,808
OM0000001517 ............  HSBC BANK OMAN ................................................... 94,930 ............... 8,779........................5 ........... 0.092 ........... 0.093 ...........0.092........... 0.092 .............0.092 ........... 0.000 .............0.000 ................0.093 ..............0.093...................0.094 ............... 0.100 ....184,028,777
OM0000001897 ............  MAJAN COLLEGE .........................................................4,000 .................. 584........................ 1 ............0.146 ........... 0.146 ...........0.146 ............0.157 ............. 0.157 ............ 0.000 .............0.000 ................0.146 .............. 0.146...................0.148 ................ 0.100 ......14,130,000
OM0000002028 ...........  GULF INT.CHEMI. ........................................................2,000 ...................192........................ 1 ........... 0.096 ........... 0.096 ...........0.096........... 0.096 .............0.096 ........... 0.000 .............0.000 ................0.096 ..............0.100...................0.096................ 0.100 ........2,016,000
OM0000003125 ............  GLOBAL INV. H ...........................................................  290,500 ............17,430......................15 ........... 0.060 ...........0.060 ...........0.059 ........... 0.060 .............0.060 ........... 0.000 .............0.000 ................0.059 ..............0.059...................0.061 ................ 0.100 ..... 12,000,000
OM0000003281 ............  TAAGEER FINANCE ................................................. 94,500 ............... 6,710........................9 ............0.071 ........... 0.071 ...........0.071 ............0.071 ............. 0.071............ 0.000 .............0.000 ................0.071 ..............0.070...................0.073................ 0.100 ..... 18,004,890
OM0000003661 ............  VOLTAMP ENERGY.......................................................... 741 .....................82........................ 1 ............0.110 ........... 0.110............0.110 ............0.112 ............. 0.112 ............ 0.000 .............0.000 ................0.110 ..............0.106...................0.123 ................ 0.100 ......... 9,117,108
OM0000004420 ...........  BANK NIZWA ..............................................................  118,476 .............11,305........................4 ........... 0.095 ........... 0.096 ...........0.095 ........... 0.095 .............0.095 ........... 0.000 .............0.000 ................0.096 ..............0.095...................0.096................ 0.100 ....212,510,538
OM0000004768 ...........  MADINA TAKAFUL ..................................................  130,600 ............12,377......................11 ........... 0.094 ........... 0.095 ...........0.094........... 0.095 .............0.095 ........... 0.000 .............0.000 ................0.094..............0.094...................0.095................ 0.100 ......16,625,000
OM0000004925 ...........  ALBATINAH POWER .................................................83,800 .............. 4,022........................7 ........... 0.048 ...........0.048 ...........0.048........... 0.048 .............0.048 ........... 0.000 .............0.000 ................0.048..............0.047...................0.048 ............... 0.100 ..... 32,394,597
OM0000004933 ...........  AL SUWADI POWER .................................................... 1,008 .....................49........................ 1 ........... 0.049 ...........0.049 ...........0.049........... 0.048 .............0.048 ........... 0.000 .............0.000 ................0.049..............0.048...................0.049 ............... 0.100 ..... 34,291,504
OM0000005963 ...........  PHOENIX POWER......................................................... 9,000 .................. 432........................4 ........... 0.048 ...........0.048 ...........0.048........... 0.048 .............0.048 ........... 0.000 .............0.000 ................0.048..............0.045...................0.048 ............... 0.100 ..... 70,204,870
OM0000007407 ...........  DHOFAR GENERATING ................................................ 500 .....................39........................ 1 ........... 0.077 ........... 0.077 ...........0.077 ........... 0.076 .............0.076 ........... 0.000 .............0.000 ................0.077 ............. 0.000...................0.077................ 0.100 ......16,890,240
OM0000008447 ...........  OMAN REIT FUND .......................................................4,000 .................. 336........................ 1 ........... 0.084 ...........0.084 ...........0.084........... 0.082 .............0.082 ........... 0.000 .............0.000 ................0.084..............0.084...................0.000 ............... 0.100 ......53,690,233
OM0000002374............  UNITED FINANCE .....................................................59,480 ...............2,974........................7 ........... 0.050 ........... 0.050 ...........0.050........... 0.050 ............. 0.051............-0.001 ............-1.961 ................0.050..............0.050...................0.054 ............... 0.100 .......17,457,221
Total ..................................15 .........................................................................................  993,535 ...........84,309..................... 70

Parallel Market .........................................................................................................................................................................................................................

India’s retail infl ation rises to 
4.91 per cent in November
NEW DELHI: India’s retail in-
fl ation rose to 4.91 per cent in No-
vember led by a surge in food and 
edible oil prices, the government 
data showed on Monday.

The Consumer Price Index 
(CPI) based infl ation acceler-
ated to 4.91 per cent in November 
from 4.48 per cent in the previous 

month, as per the data released 
by the National Statistical Offi  ce. 
Despite the increase, the headline 
infl ation remains within the Re-
serve Bank of India (RBI) target 
range of 2-6 per cent for the fi fth 
consecutive month. 

The RBI has been mandated to 
keep retail infl ation at 4 per cent 

with a margin of 2 per cent on ei-
ther side.

Though there is a rising trend 
in infl ation in recent months, the 
November 2021 fi gure is much 
better than the one recorded dur-
ing the corresponding period last 
year. CPI infl ation stood at 6.93 
per cent in November 2020. -ANI

G O V E R N M E N T  D A T A

Oil prices fall 

on demand 

concerns over 

Omicron spread

SINGAPORE: Oil prices fell on 
Tuesday due to investor worries 
about demand after renewed 
restrictions were imposed in 
Europe and Asia amid a rise in 
coronavirus cases.

Brent crude oil futures eased 
by 34 cents, or 0.5 per cent, to 
$74.05 a barrel by 04:01 GMT, 
while US West Texas Intermedi-
ate (WTI) crude futures fell by 35 
cents, or 0.5 per cent, to $70.94.

“Energy traders don’t want to 
bet against OPEC+ but all the 
short-term risks from Omicron 
to Fed tightening are proving to 
be very disruptive to the short-
term outlook for oil prices,” said 
Edward Moya, senior analyst at 
OANDA, Reuters reported.

“The virus spread across Eu-
rope is delivering a bigger hit 
than expected and when you 
calculate family gatherings for 
the holidays, the short-term 
outlook could get slashed over 
the next month.”

Governments around the 
world, including most recently 
Britain and Norway, were tight-
ening restrictions to stop the 
spread of the Omicron variant.

At least one person has died 
in Britain after contracting the 
Omicron coronavirus variant, 
the fi rst publicly confi rmed 
death globally from the swiftly 
spreading strain. -BNA

I N V E S T O R  W O R R I E S
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Act as a supplier agent and intermediary between the company and the concerned ministries, by preparing 
the related products registration documents, pricing and processes. 

WE AREHIRING
Senior Regulatory Affairs

PHARMACIST

If you feel you are right for the position and for any further information, 
please write us at oman2020marketing@gmail.com

• 5-6 years of Experience in similar position.
• Omani MOH license is a must
• BS in Pharmacy, Regulatory and Quality 

knowledge 
• Good understanding of both legal and scientific 

matters
• Excellent English, and Arabic.

• Submit products variations and notifications to the 
MOH and follow-up on their approval. 

• Build and maintain a solid relationship with MOH 
key people.

• Submit newly registered products for inclusion in 
the reimbursement list. 

• Communicate to suppliers and management the 
products that are due for re-pricing.

• Coordinate with clearing agent on received goods 
at Airport and monitor the clearance timelines 
from arrival date to warehouses.

• Retrieve cold product samples from the 
warehouse and proceed with their inspection 
process at the MOH.

• Keep track of all necessary licenses/ permits both 
personal and company and keeping them updated as 
per Governmental requirements (Documentation).

Mission:

Duties:

• Receive consignment; as per MOH standards, 
coordinate and implement standard operating 
policies and local legislations.

• Make sure the warehouse is always compliant with 
GSP, GDP and GMP standards. 

• Classify, register and renew, pricing, re-pricing, 
variations and other MOH matters related to 
implementing regulations and policies. 

Qualifications: 

GET MORE

CUSTOMERS
ADVERTISE

YOUR
RESTAURANT

WITH US

SELL YOUR CAR FASTER
ADVERTISE WITH US

Place
Your Ad
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A
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 BOOK NOW

Call 24726666
(ex t. 4 65/431/456)

Send e-mail to
classifieds@

timesofoman.com

 VACANCYCARGORENT

FOR RENT

FOR SALE

JOB VACANCIES

RESTAURANT

HAR Complex MSQ

Al Khuwair
Al Ghubrah (18 Nov. Street)

Darsait
Ruwi
Al Amerat

2&3 BHK Flats & Villas / 6 BHK villas + maids room, garden, 
shared gym/swimming pool & Children play area.

2 BHK spacious flats (prime location).

3 & 4 BHK Villas.

1 & 2 BHK Flats.

2 & 3 BHK spacious flats (Prime locations).

2 & 3 BHK Flats With A.C.
Website:

assarainproperties.com

FOR RENT

For viewing please call 24694088, 99316410, 92841690 or email us on: hartc@omantel.net.om

Quality car rentals
at competitive prices.

WJ Towell Group Company
•  Fleet of 2,000 vehicles
•  Choose from a wide range

of brands & models
•  PDO, OXY and BP spec 

vehicles available
•  Attractive rates for short-term 

& long-term lease

Muscat 9014 6672
9679 0684

Sohar
Salalah

9731 6218
9429 9325

www.orbit-oman.com

3 BHK Duplex (With Maid Room)          
Split A/Cs, Free Unlimited

Broadband WiFi, Security access 
system, & Secured car park

Opposite Kims Hospital Al Falaj

FOR RENT

Contact: 99657906 or 24702141

FOR RENT

TEL. 99382489, 99263443

Offices & Showrooms
Al Wattayah Main Road

next to Al MAHA Petrol Stn.

Commercial Area For Rent
In The Heart of Ruwi Suitable

For Offices, Banks Etc.
First Floor 254 Sqm, With Lift.

Contact: 92187589

FOR RENT
Fully Maintained 1-2

Bedrooms flats near Mall 
of Oman, directly from 

Owner starting R.O. 160.
Srinivas 91767240

FOR RENT

is now  available   on the    Cloud
Ask for FREE Demo

 Call 977 TALLY
(977 82559)

Think TALLY

TSO, Tally Solu�ons for Oman, by Infinity Thoughts LLC  * TallySales: 977 TALLY (977 82559)  * TallyCare: 974 TALLY (974 82559)  * TallyMail: sales@tallysolu�onsoman.com  *  www.TallySolu�onsOman.comTSO, Tally Solutions for Oman, by Infinity Thoughts LLC  * TallySales: 977 TALLY (977 82559)  * TallyCare: 974 TALLY (974 82559)  * TallyMail: sales@tallysolutionsoman.com  *  www.TallySolutionsOman.com

Ask for FREE Demo

SITUATION WANTEDSERVICES

Plumbing, Painting & Maintenance.
Contact 96191837, 98937266 
 
Part Time, Accounting, VAT Returns 
& Submission. Contact 95126713 
 
Disinfection & Sterilization Treat-
ments. Ocean Centre LLC. 
Contact 9932 9289 
Email: sales@oceancentre.co
 
Pest Control Treatments - Cock-
roaches, Ants, etc. Ocean Centre LLC. 
Contact 9932 9289 
Email: sales@oceancentre.co

PROMOTE YOUR SERVICES WITH US

SEND EMAIL TO CLASSIFIEDS@TIMESOFOMAN.COM OR CALL 24726666 (EXT. 465/431/456)

CARGO & LOGISTICS

 
Carpet & Sofa Shampooing, General 
Cleaning - Offices, Villas & Flats. 
Ocean Centre LLC. Contact 9932 9289 
Email: sales@oceancentre.co 
 
Cleaning & Pest Control services 
Contact 93688051, 97178294
 
Carpet Shampoo, marble & tile pol-
ishing, pest control & anti-termite 
treatment, general cleaning paint-
ing, Plumbing, Electrical, shifting. 
Mundhir Al Rizaiqi Trading LLC. 
Contact 24810137, 99450130

MATRIMONIAL

Suitable Bride Required for a 54 
year old well educated divorced 
Malayali Christian gentleman. The 
groom is a thorough gentleman, 
smart, tall and jovial. Employed in 
Oman for more than 30 years. Would 
prefer a bride with a good heart who 
will be a friend and lifelong compan-
ion.  Religion/Caste no bar. 
Contact 93373691

Big workshop for sale in Wadi Kabir. 
Contact 91019420

JOB SEEKERS?
PLACE YOUR AD WITH US

SEND EMAIL TO
CLASSIFIEDS@TIMESOFOMAN.COM
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JOB VACANCIES JOB WANTED

SALES/MARKETING

Sudanese mechanical engineering 
with 10 years experience,

Firefighting & alarm system,
Seeking a position as
Mechanical engineer.

Mechanical Engineer

WhatsApp and direct phone call 
+968 94044896

MECHANICAL ENGINEER
Indian, 23, (B.E Mechanical),

fresher PG Diploma in Oil and Gas
Piping and Pipeline, QA/QC, NDT,

looking for suitable job.
Contact: 79056363, 99501396

Email: rejiakhil111@gmail.com

OMANI HSE
Bachelor’s degree in BA

& IOSH.
10 years experience in 

HSE and O&M.

Contact +968 95555865

FINANCE & ACCOUNTS MANAGER

Contact 93270023 rajugetme10@yahoo.com

MBA - Finance with 15years experience in
5 countries including GCC & Africa. Handled 

accounts, costing & banking of Trading, 
Manufacturing, Oil & Gas, Construction & service 

company. Available for employment in Muscat 
with transferable visa.

 SALES / PURCHASE

Email: qaisebukhari@gmail.com
Contact: 94560161

Indian Male(31), MBA-Finance, 7 years 
experience as Sales Procurement Specialist, 

specialized in electrical & lighting for residential 
and commercial projects, Seeking suitable 

position. D/L available.

Senior Manager 
(HR/Administration/Operations)

Contact: 94326527
Email: sreekanth.kerala987@gmail.com

Indian male, 42, MBA, 12yrs’ experience 
with international exposure. Having GCC 

experience. Also having Experience
in the Education Industry (India).

Presently in Muscat. D/L Available.

Omani, 15 yrs experience, PRO, 
Relation development, Labour & 

Crime law, HR & Time Management. 
Fluent in English, Arabic & Hindi 

seeks Part Time job.

OMANI HR/PRO

Contact 97264447

FINANCE
MBA, Mcom, ICWA (inter) 21 years

experience in Oman working as Manager 
in Business / Accounts / Finance /

Operations. Looking for Senior positions
in Business / Finance and Operations.

CONTACT: 96211885

SENIOR MANAGER SUPPLY CHAIN
Indian Male with +25 years of

Experience in Supply Chain, Purchase,
Sales & Distribution, MIS, Inventory & 

Credit Control seeks placement. 

CONTACT 94619442

Quantity Surveyor
Srilankan Male Quantity Surveyor

(BSc QS (Hons) reading) with 4 years
of Civil & ID experience in Oman.

Looking for a job.

Contact: 92187572
Email: sifathhasan1995@gmail.com

MANAGER (Accounts / Finance /
Real Estate /Admin & HR),

MBA (Finance), PG Diploma in HRM,
Bcom, 20yrs experience in Muscat.

Can join immediately.
NOC/RELEASE available. 

Please contact: 91245950

MANAGER

ENGINEER
BE Electronics & Communication

Indian Male looking for
a suitable job in Oman.

Presently in Oman.
Contact 78644119

E-mail: terancefranklin25@gmail.com

Indian male M. Com with PG in computers, 
working as Senior Accountant in Oman

with over 12 years with  advanced knowledge 
in MS Dynamics, ODDO, Tally Erp/Prime

(Tally customising with developer),
looking for suitable position.

Senior Accountant

Contact on +96871551938

An Indian, Graduate Civil Engineer having 22+ yrs Exp. 
in Construction Sector on Buildings, Infrastructure & 

Electro-Mechanical Projects with Project Management/
Contracts Exp. looking for a Middle Management 
Position in the Consulting/Contracting Firm. Valid 

Engineer Visa & D/ L, NOC available/Transferable Visa.

Project Manager - Civil

Contact No. 91996650

Indian Male, Manager Accounts, M.Com
with over 20 years of experience in Oman 

and India, in Accounts, Finance and 
Software implementation is looking for an 

immediate opening in senior level post.
NOC available.

GSM: 92334161

FINANCE

DRIVER

MEDICAL

DOMESTIC HELP

Drivers for Light / SUV personal 
cars required. 2-3 years of Oman ex-
perience. Interested candidates can 
email: deosil03@gmail.com 
or Call / WhatsApp:  92569177

Urgently required well experienced 
Nurses, preferably with MOH license.
Email: apexhealth21@gmail.com.
whatsapp no: +968 79826868

Required Sales & Marketing Execu-
tive (Indian Only) with at least 4 to 6 
years’ experience in the Construction 
Field with Oman Driving License. 
Please forward resume to: 
recruit.slv.oman@gmail.com
 
Marketing Manager, A leading 
Insurance broking company in Oman 
requires a dynamic Techno Market-
ing Manager. Graduate with Insur-
ance qualification and marketing 
experience in Oman may send to: 
info@isc-oman.com 
 
Furniture wholesale leading 
company requires a Salesperson 
with experience and Omani driving 
license. Kindly send CV to: 
furniture.company2021@gmail.com 
 
Looking urgently for a well experi-
enced building material sales man 
with computer knowledge. 
Contact 92525406
 
Need experience Sales Executive 
for Gas field industry. Dood sales and 
communication Oman D/L needed.
send cv on: osgcfinance@yahoo.com 

ACCOUNTS/FINANCE

ADMIN/HR

MISCELLANEOUS

DRIVER

DESIGNER/AUTOCAD 
D/MAN

Indian Male, 12 years work experi-
ence in Oman seeks job for Admin/
HR/Secretary  or suitable post. 
Holding Oman D/L &NOC. Contact 
94019955, vinrai99@gmail.com
 
Smart Indian, male, excellent Eng-
lish, Double Masters, Arabic speaker, 
18years Oman-EPC, Media, Hospital, 
Airports. Contact 99283938 
 
Indian Male, MBA,BCOM having 7 
yr Oman & 4 yr India experience in 
HR / Administration & Purchaser 
looking for suitable placement. 
Contact 97914340. 
Email: sampathrajkv@gmail.com 
 
Indian male, 33 yrs old graduate,10 
years experience as an Office As-
sistant with Good English commu-
nication skills, is looking for a job in 
Muscat. Presently in Oman seeks job.
Contact 90146616 
Email: sranjithraj4@gmail.com
 
Indian male graduate Executive 
Secretary with Stenography/Oman 
driving license and 20years experi-
ence in Muscat available with NOC 
for immediate joining. 
Contact 79256679

Experienced finance professional 
with expertise in VAT, financial 
reporting, cccount payables, account 
receivables, salary ledger manage-
ment and managing overseas export 
business dealings. looking for a suit-
able position. Contact 72771843 
Email: msahammed@gmail.com
 
“Senior accountant, 16 yrs experi-
ence in Oman. Immediate joining.
Contact 91172545
 
Indian Male accountant B.Com with 
10+years of  Exp in accounts/stores 
in Oman.Oman D/L available. 
Contact 93483691 
Email: mohamed.ali581@gmail.com 
 
Indian Male, 15 years’ experience in 
Senior Accountant. Looking for a job. 
Software knows Tally & MS Office & 
D/L. Mobile: 96761026 
Email: mehreenraiz@gmail.com 
 
ACCA affiliate with 2 years experi-
ence. Currently in Muscat, having 
NOC and D/L. Contact 96595067.
Email: farleymartyres19@gmail.com
 
Accountant, MBA-Finance and Mar-
keting. With more than 4 yrs Experi-
ence in Accounts and Finance.Good 
working Knowledge of SAP software & 
Advanced Excel seeks suitable posi-
tion. Contact +968 92706965 
Gmail: ranjuvettom@gmail.com
 
Indian male, 12Yrs of experience in 
accounts-payables & receivables + 
12Yrs in Sales Administration in a 
MNC, Oman, seeks suitable place-
ment. Oman D/L. Contact 92116238.
Email: ramdas16091970@gmail.com
 
Multi-skilled Indian male, 25+ years 
(8 years GCC) well experience in Ac-
counts / Administration / HR avail-
able to join immediately with release 
and D/L. Contact 96251394 
 
Bachelor Degree with  7 years of  
experience in the Accounting & pur-
chasing field. 4 years of experience 
in Oman.seeks suitable job  Available 
with Omani D/L. Contact 79399509 
Email: suheb.a27@gmail.com
 
Young Indian Accountant, B.Com 
graduate having 3 years experience 
in Accounts looking for immediate 
placement. Contact 97092353 
 
Senior Accountant, Indian Male, 12 
Years experience in Oman, Having 
D/L and NOC. GSM 91469060 
 
Senior Accountant: Indian Male, 
MBA Finance, having more than 12 
year’s GCC including Oman & Indian 
experience in AP, AR, Cash flow, 
VAT,BRS, Trade Finance, P&L, BS etc. 
With Valid D/L Contact 7970 2891 
Email: shahoo.mhs@gmail.com
 
Senior Accountant, Srilankan Certi-
fied Business Accountant (CASL) 
with BBA Degree (Accounting 
specialized). 6+ years’ experience, 
and capable of handling accounts up 
to finalization. Contact 79608588.
Email: mmusthaq94@gmail.com

JOB WANTED

JOB WANTED

JOB WANTED

JOB VACANCIES

JOB VACANCIES

JOB WANTED

Driver (light) with 10 yrs experience.  
Contact 96313100 
 
Bangladeshi driver with 5 yrs 
experience in Oman looking for job.
Contact 79185382, 79141820

Indian Male, Graphic Designer, 
15yrs+ experience. Looking for a 
suitable placement. 
Contact +968 98693322. 
WhatsApp: +968 99029672 
Email: shoji074@gmail.com

ENGINEER

SALES/MARKETING

PURCHASE/PROCUREMENT

MANAGER

MEDICAL

Indian Female (B.Tech IT) on family 
visa actively having 7 years experi-
ence in Client services. Looking for 
suitable jobs. Contact 94266838, 
Email: ganesh.shana@gmail.com
 
B.E. Civil Resident Engineer 35 Yrs. 
Exp. 12Yrs.in Oman & 3 yrs. in Qatar 
rest in India. Infrastructure mainly 
Roads, Bridges Utilities & STP works. 
Seeking in Consultant firm. 
WhatsApp No. +91 6385754610 
Email: mrk6409@gmail.com  
 
B.E.Mechanical Engineer, 3yrs ex-
perience in India for pipe line. Pres-
ently  in Oman. Contact 71089758/ 
Whatsapp +918962292915 
Email aadilahmadrits@gmail.co 
 
B.E. Civil Project engineer/Project 
coordinator (INDIAN) with 8+ years 
of experience. Qualified Project man-
agement (QS & QC) with a knowledge 
of MS office, Autocad, MS project & 
estimation. NOC is available, can join 
immediately. Contact 97389893, 
mohammadshkaeermlr@gmail.com 
 
Mechanical Engineer 4 yrs experi-
ence in factories and car mainte-
nance with DL seeks  job. Contact 
93521100. 
 
B.Tech Civil Engineer over 20 years 
experience looking for manager level 
job. can run medium size company 
individually. Contact 98036290, 
cmsarasu@gmail.com
 
Quantity Surveyor Indian 30 yrs. 
Experience. Strong Exposure in Con-
tracts & QS activities in all type of 
construction field (Especially in Oil & 
Gas Projects). 
Mob & WhatsApp No. 7905 3616
 
B.Tech Electrical Engineer, cur-
rently residing in oman, experienced 
based on project management, site 
supervision/renewable energy sector 
seeking for suitable placement. 
Contact (mob) 79376313, 
(wsp) +91 8943932532, 
Email: adeebalr@gmail.com 
 

MECHANIC/TECHNIC.

ARCHITECT

Sales operations coordinator B-com 
with E-commerce & Various other 
certifications, 5 years of Dubai and 
2 years of Muscat experience, with 
refined skill set, Looking for new 
challenges. Contact +968 9676 6702  
E-mail: ilyas3299@gmail.com 
 
BE Mech & MBA Marketing with 
(10 years Exp in Oman Sales) 
looking for suitable opportunity in 
manufacturing or trading industry. 
Contact 9432 4991
 
Indian B.E Civil 3yrs experience 
available in Oman with NOC.Looking 
for Sales/Purchase job. Immediate 
joining GSM 72651777 
 
Indian, 24 yrs experience in con-
sumer electronics company in Oman, 
looking for a suitable position. NOC 
available. Can join immediately.  
Contact 91163640 
 
Indian male experience in Sales and 
Marketing for 12 years with D/L look-
ing for suitable placement. 
Contact 92085257
 
11 years Oman Experience in Sales 
Marketing and Business Develop-
ment. Looking for a suitable position. 
Contact 91839393
 
12 years experienced person in 
FMCG industry, looking for a suitable 
placement. Holding valid Oman D/L. 
Contact 92428081

Indian male, engineering graduate 
with 28+ years executive experience 
in logistics, assets, purchase, dis-
posal, inventory management and 
Automobile industry in Oman. Seek-
ing managerial/suitable position in 
reputed firms. Contact 98504774, 
Email: thomasemte@gmail.com
 
Plant Manager with 25 years Exp 
for construction machinery is avail-
able for immediate joining. 
Contact 79724650

Medical Lab Technician 12 year 
experience seeks job. 
Contact 90269108, 91371404

Diploma Mechanical Engineer 
& CNC VMC operator exp 3 yrs 
currently in Oman. NOC available.
Contact 94227542. 
Email dinithdas@gmail.com

Indian male Civil diploma,10 years 
of Oman experience in Site engg. 
looking for suitable placement. 
Contact 79864288
 
Mechanical Engineer, Male, 24yrs 
(Fresher) with diploma certifica-
tion course in MEP, HVAC currently 
in Oman looking to work in any 
Engineering feild. 
Contact +968 79812894, 99177894 
Email: mohdsawadkpl@gmail.com
 
Electrical engineer, SCADA control 
operation and maintenance of me-
dium Voltage, 9 years of experience, 
looking for job. Contact 79142265 
 
Indian Male B.E Civil 3Y experience 
currently available in Oman with 
NOC. Ready for Immediate join Look-
ing Job. Contact 72651777
 
Electrical eng 10 years experience 
in O&M and projects , PMP, D/L look-
ing for job. Contact 71543379
 
Civil Engineer having 3 years 
Indian experience as a site engineer, 
presently  in Oman.Looking for suit-
able job. Contact 94130276 
 
M. Tech Structural Engineer with 
14 years experience in Oman with 
ministries & consultants seeks suit-
able placement. NOC & D/L available. 
Contact 92497704 
Email: fahadca@gmail.com
 
Civil Engineer, Indian, B.E Civil, 
having 11+ yrs Exp. Looking for a 
suitable position, valid GCC D/L, Cur-
rently in Oman. Contact 95085270 
Email: fasee.syed@gmail.com
 
Civil Engineer (B.E) Indian Male 
(26) 5 years of GCC construction ex-
perience in an A grade firm with D/L. 
NOC available, Immediate joining. 
Contact +968 94781810

*Classified Advertisement
space booking with text,

should be done till 12.00 noon
for next day’s publication. 

* Subject to space availability

URGENTLY REQUIRED FOR A
LEADING ENGINEERING CONSULTANC Y

- BUILDING PROJECT

• Quantity Surveyor - 1 No
• Planning Engineer - 1 No
• Fire & Safety Engineer - 1 No
•  Electrical Engineer - 1 No

First 03 position experience is above 10 years
& Electrical Engineer - 8 years

Email: cmk_pnr@yahoo.co.in

SALES ENGINEER 
Qualification: Mechanical or Electrical

Engineering. Should have knowledge of
Sales /Marketing/Purchase & Procurement

with 2 to 4 years Experience.

INSURANCE SALES EXECUTIVE  
Qualification: Graduate with minimum 2 to 4 

years Experience in Insurance Industry.

Send CV to: open.jobs@hotmail.com
Whatsapp +968 93007200

Urgent Job Vacancies in Oman URGENT REQUIREMENT
MEDICAL

Contact: 99002172 / 96386388 & 
recruitcmc@yahoo.com

GP, Internist, Dentist,
Dermatologist, Nurses (Male 
& Female), Lab Technicians & 

Pharmacist are required for the 
leading Medical Centers in Oman.

1. GYNECOLOGIST (DGO/MD)
2. PEDIATRICIAN
3. PHARMACIST
4. DENTIST (LOCUM BASIS)
5. X RAY TECHNICIAN (LOCUM BASIS)

Preference will be given to candidates 
with MOH LICENSE, NOC/Prometric 
cleared and Data Flow verified.

Please send your CV by e-mail to:
info@wmc.om

URGENTLY REQUIRED FOR REPUTED 
MEDICAL CENTRE IN MUSCAT

Urgently required Stainless Steel 
Welder/Fabricator (Experience in SS 
finishing works including cutting, 
letter making and welding), ACP 
Worker and Sign Maker. Experience 
of 3-5 Years in similar field. 
Contact 99014231 
Email: jayakrishnanapk@gmail.com 
 
Looking For Carpenter and Office 
Staff. Contact 24709144 
Email: atf24704415@gmail.com

Landscape Architect, BLA (Honours), 
27, Sri Lankan, experienced in Soft 
& Hard Landscape Design, Master 
Planning, 3D Visualizations and Site 
Inspections, seeks suitable placement 
in Oman. Contact 9550 7986 
Email: duminduudara@gmail.com

Mechanical/MEP engineer, Indian 
male,26yrs with 2 yrs experience, 
looking suitable job. 
Contact 79974535. 
Email: safeeralipk7@gmail.com
 
BE Electrical & Electronics Indian 
Male looking for a suitable place-
ment in Oman. 5 years India’ Exp in 
Protection/ Testing Engineer 
Contact +919633154156, Email: 
vishnuvasudevan11@gmail.com 

 
Site Engineer (3 year) experience 
as a supervisor and site engineer in 
addition familiar with calculating 
quantities, BBS, managing sites and 
budgets. Presently in Oman seeking a 
job. Contact 72646903, 79566531 
Email: mohammedali7p7@gmail.com 
 
Indian, 23, Civil Engineer, fresher 
with Oman D/L, looking for suitable 
job. Contact 95257524

7 yrs of Experience in Procure-
ment ( Heavy Machineries) plus 
Accounting, Administration,Logistic 
Support, Mechanical engineering. 
Contact +968 93545741
 
7 yrs exp in purchase, logistics, 
warehouse/inventory and 10 yrs exp 
in commercial operations. Having 
D/L, Contact 98531104
 
Purchase, Procurement, Logistics 
& Stores professional, more than 25 
years experience having very good 
knowledge in Construction, Mechan-
ical & Commercial materials, looking 
for immediate openings. NOC & DL 
available. Contact 99276414. Email: 
shettigarthulsidhar@gmail.com 
 
Warehouse Incharge & inventory 
controller having 6 years experience 
with Oman D/L seeks suitable job. 
Contact 97915240

Full time Housemaid required for 
Indian family of 3. Cooking Indian 
food and washing is the main job. 
Will be a well treated family member 
and compensation will include 
salary, free toiletries, food, accom-
modation, weekly holiday (subject to 
COVID safety), free WiFi, etc. 
Contact: Mr. Jerry 92603674

GET HIRE NOW
PLACE YOUR AD WITH US

SEND EMAIL TO 
CLASSIFIEDS@TIMESOFOMAN.COM
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T
he researchers at the 
Keck School of Medi-
cine of USC recently 
have used a stem cell-
based bio-implant to re-
pair cartilage and delay 
joint degeneration in a 
large animal model.

The novel off -the-
shelf bio-implant con-

taining embryonic stem cells has 
the potential to revolutionise the 
treatment of cartilage injuries.

The research has been pub-
lished in 'npj Regenerative Medi-
cine Journal'. The work will now 
advance into humans with sup-
port from a $6 million grant from 
the California Institute of Regen-
erative Medicine (CIRM).

The research was led by two 
researchers at the Keck School of 
Medicine of USC — Denis Evseen-
ko, MD, PhD, associate professor 
of orthopaedic surgery, director 
of the skeletal regeneration pro-
gram, and vice-chair for research 
of orthopaedic surgery; and Frank 
Petrigliano, MD, associate profes-
sor of clinical orthopaedic surgery 
and chief of the USC Epstein Fam-
ily Center for Sports Medicine.

Osteoarthritis occurs when the 
protective cartilage that coats the 
ends of the bones breaks down 
over time, resulting in bone-on-
bone friction. The disorder, which 
is often painful, can aff ect any 

joint, but most commonly aff ects 
those in our knees, hips, hands 
and spine.

To prevent the development of 
arthritis and alleviate the need 
for invasive joint replacement 
surgeries, USC researchers are 
intervening earlier in the disease. 
"In some patients, joint degen-
eration starts with posttraumatic 
focal lesions, which are lesions 
in the articular ( joint) cartilage 
ranging from 1 to 8 cm2 in diam-
eter," Evseenko said.   

"Since these can be detected by 
imaging techniques such as MRI, 
this opens up the possibility of 
early intervention therapies that 
limit the progression of these le-
sions so we can avoid the need for 
total joint replacement," he added.

The joint preservation tech-
nology developed at USC is a 
therapeutic bio-implant, called 
Plurocart, composed of a scaf-
fold membrane seeded with stem 
cell-derived chondrocytes--the 
cells responsible for producing 
and maintaining healthy articular 
cartilage tissue. Building on previ-
ous research to develop and char-
acterise the implant, the current 
study involved implantation of 
the Plurocart membrane into a pig 
model of osteoarthritis. The study 
resulted in the long-term repair of 
articular cartilage defects.

"This is the fi rst time an or-

thopaedic implant composed of 
a living cell type was able to fully 
integrate into the damaged artic-
ular cartilage tissue and survive 
in vivo for up to six months," Ev-
seenko said.

"Previous studies have not been 
able to show survival of an implant 
for such a long time," he added.

Evseenko said that molecular 
characterisation studies showed 
the bio-implant mimicked natu-
ral articular cartilage, with more 
than 95 percent of implanted cells 
being identifi ed as articular chon-
drocytes. The cartilage tissue gen-
erated was also biomechanically 
functional--both strong enough to 
withstand compression and elas-
tic enough to accommodate move-
ment without breaking.

With support from the $6 mil-
lion translational grant from 
CIRM, the researchers are using 
this technology to manufacture 
the fi rst 64 Plurocart implants to 
be tested in humans.

"Many of the current options for 
cartilage injury are expensive, in-
volve complex logistical planning, 
and often result in incomplete re-
generation," said Petrigliano.

"Plurocart represents a practi-
cal, inexpensive, one-stage ther-
apy that may be more eff ective in 
restoring damaged cartilage and 
improve the outcome of such pro-
cedures," he concluded. – ANI

STOPPING ARTHRITIS
BEFORE IT BEGINS

Since these can be 

detected by imaging 

techniques such as 

MRI, this opens up the 

possibility of early 

intervention therapies 

that limit the progression 

of these lesions so we 

can avoid the need for 

total joint replacement
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Own Lexus IS with 
exclusive benefits 

MUSCAT: Owning a Lexus IS, is 
now even more attractive with ex-
clusive benefi ts like free service 3 
years / 30,000km (whichever is ear-
lier) and 1 year of free registration. 
The campaign is valid up to Decem-
ber 30. (Conditions apply. Visit any 
Lexus showroom for details).

The new IS evokes lower, wider 
proportions with muscular fend-
ers, refl ecting the vehicle’s high 
performance. The sleek lines are 
also complemented with aggres-
sive sharpness carved into the side 

and shoulder character lines.
Owners can choose from two 

engine options; a 2.0-litre, turbo-
charged and intercooled inline 
four-cylinder engine delivering 
241 hp and 35.7 kg.M of torque, 
and a sophisticated 3.5-litre V6 en-
gine that produces 312 hp and 38.5 
kg.M of torque. The two engines 
are paired with an eight-speed 
sport direct-shift automatic trans-
mission that off ers superb driv-
ability, together with outstanding 
fuel effi  ciency and quietness even 
at high speed.

The IS’ distinct personality is 
completed by its exquisite inte-
rior, which invites drivers and 
passengers to enjoy a range of ad-

vanced features for a refi ned cabin 
experience. These include a new 
10.3-inch touchscreen multimedia 
system featuring Apple CarPlay 
and Android Auto compatibility, a 
4.2-inch colour multi-information 
display (MID), and a dual-zone 
automatic climate control system 
with touch-sensitive controls. 
The vehicle also off ers SmartAc-
cess with a push-button start, a 
17-speaker Mark Levinson sound 
system, a power moonroof, power-
adjustable and ventilated front 
seats, as well as ample luggage 
space thanks to the 60:40 split-
folding rear seats.

As with any Lexus vehicle, 
safety is a top priority for the new 

Lexus IS. Drivers can enjoy com-
plete peace of mind thanks to 
the Lexus Safety System+, an ad-
vanced safety technology package 
that includes Pre-Collision Sys-
tem (PCS) which include Emer-
gency Steering Assist (ESA), Day-
time Pedestrian Detection (DPD), 
all-speed range Dynamic Radar 
Cruise Control (DRCC), Lane De-
parture Alert (LDA), Lane Tracing 
Alert (LTA), and Automatic High-
beam System (AHB).  

For those seeking to experience 
the ultimate in thrilling respon-
siveness, the IS, is also available in 
an F Sport version. Engineered for 
exhilaration, the F brand DNA has 
trickled down from the legendary 
LFA, which represents the pin-
nacle of refi ned performance. The 
IS F Sport model boasts exclusive 
interior and exterior features, in-
cluding a distinctive ‘F’ mesh pat-
tern, a grille-bottom air intake, 
a rear spoiler, and 19-inch alloy 
wheels. It comes equipped with 
Active Sound Control to enhance 
the performance notes of the V6 
engine. Inside the cabin, the 8-inch 
colour TFT LCD meter features a 
movable meter ring that enables a 
dual display using a single meter.

The new IS evokes 

lower, wider 

proportions with 

muscular fenders, 

refl ecting the 

vehicle’s high 

performance

New Maserati Levante 

Hybrid arrives in Oman

MUSCAT: Alfardan Motors, the 
offi  cial importer of Maserati in 
the Sultanate, has announced the 
arrival of the new Maserati Le-
vante Hybrid in Oman.

With the brand’s fi rst electri-
fi ed SUV, Maserati takes a major 
step forward in its strategy for 
electrifi cation, which began last 
year with the Ghibli Hybrid. Le-
vante Hybrid is faster than diesel, 
more sustainable than diesel or 
gasoline, and unique in its spe-
cifi c characteristics.

Levante Hybrid combines the 
4 cylinders, 2-litre engine with a 
48-volt Hybrid system to recover 
energy during deceleration and 

braking. With a maximum power 
output of 330 hp and torque of 
450 Nm delivered from just 2,250 
rpm, the performance data of the 
new Levante Hybrid, only avail-
able with all-wheel drive, is im-
pressive: a top speed of over 240 
km/h and acceleration from 0 to 
100 km/h in 6 seconds. 

On the exterior, blue charac-
terises the air ducts and coloured 
brake callipers. The blue colour 
was chosen by Maserati to identi-
fy hybrid cars and is already used 
on the Ghibli Hybrid. 

The Levante Hybrid is on dis-
play at the Maserati Oman Show-
room, located in Al Azaiba. 

A L F A R D A N  M O T O R S

Vision Insurance launches unique campaign for private motors

MUSCAT: Vision Insurance re-
cently launched an attractive Mo-
tor Third Party Insurance cam-
paign for private vehicles under 
the slogan of: “More than Third 
Party insurance!”. 

The campaign is an initiative 
to show our Company’s commit-
ment toward the corporate social 
responsibility programs in the 
Omani insurance market.

The campaign comes following 
the Shaheen Tropical Cyclone, 
which recently battered parts of 
the Sultanate. Upon joining the 
Campaign package, customers will 
enjoy free coverage under the Mo-

tor Third Party insurance policy 
for their own damage in case of a 
total loss due to a natural disaster.

Issam Mouslimani, CEO of Vi-
sion Insurance Company, stated: 
“We are pleased to launch such 
a campaign, which contains an 
awareness message as well as 
an insurance benefi t, while it 
coincides with the Sultanate’s 
celebrations on the glorious 51st 
National Day. We are also keen 
that our campaign demonstrates 
the importance of insurance as 
an effi  cient solution for tackling 
risks in a thoughtful and justi-
fi ed manner to help customers to 

avoid what could happen due to 
unexpected circumstances.”

He emphasised that the cam-
paign’s slogan of “More than 
Third Party insurance” is relevant 
to the nature of the motor third 
party insurance product that is 
usually targeted by the majority 
of customers, for which the cam-
paign provides an opportunity 
to draw the people’s attention to 
the importance of verifying what 
the policy is usually covering and 
what can still be covered for peo-
ple to avoid specifi c consequences 
related to natural disasters and its 
impact on their vehicles.

He clarifi ed that the campaign 
by Vision Insurance aims to raise 
awareness of the importance of in-
surance and to provide appropri-
ate solutions at a quick, effi  cient 
and professional level of services 
and coverage at a reasonable price.

Mouslimani pointed out that, 
this insurance campaign is for a 
limited period of time, while it car-
ries many advantages. Those who 
are interested to utilise its benefi ts 
can contact the Company, where 
the relevant team at Vision will 
provide them with the necessary 
details, advice and support to come 
up always with the right decision.

I N S U R A N C E  C A M P A I G N

NBO holds workshop on security and 

anti-money laundering regulations
MUSCAT: National Bank of 
Oman (NBO) recently conducted 
its latest series of sessions to raise 
awareness on security and anti-
money laundering regulations. 

The Know Your Customer and 
Anti Money Laundering workshops 
have become a key component in 
the bank’s fi ght against fraud, edu-
cating corporate and government 
customers about topics such as 
identifi cation requirements and 
their responsibilities under NBO’s 
comprehensive transaction moni-
toring framework.

Hassan Abdul Amir Shaban, 
NBO’s Chief Government and Alli-
ance Offi  cer, said, “At NBO we en-

sure we are always operating to the 
highest standards. In order to con-
tinue to serve our customers as well 
as we possibly can, and in line with 
recent developments in the fi nan-
cial and regulatory environment, 
we invited them to learn about how 
we are keeping them safe and their 
responsibilities in adhering to cur-
rent regulations. Meanwhile, we 
continue to act with transparency 
and in our customers’ best interest, 
implementing the latest security 
methods, introducing new tech-
nologies, and supporting a secure, 
digital-based fi nancial sector.”

NBO’s identity verifi cation tools 
and transactional approvals op-

erate within Oman’s regulatory 
guidelines while contributing to 
an intuitive, personalised service 
for its customers. Its commitment 
to the highest security standards is 
in line with the bank’s drive to set 
the benchmark for best-in-class 
banking experiences, as it contin-
ues to help its clients maintain due 
diligence and keep up to date with 
the ever-evolving rules and regula-
tions. In 2019, the bank also hosted 
the Anti Money Laundering Sum-
mit for the banking community, 
which included attendees from the 
Central Bank of Oman, the Captial 
Market Authority, governmental 
authorities and NCFI.

A W A R E N E S S  S E S S I O N S

Huawei Watch GT 
3 – Moon Phase 
Collection II now 
available in Oman
MUSCAT: The Huawei Watch 
GT 3 Moon Phase Collection II, 
is now available across Huawei e-
commerce platforms and certifi ed 
retailers with  Huawei Watch GT 
3 46mm at a price starting from 
104.9 OMR and Huawei Watch 
GT 3 42mm at a price starting 
from 99.9 OMR.Bringing together 
the classic watch aesthetic looks 
with a new Moon Phase collection 
II, up-to 2-week long battery life 
and all-day health management, 
fi tness tracking features in addi-
tion to cool and convenient life as-
sistant features.

Boasting a Moon Phase Col-
lection II, the latest smartwatch 
from Huawei brings to users a 
unique combination of classic 
watch design ethos and smart-
watch technology. Its design is 
inspired by nature. 

The minimalist lugs, large lens-
es and lightweight design make 
the smartwatch look classic. 
Bringing to the table a brand-new 
smart interactive experience, 
the Huawei Watch GT 3 comes 
with a rotating crown with tactile 
feedback, off ering high-precision 
fi nger movement recognition. Al-
ways on display Dials (AODs) can 
stay awake during daily usage, 
and custom watch faces allow 
exercise data and applications to 
be easily accessed just by lifting 
the wrist. Moreover, the Huawei 
Watch GT 3 is compatible with 
Huawei devices as well as other 
Android and iOS devices.

The Huawei Watch GT 3 46mm 
supports a 14-day battery life 
in typical usage, while Huawei 
Watch GT 3 42mm off ers a 7-day 
of long battery life in typical usage. 

Healthwise, Huawei has signif-
icantly enhanced its health man-
agement capabilities, this smart-
watch can provide continuous, 
real-time and accurate SpO2, 
sleep, and stress, monitoring fea-
tures for comprehensive health 

managing. The Huawei Watch 
GT 3 is equipped with Huawei 
TruSleep 2.0 sleep monitoring 
technology. It can perform sleep 
stage monitoring, real-time heart 
rate monitoring, sleep breathing 
monitoring, and assessment of 
sleep quality without disturbing 
the user’s sleep. Huawei’s latest 
smartwatch can also act as users’ 
stress management assistant. It 
monitors users’ stress 24/7 and 
takes care of their health around 
the clock.

The new Healthy Living Sham-
rock has added many small fea-
tures to better-fi t users’ daily 
health needs. Through person-
alised settings, users can receive 
regular reminders like Health 
challenges, daily water intake, 
daily mindfulness, early sleep 
reminder, exercise volume, and 
staying positive are all small 
things related to your health.

The Huawei Watch GT 3 fea-
tures a whole new Huawei Tru-
SeenTM 5.0+ heart rate monitor-
ing technology, which adopts eight 
photodiodes in a circular layout, 
two sets of light sources 8-in-1 
LED lens light-emitting chip, 
multi-channel for receiving light 
signal and curved design to real-
ise better light penetration, lower 
power consumption and more 
comfortable wearing experience. 

S M A R T W A T C H

Alam Al-Iktisaad Awards honour 

top-performing companies of 2021 
MUSCAT: The top-performing 
companies were recognised at the 
11th Edition of Alam Al-Iktisaad 
Awards that was held recently at 
Al Bustan Palace, A Ritz Carlton 
Hotel, Muscat. 

The chief guest for the event was 
Maitha Al Mahrouqi, Undersecre-
tary - Tourism, Ministry of Herit-
age & Tourism, and the event was 
hosted by Shaikh Salim bin Musta-
hail Al Mashani. 

Alam Al-Iktisaad has always 
been supported by leading com-
panies and this year National Life 
& General Insurance was the in-
surance partner; United Securi-
ties and Eva Clinics were the sup-
port partners, and Ubhar Capital 
was the knowledge partner for 
the event. The event was man-
aged by UMS Events, the special-
ist events and conferences arm 
of United Media Services (UMS) 
and the media partners for the 
event were OERLive.com, Times 
of Oman and Al Shabiba. 

The top fi ve best companies, 
based on their performance on se-
lect seven fi nancial parameters in 
the fi nancial year 2021 were felici-
tated in three diff erent categories 
– large-cap, mid-cap and small-cap. 
Special awards were also presented 
to individuals and companies that 
excelled across categories. 

The fi rst set of awards was pre-
sented to Small-Cap companies 
with a market capital between 

OMR 10 million to OMR 25 mil-
lion. The fi ve companies that 
were awarded included Muscat 
City Desalination, Oman Educa-
tion &Training Investment, SMN 
Power Holding, Al Maha Ceram-
ics and Dhofar Insurance. Later, 
the best-performing companies 
in MidCap with a market capital 
between OMR 25 million to OMR 
75 million were awarded. These 
included Oman Refreshment, Al 

Jazeera Services, Al Batinah Pow-
er, Al Ahlia Insurance and Oman 
United Insurance.

The Large Cap segment includ-
ed the companies with a market 
capital of above OMR 75 million. 
The winners were Oman Flour 
Mills, Bank Nizwa, Sembcorp 
Salalah Power &Water, Al Anwar 
Ceramic Tiles and National Life 
&General Insurance. 

The red carpet awards ceremony 
was attended by over 150 industry 
leaders and senior offi  cials. Apart 
from the awards, there was a fi re-
side chat with the young business 
leader, Abdullah Al-Shaksy, the co-
founder & CEO of Phaze Ventures. 
Fatma Sultan Bahwan, the co-
founder of the Al Rud’ha platform 
moderated the fi reside chat. 

The event further commemo-
rated the 51st National Day of 
Oman with a book launch pub-
lished by United Media Services. 
The coff ee table book ‘Oman – A 
Nation on the Move’.

B E S T  C O M P A N I E S
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Cliff  Deck at Muscat Bay off ers trendy dining experience

MUSCAT: Opened earlier this 
year, Cliff  Deck café at Muscat Bay 
rose to almost instant fame for 
its trendy dining experience that 
blurs the boundaries of indoor and 
outdoor eatery options.

Sporting the best view in town 
and an airy, bright dining room, 
Cliff  Deck is an idyllic place to en-
joy the surroundings away from 
any city noise. This standalone 
café is managed by Sheraton 
Oman Hotel. With convenient ac-
cess directly from the spacious 

parking and lively ambience, it 
off ers an on-trend classy and dis-
tinct experience.

The Instagram-worthy café 
needs no introduction to users of 
the social media platform, who 
will likely have seen viral photos of 
its stunning views and vibrant in-
teriors on their feeds when it fi rst 
opened in June.

Not quite indoors, not quite out-
doors, Cliff  Deck is an idyllic place 
to enjoy the gorgeous weather. 
There is no better way to enliven 

the dining experience than with a 
little fresh air and great views. The 
vibe is informal, sociable and fun. 
Be ready to pose with your iced 
coff ee, as there are diff erent photo 
spots with breathtaking views.

This lively café is the place to be, 
with a generous menu of dips and 
salads to start, substantial mains 
such as lamb shank Ouzi and sig-
nature pappardelle ragout, and a 
separate desserts counter. There’s 
ample space between tables for 
diners to maintain social distanc-

ing while savouring fl avorful dish-
es. Come during the day to soak in 
the vistas as you dine in and stay 
on after sundown for a lively at-
mosphere over a tipple.

Mixed with a spectacular view 
and good food, there’s no wonder 
why Cliff Deck has been a suc-
cess. The café boasts breathtaking 
bird’s eye views of the Muscat Bay 
skyline, promising an inimitable 
al fresco dining experience. Cliff  
Deck is fast gaining the attention 
of café hoppers and diners alike.

C A F É

Alizz Islamic Bank 

AGM values Sharia 

supervisory procedures

MUSCAT: The Annual General 
Meeting (AGM) of Alizz Islamic 
Bank expressed its appreciation 
of the sincere eff orts made by the 
board and executive management 
to strengthen the Sharia Super-
visory Procedures, which in turn 
contributes to promoting the bank 
as a leading fi nancial institution 
in the Islamic banking sector. 

This annual general meeting 
was held in the bank’s head offi  ce 
in Ruwi. It was chaired by Yahya 
Said Al Jabri, Chairman of the 
board of directors and attended 
by shareholders and Sulaiman 
Al Harthi, the Chief Executive 
Offi  cer of the bank.

The board highlighted the 
bank’s role in promoting various 
packages of media and informa-
tive messages to increase aware-
ness about the role played by 
Islamic banking and community 
initiatives. The bank, from time 
to time, appoints new resources 
with bright ideas to push Islamic 
banking forward. 

As part of these eff orts, the 
general assembly approved the 
board’s proposal regarding the 
appointment of Sheikh Dr Ibra-
him Al Sawafi  as a member of the 
Sharia Supervisory Board.

Awareness
In this context, Sulaiman Al 
Harthi, Chief Executive Offi  cer 
of Alizz Islamic Bank, said, “Our 
approach is based on a number of 
key principles, primarily invest-
ment in our communities and 

increasing media messages and 
packages to enhance awareness 
about the role of Islamic banking.

“Since I assumed my leader-
ship position in the bank, I talked 
to the team about the importance 
of developing a prudent strategy 
so that Alizz Islamic Bank will be 
a leader of Islamic banking in the 
Sultanate. We already started the 
implementation of this strategy 
by launching several initiatives, 
the last of which was ‘Manar Al-
izz: A will is a religious and cul-
tural value’. Such initiatives were 
widely welcomed as it revives the 
sunna practice of writing ‘wills’. 

Crowdfunding programme
“We seek to implement this ini-
tiative across the governorates 
of the Sultanate. In addition, we 
launched the Orphan’s crowd-
funding programme in collabo-
ration with the Ministry of En-
dowments and Religious Aff airs 
to support 1,000 orphans in the 
Sultanate in aspects relating to 
fi nancial management, as well 
as our Manar Alizz initiative 
that aims at increasing aware-
ness about Islamic economy and 
its developmental role and the 
role of Islamic banks in sustain-
able economy and providing re-
searchers and scholars with the 
necessary knowledge regarding 
Islamic economy, in general, and 
the Omani Islamic Banking ex-
perience, in particular. We have 
other initiatives in the pipeline 
to support the society.”

A N N U A L  G E N E R A L  M E E T I N G

OOMCO begins operations at its new 
central warehouse in Al Sawadi

MUSCAT: Oman Oil Marketing 
Company (OOMCO) has com-
menced operations at its new cen-
tral warehouse in Al Sawadi, with 
the support of its long-term part-
ner, Al Madina Logistics Services.

The 2,900 square metre facility 
has the capacity for 4,500 pallet 
positions, serving to accommo-
date the increasing demand for 
OOMCO’s lubricants across Oman 
while helping the company contin-
ue to deliver on its “You Trust We 
Care” promise.

“The new centralised ware-
house in Al Sawadi will ease our 
lubricants supply chain processes. 
With direct access from the main 
road of Al Batinah Highway and the 
Expressway, the location will al-
low us to expand our reach beyond 
the populated areas in Muscat and 
permit shorter delivery times,” said 
Talib Omar Al Maadi, Supply Chain 
General Manager at Oman Oil Mar-
keting Company. “We are always 
working on building valuable long-
term partnerships with local com-
panies and our collaboration with 
Al Madina Logistics Services is a 
great addition. Its expertise, equip-
ment and information technology 

will certainly be an added value to 
our growing operations.”

Nader Hakim, Chief Operat-
ing Offi  cer at Al Madina Logistics 
Services commented, “We con-
tinue to expand our portfolio and 
we welcome this opportunity with 
Oman Oil Marketing Company as 
a demonstration of the trust they 
have placed in our services. With 
our versatile and cost-effi  cient 
approach to inventory and ware-
house management, we place our 
customers’ business requirements 
fi rst and foremost. Our main goal 
is to provide the technology and 
resources to manage and optimise 
the distribution process.”

With the aim to position itself 
as the most customer-centric 
marketer in the Gulf Cooperation 
Council (GCC), OOMCO provides 
a complete range of lubricant sup-
plies and services in all areas of 
Oman. Constantly enriching the 
lives of all those visiting any of its 
locations, the company continues 
to off er one-stop-shop experiences 
as well as build long-term partner-
ships with various industry leaders 
to support the country’s economic 
diversifi cation.

The 2,900 square metre facility has the 

capacity for 4,500 pallet positions, serving to 

accommodate the increasing demand for Oman 

Oil Marketing Company’s lubricants across 

Oman while helping the company continue to 

deliver on its “You Trust We Care” promise

OAB picks 2021 Hasaad 

Savings Scheme winners

MUSCAT: Oman Arab Bank 
(OAB) announced the names of 
the November 2021 winners of its 
Hasaad Savings Scheme. The draw 
saw 108 customers winning prizes 
of OMR 500 each. As for Elite ac-
count holders, two customers won 
OMR 10,000 each from the Samail 
and Al Khuwair branches.

Commenting on the winners 
of the month, Rashad Al Shaikh, 
Head of the Retail Banking Divi-
sion at OAB, said, “We continue to 
see an increased number of win-
ners as we are close to the end of 
our Hasaad Savings Scheme for 
2021. We are keen to see a larger 
number by December, in compari-
son to last year, signifying the suc-
cess we have seen as part of our ef-
forts to encourage savings among 
all our valued customers. 

“We believe that sound saving 

practices are important, not only 
among individuals and families 
but for the young generation as 
well. In this way, we can play an 
important role in supporting 
them to create a more stable fi -
nancial future for themselves and 
those around them and also re-
ward them with incredible prizes 
for their eff orts.”

The Hasaad Savings Scheme 
2021 will see 101 lucky winners 
each month from the 53 branches 
winning OMR 500 each. This is in 
addition to a Big Prize draw which 
will see two winners of OMR 
10,000 each, every quarter.

The Elite Draws will see two 
winners every month of OMR 
10,000 each. This is replaced by an 
Elite grand prize draw conducted 
every three months with one lucky 
winner of OMR 25,000.

N O V E M B E R  W I N N E R S

INFINITI QX80 Black Edition 

wins ‘Powerhouse Luxury 

SUV of the Year’ award

MUSCAT: Recognising it for 
its excellence and impeccable 
performance, INFINITI QX80 
Black Edition, has been hon-
oured with the ‘Powerhouse 
Luxury SUV of the Year’ award 
at The Luxury 100 ceremony 
held recently.

With an amped-up perfor-
mance quotient and innovative 
new technologies, the QX80 
Black Edition is the perfect 
package that merges elegance 
and performance to an already 
commanding presence. Truly 
bespoke, it brings hand-crafted 
luxury, convenience, and refi ne-
ment for all its passengers.

A spokesperson for INFINITI 
Oman said, “We are honoured to 

be recognised at The Luxury 100 
Awards ceremony. It is one of the 
most prestigious and respected 
awards in the luxury market.”

L U X U R Y  1 0 0  A W A R D S
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MHD reveals elegant all-new Range 
Rover at exclusive preview event

MUSCAT: At an exclusive pre-
view event at the Land Rover 
showroom in Muscat, MHD 
ACERE revealed the New Range 
Rover and its breathtaking fea-
tures and unmatched capabilities 
to Range Rover enthusiasts and 
prospective customers. 

The elegant new Range Rover 
defi nes modern luxury, provides 
more refi nement, customer choice 
and scope for personalisation than 
ever before. 

Areej Mohsin Haider Darwish, 
Chairperson, MHD ACERE, avers: 
“We are overwhelmed with the re-
sponse that the New Range Rover 
is getting. The car inspired awe in 
our guests who were mesmerised 
by its aesthetic grace. 

“Range Rover is the original 
luxury SUV and has led by exam-
ple for 50 years, combining serene 
comfort and composure with an 
all-conquering capability. The 
New Range Rover is the most de-
sirable yet, mixing ultimate refi ne-
ment with contemporary luxury 
and making every journey an occa-
sion to be remembered.”  

Mohsin Hani Al Bahrani, CEO, 
MHD ACERE comments, “From 
power-assisted doors to hot stone 
massage seats – every aspect of 
the New Range Rover delivers a 
luxurious travel experience. The 
luxury features are complemented 
by executive comfort, extra space, 
seamlessly integrated connectiv-
ity, most advanced powertrains 
providing heightened perfor-
mance, effi  ciency and refi nement, 
that’s peerless and never seen be-
fore. We are delighted to see the 
overwhelming response that befi ts 
a car of this stature.” 

With a suite of effi  cient mild-
hybrid and plug-in hybrid power-
trains plus a choice of four, fi ve or 

seven-seat interiors available across 
standard and long wheelbase body 
designs, the new Range Rover is at 
home in any environment.

The new Range Rover SV is an 
exquisite interpretation of Range 
Rover luxury and personalisation. 

By combining state-of-the-art en-
gineering techniques with new 
levels of virtual development and 
Land Rover’s punishing develop-
ment programme, the New Range 
Rover will deliver new levels of 
quality, giving customers even 

more scope to create a truly indi-
vidual vehicle with a choice of ex-
clusive design themes, details and 
material choices from SV.

This hand-crafted model is the 
fi rst vehicle to carry the new ce-
ramic SV roundel and simplifi ed 

naming strategy – known simply 
as SV. The SV roundel represents 
the distillation of Special Vehicle 
Operations’ design and engineer-
ing passion for modern luxury, 
performance and capability. 

The new luxury SUV is avail-

able in SE, HSE and Autobiogra-
phy models. A First Edition will be 
available throughout the fi rst year 
of production, based on the Auto-
biography and featuring a unique 
specifi cation. It is exclusively 
available in a Sunset Gold Satin 
fi nish, among a choice of fi ve exte-
rior colours. Both Standard (SWB) 
and Long Wheelbase (LWB) body 
designs are available with fi ve 
seats, while the New Range Rover 
LWB model is available with a 
third-row for extended comfort for 
up to seven adults. The car prom-
ises to deliver peerless refi nement 
for every occupant, including 
those in the new third-row seats. 
By eliminating unwanted noises, 
vibrations and distractions – and 
reducing the cognitive load on 
the driver and passengers – occu-
pants will arrive at their destina-
tion feeling refreshed, even after 
the longest journeys.

The New Range Rover brings 
new levels of wellbeing to the 
luxury SUV sector and Cabin Air 
Purifi cation Pro is the culmination 
of this pioneering technology. It 
combines dual-nanoeTM X tech-
nology for allergen reduction and 
pathogen removal, to help signifi -
cantly reduce odours and viruses, 
while PM2.5 Cabin Air Filtration 
enhances air quality. Advanced na-
noeTM X technology is scientifi -
cally proven to signifi cantly reduce 
viruses and bacteria including 
SARS-CoV-2 viruses. The inno-
vative technology is active in the 
air, so particles don’t have to pass 
through a fi lter to be trapped and 
neutralised. A second nanoeTM X 
device in Row 2 optimises its ef-
fectiveness for all occupants.

This car is also the fi rst Land 
Rover to feature Dynamic Re-
sponse Pro. The powerful new 
active 48-volt electronic roll con-
trol system is faster-acting and 
more effi  cient than a hydraulic 
set-up, with a torque capacity of 
up to 1,400Nm fed into the anti-
roll bars to keep body movements 
under control.

The New Range Rover will be 
produced exclusively at the Soli-
hull Manufacturing Facility in the 
UK using a state-of-the-art pro-
duction line housed in the building 
used to produce early Series Land 
Rovers. The historic building is 
the spiritual home of Land Rover 
and its reimagining as a new, ultra-
modern centre for Range Rover 
production showcases the way the 
company protects its heritage.

The New Range Rover is avail-
able to order now. 

The elegant new 

Range Rover defi nes 

modern luxury, 

provides more 

refi nement, customer 

choice and scope for 

personalisation than 

ever before 

CCED and partners support MoE schools’ initiative 
MUSCAT: Building on its legacy 
of giving back, CC Energy Devel-
opment (CCED), along with its 
partners in Blocks 3 & 4, Mitsui 
E&P Middle East B.V. and Tethys 
Oil Block 3 & 4 Limited, have re-
newed their collaboration with 
the Ministry of Education (MoE) 
which started in the academic year 
2019/2020 and continues in the 
academic year 2021/2022. 

The programme ‘For the country 
positive interaction and a sense of 
responsibility’ aims to involve stu-
dents from 44 government schools, 
who will be tasked with devising 
projects that address socio-econom-
ic challenges in their communities.

Dr Badriah Hamad Al Masharf-
iya, Head of Citizenship Studies, 
Department of Citizenship at the 
Ministry of Education said, “In 
alignment with Oman’s Vision 
2040, we are working to educate 
young people in a way that incorpo-
rates Oman’s values and is consist-
ent with the contemporary require-

ments of sustainable development 
and future skills. The private sec-
tor is key to helping us achieve this 
and we are pleased to be partnering 
once again with CCED and its part-
ners for our latest initiative, which 
will usher new paths of develop-
ment and encourage students to 
broaden their horizons and aware-
ness of current issues.”

Badar Al Sariri, HR and External 
Aff airs Director at CCED said, “We 
believe we have a responsibility 
to share the economic and social 
benefi ts of our operations with the 
community around us. But more 
than that, we want to empower 
young people so they can have an 
active role in the future of their 
communities and their country. 
We are glad to be partnering once 
again with the Ministry of Educa-
tion and engaging 44 schools in the 
academic year 2021/2022 to see 
a real impact of the initiative on 
Oman and hopefully, bring value 
for generations to come.”

Since the beginning of its opera-
tions in 2007, CCED and its part-
ners has been focused on commu-
nity and people development under 
its ‘think global, act local’ motto. 
Among its initiatives with the Min-
istry of Education, CCED recently 
celebrated the successful comple-
tion of the Ministry of Education’s 
book, along with many other initia-
tives across the fi elds of education, 
business development, as well as 
community and wellness. 

CCED and its partners in 
Blocks 3 & 4, Mitsui E&P Middle 
East B.V. and Tethys Oil Block 3 & 
4 Limited recently pledged sup-
port for two youth-development 
organisations, Outward Bound 
Oman and Youth Vision. That col-
laboration, which off ers diff erent 
kinds of skill-building courses, is 
part of CCED’s CSR programme 
that is committed to empower-
ing young, talented Omanis and 
creating long-term economic and 
social value for Oman.

C C  E N E R G Y  D E V E L O P M E N T
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