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OMAN’S NON-OIL SECTOR DRIVES 
GDP TO $10.5 BILLION IN Q1 2025

MUSCAT: The Sultanate of 
Oman’s gross domestic product
(GDP) at current prices increased
by 4.7 percent to OMR10.53 bil-
lion by the end of the fi rst quarter
of 2025 compared to OMR10.05
billion during the same period of 
2024.

Preliminary data released by 
the National Centre for Statistics
and Information (NCSI) indicated
that this growth in GDP is primar-
ily attributed to a rise in non-oil

activities, which increased by 4.1
percent to OMR7.13 billion by the
end of the fi rst quarter of this year
compared to OMR6.85 billion by 
the end of the corresponding quar-
ter of 2024.

The NCSI data further showed
that agriculture and fi shing ac-
tivities witnessed a growth of 11.1
percent, reaching OMR326.60
million, while industrial activities
recorded a growth of 2.8 percent,
contributing OMR1.96 billion
to the gross domestic product.
The growth of service activities
reached 4.2 percent, with a total

contribution of OMR4.83 billion.
Oil-related activities also played

a signifi cant role, with an overall
increase of 6.8% in value-added
contributions, reaching OMR3.71
billion by the end of the fi rst quar-
ter of 2025, compared to OMR3.47
billion by the end of the fi rst quar-
ter of 2024

This comes despite a 7.5% dip
in crude oil activity, which stood
at OMR2.74 billion. The standout
performer was the natural gas sec-
tor, which surged by a remarkable
89%, adding OMR970.8 million to
the national output. - ONA
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OMAN
Tourism boom in
South Al Sharqiyah

2
The coastal areas of the
Wilayat of Jalan Bani Bu 
Ali witnessed a boom in 

tourism during the holiday. >A3

MARKET
Al Rusayl Industrial
City signs 17 contracts

3
Al Rusayl Industrial City, 
affi  liated to ‘Madayn’,
signed 17 contracts in

2024 for projects covering an 
area of over 235,000 sqm.  >B1

OMAN
OCCI participates in
maritime conference

1
The OCCI participated in 
the Arab-Greek conference, 
organised by the Arab-

Greek chamber in Athens. >A2
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Shifting sands: Why our defence future lies in East, not in West
C O M M E N T A R Y

MOHAMED ISSA AL ZADJALI

The recent escalating 
confl icts in Palestine
and the wider Iran-Is-

rael tensions have laid bare a 
stark reality for nations in our
region: Reliance on Western
arms suppliers and alliances
comes with signifi cant geopo-
litical strings attached, strings
that consistently pull in favour
of Israel.

We have seen, for instance,
in the context of the Ukraine
confl ict, how the political will
of supplying governments can

dictate the terms of use, the
types of targets permissible,
and even the timely delivery of 
crucial armaments. 

This raises a profound con-
cern: Can we truly depend on
weapons systems whose op-
erational deployment might
be constrained by the strategic
preferences of their Western
government benefactors, espe-
cially if our national interests
diverge from theirs, particularly 
concerning Israel? 

It is time for us to fundamen-

tally reassess our defence strat-
egy and look eastward, drawing 
lessons from nations like Iran
in developing indigenous capa-
bilities, particularly in advanced
drone and rocket technology.

Advanced weaponry
For decades, the West has posi-
tioned itself as the primary pro-
vider of advanced weaponry and
security partnerships.

Yet, the unfolding crises
demonstrate a clear pattern:
When push comes to shove, the

deep-rooted alliances between
Western powers and Israel su-
persede any commitments to
other regional partners. We have
witnessed a consistent siding 
with Israel, often at the expense
of regional stability and justice,
regardless of the humanitarian
consequences. 

This bias is not merely a mat-
ter of policy but is intrinsically 
linked to the very nature of their
strategic relationships and arms
industries.

This predicament leaves us

vulnerable. To truly safeguard
our sovereignty and security, we
must cultivate self-reliance. 

And in this pursuit, Iran, de-
spite its own complex geopo-
litical standing, off ers invalu-
able insights, particularly in the
realm of asymmetric warfare
capabilities.

Formidable innovator
Sanctions and isolation have
forced Iran to become a formida-
ble innovator in drone and mis-
sile technology. >A2

HM THE SULTAN LEAVES FOR UK
His Majesty Sultan Haitham bin Tarik left on Sunday for

the United Kingdom on a private visit lasting several 

days. May the Almighty Allah protect His Majesty in his 

journeys and grant him good health and wellbeing! — ONA
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OCCI participates in 
Arab-Greek conference

ATHENS: The Oman Chamber of 
Commerce and Industry (OCCI) 
participated in the 2nd Arab-
Greek Maritime Conference, 
organised by the Arab-Greek 
Chamber of Commerce and De-
velopment in Athens.

The theme of the conference 
was  “Cooperation between Sea 
Neighbours.” which brought to-
gether representatives of cham-
bers of commerce, business own-
ers, and experts in the maritime 
and logistics sectors from Arab 
countries and Greece.

It aimed to highlight the im-
portance of strengthening trade 

and maritime relations between 
countries bordering the sea, and 
activating economic and invest-
ment partnerships, particularly in 
light of the rapid transformations 
in global supply chains and the 
growing role of ports and indus-
trial zones in supporting national 
economies.

Saif bin Nasser Al-Taiwani, a 
member of the Board of Directors 
of the Oman Chamber of Com-
merce and Industry and Chair-
man of the Board of Directors of 
the Chamber’s branch in Al Dakh-
iliyah Governorate, explained that 
the Sultanate of Oman, with its 
strategic geographical location 
and investment-friendly legisla-
tion, places great importance on 

the ports and logistics sector.
He pointed out that the govern-

ment is working to develop the in-
frastructure and connect ports to 
economic and industrial zones to 
create an attractive environment 
for businesses and supply chains, 
which will enhance the Sultanate 
of Oman’s position as a regional 
logistics hub.

He added that Omani ports 
such as Sohar, Salalah, and Duqm 
constitute integrated industrial 
environments that embrace 
manufacturing, logistics, and 
warehousing industries, provid-
ing ample opportunities for in-
vestment and partnerships in the 
blue economy.

He emphasised that the Cham-

ber is keen to activate initiatives 
that contribute to the develop-
ment of trade, transportation, 
and investment in ports and free 
zones, calling on business own-
ers to visit the Sultanate of Oman 
and learn about its stable busi-
ness environment and promising 
potential in the maritime and lo-
gistics sector.

On the sidelines of the confer-
ence, meetings were held with 
a number of business owners 
operating in the maritime trans-
port and logistics sectors to dis-
cuss ways to jointly invest in the 
maritime transport and supply 
chain sectors and explore oppor-
tunities available in the Omani 
market. -ONA
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Eastward shift also opens avenues 
for broader strategic alignment

Their consistent de-
velopment and deploy-
ment of increasingly so-
phisticated drones and 

precision-guided missiles, from 
the “War of the Cities” to recent 
advancements in loitering mu-
nitions and air defense systems, 
demonstrate a remarkable capac-
ity for indigenous military indus-
trial growth.

They have not waited for ex-
ternal suppliers, but rather have 
invested heavily in reverse-engi-
neering, research, and domestic 
production. This includes a robust 
ballistic missile programme, and 
advancements in systems like the 
Majid air defense system, designed 
to counter modern aerial threats. 

Imagine the strength of our air 
defence if we were to emulate this 
strategic independence. By invest-
ing in our own scientifi c and engi-
neering talent, establishing dedi-
cated research and development 
centrrs, and fostering local manu-

facturing, we can build a defence
apparatus tailored to our specifi c
needs and threats, free from exter-
nal infl uence. This does not mean
isolating ourselves, but rather di-
versifying our partnerships and
prioritising self-suffi  ciency.

Going East for our defence
needs also off ers opportunities for
more equitable partnerships. 

Nations in the East, many of 
whom have also faced the chal-
lenges of developing independent
defence capabilities, may off er

more favourable terms, facilitate 
technology transfer, and respect 
our strategic autonomy.

Such collaborations would allow 
us to acquire necessary hardware 
while simultaneously building the 
expertise to maintain, adapt, and 
eventually produce our own.

Crucially, this eastward shift 
also opens avenues for broader 
strategic alignment and coopera-
tion with nations like Iran, China, 
Pakistan and Russia. As these 
powers increasingly advocate for a 

multi-polar world order, their stra-
tegic interests often converge on 
resisting singular global hegemony 
and fostering a more balanced in-
ternational system. For our region, 
aligning with these nations off ers 
a robust counterbalance to estab-
lished biases and strengthens our 
collective voice and security when 
it comes to shared regional and 
global challenges.

The current geopolitical climate 
is a wake-up call. We cannot aff ord 
to be passive recipients of security 
dictated by the priorities of others. 
The time has come to forge a new 
path, one that prioritises national 
resilience and independent de-
fence. By learning from the experi-
ences of nations like Iran in devel-
oping sophisticated, homegrown 
drone and rocket capabilities, and 
by looking to the East for strategic 
partnerships and broader geopo-
litical alignment, we can secure a 
truly independent and robust de-
fence for our future.
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Indian Embassy
to provide services 
at 11 new centres
Times News Service

MUSCAT: With eff ect from 1 
July, 2025, the Consular Pass-
port and Visa services will be 
provided by the Embassy of In-
dia, Muscat through a new ser-
vice provider - SGIVS Global 
Services LLC.

Initially from 1 July 2025, all 
services will be provided from 
the Embassy premise located 
at Jami’at Al - Dowal Al - Ara-
biya Street, Diplomatic Area, Al 
Khuwair.

As part of enhanced outreach 
and improved service delivery, 
SGIVS Global LLC will opera-
tionalise dedicated 11 new Ap-
plication Centres across Oman, 
aimed at providing greater ac-
cessibility to the Indian dias-
pora and applicants from other 
nationalities. 

Following dedicated centres 

will be operationalized in the 
coming months: Muscat, Salalah,  
Sohar, Ibri, Sur, Nizwa, Duqm, 
Ibra, Khasab, Buraimi and Barka.

.These centres are scheduled to 
commence full operations by 15th 
August, 2025.

The Embassy will keep up-
dating developments regard-
ing opening up of new centres 
through various channels.

Given this transition we antici-
pate disruption of services in the 
coming days.

Updates
All applicants are requested to 
plan their visits accordingly and 
to refer to the Embassy’s offi  cial 
website and social media chan-
nels for the latest updates.

The Embassy of India, Muscat 
appreciates the understanding 
and cooperation of all applicants 
during this transition period.

N E W  S E R V I C E  P R O V I D E R
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HM the Sultan sends 

written message to

President of Bulgaria

SOFIA: His Majesty Sultan 
Haitham bin Tarik has sent a writ-
ten message to President Rumen 
Radev of the Republic of Bulgaria 
dealing with bilateral relations be-
tween the two friendly countries 
and ways to enhance them.

The message was delivered by 
Yousef Ahmed Al Jabri, the Sul-
tanate of Oman’s Non-resident
Ambassador to Bulgaria, when
the Bulgarian President received 

him at the Presidential Palace in
Sofi a.

During the meeting, President
Rumen Radev commended the
Sultanate of Oman’s eff orts of me-
diation, its contribution to fi nd-
ing solutions to tensions through
dialogue and diplomatic means 
and its commitment to the reali-
sation of fair and lasting peace in
the Middle East and the world at
large. -ONA

 B I L A T E R A L  R E L A T I O N S

In the Sultanate of Oman, 
where summer temperatures 
can soar well above 45°C, 

many workers, especially in con-
struction and outdoor services,
continue to labour through the 
intense heat of the day. Despite
the legal safeguards enshrined 
in the Labour Law, the reality on 
the ground often refl ects a gap be-
tween policy and practice.

Speaking to the Times of Oman, 
founding partner of Mohammed 
Ibrahim Law Firm, a leading law 
offi  ce in Oman, explained that 
according to the Article 70 of the 
Labour Law, workers should not 
be made to work more than eight 
actual hours a day or forty hours 
a week, and the continuous period 
of work must not exceed six hours
without a rest break.

Moreover, the Ministry of La-
bour typically issues seasonal 
decisions each year, suspending 

outdoor work during peak mid-
day hours in the summer. How-
ever, enforcement challenges
and commercial pressures some-
times push employers to keep op-

erations running, exposing work-
ers to signifi cant health risks 
such as heatstroke, dehydration, 
and fatigue, said Dr. Mohammed 
Ibrahim Al Zadjali.

Safe environment
Another spokesperson from the 
law fi rm stated that the law also 

emphasises the responsibil-
ity of employers to provide safe 
working environments, includ-
ing protective measures against 
extreme weather. Yet, many la-
borers, especially expatriates, 
continue to endure these harsh 
conditions without adequate 
shelter, hydration, or medical 

care. This not only violates the 
legal framework but also disre-
gards the basic human dignity of 
workers who build and sustain 
the nation’s infrastructure.

Protecting workers from ex-
treme heat is not merely a regu-
latory requirement, it is a moral 
and humanitarian obligation. 

Authorities must strengthen 
inspections and ensure compli-
ance, while employers should 
prioritize health over deadlines. 
In the face of rising global tem-
peratures, sustainable labour 
practices are not optional, they 
are essential, the expert said.

(Mohammed Ibrahim Law 
Firm (info@mohammedibrahim.
net), (+968 244 87 600) was estab-
lished 18 years ago and is serving 
clients through its offi  ces in Mus-
cat and Sohar, as well as operating 
on a request basis in other areas. It 
off ers legal representation across a 
wide range of practice areas that 
include Labour Law, Corporate, 
Commercial, Contracts, Banking 
and Finance, International Trade, 
Foreign Investment, Insurance, 
Maritime Law, Construction and 
Engineering Contracts, Interna-
tional Arbitration, Intellectual 
Property and more).

Protecting workers from the heat: Challenges and employer responsibilities in Oman
C O M M E N T A R Y

DR. MOHAMMED IBRAHIM
AL ZADJALI, 

Founding partner of Moham-

med Ibrahim Law Firm

Tourism boom in South  Al 
Sharqiyah during holiday

JALAN BANI BU ALI: The 
coastal areas of the Wilayat of Ja-
lan Bani Bu Ali in South Al Shar-
qiyah Governorate witnessed 
a boom in tourism during the 
Prophet’s(PBUH)  Hijra holiday.

The coastal areas are charac-
terised by relatively cool weather, 
clear air, and dense fog, making 
them a favourite choice for many 
families, young people, and camp-
ing and surfi ng enthusiasts. 

A host of recreational activi-
ties on Al Ashkhara Beach, Asilah 

Tourist Park, and the seafront of 
Al Haddah also contributed to at-
tracting many tourists, visitors,
and those seeking adventure and
marine entertainment from within
and outside the Sultanate of Oman.

Hotel and resort staff  empha-
sised that through these services,

they are committed to providing 
and meeting tourists’ expecta-
tions for a high degree of tranquil-
ity and relaxation.

Occupancy rates at hotels and 
resorts reached more than 90 
percent, given Oman’s moderate 
weather during the summer.

There are 152 tourist facilities 
in the governorate, spread across 
the states of South Al Sharqiyah 
Governorate. Marine tourism is 
at the forefront of tourist desti-
nations that attract tourists and 
visitors, especially during the 
summer and with the start of the 
summer tourist season, which be-
gins in early July and continues 
until the end of August.

With the help from authori-
ties, the coastal areas are wit-
nessing enhanced diverse tour-
ism services and activities, 
coinciding with the third edition 
of the Ashkhara Atmosphere Fo-
rum, which will run from July 16 
to August 9, 2025. -ONA
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Omani students invent a device that 

helps reduce carbon dioxide emissions
Times News Service

SOHAR: A team of students from 
Naeim bin Masaud Basic Educa-
tion School, North Al Batinah Gov-
ernorate, created a device ‘AERO-
CARBON’ which helps in reducing 
carbon dioxide generated by car 
exhausts by over 50% using peri-
dotite rock.

The team has got the patent for 
this device.

Under the supervision of Majid 
bin Khalfan Al Maqbali, students 
Omar bin Isa Al Barmani and 
Tamim bin Yousef Al Mamari, 
invented this device which made 
their project get the fi rst place 
award in the environment fi eld at 
the 36th International Invention, 
Innovation andTechnology Exhi-
bition (ITEX 2025), held at Kuala 
Lumpur, Malaysia.

About the device, Al Barmani 
said that it is an environment-
friendly  invention aimed to re-
duce the emissions of carbon 
dioxide ( CO2) generated by car 
exhausts through installation of 
a fi lter provided with particles of 
peridotite rock which transform 
carbon dioxide into calcium car-
bonate (CaCO3) when starting the 
car engine.

Al Barmani said that the inven-
tion has undergone several steps 

and procedures including testing 
the sample before and after install-
ing the same in the car by a certi-
fi ed laboratory at the SQU.

The test results reaffi  rmed the
success of the idea of the project in
reducing the emissions of carbon
dioxide from the air and the car ex-
hausts, he added.

Student Tamim Al Mamari
spoke on the mechanism of partic-
ipation in the International Inven-

tion, Innovation and Technology 
Exhibition, saying that the project 
was selected from among the pro-
jects of the teams taking part in the 
National Olympiad for Scientifi c 
Innovation, Robotics, and Arti fi -
cial Intelligence.

Majid bin Khalfan Al Maqbali, 
supervising the students’ team 
taking part in the 36th Interna-
tional Invention, Innovation and

Technology Exhibition (ITEX 

2025), said that the participation 
was an opportunity for exchange 
of expertise with the talents and 
innovators from other countries 
and for acquainting with the vari-
ous projects in all scientifi c fi elds.

He said that the exhibition 
represents an international plat-
form for innovations , investors 
and businessmen interested in 
such fi elds of innovation and 
inventions.

T E A M  G E T S  T H E  P A T E N T

Over 111kms of road 

projects ongoing 

in Al Dhahirah 

IBRI: Al Dhahirah Municipality 
is carrying out a number of con-
struction works on internal road 
projects in the wilayats, as part 
of the general plan for service, 
development and beautifi cation 
projects undertaken by the mu-
nicipality during the current year. 

The total length of these roads 
amounts to 111 kilometres in var-
ious wilayats.

Engineer Salem bin Moham-
med Al Sarkhi, Director of the 
Projects Department at Al Dha-
hirah Municipality, said that the 
internal road projects are distrib-
uted across the Wilayat of Ibri, 
through paving 60 kms across 
the fi rst and second packages at a 

cost of OMR4 million. 
In the Wilayat of Yanqul, 25 

kilometres were paved at a cost
of OMR2.2 million, and in the
Wilayat of Dhank, 26 kilometres
were paved at a cost of OMR1.6
million.

He stated that work is still un-
derway on various projects at
varying rates of implementation.

The completion rate of the in-
ternal road paving project in the
Wilayat of Ibri, packages one and
two, has reached approximately 
15 percent, while the completion
rate has reached 30 percent in
the internal road paving project
for the Wilayats of Yanqul and
Dhank.  -ONA

C U R R E N T  Y E A R
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MUSCAT: Al-Qash’a village in 
the Wilayat of Al Jabal Al Akhdar 
(Green Mountain) in Al Dakhili-
yah Governorate is emerging as 
a rich destination for adventure 
tourism, distinguished by its ex-
ceptional terrain, unique geology, 
and a climate that remains moder-
ate in summer and cold in winter.

Geographical charm and 
agricultural riches
Nestled at the eastern foot of a tow-
ering mountain, Al-Qash’a village 
lies at the end of one of the longest 
mountain terraces on its western 
side. To its north, it overlooks the 
village of Al Ain, while to the south, 
it is bordered by the villages of Salut 
and Masirah Al Rawajeh.

The village is renowned for its 
expansive agricultural terraces, 
which, akin to other villages in 
the Wilayat, are abundant with 
various fruit trees. These include 
pomegranates, walnuts, peaches, 
and apricots, alongside seasonal 
crops such as garlic and onions.

Walid bin Saif Al Zakwani, a 
member of the Municipal Coun-
cil in the Wilayat of Al Jabal Al 
Akhdar and a resident of the vil-
lage, explained that the name “Al-
Qash’a” originates from the rocks 
descending towards it from vari-
ous directions. Another linguistic 
interpretation of the name refers 
to the clearing of clouds after they 
cover the sky—a poetic description 
fi tting its enchanting relationship 
with nature.

Historical depth and
archaeological signifi cance
Al Zakwani noted that the village 
holds numerous archaeological 
evidences, hinting at human set-
tlement in the Green Mountain 
dating back to ancient times. Scat-
tered throughout the village are 
ancient graves of unusual shapes 
and orientations, distinctly diff er-
ent from the Islamic style, suggest-
ing their pre-Islamic origins, pos-
sibly even from the Paleolithic era. 
Some agricultural terraces have 

become fossilised due to geologi-
cal and weather factors, indicating 
their immense antiquity. Traces of 
residential caves, complete with 
fi re pits and smoke residue, further 
reinforce the hypothesis of ancient 
human habitation. Additionally, 
there are ancient stone buildings 
that warrant in-depth archaeologi-
cal studies by relevant government 
agencies.

The village’s historical depth is 
further underscored by its historical 
monuments and several mosques, 
including Al-Bilad Mosque, Al-
Wadi Mosque, Al-Jufrah Mosque, 
and Al-Hijrain Mosque. It is also 
sustained by a number of afl aj (an-
cient irrigation systems) and water 
springs that nourish its crops, such 
as Falaj La’our, Falaj Al-Ghuj, Falaj 
Azal, Falaj Al-Harf, Ain Al-Samna, 
Ain Al-Suwaib, and Ain Shadhan.

Tourism potential and 
natural wonders
The harvest seasons for roses, 

pomegranates, and various fruits 
during the summer transform Al 
Jabal Al Akhdar, and Al-Qash’a 
village in particular, into a capti-
vating tourist destination. These 
seasons off er visitors a diverse 
tourism product and an up-close 
insight into traditional and mod-
ern rose water production. Al 
Zakwani emphasized the signifi -
cant economic viability of culti-
vating roses and pomegranates 
as a crucial income source for 
local farmers.

Hamad bin Subaih Al-Zakwani, 
another resident, noted the vil-
lage’s recent emergence as a 
prominent tourist spot, especially 
for nature lovers in the summer. 
This is attributed to its enchant-
ing waterfalls, such as Wadi Al-Ain 
Waterfall, Sharjat Al-Anbur Wa-
terfall, and Kor Azk Waterfall. Its 
geological diversity, featuring met-
amorphic, sedimentary, and igne-
ous rock formations; its unique 
caves and grottoes, like Lambrad 

Cave; and the rare growth of tropi-
cal trees locally known as “sugar”
along Wadi Al-Ain, all distinguish
Al-Qash’a from other mountain
villages.

The village also off ers well-
prepared hiking trails that wind
through several valleys, ravines,
and agricultural terraces, all set
within a temperate Mediterranean
climate. Prominent trails include
Al-Lamd Road, Al-Sab Road, and
Maslak Al-Magharat Road, which
historically connected Al-Qash’a 
to neighboring villages and were
vital transportation routes for resi-
dents in the past.

Al-Zakwani concluded by af-
fi rming that the fruit harvest
seasons in Jabal Akhdar State
generally, and Al-Qash’a village
specifi cally, signifi cantly con-
tribute to attracting tourists and
visitors who come to explore the
region’s rich tourism potential
through adventure, nature, and
heritage tourism. - ONA

A HIDDEN GEM FOR ADVENTURE 
AND HERITAGE TOURISM IN OMAN

AL-QASH’A VILLAGE:
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What happened to WWthe ordinary people WWdoing ordinary WW
things? It seems real life is not
anyway to be seen and it all 
has changed for the worse.

It also seems that, for most
people now, their goals are 
not anymore rooted in things
that make them better hu-
mans. They do things just to
get through another day. For 
some, the minutes tick away 
very slowly and they have a 
long day to go through.

While others just jump into 
the social wagon that hurries 
through the day without
a pause. Everyone these 
days want to do something 
extraordinary then they get 
into trouble somewhere along 
the way. We all rush through
like we will never get another 
chance.

What are we afraid of ?
People judging us. If you slow
down then they will say you 
are ‘lazy’. If you correct some-
one then you are judged as a 
“know-all”. If you give advice
then they tell you to mind
your own business.

What about if you keep to
yourself ? They either call you 
‘anti-social’ or ‘arrogant’. The 
other day, I was trying to do
something ordinary people 
do in everyday life. I saw a 
friend walking towards me. 
I stopped and asked for his 

health. He just gave me a cold 
look and waved back without 
stopping.

It was not hard to know 
what went in his mind. I was
interfering with his life. Why 
would I want to know about 
his health? A week later, I 
stopped to help when a child
fell down while running on a 
car park. When I tried to pick
up the little boy, the mother 
pushed me away rudely and 
picked him up.

I was not off ended. I just 
continued with my walk to-
wards my car. Obviously, she 
was angry that she was not 
careful enough to make sure
her child was safe. I did what
‘ordinary people’ would do in 
a very ordinary day.

When I don’t see ordinary 
people doing ordinary things, 
I just look for them. It is like 
looking for a coin in a vast 
desert. They have now be-
come a rare species. Talking 
about the desert, that gives us 
a clue. The Bedouins out there
live a very ordinary life.

They have no distractions. 
The camels, goats, sheep and 

the sands make no demands 
with their lives. Life is simple 
there and very ordinary, too. 
Today is exactly the same 
like it was yesterday and no 
one is trying to do anything 
extraordinary.

Unlike in the towns and cit-
ies, no one is judging anyone
there. The Bedouins expecta-
tions in life is ordinary. The 
hot sun is still up there in
the sky and the winds are 
occasionally blowing sands
on their eyes. But they have no 
complaints at all.

While here in the cities, ev-
eryone is trying do something 
diff erent on a regular basis. 
It is a competition that never 
ends. Everyone wants to be
noticed and stand out from 
the crowd. What they don’t
realize that people who built 
pyramids were ordinary. All 
they wanted was to make a 
little change in their lives.

The truth is that ‘extraor-
dinary’ has got nothing to do 
with achievements. If we in-
fuse love and care in our daily 
lives, then that is ordinarily 
enough. 

C O M M E N T A R Y

SALEH AL-SHAIBANY                                

Where are the ordinary people?
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THE ALL-NEW HS7
RESERVATIONS NOW OPEN.

The Board of Directors of Oman Agriculture Development Company SAOC (the “Company”) is pleased to invite its 
esteemed shareholders to attend the Annual Ordinary General Assembly Meeting, which will be held as First Session on 
Monday, 14 July 2025 at 3:00 PM online via the Muscat Clearing & Depository Company platform www.mcd.gov.om at 

Agenda:

 30 April 2025.

 ended 30 April 2025 (per attached schedule).

5. Review and approve the proposal to distribute cash dividends of OMR 0.400 (400 baisas) per

Please Note (per the Company’s Articles of Association and the Ministry’s Regulations on Virtual General 
Assemblies for Closed Joint-Stock Companies):

•
 the Muscat Clearing & Depository Company to attend and vote on its behalf via the online platform.
•
 item is concluded during the meeting. If a shareholder’s shareholding changes (increase or decrease) before the  
 meeting, any prior votes will be cancelled and must be re-submitted.
•
• All shareholders must ensure their contact details especially mobile numbers are up to date with the Muscat Clearing &
 Depository Company.

Invitation to Attend the Annual Ordinary General Assembly Meeting

Annual strategic drill 
commences in Muscat

MUSCAT: The activities of the 
annual strategic  drill  “Decision 
Making-12”, kicked off  on Sun-
day at  the National Defence Col-
lege  (NDC) at the Academy  for 
Strategic and Defence Studies.

12th session
The drill, which lasts till 8 July,  is
conducted by the participants in
the 12th session from the various 
military, security and civil enti-
ties and attended by a number of 
experts and advisors from the 
military, security departments, 
ministries and government units 
and the staff  of the National De-
fence College.

The “Decision Making 12” drill 
of the NDC demonstrate the skills 

and knowledge acquired by the 
participants in the session and 
translates the knowledge and theo-
retical and academic programmes 
in the fi eld of strategic studies in-

cluding the modern traning tech-
niques at the national,  regional  
and international levels..

Rear admiral Ali bin Abdullah 
Al Shidi, Commandant of the Na-
tional Defence College and direc-
tor of the drill, reaffi  rmed the sig-
nifi cance of drill and the optimal 
dealing with the strategic issues 
and events of the drill along with 
the implementation of the proce-
dures and strategies the partici-
pants have acquainted with dur-
ing the 12 session of the National 
Defence College. 

He said that the drill translates 
the academic knowledge and skills 
of the participant as part of the 
general syllabus of the 12 national 
defence course / session. 

The 12th drill “Decision Mak-
ing” aimed to enrich the skills and 
thoughts of the participants in the 
fi eld of decision-making at the 
strategic level and to analyse the 
key strategic issues among other 
goals. — ONA

Activities of the 

‘Decision Making-12’ 

drill is aimed to 

enrich the skills 

and thoughts of the 

participants in the 

fi eld of decision-

making at the 

strategic level and 

to analyse the key 

strategic issues 

among other goals

Date peeling season begins in 
a number of wilayats of Oman
MANAH: Date peeling, known as 
Tabsil in Arabic, for the produc-
tion of Al Faghour, a local delicacy,  
has begun in a number of wilayats 
of the Sultanate of Oman.

Al Faghour refers to a product 
derived from unripe dates and its 
production is an activity in Oman, 
particularly in the in the Wilayat
of Manah, Al Dakhiliyah Gover-
norate. It is one of the social and
heritage activities, mainly done 
by hand by family members and 
neighbours.

Mohammed bin Khalaf Al Mas-
roori, one of the farmers in the 
Wilayat of Manah, Al Dakhiliyah 
Governorate, who is in this activ-
ity, said that the process involves

careful removal of the  outer skin 
of unripe dates (Tabsil). The date 
is then dried and processed into 
Al Faghour.

This seasonal activity is re-
stricted to Al Mabsaly date palm 
trees, which is planted in most 
wilayats of the Sultanate of 
Oman, mainly in North Al Sharqi-
yah Governorate.

The Tabsil season is usually be-
tween June and July every year, 
he said, adding that Al Faghour is 
a delicious food with increasing 
demand within and outside the 
Sultanate  of Oman  and marketed 
in coordination with the Minis-
try of Commerce, Industry and 
Investment Promotion with the 

majority of the product exported
to India.

The price of Al Faghour is be-
tween 500 to 700 baisa per kg.
and OMR1 in most of shopping 
centres and hypermarkets, he
added.

This product is also converted
into powder and used in making 
sweets, cakes and cookies instead
of using white sugar as Al Mabsa-
ly date palm is known for its sweet
ness, he said. 

“We have future plans for us-
ing the Al Faghour products into
food industries such as sweets,
biscuits and cookies as to ensure
high revenues for the product,” he
further added. — ONA
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OCCI launches fourth edition 
of Franchise Programme 

MUSCAT: The Oman Chamber of 
Commerce and Industry (OCCI) 
launched the fourth edition of its 
Franchise Programme on Sun-
day evening in Muscat. Since its 
launch in 2023, the programme 
has seen the signing of 110 fran-
chise agreements in 16 countries 
around the world.

The launch ceremony of this 
edition was sponsored by Sheikh 
Al Fadhl bin Mohammed al-
Harthy, Secretary General of the 
Council of Ministers.

Faisal Abdullah Al Rawas, Chair-
man of the Board of Directors of the
Oman Chamber of Commerce and 
Industry, said that the establish-
ment of the Commercial Excellence 

Centre aims to provide support to
business owners in building insti-
tutional expansion models based
on best practices. He emphasised
that the Chamber believes in the
importance of supporting this path
to increase the market value of Om-
ani products and provide a stimu-
lating environment for growth and
expansion, both domestically and
internationally.

He called on business own-
ers, both men and women, to take
advantage of the franchise pro-
gramme as an opportunity to ex-
pand their businesses and build
brands capable of competing in
global markets, thus enhancing the
position of the Omani economy on
the international franchise map.

During the ceremony, the Oman 
Chamber of Commerce and In-
dustry signed a memorandum of 
cooperation with the Federation 
of Saudi Chambers to organise the 
fi rst edition of the Omani-Saudi 
Franchise Exhibition, to be held 
from September 29 to October 2. 
The exhibition aims to showcase 
investment opportunities in the 
franchise sector between the Sul-
tanate of Oman and the Kingdom of 
Saudi Arabia, enable Omani brands 
to expand into regional and inter-
national markets through the fran-
chise model, attract Saudi brands, 
and introduce Omani investors to 
opportunities for cooperation and 
partnership with them.

The Chamber also signed a 

memorandum of understand-
ing with the Gulf and Middle East 
Franchise and Brand Association 
(GMA), aiming to organise bilateral 
cooperation between the two par-
ties in the fi elds of exhibitions, con-
ferences, training, marketing, and 
the exchange of information and re-
ports, to enhance the franchise sec-
tor in local and regional markets.

The ceremony included a visual 
presentation detailing the pro-
gram’s fourth edition this year, 
which features precise selection 
criteria including operational and 
fi nancial readiness, actual expan-
sion, and growth plans, and links 
advanced workshops directly 
to companies’ actual expansion 
needs. -ONA

Since its launch in 

2023, the programme 

has seen the signing

of 110 franchise

agreements in 16 

countries around the 

world

Ramaphosa’s fi ring of 

offi  cial prompts crisis

PRETORIA: South Africa’s frag-
ile coalition government is under 
mounting strain, as the Demo-
cratic Alliance (DA), the second-
largest party, abruptly withdrew 
from President Cyril Ramapho-
sa’s “National Dialogue” initiative 
on Saturday.

DA leader John Steenhuisen 
also announced that his party 
would withhold support for the 
budgets of departments led by 
ministers accused of corruption.

Unauthorised trip
The move follows Ramaphosa’s 
dismissal of Deputy Trade Min-
ister Andrew Whitfi eld, a DA 
member, earlier this week over an 

unauthorised trip to the United 
States. The DA and Ramapho-
sa’s African National Congress 
(ANC) are the two largest par-
ties in South Africa’s coalition 
government.

DA head Steenhuisen issued 
an ultimatum to the president, 
demanding the removal of ANC 
ministers and deputy ministers 
implicated in corruption within 
48 hours and threatening “grave 
consequences” if the demands 
are not met.

That deadline passed on Satur-
day, with Steenhuisen accusing 
Ramaphosa of acting with “dis-
respect, arrogance, and double 
standards.” — DW

S O U T H  A F R I C A

Police clash with anti-govt demonstrators

BELGRADE: Police clashed with
anti-government protesters in
the Serbian capital, Belgrade, on
Saturday night, as demonstrators
demanded an early parliamentary 
election and an end to the rule of 
President Aleksandar Vucic.

Offi  cers in riot gear used pep-
per spray to disperse crowds after
fl ares were thrown near a coun-
terprotest by Vucic supporters.

Earlier protesters, led by stu-
dents, issued an ultimatum, say-

ing the government must call a 
snap election or face a civil diso-
bedience campaign.

Main demonstration
The main demonstration then 
ended, but some protesters 
marched toward the pro-govern-
ment rally outside parliament. 
Many were wearing gogglesand 
helmets.  Police detained several 
dozen protesters, while six police 
offi  cers were reported injured 

in clashes, according to Dragan 
Vasiljevic, the director of police. 
The clashes came after months of 
anti-government demonstrations 
that were sparked by a deadly rail 
station collapse in late 2024 that 
killed 16 people and was widely 
blamed on government corrup-
tion and negligence.

Vucic has repeatedly rejected 
calls for an early election and ac-
cused unnamed “foreign powers” 
of fuelling the protests. — DW

S E R B I A

3 dead, 6 injured 
due to stampede
PURI: Odisha Law Minister 
Prithiviraj Harichandan on Sun-
day said that three people died 
and at least six people sustained 
injuries near the Gundicha Tem-
ple during the ongoing Lord Jag-
annath Rath Yathra in Puri.

Speaking to ANI over the 
phone, Odisha Minister 
Harichandan said, “It is an un-

fortunate incident. We are tak-
ing note of that. I spoke with the 
CM this morning. We are taking 
stringent action. DGP has been 
sent to the spot.”

“Three people have passed 
away because of suff ocation in 
the huge gathering. Six to seven 
people are injured,” he added. 

— ANI

I N D I A
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Are designer handbags linked to illegal deforestation?
LONDON: Designer brands such 
as Coach, Fendi and Hugo Boss 
have been listed as buyers of raw 
materials sourced from destroyed 
forests in Para, the northern Bra-
zilian state set to host the UN 
Climate Conference, COP30, in 
November.

The allegations, which most 
companies have denied, are de-
tailed in a report published by 
Earthsight, a UK-based nonprofi t 
focused on environmental and in-
justice investigations. Their fi nd-
ings draw on thousands of records 
of Brazilian leather exports, data 
on the cattle sector, court rulings 
and satellite imagery, as well as 
interviews and on-the-ground 
research.

“Consumers probably expect 
that when buying a luxury product, 
the high price tag guarantees some 
level of ethics and sustainability,” 
Lara Shirra White, an Earthsight 
researcher, told DW. “They don’t 
expect that the leather bag might 
be linked to deforestation and hu-
man rights violations.”

The NGO warns of products 
made from the hides of cattle 
reared on farms embargoed for 
environmental violations, includ-
ing some operating illegally within 
Para’s Apyterewa Indigenous Ter-
ritory, which was heavily defor-
ested during the presidency of Jair 
Bolsonaro from 2019 to 2022.

As part of its research, Earth-
sight investigated the business 
operations of Frigol, a Brazilian 
meatpacking company identifi ed 
as one of the buyers of cattle raised 
on the territory.

The report says at least 17,000 
animals were sold to Frigol be-
tween 2020 and 2023, which is 
“enough to produce 425 tonnes of 
leather.” 

Researchers linked some of 
those cattle to illegal farms but 
said it’s not possible to determine 
the exact number that left Apy-
terewa, in part because Frigol itself 

“does not trace most of its indirect 
suppliers.”

The report says this gap in re-
porting leaves the company’s 
“supply chain vulnerable to the 
widespread practice of ‘cattle 
laundering,’” in which cows from 
illegal farms are transferred to le-
gally registered properties before 
being sold.

Paulo Barreto, senior researcher 
at the Brazilian conservation and 
sustainable development Institute 
of Man and Environment of the 
Amazon, Imazon, said control over 
indirect suppliers is either nonex-
istent or incomplete.

“As a result, cattle raised in ille-
gally deforested areas end up enter-
ing the market as if they were legal. 
The lack of a transparent public 
system regarding the origin of the 
cattle makes control diffi  cult.”

Frigol, however, told DW via 
email that it does not purchase 
cattle from Indigenous lands 
and monitors 100% of its direct 
suppliers.

“We are committed to working 
together with industry institu-
tions, the production chain and 

public authorities to make pro-
gress,” the company said in a state-
ment. It added that it believes “only 
individual traceability of animals
for socio-environmental purposes
will make it possible to mitigate
deforestation across all links of the
cattle supply chain.”

Brazilian leather, Italian
prestige
According to Earthsight’s research,
after the animals are slaughtered
at Frigol’s facilities, a percentage
of cow skins are exported, in part
by the Brazilian leather company 
Durlicouros, which shipped 14,700
tonnes of hide to Italy between
2020 and 2023. Some of that, the
report found, went to the Italian
tanneries Conceria Cristina and
Faeda.

The research lists high-end
names like Coach, Fendi, Chloé,
Hugo Boss and Saint Laurent
among Conceria Cristina’s cli-
ents. Faeda, meanwhile, provides
leather to brands such as Chanel,
Balenciaga and Gucci, according to
the investigation.

In response to a DW request for

comment, Chanel cited deforesta-
tion as a “major concern” and said 
it no longer works with Faeda due 
to unmet traceability require-
ments: “92% of the calfskin we use 
is sourced from Europe, and we 
audit slaughterhouses and farms 
outside Europe to ensure they are 
not in deforestation zones.” 

The Kering Group, which owns 
Balenciaga, Gucci, and Saint Lau-
rent, told DW that while the two 
Italian companies mentioned 
in the report are suppliers, “the 
leather they provide to any Kering 
house does not come from Brazil.”

Based on Earthsight’s fi ndings, 
Hugo Boss issued a statement to 
say it had conducted a detailed re-
view, and could “confi rm that none 
of the leather” it is supplied with 
“is connected to any of the alleged 
parties in connection with the 
investigation.”

LVMH, which owns Fendi and 
Louis Vuitton, said it has a system 
capable of tracing the origin of 98% 
of the leather used in its products 
and that it does not source this 
from South America. And Tapes-
try, which owns the Coach brand, 

wrote to DW saying that while the 
system for tracking raw materials 
in Brazil is “complex and imper-
fect,” it is working to be “part of the 
solution to improve traceability 
and transparency.”

Chloé, Conceria Cristina and 
Faeda had not responded to a DW 
request for comment at the time of 
publication.

Flaws in the certifi cation
system
Durlicouros told DW that it tracks 
its indirect suppliers and partici-
pates in discussions on state and 
national models for full traceabil-
ity and compliance.

“In addition, all Durlicouros fa-
cilities are certifi ed by the Leather 
Working Group (LWG), ensuring 
high standards of sustainability, 
traceability, and environmental re-
sponsibility, according to the pur-
pose of each facility.”

But Earthsight researcher 
Lara Shirra White said compa-
nies often use the certifi cation to 
vouch for the ethics and sustain-
ability of the leather they produce 
“instead of conducting meaning-
ful due diligence themselves to 
ensure their supply chains are 
deforestation-free.”

She said the problem with the 
LWG, founded in 2005, is that “it 
does not require traceability back 

to the farms,” and can therefore 
not account for environmental and 
human rights abuses in the areas 
where the cattle are raised.

The LWG told DW it is enhanc-
ing its “due diligence requirements 
related to deforestation and land 
conversion,” which will “include 
establishing a chain of custody 
system that would support more 
detailed traceability across the 
leather value chain.”

Can a shift come via Europe?
There is some hope that the Euro-
pean Union’s Deforestation Regu-
lation (EUDR) could make a con-
tribution to change. Due to come 
into eff ect at the end of this year 
after a 12-month delay, it will ban 
the purchase of products originat-
ing from destroyed forest areas. 

“We hope the law will be im-
plemented on schedule, despite 
certain sectors of the industry still 
trying, in some way, to exclude 
leather from the scope of the legis-
lation,” Rafael Pieroni, a research-
er at Earthsight, told DW.

However, he said the report also
contains a message for the Brazil-
ian government. “It should imple-
ment traceability and make all 
data public. Transparency is the 
best way to avoid all the illegalities 
we are exposing in our investiga-
tion,” he said.  — DW

E A R T H S I G H T  R E P O R T

US-backed Gaza aid operation is 
unsafe, killing people: UN chief

GAZA: United Nations Secre-
tary-General Antonio Guterres
said the new system of aid distri-
bution in Gaza was “inherently 
unsafe” and “killing people.”

Thousands of Palestinians line
up nearly every day to get food
under the new system operated by 
the Gaza Humanitarian Founda-
tion (GHF).

GHF, backed by Israel and the
United States, launched opera-
tions in mid-May. But it has faced
criticism with the UN saying that
it was a way for Israeli forces to
use food as a weapon.

More than 400 Palestinians
have been killed so far while seek-
ing aid from GHF sites, according 

to the UN.
GHF bypasses the UN and oth-

er NGOs, since Israeli forces have 
pushed for the alternative system 
that they say stops Hamas from 
seizing aid.

The UN has also denied that the 
group has diverted large amounts 
of aid.

Israel has vowed to control 
Gaza and fi ght until Hamas is de-
stroyed, and until the group re-
turns the remaining 50 hostages, 
not all of whom are thought to still 
be alive, it seized during the Oc-
tober 7, 2023, attack that sparked 
the war.

Search for food must never
be a death sentence: 
Guterres
Guterres told reporters that the
United Nations-led humanitarian
eff orts in Gaza are being “stran-
gled” and aid workers themselves
are starving. He also said Israel is
required to facilitate aid deliveries
into and through the Palestinian
territory.

“People are being killed sim-
ply trying to feed themselves and
their families. The search for food
must never be a death sentence,”
Guterres told reporters. “It is time
to fi nd the political courage for a 

ceasefi re in Gaza.”
In response to questions about 

previous incidents, the Israeli
military often said troops had
fi red warning shots over the heads
of people to get them to move. It
has also said it is reviewing vari-
ous cases but has yet to publish its
fi ndings.

Israel’s left-leaning Haaretz 
newspaper on Friday reported
that Israel’s Military Advocate
General ordered an investigation
into possible war crimes over alle-
gations that Israeli forces deliber-
ately fi red at Palestinian civilians
near aid distribution sites.

GHF says no deaths near
aid distribution sites
A GHF spokesperson said there 
have been no deaths at or near any 
of the GHF aid distribution sites, 
Reuters news agency reported.

“It is unfortunate the U.N. con-
tinues to push false information 
regarding our operations,” the 
GHF spokesperson said. “Bottom 
line, our aid is getting securely de-
livered. Instead of bickering and 
throwing insults from the side-
lines, we would welcome the UN 
and other humanitarian groups 
to join us and feed the people in 
Gaza.”

Trump says Gaza ceasefi re
‘close’
Also on Friday, US President Don-
ald Trump was asked whether a 
ceasefi re in Gaza would follow, to 
which Trump said: “It’s close.”

“We think within the next week 
we’re going to get a ceasefi re,” 
Trump told reporters in the Oval 
Offi  ce.

“We’re working on Gaza and 
trying to get it taken care of,” 
Trump added.

Qatar, which has been a lead 
mediator in ceasefi re and hostage 
talks between Israel and Hamas, 
said talks were ongoing.

— Agencies

More than 400

Palestinians have 

been killed so far 

while seeking aid 

from GHF sites, 

according to the UN

Mother and
son contract
H5N1 bird fl u

PHNOM PENH: A 46-year-
old Cambodian mother and her
16-year-old son have been con-
fi rmed positive for H5N1 human
avian infl uenza, bringing the total
number of cases to 10 so far this
year, the Ministry of Health said in
a statement on Sunday.

Both victims live in Lbeuk vil-
lage of Puok district in northwest
Siem Reap province.

“According to queries, there
were sick and dead poultry at the
patients’ home and their neigh-
bors’ homes as well as in the vil-
lage, and the patients had been in
contact with sick and dead chick-
ens and cooked them for food,” it
added.

Health authorities are looking 
into the source of the infection
and are examining any suspected
cases or people who have been
in contact with the victims in or-
der to prevent an outbreak in the
community.

Tamifl u (oseltamivir), an anti-
viral drug to prevent the bird fl u
from spreading, was also given out
to people who had direct contact
with the patients, the statement
said.

So far this year, the kingdom re-
corded 10 human cases of H5N1
bird fl u, with fi ve deaths, according 
to the Ministry of Health. — Xinhua

 I N  C A M B O D I A

Thai protesters urge Shinawatra to quit over border dispute

BANGKOK: Thousands of pro-
testers rallied in Bangkok on Sat-
urday to demand the resignation 
of Thailand’s Prime Minister 
Paetongtarn Shinawatra over an 
escalating border dispute with 
Cambodia.

Bangkok police said around 
17,000 protesters had showed up 
despite monsoon rains in the af-
ternoon.

They chanted “Ung Ing, get 
out,” using the prime minister’s 
nickname.

“She should step aside because 
she is the problem,” said Parnthep 
Pourpongpan, one of the protest 
leaders.

Saturday’s protest was organ-
ised by a nationalist group known 
as the United Force of the Land. 
In the past, the group has rallied 
against previous governments led 

by various members of the Shina-
watra family.

Paetongtarn faces growing dis-
satisfaction over her handling of 
a border dispute with Cambodia 
surrounding a historic Buddhist 
temple.

The dispute fl ared up on May 28 

when a border skirmish broke out 
between the Thai and Cambodian 
armies. One Cambodian soldier 
was killed in the incident.

In the following days, a phone 
call between Paetongtarn and 
Cambodia’s former prime min-
ister Hun Sen that was meant to 

ease tensions was leaked to the 
press.

Paetongtarn was accused ot
kowtowing to the Cambodian 
lawmaker in the call, in which she
called him “uncle” and referred to 
a Thai military commander in the 
border region as her “opponent.”

She later apologised for the 
comments.

In 1962, the International Court 
of Justice ruled that the area sur-
rounding the Preah Vihear temple 
belonged to Cambodia.

The temple was the site of 
clashes in 2011. In 2013, the UN 
court reaffi  rmed its earlier ruling.

Hun Sen on Saturday accused 
the Thai army of a serious viola-
tion of Cambodia’s sovereignty in 
last month’s border skirmish.

“This poor Cambodia has suf-
fered from foreign invasion, war 
and genocide, been surrounded 
and isolated and insulted in the 
past, but now Cambodia has risen 
on an equal face with other coun-
tries,” he said in a speech at the 
74th anniversary celebration of 
the founding of his long-ruling 
Cambodian People’s Party.  — DW

B O R D E R  S K I R M I S H

38 dead, 28
injured after 2 
buses collide

DAR ES SALAAM: At least 38
people were killed and 28 others
injured on Saturday evening when
two buses collided head-on and
burst into fl ames in Moshi district
in Tanzania’s northern region of 
Kilimanjaro.

The Kilimanjaro regional com-
missioner, Nurdin Babu, told
Xinhua that the victims included
members of the same family who
were traveling to attend a wedding 
in the Moshi municipality.

Babu said the crash occurred
around 5 p.m. local time (1400
GMT) after a front tire on one of 
the buses burst, triggering a fi re
that engulfed both vehicles, caus-
ing fatalities in both buses. — Xinhua

T A N Z A N I A
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Norris fends off Piastri
for Austrian GP victory

SPIELBERG: Lando Norris re-
turned to winning ways on Sun-
day at the Austrian Grand Prix 
after getting the better of McLaren 
team-mate Oscar Piastri in a head-
to-head scrap for victory – title 
rival Max Verstappen having been 
eliminated in a fi rst-lap incident.

Norris converted pole position 
into the lead at Turn 1 but soon 
came under intense pressure from 
championship leader Piastri, who 
launched several attacks and at 
one point muscled his way past, 
only for the positions to be swiftly 
reversed.

After a particularly close call un-
der braking for Turn 4, which saw 
Piastri lock up and almost run into 
the back of Norris, the Australian 
went slightly longer on his starting 
set of tyres in an attempt to build 
an advantage for the remainder of 
the race.

While Piastri lit up the 
timesheets in phases across the 
second and third stints, Norris had 
just enough pace in hand to hold 
onto P1 and take the chequered 
fl ag – marking his third win of the 
season and fi rst victory since last 
month’s Monaco Grand Prix.

In the absence of team boss Fred 
Vasseur, who travelled home pre-
race for “personal reasons”, the up-
graded Ferraris had quiet but fruit-
ful races en route to a podium with 
Charles Leclerc and fourth-place 
result with Lewis Hamilton.

George Russell was the sole 
Mercedes fi nisher in fi fth, with 
rookie team mate Kimi Antonelli 
dramatically running into Max 
Verstappen under braking for Turn 
3 on the opening lap – eliminating 
both drivers from the action.

Liam Lawson capitalised to 
convert his top-six grid slot into a 

top-six fi nish, ahead of Aston Mar-
tin’s Fernando Alonso and Kick 
Sauber’s Bortoleto, who scored his 
fi rst F1 points after a monumen-
tal scrap with the two-time World 
Champion.

A strong recovery from the back 
of the grid brought a third successive 
points fi nish for Nico Hulkenberg, 
and gave Sauber a double points re-
ward, while Esteban Ocon rounded 
out the top 10 places for Haas.

Ollie Bearman followed team-
mate Ocon home in 11th position, 

with Isack Hadjar 12th in the other
Racing Bulls machine and Pierre
Gasly dropping from points con-
tention to 13th amid severe bal-
ance problems aboard his Alpine.

Next up was Lance Stroll, whose
eye-catching practice pace could
not be carried over to Qualifying or
the race, while Franco Colapinto
(Alpine) and Yuki Tsunoda (Red
Bull) were the fi nal drivers to cross
the fi nish line.

Colapinto came close to contact
with Piastri in the closing stages of 

the race when the McLaren man 
was putting a lap on him, an inci-
dent that earned the F1 returnee a 
fi ve-second penalty but did not im-
pact his fi nishing position.

Tsunoda was hit with a 10-sec-
ond penalty of his own for send-
ing Colapinto into a spin earlier 
in the race, with Verstappen and 
Antonelli joined on the sidelines 
by Williams drivers Alex Albon 
and Carlos Sainz – the latter un-
able to start after getting stuck on 
the grid. - Agencies

It was a battle

between the

McLaren drivers 

during Sunday’s 

Austrian Grand Prix

at the Red Bull Ring

Williams stands tall, 

but SA in command

BULAWAYO: Sean Williams
struck a valiant century, scoring 
more than half of Zimbabwe’s
total, but it wasn’t enough to pre-
vent South Africa from tighten-
ing their grip on the fi rst Test at
Queens Sports Club on Sunday.

At stumps on the second day,
the visitors held a commanding 
216-run lead with nine second-
innings wickets in hand.

South Africa declared their fi rst
innings on their overnight score
of 418 for 9 — a total built on cen-
turies from all-rounders Wiaan
Pretorius (153) and Corbin Bosch
(100*).

In response, Zimbabwe were
dismissed for 251, largely due to
Williams’ fl uent 137, with only 
skipper Craig Ervine crossing 35
while the rest of batters failed.

Zimbabwe’s innings was in
early trouble at 23 for 2. Opener
Takudzwanashe Kaitano was
snapped up at short leg by deb-
utant seamer Codi Yusuf, and
Nick Welch edged behind soon
after. 

The situation worsened
when Brian Bennett, struck
on the helmet by a sharp de-
livery from Kwena Maphaka,
walked off  the fi eld due to de-
layed concussion symptoms.
Roy Kaia later confi rmed Ben-
nett would not return, and
Prince Masvaure was named his
replacement.

It was left to Williams to an-
chor the innings — and he did so
brilliantly. Entering at No. 4, the
Zimbabwe captain counterat-

tacked against the new ball. 
He found an early rhythm with

two boundaries off  Maphaka: one 
a thick edge through the gully, the 
other a powerful pull to square 
leg. Alongside Craig Ervine (36),
he added 91 runs for the third 
wicket, resisting a disciplined 
South African pace unit led by 
Yusuf and Wiaan Mulder.

Yusuf (3 for 42) was especially 
impressive on debut, combining 
pace with control, while Mulder’s
probing lines earned him four
wickets (4 for 50). 

The seamers were backed by a 
surface off ering bounce and carry 
— conditions Zimbabwe’s quicks 
had also exploited on the opening 
day.

Williams reached his hun-
dred with a glide to third man
— his sixth in Test cricket and
fi fth since 2020, underscoring 
his status as Zimbabwe’s batting 
linchpin.

But after his dismissal, Zimba-
bwe’s tail folded quickly, with no 
meaningful resistance from the
lower order.

By the time the innings ended,
South Africa held a 167-run ad-
vantage. Openers Wiaan Mulder
(25*) and Tony de Zorzi (22*) 
then extended that lead with a 
confi dent, unbeaten stand of 49
before stumps.
Brief scores: South Africa 418/9
decl (Pretorius 153, Bosch 100*;
Chivanga 4-83) & 49 for 1 (Mulder
25*, de Zorzi 22*) vs Zimbabwe
251 (Williams 137; Mulder 4-50,
Yusuf 3-42). - Agencies
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WILL AI SHRINK WORKFORCES
Andy Jassy is not the fi rst executive 
to warn about the broader adoption of 
artifi cial intelligence and how it will
fundamentally reshape the workforce. 
Are the doomsayers right?

MSX MARKET CAP RISES 
The Muscat Stock Exchange (MSX) 
market capitalisation rose  by OMR53.3 
million to OMR28.27  billion by the end 
of Thursday’s trading.

Al Rusayl Industrial City localises 
17 projects worth OMR49 million

Times News Service

MUSCAT: Al Rusayl Industrial 
City, affi  liated to the Public Es-
tablishment for Industrial Estates 
(Madayn), signed 17 new contracts 
in 2024, covering over 235,000 
sqm and attracting investments 
exceeding OMR49 million.

These projects cover a diverse 
range of sectors, including indus-
trial, logistics, and service. Since 
its establishment in 1983, the city 
has played a central role in provid-
ing a conducive business environ-
ment and supporting government 
eff orts aimed at economic diversi-
fi cation in line with Oman Vision 
2040.

Eng. Fahad bin Nasser Al Abra-
wi, Acting CEO of Al Rusayl Indus-
trial City Company, highlighted 

that cumulative investments in 
the city have surpassed OMR767 
million by the end of 2024, spread 
across nearly 11 million sqm area. 
The industrial city hosts activities 
in chemicals, electrical materials, 
building materials, fi ber optic ca-
bles, food products, textiles, sta-
tionery, paints, fi lters, furniture, 
and more.

Madayn is currently advanc-
ing several strategic projects in Al 
Rusayl Industrial City, including 

the infrastructure project of the 
Madayn Entrepreneurial Complex 
in collaboration with the SMEs 
Development Authority. Cover-
ing over 60,000 sqm area, this 
project aims to provide fully ser-
viced industrial workshops of 500 
sqm each, dedicated to supporting 
small and medium enterprises.

Additionally, the consultancy 
project for infrastructure im-
provements in Al Rusayl In-
dustrial City is underway to ad-

dress rainwater accumulation
in several areas. This includes
constructing new access roads
to some leased lands along with
other enhancements.

Al Abrawi pointed out that the
approved future projects include
the redevelopment of the commer-
cial area to increase retail capacity,
an integrated project to support
food security in cooperation with
the Ministry of Agriculture, Fish-
eries and Water Resources, and a 

sustainable wastewater recycling 
project to support industrial cool-
ing and manufacturing processes
within Al Rusayl Industrial City.
Moreover, Madayn completed in
2024 the modernisation and beau-
tifi cation of the industrial city’s
main entrance with a contempo-
rary design, refl ecting its commit-
ment to an attractive and modern
industrial hub.

Since its inception, the Masar 
Service Centre in Al Rusayl In-

dustrial City has played a key role 
in streamlining investment proce-
dures by providing a unifi ed plat-
form for all required approvals, 
permits, and licenses.

The centre off ers integrated 
support services including con-
sulting, fi nancing, banking, medi-
cal checks, postal services, mar-
keting, and promotion, and hence 
helping create a seamless and in-
vestor-friendly business environ-
ment in the Sultanate.

These projects cover 

a diverse range of

sectors, including 

industrial, logistics,

and service

Sohar International launches 

Oman’s fi rst open banking platform
Times News Service

MUSCAT: In a landmark move 
underscoring its commitment 
to driving digital innovation and 
fi nancial inclusion, Sohar Inter-
national has announced the of-
fi cial launch of its Open Banking 
platform—making it the fi rst bank 
in Oman to introduce a fully inte-
grated Open Banking solution. 

This strategic advancement 
enhances the bank’s digital eco-
system and refl ects its role as a 
catalyst for technology-driven 
progress within Oman’s fi nancial 
sector.

Open Banking gives businesses 
greater visibility and control over 
their fi nancial information, help-
ing them manage cash fl ow, plan 
more accurately, and make in-
formed decisions. The platform 
also enables faster, more effi  cient 
fi nancial transactions, reducing 
complexity and improving daily 
business operations.

“This launch refl ects our strong 
alignment with the Central Bank 
of Oman’s forward-looking regu-

latory framework,” said Abdul-
wahid Mohamed Al Murshidi,
Chief Executive Offi  cer of Sohar
International. “Through Open
Banking, we are not only meet-
ing compliance requirements but
also enabling the development of 
industry-specifi c fi nancial and
non-fi nancial services. These ca-
pabilities empower businesses to
streamline their operations, drive

innovation, and contribute mean-
ingfully to national priorities such 
as fi nancial inclusion, private sec-
tor growth, and digital advance-
ment under Oman Vision 2040.”

By providing secure and com-
pliant access to banking services 
through open APIs, Sohar Inter-
national’s Open Banking platform 
allows fi ntech companies, corpo-
rates, and government entities to 

build tailored fi nancial solutions
with greater agility. The platform
aims to lower integration costs,
shorten time-to-market, and allow
for more customer-centric servic-
es to emerge.

“At Sohar International, we con-
tinue to reinforce our position as
a digital leader by accelerating in-
novation and delivering solutions
at speed,” said Sajeel Bashiruddin,
Chief Technology and Digital Of-
fi cer. “Our commitment to lever-
aging advanced digital capabilities
enables us to respond swiftly to
market needs, foster meaningful
partnerships, and shape a future-
ready fi nancial ecosystem for the
Sultanate.”

The launch refl ects Sohar In-
ternational’s long-term vision
to serve as a strategic partner in
Oman’s journey toward a more
digital, knowledge-based econo-
my. As the fi nancial sector evolves,
the bank remains focused on cre-
ating value for businesses, cus-
tomers, and the broader economy 
through innovation, collaboration,
and technology-driven solutions.

N E W  E R A  O F  F I N A N C I A L  I N N O V A T I O N

Goods barometer 

rises as imports 

surge in fi rst quarter

GENEVA: Global goods trade
posted a strong uptick in early 
2025 driven by importers front-
loading purchases ahead of an-
ticipated higher tariff s; however,
weakening export orders suggest
that this momentum may not be
sustained.

The latest WTO Goods Trade
Barometer rose to 103.5 — up
from 102.8 in March, while the
forward-looking new export or-
ders index fell to 97.9, pointing 
to weaker trade growth later in
the year.

The Goods Trade Barometer is
a composite leading indicator for
world trade, providing real-time
information on the trajectory of 
merchandise trade relative to
recent trends. Barometer values
greater than 100 are associated
with above-trend trade volumes,
while barometer values less than
100 suggest that goods trade has
either fallen below trend or will
do so in the near future.

While the current barometer
reading of 103.5 (represented
by the blue line in the chart) ex-
ceeds both the baseline value of 
100 and the quarterly trade vol-
ume index (represented by the
black line), the decline in export
orders and the temporary na-
ture of frontloading suggest that
trade growth may slow in the
months ahead as enterprises im-
port less and start to draw down
accumulated inventories.

The most predictive barometer
component, the new export orders
index (97.9), has dipped below its
baseline value of 100 into contrac-
tion territory, signalling weaker
trade growth later in the year. On
the other hand, most other barom-
eter components have risen above
trend. Transport-related indices,
including air freight (104.3) and
container shipping (107.1), refl ect

increased movement of goods. The 
automotive products index (105.3) 
also is above trend due to resil-
ient vehicle production and sales. 
The electronic components index 
(102.0) has climbed above trend 
after underperforming in 2023 and 
2024. Finally, the raw materials 
index (100.8) shows only modest 
growth, just above baseline.

World merchandise trade vol-
ume growth moderated in the 
fourth quarter of 2024 but it is 
likely to rebound in the fi rst quar-
ter of 2025 based on the goods 
barometer and preliminary trade 
data. The WTO Secretariat’s 
Global Trade Outlook and Sta-
tistics report of 16 April 2025 
projected stable trade growth of 
2.7% for 2025 under a low-tariff  
scenario refl ecting policy condi-
tions at the start of the year, and 
a  -0.2% contraction under actual 
policies in place as of mid-April.

Subsequent developments, in-
cluding US-China and US-UK 
trade agreements as well as high-
er tariff s on steel and aluminium, 
have nudged the forecast up and 
down slightly leaving the over-
all outlook basically fl at at 0.1%. 
However, trade contraction is 
possible, for example if US recip-
rocal tariff s are reinstated, or if 
trade policy uncertainty spreads 
globally. -WAM

W T O  G O O D S  T R A D E

Global electric vehicle fl eet rises to 55.8 million

STUTTGART: A new report 
from the Center for Solar Energy 
and Hydrogen Research (ZSW) in 
Baden-Württemberg, Germany, 
revealed that the global number of 
electric vehicles rose by 30% over 
the past year, reaching 55.8 million.

China leads with approximately 
31.4 million electric vehicles, ac-
counting for more than half of the 
global share. According to the Ger-
man research group’s data, which 
includes fully electric and plug in 
hybrid vehicles, the United States 
ranked second with 6.4 million vehi-

cles, followed by Germany with 2.6
million. The United Kingdom and
France each recorded around 2.1 mil-
lion, while Norway surpassed the one
million mark. The growth comes de-
spite a slowdown in annual increases,
with 13.8 million new vehicles added
in 2024 compared to 14.2 million in
2023. This suggests the market may 
be stabilising after years of strong 
growth. The fi gures highlight the on-
going global shift in the transport sec-
tor toward clean energy, with China 
maintaining its lead as the world’s
largest EV market. -BNA

R E P O R T

The latest WTO Goods 

Trade Barometer rose to 

103.5 — up from 102.8 in 

March, while the forward-

looking new export orders 

index fell to 97.9
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Muscat Stock Exchange market cap 
rises by OMR53.3mn to OMR27.27bn

MUSCAT: The Muscat Stock Ex-
change (MSX) market capitalisa-
tion rose  by OMR53.3 million to 
OMR28.27  billion by the end of 
Thursday’s trading. 

Trading volume also rose by 5.2 
percent, from OMR64.9 million to 
OMR68.3 million, while the num-
ber of transactions executed de-
creased from 9,389 to 8,626 during 
the week.

The Muscat Stock Exchange’s 
main index registered a limited 
increase of less than a single point 
closing at 4,507 points.

The industrial sector index 
achieved the highest increase, ris-
ing by approximately 84 points, 
while the fi nancial sector index 
rose by 19 points, and the Sharia in-
dex rose by 3 points, while the ser-
vices sector index remained stable 
at its previous level of 1,599 points.

The week’s trading showed a 
surge in buying activity among 
Omani individual investors, bene-
fi ting from the increased purchas-
es by local investment institutions 
over the past four weeks. This led 
to a successive increase in trading 
volumes. Individual investor pur-
chases accounted for 26.6 percent 
of the total trading value, com-
pared to sales, which accounted 
for 25.7 percent of trading.

Bank Muscat’s shares saw high 
buying demand, pushing it up to 

278 baisas during weekly trading.
It closed at 275 baisas, up two bai-
sas during the week. 

The stock saw 583 executed
transactions worth OMR12.5 mil-
lion, accounting for 18.3 percent of 
the total trading value.

OQ Basic Industries shares also
witnessed trading of approximately 
OMR11.4 million, representing 16.6
percent of the total trading value.
Asyad Shipping came in third place
with trading valued at OMR10.2
million, followed by OQ Gas Net-
works at OMR8.5 million. Bank
Sohar International came in fi fth
place with trading of OMR8.34 mil-
lion, representing 11.7 percent of 
the total trading value.

During the week, Bank Sohar
and Ahli Bank said in separate
statements that they had not ob-
tained the necessary legislative
approvals to proceed with the pre-
viously announced merger, noting 
that they had decided to postpone

merger negotiations for the time
being. Ahli Bank explained in its
disclosure that, based on this,
it had decided to proceed with
the capital increase procedures
through a rights issue of OMR50
million, as announced last March.
Bank Sohar shares fell by one baisa 
in the week, closing at 139 baisas,
while Ahli Bank shares rose by 3
baisas to close at 158 baisas after

witnessing 52 transactions worth 
OMR813,000.

During the week, the prices of 
39 securities rose, while 26 de-
clined and 22 equities remained 
unchanged. The share of Arab Fal-
con Insurance Company recorded 
the highest increase, rising by 17.3 
percent to close at 135 baisas. The 
share of Oman Investment and 
Finance Company rose by 13.1 

percent to close at 86 baisas. The 
share of Muscat Insurance rose to 
660 baisas, recording a 10 percent 
increase.

Oman Qatar Insurance was the 
biggest loser, falling 9.6 percent to 
close at 196 baisas. Building Ma-
terials Industries fell 4.1 percent 
to close at 70 baisas, while Dhofar 
Insurance declined 3.9 percent to 
close at 197 baisas. -ONA

Trading volume also 

rose by 5.2 percent,

from OMR64.9 

million to OMR68.3

million

Times News Service

MUSCAT: The Oman stock 
market demonstrated limited 
performance during the week. 
While regional markets began 
to recover from heavy losses, 
the Omani market remained 
muted and failed to show the 
same upward momentum, ac-
cording to an analyst.

“Oil prices failed to provide 
support as they fell this week. 
This decline followed a period 
of elevated prices and volatility 
driven by the risk of the closure 
of the Strait of Hormuz,” said 
Ahmed Negm, Head of Market 
Research MENA at XS.com. 
“The recent de-escalation of 
tensions and a subsequent de-
crease in the geopolitical risk 
premium have caused prices to 
retreat. Any further decrease in 
oil prices could negatively im-
pact market performance, es-
pecially with Opec+ preparing 
for another increase in produc-
tion,” he further added.

During the week, the market 
was also infl uenced by events 
in the US. The testimony of 
Chairman Jerome Powell did 
little to alter the Fed’s current 
“wait-and-see” approach. The 

central bank remains atten-
tive to the potential impact of 
tariff s on infl ation and other 
economic uncertainties fac-
ing the US economy. “This 
stance aff ected investor senti-
ment across regional markets, 
including Oman’s, leading to 
a cautious stance by investors 
as traders awaited further sig-
nals,” Ahmed Negm said.

This week’s trading resulted 
in a mixed performance across 
the market’s main sectors. 
The Industrial sector was the 
standout performer, achieving 

a 1.34% gain. This advance was 
driven by the positive perfor-
mances of several key stocks. 
Voltamp Energy led the charge 
with a surge of 5.26 per cent, 
followed by Al Anwar Ceramic, 
which rose 4.85%. Additionally, 
OQ Base Industries posted a 
3.28% gain, continuing its dom-
inance as the most traded stock 
by volume.

The Financial sector also 
concluded the week in positive 
territory, though with a more 
modest advance of 0.25%. The 
upward trend was support-
ed by Al Anwar Investment, 
which climbed 2.35%, and Al 
Ahli Bank, with an increase of 
1.94%. Bank Muscat contribut-
ed with a smaller gain of 0.73%.

In contrast, the Services sec-
tor had a muted week. Despite 
positive performances from 
Renaissance Services, which 
was up 2.19%, and Abraj Energy 
Services with a modest 0.41% 
gain, these were not enough to 
lift the sector into the green. 
The slight decline was infl u-
enced by losses from key com-
panies, including OQ Gas Net-
works, which fell 0.65%, and 
Oman Telecom, which edged 
down by 0.24%.

MSX sees limited movement amid uncertainty

Amazon CEO Jassy: AI will aff ect 

wide range of jobs and sectors

NEW YORK: Amazon CEO Andy 
Jassy recently announced that his 
company would reduce its work-
force as artifi cial intelligence (AI) 
replaces human employees. He 
also warned that AI will aff ect a 
wide range of jobs and sectors.

Jassy is not alone, as many oth-
er tech fi rms have issued similar 
warnings about how AI break-
throughs could reshape their 
workforce.

In May, the CEO of the AI start-
up Anthropic told the Arlington, 
Virginia-based American news 
website Axios that AI could elimi-
nate half of all entry-level white-
collar jobs in the next one to fi ve 
years.

US public companies have re-
duced the number of their white-
collar staff  by a collective 3.5% 
over the past three years, the Wall 
Street Journal reported, citing 
employment data provider Live 
Data Technologies. Over the past 
decade, one in fi ve companies in 
the S&P 500 have shrunk, it said.

Several tech companies, in-
cluding Microsoft, Hewlett Pack-
ard and Procter & Gamble, have 
announced layoff s of thousands 
of workers over the past several 
months. Recently, retail service 
provider Shopify said teams re-
questing additional staff  would 
fi rst need to prove that AI could 
not perform the tasks. Duolingo, a 
language-learning app, also plans 
to gradually replace its external 
workers with AI.

Fears of mass 
unemployment
The Organization for Economic 
Cooperation and Development 
(OECD) has estimated that a 
quarter of jobs worldwide are at 
a high risk of being replaced by AI 
automation.

But AI is also expected to cre-
ate new opportunities and boost 
productivity.

A report by the World Econom-
ic Forum earlier this year forecast 
that technological transforma-
tion would displace about 92 mil-
lion existing jobs by 2030, while 
creating 170 million new ones. 
Jobs in developed economies will 
likely be more aff ected by AI than 

those in developing ones.
A study published by the Inter-

national Monetary Fund (IMF) 
last year found that the technol-
ogy could aff ect 60% of jobs in de-
veloped economies — around half 
of them negatively, while the oth-
er half will see a positive impact.

The report concluded that 
about 40% of jobs in emerging 
markets and 26% of jobs in low-
income countries would be hit.

But while these labor markets 
may see a smaller initial impact 
from AI, they are also less likely 
to benefi t from the increased pro-
ductivity that AI promises.

Who will be most aff ected?
During past technological break-
throughs, lower-skilled and blue-
collar workers bore the brunt, 
such as workers on factory fl oors 
being replaced by robots.

However, broad AI adoption is 
expected to hit higher-educated, 
white-collar workers hard, par-
ticularly those with tasks that AI 
could perform at a similar or bet-
ter quality than a human worker.

A study conducted by the Pew 
Research Center in the US found 
that occupations involving infor-
mation gathering and data analy-
sis, such as web developers, tech-
nical writers, accountants and 
data entry workers, among others, 
would be at high risk of being re-
placed by AI.

Labor-intensive jobs that can’t 
be easily automated, like construc-
tion workers, child care workers 
and fi refi ghters, are expected to 
remain the most resilient.

The possibility of massive job 
losses has triggered concerns 
over the disruptive eff ects of AI on 

employment and society, draw-
ing the attention of politicians 
and even religious leaders. Pope 
Leo XIV, who became the head of 
the Catholic Church in May, has 
warned of the threat posed by AI 
to jobs and human dignity.

AI concerns overblown?
Labour market expert Enzo We-
ber from the Institute of Employ-
ment Research in Nuremberg, 
Germany, believes the concerns 
over job losses are misplaced.

Speaking with DW, he said 
AI advancements open up a 
wide range of economic pos-
sibilities and are more likely to 
help workers than cause mass 
unemployment.

“AI primarily changes work, 
but it does not fundamentally 
eliminate it,” said Weber, adding 
that the technology in most cases 
helps human workers “develop 
new tasks and perform their tasks 
better rather than just replacing 
them.”

A paper  published in January 
by Harvard economists David 
Deming, Christopher Ong and 
Lawrence H. Summers shared a 
similar view.

The economists argued that 
the automation of individual job 
tasks “does not necessarily re-
duce employment” and may even 
lead to “job gains in some sectors” 
of the economy.

“In principle, being able to 
automate a previously oner-
ous task could make workers so 
much more productive that the 
increased output off sets the fact 
that some of their work is now 
being done by a machine,” they 
stated in the paper. -DW

A R T I F I C I A L  I N T E L L I G E N C E
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 VACANCYCARGORENT
DNV 2.7-1 OFFSHORE CONTAINERS, REEFER CONTAINER SALES & RENTALS

CONTAINER SOLUTIONS LLC

Tel: +968 9358 5556, +968 99508921, +968 26942610
Po Box 522, Pc 322, Falaj Al Qabail, Sohar Free Zone, Oman

FAX: 26942611, Email: sales@containersolutions.com.
www.containersolutions.com

RENT OR 
SALE?
R
SSSSSS

JOB VACANCY

Quality car rentals
at competitive prices.

WJ Towell Group Company
2,000

Muscat
9679 0684

Sohar

Salalah

9731 6218
9429 9325

www.orbit-oman.com

SERVICE

Send email to:
classifieds@  timesofoman.com

SEARCHING 
JOB ?

PROMOTE YOUR 
SERVICE WITH US

CARGO AND 
LOGISTIC

Send email to classified@timesofoman.com or 
Call: 24 72 66 66 (Ext: 815 / 462 / 354)

JOB WANTED
FOR RENT

Semi furnished office space 
for rent in Bank Melli Iran 

Building, MBD Area, Ruwi, 
Opposite Center Point.

GSM 99011352

RENT

Cleaning services & pest control 
specialized cleaning of build-
ings carpet, sofa shampooing 
pest control, termite treatment 
Painting, plumbing, electrical 
works manpower supply. Glow 
Services Trading LLC Contact: 
99844284, 99450130

Electrical and Plumbing maintenance
of Flats/Villas and we undertake Projects

inclusive of supply and installation of LV Panel/ 
DB/Armoured cabling//wiring/GRP water tank /

SERVICES

International Rose LLC. 
Contact: + 968 92886065. Email: 

sujith.internationalrosellc@gmail.com

Experienced 
CHEF/COOK

(Arabic & Indian Dishes)

for a reputed family 
in Muscat.

Contact: 99735820

Heavy duty
Diesel Mechanic with 

engine, transmission
overhauling and R&M including
hydraulic heavy earth moving
equipment, trucks and cranes

etc. Urgently required in Nizwa.

Please contact: 
+968 99328995 

satheeshkr35@gmail.com

URGENTLY REQUIRED 

A REPUTED OMANI CONSTRUCTION CONTRACTING COMPANY ESTABLISHED IN 
O & G AREA INVITES APPLICATIONS FOR THE BELOW VACANCIES.

URGENTLY REQUIRED

 

 

Business Development Manager

Workshop Manager

QUALIFIED ENGINEERS WITH OMAN EXPERIENCE CAN APPLY.

Seeking for a job opportunity with solid 
background in MEP Project management 
with 21 years of professional experience 
in managing MEP projects across GCC 
(Bahrain, Saudi, Oman).

MEP PROJECT MANAGER

Contact number: +968 76861551,
E-mail: karthi.engr2004@gmail.com

Indian male, Masters in International 
business, with 19 yrs of experience 

in sales, marketing & administration .
Field of interest insurance  Currently 

residing in Muscat and looking for 
suitable positions.

 
Email: ragunath.avalon@gmail.com 

SALES  MARKETING

Dynamic professional with 16+ years
of progressive experience in Financial 

Strategy, Business Consulting, Operational
Excellence, and Growth Leadership across Civil
Construction, RMC Production, and MNCs. Open
to strategic senior management opportunities.

Contact: 97403883 / 92022786. 
Email: gm.seekers.2025@gmail.com

GENERAL MANAGER

FINANCE
Indian, QC Engineer

(B.Tech-Mech-Cswip 3.1+ ISO Lead 
Auditor + NDT Level 2) having 

10 years of experience including 
Oman looking suitable position. 

Can available immediately.

QC ENGINEER

Contact: 78547806

FMCG Sales/Business Manager



Email: dailyguide@timesofoman.com
            classifieds@timesofoman.com
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Indian (M), 28, AccountantIndian (M), 28, Accountant
with overall exp 3 yrs valid D/L.with overall exp 3 y
Contact: 78624277

Indian male, Accountant, M.com 
(finance)12 yrs experience in 
Oman. Accounts up to finalization 
& business development. Noc & 
D/L available Contact: 99859141,

Indian accountant (M) | 4+ 
yrs experience bookkeeping, 
Oman VAT, bank reconciliation, 
reporting Tally prime & Zoho 
books. Contact: 79711573. Email: 
krishnanunnicv21@gmail.com 

Experienced B.Com graduate with 
4+ yrs in accounting & taxation. 
Proficient in Tally prime, Zoho 
Books, and MS Office. Certified 
in UAE VAT & Taxation (with 
internship) and knowledgeable in 
Oman VAT. Currently in Muscat, 
seeking accounting opportunities 
in Oman. Contact: +968 79711573.
Email: krishnanunnicv21@
gmail.com 

B.Com, Diploma in accounts, 
currently pursuing M.Com (final 
semester), with 1 yrs of hands-
on experience in accounting 
up to finalization. Proficient in 
handling day-to-day accounts, 
reconciliations, and financial 
reporting. Currently in Muscat and 
available for immediate joining.
Contact: 95998225
Email: sauravkiran3@gmail.com

Accountant with CMA (USA) 
qualification and 2 yrs of 
experience in accounts payable, 
receivables, financial reporting, 
budgeting, and bank & cash 
reconciliation. Actively looking 
for new opportunities in Muscat.
Contact: +968 71048654
Email: mubeenmahamoodcma
@gmail.com

Experienced part-time 
accountant with book keeping, 
finalization, VAT,tax filing. 
Contact: 79102100 

Accountant (Indian) with 
D/L 8 yrs experience, can join 
immediately. Contact: 95273377

Senior accountant, Accounts 
manager ACCA, CA Inter, MS 
finance. 12 yrs gulf experience.
Ready to join immediately. NOC & 
D/L available. Contact: 77258382.

Accounts, finance, a well 
experienced Indian male [MBA 
Fin] having more than 19 yrs of 
experience in Oman, looking for 
suitable placement.
Contact: 92076716

ACCOUNTS/FINANCE ACCOUNTS/FINANCE

SALES/MARKETING

PLACE YOUR
ADVT HERE

Send email to 
classifieds@timesofoman.com

ENGINEER

Indian male, Indian male, 08 yrs experience 08 yrs experien
having Oman D/L looking for having Oman D/L looking for 
suitable placement in Sales and u tab p a t a a d
Marketing. Contact: 9456 6786 

MBA 20 years experienced in 
sales and marketing, working with 
reputed group looking suitable 
placement. 78564880

Indian male (35) MBA in Oman 
with 10 yrs  exp in marketing, BDM 
position in multiple  industries 
with D/L. Contact: 78607549

MBA HR & Marketing, Indian 
female, knowledge of MS office, 
Looking for suitable job, Currently 
in Oman. Contact: 72851131,
Email: teenavalen01@gmail.com

Indian male Bachelor degree 
in Commerce (CA) looking for a 
suitable job with 1 yr experience 
in accounts, finance Currently 
in Oman with family visa  &  
Omani D/L. Can join immediately 
Contact:+96876469134 
Email:shemantk32@gmail.com

Indian, MBA dual specialization 
(finance and business analytics) 
and SAP FICO in Oman looking
for immediate openings.
Contact: +968 7859 6850.
Email: rahulgnair31@gmail.com

Indian (M), 24yrs, B.Com graduate 
(+SAP FICO&SAP B-ONE) with 01 
yr of experience in accounting. 
Currently in Oman and looking 
for a suitable position. Contact: 
76422467. Email: mohdthanseeb@
gmail.com.

ENGINEER

Senior Civil engineer Senior Civil engineer B.Tech  
with 32 yrs experience (24 yrs with 32 yrs experience (24 yrs 
in Oman), specialized in project in Oman), specialized in project
execution, quantity surveying, ut , qua t ty u v y g,
contract management, tendering, contract management, tenderi
variations, claims settlement, variations, claims settlement, 
and final account preparation. t p p t
Available for immediate joining. va ab d at j
Muscat-based roles preferred.Muscat based roles
Contact: 95809622

Senior MEP Engineer g 20+ yrs exp y p
in design, supervision & execution. g , p v t
Available with NOC & D/L. Contact: v w t / t t
99148940, jobluk.om@gmail.com

Site Engineer (civil)t g ( v ) Indian
5 yrs experience GCC, can join y p , j
immediately. Contact: 78462634

Project Manager (Civil) Indian, j g ( )
18 yr GCC experience ,valid D/L y p , /
and transferable visa, can join t v , j
immediately. Contact:  97723786

Diploma in Electrical Engineering p t
looking for Fire Fighting g g g
site supervisor/suitable job.  p / j
Contact: 95933453, Email: ,
haquefaizan3786@gmail.com

MEP, Electrical Engineer , g 20+ yrs y
of exp. in Oman and GCC, expert in p , p
design, supervision & execution in g , p
consultant, contractor. Oil & gas, ,
industrial, building with, g
Oman D/L. Contact: 99148940./
Email: jobluk.om@gmail.com. 

Experienced Biomedicalp
Engineers g seeking opportunities g pp
in Oman. Presently in Oman & y
available for immediate joining. j g
Email: asmathalipvl@gmail.com p @g
Contact: +968 72031225

Indian, male experienced 
Mechanical Engineer (4+ yrs 
Muscat) expert in customer 
service, marine/automotive 
repair, PDI inspections.  Seeking a 
challenging role in sales or service 
departments. Contact: 92957063.
Email: farzinferoz19@gmail.com.

MEP estimation engineer, 
quantity surveyor,11 yrs Oman 
experience,Indian male.
Contact: 99462978. Email:
anwar.anwar1986@gmail.com

ADMINISTRATION

ADMINISTRATION

HR Manager  Manager 15 yrs experience 15 yrs experience 
in the Gulf looking for a suitable in the Gulf looking for a suitable 
position. NOC available, valid D/L. position. NOC available, valid D/L. 
Qualification: MBA in HR & finance Qua at &
& HR certifications. Available & HR certifications. Available 
to join immediately. 95323264, to join immediately. 9532326
Email: deep.vg9@gmail.com 

Dynamic and well-experienced Dynamic and well experienced
professional: 5 yrs of Dubai and p y
4.5 yrs of Muscat experience in y t p
operations management, business p at a ag t, b
excellence or key account y t
management looking for new  g t g w
challenges. Contact: 96766702, g
Email: ilyas3299@gmail.com

HR operations administration, 
Indian female (30 yrs) with overall 
8.6 yrs experience and 2.4yrs as 
HR talent acquisition operations, 
Invoicing at Tata consultancy 
services. Currently residing in 
Muscat Contact +96879229197 
Email: janicegon2012@gmail.com

Indian female Indian f with 15 yrs+ 
experience in Administration, 
sales and marketing, looking for 
appropriate opportunity.
Contact: +968 99100966, 
96128466

Experienced Indian male with 
23+yrs of experience in various 
fields,looking for suitable position 
in admin, operation, store, sales. 
Contact: 78645911 

Canadian citizen with 10 
yrs experience in customer 
service and 2 yrs as purchasing 
agent,buyer. Seeking a job in 
Oman to relocate. Available for 
interviews. Contact: 99492403. 
Email: batool.drizvi@gmail.com

Tendering & proposal specialist 
(Civil & MEP) proposal  
preparation, accurate quantity 
take-off and  estimation. available 
on contract basis. Cont 76612255, 
Email: bm.engg008@gmail.com

HSE professional with 13+ yrs 
of experience in Oman’s oil & 
gas, IPP, and IWP sectors. IOSH, 
NEBOSH, first aider, firefighter, 
working at height, and permit 
to work certified. Valid license 
and visa. Contact: 90499887 
Email:sheikhnabeel84@gmail.com

Electronics and Communication 
Engineer with AutoCAD 
experience Contact: 76622441. 
Email: fatinkisho10@gmail.com

Indian male, automobile
engineer, 10 yrs experience in 
dealership workshop
operations and supervision, 
seeking job opportunity.
Contact +96878406449.

PROCUREMENT/
PURCHASE

Senior purchase executive with 
strong Oman experience in MEP, 
fit-out, FM services, AMC, hospital, 
office equipment, auto parts, tools 
& stationery procurement. Strong 
leadership. Immediately available. 
Contact: 93662030.

Procurement Engineer 19 yrs ex-
perience construction and trading 
whatsApp: 0096895839964

EDUCATION/TRAINING

Specialist in swimming Specialist in swimming 
instruction instruction and rescue techniques and rescue techniques 
seeking an immediate opportunity g a d at pp tu
Contact: 95975375, 94676186

PhD in Chemistry with B.Ed. 
seeking roles in lecturing,post 
doc,research & development or QC. 
Experienced and available.
Contact: 76423455, 78283248

Chemistry teacher with 7 yrs 
experience of teaching IGCSE 
chemistry (Pakistani). Currently in 
Oman. Contact: +968 78684306.

Indian female, completed MCA 
and also having experience in 
teaching, available in Oman on 
family visa, looking for a suitable 
job. Contact: +91 79090343/ 
+968 94117967,  Email:
induchandran01@gmail.com

DRIVER

Driver with all PDO licence, can 
speak English is available.
Contact: 97681676 

Indian male, having valid
Oman D/L. with 04 yrs of
driving experience in the Gulf.
Looking for a suitable driver job.
Contact  94589573 

Looking at driving job.
Contact: 78514001 

Looking for driving job.
Contact: 99667817 

Looking for driving job.
Contact: 95215679 

Looking for driving job with 8 yrs 
experience. Contact: 79453897 

Looking for driving job with 15 
yrs experience. Contact: 78037801 

Looking for driving job have car. 
Contact: 98586920

Looking for driving job. 
Contact: +968 99532361 

Looking for driving job with 2 yrs 
experience. Contact: 97995898

IT

Software Engineer (29) with 6+ 
yrs experience in dev, QA, PM, IT 
support & sales, system admin, 
ERP data. Handles full IT tasks. 
Call: 78558980

Female software Engineer full 
stack developer also expert in digi-
tal marketing  with 5 yrs experi-
ence. Contact: 78462153

Experienced food processing 
officer with over 2 yrs of proven 
expertise looking for suitable roles. 
Quality control, hygiene officer. 
Contact:79150220, Email:
jagath.sivanandan@gmail.com 

Indian male, MBA. 12 yrs of
experience as (branch Manager &
key accounts executive) looking
for suitable position.
Contact : 98132055

MANAGER

DESIGNER/R
AUTOCAD D/MAN

DESIGNER/R
AUTOCAD D/MAN

Interior designer (3D rendering, 
shop drawings, site supervision, 
showroom sales & marketing) with 
15+yrs of experience in a reputed 
furnishing company in Oman. D/L 
Contact: 95060377

ARCHITECT

Architect, Urban planner with 
experience in various design 
software .Looking for architect 
planner job. Contact : 96577109, 
E-mail: ar.silpa011@gmail.com

Architect, Interior designer 
having more than 8+ yrs of 
experience with design and 
engineering consultants. 
Contact: 95759832,  
Email: ar.ahmedfaizal@gmail.com

Graduate Architect with valid 
Oman D/L. Proficient in various 
Design software. Looking for 
Architect, interior designer roles.  
Contact: 93249129, 
Email: psmenez2015@gmail.com 

Indian Male have 10 yrs 
experience in Oman as supervisor, 
have valid D/L and NOC. Contact: 
90789282. 

20 yrs. exp Sr. Draughtsman 
sewer buildings & roads looking 
for job. Contact: 76283837 

Draughtsman Indian, consultancy 
& construction experience
(Arch, civil, infra). Looking job. 
Contact: 98724049, 78137495

MEDICAL

Indian, 4 yrs experience in medi-
cal social work (MSW postgradu-
ate), looking for a suitable job in 
hospitals or institutions.
Contact: 77030210, 99573353

LOGISTICS

Storekeeper with experience of 
13 yrs in Oman, construction and 
manufacturing company.
Looking for suitable placement.
Contact:96785379.
Email: msudhilal@yahoo.com
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Link between 
exposure to 
artificial light 
at night and 
depression

A study from the Uni-AAversity of Science and AATechnology of China, AAthe Kunming Insti-AAtute of Zoology of the A A 
Chinese Academy of Sciences, and 
the Hefei University of Technol-
ogy has revealed that exposure to 
artifi cial light at night can lead to 
depression-like behaviours by ac-
tivating a specifi c neural pathway 
in the brain.

The study, conducted on a group 
of hedgehogs, diurnal mammals 
closely related to primates, pro-
vides insight into how nighttime 
light can disrupt mood regulation.

The research team exposed 
hedgehogs to blue light for two 
hours each night for three weeks. 
After this exposure, the animals 
showed clear depression-like 
symptoms, including a 20 percent 
decrease in sucrose preference, 
reduced exploratory behaviour, 
and impaired long-term memory.

Using advanced neural tracing 
techniques, the researchers identecchchhhnnnniiiqqqqquuesesss, , thththheeee rreeeessssseeeeaaararcccchcherereere s iddenennntechniques, the researchers iden-

tifi ed a previously undiscovered 
visual circuit. They found special-
ized retinal neurons sending di-
rect signals to the periaqueductal 
nucleus, which in turn connects 
to the nucleus accumbens, a key 
brain center for regulating mood.

When the periaqueductal nu-
cleus neurons were chemically si-
lenced, hedgehogs did not develop 
depression-like behaviors in re-
sponse to light exposure at night. 
Further analysis through RNA 
sequencing revealed that these 
changes coincided with altered 
activity in genes associated with 
depression, suggesting potential 
long-term eff ects.

“These fi ndings provide us with
both a warning and a roadmap,” 
said Yao Yonggang, professor at 
the Kunming Institute of Zool-
ogy. The same light that enables 
us to be productive at night may be 
subtly reshaping the brain circuits 
that control mood—but now we 
know where to look for solutions, 
he added.hhehheeeeeeee aaaaaadddddddeeeeeeddddd..he added.  O O OONANANNNAAA- ONA
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Club World Cup is football’s ‘worst idea ever’, says former Liverpool boss Klopp

LONDON: Former Liverpool 
manager Jurgen Klopp believes 
the FIFA Club World Cup (CWC) 
is “the worst idea ever implement-
ed in football” because of “serious 
fears” over player welfare.

The German is now Red Bull’s 
head of global soccer and one of 
their teams, Red Bull Salzburg, 
qualifi ed for this summer’s tourna-
ment in the United States.

Klopp has often complained 
about players’ workload and fi x-
ture congestion, and days be-
fore the Club World Cup, global 
players’ union FIFpro released a 
report saying players should be 
allowed at least a four-week off -
season break.

This year’s Club World Cup is
the fi rst to feature 32 teams and 48
games, and saw Salzburg knocked
out in the group stage.

During an exclusive interview
with German newspaper Welt 
am Sonntag, Klopp talked about
the expanded format and player
development.

“It’s all about the game and
not the surrounding events - and
that’s why the Club World Cup is
the worst idea ever implemented
in football in this regard,” said
Klopp.

“People who have never had or
do not have anything to do with
day-to-day business anymore are
coming up with something.

“There is insane money for par-
ticipating, but it’s also not for every 
club.

“Last year it was the Copa 

[America] and the European 
Championship, this year it’s the 
Club World Cup, and next year 
the World Cup. That means no 

real recovery for the players in-
volved, neither physically nor 
mentally.”

In September, a week prior to 
suff ering an ACL injury, Man-
chester City midfi elder Rodri 
said players were close to going 
on strike because of the increase 
in games, while team-mate Ma-
nuel Akanji suggested he would 
have to retire aged 30 as a re-
sult of the lack of breaks in the 
calendar.

In October, FIFpro fi led a le-
gal complaint with the European 
Commission over what it said was 
FIFA’s “abuse of dominance”, spe-
cifi cally related to the Club World 
Cup, and FIFpro representatives 

met with FIFA over the fi xture cal-
endar in January.

Klopp added: “I have serious 
fears that players will suff er inju-
ries they’ve never had before next
season. If not next season, then it
will happen at the World Cup or
afterwards.

“We constantly expect the play-
ers to go into every game as if it
were their last. We tell them that
70 or 75 times a year. But it can’t go
on like this.

“We have to make sure they 
have breaks, because if they don’t
get them, they won’t be able to de-
liver top performances - and if they 
can’t achieve that anymore, the en-
tire product loses value.” - Agencies

P L A Y E R  W E L F A R E

Chelsea set up quarter-final
clash with Palmeiras at CWC

NEW YORK: Chelsea scored 
three goals in extra time on Satur-
day to beat Benfi ca 4-1 and set up 
a FIFA Club World Cup (CWC) 
quarter-fi nal with Palmeiras, 
which edged past Botafogo 1-0 
courtesy of a 100th-minute strike 
from Paulinho.

The Premier League side over-
came a late equaliser and a near 
two-hour storm delay in Char-
lotte to pull away in the added 30 
minutes.

Chelsea captain Reece James 
struck with a 64th-minute free 
kick before Angel Di Maria equal-
ised with a stoppage-time penalty 
following a Malo Gusto handball.

Benfi ca was reduced to 10 men 
early in extra time when Gian-
luca Prestianni was sent off  for 
a second booking. Chelsea made 
the advantage count as Christo-
pher Nkunku, Pedro Neto and 
Kiernan Dewsbury-Hall sealed 
the progression.

“I’m very happy because we are 
in the last eight teams of this fan-
tastic competition,” Chelsea man-
ager Enzo Maresca said after the 
match, which took more than four 
hours to complete.

Earlier in Philadelphia, a 100th-
minute strike from substitute 
Paulinho gave Palmeiras a 1-0 vic-
tory over Botafogo in their all-Bra-
zilian round-of-16 duel.

Following 90 minutes with 
few chances, Paulinho - a 64th-

minute replacement for Vitor 
Roque - broke the deadlock in ex-
tra time with a low fi nish into the 
far corner.

The match took another turn 
when Palmeiras defender Gustavo 
Gomez was sent off  for a second 
yellow card six minutes later.

Botafogo dominated the clos-
ing stages and almost found an 
equalizer when Joaquin Correa’s 
delivery to the back post was met 
by Vitinho, who could only drill it 

into the side netting.
Palmeiras survived to become 

the fi rst team to progress to the 
competition’s last eight.

“It was a fair victory,” Palmeiras 
manager Abel Ferreira told report-
ers. “We tried to win from the fi rst 
to the last second. As we always do, 
but not always in the same way.”

Ferreira admitted that 
Botafogo’s 1-0 victory over Paris 
Saint-Germain  (PSG) in the group 
stage forced Palmeiras to adopt 

a diff erent approach.
“We saw how well Botafogo 

defended against Paris Saint-
Germain and we realised that if 
we played that way we would hit 
the wall,” he said, before praising 
the reigning Brazilian Serie A and 
Copa Libertadores champions.

“The game showed how bal-
anced Brazilian football is. I told 
my dear friend Renato Paiva 
(Botafogo’s manager) beforehand 
that no matter what happens to-

day, one of us will get through and 
continue to represent Brazil.”

Paiva refl ected positively on
Botafogo’s performance, express-
ing gratitude to his players.

“The fi rst feeling I had when the
referee blew his whistle, regard-
less of the result, was one of pride,”
he said. “Pride in the journey we’ve
been on and the eff ort the players
put in against a strong team that
we knew well. The game was de-
cided by small details.” - Xinhua

Blues outplay 

Benfi ca in extra time

after weather chaos 

at the FIFA Club

World Cup

It’s a joke’: Chelsea manager 
Maresca on two-hour delay
CHARLOTTE: Chelsea manager 
Enzo Maresca said the decision to 
suspend the Club World Cup with 
Benfi ca for two hours because of 
extreme weather was “a joke” and 
said the US is “probably not the 
right place to do the competition”.

“This is not football” was how 
the Italian described the situation 
after the 4-1 extra-time victory 
in a match that lasted four hours 
and 39 minutes in Charlotte on 
Sunday. It was the sixth game of 
the tournament that has been sus-
pended because of seasonal sum-
mer thunderstorms.

Players, staff  and supporters 
were immediately pulled indoors 
because of extreme weather, in 
this case because thunderstorms 
were detected within an eight-

mile radius of the venue, in line 
with US safety regulations.

The weather has been one of the 
Club World Cup talking points a 
year out from the US co-hosting 
the 2026 World Cup, with extreme 
heat also aff ecting games.

“I think it’s a joke, to be honest,” 
said Maresca. “It’s not football. 
It’s completely something new; I 

struggle to understand.
“I can understand if it’s security 

reasons but if you suspend seven or 
eight games then it’s probably not 
the right place to do the competi-
tion. “It’s not normal to suspend the 
game. In a World Cup, how many 
games are suspended? Zero prob-
ably. In Europe how many games 
get suspended? Zero.” - Agencies

W E A T H E R  C H A O S

2026 World Cup target behind 

Ronaldo’s Al Nassr decision

RIYADH: Cristiano Ronaldo 
said on Saturday that the chance 
to rest over the summer and be in 
the best condition for the 2026 
World Cup is why he signed a new 
deal at Al Nassr - rather than join-
ing a team involved in the FIFA 
Club World Cup.

The Portugal forward is target-
ing a sixth World Cup appearance 
in the United States, Canada and 
Mexico next summer.

He signed a new two-year con-
tract with Saudi side Al Nassr 
earlier this week, having already 
revealed that he had turned down 
off ers from teams at the Club 
World Cup, which is currently be-
ing played in the United States.

“I had some off ers to play [Club] 
World Cup, but I think it didn’t 

make sense because I prefer to
have a good rest, a good prepa-
ration, because this season will

be very long, because this is the
season of the World Cup at the
end,” 40-year-old Ronaldo told Al
Nassr TV.

He said he decided to “not lis-
ten” to off ers in order to be “ready 
not only for Al Nassr, but also for
the national team”.

Ronaldo has scored 138 goals
in 221 appearances for Portugal
since making his debut in 2003.

The fi ve-time Ballon d’Or win-
ner has played at 11 major tourna-
ments, lifting two Nations League
titles and winning Euro 2016.

He has managed 99 goals in 111
appearances for Al Nassr and is
well on his way to reaching 1,000
senior goals in his career, with a 
current tally of 938 for club and
country. - Agencies

P O R T U G A L  S U P E R S T A R

Wimbledon my best chance to win 25th Slam: Djokovic
LONDON: Novak Djokovic be-
lieves Wimbledon gives him the 
best chance of disrupting the dom-
inance of his younger rivals and 
fi nally landing an outright record 
25th Grand Slam title.

Djokovic has not won any of the 
tennis majors since triumphing at 
the US Open in September 2023, 
with Jannik Sinner and Carlos Al-
caraz splitting the six Grand Slam 
titles in that time.

The 38-year-old Serb is bidding 
for what would also be a record-
equalling eighth Wimbledon 
men’s title, moving him level with 
his long-time rival Roger Federer.

Djokovic, who plays France’s Al-
exandre Muller in the fi rst round, 
has lost each of the past two Wim-

bledon fi nals to Alcaraz.
Asked about claiming the 25th 

major that would take him clear 
of Australia’s Margaret Court, 
he said: “I would probably agree 
that Wimbledon could be the best 
chance.

“That’s because of the results I
have had, because of how I feel and 
how I play in Wimbledon.

“I get an extra push mentally 
and motivation to perform the best 
tennis at the highest level.”

Italy’s Sinner, 23, and Spain’s

Alcaraz, 22, have emerged as the 
dominant pair on the ATP Tour 
in what has been a changing of the 
guard over the past two seasons.

Djokovic’s 2025 season has been 
patchy by his lofty standards, but 
he continues to be a threat at the 
business end of the Grand Slams.

He has continued to defy age 
- and logic - by producing some 
extraordinary performances, par-
ticularly when he beat Alcaraz in a 
memorable Australian Open quar-
ter-fi nal in January.

At last month’s French Open, he 
lost to Sinner in straight sets in their 
semi-fi nal, but the way he pushed 
the world number one throughout 
showed how much he still off ers at 
the top of the game. - Agencies

S E R B I A N  T E N N I S  G R E A T

Former England batter 
Larkins dies aged 71
LONDON: Wayne Larkins, the 
former England and Northamp-
tonshire batter, died after a short 
illness aged 71, on Saturday.

Larkins, popularly known as 
“Ned”, played 13 Tests and 25 
ODIs between 1979 and 1991. His 
second England appearance was 
in the 1979 World Cup fi nal - he 
batted at No. 7 and bowled two 
overs - but his fi nest hour came 
when hitting the winning runs at 
Sabina Park as England took an 
unexpected 1-0 lead on the 1989-
90 tour of the West Indies.

That was Larkins’ seventh Test,
coming more than eight years af-

ter his sixth. He might have played 
more in between had he not been 
banned for three years for involve-
ment on the 1982 rebel tour of 
South Africa. - Agencies

C R I C K E T
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A wild bird seen in Colombo, Sri Lanka
A gray-headed swamphen is pictured in the

suburb of Colombo, Sri Lanka. Xinhua

Kajol attends the screening of the fi lm ‘Maa’
Bollywood actress Kajol poses for a picture at the 

screening of the fi lm ‘Maa’, in Mumbai. ANI Photo

National Paddy Day marked in Lalitpur, Nepal
Farmers work in a paddy fi eld on the occasion 

of National Paddy Day in Lalitpur, Nepal. The 

National Paddy Day marks the beginning of 

the paddy planting season in Nepal. Xinhua

Jakarta International Marathon 2025
Participants run during the Jakarta

International Marathon 2025 in Jakarta,

Indonesia. Xinhua

St. Petersburg hosts annual Scarlet Sails festival to celebrate school graduation
A ship with scarlet sails is seen on the Neva River in celebration of the Scarlet Sails 

festival in St. Petersburg, Russia. St. Petersburg celebrated the Scarlet Sails festival 

over the weekend while commemorating school graduation for students. Xinhua

42nd Int’l Book Fair of National Polytechnic Institute of Mexico held in Mexico City
This picture shows the opening ceremony of the book fair in Mexico City, capital of 

Mexico. The 42nd International Book Fair of the National Polytechnic Institute of 

Mexico was held here recently. China, as the guest country, showcased achievements 

in publication, cultural inheritance and sci-tech development. Xinhua

Dragon boat race held in 
Vladivostok, Russia
Teams compete in a dragon

boat race in Vladivostok, 

Russia. A total of 21 teams took

part in the dragon boat race in

Vladivostok. Vladivostok. XinhuaXinhua
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Mitsubishi Motors Oman awarded 
‘Best Distributor of the Year’  

MUSCAT: General Automotive
Company (GAC), the offi  cial dis-
tributor for Mitsubishi Motors in
Oman and part of The Zubair Cor-
poration, has been awarded ‘Best
Distributor of the Year’ by Mit-
subishi Motors Middle East and
Africa (MMMEA). 

The award refl ects GAC’s ex-
ceptional performance across all

key business areas and reinforces
its position as one of the most ac-
complished Mitsubishi distribu-
tors in the entire Middle East and
Africa region.  

In a landmark achievement,
Mitsubishi Oman secured a total
of fi ve prestigious awards, each
highlighting a core strength of the
company’s operations.  

The title of “Distributor of the
Year” is awarded to the top-per-
forming distributor in the Middle
East and Africa region, based on a 
holistic evaluation of performance
in Sales, Marketing, Customer ex-
perience, After-sales, and overall
business growth. 

This award stands as a tes-
tament to Mitsubishi Oman’s
consistent excellence, strategic

development, and unwavering 
customer-centric approach. 

In addition, Mitsubishi Oman 
received the prestigious “Best in 
After-Sales” award, distinguishing 
itself as the only winner in the en-
tire Middle East and Africa region. 
This recognition highlights the 
company’s operational strengths, 
including exceptional workshop 
standards, technical expertise, 
parts availability, and proactive 
service outreach. These factors 
all contribute to high levels of cus-
tomer satisfaction and loyalty.  

Mitsubishi Oman was also hon-
oured with the award for “Best 
Customer Experience”, which rec-
ognises organisations that excel at 
creating seamless, customer-cen-
tric touchpoints, from digital plat-

forms to showroom interactions 
and after-sales support, ensuring 
an elevated ownership journey. 

Further, the “Platinum Award 
for Sales and Marketing Excel-
lence” was presented to Mitsubi-
shi Oman as recognition for its 
innovative campaigns, eff ective 
branding, and data-driven retail 
strategies that have signifi cantly 
contributed to Mitsubishi’s mar-
ket presence and consumer appeal 
in Oman.  

Finally, the “Platinum Award for 
After-Sales Excellence” affi  rms 
Mitsubishi Oman’s leadership in 
customer care and technical ser-
vice delivery. It acknowledges the 
company’s ongoing commitment to 
providing world-class customer ex-
perience, support, and timely ser-

vice, long after the vehicle is sold. 
This is the 4th consecutive year 
that Mitsubishi Oman has won the 
much-valued Platinum Award in 
After-Sales Excellence, becom-
ing the only distributor to have 
achieved this remarkable feat.  

Hani M. Al Zubair, Chairman of 
the Mobility & Equipment Sector 
at The Zubair Corporation, said, 
“Our achievements this year are 
a direct result of focused leader-
ship, operational excellence, and a 
company-wide culture of custom-
er-fi rst approach. This recognition 
reaffi  rms our long-standing com-
mitment to setting industry stand-
ards and building lasting trust 
with our customers. Achieving 
this amazing feat, especially in the 
50th Golden Anniversary of our 

partnership with Mitsubishi Mo-
tors, makes it even more special.”  

Niels Bormans, Group Chief Ex-
ecutive Offi  cer of The Zubair Cor-
poration, said, “We are immensely 
proud of General Automotive Co.
- Mitsubishi Oman’s continued
success. These awards are not just
recognition from Mitsubishi Mo-
tors, but a refl ection of the group’s
broader vision for excellence, in-
novation, and impact across the
sectors in the market we serve.”

Manoj Ranade, General Manager
of General Automotive Company,
said, “This is a proud milestone for
our team. Being recognised not only 
for our sales or after-sales strength,
but across every customer touch-
point highlights the consistency 
and dedication that we as a team
bring to the brand we represent.
These awards reinforce our ongo-
ing commitment to enhancing the
dynamic “Mitsubishi-ness” experi-
ence in Oman, year after year.”

With a strong nationwide net-
work of 9 showrooms, 14 service
centers, and 17 parts outlets, Mit-
subishi Oman continues to make
ownership accessible and reward-
ing to all motorists across the
Sultanate. These latest honours
are not only a celebration of past
success but a reaffi  rmation of the
company’s mission to deliver ex-
cellence at every touchpoint.  

The award refl ects

GAC’s exceptional

performance across

all key business areas

and reinforces its 

position as one of the 

most accomplished 

Mitsubishi

distributors in the

entire Middle East

and Africa region 

MG HS continues to impress as benchmark 

for style, safety and everyday excitement

MUSCAT: The MG HS is stead-
ily carving its space in Oman’s mid-
size SUV segment, with growing 
attention from customers who seek 
the perfect blend of dynamic styl-
ing, safety, and comfort. Launched 
earlier this year, the HS has quickly 
become the go-to choice for young-
er drivers and families looking for 
a vehicle that keeps up with their 
active lifestyle while turning heads 
wherever it goes.

Praised for its commanding de-
sign and immersive tech, the MG 
HS continues to win hearts with 
features like dual 12.3-inch HD 
screens, BOSE premium sound, 
and intelligent driver assistance 
systems that make every journey 
safer and more enjoyable. Its fi ve-
star Euro NCAP safety rating and 
Level 2 ADAS underline MG’s on-
going commitment to advanced en-
gineering and occupant protection.

The MG HS comes in two per-
formance-driven engine options 
– A 1.5L turbo engine paired with 
a 7-speed dual clutch transmis-

sion, off ering a spirited 173hp & A 
2.0L turbocharged variant with a 
9-speed automatic, pushing 231hp 
for those who want more punch.

This performance, when com-
bined with features like 360-de-
gree cameras, six airbags, and 
superior NVH control, delivers 
a driving experience that’s equal 
parts smooth and exhilarating.

Inside, the MG HS continues to 
impress. The ‘squaricle’ steering 
wheel, panoramic roof, and pre-
mium fi nishes elevate every drive. 
Add to that the wireless charg-
ing, dual-zone AC, and connected 
smartphone ecosystem and it’s 
clear why the MG HS is redefi ning 
what a mid-size SUV can off er.

What sets the HS apart is how 

it balances boldness and practi-
cality. Whether you’re heading to
the offi  ce, on a weekend escape, or
managing school runs the MG HS
adapts with ease. The electronic
tailgate, up to 1,397L cargo capac-
ity, and driver memory settings
make it ready for any lifestyle.

Mohsin Hani Al Bahrani, CEO,
MHD ACERE remarked,“The
MG HS represents the evolution
of what today’s SUV buyers truly 
want — bold design, intelligent fea-
tures, and uncompromising safety.
At MHD, we are proud to bring this
dynamic vehicle to Oman, off ering 
a driving experience that speaks
to a new generation of customers
who demand both performance
and practicality in their everyday 
journeys.”

MG Oman continues to see a 
surge in interest for the HS, espe-
cially among young professionals,
fi rst-time SUV buyers, and tech-
savvy families. The HS isn’t just
another SUV, it’s a statement of 
ambition, energy, and confi dence.

G O - T O  C H O I C E

Dr. Thumbay Moideen honoured 

with 5th Honorary Doctorate

by University of Lublin, Poland

MUSCAT: In a moment of im-
mense pride and global recog-
nition, Dr. Thumbay Moideen,
Founder and President of Thum-
bay Group, has been conferred
his Fifth Honorary Doctorate, this
time by the prestigious University 
of Lublin, Poland. This accolade
reaffi  rms his unmatched con-
tributions to global healthcare,
medical education, and Research
for the community development.

The honorary doctorate was
awarded in recognition of Dr.
Moideen’s extraordinary leader-
ship in establishing the First Pri-
vate Academic Health Sytem and
the region’s largest private medi-
cal university — and for trans-
forming Thumbay Group into a 
global model of purpose-driven
entrepreneurship in healthcare,
education & Research. Under his
visionary leadership, Thumbay 
Group has impacted millions
across more than 175 nationali-
ties, off ering compassionate care,
research excellence, and world-
class medical training.

The University of Lublin ac-
knowledged Dr. Moideen’s
pioneering eff orts in integrat-
ing innovation with empathy,
notably through the Thumbay 
International Research Grant
(TIRG) — an initiative invest-
ing AED 3 million annually in ar-
eas like cancer immunology, AI in
healthcare,precision medicine and

many more Area’s of Research.
From a young entrepreneur in 

Karnataka to being celebrated 
as the most respected Indian 
Muslim and leading Beary in the 
world, Dr. Thumbay Moideen’s 
journey is a testament to what’s 
possible when faith meets ac-
tion. Recognized as the leading 
NRI from Karnataka in the Gulf 
region, he is admired not just for 
his accomplishments, but for 
the values that drive them. Once 
someone who measured success 
through projects and milestones, 
he has evolved into a changemak-
er who defi nes impact by how 
many lives his work touches.

With this latest recognition, 
Dr. Moideen joins an elite group 
of globally honored visionaries 
who have reshaped industries 
while staying rooted in service, 
humility, and impact. This doc-
torate refl ects not only his en-
trepreneurial brilliance but also 
his enduring belief that health 
and education are fundamental 
rights, not privileges.

Dr. Moideen said: “If our work 
has empowered others to dream, 
to heal, to grow, then I consider 
it a success. It’s no longer about 
how far I’ve gone, but how many 
I’ve taken along. I want Thumbay 
Group to be remembered as a force 
that empowered the underprivi-
leged, raised the standards of edu-
cation, healthcare and research.”

R E C O G N I T I O N

Lulu Exchange supports youth football
MUSCAT: Lulu Exchange shines 
a spotlight on tomorrow’s champi-
ons by providing offi  cial jerseys to 
Al-Itifaq Sport Academy, inspiring 
young athletes to dream big and 
pursue their passion for football 
with pride and purpose.

The jersey handover ceremony 
was held at Al-Itifaq Sport Academy 
in Yitti, Muscat, and was attended 
by Lathish Vichitran, General Man-
ager of Lulu Exchange, Mohammed 
Al Kiyumi, Head of HR, and other 
senior staff  members.

Al-Itifaq Sport Academy is com-
mitted to nurturing the next gen-
eration of sports leaders by off er-
ing high-quality football training 
and instilling values of discipline, 

teamwork, and ambition in young 
athletes across the community. 
The academy focuses on devel-
oping both athletic abilities and 
life skills, with health and fi tness 

as its foundation.
The General Manager of Lulu 

Exchange, Lathish Vichitran, said, 
“We are proud to collaborate with 
Al Itifaq Sports Academy, an insti-

tution that plays such an impor-
tant role in shaping the future of 
young athletes. Our contribution
of offi  cial jerseys aims to motivate
these young talents and help them
shine in the world of football. We
remain committed to supporting 
initiatives that foster discipline,
teamwork, and holistic growth
among the youth.”

Mohammed Al Kiyumi, Head of 
HR, Lulu Exchange, added, “These
jerseys are a symbol of pride, be-
longing, and the spirit of team-
work. We believe this gesture will
motivate these young athletes to
play with passion, stand by each
other, and pursue their biggest
dreams both on and off  the fi eld.”

I N S P I R I N G  F U T U R E  C H A M P I O N S 

Oman Shell recognises student change-makers at NXplorers awards

MUSCAT: In a vibrant celebra-
tion of innovation, creativity, and 
youth-led problem solving, Oman 
Shell, in collaboration with the 
Ministry of Education (MoE), 
hosted the NXplorers Juniors and 
Seniors Award Ceremony.

The event gathered 31 outstand-
ing student teams—a dynamic mix 
of junior and senior participants, 
each presenting innovative solu-
tions to real-world sustainabil-
ity challenges. These fi nal pres-
entations were the culmination of 
hands-on workshops, interactive 
training sessions, and guided men-
torship that equipped students 

with critical thinking tools and the
NXplorers methodology to tackle
the food, water, and energy nexus.

Representing their schools in
pairs, the students took part in a vi-
brant exhibition, where they show-
cased their ideas to, evaluators,
special guests, and the guest of hon-
our. Their projects were guided by 
Shell’s NX thinking methodology,
a unique approach that combines
systems thinking, scenario plan-
ning, and change management.

The day concluded on a celebra-
tory note, as 5junior and 10senior
teams were honored for their ex-
ceptional ideas and their potential

to drive tangible, positive change 
within their communities.

Launched in 2018, Shell NXplor-
ers is the result of a longstanding 
partnership between Oman Shell 

and the Ministry of Education. It 
aims to empower young minds to 
explore complex problems related 
to food, water, and energy, and to 
inspire solutions through critical 

thinking and scientifi c inquiry.
Speaking on the occasion, Al 

Ahnaf Al Zubaidi, Oman Shell’s 
Social Investment and Communi-
ty Relations Manager, said:“Every 
year, we are inspired by the bold-
ness and clarity with which our 
youth confront the challenges of 
tomorrow. NXplorers is more than 
a competition or a series of work-
shops, it’s a launchpad for future 
changemakers. Together with 
the Ministry of Education, we are 
proud to nurture a generation that 
doesn’t just imagine a better world, 
but actively builds it.”

The program’s organizers reaf-

fi rmed that it serves as a dynamic
extension of classroom learning—
bringing to life the connection be-
tween theoretical knowledge and
practical, creative thinking.

Zakia Al-Muqaimiya, Head of 
the Scientifi c Innovation Depart-
ment at the Ministry of Education,
remarked: “The Shell NXplorers
program goes beyond delivering 
scientifi c knowledge—it instills in
our students the confi dence to lead
change. We take pride in continuing 
this partnership with Oman Shell to
support a program that aligns close-
ly with the Ministry’s vision for a ho-
listic and future-ready education.”

P O W E R I N G  Y O U T H  I N N O V A T I O N
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