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June 24,  2021
13 Dhul Qadah 1442 AH

THURSDAY

HIS MAJESTY SENDS  CONDOLENCES 
TO PRESIDENT OF ZAMBIA
MUSCAT:  His Majesty Sultan Haitham 
Bin Tarik has sent a cable of condolences to 
President Edgar Chagwa Lungu of the Republic 
of Zambia on the death of Kenneth Kaunda, 
former president of Zambia. In the cable, His 
Majesty expressed his sincere condolences and 
sympathy to President Lungu, the bereaved’s 
family and the Zambian friendly people. - ONA
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Oman to launch 10-year residency visas for investors

Times News Service

MUSCAT: Oman announced on 
Wednesday a renewable fi ve and 
ten-year extended residency per-
mit to foreign investors to attract 
quality investments.

The new Investment Residency 
Programme (IRP), to be launched 
in September 2021, targets sec-
tors like industry, tourism, min-
ing, logistics, agriculture, fi sheries, 
education, health and information 
technology (IT).

The major announcement was 
made to attract investments, cre-
ate jobs and enhance growth dur-
ing a meeting held at the ministry 
under the chairmanship of Qais 
Mohammed Al Yousef, Minister of 
Commerce, Industry and Invest-
ment Promotion.

The IRP is a clear demonstration 
of Oman’s strong commitment un-
der the wise leadership of His Maj-

esty Sultan Haitham Bin Tarik for 
opening up new routes for invest-
ment in the wealth of opportunities 
presented by Oman Vision 2040.

This programme comes along-
side other enhancements to the 
Sultanate’s commercial environ-
ment, such as the provision of 
quality digital services and the 
streamlining of procedures and 
processes.

This landmark programme 

shows Oman’s determination 
to become globally competitive, 
increase trade, strengthen in-
dustry and empower its business 
community.

The new IRP also targets the 
enabling sectors represented by 
the green and circular economy. 

The green economy is defi ned 
as a system of economic activities 
connected with the production, 
distribution and consumption of 

goods and services that results in 
a better human well-being in the 
long term, to avoid exposing the 
future generations to signifi cant 
environmental risks.

The programme targets the sec-
tors of industry, tourism, mining, 
logistics, agriculture, fi sheries, 
education, health and information 
technology, as well as the enabling 
sectors represented by the green 
and circular economy. 

I N I T I A T I V E

OMAN
New flights to Jordan

1
Jordan Aviation has 
received landing rights to 
operate 2 weekly Muscat 

-Amman fl ights. >A3

WORLD
Setback for Biden

2
US President Joe Biden 
and his party faced an 
unsurprising setback as 

Republicans blocked sweeping 
voting rights legislation. >A6

MARKET
Sohar Port inks pact

3
Sohar Port and Freezone 
has signed a memorandum 
of understanding with 

Port of Pecém of Brazil. >B1
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Times News Service

MUSCAT: Are you having trouble 
ordering food from your favourite 
restaurant after 8pm? If so, you are 
among many in Oman who are fac-
ing the same diffi  culty.

Although restaurants and cafes 
are allowed to run home delivery 
operations after the lockdown 

comes into eff ect at 8pm, orders 
placed with many restaurants 
through food delivery apps do not 
go through.

Furthermore, people employed 
in essential roles that require them 
to travel even after 8pm say they 
are being turned away from res-
taurants when they go to pick  up 
food. This is because the only way 

to place orders are through these 
delivery services.

“I was leaving work and want-
ed to pick up food for my fam-
ily around 9pm,” said Faisal, an 
Omani living in Qurum. “I tried 
ordering through a delivery app, 
but my requests kept getting re-
jected, despite trying from many 
restaurants. My kids were hungry, 
so I decided to order food from the 
restaurant directly, and planned to 
collect it myself.”

Faisal was told by the restau-
rants, however, that there is no 
curbside pickup available: the only 
way to order is through food deliv-
ery companies.

Thomas, another Muscat resi-

dent who attempted multiple or-
ders through food delivery apps 
after 8pm, was also unsuccessful 
in his eff orts.

Concerning
“This will be quite concerning for 
many families, as many eat food 
only after 8pm,” he said. “There is 
a certain enjoyment you get when 
you order in, but it is not always 
going to be possible for people 
to place orders, or even get them 
completed, before 8pm.”

A major food delivery company 
that operates in Oman and the rest 
of the Middle East said they were 
facing driver shortages because 
they only hired freelance operators 

from licensed manpower compa-
nies. Freelance jobs can at present 
only be done by Omani nationals, 
which means there is a shortage 
of people willing to take up the re-
quired roles.

“If there are more manpower 
companies that are licensed un-
der government organisations to 
provide drivers who deliver food, 
and are willing to off er us people 
who can do the job, we will be hap-
py to cooperate with them,” said 
a company spokesperson. “All of 
our drivers are freelance opera-
tors sourced through hiring agen-
cies. Unfortunately, some of them 
do not have enough Omani drivers 
for hire.” >A5

With no curbside pickup available, the only 

way to order is through food delivery fi rms

MUSCAT: His Majesty 
Sultan Haitham Bin 
Tarik on Wednesday 
issued a Royal Decree, 
No. 47/2021, on prom-
ulgating the System 
(Bylaw) of University 
of Technology and Ap-
plied Sciences.

Article (1) stipulates 
that the provisions of 
the System of Uni-
versity of Technology 
and Applied Sciences, 
attached to this decree, 
shall be enforced.

Article (2) states that 
the Chairman of the 
Council of University 
of Technology and Ap-
plied Sciences shall 
issue the organiza-
tional regulation of the 
University, as well as 
other regulations and 
decisions necessary for 
the application of the 
System attached. Till 
such time, the existing 
regulations and deci-
sions shall continue to 
be enforced without 
prejudice to the provi-
sions of the System at-
tached (to this decree).

Article (3) says 
that this decree shall 
be published in the 
Offi  cial Gazette and 
enforced on the day 
following its date of 
publishing. -ONA

HM issues 

Royal DecreeMOVEMENT BAN: 
DELIVERY SERVICES 

FACE SHORTAGE 
OF DRIVERS
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OMAN
Dhuhr .............................................12.14pm

Asr .....................................................3:32pm

Maghrib ........................................7:02pm

Isha...................................................8:25pm 

Fajr (Tomorrow) .................... 3.54am

Times News Service

MUSCAT: Though the cause of 
fi re in a mountainous area of the 
wilayat of Al Hamra is not known, 
it is believed that it might have 
started due to a cooking fi re left by 
some tourists, or due to the friction 
of Alaalan trees with olive trees, 
which sometimes causes blazes. 

Over the course of three days 
teams of more than 200 people, 
with the support of police aircraft 
and the Royal Air Force of oman, 
cooperated to put out a fi re that 
broke out in a mountainous area in 
the wilayat of Al Hamra.

Jamal Al Abri, a Shura member 
said, “The cause of the fi re has not 
yet been determined. It may be due 
to a cooking fi re left by some tour-
ists, or due to the friction of Alaa-
lan trees with olive trees, which 
sometimes cause fi res.”

“The area is important, as it is 
a pasture for livestock, and tour-
ists practice hiking there. A num-
ber of perennial trees in the area 
were burned by the fi re,” Al Abri, 

the representative of wilayat Al 
Hamra added. 

“The fi re spread over an area of 
four square kilometres, and locals 
and volunteers cooperated with 
the fi re fi ghting teams to put out 
the fi re.”

Ahmed bin Salem Al Naabi, a 
legal researcher at the Environ-
ment Department in Dakhliyah, 
said, “The report was dealt with 
immediately, in coordination with 
concerned authorities. The next 
day, the fi re fi ghting teams man-
aged to control about 70 per cent of 
the fi re, but in the evening the fi re 
reappeared in some areas in the 
woods.”

The fi re broke out in the Ras 
Haraq area on Wednesday, June 
16, at 10:30 in the morning, and 

brought under control on Satur-
day, June 19, at 2 o’clock in the 
afternoon, the Civil Defence and 
Ambulance Authority announced 
the end to fi eld operations.

Because of the rugged moun-
tainous terrain and lack of water 

sources close to the area, the Civil 
Defence and Ambulance Author-
ity took the help of police aviation 
and the Royal Air Force of Oman. 
Since they had to deal with the fi re, 
the helicopters were unable to car-
ry out combat operations. 

An offi  cial from CDAA stated, 
“Five planes participated in ex-
tinguishing the fi re, three from 
the Royal Oman Police, in addi-
tion to two planes from the Royal 
Air Force of Oman, where more 
than 200 personnel of fi refi ghting 
teams with volunteers were able to 
put out the fi re.”

Al Nabi from the Environment 
Authority said, “The specialists 
visited the site in order to moni-
tor the operations, and they have 
made subsequent visits in order to 

determine the environmental im-
pact resulting from the fi re.”

EA noted that the site is rich in 
distinctive and dense wild trees, 
such as Alaalan, Albot, Al Atm and 
Sidr and other types of wild trees, 
and the Commission is working 
to monitor the impact and make 
plans for the rehabilitation of this 
damaged area.

The Omani Sidr Society also an-
nounced that it will, through the 
seed bank and the association’s 
nurseries, and in cooperation with 
the rest of the authorities, exert its 
eff orts to restore the environment 
of the fi re site in the wilayat of Al 
Hamra and Jabal Shams to make it 
better than it was before by grow-
ing wild trees such as Alaalan, Al-
bot, Al Atm and Sidr.

Because of the 

rugged mountainous 

terrain and lack 

of water sources 

close to the area, the 

Civil Defence and 

Ambulance Authority 

took the help of police 

aviation and the 

Royal Air Force of 

Oman

Over 200 personnel, and 3 days of 
untiring efforts douse Al Hamra fire

Water production 

rises 6.5% in 2020
MUSCAT:  Water production in 
the Sultanate increased by 6.5 
percent to reach 475 million cu-
bic metres until the end of 2020, 
compared to 446.8 million cubic 
metres in the same period in 
2019.

In the Governorate of Muscat, 
the water production rose by 41.7 

percent to reach 205.2 million 
cubic metres, compared to 144.7 
million cubic metres in 2019.

 The water per capita reached 
79.8 cubic metre. 

The distributed water through 
water delivery systems increased 
by 3.2 percent to cover 718,009 
subscribers.  -ONA
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Budget airline Jordan Aviation 

off ers Muscat-Amman service
Times News Service

MUSCAT: Jordan Aviation, Jor-
dan’s favourite budget airline has 
received landing rights to operate 
weekly two fl ights between Mus-
cat and Amman eff ective from 
28th June. 

Their fi rst fl ight from Amman 
to Muscat is all set to take off  with 
overwhelming response on both 
destinations. Marmul Interna-
tional Travel, a fl agship division of 
Marmul Travel & Tours has been 
appointed as the General Sales 
Agents to this Airline in Oman.

Speaking on the occasion  Me-
bal Pinto, Group General Man-
ager of Marmul Group of Compa-
nies had said, “This new Airline 
will be a valuable bridge between 
two beautiful countries – Oman 
& Jordan, and will defi nitely en-
hance Oman’s position as Jordan 
Aviation’s 11th international des-
tination – Dubai, Sharjah, Cairo, 
Dhaka, Istanbul, Baghdad, Antalia, 
Aqaba, Sharemshaikh”.

Reiterating the objective behind 
starting the fl ight operations, Osa-
ma Quntar, Vice President – Com-
mercial, Jordan Aviation  said, “It 
is a privilege to have Jordan Avia-
tion, Jordan’s favourite airline, as 
a partner in Oman. The represen-
tation of this Airline in Oman will 
defi nitely increase the visibility 
of the brand in the market and at-

tract even more clients. More im-
portantly it will enhance the Eco-
nomic activities between the two 
friendly countries.”

Today, Jordan Aviation is a 
name to reckon within the avia-
tion business in Jordan and in the 
region. The airline has made fl y-
ing aff ordable for more Jordani’s 
than ever before.

It off ers nonstop fl ight connect-
ing Muscat & Amman two days a 
week. Also, the airline plans to 
soon connect Muscat to Cairo and 
Istanbul, and many more desti-
nations. The airline connects its 
network with an impressive fl eet 
of Boeing 737-400 aircraft. 

Over the years, their fl eet has 
increased to off er a range of air-
craft types to suit the needs of the 
markets they serve. Today they 
have Airbus A320 aircraft that 
has joined their Boeing 737 air-
craft and these can be seen oper-
ating to the Far-East, Africa and 
Northern Europe. 

Their wide body aircraft have 

ETOPS capability and operate 
around the globe to destinations 
in the Far East, Indian Sub-Con-
tinent, Middle East, Africa and 
Europe and across the South At-
lantic to countries such as Brazil, 
Uruguay, Venezuela and various 
Caribbean nations.

They also provide aircraft on 
Wet Lease operations to a number 
of airlines in Europe, the Middle 
East, Northern & Central Africa. 

They also have a range of pas-
senger fl ights with holiday char-
ter fl ights operating under the 
prefi x JAV also with the ongoing 
development of their scheduled 
services operating under their R5 
fl ight prefi x as allocated by IATA.

For further information on 
booking passengers and Tours 
to Jordan can contact Marmul 
Travel located at Alkhuwair Ser-
vice Road and also at their large 
Corporate offi  ce at Alkhuwair 
Souq opposite to Bank Muscat, 
and also at all their branch offi  ces 
all over Oman.

AV IAT I ON
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BAT IN IBRI: 
HOME TO OMAN’S 
ARCHEOLOGICAL REMAINS

The village of Bat is 
located in Ibri, in the 
governorate of Al 
Dhahirah. It is about 
30 kilometres away 

from the centre of Ibri in the east. 
Here burials of semi-pyramidal 
shapes built of stones were found. 
There are also large numbers of 
burials surrounding the town 
from all sides, except that the larg-
est concentration of them is lo-
cated about half a kilometer away 
north of Bat town.

According to Oman’s Ministry 
of Tourism: “A must-see attrac-
tion in the Al Dhahirah region, the 
Al Ayn and Bat Beehive Tombs are 
not only recognised as a UNESCO 
World Heritage Site, but also boast 
the title of the most complete col-
lection of necropolises and settle-
ments in the world, dating back 
to the 3rd millennium BC. More 
than 100 tombs stand defi nitely 
on the hilltops of Northern Oman, 
all shaped like beehives. Little is 
known about the tombs, or the 
culture that constructed them, 
but they are thought to date from 
3000 to 2000 BCE. All together 
they form one of the largest proto-
historic necropolises in the world. 
It is a bit diffi  cult to spot the tombs 
at fi rst, since they merge harmoni-
ously with the hills they were built 
on, but upon closer inspection 
they are easily spotted. The tombs 
are arranged in three main clus-
ters, the one in Bat, which is argu-

ably the most famous, as well as 
the sites of Al-Ayn and Al-Khutm. 
The best preserved tombs of the 
site are the ones of the Al-Ayn 
grouping.”

Some pottery and bracelets 
were found at the excavation 
site. It has been observed that ar-
chaeological burials are similar 
to their counterparts in Umm al-
Nar cemetery, which is expected 
to have commercial relations be-
tween Oman and other countries 
in the pre-Islamic era. The city 
also has a number of other larger 
buildings that look like palaces. 
These palaces were built of larg-
er stones. Most of them are more 
than a metre and a half long, and 
among them Qasr al-Rjum is the 
largest. It consists of eight rooms 
arranged around a well in the 
middle. There are many fortress-
es like the Al Wardi Fort, which 
was built on top of a high hill in 
the middle of the town, which 
consists of four rooms surround-
ed by a wall and a fortress.

Omani builds suspension bridge at Wilayat Dhank
DHANK—Al Mahan bin Said Al 
Zaidi from Wadi Fada, a young 
man  from Wilayat of Dhank has 
managed to establish  a fl yover 
bridge of 40 metres in length and 
13 metres in height using wires 
of almost one kilometre to ensure 
safety measures. 
The bridge establishment was 
self-fi nanced and was established 
under high engineering standards 
based on a research which lasted 
for three years in the Internet, he 
said adding that it was established 
under his supervision and with 
the support of his brothers. “The 
purpose for establishment of the 
bridge was to reach our farm at the 
other side as it was established in 
our own property, “ he said.   
“The search for suitable materials 
for the project was one of the chal-
lenges we faced,”  he said. “It took 
us time to decide on the best ma-
terial. we used anti-rust steel  for 
the bridge. The bridge can bear up 
to 35 tonnes, he said adding that it 
was established at the cost of OMR 
2000.” —ONA  

F L Y O V E R  B R I D G E
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Delivery services hit 

by shortage of drivers
She added: “It is important that we 
follow the law and work very close-
ly with government directives in 
this regard. We do have a strong 
demand for Omani freelancers, so 
if companies do have any for hire, 
please approach us.”

Restaurant owners in Muscat 
say that this has further impacted 
their business, which was already 
hit by the economic eff ects of the 
ongoing COVID-19 pandemic.

 Some are able to send out a few 
orders at a time, because they em-
ploy full-time drivers that are part 
of their staff  and have received 
clearance to travel after 8pm.

“We did ask the food delivery 
companies why they were un-
able to assist us here, and there 
are many reasons for this: we were 
told that drivers’ licences are no 
longer being provided for lower 
range bikes, which is what many 
food delivery riders use to drop off  
their orders,” said the owner of a 
restaurant in Ruwi. 

“Secondly, it is diffi  cult to re-
ceive clearance to travel after 8pm, 
so that’s another issue that is af-
fecting them.”

The owner hoped that clearanc-
es would be given to more delivery 
drivers soon, so that restaurants 
and other services that rely on de-
liveries can get business that will 
help them off set to some level the 
impact of the pandemic. Although 
he does employ a company driver, 
he is forced to cancel fi ve out of 
every 10 orders he receives, be-
cause there is no one to deliver 
them on time.

“A few days ago, I received a call 
from a lady who lived nearby, ask-

ing us to deliver food to her family 
because they had run out of cook-
ing gas,” recalled the restaurant 
owner. 

“My driver was out delivering 
other orders, so I decided to de-
liver the food myself, because she 
needed dinner. There was no other 
alternative but for me to go.”

Another restaurateur said he 
had hired two staff drivers af-
ter the pandemic had started, 
so that he could guarantee his 
customers hot food, after he 
had received complaints from 
people who had ordered from 
his establishment through food 
delivery services.

“We were told that their food 
used to arrive after an hour or even 
two, by which time it would be cold 

and unappetising,” he said. 
“Our objective is to provide hot 

food, on time, and we decided to 
take the responsibility of deliver-
ing this ourselves. The feedback 
since then has been really positive, 
because people now receive their 
food inside 20 minutes.”

However, Gaurav Nahar, the 
CEO of Omani food delivery fi rm 
Akeed, said they have about 150 
Omani drivers working in rota-
tion, which means they are able to 
provide food to customers during 
the lockdown as well.

“We do get many Omanis com-
ing to us who are willing to work as 
food delivery drivers, and we often 
hire them after putting them in 
touch with a registered manpower 
company,” he said. 

“These Omanis, as well as the 
expatriate drivers we have on vi-
sas, have helped us deliver food 
to people. The current challenges 
have actually provided us the op-
portunity to push Omanisation 
among food delivery services, and 
as a local company, it’s a responsi-
bility we take seriously.”

Restaurant owners suggested 
that the rule on allowing only lo-
cals to take up freelance driver 
jobs be temporarily lifted, to cope 
with the increased demand on 
delivery services during the cur-
rent situation, until such time 
that Omanis are trained to take up 
such jobs in the coming months.
“The current situation can help 
Omanis to learn on the job, and 
they will be readily available to 
take on such roles in future, even 
after the lockdown ends,” said a 
café owner.

C O V I D - 1 9
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Muscat ranked 
third cheapest 
city in the GCC

Times News Service

MUSCAT: The Omani capital of 
Muscat has been named the third-
cheapest city to live in among the 
Gulf Cooperation Council (GCC) 
countries.

The 2021 Cost of Living City 
Ranking, issued by Mercer, 
places Muscat behind Kuwait 
City and Doha, when it comes to 

aff ordability.
Among the list of 209 cities, 

Kuwait City was listed 115th, be-
coming a bit cheaper as it dropped 
two places from last year. It was a 
similar situation for Doha, which 
is ranked 130th and fell 21 places.

Muscat dropped 12 places from 
96th position last year, to 108 this 
year. Overall, the costs of living 
in the major GCC cities dropped 
because of the ongoing COVID-19 
pandemic, and its economic fall-
out. Saudi Arabia, however, was 
the exception.

Riyadh most expensive
Riyadh (29) is the most expensive 
city in the region, having risen 
two places. Dubai (42) is second, 

although it has dropped 19 places 
since last year. Abu Dhabi, the 
capital of the United Arab Emir-
ates, is 56th. Manama, the capital 
of the island nation of Bahrain, 
is ranked 71st, having fallen 19 
places as well

The three most expensive cit-
ies in the world are Ashgabat, the 
capital of Turkmenistan, Hong 
Kong, and Beirut in Lebanon. 
At the other end of the list are 
Bishkek in Kyrgyzstan, Lusaka in 
Zambia, and the Georgian capital 
of Tbilisi.

Ashgabat, Hong Kong, and Bei-
rut aside, the top 10 most expen-
sive cities in the world are Tokyo, 
Zurich, Shanghai, Singapore, Ge-
neva, Beijing, and Bern.

Overall, the costs of 

living in the major 

GCC cities dropped 

because of the 

ongoing COVID-19 

pandemic, and its 

economic fallout

Prime Minister of Sri Lanka 
receives Madayn delegation
Times News Service

MUSCAT: Prime Minister of 
Sri Lanka Mahinda Rajapaksa 
received an Omani delegation 
from Shumookh Investment and 
Services which is the investment 
arm of Madayn (Public Establish-
ment for Industrial Estates) of 
the Sultanate of Oman, at Temple 
Trees, the Offi  cial Residence of 
the Prime Minister of Sri Lanka, 
on Monday in Colombo.

The Shumookh delegation 
comprised of Chief Executive 
Offi  cer Eng. Musallam Juma Al 
Hadaifi , Executive Director Ab-
dullah Al Bulushi, and Shumookh 
Legal Counsel Robin Mande. 
Ambassador of the Sultanate of 
Oman to Sri Lanka Al Sheikh 
Jumah Hamdan Al Shehhi and 
First Secretary Mohammed Al 
Mukhaini of the Omani Embassy 
in Colombo also joined the del-
egation during the meeting.

Prime Minister Mahinda Raja-
paksa and the Omani delegation 
discussed on ways and means to 

enhance economic cooperation 
between Sri Lanka and Oman in-
cluding investment opportunities 
in particular.

Omani delegation
The Omani delegation also met 
with State Minister of Finance, 
Capital Markets and State En-
terprise Reforms Ajith Nivard 
Cabraal at the Ministry of Fi-
nance in Colombo and explored 
areas for economic collaboration.

They also held a series of meet-
ings including with offi  cials of dif-
ferent Ministries, Central Bank of 

Sri Lanka and with the Chairman 
of the Board of Investment (BOI) 
of Sri Lanka. Sri Lanka Embassy 
in Muscat jointly with the Em-
bassy of Oman in Colombo organ-
ised the above visit to Sri Lanka 
from Shumookh Investment and 
Services of Madayn Oman under 
the investment bubble corridor.

Ambassador of Sri Lanka to the 
Sultanate of Oman Ameer Ajwad 
stated that the above visit of a 
delegation from  Madayn Oman 
to Sri Lanka, would open new 
vistas for economic cooperation 
between the two countries.

E C O N O M I C  C O O P E R A T I O N

Council of Oman 

attends forum

MUSCAT: The Council of 
Oman, represented by the State 
Council and Majlis Al Shura 
participated in the Interna-
tional Forum of Global Inter-
Parliamentary Cooperation in 
Implementing the Sustainable 
Development Goals.

The virtual two-day forum 
is organised by the Oliy Majlis 
(parliament) of the Republic of 
Uzbekistan. — ONA

V I R T U A L  F O R U M
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LONDON: The UK High Court 
has rejected a plea by fugitive 
diamantaire Nirav Modi seeking 
permission against his extradi-
tion to India to face charges of 
defrauding Punjab National Bank 
(PNB) of more than Rs 13,000 
crore. In a major blow to the fu-
gitive diamond billionaire, the 
court refused to consider Modi’s 
written application to overturn a 
lower court, meaning that Modi’s 
lawyers will now have to make 
oral submissions to the court.

London’s Westminster Mag-
istrate’s Court in February 
ruled that there were suffi  cient 
grounds for Modi to be sent back 
to India to face charges brought 
by the Enforcement Directorate 
and the Central Bureau of Inves-
tigation (CBI).

UK Home Secretary Priti Patel 
signed off  on his extradition on 
April 15.

Modi is currently held at 
Wandsworth prison in South 
London where he has been 
lodged since his arrest in Lon-
don in March 2019 in connection 
with the largest bank fraud per-
petrated in India.

The 50-year-old, once the jew-

eller to some of the biggest and 
glamorous names in Bollywood 
and Hollywood, along with his 
uncle Mehul Choksi are accused 
of colluding with offi  cials at PNB 
for the issuance of fraudulent 
lines of credit.

Modi is also accused of subse-
quently intimidating witnesses 
and tampering with evidence.

The UK High Court’s decision 
comes after the Enforcement 
Directorate (ED) revealed that 
it had seized assets worth thou-
sands of crores belonging Nirav 
Modi and Choksi in India. The 
ED on Wednesday transferred 
seized assets worth Rs 9,371.17 
crore in the cases related to Vijay 
Mallya, Nirav Modi, and Mehul 
Choksi, to Public Sector Banks 
and central government. ANI

A P P L I C A T I O N  R E J E C T E D

US Senate Republicans 
block Democrats’ 
voting rights legislation

WASHINGTON: US President 
Joe Biden and Democrat lawmak-
ers faced an unsurprising setback 
on Tuesday after Republican Sena-
tors blocked sweeping voting rights 
legislation. Members of the evenly 
divided Senate chamber voted 
along party lines with the GOP em-
ploying the fi libuster to prevent a 
debate on the proposed bill.

Democrats have held up the For 
the People Act as a key legislative 
goal that aims to remove hurdles 
for voters and limit the infl uence 
of money in politics. But they face 
the challenge of fi nding a compro-
mise with the stubbornly opposed 
Republican party.

Biden pleaded for the bill to be 
passed and sent to his desk, say-
ing in a tweet that “democracy is 
in peril” and “we urgently need the 
For the People Act.”

Republicans reject 
voting rights reform
The proposed legislation is a re-
sponse to the scenes of intimida-
tion towards electoral workers 
witnessed during the 2020 elec-

tion as well as attempts by several 
Republican-controlled states to 
enact their own reforms deemed 
by civil rights advocates as in-
fringements on voting rights — es-
pecially those of minorities who 
tend to vote Democrat.

Democrats were forced to agree 
to consider certain amendments 
to the bill to win the acceptance 
of several of their own Senators 
on the right of the party, including 
national voter ID requirements 
and dropping proposals to publicly 
fund election campaigns.

Nevertheless, Republicans re-

fused to budge. GOP leader Mitch 
McConnell called the bill “a solu-
tion looking for a problem” and 
said he would “put an end to it.”

Senate Republicans defended 
their stance by calling the federal 
bill an infringement on the author-
ity of individual states to carry out 
their electoral duties.

Democrat bills 
continue to hit a wall
Democrats have faced continued 
opposition in the Senate with the 
Republicans repeatedly using the 
fi libuster — requiring 60 out of 100 

votes to overcome — to leverage 
their minority position.

The same right-leaning Demo-
crat Senators who forced amend-
ments to the For the People Act 
have also said they would not vote 
for changes to the Senate voting 
rules that could remove the fi libus-
ter. Following the failure to pass 
the legislation, Senator Bernie 
Sanders called for the fi libuster 
to be scrapped: “Now is the time 
for majority rule in the Senate. 
We must end the fi libuster, pass 
sweeping voting rights legislation, 
and protect our democracy.” DW
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VOTING RIGHTS:  Democrats have held up the For the People Act as a key legislative goal that aims to 

remove hurdles for voters and limit the infl uence of money in politics.

Dubai ruler announces the 
countdown for Expo 2020
Times News Service

DUBAI: His Highness Sheikh 
Mohammed bin Rashid Al Mak-
toum, Vice President and Prime 
Minister of UAE and Ruler of 
Dubai, announced the count-
down for Expo 2020 Dubai, the 
world’s largest cultural event to 
convene the global community 
towards creating solutions for a 
better future.

In 100 days, the UAE will be 
the fi rst country in the Mid-
dle East, Africa and South Asia 
(MEASA) region to host a World 
Expo in the largest global gather-
ing since the outset of the COV-
ID-19 pandemic.

Expo 2020 Dubai, set to begin 
on October 1, is expected to at-
tract more than 25 million visi-
tors from all over the world to dis-
cover life-changing innovations. 
The mega event aims to drive 
collaboration and innovation to 
develop real-life solutions as the 
world heads into a post-pandemic 
economic recovery.

Sheikh Mohammed bin Rashid 
Al Maktoum tweeted, “100 days 
to go for Expo 2020 Dubai, the 
world’s largest cultural event. 100 
days to go for the gathering of 192 
nations in Dubai in the biggest 
global event since the outset of 
the pandemic to usher in a new 
phase of recovery.”

“50,000 employees have set up 
192 pavilions and 30,000 volun-
teers are ready to welcome the 
world at Expo 2020 Dubai.”

Sheikh Mohammed bin Rashid 
Al Maktoum added, “Expo 2020 
Dubai will provide the space for 
the largest and most inclusive 
cultural and knowledge exchange 
in the world.” He noted that “Expo 
2020 Dubai will pave the road-
map for key economic, develop-
ment and cultural trends of the 
post-COVID-19 era.”

“Our success in hosting the 
world’s largest cultural event re-
fl ects the power of human solidar-
ity in overcoming the pandemic.”

He added, “the global commu-
nity is preparing for a new stage 
of collaboration by harnessing 
science and technology to combat 
the pandemic. Expo 2020 Dubai 

provides the platform for sharing 
knowledge and innovations.” 

“Through Expo 2020 Dubai, 
the UAE is bridging cultures and 
galvanizing eff orts and aspira-
tions towards creating a better 
future for everyone.”

Sheikh Mohammed bin Rashid 
Al Maktoum, “people from every 
corner of the globe are welcome 
to join the once-in-a-lifetime in-
spiring and enlightening experi-
ence that pays testament to hu-
man creativity. We will meet at 
Expo 2020 Dubai.”

Expo Dubai: Global 
Milestones
Expo 2020 Dubai sets multiple 
milestones as the fi rst World 
Expo to be held in the MEASA 
region in the 170-year history of 
the mega events. It will also be the 
fi rst global event since the advent 
of the coronavirus outbreak.

In another fi rst, every partici-
pating nation will have its own 
pavilion. Countries will be clus-
tered not by their geography, but 
under Expo 2020’s three sub-
themes of Opportunity, Mobility 
and Sustainability– areas seen as 
essential to building a better fu-
ture for humanity. More than 200 
nations, multilateral organiza-
tions, businesses and educational 
establishments will come togeth-
er to develop innovative solutions 
to pressing challenges facing the 
world. The diversity of partici-
pating nations and organizations 

makes Expo 2020 Dubai the most 
inclusive and international World 
Expo ever to be organized.

The UAE will host the mega 
event with tight COVID-19 pre-
cautionary measures and a safe 
environment where about 90% 
of the population have been vac-
cinated against COVID-19, posi-
tioning the country among the top 
fi ve nations in the vaccine distri-
bution rate.

Connecting Minds, 
Creating the Future
Expo 2020 Dubai will run from 
October 1, 2021 to March 31, 
2022 under the slogan “Connect-
ing Minds, Creating the Future.” 
The mega event gains exceptional 
signifi cance amid the COVID-19 
outbreak as the call for collabora-
tion and knowledge exchange has 
never been more urgent to drive 
action and develop practical so-
lutions to pressing challenges. 
It will galvanize the global com-
munity under the vision that true 
prosperity for people stem from 
collaboration.

Expo 2020 Dubai coincides 
with the UAE’s Golden Jubilee, 
presenting an excellent oppor-
tunity to share the UAE’s suc-
cessful experience and inspiring 
story with the world. Through 
the event, the UAE will forge new 
partnerships with multinational 
and international corporations to 
drive its development journey of 
the next 50 years. WAM
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UK court rejects 
Nirav Modi’s 
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extradition to India
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Hong Kong pro-democracy newspaper 
Apple Daily to shut down on Saturday

HONG KONG: Hong Kong’s pro-
democracy newspaper Apple Daily 
is closing its print and digital edi-
tion on Saturday, publishing com-
pany Next Digital said in a state-
ment on Wednesday.

“Due to the current circum-
stances prevailing in Hong Kong, 
Apple Daily in its print form will 
come to an end no later than the 
last edition on Saturday 26 June 
2021 and the digital version will no 
longer be accessible no later than 

11:59 p.m. on Saturday 26 June 
2021,” Next Digital said in a press 
release.  Earlier on Wednesday, 
Hong Kong police carried out more 
arrests at Apple Daily, widening 
the scope of the operation against 
the tabloid. 

Police announced the arrest of 
a 55-year-old man “on suspicion 
of colluding with foreign forces to 

endanger national security.”
While a senior executive at 

Next Digital said a lead writer for 
editorials and a reporter had been 
arrested, a police representative 
told the media that there was no 
immediate information on a sec-
ond arrest.

Police action against the paper 
was the fi rst time the sweeping na-

tional security law had been used 
against journalists for something 
they had published, signalling an 
intensifying crackdown by author-
ities in Hong Kong.

How did it come to this?
Hundreds of police had raided Ap-
ple Daily last week in a national 
security probe in which senior 

executives of the newspaper were 
arrested over allegations of “collu-
sion with a foreign country.” 

Five Apple Daily executives 
were arrested, making it the fi rst 
time a new national security law 
was used to arrest top editors of a 
media agency.

Editor-in-chief Ryan Law 
Wai-kwong, chief operating of-
fi cer (COO) as well as publisher 
Cheung Kim-hung, who is also 
CEO Next Digital, were among 
those arrested. 

Authorities also froze Apple 
Daily’s assets worth HK$18 mil-
lion (roughly $2.3 million, or €1.9 
million) under the national secu-
rity law imposed on the Chinese-
ruled city via Beijing in 2020.

Hong Kong freedoms 
being eroded
The contentious security law 
broadened the defi nitions of 
crimes like secession, subversion, 
terrorism and collusion with for-
eign forces.

Critics say it was designed to 
stifl e dissent and free speech in the 
semi-autonomous city.

The Apple Daily’s sudden shut-
down serves as a warning to all 
media outlets on the reach of a new 

national security law.
“The forced closure of Apple 

Daily is the blackest day for media 
freedom in Hong Kong’s recent 
history,” Amnesty International 
said Wednesday.

A European Union spokesper-
son slammed the shutdown of the 
paper as a crackdown on the free 
press.

“The closure of Apple Daily’s 
Hong Kong operations clearly 
shows how the National Security 
Law imposed by Beijing is being 
used to stifl e freedom of the press 
and the free expression ofopin-
ions,” Reuters quoted the unamed 
spokersperson as saying.

“Its closing seriously under-
mines media freedom and plural-
ism, which are essential for any 
open and free society. The erosion 
of press freedom is also counter to 
Hong Kong’s aspirations as an in-
ternational business hub.”

The Apple Daily was founded in 
1995 by billionaire mogul Jimmy 
Lai. Lai had left mainland China 
for Hong Kong as a young child. 
He made a fortune selling clothes 
and increasingly became more 
political following the Tiananmen 
Square protests in 1989. He later 
founded a media empire. DW
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CLOSURE:  Police action against the paper was the fi rst time the sweeping national security law had 

been used against journalists for something they had published

WASHINGTON: United States 
Secretary of State Antony Blinken 
arrived in Germany on Wednes-
day and is scheduled to meet with 
Chancellor Angela Merkel and 
Foreign Minister Heiko Maas.

The visit is his second to Eu-
rope in just seven days, having ac-
companied President Joe Biden 
to leaders’ meetings in the United 
Kingdom and Belgium. 

Reviving the Iran 
nuclear deal
In a joint press conference, Maas 
said that he saw a “good chance” 
of concluding talks on a revival of 
the Iran nuclear deal — after talks 
with Blinken.

“Regarding the negotiations in 
Vienna, they aren’t easy — that’s 
been clear in recent weeks,” Maas 
told reporters.

“Nevertheless we are mov-
ing forward step by step in every 
round of negotiations and we as-
sume that in the context of the 
[Iranian] presidential election, 
there’s a good chance to conclude 
them in the foreseeable future,” 
he added.

Maas said there were still “sev-
eral technical questions to re-
solve” on the 2015 deal. 

“In any case we are convinced 
that it’s worth it to maintain 
talks over such a long period 
of time in order to revive the 
JCPOA in this way,” he added, 
referring to the Joint Compre-
hensive Plan of Action, com-
monly known as the Iran deal.

Setting red lines for Russia
During the press conference, 
Blinken said the Russian-Ger-
man Nord Stream 2 gas pipeline 
project undermines the security 
of Ukraine.

“Our goal remains to ensure 

that Russia cannot use energy as a 
coercive tool as a weapon against 
Ukraine, or anyone else in Eu-
rope,” Blinken said.

“Germany and the United 
States will keep standing together 
against any dangerous or provoc-
ative actions by Russia, whether 
that’s encroaching on Ukraine’s 
territory or imprisoning Alexei 
Navalny or spreading disinforma-
tion in our democracies,” Blinken 
added, referring to the jailed Rus-
sian opposition leader.

The US recently waived sanc-
tions against the operating com-
pany after appeals from Germa-
ny, and initial plans for a tough 
stance from Biden. DW

M E E T I N G

WWF says Mediterranean heating 

20% faster than world’s oceans

BERLIN: Countries fringing the 
Mediterranean need to turn at 
least 30% of its waters into Pro-
tected Maritime Areas (MPAs) by 
2030 and rein in overfi shing and 
pollution, urged the World Wide 
Fund for Nature’s (WWF) in a 
report published by its German 
branch Tuesday.

The 26-page WWF report also 
calls for “well-connected” eff orts 
between riparian nations to save 
already depleted Mediterranean 
seagrass beds and coral clusters 
— home to many fi sh species and 
vital in stabilizing coastlines and 
capturing atmospheric carbon 
dioxide.

The report also warns resi-
dents they face losing fishing 
livelihoods and Mediterranean 
culture like cuisine if biodiver-
sity is not restored and deadly 

industrial impacts reduced.
“The Mediterranean is no long-

er the sea that we once knew,” said 
Heike Vesper, maritime protection 
director at WWF Germany, which 
urged “resilience” strategies, in-
cluding the sea’s integration in 
the UN’s biodiversity and climate 

frameworks. Although it covers 
an area of only 1percent compared 
to all world seas, the Mediterra-
nean is home to 10% of all known 
maritime species, with a quarter 
of these creatures endemic to the 
enclosed sea basin between Africa 
and Europe. DW

O V E R F I S H I N G

Blinken in Germany for 
talks with Maas, Merkel
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England beat Czech Republic to top 
group, Croatia reach Euro Cup last 16

SEVILLE: England clinched the 
top spot of Group D at Euro 2020 
with a 1-0 win over the Czech Re-
public on Tuesday, while Luka 
Modric saved Croatia with a sen-
sational goal and an assist in their 
3-1 victory over Scotland.

Thus Croatia also reached the 
last 16 as the runners-up of the 
group and the Czech Republic, 
despite the defeat to England, still 
advanced to the knock-out stages 
as one of the four best third-
placed teams.

The clash between England and 
the Czechs was to decide the win-
ners of the group as both teams 
have already assured a place in the 
last 16 into the match.

Aston Villa playmaker Jack Gre-
alish and Arsenal teenager Bukayo 

Saka started for England and Man-
chester United defender Harry 
Maguire was back to the starting 
line-up after recovering from injury.

The Three Lions dominated the 
pitch since the start with Raheem 
Sterling hit the woodwork after 
two minutes.

Ten minutes later, Grealish shot 

a fi ne cross into the box with Ster-
ling jumping behind Saka to head 
home from close range.

“I thought it was a much better 
performance, attacking-wise,” 
said the Manchester City strik-
er Sterling after the match. “I 
thought we had more fl uid move-
ment and we created some prob-

lems as well. Most importantly, 
we scored the goal we needed and 
kept a clean sheet.”

Sterling also scored the only goal 
in England’s 1-0 win over Croatia 
in the fi rst round on June 13.

The Czech Republic led the group 
after two matches with an advan-
tage of goal diff erence, but their 

center forward Patrik Schick who 
scored three times in the fi rst two 
matches failed to show his power in 
front of England’s defense.

The Czechs made a few threats 
through counter-attacks and their 
best chance in the fi rst half was 
Tomas Holes’ long shot from the 
middle but was palmed away by 
England goalkeeper Jordan Pick-
ford. The second half was com-
paratively dull. Both teams made 
several changes but no one could 
change the scoreline.

England will wait to host the 
second-placed team in Group F 
at Wembley one week later. Their 
next opponents could be Portugal, 
France, Germany or Hungary.

In Glasgow, midfi eld master 
Modric struck a stunning second-
half goal, before setting up another 
for Ivan Perisic to help Croatia 
beat Scotland 3-1.

The magic of the former world 
player of the year came in the 62nd 
minute when he got the ball just 
outside of the penalty area and 
fi red it to the top corner with his 
right foot to put the Croatians in 
front again.

“I’d like to congratulate my team 
for a great match, we controlled 
the game very well,” said Croatia 
coach Zlatko Dalic.

“We let the opponents back into 
the game with mistakes but we 
managed to relax and knew we 
would get the second goal and then 
the third.”

Scotland, chasing for their 
knock-out stage debut at the tour-

nament, were without Billy Gil-
more with Stuart Armstrong com-
ing in for the midfi elder, who has 
tested positive for COVID-19 in 
Steve Clarke’s only change to the 
side that drew with England on 
Friday night.

The Scots looked to impose a 
high pace on the game to stop the 
Croatians from settling on the ball, 
but the visiting side soon gained 
control of the match and started to 
ping the ball around the pitch.

Croatia took the lead in the 
17th minute when the impres-
sive Perisic nodded a cross-back 
for Nikola Vlasic to put his side 
ahead.  The Croatians continued to 
control the ball, moving it around 
comfortably, with Perisic a con-
stant threat down their left fl ank.

However, the Scots never let 
their heads drop for a moment and 
just when Croatia were starting to 
look comfortable, they equalized 
just before halftime. Croatian de-
fender, Dejan Lovren failed to clear 
an Andy Robertson cross in the 
42nd minute, the ball fell to Callum 
McGregor, who thumped it home 
from outside of the penalty area.

But the second half saw Modric, 
at the age of 35, lead the Croatian 
to victory.

“That’s what you’re up against at 
this level - it was a tough lesson,” 
McGregor said after the match.

The Real Madrid star’s corner 
was headed in by Perisic 13 min-
utes from time, after his stunning 
fi nish earlier, to seal the match for 
Croatia. ANI
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ENGLAND VS CZECH REPUBLIC:  The Three Lions dominated the pitch since the start with Raheem Ster-

ling hit the woodwork after two minutes.

Wembley to host over 60,000 

fans for semis, fi nal of Euro Cup 

LONDON : More than 60,000 
fans will be permitted at the Euro 
2020 semi-fi nals and fi nal at 
Wembley Stadium following an 
announcement by the UK govern-
ment, increasing attendance to 75 
per cent of capacity for each game, 
confi rmed the UEFA on Tuesday.

The semi-fi nals will take place 
on 6 July (Tuesday) and July 7 
(Wednesday), with the fi nal being 
held on July 11 (Sunday). All at-
tendees must continue to follow 
strict COVID-19 entry require-

ments. “It is great news that so 
many fans will be able to watch 
the fi nal three matches of EURO 
2020 at Wembley. The last 18 
months have taught us - both on 
and off  the pitch - how integral 
fans are to the fabric of the game.”

“This tournament has been a 
beacon of hope to reassure people 
that we are returning to a more 
normal way of life and this is a 
further step along that road. I am 
grateful to the Prime Minister 
and the UK government for their 

hard work in fi nalising these ar-
rangements with us, to make the 
tournament fi nal stages a great 
success at Wembley, “ UEFA 
President Aleksander Ceferin 
stated in the offi  cial release.

Strict entry requirements will 
include having a negative COV-
ID-19 test or proof of full vaccina-
tion (two doses received, 14 days 
before the fi xture in question). 
Further details, including details of 
ticket sales for these matches, will 
be communicated in due course. ANI

E U R O  2 0 2 0

Ravindra Jadeja becomes 
top-ranked all-rounder 
in ICC Test Rankings
DUBAI: South Africa’s wicket-
keeper-batsman Quinton de Kock 
on Wednesday returned to the top 
10 of the ICC Men’s Test Player 
Rankings after top-scoring against 
the West Indies and helping com-
plete a 158-run victory in St Lucia 
for a 2-0 win in their ICC World 
Test Championship series.

Meanwhile, former West In-
dies captain Jason Holder has 
lost 28 rating points to slip behind 
Ravindra Jadeja in the list of all-
rounders. The Indian left-hander, 
who returns to No.1 after last be-
ing there in August 2017, is on 386 
rating points, two ahead of Holder. 
De Kock’s knock of 96 in the fi rst 
innings has helped him gain two 
places and reach 10th position, 
the fi rst time in 18 months that he 
is in the top 10. The 28-year-old 
wicketkeeper-batsman, who has a 
career-best sixth ranking, was last 
in the top 10 in December 2019.

Another left-hander progress-
ing in the latest weekly update is 
captain Dean Elgar, up to one place 
to 19th after setting the platform 
for the win with a knock of 77. Ras-
sie van der Dussen has rocketed 
31 places to 43rd position after 
notching an unbeaten 75 in the 
second innings.

Among South Africa’s bowlers, 

player of the match Kagiso Raba-
da is up to one place to sixth after 
taking fi ve wickets in the match 
while spinner Keshav Maharaj, 
who completed South Africa’s fi rst 
Test hat-trick in 61 years during 
the second innings, has reaped the 
benefi ts of his seven-wicket match 
haul, progressing three places to 
28th. Lungi Ngidi is up to three 
places to 41st.

West Indies batter Jermaine 
Blackwood is up 12 places to 44th 

after scores of 49 and 25, while 
Shai Hope (up to three places to 
82nd) and Kieran Powell (up to 
six places to 94th) have also pro-
gressed in the list.

Fast bowler, Kemar Roach’s 
seven wickets see him close in on 
a top 10 place, moving up one slot 
to 12th among bowlers. Kyle May-
ers’s useful medium-fast stuff  has 
helped him move up 51 places to 
joint-53rd after fi nishing with 
three wickets in each innings. ANI

I C C  R A N K I N G S

Kiwis beat India, win inaugural 
World Test Championship 
SOUTHAMPTON:  New Zea-
land beat India by eight wickets in 
the  inaugural World Test Cham-
pionship at Southampton on 
Wednesday.  New Zealand Cap-
tain Kane Williamson remained 
not out on 52 while Ross Taylor 
was unbeaten on 47.

Earlier, Tom Latham and Devon 
Conway stood fi rm at the crease 
as New Zealand needed more 
runs to win the inaugural World 
Test Championship (WTC) fi nal 
at the Ageas Bowl.

Requiring 139 to win, New 
Zealand openers Latham and 
Conway batted till the tea break, 
ensuring that their side does not 
lose any wicket before the inter-
val. In the fi nal session, New Zea-
land will require 120 runs to win 
from 45 overs.

Resuming the second session at 
130/5, Pant and Jadeja managed 

to add 12 more runs to the total 
before Jadeja’s (16) stint at the 
crease came to an end as he was 
sent packing by Neil Wagner. The 
left-armer angled one across the 
channel, and Jadeja poked at the 
delivery, handing an easy catch to 
BJ Watling behind the stumps.

Ravichandran Ashwin joined 

Pant in the middle and the duo 
managed to add 14 more runs to 
the total, but this partnership too 
came to an end in the 70th over 
as Pant (41) gifted his wicket to 
Trent Boult. Pant decided to step 
out and lofted the ball in the air.

It was a casual end to what had 
been a fi ghting knock till then. 

Even though he did miss quite a 
few balls, he was looking to apply 
himself till Boult got the better of 
him. Henry Nicholls took a stun-
ner to send Pant back as it was the 
beginning of the end of the India 
essay. In the very same over, Ash-
win (7) was dismissed by Boult, 
and India was reduced to 156/8.

Mohammed Shami did man-
age to add 13 valuable runs to 
the total, but in the end, it was 
all about waiting for the innings 
to end. Kyle Jamieson returned 
with two wickets while Boult 
picked three. Not to forget Wag-
ner’s lion-hearted eff ort even 
though he had only one wicket to 
show for his eff orts.
Brief Scores: India 217 and 170 
(Rishabh Pant 41, Rohit Sharma 
30, Tim Southee 4-48); New Zea-
land 249 and (Tom Latham 5*, 
Devon Conway 9*). -ANI

W O R L D  T E S T  C H A M P I O N S H I P

Wicketkeeper Watling 

keeps wickets with 

dislocated fi nger
SOUTHAMPTON: New Zealand 
wicketkeeper BJ Watling contin-
ued to don the gloves for his side 
even after dislocating his fi nger 
in the fi rst session on the Reserve 
Day of the ongoing World Test 
Championship (WTC) fi nal here 
at the Ageas Bowl on Wednesday.

“BJ Watling dislocated his right 
ring fi nger in the fi rst session and 
has received medical treatment 
during the lunch break before re-
turning to the fi eld. #WTC21,” 
the offi  cial handle of BlackCaps 
tweeted. 

In the 53rd over of the second in-
nings, Watling received a blow on 
his fi nger on the right hand as he 
was trying to collect a throw from 
skipper Kane Williamson. Watling 
ended up hurting his fi nger and the 

physio came out to look at his fi nger.
Earlier, as New Zealand wicket-

keeper Watling stepped out to the 
fi eld in international cricket for 
the fi nal time on Wednesday, India 
skipper Virat Kohli was quick to 
congratulate him on a phenomenal 
career.

Kohli congratulated Watling 
as both India and New Zealand 
stepped out to the fi eld on the Re-
serve Day of the WTC fi nal.

The offi  cial handle of the Inter-
national Cricket Council (ICC) 
tweeted the moment of Kohli 
congratulating Watling and it cap-
tioned the post as: “A nice gesture 
from the Indian skipper congratu-
lating the @BLACKCAPS wicket-
keeper on the fi nal day of his inter-
national career.” ANI

I N D I A  V S  N E W  Z E A L A N D
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OMAN CRUDE PRICE RISES
The price of Oman oil has increased, 
with prices for delivery by August 2021 
reaching $73.59, said Dubai Mercantile 
Exchange (DME). The DME statement 
said that the price of Oman oil increased 
by 73 cents from the price of Tuesday, 
which was at $72.86. - ONA

MSX INDEX ENDS HIGHER
The MSX index closed at 4,047.58 points, 
up 0.30 per cent from the previous close. 
The Sharia Index ended up 1.32 per 
cent at 591.48 points. Oman Education 
Training, up 10.00 per cent, was the top 
gainer while Dhofar Cattle feed, down 
4.26 per cent, was the top loser.

Sohar Port and Freezone signs 
strategic pact with Brazilian port

Times News Service

MUSCAT: Sohar Port and Fre-
ezone has signed a Memorandum 
of Understanding with the Port 
of Pecém, one of Brazil’s top 10 
major ports. 

The agreement will allow the 
entities to collaboratively advance 
their global maritime and logis-
tics operations, enacting a num-
ber of shared objectives including 
the exploration of joint business 
opportunities, the exchange of 
knowledge and best practices, and 
developing technologies for green 
hydrogen and other renewables, in 
cooperation with its shareholders, 
Port of Rotterdam and Asyad. As 
one of the world’s fastest-growing 
ports, the tie-up reinforces Sohar’s 
growth strategy while strengthen-
ing its position as a key logistics 
hub in the region and beyond.

“International partnerships, 
like the one with Pecém, allow 
us to consolidate expertise that 
helps us strengthen and expand 
our world port network and foster 
economic competitiveness,” said 
Mark Geilenkirchen, Chief Execu-
tive Offi  cer of Sohar Port. 

“Particularly with Brazil being 
such a strong player in food ex-
ports, Pecém is a welcome addi-
tion to our fl ourishing food cluster. 
At the same time, by showcasing 
the incredible success Vale has 
achieved in Oman over the last 10 
years, it will enable us to demon-
strate to Brazilian companies the 
vast opportunities Sohar has to of-
fer,” Geilenkirchen said.

Danilo Serpa, CEO of Complex 
of Pecém said, “Our relationship 
with the Port of Rotterdam, who 
has been our partner since 2018, 
has opened up many new oppor-

tunities for us, including our lat-
est with the Sohar. Strategically 
located on a global trade route 
connecting Europe and Asia, it 
presents us with unrivalled con-

nectivity, helping us to tap into 
the tremendous potential of the 
region. We look forward to linking 
both ports and bringing value to 
our shared customer base.”

As the closest Brazilian termi-
nal to both the USA and Europe, 
the Port of Pecém is becoming the 
main hub for North and Northeast 
Brazil. Considered to have the best 

port and hinterland infrastructure 
connectivity in the region, it is one 
of just a few Brazilian terminals 
capable of handling ultra-large 
container vessels.

The agreement will allow the entities to 

collaboratively advance their global maritime 

and logistics operations, enacting a number 

of shared objectives

KEY LOGISTICS HUB: As one of the world’s fastest-growing ports, the tie-up reinforces Sohar’s growth strategy while strengthening its 

position as a key logistics hub in the region and beyond. – Supplied picture

Industrial Innovation Centre extends 

support to Oman’s industrial sector
Times News Service

MUSCAT: Through fi nancing of 
companies in various fi elds the In-
dustrial Innovation Centre seeks 
to support the industrial sector in 
the Sultanate.

The centre, to activate its role 
in industrial innovation and en-
able Omani innovations, aims 
to set up a number of innovative 
emerging companies in various 
industrial sectors such as the 
Fourth Industrial Revolution, Ar-
tifi cial Intelligence (AI), food and 
beverages, metals and other vital 
industrial sectors.

The centre also works to sup-
port existing companies and facto-
ries through a package of facilities 
it provides, such as fi nancial sup-
port and fi nancing, supervision of 
production processes and improv-
ing their effi  ciency.

It also provides specialised 
technical and technical advisory 
services to individual innovators 
and entrepreneurs and contrib-
utes to the registration of intel-
lectual property (IP) for them in 
cooperation with the Intellectual 
Property Department of the Min-
istry of Commerce, Industry and 
Investment Promotion (MoCIIP).

These eff orts come in line with 
Oman’s 2040 vision and keep pace 
with what the Ministry of Com-
merce and Industry is doing and 
promoting investment in develop-
ing the industrial sector, especially 
after it announced 50 initiatives in 
the industrial sector. The quality 
of competition locally, regionally 
and globally.

The centre also seeks to achieve 
self-suffi  ciency and maximise 
the economic value of the natu-
ral resources that the Sultanate 
abounds in. It promotes scientifi c 
research and innovation steps 
that employ innovative Omani 
youth initiatives in projects with 
economic returns.

The centre is keen to imple-
ment its annual training pro-
gramme ‘Qualifying an Industrial 
Innovation Specialist’, which is 
concerned with the rehabilitation 
and development of human capi-
tal by qualifying 100 Omani youth 
annually as specialists in indus-
trial innovation. So they become 
eff ective competencies in the 
knowledge economy through a se-
ries of qualifi cation programmes 
that the Industrial Innovation 
Centre worked to be prepared and 
developed with various interna-
tional organisations.

“The aspects of consulta-
tions received by the centre vary, 

whether at the level of developing 
new products, improving existing 
products, raising the effi  ciency 
of production processes, solv-
ing production problems, trans-
ferring technology and modern 
technologies and supporting in-
tellectual property registration,” 
Ghassan Al Rushdi, Acting Direc-
tor of Communication and Ca-
pacity Building at the Industrial 
Innovation Centre, said.

“This is to enhance the perfor-
mance of companies and raise 
their competitiveness, as the Cent-
er cooperates with the Intellectual 
Property Department at the Min-
istry of Commerce and Industry 
and to promote investment in the 
registration of intellectual prop-
erty,” he added.

The centre provides advisory 
services to innovators and entre-
preneurs in various sectors and 
fi elds such as food and beverages, 
minerals and marble, artifi cial 
intelligence, renewable energy, 
waste management and recycling, 
Al Rushdi said.

“The centre also helps to train in 
the fi eld of developing innovations 
and trading through entrepre-
neurship, and support in labora-
tory analyses. Necessary to ensure 
quality, conform to specifi cations, 
and provide specialised work-
shops for innovators, private sec-
tor companies, and government 
institutions,” he added.

Importance of packaging
The importance of packaging for 
Omani products Al Rushdi ex-
plained that product packaging is of 
great importance in the process of 
product marketing and promotion.

According to the site Inc, It is 
estimated that approximately 95 
per cent of new products intro-
duced each year fail. The reason 
is that most consumers do not 
have enough time to evaluate the 
advantages and disadvantages of 
products while they are shopping, 
he said

“Therefore, their purchase de-
cision is quick depending on the 
method of product packaging, and 
the Industrial Innovation Centre 
is keen to educate innovators, pro-
ducers and entrepreneurs on the 
need to choose packaging materi-

als that suit the nature of the prod-
uct, ending with the establishment 
and registration of the trademark 
and building the product are mar-
keting strategy.”

As for the Omani industrial 
sectors most in need of consul-
tations, Al Rushdi said that the 
value-added manufacturing sector 
is the most vital sector that needs 
guidance and guidance, especially 
since it is one of the most popular 
sectors during the past few years 
and the most sectors that small 
and medium enterprises have be-
gun to turn to.

Product development
Al Rushdi said the centre works 
with many international institu-
tions to ensure the upgrading of 
advisory, technical and training 
services. The centre also works 
cooperatively with the Ministry of 
Commerce, Industry and Invest-
ment Promotion to promote the 
export of local Omani products.

“The centre is working on de-
veloping various products starting 
with providing initial consulta-
tions for product development, 
and soon it will start providing 
prototype production services 
to innovators and entrepreneurs 
through the central innovation 
units that it is working to establish 
in the fi sh and animal feed indus-
tries, in addition to the innovation 
unit in food and beverages and an-
other specialised unit in metals,” 
Al Rushdi added.

S P E C I A L I S E D  S E R V I C E S

PACKAGE OF FACILITIES: The centre will support existing companies and factories through a package 

of facilities it provides, such as fi nancial support and fi nancing, supervision of production processes 

and improving their effi  ciency. – Supplied picture Construction using 3D 

printing techniques in 

special economic and 

free zones approved

Times News Service

MUSCAT: The Opaz Board of 
Directors approved construction 
with 3D printing techniques in all 
special economic and free zones 
in the Special Economic Zone at 
Duqm (Sezad) on Wednesday.

This was announced at the 
Board of Directors of the Public 
Authority for Special Economic 
Zones and Free Zones (Opaz) 
second meeting for 2021, chaired 
by Dr Ali bin Masoud Al Sunaidy, 
the Chairman of the Board.

During the meeting, the board 
discussed a mechanism that 
stimulates introducing long-
term housing solutions and pro-
viding residential properties un-
der long-term contracts.

To cope with the world’s mod-
ern construction techniques, the 
Board of Directors approved the 
construction by using 3D print-
ing techniques while complying 
with safety standards.

Also, the board affi  rmed pro-
moting the new techniques in the 
various free zones and Sezad in 
particular. Diff erent packages of 

facilities and incentives will be 
off ered for companies that prefer 
to use the 3D-printed building 
technology, with an exemption 
from the leasing fees for 5 years.

The meeting touched on the 
actions taken to attract clean 
energy projects in Duqm and 
Sohar and highlighted what has 
been accomplished in activating 
the services of a one-stop-shop 
in both Salalah Free Zone and 
Sohar Free Zone, taking into ac-
count the one-stop-shop experi-
ence in Duqm.

Further, the Board of Direc-
tors was briefed about the lat-
est updates regarding the pro-
cedures for providing gas for 
several projects in the chemical 
material sector in Salalah Free 
Zone, steel and mining indus-
tries in the Special Economic 
Zone at Duqm.

They were also updated on 
the procedures implemented for 
registering the green hydrogen 
production project company in 
Duqm, and the programme for in-
stalling experimental equipment 
for the project.

O P A Z  B O A R D

MEETING: To cope with the world’s modern construction tech-

niques, the Opaz Board of Directors approved the construction 

by using 3D printing techniques while complying with safety 

standards. – Supplied picture
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MSX index 
ends higher

MUSCAT: The MSX index 
closed at 4,047.58 points, up 0.30 
per cent from the previous close. 
The Sharia Index ended up 1.32 
per cent at 591.48 points. Oman 
Education Training, up 10.00 per 
cent, was the top gainer while 
Dhofar Cattle feed, down 4.26 per 
cent, was the top loser. Shares of 
Bank Dhofar were the most ac-
tive in terms of the number of 
shares traded as well as in terms 
of turnover.

A total number of 867 trades 
were executed during the day’s 
trading session, generating a turn-
over of OMR24.6 million, with 
more than 19 million shares chang-
ing hands. Out of 58 traded stocks, 
23 advanced, 7 declined and 28 
remained unchanged. At the ses-
sion close, Domestic investors 
were net buyers for OMR512,000 
while GCC & Arab investors were 
net sellers for OMR256,000 fol-
lowed by foreign investors for 
OMR256,000 worth of shares.

Financial Index closed at 
6,416.18 points, up 0.29 per cent. 
Muscat Insurance, Vision Insur-
ance, Oman & Qatar Insurance, 
Oman United Insurance and 
Madina Takaful were up 9.30 per 
cent, 7.69 per cent, 3.57 per cent, 
2.11 per cent and 2.00 per cent re-
spectively. National Finance and 
Al Omaniya Financial Service 
were down 0.88 per cent and 0.81 
per cent respectively.

Industrial Index closed at 
5,941.22 points, up 0.22 per cent. 
Voltamp Energy, National Alu-
minum Product, Oman Cement, 
Al Maha Ceramic and Raysut 
Cement were up 3.47 per cent, 
2.24 per cent, 2.02 per cent, 1.70 
per cent and 0.69 per cent re-
spectively. Dhofar Cattle Feed 
and Jazeera Steel Product were 
down 4.26 per cent and 1.04 per 
cent respectively.

Services Index was up by 0.23 
per cent before closing at 1,704.74 
points. — United Securities

Oman Education Training, up 10.00 per cent, 

was the top gainer while Dhofar Cattle feed, 

down 4.26 per cent, was the top loser

MUSCAT
STOCK
EXCHANGE

SHARE PRICE BULLETIN FOR WEDNESDAY, JUNE 23

REGULAR MARKET .........................................................................................................................................................................................................................................................................................................
OM0000006920 ...........  VISION INSURANCE ...............................................  727,981 ............ 60,868..................... 63 ........... 0.079 ........... 0.085 ...........0.079 ........... 0.084 .............0.078 ........... 0.006 ............. 7.692 ................0.085 ..............0.085...................0.085................ 0.100 ........8,400,000
OM0000001087 ............  OMAN UNITED INSUR ...........................................  876,854 ......... 340,199......................12 ........... 0.386 ........... 0.388 ...........0.386........... 0.388 .............0.380 ........... 0.008 ............. 2.105 ................0.388 ..............0.380...................0.388................ 0.100 ..... 38,800,000
OM0000001749 ............  OMAN CEMENT ..........................................................15,000 ............... 3,790........................2 ........... 0.250 ...........0.254 ...........0.250........... 0.253 .............0.248 ........... 0.005 ............. 2.016 ................0.254..............0.250...................0.272................ 0.100 .......83,710,796
OM0000005005 ...........  ALMAHA CERAMICS ..............................................  150,440 ............53,725......................16 ........... 0.352 ........... 0.358 ...........0.352 ........... 0.358 .............0.352 ........... 0.006 ............. 1.705.................0.356 ..............0.354...................0.356................ 0.100 ......19,690,000
OM0000001590 ............  MUSCAT FINANCE ..................................................  674,221 ............41,001......................41 ............0.061 ........... 0.062 ...........0.060........... 0.061 .............0.060 ............0.001 ............. 1.667 ................0.061 ..............0.060...................0.061 ................ 0.100 ...... 18,735,926
OM0000003968 ...........  OOREDOO ....................................................................... 98,788 ............ 40,707......................21 ........... 0.406 ........... 0.416 ...........0.406........... 0.412 .............0.406 ........... 0.006 ............. 1.478 ................0.416 ..............0.406...................0.416 ................ 0.100 ... 268,189,023
OM0000003398 ...........  SOHAR INT. BANK ....................................................  137,300 .............13,558........................6 ........... 0.098 ........... 0.099 ...........0.098........... 0.099 .............0.098 ............0.001 ............. 1.020 ................0.099 ..............0.096...................0.099................ 0.100 .... 241,016,167
OM0000001525 ............  OMAN INVST& FIN. .................................................  428,000 ........... 47,082..................... 37 ............0.111 ............0.111 ............0.110 ............0.110 ............. 0.109 ............0.001 ............. 0.917 ................0.110 .............. 0.110................... 0.110 ................ 0.100 ..... 26,070,000
OM0000001418 ............  RAYSUT CEMENT ....................................................  145,350 ........... 42,297........................5 ............0.291 ........... 0.291 ...........0.291 ........... 0.291 .............0.289 ........... 0.002 ............. 0.692 ................0.291 ............. 0.280...................0.291 ................ 0.100 ..... 58,200,000
OM0000001160 ............  NATIONAL GAS ............................................................. 7,000 ............... 1,050........................3 ............0.150 ........... 0.150 ...........0.150 ........... 0.150 ............. 0.149.............0.001 ............. 0.671 ................0.150 .............. 0.149................... 0.151 ................ 0.100 ......12,750,000
OM0000001533 ............  OMINVEST ...................................................................  100,450 ............32,015......................11 ............0.318 ...........0.320 ...........0.318 ............0.318 ............. 0.318............ 0.000 .............0.000 ................0.320..............0.320...................0.320 ............... 0.100 ....256,871,601
OM0000001707 ............  OMAN CABLES INDSTR .......................................... 43,169 .............47,054........................6 ............1.090 ........... 1.090 ...........1.090 ........... 1.090 ............. 1.090 ........... 0.000 .............0.000 ................1.090 .............. 1.010...................1.090 ................ 0.100 ...... 97,773,000
OM0000001772 ............  ALANWAR INVESTMENT ....................................  1,185,044 ...... 130,225..................... 50 ............0.109 ........... 0.110............0.109 ............0.110 ............. 0.110 ............ 0.000 .............0.000 ................0.110 ..............0.109................... 0.110 ................ 0.100 .....22,000,000
OM0000002168 ............  AL ANWAR  CERAMIC ............................................  147,333 .............69,539......................16 ........... 0.472 ........... 0.472 ...........0.470 ........... 0.472 .............0.472 ........... 0.000 .............0.000 ................0.470 ..............0.440...................0.470................ 0.100 ...103,840,000
OM0000002226 ...........  ALJAZEERA SERVICES .........................................  160,930 ........... 69,200........................6 ........... 0.430 ........... 0.430 ...........0.430........... 0.430 .............0.430 ........... 0.000 .............0.000 ................0.430..............0.420...................0.430 ............... 0.100 ...... 26,317,837
OM0000002440 ...........  AL SHARQIA INV. ......................................................  190,833.............19,083......................19 ........... 0.100 ........... 0.100 ...........0.100 ........... 0.100 .............0.100 ........... 0.000 .............0.000 ................0.100 ..............0.100................... 0.101 ................ 0.100 ........9,000,000
OM0000002796 ...........  BANK MUSCAT ..........................................................  894,024 .........370,954..................... 39 ............0.414 ........... 0.418 ...........0.414 ........... 0.414 ............. 0.414............ 0.000 .............0.000 ................0.416 .............. 0.416...................0.420 ............... 0.100 1,479,832,564
OM0000003000 ...........  Al MAHA MARKTING................................................10,000 ...............6,983........................3 ........... 0.696 ........... 0.700 ...........0.696 ........... 0.700 .............0.700 ........... 0.000 .............0.000 ................0.700 ..............0.700...................0.700................ 0.100 .....48,300,000
OM0000003026 ...........  OMAN TELECOM........................................................ 33,705 .............26,571......................15 ............0.788 ........... 0.792 ...........0.788 ........... 0.788 ............. 0.788............ 0.000 .............0.000 ................0.788 .............. 0.788...................0.788 ................ 0.100 ...591,000,000
OM0000002077 ...........  AL OMANIYA FIN.S ..................................................  320,000 ........... 39,480......................14 ............0.123 ........... 0.125 ...........0.123 ............0.123 ............. 0.124 ...........-0.001 ........... -0.806 ...............0.125 .............. 0.123...................0.125 ................ 0.100 ..... 35,908,026
OM0000003224 ...........  RENAISSANCE SER. ................................................. 50,000 ............20,200........................2 ........... 0.404 ...........0.404 ...........0.404 .......... 0.404 .............0.408 ...........-0.004 ........... -0.980 ...............0.404............. 0.400...................0.410 ................ 0.100 ......95,509,640
OM0000002176 ............  JAZEERA STEEL PROD .............................................. 6,030 ...............2,292........................2 ........... 0.382 ........... 0.382 ...........0.380........... 0.380 .............0.384 ...........-0.004 ........... -1.042 ...............0.380..............0.382...................0.390 ............... 0.100 ...... 47,461,225
Total ..................................22 ........................................................................................  6,402,452... 1,477,874...................389

ISIN ...................................................SECURITY NAME ...................................................................................................VOLUME ............... TURNOVER .................... TRADES ............ OPEN PRICE .............. HIGH .....................LOW ................ CLOSE PR. ............PREV. CLOSE............ DIFF (RO) .................. DIFF % ...................... LAST PR ................ LAST BID ..................... LAST OFFER ......................PAR VALUE .......... MARKET CAP

O M A N  S T O C K S

INDICES
Index .................................................High .................Low ..................... Value ............... Prev . Value.......... Diff  ...............Diff  %
MSX 30 INDEX .................................... 4,047.58 .............. 4,035.49 ................... 4,047.58 ...................4,035.49 ..................12.09 ...................0.30
FINANCIAL INDEX ........................... 6,416.19 ...............6,399.56 ....................6,416.19 ................... 6,397.58 .................. 18.61 ...................0.29
Industry Index ...................................... 5,948.20 .............. 5,928.26 ................... 5,941.22 ...................5,928.26 ..................12.96 ...................0.22
Services Index ....................................... 1,704.74 ............... 1,701.88 ....................1,704.74 ................... 1,700.86 ....................3.88 ................... 0.23
MSX Shariah Index ................................. 591.48 ..................584.35 .......................591.48 .......................583.76 .................... 7.72 ................... 1.32
MSX TR INDEX................................... 4,860.28 ...............4,845.76 ...................4,860.28 ...................4,845.76 ..................14.52 ...................0.30

Trading Summary
Volume ................ Turnover ..........Trades .............. Market Cap............. Up ............Down ............. Equal .........Sec. Traded
19,238,680 ...............24,622,142 .....................867 ............... 21,472,627,190 ................23 ........................7 .................... 28 .........................58

OM0000002580 ...........  OMAN EDU TRAINING ............................................ 37,001 ...............8,954........................7 ........... 0.242 ...........0.242 ...........0.242 .......... 0.242 .............0.220 ........... 0.022 ............10.000 ...............0.242............. 0.242...................0.242 ............... 0.100 ..... 16,940,000
OM0000001806 ............  MUSCAT INSURANCE ................................................ 2,485 ............... 1,168........................ 1 ........... 0.470 ........... 0.470 ...........0.470 ........... 0.470 .............0.430 ........... 0.040 ............. 9.302 ................0.470 ............. 0.400...................0.470................ 1.000 ......... 5,181,772
OM0000006979 ...........  OMAN QATAR INSUR..............................................  404,200 .......... 58,609..................... 36 ............0.142 ........... 0.148 ...........0.142 ............0.145 .............0.140 ........... 0.005 ............. 3.571 ................0.148 .............. 0.145...................0.150 ................ 0.100 ..... 14,500,000
OM0000003661 ............  VOLTAMP ENERGY...................................................177,611 ............ 26,388..................... 20 ............0.149 ........... 0.150 ...........0.148 ........... 0.149 ............. 0.144 ........... 0.005 ............. 3.472 ................0.148 .............. 0.148...................0.150 ................ 0.100 ...... 12,129,010
OM0000001319 ............  ALUMINIUM PROD. .................................................  1,058,173....... 145,335..................... 66 ............0.136 ........... 0.139 ...........0.136 ............0.137 ............. 0.134............ 0.003 ............. 2.239 ................0.137 .............. 0.137...................0.137 ................ 0.100 ........4,599,289
OM0000004768 ...........  MADINA TAKAFUL ..................................................  2,196,760 ......223,269..................... 73 ............0.101 ........... 0.103 ...........0.101 ........... 0.102 .............0.100 ........... 0.002 .............2.000 ................0.102 ..............0.102...................0.103 ................ 0.100 ...... 17,850,000
OM0000004933 ...........  AL SUWADI POWER ................................................  120,000 ..............6,600........................5 ............0.055 ........... 0.055 ...........0.055 ........... 0.055 .............0.054 ............0.001 ............. 1.852 ................0.055 ..............0.054...................0.055................ 0.100 ..... 39,292,349
OM0000002374............  UNITED FINANCE ...................................................  921,008 ............55,465..................... 39 ............0.061 ........... 0.061 ...........0.060........... 0.060 .............0.059 ............0.001 ............. 1.695 ................0.060..............0.060...................0.061 ................ 0.100 ..... 20,948,665
OM0000001681 ............  OMAN  EMIRATES HO. .............................................56,000 ...............3,540........................8 ........... 0.063 ........... 0.065 ...........0.063........... 0.063 .............0.062 ............0.001 ..............1.613 .................0.065 ..............0.063...................0.066................ 0.100 .........7,678,125
OM0000003281 ............  TAAGEER FINANCE ................................................  151,600 .............12,086......................14 ........... 0.079 ...........0.080 ...........0.079 ........... 0.080 .............0.079 ............0.001 ............. 1.266 ................0.080..............0.079...................0.080 ............... 0.100 ..... 20,287,200
OM0000007084 ...........  MCT DESALINATE .................................................... 28,990 ...............2,703........................4 ........... 0.092 ...........0.094 ...........0.092........... 0.093 .............0.092 ............0.001 ............. 1.087 ................0.094..............0.093...................0.100................ 0.100 ...... 14,466,187
OM0000001178 ............  MUSCAT GASES ............................................................ 1,949 .................. 343........................ 1 ............0.176 ........... 0.176 ...........0.176 ............0.175 ............. 0.175 ............ 0.000 .............0.000 ................0.176 .............. 0.177...................0.184 ................ 0.100 ........5,250,000
OM0000001483 ............  NATIONAL BANK OMAN ......................................  237,861 .............47,148......................16 ............0.196 ........... 0.199 ...........0.196 ........... 0.198 ............. 0.198............ 0.000 .............0.000 ................0.199 .............. 0.199...................0.199 ................ 0.100 ....321,937,378
OM0000001509 ............  DHOFAR  INT. ...................................................................1,313 ..................284........................ 1 ............0.216 ........... 0.216 ...........0.216 ........... 0.239 .............0.239 ........... 0.000 .............0.000 ................0.216 ............. 0.000...................0.000 ............... 0.100 ......97,809,870
OM0000001517 ............  HSBC BANK OMAN ..................................................  825,000 ........... 85,800......................11 ............0.104 ........... 0.104 ...........0.104 ........... 0.104 .............0.104 ........... 0.000 .............0.000 ................0.104 ..............0.103...................0.104................ 0.100 ...208,032,530
OM0000001566 ............  OMAN FISHERIES ........................................................ 1,000 .....................85........................ 1 ........... 0.085 ........... 0.085 ...........0.085 ........... 0.083 .............0.083 ........... 0.000 .............0.000 ................0.085 ..............0.083...................0.085................ 0.100 ......10,375,000
OM0000001962 ............  AL MADINA INV. ........................................................  215,821 ............... 5,401........................5 ........... 0.026 ........... 0.026 ...........0.025........... 0.025 .............0.025 ........... 0.000 .............0.000 ................0.025 ..............0.023...................0.025................ 0.100 .........5,178,785
OM0000002549 ...........  BANK DHOFAR ...........................................................  3,478,090 ...... 428,591......................11 ............0.123 ........... 0.127 ...........0.123 ............0.123 ............. 0.123............ 0.000 .............0.000 ................0.127 ..............0.124...................0.127 ................ 0.100 ... 368,551,227
OM0000002572 ...........  OMAN OIL MARKETING ......................................... 19,482 ............. 16,131........................4 ........... 0.828 ........... 0.828 ...........0.828........... 0.828 .............0.828 ........... 0.000 .............0.000 ................0.828..............0.820...................0.828 ............... 0.100 ...... 50,735,700
OM0000003521 ............  GALFAR ENGINEER. ...............................................  1,529,664 ...... 127,846......................71 ........... 0.083 ........... 0.085 ...........0.083........... 0.084 .............0.084 ........... 0.000 .............0.000 ................0.083 ..............0.083...................0.085................ 0.100 .......17,050,861
OM0000003711 ............  SOHAR POWER ...............................................................2,110 .....................95........................ 1 ........... 0.045 ........... 0.045 ...........0.045........... 0.045 .............0.045 ........... 0.000 .............0.000 ................0.045..............0.045...................0.049 ............... 0.100 ........ 9,945,450
OM0000004420 ...........  BANK NIZWA ................................................................67,250 ...............6,458........................4 ........... 0.096 ........... 0.097 ...........0.096........... 0.096 .............0.096 ........... 0.000 .............0.000 ................0.097 ..............0.096...................0.097................ 0.100 ...144,000,000
OM0000004735 ...........  SEMBCORP SALALAH ................................................ 1,000 .....................84........................ 1 ........... 0.084 ...........0.084 ...........0.084........... 0.084 .............0.084 ........... 0.000 .............0.000 ................0.084..............0.082...................0.084 ............... 0.100 ..... 80,184,044
OM0000004776 ...........  TAKAFUL OMAN .......................................................  100,000 ............11,000........................2 ............0.110 ........... 0.110............0.110 ............0.110 ............. 0.110 ............ 0.000 .............0.000 ................0.110 ..............0.108................... 0.115 ................ 0.100 ......11,000,000
OM0000004925 ...........  ALBATINAH POWER ................................................. 96,281 ...............5,104........................8 ........... 0.053 ........... 0.054 ...........0.053 ........... 0.053 .............0.053 ........... 0.000 .............0.000 ................0.054..............0.053...................0.054 ............... 0.100 ...... 35,769,034
OM0000005260 ...........  OMAN ARAB BANK ..........................................................360 .....................63........................ 1 ............0.175 ........... 0.175............0.175 ............0.175 ............. 0.175 ............ 0.000 .............0.000 ................0.175 .............. 0.175...................0.184 ................ 0.100 ... 292,146,750
OM0000005963 ...........  PHOENIX POWER.....................................................  476,128 ........... 23,330..................... 30 ........... 0.049 ...........0.049 ...........0.049........... 0.049 .............0.049 ........... 0.000 .............0.000 ................0.049..............0.048...................0.049 ............... 0.100 ...... 71,667,472
OM0000008447 ...........  OMAN REIT FUND .................................................... 29,000 ...............2,625........................4 ........... 0.090 ........... 0.091 ...........0.090............0.091 ............. 0.091............ 0.000 .............0.000 ................0.091 ..............0.090...................0.094 ............... 0.100 ......59,583,064
OM0000007407 ...........  DHOFAR GENERATING ...........................................18,000 ...............2,520........................3 ............0.140 ........... 0.140 ...........0.140 ........... 0.140 ............. 0.141 ............-0.001 ........... -0.709 ...............0.140 .............. 0.135...................0.140 ................ 0.100 .......31,113,600
OM0000002648 ...........  NATIONAL FINANCE .............................................. 20,000 .............. 2,240........................2 ............0.112 ........... 0.112............ 0.112 ............0.112 ............. 0.113 ............-0.001 ........... -0.885 ............... 0.112 ..............0.102...................0.120 ................ 0.100 ....... 60,617,811
OM0000001301 ............  DHOFAR CATTLE......................................................  328,206 ........... 29,539..................... 20 ........... 0.090 ...........0.090 ...........0.090........... 0.090 .............0.094 ...........-0.004 ........... -4.255 ...............0.090..............0.090...................0.090 ............... 0.100 ........ 7,276,500
Total ..................................31 .........................................................................................  12,602,343 1,338,803...................470

Parallel Market .........................................................................................................................................................................................................................

51% of global knowledge workers 

will be remote by end of 2021

DUBAI: By the end of 2021, 51 
per cent of all knowledge work-
ers worldwide are expected to 
be working remotely, up from 27 
per cent of knowledge workers in 
2019, according to Gartner, Inc. 

Gartner also estimates that re-
mote workers will represent 32 
per cent of all employees world-
wide by the end of 2021. This is 
up from 17 per cent of employees 
in 2019. Gartner defi nes knowl-
edge workers are those who are 
involved in knowledge-intensive 
occupations, such as writers, ac-
countants, or engineers. Gartner 
defi nes a remote worker as an 
employee working away from 
their company, government, or 
customer site at least one full day 
a week (hybrid workers) or who 
work fully from home (fully re-
mote workers).

“A hybrid workforce is the 
future of the work, with both 
remote and on-site part of the 
same solution to optimise em-

ployers’ workforce needs,” said 
Ranjit Atwal, senior research 
director at Gartner.

Remote working varies consid-
erably around the world depend-
ing on IT adoption, culture, and 
mix of industries. In 2022, 31 per 
cent of all workers worldwide will 
be remote (a mix of hybrid and 
fully remote). The US will lead in 
terms of remote workers in 2022, 
accounting for 53 per cent of the 
US workforce. Across Europe, 
UK remote workers will repre-
sent 52 per cent of its workforce 
in 2022, while remote workers 
in Germany and France will ac-
count for 37 per cent and 33 per 
cent, respectively.

India and China will produce 
some of the largest numbers of 
remote workers, but their over-
all penetration rates will remain 
relatively low with 30 per cent 
of workers in India being remote 
and 28 per cent of workers in Chi-
na working remote.

Impact on how IT is 
procured and used 
through 2024
The lasting impact of remote work 
is resulting in a reassessment of 
the IT infrastructure that shifts 
buyer requirements to demand 
work-anywhere capabilities.“By 
2024, organisations will be forced 
to bring forward digital business 
transformation plans by at least 
fi ve years. Those plans will have to 
adapt to a post-COVID-19 world 
that involves permanently higher 
adoption of remote work and digi-
tal touchpoints,” said Atwal.

Digital products and services 
will play a big role in these digital 
transformation eff orts. This longer 
strategic plan requires continued 
investment in strategic remote-
fi rst technology continuity imple-
mentations along with new tech-
nologies such as hyper automation, 
AI and collaboration technologies 
to open up more fl exibility of loca-
tion choice in job roles.

G A R T N E R  R E P O R T

Bitcoin recoups 

some losses in Asia 

after plunging on 

Chinese crackdown

HONG KONG: Bitcoin regained 
some ground on Tuesday, a day 
after touching a two-week low 
after China’s central bank reaf-
fi rmed a crackdown on crypto-
currencies and restricted trading 
channels for Chinese residents.

The world’s largest crypto 
currency was last up 4.58 per 
cent at $33,000, having dropped 
more than 10per cent on Mon-
day. Ether , the second-biggest 
crypto currency, was up 5.05per 
cent at $1,983 after hitting a 
fi ve-week low the day before, 
Reuters reported.

Monday’s sell-off  was sparked 
by an announcement from the 
Peoples Bank of China saying it 
had summoned China’s largest 
banks and payment fi rms urging 
them to crack down harder on 
cryptocurrency trading.

“It basically says now OTC 
transactions are not legiti-
mate... we are not allowed by 
the banks to transfer money for 
cryptocurrency purchases and 
sales,” said Bobby Lee, founder 
and CEO of Ballet, a cryptocur-
rency wallet app, and formerly 
CEO of BTC China, China’s fi rst 
bitcoin exchange. “Essentially 
this puts all the OTC platforms 
out of business,” Lee said.

However, Tuesday’s price 
moves suggested Asian traders 
thought markets overnight had 
overreacted to the news. -BNA

C R Y P T O C U R R E N C Y

Majority of new renewables undercut 

cheapest fossil fuel on cost: IRENA

ABU DHABI: The share of re-
newable energy that achieved 
lower costs than the most com-
petitive fossil fuel option dou-
bled in 2020, a new report by the 
International Renewable Energy 
Agency (IRENA) shows.

162 gigawatts (GW) or 62 per-
cent of total renewable power gen-
eration added last year had lower 
costs than the cheapest new fossil 
fuel option.

Renewable Power Generation 
Costs in 2020 shows that costs for 

renewable technologies contin-
ued to fall signifi cantly year-on-
year. Concentrating solar power 
(CSP) fell by 16 per cent, onshore 
wind by 13 per cent, off shore wind 
by 9 per cent and solar PV by 7 per 
cent. -WAM

I N T E R N A T I O N A L  R E N E W A B L E  E N E R G Y  A G E N C Y
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 VACANCY CARGORENT

For Tally sales, services or customization
Contact: TallyGuru +968-79248644

Email:  guru.prasad@rltsgroup.com
Roudh Lotas Group LLC

http://www.rltsgroup.com/tally-accounting-software/

for rent

for sale for RENT

notice

3 BHK Duplex (With Maid Room)          
Split A/Cs, Free Unlimited

Broadband WiFi, Security access 
system, & Secured car park

Opposite Kims Hospital Al Falaj

FOR RENT

Contact: 99657906 or 24702141

FOR SALE

acc. availableHAR Complex MSQ

Al Khuwair
Al Ghubrah (18 Nov. Street)

Darsait
Ruwi
Al Amerat

2&3 BHK Flats & Villas / 6 BHK villas + maids room, garden, 
shared gym/swimming pool & Children play area.

2 BHK spacious flats (prime location).

3 & 4 BHK Villas.

1 & 2 BHK Flats.

2 & 3 BHK spacious flats (Prime locations).

2 & 3 BHK Flats With A.C.
Website:

assarainproperties.com

FOR RENT

For viewing please call 24694088, 99316410, 92841690 or email us on: hartc@omantel.net.om

Quality car rentals
at competitive prices.

WJ Towell Group Company
•  Fleet of 2,000 vehicles
•  Choose from a wide range

of brands & models
•  PDO, OXY and BP spec 

vehicles available
•  Attractive rates for short-term 

& long-term lease

Muscat 9014 6672
9679 0684

Sohar
Salalah

9731 6218
9429 9325

www.orbit-oman.com

New 5BR Twin Villa Al Hail North
near Oman Oil station.

2.3 Flats of 3BR Al Ghubrah North
close to Tourist Hotels.

Interested Call / Text Owner:
99411607 / 99892238

FOR RENT - VILLA / FLATS

1. 24-hour electricity & water service.  2. Water & Electricity bill are included with rent.  3. We have electrician & plumber 
for repairing & fixing any problem.  4. Clean the site morning & evening every day.  5. Site is monitored by the latest IP camera. 
6. An Omani supervisor always observing site security.

With accessories and include with following services:
Room rent starting from 60 to 200 R.O

Contact No: 93910079, 93817042, 99321944 • Address: Wadi Al Lawami, Nursery, after NMC medical, Seeb, Muscat

02 (Two) rooms starting from 120 R.O

FOR RENT,
      FOR SALE?

PLACE YOUR AD HERE
email: classifieds@timesofoman.com

FOR RENT / FOR SALE

Contact: 95115434 / 973799938

Warehouse, Open Yard
Commercial & Industrial Land

in Muscat, Barka, Sohar

Advertise with us
send     E M A I L  to  : 
classifieds           @ timesofoman           .com

Full fledged running Polyclinic in 
Prime location near Saham. 
Contact 95272672 & 91839393 
 
Running Garage for Sale in Ghala 
with service station, labour accomo-
dation with 9 rooms, 7 toilets with 
company. Contact for more informa-
tion 99534124, 94683301 (w/up)

Furnished bedroom with attached 
bath & kitchen,separate entrance 
available for executive bachelor in a 
villa opposite Star Cinema. 
Contact 99314807

FOR RENT - DARSIT

www.rescooman.com

 Feel Cool With Summer Rates – For New Agreements

*1 BHK RO.120/-
*2 BHK RO.150/-

71771133 / 91771133
91248444

71771133 / 91771133
91248444

 Feel Cool With Summer Rates – For New Agreements
FOR RENT - Ghala Near  Muscat Expressway

www.rescooman.com

 Feel Cool With Summer Rates – For New Agreements

*1BHK RO.160/-
*2BHK RO.180/-

71771133 / 91771133
91248444

71771133 / 91771133
91248444

 Feel Cool With Summer Rates – For New Agreements

FOR RENT - Ghala
Near Palm Tree Roundabout

www.rescooman.com

 Feel Cool With Summer Rates – For New Agreements
*2BHK RO.200/-  *3BHK RO.225/-

*3BHK Big RO. 250/-

71771133 / 91771133
91248444

71771133 / 91771133
91248444

FOR RENT - STORES - Ghala
 Feel Cool With Summer Rates – For New Agreements

FOR RENT - Wadi Kabir Near Srilankan School

www.rescooman.com

 Feel Cool With Summer Rates – For New Agreements

2BHK RO. 175/- & RO. 180/-
& RO. 200/-

71771133 / 91771133
91248444

FOR RENT - STORES - Ghala

71771133 / 91771133
91248444

FOR RENT - ShOwROOmS - GhALA

www.rescooman.com

 Feel Cool With Summer Rates – For New Agreements

71771133 / 91771133
91248444

FOR RENT - Ghala Near  muscat Expressway

Showrooms around 80sq
RO. 400/-

FOR RENT - ShOwROOmS - GhALA

71771133 / 91771133
91248444

FOR RENT - OFFICES - GHALA

www.rescooman.com

 Feel Cool With Summer Rates – For New Agreements

71771133 / 91771133
91248444

FOR RENT- Ghala
Near Palm Tree Roundabout

*Office 105 sq. RO.350/-
*Office 60 sq RO.250/-

FOR RENT - OFFICES - GHALA

71771133 / 91771133
91248444

FOR RENT - STORES - Ghala

www.rescooman.com

 Feel Cool With Summer Rates – For New Agreements

* Store 100 sq RO. 250/-
* Store 200 sq RO. 400/-

71771133 / 91771133
91248444

FOR RENT - Wadi Kabir Near Srilankan SchoolFOR RENT - STORES - Ghala

71771133 / 91771133
91248444

CARGO/logistics

place your ad with us SEND EMAIL TO:
classified @timesofoman.com

If it is in your interest, kindly contact +968 92031157
or email us at mergerzacquisition20@gmail.com

Mergers & Acquisition
A well reputed contracting firm is willing to acquire a proficient 
small or medium scale Aluminum fabrication firm in Oman, 
possessing a set-up that can execute structural glazing, curtain 
walls, skylights, Aluminum windows & doors, glass partitions, 
aerofoil louvers, ACP cladding, canopies, grills & shower enclo-
sures; to meet Aluminum requirements of building sector.

SEND email TO: classifieds @timesofoman.com

Place Your Ad HereRenting 
& Selling

LoOKING FOR A JOB?

P L A C E  y o u r  a d  w i t h  u s

S E N D  e m a i l  TO  :
cla   s s i f i e d s @ t i m e s o f o m an  . c o m



Email: dailyguide@timesofoman.com
            	classifieds@timesofoman.com
Tel.: 	 24726666  
Ext:  	 465  / 431 / 456 connect
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•  •  

SaleSperSon
SITUaTIon VaC anT

Please forward your CV to: hygieneoman21@gmail.com

We need young, dynamic, result oriented sales people

•    Candidates with 5 years experience in FMCG sales required for a 
Muscat based Hygiene care company. Experience in HORECA will 
be an added advantage.

•    The candidates with Computer skills, Driving License, fluent in 
English and Arabic will be preferred.

Job Vacancies

JOB WANTED
Job vacancies

sales/marketing

mechanic/technic

ACCOUNTS/FINANCE

MISCELLANEOUS

administration

driver

ENGINEERADMIN/HR

DESIGNER/AUTOCAD 
D/MAN

Looking for a L/D job 3 years expe-
rience in building materials outdoor 
salesman. Can speak English, Arabic 
& Hindi, NOC available. # 91550548

Indian male with 21 years’ experi-
ence in Oman seeks job for Admin / 
Hr / - Contact 95425764

Indian male BBA graduate ready 
to work in finance, sales, marketing 
field with valid Oman D/L, on visit 
seeks suitable placement. 
Contact  94442786 
 
Accountant with 3 years Oman ex-
perience (6 years total Experience), 
MBA Finance, well versed in VAT, 
NOC Available. Contact 97874226
 
Srilanakan with 5 yrs experience 
& have completed BBA in Account-
ing looking for an Accountant job.
Contact: 98981998, 9388825. 
 
Part time accountant doing upto 
finalization seeking job. # 79102100 
 
Indian male, B.Com, MBA, Finance 
23 years of experience in Accounts, 
Audit & Finance (last 14 years in 
Oman) is looking for a suitable 
opportunity.D/L & NOC available.
Contact 93231040 
Email: trp270172@gmail.com 
 
Finance & Accounts person, looking 
for Manager/Asst. Manager position. 
18 Years’ experience in accounts,last 
12 years in Oman. Knowledge of MIS 
Reporting, finance & accounts up to 
finalization. Experience in trading, 
logistics & construction industries. 
# 98042943 / cb3415@gmail.com
 
Indian Female PGDM (Finance & 
Marketing, worked as Associate 
with KPMG India, currently in Oman 
looking for a suitable opening. 
Contact 79629993

MEDICAL

Urgently required Locum Dentist 
for one month (Near Saham). 
Contact 95272672
 
Urgently required Nurse with MOH 
license at Al Khabourah. High salary 
and free accomodation. 
Contact 99048170

SITUATION WANTEDservices

SITUATION manpower SITUATION WANTEDservices

Architectural, Structural 
Design, CAD Drawings and 

Revit 3D Models.

 We provide several services
in Building Design Sector such as

Please Contact: 92283696, 92334234 

We provide our following
valuable services:

•   Accounting and financial 
 as well as VAT related services.

•   Debt recovery.
•   ERP accounting package.
•   Manpower consultant.

For more details please feel free to contact us on 
WhatsApp no: 00968 9580 3522

BM, with 26 yrs exp of large FMCG 
distribution looking for better pros-
pect. Contact 90925520
 
Indian Female, Msc. (Mathematics) 
looking suitable job position. 
No experience, currently in Oman. 
Contact 91169195 
Email: cb3415@gmail.com 
 
Indian Male, BBA, With 8 Yrs Ex-
perience in Property Maintenance 
& Management with DL. Contact 
95865329
 
Indian female, 8 years experience 
coordination, exe secretary, admin 
asst. Contact 92243552 
 
Omani male 15 yrs experience in the 
field of Public relation & good com-
munication skill looking for a suit-
able placement. Contact 97407500. 
Email khalidoman017@gmail.com

•  Accounting, Finance and VAT Related Services
•  Project Report and Feasibility Studies
•  Financial and Advisory Services
•  Corporate Tax Advisory

Please Contact, Mobile: +968 9595 9496 / Email: info.alsharqiyah@gmail.com

AL SHARQIYAH FOR ADMINISTRATIVE AND ECONOMIC CONSULTING SPC
Free yourself
and SAVE money
by Outsourcing

MEP Engineer, 16yrs experience in 
Building construction in MEP works 
seeks new opportunity. 
Contact 94556412. 
Email ID: prabhathm82@gmail.com 
 
18+ Civil Engineer ability to provide 
solutions for MEP & Q.S. structure 
+ Architecture. Worked in various 
govt. Commercial projects, Road, 
Culvert, Dispute Solver. D/L Contact: 
96163786 
 
Civil Engineer, Having 12 years of 
experience.Seeking a suitable job, 
Having Oman D/L. 
Contact +968 9266 7903 
Email: firozbakhtiar2@gmail.com 
 
Project Engineer 14 years GCC ex-
perience in Building Construction. 
Contact 95249206
 
Project Manager/Engineer (Electri-
cal) with 10 Years Experience in 
Oman at (Primary & Distribution 
Substations and OHL) Tendering 
,Estimation and Execution, Oman D/L 
& NOC Available. Contact 9909 2164. 
Email Awiloooo18@gmail.com
 
MEP Mechanical Engineer with 2 
years Expereince. Contact 79027224. 
Email mhmdsalah6a@hotmail.com

Contact 99411067
Email rracbd@gmail.com

We supply Manpower from
Overseas. All Category -

Mason, Carpenter, Operator, 
Welder, Plumber, Skilled & 

Unskilled Labor.

Urgently required Secretary posi-
tion for an reputed construction 
company.I nterested candidates 
can send their cv’s to hr@oasis-
grace.com. Contact 99881459, 
248246566.Prefereable local avail-
able candidates required.

Urgently need Excavator Operator 
from Oman. Clearance available 
Contact 71520771 

An advertising agency is seeking to 
recruit Senior Marketing / Brand 
Executives with 3 years’ work expe-
rience. Email CV to: 
socialdigitaloman@gmail.com 
 
We”re Hiring Sales & Operations 
Executive Bachelors Degree or di-
ploma in mechanical field minimum 
5 years GCC Exp in Oil & Gas sector 
with D/L of Oman send your resumes 
to operations@rawabibainuna.com

MEP Engineer 15 Yrs, EXP. Mainte-
nance Manager Arabic/English D/L . 
Contact 95752101 
 
An Egyptian construction engineer 
with 11 years experience in govern-
ment projects and another with 
great experience in reviewing the 
designs of all types of constructions 
and following up and completing 
the project to the fullest. 
Contact 96965100

Sr Accountant, CMA US (Part 1), 
MBA ,18 yrs exp SAP. Seeks suitable 
placement. NOC available. Mob: 
92539813.

Interior Designer, Autocad, 3ds 
max - VRay, Photoshop, Illustrator, 
Microsoft word & PowerPoint seeks 
job. Contact 93229775

Urgently required 20 Helpers, 
Contact us at 99888287 / 93578969 
Send email to: 
imamuddin@anwaarfahud.com

•  Minimum experience of 10-15 years in selling 
Rice to wholesale,hyper markets, Horeca 
Industry and Interior areas of Oman.

•  Well Known with all cities and Interior areas 
of Oman.

•  Language Known Arabic, English, Malayalam.

RequiRed

SaleS ManageR
/ SaleS Man

ContaCt: 96002524

General Cleaning& Pest Control 
services. # 93688051, 71197864
 
Guaranteed Cleaning carpet & 
sofa shampooing. # 93578244 
 
Disinfection & Sterilization 
Treatments. Ocean Centre LLC. 
Contact 99329289 
Email: sales@oceancentre.co
 
Pest Control Treatments - 
Cockroaches, Ants, etc. Ocean 
Centre LLC. Contact 99329289 
Email: sales@oceancentre.co
 
Carpet & Sofa Shampooing, 
General Cleaning - Offices, Villas 
& Flats. Ocean Centre LLC. 
Contact 99329289 
Email: sales@oceancentre.co 

Electrical Engineering Diploma / ITI 
Electrical, with 5-6 years’ corrugation 

industry experience.

SITUATION VACANT

Send CV to:
info@omanipackaging.com

or Fax - 24446654

Electrical
Technician

Please send the CV to below email:

goldoryx@omantel.net.om

Situation Vacant

1. Accounts Manager 
2. Senior Accountant

Vacancies existing for below
positions in a leading hospitality 

management company.

Urgent Requirement

Female Outbound 
Calling Agent

• Arabic Speaking (1 vacancy)
• English Speaking (1 vacancy)

Short-term part time project based in Ruwi

Please send CV and Cover Letter to:

oman2020marketing@gmail.com
with "Outbound Calling" in the subject line.

Document Controller
/ Secretary

HVAC Supervisor /
Foremen / Technicians

Person with good working hands on MS Office,  
typing reports/correspondence and office support.

Need the candidates in the above categories for
the service, maintenance and attending breakdown 
calls for all kind of air-conditioning units.

Send CV to:
vacancyalnoor@gmail.com

URGENTLY REQUIRED

 
Carpet Shampoo, marble & tile  
polishing, pest control & anti-
termite treatment, general cleaning 
painting, Plumbing, Electrical, 
shifting. Contact Mundhir l-Rizaiqi 
trading. L.L.C. 
Contact 24810137, 99450130

VACANCIES 
& WANTED

Email: classifieds@timesofoman.com

PLACE
YOUR AD 

HERE

*Classified Advertisement space booking with text, should be done till 12.00 noon
for next day’s publication. * Subject to space availability

SITUATION notice

Investor

reputed electrical ePC 
Contractor looking for

Interested parties please contact:

bizoman2020@gmail.com

Fully licensed for 33/11kv substation 
and Solar works. Various projects

in hand across Oman. 
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restaurant /
food delivery?

place your
ad WITH US

SEND EMAIL TO:
classifieds@timesofoman.com

Job wanted

JOB WANTED

Sales / Marketing

mechanic/technic
Logistic

IT Purchase

Experienced female sales person 
from Philippines looking for a job in 
the retail sector. Contact 90997928 
 
Indian male experience in Sales 
and Marketing for 12 years with 
D/L, looking for suitable placement.
Contact 71790238
 
Indian Sales executive, B.Com 
with D/L looking for job. Has Visa. 
Contact 78040248
 
26, Indian male born in Oman, with 
3years of experience, having valid 
D/L, looking for suitable placement 
in Engineering Sales/Marketing 
Field Holder of Bachelors in Elec-
tronics and Telecommunications 
Engineering. Contact 98914229
 

Young Indian male B.com graduate, 
PG Diploma in logistic (Air cargo 
and supply chain management) 
and Digital Marketing Valid Oman 
Driving License. Looking for suit-
able placement. Contact 79748272 
Email: shazil.sadique@gmail.com

ACCA,CIA, CRMA and Masters Degree with 9 
years of diversified experience and valid Oman 
driving licence; looking for suitable opportunity 

in Finance/Accounting /Audit.

Accounts/Finance/Audit Professional

Contact No: +96891735780
Email: cia.acca1989@gmail.com GSM: 78259755

CA, CPA, BSc. (Accountancy & Business 
Finance) Special with 12 years of experience 
(6th year in Oman) is looking for an opening. 

DL, NOC are available.

CHARTERED ACCOUNTANT
(SRI LANKAN)

Phone 90213906

BSc, MBA, ACCA, 20 years’ experience 
in Financial Statements, Management 
Accounts, Risk management, SAP and

VAT compliance. NOC available.
Can start immediately.

Finance Manager

Contact 94684007
Email: vveer555@gmail.com

(M.COM) Indian Male 32 Year. 11 Years Exp 
in Finance/Accounts/ VAT/Budget/Payroll 
Software SAP, Excellent in SAP/MS Office/
MIS. Looking suitable placement having 

Oman driving licence & NOC.

Sr Accountant/Financial Controller

Indian female, 27 years, Software 
professional (MCA), having 4 years 

experience in MNC seeks a
suitable job in Muscat. Currently 

on visit visa.

Software Professional

Contact 78037607

HR & Administration Professional
With Executive Assistant Exposure,

Well Experienced With Oman Labour Law,
Well Versed In Office Management, New Office

Induction & Administration, Indian Male,
With Valid Oman Driving License, NOC Available, 

Seeks Suitable Placements.

GSM: 94 94 86 76

INDIAN MALE, M.Com, PGDSCM, WITH
+20 YEARS OF EXPERIENCE IN PURCHASE, 

SALES & DISTRIBUTION, INVENTORY & 
CREDIT CONTROL SEEKS PLACEMENT. 

SUPPLY CHAIN MANAGEMENT
PROFESSIONAL

CONTACT 94619442
vineeth33@yahoo.com

Indian female having MBA with
15yrs exp as Accountant and Accounts 
Officer looking for suitable placement.

Having Valid Visa, NOC.

Contact: 98783111
Email: anjubinus@gmail.com

ACCountAnt 

Having a strong interpersonal, communication 
skills (verbal, written), can speak both Arabic
& English languages, having basic knowledge
of Microsoft Office application, ability to work 
on team, a very fast learner.

Business Administrator

Contact 94887879 
Email: amani.alhaj94@gmail.com

20Yrs experienced Indian commerce graduate, 
4 Years of Fleet management in FMCG sector, 7 
years of Contracts, Transportation at Oil & Gas 
sector in Oman, and 10years of Administration 
in India. D/L & NOC available.

Manager

Call/Whatsapp 94777651

Bachelors degree in Mechanical Eng. from the 
United States of America & Nebosh Holder.
3 yrs of experience (Machinaries, Hydraulic, MEP, 
Tendring & Documentation) - 2 yrs in Oil & Gas.

Omani Mechanical Engineer

Contact: 95070748
Email: siyabi1430@gmail.com

Omani, 15 yrs experience, PRO, 
Relation development, Labour & 

Crime law, HR & Time Management. 
Fluent in English, Arabic & Hindi 

seeks Part Time job.

OMANI HR/PRO

Contact 97264447

Experience 10 years Oman, 6 Pakistan. Multi 
stories Buildings, Ministry of education & 

Sports. ROP Fahud Road and Building work. 
TELECOM, ROP Green & roof top sites.

PDO applicant licence & driving licence.

Diploma Engineer Civil

Contact 98921022
akhtarmahmood3137@gmail.com

Mechanical Engineer 
Indian B,E., (Mechanical) with 19 years Oman Experience 

in MEP system Design, Supervision, Execution & 
Maintenance of Comm./Res. Buildings, hotels,Hospitals, 

HyperMarkets, PDO & Govt. Palace and RGO is looking 
for suitable Opening, Valid D/L, NOC available.

Contact: 92672761
email: tnrajan76@gmail.com

Senior BSc Civil Engineer
(Having valid Engineering Visa with Oman D/L) 
with more than 24 years experience including

more than10 years in Oman (Buildings
and Roads) worked for the consultants and

contractors available with release for
immediate recruitment.

Contact: 96753667
Email ID: mohamedishahan@gmail.com Contact 79285929

Female with 13yrs of experience 
in HR/Admin field is looking

for job opportunities.
Available to start immediately.

HR / Admin Project Admin/ceo office mngmt/Hr/oPS
corPorAte & mKtg. communicAtionS/Admin

CONTACT 99283938

Smart indian, masters, excellent english, Arabic 
speaker, 17years oman exp in Airport Projects, 

Hospital. media in Project coordination, corporate 
& mktg. communication, ceo & chairman office 

mngmt, operations, marketing. noc, immediate.

Male, Master's degree, worked as 
Software Engineer seeking IT job. 

Visa status - Employment,
NOC available.

Software Engineer

Contact 79830312

GROUP FINANCE
MANAGER 

with 20 yrs+ experience
seeks suitable placement
Contact 93288251

Email: suhasdkini@gmail.com

Having Nebosh Diploma
with Diploma in Civil Engineering,

21 years experience in various field,
looking for Job. NOC available.

Contact 94549278

HSE Manager/Sr. HSE Eng
Female, MBA Finance, 3 years 

experience (1.5 years in a
Big Four as Tax Consultant),

immediately available for 
Finance/Accounts job.

Contact +968-93213813

FINANCE
Indian National,18 Yrs. of work experience, Graduate  

Civil Engineer; Master’s in Construction Project  
Management; Construction Law & Dispute Resolution 

from UK. Having expertise in Project, Contract & Claims 
Management. Experienced in Handling High End 

Hospitality, Residential & Commercial Projects from  
initiation till completion. Seeks Placement as Clients

or Consultants representative in Oman.

Project  Director / Contracts Administrator

Please contact – 78022980

Indian Male with more than 25 years
experience in Accounts and Finance 

field, holding Omani driving license,
NOC available, seeking challenging

opportunity.

Contact on Tel : 95803522

Accounts & Finance

Indian Female CA with 8 years’ 
experience in Audit, Accounts, 

Finance, Investment,
Consultancy looking for suitable 

assignments.

Indian Chartered Accountant

Contact: +968 9914 7922

Inventory, Purchase & Accounts: 
Indian male 31, having 8 years expe-
rience in Retail, F&B, Operations and 
various other skills. NOC available. 
Contact 96219904 
Email: khanshah98@gmail.com

HSE Officer with Valid Oman D/L 
License. 7 years experienced in 
Oman. Contact 94743007 (Oman), 
+917902565053 (India),  
Email: ajeesh4god@yahoo.com

*Classified Advertisement space booking with text,
should be done till 12.00 noon for next day’s publication. 

* Subject to space availability

Indian male (30) MBA with Oman 
experience (FMCG and Retail) in 
Sales and Marketing valid Omani 
D/L on visit. 
Contact +968 7975 5795
 
Indian male B.com graduate, PG 
Diploma in logistic (Air cargo and 
supply chain management) and 
Digital Marketing Valid Oman Driv-
ing License. Looking for suitable 
placement. Contact 79748272 
Email: shazil.sadique@gmail.com
 
Building materials young & active 
person with 10 yrs of experience in 
Oman (5 years in door & 3 years in 
outdoor sales experience) with valid 
Oman D/L looking for urgent place-
ment (now in visa). # 93507031

Indian Female, Master Degree in 
Computer Science. Seeking for 
suitable jobs. Currently available in 
Oman (Sohar). Contact 79566592..
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There was no shortage of 
tactical talking points in 
the wake of Germany’s 
defeat to France in their 
Euro 2020 opener, as 

a panicking nation discussed what 
Joachim Löw needed to change for 
Portugal game.

The answer from the Bun-
destrainer? Nichts – nothing. The 
same 11 players took to the fi eld, in 
the same 3-4-3 formation, with the 
same intention of attacking down the 
wings. And when, after 94 exhilarat-
ing minutes in Munich, the score line 
read Portugal 2-4 Germany, no-one 
could argue that it hadn’t worked.

So, what had changed? Ahead of 
kickoff , Löw had demanded more “dy-
namism,” more “intensity,” more “risk.” 
What he got was organized chaos.

What Löw desired are inquantifi -
able qualities but, if the opportunities 
around the opposition box continued 
to seem as scarce as they had against 
France, he didn’t want his players to 
retreat from those areas, admitting 
defeat and going in search of another 
opening, but to continue to attack them 
with even more purpose than before.

Try, try and try again
The best example came in the 

buildup to Germany’s second goal. 
Thomas Müller’s initial attempt at a 
cross bounced back off  Pepe but Mül-
ler immediately lofted it in again. Kai 
Havertz initially failed to make con-
tact and the danger may have passed, 
but Joshua Kimmich wouldn’t let 
the attack die out and immediately 
turned the ball back into the danger 
zone, where Raphael Guerreiro put 
the ball into his own net.

In the space of four minutes, Ger-
many had turned a 0-1 defi cit into a 
2-1 lead. It was just reward for their 
electric start to the game, and vindi-
cation of Löw’s decision to stick to 
his plan A and pursue it with even 
greater intensity. “Fantastic men-
tality and great morale in a diffi  cult 
situation,” praised Löw at full-time. 
“We had a lot more pace in our at-
tacks right from the start.”

Neither the frustration of seeing his 
spectacular volley ruled out by VAR 
after just fi ve minutes, nor the shock of 
Cristiano Ronaldo’s breakaway goal to 
give Portugal a shock lead, aff ected his 
confi dence in his ability to carry out 
Löw’s instructions.

The next time he received the ball 
in behind, picked out by Kimmich with 
a crossfi eld ball, he fi red it into the box 
where Ruben Dias also put the ball past 
his own goalkeeper.

Two Portuguese own goals in the 
space of four minutes, both brought 
about by Germany’s sheer persis-
tence in attacking those areas around 
the edge of the box, the defense even-
tually succumbing in the face of the 
Germans’ organized chaos.

Often in international tourna-
ments, coaches simply don’t have 
the time to lay out highly detailed 
tactical plans. Some of the best, like 
Didier Deschamps of France, keep it 
simple and conservative despite the 
talent at their disposal. Others, like 
Gareth Southgate’s England, over-
complicate matters.

On Saturday, Löw and Germany 
opted for organized chaos. It paid off  
spectacularly, and it bodes well for 
the rest of the tournament.

TURNAROUND

ARE GERMANY 

better with a back 

three or a back 

four? Do they suff er 

from the lack of 

a proper striker? 

Why can’t they 

defend set-pieces? 

And why did they 

seem so short on 

off ensive ideas in 

the fi nal third?

BY GERMANY

GREAT 
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be’ah unveils employee 
volunteering programme

MUSCAT: As part of the compa-
ny’s eff orts to encourage and pro-
mote the culture of volunteerism 
among its employees, the Oman 
Environmental Services Holding 
Company (be’ah) announced the 
launch of “#YourSpace” a volun-
teer employee programme which 
covers all employees of the com-
pany across various governorates 
of the Sultanate.

The programme will be imple-
mented over four months with the 
main objectives of enabling be’ah 
staff  to spread their knowledge and 
experience through community 

interactions, instilling a culture of 
volunteerism among employees, 
improving staff  performance, and 
raising their awareness about the 
17 UN Sustainable Development 
Goals, also called as Global Goals.

Under the programme, be’ah em-
ployees will interact with commu-
nities and spread knowledge and 
share experiences related to envi-
ronmental conservation for future 
generations. The program will also 
enable them to participate in vari-
ous awareness campaigns and ini-
tiate the development of new and 

innovative voluntary campaigns, 
as well as develop aspects of their 
personality through interaction 
with diff erent segments of soci-
ety. Each of the activities under 
the “#YourSpace” programme is 
linked to one or more of the 17 UN 
Sustainable Development Goals.

Activities of the programme’s 
fi rst phase include the Hydroponic 
Initiative, the Women’s Empow-
erment Initiative, the Renewable 
Energy Initiative (Solar) and the 
Circular Economy Awareness Ini-
tiative. The programme is expect-

ed to be expanded to cover other 
initiatives in the coming phases.

Commenting on the launch of 
the program, Hafsa Hamoud Al 
Harasia, Community Awareness 
programme Lead at be’ah, said, 
“We at be’ah believe in the impor-
tance of volunteering and seek to 
promote the culture of volunteer-
ism among our employees as a key 
component of their performance 
and because they are the corner-
stone of implementing the com-
pany’s vision and strategy.

“The launch of “#YourSpace” 
Volunteer Employee programme 
is a translation of the company’s 
eff orts to engage and integrate 
employees further with the com-
munity so that we can contribute 
eff ectively to achieving the 17 UN 
Sustainable Development Goals 
aimed alleviating poverty, pro-
tecting the planet and ensuring 
that all the planet’s population 
enjoys peace.”

Hafsa added, the initiatives 
chosen for the programme’s fi rst 
phase have been chosen carefully 
as we believe that they assume 
signifi cance at the current stage. 
After studying similar global expe-
riences, we plan to extend the pro-
gramme into further stages and in-
clude other important objectives.”

The programme 

“#YourSpace” will be 

implemented over 

four months through 

initiatives linked 

to UN Sustainable 

Development Goals

Al Maha Petroleum signs agreement 

with Oman International Hospital
MUSCAT: Al Maha Marketing 
Company signed a memorandum 
of cooperation with Oman Inter-
national Hospital (OIH) in Al Ghu-
bra, where it was signed on behalf 
of Al Maha Company by Engineer 
Hamed Al Maghdari - CEO of the 
Oil Company - and by Marcelo 
Pereira, CEO of OIH.

Engineer Hamed bin Salem Al 
Maghdari, CEO of Al Maha Petro-
leum Products Marketing Compa-
ny, expressed his happiness with 
this agreement which aims to pro-
vide important additional services 
to Al Maha prepaid cardholders, 
as the cardholder will receive a 
15% discount in a comprehensive 
healthcare screening and General 
Practitioner consultation. Oman 
International Hospital also off ers 
the Membership Bronze Card to 
150 e-rial Card holders.

There are several additional ser-
vices that Al Maha prepaid card-
holders will benefi t from by Oman 
International Hospital.

Eng. Al Maghdari added that 
Al Maha Oil Products Marketing 
Company seeks to launch a num-

ber of important projects and valu-
able additional services that will 
impress and satisfy the company’s 
customers and provide them with 
comfort, and which will be an-
nounced during the coming weeks.

Marcelo Pereira, CEO of Oman 

International Hospital, highlighted, 
“We are pleased with this coopera-
tion and partnership with Al Maha 
Oil Products Marketing Company 
and our full readiness to provide 
discounts and health care at Oman 
International Hospital, which is 
one of the largest private hospitals, 
which will be offi  cially opened in 
the coming months. The hospital 
includes local and international 
medical staff , up to date medical 
devices and equipment’s, 4 operat-
ing theatres and 200 beds.” Mar-
celo Pereira also added, “We have 
launched a number of bronze, silver 
and gold membership health cards, 
which are characterised by a num-
ber of unique services and features 
for the hospital’s patients. Thanks 
to this partnership they will be 
available at some Al Maha’s fi lling 
stations – in Muscat and Salalah.”

P A R T N E R S H I P

Al Mouj vaccination programme contributes to national drive
MUSCAT: Al Mouj Muscat, 
Oman’s leading lifestyle and lei-
sure destination, has initiated 
a COVID-19 vaccination pro-
gramme for all staff  as part of a 
nationwide drive to combat the 
impact of the pandemic.

All employees plus one fam-
ily member have been off ered a 
vaccination appointment as part 
of the rollout, which follows the 
Oman Ministry of Health’s recent 
announcement that it will have 
achieved 1.5 million vaccinations 
by the end of June.

Nasser bin Masoud Al Sheiba-
ni, CEO of Al Mouj Muscat says: 

“The health and wellbeing of our 
staff  and our community are our 
priority and, as a key private sec-
tor employer, we appreciate that 
the government gave us the op-
portunity to roll out the vaccina-
tions to support them with their 
national eff ort. 

“The take up amongst our staff  
has been truly impressive. Whilst 
a return to business as usual is 
what we would all like to see, we 
are mindful that a great deal of 
caution is still needed and so we 
will continue to put in place pre-
cautionary measures to help en-
sure the safety of all.”

C O V I D  V A C C I N E  D R I V E

Sohar Aluminium recognises its 
department and excelling employees 
MUSCAT: Sohar Aluminium (SA) 
recently held a virtual ceremony 
to recognise its excelling employ-
ees and departments as part of 
the 2020 Mumtaz Recognition 
Scheme. The event was attended 
by the CEO of the company, mem-
bers of the executive committee, 
and the management team. 

The achievers, including top 
nominees and winners in the 
company’s six strategic objec-
tives, were thanked and ap-
plauded by the leaders of the 
company for their outstanding 
work and dedication.

Engineer Said Al Masoudi, SA’s 
CEO praised the nominees and 
winners for their exceptional ef-
forts and hard work and reiter-
ated the importance of sustaining 
the benefi ts and results that were 

achieved last year.
In 2020, the company witnessed 

great achievements in its environ-
ment, health and safety, produc-
tivity and incremental improve-
ments, people and community, 
innovation and growth, fi nancial 

strength, and customer satisfac-
tion strategic objectives.

One of the major achievements 
was the outstanding results of 
the value creation programme 
that saw savings above-set tar-
gets. Also, the injury rate, sig-

nifi cant potential incidents, and 
hydrogen fl uoride emissions 
witnessed a substantial decrease 
throughout the year. The com-
pany sustained its high level of 
primary aluminium quality in 
the 396,929 tonnes that were 
produced in 2020, the highest 
production record in its history. 

It continued the successful de-
ployment of the Lean Six Sigma 
methodology by implementing 
several key projects through its 
Green and Black Belts. All these 
achievements were crowned by 
winning the 1st position for His 
Majesty the Sultan’s Award for In-
dustrial Excellence 2021.

As one of the major projects in 
Oman, Sohar Aluminium has and 
will always pursue excellence in 
its operations and business. 

V I R T U A L  C E R E M O N Y

Omantel sweeps 

four categories at 

Comex Excellence in 

Technology Awards

MUSCAT: Omantel has done it 
once again showing the world 
that it is not without reason that 
it is Oman’s leading integrated 
telecom service provider. 

Omantel has been named 
winner in four categories of the 
Comex Excellence in Technol-
ogy Awards 2021 announced at 
a virtual ceremony in Muscat on 
June 14. The judging panel de-
clared Omantel a winner in the 
Mobile Application, Big Data, 
and Telecom categories, and also 
presented the Company with a 
special jury award that names 
it ‘Best of Best’ in integrated 
telecom service solutions.  The 
award measure achievements 
made by contending compa-
nies during the last two years in 
terms of innovation, customer 
service, sustainable approaches, 
vision and strategic manoeuvres 
that have led to enhanced ser-
vice delivery.

Expressing happiness on the 
awards, Talal Said Al Mamari, 
CEO, Omantel said, “Looking at 
the investment we have made in 
terms of service delivery solu-
tions, digital solutions for busi-
ness continuity and economic 
recovery besides enhanced prod-
uct portfolio for all customer 
categories, we were confi dent of 
winning several categories of the 
Comex Excellence in Technology 
Awards 2021. These awards are 
an acknowledgement that Oman-
tel is on the right path to Digital 
Transformation. Omantel is an 
innovation-centric company and 
will strive to promote the same 
culture for national development. 
Such recognitions encourage us 
to do better than the best.”

These awards are the latest in 
a string of recognitions Omantel 
has received so far this year. In 
May 2021, Omantel won the Best 
Digital Transformation Leader-
ship GCC 2021 Award, given by 
cfi .co recognising the company’s 
service to the nation during the 
COVID-19 pandemic by way of 
accelerating digital technology’s 
reach to businesses and people in 
the region.

Omantel’s contention for the 
Comex Excellence in Technol-
ogy Awards 2021 was based on its 
achievements made since Oman 
embraced digital innovation for 
a better and effi  cient future in 
the form of its Digital Transfor-
mation Strategy. Omantel, as an 
integrated telecommunications 
company with an innovative and 
advanced ICT services suite, has 
been successfully carrying the 
responsibility of digitally chan-
nelling economic recovery and 
growth by reducing the connec-
tivity gap for users, communities, 
areas and businesses. In a market 
that is getting highly competitive 
with the entry of a third telecom 
operator, Omantel has main-
tained its leadership position by 
always being the fi rst to introduce 
the latest innovations in network, 
service and infrastructure. 

The rising popularity of the 

Omantel App due to its conveni-
ence and service options made 
the Company the favourite among 
contenders in this category. As 
strict health protocols like lock-
downs and physical distancing 
became a norm in early 2020, the 
Omantel App continued making 
customers’ access to its services 
easier, quicker and safer from the 
comfort of their homes. Oman-
tel App users grew from around 
300,000 in early 2020 to 1 million 
by the end of 2020, attracted by 
its ease of use and excellent ser-
vice delivery through improved 
user experience, intuitive design 
and Artifi cial Intelligence. 

The App has become Oman-
tel’s virtual outlet bringing in-
stant access to services like top-
ups, bill payments, other than the 
purchase of eSIMs, devices and 
mobile and home internet plans. 
With the addition of Noor, the AI-
powered chatbot to the App, cus-
tomer engagement levels have 
grown manifold. 

Big Data has come to form the 
backbone of large industrial and 
commercial operations as IoT 
and other smart technologies 
create massive data volumes. 
Omantel was the fi rst to launch 
a highly capable Big Data plat-
form in Oman called TASIL, 
placing unprecedented real-time 
analytics in the hands of clients 
to better serve their respective 
customers by anticipating their 
needs and likes. The platform has 
been playing an important role in 
Omantel’s vision of building data-
rich connected communities.

As a telecom services provider, 
Omantel successfully rose to the 
challenges that the COVID-19 
pandemic has thrown in Oman’s 
path by making network up-
grades, boosting cybersecurity, 
launching MC1, the world’s fi rst-
ever carrier-neutral hub in Oman 
and most importantly, the 5G 
roll out which happened in late 
2019 with fi xed home broadband 
service. This year, Omantel in-
troduced 5G for mobile phones, 
becoming Oman’s fi rst network 
operator to do so as it foresaw op-
portunities in digital initiatives, 
cloud computing and security 
services, unifi ed communication 
solutions, Big Data and analytics 
and IoT. By the end of 2020, Om-
antel’s 5G coverage rose to over 
500 sites from 100 in 2019, even 
as it diversifi ed its 5G product 
portfolio. These are only a few of 
the numerous achievements Om-
antel listed in its contention for 
the awards.

It is worth mentioning that 
Oman Data Park, a wholly-
owned Omantel subsidiary, 
has too won awards in the Data 
Centres and Cyber Security cat-
egories besides being presented 
with the Comex Star Exhibi-
tor Award and the Best of Best 
Award. The awards citations 
have been presented by the Ara-
bian Research Bureau/OITE in 
collaboration with relevant gov-
ernment entities. 

R E C O G N I T I O N
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All-new 2022 Toyota Land Cruiser 
now available in Sultanate of Oman

MUSCAT: Reinforcing the leg-
endary status of one of the Omans’ 
best-loved vehicles, Toyota has 
launched the new generation icon-
ic Land Cruiser in Oman. 

Throughout its 70-year history, 
it has served as an indispensable 
tool that supports people’s liveli-
hoods in remote destinations, con-
tributes to humanitarian aid and 
disaster relief eff orts, and enriches 
people’s lives through experiences 
only the Land Cruiser can provide.

A cumulative total of approxi-
mately 10.4 million units have 
been enjoyed by customers in 170 
countries all over the world, and 
particularly in the Middle East 
where the Land Cruiser has at-
tained a loyal following thanks to 
its reliability, durability, and su-
perlative off -road performance. 

Takami Yokoo, Chief Engi-
neer in charge of development, 
commented, “The Land Cruiser 
must remain true to its roots. 
The launch of the all-new Land 
Cruiser is a celebration of its 
70th year as an icon, and I sin-
cerely hope it can be a source of 
vitality and support for our cus-
tomers around the world.”

“We are excited to introduce 
the all-new Land Cruiser, an icon-
ic vehicle that has earned its place 
in the hearts of drivers around the 
world and remains one of the re-
gion’s most popular SUVs,” said 
Kei Fujita, Chief Representative, 
Middle East and Central Asia 
Representative Offi  ce, Toyota 
Motor Corporation. “The Land 
Cruiser’s go-anywhere capability 
truly delivers the joy of mobility, 
bringing unrivalled performance, 
safety, and comfort to drivers and 
passengers alike.”

The 2022 Land Cruiser is 

equipped with a choice of three 
powertrain options, including two 
newly developed V6 twin-turbo 
engines. The V6 twin-turbo 3.5-li-
tre petrol engine achieves class-
leading performance that sur-
passes that of a conventional V8, 
producing 409 hp and up to 650 
nm. Meanwhile, the V6 twin-tur-
bo engine 3.3-litre diesel variant, 
which will be available to buy in 
the region soon, is capable of 302 
hp and up to 700 nm. 

Both of these newly developed 
engines are mated to a 10-speed 
automatic transmission. The ve-
hicle is also available with a natu-
rally aspirated 4.0-litre V6 petrol 
engine that produces 271 hp and 
up to 385 nm mated to a 6-speed 
automatic transmission.

Additionally, the vehicle is 

available with Adaptive Variable 
Suspension System (AVS), the 
All-Wheel Drive Integrated Man-
agement (AIM) concept, which 
delivers integrated control of the 
vehicle’s drive force, AWD, sus-
pension, braking and steering sys-
tems according to driving condi-
tions to enhance driving pleasure.

The all-new Land Cruiser is 
equipped with the latest off -road 
driver assistance features, includ-
ing the new 3D-Multi Terrain 
Monitor (3D-MTM) assists the 
driver in determining the road 
conditions around the vehicle, 
a fi rst for Toyota that facilitates 
safer and more confi dent low-
speed manoeuvring. A new AUTO 
mode enhances the capabilities of 
Multi-Terrain Select by adjusting 
according to road conditions such 

as sand, rock, dirt, and mud. The 
vehicle also features crawl control 
and turn to assist functions.

The all-new interior cocoons 
passengers in a sophisticated and 
comfortable space unaff ected by 
the external environment. The 
cabin off ers a range of advanced 
features such as wireless charg-
ing for smartphones, Active Noise 
Control, and a 4-zone automatic 
air conditioning system with 
rear control switches. The clus-
ter gauge features a 7-inch colour 
Multi-information Display (MID) 
and a 12.3-inch Multimedia dis-
play. Additional features available 
include a 14-speaker JBL sound 
system, Rear Seat Entertain-
ment (RSE) system with 11.6-inch 
touch-screen displays that are Wi-
Fi and HDMI connection enabled, 

ventilation for the fi rst and sec-
ond-row seats, a multi-adjustable 
power driver seat, 40:20:40 split-
folding second-row seats, fully 
fl at-folding third-row seats, a kick-
sensor operated power tailgate, 
and smart entry and start systems.

Safety remains a top priority for 
the all-new Land Cruiser, which 
comes with an advanced safety 
system. This is complemented 
by Toyota Safety Sense, an ad-
vanced safety technology package 
that includes a Pre-Collision Sys-
tem (PCS) that introduces new 
features including Emergency 
Steering Assist (ESA) and Inter-
section Turn Assistance to help 
prevent collisions with vehicles, 
and pedestrians. The package also 
includes Dynamic Radar Cruise 
Control (DRCC) with Full-Speed 

Range, Lane Tracing Assist (LTA), 
Lane Departure Alert (LDA), and 
Automatic High Beam (AHB).

In addition, the car features a 
comprehensive array of safety fea-
tures to protect its occupants, such 
as SRS airbags, including side-
curtain airbags for all three rows, 
Blind Spot Monitor, Multi-terrain 
Monitor (MTM) including Pano-
ramic View Monitor, Rear Cross 
Traffi  c Alert (RCTA), Drive Start 
Control (DSC) and a clearance so-
nar featuring eight sensors located 
in the front and rear bumpers.

In Oman, the nationwide parts 
and service network of Saud 
Bahwan Automotive supports 
Toyota’s outstanding product 
quality. No wonder that today, 
Toyota is one of the most trusted 
and well-known brands.

Throughout its 

70-year history, it 

has served as an 

indispensable tool 

that supports people’s 

livelihoods in 

remote destinations, 

contributes to 

humanitarian aid 

and disaster relief 

eff orts, and enriches 

people’s lives through 

experiences only 

the Land Cruiser can 

provide

Ominvest starts COVID-19 vaccination for its staff  and families
MUSCAT: Oman International 
Development and Investment 
Company (Ominvest) started 
COVID-19 vaccination for its em-
ployees and their families. 80 per 
cent of staff  members have so far 
received the fi rst dose of the vac-
cine. Second doses will be provid-
ed in a few weeks.

In collaboration with Burjeel 
Hospital, the Pfi zer-BioNTech 
vaccine was administered at Om-
invest’s premises, while adhering 
to all protocols approved by the 
Ministry of Health.

“The wellbeing of our staff  has 
always been part of our top priori-
ties. By raising awareness on the 
importance of vaccination and 
making it available for our employ-
ees and their families, we contrib-
ute to the national eff ort to fi ght 
COVID-19. Through vaccination, 
we also see a glimpse of hope to 
regain some normalcy in the near 
future. We do so while maintain-
ing all needed health and safety 
measures to ensure the wellbeing 
of our staff  and to serve the needs 
of our stakeholders with greater 

effi  ciency,” said AbdulAziz Al Bal-
ushi, Group CEO, Ominvest. 

This initiative by Ominvest is in 
line with its corporate citizenship, 
and in support of the government’s 
eff orts to limit the spread of the COV-
ID-19. Since the start of the pandem-
ic, Ominvest has worked diligently to 
raise health awareness amongst its 
people and apply all necessary meas-
ures at the workplace. Remote work 
protocols have been in place across 
Ominvest to make sure employees’ 
safety, work productivity, and busi-
ness continuity are maintained.
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