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14 Shawwal 1442 AH

WEDNESDAY

HM THE SULTAN CONDOLES KING OF KSASA
MUSCAT:  His Majesty Sultan Haitham Bin Tarik 
has sent a cable of condolences to the Custodian of 
the Two Holy Mosques King Salman bin Abdulaziz 
Al Saud of the Kingdom of Saudi Arabia (KSA) on the 
death of Princess Al Jawhara Mohammed Abdulaziz 
Al Saud. In the cable, His Majesty expressed his 
sincere condolences and sympathy, praying to 
Allah the Almighty to rest the bereaved’s soul 
in peace in paradise and grant her family 
patience. -ONA

MUSCAT: His Majesty Sultan 
Haitham Bin Tarik has sent a cable 
of greetings to President Salome 
Zourabichvili of Georgia on her 
country’s National Day. In the cable, 
His Majesty expressed his heartfelt 
sentiments and best wishes of good 
health and happiness to President 
Zourabichvili. His Majesty also wished 
the friendly people of Georgia further 
progress and growth. -ONA

HM GREETS GEORGIAN PRESIDENT

MUSCAT: His Majesty Sultan 
Haitham Bin Tarik attaches a 
special importance to the issue of 
employment of Omani youth. His 
Majesty has often reaffi  rmed that 
youth are the inexhaustible wealth 
of nations and that youth employ-
ment tops national priorities.

In pursuance of the eff orts ex-
erted by the departments con-
cerned to provide jobs in public 
and private establishments and 
to promote self-employment, it 
has been decided to create more 
than 32,000 jobs for Omanis dur-
ing 2021, among them 12,000 jobs 
in the government’s civil and mili-
tary establishments in accordance 
with the actual needs of diff erent 
departments.

Support employment
Also, within the context of the 
Royal directives of His Majesty 
the Sultan and as part of eff orts 
made by government depart-
ments to fi nd all means to sup-

port employment, various em-
ployment initiatives have been 
launched, refl ecting the govern-
ment’s keenness to employ job 
seekers and workers who were 
laid off  in the backdrop of the 

current global economic cir-
cumstances that resulted in the 
shrinkage of the labour market 
worldwide, compounded by the 
negative impacts of coronavirus 
(Covid-19) pandemic.

The initiatives provide 
for the following:
1.  Generating a total of 2,000 em-
ployment opportunities in the gov-
ernment sector on the basis of tem-
porary contracts, in accordance 

with the actual needs of govern-
ment establishments in diff erent 
governorates in the Sultanate.

2.  Providing a total of one mil-
lion hours of part-time work in 
government establishments in 

diff erent governorates. The Min-
istry of Labour will announce 
formalities and mechanisms for 
the same.

3. Subsidising the wages of 
fresh employees in private sec-
tor establishments by providing 
OMR200 towards the monthly 
wages of as many as 15,000 fresh 
employees (with the rest to be 
borne by the employers) for a pe-
riod of two years. The Ministry of 
Labour will unveil the formalities 
and mechanisms of the same in 
June 2021.

4. Expending a cut-off month-
ly assistance from the Job Se-
curity Fund (JSF), to the tune 
of OMR202.5 for a period of 
six months, in favour of self-
employed Omanis insured at 
the Public Authority for Social 
Insurance whose businesses 
were negatively impacted by the 
economic situation and those of 
similar standing. This cut-off 
monthly assistance benefits a 
total of 15,000 people.

5. Expending a similar cut-
off monthly assistance of 
OMR202.5 for a period of six 
months, from the JSF in fa-
vour of laid-off Omani workers 
whose services were terminated 
in Gulf Cooperation Council 
(GCC) states.

His Majesty the Sultan gave his 
Royal directives to the depart-
ments concerned to speed up the 
execution of these employment 
initiatives. 

-ONA

12,000 jobs are 

earmarked in the 

government’s 

civil and military 

establishments

HM ISSUES DIRECTIVES FOR 32,000 JOBS

All set for twin events of lunar eclipse 

and blood moon on Wednesday

N O T  V I S I B L E  I N  O M A N

OMAN
Companies thank frontline workers

1
Hotels, restaurants, and supermarkets in Oman are doing their bit 
to thank frontline workers for the care and dedication they have 
shown to COVID patients during the pandemic. From discounts 

to priority in queues, companies are trying to ease the toll that the 
coronavirus pandemic has taken on them. >A3

WORLD
India’s corona cases 
fall below 200,000

2
India’s daily new coronavirus 
cases fell below the 200,000 
mark for the fi rst time 

after 40 days with 1,96,427 fresh 
infections, and 3,741 deaths being 
recorded in the last 24 hours, the 
Union Health Ministry informed 
on Tuesday. The country crossed 
the grim milestone of 200,000 cases 
in a day on April 15.  >A6

MARKET
Treasury bills worth 
OMR35mn issued

3
Oman’s central bank raised 
OMR35 million by way of 
allotting treasury bills on 

Tuesday. The treasury bills are 
for a maturity period of 91 days, 
from May 26, until August 25, 
2021. The Central Bank of Oman 
(CBO) acts as the issue manager 
and provides the added advantage 
of ready liquidity. >B1

T O P  T H R E E  I N S I D E  S T O R I E S

Times News Service

MUSCAT: People interested in as-
tronomy are looking forward to the 
twin phenomena of the blood moon 
and lunar eclipse that will occur on 
Wednesday. The fi rst total lunar 
eclipse to take place in two years, 
this one will see the moon come to 
its nearest point to the Earth.

It is expected to begin at 12:45 pm 
GST, when the moon enters pe-
numbra. The partial eclipse will 
begin at 1:45 pm, with it becoming 
a total eclipse at 3:15 pm, ending 
11 minutes later at 3:26 pm, when 
it will return to a partial nature. 
This partial eclipse is expected 
to end at 4:52 pm, with penumbra 

ending at 5:49 pm.
Though not visible over Oman, 

the event will be streamed online by 
timeanddate.com, and the Virtual 
Telescope Project. “When a lunar 
eclipse occurs, the Earth, the sun 
and the moon lie on the same line,” 
said Salem bin Saeed Al Rahbi of the 
Oman Astronomical Society. “Dur-
ing this period, the moon moves into 
the shadow of the Earth, so if the 
planet did not have an atmosphere, 
the moon would appear black. “But 
the atmosphere redirects sunlight 
toward the moon, and although blue 
light is scattered more easily, red light 
passes through it almost unimpeded, 
which sees the moon bathed in red 
sunlight,” added Al Rahbi.
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MOST READ ON FACEBOOK

 O N  S O C I A L  M E D I A

31,896 REACH

MOST WATCHED VIDEO ON FACEBOOK

MOST VIEWED VIDEO ON INSTAGRAM

Morning 
Minute video 
on electronic 
bracelet fee

The Morning Minute video on 
electronic bracelet fee had 4,000 
views and reached 10,200 people 
on Facebook.

Maghrib 
Minute news 
wrap in 
Malayalam

The Maghrib Minute news wrap 
in Malayalam had 629 views and 
26 likes on Instagram.

A story on an 
Omani girl 
receiving a phone 
call from His 
Majesty

A story on an Omani girl receiving a phone call from His 
Majesty reached 31,896 people and had 4,733 engagements 
on Facebook.

4,000 VIEWS

629 VIEWS

Dhuhr ........................................... 12.09pm

Asr .....................................................3:29pm

Maghrib ........................................6:52pm

Isha....................................................8:12pm 

Fajr (Tomorrow) ....................  3.55am

 PRAYER
TIMINGS

Welfare of children remains 

a priority for UNICEF Oman 
Times News Service

MUSCAT:  Positive parenting 
behaviour, mental health, greater 
inclusion of disabled children, and 
working towards ending violence 
against minors are some of the 
areas given greater attention by 
UNICEF Oman and the Children 
First Association, which recently 
renewed a partnership to promote 
child welfare.

Eff orts to create better lives for 
children include awareness pro-
grammes for the public in the ar-
eas of health, nutrition, responsive 
caregiving, and early learning.

Partnership
The partnership between 

UNICEF Oman and CFA – fi rst 
signed in 2018 owing to a shared 
vision of empowering and protect-
ing children - has to-date helped to 
accelerate progress towards fulfi ll-
ing every child’s rights while build-
ing knowledge around the Sustain-
able Development Goals.

“Our children are the future. We 
need to invest in them, nurture 
them, and provide them with a 
sustainable environment in which 
they can thrive,” said HH Sayyida 
Dr. Mona Fahd Al-Said of the Chil-
dren First Association.

“Renewing our partnership with 
UNICEF Oman is a strategic step 
towards doing just that; by reimag-
ining the future for every child in 
advocating for and creating oppor-
tunities, igniting their dreams, and 
supporting them across every part 
of their lives, we are ensuring their 
rights are addressed,” she added.

Children’s issues
A non-governmental organisation 
fi led under the regulations of Min-
isterial Decree No. 117/2009, Chil-
dren First Association seeks to be 
a platform to discuss children’s is-
sues in the Omani society, provide 
support and advice to improve 
their quality of life, preserve their 
needs, and respect their rights, all 

whilst giving them the opportuni-
ty to maximise their potential.

Better opportunities
Providing better opportunities for 
children will also help the Sultan-
ate in the long-run by helping pro-
vide the skills required for them to 
make the most of the opportuni-
ties available under the country’s 
Vision 2040 programme.

“Since 2018, UNICEF’s part-
nership with CFA has aimed to 
promote our Social Behaviour 
Change Communication (SBCC) 
agenda – a pillar of the organisa-
tion’s country programme in the 
Sultanate aimed at enhancing 
parenting practices, and engage-
ment with the community at the 
service delivery level for holistic 
child development – while fur-
ther strengthening Oman’s com-
mitment towards achieving the 
SDGs under Vision 2040 and im-

proving the lives of children and 
adolescents,” said Lana Al Wrei-
kat, UNICEF Representative to 
Oman.

In this next stage of the part-
nership, CFA has reaffi  rmed their 
commitment to supporting the 
Government and UNICEF’s joint 
SBCC programme in the delivery 
of key messages to the public to 
increase awareness surrounding 
positive parenting behaviours, 
mental health, inclusion of chil-
dren with disability and ending 
violence against children, among 
other related areas for children.

50th anniversary
The partnership will also capital-
ise on UNICEF Oman’s 50th  an-
niversary and World Children’s 
Day by hosting events throughout 
the year aimed at engaging and 
empowering children and young 
people throughout the Sultanate.

R E N E W I N G  P A R T N E R S H I P

INVEST IN FUTURE: “Our children are the future. We need to invest 

in them, nurture them, and provide them with a sustainable envi-

ronment in which they can thrive,” said HH Sayyida Dr. Mona Fahd 

Al-Said of the Children First Association.

Businessmen thank  
frontline workers 
for their dedication

Times News Service

MUSCAT: Hotels, restaurants, 
and supermarkets in Oman are 
doing their bit to thank frontline 
workers for the care and dedica-
tion they have shown to COVID 
patients during the pandemic.

From discounts on meals and 
hotel stays to priority in shop 
queues, companies are trying to 
ease the toll that the coronavirus 
pandemic has taken on doctors, 
nurses, paramedics, and other 
healthcare workers in the country.

“Our frontline workers are tire-
lessly and selfl essly working to 
keep COVID patients alive during 
these very challenging times,” said 
Arup Singh Deo, director of opera-
tions and projects at Al Nahda Ho-
tels and Resort. “We are off ering 
them discounts during their stay 
with us, as it is our way of saying 
thank you for doing their bit to 
stop the spread of the pandemic.

“Conditions for many of us now 
are challenging, and we look for-
ward to welcoming guests who 
wish to take a break with us,” he 
added. “At Al Nahda Hotels and 
Resorts, we make sure the most 
up to date COVID screening pro-
tocols are in place to ensure the 
safety of our guests and staff .

“All entrants to our properties 
have their temperature checked, 

a thorough deep cleaning of all 
rooms is conducted to make sure 
they are safe, and all common ar-
eas are sanitised,” said Deo.

For just OMR35 a night, these 
guests can enjoy a hotel stay at 
Al Nahda, while up in the moun-
tains of Jabal Akhdar, they can 
check into the Sahab Resort for 
OMR50. Both deals come with a 
free breakfast, and guests can also 
enjoy a late checkout of 3 pm. The 
special rates also apply to senior 
citizens and those in education.

A restaurant owner in the 
country also said he had instruct-
ed his staff  to off er discounts to 
healthcare workers who chose to 
dine in or order takeaway from his 
eateries. “It is the least we can do 
to help them during these trying 
times,” he said. 

“Think of them not just as doc-
tors or nurses or technicians who 
are out there saving lives, but also 
as parents, as brothers, as sisters, 
as sons and daughters. They have 
put their lives on hold because of 
the pandemic, and have dedicated 
everything to stopping its spread.

“To those who are still reluctant 
to do so, please remember to mask 
up, sanitise yourselves, maintain 
social distancing, and avoid as-
sembling in large numbers to re-
duce the spread of COVID-19, and 

the burden on these healthcare 
workers,” he added.

In other countries, a number 
of companies have introduced 
off ers to thank the eff orts of doc-
tors, nurses, and other healthcare 
workers during the pandemic.

The Canadian Nurses Associa-
tion, for example, has teamed up 
with companies to off er nurses 
discounts and freebies across 
over 150 brands, including Star-
bucks, McDonalds, Nando’s, 
Chevrolet, and Cadillac. 

Discounted and free meals and 
hotel stays, reduced member-
ship rates, free food delivered to 
hospitals, and cut-price costs on 
skincare services and automobile 
check-ups are just some of the 
benefi ts available to them during 
the pandemic.

In the US, healthcare workers 
can apply for discounts as high 
as 40 per cent while buying from 
brands such as Adidas, Asics, 
Clarks, Lenovo, LL Bean, Levi’s, 
Samsung, and Under Armour.

Over in the UK, from discount-
ed and free meals, to reduced 
prices at supermarkets, to com-
plementary automobile main-
tenance and even oven cleaning 
services, several companies have 
joined hands to ease the burden 
faced by healthcare workers.

From discounts on 

meals and hotel stays 

to priority in shop 

queues, thankfulness 

takes diverse forms

Learning Loss 

forum concludes

MUSCAT: The virtual sympo-
sium titled ‘Learning Loss in 
the Coronavirus Pandemic: Ef-
fects and Solutions concluded 
on Wednesday.

The two-day symposium was 
organised by the Ministry of 
Education.

The second day of the sympo-
sium began with six simultane-
ous six sessions covering criti-
cal skills and analytical exams 
in tackling learning loss, roles 
of educational institutions and 
parents in addressing learn-
ing loss, tackling learning loss 
of special education students, 
training and vocational devel-
opment in tackling learning 
loss, student needs for upcom-
ing stage in psychological and 
social aspects and partnership 
in tackling learning loss.

Six sessions
At the closing session, heads of 
the six sessions reviewed brief-
ings on the major proposals 
and recommendations made 
by the participants during the 
sessions.    This symposium cov-
ered three main topics namely 
‘the causes and magnitude of 
learning loss, and its eff ects due 
to the COVID-19 pandemic,’ 
‘local and international experi-
ences and initiatives in assess-
ing and following up on learning 
loss’, and ‘appropriate solutions 
and plans to address learning 
loss in the Sultanate.’  — ONA

M I N I S T R Y  O F  E D U C A T I O N

Full story @ timesofoman.com/oman
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Stress. Perhaps the most 
common word in use 
nowadays, even more 

than the dreaded word- COVID. 
Stress is the body’s automatic 
response to any physical or 
mental demand placed on it, 
eliciting a “Fight” or “Flight” 
response. Everyone today is 
stressed. But is all stress bad? 
Prior research has estab-
lished that moderate levels of 
stress may actually improve 
performance and effi  ciency. 
However, too much stress may 
cause anxiety levels —that is 
unproductive. Over time, the 
signs of being under constant 
stress become serious health 
concerns.

Signs of being stressed
Physical signs: Our heart starts 
pounding faster, muscles 
tighten, blood pressure rises, 
breath quickens, and senses are 
sharpened.

Psychological and emotional 
signs: Feeling depressed, angry, 
irritable, restless, anxious, 
overwhelmed, unmotivated, 
insomnia, memory issues, con-
centration issues, poor decision 
making, etc.

How to cope up with this 
stress? 

The solution to this question 
has two components. First, 
identifying the triggers and 
signs, and second, how are we 
reacting to it? Following are the 
actionable and simple tech-
niques to fi ght bad stress:

Breathing techniques
 Deep breathing improves 

oxygenation, calms the mind 
and body, gives it time to react, 
slowly process the information, 
fi ltering it to receive the health-
ier part of it and leaving out the 
unwanted part. Can be done by 
taking in deep breaths by inhal-
ing through the nose, counting 
1 to 10 and exhaling through the 
nose itself, counting 10 to 1. The 
best part is that deep breathing 
can be performed any time of 
the day.

 Square breathing can be 
performed by sitting in a com-

fortable position and making 
a mental image of a square/
portrait/photograph in front. 
The inhalation is then done 
counting 1-2-3-4 along one 
side of the square, holding the 
breath for 1-2-3-4 count along 
2nd side of the square, breath-
ing out 1-2-3-4 along 3rd side, 
and fi nally holding the breath 
1-2-3-4 along the 4th side. 10 
sets can be done initially and 
can be increased depending on 
the level of stress a person has.

Enough sleep
Studies have shown that 7 to 8 
hours of sound, uninterrupted 
sleep is utmost essential for 
healthy brain and body. It is 
proven that sleep deprived in-
dividuals have lower tolerance 
to stress. Due to lack of sleep, 
lethargy creeps in, the person is 
sleepy and not in best shape to 
perform, which further leads to 
unwanted stress. It is suggested 
to decide upon a cut off  time for 
sleeping and sticking to it no 
matter what. Few simple tech-
niques to fall asleep faster:

 Lie down on your back and 
clench every part and muscle 
of your body completely and 
tightly, and then release the 
muscle tension instantly. Re-
peat this cycle for 5 times. Next, 
clench all parts of your body 
completely and slowly start 
releasing the muscles starting 
from the head, moving on to 
the chest, arms, the abdomen, 
the hip area, the legs and then 
fi nally the toes.

 Another technique is to lie 
down on your back, close your 
eyes and start taking deep long 
breaths through your nose and 
observe your stomach fi ll-
ing in air, going up and down. 
With each cycle, start a reverse 
counting of 50 backwards. Fol-
low your breath with each set, 

feel the air touching the inside 
of the nostrils, fi lling the chest 
and the abdomen. In many 
cases, the person falls asleep by 
the time they reach 30!

Eating right
There is no ‘one-size’ fi ts all 
policy, especially when it comes 
to food and eating. But what’s 
important is eating right. A well 
balanced healthy nutritious 
diet should not be compro-
mised upon. This needs even 
more emphasis in the ongoing 
covid scenario. For complete 
guidance, a dietician can be 
consulted as well. 

 Munching on an apple 
while reading your offi  ce docu-
ment is OK. Also, carrying a 
small box or pouch of green 
fennel with you to munch up as 
required, and helps in relieving 
bloating too.

 Alternatively, we can keep 
a small box of fresh fruits, like 
handful of grapes, or cut pieces 
of papaya or any seasonal fruit, 
along- side the working table. 
Whenever one feels that your 
energy levels are going down, 
take a break and pick these up.

Move around
Sitting for long time in your 
offi  ce chair or at your worksta-
tion is not just harmful for the 
lower back, but also for the 
neck, wrists, elbows and the 
knees.

 Get up from the work chair 
and move around after every 
hour. Can go out in the open 
stretching your arms, stretch 

them backwards, rotating the 
shoulder joints, and wrists. 
While you are on a phone call 
or a conversation that you feel 
may be longer, it is suggested 
to take that call while walking 
around your workspace or table 
or the nearby corridor.

 Simple chair-yoga or chair 
exercises are also an eff ective 
way to alleviate that physical 
stress and also gives the mind 
to readjust better.

 Early morning walk bare-
foot on the grass is really good 
and you get to see nature’s mir-
acles in tiny things by observ-
ing colours, sounds and things 
mindfully. Routinely, evening 
or morning walk, or slow jog 
should be included. And better 
results can be achieved by leav-
ing that cell-phone at home! 

Planning in advance
 Create a to do list before start-

ing the day. It is very fulfi lling to 
see the items on the list are get-
ting ticked and has therapeutic 
eff ect on brain. Endorphins are 
released which are the happy 
hormones and they help in re-
ducing and avoiding unwanted 
stress and anxiety.

 Avoid taking too much of 
work all together at once, start 
with one at a time. Multitasking 
is good, but some things may 
require whole-hearted single 
attention. For eg, time can be 
utilized to send email reply 
while waiting for a longer docu-
ment getting printed. 

 Avoid procrastination, 
delaying and postponing the 
work. When we delay a little 
every day, it adds up to a big pile 
and adds to the stress levels.

Me-time and 
maintaining yourself:

 Set boundaries off  work try 

not to mix professional work 
with personal life, barring a 
few emergencies work should 
be limited to the professional 
setup only.

 Pursue a hobby, pick up 
reading, doodling, bird-watch-
ing, cloud-watching, painting, 
sketching, singing, gardening, 
watching old movies, coming 
up with your own DIY ideas 
too. COVID times have taught 
us to be resilient, fl exible and 
creative! Keep sometime in the 
week for these.

 Maintaining a healthy, 
clean hygienic lifestyle is im-
portant and adds to the overall 
well-being. Taking a warm 
shower before bed, following a 
skin care regime at night, quick 
head massage with warm oil, 
triggers body relaxation and the 
individual is fresh for the next 
day. Mindfulness exercises-
being in the moment:

 Mindful breathing for one 
minute, observing the breath 
going in and out, any time of 
the day, repeating often, as 
required. 

 Mindfully eating a raisin 
or piece of chocolate piece by 
using all the senses to see it, 
touch it, smell it, and savour it 
fully before swallowing it down 
the throat! After you have swal-
lowed it, let your lips turn up 
slightly and smile.

Asking for help
 Discuss and talk with 

someone you are comfortable 
with. Have a laugh, light chit 
chat. Instead of texting, or 
whataspp, directly call them, 
and talk. This establishes clear 
communication and also gives 
the brain time to readjust and 
refocus better.

 In extreme cases, do not 
hesitate to seek professional or 
medical help.

What is that one thing that 
gives maximum Return in In-
vestment (ROI)? Gold? Stocks? 
Property? Bonds? It is our own 
body and sound health. It is 
the greatest asset, the more we 
invest in this asset, the more 
benefi ts it shall give in return!

break-up!

Dr. Priti Swarup 
(International HR 
Expert, Columnist, 
Trainer, pursuing 

PhD in Organisation 
Change Management; 

drpritiswarup
@gmail.com)
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Education Ministry 

adopts international 

study to measure 

reading skills

MUSCAT: The Ministry of Edu-
cation will begin on Wednesday 
the implementation of the Pro-
gress in International Reading 
Literacy Study (PIRLS 2021) in 
all governorates of the Sultanate.

PIRLS is an international 
evaluation study organised by 
the International Association for 
the Evaluation of Educational 
Achievement (IEA) to measures 
reading skills among fourth-
grade students. This year is the 
third participation round for the 
Sultanate, respectively, after the 
2011 and 2016 rounds.

A sample of schools was cho-
sen to represent the Sultanate 
internationally in this study, 
with a total of 222 schools, of 
which 189 government schools, 
17 private schools, and 16 in-
ternational schools from all 
educational directorates in the 
governorates.

The number of students par-
ticipating in the actual applica-
tion as a random sample in this 
study reached 6,381 fourth-grade 
students where 372 students par-
ticipate from 15 schools in the 
Governorate of Dhofar, and 232 
students from 8 schools in the 
Governorate of Musandam.

From the Governorate of Mus-
cat, the number of participating 
students is 825 from 28 schools, 
505 students participating 
from the Governorate of South 
A’Sharqiya.

The Governorate of South Al 
Batinah participates with 653 
students from 22 schools while 
the Governorate of Al Buraimi 
participates with a selected di-
vision from 10 diff erent govern-
ment schools where the number 
of students taking the test is 272 
students.

From the Governorate of 
North A’Sharqiya, a total number 
of 340 students from 14 schools 
are participating in PIRLS 2021, 
alongside with 298 students 

from 10 schools from the Gover-
norate of A’Dhahirah, 174 from 8 
schools from the Governorate of 
Al Wusta, and 717 students from 
24 schools from the Governorate 
of A’Dhakhiliya.

It is worth noting that the Pro-
gress in International Reading 
Literacy Study (PIRLS 2021) 
aims to achieve several goals in-
cluding providing countries with 
comparative international data, 
data on their national trends 
in reading literacy and writing 
among fourth-grade students, 
studying and analysing school 
systems to stand on its pros and 
cons, and collecting data and in-
formation about the home and 
school environment, and reading 
activities in the school by dis-
tributing and analysing the four 
questionnaires to identify the 
factors that are associated with 
high levels of literacy.

The study also seeks to iden-
tify the competencies of students 
in achieving goals set according 
to the reading standards, as well 
as to identify the percentage of 
diff erences between the perfor-
mance of females and males, and 
between the diff erent types of 
schools, and also to identify the 
factors associated with the acqui-
sition of knowledge, and related 
to teaching methods, as well as 
school resources.

It also aims at highlighting 
strengths and weaknesses in re-
lation to students’ literacy level 
which will provide decision-
makers with adequate infor-
mation on where the resources 
should be directed to improve 
early literacy, and how reading is 
taught, and the extent to which 
its time, methods, and materials 
are organised in schools.

The study also seeks to com-
pare the educational practices 
of the teachers of the participat-
ing countries with those of other 
countries. — ONA

A C R O S S  A L L  G O V E R N O R A T E S  O F  O M A N

Meeting held to present fi nancial performance indicators 
MUSCAT: The Ministry of Fi-
nance, represented by the Di-
rectorate General of Budget and 
Contracts,  held the fi rst meeting 
for the current year to present the 
fi nancial performance indicators 
and usage of the same by govern-
ment entities on a monthly basis.

They also discussed the prepa-
rations for the General Budget of 

the State for the upcoming year 
2022.

The meeting was held with the 
participation of a number of di-
rectors general and directors of 
the departments concerned with 
preparation and implementation 
of the budget at government units.

The fi nancial performance in-
dicators were reviewed for ways 

to control spending. The meeting 
also tackled the quarterly reports, 
the monthly statement of cash li-
quidity expected to be spent and 
which (cash liquidity) to be pro-
vided to the Ministry by the gov-
ernment units in order to control 
the fi nancial performance.

Also, measures to improve as-
pects of spending and remedial of 

defi cits as per the Financial Law 
and its Executive Regulation and 
the fi nancial circular No. (1) on 
preparation of the estimates of 
the General Budget of the State for 
2021 were reviewed.

Budget estimates
The meeting also discussed the 
statements required to be pro-

vided and availability of the data 
necessary for preparation of the 
estimates of the General Budget of 
the State for 2022.

The meeting stressed the signif-
icance of preparation of the state-
ments related to preparation of the 
estimates of the Budget.

Ahmed bin Mohammed Al 
Hooti, Director of the Department 

for Preparation and Follow up with 
Implementation  of the General 
Budget of the State  at the Ministry 
of Finance stressed compliance of 
the government units with timely 
submission of monthly fi nancial 
statements as to facilitate  prepa-
ration of the fi nancial estimates of 
the General Budget of the State. 

— ONA
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Vietnam’s COVID resurgence prompts strict lockdowns
HANOI: Vietnam is stiff ening reg-
ulations to contain a new spike in 
COVID cases, after having mostly 
kept the virus at bay throughout 
the pandemic. In 2020, Vietnam 
earned widespread praise for its 
coronavirus response, which had 
kept case numbers relatively low 
in comparison to other countries.

Although Vietnam has reported 
just over 5,400 total COVID cases, 
over 1,000 of those cases were re-

ported during the past week, ac-
cording to data complied by Johns 
Hopkins University.   Vietnam’s 
seven-day incidence rate, which 
measures the number of new 
COVID cases over a week per pop-
ulation of 100,000, is currently at 
149. On April 25, that number was 
at just over eight cases per 100,000 
people.

As authorities try to stop the 
spread, there are concerns lock-

downs will hamper Vietnam’s 
tourism sector and the overall 
economy. 

How is Vietnam responding 
to the outbreak?
Many of Vietnam’s new COVID 
cases are being reported in north-
ern and central provinces. Strict 
public health measures have been 
imposed in the capital, Hanoi, the 
tourist hot spot Da Nang and the 

provinces Bac Giang and Bac Ninh.
Non-essential services such as 

dine-in restaurants, bars, karaoke 
clubs, and massage parlors are 
mostly shut for an indefi nite pe-
riod of time. 

Supermarkets and pharmacies 
are still open and food deliveries 
and other essential services re-
main available. But people are be-
ing told to stay at home to curb the 
spike in infections. DW

C O V I D  R U L E S  F L O U T E D

After 40 days, India’s 
daily new COVID cases 
below 200,000 mark

NEW DELHI: India’s daily new 
coronavirus cases remained below 
the 200,000 mark for the fi rst time 
after 40 days with 1,96,427 fresh 
infections, and 3,741 deaths being 
recorded in the last 24 hours, the 
Union Health Ministry informed 
on Tuesday.

The country crossed the grim 
milestone of recording over 
200,000 cases in a day on April 
15. According to the Ministry 
of Health and Family Welfare 
(MoHFW), the country recorded 
3,26,850 fresh recoveries in the 24-
hour period, outnumbering new 

cases. The cumulative caseload in 
India now stands at 2,69,48,874 
including 25,86,782 active cases. 
The death toll mounted to 307,231, 
while the recovery tally reached 
2,40,54,861.

Karnataka, which has recently 
overtaken Maharashtra in the 
number of active infections, has 

now 440,435 active infections, 
making the state worst-hit by the 
pandemic. Maharashtra follows 
with 327,580 active cases.

As per the Indian Council of 
Medical Research (ICMR), a total 
of 33,25,94,176 samples have been 
tested for COVID-19 up to May 24. 
Of them, 20,58,112 samples were 

tested on Monday.
The Union Health Ministry in-

formed that as many as 19,85,38,999 
doses of COVID-19 vaccines have 
been administered so far since the 
commencement of the vaccination 
drive on January 16.

On Monday, the MOHFW said 
that the daily coronavirus positiv-
ity rate has declined to 12.66 per 
cent while the national recovery 
rate has improved further to touch 
88.69 per cent. Eight states includ-
ing Karnataka, Maharashtra, Ker-
ala, Tamil Nadu, Andhra Pradesh, 
Rajasthan, West Bengal, Uttar 
Pradesh account for 71.62 per cent 
of India’s total active infections, it 
had said. On May 7, with 4,14,188 
new COVID-19 cases being reg-
istered in the last 24 hours, India 
reported its highest single-day 
spike since the pandemic began 
last year.

India’s daily spike of corona-
virus cases remained below the 
300,000 mark, on May 17, for the 
fi rst time after 26 days. Since then, 
the daily new cases in the coun-
try have been hovering below the 
300,000 mark for eight consecu-
tive days. ANI

The country crossed 

the grim milestone 

of recording over 

200,000 cases in a 

day on April 15

Pakistan to launch 
locally-made 
Chinese vaccine 
from next week
ISLAMABAD: Pakistan’s state-
run National Institute of Health 
(NIH) has managed to locally 
produce the fi rst batch of China-
made single-dose coronavirus 
vaccine CanSino.

The locally-made Chinese vac-
cine has been named, PakVac and 
the fi rst batch of vaccine would 
be available for administration 
by the end of this month, Arya 
News reported. Faisal Sultan, a 
senior health offi  cial said that 
the product has passed rigorous 
internal testing and said it was 
an important step to help in Paki-
stan’s vaccine supply line. The of-
fi cial also congratulated the team 
of the premier health institute of 
Pakistan for their achievement.

“Congratulations to the NIH Pak 
team and its leadership for suc-
cessful fi ll/fi nish (from concen-
trate) of the Cansino vaccine with 
the help of Cansino Bio Inc. China. 
The product has passed the rigor-
ous internal QA testing. An imp 
step to help in our vaccine supply 
line,” said Sultan, the Special As-
sistant to the Prime Minister of Pa-
kistan on National Health Servic-
es, Regulations, and Coordination.

As many as 124,000 CanSino 

jabs have been developed and 
they would soon be rolled out.

In a few days, Pakistan’s regu-
larity and health authority body 
will examine the vaccine and 
give a fi nal approval regarding its 
use. Following that, NHI would 
be able to produce three million 
doses per month. As COVID-19 
vaccines are unavailable to most 
of the population in Pakistan due 
to private sales and higher prices, 
leading critics believe that the 
country is making inoculations 
only for the wealthy. Two doses of 
the Sputnik V vaccine cost as high 
as USD 80, while the monthly in-
come of an average worker in Pa-
kistan is about USD 110. Moreo-
ver, tight supplies have created 
hurdles for vaccine sales in Paki-
stan, making them available for 
only a fraction of the country’s 
population, reported The New 
York Times. “The Pakistani ex-
ample is a microcosm of what has 
gone wrong with the global re-
sponse -- where wealth alone has 
primarily shaped who gets access. 
Ending the pandemic will require 
the global community to do much 
more than just that,” Zain Rizvi, 
an expert on medicine access. ANI

C O V I D  V A C C I N E
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Belarus after plane diversion

MINSK: The EU on Monday 
agreed to slap new sanctions on 
Belarus, after Minsk forced a 
plane fl ying over its airspace to 
land in order to arrest a Belaru-
sian dissident onboard.

In response, the EU leaders 
decided to ban Belarusian car-
riers from fl ying over the bloc’s 
airspace. The sanctions were ap-
proved during a summit in Brus-
sels. The EU called on European 
authorities “to adopt necessary 
measures to ban overfl ight of EU 
airspace by Belarusian airlines 
and prevent access to EU air-
ports.” They also requested EU 
carriers to refrain from fl ying 
over Belarusian airspace.

Following the EU statement, 
Dutch airline KLM announced it 
would halt fl ights over Belarus.

German airline Lufthansa said 
Monday it would temporarily sus-
pend its fl ights over Belarus until 
further notice, along with Latvian 
airline Air Baltic and Scandina-
vian airline SAS. 

In addition, the Ukrainian gov-
ernment stopped fl ights between 
Ukraine and Belarus and in-
structed Ukrainian aircraft not to 
fl y over Belarusian airspace.

The UK has also ordered Brit-

ish planes to avoid fl ying over 
Belarus.

Why is the EU sanctioning 
Belarus?
EU leaders condemned the ar-
rest of 26-year-old Raman Prata-
sevich, a Belarusian dissident 
and blogger who was detained in 
Minsk after the Belarus authori-
ties forcibly diverted his fl ight. 
Originally, the exiled blogger was 
traveling from Athens to Vilnius. 
However, the Belarus military 
scrambled a fi ghter jet while the 
Ryanair aircraft was in the Bela-
rusian airspace.
On Monday, the EU bloc called for 
the release of Pratasevich and his 
girlfriend Sofi a Sapega, who was 
also taken into custody by Bela-
rusian offi  cials. The bloc urged 
the International Civil Aviation 
Organization investigate the in-
cident. Some European leaders 
have characterized the event as 
state-sponsored “hijacking” or 
“piracy” of a passenger aircraft.

What have Belarusian 
authorities said about 
the incident?
Belarusian authorities have 
claimed the plane was at risk due 

to a bomb threat from Palestinian 
terrorist organization Hamas.

Hamas spokesperson Farzi 
Barhoum has rejected the claim, 
and said the group did not any 
issue any threat towards the air-
liner.

German Chancellor Angela 
Merkel has characterised the Be-
larusian government’s account of 
the incident as “completely im-
plausible.”

Belarus has also claimed West-
ern countries are making “un-
founded accusations” about the 
event for political reasons. Rus-
sia, an ally of Belarus, has defend-
ed Minsk’s handling of the crisis. 

What did the US say?
US President Joe Biden wel-
comed the news of EU sanctions 
and said his administration was 
looking into “appropriate options 
to hold accountable those respon-
sible, in close coordination with 
the European Union.”

In a statement, Biden described 
the diverting of the Ryanair fl ight 
as “outrageous” and “shameful.”

“I join the many calls for an 
international investigation to as-
certain the complete facts of the 
case,” said Biden. DW

SANCT I ONS

Mali president, 
prime minister 
arrested in 
‘attempted coup’
BAMAKO: Malian interim Pres-
ident Bah N’Daw and Prime Min-
ister Moctar Ouane were put un-
der arrest by military offi  cers on 
Monday, drawing condemnation 
from the international communi-
ty. Defense Minister Souleymane 
Doucore was also arrested. 

The leaders were reportedly 
taken to the Kati military base 
located near Mali’s capital, Bam-
ako. The arrests come just hours 
after two members of the military 
junta lost their positions in a cab-
inet reshuffl  e.

Protesters ‘say no to 
the coup’
Several protesters gathered in 
Bamako’s Independence Square 
late Monday amid heavy secu-
rity presence, DW correspondent 
Paul Lorgerie reported.

“We are here to say no to the 
coup that just took place. We are 
not here to support the president. 
We are not here to support the 
prime minister,” said Mamidi 
Drame, a lawyer and one of the 
protesters.

“We also never agreed with 
this transition because we con-
demned the coup [of August 
2020]. But we think we had to 
give these offi  cials a chance to 

continue, to bring us to the end of 
this transition,” Drame told DW.

Another protester, Malick Di-
allo, said offi  cials were distracted 
by political gains.

“People who are paid by our 
taxes to take care of our security 
— at a time when two-thirds of 
our country is in the hands of ji-
hadis and rebels — these people 
are fi ghting for ministerial seats,” 
Diallo said.

Military acted on ‘survival 
instinct’
Salif Traore, a security special-
ist in the Sahel and director of 
the think tank Afriglob, told DW 
that the military in Mali acted out 
of “survival instinct” when it ar-
rested N’Daw and Ouane. Prior to 
Monday’s detention, two senior 
military offi  cials lost their posts 
in a government reshuffl  e.

“The defence minister who was 
fi red is said to have very close ties 
to Russia. He wanted Russia to 
gradually replace France,” Traore 
said, referring to the French mili-
tary presence on the ground.

“What is certain is that the 
outgoing defence minister had 
studied in Russia and interrupted 
those studies to take part in the 
August 2020 coup,” he added. DW

ARRESTED
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Al Wahaibi and Al Rawahi join 
hands to take part in Jordan Rally

AMMAN: Hamed Al-Wahaibi 
makes a dramatic return to inter-
national motor sport competition 
when he joins forces with young 
Abdullah Al-Rawahi to form a two-
car Oman Rally Team at this week-
end’s Jordan Rally.

The second round of the 2021 
FIA Middle East Rally Champi-
onship has attracted 13 teams and 
competitors from eight nations. 
They will tackle two days of de-

manding gravel special stages in 
the Dead Sea and Mount Nebo 
areas of Jordan on Friday and 
Saturday.

Al-Wahaibi was one of the fast-
est drivers in the Middle East dur-
ing his heyday in the late 1990s 
and early noughties and won nu-
merous special stages during am-
bitious rallying programmes that 
also stretched to the FIA World 
Rally Championship.

But the Omani has not compet-
ed in the regional rally series since 
fi nishing fourth in the 2011 Dubai 
International Rally in a Mitsubishi 
Lancer Evolution X, although he 
did tackle two events in the Sultan-
ate of Oman the following year in a 
WMS-built Toyota Yaris as part of 
a youth development programme 
with Ulster navigator Allan Harry-
man and ran a Mitsubishi on three 
national rallies in Oman, winning 
all three. Al-Wahaibi has been 
testing on gravel stages in Oman 
to regain the pace and rhythm he 
showed for many years and has 
recruited the services of Austrian 
female navigator Ilka Minor to sit 
alongside him in Jordan.

The 46-year-old is one of the 
most experienced female naviga-
tors in the world and has guided 
an impressive list of drivers, in-
cluding Henning Solberg, Manfred 
Stohl and Evgeny Novikov. This 
year she has already fi nished 26th 
and 21st overall in the Monte-
Carlo and Croatian rallies with Jo-
hannes Keferböck.

Al-Wahaibi, 53, will drive a Mo-
tortune-run Škoda Fabia 1.6 with 
logistical support from Asyad Ex-
press, an Omani delivery and lo-
gistics company, WMS, Sandan (a 
new industrial area near Muscat) 
and Pirelli.

“At this stage, I am not here to 
win against Nasser (Saleh Al-
Attiyah),” admitted Al-Wahaibi. 
“He’s in a car every week and has 
been there for so long. He knows 
the stages so well. I am here aiming 
to gain as much experience as pos-
sible. My year is next year. That’s 
the plan.

“I’ve come out of retirement 
with a diff erent mind-set. Now 
I am really enjoying the time in 
the car. It feels great to be back 
behind the wheel. I realise I have 

been out of touch for the last nine 
years and it will take some time 
for me to get back in the groove. 
I am proud to be representing 
Oman for my return.”

Al-Wahaibi fi rst tackled a WRC 
event in the United Kingdom 
back in 1997 and fi nished as the 
runner-up in the 1999 Production 
WRC behind Gustavo Trelles of 
Uruguay. He last competed in the 
WRC in Japan in 2005.

He has yet to win a round of 
the MERC, but came within a 
few hundred metres of winning 
the Jordan Rally in 2004, before 
a cruel engine failure handed the 
win to local driver Amjad Farrah 
on the fi nal super special stage. 
Al-Wahaibi’s best fi nishes to date 
in the MERC were as runner-up 
in Oman in 1998 and third overall 
in Abu Dhabi, Jordan and Dubai in 
1997.

Team-mate Al-Rawahi, 24, is 
one of the most improved drivers 
in regional rallying and can call 
upon the experience of local navi-
gator Ata Al-Hmoud in Jordan, 
himself a winner of the inaugural 
Jordan Baja on a motorcycle.

The second round 

of the 2021 FIA 

Middle East Rally 

Championship has 

attracted 13 teams 

and competitors 

from eight nations

Hamed Al-Wahaibi 

Oman women cricketers get tips 

from Indian batting star Punam
MUSCAT: Aiming to learn new 
skills and raise their games, Oman 
Women’s Cricket Team had an 
online session with renowned 
Indian cricketer Punam Raut on 
Monday and came out more en-
couraged and inspired to do well 
at international level.

Oman Cricket organised the 
online interaction with the In-
dian star batswoman who had 
featured in a world record open-
ing partnership of 320 runs with 
Deepti Sharma in an ODI, con-
tributing 109 and thus beating the 
women’s record of 229 (by Sarah 
Taylor and Caroline Atkins of 
England) and the standing men’s 
record in ODIs of 286 (by Upul 
Tharanga and Sanath Jayasuriya 
of Sri Lanka).

The session was moderated by 

Vaishali Jesrani, Lady Coordina-
tor of Oman Cricket, and captain 
of Oman Women’s Cricket Team.

As many as twenty Oman play-
ers interacted with Punam who 
shared her experiences and what 

all helped her grow as an inter-
national cricket player. They dis-
cussed with her ways to succeed 
at highest level, setting targets for 
self-development, how to handle 
pressure in critical situations, 

self-evaluation and technical de-
tails about batting.

Talking about the online ses-
sion with Punam, Duleep Mendis, 
Chief Development Offi  cer, Oman 
Cricket, said it was important 
for Oman’s women cricketers to 
understand the mindset of elite 
players so they can learn from 
them.

“Oman Cricket is continuously 
taking initiatives to develop crick-
et at all levels and it is committed 
to promoting women’s cricket in 
the country too,” he added. Com-
menting on the importance of 
players’ interaction with the In-
dian star, Vaishali said: “This was 
a huge opportunity for our play-
ers. Punam focused on important 
topics like setting individual goals 
and handling pressure.”

O N L I N E  S E S S I O N

IPL likely to resume on 
September 15 in UAE
NEW DELHI: The suspended 
14th edition of the Indian Pre-
mier League (IPL) is likely to be 
played in UAE in the September 
15 to October 15 window with the 
Board of Control for Cricket in 
India (BCCI) looking at a 25-day 
window for the cash-rich league. 
Speaking to ANI, sources in the 
know of developments said that 
the BCCI is looking to host the 
31 games in 25 days provided 
the COVID-19 situation is in 
control.

Asked if talks are on with the 
Emirates Cricket Board on the 
same, the source said the matter 
will be further discussed at the 
Special General Meeting on May 
29. “This is a tentative plan and 
will be discussed during the SGM 
on Saturday,” the source said.

The source further said that 

a bubble to bubble movement 
would be planned for the Indian 
players who are currently gearing 
up to play in the UK -- the World 
Test Championship fi nal and the 
fi ve-match Test series against 
England.

“The fi nal Test gets over at Old 
Traff ord on September 14, so, we 
will look at getting the boys fl own 
in from the bubble in UK to the 
team bubbles in UAE to minimal-
ise the quarantine period. All that 
will be planned as we move ahead 
with franchises already moving 
base with those not playing in-
ternational cricket,” the source 
explained.

The 14th edition of the league 
had to be cancelled on May 4 
after a number of players and 
support staff  tested positive for 
COVID-19.  ANI

I N D I A N  P R E M I E R  L E A G U E
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OMAN CRUDE PRICE RISES
The price of Oman oil has increased, 
with prices for delivery by July 2021 
reaching $66.54, said Dubai Mercantile 
Exchange (DME). The DME statement 
said that the price of Oman oil rose by 11 
cents from the price of Monday, which 
was $66.43. - ONA

MSX INDEX ENDS LOWER
The MSX index closed at 3,837.91 points, 
down 0.16 per cent from the previous 
close. The Sharia Index ended up 0.20 
per cent at 552.96 points. Salalah Mills, 
up 2.39 per cent, was the top gainer while 
Takaful Oman, down 3.77 per cent, was 
the top loser

Treasury bills worth 
OMR35mn issued

MUSCAT: Oman’s central bank 
raised OMR35 million by way of 
allotting treasury bills on Tues-
day. The treasury bills are for a 
maturity period of 91 days, from 
May 26, until August 25, 2021.

The Central Bank of Oman 
(CBO) acts as the issue manager 
and provides the added advan-
tage of ready liquidity through 
discounting and repurchase fa-
cilities (Repo). 

The average accepted price 
reached 99.806 for every 
OMR100, and the minimum ac-
cepted price arrived at 99.805 per 
OMR100. The average discount 
rate and the average yield reached 
0.77641 per cent and 0.77792 per 
cent, respectively. 

Repo operations
It may be noted that the interest 
rate on the Repo operations with 

CBO is 0.5 per cent while the dis-
count rate on the treasury bills 
discounting facility with CBO is 
0.75 per cent. Furthermore, treas-
ury bills promote the local money 
market by creating a benchmark 
yield curve for short-term inter-
est rates. Additionally, the gov-
ernment may also resort to this 
instrument whenever felt neces-
sary for fi nancing its recurrent 
expenditures. -ONA

The treasury bills are 

for a maturity period 

of 91 days, from May 

26, until August 25, 

2021

AVERAGE ACCEPTED PRICE: The average accepted price reached 99.806 for every OMR100, and the minimum accepted price arrived at 

99.805 per OMR100. – ONA

Omani SME provides 

high-quality construction, 

building material products

Times News Service

MUSCAT: New Rusayl Heights 
(ELMRR) is an Omani SME spe-
cialised in manufacturing con-
struction chemicals and coating 
products. ELMRR produces a va-
riety of products with high-quality 
to fulfi l the local market demands 
in the construction and building 
industry.

Each product manufactured by 
ELMRR is a result of research and 
development with contractors, 
manufacturers and consumers to 
ensure the product complements 
the requirements of the market. 
The products include high-qual-
ity precision grouts, concrete ad-
mixtures, industrial fl oorings and 
coatings, technically advanced 
joint sealants, adhesives, bond-
ing agents, water proofi ng and 
damp proofi ng products, water 
stops, self-adhesive membranes, 
protective coatings and concrete 
repair and protection systems 
among others. 

ELMRR was established in 
Muscat in 2011 by Huda Al Saadi. 
The business stood against the 

stiff  competition from big players 
in the market and grown over the 
years. Recently, the factory has 
expanded its operations and re-
located to Samail Industrial Area 
aiming to increase the production 
capacity and adding new products 
to cater to the market demands. 

Speaking about ELMRR, owner 
Huda Al Saadi said, “ELMRR en-
deavours to be the preferred qual-
ity partner for the manufacturing 
and distribution of construction 
chemicals and adhesives in Oman. 
We aim to deliver our products to 
both our retail customers and bulk 
buyers in a socially and environ-
mentally responsible way. Contin-
uously improving our performance 
is of utmost importance to us.”

ELMRR constantly strives to 
pay serious attention to quality and 
safety and to expand the range of 
products to attain excellence and 
meet international standards. 

ELMRR was granted fi nancial 
and advisory support by Sharakah 
as a startup in 2011. ELMRR has 
benefi ted and grown with numer-
ous fi nancial assistances and con-
tinued handholding. 

N E W  R U S A Y L  H E I G H T S

Report examines dynamic changes 

in Middle East e-commerce market

DUBAI: The UAE e-commerce 
sector emerged as the fastest-
growing economic segment in 
the Middle East in terms of value 
sales, supported by rising digital 
connectivity, infrastructure and 
substantial growth in consumer 
electronics, apparel and foot-
wear, based on the fi ndings of the 
‘E-Commerce Sector in the UAE 
2020 insights’ report.

The report was launched by 
EZDubai, the fully dedicated e-
commerce zone in Dubai South, 
in partnership with Euromonitor 
International the world’s leading 
provider for global business intel-
ligence, market analysis and con-
sumer insights and Jones Lang 
LaSalle (JLL), a leading profes-
sional services fi rm that special-
ises in real estate and investment 
management.

The report examined the dy-
namic changes in the e-com-
merce market and presented a 
regional overview of the sector, 
evaluating its growth and future 
opportunities, taking trends as 
well as key major growth driv-
ers into consideration, including 
COVID-led digital transforma-
tion and technological advance-
ments that are set to reshape the 
industry moving forward.

In his comments, Mohsen Ah-
mad, CEO of the Logistics District 
- Dubai South, said, “E-commerce 
continues to be an upward trend 
in the UAE, and this is a great 
opportunity for logistics players 
to expand their operations and 
capture the untapped potential 
of cross-border e-commerce. 
The sector played a major role in 
boosting Dubai’s economy and 
that of the UAE, consolidating the 
emirate’s position as a regional 
hub for e-commerce by attract-
ing leading movers and creating a 
sustainable ecosystem for a num-
ber of corporations. 

“The transition to online pay-
ment and the transformation of 
technological capabilities into 
quicker, safer and personalised 
experiences are among the key 
trends aff ecting regional e-com-
merce. EZDubai holds an impor-
tant role as the fi rst operational e-
commerce zone in the region, and 

we are pleased to share the latest 
developments of this sector with 
our industry players.”

The fi ndings revealed that the 
e-commerce growth in the Mid-
dle East is mainly driven by the 
UAE and KSA (accounting for 
75 per cent of total e-commerce 
sales in 2020) due to the high pur-
chasing power, expanded usage 
of social media, and smartphone 
penetration rates compared to 
other regional countries.

According to the report, store-
based retailing is expected to 
grow by a CAGR of 1 per cent over 
the 2019-2024 period, while e-
commerce is forecast to grow by a 
CAGR of 19 per cent over the same 
period. Apart from the impact of 
COVID-19, online penetration 
in the Middle East is forecast to 
double to 6 per cent by 2024, com-
pared to 3 per cent in 2019.

Hussein Doughan, General 
Manager of Euromonitor Inter-
national in Dubai, said, “The digi-
tal revolution has been rewiring 
retail for years, leading to new 
business models, commerce eco-
systems and channels for reach-
ing and engaging consumers. 

“The COVID-19 pandemic ac-
celerated this transition, as e-
commerce became the default 
option for many homebound 
consumers. Euromonitor Inter-
national projects that half of the 
absolute value growth for the 
global retail sector over the 2020-

2025 period will be digital. That 
equates to $1.4 trillion in absolute 
value growth as more goods are 
sold online.’’ 

“To put that projected e-com-
merce growth in context, that 
would be roughly the size of 
the total value of products sold 
across all retail channels just 
fi ve years ago. Likewise, the e-
commerce sector in the UAE and 
broader Middle East region is 
poised for growth. 

“Euromonitor International’s 
Digital Connectivity Index, meas-
uring a country’s digital landscape 
over time, reveals that the UAE is 
outpacing its emerging market 
counterparts on the index given 
its well-developed e-commerce 
infrastructure, coupled with its 
tech-savvy population.”

In line with its continuous ef-
fort to present insightful facts 
about the impact of e-commerce 
on the retail logistics sector, JLL 
found that since the outbreak of 
COVID-19, e-commerce penetra-
tion doubled, increasing from 3 
per cent in 2019 to 5 per cent in 
2020 across the region. 

Retailers with established e-
commerce and digital platforms 
performed signifi cantly better 
than brick-and-mortar outlets, 
which faced pressure during the 
lockdown periods. 

Also, it was reported that the 
region benefi ted from a solid and 
well-established infrastructure. 

E - C O M M E R C E  S E C T O R

DYNAMIC CHANGES: The report examined the dynamic changes 

in the e-commerce market and presented a regional overview of 

the sector, evaluating its growth and future opportunities. – WAM

OPERATION EXPANSION: The factory has expanded its operations 

and relocated to Samail Industrial Area aiming to increase the pro-

duction capacity and adding new products to cater to the market 

demands. – Supplied picture
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MSX index 
ends lower

MUSCAT: The MSX index 
closed at 3,837.91 points, down 
0.16 per cent from the previous 
close. The Shariah Index ended 
up 0.20 per cent at 552.96 points. 
Salalah Mills, up 2.39 per cent, 
was the top gainer while Takaful 
Oman, down 3.77 per cent, was 
the top loser. Shares of Madina 
Takaful were the most active in 
terms of the number of shares 
traded while Bank Muscat was 
most active in terms of turnover.

A total number of 554 trades 
were executed during the day’s 
trading session, generating a turn-
over of OMR2 million, with more 
than 9 million shares changing 
hands. Out of 50 traded stocks, 8 
advanced, 15 declined and 27 re-
mained unchanged. At the session 
close, foreign investors were net 
buyers for OMR16,000 while lo-
cal investors were net sellers for 
OMR114,000 followed by GCC & 
Arab investors for OMR55,000 
worth of shares.

Financial Index closed at 
5,941.35 points, down by 0.25 
per cent. HSBC Bank Oman, Al 
Omaniya Financial Service and 
Ominvest were up 2.00 per cent, 
0.91 per cent and 0.66 per cent 
respectively. Takaful Oman, Al 
Sharqiyah Investment, Muscat 
Finance, Al Anwar Investment 
and Oman & Emirates Holding 
were down 3.77 per cent, 3.33 per 
cent, 2.22 per cent, 2.20 per cent 
and 2.08 per cent respectively.

Industrial Index closed at 
5,483.09 points, down 0.02 per 
cent. Salalah Mills and Oman 
Cables Industry were up 2.39 per 
cent and 0.90 per cent respec-
tively. National Aluminum Prod-
uct, Galfar Engineering, Al Maha 
Ceramic and Jazeera Steel Prod-
uct were down 2.40 per cent, 1.96 
per cent, 1.24 per cent and 1.08 
per cent respectively.

Services Index was up by 
0.25 per cent closing at 1,616.07 
points. — United Securities

Salalah Mills, up 2.39 per cent, was the top 

gainer while Takaful Oman, down 3.77 per 

cent, was the top loser

MUSCAT
STOCK
EXCHANGE

SHARE PRICE BULLETIN FOR TUESDAY, MAY 25

REGULAR MARKET .........................................................................................................................................................................................................................................................................................................
OM0000003968 ...........  OOREDOO .....................................................................  101,400 ........... 40,648......................12 ........... 0.394 ...........0.402 ...........0.394........... 0.400 .............0.396 ........... 0.004 ............. 1.010 ................0.402..............0.396...................0.402 ............... 0.100 ... 260,377,692
OM0000001525 ............  OMAN INVST& FIN. .................................................  230,615............ 23,238......................16 ............0.101 ........... 0.102 ...........0.100 ............0.101 .............0.100 ............0.001 ............. 1.000 ................0.100 ..............0.095................... 0.101 ................ 0.100 ......23,937,000
OM0000002077 ...........  AL OMANIYA FIN.S ..................................................  475,920 ........... 52,592..................... 24 ............0.110 ........... 0.112............0.107 ............0.111.............. 0.110 .............0.001 ............. 0.909 ................0.108 ..............0.108...................0.108 ................ 0.100 .....32,404,804
OM0000001707 ............  OMAN CABLES INDSTR ..........................................56,000 ............ 50,400........................4 ........... 0.900 ...........0.900 ...........0.900 .......... 0.900 .............0.892 ........... 0.008 ............. 0.897 ................0.900 .............0.808...................0.920 ............... 0.100 ..... 80,730,000
OM0000001533 ............  OMINVEST ...................................................................  176,453 ............ 53,899........................8 ........... 0.306 ...........0.308 ...........0.304 .......... 0.306 .............0.304 ........... 0.002 ............. 0.658 ................0.308............. 0.304...................0.312 ................ 0.100 ....247,178,333
OM0000001087 ............  OMAN UNITED INSUR ...........................................  100,000 ........... 38,000........................3 ........... 0.380 ...........0.380 ...........0.380........... 0.380 .............0.380 ........... 0.000 .............0.000 ................0.380..............0.380...................0.382 ............... 0.100 ..... 38,000,000
OM0000001418 ............  RAYSUT CEMENT ....................................................  112,500............ 32,703......................19 ........... 0.290 ........... 0.293 ...........0.290 .......... 0.291 ............. 0.291............ 0.000 .............0.000 ................0.292..............0.289...................0.292 ............... 0.100 ..... 58,200,000
OM0000001749 ............  OMAN CEMENT .......................................................... 81,132 .............19,492......................12 ........... 0.240 ...........0.242 ...........0.240 .......... 0.240 .............0.240 ........... 0.000 .............0.000 ................0.242............. 0.242...................0.243 ............... 0.100 ......79,409,450
OM0000002200 ...........  AHLI BANK ..................................................................  351,349 ........... 38,097..................... 10 ............0.108 ........... 0.109 ...........0.108 ........... 0.108 ............. 0.108 ........... 0.000 .............0.000 ................0.108 ..............0.109...................0.109 ................ 0.100 ... 210,563,006
OM0000003000 ...........  Al MAHA MARKTING.................................................. 3,690 ...............2,103........................2 ........... 0.570 ........... 0.570 ...........0.570 ........... 0.570 .............0.570 ........... 0.000 .............0.000 ................0.570 ..............0.570...................0.580 ............... 0.100 ..... 39,330,000
OM0000003026 ...........  OMAN TELECOM......................................................  104,595 ............82,421..................... 23 ............0.788 ........... 0.792 ...........0.788 ........... 0.788 ............. 0.788............ 0.000 .............0.000 ................0.788 ..............0.780...................0.788 ................ 0.100 ...591,000,000
OM0000003224 ...........  RENAISSANCE SER. ................................................  193,916 .............77,626..................... 22 ........... 0.400 ...........0.402 ...........0.400 .......... 0.400 .............0.400 ........... 0.000 .............0.000 ................0.402..............0.380...................0.406 ............... 0.100 .....94,564,000
OM0000002226 ...........  ALJAZEERA SERVICES .........................................  252,963 ........... 90,247..................... 22 ........... 0.350 ...........0.360 ...........0.350........... 0.356 .............0.358 ...........-0.002 ........... -0.559 ...............0.360..............0.360...................0.358................ 0.100 .......21,788,721
OM0000002796 ...........  BANK MUSCAT ..........................................................  1,162,888 ...... 457,059..................... 52 ........... 0.396 ........... 0.396 ...........0.390........... 0.394 .............0.398 ...........-0.004 ........... -1.005 ...............0.392..............0.390...................0.392................ 0.100 1,408,343,068
OM0000002176 ............  JAZEERA STEEL PROD ..........................................  353,000 .........129,204..................... 28 ........... 0.368 ........... 0.368 ...........0.366........... 0.366 .............0.370 ...........-0.004 ............-1.081 ................0.366 ..............0.354...................0.370................ 0.100 ...... 45,712,653
OM0000003398 ...........  SOHAR INT. BANK ....................................................  837,129 ............ 74,073.....................40 ........... 0.089 ........... 0.089 ...........0.088........... 0.088 .............0.089 ...........-0.001 ............-1.124 ................0.088 ..............0.087...................0.088................ 0.100 ... 214,236,593
OM0000005005 ...........  ALMAHA CERAMICS ................................................45,852 .............14,595........................6 ............0.318 ...........0.320 ...........0.318 ............0.318 .............0.322 ...........-0.004 ........... -1.242 ...............0.318 .............. 0.316...................0.322 ............... 0.100 ......17,490,000
OM0000001160 ............  NATIONAL GAS .........................................................  101,940 ............14,725........................9 ............0.145 ........... 0.145 ...........0.144 ........... 0.144 ............. 0.146............-0.002 ........... -1.370................0.145 .............. 0.145...................0.149 ................ 0.100 ..... 12,240,000
OM0000001772 ............  ALANWAR INVESTMENT ....................................  161,082 .............14,391..................... 24 ........... 0.090 ...........0.090 ...........0.089........... 0.089 ............. 0.091............-0.002 ........... -2.198 ...............0.089 ..............0.088...................0.089................ 0.100 ......17,800,000
OM0000001590 ............  MUSCAT FINANCE ....................................................39,000 ................1,719........................3 ........... 0.044 ........... 0.045 ...........0.044 .......... 0.044 .............0.045 ...........-0.001 ........... -2.222 ...............0.044 .............0.043...................0.045 ............... 0.100 ...... 13,514,438
OM0000002440 ...........  AL SHARQIA INV. ......................................................  596,834 ............52,189.....................40 ........... 0.089 ........... 0.089 ...........0.086........... 0.087 .............0.090 ...........-0.003 ........... -3.333 ...............0.088 ..............0.086...................0.090 ............... 0.100 ........ 7,830,000
Total ..................................21 .........................................................................................  5,538,258 ...1,359,423...................379

ISIN ...................................................SECURITY NAME ...................................................................................................VOLUME ............... TURNOVER .................... TRADES ............ OPEN PRICE .............. HIGH .....................LOW ................ CLOSE PR. ............PREV. CLOSE............ DIFF (RO) .................. DIFF % ...................... LAST PR ................ LAST BID ..................... LAST OFFER ......................PAR VALUE .......... MARKET CAP

O M A N  S T O C K S

INDICES
Index .................................................High .................Low ..................... Value ............... Prev . Value.......... Diff  ...............Diff  %
MSX 30 INDEX .................................... 3,852.44 ............... 3,837.91 ....................3,837.91 .................. 3,844.20 .................. -6.29 .................. -0.16
FINANCIAL INDEX ...........................5,978.13 ...............5,941.35 ................... 5,941.35 ................... 5,956.45 ................ -15.10 .................. -0.25
Industry Index ....................................... 5,491.75 ...............5,474.96 ................... 5,483.09 ...................5,484.26 ...................-1.17 .................. -0.02
Services Index ........................................1,617.47 ...............1,610.40 ....................1,616.07 ....................1,612.10 ....................3.97 ................... 0.25
MSX Shariah Index ................................. 554.21 ...................551.91 .......................552.97 ...................... 554.10 ...................-1.13 .................. -0.20
MSX TR INDEX....................................4,623.74 ...............4,606.31 ................... 4,606.31 ................... 4,613.86 ...................-7.55 .................. -0.16

Trading Summary
Volume ................ Turnover ..........Trades .............. Market Cap............. Up ............Down ............. Equal .........Sec. Traded
8,701,667 .....................1,732,665 .....................554 ................21,152,581,431 .................. 8 ......................15 .................... 27 .........................50

OM0000001889 ............  SALALAH MILLS .........................................................20,892 .............12,535........................2 ........... 0.600 ...........0.600 ...........0.600........... 0.600 .............0.586 ............0.014 ............. 2.389 ................0.600..............0.600...................0.600 ............... 0.100 ......29,977,838
OM0000005963 ...........  PHOENIX POWER.....................................................  112,200 ..............5,448........................8 ........... 0.049 ...........0.049 ...........0.048........... 0.049 .............0.048 ............0.001 ............. 2.083 ................0.049..............0.047...................0.049 ............... 0.100 ...... 71,667,472
OM0000001517 ............  HSBC BANK OMAN ..................................................  202,311............ 20,594........................7 ........... 0.100 ........... 0.102 ...........0.100 ........... 0.102 .............0.100 ........... 0.002 .............2.000 ................0.101 ..............0.096................... 0.101 ................ 0.100 ...204,031,905
OM0000001095 ............  DHOFAR INSURANCE ................................................ 1,250 ..................200........................ 1 ............0.160 ........... 0.160 ...........0.160 ............0.175 ............. 0.175 ............ 0.000 .............0.000 ................0.160 ............. 0.000................... 0.175 ................ 0.100 ......17,500,000
OM0000001301 ............  DHOFAR CATTLE.......................................................... 7,000 .................. 637........................2 ............0.091 ........... 0.091 ...........0.091 ............0.091 ............. 0.091............ 0.000 .............0.000 ................0.091 .............. 0.091...................0.093................ 0.100 .........7,357,350
OM0000001566 ............  OMAN FISHERIES ........................................................... 609 ..................... 51........................ 1 ........... 0.083 ........... 0.083 ...........0.083........... 0.083 .............0.083 ........... 0.000 .............0.000 ................0.083 ..............0.080...................0.083................ 0.100 ......10,375,000
OM0000001962 ............  AL MADINA INV. ..........................................................82,888 ...............1,824........................ 1 ........... 0.022 ...........0.022 ...........0.022........... 0.022 .............0.022 ........... 0.000 .............0.000 ................0.022..............0.021...................0.023................ 0.100 ........ 4,557,330
OM0000002275 ...........  SHELL OMAN MRK. ......................................................1,510 ...............1,208........................5 ........... 0.800 ...........0.800 ...........0.800 .......... 0.812 ............. 0.812............ 0.000 .............0.000 ................0.800............. 0.800...................0.808 ............... 0.100 ......77,140,000
OM0000002374............  UNITED FINANCE ....................................................... 5,000 ...................215........................ 1 ........... 0.043 ........... 0.043 ...........0.043........... 0.043 .............0.043 ........... 0.000 .............0.000 ................0.043..............0.041...................0.043 ............... 0.100 .......15,013,210
OM0000002549 ...........  BANK DHOFAR ...........................................................  261,712 ............ 30,285........................8 ............0.116 ........... 0.116 ............ 0.114 ............0.116 ............. 0.116 ............ 0.000 .............0.000 ................ 0.114 .............. 0.110................... 0.116 ................ 0.100 .... 347,576,767
OM0000003083 ...........  AL KAMEL POWER ..........................................................855 ...................197........................ 1 ........... 0.230 ...........0.230 ...........0.230........... 0.249 .............0.249 ........... 0.000 .............0.000 ................0.230..............0.230...................0.000 ............... 0.100 ..... 23,966,250
OM0000003125 ............  GLOBAL INV. H ................................................................1,496 .....................70........................ 1 ........... 0.047 ........... 0.047 ...........0.047........... 0.050 .............0.050 ........... 0.000 .............0.000 ................0.047..............0.047...................0.000 ............... 0.100 ..... 10,000,000
OM0000003281 ............  TAAGEER FINANCE ................................................. 44,548 ................3,118........................2 ........... 0.070 ........... 0.070 ...........0.070........... 0.070 .............0.070 ........... 0.000 .............0.000 ................0.070..............0.068...................0.070................ 0.100 .......17,751,300
OM0000003711 ............  SOHAR POWER ..................................................................702 .....................34........................ 1 ........... 0.048 ...........0.048 ...........0.048........... 0.048 .............0.048 ........... 0.000 .............0.000 ................0.048..............0.045...................0.048 ............... 0.100 ......10,608,480
OM0000004735 ...........  SEMBCORP SALALAH ............................................  100,400 ..............8,032........................8 ........... 0.080 ...........0.080 ...........0.079 ........... 0.080 .............0.080 ........... 0.000 .............0.000 ................0.080..............0.079...................0.080 ............... 0.100 ...... 76,365,756
OM0000004768 ...........  MADINA TAKAFUL ..................................................  1,205,366 .......112,663..................... 36 ........... 0.093 ...........0.094 ...........0.093........... 0.093 .............0.093 ........... 0.000 .............0.000 ................0.093 ..............0.092...................0.094 ............... 0.100 ......16,275,000
OM0000004925 ...........  ALBATINAH POWER ...............................................  122,000 .............. 6,765........................8 ............0.055 ........... 0.056 ...........0.055 ........... 0.055 .............0.055 ........... 0.000 .............0.000 ................0.056 ..............0.055...................0.056................ 0.100 .......37,118,809
OM0000004933 ...........  AL SUWADI POWER ................................................  150,500 ..............8,629........................6 ........... 0.058 ........... 0.058 ...........0.057 ........... 0.057 .............0.057 ........... 0.000 .............0.000 ................0.057 ..............0.057...................0.058................ 0.100 .......40,721,161
OM0000007910 ............  AMAN REAL ESTATE ..................................................4,300 ...................391........................ 1 ............0.091 ........... 0.091 ...........0.091 ........... 0.093 .............0.093 ........... 0.000 .............0.000 ................0.091 ............. 0.000...................0.093................ 0.100 ......18,600,000
OM0000003521 ............  GALFAR ENGINEER. ...............................................  520,507 ........... 26,025..................... 35 ........... 0.050 ........... 0.050 ...........0.049........... 0.050 ............. 0.051............-0.001 ............-1.961 ................0.050..............0.050...................0.050 ............... 0.100 ......14,499,032
OM0000004420 ...........  BANK NIZWA ................................................................ 20,113 ................1,911........................5 ........... 0.095 ........... 0.095 ...........0.095 ........... 0.095 .............0.097 ...........-0.002 ........... -2.062 ...............0.095 ..............0.095...................0.098................ 0.100 ...142,500,000
OM0000001681 ............  OMAN  EMIRATES HO. .............................................50,650 ...............2,383........................2 ........... 0.047 ........... 0.050 ...........0.047........... 0.047 .............0.048 ...........-0.001 ........... -2.083 ...............0.050..............0.049...................0.050 ............... 0.100 .........5,728,125
OM0000008447 ...........  OMAN REIT FUND .......................................................6,000 .................. 546........................3 ............0.091 ........... 0.091 ...........0.091 ............0.091 .............0.093 ...........-0.002 ............-2.151 ................0.091 .............. 0.091...................0.093................ 0.100 ......59,583,064
OM0000001319 ............  ALUMINIUM PROD. .................................................  109,000 ............13,324..................... 20 ............0.125 ........... 0.125 ...........0.122 ........... 0.122 ............. 0.125............-0.003 ........... -2.400 ...............0.122 .............. 0.118...................0.124 ................ 0.100 .........4,095,717
OM0000004776 ...........  TAKAFUL OMAN .........................................................12,200 ...............1,244........................2 ............0.102 ........... 0.102 ...........0.102 ........... 0.102 ............. 0.106 ...........-0.004 ............-3.774................0.102 ..............0.102................... 0.112 ................ 0.100 ..... 10,200,000
Total ..................................25 ........................................................................................  3,044,009 .....258,329................... 167

Parallel Market .........................................................................................................................................................................................................................

Atom Alloys unveils revolutionary fuel 

storage explosion prevention system

DUBAI: Atom Alloys, a global 
impact-driven safety innovation 
company based in the US with its 
corporate offi  ce in Dubai, UAE, 
has announced the launch of a 
revolutionary fuel explosion pre-
vention system, Atom. 

A disruptive technological in-
novation that suppresses the ex-
plosion of hydrocarbon fuels in 
storage and transportation units, 
Atom was developed over 10 years 
of research and successful trials 
by a global team of profession-
als based in the US, the UAE, and 
India. This breakthrough innova-
tion addresses one of the world’s 
most pressing challenges: the 
colossal damage to human lives, 
property and the environment 
due to the fuel storage explosions 
happening around the world.

From LPG cylinder blasts and 
to massive blasts of fuel tankers 
and at industry sites, ’Fire & Ex-
plosion’ is one of the top 10 global 
business risks in 2021. 

The National Fire Protection 

Association’s latest report on 
Fire & Life Safety Ecosystem il-
lustrates the escalation of explo-
sions across the world including 
over 37,000 fi res that occur at 
US industrial and manufacturing 
properties annually. More than 
100 fuel explosions have been 
reported since 2019 across the 
world, most of them avoidable. 

While fi re protection and miti-
gation systems have been devel-
oped in recent years, Atom is the 
fi rst tested, proven and certifi ed 
solution to off er a full range sys-

tem of explosion prevention to 
liquid and vapour fuel storage at 
industrial scale without the need 
for any human intervention or 
triggering factors to function. 

By reducing explosion risks of 
liquid fuels and vapours, it shifts 
the safety standards from mitiga-
tion to active hazard prevention. 
Atom’s impact objective is to re-
duce explosion disaster risks and 
enable a risk mitigation strategy 
that provides unprecedented lev-
els of safety with fuel storage in all 
industries and communities. 

S A F E T Y  I N N O V A T I O N

Adnoc signs 
long-term gas 
sales pact with 
two UAE fi rms

ABU DHABI: The Abu Dhabi 
National Oil Company (Adnoc) 
announced that it has signed 
long-term gas sales agreements 
with two of the United Arab 
Emirates (UAE) leading indus-
trial companies: Emirates Steel 
(ES), the largest integrated steel 
producer in the UAE, and Arkan, 
a construction and building ma-
terials company in Abu Dhabi.

The agreements underscore 
the role of natural gas as a key 
enabler for the UAE’s industrial 
sector, and engine of the nation’s 
economic growth and diversi-
fi cation, and support the Min-
istry of Industry and Advanced 
Technology’s (MoIAT) “Make it 
in the Emirates” strategy. It also 
emphasises Adnoc’s drive to de-
liver a more sustainable and eco-
nomic gas supply and enable gas 
self-suffi  ciency for the UAE as 
part of its 2030 strategy.

Under the terms of the agree-
ments, Adnoc will supply natu-
ral gas to Emirates Steel and 
Arkan for the next 10 years to 
support the growing energy 
demand and feedstock of Abu 
Dhabi’s industrial sector. 

Adnoc has the capacity to 
produce 11 billion standard 
cubic feet (SCF) of natural gas 
per day and over 1 billion SCF 
of sour gas per day, and much of 
this gas is supplied to customers 
in the UAE. -WAM

G A S  S A L E S  A G R E E M E N T S

Lending market witnessing a paradigm shift globally

PUNE: The lending market is wit-
nessing a paradigm shift towards 
digitalisation across the globe. A 
new category of digital lenders has 
emerged who are leveraging mod-
ern technologies to make the day-
to-day life of the consumers easy 
and frictionless.

According to a BCG report pub-
lished in 2020, over $1 trillion of 
retail loans will be disbursed digi-

tally in the next 5 years, and the 
digital footprint of the consumers 
will increase to 75 per cent from 50 
per cent by 2023 in India.

In India, the lending landscape 
has changed drastically in the last 
decade. To keep up with the evolv-
ing consumer demands, the in-
dustry has transformed its entire 
lending process which includes a 
quicker, more stable and stream-

lined borrowing experience to 
the customers. The major factors 
which have led to a spur in the 
growth of digital lenders are - in-
crease in the number of tech-savvy 
users, increased digital connectiv-
ity, and increased innovation.

Fintechs have digitalised a lot of 
processes, but most importantly 
they changed the face of under-
writing. -ANI

T O W A R D S  D I G I T A L I S A T I O N
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GOOD CONDITIONED 
USED PORTA CABINS & 
01 NO ASPHALT PLANT 

FOR SALE IN ‘SUR’

CONTACT: 92886778
/ 93205423

Email: info@althailoman.com

FOR SALE

 VACANCY CARGORENT

For Tally sales, services or customization
Contact: TallyGuru +968-79248644

Email:  guru.prasad@rltsgroup.com
Roudh Lotas Group LLC

http://www.rltsgroup.com/tally-accounting-software/

for rent

for sale

3 BHK Duplex (With Maid Room)          
Split A/Cs, Free Unlimited

Broadband WiFi, Security access 
system, & Secured car park

Opposite Kims Hospital Al Falaj

FOR RENT

Contact: 99657906 or 24702141

for RENT
HAR Complex MSQ

Al Khuwair
Al Ghubrah (18 Nov. Street)

Darsait
Ruwi
Al Amerat

2&3 BHK Flats & Villas / 6 BHK villas + maids room, garden, 
shared gym/swimming pool & Children play area.

2 BHK spacious flats (prime location).

3 & 4 BHK Villas.

1 & 2 BHK Flats.

2 & 3 BHK spacious flats (Prime locations).

2 & 3 BHK Flats With A.C.
Website:

assarainproperties.com

FOR RENT

For viewing please call 24694088, 99316410, 92841690 or email us on: hartc@omantel.net.om

Quality car rentals
at competitive prices.

WJ Towell Group Company
•  Fleet of 2,000 vehicles
•  Choose from a wide range

of brands & models
•  PDO, OXY and BP spec 

vehicles available
•  Attractive rates for short-term 

& long-term lease

Muscat 9014 6672
9679 0684

Sohar
Salalah

9731 6218
9429 9325

www.orbit-oman.com

2 BHK FLATS AVAILABLE IN GHALA,
AL GHOUBRAH & WADIKABIR

CONTACT 99857332

FOR RENT
OFFICE SPACE AVAILABLE IN GHALA
WITH CENTRALISED A.C. (3500 SQM.) 

New 5BR Twin Villa Al Hail North
near Oman Oil station.

2.3 Flats of 3BR Al Ghubrah North
close to Tourist Hotels.

Interested Call / Text Owner:
99411607 / 99892238

FOR RENT - VILLA / FLATS

1. 24-hour electricity & water service.  2. Water & Electricity bill are included with rent.  3. We have electrician & plumber 
for repairing & fixing any problem.  4. Clean the site morning & evening every day.  5. Site is monitored by the latest IP camera. 
6. An Omani supervisor always observing site security.

With accessories and include with following services:
Room rent starting from 60 to 200 R.O

Contact No: 93910079, 93817042, 99321944 • Address: Wadi Al Lawami, Nursery, after NMC medical, Seeb, Muscat

02 (Two) rooms starting from 120 R.O

FOR RENT
1. Three bedroom penT house 

Al Hail North Rawdha street.193 square meters, dining and family lounge.

CONTACT: 99207840

2.  Three bedroom flaT 
216 square meters. Al Khuwair 25 near Technical College. Sitting, dining, family lounge and 
nice balcony.

FOR RENT,
      FOR SALE?

PLACE YOUR AD HERE
email: classifieds@timesofoman.com

FOR RENT / FOR SALE

Contact: 95115434 / 973799938

Warehouse, Open Yard
Commercial & Industrial Land

in Muscat, Barka, Sohar

A Beautiful, well maintained
Designer Boutique

for immediate sale in Ruwi.
Owners leaving for India. 

Only serious buyers may Contact 99816262

FOR SALE

Advertise 
with us

send     E M A I L  to  : 
classifieds           @ timesofoman           .com

S E N D email    TO: classifieds      @timesofoman       .com

Place Your Ad HereRENTING,
SELLING?

Toyota Corolla, Land Cruiser, Yaris & Hilux Pick-up

Mitsubishi Lancer & Pick-up

Hyundai Accent

Last date for submission of Tender 31/05/2021

We invite offers from interested companies and
individuals for purchase of used cars.

Shatti Al Qurum near InterContinental Hotel
For further detaiis, please contact: 94100595 / 94692933

Terms and condition will be mentioned along with
tender form and can be collected from our office.

SALE OF USED VEHICLES
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Job Vacancies

Job Vacancies

JOB WANTEDJob vacancies

MISCELLANEOUS

manager ACCOUNTS/FINANCE

driver

education

ENGINEERADMIN/HR

Looking for a driver job (16 years 
experience in Oman) Contact 
93092377 
 
Experienced English/Arabic 
Speaker Light Driver Looking Job : 
79250786

Indian female looking for office as-
sistant or accountant job. 97947214 

Indian Male, B.Com, MBA, 10yrs exp. 
in accounts & export coordination 
with NOC & DL. Mob 98747867 
 
16 Years experienced Sr. Accountant 
looking for suitable position,last 10 
years in Oman. Knowledge of MIS 
Reporting, finance & accounts up to 
finalization. Experience in trading, 
logistics & construction industries. 
Contact 98042943 
Email: cb3415@gmail.com 
 
Senior Accountant: Indian male 
MBA finance, with 2 yrs of Account-
ing experience looking for suitable 
job preferably as Senior Accountant 
Position. NOC available. 
Contact 72420067 / 95272057. 
Email: fahadbinabdallah@gmail.com 
 
Accountant with 3 years Oman ex-
perience (6 years total Experience), 
MBA Finance, well versed in VAT, 
NOC Available. Contact 97874226
 
Indian male BBA graduate ready 
to work in finance, sales, marketing 
field with valid Omani D/L, on visit 
seeks suitable placement. Contact 
94442786 
 
Accountant with accounts & tax 
solutions, part time, fulltime,  
contractual & cloud based seeks  
opportunity. Contact 91334194. 
 
Sr. Accountant Sri Lankan 20+years 
Oman experience seeks placement. 
Contact 99630192

MEDICAL

Urgently required Pharmacist - A 
reputed pharmacy in Muscat look-
ing for a pharmacist with minimum 
3 years experience.Candidates 
having MOH license with NOC and 
Oman experience are preferred.
Interested candidate may forward 
their resume to info@infiniti.om / 
whatsapp:94316668

SITUATION WANTEDservices

SITUATION manpower SITUATION services

SITUATION notice
Accounting, taxation, VAT 
advisory, tally software update.
Contact 99884291 / 99741875 
 
Disinfection & Sterilization 
Treatments. Ocean Centre LLC. 
Contact: 9932 9289 
Email: sales@oceancentre.co
 
Pest Control Treatments - 
Cockroaches, Ants, etc. Ocean 
Centre LLC. Contact: 9932 9289 
Email: sales@oceancentre.co
 
Carpet & Sofa Shampooing, 
General Cleaning - Offices, Villas 
& Flats. Ocean Centre LLC. 
Contact: 9932 9289 
Email: sales@oceancentre.co 
 
Carpet Shampoo, marble & tile  pol-
ishing, pest control & anti-termite 
treatment, general cleaning paint-
ing, Plumbing, Electrical, shifting. 
Contact Mundhir l-Rizaiqi trading. 
L.L.C # 24810137, 99450130

Sr Accountant, CMA US (Part 1), 
MBA,18 yrs exp, SAP. NOC available. 
seeks suitable placement. 
Contact 92539813 
 
Female ACCA qualified member, 
4+ years work experience in Oman, 
driving license, NOC available, look-
ing to join a finance and accounts 
team. Contact 95785272

Omani male 15 yrs experience in the 
field of Public relation & good com-
munication skill looking for a suit-
able placement. Contact 97407500. 
Email khalidoman017@gmail.com 
 
Indian male with 17 years experi-
ence in Oman with reputed compa-
nies / International school  / vehicle 
service showroom familiar with bank 
/ embassy related works looking for 
vacancy of messenger / driver / mer-
chandiser etc. Contact 92847256
 
Experienced expat lady looking for 
secretary or any office jobs. Contact 
94551898
 
Indian Lady lawyer with 3 years of 
corporate in house practice in Oman 
looking for new opportunity in law or 
administration or both. # 92640225
 
Smart Indian, Excellent English, 
double Masters, Male, Arabic 
speaker, 17years Oman experience 
- Airports Project, Hospital, Media, 
EPC. Immediate joining & NOC. 
Contact 99283938

Advertise
with us

s e n d  e m a il  t o :
c l a s s if ie d s @t im e s o f o m a n . c o m

JOB VACANCIES,
             JOB WANTED?

•  Accounting, Finance and VAT Related Services
•  Project Report and Feasibility Studies
•  Financial and Advisory Services
•  Corporate Tax Advisory

Please Contact, Mobile: +968 9595 9496 / Email: info.alsharqiyah@gmail.com

AL SHARQIYAH FOR ADMINISTRATIVE AND ECONOMIC CONSULTING SPC
Free yourself
and SAVE money
by Outsourcing

Urgently require a Florist for 
a flower shop in Barka. Contact 
92061841 
 
Urgently required Civil Engineer 
in Diploma engineer  with PDO 
experience and Sales executive for  
an reputed construction company.
Interested candidates can send 
their cv’s to hr@oasisgrace.com. 
Contact 24826566, 99881459 
Fax: 24812226. 
 
Required Experienced Carpenter. 
Contact 24709144 
Email: atf24704415@gmail.com

Civil Engineer (BE) with 15 years 
of experience in Oman. Expertises 
in building construction & manage-
ment, infrastructure, maintenance / 
facilities management. Seeking for a 
suitable position. Contact 96681490 
Email: dbshaikh@gmail.com 
 
BE in civil engineering, having total 
18+ yrs (15+ yrs in Oman) experience 
in infrastructure, building, oil and 
gas etc.Seeking project/construc-
tion manager/Sr.civil engg position. 
Contact 79316520. Email 
pinakimanna2002@gmail.com
 
Sales Engineer, Sudanese, BSc 
Mechanical Engineering, 7years 
Experience in Oman, D/L, NOC. 
Contact 79027138)
 
MS Electrical Engineer, 8yrs of ex-
perience as Manager Projects(Sales 
& Execution) of Lighting ,Solar 
systems & Electrical ELV in Oman.
Seeking a suitable placement. 
Contact:91293519, 
nomee987@gmail.com.  
 
Female M.Tech engineer in 
electrical power system & power 
electronics. Currently available in 
Oman. Seeking for suitable position. 
Contact 78080418, 93293849 
 
Indian male B E civil engineer 4 
yr experience in site execution ,QS.
autocadd .Noc available. Contact 
94194752
 
Electrical Engineer 6yrs experi-
ence HV-LV transmission line 
distribution with D/L, & have 4 CEP 
from distribution company 
NOC available on request immedi-
ately. Contact 93952055
 
Project Manager/Engineer (Electri-
cal) with 10 Years Experience in 
Oman at (Primary & Distribution 
Substations and OHL) Tendering 
,Estimation and Execution ,Oman 
D/L & NOC Available.Contact 9909 
2164.Email Awiloooo18@gmail.com
 

Contact 99411067
Email rracbd@gmail.com

We supply Manpower from
Overseas. All Category -

Mason, Carpenter, Operator, 
Welder, Plumber, Skilled & 

Unskilled Labor.

Wanted a pharmacist for an estab-
lished Pharmacy in Shinas(North 
Batinah region)with  attractive 
terms & conditions. 
Contact 96491818 for further details

Property Leasing Manager Send CV 
to vepsupervisor@gmail.com

*Classified Advertisement
space booking with text,

should be done till 12.00 noon
for next day’s publication. 

* Subject to space availability

Indian/Indonesian/Filipina. 
Visa and accommodation will 

be provided. 

Contact 95216563

A Full-time
Muslim Housemaid

No babysitting, no cooking, 
attractive perks.

Required for a reputed family

1.  SALES ENGINEER 
Qualification: Mechanical or Electrical 
Engineering. Should have knowledge of 
Sales / Marketing / Purchase & Procurement 
with 2 to 4 years Experience.

2.  INSURANCE SALES EXECUTIVE 
Qualification: Graduate with minimum 2 to 
4 years Experience in Insurance Industry.

Send CV to:
job.vacancy.hr@outlook.com

WhatsApp: +968 72646777

URGENTLY REQUIRED

Experienced Mathematics and 
Science Teacher ( 1 to 6th std ) 
seeks suitable placements. 
Contact 96230017

place your ad with us
SEND EMAIL TO:
CLASSIFIEDS@TIMESOFOMAN.COM

SERVICES?

A Leading FMCG company 
looking for Van Salesman, 
Helper and Merchandiser 

with a Driving license.

Candidate having 2 to 5 years 
of experience in the FMCG field 

can send their CV to:

jobsmuscat123@gmail.com

SITUATION VACANT

U r g e n t ly  r e q U i r e d
A reputed Omani Construction  Company established in O&G area invites applications

for the below vacancies for their Civil, Roads and earth moving division.

SL No.

1.

2.

3.

4.

5.

6.

7.

8.

9.

10.

11.

Qty

1

2

1

1

1

2

1

1

2

2

1

Position

Manager for Plant and
Machinery dept.

Planner - Site / Head Office

Tendering Assistant / 
Cost Estimator

Quantity Surveyor 
 (Pre & Post Tender) 

Project Manager / Coordinator 

Construction / Site Manager 

Site Surveyor for  Road /
Earth works 

HR & Admin. Manager 

Admin Executive

Cost Accountant 

Procurement Assist.

Qualification Experience

BE Mechanical /Automobile - 10 years

BE/Diploma in Civil Engg. - 6 years 

BE/Diploma in Civil Engg - 6 years

BE/Diploma in Civil Engg. - 8 years 

With 10 year experience in operation 
and management especially O&G area 
in Oman

BE - Civil Engg. - 10 years

Diploma in Civil Engg. - 6 years

PG in Management  - 10 years

Graduation - 5 years

Graduation in Cost accounting – 6 years

PG/Graduation
6 to 8 years  – 8 years 

Qualified candidates preferably with Oman experience are invited to 
send their CV to the below mail:

omancontractors@gmail.com

He/She will have experience in Oil & Gas and Non – Oil 
& Gas Electrical/mechanical/instrumentation products, 
including experience in registering the products and 
bringing new agencies. Valid Omani driving license will 
add advantage.

Urgent reqUirement

Sales and marketing engineer

Send your CV to: dwmuscat1@gmail.com

I BALWINDER holder of Indian 
passport No L4999417 son of  Kura 
Ram having permanent residence 
in Village -Tooran,P.O Box Naushera 
Pattan(HSP)Punjab India and pres-
ently residing in Sumail PO 21/620 
Muscat Oman  intend to change 
my name from BALWINDER (Old 
Name) to BALWINDER SINGH (New 
Name)  for all practical purpose, any 
objection towards my name change 
may please be communicated to 
Embassy of India , Diplomatic Quar-
ters , Al Khuwair , P box 1727, Postal 
Code 112. Ruwi, Sultanate of Oman

MEP Engineer, Indian Male DEEE. 
Exp 18yrs (12 GCC + 6 India) Build-
ing Construction. Visa Transferable. 
With D/L. Contact 79305045. 
Email: renga4582@gmail.com.
 
Safety officer (engineer), 5 years 
experience in GCC, two years in Oil 
field in Oman, nebosh IGC, valid D.L. 
Contact 79318246
 
Electrical Engineer with 4 years 
experience in Oman , LV system , 
TX maintenance , water transmis-
sion line , motors control , with 
valid visa and driving license. 
Contact : 91936392
 
Fit-out Engineer having 9 years 
well experience in commercial 
projects looking suitable position, 
Contact 93041234 
 
Electrical Engineer with 7 years 
experience in Construction - Infra-
structure, Roads, Buildings Availa-
ble in Oman with valid transferable 
Visa and Oman DL, seeking new op-
portunities. Have ability to work as 
Estimation Engineer, Procurement 
Engineer, Design Engineer, Site En-
gineer and QA/QC Engineer in MEP 
department. Contact 96739500
 
Indian Male B.E Civil - Structural 
Design Engineer cum Site Engineer 
with 2 Years of Experience, STAAD 
Pro, AutoCAD, Quantity Surveying, 
Experience in Designing Residen-
tial & Commercial project as per 
Muscat Baladia standards. Cur-
rently on visit. Contact 94459529 
 
Sr. Quantity Surveyor - Civil / 
Estimation with 12+ years of experi-
ence in commercial and residential 
& infrastructure projects in Oman, 
NOC available. Seeking for suitable 
position. Contact no. 94163357, 
email: gravi_gct@yahoo.co.in 
 
Civil & MEP Drafting/Engineer 14 
years experience in GCC. Contact 
95249206
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restaurant /
food delivery?

place your
ad WITH US

EMAIL: classifieds@timesofoman.com

Job wanted

JOB WANTED

Sales / Marketing

MECHANIC/TEchnic

PURCHASE/PROCUREMENTHospitality

TRAVEL & TOURISM

IT

manager

Logistic

Indian male experience in Sales 
and Marketing for 12 years with 
D/L, looking for suitable placement.
Contact 71790238
 
Indain male kerala 31 with 6 yrs 
of experience in Oman[FMCG sales 
and other] Oman D/L looking for any 
suitable placement [now on visa].
Contact 78104649 
 
Young Indian male B.com graduate, 
PG Diploma in logistic (Air cargo 
and supply chain management) 
and Digital Marketing Valid Oman 
Driving License. Looking for suit-
able placement. Contact: 79748272 
Email: shazil.sadique@gmail.com
 
Indian 25 yrs male with 2 yrs of 
experience in Oman seeking for 
immediate placement. Currently in 
oman ready to join immediately. 
Contact +968 93978831 
Email faiqmukri@gmail.com 
 
Indian male (30) MBA with Oman 
experience (FMCG and other) in 
Sales and Marketing valid Omani 
D/L on visit. Contact +968 7975 5795
 
Indian, BA, looking for a placement 
12 yrs Experience in FMCG with 
Oman DL. Contact 97898905 
Email karthi1chy@gmail.com 
 
1 year experience in SM Man-
agement, Marketing and Content 
Writing. Looking for opportunities in 
Marketing (Digital), Brand Develop-
ment. Advertising, HR. # 92866372

HSE Advisor/Manager With 14 
yrs exp. 8 years in Oman with D/L. 
Expertise in Construction & COVID 
measures in large scale.Currently in 
Oman in a reputed company.Avail-
able in August. Contact 97477573.
Email  hse.muscatoman@gmail.com 
 
Senior Manager having 20+ yrs 
expertise in Business opeartions.P&L 
management,strategy planning& cli-
ent servicing. Whatsapp 97855808, 
96349110
 
Factory manager (carpentry & alu-
minum) more than 25 years’ experi-
ence. D/L available. # 92691841

Pakistani Female with 13 years 
of experience in Academic 

Administration with excellent 
communication skills, on family 

visa. Part time also willing.

Contact 79285929

Administration
Indian Female MBA (HR),

PGDBM, B.E. 7 Yrs. of experience
in HR & Administration

(5 yrs in Oman) with Omani D/L
Looking for suitable placement.

Contact 92474376

HR & AdministrationBE CSE. 10yrs IT exp. Seeking a job 
in IT (Implementation & Support, 

Testing), Admin, Office Assistance, 
Management, HR, Tally or any 

suitable post. Immediate joining.

Contact: 79865604, 97164823
csekashif@gmail.com

Indian National,18 Yrs. of work experience, Graduate  
Civil Engineer; Master’s in Construction Project  

Management; Construction Law & Dispute Resolution 
from UK. Having expertise in Project, Contract & Claims 

Management. Experienced in Handling High End 
Hospitality, Residential & Commercial Projects from  
initiation till completion. Seeks Placement as Clients

or Consultants representative in Oman.

Project  Director / Contracts Administrator

Please contact – 78022980

Female, Omani nationality, available to work 
having 06 years’ experience in administration and 
public relations. Highly motivated, good commu-
nication and interpersonal skills, fluent in English 
and Arabic with a passion to learn and grow and 

very adaptable. Fluent in Arabic and English.
Very professional with a positive attitude.

Contact Ebty420@gmail.com, Tel : 9337 9044

Administration & Public Relations Civil Engineer/Facility Manager

Contact: +968-96180303
shiv60769@gmail.com

B.E. (Civil) with 24 years expertise (7 years in 
Oman) in Civil Construction operation, Project 

Management, Facilities Management looking for 
suitable placement. Available to join

immediately. Omani DL & NOC is available.

FOC Splicing Network Supervisor. 
Indian, Male. Exp10 yrs in GCC, 
seeking from India. 
Contact +91 87787 26083. 
Email: leninkumar34@gmail.com.

Young Indian male B.com graduate, 
PG Diploma in logistic (Air cargo 
and supply chain management) 
and Digital Marketing Valid Oman 
Driving License. Looking for suit-
able placement. Contact 79748272 
Email: shazil.sadique@gmail.com
 
Logistics Coordinator, Indian Male, 
Age 27, with 2 and a half years 
experience in supply chain and 
knowledge of ERP looking for a suit-
able placement. Contact: 71423342 
Email: zakwansheikh@gmail.com 
 
Logistic officer with 15 yrs experi-
ence in oman seeking for immedi-
ate placement.NOC/local release 
available. Contact 95271413

BSc Hospitality Management 
Graduate from Sunway University, 
Malaysia. Hospitality experience in 
Oman and Malaysia. Looking for a 
suitable long term placement in the 
Hospitality Industry. 
Contact 94575782 
Email dhruvatul58@gmail.com

Pakistani Male, Graduate, Over 15 years 
experience includes 3.5 Years GCC

Experience, Over 7 Years in Managerial 
Positions. Valid Omani D/L,

Looking for Suitable Placement. 

Contact: 91257663  
E-Mail: waqasmehar1@gmail.com

Procurement, Warehouse & Logistics

Male, 29years, B.E Electronics
& communication,

5+ years experience in Oman.
With valid GCC D/L.

Contact 94947706

Office/Admin, Sales & Marketing

Indian Male 34 years Bcom having 
13 yr exp as Accountant and Senior 

Accountant looking for suitable 
placement. Having Valid Visa, NOC

& Oman driving license.

Contact no: 95516352
Email: jerry_4985@yahoo.com

Senior Accountant

Indian (male) with 10 years’ 
experience in Accounting up 

to finalization. Tally, Focus and 
excellent in Excel functions. 

Oman DL. 

Sr. Accountant (BSc, CA Inter)

Contact: 78072563

FOC Splicing Network Supervisor. 
Indian, Male. Exp10 yrs in GCC, seek-
ing from India. 
Contact +91 87787 26083 
Email: leninkumar34@gmail.com 
 
Indian female, 26 years, Software 
professional (MCA), having nearly 4 
years exp. in India seeks suitable job 
in Muscat. Currently on visit. Contact 
78037607

Inventory, Accounting, Purchase: 
Indian male 31, having 8 years ex-
perience in F&B, Customer relations, 
H&S and various other skills. NOC 
available. Contact: 96219904 
Email: khanshah98@gmail.com 
 
Indian male procurement, purchase 
officer having Bachelor degree 
in Mechanical engineering,5 yrs 
experience in UAE in Electrical & 
Construction company & having  
UAE D/L. Looking for suitable job.
Contact 98227904. 
Email: nrangra@rediffmail.com

Logistics Coordinator, Indian Male, 
Age 27, with 2 and a half years expe-
rience in supply chain and knowl-
edge of ERP looking for a suitable 
placement. Contact 71423342 
Email: zakwansheikh@gmail.com

SR. ACCOUNTANT
Indian Male B. Com, MBA having

14 yrs Exp in Accounts/Finace & Admin, 
upto finalisation, OODO, ERP, Tally

& Online Softwares. Oman D/L,
NOC/Release Available.

Email: mq_199820@yahoo.co.in
GSM: 99279626

Indian Male 26yrs, looking job for 
Traveling Agent in Oman, qualifica-
tion Plus Two with IATA certificate 
experience 5year in KSA. 
Contact 79168215 
Email: Muheenpatgar08@gmail.com

Phone 90213906

BSc, MBA, ACCA, 20 years’ experience 
in Financial Statements, Management 
Accounts, Risk management, SAP and

VAT compliance. NOC available.
Can start immediately.

Finance Manager

Contact 94684007
Email: vveer555@gmail.com

(M.COM) Indian Male 32 Year. 11 Years Exp 
in Finance/Accounts/ VAT/Budget/Payroll 
Software SAP, Excellent in SAP/MS Office/
MIS. Looking suitable placement having 

Oman driving licence & NOC.

Sr Accountant/Financial Controller Senior BSc Civil Engineer
(Having valid Engineering Visa with Oman D/L) 
with more than 24 years experience including

more than10 years in Oman (Buildings
and Roads) worked for the consultants and

contractors available with release for
immediate recruitment.

Contact: 96753667
Email ID: mohamedishahan@gmail.com

FOR RENT 
FOR SALE?

Send email to: 
classifieds@timesofoman.com

Place your ad with us



B6    

ROUND-UP
W E D N E S DAY,  M AY  2 6,  2 0 2 1

Own a K5: Kia 
pays your VAT 

MUSCAT: Customers looking for-
ward to owning the K5 can benefi t 
from Kia Oman paying your VAT 
(5% VAT on net selling price will 
be borne by Kia Oman) and you 
save from OMR10 to OMR14 on 
monthly EMIs for a loan tenure of 
4 years. 

Customers can choose from two 
options Flexible option: cash gift of 
up to OMR 2400 and service of 3 
years / 30,000 km or bundle option: 
cash gift of OMR 2100, registration, 
insurance and service up to 8 years 
/ 80,000 km. Also, get assured cash 
for fuel Scratch N Win coupon up 
to OMR1000 with every purchase. 
(Conditions apply. Please visit the 
showroom for details).

The Kia K5 is designed to get all 

attention along with its dynamic 
and powerful performance that 
gives the lead when required the 
most. The K5’s powerful and angu-
lar design language represents an-
other chapter of boldness and pas-
sion for the brand. From the side, 
the K5’s low-slung and fastback 
silhouette confi rm the impression 
it was made to excite, highlighted 
by a chrome garnish that spans the 
roofl ine and wraps around the rear 
glass. A number of other exterior 
design traits give the K5 an unex-
pected level of visual impact. Giv-
ing the K5 its stunning looks are 
features that include LED Head-
lamps, LED Daytime Running 
Lights, LED Front Fog Lamps, 
LED Rear Fog Lamps, 18” Alloy 
Wheels and Dual LED Headlamps. 

In terms of performance, the K5 
makes a fi ne mark with a 2.5L GDI 
engine dishing out 191 HP and 25.1 
KG.M. Torque. This is paired with 
an 8-speed Automatic Transmis-
sion. Harmonising the open layout 

of the cockpit is a newly designed 
infotainment display that seam-
lessly stretches into the instru-
ment panel, creating a futuristic, 
three-dimensional layout and 
driver-centric space.

Creating an inviting and com-
fortable interior is a range of fea-
tures that include Tinted Glass, 
Tilt & Telescopic Steering, Radio 
with USB, Audio Remote Control, 
Driver’s Seat Height Adjuster, 
Rear AC Vents, Leather AT Knob, 
Power Driver Seat, Smart Key with 
Button Start, Panoramic Sunroof, 
Auto A/C, 8” Audio Display, An-
droid Auto & Car Play, Driver Seat 
Memory Seating System, Naviga-
tion with 10.25” Display, Mood 
Lamp, Wireless Smartphone 
Charging, Premium Music Sys-
tem, Red Leather Seats and Alu-
minium Pedals. 

Reliable International Auto-
motive, the distributor for Kia in 
Oman provides a rewarding own-
ership experience for customers.

The Kia K5 is 

designed to get all 

attention along with 

its dynamic and 

powerful performance 

that gives the lead 

when required 

the most

Bank Muscat completes more Green 

Sports fi elds in North, South Al Batinah

MUSCAT: In line with its com-
mitment to community devel-
opment and corporate social 
responsibility, Bank Muscat, the 
leading fi nancial services pro-
vider in the Sultanate, is continu-
ing to complete new sports fi elds 
across the Sultanate as part of 
its fl agship Green Sports pro-
gramme. The bank recently cele-
brated the completion of two new 
sports fi elds in North Al Batinah 
and two fi elds in South Al Batina-
has part of its eff orts to promote 
Oman as a sporting nation. 

The announcement of the 
project completion for the Al 
Ghadafan Sports Team’s fi eld in 
the Wilayat of Liwain North Al 
Batinah was attended by Saeed 
Khamis Al Mamari, the Chairman 
of the Team. The bank also cel-
ebrated the Al NasrSports Team’s 
sports fi eld in the Wilayat of Al 
Khabourah in North Al Batinah, in 
the presence of Khalid Abdullah Al 
Wahaibi, a member of the Board of 
Directors. Abdul Rahman Abdul-
lah Al Shizawi, Regional Manager 
– North Al Batinah, Bank Muscat, 
handed over project completion 
certifi cates to both the teams at 
the respective handover events in 
North Al Batinah.

Meanwhile, two Green Sports 
fi elds were also handed over to 
teams in South Al Batinah Gover-
norate. The fi eld for the Al Hussn 
Sports Team in the Wilayat of 
Rustaq was represented by Hilal 
Saeed Al Harmali, Chairman of 
the Team. The fourth sports fi eld 
was handed over to the Al Taawun 
Sports Team from the Wilayat of 

Al Musannah in the presence of Ali 
Salim Al Braiki, a member of the 
Board of Directors. Both the events 
in South Al Batinah were attended 
by Adnan Ahmed Rajab Al Bal-
ushi, Assistant Regional Manager - 
South Al Batinah, who handed over 
project completion certifi cates to 
the teams. All the handover events 
were organised in full compliance 
with COVID-19 norms.

On this occasion, Abdul Rah-
man Abdullah Al Shizawi, Re-
gional Manager – North Al Bati-
nah, Bank Muscat said that we are 
pleased to extend our congratula-
tions to the teams whose Green 
Sports fi elds have been complet-
ed, wishing them more success 
and achievements in the future. 
The winning teams for this year 
will be announced in the coming 
days, across diff erent categories 
including installation of artifi cial 
turf or natural grass on sports 
fi elds, fl oodlighting and water-
desalination systems. 

On his part, Adnan Ahmed 
Al Balushi, Assistant Regional 

Manager - South Al Batinah, 
Bank Muscat said that the Green 
Sports programme implemented 
by the bank since 2012 continues 
its successes as a large number 
of Green Sports fi elds have been 
completed over the past years. 
He said: “Today, we are pleased 
to have completed the opening of 
these new fi elds, which will be an 
important resource for members 
of these teams to practice diff er-
ent types of sports, to host com-
munity events and activities and 
also obtain fi nancial returns by 
commercialising the use of the 
sports fi eld in the right way.”

It must be noted that as many as 
123 teams have benefi tted from the 
bank’s fl agship CSR programme 
until the end of 2020. The scope 
of support under the Green Sports 
programme included the instal-
lation of artifi cial turf or natural 
grass on sports fi elds, fl oodlighting 
and water-desalination systems. 
There is no doubt that it has been 
greatly contributing to further 
build Omani sporting talent. 

S P O R T I N G  N A T I O N

Hyundai Motor donates 10,000 3D 

masks to its showrooms in Oman
MUSCAT: Hyundai Motor Com-
pany is continuing to put the 
safety of its customers at the 
forefront of its operation by pro-
viding 3D face mask gear to its 
distributors across the Middle 
East and Africa markets. 

Following an increase in the 
number of cases across several 
countries in the Middle East and 
Africa market in recent weeks, 
Hyundai Motor has purchased 
300,000 3D masks and 60,000 
mask straps designed for children 
to help tackle the threat.

Oman is one of the 10 countries 
that will benefi t from Hyundai 
contributing 10,000 3D face masks 

and 2,000 mask straps which will 
be handed out to customers’ chil-
dren visiting its Hyundai show-
rooms over the next three months.

The contributions are part of 
Hyundai Motor’s ongoing commit-
ment to helping people keep safe 
during these unprecedented times. 

In June 2020, at a time when 
all countries were aff ected by the 
pandemic, Hyundai Motor do-
nated more than 603,000 safety 
items including face masks, hand 
sanitisers, protective suits and 
ambulances to 37 nations across 
the Middle East and Africa market

Bang Sun Jeong, Vice Presi-
dent, Head of Hyundai Motor 

Company Middle East & Africa 
HQs, said, “The COVID-19 pan-
demic has already proven to have 
far-reaching consequences for 
people around the world in the 
last few months and while diff er-
ent measures have been taken to 
protect our safety including vac-
cinations, the new variants of the 
virus that are quickly spreading 
have the potential to pose even 
greater challenges going forward.

“We are pleased to be contribut-
ing a substantial volume of 3D face 
mask gear to all of our distributors 
in the Middle East and Africa mar-
ket, which will be handed out to 
everyone visiting our showrooms 

in the coming weeks. Our custom-
ers have continuously supported 
our business at all times and now 
we are giving our support back to 
them when it’s needed the most.

“In times like these it is impera-
tive that we at Hyundai Motor 
Company do our part in providing 
a helping hand and we will remain 
committed to supporting people 
across the world until this com-
pleted passed.”

OTE Group is the exclusive 
dealer for Hyundai in Oman off er-
ing excellent sales and after-sales 
service support, underpinned by a 
nationwide service network, that’s 
on par with global standards.

S A F E T Y  F I R S T

Nissan Altima available 

on special 0% interest

MUSCAT: Off ering customers 
an unmatched buying experi-
ence, Nissan Oman from the 
house of Suhail Bahwan Automo-
biles (SBA), is extending a wide 
range of deals for the patrons of 
Nissan Altima, which is known 
for its classy design, fuel econo-
my, driving performance, tech-
nology and comfortability. 

Customers of Nissan Altima 
will have a choice of benefi ts in-
cluding 0% interest for three years 
on specifi c models, cash gift, free 
service, insurance and more. The 
off er, which is available on all 
models purchased for personal 
use, will go on till June 3.  

A senior offi  cial of Nissan 
Oman said, “As a testament of 
the brand’s pledge to its customer 
to off er them the best, we have 
worked out deals that custom-
ers of Nissan Altima are sure to 
fi nd attractive. Nissan is popular 
because it off ers an outstanding 
drive, enhanced handling, fuel ef-
fi ciency and thoughtful technol-
ogy solutions. Its powerful high-
performance engine and a range 
of other features add to its appeal.”

A special interest rate is avail-
able for MY20 Nissan Altima 
and customers can get 0% up 
to three years or 1.99% for four 
years or 2.49% for fi ve years or 
2.99% for six years on the model. 
For all tenures beyond six years, 
normal interest rates will apply 

for the full tenure of the loan. 
This rate is applicable for in-
dividual purchase with private 
registration only and is subject 
to fi nance/credit approval. This 
benefi t will be applicable for fi -
nancing through select fi nance 
companies only. Customers pur-
chasing in cash, LPO, a credit 
will not be eligible for a special 
interest rate benefi t. Terms and 
conditions apply. 

Customers of the Nissan Al-
tima range can avail low EMI rate 
of OMR 168. These EMIs are cal-
culated on the basis 2.99% rate of 
interest for 6 years loan tenure.

Customers of Nissan Altima 
can enjoy a free periodic main-
tenance service package for 3 
years/ 60,000 km. This off er is 
valid for 10,000 km service in-
tervals. Under the special pro-
motion, customers of Nissan 
Altima can avail of assured cash 
gift ranging from OMR 2200 to 
OMR 2600. Customers of Nissan 
Altima can enjoy free insurance 
in Oman & UAE for the fi rst year 
for private registration.

Customers of Nissan Altima 
can enjoy free registration for the 
fi rst year.

Nissan Oman is extending a 
‘book a home test drive’ service 
for its prospective customers. 
The service enables potential 
customers to schedule their test 
drive online at their convenience.

F U E L - E F F I C I E N T 

Second Cup Oman scoops three awards
MUSCAT: Second Cup Oman, 
the Canadian-born franchise of 
Bin Mirza International, scooped 
up three awards for Franchise 
Partner of the Year, Sustainabil-
ity and Community, and Lifetime 
Achievement at the 2020 Second 
Cup Global Awards. The accolades 
are a testament to Second Cup 
Oman’s continuous dedication 
to ensuring reliably great coff ee 
while also positively contributing 
to its partners and community.

Dedicated to giving back to the 
environment, Second Cup Oman 
earned its Sustainability & Com-
munity Award for being the First 
Second Cup from around the 
world to recycle its coff ee grinds.

 The grinds are collected, dried, 
and neatly packed to be given to 
customers for free to use as fer-
tilizer for their gardens or as an 
ingredient to add to their beauty 

routine. In addition, Second Cup 
Oman was one of the fi rst ca-
fes to introduce biodegradable 
paper straws. 

While striving to save the plan-
et, one coff ee bean at a time, Sec-

ond Cup Oman was also prized 
with the Franchise Partner of the 
Year award for meeting the high-
est standards. As a member of the 
Second Cup family since 2004, 
Hani Bin Mirza, Managing Direc-

tor at Bin Mirza International, was 
also honoured with the Lifetime 
Achievement award. As a fran-
chisee of the award-winning café, 
he is determined to expand and 
franchise throughout the country. 

Jannat Shafaei, Marketing Di-
rector at Bin Mirza International, 
said, “Despite the struggles, we 
continue to face due to the pan-
demic, our staff  have shown re-
markable resilience, working 
vigorously and with the utmost 
dedication to overcome the ob-
stacles we have faced this year. 
The three diff erent awards are a 
welcome recognition of the sheer 
eff ort that we put into delivering 
excellence. It is a true honour to 
see our hard work pay off  and as we 
continue to make our way through 
this challenging time together, we 
are confi dent that we will emerge 
stronger than ever.”

S E C O N D  C U P  G L O B A L  A W A R D S

Incredible off ers on Alfa Romeo models from Dhofar Automotive
MUSCAT: Dhofar Automotive, 
the offi  cial distributor of Alfa Ro-
meo vehicles in the Sultanate, has 
announced some amazing off ers 
on Alfa Romeo models. The com-
pany will be bearing the 5% VAT, as 
well as providing several benefi ts 
on select models from the Alfa Ro-
meo range including the Stelvio, 
Giulia, and Giulietta.

Hatem El-Naggar, General Man-
ager at Dhofar Automotive, said, 
“We are pleased to provide our val-
ued customers with some exciting 
off ers on amazing Alfa Romeo mod-
els. The Italian brand is renowned 
for its powerful cars, inspired by its 

long history of racing with its line-
up winning numerous internation-
al and regional awards. The Alfa 
Romeo Stelvio, Giulietta, Giulia are 
now available at great prices, sev-
eral free services and with no VAT 
since Dhofar Automotive will be 
bearing the 5% cost.”

Being the fi rst Alfa Romeo SUV, 
the Stelvio features an attractive 
look with strong performance, 
something that is even more promi-
nent in the Quadrifoglio variant. It 
has design features that create an 
even sportier style and cater to the 
car’s specifi c technical features. Alfa 
Romeo Stelvio Super is available at a 

starting price of OMR 24,690.
The Alfa Romeo Giulia sets new 

standards for the luxury mid-size 
sedan class. It has won numerous 
regional and international awards 
and has remained a class leader 
since its initial reveal. The Alfa 
Romeo Giulia Super is available at 
a starting price of OMR 18,890.

The Giulietta Veloce and Giulia 
Veloce are the more powerful vari-
ants of each model and start from 
OMR 14,390 and OMR 23,390, 
respectively. Both models feature 
the Alfa TCT, the innovative twin 
dry clutch semi-automatic trans-
mission from Alfa Romeo, which 

ensures continuous delivery of 
torque and traction without loss of 
power while shifting. Everything 
on the Veloce variants are con-
ceived to deliver an authentic rac-
ing experience behind the wheel.

“We at Dhofar Automotive are 
pleased to invite all Alfa Romeo 
enthusiasts in the Sultanate to vis-
it our showrooms and see the stun-
ning Alfa Romeo range, fi rst-hand. 
We also encourage them to meet 
with our sales representatives and 
request a personal driving experi-
ence. We are confi dent that they 
will enjoy the performance of 
these powerful models,” he added.

V A T  D E D U C T I O N
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NBO recognised at World 
Business Outlook Awards

MUSCAT: A testament to its role 
as a digital leader in the banking 
industry, the National Bank of 
Oman (NBO) has won twice at the 
World Business Outlook Awards, 
for ‘Best Digital Bank Oman 2021’ 
and ‘Best Mobile Banking App 
Oman 2021’.

The awards, which are held an-

nually by the global publication, 
highlight the bank’s innovative use 
of technology and its constantly-
enhanced digital portfolio. With 
its mobile app at the centre, NBO’s 
range of cutting-edge digital so-
lutions continues to cater to the 
evolving demands of its customers 

and cement its position as a bank 
fi t for the future.

Abdul Karim Al Hinai, Chief 
Transformation Offi  cer at NBO, 
said, “Our digital transforma-
tion is central to our journey as a 
market-leading bank, and as such 
we have pioneered several fi rst-

of-their-kind projects, from our 
mobile app to cashless and con-
tactless banking, to our mobile 
wallet. Especially during the last 
year, our digitally-led solutions 
have been instrumental to people 
being able to manage their fi nan-
cial lives safely and easily during 
the pandemic. As we look forward, 
we continue to fi nd ways to make 
the digital banking experience 
seamless, inclusive, and altogether 
more enjoyable.”

The awards add to a growing list 
of accolades the bank has garnered 
in recent years, which include ‘Best 
Mobile Banking App Oman 2021’ 
from International Business Mag-
azine, ‘Best Mobile Banking App 
Oman’ from International Finance 
Banking in 2020 and 2019, Most 
Innovative Mobile Banking App 
– Oman at the annual Global Busi-
ness Outlook Awards 2020, and the 
Best Mobile Banking App Oman by 
Oman Economic Review in 2018.

National Bank of 

Oman has won ‘Best 

Digital Bank Oman 

2021’ and ‘Best 

Mobile Banking App 

Oman 2021’ awards

Symposium on recent 

trends in engineering 

research organised

MUSCAT: The online sympo-
sium on Recent Trends In Engi-
neering Research was organised 
by the College of Engineering, Na-
tional University of Science and 
Technology, Oman on May 23.

 The opening address of the 
Symposium was given by the 
Honorable Vice-Chancellor, Dr 
Ali Al Bimani of the National 
University of Science and Tech-
nology. The symposium aimed to 
bring together the Scientists, Re-
searchers and Educators for the 
meaningful exchange and shar-
ing of their research expertise. 
Distinguished researchers in na-
nomaterial, water resources, car-
bon capture, and reliability have 
addressed the target audiences 
about the recent developments in 
these areas.  

Prof Saidur Rahman, a Dis-
tinguished Research Professor 
& Head of Research Centre for 
Nanomaterials and Energy Tech-
nology, School of Science and 
Technology, Sunway University, 
Malaysia enlightened us on the 
recent research in Nanomateri-
als M’Xene and its revolutionary 
applications. He described the 
process of obtaining the Mxene 
nanomaterial and its revolution-
ary applications in the fi eld of 
energy storage and heat transfer. 

Dr Nejat Rahmanian from the 
University of Bradford, United 
Kingdom threw light on a very 
crucial topic “Carbon Capture and 
Storage”. He deliberated on the 
need of capturing Carbon dioxide 
and its disposal for arresting glob-

al warming. He explained the in-
terlinkages between various com-
plex issues such as GDP, Circular 
economy with Carbon Capturing.  

Professor Shaomin Wu from 
Kent Business School, United 
Kingdom shared his recent fi nd-
ings on “Reliability assessment 
for a multi-component system 
with masked failure data”, and 
some useful approaches for ap-
proximating the superposition 
of renewal processes were sug-
gested from industrial systems 
maintenance perspective. 

Finally, Dr Amin Haghnegah-
dar, from the University of Sas-
katchewan, Canada presented his 
insightful research on “Value of 
Sensitivity Analysis for Advanced 
Water Resources Modelling” for 
all of the audience. In his keynote, 
Dr Amin outlined the various 
fi elds of application for the Sen-
sitivity Analysis tool apart from 
water resource modelling.

In general, the symposium 
was a great success and a good 
interaction noted with extensive 
question and answer sessions 
at the end of each keynote. The 
symposium was concluded by the 
chair of the Research and Inno-
vation Committee, College of En-
gineering, Prof Syed Mohammed 
Rizwan, with a vote of thanks to 
the speakers, participants, organ-
ising committee and fi nally but 
not least he thanked the Dean of 
the College of Engineering, Dr 
Ahmed Hassan Al Bulushi for 
his unconditional support to pro-
mote and organise such events.

N A T I O N A L  U N I V E R S I T Y  O F  S C I E N C E  A N D  T E C H N O L O G Y

‘Free Jewellery Maintenance’ at Malabar Gold 

for ornaments purchased from anywhere

MUSCAT: Malabar Gold & Dia-
monds, the leading jewellery re-
tailer globally with a strong retail 
network of over 260 retail outlets 
spread across 10 countries have 
launched an exclusive and unique 
campaign – ‘Free Jewellery Main-
tenance’ giving customers a golden 
opportunity to repair, polish and 
resize their jewellery possessions 
for free. This free maintenance 
option can be availed for jewellery 
purchased from anywhere. This 
campaign will run from May 26 to 
June 12.

In addition to this, the brand has 

also announced that customers can 
exchange their old gold jewellery 
purchased from anywhere, at Ma-
labar Gold & Diamonds showrooms 
to buy the latest and trendy collec-
tions at the best exchange value.

‘Malabar Promise’
“Jewellery is an asset that we keep 
for a lifetime and in fact, pass on 
to generations as well. At Malabar 
Gold & Diamonds, we understand 
the sentimental and commercial 
value of the jewellery. Also, be-
ing a delicate product, jewellery 
needs time to time maintenance, 

as part of which, we off er free life-
time maintenance for jewellery 
purchased from us, as part of the 
‘Malabar Promise’. However, there 
are many people, including our 
customers, who have purchased 
jewellery from elsewhere, which 
require maintenance. This is why 
we have launched this exclusive 
campaign for a brief period, during 
which we also off er preferential 
rates in case the repair requires 
additional precious gems or other 
metals,” said Najeeb K, Regional 
Director – Oman, Malabar Gold & 
Diamonds.

To add more glitter to this, they 
have also unveiled the latest col-
lection of jewellery in gold, dia-
monds and precious gems to suit 
the tastes of their multicultural 
and multinational customers. Ma-
labar Gold & Diamonds has incor-
porated these designs as a part of 
various brands presented at Ma-
labar Gold & Diamonds’ namely 
Ethnix - Handcrafted Designer 
Jewellery, Era - Uncut Diamond 
Jewellery, Mine - Diamonds Un-
limited, Divine- Indian Heritage 
Jewellery, Precia - Gem Jewellery 
and Starlet – Kids jewellery.

N E W  C A M P A I G N

Empower your drive with 
premium INFINITI QX50 

15 student companies qualify for fi nals 

of Z-Corp sponsored Injaz Oman contest 

MUSCAT: Dream of owning an 
INFINITI QX50, that delivers the 
promise of a premium motoring 
experience, is made easy for you 
this season by INFINITI Oman, 
from the house of Suhail Bahwan 
Automobiles.

Customers who purchase IN-
FINITI QX50 during the Ramadan 
promotion are eligible for assured 
cash gift, free registration, free 
window fi lm and ceramic paint 
protection coat, free periodic vehi-
cle service package and free AAA 
Assistance Card. The special off er 
is valid till June 6.

A senior spokesperson at IN-
FINITI Oman said, “Customers 
can continue to benefi t by making 
the best use of INFINITI Oman’s 
special off er on INFINITI QX50. 
The highly-rated INFINITI QX50 
has been created to meet the 
needs of today’s premium car buy-
ers and to deliver ultimate levels 
of comfort, design and technol-
ogy. Its key features include ample 
space, engine power and effi  ciency 
rolled into one unique vehicle. The 
crossover embodies everything 
the brand stands for – beautiful 
design, advanced technology and 
empowering performance.”

An assured cash gift of OMR 
3000 is being off ered on INFINITI 
QX50. The cash gift can be adjust-
ed in the down payment of the car 
if the customer opts for it. 

All customers purchasing IN-
FINITI QX50 during this scheme 
period will be eligible for free 
fi rst-year vehicle registration. Ap-

plicable to the extent of Private 
Registration only. For commer-
cial registrations, an additional 
amount including passing needs to 
be borne by the customer.

All customers purchasing IN-
FINITI QX50 during this scheme 
will be eligible for free window 
fi lm (side and rear glass) and a ce-
ramic paint protection coat. 

All customers purchasing IN-
FINITI QX50 during this scheme 
period will be eligible for a free 
periodic maintenance service 
package for three years/60,000 km 
(whichever is earlier). 

All customers purchasing IN-
FINITI QX50 during the scheme 
period will receive a free AAA as-
sistance card for the fi rst year only.

INFINITI QX50 provides the 
highest level of versatility, effi  ciency, 
and performance in luxury mid-size 
crossovers. The VC-Turbo engine 
delivers the strong and convincing 
performance of a V6 and the fuel 

economy of a 4-cylinder engine, 
which allows users to harness the 
exhilarating performance of 268 hp 
and 380 nm at 4,400 rpm of torque.

The appearance of the INFINI-
TI QX50 highlights the infl uence 
of human artistry in the design 
process to emphasize the car’s 
premium quality with intelligent 
packaging and deep character 
lines with INFINITI signature de-
sign cues.

The VC-Turbo engine is the 
world’s fi rst production-ready 
variable compression ratio engine, 
transforming on demand. A break-
through in combustion engine de-
sign, the 2.0-litre VC-Turbo engine 
adjusts its compression ratio to 
optimize power and effi  ciency. 

A multi-link system continu-
ously raises or lowers the pistons’ 
reach to transform the compres-
sion ratio. High compression ra-
tios aid effi  ciency, while low ratios 
enable greater power and torque. 

MUSCAT: 15 student compa-
nies have qualifi ed for the fi nal 
stage of the ninth edition of the 
Injaz Oman Student Company 
Programme competition. The 
Zubair Corporation (Z-Corp) had 
recently signed a sponsorship 
agreement with Injaz Oman to 
support the ninth edition of the 
Student Company Programme.

The winners of the competition 
are expected to be announced in 
June 2021.

The qualifi ed projects which 
have qualifi ed for the fi nal stage 
include Elligo, E-Med, Smart 
Socket, Palm Fuse, T2G, Repla, 
Resurrection, Paint Pulse, Inspi-
rations, Bonn, DJ, Shanh, Affl  u-
ence, Cordyamotv and Laja.

90 student companies partici-
pated in this edition of the pro-
gramme. In all the numbers of 
students who participated in the 
competition from diff erent gover-
norates stood at 950. 

The jury reviewed and evaluat-
ed the projects at the Injaz Oman 
Foundation offi  cial as well as via 
the Internet. 

Khaula Al Harthy, CEO of Injaz 
Oman expressed her appreciation 
to the Zubair Corporation for the 
support it provided to Injaz Oman’s 
Student Company Programme.

She said, “We would like to 
congratulate the students whose 
projects have qualifi ed to the fi -
nal stage. The programme has 
achieved many goals that are 
consistent with the Sultanate’s 
eff orts to support entrepreneur-
ship in the Sultanate. The most 

important of which is enabling 
students to transform their ideas 
into innovative projects. The pro-
gramme has helped them develop 
their leadership capabilities, 
trained them to manage cash fl ow, 
solve problems, make decisions, 
and provided the knowledge nec-
essary to manage their projects.”

Said Al Sahib, Director of 
Zubair SEC, said, “As strategic 
partners Z-Corp and Injaz Oman 
organically complement the de-
velopment process of young en-
trepreneurs moving from the aca-
demic stages into the real market 
scenario. As part of our social 
responsibility strategy, we are 
pleased to support national initia-
tives that support entrepreneur-
ship like our social responsibility 
initiative Zubair Small Enterpris-
es Centre (Zubair SEC) does.”

He pointed out that the Student 
Company Programme matches Z-

Corp’s social responsibility strategy 
in advocating education, training, 
and encouraging entrepreneurs.

He added, “The Student Com-
pany Programme has identifi ed 
many projects and pioneering 
ideas by students at colleges and 
universities in the Sultanate. We 
hope that these projects will be 
transformed into real companies 
which will contribute to the de-
velopment of this country.”

Injaz Oman’s Student Com-
pany Programme aims to enable 
students of higher education in-
stitutions to establish real pro-
jects after receiving training from 
a group of qualifi ed experts in the 
fi eld of entrepreneurship during 
the period of their participation in 
the programme. The programme 
aims to provide real opportuni-
ties to prepare young people and 
motivate them to enter the job 
market with confi dence.  

P R E M I U M  M O T O R I N G  E X P E R I E N C E S O C I A L  R E S P O N S I B I L I T Y
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