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OMAN MARKS WORLD WETLANDS DAY
Represented by the Environment Authority, the 
Sultanate of Oman marked the World Wetlands Day,
which falls on 2 February every year. This year’s 
theme, “Protecting Wetlands for Our Common 
Future”, underscores the vital role of wetlands in 
maintaining ecological balance and supporting 
biodiversity. The celebration also highlights 
wetlands’ great importance in providing natural 
resources and environmental services that benefi t 
human beings and human wellbeing. 

Royal Decree promulgates Omani Nationality Law

MUSCAT: His Majesty Sultan 
Haitham bin Tarik yesterday is-
sued Royal Decree No. 17/2025 
on the promulgation of the Om-
ani Nationality Law. The decree 
reads as follows: Article (1) stipu-
lates that provisions of the Omani 
Nationality Law attached to this 
decree shall be enforced.

Article (2) states that the Min-

ister of Interior shall issue the Ex-
ecutive Regulation and decisions 
necessary for the implementation 
of the provisions of the attached 
law. Until such time, the existing 
regulations and decisions shall 
continue to be enforced in mat-
ters not specifi cally provided for 
in the attached law, without prej-
udice to its provisions.

Article (3) cancels Royal De-
cree No. 38/2014 on the Omani 
Nationality Law. It also cancels 
all that contradicts the attached 
law or contravenes its provisions.

Article (4) says that this de-
cree shall be published in the 
Offi  cial Gazette and enforced 
from the day following its date of 
publishing. — ONA

E X E C U T I V E  R E G U L A T I O N

OMAN’S NON-OIL EXPORTS 
DIVERSIFY RESOURCES, 
STIMULATE DEVELOPMENT

MUSCAT: The Omani non-oil 
exports are one of the main pillars 
for realising sustainable econom-
ic development in the Sultanate 
of Oman as they contribute to 
diversifying sources of national 
income and reducing depend-
ence on oil as a major source of 
revenue.

Promoting Omani exports pro-
vides opportunities to expand the 
base of the national production, 
stimulate growth in various eco-
nomic sectors and generate more 
job opportunities.

It also contributes to enhanc-
ing the competitiveness of Omani 
products on the global level, by 
improving quality, innovation, 
and benefi ting from international 
markets. The Ministry of Com-
merce, Industry and Investment 
Promotion is always keen to pro-
vide the best services to Omani 
exporters to enter new export 
markets and enhance current ex-
ports to international ones.

Acting in cooperation with all 
stakeholders from the govern-
ment and private sectors, the 
ministry proposes promotional 
policies and plans to diversify the 
balance of trade exchange.

The non-oil Omani exports 
witnessed remarkable growth, 
accounting for 33 percent of to-
tal Omani exports at the end of 
the fi rst half of last year (2024). 
The volume of non-oil Omani ex-
ports until the end of June 2024 
amounted to about OMR3.575 
billion, compared to the same pe-

riod in 2023, which amounted to 
OMR3.307 billion, recording an 
increase in the value of exports by 
more than 8 percent.

Mineral products topped the 
list of non-oil commodity exports, 
with a value of OMR1.304 billion 
compared to the same period in 
2023, which reached OMR1 bil-
lion, an increase of 21.5 percent. 
Ordinary metal products and 
their products came in second 
place, with a value of OMR671 
million, an increase of 7.3 per-
cent, followed by plastic products 
and rubber products, with an ex-
port value of OMR473 million, 
an increase of 11.5 percent. The 
value of exports of other products 
amounted to about OMR437 mil-
lion by the end of last June.

The Sultanate of Oman seeks to 
boost its presence in regional and 
global markets, to achieve eco-
nomic diversifi cation and increase 
the contribution of non-oil sec-
tors to the gross domestic product. 

Oman eyes many markets, includ-
ing the Gulf countries, East Asia, 
the Indian subcontinent, African 
countries, the United States of 
America, Europe and China.

Ibtisam Ahmed Al Farooji, Un-
dersecretary of the Ministry of 
Commerce, Industry and Invest-
ment Promotion for Investment 
Promotion, explained that non-
oil Omani exports are a funda-
mental pillar for boosting the na-
tional economy and achieving the 
economic diversifi cation that the 
Sultanate of Oman seeks within 
its future vision.

She pointed out that there are 
wide opportunities for the growth 
of non-oil exports.

She affi  rmed that enhancing 
the competitiveness of the Omani 
products in global markets is an 
eff ective means of stimulating 
the local economy, increasing the 
contribution of the private sector, 
and opening new horizons for in-
vestment. >A3
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OMAN
Forum explores
tourism investment

1
The First Arab Forum for
Tourism and Investment 
explores means of 

enhancing tourism investments 
in Arab countries.  >A2

OMAN
Oman participates
in Baghdad fair

2
The Sultanate of Oman 
takes part as a guest
of honour in the 48th

Baghdad International Fair.>A5

MARKET
Sahalnout sewage
project inaugurated

3
Phase 1 of a sewage
network project in
Sahalnout area was

inaugurated on Sunday in the
Wilayat of Salalah. >B1

T O P  T H R E E  I N S I D E  S T O R I E S

A thrilling challenge 

awaits cyclists

Times  News Service

MUSCAT: The 14th edition of 
the Tour of Oman, running from 
February 8-12, 2025, is set to ig-
nite the cycling season with a 
challenging mix of terrains and 
high-stakes competition.

Riders will face a tough combi-
nation of sprinter-friendly stages 
and intense mountain climbs, 
with the climbers particularly 
eyeing Jabal Al Akhdhar (Green 
Mountain) summit to crown the 
overall winner.

Reigning champion Adam 
Yates will defend his title against 
a strong fi eld, including top chal-
lengers like David Gaudu, Diego 
Ulissi, and Mauri Vansevenant.

With the title likely to be de-
cided in the race’s two mountain 
stages, the 2025 edition promises 
a thrilling contest from start to 
fi nish.

Muscat Classic 
on February 7
Before the Tour of Oman, the 
action begins with the third edi-

tion of the Muscat Classic on 
February 7.

This 170.3 km race promises to 
be a battleground for puncheurs, 
with an exhilarating fi nale fea-
turing climbs like Bausher Al 
Amerat and Al Jissah.

Last year’s winner Finn Fish-
er-Black will return to defend 
his title, and riders such as Val-
entin Madouas (Groupama–
FDJ) and Diego Ulissi (XDS 
Astana) will add to the intensity,
making it a must-watch prelude 
to the main event. >A5

T O U R  O F  O M A N  2 0 2 5 

SAYYID SHIHAB RECEIVES FRENCH MILITARY OFFICIAL
HH Sayyid Shihab bin Tarik Al 

Said, Deputy Prime Minister 

for Defence Aff airs received 

Gen. Thierry Burkhard, Chief of 

Defence Staff  of France and his 

accompanying delegation in his

offi  ce at Al Murtafa’a Garrison 

yesterday. During the meeting, 

both sides reviewed the bilat-

eral relations between the two 

countries. They also discussed 

several topics of mutual interest. 

The meeting was attended by 

the Chief of Staff  of the Sultan’s 

Armed Forces (SAF), the Ambas-

sador of the French Republic to 

the Sultanate of Oman and the 

Military Attaché of the French 

embassy in Muscat. — ONA

>A2
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OMAN
Dhuhr........................................... 12:26pm

Asr.....................................................3:37pm

Maghrib........................................6:00pm

Isha....................................................7:12pm

Fajr (Tomorrow).................... 5:29am

Arab forum explores 
tourism investment 

AL BURAIMI: The First Arab Fo-
rum for Tourism and Investment
explores means of enhancing tour-
ism investments in Arab countries.

It also focuses on highlighting 
economic and tourism compo-
nents in the Sultanate of Oman.

The two-day event is organised
by the Governorate of Al Buraimi
in cooperation with Oman Cham-
ber of Commerce and Industry’s
branch in Al Buraimi.

Minister of Information
The opening ceremony was held
under the auspices of Dr. Abdullah
Nasser Al Harrasi, Minister of In-
formation.

Sayyid Dr. Hamad Ahmed Al Bu-
saidi, Governor of Al Buraimi said
in his speech that the forum con-

stitutes an opportunity to augment 
Arab cooperation in the fi elds of 
tourism and investment.

The Governorate of Al Buraimi, 
he added, has promising economic 
and tourism components that po-
sition it as a strategic gateway be-
tween Oman and the GCC states.

Two discussion panels were 
held during the fi rst day of the fo-
rum. The fi rst touched on means 
of developing and managing tour-
ism destinations while the second 
panel reviewed the role of regional 
integration in achieving tourism 
integration.  -ONA
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on highlighting 

economic and 
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in the Sultanate of

Oman

Discussion held on 

State Receivables 

Collection Law draft

Times News Service

MUSCAT:  The Economic and 
Financial Committee of the 
Shura Council hosted a group of 
specialists from the Ministry of 
Finance on Sunday morning to 
discuss the draft State Receiva-
bles Collection Law, referred to 
the Council by the government. 

The session aligns with the im-
plementation of Article 47 of the 
Oman Council Law, which stipu-
lates that draft laws prepared by 
the government are submitted to 
the Oman Council for approval or 
amendment before being present-
ed directly to His Majesty the Sul-
tan for ratifi cation and enactment.

During the meeting, the com-
mittee members received a com-
prehensive briefi ng from ministry 
offi  cials on the draft law’s provi-
sions, legislative implications, and 
its impact on existing regulations.  
The Ministry of Finance, as the 
principal authority overseeing the 
draft law, outlined its objectives, 
justifi cations, and the legal frame-

work proposed to streamline the
collection of state dues.

The committee members 
raised several observations and 
recommendations on the draft 
law’s articles and proposed 
amendments. The discussions 
also addressed challenges faced 
by the Ministry in recovering 
outstanding fi nancial obligations 
owed to the state by individuals 
and corporations.

Key Objectives of the Draft 
Law:- Regulate the mechanism 
for recovering state funds and 
fi nancial dues from individuals 
and entities. - Enhance collection 
effi  ciency by establishing a clear 
legal framework and eff ective en-
forcement mechanisms.

The meeting was held as part of 
the fourth meeting of the second 
ordinary session (2024–2025 ) 
of the Shura Council’s tenth leg-
islative term. It was chaired by 
Ahmed Saeed Al Sharqi, Chair-
man of the Economic and Finan-
cial Committee, in the presence 
of the committee members.

S H U R A  C O U N C I L  P A N E L

Oman marks World 
Wetlands Day

MUSCAT: Represented by the 
Environment Authority, the 
Sultanate of Oman on Sunday 
marked the World Wetlands Day, 
which falls on 2 February every 
year.

This year’s theme, “Protecting 
Wetlands for Our Common Fu-
ture”, underscores the vital role 
of wetlands in maintaining eco-
logical balance and supporting 
biodiversity.

The celebration also highlights 
wetlands’ great importance in 
providing natural resources and 
environmental services that ben-
efi t human beings and human 
wellbeing.

World Wetlands Day provides 
an opportunity to raise environ-
mental awareness, with special 
emphasis on wetlands’ signifi -
cance in preserving life on planet 
Earth.

An offi  cial from the Environ-
ment Authority said that wet-
lands in the Sultanate of Oman 
represent an important source 
of fresh water, contributing to its 
purifi cation and storage, which 
contributes to supporting agri-
cultural, environmental, social 
and economic activities.

He added that these areas play 
a fundamental role in mitigating 
the eff ects of climate change, by 
acting as natural carbon sinks, 
in addition to being a pillar for 

preserving biodiversity, regulat-
ing water quality and purifying it
from pollutants.

He pointed out that the Envi-
ronment Authority has imple-
mented many initiatives and pro-
jects in the past year to protect
wetlands, including a project to
plant 4 million mangrove seeds
in several coastal governorates,
and to plant 54,000 mangrove
seedlings. 

It also implemented a project
to study changes in coastal and
inland wetlands, which targeted
59 sites, and a project to survey 
birds and life on wetlands, in ad-
dition to starting the implemen-
tation of the Oman Blue Carbon
Project - Phase One.

He pointed out that the Au-
thority is working to enhance
regional and international eff orts
to preserve and protect wetlands,
while adhering to the highest in-
ternational and local standards,
in addition to the existence of 
regional cooperation represented
in the transfer of expertise and
providing sister countries with
mangrove seeds.

He pointed out that Oman offi  -
cially joined the Ramsar Conven-
tion on Wetlands in 2013, refl ect-
ing its commitment to preserving 
this unique ecosystem and con-
tributing to international coop-
eration to protect it. -ONA

E C O L O G I C A L  B A L A N C E
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While parking my WWcar, I stopped in the WWmiddle because my WW
eyes were stuck up in the night
sky and then someone honked
behind me.

I raised my hand apologeti-
cally then parked my car on the 
right space and got out. The
car that was behind me was a 
white and cream Rolls Royce.
Everyone in that car park was
looking at it. The driver opened
the door and walked out and
strutted proudly towards the
shopping complex.

He was not my focal point
so I looked up at the sky the
moment I got out of my car.
Seconds later, someone patted
me on my shoulder and said,”
didn’t you see the car behind

you?” It was a friend and he was 
referring to the Rolls Royce. 
He forced me to lower my gaze 
and look at him. He started 
talking about the car and how
beautifully crafted it was. I just 
smiled while listening at him 
but occasionally looked up at 
the sky. He stopped talking 
and saw that my interest was 
somewhere else. 

He followed my gaze and 
then asked,” what’s so interest-
ing up there?”

Obviously he did not see 
what I was looking at. For him,
the night sky was completely 
opaque. I just smiled instead of 
giving him an answer. He shook
his head, patted my shoulder 
sympathetically and walked 
away while still admiring the 
car that cost the same amount 
as a small house. He obviously 
thought I temporarily lost my 
mind but he was not far from 
the truth.

And this is the truth. How 
could I admire something on 
wheels that was destined for a 
rubbish heap when up there on
the sky was the beauty that has
survived and will survive all
ages? I shook my head in disbe-
lief then took out a chair from 
the boot of my car and sat at the 
parking space to admire the sky. 
It was a perfect crescent moon 
with a bright star near its curve.  

The rest of the sky was star-

less. I was wondering where 
they have all gone to. It was as 
if the two celestial bodies had 
a tacit understanding with the 
heavens. They wanted exclusiv-
ity of the sky and spread their
shine without competition. A 
thought crossed my mind while 
I was watching them. Tens of 
billions of people before me 
watched them many lifetimes 
ago and they are still up there. 
The incredible thing is that
they never lose their shine.

Wars have been fought, 
bombs exploded, people have
been buried, kings and generals 
have come and gone and they 
are still up there shining over 
all the calamities on earth with-
out prejudice. At the same time, 
under the same sky, we are all 
protected in a cocoon of life 
that we all take for granted. I sat
there long enough to watch the 
Rolls Royce owner walk back
and drive away. I was also there 
when my friend came back 
with his bags of shopping.

He stopped where I was sit-
ting and followed my gaze. He 
asked me what I was looking at.
I decided to satisfy his curiosity 
and told him about the crescent 
moon and the star. He rolled his
eyes, smiled sympathetically at
me, patted my back and walked 
to his car without adding 
another word. He thought I was 
going crazy.

The beauty of the night sky
C O M M E N T A R Y

SALEH AL-SHAIBANY

RAM launches programme to 
support sustainable development 

MUSCAT: The Royal Academy of 
Management (RAM), in collabora-
tion with the Ministry of Economy,
has launched the “Governorates’
Planning and Economic Capacity-
Building Programme.”

The launch ceremony was held
under the patronage of Dr. Said
Mohammed Al Saqri, Minister of 
Economy.

The initiative refl ects the Acad-
emy’s commitment to strategic in-
itiatives that enhance governance, 
planning, and economic develop-
ment across Oman’s governorates.

The programme aims to equip 
national leaders within the gov-
ernorates with the skills needed 
to support comprehensive and 
sustainable development while 
maximising the eff ective utilisa-
tion of resources in line with each 
governorate’s distinct competitive 
advantages. 

It also seeks to promote the 
transition towards administra-
tive and economic decentralisa-
tion by strengthening the capa-

bilities of executive department 
personnel, ensuring they can 
contribute eff ectively to regional 
development eff orts.

Dr. Ali Qassim Al Lawati, 
President of the Royal Academy 
of Management, stated that the 
launch of this programme is part of 
the Academy’s ongoing eff orts, in 
collaboration with the Ministry of 
Economy, to empower leadership 
at various levels. He emphasised 
that it reinforces the principle of 
integration among governorates 
and supports executive depart-
ments in fulfi lling their develop-
mental, economic, and social roles.

He further highlighted that the 

programme complements the
Academy’s existing initiatives,
which aim to strengthen leader-
ship communities at diff erent lev-
els within the governorates.

The programme focuses on de-
veloping the capabilities of pro-
fessionals working in local and 
municipal institutions, equip-
ping them with essential skills
in strategic planning, budgeting,
performance measurement, and
the application of national and
international best practices. This
will enable them to undertake a 
more active role in achieving the 
development priorities of their
governorates.

A key feature of the programme
is its ongoing professional support 
for participants beyond the train-
ing period. This includes tailored 
professional consultations to as-
sist in the implementation of plans 
and initiatives within their respec-
tive governorates. 

These consultations aim to en-
sure the eff ective application of 
acquired skills, address any chal-
lenges encountered in the work-
place, and promote sustained 
impact.

Dr. Nasser Rashid Al Maawali,
Undersecretary of the Ministry 
of Economy, emphasised that this 
programme represents a signifi -
cant step towards strengthening 
sustainable economic develop-
ment within the governorates.

By building the capacity of pro-
fessionals in fi nancial and invest-
ment planning, the programme 
empowers them to utilise modern 
tools for budgeting and eff ectively 
managing development projects.

Furthermore, it reinforces the
principle of economic decen-
tralisation by enhancing the abil-
ity of governorates to formulate 
data-driven development plans, 
ensuring optimal resource alloca-
tion and fostering a thriving local 

investment environment.
He affi  rmed that the Ministry 

of Economy remains committed
to supporting such initiatives to
ensure alignment and coordina-
tion across development sectors,
contributing to the realisation of 
Oman Vision 2040.

The programme is structured
around fi ve key modules: local
governance and decentralisation,
economic decentralisation, devel-
opment budgeting, contract man-
agement, and economic analysis
and strategic planning, with a fo-
cus on investment promotion.

The curriculum integrates in-
teractive learning modules, fi eld
visits, team projects, and strategic
presentations, ensuring that par-
ticipants gain practical skills rel-
evant to their roles.

The Royal Academy of Manage-
ment operates with a strategic and
structured approach to fulfi l its
mission.

It continues to launch special-
ised and impactful programmes
and initiatives that cater to vari-
ous sectors across the Sultanate
of Oman, ensuring that national
development eff orts remain dy-
namic, well-integrated, and fu-
ture-focused. -ONA

The initiative refl ects 

the Academy’s 
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and economic 
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Oman

Al Nu’amani meets Japan, China 

envoys and French Chief of Staff 

MUSCAT: Gen. Sultan Moham-
med Al Nu’amani, Minister of the 
Royal Offi  ce received in his offi  ce 
on Monday Jota Yamamoto, Am-
bassador of Japan to the Sultanate 
of Oman to bid him farewell at the 
end of his tour of duty.

The envoy expressed his appre-
ciation for the cooperation extend-
ed to him during his tenure. He 
also lauded the depth of bilateral 
relations between both countries.

In his turn, Al Nu’amani lauded 
the eff orts exerted by the ambas-
sador in enhancing relations and 
the joint cooperation between the 
two countries. He also wished the 
ambassador success in his future 
endeavours.

Gen. Sultan Mohammed Al 
Nu’amani, Minister of the Royal 
Offi  ce received Lyu Jian, Ambas-
sador of the People’s Republic of 
China to the Sultanate of Oman.

Al Nu’amani wished the ambas-
sador success in carrying out his 
duties. He also touched on the bi-
lateral relations between the two 
countries.

The Chinese ambassador ex-
pressed his keenness to work 
on boosting bilateral relations 
to serve the interests of the two 
countries.

Meanwhile, Gen. Sultan Mo-
hammed Al Nu’amani, Minister of 
the Royal Offi  ce also received Gen. 
Thierry Burkhard, Chief of De-

fence Staff  of the French Republic 
and his accompanying delegation.

During this meeting, the two 
sides reviewed means of enhanc-
ing bilateral cooperation in a man-
ner that boost the security of the 
two countries. They also under-
scored the depth of historic rela-
tions between Oman and France.

The meeting was attended by 
the Chief of Staff  of the Sultan’s 
Armed Forces (SAF) and the am-
bassador of the French Republic to 
the Sultanate of Oman. -ONA

M E E T I N G S

Plans to boost Omani exports
In her turn, Lubna Mo-

hammed Al Harthy, Head
of the Export Develop-
ment Department at the

Ministry of Commerce, Industry 
and Investment Promotion, point-
ed out that marketing Omani prod-
ucts outside Oman comes through
the integration of eff orts between
government units, companies and
exporters, in addition to benefi ting 
from regional and international
trade agreements.

She added that the ministry has
devised plans to promote Omani

exports abroad and explore new
foreign markets.

The ministry, added Lubna,
has also organised a number of 
events during the past period in
coordination and integration with
the Omani Products Promotion
Committee, which comprises the
Ministry of Commerce, Industry 
and Investment Promotion, Oman
Chamber of Commerce and Indus-
try, the Public Establishment for
Industrial Estates (Madayn), and
the Authority for Small and Medi-
um Enterprises Development. -ONA

C O M M E R C E  M I N I S T R Y

 < FROM 
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SAF Chief of Staff  receives 
French Chief of Defence Staff 
MUSCAT: Vice Admiral Abdul-
lah Khamis Al Raisi, Chief of Staff  
of the Sultan’s Armed Forces re-
ceived yesterday Gen. Thierry 
Burkhard, Chief of Defence Staff  
of France.

During the meeting, the two 
sides exchanged views and re-
viewed several military matters 
of mutual interest.

The meeting was attended by 
Brigadier Hamed Abdullah Al 
Balushi, Assistant SAF Chief of 

Staff  for Operations and Plan-
ning, several senior COSAF offi  c-

ers and the military attaché of the 
French embassy in Muscat. -ONA

E X C H A N G E D  V I E W S



A4 M O N DAY,  F E B RUA RY  3,  2 0 2 5

OMAN

National Museum inaugurates 
Russian Seasons, State 

g
Hermitage Museum’s Corner

MUSCAT: As part of the cel-
ebrations marking forty years of 
diplomatic relations between the
Sultanate of Oman and the Rus-
sian Federation, the National Mu-
seum held a press conference on
Saturday to inaugurate the “Rus-
sian Seasons” in the Sultanate of 
Oman.

This initiative is being organ-
ised in collaboration with the
Ministry of Culture of the Russian
Federation and the ANO “Russian
Seasons”.

Additionally, the Museum in-
augurated the State Hermitage
Museum’s Corner titled “Gifts
of Bukharan and Central Asian
Emirs to the Russian Imperial
Court”.

The event was attended by Olga 
Lyubimova, Russian Minister
of Culture, along with senior of-
fi cials, members of the press, and
cultural and museum specialists.

During the conference, Jamal
Hassan Al Moosawi, Secretary-
General of the National Museum,
presented a cultural and museum
cooperation timeline between the
National Museum and the Rus-
sian Federation.

While Olga Lyubimova, Min-
ister of Culture of the Russian
Federation highlighted the key 
activities and events of the “Rus-
sian Seasons” that will take place
throughout the year in partner-
ship with various institutions in
the Sultanate of Oman.

These events will span diff erent
cultural fi elds, including theatre,
music, and literature.

The Secretary-General of the
National Museum, expressed his
appreciation stating: “Today, we
celebrate the inauguration of the
“Russian Seasons” in the Sultan-
ate of Oman, as well as the open-
ing of the second exhibition “Gifts
of Bukharan and Central Asian
Emirs to the Russian Imperial
Court” at the National Museum
in cooperation with the State Her-
mitage Museum in Saint Peters-
burg. This event comes in an ef-
fort to enhance cultural exchange
and introduce the civilisational
heritage of both countries, which
share historical relations that
span centuries and are committed
to strengthening these relations.
This coincides with the celebra-
tion of the 40th anniversary of 
establishing diplomatic relations
between the Sultanate of Oman
and the Russian Federation. This
initiative is part of broader eff orts
to enhance cultural diplomacy,
with the National Museum—be-

ing a key institution representing 
Oman’s historical and cultural
dimensions—playing an active
role in fostering these relations
through collaboration with Rus-
sian cultural and museum insti-
tutions, particularly the Russian
Ministry of Culture.”

He added: “The exhibition
marks the second collaboration,
following the success of the previ-
ous exhibition, which shed light on
masterpieces of Islamic civilisa-
tion in Russia. This latest exhibi-
tion coincides with the ongoing 
“Oman Gallery” exhibition at the
State Hermitage Museum, titled
“The Omani Empire Between Asia 
and Africa”. 

This parallel exhibition, run-
ning until 16 February 2025, high-
lights the Omani Empire in Asia 
and Africa, underlining Oman’s 
historical role as a cultural and
economic bridge between the Ara-
bian Peninsula, West Asia, and the
East African coast.”

In her turn, the Minister of 
Culture of the Russian Federa-
tion, remarked “Holding the main
international Russian project in
the year of celebrating the 40th
anniversary of the establishment 
of diplomatic relations between
the two countries is a signifi cant
and extremely important step in
developing and strengthening the
Russian-Omani cultural coopera-
tion. Despite the rapid develop-
ment of bilateral cooperation in
various spheres of culture, it is our 
museums that remain its “fl ag-

ships”. Their strong friendship is 
based on the common approach 
of Russia and Oman to the careful 
attitude to and preservation of the 
cultural and historical heritage, 
traditional values and spiritual 
wealth of our peoples.”

She further stated “It is there-
fore symbolic that the “Russian 
Seasons” in the Sultanate of 
Oman are opening with a muse-
um project. Today we present the 
State Hermitage’s Corner in the 
National Museum of Oman. The 
exhibition focuses on the strong 
long-standing ties between Rus-
sia and the peoples of the East, 
introducing the unique gifts of the 
Eastern rulers to the Russian im-
perial court. I hope that the “Rus-
sian Seasons” and an encounter 
with the best examples of Russian 
art will give memorable and vivid 
impressions to the residents and 
guests of the Sultanate of Oman.

Hosting the exhibition “Gifts 
from Bukharan and Central Asian 
Emirs to the Russian Imperial 
Court” is part of the State Hermit-
age Museum’s initiative that was 
launched in 2021. 

This second exhibition high-
lights a unique collection of luxu-
rious artefacts crafted in Bukhara, 
Khiva, Khwarazm, and Kokand, 
which are brought as part of a 
long-term lending arrangement 
to the National Museum in the 
Sultanate of Oman from the State 
Hermitage Museum in Saint Pe-
tersburg, Russia.

The State Hermitage Museum, 

originally founded as an Imperial 
museum, houses a signifi cant col-
lection of artefacts presented to 
the Russian Tsars as diplomatic 
gifts from Central Asian Emirates: 
Bukhara, Khiva, and Kokand.

The collection of gifts present-
ed by Emirs from Bukhara and 
Khiva and sent to Saint Peters-
burg, the capital of the Russian 
Empire at the time, includes a fas-
cinating variety of weapons, horse 
harnesses and trappings, personal 
ornaments and jewellery set with 
gemstones, silverware, carpets 
and tapestries, and textiles and 
embroideries.

Following diplomatic protocol, 
offi  cial visits always included a 
mutual exchange of gifts. Notable 
among these visits were those of 
Bukharan Emirs, including Sayyid 
Abd al-Ahad Khan (reigned 1885 
–1910 CE) and Sayyid Mir Alim 
Khan (reigned 1911–1920 CE), as 
well as visits by the Khans of Kh-
iva (former capital of Khwarazm) 
Muhammad Rahim Khan (reigned 
1864–1910 CE) and Isfandiyar 
Khan (reigned 1910–1918 CE).

The artefacts displayed in this 
exhibition were presented by the 
rulers of Khiva and Bukhara and 
their delegations to the last two 
Russian Emperors, Alexander III 
(1881–1894 CE) and Nicholas II 
(1894–1917 CE).

This prestigious collection of 
artefacts of high social status 
showcases the traditional deco-
rative techniques and distinctive 
artistic trends characteristic of 

jewellery and weaponry-making 
in Central Asia in the late 19th and 
early 20th centuries.

The event also featured a live 
musical performance by the Rus-
sian Berlin Quartet, followed by 
a screening of the documentary 
“al-Khanjar,” produced by Russia 
Today Arabic (RT) in cooperation 
with the National Museum and 
the Ministry of Information in the 
Sultanate of Oman. 

The fi lm takes viewers on a jour-
ney exploring the various styles of 
Omani khanjars across diff erent 
regions of the Sultanate. It also 
follows the story of a remarkable 
khanjar belonging to Sultan Ham-
oud bin Mohammed al-Busaidi, 
Sultan of Zanzibar (1896–1902), 
which has been loaned from the 
National Museum in Muscat to 
the State Hermitage Museum in 
Saint Petersburg. This unique 
khanjar is currently on display 
in the “Oman Gallery” exhibition 
within the renowned Russian 
Museum.

The “Russian Seasons” pro-
ject is an International cultural 
project Russian Seasons under 
the Government of the Russian 
Federation and the Ministry of 
Culture of the Russian Federation 
for the presentation of Russian 
culture abroad. Its mission is to 
present Russia as a country that 
carefully preserves and develops 
its rich cultural heritage and tra-
ditions. 

The themes and format of Rus-

sian Seasons are diverse: from 
classical music concerts and 
theater productions to fi lm festi-
vals, art exhibitions, educational 
projects, lectures and master 
classes. In total, more than (13) 
million viewers have attended 
Russian Seasons over the course 
of its existence.

The brand Russian Seasons ap-
peared more than a hundred years 
ago, when in (1908) the famous 
artist Sergei Diaghilev started to 
organize performances of Russian 
opera and ballet stars in Europe 
and America, alongside with the 
fi ne arts exhibitions.

Meanwhile, the State Hermit-
age Museum in Saint Petersburg 
is one of the largest museums in 
the world, housing a collection of 
over three million artefacts. Es-
tablished in 1764, it is also one of 
the oldest museums globally and 
one of the most important tourist 
landmarks in Russia.

The museum is renowned for 
its vast complex, including the 
Winter Palace, a historical land-
mark in its own right. The mu-
seum’s collection spans diverse 
cultures, featuring artworks from 
Eastern Europe, Russia, Ancient 
Greece and Rome, the Near and 
Far East, and Central Asia. 

It also houses an extensive nu-
mismatic collection covering an-
tiquity to modern times, as well 
as weapons from Western Eu-
rope, the Middle East, and Russia, 
alongside numerous archaeologi-
cal discoveries.

Each year, the museum wel-
comes approximately (5.3) mil-
lion visitors. Its (500) exhibition 
galleries display over seventeen 
thousand paintings, (12.000) 
thousand sculptures, more than 
1 million coins and medals, 
(800.000) archaeological arte-
facts, and over (360.000) applied 
arts objects. Additionally, the mu-
seum holds more than (600.000) 
graphic art pieces, making it one 
of the world’s most signifi cant cul-
tural institutions. -ONA

This initiative is part

of broader eff orts 

to enhance cultural 

diplomacy with the 

National Museum

Arts Week activities kick off  at Oman Across Ages Museum
MANAH: The activities of the Arts 
Week organised by Oman Across 
Ages Museum kicked off  yesterday.

The 5-day event, held in cooper-
ation with a number of offi  cial and 
private establishments, includes 
many training programmes in 
various fi elds of art, in addition to 
guided tours and communication 
with a group of artists.

Eng. Al Yaqdhan Abdullah Al 
Harthi, Director General of Oman
Across Ages Museum, said that the 
event targets children, youth and 
people interested in the fi eld of arts.

Al Harthi added that the event 
enhances inspiration and pro-
vides new ways to connect genera-
tions with their cultural identity 
through art.

Al Harthi explained that the 
week’s activities include pro-
grammes presented by special-
ists from the Oman Across Ages 
Museum, the Authority for Small 
and Medium Enterprises Develop-
ment (ASMED), private universi-
ties and colleges and theatre direc-
tors and actors. -ONA

5 - D A Y  E V E N T



A5

OMAN
M O N DAY,  F E B RUA RY  3,  2 0 2 5

Oman aims to enhance trade 
and investment with Iraq

BAGHDAD: The Sultanate of 
Oman is taking part as a guest 
of honour in the 48th session of 
Baghdad International Fair.

The participation aims at en-
hancing trade and investment 
relations between the Sultanate 
of Oman and the Republic of Iraq, 
and opening new horizons for 
cooperation in various economic 
sectors, in addition to backing 
partnership opportunities be-
tween Omani and Iraqi compa-
nies and utilising the available 
investment opportunities.

Oman’s delegation took part 
in the opening of the economic 
forum accompanying Bagdad In-
ternational Fair, which witnesses 
the participation of 20 countries 
and more than 1,000 companies. 

This huge participation makes 
the event as a major platform for 
showcasing products and ser-
vices and strengthening business 
partnerships between business 
persons from diff erent countries 
around the world.

Oman’s delegation was headed 
by Qais Mohammed Al Yousef, 
Minister of Commerce, Industry 
and Investment Promotion.

The Omani delegation met 

with Ghassan Farhan, Iraqi Un-
dersecretary of the Ministry of 
Commerce. Members of the del-
egation also held a meeting with
some Iraqi business persons to
explore investment opportuni-
ties and discuss means of en-
hancing cooperation in the ar-
eas of trade, industry and logistic
services.

In a statement, the Minister of 
Commerce, Industry and Invest-
ment Promotion stressed the im-
portance of expanding trade rela-
tions, noting that the Iraqi market
represents a promising opportu-
nity for investment.

On his turn, Faisal Abdullah

Al Rowas, Chairman of Oman 
Chamber of Commerce and In-
dustry (OCCI) underlined the sig-
nifi cance of enhancing economic 
partnership between business 
persons of the two countries. He 
pointed out that trade and invest-
ment cooperation would contrib-
ute to supporting joint economic 
growth and creating new oppor-
tunities for the private sector.

The Sultanate of Oman is par-
ticipating in the fair with a pavil-
ion that comprises more than 30 
Omani companies representing 
various economic sectors, such as 
industry, trade, logistics, energy 
and technology. -ONA

I N T E R N A T I O N A L  F A I R

Oman, Iraq to boost relations
BAGHDAD: Mohammed Shia Al 
Sudani, Prime Minister of the Re-
public of Iraq received in Baghdad 
on Sunday Qais Mohammed Al 
Yousef, Minister of Commerce, In-
dustry and Investment Promotion 
and his accompanying delegation.

During the meeting, the two 
sides reviewed bilateral relations. 

They also explored means of 
boosting cooperation, especially 
in economic and business fi elds 
to enhance partnerships for tack-
ling economic challenges in the 
region.

The Iraqi Prime Minister af-
fi rmed keenness to achieve more 

integration in the economic and 
business relations with Oman. -ONA

B I L A T E R A L  R E L A T I O N S

Cycle race to feature 18 teams
The Tour of Oman will kick off  

with a fl at, high-speed stage from
Bausher to the dramatic Bimmah
Sink Hole, where sprinters like
Olav Kooij (Visma–Lease a Bike),
Fernando Gaviria (Movistar), and
Giacomo Nizzolo (Q36.5) will vie
for the win. The following day, the
peloton will tackle the steep climbs
of Yitti Hills and the explosive
Qantab climb, setting the stage for
intense GC (general classifi cation)
battles.

Stage 3, featuring the tough East-
ern Mountain (4.6 km at 8.5%),
promises further selection, with
the toughest riders, including Yates,
ready to make their mark.

The fi nal showdown will occur 
on the mostly fl at stage 4, leading to 
the Oman Convention and Exhibi-
tion Centre, but the fi nal GC con-
tenders will emerge during the fi nal 
stage up Jabal Al Akhdar. The 5.7 
km climb, with an average gradient 
of 10.5%, is where riders like Yates, 
Vansevenant, and Gaudu will fi ght 
for the prestigious title.

The race will feature 18 teams, 
including the UAE Team Emirates-
XRG led by Adam Yates, alongside 
other UCI WorldTour teams like 
Movistar and Groupama–FDJ. 
Promising newcomers like Cian 
Uijtdebroeks (Visma–Lease a Bike) 
and David Gaudu (Groupama–

FDJ) will also bring fresh energy to 
the race, ensuring an unpredictable 
and thrilling competition.

Stage breakdown: Muscat Clas-
sic (7 February): Al Mouj > Al 
Bustan (174 km).

Stage 1 (8 February): Baushar > 
Bimmah Sink Hole (170 km).

Stage 2 (9 February): Al Rustaq 
Fort > Yitti Hills (203 km).

Stage 3 (10 February): Fanja > 
Eastern Mountain (181 km).

Stage 4 (11 February): Oman 
Across Ages Museum > Oman 
Convention and Exhibition Centre 
(181.5 km). Stage 5 (12 February): 
Imty > Jabal Al Akhdar (Green 
Mountain) (139 km).

T O U R  O F  O M A N
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APARTMENTS
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» 4 BHK (259MSQ)
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Atchaa 
Restaurant

Begumis
RestaurantArmy 

BurgerThe Little 
Gym Muscat AMENITIES:

3 Swimming Pools

2 Gyms

Playground & Family Center

Restaurant

Basketball, Tennis & Squash 
Courts, Table tennis

OF THE 

AT THE

HEART
CITY

AVAILABLE:

A RESIDENTIAL 
RESORT COMMUNITY

@dolphinvillageoman, 
@dolphinvillage_club

dolphinvillagemuscat.com

www.facebook.com/DolphinVillage/

Bausher

7274 4460 / 9488 6986

Judiciary’s

role elaborated

MUSCAT: Addressing a delega-
tion from the National Defence 
College participating in the 12th 
National Defence Course, the 
Supreme Judiciary Council to-
day elaborated on the roles and 
tasks of the judiciary and the 
powers of the Supreme Court.

Sayyid Khalifa bin Said Al 
Busaidi, Chairman of the Su-
preme Court, delivered a speech 
in which he stressed that liti-
gation is a protected and guar-
anteed right for all people and 
that the Omani judiciary enjoys 
complete independence and 
full and continuous support 
from the state. Sayyid Khalifa 
explained the role of the judici-
ary in preserving the security 
of the homeland and enhancing 
national security.

For his part, Issa Hamad Al 
Azri, Secretary-General of the 
Supreme Judiciary Council, 
gave a presentation on the de-
velopment of the judiciary in 
the Sultanate of Oman in terms 
of laws and the structure of the 
judiciary. — ONA

N D C  D E L E G A T I O N

Atana Hotels Group hosts annual 

Raeei Conference in Masirah
MASIRAH ISLAND: Atana 
Hotels Group successfully host-
ed its annual Raeei Conference, 
bringing together hotel managers 
from all Atana properties for a 
transformative leadership event. 
Held on the picturesque Masirah 
Island, the conference embodied 
the essence of its name—Raeei, 
meaning “the guide” in Arabic—
symbolising leadership, vision, 
teamwork, and ambition.

Masirah Island provided the 
perfect backdrop for this year’s 
Raeei Conference with its un-
touched natural beauty and se-
rene coastal landscapes. As one 
of Atana’s key destinations, Ma-
sirah’s amazing environment fos-
tered deep discussions, strategic 
planning, and a renewed sense 
of purpose among the leadership 
team.

The conference was designed 
as an immersive experience, 
encouraging hotel managers to 
refl ect on their leadership roles 
while reinforcing Atana Hotels 
Group’s commitment to excel-
lence in hospitality. Throughout 
the event, attendees engaged in in-
sightful discussions, workshops, 
and team-building activities, all 
tailored to enhance collaboration 
and innovation across the group.

This year’s Raeei Conference 
focused on critical areas that will 
shape the future of Atana Hotels 

Group, including:
Leadership & Vision: Defi ning 
strategic goals and reinforcing 
Atana’s identity in the Omani hos-
pitality landscape.
Guest experience & service 
excellence: Exploring innovative
ways to elevate guest satisfaction.
Sustainability & cultural 
integration: Strengthening 
Atana’s commitment to respon-
sible tourism while preserving 
Omani heritage.
Teamwork & cross-property 
collaboration: Encouraging 
knowledge-sharing and foster-
ing a unifi ed approach across all 
hotels.

Special keynote sessions 
featured industry experts and 
Atana’s senior leadership, who 
provided valuable insights into 
market trends, digital transfor-
mation in hospitality, and opera-

tional effi  ciencies.
Words from Marius Wolma-

rans, Group General Manager
Speaking at the conference, 

Marius Wolmarans, Group Gen-
eral Manager of Atana Hotels, em-
phasized the signifi cance of the 
event in shaping the future of the 
brand:

“Raeei is more than just a 
conference—it is a movement
that defi nes our leadership, our
values, and our commitment to 
hospitality excellence. Hosting 
this gathering on Masirah Island
refl ects our deep connection to 
Oman’s natural beauty and cul-
tural heritage, which are at the
heart of Atana’s identity. Our col-
lective goal is to continuously el-
evate our guest experience while 
fostering a culture of innovation, 
teamwork, and sustainability 
across all our hotels.”

He further added, “Each of our 
hotel managers plays a vital role 
in driving the success of Atana 
Hotels. Through Raeei, we align 
our vision, share knowledge, and 
strengthen our leadership to en-
sure that Atana remains a leading 
name in Omani hospitality.”

As the conference concluded, 
the attendees left Masirah Island 
with a renewed sense of motiva-
tion and a clear roadmap for the 
year ahead. The Raeei Conference 
reaffi  rmed Atana Hotels Group’s 
commitment to continuous im-
provement, ensuring that each 
property operates with purpose, 
passion, and a shared vision.

With the insights and strate-
gies developed during Raeei 2025, 
Atana Hotels Group is set to em-
bark on another year of innova-
tion, collaboration, and excep-
tional hospitality across Oman.

O N  M A S I R A H  I S L A N D

boost cooperation

TOKYO: Represented by the Min-
istry of Energy and Minerals, the
Sultanate of Oman participated in
Japan Cooperation Centre for Pe-
troleum and Sustainable Energy 
(JCCP) conference held in Tokyo.

The ministry’s delegation to the
conference was headed by Mohsin
Hamad Al Hadhrami, Undersecre-
tary of the Ministry of Energy and
Minerals.

Al Hadhrami stressed the need
to build national competencies to
keep pace with the requirements
of energy transition. He also un-
derlined the need to bolster inter-

national cooperation to help better
achieve sustainable development
and enhance the use of clean en-
ergy sources.

Al Hadhrami conferred with a 
number of offi  cials from the Japa-
nese Ministry of Economy, Trade
and Industry.

The two sides discussed the lat-
est developments in energy tran-
sition, including Japan’s related
policy.

They also explored the role of 
renewable energy and hydrogen
in electricity generation, heavy in-
dustries and the logistics sector.

J C C P  C O N F E R E N C E
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Israelis continue their wide-scale assault on Jenin for 13th day

JENIN: Israeli occupation forces 
continued their large-scale assault 
on the city of Jenin and its refu-
gee camp for the 13th consecutive 
day, carrying out airstrikes, raids, 
and demolitions, while displacing 
thousands of residents and esca-
lating violence across the area.

Sunday morning, a 45-year-old 
man was wounded by live ammu-
nition in the Jabriyat neighbour-
hood, according to the Palestin-
ian Red Crescent Society, which 
reported treating the victim for a 
gunshot wound to the thigh.

The latest violence follows a 
deadly escalation on Saturday 
when Israeli forces bombed a 
group of young men in the east-
ern neighborhood of Jenin, kill-
ing 14-year-old Ahmad Al-Saadi 
and wounding two others. Hours 
later, a targeted airstrike on a mo-
torcycle killed two more Palestin-
ians, Noor Al-Saadi and Tammam 
Al-Saadi, and injured another 
individual.

Meanwhile, in the nearby town 
of Qabatiya, an Israeli drone strike 
on a vehicle killed two more young 
men, Saleh Zakarneh and Abed 
Alawneh, bringing the total death 
toll in Jenin governorate to 24 

since the start of the assault, with
dozens more injured.

Meamtime, Israeli military re-
inforcements continued to pour
into Jenin and its refugee camp,
as the occupation forces expanded
their campaign of destruction.
Several neighborhoods in the
camp witnessed widespread dem-
olitions, with Israeli troops forc-
ing residents of many buildings to

evacuate before turning them into
a military outpost.

Additionally, Israeli forces
stormed the eastern neighbour-
hood of Jenin following the air-
strikes, sparking intense confron-
tations, while another raid in the
town of Arraba, south of Jenin,
resulted in the detention of a 
young man.

Mohammad Jarrar, head of the

Jenin Municipality, reported that 
approximately 15,000 people have
been displaced from the Jenin
refugee camp and the Al-Hadaf 
neighborhood, seeking refuge in
surrounding villages and towns. 

He also reported a severe water 
crisis aff ecting the city’s hospitals 
and nearly 35% of its residents af-
ter Israeli forces targeted and de-
stroyed water lines.

Jarrar further stated that nearly 
100 homes in the Jenin refugee 
camp have been completely de-
molished, calling it a humanitar-
ian catastrophe. He attributed the 
ongoing military assault to the far-
right Israeli government’s politi-
cal agenda aimed at consolidating 
control over the occupied West 
Bank.

Israeli occupation disrupts 
2,637 cases 
The Palestinian Supreme Judicial 
Council has revealed that 2,637 
legal cases were postponed in the 
courts of Jenin and Tulkarm due 
to the ongoing Israeli military in-
cursions into the cities. The Judi-
cial Media Centre documented the 
case delays through the “Mezan” 
program, tracking the impact of 
the court closures until January 
30, 2025.

According to the council, the 
Jenin and Tulkarm court com-
plexes were forcibly shut down 
during Israeli military attacks. 
The Jenin Court of First Instance 
and Magistrate Court was closed 
on January 23, 2025, following an 
Israeli invasion of the city.

On January 27, 2025, the Is-

raeli forces attacked the Tulkarm 
Court of First Instance, damaging 
and demolishing its entrance and 
blocking it with earth barriers in 
an attack on justice and the rule of 
law, directly challenging the values 
upheld within Palestinian society.

The disruption extended beyond 
Jenin and Tulkarm. The closure of 
checkpoints and military barriers 
between Palestinian cities and vil-
lages hampered the ability of judg-
es and staff  to travel, further aff ect-
ing the work of courts in northern 
West Bank districts.

The postponed cases at the 
Jenin court amounted to 1,989, 
broken down as follows: 89 cases 
in the Execution Division, 8 cases 
in the Juvenile Court of Jenin, 25 
cases in the Magistrate Juvenile 
Court, 531 cases in the Court of 
First Instance, 187 cases in the 
Reconciliation Court, and 1,148 
cases in the Magistrate Court.

In Tulkarm, 648 cases were de-
layed, with the following break-
down: 37 cases in the Execution 
Division, 7 in the Juvenile Court of 
Tulkarm, 134 in the Court of First 
Instance, 111 in the Reconciliation 
Court, and 359 in the Magistrate 
Court. — WAFA

A I R S T R I K E S ,  R A I D S ,  A N D  D E M O L I T I O N S

Trump imposes new 10% tariffs on 
China and 25% on Mexico, Canada 

WASHINGTON DC: United 
States President Donald Trump 
has announced a 25 per cent tariff  
on imports from Canada and Mex-
ico, as well as a 10 per cent tariff  
on goods from China, citing con-
cerns over illegal immigration and 
the smuggling of drugs, including 
fentanyl.

The US President has taken 
action under the International 
Emergency Economic Powers Act 
(IEEPA), emphasising the need 
to protect Americans and fulfi l a 
campaign promise.

Trump said that the tariff s have 
been implemented to protect US 
citizens from the threats posed 
by illegal immigration and drug 
traffi  cking.

“Today, I have implemented a 
25% Tariff  on Imports from Mex-
ico and Canada (10% on Canadian 
Energy), and a 10% additional Tar-
iff  on China. This was done through 
the International Emergency Eco-

nomic Powers Act (IEEPA) be-
cause of the major threat of illegal 
aliens and deadly drugs killing our 
Citizens, including fentanyl. We 
need to protect Americans, and it 
is my duty as President to ensure 
the safety of all. I made a promise 
on my Campaign to stop the fl ood 
of illegal aliens and drugs from 
pouring across our Borders, and 
Americans overwhelmingly voted 
in favour of it,” Trump wrote on 
Truth Social.

Trump has repeatedly said he 
will follow through with his threat 
to hit imports from Canada and 
Mexico on 1 February.

During the election campaign, 
Trump threatened to hit Chinese-
made products with tariff s of up 
to 60 per cent, but held off  on any 
immediate action on his fi rst day 
back in the White House, instead 
ordering his administration to 
study the issue.

Earlier, Canadian Prime Minis-
ter Justin Trudeau said that their 
response to US tariff s would be 

“forceful but reasonable”.
“If the president does choose 

to implement any tariff s against 
Canada, we’re ready with a re-
sponse -- a purposeful, forceful but 
reasonable, immediate response,” 
Trudeau told reporters before a 
meeting with his advisory council 
on Canada-US relations on Friday, 
The Globe and Mail reported.

Trump says ‘pain’ from 
tariff s ‘will be worth it’
US President Donald Trump shot 
back at criticisms of his tariff  plan 
in a post on his media platform 
Truth Social.

The president seemed to be 
responding to an opinion piece 
by the editorial board of the Wall 
Street Journal which called 
Trump’s tariff s “the dumbest trade 
war in history.”

Trump reiterated his accusa-
tions that other countries such 
as China, Mexico and Canada are 
engaged in a decadeslong “ripoff  of 
America.”

Trump said that the 

tariff s have been

implemented to 

protect US citizens 

from the threats 

posed by illegal

immigration and 

drug traffi  cking

BEIJING: China on Sun-
day said it “fi rmly opposes” 
the new tarrifs imposed on 
the country by US President 
Donald Trump and warned of 
taking “corresponding coun-
termeasures” to resolutely 
safeguard its own rights and 
interests.

In a statement, the Chinese
Ministry of Commerce said 
that it would fi le a lawsuit with 
the World Trade Organization
against the US for its “wrong-
ful practice,” the Global Times 
reported.

On Saturday Trump an-
nounced, that eff ective from 
Tuesday, the US would impose
an additional 10 percent tariff  
on all goods imported from 
China on top of existing duties.

Trump also announced he is
implementing a 25 per cent ad-
ditional tariff  on imports from 
Canada and Mexico.

The measures, as per a state-
ment from the White House 
was being taken to to hold 
Mexico, Canada, and China ac-
countable to their promises of 
halting illegal immigration and 
stopping poisonous fentanyl
and other contraband drugs
from fl owing into the US.

Chinese offi  cials have failed
to take the actions necessary 

to stem the fl ow of precursor
chemicals to known criminal 
cartels and shut down money 
laundering by transnational 
criminal organizations, the 
White House statement read.

Additional tariff s are not 
constructive and will under-
mine future cooperation on 
drug control, the Chinese Min-
istry of Foreign Aff airs stated.

The latest US trade protec-
tionist measure has drawn 
widespread opposition both
domestically and internation-
ally, the Xinhua News Agency 
said today.

“The unilateral imposition 
of tariff s by the US seriously 
violates WTO rules. It does not
contribute to resolving its own
issues, but also undermines 
normal economic and trade co-
operation between China and 
the US,” the Chinese foreign 
ministry statement read.

“There are no winners in a 
trade war or tariff  war,” China’s 
foreign ministry said, add-
ing that the additional duties 
would “inevitably aff ect and 
damage future bilateral coop-
eration on drug control”.

Trump had invoked the 
International Emergency 
Economic Powers Act (IEEPA) 
in imposing the tariff s.

Meanwhile, Mexican Presi-
dent Claudia Sheinbaum Pardo 
announced that Mexico would 
impose retaliatory tariff s and
strongly rejected Trump’s 
“slander” that the Mexican
government has ties with 
criminal organizations.

She proposed creating a 
working group with top public 
health and security teams 
from both countries to address 
shared concerns.

In a post on social media she 
said, “We categorically reject
the White House’s slander 
against the Mexican govern-
ment for having alliances with 
criminal organizations, as well 
as any intention of interven-
tion in our territory. If such an 
alliance exists anywhere, it is
in the United States armouries 
that sell high-powered weap-
ons to these criminal groups, 
as demonstrated by the United 
States Department of Justice 
itself in January of this year.”

Canada’s prime minister, 
Justin Trudeau, on Saturday 
night announced in a news 
conference that Canada would 
retaliate by placing 25 per cent 
tariff s “against USD 155 billion 
worth of American goods,” 
with the fi rst set of tariff s tak-
ing eff ect Tuesday. — ANI

China vows countermeasures, to sue
US at WTO; Canada, Mexico hit back

‘Sabotage is on the rise in Europe’
BRUSSELS: When she was prime
minister of Estonia, Kaja Kallas 
represented 1.3 million people in 
a tiny nation sandwiched between 
Russia and the Baltic Sea. Since 
taking up her post as European 
Union (EU) foreign aff airs chief 
in late 2024, the 47-year-old now 
speaks on the world stage for some 
450 million people spread across 
27 countries.

But one thing hasn’t changed: 
Kallas remains keenly focused on 
Russia.

“Clearly sabotage is on the rise 
in Europe,” Kallas told DW’s Al-
exandra von Nahmen when asked 
about a string of suspected hybrid 
attacks, the latest involving deep-
sea cables in the Swedish econom-
ic zone of the Baltic.

“We shouldn’t really see these 
events in isolation, but as part of 
a bigger picture. And understand 
that Russia has intentions towards 
Europe and European security ar-
chitecture that haven’t changed,” 
Kallas said in the exclusive DW 
interview at the Brussels head-
quarters of the European External 
Action Service on Thursday.

As someone born in Soviet-
occupied Estonia, it is perhaps 
unsurprising that the politically 
centrist Kallas has earned a repu-
tation as one of Moscow’s fi ercest 
critics and Ukraine’s staunchest 
backers.

US, EU ‘still friends,’ Kallas
insists
Right now, that means working 
closely with the freshly inaugurat-
ed administration of ultranation-
alist US President Donald Trump, 
which is studded with radical 
right-wing appointments.

Together, the US and EU coun-
tries have channeled arms and aid 
to Ukraine for three years. But in 
his fi rst few weeks in offi  ce, Trump 
has wasted no time in slamming 
the EU over trade and defense 
spending. He also shocked Europe 
by declaring a desire to take over 
the autonomous Danish territory 
Greenland.

“We are still friends. We are still 
allies,” Kallas said of the EU-US 
relationship. “They are our biggest 
partner in terms of economy, but 
in terms of security as well.”

“I had a very good call with Sec-
retary of State Marco Rubio this 
week. We were going over the dif-
ferent parts of the world where we 
cooperate and also seeing where 
we can do more,” she said. “So I’m 
quite positive that we have a good 
relationship.”

And what about Greenland?
“It’s clear that the United States is 
party to international agreements. 
International agreements that say 
that you have to respect territorial 
integrity […] and I have no doubt 
they will do so,” Kallas said.

Asked whether the EU might
consider stationing troops there,
Kallas said no discussion had been
held on the matter.

Kallas also struck a conciliatory 
tone over Washington’s approach
to Kyiv.

“They are understanding that
to end this war, we have to put
the pressure on Russia, because
Russia is the one who started 
this war.”

Trump has previously claimed
he could broker a peace deal be-
tween Russia and Ukraine within
one day, prompting fears he might
pressure Kyiv into a quick peace
deal on what the EU would view as
unfavorable terms that could em-
bolden Moscow into further mili-
tary campaigns.

Now in offi  ce, Trump seems to
be taking a tougher stance vis-a-vis
Russian President Vladimir Putin
than some had expected, though he
has also criticized Ukrainian Pres-
ident Volodymyr Zelenskyy.

“President Trump has been very 
strong in his statements towards
Putin,” Kallas said. “So I guess we
see the picture quite similarly.”— DW

E U  T O P  D I P L O M A T

UK’s Prince Edward 

arrives in India
NEW DELHI: The Duke of Ed-
inburgh, Prince Edward, arrived
in India on Sunday for a three-
day visit.

The visit is focused on champi-
oning young people and promot-
ing the benefi ts of non-formal
education across the world as per
a statement.

Mumbai and Delhi
During his visit Prince Edward
is scheduled to travel to Mumbai
and Delhi to promote The Duke
of Edinburgh’s International
Award. He will meet members
of the Indian government and
undertake varied engagements
spanning the breadth of the living 
bridge that connects the UK and
India.

In a post on X, UK High Com-
mission in India stated, “HRH
The Duke of Edinburgh is in India 
on a three-day visit championing 
young people and the benefi ts of 
non-formal education around the
world through The Duke of Edin-
burgh’s International Award.”

In a statement, the British 
High Commission in India stat-
ed, “His Royal Highness will trav-
el to Mumbai and Delhi to pro-
mote The Duke of Edinburgh’s 
International Award, delivered 
as The International Award for 
Young People (IAYP) in India: a 
non-formal education and learn-
ing framework supporting young 
people to fi nd their purpose, 
place and passion in the world. 
Since its inception in India in 
1962, the Award has helped more 
than 150,000 students from 325 
schools and educational institu-
tions across the country.”

“In addition to meeting with 
members of the government, His 
Royal Highness is scheduled to 
undertake varied engagements 
spanning the breadth of the living 
bridge that connects the UK and 
India. This includes discussions 
with Indian education and busi-
ness leaders and philanthropists, 
and joining events that celebrate 
our shared love for sport and the 
arts,” it added. — ANI
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KUALA LUMPUR: India secured
their second consecutive ICC Un-
der-19 Women’s T20 World Cup 
title with a commanding nine-
wicket victory over South Africa in
the fi nal at the Bayuemas Oval in
Kuala Lumpur on Sunday. 

A stellar all-round performance
from G Trisha, coupled with clini-
cal bowling from India’s spinners,
ensured a resounding win as they 
chased down a modest target of 83
in just 11.2 overs.

South Africa, having won the
toss and opted to bat, started
with promise when Jemma Bo-
tha struck two boundaries in the
opening over. However, their in-
nings quickly unraveled as India’s
disciplined spin attack took con-
trol. Left-arm spinner Parunika 

Sisodia struck early, dismissing 
Simone Lourens for a duck, before 
Shabnam Shakil produced a stun-
ning moment with wicketkeeper 
G Kamalini taking a brilliant one-
handed catch to remove Botha.

Aayushi Shukla and G Trisha 
kept up the pressure, taking key 
wickets at regular intervals. South 
Africa struggled to fi nd scoring 
opportunities, going seven con-
secutive overs without a bound-
ary. Captain Kayla Reyneke (7) and 
Karabo Meso (5) were dismissed 
in quick succession, while Mieke 
van Voorst provided the only real 
resistance with 23 off  18 balls. 
Trisha’s double-strike in the 18th 
over all but sealed South Africa’s 

fate, before Vaishnavi Sharma and 
Sisodia wrapped up the innings, 
bowling them out for 82 from the 
fi nal delivery.

Chasing 83 for victory, India 
wasted no time in asserting their 
dominance. Trisha, the tourna-
ment’s leading run-scorer, played 
a breathtaking innings, smashing 
three boundaries in the opening 
over. She continued her aggres-
sive approach, punishing South 
Africa’s bowlers with precise shot 
selection and confi dent strokeplay.

Reyneke managed to break the 
opening stand, dismissing Kama-
lini for 10, but that was the only mo-
ment of joy for the Proteas. Trisha, 
unfazed by the wicket, partnered 

with Sanika Chalke to accelerate 
India’s chase. Chalke contributed a 
composed 26* off  22 balls, comple-
menting Trisha’s explosive 44* off  
33. A boundary from Chalke in the 
12th over sealed India’s emphatic 
victory, sparking jubilant celebra-
tions.

With 309 runs in seven matches,
Trisha was named both Player of 
the Match and Player of the Tour-
nament, underlining her status as 
a rising star in Indian cricket.
Brief scores: South Africa 82 in 20
overs (Van Voorst 23 (18); Trisha 
3-15, Sisodia 2-6, Shukla 2-9) lost 
to India 84-1 in 11.2 overs (Trisha 
44* (33), Chalke 26* (22); Reyneke 
1-14). - Agencies

India girls have now

won back-to-back 

U19 T20 World Cup 

titles following the 

latest triumph in 

Kuala Lumpur

India drub SA to lift ‘Kohli and Rohit

will have massive 

roles to play in 

Champions Trophy’

MUMBAI: India’s head coach
Gautam Gambhir has expressed
confi dence that Virat Kohli and
Rohit Sharma will play “massive
roles” in the upcoming Champi-
ons Trophy, despite their recent
form struggles. 

Gambhir emphasised that
both players still bring invaluable
experience and leadership to the
squad.

“I think both Rohit and
Virat, they add so much value
to the dressing room. They add
so much value to Indian cricket
as well. They’ve got to play a 
massive role (in the Champi-
ons Trophy),” Gambhir said in
Mumbai on Saturday, at the BCCI
annual awards, according to Indi-
an agency PTI.

The coach highlighted that
their passion for the game and
commitment to the national
team would be key factors in their
performance. “Those guys are so
hungry, they want to play for the
country. They have the passion to
play for the country and deliver
for the country,” he added.

Gambhir also stressed the high
stakes of the Champions Tro-
phy, with its limited group-stage
matches. “Champions Trophy is a 
completely diff erent challenge as
compared to the 50-over World

Cup. Every game is make-or-
break, so you can’t aff ord to relax 
even for a moment.”

He further explained that 
India’s goal was to secure 
victories in all fi ve matches to 
claim the trophy, focusing on 
the bigger picture rather than 
any single game, including the 
high-profi le India vs Pakistan 
clash in Dubai on February 23.

“We don’t go to the Champions 
Trophy thinking that the 23rd 
is the most important game for 
us. All fi ve games are important. 
Our mission is to win the Cham-
pions Trophy, not just one game. 
But yes, that game will be taken 
seriously, as all games are,” 
Gambhir said, acknowledging 
the emotional intensity of the 
India-Pakistan match.

Gambhir also praised Suryaku-
mar Yadav, India’s T20I captain, 
for bringing fresh ideas to the 
team following the retirements 
of Kohli and Rohit from the T20 
format.

“Surya and I have been on the 
same page when it comes to self-
lessness and fearlessness. These 
principles have been the founda-
tion of our T20 team’s success, 
and the response from the young 
players has been incredible,” he 
remarked. - Agencies
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MIDDLE EASTERN AIR TRAFFIC
Middle Eastern airlines saw a 9.4%
traffi  c rise in 2024 compared to 
2023, according to an IATA report. 
IATA in its released 2024 full-year
and December 2024 passenger 
market performance report showed 
record high demand.

MSX INDEX ENDS HIGHER
The MSX index closed at 4,555.87 points, 
up by 0.28% from previous close. The 
Sharia Index ended up by 0.21% at 416.05 
points. National Finance, up 10.00%, was 
the top gainer while OQBI, down 7.14%, 
was the top loser.

Al Mouj Muscat 
partners with 
Aster Royal Al 
Raff ah Hospital 
MUSCAT: Al Mouj Muscat, 
Oman’s leading waterfront des-
tination, has recently partnered 
with Aster Royal Al Raff ah Hos-
pital to deliver 24/7 emergency 
response services, reinforcing its 
commitment to providing an ex-
ceptional environment that pri-
oritises safety, health and quality 
of life. 

This agreement is aimed at 
providing immediate medical 
care and ambulance service to 
the Al Mouj Muscat community 
enhancing the sense of security 
and well-being for all who live, 
work and visit Al Mouj Muscat.  

Nasser Al Sheibani, CEO of Al 
Mouj Muscat, said, “Our com-
mitment to enriching the lives 
of those who call Al Mouj Mus-
cat home, along with our valued 
visitors, remains steadfast. This 
partnership with Aster Royal Al 
Raff ah Hospital reaffi  rms our 
dedication to fostering a secure 
and vibrant community where 

residents and visitors can live 
with confi dence and peace of 
mind knowing that emergency 
care is always within reach.”

Shailesh Guntu, CEO of As-
ter Royal Al Raff ah Hospital, re-
marked, “This collaboration with 
Al Mouj Muscat exemplifi es a 
shared vision of delivering safety 
and well-being to the community. 
By bringing our expertise to this 
vibrant community, we ensure 
residents have access to critical 
care when they need it most.

Aster Royal Al Raff ah Hospital, 
renowned for its advanced medi-
cal technology and skilled pro-
fessionals, is uniquely equipped 
to meet urgent medical needs of 
Al Mouj Muscat’s community.
With a resident satisfaction rate 
of 92%, Al Mouj Muscat con-
tinues to redefi ne urban living 
in Oman. This partnership fur-
ther underscores its mission to 
foster a thriving and integrated 
community.

E M E R G E N C Y  R E S P O N S E  S E R V I C E S

P.O. Box: 25, PC: 124, Sultanate of Oman, Tel: +968 24443100

REPORT OF THE BOARD OF DIRECTORS

To our valued shareholders,

Oman Cables Industry (SAOG) “Oman Cables” has the pleasure in submitting the report on the performance of the Parent 
Company and the Group for the year ended 31 December 2024.

Parent Company - “Oman Cables”.

The Group - Oman Cables and its two fully owned subsidiaries: Oman Aluminum Processing Industries SPC in Sohar 
“OAPIL” and Associated Cables Private Ltd in India “ACPL”.

Board of Directors

The following are the Board of Directors of the Company:

1. Cinzia Farisè – Chairperson of the Board of Directors

2. Mohamed Al Lawati – Vice Chairperson of the Board of Directors

3. Laura Figini

4. Yassir Al Rashdi

5. Shabib Al-Busaidi

6. Ian Prescott

7. Fabrizio Rutschmann

The Board and its committees conducted various meetings and directed the company operations.

Sustainable Growth

Our Group is oriented towards sustainable growth, prioritizing the safety and wellbeing of our employees. Our commitment 
to a secure, healthy and safe work environment underpins our success and drives our innovation. We aim to assure 
innovative energy through a responsible production, pursuing economic, environmental and social sustainability for all our 
stakeholders. Our Group is dedicated to sustainable growth, with a strong focus on environmental stewardship and the 
safety and wellbeing of our employees.

Operational Review

management, and leveraging a diverse product portfolio that includes high value-added products and services, along with 

goals as the core drivers of its strategy and vision. These elements are integral to the corporate culture and business 

technological enabler of the energy transition. It aims to anticipate customer needs by strengthening supplier engagement 
and focusing on continuous innovation. The Company utilizes its technological and industrial leadership to amplify its 
positive impact on the community.

Sales

Sales revenues of the Parent Company for 2024 are RO 200,990,803 as compared to RO 183,646,689 in 2023. The sales 
of the Group were RO 268,782,636 compared to RO 248,164,991 in 2023.

Subsidiary: Oman Aluminum Processing Industries SPC, Oman “OAPIL” (fully owned subsidiary)

Subsidiary: Associated Cables Private Limited, India “ACPL” (fully owned subsidiary)

and cost-effective design measures to improve its competitive advantage. 

Our People

We are a “People company,” with our employees being the Group’s most valuable assets, playing a crucial role in our 
ongoing sustainable development. Our success is built on the continuous enhancement of our employees’ skills and 
knowledge. We invest heavily in people development, training, and talent-building programs, while also promoting 
diversity, inclusion, equity, and respect for human rights.

Safety and Well-being of our People

initiatives such as “Zero & Beyond” (aimed at eliminating all accidents, defects, and waste from our processes) and “6S” 
(a system designed to enhance productivity and safety in the workspace by adhering to the principles of sort, set in order,
shine, standardize, sustain, and safety).

These initiatives focus on daily prevention to protect the health and safety of our people and to enhance safety awareness, 
which are essential for the continuity and success of our sustainable business.

Company.

Corporate Governance

The Company upholds high standards of Corporate Governance. The Board is supported by three committees: the 

STATEMENT OF INCOME FOR THE YEAR ENDED 31 DECEMBER 2024

Parent Parent
Group Company Group Company
2024   2024 2023 2023

RO RO RO RO

Revenue 268,782,636 200,990,803 248,164,991 183,646,689
Cost of sales (231,613,996) (174,686,084) (215,812,053) (160,733,042)

37,168,640 26,304,719 32,352,938 22,913,647
Other income 506,034 477,656 883,388 768,923

6,676,347) (5,225,026) (6,449,869) (5,374,767)
(6,768,426) (4,527,370) (5,700,498) (3,785,811)

credit losses 18,726 18,726 70,647 70,647
24,248,627 17,048,705 21,156,606 14,592,639

Finance costs (242,850) (108,789) (262,457)         (112,268)
Finance income 3,011,652 2,392,915 1,565,211 1,455,728

27,017,429 19,332,831 22,459,360 15,936,099
(4,395,243) (3,209,151) (3,530,302) (2,475,012)
22,622,186 16,123,680 18,929,058 13,461,087

Basic and diluted earnings per 
share attributable to ordinary 
equity holders of the parent company 0.252 0.180 0.211 0.150

STATEMENT OF COMPREHENSIVE INCOME FOR THE
YEAR ENDED 31 DECEMBER 2024

Parent Parent
Group Company Group Company
2024 2024 2023 2023

RO RO RO RO

22,622,186 16,123,680 18,929,058 13,461,087
Other comprehensive income

subsequently to statement of income or
loss, net of tax:

(1,529,461) (1,525,946) (719,168) (753,655)
Net movement in foreign currency translation

(22,460) - (11,649) -
Other comprehensive (loss) for the year (1,551,921) (1,525,946) (730,817) (753,655)
Total comprehensive income for the year 21,070,265 14,597,734 18,198,241 12,707,432

OMAN CABLES INDUSTRY (SAOG)

Parent Parent
Group Company Group Company
2024 2024 2023 2023

RO RO RO RO
ASSETS
Non-current assets    
Property, plant and equipment 21,802,343 13,142,605 21,353,407 13,786,799
Intangible asset 290,639 290,639 341,281 341,281
Right-of-use assets 3,319,203 1,709,999 3,476,099 1,804,999
Investment in subsidiaries - 7,789,908 - 7,789,908
Financial assets at amortized cost 1,000,000 1,000,000 1,114,912 1,000,000
Financial assets at fair value through
other comprehensive income 84,124 84,124 151,142 151,142

355,334 410,120 104,779 96,870
Total non-current assets 26,851,643 24,427,395 26,541,620 24,970,999

Current assets
Inventories 26,277,530 22,821,135 24,500,131 22,355,019

- - 600,615 600,615
Trade and other receivables 67,165,376 49,469,969 59,441,903 45,679,359
Short term deposits 49,249,279 39,849,050 32,904,482 27,928,290
Cash and cash equivalents 16,115,214 15,390,144 24,947,365 22,207,221
Total current assets 158,807,399 127,530,298 142,394,496 118,770,504

Total assets 185,659,042 151,957,693 168,936,116 143,741,503

EQUITY AND LIABILITIES
Equity
Share capital 8,970,000 8,970,000 8,970,000 8,970,000
Share premium 977,500 977,500 977,500 977,500
Legal reserve 4,445,333 2,990,000 4,445,333 2,990,000
General reserve 19,039,702 17,886,763 17,427,334 16,274,395
Retained earnings 111,609,315 94,148,189 98,223,997 87,261,377
Other reserves 693,952 737,022 1,027,675 1,334,299
Total equity 145,735,802 125,709,474 131,071,839 117,807,571

Non-current liabilities
- - 146,249 -

Lease liabilities 3,536,340 1,822,581 3,600,172 1,892,065
1,720,147 1,466,231 1,810,383 1,564,198

Total non-current liabilities 5,256,487 3,288,812 5,556,804 3,456,263

Current liabilities
Trade and other payables 27,781,749 18,323,656 28,261,640 19,655,679
Bank borrowings 769,000 - - -
Lease liabilities 281,433 185,108 275,498 179,509

1,251,330 1,194,467 52,729 -
4,583,241 3,256,176 3,717,606 2,642,481

Total current liabilities 34,666,753 22,959,407 32,307,473 22,477,669

Total liabilities 39,923,240 26,248,219 37,864,277 25,933,932

Total equity and liabilities 185,659,042 151,957,693 168,936,116 143,741,503
 

Net assets per share 1.625 1.401 1.461 1.313

www.omancables.com

Audit Committee, the Strategic Committee, and the Nomination and Remuneration Committee. To assist 
management in daily operations, the Company has established internal systems and manuals, which are 
regularly reviewed and updated to comply with statutory requirements and align with organizational goals, 
ensuring transparency in all transactions. The Company communicates with stakeholders and the public 
by regularly publishing its quarterly and annual results in the media, on the MSX website, and on the 
Company’s website.

Corporate Social Responsibility

Corporate Social Responsibility (CSR) refers to our Company’s commitment towards our Community and 
its environment, as part of our social ambition driven by sustainability.  Social responsibility means for

It is intrinsic part of our commitment to enact a positive change for a better world. Our CSR starts from 

of our business operations and interactions with all our stakeholders. In 2024 and in continuation to the 
previous years, the Company is planning to continue to operate covering several initiatives addressing four 
(4) chapters: Our People, Our Community, Our Innovation and the Ecosystem.  

Outlook

On a global scale, amidst the geoeconomic fragmentation of 2024, the Gulf region is well-positioned to 
navigate a decelerating global economy, with anticipated growth in the GCC region. However, there are 

The region has the opportunity to accelerate investments in greener energy sources, potentially increasing 

hydrogen, which support energy transition and decarbonization goals.

delivering value to stakeholders.

to the Group’s success. A strong focus on sustainability is a priority, aiming to connect the sultanate and the 
region to a sustainable future by facilitating the transition to green energy.

Dividend

Considering the guidelines issued by the Financial Services Authority, the liquidity requirements for the 
operational needs and the uninterrupted record of declaration of dividend, the Board proposes distributing 

recommends to distribute dividend equal to (91.5) baiza per share amounting to RO 8,207,550 of the face 
value of RO 0.100, to the shareholders registered as on the date of Annual General Meeting.

Directors Remuneration

The Board of Directors recommends to the shareholders at the Annual General Meeting to approve the total 
Directors’ remuneration of RO 200,000 to be paid to the Board of Directors, in recognition and appreciation 
of their efforts towards their responsibilities and for their continuous inputs, guidance and support to the
management. It may be noted that the non-independent board members, that are Prysmian employees, have 
waived their portion of remuneration for 2024 and kept the money for the Company to use.

Conclusion

Our special thanks go to all our employees and to the management for their consistent hard work and 
wholehearted commitment to the Company, they are fundamental to our success. We acknowledge with 

and all other stakeholders for their continued support to the Company. We wish the best for our beloved 

health and longevity.    

Cinzia Farisè
Chairman
Oman Cables Industry (SAOG)
Date: 29 January 2025

STATEMENT OF FINANCIAL POSITION AT 31 DECEMBER 2024
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OMR45mn Sahalnout sewage 
network project inaugurated

MUSCAT: Phase 1 of a sewage
network project in Sahalnout area 
was inaugurated yesterday in the
Wilayat of Salalah.

The fi rst phase of the project
was implemented by Nama Ser-
vices Dhofar over a period of three
years worth OMR45 million.

The opening ceremony was held
under the auspices of HH Sayyid
Marwan Turki Al Said, Governor
of Dhofar, in the presence of gov-
ernment offi  cials and project ex-
ecutives.

Eng. Ali Issa Shamas, CEO of 
Nama Services Dhofar, said that
the coverage rate of current sewage
networks in Dhofar Governorate
reached 70 percent, a total of more
than 1,200 kilometres of network
length. As many as 60,000 sub-
scribers have so far benefi ted from
the sewage service.

Shamas added that the sewage
network project in Sahalnout is
being implemented in partner-
ship with Oman National Engi-
neering and Investment Company 

(ONEIC) for a period of 15 years
as part of the government’s eff orts
to encourage the private sector to
invest in building infrastructure,
notably in the sewage sector.

Shamas stressed Nama Services
Dhofar’s keenness to enhance sus-
tainable development and infra-
structure in the governorate.

The project currently serves
about 4,000 subscribers, with
plans in place to raise the number

to 5,500 subscribers during the
fi rst phase.

The project’s station is designed
to serve 20,000 subscribers in the
future to cover and connect neigh-
bouring plans, as well as the future
city of Salalah, and accommodate
all current and future fl ow from
the Sahalnout area.

The project covers an area of 
13.75 square kilometres and pro-
vides an integrated sewage net-

work with a total length of more 
than 165 km, in addition to 1,200 
inspection chambers and about 
6,000 sub-house inspection cham-
bers. The main sewage pumping 
station is designed to receive and 
pump a fl ow rate of 18,510 cubic 
metres a day.

As for upcoming projects to en-
hance the sanitation sector and 
keep pace with urban develop-
ment, a tender was awarded to 
expand the main treated water 
station in Raysut to augment its 
capacity to 90,000 cubic metres a 
day, to the tune of RO 35 million. 
Construction work began early 
this year and the project is expect-
ed to be completed in 2027.

The sewage treatment plant pro-
ject in the Sahalnout area of   Salalah 
constitutes part of a series of devel-
opment projects in the sewage sec-
tor in Dhofar Governorate.

Dhofar Governorates saw the 
implementation of the fi rst sewage 
treatment plant in the Sultanate of 
Oman in 1992. The project aimed 
to boost the infrastructure and 
sewage services to cater to urban 
growth and sustainable develop-
ment in the governorate. -ONA

The opening

ceremony was held 

under the auspices of 

HH Sayyid Marwan 

Turki Al Said,

Governor of Dhofar, 

in the presence of

government offi  cials

and project executives
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MSX index 
ends higher

MUSCAT: The MSX index 
closed at 4,555.87 points, up by 
0.28% from previous close. The 
Sharia Index ended up by 0.21% 
at 416.05 points. National Fi-
nance, up 10.00%, was the top 
gainer while OQBI, down 7.14%, 
was the top loser. Shares of OQBI 
were the most active in terms of 
number of shares traded as well 
as in terms of turnover.

A total number of 869 trades 
were executed during the day’s 
trading session, generating turn-
over of RO 1.79 million, with more 
than 12.17 million shares chang-
ing hands. Out of 45 traded secu-
rities, 19 advanced, 10 declined, 
and 16 remained unchanged. At 
the session close, GCC & Arab 
investors were net sellers for RO 
184K while domestic investors 
were net buyers for RO 176K, fol-
lowed by foreign investors for RO 
8K worth of shares.

Financial Index closed at 
7,886.06 points, up 0.79%. Prices 

of National Finance, United Fi-
nance, Al Anwar Investment, 
Ahli Bank, Al Sharqia Investment 
were up by 10.00%, 3.39%, 2.99%, 
2.27%, 1.37% respectively. Prices 
of  were down by  respectively.

Industrial Index closed at 
5,407.98 points, down 0.02%. 
Prices of Construction Materi-
als, Oman Cables Industry were 
up by 2.94%, 0.73% respectively. 
Prices of Al Maha Ceramics, 
Gulf Mushroom Products, Oman 
Flour Mills were down by 3.08%, 
1.26%, 0.23% respectively.

Services Index was down by 
0.4% before closing at 1,685.46 
points. Prices of National Gas, 
Oman Education & Training, 
Ooredoo were up by 3.85%, 
1.08%, 0.90% respectively. Prices 
of Phoenix Power, Barka Water 
& Power Company, OQ Gas Net-
works, Muscat Desalination, Ma-
jan College were down by 3.28%, 
1.93%, 1.52%, 1.49%, 0.89% 
respectively.— United Securities

National Finance, up 10.00%, was the top

gainer while OQBI, down 7.14%, was the top 

loser

MUSCAT
STOCK
EXCHANGE

SHARE PRICE BULLETIN FOR SUNDAY, FEBRUARY 2

REGULAR MARKET .....................................................................................................................................................................................................................................................................................................
OM0000002374............  UNITED FINANCE .......................................................................... 590,914............... 36,013 ...........20 ............... 0.060 ........0.061.......... 0.060 ........... 0.061 ............0.059 ........... 0.002 ............3.390 ............0.061 ............. 0.060 ............0.062............. 0.100 ........21,723,765
OM0000002440 ...........  AL SHARQIYA INVESTMENT HO. ..............................................71,603................. 5,299 ............. 4 ............... 0.074 ........0.074.......... 0.074........... 0.074 ............0.073........... 0.001 ............ 1.370.............0.074 ............. 0.000 ............0.080 ............ 0.100 .........6,660,000
OM0000002796 ...........  BANK MUSCAT ..................................................................................397,413.............101,899........... 18 ............... 0.256 ........0.259 ......... 0.255 ........... 0.259 ............0.256 ........... 0.003 ............ 1.172 .............0.259 ..............0.255 ............0.256............. 0.100 . 1,944,156,839
OM0000003125 ............  GLOBAL FINANCIAL INVESTMENT HO. .............................176,881............... 15,682 ............. 9 ............... 0.088 ........0.089 ......... 0.088 ........... 0.089 ............0.088........... 0.001 ............ 1.136.............0.089..............0.086............0.095............. 0.100 .......17,800,000
OM0000003968 ...........  OOREDOO ................................................................................................. 8,121..................1,827 ............. 4 ............... 0.225 ........0.225 ......... 0.225 ........... 0.225 ............0.223........... 0.002............0.897 ........... 0.225 ..............0.221............0.226 ............ 0.100 .... 146,462,452
OM0000003398 ...........  SOHAR INTERNATIONAL BANK ..........................................1,238,365.............174,588 ...........24 ............... 0.141......... 0.141 ...........0.140 ........... 0.141.............0.140 ........... 0.001 ............ 0.714.............0.141 .............. 0.137............ 0.141 ............. 0.100 .....933,031,724
OM0000001087 ............  OMAN UNITED INSURANCE ....................................................... 18,000.................4,320 ............. 3 ...............0.240 ........0.240 ......... 0.240 ...........0.240 ............0.239 ........... 0.001 ............ 0.418............ 0.240 ..............0.225............0.245............. 0.100 ......24,000,000
OM0000001483 ............  NATIONAL BANK OMAN ............................................................. 597,606............. 173,312 ........... 12 ...............0.290 ........0.294 ......... 0.290 ...........0.294 ............0.294........... 0.000 ............0.000 ........... 0.294 ............. 0.284............0.294 ............ 0.100 ....478,028,228
OM0000001681 ............  OMAN  EMIRATES HO........................................................................5,000.....................325 ..............1 ............... 0.065 ........0.065.......... 0.065........... 0.065 ............0.065........... 0.000 ............0.000 ............0.065 ..............0.059............0.065............. 0.100 ..........7,921,875
OM0000001749 ............  OMAN CEMENT ....................................................................................2,420.....................958 ............. 2 ............... 0.396 ........0.396.......... 0.396 ........... 0.396 ............0.396 ........... 0.000 ............0.000 ............0.396 ............. 0.390............0.410 ............. 0.100 .....131,025,593
OM0000002804 ...........  ASAFFA FOODS ......................................................................................5,404................. 2,099 ............. 4 ...............0.400 ........0.400 ......... 0.388........... 0.388 ............0.388........... 0.000 ............0.000 ............0.388 ............. 0.000............0.400 ............ 0.100 ...... 46,560,000
OM0000003026 ...........  OMAN TELECOM..................................................................................8,042.................. 7,231 ............. 6 ............... 0.901 ........0.901.......... 0.899 ........... 0.899 ............0.899 ........... 0.000 ............0.000 ............0.899 ..............0.810............0.900 ............ 0.100 ....674,250,000
OM0000004768 ...........  MADINA TAKAFUL ................................................................................. 700....................... 59 ..............1 ............... 0.084 ........0.084 ......... 0.084...........0.084 ............0.084........... 0.000............0.000 ........... 0.084 ..............0.081 ............0.090 ............ 0.100 .......14,700,000
OM0000004925 ...........  ALBATINAH POWER.........................................................................R 46,797..................3,231............. 8 ............... 0.069 ........0.070 ......... 0.069........... 0.069 ............0.069........... 0.000 ............0.000 ............0.069 ..............0.068............0.070............. 0.100 .......46,567,233
OM0000004933 ...........  AL SUWADI POWER ..........................................................................R 15,000................. 1,020 ..............1 ............... 0.068 ........0.068 ......... 0.068 ........... 0.068 ............0.068........... 0.000 ............0.000 ............0.068 ..............0.068............0.070............. 0.100 ....... 48,579,631
OM0000008934 ...........  ABRAJ ENERGY SERVICES ........................................................ 514,248............ 123,204 .........154 ............... 0.245 ........0.245 ......... 0.239 ........... 0.239 ............0.239 ........... 0.000 ............0.000 ............0.239 ..............0.239............0.247............. 0.100 .... 184,077,800
OM0000003224 ...........  RENAISSANCE SERVICES ...............................................................6,602..................2,391 ............. 3 ............... 0.364 ........0.364 ......... 0.360 ...........0.360 ............0.363 .......... -0.003 .......... -0.826 .......... 0.360 ..............0.331 ............0.370............. 0.100 ....... 85,107,600
OM0000009072 ...........  OQ GAS NETWORKS ...................................................................1,026,720............. 133,742 ...........93 ............... 0.132 ........0.132...........0.130........... 0.130 ............0.132 .......... -0.002 ...........-1.515............0.130 .............. 0.131 ............0.132 ............. 0.100 .....562,981,110
Total ..................................18 .............................................................................................................4,729,836.............787,200.........367 .............................................................................................................................................................................................................................................................................................

ISIN.......................................................SECURITY NAME ..........................................................................................................................VOLUME...................... TURNOVER ........... TRADES..............OPEN PRICE...........HIGH ...................LOW................ CLOSE PR............PREV. CLOSE...........DIFF (RO) .................DIFF %..................LAST PR .................LAST BID.......... LAST OFFER...............PAR VALUE............. MARKET CAP

O M A N  S T O C K S

INDICES
Index  High Low Value Prev . Value Diff  Diff  %
MSX 30 INDEX  4,555.87 4,541.06 4,555.87 4,543.21 12.66 0.28
FINANCIAL INDEX  7,886.06 7,827.35 7,886.06 7,824.03 62.03 0.79
Industry Index  5,407.98 5,407.98 5,407.98 5,409.32 -1.34 -0.02
Services Index  1,692.81 1,685.46 1,685.46 1,692.27 -6.81 -0.40
MSX Shariah Index  416.72 415.17 416.05 415.17 0.88 0.21
MSX TR INDEX  6,382.72 6,361.98 6,382.72 6,362.76 19.96 0.31
FINANCIAL TR IDX  8,959.38 8,892.68 8,959.38 8,888.91 70.47 0.79
INDUSTRIAL TR IDX  6,239.53 6,239.53 6,239.53 6,241.07 -1.55 -0.02
SERVICES TR IDX  2,030.13 2,021.32 2,021.32 2,025.03 -3.71 -0.18

Trading Summary
Volume ................ Turnover ..........Trades .............. Market Cap............. Up ............Down ............. Equal .........Sec. Traded
12,172,562 ..................1,789,289 .....................869 ...............27,596,293,435 ................ 19 ..................... 10 .................... 16 .........................45

OM0000002648 ...........  NATIONAL FINANCE ......................................................................147,496.............. 19,407 .............7 ................ 0.130 ........0.132...........0.130........... 0.132 ............0.120........... 0.012 ............10.000 ...........0.132 .............0.127 ............0.132 .............. 0.100 ...... 75,728,965
OM0000001160 ............  NATIONAL GAS ................................................................................ 232,800.............. 18,674 ..........22 ................ 0.078 ........0.081 .......... 0.078........... 0.081 ............0.078........... 0.003.............3.846 ............0.081 .............0.077............0.085.............. 0.100 ........6,885,000
OM0000001772............  ALANWAR INVESTMENT .................................................................5,302....................366.............1 ................ 0.069 ........0.069 ......... 0.069........... 0.069 ............0.067 ........... 0.002 .............2.985 ........... 0.069 .............0.067 ............0.073.............. 0.100 ......14,640,420
OM0000001368............  CONSTRUCTION MATERIAL INDUSTRIES...........................98,213.................6,815............ 8 ................ 0.068 ........0.070 ......... 0.068 ........... 0.070 ............0.068........... 0.002 .............2.941 ........... 0.070............ 0.064 ............0.074 .............. 0.100 ........4,375,000
OM0000008868 ...........  THE PEARL REIF .................................................................................11,390.................1,332.............5 ................ 0.118.........0.120...........0.116 ........... 0.120 ............ 0.117 ........... 0.003.............2.564 ............0.116 ............. 0.115............0.128 .............. 0.100 ..... 70,972,426
OM0000002200 ...........  AHLI BANK ............................................................................................... 5,535....................996 .............1 ................ 0.180 ........0.180 ...........0.180........... 0.180 ............0.176 ........... 0.004 .............2.273 ............0.180 ............ 0.000 ............0.000 ............. 0.100 ...422,938,344
OM0000009759............  OQ EXPLORATION AND PRODUCTION ................................ 847,539........... 279,064........123 ................ 0.328 ........0.333.......... 0.323 ........... 0.326 ............0.321 ........... 0.005............. 1.558............ 0.326 .............0.325 ............0.327.............. 0.0102,608,000,000
OM0000002580 ...........  OMAN EDUCATION & TRAINING INVESTMENTS .................32,170..............32,886............ 6 ................ 1.018.........1.030 ...........1.018 ........... 1.030 ............ 1.019 ............0.011 ............. 1.079.............1.030............ 0.000 ............1.030.............. 0.100 ..... 72,100,000
OM0000004420...........  BANK NIZWA .......................................................................................A 170,798............... 17,215.......... 19 ................ 0.100 ........ 0.101 .......... 0.100 ........... 0.101.............0.100 ........... 0.001 .............1.000 ............0.101 .............0.098 ............0.100 .............. 0.100 ...225,932,256
OM0000001707 ............  OMAN CABLES INDUSTRY .................................................................. 540.................1,496 ............ 2 ................ 2.770 ........2.770 ...........2.770 ........... 2.770 ............2.750........... 0.020............. 0.727.............2.770.............2.770 ............2.900 ............. 0.100 ...248,469,000
OM0000001178 ............  MUSCAT GASES ........................................................................................ 590...................... 59 ............ 2 ................ 0.100 ........0.100.......... 0.100........... 0.100 ............0.100........... 0.000 .............0.000 ............0.100............ 0.000 ............0.100.............. 0.100 ........3,000,000
OM0000001590............  MUSCAT FINANCE ............................................................................ 90,120................ 4,232 ............ 6 ................ 0.046 ........0.048 ......... 0.046........... 0.047 ............0.047........... 0.000.............0.000 ........... 0.048 ............ 0.046 ............0.048 ............. 0.100 ...... 14,435,877
OM0000002911 ............  FINANCIAL CORPORATION ..................................................................30......................... 1 .............1 ................ 0.041 ........0.041 ...........0.041 ........... 0.041 ............0.041 ........... 0.000.............0.000 ............0.041 .............0.037 ............0.045.............. 0.100 ........ 2,871,228
OM0000003521 ............  GALFAR ENGINEERING & CONTRACTING..................... 1,130,100.............. 89,158 ..........25 ................ 0.078 ........0.079.......... 0.078 ........... 0.079 ............0.079........... 0.000 .............0.000 ............0.079 .............0.078 ............0.080 ............. 0.100 ......16,035,929
OM0000004248 ...........  SMN POWER HOLDING................................................................. 110,000.............. 37,950............ 9 ................ 0.345 ........0.345 ......... 0.345 ........... 0.345 ............0.345 ........... 0.000.............0.000 ............0.345............ 0.340 ............0.347.............. 0.100 ..... 68,874,282
OM0000001400 ...........  OMAN FLOUR MILLS .......................................................................... 1,100....................483 .............1 ................ 0.439 ........0.439.......... 0.439........... 0.439 ............0.440...........-0.001 ...........-0.227 ...........0.439 ............ 0.000 ............0.484.............. 0.100 ......69,142,500
OM0000001897............  MAJAN COLLEGE ............................................................................... 22,019................ 2,444............ 2 .................0.111......... 0.111 ...........0.111 ............0.111 ............. 0.112 ...........-0.001 ........... -0.893............ 0.111 .............0.103 ............ 0.111 .............. 0.100 ........9,990,000
OM0000002267 ...........  GULF MUSHROOM PRODUCTS .................................................. 73,093...............17,255 .......... 14 ................ 0.237 ........0.237.......... 0.236 ........... 0.236 ............0.239 .......... -0.003 ........... -1.255 ........... 0.236.............0.236 ............0.243 ............. 0.100 ......10,800,728
OM0000007084 ...........  MUSCAT CITY DESALINATION ...................................................35,458.................2,351 ............ 6 ................ 0.067 ........0.067.......... 0.066 ........... 0.066 ............0.067 ...........-0.001 ........... -1.493 ........... 0.066.............0.066............0.067.............. 0.100 ......10,266,326
OM0000003141 ............  BARKA WATER AND POWER...........................................................R 5,000.................1,525 .............1 ................ 0.305 ........0.305 ......... 0.305 ........... 0.305 ............ 0.311 .......... -0.006 ........... -1.929........... 0.305............ 0.000............0.342 ............. 0.100 .....48,800,000
OM0000005005 ...........  ALMAHA CERAMICS .............................................................................. 252...................... 32 .............1 ................ 0.126 ........0.126 ...........0.126........... 0.126 ............0.130 .......... -0.004 ........... -3.077 ............0.126 ............ 0.000............0.000 ............. 0.100 ........6,930,000
OM0000005963 ...........  PHOENIX POWER............................................................................... 93,036................ 5,446 .......... 10 ................ 0.058 ........0.059.......... 0.058........... 0.059 ............0.061.......... -0.002 ........... -3.279............0.059 .............0.055 ............0.060 ............. 0.100 ......86,293,486
OM0000009908 ...........  OQ BASE INDUSTRIES (SFZ) ...................................................4,305,681............449,410....... 225 ................ 0.105 ........0.106 ...........0.103 ........... 0.104 ............ 0.112 .......... -0.008 ........... -7.143............0.104 .............0.105 ............ 0.111 .............. 0.040....359,787,048
Total ..................................23 ............................................................................................................. 7,418,262........... 988,596....... 497 ..............................................................................................................................................................................................................................................................................................

Parallel Market .........................................................................................................................................................................................................................

Middle Eastern airlines see 

9.4% traffi  c surge in 2024
Times News Service

MUSCAT: Middle Eastern air-
lines saw a 9.4% traffi  c rise in 
2024 compared to 2023, accord-
ing to a report. The International 
Air Transport Association (IATA) 
in its recently released 2024 full-
year and December 2024 passen-
ger market performance report 
showed record high demand.

“Capacity increased 8.4% and 
load factor climbed 0.7 percent-
age points to 80.8%,” it said, add-
ing that “December demand 
climbed 7.7% compared to the 
same month in 2023.”

The IATA report further re-
vealed that the total full-year 
traffi  c in 2024 (measured in rev-
enue passenger kilometres or 
RPKs) rose 10.4% compared to 
2023. This was 3.8% above pre-
pandemic (2019) levels. Total ca-
pacity, measured in available seat 
kilometres (ASK), was up 8.7% 
in 2024. The overall load factor 
reached 83.5%, a record for full-
year traffi  c.

While the international full-
year traffi  c in 2024 increased 
13.6% compared to 2023, and ca-
pacity rose 12.8% the domestic 
full-year traffi  c for 2024 rose 5.7% 
compared to the prior year, while 
capacity expanded by 2.5%.

“2024 made it absolutely clear 
that people want to travel. With 
10.4% demand growth, travel 
reached record numbers domesti-
cally and internationally. Airlines 
met that strong demand with re-
cord effi  ciency” said Willie Walsh, 
IATA’s Director General.

“On average, 83.5% of all seats 
on off er were fi lled—a new record 
high, partially attributable to the 
supply chain constraints that 
limited capacity growth. Aviation 
growth reverberates across soci-
eties and economies at all levels 
through jobs, market develop-
ment, trade, innovation, explora-
tion, and much more,” he further 
added.

“Looking to 2025, there is every 
indication that demand for travel 
will continue to grow, albeit at 
a moderate pace of 8.0% that is 
more aligned with historical aver-

ages. The desire to partake in the 
freedom that fl ying makes pos-
sible brings some challenges into 
sharp focus,” Walsh said.

Asia-Pacifi c airlines posted a 
26.0% rise in full year interna-
tional 2024 traffi  c compared to 
2023, maintaining the strongest 
year-over-year rate among the 
regions. Capacity rose 24.7% and 
the load factor climbed 0.8 per-
centage points to 83.8%. Despite 
this strong growth, opportunities 
for further growth remain high, as 
international RPKs remain 8.7% 
below 2019 levels. December 2024 
traffi  c rose 17.1% compared to De-
cember 2023.

European carriers’ full year 
traffi  c climbed 9.7% versus 2023. 
Capacity increased 9.2%, and load 
factor rose 0.4 percentage points 
to 84.1%. For December, demand 
climbed 8.6% compared to the 
same month in 2023.

ME air cargo demand
Middle Eastern carriers saw 13% 
year-on-year demand growth 
for air cargo in 2024. Capacity 
increased by 5.5% year-on-year, 
the IATA report said adding that 
December year-on-year demand 
increased 3.3% and capacity in-
creased 0.2%.

Full-year demand for 2024, 
measured in cargo tonne-kilo-
metres (CTK), increased 11.3% 

(12.2% for international opera-
tions) compared to 2023. Full-
year 2024 demand exceeded the 
record volumes set in 2021.

December 2024 brought the 
year to a close with continued 
strong performance. Global de-
mand was 6.1% above December 
2023 levels (7.0% for internation-
al operations). 

Global capacity was 3.7% above 
December 2023 levels (5.2% for 
international operations). Cargo 
yields were 6.6% higher than De-
cember 2023 (and 53.4% higher 
than in December 2019).

“Air cargo was the standout 
performer in 2024 with airlines 
moving more air cargo than ever 
before. Importantly, it was a year 
of profi table growth. Demand, up 
11.3% year-on-year, was boosted 
by particularly strong e-com-
merce and various ocean ship-
ping restrictions,” Walsh said.

“This combined with airspace 
restrictions which limited capac-
ity on some key long-haul routes 
to Asia helped to keep yields at 
exceptionally high levels. While 
average yields continued to soften 
from peaks in 2021-2022 they av-
eraged 39% higher than 2019,” he 
further added.

Looking to 2025, IATA esti-
mates growth to moderate to 
5.8%, aligned with historical 
performance.

I A T A  R E P O R T

GCC countries generates $110.4bn in 2023

MUSCAT: The data issued by 
the Statistical Centre for the Co-
operation Council for the Arab 
Countries of the Gulf (GCC-Stat) 
in December 2024 revealed that 
about 68.1 million international 
tourists visited the Gulf Coopera-
tion Council (GCC) countries by 
the end of 2023, with an increase 
rate of 42.8 percent compared to 

the fi gures recorded in 2019.
The data mentioned in the 

“Travel and Tourism in the Gulf 
Cooperation Council Countries” 
newsletter issued by the Centre 
indicate that the GCC countries 
have achieved 52.9 percent of 
the fi rst strategic objective men-
tioned in the joint tourism strategy 
(2023-2030), related to gradually 

increasing the number of incom-
ing trips to reach 128.7 million 
tourists.

The total international tourism 
revenues in the GCC countries in-
creased by 28.2 percent by the end 
of 2023 compared to the fi gures of 
2019, reaching US$110.4 billion. 
This contributed to achieving 58.7 
percent of the second strategic 

goal, which is to gradually increase
international tourist spending to
reach US$188 billion .

The data of the GCC-Stat dis-
close that the percentage of intra-
GCC tourism of total international 
tourists logged 26.9 percent, with 
a growth rate of 44.2 percent com-
pared to the fi gures recorded in 
2019. -WAM

G C C - S T A T
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 VACANCYCARGORENT
REEFER / ISO DRY CONTAINER SALES, MODIFICATIONS & RENTALS

CONTAINER SOLUTIONS LLC

Tel: +968 9358 5556, +968 99508921, +968 26942610
Po Box 522, Pc 322, Falaj Al Qabail, Sohar Free Zone, Oman

FAX: 26942611, Email: sales@containersolutions.com.  
www.containersolutions.com

RENT OR 
SALE?
PLACE YOUR
ADVT HERE

Email: classifi eds@timesofoman.com

R
SSSSSSSS
PL
AD
P

Email: classifi eds@t

Email to classifieds
@ timesofoman.com

PLACE YOUR
ADVT HERE

JOB WANTED

JOB WANTED

Send email to classifi ed@timesofoman.com or Call: 24 72 66 66 (Ext: 815 / 462 / 354)

PROMOTE YOUR
SERVICE WITH US

CARGO AND 
LOGISTIC

JOB VACANCY

Quality car rentals
at competitive prices.

WJ Towell Group Company
• Fleet of 2,000 vehicles

• Choose from a wide range
of brands & models

• PDO, OXY and BP spec
vehicles available

• Attractive rates for short-term
& long-term lease

Muscat
9679 0684

Sohar

Salalah

9731 6218
9429 9325

www.orbit-oman.com

Indian male, CPA, CMA, CA finalist 
& B.com with 10+ yrs of experience. 
Currently working as finance manager, 
looking for senior management roles 

in finance.

FINANCE

 Contact: 78611653
Email: jobcpacma@gmail.com PROJECT LEAD

Female, well-versed in Project Administration
with 13 years of proven experience in training, 
recruitment, administration, finance, and
secretarial support.
As an Executive MBA holder, I can contribute
effectively to your organizational goals and
looking forward to an interview call and the
opportunity.
Contact: 98260708 | meena.v24@gmail.com

Experienced 
CHEF/COOK

(Arabic & Indian Dishes)

for a reputed family 
in Muscat.

Contact: 99735820

Indian, BE Civil Engineer with 10 years 
experience (8 years in Oman & 2 years in 
India) in commercial and residential project 
with valid oman D/L. Currently available in 
Oman with local NOC / Relese.

ENGINEER

Contact: +968 7900 6803
Email: thirumurugan9360@gmail.com

Experienced P.E. / P.M. 
required for an Excellent Grade 

and reputed construction 
company.

URGENTLY REQUIRED
PROJECT ENGINEER / 
PROJECT MANAGER

(MEP)

Email: omanjobs922@gmail.com
please send your C.V to

SERVICE

Services of Carpet
Shampoo, marble & tile 
polishing, pest control  
& Anti-termite treatment, 
General cleaning painting, 
Plumbing, Electrical,
shifting.   
Glow Services Trading LLC 
Contact: 24810137, 99450130

Anti Termite, Cockroaches, Bed Bugs, Ants, Rodent, 
On monthly, yearly or one time service.

All We use quality products which approved by oman ministry. 

Al-Basheq Grey Trad. & Cont. LLC

100% Professional
& Competitive rate!!!

RRR ddd ttA ti T it
&

CALL US: 91 45 22 33
Email: albasheqgrey@gmail.com

Harmless & Odourless

Pest control  
Contact: 92326955   
Gulfa international LLC. 

Approved Omani HSE 
Engineer 7+ yrs (Approved, 

PTW  holder, OPAL valid 
license, IOSH, NEBOSH IGC  

& other required courses).

OMANI HSE ENGINEER

Contact: +968 79975864

WANTED

Apply with CV to:

recruitmentgww@gmail.com

Urgently required
experienced

ESTIMATOR, DRAFTSMAN
& MARKETING EXECUTIVE
(Joinery / Carpentry background)

for a reputed company
in Oman

Interested candidates can 
contact via telephone or 

Whatsapp on +968 99318929 

1.     Cook with minimum 5-6 years 
of experience in Indian &
Continental cooking. 

2.     Housemaid / Nurse to assist
elderly person in home .

3.    House Driver with Omani 
driving license.

FOR SOUTH INDIAN HOUSE 
IN MUSCAT 

URGENTLY REQUIRED

Send email to 
classifieds@ timesofoman.comSEARCHING JOB ?

SALE

For sale Aluminium & UPVC 
fabrication company. Fully 
operational factory in Misfa 
specializing in windows 
doors and curtain walls, 
equipped with modern   
machinery, skilled staff , and 
an established client base.  
Cont.: 99343645, 79062015

Looking for an entry level job in 
Financial Planning and Analysis, 
Corporate Finance or Investment 
Banking.

Indian male, graduate with a BSc. 
(Hons.) in Applied Accounting 
from Oxford Brookes University, 
England and ACCA finalist with 
experience in auditing.

FINANCE 

Contact: +968 92132425
Email: suhailaziz123@gmail.com

Indian, MBA, Finance with
20 yrs experience in business 
with complete knowledge in 
Finance, VAT, Credit Control, 

Admin, HR, Warehouse
with SAP knowledge & D/L.

FINANCE

Contact: 78031718



Email: dailyguide@timesofoman.com
             classifi eds@timesofoman.com
Tel.:  24726666 
Ext:   815  / 462 / 354 CONNECT
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JOB WANTEDJOB VACANCY

JOB WANTED

MEDICAL

Indian, male, 25,Indian, male, 25, Account  Accoun
executive, M.Com with 2 executive, M.Com with 2 
yrs experience, ready to join yrs experienc
immediately. immediately. 
Contact: 78691736

Accountant, B.com, Accountant, B.com, graduate with graduate with
06yrs of experience.Profi cient in 06yrs of experience.Profi cient in 
fi nalization,vat and taxation with fi nalization,vat and taxation with 
Oman DL. Contact: +968 97611460 Oman DL. Contact: 968 976114
Email: sreeju.8.ek@gmail.com 

Accts, Finance manager, Accts, Finance manager, 
knowledge of fi nalisation of knowledge of fi nalisation of 
accounts, audit, VAT, tax, LC, LTR, accounts, audit, VAT, tax, LC, LT
budget, oracle ERP, tally, focus, budget, oracle E
quickbooks etc.quickbooks etc.
Contact: 92383882 

Indian (M), 28, AccountantIndian (M), 28, Accountant
with overall exp 3 yrs Valid D/L.with overall exp 3 y
Contact: 78624277

Indian, male, 23 yrs, Bcom with  
2 yrs experience in India looking  
for suitable job. Contact: 76326650

Senior Accountant BCOM, MBA, 
fi nance with  11+ yrs experience (9 
yrs in Oman) NOC & D/L available.
Contact: 78109909,   
Email: shinsjohn@gmail.com 

Indian, male, with MBA In fi nance 
Graduate with 2+ yrs of experi-
ence in Oman as Accountant. 
Looking for suitable job.  
Contact: 78927842 

Sr. Accountant, accountant, 16 yrs 
of experience in Oman. Accounts 
up to fi nalisation and auditing. 
Contact:  94001764. 

M O N D AY,  F E B R UA R Y  0 3 ,  2 0 2 5

EDUCATION/TRAINING

DOMESTIC HELP

PROCUREMENT/
PURCHASE

Workshop ManagerWorkshop Manager 30 yrs  30 yrs 
experience in electrical mechani-experience in electrical mecha
cal machines and equipments cal machines and equipments 
seeking suitable opportunities.seeking suitable op
Contact: 78473341 

Fresher operational manager with 
D/L. Muscat.   
Contact: 79471027 

Indian, 17 years successful 
experience in managerial positions 
with building-construction materials 
business industry in Oman, looking 
for suitable positions.  
Contact: 71215216 

Finance manager with 15 yrs of 
experience in oil & gas multinational 
company looking for suitable place-
ment. Contact: 95230609

Indian male, MBA. 12 yrs of 
experience as ( branch Manager & 
key accounts executive ) looking 
for suitable position.   
Contact : 98132055

ACCOUNTS/FINANCE

ACCOUNTS/FINANCE

SALES/MARKETING

DESIGNER/ AUTOCAD 
DRAUGHTMAN

Required project coordina-Required project coordina
tortor (construction site) with 4-5  (construction site) with 4
years’ experience  in GCC & years  expe
Oman D/L. Oman D/L. 
Call/Whatsapp: +968 97123333

ADMINISTRATION

Looking for a reliable and 
compassionate maid to look after 
elderly lady. Work visa is available. 
Contact:  +968 95532907.

Teachers wanted for IGCSE & A 
Level school at Sohar, Bachelor 
or Masters with B.Ed. accounting, 
business study, biology, chemistry, 
english, ICT and physics. Send CV to: 
Bangladeshschool.sohar@gmail.com,
morad_080@yahoo.com

Autocad electrical draughtsman,Autocad electrical draughtsman,
12 yrs of experience in Oman MEP, 12 yrs of experience in Oman MEP
Architecture. Contact: 76450342 Architecture. Contact: 7645034
Email: sajid.bro85@gmail.com

Indian, 17 years successful ex-
perience in managerial positions 
with building-construction materi-
als business industry in Oman, 
looking for suitable positions. 
Please contact: 71215216 

Experienced BiomedicalExperienced Biomedical
Engineers Engineers seeking opportunities seeking opportuniti
in Oman. Presently in Oman & in Oman. Presently in Oman & 
available for immediate joining. available for immediate joining. 
Email: asmathalipvl@gmail.com a a at a pv @g
Contact: +968 72031225

Indian maleIndian male with 10 yrs. Experience  with 10 yrs. Experien
in Oman, have 3 yrs Electrical di-in Oman, have 3 yrs Electrical di
ploma, General maintenance, valid ploma, General maintenance, va
Oman D/L. Contact:  93220672 

Diploma in Electrical Engineer-Diploma in Electrical Engineer
ing ing looking for Fire Fighting site looking for Fire Figh
supervisor/suitable job. supervisor/suitable job.   
Contact: 95933453, Email:  Contact: 95933453, Email:  
haquefaizan3786@gmail.com

Male, B.E Civil engineer with 15+ 
yrs of experience. Have worked in 
oilfi eld and gas sector, building 
construction and piling. Along with 
PDO and standard D/L.  
Contact +968 98505167, 97431611, 
Email: 80.ferdous@gmail.com

BE Civil site, project engineer
(Keralite) having 12 yrs of 
experience in Oman looking for a 
suitable position as a site engineer 
(part time/full-time) in any reputed 
companies. having valid Oman 
D/L. Contact: 91281006, 78385414

Project manager in civil with 
18 yrs experience  (14 yrs in gulf 
region) seeks suitable placement. 
Ready to join immediately,   
with D/L.  Contact: 95181197,    
Email  rooswin.anto@gmail.com

BE Project engineer 12-13yrs 
experience. Contact: 93850875,  
Email: abdulcivilco2015@gmail.com 

Civil engineer supervisor, 14 yrs 
experience civil & tower project 
with D/L & own visa.  
Contact: 78002980 

B-Tech Civil Engineer with total 
16yrs GCC experience include 11 yrs 
Oman experience, project manager 
job seeking. Contact: 97733497

ENGINEER

ENGINEER

Indian Female, with Phd in 
Biotechnology looking for  
opportunity  in research (Lab)  
& Teaching fi elds.   
Contact: 99341926, Email:   
farzanabiomeitez@gmail.com

Indian, MBA, Indian, MBA, 20 yrs of experience 20 yrs of ex
in Sales. Previously held in Sales. Previously held 
supervisory, managerial position supervisory, managerial position 
with. D/L seeks suitable placement. with. D/L seeks suit
Contact: 95548480

Indian male with 14 yrs of sales 
& marketing experience. looking 
for suitable job with valid D/L.  
Contact: 95136784

Indian male, Sales executive 
(MBA in Marketing) with 10 yrs of 
experience in FMCG & automobile 
with strong communication skills, 
holding valid Oman D/L.
Contact:  92350798 

Indian male MBA graduated 
specialized with Marketing & HR 
(fresher). Looking for suitable 
positions . Currently  in Muscat 
Oman.  Contact: +96871084371,  
Email: ccrashid9@gmail.com 

Indian, well experienced in Indian, well experienced in 
Oman,Oman, seeks job for secretary,  seeks job for secret
admin or any suitable job. admin or an
D/L holder. D/L holder. 
M: 78723915 (Whatsapp), M: 78723915 (Whatsapp), 
Email: vinrai99@gmail.com

Executive secretaryExecutive secretary with 20+ yrs  with 20  yrs
of experience in India and Oman of experience in India and Oman
looking for suitable placement. looking for suit
NOC available. NOC available. 
Contact: 97932277 

Dynamic and well-experienced Dynamic and well experienced
professional: 5 yrs of Dubai and professional: 5 yrs of Dubai and 
4.5 yrs of Muscat experience in 4.5 yrs of Muscat experience in 
operations management, business operations management, b
excellence or key account excellence or key account 
management looking for new management looking for new 
challenges. Contact: 96766702, challenges. Contact: 96766702
Email: ilyas3299@gmail.com 

Experienced admin, ops, and HR 
specialist with 10 yrs in Oman and 
Dubai. Skilled in payroll, recruit-
ment, workforce management,  
and SAP ERP. Seeking opportuni-
ties to drive organizational growth.   
Contact: 77360927,  
Email: z.butt47@gmail.com. 

ADMINISTRATION

Indian male with 15 yrs Oman 
experience as driver cum offi  ce 
assistant seeking suitable 
placement. Contact: 76487066

Looking for driving job with 15 yrs 
experience. Contact: 78037801 

Looking for driving job have car. 
Contact: 98586920

Looking for driving job.  
Contact: +968 99532361 

DRIVER

27 yrs experience in Oman, 
Indian, looking for a manager 
position in purchase, sales,  
holding valid Omani D/L.   
Contact: 94338072, 78177167

Indian male, with 6 yrs of GCC 
experience as a purchase cum 
storekeeper in the hospitality 
industry, seeking a suitable job 
opportunity.   
Contact:  78026010

Procurement engineer, Sudanese, 
10yrs experience in Oman,MEP, 
fi refi ghting, projects, D/L,  
Contact: 79027138 

Accountant MBA (Finance)  
having 5 yrs experience in airport 
& logistics ready to join im-
mediately.    
Contact: 77596968, Email:  
mohdirfanahmed64@gmail.com 

Junior accountant, Indian, male 
B.com graduate 2yrs experience 
in Oman seeking suitable job. 
Contact: 7804 7716 

Senior Accountant cum purchas-
er 18 yrs of exp in Oman. Expert 
in fi nalisation, banking, VAT, 
auditing etc. Well known of tally 
ERP, quickbook, with  valid D/L.  
Contact: 93653482 

Highly skilled Chief account-
ant looking for suitable position. 
Contact: +968 79888153

Indian male, Accountant, M.com 
(fi nance), 12 yrs experience in 
Oman. Handling accounts up to 
fi nalization independently, Noc & 
D/L available. Contact: 99859141 

Indian male, having 2.5 yrs of 
experience in Accounts, fi nance, 
admin looking for job.   
Contact: +968 79414996,  
Email: sajadzn29@gmail.com

Indian male with 4+ yrs exp. in 
Oman, worked as Accounts & 
admin executive Bachelor Degree 
in Management (BBA) with valid 
D/L, ready to join immediately.  
Contact: 93536020,
Email: naseemtm24@gmail.com

Experienced developer, 8 yrs 
experience in full stack developer 
& .NET developer.   
Contact : 96962176.

15+ yrs Oman experienced IT 
support professional, looking for 
suitable opporunities with valid 
visa & NOC available.  
Contact: 79063180.  
Email: dd.mcp@hotmail.com 

Indian female, under graduate 
looking for a suitable job in any 
fi eld.    
Contact: 94594501 

Female software Engineer 
with advance skills  with 5 
yrs experience looking for an 
opportunity.   
Contact: 78462153

IT

Mechanical engineer with over 4 
yrs experience in sales and opera-
tions having Oman D/L with MSc 
in Engineering management from 
UK available to join immediately.  
Contact: 96111283,   
Email: dobin.mathew@gmail.com. 

EDUCATION/TRAINING

Indian female, completed MCA and 
also having experience in teaching, 
available in Oman on family visa, 
looking for a suitable job.   
Contact: 79090343/94117967,  
Email:  induchandran01@gmail.com 

Chemistry teacher with 7 yrs 
experience of teaching IGCSE 
chemistry (Pakistani). Currently  
in Oman. Contact: +968 78684306 

ARCHITECT

Qualifi ed junior Architect Qualifi ed junior Architect with with
experience in software such as experience in software such a
Auto- CAD, lumion, sketchUp, Auto  CAD, lumion, sketchUp, 
revit, 3Ds max etc. looking for job revit, 3Ds
in Oman.in Oman.
Contact: +968 78902260, E-mail: Contact: 968 78902260, E mail: 
ar.mohamedadhelka@gmail.com 

Architect, Interior designer 
having more than 8+ yrs of 
experience with design and 
engineering consultants. 
Contact: 95759832,  
Email: ar.ahmedfaizal@gmail.com

Graduate Architect with valid 
Oman D/L. Profi cient in various
Design software. Looking for
Architect, interior designer roles.  
Contact: 93249129,  
Email: psmenez2015@gmail.com 

LOGISTIC

Indian male, 22 yrs, BBAIndian male, 22 yrs, BBA in 
Aviation & logistic management Aviation & logistic managem
seeking for opportunities in seeking for opportunit
logistic, management logistic, management 
or administrative, sales, or administrative, sales, 
marketing or any suitable marketin
position. position. 
Contact: 79487865, Contact: 79487865, E-mail: E mail: 
Offi  cial.abdulraziq@gmail.com

Indian female, MBA in HR & 
fi nance, Diploma in logistics & 
supply chain management with 
6mths exp as CS, 1 mth internship 
in logistics, looking for job.
Contact: 98233405, 
Email:nivyakraj123@gmail.com

Sudanese Supply chain profess-
ional with CSCP certifi cate, MBA 
and 10 yrs experience in supply 
chain, logistics, procurement and 
project management.
Contact:  95272472, 
Email: kemeir@hotmail.com

Indian (M), Oman experience 
in projects, corporate 
communications, CEO offi  ce.   
WhatsApp: +968 97457945. 

Indian male have experience 
in project coordinator, 
sales and marketing have 
diploma in mech, valid D/L.  
Contact:95645241 

Indian male MBA(HR) & Btech 
(Comp) with nearly 10 yrs of over 
all experience  seeks job. Contact: 
+968 94168194, +91 9745020204,   
Email: gokulgopan91@hotmail.com 

ADMINISTRATION DRIVER

Looking for driving job with 2 yrs 
experience.  Contact: 97995898
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WHITE BLOOD 
CELL COUNT MAY 
PREDICT SEVERITY 
OF COVID-19, 
SAYS STUDY

A COVID-19 diagnosis is no
longer as frightening as it used
to be, thanks to developments in
treatment choices. However, a 
new study reveals that leukocyte
(white blood cell) count may now
be used to identify who is more
likely to develop more signifi cant
disease symptoms.

“As the authors highlight, post-
acute sequelae of severe acute res-
piratory coronavirus 2 infection
signifi cantly aff ects quality of life,
often leading to severe disabil-
ity. This eff ect is particularly pro-
nounced in women, who already 
experience higher rates of cogni-
tive impairment after menopause.
By understanding underlying fac-
tors, we can better address these
challenges and work to mitigate
the cascade of symptoms that fol-
low,” says Dr Monica Christmas,
associate medical director for The
Menopause Society.

Millions of people worldwide
suff er from the ongoing eff ects of 
Covid-19--which is caused by the
SARs-CoV-2 virus--even months
after the initial diagnosis. Cogni-
tive impairment and fatigue are
the most common lingering symp-
toms, with cognitive impairment
aff ecting 70% of patients. Older
adults--especially women--are
the most at risk.

Although healthcare profession-
als know a lot more about Covid-19
than they did at the start of the

pandemic in 2020, there are still
many lingering questions regard-
ing its eff ect on the human body.
Although it is primarily a respira-
tory disease, sustained eff ects on
multiple organ systems have been
documented. Previous studies
have shown an excessive immune
response to a Covid-19 infection.

Researchers in this latest study,
based on secondary analysis of 
data from the Women’s Health
Initiative, sought to better un-
derstand preexisting risk factors
that may make certain adults-
-especially older postmenopausal
women--more vulnerable to more
serious ongoing symptoms. Spe-
cifi cally, they examined whether
leukocyte count (a widely availa-
ble clinical marker of systemic in-
fl ammation) was associated with
COVID disease outcomes.

Based on the results, the re-
searchers concluded that leu-
kocyte count is an independent
predictor of COVID symptom se-
verity in postmenopausal women.
These results extend the evidence
that low-grade infl ammation is
not only an outcome of COVID
symptom severity but may also
precede the acute Covid-19 infec-
tion. Additional research in this
area is necessary, but the initial
work is promising because leu-
kocyte count represents an eas-
ily accessible, inexpensive clinical
marker. -ANI
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Yalla Shabab Giants claim D50 title 
for second major crown this season

Times News Service

MUSCAT: Yalla Shabab Giants 
claimed their second major title 
of the season on Friday with a six-
wicket win over their stablemates, 
Royal Oman Stallions, in the fi nal 
of the second edition of the Oman 
D50 tournament, following their 
Premier League victory earlier 
this season.

The latest crown is a historic 
achievement for team owner 
Chaitanya Khimji, who now holds 
hat-trick of titles this season – the 
D10, Premier League, and D50 
– and looks ahead to a potential 
quadruple with the upcoming D20 
tournament in April.

The Giants, owned by Khimji, fi n-
ished second in the league stage, be-
hind the Royal Oman Stallions, who 
dominated the round-robin phase 
with an undefeated record. The two 
teams then squared off  in the fi nal, a 
familiar sight this season, as Khim-
ji’s teams also featured in the fi nal of 
the D10, with the Stallions emerg-
ing victorious there.

D50 fi nal
Giants won the toss and chose to 
bowl fi rst, capitalising on their 
strength with the ball. Royal Oman 
Stallions were reduced to 107 all 
out in 34.3 overs, with Faisal Shah 
being the standout bowler, claim-
ing 3 wickets for 22 runs. Usman 
Ali Afridi’s 31 off  26 runs was the 
only notable contribution from the 
Stallions’ lineup.

In the chase, Giants lost early 
wickets, but a solid 68-run part-
nership between Sanju Sajeev (48 
off  59) and Gowtham Sagar guided 
them to victory in 24.1 overs. 

Despite pressure from Hassnain 
Ali Shah, who took 2 wickets for 
34 runs, Yalla Shabab comfortably 
reached 108/4 to lift the glittering 
trophy. Sanju Sajeev was named 
Player of the Match for his match-
winning knock, while Jatinder 
Singh of Muscat CT was adjudged 
Player of the Tournament for his 
remarkable 522 runs throughout 
the competition, including a dou-
ble century and two centuries.

‘Awesome feeling’
For Chaitanya Khimji, the latest
honours in the D50 adds to his suc-
cesses this season, with both Gi-
ants and Stallions already making 
history by dominating the Premier
League and D10 tournaments.

This marks Khimji’s third ma-
jor title of the season after Giants’
Premier League triumph and Stal-

lions’ win in D10.
“It’s an awesome feeling to see 

my teams performing at the top 
level in multiple formats. The lat-
est victory in the D50 is another 
milestone, and I’m proud of the 
hard work and commitment that 
everyone has shown. Our aim 
is to continue this momentum 
and challenge for the D20 title in 

April,” said Khimji.
“We have had a long season, and 

our focus remains on maintaining 
the standards of excellence that have 
brought us success so far. Our ulti-
mate goal is to complete a historic 
quadruple this season,” he added.

Giants title reinforces Khimji’s 
teams as the dominant force in 
Oman’s domestic cricket. 

The success of Giants and Stal-
lions in the D50, Premier League 
and D10 tournaments showcases 
the depth of talent within Khimji’s 
cricket stables, a testament to his 
vision and leadership.

Giants’ captain, Jay Odedra, re-
fl ected on the team’s success. He 
said: “This victory is the result of 
everyone’s hard work, from our 
team owner, Chaitanyabhai, to our 
head coach Prasanth Chandran 
and the entire support staff .

“We’ve built a strong, cohesive 
team, and this title win is a boost to 
our confi dence as we look ahead to 

the D20 in April.”
Chandran said: “The players have

shown great commitment through-
out the season. The results speak for
themselves, and we’re all focused on
pushing for continued success. The
squad has great depth, and we are
optimistic about our chances in the
D20 tournament.”

Quality cricket: Mendis
Refl ecting on the D50 competi-
tion, Duleep Mendis, Oman Crick-
et’s head coach and Chief Develop-
ment Offi  cer, praised the quality of 
the cricket during the tournament
that was played over 19 days. 

“It was an excellent compe-
tition between six of the most
competitive sides in Oman. We
saw the majority of the matches
go full stretch in the 50-over for-
mat, which underlined top-notch
batting from the teams and our
excellence in providing excellent
tracks for quality cricket.”

Mendis also acknowledged the 
outstanding performances of the 
top teams. “We congratulate the 
players and management of Yalla 
Shabab and Oman Stallions for 
claiming the champions and run-
ners-up spots. 

“This tournament also served as 
an apt preparation for the national 
pool of players for our upcoming 
ICC CWC League 2, starting early 
February with matches against 
the visiting USA and Namibia 
teams.”

During the closing ceremony, 
Mendis, along with Kiran Asher, 
an Oman Cricket board member, 
presented the awards to the indi-
viduals and teams.
Brief scores: Royal Oman Stal-
lions 107/10 in 34.3 overs (Us-
man Ali Afridi 31(26); Faisal 
Shah 3/22) lost to Yalla Shabab 
Giants 108/4 in 24.1 overs (Sanju 
Sajeev 48(59); Hassnain Ali Shah 
2/34).

Both the teams 

owned by Chaitanya 

Khimji continue to

dominate 2024-25

domestic cricket as 

they have lifted 

three trophies so far

Liverpool extend lead as Salah shines

LONDON: Liverpool moved nine 
points clear at the top of the Pre-
mier League as Mohamed Salah’s 
brace secured a hard-fought 2-0 
win over Bournemouth at the 
Vitality Stadium on Saturday.

The Egyptian striker, now 
with 178 Premier League goals, 
surpassed Frank Lampard in the 
all-time scoring charts.

Salah opened the scoring with 
a composed 30th-minute penalty 
after Cody Gakpo was fouled by 
Lewis Cook. Bournemouth, who 
had already beaten Arsenal, Man-
chester City, and Nottingham For-
est this season, came close early 
on. Antoine Semenyo’s shot rattled 
the post, and in a spirited second 
half, the Cherries had several op-
portunities. Semenyo forced a 
crucial save from Alisson, Marcus 
Tavernier struck the inside of the 
post, and Justin Kluivert missed 
the rebound. The missed chances 
proved costly, as Salah sealed the 

win with a brilliant curled eff ort. 
Despite speculation surround-

ing his future with his contract
expiring in the summer, Salah’s
contribution kept Liverpool un-
beaten in 19 league matches, now
on 56 points. Arsenal, with a match
against Manchester City looming,
have the chance to close the gap to
six points.

At Goodison Park, Everton
made a blistering start, scoring 
twice in the opening six minutes
before thrashing Leicester City 
4-0 in a crucial relegation clash.
Abdoulaye Doucoure put Everton
ahead just 10.18 seconds into the
match, the fourth-fastest goal in
Premier League history.

Beto then added a second after
capitalising on defensive mistakes,
before completing a brace before
halftime. Iliman Ndiaye sealed the
dominant win late in the game.

At St. James’ Park, Newcastle’s
Champions League ambitions suf-

fered a blow as Fulham mounted 
an impressive second-half come-
back to claim a 2-1 victory. After 
Jacob Murphy put Newcastle 
ahead with a fi rst-half strike, Ful-
ham responded in the second half. 

Raul Jimenez leveled the score in 
the 61st minute, and in the 82nd, 
Rodrigo Muniz netted the winner.
Other results: Ipswich Town 1 
Southampton 2, Wolverhampton 
Wanderers 2 Aston Villa 0. - Agencies

P R E M I E R  L E A G U E

LONDON: Chris Wood’s 
sensational hat-trick pow-
ered Nottingham Forest to
a historic 7-0 victory over 
Brighton & Hove Albion at 
the City Ground, a stun-
ning response to their 5-0 
defeat at Bournemouth last 
week.

The demolition was For-
est’s largest-ever Premier
League win. The hosts took
control early, with Lewis
Dunk’s own goal and Morgan 
Gibbs-White’s header giv-
ing them a 2-0 lead inside
20 minutes. Wood’s 15th 
Premier League goal, off  an 
Anthony Elanga assist, put 
Forest 3-0 up before halftime.

Brighton had their chances 
but failed to capitalise, with 
Yankuba Minteh and Danny 
Welbeck both unable to fi nd 
the back of the net.

In the second half, Wood
completed his hat-trick with 
a tap-in and a calm penalty, 

becoming the fi rst Forest 
player to score a home hat-
trick since Nigel Clough in 
1987. Neco Williams and Jota 
Silva added further goals as 
the Seagulls crumbled, seal-
ing a dominant 7-0 win. 
- Agencies

Espanyol upset 
Real with dramatic 
85th-minute goal
MADRID: Espanyol shocked 
Real Madrid with a dramatic 
85th-minute goal, denying Carlo 
Ancelotti’s side a chance to ex-
tend their lead at the top of La 
Liga on Saturday. 

Carlos Romero netted the win-
ner at RCDE Stadium, capitalis-
ing on a swift counter-attack to
slot past Thibaut Courtois at the
back post. Real Madrid had earlier
thought they had taken the lead
through Vinicius Jr, but Kylian
Mbappe was penalised for a foul
in the buildup. 

Rodrygo came closest for Real 
in the second half, striking the
post, while Espanyol goalkeeper
Joan Garcia produced a string 
of outstanding saves, including a 

crucial stop to deny Mbappe. 
Real’s frustration mounted 

when Romero escaped with only 
a yellow card for a high challenge 
on Mbappe before scoring the de-
cisive goal 24 minutes later. The 
defeat also raised concerns for 
Ancelotti, with Antonio Rudiger 
limping off  with a suspected ham-
string injury. 

Pushing for an equaliser, Real 
even sent Courtois forward in 
stoppage time, but Espanyol held 
fi rm to secure a vital win that lifts 
them out of the relegation zone. 

The result tightens the title 
race, with Atletico Madrid’s 2-0 
victory over Mallorca cutting Re-
al’s lead to just one point ahead of 
next weekend’s Madrid derby.

S P A N I S H  L A  L I G A

Forest drub Brighton 7-0 
in record-breaking victory
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be’ah honours its leadership 
programmes graduates

MUSCAT: be’ah honoured its
employees who completed lead-
ership programmes organized by 
the Royal Academy of Manage-
ment. These programs, including 
the Future Leaders Program and 
Etimad, the national leadership 
development program, aim to nur-
ture future leaders and empower 
mid-level Omani managers in the 
private sector.

Participants highlighted the pro-
found impact these programs had
on enhancing their leadership skills
and boosting productivity. be’ah’s
investment in national talent aligns
with its commitment to foster-
ing innovation and sustainability 
across various sectors. Employees
contributed to practical projects
addressing key environmental and
economic challenges, including:

Increasing petrochemical pro-
duction from natural gas

Integrated Sea cucumber and
seaweed farming in Al Wusta

Reducing reliance on private
transport in favor of shared mobil-
ity in Muscat

Enhancing economic returns
from marble waste

Improving municipal solid
waste collection services

Leveraging consumer boycotts
to enhance the market position of 
the National Detergent Company

Inspiring Experiences from
be’ah Employees

Graduates of these leadership
programmes shared their trans-
formative experiences.

Ahmed Abdullah Al-Kharusi,
Acting Senior Manager of Corpo-
rate Communication, refl ected on
his Etimad journey: “Etimad has
been a thrilling and challenging 
transformational journey, instill-
ing in us a profound sense of re-
sponsibility towards Oman, be’ah,
and our teams. The experience has
shaped us into dedicated stewards
of progress and innovation.”

Ahmed Khalfan Al-Qasmi,
Senior Manager of Legal Aff airs,
described Etimad:”The seven-
month Etimad journey has been
an inspiring adventure in mas-
tering organizational leadership
and change management, guided
by top international experts. This
remarkable program has ignited
my passion for innovation and

equipped me with practical tools
to tackle complex business chal-
lenges head-on.”

Karima Saud Al-Raaisi, Senior
ExecutiveMaterial Recovery, em-
phasized the program’s impact:
“My participation in the Etimad
Program provided me with invalu-
able opportunities to network with
peers from various sectors and or-
ganizations, signifi cantly enhanc-
ing my knowledge and enriching 
my professional experience. 

“The coaching sessions were
particularly impactful, as they 
played a vital role in refi ning my 
management style. One of the
greatest benefi ts of transforma-
tional coaching is its ability to
foster long-lasting, sustainable
change.”

Similarly, Faisal Hamed Al-
Ghammari, Senior Specialist 
Healthcare Waste Commerciali-
zation, described the program
as:”More than just a training 
course, Etimad was a turning 
point that reshaped my leadership
and strategic skills, with a strong 
focus on relationship-building,
strategic planning, communica-
tion, and negotiation.”

Future leaders programme: 
Shaping leadership 
mindsets
Noor Ahmed Al-Hamdan, Sen-
ior Specialist Energy Recovery at
be’ah, shared her insights on the
Future Leaders Program:”My expe-
rience in the Future Leaders Pro-
gram helped shape my leadership
style and capitalize on my strengths
while improving my decision-mak-
ing abilities. It also exposed us to
the growth mindsets, journeys, and
challenges faced by experts and
decision-makers in countries and
companies worldwide.”

Investing in future
be’ah’s recognition of its em-
ployees highlights its dedication
to empowering national talent
and promoting leadership excel-
lence. Through its investment
in these programs, the company 
boosts workforce productivity,
enhances institutional perfor-
mance, and supports Oman’s Vi-
sion 2040 for sustainable devel-
opment and innovation.

S T R E N G T H E N  N A T I O N A L  T A L E N T

Abraj Energy signs MoUs with 
Algerian Institute of Petroleum and 
Sonatrach Management Academy

MUSCAT: Abraj Energy Services, 
Oman’s leading oil and gas ser-
vices provider, has solidifi ed its 
international presence by signing 
two MoUs with the Algerian Insti-
tute of Petroleum and Sonatrach 
Management Academy. These 
agreements, aimed at advancing 
human capital development and 

operational excellence, under-
score Abraj’s commitment to el-
evating global industry standards 
through strategic collaborations. 

These new partnerships are 
built upon the comprehensive 
MoU signed with the Sonatrach 
Group in April 2024. This founda-
tional agreement has set a robust 

framework for creating new busi-
ness opportunities and fostering 
integrated project management in 
the oil and gas services sector be-
tween Oman and Algeria. 

Eng. Saif Said Al Hamhami, CEO 
of Abraj Energy Services, remarked,
“This collaboration is a strategic
expansion of our initial agreement

with Sonatrach. It amplifi es our ca-
pability in training and development
and showcases the international
recognition and demand for our
high-quality solutions. We are proud
to set these standards of excellence
and innovation in partnership with
esteemed institutions like the Al-
gerian Institute of Petroleum and

Sonatrach Management Academy.”
Abraj’s leadership in forging 

meaningful partnerships aligns 
with its vision for sustainable devel-
opment and commitment to growth 
and innovation. The company con-
tinues to empower its workforce 
and adhere to the highest standards 
of safety and performance, as evi-

denced by the robust training out-
comes at Infi tech, its training centre. 
In the past year alone, Infi tech has 
successfully trained over 9,300 par-
ticipants and held more than 2,300 
sessions, signifi cantly enhancing 
the skills of the workforce and rein-
forcing Abraj’s role as a catalyst for 
industry development. 

Collaboration 

agreements with

Algerian Institute

of Petroleum

and Sonatrach 

Management 

Academy to foster 

expertise and

training in oil and gas 

services 

‘Make Space for Adventure’ in Kia’s all-new Sportage L

MUSCAT: Over the years, the au-
tomotive arena has seen a signifi -
cant shift in customer dynamics 
and their need for utility vehicles 
with the freedom to do more. If 
you are on the lookout for an SUV 
that caters for your needs, experi-
ence and ‘Make Space for Adven-
ture’ in Kia’s all-new Sportage L, 
a classic reintroduction with two 
high-performance engines and a 
longer wheelbase.

Following Kia Sportage’s reputa-
tion among enthusiasts, Kia fulfi ls 
its longstanding commitment to in-
novation and sustainability. Intro-
ducing the best-in-class Sportage 
opens wider avenues and adds 
more value to everyday life while 
addressing the customer’s needs. 
The longer wheelbase of 2,755mm 
and 543 literluggage compartment 
guarantees more cargo space.

Built on Kia’s brand values 
‘Opposites United’ the all-new 
Sportage is a bold and contempo-
rary take on modernity inspired 
by nature. The striking Sportage L 
impressively shows what exciting 
possibilities await us in terms of 
space and enhanced utility.

The much-anticipated turbo-
charged engine in the all-new Kia 

Sportage L off ers plenty of power 
and torque while optimizing fuel 
consumption. The fi rst trim is 
available in a 2.0T engine churn-
ing 233 HP whereas the second 
trim features the 1.5T engine 
producing 197 HP. Both mated 
to an 8-speed Shift-by-Wire 
transmission and the standard-
ized Electronic Parking Brake 
for smooth and effi  cient perfor-
mance. Equipped with the AWD 
functionality, the SUV distributes 
power without compromising 
on performance on tricky un-
even terrains or wet surfaces. The 
Sportage L ensures robust power 
in all situations.

For everyday users, the Sportage 
L brings in countless benefi ts, em-
phasizing Kia’s brand philosophy 
of creating spaces for people. It 
largely meets the growing demand 
for convenient storage and com-
fortable head and legroom options 
for 5-member families. Moreover, 
Sportage features cutting-edge 
technologies that empower the 
customers such as the smart power 
tailgate option with sensors for easy 
loading. A sporty D-shaped steering 
wheel has also been introduced in 
this trim. For a more impressive ex-
perience, the dual 12.3” integrated 
cluster& infotainment system with 
wireless charging pad for compat-

ible smartphones, ventilated front 
seats and unrestricted outside 
views from the panoramic sunroof 
create set the perfect mood.

Kia’s eye for attentiveness is 
refl ected in Sportage L’s bold and 
best-in-class wide exterior, sleek 
premium leather-fi tted interi-
ors and cutting-edge ergonomic 
controls. Equipped with an Ad-
vanced Driver Assistance System 
(ADAS) featuring Forward Col-
lision Avoidance Assist, Smart 
Cruise Control, Lane Keeping As-
sist, Lane Following Assist, Blind-
Spot Collision Warning and Rear-
Cross Traffi  c Collision Avoidance 
Assist  to name a few.

For 30 years and nearly 7 mil-
lion units sold, the Kia Sportage 
has consistently redefi ned the 
SUV segment. Building on this 
legacy, the new Sportage L embod-
ies Kia’s commitment to futuristic 
design and advanced technology 
that deliver an exceptional driv-
ing experience. Visit your nearest 
Kia Showroom to experience the 
25MY innovation today!

Reliable International Auto-
motive, the distributor for Kia in 
Oman, provides a rewarding own-
ership experience for customers. 

R E I N T R O D U C T I O N  W I T H  T W O  H I G H - P E R F O R M A N C E  E N G I N E S

ahlibank launches new POS Financing 
Programme for SME customers
MUSCAT: In line with its in-
tuitive eff orts to empower Small 
and Medium Enterprises (SMEs) 
through well-articulated solu-
tions, ahlibank has recently an-
nounced the launch of its Point of 
Sale (POS) Financing Programme 
for SMEs. 

The new programme is geared 
towards SMEs who are willing 
to use, or are already using, ahli-
bank’s POS machines, granting 
short/medium term loans against 
POS receivables for operating and 
capital expenditures.

As per the credit parameters, 
ahlibank’s new POS Financing 
Program off ers loans that amount 
up to RO 150,000 for up to 36 
months with daily repayment tied 
to POS transactions. The Bank 
also allows fi nancing options of 
up to 30% of the last 12 months 
of POS turnover for operating ex-
penditure, and up to 70% for capi-
tal expenditure (which is capped 
at RO 150,000). Customers are 
provided credit cards as a com-
bined solution of up to 15% of the 
fi nancing limits (capped at RO. 
10,000). Most notably, the fi nanc-
ing program is granted with quick 
approval and a timely disburse-
ment process.

Commenting on the launch of 
the program, Hassan Maqbool, 
AGM - Head of SME at ahlibank, 
said, “At ahlibank, we recognize 

the role SMEs play in bolstering 
the economy. Our innovative ap-
proach refl ects this, as we strive 
to off er tailor-made solutions to 

our SME customers with utmost 
excellence and effi  ciency. By em-
powering businesses with the es-
sential tools needed to grow, we 

have played an active part in their 
journey, easing fi nancial burdens 
and enhancing customer satisfac-
tion. We are eagerly anticipating 
witnessing the impact the POS 
Financing Program will have on 
SMEs, and the broader Omani 
economy as a whole.”

The POS fi nancing program 
from ahlibank is set to empower 
retail businesses, restaurants, 
service providers and other sec-
tors that utilize POS systems. 

It will assist business own-
ers seeking to manage their cash 
fl ow and expand their operations, 
allowing them to identify and in-
vest in further opportunities for 
growth. With fl exible fi nancial 
solutions and a simple application 
process, the program will bolster 
the SMEs sector, assisting them 
in their journey moving forwards 
as key contributors to the nation’s 
economy.

With the launch of the POS Fi-
nancing Program, ahlibank reaf-
fi rms its steadfast commitment 
to supporting the growth and 
success of SMEs. The Bank’s in-
clusive solutions empower busi-
nesses, elevating them to newer 
heights, and grander avenues of 
success. Rest assured that ahli-
bank will remain at the forefront 
of excellence, bringing the best 
and latest innovations to the fi -
nancial scene.

E M P O W E R I N G  E X C E L L E N C E
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BankDhofar Money Market Fund: A 
reliable low-risk investment option

MUSCAT: BankDhofar Money 
Market Fund, launched last year 
by Bank Dhofar, has emerged as 
an attractive choice for investors 
seeking consistent returns with 
effi  ciency and fl exibility. This 

fund represents the fi rst step in 
the Bank’s broader investment ini-
tiatives, aimed at strengthening its 
position in the investment sector.

BankDhofar Money Market 
Fund focuses on low-risk secu-
rities, off ering returns in line 
with short-term market rates. It 
achieves this by investing in liq-
uid, high-quality securities issued 
by banks, government and semi-
government entities, and other or-
ganizations across Oman and the 
GCC region.

The fund’s key benefi ts include 
liquidity, and a diversifi ed portfo-
lio of short-term, high-quality debt 
instruments. The fund is managed 
by a skilled team of professionals, 
operating under robust regula-
tory supervision and adhering to 
transparency standards to ensure 
healthy returns.

Individuals and institutions can 
invest in the fund with a minimum 
subscription of OMR 1,000. The 
fund invests into a diverse mix of 
instruments, including call ac-
counts, fi xed deposits, certifi cates 
of deposit, treasury bills, com-
mercial papers, short-term bonds, 
sukuks, and other money market 
instruments.

The fund invests only in instru-
ments denominated in Omani Ri-
yals, GCC currencies, US Dollars, 
British Pounds, or Euros. Prior-
itizing safety, liquidity, and credit 
quality, BankDhofar’s Asset Man-
agement team employs its exper-
tise to assess and manage risks.

BankDhofar Money Market 
Fund complements the Bank’s 
comprehensive asset manage-
ment services, which include in-
vestment fund management, dis-

cretionary and non-discretionary 
portfolio management, and strate-
gies covering money markets, fi xed
income, real estate, equities, and
alternative assets. These off erings
help clients achieve targeted re-
turns through both conventional
and Sharia-compliant options.

This fund exemplifi es BankD-
hofar’s commitment to innovation
and customer-centric solutions,
catering to the diverse needs of its
clientele. The bank serves a broad
customer base, ranging from retail
banking clients—including ac-
counts for youth, ladies, and pre-
mium Al Riyadah segments—to
exclusive banking services like Al
Rifaa and private banking. With
131 branches and advanced digital
platforms, BankDhofar continues
to deliver exceptional experiences
and value-driven services.

BankDhofar Money

Market Fund focuses 

on low-risk securities, 

off ering returns in

line with short-term

market rates

Exclusive Valentine’s Day dinner at COYA Muscat

MUSCAT: As an ode to love
and friendship, COYA Muscat, 
Oman’s premier destination for 
exquisite Peruvian cuisine, is set 
to host a memorable Valentine’s 
Day celebration. 

Marking its fi rst Valentine’s Day 
in Muscat, the restaurant, renowned 
for its vibrant atmosphere and ex-
ceptional culinary experiences, is 
going all out to make February 14 ex-
tra special for its patrons and guests. 
It is promising a night fi lled with 
delectable food, romantic ambiance, 
and a surprise to make the evening 
even more unforgettable.

Set against the backdrop of 
The St. Regis Al Mouj Muscat 
Resort, COYA Muscat is ready to 
transform the evening into an en-
chanting experience, blending art, 
music, and food into a perfect cel-
ebration of love. The evening kicks 
off  at 7 PM, where guests can im-
merse themselves in a full-course 
dining experience, all for a price of 

OMR 39 net per person.
The restaurant will indulge

guests with a specially crafted
menu, including a variety of de-
lectable, gluten free dishes, such
as Guacamole (avocado, ají ama-
rillo, corn tortillas), Ceviche de

Mandarinas(sea bass, red onions,
sweet potato, choclo) Maki Roll de
Aguacate (shiitake, ají limo, avo-
cado, quinoa, black sesame)Costil-
las de Res(beef ribs, miso, ají limo)
and Churros de Naranja (orange
& lime churros, milk chocolate &

dulce de leche sauce) among a host
of others.

What is more, the evening will
conclude with a heart-shaped 
cake, and one lucky cake will con-
tain a special token for a brunch 
for two. A DJ will set the mood 
with a curated playlist, ensuring a 
memorable atmosphere

To enhance the atmosphere,
COYA Muscat will feature a DJ 
spinning tracks throughout the 
night, setting the perfect mood and 
ensuring a memorable romantic 
vibe. Whether guests are dining 
indoors or enjoying the breezy ter-
race, the setting promises to be a 
captivating experience.

For those looking to enjoy an
exceptional evening with their 
loved one, COYA Muscat prom-
ises a celebration that combines 
fi ne dining, music, and a surprise 
to remember. Reservations can be 
made in advance via the restau-
rant’s booking channels.

M E M O R A B L E

Malabar Gold & 

Diamonds launches

‘Heart to Heart’ 

jewellery collection

MUSCAT: Ushering in the sea-
son of Love, Malabar Gold & Dia-
monds, the 6th largest jewellery 
retailer globally with over 375
showrooms across 13 countries
has launched the ‘Heart to Heart’
jewellery collection.

The elegant array of adorn-
ments from the world-renowned
jeweller comprises over 100
heart-shaped designs with prices
starting from just OMR 85 that
makes a perfect gifting option.
The limited-edition collection
can be availed across all show-
rooms of Malabar Gold & Dia-
monds until the 15th February.

Giving customers a wide range
of options to choose from, the
brand has incorporated numer-
ous light weight & elegant designs
in necklaces, pendants, bangles,
bracelets, earrings & rings into
the ‘Heart to Heart’ collection.

With options available in both 
responsibly sourced natural dia-
monds &18K Gold, the brand has 
gone out of its way to ensure that 
the gifting needs of the entirety of 
its customer base are met. 

“It is a well-accepted fact that 
the gift of jewellery is one among 
the most pristine and thoughtful 
gifts that one can present. Ma-
labar Gold & Diamonds has always 
strived to be the perfect gifting 
partner for jewellery lovers and 
as we step into the season of love, 
customers need not look further 
than our newHeart-to-Heart col-
lection to fi nd a gift that manages 
to express all your emotions. With 
a low starting price point, we have 
made it easier and more lucra-
tive than ever to convey your love 
this season”, commented Shamlal 
Ahamed, MD-International Oper-
ations, Malabar Gold & Diamonds. 

S E A S O N  O F  L O V E

Mazda unveils exciting ‘Buy Now, 

Save Big for Ramadan’ campaign
MUSCAT: Mazda has unveiled an 
exclusive campaign, off ering sig-
nifi cant benefi ts with the theme 
“Buy Now, Save Big for Ramadan.” 
This campaign combines style, 
practicality and unmatched value, 
perfectly timed for the festive sea-
son ahead.

This special off er provides buy-
ers of the Mazda CX-5 and CX-60 
with a RO 500 shopping voucher 
and 1,250 liters of fuel. These 
thoughtful rewards ensure cus-
tomers can enjoy added conveni-
ence as they prepare for Ramadan. 
Whether it’s shopping for the sea-
son or planning long trips to visit 
family, Mazda’s campaign ensures 
drivers are ready for everything 
the festive period demands.

The Mazda CX-5 AWD Pre-
mium, one of the most popular 
midsize SUVs, is built for versa-
tility and elegance. Powered by a 
2.5-liter Skyactiv-G engine, the 
CX-5 is designed to handle Oman’s 
varied driving conditions with 
ease. From navigating the busy 
streets of Muscat to exploring the 

scenic mountain roads of Jebel 
Akhdar, the CX-5 off ers a smooth 
and effi  cient drive. Its sleek design 
is complemented by a refi ned inte-
rior featuring premium materials, 
advanced technology, and ample 
space for both drivers and passen-
gers. Safety remains a key priority, 
with features like adaptive cruise 
control, lane-keeping assist, and 
blind-spot monitoring providing 
peace of mind on every journey.

For those who demand a more 
luxurious driving experience, the 
Mazda CX-60 off ers an elevated 
blend of sophistication and perfor-
mance. Available with 2.5-liter and 
3.3-liter turbocharged engines, the 
CX-60 delivers power, effi  ciency, 
and dynamic handling. 

Its bold and confi dent design 
makes a statement on the road, 
while the interior is a testament 
to Mazda’s commitment to crafts-

manship. With Nappa leather up-
holstery, real wood accents, and
state-of-the-art technology such
as a 12.3-inch infotainment sys-
tem, the CX-60 ensures that every 
journey is as enjoyable as it is styl-
ish. Whether for daily commutes
or long-distance drives, the CX-60
is a perfect choice for drivers who
appreciate attention to detail and
superior quality.

Mazda’s exclusive campaign 
is not only about owning a pre-
mium vehicle; it’s about making 
life easier for customers as they 
prepare for one of the most impor-
tant times of the year. The RO 500
shopping voucher is a thoughtful
inclusion, allowing families to go
for essentials or treat themselves
to something special. 

The 1,250 liters of fuel, on the 
other hand, ensures that travel
across Oman remains hassle-free,
whether for festive gatherings or
weekend adventures.

Behind Mazda’s success in 
Oman is its trusted distributor,
Towell Auto Centre (TAC). 

P R O M O T I O N

OAB participates 
in Omani-Indian 
Business Forum
MUSCAT: As part of its leading 
role in promoting sustainable
growth prospects in Sultanate of 
Oman, Oman Arab Bank (OAB)
participated in the Oman-India 
Business Forum held in Muscat,
aimed at strengthening econom-
ic and investment partnerships
and cooperation between Oman
and the Republic of India.

Sulaiman Al Harthi, CEO of 
OAB, stated: “The bank’s par-
ticipation in this forum, which
brought together business lead-
ers and senior offi  cials from both
nations, provides an opportu-
nity to foster connections and
strengthen economic ties be-
tween the business communities
of Oman and India. The forum
also facilitated discussions on
strategic partnerships and prom-
ising investment opportunities
that drive the growth of private
companies and institutions in
both countries. Moreover, it of-
fered valuable insights into in-
vestor trends, enabling the bank
to further refi ne its corporate
services and sustain long-term
growth.”

The CEO of OAB emphasized
the bank’s commitment to active
participation in local and inter-
national economic forums and
events to reinforce its position

as a leading fi nancial institution
driving continuous development
in the banking sector. The bank
seeks to play a more signifi cant
role in fostering economic growth
and advancing national objec-
tives. These constructive engage-
ments are crucial for expanding 
Oman’s strategic partnerships,
which serve as key catalysts for
the growth of the private sector
and various economic indus-
tries. They also strengthen the
Sultanate’s position on the global
investment map, contributing to
sustainable economic develop-
ment and the successful achieve-
ment of Oman Vision 2040 goals.

O M A N  A R A B  B A N K

Alizz Islamic Bank Sharia Supervisory 
Board holds its fi rst meeting in 2025
MUSCAT: The Shari’a Supervi-
sory Board (SSB) of Alizz Islamic 
Bank held its fi rst meeting for the 
year  at the bank’s head offi  ce in the 
Wilayat Bawshar, in the presence 
of the Chairman of the Shari’a Su-
pervisory Board, Sheikh Dr. Essam 
Al Enezi and the other members of 
the SBB as well as Ali bin Saif Al 
Mani, the bank’s CEO, members of 
the executive management team 
and the Shari’a Compliance & Au-
dit Department. 

The meeting was also attended 
by scholars from the second batch 
of the ‘Tamkeen’, ‘Empowering the 
Second line of Shari’a Supervisory 
Board Members’ program, where 
they participated alongside mem-

bers of the Shari’a Supervisory 
Board for practical experience and 
direct vocational training.

The meeting covered various top-

ics including the local economic per-
formance, the bank’s performance
in 2024 and the way forward during 
the coming period. Moreover, the

meeting discussed the Financial Re-
port for the fourth quarter of 2024
and the Shari’a Compliance and
Risk Reports, as well as a number of 
issues of interest. 

It is worth mentioning that the 
Shari’a Supervisory Board, reaf-
fi rms its commitment to sharia 
compliant governance by ensuring 
all directives, decisions and opera-
tions align with the Islamic bank-
ing principles. It also provides
expert guidance on value-added
products and fi nancing solutions
to meet customers’ dynamic mar-
ket demand. Their involvement
enhances transparency, mitigate
risks and strengthens stakeholder
confi dence.

F I N A N C I A L  R E P O R T
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