
Founded 1975    .   Volume 50   No. | Pages   .   Baisas 200    .   Subscription OMR63    | ISO 9001:2008 Certifi ed Company    |    Chairman/Editor-in-Chief: Mohamed Issa Al Zadjali     |    Printed & Published by Muscat Media Group

 G
O

L
D

E

N
 J U B I L E E

Jabal Shams project to provide

32 investment opportunities

Jaber hails Oman’s grit as Red Warriors edge Kuwait to stay in World Cup hunt

NIZWA: The Governorate of Al 
Dakhiliyah has fl oated a tender 
for implementing the fi rst phase 
of the Jabal Shams front ‘Grand 
Canyon’ project in the Wilayat 
of Al Hamra. The fi rst phase in-
cludes infrastructure works.

The tender for the second 
phase of the project will be 
awarded this year.

Sheikh Hilal Said Al Hajri, 
Governor of Al Dakhiliyah, 
said that the project, which has 
an investment cost of OMR11 
million, will cover an area of 
145,000 square metres.

He emphasised that the pro-
ject provides 32 investment op-
portunities for entrepreneurs, 
in addition to strengthening the 
cultural and social identity of 
the local community, improving 
the quality of life, and enhanc-
ing social interaction among the 
region’s residents.

He added that the project is 
envisaged to generate annual in-
vestment returns of more than 
OMR1.26 million. >A3

Times News Service

MUSCAT: Oman head coach 
Rasheed Jaber lauded his team’s 
fi ghting spirit after they secured a 
crucial 1-0 victory over hosts Ku-
wait in their AFC Asian Qualifi ers 
– Road to 26 Group B clash in Ardi-
yah on Tuesday night.

The win at Jaber Al-Ahmad In-
ternational Stadium keeps Oman’s 
hopes of direct qualifi cation for the 
2026 FIFA World Cup alive, cut-
ting the gap to second-placed Jor-
dan to just three points with two 
rounds remaining. 

Issam Al Sabhi’s decisive header 
in the 56th minute proved enough 
for Oman, who now sit fourth with 
10 points, trailing Jordan (13) and 
Iraq (12), while South Korea lead 
the group with 16.

Kuwait, meanwhile, saw their 
automatic qualifi cation hopes van-
ish but remain in contention for 
a playoff  spot, albeit four points 
adrift of Oman.

“The match was diffi  cult, as we 

played against a developing Ku-
waiti team that performed well,” 
said Jaber.

“Our goal from the start was to 
achieve a positive result, and that’s 
what we did. This victory was ab-
solutely essential for us to stay in 
contention, and I’m proud of the 
way the players responded.”

Jaber also praised Oman’s 
ability to grind out results away 
from home, having collected four 
points from their last two match-
es on the road. 

“The positive attitude we 
showed in these two away matches 
will motivate us for the upcoming 
ties,” he said.

“The door is still open for eve-
ryone to compete for qualifi ca-
tion spots, and we will fi ght until 
the end.”

Oman overcome early scare
Jaber’s side were made to work for 
their win, surviving an early scare 
before growing into the contest.

Kuwait almost took the lead in 

the seventh minute when Oman
goalkeeper Ibrahim Al Mukhaini’s
error gifted Khaled Hajiah a gold-
en opportunity, but the defender’s
goal-bound eff ort was defl ected
over the bar.

Moments later, Hajiah sent a 
header off  target, while Al Sabhi
also squandered a chance at the
other end.

Oman slowly settled and came 
close in the 32nd minute, with Ar-
shad Al Alawi unleashing a pow-
erful right-footed strike from 20 
yards that had goalkeeper Khaled 
Al Rashidi scrambling, only for the 
ball to hit the side-netting. 

The breakthrough arrived in 
the 56th minute when Amjad Al 
Harthi raced down the right fl ank 

and delivered a pinpoint cross 
that Al Sabhi met with a power-
ful downward header, leaving Al 
Rashidi with no chance. 

Oman continued to push, with 
Al Alawi testing the Kuwaiti keep-
er again after Jameel Al Yahmadi’s 
determined run down the right.

The hosts thought they had won 
a penalty in the 74th minute when 

Thani Al Rushaidi was adjudged to 
have fouled Salman Al Awadhi, but 
the decision was overturned af-
ter a VAR review.  Kuwait pressed 
for an equaliser late on, with Eid 
Al Rashedi forcing a routine save 
from Al Mukhaini, while Moham-
mad Daham and Fahad Al Hajeri 
both missed the target.

Oman held fi rm in the closing 
stages to secure three vital points 
and keep their World Cup dreams 
alive.   With two matches remain-
ing against Jordan and Palestine 
in June, Oman’s path to direct 
qualifi cation remains tough but 
achievable.

The Red Warriors will need
another inspired performance to 
break into the top two and secure 
their historic fi rst FIFA World Cup 
appearance.

The fi rst two fi nishers in the
group qualify directly to the 2026 
FIFA World Cup in the United 
States, Canada and Mexico while 
the third and fourth placed teams 
progress into a fourth round.
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MUSCAT: The Central Bank 
of Oman (CBO) announced the
go-live date for implementing 
the International Bank Account
Number (IBAN) on the domestic
fi nancial transactions with eff ect
from 1 July, 2025.

This expansion will enhance
the effi  ciency of local payment
transactions, minimise opera-
tional errors, and expedite fi nan-
cial transfers between individuals
and businesses, the CBO said.

It will also improve the overall
customer experience by ensuring 
faster and more secure banking 
transactions.

It is worth noting that CBO
implemented the IBAN system
for international transfers on 31
March, 2024 as part of its ongo-
ing eff orts to enhance the effi  -

ciency and security of fi nancial
transactions.

According to the central bank 
this initiative has signifi cantly 
improved transaction accuracy, 
reduced errors, and accelerated 

processing times for both local 
and international bank transfers. 
Given the success of this imple-
mentation, CBO is taking the next 
step by discontinuing the accept-
ance of international transfers 
that do not include an IBAN. This 
measure ensures further align-
ment with international stand-
ards and best banking practices.

In this context, the CBO has 
issued directives to local banks 
to stop receiving cross-border 
transfers that do not include 
IBAN number, as of 1 July, 2025. 
Instead, the use of IBAN Number 
will be mandatory for all incom-
ing international transactions.

Banks have been guided to im-
plement an awareness campaigns 
for their customers on the impor-
tance of using IBAN number and 
its benefi ts, the CBO said. It was 
also stressed on the need to pro-
vide the necessary guidelines to 
ensure safer and faster banking 
experience

The Central Bank of Oman has 
urged all customers to ensure they 
obtain their IBAN from their local 
banks and to use it in all fi nancial 
transfers to ensure smooth trans-
action processing. — ONA

The use of IBAN will be mandatory for all 

incoming international transactions with 

eff ect from 1 July, 2025

OMAN
Oman’s GDP up by 1%
at current prices

2
Oman’s Gross Domestic
Product (GDP) at current
prices grew by one percent

to OMR41,119.5 million at the 
end of the fourth quarter of 
2024, compared to OMR40,716.9
million at the end of the fourth 
quarter of 2023. >A3

MARKET
OCCI digital economy, 
AI Committee meets

3
The Digital Economy and 
Artifi cial Intelligence 
Committee of OCCI 

held its fi rst meeting of 2025 
on Wednesday . The meeting 
was chaired by Eng. Ibrahim 
Abdullah Al Hosni, Head of the 
Committee.  >B1

OMAN
More than 428,000 livestock available

1
The Ministry of Agriculture, Fisheries and Water Resources 
has imported more than 428,000 heads of live animals to 
meet consumer needs for red meat this season. The livestock 

included 29,092 heads of cattle and 399,357 heads of sheep and goats. 
The  livestock imports are made in coordination with specialised 
companies, as well as the Veterinary Quarantine Centre.  >A2
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CBO ANNOUNCES 
IMPLEMENTATION 
OF ‘IBAN’ FOR 
LOCAL FINANCIAL 
TRANSACTIONS

IBAN SYSTEM 
WILL MAKE 
FASTER AND MORE 
SECURE BANKING 
TRANSACTIONS

THE USE OF 
INTERNATIONAL BANK 
ACCOUNT NUMBER 
WILL ALSO MINIMISE 
OPERATIONAL ERRORS

 THIS WILL ALSO 
EXPEDITE FINANCIAL 
TRANSFERS BETWEEN 
INDIVIDUALS AND 
BUSINESSES

THE ACCEPTANCE 
OF INTERNATIONAL 
TRANSFERS THAT DO NOT 
USE IBAN SYSTEM WILL 
BE DISCONTINUED
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OMAN
Dhuhr .............................................12:17pm

Asr.....................................................3:44pm

Maghrib ........................................6:26pm

Isha...................................................7:36pm 

Fajr (Tomorrow)................... . 4:47am

More than 428,000 
livestock imported 
to meet the demand

MUSCAT: The Ministry of Agri-
culture, Fisheries and Water Re-
sources has imported more than 
428,000 heads of live animals 
to meet consumer needs for red 
meat this season.

The livestock included 29,092 

heads of cattle and 399,357 heads 
of sheep and goats.

The livestock imports are made 
in coordination with specialised 
companies, as well as the Veteri-
nary Quarantine Centre, which 
is taking measures to ensure that 
the imported animals are clear of 
contagious diseases.

It is worth noting that the vet-

erinary staff  at the Veterinary 
Quarantine Department is work-
ing diligently to verify and imple-
ment the necessary health meas-
ures on all imported live animals, 
as this is the fi rst line of defence 
to prevent the spread of conta-
gious, epidemic, or common ani-
mal diseases into the Sultanate 
of Oman. -ONA

The livestock

imports are made

in coordination 

with specialised

companies, as well

as the Veterinary

Quarantine Centre

Search on for missing persons

Times News Service

MUSCAT: The Royal Air Force 
of Oman (RAFO) has launched a 
search operation in the Qarn Al 
Alam area of the Al Dakhiliyah 
Governorate, following the loss 
of contact with a citizen and two 

Indian residents. The Ministry 
of Defence confi rmed that the
RAFO personnel are conducting 
the search operation.

The statement by the MoD
indicated that search eff orts are
ongoing, as they try to locate the
missing individuals.

RAFO

Good number 
of frankincense 
trees present in 
Dhofar region

SALALAH: A scientifi c study 
on the status of frankincense 
trees in Dhofar Governorate has 
shown that they are present in 
good numbers in their natural 
environments, in addition to 
monitoring a promising plant 
succession in terms of the pres-
ence of new species of “Boswell-
ia sacra”.

The study, conducted by the 
Environment Authority in co-
operation with the Environ-
ment Society of Oman, covered 
the geographical and numerical 
distribution and condition of 
trees and the main challenges 
they currently face in Dhofar 
Governorate.

The Environment Authority 
stated that the most prominent 
threats facing frankincense 
trees are overgrazing, unsus-
tainable harvesting, mining 
activities, insect pests, and 
erosion during hurricanes and 
fl oods.

It is worth noting that the 
Environment Authority and the 
Environment Society of Oman 
have been implementing a co-
operation program since 2022 
to establish a classifi cation for 
the species at the national and 
global levels, in coordination 
with the International Union 
for Conservation of Nature 
(IUCN). Surveys in this fi eld 
continue annually. -ONA

STUDY
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Nominations open 
for Sultan Qaboos 
Award for culture
MUSCAT: The Sultan Qaboos
Higher Centre for Culture and
Science at the Diwan of Royal
Court on Wednesday announced
the opening of nominations for
the 12th edition of the Sultan Qa-
boos Award for Culture, Arts and
Literature 2025.

Both Omanis and other Arab 
counterparts in the fi elds of “Pri-
vate Cultural Institutions” (for
the Culture category), “Sculp-
ture” (for the Arts category) and
“Autobiography” (for the Litera-
ture category).

The Sultan Qaboos Award for 
Culture, Arts and Literature is a 
bi-yearly trophy that is awarded 

in one year to Omanis only and
in the following edition to Oma-
nis and Arabs together, consecu-
tively. -ONA
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Project expected to provide 309 new job opportunities
Sheikh Hilal Said Al

Hajri, Governor of Al
Dakhiliyah explained
that the fi rst phase of the

project includes site levelling and
preparing the land for construc-
tion work, implementing road
plans and service networks such
as electricity, water, sewage, and
communications, in addition to
construction of reception and ad-
ministration buildings, basic and
public facilities, parking lots, and
green spaces.

He added that the second phase
of the project includes the imple-
mentation of components such as
a public square, an open theatre,
an illuminated cultural park, a rec-
reational area containing various

children’s play areas, a glass walk-
way, and a summer camp.

In addition, a 200-metre zip line 
will provide a unique experience 
for tourists, a 250-metre long slide 
track, a health walkway, and a geo-
logical exhibition highlighting the 
geological diversity of the Omani 
environment.

The project will also include 
public facilities and recreational 
services, remote work offi  ces, an 
information centre, reception and 
administration offi  ces, an adven-
ture centre, and kiosks selling sea-
sonal products.

He explained that, in conjunc-
tion with the Al Dakhiliyah Gov-
ernorate’s progress in implement-
ing infrastructure, investment 

opportunities will be off ered to 
the private sector after mid-April. 
These include the construction of 
a luxury resort overlooking Wadi 
Al Nakhr, a coff ee and fruit farm, 
an adventure activities centre, and 
a suspended glass bridge.

The  Governor of Al Dakhiliyah, 
pointed out that the project won 
fi rst place in the Best Development 
Project Proposal competition 
within the governorates’ competi-
tion for 2024, in implementation 
of the royal directives aimed at 
developing the governorates and 
aligning their programs with the 
goals of Oman Vision 2040.

He affi  rmed that the project is 
a pioneering initiative that pro-
motes local content, and will con-

tribute throughout its phases, 
from construction to actual opera-
tion, in strengthening the national 
economy. During the construc-
tion period, local materials will 
be heavily relied upon, and the 
project is expected to provide ap-
proximately 309 new jobs in fi elds 
such as management, construc-
tion, tourism, and services.

The Governor of Al Dakhiliyah, 
explained that the project features 
a sustainable design inspired by 
the surrounding environment, 
with its towering mountain slopes 
and unique geological formations, 
while ensuring harmony between 
the place and the people to ensure 
integration and maximise the use 
of available opportunities. -ONA
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Oman’s GDP at current 
prices tops OMR41bn

MUSCAT: The Sultanate of 
Oman’s Gross Domestic Prod-
uct (GDP) at current prices grew 
by one percent to OMR41,119.5 
million at the end of the fourth 
quarter of 2024, compared to 
OMR40,716.9 million at the end of 
the fourth quarter of 2023.

Preliminary data released by 
the National Centre for Statistics 
and Information (NCSI) showed 
that the added value of oil activi-
ties went down by 4 percent to 
OMR14,162.7 million by the end 
of the fourth quarter of 2024, com-
pared to OMR14,750.3 million by 
the end of the fourth quarter of 
2023. The contribution of oil ac-
tivities constituted 32.1 percent.

The added value of crude oil ac-
tivities stood at OMR11.95 billion, 
down by 5.3 percent, while the 
value of natural gas activities went 
up by 4 percent to OMR2,212.7 
million.

The added value of non-oil activ-
ities went up by 4.1 percent, post-
ing a total of OMR28,319 million 
at the end of the fourth quarter of 
2024, compared to OMR27,213.6 

million billion at the end of the 
corresponding quarter in 2023.

Industrial activities
The total added value of industrial 
activities stood at OMR8,121.7 
million as against OMR7,761.9 
million at the end of the fourth 
quarter of 2023.

Meanwhile, the value of ac-
tivities in the sectors of agricul-

ture, forestry and fi shing stood at 
OMR1,070.3 million, while ser-
vice activities generated a value of 
OMR19,127 million.

The construction activity con-
tributed 7.1 percent, compared to 8 
percent by the wholesale and retail 
trade activity, 9 percent by public 
administration and defence activ-
ity and 40 percent by other non-oil 
activities. - ONA

The added value of 

non-oil activities 

went up by 4.1 

percent, posting a

total of OMR28,319 

million by end of the

2024 fourth quarter

Pakistan Schools Oman, Modern College of Business 

and Science sign strategic collaboration agreement

Times News Service

MUSCAT: In a landmark develop-
ment, Pakistan Schools Oman and 
the Modern College of Business 
and Science (MCBS) have formal-
ised a Memorandum of Collabora-
tion (MoC) to enhance academic 
cooperation and foster mutual 
growth.

The signing ceremony took 
place in a spirit of shared commit-
ment, highlighting both institu-
tions’ dedication to community 
engagement, sustainability, and 
expanded educational oppor-
tunities. Under this collabora-
tion, MCBS faculty will provide 
career counselling to Pakistan 
Schools Oman students, equip-
ping them with broader profes-
sional insights.

Additionally, students will have 
access to MCBS club activities, 
enriching their extracurricular 
involvement.

Ameer Hamza, Chairman of 
the Board of Directors of Paki-
stan Schools Oman, emphasised 
the signifi cance of this initiative, 

stating, “This partnership is a vi-
tal step towards academic excel-
lence and student development. 
By collaborating with MCBS, we 
are unlocking new avenues for our 
students to grow intellectually and 
professionally.”

Following the signing, the Pa-
kistan Schools Oman delegation 
toured the MCBS campus, explor-
ing its advanced facilities designed 
to benefi t students. This collabora-
tion is set to strengthen academic 
ties, fostering innovation and ex-
cellence in education.

A C A D E M I C  C O O P E R A T I O N

IFTAR ORGANISED IN MUTTRAH
Hundreds of people gathered for iftar in Muttrah on 

Wednesday.  More than just a shared meal, the iftar

is seen as a platform for building friendships and 

celebrating the values of Ramadan. — Photos by Purushothaman. K 
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Plan to increase

sports venues

in Dhofar

Times News Service

SALALAH: The Directorate
General of Culture, Sports and
Youth in Dhofar Governorate is
seeking to increase the number
of recreational and sports ven-
ues in the governorate this year
to host nearly 100 events, and
increase the occupancy rate of 
sports facilities and halls in the
governorates.

In this regard, the General Di-
rectorate of Culture, Sports and
Youth in Dhofar Governorate
is making continuous eff orts to
enable its sports facilities and
equip them with all services. 

11 projects will be imple-
mented in a number of wilayats
this year, including two projects
for supplying and installing 
lighting at Thumrait Centre,
supplying and installing an arti-
fi cial turf fi eld with fencing and
lighting in Thumrait Wilayat,
and a project to supply and in-
stall lighting at Taqah Club in
Taqah Wilayat.

The projects for supplying and
installing lighting at Shaleem
Center and constructing a fence
around the land of Shaleem
Center will also be implemented.

The projects for supply-
ing and installing lighting at
Maqshan Centre and construct-
ing a fence around the land of 
Maqshan Centre will also be
implemented.

F O R  H O S T I N G  E V E N T S

Dam in Yanqul completed
Times News Service

MUSCAT: The construction
work of the Wadi Baiha Dam in
the Wilayat of Yanqul, Al Dhahi-
rah Governorate, has been com-
pleted. The dam was built through
community eff orts and under the
supervision of the Ministry of 
Agriculture, Fisheries and Water
Resources at a cost of approxi-
mately OMR60,000.

Salem bin Hamid Al Badi, the
supervisor of the dam construc-
tion, said that the length of the
dam is 53 metres, its height is 11
metres, and its storage capacity is
about 33,000 gallons.

The construction process,
which took 235 days, utilised
reinforced concrete materials,
stones, fi lters, and other materi-
als, he said, adding that the length
of the valley that feeds the dam is
about 12 kilometres.

He added that the dam was
built according to the highest
standards for dam construction
in the Sultanate of Oman, with a 
specialised team from the Dams
Department at the Ministry of 
Agriculture, Fisheries and Water
Resources supervising fi eld and
construction work, as well as the
design and implementation phas-
es of the dam, in accordance with
applicable procedures.

Regarding the benefi ts of the

dam, he explained that when the 
dam is fi lled with water from the 
fl ow of the valleys, it will feed a 
number of villages and towns, 
including the village of “Bayhaa” 
and “Al-Waqba” and other villages 
near the dam.

He said that the location of the 
dam is one of the well-known 
tourist sites, and when it is fi lled, 
it will create a tourist hotspot, es-
pecially for adventurers, and na-
ture enthusiasts.

A L  D H A H I R A H  G O V E R N O R A T E
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Tender Announcement

The Internal Tender committee of Ministry of Social Development
hereby announces the following tender :-

Specialized Companies, registered with the Tender Board may obtain the Tender documents at 
the Tender Board e-tendering digital portal link (https://etendering.tenderboard.gov.om),
On Thursday 27/03/2025

  For Inquiry, please contact through the e-tendering website (reg@tenderboard.gov.om) 
Tel. (24402200) 

“ The lowest or any other tender shall not be binding to the Ministry”

Local 
companies

Tender 
No.

Tender 
Subject

Grade
Last date for 
obtainment
of tender 
document

Last date 
for tender 

submission

Companies 
specialized in 
Information 
Technology 
services and 

registered with the 
General Secretariat 

of the Tender 
Board with an 

Excellent or First 
Class.

Purchase of 8 
PaloAlto-PA-440 
firewall devices 
and renewal of 
licenses for 7 

PaloAlto-PA-440 
devices

133/2025
Tuesday

15-04-2025
02:00 PM

Sunday 
04-05-2025
10:00 AM

10 R.O 25 R.O

Tender Document 
Price 

(non-retundable)

Small and 
Medium 

companies

P.O. Box: 1061, Sultanate of Oman
Travelex & Co LLC

SUMMARY OF ASSETS AND LIABILITIES -
TRAVELEX & CO. LLC AS OF 31 DECEMBER 2024

STATEMENT OF COMPREHENSIVE INCOME FOR
THE YEAR ENDED 31ST DECEMBER 2024

Foreign exchange income 902,384 828,512
Commission income 440,742 377,616

1,343,126 1,206,128
Staff costs (412,057) (400,232)
Depreciation (6,349) (4,778)

Other operating expenses (512,680) (447,620)

Interest income 12,580 9,825

Total comprehensive income for the year 362,424 309,318

Assets 2024 2023
  RO RO

Precious metals  -   -  

Other assets  99,353  288,458
Total  1,992,378 1,834,325 

Liabilities 2024 2023
  RO RO

  -   -
- -
-    -  

Total   1,992,378   1,834,325

2024
RO

2023
RO

tenders@nds.nama.om

document should provide details of the person’s name and the company details.
• Valid “CEP Authorized card copy issued by NDS” Shall only consider for assessment.

Tel No. 23232554, email: tenders@nds.nama.om

Tender 
Name

Time & Last Date forTender 

Al Morooj Dairy company would like to invite competent and experienced 
companies (Excellent Grade and First Grade) to participate in the 

Tendering process for Three Milk Collection Centers.

Tender No.

AMDC/TD
-25-001

Description of 
Service

SUPPLY 
& INSTALLATION 

OF PUMPS
AND PIPELINE

Location

Thumrait

Tender Fee 
(R.O)

50 OMR   
Non-Refundable

Last Date for 
Purchasing 

Tender

20/04/2025

Interested vendors may obtain the tender documents through email -tender@
almoroojdairy.om after the payment of the non-refundable tender fee.

All bidders are required to submit their proposals addressed to the Chairman 
of BOD in Al Morooj Dairy, P.O Box:1385: PC-211 and should be submitted 
to the Bait Al Musharat Building, Fourth Floor, Salalah, sultanate Of Oman

Al Morooj Dairy Company reserve all the rights to accept, reject any or all 
of the offers, extend the tender closing date, modify tender document(s) or 

cancel the tender without assigning any reason(s)
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Issuer

Commercial Registration No.

Principal place of business

Bank’s duration

Authorised Share Capital

Issued Capital (pre-issue)

Issued Capital (post-issue)

Issue size

Issue Price

Purpose of the issue

Rights Subscription Period

Rights Trading Period

Rights Entitlement

Eligibility for Subscription

Application for Additional Shares

Record Date

Start of Trading of Rights Entitlement

End of Trading of Rights Entitlement

Subscription Opening Date

Subscription Closing Date

Allotment

Refund of Application Money

Listing

Approvals for the Issue

7 70
7 th March 7 70

Issue Manager

Legal Advisor to the Issue

Statutory Auditor

Collecting Bank

Use of Proceeds

Overview

Approvals

7 70

Name Country of 
Incorporation

Number of Shares Percentage

2,349,657,466 100.00%
Source: MCD

Historical Financial Statements 

Dividend Policy

Cash dividend Convertible Bonds dividend

Source – MSX

ISSUE PRICE JUSTIFICATION
Average Share Price

Average Closing 
Price (RO)

Discount of Issue Price to
Average Closing Price

Source: MSX 

Note: Above calculations based on 31 December 2024

Peer Comparison

Name Market
Cap

(OMR mn)

Last Price 
(OMR)

P/BV TTM
(x)

PE TTM
(x)

ROE TTM
(%)

Cash
Dividend 

Yield TTM
(%)

TTM: Trailing twelve months

Source: Bloomberg

Note: Above calculations based on 28 Feb 2025

Board of Directors 

Director’s Name Position Capacity

*Appointed by the Board of Directors as temporary directors until the next annual general meeting. 

SUBSCRIPTION CONDITIONS & PROCEDURES
Eligibility for Subscription 

Rights Subscription Period and Issue Price

Baizas 142

Trading of Rights

Subscription for Additional Shares

Note: Applicants should ensure that their post-rights issue shareholding is within the shareholding limits 
prescribed in the Bank’s Articles of Association, Laws of Oman and applicable regulatory requirements.

Particulars Shares

Subscription on Behalf of Minor Children

Minimum and Maximum Application

Particulars of the Bank Account

Documentation Required

Mode of Subscription 

A/c no. 9800-920908-519

Availability of Duplicate Application Forms

Collecting Bank

Acceptance of the Applications  

Refusal / Rejection of Applications 

Enquiries and Complaints 

Mr. Mohammed Al Abri

Issue Manager’s Contact Details:

Ms. Hanin Al Balushi Mr. Amin Al Balushi

Restrictions on Shareholding

Payments for Additional Shares

Allotment and Refund

Responsibilities of Shareholders/ Applicants in Rights Issue

Bank’s Right

Proposed Timetable

ACTIVITY DATE*

Approval of this Prospectus by FSA

Refund of excess amounts

Responsibilities and Obligations 

Issue Manager
AHLI BANK SAOG

Risk Factors

RIGHTS ISSUE
Rights Issue of 357,142,857 shares at a price of Baizas 142 per Offer Share 
(including issue expense of 2 Baiza per Offer Share)

AHLI BANK SAOG
P.O. Box 545, P.C. 116, Mina Al Fahal, Sultanate of Oman
Tel: +968 24577000 Fax: +968 24568001 www.ahlibank.om

RIGHTS TRADING PERIOD
Opening Date: 17th April, 2025
Closing Date: 20th April, 2025

RIGHTS SUBSCRIPTION PERIOD
Opening Date: 20th April, 2025
Closing Date: 24th April, 2025

Investment Manager & Issue Manager Legal Adviser Collecting Banks
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Terrific Tuesday! Oman lift 
West Asia U23 football title

Times News Service

MUSCAT: It was a triumphant
and terrifi c Tuesday for Omani
football as the nation celebrated a 
hat-trick of victories on the inter-
national stage.

Capping the day were the Oman
U-23 boys, who emerged as cham-
pions of the sixth edition of the
West Asian Football Federation
(WAFF) U-23 Championship with
a 3-1 win over Jordan at the Sultan
Qaboos Sports Complex.

Adding to the jubilation, Oman’s
national team secured a crucial 1-0
victory against hosts Kuwait in the
FIFA World Cup qualifi ers, while
the beach soccer team topped their
group in the AFC Asian Cup with a 
decisive win over Bahrain, their
third successive win in the group,
to book a quarterfi nal spot in Pat-
taya, Thailand.

Oman dominate fi nal
At home, the highly anticipated fi -
nal saw Oman deliver a stellar per-
formance against Jordan. Jordan

started aggressively, pressing high
and creating early threats. How-
ever, Oman remained composed,
relying on swift counterattacks
and disciplined defending.

Oman’s fi rst real opportunity 
came in the 24th minute when 
Osama Al Mahruqi’s dangerous 
cross found Luqman Al Jadeedi, 
who failed to convert.

Jordan’s attacking eff orts were 
consistently thwarted by Oman’s 
steadfast defence, with goalkeeper 
Mazin Al Harassi proving a reli-
able last line of defence.

The deadlock was broken in the 
43rd minute when Sultan Al Mar-
zuq unleashed a brilliant strike 
from outside the box, curling 
the ball past the Jordanian goal-
keeper to give Oman, coached by 
former Oman star Badr Al Maim-
ani, a well-deserved lead ahead of 
half-time.

Jordan came out fi ghting in the 
second half, determined to level 
the score. 

They nearly succeeded in the 
52nd minute when Ayham Al Sa-
marnah’s header narrowly missed 
the post, followed by a crucial save 
from Al Harassi in a one-on-one 
situation against Saif Darwish.

Oman almost doubled their lead 

in the 60th minute, but a goal-
line clearance by Jordan’s Jaafar 
Al Samarnah denied them. The 
pressure from Jordan fi nally paid 
off  in the 74th minute when Badr 
Kalboona equalised with a precise 
header from a corner.

Unshaken, Oman responded 
with tactical substitutions that 
reignited their attack. The break-
through came in the 86th minute 
when Turki Bait Rabia produced a 
spectacular overhead kick. 

Oman didn’t stop there and in 
stoppage time, Ahad Al Mashaikhi 
sealed the victory with a stunning 
free-kick in the 93rd minute, put-
ting the result beyond doubt.

Speaking after the match, 
Oman player Mohammed Bait 
Subeea expressed immense pride 
in the team’s achievement, dedi-
cating the win to the passionate 
Omani fans. “We congratulate 

the Omani fans on this historic 
achievement. Many may not have 
expected this level of performance, 
but we stayed united and fought 
hard until the fi nal whistle,” he 
said.

“Winning on home soil makes 
this victory even more special. The 
coaching staff  had confi dence in 
us, and we delivered.”

Syria secured third place after a 
1-0 win over Bahrain, while Saudi 
Arabia fi nished fi fth following a 
2-0 victory against Kuwait. The 
UAE claimed seventh with a 3-0 
win over Lebanon.

The championship trophy was 
presented to Oman’s victorious 
squad by Sheikh Mohsin Al Mas-
roori, a WAFF Executive Com-
mittee member, alongside Oman 
Football Association board mem-
ber Qutaiba Al Ghilani and tourna-
ment director Mustafa Al Hosni.

Individual accolades were also 
awarded: Sultan Al Marzuq was 
named Best Player of the Tourna-
ment, Mazin Al Harassi won Best 
Goalkeeper, and Jordan’s Badr 
Kalboona claimed the Top Scorer 
award.

On a day of triumphs, 

Oman’s Red Warriors

secured a victory in 

a World Cup qualifi er 

in Kuwait, while the 

national beach soccer 

team won their third 

successive match at 

the AFC Beach Soccer 

Asian Cup in Pattaya,

Thailand

WELLINGTON: New Zealand
completed a dominant 4-1 series
win over Pakistan, wrapping up
the fi fth and fi nal T20I in style
with an eight-wicket victory on
Wednesday.

Pakistan’s total of 128, built
around an enterprising half-
century (51) from Salman Agha,
proved no match for a blistering 
chase led by Tim Seifert, who re-
mained unbeaten on 97.

James Neesham was the star
with the ball, wreaking havoc on Pa-
kistan’s batting order with a sensa-
tional fi ve-wicket haul (5/22).

New Zealand, opting to fi eld fi rst
after winning the toss, started with
an impressive showing from their
pacers. Will O’Rourke and Jacob
Duff y dismissed three Pakistan
batters in the powerplay, including 
Hassan Nawaz for a third duck in
the series.

Pakistan were reeling at 52/5 by 
the 10th over, as Neesham’s fi rst
breakthrough reduced them to
near-collapse. Agha and Shadab
Khan (28) provided some resist-
ance, staging a brief but spirited
recovery with a 54-run partner-
ship off  35 balls. 

However, the match turned de-
cisively when Shadab, frustrated
by a no-free-hit call for a high full

toss, played a rash shot and was
caught behind. From there, the
collapse continued, with Nee-
sham mopping up the tail, claim-
ing four wickets in the fi nal four
overs to leave Pakistan’s innings
on 128/9.

New Zealand’s chase was ruth-
less from the outset. The explo-
sive Finn Allen (23) and Seifert
wasted no time, taking 18 runs
from Jahandad Khan’s fi rst over. 

New Zealand raced to 92/0
in the powerplay, marking their
highest-ever six-over score in
T20I cricket. Pakistan did fi nd
some respite in the spin depart-
ment. Sufi yan Muqeem, intro-

duced a little late in the innings,
bowled well in his two overs,
claiming two wickets - Allen and
Mark Chapman - for just six runs. 

The match was eff ectively 
sealed in the 12th over when Seif-
ert launched Shadab Khan’s fi nal
over for four consecutive sixes,
including three back-to-back,
to fi nish the game in emphatic
style. New Zealand reached 131/2
in just 10 overs, with Seifert re-
maining unbeaten at 97*, as they 
claimed a comprehensive victory.
Brief scores: New Zealand 131/2
(Seifert 97*) beat Pakistan 128/9
(Agha 51; Neesham 5/22) by eight
wickets.

T 2 0 I  S E R I E S

Seifert, Neesham star as New Zealand 

clinch 4-1 series victory over Pakistan

AHMEDABAD: In a high-scoring 
encounter at the Narendra Modi 
Stadium, Punjab Kings (PBKS) com-
menced their IPL 2025 campaign 
with a thrilling 11-run win over Guja-
rat Titans (GT) on Tuesday.

Captain Shreyas Iyer led from 
the front with an explosive un-
beaten 97 off  42 balls, steering 
PBKS to a formidable total of 243 
for 5. Despite a valiant chase by GT, 
highlighted by Sai Sudharsan’s 74 
and Jos Buttler’s 54, they fell short, 
fi nishing at 232 for 5.

Opting to bat fi rst, PBKS’s in-
nings was ignited by debutant 
opener Priyansh Arya, who struck 
a brisk 47 off  23 balls, laying a solid 
foundation. 

However, it was Iyer’s scintil-
lating knock that stole the show. 
Entering at No. 3, Iyer unleashed a 
barrage of nine sixes and fi ve fours, 
dismantling the GT bowling attack. 
Iyer’s innings was complemented 
by Shashank Singh’s rapid unbeat-
en 44 off  16 balls, propelling PBKS 
to their second-highest IPL total.

In the fi nal over, with Iyer poised 
at 97, he selfl essly encouraged 
Shashank to continue his aggres-
sive play, prioritising the team’s 
total over personal milestones. 
Shashank responded by hammer-
ing fi ve boundaries.

Chasing a daunting target of 
244, GT’s innings was anchored 
by Sudharsan, who crafted a com-
posed 74. Buttler, batting at No. 
3, contributed a quickfi re 54, and 
Sherfane Rutherford added a brisk 
46, keeping GT in contention. The 
Titans amassed 87 runs between 
the 9th and 14th overs, momentar-
ily gaining the upper hand.

However, PBKS’s bowling 
unit tightened the screws in the 
death overs. Vijaykumar Vyshak, 
brought in as an impact substitute, 
delivered crucial overs, conced-
ing just 10 runs in the 15th and 

17th overs combined. His precise 
yorkers and full-length deliveries 
stifl ed GT’s momentum. Arshdeep 
Singh also played a pivotal role, de-
fending 27 runs in the fi nal over to 
seal the victory for PBKS.

PBKS’s co-owner, Preity Zin-
ta, lauded Iyer’s selfl ess act, She 
said, “Some 97s are better than 
hundreds.”
Brief scores: Punjab Kings 243 
for 5 (Iyer 97*, Arya 47, Shashank 
44*; Sai Kishore 3-30) beat Guja-
rat Titans 232 for 5 (Sudharsan 74, 
Buttler 54, Rutherford 46, Gill 33; 
Arshdeep 2-36). - Agencies

DHAKA: Phil Simmons will re-
main as Bangladesh’s head coach 
for the next two years, extending 
his tenure until the conclusion of 
the 2027 ODI World Cup.

The Bangladesh Cricket Board 
(BCB) has off ered him a long-term 
contract after initially appointing 
him as interim coach through the 
2025 Champions Trophy.

“I am delighted to be given the 
opportunity to work with Bangla-
desh cricket on a long-term basis,” 
Simmons, 61, said on Wednesday.

“The talent within this team 
is undeniable, and I believe we 
have the potential to achieve great 

things together. I look forward to 
the journey ahead. Having worked 
with some exceptional players 
already, I can see the immense 
promise in this squad. Their skill 
and passion for the game in-
spire me daily. Together, we can 
take Bangladesh cricket to new 
heights and create something truly 
special.”

While his stint as interim coach 
saw limited success, Simmons 
oversaw Bangladesh’s win in 
one Test and a T20I series in the 
West Indies. However, the team’s 
performance in the Champions 
Trophy was less than stellar, with 

Bangladesh exiting in the group 
stage following losses to India and 
New Zealand.

“My time with the Bangladesh 
team over the past few months has 
been incredibly rewarding,” Sim-
mons said.

“The energy, commitment, and 
ability within this group have been 
nothing short of impressive. I’m 
excited to continue helping these 
players reach their full potential.”

This appointment eff ectively 
ends speculation regarding Sim-
mons’ future with the Bangladesh 
team and confi rms that he will 
no longer coach Karachi Kings in 

the Pakistan Super League (PSL), 
where he had been head coach 
since December 2023.

Simmons, who has overseen 
more than 400 international 
matches, was appointed as Bangla-
desh’s head coach in October, coin-
ciding with the BCB’s suspension 
of Chandika Hathurusinghe.

A former West Indies cricketer 
in the 1990s, Simmons has previ-
ously coached Zimbabwe, Ireland, 
and Afghanistan. He also had two 
terms as head coach of the West 
Indies, famously guiding the team 
to victory in the 2016 T20 World 
Cup. - Agencies

I P L  2 0 2 5

T E N U R E  U N T I L  2 0 2 7  W O R L D  C U P

Iyer’s blazing 97 propels Punjab Kings

to electrifying win over Gujarat Titans

Simmons to continue as Bangladesh head coach
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OMAN CRUDE PRICE RISES
The price of Oman oil has increased,
with prices for delivery by May 2025 
reaching $74.51, said Dubai Mercantile 
Exchange (DME). The DME statement 
said that the price of Oman oil rose by 7
cents from the price of Tuesday, which 
was $74.44. - ONA

MSX INDEX ENDS LOWER
The MSX index closed at 4,400.67 points,
down by 0.17% from previous close. The
Sharia Index ended down by 1.97% at
383.60 points. Oman Fisheries, up 7.41%,
was the top gainer while United Finance,
down 7.94%, was the top loser.

OCCI Digital Economy, AI Committee 
sets its strategic goal for 2025

MUSCAT: The Digital Economy 
and Artifi cial Intelligence Com-
mittee of Oman Chamber of 
Commerce and Industry (OCCI)
yesterday held its fi rst meeting in
2025. The meeting was chaired by 
Eng. Ibrahim Abdullah Al Hosni,
Head of the Committee.

The meeting reviewed the com-
mittee’s annual strategy, which
focuses on fi ve main topics: legis-
lation on digital economy and arti-
fi cial intelligence, digital economy,
digital investment, digital skills
and digital transitioning.

The committee reviewed re-
lated initiatives and subsidiary 
projects and the development of 

key performance indicators to
monitor progress. It followed up
a project to modernise economic
activities to keep pace with tech-
nological developments, facilitate
the registration and classifi cation
of companies in line with the goals
of digital transition and economic
diversifi cation.

The committee endorsed spe-
cializations and names of Omani
applications in artifi cial intelli-
gence envisaged to be implement-
ed during 2025.

The committee also discussed
the Mobile World Congress sched-
uled to be held in Shanghai, China,
from 18 to 20 June 2025. It also

stressed the need to take part in 
COMEX 2025 under the banner 
of “Oman Technology Exhibition”, 
deemed a leading global platform 

for showcasing the latest innova-
tions and developments in the 
fi elds of computers, communica-
tions and digital technology.

Then, the meeting looked into a 
proposed set of initiatives (due to 
be carried out in cooperation with 
the private sector and professional 

associations) to transfer knowl-
edge and promote digital culture
among community members and
entrepreneurs. -ONA

Digital Economy and Artifi cial Intelligence 

Committee of Oman Chamber of Commerce

and Industry followed up a project to 

modernise economic activities to keep pace 

with technological developments

AWASR joins global telecom leaders at 

16th CXO-UBB Roundtable in Barcelona
Times News Service

MUSCAT: AWASR, Oman’s lead-
ing broadband internet service 
provider, participated in the pres-
tigious 16th CXO-UBB Roundta-
ble, held in Barcelona in March 
alongside global telecom giants 
including China Telecom, HKT, 
Du, and others. The event, hosted 
by Huawei, focused on the future 
of Ultra-Broadband (UBB) and 
the pivotal role of Artifi cial Intelli-
gence (AI) in shaping next-genera-
tion networks.

The roundtable brought to-
gether over 30 industry leaders to 
discuss crucial topics surround-
ing UBB business success and the 
development of AI-centric tar-
get networks. Huawei executives 
Chen Banghua, Wang Lei, Shao 
Shixin, and Lu Libo led in-depth 
discussions, sharing insights and 
fostering collaboration among 
participants.

The roundtable emphasized the 
industry’s shift toward experi-
ence-driven services while high-
lighting the transformative power 
of AI-centric networks, particular-
ly Huawei’s DeepSeeK, in reducing 
deployment costs and optimizing 
operations. AWASR showcased its 
own AI-driven network advance-
ments, and China Telecom under-
scored the global push for intelli-
gent computing, demonstrating a 
unifi ed industry eff ort to embrace 
next-generation technologies.

“AWASR’s participation in the 
16th CXO-UBB Roundtable un-
derscores our commitment to 

leading the digital transforma-
tion in Oman,” said Eng. Adnan
Al Alawi, CEO of AWASR. “The
insights shared at this event, par-
ticularly regarding AI-centric net-
works and UBB business success,
are invaluable. We are dedicated
to implementing these learnings
to enhance our network infra-
structure, improve operational ef-
fi ciency, and deliver unparalleled
broadband experiences to our cus-
tomers. Our aim is to ensure that
AWASR remains at the forefront

of technological innovation, con-
tributing to the growth and pros-
perity of Oman’s digital economy.”

“In addition, Eugen Comendant, 
Chief Commercial Offi  cer of 
AWASR,added “The insights 
gained from this roundtable will be 
instrumental in further enhancing 
our network capabilities and de-
livering superior services to our 
customers in Oman. Our focus on 
leveraging AI to improve network 
effi  ciency and enable rapid ser-
vice development aligns with our 

commitment to providing the best 
possible broadband experience. 
We are dedicated to implementing 
the knowledge gained to further 
improve our customer experience 
and stay at the forefront of techno-
logical advancement.”

AWASR’s participation in the 
16th CXO-UBB Roundtable rein-
forces its position as a forward-
thinking telecom provider, dedi-
cated to driving innovation and 
shaping the future of broadband 
connectivity in Oman.

B R O A D B A N D  I N T E R N E T  S E R V I C E  P R O V I D E R

Dhofar Islamic’s Al Rifaa 

Account off ers competitive 

fi nancing, exclusive benefi ts

MUSCAT: Dhofar Islamic’s Al 
Rifaa Exclusive Banking Account 
continues to attract a growing 
number of customers, thanks to 
its exceptional privileges that 
combine Sharia-compliant fi -
nancial solutions with personal-
ized services tailored to the aspi-
rations of distinguished clients.

Marking a signifi cant advance-
ment in Islamic banking services, 
the Al Rifaa Exclusive Banking 
Account off ers a unique blend of 
preferential fi nancing, bespoke 
services, and rewarding benefi ts 
designed to enhance the custom-
er experience.

Account holders enjoy access 
to a range of premium banking 
facilities, including competi-
tive fi nancing rates, a Platinum 
Direct Debit Card, and a Tita-
nium Credit Card with extensive 
privileges such as access to busi-
ness lounges at selected airports, 
exclusive off ers, and a rewards 
program for both local and inter-
national purchases. Additionally, 
the account provides seamless 
digital banking solutions via on-
line and mobile platforms, ensur-
ing convenience and effi  ciency in 
managing transactions.

Commenting on the account’s 
benefi ts, Amor Said Mohamed 
Al Amri, DGM & Head of Re-
tail Banking Dhofar Islamic, 
said:”The Al Rifaa Exclusive 
Banking Account refl ects our un-
wavering commitment to deliv-
ering innovative Sharia-compli-
ant fi nancial solutions that align 
with our customers’ aspirations. 

More than just banking services, 
we aim to enrich our customers’ 
lifestyles and help them achieve 
their fi nancial goals. With Al 
Rifaa, we are redefi ning the per-
sonal banking experience in the 
Sultanate of Oman.”

Dhofar Islamic continues to 
strengthen its position in the Is-
lamic banking sector by expand-
ing its branch and ATM network, 
enhancing its portfolio of innova-
tive products and services, and 
off ering highly effi  cient credit 
card solutions. The bank also 
prioritizes customer experience 
by investing in digital advance-
ments and ongoing employee 
training to maintain the highest 
service standards.

E X C L U S I V E  B A N K I N G  A C C O U N T

ahlibank general meeting approves dividend distribution 

MUSCAT: ahlibank announced
the successful conclusion of its
Annual General Meeting (AGM),
held on Tuesday, March 25, 2025,
via the electronic platform for gen-
eral meetings hosted on Muscat
Clearing and Depository’s (MCD)
website. The meeting was chaired
by Hamdan Ali Nasser Al Hinai,
Chairman of the Board of Direc-
tors of ahlibank, and attended by 
esteemed board members, senior
management, and shareholders.

During the AGM, shareholders
reviewed and approved key agenda 
items, including the Board of Di-
rectors’ Report on the bank’s ac-
tivities and fi nancial position for
the fi scal year ended December 31,
2024. The Corporate Governance
Report and the Auditor’s Report
on the Bank’s Audited Financial
Statements were considered and
approved, while the general as-
sembly was notifi ed of the Sharia 

Compliance Report of ahli islamic
for the same period.

The shareholders approved
a total dividend distribution of 
10 Baiza per share, comprising 5
Baiza in cash and 5 Baiza in the
form of free mandatory convert-
ible bonds.Furthermore, the gen-
eral assembly was informed of 
related party transactions and the
bank’s contributions to commu-
nity service initiatives.

Speaking on the occasion, Ham-
dan Ali Nasser Al Hinai, stated, “At
ahlibank, our unwavering com-
mitment to diversifi cation and in-
novation drives us forward, ena-
bling us to expand our services and
leverage digital transformation
to manage risk and seize emerg-
ing opportunities. Anchored by a 
robust fi nancial foundation and
stable capital structure, our fu-
ture-focused approach and opera-
tional excellence enable us to turn

challenges into growth opportuni-
ties, consistently delivering supe-
rior returns to our shareholders. 
The enduring confi dence of our 
stakeholders refl ects our agility in 
navigating an evolving fi nancial 
landscape. At the core of our strat-
egyare sustainable practices and 
customer-centric solutions, rein-
forcing our role as a trusted part-
ner in fostering inclusive, long-
term economic progress.”

A key highlight of the meeting 
was the election of three mem-
bers to fi ll the vacant seatson the 
Board of Directors of the Bank. 
Shareholders also ratifi ed the re-
muneration and sitting fees of the 
Sharia Supervisory Board for the 
fi nancial year ended December 31, 
2024, and approved itsappoint-
ment. Additionally, the sitting fees 
paid to the Board of Directors and 
its sub-committees for 2024 were 
ratifi ed, and the fees for the 2025 

fi scal year were determined. The 
proposal to distribute remunera-
tion to the Board of Directors for 
2024 was also approved.

To uphold governance excel-
lence, shareholders endorsed the 
Board’s performance report for 
2024 and the appraisal criteria for 
2025, appointing a third-party en-
tity for an independent evaluation. 
The shareholders also approved 
the appointment of external audi-
tors and Sharia auditors for the fi -
nancial year ending December 31, 
2025.

As part of its strategy, ahlibank 
remains committed to prioritizing 
customer needs, embracing digital 
transformation, and driving inno-
vation. With a steadfast focus on 
fi nancial inclusion and economic 
sustainability, the bank continues 
to play a vital role in supporting 
the Sultanate’s national growth 
and development.

2 0 2 4  F I N A N C I A L S
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MSX index 
ends lower

MUSCAT: The MSX index 
closed at 4,400.67 points, down 
by 0.17% from previous close. 
The Sharia Index ended down 
by 1.97% at 383.60 points. Oman 
Fisheries, up 7.41%, was the top 
gainer while, United Finance, 
down 7.94%, was the top loser. 
Shares of Sohar International 
Bank were the most active in 
terms of number of shares trad-
ed while Bank Muscat were the 
most active in terms of turnover.

A total number of 1349 trades 
were executed during the day’s 
trading session, generating 
turnover of RO 5.15 million, with 
more than 25.58 million shares 
changing hands.

Out of 50 traded securities, 
15 advanced, 20 declined, and 
15 remained unchanged. At the 
session close, domestic inves-
tors were net sellers for RO 528K 
while foreign investors were net 
buyers for RO 285K, followed 
by GCC & Arab investors for RO 
243K worth of shares.

Financial Index closed at 
7,719.36 points, down 0.18%. Pric-
es of Oman Arab Bank, Al Sharqia 
Investment, Sohar International 

Bank, Bank Muscat were up by 
4.29%, 2.82%, 1.49%, 0.76% re-
spectively. Prices of Al Madina 
Takaful, United Finance, Oman 
United Insurance, Oman & Emir-
ates Investment, Muscat Finance 
were down by 8.33%, 7.94%, 
6.25%, 3.18%, 2.13% respectively.

Industrial Index closed at 
5,448.96 points, down 1.09%. 
Prices of Oman Fisheries, Gulf 
Mushroom Products were up by 
7.41%, 1.35% respectively. Prices 
of Oman Cables Industry, Oman 
Flour Mills, Al Maha Ceramics, 
Gulf International Chemicals, 
Galfar Engineering were down by 
7.33%, 3.75%, 1.58%, 1.33%, 1.32% 
respectively.

Services Index was down by 
0.05% before closing at 1,600.10 
points. Prices of Muscat Gases, 
Barka Desalination, Sembcorp 
Salalah, National Gas, Renais-
sance Services were up by 5.56%, 
3.31%, 2.17%, 1.32%, 0.30% re-
spectively. Prices of Al Jazeera 
Services, Phoenix Power, SMN 
Power Holding, Abraj Energy, 
Ooredoo were down by 5.56%, 
1.67%, 0.93%, 0.86%, 0.57% re-
spectively.— United Securities

Oman Fisheries, up 7.41%, was the top gainer 

while, United Finance, down 7.94%, was the

top loser

MUSCAT
STOCK
EXCHANGE

SHARE PRICE BULLETIN FOR WEDNESDAY, MARCH 26

REGULAR MARKET .....................................................................................................................................................................................................................................................................................................
OM0000002440 ...........  AL SHARQIYA INVESTMENT HO. ................................................ 1,180....................... 86 ..............1 ............... 0.073 ........0.073.......... 0.073 ........... 0.073 ............0.071........... 0.002 ............ 2.817.............0.073 ..............0.071 ............0.073 ............. 0.100 .........6,570,000
OM0000004735 ...........  SEMBCORP SALALAH ......................................................................67,275................. 6,277 ........... 12 ............... 0.093 ........0.094 ......... 0.093 ...........0.094 ............0.092........... 0.002 ............ 2.174............ 0.094 ............. 0.094 ............0.094 ............ 0.100 ....... 89,729,763
OM0000003398 ...........  SOHAR INTERNATIONAL BANK .......................................... 3,856,516............ 520,489 ...........94 ............... 0.135 ........0.136 ...........0.134 ........... 0.136 ............0.134 ........... 0.002............ 1.493.............0.136.............. 0.137............0.136 ............. 0.100 .... 899,945,493
OM0000002796 ...........  BANK MUSCAT ..............................................................................3,853,001..........1,023,018 ........... 74 ............... 0.265 ........0.266 ......... 0.264...........0.266 ............0.264........... 0.002 ............ 0.758............ 0.266 ............. 0.266............0.266............. 0.100 ..1,996,701,618
OM0000003224 ...........  RENAISSANCE SERVICES .............................................................12,947................. 4,388 ..............5 ............... 0.338 ........0.339.......... 0.338 ........... 0.339 ............0.338 ........... 0.001 ............0.296 ............0.339............. 0.330............0.339............. 0.100 ...... 80,142,990
OM0000002275 ...........  SHELL OMAN MARKETING.........................................................40,000............... 20,105 ............. 4 ............... 0.502 ........0.503 ......... 0.502 ........... 0.503 ............0.502........... 0.001 ............ 0.199.............0.503..............0.503 ............0.550............. 0.100 .......47,785,000
OM0000004925 ...........  ALBATINAH POWER..................................................................R 2,290,241.............152,474 ........... 53 ............... 0.067 ........0.067.......... 0.066 ........... 0.067 ............0.067 ........... 0.000 ............0.000 ............0.067 ..............0.066............0.067............. 0.100 ....... 45,217,458
OM0000004933 ...........  AL SUWADI POWER ..........................................................................R 72,150................. 4,760 ............. 2 ............... 0.065 ........0.066 ......... 0.065........... 0.066 ............0.066........... 0.000............0.000 ............0.066 ............. 0.062 ............0.072............. 0.100 ........47,150,818
OM0000009072 ...........  OQ GAS NETWORKS .................................................................. 2,320,050.............308,108.........212 ............... 0.133 ........0.134...........0.132 ........... 0.133 ............0.133........... 0.000 ............0.000 ............0.133 ..............0.133............0.133 ............. 0.100 .....575,972,981
OM0000003026 ...........  OMAN TELECOM............................................................................... 22,643............... 19,258 ............11 ............... 0.850 ........ 0.851 .......... 0.850 ........... 0.850 ............0.851 ...........-0.001 .......... -0.118............0.850 ..............0.850 ............0.851 ............. 0.100 .... 637,500,000
OM0000001749 ............  OMAN CEMENT ..................................................................................47,253............... 18,206 ........... 16 ............... 0.385 ........0.386.......... 0.383 ........... 0.383 ............0.385 .......... -0.002 .......... -0.519............0.383 ............. 0.384 ............0.385............. 0.100 .... 126,724,248
OM0000003968 ...........  OOREDOO...............................................................................................27,550................. 4,827..............5 ............... 0.176 ........ 0.176 ...........0.175 ........... 0.175.............0.176 ...........-0.001 .......... -0.568............0.175 .............. 0.176 ............0.176 ............. 0.100 ..... 113,915,240
OM0000001533 ............  OMINVEST ...........................................................................................137,637...............46,287........... 14 ............... 0.338 ........0.338.......... 0.336........... 0.337 ............0.339.......... -0.002 .......... -0.590 ...........0.337 ..............0.337 ............0.337 ............. 0.100 .... 225,239,149
OM0000008934 ...........  ABRAJ ENERGY SERVICES ........................................................ 752,412.............174,387...........40 ............... 0.232 ........0.232 ......... 0.230...........0.230 ............0.232.......... -0.002 .......... -0.862 .......... 0.230 ............. 0.228 ............0.230 ............ 0.100 .....177,146,000
OM0000003125 ............  GLOBAL FINANCIAL INVESTMENT HO. ......................... 1,191,445.............105,873...........63 ............... 0.089 ........0.089 ......... 0.088........... 0.089 ............0.090...........-0.001 ...........-1.111 ............0.089 ..............0.089 ............0.089............. 0.100 .......17,800,000
OM0000001681 ............  OMAN  EMIRATES HO. .................................................................... 68,070................. 4,090............. 9 ............... 0.060 ........0.061 .......... 0.060........... 0.061 ............0.063 .......... -0.002 .......... -3.175 ............0.061 ..............0.061............0.063............. 0.100 ......... 7,434,375
OM0000001087............  OMAN UNITED INSURANCE ........................................................14,822..................3,335 ..............5 ............... 0.225 ........0.225 ......... 0.225 ........... 0.225 ............0.240 ..........-0.015 .......... -6.250 .......... 0.225..............0.218............0.240 ............ 0.100 ......22,500,000
OM0000002374............  UNITED FINANCE .......................................................................... 124,410..................7,233 ............. 6 ............... 0.059 ........0.059.......... 0.058 ........... 0.058 ............0.063.......... -0.005 .......... -7.937............0.058 ..............0.057............0.058............. 0.100 .......20,655,383
OM0000004768 ...........  MADINA TAKAFUL .........................................................................204,554............... 15,828 ...........26 ............... 0.078 ........0.078.......... 0.077 ........... 0.077 ............0.084.......... -0.007 .......... -8.333............0.077..............0.077............0.078............. 0.100 .......13,475,000
Total ..................................19............................................................................................................  15,104,156........2,439,029 ........ 652 .............................................................................................................................................................................................................................................................................................

ISIN.......................................................SECURITY NAME ..........................................................................................................................VOLUME...................... TURNOVER ........... TRADES..............OPEN PRICE...........HIGH ...................LOW................ CLOSE PR............PREV. CLOSE...........DIFF (RO) .................DIFF %..................LAST PR .................LAST BID.......... LAST OFFER...............PAR VALUE............. MARKET CAP

O M A N  S T O C K S

INDICES
Index  High Low Value Prev . Value Diff  Diff  %
MSX 30 INDEX  4,414.70 4,392.03 4,400.67 4,408.33 -7.67 -0.17
FINANCIAL INDEX  7,719.36 7,668.12 7,719.36 7,733.61 -14.24 -0.18
Industry Index  5,523.13 5,448.96 5,448.96 5,509.27 -60.30 -1.09
Services Index  1,603.20 1,598.54 1,600.10 1,600.87 -0.77 -0.05
MSX Shariah Index  388.24 383.60 383.60 391.29 -7.69 -1.97
MSX TR INDEX  6,308.13 6,275.74 6,288.07 6,283.40 4.67 0.07
FINANCIAL TR IDX  8,926.35 8,867.10 8,926.35 8,869.00 57.35 0.65
INDUSTRIAL TR IDX  6,679.45 6,589.75 6,589.75 6,662.67 -72.93 -1.09
SERVICES TR IDX  1,972.71 1,966.99 1,968.91 1,969.85 -0.94 -0.05
FIXED INCOME INDEX 1,166.89 1,166.89 1,166.89 1,166.89 0.00 0.00
Trading Summary
Volume ................ Turnover ..........Trades .............. Market Cap............. Up ............Down ............. Equal .........Sec. Traded
25,586,713...................5,150,970 ................. 1,349 ................27,747,964,014 ................ 15 ..................... 20 .................... 15 .........................50

OM0000001178 ............  MUSCAT GASES ..................................................................................... 5,355....................499 .............5 ................ 0.090 ........0.095.......... 0.090 ........... 0.095 ............0.090........... 0.005 ............. 5.556.............0.095 ............ 0.090 ............0.095.............. 0.100 ........2,850,000
OM0000005260 ...........  OMAN ARAB BANK .............................................................................69,413...............10,014 ............ 9 ................ 0.140 ........0.146 ...........0.140........... 0.146 ............0.140........... 0.006.............4.286 ............0.146.............0.143 ............0.146.............. 0.100 ... 243,733,860
OM0000008710 ............  BARKA DESALINATION ...................................................................77,324.................9,666 .............5 ................ 0.125 ........0.125 ...........0.125 ........... 0.125 ............ 0.121........... 0.004.............3.306 ............0.125 .............0.125 ............0.125 .............. 0.100 ........9,440,250
OM0000002267 ...........  GULF MUSHROOM PRODUCTS ........................................................300...................... 68.............1 ................ 0.225 ........0.225 ......... 0.225........... 0.225 ............0.222........... 0.003 ............. 1.351 ............ 0.225 .............0.217 ............0.224 ............. 0.100 ...... 10,297,305
OM0000001160 ............  NATIONAL GAS ...................................................................................22,400.................1,696............ 3 ................ 0.075 ........0.077...........0.075........... 0.077 ............0.076 ........... 0.001 ............. 1.316 .............0.077 .............0.070 ............0.077.............. 0.100 ........6,545,000
OM0000009908 ...........  OQ BASE INDUSTRIES (SFZ) ...................................................2,353,815............ 241,176 ....... 209 ................ 0.102 ........0.103 ...........0.101 ........... 0.103 ............0.102 ........... 0.001 .............0.980 ............0.103 .............0.103............0.103 .............. 0.040 ....356,327,558
OM0000009759............  OQ EXPLORATION AND PRODUCTION .............................2,097,878........... 663,246 ........126 ................ 0.314 ........ 0.317 ...........0.314 ........... 0.317 ............0.314 ........... 0.003 .............0.955 ............0.317 ............. 0.317 ............0.317 .............. 0.0102,536,000,000
OM0000001368............  CONSTRUCTION MATERIAL INDUSTRIES..........................24,000.................1,970............ 3 ................ 0.080 ........0.085.......... 0.080........... 0.085 ............0.085........... 0.000 .............0.000 ............0.085 ............ 0.080 ............0.093.............. 0.100 ........ 5,312,500
OM0000001772............  ALANWAR INVESTMENT .........................................................1,266,305..............89,662.......... 37 ................ 0.071 ........0.072.......... 0.070........... 0.071 ............0.071 ........... 0.000 .............0.000 ............0.071 .............0.070 ............0.073.............. 0.100 ......20,381,979
OM0000002572 ...........  OMAN OIL MARKETING....................................................................5,000................ 3,600.............1 ................ 0.720 ........0.720...........0.720 ........... 0.720 ............0.720 ........... 0.000.............0.000 ............0.720 ............. 0.715 ............0.720 .............. 0.100 ......44,118,000
OM0000002648 ...........  NATIONAL FINANCE ........................................................................53,537................. 7,261............ 4 ................ 0.136 ........0.136...........0.135 ........... 0.135 ............0.135 ........... 0.000.............0.000 ............0.135 .............0.130 ............0.135.............. 0.100 ...... 77,450,078
OM0000002911 ............  FINANCIAL CORPORATION ............................................................... 250.........................8.............1 ................ 0.032 ........0.032 ......... 0.032........... 0.032 ............0.032........... 0.000 .............0.000 ........... 0.032 .............0.032............0.000 ............. 0.100 ........2,240,959
OM0000004420...........  BANK NIZWA ......................................................................................A 688,476..............68,848 ..........34 ................ 0.100 ........0.100.......... 0.100........... 0.100 ............0.100........... 0.000 .............0.000 ............0.100.............0.099 ............0.100.............. 0.100 ... 223,695,303
OM0000008447 ...........  OMAN REIT FUND ............................................................................. 14,294.................1,059 .............5 ................ 0.074 ........0.075.......... 0.074........... 0.075 ............0.075 ........... 0.000 .............0.000 ............0.075.............0.070 ............0.075.............. 0.100 ...... 38,147,347
OM0000010120............  ASYAD SHIPPING .......................................................................... 1,017,324............ 126,123 ..........46 ................ 0.124 ........0.124...........0.123 ........... 0.124 ............0.124 ........... 0.000 .............0.000 ............0.124.............0.124............0.124.............. 0.000 ... 645,884,291
OM0000004248 ...........  SMN POWER HOLDING .............................................................. 1,145,372............366,251 ........122 ................ 0.323 ........0.323...........0.318 ........... 0.319 ............0.322.......... -0.003 ........... -0.932............0.319 ............ 0.320 ............0.319 .............. 0.100 ...... 63,683,756
OM0000003521............  GALFAR ENGINEERING & CONTRACTING ........................305,833.............. 23,041 ..........20 ................ 0.077 ........0.078.......... 0.074........... 0.075 ............0.076 ...........-0.001 ........... -1.316 ............0.075 .............0.075 ............0.075 .............. 0.100 ......15,223,983
OM0000002028 ...........  GULF INTERNATIONAL CHEMICALS ........................................... 120.........................9.............1 ................ 0.074 ........0.074.......... 0.074 ........... 0.074 ............0.075...........-0.001 ........... -1.333 ............0.074.............0.073 ............0.076 .............. 0.100 ........ 1,554,000
OM0000005005 ...........  ALMAHA CERAMICS ...........................................................................3,300.................... 413.............1 ................ 0.125 ........0.125...........0.125 ........... 0.125 ............0.127.......... -0.002 ........... -1.575 ............0.125.............0.125 ............0.000 ............. 0.100 ........6,875,000
OM0000005963 ...........  PHOENIX POWER.............................................................................104,000.................6,190.......... 13 ................ 0.060 ........0.060 ......... 0.059........... 0.059 ............0.060...........-0.001 ........... -1.667............0.059 .............0.058 ............0.060 ............. 0.100 ......86,293,486
OM0000001590 ............  MUSCAT FINANCE............................................................................20,000....................920.............1 ................ 0.046 ........0.046 ......... 0.046 ...........0.046 ............0.047...........-0.001 ........... -2.128........... 0.046 .............0.045............0.046 ............. 0.100 .......14,128,731
OM0000008868 ...........  THE PEARL REIF ...................................................................................8,100....................948 .............5 .................0.117......... 0.117 ...........0.117 ........... 0.117.............0.120 .......... -0.003 ...........-2.500 ...........0.117 ............. 0.117 ............ 0.117 .............. 0.100 .......69,198,115
OM0000001400 ...........  OMAN FLOUR MILLS ........................................................................81,390...............31,351 .......... 19 ................ 0.390 ........0.390 ......... 0.385........... 0.385 ............0.400 ..........-0.015 ........... -3.750 ............0.385 .............0.385 ............0.385 .............. 0.100 ......60,637,500
OM0000002226 ...........  ALJAZEERA SERVICES ......................................................................6,000................ 1,020 .............1 ................ 0.170 ........0.170 ...........0.170 ........... 0.170 ............0.180 ...........-0.010 ........... -5.556 ............0.170 .............0.162 ............0.170 .............. 0.100 ........ 7,283,308
OM0000001707............  OMAN CABLES INDUSTRY...................................................................631.................1,357............ 2 ................ 2.150 ........2.150 ...........2.150........... 2.150 ............2.320 ..........-0.170 ........... -7.328 ............2.150 .............2.150 ............2.200 ............. 0.100 ... 192,855,000
Total ..................................25 ............................................................................................................. 9,370,417.........1,656,393 ........674 ..............................................................................................................................................................................................................................................................................................

Parallel Market .........................................................................................................................................................................................................................

India’s GDP estimated to grow steadily at 6.5%

NEW DELHI: The Indian econo-
my is estimated to achieve a growth 
of 6.5 per cent in FY25 despite con-
siderable external headwinds, the 
Monthly Economic Review by the 
Department of Economic Aff airs 
(DEA), Ministry of Finance said.

The Monthly Economic Review 
added that the performance of the 
economy in the past quarters was 

driven by strong agricultural and 
service sector performance on the 
supply side and a steady increase 
in consumption and core mer-
chandise and services exports on 
the demand side.

“Geopolitical tensions, trade pol-
icy uncertainties, volatility in inter-
national commodity prices and fi -
nancial market uncertainties pose 

considerable risks to the economic 
growth outlook, globally and locally. 
One off setting positive is the out-
look for commodity prices. Domes-
tic private sector capital formation, 
focused on India’s solid fundamen-
tals and economic prospects, will 
be an important driver of economic 
growth in FY26,” the DEF said.

The review document added 

that all sectors are estimated to
grow close to their trend rates.

The International Monetary 
Fund, in its recent Article IV report 
published in February 2025, has 
stated that India’s prudent mac-
roeconomic policies and reform-
driven approach have positioned it 
as the fastest-growing major econ-
omy, the monthly review added. -ANI
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Oman Housing Bank concludes 

2nd Ramadan Football Tournament

MUSCAT: Oman Housing Bank 
(OHB) successfully concluded its 
Second Ramadan Football Tour-
nament, held at Muscat College 
Stadium, in a highly competitive 
and electrifying atmosphere fea-
turing thrilling matches and en-
thusiastic fan, making it a vibrant 
celebration of sportsmanship and 
a community engagement in the 
spirit of the holy month of Rama-
dan. The fi nal match was held un-
der the patronage of Salaam bin 
Saeed Al Shaqsi, Chairman of the 
Board of Directors.

From the tournament’s kickoff , 
all participating teams displayed 
remarkable technical skill strong 
sportsmanship, with matches 
marked by fair play and intense 
competition. The dynamic en-
counters kept spectators engaged 
throughout, as players delivered 
standout performances and fans 
rallied passionately behind their 
teams, creating a lively and ener-
getic environment. 

During the closing ceremony, 
Salaam Shaqsi praised the out-
standing organization of the 
tournament and commended the 
dedication of the teams and event 
organizers. He presented the 
championship trophy and gold 
medals to the winning team, sil-

ver medals to the runners-up and 
individual awards for the Best 
Player, Best Goalkeeper, and Top 
Scorer, in recognition of their ex-
ceptional performances.

In appreciation of the fans’ 
spirited support, OHB also 
awarded special prizes to select-
ed spectators, underscoring the 
Bank’s commitment to communi-
ty engagement and its belief in the 
power of sports to foster social 
bonds and shared experiences.

Commenting on the success 
of the event, Yousuf bin Musal-
lam Al Araimi, Assistant General 
Manager – Head of Human Capi-
tal at Oman Housing Bank, stated: 
“At Oman Housing Bank, we be-
lieve our role extends beyond de-
livering fi nancial solutions. 

“We are equally committed 
to strengthening social connec-
tions among our employees, their 
families, our customers, and the 
broader community. The Rama-
dan Football Tournament is one 
of the many initiatives that re-
fl ect our commitment to fostering 
teamwork, promoting positive 
competition, and reinforcing a 
sense of unity.”

He added: “We extend our sin-
cere appreciation to all partici-
pating teams and everyone who 

contributed to the success of this 
remarkable event.

“We look forward to hosting 
more initiatives that combine 
sports, community engagement, 
and social connection, in line 
with our vision to support society 
through innovative and impactful 
initiatives that enhance team co-
hesion and foster a collaborative 
work culture”.

The tournament concluded in 
a festive and jubilant atmosphere, 
with the audience cheering en-
thusiastically as the champions 
lifted their trophy. Participants 
expressed their gratitude and 
excitement for being part of an 
event that not only inspired com-
petition spirit but also off ered a 
platform for meaningful interac-
tion and team building. 

Building on the resounding 
success of this year’s edition, an-
ticipation is already high for fu-
ture tournaments, which promise 
to deliver even greater excellence, 
excitement, and innovation. As 
OHB continues to expand its 
social and community-focused 
initiatives, the bank reaffi  rms its 
commitment to fostering sports-
manship, collaboration, and em-
ployee engagement through the 
power of sports and beyond.

C E L E B R A T I O N  O F  S P O R T S M A N S H I P
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 VACANCYCARGORENT
REEFER / ISO DRY CONTAINER SALES, MODIFICATIONS & RENTALS

CONTAINER SOLUTIONS LLC

Tel: +968 9358 5556, +968 99508921, +968 26942610
Po Box 522, Pc 322, Falaj Al Qabail, Sohar Free Zone, Oman

FAX: 26942611, Email: sales@containersolutions.com.  
www.containersolutions.com

RENT OR 
SALE?
R
SSSSSSSS

Email to classifieds
@ timesofoman.com

PLACE YOUR
ADVT HERE

PROMOTE YOUR
SERVICE WITH US

CARGO AND 
LOGISTIC

JOB VACANCY

Quality car rentals
at competitive prices.

WJ Towell Group Company
• Fleet of 2,000 vehicles

• Choose from a wide range
of brands & models

• PDO, OXY and BP spec
vehicles available

• Attractive rates for short-term
& long-term lease

Muscat
9679 0684

Sohar

Salalah

9731 6218
9429 9325

www.orbit-oman.com

LOGISTIC
Seeking job as a STORE MANAGER (retail) 

FASHION & FMCG.
Experienced in store operations, inventory 

management and business growth at 
Raymond Lifestyle. Ready to contribute 

skills to a dynamic team.
Contact: +968 7967560

WA +91 8055514441

JOB WANTED

JOB WANTED

Experienced 
CHEF/COOK

(Arabic & Indian Dishes)

for a reputed family 
in Muscat.

Contact: 99735820

Indian, MBA, Finance with
20 yrs experience in business 
with complete knowledge in 
Finance, VAT, Credit Control, 

Admin, HR, Warehouse
with SAP knowledge & D/L.

FINANCE

Contact: 78031718

Indian, QHSE Engineer, 5 yrs Oman 
experience, NEBOSH IGC, IRCA lead 

auditor (ISO 9001/14001), ASNT Level 
2 certified. Seeking suitable position.

ENGINEER

Phone: +968 78177146
Email: jithinkaithapola@gmail.com

Seeking suitable placement.
B. Tech in Electrical Engineering 

with 25 years of experience, 
including 18 years in Oman, 

specializing in the construction 
field and tender estimation.

PROJECT MANAGER - MEP

Mobile: 97007489

Qualified and Highly Professional, 25 yrs, F, 
Tunisian, Masters in Project Management and 
Entrepren- eurship with 2 years Experience in 
MNC as Corporate Events Coordinator. Additional 
experie- nce in administration, content creation 
and social media management. Fluent in Arabic, 
French, English. Seeking suitable position. 

Contact: +968 76498724, 
Email: tbibmarwa2@gmail.com

EVENTS CO-ORDINATOR

Send email to classifi ed@timesofoman.com or Call: 24 72 66 66 (Ext: 815 / 462 / 354)

Cleaning service & pest control.
Contact 99493549 

Pest control,   
Contact: 92326955   
Gulfa international LLC.

Civil maintenance, gypsum, 
painting, carpentry, plumbing, 
glass partition, offi  ce fi tout. 
Contact: 94160282 

Project Manager
Civil Engineering, 20 yrs 
experience in building 

construction, looking for suitable 
positions.

MANAGER

Contact: 93807689
cvmsamy.1981@gmail.com

Indian, BE Civil engineer with 13 yrs of 
experience (11 yrs in Oman) in 

construction & industrial projects. 
Currently available in Oman with valid D/L, 

Employment visa & OSE membership.

ENGINEER

Contact /WA: +968-95628080
Email: prakasam1991@yahoo.com

Required Business partner  
for a running company. 
Interested person please  
contact to the phone number 
given below.    
GSM: +968 79005573, Email: 
md@theimcworldwide.com

WANTEDSERVICE
LOOKING FOR
ARCHITECT JOB ?

Send email to: 
classifieds@timesofoman.com

Cleaning services & 
pest control specialized 
cleaning of buildings  
carpet,sofa shampooing pest 
control,termite treatment 
Painting,plumbing,electrical 
works manpower supply.   
Glow Services Trading LLC 
Contact: 99844284, 99450130

RENT OR SALE?
Send email to:

classifieds@  timesofoman.com

Mechanical Engineer with 15 yrs of rich 
experience in Sales, marketing and business 
development in Oman in the field of MEP, 
Industrial, civil infrastructure and building 
material products holding valid D/L and NOC 
available. Can join immediately.

ENGINEER

Contact: 97748860, WA:+91 9307500399
Email: samit00123@gmail.com

CHANGE OF NAME

I, Ligi Siju (holder of Indian passport no. M6622227) daughter 
of V. K. Kurian having permanent residence in Veliyathu House, 
Thiruvanvandoor (P.O.), Alappuzha and presently residing 
in Sinaw, Sultanate of Oman intend to change my name from       
LIGI SIJU (old name ) to LIGI KURIAN (new name ) for all 
practical purpose. Any objection towards my name change 
may please be communicated to Embassy of India, Muscat, 
Diplomatic quarters, Al Khuwair, P.O. Box 1727, Postal Code 112, 
Ruwi, Sultanate of Oman. 
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Tel.:  24726666 
Ext:   815  / 462 / 354 CONNECT

B4

RENT OR SALE?
SSSSSeeeennnnddddd eeeeemmmmaaiiilll ttoo ccllassifieds@ timesofoman.com

JOB WANTEDJOB VACANCY

T H U R S D AY,  M A R C H  2 7,  2 0 2 5

IT

Indian (M), 28, AccountantIndian (M), 28, Accountant
with overall exp 3 yrs Valid D/L.with overall exp 3 y
Contact: 78624277

Senior Accountant upto 
fi nalization with D/L.  
Contact +968 79471027 

Looking for Accountant job, with 
D/L. Contact: 92092486,  
Email: sagarjohn28@gmail.com

Sr. Accountant, 16 yrs of 
experience in Oman. Accounts 
up to fi nalisation and auditing. 
Contact: 91469060.

JOB WANTED

ACCOUNTS/FINANCE

ACCOUNTS/FINANCE

DOMESTIC HELP
SALES/MARKETING

Indian, MBA, Indian, MBA, 20yrs of experie-20yrs of expe
nce in Sales (FMCG/Retail) nce in Sales (FMCG/Retai
with  D/L. Seeks suitable with  D/L. S
placement.placement.
Contact: 95548480 

Indian male, Sales executive 
(MBA in Marketing) with  
10 yrs of experience in FMCG
& automobile with strong 
communication skills, holding 
valid Oman. D/L.   
Contact:  92350798 

Indian male MBA graduated 
specialized with Marketing & HR 
(fresher). Looking for suitable 
positions . Currently  in Muscat 
Oman.     
Contact: +968 71084371,  
Email: ccrashid9@gmail.com 

Required Accountant with 
minimum 4-5 years Oman 
experience, with a valid driving 
license. Send your cv to admin@
dilipinternational.com. 

Urgently required Indian cook for 
an Omani family for two months.
Contact  78900791

MANAGER

Indian male, MBA. 12 yrs of 
experience as (branch Manager & 
key accounts executive) looking 
for suitable position.   
Contact : 98132055

Looking for driving job with 15 
yrs experience. Contact: 78037801 

Looking for driving job have car. 
Contact: 98586920

Looking for driving job.  
Contact: +968 99532361 

Looking for driving job with 2 yrs 
experience.  Contact: 97995898

DRIVER

ARCHITECT ENGINEER ENGINEER

ADMINISTRATION

Bachelors in ITBachelors in IT with an Int.  with an Int. 
D/L seeking a suitable position D/L seeking a suitable position 
in any IT support role currently in any IT
in Oman.in Oman.
Contact: 92419981,Contact: 92419981,
Email samnairis@gmail.com LOGISTIC

20 yrs of experience in logistics 
operations and customs clearance 
and documentation as well Looking 
for a suitable position.   
Contact: 71263225, Email:   
nikeshkuttikara@gmail.com 

Sudanese Supply chain profes-
sional with CSCP certifi cate, MBA 
and 10 yrs experience in supply 
chain, logistics, procurement and 
project management.  
Contact:  95272472. 
Email: kemeir@hotmail.com

HR managerHR manager 15 yrs experience  15 yrs experience 
in the Gulf looking for a suitable in the Gulf looking for a suitable 
position. NOC available,valid D/L. position. NOC available,valid D/L. 
Qualifi cation: MBA in HR & fi nance Qualifi cation: MBA in HR & fi nan
& HR certifi cations. Available to & HR certifi cation
join immediately. join immediately. 
Contact:  95323264,Contact:  95323264,
Email: deep.vg9@gmail.com

Dynamic and well-experienced Dynamic and well experienced
professional: 5 yrs of Dubai and professional: 5 yrs of Dubai and 
4.5 yrs of Muscat experience in 4.5 yrs of Muscat experience in 
operations management, business operations management, b
excellence or key account excellence or key account 
management looking for new management looking for new 
challenges. Contact: 96766702, challenges. Contact: 96766702
Email: ilyas3299@gmail.com 

Indian, Male, have 6 yrs 
experience in oman as coordinator 
looking for suitable job.  
Contact: 90789282

EDUCATION/TRAINING

Indian, female, Indian, female, Msc, B.Ed Maths Msc, B.Ed Math
job seeking. Contact 78114504 

Chemistry teacher with 7 yrs 
experience of teaching IGCSE 
chemistry (Pakistani). Currently in 
Oman. Contact: +968 78684306 

Indian female, completed MCA and 
also having experience in teaching, 
available in Oman on family visa, 
looking for a suitable job. Contact: 
+91 79090343/  +968 94117967,  
Email: induchandran01@gmail.com

Qualifi ed junior Architect Qualifi ed junior Architect with with
experience in software such as experience in software such a
Auto- CAD, lumion, sketchUp, Auto  CAD, lumion, sketchUp, 
revit, 3Ds max etc. looking for job revit, 3Ds
in Oman. in Oman. 
Contact: +968 78902260, E-mail: Contact: 968 78902260, E mail: 
ar.mohamedadhelka@gmail.com 

Architect seeking job in Oman 
Architect with B.Arch, BIM 
certifi ed, skilled in AutoCAD, 
revit, sketchUp, and 3D modeling. 
Experience in design, drafting, 
and project coordination. 
Contact: +968 71719254, Email:  
architectraedfaiz@gmail.com 

Architect, Interior designer  
having more than 8+ yrs of experi-
ence with design and engineering 
consultants. Contact: 95759832,  
Email: ar.ahmedfaizal@gmail.com

Graduate Architect with valid 
Oman D/L. Profi cient in various 
Design software. Looking for 
Architect, interior designer roles.   
Contact: 93249129,  
Email: psmenez2015@gmail.com 

Indian, maleIndian, male with 10 yrs.  with 10 yrs. 
Experience in Oman, have 3 Experience in Oman, have 3 
yrs Electrical diploma, General yrs Electrical diploma, General
maintenance, valid Oman D/L. maintenance, valid O
Contact: 93220672 

Experienced BiomedicalExperienced Biomedical
Engineers Engineers seeking opportunities seeking opportuniti
in Oman. Presently in Oman & in Oman. Presently in Oman & 
available for immediate joining. available for immediate joining. 
Email: asmathalipvl@gmail.com Email: asmathalipvl@gm
Contact: +968 72031225

17+ years experienced PMV 17  years experienced PMV 
Manager with a strong track Manager with a strong track 
record in workshop management, record in workshop managem
inventory management and inventory management and 
team leadership seeking suitable team leadership se
position in Oman. position in Oman. 
Contact: 79106919, Contact: 79106919, 
Email: rinualex1984@gmail.com 

Diploma in Electrical Diploma in Electrical 
Engineering Engineering looking for Fire looking for Fire 
Fighting site supervisor/suitable Figh
job. job. 
Contact: 95933453, Email:  Contact: 95933453, Email:  
haquefaizan3786@gmail.com

Automation engineer, BE 
Electronics & Communication  
PLC, SCADA, AutoCad.  
Contact: 76622441,  
Email: fatinkisho10@gmail.com 

Engineering graduate with over 5 
yrs of experience as a consultant, 
skilled in SAP material manage-
ment, warehouse management, 
and procurement, seeking IT job 
opportunities. Open to transition-
ing to new domains.   
Contact:  +968 93215997. 
Email abhin4nd@gmail.com 

Indian B.Tech Civil engineer 
having certifi cation in BIM and 
experience in site supervision is 
seeking for entry level positions.  
Contact +968 78441832 Email 
shamilabdulla664@gmail.com

Civil engineer supervisor,  
14 yrs experience civil & tower 
project with D/L & own visa.
Contact: 78002980

Mechanical engineer with over 4 
yrs experience in sales and opera-
tions having Oman D/L with MSc 
in Engineering management from 
UK available to join immediately.  
Contact: 96111283, 
Email: dobin.mathew@gmail.com. 

Indian female 30, BA English 
Literature (4 yrs experience as 
operation executive in India) 
seeking any suitable job.  
Contact: 77237423,  
Email: nivyapaul11@gmail.com

Seeking for opportunity 
in administration offi  ce 
management secretary with 17 
yrs of  experience in fi nancial 
institution.Strong skills in Arabic 
& English. Profi ciency in MSoffi  ce 
well organized strong multi 
tasking, communication skills , 
translation, accounting, contract 
review, business development 
etc. Contact 78455947,  
Email mayaminbakr@gmail.com

Indian male MBA(HR) & B.tech
(Comp) with nearly 10 yrs of over 
all experience  seeks job. Contact:  
+968 94168194, +91 9745020204,  
Email: gokulgopan91@hotmail.com 

Well-experienced, highly 
organized and proactive  
Executive Secretary seeking 
a suitable position in Oman. 
Available for immediate joining 
with NOC/D/L.   
Contact: 97932277, Email: 
pradeepkumarkds5@gmail.com

ADMINISTRATION

LOOKING FOR
ENGINEERING JOB ?

Send email to: 
classifieds@timesofoman.com

BE Project engineer 12-13 yrs 
experience. Contact: 93850875,  
Email: abdulcivilco2015@gmail.com 

LOOKING FOR
DRIVER JOB ?

Send email to: 
classifieds@timesofoman.com
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Maldives is a mar-
vel in the Indian
Ocean. Located
at a distance of 
more than 2,700

kilometres from Muscat, the group
of islands has become a hotspot of 
tourism. With a travel time of al-
most four hours, it is a go-to desti-
nation for the Eid holidays. 

The picturesque Velana inter-
national airport is located at the
edge of the sea. You exit the air-
port, walk across the road, and your
speed boat will be waiting for your
departure for your choicest desti-
nation. Though the airport is quite
small by international standards,
the footfall of tourists is huge and
the effi  cient immigration offi  cials
make it a point that there is no long 
queue of passengers.

As you step on the boat after
wearing your life vests, the boat
crew greet you with an open heart.
Travelling at a speed of 54 nauti-
cal miles per hour, the boat slides
on the sea surface frictionless
amid roaring waves and landing 
with a thud, creating a moment of 
anxiety among travellers. Apart
from speed boats and yachts, peo-
ple also use hovercrafts for travel-
ling to their booked islands des-
tinations. It cuts the travel time
as well as gives an astonishing 
experience.

Sun Siyam Olhuveli, located al-
most 45 minutes travel time from
the Velana airport, is the place

where traditional Maldivian her-
itage meets modern design, with
accommodations ranging from
Maldivian-inspired suites to sleek
contemporary villas. 

The guests are warmly wel-
comed at the Sun Diving centre
amidst the sound of drums while
also off ering a garland made of co-
conut palm or a replica of Manta 
fi sh which normally comes out in
the evenings.

After the welcome drink at the
Lagoon bar, the guests are shifted
to their resort as per the bookings
on buggies. The winding routes
among the thick hedges of green
trees and bushes present an aston-
ishing view.

The palm trees and other kinds
of trees lined on both sides of the
road create an arc, protecting pe-
destrians from the sun rays. The
foliage is so thick that even sun
rays can’t penetrate their foli-
age. The biggest advantage of the
greenery is that one can walk eas-
ily along the sandy roads even dur-
ing the afternoon. Many can be
seen walking barefoot on the white
and soft sands.

Roads made of white sand soak
rainwater and help in recharging 
the underground freshwater res-
ervoir. It’s an amazing sight that
development can be made without
harming or disturbing the natural
ecosystem. For any potholes during 
rains, the road rollers come to the
rescue by levelling the loose sands.

 It is quite an easy task and at no
extra cost. Even the fl oor of all the
restaurants are fi lled with white
sands, where one can walk bare-
foot, enjoy their food while their
kids are busy building castles on
the fl oor, glued to their own world.

And after every breakfast, lunch
or dinner, the entire fl oor is lev-
elled so it looks fresh again. The
turquoise water of the sea is a treat
to watch which changes its colour
with the sun rays. It turns from
blue to green and then to golden
yellow. The all-white sandy beach-
es look amazing during a moon-lit
sky. However, the sea grass spoils
the beauty of the beaches when
they get accumulated along the
shores.

Island gardeners have to clean
them in the morning and transfer
on boats to other islands for pro-
cessing and then bring them back
to be used as natural fertilizers.
A worker said that the sea grass
turns the colour of water dark but
they are vital for marine life as fi sh
feed on them. Being rich in the
source of minerals, they are very 
important for plantations on the
island and are natural fertilizers
for the plant. 

Living in perfect harmony with
nature, only electric and bat-
tery operated vehicles are used
for transport on the island with
no trace of pollution or exhaust
from the petrol or diesel vehicles.
Being an environment-friendly 

hotspot, architects have used tree
branches  to light the roads during 
evenings, rather than using metal 
lamp-posts.

The villas and restaurants are 
steeped into the cave of green-
ery across the islands. Spread
across three islands, the Main Ol-
huveli Island, Dream Island and
Romance Island, the property 
provides 481 villas with accommo-
dations for more than 900 guests,
said Florante Abuton, Assistant
PR and Communications Manager
of Sun Siyam Olhuveli.

During a guided tour of the is-
lands, he explained that Romance
Island is meant only for adults and
is a perfect place for young couples 
or the elderly who want to remi-
nisce about their good old days. 
While on a guided tour to the is-
land, Florante said that November 
to March is the peak season with
a high rate of occupancy and, of 
course, higher charges.

He added that the newly opened 
pool near the Sunset Restaurant
is 210 metres long, the longest in 
the Maldives and the rooms on the 
refurbished Beach Pavillion on the
ground fl oor can be connected for
the convenience of families. The 
water villas are a little smaller
with a small pool, Grand beach
suites are perfect for a family of 
four with a bigger pool and adjoin-
ing beaches. 

It all begins on the water, and 
whether it’s parasailing, kite-

surfi ng or diving, there’s countless
ways to stay active.

With restaurants and spas, wa-
ter sports activities spread across
the island, it’s not only that you
add on your calories, you also
burn calories as you move around
for food and other activities. The
restaurants also have plenty of 
vegetarian options apart from the
usual continental and Mediterra-
nean foods.

Outstanding cuisine holds the
ocean at its heart, too, with crea-
tive menus served across our se-
lection of food joints, all prepared
by world-class chefs. As options
galore, one can dine at Siyam Or-
chid for Thai food, Malaafaiy and
Sunset restaurants off er a variety 
of global cuisines with many op-
tions available for vegetarians and
vegans too. Foods  spread on a plat-
ter or à la carte cooked by celebrity 
chefs can tickle the taste buds of 
every foodie.

The most surprising part of din-
ing at the Malaafaiy restaurant is
an African chef making dosa for
customers. But for Indian travel-
lers, Namaste is the go-to place
where one can savour malaai
kofta, paneer tikka masala, rogan
josh, mutton and chicken biryanis
with garlic and chilli nans. Rasma-
li and Kulfi  faluda is the best way to
top up your calorie-rich dinner on
a moon-lit sky under the stars on a 
white sandy beach.

You can just take a stroll and

watch small sharks swimming 
around, attracted by the glowing 
lights. For the night-out, you can 
enjoy the Fire show or DJ night 
at one of the bars nearby with a  
choice of beverages.

Apart from adventure sports 
where you can try your skills on the 
jet car ride, the excursion is akin to 
a James Bond thriller where the 
hero drives his car on water in the 
movie. But the most interesting 
part is snorkeling and scuba diving 
where one gets an opportunity to 
see the rich marine life.

With a trained team of divers, 
even a novice can enjoy watch-
ing the rich and thriving marine 
life of Maldives. Shah, a snorke-
ling expert, who normally takes a 
guided trip twice or thrice  a day, 
said: “The corals are losing their 
natural colours due to the climate 
change and rising sea water tem-
peratures. A diving expert for the 
past 12 years, he said that the cor-
als are getting bleached. So many 
of them have turned grey due to 
warmer water, but it still remains 
a treat to watch while exploring 
marine life.”

And fi nally for the departure, 
the schedule is delivered in ad-
vance and everyone has to be pre-
sent at the departure point on the 
designated time. As one steps into 
the boat, a group of Maldivians 
give a warm send off , capping off  
a memorable adventurous visit to 
the Maldives.

MALDIVES CALLING
Located 45 minutes from the Velana internantional airport, Sun Siyam Olhuveli is the place 

where traditional Maldivian heritage meets modern design, with accommodations ranging 

from Maldivian-inspired suites to sleek contemporary villas, writes Pankaj Kumar Sharma 
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Argentina hammer Brazil, 
secure spot in World Cup

BUENOS AIRES: Brazil captain
Marquinhos has apologised to
the fans after an “embarrassing”
display in their 4-1 World Cup
qualifying defeat by Argentina in
Buenos Aires on Tuesday.

Julian Alvarez, Enzo Fernandez,
Alexis Mac Allister and Giuliano
Simeone were on target for Argen-
tina, whose World Cup qualifi ca-
tion was confi rmed before kick-off  
by Bolivia’s draw with Uruguay.

Matheus Cunha replied for the
fi ve-time world champions, who
suff ered their worst defeat in
World Cup qualifying and are not
yet guaranteed of a place in next
year’s fi nals.

“What we did here can’t happen
again,” Marquinhos told Brazilian
TV station Globo. “It’s hard to talk

about it in the heat of the moment. 
It’s embarrassing.”

He added: “We started the game 
badly, far below what we could do 
and they’re on a great run of con-
fi dence. They knew how to play 
smart. I’m sorry for our fans.”

Argentina, who were without 
Lionel Messi, went 2-0 ahead in 
the opening 12 minutes through 
Alvarez and Fernandez.

A mistake from Cristian Rome-
ro allowed Cunha to pull one back, 

but Mac Allister restored Argen-
tina’s two-goal advantage before 
half-time.

Argentina wasted several 
chances to extend their lead before 
Simeone wrapped up the win with 
19 minutes left, sparking wild cel-
ebrations among the home fans.

“It was a historic result, winning 
by 4-1, and that makes us really 
proud, I’m so happy for the fans,” 
said Atletico forward Alvarez.

Brazil forward Raphinha wound 

up the Argentina players before
the game when he told a TV sta-
tion that Brazil were going to “beat
them up on the pitch and off  the
pitch”, and that he was guaranteed
to score.

A late challenge by Raphinha 
in the fi rst half prompted several
Argentina players to surround
the former Leeds forward, who
needed to be ushered away by his
team-mates.

Argentina boss Lionel Scaloni

defended Raphinha after the 
game in an attempt to calm the 
situation, saying: “I know he 
didn’t do it on purpose, he is just 
defending his team and I don’t 
think there was any intention to 
off end anyone.”

Argentina top the South Ameri-
can table with 31 points from 14 
matches, 16 points clear of sev-
enth-placed Venezuela, with the 
top six automatically qualifying 
for next year’s fi nals.

Brazil are fourth on 21 points and 
not yet guaranteed of qualifi cation 
with four matches remaining.

Elsewhere, Paraguay stayed fi fth 
and one point clear of sixth-placed 
Colombia after the sides drew 2-2 
in Barranquilla.

Luis Diaz and Jhon Duran put 
Colombia 2-0 up inside 13 min-
utes. Junior Alonso pulled one 
back just before the break, before 
Julio Enciso levelled in the second 
half. - Agencies
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Red Bull set to drop Liam Lawson and bring back Yuki Tsunoda
LONDON: Red Bull are set to drop 
Liam Lawson after just two races 
and replace him for the next grand 
prix in Japan with Yuki Tsunoda.

The decision was reached by 
Red Bull bosses, including team 
principal Christian Horner, at a 
meeting in Dubai on Monday, BBC 
Sport reported on Wednesday.

It is expected to be formally con-
fi rmed later this week by Red Bull, 
who refused to comment.

Red Bull have long been re-
nowned for the ruthlessness with 
which they handle their young 
driver programme.

Even in that context, the way 
they have dealt with Lawson has 
caused widespread disbelief in 
Formula 1.

The move, fi rst confi rmed by 
Dutch newspaper De Telegraaf, 
comes after a dire start to Law-
son’s Red Bull career.

The New Zealander qualifi ed 

18th at the opening race of the sea-
son in Australia, before crashing 
out of the race in the rain.

In China last weekend, he quali-
fi ed last for both the sprint and the 
grand prix, and fi nished the two 
races 14th and 12th.

His average qualifying defi cit to 
team-mate Max Verstappen has 
been 0.88 seconds. Verstappen fi n-
ished second in Australia, third in 
the sprint in Shanghai and fourth 
in the Chinese Grand Prix.

Lawson will return to Red Bull’s 
second team, Racing Bulls, along-
side French rookie Isack Hadjar.

Japanese driver Tsunoda was 
asked at the Chinese Grand Prix 
whether he would accept the pro-
motion to Red Bull if it was off ered.

He said: “Yeah, why not? Always. 
In Japan? Yeah, 100%. I mean, the 
car is faster.”

When the scenario was put to 
Lawson, he responded: “I’ve raced 

him for years, raced him in junior 
categories and beat him - and I did 
in F1 as well, so he can say what-
ever he wants.”

Lawson was promoted to Red 
Bull this season following the 
team’s decision to pay off  Ser-
gio Perez, despite the Mexican 

having two years remaining on 
his contract.

That decision was made after a 
diffi  cult 2024 for Perez, who failed 
to fi nish on the podium after the 
fi fth race of the season.

Perez’s performances contrib-
uted to the team fi nishing third in 

the constructors’ championship 
last year, behind McLaren and 
Ferrari.

As Perez’s slump in 2024 had
mirrored a similar pattern of per-
formance in 2023, Red Bull de-
cided the time had come to get rid 
of him.

They had the choice between
Lawson and Tsunoda as a re-
placement and chose the New 
Zealander, despite the fact he had 
completed just 11 grands prix split 
over two seasons - whereas Tsu-
noda has raced for the company 
since 2021.

The decision to promote Law-
son to Red Bull, alongside Max 
Verstappen, after just 11 grands 
prix spread across two seasons 
was already questionable.

To demote him back to second
team Racing Bulls after just two 
races in a swap with Tsunoda - who 
was passed over only three months 

ago - is, quite simply, extraordi-
nary. It raises serious questions 
about Red Bull’s management, pri-
marily team principal Horner.

Lawson was one of six drivers
to retire from the season-opening 
race in Australia

Lawson took part in six races
in 2023 as a substitute for Daniel 
Ricciardo when the Australian 
broke his hand in a crash, scoring 
points with a ninth-place fi nish in 
Singapore.

And last year he competed in fi ve
races after Ricciardo was dropped 
following the Singapore Grand 
Prix, taking points for ninth-place 
fi nishes in the US and Sao Paulo 
Grands Prix.

Tsunoda out-qualifi ed Lawson
by a ratio of four times to two in 
2023 and seven times to two in 
2024. In races, Tsunoda has been 
ahead six times against four when 
both have fi nished. - Agencies

F O R M U L A  O N E

Algeria, Egypt and Morocco 

on track for 2026 World Cup

CAIRO: Algeria, Egypt and Mo-
rocco all strengthened their bids
to reach the 2026 FIFA World Cup
but Sudan’s unlikely challenge for
a place at the fi nals suff ered a set-
back as the sixth round of qualify-
ing was completed on Tuesday.

Sudan, forced to play all their
home games on neutral turf while
civil war continues in the country,
conceded a 98th-minute equaliser
against South Sudan and slipped
to third in Group B. DR Congo
lead the table after their 2-0 win
in Mauritania, with the Leopards a 
point ahead of Senegal and Sudan.

Egypt restored their fi ve-point
advantage at the head of Group
A with a 1-0 win against Sierra 
Leone while Algeria moved three
points clear in Group G as Mo-
hamed Amoura bagged a hat-trick
in their 5-1 triumph over closest
challengers Mozambique.

Morocco have a commanding 
nine-point cushion after beating 

Tanzania 2-0 - but the standings in 
Group E may be aff ected if Congo-
Brazzaville’s suspension from in-
ternational football is not lifted.

Only the nine group winners 
will qualify for the expanded 48-
team tournament next year, with 
the four best second-placed sides 
playing off  for a spot at an inter-
continental tournament which 
will decide the fi nal spots at the 
World Cup.

Morocco remain the only side in 
African preliminaries with a per-
fect record but the Atlas Lions had 
to wait until the second half to fi nd 
the breakthrough against Tanza-
nia in their Group E clash in Oujda.

Meanwhile, Egypt struggled to 
break down Sierra Leone for long 
periods of their Group A meeting 
in Cairo. Zizo netted what proved 
to be the only goal in fi rst-half 
stoppage time with a fi ne left-foot-
ed fi nish after being slipped in by 
Trezeguet.

Mohamed Amoura had net-
ted twice in Algeria’s victory 
in Botswana on Friday and the 
Wolfsburg forward bettered that 
feat against Mozambique in Tizi 
Ouzou.

He converted deft through balls 
from Riyad Mahrez either side of 
Aissa Mandi’s header to help the 
North Africans into a 3-0 lead in-
side half an hour.
Collated Tuesday’s World Cup 
qualifying results: Group A: 
Egypt 1-0 Sierra Leone, Group B: 
Sudan 1-1 South Sudan, Mauri-
tania 0-2 DR Congo, Senegal 2-0 
Togo, Group C: Benin 0-2 South 
Africa,Nigeria 1-1 Zimbabwe, 
Rwanda 1-1 Lesotho, Group D: 
Angola 1-2 Cape Verde, Cameroon 
3-1 Libya, Group E: Morocco 2-0 
Tanzania, Group F: Burundi 5-0 
Seychelles, Group G: Botswana 
2-0 Somalia, Uganda 1-0 Guinea, 
Algeria 5-1 Mozambique, Group I: 
Comoros 1-0 Chad. - Agencies

A F R I C A  W O R L D  C U P  Q U A L I F I E R S

Djokovic cruises past Musetti
to reach Miami quarter-fi nals
MIAMI: Novak Djokovic cruised 
past Lorenzo Musetti 6-2, 6-2 to 
reach the quarter-fi nals of the 
Miami Open on Tuesday.

The match was delayed be-
cause of rain and world No.5 
Djokovic, who has won six Miami 
titles, started slowly and was bro-
ken in the opening game as Italy’s 
Musetti opened up a 2-0 lead.

But Serbian Djokovic, 37, com-
pletely dominated the match 
from that point.

The 24-time Grand Slam 
champion won nine consecutive 
games, closing out the fi rst set 6-2 
and moving 3-0 up in the second.

“It was tough, particularly 
in the fi rst seven, eight games
of the match,” said fourth seed 
Djokovic.

World No.16 Musetti, 23, of-
fered little resistance after win-
ning those opening games as 
Djokovic cruised through to set 
up a tie with American Sebastian 
Korda.

Korda booked his place in the 
quarter-fi nals earlier on Tuesday 
with a 6-4, 2-6, 6-4 victory over 
Frenchman Gael Monfi ls, while 
Argentina’s Francisco Cerundolo 
is also through after beating Nor-
way’s Casper Ruud 6-4, 6-2.

Sabalenka battles through
to semis
In the women’s draw, world No.1
Aryna Sabalenka reached the
semi-fi nals in Miami for the fi rst
time by defeating China’s Zheng 
Qinwen 6-2, 7-5.

Sabalenka, who beat ninth seed
Zheng in the Australian Open fi -
nal in January, battled back from
4-2 down in the second set to seal
a victory.

The 26-year-old Belarusian
will face Jasmine Paolini in the
last four, after the Italian sixth
seed secured a 6-3, 6-2 win over
Magda Linette. - Agencies

M I A M I  O P E N
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The Value Shop expands 
presence in Oman 

MUSCAT: The Value Shop has 
expanded its presence in Oman
with the grand opening of its third
branch at Wadi Lawami, in the
Lulu Hypermarket premises. This
milestone refl ects LOT’s commit-
ment to making quality shopping 
more accessible and aff ordable for
consumers across the Sultanate.

Following the success of its exist-

ing outlets at Nujum Mall, Amerat,
and the Mall of Muscat, the new
store further strengthens LOT’s
presence in the market, off ering an
extensive range of household essen-
tials, kitchenware, fashion includ-
ing footwear, jewelry and handbags,
personal care items, travel accesso-
ries, stationery, toys and more—all
at highly competitive prices. 

LOT remains dedicated to deliv-

ering aff ordability without com-
promising on quality. With most 
items priced below OMR 2, and a 
special section featuring house-
hold products under 0.350 baizas, 
the store continues to provide ex-
ceptional value across a variety of 
categories. The dedicated sections 
ensure families can fi nd great 
products at unbeatable prices.

Marking the launch of its new 

branch, LOT has introduced a 
summer collection designed for
the whole family, making the lat-
est fashion trends accessible to all
while maintaining its promise of 
aff ordability.

“We are delighted to open our
third branch in Oman,” said a sen-
ior spokesperson for LOT. “This
expansion is a testament to our
dedication to providing custom-
ers with quality products at budg-
et-friendly prices. Our growth in
Oman refl ects the increasing de-
mand for value-driven shopping,
and we are excited to continue ex-
panding across the country.”

With its emphasis on aff ordabil-
ity, convenience, and variety, LOT
continues to solidify its reputation
as a go-to destination for budget-
conscious shoppers. The new
Wadi Lawami branch marks an-
other step in the brand’s journey to
bring accessible and cost-eff ective
shopping solutions to more com-
munities across Oman.

LOT remains 

dedicated to 

delivering

aff ordability without

compromising on

quality

Malabar Gold & Diamonds 

unveils exciting off ers 

ahead of Eid holidays

MUSCAT: Malabar Gold & Dia-
monds, the 6th largest jewellery 
retailer globally with an expansive 
presence of over 390 showrooms 
across 13 countries, have just un-
veiled their celebration off ers to 
usher in the upcoming holidays.

With a special array of Dia-
mond & Precious gem jewellery 
that is designed to be the perfect 
complement to one’s celebratory 
outfi ts, the renowned jewellery 
has also announced some exciting 
off ers to brighten up the celebra-
tions of their customers. 

As part of the off ers, customers 
purchasing Diamond & Precious 
Gem jewellery from Malabar 
Gold & Diamonds will be eligible 
for free cash vouchers. 

Customers will get a free cash 
voucher worth OMR 10 with 
every Diamond & Precious Gem 
jewellery purchase worth OMR 
300. The off ers will be available 
across all Malabar Gold & Dia-
monds outlets from the 27 March 

to 5 April in Oman.
“The special place that jewel-

lery holds in people’s minds is 
something that we at Malabar 
Gold & Diamonds recognize, and 
that is why we introduce some 
exciting off ers preceding every 
celebration and special occasion 
to add more value to our custom-
ers’ purchases.

“Mirroring the festive joys & 
traditions of the season, the wide 
array of jewellery that is available 
across our showrooms, coupled 
with the special off ers will be 
a beautiful complement to our 
customers’ celebrations. With 
our time-tested commitment to 
providing an exceptional jewel-
lery shopping experience to our 
customers, Malabar Gold & Dia-
monds is once again reinforcing 
its position as the most preferred 
destination for jewellery con-
noisseurs”, commented Shamlal 
Ahamed, MD-International Op-
erations, Malabar Gold 

C E L E B R A T I O N  O F F E R S

Sabco Boutique 
MUSCAT: In the presence of 
family and friends of the brand,
Amouage, the Omani High Per-
fumery House reopened the
doors of its fl agship boutique at
Sabco Centre in Muscat after 18
months of extensive renovations.

Designed by Héroïne Paris
as an ode to the House’s storied
legacy, the iconic new space
now presents a two-fl oor-high
crystalline glass façade that is
home to a breathtaking artistic
depiction of a majestic Frankin-
cense tree in the Omani desert.
The fl agship comes on the heels
of strong global growth and the
opening of several Amouage loca-
tions around the world, including 
the US, China and the Gulf Coop-
eration Council (GCC) region.

Legacy reimagined
A place of origin, reimagined for
a new olfactive era, the Amouage
SABCO boutique is a corner-
stone of the House’s legacy. First
opened in 1985, the boutique has
long been a beacon of Amouage’s
vision, a space where craftsman-
ship and artistic expression have
come together for four decades. 

“This boutique holds profound
signifi cance not only to Amouage
but to my family and to many 
people in Oman,” said Sayyid
Khalid bin Hamad Al Busaidi.
“It was here at Sabco Centre that
we launched Amouage’s fi rst
boutique ever 40 years ago, and
it was here that we built the fi rst
modern shopping mall in Oman
in 1985, inaugurating a new era 
of shopping experience in Mus-
cat. And today, the relaunch of 
the Amouage boutique is a trib-
ute to our past and a testament
to how far we have come. While
the space has been completely 
transformed, its essence remains
unchanged; a place where our
passion for the art of perfumery 
will continue to thrive for genera-
tions to come.”

Perfumery architecture 
elevated to the level of art
The initiatory journey to the
heart of Amouage begins right
from the store’s façade where
transparent glass and monumen-
tal cream travertine slabs wrap
the outside, juxtaposing with
hand carved raw greige sand-
stone. At the epicenter of the
space, the tranquil serene palette
is abruptly interrupted by the
geometric monumentalism of a 
seven-metre-high wooden tree, a 
contemporary sculpture custom-
commissioned by Salmon: “I was

inspired by my numerous trips 
to Wadi Dawkah, as well as the 
rugged grandeur of the project. 
I enjoyed the idea of a totemic 
representation of a Frankin-
cense tree, bringing a strong at-
mosphere, emotion, and visual 
gravitas through its uncompro-
mising shape and size. We were 
conscious that it would be chal-
lenging to get rid of most of the 
non-structural elements of the 
building to open up the space for 
the giant tree to go through two 
fl oors but decided to be mindless 
to what is problematic… and we 
made it happen.”

The tree, which was commis-
sioned by Renaud Salmon, Chief 
Creative Offi  cer of Amouage, was 
designed by Héroïne Paris and 
hand-produced and engineered 
by Ouvrage Paris. It is part of 
the Amouage Art Project, which 
has seen the House partner with 
several Omani and international 
artists to commission or acquire 
art pieces around the world. The 
boutique is fi nished with luxe ma-
terials, including dark oak, pol-
ished black stainless steel, brass, 
and gold leaf touches, together 
in a refi ned twenty-fi rst-century 
brutalist patchwork. Custom 
furniture by French designer and 
Bettencourt Prize winner Dim-
itry Hlinka completes the venue.

The Majlis: A place for
rituals and refl ection
Within the boutique lies the 
contemporary elegance of the 
Majlis; an intimate space where 
Omani hospitality unfolds, of-
fering a setting for meaningful 
encounters and bespoke perfume 
rituals.  Here, amidst dark wood 
panelling, curated objects, and 
luxurious seating, perfume con-
noisseurs are invited to discover 
the artistry behind each scent. 
Whether through one-to-one 
consultations, interactive mas-
terclasses, or exclusive gather-
ings, the space explores deeper 
connections with the House’s 
exquisite fragrances, transform-
ing each visit into a personal and 
evocative experience.

Fast-forward
The modern new space carries 
Amouage’s full range of Eaux de 
Parfum, Extraits de Parfum, Es-
sences, and Attars in addition to 
luxury body products. Visitors 
also have the opportunity to cu-
rate their very own Gift of Kings 
selection, choosing from hun-
dreds of fragrances and leather 
case options.

P A Y I N G  T R I B U T E  T O  T R A D I T I O N ,  C R A F T S M A N S H I P

Celebrate Eid Al Fitr in timeless elegance 

at St. Regis Al Mouj Muscat Resort
MUSCAT: The St. Regis Al Mouj 
Muscat Resort presents a celebra-
tion that blends Omani heritage 
with international fl air this Eid 
Al Fitr. The resort invites fam-
ily, friends, and travelers to an im-
mersive experience in a world of 
refi ned fl avors and cherished tra-
ditions, from lively music to exqui-
site dining, each moment crafted 
with the signature St. Regis style 
of refi ned luxury and thoughtful 
service. 

In the welcoming ambiance of 
Karibu, guests are greeted by an 
enchanting fusion of Omani and 
Zanzibari fl avors showcased in a 
dinner buff et, complete with live 
stations ranging from appetizers 
to aromatic rice. From March 31 
to April 4, the soothing melodies of 
an Oud performance enhance the 
ambiance, creating the perfect set-
ting for cherished gatherings with 
loved ones.

Just steps away at Zorba, in-
dulge in an a-la-carte menu that 
harmonizes authentic regional 
infl uences with modern culinary 
artistry. In the evening, Zorba 
comes alive with its spirited Pani-
giriNight—a celebration of music, 
fl avors, and togetherness. From 

March 31 to April 4 daily live band 
performances infuse the venue 
with festive energy, creating the 
perfect backdrop for memorable 
moments. Whether reuniting with 
family or celebrating with friends, 
Zorba’s vibrant ambiance sets a 
joyful tone for an unforgettable 
Eid celebration.

Those seeking a cosmopolitan 
vibe can turn to The Stage Bar 
& Lounge, where daily themed 
events infuse each evening with 
fresh excitement. The week kicks 
off  stylishly in a culinary adven-

ture with Sushi Night, followed by 
a Wagyu Night. The entertainment 
continues with live performanc-
es, a musical journey with Mia 
Haddad takes the stage on April 4.

The Lobby Lounge, introduces a 
jewelry-themed afternoon tea on 
April 1st, treating guests to sweet 
delicacies inspired by sparkling 
gems. This experience is avail-
able throughout April in both the 
lounge and its airy terrace. Live 
oud performances fi ll the lounge 
with soothing melodies that echo 
the region’s rich musical tradition. 

An exclusive Eid set menu, featur-
ing the beloved Mama Halima’s 
Manakish, further elevates the 
celebration, while those seeking 
a quieter moment can relax with 
fragrant coff ee or cake pairing in 
the lounge’s elegant comfort.

Launching on the fi rst day of 
Eid Al Fitr at Hakkasan, guests 
can experience a journey through 
fl avor and elegance with “Taste of 
Hakkasan” new menu, featuring a 
starter, main course, dessert and a 
signature beverage. This specially 
curated dining experience master-
fully blends signature Cantonese 
aromas with refi ned craftsman-
ship, served daily from 6PM to 
8PM. 

This Eid Al Fitr, The St. Regis 
Al Mouj Muscat Resort extends 
an invitation to celebrate in style—
one that honors tradition, wel-
comes modern infl uences, and re-
joices in the spirit of togetherness. 
Whether enchanted by live music, 
tempted by gourmet creations, or 
drawn to a peaceful retreat, every 
corner of the resort embodies the 
St. Regis legacy of impeccable 
service, personalized luxury, and 
a seamless blend of heritage and 
innovation.

R E F I N E D  L U X U R Y

MHD Automobiles - Mopar introduces new 

service off er for Jeep, Dodge & RAM owners

MUSCAT: MHD Automobiles 
– Mopar launches a new service 
off er for Jeep, Dodge, and RAM 
owners, providing access to excep-
tional savings and services. The 
off er includes free check-ups, dis-
counts on parts and labor, special 
oil change pricing, and a free safety 
kit for the fi rst 100 customers.

Off er details:
• Free Brake & Suspension 

Check-up – Ensuring optimal 
safety and smooth performance.

• 20% Discount on Select Parts – 
Special savings on essential brake 
and suspension components.

• 10% Discount on Labor – 
Available on all repairs and ser-

vices (except fi xed menu pricing).
• Free Electronic Vehicle Health 

Check (EVHC) – A complete digi-
tal vehicle assessment.

• Free Lights Check-up & Fluid 
Top-up – Enhancing visibility and 

vehicle performance.
• Special Oil Change Pricing – 

For out-of-warranty vehicles at 
Nizwa, Mabela, and Salalah ser-
vice centers:

OMR 39 + VAT – 2015 & older 
models (2.4L to 5.7L engines)

OMR 49 + VAT – 2018 & older 
models with upgraded engines 
(2.4L to 5.7L)

OMR 89 + VAT – SRT engines 
(2018 & older models)

• Free Safety Kits – Available for 
the fi rst 100 customers across Ma-
bela, Nizwa, and Salalah.

“With our expanding service 
network, expert Mopar techni-
cians, and innovative special of-

fers, we are committed to pro-
viding convenience, quality, and
exceptional value to our custom-
ers,” said Mohsin Hani Al Bahrani,
CEO of MHD Automobiles.

To better serve customers and
enhance service accessibility, 
MHD Automobiles has expanded 
its Mopar service network. This 
includes the opening of a new Ex-
press Service Centre in Nizwa, of-
fering faster service turnaround, as 
well as a new Service & Parts Cen-
tre in Salalah to meet the growing 
demand in Dhofar. Additionally, an 
upcoming Service Centre in Mabe-
la will open soon, further improving 
convenience for customers.

E X C E P T I O N A L  S A V I N G S

Oman-based educator and social activist Raziya Hakkim achieves 

Doctorate in Education from Global University of Boston, USA

MUSCAT: Oman-based educa-
tor and social activist Raziya 
Hakkim achieved a Doctorate in 
Education from the Global Uni-
versity of Boston ,USA. Marking 
a signifi cant milestone in her ca-
reer dedicated to education and 
community development, Raziya 
Hakkim received the honor at a 
ceremony held in New Delhi last 
week.

Dr Raziya Hakkim is a well-
recognized person for her com-
mitment to academics. As the pro-
moter and Director of a chain of 
Nurserys in Muscat and NextGen 
Private School in Kerala, she has 
played a pivotal role in shaping the 
educational landscape.

Dr. Razia has been a driving 
force in various socio-economic 
initiatives. She has been honored 

with the Outstanding Contribu-
tor Award from Voice of Oman 
Muscat and the Best Educational 
Service Award from the World 
Malayalee Council, Oman. Her 
leadership extends to multiple 
organizations; she serves as the 
President of the MES Ladies 
Wing, Oman Chapter, founding 
member of Wings of Women’s 
World and Voice of Women in 
Oman. Additionally, she remains 
an active member of the World 
Malayalee Council, Oman Chap-
ter. Dr. Razia’s passion for social 
work and women’s empowerment 
continues to inspire many.

Speaking about her latest ini-
tiative, she stated, “My present 

goal is to promote my recently 
established Care 24 Rehab for 
the benefi t of special needs 
children and to promote qual-
ity life among the elderly.” This 
initiative underscores her un-
wavering commitment to uplift-
ing the weaker sections of the 
community.

Her achievements are sup-
ported and celebrated by her fam-
ily, which include her husband, 
Dr. V.M.A. Hakkim, Managing 
Director of Care 24 Rehab and 
Founder of KIMS Speciality Hos-
pital, Oman, and their children, Dr. 
Benazeer Hakkim (MRCGP) , Abu 
Dhabi, and Riaz Hakkim , Vice-
President, Bank of New York.

S I G N I F I C A N T  M I L E S T O N E
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Layali Al Mouj draws 72,000 visitors 
for unforgettable Ramadan experience

MUSCAT: Al Mouj Muscat, Oman’s 
leading lifestyle destination, re-
cently concluded its inaugural 
Layali Al Mouj—a festive Ramadan 
initiative that transformed Al Mouj 

Walk into a vibrant hub of culture, 
family entertainment, and local en-
terprise. Held over three weeks, the 
event welcomed more than 72,000 
visitors and brought together a rich 
calendar of Ramadan experiences 
under one umbrella including the 
joyful Qaranqasho celebration of 
children and families, refl ecting Al 
Mouj Muscat’s commitment to en-
hancing community engagement 
while supporting small businesses 
and entrepreneurs.

The festivities began with the 
Layali Al Mouj Market, where 
more than 47 vendors fi lled Al 
Mouj Muscat’s central precinct 
with artisanal goods, homegrown 
concepts, and traditional delica-
cies, creating a true celebration of 
community and craftsmanship. 
This lively market paved the way 
for the Sohar International Souq, 
which provided visitors with a pre-

mium shopping experience in the
days leading up to Eid Al Fitr, fea-
turing more than 50 Omani brands
and a curated selection of Eid gifts,
fashion, and specialty items. 

Nasser Al Sheibani, CEO of Al
Mouj Muscat, commented, “Layali
Al Mouj was designed to capture
the spirit of Ramadan while off er-
ing a meaningful platform for local
businesses to thrive. The response
from our community and partners
exceeded expectations, reinforc-
ing Al Mouj Muscat’s role as a 
destination where traditions are
celebrated, connections are made,
and businesses grow.”

Following the overwhelming 
success of this fi rst-of-its-kind ini-
tiative, Layali Al Mouj is set to re-
turn in the fourth quarter of 2025
with new experiences, further en-
riching Al Mouj Muscat’s vibrant
community calendar.

Festive initiative

celebrates Ramadan 

traditions, supports 

local businesses, and

brings community 

together at Al Mouj

Muscat

National University of Science and Technology 

introduces National Rehabilitation House

MUSCAT: In line with Oman Vi-
sion 2040 and the 10th Five-Year 
Plan, which prioritize quality 
healthcare and a comprehensive 
rehabilitation system, National 
University announced the soft-
launch of the National Reha-
bilitation House. This initiative 
aligns with Oman’s commitment 
to developing an inclusive and ad-
vanced healthcare sector, ensuring 
accessible, high-quality rehabilita-
tion services for those in need. 

The centre, established under 
the National University of Science 
and Technology (NU), refl ects na-
tional eff orts to enhance medical 
rehabilitation and patient care.

Dr. Ali Saud Al Bimani, Vice 
Chancellor of NU, emphasized 
the signifi cance of this initiative, 
stating: “The soft-launch of the 
National Rehabilitation House 
underlines NU’s commitment to 
community service. It represents 
hope, resilience, and the promise 
of recovery for countless individu-
als and families across Oman.”

The centre is expected to meet 
Oman’s growing demand for spe-

cialized, integrated rehabilitation 
services. With a rise in injuries, 
strokes, neurological conditions, 
and chronic illnesses, the need for a 
dedicated rehabilitation facility has 
become increasingly urgent. This 
centre bridges the gap by comple-
menting existing healthcare ser-
vices, off ering a multidisciplinary 
approach and utilizing advanced 
rehabilitation technologies to im-
prove patient outcome. 

The centre’s infrastructure 
prioritizes comfort, privacy, and 
cultural sensitivity, off ering sepa-
rate treatment wings for male and 
female patients, thus fostering an 
environment of dignity and respect. 

Multidisciplinary
rehabilitation services
The National Rehabilitation House 
provides multidisciplinary reha-
bilitation services, including physi-
otherapy, occupational therapy, and 
speech and language therapy, off er-
ing personalized treatment plans to 
maximize recovery outcomes. 

Physiotherapy focuses on restor-
ing function, reducing pain, and 

enhancing mobility for individuals
recovering from surgery, injury, or
chronic conditions, with advanced
rehabilitation technology further
improving therapeutic success. 

Occupational Therapy empow-
ers individuals of all ages by en-
hancing their ability to perform
daily activities independently,
supporting both adults recovering 
from injuries and children with
developmental challenges. 

Meanwhile, Speech and Lan-
guage Therapy is dedicated to
improving speech, language, and
cognitive-communication skills,
addressing swallowing disorders
and speech impairments, while
ensuring a holistic rehabilitation
journey through close collabora-
tion with families and carers.

“Rehabilitation goes beyond
healing the body; it restores hope,
dignity, and the ability to live life to
the fullest. Whether helping a child
take their fi rst steps, supporting an
elderly patient in regaining inde-
pendence, or guiding a stroke survi-
vor through recovery, the National
Rehabilitation House is commit-

ted to compassionate, cutting-edge 
care,” explained Dr. Mubarak Pa-
sha, Deputy Vice Chancellor, NU.

Beyond off ering quality patient 
care, the National Rehabilitation 
House is dedicated to continuous 
innovation and professional devel-
opment. The centre ensures that 
its staff , including highly qualifi ed 
and experienced rehabilitation 
professionals, remains at the fore-
front of scientifi c advancements 
through ongoing training and 
research-driven practices. This 
elevates the standard of care and 
also ensures that patients receive 
treatment based on the latest evi-
dence-based methodologies.

“This philosophy transcends 
beyond treatment protocols. The 
centre is committed to continuous 
professional development and re-
mains at the forefront of scientifi c 
advancements. This elevates the 
quality of care and ensures that pa-
tients benefi t from evidence-based 
practices that are aligned with the 
latest global standards,” added Dr. 
Samiya Al Raisi, Director, National 
Rehabilitation House.

A D V A N C E D  H E A L T H C A R E  S E C T O R

IDdesign celebrates Iftar with 

infl uencers and VIP customers

MUSCAT: ID Design, the re-
nowned luxury furniture brand, 
marked the holy month of Rama-
dan with an exclusive Iftar gath-
ering, inviting infl uencers and 
committed customers for an 
evening of celebration, connec-
tion, and community. 

The event, held at IDdesign’s 
boutique store at Markaz Al Bhaja 
was a stunning refl ection of the 
brand’s commitment to luxury, 
hospitality, and creating unforget-
table experiences. As the sun set, 
guests were treated to a lavish If-
tar spread, off ering a selection of 
traditional dishes alongside con-
temporary fl avors, curated to pro-

vide an unforgettable dining expe-
rience. As the evening progressed 
guests were invited to participate 
in a fun, yet meaningful, challenge 
— to decorate an Iftar table using 
ID design’s exquisite collection of 
props. The intimate gathering al-
lowed the guest’s to engage with 
the brand and explore the latest in 
home décor trends while enjoying 
the warmth of Ramadan’s spirit of 
giving and togetherness.

“We are thrilled to host this 
special Iftar event and bring to-
gether our valued customers and 
infl uencers during this meaning-
ful time of the year,” said Sanjay 
Yadav, GM at IDdesign.

 H O L Y  M O N T H

MCBS forms Advisory Board for Innovation XHub

MUSCAT: The Modern College 
of Business and Science (MCBS) 
announced the formation of Ad-
visory Board for its pioneering 
initiative, Innovation XHub. The 
board will play a critical role in 
shaping the strategic direction 
and fostering collaboration for the 
Innovation XHub, a cutting-edge 
platform designed to promote en-
trepreneurship, innovation, and 
technology-driven solutions in 
Oman and beyond.

The Innovation X Hub is dedi-
cated to supporting the next gen-
eration of innovators by provid-
ing resources, mentorship, and 
networking opportunities that 
empower students, startups, and 
established businesses to thrive 
in the rapidly evolving global mar-
ketplace. With the establishment 
of the advisory board, MCBS aims 
to leverage the expertise of promi-
nent leaders from diverse indus-
tries, including technology, busi-
ness, academia, and government.

The Advisory Board will assist 
in guiding the Innovation XHub’s 
mission and vision, advising on 
best practices, and helping to build 
partnerships with key stakehold-
ers. Board members will contrib-

ute to enhancing the hub’s pro-
grams, improving its off erings, and
creating a lasting impact on the en-
trepreneurial ecosystem in Oman.

Key highlights of the Advisory 
Board:

Composed of thought leaders 
and experts in various fi elds.

Aimed at creating a dynamic, 
cross-sectoral network to propel 
innovation.

Focus on providing strategic di-
rection, mentorship, and collabo-
rative opportunities.

Board members include infl uen-
tial fi gures from academia, govern-
ment, and leading industries.

“The establishment of the In-

novation XHub Advisory Boardis a 
pivotal step in realizing our vision 
of fostering a culture of innovation 
and entrepreneurship at MCBS,” 
said Dr Moosa Al Kindi, Dean of 
the Modern College of Business 
and Science. “We are honored to 
welcome such accomplished indi-
viduals to our board, whose collec-
tive experience and insights will 
be invaluable as we continue to 
empower students and the broad-
er community to drive meaningful 
change through innovation.”

Board members include:
Dr. Moosa Abdullah Al Kindi - 

Dean of MCBS
Professor Tornike Jobava – 

Deputy Chairman, Georgia’s In-
novation and Technology Agency 
(GITA)

H.H. Al Sayyida Ghada Jaifar Al 
Said - Senior Manager, Omantel
InnovationLabs

Faris Abdullah Al-Kharusi 
-Chief Innovation and Transfor-
mation Offi  cer, Renaissance Ser-
vices

Hassan AbdulAmir Shaban - 
General Manager-Chief Govern-
ment CAlliance Banking Offi  cer,
National Bank of Oman (NBO)

Engineer Essam Al Sheibany-
Vice President of Sustainability,
Asyad Group

Dr Salah Al-Zadjali - Director 
General of Research Programs
and Capacity Building,Ministry of 
Higher Education,  Research and
Innovation (MoHERI)

Fathiya Al Hakmani - Di-
rector of Investment, SMEs
DevelopmentAuthority,Oman

Dr. Amjed Sid Ahmed Mohamed 
Sid Ahmed - Director of Innova-
tion and Entrepreneurship, MCBS

Sanjeev Madavi - Chief Innova-
tion Offi  cer,Kale InfoSolutions

Rashid Al Busaidi - Digital 
Transformation and Innovation
Director, Oman Airports

M O D E R N  C O L L E G E  O F  B U S I N E S S  A N D  S C I E N C E

Dhofar Insurance honours 

Majid Al Toky for nine years

of leadership and service

MUSCAT: Dhofar Insurance
Company extended its deepest
thanks and appreciation to Majid
bin Sultan Al Toky, the former
Chairman of the Board of Direc-
tors of Dhofar Insurance Com-
pany, for the nine-year period in
which he chaired the Board of 
Directors of the company from
March 2016 to March 2025. Majid
Al Toky had played a key role in
development of the company dur-
ing his tenure as Board Chairman.

Majid Al Toky’s extensive legal
background helped in navigating 
the challenges that were faced
during the course of his tenure
in the Board.  His legal expertise
played a crucial role in helping 
Dhofar Insurance Company ad-
here to the highest standards and
principles of corporate govern-
ance and risk management.  He
also guided the Company to for-
mulate various policies, proce-
dures and manuals.

Majid Al-Toky’s support
and encouragement to the Ex-
ecutive Management during 

challenging times have been a 
source of motivation.

Sunil Kohli, the CEO, said work-
ing under Majid Al-Toky’s lead-
ership positively infl uenced the 
company’s success in achieving its 
goals and adhering to its vision.

Omar Al Sheikh, the Deputy 
CEO, stated that working with 
Majid Al Toky was a key factor 
in Dhofar Insurance Company’s 
return to its former glory in the 
insurance sector and his contri-
butions are a source of pride for 
all of us at Dhofar Insurance.

 K E Y  R O L E



OPENING OFFER

GET ADDITIONAL

27th to 31st March, 2025

10%
*OFF

@خصم ON MOBILES, Apple MacBook
& LARGE APPLIANCES

15%
*OFF

@خصم
ON AUDIO, TV, LAPTOPS
& SMALL APPLIANCES

25%
*OFF

@خصم ON ALL ACCESSORIES
(*Excluding Apple Watches & AirPods)

ONLY AT

*T
er

ms
 &

 c
on

di
tio

ns
 a

pp
ly

.

*Valid for Shukran members only
*لحاملي بطاقة شكرا فقط






	A00 emax en page 0
	A01
	A02
	A03
	A04
	A05
	A06
	A07
	A08
	B01
	B02
	B03
	B04
	B05
	B06
	B07
	B08
	e-paper back-full size


<<
  /ASCII85EncodePages false
  /AllowTransparency false
  /AutoPositionEPSFiles true
  /AutoRotatePages /None
  /Binding /Left
  /CalGrayProfile (Dot Gain 20%)
  /CalRGBProfile (sRGB IEC61966-2.1)
  /CalCMYKProfile (U.S. Web Coated \050SWOP\051 v2)
  /sRGBProfile (sRGB IEC61966-2.1)
  /CannotEmbedFontPolicy /Error
  /CompatibilityLevel 1.4
  /CompressObjects /Tags
  /CompressPages true
  /ConvertImagesToIndexed true
  /PassThroughJPEGImages true
  /CreateJobTicket false
  /DefaultRenderingIntent /Default
  /DetectBlends true
  /DetectCurves 0.0000
  /ColorConversionStrategy /CMYK
  /DoThumbnails false
  /EmbedAllFonts true
  /EmbedOpenType false
  /ParseICCProfilesInComments true
  /EmbedJobOptions true
  /DSCReportingLevel 0
  /EmitDSCWarnings false
  /EndPage -1
  /ImageMemory 1048576
  /LockDistillerParams false
  /MaxSubsetPct 100
  /Optimize true
  /OPM 1
  /ParseDSCComments true
  /ParseDSCCommentsForDocInfo true
  /PreserveCopyPage true
  /PreserveDICMYKValues true
  /PreserveEPSInfo true
  /PreserveFlatness true
  /PreserveHalftoneInfo false
  /PreserveOPIComments true
  /PreserveOverprintSettings true
  /StartPage 1
  /SubsetFonts true
  /TransferFunctionInfo /Apply
  /UCRandBGInfo /Preserve
  /UsePrologue false
  /ColorSettingsFile ()
  /AlwaysEmbed [ true
  ]
  /NeverEmbed [ true
  ]
  /AntiAliasColorImages false
  /CropColorImages true
  /ColorImageMinResolution 300
  /ColorImageMinResolutionPolicy /OK
  /DownsampleColorImages true
  /ColorImageDownsampleType /Bicubic
  /ColorImageResolution 300
  /ColorImageDepth -1
  /ColorImageMinDownsampleDepth 1
  /ColorImageDownsampleThreshold 1.50000
  /EncodeColorImages true
  /ColorImageFilter /DCTEncode
  /AutoFilterColorImages true
  /ColorImageAutoFilterStrategy /JPEG
  /ColorACSImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /ColorImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /JPEG2000ColorACSImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /JPEG2000ColorImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /AntiAliasGrayImages false
  /CropGrayImages true
  /GrayImageMinResolution 300
  /GrayImageMinResolutionPolicy /OK
  /DownsampleGrayImages true
  /GrayImageDownsampleType /Bicubic
  /GrayImageResolution 300
  /GrayImageDepth -1
  /GrayImageMinDownsampleDepth 2
  /GrayImageDownsampleThreshold 1.50000
  /EncodeGrayImages true
  /GrayImageFilter /DCTEncode
  /AutoFilterGrayImages true
  /GrayImageAutoFilterStrategy /JPEG
  /GrayACSImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /GrayImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /JPEG2000GrayACSImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /JPEG2000GrayImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /AntiAliasMonoImages false
  /CropMonoImages true
  /MonoImageMinResolution 1200
  /MonoImageMinResolutionPolicy /OK
  /DownsampleMonoImages true
  /MonoImageDownsampleType /Bicubic
  /MonoImageResolution 1200
  /MonoImageDepth -1
  /MonoImageDownsampleThreshold 1.50000
  /EncodeMonoImages true
  /MonoImageFilter /CCITTFaxEncode
  /MonoImageDict <<
    /K -1
  >>
  /AllowPSXObjects false
  /CheckCompliance [
    /None
  ]
  /PDFX1aCheck false
  /PDFX3Check false
  /PDFXCompliantPDFOnly false
  /PDFXNoTrimBoxError true
  /PDFXTrimBoxToMediaBoxOffset [
    0.00000
    0.00000
    0.00000
    0.00000
  ]
  /PDFXSetBleedBoxToMediaBox true
  /PDFXBleedBoxToTrimBoxOffset [
    0.00000
    0.00000
    0.00000
    0.00000
  ]
  /PDFXOutputIntentProfile ()
  /PDFXOutputConditionIdentifier ()
  /PDFXOutputCondition ()
  /PDFXRegistryName ()
  /PDFXTrapped /False

  /CreateJDFFile false
  /Description <<

    /BGR <>
    /CHS <FEFF4f7f75288fd94e9b8bbe5b9a521b5efa7684002000410064006f006200650020005000440046002065876863900275284e8e9ad88d2891cf76845370524d53705237300260a853ef4ee54f7f75280020004100630072006f0062006100740020548c002000410064006f00620065002000520065006100640065007200200035002e003000204ee553ca66f49ad87248672c676562535f00521b5efa768400200050004400460020658768633002>
    /CHT <FEFF4f7f752890194e9b8a2d7f6e5efa7acb7684002000410064006f006200650020005000440046002065874ef69069752865bc9ad854c18cea76845370524d5370523786557406300260a853ef4ee54f7f75280020004100630072006f0062006100740020548c002000410064006f00620065002000520065006100640065007200200035002e003000204ee553ca66f49ad87248672c4f86958b555f5df25efa7acb76840020005000440046002065874ef63002>
    /CZE <>
    /DAN <>
    /DEU <>
    /ESP <>
    /ETI <>
    /FRA <>
    /GRE <>

    /HRV (Za stvaranje Adobe PDF dokumenata najpogodnijih za visokokvalitetni ispis prije tiskanja koristite ove postavke.  Stvoreni PDF dokumenti mogu se otvoriti Acrobat i Adobe Reader 5.0 i kasnijim verzijama.)
    /HUN <>
    /ITA <>
    /JPN <FEFF9ad854c18cea306a30d730ea30d730ec30b951fa529b7528002000410064006f0062006500200050004400460020658766f8306e4f5c6210306b4f7f75283057307e305930023053306e8a2d5b9a30674f5c62103055308c305f0020005000440046002030d530a130a430eb306f3001004100630072006f0062006100740020304a30883073002000410064006f00620065002000520065006100640065007200200035002e003000204ee5964d3067958b304f30533068304c3067304d307e305930023053306e8a2d5b9a306b306f30d530a930f330c8306e57cb30818fbc307f304c5fc59808306730593002>
    /KOR <FEFFc7740020c124c815c7440020c0acc6a9d558c5ec0020ace0d488c9c80020c2dcd5d80020c778c1c4c5d00020ac00c7a50020c801d569d55c002000410064006f0062006500200050004400460020bb38c11cb97c0020c791c131d569b2c8b2e4002e0020c774b807ac8c0020c791c131b41c00200050004400460020bb38c11cb2940020004100630072006f0062006100740020bc0f002000410064006f00620065002000520065006100640065007200200035002e00300020c774c0c1c5d0c11c0020c5f40020c2180020c788c2b5b2c8b2e4002e>
    /LTH <>
    /LVI <>
    /NLD (Gebruik deze instellingen om Adobe PDF-documenten te maken die zijn geoptimaliseerd voor prepress-afdrukken van hoge kwaliteit. De gemaakte PDF-documenten kunnen worden geopend met Acrobat en Adobe Reader 5.0 en hoger.)
    /NOR <>
    /POL <>
    /PTB <>
    /RUM <>
    /RUS <>
    /SKY <>
    /SLV <>
    /SUO <>
    /SVE <>
    /TUR <>
    /UKR <>
    /ENU (Use these settings to create Adobe PDF documents best suited for high-quality prepress printing.  Created PDF documents can be opened with Acrobat and Adobe Reader 5.0 and later.)
  >>
  /Namespace [
    (Adobe)
    (Common)
    (1.0)
  ]
  /OtherNamespaces [
    <<
      /AsReaderSpreads false
      /CropImagesToFrames true
      /ErrorControl /WarnAndContinue
      /FlattenerIgnoreSpreadOverrides false
      /IncludeGuidesGrids false
      /IncludeNonPrinting false
      /IncludeSlug false
      /Namespace [
        (Adobe)
        (InDesign)
        (4.0)
      ]
      /OmitPlacedBitmaps false
      /OmitPlacedEPS false
      /OmitPlacedPDF false
      /SimulateOverprint /Legacy
    >>
    <<
      /AddBleedMarks false
      /AddColorBars false
      /AddCropMarks false
      /AddPageInfo false
      /AddRegMarks false
      /ConvertColors /ConvertToCMYK
      /DestinationProfileName ()
      /DestinationProfileSelector /DocumentCMYK
      /Downsample16BitImages true
      /FlattenerPreset <<
        /PresetSelector /MediumResolution
      >>
      /FormElements false
      /GenerateStructure false
      /IncludeBookmarks false
      /IncludeHyperlinks false
      /IncludeInteractive false
      /IncludeLayers false
      /IncludeProfiles false
      /MultimediaHandling /UseObjectSettings
      /Namespace [
        (Adobe)
        (CreativeSuite)
        (2.0)
      ]
      /PDFXOutputIntentProfileSelector /DocumentCMYK
      /PreserveEditing true
      /UntaggedCMYKHandling /LeaveUntagged
      /UntaggedRGBHandling /UseDocumentProfile
      /UseDocumentBleed false
    >>
  ]
>> setdistillerparams
<<
  /HWResolution [2400 2400]
  /PageSize [612.000 792.000]
>> setpagedevice



<<
  /ASCII85EncodePages false
  /AllowTransparency false
  /AutoPositionEPSFiles true
  /AutoRotatePages /None
  /Binding /Left
  /CalGrayProfile (Dot Gain 20%)
  /CalRGBProfile (sRGB IEC61966-2.1)
  /CalCMYKProfile (U.S. Web Coated \050SWOP\051 v2)
  /sRGBProfile (sRGB IEC61966-2.1)
  /CannotEmbedFontPolicy /Error
  /CompatibilityLevel 1.4
  /CompressObjects /Tags
  /CompressPages true
  /ConvertImagesToIndexed true
  /PassThroughJPEGImages true
  /CreateJobTicket false
  /DefaultRenderingIntent /Default
  /DetectBlends true
  /DetectCurves 0.0000
  /ColorConversionStrategy /CMYK
  /DoThumbnails false
  /EmbedAllFonts true
  /EmbedOpenType false
  /ParseICCProfilesInComments true
  /EmbedJobOptions true
  /DSCReportingLevel 0
  /EmitDSCWarnings false
  /EndPage -1
  /ImageMemory 1048576
  /LockDistillerParams false
  /MaxSubsetPct 100
  /Optimize true
  /OPM 1
  /ParseDSCComments true
  /ParseDSCCommentsForDocInfo true
  /PreserveCopyPage true
  /PreserveDICMYKValues true
  /PreserveEPSInfo true
  /PreserveFlatness true
  /PreserveHalftoneInfo false
  /PreserveOPIComments true
  /PreserveOverprintSettings true
  /StartPage 1
  /SubsetFonts true
  /TransferFunctionInfo /Apply
  /UCRandBGInfo /Preserve
  /UsePrologue false
  /ColorSettingsFile ()
  /AlwaysEmbed [ true
  ]
  /NeverEmbed [ true
  ]
  /AntiAliasColorImages false
  /CropColorImages true
  /ColorImageMinResolution 300
  /ColorImageMinResolutionPolicy /OK
  /DownsampleColorImages true
  /ColorImageDownsampleType /Bicubic
  /ColorImageResolution 300
  /ColorImageDepth -1
  /ColorImageMinDownsampleDepth 1
  /ColorImageDownsampleThreshold 1.50000
  /EncodeColorImages true
  /ColorImageFilter /DCTEncode
  /AutoFilterColorImages true
  /ColorImageAutoFilterStrategy /JPEG
  /ColorACSImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /ColorImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /JPEG2000ColorACSImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /JPEG2000ColorImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /AntiAliasGrayImages false
  /CropGrayImages true
  /GrayImageMinResolution 300
  /GrayImageMinResolutionPolicy /OK
  /DownsampleGrayImages true
  /GrayImageDownsampleType /Bicubic
  /GrayImageResolution 300
  /GrayImageDepth -1
  /GrayImageMinDownsampleDepth 2
  /GrayImageDownsampleThreshold 1.50000
  /EncodeGrayImages true
  /GrayImageFilter /DCTEncode
  /AutoFilterGrayImages true
  /GrayImageAutoFilterStrategy /JPEG
  /GrayACSImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /GrayImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /JPEG2000GrayACSImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /JPEG2000GrayImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /AntiAliasMonoImages false
  /CropMonoImages true
  /MonoImageMinResolution 1200
  /MonoImageMinResolutionPolicy /OK
  /DownsampleMonoImages true
  /MonoImageDownsampleType /Bicubic
  /MonoImageResolution 1200
  /MonoImageDepth -1
  /MonoImageDownsampleThreshold 1.50000
  /EncodeMonoImages true
  /MonoImageFilter /CCITTFaxEncode
  /MonoImageDict <<
    /K -1
  >>
  /AllowPSXObjects false
  /CheckCompliance [
    /None
  ]
  /PDFX1aCheck false
  /PDFX3Check false
  /PDFXCompliantPDFOnly false
  /PDFXNoTrimBoxError true
  /PDFXTrimBoxToMediaBoxOffset [
    0.00000
    0.00000
    0.00000
    0.00000
  ]
  /PDFXSetBleedBoxToMediaBox true
  /PDFXBleedBoxToTrimBoxOffset [
    0.00000
    0.00000
    0.00000
    0.00000
  ]
  /PDFXOutputIntentProfile ()
  /PDFXOutputConditionIdentifier ()
  /PDFXOutputCondition ()
  /PDFXRegistryName ()
  /PDFXTrapped /False

  /CreateJDFFile false
  /Description <<

    /BGR <>
    /CHS <FEFF4f7f75288fd94e9b8bbe5b9a521b5efa7684002000410064006f006200650020005000440046002065876863900275284e8e9ad88d2891cf76845370524d53705237300260a853ef4ee54f7f75280020004100630072006f0062006100740020548c002000410064006f00620065002000520065006100640065007200200035002e003000204ee553ca66f49ad87248672c676562535f00521b5efa768400200050004400460020658768633002>
    /CHT <FEFF4f7f752890194e9b8a2d7f6e5efa7acb7684002000410064006f006200650020005000440046002065874ef69069752865bc9ad854c18cea76845370524d5370523786557406300260a853ef4ee54f7f75280020004100630072006f0062006100740020548c002000410064006f00620065002000520065006100640065007200200035002e003000204ee553ca66f49ad87248672c4f86958b555f5df25efa7acb76840020005000440046002065874ef63002>
    /CZE <>
    /DAN <>
    /DEU <>
    /ESP <>
    /ETI <>
    /FRA <>
    /GRE <>

    /HRV (Za stvaranje Adobe PDF dokumenata najpogodnijih za visokokvalitetni ispis prije tiskanja koristite ove postavke.  Stvoreni PDF dokumenti mogu se otvoriti Acrobat i Adobe Reader 5.0 i kasnijim verzijama.)
    /HUN <>
    /ITA <>
    /JPN <FEFF9ad854c18cea306a30d730ea30d730ec30b951fa529b7528002000410064006f0062006500200050004400460020658766f8306e4f5c6210306b4f7f75283057307e305930023053306e8a2d5b9a30674f5c62103055308c305f0020005000440046002030d530a130a430eb306f3001004100630072006f0062006100740020304a30883073002000410064006f00620065002000520065006100640065007200200035002e003000204ee5964d3067958b304f30533068304c3067304d307e305930023053306e8a2d5b9a306b306f30d530a930f330c8306e57cb30818fbc307f304c5fc59808306730593002>
    /KOR <FEFFc7740020c124c815c7440020c0acc6a9d558c5ec0020ace0d488c9c80020c2dcd5d80020c778c1c4c5d00020ac00c7a50020c801d569d55c002000410064006f0062006500200050004400460020bb38c11cb97c0020c791c131d569b2c8b2e4002e0020c774b807ac8c0020c791c131b41c00200050004400460020bb38c11cb2940020004100630072006f0062006100740020bc0f002000410064006f00620065002000520065006100640065007200200035002e00300020c774c0c1c5d0c11c0020c5f40020c2180020c788c2b5b2c8b2e4002e>
    /LTH <>
    /LVI <>
    /NLD (Gebruik deze instellingen om Adobe PDF-documenten te maken die zijn geoptimaliseerd voor prepress-afdrukken van hoge kwaliteit. De gemaakte PDF-documenten kunnen worden geopend met Acrobat en Adobe Reader 5.0 en hoger.)
    /NOR <>
    /POL <>
    /PTB <>
    /RUM <>
    /RUS <>
    /SKY <>
    /SLV <>
    /SUO <>
    /SVE <>
    /TUR <>
    /UKR <>
    /ENU (Use these settings to create Adobe PDF documents best suited for high-quality prepress printing.  Created PDF documents can be opened with Acrobat and Adobe Reader 5.0 and later.)
  >>
  /Namespace [
    (Adobe)
    (Common)
    (1.0)
  ]
  /OtherNamespaces [
    <<
      /AsReaderSpreads false
      /CropImagesToFrames true
      /ErrorControl /WarnAndContinue
      /FlattenerIgnoreSpreadOverrides false
      /IncludeGuidesGrids false
      /IncludeNonPrinting false
      /IncludeSlug false
      /Namespace [
        (Adobe)
        (InDesign)
        (4.0)
      ]
      /OmitPlacedBitmaps false
      /OmitPlacedEPS false
      /OmitPlacedPDF false
      /SimulateOverprint /Legacy
    >>
    <<
      /AddBleedMarks false
      /AddColorBars false
      /AddCropMarks false
      /AddPageInfo false
      /AddRegMarks false
      /ConvertColors /ConvertToCMYK
      /DestinationProfileName ()
      /DestinationProfileSelector /DocumentCMYK
      /Downsample16BitImages true
      /FlattenerPreset <<
        /PresetSelector /MediumResolution
      >>
      /FormElements false
      /GenerateStructure false
      /IncludeBookmarks false
      /IncludeHyperlinks false
      /IncludeInteractive false
      /IncludeLayers false
      /IncludeProfiles false
      /MultimediaHandling /UseObjectSettings
      /Namespace [
        (Adobe)
        (CreativeSuite)
        (2.0)
      ]
      /PDFXOutputIntentProfileSelector /DocumentCMYK
      /PreserveEditing true
      /UntaggedCMYKHandling /LeaveUntagged
      /UntaggedRGBHandling /UseDocumentProfile
      /UseDocumentBleed false
    >>
  ]
>> setdistillerparams
<<
  /HWResolution [2400 2400]
  /PageSize [612.000 792.000]
>> setpagedevice


