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January 11,  2022
8 Jumada Al Thani 1443 AH

TUESDAY

HM THE SULTAN PARDONS PRISONERSHM SENDS CONDOLENCES S
MUSCAT:  His Majesty Sultan Haitham Bin 
Tarik, the Supreme Commander, has issued a 
Royal pardon to a number of prisoners convicted 
of diff erent cases. They included 229 prisoners, 
70 of them are foreign prisoners, according to an 
offi  cial source at the Royal Oman Police (ROP). 
The Royal pardon of His Majesty the Sultan 
coincides with the anniversary of 11 January, 
the day when His Majesty assumed reins of 
power. It also comes in consideration of the 
families of the prisoners. -ONA

MUSCAT:  His Majesty Sultan Haitham  
Bin Tarik has sent a cable of condolences 
to Sheikh Tamim bin Hamad Al Thani, 
Emir of Qatar on the death of Sheikh 
Mohammed bin Khalid bin Hamad bin 
Abdullah Al Thani. In his cable, His 
Majesty the Sultan expressed his sincere 
sympathy and condolences,  praying to 
the Almighty Allah to rest the deceased’s 
soul in peace and grant his family 
patience to bear the loss. -ONA

HM MEETS SHEIKHS OF NORTH 
AL SHARQIYAH GOVERNORATE

MANAH: His Majesty Sultan 
Haitham Bin Tarik on Monday 
held a meeting at Hisn A’Shumook 
castle in the Wilayat of Manah 
with Sheikhs of North Al Sharqi-
yah Governorate.

The Diwan of Royal Court is-
sued a statement to this eff ect 
reading as follows:

“In continuation of Royal meet-
ings held by His Majesty Sultan 
Haitham Bin Tarik with Sheikhs 
of Governorates in the Sultanate 
of Oman to serve interests of the 
country and citizens of this dear 
homeland and, in pursuance of 
His Majesty’s attention to interact 
directly with citizens, His Majesty 
the Sultan held a meeting today, 
Monday, 10 January 2022, with 
Sheikhs of the North Al Sharqiyah 
Governorate at Hisn A’Shumookh 
castle in Manah.

At the outset of the meeting, His 
Majesty the Sultan gave thanks 

and praise to the Almighty Allah 
for the great bounties of safety 
and security He has bestowed on 
Oman, praying to Allah that the 
march of building in Oman be a 
success.

After that, His Majesty the Sul-
tan touched on a variety of issues 
of developmental, economic and 
social signifi cance to citizens’ as-
pirations. He affi  rmed that the 
government is pressing ahead with 
measures to upgrade citizens’ liv-
ing standards and achieve econom-
ic stability and prosperity. >A4
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‘Elevating Oman to 
its deserved status 
a national duty’

He pointed out that elevating 
Oman to its deserved status is a 
national duty that requires the 
contribution of each citizen.

Then, His Majesty the Sul-
tan engaged in an open dialogue 
with the sheikhs, who presented 
demands and requests for devel-
opment projects and services 
needed in their wilayats. This 
refl ected the depth of the rela-
tionship between the leader and 
the people.

His Majesty the Sultan 
stressed that the government 
would spare no effort in shoul-
dering its responsibilities and 
that the renewed renaissance is 
cutting its way through, in firm 
resolve, and will eventually at-

tain its objectives.
The meeting was attended by 

HH Sayyid Belarab bin Haitham 
Al Said, Sayyid Khalid bin Hilal 
Al Busaidi, Minister of the Diwan 
of Royal Court, Sayyid Hamoud 
bin Faisal Al Busaidi, Minister 
of Interior, Sultan bin Salim Al 
Habsi, Minister of Finance, Dr. 
Hamad bin Said Al Aufi , Head of 
the Private Offi  ce, Sheikh Ali bin 
Ahmed Al Shamsi, Governor of 
North A’Sharqiyah and walis of 
the governorate.

May the Almighty Allah pro-
tect His Majesty the Sultan and 
grant him good health and well-
being. May He protect Oman, 
citizens and residents against all 
harms.” -ONA

M E E T I N G

 < FROM 
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January 11, the anniversary of HM’s accession to power
MUSCAT: Today, the 11th of 
January, coincides with the an-
niversary of His Majesty Sultan 
Haitham Bin Tarik’s assuming the 
reins of power in the Sultanate of 
Oman, succeeding the late Sultan 
Qaboos bin Said bin Taimour.

The anniversary, which consti-
tutes a historic date in Oman, epit-
omizes that unanimous stance of 
Omanis who, on this day in 2020, 
welcomed their monarch, pledging 
loyalty and allegiance to him.

Since he assumed the reins of 
power in Oman, His Majesty the 
Sultan called upon all citizens to 
continue to safeguard the achieve-
ments of the renaissance and work 
for the elevation of the status of 
this country, so that its people 
would have a better life — with 
Oman Vision 2040 serving as a 
roadmap for all aspirations.

His Majesty the Sultan upholds 
the Omani traditions of citizens’ 
solidarity with their leaderships. 
He continues to meet citizens 
from all governorates of the Sul-
tanate of Oman, acting from his 
deep conviction in the signifi cance 

of directly interacting with the 
public and listening to opinions 
and proposals that serve the inter-
ests of the country and its citizens.

The State’s modern institu-
tions keep pace with Shura (con-
sultation) and democratic action, 
namely the Council of Oman, 
with its bicameral chambers of 
State Council and Shura Council, 
and municipal councils in diff er-
ent governorates of the Sultanate 
of Oman.

His Majesty the Sultan intro-
duced a comprehensive vision 
enshrined in legislations like the 
Basic Law of the State, the Gov-
ernorates and Municipalities 
Affairs System (law), as well as 
action programmes, including 
Oman Vision 2040, which tar-
gets a set of national priorities 
such as health, education, re-
search, innovation, economic di-
versification, fiscal sustainabil-
ity and governance of the State’s 
Administrative Apparatus.

The citizens take pride in the 
positive results emanating from 
the tangible measures under-

taken to address the challenges 
of the Renewed Renaissance led 
by His Majesty Sultan Haitham 
Bin Tarik, whose prudence 
played a great role in tackling all 
difficulties.

On the economic side, the Me-
dium Term Fiscal Balance Plan 
(2020-2023) continued to deliver 
a positive outcome in its second 
year, including the reduction of 
2021 defi cit, control of public 
spending, cutting down public 
debt and augmenting the Central 
Bank of Oman reserves in foreign 
currency. One of the outcomes was 
that global credit rating agencies 
amended Oman’s status to “stable” 
and “positive”.

This is in addition to the crea-
tion of a social security system 
designed to maintain a suitable 
standard of decent life and the 
alleviation of the impacts of the 
current stage. 

The need to address the reper-
cussions of the Covid-19 called 
for the formation of a Supreme 
Committee tasked with tackling 
the impacts of the pandemic and 

handling its economic fallouts. As 
a result, internationally approved 
antivirus vaccines were endorsed 
and applied to protect citizens 
and residents in the benign land 
of Oman.

His Majesty the Sultan’s empha-
sis on cooperation with all coun-
tries is a clear indicator of the con-
stant state of Omani foreign policy 
based on advocating the cause of 
international peace and security, 
non-interference in the internal 
aff airs of other countries and en-
couraging dialogue and peaceful 
settlement for regional and inter-
national issues.

Over a span of 49 years, the late 
Sultan Qaboos laid solid founda-
tions for the renaissance in Oman. 
He established a basic infrastruc-
ture that earned accolades from 
the international community. To 
name a few of his achievements, 
Sultan Qaboos initiated a social 
and economic system based on 
justice. The best way to eternalize 
the good deeds of the late Sultan is 
to preserve his achievements and 
build on them.  -ONA

H I S T O R I C  D A T E





The management and staff of 

Muscat Media Group would like to convey 

our warmest greetings and felicitations to  

His Majesty Sultan Haitham Bin Tarik 
and the people of Oman on the 

anniversary of the Accession Day





MUSCAT: Within the context 
of the Royal attention accorded 
by His Majesty Sultan Haitham 
Bin Tarik to sports and culture 
clubs—given their role in hon-
ing the skills and talents of youth 
and serving as podiums for cul-
tural, sports and youth activi-
ties—and, in keeping with Oman 
Vision 2040, His Highness Sayyid 
Theyazin bin Haitham Al Said, 
Minister of Culture, Sports and 

Youth, has unveiled the Council of 
Ministers’ approval to announce 
sports and culture clubs in some 
wilayats, as listed below:

1: The Wilayat of Al Amerat in 
Muscat Governorate

2: The Wilayat of Nakhal in 
South Al Batinah Governorate

3: The Wilayat of Taqa in Dhofar 
Governorate

4: The Wilayat of Izki in Al 
Dhakhiliyah

5: The Wilayat of Dima Wa Al 
Taeen in North A’Sharqiyah Gov-
ernorate

6: The Wilayat of Dhank in Al 
Dhahirah Governorate

His Highness Sayyid Theyazin 
wished that the clubs will cater to 
the needs of diff erent segments of 
society, notably by hosting social 
events and activities to meet the 
objectives that gave rise to their 
establishment. -ONA

U N V E I L E D

His Highness Sayyid Theyazin bin Haitham Al Said, Minister of Culture, Sports and Youth.

 O N  S O C I A L  M E D I A

MOST WATCHED VIDEO ON FACEBOOK

MOST VIEWED VIDEO 
ON INSTAGRAM

The 
8PM 
show

The 8PM show episode had 4,400 
views and reached 4,600 people on 
Facebook.

The Morning 
Minute video 
on Russia-US 
talks

The Morning Minute video 
on Russia talks with US on 
Ukraine had 706 views and 34 
likes on Instagram

MOST READ ON FACEBOOK

54,949 REACH

Story on Indian 
couple’s attempt 
to travel 12,000 
km with their cat 

A story on a couple’s attempt to travel 12,000 km with their 
cat  reached 54,949 people and had 5,225 engagements on 
Facebook.

4,400 VIEWS

706 VIEWS

Sayyid Fahd 
receives Iranian 
Foreign Minister

MUSCAT: His Highness Sayyid 
Fahd Mahmoud Al Said, Deputy 
Prime Minister for the Council of 
Ministers received here on Mon-
day Dr. Hossein Amir Abdollahian, 
Minister of Foreign Aff airs of the 
Islamic Republic of Iran.

The Iranian offi  cial conveyed 

greetings and best wishes of Pres-
ident Dr. Ebrahim Raisi of Iran to 
His Majesty Sultan Haitham Bin 
Tarik and the Sultanate of Oman.

The meeting reviewed the 
bilateral relations and means 
of enhancing them in various 
fi elds. It also touched on matters 

of common interest.
The two sides exchanged views 

on regional and international de-
velopments and the eff orts exert-
ed for the consolidation of peace 
and stability to serve the peoples 
of the region and enhance inter-
national cooperation.

The two sides stressed the im-
portance of activating the joint 
Omani-Iranian committee, as 
well as increasing consultations 
between the two countries on 
several issues of regional concern.

The meeting was attended by 
Sayyid Badr Hamad Al Busaidi, 
Foreign Minister and Ali Najafi  
Khoshroudi, Ambassador of Iran 
to Oman. -ONA

The two sides stressed the importance 

of activating the joint Omani-Iranian 

committee

Oman, Iran hold political talks

MUSCAT: Sayyid Badr Hamad 
Al Busaidi, Foreign Minister 
held yesterday a session of po-
litical talks with Dr. Hossein 
Amir Abdollahian, Minister of 
Foreign Aff airs of the Islamic 
Republic of Iran.

The session reviewed relations 
of cooperation between the two 
countries in various spheres and 

the means of enhancing them.
The two sides reviewed some 

regional and international issues 
of common interest. 

They also touched on Vienna 
talks regarding the nuclear agree-
ment “Joint Comprehensive Plan 
of Action (JCPOA)”, emphasis-
ing the importance of the Plan to 
achieve security and stability.

The session was attended by 
Sheikh Khalifa Ali Al Harthy, 
the Foreign Ministry’s Under-
secretary for Diplomatic Aff airs, 
Khalid Hashel Al Musalhi, Head 
of the Minister’s Offi  ce Depart-
ment, Ali Najafi  Khoshroudi, 
Ambassador of Iran to Oman and 
members of the delegation ac-
companying the guest. -ONA

C O O P E R A T I O N 

Council of Ministers 
approves new sports, culture 
clubs: Sayyid Theyazin
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19 killed in New York 
City apartment fire

NEW YORK: A fi re at an apart-
ment building in the New York 
City borough of the Bronx has 
left at least 19 people dead, Mayor 
Eric Adams said on Sunday.

The city’s fi re offi  cials said the 
blaze, which was started by an 
electric heater, is one of the worst 
blazes in recent memory.

What we know so far
At least 19 people have died, May-
or Adams confi rmed.

The fi re started from a space 
heater in an apartment that 
spanned both the second and 
third fl oors, and only made it as 
far as the hallway, offi  cials said.

But smoke still spread to every 
fl oor, probably because the door 
to the apartment where the blaze 
began was open, the city’s fi re de-
partment commissioner, Daniel 
Nigro, told reporters at a news 
conference.

“This is going to be one of the 
worst fi res in our history,” Adams 
said in an interview with CNN.

Stefan Ringel, a senior adviser 
to Adams, confi rmed that nine 
children, aged 16 or younger, were 
among the fatalities. Emergency 
crews said around 60 people were 
injured in total, while more than 
a dozen are in hospital and in a 

critical condition.
The fi re broke out at a 19-story 

building in the Bronx around 11 
a.m. (1600 GMT), with the blaze 
quickly spreading throughout.

Around 200 fi refi ghters re-
sponded to the scene at East 181st 
Street , the city’s fi re department 
said, where they discovered vic-
tims on every fl oor of the building.

“Members found victims on 
every fl oor in stairwells and were 
taking them out in cardiac and res-
piratory arrest,” fi re department 
commissioner Nigro said at a press 
conference earlier on Sunday.

Many of the victims were suf-
fering from smoke inhalation.

How did the fi re start?
Fire commissioner Nigro said 
that the blaze was caused by a 
malfunctioning electric space 
heater. The fi re quickly spread 
through the duplex unit that the 
heater was in — climbing up the 
second and third fl oors.

The door to the apartment 
where the fi re began was left open 
— causing a thick cloud of smoke 
to spread throughout the apart-

ment building.
He added that there were 

smoke alarms located throughout 
the building.

Some of the residents who were 
trapped in their apartments broke 
open their windows in an eff ort 
to get air. Other stuff ed wet tow-
els under their doors to block the 
smoke. Nigro said earlier that the 
smoke was so dense that it was 
“unprecedented.”

‘Tragedy beyond measure’
New York City Mayor Adams, 
who has offi  cially been in the job 
for a little over a week, paid trib-
ute to the victims.

“We’ve lost 19 of our neighbors 
today. It’s a tragedy beyond meas-
ure,” Adams said in a message 
posted on Twitter.

“Join me in praying for those 
we lost, especially the 9 innocent 
young lives that were cut short,” 
he added. -DW

The city’s fi re 

offi  cials said the 

blaze, which was 

started by an electric 

heater, is one of 

the worst blazes in 

recent memory

MASSIVE FIRE:  The fi re started from a space heater in an apartment that spanned both the second and 

third fl oors. 

US comedian Bob 
Saget found dead
WASHINGTON: US comedian 
Bob Saget was found dead in a 
Florida hotel room, local police 
announced on Sunday. He was 65.

Police said there were no signs 
that foul play or drugs were in-
volved in his death.

“Earlier today, deputies were 
called to the Ritz-Carlton Orlan-
do, Grande Lakes for a call about 
an unresponsive man in a hotel 
room,” the Orange County Sher-
iff ’s offi  ce said in a tweet.

“The man was identifi ed as Rob-
ert Saget & pronounced deceased 
on scene. Detectives found no 
signs of foul play or drug use in this 
case,” the statement added.

The cause of death is currently 
under investigation.

Saget is survived by his wife Kelly 
Rizzo and three children.

He performed at a show in 
Jacksonville, Florida on Saturday 
night. Just hours before his death 
on Sunday, he tweeted his appreci-
ation for the audience, along with a 
photo of himself at the venue.

The comedian had only just 
begun his 2022 tour  “doing an all 
new show of standup and music,” 
and his next gig was scheduled 

for later this month in West Palm 
Beach, Florida.

Saget was best known for his 
lead role in the popular “Full 
House” sitcom where he played 
Danny Tanner, a widowed father 
raising three girls with the help 
of his brother-in-law Jesse and 
friend Joey.

The show ran for eight seasons, 
from 1987-1995, on ABC, and fol-
lowed by a Netfl ix sequel focus-
ing on one of Danny’s daughters, 
DJ Tanner, which ran from 2016-
2020. Saget was also the long-time 
host of “America’s Funniest Home 
Videos” from 1989 to 1997. -DW

A M E R I C A ’ S  D A D

Winter Olympics opening 
ceremony downsized amid 
surge in COVID-19 cases
BEIJING: China has downsized 
the opening ceremony of the Bei-
jing Winter Olympics because of 
the coronavirus pandemic.

Chinese Film Director Zhang 
Yimou has announced that the 
opening ceremony will be much 
smaller than that of the 2008 Sum-
mer Games held in the capital, 
reported NHK World. Zhang has 
been appointed chief director of 
the Games’ opening and closing 
ceremonies, reprising his role in 
the 2008 Olympics.

He said the opening ceremony 

on February 4 at the National Sta-
dium, known as the Bird’s Nest, 
will feature about 3,000 perform-
ers and last less than 100 minutes, 
reported NHK World.

The number of performers is 
one-fi fth that of the 2008 ceremo-
ny and the length is less than half.

With less than one month to go 
before the Olympics, community 
infections of the Omicron corona-
virus variant have been confi rmed 
in the city of Tianjin, adjacent to 
Beijing, and the inland province of 
Henan, reported NHK World. -ANI

C O V I D  S U R G E
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Myanmar jails 
Aung San Su Kyi 
for four more years

NAYPYITAW: A Myanmar court 
on Monday sentenced ousted 
leader Aung San Suu Kyi to four 
more years in prison.

The Nobel Peace Prize laure-
ate has faced an onslaught of legal 
charges since being detained on 
February 1 last year after her gov-
ernment was overthrown in an 
early morning coup by the army.

What are the latest charges 
against Suu Kyi?
The 76-year-old was given a 
two-year sentence for breach-
ing the export-import law by 
importing and owning walkie-
talkies, and one year for having 
a set of signal jammers.  Both 

sentences will run concurrently.
These charges stem from when 

her house was raided on the day of 
the coup.

The court also handed down 
a further two-year sentence for 
breaching the natural disaster 
management law related to coro-
navirus rules while campaigning. 
Suu Kyi was convicted last month 
on two other charges — incite-
ment and breaching COVID-19 
restrictions — for which she was 
given four years in jail.

The head of the country’s 
military junta Min Aung Hlaing 
later halved that sentence and 
said she could serve her term 
under house arrest in the capi-
tal Naypyidaw.

All the charges against her 
together carry a maximum sen-
tence of more than 100 years.

What are the reactions to 
Suu Kyi’s sentence?
Suu Kyi’s supporters say the 
charges against her are baseless 
and contrived to end her politi-
cal career while legitimizing the 
military takeover.

“The Myanmar junta’s court-
room circus of secret proceed-
ings on bogus charges is all about 
steadily piling up more convic-
tions against Aung San Suu Kyi 
so that she will remain in prison 
indefi nitely,” said Phil Robertson, 
deputy Asia director of Human 
Rights Watch.  The Nobel com-
mittee said the convictions were 
“politically motivated.”

Tin Tin Nyo, head of news or-
ganization Burma News Interna-
tional, told DW the charges were 
designed to keep Aung San Suu 
Kyi from power. DW

The Nobel Peace 
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OMAN CRUDE PRICE FALLS
The price of Oman oil has decreased, 
with prices for delivery by March 2022 
reaching $80.38, said Dubai Mercantile 
Exchange (DME). The DME statement 
said that the price of Oman oil fell by 33 
cents from the price of Friday, which 
was $80.71. - ONA

MSX INDEX ENDS HIGHER
The MSX index closed at 4,221.58 points, 
up 0.11 per cent from the previous close. 
The Sharia Index ended up by 0.29 per 
cent at 527.69 points. National Finance, 
up 8.91 per cent was the top gainer while, 
Ominvest down 1.90 per cent, was the 
top loser.
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MSX index 
ends higher 

MUSCAT: The MSX index closed 
at 4,221.58 points, up 0.11 per cent 
from the previous close. The Sha-
ria Index ended up by 0.29 per cent 
at 527.69 points. National Finance, 
up 8.91 per cent was the top gainer 
while, Ominvest down 1.90 per 
cent, was the top loser. Shares of 
Ominvest Perpetual Sukuk were 
the most active in terms of the 
number of shares traded as well as 
in terms of turnover.

A total number of 555 trades 
were executed during the day’s 
trading session, generating a 
turnover of OMR8.24 million, 
with more than 18.2 million shares 
changing hands. Out of 42 traded 

securities, 17 advanced, 7 declined 
and 18 remained unchanged. At the 
session close, Domestic investors 
were net buyers for OMR353,000 
while foreign investors were net 
sellers for OMR188,000 followed 
by GCC & Arab investors for 
OMR165,000 worth of shares.

Financial Index closed at 6,714.85 
points, up 0.12 per cent. National Fi-
nance, Global Investment Holding, 
Muscat Finance, Oman & Emirates 
Holding and Takaful Oman were 
up 8.91 per cent, 4.76 per cent, 3.51 
per cent, 3.17 per cent and 2.86 per 
cent respectively. Ominvest, Sohar 
International Bank and National 
Bank Oman were down 1.90 per 
cent, 0.85 per cent and 0.51 per cent 
respectively.

Industrial Index closed at 
6,069.33 points, up 0.36 per cent. 
Jazeera Steel Product and Al 
Maha Ceramics were up 2.63 per 
cent and 1.35 per cent respectively. 
Voltamp Energy was the only loser 
by 0.89 per cent.

Services Index was up by 0.15 
per cent before closing at 1,646.31 
points. SMN Power Holding, Al 
Suwadi Power, Sembcorp Salalah, 
OIFC and Al Jazeera Services were 
up 6.98 per cent, 2.08 per cent, 1.35 
per cent, 0.66 per cent and 0.57 per 
cent respectively. -United Securities

National Finance, up 

8.91 per cent, was 

the top gainer while, 

Ominvest down 

1.90 per cent, 

was the top loser

OCC fl oats tender for construction 

of its fourth cement production line

MUSCAT: Oman Cement Com-
pany (OCC) fl oated a tender for 
the construction of its fourth ce-
ment production line in Oman 
and to upgrade its third line.

The fourth line will have a ca-
pacity of 10,000 tonnes per day of 
clinker, whereas the daily capacity 
of the third line will be upgraded 
from 4,000 to 5,000 tonnes per day.

OCC will add 11,000 tonnes 
per day to its current production 
levels as part of its plans to de-
velop the production of cement in 

Oman to meet the demand in local 
markets and to achieve self-suffi  -
ciency of high-quality cement.

Eng. Salem Abdullah Al Hajri, 
CEO of OCC said, “This tender 
has been fl oated for local compa-
nies operating in the Sultanate of 
Oman as part of OCC’s interest in 
enhancing the added value of its 
projects and enriching the local 
markets. This targeted expan-
sion will be the biggest of its kind 
in Oman’s cement industry to 
achieve self-suffi  ciency by 2023.”

The new production line will 
provide cement products at lower 
prices compared to the imported 
cement. The line will create busi-
ness opportunities for small and 
medium enterprises (SMEs) op-
erating in Oman to supply OCC 
with local raw materials, such as 
gypsum and iron ores.

The line will also bolster the 
construction sector and infra-
structure projects by providing 
cement products at competitive 
prices. -ONA

O M A N  C E M E N T  C O M P A N Y

SELF-SUFFICIENCY: OCC will add 11,000 tonnes per day to its current production levels as part of its 

plans to raise the production of cement in Oman to meet the demand in local markets and to achieve 

self-suffi  ciency of high-quality cement. – ONA

UK manufacturers 

positive about 

2022 despite 

Brexit and infl ation

LONDON: British manufactur-
ers are optimistic that business 
conditions and productivity 
will improve this year despite 
most saying they have been hurt 
by Brexit and rising costs, ac-
cording to an industry survey 
published on Monday.

Trade body Make UK and ac-
countants PwC said 73 per cent 
of manufacturers believed con-
ditions for the sector would im-
prove and 78per cent  foresaw 
at least a moderate increase in 
productivity in 2022.

But two thirds of companies 
said Brexit had hampered their 
business in the nearly two years 
since Britain left the EU, while 
retaining staff  and rising input 
costs linked to infl ation also 
presented a challenge.

“It’s testament to the strength 
of manufacturers that they have 
emerged from the turbulence of 
the last couple of years in such a 
relatively strong position,” said 
Stephen Phipson, chief execu-
tive of Make UK, according to 
Reuters. “To build on this we now 
need to see a government fully 
committed to supporting the sec-
tor,” he said, adding that the gov-
ernment needed a longer-term 
vision for the economy. -BNA

I N D U S T R Y  S U R V E Y

Emerging economies must prepare 

for US Fed policy tightening: IMF

NEW DELHI: High infl ation and 
COVID-19 new variant Omicron 
have made the outlook for emerg-
ing markets like India more uncer-
tain. Another big challenge for the 
emerging economies would come 
from the policy rate hike from the 
United States Federal Reserve.

Faster rate increases by the 

Federal Reserve could “rattle fi -
nancial markets and tighten fi -
nancial conditions globally” and 
the emerging economies must 
prepare for it, the International 
Monetary Fund (IMF) said.

“Broad-based US wage infl ation 
or sustained supply bottlenecks 
could boost prices more than an-

ticipated and fuel expectations for 
more rapid infl ation. Faster Fed 
rate increases in response could 
rattle fi nancial markets and tight-
en fi nancial conditions globally. 
These developments could come 
with a slowing of US demand and 
trade and may lead to capital out-
fl ows,” IMF said. -ANI

O M I C R O N  V A R I A N T

Asian stocks 
mixed after 
Wall Street 
falls on rate 
hike worries

BEIJING: Asian stock markets 
were mixed Monday after Wall 
Street fell on worries the Fed-
eral Reserve will raise interest 
rates as soon as March.

Shanghai and Hong Kong ad-
vanced. Seoul and Sydney de-
clined. Japanese markets were 
closed for a holiday.

Investors were rattled last 
week after notes from the lat-
est Fed meeting showed offi  -
cials thought the US job market 
is healthy enough that it might 
no longer need ultra-low inter-
est rates and other stimulus. 
That was reinforced by US em-
ployment numbers Friday that 
showed stronger-than-expected 
wages, though with only about 
half as much hiring as forecast.

The prospect of earlier rate 
hikes “suggests that markets 
could continue to be roiled by vol-
atility,” Tan Boon Heng of Mizuho 
Bank said in a report, according to 
The Association Press (AP).

Investors were cautious after 
Fed offi  cials said in December 
that plans to roll back ultra-
low rates and other economic 
stimulus that has boosted share 
prices might be accelerated to 
cool US infl ation now at a four-
decade high. -BNA

S T O C K  M A R K E T S
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 VACANCYCARGORENT

FOR RENT

JOB VACANCIESFOR SALE

FOR RENTMATRIMONIAL

HAR Complex MSQ

Al Khuwair
Al Ghubrah (18 Nov. Street)

Darsait
Ruwi
Al Amerat

2&3 BHK Flats & Villas / 6 BHK villas + maids room, garden, 
shared gym/swimming pool & Children play area.

2 BHK spacious flats (prime location).

3 & 4 BHK Villas.

1 & 2 BHK Flats.

2 & 3 BHK spacious flats (Prime locations).

2 & 3 BHK Flats With A.C.
Website:

assarainproperties.com

FOR RENT

For viewing please call 24694088, 99316410, 92841690 or email us on: hartc@omantel.net.om

Quality car rentals
at competitive prices.

WJ Towell Group Company
•  Fleet of 2,000 vehicles
•  Choose from a wide range

of brands & models
•  PDO, OXY and BP spec 

vehicles available
•  Attractive rates for short-term 

& long-term lease

Muscat 9014 6672
9679 0684

Sohar
Salalah

9731 6218
9429 9325

www.orbit-oman.com

3 BHK Duplex (With Maid Room)          
Split A/Cs, Free Unlimited

Broadband WiFi, Security access 
system, & Secured car park

Opposite Kims Hospital Al Falaj

FOR RENT

Contact: 99657906 or 24702141

VAT Registrations, Quarterly Returns, 
Taxation Consultancy & Audit

Contact 92469602 / 93949235
Offices at Muscat, Salalah, Sohar & Sur

Gulf Center Consultancy & Audit 
Chartered Accountants

VAT

Commercial Area For Rent
In The Heart of Ruwi Suitable

For Offices, Banks Etc.
First Floor 254 Sqm, With Lift.

Contact: 92187589

FOR RENT
Fully Maintained 1-2

Bedrooms flats near Mall 
of Oman, directly from 

Owner starting R.O. 160.
Srinivas 91767240

FOR RENT

is now  available   on the    Cloud
Ask for FREE Demo

 Call 977 TALLY
(977 82559)

Think TALLY

TSO, Tally Solu�ons for Oman, by Infinity Thoughts LLC  * TallySales: 977 TALLY (977 82559)  * TallyCare: 974 TALLY (974 82559)  * TallyMail: sales@tallysolu�onsoman.com  *  www.TallySolu�onsOman.comTSO, Tally Solutions for Oman, by Infinity Thoughts LLC  * TallySales: 977 TALLY (977 82559)  * TallyCare: 974 TALLY (974 82559)  * TallyMail: sales@tallysolutionsoman.com  *  www.TallySolutionsOman.com

Ask for FREE Demo

SITUATION WANTEDSERVICES

SITUATION WANTEDMANPOWER

 
Cleaning & Pest Control services 
Contact 93688051, 97178294
 
Carpet Shampoo, marble & tile pol-
ishing, pest control & anti-termite 
treatment, general cleaning paint-
ing, Plumbing, Electrical, shifting. 
Mundhir Al Rizaiqi Trading LLC. 
Contact 24810137, 99450130

3 BHK Flat Al Ghubrah, Indian 
School. Contact 99319880

PROMOTE YOUR SERVICES WITH US

SEND EMAIL TO CLASSIFIEDS@TIMESOFOMAN.COM OR CALL 24726666 (EXT. 465/431/456)

CARGO & LOGISTICS

Place
Your Ad

HereC
A

LL
 &

 BOOK NOW

Call 24726666
(ex t. 4 65/431/456)

Send e-mail to
classifieds@

timesofoman.com

RENT OR SALE
PLACE YOUR AD HERE ADVERT ISE WI T H US, FIND T HE RIGH T C A N D I D A T E S

 FOR YOUR COMPAN Y

All categories - Mason, Carpenter, Operator, Welders,
Foreman, Engineers, Skilled & unskilled laborer’s.

Contact: 99411067 / 99610703 / 97691463
Email: rracbd@gmail.com

We supply manpower locally & overseas

Malayali, Hindu (Sambhava) resid-
ing in Muscat 29 yrs, MBA (logistics 
& shipping). Presently working as 
Sales Executive in logistics company 
seeking alliance from girl who is well 
educated & from Kerala. 
Contact 78530834

Disinfection & Sterilization 
Treatments. Ocean Centre LLC. 
Contact: 9932 9289 
Email:sales@oceancentre.co
 
Pest Control Treatments - Cock-
roaches, Ants, etc. Ocean Centre LLC. 
Contact 9932 9289 
Email - sales@oceancentre.co
 
Carpet & Sofa Shampooing, General 
Cleaning - Offices, Villas & Flats. 
Ocean Centre LLC. 
Contact 9932 9289 
Email: sales@oceancentre.co
 
Plumbing, Painting & Maintenance.
Contact 96191837, 98937266

A WELL-KNOWN GLOBAL COMPANY IS 
LOOKING FOR A YOUNG & DYNAMIC

F&B Manager
Position requirements:
● Degree in Hospitality, Food & Beverage or equivalent

● Minimum 3 years experience in the over all 
management of Food & Beverage operations, including 
Client satisfaction and retention 

● Ability to challenge status quo for process improvement
● Detailed oriented individual 

● Capable of managing diverse groups of people and 
nationalities

● Language – fluent in written and spoken English. Arabic 
and other languages will be an advantage

Interested parties are requested to submit their CVs to:

recruitmentcfo1@gmail.com
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Young Indian Civil engineer diploma 
having 5years experience.looking for 
immediate placement.Presently in 
Oman. Contact 95858731
 
HVAC Engineer/MEP coordinator, 
BE Mechanical Engineering, having 
10+yrs of experience including 7+ 
years in Oman. Efficient in design, 
BOQ, project follow up, valid Omani 
D/L .Seeking suitable placement, 
NOC available. Contact 78230713
 
Srilankan male Quantity Surveyor 
(Mep, oil & gas) having 6 years gulf 
(Oman, Qatar) experience now look-
ing job Oman. 
Contact 0094777001136 
Email: thameemrifnas@gmail
 
BE Civil Engineer with 12+ years of 
experience in building construction 
with valid Oman DL, looking for suit-
able placement. Contact 77383819
 
BE Civil, MSc Construction Manage-
ment Indian male looking for suit-
able job in Muscat. Having Engineer 
Visa & Valid Oman D/L. 
Contact 79807302. Email: 
mohammedsaad.saad7@gmail.com
 
Electrical eng 10 years experience 
in projects, QA/QC, O&M, PMP holder, 
OQ approved, D/L, looking for job , 
Contact 71543379 
 
Master of Eng.(M.E) Structural En-
gineer with 2 + years of international 
Exp. (U.K) as Structural Design Engr. 
seeks suitable position. 
Currently in Oman & ready to join. 
Contact 99646892 
Email: musabshehzaar@gmail com
 

JOB VACANCIES JOB WANTED

MECHANICAL ENGINEER
Indian, 23, (B.E Mechanical),

fresher PG Diploma in Oil and Gas
Piping and Pipeline, QA/QC, NDT,

looking for suitable job.
Contact: 79056363, 99501396

Email: rejiakhil111@gmail.com

OMANI HSE
Bachelor’s degree in BA

& IOSH.
10 years experience in 

HSE and O&M.

Contact +968 95555865

Omani, 15 yrs experience, PRO, 
Relation development, Labour & 

Crime law, HR & Time Management. 
Fluent in English, Arabic & Hindi 

seeks Part Time job.

OMANI HR/PRO

Contact 97264447

FINANCE
MBA, Mcom, ICWA (inter) 21 years

experience in Oman working as Manager 
in Business / Accounts / Finance /

Operations. Looking for Senior positions
in Business / Finance and Operations.

CONTACT: 96211885

SENIOR MANAGER SUPPLY CHAIN
Indian Male with +25 years of

Experience in Supply Chain, Purchase,
Sales & Distribution, MIS, Inventory & 

Credit Control seeks placement. 

CONTACT 94619442

Indian Female (MBA Finance) having 
more than 15 years of Experience in 
Oman in Manufacturing and Trading 

company seeks suitable Senior Position 
in Finance and Accounts.

Contact # 94953826 / 92824146

Finance & Accounts

B.Com ICWAI (Intermediate), 18+ years 
Finance/Accounts/Reporting/Credit Control/
Finalisation, Expd in MFG/Retail/Service Ind, 

Expd in ERP-Orion/Focus/JD Edwards/D/L, 
NOC available, can join immediately.

Mobile: 97634372

FINANCE

Indian Male, 42 yrs, B Tech Graduate,
15+ years gulf experience in Civil construction 

field. In an excellent grade construction
and Trading Company with good Knowledge

is looking for suitable opening.
Valid D/L, NOC Available.

ENGINEER

Contact 98032824, peer.ktr@gmail.com

Indian Male, 38yrs (age), 13 years
of experience in accounts in Oman,

Having D/L, NOC is available,
Can join Immediately.

Contact No: 95920740,
Email ID: alhameed1527@gmail.com

ACCOUNTS

33 year Female MBA with valid
Omani D/L seeks placement in 
Admin/Finance or Marketing.
Contact: 96711850

Email: snehalturn06@gmail.com

ADMIN/FINANCE
15+ years of experience in Sales,Marketing and 
Operations worked for a well renowned Trading 

Company for ( ELV & Electrical Products) in 
Oman, experience in developing Product Market 

for Projects and Retail Business, looking for a 
suitable job change.

Contact: 9364 3218

Business Unit Head

More than 22 years of experience, Indian, Male,
having bachelor’s degree seeking suitable

placement, having experience in  Administration/
Document Control/IT, HR, and Finance Support,
with valid Oman Driving Licence. NOC available.

Contact No. 99757759
Email: bijucchacko85@gmail.com

AdministrAtion

Sr Accountant/ Chief Accountant (Male). 15+ years 
of experience in Oman. Having Good Experience in 
Finance and Supply Chain also have great knowl-

edge in Finalization ,Stock Audit , Various Accounts 
Packages, etc. Looking for Suitable Position.

Having Valid Oman D/L.

FINANCE

Contact +968 79830539
Email : justmailshaik75@gmail.com

Indian male, 20yrs exp. in supply Chain management, 
Import Vendor Management. Skilled & forecasted 
sourcing, Inherent negotiation  & documentation 

skill to benchmark, MIS, Inventory & Credit control, 
dynamic in office software handling, GCC D/L, N.O.C 

Available, immediate joining at Sr. Position.
Contact 78599071

Email: sahaiv548@gmail.com

PROCUREMENT

Quantity Surveyor
Srilankan Male Quantity Surveyor

(BSc QS (Hons) reading) with 4 years
of Civil & ID experience in Oman.

Looking for a job.

Contact: 92187572
Email: sifathhasan1995@gmail.com

ENGINEER
BE Electronics & Communication

Indian Male looking for
a suitable job in Oman.

Presently in Oman.
Contact 78644119

E-mail: terancefranklin25@gmail.com

Experienced English Teacher 
Bachelor’s degree &

Academic IELTS with a 6.5
+4 years of experience.

Contact: +968 99022926

English Teacher

Mechanical Engineer, & Graduate Marine 
Engineer Indian male, 36 year old, having 

an experience of 12 years. Presently in 
Oman, having Oman D/L seeks suitable

placement in Oman.
Contact: 95476011

Email: noblesimon1985@gmail.com

ENGINEER

Indian - 10 yrs of experience in  retail, health care 
& telecomm as Administration, Sales & Marketing. 

Work experience with: Joyalukkas India Pvt ltd, 
Aster DM Healthcare, Reliance JIO Infocomm ltd. 

International License & Medical done.

Contact no: 78621939
E-mail: suhailkmuhammed00@gmail.com

 RETAIL- ADMINISTRATION

Statistical (Omani), Graduated from Modern 
College of Business & Science with Bachelor degree 

in Statistics. Experience in Statistics in Ministry 
of HigherEducation and Purchase Assistant sales 

representative in hospital laboratory and chemicals  
for pesticides (current work).

Omani Statistical

Email:Radhiyaalkharusi24@gmail.com 
Phone No: 00968-93987544

Hygiene / Food Safety
/ QC Specialist

4 yrs of experience in QC with
HACCP  Food safety & quality STD.

Looking for a suitable job. 

Contact 79015490

Young Indian Female Architect 
(B.Arch) looking for a suitable 

placement in Oman.
Currently in Muscat.

Contact: +968 9364 0106
Email: shamritharavi99@gmail.com

ARCHITECT CIVIL ENGINEER

Contact 97587901
Email: mosakhal44@gmail.com

Diploma with 6 years experience in Oman 
in Construction, Renovation & Interior, 

BOQs, Quotations, MOD and other
ministries project. Seeks new opportunity.

Male,CPA UK, MIPA. AIFA, have 10 years 
experience  in audit, accounts, tax and 

secondment. Currently working as a 
managing partner in an audit firm.

Looking for attractive package.

GSM: 90608097

Finance Controller/CFO

ACCOUNTS ADMIN

CONTACT:  91183601
E-MAIL: SUNEEL.SUNEEL@GMAIL.COM

Accountant with 10 yrs experience in trading
& contracting, oil & gas, building materials,
manufacturing, constructions & IT sectors.

Expertise in accounting, VAT, finalization, auditing,
budgeting, costing & payroll.

NOC / local release & driving license available.

Indian male M. Com with PG in computers, 
working as Senior Accountant in Oman

with over 12 years with  advanced knowledge 
in MS Dynamics, ODDO, Tally Erp/Prime

(Tally customising with developer),
looking for suitable position.

Senior Accountant

Contact on +96871551938

SALES/MARKETINGADMINISTRATION

Senior Sales Executive experience 
in FMCG / Fruits & Vegetables indus-
try with minimum 3 years experi-
ence in GCC (Horeca /  Retail) with 
valid driving licence who is willing 
to join immediately. Send your Cv to: 
hr@kvgroupintl.com
 
Experienced sales executive re-
quired for an Oil and Gas firm. Driving 
license is a must. Kindly forward CV 
to rafnida@alzawrak.com 
Contact +968 24481300

ACCOUNTS/FINANCE ADMIN/HR

EDUCATION

MEDICAL

DRIVER

Experienced expat lady looking for 
Secreterial, HR assistant or office 
related job. Contact 79202007 
 
Female 9 yrs exp as Cabin Crew 
Head/Supervisor 1 yr exp secretary 
(Oman) currently Marketing Special-
ist, seeking job - Secretary /Manager 
etc can join ASAP. Contact 98190105. 
Email: ashurobin215@gmail.com
 
Indian male graduate Executive 
Secretary with Stenography/Oman 
driving license and 20years experi-
ence in Muscat available with NOC 
for immediate joining. # 79256679
 
Sudanese legal consultant, Master 
degree for international law  with 
4 years experience seeks suitable 
placement. Contact 93649411
 
Indian HR-professional 8.5yrs 
Oman Exp (HR/SAP/Payroll/Admin- 
overall 14year-Exp) with Oman DL 
& NOC. Seeking  openings in Human 
Resource & Admin jobs. 
Contact: +91 9544984757 
(Whats App +968-94129291) 
Email: rkkambat@gmail.com

26 years Indian male Senior Ac-
countant, having  5+ years experi-
ence in Finance, (Computer skills-
SAP, focus and TallyERP, looking for 
suitable position. Contact 99146724 
 
CA with 3.5 yrs Big4 experience in 
Audit & Taxation seeking suitable 
placement. Contact 91142194 
Email thenujose@gmail.com 
 
Sr Accountant/Accountant. 10 years 
Oman experience. Knowledge of Tally’ 
Focus. Contact 96678594
 
Part Time accounts Up to finaliza-
tion + vat returns seeking work.  
Contact 79102100 
 
Indian 23 year old MBA graduate 
with 2 years experience in Accounts 
with additional qualification of 
Mcom looking for Accountant job 
in Oman..Contact +968 78654381 
Email: ibruhim@gmail.com
 
Experienced finance professional 
with expertise in VAT, Financial Re-
porting, Account Payables, Account 
Receivables, & managing overseas 
export business dealings, looking 
for a suitable position. Available for 
immediate join. Contact 72771843 
Email msahammed@gmail.com 
 
Indian male 2 years experienced in 
accounts, administration and sales 
seeking for suitable job oppurtuni-
ties. Contact 78674856. Email:  
muhammedrafidvp@gmail.com
 
Sr. Accountant Indian male B. Com 
11 years accounts experience in 
Oman. Can handle accounts indepen-
dently, valid D/L, immediate joining 
with NOC or Transfer. 
Contact 7809 4016 
Email: bilalsagh@gmail.com
 
Bachelor Degree with  7 years of  
experience in the Accounting & Pur-
chasing field with Omani D/L seeks 
suitable job, Presently in Oman & 
can join immediately. 
Contact 968 79399509 
Email:suheb.a27@gmail.com 
 
Indian, 13 years Accounts experi-
ence in  Oman seeks suitable posi-
tion. Contact 96496435
 
MBA with 7 yrs experience in 
Accounts, accounts receivable, 
accounts payable, reconcilition, soft-
ware like Sage ERP50 & Tally ERP 9. 
Contact 79202456. 
Email: shariffmunsk786@gmail.com
 
Accountant, MBA-Finance with 
more than 4 yrs Experience .Good 
working Knowledge in SAP software 
& Advanced Excel. Visa expires on 12 
Jan 2022 seeking suitable position.
Contact +968 92706965 
Gmail: ranjuvettom@gmail.com
 
Senior Accountant, Indian male, 15 
years experience in Oman with D/L &  
NOC. Contact 9117 2545, 
Email  poovathanickal@gmail.com 

JOB WANTED

JOB WANTED

JOB WANTED

ENGINEER

SALES/MARKETING

PURCHASE/PROCUREMENT

MANAGER

IT

ARCHITECT

Indian male experience in Counter 
Sales & Office for 12 years in Oman 
with D/L looking for suitable place-
ment. Contact 94365722
 
Indian Male, B.com graduate. 4 
years of experience in Sales & Mar-
keting, having Oman D/L. 
Looking for suitable placement. 
Contact  79812393
 
Indian with 11+ years experience in 
Building materials Sales & Market-
ing in reputed firms seeks place-
ment. Currently in Oman. 
Contact 94013236 
Email: sreejithkuruveetil@gmail.com 
 

Accounts, Finance Manager 29 
years experienced, worked with 
reputed groups, expert in cashflow & 
budgeting, auditing etc. 
Contact 98803439 
 
A well experienced Hospital 
Manager (post graduate in MHA) 
seeks suitable position in hospitals 
or polyclinics. Contact by whatsapp: 
+919482588387, +919019035317

24 year Civil engineer with drafts-
man, 6 month experience in India  
looking for suitable job. On family  
visa. Contact 94212550 
 
Approved DCRP protection engineer 
level 4, BSc of Electrical Engineer-
ing, seeks a full or part time job. 
Contact 96670117
 
Safety officer (engineer),5 years 
experience in GCC, two years in Oil 
field in Oman, nebosh IGC, valid D.L).
Contact 79318246
 
B.Tech Civil Engineer, experienced 
in construction of residential and 
commercial buildings, Quantity 
Surveying and 3d designing. 
Seeking for suitable placement. 
Contact 79038416

Quantity surveyor, (Srilankan) BSc 
QS (R) 4 yrs experience (Oman & SL). 
Looking for a suitable placement 
in Oman. Contact +968 78149384 
Email: tmsafnas@gmail.com

8 Yrs of experience in procurement 
(Parts for  Heavy machineries, Light 
motor vehicles & crushers) plus Ac-
counting, Administration, Logistics 
support, B.Com, MBA. # 78234545

Indian Male - BE, MCSA, 6+ years 
experience IT Admin, known SAP-
ERP, Oman D/L. Contact 91614839 
 
Indian male MCA, 6+ yrs experei-
nece IT admin, ERP admin, website 
application (NET/PHP). 
Contact 78668657

Looking For Office Staff. 
Contact 24709144 
Email: atf24704415@gmail.com

JOB
SEEKERS?

PLACE YOUR AD HERE
SEND EMAIL TO

CLASSIFIEDS@TIMESOFOMAN.COM

M.Tech qualified, with 3 yrs experi-
ence as Teacher/Lecturer, looking 
for a suitable placement. 
Contact 79926101, 
Whatsapp +91 9995366101 
Email: afroossahanaa@gmail.com 
 
Indian Female (45) – B.Ed Graduate. 
Primary, middle school teacher. 
Have 6 years exp. in CBSC School, 
Kerala.Looking an opportunity in 
Muscat Indian School. Contact Nos: 
968-98378518 / 91 9495442210. 
Email: vkalluvilayil@hotmail.com
 
Indian Female having Master De-
gree in Physics looking for suitable 
Job. Contact 95256323
 
Special Educator/Counsellor hav-
ing 4 years experience in Special 
Education and 3 years experience 
in Counselling at cbse schools in 
Oman, looking for suitable positions. 
Contact 92592342.

10 years experienced Female 
Architect seeking for suitable job. 
Currenty in family visa (2 years). 
Contact 96146645

Sales & Marketing
/ Procurement Engineer

with field Experience.

 Insurance Sales Executive
with same Industry Experience.

Interested please send CV: 

urgent.jobs@hotmail.com

URGENT REQUIREMENT

Whatsapp:+96871800038

A reputed MEP contracting  company 
is looking for Sales Engineers with a 

minimum experience of  7 years in the 
HVAC field with driving license.

Interested candidates can send their CV to:

emdsalesvacancy@gmail.com
and please contact: +968 99527039

Urgently Required

SALES EXECUTIVE

Indian male with 12 years experi-
ence in indoor sales within Oman & 
UAE looking for job, have valid D/L, 
ready to join immediately. 
Contact 91901852

Indian male Senior Sales Executive 
with 9 years experience in Readymix 
company in Oman, having Oman DL. 
Seeking suitable placement. 
Contact 93415429 
Email: alibvrm@gmail.com 
 
Indian, 7 years of experience as a 
FMCG Sales executive in Oman with 
Oman D/L, looking for suitable place-
ment. Contact 91883131 
 
33 yrs Male, MBA & 11+ yrs experi-
ence in Sales, Service, lead & Super-
vision (Automobiles & FMCG). With 
D/L (UAE) Contact 7862 2687

Car Driver. Contact 99716938 
 
Bangladeshi driver with 2 yrs 
experience in Oman looking job as 
house or company driver. 
Contact 94658280 
 
Bangladeshi driver with 8 yrs 
experience & NOC seeks job. 
Contact 90122947 
 
Pakistani driver with 20 yrs experi-
ence seeks job. Contact 92091552 
 
Bangladeshi driver with 3 yrs expe-
rience seeks job. Contact 94256510
 
Bangladeshi driver with 5 yrs expe-
rience seeks job. Contact 94531675

Wanted home stay Indian lady  
physio therapist, preferably Keralite, 
for a young girl having spinal sick-
ness. Contact 99834281
 
Wanted Dentist with MOH license to 
work in a private clinic in Ibri. 
Contact 92788334

*Classified Advertisement
space booking with text,

should be done till 12.00 noon
for next day’s publication. 

* Subject to space availability

career.myCV@gmail.comEmail your resume to:

Oman,s leading interior design, fit out and 
contracting company hiring...

Minimum 3 years of project sales and tendering experience in Oman,s construction 
industry. Omani driving license is a must.  

Experience in ID and t out work with supervision ability of Civil, Joinery and 
Gypsum work and can manage the project from stat to handover on deadline.
Omani Driving License is must. 

Site Supervisor

Sales Executive
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Al-Zubair to take part in Hankook 24H Dubai this weekend
Times News Service 

DUBAI: Oman’s Al-Faisal Al-
Zubair returns to international 
circuit racing action this weekend 
to take part in the Hankook 24H 
Dubai at the Dubai Autodrome.

Al-Zubair is raring to go after a 
successful inaugural season in the 
International GT Open that saw 
him team up with Andy Soucek to 
record several impressive victo-
ries and second and third places in 
the drivers’ championship.

On this occasion, Al-Zubair re-
places his Lechner Racing Porsche 
911 GT3 for a Mercedes-AMG 
GT3, where he heads a four-man 
Al-Manar Racing by HRT team en-
tered under Oman’s national fl ag.

Al-Zubair teams up with Dutch-
man Indy Dontje, Germany’s pro-
fessional driver Luca Stolz and 
Austrian amateur racer Martin 

Konrad in the second of two Mer-
cedes’ run by the Haupt Racing 
Team that took over the racing op-
erations of Black Falcon. Twenty-
eight cars are entered in the GT3 
category.

Al-Zubair said: “I am really ex-

cited for the 24 Hours of Dubai, 
especially having one year of GT 
Open experience. I think I am a lot 
better prepared now in the GT3 
category than I was when I fi rst 
participated in the Dubai 24.  That 
was cut short after seven hours, so 

I am counting this as pretty much 
the fi rst Dubai 24 for me.

“The team we are coming in with 
now are very successful and have 
won Dubai 24 numerous times 
and, with that, and along with my 
team-mates, I think we can feel 
quite confi dent in the package that 
we have. I am really excited to start 
driving again.”

Dontje, 29, began his career 
racing in the ADAC Formal Mas-
ters and ATC Formel 3 Cup and is 
now a Mercedes works GT3 driver 
who earned class success in Dubai 
in 2019. He partnered Al-Zubair 
on the Omani’s debut in Dubai in 
2020.

Stolz, 26, also competes in the 
ADAC GT Masters and GT World 
Challenge Europe and has won 
races in the Blancpain GT Series. 
He also came close to winning the 
Dubai race with the Black Fal-

con team in 2018. Konrad, 43, is 
the oldest driver in the team and 
won the class A6-Am at the Dubai 
24Hr race in 2019 with HTP Mot-
orsport. Last season, he competed 
with a Mercedes in the Fanatec GT 
World Challenge Europe Endur-
ance Cup and in the Intercontinen-
tal GT Challenge. The Haupt Rac-
ing Team is running a sister car for 
team owner Hubert Haupt, Khaled 
Al-Qubaisi, Raff aele Marciello and 
Manuel Metzger. Marciello is the 
former Sauber Formula 1 test and 
reserve driver and is making his 
fi rst appearance in Dubai.

The Dubai 24-Hour race was 
inaugurated in 2006 and ran as a 
24-hour series race for the fi rst 
time in 2015. Porsche is the most 
successful manufacturer with six 
victories, Black Falcon is the lead-
ing team with fi ve wins and Jeroen 
Bleekemolen, Khaled Al-Qubaisi 

and Hubert Haupt are the most 
successful drivers with three suc-
cesses apiece.

Unoffi  cial private tests will 
be permitted on the circuit on 
Wednesday, but the fi rst offi  cial 
practice sessions get underway 
at 12.15hrs on Thursday (January 
13). These are followed immedi-
ately by two sets of three qualify-
ing sessions for all Dubai 24Hr 
entrants.

The GT runners take to the track 
for 55 minutes from 15.25hrs. The 
stint is then followed by an offi  cial 
press conference for the leading 
qualifi ers and then an important 
night practice session, starting at 
18.00hrs and running for 90 min-
utes. The Hankook 24H Dubai 
then fi res into life at 15.00hrs on 
Friday afternoon with the cheq-
uered fl ag falling for the leading 
crew at 15.00hrs on Saturday.

H A N K O O K  2 4 H

Latham, Boult and Southee 
help New Zealand dominate
CHRISTCHURCH: Tom 
Latham’s 252-run knock backed 
up by a dominant bowling perfor-
mance helped New Zealand dis-
mantle Bangladesh on Day 2 of the 
ongoing second Test here at the 
Hagley Oval, Christchurch.

Before stumps, Bangladesh was 
bowled out for 126 in the fi rst in-
nings, giving New Zealand a lead 
of 395 runs. For the hosts, Trent 
Boult returned with fi ve wickets. 
Trailing by 521, Bangladesh got 
off  to a horrendous start as the 
visitors lost their fi rst fi ve wick-
ets with just 27 runs on the board. 
Trent Boult scalped three while 
Tim Southee took two to put New 
Zealand on top.

Yasir Ali and Nurul Hasan then 
got together at the crease and the 
duo stitched together a stand of 60 
runs for the sixth wicket, but this 
partnership was fi nally broken by 
Tim Southee as he had Hasan (41) 
adjudged leg-before wicket, reduc-
ing Bangladesh to 87/6.

Mehidy Hasan then joined Ya-
sir Ali in the middle and the duo 
put on 22 runs for the seventh 
wicket, but half an hour before 
stumps, Boult dismissed Me-
hidy (5) and Bangladesh was re-
duced to 109/7. Soon after, Taskin 
Ahmed (2) was dismissed by Kyle 
Jamieson and Bangladesh was 

running the risk of being bowled 
out under 50 overs.

Before stumps, Jamieson dis-
missed Yasir Ali (55) and Boult 
took the fi nal wicket to bundle 
out Bangladesh for 126 in the fi rst 
innings. Earlier, resuming Day 2 
at 349/1, Conway brought up his 
century but after playing a knock 
of 109, he was sent back to the pa-
vilion via a run-out. Wickets kept 
falling around, but skipper Tom 
Latham remained fi rm at one end.

Latham went on to play a re-
markable knock of 252 runs off  
just 373 balls with the help of 34 
fours and 2 sixes. Wicketkeeper-
batter Tom Blundell also chipped 
in with an unbeaten knock of 57 as 
New Zealand fi nally declared their 
innings at 521/6.

Brief Scores: New Zealand 
521/6d (Tom Latham 252, Devon 
Conway 109; Shoriful Islam 2-79); 
Bangladesh 126 all out (Yasir Ali 
55, Nurul Hasan 41; Trent Boult 
5-43). ANI

N E W  Z E A L A N D  V S  B A N G L A D E S H

Sarco, Zawawi notch 
T20 victories, Amanpreet 
leads OCA to U-19 win
Times News Service

MUSCAT: Rakesh Patel’s superb 
3 for 12 steered Sarco to an excit-
ing 30-run win over ABL Task in 
an A Division T20 League clash 
at Oman Cricket Turf 2 in Amerat 
on Saturday.

Sarco’s 129 for 7 did not look 
imposing but became a mountain 
to climb for ABL Task which was 
fl oored for a lowly 99 in 18.1 overs 
due largely to Rakesh’s brilliant 
bowling. Ajay Menon topscored 
for Sarco with an unbeaten 40 off  
34.Brief Scores (A Division T20): 
Sarco 129 for 7 in 20 overs (Ajay 
Menon 40 not out – 4x4, 1x6. 
Sathisha Achary 20 – 2x4, 1x6, 
Rakesh Patel 20 – 2x4, 1x6. Saud 
Haroon 4-21) beat ABL Task 99 
all out in 18.1 overs (Ravi 25 – 3x4, 
Rakesh Patel 3-12, Sandip Patel 
2-22) by 30 runs. 

Zawawi too good 
for LC Tech
Earlier, a valuable 127-run open-
ing partnership between Moham-
med Shiraj (62) and Arun Dev 
(59) powered Zawawi Powertech 
to a solid 58-run victory against 
LC Tech a T20 A Division match 
at the same venue on Friday.

Zawawi’s robust 157 for 5 
proved to be too good for LC Tech 
which was dismissed for a paltry 
99 in 16.3 overs. Nishad K S picked 
up 4 for 10 whereas Manikandan 
Govindrajan bragged 3 for 14.

Brief Scores (A Division T20): 
Zawawi Powertech 157 for 5 in 
20 overs (Mohammed Shiraj 62 
– 8x4, Arun Dev 59 – 3x4, 1x6, Ab-
dul Rauf 2-23) beat LC Tech 99 
all out in 16.3 overs (Abdul Rauf 
22 – 1x4, 1x6, Nishad K S 4-10. 
Manikandan Govindarajan 3-14) 
by 58 runs.

Amanpreet powers 
OCA to victory
Oman Cricket Academy (OCA) 
rode on an outstanding all-
round show by Amanpreet Sin-
gh Sirah to beat Indian School 
Muscat (ISM) by 6 wickets in 
a 50- over Under-19 Junior 
League game at OC Turf 2 on 
Saturday.

Amanpreet’s spell of 4 for 22 
was instrumental in ISM getting 
bowled out for 184 in the 42 nd 
over. 

Shanmugurajan Kuttiraja (44) 
and Aditya Gurumukhi (42) were 
ISM’s main scorers.

Red hot OCA reached the tar-
get in 40.1 overs, scoring 186 for 4 
thanks to Amanpreet’s excellent 
83 off  82. 

Last week’s centurion young 
Lakshmi Narayana struck a solid 
65 off  103.

C R I C K E T  R O U N D - U P
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Omantel launches path-breaking 
Innovation Labs in the Sultanate

MUSCAT: Omantel, the lead-
ing and fi rst telecommunications 
company in Oman and a key role-
player in Mena, offi  cially launched 
its path-breaking Innovation Labs 
on January 10. 

Along with the Labs, the Compa-
ny also inaugurated its 5G experi-
ence centre, the Omantel Innova-
tion Oasis, and E-Dukkan, Middle 
East’s fi rst unmanned conveni-
ence store.  

The launch event was presided 
over by guest of honour His High-
ness Sayyid Dr Fahad bin Al Ju-
landa Al Said, Vice-Chancellor of 
Sultan Qaboos University and wit-
nessed the presence of representa-
tives from various ministries and 
local start-ups support entities 
and partners.  

 The Omantel Innovation Labs 
have been launched to leverage 

Omantel’s expertise, partnerships, 
reach and access to technology to 
contribute to Oman’s Vision 2040 
and promote innovation and en-
trepreneurship in new and emerg-
ing technologies namely 5G, In-
ternet of Things, Cybersecurity, 
Customer Experience technology 
and Big Data. 

Omantel Innovation Labs ini-
tiative is based on three broad 
goals – Ecosystem, Innovation 
and Investment. It aims to cre-
ate an ecosystem of partners that 
can catalyse the rapid growth of 
technology start-ups in Oman; de-
velop a platform that can identify 
and support relevant innovations 
in Oman to maintain Omantel’s 
prominent position as the leader 
in technology and identify and in-
vest in a portfolio of start-ups that 
are strategically aligned with Om-
antel’s strategic growth plan. 

Participating start-ups benefi t 

from a 1,100 sqm space that inspires 
and promotes knowledge-sharing 
and co-working within themselves 
and with Omantel teams. The space 
has nine well-equipped meeting 
rooms, a community square, a hard-
ware lab, a co-working space and 
individual offi  ces. The space will not 
just host the tech start-ups but also 
be the venue for multiple ecosystem 
activities that engage and link them 
with corporate partners, academia, 
investors and government entities.

The Omantel Innovation Oa-
sis is a showcase of the uses of 
5G technology and other frontier 
technologies. It complements the 
Omantel Innovation Labs as a 
place where incubated tech start-
ups can potentially showcase their 
innovations in the future. 

The Innovation Labs will or-
ganize, participate in, and host 
multiple activities to support Om-
antel’s internal innovation agenda 

by providing systematic spaces, 
approaches, events and activities 
that can accelerate product con-
ceptualization, prototyping, test-
ing and deployment of solutions to 
Oman and Omantel-centric chal-
lenges. Both the Innovation Labs 
and the Omantel Innovation Oasis 
will unable and empower Omani 
tech entrepreneurs and pave the 
way for Omani companies to lead 
the digital transformation in the 
Sultanate.   

E-Dukaan at the Omantel head-
quarters is powered by artifi cial 
intelligence and IoT. It brings a 
queue-free, cashless, grab-and-go 
shopping experience and is an ex-
ample of how important sectors of 
the economy can function seam-
lessly and effi  ciently using IoT. 
Shoppers can walk out with their 
items, without having to get their 
purchases scanned for prices at 
the counter or having to deal with 
physical money or bank cards. AI 
sensors automatically detect items 
in the shopping basket and bill the 
customer directly from his virtual 
wallet through an App. The store 
has no billing counters or cashiers.

His Highness SayyidDr Fa-
had bin Al Julanda Al Said com-
mented, “I congratulate Omantel 
on these path-breaking launches. 
They are yet another step towards 
realising Oman’s digital future and 
economic diversifi cation objec-
tives and aligning with Oman Vi-
sion 2040 objectives. Seeing these 
start-ups harness frontier tech-
nologies under Omantel Innova-
tion Labs and contribute towards 
national growth while being exam-
ples of entrepreneurial spirit gives 
us immense pride. I have complete 

faith and confi dence in the sharp 
young Omani minds. They have 
the talent, and Omantel is playing 
the enabler by guiding and shaping 
their ideas into successful, profi t-
able ventures.”

His Highness Sayyid Dr Fahad 
bin Al Julanda Al Said further said, 
“The parallel launch of Omantel 
Innovation Oasis and E-Dukaan 
underscore their symbiosis and 
synergy with Omantel Innovation 
Labs. While the Labs incubate, the 
Oasis showcases the potential of 
frontier digital technologies while 
the smart store is a real-world 
application of innovation. I once 
again congratulate Omantel as 
well as the start-ups.”

Talal bin Said Al Mamari, CEO, 
Omantel said, “We are excited and 
proud of these launches. The Om-
antel Innovation Labs are a platform 
that will channelize the Company’s 
resources in a way that they are in-
vested in the growth of Oman’s tech 
entrepreneurial domain. We are 
aligned with the goals of Oman Vi-
sion 2040. The Labs are a vital com-
ponent in our journey towards a dig-
ital future. They will put expertise 
in the right and deserving start-ups 
that are looking to push the bounda-
ries of economic growth through 
self-reliance, riding on technology. 
We wish the start-ups the best and I 
am sure that it will be a symbiotic re-
lationship where we learn and gain 
from each other. We look forward to 
more local innovation through Om-
antel Innovation Labs.”

He added, “We want the world 
to know that 5G has more applica-
tions than perceived. E-Dukaan is 
an initiative Omantel is very proud 
of as it is the fi rst smart store in 

the entire Middle East. Oman-
tel provided the necessary smart 
technologies while OOMCO intro-
duced a mix of products compat-
ible with the technologies used in 
the store. We are certain that shop-
pers will enjoy the experience.”

Five Omani start-ups are al-
ready honing their market prepar-
edness under Omantel Innovation 
Labs’ Accelerator Program de-
signed in collaboration with local 
and international partners. The 
program is tailored to the needs 
of each participating start-up to 
ensure that they commercialize, 
grow rapidly, and scale eff ectively 
while ensuring the technical fea-
sibility, market desirability, and 
fi nancial viability of their products 
and operations. 

The companies are Autoplant 
an AI and IoT solutions for the 
farming industry to improve agri-
cultural decision making, Lamma, 
Oman’s fi rst super app, a unifi ed 
communication platform with 
payment integration, Mamun, 
an embedded credit, payments & 
insurance platform, Pixel Tech, 
a subscription-based tool that al-
lows sellers in the GCC to easily 
set up digital stores and sell their 
products online and Remedy.om, 
a platform that connects patients 
with clinics and therapists. In ad-
dition, 3 new start-up winners of 
the last edition of the Upgrade pro-
gramme will be incubated within 
Omantel Innovation Labs. 

These companies are eligible for 
perks worth over USD 250,000 in 
cloud computing, legal services, 
accounting and other areas as well 
as hands-on support from local 
and international mentors.

Along with the 

Labs, the Company 

also inaugurated 

its 5G experience 

centre, the Omantel 

Innovation Oasis, and 

E-Dukkan, Middle 

East’s fi rst unmanned 

convenience store  

Ominvest uplifts its leadership skills 

and empowers Omani talents

MUSCAT: Building on the com-
pany’s progressive achievements 
in empowering human capital, 
Oman International Develop-
ment and Investment Company 
(Ominvest), one of the leading in-
vestment fi rms in the region, an-
nounced that eight of its employ-
ees have been selected to partake 
and represent the company in the 
National Leadership Programme 
to upskill and empower the poten-
tial Omanis (etimad). 

Ominvest’s participation in the 
programme reaffi  rms the compa-
ny’s commitment to upskill its Om-
ani team members and make them 
future-ready for competitive roles 
within the group. A team gathering 
was held at Ominvest’s offi  ces to 
congratulate the enrolled employ-

ees, encourage commitment and 
boost motivation to achieve the en-
visioned plan for their capacity and 
career development. 

The meeting was attended by the 
Group CEO, members of the execu-
tive management team and etimad 
participants. Commenting on the 
occasion, Abdul Aziz Al Balushi, 
Group CEO, Ominvest said, “We 
congratulate our colleagues who 
have enrolled in the reputable eti-
mad programme. Excellence has 
always been a core value at Omin-
vest and this initiative refl ects our 
commitment to demonstrate this 
value in the way we empower our 
employees. I encourage the mem-
bers joining the programme to ex-
hibit full commitment in grasping 
knowledge and translating learning 

into eff ective utilisation at work, 
hence elevating overall perfor-
mance and productivity.”

He added, “As part of Ominvest’s 
strategic plan for 2021-2025 to Act 
Smart and Grow Bigger, we will 
focus on developing our internal 
talents and support their growth 
in several ways towards achieving 
our objectives.”

Over the years, Ominvest has 
become an employer of choice to 
many ambitious Omanis wishing 
to join a progressive organisation 
that off ers top-notch expertise and 
professionalism. Today 82% of the 
Ominvest Group’s total workforce 
are Omanis and 70% of its leader-
ship roles are held by Omanis.

etimad is an initiative that ini-
tially stemmed from the Labour 

Market and Employment Lab at 
what was previously the National 
Program for Enhancing Economic 
Diversifi cation (Tanfeedh). 

The programme is now adopted 
by the Ministry of Labour and 
aims to train and qualify thou-
sands of Omanis in the private sec-
tor in diff erent batches. It includes 
specialised curriculums, which 
were designed in partnership with 
global and international leader-
ship development institutions, i.e. 
MIT, Tuck, Harvard, and Colum-
bia Business School. 

The revised programme con-
sists of 5 main modules, e-learning, 
workshops, one-on-one coaching, 
and an action learning project, 
which will be executed within 10 
months for the current batch.

N A T I O N A L  L E A D E R S H I P  P R O G R A M M E

MD of Al Karama Group 

conferred with 10-year 

investor visa in Oman

MUSCAT: As part of the Invest-
ment Residency Programme an-
nounced by the Government of 
Oman, Abdul Nasser Kuninkar-
ath, Managing Director of Al 
Karama Group of Companies, 
Oman receiving  10-year investor 
visa from Qais bin Mohammed Al 
Yousef- Minister of Commerce, 
Industry and Investment Promo-
tions (MOCIIP), in the presence 
of Asila bint Salim Al Samsami, 
Undersecretary of the Ministry 
of Commerce, Industry and In-
vestment Promotion (MOCIIP) 
and top offi  cials from ROP, in an 
event held at Ministry of Com-
merce, Industry and Investment 
Promotion on 9 January in Oman. 
Investment Residency Program 
off ers long-term fi ve- and ten-
year renewable residence per-
mits to investors in Oman.

“At the outset, I would like 
to thank His Majesty Sultan 
Haitham Bin Tarik and the Gov-
ernment of Oman for honouring 
me with this coveted visa. Indeed I 

am very grateful and delighted, the 
love and support I have received 
from the people of Oman, has al-
ways been overwhelming. I look 
forward to new opportunities and 
ventures in Oman,” comment-
ed Abdul Nasser Kuninkarath, 
Managing Director of Al Karama 
Group of Companies, Oman on 
the achievement.

Abdul Nasser a native of Kerala 
had established Al Karama Group 
of companies in 2001, which is a 
leading retailer group, having a 
chain of Hypermarkets in Oman 
with more than 12 branches 
across Muscat, Al Batinah and Al 
Dakhiliyah Governorate and ex-
panding it further to newer areas. 

Abdul Nasser said, “We are 
committed to our loyal custom-
ers who have supported us and 
have built a trust within us which 
helped us grow. We are very 
thankful to all the helping hands 
and will continue to maintain and 
improve our relationship with 
our customers.”

I N V E S T M E N T  R E S I D E N C Y  P R O G R A M M E
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Top insurer NLG 

appoints Dr Dhafi r 

Al Shanfari as Chief 

Operating Offi  cer

MUSCAT: As part of the com-
pany’s business excellence 
and growth strategy, National 
Life & General Insurance Co. 
(NLG) has appointed Dr Dhafi r 
Awadh Al Shanfari as the Chief 
Operating Offi  cer. 

He has held leadership posi-
tions in various government or-
ganisations and was the CEO of 
the Public Authority for Priva-
tisation and Partnership before 
joining NLG. Dr Al Shanfari has 
an MBA Degree from Duquesne 
University, Pittsburgh, USA 
and PhD from Deakin Univer-
sity, Melbourne, Australia and 
was also associated with SQU as 
Head of Management Depart-
ment (College of Economics and 
Political Science).

“I am delighted to welcome Dr 
Dhafi r Awadh Al-Shanfari to the 
NLG family and I am sure we are 
going to benefi t immensely from 
his vast experience. With his 
academic excellence, his experi-
ence in various sectors, handling 
leadership roles across multiple 
functions, I eagerly look forward 
to him as a core contributor to the 
growth of the organisation,” said 
S. Venkatachalam, CEO, NLG.

NLG is the market leader in 
Oman with branches in Dubai, 
Abu Dhabi and Kuwait. NLG also 
has a strong digital presence with 
Online Digital Insurance and 
Mobile App to buy/renew insur-
ance, manage claims or for any 
other support.

The company has been the 
Best Performing Company in the 
Large Cap segment in Oman bag-
ging the AIWA awards 4 times in 
a row from 2018 to 2021.

N A T I O N A L  L I F E  &  G E N E R A L  I N S U R A N C E

Test drive GAC Motor’s GN8 
and win exciting prizes 
MUSCAT: GAC Motor is off er-
ing interested customers a win-
ning opportunity to test-drive 
the GN8 and get a chance to win 
– 1 iPhone 13 Pro 128 GB and 4 
REDMI Note 10 S 128 GB phones. 
Besides this, customers owning 
any of the GAC Motor vehicles 
can benefi t with 5 Years / 150,000 
km Manufacturer’s Warranty, 
Comprehensive 1 Year insur-
ance (Oman Coverage), Assured 
Service 10 years/100,000 KMs 
on GA8 & GN8 models, 4 years 
/40,000 KMs on GS3, GS4 & GA4 
models and 3 years /30,000 KMs 
on GS8 model and ‘3M’ Window 
Tint (For 21 & 22 YM Models). 
The campaign is valid until 3rd 
February 2022 (Conditions apply. 
The off er is presently valid only in 
all locations except Salalah. For 
more details, please visit any GAC 
Motor showroom).

Created to perform multi-pur-
pose activities with ease, the GN8 
delivers a smooth and enjoyable 
drive on any terrain and under 
any weather conditions. Its exte-
rior makes a grand mark with its 
passionately designed and well-

sculpted body. Its available range 
of colours enhances the overall 
look, making it an instantly recog-
nisable model. Awarding the GN8 
with praiseworthy glares is the 
17-inch Aluminium Alloy Wheels, 
LED Headlights with Height Ad-
justment, LED Daytime Running 
Lights, Side Mirrors with Turn 
Signal Indicators and more. 

For the interior, the GN8 bears 
a very emotional design that is 
thoughtfully created keeping the 
comfort of its occupants in mind. 
A 3-zone Automatic Air Condi-
tioner with Separate Second Row 
Control Panel ensures the envi-
ronment is cool and comfortable 
for everyone. Adding to this feel-
ing is the 6-Way Power-Adjusta-
ble Driver’s Seat, a 4-Way Adjust-
able Front Passenger’s Seat and 
Second Row Captain’s Chairs. 
Giving occupants a beautiful view 
of the skies above during the day 
or the Moon and stars at night is 
the Power Sunroof with Jam Pro-
tection. To allow ease of alighting 
the GN8 or getting off , there is 
a thoughtful addition of Sliding 
Doors on both sides. 

A 10.1-Inch Colour LCD Screen 
adds to the overall style quotient 
in the interior. Also available are 
7-Inch Colour LCD Meter Cluster 
with Trip Computer, Audio Sys-
tem with 6 Speakers and Speed 
Based Volume Adjustment. 

Powering the GN8 is a 198 HP 
2.0L Turbocharged Engine that 
produces 320 Nm of Torque at 
4000 RPM. 

As in the case of any GAC vehi-
cle, safety is a top priority and an 
area that receives unparalleled at-
tention. The GN8 is equipped with 
a range of advanced active and 
passive safety features. 

They include dual front airbags, 
front side airbags, electronic sta-
bility program, anti-lock braking 
system, electric brake force dis-
tribution, traction control system, 
hydraulic brake assist, hill-start 
hold control, hill descent control, 
tyre pressure monitoring system, 
anti-rollover system, impact sens-
ing door unlock and more. 

In Oman, GAC Motor ve-
hicles are distributed by New 
World Autos and backed by Saud 
Bahwan Group.

P R O M O T I O N
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be’ah launches reverse vending 
machines for PET bottles collection 

MUSCAT: As part of the eff orts 
made to ensure safe disposal of 
PET bottles, Oman Environmental 
Services Holding Company (be’ah), 
the nation’s sole waste manage-
ment entity, launched Reverse 
Vending Machines (RVMs) for the 
collection of used PET bottles. 

The initiative comes in a bid by 
the company to integrate the recy-
cling culture, promote the circular 
economy, recover the value of ma-
terials, and reduce the produced 
quantities of waste. 

The RVM machines employ Ar-
tifi cial Intelligence (AI)through 
embedded sensors to accept only 
PET bottles and reject non-PET 

bottles and other items. 
be’ah has so far installed 17 

reverse vending machines at key 
locations across Muscat Gover-
norate this year – with plans in 
place for a broader deployment 
at the other governorates in the 
coming stage. 

As part of this project, be’ah has 
signed agreements with several lo-

cal companies to support the pro-
ject as part of their respective cor-
porate social responsibility (CSR) 
initiatives. These agreements are 
divided into two types. 

As for the fi rst type related to the 
locations of these machines, agree-
ments were signed to allocate sites 
for these machines with petro-
leum products marketing compa-
nies such as Oman Oil Marketing 
Company, Shell Oman Marketing 
Company in addition to a number 
of key shopping malls such as Car-
refour Al Seeb, Qurum & Muscat 
Grand Mall. be’ah has also signed 
an agreement with Omantel (as a 
strategic partner) to off er simple 
rewards and incentives to users of 
these machines in support of this 
project. Moreover, be’ah signed 
other agreements with other com-
panies as well to provide diff erent 
rewards and incentives.

Commenting on this initiative, 
Kumail bin Ahmed Al Lawati, 
Head of Business Development 
Department at be’ah, said: “The 
aim of this project is to educate the 
community about the need to play 
a greater role regarding the large 
consumption of plastic bottles in 
the Sultanate. The PET bottles 

constitute a great burden on the 
waste management entities. The 
RVM will contribute to instilling 
and promoting the culture of recy-
cling and sustainable behaviours 
among community members.”

“The aim of RVMs is to collect 
PET bottles of various sizes by en-
couraging community members 
to dispose of them in these ma-
chines instead of throwing them 
in regular garbage bins. Those who 
dispose of plastic bottles through 
these machines will receive vari-
ous rewards, presented by our 
partners such as Omantel and a 
number of other companies. The 
collected PET bottles will be sent 
to various recycling facilities in the 
Sultanate in order to recover their 
value and ensure the use of locally 
recycled materials”, he added.

Saba Said Al Busaidi, Senior 
Manager of Corporate Aff airs at 
Omantel, said, “We are pleased to 
be a strategic partner in this vital 
project, which is in line with Om-
antel’s strategy and CSR initia-
tives related to the environment. 
Omantel, the leading national 
company in providing integrated 
telecommunications services in 
the Sultanate, is very keen on re-

ducing the negative eff ects of our 
operations on the environment 
and using environment-friendly 
technologies. This project is part 
of many steps taken by Omantel to 
preserve the environment. Oman-
tel will provide technical expertise 
such as artifi cial intelligence to 
ensure the smooth operation of the 
RVMs. We will also use our experi-
ence to raise awareness about the 
project by encouraging our sub-
scribers to use the RVMs.” 

It is worth mentioning that 
Oman’s Vision 2040 focuses on 
the adoption of a circular economy 
as part of the Sultanate’s plans 
to shift from the linear economy 
(extraction, manufacturing, and 
disposal) to the circular economy 
to preserve the value of resources. 
The circular economy creates new 
job opportunities, alleviates health 
and environmental problems, and 
reduces pollution. 

Moreover, improving the waste 
collection, transportation, and dis-
posal system contributes to reduc-
ing greenhouse gas emissions as 
emissions from waste collection 
vehicles and engineering landfi lls 
become less due to the decomposi-
tion of organic waste in them.

The initiative comes 

in a bid by the 

company to integrate 

the recycling culture, 

promote the circular 

economy, recover the 

value of materials, 

and reduce the 

produced quantities 

of waste 

Al Maha receives ISO 9001:2015, ISO 14001:2015, ISO 45001:2018 certifi cations

MUSCAT: Al Maha Petroleum 
Products Marketing Company has 
announced that it has received 
a trio of certifi cations from the 
International Organisation for 
Standardisation (ISO). These in-
clude the ISO 9001:2015 certifi -
cation for Quality Management 
System, ISO 14001:2015 for Envi-
ronmental Management System, 
and ISO 45001:2018 for Occupa-
tional Health and Safety Manage-
ment System. 

The company received these 
prestigious certifi cations because 

of its commitment to adhering to 
the highest international stand-
ards of quality, environment, 
health, and safety in an endeavour 
to ensure its consistent and sus-
tainable growth.

Sharing his thoughts on Al Maha 
receiving the ISO certifi cations, 
Eng. Hamed Al Mahgdri, CEO of 
Al Maha commented, “We are very 
proud to have received each of 
these certifi cations. Every one of 
them is a result of the great eff ort 
we have put into developing and 
updating our internal processes 

to meet international quality and 
management standards. These 
include all aspects of quality man-
agement and customer satisfac-
tion, as well as detailed and rigor-
ously enforced health, safety, and 
environmental protocols across 
the organisation.”

Specifi c requirements
The certifi cations each serve as 
specifi c requirements that organi-
sations can use to improve their 
quality, health, safety, and environ-
mental performance. As part of an 

eff ort to meet these requirements 
as well as to boost performance, Al 
Maha recently completed a com-
prehensive internal assessment 
across the organisation. A team 
carefully assessed the company’s 
various facilities and outlets, ob-
served the work of departments 
across the company, assessed the 
performance of human resource 
teams, and most importantly, care-
fully analysed all health, safety, 
and environmental protocols, fi ll-
ing in any gaps and bringing them 
up to global standards.

“Receiving these certifi cations 
marks an extremely signifi cant 
milestone in our success journey 
and demonstrates our commit-
ment to providing high-quality 
and professional services to our 
clients. Therefore, I would like to 
thank every member of our staff  
for their outstanding contribu-
tions to the company’s success 
as well as their role in helping us 
achieve these highly sought-after 
certifi cations. I would also like 
to encourage them to keep up the 
good work as we continue making 

signifi cant strides into the future,” 
added Eng. Hamed Al Mahgdri.

Named in honour of the majes-
tic Arabian Oryx (al Maha), the Al-
Maha Petroleum Products Mar-
keting Company was established 
in 1993. The company has since 
established itself as an integral 
strategic partner in the develop-
ment and support of the Sultan-
ate’s infrastructure. It continues to 
maintain a network of service sta-
tions throughout Oman, including 
in some of the most inaccessible 
parts of the country. 

P R E S T I G I O U S  C E R T I F I C A T I O N S
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NATIONALS in the Sultan-
ate of Oman have hailed His 
Majesty Sultan Haitham Bin 
Tarik’s role in shaping the coun-
try’s long-term future, as well 
as his able leadership and wise 
governance. On the anniversary 
of his accession, they have also 
pointed to his ability to weather 
Oman through the storm of the 
COVID-19 pandemic.

Rashid bin Abdullah Al Nasri, 
the CEO of Omani company 
Mirsal, alluded to the effective 
governance measures taken to 
deal with the fallout of the COV-
ID-19 pandemic.

“This day has inspired me to say 
thanks to His Majesty, and today is 
a very good time for all of us to take 
stock of the many aspects of our 
country he is trying to improve,” 
he said. “The government has tak-
en many excellent and eff ective 
measures to counterbalance the 
low oil prices, which were a result 
of the pandemic.

“He has also worked to ad-
dress other economic aspects: 
we can see that he has ordered 
our cabinet to work effi  ciently, 
which has enabled us to reduce 
our budget defi cit signifi cantly,” 
he added. “His Majesty was able 
to deal with the diffi  cult situ-
ations we faced alongside the 
entire world. Despite all this, he 

has continued to pay close atten-
tion to Vision 2040, so that our 
economy continues to grow and 
we all have jobs.”

Al Nasri was particularly im-
pressed by the indicators listed 
under Vision 2040 that address 
comprehensive development 
across many areas, including gov-
ernment, society, the environment 
and the economy.

People in the fi eld of educa-
tion were also quick to off er their 
congratulations to His Majesty 
the Sultan.

Laila Al Balushi, an Omani 
from the Wilayat of Shinas, said 
in this context: “During his reign 
so far, he has witnessed many 
events, and it is never easy to 
earn the trust of an entire popu-
lation. Despite the challenges, he 
has faced, however, he has prov-

en his worth, thanks to his style 
of leadership and the essence 
of his speeches, which provide 
hope for a better tomorrow and 
promises of joy to our future, 
promising generations.”

Another Omani national, Maha 
Al Raisi, added: “It is our pleas-
ure to witness the richness and 
wisdom of the achievements of 
His Majesty Sultan Haitham Bin 
Tarik. We are the children of this 
benevolent country fi lled with the 
bounties of nature, and a spirit of 
solidarity during both times of cri-
sis and prosperity. We ask God Al-
mighty to protect Oman’s people 
and ruler.”

A student at the University of 
Technology and Applied Sciences 
in Ibri, Eman Al Badi exuded wis-
dom beyond her young years while 
speaking of His Majesty.

“He has had to lead Oman 
through the diffi  cult circumstanc-
es of the pandemic, and contend 
with a fall in oil prices because of 
the same,” she said.

“Through his intelligence and 
wisdom, Oman emerged with 
only a little damage, and our 
deficit has also decreased over 
time. This shows us that His 
Majesty’s way of governance is 
the right one.”

“His Majesty takes great in-
terest in the country’s youth: in 
many of his speeches and de-
cisions taken, we can see that 

government and private insti-
tutions have been asked to take 
care of young people, and make 
optimal use of their energy and 
intelligence.”

Ali Salim Kafetan, who works 
in the government sector, was also 
on hand to praise His Majesty.

“His Majesty has a clear vision 
which helps him see the state of 
his country after 20 years with 
an honest realism, as well as the 
challenges the country is going 
through,” he said. 

“He has been committed to 
dealing with them ever since he 
ascended to the throne. There is 
no doubt that many of the things 
that are being done are new for 
many people.

“Our leader, His Majesty Sultan 
Haitham Bin Tarik, understands 
using remedies to fi x problems,” 
he explained. 

Faisal Al Badi, an employee 
at a private company, ventured: 
“His Majesty Sultan Haitham Bin 
Tarik aims to take Oman on the 
renaissance that was begun by the 
late His Majesty Sultan Qaboos 
bin Said bin Taimour, and make 
ours a country like no other.

“In him are the traits of a ruler 
represented by the strength of his 
personality, his measured think-
ing, his wisdom, and insightful 
vision, all of which go towards the 
betterment of Oman, its economy, 
and its people,” he added.

PRAISES POUR IN FROM 
OMANIS FOR HIS MAJESTY’S 
LEADERSHIP AND WISDOM

Whichever of the world’s 
six inhabited con-
tinents people have 

come from to Oman, the country 
has always left on them an indel-
ible mark.

The Sultanate is a melting 
pot of cultures that welcomes 
everyone: whether it is the young 
American moving to the Middle 
East for a new adventure, or the 
South Asian man who wants 
to share the peace and calm of 
Oman with his wife and children.

This article features amaz-
ing anecdotes from expatriates, 
many of whom live in the coun-
try, but also those who continue 
to have fond memories of Oman 
despite having departed its 
sandy shores many years ago.

Greg Johnston
I moved to Oman 2001, with my 
wife, Debbie, and our four-year-
old daughter Sam Ava. We had, 
however, given up hope of a 
sibling for her.

While we were in the country, 
my wife was admitted to hospital 
in Shatti Al Qurum after suff er-
ing some horrendous pain, but 
the doctors there were amazing 
and did a great job treating her. 
All went well, and a few months 
later, we were blessed with some 
wonderful news: Sam’s little 
brother was to be born soon.

Ben, our lovely baby boy, ar-
rived on the seventh of July, 2005. 
Sadly, we don’t live in Oman any 
more, but his arrival is our most 
special memory about the coun-
try. We live in Aberdeen now.

 
Renjith Pillai
I worked for four years in Oman 
and lived in Ruwi, Muscat. It was 
amazing to witness life in Oman, 
which is so closely linked to local 
cultures and traditions.

I was fortunate to take in all 
the country had to off er: I visited 
museums, galleries and palaces, 
saw the Sultan Qaboos Grand 
Mosque, and attended festivals 
organised for the holidays.

I celebrated with my Omani 
friends, eating halwa and drink-
ing kahwa, and sharing in their 
generosity. I was able to experi-
ence the entirety of Oman’s 
hospitality, which refl ects the 
country’s rich heritage.

Rayed Darwish
Oman is by far the most beautiful 
nation in the Gulf. Its tranquil se-
renity coupled with unparalleled 

beauty makes Oman a stunning 
pearl for visitors, residents, and 
citizens. Its geography, topogra-
phy, and climate imbue a spirit of 
adventure, peace, and harmony.

Whether it’s visiting the amaz-
ing Opera House or hiking in its 
splendid mountainous terrain 
- or stunning caves - Oman is un-
matched in what it has on off er. If 
you’re travelling through Muscat, 
Jabal Akhdar, or Salalah, Oman 
will not disappoint. Did I men-
tion its incredible wadis and falaj 
systems? In short – Oman deliv-
ers in every conceivable way!

Rowena Motas
Oman is a place I’d never heard 
of before coming here. Any 
reservations I had before leaving 
the Philippines, however, were 
banished on the day I arrived in 
Muscat. The Omanis are very 
nice and accommodating. I felt I 
was home.

The beauty of the Sultanate’s 
nature captivates my heart. I 
also enjoy the diff erent celebra-
tions here, especially Muscat 
Festival and National Day, when 
the roads and buildings are 
decorated with diff erent lights in 
the colours of Oman’s fl ag. Truly, 
Oman is my second home.

Eshan Samir
I am an eight-year-old boy. 
When both my parents were 
hospitalised in May 2021 due to 
COVID-19, many Omanis and 
people from other nations helped 
me survive alone at home. I love 
Oman and the people around 
here. They are very caring and 
loving. By God’s grace and many 
people’s prayers, both my parents 
are doing great now.

Sourav and 
Madhurima Sarkar
There are lots of memories to 
share of Oman, but our best one 
also happens to be among our 
most recent.

On 17 September, we travelled 
late at night from Muscat to Ras 
Al Jinz, with a sudden desire to 
go turtle-watching. The eff ort of 
staying awake all night paid off  
in the form of an unforgettable 
experience.

We did not even expect to see 
so many turtles walking ashore 
in the early morning along with 
their cute little hatchlings. Cou-
pled with the stunning morn-
ing sunrise, it really made for a 
wonderful sight.

Naweeda bint 
Mohammad Hussain
I’m an Omani national with Pa-
kistani origins. In 2010, I lost my 
father due to a heart attack. Soon 
afterwards, my sister and I began 
facing a lot of challenges.

In 2017, I was diagnosed with 
Meckel’s diverticulum, and 
admitted to Sohar Hospital. 
Despite many tests, the doc-
tors there could not diagnose 
my condition for a long time. 
However, once the surgeons 
discovered my ailment, they 
sent me for an operation, which 
was a very challenging proce-
dure for them.

I wish to salute such amazing 
doctors who were not only there 
to help me during these diffi  cult 
situations, but also gave me the 
courage and confi dence in every 
step of my life.

Nicole Brewer
I’ve been an expat living in Oman 
for over eight years. I’ve seen 
the growth, hospitality, and love 
that has bloomed through those 
years for this dynamic country. 
I’m grateful for the opportunities 
that I’ve had here being an Eng-
lish teacher and travel blogger, 
visiting everywhere from Salalah 
to Sur during the years. Thank 
you very much Oman for being 
such a great place to live.

Mohammed Abdul Momin
The people of this country are 
extraordinary. When it comes 
to beauty, the fi rst thing that 
comes to mind is the beach, the 
mountains, and the wonderful 
city of Salalah.

If anyone asks me which coun-
try is my second homeland, I can 
say that with my eyes closed, 
Oman is my second home. I am 
blessed to be able to come to a 
country such as this.

Maymoona Mehboob
The modern world must follow 
the steps of Oman. The world 
really needs to follow the golden 
practices of tolerance, kindness, 
justice and ultimately, peace that 
are the norm in Oman. I really 
feel secure in this country.

I feel that this is my home, that 
the people here are my brothers 
and sisters. In these seven years 
that I have lived here, I have 
shared all of my successes, hap-
piness and sorrows with my dear 
Omani neighbours and my dear 
friends living in Oman.

Libin Babu Kutty
I still cherish the memories 
of my trip to Salalah. I was 
mesmerised with the weather, 
the light drizzles, the highlands 
covered with lush green plants, 
water fl owing from the water-
falls, the people enjoying the sur-
roundings with their loved ones, 
the serene beaches, the caves 
reminding us of the livelihood of 
older generations, and the cool 
breezes that make you fall in love 
with the region.

That trip truly refreshed and 
nourished my body and mind

Maricar Azul Miranda
I remember one morning when 
we were in a hurry to get to Ruwi 
because we had an urgent ap-
pointment. We found a taxi out-
side our building, but on arriving 
at our destination, my husband 
and I realised that we had forgot-
ten our wallets at home.

It was really embarrassing, so 
we asked for his number so that 
we could pay him later. But the 
Omani driver waited outside 
until our appointment ended and 
then dropped us home. Omani 
people are the best in terms of 
humanity!

Saji Uthuppan
My memory is one of community 
spirit during cyclone Gonu. At 
that time, many of us who lived 
in Al Nahda had to face hardship 
and struggle when dwellings our 
homes were fl ooded, and streets 
had gotten washed away

However, my friend Mr. Davis 
and I had no second thoughts 
about to collect drinking water 
from a nearby well, to supply 
to some of our neighbours who 
were in a worse state than we 
were. The owner of the well was 
such a generous and kind person 
to allow the public to take water 
from there at no cost.

Aysha Jemsheer
Oman is where my family and I 
have thrived. My kids and I took 
our fi rst ever fl ight to join my 
husband in Salalah. I love every-
thing about that city: the climate, 
the people, and the wonderful 
places.

When we moved to Muscat, I 
felt a bit empty to leaving Sala-
lah, but eventually fell in love 
with the capital as well. Through 
my career, I got to meet so many 
amazing Omanis, who are loving, 
caring, and so down to earth.

 Gisela Olvera Ogando
I came to Oman in 2019 to work 
as a marine biologist, taking care 
of jellyfi sh, reptiles, and sharks. 
The people I met there are still 
some of my best friends to this 
date. This includes fi ve Omani 
women who opened my mind 
to culture here, and gave me 
the sweetest friendship I could 
imagine.

The culture shock was huge 
for me, working with people 
from Europe, Africa, Asia, and 
the Americas, but I had many 
amazing experiences. I got to 
know the beauty of the country, 
visiting Wakan and Jabal Shams, 
went snorkelling in the Dimani-
yat Islands, dived into Bandar Al 
Khiran, and witnessed the Kha-
reef in Salalah and the beauty of 
Nizwa.

I feel so grateful that the path 
of life took me to this amazing 
nation, and I hope I will be able 
to come back one day.

 Sumosh Nair
I lived in the country for a little 
less than a decade and have sto-
ries to narrate for a lifetime. This 
is a country that has so much 
to off er: culture, natural beauty, 
and some of the best people, who 
believe in humanity.

The transformation this 
country has seen over the years 
is a blessing to all of us, and the 
nation will continue to march 
towards glory and success.

 Andrea Ritler
A walk down an Omani street 
is a great way to enjoy archi-
tecture, design and structure. 
Witness castles, palaces, 
houses and buildings with their 
decorated doors, and savour the 
smell of frankincense essence 
in the air

Take in the palm trees around 
you and the famous falaj water 
irrigation system, which are 
mind-blowing. Omani hospital-
ity includes more than coff ee in 
Arabic kahwa. You are expected 
to partake in dates, fruits, sweets 
and baked goods. So wonderful 
is this country that sometimes, 
you never feel like leaving, but 
instead want to be part of one big 
happy family here!

Regine David
I am proud to call myself a 
resident of Oman: coming 
across the country’s love and 
security, its amazing beauty, and 

its cultural prosperity makes 
us thankful to call Oman our 
second home. From the desert 
to the sea, from its mountains to 
the wadis, and from its ancient 
heritage to its modern outlook, 
Oman is an amazing country to 
live in.

Khan Sameena Mannan
If there is one place that best 
symbolises the culture and 
heritage of Oman, it has to be 
Sultan Qaboos Grand Mosque in 
Muscat.

I had the opportunity to 
visit this place of worship on 15 
October 2021, and the beautiful, 
colourful mosaic patterns, the 
lovely, plush carpeting, and the 
amazing chandeliers overhead 
mingle eff ortlessly with the 
serenity and peace the complex 
seems to exude.

The qualities of this mosque 
are so strongly embedded in 
the welcoming nature and kind 
nature of the Omanis.

Shahnaz Sadiq
Oman is a peaceful, loving land 
that shows kindness towards 
expatriates. I have been living in 
Rustaq since I was in grade fi ve 
in school. I remember as a child, 
my father would take us to Ruwi 
in Muscat for shopping, and to 
the Corniche to enjoy the experi-
ence of the sea and the souq.

I want to thank my father’s 
sponsor, Sulaiman bin Saif Al 
Ghafry, whose family would 
always off er us fruits and vegeta-
bles, and take us on horse rides. 
I am thankful to this land which 
gave us an amazing life, and hav-
ing now settled with my husband 
and children in Rustaq, look 
forward to spending many more 
years here.

Hareem Khawar
To defi ne Oman as an attractive 
country would be an understate-
ment. Its seashore, highlands, 
and deserts all hold picturesque 
sights and historic stories ready 
to unfold.

Its vintage culture and alluring 
sites seem to attract globetrot-
ters from all parts of the world 
to experience warmth and local 
hospitality. Dawn is probably the 
best time to take a walk around 
town: the mosques glow in the 
dim light of the still dormant 
sunrise, which illuminates fresh-
cut grass, moistened by the early 
morning dew.

Why expatriates call Oman a home away from home
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AS OMAN seeks to build a robust, 
21st century economy based on 
knowledge, research and innova-
tion, the country has embraced 
the value of technology across an 
increasing number of key sectors.

Positive developments have re-
sulted from entities utilising tech-
nology as a safe haven to overcome 
challenges.

Moreover, the COVID-19 pan-
demic has proved the importance 
of digitisation for all kinds of ser-
vices, as entities providing online 
services were able to continue 
their operations, either without 
being aff ected, or being only 
slightly aff ected by the pandemic, 
in comparison with entities that 
usually adopt the conventional ap-
proach in providing their services.

A number of initiatives have 
been launched to improve and im-
plement ICT capabilities in Oman

Smart water and electricity 
meters implementation
• Expand the use of smart meters 
for water, electricity and gas
• Reduce cost of conventional me-
ters and monitor/reduce leakages
• Provide timely and accurate data 
on water, electricity and gas con-
sumption

SAS 4th Industrial 
Revolution hub/sandbox
• A national centre for tech entre-
preneurship in Oman
• Bring together local and inter-
national stakeholders, inventors, 
start-ups, SMEs, tech and indus-
trial experts, and regulators
• Create a fl exible, unrestricted 
environment to develop new 
products and solutions

Last mile services (LMX)
• Link Oman’s last mile of broad-
band, the portion of the network 
that reaches end-use entities
• May include Internet of Things 
devices, CCTV services and more
• Propose viable policies and solu-
tions to integrate resources from 
stakeholders

Artifi cial Intelligence 
chest classifi er
• Takween Company developed 
and successfully tested a method-
ology to read x-rays these results 
using AI
• The tech uses algorithms and 
programmes to analyse complex 
data, accurately interpret results, 
and monitor minor data points that 
might go unnoticed by radiologists
•Has potential to improve over 
time and produce better and more 
accurate results

Digitisation of key 
public services
•Accelerate digitisation of key 
government services, to improve 
quality and increase demand
•Will target 64 government enti-
ties over fi ve years, through a pub-
lic-private partnership
•Will create opportunities to im-
prove effi  ciency, performance, 
and transparency

Fintech: accelerating Oman 
towards a cashless society
• Eff ort in response to World Bank 
recommendations to separate op-
erator from payment systems
•Central Bank of Oman is cur-
rently privatising services related 
to national payment systems
•Aims to reduce tax evasion, al-

leviate risk related to use of bank-
notes, enhance transparency, and 
reduce potential for corruption

Promoting Oman as a disas-
ter recovery hub
• Plan suggested due to Oman’s 
political stability and unique geo-
graphic location
• Involves setup of facility used 
by institutions to host basic ap-
plications and data, which can be 
recovered and operated after be-
coming unavailable in their origi-
nal format
• Oman can also provide competi-
tive disaster recovery services as 
it is connected to major  subma-
rine cable systems

Establish ICT shared 
solutions and 
cybersecurity companies
• Establish a company that pro-
vides various services in ICT fi elds

•Enhance ICT skills and build 
capacity in Oman through part-
nerships with companies such 
as Microsoft, Oracle, and others.
• Meet the ICT needs of local and 
international markets.

Stimulate the local 
cybersecurity market
• Create an active and vibrant cy-
bersecurity industry
• Project focuses on three key ar-
eas of cybersecurity: managed se-
curity services; cybercrime analy-
sis; and cybersecurity services
• of a new cybersecurity company 
with global standards
•Separate operational tasks of 
some governmental institutions
• Partner with local and interna-
tional companies for new tech and 
skills in the local market

On-the-job training
• The project will be carried out in 

2 phases
• Phase 1 will entail a two-year 
training program will be rendered 
by local and international compa-
nies. Job seekers will acquire ba-
sic expertise and skills
•  Phase 2 will entail a one-year 
program for recruiting competent 
nationals, aimed at increasing na-
tionalisation rates

Special incentive 
programme for ICT sector
• Providing attractive incentive 
package: discounts, tax exemp-
tions, e-residence, and ease of re-
cruitment, etc.
• Determining the programme’s 
management and market access 
strategy
• Developing world-class infra-
structure: identify a specific lo-
cation with ample office space, 
test new technologies, create 
a high-quality network with 

competitive tariffs

Develop methodology to 
calculate ICT sector 
contribution to GDP
• Provide standard reference num-
bers for all government agencies
•Identify sources of information 
related to the sector
•Contribute to project planning
•Using data in projects that aim to 
stimulate the market
•Achieve better sector rating
Enhance Omanis’ employment in 
the ICT sector
•Provide more than 9,000 on-
the-job training opportunities 
followed by employment, for job 
seekers over fi ve years.
• Programme will train job seek-
ers for specifi c occupations in ICT
• There is currently a gap be-
tween the jobs required in the lo-
cal market and the skills that ICT 
graduates possess.

THE FUTURE of Oman’s youth 
is a crucial element of the Na-
tional Programme for Enhanc-
ing Economic Diversifi cation 
(Tanfeedh), which was launched 
in 2016 to pave the way for 
launching Oman Vision 2040.

These plans take on the 
economy as one of its four 
main themes: people and soci-
ety, economy and development, 
sustainable environment, and 
governance and institutional 
performance, and provides the 
basis of all national programs 
that will push to realise the vi-
sion’s objectives.

This vital sector has been de-
veloped in accordance with the 
latest global trends and plans, 
focusing on competitiveness 
and integration of eff orts to en-
able youth participation through 
jobs created by initiatives and 
projects or involvement in en-
trepreneurship and SMEs.

The initiatives following are 
among the most prominent in 
this area:

Development of a Sector 
Skills Unit
This will help ensure the devel-
opment of National Occupation-

al Standards (NOS) and Labour 
Market Intelligence Systems 
that will increase transparency 
in the sector and ensure that the 
skills gap is gradually reduced, 
which will give more opportu-
nities to Omani unemployed 
youth to develop, through a clear 
career path.

This unit will also create the 
regulatory framework for the 
development of vocational edu-
cation and training, and ensure 
that quality of training is im-
proved and maintained through 
quality assurance audits. In 
addition, it will limit the skills 
gap between the employment 
market and industry and create 
a fully skilled workforce that can 
transcend the sector towards 
meeting national priorities.

Enabling Nationals 
in the Logistics Sector
The implementation of dif-
ferent programmes under the 
Omanisation initiative, such 
as Ibhar; SAWAED; research 
and development and national 
training initiatives, will create 
awareness amongst the com-
munity, and most importantly 
in younger generations, of 

what logistics is.
Its ultimate goal is creating 

an entrepreneurial and inno-
vative environment that will 
create job opportunities and 
increase the demand for more 
workforce that will need to be 
developed or upskilled.

The initiative needs to be 
supported for the value it 
adds in creating the environ-
ment for the   development of 
a knowledge based society and 
economy and assist the sector 
to boost its effi  ciency and pro-
ductivity and bring it closer to 
Logistics Strategy 2040 (SOLS 
2040) targets.

Increasing Private Sector 
Attractiveness for Omanis
The initiative aims to provide 
an ideal work environment for 
the national workforce in the 
private sector, in order to at-
tract young national skilled 
workers, by launching a card 
that includes standards stimu-
lating the corporate work en-
vironment, through which cor-
porates that meet the standards 
receive incentives and facili-
tations from the ministry and 
other relevant authorities.

Youth – the future of the 
nation comes of age

FUTURE

AS ICT TAKES FOCUS, 
OMAN EMBRACES 
THE BEST OF 
THE DIGITAL AGE





https://download.thawani.om/


https://bookings.dhofarautomotive.com/en/online-enquiry
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