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March 14,  2022
11 Sha‘aban 1443 AH

MONDAY

OMAN, QATAR DISCUSS 
COOPERATION IN LABOUR FIELD40% OF WORK COMPLETED AT 

DUQM MATERIAL MARKET MUSCAT:  The Ministry of Labour 
on Sunday held a joint meeting with 
a Qatari delegation, currently visiting 
the Sultanate of Oman. The two sides 
discussed aspects of cooperation in 
the fi elds of joint labour, expertise 
of human development and matters 
of common interests between the 
two countries.

The Special Economic Zone 
at Duqm (Sezad) hosts the 
fi rst-of-its-kind material market 
with workshops, showrooms for 
retail and wholesale businesses 
and warehouse facilities in the 
Sultanate of Oman. >B1

MUSCAT: In pursuance of His 
Majesty Sultan Haitham bin 
Tarik’s attention to citizens and his 
Royal keenness to have fi rst hand 
knowledge about their needs and 
aspirations, His Majesty the Sultan 
held a meeting at Al Alam Palace on 
Sunday with sheikhs of the Gover-
norates of Muscat, South Al Bati-
nah and Musandam.

At the outset of the meeting, His 
Majesty the Sultan gave thanks and 
praise to the Almighty Allah for the 
bounties He bestowed on Oman 
and its noble people. He prayed to 
the Almighty Allah to bless Oman’s 
comprehensive, sustainable devel-
opment march, so the people could 
continue to relish the riches in pre-

sent and future.
Then, His Majesty the Sultan 

issued directives to cut down fees 
charged against the issuance and 
renewal of non-Omani manpower 
work permits in a manner that cor-
responds to the Government Ser-
vices Pricing Index. This applies 
to government services aimed at 
boosting the business climate and 
upgrading the Sultanate of Oman’s 
competitiveness in attracting in-
vestments and easing burdens on 
the private sector. The move also 
seeks to support fi rms committed 
to Omanisation percentages, as 
well as small and medium enter-
prises, to help enhance their contri-
bution to the national economy.>A2

New cave discovered 

in Al Jabal Al Akhdar
Times News Service

MUSCAT: The Omani Cave Ex-
ploration team has discovered a 
new cave called ‘Khaslat Safi  Sah-
ra’ in Safi  Sahra village in Al Jabal 
Al Akhdar or ‘Green Mountain’ in 
the Wilayat of Nizwa, Governorate 
of Al Dakhiliyah.

The discovery of the cave site 
was made possible by the people 
residing in Safi  Sahra area, where 
the exploration team was facing 
some diffi  culties at the cave’s entry 
in the form some loose boulders 
blocking the passage and threaten-
ing to fall on to them.

The team fi rst removed the 
rocks to make a passage and also 
to prevent them from falling on to 

them. Entry into the cave was still 
diffi  cult due to the narrow path-
ways and at times the team mem-
bers had to crawl to make their way 
into the cave.  The entire process 
of discovery, documentation and 
survey of the cave was lengthy that 
took 4 to 5 hours. The cave prom-
ises to become a tourist attraction 
for the region, thanks to its unique 
and aesthetic touches. >A5

‘ K H A S L A T  S A F I  S A H R A ’

SPORTS
Al Amri eyes podium 
finish in Kuwait rally

2
Omani rally driver Zakaria 
Al Amri along with his 
navigator Mohamed Al 

Amri is looking forward for 
action in  Kuwait  rally. >A8

MARKET
Pact inked for metal 
products plant

3
Samail Industrial City 
signed an agreement 
with Fatfat and Yaghi 

Construction for the metal 
products plant. >B1

OMAN
Employee can lose 
his job for offences

1 People working in the 
Sultanate of Oman can 
be terminated without 

any prior notice or warning 
for their acts of omission or 
commission, as stipulated 
under the Labour Law. >A3

T O P  T H R E E  I N S I D E  S T O R I E S
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MUSCAT

HM MEETS 
SHEIKHS 
OF MUSCAT, 
SOUTH AL 
BATINAH, 
MUSANDAM
His Majesty the Sultan exhorted the 

private sector to benefi t from the fee 

reduction to provide more room for the 

employment of Omani jobseekers

Times News Service

MUSCAT: Omanis have 
welcomed the directive of 
His Majesty Sultan Haitham 
bin Tarik cutting the visa 
fees for expats by more than 
85 per cent.

It may be mentioned that 
the work permit fees have 

been reduced drastically by 
over 85 per cent following an 
announcement by the Minis-
try of Labour on Sunday. 

Ahmed Al Junaibi from 
the Wilayat of Duqm in Al 
Wusta Governorate, said: “We 
welcome the royal directive 
regarding reduction in fees for 
expatriate workers.” >A4

>A5

Expat visa fees cut by over 85%



 PRAYER
TIMINGS
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OMAN
Dhuhr ............................................12:25pm

Asr .....................................................3:44pm

Maghrib ..........................................6:11pm

Isha...................................................7:22pm 

Fajr (Tomorrow) ..................... 5:18am

HM tells private sector to give 
more room for Omani jobseekers

His Majesty the Sultan exhorted 
the private sector to benefi t from 
the fee reduction to provide more 
room for the employment of Oma-
ni jobseekers.

His Majesty the Sultan also af-
fi rmed the government’s keenness 
to follow-up all that relates to the 
stability of citizens’ livelihood af-
fairs. In this context, His Majesty 
gave directives to add 25 more 
food commodities to the list of 
food items that are 100% exempt 
from the Value Added Tax (VAT), 

thereby taking the total number of 
such items to 513.

Then, His Majesty the Sultan 
gave audience to the sheikhs of the 
three governorates, who engaged 
on fruitful briefi ngs about the af-
fairs of their respective wilayats 
and the services and projects that 
the citizens aspire for.

His Majesty the Sultan com-
manded the immediate start of 
development projects that are 
urgently needed by citizens, with 
other projects to follow suit in fu-

ture in accordance with the actual 
needs of those wilayats, depending 
on available government solvency.

The meeting was attended by 
HH Sayyid Theyazin bin Haitham 
Al Said, Minister of Culture, Sports 
and Youth, Sayyid Khalid bin Hilal 
Al Busaidi, Minister of the Diwan 
of Royal Court, Gen. Sultan bin Mo-
hammed Al Nu’amani, Minister of 
the Royal Offi  ce, Sayyid Hamoud 
bin Faisal Al Busaidi, Minister of 
Interior, Sultan bin Salim Al Habsi, 
Minister of Finance, Dr. Hamad bin 

Said Al Aufi , Head of the Private Of-
fi ce, Sayyid Saud bin Hilal Al Busai-
di, Minister of State and Governor 
of Muscat and Sayyid Ibrahim bin 
Said Al Busaidi, Minister of State 
and Governor of Musandam.

May the Almighty Allah protect 
His Majesty the Sultan and as-
sist him with power to pursue the 
path of bounties. May He eternal-
ize Oman’s riches and endow the 
Sultanate of Oman, its loyal people 
and residents in the country with 
further peace and security. — ONA
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MOST READ ON FACEBOOK

 O N  S O C I A L  M E D I A

36,178 REACH

MOST WATCHED VIDEO ON FACEBOOK

MOST VIEWED VIDEO ON INSTAGRAM

The Morning 
Minute video

The Morning Minute video on Bi-
larab bin Haitham Award had 297 
views and reached 2,600 people on 
Facebook.

The Morning 
Minute video

The Morning Minute video on 
Sayyid Theyazin had 548 views 
and 21 likes on Instagram.

Foreign students 
attending Indian 
schools need to 
pay more fees

A story on Indian Schools reached 36,178 people and had 
4,799 link clicks on Facebook. A story on Indian Schools 

297 VIEWS

548 VIEWS

An employee can lose 
his job for offences 
under Article 40 

Madiha Asif
madiha@timesofoman.com

MUSCAT: People working in the 
Sultanate of Oman can be termi-
nated without any prior notice or 
warning for their acts of omission 
or commission, as stipulated un-
der the Labour Law.

Yasin Chowdhury, Associate, 
BSA Al Rashdi & Al Barwani Ad-
vocates and Legal Consultants, a 
law fi rm in the Sultanate, said the 
off ences under which the employ-
ees can lose their jobs are listed in 
Articles 40 and 41.

“The off ences attract the pro-
visions of Article 40 when the 
termination is by the employer, 
whereas Article 41 relates to law-
ful resignation by the employees 
after they have served a prior no-
tice,” Chowdhury said.

Explaining further, Chowd-
hury said the employee attracts 

the provisions of Article 40 even 
though the off ence committed by 
him is a fi rst-time off ence, “There 
is no notice required and it doesn’t 
matter whether the off ence com-
mitted by him is for the fi rst time 
or a repeat off ence; the employer 
can go ahead and terminate the 
employee under this article with-
out any warning,” he added.

Some grounds which fall under 
Article 40 include false identifi ca-
tion, forging documents or certifi -
cates, non-disclosure of essential 
information, being absent without 
notice, gross misconduct, etc.

“It is to be understood that La-
bour Law in the Sultanate is pro 
employee; it is mostly in favour of 
the employees. This can be seen 
in practice in the courts of law 
where the rights of the employees 
are shielded.

 “Having said that, there are 
nine scenarios which allow the 
employer to take action under ar-
ticle 40, including fi ling of false 
identity, or when the employee be-
ing hired or in the process of being 
hired, forges his/ her certifi cates 
to fi t the position he applies for.

“Secondly, if the employee com-
mits assault, he is liable to termi-
nation of the contract. Of all the 
nine grounds mentioned under 
Article 40, the most important is 
gross misconduct; the court can 

consider the inclusion of so many 
things under the provision of gross 
misconduct,” Chowdhury said.

He said there has been a case 
where the Appeals Court considered 
the tearing of offi  cial documents 
by the employee in front of his line 
manager as gross misconduct; he 
was supposed to do a particular job, 
but he refused to do the job. He was 
terminated under Article 40.

“The remaining grounds men-
tioned under Article 40 are very 
specifi c. For example, coming 
to work drunk, not complying 
with the safety procedures at the 
workplace, disclosing any secrets 
related with the establishment in 
which he/ she works, being absent 
from work for more than seven 
consecutive days without reason-
able cause and so on,” he added.

The expert further said that 
“generally, depending on the 
grounds of termination and the 
article which the employer wishes 
to invoke for the termination, an 
employee should be given a fair 
notice mentioning the reason why 
the employer is taking the termi-
nation decision.

“In such cases, the employee 
should be given a fair chance to 
reply, if he/ she wants to make any 
representation or if he/she wants 
to respond to the allegations made 
by the employer,” Chowdhury said.

Some grounds 

which fall under 

Article 40 include 

false identifi cation, 

forging documents 

or certifi cates, 

non-disclosure of 

essential information, 

being absent 

without notice, gross 

misconduct, etc

Yasin Chowdhury, Associate, BSA Al Rashdi & Al Barwani 

Advocates and Legal Consultants, a law fi rm in the Sultanate
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The ruins of Al Minzi-
fah, located a short dis-
tance from Ibra,  pro-
vide indication of what 
life in Oman was like 

for some in the early 18th century.
“On the western side of the 

shallow Wadi Ibra, which runs 
through the town of Ibra, is an 
abandoned town of mud-brick 
mansions, Al Minzifah,” says the 
Ministry of Tourism. “Though 
only 1,300 metres south of Ibra’s 
souq, the area of Al Minzifah is 
rural in character.

“Fields surround these old 
houses, and originally provided 
one of Oman’s key crops, dates,” 
adds the ministry. “The houses, 
many of which date from the pe-

riod of prosperity, are of two or 
occasionally three stories, built 
from local stone, cemented and 
plastered with local juss. Care 
should be taken not to move 
the structures of these fragile 
buildings.”

ABANDONED TOWN OF MUD-BRICK MANSIONS
AL MINZIFAH

Environment Authority hosts 
workshop for Saudi experts
MUSCAT: A workshop present-
ed by some experts from the King-
dom of Saudi Arabia (KSA) began 
at the Environment Authority 
here on Sunday.

The two-day workshop aims at 
highlighting the environmental 
visions, strategies and initiatives 
carried out by the KSA Royal 
Commission for Governorate of 
Al-Ula and the Ministry of Envi-
ronment, Water and Agriculture.

— ONA

T W O - D A Y  E V E N T

Omanis welcome decision 

to reduce expat visa fees
“This has been the demand of 

business owners, especially those 
of small and medium enterprises 
(SMEs), so as to ensure easy avail-
ability of expatriate workers.”

He added: “We hope that the 
companies operating in the 
Sultanate will benefi t from the 
reduction in fees for expats, 
and they (the companies) will 
continue to appoint Omanis and 
open up job opportunities for 
them as well.”

Another businessman from 
North Al Batinah Governorate, 
said “the decision to reduce fees 
came at the right time; we were 
waiting for it for long, especially 
in light of the economic situation 
in the wake of the the COVID-19 
pandemic in many countries, in-
cluding the Sultanate.”

He also said the companies 
were suff ering the most as they 
had to pay the high visa fees at a 
time when they were facing clo-
sures and partial or total bans on 

commercial and industrial activi-
ties in the wake of the COVID-19 
pandemic.

Specialisations
“With the cut in place, the fi nan-
cial situation of the institutions 
and companies will improve, 
especially if he (expat) has long 
experience in certain specialisa-
tions in his company or institu-
tion and the employer does not 
wish to replace them with Oma-
nis,” he added.

He also said: “The step will come 
in handy for the foreign investors 
as well due to the freedom it will af-
ford them to employ whoever they 
think will further their best inter-
ests in terms of the future growth 
of their enterprise. Naturally, the 
step will attract greater foreign in-
vestments in the Sultanate.”

A statement issued online by 
the Ministry of Labour said: “His 
Majesty Sultan Haitham bin 
Tarik gives his royal directives 

to reduce the fees for issuing and 
renewing licences for the recruit-
ment of expat workforce, in line 
with the application of the gov-
ernment services pricing guide, 
as of June 1, 2022, which came as 
follows:

1.    Reducing the fees of the ex-
pat workforce by more than 85 
per cent for companies commit-
ted to Omanisation rates.  

2.         Fees for issuing and re-
newing licences for the re-
cruitment of expat commercial 
manpower:

A. First class from OMR2001 to 
OMR301 for two years and OMR 
211 for meeting Omanisation per-
centage.

B. Second class from OMR601-
1001 to OMR251 and OMR176 in 
case of commitment to the Om-
anisation percentage.

C. Third class from OMR301-
361 to OMR201 and OMR141 if 
you meet the Omanisation per-
centage.)

V I S A  F E E S
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Besides, it provides 
an exploratory adven-
ture due to its variety 
of living organisms, 
such as spiders, frogs 

and other living and non-living 
objects in large and varied sizes, 
in addition to having unique cal-
careous formations.

The cave is formed in sedi-
ments of limestone dating back 
to the Cretaceous period. It 
contains an impressive cluster 
of diverse cave deposits and dis-
tinctive types of creatures that 
inhabit the caves.

The Omani Cave Exploration 
team surveyed the cave and its 
corridors. It also documented 
the scientifi c details. The sec-
ond edition of the book, ‘A Guide 
to the Caves of Oman’ will be re-
leased soon and will include the 
caves documented by the team 
earlier. With ONA inputs

A5
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Oman and France hold 

strategic dialogue session
MUSCAT: The Sultanate of 
Oman and the French Republic 
held a strategic dialogue session 
between the foreign ministries of 
the two countries.

During the session, which was 
held at the Foreign Ministry’s 
premises here today, the Omani 
said was chaired by Sheikh Khal-
ifa Ali Al Harthy, Undersecretary 
of the Foreign Ministry for Dip-
lomatic Aff airs, while the French 
side was chaired by Anne Gue-
guen, Head of the Foreign Minis-
try’s Middle East and North Af-
rica (MENA) Section.

The session reviewed historical 
relations binding the two coun-
tries and means of promoting the 
bilateral cooperation in the areas 
of economy and investment. It 
also explored ways of enhancing 

the cultural and scientifi c ex-
change towards wider horizons.

The two sides also exchanged 
views on regional and interna-
tional issues of common con-
cern. They underlined the im-

portance of supporting all eff orts 
that enhance the pillars of peace 
and stability.

The session was attended by 
a number of officials from both 
sides. -ONA

M E E T I N G

SQU Council holds meeting
MUSCAT: Sultan Qaboos Uni-
versity (SQU) Council on Sunday 
held its second meeting of 2022 
under the chair of Dr. Rahma 
Ibrahim Al Mahrouqi, Minister of 
Higher Education, Research and 
Innovation, Chairperson of the 
Council.

At the outset of the meeting, 
the meeting reviewed the lat-
est developments pertaining to 
the university’s work in various 
related topics, and the executive 
position of various decisions and 
recommendations taken by the 
SQU Council.

The Council approved the es-
tablishment of a new programme 
named “Certifi cate of Arabic 
Language and Literature for Non-
Native Speakers” at the Depart-
ment of Arabic Language and Lit-
erature in the College of Arts and 
Social Sciences. This step aims 
to sharpen the communication 
skills of the learners in the fi eld 
of Arabic language and litera-
ture. It also seeks to provide them 
with basic linguistic and literary 
knowledge, and introduce them 
to the Arab and Omani culture, so 
that the graduates can join vari-

ous jobs that require competence 
in Arabic, such as working in the 
press and media in their coun-
tries, ministries of foreign aff airs, 
the diplomatic and tourism fi elds.

During the meeting, the Inter-
national Cooperation Offi  ce at the 
SQU presented a visual presenta-
tion on the international ranking 
of universities and the criteria on 
which the classifi cation is based 
as the Council took note of the 
eff orts exerted in this regard, as 
well as the challenges facing the 
university in the international 
rankings. -ONA

U N I V E R S I T Y ’ S  W O R K

C A V E
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Oman, Qatar discuss ways 
to boost cooperation 

The meeting reviewed employ-
ment in the public and private 
sectors in the Sultanate of Oman, 
wage subsidy, labour welfare and 
training, as well as the stages of 
rate development in employment 
and nationalization.

The Qatari delegation was 

briefed on the Omani experience 
in the fi eld of jobs nationalization, 
training and rehabilitation, in ad-
dition to fi elds of safety and voca-
tional wellness.

The  meeting was attended by 
undersecretaries and offi  cials 
from both sides. -ONA

 L A B O U R  F I E L D

 < FROM 
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Unique cave 

formed from 

limestone 

sediments
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Impeachment 

motion against 

Nepal Chief Justice 

tabled in Parliament

KATHMANDU: Week after 
forming the impeachment rec-
ommendation committee, the 
Nepal parliament has advanced 
ahead by tabling the motion 
against suspended Chief Justice 
Cholendra Shumsher Rana on 
Sunday.

Chief Whip of the Communist 
Party of Nepal (CPN, Maoist 
Center) Dev Gurung presented 
the impeachment motion in the 
House of Representatives de-
spite the continued obstruction 
by the opposition Communist 
Party of Nepal Unifi ed Marxist-
Leninist (CPN-UML). “The 
Constitution of Nepal- 2072’s 
Section 136 mentions jurisdic-
tion of Chief Justice, he (Cho-
lendra Shumsher Rana) couldn’t 
fulfi l them. He not only wasn’t 
able to fulfi l it, the constitution, 
law, rules, judicial recognition 
also was violated in course of 
time which resulted in his in-
ability to exercise the duties 
and responsibilities, absence in 
sense of conduct and behaviours 
which goes against the constitu-
tion and legal frameworks.

Being a member of the Judi-
cial Council and the Constitu-
tional Council, he searched for 
his role in Constitutional Coun-
cil as well as the executive. Im-
partiality that always needed to 
be maintained by the judiciary 
couldn’t be maintained and the 
impact of it was refl ected during 
the administration of justice,” 
Dev Gurung, the chief whip of 
ruling CPN-Maoist Center said 
addressing the parliament as 
he presented the impeachment 
proposal.

The impeachment motion was 
tabled against Ranaat Parlia-
ment Secretariat on February 13 
with the support of 95 lawmak-
ers and the whips of the Nepali 
Congress (NC), the CPN (Mao-
ist Center) and the CPN (Unifi ed 

Socialist).
Maoist Center Chief whip Dev 

Gurung, NC chief whip Pushpa 
Bhusal and Unifi ed Socialist 
whip Jeevan Ram Shreshta ta-
bled the impeachment motion as 
per Article 101 (2) of the Consti-
tution of Nepal and Rule 161 (1) 
of the Rules of Procedure of the 
House of Representatives, 2018.

According to Speaker Agni 
Prasad Sapkota, the March 16 
(Wednesday) meeting of the 
House of Representatives will 
begin a discussion on the im-
peachment motion.

As per parliamentary math-
ematics, there are a total of 271 
members (including the house 
speaker) in parliament. Opposi-
tion CPN- UML has the highest 
98 lawmakers followed by Ne-
pali Congress with 63, Maoist 
Center with 48, CPN- Socialist 
with 23, JSP with 21 and LSP 
with 13 seats.

The Janata Samajbadi Party 
(JSP) who are part of the ruling 
coalition has expressed their 
surprise over the impeachment 
motion fi led by the ruling coali-
tion and claimed it to be tabled 
without consultation.

Provided the mathematics 
in the parliament, the House 
Speaker cannot exercise elec-
toral power while 4 lawmakers 
from the ruling alliance have 
been relieved from their duty 
which cuts short 5 votes of the 
ruling coalition. ANI

H O U S E  O F  R E P R E S E N T A T I V E S

Berlin to create task force 
to enact Russia sanctions

BERLIN: Germany is to set up a 
task force to help enforce  sanc-
tions against Russians, Der Spiegel 
magazine reported on Saturday.

The decision follows several 
rounds of EU sanctions against 
Russian individuals and entities 
— including President Vladimir 
Putin — in the wake of Russia’s in-
vasion of Ukraine.

What do we know about 
the task force?
The unit will be based in the Berlin 
Chancellery and will coordinate 
with the fi nance, economy and in-
terior ministries, the report said. 
Jörg Kukies, State Secretary in the 
Chancellor’s Offi  ce, is allegedly set 
to lead the new body.

At present, Germany has no es-
tablished procedure for seizing as-
sets such as yachts, private jets or 
houses, Der Spiegel said.

The magazine cited a memo 
from the Economy Ministry that 
“assets” are not confi scated or 
seized “by default” because “their 

private use continues to be per-
missible in principle.”

Wealthy Russians are known to 
have taken advantage of Germa-
ny’s real estate boom over the past 
decade, buying up high-end prop-
erties all over the country.

Yachts belonging to Russian oli-
garchs can often be seen docked in 
Germany’s northern port of Ham-
burg among others.

Assets frozen, yachts and 
soccer clubs seized
Several countries have already 
seized the property of Russian bil-

lionaires, including Italy, France 
and the UK.

Last week, France confi scated a 
superyacht owned by Russia’s oil 
czar Igor Sechin.

The “Amore Vero” was seized 
while undergoing maintenance 
work at a shipyard on the French 
Riviera.

This week, Britain expanded 
its Russia sanctions to include 
Chelsea FC owner Roman Abra-
movich.

The billionaire became the high-
est-profi le oligarch yet sanctioned 
by any Western country when 

he became subject to a UK asset 
freeze and travel ban.

On Saturday, Italy seized its 
third superyacht, this time from 
Russian billionaire Andrey Mel-
nichenko.

The 143-metre Sailing Yacht 
A, which has a price tag of €530 
million ($578 million), was se-
questered at the northern port 
of Trieste, the government said.

Meanwhile, reports suggesting 
that the northern German state of 
Hamburg had seized the yachts of 
three oligarchs were later denied 
by authorities. DW

The decision follows 

several rounds of EU 

sanctions against 

Russian individuals 

and entities

TASK FORCE: The unit will be based in the Berlin Chancellery and will coordinate with the fi nance, 

economy and interior ministries.

‘Ready to negotiate with Russia’, says Zelenskyy

KYIV: Amid escalating war be-
tween Moscow and Kyiv, Ukrain-
ian President Volodymyr Zelen-
skyy on Saturday expressed his 
readiness to enter into negotia-
tions with Russia in Jerusalem.

Zelenskyy said that he request-
ed Israeli Prime Minister Naftali 
Bennett to mediate peace talks. 
“We spoke with (Israeli Prime 
Minister Naftali) Bennett, and I 
said that today it is not right [to 
hold] meetings in Russia, in Bela-
rus. I’m not talking about techni-
cal meetings - I’m talking about 
leaders’ meetings. Do I think that 
Israel can be such a land, and Je-
rusalem? Yes, I think so. And I told 
him that,” RT News quoted Zelen-
sky as saying.

So far, Russian and Ukrainian 
delegations have met three times 
in Belarus to discuss the ongoing 
confl ict.

Apart from reaching some un-

derstanding on establishing hu-
manitarian corridors to evacu-
ate civilians from the combat 
zones, the two sides have failed to 
achieve any tangible results, RT 
News reported.

Meanwhile, German Chancel-
lor Olaf Scholz, French President 
Emmanuel Macron have urged 

Russian President Vladimir Pu-
tin to call an immediate ceasefi re 
in Ukraine.

“Scholz, Macron urge Putin 
to call an immediate ceasefi re in 
Ukraine. German Chancellor Olaf 
Scholz and French President Em-
manuel Macron made the pro-
posal during a call with Vladimir 

Putin on March 12,” The Kyiv In-
dependent tweeted. 

US journalist reportedly 
killed in Irpin
A video journalist from the US has 
reportedly been shot dead in Irpin, 
outside Kyiv, according to Kyiv po-
lice offi  cial Andriy Nebytov.

He shared images of the journal-
ist’s body, as well as his press ID 
and US passport.

The press ID showed the re-
porter as an employee of the New 
York Times, but the prestigious 
US daily said that the man was not 
working for them at the moment 
of his death.

The journalist is a Peabody 
and DuPont Award winning 
filmmaker, best known for pro-
ducing humanitarian stories 
from conflict zones.

He has been a journalist for over 
two decades. ANI/DW

N E G O T I A T I O N S
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Finland’s nuclear power plant connected to grid
HELSINKI: Finland’s long-de-
layed Olkiluoto-3 nuclear reactor 
connected to the power grid for the 
fi rst time on Saturday, the plant’s 
operator said, 12 years after its 
planned launch.

Located on Finland’s west coast, 
Olkiluoto-3 is the country’s fi rst 
new nuclear plant in over four dec-
ades and Europe’s fi rst in almost 
15 years.

Why was Olkiluoto-3 
delayed?
The 1.6 gigawatt (GW) reactor, 
built by the French-led Areva-Sie-
mens consortium, had originally 
been due to open in 2009.

Using the third-generation Eu-
ropean Pressurized Reactor (EPR) 
model, which was designed to im-
prove safety and reduce costs, it 

was the fi rst nuclear power station 
to be procured in Europe after the 
1986 Chernobyl disaster.

Olkiluoto-3 was meant to be 
a showcase of French-German 
know-how, touted as off ering high-

er power and better safety. 
But the project was plagued by 

technological problems and cost 
overruns.

The cost ballooned from an ini-
tial estimate of €3 billion ($3.27 
billion) to around €11 billion, ac-
cording to the 2019 World Nuclear 
Industry Report.

The Finnish Economy Ministry 
and the country’s nuclear regula-
tor said the project was beset by a 
string of technical and safety set-
backs due to poor project manage-
ment and workmanship.

The repeated delays led to bitter 
compensation disputes between 
the Finnish operator TVO and 
Areva, with the latter ultimately 
agreeing in March 2018 to pay 
TVO fi nancial compensation of 
€450 million.

How will it help Finland’s 
energy needs?
Over time, Olkiluoto-3 is expected 
to reduce the need for electricity 
imports from Russia, Sweden and 
Norway and lead to lower prices.

Olkiluoto-3 will run alongside 
two existing reactors, eventually 
becoming Europe’s most power-
ful reactor.

Once regular energy production 
ramps up in July, the reactor will 
supply about 14% of Finland’s en-
ergy at 1,650 megawatts, TVO said.

“OL3 signifi cantly improves 
Finland’s electricity self-suffi  cien-
cy and helps in achieving carbon 
neutrality goals,” the operator said 
in a statement.

Finland’s net imports of power 
averaged 13 terawatt-hours (TWh) 
over the last few years, which 

should drop by around half by 2025 
with Olkiluoto-3 in operation.

Is Europe set for 
a nuclear revival?
Nuclear power remains controver-
sial in Europe, and the European 
Union’s recent announcement 
that it plans to label it as green en-
ergy has won praise and criticism.

While countries such as Ger-
many are phasing out their nuclear 
reactors, citing safety concerns, 
France, Britain and others are 
planning new nuclear projects.

Russia’s invasion of Ukraine 
has also focused minds on how 
to reduce Europe’s dependence 
on Russian energy and some 
politicians are highlighting nu-
clear as a self-sufficient, cheaper 
alternative. DW

O L K I L U O T O - 3  N U C L E A R  R E A C T O R

China returns to mass shutdowns 

as coronavirus cases surge

BEIJING: China has once again 
resorted to mass shutdowns of 
its cities, including schools and 
markets as the country experi-
ences the most signifi cant surge 
in COVID-19 cases since the early 
days of the pandemic, media re-
ports said on Saturday.

The Chinese authorities have 
shut down the city of Changchun 
in Jilin province, a city of nine 
million residents, The Age re-
ported.

At the same time, the authori-
ties have ordered the construc-
tion of makeshift hospitals in the 
city, and also in the eastern port 
city of Qingdao.

Meanwhile, an outbreak of the 
omicron variant in Shanghai saw 
schools shuttered again, while 
offi  cials are said to be looking 
at diverting all international 
fl ights away from the fi nancial 
centre to ease pressure on quar-
antine hotels.

China isolates all virus cases, 
including those in the commu-

nity, as part of its COVID Zero 
policy, the report said.

The situation is not at ease 
even in the autonomous region 
of Hong Kong. About 300,000 
Covid-19 patients and their close 
contacts in Hong Kong are now 
under home quarantine, accord-
ing to the city’s Chief Executive 
Carrie Lam. The city chief also 
highlighted that it would be chal-
lenging for the authorities to keep 
up if the cases keep rising at the 
current rate.

According to China’s National 
Health Commission, China on 
Saturday reported 1,807 new lo-
cally transmitted COVID-19 
cases.

Domestic infections topped 
1,000 on Friday for the fi rst time 
since the peak of the original Wu-
han outbreak, a tally that has bal-
looned from just over 300 cases a 
day in less than a week.

Of the total infections, 1,412 
were reported in the North-east-
ern province of Jilin. ANI

C A S E S  R I S E
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World Athletics Race Walking Team 
Championships proves a hit in Muscat

Times News Service 

MUSCAT: Over the weekend of 
4-5 March, more than 360 athletes 
from 46 countries took to the land-
scaped gardens of the Oman Con-
vention & Exhibition Centre for 
the fi rst ever World Athletics Race 
Walking Team Championships to 
be held in Oman.

Organised jointly by the Oman 
Athletics Association, Oman Sail 
and host venue OCEC, the event 
will go down in Oman’s sporting 
history as one of the most success-
ful events to ever take place in the 
country.

Planned and delivered at short 
notice due to the impact of COV-
ID-19 elsewhere, the Organising 
Committee proved their capabil-
ity and the country’s readiness to 

host major world sporting events 
and liaise with global governing 
bodies in order to coordinate 
everything required for a suc-
cessful event. 

The potential for Oman to com-
pete on the global stage for inter-
national events was evident with 
every detail considered and praise 
from all corners, including Lord 
Sebastian Coe, President of World 
Athletics.

Lord Coe said, “As President of 
world athletics, I know I speak on 
behalf of everybody in the World 
Athletics family when I say how 

delighted we are to be here in 
Oman for our World Race Walk 
Team Championships. These 
championships were delivered at 
very short notice and I know that 
my whole team here are incredibly 
grateful for the immense work 
that has been achieved in such a 
short space of time, both from the 
OCEC and supported by the great 
team at Oman Sail.”

He added, “Bringing our world 
championships into new territo-
ries is really important for us, we 
are delighted to be here, we want 
this to be a bridgehead for further 

events, particularly in track and 
fi eld. We’re delighted that you have 
chosen us as one of the sports that 
you want to focus on in the Oman 
Sports Strategy to 2024 and that 
is something we cherish. We look 
forward to bringing more of our 
events here.”

Dr Khamis Al Jabri, CEO of 
Oman Sail, said, “It was a great 
honour for Oman and the city of 
Muscat to step in to ensure the 
dreams of so many athletes from 
around the world could be fulfi lled. 
We appreciate the trust placed 
in us by World Athletics and the 

competitors, and hope that the 
experience of hosting this event 
will be the gateway to more high-
profi le events visiting our country. 
The team at Oman Sail, OCEC and 
our partners have proven them-
selves as highly capable hosts and 
Oman itself as an attractive venue 
for a wide variety of events. We an-
ticipate a bright future for sport in 
the Sultanate.”

Sheikh Salim Al Amri, President 
of the Oman Athletics Associa-
tion, said, “Oman has such a lot of 
potential to grow into a world class 
host of sporting events, especially 
in athletics. We are blessed with 
perfect conditions during the win-
ter months when so many parts 
of the world are not conducive to 
outdoor events and the passion 
for sport runs throughout the 
country. It is a proud moment for 
the Oman Athletics Association 
to join with Oman Sail and OCEC 
to deliver such a national success. 
We are equally as proud to have 
formed a national team for what is 
a new athletics discipline within 
the country. Our hope is that this 
event, and the events that are sure 
to follow, serve as inspiration for 
generations of Omani athletes to 
compete at the highest level.”

The event also provided a huge 
boost to the national economy, 
particularly in hotel occupancy, 
inbound arrivals and the hospital-
ity sector, proving the impact that 

hosting major events can have on 
all sectors.

Oman Sail, OCEC and the 
Oman Athletics Association pri-
oritised sustainability and the en-
vironment during the event. The 
Oman Athletic Association (OAA) 
joined World Athletics as a signa-
tory of the United Nations Climate 
Change Sports for Climate Action 
Framework, underscoring the 
sport’s commitment to the fi ght 
against climate change. To com-
memorate the occasion, Coe pre-
sented Al Amri with a relay baton 
made of recycled aluminium and 
produced by World Athletics sup-
plier Mondo noting the Oman Ath-
letic Association’s commitment to 
the framework.

The OAA is the second member 
federation of World Athletics to 
sign on, following Athletics Ken-
ya. More than 300 clubs, leagues 
and federations have committed 
to the framework since its launch 
in 2018. Athletes from several 
countries also participated in a 
beach clean-up to mark World 
Wildlife Day and World Athlet-
ics’ commitment to the UN Clean 
Seas pledge.

OCEC organised an orchard 
planting activity to off set the car-
bon footprint of the event. In total, 
40 trees were planted throughout 
the complex to leave a long-lasting 
reminder of the importance of pre-
serving the natural world.

The event will go 

down in Oman’s 

sporting history 

as one of the most 

successful events

Grand basketball tourney 
enters second round

Times News Service 

MUSCAT: The 5x5 basketball 
tournament organised by Grand 
Global Investment at Oman Club 
entered second round during  the 
weekend. 
The tournament was launched 
under ‘Evaluate Yourself ’ initia-
tive in cooperation with the Fili-
pino community.

Chief organiser Ali al Alawi, 
CEO of Grand Global Investment, 
expressed satisfaction over the 
tournament’s progress.

“We will bring out more excit-
ing basketball action for the fans, 
the community and the spon-

sors who support and enjoy good 
basketball competition. We will 
work in cooperation with the 
Oman Basketball Association in 
this regard,” Ali said. 

On Thursday, in the fi rst match, 
Lots Cafe beat Jebel Sifah 86-49. 
Mateo Singko netted 22 points 
to become the best player of the 
game. In the second match, Sagpo 
edged out Kabayan Cargo 66-63. 
Ryan Janda scored 19 points to 
emerge the best player.

On Friday, Mediacom prevailed 
over Excellence 69-64 points. Ja-
son Cortez top-scored with 22 
points. Winning Octal beat SNB 
69-64 in the next match. Rommel 

Alarcon was best player with 30 
points. 

Lastly, Barangay Ginebra de-
feated LSB comprehensively 
with a 24-point lead at 98-74. An-
thony Espiritu top-scored with 
20 points. 

On Saturday, Mustafa Sultan 
Exchange dominated Jebel Allied 
Logistics to win the fi rst match 
105-52. Jobert Maraya of MSE 
was selected as the best player. 
Travel Buddies Holidays came 
good against Al Khoud Warriors 
98-93 in the second match. Rob-
ert Millena of Travel Buddies 
Holidays with 22 points became 
the best player.

B A S K E T B A L L

Al Amri eyes podium fi nish 
in Kuwait International rally
Times News Service 

MUSCAT: Omani rally driver Za-
karia Al Amri along with his navi-
gator Mohamed Al Amri is looking 
forward for action in the Kuwait 
International rally.

He will be participating in 
the third round of MERC in his 
group(N), in the three-day rally 
starting on 17 of this month on 
Subaru Impreza (N14).

Al Amri is currently at the sec-
ond position of group N in the 
championship after fi nishing Qa-
tar International rally second be-
hind the Kuwaiti driver Meshari 
Al Thefairi.

Al Thefi ri jumped to R5 in Ku-
wait international rally this time 
behind the Skoda Fabia. Al Almri 
has the chance to lead the group if 
he fi nishes the rally on top.

The rally, which will resume af-
ter 3 years of stoppage due to the 
Covid pandemic and cancellation 
in 2019, will consist of 10 special 
stages, two of them in desert area.

Young Omani driver Abdullah Al 
Rawahi who is standing in second 
place overall in MERC behind the 
Qatari Super Man Nasser Al At-
tyah will try to continue his excel-
lent performance and to be at top 
of this rally also.

Al Amri who is supported by 
Oman United insurance, Oman 
united Insurance workshop and 

Al Fayha real estate development 
has stated that he is working with 
his team for the rally and has pre-
pared his for the desert and sandy 
stages.

“I am happy to be a part of Ku-
wait International rally, thanks 
to the supporters and my team to 
make this participation happen. 
Really, looking forward to this 
race. This is my fi rst time in Ku-

wait international rally , and hop-
ing for good end and trying my best 
to fi nish the rally fi rst and aiming 
to be on top podium,” Al Amri said.

He added: “ I will do whatever I 
can to attend this season of MERC 
championship if I get enough 
support, and as you know auto-
mobile sport is a very costly. You 
cannot do anything without spon-
sorship.” 

K U W A I T  I N T E R N A T I O N A L  R A L L Y

Ronaldo 
breaks FIFA 
record with 
hat-trick 
against Spurs
MANCHESTER: Cristiano 
Ronaldo produced a hat-trick 
to lift Manchester United into 
fourth place in the Premier 
League on Saturday as Totten-
ham Hotspur were beaten in a 
3-2 thriller at Old Traff ord.

With the treble against Spurs, 
Ronaldo has lifted himself on 
top of FIFA’s all-time scorers’ 
list. Ronaldo arrowed in a su-
perb goal from distance to give 
the hosts a 12th-minute lead. 
Harry Kane’s penalty drew 
Spurs level on 35 minutes after 
Alex Telles had handled Dejan 
Kulusevski’s cross.

Ronaldo restored Man Utd’s 
lead three minutes later, slot-
ting in Jadon Sancho’s pass fol-
lowing a sweeping move. Spurs 
levelled for a second time on 72 
minutes when Sergio Reguilon’s 
cross was turned into his own 
net by Harry Maguire. ANI

F O O T B A L L

WALKING CHAMPIONSHIP:  The potential for Oman to compete on the global stage for international 

events was evident with every detail considered and praise from all corners.
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APPLE IS NOT CHANGING 
MAC MINI’S DESIGN
American tech giant Apple will 
be retaining the same current 
model for the next-generation 
Mac mini. >B2

MSM INDEX ENDS LOWER
The MSX index closed at 4,349.97 
points, up by 0.50 per cent from 
previous close. The Sharia Index 
remained unchanged at 492.92 
points. >B2

40% of construction completed 
at Duqm Material Market

Times News Service

MUSCAT: Liu Minghua, the CEO 
of Duqm Material Market Compa-
ny, said that 40 per cent of the con-
struction work in the fi rst phase of 
the project has been completed.

The Special Economic Zone at 
Duqm (Sezad) hosts the first-of-
its-kind material market with 
workshops, showrooms for re-
tail and wholesale businesses 
and warehouse facilities in the 
Sultanate of Oman.

Being one of the fi rst projects in 
the Sino-Omani Industrial Park 

in Sezad, the project is jointly de-
veloped as a strategic partnership 
between Oman Wanfang, devel-
oper and operator of the China-
Oman Industrial Park in Duqm, 
Al Thabat Holding Company, an 
investment company active in in-

frastructure activities, and Oman 
Company for the Development of 
Special Economic Zone at Duqm 
(Tatweer). 

In an interview with Duqm 
Economist Magazine, Liu Ming-
hua, CEO of Duqm Material Mar-

ket Company, touched on this dis-
tinguished project.

He affi  rmed, upon its comple-
tion, the project will attract vari-
ous companies around the world 
to Duqm and place it a hub for mar-
keting and selling their products.  

Commenting on the objectives 
behind developing this project, 
the CEO of Duqm Material Market 
Company explained, “This project 
is intended to bring a new con-
cept of malls diff erent than other 
Chinese malls in the Sultanate 

This project aims to bring Chinese 
commodities and manufactur-
ing capacity to the Sultanate of 
Oman. Its focus will be mainly on 
wholesale demands for local and 
international markets in terms of 
exporting products.”  

Remarkable project
This remarkable project is well-
received by many companies from 
China, which expressed their in-
terest to come onboard. The pro-
ject’s fi rst phase is spreading over 
30,000 square metres out of the 
total 80,000 square metres of area 
allocated for Duqm Material Mar-
ket. 
However, the other two phases of 
the project will be developed in the 
far future as planning these phases 
depends on the function of phase 
one and the potential demands 
from the market.  

Touching on the signifi cant 
value of the project, the CEO re-
marked that the project is target-

ing local and regional markets 
as well as North-East African 
countries. As a building material 
market, steel is the major range of 

products that will be traded.
Also, there is a big demand from 

the Kingdom of Saudi Arabia and 
Ethiopia on textiles. However, 
other light chemical products 
receive increasing demand from 
Somalia mainly.

Upon its completion, 

the project will 

attract various 

companies around 

the world to Duqm 

and make it a hub 

for marketing and 

selling their products

MEGA PROJECT: The project aims to bring Chinese commodities and manufacturing capacity to the Sultanate of Oman and its focus will 

be mainly on wholesale demands for local and international markets in terms of exporting products. — Supplied picture

Times News Service

MUSCAT: Samail Industrial 
City, which pertains to the Public 
Establishment for Industrial Es-
tates (Madayn), signed an agree-
ment with Fatfat and Yaghi Con-
struction to set up a project for the 
manufacturing and installation of 
metal products.

The project is coming up in an 
area of 11,225 square metres with 
an investment value touching 
OMR350,000. 

Investment pacts
This brings the total number of 
the signed investment pacts in 
Samail Industrial City in 2022 to 
six pacts in various sectors.

It is worthwhile to mention that 
Samail Industrial City received 27 
investment applications in 2021 
representing industrial, service 
and commercial projects.

Of these applications, 19 pro-
jects were localised in the indus-
trial city and are expected to pro-
vide 300 new job opportunities.

Samail Industrial City, in coop-
eration with the competent bod-
ies, aim at increasing employment 
opportunities for the national 
cadres in the industrial city.

In 2021, the investment vol-
ume in Samail Industrial City in-

creased from OMR85 million to 
OMR115 million, and is expected 
to touch OMR120 million upon 
the completion of the new pro-
jects this year.

Moreover, the existing projects 
in the industrial city seek to ex-

pand and introduce new produc-
tion lines.

It should be noted that the Om-
ani investors in the industrial city 
account for 75 per cent of the total 
investing projects in Samail In-
dustrial City.

S A M A I L  I N D U S T R I A L  C I T Y

SIGNING CEREMONY: The project is coming up in an area of 11,225 square metres with an 

investment value touching OMR350,000. — Supplied picture

India’s forex reserves 

rise to $631.92 billion

MUMBAI: India’s foreign ex-
change (forex) reserves rose by 
$394 million to $631.92 billion in 
the week ended March 4 led by a 
sharp jump in foreign currency 
assets, the Reserve Bank of India 
(RBI) data showed.

The forex reserves had declined 
by $1.425 billion in the previous 
week. The foreign currency assets, 
which is the biggest component 
of the forex reserves, jumped by 
$634 million to $565.466 billion 
during the week under review, ac-
cording to the RBI’s weekly statis-
tical supplement.

The foreign currency assets had 
dropped by $2.228 billion in the 
week ended February 25.

Expressed in US dollar terms, 
the foreign currency assets in-
clude the eff ect of appreciation or 
depreciation of non-dollar curren-
cies like Euro, UK’s Pound Sterling 
and Japanese Yen held in the for-
eign exchange reserves.

All other components of the fo-
rex reserves posted declines dur-
ing the week under review.

The value of gold reserves 

dropped by $147 million to $42.32 
billion, the RBI data showed.

The value of India’s Special 
Drawing Rights (SDRs) with the 
International Monetary Fund 
(IMF) declined by $59 million to 
$18.981 billion. 

 India’s reserve position in the 
IMF dropped by $34 million to 
$5.153 billion. 

— ANI

R B I  D A T A

Germany has more Michelin-rated restaurants than ever before 

BERLIN: The new edition of 
the Michelin gourmet restaurant 
guidebook introduced on Wednes-
day added 17 “Michelin Star” res-
taurants in Germany this year, 
bringing the total to an all-time 
high of 327.

Michelin’s Germany director, 
Ralf Flinkenfl ügel, said that res-
taurant shutdowns during the 
coronavirus pandemic gave many 
chefs time to refi ne their cooking, 
experiment with creative dishes 
and “do many things better.”

Flinkenfl ügel told Germany’s 
DPA news agency the past year 
was “incredibly diffi  cult” for res-
taurateurs and it was “really amaz-
ing how well they mastered it all.”

“It’s a record year. That sur-
prised us a lot,” he said.

Most exclusive rating
Germany also added a new “three 
star” restaurant in 2022, which is 
Michelin’s highest and most exclu-
sive rating. The schanz.restaurant, 
located in the wine-growing region 
of Rhineland-Palatinate near the 
Moselle river, became only one of 
nine restaurants in Germany with 
three Michelin stars.

“The inspectors were of one 
opinion: that the cuisine here 
is absolutely world class,” 
the Michelin Guide wrote on 
Wednesday. “The owner and chef 
Thomas Schanz creates dishes 
that are rich in fi nesse, personality, 
and expression.” 

Other three-star restaurants in 
Germany are located in remote vil-
lages in Rhineland-Palatinate and 
in neighbouring Saarland. There is 
one on Tegernsee lake in Bavaria, 
and one each in Berlin and Ham-
burg. The small Black Forest vil-
lage of Baiersbronn features two 
three-star restaurants.

A total of 46 restaurants climbed 
the ranks to earn a “two star” rat-
ing in 2022. In total, 31 new restau-
rants claimed a single star.

The Michelin Guide, which has 
been published by the French tire 
company as a travel guide since 
1904, is considered to be one of the 
world’s top culinary guidebooks.

According to the publisher, in-
ternational inspectors go anony-
mously into the restaurants to 
rate the food, which is the sole fo-
cus, rather than the ambiance of a 
restaurant. — DW

T H E  M I C H E L I N  G U I D E

RESTAURANT RATINGS: A total of 46 restaurants climbed the ranks to earn a “two star” rating in 2022. In total, 31 new restaurants 

claimed a single star. — DW

Madayn signs agreement for major 

metal products manufacturing plant
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MSM index 
ends lower

MUSCAT: The MSX index 
closed at 4,349.97 points, up by 
0.50 per cent from previous close. 
The Sharia Index remained un-
changed at 492.92 points.

National Gas, up 9.23 per cent, 
was the top gainer while Global 
Investment Holding, down 8.86 
per cent, was the top loser. Shares 
of Al Anwar Ceramics were the 
most active in terms of number of 
shares traded as well as in terms 
of turnover. 

A total number of 634 trades 
were executed during the day’s 
trading session, generating turn-
over of OMR5.76 million, with 
more than 21.9 million shares 
changing hands. Out of 46 trad-
ed securities, 15 advanced, 13 
declined and 18 remained un-
changed. At the session close, do-
mestic investors were net sellers 
for OMR473,000 while foreign 
investors were net buyers for 
OMR433,000 followed by GCC 
& Arab investors for OMR40,000 
worth of shares.

Financial Index closed at 
7073.52 points, up by 0.68 per 
cent. Prices of Al Sharqia Invest-
ment, Bank Dhofar, Ominvest, 
National Bank Oman, and Taa-
geer Finance were up by 7.5 per 
cent, 2.56 per cent, 2.41 per cent, 

1.91 per cent, and 1.14 per cent 
respectively. Prices of Global 
Financial Investments, DIDIC, 
Vision Insurance, Oman & Emir-
ates Investment, and Al Anwar 
Investment were down by 8.86 
per cent, 8.33 per cent, 8.26 per 
cent, 1.35 per cent, and 1.14 per 
cent respectively.                                                              

Industrial Index closed at 
5978.28 points, up by 0.46 per 
cent. Prices of Oman Fisheries, 
Jazeera Steel Products, Oman 
Cables Industry, Oman Flour 
Mills, and Al Maha Ceramics 
were up by 9.21 per cent, 3.85 per 
cent, respectively. Prices of Ray-
sut Cement, Galfar Engineering, 
National Aluminium, Al Anwar 
Ceramics, and Oman Ceramics 
were down by 1.67 per cent, 1.37 
per cent, 1.19 per cent, 0.44 per 
cent respectively. 

Services Index was up by 0.26 
per cent before closing at 1627.52 
points. Prices of National Gas, 
Dhofar Generating, Ooredoo, 
Oman National Engineering, and 
Renaissance Services were up by 
9.23 per cent, 1.82 per cent, 1.16 
per cent, 0.88 per cent, and 0.46 
per cent respectively. Prices of 
OIFC, Al Jazeera Services were 
down by 2 per cent, 1.4 per cent 
respectively. — United Securities

National Gas, up 9.23 per cent, was the top 

gainer while Global Investment Holding, 

down 8.86 per cent, was the top loser

MUSCAT
STOCK
EXCHANGE

SHARE PRICE BULLETIN FOR SUNDAY, MARCH 13

REGULAR MARKET .........................................................................................................................................................................................................................................................................................................
OM0000001160 ............  NATIONAL GAS .........................................................  321,841 ............ 45,600..................... 52 ............0.142 ........... 0.143 ...........0.139 ........... 0.142 ............. 0.130.............0.012 ............. 9.231 ................0.143 ..............0.142...................0.143 ................ 0.100 ......12,070,000
OM0000002440 ...........  AL SHARQIA INV. ......................................................  985,292 ............84,813..................... 66 ........... 0.083 ........... 0.088 ...........0.083........... 0.086 .............0.080 ........... 0.006 ............. 7.500 ................0.088 ..............0.088...................0.088................ 0.100 ........ 7,740,000
OM0000002176 ............  JAZEERA STEEL PROD ..........................................  576,515 ..........248,573..................... 55 ........... 0.426 ...........0.440 ...........0.426........... 0.432 ............. 0.416.............0.016 ............. 3.846 ................0.426..............0.426...................0.430 ............... 0.100 ...... 53,955,919
OM0000001533 ............  OMINVEST ...................................................................  180,325 ............ 61,193......................17 ........... 0.336 ...........0.344 ...........0.336 ........... 0.340 .............0.332 ........... 0.008 ............. 2.410 ................0.344..............0.336...................0.344 ............... 0.100 ...227,244,245
OM0000003968 ...........  OOREDOO .......................................................................58,474 ............ 20,359........................8 ........... 0.348 ........... 0.350 ...........0.348........... 0.348 .............0.344 ........... 0.004 ..............1.163.................0.348..............0.348...................0.356................ 0.100 ...226,528,592
OM0000001087 ............  OMAN UNITED INSUR ...........................................  693,000 ......... 271,656........................6 ........... 0.392 ........... 0.392 ...........0.392........... 0.392 .............0.388 ........... 0.004 ..............1.031.................0.392..............0.388...................0.392................ 0.100 ..... 39,200,000
OM0000003398 ...........  SOHAR INT. BANK ....................................................  1,050,000 .......125,321......................14 ............0.119 ........... 0.120 ........... 0.119 ............0.119 ............. 0.118 .............0.001 ............. 0.847 ................0.120 .............. 0.116................... 0.119 ................ 0.100 .... 355,817,413
OM0000003224 ...........  RENAISSANCE SER. ................................................  128,000 ............56,170........................8 ........... 0.440 ...........0.440 ...........0.434........... 0.438 .............0.436 ........... 0.002 ............. 0.459 ................0.440..............0.434...................0.440 ............... 0.100 ....103,547,580
OM0000001590 ............  MUSCAT FINANCE ..................................................  524,644 ........... 32,528..................... 23 ........... 0.062 ........... 0.062 ...........0.062........... 0.062 .............0.062 ........... 0.000 .............0.000 ................0.062..............0.062...................0.062 ............... 0.100 ......19,043,072
OM0000001707 ............  OMAN CABLES INDSTR ............................................... 900 ...................918........................ 1 ............1.020 ........... 1.020 ...........1.020 ........... 1.020 .............1.020 ........... 0.000 .............0.000 ................1.020 ..............0.960...................1.020 ................ 0.100 ..... 91,494,000
OM0000003000 ...........  Al MAHA MARKTING......................................................365 .................. 248........................ 1 ........... 0.680 ........... 0.680 ...........0.680........... 0.684 .............0.684 ........... 0.000 .............0.000 ................0.680..............0.636...................0.680 ............... 0.100 ......47,196,000
OM0000003026 ...........  OMAN TELECOM........................................................50,850 ............ 43,294......................16 ........... 0.824 ...........0.860 ...........0.824........... 0.852 .............0.852 ........... 0.000 .............0.000 ................0.856 ..............0.828...................0.856................ 0.100 ...639,000,000
OM0000002168 ............  AL ANWAR  CERAMIC ............................................  7,509,160 ...3,436,085......................11 ........... 0.444 ...........0.460 ...........0.444 .......... 0.458 .............0.460 ...........-0.002 ........... -0.435 ...............0.460..............0.420...................0.458................ 0.100 ... 100,760,000
OM0000002796 ...........  BANK MUSCAT ..........................................................  660,101 ..........368,367..................... 28 ........... 0.564 ........... 0.566 ...........0.552 ........... 0.558 .............0.564 ...........-0.006 ........... -1.064 ...............0.560..............0.558...................0.560 ............... 0.100 1,994,556,934
OM0000001772 ............  ALANWAR INVESTMENT ....................................  252,800 ............21,969......................18 ........... 0.089 ........... 0.089 ...........0.086........... 0.087 .............0.088 ...........-0.001 ............-1.136 ................0.086 ..............0.085...................0.086................ 0.100 ......17,400,000
OM0000002226 ...........  ALJAZEERA SERVICES ........................................... 47,273 .............13,354......................13 ........... 0.286 ........... 0.286 ...........0.280 .......... 0.282 .............0.286 ...........-0.004 ........... -1.399................0.280..............0.272...................0.280 ............... 0.100 ...... 17,259,605
OM0000001418 ............  RAYSUT CEMENT .......................................................97,795 ............. 17,334......................12 ............0.180 ........... 0.180 ...........0.175 ............0.177 ............. 0.180 ...........-0.003 ............-1.667................0.175 .............. 0.175...................0.180 ................ 0.100 ..... 35,400,000
OM0000001525 ............  OMAN INVST& FIN. .................................................  306,340 ............45,164..................... 25 ............0.150 ........... 0.150 ...........0.140 ............0.147 ............. 0.150............-0.003 ........... -2.000 ...............0.145 .............. 0.143...................0.145 ................ 0.100 ..... 34,839,000
OM0000006920 ...........  VISION INSURANCE ................................................ 38,000 ...............3,800........................5 ........... 0.100 ........... 0.100 ...........0.100 ........... 0.100 ............. 0.109 ...........-0.009 ........... -8.257 ...............0.100 ..............0.100...................0.100................ 0.100 ..... 10,000,000
Total ..................................19 .........................................................................................  13,481,675 .4,896,746...................379 .............................................................................................................................................................................................................................................................................................................

ISIN ...................................................SECURITY NAME ...................................................................................................VOLUME ............... TURNOVER .................... TRADES ............ OPEN PRICE .............. HIGH .....................LOW ................ CLOSE PR. ............PREV. CLOSE............ DIFF (RO) .................. DIFF % ...................... LAST PR ................ LAST BID ..................... LAST OFFER ......................PAR VALUE .......... MARKET CAP

O M A N  S T O C K S

INDICES
Index .................................................High .................Low ..................... Value ............... Prev . Value.......... Diff  ...............Diff  %
MSX 30 INDEX .................................... 4,350.85 .............. 4,329.86 ...................4,349.97 ...................4,328.46 .................. 21.51 ................... 0.50
FINANCIAL INDEX ...........................7,073.52 ............... 7,032.15 ....................7,073.52 ................... 7,025.83 ..................47.69 ................... 0.68
Industry Index ....................................... 5,991.18 ............... 5,967.70 ................... 5,978.27 ....................5,951.19 ..................27.09 ................... 0.46
Services Index .......................................1,629.84 ............... 1,623.78 ....................1,627.52 ................... 1,623.37 .................... 4.15 ...................0.26
MSX Shariah Index .................................493.55 ................. 492.92 ...................... 492.92 ...................... 493.49 .................. -0.57 .................. -0.12
MSX TR INDEX....................................5,237.32 ...............5,212.06 ................... 5,236.26 ................... 5,210.38 ................. 25.89 ................... 0.50

Trading Summary
Volume ................ Turnover ..........Trades .............. Market Cap............. Up ............Down ............. Equal .........Sec. Traded
21,911,058 ...................5,760,914 .....................634 ...............22,358,748,576 ................ 15 ......................13 .................... 18 .........................46

OM0000001566 ............  OMAN FISHERIES ....................................................  121,730 .............10,072......................19 ........... 0.080 ........... 0.083 ...........0.080........... 0.083 .............0.076 ........... 0.007 ..............9.211.................0.083 ..............0.083...................0.083................ 0.100 ......10,375,000
OM0000002549 ...........  BANK DHOFAR ............................................................ 24,300 ............... 2,916........................2 ............0.120 ........... 0.120 ...........0.120 ........... 0.120 ............. 0.117 ............ 0.003 ............. 2.564 ................0.120 .............. 0.114...................0.124 ................ 0.100 ....359,562,172
OM0000001483 ............  NATIONAL BANK OMAN ......................................  262,345 ............55,754......................17 ............0.215 ........... 0.215 ...........0.202 .......... 0.213 .............0.209 ........... 0.004 ............. 1.914.................0.202 ............ 0.204...................0.217 ................ 0.100 ... 346,326,574
OM0000007407 ...........  DHOFAR GENERATING ...........................................10,000 .................. 560........................ 1 ........... 0.056 ........... 0.056 ...........0.056 ........... 0.056 .............0.055 ............0.001 ..............1.818.................0.056 ..............0.053...................0.056................ 0.100 ......12,445,440
OM0000003281 ............  TAAGEER FINANCE ................................................  139,300 ........... 12,340........................6 ........... 0.088 ........... 0.089 ...........0.088........... 0.089 .............0.088 ............0.001 ..............1.136.................0.089 ..............0.089...................0.095................ 0.100 ......22,569,510
OM0000001152 ............  OMAN NAT. ENG......................................................... 50,000 ............... 5,730........................3 ............0.115 ........... 0.115 ............ 0.114 ............0.115 ............. 0.114 .............0.001 ............. 0.877 ................ 0.114 .............. 0.112................... 0.115 ................ 0.100 ......14,950,000
OM0000001517 ............  HSBC BANK OMAN ..................................................  1,766,921 ....... 214,593..................... 36 ............0.121 ........... 0.123 ........... 0.121 ............0.121 .............0.120 ............0.001 ............. 0.833 ................0.123 .............. 0.121...................0.123 ................ 0.100 ... 242,037,848
OM0000001095 ............  DHOFAR INSURANCE ............................................. 30,000 ...............5,430........................2 ............0.181 ........... 0.181............ 0.181 ............0.181 ............. 0.181 ............ 0.000 .............0.000 ................ 0.181 .............. 0.181...................0.183 ................ 0.100 ......18,100,000
OM0000001897 ............  MAJAN COLLEGE ............................................................ 220 .....................30........................ 1 ............0.136 ........... 0.136 ...........0.136 ........... 0.146 ............. 0.146............ 0.000 .............0.000 ................0.136 ..............0.140...................0.000 ............... 0.100 ......13,140,000
OM0000002028 ...........  GULF INT.CHEMI. ........................................................3,900 .................. 347........................ 1 ........... 0.089 ........... 0.089 ...........0.089........... 0.098 .............0.098 ........... 0.000 .............0.000 ................0.089 ..............0.089...................0.000 ............... 0.100 ........2,058,000
OM0000002374............  UNITED FINANCE ...................................................  1,025,000 .........87,055......................11 ........... 0.084 ........... 0.085 ...........0.084........... 0.085 .............0.085 ........... 0.000 .............0.000 ................0.085 ..............0.082...................0.085................ 0.100 ...... 29,677,275
OM0000002572 ...........  OMAN OIL MARKETING ...............................................303 ..................264........................ 1 ........... 0.872 ........... 0.872 ...........0.872 ........... 0.872 .............0.872 ........... 0.000 .............0.000 ................0.872 ..............0.872...................0.000 ............... 0.100 ......53,431,800
OM0000004248 ...........  SMN POWER HOLDING ...........................................14,000 .................. 630........................2 ........... 0.045 ........... 0.045 ...........0.045........... 0.045 .............0.045 ........... 0.000 .............0.000 ................0.045..............0.043...................0.045 ............... 0.100 ........8,983,602
OM0000004768 ...........  MADINA TAKAFUL ..................................................  734,785 ............71,477..................... 47 ........... 0.098 ........... 0.098 ...........0.097 ........... 0.097 .............0.097 ........... 0.000 .............0.000 ................0.097 ..............0.092...................0.097................ 0.100 ......16,975,000
OM0000004925 ...........  ALBATINAH POWER .................................................10,000 ..................480........................ 1 ........... 0.048 ...........0.048 ...........0.048........... 0.048 .............0.048 ........... 0.000 .............0.000 ................0.048..............0.047...................0.048 ............... 0.100 ..... 32,394,597
OM0000004933 ...........  AL SUWADI POWER ..................................................10,000 ..................490........................ 1 ........... 0.049 ...........0.049 ...........0.049........... 0.049 .............0.049 ........... 0.000 .............0.000 ................0.049..............0.048...................0.050 ............... 0.100 ...... 35,005,911
OM0000005963 ...........  PHOENIX POWER............................................................ 700 .....................34........................ 1 ........... 0.048 ...........0.048 ...........0.048........... 0.047 .............0.047 ........... 0.000 .............0.000 ................0.048..............0.046...................0.051 ................ 0.100 ......68,742,269
OM0000007084 ...........  MCT DESALINATE ....................................................... 2,506 .................. 281........................ 1 ............0.112 ........... 0.112............ 0.112 ............0.112 ............. 0.112 ............ 0.000 .............0.000 ................0.112 .............. 0.112...................0.000 ............... 0.100 .......17,421,645
OM0000007910 ............  AMAN REAL ESTATE ..................................................3,000 .................. 270........................2 ........... 0.090 ...........0.090 ...........0.090........... 0.099 .............0.099 ........... 0.000 .............0.000 ................0.090..............0.090...................0.096................ 0.100 ......19,800,000
OM0000008447 ...........  OMAN REIT FUND ...........................................................150 .....................12........................ 1 ........... 0.080 ...........0.080 ...........0.080........... 0.079 .............0.079 ........... 0.000 .............0.000 ................0.080..............0.077...................0.080 ............... 0.100 ...... 37,223,724
OM0000004420 ...........  BANK NIZWA ..............................................................  3,208,573 ...... 319,670..................... 57 ........... 0.100 ........... 0.101............0.098........... 0.100 ............. 0.101 ............-0.001 ........... -0.990 ...............0.098 ..............0.095...................0.099................ 0.100 ... 223,695,303
OM0000001319 ............  ALUMINIUM PROD. ................................................... 17,000 ...............1,404........................2 ........... 0.082 ...........0.084 ...........0.082........... 0.083 .............0.084 ...........-0.001 ............-1.190 ................0.084..............0.082...................0.084 ............... 0.100 ........ 2,786,430
OM0000001681 ............  OMAN  EMIRATES HO. ...........................................  325,000 ........... 23,640......................13 ........... 0.074 ........... 0.074 ...........0.072........... 0.073 .............0.074 ...........-0.001 ............-1.351 ................0.072 ..............0.072...................0.077................ 0.100 ........ 8,896,875
OM0000003521 ............  GALFAR ENGINEER. ...............................................  327,651 .............23,591........................9 ........... 0.072 ........... 0.072 ...........0.072........... 0.072 .............0.073 ...........-0.001 ........... -1.370................0.072 ..............0.072...................0.074................ 0.100 ...... 14,615,024
OM0000001509 ............  DHOFAR  INT. ............................................................... 30,000 ...............4,945........................2 ............0.165 ........... 0.165 ...........0.164 ............0.165 ............. 0.180 ...........-0.015 ........... -8.333 ...............0.164 ............. 0.000...................0.164 ................ 0.100 ......67,525,642
OM0000003125 ............  GLOBAL INV. H ...........................................................  302,000............21,744......................15 ........... 0.072 ........... 0.072 ...........0.072........... 0.072 .............0.079 ...........-0.007 ........... -8.861................0.072 ..............0.072...................0.072................ 0.100 ..... 14,400,000
Total ..................................26 ........................................................................................  8,419,384 ...... 863,758...................254 .............................................................................................................................................................................................................................................................................................................

Parallel Market .........................................................................................................................................................................................................................

India needs $20bn investments each 
year to achieve climate targets: Report
NEW DELHI: India needs $20 
billion worth of investments each 
year to achieve its climate targets 
and fund its green transition, ac-
cording to an industry report re-
leased on Saturday.

The report titled ‘ESG - Into the 
Mainstream’ done jointly by the 
industry body FICCI and Trilegal, 
notes that India would require a 
large budget allocation, interna-
tional fi nance from bilateral and 
multilateral sources and green 
private investments to fund the 
programmes needed to achieve cli-
mate targets.

Businesses measure 
success
The report released by Rajesh 
Verma, Secretary, Ministry of Cor-
porate Aff airs, comes at a timely 
juncture as ESG (Environmental, 
Social and Governance) consider-
ations are increasingly infl uencing 
the way in which businesses meas-
ure success. The expectations of 
key business stakeholders such as 
investors, regulators, customers, 

and employees are also bringing 
these parameters into sharp focus.

The narrative around ESG has 
changed signifi cantly over the last 
couple of years, from being seen as 
compliance imperative to taking 
the centre stage at boardroom dis-
cussions and driving investment 

and business strategy decisions, 
FICCI said in a statement.

A chapter of the report titled 
‘Unlocking Green Finance’ ex-
plores India’s readiness to access 
and deliver climate fi nance and 
other related aspects such as uni-
form carbon tax policy and green 

taxonomy for enhancing inves-
tor confi dence. It delves deep into 
potential sources of fi nance and 
novel structures and the need to 
incentivize investors willing to 
provide ‘fi rst loss capital’ to de-
risk projects and catalyze further 
investments.

Focussing on redefi ning corpo-
rate citizenship - the road to sus-
tainability, the report details how 
corporates can contribute to the 
sustainability agenda, non-fi nan-
cial metrics and management of 
ESG risks. As regulators actively 
incorporate ESG and sustainabili-
ty factors into the legal framework, 
the ways in which companies op-
erate will change.

The report also explores the 
themes of ESG Crisis Readiness 
and Regulation of ESG Ratings 
Providers in India through global 
comparisons and makes recom-
mendations on the ESG frame-
work that pre-empts ESG crises 
as well as handles one responsibly 
when it arises. 

— ANI

I N D U S T R Y  R E P O R T

Apple is not changing Mac 

Mini’s design for 2023 model

WASHINGTON: American 
tech giant Apple will be retaining 
the same current model for the 
next-generation Mac mini.

Refreshed Mac mini
As per reports obtained by Mac 
Rumours, the refreshed Mac 
mini is likely to retain the same 
form factor as the current model, 
which is an aluminum unibody 

design that Apple has used for 
every new Mac mini since 2010. 
Earlier this week, Kuo said that 
the new Mac mini will not launch 
until 2023.

This runs contrary to earlier 
rumours suggesting that Apple 
was working on a complete rede-
sign for the small desktop com-
puter, moving to a smaller chassis 
with a ‘plexiglass-like’ top. — ANI

S A M E  C U R R E N T  M O D E L

Chernobyl nuclear plant off  power 
grid, generators running instead
PARIS: The Chernobyl nuclear 
power plant and its security systems 
were shut down on Wednesday as 
fears began to grow that radioactive 
substances could be released from 
the site where the world’s worst nu-
clear disaster occurred.

Ukraine’s energy operator 
Ukrenerho said the plant “was 
fully disconnected from the power 
grid,” adding that military opera-
tions meant “there is no possibility 
to restore the lines.”

The International Atomic En-
ergy Agency said that Ukraine had 
informed it of the power outage, 
but said that although the develop-
ment “violates [a] key safety pil-
lar,” in this case it saw “no critical 
impact on safety.” 

The site is currently being pow-
ered by generators instead, with 
electricity needed primarily for 
water cooling to control the heat of 
spent fuel at the site.

Defunct plant
On February 24, Russia invaded 
Ukraine and seized the defunct 
plant, where a 1986 disaster killed 
hundreds and spread radioac-
tive contamination. According to 
Ukrenerho, Chernobyl’s power 
lines were damaged by shelling 
amid the ongoing confl ict.

Ukrainian Foreign Minister 
Dmytro Kuleba said that Russia 
must urgently observe a tempo-
rary ceasefi re to make repairs 

possible at the Chernobyl plant. 
He said that “reserve diesel gen-
erators have a 48-hour capacity to 
power” the site.

Both Germany and France are 
monitoring the situation closely, 
though a German environment min-
istry spokesperson said Berlin had no 
knowledge of radiation leaking from 
the Chernobyl nuclear plant.

“We are trying to clarify these 
reports together with the Inter-

national Atomic Energy Agency,” 
said French government spokes-
person Gabriel Attal, who added 
that France was asking Russia to 
co-operate.

Seizure of Zaporizhzhia
Since the invasion began, Russian 
forces have seized control of the 
Zaporizhzhia plant in southern 
Ukraine.

According to Ukraine’s energy 

ministry, Moscow’s forces are 
forcing exhausted staff  to record 
an address that they plan to use for 
propaganda purposes.

Russian troops have been in 
control of the Zaporizhzhia plant, 
Europe’s largest, since seizing it 
last Friday. During the attack a 
building caught fi re, raising fears 
of a nuclear disaster. It was later 
determined that no radiation was 
released. — DW

I N T E R N A T I O N A L  A T O M I C  E N E R G Y  A G E N C Y

POWERED BY GENERATORS: The site is currently being powered by generators instead, with 

electricity needed primarily for water cooling to control the heat of spent fuel at the site. — DW
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SHARING MEMORIES
WITH CHILDREN SET THEM ON PATH

TO BETTER WELL-BEING

R
esearchers have found 
that toddlers whose 
mothers received spe-
cial coaching in talk-
ing about memories 
could experience bet-
ter well-being.

The study was published in the 
journal, ‘Journal of Personality’.

The study found that 15-year-
olds told more coherent stories 
about turning points in their lives 
if their mothers had been taught 
the new conversational tech-
niques 14 years earlier.

These adolescents also report-
ed fewer symptoms of depression 
and anxiety compared to adoles-
cents in the study whose mothers 
had conversed with their toddlers 
as usual.

The research was a follow-up 
of a reminiscing intervention in 
which 115 mothers of toddlers 

were assigned to either a control 
group or given training in elabora-
tive reminiscing for a year. Elabo-
rative reminiscing involves open 
and responsive conversations 
with young children about every-
day past events, such as feeding 
ducks at the park.

Project lead Professor Elaine 
Reese of the Department of Psy-
chology said that adolescents 
whose mothers had participated 
in the earlier coaching sessions 
narrated diffi  cult events from 
their lives — such as parental di-
vorce or cyber-bullying —  with 
more insight into how the experi-
ence had shaped them as people.

“Our fi ndings suggest that brief 
coaching sessions with parents ear-
ly in children’s lives can have long-
lasting benefi ts, both for the way 
adolescents process and talk about 
diffi  cult life events and for their 

well-being,” Professor Reese said.
“We believe parents’ elabora-

tive reminiscing helps children 
develop more complete, specifi c, 
and accurate memories of their 
experiences, providing a richer 
store of memories to use when 
forming their identities in ado-
lescence. Elaborative reminiscing 
also teaches children how to have 
open discussions about past feel-
ings when they’re no longer in the 
heat of the moment,” she added.

She hoped parents and policy-
makers realise the importance of 
early childhood as the ideal time 
for starting to have positive con-
versations with children and to 
know that these conversations 
can make a diff erence as children 
grow older.

“The ultimate goal is to encour-
age parents to have more sensi-
tive and responsive conversations 

about events in their children’s 
lives,” she said.

Lead author and clinical psy-
chologist Dr Claire Mitchell said 
that a great deal of research now 
shows well-being can drop dra-
matically in adolescence.

“For some young people, this 
dip is the beginning of more severe 
mental health issues that can be 
diffi  cult to treat. Thus, it is impor-
tant to fi nd ways to prevent mental 
health diffi  culties earlier in life if 
possible,” Dr Claire Mitchell said.

 “As a parent of a toddler myself, 
I can confi rm that these elabora-
tive reminiscing techniques are 
enjoyable and easy to learn. Our 
study helps pave the way for fu-
ture work with parents of young 
children to promote healthy in-
teractions from the beginning that 
could have enduring benefi ts,” she 
concluded. – ANI
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Enjoy exciting drives in Toyota Yaris 

MUSCAT: The Toyota Yaris, one 
of the most popular sedans, is ex-
citing and rewarding to own and 
enjoy. Equipped with impressive 
power, fuel-effi  ciency, features and 
more, the Yaris a great choice for 
those looking for a mid-size sedan. 

Delivering a dynamic driving ex-
perience, the Yaris sedan and Yaris 
Hatchback is equipped with 1.5L 
engine. The 1.5-litre four-cylinder 
engine can churn out a maximum 

output of 106 hp and 14.3 kg-m of 
torque and is mated to the CVT 
transmission to off er a smooth 
shifting experience with excellent 
fuel effi  ciency. 

Cutting-edge design defi nes the 
exterior of the Yaris, with its dy-
namic angles as well as sleek head-
lamps and clearance lamps. The 

front of the Yaris has a horizontal 
grille for a wider yet more aero-
dynamic appearance, while rear 
combination taillights adorn the 
rear of the car with a unique look.  

The Yaris hatchback is adorned 
with a stylish radiator grille, col-
our keyed front and rear bumpers, 
14” steel wheels, Halogen head-

lamps, rear combination lamps, 
stylish shark fi n antenna, high 
mount stop lamp, sporty lower ra-
diator grille in the front.

With an exciting interior featur-
ing a distinctive design, and off er-
ing convenience and comfort with 
a layer of luxury, the Yaris sedan’s 
cabin has an exclusive profi le. 

The centre console of the Yaris 
has been designed to create a great-
er sense of integration. The cabin 
has been adorned with a range of 
enhanced features, including key-
less entry, cruise control, as well as 
a four-speaker audio system with 
AUX and USB. 

As with any other Toyota model, 

safety remains a top priority for 
the Yaris sedan and hatchback, 
which includes a comprehensive 
array of safety features to protect 
its occupants, such as driver and 
front passenger airbags, vehicle 
stability control (VSC), anti-lock 
braking system (ABS), electronic 
brake force distribution (EBD), 
brake assist (BA), traction control 
(TRC), among many others.

Specifi cations of vehicle im-
ported from Toyota Motor Cor-
poration are as per the GSO Con-
formity Certifi cate applicable 
to the model/grade. Parameters 
such as vehicle weight, dimen-
sions & fuel economy could vary 
from the GSO Conformity Cer-
tifi cate due to fi tment of dealer in-
stalled accessories. Pictures and 
colours shown may diff er from 
actual specifi cations. 

For the latest Press Releases, 
Test Drive requests and more, 
please visit www.toyotaoman.
com, www.youtube.com/toyo-
taoman, www.facebook.com/toyo-
taoman, and instagram.com/toyo-
taomanoffi  cial/. For any further 
details & to ascertain availability 
of stocks, please visit your nearest 
Toyota Showroom.

Equipped with 

impressive power, 

fuel-effi  ciency, 

features and more, 

Yaris is a great 

choice for those 

looking for a mid-

size sedan

National Bank of Oman’s select branches open from 8am to 8pm

MUSCAT: Continuing to fi nd 
ways to meet the needs of its cus-
tomers’ busy lives, National Bank 
of Oman (NBO) has extended the 
opening hours of its CBD and Al 
Khoudh branches. Between Sun-
day and Thursday, the branches 
will now be open from 8am until 
8pm, with staff  able to provide a 
range of services including ac-
count management, card issuance, 
and inquiries, as well as remittance 
services through its e-channels.

Tariq Atiq, Chief Retail and Digi-
tal Banking Offi  cer at NBO, said, 
“Although our digital channels are 
equipped to manage a variety of 
tasks, many people still prefer to 
conduct their banking face-to-face. 
That is why we decided to extend 
our hours of service at two of our 
most frequently visited branches. 

By doing so we are making banking 
more accessible for our customers, 
all while providing them with the 
best banking experience possible.”

NBO provides a full suite of inno-
vative and high-quality banking solu-
tions through 60 branches across the 
country, as well as a wide network 
of 199 ATM and deposit machines. 
Having built a rich history of innova-
tive banking services that keep pace 
with the needs of its customers, it 
continues to modernize and evolve, 
in readiness for the future.

Exclusing cash, services are 
available in-branch through the 
staff  of the Direct Sales Unit. In ad-
dition, the Direct Sales Unit boasts 
a dedicated team of customer ser-
vice professionals who can also 
visit customers who cannot make 
it to the bank to process select ser-

vices.   More details about NBO’s 
range of products and services 
are available in-branch, online at 
www.nbo.om or by contacting the 
Call Centre on 24770000.

NBO, the fi rst local commercial 
bank in the Sultanate of Oman, 
was founded in 1973 and is today 
one of the leading banks in Oman. 
The Bank serves its customers in 
Oman through 60 Branches, more 
than 180 ATM/FFM/CCDMs as 
well as two Branches in U.A.E.

The Bank is committed to com-
munity improvement through its 
corporate citizenship programs 
and is an active supporter of a 
range of worthy causes in Oman, 
with emphasis on health and hu-
man services, civic, education, en-
vironment, youth, women, arts and 
culture.  
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Bank Muscat’s Digital Banking
Solutions help to boost efficiencies

MUSCAT: In line with its cus-
tomer-centric vision of “serving 
you better, everyday”, Bank Mus-
cat, the leading fi nancial services 
provider in the Sultanate, contin-
ues to launch innovative digital 
banking solutions and services 
that are transforming banking for 
its Institutional and Corporate 
Banking clients.

Over the past few years, the 
bank has launched a number of 
digital banking solutions that are 
able to meet the varied and com-
plex needs of government institu-
tions, large organisations as well as 
small businesses.

Bank’s Corporate Internet 
Banking, Business to Business 
(B2B) Connect solution, Direct 
Debit solution, Virtual Accounts, 
Sweeps solution, Remote Deposit 
Capture (RDC), Point of Sales and 
Payment Gateway are being in-
creasingly leveraged by the bank’s 
customers to rapidly transform 
businesses and enhance effi  cien-
cies. These solutions optimise 
cash fl ow, provides complete con-
trol and visibility of funds thus 
making working capital manage-
ment more predictable.

Speaking about the bank’s 
cutting-edge digital solutions, 
Wafa Ibrahim Al Ajmi, Assistant 
General Manager, Transaction & 
Government Banking, said: “At 
Bank Muscat, we succeeded in 
building a solid technological in-
frastructure and have created a 
digital culture that have embedded 
in all of our operations, products, 

and services. We are committed 
to empowering our customers 
with innovative digital solutions 
to bring effi  ciency in their busi-
ness and achieve scale. The bank’s 
digital strategy aims to off er the 
latest fi nancial services and solu-
tions in line with global fi nancial 
trends to its large number of cus-
tomers. It is our sustained eff ort to 
enhance our value proposition to 
customers by investing in digital 
and digitizing the entire customer 
journey, thus improving both value 
and customer convenience .We are 
very happy to note that our Corpo-
rate Customers are quickly adopt-
ing the bank’s state-of-the-art 
digital banking solutions to speed 
up transactions, optimise the ef-
fi ciency of their employees, mini-
mise data-entry related risks in 
payment processes, improve over-
all security and maintain business 
continuity. We encourage all our 
Corporate Customers to use the 
digital solutions Bank Muscat of-
fers, and enjoy an eff ort-saving and 
convenient banking experience.”

As part of our digital journey, 
the bank has crossed an important 
milestone with the launch of its 
next-generation ‘Integrated Trans-
action Banking Platform’ platform, 
which off ers a comprehensive 
suite of advanced digital solutions 
including payments, account ser-
vices, collections and receivables, 
liquidity and trade solutions. The 
platform delivers a seamless user 
experience with easy-to-use-in-
terface. The platform provides full 

visibility and control over fund po-
sitions across geographies in mul-
tiple currencies through account 
services dashboard. 

The collections and receivables 
solutions provide benefi t of fl ex-
ibility and predictability in collec-
tions of funds through Direct Deb-
it and Virtual Accounts resulting 
in bringing agility in fi nance and 
treasury functions.

The liquidity management 
through Sweeps helps in automat-
ing the management of funds ef-
fi ciently through sweeps mecha-
nism leading to fi nding a right 
balance of liquidity for effi  cient 
utilisation of funds. Easy recon-

ciliation is supported through 
straight through reconciliation 
tools available in the platform. 
This digital transformation will 
ease business operations, bring in-
sights, and provides complete con-
trol on visibility and management 
of funds.

Corporate Internet Banking is 
a payments solution, which can 
take care of all payments of cor-
porate clients safely and securely. 
The platform is bilingual (Arabic 
and English) and is also device and 
browser agnostic. It allows cor-
porate decision-makers to view 
account details in real-time and 
download statements as well as 
the audit trail of transactions. The 
platform supports various types 
of transactions including local 
and international transactions in 
Omani Rial and foreign curren-
cies, single payments, bulk fi le up-
loads for salary and vendor fi les, 
in addition to special payments 
like credit cards payments and bill 
payments. Meanwhile, the bank’s 
popular B2B Connect solution is 
an advanced version of the bank’s 
Corporate Online Banking. With 
the B2B Connect solution, large 
institutions can carry out pay-

ment approvals within their En-
terprise Resource Planning (ERP) 
systems. The information then 
fl ows to the bank for processing. 
Customers can thereby utilise an 
effi  cient and robust payments and 
reconciliation system. The bank’s 
B2B solution will seamlessly and 
securely integrate with an insti-
tution’s ERP system to provide 
two-way data transfer service for 
high volume online payments. It is 
particularly useful for vendor and 
salary payments by Government 
departments, ministries and large 
corporates.

Bank Muscat’s Remote Deposit 
Capture is an online cheque clear-
ing solution, facilitating faster 
clearance and effi  ciencies in ac-
count receivables. Cheques can be 
scanned and the images sent elec-
tronically to the bank for faster 
clearing of funds. Corporates have 
the facility to scan cheques of any 
bank from the convenience of their 
offi  ces without the need to manu-
ally sort the cheques or visit a Bank 
Muscat branch daily. The RDC so-
lution also facilitates electronic 
endorsement on scanned cheques 
eliminating the need for manual 
stamping.

Bank Muscat’s Merchant Ac-
quiring off ers the best-in-class 
payment products to help busi-
ness to expand and reach newer 
heights. The Payment Acceptance 
Solutions off ered by the bank in-
cludes Point of Sale (PoS) Termi-
nals as well as online payment op-
tions. The features of the payment 
acceptance solutions include uni-
versal compliance with up-to-date 
security features, acceptance of 
all domestic & international debit, 
credit and pre-paid cards, prompt 
payment settlements, on-site sup-
port and round-the-clock help 
desk as well as access to payment 
reports for ease of reconciliation.

Bank Muscat’s digital solutions 
and services are boosted by its new 
Corporate Banking website (htt-
ps://www.bankmuscat.com/en/
Business/Pages/Business-Home-
page.aspx), which provides direct 
links to services and solutions 
including Corporate Online Bank-
ing, business loans and solutions, 
trade fi nance, agency and custody 
services, sectoral insights and 
eApplications for various trade so-
lutions and other banking services.

The bank’s ongoing digitalisa-
tion drive is in line with the goals 
of Oman Vision 2040 and will fur-
ther enhance fi nancial inclusion 
in Oman. Digitalisation addresses 
the entire value chain of institu-
tions and corporates by provid-
ing sophisticated analysis of data 
sets, real-time insights to ensure 
transparency and greater control 
for customers to make better-
informed decisions. The bank’s 
eff orts in customer centricity and 
digitalisation have been well rec-
ognised by local and international 
media with the bank winning mul-
tiple awards across its diff erent 
lines of business regularly. In 2021, 
Bank Muscat won prestigious 
awards for the Best Corporate/
Institutional Digital Bank (Oman) 
and the Best Consumer Digital 
Bank (Oman) from Global Finance 
in recognition of the bank’s com-
mitment to provide innovative 
digital solutions to its customers.

Over the past few years, the bank has 

launched a number of digital banking 

solutions that are able to meet the varied and 

complex needs of government institutions, 

large organisations and small businesses

ahlibank implements ‘Outstanding 
Customer Service’ programme

MUSCAT: Continuing its ef-
forts to strengthen relations with 
its customers and enhance their 
banking experience, ahlibank has 
launched the ‘Outstanding Cus-
tomer Service’ programme to train 
select front line personal bankers 
across the bank’s branch network 
in the Sultanate. The on-the-job 
training programme, which has 
begun with 100 employees of ahli-
bank and ahli Islamic.

The programme aims to en-
hance their understanding of 
excellent customer service, com-
munication skills, and emotional 
intelligence quotient. It also looks 
toward developing their problem 
solving skills and innovation, for 
achieving greater customer sat-
isfaction. Each day the Bank’s 
employees will participate in 
workshops that focus on develop-
ing employees’ skills in customer 
service and care essentials, cus-
tomer needs and expectations, the 
program’s vision, policy and prac-
tices; service recovery as well as 
customer service excellence and 
ongoing development.

“At ahlibank, we continue to in-
vest in programmes and initiatives 
that improve the skills and capa-
bilities of our human resources, 
recognising them as active ambas-
sadors of the bank. Through the 
‘Outstanding Customer Service’ 
programme, the bank seeks to fur-
ther strengthen its relationships 

with various client categories, 
employ appropriate techniques 
to manage communication with 
current and potential customers, 
analyse their needs, reach a deeper 
understanding of target customer 
behaviors, and therefore make 
meaningful decisions in order 
to meet any requirements more 
quickly and eff ectively. With this 
program, ahlibank aims to rede-
fi ne customer service and set new 
benchmarks in employee skills 
enhancement that are necessary 
for them as well as for the bank,” 
said Ruqaiya Al Lawati, Head of 
Change Management at ahlibank.

She further stated, “We are 
confi dent that through this pro-
gramme our nominated employ-
ees will be able to apply tools and 
techniques that will help them to 
manage customers in a profes-
sional manner, consolidate their 
relationships with diff erent cli-
ent groups, whether individuals, 

companies or others, and maintain 
these relationships to earn perma-
nent their trust, which in turn will 
enhance their satisfaction in our 
service.”

ahlibank seeks to provide an at-
tractive work environment that 
enhances employees’ sense of 
pride in working in, both in terms 
of professional development pro-
grams and through motivated 
leadership and colleagues. In addi-
tion, the Bank’s leadership encour-
ages creative thinking, empowers 
employees to make decisions, lead 
business activities, open up to the 
market and lead their careers. 
This in turn helps in achieving the 
Bank’s long-term goals of ensur-
ing business sustainability across 
its departments and branches. 
Over the years, ahlibank has been 
able to off er comprehensive and 
diversifi ed banking solutions to 
meet requirements of various 
customer segments.

T R A I N I N G  P R O G R A M M E

Enjoy exclusive off ers with 
BankDhofar’s ‘My Off ers’ App
MUSCAT: BankDhofar contin-
ues to provide its customers with 
a unique experience through ex-
clusive privileges and off ers. The 
Bank has recently introduced its 
exclusive off ers App ‘My Off ers’ 
for BankDhofar debit and credit 
cardholders.  

Elaborating on that, Yousuf 
Ahmed Al Balushi, Head of Pay-
ment Hub at BankDhofar said: “At 
BankDhofar, we always strive to 
off er the best banking experience 
for our customers. We have con-
stantly been providing our card-
holders with exclusive off ers and 
benefi ts, and today we are glad to 
reveal the App which will enable 
them to benefi t from competitive 
deals on various categories at the 
tip of their fi ngers. I encourage 
our customers to download the 
App and enjoy the off ers.”    

The App is available on “Google 
Play” for Android devices and 
on the “Apple store” for Apple 
devices. BankDhofar debit and 
credit cardholders may avail dis-
counts and exclusive off ers over 
+2000 outlets, in Oman and UAE, 
including shopping, dining, well-
ness, lifestyle, entertainment, and 
many more. Customers may avail 
for buy one get one off ers and en-
joy discount of up to 50 per cent.

In addition to My Off ers App, 
BankDhofar off ers a wide array 
of exclusive privileges for Bank-

Dhofar credit card users, through 
the comprehensive Rewards Loy-
alty Program. With the Rewards 
Program, customers can earn 
points when they use their credit 
cards. These points can then be 
redeemed, allowing customers to 
choose from more than 300 air-
lines and destinations worldwide. 
They also have the choice of over 
180,000 hotels across the globe 
to use the points. Additionally, 

the rewards program allows cus-
tomers to redeem points at vari-
ous shopping outlets, restaurants 
and cafes. Customers may view 
their points through Bankdhofa’s 
Mobile Banking App, or they may 
visit the website to redeem their 
points. 

More information is available 
on (www.bankdhofarrewards.
com) as well as BankDhofar’s of-
fi cial website (www.BankDhofar.
com). Customers can also learn 
more about the bank’s exclusive 
products and services via social 
media channels: Facebook (www.
facebook.com /BankDhofar), 
Twitter (@BankDhofar), Ins-
tagram (www.instagram.com/
BankDhofar). For further infor-
mation contact the Customer 
Engagement Hub 24/7 on (+968) 
24791111 for inquiries.
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Nama Group to participate in 
Oman’s First Sustainability Week 

MUSCAT: Nama Group (NG), 
which is committed to play an 
instrumental role in national 
sustainability goals, will mark 
its signifi cant presence in the 
forthcoming Oman Sustainability 
Week (OSW) under the auspices 
of Ministry of Energy and Miner-
als, from 13 to 17 March. 

As a Strategic Sponsor, NG will 
provide visitors with a fi rst-hand 
narrative of its ongoing sustain-
ability ventures at the exhibition 
and, highlighting its achievements 
in key Oman Vision 2040 pro-
jects, including renewable energy 
and North South interconnection 
Project (Rabt).  Additionally, there 
are three papers which will be pre-
sented by NG executives and their 
knowledge partners. 

Among these will be Suleiman 
Khamis Al Qasmi, Chief of Plan-

ning and Asset Management, at 
Oman Water and Wastewater 
Services Company (OWWSC), 
who will focus on integrated water 
resources management. His ses-
sion will particularly address the 
market-ready technological inno-
vations that can substantially con-
tribute to making the water sec-
tor sustainable and help identify 
which ones are particularly suited 
to be deployed in a specifi c region. 
OWWSC intends to meet the re-
quirements of 98 per cent of cus-
tomers through water networks 
connections. Currently, four stra-
tegic transmission projects are un-
derway to provide upstream trans-
mission infrastructure till 2040 
and beyond. In addition to major 
networks projects, OWWSC is 

executing a signifi cant number of 
small and medium size networks.  

Sharing his views on Sustain-
able Energy, and Energy Positive 
Communities, Rodrigo Costa, 
Chairman and CEO, REN (Portu-
gal), will share major technologi-
cal innovations that are enabling 
energy provision for the masses, 
and what is needed to deploy these 
at scale in the regions. 

Discussing regional and nation-
al success stories, Eng. Yaqoob Al 
Kiyumi, CEO of Oman Power and 
Water Procurement Company, 
will speak on national and interna-
tional programs for Science, Tech-
nology, and Innovation (STI). His 
session will focus on concrete re-
gional and national programs that 
support transition to sustainable 

industrial development and circu-
lar economy. He will also highlight 
specifi c success story with the in-
troduction of Ibri II in 2021. 

“Considering the scale of Nama 
Group’s operations in Oman, we 
are aware that our business op-
erations can have a far-reaching 
and positive impact, within and 
outside the country,” Ms. Ghada Al 
Yousef, Executive Manager, Group 
Communication and Sustainabil-
ity also pointed out that monitor-
ing our success is in accordance 
with the Global Reporting Initia-
tive (GRI).

“We are committed to enhanc-
ing the stakeholder’s engagement 
process by mapping and assess-
ment jointly with staff  and other 
stakeholders as part of the sustain-

ability report production process,” 
she added.

Nama Group (NG) was estab-
lished as a result of restructuring 
the electricity and related water 
sector in 2004 and commenced its 
commercial operations on 1 May 
2005. NG’s operations are spread 
across generation, procurement, 
transmission, distribution and 
supply of electricity and related 
water services in the Sultanate. 

The Group consists of 12 joint 
stock companies and 2 limited li-
ability companies registered in 
the Sultanate of Oman, including: 
Nama Holding (NH), Al Ghubrah 
Power and Desalination Compa-
ny (GPDC), Wadj Al Jizzi Power 
Company (WJPC), Oman Power 
and Water Procurement Com-
pany (OPWP), Oman Electricity 
Transmission Company (OETC), 
Muscat Electricity Distribution 
Company (MEDC), Mazoon Elec-
tricity Company (MZEC), Majan 
Electricity Company (MJEC), 
Rural Areas Electricity Company 
(Tanweer), Dhofar Integrated 
Services Company (DISC), Oman 
Water and Wastewater Services 
Company (OWWSC), Numo Insti-

tute for Competency Development 
(NICD), and Nama Shared Servic-
es Company (NSS). 

For more information, please 
visit Nama Group website: www.
nama.om.

NG’s Sustainability Policy aims 
to integrate a philosophy of sus-
tainable development in all its 
Group activities and to establish 
and promote sound sustainable 
practices. The Policy is primar-
ily focused on the impact of the 
Group’s electricity and water 
utilities operations and activities, 
which are executed in accordance 
with relevant social, environmen-
tal, and economic objectives. 

This translates as excellence in 
customer service, with access to 
safe and reliable electricity and 
water services for all. It also re-
fl ects the Group’s intention to re-
duce Lost Time Injury Frequency 
(LTIF) to its staff  and contractors 
(less than 1) and its endeavor to 
inculcate a spirit of benevolence 
among its staff , who are encour-
aged to spend at least one workday 
per annum on charitable activi-
ties and the Group’s sustainability 
initiatives.

Nama Group will 

provide visitors with 

a fi rst-hand narrative 

of its ongoing 

sustainability 

ventures at the 

exhibition and 

highlighting its 

achievements in 

key Oman Vision 

2040 projects

Malabar Gold & Diamonds to celebrate Mother’s 

Day by launching exclusive jewellery collection
MUSCAT: Malabar Gold & Dia-
monds, one of the largest jewel-
lery retailers globally with a strong 
retail network of over 280 outlets 
spread across 10 countries cel-
ebrate Mother’s Day by launching 
an exclusive jewellery collection 
that can be gifted to mothers as a 
shimmering tribute to their self-
less love. Arab Mother’s Day is 
celebrated on 21st March every 
year to honour and commemorate 
the unconditional bond of mother-
hood, with the exquisite collection 
from Malabar Gold & Diamonds 
rooted in the concept of “My Mom, 
The Jewel of my Life”. Mothers are 
as precious as jewels in every indi-
vidual’s life, making Mother’s Day 
a reminder of her love and sacri-
fi ce, and her role in nurturing the 
future generations to create hap-
pier and healthier societies.

As part of the campaign, Ma-
labar Gold & Diamonds has 
launched a special collection of 
diamond, 21K and 18K gold jewel-
lery. The brand has also launched 
pendants in diamond and 18K gold 
jewellery, specially designed for 
the occasion, seeing it as a unique 
opportunity to celebrate the true 
essence of motherhood and ex-
press boundless love by choosing 
from the uniquely crafted “Ummi” 
pendants featuring Mother of 
pearl, colourful stones and heart-
shaped designs, in addition to an 
incredible collection of unique 
designs in gold and diamond jew-
ellery from Italy, Singapore, Tur-
key, Bahrain, India, etc. that can be 
gifted to mothers and make their 

day memorable. Every diamond 
jewellery from Malabar Gold & 
Diamonds comes with the Ma-
labar Promise including IGI and 
GIA certifi ed diamonds ensuring 
a 28-point quality check of global 
standards, best exchange value, 
buyback guarantee and assured 
lifetime maintenance.

The brand constantly makes 
eff orts to evolve in line with the 

jewellery preferences of their mul-
ticultural and multinational cus-
tomers, as part of which Malabar 
Gold & Diamonds has launched 
stand-alone stores exclusively for 
local customers of the respective 
regions in which it operates, with 
more openings in the pipeline. The 
exquisite collection from Malabar 
Gold & Diamonds will be avail-
able across all its stores and MGD 

- Lifestyle Jewellery outlets in the 
GCC at aff ordable prices. 

Malabar Gold & Diamonds is 
the fl agship company of Malabar 
Group, a leading diversifi ed Indian 
business conglomerate.

Established in 1993 in the Indi-
an state of Kerala, Malabar Gold & 
Diamonds today has a strong retail 
network of over 280 outlets spread 
across 10 countries, 14 wholesale 

units in addition to offi  ces, de-
sign centers and factories spread 
across India, Middle East, Far East 
& USA. With an annual turnover 
of $4.51 billion, the company cur-
rently ranks one among the largest 
jewellery retailers globally.

With 14 cluster manufacturing 
units in India and GCC – the com-
pany currently has 12 jewellery 
brands to cater to the discerning 
needs of customers. With head-
quarters in Kerala and branches 
across India, Middle East, Far East 
and USA, Malabar Group is best 
known for its activities in the fi eld 
of gold, diamonds, silver and life-
style articles.

The group also operates MGD 
– Lifestyle Jewellery, a retail 
concept off ering trendy and light 
weight jewellery that represents 
the independent and the modern 
woman through its designs and 

collections. The group, owned by 
over 4,000 shareholders excels 
in quality products and services, 
has more than 13,000 profes-
sionals working for its continued 
success.

Malabar Gold & Diamonds also 
features an online store www.ma-
labargoldanddiamonds.com pro-
viding customers the opportunity 
to purchase their favourite jewel-
lery any time and on any day from 
the comfort of their home.

The group is always proactive 
when it comes to CSR initiatives 
right from its inception. The key 
focus areas of the CSR initiatives 
of Malabar Group are in the ar-
eas of Health, Education, Women 
Empowerment, Housing and En-
vironment.  The organisation has 
kept aside 5 per cent of its profi t 
for enabling CSR activities in all 
the regions that they operate.
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^Through the Bahwan International Group Service Network. *Whichever comes earlier. Images shown are for illustrative purpose only. Specifications may vary as per the model variant.
To know more, please visit the Bestune Showroom.

2.0L Turbo Engine, 220hp,
6-speed AT

1.5L Turbo Engine, 168hp,
7-speed DCT

2.0L Turbo Engine, 220hp,
6-speed AT
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Bahwan International Group
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Visit our showroom today !
Al Wattayah, Building No. 346, Way No. 41,
Al Rumelah Street (Next to Alasfoor Furnishing LLC) bestune-oman.com

bestuneoman

Proudly presenting FAW BESTUNE, a range of vehicles crafted to suit the people of Oman.
Designed to perform, the BESTUNE range of vehicles are sleek and modern, offer efficiency and power,

advanced technology along with safety standards like no other.
Experience performance like never before and be inspired.

https://api.whatsapp.com/send/?phone=96879999073&text&app_absent=0


Wattayah, Athaiba, Sohar, Nizwa, Salalah
  info@da-oman.com
  www.dhofarautomotive.com

For more  
information  245 005 30For corporate

enquiries 92556617

BOOK NOW
Terms and conditions apply.

Unroad
yourself

STARTS FROM

RO    214PER MONTH

FREE 3 YEARS / 60,000 KMS SERVICE
5 YEARS WARRANTY & ROADSIDE ASSIST
FREE FIRST YEAR REGISTRATION

JEEP WRANGLER

https://bookings.dhofarautomotive.com/en/online-enquiry
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