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THURSDAY

50 GOLDEN YEARS50 GOLDEN YEARS

MUSCAT: His Majesty Sultan Haitham Bin 
Tarik has sent a written message to Sheikh 
Nawaf Al Ahmed Al Jabir Al Sabah, Emir of Ku-
wait, dealing with bilateral relations and matters 
of mutual interest.
The message was delivered to Sheikh Dr. Ahmed 
Nassir Al Mohammed Al Sabah, Kuwait’s For-
eign Minister by Dr. Saleh Amor Al Kharousi, the 
Sultanate’s Ambassador to Kuwait. -ONA  

HM SENDS MESSAGE

JOBS GALORE 
AS NATIONAL
ECONOMY GROWS

Times News Service

MUSCAT: Oman plans to hire more 
than 32,000 nationals this year, and 
provide training to nearly 20,000 job 
seekers, as part of the Ministry of La-
bour’s eff orts to employ more citizens. 

The government also managed 
to save the jobs of 70,000 Omanis 
employed in key sectors during the 
pandemic, said Dr. Mahad bin Said 
Ba’owain, the Minister of Labour, while 
announcing the ministry’s plans for 
this year. These jobs will be achieved 
through both the replacement of ex-
patriates with Omanis, and the crea-
tion of new employment opportuni-
ties brought about through economic 
growth and diversifi cation.

“For the sake of overall sustainabil-
ity, we also need economic plans that 
bear fruit three to four years after their 
implementation,” he said. 

“As a ministry, we can achieve this in 
cooperation with the private sector, af-
ter which we will achieve a measure of 
saturation in our replacement eff orts. 
I hope everyone is able to understand 
the importance of this great challenge. 
It is not just the Ministry of Labour 
that is responsible to achieve this,” 
added the minister. “All companies 
and institutions are partners with the 
ministry in making these plans suc-
cessful, and in overcoming the current 
challenges, such as employment, qual-
ifi cations and training. Everyone must 
work together to help us succeed and 
achieve our goals.”

As part of the ministry’s job crea-
tion drive, 7,602 jobs currently staff ed 
by expatriates will be given to Oma-
nis. Of these, 2,469 are in education, 
830 in health, 115 in higher education, 
151 in agriculture, fi sheries and water 
resources, 65 in municipal organisa-

tions, 292 at the University of Tech-
nology and Applied Sciences, and 
1,280 in other public bodies. A further 
1,500 jobs at the Ministry of Trans-
port, Communications and Informa-
tion Technology, and 900 at the Au-
thority for Public Services Regulation 
will also be allocated to Omanis.

Of the 32,267 jobs that are to be cre-
ated this year, 12,000 will be made 
available in the private sector. Eight 

percent of manager, specialist and 
technical roles will be nationalised un-
der this scheme. An additional 5,202 
opportunities will be set up in the gov-
ernment sector. 9,000 jobs will go to 
Omanis trained in roles related to hu-
man resources, as well as those hold-
ing the related qualifi cations. A further 
3,265 roles will be created in the private 
sector under government employment 
programmes. The government aims to 

create another 2,800 jobs by the end of 
January 2021.

Performance indicators
“These plans are also characterised by 
performance indicators, and a number 
of initiatives measured through ac-
countability,” said Sayyid Salim Mus-
allam Al Busaidi, the Undersecretary 
for Human Resources Development 
at the Ministry of Labour. “As we have 
12 economic sectors and 14 priorities 
under Vision 2040, it is the responsi-
bility of everyone to work towards its 
success. Traditional recruitment pro-
cesses such as large-scale employment 
initiatives, cannot continue. The gov-
ernment’s needs for workers will be 
based on the actual requirements of 
these sectors. Each sector will need 
to make their requirements known 
to the Ministry of Labour, so that we 
can coordinate with them to serve the 
growth of these sectors.”

According to ministry data, there are 
about 65,438 jobseekers in the coun-
try. Of them, 24,866 are male, and the 
remaining 40,572 are female. 12.9 per 
cent (8,477 jobseekers) have qualifi ca-
tions below that of a General Educa-
tion Diploma (GED), while 33.9 per 
cent (22,163) hold that as their highest 
qualifi cation. 

16 per cent (10,497) have university 
diplomas, and 37.2 per cent (24,301) 
have university degrees. The Minis-
try of Labour will provide training and 
employment to job seekers in collabo-
ration with a number of other govern-
ment bodies.  >A5

Economic growth, 

diversifi cation and 

Omanisation to help 

create more than 32,000 

job opportunities for 

nationals

OMAN
Indian school registrations from February 1

1
The online registration for admission in Indian Schools in the 
capital area for the next academic year (2021-2022) will start from 
February 1, 2021 for Classes KG I to IX. The online registration for 

admissions is applicable to seven Indian Schools in the capital area. >A2

WORLD
UK coronavirus-related 
deaths top 100,000

2
The number of people who 
died within 28 days of a 
positive coronavirus test in 

UK has surpassed 100,000 after 
another 1,631 have been confi rmed 
dead. >A6

MARKET
Bank Muscat board 
for 35% dividend

3 Continuing its dividend 
payment record and 
considering the current 

economic situation, the Bank 
Muscat Board of Directors has 
proposed a 35% dividend. >B1

T O P  T H R E E  I N S I D E  S T O R I E S

32,267 
jobs for Omani nationals

65,438 
is the number of jobseekers

24,866 

male job aspirants
40,572 
female jobseekers

20,000 
citizens to receive training

70,000 

jobs of nationals saved
7,602 

expats in public sector 
to be replaced

8% 

of private sector managers, 
specialists to be Omanised

Times News Service

MUSCAT: To promote its nation-
alisation drives across Oman’s 
various economic sectors, the 
Ministry of Labour has unveiled a 
new fee structure employers need 
to follow while hiring expatriate 
workers.

Hiring an expatriate in a top 
position under the new structure 
will cost companies OMR2,001, 
while the cost of the licence fee 
for a non-Omani hired in a mid-
level position is OMR1,001.

Taking on board any expatri-
ate working in a technical, skilled 
or specialised position will cost 
companies OMR601 per expatri-

ate employee.
Revised expat hiring fees have 

also been rolled out for sectors 
such as animal husbandry, fi sher-
ies and agriculture.

It will now cost companies 
OMR361 every time they wish to 
hire a foreign fi sherman, while 
the fee for the fi rst three non-Om-
ani farm workers and/or animal 
breeders has been set at OMR201 
per employee. 

Companies will need to pay a 
hiring fee of OMR301 from the 
fourth employee onwards. House-
holds and companies employing 
domestic workers from overseas 
will also need to observe a two-
tiered fee system. >A3

Expats’ recruitment to cost more

Dr. Mahad bin Said Ba’owain, 

Minister of Labour addressing 

the press conference.

Ban on international and local events
MUSCAT: The Supreme Commit-
tee tasked with tackling develop-
ments resulting from COVID-19 
pandemic yesterday held a meeting 
under the chairmanship of Sayyid 
Hamoud Faisal Al Busaidi, Minis-
ter of Interior, to study updates on 
the pandemic and measures to curb 
the spread of the virus and address 
its impacts.

The meeting deliberated on the 
serious developments of the pan-
demic that emerged in many coun-
tries around the world due to risks 
posed by the new variants of COV-
ID-19 causing a sharp rise in infec-
tion and death cases and putting 
huge pressure on health systems.  

In a statement issued after the 
meeting, the committee took note 
of the precautionary measures un-
dertaken globally to deal with the 
virus’s developments, prompting 
countries to take decisions to im-
pose lockdowns, suspend econom-
ic activities, prohibit travel among 
countries and ban movement with-
in their own boundaries.

On the local front, the commit-
tee also noted the marked increase 
in the number of infections and the 
growing number of patients admit-
ted to intensive care units and hos-
pital wards due to non-abidance to 
precautionary measures endorsed 
by the authorities concerned.  >A5
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Dhuhr ............................................12.25pm

Asr .....................................................3:33pm

Maghrib ........................................5:56pm

Isha...................................................7:09pm 

Fajr (Tomorrow) .....................  5.31am

Awareness campaign 
on new power tariff

Times News Service

MUSCAT: To spread awareness 
about the newly announced elec-
tricity tariff , Mazoon Electricity 
Company, the leading electricity 
provider in Oman, organised a 
special workshop which was at-
tended by Sheikh Hilal bin Said 
bin Hamdan Al Hajri, the Gover-
nor of Al Dakhiliya governorate 
along with several other offi  cials.

The workshop covered the new 
electricity subsidy policy and time 
frame; types of target tariff ; tariff s 
for residential groups; available 
channels for customers to update 
data; national support system and 
examples of changes in electricity 
bills for customers according to 
the new tariff .

The workshop was part of a 
wide awareness campaign Ma-
zoon Electricity has planned to 
educate diff erent stakeholders 
about the new tariff s using diff er-
ent channels. 

The company has been targeting 

customers in all areas under Ma-
zoon Electricity service in the gov-
ernorates of Al Dakhiliya, South 
Al Sharqiyah, North Al Sharqiyah, 
and South Al Batinah, in addi-
tion to the wilayat of Al Suwaiq of 

North Al Batinah governorate.
The objective of the workshops 

is to disseminate information, 
educate customers and provide 
important and accurate facts 
about the changes in electricity 

tariff . A new tariff  for electricity 
consumption will be gradually ap-
plied to all consumer groups from 
January 1, 2021.

Since the application of the new 
tariff  depends on the accuracy of 
the customer data available to the 
company, Mazoon Electricity has 
urged customers to update their 
data as soon as possible, through 
the company’s website (mzec.
nama.om) or by going to the near-
est Sanad Services Centre, with 
the required documents.

Mazoon Electricity continues 
to encourage customers to update 
their data on Mazoon Electric-
ity website and seek information 
from its website and contact cen-
tre 80077771.

The company has 

been targeting 

customers in all 

areas under Mazoon 

Electricity service 

coverage 

FUNCTION: The special workshop was attended by Sheikh Hilal bin Said bin Hamdan Al Hajri, the 

Governor of Al Dakhiliya governorate along with several other offi  cials. 

Registration for 

admission to Indian 

schools begins 

on February 1
Times News Service

MUSCAT: The online registration 
for admission in Indian Schools in 
the capital area for the next aca-
demic year (2021-2022) will start 
from February 1, 2021 for Classes 
KG I to IX.

“The centralised admission sys-
tem with online registration intro-
duced by the Board of Directors, 
Indian Schools in Oman has facili-
tated the entire admission process, 
making it convenient for parents 
and schools to take care of rush for 
admissions,” a statement said. 

The online registration for ad-
missions is applicable to seven 
Indian Schools in the capital area 

– Indian School Bausher, Indian 
School Muscat, Indian School 
Darsait, Indian School Al Wadi Al 
Kabir, Indian School Al Ghubra, 
Indian School Al Seeb and Indian 
School Al Maabela. 

Considering the COVID pan-
demic situations, admission pro-
cedures have been made com-
pletely online; parents, therefore, 
do not have to visit the Schools for 
submission of documents or the 
remittance of admission process-
ing fee. 

The closing date of online regis-
tration is 28th February 2021. For 
more details about the admission 
process, parents are advised to vis-
it www.indianschoolsoman.com 

O N L I N E

ENTRY: The online registration for admissions is applicable to 

seven Indian Schools in the capital area – Indian School Bausher, 

Indian School Muscat, Indian School Darsait, Indian School Al 

Wadi Al Kabir, Indian School Al Ghubra, Indian School Al Seeb and 

Indian School Al Maabela. 

Three Omani drivers to 
take part in Qatar rally

Times News Service

MUSCAT: Three Omani drivers 
will take part in the fi rst round 
of Middle East Rally Champion-
ship (MERC) of Qatar . The Qa-
tar Motor and Motorcycle Fed-
eration (QMMF) is ready to host 
the event in Al Khor area of the 
country.  

The event will start on Friday, 
January 29, with a super spe-
cial stage of three kilometres in 
Qattara area, where spectators 
will get a chance to view the rally 
champions.

The race will be hosted in Al 
Khor area where 10 stages will 
test the experience and skills of 
rally drivers over two days. Tough 
contest is expected among the 
champions like Nasser Al Attya, 
Abdul Aziz Al Kuwari and Kris 
Meeke. 

Abdullah Al Rawahi along with 
navigator Atta Al Hamood from 
Jordan is aiming to retain his last 
year title when came second in 

the championship.
He said: “It is not easy for him 

to bag podium this year in Qatar 
because there are a lot of good 
drivers and competition is tough. 
Stages are very tricky and we 
should be very careful for that, but 
we hope for positive result.”

Another Omani driver Zakria 
Al Oufi  on Evo 9 with co-driver 
Ammar Al Balushi is looking to 
stamp his authority as he will be 
competing again with some ex-
perienced names for the podium 
this year. He added that it’s always 
diffi  cult in Qatar to win as the 
terrain and stages are tough and 

there are chances of few punc-
tures during the Al Khor stages.

Meanwhile, Zakaria Al Amri 
with his navigator Mohamed Al 
Mazroui on Subaru Impreza N 
14, who came third in Qatar in-
ternational rally last year ( local 
rally group) is positively working 
to maintain his position like the 
last year on his new car which he 
will be driving for the fi rst time. 
Al Amri said: “The car we bought 
has been tested and we need to do 
some checks before taking part in 
the rally, but let’s hope for better 
results and prepare for our coun-
try’s rally next month”.

Q M M F

START OF RACE :  The event will start on Friday, January 29, with a super special stage of three 

kilometres in Qattara area. 
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Shabiba FM to broadcast 
programme on economy

Times News Service

MUSCAT: A new programme 
aiming  to spread economic aware-
ness will be broadcast on Shabiba 
FM from February onwards.

The programme, called ‘Al Maj-
lis Al Iqtisadi’, will be run in part-
nership with the Omani Economic 
Association following the signing 
of an agreement on 26 January.

The agreement will set up a 
constructive partnership and 
initiative to generate interest in 
economic aff airs from the public, 
through dissemination of related 
material among them. The agree-
ment comes within the strategy of 
the Omani Economic Association, 
which aims to enhance its pres-
ence in the media.

The partnership involves the 
production of a weekly one–hour 
audio-visual radio programme on 
local economic issues. As part of 
this association, Al Shabiba Radio 
will also conduct media coverage 
of some activities of the Omani 
Economic Association, and the 
broadcast of the same via social 
media.

The agreement was signed at 
Al Shabiba Radio headquarters in 
Al Khuwair by Dr. Khalid bin Said 

Al Ameri, Chairman of the Omani 
Economic Association (OEA) on 
behalf of OEA, and on behalf of 
Muscat Media Galaxy (MMG) by 
its Vice Chairman, Ahmed bin 
Essa Al Zedjali.

The programme will broadcast 
one episode a week to disseminate 
awareness of the economic culture 
of the community members from 
the strategy and core business de-
partments of the Omani Economic 
Association, which is an active 
partner in the comprehensive de-
velopment of the Sultanate.

Expert view
The programme aims to provide 
the public with economic facts 
and fi gures by hosting economic 
experts from various promising 
sectors associated with develop-
ment and diversifi cation of income 
sources during the blessed era and 
renewed renaissance of His Maj-

esty Sultan Haitham Bin Tarik.
Dr. Khalid bin Said Al Ameri, 

Chairman of the Board of the Om-
ani Economic Association said the 
enrichment of economic knowl-
edge through shedding light on the 
key economic issues and attrac-
tion of prominent speakers and 
economic analysts to tackle such 
economic matters is part of the 
core business of the Omani Eco-
nomic Association.

“This will be made available 
through employment of the mass 
media and social platforms to 
reach citizens and residents in all 
parts of the Sultanate,” he added. 
“The Omani Economic Associa-
tion will spare no eff orts in provid-
ing advice to the wise government 
of the Sultanate, and discuss in 
the media the economic develop-
ments of the country, mainly in re-
lation to the implementation of the 
tenth Five-Year Plan and Oman 

Vision 2040.
Dr. Al Ameri added: “The Omani 

Economic Association will broad-
cast its fi rst radio programme with 
eff ect from next month at an epi-
sode a week, which will encourage 
economic experts and members of 
the Omani Economic Association 
to share their views and knowl-
edge through the programme. 
“This step is part of the strategy of 
the Omani Economic Association 
as an active partner in comprehen-
sive development in the Sultanate, 
during the reign of His Majesty 
Sultan Haitham Bin Tarik”

He said, “We pray to the Al-
mighty Allah to grant our beloved 
country further progress and de-
velopment and to achieve whatev-
er the Sultanate aspires to secure 
within the tenth Five Year Plan 
and Oman Vision 2040, thanks to 
the Royal Directives of His Maj-
esty the Sultan.”

Called ‘Al Majlis 

Al Iqtisadi’, the 

programme will 

be broadcast on 

Shabiba FM in 

partnership with the 

Omani Economic 

Association

NEW INITIATIVE: The agreement was signed at Al Shabiba Radio headquarters in Al Khuwair by Dr. 

Khalid bin Said Al Ameri, Chairman of the Omani Economic Association (OEA) on behalf of OEA, and 

on behalf of Muscat Media Galaxy by its Vice Chairman, Ahmed bin Essa Al Zedjali.

Ministry identifi es 
10 challenges of 
the labour market
Times News Service

MUSCAT: Ten key challenges 
faced by Oman’s labour market 
that need to be addressed to help 
the country see optimal econom-
ic development have been re-
leased by the Ministry of Labour.

The fi ndings were announced 
during the ministry’s Executive 
Plan for the year 2021, after a 
study of existing work conditions 
in the country had been conduct-
ed by the authorities.

Non-Omani workforce
“The market is free, and remains 
dependent on its non-Omani 
workforce,” said the ministry in 
its fi ndings, adding that there 
needed to be a “focus on qualita-
tive and not quantitative recruit-
ment, due to the presence of lo-
calisation targets.”

A high job turnover among em-
ployees in the country, as well as 
the need to meet maximum suffi  -
ciency among workers in the gov-
ernment sector were two other 
issues raised by the Ministry of 
Labour, which also called for a re-
duction on relying on the govern-
ment alone to achieve economic 
stimulation.

Private investment
“There is an absence of a real 
private investment sector in the 
country, which is dependent on 
government projects,” the fi nd-
ings read. “Procedures to invest 
in the country are unclear and 
hinder investment.”

Investors are required to “rely 
on human intervention and con-
stant negotiation” before they 
commit to projects in the coun-
try, added the ministry.

Another concern raised was 
the continual termination of 
workers in the private sector, ow-
ing to the current economic situ-
ation, while distorted data and 
fi gures make it more diffi  cult for 

the country’s decision makers to 
do what is best for the country.

The Ministry of Labour went 
on to say that the laws and legis-
lations in the country were not in 
keeping with, and had been draft-
ed before the second stage of the 
ministry’s operations, which ran 
from 1986 to 2000.

In terms of the availability of 
workers to fi ll vacancies in the 
country, the ministry noted there 
was a “large supply but only 
modest demand” for employees. 
These challenges came to light af-
ter “the ministry formed a team to 
diagnose the labour market chal-
lenges and their treatment. These 
are the most prominent challeng-
es.” The Ministry of Labour was 
formed by the issuance of Royal 
Decree No. 89/2020, which also 
detailed its responsibilities.

Team work
“The ministry formed a work-
ing team tasked with diagnosing 
and addressing labour market 
challenges,” said Nasr Al Hosni, 
the Undersecretary for Labour. 
“Some of the challenges include 
the existence of a ‘restrictive’ 
labour market that relied on 
non-Omani labour and focus on 
‘quantitative rather than quali-
tative’ employment due to the 
implementation of Omanisation 
percentages, besides a surge in 
job rotation and full suffi  ciency 
in employment in the govern-
ment sector.”

Adding to this, Salim Musal-
lam Al Busaidi, the Undersecre-
tary for Human Resources, said, 
“The Ministry’s plan of action 
in 2021 seeks to develop human 
capital, implement policies and 
strategies for the development 
of human resources, carry out an 
on-the-job training programme 
to replace expat workers and or-
ganise training programmes for 
job seekers to maximize their 
chances of getting jobs.”

A N N U A L  E X E C U T I V E  P L A N

Exceptions made for 

small businesses

 The fee for the fi rst three domes-
tic workers hired has been pegged 
to OMR141 per head. Should 
employers wish to increase the 
numbers of domestic workers 
they employ beyond that fi gure, 
they will be required to fork out 
OMR241 per worker.

Fees have also been attached to 
other ministry procedures con-
cerning expatriate workers. Com-
panies will need to pay OMR5 
when their workers switch jobs, 
while updating a workers em-
ployment status and designation 
will also cost the same amount.

However, some exceptions 
have been made to owners of 
small and medium enterprises 
(SMEs). These are for “employ-
ers tasked with managing these 
companies, which are registered 
under the Public Authority for 
SME Development (Riyada) and 
insured by the Public Authority 
for Social Insurance (PASI),” said 
the Ministry of Labour. SMEs 
can benefi t from these regulation 
for up to two years from the time 
of their establishment.

Hiring the fi rst fi ve non-Om-
ani workers will cost an SME 
OMR101 per person, but bringing 
in up to another fi ve, which could 
increase the total number of ex-
patriates working there to 10, will 
cost OMR151 per head.

Should SMEs wish to bring in 
an expatriate worker to do a job 
currently reserved for Omanis, it 
will set them back OMR1,001.

“We have worked previously to 
understand the reality and chal-
lenges that exist presently in our 
labour market,” said Dr. Mahad 
bin Said Ba’owain, the Minister 
of Labour. “This also includes 
processes related to the train-
ing, operation, recruitment, and 
management operations in the 
country.

“We have therefore understood 
that that our current eff orts will 
not end in a shortwhile, but we 
have now identifi ed and recog-
nised the problems that exist cur-
rently,” he added. “Through this, 
we were able to come up with an 
action plan that will be imple-
mented during the year 2021.”

E X P A T  H I R I N G  F E E
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Located right in the heart of Mus-
cat is the Ruwi Clock Tower.  This 
iconic tower was built in 1991 and 
is one of the oldest landmarks 
of Muscat. You cannot miss the 
striking clock as you pass this 
way. People residing in Ruwi and 
nearby areas often visit the adja-
cent lawn for a walk or sometimes 
to meet their friends. As you drive 
past this clock tower in the eve-
nings, children can be seen play-
ing in the lawn.

THE RUWI CLOCKTOWER
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Oman and the Netherlands 
review bilateral cooperation 
MUSCAT: The Sultanate’s For-
eign Ministry and the Ministry of 
Foreign Aff airs of the Kingdom of 
the Netherlands held the 27th po-
litical consultation session via vid-
eo-conferencing on Wednesday.

The Omani side was chaired in 
the session by Sheikh Khalifa Ali 
Al Harthy, Undersecretary of the 
Foreign Ministry for Diplomatic 

Aff airs while it was chaired from 
the Netherlands side by Paul Hui-
jts, Secretary General of the Min-
istry of Foreign Aff airs.

The session reviewed the ex-
isting relations between the two 
countries and discussed means of 
promoting cooperation in various 
fi elds to serve the joint interests 
of the two countries’ friendly peo-

ples. The session also touched on 
the regional and international de-
velopments of common concern.

The session was attended by 
Sheikh Dr Abdullah Salim Al Har-
thy, the Sultanate’s Ambassador 
to the Netherlands, Laetitia van 
Asch, Ambassador of the Nether-
lands to the Sultanate and offi  cials 
from both sides. - ONA

V I A  V I D E O - C O N F E R E N C I N G

Job training programmes
It will train and then fi nd employ-
ment for 3,000 Omani job seekers 
who have the general education 
diploma as their highest level of 
qualifi cation, while also issuing 
on the job training programmes 
for job seekers with diploma 
qualifi cations in above, who have 
graduated from technical colleges 
and universities in the country.

In collaboration with the Min-
istry of Culture, Youth and Sports, 
the ministry will also train a fur-

ther 10,000 job seekers to en-
hance their job skills under the 
Khabraat (Arabic for ‘experienc-
es’) programme. This programme 
will be run and funded across 
all governorates of the Sultan-
ate, and will give them the skills 
required to perform in today’s 
job market. 3,000 jobseekers will 
receive training from the Public 
Authority for SME Development 
(Riyada), while 1,000 have been 
registered for training under the 

Etimad (accreditation) scheme. 
Of these, 250 received training 
last year, while the remaining 750 
are still in the programme.

“According to performance in-
dicators, if we achieve 80 per cent 
of the plan’s targets, we will have 
achieved success,” said Ba’owain. 
We will work to complete all 
these initiatives during this year, 
achieve success, and then build 
on them for 2022 and the years 
that follow.”

M I N I S T R Y  O F  L A B O U R
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Establishments failed to comply 

with the health safety procedures

The committee deplored the fact 
that large gatherings were held 
for social events and that many 
people failed to wear face masks 
or observe physical distances. 
Also, some establishments failed 
to comply with the health proce-
dures devised by the authorities 
concerned, said the committee in 
its statement.

Technical team
According to the recommenda-
tion of the specialised technical 
team, the Supreme Committee 
decided that, with eff ect from 
Thursday, January 28, 2021 till 
further notice, the following ac-
tion shall be undertaken:
 � A complete ban on holding 
social events, irrespective of their 
nature.
 � Postponement of direct 
education in universities and 
colleges.
 � Postponement of expansion 

in blended learning at govern-
ment schools.
 � Suspension of international 
events and activities within the 
Sultanate.
 � Postponement of local events 
and activities involving mass 
gatherings, including sports ac-
tivities and exhibitions, among 
other events.

The Supreme Committee ad-
vises all citizens and residents 
to avoid travelling abroad during 
the forthcoming period, except 
in cases of extreme emergency. It 
reminded all that many countries 
have imposed restrictions on 
travel and movement.

Th e committee also recom-
mended restricting the dispatch 
of citizens and residents on offi  cial 
missions abroad.

Th e Supreme Committee reaf-
fi rmed that it will be constantly 
monitor the developments of COV-
ID-19 locally and internationally. It 

cautioned that the pandemic situa-
tion arising from the new mutating 
strains of the disease is extremely 
delicate and risky.

Th e committee hereby exhorts 
all citizens and residents to stick 
to the instructions and measures 
approved by the authorities con-
cerned, to protect themselves, their 
relatives and their colleagues at the 
workplace against the perils posed 
by the pandemic which may at any 
time entail death, God forbids.

Th e Supreme Committee also 
reiterated its pledge that it will take 
suitable decisions congruent to the 
pandemic’s developments and as 
deemed necessary to protect soci-
ety and individuals from the disease 
and to enhance the ability of the 
health system and health workers to 
handle the situation.

Th e Committee prayed to the Al-
mighty Allah to spare all people all 
harms. 

- ONA

S U P R E M E  C O M M I T T E E
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UK’s COVID-related 
deaths top 100,000

LONDON: The number of people 
who died within 28 days of a posi-
tive coronavirus test in Britain has 
surpassed 100,000 after another 
1,631 have been confi rmed, ac-
cording to offi  cial fi gures released 
on Tuesday.

The total number of coronavi-
rus-related deaths in Britain now 
stands at 100,162, the data showed.

Britain is the fi rst European na-
tion and the fi fth country in the 
world to pass the grim landmark 
of 100,000 deaths, following the 
United States, Brazil, India and 
Mexico.

Another 20,089 people in Brit-
ain have tested positive for COV-
ID-19, bringing the total number of 
coronavirus cases in the country 
to 3,689,746, according to offi  cial 
fi gures.

Yvonne Doyle, medical direc-
tor at Public Health England, de-
scribed it as a “sobering moment 
in the pandemic”.

“These are not just numbers. 
Each death is a person who was 
someone’s family member and 
friend,” she said.

“This virus has sadly taken mil-
lions of lives across the world, but 
we have learnt a lot about this coro-
navirus over the past year,” she said. 
“The best way to slow the spread 
is to follow the rules and right now 
that means staying at home.”

In response, British Prime Min-

ister Boris Johnson said Tuesday 
at a virtual press conference that 
“I’m sorry to have to tell you that 
today the number of deaths re-
corded from COVID in the UK has 
surpassed 100,000.”

“It’s hard to compute the sorrow 
contained in that grim statistic: 
The years of life lost, the family 
gatherings not attended and for so 
many relatives the missed chance 
to even say goodbye,” he said.

The prime minister said that 
he off ered “the deepest condo-
lence” to those who have lost 
their loved ones.

For his part, British Health Sec-
retary Matt Hancock said the gov-
ernment’s measure for the corona-
virus death toll having passed the 
grim landmark is “heart-breaking” 
and warned there is still “a tough 
period ahead”.

“My thoughts are with each and 
every person who has lost a loved 

one -- behind these heart-breaking 
fi gures are friends, families and 
neighbours,” he said in a statement.

“I know how hard the last year 
has been, but I also know how 
strong the British public’s deter-
mination is and how much we have 
all pulled together to get through 
this,” the statement said.

Meanwhile, opposition Labour 
leader Keir Starmer said that the 
British government’s measure of the 
coronavirus-related death toll pass-
ing 100,000 is a “national tragedy”.

In a statement, Starmer said, 
“This is a national tragedy and a 
terrible reminder of all that we 
have lost as a country.”

“We must never become numb 
to these numbers or treat them as 
just statistics. Eery death is a loved 
one, a friend, a neighbour, a part-
ner or a colleague,” he said. “It is an 
empty chair at the dinner table.”

Britons may have to forgo for-

eign holidays until 2022 as minis-
ters prepare to impose tough new 
travel restrictions, a minister said 
on Tuesday.

Professor David Spiegelhalter, a 
statistician at University of Cam-
bridge, said the British govern-
ment’s dashboard only counted 
people who died within 28 days of 
a positive test.

“The more accurate ONS (the 
British Offi  ce for National Statis-
tics) data show that over 100,000 
people in the UK had already died 
with COVID on their death certifi -
cate by Jan. 7, nearly three weeks 
ago,” he said. “This rose to 108,000 
by Jan. 15, and the total now will 
be nearly 120,000.” England is 
currently under the third national 
lockdown since the outbreak of 
the pandemic in the country. Simi-
lar restriction measures are also 
in place in Scotland, Wales and 
Northern Ireland. XInhua

Britain is the fi rst 

European nation and 

the fi fth country in 

the world to pass the 

grim landmark of 

100,000 deaths

GRIM FIGURES:  Another 20,089 people in Britain have tested positive for COVID-19, bringing the total 

number of coronavirus cases in the country to 3,689,746.

Global coronavirus 
cases cross 100mn
NEW YORK: Global coronavi-
rus cases surpassed 100 million 
on Tuesday, according to the 
Center for Systems Science and 
Engineering (CSSE) at Johns 
Hopkins University.

The global case count reached 
100,032,461, with a total of 
2,149,818 deaths worldwide, as of 
2:22 p.m. local time (1922 GMT), 
the CSSE data showed.

The United States reported the 
most cases and deaths around the 
world, which stood at 25,362,794 
and 423,010, respectively. 

India recorded 10,676,838 cas-
es, ranking second in the world. 
Brazil followed with 8,871,393 
cases and the world’s second larg-

est death toll of 217,664.
Countries with more than 2 

million cases also include Rus-
sia, Britain, France, Spain, Italy, 
Turkey, Germany and Colombia.  
while other countries with over 
50,000 deaths include India, 
Mexico, Britain, Italy, France, 
Russia, Iran, Spain, Germany and 
Colombia, according to the CSSE 
tally. The global caseload hit 50 
million on Nov. 8, 2020, and the 
number of cases doubled in just 
about two and a half months.

The United States remains 
the worst-hit nation, making up 
more than a quarter of the global 
cases and nearly 20 percent of the 
global deaths. Xinhua

C A S E S  S K Y R O C K E T



A7

WORLD
T H U R S DAY,  JA N UA RY  2 8 ,  2 0 2 1

45 Republicans vote to 
stop impeachment trial
of ex-president Trump

WASHINGTON: As many as 
45 Senate Republicans backed a 
failed eff ort on Tuesday to halt 
Donald Trump’s impeachment 
trial, in a sign of party unity and 
the former president’s continued 
sway over the GOP.

It also makes clear a conviction 
of Trump for “incitement of in-
surrection” after the deadly Capi-
tol siege on January 6 is unlikely.

Republican Senator Rand Paul 
made a motion on the Senate 
fl oor that would have required 
the chamber to vote on whether 
Trump’s trial in February violates 
the US Constitution.

The Democratic-led Senate 

blocked the motion in a 55-45 
vote. The vote means the trial on 
Trump’s impeachment will begin 
as scheduled the week of Febru-
ary 8. The House impeached him 
January 13, just a week after the 
deadly insurrection in which fi ve 
people died.

‘Loss is actually a victory’
But only fi ve Republican lawmak-
ers joined Democrats to reject 
Paul’s motion, far short of the 17 
Republicans who would need to 
vote to convict Trump on the im-

peachment charge.
“It’s one of the few times in 

Washington where a loss is ac-
tually a victory,” Paul later told 
reporters. “Forty-five votes 
means the impeachment trial is 
dead on arrival.”

Paul and other Republicans 
contend that the proceedings 
are unconstitutional because 
Trump left offi  ce last Wednesday 
and the trial will be overseen by 
Democratic Senator Patrick Le-
ahy instead of by US Chief Jus-
tice John Roberts.

Leahy, 80, was hospitalized for 
observation on Tuesday evening 
after not feeling well, his spokes-
man David Carle said in a state-
ment, which did not provide fur-
ther details. Some Republican 
senators who backed Paul’s mo-
tion said their vote on Tuesday 
did not indicate how they might 
come down on Trump’s guilt or 
innocence after a trial.

“It’s a totally diff erent issue as far 
as I’m concerned,” Republican Sen-
ator Rob Portman told reporters.

‘Flat-out wrong’
There is a debate among scholars 
over whether the Senate can hold 
a trial for Trump now that he has 
left offi  ce.

Democratic Senate Major-
ity Leader Chuck Schumer, who 
moved to thwart Paul’s motion, 
dismissed the Republican con-
stitutional claim as “fl at-out 
wrong” and said it would provide 
“a constitutional get-out-of-jail-
free card” for presidents guilty of 
misconduct.

The nine House Democrats 
prosecuting the case against 
Trump carried the sole impeach-
ment charge across the Capitol on 
Monday evening in a solemn and 
ceremonial march along the same 
halls the rioters ransacked three 
weeks ago. DW

The House 

impeached him on 

January 13, just 

a week after the 

deadly insurrection 

in which 5 people 

died

Tension high in the 
Netherlands after 
nights of riots over 
COVID lockdown
AMSTERDAM: The situation 
across the Netherlands remained 
tense but without major unrest on 
Tuesday night after three nights 
of violence in protest against the 
government’s implementation 
of tough restrictions to curb the 
spread of the coronavirus.   

Police took to the streets of 
towns and cities across the coun-
try to prevent violent rioting, while 
businesses closed early and shops 
boarded up. On Tuesday when 
the 9 p.m. curfew went into eff ect, 
rowdy crowds of youths gathered 
in Amsterdam and Hilversum, but 
were broken up without incident. 
In Rotterdam, 33 people were de-
tained for violating social distanc-
ing regulations and vandalism.

That was in stark contrast 
to Monday night, when rioting 
rocked cities across the country 
and more than 180 people were 
arrested for burning vehicles, 
stone-throwing and widespread 
looting.

“This was truly a diff erent pic-
ture to yesterday,” National Po-
lice chief Willem Woelders told 
Dutch public television. “We did 
not need to use the riot police or 
other forces.”

But he cautioned that one night 
of comparative quiet did not 
mean they could let down their 
guard. “We have to remain alert,” 
Woelders said.

‘They won’t get 
away with it’
The rioting, which started with the 
torching of a coronavirus testing 
center in a fi shing village on Sat-
urday night, is the worst to hit the 
Netherlands in years.

It was initially triggered by 
anger over a tough coronavirus 
lockdown that has been in force 
since mid-December but degen-
erated into vandalism by crowds 
whipped up by messages swirling 
on social media.

The violence has stretched the 
police and led at times to the de-
ployment of military police. On 
Monday night, rioters pelted po-
lice with rocks, fi reworks and Mol-
otov cocktails and looted shops in 
at least two cities, Rotterdam and 
Den Bosch.

Justice Minister Ferd Grapper-
haus said earlier on Tuesday that 
rioters would quickly be brought 
before the courts and face possible 
prison terms if convicted. “They 
won’t get away with it,” he told re-
porters in The Hague.

Rotterdam Mayor Ahmed 
Aboutaleb posted a video message 
on Twitter, asking rioters: “Does it 
feel good to wake up with a bag full 
of stolen stuff  next to you?” He also 
appealed to parents of the young 
rioters, asking: “Did you miss your 
son yesterday? Did you ask your-
self where he was?” DW

A N T I - L O C K D O W N  P R O T E S T

Indonesia’s Mount Merapi ejects new ash cloud
JAKARTA: The Mount Merapi 
volcano in Indonesia erupted on 
Wednesday spewing ash, gas and 
extremely hot rock fragments for 
four hours, the Research and De-
velopment Center for Geological 
Disaster Technology reported.

There were no reports of cas-

ualties, but the Development 
Center kept the alert system at its 
second-highest level.

The explosion happened just 
as residents had begun to return 
to their nearby homes on the is-
land of Java after fl eeing previous 
eruptions. The resulting lava fl ow 

was the biggest since authorities 
raised the danger level in Novem-
ber, Hanik Humaida of the local 
Volcanology and Geological Haz-
ard Mitigation Center said.

Some 2,000 local residents had 
fl ed their homes in the Sleman 
and Magelang districts near to the 

volcano after a series of eruptions, 
but had begun to return.

Local authorities said they 
were prepared to evacuate peo-
ple again if necessary and told 
people to stay clear of the 5 kil-
ometer (3 mile) danger zone 
around the crater. DW

V O L C A N I C  E R U P T I O N
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Manchester City beat
West Bromwich, top 
Premier League table

WEST BROMWICH: Manches-
ter City continued their remark-
able winning run as they defeated 
West Bromwich to go top of the 
Premier League table. Manches-
ter City secured a sumptuous 5-0 
victory over West Bromwich here 
on Wednesday, taking their win-
ning streak in the Premier League 
to seven. Ilkay Gundogan scored 
the opening goal of the match, 
putting Manchester City ahead 
in the sixth minute. Joao Cancelo 
doubled the lead with a curling 
strike before Gundogan scored 
his second of the match.

Riyad Mahrez made it four 
on the stroke of half-time with a 
fi erce shot from the right-hand 
side of the penalty area. Raheem 
Sterling then found the back of 
the net, sealing the fi nal scoreline.

With this victory, Manchester 
City have taken their points tally 

to 41, one ahead of Manchester 
United. Whereas, West Brom stay 
19th with 11 points, six adrift of 
17th-placed Brighton.

Also, during the match, Phil 

Foden made his 100th appear-
ance for Manchester City. He 
played the fi rst 52 minutes before 
being replaced by Ferran Torres.

Having started 51 of his 100 

games, Foden has so far scored 24 
goals and is currently enjoying his 
best run of form, hitting the back 
of the net nine times already in 
the 2020/21 season. ANI

Manchester City 

secured a sumptuous 

5-0 victory over 

West Bromwich on 

Wednesday

PREMIER LEAGUE:  With this victory, Manchester City have taken their points tally to 41.

BCCI chief Sourav 
Ganguly to undergo 
stenting today

KOLKATA: The Board of Con-
trol for Cricket in India (BCCI) 
president Sourav Ganguly will 
undergo stenting on Thursday 
in presence of Dr Devi Shetty, 
the Woodlands Hospital has in-
formed through a release.

“He had chest discomfort today 
and he is taken to Apollo today. 
Dr Saptarshi Basu and Dr Saroj 
Mondal are attending. Dr Aftab 
Khan will do the stenting tomor-
row in presence of Dr Devi Shetty,” 
Woodlands Hospital said. An ear-
lier medical bulletin issued by the 
Apollo Gleneagles Hospital said: 
“Ganguly went for a checkup of his 
cardiac situation on Wednesday 
and his vital parameters are stable.”

Ganguly headed to the Apollo 
Hospital here on Wednesday 
weeks after undergoing a success-
ful angioplasty. Sources close to 
the former India skipper had said 
that there was nothing to worry 
about and it was a routine visit.

On January 2, the BCCI presi-

dent was admitted to Woodlands 
Hospital after he complained of 
chest pain. He spent about fi ve 
days in the hospital before being 
fi nally discharged on January 7.

After getting discharged, the for-
mer Indian skipper had thanked 
the medical team of Woodlands 
Hospital for looking after him and 
doing the needful procedures.

“I thank the doctors at the hos-
pital for the treatment. I am ab-
solutely fi ne. Hopefully, I will be 
ready to fl y soon,” Ganguly had 
told reporters.

On January 6, Dr. Rupali Basu, 
MD, and CEO of Woodlands Hos-
pital had said that the former cap-
tain would be monitored at home 
on a daily basis after being dis-
charged. The 48-year-old would 
be ready for the next course of pro-
cedures or medical intervention 
after about 2-3 weeks, Dr Basu had 
explained while informing the re-
porters about the health of the for-
mer India captain. ANI

C H E S T  D I S C O M F O R T

Matthew Wade dropped from Test team for SA series
MELBOURNE: Matthew Wade 
was on Wednesday left out of Aus-
tralia’s Test squad for the South 
Africa tour while Tim Paine re-
ceived strong support to continue 
as captain.

Wade will instead tour New 
Zealand for the T20I series as Aus-
tralia and will lock horns both with 
the Kiwis and South Africa in Feb-
ruary and March. 

The Australian T20I squad will 
be captained by Aaron Finch 
and coached by Andrew Mc-
Donald. Tanveer Sangha, the 
19-year-old legspinner, who has 
been in fine form in the ongoing 
Big Bash League (BBL) for Syd-
ney Thunder, was also picked in 
the T20Is squad.

Cricket Australia (CA) has con-
fi rmed that the Australian men’s 
T20I squad to tour New Zealand 
will not change irrespective of the 
outcome of discussions between 
Cricket South Africa and CA re-
garding the Australian men’s Test 
tour of South Africa.

“In a World Cup year, it is excit-
ing to select a squad that combines 
some of the biggest names in in-
ternational T20 cricket with the 
best emerging players in the coun-

try,” said National Selector Trevor 
Hohns.

“Adam Zampa has developed 
into one of the best spinners in 
international white-ball cricket 

and we have been most impressed 
by Tanveer Sangha, who has been 
brilliant throughout the pathways 
and with the Sydney Thunder this 
season,” he added.

Meanwhile, the Australian Test 
squad would be captained by Paine 
and coached by Justin Langer. CA 
has previously stated its intention 
to complete the three-Test tour of 

South Africa, which forms part of 
the Future Tours Program and the 
World Test Championship. 

The tour is subject to fi nal 
sign-off  between the CSA and CA 
boards.

“The squad is quite similar 
to that selected for the fi nal two 
Tests of the recently-completed 
Border-Gavaskar series, with the 
exception of Matt Wade, who will 
join the Australian men’s T20I 
squad in New Zealand, and the ad-
dition of Alex Carey, who has been 
in strong form with both bat and 
gloves,” said Hohns.

“Tim Paine was excellent at 
No.7 against India and as a bats-
man, wicketkeeper and captain 
still has much to off er in the Test 
arena,” he added

Ben Oliver, Cricket Australia’s 
Executive General Manager, Na-
tional Teams said he looked for-
ward to Paine once again leading 
Australia in the Test arena.

“Tim Paine has been an out-
standing captain since taking 
over the Australian men’s Test 
team in incredibly diffi  cult cir-
cumstances,” Oliver said.

“Tim is in career-best form 
with the bat and, while the series 

against India was not his best with 
the gloves by his own admission, 
he remains in the top echelon of 
wicketkeepers globally,” he fur-
ther said.

“And as a leader, he has been 
brilliant. To captain a squad 
through the many challenges pre-
sented by the pandemic - not least 
the unique pressures of hub life - is 
no easy task and Tim did that with 
strength, humility and good hu-
mour,” Oliver added.

T20I squad Aaron Finch (capt), 
Matthew Wade (vc), Ashton Agar, 
Jason Behrendorff , Mitchell 
Marsh, Glenn Maxwell, Ben Mc-
Dermott, Riley Meredith, Josh 
Philippe, Jhye Richardson, Kane 
Richardson, Daniel Sams, Tan-
veer Sangha, D’Arcy Short, Marcus 
Stoinis, Ashton Turner, Andrew 
Tye, Adam Zampa

Test squad Tim Paine (capt), Pat 
Cummins (vc), Sean Abbott, Alex 
Carey, Cameron Green, Marcus 
Harris, Josh Hazlewood, Travis 
Head, Moises Henriques, Marnus 
Labuschagne, Nathan Lyon, Mi-
chael Neser, James Pattinson, Will 
Pucovski, Steve Smith, Mitchell 
Starc, Mark Steketee, Mitchell 
Swepson, David Warner. ANI

S O U T H  A F R I C A  T O U R

LOCK HORNS:  Wade will instead tour New Zealand for the T20I series as Australia and will lock horns 

both with the Kiwis.

Fawad Alam hits ton as 
hosts gain upper hand
KARACHI: Fawad Alam and 
Faheem Ashraf played knocks of 
109 and 64 respectively on the 
second day of the opening Test 
against South Africa as Pakistan 
gained fi rm control on proceed-
ings at the National Stadium here 
on Wednesday.

At stumps on day two, Paki-
stan’s score read 308/8 with 
Hasan Ali (11*) and Nauman Ali 
(6*) still at the crease. The hosts 
have extended their lead to 88 
over the Proteas with two wick-
ets in the bag. Resuming day two 
on 33/4, Azhar Ali and Alam 
negated the fi rst session with 
precision. Both batters kept the 
Proteas bowlers at bay, and they 
did not play any rash shot on a 
pitch that started misbehaving 
from the second day. The duo 
scored 71 runs in the fi rst ses-
sion, taking the score to 104/4 
with Ali and Alam unbeaten on 
38 and 39 respectively. In the 
second session, both Ali and 
Alam started from where they 
left and the course of play also 
saw Ali registering his half-
century. But soon after reach-

ing the milestone, Ali (51) was 
dismissed by Keshav Maharaj 
and this ended the 94-run stand 
between both batters, reducing 
Pakistan to 121/5. Mohammad 
Rizwan then joined Alam in the 
middle and the duo ensured that 
Pakistan did not lose wickets in 
a cluster.

However, right on the cusp of 
the tea break, South Africa got the 
wicket of Rizwan (33) after Lungi 
Ngidi rose to the occasion. This 
wicket ended Rizwan and Alam’s 
55-run stand. At the tea interval, 
Pakistan’s score read 178/6, still 
trailing Proteas by 42 runs.

In the fi nal session, Alam con-
tinued from where he left off  and 
he went on to register a century 
and with this eff ort, Pakistan 
went on to take the lead in the 
fi rst innings. Alam found sup-
port in Ashraf and both batters 
took full control of the proceed-
ings. Both batters extended their 
partnership to 102 runs, but with 
half-an-hour’s play left in the 
day, Lungi Ngidi dismissed Alam 
(109). Before stumps, Anrich 
Nortje cleaned up Ashraf (64), 
but in the end, Hasan Ali and 
Nauman Ali held ground to frus-
trate the Proteas bowlers. ANI

S A  V S  P A K

Joe Root-led squad arrives 
in Chennai for Test series
CHENNAI: The England cricket 
team and staff  arrived in Chennai 
on Wednesday for the Test series 
against India. The fi rst and second 
Test will be played in Chennai, be-
ginning February 5.

The squad led by Joe Root will be 
going under a mandatory six-day 
quarantine period as per COVID-19 
protocol. Ben Stokes, Rory Burns, 
and Jofra Archer arrived in Chennai 
on Monday and they have already 
begun their quarantine period. 

On Monday, England had de-
feated Sri Lanka by six wickets in 
the second Test to win the series 
2-0. Root was awarded both Man 
of the Match and Series for his im-
peccable form with the bat.

Stokes arrived in India with the 
other members of the squad who 
were not a part of the Sri Lanka se-
ries. The practice for the full squad 
will commence for the fi rst time on 
Tuesday -- February 2.

Meanwhile, Jonny Bairstow was 
left out of the 16-man squad for the 
fi rst two Tests in India while open-
ers Zack Crawley and Dom Sibley 
are part of that squad. The national 
selectors have rested Bairstow, 
Sam Curran, and Mark Wood for 

the fi rst and second Tests in India.
Under the leadership of Joe 

Root, England will be looking to 
show a spirited performance to 
bolster their chances of making 
it to the fi nals of the World Test 
Championship in June.

England squad for fi rst two 
Tests against India: Joe Root 
(Yorkshire) (captain), Jofra Arch-
er (Sussex), Moeen Ali (Worces-
tershire), James Anderson (Lan-
cashire), Dom Bess (Yorkshire), 
Stuart Broad (Nottinghamshire), 

Rory Burns (Surrey), Jos Buttler 
(Lancashire), Zak Crawley (Kent), 
Ben Foakes (Surrey), Dan Law-
rence (Essex), Jack Leach (Somer-
set), Dom Sibley (Warwickshire), 
Ben Stokes (Durham), Olly Stone 
(Warwickshire), Chris Woakes 
(Warwickshire).

India and England are set to lock 
horns in four Tests, three ODIs, 
and fi ve T20Is. After the fi rst two 
Tests, both teams will move to 
Ahmedabad for the remaining two 
Tests and the fi ve T20Is. ANI

I N D I A  V S  E N G L A N D
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OMAN CRUDE PRICE RISES
The price of Oman oil has increased, 
with prices for delivery by March 2020 
reaching $55.77, said Dubai Mercantile 
Exchange (DME). The DME statement 
said that the price of Oman oil rose by 47 
cents from the price of Tuesday, which 
was $55.30. - ONA

MSM INDEX ENDS LOWER
The MSM index closed at 3,660.163 
points, down 0.48 per cent from the 
previous close. The Sharia Index ended 
down 0.33 per cent at 527.87 points. Oman 
Refreshment, up 19.91 per cent, was the 
top gainer while National Bank of Oman, 
down 8.90 per cent, was the top loser.

Chedi Muscat appoints 

new general manager

Times News Service

MUSCAT: The Chedi Muscat 
announced the appointment of 
its esteemed General Manager, 
Thomas Guss, from January 
2021. With an inspiring vision of 
quintessential modern hospital-
ity, Thomas comes from a family 
of hoteliers and brings a wealth of 
authentic luxury experience from 
his work in the industry across 
Europe and the Middle East.

Born in Germany and brought 
up in Paris, Thomas is an accom-
plished hospitality professional 
with over 30 years’ experience in 
the luxury hospitality industry. He 
completed his Master’s in Hospi-
tality Administration and Man-
agement from French Military 
School Baden-Baden in 1988. 

When asked what he looks 
forward to most at The Chedi 
Muscat, Thomas stated, “The 

Chedi Muscat is an iconic hotel 
in the GCC, winning a range of 
awards in our industry year after 
year. I look forward to welcom-
ing guests to this elegant sanctu-
ary that makes them feel at home 
from the moment they arrive. I 
am very excited to bring my expe-
rience and market knowledge on 
board. This, combined with the 
reputation of The Chedi Muscat, 
will bring new horizons for my-
self and the team to aspire for.”

A P P O I N T M E N T

Bank Muscat proposes 
35% dividend for 2020

Times News Service

MUSCAT: Bank Muscat, the lead-
ing fi nancial services provider 
in the Sultanate, has proposed a 
35 per cent dividend for the year 
2020. 

Continuing the bank’s dividend 
payment track record and consid-
ering the current economic situ-
ation, the Board of Directors has 
proposed a 25 per cent cash divi-
dend and a 10 per cent dividend 
in the form of bonus shares for the 
year 2020. 

The Bank Muscat’s Capital Ad-
equacy Ratio (CAR) after the cash 
dividend payout will be 20.77 per 
cent, which is well above the regu-
latory minimum.

The meeting of the Board of Di-
rectors chaired by Sheikh Khalid 
bin Mustahail Al Mashani, Chair-
man, on Tuesday, 26 January 
2021, approved the 2020 fi nancial 
results and dividend payout, sub-
ject to the approval of the Central 

Bank of Oman (CBO) and share-
holders of the bank.

Shareholders would receive a 
cash dividend of OMR0.025 per 
ordinary share aggregating to 
OMR81.238 million on the Bank’s 
existing share capital. In addition, 
they would receive bonus shares in 
the proportion of 1 share for every 

10 ordinary shares aggregating to 
324,952,253 shares amounting to 
OMR32.495 million. The proposed 
cash dividend and issuance of bo-
nus shares are subject to the for-
mal approval of the annual general 
meeting of the shareholders and 
regulatory authorities.

The bank posted a net profi t of 

OMR163.36 million for the year 
2020 compared to OMR185.55 
million reported in 2019, a de-
crease of 12.0 per cent. 

The complete set of fi nancial 
statements, which are subject to 
Central Bank of Oman approval, 
are available at the Muscat Securi-
ties Market website.

The Bank Muscat’s 

Capital Adequacy 

Ratio after the cash 

dividend payout 

will be 20.77 per 

cent, which is well 

above the regulatory 

minimum

BOD MEETING: The meeting of the Board of Directors chaired by Sheikh Khalid bin Mustahail Al 

Mashani, Chairman, approved the 2020 fi nancial results and dividend payout, subject to the approval 

of the Central Bank of Oman and shareholders of the bank.

CMA continues 
convening general 
meetings through 
electronic means
Times News Service

MUSCAT: In line with the pre-
cautionary measures to curb the 
spread of COVID-19 pandemic 
and to cope with the digital trans-
formation, the Capital Market 
Authority (CMA) is preparing to 
receive the requests for conven-
ing annual general meetings of 
public joint-stock companies and 
investment funds.

To this end, the CMA issued 
a circular to the public joint-
stock companies, investment 
funds, audit fi rms and law fi rms 
emphasising the importance of 
complying with the provisions 
of the Commercial Companies 
Law governing general meetings 
as well as the rules for convening 
general meetings of companies 
and funds via electronic means. 

Circular  No. 4/2021 included 
the procedures to be taken into 
account for convening general 
meetings such as specifying the 
venue of the meeting in the no-
tice whereas the shareholder or 
unitholder can exercise the right 
attend the general meeting and 
vote on its resolutions whether 
attending personally or via elec-
tronic means administered by 

Muscat Clearing and Depository 
Company (MCD). The circular 
urged the directors and those 
who are legally required to at-
tend the meeting to be present 
in the venue of the meeting to in-
teract with the shareholders and 
unitholders attending personally 
or via the portal.

The circular states the notice 
and the agenda of the general 
meeting must be sent to the share-
holders and unitholder 15 days 
before the date appointed for the 
meeting. The circular points out 
that the notice to the shareholders 
and unitholder will be through the 
general meetings portal adminis-
tered by MCD without the com-
panies being obliged to send the 
notice to each shareholder on the 
address registered in the share-
holders’ register. 

General meetings of companies 
and fund have broad powers and 
the shareholder has the right to 
vote or object the resolutions fur-
ther to measuring the effi  ciency 
of the directors and their ability 
to direct the executive manage-
ment of the company in addition 
to electing the members of the 
board of directors to achieve the 
interests of the shareholders.

D I G I T A L  T R A N S F O R M A T I O N

Training programme on 

‘Opinion Polls and Survey 

Analysis’ organised

Times News Service

MUSCAT: The Public Estab-
lishment for Industrial Estates – 
Madayn, represented by Madayn 
Industrial Academy, organised a 
training programme on ‘Opinion 
Polls and Survey Analysis’. 

Moderated by Yahya bin 
Khamis Al Hussaini, the pro-

gramme highlighted several top-
ics related to design methodology 
of surveys and polls, samples of 
the study, data collection, data 
processing, data analysis, and 
writing the fi nal report. The pro-
gramme aimed at familiarising 
the participants with the concepts 
and processes related to conduct-
ing eff ective survey research. 

M A D A Y N  I N D U S T R I A L  A C A D E M Y
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MSM index 
ends lower

MUSCAT: The MSM index 
closed at 3,660.163 points, down 
0.48 per cent from the previous 
close. The Sharia Index ended 
down 0.33 per cent at 527.87 
points. Oman Refreshment, 
up 19.91 per cent, was the top 
gainer, while National Bank of 
Oman, down 8.90 per cent, was 
the top loser. 

Shares of Galfar Engineer was 
the most active in terms of the 
number of shares traded and 
Bank Muscat was the most active 
in terms of turnover.

A total number of 529 trades 
were executed during the day’s 
trading session, generating a turn-
over of OMR1.93 million, with 
more than 11.31 million shares 
changing hands. Out of 42 traded 
stocks, 16 advanced, 8 declined 
and 18 remained unchanged. At 
the session close, GCC & Arab 
investors were net buyers for 

OMR76,000 while local investors 
were net sellers for OMR59,000 
followed by foreign investors for 
OMR17,000 worth of shares. 

Financial Index closed at 
5,506.77 points, down by 0.84 per 
cent. Al Anwar Holding and Bank 
Muscat were up by 1.54 per cent 
and 1.52 per cent respectively. 
National Bank of Oman, Al Ma-
dina Investment, Al Sharqia In-
vestment, Al Madina Takaful and 
Bank Dhofar were down by 8.90 
per cent, 4.35 per cent, 1.37 per 
cent, 1.12 per cent and 0.95 per 
cent respectively.

Industrial Index closed at 
4,633.308 points, up 2.21 per cent. 
Oman Refreshment, Jazeera Steel 
and Galfar Engineering were up 
by 19.91 per cent, 5.31 per cent and 
2.04 per cent respectively. 

Services index was down by 
0.06 per cent before closing at 
1,600.754 points. — United Securities

Oman Refreshment, up 19.91 per cent, was 

the top gainer, while National Bank of Oman, 

down 8.90 per cent, was the top loser

MUSCAT
SECURITIES 
MARKET

SHARE PRICE BULLETIN FOR WEDNESDAY, JANUARY 27

REGULAR MARKET .........................................................................................................................................................................................................................................................................................................
OM0000002176 ............  JAZEERA STEEL PROD ..........................................  489,985 ..........107,147..................... 46 ............0.215 ........... 0.225 ...........0.215 ........... 0.218 .............0.207 ............0.011 ............. 5.314 ................0.221 ..............0.221...................0.223 ............... 0.100 .......27,227,755
OM0000001772 ............  AL ANWAR HOLDING .............................................  336,000 ........... 22,472..................... 25 ........... 0.067 ........... 0.068 ...........0.066........... 0.066 .............0.065 ............0.001 ............. 1.538 ................0.066 ..............0.065...................0.067................ 0.100 ..... 13,200,000
OM0000002796 ...........  BANK MUSCAT ..........................................................  1,594,650 ......638,364..................... 69 ........... 0.400 ...........0.404 ...........0.398........... 0.400 .............0.394 ........... 0.006 ............. 1.523 ................0.404..............0.396...................0.404 ............... 0.100 1,299,809,016
OM0000005005 ...........  ALMAHA CERAMICS ................................................31,300 ............... 7,762........................4 ........... 0.248 ...........0.248 ...........0.248........... 0.248 .............0.246 ........... 0.002 ............. 0.813 ................0.248..............0.248...................0.260 ............... 0.100 ......13,640,000
OM0000001160 ............  NATIONAL GAS ...........................................................15,000 ............... 2,115........................3 ............0.141 ........... 0.141............ 0.141 ............0.141 ............. 0.141 ............ 0.000 .............0.000 ................ 0.141 .............. 0.138...................0.145 ................ 0.100 ...... 11,985,000
OM0000001418 ............  RAYSUT CEMENT ..................................................... 30,000 ...............9,000........................2 ........... 0.300 ...........0.300 ...........0.300 .......... 0.300 .............0.300 ........... 0.000 .............0.000 ................0.300 .............0.284...................0.310 ................ 0.100 .....60,000,000
OM0000001525 ............  OMAN INVST& FIN. .................................................  333,683 ........... 29,660..................... 20 ........... 0.088 ...........0.090 ...........0.088........... 0.088 .............0.088 ........... 0.000 .............0.000 ................0.090..............0.088...................0.090 ............... 0.100 ......17,600,000
OM0000001533 ............  OMINVEST ...................................................................  107,341 ............ 33,934........................3 ............0.316 ........... 0.318 ...........0.316 ............0.316 ............. 0.316............ 0.000 .............0.000 ................0.318 .............. 0.316...................0.318 ................ 0.100 ... 255,256,056
OM0000003026 ...........  OMAN TELECOM......................................................  161,300.......... 122,588..................... 26 ............0.760 ........... 0.760 ...........0.760 ........... 0.760 ............. 0.760 ........... 0.000 .............0.000 ................0.760 ..............0.760...................0.760 ................ 0.100 ...570,000,000
OM0000003224 ...........  RENAISSANCE SER. ................................................  235,000 ........... 84,449......................11 ........... 0.358 ...........0.360 ...........0.358 ........... 0.358 .............0.358 ........... 0.000 .............0.000 ................0.360..............0.350...................0.370................ 0.100 ......84,634,780
OM0000003968 ...........  OOREDOO .......................................................................85,000 ............ 35,530........................9 ............0.418 ........... 0.418 ...........0.418 ............0.418 ............. 0.418............ 0.000 .............0.000 ................0.418 .............. 0.418...................0.430 ............... 0.100 ...272,094,688
OM0000001749 ............  OMAN CEMENT ...........................................................18,515 ............... 5,184........................6 ........... 0.280 ...........0.280 ...........0.280 .......... 0.280 .............0.282 ...........-0.002 ........... -0.709 ...............0.280..............0.274...................0.278................ 0.100 ..... 92,644,359
OM0000002440 ...........  AL SHARQIA INV. ....................................................... 22,328 ............... 1,623........................3 ........... 0.073 ........... 0.073 ...........0.072........... 0.072 .............0.073 ...........-0.001 ........... -1.370................0.073 ..............0.073...................0.075 ................ 0.100 ........6,480,000
Total ..................................13 .........................................................................................  3,460,102 ...1,099,828...................227

ISIN ...................................................SECURITY NAME ...................................................................................................VOLUME ............... TURNOVER .................... TRADES ............ OPEN PRICE .............. HIGH .....................LOW ................ CLOSE PR. ............PREV. CLOSE............ DIFF (RO) .................. DIFF % ...................... LAST PR ................ LAST BID ..................... LAST OFFER ......................PAR VALUE .......... MARKET CAP

O M A N  S T O C K S

INDICES
Index .................................................High .................Low ..................... Value ............... Prev . Value.......... Diff  ...............Diff  %
MSM 30 INDEX ....................................3,683.43 .............. 3,658.30 ................... 3,660.16 ................... 3,677.84 .................-17.68 .................. -0.48
FINANCIAL INDEX ...........................5,561.29 .............. 5,503.20 ....................5,541.78 ...................5,552.66 ................ -10.89 .................. -0.20
Services Index ....................................... 1,601.78 ...............1,600.07 ....................1,600.75 ....................1,601.78 ...................-1.03 .................. -0.06
Industry Index ...................................... 4,640.27 ...............4,531.40 ................... 4,633.31 ...................4,533.28 ............... 100.03 ................... 2.21
MSM Shariah Index ............................... 530.16 .................. 527.88 .......................527.88 .......................529.61 ...................-1.73 .................. -0.33
MSM TR INDEX .................................4,203.62 ...............4,174.95 ....................4,177.07 ................... 4,197.25 ................-20.18 .................. -0.48

Trading Summary
Volume ................ Turnover ..........Trades .............. Market Cap............. Up ............Down ............. Equal .........Sec. Traded
11,318,089 ................... 1,938,171 .....................529 ...............20,325,417,903 .................. 6 ......................11 ....................22 .........................39

OM0000001426 ............  OMAN REFRESHMENT ............................................. 9,100 .............12,058........................7 ............1.325 ........... 1.325 ...........1.325 ............1.325 ............. 1.105 ............ 0.220 ............ 19.910 ...............1.325 ..............0.884...................1.325 ................ 0.100 ..... 66,250,000
OM0000003521 ............  GALFAR ENGINEER. ...............................................  4,823,959 ..... 244,464................... 149 ........... 0.050 ........... 0.052 ...........0.049........... 0.050 .............0.049 ............0.001 ............. 2.041 ................0.052 .............. 0.051...................0.053................ 0.100 ......14,499,032
OM0000001152 ............  OMAN NAT. ENG.............................................................3,165 ...................291........................ 1 ........... 0.092 ........... 0.092 ...........0.092........... 0.092 .............0.092 ........... 0.000 .............0.000 ................0.092..............0.084...................0.092 ............... 0.100 ......11,040,000
OM0000001509 ............  DHOFAR  INT. ................................................................20,034 ............... 5,770........................ 1 ........... 0.288 ........... 0.288 ...........0.288........... 0.288 .............0.288 ........... 0.000 .............0.000 ................0.288............. 0.000...................0.288 ............... 0.100 ...... 74,511,360
OM0000001681 ............  OMAN  EMIRATES HO. ............................................. 51,448 ............... 2,161........................5 ........... 0.042 ...........0.042 ...........0.042 .......... 0.042 .............0.042 ........... 0.000 .............0.000 ................0.042..............0.042...................0.042 ............... 0.100 ......... 5,118,750
OM0000002168 ............  AL ANWAR  CERAMIC ................................................ 1,200 .................. 336........................ 1 ........... 0.280 ...........0.280 ...........0.280 .......... 0.288 .............0.288 ........... 0.000 .............0.000 ................0.280............. 0.280...................0.290 ............... 0.100 ..... 85,309,540
OM0000002200 ...........  AHLI BANK ...................................................................... 1,000 ...................121........................ 1 ............0.121 ........... 0.121............ 0.121 ............0.121 ............. 0.121 ............ 0.000 .............0.000 ................ 0.121 .............. 0.121...................0.125 ................ 0.100 ....199,608,553
OM0000002275 ...........  SHELL OMAN MRK. ........................................................ 800 .................. 794........................2 ........... 0.992 ........... 0.992 ...........0.992........... 1.000 .............1.000 ........... 0.000 .............0.000 ................0.992..............0.992...................0.992 ............... 0.100 ..... 95,000,000
OM0000003083 ...........  AL KAMEL POWER ......................................................4,809 ............... 1,169........................3 ........... 0.243 ...........0.243 ...........0.243........... 0.269 .............0.269 ........... 0.000 .............0.000 ................0.243..............0.243...................0.263 ............... 0.100 ......25,891,250
OM0000003125 ............  GLOBAL INV. H ................................................................7,857 .................. 401........................ 1 ............0.051 ........... 0.051 ...........0.051 ............0.051 ............. 0.051............ 0.000 .............0.000 ................0.051 ..............0.046...................0.000 ............... 0.100 ..... 10,200,000
OM0000003661 ............  VOLTAMP ENERGY...................................................... 5,000 .................. 525........................ 1 ............0.105 ........... 0.105 ...........0.105 ........... 0.105 ............. 0.105............ 0.000 .............0.000 ................0.105 ..............0.104...................0.105 ................ 0.100 ........ 8,547,289
OM0000004420 ...........  BANK NIZWA ................................................................89,080 ...............8,474........................8 ........... 0.096 ........... 0.096 ...........0.095 ........... 0.095 .............0.095 ........... 0.000 .............0.000 ................0.095 ..............0.094...................0.095................ 0.100 ...142,500,000
OM0000004925 ...........  ALBATINAH POWER ....................................................5,750 .................. 288........................3 ............0.051 ........... 0.051 ...........0.050........... 0.050 .............0.050 ........... 0.000 .............0.000 ................0.050..............0.050...................0.054 ............... 0.100 ......33,744,372
OM0000007084 ...........  MCT DESALINATE ....................................................... 2,438 .................. 236........................4 ........... 0.097 ........... 0.097 ...........0.097 ........... 0.097 .............0.097 ........... 0.000 .............0.000 ................0.097 ..............0.093...................0.097................ 0.100 ......15,088,389
OM0000007407 ...........  DHOFAR GENERATING ............................................. 1,000 .................. 180........................ 1 ............0.180 ........... 0.180 ...........0.180 ............0.187 ............. 0.187............ 0.000 .............0.000 ................0.180 ............. 0.000...................0.180 ................ 0.100 ......41,558,880
OM0000002549 ...........  BANK DHOFAR ...........................................................  300,000 ............31,492........................4 ............0.104 ........... 0.105 ...........0.104 ........... 0.104 ............. 0.105............-0.001 ........... -0.952 ...............0.105 ..............0.102...................0.107 ................ 0.100 ....311,620,549
OM0000004768 ...........  MADINA TAKAFUL ..................................................  1,592,765 ...... 141,382..................... 54 ........... 0.089 ........... 0.089 ...........0.088........... 0.088 .............0.089 ...........-0.001 ............-1.124 ................0.089 ..............0.089...................0.092 ............... 0.100 ......15,400,000
OM0000001566 ............  OMAN FISHERIES ...................................................... 11,400 .................. 984........................6 ........... 0.087 ........... 0.087 ...........0.086........... 0.086 .............0.087 ...........-0.001 ............-1.149 ................0.087 ..............0.086...................0.088................ 0.100 ......10,750,000
OM0000002226 ...........  ALJAZEERA SERVICES .........................................  488,000 ......... 124,156......................11 ........... 0.252 ........... 0.255 ...........0.252........... 0.254 .............0.257 ...........-0.003 ............-1.167 ................0.254..............0.252...................0.255................ 0.100 ...... 15,545,885
OM0000001400 ...........  OMAN FLOUR MILLS ...............................................23,500 .............15,832........................6 ............0.676 ........... 0.676 ...........0.672 ........... 0.672 .............0.684 ...........-0.012 ............-1.754 ................0.672 ..............0.676...................0.672................ 0.100 ...105,840,000
OM0000001301 ............  DHOFAR CATTLE.......................................................... 6,120 .................. 587........................3 ........... 0.096 ........... 0.096 ...........0.095 ........... 0.095 .............0.097 ...........-0.002 ........... -2.062 ...............0.095 ..............0.093...................0.095................ 0.100 .........7,680,750
OM0000002028 ...........  GULF INT.CHEMI. .................................................... 115,799 .............12,378........................8 ............0.107 ........... 0.107 ...........0.105 ........... 0.106 ............. 0.109 ...........-0.003 ........... -2.752 ...............0.105 .............. 0.105...................0.107 ................ 0.100 ....... 2,226,000
OM0000001962 ............  AL MADINA INV. ..........................................................23,959 .................. 547........................2 ........... 0.022 ........... 0.023 ...........0.022........... 0.022 .............0.023 ...........-0.001 ........... -4.348 ...............0.023 ..............0.022...................0.025................ 0.100 ........ 4,557,330
OM0000001483 ............  NATIONAL BANK OMAN ......................................  250,604 ............33,510......................17 ............0.140 ........... 0.140 ...........0.132 ............0.133 ............. 0.146............-0.013 ........... -8.904 ...............0.132 .............. 0.132...................0.132 ................ 0.100 ... 216,250,865
Total ..................................24 ........................................................................................  7,838,787 ...... 638,134...................299

Parallel Market .........................................................................................................................................................................................................................

IMF projects 11.5% GDP growth, experts say India to achieve $5 trillion economy

NEW DELHI: With Interna-
tional Monetary Fund (IMF) pro-
jecting that India will reclaim the 
status of world’s fastest-growing 
economy and projected its growth 
at 11.5 per cent in 2021, experts on 
Wednesday said that India is re-
bounding to achieve the target of 
a $5 trillion economy.

Commerce and Industry Minis-
ter Piyush Goyal termed the IMF 
projections for India as “Bright 

star in the global economy.”
“Bright Star in Global Economy: 

India to continue its growth story 
at a rapid pace under PM @Nar-
endraModi ji, with @IMFNews 
projecting an impressive 11.5% 
growth rate for India in 2021. It 
makes India only major economy 
to register double-digit growth in 
2021,” Goyal tweeted.

Charan Singh, CEO, EGROW 
Foundation and former RBI Chair 

Professor said, “As was expected, 
and I had been arguing that India’s 
fundamentals are strong, IMF, 
in its latest release has projected 
India’s growth at 11.5 per cent in 
2021 and 6.8 per cent in 2022. This 
is the highest growth rate to be re-
corded by any country.”

Singh said that IMF observed 
that the substantial revision in In-
dia’s growth projection is because 
of stronger than expected recovery 

after lockdown.
“Hence, India has saved the lives 

of people in lockdown, and now 
galloping to recoup growth trajec-
tory. This has been due to the well-
calibrated, adequately sequenced 
policies of the Government. Thus, 
a V-shaped recovery is on the way, 
and India is rebounding, to achieve 
a USD 5 Trillion Economy, despite 
the Covid set-back,”  he added.

DK Mishra, a market expert, 

said that COVID-19 pandemic has 
impacted worldwide economies 
in a big way but Indian economy 
has come out of initial hits due to 
measures taken by the government 
and strong consumer demands.

“The same is evident from strong 
GST collections and good agricul-
tural growth. The projection for 
11.50 per cent growth by IMF in 
GDP is yet another confi rmation of 
the strong recovery of the economy. 

The future outlook with the COVID 
vaccine in the market will be good 
for our economy,” he said.

In its latest World Economic 
Outlook update released on Tues-
day, the IMF predicted that India’s 
gross domestic product will grow 
at the pace of 11.5 per cent in 2021. 
IMF projections show that India’s 
economy will grow much better 
than China which is predicted to 
grow at 8.1 per cent. - ANI

E C O N O M Y

Global economy 

to grow by 5.5% 

in 2021: IMF

WASHINGTON DC: The In-
ternational Monetary Fund 
(IMF) has said that the global 
economy is projected to grow by 
5.5 per cent in 2021 and 4.2 per 
cent in 2022.

Although recent vaccine ap-
provals have raised hopes of a 
turnaround in the pandemic lat-
er this year, renewed waves and 
new variants of the virus pose 
concerns for the outlook, it add-
ed in the latest World Economic 
Outlook Update released.

The 2021 forecast is revised 
up 0.3 percentage point rela-
tive to the previous forecast, 
refl ecting expectations of a vac-
cine-powered strengthening of 
activity later in the year and ad-
ditional policy support in a few 
large economies.

The projected growth re-
covery this year follows a se-
vere collapse in 2020 that has 
had acute adverse impacts on 
women, youth, the poor, the in-
formally employed and those 
who work in contact-intensive 
sectors. The global growth con-
traction for 2020 is estimated at 
minus 3.5 per cent, 0.9 percent-
age point higher than projected 
in the previous forecast (refl ect-
ing stronger-than-expected 
momentum in the second half 
of 2020).

The strength of the recovery 
is projected to vary signifi cantly 
across countries. - ANI

F O R E C A S T

Dubai economy sees growing confi dence in its 

intellectual property rights protection initiatives

DUBAI: The Commercial Com-
pliance & Consumer Protection 
(CCCP) sector in Dubai economy 
has seen a growing number of in-
ternational brands being enlisted 
on its ‘IP Gateway,’ the digital 
platform created to protect in-
tellectual property (IP) rights as 
well as trademarks and commer-
cial agencies.

The portal, which supports the 

strategic focus of Dubai economy 
on positioning the emirate as a 
competitive hub and smart city 
enabling sustainable business 
development, had 69 active com-
mercial agency fi les 5,225 ac-
tive trademark fi les by the end of 
2020, an increase of 38 per cent 
and 1 per cent respectively over 
the previous year.

An increasingly diverse portfo-

lio of global brands and commer-
cial agencies are seeking to ben-
efi t from the protection off ered by 
the portal, said Ibrahim Behzad, 
Director of the Intellectual Prop-
erty Rights Department in CCCP.

“US trademarks had the largest 
share of active fi les on the portal 
at the end of 2020, followed by 
Emirati, French, German, and 
British brands,” said Behzad. - WAM

C O M M E R C I A L  C O M P L I A N C E  &  C O N S U M E R  P R O T E C T I O N
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5000 BEDSPACE AVAILABLE

 VACANCY CARGORENT

SERVICE / WANTED?

P L A C E  y o u r 
ad   H E R E

S E N D  e m a i l  T O :
c l a ss  i f i eds   @ t i m eso   f o m a n . c o m

For Tally sales, services or customization
Contact: TallyGuru +968-79248644

Email:  guru.prasad@rltsgroup.com
Roudh Lotas Group LLC

http://www.rltsgroup.com/tally-accounting-software/

for rent

for rent

3 BHK Duplex (With Maid Room)          
Split A/Cs, Free Unlimited

Broadband WiFi, Security access 
system, & Secured car park

Opposite Kims Hospital Al Falaj

FOR RENT

Contact: 99657906 or 24702141

SHOWROOM & OFFICES
FOR RENT

TEL. 99382489, 99263443

Al Wattayah Main Road
next to AL MAHA Petrol Stn.

Starting Price @ OMR 3.5/sqm

4.5 cm

3 cm

for sale

NRI

for rent

for rent for sale

Advertise with us

s e n d  E M A I L  t o : 
c la  s s i f i e d s @ t im  e s o f o ma  n .co m

Al Athaiba - 2BHK near Al Zubair 
Motors Rent  RO 250/- Contact 
99879939
 
Ruwi Al Falaj - 2BHK with AC’s 
Rent  RO 260/- Contact 99879939
 
Qurum heights - Luxury 3BHK 
170sm, swimming pool + Gym Rent  
RO 500/- Contact 99879939
 

Investment opportunity Fully Com-
pleted Apartment Project (2 BHK, 6 
Units) in Cochin, for immediate out-
right sale. Contact +968 9218 2750
 
Residential Plot for Sale in 
Udumalpet. 74 Cents. Near IDBI 
Bank. Palladam Road. Contact +91 
9994375419.

 Staff (20 Rooms) & Labour (36 Rooms)
  in Al Amerat with Kitchen and

Dining Rooms.

 ACCOMODATION
FOR RENT

Contact: 92878705 / 99374971

WAREHOUSE
 FOR LEASE

in Al Amerat 
(500- 3000 Sqm Area)

4x3

ie. 4 cm height and 12 cm width

with Industrial License

in Al Amerat

For rent flats in Darsait. Contact 
93639986, 99885957
 
Luxury flat for rent, fully fur-
nished, One master bedroom with 
attached bathroom,spacious hall 
with bathroom, big kitchen, one car 
parking,al azaiba next to Inza home 
building for furniture.Monthly rent 
Ro 250. Contact 94710109 
 

Ruwi  Heights - Near Kims hospi-
tal/Gulf Nursery,3BHK with AC’s 
Rent  RO 260/- Contact 99879939
 
Brand new two bedroom at Marsa 
Garden Al Mouj, Full equipped 
kitchen and built in cupboards and 
two bathrooms for OMR 600 kindly 
contact +968-93326511 
 
Industrial Land 1500m2 in Al-Ohi 
Industrial area in Suhar. # 99231000

Scrapped  equipment’s & vehicles details for sale

DESCRIPTION

BUS 25S

BUS 25S

TIPPER 18M3

TIPPER 18M3

TIPPER 18M3

ROLLER 10Ton

ROLLER 10Ton

STATION WAGON

STATION WAGON

PICK UP S/C 4X4

PICKUP D/C 4X2

PICKUP D/C 4X2

3 TON TRUCK D/C

MAKE

TOYOTA CAOSTER

TOYOTA CAOSTER

TATA NOVUS

TATA NOVUS

TATA NOVUS

HAMM

HAMM

LANDCRUISER

TOYOTA PRADO

TOYOTA HILUX S/C

MISTUBISHI

MISTUBISHI

MITSUBISHI CANTER

YEAR MODEL

2009

2008

2008

2008

2008

2003

2007

1999

2004

2008

2008

2007

2008

The Equipment / Vehicle details. Last date 15 -02-2021 
for receiving enquiries.

Contact Person is – Mr. Balakrishnan,
Mobile No ; 92027108

Disposal of
defective ACs 

and appliances 
in Nizwa on as is 

where is basis.
Contact

99466853

*Classified Advertisement space booking with text,
should be done till 12.00 noon for next day’s publication. 

* Subject to space availability
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Job Vacancies

JOB WANTED

Job vacancies

Job vacancies

BUSINESS

ACCOUNTS/FINANCE

ACCOUNTS MECHANIC/TEchnic

LOGISTIC

miscellaneous

sales/marketing

driver

catering

DESIGNER/AUTOCAD 
D/MAN

ADMIN/HR

Looking for Driver job. Contact 
98934398
 
Looking for Driving job. Contact 
93985092
 
Driver with 6 yrs experience in 
Oman Muscat looking job. Contact 
91728931 
 
Looking for Driver job. Contact 
94531676
 
15 yrs experience in driving, 
looking job. Contact 97984912, 
94242480 
 
Driver job wanted. Contact 
99797810, 97612115 
 
Looking for Driver job. # 95137694

Indian male with 21 years’ experi-
ence in Hr & admin seek placement 
for Hr/admin executive/assistant - 
Contact 95425764
 
Indian male 23 yrs old, Bachelor of 
Business Administration(BBA) seek-
ing a suitable placement. Contact 
79752885 
 
Indian Male 40 yrs old 16 yrs Exp 
in Business Dev. & Customer Service 
looking for a job Mob: 96072016 
 
Indian Male, MBA (HR) & B.E gradu-
ate,12 yrs experience in HR Admin 
& Logistics (incl. 3 yrs of Oman exp.) 
can join immediately - 79857135 / 
kvaradhan@hotmail.com 
 
Smart Indian, Excellent English, 
Arabic speaker, 17years Oman ex-
perience including Airport Projects, 
Hospital/Healthcare, Media. Immedi-
ate, NOC. 99283938 
 
Indian Male with 3+ years of 
experience with valid Oman D/L 
looking for Administrative, Business 
Development or Sales/Marketing 
opportunities. Contact: 91400234. 
shaheemraf@gmail.com
 
Indian Female 7 years experience 
Exe. Secretary, Admin Asst, Project 
Asst, Collection Followup. # 92243552 

Sudanese Accountant 3 years expe-
rience MBA holder 94706138 
 
Indian male,  MPA with +15 years of 
experience in accounts and finance 
(Oman, UAE & India) as Accounts 
Manager / chief & senior accountant 
on visit with NOC.  
Contact 79007124 / 78039524 
Email: kadercok@outlook.com
 
Looking for Senior Accountant 
Position. Having 10 Years Experience 
and driving license . # 79202007 
 
Indian Male Bcom MBA. 20 
years experience in Finance, 
Tax, Budget, MIS, ERP. Contact 
91190552/92243552
 
Well experienced Accounts Man-
ager looking for suitable placement.
Contact 99044724 
 
Indian male with 12 yrs experience 
in construction companiesaccounts 
upto finalization.looking for suitable 
position.NOC & D/L available. 
Contact 96454187. 
email srinath.kollam@gmail.com
 

Seeking opportunity in manage-
rial position in logistics, having 4 
yrs exp in administering logistice 
through air, sea, land & documenta-
tion within Oman & 6 yrs in India.
Contact 98347003 
Email jiby.john28@gmail.com

MEDICAL

manager

domestic help

HSE Officer, diploma in HSE, IOSH 
Management safely, NEBOSH or 
OSHA minimum 3 yrs’experience in 
HSE. Email: 
imad.sadia@aljood-oman.com 
Contact 95337785 
 
Urgently required for a Contract-
ing Co in Salalah - Oman - RO Plant 
Operator, attractive salary. 
Fax 23210495 
email itqsesal@gmail.com

services

Urgently required pathologist/
microbiologist with PHD, GP 
doctors, nurses, x-ray technicians, 
Arab speaking gynecologist, pedia-
trician, dentist & orthodontist for 
Salalah Oman. MOH license holders 
are preferred. 
Whatsapp no: +968 98899345. 
Email hrsalalah2021@gmail.com

Property Leasing Manager, send 
CV-vepsupervisor@gmail.com

SITUATION WANTEDservices

AC Technician & maintean-
ance, AMC. Contact 78374904, 
95308363 
 
For Auditing, Accounting, Taxa-
tion, VAT implementation, Consult-
ing, Advisory Services. 
Contact: 7922 2467 / 7934 9166, 
anoopkrishna1978@gmail.com 
 
Carpet Shampoo, marble & tile  
polishing, pest control & anti-
termite treatment, general clean-
ing painting, Plumbing, Electri-
cal, shifting. Contact Mundhir 
l-Rizaiqi trading. L.L.C # 24810137, 
99450130

Looking For Electrician, Plumber, 
Carpenter, Clearners, Foreman, 
Office Staff. Contact 24709144 
Email: atf24704415@gmail.com

*Classified Advertisement
space booking with text,

should be done till 12.00 noon
for next day’s publication. 

* Subject to space availability

*Classified Advertisement
space booking with text,

should be done till 12.00 noon
for next day’s publication. 

* Subject to space availability

Looking for experienced Srilankan 
housekeeper for a English family.
Contact 99888143

Urgent requirement 5 gallon drink-
ing water’s salesman. 
Email kamrulhassanbd4@gmail.com 
Contact 98512984 
 
Urgently required a Tally Sales Ex-
ecutive with a minimum of 3 to 5yrs 
experience. Contact +968-92770324. 
Email: tallysales456@gmail.com 
Whatsapp  +91-9743546518

MBA, 29 Indian, 7 yrs experience in 
Accounts & procurement with tally, 
peachtree, SAP FICO & MM software 
certificates with DL. 
Contact 968-71220318, 71331413. 
rizwanthayyalashraf@gmail.com 
 

Part-time Accounting with 
proficiency in VAT and Income 
Tax,seeks job. Contact 96975454, 
Email: connect@myacsys.com

Accountant having 3 yrs experience 
trained under CA,knowledge on tally
,peachtree,QB,tax,payroll,arabic typ-
ing on visit. Contact 78210435
 
Indian female, M.com (Finance) & 
MBA (HR), 6 years experience seek-
ing an opening in Muscat. 
Contact : 95340104; 
sunilasunil30@gmail.com
 
Accountant M.Com with 13 years 
experience in Oman seeks suitable 
placement contact 79506513 
 
Accountant, 5 yrs experience in 
Oman & India seeks suitable job. NOC 
available. Contact 98304173.Email 
alexkkadoor@gmail.com
 
Senior accountant, 18 yrs experi-
ence in accounts & finance along 
with 14 yrs experience in Oman seek-
ing suitable replacement.Oman DL. 
Independently can handle accounts 
upto finalization, tax returns etc. 
Contact 93653482

CARGO/logistics?

place your ad here
EMAIL: classifieds@timesofoman.com

restaurant /
food delivery?

place your 
ad here

EMAIL:
classifieds@timesofoman.com

Urgent Requirement Office Assis-
tants in Sohar (single status basis) 
commerce background preferred. 
Age limit 35years visa available.
Email: career.hrdinfo@gmail.com

1)  Sr. Sales Executive

2) Operations / Customer Service Executive

Requirement:
- Shipping  /  Freight Forwarding Experience
- GCC Driving license is mandatory for Sales

LEADING FREIGHT FORWARDING COMPANY IN MUSCAT, OMAN
Have Below Vacancies:

Please send your C.V to: biju@mssoman.com

Testing and Inspection Engineer for lifting equipment: Certified Testing Engineer with experience 
(mini. 4 years) in same field and having deep knowledge in lifting equipments, scaffoldings, cranes and 
forklifts. Skills Required: 1. Leea foundation (part 1) 2. Leea lifting equipment general (part 2) 3. NDT 
Level II in Magnetic Particle Testing.

Draftsman: MEP Draftsman with mini. 4 Years GCC experience (fire fighting and fire alarm systems 
prefer.) Specialist in AutoCAD & Revit. Qualification: DIPLOMA in Electrical /Mechanical.

Embroidery Machine Operator: With sufficient knowledge in computer designing and embroidery 
machine operating and its maintenance (mini. 6 years).

CAREER OPPORTUNITY FOR ANY NATIONAL
We are looking for a highly motivated, hardworking intelligent experienced individual to join with us as:

Interested candidate can send CV with credentials to: jobs@gueoman.com,
www.gueoman.com / Whatsapp: 99610025

A reputed Omani business group 
wants to purchase GP clinics/poly-
clinics in Muscat and interior towns 
of Oman including Salalah.Send 
WhatsApp message to 95092995 or  
mentioning  name of clinic, location, 
contact number.

Autocad Draftsman, 14 Yrs Exp. In 
Joinery, Gypsum works and all other 
Interior works. Looking Job. Avail-
able in Muscat. Contact 94396829 
 
Autocad draftsman with an experi-
ence of 8+ yrs(GCC) in drafting.Look-
ing for an opporuntity part/full time 
immediate joining. # 79828683

Cook seeks job. Contact 79508817

Business and Project Consulting company (Excellent Grade)
with nice office in MBD wants Senior Partners in:

1. Financial advice & research

2. Economic

3. Marketing

Senior INVESTING Partners Wanted

Only experienced professionals with 5-15 years local/GCC experience
may send CV with a cover letter to: jvoman2020@yahoo.com

4.  Business, Projects & Mgmt

5. HR

6. IT

Urgent Requirement
for the following:

1. Mechanical Engineer (MEP)

2. Draftsman (MEP)
•  Should possess knowledge of HVAC-R Type 

of Works.
•  Should have minimum 5 years’ experience in 

HVAC-R discipline.

JOB VACANCY

Contact:
contact@ibnsaudtrading.com

A reputed wooden furniture manufacturing Company in Muscat requires:

QUANTITY SURVEYOR
Qualified candidates having proven experience of 5-7 years in con-
tract estimation both civil and carpentry work.  He will be expected 
to also handle post contract functions including interaction with cli-
ents/consultants. Computer knowledge is essential. Age around 30.

ESTIMATOR
Candidates with minimum 5 years experience in contract cost 
estimation in furniture and carpentry work. Computer knowledge is 
essential. Age: Around 30.

Good salary will be offered to the right candidate.

Please apply in confidence to Email:
resume18hr@gmail.com
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Job wanted

JOB WANTED JOB WANTED

JOB WANTED

Sales / Marketing

PURCHASE/PROCUREMENT

MISCELLANOUS

MECHANIC/TEchnic

Medical

it managerENGINEER

CRM, ERP &MIS analyst, experi-
ence 5 yrs. Contact 71561266
 
Indian male, B.Sc (Computer sci-
ence) 6 yrs of Project management 
(IT) with FMCG domain across 
global markets, experience in man-
aging end to end project activities. 
Contact 98781017 

M/48/Indian Civil engineer, 28 yrs 
exp,18 yrs Oman exp with Consult-
ants & Clients seeks opporunities.
Contact 92370274 
 
Indian 28/Male Diploma Electrical 
Engineer., 4.5 yrs. Exp. (2 yrs. (Exp.) 
in Dubai) as an Electrician. Seek job 
Contact no 79572738. 
 
BE Civil Engineer 8 to 9yrs experi-
ence. Contact 93850875. Email 
abdulcivilco2015@gmail.com 
 
8 Years experienced Electrical Sales 
and Estimation Engineer with valid 
driving license available to join im-
mediately. Contact: 79696089. 
Email xjnirmal@gmail.com. 
 
BE Civil engineer having 13 years 
oman experience mainly in building 
construction looking for a suitable 
position. Contact no: 72132426
 
Landscaping and Irrigation En-
gineer with 9+yrs total exp, 6 yrs 
in oman, looking for suitable job. 
Contact no. 72100025 
 
Omani is looking for job. UK 
graduate since 1991. B.Engg+MBA, 
experience PDO, Diwan, AbuDhabi, 
group of companies as GM. Contact/
Whatsapp 94174443 
 
A Civil engineer with a valid D/L, 9 
years experience in Oman seeks job. 
Contact 97646908 
 
30 Yrs Male, Steel Fabrication 
Engineer, 6Yrs in Oman, Mechanical 
CAD, Shop Drawing, Ph: 97097688.
 
Project / Site Engineer, B.tech Civil, 
8+ yrs Gulf Experienced in Major 
Projects, Oman D/L Ph-99857800. 

BM, with 26 yrs FMCG exp, handling 
large distribution looking for better 
prospects. Contact 90925520 
 
Indian male with Oman D/L, looking 
for job in Sales.Having experience 
in sales in a very well reputed FMCG 
company in Oman. Contact 90625165, 
Email id:farookshamas@gmail.com 
 
Sales Executive, 14 yrs experience 
in FMCG/IT/Oilfield supplies with 
DL, looking for suitable placement.
Contact 90174597

Accounts/Finance Manager well 
experienced ( 29 Years), expert in 
cashflow & Credit management ,ar-
ranging loans, monthly MIS , budg-
eting, Internal and external auditing 
etc. Contact 98803439 
 
Planning Manager (B.Tech-
Civil)17+yrs Exp (Oman-8 yrs) 
Planning ,QS , Budgeting , Costing, 
Tendering, Claims, ERP. NOC Imme-
diate join. Contact : +96891170802.
Email: roven.aravind@yahoo.com

Lady G P. With M O H licence. Full 
or part-time, for Capital area only.
Contact 99470508

Plumbing,painting maintenance 
works. Contact 96191837, 98937266 
 
Driver plumber Electrician, looking 
for job. Contact 96750080

HR Manager

Contact: 96332608

17 years’ experience
in Finance & HR (10 Yrs),

Indian Male, MBA & M.Com.
NOC Available.

Planning Engineer/manager
20 yrs experience in Mechanical,

civil, pipeline 7 MEP projects using 
Primavera with NOC & D/L

seeks suitable position.

Contact 92651105
Email reji_mathai@hotmail.com

PLANNING ENGINEER/MANAGER

Indian Male, 41 Years, B.Com + CA intermediate, 
having more than 15 Years of experience  (13 years 

in Oman) in the different  positions as Accounts 
Manager,Internal Auditor and statutory auditor.
currently working as Accounts  Manager, seeking 

similar Managerial position in finance.

Contact: 99169501

ACCOUNTS/FINANCE

Sri Lanka male in Oman seeking a 
job as procurement, store manager 
& operation, Degree SCM -ERP, with 
NOC, Tele 98878815 
 
Sri Lanka male in Oman seeking a 
job as, procurement, store manager, 
operation & Administration, Degree, 
fluent in Supply Chain Management-
Oracle ERP. Contact 98878815
 
Indian male 12 years experience in 
purchase store management and 
Inventory looking for suitable job 
with NOC, Oman DL Gsm 97099785. 
Email rajakmani66@gmail.com
 
Keralite, 31 yrs purchase assistant, 
10 yrs working experience in Oman, 
valid Oman DL. Looking for suitable 
jobs. Contact 98615731 
Email sanalk73@gmail.com

 
B.Sc in Civil Engineering having 
13 years experience in Oman. Hand 
on experience in Ministry of Health, 
MOD, ROP and RCA prestigious 
project. Available in Oman with NOC 
and Valid DL. Contact 92180869, 
E-mail: mamuns02@yahoo.com

Looking for a job for the post of 
Electrical Engineer with Btech and 
15 years exp in Oman. NOC and Re-
lease available Contact 92254336.
Email ameen1667@gmail.com 
 
Indian male having diploma in 
mech engg & valid Oman DL have 6 
yrs experience in Oman # 95645241
 
B.E Civil Engineer having over all 
14 yrs Experience in building & 
Roads with consultant and contrac-
tor. NOC available immediate join-
ing. Contact 94011294. 
Email: adnanluky@gmail.com 
 
Planning Engineer, Indian 20 yrs 
experience in using Primavera P6 
for oil & gas, water pipeline & build-
ing, MEP works scheduling seek 
suitable senior position with release 
& Oman DL. # 92651105, 90643701 
reji_mathai@hotmail.com

Indian Male: Btech, having
23 years GCC experience with

valid Oman driving licence 
seeks suitable placement.

Contact GSM: 79880377
Email: jaksona8081@gmail.com

Senior MEP Manager
Experienced European

National Male with 7 years
experience looking for a

suitable post in the Accounts/
Finance. NOC available.

Contact: 97711584

F i N A N C E

Indian Female Structural/Civil En-
gineer having 25 years of experience 
including 18 Years Gulf Experience, 
on employment visa is seeking for 
suitable placement. Ready to join Im-
mediately with necessary documents. 
Contact: 92731684/79858363 

Arabic/English speaking Civil en-
gineer, 5 yrs experience in Projects 
coordination, preparing submittals 
& engineering software, resident & 
have valid DL. Contact 95432250

*Classified Advertisement space booking with text,
should be done till 12.00 noon for next day’s publication. 

* Subject to space availability

dining

13 years exp in sales, marketing and 
distribution management. Indian 
male, MBA, DL. Contact 78097687
 
Indian with 16years experience 
in sales and marketing with valid 
Oman DL, looking for opportunities 
Contact 79685337 
 

6 years experienced Sales officer 
looking for the suitable job. Valid 
Omani driving license available.
Contact 98424254
 
Indian male B.com graduate, PG 
Diploma in logistic (Air cargo and 
supply chain management) & Digital 
Marketing. Valid Oman DL. Looking 
for suitable placement. 79748272 
Email: shazil.sadique@gmail.com.
 
23 Years Graduate in Marketing 
looking for job in Sales or Marketing 
having 03 years sales experience.
Contact: 9427 1666. 
 
MBA Marketing/HR, 5 years work-
ing experience in India . Experience 
in Sales, Marketing and operations. 
Contact +96896652549
 
Sales/office driver, 15 yrs experi-
ence with DL & NOC.Muscat Area.
Contact 79758863

36 yrs old, 12 yrs working in Design, Consultancy & 
project execution. Experience working in commercial, 

Institutional/Educational, residential construction, 
Hospitality, Interior design/ fit-out work. 

Knowledge on CAD/ MS office/ Planning/ Tendering/ 
Estimation & execution.

Ready to join immediately with D/L and NOC available

Contact: 78371040

Architect/ Interior Designer

Experienced Female with
8 years experience in accounts 
& Admin who is also a qualified 

paralegal in company law
looking for a suitable post.

Contact: 96303874

FINANCE /  ADMIN

Srilankan Senior Accountant looking 
for a suitable opportunity. 7 years 
experience in Oman & capable of 

handling accounts up to finalization. 
On hand experience in Tally, Spur, QB 

etc. Having D/L.

Senior AccountAnt

contAct: 92821932

Indian female (M.Sc. chemistry),
2 years experience as a quality control
officer  seeking a suitable opportunity
in any chemical industry/food industry

/lab assistant.

Contact +968 71548622
cleetadsu7259@gmail.com

Contact: 99884291 / 99741875
VIPUL70@GMAIL.COM

Indian Chartered Accountant and Cost 
Accountant with 25 years experience in 
Finance, MIS, Budget, Strategy, Projects,

VAT seeks suitable placement. 

Finance Manager / CFO

CA, CPA, BSc. (Accountancy & Business 
Finance) Special with 12 years of experi-
ence (6th year in Oman) is looking for an 

opening. DL, NOC are available.

CHARTERED ACCOUNTANT (SRI LANKAN)

GSM: 78259755 

HSE Professional, Indian national, 
Graduate with 23+ years of experi-
ence having GradIOSH and IDipNE-
BOSH certifications seeking suitable 
placements. Working in Oman since 
2012. Ready to join at short notice. 
Contact: 92604510, 
hseoman101@gmail.com 
 
Civil Surveyor, 10 yrs experienced 
land surveyor. Experience in build-
ing, pipeline, Oil & Gas. Contact 
99451321

Indian male chief accountant 21yrs 
experience in financial accounting, 
budgeting and finalisation. Oman 
D/L familiar with Sap, customised  

ERP and Tally. On visit

Contact 7807374
Email sajeevsmi2005@gmail.com

Sales Manager

GSM: 71744819
Email: mehdikassen@yahoo.com

With BA Degree and above 5 years
of experience in Oman Market

looking for suitable opportunity.
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ISD organises virtual 

treat to mark 72nd 

Republic Day of India 

MUSCAT: Indian School Darsait 
(ISD) organised 72nd Republic 
Day of India and Academic Ex-
cellence Award Ceremony 2020 
virtually on Google Meet with pa-
triotic fervour and pride.  

The function began solemnly 
with the National Anthem of In-
dia. Amar Srivastava, Principal 
extended a warm welcome to the 
chief guest, dignitaries and the 
ISD family. He assured that the 
event would be interspersed with 
patriotic fervour and academic 
success as it was a celebration to 
mark the spirit of freedom along 
with academic brilliance.   

Jaikish Pavithran, President, 
SMC and the chief guest on the 
occasion, greeted all. Express-
ing his joy on the occasion, he 
hoped that these kinds of cel-
ebrations would pave the way 
to strengthen the social life of 
everyone in the midst of the 
global pandemic COVID 19.  He 
proudly read out ‘the excerpts of 
the President of India’s message 
to the nation on the Eve of 72nd 
Republic Day of India’. 

The key attractions of the day’s 
celebrations were sweet rendi-
tion of patriotic and melodious 
songs by the students of primary 
section as well as senior section 
and charismatic dance perfor-
mance, Mera Bharat Mahan, by 
the students of both primary and 
senior sections. On the whole, the 
programme instilled the noble 
ideals of patriotism and dedicat-
ed sacrifi ces of our soldiers fi lling 
every heart with pride for our glo-
rious country.  

Felicitation
The day also marked the felicita-
tion of the Toppers of Classes X & 
XII in the CBSE Board Exam 2020: 
the GCC topper, the school top-
pers, national toppers, subject top-
pers and A1 scorers in all subjects. 

Delivering the presidential 
address, Jaikish Pavithran ap-
preciated and acknowledged the 
students who exceeded the ex-
pectation of the school by bring-
ing laurels in the Board Exam. 
Further, he congratulated all 
excellence award winners with 
a special mention of Sneha Ann 
Reji of Class XII A, who was the 
GCC Topper in Science Stream 
in AISSCE, March 2020. 

Unstinted support
In his felicitation address, Ajit 
Vasudevan, Convener & Head- 
Academic Subcommittee SMC 
urged the award winners to 
face the vast and competitive 
world confi dently and impact 
the community and the nation 
at large with their thoughts, 
words and actions. Moreover, he 
congratulated their parents for 
giving them unstinted support, 
the teachers and administra-
tors for their effi  cient guidance 
and instructions, and the SMC 
for their invaluable service and 
leadership in making the school 
scale greater heights. 

Geeta N. Chauhan Vice Prin-
cipal, Primary Section proposed 
the vote of thanks expressing her 
gratitude to all dignitaries and 
the Team ISD for the brilliant ex-
ecution of the event.

I N D I A N  S C H O O L  D A R S A I T Move in style with new 
2021 Cadillac Escalade

MUSCAT: Completely revamped 
inside-out, the 2021 Cadillac Es-
calade is here to turn every journey 
into a luxury experience and one 
that you look forward to. 

From confi dent performance 
with advanced chassis technolo-
gies, a more spacious interior and 
leading driver-assistance technol-
ogies, this luxury SUV is for those 
who want to move and be moved 
in style giving drivers a sense of 
power and enhanced driving expe-
rience you can only get from driv-
ing the Escalade.

More space for greater 
comfort 
The all-new 2021 Escalade el-
evates the standards of luxury and 
comfort in its segment and makes 
every seat onboard, the best seat 

in the house. Building on decades 
of Cadillac craftsmanship, its new 
design, architecture and new chas-
sis technologies have signifi cantly 
expanded its interior space. The 
fi fth edition is the biggest Escalade 
ever and off ers signifi cantly more 
room for passengers and their 
cargo off ering 40 per cent more 
third-row legroom (34.9 inches / 
886 mm), 68 per cent increase in 
maximum cargo space behind the 
third row (25.5 cubic feet / 722 li-
tres) in the standard-length model. 
The Escalade ESV is now the best 
in class for cargo space behind the 
fi rst, second and third rows. 

The power to move you 
When it comes to performance, 
the 2021 Escalade does not com-
promise. The model is powered 
with a new 6.2L V-8 engine, with 
variable valve timing, stop/start 
and Dynamic Fuel Management 
technologies for a smoother ride 
than ever before. The engine is 
matched with a 10-speed auto-

matic transmission with elec-
tronic shift control and a trailering 
package is standard on all models. 
Additionally, the SUV balances 
performance — 420 hp (313 kW) 
— with comparative effi  ciency, 
giving drivers the confi dence they 
need when on the road whether 
they are driving on a highway, off -
road or trailering. 

Precise driving experience 
The 2021 Escalade driver’s con-
fi dence is further boosted by 
advanced chassis technologies 
intended to deliver a responsive, 
precise driving experience that of-
fers exceptional isolation from the 
road and makes the journey all the 
more pleasurable.

For example, the all-new Inde-
pendent Rear Suspension in the 
2021 Escalade allows each rear 
wheel to handle road conditions 
separately, steering responsive-
ness and overall driver control and 
signifi cantly enhancing the ride 
quality and reducing noise and vi-

bration. On that front, the available 
electronic limited-slip diff erential 
(eLSD) off ers more precise trac-
tion and power engagement for the 
rear wheels, maximising traction 
and giving the driver a fi rm grip on 
the road for even more control. 

When it comes to setting bench-
marks in its segment, the 2021 
Cadillac Escalade is the only 
luxury SUV that off ers Magnetic 
Ride Control. Cadillac’s signa-
ture Magnetic Ride Control is the 
world’s fastest reacting suspen-
sion technology – reading the road 
1,000 times per second and alter 
the damping rate of the shocks al-
most instantly to reduce vertical 
body motion, body roll and vibra-
tions that can often resonate in a 
large SUV, thus making your drive 
responsive and smooth. 

Combined with the Magnetic Ride 
Control, the new Air Ride Adaptive 
Suspension on the Escalade is com-
posed of electronically controlled 
air springs delivering automatic 
load-levelling and ride-height adjust-
ments helping elevate the isolation 
and smoothness of the ride.

All Cadillac models in Oman 
come with Cadillac Premium Care 
Program. The ownership benefi ts 
covered by the Cadillac Premium 
Care Programme include Compli-
mentary service and maintenance 
for 5 years / 100,000km, regional 
roadside assistance for 4 years, 
warranty for 4 years / 100,000km. 

OTE Group is the exclusive 
dealer for Cadillac in Oman off er-
ing excellent sales & after-sales 
service support on par with global 
standards with a nationwide ser-
vice network.

This luxury SUV is 

for those who want to 

move and be moved 

in style giving drivers 

a sense of power and 

enhanced driving 

experience you can 

only get from driving 

the Escalade
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Kia unveils new 
logo and global 
brand slogan 

MUSCAT: Kia Motors Corpora-
tion revealed its new corporate logo 
and global brand slogan that signify 
the automaker’s bold transforma-
tion and all-new brand purpose. 

The introduction of the new logo 
represents Kia’s ambitions to estab-
lish a leadership position in the fu-
ture mobility industry by revamping 
nearly all facets of its business.

The logo is a symbol of Kia’s 
new brand purpose and the val-
ues it promises to off er customers 
through future products and ser-
vices, and the experiences these 
enable. Kia seals its brand prom-
ise by developing the new logo to 
resemble a handwritten signature.

The rhythmical, unbroken line 

of the logo conveys Kia’s com-
mitment to bringing moments of 
inspiration, while its symmetry 
demonstrates confi dence. The 
rising gestures of the logo em-
body Kia’s rising ambitions for the 
brand and more importantly, what 
it off ers customers.

“Kia’s new logo represents the 
company’s commitment to be-
coming an icon for change and 
innovation”, said Ho Sung Song, 
Kia’s President and CEO. “The au-
tomotive industry is experiencing 
a period of rapid transformation, 
and Kia is proactively shaping and 
adapting to these changes. Our 
new logo represents our desire to 
inspire customers as their mobil-
ity needs evolve, and for our em-
ployees to rise to the challenges we 
face in a fast-changing industry.” 

The new logo was unveiled dur-
ing a record-breaking pyrotechnic 
display in the skies above Incheon, 
Korea. The event saw 303 pyro-
drones launching hundreds of fi re-
works in a synchronised artistic 
display, igniting and celebrating 

Kia’s new beginning. 
This set a new Guinness World 

Record for ‘Most unmanned aerial 
vehicles (UAVs) launching fi re-
works simultaneously’. 

In addition to an all-new logo, 
Kia revealed its new global brand 
slogan, ‘Movement that inspires’. 
Details on Kia’s new brand strat-
egy, including brand purpose and 
philosophy as well as application 
to Kia’s future product line-up, is 
shared through the digital ‘New 
Kia Brand Showcase’ event held 
on January 15, 2021. 

The event can be viewed on the 
Kia Global YouTube channel. 

The launch of the new logo fol-
lows the announcement of Kia’s 
‘Plan S’ long-term business strat-
egy in 2020. Under Plan S, Kia, 
among other objectives, has the 
ambition to take a leading posi-
tion in the global car market. This 
is focused on popularizing electric 
vehicles and introducing a broad 
range of mobility services, tailored 
to meet the needs and tastes of in-
dividuals and local markets.

The introduction 

of the new logo 

represents Kia’s 

ambitions to 

establish a leadership 

position in the future 

mobility industry by 

revamping nearly all 

facets of its business 

Oman Educational Services signs 

pact with Prime Business Solutions 

MUSCAT: Leveraging local ca-
pabilities in addressing high-end 
requirements, Oman Educational 
Services (OES) and Prime Busi-
ness Solutions (PBS) have signed 
a collaborative agreement to co-
operate for the development of an 
advanced Student Information 
System (SIS) and the implemen-
tation of GEARS ERP, a cutting-
edge comprehensive enterprise 
resource planning solution.

GEARS ERP, fully developed by 
PBS, is designed to help increase 
productivity, lower costs and 
improve operations’ monitoring 
and collaborations. By rolling out 
GEARS ERP to one of OES enti-
ties, the German University of 
Technology in Oman (GUtech), 
OES will not only be able to em-
brace current best practices, 
but it will also enable the Uni-
versity to integrate emerging 
technology to support changing 

organisational demands. 
OES and PBS collabora-

tion goes beyond implementing 
GEARS ERP but to work together 
on developing a new advanced 
higher education grade student 
information system (SIS). The 
SIS will extend the ERP features 
to respond to the needs of the 
higher education sector and align 
the organisation and business 
insights of private universities 
and colleges. The ERP and SIS 
solutions will provide GUtech’s 
students as well as administrative 
and faculty members with the 
latest technology tools enabling 
real-time access to information 
and processes. 

Commenting on the occasion, 
Dr Hussain Al Salmi, CEO of OES 
and GUtech Acting Rector said, 
“The collaboration with PBS, 
a strong and forward-looking 
Omani company, allows us to 

consolidate diff erent solutions 
for a streamlined management of 
academic and administrative op-
erations.” Besides, Al Salmi con-
cluded, “OES has made a strategic 
decision to collaborate with PBS. 
Sharing our operational and aca-
demic knowledge with the PBS 
team will result in an exceptional 
SIS to make the University’s func-
tions simple and intuitive.”

From PBS’s end, Engineer Hi-
lal Al-Busaidi, Chairman of PBS, 
stated, “this agreement aims to 
localise technology and cement 
the collaborative eff ort towards 
a digital Oman as set out in the 
national strategy of Oman Vi-
sion 2040. Additionally, we are 
actively involved in the develop-
ment of Omani technology so-
lutions that we look forward to 
exporting internationally to con-
tribute to the growth of the local 
technology sector.”

I M P L E M E N T  E R P  S O L U T I O N S

Zubair SEC uses social media to develop 

culture of entrepreneurship in Oman

MUSCAT:  With an objective to 
popularise local businesses in the 
community, Zubair Small Enter-
prises Centre (Zubair SEC) intro-
duced leading business projects 
run by entrepreneurs and mem-
bers of the centre to the commu-
nity on the social media.

Adel Al-Hubaishi, senior ad-
viser at Zubair SEC visited three 
pilot projects run by the centre 
in the local market, namely the 
Integrated Smile Dental Clinic, 
Grandma’s Mixes and Al Shafi  
Pharmacy and interviewed the 
founders of this business ven-
ture’s on Zubair SEC’s YouTube 
account. Through the videos, he 
introduced the community to the 
vital services rendered by these 
businesses and captured their 
stories on how they were able to 
transform their ideas into suc-
cessful business projects. 

This initiative comes within the 
support strategy provided by the 
Zubair SEC to its members since 
the centre is constantly striving 
to diversify the methods of sup-
port provided to members entre-
preneurs. The aim of the centre 
primarily has been to develop the 
culture of entrepreneurship in 
Oman. Zubair SEC is today a stan-
dalone economic development in-
stitution that has created income 
as well as assets for people and 
communities. Over the years the 
centre has helped several young 
Omanis launch their businesses 
and establishment.

On the initiative of giving expo-
sure to young entrepreneurs on so-
cial media, Adel Al-Hubaishi, said, 
“We conceptualised this idea to 
support and encourage the growth 
of entrepreneurship in the Sultan-
ate in general. Zubair SEC always 
seeks to use new methods to help 

entrepreneurs achieve their ambi-
tions and introduce their products 
to society. Social media marketing 
makes it easy to spread the word 
about products and mission. We 
used the Zubair SEC YouTube ac-
count to air the interviews we con-
ducted to give the members public-
ity they deserve. The idea has been 
lauded by the members because of 
the positive response they received 
after audiences viewed the videos. 
We endeavour to conduct and pub-
lish more such interviews by visit-
ing other business owners who are 
members of the centre and intro-
duce their commercial projects to 
the community.”

Khalid Shafi  Khalid Al Habsi, 
founder of Al Shafi  Pharmacy who 
was part of the video said, “I am 
grateful to Zubair SEC for their 
continuous support and for help-
ing me accomplish my objectives 
in a professional manner. I thank 
them for helping me with the mar-
keting process, providing business 
development advisory and con-
sultancy over the years. I express 
gratitude to the dedicated profes-
sionals at Zubair SEC who strive 
to make aspiring entrepreneur’s 
vision a reality. Zubair SEC has 
been providing a variety of much-
needed services for all entrepre-
neurs, small businesses owners 

and members of the centre.”
Al Shafi  Pharmacy is a ‘full ser-

vice’ pharmacy which provides 
blood pressure monitoring and 
blood sugar checkup, prescription 
drugs and a complete range of 
over the counter products (OTC).

Al Habsi said, “Social media 
is an important element of busi-
ness marketing strategy. Social 
platforms help us connect with 
customers, increase aware-
ness about brands, and boost 
sales. We thank Zubair SEC for 
introducing us on their popu-
lar YouTube account. Al Shafi  
Pharmacy displays a number of 
products of businesses run by 
Zubair SEC members such as Al 
Broumi Honey, Al-Zahra Tow-
ers Foundation products among 
others.”

Mazen Al-Shukaily, partner 
founder of Integrated Smile Dental, 
and a member of Zubair SEC said, 
“We thank the centre for its contin-
uous support to entrepreneurs in 
Oman. They provide many services 
that have greatly contributed to our 
entrepreneurial journey. Giving lo-
cal companies a good exposure on 
an Internet platform such as You-
Tube will not only gain them a local 
audience but will also make busi-
nesses procure a larger audience 
even across the region.”

M A R K E T I N G  T O O L
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