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March 2,  2021
18 Rajab 1442 AH

TUESDAY

HM RECEIVES THANKS FROM KING OF KSAHM RECEIVES THANKS CABLE 
FROM CHINESE PRESIDENT MUSCAT:  His Majesty Sultan Haitham Bin Tarik 

has received a cable of thanks from the Custodian of 
the Two Holy Mosques King Salman bin Abdulaziz Al 
Saud of the Kingdom of Saudi Arabia (KSA) in reply 
to His Majesty’s condolences cable on the death of 
Princess Dana Abdullah Turki Abdulaziz Al Saud.
In the cable, King Salman expressed his thanks and 
appreciation for His Majesty the Sultan’s sincere 
condolences and sympathy, praying to the Almighty 
Allah to rest the deceased’s soul in peace in paradise 
and protect His Majesty against all harms. -ONA

MUSCAT: His Majesty Sultan Haitham 
Bin Tarik has received a cable of thanks 
from President Xi Jinping of the People’s 
Republic of China in reply to His Majesty’s 
greetings cable on the occasion of the 
Chinese New Year. In the cable, President 
Jinping expressed his utmost thanks for His 
Majesty the Sultan’s greetings. He stressed his 
keenness on promoting the Omani-Chinese 
strategic relations to achieve further progress 
and prosperity, wishing His Majesty good health 
and permanent success. -ONA

OMAN
Meteorite rides to Mars

1 When NASA’s Perseverance 
Rover touched down on Mars 
recently, it carried a piece of 

the Red Planet that had fallen on 
Earth some 450 million years ago. It 
had been found in the Wusta region 
of the Sultanate. >A4

SPORTS
Ahli Sidab bag title

2
Ahli Sidab beat Bousher 
3-0 in the fi nal of the 50th 
edition of His Majesty’s 

Hockey Cup on Monday.  Ahli 
Sidab dominated the match that 
was played at the Sultan Qaboos 
Sports Complex in Bausher. >A8

MARKET
Khazaen signs pact

3
Khazaen Economic City, 
Oman’s newest, and 
most integrated business 

destination has recently signed 
a landmark agreement with KV 
Group International to set up a 
polyethylene packaging factory 
and a commercial facility in 
the city. >B1

T O P  T H R E E  I N S I D E  S T O R I E S

HM sends message 

to Ruler of Dubai

B R O T H E R L Y  C O U N T R I E S

COMMERCIAL ACTIVITIES WILL 
BE CLOSED FROM 8PM TO 5AM

Times News Service

MUSCAT: All commercial activi-
ties in the Sultanate’s governo-
rates will remain closed between 
8 pm and 5 am from Thursday 
4 March to Saturday 20 March 
2021, the Supreme Committee 
tasked with tackling develop-
ments resulting from coronavi-
rus (COVID-19) pandemic has 
decided. 

The decision has been taken 
to protect society and individu-
als from the spread of COVID-19 
—particularly due to the rapid 
spread of infection. 

The closure covers all restau-
rants, cafes and cafeterias inside 
tourism installations, in addition 
to home delivery services. The 
ban exempts fuel fi lling stations, 
health establishments and private 
pharmacies.

The Committee reviewed the 

international COVID-19 epide-
miological scenario marked by 
a steep surge in the number of 
infections and deaths due to the 
prevalence of new, mutated vari-
ants of the virus.  

On the domestic front, data 
analysis shows a rise in number 
of patients admitted to hospital 
and death cases in all parts of the 
Sultanate.

In some of the Sultanate’s gov-
ernorates, a surge beyond the 

red mark was registered, with an 
alarming swell linked to travel 
cases amid the global propaga-
tion of the disease and the lack of 
information about the situation in 
departure countries.

Data also indicates lab-con-
fi rmed infection cases linked to 
international mutated strains 
(among them the South Africa var-
iant) that caused a local spillover 
and the emergence of hotbeds in 
the Sultanate’s governorates. >A4

The closure starts 

from March 4 and 

will continue till 

March 20, covering 

all restaurants, cafes 

and home delivery 

services but fuel 

fi lling stations, health 

establishments are 

exempted

Oman pledges to combat human traffi  cking

Times News Service

MUSCAT: Forming rapid re-
sponse teams to investigate 
cases of human traffi  cking, pro-
viding shelter to victims of traf-
fi cking, creating a high-level 
national plan to combat such 
illegal activities, and running 
awareness campaigns to inform 
people of the dangers of such 
actions are among the ways in 
which Oman has pledged to 

combat human traffi  cking.

Initiatives
These and many more initiatives 
were outlined at the launch of 
the second awareness campaign 
of the National Committee to 
Combat Human Traffi  cking (NC-
CHT). Titled Insan (Arabic for 
‘human’), the campaign will run 
for three months from 1 March to 
31 May, 2021.

“Oman believes in the necessity 

of its role to support global eff orts 
in combating human traffi  cking, 
which is a danger to society,” said 
His Excellency Nasr bin Khamis 
Al Sawa’ai, Oman’s Prosecutor 
General, and the vice chairman of 
the NCCHT. “Violating the rights 
of people is against human nature, 
and the country’s commitment is 
best exemplifi ed in the Basic Law 
of the State, promulgated by Royal 
Decree No. 6/2021, which has vari-
ous sections pertaining to this. >A5

MUSCAT: His Majesty Sultan 
Haitham Bin Tarik has sent a 
written message to Sheikh Mo-
hammed bin Rashid Al Mak-
toum, Vice President and Prime 
Minister of the United Arab 
Emirates (UAE), Ruler of Dubai. 
The message deals with bilat-
eral relations between the two 
brotherly countries.

The message was handed over 
by Dr. Sayyid Ahmed Hilal Al 

Busaidi, the Sultanate’s Ambas-
sador to UAE, when Sheikh Mo-
hammed received him yesterday.

During the meeting, the am-
bassador conveyed the greet-
ings of His Majesty the Sultan 
to Sheikh Mohammed along 
with His Majesty’s best wishes 
of permanent health and hap-
piness to him and the brotherly 
UAE people further progress 
and prosperity. -ONA

I N S A N  C A M P A I G N



http://www.extra.com/


 PRAYER
TIMINGS

A2 T U E S DAY,  M A R C H  2 ,  2 0 2 1

OMAN
Dhuhr ............................................12.24pm

Asr .....................................................3:45pm

Maghrib .........................................6:15pm

Isha...................................................7:25pm 

Fajr (Tomorrow) .....................  5.13am

HM receives 

thanks cable

MUSCAT: His Majesty Sultan 
Haitham Bin Tarik has received 
a cable of thanks from Presi-
dent Miguel Diaz-Canel of the 
Council of State and Council 
of Ministers in the Republic of 
Cuba in reply to His Majesty’s 
greetings cable on his country’s 
National Day.

In the cable, President Diaz-
Canel expressed his utmost 
thanks and appreciation for 
His Majesty’s greetings and 
best wishes to him and to the 
friendly people of his country. 
He stressed his keenness to pro-
mote the relations between the 
two friendly countries. -ONA

C U B A

HM sends 
greetings

MUSCAT: His Majesty Sultan 
Haitham Bin Tarik has sent a 
cable of greetings to President 
Milorad Dodik, Chairman of the 
Presidency of Bosnia and Her-
zegovina on his country’s Inde-
pendence Anniversary.

In the cable, His Majesty ex-
pressed his sincere sentiments 
and best wishes to President 
Dodik and the friendly people of 
his country. -ONA

B O S N I A  A N D  H E R Z E G O V I N A

Oman, Mauritania sign Memorandum of Understanding

MUSCAT: The Sultanate and 
the Islamic Republic of Mau-
ritania signed on Monday a 
Memorandum of Understanding 
(MoU) in the field of historical 

documentation and records and 
archives management. 

The MoU was signed by Dr 
Hamad Mohammed Al-Dhawyani, 
Chairman of the National Records 

and Archives Authority (NRAA) 
and Dr. Mohammed Al Mukhtar, 
Director of National Records of 
Mauritania. 

-ONA

P A C T



Poverty alleviation is a 
global challenge. Over 
the past eight years, 
China has lifted nearly 
100 million people out 

of poverty, meeting the poverty 
eradication target set in the United 
Nations 2030 Agenda for Sustain-
able Development 10 years ahead 
of schedule and accomplishing its 
own poverty alleviation target as 
scheduled.

To answer the question of why 
China can eradicate absolute pov-
erty, New China Research (NCR), a 
think tank of China’s Xinhua News 
Agency, published a research pa-
per on February 28, in which the 
new concept of “Chinese Poverty 
Alleviation Studies” is proposed to 
explain China’s anti-poverty drive.

The following 10 typical cases 
in China’s poverty reduction prac-
tice are vivid illustrations of “Chi-
nese Poverty Alleviation Studies”.

Case 1: Register the 
impoverished population and 
provide tailored assistance
A long-running practical problem 
has yet to be solved worldwide 
-- how to accurately identify the 
poverty-stricken population, pin 
down the causes of their poverty 
and take customized measures for 
diff erent people and households. 
Likewise, there was a time when 
China was also perplexed about 
how to provide targeted assis-
tance to those in need merely with 
rough numbers of impoverished 
households but no more detailed 
information.

Since 2014, China has estab-
lished a national poverty allevia-
tion information system. Through 
unifi ed national standards and 
procedures, the poverty-stricken 
population and households were 
registered and their data collect-
ed. The lists of those households 
were put up for public monitoring 
and submitted to authorities at 
various levels for review and ap-
proval. Supporting mechanisms of 
complaints and cross-department 
data comparison are also put in 
place to verify and remove “falsely 
registered impoverished house-
holds” and ensure the accuracy of 
information.

With the database containing 
information of all poverty-strick-
en population, it is obvious to see 
who needs to be lifted out of pov-
erty, what progress has been made 
in poverty alleviation, who helps 
them cast off  poverty, and how 
poverty is shaken off . All these ef-
forts are made to ensure genuine 
poverty eradication.

Case 2: Targeted poverty 
alleviation brings the rebirth 
of Shibadong Village
On Nov. 3, 2013, Chinese Presi-
dent Xi Jinping paid a visit to 
Shibadong, an impoverished Miao 
ethnic minority village located 
in China’s Hunan province, and 
gave an important instruction on 
poverty alleviation: “seeking truth 
from facts, acting according to lo-
cal conditions, giving household-
specifi c guidance and taking tar-
geted measures.”

When implementing the tar-
geted poverty alleviation policy, 
Shibadong Village took the lead in 
formulating a “seven-step meth-
od” for identifying impoverished 
households, with specifi c actions 
including household application, 
public evaluation, three-level joint 
review (involving village commit-
tees, township authorities and 
poverty alleviation task forces), 
public announcement, township 
audit, county-level approval, and 
household registration. Accurate 
identifi cation was thus made and 
targeted assistance provided.

In light of local conditions, the 
villagers began to develop breed-
ing and planting industries includ-
ing growing kiwifruit, in sync with 
promoting other sectors such as 
catering, labor services, bed and 
breakfast, tourism, Miao embroi-
dery and bottled water. The per 
capita income of the impoverished 
households increased from 1,825 
yuan (280 U.S. dollars) in 2014 to 
12,483 yuan (1,930 dollars) in 2019. 
Walking out of the centuries-long 
poverty, the village has enjoyed a 
rebirth and demonstrated “a sea 
change in the mountain area.”

Case 3: East-West pairing-
up paves way for regional 
coordinated development
Qingchuan, a county on the bor-
der of Sichuan and Gansu prov-
inces in southwest China, suff ered 
heavy damage in the Wenchuan 
earthquake in 2008 and was one of 

China’s least developed counties. 
With the support of Wuxing Dis-
trict of Huzhou City in east China’s 
Zhejiang Province, 5.4 million tea 
seedlings from Zhejiang have been 
planted in Qingchuan, a 1,517-mu 
(about 1,011,333 square meters) 
white tea garden has been built, 
and an industrial chain has been 
introduced to the county from the 
east coast province.

In its fi ght against poverty, 
China, through nationwide mobi-
lization, has set up an east-west 
pairing-up cooperation mecha-
nism involving personnel support, 
fi nancial aid, industrial coopera-
tion and labor coordination. For 
example, Zhejiang Province, by 
sharing resources and drawing on 
each other’s strengthens with its 
partner region, has formed a mul-
ti-faceted industrial assistance 
system, including jointly building 
industrial cooperation parks, spe-
cialized markets with distinctive 
features and poverty alleviation 
workshops.

The robust development of pov-
erty alleviation industries helped 
lift Qingchuan out of poverty in 
2019. Wu Bingfang, a local offi  cial 
from Wuxing District, said that in 
the past three years, Wuxing Dis-
trict had invested hundreds of mil-
lions of yuan in Qingchuan to help 
build an industrial cluster with an 
annual output of 100,000 commer-
cial-use refrigerators and its sup-
porting projects. “It is the bounden 
duty of those who have become 
better-off  to help those still lagging 
behind,” Wu said.

In China’s poverty alleviation 
endeavor, prosperous counties in 
east China like Wuxing District 
and poverty-stricken ones in the 
west have paired up in coopera-
tion for poverty alleviation. As 
many enterprises are encouraged 
to invest and start businesses in 
the west, agricultural products 
sold to the east from the west are 
increasing, with poverty allevia-
tion through education and health 
care also deployed in the region. 
The coordination of regional de-
velopment paves way for common 
prosperity.

Case 4: Micro-fi nance 
instruments assist in 
targeted poverty alleviation
At the end of 2014, the State Coun-
cil Leading Group Offi  ce of Poverty 
Alleviation and Development, the 
Ministry of Finance, the People’s 
Bank of China and China Banking 
Regulatory Commission created 
a new poverty alleviation mecha-
nism and customized a micro-cred-
it instrument for those registered 
impoverished households to run 
businesses and increase income.

China provides “preferential” 
three-year loans of no more than 
50,000 yuan to poor households at 
benchmark interest rates without 
collateral or guarantees and off ers 
fi nancial discounts for borrowers.

Meanwhile, China has im-

proved its rural credit system and 
kept the credit loans under con-
trol. It has also synergized loan 
investment and industrial devel-
opment, taken risk management 
measures, and transformed the 
fi nancial resources into industrial 
advantages and tangible results in 
poverty relief campaigns. A series 
of measures have been adopted to 
ensure that credit resources are 
“properly distributed and timely 
recovered,” and that they are de-
livered to the very households in 
need, just like rational use of water 
in a “drip irrigation system.”

Case 5: 80,000-plus photovol-
taic power stations light up 
the “road out of poverty”
In Zigui County, near the Three 
Gorges Dam, in central China’s 
Hubei Province, 50 photovoltaic 
power stations have been built in 
recent years, with a total installed 
capacity of 10.86 megawatts. By 
the end of September 2020, these 
power stations had generated a to-
tal of 42,579,210 kWh of electricity. 
Their revenues, 45.85 million yuan 
(7 million dollars) in total, were 
all fed back to the 51 key poverty-
stricken villages in the county, ben-
efi ting more than 9,200 poor house-
holds and more than 25,000 people.

These photovoltaic power pro-
jects, which utilize solar energy 
resources to generate power and 
use the profi ts for poverty allevia-
tion, is called “photovoltaic pov-
erty alleviation power stations.” In 
light of local conditions, the power 
stations are built in four types, in-
cluding those for household use 
and those owned by village collec-
tives, which are entrusted to a pro-
fessional third party for market-
oriented operation.

In the distribution of benefi ts, 
subsidies for the development of in-
dustries in poor villages, subsidies 
for the maintenance of public facili-
ties in villages, and public service 
jobs are created in a bid to incentiv-
ize poverty-stricken people to work 
and avoid equal distribution.

Case 6: E-commerce brings 
markets closer
Longnan City in northwest Chi-
na’s Gansu Province was located 
in a contiguous poor area in the 
Qinba Mountains. In recent years, 
by developing e-commerce, the lo-
cal government has built an Inter-
net marketing system for a batch 
of well-sold agricultural products 
such as walnuts, Chinese prickly 
ash, olives, Chinese medicinal 
herbs and honey.

Many poverty-stricken areas 
like Longnan have abundant high-
quality agricultural products, but 
due to poor transportation and 
inadequate access to information 
and market, those agricultural 
resources couldn’t be turned into 
income. In its eff orts to improve 
infrastructure in poverty-stricken 
areas, China has focused on im-
proving weak links in telecommu-
nications. At present, 98 percent of 
China’s poverty-stricken villages 
have access to fi ber-optic commu-
nication, and e-commerce is avail-
able to all 832 poverty-stricken 
counties.

Initially guided and promoted 
by the government, a mechanism 
connecting e-commerce platforms 
with impoverished households has 
been established. With the help 
of new Internet business forms , 
the poverty alleviation program 
through e-commerce opened up 
channels of labors, logistics and 
information fl ow, shortened the 
time and distance of delivering 
products from Longnan producers 
to the global market, and increased 
the income of the poor population 
and regions.

Case 7: A “historic leap” -- how 
the whole Dulong ethnic group 
overcomes poverty
More than 4,000 people of the Du-
long ethnic group live in a remote 
valley in southwest China, more 
than 3,000 km away from Beijing. 
For centuries, the Dulong people 
toiled in the traditional slash-and-
burn agriculture, hunting and fi shing 

there, and lived in overall poverty.
In recent years, government 

fi nancial transfer payments and 
corporate assistance have helped 
the Dulongjiang Town, home to 
the Dulong people, to improve its 
infrastructure. The thatched cot-
tages of the old days, which lay 
scattered in the valley, have been 
changed into arrays of residential 
houses with tap water, electric-
ity and well-equipped facilities in 
good sanitary conditions.

In the past, the locals had to 
use a cable to slide cross the river. 
When the snow weather blocked 
the mountain roads for months, 
they could be completely cut off  
from the outside world. But all 
these have become history after 
tunnels and roads linked to the na-
tional grid were constructed.

Dulongjiang has also estab-
lished agricultural pilot bases, 
applied innovative production 
technology, and carried out profes-
sional training, fostering a plant-
ing industry that not only fi ts the 
local environment but can achieve 
scale effi  ciency. Now, the township 
has expanded its business to other 
industries such as planting Zhon-
glou (a Chinese medicinal herb), 
and raising cattle and chickens. 
Through e-commerce, specialty 
products from the mountains like 
wild honey and morel are sold all 
over the country.

The per capita net income in 
Dulongjiang jumped from 908 
yuan (140 dollars) in 2009 to 7,637 
yuan (1,180 dollars) in 2019, and 
the poverty incidence dropped 
from 95.26 percent to 0.34 percent. 
Located deep in valleys, the town 
has taken a historic leap and be-
come a symbol of China’s commit-
ment that in its fi ght against pov-
erty and building of a moderately 
prosperous society in all respects, 
the country will leave none of its 
56 ethnic groups behind.

 
Case 8: Millions say goodbye to 
poor housing
Poverty alleviation by relocation 

is a leading and typical approach 
in China’s nationwide campaign 
against poverty, and it is also a 
once-for-all solution for the poor 
people living in harsh natural cir-
cumstances.

Anlong County, located in south-
west China’s Guizhou Province, 
adheres to the principle of “relo-
cation for production and jobs.” 
Four resettlement areas have been 
built adjacent to the old downtown 
area, the county’s logistics parks, 
industrial parks, tourist areas, and 
edible fungus cultivation bases, 
making it easy for the relocatees to 
get employed. Thanks to the meas-
ures, the county has developed an 
industrial system with edible fungi 
planting as a pillar industry, sup-
plemented by pig farming as well 
as herb and fl ower planting.

Local people describe their life 
with three “Ones”: A household is 
assigned 1 mu (about 667 square 
meters) farming land, earning an 
annual income of 100,000 yuan 
(15,500 dollars), and casting off  
poverty with one job.

Case 9: Developing industry 
changes destiny of “the most 
arid barren land”
Dingxi City in northwest China’s 
Gansu Province had long been 
known as “the world’s most arid 
barren land.” With deep moun-
tains and rugged gullies, the city’s 
impoverishment is compounded 
by its harsh environment, includ-
ing drought in nine of ten years and 
frequent natural disasters. The 
seven counties and districts un-
der the municipality were all key 
targets in the nation’s campaign of 
poverty alleviation.

In the anti-poverty battle, 
Dingxi has worked to develop in-
dustries, leveraging its distinctive 
advantages of planting traditional 
Chinese herbs, potatoes, and sum-
mer vegetables. Therefore, a devel-
opment pattern is formed with sev-
en industries as the main pillars, 
including raising cattle and sheep, 
planting vegetables and fruit, and 
cultivating seeds, and with several 
other industries as supplements, 
such as growing edible fungi, cere-
als, fl owers and honeysuckle.

As these industries are grow-
ing, a poverty alleviation model 
based on industry develop-
ment has taken shape, in which 
“project funds follow the poor 
households, the poor households 
follow the cooperatives, the co-
operatives follow the leading en-
terprises, and the leading enter-
prises follow the market.” Thus, a 
new type of mechanism that inte-
grates benefi ts of business opera-
tors and those of poor households 
is established.

Currently, more than 75 per-
cent of the rural households in 
Dingxi have a stable source of in-
come thanks to the development 
of industries, and 619,800 people 
have been lifted out of poverty by 
working in farming or breeding 
industries. The registered 842,300 
residents from 200,000 impover-
ished households in 1,101 poverty-
stricken villages and seven im-
poverished counties have all been 
raised out of poverty, and Dingxi 
has thus solved its millenniums-
old poverty problem for good.

Case 10: Win the battle against 
poverty along an eco-friendly 
path
Given that ecological fragility and 
regional poverty are usually in-
tertwined in a vicious circle, the 
confl ict between development and 
ecological protection is still baf-
fl ing humanity.

In China’s fi ght against poverty, 
priority has been given to ecologi-
cal construction in the ecologi-
cally fragile poor areas. Poverty-
stricken people are employed for 
aff orestation and local ecologi-
cal restoration, a dual-purpose 
method to increase the income of 
the poor population and protect 
the environment. In some poor 
areas where ecological resources 
abound, emphasis has been placed 
on developing ecological indus-
tries, which capitalize on eco-
logical resources to create more 
opportunities for the poor to aug-
ment income.

By implementing the ecologi-
cal compensation system, local 
authorities can create ecological 
management and protection jobs 
to help conserve ecological re-
sources, practically turning lucid 
waters and lush mountains into 
invaluable assets. Now a large mul-
titude of woodcutters and sheep-
herders have become forest and 
grassland rangers. 

POVERTY ALLEVIATION STUDIES

Workers make bags at a poverty-alleviation workshop in Hezheng County, Linxia Hui Autonomous 

Prefecture, Northwest China’s Gansu Province, Oct. 17, 2020. Relying on the platform of East-West 

Pairing-off  Cooperation for Poverty Alleviation, Hezheng County has introduced shoe-making, bag-

making and edible fungus cultivating to employ the poor households near their homes in the mode of 

poverty-alleviation workshop.

Ma Huihuang (left), head of the poverty alleviation team, and Shi Linjiao, a returning college student (middle), are doing a live broadcast 

through mobile phone to promote local products in Shibadong Village, Huayuan County, Xiangxi Tujia and Miao Autonomous Prefecture, 

Hunan Province, May 15, 2020. Shibadong Village got rid of poverty in 2016. The village’s per capita net income rose to 14,668 yuan in 

2019 from 1,668 yuan in 2013.
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Meteorite that fell in Oman, sent back to Mars
Times News Service

MUSCAT: When NASA’s Perse-
verance Rover touched down on 
Mars recently, it was bringing with 
it a passenger that called the Red 
Planet home.

A meteorite that contained 
Martian soil and rocks, which had 
fallen on Earth some 450 million 
years ago, had been previously 
discovered in the Wusta region of 
Oman, and was sent back to Mars 
on the Rover.

The returning of the meteor-
ite, titled Sayh Al Uhaymir 008, is 
actually a world’s fi rst in terms of 
sending objects from space back to 
their planet of origin.

“After detailed examination of 
the meteorite at the Max Planck 
Institute in Germany, researchers 
found evidence that the rock Sayh 
Al Uhaymir originally belonged 
to Mars,” said a statement from 
NASA. 

“The meteorite fragment weighs 
more than eight kilograms. It is es-
timated to have reached Earth 450 

million years ago, due to a cosmic 
development involving the colli-
sion of an asteroid or comet with 
the planet Mars.

“The meteorite fragment found 
in the Sultanate was preserved at 
the Natural History Museum in 
London, which includes interest-
ing and diverse meteorites from 
diff erent countries of the world,” 
added the space agency.

When working on the Persever-
ance project, scientists suggested 
using a Martian meteorite found 
on Earth to help in processing im-
ages captured by the rover into 
their true colours and textures, 
without being aff ected by any ex-
isting natural conditions on Mars.

It was also decided that the Mar-
tian meteorite would act as a direct 
frame of reference for pictures of 
the Martian landscape, instead of 
the usual piece of metal or objects 
painted specifi c colours, which are 
normally used for such missions.

“Research centres around the 
world are always interested in 
studying meteorites, this is be-

cause they are closely related to 
space science, astronomy, and 
earth sciences,” said Dr Saud bin 
Humaid Al Shuaili, head of the 
National Space Programme Man-
agement Team at the Ministry of 
Transport, Communications and 
Information Technology.

“Therefore, the related research 

centres of the Sultanate should 
also have increased interest in 
these meteorites,” he added.

“Each meteor has a large amount 
of information about the solar sys-
tem. It is a treasure of scientifi c 
information for astronomers and 
geologists.”

The return of the Martian me-

teorite to its home planet was dis-
cussed during the planning phase 
of the Perseverance rover, when 
scientists suggested placing a me-
teorite in the Rover to bring back 
to Mars. NASA encouraged people 
on Earth to not look at meteorites 
solely or primarily from the fi nan-
cial benefi t they bring, which are 
sometimes negligible.

Instead, the space agency asked 
them to regard these as priceless 
sources of scientifi c knowledge: it 
helps solve the mysteries of how 
the solar system was created. Me-
teorites from Mars and the moon 
that are found in Oman are consid-
ered rare, and do play their part in 
attracting visitors to the museums 
where they are installed as exhibits.

“They must be taken care of and 
studied by local researchers at uni-
versities so that they can help con-
tribute to scientifi c research and 
help us learn about the origins of 
our universe,” said Malik bin Mo-
hammed Al Dohani, a member of 
the board of directors of the Oman 
Astronomical Society.

R E D  P L A N E T

METEORITE FRAGMENT: A meteorite that contained Martian soil 

and rocks had been discovered in the Wusta region of Oman, and 

was sent back to Mars on the Rover.

Online learning
The Supreme Committee held 
a meeting on Monday under the 
chairmanship of Sayyid Hamoud 
Faisal Al Busaidi, Minister of In-
terior, to follow up updates on the 
pandemic, measures for protec-
tion against the virus and ways 
to curb its spread and alleviate its 
impacts.

Within the context of Educa-
tion Ministry’s application of the 
Blended Learning System, the 
Supreme Committee approved 
the continuation of online learn-
ing in government schools from 
Sunday 7 March to Thursday 11 

March 2021. During this period, 
an assessment will be made in 
light of epidemiological updates 
in the Sultanate. The Committee 
has laid emphasis on the seri-
ousness (dangerousness) of this 
stage at a time the disease is gain-
ing new grounds at the local and 
international levels. The Com-
mittee has urged all members of 
the public to take precautions 
and protect their families and 
communities, with special atten-
tion to be accorded to the elderly, 
children and people suff ering 
from chronic diseases. -ONA

S U P R E M E  C O M M I T T E E
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UN body hails 

eCensus 2020 

MUSCAT: The United Nations 
Population Division hailed the 
eff orts exerted by the Sultanate 
when conducting Electronic 
Census 2020 of Population, 
Residences and Establishments 
(eCensus 2020) and the publica-
tion of its results in record time 
amid exceptional conditions 
that prevailed in the country due 
to coronavirus  pandemic.

On 14 December 2020, His 
Majesty Sultan Haitham Bin 
Tarik endorsed the results of 
eCensus 2020, which showed 
that the Sultanate’s population 
stood at 4,471,148 as of 12 De-
cember 2020, the same day in 
which the electronic portal of 
the census was launched and 
made available to members of 
the public. Dr. Khalifa Abdul-
lah Al Barwani, CEO of NCSI, 
Chairman of the Census Tech-
nical Committee, said that the 
Sultanate managed to carry out 
the Electronic Census as sched-
uled, despite the challenges 
posed by COVID-19 .  -ONA

P O P U L A T I O N
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Royal offi  ce minister meets 

Tunisian ambassador
MUSCAT: Gen. Sultan Moham-
med Al Nu’mani, Minister of the 
Royal Offi  ce received Azzedine 
el-Tayse, Ambassador of the Re-
public of Tunisia to the Sultanate 
and his accompanying delegation, 
in his offi  ce on Monday. 

During the meeting, the two 
sides exchanged conversation on 
march of the fraternal relation-
ship between the Sultanate and 
Tunisia.

The meeting reviewed several 
areas of the joint cooperation 
and means of promoting them to 
serve the mutual interests. It also 
touched on a number of matters 
of common concern. -ONA

F R A T E R N A L  T I E S

MEETING: Gen. Sultan Mohammed Al Nu’mani, Minister of the 

Royal Offi  ce with Azzedine el-Tayse, Ambassador of the Republic 

of Tunisia to the Sultanate. – ONA

UN charters 
reviewed

MUSCAT: The National Defence 
College (NDC) hosted on Monday 
Jeanine Hennis, Special Represent-
ative of the UN Secretary-General 
for Iraq, Head of the UN Assistance 
Mission for Iraq (UNAMI).

Air Vice Marshal (Eng.) Saleh 
Yahya Al Maskari, NDC Comman-
dant welcomed the guest, who gave 
a lecture within the framework of 
the general curricula for the eighth 
batch of the NDC. -ONA

N A T I O N A L  D E F E N C E  C O L L E G E

‘Everyone should 

help in combating 

human traffi  cking’

“I would particularly like to men-
tion Article 18, which says that 
the right to life and dignity are 
available to every human being,” 
he said. 

“Article 25 emphasises that no 
one should be treated in a degrad-
ing manner, or one that exposes 
them to mistreatment. Oman is 
one of the fi rst countries to is-
sue special legislation to remove 
the criminal activity, through the 
Anti Traffi  cking Law, issued by 
Royal Decree No. 126/2008.”

Awareness messages
Under the campaign, awareness 
messages on human traffi  cking 
will be shared with both Omanis 
and expatriates in the country.

Information shared will in-
clude the rights of victims of hu-
man traffi  cking, legal account-
ability for perpetrators, and 
judicial procedures designed to 
combat such activities.

These are part of the coun-
try’s eff orts to eliminate traf-
fi cking, alongside the interna-
tional community.

Specialist agencies
Speaking exclusively to Times of 
Oman, Sayyid Ammar Abdullah 
Al Busaidi, the First Secretary of 
the Foreign Ministry, and a su-
pervisor on the committee, en-
couraged everyone in the country 
to help combat human traffi  ck-
ing, where possible, instead of 
relying on just a few specialist 
agencies to carry out these tasks.

“The National Action Plan 
was approved at the beginning 
of 2021, and will run until 2023,” 

he said. “This includes a number 
of items, including this media 
campaign. To reach a specifi c 
goal, there must be a proper plan 
drawn up.”

Tightening the penalties
With regard to tightening the 
penalties and making them hard-
er on those guilty of human traf-
fi cking, Al Busaidi added: “Yes, 
the courts play an important role 
in this fi eld, and the Council of 
Administrative Aff airs for the 
Judiciary has been added as one 
of the members of the national 
committee for this reason. The 
Public Prosecution, Royal Oman 
Police, and the Ministry of La-
bour also play a major role in 
combating human traffi  cking.”

Also present at the event was 
Leslie Tsou, the ambassador of 
the United States to Oman, who 
called human traffi  cking ‘the 
worst human rights violation 
that anyone can commit’.

“I support the Sultanate’s ef-
forts to promote the understand-
ing of what traffi  cking of persons 
is, and to prevent it from hap-
pening anywhere in the world,” 
she said. “I think the Sultanate 
is a peaceful place, and that the 
people of Oman understand that 
it is important to respect every-
one, no matter who they are and 
where they come from.”

A W A R E N E S S  M E S S A G E S

 < FROM 

A1 Scope of target 
segments 
expanded

MUSCAT: The Ministry of 
Health on Monday began ex-
panding the scope of immuni-
sation of target segments, using 
approved vaccines Pfi zer-BioN-
Tech and Oxford-AstraZeneca, 
as part of the National Immuni-
sation Campaign against coro-
navirus (COVID-19) pandemic.

The campaign covers people 
aged 60 and above in all gov-
ernorates of the Sultanate of 
Oman, irrespective of whether 
or not the individuals were 
healthy, as well as patients suf-
fering chronic diseases and 
health workers.

-ONA

C O V I D - 1 9  V A C C I N A T I O N
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Myanmar’s Aung San Suu Kyi 

appears in court facing new charges
NAYPYITAW: Suu Kyi appeared 
in the video from court on Mon-
day looking healthy but facing new 
charges from the military junta.

The appearance came after the 
bloodiest day so far since the mili-
tary staged its coup last month.

What charges is Suu 
Kyi facing?
One of the latest charges was over 
the publication of information 
that may “cause fear or alarm.” The 
other was under a telecommunica-
tions law requiring licenses for 
equipment, her lawyer said.

The 75-year-old is facing vari-
ous charges about which the in-
ternational community has ex-
pressed widespread skepticism.

Suu Kyi was initially charged 
with illegally importing six walkie-
talkie radios. A charge of violating 
a natural disaster law by breaching 
coronavirus protocols was added 

later. Suu Kyi was taken into custo-
dy on February 1 when Myanmar’s 
military staged a coup against her 
civilian government.  One of Suu 
Kyi’s lawyers said her next hearing 
would be on March 15.

Highest death toll 
since takeover
Meanwhile on Monday, support-
ers marched in several towns and 
cities in defi ance at the crackdown 
and the worst day of violence so far 

under the new regime.
On Sunday, police opened fi re 

and made mass arrests to break 
up demonstrations. A UN human 
rights offi  cial said it had “credible 
information” indicating that at 
least 18 were killed and a further 
30 wounded.

The number of fatalities would 
be the highest single-day death 
toll among protesters since Suu 
Kyi was ousted in a February 1 
coup. Some 1,000 individuals are 
also believed to have been de-
tained on Sunday. 

Suu Kyi was detained in Nay-
pyitaw, an isolated city that the 
military built as its capital dur-
ing a previous dictatorship, be-
fore dawn on the day of the coup. 
Until today, she had not been 
since in public since being oust-
ed, but was reportedly being kept 
under house arrest. 

       -DW

N E W  C H A R G E S

Nicolas Sarkozy sentenced to 
prison over corruption case

PARIS: Judges on Monday found 
former French President Nicolas 
Sarkozy guilty of corruption after 
he tried to bribe a top lawyer with 
the promise of a job in Monaco.

He was sentenced to one year 
in prison with a further two years 
suspended. However, the court 
said Sarkozy can request to be de-

tained at home with an electronic 
bracelet.

The court said the promises 
Sarkozy made were “particularly 
serious” given that they were 
committed by a former presi-
dent who used his status to help 
a magistrate who had served his 
personal interest. DW

B R I B E R Y

Ola Al Nabhani
Lawyer at BK Law Firm

Wednesday 11am
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PM Modi gets Bharat 

Biotech’s Covaxin jab
NEW DELHI: Indian Prime 
Minister Narendra Modi on Mon-
day took the fi rst dose of Covaxin, 
India’s homegrown coronavirus 
vaccine developed by biotechnol-
ogy fi rm Bharat Biotech and Indi-
an Council of Medical Research, 
addressing the hesitancy over the 
COVID-19 vaccine.

PM Modi took the fi rst dose of 
the vaccine at All India Institute 
of Medical Sciences (AIIMS) 
Delhi. “Took my fi rst dose of the 
COVID-19 vaccine at AIIMS,” 
PM Modi tweeted with his pic-
ture of receiving the jab.

“Remarkable how our doc-
tors and scientists have worked 
in quick time to strengthen the 
global fi ght against COVID-19,” 
the Prime Minister added.

Bharat Biotech’s coronavirus 
vaccine Covaxin had run into a 
controversy after it got regulatory 
approval for emergency use with-
out phase-3 trial results.

However, in January, the com-
pany’s Chairman and Managing 
Director Dr Krishna Ella clarifi ed 
that the vaccine is safe and Bharat 
Biotech conducted trials in over 
12 countries besides India.

In the picture that PM Modi 
tweeted, he is seen wearing a gam-
cha of Assam, which is symbolic of 
blessings of women from the east-
ern state. He has been seen wear-

ing it on many occasions.
PM Modi was administered 

Bharat BioTech’s Covaxin by 
Sister P Niveda from Puduch-
erry. The second nurse was from 
Kerala.

The Covid-19 vaccines — Co-
vaxin and Covishield, was made 
available to the general public 
from Monday.

— ANI

F I R S T  D O S E
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Anis Sajan

MANY EX-CRICKETERS 
have criticised the Motera 
pitch where the third test 
match between India and 
England got over in two days. 
Robert Key said it was not an 
ideal Test wicket, Micheal 
Vaughan said that ICC should 
reprimand India or it will keep 
preparing such pitches. 

Indian player Yuvi surpris-
ingly said Kumble and Harba-
jan would have 800 wickets if 
they were given such wickets 
during their playing days. The 
fl ak about the pitch  has been 
going on and on and will con-
tinue till the next test begins.

Ashwin said he refuses to 
buy what’s being sold and 
wants fans to make a better 
judgment before they come 
to a conclusion rather than  
jumping the gun.

So when Ashwin was asked 
by a reporter: “Was the pitch 
responsible for India winning 
the test inside  two days?” he 
authoratively replied, “Who 
defi nes what’s a good surface 
to play test cricket? Is a good 
pitch the one which seams on 
fi rst day, then becomes good 
for batting the next two days 
and then the spinners come 

in to play on Day four and fi ve. 
We need to get over this and 
give credit where it is due.”

He went to say people sell 
many things but it’s up to us 
what we must buy. 

He further said that it’s been 
put out in people’s mind that 
India is winning because of 
the pitch and not because of 
their skills.

Who makes these rules, we 
need to get over it and not talk 
about the picture you want to 
paint it. Virat Kohli struggled 
against Anderson in his trip 
but bounced back in his next 

trip to England by correcting 
his technique and scored the 
highest runs from both sides. 

So did England during their 
tour to India in 2012 when 
cook and Kevin Petersen came 
back from 1/0 down to win the 
series in India.

Recent example is how 
India came back from being 
bowled out for their lowest 
score of 36 in the Pink Ball 
Test at Adelaide.

It’s all about skills and ap-
plication and one who applies 
it well, can bat or bowl on any 
pitch, any condition.

Who defi nes what’s a good pitch?
C O M M E N T A R Y

Ahli Sidab crowned HM 
Hockey Cup champions

Times News Service

MUSCAT: Ahli Sidab Club won 
the His Majesty the Sultan’s 
Hockey Cup for the 12th time 
after they beat Bausher Club 3-0 
in the fi nal match played  at Sul-
tan Qaboos Sports Complex on 
Monday evening. 

The fi nal was organised under 
the patronage of Dr. Abdullah bin 
Nasser bin Khalifa Al-Harrasi, 

Minister of Information, and 
was attended by His Highness 
Sayyid Theyazin bin Haitham 
bin Tarik Al Said, Minister of 
Culture, Sports and Youth.

Ahli Sidab dominated the pro-
ceedings from the beginning.

Ahli Sidab were up 2-0 at the 
end of the second quarter, and 
continued to assert their domi-
nance in the fi eld till the end. 

At the conclusion of the match, 

the Minister of Information gave 
away the championship’s cup to 
the winning team and medals 
and gifts to other winners.

The victors were also con-
gratulated by the Oman Hockey 
Association for their success in 
the fi nal.  

In another match, Seeb Club 
won against Sohar Club 4-1 to 
secure third place.  

With inputs from ONA 

OWCA record fi rst win
MUSCAT: Oman star Vaishali 
Jesrani topscored with a solid 32 
as Oman Women’s Cricket Acad-
emy (OWCA) defeated Wadi Kabir 
Women by 30 runs to record its 
fi rst win of the season in a Wom-
en’s League game at OC Turf 1 in 
Amerat on Sunday.

OWCA now has 2 points from 
two games, having lost its fi rst 
match to ISC Women in February. 
Invited to bat fi rst, OWCA posted 
103 for 9 on the board, thanks to 
Vaishali’s knock. Shreya Suresh 
was the pick of Wadi Kabir bowl-
ers, taking 3 for 18 while Jayavar-
saa Sivakumar bagged 2 for 18.

OWCA restricted them to 73 for 
6 in 20 overs for a comfortable 30-
run victory. Shreya Suresh batted 
well too, scoring 31 not out.

Brief Scores (Women’s League 
T20): OWCA Women 103 for 9 
in 20 overs (Vaishali Jesrani 32 
– 2x4, Shreya Suresh 3-18, Jaya-
varsaa Sivakumar 2-18) beat 
Wadi Kabir Women 73 for 6 in 20 
overs (Shreya Suresh 31 – 1x4) by 
30 runs.

Big win for Khalsa
Jaspreet Singh’s magnifi cent 6 
for 16 was instrumental in Khalsa 
United’s thumping 107-run win 
over Jumbo Electronics in a C Di-
vision T20 League at Muscat Mu-

nicipality ground 1 on Friday.
Shrikant Akhil topscored with 

an unbeaten 66 while Deepesh 
Mehta struck a fl uent 39 in Khal-
sa’s total of 202 for 4. Jumbo’s 
chase lasted for less than 14 overs, 
getting dismissed for a meagre 95 
as Jaspree ran through the side. 
Saeed Mohammed topscored with 
a whirlwind 40 off  20 balls.

Brief Scores (C Division): 
Khalsa United 202 for 4 in 20 overs 
(Shrikant Akhil 66 – 6x4, Deepesh 
Mehta 39 – 4x4) thrashed Jumbo 
Electronics 95 all out in 13.4 overs 
(Saeed Mohammed 40 – 6x4, 2x6, 
Jaspreet Singh 6-16, Harminder 
Singh 2-14) by107 runs.

Vijesh shines in Ideal win
Brilliant batting by Vijesh Vijaya-

kumaran (66 off  44) was the high-
light of Ideal Technology’s exciting 
4-wicket victory against Jotun CT 
in a D Division match at Muscat 
Municipality ground 3.

Chasing Jotun’s 143 for 9, Ideal 
surpassed the total in 18.2 overs, 
scoring 145 for 6 thanks to solid 
knocks from Vijesh and Waseem 
Abbas (39 off  19). Raj Amal, who 
had scored 50, bowled well too, 
taking 2 for 25. Brief Scores (D 
Division): Jotun CT 143 for 9 in 20 
overs (Raj Amal 50 – 1x4, Deepesh 
Unnikoru 2-08, Sooraj A Raj 2-20, 
Karakoickal Umesh 2-20) lost to 
Ideal Technology 145 for 6 in 18.2 
overs (Vijesh Vijayakumaran 66 
– 8x4, Waseem Abbas 39 – 6x4, 
1x6, Raj Amal 2-25, Joby Abraham 
2-31) by 4 wickets.

C R I C K E T  R O U N D - U P

WINNERS:  OWCA now has 2 points from two games. 

Ex- Barcelona 
president 
Bartomeu 
arrested 
after raid

BARCELONA: Former Bar-
celona President Josep Maria 
Bartomeu has been arrested 
in a case related to ‘Barcagate’ 
at Camp Nou, Goal.com reported.

The news of the former mem-
bers of the club’s board being 
taken into custody following 
a raid on offi  ces by regional 
police offi  cers was broken by 
Cadena SER as reported by 
Goal.com. 

Chief Executive Offi  cer of the 
club, Oscar Grau, former ad-
viser to the presidency Jaume 
Masferrer, and head legal coun-
sel Roman Gomez Ponti have 
also been arrested.

According to the report, Bar-
tomeu’s administration has 
been accused of paying PR com-
pany I3 to oversee online work 
for the club and it is alleged that 
I3 were paid to clear up Bar-
tomeu’s image. ANI

A R R E S T E D

Anis Sajan, left, Managing Director, Danube Group. 

Liverpool 
defeat 
Sheffi  eld 
United
SHEFFIELD:  Jurgen Klopp’s 
Liverpool fi nally managed to break 
its losing streak in the Premier 
League 2020-21 season as the side 
defeated Sheffi  eld United 2-0. 

The defending Premier League 
champions are now at the sixth 
spot in the standings with 43 
points from 26 games and the 
side is just one point behind fi fth-
placed Chelsea. The fi rst-half 
between Liverpool and Sheffi  eld 
United saw no goals being scored 
and the honours were level at the 
halfway mark.

However, in the second half, 
Liverpool picked up its intensity 
and they were immediately re-
warded as Curtis Jones got among 
the scoring sheets to give Liver-
pool a 1-0 lead. 

In the 64th minute, Sheffi  eld’s 
Kean Bryan registered an own 
goal and this ended up giving Liv-
erpool a 2-0 lead. No more goals 
were registered and as a result, the 
visitors walked away with a 2-0 
victory to end their losing streak 
in the ongoing premier English 
football competition.

In the entire match, Liverpool 
had eight shots on target as com-
pared to two of Sheffi  eld United.

Ball possession was also domi-
nated by Liverpool as they held 
on to the ball for 61 per cent of the 
game as compared to Sheffi  eld’s 
39 per cent. ANI

P R E M I E R  L E A G U E
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OMAN CRUDE PRICE FALLS
The price of Oman oil has declined, with 
prices for delivery by May 2021 reaching 
$64.23, said Dubai Mercantile Exchange 
(DME). The DME statement said that 
the price of Oman oil decline by 1 cent 
from the price of Friday, which was 
$64.24. - ONA

MSM INDEX ENDS HIGHER
The MSM index closed at 3,622.11 points, 
up 0.27 per cent from previous close. 
The Sharia Index ended up 0.47 per cent 
at 543.07 points. Voltamp Energy, up 
9.71 per cent, was the top gainer while 
Dhofar International Development & 
Investment Holding, down 7.00 per cent, 
was the top loser.

Khazaen signs OMR7mn pact 
to set up polyethylene factory

Times News Service

MUSCAT: Khazaen Economic 
City, Oman’s newest, and most in-
tegrated business destination has 
recently signed a landmark agree-
ment with KV Group International 
to set up a polyethylene packaging 
factory and a commercial facility 
in the city.

The OMR7 million worth of in-
vestment signed with KV Group 
International will enable the inves-

tor to build a state-of-the-art poly-
thene packaging plant in the in-
dustrial zone on a total land area of 
40,000 m2 and also to construct the 
fi rst hypermarket in the city, spread 
over 5,500m2 in the commercial 
block. The hypermarket will cater 
to the Khazaen community as well 
as early commercial tenants. 

Commenting on the agreement, 
Khalid Al Balushi, Chief Executive 
Offi  cer of Khazaen Economic City 
said, “Khazaen continues to grow 
with the arrival of more investors 
thus reiterating its status as the 
most promising economic hub, 
and its march towards its objec-
tives of enhancing the growth of 
the national economy.” 

“Khazaen is gaining in posi-
tion as an emerging and preferred 
location for the establishment of 
diff erent types of businesses due 
to its strategic location. We have 
an excellent pipeline of investors 
who are eager to lease out diff er-
ent types of plots at the city. We are 
looking forward for a positive 2021 
despite the continuous impact of 
COVID-19 on the global economy,” 
Al Balushi added. 

During 2020, Khazaen an-
nounced growth-oriented incen-
tive packages for local and foreign 
investors to support government 
initiatives aimed at diversifying 

and stimulating the national econ-
omy. These incentives and exemp-
tions have contributed towards 
reducing the initial and operating 
costs for early investors.

“Being one of its kind, Packovic 

targets to meet Oman’s industrial 
packaging requirements as a ma-
jor part which is currently being 
internationally sourced. The fac-
tory will have best-in-class Euro-
pean plant and machinery, supe-

rior grade raw materials, sound 
technical knowhow of the process, 
products and markets, thus giving 
it an edge over its competition,” 
said Abdul Vahid, Managing Di-
rector, KV Group.

“Packovic - the brand name of 
the polyethylene packaging factory 
products - is part of the group’s vi-
sion 2025 to have sourcing hubs and 
packing houses in diff erent coun-
tries to achieve its “Farm to Fork” 
‘philosophy, thus contributing to-
wards Oman’s food sustainability by 
mobilising signifi cant new capital to 
fund its expansion,” Abdul Latheef, 
Director, KV Group, said. 

“The Sultanate of Oman is a land 
of opportunities. KV Group Inter-
national is continuously doing its 
best to contribute towards Oman’s 
self-sustainability in the food in-
dustry under the Wise Leadership 
of His Majesty Sultan Haitham 
Bin Tarik and thanks to the father 
of modern Oman, the late Sultan 
Qaboos bin Said whose strong 
foundation is the reason the Sul-
tanate’s economy is growing stead-
ily in the GCC,’’ says Abdul Jabbar, 
Chairman, KV Group. 

Khazaen Economic City is 
Oman’s most recent integrated 
economic city being developed in 
Barka, South Batinah Governo-
rate. The city is strategically lo-

cated near the capital city of Mus-
cat, and is only 30 minutes from 
Muscat International Airport and 
around two hours from Sohar Port.

Khazaen will be linked through 
the proposed railway project in the 
future, making it an ideal location 
with multimodal transport op-
tions. Khazaen is the ideal logis-
tics, warehousing, light industrial 
and commercial hub linking the 
main modes of transportation in 
and out of Oman.

The new integrated economic 
city will be the home of Oman’s 
fi rst dry port, besides multi-mix 
residential units, entertainment 
facilities, retail outlets, interna-
tional schools and modern health-
care centres which will off er all 
residents a community where they 
can effi  ciently conduct business, 
work, live and play.

KV Group International was 
established in 1991 with its head-
quarters in Oman. The Group has 
business ventures spread across 
Dubai, Bahrain and India. Its par-
ent company, Suhol Al Fayha 
Trading LLC, is a market leader in 
the import, distribution, wholesale 
and retail of fruits and vegetables 
for the past three decades and is 
the fi rst ISO-certifi ed company 
in this segment, importing from 
more than 50 countries.

The pact with KV 

Group International 

will enable the 

investor to build 

a state-of-the-art 

polythene packaging 

plant in the industrial 

zone on a land area of 

40,000 square metres

ECONOMIC HUB: Khazaen continues to grow with the arrival of 

more investors, reiterating its status as the most promising eco-

nomic hub. – Supplied picture

Capital Market Authority issues 

regulation for public joint stock fi rms
Times News Service

MUSCAT: Sultan bin Said Al-
Habsi, Minister of Finance and 
Chairman of the Board of Direc-
tors of the Capital Market Author-
ity (CMA), issued a decision ap-
proving the regulation for public 
joint stock companies which cov-
ers all regulatory aspects related 
to public joint stock companies 
focusing on providing legislative 
framework for all their operations 
and activities. 

The decision states the regula-
tion shall have eff ect on the day fol-
lowing its publication in the Offi  cial 
Gazette except the provisions re-
lated to appointment of the internal 
auditors and legal advisers which 
will be eff ected  after six months.

The issuance of the regulation 
was based on the provisions of the 
Commercial Companies Law en-
acted by Royal Decree No. 18/2019 
to achieve legislative adequacy 
and readiness that would enhance 
the confi dence of investors in the 
Omani capital market and make 
it  sustainable engine of economic 
growth and wealth creation. 

On the importance of the regu-
lations for the listed companies  
Abdullah Salim Al Salmi, Execu-
tive President of the Capital Mar-
ket Authority said the issuance of 
the regulation coincides with the  

comprehensive structural  review 
of the legislative framework of the 
Omani capital market after more 
than 30 years to confi gure it to be 
a key fi nancing tool to achieve the 
national priorities of 2040 Oman 
Vision including stimulating the 
private sector and activating the 
national economy.

He added that it will improve 
the investment environment and 
encourage the initiatives aimed at 
enhancing the role of the private 
sector in the sustainable devel-
opment, prepare the regulations 
taking into account easing the 
processes and limiting its role to 
supervision and follow up and to 
allow the companies the freedom 
of implementing their plans and 
strategies  within a clear legislative 
framework ensuing, at the same 

time, transparency and disclosure 
to furnish safety and protection to 
the company, its shareholders and 
investors in general.

He said the issuance of the regu-
lation was in several milestones 
the key was the community par-
ticipation and opinions of the con-
cerned on the draft regulation and 
then all the comments, remarks 
and proposals were considered 
adding that the regulation is fl ex-
ible and permits the legislator to 
issue the forms according to the 
requirements of each phase. 

Al Salmi said the regulations 
embraced a number of provisions 
and rules including the rules for 
election of directors of public joint 
stock companies and their respon-
sibilities and the key change was 
that candidates will only be natu-

ral persons for the stability of the 
boards of directors and to limit 
the changes in composition of the 
board. Also, the limit for annual re-
muneration of directors has been 
increased to OMR300,000 in ac-
cordance with specifi c rules.

The regulation comprises 12 
chapters on the establishment of 
the public joint stock company, is-
suance of shares in public off ering, 
mergers and conversion of com-
panies, terms and conditions for 
transformation into public com-
pany or the public company into 
another form, company manage-
ment and general meetings. 

The regulation states in Chapter 
9 that the company shall conduct 
internal audit either through inde-
pendent  in-house  unit or engage 
an audit fi rm accredited by the 
CMA. Also the regulations required 
the companies to have a legal advi-
sor either a whole time employee 
with adequate qualifi cations and 
experience or engage a licensed law 
fi rm registered with the CMA. 

Chapter 10 specifi es the pow-
ers of the employees who are au-
thorised as judicial police in col-
laboration between the CMA and 
the Minister of Justice for clear 
authorisation guided by the provi-
sions of the fi nancial and admin-
istrative laws and the consumer 
protection law.

L E G I S L A T I V E  F R A M E W O R K

Ministry signs pact to boost managerial and leadership skills
Times News Service

MUSCAT: The Ministry of Fi-
nance (MoF) signed a pact to 
boost managerial and leadership 
skills in Oman.

A project agreement for ‘Na-
tional Programme for Leadership 
Development and Future Fore-
sight’ was signed with the Univer-
sity of Arizona (UA) and Institute 
of Public Administration (IPA), 
supervising the implementation of 
the programme. 

The agreement was signed un-
der the auspices of Dr Mahad bin 
Said bin Ali Ba’owain, Minister 
of Labour and Chairman of IPA 
Board of Directors, and in the pres-
ence of Nasser Al-Jashmi, Secre-
tary-General of MOF, and a num-
ber of excellencies and offi  cials. 

The agreement was signed by D. 
Dhafi r Al-Shanfari, MOF, Sayyid 
Zaki Al-Busaidi, CEO of IPA and 
Joe Carella, Dean of Eller Execu-
tive Education at the UA. 

This national programme is one 
of the projects of Partnership for 
Development Programme (Which 
is known as Off set worldwide), 
supervised by MOF, and will fully 
be funded by LENCO as part of its 
commitments towards the Partner-

ship for Development Programme. 
The programme will be con-

ducted at IPA with the aim to uplift 
government performance through 
building the capacity of directors 
of various government units, and 
providing them with manage-

rial and leadership skills needed 
for policy-making and effi  ciently 
achieve KPIs. 

Throughout the agreement pe-
riod, the UA will train 150 direc-
tors from various government 
units, and will conduct training 

courses for national trainers so as 
to ensure the sustainability of the 
programme. In addition to pro-
vide short courses for 80 people 
from higher management levels, 
and 120 employees from various 
government units. A number of 15 
persons will be enrolled in the Ad-
vanced Government Leadership 
programme to be conducted at the 
campus of UA. The intellectual 
property rights of the programme 
will be transferred to IPA. 

Under the project agreement, 
the UA will contribute towards 
the establishment of center for the 
preparation of leaders, affi  liated to 
the IPA, through the setting of the 
center’s action plan and supervis-
ing its management during the 
fi rst year of its establishment. In 
addition, train the center’s man-
agement personnel. 

Dr Al-Shanfari said, “The Na-
tional Programme for Leadership 
Development and Future Fore-
sight is consistent with the recent 

trends in the government’s work-
ing methods. We seek through 
the program to build leadership 
capacity that help to advance the 
economic growth. The UA is a 
leading university in providing ex-
ecutive education programmes.” 
He also added “We are delighted to 
implement this programme, which 
is considered as the 18th project 
under the Partnership for Devel-
opment Programme that brought 
together more than 40 local and 
foreign partners in order to pro-
vide projects aiming at enhancing 
the military and security capacity. 
In addition to develop human re-
sources, knowledge transfer, and 
strengthen private sector.”

Al-Busaidi stated, “The centre 
for the preparation of leaders re-
fl ects a distinct form of partner-
ship between local and foreign 
entities. It also represents a para-
digm shift in the working method 
of the IPA as the centre will bring 
about scientifi c impact.” 

M I N I S T R Y  O F  F I N A N C E

PROJECT AGREEMENT: A project agreement for ‘National Programme for Leadership Development 

and Future Foresight’ was signed with the University of Arizona and Institute of Public Administration 

(IPA), supervising the implementation of the programme. – Supplied picture

OOMCO enters strategic 

partnership with O-Taxi

Times News Service

MUSCAT: Oman Oil Marketing 
Company (OOMCO) has signed 
a Memorandum of Understand-
ing with O-Taxi, Oman’s on de-
mand transportation service, to 
provide more than 1,800 O-Taxi 
drivers with access to a range of 
exclusive benefi ts and features 
when refuelling and shopping at 
OOMCO service stations across 
the Sultanate.

The deal is the latest in a string 
of partnerships OOMCO has se-
cured, as it continues to build on 
its reputation for providing high-
quality fuel services, while being 
the most customer-centric fuel 
marketer in the region.

Ali Muqaibal, General Man-
ager Retail International at 
OOMCO, said, “As the Sultan-
ate’s leading fuel marketer we 
continue to build long-term and 
fruitful partnerships with local 
companies and SMEs. Our latest 
agreement with O-Taxi is a great 
addition to this portfolio and we 
look forward to providing them 
with their growing fuel needs, 
while adding a host of benefi ts 
for their team. We will be the only 
fuel marketer to provide such a 
service in Oman and look for-
ward to adding even more value 
to our customers’ lives.”

Harith Al Mqbali, Chief Ex-

ecutive Offi  cer of O-Taxi, added, 
“We are delighted to have this 
partnership with Oman Oil Mar-
keting Company, one that will 
improve the experience for both 
O-Taxi guests and drivers, while 
helping us drive our business 
forward. Combining our services 
with OOMCO’s large network of 
service stations will allow us to 
provide better services to a much 
wider customer-base, especially 
because both O-Taxi and OOM-
CO place high value on quality 
and customer-centricity.”

The partnership underscores 
OOMCO’s long-term strategy to 
off er more than just fuel. Equip-
ping people for their journeys 
since 2003, the fuel marketing 
company off ers a one-stop shop-
ping experience that raises the bar 
for standards of care and service. 

O N  D E M A N D  T R A N S P O R T A T I O N  S E R V I C E

The deal is the latest in 

a string of partnerships 

OOMCO has secured, as it 

continues to build on its 

reputation for providing 

high-quality fuel services
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MSM index 
ends higher

MUSCAT: The MSM index 
closed at 3,622.11 points, up 0.27 
per cent from previous close. The 
Sharia Index ended up 0.47 per 
cent at 543.07 points. Voltamp 
Energy, up 9.71 per cent, was the 
top gainer while Dhofar Inter-
national Development & Invest-
ment Holding, down 7.00 per 
cent, was the top loser. Shares of 
Al Anwar Investment were the 
most active in terms of number 
of shares traded while Renais-
sance Service were most active 
in terms of turnover.

A total number of 672 trades 
were executed during the day’s 
trading session, generating 
turnover of OMR0.98 million, 
with more than 8.8 million 
shares changing hands. Out of 
45 traded stocks, 17 advanced, 
8 declined and 20 remained un-

changed. At the session close, 
Omani investors were net buy-
ers for OMR42,000 while GCC 
& Arab investors were net sell-
ers for OMR40,000 followed by 
foreign investors for OMR2,000 
worth of shares.

Financial Index closed at 
5,468.43 points, up by 0.72 per cent.   

Industrial Index closed at 
4,661.39 points, up 0.77 per 
cent. Voltamp Energy, Al Maha 
Ceramics, National Aluminum 
Product, Oman Cables Industry 
and Galfar Engineering were up 
9.71 per cent, 5.38 per cent, 3.75 
per cent, 2.33 per cent and 2.13 
per cent respectively.  Raysut 
Cement was the only loser by 
2.58 per cent.

Services index was down by 
0.18 per cent before closing at 
1,547.04 points. — United Securities

Voltamp Energy, up 9.71 per cent, was 

the top gainer while Dhofar International 

Development & Investment Holding, down 

7.00 per cent, was the top loser

MUSCAT
SECURITIES 
MARKET

SHARE PRICE BULLETIN FOR MONDAY, MARCH 1

REGULAR MARKET .........................................................................................................................................................................................................................................................................................................
OM0000001590 ............  MUSCAT FINANCE ..................................................  119,289 ...............4,533........................9 ........... 0.038 ........... 0.038 ...........0.038........... 0.038 .............0.035 ........... 0.003 ............. 8.571 ................0.038 ..............0.038...................0.038................ 0.100 .......11,671,560
OM0000001772 ............  ALANWAR INVESTMENT ....................................  2,425,887 ...... 176,043....................119 ........... 0.070 ........... 0.074 ...........0.070........... 0.073 .............0.068 ........... 0.005 ............. 7.353 ................0.074 ..............0.074...................0.074................ 0.100 ..... 14,600,000
OM0000005005 ...........  ALMAHA CERAMICS ..............................................  280,373 ........... 76,822.....................40 ........... 0.270 ........... 0.277 ...........0.270........... 0.274 .............0.260 ............0.014 ............. 5.385 ................0.272..............0.272...................0.273................ 0.100 ......15,070,000
OM0000002796 ...........  BANK MUSCAT ..........................................................  166,952 ............68,016..................... 23 ........... 0.404 ........... 0.410 ...........0.400 .......... 0.408 .............0.402 ........... 0.006 ............. 1.493 ................0.410 ..............0.406...................0.408 ............... 0.100 1,325,805,196
OM0000002077 ...........  AL OMANIYA FIN.S ..................................................  181,500 .............12,705........................9 ........... 0.070 ........... 0.070 ...........0.070........... 0.070 .............0.069 ............0.001 ............. 1.449 ................0.070..............0.070...................0.070................ 0.100 ..... 20,435,462
OM0000002176 ............  JAZEERA STEEL PROD ..........................................  178,500 ........... 38,087..................... 20 ............0.213 ........... 0.214 ...........0.212 ........... 0.213 ............. 0.211 ............ 0.002 ............. 0.948 ................0.212 ..............0.212...................0.213 ................ 0.100 ..... 26,603,265
OM0000001087 ............  OMAN UNITED INSUR .................................................. 249 .....................99........................ 1 ........... 0.398 ........... 0.398 ...........0.398........... 0.398 .............0.398 ........... 0.000 .............0.000 ................0.398 ............. 0.000...................0.398................ 0.100 ..... 39,800,000
OM0000001749 ............  OMAN CEMENT ............................................................ 2,605 .................. 708........................5 ........... 0.273 ........... 0.273 ...........0.265........... 0.270 .............0.270 ........... 0.000 .............0.000 ................0.272..............0.266...................0.272................ 0.100 ......89,335,632
OM0000002440 ...........  AL SHARQIA INV. ............................................................. 700 .....................47........................ 1 ........... 0.067 ........... 0.067 ...........0.067 ........... 0.067 .............0.067 ........... 0.000 .............0.000 ................0.067 ..............0.065...................0.073................ 0.100 ........6,030,000
OM0000003026 ...........  OMAN TELECOM.......................................................... 2,327 ................1,767........................7 ............0.768 ........... 0.768 ...........0.756 ............0.768 ............. 0.768............ 0.000 .............0.000 ................0.760 ..............0.720...................0.760 ................ 0.100 ...576,000,000
OM0000003224 ...........  RENAISSANCE SER. ................................................  534,694 ......... 181,349..................... 65 ........... 0.338 ........... 0.346 ...........0.338 ........... 0.340 .............0.340 ........... 0.000 .............0.000 ................0.340............. 0.340...................0.350................ 0.100 ..... 80,379,400
OM0000003398 ...........  SOHAR INT. BANK ....................................................  190,000 ........... 15,200........................4 ........... 0.080 ...........0.080 ...........0.080........... 0.080 .............0.080 ........... 0.000 .............0.000 ................0.080..............0.080...................0.081 ................ 0.100 ....194,760,539
OM0000003968 ...........  OOREDOO ....................................................................... 15,823 ...............6,582........................6 ............0.418 ........... 0.418 ...........0.414 ............0.416 ............. 0.418............-0.002 ........... -0.478 ...............0.414 ..............0.410...................0.414 ................ 0.100 ...270,792,800
OM0000001525 ............  OMAN INVST& FIN. .................................................  308,777 ........... 24,967......................31 ........... 0.082 ........... 0.082 ...........0.080........... 0.081 .............0.082 ...........-0.001 ........... -1.220 ...............0.080..............0.080...................0.081 ................ 0.100 ..... 16,200,000
OM0000001418 ............  RAYSUT CEMENT ......................................................78,852 ............. 23,761......................15 ........... 0.308 ........... 0.310 ...........0.295........... 0.302 ............. 0.310............-0.008 ........... -2.581................0.300 .............0.295...................0.300 ............... 0.100 .....60,400,000
Total ..................................15 .........................................................................................  4,486,528......630,686...................355

ISIN ...................................................SECURITY NAME ...................................................................................................VOLUME ............... TURNOVER .................... TRADES ............ OPEN PRICE .............. HIGH .....................LOW ................ CLOSE PR. ............PREV. CLOSE............ DIFF (RO) .................. DIFF % ...................... LAST PR ................ LAST BID ..................... LAST OFFER ......................PAR VALUE .......... MARKET CAP

O M A N  S T O C K S

INDICES
Index .................................................High .................Low ..................... Value ............... Prev . Value.......... Diff  ...............Diff  %
MSM 30 INDEX ................................... 3,622.65 ............... 3,612.74 ................... 3,622.12 ................... 3,612.38 .................... 9.74 ................... 0.27
FINANCIAL INDEX .......................... 5,468.43 ...............5,433.41 ................... 5,468.43 ................... 5,429.14 ................. 39.29 ................... 0.72
Services Index .......................................1,549.89 ............... 1,546.11 ....................1,547.05 ................... 1,549.89 ..................-2.84 .................. -0.18
Industry Index ...................................... 4,673.02 .............. 4,635.32 ................... 4,661.39 ...................4,625.85 ................. 35.54 ................... 0.77
MSM Shariah Index ...............................543.34 .................. 542.13 ...................... 543.08 ...................... 540.55 ....................2.53 ................... 0.47
MSM TR INDEX ..................................4,176.40 .............. 4,164.97 ....................4,175.79 ...................4,164.56 .................. 11.23 ................... 0.27

Trading Summary
Volume ................ Turnover ..........Trades .............. Market Cap............. Up ............Down ............. Equal .........Sec. Traded
8,809,558 .......................978,788 .....................672 ............... 20,307,131,970 ................ 17 ........................8 ....................20 .........................45

OM0000003661 ............  VOLTAMP ENERGY..................................................  120,000 ............13,560........................2 ............0.113 ........... 0.113 ............ 0.113 ............0.113 ............. 0.103.............0.010 ............. 9.709 ................ 0.113 ...............0.113................... 0.113 ................ 0.100 ......... 9,198,511
OM0000002374............  UNITED FINANCE ...................................................  1,223,385 ........ 54,334..................... 67 ........... 0.044 ........... 0.045 ...........0.043........... 0.044 ............. 0.041 ........... 0.003 ..............7.317 .................0.044 ............ 0.044...................0.045 ............... 0.100 ......15,362,354
OM0000001681 ............  OMAN  EMIRATES HO. .............................................44,695 ............... 1,788........................6 ........... 0.040 ...........0.040 ...........0.040 .......... 0.040 .............0.038 ........... 0.002 ............. 5.263 ................0.040 ............ 0.040...................0.041 ................ 0.100 ........4,875,000
OM0000001319 ............  ALUMINIUM PROD. .................................................. 44,000 ...............3,645........................6 ........... 0.082 ...........0.084 ...........0.082........... 0.083 .............0.080 ........... 0.003 ............. 3.750 ................0.083 ..............0.082...................0.086................ 0.100 ........ 2,786,430
OM0000001707 ............  OMAN CABLES INDSTR .......................................... 10,130 ...............4,457........................6 ........... 0.440 ...........0.440 ...........0.440 .......... 0.440 .............0.430 ............0.010 ............. 2.326 ................0.440..............0.440...................0.440 ............... 0.100 ..... 39,468,000
OM0000003521 ............  GALFAR ENGINEER. ...............................................  756,445 ........... 36,324.....................44 ........... 0.048 ...........0.049 ...........0.048........... 0.048 .............0.047 ............0.001 ............. 2.128 ................0.048..............0.048...................0.049 ............... 0.100 .......13,919,071
OM0000007084 ...........  MCT DESALINATE .....................................................25,692 ...............2,310........................7 ........... 0.089 ...........0.090 ...........0.089........... 0.090 .............0.089 ............0.001 ............. 1.124 ................0.090..............0.084...................0.097................ 0.100 ...... 13,999,536
OM0000004768 ...........  MADINA TAKAFUL ..................................................  1,367,613 ........ 137,251..................... 75 ........... 0.100 ........... 0.101............0.100 ........... 0.100 .............0.099 ............0.001 ............. 1.010 ................0.100 ..............0.099...................0.100................ 0.100 ......17,500,000
OM0000002200 ...........  AHLI BANK ..................................................................  105,100.............10,825........................9 ............0.103 ........... 0.103 ...........0.103 ........... 0.103 .............0.102 ............0.001 ............. 0.980 ................0.103 .............. 0.101...................0.103 ................ 0.100 ....200,814,719
OM0000001483 ............  NATIONAL BANK OMAN ......................................  245,541 ............32,166......................11 ............0.131 ........... 0.131 ............ 0.131 ............0.131 ............. 0.130.............0.001 ............. 0.769 ................ 0.131 ..............0.128...................0.137 ................ 0.100 ... 212,998,973
OM0000002168 ............  AL ANWAR  CERAMIC ................................................ 8,780 ............... 2,791........................4 ............0.318 ........... 0.318 ...........0.316 ............0.318 ............. 0.316............ 0.002 ............. 0.633 ................0.316 .............. 0.316...................0.320 ............... 0.100 ...... 94,195,951
OM0000001475 ............  OMAN SWEETS ................................................................. 101 .....................56........................ 1 ........... 0.550 ........... 0.550 ...........0.550 ........... 0.550 .............0.550 ........... 0.000 .............0.000 ................0.550 ..............0.550...................0.550................ 0.100 ........3,850,000
OM0000001517 ............  HSBC BANK OMAN ......................................................3,000 .................. 255........................4 ........... 0.085 ........... 0.085 ...........0.085 ........... 0.084 .............0.084 ........... 0.000 .............0.000 ................0.085 ..............0.080...................0.085................ 0.100 ... 168,026,274
OM0000002028 ...........  GULF INT.CHEMI. ........................................................2,400 .................. 245........................ 1 ............0.102 ........... 0.102 ...........0.102 ........... 0.105 ............. 0.105............ 0.000 .............0.000 ................0.102 ..............0.103................... 0.115 ................ 0.100 ....... 2,205,000
OM0000002226 ...........  ALJAZEERA SERVICES ........................................... 59,615 ............. 17,885........................7 ........... 0.300 ...........0.300 ...........0.300 .......... 0.300 .............0.300 ........... 0.000 .............0.000 ................0.300 ............ 0.300...................0.310 ................ 0.100 ...... 18,361,282
OM0000002549 ...........  BANK DHOFAR ............................................................... 1,000 .................. 103........................ 1 ............0.103 ........... 0.103 ...........0.103 ........... 0.103 ............. 0.103............ 0.000 .............0.000 ................0.103 ..............0.103...................0.106 ................ 0.100 ... 308,624,198
OM0000002572 ...........  OMAN OIL MARKETING ...............................................630 ..................446........................2 ............0.708 ........... 0.708 ...........0.708 ........... 0.708 ............. 0.708 ........... 0.000 .............0.000 ................0.708 ............. 0.000...................0.708 ................ 0.100 ..... 43,382,700
OM0000003711 ............  SOHAR POWER ..................................................................530 .....................24........................ 1 ........... 0.045 ........... 0.045 ...........0.045........... 0.045 .............0.045 ........... 0.000 .............0.000 ................0.045..............0.045...................0.045 ............... 0.100 ........ 9,945,450
OM0000004420 ...........  BANK NIZWA ................................................................ 18,466 ............... 1,810........................3 ........... 0.098 ........... 0.098 ...........0.098........... 0.098 .............0.098 ........... 0.000 .............0.000 ................0.098 ..............0.098...................0.099................ 0.100 ... 147,000,000
OM0000004925 ...........  ALBATINAH POWER .................................................58,300 ...............2,921......................11 ............0.051 ........... 0.051 ...........0.050........... 0.050 .............0.050 ........... 0.000 .............0.000 ................0.050..............0.050...................0.052................ 0.100 ......33,744,372
OM0000004933 ...........  AL SUWADI POWER ..................................................22,098 ............... 1,127........................6 ........... 0.052 ........... 0.052 ...........0.050............0.051 ............. 0.051............ 0.000 .............0.000 ................0.051 .............. 0.051...................0.052................ 0.100 ......36,434,723
OM0000005260 ...........  OMAN ARAB BANK ...................................................... 3,305 .................. 506........................3 ............0.153 ........... 0.153 ...........0.153 ............0.152 ............. 0.152............ 0.000 .............0.000 ................0.153 .............. 0.153...................0.160 ................ 0.100 ... 253,750,320
OM0000005963 ...........  PHOENIX POWER.......................................................22,100 ................1,017........................5 ........... 0.046 ...........0.046 ...........0.046........... 0.046 .............0.046 ........... 0.000 .............0.000 ................0.046..............0.045...................0.048 ............... 0.100 ...... 67,279,667
OM0000006912 ............  AHLIA INSURANCE .........................................................250 .....................83........................ 1 ........... 0.330 ........... 0.330 ...........0.330........... 0.306 .............0.306 ........... 0.000 .............0.000 ................0.330..............0.306...................0.328 ............... 0.100 ..... 30,600,000
OM0000001178 ............  MUSCAT GASES ............................................................ 8,422 ................1,710........................3 ........... 0.203 ...........0.203 ...........0.203........... 0.203 .............0.204 ...........-0.001 ........... -0.490 ...............0.203............. 0.200...................0.209 ............... 0.100 ........6,090,000
OM0000004735 ...........  SEMBCORP SALALAH ...............................................27,112 ............... 2,351........................9 ............0.091 ........... 0.091 ...........0.086........... 0.087 .............0.088 ...........-0.001 ............-1.136 ................0.086 ..............0.080...................0.086................ 0.100 ...... 83,047,760
OM0000004669 ...........  SHARQIYAH DESALIN. ............................................67,230 ............... 9,415........................7 ............0.140 ........... 0.141............0.140 ........... 0.140 ............. 0.143............-0.003 ........... -2.098 ...............0.140 ..............0.140...................0.152 ................ 0.100 ......13,692,302
OM0000008447 ...........  OMAN REIT FUND .................................................... 66,000 ...............6,237..................... 10 ........... 0.093 ........... 0.100 ...........0.093........... 0.094 .............0.097 ...........-0.003 ........... -3.093 ...............0.100 .............. 0.091...................0.095................ 0.100 ......61,547,340
OM0000001509 ............  DHOFAR  INT. ................................................................10,830 ...............2,443........................4 ........... 0.225 ...........0.230 ...........0.225........... 0.226 .............0.243 ...........-0.017 ........... -6.996 ...............0.230..............0.219...................0.230 ............... 0.100 ......58,470,720
Total ..................................29 ........................................................................................  4,322,770 ......348,082................... 316

Parallel Market .........................................................................................................................................................................................................................

Economy 
gathers 
steam: RBI

MUMBAI: Economic activ-
ity is gaining steam in India as 
COVID-19 incidences recede 
but private investments are 
missing in action, according to 
the Reserve Bank of India (RBI).

“All engines of aggregate de-
mand are starting to fi re. Only 
private investment is missing in 
action and the time is apposite 
for it to come alive,” it said in a 
monthly bulletin.

The ongoing vaccine rollout 
is releasing pent-up optimism, 
said the central bank. Broader 
measures of liquidity refl ect the 
easing of monetary and fi nan-
cial conditions in the system.

Bank credit growth, which 
witnessed a slowdown in 2019-
20, experienced a further set-
back in 2020-21 in the wake of 
COVID-19-induced lockdown.

But with the gradual resump-
tion of economic activity, credit 
to agriculture and services sec-
tors has registered accelerated 
growth in the recent period, said 
the RBI. Even in the industrial 
sector, credit growth to medium 
industries has accelerated indi-
cating the positive impact of sev-
eral measures taken by the gov-
ernment and the RBI. Empirical 
estimates indicate that non-food 
credit is sensitive to interest rate 
changes with a lag, with industry 
and services sectors exhibiting 
greater sensitivity. - ANI

I N D I A N  E C O N O M Y

Air passenger traffi  c still down
KUALA LUMPUR: Preliminary 
January air passenger traffi  c fi g-
ures released on Monday by the 
Association of Asia Pacifi c Air-
lines (AAPA) showed that airline 
operations are still depressed as 
the spread of COVID-19 variants 
resulted in tighter border restric-
tions in international as well as 
domestic markets.

Meanwhile, air cargo demand 
keeps improving as world trade 
starts to gain renewed momentum.

Asia Pacifi c airlines carried a 
combined total of 1.3 million in-
ternational passengers in January, 
just 3.9 per cent of the same month 
last year when 33.5 million passen-
gers fl ew on the region’s carriers.

Off ered seat capacity was 12.1 
per cent of the January 2020 vol-
ume while the international pas-
senger load factor averaged 27 per 
cent for the month, a signifi cant 54 
percentage point decline from the 
81 per cent achieved in the corre-

sponding month last year when 
traffi  c volumes were still relatively 
unaff ected by COVID-19 pandem-
ic. Growth in e-commerce sector 
in the midst of further recovery in 
global manufacturing sector lent 
support to air cargo markets.

In January 2021, air cargo 
demand as measured in freight 
tonne kilometres recorded a mar-
ginal increase of 0.3 per cent, the 
fi rst year-on-year growth in many 
months. - ANI

T R A F F I C  F I G U R E S
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5000 BEDSPACE AVAILABLE

 VACANCY CARGORENT

SERVICE / WANTED?

P L A C E  y o u r 
ad   H E R E

S E N D  e m a i l  T O :
c l a ss  i f i eds   @ t i m eso   f o m a n . c o m

For Tally sales, services or customization
Contact: TallyGuru +968-79248644

Email:  guru.prasad@rltsgroup.com
Roudh Lotas Group LLC

http://www.rltsgroup.com/tally-accounting-software/

for rent

3 BHK Duplex (With Maid Room)          
Split A/Cs, Free Unlimited

Broadband WiFi, Security access 
system, & Secured car park

Opposite Kims Hospital Al Falaj

FOR RENT

Contact: 99657906 or 24702141

SHOWROOM & OFFICES
FOR RENT

TEL. 99382489, 99263443

Al Wattayah Main Road
next to AL MAHA Petrol Stn.

Starting Price @ OMR 3.5/sqm

4.5 cm

3 cm

for rent

for sale

NRI M.V. sale

for sale

for sale

Advertise 
with us
s e n d  E M A I L  t o : 
c la  s s i f i e d s @ t im  e s o f o ma  n .co m

FOR RENT / FOR SALE ?
PLACE YOUR AD HERE

email: classifieds@timesofoman.com

 Staff (20 Rooms) & Labour (36 Rooms)
  in Al Amerat with Kitchen and

Dining Rooms.

 ACCOMODATION
FOR RENT

Contact: 92878705 / 99374971

WAREHOUSE
 FOR LEASE

in Al Amerat 
(500- 3000 Sqm Area)

4x3

ie. 4 cm height and 12 cm width

with Industrial License

in Al Amerat

*Classified Advertisement space booking with text,
should be done till 12.00 noon for next day’s publication. 

* Subject to space availability

Flat for sale only 3 years old
2 bed room + 1 study room,

2 bathrooms, kitchen,
family hall.

The Wave FlaT For sale

Contact 99233359

Showroom-Shop in Ghala near 
Berger Paint Factory Area 260 SQM 
Contact 99711949
 
Trailer for rent. Contact 95292064 

Quality car rentals
at competitive prices.

WJ Towell Group Company
•  Fleet of 2,000 vehicles
•  Choose from a wide range

of brands & models
•  PDO, OXY and BP spec 

vehicles available
•  Attractive rates for short-term 

& long-term lease

Muscat 9014 6672
9679 0684

Sohar
Salalah

9731 6218
9429 9325

www.orbit-oman.com

Single Room with attach 
bathroom and air condition. 

For Executive Bachelor.
Non cooking, Wadi Kabir /

Al Falaj / Ruwi High Street Area.

Contact: 99657906

FOR RENT

Porta-Cabins, Used & Re-Furbished. 
Contact 97105645/ 96112578 
 
Office furniture for sale, work 
tables, reception table, round 
table, chairs, sofa set, steel chair, 3 
door  cupboard. Contact 92183511 
(Subhas) 
 
Equipment/machinery includ-
ing searing/welding/drill/lathe 
machine, platform-lift, vibrators 
and concrete mixer suitable for 
fabrication/civil works available for 
immediate sale. 
Contact 99273774 / 99202278 
Email  :reachkvknair@gmail.com

Toyota Corolla/Yaris used by com-
pany Executives for sale. 
Contact 99273774 / 99202278 
Email: reachkvknair@gmail.com

Semi furnished flat 3BHK, 1930sqft 
in heart of Trivandrum for sale. NRE 
preferred. Contact 99338403. Email 
alexma@omantel.net.om

WAREHOUSE / WORKSHOP
AT SOHAR INDUSTRIAL ESTATE

Plot Area = 20,000 Sqm (50% area of concreted Yard)
Covered Warehouse/Workshop Shed - 1800 Sqm

Contact: 97218979

F O R  S A L E
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Job Vacancies

JOB WANTED

Job vacancies

Job vacancies

Sales / Marketing

SKILLED/UNSKILLED

ACCOUNTS/FINANCE

ADMINISTRATION

mechanic/technic

miscellaneous

DESIGNER

domestic help

ADMIN/HR

Commercial/Secretarial with 
Stenography/Documentation/Ad-
ministration cum Basic Accounts 20 
+ years experience working in oman 
with NOC & D/L looking for a suitable 
job. Contact 92925926, 97704828.
Email ffrancis7@gmail.com

Indian female MBA (HR), PGDBA, BE, 
7 yrs of experience in HR & adminin-
stration (5 yrs in Oman) with Omani 
D/L. Looking for suitable placement. 
Contact 92474376

Indian Male, 5 years’ experience 
Looking for Accountant job. Software 
knows Tally & MS Office. Presently 
on Visit Visa. 
Contact 96761026/71561092. 
Email: mehreenraiz@gmail.com 
 
Accountant cum Business coordina-
tor with an experience of 6 yrs in 
India,looking for placement.Ability 
to work with manufacturing & trad-
ing companies,Purchases,logistics, 
banking. Contact 94947900. Email 
bashsabash@gmail.com
 
Part time  accountant having 13 
yrs experience seeking job Contact 
79102100
 
Indian Male Accountant, M.Com 
14 years experience in Oman with 
D/L & NOC seeks suitable placement 
Contact 99757409 
 
Indian Male, 9 years of experience 
in finance Looking for suitable job 
Contact 9874 8634
 
Accountant having 15yrs Oman 
experience can handle up to finaliza-
tion seeking suitable placement. 
Contact 99262495 
rajeevannamath@gmail.com 
 
Indian chartered accountant 
looking for job in finance. Contact 
92221018

MEDICAL

matrimonial

Urgently required pathologist/
microbiologist with PHD, GP doc-
tors, nurses, x-ray technicians, Arab 
speaking gynecologist, pediatrician, 
dentist & orthodontist for Salalah 
Oman. MOH license holders are pre-
ferred. Whatsapp +968 98899345 
Email hrsalalah2021@gmail.com
 
Urgently required for a reputed 
Clinic - Female Nurses with MOH 
License or Prometric  pass with  
minimum 3 years experience.Kindly 
contact us by Phone No: 99105569/
Email id jobvacancyho@gmail.com 
 
Wanted female GP preferably with 
MOH license for a well established 
medical Centre Contact 98115439.

SITUATION WANTEDservices

Plumbing, painting& mainte-
nance works. Contact 96191837, 
98937266 
 
Carpet Shampoo, marble & tile  
polishing, pest control & anti-
termite treatment, general clean-
ing painting, Plumbing, Electri-
cal, shifting. Contact Mundhir 
l-Rizaiqi trading. L.L.C # 24810137, 
99450130

An advertising agency in Muscat 
is looking for Senior Client Servic-
ing Executive, Graphic Designer, 
Copywriter,Associate Creative 
Director, (Copy)Art Director, Email: 
socialdigitaloman@gmail.com

*Classified Advertisement
space booking with text,

should be done till 12.00 noon
for next day’s publication. 

* Subject to space availability

Sr.Accountant, Male, Semi qualified 
CMA US, MBA-Fin, 18 years exp in 
finance & accounts with Oman DL 
seeks suitable placement. Contact 
78392239 

 
Indian, male, Masters degree in 
accounting, 15+ years of experience 
in Oman, UAE & India as finance / 
accounts manager / chief account-
ant. Looking for a job. 
Contact 79007124 / 78039524.
Email: shkkader@gmail.com
 
MBA, 28 yrs, Indian, 2 yrs ex-
perienced looking for a suitable 
placement in Accounts or Finance. 
Currently in visit visa ready to join – 
90247477 
 
Accountant with 3 yrs experi-
ence under CA. Knowledge in 
Tally,peachtre, QB, tax, arabic typing. 
On visit. Contact 78210435
 
Sudanese 32 yrs, 7 yrs experience 
in Oman in Accounting & Adminis-
trative assistant. Contact 94050251.
email danygalaxy184@gmail.com
 
Sr Accountant looking for part time 
accounts job after 5.00pm upto fina-
lization. Location Qurum to Mabelah. 
Contact 90935099

Filipino, Female with 12years of expe-
rience in Oman as Executive Secretary 
and Administrative Assistant in an 
Airline Company, customer service, 
inventory management, financing 
(claims & processing).  Having a bach-
elor’s degree in Foreign Service - Inter-
national Trade and strong analytical 
skills. Contact 99045640
 
Filipino, male with 1 and a half 
year experience in oman as admin 
assistant in an oil and gas com-
pany, customer service, & hospital 
insurance(claims & processing). 
Contact 92490018
 
Indian Female Bcom. 7 years experi-
ence. Exe. Secretary,Admin/Coordina-
tor. DL. Contact 92243552/91190552.
 
Indian Female with 15 years experi-
ence in Administration with excellent 
communication skills, on family 
visa with D/L. Part time also willing.
Contact 91469220 
 
BCom Fresh Graduate, 23, looking 
for an opening in assisting admin-
istrative job roles. Available to join 
immediately. Mob: 78018480 Email: 
saadsakeer2009@gmail.com. 
 

Sales girl / Sales man (Asian) 
required for a new garment shop in 
Ruwi Hight street. Salary 130, Visa, 
Accommodation provided. Contact 
95090147. 
 
Required young diploma Civil En-
gineer/graduate with Oman driving 
license for Sales in construction 
material. Having good contacts with 
consultants & contractors. Contact 
92888337

 
MBA Finance 16+Exp of Oman in 
Accounts up to finalization & Bank 
Facility LC, LTR, looking for suitable 
senior position. Contact 92383882 
 
Indian Female with 15 years experi-
ence in Finance and Accounts look-
ing for a Suitable position. Contact 
94953826 / 92824146

We are an experienced firm for an “Annual maintenance 
contract”. We ensure every aspect of your beloved investment is 
taken care with your low budget.

We do perform planned preventive maintenance (PPM) 
& timely reactive maintenance of all MEP, Civil & equipment, 
systems to increase the overall life cycle period.

In short, why should you feel the need to contact any other 
company about maintenance contracts, when we ready to care? 
Put your mind at rest by working with the best.

Contact:
New Best Choice Co LLC, PC-115, PO Box 540, Oman

Mohan Pandiyan - 91393089 / mohan.nbc.oman@gmail.com

‘We care your valuable properties’

Pakistani Urdu speaking sunni syed 
parents residing in Muscat seeking 
25-30 year old suitable match for 
their 22 year old 5’.5” B.Com unmar-
ried Muscat born daughter. No cast 
restrictions. Preferably Urdu speak-
ing sunni. Contact: +968 92366248

BUSINESS

A reputed Omani business group 
wants to purchase GP clinics/poly-
clinics in Muscat and interior towns 
of Oman including Salalah.Send 
WhatsApp message to 95092995 or  
mentioning  name of clinic, location, 
contact number.

JOB VACANCIES,
             JOB WANTED?

PLACE 
YOUR AD 
HERE

S E N D e m a i l T O:
c l a ss  i fi eds   @ t i m eso   f o m a n.co m

1.  SaleS engineer 
Qualification - Mechanical or Electrical 
Engineering. Should have knowledge of Sales 
/ Marketing/ Purchase & Procurement with 2 
to 4 years Experience.

2.  inSurance SaleS executive  
Qualification - Graduate with minimum 2 to 
4 years Experience in Insurance Industry.

Send Cv to urgent.jobs@hotmail.com 
Whatsapp +96871800038

urgent Job vacancies in Oman

Wanted Electrician with ITI & 4 
year experience & NOC. Contact 
99338403. Email get@omzest.com 
 
Urgent Rolling Shutter Installation 
Technician with 2-3Years Experi-
ence in Garage and Industrial doors.
Location: Muscat. Call/Whatsapp :  
+96892655402

SaleS executive
(expat- lady) –  1 Nos

Email: w.company1111@gmail.com

A leading water manufacturing
& distributing company requires

With sales experience
Arabic /English language proficiency

With driving license
Preferably Filipino /expats

Indian Male - MBA (HR) & Engineer-
ing graduate, 12 yrs experience in HR 
Admin (incl. 3 yrs of Oman exp.) on 
visit visa - 79857135 
 
14 plus yrs experience in HR, Admin 
and Operations in Junior & Middle 
Level Management. Available to join 
immediately. D/L. Contact 96053406. 
Email mathewjp19@yahoo.com 
 
Indian Male professional, with 14 
years of experience in administra-
tion and secretarial areas having 
valid driving license, seeking a 
suitable position. Contact 99341481, 
mhd82ajaz@gmail.com 

Indian male, 13yrs Oman Experi-
ence, Admin/Purchase/Stores/Op-
erations. NOC,D/L. Contact 78363835 
 
Indian female 32, MBA (HR), exp 
Oman 4 yrs, India 4yrs in HR & 
admin, looking suitable placement.
Contact 95619537

 
Indian Male, 12 years experience in 
Oman seeks job for Admin/Secretary 
or any suitable post. Holding Oman 
D/L. Email: vinrai99@gmail.com, 
Contact 79734085 
 
Indian female BE MBA has DL, look-
ing for job in Muscat. # 97613235 
 
Commercial/Secretarial with 
Steganography /Documentation/Ad-
ministration cum Basic Accounts 20 
+ years experience working in oman 
with NOC & D/L looking for a suitable 
job. Contact 92925926, 97704828. 
Email ffrancis7@gmail.com

A reputed multispecialty clinic
in Salalah is looking for

Preferably Filipino.
MoH License will be an advantage. 

Interested candidates may send
their CV/Resume to:

clinichr2018@gmail.com

Nurses and
Laser Technicians

RequiRed

Locally available Waiters,
preferably Arab speaking
and experience of Arabic 

cuisine. Immediate Joining, 
visa available.

REQUIRED

Contact 95245702
Email: recruitment.hr.1112@gmail.com

Minimum 8-10 Years Oman Exp. In Civil Construction works 
& well versed in Primavera 6 and above, able to manage 
Multiple Projects on daily basis, with knowledge about 
resource loading, through knowledge about Pre and Post 
contract correspondence, Valid GCC Driving License Holder. 
NOC/Transfer.

Planning Engineer (BE/Civil)

Interested Candidates May forward their CV,
Expected Salary Etc. By Email cvomanhr@gmail.com 

UrgEntly rEqUirEd

An Excellent Grade Construction Firm based in Muscat
 has immediate vacancy for

Looking For Office Staff. 
Contact 24709144 
Email: atf24704415@gmail.com

Looking for a full time house maid 
(female) for an Indian family.Nation-
ality: Indian, Sri Lankan, Bangla-
deshi & Nepali. Person should speak 
Hindi or English. Whats App or call 
on 94006795

1) GYNECOLOGIST – WITH DGO/MD
2) PEDIATRICIAN
3) SPECIALIST ORTHOPEDIC – DIPLOMA/MS
4) PHYSIOTHERAPIST – BPT/MPT
5) STAFF NURSE – M/F
6) RECEPTIONIST – OMANI LADY
Preference will be given to candidates with MOH LICENSE,
NOC /Cleared Prometric and completed Data Flow verification.

URGENTLY REQUIRED

Email on: info@wmc.om

FOR REPUTED MEDICAL CENTRE IN MUSCAT

The candidate should be:
• College level  (or equivalent cert.)
• With experience in a coffee shop.
•  Can prepare cakes, sandwiches and other 

Food & Beverages.
• With Baking Skills.

WA I T E R
REquIREd

Email your CV to:
maria@alkhamis.com.om

restaurant /
food delivery?

place 
your ad 

here

EMAIL:
classifieds@timesofoman.com

Young, experienced Indian tailor 
with good knowledge of ladies 
tailoring required immediately for a 
boutique in Muscat. Should be hard 
working, proactive and with pleasant 
mannerism. Contact 95759535

Experience
•  Min. 6-7 years’ experience in construction industry with good 

knowledge of Real estate projects.
• Knowledge on precast systems preferred.
•  Good interpersonal skills and technical skills.
Qualification
• BE civil engineering with MBA preferred.
• Valid Oman driving license.

An excellent Grade Precast Manufacturing Company in Muscat has immediate vacancy for

MARKETING ENGINEER (BE/Civil)

uRGENTly REQuIREd

Interested Candidates may send their CV by Email to: precastmuscat@gmail.com

A leading contracting company is looking for

REQUIRED

Subcontractors (Excluding Materials)
in CIVIL, TILING, MARBLE & MEP works for building construction 

projects in Muscat, interior region and Salalah.

Interested companies are requested to submit Express of
Interest by email to subconjobs21@gmail.com with their

company profile, resource capability and statutory documents.

Wanted a graphic designer with 
Arabic & English knowledge in typ-
ing & out door sales experience as 
a business partner visa available. 
We have all facilities in Ruwi area. 
Email alhootigrandprojectsllc2635@
gmail.com Contact 968-99343542, 
96419126(W)
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Job wanted

JOB WANTED

JOB WANTED

JOB WANTED

Sales / MarketingPURCHASE/PROCUREMENTMECHANIC/TEchnic

tour / travel

driver

cook

it

Hospitality

EDUCATION/TRAINING

manager

Logistic

ENGINEER

Looking for driving job. 9 yrs. 
Contact 93191575
 
Looking for a driver job (16 years 
experience in Oman). # 93092377 
 
Looking for driver job, 2 yrs expe-
rience. Contact 95160208 
 
Driver with 8 yrs experience look-
ing job. Contact 79352646 
 
3 yrs experience in driving, look-
ing job. Contact 98763258 
 
Experienced Driver With Car 
Available: +968 96091082

Indian female MCA, 4 yrs experi-
ence in TCS as a software testing 
engineer seeking suitable position.
Contact 95249883 
Email rejaaramdas@gmail.com

Exp 18 yrs Infrastructure engi-
neer, looking job, have visa. Contact 
79041286 
 
Civil engineer more than 10 years 
experience in GCC country. Already 
have visa. Contact 98913676 
 

Indian male, 38 yrs old MBA gradu-
ate, 14 yrs experience in Oman.
looking for appropriate placement 
in sales & marketing job in Muscat 
region having valid D/L. 
Contact 92255983 
Email vijukrishnann@gmail.com 
 
Indian males Sales officer with 3 
years experience capable to manage 
from quotation till finalization tally. 
Contact 79880058 
 
Indian Male, Graduate having 8 
yr Oman & 7yr India experience in 
Marketing and Sales field looking 
for suitable placement. Contact  
79584458, 92369044. 
Email: rkumarkotian21@gmail.com 
 
Indiam male MBA post graduate, 9 
yrs experience in Sales & Marketing, 
Oman DL holder. Looking for suit-
able placement. Contact 71537034 
 
B.Tech MBA, Indian 10 yrs experi-
ence, sales,marketing IT. Contact 
90725202 
 
Sales, Business development 
manager, construction, FMCG,UPVC 
7 years GCC experience Oman D/L.
Contact 95842228

Expert in oil and gas supply chain, 
operation and commercial manage-
ment 18 years of Oman experience 
as mid level executive looking for 
immediate placement. Contact  
95148237
 
Accounts/Finance Manager well 
experienced ( 29 Years), expert in 
cashflow & Credit management ,ar-
ranging loans, monthly MIS , budg-
eting, Internal and external auditing 
etc. Contact 98803439 
 
Looking for management position 
(MBA &BBA), having 15 yrs experi-
ence in Oman/KSA, sales, logistics 
& procurement (FMCG & non food, 
household, electronics able to com-
municate 7 language with Arabic.
Having D/L. Contact 98056640.
email mafascv@gmail.com 
 
Male having 10 years Experience 
(Oman), working as a “Fleet Man-
ager”  looking for a suitable position. 
Contact 93363316

HR Manager

Contact: 96332608

17 years’ experience
in Finance & HR (10 Yrs),

Indian Male, MBA & M.Com.
NOC Available.

A Post Graduate in Food science and Technology, with 
certification in Food Safety Level 4 and HACCP Level 3, 

actively looking for a job in food industry.Ability to handle 
in-Process quality and Food Technology related activities.

Excellent communication and Interpersonal skills.

FOOD AND QUALITY

Contact +968 78359939
Mail id: vargheseroy98@gmail.com

Indian Bachelor, B.Com, 4 yrs
experience as ACCOUNTS ASSISTANT 

seeks suitable placement.
D/L & NOC Available.  

Contact 96324484

ACCOUNTS ASSISTANT

Planning Engineer/manager
20 yrs experience in Mechanical,

civil, pipeline 7 MEP projects using 
Primavera with NOC & D/L

seeks suitable position.

Contact 92651105
Email reji_mathai@hotmail.com

PLANNING ENGINEER/MANAGER

Indian Male, 41 Years, B.Com + CA intermediate, 
having more than 15 Years of experience  (13 years 

in Oman) in the different  positions as Accounts 
Manager,Internal Auditor and statutory auditor.
currently working as Accounts  Manager, seeking 

similar Managerial position in finance.

Contact: 99169501

ACCOUNTS/FINANCE

Indian male, 10+ yrs experience in 
the field of purchase,store,asset coor-
dinator.Valid D/L. Immediately avail-
able for joining. Contact 71596360. 
Email praveenskurup82@gmail.com 
 
16 yrs Oman experience in procure-
ment, logistics & customs with valid 
Oman D/L & NOC seeking suitable 
position. Contact 95174968 
 
Indian male, working last 12 years 
in Oman as a Purchasing officer and 
site coordinator, D/L NOC available 
looking for suitable job. # 97099785. 
Email maniugcc@gmail.com 
 
Indian male, 13yrs Oman Experi-
ence, Admin/Operations/Purchase/
Stores, etc. NOC,D/L.. # 78363835 
 
Procurement & Logistics Head with 
17+ yrs exp, Indian. # 99224623

B.E civil engineer having 14 yrs of 
Oman experience mainly in building 
construction looking for a suitable 
position. Please contact: 72132426 
 
Electrical Engineer with 6+ years 
experience Available in Oman.
having valid transferable Engineer-
ing Visa and oman DL, seeking new 
opportunities. Have ability to work 
as Estimation Engineer, Procure-
ment Engineer, Design Engineer, 
Site Engineer and QA/QC Engi-
neer in MEP department. Contact 
: 0096896739500 Whatsapp : 
+919633799797
 
Site civil engineer, 9 yrs experience 
building construction.Oman D/L & 
NOC available. Contact 94334402. 
Email nishath.ind91@gmail.com
 
Mechanical engineer, experience 
4-5 yrs as Mechanical supervisor 
seeks job. Contact 79859336 
 
Indian male Diploma Electrical En-
gineer, with 15 years of experience 
with 8 yrs exp in Oman with CEP 
and NOC available. Valid Oman D/L. 
Looking for suitable placement can 
join immediately. Contact 99579171 
 
Civil Engineer fresh graduate, 
6 months UAE/ Oman intensive 
training in construction and infra-
structure, holder of valid D/L, Arab 
native who speaks 3 languages on 
a visit visa. seeking a job. Contact 
97727285 
 
Indian 25 yrs, Mechanical engineer, 
having Oman valid D/L. Looking for 
suitable placement. # 78043052 
 
Civil Engineer ( B.E ) Indian, 1 year 
Exp, living in Oman seeks job. 
Contact 94227623
 
BSc.Civil Engineer PMP Certified 
with 12 years experience in construc-
tion and road works. # 99715328 
 
B.E Civil engineer having 12 
years oman experience looking for 
sub contracting works like block 
work,plaster, tiling, false ceiling and 
so on. Please contact 72132426
 
Electrical Engineer, 20 yrs 
experience in Oman worked in 
construction sector as MEP project 
Coordinator with valid DL & visa 
(NOC available. Contact 99068277.
Whatsapp 91-9567621821. email 
vijayanki1965@gmail.com 
 
Arabic civil engineer excellent spo-
ken and written english - 6 years 
experience in projects coordination 
& supervision, preparing submittals 
& engineering softwares resident 
and have DL. Contact 95432250 

Male with 7 years
experience in accounts

& admin looking for
a suitable post. 

Telephone: 97711584

f i n a n c e

Srilankan Quantity Surveyor, De-
gree (Civil) with 6 yrs experiences 
(GCC), immediately available (with 
NOC). D/L Oman & Sri Lanka.  
Contact 98593262 
Email thanseermusaleen@mail.com
 
Quantity Surveyor having 10 yrs. 
total exp, 6yrs in Oman in Infra & 
building projects. Looking for a 
suitable position having Oman DL. 
Contact 91401880

*Classified Advertisement
space booking with text,

should be done till 12.00 noon
for next day’s publication. 

* Subject to space availability

36 yrs old, 12 yrs working in Design, Consultancy & 
project execution. Experience working in commercial, 

Institutional/Educational, residential construction, 
Hospitality, Interior design/ fit-out work. 

Knowledge on CAD/ MS office/ Planning/ Tendering/ 
Estimation & execution.

Ready to join immediately with D/L and NOC available

Contact: 78371040

Architect/ Interior Designer

Female with 8 years
experience in Admin

& Accounts looking for
a suitable post. 

Telephone: 96303874

FINANCE /  ADMIN

Srilankan Senior Accountant looking 
for a suitable opportunity. 7 years 
experience in Oman & capable of 

handling accounts up to finalization. 
On hand experience in Tally, Spur, QB 

etc. Having D/L.

Senior AccountAnt

contAct: 92821932

Indian female (M.Sc. chemistry),
2 years experience as a quality control
officer  seeking a suitable opportunity
in any chemical industry/food industry

/lab assistant.

Contact +968 71548622
cleetadsu7259@gmail.com

Contact: 99884291 / 99741875
VIPUL70@GMAIL.COM

Indian Chartered Accountant and Cost 
Accountant with 25 years experience in 
Finance, MIS, Budget, Strategy, Projects,

VAT seeks suitable placement. 

Finance Manager / CFO

CA, CPA, BSc. (Accountancy & Business 
Finance) Special with 12 years of experi-
ence (6th year in Oman) is looking for an 

opening. DL, NOC are available.

CHARTERED ACCOUNTANT (SRI LANKAN)

GSM: 78259755 

HSE, professional having 20+ 
yrs of experience in HSE field in 
building,airport construction & oil & 
gas. Contact 90125179 
 
Indian fitter with diploma certifica-
tion in piping & structural engi-
neering looking for job. Immediate 
joining. Contact 79500069 
 
Indian male civil supervisor, 25 
yrs experience in galfar Oman.Cli-
ent approved permit holder OETC 
scaffolding tag inspector, reservior, 
HDPE, DI pipeline, earth works 
shuttering, reinforcement, concrete. 
Contact 97680142 
Email awadhesh37@gmail.com

Indian male chief accountant 21yrs 
experience in financial accounting, 
budgeting and finalisation. Oman 
D/L familiar with Sap, customised  

ERP and Tally. On visit

Contact 78073734
Email sajeevsmi2005@gmail.com

Indian National having 18 years of work experience, 14 years 
in Oman having master’s in Construction Project Management 
& Construction Law & Dispute Resolution from UK Universities. 

Experienced in Handling High End Hospitality, Residential 
& Commercial Projects from initiation till completion. Seeks 
Placement as Clients or Consultants representative in Oman.

Please contact – 78022980

Project Director / Senior Project Manager
/ Contracts Administrator 

Indian Male 32yrs (CMA, MBA-Fin.) with 10 Yrs (8yrs in 
GCC Manufacturing & SAOG) experience currently work-
ing as Asst. Finance Manager expertise in MIS reporting, 

Accounting upto finalization, Budgeting, Financial 
modeling, Business Analysis, IFRS, ERP & Advance Excel, 

seeking similar position in the Finance department.

Contact 99250104, Email: hyder065@gmail.com

F i n a n c eIndian male B Com, ICWA intermediate with 20 
years of Oman middle management experience 
in handling MIS, project finance management, 
managing banks, budgeting, forecasting, fina-
lization of accounts and year end audits, seeks 

proper placement. NOC / DL available.

Please contact 94839479,
sureshswaminathan2311@gmail.com

8 yrs experience, Customer 
service,operations, logistics, 
secretary, trading,NOC available, 
currently in Muscat, D/L, Excellent 
communication in English, Tamil, 
Hindi, Malayalam. Contact 91116374 
 
8 years experience in supply chain 
and logistics.Having a vehicle and 
Oman valued D/L & valid work visa 
which can be transmitted. 
Contact 97338399 ,79844071. 
Email manjeshbpillai@gmail.com 

 
Civil engineer with 2 years of profes-
sional experience in municipal house 
construction project.Fluent in Eng-
lish & Arabic.Equipped with a valid 
D/L, engineering employment Visa & 
NOC (if required). # 96749821 
Email mhassan9610@gmail.com
 
Senior Civil Engineer with 12 years 
Exp in government and private con-
struction projects. looking for a suit-
able position. Contact 95962450.
Email: solanki.ahmed@gmail.com 
 
Safety officer (engineer), 5 years 
experience in GCC, two years in Oil 
field in Oman, nebosh IGC, valid D.L. 
Contact 79318246
 
M.Tech Civil engineer 24 yrs GCC 
experience in all types of building 
in consultant office seeks suitable 
position. Contact 96750674
 
Civil and Structural engineer with 
8years experience in construction 
projects, Gulf experience and D/L, 
looking for suitable placement. Con-
tact 97906770 
 
B.E civil engineer having 10 years 
Oman exp looking for false ceiling 
works. Contact 79882467 
 
B.Sc in Civil Engineering having 13 
years of experience in Oman. Hand 
on experience in MOTC, MOD and 
RCA prestigious projects. Available 
in Oman with NOC and Valid DL. 
Contact 97118102 
Email: probir1982@gmail.com
 
BE civil Engineer with 15 years of 
experience in Oman. Construction of 
Residential Commercial buildings, 
Hotels, Resorts, and industrial build-
ings. With valid visa & D/L.Contact 
92779334, 95056144. 
Email anisubash12@gmail.com 
 
Electrical engineer, having 4 years 
experience in motors maintains, 
electrical control, distribution panel 
and VFD, fluency in English and 
Arabic mother tongue, have resident 
in Oman. Contact 96434550
 
Civil engineer with 9years exp in 
Oman .Contact 97646908
 
Omani is looking for job. UK 
graduate since 1991. B.Engg+MBA, 
experience PDO, Diwan, AbuDhabi, 
group of companies as GM. Contact/
Whatsapp 94174443

Indian cook with 8 yrs experience, 
looking for job. Now on visit visa. 
Contact 79850765

Pre school teacher with 6 years of 
experience as Early years teacher at 
Eurokids International Pre school at 
India. Qualified with Early Childhood 
Education in Montessori method-
ology. Ready to join immediately. 
Contact number: 78213774 
 
MA [English], M.Ed, IELTS 7.5 , 19 
years teaching experience in col-
lege and schools. Seeks teaching 
or administrative position. Contact 
92571205 
 
Indian Female, Msc Biotechnology 
graduate currently in Muscat looking 
for suitable opportunities. 94687398 
Email gayathrisprem21@gmail.com 
 
Indian lady teacher [Bsc BioTech; 
currently pursuing B.Ed (8th sem)] 
with 6 years of experience handling 
secular and Islamic studies looking 
for suitable opportunities. 96950115, 
sahil.nms89@gmail.com

Indian, Masters, excellent English, Arabic speaker, 
17years Oman exp in Airports Project, Hospital, 

Media in Project Coordination, Corporate & Mktg. 
Communication, CEO & Chairman Office Mngmt, 

Operations, Admin, HR. Immediate. NOC. 

PROJECT ADMIN/CEO OFFICE MNGMT/HR/OPS
CORPORATE & MKTG. COMMUNICATONS/ADMIN

CONTACT 99283938

2 yrs experience in Site & Design
with Driving License seeks job

Egyptian civiL EnginEEr

Contact 97500522
Email: mohamdelgeziry@gmail.com

Omani female looking for a job, BSc in 
Process engineering (Done four different 

internships in process engineering), 
marketing experience as well.

Contact: 95119284
alya_alsiyabi93@outlook.com

E N G I N E E R

CPA, CMA, CIA with 19 years’ experi-
ence in Strategic finance, Banking, 
Financial reporting, Budget, VAT.  
Looking for Senior management 

position in finance/ internal audit. 
Available to join shortly.

Finance Head

Contact 92148608

Indian Male 10+yrs experience in Oman 
[Currently available in Oman]. Experience in 
Engineering / Construction/Structural Steel 
Projects, Manufacturing & Trading Concern.
With administrative skills with D/L & NOC.

Looking for suitable placement.

PURCHASE + STORES + ADMINISTRATION

Contact: 78039935

Seeking job in Travel & Tourism, 
12 years experience, Graduate (B.Sc) 
IATA Certified professional pres-
ently available in Oman. Contact 
968 92477622, 79842322 
Email: thahaspm@gmail.com
 
Indian male 29, exp: 03yr-09 
months as ticketing reservation 
executive seeks job.NOC available. 
Contact  97322323/94478168. 
e-mail: anwarijalil51@gmail.com

Indian, Female, MCOM with B.Ed. Having 2 Years’ 
experience in Office accounts (Inventory Checking, Book 
keeping, Payroll) and training experience (ICT teaching, 

Lecture methods-Accounting) in schools. Looking for 
suitable placement in Accounts/ Admin / Teacher jobs. 
Currently on Visit visa, Residing in Wadi kabir, Muscat. 

Contact 97131091, Email: gokulsbg@gmail.com

FINANCE
Indian Male, Age 24, B.E. Computer Engineering and 

Masters of Science in GIS (Geographic Information 
System’s) from U.K. Seeking suitable placement

in GIS field. Having Oman Driving License.
Resident of Oman. Ready to join immediately. 

Contact: 99738614,
deepitkotian14@gmail.com

GIS Engineer

 
MBA marketing having 12 years of 
experience in sales of various B2B 
products.Experience in making and 
implementing marketing plans.
Capable to market any good product. 
Call 91690869 
 
Indian Male 15 years Experience 
(MBA) looking for job in Sales & 
Marketing, Currently in Oman with 
Valid Driving License and Valid 
Visa. Contact 91127809 

BSc Hospitality Management 
Graduate from Sunway University, 
Malaysia.Hospitality experience in 
Oman and Malaysia. Looking for a 
suitable long term placement in the 
Hospitality Industry. 
Contact 94575782 
Email dhruvatul58@gmail.com

INDIAN MALE, FINANCE MANAGER WITH OVER 
20+ YEARS OF EXPERIENCE WITH NBFC, IT, 

MANUFACTURING AND SERVICE INDUSTRIES. 
GOOD KNOWLEDGE OF COMPUTERS. SEEKING 

SUITABLE OPPORTUNITIES.
LOCAL RELEASE CAN BE ARRANGED.

CONTACT +968 95808315 / 94411825

FINANCE MANAGER
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Techno Plastic Industry wins His 

Majesty’s Shield for Industrial Excellence
MUSCAT: Techno Plastic Indus-
try, the fi rst manufacturer of PPR 
pipes & fi ttings in the Sultanate 
has bagged the prestigious His 
Majesty’s Shield for Industrial 
Excellence 2020 In Environment, 
Safety and Community Service.

Techno Plastic Industry was 
founded in 1998 and is currently 
an ISO 9001:2008 Certifi ed serv-
ing construction and industrial 
markets in Middle East and Africa 
with a wide range of experience in 
the Plastic Industry. Techno has 
its Head Offi  ce in Muscat (Oman) 
with representative offi  ce in Dubai 
(UAE), Riyadh (KSA) and Doha 
(Qatar). Its production facility is in 
Sohar and Centralised Warehouse 
in Rusayl. Techno Piping Systems 
are made of the highest quality 
raw materials, which are best suit-

able for hot and cold liquids at high 
pressure point. Techno Piping Sys-
tems are manufactured under Ger-
man Institute for Standardisation 
(DIN) quality control measures at 

our state-of-the-art manufactur-
ing facility. 

As the motto “Quality is our 
Strength” suggests, Quality is an 
integral part in manufacturing of 

techno products. At Techno Plas-
tic Industry, we aim to deliver 
highest quality assured products 
with better durability and reli-
ability while maintaining the high-
quality standards.  

The company’s Mission is “To 
provide best quality product and 
service to the society,” while its Vi-
sion is “To be a renowned and lead-
ing provider of world class piping 
system solution. The company 
has some exciting Products - PPR, 
PPRCT and UV Monolayer Pipes 
and Fittings for use for Construc-
tion and Industrial markets. 

Among the new products are 
the range of multilayer and anti-
microbial products (Advanced 
Technology) for use for food and 
chemical industry and substitute 
for fi re sprinklers. 

R E C O G N I T I O N

Meethaq launches Sharia-compliant 
credit card with cashback feature 

MUSCAT: In line with the bank’s 
commitment to off ering an at-
tractive value proposition for its 
customers, Meethaq the pioneer 
of Islamic banking in Oman from 
Bank Muscat, has announced the 
launch of the fi rst Sharia-compli-
ant co-branded cashback credit 
card in Oman. 

The new credit card is being 
launched in association with lead-
ing hypermarket chain, Lulu Hy-
permarket, to off er a number of 
exclusive benefi ts such as loyalty 
points/cashback, special discounts 
and fl exible payment options. Card-
holders will be eligible to earn up to 
2% cashback on their transactions, 
which can then be redeemed when 
buying products from Lulu hyper-
markets across Oman.

Meethaq has enabled various 
options to make secure payments 
worldwide and is a preferred elec-

tronic payment services provider 
in Oman’s Islamic banking sector. 
Off ering the best deals and rewards, 
Meethaq credit cards are a big at-

traction with customers, providing 
them with the convenience and 
fl exibility in making day-to-day 
transactions at shopping malls, 

restaurants or at international des-
tinations. The bank encourages the 
use of credit cards, which allows in-
dividuals to spend in a disciplined 
manner and keep track of all their 
transactions through electronic 
monthly statements. 

Meethaq Credit Cards also come 
with an array of features and ben-
efi ts, which include wide accept-
ance, contactless payments, 24/7 
customer service, OTP service for 
online transactions SMS alerts for 
transactions and up to 52 days of 
payment grace period. In addition, 
Meethaq off ers a range of credit 
cards with diff erent features and 
benefi ts suitable for the needs of 
its various personal banking cus-
tomer segments. These include the 
Meethaq-Lulu co-branded credit 
card, Hafawa Visa Signature credit 
card, the Titanium Mastercard 
credit card and the Standard Mas-

tercard credit card. All Meethaq 
credit cards are based on the con-
cept of Ujrah without any interest 
charges as per Sharia rules and 
principles.

Meethaq extends support to all 
key economic sectors with inno-
vative Sharia based products. It is 
well positioned to provide Islamic 
fi nancial expertise to all segments 
and thereby promote the good of 
society as a whole. Meethaq Is-
lamic Banking, which has been 
recognised as the Best Islamic 
Bank in Oman in 2019 by Islamic 
Finance News, has adopted the 
best practices in Islamic bank-
ing and fi nance worldwide. Every 
Meethaq product goes through 
the process of Sharia-compliance 
certifi cation by the Sharia Super-
visory Board and is created in line 
with the guidelines of the Central 
Bank of Oman.

The new credit card 

is being launched 

in association with 

Lulu Hypermarket, 

to off er a number of 

exclusive benefi ts 

such as loyalty 

points/cashback, 

special discounts 

and fl exible 

payment options

Power of choice: Potent 

new Defender V8 

and exclusive special 

editions join the range

DUBAI: Land Rover has 
launched the powerful Defender 
V8 as part of a range of enhance-
ments to its unstoppable and 
award-winning 4x4 family. The 
new 525PS Defender V8 and fl ag-
ship Defender V8 Carpathian 
Edition provide a unique com-
bination of performance and 
capability, with bespoke chassis 
settings delivering new levels of 
driver engagement and agility 
both on and off -road. 

The powerful new models build 
on decades of Land Rover V8 her-
itage – spanning the original Stage 
I V8 of the Seventies, North Amer-
ican Specifi cation models of the 
Nineties and powerful Defender 
Works V8 – as the characterful 
engine joins the latest range of ef-
fi cient Ingenium petrol, diesel and 
advanced Plug-in Hybrid Land 
Rover powertrains.

The V8 petrol engine isn’t the 
only introduction. There’s also 
a new XS Edition, fresh exterior 
design packs that provide greater 
personalisation potential and an 
optional larger 11.4-inch Pivi Pro 
infotainment touchscreen.

Defender V8 builds on the rug-
ged 4x4’s class-leading capability, 
delivering new levels of perfor-
mance and driver engagement 
by combining a powerful 525PS 
5.0-litre V8 supercharged petrol 
engine with expertly developed 
suspension and transmission 
tuning to create the fastest and 
most dynamically rewarding De-
fender yet. 

The exclusive new Carpathian 
Edition is based on the Defender 
V8 and represents the ultimate 
expression of Defender design, 
performance and capability, 
while a new XS Edition replaces 
the hugely successful First Edi-
tion and combines bespoke de-
sign and specifi cation enhance-
ments inside and out.

Defender’s personalisation po-
tential has also been expanded 
with the introduction of new ex-
terior packs. The Bright Pack, Ex-
tended Bright Pack and Extended 
Black Pack feature bespoke exte-
rior trim to enhance Defender’s 
unmistakable silhouette.

Heightened connectivity is 
also part of the updates. Defend-
er’s state-of-the-art Pivi Pro 
touchscreen infotainment is now 
available with a range of desir-
able new features, including the 
option of a larger 11.4-inch touch-

screen display. Wireless device 
charging with integrated signal 
booster is now fi tted as standard 
with the Comfort and Conveni-
ence Pack for improved conveni-
ence and call quality.

David Hemming, Chief Prod-
uct Engineer, Jaguar Land Rover, 
said: “The introduction of our V8 
powertrain adds a new dimension 
of driving engagement and off -
road capability to Defender. Fast 
and fun to drive, it represents the 
pinnacle of the Defender family 
and is as rewarding on the road 
as it is capable off  it. We’ve also 
broadened the appeal of the en-
tire Defender line-up with new 
derivatives, option packs and 
enhanced connectivity, so there 
really is a Defender for everyone.”

New Defender V8 
New Defender V8 is the ultimate 

expression of Land Rover’s tough-
est 4x4 and recalls the rich herit-
age of eight-cylinder Land Rovers 
dating back to the 1970s. The po-
tent new V8 supercharged engine 
is available in both 90 and 110 body 
designs and delivers elevated per-
formance and driver engagement 
without compromising Defender’s 
unstoppable capability.

With unique suspension and 
transmission tuning, including 
bespoke spring and damper rates 
and a new Electronic Active Rear 
Diff erential, it delivers more ag-
ile and engaging handling with 
heightened body control – all ac-
companied by a characteristic V8 
soundtrack.

Power comes from Land Rov-
er’s 5.0-litre V8 supercharged pet-
rol engine, which produces 525PS, 
625Nm of torque and drives 
through an eight-speed automatic 
transmission. The Defender V8 
90 accelerates from 0-60mph in 
just 4.9 seconds (0-100km/h in 
5.2 seconds) with a top speed of 
149mph (240km/h) and delivers 
fuel consumption of up to 19.5mpg 
(14.5l/100km) with CO2 emis-
sions from 327g/km.

Exceptional off -road capabil-
ity is a Defender hallmark and 
the V8 adds a new layer of driver 
appeal, with the introduction of 
a new Dynamic program within 
the Terrain Response system – 
only available on V8-powered 
Defenders. It helps drivers to 
exploit the more dynamic char-
acter and handling balance of the 
525PS model on tarmac and loose 
surfaces. 

N E W  M O D E L S

Alizz Islamic Bank’s mobile banking 

application makes customers lives easier

MUSCAT: With a strong belief in 
enhancing the online and digital 
customer experience, Alizz Islamic 
Bank’s mobile banking application 
gives customers the ease of banking 
everywhere and anywhere. 

The bi-lingual mobile banking 
application is available for An-
droid, Huawei and iOS devices, 
and features the very latest in mo-
bile banking technology with ad-
vanced security capabilities.

The Alizz Islamic Bank Mobile 
Banking application has a simple 
in-app self-registration process. 
The app is biometrically enabled 
so customers can log in with Fa-
ceID or TouchID. The app is avail-
able for download in the Google 
Play store, the Apple Appstore and 
the Huawei App Gallery. 

Through this app, the customers 
are being off ered the convenience 

of applying for a new account or 
card, processes instant transfers, 
pays all their monthly bills simul-
taneously with one tap of button, 

requests for a cheque book, issues 
account statements and other ben-
efi ts through the app.

The app also off ers location in-

formation of Alizz Islamic Bank 
branches and ATM and provides 
reminders for monthly bill and 
credit card payments that are due 
in addition to information on ac-
count balance. Additional infor-
mation are also provided such 
as prayer times, Qibla direction, 
Zakat calculation and currency 
rates updates.

Since its inception in 2013, Alizz 
Islamic Bank has breached the gap 
between customers and the bank 
using the latest technology solu-
tions built on the solid infrastruc-
ture that the bank has developed 
to provide its customers with in-
novative fi nancial solutions and 
responsive customer services via 
its corporate website, online bank-
ing, mobile banking, short message 
service, call centre, ATM, ITM, 
and branch banking.

B I - L I N G U A L  M O B I L E  B A N K I N G  A P P

Kempinski Hotel Muscat celebrates 3rd anniversary

MUSCAT: The month of March 
2021 marks the exceptional third 
anniversary of Kempinski Ho-
tel Muscat presence in the city, 
and in celebration of this excit-
ing milestone, the hotel decided 
to welcome guests to the fi ve-star 
property to enjoy a range of entic-
ing off ers from ultimate staycation 
deals to special dining discounts.

We invite you to come and ex-
perience the remarkable Euro-
pean fl air of Kempinski inspired 
by Omani hospitality. There may 
never be a better time to stay at 
the Kempinski Hotel Muscat than 
right now.

Treat your family to the ultimate 
Staycation with unrivalled rates, 
including breakfast for three diff er-
ent rooms and suites. Also, you can 
choose our “buy three get one free” 
voucher to savour signature cuisine 
at a selection of chic dining hotspots, 
including The Kitchen themed 
nights, Countdown lunch off er and 
Ramadan exquisite Iftar buff et.

Nestled within Al Mouj Mus-
cat’s community and encompass-

ing over 6 km of stunning coast-
line, Kempinski Hotel Muscat is 
an unparalleled luxury destination 
in the capital of Oman. With 310 
rooms and suites, state-of-the-

art meeting facilities, eleven au-
thentic restaurants and lounges, a 
fully-equipped fi tness centre and 
a luxury spa experience, guests 
can immerse themselves in the 

fi ner things in life. A gateway to 
an authentic Omani adventure, 
Kempinski Hotel Muscat provides 
a blend of local traditions and 
world-class European luxury.

S P E C I A L  O C C A S I O N
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Ashok Leyland unveils passenger 
buses Gazl and Falcon Super 

MUSCAT: Ashok Leyland, the fl ag-
ship company of the Hinduja Group 
and a transnational transportation 
and mobility solutions leader, un-
veiled two smart passenger buses 
in Oman at a virtual launch. 

Ashok Leyland, a company 
which has over seven decades of 
experience in manufacturing pas-
senger transport vehicles, show-
cased two products - Falcon Su-
per and Gazl – which will join the 
fl eet of its 1000+ buses already on 
the roads of Oman, reinforcing ex-
panding market share of its prod-
ucts. The launch of Falcon Super 
and Gazl was done in partnership 
with Ashok Leyland’s dealer in 
Oman, Mohsin Haider Darwish, 
who has a fi ve-decade long pres-
ence in the Sultanate.

“Falcon Super and Gazl are 
the products of our state-of-the-
art manufacturing base in Ras 
Al Khaimah, UAE. The Ras Al 
Khaimah plant which exports bus-
es to Europe, Africa and the Mid-
dle East was established in 2007. 
It has manufactured over 20,000 
buses so far, a large share of it ply-
ing on the roads of GCC countries, 
including in Oman. Our plant in 
RAK and increasing market share 
in GCC countries, will play a key 
role in achieving our Vision to be 
in the Top 10 Global CV makers,” 

said Nitin Seth, Chief Operating 
Offi  cer, Ashok Leyland.

Speaking on the occasion, San-
jay Saraswat, Head – International 
Operations, Ashok Leyland said, 
“Falcon Super and Gazl come from 
Ashok Leyland’s state-of-the-art 
manufacturing base in Ras Al 
Khaimah. Falcon Super is a 70-seat-
er and Gazl is a 25-seater that come 
with in-built advanced technology 
and safety solutions, for a comfort-
able journey. They are designed to 
meet the specifi c demands of the 
GCC countries and to provide a 
comfortable journey. Both the prod-
ucts have opened up new segments 
for the company in the region.”

Mohisn Hani Al Bahrani, CEO of 
MHD ACERE said, “Our long and 
fruitful partnership with Ashok 
Leyland will continue to fl ourish 

as we aim to be the market leaders 
in the commercial vehicles seg-
ment in Oman. MHD is the market 
leader in the staff  bus transporta-
tion segment in Oman. With these 
new products, we look forward to 
improving our success story in the 
market. We have recently invested 
in state-of-the-art exclusive Ashok 
Leyland 3S facility in Ghala, Mus-
cat to enhance customer satis-
faction, effi  ciency, and output. In 
addition to this, we have facilities 
across Oman in Sohar and Sala-
lah. Moreover, we are exploring 
opportunities for expanding our 
network across interior locations 
to enable easier access to our cus-
tomer base in the Sultanate.”

The 70-seater Falcon Super is 
from the Falcon league of buses 
acknowledged for its sturdiness 
blended with comfort has been in 
use in the region by corporate enti-
ties as well as schools for over three 
decades. Gazl, which is sleek, styl-
ish and with a smiling fascia, is a 
new and contemporary entrant to 
the market with a seating capacity 
for 25 passengers. Both the models 
are focused on delivering lower to-
tal cost of ownership to customers.

Falcon Super is equipped with 
the world’s fi rst inline fuel injec-
tion pump engine and complies to 
both Euro III and Euro IV markets 
(with its IEGR technology). The 
Gazl is powered by one of the most 
fuel-effi  cient vehicles in its catego-
ry; the full stand-up saloon vehicle 
comes with the time-tested ZD30 
series engine compliant with the 
standards of Euro III and IV mar-
kets. Both the products share a 
host of advantages like roll over 
protection, fi re retardant interiors, 
and many more. While Falcon bus-
es will be predominantly marketed 
to corporate entities to transport 
their employees and schools for 
student transport, Gazl’s market 
will mark the entry in mini-bus 
segment more focused on the city 
movement of staff , executives in 
hospitality and services sector. 

The virtual launch 

with exclusive dealer, 

Mohsin Haider 

Darwish, reinforces 

increasing regional 

demand for Ashok 

Leyland products

HSBC tops 2021 Euromoney poll 

for trade fi nance service in Oman
MUSCAT: Businesses across the 
Sultanate have voted HSBC the 
best bank in Oman for domestic 
trade fi nance services in the 2021 
Euromoney trade fi nance survey.

As COVID-19 swept across 
the world in 2020, HSBC worked 
closely with clients and responded 
quickly to minimise disruption to 
their supply chains by equipping 
them with the tools to use HSBC’s 
digital channels and maintain the 
fl ow of essential goods around the 
world. At the present around 81% 
of HSBC’s trade transactions in 
Oman are completed digitally.

“Being recognised by our clients 
for having the Best Trade Finance 
Services in Oman demonstrates 
our strong position and our abil-
ity to connect Omani businesses 
to trading partners around the 
globe. We continue to invest in the 
digitalisation of our products and 
services to make banking simpler, 
better and faster for our custom-
ers,” said Melika Betley, CEO of 
HSBC Bank Oman.

HSBC was also voted the #1 
bank in the Euromoney survey 
for domestic trade fi nance in Bah-
rain, Kuwait and Qatar.

“Our investment in digital solu-
tions and close collaboration with 
clients meant we were able to de-
liver faster and more secure trade 
solutions. In times of heightened 
volatility, it is critical for banks to 
be on the front foot, anticipating 
changing market conditions to 
ensure continuity of trade for cus-
tomers,” said Sunil Veetil, Head 
of Global Trade and Receivables 
Finance for HSBC in the Middle 
East, North Africa and Turkey 
(MENAT).

Technology has been an invest-
ment priority for HSBC in MENAT. 

COVETED

Toyota Corolla available with benefi ts 
MUSCAT: Toyota is off ering en-
thusiasts the best time to make 
the most of and save. 

The popular Corolla with its 
attractive looks, impressive fuel-
effi  ciency and more, makes for 
a fi ne choice with families and 
customers wishing to enjoy val-
ue-for-money. And now with an 
exclusive campaign like this, they 
have even more reasons to save. 

Customers looking to own a Co-
rolla Petrol variant can look for-
ward to Cash Gift From RO 1950 
up to RO 2600, Insurance 1 Year 

Comprehensive or Cash Gift In 
Lieu of Insurance RO 175 (Appli-
cable on 1.6L model only) and Ser-
vice: 2 Years / 20,000 Kms (which-
ever is earlier).  Customers looking 
to own a Corolla HEV can benefi t 
with Cash Gift From RO 2200 up 
to RO 2600, Insurance 1 Year Com-
prehensive or Cash Gift In Lieu of 
Insurance RO 175 and Service 2 
Years / 20,000 Km (whichever is 
earlier).  (Prospective buyers may 
be advised that the benefi ts vary 
between model variants, model 
year and manufacturing year.)

PROMOT I ON
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