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LOCKDOWN TO END ON 
SATURDAY, SCHOOL YEAR 
TO BEGIN ON NOVEMBER 1 

MUSCAT: The Supreme Com-
mittee tasked with tackling devel-
opments resulting from coronavi-
rus (COVID-19) pandemic held a 
meeting on Wednesday under the 
chairmanship of Sayyid Hamoud 
bin Faisal Al Busaidi, Minister 
of Interior, to follow up updates 
on the pandemic and measures 
of prevention of infection and 
spread of the virus.

The Committee studied the 
number of cases of infection and 
deaths resulting from the pan-
demic and other epidemiological 
data from diff erent governorates 
of the Sultanate. The Supreme 
Committee expressed extreme 
anxiety about the behaviour of 
some individuals who partici-
pate in gatherings and cause the 
spread of the virus. It urged all 

individuals and establishments 
to exercise maximum caution 
and implement precautionary 
measures aimed to curb the rise 
in infections and deaths. The 
Committee reiterated its plea to 
citizens and residents to shoulder 
the responsibility of protecting 
human life by reporting off enders 
to the authorities concerned.

Within the context of its fol-
low-up of the Education Minis-
try’s eff orts to operate schools 
during the forthcoming School 
Year 2020-2021, the Supreme 
Committee affi  rmed that the 
school year will begin on Novem-

ber 1, 2020. It also endorsed the 
Blended Learning system of edu-
cation, with emphasis on combin-
ing online study.

Regarding the ban on nighttime 
movement, the Supreme Commit-
tee said that the ban will be lifted 
on Saturday, October 24, 2020.

The Committee reaffi  rmed that 
it will continue to monitor the 
situation through the Ministry 
of Education and other depart-
ments to ensure a sustained edu-
cational experience, along with 
reports on epidemiological data 
from diff erent governorates of the 
Sultanate. > A2

Imposed on October 

11 to stop the  spread 

of COVID-19, the 

lockdown will 

be lifted at 5am 

on Saturday

DECISIONS TAKEN: The meeting of the Supreme Committee was 

chaired by Hamoud bin Faisal Al Busaidi, the Minister of Interior, 

and the chairman of the committee. — ONA

EXPEDITE PROCESS OF OMANISATION,
COMPANIES TOLD BY MINISTRY OF LABOUR >A3
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Dhuhr .............................................11.56pm

Asr ......................................................3:14pm

Maghrib ........................................5:40pm

Isha....................................................6:51pm 

Fajr (Tomorrow) .................... 4:52am
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OMAN PRAYER TIMINGS

World’s best sailors to compete for 
global championships in Sultanate

MUSCAT: Oman Sail will host a 
400-strong fl eet of the world’s best 
sailors when the World Champi-
onships for three Olympic classes 
kick off  in November 2021. Tak-
ing place in Asia for the fi rst time 
in its history, sailors in the 49er, 
49erFX, and Nacra 17 class will 

kickstart their path to the Paris 
2024 Olympic Games during the 
six-day event.

The championship will run 
from November 16–21, 2021 at 
Al Mussanah Sports City, driving 
tourism in the region and further 
enhancing Oman’s pedigree as a 
world class host of major inter-
national events. It is anticipated 
that Olympians continuing their 
racing careers will take part at the 

Championship alongside the next 
generation of high-performance 
doubles sailors, all looking to start 
their 2024 Olympic campaign in 
good form.

Dr Khamis Al Jabri, Oman Sail 
CEO, said, “Hosting the 2021 
49er, 49erFX, and Nacra 17 World 
Championships is another oppor-
tunity for the Sultanate to share its 
warm hospitality with the inter-
national sailing community. The 

regatta forms an important com-
ponent of the national priorities 
of Oman’s Vision 2040 in terms 
of boosting sports tourism and 
unlocking opportunities for local 
businesses and the community to 
deliver positive economic return 
for the country. This is an incred-
ibly exciting event for Oman Sail 
and we look forward to welcoming 
sailors from across the world to 
our shores.”

Marcus Spillane, Nacra 17 
Class President, said, “We are 
very pleased to be heading to 
Oman next year in November for 
the 2021 49er, 49erFX and Nacra 
17 World Championships as our 
sailor continue their global adven-
ture. Oman has a great reputation 
for organizing world class regat-
tas and we are confi dent that the 
event will be a great test for the 
teams as they embark on the road 
to Paris 2024.” 

Oman Sail’s Olympic hopeful 
in the 49er class, Musab al-Hadi, 
said, “As the fi rst global sailing 
event after the Tokyo Olympic 
Games, this will be a strong test 
of every bit of international expe-
rience the Oman Olympic Sail-
ing team has gained against the 
very best in class. The conditions 
will be perfect for the sailors and 
coaches and we hope that our fel-
low sailors enjoy visiting Oman as 
much as we enjoy hosting them.”

Al Hadi along with Waleed Al 
Kindi, along with duo AbdulRah-
man al-Mashari and Ahmed al-
Hasni have all returned to training 
intensively in preparation for the 
2021 ASAF Asian Sailing Cham-
pionships, an Olympic qualifi ca-

tion event for 49er planned to be 
held in Abu Dhabi. Building on 
the long-held affi  nity for the sea, 
the Sultanate of Oman has gained 
a reputation in the sailing world 
as an accomplished host of events 
where Omani sailors compete 
against the very best in the world. 
Combining excellent sailing con-
ditions with powerful sea breezes 
and pleasant waves and a fully-
equipped marina in the heart of a 
sports city purpose-built for the 
2010 Asian Beach Games off er ide-
al surroundings for another out-
standing event in 2021 following 
the success of events such as the 
2013 Laser World Championships, 
the 2015 RSX world Champion-
ships and the 2019 Asian and Oce-
anian Optimist Championships. 

Oman Sail’s professional race 
management team will welcome 
the competitors and introduce 
many to the country. Opportuni-
ties for visitors to stay longer in the 
Sultanate and explore further, ex-
periencing everything that makes 
the country so special, will also be 
available, including personalised 
city tours, cultural visits and ad-
venturing into the mountains, the 
sea and the desert. - ONA

Taking place in Asia 

for the fi rst time in 

its history, sailors 

in the 49er, 49erFX, 

and Nacra 17 class 

will kickstart their 

path to the Paris 

2024 Olympic 

Games during the 

six-day event

BOOSTING SPORTS TOURISM: The championship will run from November 16–21, 2021 at Al Mussanah 

Sports City. — Supplied picture

Lockdown was necessary to 

curb spread of coronavirus

In response to requests to en-
suring the participation of com-
munity individuals in national 
eff orts to combat coronavirus 
pandemic, the Supreme Commit-
tee has approved the initiative of 
volunteering across diff erent seg-
ments of society.

The authorities concerned 
will announce the mechanisms 

regulating this practice, said the 
Committee in its report issued 
yesterday.

Supreme Committee
In its report, the Supreme Com-
mittee prayed to the Almighty Al-
lah to protect everyone against all 
harm.  

- ONA

P A N D E M I C

 < FROM 

A1

Oman’s digital strategy to 

boost economic growth hailed
CAIRO: Oman’s espousal of 
a digital strategy that lays the 
foundation of novel programmes 
to spur economic growth, en-
hance self-reliance and provide 
more jobs through economic 
diversifi cation has been com-
mended by the Arab Monetary 
Fund (AMF).

In a new study titled “Digital 
Economy In Arab Countries..Its 
Realities and Challenges”, the 
AMF noted that Oman’s econom-
ic strategy began to be developed 
since 2003. Since then, economic 
approaches have been classifi ed 
into six categories towards the 
execution of a comprehensive 
Oman Economic Vision encom-
passing initiatives and projects 
necessary for supporting the re-
alisation of the country’s knowl-
edge-based economy, said the 
AMF report.

It explained that digital trans-
formation strategy in the Sul-
tanate focused on developing 
society’s capabilities, including 
individuals’ skills, and circulat-
ing government applications and 
smart services to help establish 
a comprehensive system of ICT 
industries.

The strategy also lays empha-
sis on governance, developing 
standards, policies and a whole 
new generation of digital appli-
cations, in addition to spreading 
cognitive awareness. The report 
showed that the Sultanate en-

acts laws serving digital economy 
like the Electronic Transactions 
Law (2008), Law on Combating 
Information Technology Crimes 
(2009) and Law on Regulating 
Communications (2002).

Digital economy
As many as 21 national fi rms op-
erate in the fi eld of digital econ-
omy, in addition to 10 foreign 
fi rms and 6 multinational fi rms, 
said the report, adding that the 
Sultanate has 17 platforms and 
applications that off er services 
to diff erent segments and fi nalize 
other civil transactions.

The report pointed out that 

the Sultanate’s digital trans-
formation programme began in 
October 2012 with the approval 
of the Council of Ministers. It 
added that various seminars 
and workshops were held to 
outline the digital transforma-
tion programme.

This is in addition to the forma-
tion of teams for e-government 
transformation and institutional 
change within each establish-
ment, under the supervision of 
the Minister or the Under-Sec-
retary, to follow up the process 
of digital transformation in their 
respective institutions, said the 
report.  - ONA

A R A B  M O N E T A R Y  F U N D  R E P O R T
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MOST READ ON FACEBOOK

 O N  S O C I A L  M E D I A

MOST WATCHED VIDEO ON FACEBOOK MOST VIEWED VIDEO ON INSTAGRAM

TTV Outline 
on sweetened 
beverages

The TTV Outline on sweetened beverages 
got 8,400 views and reached 31,029 people on 
Facebook.

Photo story on 
flights from 
Oman to India

A photo story on flights from Oman to India 
got 2,067 likes on Instagram

Story on Oman 
signing MoU with 
Pakistan

A story on Oman signs MoU with 
Pakistan got 5,281 engagements and 
reached 56,764 people on Facebook.

8,400 VIEWS 2,067 LIKES

Expedite process 
of Omanisation, 
companies told

Times News Service

MUSCAT: The Minister of La-
bour has asked fi rms in Oman to 
expedite the replacement of expat 
workforce with Omani nationals.

The Ministry of Labour, in coop-
eration with the Oman Investment 
Authority, held a meeting with 
CEOs of government fi rms dis-
cussing replacement plans and the 

priority for employing Omanis in 
leadership and supervisory roles.

During the meeting, they re-
viewed ways of cooperation be-
tween the Ministry of Labour 
and government companies to 
enhance productivity and support 
employment of the national work-
force at all levels in general, and 
the specialists and technicians in 
particular, to ensure the achieve-
ment of Oman Vision 2040. 

The meeting was chaired by Dr 
Mahad bin Said bin Ali Ba’owain, 
Minister of Labour, who stressed 
the need to accelerate the replace-
ment of the expat workforce with 
the national workforce, calling for 
the importance of training and 
qualifying the national workforce 
on the job. He also highlighted 
how fi rms can benefi t from ser-
vices provided by the ministry in 
this regard.

The Minister also emphasised 
the Ministry’s initiative to over-
come diffi  culties, provide neces-
sary facilities and simplify proce-
dures to enhance the contribution 
of government fi rms in providing 
new jobs for Omanis, directly or 
in companies that contract with 

them from the subcontracts.
The meeting included a visual 

presentation on the data of work-
ers from the national and expa-
triate workforce in government 
companies, the economic sec-
tors these companies practised 
in, and the nationalization rates 
achieved, in addition to a review 
of the data of active job seekers 
according to various disciplines.

Offi  cials in government com-
panies have expressed their will-
ingness to present replacement 
plans and vigorously follow up 
their implementation to ensure 
the provision of job opportunities 
for the national workforce and 
contribute to their stability, sup-
port, development and regulation 
of the labour market.

The meeting also discussed the 
diffi  culties and challenges facing 
companies and the private sector 
in light of the current economic 
conditions, and it was agreed 
to fi nd appropriate solutions to 
make the private sector more fl ex-
ible in terms of employment, and 
to streamline the procedures and 
services provided by the Ministry 
for private sector establishments.

Employing Omanis 

in leadership and 

supervisory roles 

was discussed at a 

meeting held by the 

Ministry of Labour 

and OIA with CEOs of 

government fi rms

Donate blood  
to meet need 
of the hour, 
people urged

Times News Service

MUSCAT: People in Oman 
have been asked to donate blood 
at an upcoming drive, which is 
being organised to help hospi-
tals at a time when there is ur-
gent need of it for those in criti-
cal condition.

The blood donation drive is 
being organised by the Indian 
Social Club in collaboration 
with the Ministry of Health and 
the Department of Blood Bank 
Services on Friday, 30 October, 
at their premises in Darsait. The 
ISC aims to collect a total of 500 
pints of blood from such cam-
paigns, having already run four 
drives so far.

“This is a time when the hos-
pitals are facing a shortage of 
blood because of the COVID-19 
pandemic, but they have pa-
tients who really need it,” said 
Dr Sathish Nambiar, the chair-
man of the Indian Social Club, 
and the organiser of the blood 
drive. “Anyone is welcome to 
our premises to donate blood 
on that day… this is not just re-
stricted to expatriates alone.

Suitability
“When you donate, your body 
has the capability to replace it in 
about three months, so in giving 
a small amount of your blood, 
you could be saving someone 
else’s life,” he added. “All of us 
here need to give back to the 
community during the time of 
need, so I would encourage as 
many people as possible to come 
forward.” Donors who show up 
at the Indian Social Club prem-
ises on Friday will be made to 
enter in batches, and will fi rst be 
assessed whether they are fi t to 
give blood. Those with chronic 
issues such as diabetes, as well 
has people who have travelled 
to areas that have a high occur-
rence of malaria, will not be al-
lowed to donate.

CAMPA I GN

56,764 REACH
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What is Orthognathic 
surgery or jaw surgery?
Orthognathic surgery ( jaw sur-
gery) is a treatment involving or-
thodontics and oral and Maxillo-
facial surgery. It is recommended 
when the jaw issue can’t be ad-
dressed with orthodontic treat-
ment alone.

What type of cases require 
Orthognathic surgery?
When there is a large mismatch 
in the position of the jaws rela-
tive to one another, surgery is 
needed because orthodontic 

tooth movement alone is not 
enough to correct the bad bite. 
An example of this is when the 
upper jaw doesn’t develop prop-
erly so that the lower jaw appears 
too far forward and the lower 
front teeth are in front of the up-
per front teeth.

How does orthodontic 
treatment and surgery 
work together to position 
the jaws and teeth?
The orthodontist and the surgeon 
work together to determine the 
best treatment plan after a good 

clinical examination, photo-
graphic analysis, model study, 
radiographic and prediction 
analysis. For example, the lower 
jaw may be too long or too short, 
or the problem may be that the 
upper jaw is too forward. The 
orthodontist analyses the teeth 
positions to determine the type 
of teeth movement needed to 
achieve a good bite. The surgeon 
does an analysis of the size, 
shape, and symmetry of the up-
per and lower jaw bones and de-
cides which type of jaw surgery 
is needed for the patient.

What is the role 
of orthodontics in 
Orthognathic surgery?
Orthodontic treatment is divided 
into pre-surgical and post-surgi-
cal phases. The pre-surgical phase 
involves the levelling and aligning 
of teeth, correcting the poor angu-
lations of teeth and coordination 
of upper and lower arches such 
that after the surgery we achieve a 
good bite. Pre-surgical orthodon-
tics will show the true magnitude 
of skeletal problems hence allow-
ing optimal skeletal correction at 
surgery. Post-surgical orthodon-
tics usually starts 6 to 8 weeks 
after surgery and involves fi nish-
ing and detailing of bite providing 
better stability after surgery. Once 
a good bite is achieved and treat-
ment is completed, retainers are 
provided to the patient. Patients 
are asked to come for a regular 

review check up after every 3 
months.

How does the surgeon 
know exactly where to 
reposition the jaws?
After the pre-surgical orthodontic 
phase, the surgeon will do mock 
model surgery after  facebow 
transfer and also performs predic-
tion analysis using sophisticated 
software that allows the surgeon 
to see exactly how many millim-
eters and degrees of movement 
are needed in  three dimensions 
in order to bring the  teeth into the 
proper bite and achieve symmetry 
of the face.

How does the jaw stay in its 
new, corrected position?
In Orthognathic surgery, the jaws 
are positioned properly through 
cuts in the bone, and small, spe-
cially designed bone plates and 
screws are placed to keep the 
jaw(s) in the proper position. 
Most patients also have the jaws 
held together using wires or tiny 
orthodontic rubber bands (elas-
tics) between the upper and lower 
braces for up to 2-3 weeks. This is 
only needed during the early heal-
ing process so there is no move-
ment where the bone was cut dur-
ing surgery.

Is anesthesia needed
for the surgery?
Yes, the surgery is done in a hospital 
operating room under general an-

esthesia. Most patients stay in the 
hospital 1-2 nights after surgery.

How will the patient eat 
if the jaws are wired 
together after surgery?
Most patients do not require 
more than 2-3 weeks of being 
wired or rubber banded closed, 
and mostly less time is needed. 
During that time, it is diffi  cult 
to eat, speak or brush. Patients 
are advised  to have a  liquid or 
pureed diet and some temporary 
weight loss is common.

What are the benefi ts 
of Orthognathic surgery?
Corrective jaw surgery drasti-
cally improves the smile, chewing, 
speaking, facial esthetics of the 
patient. It is also useful in treat-
ing patients with temporo man-
dibular joint ( jaw joint) disorders, 
skeletal problems in cleft patients.

What is the ideal age for 
Orthognathic surgery?
Orthognathic surgery is per-
formed once the jaws have 

stopped growing. Mostly it is in 
the late teens and early 20s. Or-
thognathic surgery can be done 
for mature adults as well, as long 
as their health is good.

Dr. Krishnakumar MG is an expert 
and vastly experienced Oral and 
Maxillofacial Surgeon. He is highly 
skilled in evaluating  and treating 
patients for a wide range of prob-
lems of the mouth including wisdom 
tooth impaction, cysts & tumours, 
head and neck trauma, soft tis-
sue  injuries, orthognathic surgery 
(jaw surgery), temporomandibu-
lar joint  disorders (jaw joint) and 
dental implants. 

Dr. Saptarshi Hazarika is an expert 
and vastly experienced Specialist 
Orthodontist. His areas of interest 
are Nasoavleolar Molding for cleft 
lip/palate patient and cleft ortho-
dontics, orthognathic surgery (jaw 
surgery), myofunctional appli-
ances, conventional and self ligat-
ing braces, invisalign and lingual 
orthodontics, temporo-mandibular 
joint  disorders (jaw joint).

HEALTH WATCH

Orthognathic  (orthos means straight and 

gnathos means jaw) surgery, commonly 

known as jaw surgery, focuses on correcting 

irregularities of the jaw bones and also 

realigns the jaws and teeth to improve 

their functionality. This also helps in 

improving facial appearances. Considering 

the outcomes, intricacies of occlusion (the 

way the teeth bite) and facial appearances, 

the procedure becomes a complex one and 

requires a lot of planning.

JAW CORRECTION SURGERY
A GUIDE FOR PATIENTS CONSIDERING

DR SAPTARSHI HAZARIKA
BDS, MDS

DR. KRISHNAKUMAR MG 

Oral and Maxillofacial Surgeon

(Orthognathic Surgeries)

Badr Al Samaa Hospital, Ruwi Badr Al Samaa Hospital, Al Khoud
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Cathay Pacific to cut 
workforce by a quarter

HONG KONG: Hong Kong air-
line Cathay Pacifi c on Wednesday 
announced it would cut 24% of 
its workforce and shut a regional 
airline in an eff ort to survive the 
drop in business caused by the 
COVID-19 pandemic.

Some 5,300 employees in Hong 
Kong and about 600 elsewhere 
will face redundancy, while 2,600 
open positions will not be fi lled, 
the company said in a statement. 

Its regional subsidiary Cathay 
Dragon will immediately cease 
operations. But the company said 
it would seek approval for most of 
those routes to be taken over by 
Cathay Pacifi c and its budget sub-
sidiary HK Express.  

“The global pandemic contin-
ues to have a devastating impact 
on aviation and the hard truth 
is we must fundamentally re-
structure the Group to survive,” 
Cathay Pacifi c CEO Augustus 
Tang said. “We have to do this to 
protect as many jobs as possible, 
and meet our responsibilities to 
the Hong Kong aviation hub and 
our customers.” 

Airlines struggling 
to survive 
Travel restrictions and the col-
lapse of passenger air travel in 
particular during the corona-
virus crisis have taken a heavy 
toll on the aviation industry. A 
number of major airlines, includ-
ing Germany’s Lufthansa, have 

slashed jobs as a result. In a bid to 
stay afl oat, Lufthansa accepted a 
€9-billion ($10.6 billion) bailout 
from the German government. 
It also cut 20% of its leadership 
positions and 1,000 administra-
tive spots — and is planning to 
cut 22,000 jobs or more as part of 
major restructuring. 

Losing $260 million 
every month
In June, Cathay Pacifi c raised 
39 billion Hong Kong dollars in 
a recapitalization plan that gave 
the city’s government a 6% stake 

in the airline. But CEO Tang said 
the company was losing up to 2 
billion Hong Kong dollars ($260 
million; €219 million) every 
month because of the pandemic, 
a situation he said was “simply 
unsustainable.” The restructure, 
he added, aimed to save around 
500 million Hong Kong dollars 
per month.  

Even before the pandemic, Ca-
thay Pacifi c had been struggling — 
massive pro-democracy protests 
in Hong Kong last year had led to a 
plunge in traffi  c, particularly from 
the Chinese mainland.  DW

Some 5,300 

employees in Hong 

Kong and about 600 

elsewhere will face 

redundancy, while 

2,600 open positions 

will not be fi lled

3 killed, 15 injured in Karachi explosion
KARACHI: At least three peo-
ple were killed and 15 others 
suff ered injuries in an explo-
sion near Maskan Chowrangi in 
Karachi’s Gulshan-i-Iqbal area 
on Wednesday, according to 
offi  cials from the Edhi 
Foundation.

All injured and deceased have 
been taken to Patel hospital, the 

offi  cials added, Dawn reported 
Nature of the blast has not yet 
been ascertained. 

However, Mubina Town po-
lice SHO said that it “seems to 
be a cylinder blast”, adding that 
the bomb disposal squad is ar-
riving to verify the cause of the 
explosion.

The blast is suspected to have 

taken place on the second fl oor of 
a building. 

Eyewitnesses reported that 
windows of nearby buildings as 
well as some vehicles were also 
damaged.

A day earlier, fi ve people were 
wounded when a bomb exploded 
at the entrance of a bus terminal 
near Sheerin Jinnah Colony. ANI

C Y L I N D E R  B L A S T

Its regional subsidiary 

Cathay Dragon will 

immediately cease 

operations. But the 

company said it would 

seek approval for most of 

those routes to be taken 

over by Cathay Pacific

REDUCTION IN WORKFORCE: Travel restrictions and the collapse of passenger air travel in particu-

lar during the coronavirus crisis have taken a heavy toll on the aviation industry

Donald Trump abruptly 

leaves CBS interview
WASHINGTON: United States 
President Donald Trump abrupt-
ly concluded a solo interview 
with CBS News’ “60 Minutes” on 
Tuesday, and did not return for 
an appearance he was scheduled 
to shoot with US Vice President 
Mike Pence, sources said.

After camera crews set up at 
the White House on Monday, 
Trump sat down with host Les-
ley Stahl for about 45 minutes on 
Tuesday before leaving abruptly 
the interview and told the net-
work he believed they had enough 
material to use, according to two 
sources, CNN reported. CBS 
News did not instantly respond 
to a CNN request for comment. 
When reached for comment, the 
White House did not dispute 
CNN’s reporting.

Later, Trump posted on Twitter 
a clip of the reporter at the White 
House attacking her for not wear-
ing a face mask.

“I am pleased to inform you 
that, for the sake of accuracy in 
reporting, I am considering post-
ing my interview with Lesley 
Stahl of 60 Minutes, PRIOR TO 
AIRTIME! “ he added. “This will 
be done so that everybody can 
get a glimpse of what a FAKE and 
BIASED interview is all about ... “ 
Trump tweeted.

However, a source later in-
formed CNN that Stahl had a 
mask on from the time she en-
tered the White House to when 
the interview started. 

The image from the tweet only 
showed her standing with her 
producers before she went back to 
her belongings to wear the mask.

According to CNN, with about 
two weeks until the election, 
“Trump has spent this week lob-
bing scatter-shot attacks and 
growing upset at depictions por-
traying his campaign as doomed. 
His truncated taping on “60 
Minutes” seemed an extension 
of what has been Trump’s visible 
irritation as he enters the cam-
paign’s fi nal days.”

Along with Trump and Pence, 
former Vice President Joe Biden 
and California Senator Kamala 
Harris also gave interviews with 
CBS and all four are scheduled 
to appear in a programme on 
Sunday. 

Trump and Pence were sched-
uled to appear on the Sunday 
programme together, as they did 
four years ago for a walk and talk 
session before Trump decided to 
end the interview without reason. 
Biden and Harris, however, fi lmed 
their interviews separately.

Trump is facing a massive na-
tional polling shortage against 
Biden.

He even called the director of 
NIAID (National Institute of Al-
lergy and Infectious Diseases) 
Dr. Anthony Fauci a “disaster” 
on Monday, and called the news 
media “criminals” for not report-
ing unproven accusations against 
Biden.

Trump also demanded his at-
torney general to work “fast” to 
investigate the unfounded accu-
sations against Biden before the 
elections. After the panel organiz-

ing Thursday’s debate announced 
that the candidates’ microphones 
would be muted for certain parts 
of the event, Trump accused 
them of bias. Trump has also ex-
pressed anger over news stories 
commenting that his campaign is 
fated for defeat. He has even ques-
tioned why the Republicans are 
appearing to distance themselves.

Trump told reporters, “I’m not 
running scared,” “I think I’m run-
ning angry.”

Polling in states where Trump 
won in 2016, shows Biden to be 
ahead this time. Trump admitted 
that he was upset while stand-
ing on the tarmac in Arizona on 
Monday. While speaking to 
Trump off -camera in 2016, Stahl 
said that he admitted his attacks 
on the press were meant to de-
mean negative stories that are 
published about him.

As per CNN, “He said, ‘You 
know why I do it? I do it to dis-
credit you all and demean you 
all so when you write negative 
stories about me, no one will 
believe you.’ He said that,” Stahl 
said. ANI

S O L O  I N T E R V I E W
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BRUSSELS: A total of 2,774 
COVID-19 patients were admit-
ted to Belgian hospitals for treat-
ment as of Monday (October 19), 
as infection numbers continued 
to jump in Belgium, according to 
fi gures released by the country’s 
public health institute Sciensano 
on Tuesday.

That represented an increase of 
88 per cent compared to the hospi-
talisation number on October 12, 
which stood at 1,473, Sciensano’s 
data showed.

Between October 10 and 16, a 

daily average of 266.6 new hospi-
talizations was reported in Bel-
gium, an increase of 95 per cent 
compared with the previous week 
between October  3 and 9.

Of the 2,774 hospitalized pa-
tients, 446 are in intensive care, 34 
more than Monday.

Sciensano’s data showed the 

total number of confi rmed cases 
in Belgium since the beginning of 
the pandemic is 230,480, a daily 
increase of 8,227 new cases from 
Monday. The total number of 
deaths is currently 10,443, 30 more 
than Monday.

In the week between October 10 
and 16, Belgium reported a daily 

average of 8,422 new infection 
cases. In the same week, there was 
an average of 32.1 deaths per day, 
Sciensano’s data showed.

Over the past two weeks, 816 
infections were confi rmed per 
100,000 inhabitants, an increase of 
226 per cent compared to the two 
weeks before, according to Scien-

sano. The tightened measures to 
stop the rising coronavirus infec-
tions, hospital admissions and 
deaths in Belgium that were an-
nounced before the weekend took 
eff ect on Monday, said newspaper 
Brussels Times.

Starting on Monday, and for 
a period of four weeks, bars and 

restaurants across the country 
will have to close. Getting takea-
way, however, will still be possible 
until 10:00pm. After two weeks, 
the measure will be evaluated, the 
newspaper said.

Additionally, the sale of bever-
ages will be banned after 8:00pm, 
and a curfew will be installed, pro-
hibiting people from leaving their 
homes for non-essential reasons 
between midnight and 5:00am, 
it said.

As the world is struggling to 
contain the pandemic, countries 
including France, China, Rus-
sia, the United Kingdom and the 
United States are racing to fi nd a 
vaccine.

According to the website of the 
World Health Organization, as of 
October 19, there were 198 COV-
ID-19 candidate vaccines being 
developed worldwide, and 44 of 
them were in clinical trials. Xinhua

Between October 

10 and 16, a daily 

average of 266.6 

new hospitalisations 

was reported in 

Belgium, an increase 

of 95 per cent 

compared to

October 3 and 9

RISE IN CASES: The tightened measures to stop the rising coronavirus infections took eff ect on Monday.

Over the past two weeks, 

816 infections were 

confirmed per 100,000 

inhabitants, an increase 

of 226 per cent compared 

to two weeks before

$1.7bn pledged in international aid 
to save Sahel from ‘breaking point’
NEW YORK: International do-
nors on Tuesday agreed to give 
€1.4 billion ($1.7 billion) in aid to 
the central Sahel, which the UN 
said was close to ‘breaking point.’

Conditions in the sub-Saha-
ran belt spanning Burkina Faso, 
Mali and Niger are worsening, 
with 13.4 million people in need 
of assistance.

Donors agreed “to help stem 
what would otherwise become 
one of the world’s biggest humani-
tarian crises,” the UN said in a 
statement.

Denmark hosted the virtual 
summit, in partnership with Ger-
many and the EU, in Copenhagen.

“The central Sahel region is at 
a breaking point,” UN Secretary 
General said in a video message. 
“It is a warning sign for us all re-
quiring urgent attention and reso-
lution.

Guterres said violence was on 
the rise and internal displace-
ment had increased 20-fold in less 
than two years.

The number of families fac-
ing hunger has tripled, the UN 
chief added, while climate and the 
COVID-19 pandemic threatens 
livelihoods.

“We need to reverse this down-
ward spiral with a renewed push 
for peace and reconciliation,” Gu-
terres said.

Twenty-two countries pledged 
money to the fund, along with the 
European Union. The US off ered 
€230 million, the EU pledged 
€105 million, while Germany gave 
€102 million.

The UN said the funds would 
help some 10 million people 
for the remainder of 2020 and 
through 2021 with nutrition, food, 

health services, water, sanitation, 
education, and shelter.

Offi  cials at the UN offi  ce for the 
Coordination of Humanitarian 
Aff airs said an estimated 7.4 mil-
lion people are struggling with 
crisis or emergency levels of food 
insecurity during the current lean 
season.

Compared to the average of the 

past fi ve years, acute food insecu-
rity has increased 514 per cent in 
Burkina Faso, 130 per cent in Mali 
and 144 per cent in Niger.

The number of people in need 
of humanitarian assistance be-
tween January and August 20202 
rose from 4.3 million to 6.2 mil-
lion, or one in three people in the 
crisis-hit region. DW

H U M A N I T A R I A N  C R I S E S

RISE IN VIOLENCE: Conditions in the sub-Saharan belt spanning Burkina Faso, Mali and Niger are 

worsening, with 13.4 million people in need of assistance.

At least 15 people 
killed in Afghan 
stampede for visas
KABUL: At least 15 people were 
killed on Tuesday in a stampede 
near Pakistan’s consulate in the 
eastern Afghan city of Jalalabad, 
offi  cials say.

They said jostling had broken 
out among some 3,000 people 
waiting at a football stadium to 
collect tokens needed to apply for 
a visa. 

Eleven of those who died were 
reportedly women, who had been 
queuing separately from the men 
as is customary in Afghanistan. 

The stampede occurred despite 
the hundreds of policemen de-
ployed to the stadium to control 
the crowd, offi  cials said.

Long wait
Some of those in the crowd had 
been outside the consulate all 
night. The consulate had resumed 
issuing visas just last week after 
the coronavirus outbreak forced a 
seven-month pause.

Many Afghans travel to neigh-
boring Pakistan each year for 
medical treatment, education and 
employment. The two countries 
share an almost 2,600-kilometre 
(roughly 1,600-mile) border. 

Millions of Afghans have also 
taken refuge in Pakistan over the 
past decades to escape the almost 
constant confl ict in their home 
country. DW

N E A R  P A K I S T A N  C O N S U L A T E

Danish murderer Madsen 
caught after escaping prison
COPENHAGEN: The Danish 
man who killed Swedish journal-
ist Kim Wall managed to break 
out of prison on Tuesday, but was 
quickly apprehended by the po-
lice, authorities said.

The convict, Peter Madsen, 
wielded an object that “looked 
like a pistol” and an apparently 
fake bomb belt, prompting a 
standoff  some 500 metres (550 
yards) from the prison located in 
the Copenhagen outskirts. 

He was hauled away after 
over two hours, according to 
the officials. 

Danish media said bomb dis-
posal experts had been deployed 
to the scene. 

No details on prison break 
Prison offi  cials did not provide 
details on how Madsen, who is a 
professional inventor, managed 
to leave their facility.

“This is a closed prison. We 
are examining our security pro-
cedures to see if they have been 
respected and if they need to be 

reinforced,” said Hanne Hoegh 
Rasmussen. 

She emphasised that no one 
had been injured “physically” and 
that prison staff  were getting the 
required psychological support. 

Madsen considered ‘a 
pathological liar’
Judges jailed Madsen for life for 
Wall’s murder in 2018. She had 
boarded his submarine in 2017 

to interview for a story she was 
working on.

A passer-by found her head-
less torso on a beach 11 days later. 
Divers found other body parts 
nearby.

Madsen initially said Wall’s 
death was an accident. 

The court, however, reject-
ed those claims and handed 
him a life sentence for her 
murder.  DW

P R I S O N  B R E A K

With 54,044 new COVID-19 cases, 

India’s tally surpasses 7.6 million

NEW DELHI: With a spike of 
54,044 new COVID-19 cases and 
717 deaths in the last 24 hours, 
India’s COVID-19 count crossed 
the 76-lakh mark and reached 
7,651,108 on Wednesday, accord-
ing to the Ministry of Health and 
Family Welfare (MoHFW).

As per the MoHFW, the COV-
ID-19 count includes 740,090 ac-
tive cases and 6,795,103 cured/
discharged/migrated cases. With 
717 deaths in the last 24 hours, 
the total death count due to the 

disease has reached 115,914. With 
174,755 total active cases, Maha-
rashtra continues to be the worst 
aff ected state by COVID-19 in the 
country. While 1,392,308 patients 
have recovered from the disease in 
the state, 42,453 have died so far.

Among other severely aff ected 
states, Karnataka has 103,964 ac-
tive cases, while 662,329 people 
have recovered, 10,608 have suc-
cumbed to the coronavirus.

The Health Ministry in a tweet 
said that COVID-19 cases on oxy-

gen support (in ICUs, through 
ventilators and Oxygen support-
ed beds) have shown a signifi cant 
decrease since the last week of 
September.

“This aligns with the national 
decline of active cases to less than 
10 per cent of the total cases,” it 
said. There were 43,022 COV-
ID-19 cases on oxygen support on 
September 1. A tortal of 72,575 on 
October 1 and 57,357 on October 
19, according to the data of Health 
Ministry. ANI

C O R O N A V I R U S  U P D A T E

Belgium records soaring hospital 
admissions related to COVID-19
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Times News service 

MUSCAT: Munu Mahawar, the 
Ambassador of India was fe-
licitated by Dr Shiekh Hammad 
Hamed Al Ghafri, member of the 
State Council on Tuesday.

 Dr Shiekh Hammad Hamed 
Al Ghafri, member of the State 
Council has been the main archi-
tect behind the establishment of 
sports museum. 

Al Ghafri is the CEO of Future 
Group while Osama Rawat is  the 
General Manager of Oriental 
Pharmacy. Rawat also joined the 
function to mark the second an-
niversary of SAS Naqvi Sports 
Olympics and hockey museum 
at Al Noor Building, Rex Road, 
Ruwi. 

The function was organised by 
following the strict regulation im-
posed by the Supreme Committee 
dealing with the COVID-19. 

While taking a tour of the mu-
seum, the Indian envoy was highly 
impressed with the collection and 
signed the visitors’ book.  

“It was my dream come true as I 
had been waiting for this moment 

for the past six month and it had 
been postponed due to coronavi-
rus, said Munu Mahawar.

The ambassador of India was 
greeted by Al Ghafri and given 
the traditional memento khanjar 
while Sasnaqvi, former technical 
advisor, Oman Olympic Commit-
tee and national hockey coach of 
India and Oman present a bou-
quet and a special memento of 
hockey stick and a ball to him.

The Indian ambassador in-
spected various sections of the 
sports museum which have rare 
pictures of Late His Majesty Sul-
tan Qaboos bin Said bin Taimour 
and   His Majesty Sultan Haitham 
Bin Tarik.

Other sections include, pic-
tures of Dr Al Ghafri family 
members, national and inter-
national awards bagged by SAS 
Naqvi.

A section is devoted to the em-
bassy of India with photos of am-
bassadors from 2006 onwards, 
who off ered patronage to hockey 
events and boosted sports friend-
ship between India and the Sul-
tanate of Oman.

A7
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Messi achieves new 
milestone as Barcelona 
defeat Ferencvaros

BARCELONA: Lionel Messi 
achieved a new milestone as Bar-
celona defeated Ferencvaros in 
the Champions League here.

Barcelona registered an im-
pressive 5-1 win over Ferencva-
ros. Messi scored one goal dur-
ing the match and he became the 
fi rst player in the Champions 
League to score in 16 consecutive 
seasons. “Leo #Messi is the fi rst 
player in @ChampionsLeague 
history to score in 16 consecu-
tive seasons! #UCL,” Barcelona 
tweeted.

After the opening goal from 
Messi in the 27th minute, Ansu 
Fati netted a goal in the 42nd 
minute. Philippe Coutinho, Pe-
dri, and Ousmane Dembele then 
scored one goal each in the second 
half to hand Barcelona a comfort-
able win.

Barcelona will now take on Ju-
ventus in the Champions League 
on October 29.

Koeman satisfi ed with 
Messi’s performance
After the Champions League 
win over Ferencvaros, Barcelona 
manager Ronald Koeman said if 
Lionel Messi continues to play 
like he did against Ferencvaros 

then he will have “no complaints”. 
Koeman’s remarks came after 

Barcelona registered an impres-
sive 5-1 win over Ferencvaros 
here on Wednesday. “If he plays 
like he did tonight, I will have no 
complaints over Leo,” Goal.com 

quoted Koeman as saying.
“He worked hard, he scored 

from the penalty spot but I then 
I too used to score penalties. If 
he doesn’t score but gives two or 
three assists we cannot ask more 
of him,” he added. ANI

Messi scored 

one goal during 

the match and 

he became the 

fi rst player in the 

Champions League 

to score in 16 

consecutive seasons

NEW MILESTONE: After the Champions League win over Ferencvaros, Barcelona manager Koeman 

said if Messi continues to play like he did against Ferencvaros then he will have no complaints

Indian ambassador visits sports 

museum, impressed by collections

F E L I C I T A T E D

Everything is 
working for us now, 
says KXIP’s Pooran
DUBAI: After securing the third 
consecutive win in the Indian 
Premier League (IPL), Kings XI 
Punjab’s (KXIP) Nicholas Pooran 
said he is happy to get over the line 
against the table-toppers, Delhi 
Capitals, and feels ‘everything is 
working for us now’.

“Everything is working for us 
now. We have started to click as 
a team. Most importantly, I al-
ways believe that in T20 cricket, 
momentum is everything. I think 
we have started to peak at the 
right time. We do not want to 
take anything for granted and just 
want to continue to improve,” 
Pooran told Glenn Maxwell in 
a video posted by iplt20.com. 
KXIP defeated Delhi Capitals 
by fi ve wickets here at the Dubai 
International Stadium on Tues-
day.  Punjab chased down the tar-
get of 165 with six balls to spare. 

Pooran played a knock of 53 during 
the chase.

With this win, Kings XI Pun-
jab have gone to the fi fth posi-
tion in the points table with eight 
points from 10 matches while 
Delhi Capitals are still at the top of 
the table with 14 points from 10 
games. Pooran said both batters 
and bowlers are now delivering 
good performances for the team.

“Before these three games, we 
spoke and it was that we have to 
win, Chris (Gayle) spoke about 
that there is only one way from 
here and it is upwards. We knew 
that we have to deliver in the pow-
erplay and at the backend,” he said.

“Chris is back in the team, he 
brought a lot of confi dence. Sha-
mi, CJ, and Arshdeep are having 
an impact and spinners are also 
having a big impact,” Pooran add-
ed. ANI

I N D I A N  P R E M I E R  L E A G U E
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IATA predicts slow recovery for 
Middle East’s aviation industry

Times News Service

MUSCAT: The International Air 
Transport Association (IATA) 
downgraded its traffi  c forecast for 
the Middle East for 2020 to refl ect 
a weaker-than-expected recovery. 

“Full-year 2020 passenger num-
bers in the Middle East (to/from/
within) are forecast to reach only 
30 per cent of 2019 levels, down 
signifi cantly from the 45 per cent 
that was projected in July. In ab-
solute numbers, the Middle East 

is expected to see 60 million trav-
ellers in 2020 compared to 203 
million in 2019. In 2021, demand 
in the Middle East is expected to 
strengthen to 45 per cent of 2019 
levels to reach 90 million travel-
lers to/from/within the region. A 
full return to 2019 levels is not ex-
pected until late 2024,” the IATA 

said in its press release.
The release also stated that the 

regional travel picked up across 
the Middle East from the low point 
in April as countries in the region 
re-opened their borders, however, 
international travel has remained 
heavily constrained owing to the 
return of government restrictions 

in the face of new COVID-19 out-
breaks in a number of key markets. 
Forward bookings for air travel in 
the fourth quarter show a much 
slower recovery than had been ex-
pected previously.

“The slower than anticipated 
return to the skies for travellers in 
the Middle East is more bad news 

for the region’s aviation industry. 
A few months ago, we thought that 
a fall in passenger numbers to 45 
per cent of 2019 levels was as bad 
as it could get. But the second wave, 
combined with continuing travel 
restrictions and quarantines, will 
result in passenger numbers in the 
region being less than a third of 

what we had in 2019. This height-
ens the urgency for governments to 
adopt systematic COVID-19 test-
ing to restart travel and curb the 
economic devastation that is be-
ing caused because people cannot 
travel,” said Muhammad Albakri, 
IATA’s Regional Vice President for 
Africa and the Middle East.

Full-year 2020 

passenger numbers 

in the Middle East 

(to/from/within) are 

forecast to reach only 

30% of 2019 levels

OPTIMISTIC: In 2021, demand in the Middle East is expected to strengthen to 45 per cent of 2019 levels to reach 90 million travellers to/from/within the region.. – Photo used for 

illustrative purpose only

Al Mazunah Free Zone, Dhofar Customs 
offi  cials discuss traffi  c fl ow facilitation
Times News Service

MUSCAT: Al Mazunah Free Zone, 
which is managed and operated by 
the Public Establishment for In-
dustrial Estates – Madayn, held a 
meeting with the Directorate Gen-
eral of Customs of the Royal Oman 
Police at Dhofar Governorate to 
discuss the importance of formu-
lating a mechanism to facilitate 
traffi  c fl ow to and from Al Mazu-
nah Free Zone and developing ef-
fective solutions to tackle the chal-
lenges faced by the investors and 
business owners in the free zone.

The meeting also highlighted 
the procedures followed by the 
customs clearance offi  ces, the 
signifi cance of implementing 
specifi cations and standards of the 
handling companies, and the free 
zone’s security system project. It is 
worthwhile to mention that, gen-
eral incentives are off ered to in-
vestors in the free zone, including 
customs’ exemptions, 100 per cent 
foreign ownership, no minimum 
capital requirements, Omanisa-
tion rate stands at 10 per cent and 
simplifi cation of procedures for 
non-GCC investors to obtain resi-
dency in Oman.

M E E T I N G

SECURITY SYSTEM PROJECT: The meeting also highlighted the procedures followed by the customs 

clearance offi  ces, the signifi cance of implementing specifi cations and standards of the handling com-

panies, and the free zone’s security system project. – Supplied picture

Emerging Leaders 

Programme benefi ts 23 

mid-senior managers

Times News Service

MUSCAT: The Emerging Lead-
ers Programme (ELP) for 23 
mid-senior managers and leaders 
from diverse industries in Oman 
concluded recently. 

HEC Paris, ranked No. 2 world-
wide for Executive Education in 
2020 and No. 1 for the Interna-
tional Executive MBA (EMBA) 
in 2019 by the Financial Times; 
and Takatuf Oman, the Human 
Capital solutions provider, organ-
ised the event. The programme 
incorporates Takatuf’s human 
capital expertise and HEC Paris’ 
internationally acclaimed man-
agement programmes, to off er a 
powerful learning experience to 
emerging leaders.

Featuring three modules and 
an Action Learning Project, 
the ELP has been specially de-
signed to improve the leader-
ship competencies as well as 
develop new competencies for 
executives, and contribute to 
the growth and sustainability of 
an executive’s company. 

While the fi rst module ‘Me as 
a Leader’ analysed leadership 
behaviours and how to develop 
them, the second module ‘Me as 
a Guide’ scrutinised how teams 
are managed and integrated to 
achieve organisational goals. The 
third module ‘Me as a Builder’ 
examined how executives can de-
velop the future of organisations 
through innovation. It further 
built on the insights of the previ-
ous modules and focused on stra-
tegic decision making. 

The fi rst two modules of the 
programme took place in Sep-
tember and December 2019, 
respectively. The third module 
of the programme, revised to ac-
commodate online delivery, fea-
tured workshops by prominent 
HEC Paris professors. 

The online closing ceremony 
of the programme was conducted 
by Dr Pablo Martin de Holan, 
Dean of HEC Paris in Qatar and 
Crispin Garden-Webster, Senior 
Manager Human Capital Con-
sulting at Takatuf. 

Reiterating the high points of 
HEC Paris and Takatuf’s partner-
ship since its inception in 2016, 
Dr Martin de Holan said, “The 
Emerging Leaders Programme is 
aimed at preparing Oman’s sen-
ior leaders to grow themselves 
and their organisations. We have 
witnessed the transformational 
journey of these participants. 
Learning is changing and grow-
ing, and the participants have 
grown and are ready to continue 
their journey as managers and 
leaders in their organisations and 
their lives.”

He added, “Designed specially 
to fulfi l specifi c requirements of 
executives, HEC Paris’ custom-
designed programme has played 
a major role in the successful im-
plementation of ELP. We are con-
fi dent that this learning will have a 
deeply positive impact on Omani 
society and enable professionals 
to excel in their respective fi elds 
ethically and sustainably.” 

Highlighting the relations be-
tween the two institutions, Gar-
den-Webster said, “At Takatuf, 
we are proud to partner with HEC 
Paris in Qatar. Our collaboration 
on the programme design and 
delivery enables us to provide a 
world-class learning experience 
for mid-to-senior level managers. 
After four years, we are happy to 
have trained numerous leaders to 
a range of sectors who are at work 
building the nation.”

Meanwhile, Said Al Asmi, Di-
rector of Production at Oman 
India Fertiliser Company 
(Omifco) and a 2020 ELP gradu-
ate, said, “The learning process 
needs to be a continuous one, 
and leaders need to be prepared 
for all eventualities to pave a 
path for the future. The train-
ing that ELP provides for navi-
gating through leadership skills 
is pivotal. It helps in a better 
understanding of the business 
ecosystem and develops useful 
skills on topics like negotiation 
and change management.”

M A N A G E M E N T  P R O G R A M M E

Session held on ‘Empowering women 
through business incubators’ 
Times News Service

MUSCAT: The National Busi-
ness Centre (NBC), which per-
tains to the Public Establishment 
for Industrial Estates – Madayn, 
organised a virtual discussion ses-
sion entitled ‘Empowering women 
through business incubators’. 

Organised in cooperation with 
the Public Authority for SMEs De-
velopment (Riyada), the session 
featured Omani female entrepre-
neurs including Rayan Al Kalbani, 
Co-Founder at Mazoon Environ-
mental and Technological Servic-
es, Shaima Al Lawati, Founder and 
Managing Director of Destination 
Sustainability, and Maryam Al 
Amri, Founder and Executive Di-
rector of Youth Vision.

The speakers highlighted sev-
eral aspects of the importance of 
the current and potential female 
entrepreneurs including the role 
played by business incubators in 
empowering them to be success-
ful entrepreneurs, the challenges 
they face in their projects and 
how to overcome them, the chal-
lenges they are currently facing 
due to coronavirus pandemic, and 
tips on becoming successful fe-
male entrepreneurs. 

The discussion session’s topic, 
which was moderated by Fathiya 
Al Hakmani of the Public Author-
ity for SMEs Development (Ri-
yada), comes in line with the ob-
jectives of the National Business 
Centre which was launched by 
Madayn to off er promising Omani 

entrepreneurs a platform to de-
velop their business ideas and ad-
vance them into growing ventures. 

NBC aims at facilitating, sup-
porting and contributing to the 
growth of investable ideas into 
successful businesses; building 
entrepreneurial skills through 

dedicated and focused training, 
coaching and mentoring; and pro-
viding business support facilities 
from offi  ce space, administrative 
support, fi nancial support and 
consultancy services that are cru-
cial in ensuring the success and 
survival of new ventures.

V I R T U A L  D I S C U S S I O N

ENTREPRENEURIAL SKILLS: The speakers highlighted several aspects of the importance of the cur-

rent and potential female entrepreneurs including the role played by business incubators in empower-

ing them to be successful entrepreneurs. – Supplied picture
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learning experience 

for mid-to-senior level 

managers

Garden-Webster
Senior Manager Human Capital 
Consulting at Takatuf
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MARKET

MUSCAT
SECURITIES 
MARKET

SHARE PRICE BULLETIN FOR WEDNESDAY, OCTOBER 21

REGULAR MARKET .........................................................................................................................................................................................................................................................................................................
OM0000001087 ............  OMAN UNITED INSURANCE ................................ 10,466 ...............4,145........................2 ........... 0.398 ........... 0.398 ...........0.396 ........... 0.396 .............0.390 ........... 0.006 ............. 1.538 ................0.396 ..............0.378...................0.396................ 0.100 ..... 39,600,000
OM0000001533 ............  OMINVEST ..................................................................... 31,164 .............10,041........................3 ........... 0.322 ........... 0.328 ...........0.322........... 0.322 ............. 0.318............ 0.004 ............. 1.258 ................0.328..............0.322...................0.328 ............... 0.100 ...260,102,690
OM0000003026 ...........  OMAN TELECOMMUNICATION.........................10,500 ...............6,552........................4 ........... 0.624 ........... 0.624 ...........0.624........... 0.624 .............0.620 ........... 0.004 ............. 0.645 ................0.624..............0.620...................0.624 ............... 0.100 .. 468,000,000
OM0000002440 ...........  AL SHARQIA INVESTMENT HOLDING ............11,799 .................. 826........................ 1 ........... 0.070 ........... 0.070 ...........0.070........... 0.070 .............0.070 ........... 0.000 .............0.000 ................0.070..............0.067...................0.070................ 0.100 ........6,300,000
OM0000003224 ...........  RENAISSANCE SERVICES ...................................  397,353 ...........138,101..................... 36 ........... 0.346 ........... 0.350 ...........0.342........... 0.348 .............0.348 ........... 0.000 .............0.000 ................0.346..............0.346...................0.348 ............... 0.100 ..... 82,270,680
OM0000003968 ...........  OOREDOO .......................................................................99,650 .............38,732..................... 27 ........... 0.386 ...........0.390 ...........0.386........... 0.388 .............0.388 ........... 0.000 .............0.000 ................0.390..............0.388...................0.390 ............... 0.100 ... 252,566,361
OM0000005005 ...........  ALMAHA CERAMICS .................................................. 6,603 ............... 1,347........................4 ........... 0.204 ...........0.204 ...........0.204 .......... 0.204 .............0.206 ...........-0.002 ........... -0.971................0.204 ............ 0.204...................0.206 ............... 0.100 ......11,220,000
OM0000002796 ...........  BANK MUSCAT ..........................................................  166,316 .............60,615..................... 26 ........... 0.368 ........... 0.368 ...........0.360........... 0.364 .............0.368 ...........-0.004 ........... -1.087................0.364..............0.362...................0.364 ............... 0.100 1,182,826,204
OM0000001525 ............  OMAN INVESTMENT AND FINANCE ............  120,664 ............10,675..................... 10 ........... 0.089 ........... 0.089 ...........0.088........... 0.088 .............0.090 ...........-0.002 ........... -2.222 ...............0.088 ..............0.088...................0.089................ 0.100 ......17,600,000
OM0000002176 ............  AL JAZEERA STEEL PRODUCTS ........................ 44,590 ...............5,495........................5 ............0.125 ........... 0.125 ...........0.123 ............0.123 ............. 0.126............-0.003 ........... -2.381 ...............0.123 .............. 0.119...................0.124 ................ 0.100 ......15,362,449
OM0000001772 ............  AL ANWAR HOLDING .............................................  204,998 ............12,779......................12 ........... 0.063 ........... 0.063 ...........0.062........... 0.062 .............0.064 ...........-0.002 ............-3.125................0.062..............0.062...................0.063................ 0.100 ..... 12,400,000
OM0000001160 ............  NATIONAL GAS .........................................................  112,199 ............. 17,134......................11 ............0.156 ........... 0.156 ...........0.148 ............0.153 ............. 0.159............-0.006 ............-3.774................0.150 .............. 0.150................... 0.155 ................ 0.100 ......13,005,000
Total ..................................12 .........................................................................................  1,216,302 ......306,442................... 141

ISIN ...................................................SECURITY NAME ...................................................................................................VOLUME ............... TURNOVER .................... TRADES ............ OPEN PRICE .............. HIGH .....................LOW ................ CLOSE PR. ............PREV. CLOSE............ DIFF (RO) .................. DIFF % ...................... LAST PR ................ LAST BID ..................... LAST OFFER ......................PAR VALUE .......... MARKET CAP

O M A N  S T O C K S

INDICES
Index .................................................High .................Low ..................... Value ............... Prev . Value.......... Diff  ...............Diff  %
MSM30 Index ........................................3,597.06 ...............3,584.17 ................... 3,586.55 ...................3,586.98 .................. -0.43 .................. -0.01
Financial Index ..................................... 5,705.79 ...............5,680.59 ................... 5,680.59 ....................5,679.15 .................... 1.44 ................... 0.03
Industrial Index ................................... 4,040.31 .............. 4,025.08 ...................4,025.08 ...................4,038.92 ................ -13.84 .................. -0.34
Services Index .......................................1,601.86 ...............1,596.86 ....................1,599.87 ................... 1,598.66 .................... 1.21 ................... 0.08
MSM SHARIAH INDEX.......................522.01 ..................520.68 .......................521.22 ...................... 520.68 ....................0.54 ................... 0.10
MSM TOTAL RETURN .................... 4,097.60 .............. 4,082.91 ................... 4,085.63 ................... 4,086.11 .................. -0.48 .................. -0.01

Trading Summary
Volume ................ Turnover ..........Trades .............. Market Cap............. Up ............Down ............. Equal .........Sec. Traded
7,980,046 ........................759,781 .....................348 .............. 20,082,846,061 .................. 7 ......................15 .................... 18 .........................40

OM0000002226 ...........  AL JAZEERA SERVICES .........................................  355,819 .............76,081......................17 ........... 0.208 ........... 0.216 ...........0.208 .......... 0.214 .............0.205 ........... 0.009 ............. 4.390 ................0.214 ............. 0.208...................0.213 ................ 0.100 .......13,097,714
OM0000001517 ............  HSBC BANK OMAN ..................................................  662,318 ........... 59,609......................12 ........... 0.090 ...........0.090 ...........0.090........... 0.090 .............0.088 ........... 0.002 ............. 2.273 ................0.090..............0.090...................0.093................ 0.100 .... 180,028,151
OM0000004735 ...........  SEMBCORP SALALAH ..............................................49,980 ............... 5,748........................3 ............0.115 ........... 0.115 ............ 0.115 ............0.115 ............. 0.113 ............ 0.002 ............. 1.770 ................ 0.115 ...............0.115................... 0.116 ................ 0.100 .... 109,775,774
OM0000001152 ............  OMAN NATIONAL ENGINE. INVT. ....................... 2,850 ...................311........................ 1 ............0.109 ........... 0.109 ...........0.109 ............0.111.............. 0.111 ............ 0.000 .............0.000 ................0.109 ..............0.109................... 0.111 ................ 0.100 ......13,320,000
OM0000001178 ............  MUSCAT GASES .......................................................... 19,972 ...............4,074........................3 ........... 0.204 ...........0.204 ...........0.204 .......... 0.204 .............0.204 ........... 0.000 .............0.000 ................0.204 ............ 0.204...................0.223 ............... 0.100 ........6,120,000
OM0000001319 ............  NATIONAL  ALUMINIUM PRODUCTS ...............2,800 .................. 246........................ 1 ........... 0.088 ........... 0.088 ...........0.088........... 0.090 .............0.090 ........... 0.000 .............0.000 ................0.088 ..............0.088...................0.089................ 0.100 .........3,021,431
OM0000001483 ............  NATIONAL BANK OF OMAN ..........................................31 ....................... 5........................ 1 ............0.164 ........... 0.164 ...........0.164 ............0.165 ............. 0.165............ 0.000 .............0.000 ................0.164 .............. 0.162...................0.164 ................ 0.100 ... 268,281,149
OM0000001681 ............  OMAN AND EMIRATES INV. HOLDING ............. 9,584 ..................422........................ 1 ........... 0.044 ...........0.044 ...........0.044 .......... 0.044 .............0.044 ........... 0.000 .............0.000 ................0.044 ............ 0.044...................0.046 ............... 0.100 ........5,362,500
OM0000002028 ...........  GULF INTERNATIONAL CHEMICALS ................1,120 ...................113........................ 1 ............0.101 ........... 0.101............0.101 ........... 0.102 .............0.102 ........... 0.000 .............0.000 ................0.101 .............. 0.101...................0.102 ................ 0.100 ........2,142,000
OM0000002168 ............  AL ANWAR  CERAMIC TILES ..............................  422,137 ........... 86,525..................... 28 ........... 0.205 ...........0.207 ...........0.204 .......... 0.205 .............0.205 ........... 0.000 .............0.000 ................0.205............. 0.204...................0.205 ............... 0.100 ......60,723,805
OM0000002275 ...........  SHELL OMAN MARKETING .................................... 1,945 ............... 1,945........................4 ........... 1.000 ........... 1.000 ...........1.000 ........... 0.912 ............. 0.912............ 0.000 .............0.000 ................1.000 ..............0.972...................1.000................ 0.100 ..... 86,640,000
OM0000003000 ...........  ALMAHA PETROLEUM PRODUCTS MAR. ........... 119 ..................... 81........................ 1 ........... 0.684 ........... 0.684 ...........0.684........... 0.684 .............0.684 ........... 0.000 .............0.000 ................0.684 ..............0.632...................0.684................ 0.100 ......47,196,000
OM0000003281 ............  TAAGEER FINANCE .................................................... 1,400 .................. 120........................ 1 ........... 0.086 ........... 0.086 ...........0.086........... 0.088 .............0.088 ........... 0.000 .............0.000 ................0.086 ..............0.086...................0.090 ............... 0.100 ......22,315,920
OM0000003521 ............  GALFAR ENGINEERING AND CON. .................  128,860 ..............5,224........................9 ............0.041 ........... 0.041 ...........0.040 .......... 0.041 ............. 0.041 ........... 0.000 .............0.000 ................0.040 ............ 0.040...................0.041 ................ 0.100 ...... 11,889,206
OM0000004925 ...........  AL BATINAH POWER ......................................................877 .....................47........................ 1 ........... 0.054 ........... 0.054 ...........0.054........... 0.053 .............0.053 ........... 0.000 .............0.000 ................0.054..............0.053...................0.054 ............... 0.100 ...... 35,769,034
OM0000004933 ...........  AL SUWADI POWER ....................................................... 500 .....................28........................ 1 ............0.055 ........... 0.055 ...........0.055 ........... 0.054 .............0.054 ........... 0.000 .............0.000 ................0.055 ..............0.054...................0.055................ 0.100 ......38,577,942
OM0000005963 ...........  PHOENIX POWER......................................................... 1,000 .....................56........................ 1 ........... 0.056 ........... 0.056 ...........0.056 ........... 0.055 .............0.055 ........... 0.000 .............0.000 ................0.056 ..............0.054...................0.056................ 0.100 ..... 80,443,080
OM0000007084 ...........  MUSCAT CITY DESALINATION ............................ 2,537 .................. 246........................ 1 ........... 0.097 ........... 0.097 ...........0.097 ........... 0.097 .............0.097 ........... 0.000 .............0.000 ................0.097 ..............0.098...................0.103 ................ 0.100 ......15,088,389
OM0000007811 ............  MUSANDAM POWER ................................................ 13,750 ...............4,365........................2 ............0.318 ........... 0.318 ...........0.316 ............0.318 .............0.320 ...........-0.002 ........... -0.625 ...............0.316 .............. 0.316...................0.324 ............... 0.100 .....22,384,020
OM0000004420 ...........  BANK NIZWA ..............................................................  102,840 ........... 10,204........................7 ........... 0.100 ........... 0.100 ...........0.099........... 0.099 .............0.100 ...........-0.001 ........... -1.000 ...............0.099 ..............0.099...................0.100................ 0.100 ...148,500,000
OM0000004768 ...........  AL MADINA TAKAFUL ............................................... 7,800 .................. 585........................ 1 ............0.075 ........... 0.075 ...........0.075 ........... 0.075 .............0.076 ...........-0.001 ............-1.316 ................0.075 ..............0.075...................0.076................ 0.100 ...... 13,125,000
OM0000001707 ............  OMAN CABLES INDUSTRY ...................................... 6,720 ............... 2,951........................5 ........... 0.444 ...........0.444 ...........0.438 ........... 0.440 .............0.448 ...........-0.008 ............-1.786 ................0.438 ..............0.432...................0.438................ 0.100 ..... 39,468,000
OM0000002549 ...........  BANK DHOFAR ............................................................ 60,000 ...............6,420........................ 1 ............0.107 ........... 0.107 ...........0.107 ........... 0.107 ............. 0.109 ...........-0.002 ............-1.835................0.107 ..............0.104...................0.108 ................ 0.100 ...320,609,604
OM0000002820 ...........  GULF INVEST SERVICES  HOLDING ..............  4,148,962 ...... 143,837..................... 88 ........... 0.035 ........... 0.038 ...........0.033 ........... 0.035 .............0.036 ...........-0.001 ........... -2.778 ...............0.034..............0.033...................0.034 ............... 0.100 .........2,059,513
OM0000006979 ...........  OMAN QATAR INSURANCE.................................. 26,800 ...............2,546........................3 ........... 0.095 ........... 0.095 ...........0.095 ........... 0.095 .............0.098 ...........-0.003 ............-3.061................0.095 ..............0.095...................0.100................ 0.100 ........9,500,000
OM0000006920 ...........  VISION INSURANCE .................................................10,000 .................. 880........................ 1 ........... 0.088 ........... 0.088 ...........0.088........... 0.088 .............0.093 ...........-0.005 ........... -5.376 ...............0.088 ..............0.088...................0.091 ................ 0.100 ........8,800,000
OM0000002374............  UNITED FINANCE ...................................................  713,023.............30,710........................9 ........... 0.044 ...........0.044 ...........0.043........... 0.043 .............0.047 ...........-0.004 ............-8.511 ................0.043............. 0.000...................0.048 ............... 0.100 .......15,013,210
Total ..................................27 ........................................................................................  6,753,744 ......443,379.................. 204

Parallel Market .........................................................................................................................................................................................................................

MSM index ends lower
MUSCAT: Muscat Securities 
Market (MSM) general index 
(30) lost 0.4 points, comprising a 
decline by 0.01 per cent to close 
at 3,586.55 points, compared to 
the last session, which stood at 
3,586.98 points.

Trading value
The trading value stood at 

OMR759,781, comprising a de-
crease of 22.3 per cent, compared 
to the last session, which stood at 
OMR977,562.

The report released by MSM 
pointed out that the market value 
dropped by 0.060 per cent to reach 
about OMR20.08 billion.

The report added that the value 
of shares bought by non-Omani 

investors reached OMR144,000, 
comprising 19.00 per cent. The 
value of shares sold by non-Omani 
investors reached OMR291,000, 
comprising 38.34 per cent.

Non-Omani investment
The net non-Omani investment 
dropped by 19.35 per cent to 
OMR147,000. - ONA

Trading value stood 

at OMR759,781, 

comprising a 

decrease of 22.3%

Abu Dhabi to host oil and gas 

industry’s exhibition in November

ABU DHABI: Abu Dhabi will 
host the oil and gas industry’s 
largest online exhibition and 
conference, as the Adipec Vir-
tual Conference brings together 
over 5,000 government ministers, 
global energy leaders and profes-
sionals to assess the collective 
measures the sector is putting in 
place to fast-track recovery, post 
COVID-19.

Held under the patronage of 
President His Highness Sheikh 
Khalifa bin Zayed Al Nahyan, and 
hosted by the Abu Dhabi National 
Oil Company, Adnoc, the Adipec 
Virtual Conference will run from 
November 9 - 12 and will feature 
more than 135 sessions, with over 
700 renowned speakers and 115 
technical sessions.

The virtual exhibition will host 
more than 100 exhibiting compa-
nies and the live content will give 
attendees access to world-class 
industry content.

The conference will provide a 
platform for the thought leader-
ship that will frame the future oil 
and gas landscape.

Commenting on the upcom-
ing event, Omar Suwaina Al Su-
waidi, Chairman of Adipec, said, 
“Despite facing unprecedented 
challenges in 2020, our industry 
has shown remarkable fl exibility, 
commitment and a strong resil-
ience in responding to adverse 
market conditions. As we continue 
to meet the global demand for en-
ergy, I am confi dent that Adipec 
will provide many new opportuni-

ties for collaboration and innova-
tion as we respond to new realities 
throughout global markets.”

During the Adipec Virtual 
Conference, participants will fo-
cus on how the energy sector is 
responding and adapting to the 
COVID-19 pandemic. Against a 
backdrop of the complex trends 
and dynamics that have impact-
ed global markets, they will also 
provide new perspectives on 
how the industry can build fu-
ture resilience and engage with 
the challenges and opportunities 
of the energy transition.

Confi rmed speakers include Dr 
Sultan bin Ahmed Al Jaber, Min-
ister of Industry and Advanced 
Technology and Group CEO of 
Adnoc; Suhail bin Mohammed 
Al Mazrouei, Minister of Energy 
and Infrastructure; Mohammad 
Sanusi Barkindo, Secretary-Gen-
eral of OPEC; Joseph McMoni-
gle, Secretary-General of Inter-
national Energy Forum; Patrick 
Pouyanné, Chairman and CEO 
of Total; Bernard Looney, CEO 
of BP; Claudio Descalzi, CEO of 
Eni; Takayuki Ueda, President 
and CEO of INPEX Corporation; 
Mario Mehren, CEO of Winter-
shall DEA; Philippe Boisseau, 
CEO of Cepsa; Meg Gentle, Presi-
dent and CEO of Tellurian and 
Hajime Wakuda, President of the 
Japan Oil, Gas and Metals Na-
tional Corporation.

This year marks the 10th an-
niversary of the Adipec awards as 
industry leaders honour the peo-

ple, projects and ideas that con-
tinue to shape the future of the oil 
and gas industry. This year’s event 
will be held online in a virtual cer-
emony on Monday, November 9.

Fatema Al Nuaimi, Chairper-
son of the Adipec Awards and 
CEO of Adnoc LNG, said, “The 
winners of all 10 Adipec awards 
represent the very best of the 
global oil and gas industry. To-
day, more than ever, our industry 
needs new ideas and cutting-edge 
thinking from individuals, pro-
jects and companies like those 
taking part in these awards. The 
ADIPEC Award entries all dem-
onstrate new ways of working, 
breaking down barriers and driv-
ing positive change during these 
challenging times. I would like to 
congratulate everyone who sub-
mitted, as well as the winners.”

Alongside the virtual confer-
ence programme, the technical 
conference organised by the So-
ciety of Petroleum Engineers will 
bring together the energy and non-
energy technical leaders, who are 
at the forefront of the post-pan-
demic economic recovery.

The expanded Adipec Virtual 
Downstream Technical Confer-
ence, organised by dmg events, 
will explore the role of Artifi cial 
Intelligence and digitalisation in 
refi ning and petrochemicals; de-
carbonisation; the future work-
force; energy security, effi  ciency 
and management and the future 
impact of the downstream on the 
circular economy. - WAM

L A R G E S T  O N L I N E  E X P O

CONFERENCE: The virtual exhibition will host more than 100 exhibiting companies and the live 

content will give attendees access to world-class industry content. – WAM

UK infl ation climbs to 0.5% 

LONDON: Britain’s Consumer 
Prices Index (CPI) 12-month rate 
rose to 0.5 per cent in September 
2020, up from a four-year low of 
0.2 per cent in August, the Brit-
ish Offi  ce for National Statistics 
(ONS) said Wednesday.

Despite a rise to the reading of 
0.5 per cent in September, it re-
mained far below than the Bank 
of England’s 2 per cent target for 

infl ations. Meanwhile, the CPI 
including owner occupiers’ hous-
ing costs (CPIH) 12-month infl a-
tion rate climbed to 0.7 per cent 
in September, up from 0.5 per 
cent in August, said the ONS.

“Transport costs and restau-
rant prices lead the increase to 
the CPIH and CPI 12-month in-
fl ation rates,” said the ffi  ce for 
National Statistics. -Xinhua

C O N S U M E R  P R I C E S  I N D E X
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GeoMatics Middle East
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Matics
Geo

SALES        SERVICE        SUPPORT        RENTAL        CALIBRATION

Association with

SURVEYING PRODUCTS CALIBRATION (All Brands)
info: sales@geomaticsme.com GSM :+968 9979 5180
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connect

PURCHASE/LOGISTICS

B4

matrimonial

for rent

SITUATION WANTEDservices

Job Vacancies

for sale

ACC. Available

Job vacancies

Sales / Marketing

DRIVER

MISCELLANOUS

manager

Medical

engineer

3BHK apartment with 3 Balcony and 
Private open terrace / covered park-
ing in Qurum near Oman Oil OMR 
330/. Contact 99219337
 
1/2/3 BHK Flats. Contact 92144045 
 
1BHK near Oman house & CBD.
Contact 99233116

Part time professional accountant 
as daily/weekly/monthly basis, VAT, 
audit & taxation services also avail-
able. Contact  92661357 
 
Part time professional Accountant 
available (Daily/weekly/monthly 
basis),audit & taxation services also 
available. Contact 91181739 
 
Accounting, Taxation, Consulting, 
Advisory Services. 
Contact: 99884291 / 99741875. 
VIPUL70@GMAIL.COM
 

Looking for Textile, Readymade 
Garments Salesman Minimum 
Experience 3 Years in Oman. 
Contact: 24709144, 
Email: atf24704415@gmail.com 
 
Looking for Electrician, Plumber, 
Carpenter, Foreman, Office 
Staff. Contact 24709144  Email 
atf24704415@gmail.com

mechanic/technic.

s u n d ay,  j a n ua r y  2 6 ,  2 0 2 0

bayie.com
c3

Pest control & Building cleaning 
all kinds of pest control 
building. Cleaning � les / 

Marble polishing monthly/ 
Yearly contracts available. 

Contact: 98814733 /98814740 
Al Husn Cleaning L.L.C

SITUATION WANTEDTOUr SITUATION WANT-NrI

SITUATION WANT-SErvIcES

SITUATION WANTEDFOr SALE

SITUATION WANT-SErvIcES

SITUATION WANT-cHANGE OF NAME

SITUATION WANTEDSErvIcES

MATrIMONIAL

Parents of south Indian Muslim 
girl, 19 yrs studying degree, invites 

suitable marriage proposal from the 

parents of South Indian well educat-

ed Muslim boys (Preferably Kerala & 

Tamil Nadu). Contact 97528769 

 
Vaniya boy 37, legally divorced 
working in Media kerala seek alli-

ance from Emplyed any caste girls 

below 32 yrs.  

Contact 968-99351386, 751084099

 

Need alliance for Delhi based Mus-

lim age 40 plus Engineer working in 

Muscat.invite proposals from well 

educated,homely girl.caste/Nation-

ality no bar.  Contact 99378559.  

matrimonialOman@gmail.com

bUSINESS

bUSINESS
Running Fire & safety company 
looking for working partner with-

out Investment. Contact 99221683, 

99319670 

 
Very Senior manager India with 30 

yrs Exp in different fields in Oman 

an expert to turn the sick business 

in to profitable one. Looking for chal-

lenging contract. Contact: 79238646 

 

TrANSPOrTATION

Transportation available in Muscat.
Contact 79102100 

 
Transporting. Contact 95068976

 
Transport, Contact 93489544 

 
Transportation available. 79102100 

GOOD NEWS
Ayurvedic treatment for  back-

ache, paralysis, arthritis etc & mas-

sage, All Season (Vaidyaratnam). 

Contact: 24475280 / 95371664 / 

92504980  www.siddhayur.com Alliance invites for Keralite RC boy, 

39/185, Pala diocese interior design-

er in Oman. # 92162420, 93925621

DrIvING

EDU./cLASSES

Learn driving with professional 

teachers. Contact: 94022250

Professional part time Account-
ing service (daily/weekly/monthly 

basis), Auditing, Taxation service, 

Tally soft. & training # 92661357 

 
Midawa trd, All maintenance 
work, plumbing, painting, ceramic 

fixing, interlock work & mainte-

nance. # 96191837 / 98937266 

 
Cleaning of Carpets/sofa sham-
pooing. New/Old building.  

Contact 71796679, 95120338 

 
We handle Part time accounts 
work email: shakeel.shaikh@

alfikraglobal.com or 92858693

 

Call us to upgrade your house with 

new design, painting, renovation, 

breaking & making. # 92890506

 

General cleaning & Pest Control. 

Contact 93688051/95690451

 
Carpet Shampoo, marble & tile  

polishing, pest control & anti-

termite treatment, general cleaning 

painting, Plumbing, Electrical, 

shifting. Contact Mundhir l-Rizaiqi 

trading. L.L.C  24810137, 99450130

*Classified Advertisement
space booking with text,

should be done till 12.00 noon
for next day’s publication. 

* Subject to space availability

I MOHAMMAD YAMEEN  (holder of 

Indian Passport No. L6680311 ) son 

of MOHAMMAD HANEEF having 

permanent residence in Vill Talab-

pur Ka Mazra Sadar P S Bhot Ram-

pur UP (complete postal address 

in India) and presently residing  P 

O Box 2118,PC 112 Ruwi(complete 

postal address in Oman) , intend to 

change my name from MOHAMMAD 
YAMEEN (old name) to MOHAM-
MAD YAMEEN TURKI (new name) 

for all practical purpose. Any objec-

tion towards my name change may 

please be communicated to Em-

bassy Of India, Muscat, Diplomatic 

Quarters, Al Khuwair,P.Box.No.1727, 

Postal Code 112,Ruwi,Sultanate Of 

Oman

Taxation, Accounting & Auditing.
Contact 99879763

 

For Smart Investors, small invest-

ments needed for short term with 

very high returns. Secured repay-

ment. Contact 90142372

Nurse required for a GP doctor clinic. 
Visa is ready, clinic to begin opera-
tion immediately. Interested candi-
date. Contact Emran 95956363

Require HSE Officer, Full time / on 
Contract. Qualification: NEBOSH, 
ISOSH & DCRP Trainings (HSE 
Incident, ESR, First aid AHA, Saftety 
leadership for managers, Incident & 
Accident Investigation, Risk Assess-
ment & Fire Warden). Contact Nos. 
79004121, 79004123, 99348493, 
99337587
 
Required a Civil site foreman for 
one month only. Contact 92808101

FOR RENT, FOR SALE?

PLACE YOUR AD HERE
email: classifieds@timesofoman.com

General Cleaning, pest Control.
Contact 93688051, 95690451
 
Carpet Shampoo, marble & tile  
polishing, pest control & anti-
termite treatment, general cleaning 
painting, Plumbing, Electrical, shift-
ing. Contact Mundhir l-Rizaiqi trad-
ing. L.L.C # 24810137, 99450130

Doctor with MOH license urgently 
required for a well established 
Medical Centre at Al Mawaleh near 
city centre. Contact 93827286 
 
A dentist vacancy in a private 
clinic in Sharqiya. Send CV to 
dentalclinic1212@gmail.com
 
Urgently required Arab speaking 
gynecologist, pediatrician, dentist 
orthodontist; internist and radiolo-
gist for Salalah-Oman. Preferably 
with MOH license. Whatsapp no: 
+968 98899345. Email: 
dofarmarketingdpt@gmail.com

Sales Executive – Male, Exclusively 
for building Material Divsn. Min. 
5 yrs. Experience in Oman Market 
with Oman D/L. Contact 92937224.
Email vacancymuscat45@gmail.com 
 
Required Marketing & Sales Execu-
tive - Male for Sanitaryware and 
Tiles Divsn. Min. 5 yrs experience 
in Oman Market with Oman D/L. 
Contact 92937224. Email 
vacancymuscat45@gmail.com 
 
Urgently required a Route Sales 
man for Building material and elec-
trical, having 2-3-year experience in 
this segment. Candidates can apply 
to info@jabelmadar.om 
Cont. 99424517 
 
Required Salesmen for Build-
ing material hardware,electrical 
hardware shop. Well experienced.
NOC required. Contact 99624747, 
99441938, 78262905 
 
A leading trading company requires 
Sales & Marketing Executive – 
Graduate/With experience in related 
field. Send the resume at 
hr.mus18@gmail.com

Urgently required house driver for 
respectable Omani house.Contact 
99419830

*Classified Advertisement
space booking with text,

should be done till 12.00 noon
for next day’s publication. 

* Subject to space availability

DESIGNER/AUTOCAD
D/MAN

A Leading Interior designing 
company required “3D Visualiser” 
with good knowledge in AutoCAD, 
SketchUp, 3D Max, Illustrator, and 
other design programs. Send CV’s to 
careers@rvi.design

Planning Engineer ,A Civil Engineer 
with BSc / BTech full qualification, 
exposure in PRIMAVERA software 
together with 5 years of GULF experi-
ence in civil construction company 
is required to recruit urgently. Apply 
with full details to: 
construction2019llc@gmail.com

Project Manager / Civil Engineer 
with BSc /B Tech full qualification, 
with 15 years of GULF experience 
in civil construction company is 
required to recruit urgently. 
Apply with full details to: 
construction2019llc@gmail.com

Fully furnished room available in 
Al Khuwair for philipine lady’s, 
bathroom separate with E/W/Wifi.
Contact 79354485
 
Room in Al khuwair, 100/80. 
Contact 92144045 

Building material hardware shop 
for sale in prime location Ghobra 
north. Contact 99441938, 99624747, 
78262905

Required Buyer /Purchase Assistant, 
degree/ Diploma Holder, Exp. 1-2 
years /Fresher, Sohar, Oman.  
Contact: 99849327 
Email: ezaz150@hotmail.com. 
Only for person availabe in Oman

A dv er t ise
w it h  us

s e nd  e m a il  t o :
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connect

PURCHASE/LOGISTICS

hospitality

12 years experience in Oman, Seek 
job for Warehouse and Logistics 
operation, D/L noc. avl. Contact  
97988048, 97032171
 
Inventory, Accounts & Purchase: 
Indian male 30, having 8 years 
experience with good dedication 
and skills, looking for a suitable op-
portunity.NOC available. 
Contact: 96219904. 
Email: khanshah98@gmail.com
 
Indian Male (MBA, Age-36 years), 
Procurement Specialist, having over 
10 years of experience in Oman, is 
seeking for a suitable placement. 
NOC and valid Oman Driving license 
available. Contact 96135707
 
Senior Procurement Engineer, 
M.tech-Civil, Looking for a job, NOC 
Available, Immediate Joining, Indian 
Male, 38yrs, have over 16+ years 
UAE& Oman experience.  
E. syedkamaalsaba@yahoo.com,  
Whatsapp +96871144578,  
Contact +917766019519

Job wanted

JOB WANTED

Job wanted

Sales / Marketing

ACCOUNTS/FINANCE

driver

it

manager

DESIGNER/AUTOCAD
D/MAN

ENGINEER

ADMIN/HR

Looking job of driver with 9 years 
experience in Oman. #93191575

*Classified Advertisement space booking with text,
should be done till 12.00 noon for next day’s publication.

* Subject to space availability

Looking for driving job, 6 yrs expe-
rience with car. Contact 96176918
 
8 years experience on driving, look-
ing for job. # 94629261, 95471947
 
Light Driver, with Excellent Knowl-
edge of Muscat roads & areas. Lan-
guages can speak English, Arabic 
Urdu/Hindi, Looking Job in Office/
Company. Contact 79250786
 
Looking for driving jobs, 1 yr expe-
rience. Contact 94737132 
 
Office driver, 10 yrs experi-
ence. Indian (Kerala) languages 
Hindi,English & Arabic. NOC avail-
able. Contact 98980364 
 
Looking for heavy & light driver 
job. Contact 91703829 
 
4 years experience in driving (driv-
er) looking job. Contact 79164528
 
Looking for driving job, 3 years 
experience in Muscat. # 78071219
 
Bangaldeshi light driving 6 yrs 
exp,looking for job. # 92392272 
 
Looking for driving job. Experience 
10 yrs. Contact 79991690

IT support & web developer hav-
ing 4 yrs experience in develop 
website in word press, web hosting, 
technical support, Oracle11g & ERP 
support. Contact 97537011. Email 
m.saifmasood@yahoo.com 
 
An Account Manager (IT Software 
Sales) with 8 years experience 
seeking suitable placement as 
Account or Business Development 
Manager in a reputed company. NOC 
available Contact 91218491 
 
IT Administrator, Indian Male 
37yrs, 12years of experience in 
Oman, CCNA and Diploma in Com-
puter Science Engineering. Good 
knowledge in PBX,CCTV,ELV,IT 
Network system. Licence & NOC 
available 95059065/95147348/ 
jaxonnj@gmail.com

B5

Indian female having 8 yrs experi-
ence in the field of software testing 
and administration looking for a 
suitable job. Contact no : 91711326

 
Procurement & Contracts Profes-
sional, B.Tech (Mech) MBA, PMP 
Exp. 18years / 13 years in Muscat. 
available for immediate joining with 
NOC. Exp in Sourcing, Negotiation, 
Vendor Mgmt, Expediting Delivery 
etc in MEP / Oil&Gas sectors. 
Contact 79790072  
 
Need job for experienced MBA 
holder, office cordination, procure-
ment, logistics marketing field with 
license. NOC available. # 95491377 
 
16 yrs Oman experience in procure-
ment, logistics & customs with valid 
Oman DL & NOC seeking suitable 
position. Contact 95174968 
 
Indian male MSC Computer sci-
ence. 26 years old, 2 year experience 
in Purchase & Admin, employment 
visa, Valid driving license, NOC avail-
able. Contact 92676197, 98944397
 
Indian, with vast experience in 
purchase, sales, administration 
holding valid visa and Omani driving 
license seeks suitable placement. # 
91794070

mechanic/technic.

Medical

Indian male with 21 years’ experi-
ence in Oman seeks job for Admin / 
HR. Contact 95425764
 
Indian female 29. 2 years work 
experience in muscat. Telemarket-
ing/secretarial/office work. On family 
visa. Muscat area. 93605361. 
 
Indian Male B.Com. 33 Years’ experi-
ence in Oman, Worked as Executive 
Board Assistant, Finance Support 
Executive, Assistant to Group CEO, 
CFO and Executive Managers of HR, 
Legal & Procurement, Accountant, 
seeks Job. NOC & D/L available. Im-
mediately Join. Contact 92558734. 

20 yrs Oman experienced, 14 yrs 
Property valuation as Operation 
manager, 6 years retail Market with 
valid Omani D/L&NOC looking suit-
able placement. Contact 94375926.
Email bijudas.gcity@gmail.com 
 
Omani is looking for job. UK gradu-
ate since 1991. B.Engg+MBA, experi-
ence PDO, Diwan, AbuDhabi, group of 
Companies as GM. 
Contact/whatsapp 79122818 
 
General manager / Sr.PM, 25+yrs 
Indian professional (BE) MBA, 
PMP, INTD construction projects & 
organisation management, 5+ yrs in 
Oman. D/L, NOC available. Contact 
94634053 

B.E Civil Engineer with 6.5+ yrs 
experience in construction.Oman 
DL.NOC available.Seeking job. 
Contact 79012638. Email 
baiju.thomas.1990@gmail.com 
 
Sr.CAD ENGINEER, B.Tech 34 
Indian Male, 14 years Exp in Design 
& Drafting Field (Architectural, Civil 
& Landscape) with NOC Immediate 
Available. Contact 94136484,  
kannatvr86@gmail.com 
 
Mechanical Engineer, fresher avail-
able to join immediately. 
Contact 79714227. email 
lokeshshirodkar15@gmail.com 
 
Civil Engineer, 17 years exp. in Oil 
and Gas.Substations (132/11KV and 
400/132 KV )Power Projects, Com-
mercial projects Available to Join 
Immediately, NOC Available Contact 
968-94987133, 
Email pawan.prasad32@gmail.com
 

Licensed female pharmacist ready 
to join immediately present in 
Muscat. Contact 94422350. Email 
mazin.o.j@hotmail.com 
 
Orthodontist ( Dentist ) - Indian 
female orthodontist with Prometric 
and data flow Cleared, 12 years 
experience of Dentistry in Oman 
as well as in India with Oman 
driving license, looking for a suit-
able opportunity in Oman. Contact 
96273929 
 
General Physician 15 yrs experi-
ence, with MOH license need locum/
permanent or contract job prefer-
ably in Sohar region. Experienced in 
dealing paediatric, Geriatric, gynae 
& Obs, infectious diseases, diabetic, 
respiratory & cardiac illness. 
Contact 93231964

Indian male 22 yrs with B.Tech in 
Chemical Engineering, seeking job 
as a production engineer, any other 
field related to Chemical Engineer-
ing. Contact 78220101 
 
Omani, looking for job, Bachelor in 
Mechanical Engineering from United 
States of America, +2 yrs of experi-
ence in Oil & Gas. Contact 95070748 
Email siyabi1430@gmail.com 
 
B.Sc in Civil Engineering hav-
ing more than 12 years experience 
in Oman. Hand on experience in 
Ministry of Health, MOD,ROP and 
RCA prestigious project. Available 
in Oman with NOC and Valid DL. 
Contact No. 92180869, 
E-mail: mamuns02@yahoo.com
 
Cad Engineer(Civil) looking for suit-
able job, 16 yrs gulf experience D/L, 
Noc available. Contact 98001534 
 
Service Engineer with D/L having  
B.E or diploma in Electro-Mechanical 
Engineer D/L  with 0-5 years’ experi-
ence. Email: najma@alrouba.com
 
DCE Civil Engineer 17 years of 
Oman Experienced worked various 
govt projects with Road and expert 
advise ability having D/L Contact 
92624819
 
Indian male 23yrs, Mechanical 
Engineer with one year experience 
in Oman, can join immediately GSM: 
79121923 
 
Civil Engineer with 9 Years experi-
ence in Oman of Building Finishing, 
Landscapes and Structures works. 
Visa NOC/Transfer and Oman D/L 
available. Contact  97196249 Email 
Shoaib.Hassan88@outlook.com 
 
B.E Civil engineer having 12+ yrs 
of Oman experience, looking for 
Civil sub contracting jobs like block 
work,tiling,interlock, kerbstone, false 
ceiling & so on. Contact 72132426 
 

Senior Sales & Business Develop-
ment Specialist from Morocco with 
5 years’ experience in Oman looking 
for a suitable opportunity and can 
start immediately. Contact 71744819 
 
Indian female 8 yrs experience in 
Sales & marketing, D/L & NOC avail-
able seeks job. Can join immediately 
for full/part time. Contact 79354485 
 
Sales/Driver with valid D/L & NOC, 
12 yearsexperience Muscat Area. 
Contact 79758863

Indian Male, Civil Draughtsman. 
11yrs of experience, 6yrs of Oman 
experience. Contact 968 79754735.
Email neenachirakkaparambil668@
gmail.com

Indian, Finance Manager 20Yrs 
Experience, Tradefinance - MIS 
- Budget - Planning - Auditing - 
Finalisation - Banking: 90473368, 
devan801@gmail.com

Indian & Chineses cook with 10 yrs 
experience in hotel seeks job. NOC 
available. Contact 94708134 
 
Assistant Manager in customer 
service / 4 plus years experience 
in hospitality /oman / DL / Female 
seeks job. Contact 79864612

Indian BE Civil engineer, 8.5 yrs 
experience (06 yrs in Oman0in 
building construction & Industrial 
projects with Oman valid light DL & 
local NOC available. # 98886175. 
Email ex.igpprakasam@gmail.com 
 
5+ years of experience looking for 
job as Civil Engineer, ready to join 
immediately. Contact 92146076.
Email tauqir.akbar@yahoo.com 
 
Diploma in Electrical and Electron-
ics on visit. seeking job , 20 yrs 
experience in Panel troubleshoot-
ing, panel development work, VFD 
,Cranes service,Machine servicing 
. Can join immediately. Contact 
92375607, 92145430 Email: 
murugavel_maruthappan@yahoo.com
 
MEP Engineer 15 Yrs, EXP. Arabic/
English D/L. Contact 95752101 
 
BE-Electrical + MBA (TQM), 
37yrs/M, 14yrs of product manage-
ment, QC & Sourcing experience in 
Oman, seek suitable placement, 
M: 78180988, anju48@hotmail.com

HSE engineer /officer NEBOSH cer-
tificate holder with verygood experi-
ence. Arabic, English language, ready 
to join immediatly. # 90989114. 
Email malfatih203@gmail.com
 
BE Mechanical, HVAC Project En-
gineer, 6 + years (3 years in Oman) 
Oman D/L & NOC,seeks job,available 
in Muscat. Contact 97623116. 
Email: rprakash1193@gmail.com 
 
Civil Engineer, having 10 years’ ex-
perience in Civil, Water Proofing and 
Electro-mechanical works in Oman.  
2 years’ experience in Telecom 
Tower (CME) works. Knowledge in 
AutoCAD drawings, Project Coordina-
tion works. Ready to join immediate-
ly with NOC. Contact: 92434698 
 
Indian Civil QA.QC Engineer, In-
spector/Construction Engineer(BE 
Civil, PDO approved, QMS Auditor, 
Oman D/L, NOC) with 10 years of 
experience in building, roads and 
oilfield looking for new job. 
Contact: 96359447, +919901059827 
(Call or whatsapp) 
Email: suprithkumar@gmail.com 
 
ndian male (BE civil engineer) 
3+ exp in construction. Autocadd. 
QS. Site execution NOC available. 
immediate join 94194752. Email 
wahed_abdul@outlook.com
 
Diploma in Civil Engineer, 12 yrs ex-
perience. 8 yrs in Oman. # 79078729

Indian Male, Civil Draughtsman. 
11yrs of experience. 6yrs of Oman 
experience. Contact 968 91226236.
Email everdreamdesigns@outlook.com 
 
AutoCAD Draftsman Diploma/ITI, 
20Yrs. Exp. in Architectural/Struc-
tural (12Yrs in oman) Available Mus-
cat with D/L. Can joined immediately 
for Full/Part time. Contact: 99718163

Cima qualified with 19 years 
experience in finance & accounting 
at reputed trading organization in 
Muscat. Local NOC available. 
Contact 95861722 
 
Finance Manager African male 
MBA, ACCA, 20 years’ experience 
in FMCG, Contracting operation 
and maintenance, Construction , 
Retail, Business Advisory . 5 years 
in Oman, Available 16 January on-
wards, Phone 90213906, 
+263 7874 18345 
Email ronmarzh@yahoo.co.uk 
 
32 yrs old Filipina, 6+ yrs of 
experience as cashier & Waitress, 
looking for suitable opporunity with 
NOC  available. Contact 96200957. 
email rsabuguin6@gmail.com 
 
Indian Male Accountant, B.Com, 18 
years experience in Oman looking 
for Accountant job. NOC available. 
Please contact 92649449 
Email: manojandaloor@gmail.com 

12 years experienced Audit proffe-
sional 8 years in Oman looking for a 
placement in any related field ready 
to join immediately. # 96740556 
divyaroop.prakash@gmail.com

Indian female, M.com (Finance) & 
MBA (HR), 6 years experience seek-
ing an opening in Muscat. 
Contact : 95340104 
Email sunilasunil30@gmail.com 
 
Finance Manager, ACCA, with 12 
years’ experience in Construction 
and service industry and permanent 
residency of Oman looking for job. 
Contact: 99266911 

Part time Accountant doing upto 
finalization.Contact 79102100
 
Accountant Indian male, B.Com 13 
Years experience in Oman with NOC 
and D/L, seeks suitable place 
Contact 94541429 Email: 
anilkumarsalina26@gmail.com 
 
Indian Male M.Com. with 11.5 Yrs of 
GCC Exp. in Accounts & Finance, cur-
rently working with Hyper Market 
Looking for Suitable Job # 98381981 
 
A qualified Sri lankan Chartered 
accountant looking for a suitable 
place. 20 years of experience in 
Oman in various industrial sectors.
NOC is available. Can join immedi-
ately. Contact 92194926
 
Looking for Senior accountant 
job, more than 10 yrs experience in 
Oman.can handle accounts upto fi-
nalization. Contact 78154335. email 
aflal198871@gmail.com
 
Accountant Indian Male, B.Com 12 
years experience in Oman with D/L 
and NOC seeks suitable placement 
Contact 95689281
 
Indian Male Accountant, 15 years 
experience, 12 years in Oman look-
ing for a job as Accountant with NOC. 
Contact 91214849 
 
Accountant Indian Male, Mcom 13 
years experience in accounts with 
D/L and NOC seeks suitable place-
ment. Contact 99757409
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Job wanted

Miscellaneous (Foc)

Miscellaneous (Foc)

 

iT system administrator Indian 

male 28 BE CSE CCNA graduate 

with 5 yrs experience in Indian 

looking for suitable job.On visit 

.Contact 93674784 

 

23 Years indian Male, Diploma In 

Mechanical Engineering. 1 Years 

work experience in Oman. Avail-

able on family join visa. Looking 

for suitable placement. Contact 

968- 79121923, 99224057 

 
an experienced HR Professional 
(around 2 Years) seeks opportu-

nity in HR, Administration, IT-

Support, Data Entry or IT Teacher. 

Can Join Immediately.IELTS: 

6.5-Bands.Phone / WhatsApp: 

+968949773471. 

Email hshakjaveed@gmail.com

 
indian Female, B.e. in electronics 
& communication + CCNA (Rout-

ing & Switching) fresher,studied in 

Oman, looking for suitable place-

ments.Contact 99636352

 

indian Male-43 yrs. Experience 

in trailer driver, GCC holding valid 

heavy licence.Seeking suitable job.

NOC available. Mob - 99449686, 

91- 9526956869.

 
Female, Planning engineer, Be 
Mech, 13 years experience with 

oil & gas Engineering Field and 

construction Projects seeking a 

suitable job Contact no : 97408929 

 
Diploma in electrical engineer 

(8 years Experience in Installati

on of LT line, Vendor Coordination, 

Arrange Quotation from supplier 

for Tender/Work). 

Contact 91-9771492886 

 
Filipino male w/ release. , with 

8 years exp. in OMAN: ADMIN, 

accounting, purchasing, Knows 

Tally ERP 9 and microsoft’s excel, 

97890657, email:  

hernandezjanlouis27@gmail.com

 
B.Tech in civil engineering 
(structural), 23 yrs fresher(trained 

for 5 months)seeking job as 

structural Engineering, familiar 

with various software. Contact 

78274434.Email mohammedarsh-

adjunaid@gmail.com 

 
indian well experienced sr 
accountant or Chief account-

ant, looking for suitable place-

ment. Contact 95362046. Email 

srjobinoman@yahoo.com 

 
autocaD Draftsman with 8 years 

of Oman Experience, Architecture 

& Structural drafting. N.O.C avail-

able Contact: 78253720

 
Hse oFFiceR, 15 years ex-

perience.Seeking job to join a 

reputed firm. Contact What-

sApp-968-99626821

 
accountant indian Male 26yrs 

with MBA Finance having 5yrs 

experience, 3yrs in Oman look-

ing for suitable position of an 

Accountant. NOC Available. GSM: 

95394439.  

Email: mohdanas040@gmail.com 

 
a Technical Graduate with 

around 2 Years’ Experience in 

HR-Admin, seeks opportunity 

in HR, Administration, Desktop-

Support(IT), Data Entry or IT 

Teacher.IELTS: 6.5-Bands.Con-

tact/ WhatsApp: +968949773471.

Email: hshakjaveed@gmail.com

 
indian/male (28)/MBA/4 years’ 

experience in procurement and 

coordination with valid Oman.

licence. Available for immedi-

ate joining. Contact: 92536194. 

Email:suhailbs@gmail.com

 
Mechanical engineer - NIT Surat, 

Gujarat, India - Oman resident 

with DL - one year work experi-

ence - Contact: 91756930 

 

indian male M.Tech(ece) 4 yrs 

exp. as a Sales Engineer in In-

dustrial Automation, PLC, SCADA 

with a valid Saudi D/L. Looking for 

a good opportunity. # 98240758  

mohdrashidali87@gmail.com

 
indian 15 yrs oman experience 
B.Com ,ICWA9Inter) PGDBM head-

ed Finance,logistics established 

Company. 93870808, 93883272

 
electrical engineer 4 yrs 6 

months experience with NOC 

available. Contact 90863138.

Email guntisiddharth@gmail.com 

J O B  VA C A N C I E S
J O B  WA N T E D ?

email:
classifieds@timesofoman.com

PLAcE YoUR
Ad HERE

 
an experienced HR Professional 
(Indian) (around 2 Years) seeks 

opportunity in HR, Administra-

tion, IT-Support, Data Entry or IT 

Teacher. Can Join Immediately 

On visit expires 6th Feb.IELTS: 

6.5-Bands.Phone / WhatsApp:  

+968 94977347.  

Email: hshakjaveed@gmail.com 

 
civil engineer Contact 78012115

 
indian Male HR /admin - MBA 

, BCOM having 9 years experi-

ence in Gulf 5 yr and India 4 yr 

looking for suitable placement.# 

97914340.  

Email: rahulkv30@yahoo.com

 
Part time accounts/Data entry.
Experienced Accountant looking 

for part time Accounts/Data entry 

job. Please contact:  98649698

 
indian Male, 15 years Oman 

experience with valid Oman D/L 

looking for job in sales. NOC avail-

able. Contact 95356820 

 
Result driven business manager 
seeking an opportunity where 15 

years of trading and management 

experience can be applied to im-

prove the sales and enhancing the 

company revenue. # 95124176

 
indian Male 29 years B.E(Civil) 

having 6 yr Gulf experience as 

Project coordinator looking for 

suitable placement. Oman D/L # 

99682689. fayiz.yh@gmail.com 

 
indian Male HR /admin and 
Purchase - MBA ,BCOM having 

9years experience in Gulf 5 yr 

and India 4 yr looking for suitable 

placement. Contact : 97914340. 

Email:  

binthjumatrading@gmail.com 

 
indian Male - accountant  MCOM, 

BCOM having 7years experience 

in Gulf 4yr and India 3yr looking 

for suitable placement.  

Contact : 97432723. Email:  

tonythomasjohn777@gmail.com 

 
looking part-time housemaid job 

surrounding area of Ghobra / Aziba 

like cooking, washing & cleaning 

post-delivery support, baby care. 

contact 79293053.

 
Male, looking for a job in admin-
istration or office coordinator, 
extremely familiar with the Oman 

market Not looking into Sales or 

Marketing. Looking forward to 

hearing from potential companies.

Having D/L. # 93264375 email:  

vpnandakishore@gmail.com 

 
Draftsman 2 years’ experi-
ence. Looking for suitable job 

(Indian male). Contact 968 

93083224/919791452601. Email: 

elaison.c@gmail.com

 
indian Female 10 years, ex-
perience as cook, South 

Indian,Gujarati Special,looking For 

Part Time. Contact : 95795971 

 
indian Male (30), MBa-Finance, 
6 years experience in electrical 

and lighting industry as Sales 

Executive-project sales (outdoor), 

specialized in lighting for resi-

dential and commercial projects.

Contact 94560161. 

Email qaisebukhari@gmail.com

 
situation Wanted* Mechanical 
engineer specialized in quality 
inspection with cswip 3.1 & ASNT 

LEVEL II certifications looking for 

an opening in oil & gas industry.

currently in Muscat. # 96206400 

or (awrunedathil@gmail.com

 
indian male Diploma (Cinematog-

raphy) & BA English with 5 yrs of 

experience in sales and Marketing 

field  Seeking suitable placement.

currently in Oman on visit.  

Contact 78150989. 

Email: alexthomas927@gmail.com

 
B.Tech electrical engineer Indian 

male with 11 yrs of experience in 

contracting and consultant firms. 

Looking for job with Valid GCC 

driving licewnse available. 

Contact 968-94343694. 

Email: ymansoor2@gmail.com

 
Filipino Bathr. interior Designer /
IT Specialist/Graphic Designer,13 

years Exp. Looking for a job imme-

diately with NOC and valid Omani 

D/L.Contact 79042628. 

Email zaldy08@gmail.com

 
33 Year old indian male With 12+ 

Years’ Experience As Operation Su-

pervisor Project Expeditor /Quality 

Control in Oil & Gas , Water Line 

Industry. Contact 596661571. 

nasir03ahmed@outlook.com 

 
Filipino, female 41 B.sc account-
ing mgt., with 10 years’ experi-
ence in oman: admin, accounting, 

finance, secretarial, ticketing. 

Knowledge with excel. 96901439 

email lorelie_a@yahoo.com   
 
B.com Graduate with four years 
of experience in Sales & Market-

ing, two years in Oman, looking for 

suitable post. Contact 93568656

 
Diploma holder 5 yrs work expe-
rience Indian male 26, looking for 

Indoor slaes/merchandiser, office 

assistant. Contact 968-78093683, 

whatsapp-94158447

 
indian male 29 yrs having 5 yrs 

experience in FMCG sales & mar-

keting in Oman with D/L.Can join 

immediately. Contact 78057807.

Email nozi70072gmail.com 

 
Ma B.ed in english language, 
Indian female, 5 yrs experience 

in teaching seeking suitable 

positions in schools. Currently in 

Oman on family visa. # 79716167, 

24033571 

 
Hse officer, 15 years experience.

Seeking job to join a reputed firm. 

Contact WhatsApp 99626821 

 
indian Male (30) 8 Year’s Experi-

ence in Sales and marketing and 

Office Administration on visit 

,seeking a challenging careers. 

D/L available. Contact 9412 2402 

Email: shinto.samuelit@gmail.com 

 
indian male, 24years holding a 

bachelor’s in management and 

Masters in finance, presently pur-

suing ACCA. Looking for relevant 

job, holding  valid GCC driving 

license. Contact 98189064  

Email shahalr806@gmail.com

 

*classified advertisement
space booking with text,

should be done till 12.00 noon
for next day’s publication. 

* subject to space availability

c4B6

 
Finance Manager, 28 years Oman 
experience worked with well re-
puted groups, Managing Cashflow, 
MIS,Budget, forecasting etc  
Contact 968- 98803439 WhatsAPP 
Mail: job4691@gmail.com 
 
Civil / MEP Draughtsman (Indian-
aged 35) having 13 years of oman 
experience seeking a better place-
ment. Valid oman driving licence. 
NOC available. Contact  98079806. 
Email shirshadbabu@gmail.com 
 
Purchase engineer, Btech/MBA, 
NoC Available, Immediate join-
ing, 3 years Oman experience, 
manufacturing. Contact/Whatsapp 
+96891740462. 
Email eliaspallathra@gmail.com 
 
Indian Female with 18years exp. 
and knowledge upto finalization 
with D/L seeking suitable place-
ment. Contact 92724555
 
16 yrs Oman experience in 
procurement,logistics& customs 
with valid Oman DL & NOC seeking 
suitable position. Contact 95174968
 
Housemaid required for a Keralite 
family at Darsait. Should have expe-
rience in household work, baby care. 
Contact 97332392 
 
Urgently required experienced 
South Indian male cook (Veg/
Non-veg) cum houseboy for Senior 
company official residence at Ghu-
bra Area. Interested medically fit 
candidate. Candidate with Omani DL 
preference. # 99273774 / 99202278 
 
18+ years experienced in Pre-
press and Graphic Designing with 
renowned commercial Printing Press 
and Newspaper Publisher, male ex-
patriet looking for placement, resid-
ing in Muscat. Contact: 99663123 
E-mail: dey.tapash@gmail.com 
 
Project engineer, B.tech-civil, India, 
12yrs Oman exp in all kinds opera-
tion of Civil Construction, interior 
fit- out and electro mechanical field 
with valued Visa and D/L. Contact 
95206259, 98857994 
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Offer on Toyota RAV4, Corolla models

MUSCAT: Toyota is off ering 
RAV4 and Corolla enthusiasts one 
of the best opportunities to own 
their favourite vehicles with 0 per 
cent interest (This off er is only on 
non-Hybrid models). 

The RAV4 and Corolla are one of 
the most popular Toyota vehicles 
and with an interest-free option 
for up to two years, making them a 
fantastic buy. 

Those interested in the Corolla 
can also look forward to cash gift 
from OMR 1500 up to OMR 2600, 
service 4 years / 40,000km Service 
(whichever is earlier) and 1-year 
comprehensive insurance. Apart 
from the 0 per cent interest per 
annum up to 2 years, customers 
can also avail 1.99 per cent per an-
num for deals above 2 years up to 4 
years, 2.99 per cent per annum for 
deals above 4 years up to 5 years 
and normal rates for deals above 5 
years. (Prospective buyers may be 
advised that the benefi ts vary be-
tween model variants, model year 
and manufacturing year. Terms & 
Conditions apply. Visit the show-
room for exact details, please). 

Those interested in the RAV4 
can also look forward to cash gift 
from OMR 3,000 up to OMR 3,500, 
service 4 years / 40,000km service 
(whichever is earlier) and 1-year 

comprehensive insurance. Apart 
from the 0 per cent interest per 
annum up to 2 years, customers 
can also avail 1.99 per cent per an-
num for deals above 2 years up to 4 

years, 2.99 per cent per annum for 
deals above 4 years up to 5 years 
and normal rates for deals above 5 
years. (Prospective buyers may be 
advised that the benefi ts vary be-

tween model variants, model year 
and manufacturing year. Terms & 
Conditions apply. Visit the show-
room for exact details, please). 

The Corolla’s distinct personal-

ity is completed by its expansive 
and comfortable cabin, which 
displays exceptional quality and 
fi nishing throughout. The inte-
rior design adopts a simple yet 
appealing style, with comfortable 
spaciousness and integrated func-
tional parts combining to create a 
refi ned elegance. 

The ergonomically designed 
seats feature new cushion mate-
rial, while the armrest and ample 
legroom off er superior comfort for 
the rear-seat passengers. 

The Corolla’s striking looks 
are complemented by an excit-
ing drive personality imbued by 
diff erent powertrain options; 
these include a newly developed 
2.0-litre four-cylinder Dynamic 
Force engine which produces 168 
hp and 20.39 kg-m of torque and 
is mated to a new Direct Shift 
CVT transmission; and a 1.6-li-
tre four-cylinder engine that 
produces 121 hp and 15.7 kg-m 
of torque, which is paired with a 
CVT transmission. 

Sportiness
The RAV4 draws attention with 
its style, sportiness and util-
ity while enhancing the agile 
handling, everyday comfort and 
exemplary fuel effi  ciency. It is de-
signed to tackle urban, suburban, 
and great outdoor adventures 
with equal fi nesse. 

The look is tougher, and there’s 
greater capability with a new all-
wheel-drive system, yet the ride 
is smoother and quieter, with new 
comfort touches inside. Comple-
menting the RAV4’s daring looks 
is a thrilling drive personality im-
bued by a 2.5-litre four-cylinder 
engine which produces 204 hp and 
24.8 kg.-m. of torque,  mated to an 
eight-speed automatic transmis-
sion (8AT), resulting in quicker 
and smoother acceleration.

The RAV4 and 

Corolla are one of 

the most popular 

Toyota vehicles and 

with an interest-free 

option for up to two 

years, making them a 

fantastic buy

NBO celebrates remarkable 

achievements of Omani women 

MUSCAT: Celebrating the re-
markable achievements Omani 
women have made both in and 
out of the bank, National Bank 
of Oman (NBO) marked Omani 
Women’s Day with a series of ex-
citing events. 

The highlight was the skill-
building course was conducted for 
ten girls in Jabal Al Akhdar, part of 
the bank’s Outward Bound Oman 
partnership and led by programme 
mentor Intisar Al Bartmani, Sec-
tion Head - Corporate Credit Ad-
ministration. In addition, the bank 
supported the Ministry of Health 
with a special live event recognis-
ing the staff  who demonstrated the 
role of women in the health sector 
industry and their contribution to 
the advancement of the nation as 
a whole.

Amal Suhail Bahwan, Chair-
person of NBO said, “At NBO, we 
are delighted to celebrate the in-
credible contribution that women 
have made to building this country, 
many of them we are proud to work 
with. The bank is always proud to 
embrace the spirit of the occasion 
while continuing to shine a light 
on the progress women have made 
in the industry and the country. 
Year on year, we continue to break 
boundaries and show the world the 
tremendous potential of women 
who are equipped to succeed.”

A long-term proponent for 
women’s empowerment and equal 
opportunities, NBO is responsible 
for several fi rsts for the Sultanate’s 
banking community, including the 
fi rst Omani female as Chief Risk 
Offi  cer and the fi rst female head-
ing an Islamic bank or window. 
Nurturing a fl ourishing equal op-
portunities culture, the bank’s fe-
male staff  currently stand at 41 per 
cent, including several in senior 

management roles.
Latifa Al Gharbi, a Senior Man-

ager in our Central Operations 
Department said, “We consider 
ourselves lucky to be among so 
many examples of positive female 
leadership. We have been blessed 
by not only a supportive work en-
vironment but with leaders who 
have recognised the signifi cant 

potential of women in promoting 
our society while granting us equal 
rights to do so. Only by acting as 
one team and by ensuring that all 
feel empowered can we develop as 
a bank and as a nation.”

Athari Al Balushi, Branch Man-
ager in the Ibri branch added, “The 
bank is not only committed to 
nurturing a culture and work en-
vironment that supports women, 
but we actively strive to support 
our female customers to be fi nan-
cially empowered. On this day, and 
all days, we pledge our support to 
our sisters, who are the essence of 
Omani society.”

NBO encourages the enrich-
ment of its female employees with 
unique initiatives that seek to en-
hance their skill-sets and raise 
awareness about the important 
role of women working across the 
fi nancial spectrum globally. As 
part of this commitment, it has run 
various programmes and training 
sessions to develop females both 
in and out of the bank, highlighted 
by the Women@NBO programme, 
which was launched in 2016.

O M A N I  W O M E N ’ S  D A Y

Hakkasan Group continues expansion 

with two new restaurants in Muscat

MUSCAT: On the heels of a mon-
umental new venue announce-
ment with Casa Calavera arriving 
in Las Vegas, global hospitality 
company Hakkasan Group an-
nounced further plans to contin-
ue its worldwide expansion—this 
time in continued partnership 
with Alfardan Group, a premier 
hospitality and development fi rm 
with infl uence in top destinations 
across the Middle East. 

With a long history of produc-
ing cutting-edge, one-of-a-kind 
concepts that have remained 
wildly successful and timeless 
over the years, both groups will 
work together to introduce two 
new, luxury high-end restaurants 
in Muscat, including the 11th lo-
cation of Hakkasan and a new 
Japanese restaurant concept be-
ing unveiled to the world in Oman 
called Kamasaka.

Hakkasan is a world-famous, 
award-winning restaurant with 
its two London locations each 
holding a Michelin-star. Elegant 
yet playful, Hakkasan is an inter-
nationally renowned brand that 
creates a multi-sensory experi-
ence that intrigues the taste buds 
and keeps guests always wanting 
more. The menu is a modern in-

terpretation of authentic Can-
tonese cuisine, using the fi nest 
ingredients and expert traditional 
techniques to create timeless 
yet innovative signature dishes. 
Established in 2001 in London, 
Hakkasan now has 10 restaurants 
around the world located in the 
United States, Middle East, India, 
Asia and Europe.

Hakkasan will offi  cially open 
its 11th location at The St. Regis 
Al Mouj Muscat in 2022.

Kamasaka will also open at The 
St. Regis Al Mouj Muscat in 2022, 
serving as the latest addition to 
Hakkasan Group’s ultra-luxe, 
Asian-inspired restaurant collec-
tion and the company’s fi rst new 
brand to open since 2018. Coa-
lescing the rich and varied history 
of ancient Japan, Kamasaka will 
present highly ceremonial cui-
sine in a modern, party-centric 
setting. This modern chef-driven 
concept will utilise the freshest 
possible ingredients to create 
contemporary Japanese cuisine, 
and seek to create an atmosphere 
where daytime dining, evening 
revelry, and late-night mystery 
blend freely together. 

“Between the arrival of our 
fl agship restaurant, Hakkasan, 

and the grand opening of our 
newest culinary masterpiece, Ka-
masaka, the possibilities to treat 
yourself at the exquisite St. Regis 
hotel are endless,” said Angela 
Lester, Executive Vice President 
of Business Development for 
Hakkasan Group. “Since 2013, we 
have worked alongside our talent-
ed partners at Alfardan Group to 
dazzle and delight our guests and 
can’t wait to unveil these new res-
taurants. Whether you prefer the 
luxurious, world-class experience 
that is Hakkasan or a breathtak-
ing new adventure at Kamasaka, 
you will not be disappointed.” 

“As a business enterprise built 
around traditional family values, 
strong relationships are at the core 
of our group. We are happy to have 
partners like Hakkasan, combin-
ing both our talents in the luxury 
sector with our expertise in the 
Middle East,” said Omar Hussain 
Alfardan, President and CEO of 
Alfardan Group. “Providing un-
forgettable luxury experiences is 
at the core of our business, such as 
it is for Hakkasan. Our continued 
partnership celebrates the shared 
commitment to service excellence 
and off ers the best possible mo-
ments to our customers.’’

G L O B A L  H O S P I T A L I T Y  C O M P A N Y
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Attractive offers on 
popular Nissan models

MUSCAT: Nissan Oman, from 
the house of Suhail Bahwan Au-
tomobiles (SBA), has launched a 
special ‘restart your journey with 
Nissan’ promotion which provides 
customers with the chance to 
purchase popular Nissan models 
at aff ordable rates with exclusive 
benefi ts.

The special promotion will run 
till October 31, 2020.  

As part of the special off er, Nis-
san Oman is off ering free fuel card, 
periodic maintenance service, 
cash gift, free registration and free 
insurance. The off er has been de-
signed in a way to enable buyers to 
purchase Nissan cars at attractive 
EMI rates. The off er varies across 
models and variants. 

Customers of Nissan Kicks, X-
Trail and Altima are entitled to a 

fuel card of OMR 300 for the mod-
el year 2020 and OMR 500 for the 
model year 2019. Nissan Maxima, 
Pathfi nder, Patrol Falcon, Patrol 
Safari and Patrol customers are 
entitled to a free fuel card of OMR 
1000 for the model year 2019. Cus-
tomers of Nissan Navara are enti-
tled to a fuel card of OMR 500 for 
the model year 2018 and 2019. Nis-
san Micra customers will get a fuel 
card of OMR 500 for the model 
year 2020.

Customers can enjoy free peri-
odic maintenance service package 
for 3 years/ 60,000km on Nissan 
Micra, Sunny, Sentra, Maxima, 
Kicks, X-Trail, Pathfi nder, Altima, 
Patrol Falcon, Patrol Safari, Pa-
trol Navara, Patrol Pickup, Patrol 
and Urvan. This off er is valid for 
10,000km service intervals.

Under the special promotion, 
customers can avail assured cash 
gift ranging from OMR1200 to 
1500 on Nissan Sunny; from OMR 

1600 to 1800 for Nissan Sentra; 
from OMR 2200 to OMR 2600 on 
Nissan Altima; from OMR 1700 
to 2000 on Nissan Kicks; from 
OMR 4000 to 4500 on Nissan 
Pathfi nder; OMR 2200 to 2700 
on Nissan Navara, OMR 3100 on 
Nissan X-Trial, OMR 1200 on 
Nissan Micra, OMR 2500 on Nis-
san Maxima, OMR 4000 on Nis-
san Patrol, OMR 3000 on Nissan 
Patrol Falcon, Nissan Patrol Sa-
fari and Nissan Pickup and OMR 
2700 on Nissan Urvan.

Nissan customers can enjoy 
free insurance in Oman for the 
fi rst year for private registration 
on models Nissan Micra, Sunny, 
Sentra, Maxima, Kicks, X-Trail, 
Pathfi nder, Altima, Patrol Falcon, 
Patrol Safari, Patrol Navara, Patrol 
Pickup, Patrol except for Urvan 
and Civilian.

Nissan patrons can enjoy free 
registration on models on models 
Nissan Micra, Sunny, Sentra, Max-

ima, Kicks, X-Trail, Pathfi nder, Al-
tima, Patrol Falcon, Patrol Safari, 
Patrol Navara, Patrol Pickup, Pa-
trol except for Urvan and Civilian 
for the fi rst year.

Customers of Nissan Altima 
can avail low EMI rate of OMR 
160. EMI for Nissan Micra is OMR 
80; for Nissan Sunny is OMR 101, 
for Nissan Sentra is OMR 106, for 
Nissan Maxima is OMR 193, for 
Nissan Kicks is OMR 115, for Nis-
san X-Trail is OMR 179, for Nissan 
Pathfi nder is OMR 218, for Nissan 
Patrol Falcon is OMR 291, for Nis-
san Patrol Safari is OMR 302,  for 
Nissan Patrol is OMR 359, Nissan 
Patrol Pickup is OMR 210, for Nis-
san Navara is OMR 151, for Nissan 
Urvan is OMR 142 and for Nissan 
Civilian is OMR 239  (terms and 
conditions apply). EMIs will be 
calculated based on 3.2 per cent 
rate of interest, 20 per cent down 
payment, six years loan tenure. 
Subject to credit approvals.

Nissan Oman is 

off ering free fuel card, 

periodic maintenance 

service, cash gift, free 

registration and free 

insurance

Bank Muscat opens 

state-of-the-art branch 

at Madinat Sandan

Muscat: In line with Bank Mus-
cat’s vision “To serve you bet-
ter, everyday”, the bank has an-
nounced the opening of its new 
branch in the Sandan Industrial 
City in Halban. 

The new branch, which fea-
tures state-of-the-art facilities 
and the ‘best in class’ security 
practices, will further strength-
en the largest bank network in 
the Sultanate. The expanding 
branch network, especially in 
areas where developmental ac-
tivities are gaining momentum, 
highlights Bank Muscat’s focus 
to remain the nation’s bank of the 
fi rst choice.

Madinat Sandan is the fi rst in-
tegrated city for light industries 
in the Sultanate and its strategic 
location will help the industrial 
city cater to businesses in Mus-
cat and Batinah. With world-
class facilities, Sandan has many 
businesses from automotive, and 
construction sectors along with 
warehouses and offi  ces operating 
on its premises. The new Bank 
Muscat branch will off er a range 
of retail banking services includ-
ing Current and Savings Ac-
counts, Sayyarati Auto Finance 
and Baituna Home Finance in ad-
dition to cash deposit and with-
drawal services as well as other 
retail banking facilities.

On this occasion, Saleh Mo-
hammed Al Maaini, Assistant 
General Manager – Muscat, Bank 
Muscat, said: “We are pleased 
to open our new branch in San-
dan Industrial City to reach out 
to a large segment of the bank’s 
customers given that Madinat 
Sandan is one of the promising 
and upcoming commercial cities 
with a great future. It is expected 
to attract a large number of pro-
jects and commercial businesses, 

which will mean rising numbers 
of visitors, thereby increasing the 
need for banking and fi nancial 
services in the area.”

Saleh Al Maaini added that the 
bank is committed to providing 
banking services and facilities 
across all governorates of the Sul-
tanate to reach out to the maxi-
mum number of customers. To-
day, Bank Muscat has a network 
of 146 retail banking branches 
spread across all governorates of 
the Sultanate and is the largest 
bank in Oman. Bank Muscat has 
distinguished itself by provid-
ing the largest ATM-CDM net-
work with over 480 ATMs and 
193 CDMs in Oman. In addition, 
Bank Muscat customers can use 
Meethaq ATMs and CDMs, and 
thus has ready access to about 
784 devices across the country.

Also, Bank Muscat’s online and 
mobile banking services provide 
customers with a fast, comfort-
able and secure banking experi-
ence, 24/7, from the comfort of 
their homes and offi  ces. 

Today, retail banking custom-
ers extensively use the various 
features available in the upgrad-
ed omnichannel Internet and 
Mobile banking such as bill pay-
ments, mobile top-ups, payments 
within Bank Muscat and Oman 
and international transfers. 

They can make Speed Trans-
fers to India, Pakistan, Sri Lanka 
Philippines and Bangladesh with 
instant credit to the benefi ciary 
account in addition to remittanc-
es to multiple countries through 
the SWIFT network. 

With the widest reach in serv-
ing customers and the largest 
banking network of in the Sultan-
ate, Bank Muscat is committed to 
meeting customer expectations 
at all levels.

S A N D A N  I N D U S T R I A L  C I T Y

Mercedes-Benz launches Express Service Plus 
MUSCAT: Making sure every 
driver keeps their vehicle in the 
best possible shape, Mercedes-
Benz Oman has launched its new 
Express Service Plus, available un-
til December 17. 

Off ered at its Service Centres 
in Muscat, Sohar and Salalah and 
starting at just OMR 76, custom-
ers can avail a quick and compre-
hensive maintenance check and 
be back out on the road faster than 
ever. Provided by Mercedes-Benz 
certifi ed technicians with deep 
knowledge of the vehicle’s systems, 
it is designed to help make life less 
complicated with service that’s 
both professional and effi  cient.

Scott Shears, General Manager of 
Passenger Cars, said, “At Mercedes-
Benz Oman, we know how valuable 

our customers‘ time is. To better 
help them fi t the maintenance they 
depend on into their busy schedule, 
our ExpressService Plus provides 
dedicated vehicle care designed to 
get them in, out, and on their way 
fast. Covering all the basics, the 

comprehensive inspection allows 
owners to take note of any pend-
ing issues with their vehicle early 
on, potentially allowing them to 
fi x minor issues before they be-
come major problems. Its all part 
of our dedication to off ering our 

customers ‘the best or nothing’.”
From just OMR 76, the Express 

Service Plus package off ers a wide 
range of maintenance procedures 
including engine oil change, oil fi l-
ter change, AC dust fi lter change, air 
fi lter change, diagnostic computer 
check, nitrogen tire fi ll, and vehicle 
wash and vacuum. Valid for all mod-
els registered between January 1, 
2005, and January 1, 2016, excluding 
Mercedes-AMG models, the service 
provides the premium-level care 
and undivided attention every car 
deserves. As a market leader in the 
executive and luxury car segment 
in Oman, it’s part of Mercedes-Benz 
Oman’s dedication to providing 
the highest level of care and quality 
from the moment of purchase and 
throughout the car’s lifecycle.

C O M P R E H E N S I V E  M A I N T E N A N C E  C H E C K

Sohar Aluminium signs MoU to 

support technological education

MUSCAT: Sohar Aluminum and 
the Directorate General of Educa-
tion in Al Buraimi Governorate 
signed a Memorandum of Under-
standing (MoU) to support tech-
nological education in the gover-
norate’s schools. 

The MoU was signed during a 
ceremony that was held under the 
patronage of Sayyid Dr Hamad 
bin Ahmed bin Saud Al Busaidi, 
the Governor of Al Buraimi in the 
presence of Sheikh Saleh bin Dhi-
ab Al-Rubaie, the Wali of Al-Burai-
mi, and Ahmed bin Faris Al-Azza-
ni, Member of the Shura Council, 
Representative of the Wilayat of 
Al-Buraimi as well as representa-
tives of Sohar Aluminium and Al-
Buraimi Directorate General of 
Education.

As per the agreement, Sohar 
Aluminum will fund the purchase 
of smart educational electronic 
equipment and devices for the gov-
ernorate’s schools. This collabora-
tion aims to enhance and enrich 
the educational environment, 
contribute to building the techno-
logical capabilities of the teaching 
staff  and students, upgrade their 
competencies and skills in this 
aspect, as well as encourage and 
stimulate the use of new educa-
tional technologies in schools.

The agreement was signed by 
Ahmed bin Mohammad bin Nasser 
Al-Kharusi, General Manager of 
Human Resources and Corporate 
Aff airs at Sohar Aluminium, and 
Dr Fathia bint Khalfan Al-Saddi-
ah, Director General of Education 
in Al Buraimi Governorate.

Commenting on the signing cer-
emony, Ahmed Al Kharusi, said, 
“This agreement comes as we seek 
to implement the directives of His 
Majesty Sultan Haitham bin Tarik 
to dedicate this year as the year of 
blended learning. Sohar Alumin-

ium is proud of its contribution 
to translating the Vision and de-
velopment plans in the Sultanate 
into reality. We hope that this step 
will have a clear and direct impact 
and contribute to achieving the 
objectives of the education sector, 
which is one of the most impor-
tant aspects and enablers of Oman 
2040 Vision.”

Dr Fathia Al-Saddiah, expressed 
the importance of this agreement 
for the educational sector in the 
governorate through the imple-
mentation of technical education 
projects that keep pace with the 
rapid development witnessed by 
the world. She stated that this will 
be a new addition to the governo-
rate’s schools and will meet their 
needs in a way that contributes to 
the benefi t of the teacher as the 
main factor in the educational 
process, as well as the learner (the 
focus of the educational process). 
Both can directly benefi t from 

these technologies which will have 
a positive impact in raising the 
level of achievement, as well as 
developing their skills through the 
usage of technology in the school 
environment. They will also en-
hance the technical capabilities 
and skills of the teacher and pro-
vide a source of attraction and ex-
citement for the learning process. 
Dr Fathia expressed thanks and 
appreciation to Sohar Aluminum 
for its support and funding of these 
digital educational projects.

The agreement is expected to 
cover all schools in the Governo-
rate namely in the wilayats of Al 
Buraimi, Mahdha and Al-Sinainah 
(30 schools). It includes the pur-
chase of interactive boards and 
tables, 3D printers, smart screens, 
overhead projectors, Learning dis-
ability tools and Robot bags. It is 
hoped that these devices will ben-
efi t more than 14,500 students in 
Al Buraimi governorate.

M E M O R A N D U M  O F  U N D E R S T A N D I N G

Sohar International’s ‘Viewpoints’ 

witnesses wide live audience 

MUSCAT: Continuing its eff orts 
to make a signifi cant local impact 
on topics of national interest, 
Sohar International hosted the 
eighth edition of its Chairman’s 
Forum - ‘Viewpoints’, in a suc-
cessful virtual session recently. 

The session was an engaging 
dialogue and stayed true to its 
objective of bringing in global 
insights, and useful perspective 
by distinguished speakers from 
across the world.

Hosted by Mohammed Mah-
foudh Al Ardhi, Chairman of 
Sohar International, the virtual 
session featured Dr Reinhard 
Christian Zinkann, as a fourth-
generation Executive Direc-
tor and Co-proprietor at the 
121-years old Miele Group, who 
delivered fi rst-hand experiences 
and learnings on building a resil-
ient family business, with several 
industry leaders, senior working 
professionals including business 
chiefs and entrepreneurs, in at-
tendance via Zoom and Sohar 
International’s YouTube channel.

Al Ardhi said, “Sohar Interna-
tional is proud to have pioneered 
change and bring in a truly world-
class experience to its stakehold-
ers and audiences alike, with the 
Viewpoints forum. 

“Continuing this legacy, we 
appreciate Dr Zinkann’s valued 
contribution at the recently con-
cluded Viewpoints, wherein he 
generated important messages 
that are relevant from the Omani 
perspective, as well as the na-
tion’s economic development, 
and hence, critical to the Sultan-
ate’s continued progress. Such 
thought leadership platforms are 
meant to drive purpose and View-
points has been rightfully doing 
so by inspiring transformational 
change that intends to create 

strong socio-economic value.”
During his presentation, Dr 

Zinkann threw light on the sen-
sitivities attached to growing a 
fl ourishing family business over 
the years. He emphasised on 
the importance of futuristic and 
process-led planning with re-
spect to succession and defi ning 
roles of diff erent family members 
within the business. Dr Zinkann 
highlighted that the Human Re-
sources function also plays a 
momentous role in catalyzing 
situations arising out of disputes, 
allocation of work responsibili-
ties, and other job matters which 
are instrumental in seamlessly 
carrying out business operations. 
Additionally, the session touched 
upon some interesting insights, 
such as, the role of the women in 
the family who are not a part of 
the direct line of succession.

Multi-generational family busi-
nesses face a multiplicity of chal-
lenges like succession planning, 
lack of an external view, fi nding 
new sources of growth, and be-
yond. The management and con-
sulting for growth and resilience 
of family businesses have become 
a cult profession today, with sev-

eral global consulting fi rms setting 
up teams for the same. In Oman 
presently, several highly success-
ful family businesses are playing 
a momentous role in the Sultan-
ate’s growth. The latest edition of 
Viewpoints highlighted the chal-
lenges and off ered a few tangible 
solutions that can help these busi-
nesses prosper and grow through 
various successions.

Sohar International’s coveted 
property – Viewpoints - continues 
to observe a growing and remarka-
ble response from its invitees, who 
are equally committed to the Sul-
tanate’s vision for a strong, diver-
sifi ed and increasingly globalized 
economy. The platform continues 
to gain ground as a highly informa-
tive knowledge-sharing platform 
and intends to continue bringing 
word on global best practices and 
ways to adapt these to drive value 
for Oman’s businesses. In the last 
few years, Viewpoints has gained 
audience eyeballs, for hosting the 
best of international experts as 
speakers. This, coupled with in-
triguing conversations, has put 
Viewpoints as a benchmark in 
events focused at building leader-
ship equity.
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