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Ramadan working 
hours announced

1
The Ministry of Labour 
announced the offi  cial 
working hours for units 

of the State’s Administrative 
Apparatus and the private 
sector during the holy month 
of Ramadan 1446 AH. For 
civil units of the State’s 
Administrative Apparatus, the 
offi  cial working hours will be (5) 
continuous hours, starting from 9 
am until 2 pm.  >A2

OMAN
Hydrogen refuelling
station launched

2
The fi rst hydrogen station
in Oman was launched 
yesterday by Oman Shell.

The move comes as part of 
Oman Shell’s drive for advancing 
sustainable mobility in the 
nation. Strategically located near 
Muscat International Airport, 
this state-of-the-art refuelling 
station is Oman’s fi rst green 
hydrogen production facility. >A3

OMAN
Wadi Al Jifnain Dam
inaugurated in Seeb

3
The Ministry of 
Agriculture, Fisheries 
and Water Resources 

celebrated the opening of Wadi 
Al Jifnain Dam in the Wilayat of 
Seeb on Monday. The ceremony 
was held under the auspices of 
His Highness Sayyid Harib bin 
Thuwaini Al Said, Assistant 
Secretary-General of the
Council of Ministers for 
Conferences. >A3

T O P  T H R E E  I N S I D E  S T O R I E S

A2Sayyid Asaad 
bids farewell to 
ambassadorsSayyid Shihab meets 

Chinese ambassador
MUSCAT: His Highness Sayyid 
Shihab bin Tarik Al Said, Deputy 
Prime Minister for Defence Af-
fairs received Lyu Jian, Ambas-
sador of the People’s Republic of 
China to the Sultanate of Oman in 
his offi  ce at Al Murtafaa Camp on 
Monday.

Good relations
The meeting reviewed the ad-
vanced relations between Oman 
and China, in addition to dis-
cussing some topics of common 
concern. -ONA

R E V I E W  R E L A T I O N S

THE HONOURABLE LADY VOICES 
GREETINGS ON TEACHER’S DAY

MUSCAT: Her Highness the Hon-
ourable Lady Assayida Ahd Abdul-
lah Hamed Al Busaidi, Spouse of 
the Sultan of Oman, has addressed 
a message of greetings on the oc-
casion of the Teacher’s Day anni-
versary, which falls on 24 February 
every year.

The message reads as follows:
“It pleases us to extend our heart-

felt greetings to all male and female 
teachers in our dear homeland on 
the occasion of Teacher’s Day, which 
falls on 24 February every year.

As we voice our thanks and ap-
preciation to teachers, we would 
like to value teachers’ constant con-
tribution to enhancing the talents 
of students, augmenting their po-
tential with lofty values, sciences, 
as well as grooming and supplying 
them with diff erent types of knowl-
edge in a manner that assists them 
to bring about positive change to so-
ciety. We wish teachers success in 
performing their noble educational 
mission. We would also like to ex-
press our deep gratitude to all other 
personnel in the education fi eld for 
their sincere eff orts in carrying out 
their duties.” — ONA

Teacher’s Day 

anniversary falls on

February 24 every year

February 25, 2025
26 Sha‘aban 1446 AH

TUESDAY

003 16

His Majesty 
the Sultan 
greets Emir
of Kuwait

MUSCAT: His Majesty Sul-
tan Haitham bin Tarik has sent 
a cable of greetings to Sheikh 
Mishal Ahmed Al Jaber Al Sa-
bah, Emir of the State of Kuwait 
on his country’s National Day.

Progress and prosperity
In the cable, His Majesty the 
Sultan expressed his sincere 
sentiments and best wishes 
of good health, happiness and 
long life to Sheikh Mishal. His 
Majesty prayed to Allah the 
Almighty for the return of this 
occasion on Sheikh Mishal at 
a time he has achieved aspira-
tions of further progress and 
prosperity for the Kuwaiti 
people. — ONA

C A B L E

MEETING: His Highness Sayyid Shihab bin Tarik Al Said, Deputy 

Prime Minister for Defence Aff airs with Lyu Jian, Ambassador of 

the People’s Republic of China to Oman. – ONA
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OMAN
Dhuhr............................................12:25pm

Asr .....................................................3:44pm

Maghrib.........................................6:13pm

Isha...................................................7:23pm

Fajr (Tomorrow)..................... 5:16am

Sayyid Asaad bids adieu to envoys of Japan, India, S Korea

MUSCAT: On behalf of His Maj-
esty Sultan Haitham bin Tarik,
HH Sayyid Asa’ad bin Tarik Al
Said, Deputy Prime Minister for
International Relations and Co-
operation Aff airs and Personal
Representative of His Majesty the

Sultan received separately in his 
offi  ce on Monday Jota Yamamoto, 
Ambassador of Japan to Oman, 
Amit Narang, Ambassador of India 
to Oman and Keijoo Kim, Ambas-
sador of the Republic of Korea to 
Oman, to bid them farewell at the 

end of their tasks as ambassadors 
of their countries to Oman.

The ambassadors expressed
their gratitude to His Majesty the 
Sultan for the support extended 
to them during their tour of duties 
in the Sultanate of Oman from His 

Majesty, the government and the 
Omani people, which had enabled 
them to carry out their duties.

They wished His Majesty good 
health, happiness and long life, 
and the Sultanate of Oman further 
growth and welfare under the wise 

leadership of His Majesty.
In his turn, HH Sayyid Asa’ad 

expressed his utmost thanks to the 
ambassadors for the eff orts they 
exerted in enhancing relations of 
cooperation and partnership be-
tween Oman and their respective 

countries, wishing them perma-
nent success, and their countries 
further progress, prosperity and 
stability. The meetings were at-
tended by the Secretary General 
and the Advisor at the Offi  ce of HH 
Sayyid Asa’ad. -ONA

O N  B E H A L F  O F  H M

Sayyid Badr, Uzbekistan 
counterpart  hold talks

TASHKENT: Sayyid Badr bin 
Hamad Al Busaidi, Foreign Min-
ister held a meeting on Monday 
with Bakhtiyor Saidov, For-
eign Minister of the Republic of 
Uzbekistan. 
The meeting took place within 
the context of Sayyid Badr’s offi  -
cial visit to Uzbekistan.

During the meeting, the two 
ministers discussed aspects of bi-
lateral cooperation and means of 
promoting them in various fi elds.

They expressed their aspira-
tion to boost cooperation in the 
economic, trade and investment 
sectors, in addition to the fi elds 
of education, culture, tourism and 

renewable energy.
The two sides also discussed 

opportunities for cooperation in 
infrastructure and logistics, in a 
way that enhances the economic 
partnership and achieves com-
mon interests. 

They also touched on a set of re-
gional and international issues of 
common interest, pointing to the 

importance of enhancing consul-
tation and coordination to back 
stability and security and achieve 
sustainable development for all.

The meeting was attended by 
Sayyida Wafa Jabr Al Busaidi, 
Ambassador of the Sultanate of 
Oman to the Republic of Uzbeki-
stan and several offi  cials from 
both sides.  -ONA

The two ministers 

discussed aspects of 

bilateral cooperation 

and means of 

promoting them in

various fi elds

Member access to 
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MEMBERSHIP

Introducing

Members enjoy 
access to the
Dolphin Club 
Restaurant 
& Lounge

PACKAGE 
INCLUDE

Download & Register SmartCare App Now

Oman Marketing and Services Company LLC
P.O.Box: 2734,Ruwi, Postal Code: 112, Muscat, Sultanate of Oman

Email:Omasco.ACService@alfuttaim.com 

Tel:24582401 / 24582180 / 24582575 / 24582940

www.omasco.com

Toll Free Number: 80062722

Registering Period
20th Dec 2024 – 19th Mar 2025

Offer Period
22nd Dec 2024 – 22nd Mar 2025 5

Free AC Cleaning Service
Applicable for Split Air conditioners only

Applicable for purchases made before December 2023

Offer valid for up to 5 AC units upon registration via 

Panasonic SmartCare App 

Ministry of Labour announces 

Ramadan working hours
MUSCAT: The Ministry of La-
bour announced the offi  cial work-
ing hours for units of the State’s
Administrative Apparatus and
the private sector during the holy 
month of Ramadan 1446 AH. The
working hours will be as follows:

First: Civil Units of the State’s
Administrative Apparatus:
A- Offi  cial working hours will be
(5) continuous hours, starting 
from 9 am until 2 pm.

B- In fl exible working hours: 
The head of unit may implement
the fl exible working hours system
and determine the start and fi nish
times for employees during Rama-
dan in a manner that is consistent
with the nature of the unit’s work
in light of the number of scheduled
working hours. 

This system starts from 7 am
until 3 pm, and shall be calculated
from the time the employee ar-
rives until the time he/she leaves

work according to the established
mechanism.

C- In remote work during 
Ramadan: The head of unit may 
implement this system for those
occupying positions whose nature 
permits this, without disrupting 
the workfl ow. 

The number of employees re-
quired to attend their workplaces
shall not be less than 50% of the
total number of employees.

Second: The private sector:
working hours during Ramadan

for Muslims at Private Sector Es-
tablishments shall be reduced to 6
hours per day and not exceeding 30
hours per week.

The Ministry of Labour encour-
ages private sector establishments
to adopt modern methods, includ-
ing the implementation of fl exible
working hours and remote work-
ing, whenever possible, in order
to boost productivity and achieve
balance between work require-
ments and the sanctity of the holy 
month of Ramadan. -ONA

H O L Y  M O N T H



A3

OMAN
T U E S DAY,  F E B RUA RY  2 5,  2 0 2 5

Hydrogen refuelling 
station opened in Oman

MUSCAT: The fi rst hydrogen sta-
tion in the Sultanate of Oman was
launched on Monday by Oman
Shell. The move comes as part of 
Oman Shell’s drive towards ad-
vancing sustainable mobility in
the nation.

Strategically positioned near
Muscat International Airport,
this state-of-the-art hydrogen re-
fuelling station is the Sultanate
of Oman’s fi rst green hydrogen
production facility, integrating hy-
drogen refuelling, electric vehicle
(EV) fast-charging, and conven-
tional fuelling options into a single
fuelling hub.

Built with electrolysis technol-
ogy powered by solar energy, the
station will produce up to 130 kg 
of green hydrogen per day. In ad-
dition to providing an alternative
fuel source, it supports Oman’s
Vision 2040 and its Net Zero 2050
goals by fostering low-carbon mo-
bility solutions.

Eng. Salim Nasser Al Aufi , Min-
ister of Energy and Minerals, high-
lighted the national importance of 
the initiative: “The launch of the
Sultanate of Oman’s fi rst green
hydrogen service station marks a 
pivotal milestone in our nation’s
journey toward sustainability and
energy diversifi cation. 

“This initiative refl ects our 
commitment to implementing 
His Majesty Sultan Haitham bin 
Tarik’s vision to position Oman as 
a key player in green hydrogen and 
a step towards achieving Net Zero 
by 2050. By integrating renewable 
energy, onsite hydrogen produc-
tion, and advanced mobility solu-
tions, this project demonstrates 
the potential of hydrogen ecosys-
tems in attracting investment and 
supporting future technologies.”

In his turn, Walid Hadi, Oman 
Shell’s VP and Country Chairman, 
emphasized the project’s contribu-
tion to Oman’s sustainability jour-
ney: “The Green Hydrogen for Mo-
bility project underscores Oman 
Shell’s commitment to sustainable 
innovation in Oman.”

Eng. Badr Mohammed Al Na-
dabi, CEO of Mwasalat, stated: 
“At Mwasalat, we believe that 
the future of transportation lies 
in sustainability, innovation, and 
the integration of smart, eco-
friendly solutions. The launch 
of Oman’s fi rst hydrogen fueling 
station marks a signifi cant step 
in our journey toward sustainable 
mobility, reinforcing the nation’s 

commitment to a greener future.
In collaboration with Oman Shell
and Nama Power and Water Pro-
curement Company, we are in-
troducing 15 hydrogen-powered
vehicles for premium transport, a 
milestone in achieving Oman Vi-
sion 2040 and the Net Zero 2050
goals.”

Further, Ahmed Salem Al Abri,
CEO of Nama Power and Water
Procurement, added: “Nama for
Power and Water Procurement
will provide a total of 7,000 Inter-
national Renewable Energy Cer-
tifi cates (I-REC) to Oman Shell
over the next fi ve years until 2029,
at a rate of 1,400 certifi cates an-
nually. Additionally, 250,000 I-
REC(E) certifi cates have been sold
to the local market so far, and more

than 3 million I-REC(E) certifi -
cates will be issued in 2025.”

Moreover, Dr. Mohammed
Mahmoud Al Balushi, CEO of 
Shell Oman Marketing said: “At
Shell Oman Marketing, we recog-
nize that the future of mobility lies
in innovation, sustainability, and
collaboration.

“The launch of Oman’s fi rst
green hydrogen refuelling station
is more than just an infrastructure
milestone — it’s proof of our com-
mitment to Oman’s energy transi-
tion journey. By integrating green
hydrogen into Oman’s mobility 
sector, we are not only introducing 
an alternative fuel source but also
setting the technology foundation
for a more resilient, low-carbon
transport ecosystem.” -ONA

This state-of-

the-art hydrogen 

refuelling station 

is strategically

positioned near

Muscat International 

Airport

Wadi Al Jifnain Dam 
inaugurated in Seeb
MUSCAT: The Ministry of Ag-
riculture, Fisheries and Water
Resources celebrated the open-
ing of Wadi Al Jifnain Dam in the
Wilayat of Seeb on Monday.

The ceremony was held under
the auspices of HH Sayyid Harib
bin Thuwaini Al Said, Assistant
Secretary-General of the Council
of Ministers for Conferences.

Speaking at the ceremony, Eng.
Ali bin Mohammed Al Abri, Un-
dersecretary of the Ministry of 
Agriculture, Fisheries and Water
Resources for Water Resources,
stressed the signifi cance of the
dam which, he said, is an integrat-
ed system for protecting adjoin-
ing areas against fl ood risks.

As many as 200 dams have so
far been set up in diff erent gover-
norates of the Sultanate of Oman,
said Al Abri, noting that the pro-
jects included groundwater re-
charge dams, surface storage aq-
uifers and fl ood protection dikes.

It took 3 years to implement
Wadi Al Jifnain Dam project.

Eng. Yousef bin Masoud Al
Manthari, Director of the Dams
Department at the Ministry, said
that the dam seeks to protect
commercial and residential ar-
eas of Al Khoudh, Al Hail and Al
Mawaleh in Muscat Governorate.

The project, implemented in
accordance with standard hydro-
logical studies, boasts advanced
technologies comprising fl exible
concrete structures, water con-

trol systems and modern devices 
to monitor water levels.

He added that Wadi Al Jifnain 
Dam project, which cost RO 45.6 
million, included construction 
and infrastructure tasks carried 
out within the scheduled time-
frame under the supervision of a 
specialized consultant to ensure 
adherence to quality standards.

At the conclusion of the cer-
emony, HH Sayyid Harib unveiled 
the plaque and the attendees took 
tour of the project.

The ceremony was attended by 
Dr. Saud bin Hamoud Al Habsi, 
Minister of Agriculture, Fisheries 
and Water Resources, senior gov-
ernment offi  cials and members of 
the State Council. -ONA

A G R I C U L T U R E  M I N I S T R Y 

Expat arrested for 

human traffi  cking

Times News Service

MUSCAT : A foreign woman has
been arrested for human traffi  ck-
ing in North Al Batinah Governo-
rate, Royal Oman Police (ROP),
said.  ROP said: “North Al Bati-

nah Governorate Police Com-
mand arrested a woman of Arab 
nationality for traffi  cking after 
she lured women of same nation-
ality and forced them to engage in 
immoral acts. Legal procedures 
are being completed against her.”

R O P

His Majesty sends 

written message to 

Uzbekistan President 

TASHKENT:  His Majesty 
Sultan Haitham bin Tarik has
sent a written message to Presi-
dent Shavkat Mirziyoyev of the
Republic of Uzbekistan deal-
ing with bilateral relations and
means of enhancing them in 
various fi elds.

The message was handed over 
by Sayyid Badr Hamad Al Bu-
saidi, Foreign Minister, when he 
was received by the President of 
Uzbekistan in Tashkent.

The Foreign Minister con-

veyed His Majesty the Sultan’s 
greetings and best wishes of good 
health and happiness to President 
Shavkat. He also conveyed His 
Majesty’s wishes of further pro-
gress and prosperity to the people 
of Uzbekistan.

In his turn, the President of 
Uzbekistan asked the Foreign 
Minister to convey his heartfelt 
sentiments and best wishes to 
His Majesty the Sultan. He also 
wished the Omani people further 
progress and prosperity. -ONA

B I L A T E R A L  R E L A T I O N S

GREETINGS: The message was handed over by Sayyid Badr

Hamad Al Busaidi, Foreign Minister. -ONA
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APSR outlines ambitious projects 
for sustainable growth in Oman

MUSCAT: The Authority for Pub-
lic Services Regulation (APSR) has 
announced the implementation of 
10 future projects and initiatives 
in the fi elds of energy, renewable 
energy, water and wastewater as 
part of supporting the Sultanate of 
Oman’s eff orts to achieve net zero 
carbon emissions and targets of 
Oman Vision 2040, in cooperation 
with government departments and 
licensed companies.

This was unveiled at an an-
nual media gathering organised 
by APSR on Monday under the 
auspices of Eng. Salim bin Nasser 
Al Aufi , Minister of Energy and 
Minerals.

Dr. Mansour bin Talib Al Hinai, 
APSR Chairman, said that the au-
thority is revising the costs of ser-
vice sectors to ensure the sectors’ 
governance in line with plans to 
cut down the value of government 
subsidy.

Dr. Mansour announced that 
future initiatives include a project 

to maximise benefi ts from Wadi 
Dhaiqah Dam by awarding a wa-
ter purifi cation and energy storage 
tender, a feasibility study for utilis-
ing geothermal energy, a project to 
exploit waste in energy as biofuel 
for cement, a community stations 
project to produce solar power 
through optimal use of health and 
educational facilities in the Sul-
tanate of Oman and the prepara-
tion of a regulatory framework for 
energy transmission.

The initiatives also include a 
project for the completion of a 
study to launch competition in 
electricity supply, APSR’s support 
for 5 scholarships of the Master’s 
programme on sustainability in 
cooperation with the Sultan Qa-
boos University (SQU) in regula-
tory specialisations and the launch 
of a programme whereby compa-
nies bear fees for issuing an elec-
trical license for Omani citizens 
over a period of 5 years, in addition 
to an initiative to bear the cost of a 
3-year training programme for 500 
technicians to obtain a certifi ed 
electrician’s licence.

Dr. Mansour also reviewed the 
performance standards of regulat-
ed companies, saying that statis-
tics in this fi eld point to a 9 percent 
rise in the percentage of renewable 
energy production out of the total 
energy production in the Sultan-
ate of Oman that was achieved in 
2024.

With a view to the Authority’s 
follow-up of compliance with the 
electricity sector’s rules, operat-
ing standards and Omani speci-
fi cations on health and safety, Dr. 
Mansour spoke about the accom-
plishment of 95 percent of targets 
for the year 2024. That was in ad-
dition to a 75 percent rise in ben-

efi ciary satisfaction, up from 70 
percent as a target rate in 2024. 
Meanwhile, the rate of continuous 
water fl ow stood at 97 percent.

Dr. Mansour also spoke about a 
transition plan that will continue 
until 2030 by devising a specifi c 
track for sustainable energy pro-
jects that will be implemented by 
licensed companies. He explained 
that the transition plan included 
the opening of the Dhofar 1 wind 
energy project (opened in 2019) 
which produces 50 megawatts, 
Ibri 2 solar energy project (which 
already entered service with a 
production of 500 megawatts) 
and Manah 1 and Manah 2 solar 
energy projects (which entered 
service in early 2025 to produce 
1,000 megawatts).

Giving a breakup of the 2030 en-
ergy transition strategy, Dr. Man-
sour said that projects that will 
be implemented in 2027 include 
Ibri 3 solar energy project to pro-
duce 500 megawatts, Duqm wind 
energy project to produce 250 
megawatts, Jalan Bani Bu Ali wind 
energy project to produce 100 
megawatts, Dhofar 2 wind energy 
project to produce 120 megawatts, 
Sadah wind energy project to pro-

duce 90 megawatts and Mahout 1 
wind energy project to produce be-
tween 300-400 megawatts.

In 2028, the envisaged projects 
include Mahout 2 wind energy 
project (whose capacity will range 
between 300 and 400 megawatts), 
Al Kamil solar energy project to 
produce 280 megawatts and an-
other solar energy project to pro-
duce 220 megawatts, he explained.

He added that projects that will 
be implemented in 2029 include 
the “2029 Project for Solar En-
ergy”, scheduled to produce 1,000 
megawatts, in addition to Shal-
eem Wind Energy project to pro-
duce 100 megawatts and Al Jazir 
Wind energy project to produce 
100 megawatts.

In 2030, a project will be imple-
mented to produce 3,000 mega-
watts of solar energy, he said.

Dr. Mansour stressed that APSR 
was able to cut down the average 
timeframe of electricity connec-
tion to homes to two days—the 
same target percentage for the 
year 2024. This is in addition to 
cut down the average timeframe 
of water connection to homes to 5 
days from a target of 7 days, said 
Dr. Mansour, noting that the per-

centage of treated wastewater was 
raised to 98 percent.

He pointed out that the contri-
bution of the electricity and wa-
ter sectors to the Gross Domes-
tic Product (GDP) rose from 2.2 
percent in 2020 to 2.5 percent in 
2024, while the volume of invest-
ments in the regulated sectors dur-
ing the period from 2020 to 2024 
stood at about OMR2.837 billion. 
Of this, electricity distribution 
companies’ contribution stood 
at OMR773 million, compared to 
OMR652 million by Oman Elec-
tricity Transmission Company, 
he said.

He added that the contribution 
of the natural gas transmission 
sector stood at about OMR192 
million, while the contribution of 
the water and wastewater sector 
stood at about OMR860 million. In 
the electricity generation sector, 
the volume of investments stood at 
OMR450 million, he said.

Dr. Mansour pointed out that 
licensed companies achieved 98.5 
percent Omanisation rate of the 
total number of employees.

He added that APSR endorsed 
15 regulatory frameworks in the 
fi eld of subscriber rights, 8 frame-
works in the fi eld of ensuring ser-
vice reliability and quality and 4 
frameworks in the fi eld of security 
and safety. In addition, 14 licenses 
were announced for a number of 
companies operating in the sec-
tors of energy, water and wastewa-
ter. Dr. Mansour said that it is pro-
hibited to cut off  services on the 
last working day of the weekend 
or during weekly holidays between 
5 pm and 7 am or during the days 
of exams of the General Education 
Diploma (GED) or the month of 
Ramadan.

Khalfan bin Nasser Al Bartam-
ani, Head of Commercial Aff airs 
at Nama Electricity Distribution, 
outlined strategic projects imple-
mented by licensed companies 
in the water sector. The projects, 
he said, include the supply line 
for South A’Sharqiyah and North 
A’Sharqiyah governorates, the 
Sohar-A’Dhahirah water trans-
mission line project, a project to 
enhance water transmission to 
the governorate of A’Dakhiliyah, 
and a project to enhance the water 
system between the desalination 
plants of Barka and Sohar, in addi-
tion to the inauguration of various 
desalination plants and wastewa-
ter plants.

Al Bartamani said that the cost 
of electricity sector projects dur-
ing the years from 2020 to 2024 
stood at OMR1.785 billion, of 
which OMR450 million went to 
electricity generation, OMR562 
million spent on electricity trans-
mission and OMR773 million for 
electricity distribution.

He added that the growth in the 
number of subscribers in the elec-
tricity sector stood at 13 percent.

He explained that the water sec-
tor saw 6 percent growth in the 
number of subscribers between 
2020 and 2024.

Al Bartamani said that the 
growth rate in the natural gas 
transmission sector increased 
by 3 percent in terms of network 
capacity.

He pointed out that the rate of 
actual readings rose to 96 percent 
in the water sector and 97 percent 
in the electricity sector. He added 
that that the rate of conversion to 
smart meters stood at 75 percent 
in the electricity sector and 80 per-
cent in the water sector. — ONA
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Omani startups take part in Web Summit

DOHA: The Sultanate of Oman 
is participating in activities of the 
Web Summit 2025, held in Doha, 
the State of Qatar.

From the Omani side, as many 
as 24 technology startups special-
ised in information technology are 
taking part in the event. 

The startups are supported by 
the Ministry of Transport, Com-
munications and Information 
Technology in a bid to reach re-

gional and international markets.
The Sultanate of Oman’s partic-

ipation in the Web Summit 2025, 
which is ongoing till 26 February 
2025, focuses on artifi cial intel-
ligence, educational technologies, 
robots, Internet of Things (IoT) 
and health technology.

Further, the summit attracts as 
many as 15,000 participants from 
180 countries, including 400 in-
vestors and 1,000 startups. — ONA

D O H A

OMR49mn treasury bills issued

MUSCAT: The total issuance
of Government Treasury Bills
amounted to OMR49 million. The
value of the allotted Treasury bills
amounted to OMR3 million, for
a maturity period of 28 days. The
average accepted price reached
OMR99.700 for every OMR100,
and the minimum accepted
price arrived at OMR99.700
per OMR100. The average dis-
count rate and the average yield
reached 3.91071% and 3.92248%,
respectively.

Also, the value of the allot-
ted Treasury bills amounted to
OMR4 million, for a maturity 
period of 91 days. The average ac-
cepted price reached OMR98.965
for every OMR100, and the mini-

mum accepted price arrived at 
OMR98.965 per OMR100. The 
average discount rate and the av-
erage yield reached 4.15137% and 
4.19479%, respectively.

The value of the allotted Treas-
ury bills amounted to OMR32 
million, for a maturity period of 
182 days. The average accepted 
price reached OMR97.850 for 
every OMR100, and the mini-
mum accepted price arrived at 
OMR97.840 per OMR100. The 
average discount rate and the av-
erage yield reached 4.31181% and 
4.40656%, respectively.

On the other hand, the value 
of the allotted Treasury bills 
amounted to OMR10 million, for 
a maturity period of 364 days. The 

average accepted price reached 
OMR95.930 for every OMR100, 
and the minimum accepted 
price arrived at OMR95.880 
per OMR100. The average dis-
count rate and the average yield 
reached 4.08118% and 4.25436%, 
respectively.

Treasury Bills are short-term 
highly secured fi nancial instru-
ments issued by the Ministry 
of Finance, and they provide li-
censed commercial banks the op-
portunity to invest their surplus 
funds. The Central Bank of Oman 
(CBO) acts as the Issue Manager 
and provides the added advantage 
of ready liquidity through dis-
counting and repurchase facili-
ties (Repo). — ONA

C E N T R A L  B A N K  O F  O M A N
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YEARS SERVICE | WARRANTY |
ROADSIDE ASSISTANCE 7

OMR 90 PER MONTH

ROADSIDE ASSISTANCE
Hongqi Oman 80080777 Azaiba

working days from 8 am in until 4 pm.

• Fees to be deposit to company account OAB : 3117-802000-300
• Customers can submit their bids to buy all the supplies or individually.

• The deadline for receiving bids is on Feb 27, 2025 at 4 pm.
• The bids will be sorted on Mar 04, 2025.

Iron expired cooking gas cylinders are (unusable) set.
Brass valves for cooking gas cylinders (damaged and unusable) set.
Other scrap.

Those wishing to buy must visit the company’s branch and submit 
bids according to the company’s document in a sealed envelope with 
red wax. The value of the document is 15 OMR.

Muscat Gases Company SAOG announces the sale of scrap in its 
branch located in Rusayl Industrial Area @ Street No.16 as follows

SCRAP FOR SALE

TENDER 
NOTICE

The Ministry of Agricultural, Fisheries Wealth and Water Resources Announces the following Tender: -

TENDERS COMMOTTEE
Ministry of Agriculture, Fisheries Wealth and Water Resources

• Above mentioned Grade may obtain Tender documents from the E-Tendering website: https://etendering.tenderboard.gov.om.
• The value of the document will be paid & submitted on line on given website.
• The Tenderer should attach Bid Commitment Declaration for local companies.
• All correspondence pertaining to the tender inquiry must be online at e-tendering System.
• All correspondence pertaining to the e-tendering System technical support must be directed to the
 following helpdesk email address and phone number: +968 24402200 or etenderhd@gstb.gov.om.

Tender no.
  

Tender title Tender Document 
Sales Start Date

Tender Document 
Sales end Date

Bid Submission 
Closing

Companies that 
are eligible to 

participate

Tender 
Document fee 

(R.O)

  
 
 

 
 
 

 

1 14/2024/MA
FWR/

HQ-3 recall

Designing a Fire Fighting,
Security and Safety

System For Fisheries
Harbors

Tuesday
18/2/2025

Specialized
companies

registered with 
First , Second

grades

(25/-)
Omani riyals for 
local companies

(10/-) Omani 
riyals for SMEs

5 101/2025/
MAFW

R/HQ-14

supply of research
equipment of red palm

weevil

Tuesday
18/2/2025

Specialized
companies

registered with
Excellent, First
Second, Third, 
fourth grades

(25/-)
Omani riyals

for local companies
(10/-) Omani

riyals for SMEs

Sunday
9/3/2025

Sunday
30/3/2025

Thursday
27/2/2025

2 759/2024/
MAFW

R/HQ-50 recall

Consulting services for the
development of poultry

sector in the
Sultanate of Oman

Sunday
16/2/2025

Specialized
companies

registered with 
Third grades

(25/-)
Omani riyals for 
local companies

 (10/-) Omani 
riyals for SMEs

Thursday
13/3/2025

Thursday
27/2/2025

3 93/2025/MA-
FWR/ HQ-12

Supply of disinfection and
fumigation materials
(actellic insecticide)

Sunday
16/2/2025

Specialized 
companies

registered with
Excellent, First
Second, Third, 
fourth grades

(25/-)
Omani riyals for local 

companies
 (10/-) Omani riyals 

for SMEs

Thursday
27/3/2025

Thursday
6/3/2025

4 96/2025/MAF-
WR/ HQ-13

Consultancy Services For 
Design Review &  Construc-

tion Supervision of Flood 
Protection Scheme In Al Dreez 

in Wilayat Ibri, Dhahira 
Governorate

Sunday
16/2/2025

Specialized 
companies

registered with
Excellent, First

grades

(300/-)
Omani riyals

for local companies
(10/-) Omani riyals 

for SMEs

Thursday
27/3/2025

Thursday
6/3/2025

Monday
10/3/2025

MSX, Palestine 

Exchange ink

agreement

MUSCAT: Muscat Stock Ex-
change (MSX) and Palestine
Exchange (PEX) signed a Memo-
randum of Cooperation (MoC)
aimed at exchanging expertise,
developing systems, enhancing 
market integration, facilitating 
broker access, and improving the
investment environment in both
countries.

The move comes as part of ef-
forts to strengthen mutual co-
operation and develop fi nancial
markets.

Both sides emphasised that
this agreement marks a signifi -
cant milestone in strengthening 
fi nancial integration among Arab
markets and aims to elevate the
quality of fi nancial services in
both exchanges.

The MoC seeks to establish a 
joint framework for collabora-
tion between the two markets
byexchanging information and
expertise, promoting dual listings
and facilitating broker access to
both exchanges. 

Additionally, it includesde-
veloping advisory services and
off ering specialised training pro-
grammes for employees of both
stock exchanges and investors,
thereby enhancing knowledge
of fi nancial markets and trading 
mechanisms.

The agreement also in-
cludesdeveloping financial
infrastructure and improving 
operational efficiency through
coordinated efforts between
the two parties. 

It aims toenhance data ex-
change, improve fi nancial dis-
closurein accordance with global
best practices, and foster cooper-
ation in the fi elds ofgovernance,
sustainability, and investor edu-
cationthrough awareness and
training programs.

Both exchanges affi  rmed their
commitment to continued joint
eff orts to achieve the agreed-up-
on objectives, serving the inter-
ests of investors and the national
economies of both countries. -ONA

S T R E N G T H E N  C O O P E R A T I O N

EXCHANGING EXPERTISE: The agreement includes developing 

fi nancial infrastructure and improving operational effi  ciency. -ONA

Solutions explored to mitigate

impacts of climate change

MUSCAT: The Sultanate of 
Oman yesterday hosted the activ-
ities of the Oman Climate Week, 
under the slogan “Living in a Sus-
tainable World”.

The event explores solutions to 
mitigate the impacts of climate 
change and its applications in 
the Middle East and North Africa 
(MENA) region, and unify global 
eff orts to ensure the achievement 
of climate change mitigation 
goals.

The event was opened at Oman 
Convention and Exhibition Cen-
tre under the patronage of Dr. 
Mahad Said Ba’Owain, Minister 
of Labour.

The week’s activities seek to 
achieve 6 main objectives, namely 
enhancing climate action, facili-
tating regional and international 
cooperation, promoting local, 
regional and international busi-
ness, supporting the adoption and 
expansion of solutions, demon-
strating the Sultanate of Oman’s 
commitment and encouraging 
community participation.

Dr. Abdullah Ali Al Amri, 
Chairman of the Environment 
Authority said in a speech that as 
many as 250 speakers are attend-
ing the week’s activities.

They will present research 
papers at the two accompanying 
scientifi c conferences, presented 
by researchers from more than 
60 countries around the world, 
in addition to more than 20 dia-
logue sessions with the partici-
pation of more than 100 speak-
ers, as well as 15 workshops 
and training programs with the 
participation of more than 22 
trainers.

The event included the launch 
of three commemorative silver 
coins celebrating Omani wild-
life, issued by the Central Bank of 
Oman. Each coin bears a coloured 
image of an element of Omani 
wildlife that is threatened with 
extinction.

On the sidelines of Oman Cli-
mate Week, a global exhibition 
was held featuring the latest in-
novations in climate and environ-

mental technology.
The week includes a high-level

strategic conference bringing to-
gether global experts, policy and
decision makers, and leaders to
address climate challenges and
explore solutions, such as mitigat-
ing the eff ects of climate change,
adapting to climate change, cli-
mate fi nance, carbon markets,
Article 6 of the Paris Agreement,
climate technologies, loss and
damage, and social inclusion.

The week’s activities include
an interactive platform for ad-
vanced research and technologi-
cal progress, presented by scien-
tists, students and community 
leaders.

As many as 250 speakers from
more than 60 countries are taking 
part in the event.

Moreover, more than 2,000
registered participants from the
Sultanate of Oman, various sis-
terly and friendly countries, and
international and regional organ-
isations are participating in the
week’s activities. -ONA

C L I M A T E  A C T I O N

Oman, Azerbaijan hold talks
BAKU: The Sultanate of Oman 
and the Republic of Azerbaijan 
on Monday held the 6th session 
of political consultations in Baku, 
Azerbaijan.

The Omani side was headed by 
Sheikh Khalifa Ali Al Harthy, Un-
dersecretary of the Foreign Min-
istry for Political Aff airs, while the 
Azerbaijani side was headed by 
Yalchin Rafi yev,Deputy Foreign 

Minister of the Republic of Azer-
baijan.

During the session, the two sides
reviewed areas of cooperation in
the political, economic and cul-
tural fi elds. They also underscored
the importance of continuing ef-
forts to boost bilateral exchange in
tourism and trade spheres.

Al Harthy expressed his ap-
preciation to the Azerbaijani side

for the opening of the embassy in
Muscat, which will boost diplo-
matic relations between the two
countries.

Both sides exchanged views on
regional and international issues
of mutual interest. They under-
lined the importance of deesca-
lation in the region and fi nding a 
comprehensive and just solution
to the Palestinian cause. -ONA

P O L I T I C A L  C O N S U L T A T I O N S
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Egyptian delegation visits Joint Command and Staff  College

MUSCAT: A delegation from the
Military Academy for Postgradu-
ate and Strategic Studies of the
Arab Republic of Egypt on Mon-
day  visited the Joint Command
and Staff  College in Muscat.

Upon the delegation’s arrival at
the college, they were received by 
Brigadier Saif Hamad Al Yousefi ,
Commandant of the Joint Com-
mand and Staff  College.

During the visit, the delegation

watched a presentation on the 
college and its curricula, as well 
as its training and educational 
programmes. Moreover, the 
delegation toured the college’s 

facilities and departments. 

Head of Academy 
for Strategic, Defence 
Studies receives Egyptian
delegation
Maj. Gen Hamid Ahmed Sakroon, 
Head of the Academy for Strate-
gic and Defence Studies at Bait Al 
Falaj Camp on Monday received a 
delegation from the Military Acad-
emy for Postgraduate and Strate-

gic Studies of the Arab Republic 
of Egypt.

During the meeting, the two 
sides discussed several academic 
and training matters of mutual 
interest.

The meeting was attended 
by several senior offi  cers at the 
Academy for Strategic and De-
fence Studies and the military 
attaché of Egypt’s embassy in 
Muscat. — ONA

MEET ING
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Vodafone Oman marks 3 years of growth 
capturing  nearly 14% market share with 
historic 5G next level network roll-out

Times News Service

MUSCAT: Vodafone Oman is
marking its third anniversary with
strong  market expansion, record
growth, and bold strides in digital
transformation, solidifying its po-
sition as a change-driver in Oman’s
telecommunications sector. Just
three years since its launch, the
company has achieved an approxi-
mate 14% market share, increased
its customer base by 18% year-on-
year, and expanded its  5G NEXT
LEVEL network to cover over 98%
of the population, making it the
fastest nationwide 5G rollout in
Oman’s history.

The company’s rapid accelera-
tion is a testament to its  strategic
vision, digital-fi rst approach, and
relentless focus on customer ex-
perience. Unlike traditional op-
erators, Vodafone Oman entered
the market as a  fully cloud-based,
digital-native operator, prioritiz-
ing agility, effi  ciency, and seamless
service delivery. In  2024 alone,
revenue grew by 58%, a refl ection
of the company’s ability to  scale
rapidly while maintaining strong 
operational effi  ciencies.

“When we launched Vodafone
Oman, we set out to challenge the
status-quo and redefi ne connec-
tivity. Today, we are more than a 
telecom provider; we are an ena-
bler of digital lifestyles, a driver
of innovation, and a trusted part-
ner in Oman’s evolving economy.
Our growth is not just measured
in numbers, but in the trust we’ve
built, the experiences we’ve
shaped, and the lasting impact we
are creating,”  said  Eng. Bader Al
Zidi, CEO of Vodafone Oman.

A key pillar of Vodafone Oman’s
success has been  its ability to an-
ticipate and meet evolving cus-
tomer needs. In 2024, the compa-
ny  expanded its BLACK and RED
off erings, ensuring greater fl ex-
ibility and value for both individu-
als and businesses. The launch
of  BLACK for Business  marked
a signifi cant milestone, empow-
ering enterprises with  tailored
mobility solutions designed to en-
hance scalability and effi  ciency.
Additionally,  student plans under
RED prepaid and BLACK post-
paid were introduced, featuring 
enhanced aff ordability, connectiv-

ity, and access to exclusive ben-
efi ts via the International Student
Identity Card (ISIC)—a fi rst in the
Sultanate.

Beyond new products, Vodafone
Oman strengthened its market po-
sition through strategic partner-
ships including securing a  long-
term agreement with Friendi
Mobile to transition its +700,000
customers to Vodafone’s 5G NEXT
LEVEL network. This move fur-
ther amplifi es the company’s
reach, reinforcing its commitment
to delivering high-speed, uninter-
rupted connectivity at scale.

Vodafone Oman’s expansion has

not only strengthened the telecom 
landscape  but also  generated tan-
gible economic impact. In 2024, 
the company’s  In-Country Value 
(ICV) contribution exceeded 
OMR 63 million, prioritizing Om-
ani SMEs, local businesses, and 
national talent development. Over 
the past three years, Vodafone’s 
total ICV investment has now 
reached  OMR 180 million, dem-
onstrating its  long-term commit-
ment to Oman’s economic growth 
and digital transformation.

As the digital ecosystem evolves, 
Vodafone Oman has positioned it-
self as a leader in cybersecurity as 

well ensuring that both individuals
and businesses  remain protected
against emerging threats. In 2024,
the company launched CyberSafe,
a  comprehensive security solu-
tion designed to enhance digital
protection and resilience. The
company’s cybersecurity eff orts
were recognized through a string 
of  prestigious industry accolades,
including the COMEX 2024 Cyber
Security Award, CYSEC Cyber Se-
curity Leader of the Year, and the
Al Roya Business Award for Cyber
Security Excellence.

Looking to the future with a ful-
ly independent 5G network cov-

ering over 98% of the population, 
Vodafone Oman has laid the foun-
dation for its next chapter — one 
focused on  enhancing customer 
experiences, scaling enterprise so-
lutions, and leading Oman’s digital 
economy into the future.

“Three years in, and this is just 
the beginning,” added Al Zidi. “We 
are fast-tracking into the future, 
delivering more innovation, more 
value, and setting new bench-
marks for customer experience. 
The way we see it, Vodafone is not 
just a network; it’s an experience, 
a partner, and a driver of Oman’s 
digital progress.”

Vodafone Oman 

has also increased

its customer base

by 18% year-on-year, 

and expanded its 5G 

NEXT LEVEL network

to cover over 98%

of the population,

making it the fastest 

nationwide 5G rollout

in Oman’s history

• To purchase the tender document website via the link or the Barcode below:
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OMAN CRUDE PRICE FALLS
The price of Oman oil has decreased, 
with prices for delivery by April 2025
reaching $76.59, said Dubai Mercantile 
Exchange (DME). The DME statement 
said that the price of Oman oil fell by 
$1.97 from the price of Friday, which was
$78.56. - ONA

MSX INDEX ENDS LOWER
The MSX index closed at 4,428.17 points,
down by 0.6% from previous close. The 
Sharia Index ended down by 0.05% 
at 408.87 points. Oman Cement, up 
24.39%, was the top gainer while Gulf 
International Chemicals, down 5.33%, 
was the top loser.

OOMCO awards contracts worth 
OMR1.45 million to Omani SMEs

Times News Service

MUSCAT: Oman Oil Marketing 
Company (OOMCO) has signed 
agreements with nine Omani 
Small and Medium Enterprises 
(SMEs), awarding contracts worth 
OMR 1.45 million across multiple 
sectors, including logistics, tech-
nology, infrastructure, and retail.

The agreements, with durations 

ranging from one to fi ve years, reaf-
fi rm OOMCO’s commitment to sup-
porting local businesses, enhancing 
In-Country Value (ICV), and con-
tributing to Oman Vision 2040.

The signing ceremony took
place at OOMCO’s headquarters
on February 18, 2025, bringing to-
gether representatives from the
awarded SMEs. These agreements

provide sustainable growth op-
portunities for local enterprises,
enabling them to expand their
expertise and enhance their com-
petitiveness in the market.

Tarik Mohammed Al Junaidi,
CEO of Oman Oil Marketing Com-
pany, stated: “Our partnership with
Omani SMEs underscores our ded-
ication to fostering local talent and

strengthening the national econo-
my. By awarding contracts across
diverse industries, we are not only 
creating business opportunities but
also driving innovation, effi  ciency, 
and sustainable growth in line with 
Oman Vision 2040.”

The awarded contracts cover a 
wide range of industries and ser-
vices, supporting business devel-

opment across retail, technology, 
engineering, and facility manage-
ment. In the retail and customer 
service sector, the agreements 
include maintenance services for 
Ahlain shops and the introduction 
of a Pick-Up and Drop-Off  (PUDO) 
logistics service, enhancing con-
venience for customers. Digital 
transformation initiatives include 

the integration of a QR-based or-
dering platform at Café Amazon 
and the implementation of Know 
Your Customer (KYC) verifi cation 
within the OOMCO Mobile App, 
further strengthening the compa-
ny’s digital capabilities.

In the engineering and infra-
structure sector, the contracts cov-
er the installation of above-ground 
steel tanks as well as fi re engine 
troubleshooting and maintenance, 
ensuring the highest standards of 
safety and operational excellence. 
Facility management and mainte-
nance agreements include essen-
tial upkeep for OOMCO’s head-
quarters and the supply of receipt 
paper rolls for service stations 
across the network.

This initiative not only strength-
ens the role of local businesses 
in Oman’s economy but also sup-
ports job creation and long-term 
SME development. By integrating 
digital transformation, customer 
convenience, and operational ef-
fi ciency into its projects, OOMCO 
continues to set new benchmarks 
for corporate responsibility and 
economic impact.

As a key player in Oman’s fuel 
marketing sector, OOMCO re-
mains committed to fostering 
sustainable business partnerships 
that drive local enterprise growth 
while ensuring the highest stand-
ards of service and innovation.

The agreements, with

durations ranging 

from one to fi ve

years, reaffi  rm Oman

Oil’s commitment

to supporting 

local businesses,

enhancing In-

Country Value, and

contributing to Oman

Vision 2040

Opaz launches ‘Jesser’ programme 

to enhance internal communication

Times News Service

MUSCAT: The Public Authority 
for Special Economic Zones and 
Free Zones ‘Opaz launched the 
“Jesser” programme focused on 
internal communication, under 
the patronage of Sheikh Dr. Ali bin 
Masoud Al Sunaidy, Chairman of 
Opaz, and in the presence of Engi-
neer Ahmed bin Hassan Al Dheeb, 
Deputy Chairman of Opaz, along 
with several offi  cials and employ-
ees of the Authority and represent-
atives from various government 
and private institutions.

The launch of the “Jesser” 
programme comes as part of the 
Opaz’s commitment to fostering 
a work environment based on val-
ues of responsibility, cooperation, 
transparency, and creativity.

This contributes to improving 
the effi  ciency of internal com-
munication among employees, 
reinforcing the Opaz’s image as an 
innovative, transparent, and re-
sponsible institution. It also posi-
tively impacts enhancing the ex-
perience of investors and partners 
and boosts productivity through 

the provision of eff ective commu-
nication mechanisms.

The program aims to develop 
human resources that believe in 
the importance of internal com-
munication and practice it eff ec-
tively, which helps build strong 
relationships between manage-
ment and employees, promotes 
teamwork, and supports employee 
engagement, enhancing their con-
nection to the organization.

“Jesser” also works on creating 
internal and external communi-
cation channels that strengthen 
cooperation and eff ective commu-
nication between employees and 
help address challenges related 
to communication eff ectiveness. 
This is in line with Opaz’s commit-
ment to providing a healthy work 
environment based on the princi-
ples of constructive dialogue and 
teamwork.

Abdul Majid bin Abdullah Al An-
sari, General Director of Support 
Services Sector at the Opaz, con-
fi rmed that the “Jesser” program 
refl ects the Opaz’s commitment to 
providing an inspiring work envi-
ronment focused on continuous in-

teraction between employees and 
management. He explained that the 
program will include several inter-
active platforms and activities that 
allow all employees to participate, 
express their opinions, and provide 
suggestions, which will contribute 
to the development of the institu-
tional work environment.

Al Ansari added that through this 
program, OPAZ seeks to establish 
modern institutional practices 
based on transparent communi-
cation and active participation, 
which positively impacts employee 
performance and contributes to 
achieving the strategic objectives 
of Opaz and the zones it oversees.

The “Jesser” logo embodies 
multiple management levels that 
refl ect diff erent forms of com-
munication, whether leadership, 
upward, or horizontal, all based on 
a single foundation that Opaz and 
its employees strive for: achieving 
success and institutional excel-
lence. The logo also symbolizes the 
building of communication bridg-
es between various administrative 
levels, strengthening the bonds 
among employees.

I M P R O V I N G  E F F I C I E N C Y

Alizz Islamic Bank empowers SMEs 

MUSCAT: Alizz Islamic Bank 
collaborates with the 3rd Tkatuf 
Gulf Exhibition for SMEs that 
was held under the auspices of 
Said bin Mohammed Al Saqri, the 
Minister of Economy. The bank’s 
participation comes in line with 
its Corporate Social Responsibil-
ity initiative ‘Alizz Cares’ through 
which Alizz Islamic Bank is un-
wavering in its commitment to 
fostering sustainable social and 
economic development within 
the Sultanate of Oman.

Organised by Links for Social 
Initiatives in partnership with 
the SMEs Development Author-
ity and Muscat Municipality, the 
three-day Tkatuf Exhibition is an 
eff ective platform that increases 
awareness of small businesses 
in the Sultanate of Oman along 
with various Gulf SMEs. This 
event has proven to enable the 
participants to market and show-
case their products and services 
during the peak season. The ex-
hibition also contributes to solid-
ifying the position of these busi-
nesses in the market and allowing 
them to compete better.

The exhibition chaired by Her 
Highness Sayyida Hujaija bint 
Jaifer Al Said, founder of Links 
for Social Initiatives the Tkatuf 
Gulf Exhibitions  aims to support 
Small and Medium Enterprises 
(SMEs) by promoting their prod-
ucts and services, exchanging 
experiences and skills in various 
fi elds, creating business opportu-
nities and enhancing cooperation 
to open horizons for the expan-
sion and development of their 
projects.

Links for Social Initiatives con-
tinue to support the participat-
ing SMEs beyond the exhibition 
by organising free workshops for 
150 Tkatuf participants to en-
hance collaboration and provide 
essential tools for success. This 
includes workshops aimed at im-
proving marketing and business 
management skills, off ering prac-
tical strategies on digital market-

ing, fi nancial management, and 
customer engagement tailored for 
SMEs. The participating SMEs 
received a certifi cate endorsed by 
the Ministry of Higher Education 
in Oman, enhancing their cred-
ibility in the business community.

Touching upon the partner-
ship Lina Al Abdulsalaam, Head 
of Marketing & Communications 
at Alizz Islamic Bank said “The 
bank takes great pride in partner-
ing with like-minded organisa-
tions to achieve unifi ed success 
that meet our strategic goals and 
objectives. At Alizz Islamic Bank, 
we believe SMEs are the corner-
stone of economic prosperity and 
believe that it is important that 
we all work closely together to en-
able their success. Through our 
‘Alizz Business’ value proposition 
we off er fi nancial solutions and 
continuously address the unique 
challenges that SMEs face and 
our partnership with Links for 
Social Initiatives is a step towards 
contributing to a sustainable 
SME ecosystem in Oman.”

Alizz Islamic Bank fi rmly be-
lieves that SMEs are a key driver 
of sustainable economic growth 
in Oman, whilst, ’Alizz Business’ 
includes a comprehensive portfo-

lio of fi nancial services designed 
to address the growing needs of 
the sector. The value proposition 
has been designed to meet all re-
quirements of SMEs through 
various attractive savings and fi -
nancing product off erings. Given 
the increasing fi nancing needs 
of SMEs, ‘Alizz Business’ off ers 
fl exible and convenient fi nancing 
solutions for business expansion, 
working capital, business line di-
versifi cations and other business 
growth. The value proposition 
also helps local entrepreneurs and 
business owners achieve their 
strategic goals through an array 
of innovative Shari’a-compliant 
solutions such as ‘Alizz Connect’ 
an internet banking platform that 
enables them to conduct their 
various business transactions on-
line anytime, anywhere.

Alizz Islamic Bank has em-
barked on many projects that 
have a positive impact on society 
and with the goal being to strive 
to provide a better life for the peo-
ple beyond their banking needs. 
Accompanied by a belief that in-
vesting in sustainable initiatives 
is the decisive element in creating 
a brighter future for the country 
and its people.

E X H I B I T I O N
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MSX index 
ends lower

MUSCAT: The MSX index 
closed at 4,428.17 points, down 
by 0.6% from previous close. 
The Sharia Index ended down 
by 0.05% at 408.87 points. Oman 
Cement, up 24.39%, was the top 
gainer while Gulf International 
Chemicals, down 5.33%, was the 
top loser. Shares of OQEP were 
the most active in terms of num-
ber of shares traded as well as in 
terms of turnover.

A total number of 811 trades 
were executed during the day’s 
trading session, generating turn-
over of RO 2.73 million, with 
more than 12.42 million shares 
changing hands.

Out of 52 traded securities, 16 
advanced, 22 declined, and 14 
remained unchanged. At the ses-
sion close, foreign investors were 
net sellers for RO 146K while do-
mestic investors were net buyers 
for RO 136K, followed by GCC & 
Arab investors for RO 10K worth 
of shares.

Financial Index closed at 
7,700.58 points, down 0.41%. 
Prices of Oman & Emirates In-
vestment, Global Financial In-
vestments, Ominvest were up by 
1.49%, 1.16%, 0.31% respectively. 
Prices of Muscat Finance, Ahli 
Bank, Bank Nizwa, Sohar Inter-
national Bank, National Finance 
were down by 4.08%, 2.89%, 
1.96%, 0.76%, 0.75% respectively. 

Industrial Index closed at 
5,820.08 points, up 2.71%. Prices 
of Oman Cement, Al Anwar Ce-
ramics, Muscat Thread Mill, Ja-
zeera Steel Products, Voltamp 
Energy were up by 24.39%, 
12.04%, 7.09%, 4.05%, 2.59% re-
spectively. Prices of Gulf Inter-
national Chemicals, Oman Flour 
Mills, Oman Cables Industry, 
Raysut Cement, A’Saff a Foods 
were down by 5.33%, 4.11%, 
3.16%, 1.96%, 1.02% respectively.

Services Index was down by 
1.45% before closing at 1,631.01 
points. — United Securities

Oman Cement, up 24.39%, was the top gainer 

while Gulf International Chemicals, down

5.33%, was the top loser

MUSCAT
STOCK
EXCHANGE

SHARE PRICE BULLETIN FOR MONDAY, FEBRUARY 24

REGULAR MARKET .....................................................................................................................................................................................................................................................................................................
OM0000001749 ............  OMAN CEMENT ...............................................................................260,770..............138,111 ........... 58 ............... 0.541 ........0.541...........0.451 ........... 0.510 ............0.410 ........... 0.100 ...........24.390 ...........0.510.............. 0.451............0.450............. 0.100 .....168,745,082
OM0000002168............  AL ANWAR  CERAMIC ................................................................... 114,428............... 13,294...........22 ............... 0.112.........0.122 ...........0.112 ........... 0.121.............0.108............0.013 ...........12.037 ...........0.121 ..............0.109............ 0.111 ............. 0.100 ...... 26,620,000
OM0000002176............  JAZEERA STEEL PRODUCTS........................................................53,015...............20,201........... 16 ............... 0.380 ........0.385.......... 0.380 ........... 0.385 ............0.370 ............0.015 ............4.054 ............0.385 ............. 0.380 ............0.383............. 0.100 ....... 48,085,715
OM0000003224 ...........  RENAISSANCE SERVICES .............................................................79,295............... 27,937 ...........23 ............... 0.358 ........0.358.......... 0.350........... 0.353 ............0.346........... 0.007 ............2.023 ............0.353..............0.331 ............0.370............. 0.100 .......83,452,730
OM0000001681 ............  OMAN  EMIRATES HO........................................................................7,000..................... 471 ............. 2 ............... 0.068 ........0.068 ......... 0.067 ........... 0.068 ............0.067 ........... 0.001 ............ 1.493.............0.067 ..............0.068 ............0.067............. 0.100 ......... 8,287,500
OM0000004925 ...........  ALBATINAH POWER.....................................................................R 226,000............... 15,409 ........... 17 ............... 0.069 ........0.069 ......... 0.068 ........... 0.069 ............0.068........... 0.001 ............ 1.471.............0.069..............0.068............0.069............. 0.100 .......46,567,233
OM0000003125............  GLOBAL FINANCIAL INVESTMENT HO. ............................ 105,388..................9,169 ............. 8 ............... 0.087 ........0.087.......... 0.087........... 0.087 ............0.086........... 0.001 ............ 1.163 .............0.087..............0.087 ............0.087............. 0.100 .......17,400,000
OM0000001533 ............  OMINVEST............................................................................................... 1,409.....................455..............1 ............... 0.323 ........0.323.......... 0.323 ........... 0.323 ............0.322........... 0.001 ............ 0.311 .............0.323............. 0.330 ............0.323............. 0.100 .... 215,882,033
OM0000002275 ...........  SHELL OMAN MARKETING ..........................................................14,596..................8,758............. 4 ............... 0.600 ........0.600 ......... 0.600...........0.600 ............0.600........... 0.000 ............0.000 ........... 0.600 .............. 0.591............0.600 ............ 0.100 ...... 57,000,000
OM0000002374............  UNITED FINANCE .................................................................................. 928....................... 55 ..............1 ............... 0.059 ........0.059.......... 0.059 ........... 0.059 ............0.059 ........... 0.000 ............0.000 ............0.059 ..............0.059............0.064 ............ 0.100 ........ 21,011,511
OM0000004768 ...........  MADINA TAKAFUL ......................................................................... 143,884............... 12,372 ........... 14 ............... 0.086 ........0.086 ......... 0.085 ........... 0.086 ............0.086........... 0.000............0.000 ............0.086 ..............0.085 ............0.088............. 0.100 .......15,050,000
OM0000004933 ...........  AL SUWADI POWER ....................................................................R 1,320,094................87,126...........62 ............... 0.066 ........0.067.......... 0.066........... 0.066 ............0.066........... 0.000............0.000 ............0.066 ..............0.066 ............0.067............. 0.100 ........47,150,818
OM0000008934 ...........  ABRAJ ENERGY SERVICES ...........................................................71,124................16,725...........20 ............... 0.235 ........0.238 ......... 0.235........... 0.238 ............0.238........... 0.000............0.000 ............0.238 ..............0.233 ............0.238............. 0.100 .....183,307,600
OM0000007811 ............  MUSANDAM POWER .........................................................................R 2,000.....................538..............1 ............... 0.269 ........0.269 ......... 0.269 ........... 0.269 ............0.270...........-0.001 .......... -0.370........... 0.269............. 0.269 ............0.275............. 0.100 .......18,934,910
OM0000002796 ...........  BANK MUSCAT ..............................................................................1,046,357............ 266,366...........27 ............... 0.254 ........0.255.......... 0.254 ...........0.254 ............0.255...........-0.001 .......... -0.392 .......... 0.254 ..............0.253 ............0.257............. 0.100 .1,906,624,854
OM0000003398 ...........  SOHAR INTERNATIONAL BANK ..............................................166,419............... 21,635 ..............5 ............... 0.130 ........ 0.131 ...........0.130........... 0.130 ............ 0.131...........-0.001 .......... -0.763 ............0.130 ..............0.129 ............ 0.131 ............. 0.100 .... 860,242,015
OM0000009072 ...........  OQ GAS NETWORKS ................................................................... 1,603,185.............207,443 ......... 113 ............... 0.130 ........0.130 ...........0.129........... 0.129 ............0.130 ...........-0.001 .......... -0.769 ............0.129..............0.130 ............0.132 ............. 0.100 .... 558,650,486
OM0000003968 ...........  OOREDOO ...............................................................................................10,587..................2,193............. 6 ...............0.208 ........0.208 ......... 0.205 ...........0.205 ............0.207.......... -0.002 .......... -0.966........... 0.205............. 0.205............0.207 ............ 0.100 .....133,443,567
OM0000002804 ...........  ASAFFA FOODS ..................................................................................... 2,800..................1,092 ..............1 ............... 0.390 ........0.390 ......... 0.390...........0.390 ............0.394.......... -0.004.......... -1.015 ........... 0.390 ..............0.375............0.394............. 0.100 ......46,800,000
OM0000003026 ...........  OMAN TELECOM............................................................................. 239,419............ 204,663 ...........46 ............... 0.858 ........0.859...........0.835 ........... 0.835 ............0.860.......... -0.025 ..........-2.907 ...........0.835 ............. 0.846 ............0.860............. 0.100 ....626,250,000
OM0000004735 ...........  SEMBCORP SALALAH ..................................................................... 85,000..................7,658 ........... 14 ............... 0.092 ........0.092 ......... 0.090 ...........0.090 ............0.093 .......... -0.003 .......... -3.226 .......... 0.090..............0.093............0.094 ............ 0.100 ....... 85,911,476
Total ..................................21 .............................................................................................................5,553,698.......... 1,061,671 .........461 .............................................................................................................................................................................................................................................................................................

ISIN.......................................................SECURITY NAME ..........................................................................................................................VOLUME...................... TURNOVER ........... TRADES..............OPEN PRICE...........HIGH ...................LOW................ CLOSE PR............PREV. CLOSE...........DIFF (RO) .................DIFF %..................LAST PR .................LAST BID.......... LAST OFFER...............PAR VALUE............. MARKET CAP

O M A N  S T O C K S

INDICES
Index  High Low Value Prev . Value Diff  Diff  %
MSX 30 INDEX  4,453.35 4,428.17 4,428.17 4,454.81 -26.64 -0.60
FINANCIAL INDEX  7,751.12 7,700.58 7,700.58 7,732.29 -31.71 -0.41
Industry Index  5,820.08 5,624.30 5,820.08 5,666.33 153.75 2.71
Services Index  1,644.28 1,631.01 1,631.01 1,655.06 -24.05 -1.45
MSX Shariah Index  413.59 408.58 408.87 409.09 -0.22 -0.05
MSX TR INDEX  6,239.10 6,203.82 6,203.82 6,241.14 -37.32 -0.60
FINANCIAL TR IDX  8,806.07 8,748.64 8,748.64 8,784.68 -36.03 -0.41
INDUSTRIAL TR IDX  6,714.98 6,489.10 6,714.98 6,537.60 177.39 2.71
SERVICES TR IDX  1,971.93 1,956.02 1,956.02 1,984.86 -28.84 -1.45
FIXED INCOME INDEX 1,166.89 1,166.89 1,166.89 1,166.89 0.00 0.00
Trading Summary
Volume ................ Turnover ..........Trades .............. Market Cap............. Up ............Down ............. Equal .........Sec. Traded
12,424,047................. 2,733,530 ..................... 811 ................27,272,781,071 ................ 16 ..................... 22 .................... 14 .........................52

OM0000002036 ...........  MUSCAT THREAD MILLS..................................................................... 790.....................119 .............1 .................0.151......... 0.151 ...........0.151 ........... 0.151 ............. 0.141 ........... 0.010 ............. 7.092.............0.151 .............0.140............0.155 .............. 0.100 ........ 2,475,510
OM0000003661............  VOLTAMP ENERGY.......................................................................... 205,517............120,923.......... 19 ................ 0.555 ........0.595...........0.555........... 0.595 ............0.580............0.015 .............2.586 ............0.595............. 0.581............0.605.............. 0.100 ..... 48,434,636
OM0000004669 ...........  SHARQIYAH DESALINATION....................................................... 10,500.................1,428............ 2 ................ 0.136 ........0.136...........0.136 ........... 0.136 ............0.133........... 0.003 .............2.256 ............0.136.............0.134 ............0.000 ............. 0.100 ...... 13,301,094
OM0000005963 ...........  PHOENIX POWER..................................................................................4,995....................290............ 2 ................ 0.058 ........0.058.......... 0.058........... 0.058 ............0.057 ........... 0.001 ............. 1.754 .............0.058 .............0.056 ............0.057.............. 0.100 ..... 84,830,885
OM0000005005 ...........  ALMAHA CERAMICS ...........................................................................7,500....................945............ 3 ................ 0.126 ........0.126 ...........0.126........... 0.126 ............0.125........... 0.001 .............0.800 ............0.126 .............0.126 ............0.129 .............. 0.100 ........6,930,000
OM0000009759............  OQ EXPLORATION AND PRODUCTION ............................. 2,845,151............884,139........127 .................0.311.........0.312 ...........0.310 ........... 0.312 ............ 0.311 ........... 0.001 .............0.322 ............0.312 ............. 0.311 ............ 0.311.............. 0.010 2,496,000,000
OM0000001160 ............  NATIONAL GAS ...................................................................................28,000................ 2,100............ 2 ................ 0.075 ........0.075...........0.075........... 0.075 ............0.075........... 0.000.............0.000 ............0.075 .............0.073 ............0.080 ............. 0.100 ........6,375,000
OM0000001772............  ALANWAR INVESTMENT ..............................................................84,000................ 5,628............ 4 ................ 0.067 ........0.067.......... 0.067 ........... 0.067 ............0.067 ........... 0.000.............0.000 ............0.067 .............0.067 ............0.068.............. 0.100 ......19,369,906
OM0000003000 ...........  Al MAHA PETROLEUM PRODUCTS MARKETING...................G 1,000.................1,034.............1 ................ 1.034 ........1.034 ...........1.034 ........... 1.034 ............1.034 ........... 0.000.............0.000 ............1.034............ 0.000 ............0.000 ............. 0.100 ......71,346,000
OM0000003521 ............  GALFAR ENGINEERING & CONTRACTING........................ 557,300..............43,997..........34 ................ 0.078 ........0.079.......... 0.078........... 0.079 ............0.079........... 0.000.............0.000 ............0.079 .............0.078 ............0.078.............. 0.100 ......16,035,929
OM0000005260 ...........  OMAN ARAB BANK ...............................................................................1,292.................... 186............ 2 ................ 0.144 ........0.144...........0.144 ........... 0.144 ............0.144 ........... 0.000 .............0.000 ............0.144.............0.143 ............0.143 .............. 0.100 ...240,395,040
OM0000002648 ...........  NATIONAL FINANCE ....................................................................... 16,000................. 2,111............ 4 .................0.131.........0.132 ...........0.131 ........... 0.132 ............0.133 ...........-0.001 ........... -0.752............0.132 .............0.128 ............0.128 .............. 0.100 ...... 75,728,965
OM0000009908 ...........  OQ BASE INDUSTRIES (SFZ) ...................................................... 825,760..............82,625..........60 ................ 0.100 ........ 0.101 .......... 0.100 ........... 0.100 ............0.101 ...........-0.001 ...........-0.990 ...........0.100.............0.100 ............ 0.101 .............. 0.040... 345,949,085
OM0000007910 ............  AMAN REAL ESTATE...........................................................................3,100....................282............ 2 ................ 0.091 ........0.091 ...........0.091 ........... 0.091 ............0.092...........-0.001 ........... -1.087............0.091 ............ 0.000 ............0.094 ............. 0.100 ..... 18,200,000
OM0000004248 ...........  SMN POWER HOLDING.............................................................. 1,258,211........... 430,209..........36 ................ 0.345 ........0.345 ......... 0.340 ........... 0.341 ............0.345 .......... -0.004 ........... -1.159 ............0.341 .............0.334 ............0.344 ............. 0.100 ......68,075,740
OM0000008447 ...........  OMAN REIT FUND ............................................................................. 10,000....................760.............1 ................ 0.076 ........0.076.......... 0.076 ........... 0.076 ............0.077 ...........-0.001 ........... -1.299............0.076.............0.076 ............0.079.............. 0.100 ......38,655,978
OM0000007084 ...........  MUSCAT CITY DESALINATION ................................................... 51,721................ 3,363............ 3 ................ 0.066 ........0.066 ......... 0.065........... 0.065 ............0.066...........-0.001 ............-1.515 ............0.065 ............ 0.062 ............0.066.............. 0.100 .......10,110,776
OM0000004420 ...........  BANK NIZWA ........................................................................................A 32,042................ 3,205............ 6 ................ 0.100 ........0.102.......... 0.100........... 0.100 ............0.102 .......... -0.002 ........... -1.961 ............0.100 .............0.100 ............ 0.101 .............. 0.100 ... 223,695,303
OM0000002200...........  AHLI BANK ..........................................................................................100,000.............. 16,800.............1 ................ 0.168 ........0.168...........0.168 ........... 0.168 ............0.173 .......... -0.005 ...........-2.890 ...........0.168.............0.168............0.177.............. 0.100 ... 394,742,454
OM0000001707............  OMAN CABLES INDUSTRY...................................................................310....................760............ 3 ................ 2.450 ........2.450 ......... 2.450........... 2.450 ............2.530.......... -0.080 ........... -3.162 ........... 2.450 ............ 2.450 ............2.485.............. 0.100 ....219,765,000
OM0000001590 ............  MUSCAT FINANCE..........................................................................100,000................ 4,700............ 2 ................ 0.047 ........0.047 ......... 0.047........... 0.047 ............0.049.......... -0.002 ...........-4.082 .......... 0.047 ............ 0.048 ............0.048 ............. 0.100 ...... 14,435,877
OM0000001400 ...........  OMAN FLOUR MILLS ............................................................................. 500....................210.............1 ................ 0.420 ........0.420 ......... 0.420 ...........0.420 ............0.438 ...........-0.018 ........... -4.110 ........... 0.420 ............ 0.420............0.438.............. 0.100 ......66,150,000
OM0000002028 ...........  GULF INTERNATIONAL CHEMICALS................................... 110,000.................7,895 ............ 8 ................ 0.072 ........0.072...........0.071 ........... 0.071 ............0.075 .......... -0.004 ........... -5.333 ............0.071 .............0.071 ............0.073 .............. 0.100 ........ 1,491,000
Total ..................................23 .............................................................................................................6,253,689......... 1,613,708....... 324 ..............................................................................................................................................................................................................................................................................................

Parallel Market .........................................................................................................................................................................................................................

BankDhofar facilitates milestone IPO of Asyad Shipping
MUSCAT: BankDhofar announced
its role in facilitating the Initial Pub-
lic Off ering (IPO) of Asyad Shipping 
SAOG “Under Transformation”.

As part of the off ering, Bank-
Dhofar will provide a 1:1 fi nanc-
ing facility to retail and corporate
banking customers, ensuring 
seamless access to this signifi cant
investment opportunity. 

The IPO comprises the sale of 
1,041,748,856 existing shares of 
Asyad Shipping by Asyad Group 
SAOC, representing 20% of Asyad 
Shipping’s total issued share capi-
tal. Anchor investors Mars Devel-
opment and Investment LLC and 
Falcon Investments LLC, a sub-
sidiary of the Qatar Investment 
Authority, have committed to sub-

scribing for 10% and 20% of the 
off er, respectively, at Bzs 123 per 
share. The IPO is expected to raise 
up to OMR 128.1 million (USD 
332.8 million) at the top of the 
price range, valuing Asyad Ship-
ping at up to OMR 640.7 million 
(USD 1.66 billion).

The subscription price for Cate-
gory I investors will range between 

Bzs 117 and Bzs 123 per share, with
the fi nal price determined through
a bookbuilding exercise, while the
subscription price for Category II
retail investors is set at Bzs 123 per
share. The off ering includes a Cat-
egory I allocation for institutional
investors, representing 75% of the
total off er size, with 30% reserved
for anchor investors. The remain-

ing 25% is allocated to Category II 
retail investors. Subscription opens 
on 20th February 2025, with the 
Category I off er closing on 27th 
February 2025 and the Category of-
fer closing on 26th February 2025.

BankDhofar is committed in 
ensuring that investors can par-
ticipate in this landmark IPO 
conveniently and effi  ciently. Cus-

tomers can apply digitally through 
BankDhofar’s user-friendly mobile 
application, enabling instant and 
hassle-free participation. Recog-
nizing the diverse needs of retail in-
vestors, BankDhofar off ers a 1:1 IPO 
fi nancing option through its mobile 
banking app, allowing customers to 
access funds instantly or by visiting 
any of its branches across Oman. 

1 : 1  F I N A N C I N G  F A C I L I T Y

Takaful Oman drives digital 
innovation in insurance

MUSCAT: In its continuous 
pursuit of leadership in Oman’s 
insurance sector, Takaful Oman 
Insurance has launched its com-
prehensive digital transforma-
tion strategy to enhance effi  cien-
cy, transparency and customer 
experience by leveraging the lat-
est technologies.

The strategy was unveiled dur-
ing a press conference organized 
by the company to introduce its 
newly upgraded website and a 
suite of smart solutions aimed 
at streamlining policy issuance, 
claims processing and customer 
interactions, marking a signifi -
cant advancement in the sector.

With over 200,000 digitally is-
sued policies since 2023 on its 
digital insurance platform and 
more than 1,000 claims processed 
since December 2024 on its 
digital claims platform, Takaful 
Oman continues to set new stand-
ards for speed, effi  ciency, and re-
liability. Its digital-fi rst approach 
aligns with Oman Vision 2040, 
reinforcing its role in driving fi -
nancial technology and national 
economic progress.

As part of its commitment to 
ongoing innovation, the company 
is also implementing a next-gen-
eration ERP system to streamline 
fi nancial operations and improve 
effi  ciency at scale. Addition-
ally, by leveraging data-driven 

insights, Takaful Oman is work-
ing towards hyper-personalized 
insurance solutions that cater to 
individual customer needs, en-
suring a tailored and seamless ex-
perience. The company is also de-
veloping a next-generation policy 
administration system for life and 
medical insurance, reinforcing its 
foundation for future growth. 

Commenting on these ad-
vancements, Sulaiman Hamed 
Al Harthi, Board Chairman of 
Takaful Oman Insurance, stated, 
“Innovation is embedded in our 
approach. Our digital transforma-
tion is not just about operational 
improvements—it is about equip-
ping our customers with secure, 
effi  cient and transparent insur-
ance solutions tailored to their 
evolving needs thereby reshap-
ing the industry and supporting 
Oman’s transition to a knowl-
edge-based digital economy.”

Echoing this commitment, 
Neelmani Bhardwaj, Chief Ex-
ecutive Offi  cer of Takaful Oman 
Insurance, added, “Our digital 
transformation is a testament to 
our relentless focus on customer 
experience. We are building an 
ecosystem where ease of access 
and security are paramount. This 
evolution cements our leadership 
in digital insurance and under-
scores our drive to set new indus-
try standards.”

Takaful Oman’s digital innova-
tions include iCAS (Intelligent 
Claims Administration System), an 
integrated claims registration sys-
tem that has signifi cantly reduced 
claim processing time by over 50% 
and a live video streaming tool for 
vehicle inspections, eliminating 
the need for physical assessments 
while improving accuracy and re-
ducing costs. The company has also 
introduced a state-of-the-art web-
site and customer portal, enabling 
seamless policy purchases, renew-
als and real-time claims tracking. 
Furthermore, the Instant Policy 
Distribution System (IPDS) seam-
lessly integrates brokers, agents, 
and banks, enabling rapid policy 
issuance. Meanwhile, an AI-driven 
pre-policy digital inspection sys-
tem ensures policy authenticity 
through real-time verifi cation and 
automated damage detection, al-
lowing policies to be issued in un-
der 3 minutes.

With an eye on the future, 
Takaful Oman continues to ex-
plore emerging technologies and 
innovative solutions that will re-
defi ne the insurance landscape. 
By staying ahead of industry 
trends and anticipating evolving 
customer needs, the company re-
mains poised to drive meaningful 
change, ensuring that insurance 
in Oman remains agile, secure 
and customer-centric.

E N H A N C E  E F F I C I E N C Y
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 VACANCYCARGORENT
REEFER / ISO DRY CONTAINER SALES, MODIFICATIONS & RENTALS

CONTAINER SOLUTIONS LLC

Tel: +968 9358 5556, +968 99508921, +968 26942610
Po Box 522, Pc 322, Falaj Al Qabail, Sohar Free Zone, Oman

FAX: 26942611, Email: sales@containersolutions.com.  
www.containersolutions.com

RENT OR 
SALE?
R
SSSSSSSS

Email to classifieds
@ timesofoman.com

PLACE YOUR
ADVT HERE

Send email to classifi ed@timesofoman.com or Call: 24 72 66 66 (Ext: 815 / 462 / 354)

PROMOTE YOUR
SERVICE WITH US

CARGO AND 
LOGISTIC

JOB VACANCY

Quality car rentals
at competitive prices.

WJ Towell Group Company
• Fleet of 2,000 vehicles

• Choose from a wide range
of brands & models

• PDO, OXY and BP spec
vehicles available

• Attractive rates for short-term
& long-term lease

Muscat
9679 0684

Sohar

Salalah

9731 6218
9429 9325

www.orbit-oman.com

PROJECT LEAD
Female, well-versed in Project Administration
with 13 years of proven experience in training, 
recruitment, administration, finance, and 
secretarial support.
As an Executive MBA holder, I can contribute
effectively to your organizational goals and
looking forward to an interview call and the 
opportunity.
Contact: 98260708 | meena.v24@gmail.com

Pest control, Contact: 92326955   
Gulfa international LLC.

Beauty parlour for sale in 
Azaiba.  Contact: 93792799

SERVICE

Anti Termite, Cockroaches, Bed Bugs, Ants, Rodent, 
On monthly, yearly or one time service.

All We use quality products which approved by oman ministry. 

Al-Basheq Grey Trad. & Cont. LLC
100% Professional

& Competitive rate!!!
RR dd ttA ti T it

&

CALL US: 91 45 22 33
Email: albasheqgrey@gmail.com

Harmless & Odourless

STORE MANAGER
Seeking job as a STORE MANAGER (retail) 

FASHION & FMCG.
Experienced in store operations, inventory 

management and business growth at 
Raymond Lifestyle. Ready to contribute 

skills to a dynamic team.
Contact: +968 7967560

WA +91 8055514441

JOB WANTED

SALE

Indian, BE Civil Engineer with 10 years 
experience (8 years in Oman & 2 years in 
India) in commercial and residential project 
with valid oman D/L. Currently available in 
Oman with local NOC / Relese.

ENGINEER

Contact: +968 7900 6803
Email: thirumurugan9360@gmail.com

Approved Omani HSE 
Engineer 7+ yrs (Approved, 

PTW  holder, OPAL valid 
license, IOSH, NEBOSH IGC  

& other required courses).

OMANI HSE ENGINEER

Contact: +968 79975864

Experienced 
CHEF/COOK

(Arabic & Indian Dishes)

for a reputed family 
in Muscat.

Contact: 99735820

FORKLIFT SALES EXECUTIVE
We are looking for an experienced 
Material Handling Equipment Sales 
Executive for our Forklift Division. 
Self-motivated person with good 
experience in Forklift sales can apply.  

Minimum Qualification: 
• Graduation in Science or Technical 

field with very good communication 
skills. 

• Age below 40 years.

Interested candidates who is experienced 
in Forklift sales can submit their CV to: 

info@trust-oman.com

URGENTLY REQUIRED

Indian, MBA, Finance with
20 yrs experience in business 
with complete knowledge in 
Finance, VAT, Credit Control, 

Admin, HR, Warehouse
with SAP knowledge & D/L.

FINANCE

Contact: 78031718

LEADING CONSTRUCTION COMPANY IN OMAN
MOE EXPERIENCE CANDIATES FOR THE SCHOOL 

BUILDING PROJECTS
• CIVIL QS (BE CIVIL expat) 3-5 exp. to be based in HO

• CIVIL PROJECT LEAD ENGINEER (BE Civil expat) 7-10 exp.

• CIVIL PROJECT PLANNIING/QS ENGNEER (BE Civil)  4-7 exp.

• CIVIL PROJECT SITE ENGNEER (BE/DIP Civil expat) 3-5 exp.

• CIVIL PROJECT SITE FOREMAN/SUPERVISOR (Diploma expat) 3-5 exp.
• CIVIL PROJECT LAND SURVEYOR/SITE ENGNEER (BE Civil) 3-5 exp.

• CIVIL SITE STORE/ADMIN 3-4 exp. 

REQUIRED URGENTLY

Please send in your CV’s to Email: dak.hr@dakoman.com 
or WhatsApp: +968 94041266 / +968 96636121

LEADING CONSTRUCTION COMPANY IN OMAN 
MOE EXPERIENCE SUB-CONTRACTORS FOR THE SCHOOL 

BUILDING PROJECTS 
• CIVIL STRUCTURE SUB-CONTRACTOR 
• CIVIL FINISHING SUB-CONTRACTOR
• SOLAR SYSTEM SUB-CONTRACTOR 
• LABORATORY CHEMISTRY SUB-CONTRACTOR
• MECHANICAL STEEL SHED SUB-CONTRACTOR 
• PLAYFEILD GROUND SUB-CONTRACTOR 
• SCHOOL-CLASS ROOM FURNITURE SUPPLY CONTRACTOR 
• MEP SUB-CONTRACTOR
• HVAC SUB-CONTRACTOR
• ELV SUB-CONTRACTOR

REQUIRED URGENTLY

Please Contact Us on Call or WhatsApp:
+968 79313357 / +968 94041266

1) Civil Project Manager
 • Around 10 to 15 years experienced 

(Degree or Diploma in civil)
 • Minimum 5 years experience in Oman.

2) Carpentry Manager
 • Around 10 to 15 years experience in 

carpentry work shop
 • Should be able to manage a carpentry 

work shop of 15 to 20 workers.

3) Electrical Project Engineer 
 • Around 10 to 15 years experienced 

(Degree or Diploma in Electrical)
 • Minimum 5 years experience in Oman.

REQUIRED URGENTLY

4) Civil Site Engineer
 • Around 2 to 3 years experienced  

(Degree or Diploma) in gulf.

WORKERS FOR FOLLWING TRADE 
WITH LOCAL RELEASE

 1) Carpenter
 2) Mason
 3) Steel fixer

For an Excellent Grade Reputed Construction company

Please send your CV to Email:
omanvacancy2025@gmail.com

Indian QHSE Engineer, 5 yrs Oman 
experience, NEBOSH IGC, IRCA lead 

auditor (ISO 9001/14001), ASNT Level 
2 certified. Seeking suitable position.

ENGINEER

Phone: +968 78177146
Email: jithinkaithapola@gmail.com

Civil maintenance, gypsum, 
painting, carpentry,plumbing, 
glass partition, offi  ce fi tout. 
Contact: 94160282 

Services of Carpet Shampoo, 
marble & tile polishing, 
pest control & Anti-termite 
treatment, General cleaning 
painting, Plumbing, Electrical, 
shifting.     
Glow Services Trading LLC 
Contact: 24810137, 99450130
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Indian, male, having 19 yrs of 
experience in manufacturing & 
FMCG operations management 15 
yrs in Oman market , looking for 
opportunity to join immediate.  
Contact: 77431223,   
Email: dev4ducati@gmail.com 

Finance manager with
15 yrs of experience in oil & gas
multinational company looking
for suitable placement.  
Contact: 95230609

Indian male, MBA. 12 yrs of 
experience as (branch Manager & 
key accounts executive)
looking for suitable position.   
Contact : 98132055

ENGINEER

ENGINEER

Clinical pathologist with Oman 
license looking for suitable job.
Contact: 90158005 

Veterinary doctor having BVSC & 
AH degree from India with 5 yrs 
experience in animal health, poultry 
and meat production processing,
Seeking a suitable position.  
Contact: 76409087, Email:  
dramitchauhan0@gmail.com 

Dynamic and well-experienced Dynamic and well experienced
professional: 5 yrs of Dubai and professional: 5 yrs of Dubai and 
4.5 yrs of Muscat experience in 4.5 yrs of Muscat experience in 
operations management, business operations management, b
excellence or key account excellence or key account 
management looking for new management looking for new 
challenges. Contact: 96766702, challenges. Contact: 96766702
Email: ilyas3299@gmail.com 

ADMINISTRATION

ADMINISTRATION

Experienced BiomedicalExperienced Biomedical
Engineers Engineers seeking opportunities seeking opportuniti
in Oman. Presently in Oman & in Oman. Presently in Oman & 
available for immediate joining. available for immediate joining. 
Email: asmathalipvl@gmail.com Email: asmathalipvl@gm
Contact: +968 72031225

Indian maleIndian male with 10 yrs.  with 10 yrs. 
Experience in Oman, have 3 Experience in Oman, have 3 
yrs Electrical diploma, General y t a d p a, a
maintenance, valid Oman D/L. maintenance, valid O
Contact: 93220672 

Diploma in Electrical Diploma in Electrical 
Engineering Engineering looking for Fire looking for Fire 
Fighting site supervisor/suitable Figh
job. job. 
Contact: 95933453, Email:  Contact: 95933453, Email:  
haquefaizan3786@gmail.com

BE Civil site, project engineer 
(Keralite) having 12 years of 
experience in Oman looking 
for a suitable position as a site 
engineer (part time/full-time) in 
any reputed companies. having 
valid Oman D/L.   
Contact: 91281006,78385414

Civil Engineer with exper-
tise in Software such as revit, 
autocad,naviswork, sketchup and 
having experience in site supervi-
sion is looking for job in Oman.
Contact: +968 78441832, Email: 
shamilabdulla664@gmail.com 

Indian, male, Diploma Civil site 
engineer with 27 yrs experience 
in Oman looking for a job,   
Contact: 99423274, Email: 
mmthomasvarghese@gmail.com

Civil engineer with 5 yrs (India) 
& 1 yr(Muscat) experience as 
Site engineer,NOC available from 
company seeking placement.
immediate joining.   
Contact +968 78230150, Email: 
ajaykumar270212@gmail.com 

Civil engineer supervisor, 14 yrs 
experience civil & tower project 
with D/L & own visa.
Contact: 78002980

BE Project Engineer, 12 -13 yrs. 
experience. Contact: 93850875, 
Email: abdulcivilco2015@gmail.com 

Mechanical engineer with 
over 4 yrs experience in sales 
and operations having Oman 
D/L with MSc in Engineering 
management from UK available 
to join immediately.   
Contact: 96111283, 
Email: dobin.mathew@gmail.com. 

Indian, male, B.Com, Indian, male, B.Com, 17 yrs 17 yrs 
experience in fi nance, Vat, looking experience in fi nance, Vat, loo
for senior position in fi nance.for senior position in fi nance.
Available for immediate joining.Available for immed
Contact: 97645592, Contact: 97645592, 
Email: roshalpinto@ymail.com 

Indian (male), 20 yrs Oman Indian (male), 20 yrs Oman 
exp,exp, knowledge of fi nalisation of  knowledge of fi nalisation of 
accounts, VAT, TAX, LCLTR, & ERP accounts, VAT, TAX, LCLTR, 
Oracle. Contact: 92383882 

Indian (M), 28, AccountantIndian (M), 28, Accountant
with overall exp 3 yrs Valid D/L.with overall exp 3 y
Contact: 78624277

Finance manager with 15 
yrs of experience in oil & gas 
multinational company looking 
for suitable placement Contact- 
95230609

Experienced accounts, fi nance 
professional with 20+ yrs of 
experience in Oman and an MBA 
specialization in fi nance seeking a 
suitable opportunity. Holds a valid 
Oman D/L. Contact: 92916746

Indian, male, accountant with 
total 13 yrs GCC  experience job 
seeking. Contact: 76406757

Sri Lankan Senior accountant,
having Bachelor’s Degree.  
7+ yrs of experience. Expertise 
in fi nalization, audit, budgeting, 
MIS, VAT, income tax.   
Contact : 97092478 

B.Com graduate with 7 yrs 
experience as an accountant,also 
experienced in store operations & 
document comtrolling. knowledge 
in tally,MS excel.MS offi  ce, 
VAT, tax fi lling & other fi nance 
operations. Contact: +968 7641151,  
WA+91 8547107262 

Indian, male, Mcom. (Finance), 
CA(Articleship), more than 14 yrs 
of work experience in accounts 
(mid-level) in Oman in various 
industries (4 yrs hospitality)
Independently handling accounts 
up to fi nalization. Seeking 
placement. Contact-98932947

SriLankan, MBA fi nance, 9+ yrs 
experience in fi nancial state-
ments, auditing, budgeting, VAT, 
tax, fi xed assets, reconciliation, 
payroll. Seeking a full-time or 
part-time position in a senior role. 
Contact: 93988825  
Email: akramhaniff a@yahoo.com 

Experienced fi nance professional 
looking for a suitable senior level 
opportunity. Contact: 78581435

Senior Accountant upto 
fi nalization with D/L.  
Contact: +968 79471027 

ACCOUNTS/FINANCEMISCELLENOEUS

JOB WANTED

ACCOUNTS/FINANCE

Indian, female, (MBA graduate 
specialised in Insurance 
management and fi nance) having 
4 yrs working experience as 
Assistant manager underwriting 
and marketing in Insurance 
industry, looking for suitable 
placements. Currently available 
in Oman &  ready to join 
immediately.   
Contact: 78082912 

Indian MBA graduate having 
2 yrs experience in accounting 
department.    
Contact : 79819938, Email:  
mohammedasim955@gmail.com 

Indian graduate having 2 
yrs experience in accounts 
& sales department.   
Contact: 7642 0699,  Email: 
saqibahmed0319@gmail.com

Accounts Manager, 22 yrs of 
exp in  accounts(20 yrs in Oman) 
until fi nalization (MIS, collections, 
handling inventory and payments 
and all related work).  
Contact: 91410602

Indian, male, Accountant, M.com 
(fi nance), 12 yrs experience in 
Oman. Handling accounts up to 
fi nalization independently, Noc & 
D/L available.   
Contact: 99859141

Accounts manager, Ass. FM,
Indian, male, B.com, MBA. 
More than 15yrs experience in 
accounting up to fi nalisation. 
Looking for immediate placement.  
Contact: 91469060

Sr. Accountant, accountant,
16 yrs of experience in Oman. 
Accounts up to fi nalisation and 
auditing.    
Contact:  94001764. 

Junior accountant, Indian, male 
B.com graduate 2yrs experience 
in Oman seeking suitable job. 
Contact: 78047716 

Highly skilled Chief account-
ant looking for suitable position. 
Contact: +968 79888153

Indian male, having 2.5 yrs of 
experience in Accounts, fi nance, 
admin looking for job.  
Contact: +968 79414996,  
Email: sajadzn29@gmail.com

Indian male with 4+ yrs exp. in 
Oman, worked as Accounts & 
admin executive Bachelor Degree 
in Management (BBA) with valid 
D/L, ready to join immediately.  
Contact: 93536020,  
Email: naseemtm24@gmail.com

ARCHITECT

Qualifi ed junior Architect Qualifi ed junior Architect with ex-with ex
perience in software such as Auto- perience in software such as Auto
CAD, lumion, sketchUp, revit, 3Ds CAD, lumion, sketchUp, revit, 3Ds
max etc. looking for job in Oman. max etc. looking for job in Oman. 
Contact: +968 78902260, E-mail: Contact: 968 78902260, E mail: 
ar.mohamedadhelka@gmail.com 

Architect, Interior designer  
having more than 8+ yrs of 
experience with design and 
engineering consultants.   
Contact: 95759832,  
Email: ar.ahmedfaizal@gmail.com

Graduate Architect with valid 
Oman D/L. Profi cient in various
Design software. Looking for
Architect, interior designer roles.  
Contact: 93249129,  
Email: psmenez2015@gmail.com 

DRIVER

Looking for driving job with 15 
yrs experience.   
Contact: 78037801 

Looking for driving job have car. 
Contact: 98586920

Looking for driving job.  
Contact: +968 99532361 

Looking for driving job with 2 yrs 
experience.    
Contact: 97995898

LOGISTIC

Indian, female, MBA in HR & 
fi nance, Diploma in logistics & 
supply chain management with 
6mths exp as CS,1 mth internship 
in logistics, looking for job.  
Contact 98233405,  
Email: nivyakraj123@gmail.com 

Looking for a job (Indian 
male) Store keeper, documents 
controller,procurement  
Experience 6+yrs in GCC, (ERP 
system). Valid Qatar D/L Ready 
to join immediately.   
Contact: +968-79366717
Email: sshahidmj@gmail.com

Sudanese Supply chain profess-
ional with CSCP certifi cate, MBA 
and 10 yrs experience in supply 
chain, logistics, procurement and 
project management.
Contact:  95272472. 
Email: kemeir@hotmail.com

PROCUREMENT/
PURCHASE

SALES/MARKETING

Indian, male,Indian, male, 20 yrs of Oman  20 yrs of O
experience in Business experience in Business 
transformation, sales, marketing, transformation, sales, marketing, 
fi nance, supply chain looking for  fi nance, supply ch
management role.management role.
Contact: 76492535

Indian, male, 25 yrs BBA, 
5 yrs gulf experience with DL.  
Contact: 78694538 

Meta certifi ed social media 
marketer 5 yrs of experience. 
Looking for a suitable digital media 
social media position. Currently in 
Muscat.  Contact: 94201134 

Indian male, Sales executive 
(MBA in Marketing) with 10 yrs of 
experience in FMCG & automobile 
with strong communication skills, 
holding valid Oman. D/L.  
Contact:  92350798 

Indian male MBA graduated 
specialized with Marketing & HR 
(fresher). Looking for suitable 
positions . Currently  in Muscat 
Oman.  Contact: +968 71084371,  
Email: ccrashid9@gmail.com 

Procurement engineer, Sudanese, 
10yrs experience in Oman,MEP, 
fi refi ghting, projects, D/L.  
Contact: 79027138 .

Electrician, plumber, fi nishing 
carpenter and cleaner  
Contact: 99657906  
Email: info@ruwicomplex.com

Female, Software engineer,
full stack developer also expert 
in digital marketing with 5 yrs 
experience.   
Contact: 78462153.

IT
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B-Tech Civil Engineer with total 
16yrs GCC experience include 
11 yrs Oman experience, project 
manager job seeking.  
Contact: 97733497

BE Project engineer 12-13 yrs 
experience. Contact: 93850875,  
Email: abdulcivilco2015@gmail.com 

Indian, male, have experience 
in project coordinator, sales and 
marketing have diploma in mech, 
valid D/L. Contact: 95645241 

Indian lawyer with 5 yrs of 
experience seeking suitable 
placement.   
Contact: 94309279, Email: 
fi rozshajahan.law@gmail.com 

Graduate with 2 yrs of Oman 
experience and 7 yrs of Indian 
experience  in search of a suitable 
position in Facility management, 
administrations.   
Contact: +968 93369143 

Indian (M), Oman experience 
in projects, corporate 
communications, CEO offi  ce.   
WhatsApp: +968 97457945. 

Indian male MBA(HR) & B tech
(Comp) with nearly 10 yrs of over 
all experience  seeks job. Contact: 
+968 94168194, +91 9745020204,   
Email: gokulgopan91@hotmail.com 

EDUCATION/TRAINING

Teacher, BEd, MSC,  with 10 yrs 
experience in teaching mathemat-
ics.  Seeks suitable job.   
Contact: 78177627

Msc Chemistry graduate, Indian 
female, looking for jobs in Oman. 
Preferably in Sohar.   
Contact: 77198123,   
Email: deenafrancis75@gmail.com

Chemistry teacher with 7 yrs 
experience of teaching IGCSE 
chemistry (Pakistani). Currently  
in Oman.    
Contact: +968 78684306 

Indian female, completed MCA and 
also having experience in teach-
ing, available in Oman on family 
visa, looking for a suitable job. 
Contact: +91 79090343/   
+968 94117967,  Email:   
induchandran01@gmail.com 

EDUCATION/TRAINING
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Israel continues offensive in Jenin and 
its camp for thirty-fifth day in a row

GAZA: For the thirty-fi fth con-
secutive day, Israeli occupation 
army continues its aggression 
on the city of Jenin and its camp,  
which has resulted so far in the 
killing of at least 27 Palestinians.

In an escalation of the aggres-
sion, the occupation army expand-
ed its aggression on the governo-
rate and stormed a number of its 
towns, amidst deliberate sabotage 
and destruction of the infrastruc-
ture and streets.

The occupation further  sent a 
unit of armored tanks to the city 
of Jenin where it stormed the city 
from its western entrance and 

reached the vicinity of Jenin camp 
and the Jabriyat area in the city.

The occupation army contin-
ued to storm the town of Qabatiya, 
south of the city, for the second 
consecutive day, where the occu-
pation stormed the town and im-
posed a curfew for 48 hours, while 
its bulldozers destroyed the infra-
structure, water and electricity 
lines, and swept away streets and 
citizens’ property.

Additionally, the occupation 
soldiers also seized local residents’ 
homes and turned them into mili-
tary points. During the raid, they 
detained dozens of young men.

The occupation forces sent their 
military reinforcements accompa-
nied by bulldozers to the town of 
Qabatiya, continuing their raid.

In the town of Yamoun, west of 
Jenin, the occupation bulldozed 
the streets, deployed snipers on 
the rooftops of several homes 
and buildings in the town, raided 
citizens’ homes and interrogated 
them. The occupation’s vehicles 
also stormed the town of Silat al-
Harithiya, forcing citizens to close 
their shops.

At dawn on Monday, the occu-
pation forces stormed the town 
of Burqin, west of Jenin and their 

bulldozers carried out widespread 
destruction and sabotage in the 
streets and infrastructure, es-
pecially around the Al-Abarah 
roundabout. The Israeli occupa-
tion isolated the homes of citizens 
west of Jenin camp with barbed 
wire on Saturday, after forcing 
them to evacuate them.

The massive destruction left 
by the occupation bulldozers in-
side the camp neighborhoods is 
revealed, as it destroyed citizens’ 
homes and properties and changed 
the camp’s geography signifi cantly.

Estimates indicated that the 
number of detainees in Jenin has 

reached about 160 citizens, as the 
occupation continues to carry out 
widespread dentation operations  
from the city and the rest of the 
towns and villages

Israeli occupation forces 
continue aggression on 
Tulkarm
The Israeli occupation forces 
continued their aggression on the 
city of Tulkarm for the 29th con-
secutive day, and on Nur Shams 
camp for the 16th day, accompa-
nied by military reinforcements, 
home demolition, and targeting of 
infrastructure.

The Israeli occupation forces 
sent military reinforcements to 
the city and its two camps, and 
deployed infantry soldiers in the 
streets and neighbourhoods. The 
forces continued to raid and search 
Palestinian homes, vandalise and 
destroy their contents and even 
empty them, turning them into 
military barracks, the Palestinian 
news agency (WAFA) reported.

The occupation forces are still 
imposing a strict siege on the 
Tulkarm and Nur Shams camps, 
preventing entry into or exit from 
them, and obstructing the work 
of relief crews while they are try-
ing to deliver food and essential 
supplies to the residents who re-
mained in their homes in some of 
the camps neighborhoods, amid 
daily appeals to secure the arrival 
of their basic needs of food, water, 
medicine, and baby milk.

The Israeli occupation forces 
also increased their military pres-
ence, including heavy machinery 
and bulldozers, along the Nablus 
Road that connects Tulkarm and 

Nur Shams camps, especially 
around the residential buildings 
that they seized and turned into 
military barracks, obstructing the 
movement of vehicles, subjecting 
them to inspection and interroga-
tion of their passengers, and often 
abusing them.

Over 365 Palestinians
detained in northern 
governorates 
The Palestinian Prisoners’ Soci-
ety (PPS) said that the Israeli oc-
cupation authorities continue to 
escalate detention operations and 
fi eld investigations, specifi cally 
in the Jenin governorate and its 
camp, and Tulkarm and its camps, 
since the beginning of the current 
aggression.

PPS affi  rmed, in a statement,
that within the framework of the 
occupation’s announcement of 
expanding its military aggression 
in the northern governorates, the 
number of detention operations in 
the Jenin and Tulkarm governo-
rates reached about 365.

According to the PPS, this data 
includes those who were detained 
and the occupation kept them in 
detention, and those who were re-
leased later, and included children, 
women, young men, the wounded, 
and the elderly.

It noted  that the number of de-
tainees and those who were de-
tained in Jenin and its camp over 
35 days of aggression reached 
no less than 200 cases, while in 
Tulkarm governorate on the 29th 
day, the number of detentions 
reached at least 165, in addition to 
dozens who were subjected to fi eld 
investigation. — WAFA
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Chinese hybrid rice thrives in Philippines
MANILA: Every day, 98-year-old 
Melencio Maniego walks the nar-
row earthen banks between his 
16-hectare rice fi elds to inspect his 
crops.

“I’ve planted Chinese hybrid 
rice for over a decade,” the Filipino 
said, gazing across the green and 
yellow paddies in Central Luzon, 
dubbed “rice granary of the Philip-
pines.”

Rice is a staple in the Southeast 
Asian country, and Chinese hybrid 
rice has gained trust among local 
farmers for its high yield and resil-
ience against diseases and strong 
winds. “We believe in China’s ad-
vanced farming technology and 
expertise,” Maniego said.

Maniego was among the fi rst in 
Victoria town, Tarlac province, 
to adopt hybrid rice developed by 
Longping High-tech, a Chinese 
agricultural company named af-
ter Yuan Longping, aff ectionately 
known as the “father of hybrid 
rice.”

“Since using Chinese hybrid 
rice, my yield has increased by 
over 30 percent,” he said with a 
thumbs-up.

As the world’s top rice importer 
in 2024, the Philippines faces 
pressure to boost domestic pro-
duction. “There’s huge potential 
for agricultural cooperation be-
tween China and the Philippines,” 
said Guo Xiaobo, head of Longping 
High-tech Philippine R&D Centre.

Guo, who has worked in the Phil-
ippines for nearly a decade, said 
his team concentrates on develop-
ing high-yield, disease-resistant 
rice varieties. The centre operates 
200 mu (about 13.3 hectares) of 

experimental fi elds in Nueva Ecija 
province, home to the Philippine-
Sino Center for Agricultural Tech-
nology (PhilSCAT).

Inside the PhilSCAT’s lobby,
a mural depicts two doves fl ying 
towards a shower of rice grains. 
Nearby brass plaques in Filipino 
and Chinese languages highlight 
the center as a symbol of bilateral 
cooperation.

John Davidson was trained at
the PhilSCAT before he got his job 
as a technician at Longping High-

tech in 2018.
“I learned modern farming tech-

niques there, and the Chinese ex-
perts were willing to share their 
knowledge,” said the 34-year-old 
Filipino.

Davidson said hybrid rice has
steadily improved yields, strength-
ening food security and boosting 
farmers’ livelihood.

“I hope the bilateral agricultural
cooperation continues. It brings 
real benefi ts to us,” he said.

In early February, the Philip-
pines declared a food security 
emergency to bring down the cost 
of rice. “This emergency declara-
tion allows us to release rice buff er 
stocks held by the National Food 
Authority to stabilise prices and 
ensure that rice, a staple food for 
millions of Filipinos, remains ac-
cessible to consumers,” Agricul-
ture Secretary Francisco Tiu Lau-
rel said in a statement.

On Maniego’s farm, increased
production has led to higher wages 
for his workers.

“Thanks to Chinese hybrid rice,
I’m sure a good harvest is coming 
soon,” Maniego said. — Xinhua

E N H A N C I N G  F O O D  S E C U R I T Y

India and UK resume 

negotiations on FTA

NEW DELHI: India and the UK
have resumed negotiations to-
wards a Free Trade Agreement
(FTA) between the two nations,
the Ministry of Commerce and
Industry said in a statement on
Monday.

This announcement has been
made by the Union Commerce
and Industry Minister Piyush
Goyal and his UK counterpart
Jonathan Reynolds who is in Del-
hi, the statement said.

The two sides have agreed to
resume negotiations towards a 
balanced, mutually benefi cial and
a forward-looking deal that deliv-
ers mutual growth and builds on
the strengths of two complemen-
tary economies, it said.

Goyal expressed confi dence
that the two nations will be able
to make rapid progress to meet
the collective aspirations for
trade, investment and mutual
prosperity of the people of the
two nations.

Piyush Goyal said, “I’m very 
confi dent that we will be able to
make rapid progress to meet the
collective aspirations for trade,
investment and the mutual pros-
perity of the people of the United
Kingdom and India. It’s also very 
auspicious that we are restarting 
discussions today just before we
celebrate Mahashivratri, day af-
ter tomorrow, which is the sacred
union of Shiv and Shakti.

“We showed him a lot of Shiv
and a lot of Durga Shakti at the
National Crafts Museum today. I
think that is a great messaging. I
would like to reaffi  rm our collec-
tive commitment to meet the as-
pirations of the people and busi-
nesses. I would like to call this
FTA a forward-looking, trans-
parent and ambitious, equitable,
balanced and mutually benefi cial
agreement which will be a win-

win for both our countries,” he 
added.

The decision of two nations 
comes after Prime Minister Nar-
endra Modi and his UK coun-
terpart Keir Starmer met on the 
sidelines of the G20 Summit in 
Brazil’s Rio de Janeiro in Novem-
ber 2024 to underline the impor-
tance of resuming trade negotia-
tions at an early date.

“This announcement has been 
made by Minister for Commerce 
and Industry of India Shri Piyush 
Goyal and Secretary of State for 
the Department for Business and 
Trade of the United Kingdom the 
Rt Hon Jonathan Reynolds who 
is in Delhi. This announcement 
is an outcome of the above stated 
discussions held at the level of 
Prime Ministers of the two coun-
tries,” it added.

According to the joint state-
ment released by the ministry, 
the two nations share a close 
partnership, built through collab-
oration on security and defence, 
new and emerging technolo-
gies, climate, health, education, 
research and innovation, green 
fi nance and people-to-people 
contacts. At the centre of this 
bilateral relationship is the col-
lective aspiration to deliver eco-
nomic growth and sustainable 
development.

“Both sides have agreed to 
resume negotiations towards 
a balanced, mutually benefi -
cial and a forward-looking deal 
that delivers mutual growth and 
builds on the strengths of the 
two complementary economies. 
The strengthening of the trad-
ing relationship between our two 
countries has the potential to un-
lock opportunities for business 
and consumers across both our 
nations and build further on our 
already deep ties,” it said. — ANI

F R E E  T R A D E  A G R E E M E N T

CDU/CSU bloc wins German election
BERLIN: The conservative 
Christian Democrats (CDU/CSU) 
have gained the highest percent-
age of seats in the German election 
with 28.5%, early results after the 
votes were counted show.

The far-right Alternative for 
Germany (AfD) were the runners-
up with 20.8% and coming in third 
were the centre-left Social Demo-
crats with 16.4%.

However, the election of Germa-
ny’s new chancellor by the Bunde-
stag won’t take place until a gov-
erning coalition has been formed. 
This could take months.

CDU/CSU candidate Friedrich 
Merz is now be the frontrunner to 
succeed Chancellor Olaf Scholz.

Merz has already claimed vic-
tory, urging “independence” from 
the US.

“I never thought that I would 
ever need to say something like 
that, on television, but after the 
latest statements made by Don-
ald Trump last week, it is clear, 
that the Americans — at any case 
these Americans, this administra-
tion — mostly don’t care about the 
fate of Europe one way or anoth-
er,” the CDU leader said during a 
post-election panel airing on state 
broadcaster ARD.

“We have won this and we’ve 
won it clearly,” he said. “I will now 

attempt to form a government 
which represents the entire repub-
lic and which will tackle the coun-
try’s problems.”

He said he would prefer one coa-
lition partner instead of two.

Chancellor Scholz acknowl-
edged the “election defeat” and de-
scribed his party’s performance as 
a “bitter election result.”

Green Party lead candidate 
Robert Habeck defended his par-
ty’s projected 13% of the vote as 
“respectable,” reasoning that the 
Greens “haven’t collapsed” like the 
other coalition parties, the SPD 
and the FDP.

AfD Alice Weidel said the party 

is prepared to enter a coalition 
government.

Weidel claimed that the CDU,
which has vowed not to form a 
coalition with her party, have ef-
fectively adopted most of the AfD’s 
manifesto.

“They’re going to have to explain
to their voters how they’re going to 
implement those promises while 
working with left-wing parties. 
If they form a government with 
the SPD and Greens, then interim 
chancellor Merz won’t last four 
years.”

Olaf Scholz, Germany’s out-
going chancellor, has addressed 
supporters at the Social Demo-

cratic Party (SPD)’s headquarters 
in Berlin.

“Yesterday was a bitter day for
the SPD, and it doesn’t feel any 
better today,” he said, thanking 
those party members who had 
campaigned for the SPD as well 
as staff  and colleagues who helped 
his coalition government carry out 
its work since 2021.

“Just as I took responsibility for
the victory in 2021, I take respon-
sibility for this result,” he said.

He added that it had a been a 
“great honour” to lead Germany in 
what he called “the most challeng-
ing circumstances” the country 
has faced “since 1945.” — DW

E L E C T I O N  O F  N E W  C H A N C E L L O R
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MUSCAT: Oman Cricket (OC) 
recently successfully hosted the 
fi rst-ever practical session of the 
ICC Level 2 Coaching Course 
globally, marking a signifi cant step 
in advancing the coaching land-
scape in the Sultanate.

The intensive programme, 
held at the Oman Cricket Acad-
emy, saw the participation of 21 
aspiring coaches, including two 
female candidates, all committed 
to elevating cricketing standards 
in the region.

The course was conducted 
under the expert guidance of 
Aminul Islam, ICC Master Educa-

tor and Development Manager – 
Asia, alongside Coach Educators 
Damith Warusavithana and Des-
mond Berhardt.

It covered advanced coaching 
methodologies, biomechanics 
in cricket, player development 
techniques, and strategic game 
planning, equipping participants 
with essential skills to mentor the 
next generation of cricketers. 

Duleep Mendis, Chief Devel-
opment Offi  cer of Oman Cricket, 
emphasised the programme’s im-
portance. 

He said, “Coaching is the back-
bone of player development, and 

this initiative is a crucial step in 
fostering skilled mentors for the 
future. The successful completion 
of the ICC Level 2 Course in Oman 
reinforces our commitment to en-
hancing cricketing excellence in 
the country.” 

With their new certifi cations, 
the ICC Level 2 coaches will take 
on vital mentoring roles across 
various age groups, contribut-
ing to a structured and profes-
sional coaching framework.  This 
initiative not only enhances local 
coaching capabilities but also 
strengthens Oman’s reputation 
as an emerging cricketing nation. 

Oman Cricket expressed grati-
tude to the ICC for its continued 
support and reaffi  rmed its com-
mitment to providing more oppor-
tunities for coaching and player 
development in the future. 
Certifi ed coaches: Parviz Al Bal-
ushi, Ajay Lalcheta, Hemal Mehta, 
Nilesh Parmar, Tariq Hussain, 
Sultan Ahmed, Nisal Fernando, 
Golam Istiaq, Anil Kumar, Rashad 
Al Balushi, Sijo TR, Zaman Quo-
raishi, Karthikeyan Venketeson, 
Nitish Raikar, Abdul Qayyum, 
Ganesh KPK, Pradeep CMR, Amir 
Ali, Shreyash Kankal, Hina Javed, 
and Priyanka Mendonca.

2 1  C O A C H E S  P A R T I C I P A T E D

Liverpool cruise past Man City 
to go 11 points clear at the top

LONDON: Liverpool took a de-
cisive step toward reclaiming the 
Premier League title, extending 
their lead at the top to 11 points 
with a composed 2-0 victory over 
Manchester City on Sunday.

The league leaders capitalised 
on Arsenal’s shock home defeat to 
West Ham a day earlier and deliv-
ered a clinical performance at the 
Etihad Stadium, dismantling the 
faltering reigning champions with 
precision and authority.

City started brightly but were 
undone by a slick Liverpool set-
piece routine in the 14th minute.

Mohamed Salah netted his 30th 
goal of the season after Dominik 
Szoboszlai deftly redirected Alex 
Mac Allister’s corner into his path. 

The Egyptian then turned provid-
er eight minutes before halftime, 
lofting a perfectly weighted pass 
for Szoboszlai, who calmly slotted 
past Ederson to double Liverpool’s 
advantage.

With a commanding lead se-
cured, Liverpool expertly con-
trolled the second half, never allow-
ing City a foothold in the game. The 
victory, their fi rst at the Etihad in 
the league since 2015, underscored 

their relentless form and ruthless
effi  ciency under Arne Slot.

Salah’s goal cemented his place
in club history, making him only 
the third Liverpool player - along-
side Roger Hunt and Ian Rush - to
record fi ve 30-goal seasons. Szo-
boszlai, a tireless force in midfi eld,
complemented Salah’s brilliance,
while captain Virgil van Dijk or-
chestrated a rock-solid defensive
display.

For City, the loss further ex-
posed a team struggling with an 
ageing core and key injuries, in-
cluding absences for Rodri, John 
Stones, and Erling Haaland. Guar-
diola, drenched on the touchline, 
watched helplessly as his side’s 
title challenge faded into the Man-
chester rain. With just 11 games 
left, Liverpool’s dominance sug-
gests the Premier League trophy 
may soon return to Anfi eld.

Isak reaches milestone
Also on Sunday, Alexander Isak 
scored his 50th Premier League 
goal as Newcastle United blitzed 
Nottingham Forest with a fi rst-
half masterclass before holding on 
for a 4-3 win at St. James’ Park.

Forest took an early lead 
through Callum Hudson-Odoi, but 
Newcastle responded with four 
goals in 11 chaotic minutes. Lewis 
Miley and Jacob Murphy struck in 

quick succession before Isak net-
ted twice in two minutes, taking 
his season tally to 19.

Forest fought back late, with 
Nikola Milenkovic and substi-
tute Ryan Yates setting up a nervy 
fi nale, but Newcastle held fi rm 
to climb to fi fth in the table - 
strengthening their Champions 
League ambitions and moving 
within three points of third-placed 
Forest. - Agencies

Mohamed Salah and 

Dominik Szoboszlai 

were the key fi gures 

in Reds’ 2-0  victory 

at Etihad Stadium

Muscat-based tennis 

coach clinches ITF 

Masters doubles title

MUSCAT: Sivan Govind, a sea-
soned tennis coach based in
Muscat, recently captured the
ITF Masters Series doubles ti-
tle in the south Indian city of 
Thiruvananthapuram. The tour-
nament attracted over 150 play-
ers from various countries and
spanned several age categories.

Govind, who has been coaching 
at the Indian Social Club (ISC) in
Oman for the past nine years, tri-
umphed in the competitive 45+
doubles event alongside his part-
ner, India’s Krishan Kumar.

The duo, who entered the tour-
nament as top seeds, dominated
the fi nal with a commanding 6-2,
6-2 victory over Rajkumar and
Sugesh Kumar.

In addition to his doubles suc-
cess, Govind also made a mark in 
the 45+ singles event. Advancing 
to the semi-fi nals, he was nar-
rowly defeated by Kumar in a 
tightly contested match, 6-4, 4-6.

Govind also participated in the 
40+ doubles category, partnering 
with Satish Kannan. The pair, 
however, were bested in the fi nal 
by Senthil Kumar and Arun Ja-
cob in a hard-fought match that 
ended 6-2, 6-4.

In his young days, Govind had 
competed in All-India Inter-
University competitions. He also 
served in Dubai as a coach for 17 
years before relocating to Oman. 
Govind has also worked at the 
Dubai Tennis Championship.

E V E N T  H E L D  I N  I N D I A

Oman Cricket strengthens coaching expertise 
with successful hosting of ICC Level 2 course

MILAN: Fiorentina 
striker Moise Kean has 
been discharged from 
hospital following tests
after he collapsed on the 
pitch on Sunday.

The Italy forward suf-
fered a head injury during 
his side’s 1-0 defeat at
Hellas Verona.

Kean played on for six 
minutes after colliding 
with the knee of defender 
Pawel Dawidowicz.

The former Everton
and Juventus forward
then lost his balance and 
fell to the fl oor in the 64th 
minute and was taken to 
hospital after being treat-
ed on the pitch. - Agencies

Kean out 
of hospital 
after pitch 
collapse

Modric magic fi res Real 
to victory over Girona 
MADRID: Luka Modric rolled 
back the years with a stunning 
goal as Real Madrid secured a 2-0 
win over Girona at the Santiago 
Bernabéu on Sunday, moving sec-
ond in La Liga on goal diff erence 
behind Barcelona. 

With Jude Bellingham sus-
pended, Modric stepped up in 
style, chesting down a loose ball 
before unleashing a thunderous 
half-volley from 25 yards past 
Paulo Gazzaniga. Vinicius Jun-
ior sealed the victory in the 83rd 
minute, calmly slotting home 
after a precise pass from Kylian 
Mbappe.

Girona had their chances, 
with Donny van de Beek forcing 
Thibaut Courtois into a sharp 
save early on. Arnaut Danjuma 
also squandered a golden op-
portunity to equalise, curl-
ing his effort wide in the 56th 
minute.

Real also welcomed back de-
fender David Alaba, who made 
his fi rst appearance in 434 days 
after recovering from an ACL 
injury. 

Next up, Los Blancos face Real 
Sociedad in the Copa del Rey 
semi-fi nals on Wednesday. 

Antony sees Red as Betis
edge Getafe
Real Betis climbed to seventh in 
La Liga with a 2-1 win at Getafe, 
but their victory was marred by 
a late red card for on-loan Man-
chester United winger Antony. 

The Brazilian, who had assist-
ed Isco’s opener, was sent off  in 

stoppage time for a reckless chal-
lenge on Juan Iglesias. Isco later 
doubled Betis’ lead from the pen-
alty spot before Domingos Duarte 
also saw red for Getafe. 

Betis now sit level on points 
with sixth-placed Rayo Vallecano 
as they prepare to face Real Ma-
drid next. - Agencies

S P A N I S H  L A  L I G A

Bayern rout Frankfurt 
to extend advantage

MUNICH: Bayern Munich ex-
tended their advantage at the top
of the Bundesliga to eight points
with a commanding 4-0 vic-
tory over third-placed Eintracht
Frankfurt at the Allianz Arena on
Sunday.

Defending champions Bayer 
Leverkusen had temporarily 
closed the gap to fi ve points with
a 2-0 win at Holstein Kiel on 
Saturday, but Vincent Kompa-
ny’s side delivered a resounding 
response.

After a frustrating fi rst half, 
Bayern broke the deadlock in
stoppage time before the interval,
with Leroy Sane setting up Mi-

chael Olise, who slotted home his 
seventh league goal of the season.

Sixteen minutes into the sec-
ond half, Frankfurt failed to clear 
a corner, allowing Hiroki Ito to 
pounce and double Bayern’s lead. 
Jamal Musiala made it 3-0 with 
a dazzling solo eff ort, weaving 
through the Frankfurt defense 
before blasting past Kevin Trapp.

Substitute Serge Gnabry com-
pleted the rout in stoppage time, 
slipping the ball through Trapp’s 
legs.

Bayern now have the opportu-
nity to widen the gap to 11 points 
when they visit seventh-placed 
Stuttgart on Friday. - Agencies

B U N D E S L I G A
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EDO wins ‘Hybrid Sukuk of Year’ 
award for $750 million sukuk

MUSCAT: Energy Development
Oman (EDO) has been awarded
the ‘Hybrid Sukuk of the Year’ by 
Islamic Finance News (IFN)- for
the second successive year - for
its $750 million sukuk issuance in
June 2024. 

This landmark transaction
demonstrated the strong global in-
vestor confi dence in the Sultanate
of Oman and EDO as its national
energy champion.

Using an innovative structure
combining Ijarah and Murabaha 
features, the issuance played a key 
role in securing cost-effi  cient, long-
term funding to support EDO’s
strategic energy investments.

“This issuance represents a fur-
ther milestone for EDO, refl ect-
ing investor confi dence in Oman’s
energy market,” said Sultan Al
Mamari, Chief Financial Offi  cer at

EDO. “Our team worked meticu-
lously to structure a Sukuk that 
meets Shariah compliance stand-
ards while providing an attractive, 
long-term funding source. This al-
lowed EDO to extend the tenor of 

its debt at favorable terms.”
The sukuk attracted signifi cant 

global investor participation, un-
derscoring EDO’s ability to tap into 
diversifi ed funding sources. The 
issuance was part of EDO’s fi nanc-

ing strategy aimed at enhancing fi -
nancial stability and fl exibility. By 
integrating innovative fi nancing 
with strategic energy investments,
EDO is reinforcing the Sultanate’s
position in the evolving global en-

ergy landscape while driving long-
term growth.

The $750 million Sukuk issuance
also set a new pricing benchmark,
with a profi t rate of 5.662% com-
prising of a margin of +135bp over

the benchmark US Treasuries. The 
improved margin refl ects investor 
perception that EDO’s credit profi le 
is of investment grade caliber and is 
an endorsement of Oman’s success 
in reducing government debt levels.

This landmark

transaction

demonstrated 

the strong global 

investor confi dence

in the Sultanate of

Oman and EDO as 

its national energy

champion

Digital Private School signs Memorandum 

of Understanding with British Council
MUSCAT: Digital Private School, 
a leading International Bacca-
laureate (IB) school in Muscat, 
announce the signing a Memo-
randum of Understanding (MOU) 
with the British Council Oman. 

The MOU was signed by Azza 
Al Mahrooqi, Managing Director, 
and Thomas Lloyd, Country Direc-
tor of British Council Oman. This 
partnership will involve the Brit-
ish Council providing an external 
overview and evaluation of the 
school’s 11th-grade exams, further 
enhancing students’ academic rig-
or and global standards.

The MOU formalizes the Brit-
ish Council’s role in independently 
overseeing the assessment process 
for the 11th-grade exams. With its 
expertise in managing internation-
al examinations, the British Coun-
cil will ensure the evaluation pro-
cess’s fairness, transparency, and 
integrity, off ering valuable external 
insights into student performance.

Dr. Muneer Al Maskari, CEO of 
Digital Private School, expressed 
enthusiasm about the new col-
laboration: “We are delighted to 
partner with the British Council 
Oman. This agreement marks an 
important milestone in our com-
mitment to maintaining interna-
tional standards in education. Our 

11th-grade students will benefi t 
from an impartial and globally rec-
ognized evaluation, helping them 
comprehensively understand 
their academic progress.”

The British Council’s involve-
ment in reviewing the 11th-grade 
exams will ensure that Digital 
Private School students receive 
an internationally recognized 

perspective on their academic
achievements. This aligns with the
school’s continuous eff orts to pro-
vide a world-class education and
prepare students for success in a 
globalized world.

This partnership aligns with Digi-
tal Private School’s mission to foster 
academic excellence, critical think-
ing, and global citizenship – all cen-

tral tenets of the IB curriculum.
Thomas Lloyd, Director of the 

British Council Oman, said:”We
are excited to collaborate with Dig-
ital Private School. This partner-
ship underscores our shared com-
mitment to providing students
with the best educational oppor-
tunities and ensuring the highest
standards of academic integrity.”

P A R T N E R S H I P

OMEGA begins

countdown to Olympic 

and Paralympic 

Winter Games

MUSCAT: The countdown to
Milano Cortina 2026 has begun.
As offi  cial timekeeper of the
Olympic and Paralympic Winter
Games, the Swiss watchmaker
OMEGA has marked the moment
with a special “One Year To Go”
celebration in Milano - one of the
two Italian host cities.

Especially for the occasion,
the brand unveiled its stunning 
new Countdown Clock next to
Milano’s iconic cathedral at the
Piazza del Duomo. Similar to a 
snow globe, the giant clock has
been tailor-made with a special
airfl ow system that creates a con-
tinuous artifi cial snowfall eff ect
around the competition logo. On
the outside of the cube, two digi-
tal displays keep track of the days,
hours, minutes, and seconds until
the Opening Ceremony of the
Olympic Winter Games on Feb-
ruary 6, 2026, as well as the Para-
lympic Winter Games, beginning 
on March 6.

Raynald Aeschlimann, Presi-
dent and CEO of OMEGA, was
joined by Thomas Bach, Presi-
dent of the International Olympic
Committee; Alain Zobrist, CEO
of OMEGA Timing; and Giovanni
Malagò, President of the Milano
Cortina 2026 Foundation.  

Raynald Aeschlimann said,
“We can already feel the anticipa-
tion and excitement building for
the winter events at Milano Cor-
tina 2026. We know the athletes
will have their dreams set on this
huge upcoming occasion, and it
makes everyone at OMEGA very 
proud to know we will be there to
time their historic moments.”

Thomas Bach said, “The Olym-
pic Winter Games Milano Cor-
tina 2026 are now just one year

away, and we can already feel 
the growing anticipation. As the 
days and hours countdown, we 
know that when the Games start 
our timekeeping experts OME-
GA will deliver the results with 
precision and integrity. They 
have been one of the IOC’s long-
est-standing partners and have 
shown commitment and passion 
decade after decade so it is with 
great pleasure that I unveil this 
one-year countdown clock on be-
half of the IOC.”

Speaking about the brand’s 
role as Offi  cial Timekeeper, Alain 
Zobrist said, “With our precision 
timing and data measurement, 
OMEGA looks forward to tell-
ing the full story of each event in 
Milano Cortina. We’re expecting 
another thrilling edition of close 
fi nishes and dramatic results.”

Giovanni Malagò said, “Start-
ing the OMEGA countdown to-
day is an emotional moment. The 
Opening Ceremony now feels so 
close and we can’t wait to host the 
world here in Italy. I know that 
Milano and Cortina will create 
a fantastic atmosphere, and our 
venues will provide the perfect 
stage for sporting greatness.”

OMEGA has been the Offi  -
cial Timekeeper of the Olym-
pic Games since 1932, and 
the Offi  cial Timekeeper of the 
Paralympic Games since 1992. 
Throughout this time, the brand 
has introduced some of the most 
important timekeeping tech-
nologies in sport, while recording 
every performance with utmost 
precision. OMEGA’s critical role 
is essential to the successful out-
come of the events and is relied 
upon at each edition by athletes, 
judges, and spectators alike.

O F F I C I A L  T I M E K E E P E R

Artha Bharat Investment Managers celebrates 

key milestones at exclusive event in Muscat

MUSCAT: Artha Bharat Invest-
ment Managers IFSC LLP hosted 
an exclusive networking event in 
Muscat, bringing together a dis-
tinguished audience of industry 
leaders, corporate executives, and 
business associates. 

The evening was attended by 
Amit Narang, the Indian Ambas-
sador to the Sultanate of Oman, 
as the Guest of Honour, alongside 
prominent business luminar-
ies who gathered to celebrate the 
company’s recent achievements.

Held at the scenic lawns of the 
Intercontinental Hotel, the event 
marked several key milestones for 
Artha Bharat Investment Manag-
ers. Among the highlights was the 
successful transfer of the com-
pany’s fi rst fund from Mauritius 
to Gujarat International Finance 
Tec-City (GIFT City) in India, a 
strategic move aligning with the 
Indian government’s vision of es-

tablishing GIFT City as a world-
class fi nancial hub. Additionally, 
the fi rm celebrated the successful 
completion of its second fund in 
Gujarat, reinforcing its position as 
a leader in fund management.

The evening also provided a 
platform to honor the remarkable 
achievements of AshwiniSawri-
kar, Chief Operating Offi  cer of Ar-
tha Bharat Investment Managers, 

who was recently recognized as
the Woman Chartered Account-
ant of the Year by the Institute of 
Chartered Accountants of India 
(ICAI). The prestigious accolade
was conferred at a grand ceremony 
in New Delhi by Union Minister of 
Law & Justice, Arjun Ram Megh-
wal, alongside ICAI President
Ranjit Kumar Agarwal and other
dignitaries.

Speaking at the event, Sachin-
Sawrikar, Founder & Managing 
Partner of Artha Bharat Invest-
ment Managers, emphasized the
signifi cance of relocating to GIFT
City, stating, “Artha Global Op-
portunities Fund became the fi rst
Foreign Portfolio Investor (FPI)
to move its Head Offi  ce from
Mauritius to India, in line with
Prime Minister Narendra Modi’s
vision for GIFT City. The regula-
tory framework in GIFT City has
evolved signifi cantly, off ering a 
business-friendly environment
that supports our growth ambi-
tions. We look forward to build-
ing on our success and launching 
more innovative funds in 2025.”

The celebration was further en-
hanced by live musical entertain-
ment and a gourmet buff et, creat-
ing a memorable evening for the
esteemed guests and employees
who had come from .

N E T W O R K I N G  E V E N T
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MCBS celebrates 33rd 
graduation ceremony 

MUSCAT: Modern College of 
Business and Science (MCBS) 
proudly held its 33rd Graduation 
Ceremony on Sunday, 23 February, 
to celebrate the academic achieve-
ments of its students. 

The prestigious event was at-
tended by Her Highness Sayyida 
Mona bint Fahad Al Said, Assis-
tant Vice Chancellor for Interna-
tional Cooperation at Sultan Qa-
boos University, who served as the 
esteemed Guest of Honor.

This year, the ceremony hon-
oured a diverse group of graduates, 
including students who completed 
their associate degrees, bachelor’s 
Degrees, and MBA programs in 
collaboration with Franklin Uni-
versity and graduates from the 
Arabic Masters programs. The 
event marked the culmination of 
years of hard work, perseverance, 
and commitment to excellence in 
higher education.

Dr. Muneer Al Maskari, Ex-
ecutive Chairman and Founder of 
MCBS, presided over the conferral 
of the associate and bachelor’s De-
grees, as well as the Arabic Master’s 
Degrees, acknowledging each stu-
dent’s hard work and dedication.

Dr. David Decker, President of 
Franklin University, also attended 
the ceremony and delivered an 
empowering speech. He conferred 
the MBA degrees to the graduates 
of Franklin University, celebrat-

ing their accomplishments and 
the collaborative eff orts between 
Franklin University and MCBS in 
delivering high-quality education.

Dr Decker emphasized the im-
portance of education in shaping 
the future of Oman and the world. 
In her address, she encouraged the 
graduates to continue their pur-
suit of excellence and leadership, 
highlighting the importance of in-
novation and global cooperation in 
today’s interconnected world.

The ceremony was joyous as 
graduates, their families, and fac-
ulty members celebrated this re-
markable milestone. The event 
highlighted the academic diversity 
of MCBS, with students receiv-
ing degrees in various fi elds, from 
business to information technol-
ogy and beyond.

The graduates’ success refl ects 
the college’s commitment to pro-
viding quality education that pre-
pares students for success in a glo-
balized workforce.

“Today marks not just the end 
of an academic journey but the be-
ginning of a new chapter for these 
bright individuals. At MCBS, we 
take immense pride in the quality 
of education and support we pro-
vide to our students, ensuring they 
are prepared for the challenges of 
tomorrow’s world. I am confi dent 
our graduates will continue posi-
tively impacting their communi-
ties, the nation, and beyond,” said 
Dr. Al Maskari.

The 33rd graduation marks a 
signifi cant milestone in the MCBS 
history, reaffi  rming its role as a 
leading educational institution in 
Oman. With a focus on academic 
excellence, innovation, and leader-
ship, MCBS continues to prepare 
its graduates for the challenges 
and opportunities of the future.

This year, the

ceremony honoured

a diverse group of

graduates, including

students who

completed their

associate degrees,

bachelor’s Degrees, 

and MBA programs

in collaboration with

Franklin University 

and graduates from 

the Arabic Masters 

programs

Mercedes-Benz 

off ers complimentary 

vehicle health check

MUSCAT: Mercedes-Benz Oman 
invites customers to embrace the 
spirit of Ramadan by prioritizing 
the health and performance of 
their beloved vehicles. 

From March 1 to 20, drivers 
are welcomed to the Mercedes-
Benz Service Centres in Muscat, 
Salalah, and Sohar for a compli-
mentary 16-point vehicle health 
check designed to ensure optimal 
vehicle performance and peace of 
mind during this holy month. At 
Mercedes-Benz, customer care 
is an integral part of our brand’s 
identity. We believe that luxury is 
not only refl ected in the vehicles 
we create but in the entire owner-
ship experience we off er.

Our commitment to excellence 
goes beyond the road, extending to 
the care and attention we provide 
to every customer. 

This dedication to service ex-
emplifi es our philosophy of put-
ting the customer at the center of 
everything we do, ensuring that 
every interaction with the brand is 
one of trust, comfort, and unparal-
leled quality.

The complimentary 16-point 
vehicle health check includes: 
engine oil level check, engine 
oil leak check, engine air fi lter 
check, coolant fl uid level and 
system check,brake fl uid level 
and condition check,windscreen 

wiper condition check,front and 
rear brake pads check,vehicle un-
dercarriage check, AC tempera-
ture and fi lters check, suspen-
sion components check,steering 
components check,bodywork 
inspection,electronic diagnostic 
test, complimentary car wash, 
vacuum and tires shine.

This off er is available on all 
models registered before 1st Jan-
uary 2022.

Additionally, using StarView 
by Mercedes-Benz Oman, cus-
tomers will receive a personal-
ized video of their vehicle health 
check, shared via email and SMS, 
along with a detailed estimate, 
ensuring transparency and trust 
throughout the process.

Shaun Michael, CEO of Mer-
cedes-Benz Oman, stated: “Ram-
adan is a time of refl ection, care, 
and shared journeys. At Mer-
cedes-Benz Oman, we take pride 
in off ering this complimentary 
vehicle health check as a gesture 
of appreciation to our valued 
customers. With premium care 
tailored for your Mercedes-Benz, 
we aim to keep every journey 
smooth and memorable this 
Ramadan.”

Make every moment on the 
road count this Ramadan with 
the assurance of certifi ed care 
from Mercedes-Benz.

RAMADAN

Get everything that you wish for with Kia this Ramadan
MUSCAT: This Ramadan, fulfi l
your wish to own the car of your
dreams. Become part of the Kia 
family and invest in a brand-new
car, where Kia pays the VAT for
you. Enjoy stress-free service
plans up to 100,000 km, along 
with 1-year registration and 1 year
insurance. Also, receive free gift
of window tinting on Sportage L
models and iPhone 16s when you
purchase Kia’s futuristic elec-
tric vehicles. Moreover, enter the
grand raffl  e for a chance to win a 
Kia EV6 Crossover. Kia invites you
to explore its modern range and
benefi t from these amazing deals.

As you gather with your loved
ones this month, Ramadan is the
perfect time to upgrade your ride
with exclusive benefi ts that make
buying a Kia not just a choice, but
an experience. Let Kia elevate your
moments, making each drive as
meaningful as the memories you
create them.

The Kia vehicle range in Oman
includes a powerful SUV lineup,
including the Sportage L 1.5T and
2.0T, Seltos 1.4T & 1.5 L, Sonet
1.5L, Sorento 3.5L &Telluride
3.5L,. For sedan lovers, Kia off ers
high-tech, spacious, and powerful
vehicles in the C-sedan segment
that are unbeatable in their class &
at the Kia showroom, you can ex-
plore the K3, K5, K8 and more.

Experience the brand-new, clas-
sic Kia Sportage L, reborn with

the ‘Make Space for Adventure’
concept, two exciting high-per-
formance engines, and a longer
wheelbase. The 2,755mm wheel-
base and 543-liter luggage com-
partment guarantee more cargo
space for your next adventure.
Whether you’re an urban adven-
turer, an off -pavement explorer,
or a highway commuter, there’s a 
Sportage for you.The fi rst trim is
available with a 2.0T engine pro-

ducing 233 HP, while the second
trim features the 1.5T engine pro-
ducing 197 HP. Both are mated to
an 8-speed Shift-by-Wire trans-
mission. Equipped with AWD
functionality, the SUV distributes
power without compromising per-
formance or luxury.

The 2025 Kia Sonet PE com-
bines modern design and func-
tionality, making it an ideal
choice for urban and family use

alike. Based on Kia’s revolution-
ary Smartstream powertrain, the
Sonet features a 1.5-liter four-cyl-
inder engine producing 114 HP at 
6,300 rpm, paired with an Intelli-
gent Variable Transmission (IVT)
for easy manoeuvrability in tight
cityscapes. The drivetrain system 
off ers a fuel effi  ciency of 17.5 km/l
as per GSMO standards, allowing 
you to experience an SUV without 
breaking the bank.

Kia’sfl agship sedanK8 ensures
a progressive, modern, and spa-
cious cabin with dynamic driving 
performance and a head-turning,
curvy ‘fastback’ rear. Built as the
premium performance-oriented
sedan, the front-wheel-based K8
features a 3.5 GDI Smartstream
powertrain that delivers high per-
formance, improved fuel economy 
with reduced carbon emissions.
The K8 off ers plenty of stor-

age with 510 liters of boot space, 
providing the freedom to travel 
stress-free.

Experience Kia’s vehicles with 
test drives and a detailed guide 
from our professional sales staff  at 
Kia. Our sales team eagerly antici-
pates your arrival.

Reliable International Automo-
tive (RIA), the offi  cial distributor 
for Kia in Oman, off ers a rewarding 
ownership experience. 
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