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March 8,  2023
15 Sha‘aban 1444 AH

WEDNESDAYY

ROP HOLDS MEETING WITH
KSA MINISTRY OF INTERIOR
MUSCAT: The Royal Oman Pollice
(ROP) held a joint meeting in thee
Governorate of Muscat yesterdaay 
with the Ministry of Interior of tthe
Kingdom of Saudi Arabia (KSA).
The meeting aims at facilitatingg 
the exchange of traffi  c informatiion 
through the direct electronic linnkage
between the two sides. -ONA

OMAN EMERGES AS A LEADING 
DESTINATION FOR UK INVESTORS

Sayyid Asa’ad receives Director General of WIPO

MUSCAT: HH Sayyid Asa’ad bin 
Tarik Al Said, Deputy Prime Min-
ister for International Relations 
and Cooperation Aff airs, Personal 
Representative of His Majesty 
the Sultan, received in his offi  ce 
yesterday Daren Tang, Director 
General of the World Intellectual 
Property Organisation (WIPO) 
and his accompanying delegation, 
currently visiting the Sultanate 
of Oman. During the meeting, the 
two sides exchanged cordial con-
versations and reviewed aspects 
of the existing cooperation be-
tween Oman and the WIPO and 
means of promoting them.

The meeting was attended by 
Qais Mohammed Al Yousef, Min-
ister of Commerce, Industry and 
Investment Promotion, and the 
two advisors at the Offi  ce of HH 
Sayyid Asa’ad. — ONA

R E V I E W  M E E T I N G

OMAN
Oman participates
in UN meetings 

1
The Sultanate of Oman is 
joining the international
community at the 

meetings of the 67th annual
session of the United Nations
Commission on the Status of 
Women. The session is taking 
place at the UN headquarters 
in New York.  >A5

WORLD
1 in 4 children at risk 
of poverty in Europe

2
Almost 20 million 
children in EU countries 
are living in poverty,

according to the aid organisation 
Save the Children. In 2021, the
number of children at risk of 
poverty increased by 200,000 to 
19.6mn million.  >A7

MARKET
Islamic banking 
market share to rise

3
Oman’s Islamic banking 
sector’s market share is 
expected to rise steadily in

2023–2024 after reaching 16.4
per cent of total sector assets at 
end-2022 (end-2021: 15.2 per
cent), according to a new report
by Fitch Ratings. > B1

T O P  T H R E E  I N S I D E  S T O R I E S

A2Hotel revenues
in Oman exceed
OMR20 million

310

MUSCAT

‘Omani women are just as capable as their male counterparts’

Times News Service

MUSCAT: Omani women have 
taken giant strides in diff erent 
spheres of life over the years and 
the strong support from the Sul-
tanate of Oman government has 
been one of the key factors in en-
hancing the profi le of women, ac-
cording to senior women profes-
sionals in Oman.

Times of Oman spoke to a few 
leading professionals ahead of In-
ternational Women’s Day (IWD) 
on March 8, a global day of cel-
ebration to recognise the social, 
economic, cultural, and political 
achievements of women and to 
promote gender equality.

The 2023 campaign theme of In-
ternational Women’s Day 2023 is 
#EmbraceEquity where the focus 
is on gender equity that needs to be 
part of every society’s DNA.

The aim of the IWD 2023 #Em-
braceEquity campaign theme is to 
get the world talking about ‘Why 
equal opportunities aren’t enough’.

Rumaitha Al Busaidi, marine 
scientist and well-known climate 
activist, said: “This year’s Interna-

tional Women’s Day theme is quite 
befi tting; embracing equity. Equity 
is a favourite word of mine because 
the claim that we all need equal 
opportunities is personally not 
enough. We all start from diff erent 
places, and diff erent positions. As 

such, true inclusion and belong-
ing require equitable action. It is 
also extremely crucial to not paint 
equality and equity as one of the 
same things when in fact it is not.”

She added, “Critics may claim 
that we don’t need a day to cel-
ebrate women and to uphold their 
achievements. But the main pur-
pose of having such a day goes far 
beyond that. This day is to recog-
nise challenges, to acknowledge 
that our mothers, sisters, and 
daughters have persevered and 
continue to thrive in a world that 
needs greater attention on equity.”

Gender gap
“According to the World Eco-
nomic Forum, we would need over 
100 years to close the gender gap, 
which means that no matter how 
old you are today, we will not be 
able to close that gap in your life-

time. I think this thought should 
make us take a pause, ponder, and 
acknowledge that we have a long 
way to go. Yes, there is progress 
which is changing the lives of so 
many and this is why it is so im-
portant to appreciate how far we 
have come while keeping the gen-
der equity goal alive in our hearts 
and minds. Let this be a day where 
we refl ect on our trials and tribula-
tions but also our victories while 
we continue to champion one an-
other; one woman at a time! Let’s 
#EmbraceEquity!”

Shatha Al Maskiry, Managing 
Director, Protiviti Oman, said: 
“Women are increasingly excel-
ling in the digital world, and their 
innate skills are essential for suc-
cess such as strong emotional in-
telligence, ethics, critical thinking, 
analytical and problem-solving 
skills.” >A4

I N T E R N A T I O N A L  W O M E N ’ S  D A Y

MUSCAT: Oman is a leading des-
tination for British investors and 
this is further expected to get a big 
boost with a delegation touring the 
Invest Oman hall on Tuesday.

British companies’ invest-
ment in Oman touched $23.5 bil-
lion in 2022, up by 9.3 percent, 
compared to the fi gures of 2021, 
Ahmed Salim Al Rasbi, Director 
General of the Investment Ser-
vices Centre at the Ministry of 
Commerce, Industry and Invest-
ment Promotion, said.

“The volume of trade exchange 
between Oman and the United 
Kingdom grew to about $362.3 

million by October 2022, which 
was 20.3 percent higher than the 
fi gures of the corresponding pe-
riod in 2021,” he added.

British delegation
The delegation of British inves-
tors represented a group of com-
panies operating in the sectors of 
mining, technology, agriculture, 
services and logistics were briefed 
about various incentives off ered 
to them, investment mechanisms 
and related procedures.

They toured several sections 

of Invest Oman where they were 
updated about the most impor-
tant services provided to inves-
tors wishing to do business in 
Oman, the departments off ering 
the services, enabling factors, 
relevant information and op-
portunities available in diff erent 
economic sectors.

Incentives highlighted
A visual display that was present-
ed to the delegation demonstrat-
ed investment advantages, the 
Investor Residency Programme, 

incentives and facilities available 
at special economic zones and 
free zones.

This visit was organised by the 
Sultanate of Oman’s embassy in 
the United Kingdom, in coopera-
tion with the Ministry of Com-
merce, Industry and Investment 
Promotion (MoCIIP). It refl ects 
the concept of promoting and at-
tracting foreign investments to 
the Sultanate and presenting the 
incentives and facilities off ered to 
investors.

Al Rasbi said that the British 

delegation was briefed about sa-
lient features of the investment 
climate in Oman, the role of the 
hall and the services it provides 
to investors within the context 
of a clear mechanism and basic 
tools to streamline an investor’s 
business.

The British delegation will 
also meet a number of Omani 
entrepreneurs to discuss invest-
ment partnership opportunities 
and the possibility of opening 
branches for British companies’ 
products in Oman. — ONA

Data shows that

British companies’

investment in Oman 

touched $23.5 billion 

in 2022, up by 9.3%

compared to the 

fi gures of 2021

20.3%
THE VOLUME OF TRADE EXCHANGE BETWEEN OMAN AND THE 

UNITED KINGDOM GREW TO ABOUT $362.3 MILLION BY OCTOBER 

2022, WHICH WAS 20.3 PERCENT HIGHER THAN THE FIGURES 

OF THE CORRESPONDING PERIOD IN 2021

MUSCAT: His Majesty Sultan Haitham 
bin Tarik received a phone call yesterday 
evening from US President Joe Biden.
During the call, the two leaders reviewed 
the advanced relations between Oman
and the US, and means of promoting 
them in various spheres. They also
exchanged views on regional and global
issues of mutual concern.

HM THE SULTAN RECEIVES PHONE 
CALL FROM US PRESIDENT
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OMAN
Dhuhr............................................12:23pm

Asr.....................................................3:46pm

Maghrib.........................................6:18pm

Isha...................................................7:28pm 

Fajr (Tomorrow)................... . 5:07am

Nearly 24,000 complaints were 
received by the ministry in 2022 

MUSCAT: The Ministry of La-
bour (MoL) received nearly 
24,000 complaints in 2022 with 
more than half related to wages of 
employees. According to the Min-
istry of Labour, more than 13,000 
complaints received last year were 
concerning wages.

The ministry has taken a strong 
view of the issue and is making all 
eff orts to protect the rights of the 
workers by introducing the Wages 
Protection System (WPS).

The Ministry of Labour’s pri-
mary objective is to promote the 
progress of both private sector 
enterprises and their employees, 
safeguarding their interests and 
ensuring stability in accordance 
with modern requirements.

The Ministry of Labour is a key 
contributor to the plans and strat-
egies of the Sultanate of Oman’s 
government to safeguard the 
rights of workers in private sector 
establishments, which are the cor-
nerstone of Oman Vision 2040.

The WPS aims to establish a na-
tional framework that will propel 
the country toward a new and or-
derly future.

The protection of wages is to 
ensure fair pay for workers. It is 
seen as a positive step towards 
improving working conditions 

and enhancing the welfare of all 
parties involved.

Wages Protection System
The Wages Protection System 
(WPS) is an electronic tool cre-
ated by the Ministry of Labour and 
the Central Bank to supervise and 
track wage payments in private 
sector businesses, guaranteeing 
their compliance with the Labour 
Law by transferring worker sala-
ries to their bank accounts.

The Ministry of Labour, as the 
competent authority, is immedi-
ately notifi ed once the salary is 
transferred. This system main-
tains a steady process of salary 
distribution, while also monitor-
ing any delays in payment, allow-
ing the ministry to take preven-
tive measures to ensure workers 

receive their pay and prevent 
any labour disputes, strikes, or 
work stoppages due to delayed 
payments.

WPS is deemed to be a vital part 
of economic reform, aimed at safe-
guarding the earnings of private 
sector employees and establishing 
a precise database of their sala-
ries. Its implementation is in ac-
cordance with Article (53) of the 
Labour Law, which states that the 
employer will not be cleared of the 
employee’s salary unless the sal-
ary is deposited in the employee’s 
account at one of the locally ap-
proved banks. A resolution by the 
Minister of Labour may determine 
the exceptions where the employ-
ee’s salary may not be deposited in 
his account.

The system’s primary aims are 

to guarantee that workers receive 
their wages as stipulated by the 
Labour Law, as well as ensure the 
registration of the local workforce 
in social insurance and the timely 
payment of their contributions. 

The system aids in the ease of 
research and resolution of labour 
disputes concerning wages by 
providing valuable wage transfer 
data. Additionally, it simplifi es the 
process of wage transfer to banks 
through a standard formula, while 
also protecting employers and pro-
viding evidence of worker claims 
regarding unpaid wages. This sys-
tem promotes a stable employer-
worker relationship, increases 
productivity, and minimises wage-
related confl icts.

The recently introduced system 
aims to streamline the process of 
applying for various services pro-
vided by the ministry that require 
the attachment of wage-proof 
documents, including manpower 
recruitment permits, wage adjust-
ments, and work leave reports.

The system eliminates the need 
for individuals to attach physi-
cal wage fi les as verifi cation can 
now be completed electronically 
through the platform. This results 
in a signifi cant reduction in both 
time and eff ort expended by ap-
plicants.

The introduction of this system 
is part of the Ministry of Labour’s 

ongoing eff orts to achieve its goal 
of producing satisfactory results 
for all parties involved. The system 
promotes transparency, which 
will benefi t all parties in the fu-
ture, and contributes signifi cantly 
to the development of the labour 
market and the stability of its 
environment.

It has also had a positive impact
on the small commercial private 
sector enterprises, as they are 
now obligated to open bank ac-
counts for their expatriate work-
force whose salary is less than one 
hundred Omani riyals. Addition-
ally, private sector institutions are 
required to update the wages of 
their workforce in the Ministry’s 
database.

It should be noted that the meth-
od for bank transfers of wages in 
the Sultanate of Oman varies de-
pending on the transfer formula 
used by institutions and employ-
ers. In some cases, the transfers 
may not be refl ected in statistics 
and monitoring ratios by the Cen-
tral Bank and Ministry of Labour. 
To ensure that all transfers are in-
cluded within the wage system and 
accurately reported, the ministry 
is taking steps to protect the rights 
of workers and companies. This 
will provide more precise percent-
ages for each establishment and 
employer, and safeguard the inter-
ests of all parties involved.

The Ministry of 

Labour has taken 

a strong view of

the issue and is 

making all eff orts 

to protect the rights

of the workers by

introducing the 

Wages Protection

System

TAISM hosts ‘Beauty Everywhere’ International 

Honor Choir Festival and welcomes student 

musicians from 25 countries worldwide to Oman

MUSCAT: The American Inter-
national School of Muscat (TA-
ISM) hosted the AMIS Interna-
tional High School Choir Festival 
from 1-5 March. Students from 
25 schools all around the world 
came to Oman to sing, learn, col-
laborate, and perform in a gala 
performance for members of the 
TAISM community and special 
guests.

The Association for Music in 
International Schools (AMIS) 
is dedicated to the promotion 
of excellence at all levels of mu-
sic education in international 
schools. The mission of AMIS is 
to advance the education of stu-
dents and teachers throughout 
the world by developing their 
understanding, knowledge and 
appreciation of music, promote 
high standards of musical per-
formance by all international 
school students, to advance the 
education of students and their 
teachers in global issues and 
cultural diversity through the 
performance and study of mu-
sic, and to promote furtherance 
of educationally valuable music 
repertoire.

Guest Conductors Michael 
Barrett, Melanie Brink, and Ja-
son Drahos joined students rep-
resenting 37 nationalities over 
the three day event.  16 TAISM 
students took part in the festival, 
performing for their own family 
and friends in the international 
Gala Event on Saturday evening. 

“This is the biggest interna-
tional AMIS High School Honor 
Choir event happening in the 

world this year,“ says Mira Boy-
adzhieva, Choir Director at TA-
ISM and organizer of the festi-
val. “The theme of the festival is 
‘Beauty Everywhere’.  We chose 
this theme because if people open 
their eyes, ears, minds and senses, 
they’ll see that there truly is beau-
ty everywhere.  We will explore 
that during the festival through 
beautiful singing, music-making, 
and friendship-building.”

“At this event, students will 
perform the world premiere of 
two songs that were commis-
sioned for the festival,” says Keith 
Montgomery, Executive Director 
of AMIS.   “Both of these pieces 
by award-winning composer Kyle 
Pederson, were to be performed 
in the Bosch Center specifi cally, 
when this event was scheduled to 
take place in spring 2020.  After 
the cancellation of that festival 
due to the pandemic, I have had 
many requests to perform those 
pieces, but I’ve declined every re-

quest because it wasn’t the right 
time. And now is the right time to 
perform these two commissions, 
created for AMIS students to sing 
here in Oman.”

“TAISM is honored to be host-
ing this prestigious international 
choral music event on our cam-
pus,” says Kevin Schafer, School 
Director at TAISM.  “Additionally, 
we are proud to have 16 TAISM 
High School Choir students se-
lected to participate in the three 
ensembles.“

“Our exceptional music facili-
ties, including the Bosch Center 
for the Performing Arts, create 
the optimal environment for mu-
sic performance. At TAISM, a 
broad-based education is a core 
aspect for our program, as this 
assists our students’ understand-
ing of humankind’s intellectual 
traditions and accomplishments, 
and strengthens powers of 
thought, judgment, and aesthetic 
appreciation.”

G A L A  P E R F O R M A N C E

Over 250 attendees from 

schools around the world

joined the world’s largest 

International Honor Choir 

event in 2023, held at The

American International 

School of Muscat 

Hotel revenues top OMR20mn in Oman by end of January 2023

MUSCAT: The revenues of 3-5 
star hotel surged by 50.8 percent 
as at the end of January 2023 com-
pared to the corresponding period 
in 2022 to stand at OMR20.79 mil-
lion, according to the latest data 
issued by the National Centre 
for Statistics and Information 
(NCSI).

Occupancy rate also recorded a 

rise by 31.3 percent to reach 53.7 
percent  compared to 40.9 percent 
during the corresponding period 
in 2022.

The number of 3-5 star hotels’ 
guests stood at 173,313, compris-
ing an increase by 65 percent till 
the end of January 2023 compared 
to the same period in 2022.

The number of guests from Oce-

ania recorded a signifi cant surge 
by 383.1percent  from 767 guests 
by the end of January 2022 to 
3,705 guests by the end of January 
2023.

European guests
European guests followed by re-
cording a rise by 120.2 percent  
from 26,461 guests to 58,256 

guests till the end of January 2023.
The number of Asian guests 

stood at 21,098 till the end of Janu-
ary 2023, constituting an increase 
by 96.1 percent compared to the 
corresponding period in 2022. 
GCC guests came next with a rise 
by 81.9 percent going from 5,919 
guests to 10,767 guests till the end 
of January 2023. — ONA

N C S I  D A T A
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Research team develops 
hand gesture recognition
system for deaf people

Times News Service

MUSCAT: A team of Omani re-
searchers was able to develop a 
system that translates sign lan-
guage into written text and then
into voice, Oman News Agency 
(ONA) said.

A statement issued online by 
ONA said that an Omani research
project carried out by a team from
Sohar University managed to de-
velop an intelligent system that
translates sign language and con-
verts it into written text and then
to audio.

The project aimed to develop
a system capable of recognising 
hand gestures used by persons
who are vocally and hearing im-
paired, through the use of neural

networks, image processing tech-
nology and the Internet of Things.

The research team includes:
Dr. Abdullah Abu Al-Kishek, As-
sistant Professor and Coordinator 
of the Networks and Databases 
Program, the student Sarah bint 
Salem Al-Khaifi a, and the student 
Mujtaba Jaafar.

Dr. Abdullah Abu Al-Kishk told
Oman News Agency: “This pro-
ject comes within the framework 
of the institutional research sup-
port programme based on compe-
tence, and it is one of the research 
projects funded by the Ministry of 
Higher Education, Scientifi c Re-
search and Innovation.”

He added, “We worked on de-
signing a database containing 
62,000 images, where images were 
taken of the signals, and about 
2,000 images were taken for each 

of the signals in the system, point-
ing out that the next stage of the
project will be the presence of a 
necklace with a portable camera 
that will photograph persons who
are vocally and hearing impaired,
and translation is done immedi-
ately after that from reference to
sound.”

He stated that the project faced
many challenges at its inception,
including the existence of some
diff erences related to sign lan-
guage, which sometimes diff er
globally or even institutionally, as
the team visited some concerned
and related institutions to access
an accurate database to choose the
most widespread sign language.

He stressed that the importance
of the research project lies in its
ability to contribute to strength-
ening and facilitating the commu-
nication of persons who are vo-
cally and hearing impaired in the
society, and making sign language
understandable to everyone. Thus,
this research project provides ad-
vanced technology that facilitates
the lives of many people.

It is noteworthy that the results
of this study will be published this
March in the international scien-
tifi c journal specialised in the fi eld
of computing and its applications
(IJASCA).

The team developed 

a recognition system

that utilised the

convolutional neural 

network method

OFA, French Embassy 

to organise events 

throughout March

Times News Service

MUSCAT: The French Embassy 
is organising this year the 5th 
edition of the French Weeks in
Oman, a keystone celebration 
aimed at putting forward the 
strong ties between Oman and 
France.

This year edition is quite spe-
cial since it will last the whole
month of March.

The French Embassy and 
sponsoring companies are pro-
graming various events in Mus-
cat, including a concert, cultural
and scientifi c events, workshops 
and conferences.

In this regard, the Omani
French Friendship Association 
(OFA), in collaboration with 
the Economic Department of 
the French Embassy, hosted on 
Monday, March 6, 2023, an eco-
nomic conference entitled “Hu-
man Capital: Women and Young 
in front” under the patronage of 
Her Excellency Véronique Aul-
agnon, Ambassador of France to 
the Sultanate of Oman, and His 
Highness Sayyid Tarik Al Said,
Honorary member of the OFA 
and Vice-Chairman of Tawoos 
Renaissance.

In front of more than one hun-
dred participants gathered at 
the Crowne Plaza Qurum Hotel,
several recognised leaders from
Omani and French organisa-
tions shared their views and best
practices to promote a human-

centered approach to the work-
place, while conducting corpo-
rate social responsibility actions, 
in a larger way, on diversity and 
inclusion of women and youth as 
well as creativity and capacity of 
future leaders.

After a keynote video speech of 
Mrs. Pascale Sourisse, an inspir-
ing French woman leader holding 
the position of General Director 
for International Development 
of Thales, the fi rst panel, entitled 
“My boss is a Woman” focused in 
particular on empowering wom-
en and breaking the glass ceiling 
in the corporate world.

Five expert-panelists ad-
dressed the issues that are fac-
ing women in their career paths, 
such as leadership opportunities, 
work-life balance and the gender 
pay gap. The panel also tackled 
strategies for creating an inclu-
sive workplace that values diver-
sity and provides equal chances 
for all.

The second panel, entitled 
“Training of the future”, focused 
on enhancing the skills of young 
professionals, training innova-
tive leaders, managing Omani-
sation and making the best use 
of off sets for training programs. 
Five experts from leading Omani 
and French companies shared 
their insights and expertise on 
these topics, providing valuable 
perspectives on the latest trends 
and best practices in talent 
development.

F R E N C H  W E E K S  I N  O M A N

Abraj Energy IPO sees strong demand, 

oversubscribed more than eight times

Times News Service

MUSCAT: The initial public
off ering (IPO) of Oman’s Abraj
Energy Services, the oil and gas
drilling business of state energy 
company OQ, has been oversub-
scribed 8.7 times following strong 
demand among domestic and in-
ternational investors.

The fi nal price was at 249 bai-
sas a share, the top end of an off er
range that started at 242 baisas
and closed on March 2 with OQ 
off ering 377.40 million shares.
Trading on Muscat Stock Ex-
change is due to start on March
14.

Abraj had aimed to raise up
to OMR93.97 million through
the IPO of its 49 per cent share
capital.

The total demand for IPO
shares topped OMR790 million,
making it 870 per cent oversub-
scribed and recording the biggest
demand for an IPO in Oman in re-
cent years, according to the data 
provided by Abraj on Twitter.

“We are proud to record the
largest initial public off ering in
Oman’s stock market, with the
subscription volume in the com-
pany’s shares amounting to more
than OMR790 million. We sin-
cerely thank our success partners
– new investors – for their confi -
dence in Abraj Energy Services,”

the company said.
Anchor investors subscribed 

for 40 percent of Abraj Energy’s 
shares at the maximum price. 
Saudi Omani Investment Co., a 
unit of Saudi Arabia’s Public In-
vestment Fund, will own 20 per-
cent, while Royal Court Aff airs 
and SLB, the world’s largest oil 
services company, will each take 
10 percent.

Earlier on Monday, the Capi-
tal Market Authority (CMA) ap-
proved the allocation of Abraj 
shares to the subscribers. As 
much as 35 per cent of the total of-
fered shares have been allocated 
to the second category investors 
(retail investors).

The IPO collected OMR246 
million from retail (second cat-
egory) investors against the of-
fered size of OMR29.6 million in 
this category, oversubscribing 
more than eight times. Around 
40,000 individual retail investors 
participated in the second catego-

ry subscription.
On the other hand, the institu-

tional (fi rst category) subscrip-
tion – which has been allocated at
65 percent of the total off er size –
was oversubscribed by 21.6 times,
attracting very strong demand
from domestic and international
investors.

Abraj had collected OMR507
million from institutional sub-
scription except for anchor in-
vestors. Apart from two anchor
investors, as many as 132 local,
regional and international insti-
tutions participated in the IPO.

In a statement, the CMA said
that the allocation of Abraj shares
was approved based on distrib-
uting the minimum limit to the
small shareholders category at
4,500 shares and 0.1121 per cent
of the remaining shares for each
subscriber. For the institutional
investors, the subscribers have
been allocated 4.62 percent of 
their respective subscriptions.

I N I T I A L  P U B L I C  O F F E R I N G



“They are creative at de-
veloping new solutions
and innovative digital ex-
periences. They are also
empowered with data at

the tip of their fi ngers to make more
informed decisions. It’s wonderful
to see Omani women proving them-
selves to be just as capable as their
male counterparts. So increasing 
the number of women in technol-
ogy would help bridge the gender
gap and create a more inclusive and
equitable digital world, where eve-
ryone can feel confi dent and secure
in their online activities.”

March 8 is an important oppor-
tunity for companies to celebrate
women’s achievements and tal-
ents, and to act on the issue of gen-
der equality.

Leen Al Atassi, head of corpo-
rate communications, Oman Arab
Bank, said: “International Wom-
en’s Day is a moment for us to hon-
our the achievements of women.
It is also a day where we can raise
awareness on the opportunities
available for women and the role
organisations can play to unlock
their full potential.

“In the banking sector, gender
diversity and inclusion are critical
for success in today’s global econ-
omy. We know that women bring 
unique perspectives, skills, and
ideas to the table, which can help
fi nancial institutions better serve
their customers and communities.

Over the last 50 years, there has 
been great emphasis on the role 
of women in shaping the banking 
sector and more specifi cally the 
future of the bank itself.”

Leen added: At our bank, our 
main focus has been to establish a 
workplace environment that fos-
ters leadership development and 
provides equal training opportuni-
ties. This has enabled our female 
staff  to take up senior positions, 
leading to the intentional creation 
of a gender-balanced leadership 
team. Today, approximately 40 
percent of our branches are led by 
our female Omani talent. We know 
that the banking sector can play a 
key role in creating a more pros-

perous and inclusive society.”
Few women professionals said 

that companies have an obliga-
tion to do more for gender equal-
ity because it is not only a moral 
imperative, but it also makes good 
business sense.

Sarah Khaled, Director of Mar-
keting, Al Bustan Palace, A Ritz-
Carlton Hotel, said: “International 
Women’s Day is a special celebra-
tion for all of us.

“This day highlights the im-
portance of casting a spotlight 
on gender parity and that we can 
all #EmbraceEquity. To achieve 
true gender equality, we need to 
continue to focus on inclusivity, 
visibility, and empowerment of 

women every day.”
She added: “The piece of ad-

vice that has stayed with me is
to always challenge yourself and
never let your work and ambi-
tion compete with your personal
life. Your professional and per-
sonal lives are layers on top of 
each other with rotating levels of 
emphasis. Celebrate this overlap
rather than trying to force them
apart. Success starts by believing 
in an idea, doing what it takes to
make it happen, going out there to
achieve it and doing what you love
every day.”

Sobhi Ann John, chief market-
ing coordinator, Al Hayat Interna-
tional Hospital, said: “On the occa-

sion of International Women’s Day 
and beyond, let’s all fully Embrace 
Equity and focus on women be-
coming fi nancially independent. 
Equity isn’t just a nice-to-have, it’s 
a must-have. Let us focus on be-
coming independent, I would say 
fi nancially independent. We can 
be anyone’s daughter, sister or wife 
that does not matter. As women we 
should focus on becoming fi nan-
cially independent because the fu-
ture is always uncertain.

It’s not just something we say. 
It’s not just something we write 
about. It’s something we need to 
think about, know, value and em-
brace. It’s what we believe in, un-
conditionally. Equity and fi nancial 

independence means creating an
inclusive world.”

Sobhi Ann John added: Each
one of us can actively support and
embrace equity and fi nancial inde-
pendence within our own sphere
of infl uence. 

“We can all challenge gender
stereotypes, call out discrimina-
tion, draw attention to bias, and
seek out inclusion. Everyone,
everywhere can play a part. When
we embrace equity and fi nancial
independence, we embrace diver-
sity, and we embrace inclusion.
We embrace equity and fi nancial
independence to forge harmony 
and unity, and to help drive suc-
cess for all.”
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SHOWCASING OWCA
THE POWER THE POWER 
OF WOMEN 

WITH A UNIQUE 
ARTWORK

‘The day highlights the importance of casting a spotlight on gender parity’

I N T E R N A T I O N A L  W O M E N ’ S  D A Y
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DR HDR. HAFSA BANU dentist and an, a dentist and
artist in Oman, dedicates her unique art-artist in Oman, dedicates her unique art-
work made of nails and strings to com-com-
memorate International Women’s Day.
This year’s theme is Embrace Equity and
her artwork is crafted around a woman
with tones of diff erent skin colour on her 
face to refl ect equality irrespective of 
race or ethnicity.

The background of the artwork shapes 
around the woman in descriptive words
of what a woman is. According to Dr
Hafsa the words expressed in this work
are quite less compared to the numerous
character, roles and power the women
encompass in this world.The other part
of the work is the linear lines of threads
shaping around the woman which con-
tains diff erent colours of threads again
denoting diff erent ethnicities.

Dr.Hafsa uses her main genre of nails 
and strings for this work showing the rig-
idness and strength of nails and strings
for being synonymous to the power of 
women. Equality means each individual
given the same resources or opportuni-

es whereas equity recognises that eachties wherea
diff erent circumstances andperson has diff ere

urces and opportuni-given the same resources 
ties can reach an equal outcome.es can reach an equal outcome



MUSCAT: Sheikh Khalifa Ali Al 
Harthy, Undersecretary of the 
Foreign Ministry for Diplomatic 
Aff airs, received in his offi  ce 
yesterday Katsuyoshi Hayashi, 
Japan’s Special Assistant to the 
Minister of Foreign Aff airs, for 
Yemen.
During the meeting, the two  
sides reviewed the eff orts exert-
ed to support the Yemeni parties 
in reaching a political solution 
that achieves security and stabil-

ity for Yemen and the countries 
of the region.

The meeting was attended by 
several offi  cials at the Foreign
Ministry. -ONA
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Oman participates in UN meetings
NEW YORK: The Sultanate of 
Oman is joining the internation-
al community at the meetings of 
the 67th annual session of the 
United Nations Commission on 
the Status of Women. The ses-
sion takes place at the UN head-
quarters in New York, from 6 to 
17 March.

Oman is represented at the 
meeting by Dr. Mohammed Awadh 
Al Hassan, Permanent Represent-
ative of the Sultanate of Oman to 
the United Nations in New York, 
and offi  cials from the Ministry of 
Social Development.

The current session reviews 
the progress made by member 
states in enhancing the status of 

women, innovation, technologi-
cal transition, education in the
digital age and the best practices
for bridging the digital gender gap.
It focuses on empowering women
in all aspects of life. Members of 
the Omani delegation will take
part in some activities held on
the sidelines of the session. The
gathering at the UN session will
listen to a recorded speech by Dr.
Laila Ahmed Al Najjar, Minister
of Social Development, Oman.
The speech will outline the eff orts
made by the government of Oman
on enhancing the status of women
and ensuring their access to all
rights cited in the laws approved
by the government. -ONA
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Oman Vision 

2040 Follow-up 

Unit meets WIPO 

Director General

MUSCAT: Dr. Khamis Saif Al
Jabri, Chairman of Oman Vision
2040 Implementation Follow-up
Unit met at his offi  ce yesterday 
Daren Tang, Director General of 
the World Intellectual Property 
Organization (WIPO) and his ac-
companying delegation, current-
ly visiting the Sultanate of Oman.

The two sides explored means
of cooperation. They also ex-
changed opinion on future vi-
sions as intellectual property 
rights are considered catalyst

for economic growth, as well as
an important component within
priorities of Oman Vision 2040.

A visual presentation was de-
livered highlighting Oman Vi-
sion 2040 and the Unit’s eff orts
in following up implementation
of projects.

The meeting was attended by 
Sayyid Dr. Munthir Hilal Al Bu-
saidi, Deputy Chairman of Oman
Vision 2040 Implementation
Follow-up Unit and offi  cials from
both sides. -ONA

E C O N O M I C  G R O W T H

Plan for sustainable 
management of 
soil resources
MUSCAT: The Regional Confer-
ence towards Healthy Soils for
the Near East and North Africa 
kicked off  here on Tuesday.

The two-day event addresses 
the Global Soil Partnership Pro-
gramme and the signifi cance of 
soil health in the context of water
scarcity and climate change in
the NENA.

Dr. Ahmed Nasser Al Bakri, 
Undersecretary of the Ministry 
of Agriculture, Fisheries and 
Water Resources for Agricul-
ture, said in a statement that the 
workshop is organised by the 
Ministry in cooperation with the 
UN Food and Agriculture Organ-
ization (FAO).

He added that the workshop is 
a step forward in a project to build
capacities for the sustainable 
management of soil resources, 
analyse and evaluate laboratories
used in the fi elds of soil, assess
the eff orts made in maintaining 
soil quality and the probable im-
pact of climate change on soil.

Eng. Hasna Mohammed Al 
Harthi, FAO Assistant Repre-
sentative in Oman, said that the

workshop explores partnership 
and cooperation between coun-
tries and stakeholders in the 
NENA region.

She added that the workshop 
also looks into ways of rallying 
eff orts to generate fi nancial re-
sources for supporting the sus-
tainable management of soil and 
water.

Eng. Hasna pointed out that 
the workshop off ers a unique op-
portunity to discuss the future of 
soil health in the NENA region 
and agree on joint strategies to 
avoid the duplication of eff orts in 
this regard. -ONA

N E N A  R E G I O N

Sheikh Khalifa holds 

talks with Japan 

offi  cial on Yemen

M E E T I N G
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New H3 rocket fails minutes after launch
TOKYO: Japan’s attempt to 
launch its next-generation H3 
rocket failed on Tuesday after the 
launcher’s engine did not ignite in 
space.

The country’s space agency, 
JAXA, aimed to compete in a mar-
ket dominated by Elon Musk’s 
SpaceX’s Falcon 9 rocket.

The H3 rocket’s launch was de-
layed by several years. Last month, 

an attempt for the launcher’s lift-
off  failed when its boosters did not 
ignite. The second attempt launch 
from the Tanegashima Space Cen-
tre on Tuesday seemed to be a suc-
cess when the rocket lifted off  at 
10:37 a.m. (0137 GMT).

However, issues started to ap-
pear when the rocket was around 
300 kilometres above ground.

The rocket’s second-stage en-

gine failed to ignite upon reaching 
space.

“The destruct command has
been transmitted to H3 be-
cause there was no possibility of 
achieving the mission,” the com-
mand center said during the live 
broadcast.

JAXA commentators said that
the agency would investigate the 
reasons for the failure. — DW

I N  J A P A N

Oman underlines need to honour 

commitments to 2030 Agenda 

for Sustainable Development

DOHA: The Sultanate of Oman
has underscored the signifi cance
of adhering to international coop-
eration towards meeting the 2030
Agenda for Sustainable Develop-
ment, as well as all pledges made
to maintain balanced growth
within the context of social,
economic and environmental
development.

During its speech at the 5th
United Nations Conference on
the Least Developed Countries
(LDC5), held in Doha, Oman af-
fi rmed that it incorporated all
three dimensions of sustainable
development into Oman Vision
2040 and its long-term sectoral
strategies. The speech was deliv-
ered by Dr. Said Mohammed Al
Saqri, Minister of Economy.

Oman pointed out that its
participation in this conference
stems from a deep conviction in

the importance of partnership
and cooperation to achieve the
requirements of sustainable de-
velopment, mainly out of respect
for commitment to international
agreements and covenants.

The conference off ers an op-
portunity for countries to work
side by side to exchange experi-
ences and discuss solutions for
common problems, said Oman,
noting that the event consolidates
global eff orts to provide the best
means of support to the least de-
veloped countries.

The overall aim is to open wid-
er scopes for those countries to
eradicate poverty, boost their role
in international trade and region-
al integration, and utilize their re-
sources to realize comprehensive
development and ensure sustain-
able development for all, Oman
stressed in the speech.

Oman urged all countries to 
maximise eff orts to help needy 
countries terminate acts of 
confl ict and violence and con-
centrate, instead, on combating 
poverty. Oman also encourages 
developed countries and inter-
national fi nancial institutions, 
like the International Monetary 
Fund, to undertake initiatives to 
fi nance development and recon-
struction plans in least developed 
countries. The measures envis-
aged by Oman in this context in-
clude debt repayment and debt 
restructuring.

Oman expressed its appre-
ciation and thanks for all parties 
that contributed to the confer-
ence which, it hoped, would forge 
greater international collabora-
tion to achieve sustainable de-
velopment in least developed 
countries. — ONA

I N  D O H A

Muscat Gases Company SAOG
PO Box 11, PC 124, Rusayl, Sultanate of Oman. 
Tel: 22526900  I  Email: info@muscatgas.com

NOTICE AND INVITATION TO ATTEND THE ANNUAL GENERAL MEETING

The Board of Directors of MUSCAT GT ASES( the “Company”) has the pleasure to invite the 
shareholders to attend the Annual General Meeting , which will be held on Thursday at 03:00 PM 
on 23/03/2023, via the electronic platform which can be accessed through the website of Muscat 
Clearing & Depository Company (www.mcd.gov.om) and will be held in this location (Online). If 
the quorum requirement for holding the Annual General Meeting is not fulfilled, a second Annual 
General Meeting shall be held on Wednesday at 03:00 PM on 29/03/2023, via the electronic 
platform which can be accessed through the website of Muscat Clearing & Depository Company 
(www.mcd.gov.om) and will be held in this location (Online) to discuss the following agenda:

Annual Ordinary General Meeting Agendas :

1. To consider and approve the Board of Director’s Report for the financial year ended 31 
December 2022

2. To consider and approve the Corporate Governance Report for the financial year ended 31 
December 2022.

3. To consider and approve the Board of Directors performance report for the financial year 
ended 31/12/2022.

4. To consider the Auditor’s Report and to approve the Financial Statements of the Company 
for the financial year ended 31 December 2022.

5. To approve sitting fees of the Board and Committee meetings paid to the Board Members 
for the previous financial year and to determine the sitting fees for the upcoming financial 
year (as per the annexure).

6. To consider the related parties transaction the company entered into in the financial year 
ended 31 December 2022. (as per the annexure)

7. To consider the amounts allocated and spent for the company’s social responsibilities for 
the year ended on 31/12/2022 (as per the Annexure).

8. To discuss and approve the proposed allocation of RO 3000 to fulfill the Company’s 
Corporate Social responsibilities for the year ending on 31 December 2023

9. To elect a new Board of Directors for the Company from amongst Shareholders or non- 
shareholders. Any person who wishes to be nominated to the Board of Directors of the
Company is required to fill in a Director’s Nomination Form. Such a form can be obtained 
from the Company. The completed Form should be delivered to the Company at least five 
(5) days prior to the date of the Annual Ordinary General Meeting of the Company (no later 
than the end of the business hours on Thursday, 16 March 2023). The candidate must 
satisfy the company’s board membership requirements

10. To appoint Auditors of the Company for the financial year ending on 31 December 2023 
and to approve their fees.

According to the Company’s Articles of Association and the controls for holding General 
Meetings using modern technology issued by the capital market authority , we would like to 
draw your attention to the following:

1. Legal person, exclusively, has the right to delegate a natural person to attend the General 
Meeting and vote on its behalf through technical means, provided that this natural person 
has an investor number in MCDC.

2. Voting on any of the agenda items begins no more than three days before the date of the 
General Meeting until the voting process ends on the day of the General Meeting. If the 
shareholder’s shares are increased or decreased, the voting process will be canceled, and 
the shareholder will have to vote again on the day of the General Meeting.

For further information please contact on telephone No 91239958 or 
email: Salim.d@muscatgas.com

Chairman                                            Legal Advisor                                         External Auditor
Engr. Omar Ahmed Salem Qatan              Rajab AlKathiri & Associates                Abu Timam Grant Thornton

NOTICE TO ATTEND THE ANNUAL ORDINARY GENERAL MEETING

The Board of Directors of Salalah Port Services Co. SAOG (the Company) invites shareholders to attend the 
annual ordinary general meeting (AGM) to be held on Thursday, 23 March 2023 at 5.00 pm, via electronic 
means for holding AGM’s, which can be accessed from the website of Muscat Clearing and Depository Co. 
(www.mcd.gov.om). If the quorum is not present to convene the AGM, another meeting will be held on Sunday, 
26 March 2023 at 3:00 pm, via the aforementioned electronic platform, to discuss the following agenda:

AGM Agenda

2. To consider and approve the Board of Directors’ Report on the organization and management of the 

4. To disclose the distribution of dividends of 10 baiza per share to the shareholders registered with the 

31 December 2022.
5. To ratify the sitting fees payable to the Board of Directors for attending Board meetings and subcommittee 

attachment). 
6. To consider and approve the proposed distribution of RO 150,000 being remuneration for the directors 

ended 31 December 2022 (as per attachment).
8. To disclose voluntary contributions which have been made to support community services during the 

9. To consider and approve setting aside RO 100,000 in support of community services during the 

2022 (as per the attachment)

shareholder or non-shareholders). 
Any person who wishes to be nominated shall complete the director’s nomination form and submit it to the 

16th March 2023. The candidate must ensure compliance with the established criteria for membership to the 
Board of Directors.

In accordance with the Company’s Articles of Association and the rules for convening general meetings via 
electronic means issued by the Capital Market Authority, we would like to draw your attention to the following:

a. A legal (juristic) person, exclusively, shall have the right to appoint a natural person, as proxy, to 
attend the general meeting, and vote on decisions taken on his behalf using electronic means. Such 
natural person must have an investor number registered with the Muscat Clearing and Depository 
Company SAOC.

b. Shareholders will be able to vote for the items set out in the agenda starting from 3 days prior to 
the meeting date up until the end of the voting process for that particular item presented in the 
agenda on the day of the meeting. If a shareholder acquires or disposes of shares before the date 
of the meeting, any votes it has already cast will be void and the shareholder will have to vote again
on the day of the general meeting.

All invitees are requested to attend the meeting at least half an hour before the stated time.
For any queries relating to the above agenda, please contact Mrs. Eman Al Shahry (+968-224090890/ 
99281812 or at info@salalahport.com).

Chairman     Auditors               Legal Advisor
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1 in 4 children at risk of poverty in Europe, report says
BRUSSELS: Almost 20 million
children in European Union coun-
tries are living in poverty, accord-
ing to the aid organisation Save
the Children. In 2021, the number
of children at risk of poverty in-
creased by 200,000 to 19.6 million,
a new report by the organization
found.

Every fourth child in Europe
was aff ected, the report stated.
The increased cost of living and
the COVID-19 pandemic were
named as the main causes of the
development.

The numbers were “devastat-
ing,” said Eric Grosshaus, advo-
cacy manager of child poverty and
social inequality for Save the Chil-
dren Germany. In Germany, more
than 2 million children lived in
poverty in 2021.

“With one in fi ve children in 
poverty nationwide, there can be 
no more excuses: the German gov-
ernment must fi nally deliver on its 
promises to tackle child poverty,” 
Grosshaus said.

AROPE indicator
Researchers worked with the 
AROPE indicator, which is com-
monly used to measure progress 
towards the EU 2030 target on 
poverty and social exclusion 
in Europe. Spain and Romania 
scored worst with 33.4% and 
41.5% of children at risk of poverty 
or social exclusion, respectively. 
Germany was slightly below the 
European average at 23.5%, while 
the risk of poverty for children 
was lowest in Finland (13.2%) and 
Denmark (14%).

Using additional data provided
from 14 European countries be-
tween October and December
2022, the aid groups said soaring 
food prices for basic goods such
as milk, cereals and cooking oil
as a result of Russia’s invasion
of Ukraine exacerbated the situ-
ation. Families from lower and
middle-income backgrounds were
particularly vulnerable to price
increases.

Asylum-seekers
Children with migrant back-
grounds, refugees, asylum-seek-
ers, undocumented and unac-
companied children were among 
the hardest hit, the report found.
Children living in single-parent
families, large-disadvantaged
families, children with disabilities,

and children belonging to ethnic 
minorities were also at risk.

Save the Children Europe di-
rector Ylva Sperling said no child 
should have to go to school hungry, 
live in a house without heating or 
be worried about their parent’s job.

Europe’s many crises
“Yet, the impact of Europe’s many 
crises makes eating or heating no 
longer a choice for many families 
and deprives children of the es-
sentials they need for their de-
velopment and well-being,” she 
said. “Now is the time for bold 
decisions and strategic funding 
to rapidly expand protection and 
mitigate the downfall of the crises 
for current and future generations 
of children.” 

— DW

S A V E  T H E  C H I L D R E N  S T U D Y

UN says Türkiye, Syria  quake 

damage exceeds $100 billion

NEW YORK: A UN Development
Programme (UNDP) offi  cial said
on Tuesday that the damages re-
sulting from the devastating earth-
quake that shook Türkiye and
Syria in early February will exceed
$100 billion.

Louisa Vinton of the UNDP
further added that recovery costs
could “be on top of that” while talk-
ing to reporters in a video call from
Gaziantep in Türkiye.

The 7.8 magnitude earthquake
that struck Türkiye and Syria on
February 6 has claimed the lives
of more than 50,000 people in both
countries.

‘Vast needs but 
scarce resources’
Last week, the World Bank calcu-
lated the damage to be at around
$ 34.2 million for Türkiye with re-
covery costs to account for double
the amount.

However, Vinton said that the
Turkish government, with the help
from the UNDP, World Bank, and

the EU, estimated the costs would
be far higher.

She also expressed that the
UNDP was “very disappointed
and saddened” by the low-level re-
sponse to the funding pleas.

She said that hundreds of 
thousands of homes have been
destroyed, images of which are
“apocalyptic.”

“The needs are vast but the re-
sources are scarce,” she further 
added.

Vinton’s press briefi ng comes
ahead of a major donor conference 
that aims to raise funds for the 
earthquake victims.

That conference is to be held in
Brussels next week. 

— DW

U N D P  O F F I C I A L

AI accurately identifi es normal, 

abnormal chest X-rays: Research

WASHINGTON: In a clinical 
setting, an artifi cial intelligence 
(AI) tool can successfully distin-
guish between normal and patho-
logical chest X-rays, according 
to research published in Radiol-
ogy, a publication of the Radio-
logical Society of North America 
(RSNA).

Chest X-rays are used to diag-
nose a wide variety of conditions 
to do with the heart and lungs. 
An abnormal chest X-ray can be 
an indication of a range of con-
ditions, including cancer and 
chronic lung diseases. An AI tool 
that can accurately diff erentiate 
between normal and abnormal 
chest X-rays would greatly alle-
viate the heavy workload experi-
enced by radiologists globally.

“There is an exponentially 
growing demand for medical im-
aging, especially cross-sectional 
such as CT and MRI,” said study 
co-author Louis Lind Plesner, 
M.D., from the Department of 
Radiology at the Herlev and Gen-
tofte Hospital in Copenhagen, 
Denmark. “Meanwhile, there is a 
global shortage of trained radiolo-
gists. Artifi cial intelligence has 
shown great promise but should 
always be thoroughly tested be-
fore any implementation.”

Using an AI tool
For this retrospective, multi-
centre study, Dr. Plesner and col-
leagues wanted to determine the 
reliability of using an AI tool that 
can identify normal and abnor-
mal chest X-rays.

Researchers used a commer-
cially available AI tool to analyze 
the chest X-rays of 1,529 patients 
from four hospitals in the capital 

region of Denmark. Chest X-rays 
were included from emergency 
department patients, in-hospital 
patients and outpatients. The X-
rays were classifi ed by the AI tool 
as either “high-confi dence nor-
mal” or “not high-confi dence nor-
mal” as in normal and abnormal, 
respectively.

Two board-certifi ed thoracic 
(chest) radiologists were used as 
the reference standard. A third 
radiologist was used in cases of 
disagreements, and all three phy-
sicians were blinded to the AI 
results.

Of the 429 chest X-rays that 
were classifi ed as normal, 120, or 
28%, were also classifi ed by the 
AI tool as normal. These X-rays, 
or 7.8 % of all the X-rays, could 
be potentially safely automated 
by an AI tool. The AI tool identi-
fi ed abnormal chest X-rays with a 
99.1% of sensitivity.

“The most surprising fi nding 
was just how sensitive this AI tool 
was for all kinds of chest disease,” 
Dr. Plesner said. “In fact, we could 

not fi nd a single chest X-ray in 
our database where the algorithm 
made a major mistake. Further-
more, the AI tool had a sensitiv-
ity overall better than the clinical 
board-certifi ed radiologists.”

According to the researchers, 
further studies could be directed 
toward larger prospective imple-
mentation of the AI tool where 
the autonomously reported 
chest X-rays are still reviewed by 
radiologists.

The AI tool performed espe-
cially well at identifying normal 
X-rays of the outpatient group 
at a rate of 11.6%. This suggests 
that the AI model would perform 
especially well in outpatient set-
tings with a high prevalence of 
normal chest X-rays.

“Chest X-rays are one of the 
most common imaging examina-
tion performed worldwide,” Dr. 
Plesner said. “Even a small per-
centage of automatisation can 
lead to saved time for radiologists, 
which they can prioritise on more 
complex matters.” — ANI

R S N A  S T U D Y
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Pankaj Khimji roped 
in ICC committees

MUSCAT: Oman Cricket (OC) 
Chairman Pankaj Khimji’s stature 
as one of the leading cricket ad-
ministrators continues to grow at 
the global level.

Less than a year since he be-
came the fi rst Omani to be elected 
as Associate Member Director of 
the International Cricket Council 
(ICC), the world cricket governing 
body, Khimji has now been named 
in two ICC committees and one 
ICC working group.

The appointment in three ICC 
panels underlines Khimji’s grow-
ing infl uence at the world stage, 
and the Omani cricket boss is 
humbled by the recognition.

“I am extremely honoured by the 
appointments made by the ICC, 
and I hope to serve the diff erent 
committees to the best of my abili-
ties,” said Khimji.

Khimji, who is also the vice-
chairman of the Asian Cricket 
Council (ACC), has been named as 
a member of the ICC Development 
Committee. The committee is 
chaired by Imran Khwaja of Singa-
pore and comprises 12 members.

The Omani cricket administra-
tor, who serves as advisor for foreign 
trade and international cooperation 
at the Ministry of Commerce, In-
dustry and Investment Promotion 
(MOCIIP), has also been appointed 
to the eight-member HR and Re-
muneration Committee of the ICC. 
This committee is chaired by West 
Indies’ Richard Skerritt.

Besides the two ICC commit-
tees, Khimji has also been named 
as a member of the ICC Govern-
ance Working Group, the third 
ICC panel in which he has been 
entrusted to play a key role.

Khimji said: “I am overwhelmed 
by the trust and belief of the ICC.

“I hope my 30-40 years of cor-
porate experience will help me in 
contributing positively to the ICC. 
There will be useful experiences 
in the time to come for me. Work-
ing with people who have some 
fantastic understanding of these 
committees will be a good learning 

experience for me initially.”
Khimji, who is also director 

of Muscat-based business con-
glomerate Khimji Ramdas Group, 
added: “At some point of time I 
am confi dent that I will be able to 
contribute positively to the vari-
ous committees and I am looking 
forward to sharing my experience 
with the ICC.”

Besides his appointment in the committees, 

the Oman Cricket boss has also been included 

in the ICC Governance Working Group

PSG’s Neymar set to 

miss rest of season

OOC honours boxers

Omani referees take part 

in UAE championship 

PARIS: Paris St-Germain striker 
Neymar is set to miss the rest of 
the season as he needs surgery on 
an ankle injury.

Neymar went over badly on 
his right ankle fi ve minutes into 
the second half during PSG’s 4-3 
home win over Lille on 19 Feb-
ruary and was carried off  on a 
stretcher in obvious pain

PSG said the 31-year-old has 
suff ered several “instances of 
instability in his right ankle” 
over recent years and surgery is 
needed to “avoid a major risk of 
recurrence”.

They added it will be three to 
four months before he can resume 
training. Neymar has suff ered a 
number of injury problems with his 
right foot over the past few years.

He missed two of Brazil’s 
matches at the 2022 World Cup 
after being injured in their open-
ing group match against Serbia.

The former Barcelona player 
also missed the 2019 Copa Amer-
ica after suff ering torn ligaments 
in his right ankle and was out for 
several weeks in 2021 with a sim-
ilar injury.

He has scored 13 Ligue 1 goals 
and contributed another 10 as-
sists for PSG this season.

Christophe Galtier’s side are 
eight points clear at the top of the 

table as they seek an 11th French 
top-fl ight title.

They take on German side Bay-
ern Munich in the Champions 
League round of 16 second leg on 
Wednesday looking to overturn a 
1-0 defi cit from the fi rst fi xture.

Their fi nal league match of the 
season is against Clermont on 3 
June with the Champions League 
fi nal scheduled to take place on 
10 June.

MUSCAT: The Oman Olympic
Committee (OOC) felicitated
Omani boxers, Fares bin Ahmed
Al Muqbali and Firas bin Fida 
al Balushi, who won a gold and a 
silver medal respectively at the
fi fth Katara Open Boxing Cham-
pionships in Doha, Qatar.

Taha bin Sulaiman Al Kishry,
the OOC Secretary General
congratulated the boxers for their
accomplishments and wished

them good luck for future events.
Al Muqbali won a gold in the

92kg category while Al Balushi
won a silver in the 56kg class,
which was held last month.

The meeting was attended by 
the Olympic boxing trainer Afaf Al
Qarniyeh, the fi rst Qatari female
boxer, Nasser bin Ali Al Eisari,
President of the Master Academy 
for Martial Arts, and the academy 
players and administrators.

MUSCAT: Ten Omani inter-
national referees offi  ciated the 
recently-concluded UAE Open 
Karate Championship at the 
Sharjah Sports Club in the Unit-
ed Arab Emirates.

Held under the auspices of the 
UAE Karate Federation and the 
Sharjah Sports Club, the event 
witnessed the participation of 
624 men and women players, 
representing 19 countries: UAE, 
Saudi Arabia, Kuwait, Bahrain, 
Qatar, Jordan, Egypt, Algeria, 
Azerbaijan, Belarus, Russia, Italy, 

Uzbekistan, America, the Philip-
pines, Nepal, India, Pakistan.

The ten Omani offi  cials who 
took part were Ahmed Al Zakwani, 
Suleiman Al Hinai, Youssef Al Siya-
bi, Salem Al Qutaiti, Salem Al Mas-
rouri, Hilal Al Abdali, Muhammad 
Al Hinai, Adel Al Hinai, Hisham-
BaniToroof and MohieLutfi . 

Russia fi nished the event with 
53 medals, including 22 gold, 
while the hosts UAE came sec-
ond with 104 medals, including 
21 gold. Azerbaijan were third 
with 12 medals, including 5 gold.

F R E N C H  L I G U E  1
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K A R A T E

Brentford edge Fulham in west London derby

LONDON: Brentford’s English
Premier League season’s good run
continued as they overcame west
London derby rivals Fulham 3-2 at
the Gtech Community Stadium to
keep their hopes of European foot-
ball very much alive on Monday.

Bees’ striker Ivan Toney was
the talisman once more, making 
22 successes out of 22 from the
penalty spot for Brentford as they 
closed to within three points of 

sixth-placed Newcastle United.
Thomas Frank’s side made a 

lightning start and could have 
scored three times even before 
Ethan Pinnock’s shot defl ected off  
Tim Ream to put Brentford ahead 
after only six minutes.

Fulham drew level six minutes 
before the break when Israel for-
ward Manor Solomon headed in 
the rebound after Andreas Perei-
ra’s free-kick struck the post.

Brentford regained the momen-
tum, with both Bryan Mbeumo
and Toney hitting the woodwork
with free-kicks, and were awarded
a 53rd-minute penalty when Issa 
Diop fouled Christian Norgaard.

Mathias Jensen sealed the win
from close range fi ve minutes from
time following good work by Kevin
Schade with Carlos Vinicius’ stop-
page-time goal for Fulham nothing 
more than a consolation.

Fulham still have European as-
pirations of their own as they have 
been a revelation under the guid-
ance of Marco Silva in the Premier 
League, but they ended well beaten 
by their London rivals. Fulham re-
main in seventh place despite this 
setback and must now regroup as 
they face Premier League leaders 
Arsenal at Craven Cottage on Sun-
day before an FA Cup quarter-fi nal 
at Manchester United.

E N G L I S H  P R E M I E R  L E A G U E
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OMAN CRUDE PRICE RISES
The price of Oman oil has increased, 
with prices for delivery by May 2023 
reaching $84.66, said Dubai Mercantile 
Exchange (DME). The DME statement 
said that the price of Oman oil rose by 55 
cents from the price of Monday, which
was $84.11. - ONA

MSX INDEX ENDS HIGHER
The MSX index closed at 4,843.38 points, 
up by 0.21 per cent from the previous close.
The Sharia Index ended up by 0.21 per cent
at 490.30 points. Al Batinah Development
Company, up 10.00 per cent, was the top 
gainer while HSBC Bank Oman, down 6.06 
per cent, was the top loser.

Treasury bills
worth OMR12
million issued

MUSCAT: The Central Bank 
of Oman (CBO) raised OMR12 
million by way of allotting treas-
ury bills on Tuesday.

The value of the allotted 
Treasury bills amounted to 
OMR3 million, for a maturity 
period of 28 days.

The average accepted price 
reached OMR99.650 for every 
OMR100, and the minimum 
accepted price arrived at 
OMR99.650 per OMR100. The 
average discount rate and the 
average yield reached 4.56250 
per cent and 4.57852 per cent, 
respectively.

Whereas the value of the al-
lotted treasury bills amounted 
to OMR9 million for a maturity 
period of 91 days. The average ac-
cepted price reached OMR98.775 
for every OMR100, and the mini-
mum accepted price arrived at 
OMR89.770 per OMR100.

The average discount rate 
and the average yield reached 
4.91346 per cent and 4.97440 
per cent, respectively. -ONA

C E N T R A L  B A N K  O F  O M A N

ARA Petroleum signs agreement with Wakud International
Times News Service

MUSCAT: ARA Petroleum E&P 
(ARA), a Zubair Corporation com-
pany specialised in the discovery 
and production of hydrocarbons in 
Oman and internationally, signed 
a collaboration agreement with 
Wakud International which will 
supply biodiesel fuel for ARA’s op-
erations in Oman. 

The agreement was signed by Dr 
Omar bin Salim Al Jaaidi, General 
Manager of ARA and Maher bin 
Mohammed Al Habsi, Chief Execu-
tive Offi  cer of Wakud International.

Based on the newly signed 
agreement, Wakud International 
will deliver biodiesel fuel which 
will power ARA’s Electrical Sub-
mersible Pumps (ESPs) based in 
their water supply wells.

This collaboration demon-
strates ARA’s commitment to 
deploying locally manufactured 
biodiesel fuel for its operations 
which reinforces ARA’s dedication 

towards environmentally friendly 
practices and net zero operations.

Speaking on the agreement,
Sharifa Al Ruheili, Director of 
New Technologies at ARA said,
“We are delighted to sign this
agreement with Wakud Interna-
tional. Through this collaboration,
we aim to promote sustainability 
and reduce carbon activities in our
operations by implementing the
best international standards and
eco-friendly practices. Our objec-
tives support the Oman Vision
2040 which aims to create a more
sustainable environment for in-
frastructure projects in line with
achieving net zero emissions.” 

Maher Al Habsi, Chief Execu-
tive Offi  cer of Wakud Interna-
tional added, “We are delighted to
collaborate with ARA and provide
our services to them.

“We seek to harness our expe-
rience in this fi eld and support
the Sultanate’s objectives toward
achieving environmental sustain-

ability and net zero emissions. 
Through this agreement, we as-
pire to support our customers in 
meeting their objectives to reduce 
carbon emissions and preserve the 
environment most practically and 
cost-eff ectively.

“We will continue our eff orts 
towards maximising our expertise 
and strengthening our position in 
the sector as a leading Omani com-
pany in the fi eld of biofuels.”

ARA Petroleum was formed in 
2014 and owns several companies, 
such as ARA Petroleum Explora-
tion and Production, ARA Petro-
leum B-44, ARA Petroleum B-31 
and ARA Petroleum Tanzania. 

Wakud is an Omani SME based 
in the Khazaen Economic City in 
Barka where it operates its bio-
diesel facility. The facility recycles 
used cooking oil, after collecting 
it from hotels, restaurants, and 
catering companies in Oman, and 
converts it into biodiesel which is 
a direct alternative to diesel fuel.

S U P P L Y I N G  B I O D I E S E L  F U E L

Islamic banking 
market share to 
rise steadily in 
Oman: Report

Times News Service

MUSCAT: Oman’s Islamic bank-
ing sector’s market share is ex-
pected to rise steadily in 2023–
2024 after reaching 16.4 per cent 
of total sector assets at end-2022 
(end-2021: 15.2 per cent), accord-
ing to a new report

“Growth will be driven by size-
able public demand for Islamic 
products, supportive regulations, 
a growing branch network, and 
a push from conventional banks’ 
Islamic windows,” Fitch Ratings 

said in a statement.
“There was a structural im-

provement in 2022 after the 
Central Bank of Oman (CBO) 
introduced an Islamic liquidity 
management instrument (ILMI) 
in the form of a wakala money 
market instrument,” it added.

The wakala money market in-
strument allows Islamic banks and 
windows to place remunerative de-
posits with the CBO for a minimum 
duration of one day to a maximum 
of three months. The lack of ILMI 
has been a long-standing challenge 
for the Islamic banking sector. At 
present, there are no Islamic repos 
and short-term government sukuk 
in Oman for Islamic banks to invest 
their excess liquidity or Islamic al-
ternatives to treasury bills.

Regulations prevent Islamic 

banking entities from placing 
funds with conventional banks, 
which limits counterparty choice. 
The CBO plans to introduce more 
ILMI in phases, both for provid-
ing liquidity support to Islamic 
banking entities and for absorb-
ing excess liquidity.

Omani Islamic banks’ (includ-
ing windows) total assets reached 
OMR6.4 billion in 2022. The fi -
nancing growth of Islamic banks 
was 12.2 per cent year-on-year, 
exceeding conventional banks’ 
3.4 per cent growth. Islamic 
banks’ deposit growth of 10.9 per 
cent also outpaced conventional 
banks’, which fell by 0.9 per cent. 
The Islamic banking market 
share, based on both fi nancing 
and deposits, crossed 18.5 per 
cent in 2022, Fitch Ratings said.

Growth will be driven 

by sizeable public 

demand for Islamic

products, supportive

regulations and 

a push from

conventional banks’

Islamic windows
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MSX index ends marginally higher

MUSCAT: The MSX index closed
at 4,843.38 points, up by 0.21 per 
cent from the previous close. The 
Sharia Index ended up by 0.21 per 
cent at 490.30 points. Al Batinah 
Development Company, up 10.00 
per cent, was the top gainer while 
HSBC Bank Oman, down 6.06 per 
cent, was the top loser. 

Shares of Phoenix Power were 
the most active in terms of the 

number of shares traded while 
Bank Muscat were the most ac-
tive in terms of turnover.

A total number of 281 trades 
were executed during the day’s 
trading session, generating a turno-
ver of OMR1.47 million, with more 
than 10.06 million shares changing 
hands. Out of 44 traded securities, 
14 advanced, 14 declined, and 16 
remained unchanged. At the ses-

sion close, GCC and Arab investors 
were net buyers for OMR554,000 
while domestic investors were net 
sellers for OMR545,000, followed 
by foreign investors for OMR9,000 
worth of shares.

Financial Index closed at 
7,804.46 points, down 0.31 per 
cent. Industrial Index closed at 
6,073.85 points, up 0 per cent. -Unit-

ed Securities

M U S C A T  S T O C K  E X C H A N G E

Opaz launches 

automatic licences 

service on Invest 

Easy portal

Times News Service

MUSCAT: The Public Author-
ity for Special Economic Zones 
and Free Zones (Opaz) in So-
har Free Zone has launched the 
service of issuing automatic li-
censes for economic activities 
through the Invest Easy portal 
in the zone.

The service was launched in a 
workshop held with the partici-
pation of several Opaz employ-
ees and representatives from
the Ministry of Commerce, In-
dustry and Investment Promo-
tion, Sohar Free Zone.

Launching this service comes 
as part of Opaz’s eff orts to har-
monise and integrate special,
free and industrial zones and
central national systems and
solutions, to develop sustain-
able action plans within the
authority’s continuous plans
to develop investment through
digital transformation.

Investors now can obtain a 
license to start their activities
and the environmental permit
automatically within only 5
minutes, post digitally signing 
the terms and controls specifi ed
for each type of business. Be-
sides, Opaz’s plan aims to unify 
the procedures for obtaining the
services provided by the special
economic zones and free zones. 

I N  S O H A R  F R E E  Z O N E
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quality means each individual or
group of people is given the same
resources or opportunities.

Equity recognises that each per-
son has diff erent circumstances,

and allocates the exact resources and opportu-
nities needed to reach an equal outcome. 

Within this context, let’s delve into the lives
of a group of people who form an important
part of the expat community in Oman – the
trailing expat wives. The term trailing spouse
has its origins in 1981 in the Wall Street Jour-
nal. It refers to the partner, typically a wife, of 
a person who moves overseas for work. While
there are trailing husbands as well, for a large
part, in the GCC, it is the wife who trails the
husband as they move for his job.

When an expat family moves to a new coun-
try, they are leaving behind everything that
they are familiar with, in the pursuit of better
career prospects, money and comforts for the
family. As the husband is busy settling into a 
new job, in a new country – the wife often fi nds
herself on an island of her own.

World view
For the world outside, it looks like trailing 
expat wives are at an enviable position. They 
can rest easy, spending their days at brunches
and salons, while their husbands are hard
at work. Where’s the need for equity, when
they already have so much privilege? But

there are always two sides to any story.

Loss of identity
“When we decided to move to Oman, I was so 
excited… my husband had a great opportunity, 
we would lead a luxurious life, in a beautiful 
and peaceful country,” says an expat wife, who 
did not wish to be named. “I was initially happy 
to take a break from work, and focus on setting 
up our home. But after a few months it wasn’t 
enough. I realised that a large part of my identi-
ty and self-worth was linked to my career, and 
without that I felt lost. Although my husband 
never made me feel inadequate, I personally 
felt bad being economically dependent on him. 
I felt so much envy towards expat women who 
seemed to have it all together – friends, kids, 
careers and live-in household help.”

New friendships
Another young expat, Annette Thomas, who 
moved to Oman in 2020 says, “When we 
moved here, my son was a 6 months old. And 
then the pandemic hit. My husband didn’t 
have the option to work from home, so it was 
just me and my son alone at home. I almost 
forgot what it felt like to have meaningful 
conversations. So when the lockdowns began 
lifting, I did my best to socialise and make new 
friends. I hosted brunches for my neighbours,
Christmas parties and playdates.”

Balancing act
Neha Gattani, an Indian expat says, “I appreci-
ate the safety and beauty of Oman. The pris-
tine beaches, the golden deserts and the hiking 
trails – there’s so much to explore here. I am 

also happy to say that I have a terrifi c set of 
friends here. I do wish there were more career 
opportunities for expat women in engineering 
and technical professions. We do understand 
the constraints of Omanisation, but I hope that
soon there’s an economic boom which expands
the job markets much further.”

So, where does #embracingequity 
fi t into all of this?
There are thousands of smart, driven and pro-
ductive expat wives who would love to just 
step out of their homes and be part of a com-
munity. Equity means giving them the plat-
form for their abilities, without aff ecting local 
employment or making policy changes.

• Employers who bring expats into the coun-
try can help facilitate social gatherings for
their employees’ families. 

• Schools can off er forums where moth-
ers can participate in improving educational
policies.

• A great idea for a start-up would be an ag-
gregator for volunteers, where expat wives can
register themselves for volunteer work in dif-
ferent areas. 

• Support groups with weekly meet-ups
for expat women can help them talk through
their anxieties.

So on this International Women’s Day, let
us go beyond high-achievers and acknowledge
all kinds of women who make up the world.
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Bank Nizwa marks a decade of 
exceptional growth, innovation 

Muscat: Bank Nizwa, the fastest-
growing Islamic bank in Oman, 
celebrated its 10th anniversary, 
marking a decade of exceptional 
growth and performance in the Is-
lamic banking sector.

The event was held under the 

auspices of Sultan bin Salem Al 
Habsi, Minister of Finance and 
Sheikh Khalid bin Abdullah Al 
Khalili, Chairman of Bank Nizwa. 
The gala celebration was hosted on 
6 March in the Majan Ballroom of 
the Al Bustan Palace, a Ritz Carl-
ton Hotel. The event highlighted 
the bank’s achievements, growth 

strategy and future. 
“As we mark this momentous 

occasion, we are grateful for the 
unwavering support of our share-
holders, customers and employ-
ees who have played a pivotal role 
in our journey towards becoming 
Oman’s fastest-growing Islamic 
bank. Over the past decade, we 

have successfully executed our 
strategy of delivering innovative 
Sharia-compliant banking solu-
tions that meet the evolving needs 
of our customers. As we look to the 
future, we remain steadfast in our 
commitment to providing excep-
tional banking services that are 
grounded in Islamic principles and 
are aligned with the aspirations of 
Oman’s Vision 2040. We are confi -
dent that Bank Nizwa will contin-
ue to play a leading role in driving 
the growth of the Islamic banking 
sector in Oman and contributing 
to the development of the national 
economy,” said Sheikh Khalid bin 
Abdullah Al Khalili, Chairman of 
Bank Nizwa.

Bank Nizwa, as a pioneer of Is-
lamic banking in the country, is 
committed to expanding its reach 
throughout the Sultanate and in-
creasing its branch network to serve 
all governorates and regions. The 
bank strives to provide fi nancial 

services to the maximum number of 
customers and cater to their needs, 
no matter where they are located.

Bank Nizwa’s unwavering com-
mitment to its goals refl ects its 
determination to strengthen its 
position as a leading fi nancial in-
stitution in the Sultanate. The bank 
strives to meet the aspirations of 
its customers and the entire com-
munity, as it continues to enhance 
its services and expand its network.

Bank Nizwa’s fi nancial perfor-
mance stands as a testament to its 
progress, as evidenced by a 20 per 
cent increase in net profi t. Fur-
thermore, the bank’s total assets 
grew by 6 per cent, from OMR1,405 
million in December 2021 to 
OMR1.486 billion in December 
2022. The gross fi nancing portfo-
lio also experienced a 10 per cent 
improvement to reach OMR1,242 
million, while the total customer 
deposit portfolio increased by 7 
per cent to OMR1,189 million. In 

addition, the bank’s operating in-
come grew by 18 per cent. 

In the ever-evolving landscape 
of the Islamic banking sector, 
Bank Nizwa has consistently 
demonstrated its unwavering 
commitment to innovation and 
excellence. With an acute under-
standing of the unique needs of its 
customers, the bank has emerged 
as a trailblazer in the industry, set-
ting new standards for ethical and 
transparent banking practices. It 
prides itself on off ering a range of 
cutting-edge fi nancial products 
and services that are fully aligned 
with Islamic values and principles, 
catering to the diverse fi nancial 
needs of its clients. With a team 
of experienced and knowledge-
able professionals, Bank Nizwa 
is dedicated to providing effi  cient 
solutions that exceed customer 
expectations, ensuring that they 
receive the highest level of service 
and support.

The celebration to 

mark Bank Nizwa’s 

10th anniversary 

highlighted the 

bank’s achievements, 

growth strategy and 

future

2023 Nissan Patrol NISMO launched in Oman

MUSCAT: Suhail Bahwan Auto-
mobiles (SBA) has rolled out 2023 
model of its most powerful SUV, 
the Patrol NISMO, in Oman. The 
model builds on its heritage as a 
motorsports brand and caters to 
the country’s desire for high-per-
formance vehicles.

A senior offi  cial from SBA says, 
“You can say the much loved Patrol 
NISMO is created exclusively for 
customers in Oman. Its bold de-
sign, race-proven engineering and 
advanced aerodynamics sets the 
high-performance, premium SUV 
apart. It combines the refi nement 
of a luxury SUV with the thrill of a 
sports car and is admired by auto-
motive and driving enthusiasts in 
the Sultanate of Oman. 

The SBA offi  cial also elucidated 
that the 2023 Nissan Patrol NI-
SMO builds on the success of its 
predecessors and continues to be 
the ultimate mark of performance, 
luxury, and respect. As a tangible 
symbol of Nissan’s continuous in-
novation and thrilling driving ex-
periences, the Patrol NISMO defi es 
ordinary and accelerates the Patrol 
experience to an entirely new level.

Launched for the fi rst time in 
2015, the Patrol NISMO reinforc-
es the build of the Patrol V8 model 

and is aligned with Nissan’s design 
philosophy of being bold, energiz-
ing, human and alive. Exuding a 
sense of thrill and excitement, the 
2023 Patrol NISMO features a 
carefully tuned engine by Nissan’s 
Takumi master craftsmen, as well 
as NISMO-branded side fender 
vents, and red accents on the in-
terior and exterior denoting its 
sporting pedigree. 

The distinctive design of the Pa-
trol NISMO exudes sportiness with 
aerodynamic inserts and a variety 
of NISMO badges, heighted by the 
signature NISMO red line wrap 
around the SUV’s base. The honey-
comb three-dimensional mesh em-
phasizes the signature V-motion 

grille, fl anked by LED headlights 
to create an imposing presence on 
the road. In the back, dark chrome 
inserts and wraparound taillights 
make a striking impression, while 
the LED rear fog light - inspired 
by Formula One - emits the same 
brightness as the car’s brake lights 
in adverse conditions.

The interiors of the 2023 Patrol 
NISMO dial up luxurious comfort 
while underlining NISMO’s racing 
heritage. Premium quality seats 
with crafted quilting, together with 
a black Alcantara steering wheel 
and red center stripe, allow driv-
ers to feel the thrill while cruis-
ing the streets. Red stitching and 
carbon fi ber inserts run along the 

center console and sit fi ttingly in 
the Patrol NISMO for a sporty and 
dynamic feel. Made of the highest 
strength and resistance, it is the op-
timal material for the ultimate car.

This striking centre console, 
features a 12.3-inch infotainment 
screen with wireless Apple CarPlay 
and Android Auto connectivity, as 
well as an ergonomically designed 
Intelligent Driving dial. Adding to 
the overall experience is a 13-speak-
er Bose Premium Sound System 
with perfectly placed speakers to 
off er a premium audio experience 
for all onboard. Improved noise re-
duction also enables drivers to have 
a more luxurious experience inside 
the Patrol NISMO. 

Under the hood, the Patrol NI-
SMO’s V8 engine is tuned by Nis-
san’s Takumi craftsmen, a group 
of fi ve master engine builders 
who hand-build Nissan GT-R en-
gines – resulting in a concentrated 
428hp and peak torque of 560Nm. 
Bilstein-tuned suspension and 
shock absorbers, which come in a 
prominent yellow color, allow for 
better handling while a side duct 
in the front bumper, roof spoiler, 
and lighter 22-inch two-tone alu-
minum wheels refi ne aerodynam-
ics to achieve zero lift force.

P O W E R F U L  S U V

Apollo Hospital gynaecologist urges 

women to prioritise their health

MUSCAT: Dr Mahalakshmi 
Bhaskar - Obstetrician & Gynecol-
ogist at Apollo Hospitals, Sultanate 
of Oman, shares her views on preg-
nancy and infertility for women 
and urges every woman to priori-
tise their health and make mean-
ingful changes in their life.

Can I exercise when 
pregnant?
Yes, you can! Staying active is good 
for you and your baby. It can help 
you control weight gain, improve 
fi tness, reduce high blood pres-
sure, improve sleep, and improve 
your mood. All good! Unless you 
are advised by your doctor to take 
rest under special conditions.

What can I do if my back 
or hips are sore?
A. As your baby grows inside you, 
it puts a little bit more strain on 
your body, and that can lead to 
a sore back and hips in the fi nal 
months of pregnancy. Doctors ad-
vise, that moving around as much 
as possible helps and, if you can, 
a bit of swimming and stretches 
(like yoga) can also help relieve 
aches and pains. But if you get 
sore, speak with your midwife, 
as there might be extra support 
available to you.

Is bleeding during 
pregnancy normal?
One of the scariest things that 
can happen during pregnancy 
is spotting or bleeding. Many 
women worry that this may be 
a sign of miscarriage. However, 
it is important to keep in mind 
that some amount of spotting or 
bleeding is quite common during 
early pregnancy. About 1 in every 
4 pregnant women experience 
this symptom, especially in the 
fi rst trimester.

Nonetheless, it is always best 
to err on the side of caution and 
consult with your doctor or mid-
wife if you experience any bleed-
ing during pregnancy, even if it is 
light. This is to rule out any po-
tential complications such as an 
ectopic pregnancy.

How often should I get 
prenatal checkups?
A. Prenatal checkups are im-
portant appointments that you 
should not miss. They allow your 
healthcare professional to moni-
tor your health, the development 
of your baby, and the potential for 
any complications.

You will need to see your doc-
tor or midwife once a month for 
the fi rst 28 weeks of pregnancy. 
From week twenty-eight to week 
forty, you will need to go for 
checkups every two weeks. Af-
ter week forty, you will need to 
go for checkups every week until 
you give birth. This is to ensure 
that both you and your baby are 
healthy and to catch any potential 
problems early on.

How much weight gain 
is acceptable during 
pregnancy?
Every woman will gain weight 
diff erently during pregnancy. 
As one of the fi rst pregnancy 
symptoms, weight gain can get 
out of control rather quickly. It’s 
important to work with the gy-
naecologists and obstetricians at 
your OB-GYN offi  ce to eff ectively 
manage your weight and keep 

it under control. Walking and 
swimming are ideal exercises for 
managing your weight. Your ac-
cepted / healthy weight gain in 
pregnancy depends on your pre-
pregnancy weight. 

What is the best way to 
reduce your baby’s risk 
of birth defects?
A. Folic acid is a vital nutrient 
that is necessary for the health 
and well-being of the newborn. It 
is also essential for proper devel-
opment. It’s important to choose 
a prenatal vitamin with the nec-
essary folic acid and other essen-
tial nutrients.

The best way to keep your 
baby’s risk to a minimum is to at-
tend all of your routinely sched-
uled prenatal appointments. This 
gives your obstetrician a chance 
to closely monitor your pregnan-
cy and help maintain your and 
your baby’s good health. Monthly 
visits allow your obstetrician to 
pay close attention to any chang-
es or abnormalities you may ex-
perience during your pregnancy.

While taking supplements can 
be benefi cial, some may not be 
good for your baby. Follow your 
doctor’s orders and only take the 
supplements and medications 
they recommend. If you are on 
medication for a specifi c health 
condition, you will want to dis-
cuss your options with your doc-
tor before ceasing the medica-
tion. Certain types of medication 
are associated with both birth 
defects and an increased risk of a 
baby being stillborn.

How long can I work when 
I’m pregnant?
Depending on the nature of your 
work, you can likely keep at it 
until you deliver — though if you 
have a particularly physically 
strenuous job or pregnancy com-
plications, your practitioner may 
recommend some restrictions 
for your safety and your baby’s.

It’s also important to discuss 
any emotional stressors you ex-
perience at work with your doc-
tor, who can help you determine 
if you should avoid them or fi nd 
other ways to cope.

H E A L T H C A R E

New Mitsubishi L200 GLS launched in Oman

MUSCAT: General Automotive 
Company (GAC), the offi  cial dis-
tributor of Mitsubishi vehicles in 
Oman, has announced the launch of 
the luxurious new L200 GLS model. 

The new fl agship version of the 
L200 model range, the L200 GLS 
model, boasts a range of exclusive 
features that set it apart from the 
crowd. These include stylish new 
18-inch alloy wheels, larger brakes, 
automatic climate control with an 
independent rear-seat air circula-
tor, A/T with electronically con-
trolled 4WD gear selector, tilt and 
telescopic steering and much more.

“We are excited to launch the 
L200 GLS model in Oman, a pick-
up truck that seamlessly combines 
a tough and rugged disposition 
with total comfort and an enjoya-
ble driving experience. With a host 
of luxury features, the L200 GLS is 
fi rmly positioned as a lifestyle and 
leisure pickup. We are confi dent 
that it will appeal to our customers 
who prefer adventuring in com-
fort,” said Manoj Ranade, General 

Manager of General Automotive 
Company. 

The current generation L200 
has been developed to embody 
the ‘Engineered Beyond Tough’ 
key phrase, incorporating the 
latest iteration of the Dynamic 
Shield front design concept, newly 
sculpted body curves with con-
trasting sharp lines, extended 
wheel fl ares, and bright accents, 

further embodying the strength of 
a Mitsubishi Motors pickup truck 
and adding modernity. The L200 
GLS takes this further with stylish 
new 18-inch alloy wheels and re-
moves the outer hooks for a sleek-
er, more elegant look. The L200 
also makes signifi cant advances 
in terms of its pickup capability, 
thanks in part to the 2.4l power-
plant under the hood.

On the inside, the newly rede-
signed crystal clear dash off ers a 
car-like driving position, taking in 
vehicle info and enjoying the com-
fort of automatic climate control. 
The comfortable seating, ample 
space, and independent air circu-
lator for rear seat passengers en-
sure that every ride is comfortable.

In Oman, the L200 is off ered with 
a choice of petrol or diesel engines, 
each delivering lower emissions and 
improved fuel effi  ciency resulting 
in signifi cant fuel savings in the real 
world. The L200 GLS features Mit-
subishi’s electronically controlled 
Easy Select 4WD system. 

“The Mitsubishi L200 GLS is 
now available for sale at our show-
rooms across Oman, and we are 
thrilled to bring this new lifestyle 
and leisure pickup to our custom-
ers in Oman. We encourage every-
one to come and visit us for a test 
drive and experience the comfort, 
performance, and off -road capa-
bility of the L200 GLS fi rst-hand,” 
concluded Manoj Ranade.

E X C L U S I V E  F E A T U R E S

Bank Muscat provides corporate fi nance and advisory services for 

marquee deals entailing aggregate fundraising of over OMR800mn

MUSCAT: Bank Muscat continues 
its successful track record of provid-
ing innovative and customised fi -
nancing solutions to suit the unique 
requirements of its customers. 

The bank had another successful 
year in 2022, providing corporate 
fi nance and advisory services for 
several prestigious clients includ-
ing government-related entities 
as well as large corporate entities. 
Bank Muscat successfully advised 
on multiple transactions spanning 
various sectors including telecom, 
fi nancial services, gas networks, 

utilities and supplier fi nancing, 
which resulted in fundraising of 
over OMR800 million in 2022. 

Khalifa Abdullah Al Hatmi, 
Deputy General Manager - In-
vestment Banking and Capital 
Markets, Bank Muscat, said, “The 
bank is synonymous with innova-
tion, customer-centricity, agility 
and trustworthiness and always 
aims to deliver reliable, dynamic 
and customised solutions, which 
suit the unique requirements of 
our customers. We are pleased to 
continue delivering on these prin-

ciples consistently. Bank Muscat 
prides itself in its intricate under-
standing of diverse business re-
quirements of its clients, off ering 
unmatched fi nancial expertise and 
guidance, innovative funding solu-
tions and a wide array of services 
for various customer needs.” 

In 2022, Bank Muscat’s invest-
ment banking team engaged with 
the Ministry of Finance to achieve 
a unique fi nancing solution to of-
fer an alternative solution to meet 
working capital requirements 
for various suppliers and service 

providers to various ministries of 
Oman. It also advised and raised 
funds for Helios Towers’ acquisi-
tion of Omantel’s telecom towers 
and related assets, which is the fi rst 
of its kind acquisition in Oman by a 
UK-listed entity. 

Bank Muscat led the successful 
Initial Public Off ering of Barka De-
salination Company. On the Merg-
ers & Acquisitions side, the team 
acted as the sole advisor on the 
merger of Oman Qatar Insurance 
Company with Vision Insurance 
Company, both listed on the MSX.

F I N A N C I N G  S O L U T I O N S
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MUSCAT: With the perfect com-
bination of stunning design, tech-
nology and driving dynamics, 
Changan’s ultra-luxurious crosso-
ver UNI-K 4WD comes equipped 
with exceptional features that have 
proven its versatility in all forms.

It delivers a plush blend of posh 
and spacious interior, rewarding 
ride and handling and powerful 
engine performance. Its stunning 
appearance, smart technology, and 
defi nite safety underline the cores 
that defi ne a good crossover SUV.

Changan UNI-K Ramadan of-
fer: Together, let’s celebrate the 
season of generosity: Free Service 
5 years/105,000km (PMS), free 
Insurance-1st year, Free Registra-
tion- 1st year, Free Window Tint-
ing & Ceramic Coating, 6 years/
Unlimited Mileage Manufactur-
er’s Warranty.

UNI Series: (Luxury models
of Changan Auto )
Changan Auto’s UNI Series range 
(UNI-K, UNI-T and UNI-V) are 
positioned as futuristic and fash-
ionable segment, the entire UNI 
series range off ers progressive 
design and smart technologies 
features which are only in luxury 
brands. Changan UNI range of 
automobiles is devoted to creat-
ing a new experience with highly 
technological and sporty exterior 
design coupled with avant-garde 
interiors. For a luxury model to be 
‘sporty at a glance’, the UNI range 
adopts a short overhang and long 
axle design, adding a sporty feeling 
to a luxury range. 

This improves the overall han-
dling of the UNI range having high 
agility and high-speed stability 
when driving. The UNI range has 
adopted pure, precise and agile 
exterior design elements. The hid-

den door handle design blends in 
with the body, making it simple 
and sophisticated. The UNI fam-
ily’s classic borderless grille de-
sign is combined with the narrow, 
sharp headlamps on both sides for 
an intense look.  The aerodynamic 
airship-shape spoiler improves 
driving stability and is fashionable 
in aesthetics. The space battleship 
gear shift knob has a sporty design, 
giving the user a sense of explora-
tion in every trip. 

Equipped with the IACC system,
the UNI range can achieve L2 au-
tonomous driving having features
of FCW+AEB+LDW+LAS+TJA 
+AEB+LCDA. UNI range is
equipped with four high-defi nition
wide angle cameras giving 360-de-
gree view around the vehicle in real 
time to park your vehicle safely.

The UNI range adopts a simplis-
tic yet avant-garde interior design. 
It uses an asymmetrical design in 
the instrumentation and centre 
console as well as bright colours 
that create technically dynamic 
interiors. It adopts the Intelligent 
Cockpit Interaction System which 
appears to be two screens stag-
gered on the surface, but internally 

they are connected as one have a 
high-resolution display and adap-
tive backlight control to protect 
the eyes from fatigue to the max 
while reading and driving. 

The UNI range features newly 
designed seats with fuller side 
wings which also provide more 
reliable support and confi dence 
when cornering. The wireless 
charging provides ultra-fast charg-
ing with wide-range compatibility.

A spokesperson for AGAE said, 
“A premium, spacious cabin and 
a blissful ride puts the UNI-K 
right among the top of the luxury 
compact SUV class. It is a great 
choice for anyone interested in an 
impressively styled luxury crosso-
ver. Changan SUV UNI–K off ers 
more space, a more premium inte-
rior, and more technology. It is also 
loaded with technology with multi-
ple displays, voice control, and ad-
vanced driver assistance systems.” 

UNI-K 4WD: (UNI-K 4wd 
comes in 2 variants Royal
and Platinum)
Under the hood, the premium UNI-
K Royal carries a 233 horsepower 
2.0-litre turbocharged engine, 

paired with 8 speed Auto Trans-
mission which makes the UNI-K
as thrilling to drive as it is to look
at. It has exterior features that dis-
tinguish it to be a futuristic SUV in-
cluding 21-inch alloy wheels, pano-
ramic sunroof, split and auto LED
headlamps, Trident DRLs, ORVM
– Electrically Folding.

The Changan UNI-K Royal is
equipped with innovative features
not previously available in this seg-
ment of cars like the 8-way Electri-
cally Adjustable Driver Seat with
Electric Lumbar Support, 4-way 
Electrically Adjustable Co-driver
Seat and a premium quality audio
system with 12 speakers. It has
unique features like streaming 
inside rear view mirror, remote
Engine Start/ Stop, driver seat
headrest with speakers and triple
HD screen with 12.3” Infotain-
ment system. The rear seats can
be almost fully fl attened creating 
a superior large space. The trunk
volume is 518 litres and can be
extended to 1,412 litres when rear
seats are folded down.

It has a comprehensive set of safe-
ty features such as Front Airbags,
Side Airbags, Curtain Airbags, ABS

+EBD+ BA+TCS+HHC+HDC+DBF, 
Auto Hold Function, Front & Rear 
Parking Sensors, 360° Panoramic 
View, Adaptive Cruise Control and 
Automatic Emergency Brake. 

When making a turn or ap-
proaching an intersection, the sys-
tem is designed to detect forward 
or laterally approaching oncoming 
vehicles and provides audio/visual 
alerts and automatic braking in 
certain conditions. Lane Change 
Assist is designed to notify the 
driver via audible and visual alerts 
and slight steering force if it sens-
es the vehicle is leaving the lane 
without engaging a turn signal. 
Rear Cross Traffi  c Alert (RCTA) 
for added peace of mind by help-
ing to detect vehicles approaching 
from either side while backing out 
and alerting you with a visual and 
audible warning.

The 4WD drive type Changan 
luxury UNI-K has several exterior 
specifi cations, most notably the 
body’s exterior dimensions with a 
length of 4865 mm, width of 1948 
mm, height of 1695mm and wheel-
base length of 2,890 mm. The 
trunk volume is 518 litres and can 
be extended to 1,412 litres when 

rear seats are folded down.
Now in 2023, UNI K 4WD also 

available in Platinum variant 
which is equipped with 20’’ Al-
loy wheels, Panoramic Sunroof, 
Hidden Door Handles, LED Head 
lamps and Taillamps, Leather 
seats with 6-way electrically ad-
justable driver seat and 4-way 
electrically adjustable co-driver 
seat, Electric Lumar support, 
front, side and curtain airbags are 
standard Plus has 360° Panoramic 
view camera, adaptive cruise con-
trol, forward collision warning, 
Automatic emergency brake, front 
and rear parking sensor, Bluetooth, 
wireless charger and voice control 
function, Sony audio system with 
7 speakers, Push start button and 
independent AC for rear with sep-
arate control panel.

Arabian Gulf Automobiles and 
Equipment has set up a spacious 
and state-of-the-art showroom in 
Al Qurum, Al Mawelah and Al So-
har and their main service centre 
is in Ghala, Muscat. Apart from 
that they have already tied up for 
Periodic Maintenance Services in 
many cities including Salalah, So-
har, Sur, Nizwa, Ibra and Barka etc.

Changan’s ultra-

luxurious crossover 

UNI-K 4WD delivers 

a plush blend of

posh and spacious

interior, rewarding 

ride and handling

and powerful engine

performance

CHANGAN’S 
UNI-K 4WD CO
EQUIPPED WIT
EXCEPTIONAL FEATURES
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Mercedes-Benz Oman supports opening stage of 44Cup 2023
MUSCAT: Shaun Michael, Chief 
Executive Offi  cer of Mercedes-
Benz Oman talks to Times of Oman 
about  the company’s pleasure to 
partner with Oman Sail and support 
the 44Cup Oman that concluded 
recently. Mercedes-Benz Oman 
supported the opening stage of the 
44Cup 2023 in Muscat, which wel-
comed some of the world’s best crew 
sailors to compete in Omani waters. 

Tell us more about the reasons 
behind your involvement.  
We are excited to continue our 
longstanding partnership with 
Oman Sail to promote a culture 
of sustainability and increase en-
vironmental awareness through 
the 44Cup Oman. Mercedes-Benz 
is spearheading global eff orts of 
electromobility, which is undoubt-
edly the key future technology 
for eff ectively advancing climate 
protection in the transport sector. 
Climate protection,  sustainable 
luxury and an all-electric future 
of driving performance are high 
priorities for us as a company, as it 
is for our customers.

Meanwhile, sailing has achieved 
a trailblazer status when it comes 
to sustainability in sports. Moreo-
ver, one of the specifi c aims of 
44Cup Oman was to highlight the 
conservation of Oman’s maritime 
heritage and the local sailing com-
munity aims to further protect 
coastal reserves and boost conser-
vation eff orts.

It has been a great pleasure 
to partner with and support the 
44Cup Oman, while we have a 
narrative in common with this 
event and the sailing community 
as such. During this latest edition 
of the race, we were delivering 
on our AMG brand promise of a 
dynamic and emotional driving 
experience as we introduce the 
fi rst all-electric ambassador in the 
performance segment, the Mer-
cedes-AMG EQS 53 4MATIC+.

How does hosting internation-
al sporting events help to build 
new business opportunities in 
Oman?
We continue to support this 
world-class, high-profi le sporting 
event, which attracts many par-
ticipants and visitors from Oman 
and abroad because it is an oppor-
tunity to further our relationship 
with key stakeholders in the com-
munity while contributing to so-

ciety and the environment as well. 
After all, the 44Cup Oman is a 

suitable event for us to introduce 
our all-electric Mercedes-AMG
EQS 53 4MATIC+ to a broad audi-
ence and further drive the impor-
tant conversation about sustaina-
bility in Oman. Moreover, not only 
does the 44Cup put Oman on the 
map as a unique destination for
the sailing community, but it also 
has a positive spill-over eff ect on
other sectors in Oman, including 
tourism and hospitality.

Mercedes-Benz has a long leg-
acy in Oman that dates back to
the early 1970s. Today, more than
50 years later, it stands strong as
one of the most trusted, respected
and recognisable brands. We have
built and aim to maintain long-
lasting relationships with our
customers, sometimes spanning 
many generations. We were there-
fore keen to participate in an event
that focused on popular interna-

tional sport, Oman’s rich mari-
time heritage and sustainability, 
while it also acted as a catalyst for 
further local economic and com-
munity development. 

Tell us about Mercedes Benz’s 
continued eff orts to increase 
the adoption of electric ener-
gy-powered cars - particularly 
with the introduction of the EQ 
range Mercedes-Benz.
EQ stands for ‘Electric Intel-
ligence’ and represents a range 
of electric vehicles (EVs) that 
represent Mercedes-Benz in the 
most progressive manner, which 
includes the fi rst all-electric Mer-
cedes-AMG EQS 53 4MATIC+ 
that will command everyone’s at-
tention with its intimidating yet 
sustainable road presence. 

It combines luxury and perfor-
mance and has been designed to 
travel in comfort and to celebrate 
an emotional response to driving. 

While paired with eco-friendly op-
tions, the Mercedes-AMG EQS 53 
4MATIC+ is also packed with all the 
high-end features you would be ex-
pecting from us at Mercedes-Benz.

This model and the entire 
Mercedes-EQ range are aligned 
with our focus on sustainability, 
environmental awareness and the 
global and national transitions 
from conventional hydrocarbon-
based fuels to renewable energy. 
We expect that the future demand 
for batteries and electrical drives 
will grow, while the need for con-
ventional transmissions and en-
gines is expected to decline.

Mercedes-Benz is getting ready 
to go all-electric by the end of the 
decade when market conditions al-
low. Shifting from electric-fi rst to 
electric-only, we are accelerating 
toward an emissions-free and soft-
ware-driven future. The transition 
from internal combustion engines 
to electric vehicles is feasible and 
already underway at Mercedes-
Benz and from 2025 onwards, all 
our newly launched vehicle archi-
tectures will be electric-only. 

What are Mercedes Benz’s 
plans for 2023 and beyond in 
the EV space given the increas-
ing global demand for electric 
and hybrid vehicles?
We entered 2023 with a renewed 
purpose to continue building the 
brand, and we are excited about the 
outlook for 2023. We will continue 

to adapt to the needs of customers,
while we carry our strong heritage
and legacy at the same time.

As always, we aim to introduce the 
latest models to the Omani market.
There is certainly a growing inter-
est in all-electric cars, which is why 
we are striving for a technological
leadership role in electric drives and
digitalisation and looking forward to
meeting the increasing market de-
mand by introducing more innova-
tive and powerful models.

Although Europe, China and 
North America are currently 
leading when it comes to global
demand for electric vehicles, the
Middle East is not far behind. In
Muscat, for example, you can spot
the increasing number of electric
vehicle charging stations across
the city, which is another sign of 
the transition from using fossil
fuels to renewable energy sources.

Meanwhile, apart from sus-
tainability, other key focus areas
include further digitalisation and
the e-commerce journey to make
it more convenient for customers
to choose their new Mercedes-
Benz. We will also continue to
off er training and professional
development opportunities to help
our team grow in their careers. We
will remain committed to ensuring 
that our customers remain always
satisfi ed throughout their entire
journey with us, as we continue to
deliver on our promise to off er ‘the
best or nothing’. 

P A R T N E R S H I P

Geely launches fourth generation 
Emgrand and Azkarra in Oman

MUSCAT: Towell Auto Cen-
tre (TAC), the sole distributor of 
Geely vehicles in the Sultanate of 
Oman, announced the launch of 
the 4th generation of its two excit-
ing models - the all-new Emgrand 
and the all-new Azkarra across its 
showrooms in Oman.

The next generation of Geely cars 
is ahead of their time in being mod-

ern, eco-friendly, and reliable. Gee-
ly’s innovative designers have given 
the all-new look to Emgrand and 
Azkarra with the right blend of ex-
terior styling, interior comfort, and 

advanced technological features.

Emgrand 
The visually attractive All-new
Emgrand is a stylish sedan de-

signed to impress. Made in
Geely’s advanced Changxing 
(an advanced 5G smart) factory 
using the B-segment Modular
Architecture (BMA), it has been
designed to exceed the criteria 
for 5-star NCAP safety ratings.
It is equipped with a 1.5-litre en-
gine that delivers excellent per-
formance and fuel effi  ciency and
features a sleek and aerodynamic
design that complements its im-
pressive performance.

Powered with a lightweight 1.5L
engine and 8CVT transmission, it
off ers the max power of 101 HP and
high rotational torque of 142Nm,
for smooth and responsive accel-
eration. The elegant hella fl ush
wide body design comes with
Geely’s latest ‘Energy Pulse’ radia-
tor grille fl anked by projector LED
headlamps, and LED daytime run-
ning lights. The skyline rhythmic
tail lights comprise 190 LEDs. 

Azkarra
The all-new Geely Azkarra Sport 
Utility Vehicle is a game-changer. 
It is a versatile SUV that combines 
style and performance. It comes 
equipped with a 1.5-litre turbo-
charged engine with direct fuel 
injection that delivers a power-
ful driving experience, a spacious 
interior, and a host of advanced 
features that make it the perfect 
vehicle for families and adventure-
seekers alike.

Lifestyle-inspired premium 
SUV equipped with 48V Electric 
Motor Synergy with a mild hybrid 
system that uses a 48-volt battery 
system lets you reduce fuel con-
sumption with lesser emissions. 
Its sharp dynamic appearance is 
sure to fascinate you. The All-new 
Azkarra is equipped with a choice 
of driving modes - normal, eco, 
sport, and off -road.

The all-new Azkarra comes 

with an attractive and modern
design with a high level of design
accuracy, both inside and outside
the car. It boasts a new Innovative
front grille design that mimics wa-
ter ripples to give the car a stream-
lined and dynamic look and LED
headlights including a daytime
running light.

The Smart and eco-friendly 
cockpit off ers a range of advanced
features such as wireless charging 
for smartphones, Interior ambi-
ent lights (42 colours) adjustable, a 
7-inch LCD dashboard, a Panoram-
ic sunroof, a 360˚ Camera, an Enter-
tainment system with a 12.3-inch
screen, Nappa Leather Seats, etc.

The all-new Emgrand and all-
new Azkaara are now available for
test drives and purchase. Those
interested in taking a test drive can
visit their nearest Geely Showroom.
In Oman, Geely vehicles are brought
to you by Towell Auto Centre. 

The next generation 

of Geely cars is ahead 

of their time in being

modern, eco-friendly,

and reliable

Shaza Hotels concludes annual 

partner meet across GCC cities

DUBAI: Shaza Hotels, the lead-
ing hotel management company 
dedicated to off ering true Arabian 
hospitality, has successfully con-
cluded its annual partner meet in 
the key GCC cities. 

The event brought together in-
dustry players and major stake-
holders to pave a stronger relation-
ship and bonding for the coming 
years. Shaza & Mysk brand’s 10 
properties, which comprise Shaza 
Doha, Shaza Riyadh, Shaza Mak-
kah, Mysk Al Mouj Muscat, Mysk 
Touch Al Madinah, and the Shar-
jah Collection Retreats by Mysk, 
recently took part in GCC Partners 
meetups held in major GCC cities 
such as Jeddah, Riyadh, Dammam, 
Kuwait, Doha, Muscat and Dubai.

At the fi nal event held in Dubai, 
Shaza Hotels entered into a brand-

wide agreement with WebBeds, 
one the largest travel trade partners 
in the world, to agree on brand-wide 
pricing and distribution globally for 
all Shaza & Mysk Hotels through 
their distribution networks, con-
necting travel agents and travel 
trade suppliers. Riyam Darkazally, 

COO of Hotel Division -WebBeds, 
and his entire team were present 
at the event to conclude the mas-
ter agreement and to celebrate the 
partnership. This partnership will 
strengthen Shaza Hotels’ distribu-
tion network and expand its reach 
in the global travel market.

H O T E L  M A N A G E M E N T  C O M P A N Y

All-new 2023 Escalade-V reinforces 

dominance in big-size SUV segment 

MUSCAT: Cadillac Escalade-V 
as passionately as Oman – a wel-
come that speaks to the Sultan-
ate’s enduring dalliance with big 
and powerful SUVs. But far more
than making a compelling state-
ment, the new Escalade-V has
been turning heads and garner-
ing approving looks as well for its
striking design, refi ned persona 
and performance credentials.

This powerful appeal stems
from the 2023 Escalade-V’s dis-
tinctive characteristics. For one,
it’s the fourth generation of the
V-Series lineup, thereby retain-
ing the iconic lineage of the brand
albeit with ramped-up designed,
technology and performance fea-
tures. Secondly, and perhaps most
importantly, it still preserves
its billing as the industry’s most

powerful full-size SUV in the re-
gion, with Cadillac’s distinctive 
DNA at its core. 

Indeed, a combination of sig-
nature design, craftsmanship 
and technology takes the 2023 
Escalade-V to a new level. In-
side and out, the new Escalade-V 

builds on the brand’s bold, lay-
ered design statement and so-
phisticated, technology-infused
passenger environment. 

Leading automotive fi rm OTE 
Group is the exclusive distributor 
of Cadillac models in the Sultan-
ate of Oman.

R E F I N E D  P E R S O N A
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