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THURSDAY

HEALTH STRATEGY AIMED AT 
COMMUNITY PARTNERSHIP
The Sultanate, represented 
by the Ministry of Health, in 
cooperation with the GCC 
Health Council, launched the 
health promotion strategy 
codenamed “prevention 
project”. >A6

TAKING COVID-19 
VACCINES WILL NOT 
BREAK YOUR FAST 
DURING RAMADAN

IS THE DOSE A PERSON RECEIVES WHEN INJECTED 
WITH THE ASTRAZENECA VACCINE, WHILE A 
SINGLE DOSE OF THE PFIZER VACCINE IS OF 0.3ML0.5ML

Times News Service

MUSCAT: With just a few days 
left before Ramadan begins, the 
Assistant Grand Mufti of Oman 
has said it is safe for those who are 
fasting to be vaccinated, and doing 
so will not go against the rules of 
the Holy Month.

With Oman’s nationwide COV-
ID-19 vaccination drive currently 
underway, many of those who will 
be fasting during the day have 
wondered whether being admin-

istered the vaccine will lead to 
their fasts considered broken.

“After reviewing the documen-
tation concerning these vaccines 
– namely the Oxford AstraZen-
eca and Pfi zer/BioNTech injec-
tions – the conclusion is that they 
will have no eff ect on a person’s 
fasting,” said Sheikh Dr. Kahlan 
Al Kharusi, the Assistant Grand 
Mufti. “This is because a person 
who receives the AstraZeneca 
injection is given a 0.5ml dose, 
while a single dose of the Pfi zer 

vaccine is of 0.3ml.
“Regardless of the contents of 

the vaccine, this is a very small 
amount,” he added. “There is a 
ruling under Islamic Sharia that 
pardons people who take vaccines 
such as this or any other, because 
it involves injecting medicines 
into the muscle in very small 
amounts.”

Advice
With the coronavirus pandemic 
having impacted many aspects 
of people’s lives, including their 
economic conditions, way of liv-
ing, social interactions, and work, 
Sheikh Kahlan asked people in the 
country to take the vaccine when 
they are off ered, so that life can 
soon return to normalcy.

“God blessed humanity with 
the ability to discover vaccines 

that help protect against pandem-
ics,” he said. “We have seen that 
some people choose to delay be-
ing administered the vaccine, be-
cause they believe unfounded ru-
mours and falsifi cation of truths. 
Scientists and doctors from our 
country, as well as organisations 
from the rest of the world, have 
spoken about the dangers of this 
pandemic, and the importance of 
taking the vaccine.

“Why would a sane person hesi-
tate from taking a vaccine if, God 
willing, it can protect him from 
the harm of the virus?” he added. 
“How can you, on the one hand, 
demand a return to normalcy, 
but refuse to take the very vac-
cine that helps everyone, and fa-
cilitates a return to the normal life 
we had before the outbreak of the 
pandemic?” >A7

Assistant Grand Mufti of Oman confi rms that 

those fasting are allowed to take the vaccine

OMAN
Dual carriageway to 
be ready by June 30

1
The entire Adam-Haima-
Thumrait dual carriageway 
is expected to be completed 

by June 30, the Director of the 
Roads Department in Al-Wusta 
announced. The carriageway is 
one of the top national projects 
that the government is focussing 
on due to its strategic importance 
at the national, international 
levels. >A6

OMAN
Expats with fresh work 
visas can enter Oman

2 Expatriates outside 
Oman who have received 
their employment and 

family joining visas allowing 
them to enter, but have not been 
able to get them stamped, can 
also fl y to the country, the ROP 
has said. The rule applies to 
everyone who have received the 
aforementioned visas before 
the latest decision. >A7

MARKET
BankDhofar AGM 
okays cash dividend

3
The Board of Directors of 
BankDhofar conducted its 
Annual General Meeting 

on Wednesday, March 31.  The 
meeting, held online through the 
electronic platform for holding 
general meetings, was chaired 
by Eng. Abdul Hafi dh Salim 
Rajab Al Aujaili, chairman of the 
board, and attended by the board 
members.  >B1

T O P  T H R E E  I N S I D E  S T O R I E S

Royal Decree on 
retirement, social 
security systems
MUSCAT: His Majesty Sultan 
Haitham Bin Tarik on Wednes-
day issued a Royal Decree, No. 
33/2021, on systems of retirement 
and social security.

Article (1) establishes a fund 
to be named “Social Security 
Fund”, to have a legal identity, en-
joy fi nancial and administrative 
independence and report to the 
Council of Ministers. Its system 
(bylaw) shall be issued under a 
Royal Decree. 

Article (2) establishes a fund 
to be named “Military And Secu-
rity Services Retirement Fund”, 
to have a legal identity, enjoy 
fi nancial and administrative in-
dependence and report to the 
Council of Ministers. Its system 
(bylaw) shall be issued under 
Royal Decree.

Article (3) states that a com-
mittee to be formed under a deci-
sion by the Council of Ministers 
shall undertake the supervision 
of drafting necessary regulations 
and fi nalising all procedures re-
lated to transferring to the two 
funds stated in Articles (1) and 
(2) of this decree all the missions, 
specialisations/prerogatives, ori-
gins, rights, obligations, assets and 
fi nancial commitments of the fol-
lowing bodies: the Civil Service 
Employees Pension Fund, the 
Public Authority of Social Insur-
ance, the Royal Guard of Oman’s 
Retirement Fund, the Royal Offi  ce 
Retirement Fund, the Internal Se-
curity Service Retirement Fund, 
the Sultan’s Special Force’s Re-
tirement Fund, the Diwan of Roy-
al Court Employee’s Retirement 

Fund, the Royal Oman Police Re-
tirement Fund, the Defence Min-
istry’s Retirement Fund, the Cen-
tral Bank of Oman’s Employees 
Retirement Fund and Petroleum 
Development Oman’s Employees 
Retirement Fund, each in accord-
ance with its circumstances.

The above-mentioned Com-
mittee shall undertake devising 
the regulations and procedures 
of restructuring systems of re-
tirement and social security and 
drafting the two funds’ systems 
stated in Articles (1) and (2) of this 
decree, in addition to devising a 
draft law for social security that 
incorporates retirement systems 
necessary to be applied to all em-
ployees and workers, as well as 
provisions related to the social se-
curity scheme, within 12 months 
from the date of issuance of this 
decree.

Article (4) requires the boards 
of directors of retirement funds 
and the above-mentioned Public 
Authority for Social Insurance 
and its executive management to 
practise their missions in accord-
ance with regulations and proce-
dures to be endorsed by the com-
mittee stated in Article (3) of this 
decree.

 Article (5) states that the mini-
mum number of years of service 
required for claiming optional 
retirement stated in all enforced 
laws, systems and regulations 
shall be (30) years of service. This 
provision does not apply to those 
who already completed (20) years 
of service as of the date of issuance 
of the Social Security Law. >A7

H I S  M A J E S T Y

Smart shield, software developed 

in Oman to help in COVID-19 fi ght

Times News Service

MUSCAT: A smart mask that 
detects patient’s temperatures, 
and programmes that sort COVID 
admissions on the basis of the se-
verity of symptoms, have been de-
veloped by a university in Oman 
to help the country during the 
COVID-19 pandemic.

Created by Dr Abraham Var-
ghese and Dr Huda Al Shuaily 
from the University of Technol-
ogy and Applied Sciences, the re-
search behind these projects was 
made possible through funding 
from the Ministry of Higher Edu-
cation, Research, and Innovation.

Two separate computer pro-
grammes were developed: One 
determines how far COVID-19 
has progressed in patients, with 
conditions ranging from mild to 
critical, and the other, on the ba-
sis of presenting symptoms, de-
termines the urgency with which 
patients need to be admitted to 
intensive care.

Mathematical modelling and 
machine learning were used to 
develop the software, which will 
help optimise patient care and 
ensure healthcare providers can 
treat them more effi  ciently.

“The team formulated a deter-
ministic compartmental model 
including various stages of in-
fection (such as mild, moderate, 
severe and critical) to study the 
spread of COVID-19 and estimat-

ed the model parameters by fi tting 
the data of the ongoing pandemic 
in Oman,” said Varghese.

“It consists of nine nonlinear 
diff erential equations that took 
into account the susceptible in-
dividuals, exposed individuals, 
asymptomatic individuals, the 
hospitalised individuals, critical 
individuals and recovered indi-
viduals,” he added.

The objectives of the research 
include developing a mathemati-

cal model with diff erent param-
eters, which fi t the numbers of 
people in various clinical stages 
in terms of severity, with respect 
to the available data in Oman. The 
team came up with a machine 
learning model to validate a clini-
cal score that will identify poten-
tial admittance in an intensive 
care unit facility for a laboratory-
confi rmed case of SARS-CoV-2.

“With the machine learning 
model, the research team has de-
veloped a web app called the CoV-
19-OM ICU calculator to predict 
a clinical score that will identify 
the patients who are likely to be 
admitted in an intensive care 
unit,” added Varghese.

“The online web application 
automates the calculation of 
the clinical score, which will al-
low the clinical practitioners to 
capitalise on the simplicity of the 
graphical user interface by enter-
ing the required values for each 
variable,” he added. >A6
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Muscat Airport accredited to 

provide fi rst aid, CPR courses

MUSCAT:  Airports Learning 
and Development Centre con-
tinued its focus on broadening 
the circle of international ac-
creditations received from major 
international aviation training 
institutions. 

After successful conclusion 
of multiple accreditation agree-
ments with the International Civ-
il Aviation Organisation (ICAO), 
the International Airports 
Council (ACI) and the Interna-
tional Air Transport Association 
(IATA), Oman Airports Learning 
and Development Centre yester-
day signed a new accreditation 
agreement acknowledging Mus-
cat International Airport as an 
authorised international training 
centre accredited by American 
Heart Association (AHA) to pro-
vide AHA fi rst aid and cardiopul-
monary recovery (CPR) training 
courses.

This agreement comes as part 
of Oman Airports’ integrated 
strategy to provide world-class 
healthcare services to travellers 
across its airports.

The agreement was signed 
through an online virtual cere-
mony by Abdullah Saleh Al Yafei, 

Oman Airports Vice President 
of Support Services and Michael 
Holly, AHA International Vice 
President,.

Oman Airports, represented 
by its Learning and Development 
Centre, has recently developed an 
integrated fi rst aid and CPR train-
ing programme in collaboration 
with the AHA, which targeted a 
number of Muscat Airport’s em-
ployees to promote awareness 
on the importance of CPR as a 
life-saving tool and to provide 
guidance on health and safety at 
works to participants through a 
range of training packages.

The programme aimed at en-
hancing skills and knowledge of 
participants and familiarising 
them with the latest principles 
and practices of fi rst aid to en-
able rapid response to medical 
emergencies and facilitate crucial 
lifesaving of travellers and airport 
employees by emergency medical 
services (EMS) staff .

Furthermore, the programme 
is designed for airport person-
nel who wish to become AHA in-
structors certifi ed to deliver fi rst 
aid and CPR program courses to 
employees at all the Sultanate’s 

airports. Oman Airports achieved 
the provision and equipping of 
automated external defi brillators 
(AEDs) in the terminals of Mus-
cat International Airport, in an 
initiative sought to achieve the 
highest level of timely medical 
and fi rst aid emergency responses 
at the airport, thereby ensuring 
provision of immediate life-sav-
ing care for both travellers and 
airport employees in the event of 
health emergency. 

As part of this initiative, a total 
of 64 AED units were placed in 
diff erent locations in the airport 
for use by fi rst aiders in a timely 
and effi  cient manner in case of 
emergency.

The American Heart Associa-
tion (AHA) is the world leader in 
fi rst aid, CPR and Emergency 
Cardiovascular Care (ECC) train-
ing and education.

The AHA strives to provide 
training programs and public 
health education to individuals 
across the world. 

It continues to explore ways 
to empower individuals with 
the necessary skills to deliver 
life-saving support in emergen-
cies. -ONA

A M E R I C A N  H E A R T  A S S O C I A T I O N

HEALTHCARE SERVICES:  This agreement comes as part of Oman Airports’ integrated strategy to 

provide world-class healthcare services to travellers across its airports.-ONA

Health strategy aimed at community 
partnership, cutting medical costs

MUSCAT: The Sultanate, repre-
sented by the Ministry of Health, 
in cooperation with the GCC 
Health Council, launched the 
health promotion strategy code-
named “prevention project”.

The inauguration, held via vid-
eo-conferencing on Wednesday, 
was held in the presence of Dr. 
Ahmed Mohammed Al Sa’eedi, 
Minister of Health, Dr. Moham-
med Saif Al Hosni, Undersecre-

tary of the Health Ministry for 
Health Aff airs with the participa-
tion of Sulaiman Al Dakheel, Di-
rector Manger of the GCC Health 
Council.  

GCC Health Vision
Al Sa’eedi gave a speech saying that 
the strategy has been launched ac-
cording to the GCC Health Vision, 
the common integration princi-
ples and cooperation among the 
GCC countries. 

The ‘prevention strategy’ is 
also adopted within Oman Health 
Vision 2050 and the Five-Year 
Health Plan (2020-2025). It aims 
at promoting primary healthcare.

He also pointed out that the 
current trend of health projects’ 
implementation is carried out by 
research and surveys as health 
problems are examined on pure 
systematic approaches.  

The Minister of Health also out-
lined that the concept of health 
promotion includes all aspects of 
an individual, family and commu-
nity health. 

It further strengthens the com-
munity partnership and integra-

tion among all sectors to cooperate 
in solving all health problems.

Onset of diseases
Health Aff airs Undersecretary 
also gave a speech saying, “We aim 
at reducing incorrect and risky 
health behaviours and habits, 
limiting the onset of diseases and 
following the right health choices 
in everyday life, as well raising 
individuals’ awareness on the im-
portance of promoting health and 
maintaining the proper practices, 
which will consequently reduce 
everyone’s medical expenses”.

The Director Manager of the 
GCC Health Council hailed the 
Health Council’s eff orts at the 
GCC level to ensure provision of 
the highest levels of health ser-
vices to citizens with the highest 
health standards at international 
organisational level. -ONA

The ‘prevention 

strategy’ is also 

adopted within Oman 

Health Vision 2050 

and the Five-Year 

Health Plan 

(2020-2025) 

LAUNCHED: The inauguration, held via video-conferencing on Wednesday, was held in the presence of 

Dr. Ahmed Mohammed Al Sa’eedi, Minister of Health, Dr. Mohammed Saif Al Hosni, Undersecretary of 

the Health Ministry for Health Aff airs with the participation of Sulaiman Al Dakheel, Director Manger 

of the GCC Health Council . – ONA
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Entire stretch of Adam-Haima-Thumrait 

carriageway to be completed by June 30
Times News Service

MUSCAT: The entire Adam-Hai-
ma-Thumrait dual carriageway is 
expected to be completed by June 
30, the Director of the Roads De-
partment in Al-Wusta Governo-
rate announced.

A statement issued online by 
Oman News Agency (ONA), said: 
Adam-Haima-Thumrait dual car-
riageway is one of the top national 
projects that the government is 
focussing on due to its strategic 
importance at the national and 
international levels.

Al-Wusta Governorate
Salem bin Hamad Al Junaibi, Di-
rector of the Roads Department 
in Al-Wusta Governorate, said 
that the Ministry is nearing the 
completion of the Adam - Hai-

ma - Thumrait dual carriageway 
from the wilayat of Adam to the 
wilayat of Haima. The work of 
the fi rst part, the second part and 
some portion of the third part of 
the dual carriageway are almost 
complete.”

Al Junaibi added: “The to-
tal length of road that had been 
opened to traffi  c so far in three 
parts amounted to 280 km out of 
317 km. The project started from 
the wilayat of Adam in Al Dakh-
iliya Governorate to the wilayat of 
Haima in Al Wusta Governorate.” 

Entire project
He hoped that an additional 20 
km will be opened this April, 
while 17 km of the remaining part, 
and the entire project up to Haima 
is expected to be completed by 
June 30.

R O A D  P R O J E C T

Smart shield 

created for use by 

health workers

“It can accelerate better treatment 
management and facilitate the op-
timisation of available resources.”

The smart shield developed by 
the university was created for use 
by health workers, police offi  c-
ers, fi refi ghters and other fi rst re-
sponders who need to be in regular, 
long-term contact with the public.

“This smart will help to screen 
those whom we communicate 
with by detecting their tempera-
ture from a distance and thus help 
keep us safe,” said Varghese. 

LED display
“When they cross the safe social 
distancing limit of one metre, the 
device will provide an indication 
through an LED display.

“Once the safe distance is 
breached, the device will calculate 
the temperature of the person as 
well,” he explained.

 “If the temperature shown is 
more than 37.5 degree Celsius, 
the device will issue an indication 
through an alarm. This will help in 
reducing the chance of contracting 
the disease.”

Dr. Varghese and Dr. Al Shuaily 
aside, the other members of the 
research team were Dr. Saad Sal-
man Ahmed, Dr. Eduardo M Lacap 
Jr., Dr. Vinu Sherimon, Shajidmon 
Kolamban, Jagath Prasad Sreed-
har, Syed Rafeek Ahmed, Dr. Far-
yal Khamis, Dr. Hasina Al Harthi, 
Dr. Hamed Al Naamani, Dr. Maher 
Al Bahrani, and Sunil Jacob.

S A F E  D I S T A N C E
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MOST READ ON FACEBOOK

 O N  S O C I A L  M E D I A

37,924 REACH

MOST WATCHED VIDEO ON FACEBOOK

MOST VIEWED VIDEO ON INSTAGRAM

The 
Midday 
Update 
video

The Midday Update video got 
4,700 views and reached 19,100 
people on Facebook.

The 
Morning 
Minute 
video

The Morning Minute video on 
call for volunteers had 2,255 
views and 117 likes on Instagram

No sign of 
slowdown as 
Covid-19 cases 
continue to 
rise in Oman

A story on no slowdown in Covid-19 cases reached 37,924 
people and had 4,003 engagements on Facebook.

4,700 VIEWS

2,255 VIEWS

People requested to 
not spread rumours

The Assistant Grand Mufti re-
quested people to not spread 
rumours, because of the panic it 
would create in society, as well as 
asked those in the country to not 
blindly believe them.

Those who look for evidence 
that the vaccine was necessary, 
he added, needed to look only at 
the country’s medical profession-
als, who were willingly risked 
their own lives to take care of 
COVID-19 patients, and did not 
hesitate from taking the vaccine, 
once it arrived, so that they could 
continue to look after them.

“They were the fi rst to take the 
vaccine, relying on the correct 
information published by local 
government and international 
authorities,” he added.

“A lot of time, money, and en-
ergy has been spent by people 
all around the world, just for the 
sake of diagnosing this disease 
and fi nding a suitable vaccine to 
protect us against it,” he said.

“When an ignorant person 
says he will not take the vaccine 

because he is infl uenced by fake 
news and false rumours, he is 
only infl icting harm on himself, 
and prolonging the suff ering of 
others and is contributing to it 
spreading, instead of helping 
fi ght towards its elimination,” 
said Al Kharusi. He asked people 
to not be lazy or negligent when 
it came to taking vaccines during 
the Holy Month of Ramadan.

Instead, given the spirit of the 
month, it is important that those 
who take the vaccine become ex-
amples for others to follow.

“Taking the vaccine will help 
all of us to return to our places 
of worship, meet normally, and 
allow us to visit our relatives,” 
the Assistant Grand Mufti said. 
“Even if you aren’t as concerned 
about your own welfare, then do 
be considerate towards the wel-
fare of others, your neighbours, 
and your relatives. Do it for those 
who have followed the rules 
made to stop the spread of the 
virus, and chose not to listen to 
false news and gossip.”

H O L Y  M O N T H  O F  R A M A D A N

 < FROM 

A1

Expats with work, family visas can enter Oman 

Times News Service

MUSCAT: Expatriates outside 
Oman who have received their em-
ployment and family joining visas 
allowing them to enter, but have 
not been able to get them stamped, 
can also fl y to the country, the Roy-
al Oman Police has said.

“All those who were issued with 
these visas before the implemen-

tations of the decisions of the Su-
preme Committee, are allowed to 
enter the Sultanate,” said a state-
ment from the ROP.

The rule applies to everyone 
who received the aforementioned 
visas before the latest decision of 
the Supreme Committee, which 
was announced on 5 April, and will 
come into eff ect on the 8th.

However, citizens of 10 coun-

tries listed by the Supreme Com-
mittee are not allowed to arrive in 
Oman. These include Sudan, Leb-
anon, South Africa, Brazil, Nigeria, 
Tanzania, Ghana, Guinea, Sierra 
Leone, and Ethiopia.

Omani citizens and expats with 
valid visas who have travelled to 
these countries in the 14 days prior 
to their scheduled arrival in Oman, 
will also be banned from entry.

R O Y A L  O M A N  P O L I C E

Dar Al Atta’a donates ambulance 

to Ihsan Charity Association 
Times News Service

MUSCAT: Dar Al Atta’a Associa-
tion has donated a fully-equipped 
ambulance, named Amal (Hope),  
to Ihsan Charity Association for 
transport of elderly people and 
patients from their homes to hos-
pitals for receiving treatment and 
healthcare.

The donation of the ambulance 
is part of Dar Al Atta’a belief in 
taking care of elderly people and 
the values of taking care of parents 
by the families with the support of 
the society.

Partnership and cooperation
Dar Al Atta’a also aims to establish 
partnership and cooperation with 
civil voluntary associations of so-
ciety for the interest of the whole 
community.

During the event, Jokha Al Far-
si, Chairperson of Ihsan Associa-
tion expressed her thanks to Dar 

Al Atta’a for donating the ambu-
lance to Ihsan Association.

She said that Dar Al Atta’a has 
always worked on building eff ec-
tive partnerships with charity 

organisations in Oman. “The am-
bulance is the fourth one owned by 
Ihsan Association,” she added.

It is worth mentioning that 
Ihsan Association is a voluntary 

charity association aimed to tak-
ing care of elderly people and to 
disseminate the values of taking 
care of parents among the individ-
uals of the society.

S U P P O R T I N G  T H E  S O C I E T Y

Revamp of administrative apparatus

Article (6) stipulates that em-
ployees transferred under Royal 
decrees pertaining to the restruc-
turing of the State’s Adminis-
trative Apparatus from among 
those who completed two thirds 
of period of subscription neces-
sary for entitlement to pension 
as of the date of enforcement of 
those decrees” shall be treated in 
accordance with provisions of re-

tirement laws, systems and regu-
lations applied to them prior to 
their transfer.

Their subscriptions shall be 
settled and their rights adjusted 
(equated) in accordance with 
the same provisions, but without 
prejudice to the provision of Arti-
cle (5) of this decree.

Article (7) cancels all that con-
tradicts this decree or contra-

venes its provisions.
Article (8) says that this decree 

shall be published in the Offi  cial 
Gazette and enforced from the 
date of its issuance, except Article 
(6), which will be enforced with 
eff ect from the date of issuance of 
Royal decrees related to restruc-
turing of the State’s Administra-
tive Apparatus.  

- ONA

R O Y A L  D E C R E E

 < FROM 
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Biden says US administered over
150mn COVID vaccine doses so far

WASHINGTON: US President 
Joe Biden on Tuesday visited a 
COVID-19 vaccination centre just 
before his remarks announcing 
that every adult in America will be 
eligible for a COVID-19 vaccine by 
mid-April.

Biden spent some time at a 
vaccination site run by Neigh-
bourhood Health inside Virginia 
Theological Seminary’s Immanuel 
Chapel in Alexandria. 

He spoke to workers seated at 
a white table where people get 
themselves checked in for their 
COVID-19 shot. He asked rough-
ly how many people a day come 
through, to which an offi  cial said 
about 300 people a day.

He also spoke about encour-
aging a community spirit to get 
vaccinated

The Neighbourhood Health sees 
a count of 300 people on a regular 

basis, say the health workers. An 
estimate of about 20,000 doses, 
5,000 shots a week is administered 
by the non profi t.

At one point Biden leaned over 

and whispered to the workers: “We 
passed 150 million yesterday.”

Approaching three people re-
ceiving a shot near where the pool 
was held, he said: “You’re doing 

the right thing...really important. 
And when you go back when you 
go home, get all your friends, tell 
them, ‘Get a shot when they can,’” 
he said.

“We’re going to be able - every-
one’s going to be able to before the 
month is out. Every age.”

The US president reassured 
people and said: “All these strains 
you’re hearing about. You should 
not worry.”

“They are more virulent. They 
are ...more dangerous but the vac-
cines work on all of them.”

“Hopefully we’re going to get 
good enough, pretty soon, where 
we have enough that we can give 
the rest of the world. 

“Because this is something 
that’s not just... we can solve it 
here in America. We don’t solve it 
around the world - you can’t build 
a wall or fence high enough to keep 
out a virus,” he said.

Asked if the worst of the coro-
navirus pandemic was behind us, 
he said: “I think If everyone con-
tinues down the road that we’re 
on now, it will be behind us but 
it’s not over yet. We’re in a situa-
tion where I believe by end of the 
summer, we’ll have a signifi cant 
portion of the American public 
vaccinated.”

Later at the White House Biden 
announced that every adult in the 
US will be eligible to be vaccinated 

for COVID-19 by April 19, which 
is two weeks earlier than May 1 
deadline that Biden had previously 
targeted.

“By no later than April 19, every 
adult aged 18 years and above will 
be eligible to be vaccinated. No 
more confusing rules. No more 
confusing restrictions” said Biden 
In his remarks at the White House 
on Tuesday.

According to the US Centres 
for Disease Control and Preven-
tion, 167m doses have so far been 
administered in the US. While 40 
per cent of adults have received at 
least one shot, about a quarter have 
completed their course of vaccina-
tions, including 55 per cent of peo-
ple aged over 65.

Meanwhile, the Centres for Dis-
ease Control and Prevention an-
nounced it has awarded Virginia 
$77.1 million to support local ef-
forts to increase vaccine uptake 
by expanding COVID-19 vaccine 
programs and ensuring greater eq-
uity and access to vaccine by those 
disproportionately aff ected by the 
virus.

The United States is averag-
ing more than 64,000 new cases 
each day, a 20 percent increase 
from two weeks earlier, the NYT 
reported adding the country is 
averaging over 800 COVID-19 
deaths each day, the lowest level 
since November. ANI
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COVID VACCINE:  While 40 per cent of adults have received at least one shot, about a quarter of them 

have completed their course of vaccinations, including 55 per cent of people aged over 65.

Amazon’s Jeff  Bezos says he 

supports paying higher taxes
WASHINGTON: One of the 
world’s richest people, Jeff   Bezos 
came out in favour of President 
Joe Biden’s idea to rebuild the 
United States’ crumbling infra-
structure.

On Tuesday, he said that his 
company was “supportive of a 
rise in the corporate tax rate” that 
would help pay for it.

“We support the Biden Ad-
ministration’s focus on making 
bold investments in American 
infrastructure,” the billionaire said.

Bezos’ statement, posted on the 
company’s website, comes only 
days after Biden criticized the 
online retail giant, saying it paid 
“zero in federal taxes.”  

Biden pledged to “put an end to 
that” and hike US corporate tax 
rate to 28% from 21% to help fund 
the $2.3 trillion (€1.94 trillion) in-
frastructure initiative.

Why did Biden single out 
Amazon?
Last month, Biden cited a 2019 
study showing 91 Fortune 500 
companies, “the biggest compa-
nies in the world, including Ama-
zon...pay not a single, solitary pen-
ny of federal income tax,” adding, 
“That is just wrong.”

However, Biden’s claims did 
not appear to be fully up-to-date. 
Since 2019, the Seattle-based 

company became even more prof-
itable and has therefore paid some 
taxes. Last year, Amazon report-
edly handed over $1.7 billion in 
federal taxes on a US income of 
$20.2 billion. That works out to an 
eff ective tax rate of about 8%.

What did Bezos say 
about the infrastructure 
overhaul?
Bezos was careful not to endorse 
a specifi c concept. “We look for-
ward to Congress and the Ad-
ministration coming together to 
fi nd the right, balanced solution 
that maintains or enhances US 
competitiveness,’’ the 57-year-old 
said. “We recognize this invest-
ment will require concessions 
from all sides — both on the spe-
cifi cs of what’s included as well as 
how it gets paid for,” Bezos added.

The world’s largest online re-

tailer and a leading delivery com-
pany, Amazon would also ben-
efi t from the investments made 
in roads, bridges, airports and 
broadband.

How have other companies 
reacted?
Business groups have joined in 
calling for more public works in-
vestment by the federal govern-
ment. However, they have gener-
ally balked at Biden’s plan to raise 
the corporate income tax, a pro-
posal the US Chamber of Com-
merce describes as “dangerously 
misguided.”

Biden also wants to set a mini-
mum tax on overseas corporate 
income.  This will make it harder 
for companies, including technol-
ogy giants like Amazon and Goog-
le, to shift earnings off shore and 
avoid paying taxes in the US. DW

H I G H E R  T A X E S

New Zealand boosts 

space technology 

cooperation 

with Germany

WELLINGTON: New Zealand’s 
aerospace industry is getting a 
boost through cooperation with 
the German Aerospace Center 
(DLR), which is expected to 
improve its capability and po-
tentially lead to joint space mis-
sions, New Zealand’s Minister of 
Research, Science and In-
novation Megan Woods said 
Wednesday.

According to her, 12 New Zea-
land organizations have been 
chosen to work with world-lead-
ing experts at DLR to complete 
feasibility studies for coopera-
tion on propulsion, space com-
munications and remote sensing 
technologies. DLR is Germany’s 
national research center that 
conducts research and devel-
opment activities in the fi elds 
of aeronautics, space, energy, 
transport, security and 
digitalization.

Woods said the feasibility 
studies will lead to larger scale 
collaborations, potentially in-
cluding joint New Zealand-Ger-
many space missions.

“Our Government has helped 
accelerate growth including 
through an enabling regulatory 
regime for space, the Airspace In-
tegration Trials Programme and 

investing in the MethaneSAT cli-
mate change space mission,” the 
minister said.

Approximately 900,000 New 
Zealand dollars in funding has 
been allocated to the 12 space 
technology projects from the 
Ministry of Business, Innovation 
and Employment’s 28 million 
New Zealand dollars in Catalyst 
Fund, which is aimed at growing 
partnerships with international 
research organizations.

“The recipients of this funding 
range from universities and re-
search organizations to start-up 
enterprises - many of which are 
conducting ground-breaking re-
search for the future of our aero-
space industry,” Woods said.

“Germany is one of New Zea-
land’s leading science and in-
novation partners and DLR 
houses some of the world’s most 
advanced aerospace technology 
capability. This is a natural part-
nership to enable New Zealand to 
be involved in cutting edge aero-
space research,” said Woods.

“New Zealand has unique com-
petitive advantages which help to 
enable growth in the aerospace 
industry, including our geograph-
ic location and innovative think-
ing,” she said. ANI

N E W  T E C H N O L O G Y

Pakistan to seek IMF 

relief to mitigate 

COVID-19 impact

ISLAMABAD: Amid the rising 
number of COVID-19 cases in 
Pakistan, Prime Minister Imran 
Khan has said that his government 
would approach the International 
Monetary Fund (IMF) for another 
relief package to mitigate the im-
pact of the pandemic.

Addressing an event of the Pa-
kistan National Human Devel-
opment Report on Inequality on 
Tuesday, the Pakistan PM said his 
government’s “main concern is to 
lift our people” out of poverty, The 
Express Tribune reported. “We are 
going to speak to IMF because we 
see disruptions ahead. Just when 
our economy was recovering and 
all the indicators were positive, 
unfortunately, we will have to re-
view the whole situation and our 
new Ehsaas Programme,” he said.

This comes as Pakistan’s COV-

ID-19 deaths crossed the 15,000-
mark on Wednesday. Meanwhile, 
the number of COVID-19 cases 
has also crossed 700,000 cases.

Last month, Pakistan had re-
ceived the third tranche of nearly 
USD 500 million from the IMF 
loan program.

“SBP has received IMF tranche 
of USD 498.7 million (equivalent 
to SDR 350 million) under the Ex-
tended Fund Facility,” Pakistan’s 
central bank had tweeted.

The loan was received after 
the country resumed the USD six 
billion loan program a couple of 
weeks ago, which was on hold since 
the outbreak of the pandemic.

A recent survey has put a ques-
tion mark over the priorities of the 
Pakistan Prime Minister as people 
across the country are fearing “un-
controlled infl ation”. ANI
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India records 
highest daily 
spike with 115,736 
COVID-19 cases

NEW DELHI: Leaving behind 
its previous record, India report-
ed over 115,000 COVID-19 cases 
in the last 24 hours.

According to the Union Health 
Ministry, the country recorded 
115,736 new COVID-19 cases in 
the last 24 hours. With this fresh 
surge, the total number of infec-
tions has reached 12,801,785. The 
country reported 630 COVID-re-
lated deaths in the last 24 hours, 
while the active number of cases 
stands at 843,473.

As many as 59,856 people 
discharged/recovered from the 
disease during the same period. 
With the new COVID-19 deaths, 
the cumulative toll in the country 
has mounted to 166,177.

The previous high was record-
ed on April 5 when the country 
reported 1,03,844 fresh COVID 
positive cases in a single day.

As many as 87,077,474 peo-
ple have been inoculated 
against COVID-19 in the country 
so far.

From April 2, the government 
started vaccinating all people 
above 45years. India started its 
vaccination drive on January 16 
with priority given to all health-
care and frontline workers in the 
fi rst phase. The second phase 
started on March 1 where doses 
were administered to people 
above the age of 60 and those be-
tween 45 and 59 years with spe-
cifi c comorbidities. ANI

G R I M  M I L E S T O N E

More communities at risk 
over report of Japan’s 
Mount Fuji eruption
TOKYO: A new hazard map drawn 
up to prepare local residents for 
a possible eruption of Japan’s 
Mount Fuji warns that earlier pre-
dictions may have underestimated 
the true scale of the danger.

The updated threat assessment 
was compiled by experts from the 
three prefectures considered to be 
most at risk from a major eruption 
of Japan’s tallest and most iconic 
mountain. Basing their decisions 
on new research, offi  cials in Shi-
zuoka, Yamanashi and Kanagawa 
prefectures now believe that the 
earlier hazard map, which was 
published in June 2004, failed to 
take several factors into account.

The new report identifi es a 
number of additional vents on the 
fl anks of the mountain that could 
serve as exit points for the lava 
that is below the surface, poten-
tially putting more communities 
at the base of the peak in danger. 
The experts believe that 27 towns 
are at some degree of risk should 
the volcano erupt, up from 15 in 
the previous study.

Even more worryingly, the new 
study estimates that as many as 1.3 
billion cubic metres of lava could 
fl ow from the crater, up from the 
700 million cubic metres that was 
predicted previously. The report 
suggests that lava could fl ow as far 
as 40 kilometres (25 miles) from 
the summit, although that dis-
tance depends heavily on where 
the lava breaks through the surface 
and the local topography.

Multiple communities 
at risk
The report identifi es the city of 
Fujinomiya, to the southwest of 
the 3,776-metre (12,388 feet) peak, 
as one of the most at-risk commu-
nities, with lava fl owing into parts 
of the town within two hours of an 
eruption and engulfi ng a far wider 
area.

And while lava generally fl ows 
at a relatively slow speed of 10 

kilometers per hour (kph) or less, 
pyroclastic fl ows of superheated 
volcanic ash, rock and steam tend 
to carve a path down the fl anks of 
steep-sided mountains at rates of 
more than 100 kph.

Such fl ows also tend to naturally 
follow the paths of least resistance, 
which on Mount Fuji would be the 
roads that also serve as emergency 
evacuation routes.

The Fujinomiya city govern-
ment regularly updates informa-
tion and advice for residents to 
follow in the event of an eruption, 
a city offi  cial told DW, adding that 
the fi ndings of the new report will 
be incorporated into the next ad-
visory. The city’s web page marks 
areas that are considered most at 
risk, and those that will be aff ected 
by lava fl ow, along with possible 
evacuation routes.

The new report also indicates 
that a major eruption could release 
enough lava to sever the main road 
and rail links that hug the southern 
coast of the mountain, and block 
access to the land connection be-
tween Tokyo and western parts of 
Japan. 

Fears of a sudden eruption
Mount Fuji last erupted in 1707, 

and vulcanologists say there are 
no signs at present of an impend-
ing problem on the mountain, al-
though the peak is still classifi ed 
as active. And Japan does not have 
to look too far back to fi nd exam-
ples of volcanoes that suddenly 
returned to activity.

Mount Io, on the border of Mi-
yazaki and Kagoshima prefectures 
in southern Japan, erupted in May 
2018 after being dormant since 
1768. wThe volcano released ash 
that soared more than 500 metres 
into the sky, and local authorities 
ordered people to stay away.

In September 2014, hundreds 
of hikers enjoying a day out on 
Mount Ontake, about 100 kilom-
eters northeast of Nagoya, were 
caught completely unprepared 
when it erupted. Sixty-three peo-
ple were killed.

Other experts, however, have 
long cautioned that a major erup-
tion is overdue. 

Masaki Kimura, a retired vol-
cano expert at Ryukyu University, 
warned that pressure building in 
the magma chamber beneath the 
volcano, as far back as 2013, has 
reached levels higher than those 
that were in place shortly before 
the 1707 eruption. DW

P O S S I B L E  E R U P T I O N

Nepal starts 

administering 

China-donated 

COVID-19 

vaccines

KATHMANDU: Nepal on 
Wednesday started administer-
ing the COVID-19 vaccines do-
nated by China amid resurging 
COVID-19 cases.

A batch of COVID-19 vaccines 
developed by Sinopharm was de-
livered to Nepal late last month.

According to the Ministry of 
Health and Population, the Chi-
nese vaccines are being admin-
istered from 23 hospitals located 
at seven districts including Kath-
mandu, most of them are in the 
country’s capital and its adjacent 
areas.

“The vaccine is being inocu-
lated among the people aged 
18-59 years,” Jhalak Sharma 
Gautam, chief of the National 
Immunization Program under 
the health ministry, told Xinhua 
on Tuesday.

Earlier the ministry said that 
people aged 40-49 years would 
be vaccinated.

According to the ministry, 
sanitation workers in the fi eld of 
medicines, water and milk dis-
tribution, students studying in 
China but currently stuck in Ne-
pal due to the pandemic, Nepali 
students preparing to leave for 
China for the higher study and 
people involved in cross-border 
trade between Nepal and China 
are being inoculated with the 
Chinese vaccines.

Raj Kumar Paraajuli, 39, is a 
Nepali PhD student who studies 
in Qingdao University, Shandong 
province of China. After being 
inoculated at the Civil Hospital 
in Kathmandu, he told Xinhua, “I 
am very happy. I wish to get the 
passport soon to return to China.”

According to the ministry, 
people working in postal and tel-
ephone services, hotels and res-
taurants, public transportation 
services, electricity supply, stor-
age and transportation of con-
sumer goods are also the targeted 
group to be vaccinated.

Gautam said about 400,000 
people will be inoculated with 
the fi rst dose of Chinese vaccines 
initially. “Another dose will be 
given after 28 days,” he said. Ne-
pal reported 260 COVID-19 cases 
on Tuesday. The number of COV-
ID-19 cases went down below 50 
per day early in March. ANI

C O V I D  V A C C I N E
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Lechner Racing’s CEO confident 
on Al Faisal, Soucek performance

MUSCAT: Ahead of the Interna-
tional GT Open Winter Test at the 
Circuit de Barcelona- Catalunya 
in Spain, due to be held on April 
19-20, Lechner Racing’s CEO, 
Walter Lechner Jr, has expressed 
confi dence in his team of Oman’s 
Al Faisal Al Zubair and Spain’s 
Andy Soucek, as the team returns 
to the International GT Open 
2021 campaign.

With a mix of youth and experi-
ence in Al Faisal and Soucek, the 
team has entered in the Pro cate-
gory in Porsche latest GT3 model –

the 911 GT3 R – and Lechner 
Jr is delighted to be back in the 
highly-competitive campaign over 
seven races.

In his remarks to the offi  cial 
website of the GT Open series, 
Lechner Jr said, “We had planned 
to return to the championship al-

ready last year, but due to the diffi  -
cult circumstances we postponed 
the commitment by a year.

“We have never had so much 
time to prepare for the season – 
from the race car to the truck, we 
rebuilt everything and are now 
even better prepared.

“After the big family loss (de-
mise of founder Walter Lechner 
in December 2020) , we’re sticking 
together even more and we’re sure

we’ll have a spotter looking 
down from above.”

Walter Lechner was the man be-
hind the successful Porsche Sprint 
Challenge Middle East, which has 
been running for more than

ten years and his team was the 
most victorious in the Porsche 
Mobil 1 Supercup. For Al Faisal, 
who is just 22, Porsche Sprint

Challenge Middle East has been 
the shining example of his fl edg-
ling career, having won the event 
two times in a row (2018-19) and

the Omani racer credits the Late 
Walter Lechner for supporting and 
guiding him.

Having had a fruitful partner-
ship with Lechner Racing since 
2018, Al Faisal has extended that 
partnership to a new stage in en-
durance racing.

The Omani driver is teaming up 
with 2009 Formula 2 champion 
and an experienced GT star in 
Soucek.

Al Faisal said, “After so many 
years of working with Lechner 
Racing in the Porsche Sprint Chal-
lenge Middle East, I am looking

forward to taking the next step 
on the international stage with the 
same team. My thoughts will often 
be with Walter Lechner

Sr, from whom I learned every-
thing at the beginning of my career 
and to whom I owe a lot.”

For Soucek, it was a dream to 
drive for an Austrian team. He 
said, “By joining Lechner Racing, 
the dream of driving for an Aus-
trian team can fi nally come true. I 
believe we have a strong package, 
and I will try to use all my GT3 ex-
perience and know-how to be a

valuable asset to the team. “It’s 
also a pleasure to return to GT 
Sport events, an environment I 
know since my times in the Span-
ish Formula 3 championship 

which I won in 2005.”
Backed fully by Al Manar Finan-

cial Investments, Al Faisal is eager 
to be behind the wheels of his new 
car at the Winter Test

before the series begins at 
the famed Paul Ricard circuit in 
France on May 16.

“The car is ready and I am eager 
to test it in Barcelona. This is my 
debut endurance series and I am 
all ready for the challenge along 
with Andy [Soucek]. He brings in 
lot of experience and we are con-
fi dent of making an impact in the 
series and achieve success.”

The series has been aff ected by 
the ongoing coronavirus pandemic 
with the organisers cancelling the 
opening round in Algarve,

With a mix of youth 

and experience in Al 

Faisal and Soucek, 

the team has entered 

in the Pro category 

in Porsche latest GT3 

model

Sailors push themselves to the limits
Times News Service

MUSSANAH : The penultimate 
day of racing at the Mussanah 
Open Championship ended in 
dramatic fashion as sailors across 
fi ve classes pushed themselves to 
the limits to end the day in con-
tention for honours on Thursday. 

With Olympic qualifi cation 
within touching distance, tension 
was high and in great conditions, 
the sailors had to use all of their 
experience to gain the small ad-
vantages that could prove so im-
portant in the fi nal rankings.

After the second to last rounds 
of racing, the 49er class remains as 

tight as ever. Indian pair of KC Ga-
napathy and Varun Thakkar retain 
top spot for the third successive 
day but the team of Akira Sakai 
and Russel Aylsworth represent-
ing Hong Kong won all three of 
yesterday’s rounds to propel them-
selves into second place ahead of 
the Chinese team of Hong Wei and 
Chao Xiang in third. 

The Omani team of Musab 
Al Hadi and Waleed Al Kindi 
ended the day in fifth place two 
points off a medal position. The 
fleet is incredible close with 
five points separating third and 
sixth place meaning Olympic 
qualification will come down to 

the final three rounds.
There was no change in the 

standings in the 49er FX class 
with China’s Ye Jin and Chen 
Shasha holding a narrow lead 
over Molly Highfi eld and Sandy 
Wing Chi Choi from Hong Kong. 
Thailand’s Kamonchanok Klahan 
and Nichapa Waiwai remain in 
third place just ahead of India’s 
Ekta Yadav and Ritika Dangi in 
fourth.

Speaking after the races, 49er 
FX sailor Molly Highfi eld, cur-
rently second in the rankings, 
said, “It was a beautiful day out 
on the water today. A great com-
petition with great sailing, and 

it was quite tight. We found our-
selves in a couple of tricky spots 
sometimes but managed to pull 
through and we’re really looking 
forward to one more race tomor-
row. Every day we get to sail here 
is a privilege.”

In the Laser class, Ryan Lo Jun 
Han retained top spot today with 
two fi rst place fi nishes. He now 
holds a commanding lead over the 
fl eet. Keerati Bualong of Thailand 
is second with India’s Vishnu Sar-
avanan third, China’s Jiannan Wu 
fourth, Nick Bezy of Hong Kong 
fi fth and Arthit Romanyk of Thai-
land in sixth as just eight points 
separating the fi ve sailors.    

M U S S A N A H  O P E N

Real Madrid thrash Liverpool 
in the fi rst-leg quarterfi nal
MADRID: Goals from Vinicius 
Junior and Marco Asensio helped 
Real Madrid thrash Liverpool in 
the fi rst-leg quarterfi nal of the 
Champions League on Wednesday.

Real Madrid defeated Liverpool 
3-1 and as a result, the latter now 
faces an uphill task of making it 
to the semi-fi nals. Jurgen Klopp’s 
side would be required to score 
big in the second leg quarterfi nal. 
The fi rst half saw two goals being 
scored and both of them were reg-
istered by Real Madrid. First, Jun-
ior registered the goal in the 27th 
minute and nine minutes later, As-
censio gave Real Madrid a 2-0 lead.

No more goals were scored in 
the fi rst half and as a result, Ma-
drid walked into halftime with a 
2-0 lead.

In the second half, Mohamed 
Salah pegged one goal back for Liv-
erpool in the 51st minute and the 
visitors would have been hoping to 
make a comeback in the match.

However, that was not to be the 
case as Junior scored his second 
goal of the match for Madrid in the 
65th minute and this gave Madrid 
a 3-1 lead in the match.

No more goals were scored and 
in the end, Madrid walked away 
with a comfortable victory. ANI
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OMAN CRUDE PRICE FALLS
The price of Oman oil has declined, with 
prices for delivery by June 2021 reaching 
$60.92, said Dubai Mercantile Exchange 
(DME). The DME statement said that 
the price of Oman oil declined by 49 
cents from the price of Tuesday, which 
was $61.41. - ONA

MSM INDEX ENDS LOWER
The MSM index closed at 3,714.49 points, 
down 0.07 per cent from the previous 
close. The Sharia Index ended down 
0.21 per cent at 529.66 points. Voltamp 
Energy, up 5.56 per cent, was the top 
gainer while Oman & Emirates Holding, 
down 4.17 per cent, was the top loser. 

BankDhofar holds AGM, 
approves cash dividend

Times News Service

MUSCAT: The Board of Directors 
of BankDhofar conducted its An-
nual General Meeting (AGM) on 
Wednesday, March 31. 

The meeting, held online through 
the electronic platform for holding 
general meetings, was chaired by 
Eng. Abdul Hafi dh Salim Rajab Al 
Aujaili, chairman of the board, and 
attended by the board members, 

senior management of the bank and 
shareholders. 

The Annual General Meeting 
(AGM), approved the report of the 

Board of Directors of the bank on 
the business and fi nancial posi-
tion of the bank for the fi nancial 
year ended 31st December 2020. 

The meeting approved the cash 
dividend, which will be distributed 
to the shareholders, at the rate of 
4 baisas per share. The meeting 
brought to the attention of Share-
holders the transactions in which 
the bank entered with related par-
ties during the fi nancial year end-
ed 31st December 2020. 

The sitting fees being availed by 
the members of the Board of Di-
rectors and members of the board 
sub-committees along with the 
members of the Sharia Supervi-
sory Board for the fi nancial year 
ended December 31, 2020, were 
ratifi ed and the sitting fees for the 
next fi nancial year were specifi ed. 
The meeting approved the pro-
posed Directors’ remuneration 
of OMR 300,000 for the fi nancial 
year ended December 31, 2020. 
Additionally, the donations paid to 
support local community services 
for the fi nancial year ended De-
cember 31, 2020, were brought to 
the attention of the shareholders.

The meeting also approved allo-
cating OMR 120,000 for support-
ing local community services for 
the fi nancial year ending Decem-
ber 31, 2020.

The meeting also agreed to ap-
point the external auditors and 
sharia external auditors for the 
fi nancial year 2020 and specifi ed 
their fees.

The Annual General 

Meeting approved the 

report of the Board of 

Directors of the bank 

on the business and 

fi nancial position 

of the bank for the 

fi nancial year ended 

December 31, 2020

VIRTUAL MEETING: The meeting, held online through the electronic 

platform for holding general meetings, was chaired by Eng. Abdul 

Hafi dh Salim Rajab Al Aujaili, chairman of the board. – Supplied picture

Capital Market Authority issues 

administrative decision 

Times News Service

MUSCAT: The Capital Market 
Authority (CMA) has issued an 
administrative decision specify-
ing the credit rating for invest-
ment of the assets of insurance 
and Takaful companies outside 
the Sultanate.

The decision obliged the compa-
nies to limit the investment of their 
assets outside the Sultanate to the 
countries, fi nancial institutions 
and instruments with a credit rat-
ing not less than – BBB in accord-
ance with Standard & Poor’s (S&P) 
rating or an equivalent. 

The move comes to enhance 
the investments of the insurance 
sector and to deal with the eco-
nomic changes and the ability of 
the companies to face the invest-
ment challenges in addition to 

the economic value of the local 
market and the role of insurers 
and their saving schemes.

The decision is based on Arti-
cle 5 of the Rules for Investment 
of the Assets of Insurance and 
Takaful Companies which confer 
on the CMA the power to specify 
the minimum limit of credit rat-
ing for investment instruments 
as well as the countries and fi -
nancial institutions.

The decision excluded the in-
ternational bonds issued by the 
Omani Government to encour-
age the companies to invest in 
government bonds beside the 
unrated shares listed in the stock 
markets and investment funds 
and gave the companies the dis-
cretion to determine their risk 
appetite when investing in such 
instruments.

C A P I T A L  M A R K E T  A U T H O R I T Y

OCCI chairman 
praises Oman’s 
achievements in 
global economic 
indicators

Times News Service

MUSCAT: The Chairman of the 
Board of Directors of Oman Cham-
ber of Commerce and Industry 
(OCCI) has praised the progress 
made by the Sultanate in global 
economic indicators.

Eng. Ridha bin Jumah Al Saleh, 
Chairman of the Board of Directors 
of Oman Chamber of Commerce 
and Industry, said: “We commend 
the progress made and achieved by 
the Sultanate in global economic 
indicators, which refl ects the great 
eff orts made by government and 
the Omani private sector institu-
tions, which calls for optimism to-
wards a more developed and bril-
liant economic future.”

Al Saleh said that the 2021 
World Economic Freedom Index 
confi rmed the Sultanate’s progress 
by fi ve places, as it came in seventh 
regionally and 71 globally in the 
Economic Freedom Index.

“We must all continue eff orts to-
wards pushing the Omani economy 
to the desired diversifi cation and 
raising its effi  ciency through the 
development of human resources, 
the promotion of innovation and 
creativity and raising the levels of 
the use of modern technologies.”

A C H I E V E M E N T S

CREDIT RATING: The decision obliged the companies to limit the 

investment of their assets outside the Sultanate to the countries, 

fi nancial institutions and instruments with a credit rating not 

less than – BBB.

Commerce minister outlines incentives for 
foreign investors at OABC virtual forum
Times News Service

MUSCAT: The Oman American 
Business Centre (OABC) hosted a 
virtual Majlis On April 6 with Qais 
bin Mohammed Al Yousef, Oman’s 
Minister of Commerce, Industry, 
and Investment Promotion. 

The session presented a unique 
opportunity for members of the 
OABC to engage and ask specifi c 
questions to better understand 
the vision and plans of Ministry of 
Commerce, Industry, and Invest-
ment Promotion (MOCIIP). Qais Al 
Yousef discussed incentives for for-
eign investors and other key infor-
mation about how the plan will im-
pact the future and Oman’s Vision 
2040. The session also addressed 
business continuity and steps to 
mitigate the challenges faced by 
companies due to the pandemic. 

OABC President and Chair-
man Ali Daud opened the session 
and thanked the offi  cial guest of 
honour: US Ambassador to Oman, 
Leslie Tsou, before introducing 

the minister and the session’s 
moderator, OABC Board Member 
and Treasurer, William Crew of 
Inspired Solutions.

OABC compiled a list of ques-

tions received from its member 
companies, and during the event, 
executives were also given the 
opportunity to ask questions di-
rectly via chat.

“We commend His Excellen-
cy’s willingness to sit down to-
gether and engage with questions 
from the business community,” 
says Daud. 

”We trust that this fi rst virtual 
majlis may pave the way for more 
interaction, discussion, and fu-
ture sessions between the public 
and private sectors within Oman. 
We would also like to thank our 
partner, the Bilateral US-Arab 
Chamber of Commerce, who 
supported the invitation of their 
membership as well to this event.”

“It is notable that in spite of, 
and even because of, the diffi  cult 
and unique situation the world is 

facing today, US companies can 
learn about what Oman has to of-
fer through an online platform 
rather than physical travel,” con-
tinues Daud. 

“We hope that new opportuni-
ties and connections will be made 
through these eff orts and initia-
tives during this time, as well as 
the future, as Oman moves to-
wards its Vision 2040.”

As the offi  cial affi  liate of the US 
Chamber of Commerce in Oman 
(AmCham Oman), the OABC 
promotes understanding, part-
nerships & other matters of mu-
tual economic interest between 
business communities in Oman 
and the United States. Formed in 
2003, the OABC’s mission is to 
foster the development of com-
mercial activity between Oman 
and the United States. 

E C O N O M I C  S T I M U L U S  P L A N

UNIQUE OPPORTUNITY: The session presented a unique opportu-

nity for members of the OABC to engage and ask specifi c ques-

tions to better understand the vision and plans of the ministry. 

– Supplied picture

PwC’s Academy launches VAT Compliance Diploma in Oman

Times News Service

MUSCAT: As Oman gears up for 
VAT implementation, organisa-
tions are facing a skills shortage 
of qualifi ed tax professionals. To 
support businesses in implement-
ing the nation’s new tax regime, 
PwC’s Academy, the talent and 
skills development business of 
PwC, has launched the Oman VAT 
Compliance Diploma. 

Designed for professionals to 
navigate the new tax legislation, 
this globally recognised diploma, 
awarded by the Association of 
Taxation Technicians (ATT), cov-
ers the principles of VAT and in-
depth knowledge and application 

of the GCC framework.
Run in partnership with Tolley, 

the leading worldwide provider 
of practical tax training, the pro-
gramme will deliver comprehen-
sive training for fi nance managers 
and tax professionals responsible 
for the administration of VAT, and 
for those in a VAT regulatory role 
in both public and private sectors.

Amanda Line, Partner, PwC’s 
Academy said, “Our role at PwC’s 
Academy is to facilitate the up-
skilling needs in the region, par-
ticularly during this time of rapid 
change in tax policies. We have 
helped businesses prepare for VAT 
introductions across the UAE and 
KSA, and the diploma has played 

a key role in ensuring profession-
als have a clear understanding of 
the requirements. Extending this 
qualifi cation to specialised profes-
sionals in Oman will deliver the 
same for this market.”

The VAT diploma is delivered 
by highly experienced tax profes-
sionals and is a modular format, 
split into four manageable sections 
to accommodate the demanding 
schedule of working professionals. 
2300+ professionals have earned 
this globally recognised certifi ca-
tion in the GCC to date. 

Register for an awareness we-
binar on April 14 to understand 
how PwC’s Oman VAT Compli-
ance Diploma. 

G L O B A L L Y - R E C O G N I S E D  D I P L O M A
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MSM index 
ends lower

MUSCAT: The MSM index closed 
at 3,714.49 points, down 0.07 per 
cent from the previous close. The 
Sharia Index ended down 0.21 per 
cent at 529.66 points. 

Voltamp Energy, up 5.56 per 
cent, was the top gainer, while 
Oman & Emirates Holding, down 
4.17 per cent, was the top loser. 
Shares of Al Anwar Investment 
were the most active in terms 
of the number of shares traded 
while Sovereign Sukuk Bond was 
most active in terms of turnover.

A total number of 633 trades 
were executed during the day’s 
trading session, generating a 
turnover of OMR4 million, with 
more than 13.4 million shares 
changing hands. Out of 46 traded 
stocks, 9 advanced, 14 declined 
and 23 remained unchanged. 

At the session close, local 
investors were net buyers for 
OMR 78,000 while GCC & Arab 
investors were net sellers for 
OMR41,000 followed by foreign 

investors for OMR37,000 worth 
of shares.

Financial Index closed at 
5,752.96 points, up by 0.08 per 
cent. Al Omaniya Financial Ser-
vice, HSBC Bank Oman and Bank 
Muscat were up 1.39 per cent, 
0.99 per cent and 0.51 per cent 
respectively. Oman & Emirates 
Holding, National Life Insur-
ance, Vision Insurance, United 
Finance and Madina Takaful 
were down 4.17 per cent, 2.56 per 
cent, 2.50 per cent, 2.22 per cent 
and 1.15 per cent respectively.

Industrial Index closed at 
4,713.25 points, up 0.09 per cent. 
Voltamp Energy, Jazeera Steel 
Product and Oman Fisheries were 
up 5.56 per cent, 2.33 per cent and 
1.16 per cent respectively. 

Services index was down by 
0.03 per cent before closing at 
1,524.58 points. Al Maha Mar-
keting and Renaissance Service 
were up 1.82 per cent and 1.14 per 
cent respectively. — United Securities

Voltamp Energy, up 5.56 per cent, was the top 

gainer, while Oman & Emirates Holding, down 

4.17 per cent, was the top loser. 

MUSCAT
SECURITIES 
MARKET

SHARE PRICE BULLETIN FOR WEDNESDAY, APRIL 7

REGULAR MARKET .........................................................................................................................................................................................................................................................................................................
OM0000002176 ............  JAZEERA STEEL PROD ..........................................  950,248 .........208,673................... 112 ............0.219 ...........0.222 ...........0.217 ........... 0.220 ............. 0.215............ 0.005 ............. 2.326 ................0.217 .............. 0.216...................0.221 ................ 0.100 .......27,477,551
OM0000002077 ...........  AL OMANIYA FIN.S ..................................................  134,093 .............. 9,757......................17 ........... 0.072 ........... 0.074 ...........0.072........... 0.073 .............0.072 ............0.001 ............. 1.389 ................0.072 ..............0.072...................0.073................ 0.100 ...... 21,311,267
OM0000003224 ...........  RENAISSANCE SER. ................................................  186,097 ........... 65,844......................15 ........... 0.350 ...........0.360 ...........0.350........... 0.354 .............0.350 ........... 0.004 ............. 1.143.................0.360..............0.360...................0.370................ 0.100 ......83,689,140
OM0000002796 ...........  BANK MUSCAT ..........................................................  908,973 ......... 357,920......................18 ........... 0.394 ........... 0.394 ...........0.390........... 0.394 .............0.392 ........... 0.002 ............. 0.510 ................0.390..............0.390...................0.394 ............... 0.100 1,408,343,068
OM0000001160 ............  NATIONAL GAS ...........................................................12,000 ............... 1,656........................4 ............0.138 ........... 0.138 ...........0.138 ............0.138 ............. 0.138............ 0.000 .............0.000 ................0.138 .............. 0.137...................0.140 ................ 0.100 ...... 11,730,000
OM0000001525 ............  OMAN INVST& FIN. .................................................  640,624 ............51,480..................... 29 ........... 0.080 ........... 0.081 ...........0.079 ........... 0.080 .............0.080 ........... 0.000 .............0.000 ................0.080..............0.079...................0.083................ 0.100 ......18,960,000
OM0000001590 ............  MUSCAT FINANCE ....................................................30,100 ...............1,390........................3 ........... 0.047 ........... 0.047 ...........0.046........... 0.046 .............0.046 ........... 0.000 .............0.000 ................0.046..............0.042...................0.047 ............... 0.100 .......14,128,731
OM0000001772 ............  ALANWAR INVESTMENT ....................................  1,256,070 .......113,866.....................44 ............0.091 ........... 0.092 ...........0.090............0.091 ............. 0.091............ 0.000 .............0.000 ................0.090..............0.090...................0.091 ................ 0.100 ..... 18,200,000
OM0000002440 ...........  AL SHARQIA INV. ......................................................  254,897 ............18,607..................... 20 ........... 0.073 ........... 0.073 ...........0.073 ........... 0.073 .............0.073 ........... 0.000 .............0.000 ................0.073 .............. 0.071...................0.073................ 0.100 ........6,570,000
OM0000003398 ...........  SOHAR INT. BANK ....................................................  220,018 ............19,904..................... 10 ........... 0.090 ........... 0.091 ...........0.089........... 0.090 .............0.090 ........... 0.000 .............0.000 ................0.091 ..............0.089...................0.091 ................ 0.100 ....219,105,606
OM0000003968 ...........  OOREDOO .....................................................................  211,944 ............84,747......................16 ........... 0.400 ...........0.400 ...........0.398........... 0.400 .............0.400 ........... 0.000 .............0.000 ................0.400..............0.398...................0.400 ............... 0.100 ... 260,377,692
OM0000005005 ...........  ALMAHA CERAMICS ..............................................  648,439 ..........172,561..................... 37 ........... 0.267 ........... 0.268 ...........0.264 .......... 0.266 .............0.266 ........... 0.000 .............0.000 ................0.264............. 0.260...................0.265................ 0.100 ......14,630,000
OM0000001418 ............  RAYSUT CEMENT ....................................................  118,230 ............. 35,110......................11 ........... 0.296 ........... 0.298 ...........0.296........... 0.297 .............0.298 ...........-0.001 ........... -0.336 ...............0.298.............. 0.291...................0.326 ............... 0.100 ..... 59,400,000
OM0000003026 ...........  OMAN TELECOM........................................................61,500 ............ 44,869......................12 ............0.728 ........... 0.736 ...........0.724 ........... 0.728 ............. 0.732............-0.004 ........... -0.546 ...............0.736 ..............0.724...................0.736 ................ 0.100 ...546,000,000
OM0000001749 ............  OMAN CEMENT ......................................................... 52,200 ............. 12,517........................5 ........... 0.240 ...........0.240 ...........0.239........... 0.240 .............0.242 ...........-0.002 ........... -0.826 ...............0.239 .............. 0.231...................0.239................ 0.100 ......79,409,450
Total ..................................15 .........................................................................................  5,685,433 ...1,198,903...................353

ISIN ...................................................SECURITY NAME ...................................................................................................VOLUME ............... TURNOVER .................... TRADES ............ OPEN PRICE .............. HIGH .....................LOW ................ CLOSE PR. ............PREV. CLOSE............ DIFF (RO) .................. DIFF % ...................... LAST PR ................ LAST BID ..................... LAST OFFER ......................PAR VALUE .......... MARKET CAP

O M A N  S T O C K S

INDICES
Index .................................................High .................Low ..................... Value ............... Prev . Value.......... Diff  ...............Diff  %
MSM 30 INDEX .................................... 3,718.83 ............... 3,705.13 ....................3,714.49 ....................3,717.20 ...................-2.71 .................. -0.07
FINANCIAL INDEX ...........................5,755.26 ............... 5,737.89 ................... 5,752.97 ................... 5,748.95 ....................4.02 ................... 0.07
Services Index .......................................1,525.08 ............... 1,518.48 ................... 1,524.58 ................... 1,525.08 .................. -0.49 .................. -0.03
Industry Index .......................................4,713.89 ...............4,696.75 ....................4,713.26 ...................4,708.80 ....................4.46 ................... 0.09
MSM Shariah Index ...............................530.24 ..................529.66 .......................529.66 .......................530.79 ...................-1.13 .................. -0.21
MSM TR INDEX ................................. 4,463.62 ...............4,447.18 ...................4,458.42 ................... 4,461.67 .................. -3.25 .................. -0.07

Trading Summary
Volume ................ Turnover ..........Trades .............. Market Cap............. Up ............Down ............. Equal .........Sec. Traded
13,398,965 ................. 4,025,421 .....................633 ...............20,626,885,519 .................. 9 ......................14 .................... 23 .........................46

OM0000003661 ............  VOLTAMP ENERGY..................................................  227,414 .............25,931......................21 ............0.110 ........... 0.115 ............0.110 ............0.114 ............. 0.108 ........... 0.006 ............. 5.556 ................ 0.114 ...............0.111................... 0.118 ................ 0.100 .........9,279,914
OM0000003000 ...........  Al MAHA MARKTING................................................13,900 ............... 7,784........................3 ........... 0.560 ........... 0.560 ...........0.560........... 0.560 .............0.550 ............0.010 ..............1.818.................0.560..............0.550...................0.604 ............... 0.100 ..... 38,640,000
OM0000001566 ............  OMAN FISHERIES ......................................................59,000 ............... 5,124........................3 ........... 0.086 ........... 0.087 ...........0.086........... 0.087 .............0.086 ............0.001 ..............1.163.................0.086 ..............0.086...................0.091 ................ 0.100 ......10,875,000
OM0000001517 ............  HSBC BANK OMAN ..................................................  230,800 ........... 23,540........................5 ............0.102 ........... 0.102 ...........0.100 ........... 0.102 ............. 0.101 .............0.001 ............. 0.990 ................0.100 ..............0.100...................0.102 ................ 0.100 ...204,031,905
OM0000001483 ............  NATIONAL BANK OMAN ......................................  900,000 .........140,400........................7 ............0.156 ........... 0.156 ...........0.156 ............0.156 ............. 0.156............ 0.000 .............0.000 ................0.156 ...............0.151...................0.156 ................ 0.100 ....253,647,632
OM0000001707 ............  OMAN CABLES INDSTR .............................................5,674 ...............2,837........................2 ........... 0.500 ...........0.500 ...........0.500........... 0.500 .............0.500 ........... 0.000 .............0.000 ................0.500..............0.500...................0.520 ............... 0.100 .....44,850,000
OM0000002028 ...........  GULF INT.CHEMI. ........................................................ 1,500 ...................150........................ 1 ........... 0.100 ........... 0.100 ...........0.100 ........... 0.104 .............0.104 ........... 0.000 .............0.000 ................0.100 .............. 0.101...................0.109 ................ 0.100 ........2,184,000
OM0000002267 ...........  GULF MUSHROOM P ..................................................2,200 .................. 497........................ 1 ........... 0.226 ...........0.226 ...........0.226............0.251 ............. 0.251............ 0.000 .............0.000 ................0.226..............0.226...................0.251 ................ 0.100 ......10,442,923
OM0000002275 ...........  SHELL OMAN MRK. ................................................... 81,889 ............. 65,511........................7 ........... 0.800 ...........0.800 ...........0.800 .......... 0.800 .............0.800 ........... 0.000 .............0.000 ................0.800............. 0.800...................0.000 ............... 0.100 ..... 76,000,000
OM0000002572 ...........  OMAN OIL MARKETING ........................................... 1,420 ................1,017........................ 1 ............0.716 ........... 0.716............ 0.716 ............0.716 ............. 0.716 ............ 0.000 .............0.000 ................ 0.716 .............. 0.716...................0.760 ................ 0.100 ..... 43,872,900
OM0000003711 ............  SOHAR POWER ............................................................20,050 ..................902........................2 ........... 0.045 ........... 0.045 ...........0.045........... 0.045 .............0.045 ........... 0.000 .............0.000 ................0.045..............0.045...................0.047 ............... 0.100 ........ 9,945,450
OM0000004735 ...........  SEMBCORP SALALAH ............................................. 90,300 ...............7,224........................5 ........... 0.080 ...........0.080 ...........0.080........... 0.080 .............0.080 ........... 0.000 .............0.000 ................0.080..............0.078...................0.080 ............... 0.100 ...... 76,365,756
OM0000004925 ...........  ALBATINAH POWER ...............................................  1,035,432 .........55,914........................9 ............0.055 ........... 0.055 ...........0.054........... 0.054 .............0.054 ........... 0.000 .............0.000 ................0.054..............0.054...................0.055................ 0.100 ......36,443,921
OM0000004933 ...........  AL SUWADI POWER ................................................  885,542 ........... 48,828..................... 26 ........... 0.056 ........... 0.056 ...........0.055 ........... 0.055 .............0.055 ........... 0.000 .............0.000 ................0.056 ..............0.053...................0.056................ 0.100 ..... 39,292,349
OM0000005260 ...........  OMAN ARAB BANK ...................................................... 4,607 .................. 705........................2 ............0.150 ........... 0.160 ...........0.150 ........... 0.150 ............. 0.150............ 0.000 .............0.000 ................0.160 .............. 0.150...................0.160 ................ 0.100 ....250,411,500
OM0000002168 ............  AL ANWAR  CERAMIC ............................................  510,763 ...........167,435......................12 ........... 0.326 ........... 0.328 ...........0.324........... 0.328 .............0.330 ...........-0.002 ........... -0.606 ...............0.328..............0.324...................0.328 ............... 0.100 ...... 97,158,088
OM0000001319 ............  ALUMINIUM PROD. .................................................  100,100 ............ 11,366......................11 ............0.115 ........... 0.116 ............ 0.113 ............0.114 ............. 0.115 ............-0.001 ........... -0.870 ............... 0.113 ...............0.113................... 0.114 ................ 0.100 .........3,827,145
OM0000004420 ...........  BANK NIZWA ..............................................................  320,785 ........... 30,475..................... 10 ........... 0.095 ........... 0.095 ...........0.095 ........... 0.095 .............0.096 ...........-0.001 ........... -1.042 ...............0.095 ..............0.094...................0.097................ 0.100 ...142,500,000
OM0000004768 ...........  MADINA TAKAFUL ..................................................  294,290 ........... 25,283..................... 32 ........... 0.086 ........... 0.087 ...........0.085 ........... 0.086 .............0.087 ...........-0.001 ............-1.149 ................0.085 ..............0.085...................0.087................ 0.100 ......15,050,000
OM0000003521 ............  GALFAR ENGINEER. ...............................................  275,857 ............13,241..................... 22 ........... 0.048 ...........0.048 ...........0.048........... 0.048 .............0.049 ...........-0.001 ........... -2.041 ...............0.048..............0.047...................0.048 ............... 0.100 .......13,919,071
OM0000005963 ...........  PHOENIX POWER.....................................................  452,548 ........... 20,885..................... 43 ........... 0.047 ........... 0.047 ...........0.046........... 0.046 .............0.047 ...........-0.001 ........... -2.128 ...............0.047..............0.046...................0.047 ............... 0.100 ...... 67,279,667
OM0000002374............  UNITED FINANCE ...................................................  355,000 ............15,620........................7 ........... 0.044 ...........0.044 ...........0.044 .......... 0.044 .............0.045 ...........-0.001 ........... -2.222 ...............0.044 ............ 0.044...................0.045 ............... 0.100 ......15,362,354
OM0000007084 ...........  MCT DESALINATE ...................................................  458,639 ...........40,360........................4 ........... 0.088 ........... 0.088 ...........0.088........... 0.088 .............0.090 ...........-0.002 ........... -2.222 ...............0.088 ..............0.085...................0.095................ 0.100 ...... 13,688,435
OM0000006920 ...........  VISION INSURANCE ...............................................  657,527 .............51,287........................4 ........... 0.078 ........... 0.078 ...........0.078 ........... 0.078 .............0.080 ...........-0.002 ........... -2.500 ...............0.078 ..............0.076...................0.081 ................ 0.100 ........7,800,000
OM0000007043 ...........  NATIONAL LIFE INS ................................................ 50,000 .............19,000........................2 ........... 0.380 ...........0.380 ...........0.380........... 0.380 .............0.390 ...........-0.010 ........... -2.564 ...............0.380..............0.380...................0.390 ............... 0.100 ... 100,700,000
OM0000001681 ............  OMAN  EMIRATES HO. ...........................................  609,000 ............27,978..................... 27 ........... 0.047 ...........0.048 ...........0.044 .......... 0.046 .............0.048 ...........-0.002 ........... -4.167 ...............0.044 ............ 0.044...................0.045 ............... 0.100 ........5,606,250
Total ..................................26 ........................................................................................  7,644,237 ......809,294...................269

Parallel Market .........................................................................................................................................................................................................................

India’s air travel expected 

to double in next decade 
NEW DELHI: Aerospace ma-
jor Boeing on Wednesday fore-
cast strong aviation growth in 
India due to the country’s grow-
ing economy and an expanding 
middle class, fuelling demand for 
more than 2,200 new jets valued 
at nearly 320 billion dollars over 
the next 20 years.

Boeing shared its India forecast 
as part of its annual Commercial 
Market Outlook (CMO) which 
anticipates resilient long-term 
demand for commercial aero-
planes and services.

Although the COVID-19 pan-
demic sharply reduced Indian 
air travel last year, the country’s 
domestic passenger traffi  c is re-
covering more rapidly than in 
most other countries and regions, 
recently reaching 76 per cent of 
pre-pandemic levels.

India’s passenger market is the 
world’s third-largest. Its econo-
my is predicted to grow at 5 per 

cent annually through the fore-
cast period, the highest of any 
emerging market.

Near-term challenge
While COVID-19 remains a near-
term challenge, the country’s pas-
senger traffi  c is forecast to out-
pace global growth, doubling from 
pre-pandemic levels by 2030, ac-
cording to the CMO.

India air cargo growth is ex-
pected to average 6.3 per cent 
annually over the next 20 years, 
driven by India’s manufactur-
ing and e-commerce sectors. The 
‘Make in India’ initiative is ex-
pected to support the above-glob-
al average cargo traffi  c growth in 
the Indian domestic market.

Boeing Managing Director of 
regional marketing David Schulte 
said Indian carriers have oppor-
tunities for growth in interna-
tional markets.

“Several airlines have started 

or plan to start non-stop routes 
between India and North America 
to serve a passenger preference for 
direct service fl ights” he added.

India’s civil aviation industry 
will require nearly 90,000 new pi-
lots, technicians and cabin crew 
personnel during the 20-year 
forecast period, with a growing 
number of women choosing to 
pursue aviation careers.

Major aerospace hub
“India’s burgeoning manufactur-
ing and services business means 
the region is uniquely positioned 
to become a major aerospace 
hub,” said Salil Gupte, President 
of Boeing India.

“We remain committed to part-
nering across India to develop the 
nation’s aerospace ecosystem, as 
continued investment in the civil 
aviation infrastructure and talent 
will enable sustained growth” he 
added. - ANI

A V I A T I O N  G R O W T H

ACWA Power signs 25-year power purchase pact

CAIRO: ACWA Power, a lead-
ing Saudi developer, investor and 
operator of power generation and 
desalinated water plants in 13 
markets, has fi nalised the project 
agreements for the 200MW Kom 
Ombo PV plant in Egypt.

The signing of the 25-year Power 
Purchase Agreement, Network 
Connection Contract and Usufruct 
Agreement was conducted via a vir-

tual ceremony held with senior gov-
ernment offi  cials and representa-
tives from the Egyptian Electricity 
Transmission Company; The New 
and Renewable Energy Authority 
(NREA), and ACWA Power.

The agreements were signed by 
Eng. Sabah Mashaly, Chairman of 
EETC; Dr Mohamed Al-KHayat, 
Chairman of NREA; Rajit Nanda, 
Chief Portfolio Management Of-

fi cer and acting CIO of ACWA 
Power; and Eng. Hassan Amin, 
Country Development Director- 
Egypt, ACWA Power. 

Financial closure of Kom Ombo 
PV is scheduled for the third quarter 
of 2021, following the obtainment of 
a $40 million senior debt fi nancing 
and a $14 million equity bridge loan 
from the European Bank of Recon-
struction and Development.

2 0 0 M W  P V  P L A N T

Investcorp 
announces sale 
of Kee Safety

BAHRAIN: Investcorp, a lead-
ing global provider and manager 
of alternative investment prod-
ucts, announced it has agreed 
on the sale of Kee Safety Group 
Ltd (Kee Safety or ‘the Com-
pany) to its management team, 
supported by Intermediate 
Capital Group.

Established in the UK in 1934 
and headquartered in Cradley 
Heath, Kee Safety is the leading 
global provider of fall protection 
and safe access solutions and 
products associated with work-
ing at height. The company’s 
products have a longstanding 
reputation for their quality, re-
liability and safety and include 
fall prevention equipment, roof 
edge protection, barrier and 
guardrail systems and safe ac-
cess solutions. Today, the com-
pany has a global presence and 
sells its products across more 
than 60 countries worldwide to 
a broad range of customers, from 
multi-national corporations to 
distributors and installers. The 
company employs 780 people 
and has established operations 
in 10 countries, including the US 
and China.

Investcorp acquired Kee 
Safety in November 2017 and 
has worked closely with the 
management team to drive both 
organic and inorganic interna-
tional growth, whilst expand-
ing Kee Safety’s market-leading 
product off ering. 

S A L E
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 VACANCY CARGORENT

For Tally sales, services or customization
Contact: TallyGuru +968-79248644

Email:  guru.prasad@rltsgroup.com
Roudh Lotas Group LLC

http://www.rltsgroup.com/tally-accounting-software/

for rent

3 BHK Duplex (With Maid Room)          
Split A/Cs, Free Unlimited

Broadband WiFi, Security access 
system, & Secured car park

Opposite Kims Hospital Al Falaj

FOR RENT

Contact: 99657906 or 24702141

SHOWROOM & OFFICES
FOR RENT

TEL. 99382489, 99263443

Al Wattayah Main Road
next to AL MAHA Petrol Stn.

Starting Price @ OMR 3.5/sqm

4.5 cm

3 cm

for sale

for sale

We lease fully furnished offices
www.grand-bc.com

inclusive of all services for free
Book

Today!

HAR Complex MSQ

Al Khuwair
Al Ghubrah (18 Nov. Street)

Darsait
Ruwi
Al Amerat

2&3 BHK Flats & Villas / 6 BHK villas + maids room, garden, 
shared gym/swimming pool & Children play area.

2 BHK spacious flats (prime location).

3 & 4 BHK Villas.

1 & 2 BHK Flats.

2 & 3 BHK spacious flats (Prime locations).

2 & 3 BHK Flats With A.C.
Website:

assarainproperties.com

FOR RENT

For viewing please call 24694088, 99316410, 92841690 or email us on: hartc@omantel.net.om

Quality car rentals
at competitive prices.

WJ Towell Group Company
•  Fleet of 2,000 vehicles
•  Choose from a wide range

of brands & models
•  PDO, OXY and BP spec 

vehicles available
•  Attractive rates for short-term 

& long-term lease

Muscat 9014 6672
9679 0684

Sohar
Salalah

9731 6218
9429 9325

www.orbit-oman.com

Available for rent flats/office/showroom 
on a very attractive price in Muttrah

Contact 95215289, 93221054

1/2/3/BHK flats with nice fittings & amenities; 
free basement parking, 24 Hours CCTV & 

Caretaker. Easy accessible to schools, hospitals 
and shopping malls.

Advertise 
with us

s e n d  E M A I L  t o : 
c la  s s i f i e d s @ t im  e s o f o ma  n .co m

Friuts & Vegetable shop for sale in 
Azaiba. Contact +968 97110074 
 
Land sale, rent with shed 2775 
sqmt wadi kabir industrial 
area shenaiya. Contact Ahmed 
99354340, 99420591

CARGO/
logistics?
place your ad with us

EMAIL: classified @timesofoman.com

Flat for sale only 3 years old
2 bed room + 1 study room,

2 bathrooms, kitchen,
family hall.

The Wave FlaT For sale

Contact 99233359

1 BHK and 2 BHK FLATS
IN NEW MULTISTOREY BLDG FOR RENT

Camera SurveillanCe
WiFi ConneCtion

Split aC Fixed

FOR RENT – WADIKABIR

CONTACT 72371474 ON RENT MINIMUM 
20000M2 AREA PLAIN LAND 

FOR STORE PURPOSE IN:
MISFAH / HALBAN / RUMAIS

/ BARKA.

CONTACT:
92886778, 99455690

REQUIRED LAND

4500 sqm Commercial 
Space for Rent, suitable 

for Workshop or Ware-
house and 12 room staff

accommodation near
Al Fardan Motors, Ghala.

Contact No: 91564558
Email: kareem@alalamia.com

Property for Rent

SERVICE / WANTED?

P L A C E  y o u r 
a d  w i t h  u s

S E N D  e m a i l  T O :
c l a ss  i f i eds   @ t i m eso   f o m a n . c o m

Looking for fenced PLot
(Appx. 400m2) with building suitable 
for accommodating approximate 25 
bachelor in Mabellah/Al Ansab area 
for a leading contracting company.

Required from May 2021 onward
for long lease. 

Contact: 99107115,
93204115

REQUIRED
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Job Vacancies

JOB WANTED

change of name

JOB WANTEDJob vacancies

Sales / Marketing
PURCHASE/PROCUREMENT

manager

ACCOUNTS/FINANCEengineer

MECHANIC/TEchnic

driver

DESIGNER / 
AUTOCAD D/MAN

itHospitality

manager

COOK

Logistic

ADMIN/HR

Looking for driving job. Contact 
93539260 
 
Looking for driving job. Contact 
96224920 
 
Looking for driving job. # 99141165 
 
Heavy driver 20 years GCC 
experience looking for a job call 
93770264
 
10 yrs experience in driving 
(Oman) looking job. # 93770264 
 
Experienced Pakistani Light Duty 
Driver. Excellent English/Arabic 
Speaker, Great knowledge of Mus-
cat Roads/Areas. Looking Suitable 
placement. Contact 79250786 
 
Looking for driving job with car, 4 
yrs experience. Contact 97379365 

Indian female MCA, 4 yrs experi-
ence in TCS as a software testing 
engineer seeking suitable position.
Contact 95249883 
Email rejaaramdas@gmail.com

Indian female looking for office as-
sistant or accountant job. 97947214 
 
Indian Male, 12 years experience 
in Oman seeks job for Admin/Sec-
retary or any suitable post. Holding 
Oman D/L & NOC. 
Contact vinrai99@gmail.com, 
M: 79734085 
 
Commercial/Secretarial with 
Stenography/Documentation/Ad-
ministration cum Basic Accounts 20 
+ years experience working in oman 
with NOC & D/L looking for a suitable 
job. Contact 92925926, 97704828.
Email ffrancis7@gmail.com

Indian female MBA (HR), PGDBA, BE, 
7 yrs of experience in HR & adminin-
stration (5 yrs in Oman) with Omani 
D/L. Looking for suitable placement. 
Contact 92474376

Property/Facilities Manager, 10+ 
years Oman UAE experience+DL, can 
Manage any Operation. # 71052703
 
Operations Manager (Electrical), 10 
years experience in primary and dis-
tribution substations and overhead 
line, D/L available. Contact 95357073
 
Expert in oil and gas supply chain, 
operation and commercial manage-
ment 18 years of Oman experience 
as mid level executive looking for 
immediate placement.# 95148237
 
Accounts/Finance Manager well 
experienced (29 Years), expert in 
cashflow & Credit management, ar-
ranging loans, monthly MIS, budg-
eting, Internal and external auditing 
etc. Contact 98803439

Indian Male, B.Com, MBA, 10 Yrs 
experience in accounts & export co-
ordination with Focus, Oracle & Tally 
seeks suitable placement. NOC, D/L 
available. Mob : 98747867 
 
Senior Accountant Sri Lankan 
20+years Oman experience.Look-
ing for suitable placement. Contact 
99630192
 
Indian Male, MBA Finance*, 10+yrs.
Exp (Oman & India) in Accounts. 
Good command over Tally & VAT.
Contact 94775716, 
Email abm815@gmail.com 
 
Indian MBA finance with 3 yrs 
Oman experience in accounting.NOC 
available. Contact 79396446. 
Email sheroofsabu@gmail.com
 
Indian accounts & finance profes-
sional with 15+yrs of experience in 
Oman as Accounts Manager, Chief 
acct. Contact 78039524 
 
Indian Male Accountant, M.Com 14 
years experience in Oman with D/L 
& NOC seeks suitable placement. 
Contact 99757409 
 
Accountant with 3 years Oman ex-
perience (6 years total Experience), 
MBA Finance, well versed in VAT, 
NOC Available. Contact 92862265
 
Indian male, 2 yrs accountant 
experience in Oman with NOC and 2 
yrs admin assistant 2yrs account-
ant experience in India. Looking for 
appropriate placement in account-
ant, admin, clerical jobs. Master 
in commerce and PGDCA. Contact: 
+96891746925, +919744304725 
Email: lenglev@gmail.com

MEDICAL

MISCELLANEOUS

mechanic/technic

Urgently required pathologist/
microbiologist with PHD, GP doc-
tors, nurses, x-ray technicians, Arab 
speaking gynecologist, pediatrician, 
dentist & orthodontist for Salalah 
Oman. MOH license holders are pre-
ferred. Whatsapp +968 98899345 
Email hrsalalah2021@gmail.com
 
Urgently required Staff Nurse 
with MOH license, Lab Technician 
with MOH license & X-Ray techni-
cian with MOH license.Interested 
candidates may email their CV’s at 
zk66173@gmail.com or can call on 
mobile 94170786 
 
Wanted lady dentist in Ruwi. 
Contact 99357612
 
Wanted a Indian GP doctor, urgently 
with/without MOH licence for a run-
ning clinic in the capital area. 
Contact 93807107 
Email  syedyakub71@gmail.com 
 
Needed urgently female Lab techni-
cian for a private clinic in Salalah. 
Contact 99082092 
 
Urgently required Gynecologist 
with DGO/MD, Pediatrician, Special-
ist Orthopedic, Physiotherapist, 
Nurse for reputed clinic in Wadikabir 
Area. Email info@wmc.om 
 
Wanted Female GP preferably with 
MOH license for a well established 
Medical Centre. Contact 98115439

SITUATION WANTEDservices

VAT Registration, VAT Account-
ing, VAT returns, Tax consultancy, 
Accounting & Auditing Service 
available. Contact: 91181739
 
Part time professional accounting 
daily/weekly/monthly, VAT regn & 
impn, and Auditing also available. 
Contact 92661357 
 
Disinfection & Sterilization 
Treatments. Ocean Centre LLC. 
Contact 99329289 
Email sales@oceancentre.co
 
Pest Control Treatments - Cock-
roaches, Ants, etc. Ocean Centre 
LLC. Contact 99329289 
Email sales@oceancentre.co
 
Carpet & Sofa Shampooing, Gen-
eral Cleaning - Offices, Villas & 
Flats. Ocean Centre LLC. 
Contact 99329289 
Email sales@oceancentre.co
 
Carpet Shampoo, marble & tile  
polishing, pest control & anti-
termite treatment, general clean-
ing painting, Plumbing, Electri-
cal, shifting. Contact Mundhir 
l-Rizaiqi trading. L.L.C # 24810137, 
99450130

Sr Accountant, Semi qualified CMA 
US, MBA finance, 18 years exp, 
seeks suitable placement. Contact 
92539813 
 
Indan male 29 yrs with 7+ yrs expe-
rience working in finance expertise 
in MIS,accounting,finalization,budg
eting,VAT,advance excel & handling 
audits. Contact 94028831. 
Email financervd@gmail.com 
 
Indian male fresh MBA graduate  
in finance seeking entry level place-
ment as accountant/admin. 
D/L available. Contact 91209360 
Email: amxrasad@gmail.com 
 
Finance / Accounts - Male M.com, 
CFA Level One, DTM with 24 Years 
of experience in Oman. Accounting, 
Finance, Banking, Insurance, Logis-
tics, Taxation, ERP. Join shortly by 
release.  Contact 99668649, 
Email pac_3rd@yahoo.com

Safety officer looking for job with 
Nebosh Certification. Contact 
71961786 
 
HSE adviser IOSH certified with 4 
years experience. Contact 71721926. 
mubashirosman89@gmail.com 
 
10 Years experience in Plumbing, 
pipe fitter & camp boss assistant. 
Contact 93045800
 
Omani National Female with have 
Bachelor Degree in water technology. 
Contact 94421774 
 
Technical supervisor, ELV, CCTV, 
IP/HD, Fire alarm & ups, electrical 
work. Have D/L. Contact 94625245

Indian 24 yrs presently in Oman, 
graduated in BCA,experience in 
Rent a car in Oman, airport & in Car 
showroom. Contact 79224987 
 
8 yrs experience, Customer 
service,operations, logistics, 
secretary, trading,NOC available, 
currently in Muscat, D/L, Excellent 
communication in English, Tamil, 
Hindi, Malayalam. Contact 91116374 

Indian Lady Lawyer with 3 years of 
corporate in house practice in Oman 
looking for new opportunity. 
Contact 92640225 
 
Indian Female, MSc graduate cur-
rently in Muscat looking for suitable 
opportunities. Contact: 94687398.
Email: gayathrisprem21@gmail.com 
 
Smart Indian, Excellent English, 
Masters, Male, Arabic speaker, 
17years Oman experience - Airport 
Projects, Hospital, Media, EPC. 
Immediate. NOC. # 99283938 
 
Male having 10 years Experience 
(Oman), working as a Transport 
Manager  looking for a suitable 
position. Contact 93363316
 
Business adminstration graduate 
MBA holder, with 3 years experi-
ence looking for suitable vacancy..
Contact 968-79387444 
Email m.mukhtar2t4@gmail.com

Textile Readymade Garments 
Salesman Minimum Experience 3 
Years in Oman. Contact 24704415
 
Required indoor Sales person (M/F) 
for sports showroom. 
Contact/Whatsapp 99321960 
(9am-1pm & 4pm - 10pm only) 
 
Required young diploma Civil 
Engineer/graduate with Oman driv-
ing license for Sales in construction 
material. Having good contacts with 
consultants & contractors. 
Contact 92888337

BSc Hospitality Management Gradu-
ate from Sunway University, Malay-
sia.Hospitality experience in Oman 
and Malaysia. Looking for a suitable 
long term placement in the Hospital-
ity Industry. Contact 94575782 
Email dhruvatul58@gmail.com

AutoCAD / Revit (2d/3d), MEP free-
lancer, shop drawing works. 
Contact: 99857800 / 79037728 (WA) 
 
CAD Draughtsman looking for a job.
Release available  Contact 95157045 
 
20+ yrs Exp. Architectural, Struc-
tural & ELV Draftsman Looking 
freelance job. Contact 99718163, 
Email: riyasoka@gmail.com

Technicians duct pi A/c. Contact  
99723585, 97159292

Consultancy firm urgently requires 
following candidates having min 5 
yrs experience in Oman well versed 
with arabic language (speaking) & 
holder of Oman driving license. — 
Architect & Civil engineer for site 
supervision. Send CV to: 
info@abdullamukadam.com

Required Consultants having 
Degree in Marketing/Finance or 
Engineering with 2 – 5 years’ ex-
perience working for Consultancy/
Advisory Firms. 
Email advance@omantel.net.om

An Excellent grade construction 
company is looking for the following 
candidates - Construction Manager, 
minimum 15 years of GCC experi-
ence. Interested candidates send 
your CV to iblitaunited@gmail.com 
 
General Manager for a reputed GCC 
logistics operator. Minimum 5yrs 
experience in logistics, at least 2yrs 
in similar capacity. Proficient in 
strategic thinking, team building, 
financials and operations. 
Email logsjobsom@gmail.com

Looking job as Cook, Bangladeshi, 
48 yrs - Indian, Chinese, Arabic, 
Continental food. Worked 8 yrs in 
Le Meriden (5 star Dubai) 8 yrs in 
Hyatt Regency Jeddah - KSA, 10 yrs 
in Omani house cook. # 92943422

*Classified Advertisement
space booking with text,

should be done till 12.00 noon
for next day’s publication. 

* Subject to space availability

Essentials: valid omani driving license for heavy vehicle with valid labor card.

Capable of driving transit mixers, 2/3 axle tipper trailers, concrete pump and block crane.

Salary will be as per company standards and all other facilities as per company rule.

REQUIRED

Intrested candidates will contact on following address:
alajmi@kunoozreadymix.com / Contact no: 93210107

parmender@kunoozreadymix.com / Contact no: 99299840

MULTI SKILL DRIVER
FOR READY MIX OPERATIONS

An Excellent grade construction 
company is looking for the follow-
ing candidates - Site Engineer, 
minimum 8 years of GCC Experience 
in sites. Interested candidates send 
your CV to iblitaunited@gmail.com

*Classified Advertisement
space booking with text,

should be done till 12.00 noon
for next day’s publication. 

* Subject to space availability

JOB SEARCHING?

Email: classifieds@timesofoman.com

PLACE YOUR AD with us

A leading construction and design company is looking for
candidates for Purchase / Procurement Engineer

Eligible candidates may forward their resume to: vacanciespec@gmail.com

Procurement Engineer (1no.) - 5+ years of experience in construction company (Minimum of 3 
years in Oman) with strong knowledge in supply chain management.

Responsibilities: Timely procurement of materials, careful review of prices, quantity and mate-
rial specifications, Organize, Control and monitor all Contract and Procurement activities, Develop 
& implement strategies, methods, processes & systems to optimize and get the lowest overall cost, 
tracking of the purchase orders.

Education & other skills: Candidate must have a Bachelor’s degree in Civil Engineering, excellent 
interpersonal and communication skills, excellent spoken and written English is a must, knowledge 
in excel & word.

RAMULU ARROLA has lost his 
Indian passport No.U0629246. 
Finder please handover to ROP.
 
SEADA SENDEW SEBSE has lost 
Ethiopian passport EP 4049290.
finder please handover to ROP.

Dentist – Female
Minimum 5 year’s practice experience,  
With or without MOH License, Arabic 
speaker preferable, Must be in Oman.

Urgent Requirement
Muscat - Sultanate of Oman

Job ref no: 1319
Email: jobs@sgoman.net

Any of below specialty will be an 
advantage: Cosmetics / Implantology / 

Prosthodontics.

Looking for Crane Operator
with valid Oman license and 
NOC from current employer.

Contact: 99202640 
hrjob191@yahoo.com

CRANE OPERATOR 
25TON

JOB VACANCY

Wanted Medical store In-charge 
(Omani national). Must be fluent 
in English (spoken, written) & must 
have 3 yrs experience in similar job. 
Send your CV to: 
info.omanjob@gmail.com

Interested candidates are requested to send their resume to
Email: robin@telal-alrusail.com / GSM: +968 95831910

1.  Batching Plant and Block Factory Maintenance In Charge 
Responsible for regular repair and maintenance of 4 plants. At-least should have a mechanical 
engineering background with 5 years of work experience.

URGENTLY REQUIRED
An Omani company engaged in cement products is looking for the following candidates

to be based at various locations spread over the Sultanate of Oman.

2.  Quality Control In Charge 
Responsible for designing mix for ready mix and blocks, testing of raw materials and 
final product etc. Dealing with the customers in case of any issues with mix design etc. 
Independently should be able to run Laboratory equipment for testing purposes. 
Should have 5 years of work experience.
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Job wanted

JOB WANTED

Sales / MarketingPURCHASE/PROCUREMENT

tour / travel

ENGINEER

BE Civil Engineer, having 8 yrs 
of Oman experience in all types of 
building constructions & having 
Oman D/L & NOC available. Ready to 
join immediately. Contact 71267309, 
96742402 (whatsapp), 
Email vmanand92@gmail.com 
 
BE Civil Engineer with PMP 
having experience more than 21 
years looking for a suitable job.
NOC available. Contact 95899628, 
prakashrathi7707 @gmail.com 
 
MEP Mechanical engineer with 2 
year exp. Contact  79027224 

Indian Male, having over 20 
years experience in sales support 
and Arabic English translation in 
Automotive industry seeks suitable 
placement. Contact 968 99776201.
Email ajmal.aleem@gmail.com 
 
Indian male (30) MBA with oman 
Experience (FMCG and other) in 
Sales and Marketing valid Omani 
D/L on Visit. Contact +968 7975 5795 
 
MBA with Engineering (Indian 
female) working in a reputable 
company in Oman, with 3 years of 
experience in Content writing, Digi-
tal marketing, Vendor & Budgeting.
management, Contact 98945207 
 
Indian male with 10 years GCC 
experience in Luxury Watches & 
Jewellery currently in Oman with 
valid driving license looking for a 
job in Sales/Marketing. 
Contact: 91901852
 
34yrs Indian, MBA marketing, 
B.Com, 9 yrs experience (2 yrs 
GCC-Dubai) seeking Sales, admin, 
accounting job. Contact 78167383 
 
Indian male (24) BBA, 2year expe-
rience in sales and administration. 
Contact 94890534 
Email: jebinahmed@gmail.com 
 
Mechanical engineer, 4 yrs experi-
ence in Oman & 1 yr in India, have 
Oman valid D/L..Looking for suitable 
placement. Contact 91521567

With 10 + years of experience in 
Sales and Business development 
of HVAC / Mechanical / Industrial 

products in Oman market.
Hold DL and available immediately.

Contact: 93843068;
mabcoman@yahoo.com

Sr. Sales HVAC/MEP/Industrial Products

Pakistani Female with 13 years 
of experience in Academic 

Administration with excellent 
communication skills, on family 

visa. Part time also willing.

Contact 79285929

Administration

Indian Female looking for job opportunities 
in HR/Admin or similar field. MBA with 7 yrs 
of experience in Oman, UAE and India in HR, 
Admin, Payroll n others. Experience in all HR 
functions. Available to start immediately.

Contact 99653715

HR / Admin

B.E. (Civil) with 24 years expertise in Facilities 
Management, Civil Construction Management, Project 

Management, Maintenance Management, 
Site Inspection & Audit, Process & Documentation, 

Contracts & vendor management, Budgeting & cash 
flow. Available to join immediately. 

Omani DL & NOC is available.

Contact: +968-96180303 shiv60769@gmail.com

Facility Manager / Project Manager (Civil)

aminol2424@gmail.com 
79417515

Mechanical engineer
Sudanese, PMP Certified, 8 years 

experience in Manufacturing, 
Maintenance, Water Treatment 

Plant and pipeline. 
Seeking for Good Opportunity.

Indian male, professional in media ad sales and 
marketing, experienced in business development 
and  planning and rolling out offline & online 
product promotion campaigns, organising product 
launch events & other BTL programs, looking for a 
suitable opportunity.

Contact 78060507 / kerdel2008@gmail.com

Sales & Marketing
Indian Male, Degree in Civil Engineer, 24 yrs Exp, with 
15 yrs Gulf experience in handling Grid stations, OHL, 
Hospital Buildings, Road, MEP. Worked with (Ray Inter-
national, L & T, ONEIC), under , OETC, Mazan, Mazoon, 
DPC. Having Oman D/L. Looking for suitable position. 
Immediate available for Join, NOC available.
Contact 95092523, 92438505, 00919595872774 
Wts - 00919595872774 mmohdismail1@yahoo.com

CIVIL ENGINEER
Indian female presently in Muscat having 

indian experience in Operations and 
logistic management, Customer relation 

and data entry seeking suitable jobs.

Logistics and Operations

Contact: 79639093
Email: gokulah1993@gmail.com

WANTED PART TIME
OR CONTRACT BASIS

ACCOUNTING JOB
UPTO FINALISATION.

PROFESSIONAL ACCOUNTANT

CONTACT: 91720776

Indian, 30, (B.E Mechanical) with 5+years Oman 
experience in design & supervision of HVAC & 

Mechanical systems for Comm./Resi. buildings, 
hotels, hospitals & hypermarkets looking for 
suitable openings. Valid D/L & NOC available.

Mechanical Engineer

Contact 95434381
email: shuhaibusman313@gmail.com

Indian male procurement, purchase 
officer having Bachelor degree 
in Mechanical engineering, 5 yrs 
experience in UAE in Electrical & 
Construction company & having  
UAE D/L. Looking for suitable job.
Contact 98227904 
Email nrangra@rediffmail.com 
 
Indian male, 10+ yrs experience in 
the field of purchase,store,asset coor-
dinator.Valid D/L. Immediately avail-
able for joining. Contact 71596360. 
Email praveenskurup82@gmail.com 
 
Indian male, experience of 12 Years 
in Oman as a Purchasing officer and 
store manager,D/L NOC available 
looking for suitable job. # 97099785, 
maniugcc@gmail.com
 
Procurement, purchase officer hav-
ing master degree searching for job. 
07 yrs exp in oman in a well known 
construction & maintenance group of 
companies. NOC available. 
Contact 92587919, 99423614. 
Email jahanzeb_athar@yahoo.com 
 
Indian, purchase assistant, store 
keeper 9 years working experience in 
oman. Valid Oman D/L(light) Looking 
for suitable job. Contact 98615731 
Email: sanalk73@gmail.com
 
Indian male, 16 yrs experience in a 
multinational freight forwarding & 
logistic co,worked under the capacity 
of Senior operation executive/senior 
accountant (Ocen freight,air freight, 
land transport, warehouse opera-
tions & finance & accounting). NOC 
available. Contact 93587605

Civil Engineer, 10 years in Muscat, 
Client Meeting, AutoCAD, Quotation, 
Tender, High-rise Com/Res, Villas 
Maintenance. Having D/L and NOC. 
Contact 97431611 
 
Indian Male, Diploma in Computer 
Engineering, 3 years’ experience 
Worked as a System administrator 
& Support Engineer looking for a 
suitable job. Presently on visit. 
Contact 94243856/93894634 
rashadmuhammed20@gmail.com 
 
Indian BE civil Engineer, 26, male, 
2yrs exp in building construction 
with Oman D/L looking for a suit-
able opportunity. Contact 96512025
 
Electrical engineer, 7 years experi-
ence, HV/LV Projects, safety courses, 
approved by MEDC Tanweer, O&G 
experience,D/L, GSM: 79474387
 
Site Engineer (DCE), 9 yrs experi-
ence in building construction 
(execution of site works, BBS, BOQ 
preparation) Oman D/L. Local 
transfer/NOC available. Contact 
94334402. 
Email nishath.ind91@gmail.com 
 
Indian male 23 yrs, B.Tech (EEE) is 
looking for suitable job,presently on 
visit. Contact 95055966
 
24, Mechanical Engineer, currently 
in Oman Looking to work as back-
office Sales/Purchase coordinator 
in any field. Contact 79121923 / 
78043052
 
B.E Civil engineer Male, with 2 
years of professional experience 
in municipal house construction 
project. Equipped with a valid D/L.
Fluent in English & Arabic. 
Contact 96749821 
Email mhassan9610@gmail.com 
 
Civil engineer with 9 years exp in 
Oman. Contact 97646908
 
Indian female M.Tech in Electri-
cal power system having 4+ yrs of 
exeperience in Oman seeking suit-
able placement. Contact 79733520, 
94306164 
 
Project engineer, B.tech-civil, India, 
12yrs Oman experience in all kinds 
operation of civil & MEP and interior 
fit- out field with valued Visa and 
D/L, 95206259, looking placement 

 
Sr. quantity surveyor - Civil / 
contracts with 14+ years of experi-
ence in commercial and residential 
projects in Oman, holder of D/L & 
NOC available. Seeking for suitable 
position. Contact no. 93249891 

Construction engineer with 10 yrs 
experience in Oman consulting 
offices 7 experience in government 
project. Contact 96965100 
 
Planning engineer, Indian more 
than 20 yrs experience in Oil & gas, 
pipeline building & MEP projects 
scheduling using primavera P6 
seeks suitable job. NOC available. 
Contact 92651105 
Email reji-mathai@hotmail.com 

Indian National having 18 years of work experience, 14 years 
in Oman having master’s in Construction Project Management 
& Construction Law & Dispute Resolution from UK Universities. 

Experienced in Handling High End Hospitality, Residential 
& Commercial Projects from initiation till completion. Seeks 
Placement as Clients or Consultants representative in Oman.

Please contact – 78022980

Project Director / Senior Project Manager
/ Contracts Administrator 

 
Electrical engineer 9 years experi-
ence in primary substations, OHL, 
and underground cables. With a 
valid D/L. Contact 98223842 
 
Indian Male B.E Civil 6Y experience 
currently available in Oman. Ready 
for Immediate join Looking for Any 
job. Contact 91406778
 
Senior Civil Engineer with 12 years 
Exp in government and private con-
struction projects. looking for a suit-
able position. Contact 95962450.
Email: solanki.ahmed@gmail.com
 
B.E Mechnical engineer, 25 yrs with 
2.5 yrs of experience in MEP execu-
tion & estimation is seeking suitable 
placement. Contact 94846765. 
Email akshaygopinath@gmail.com 
 
Senior Civil Engineer (RE) with 
over 10 years of experience on major 
projects (Residential, Commercial & 
Industrial). # 78270396
 
B.E in Mechanical Engineering 
with 2 yrs of experience in fire 
fighting & MEP. Currently working 
as estimation & design engineer is 
looking for a suitable placement.
Contact 94417169
 
Indian B.Tech Electrical engineer 
with 11 yrs experience in construc-
tion field. Have DCRP licence, look-
ing for job as an Electrical Engineer/
MEP engineer. NOC available. 
Contact 99873092 
Email ranjithbr17@gmail.com
 
Indian B.tech Electrical male 
engineer having 14 yrs experience 
in construction,looking for suitable 
placement  as Estimation Engineer/
MEP engineer/MEP Qs. NOC avail-
able. Contact 92121940 
Email abyeee@gmail.com 
 
Planning Engineer, Indian BE 
(Mechanical), 20 yrs experience in 
using primavera (P6) with NOC, D/L. 
Contact 79822993 
 
Civil engineer diploma with BBA, 
NEBOSH IGC, valid Oman D/L, 9 
yrs experience building construc-
tion, network tower errection, 
gas pipe line project. Contact 
00971501140652, 95305786

Omani female looking for a job, BSc in 
Process engineering (Done four different 

internships in process engineering), 
marketing experience as well.

Contact: 95119284
alya_alsiyabi93@outlook.com

E N G I N E E R

CIVIL ENGINEER
B.Sc in Civil Engineering having 13 years experience 
in Oman. Hand on experience in Ministry of Health, 
MOD, ROP and RCA prestigious project. Available in 

Oman with NOC and Valid DL.

Contact No. 92180869
E-mail: mamuns02@yahoo.com

Seeking job in Travel & Tourism, 
12 years experience, Graduate (B.Sc) 
IATA Certified professional pres-
ently available in Oman. Contact 
968 92477622, 79842322 
Email: thahaspm@gmail.com

Indian male 29, exp: 03yr-09 
months as ticketing reservation 
executive seeks job.NOC available. 
Contact  97322323/94478168. 
e-mail: anwarijalil51@gmail.com

Indian male, bachelor’s degree,  
Graduate (B.Com, B. Ed)  looking 
for secretary, exec assistant, office 

administration jobs, 18 years  
experience, 7 years in Oman.

Call 97015841
Email: khalid.bin.umar@gmail.com

Indian Male B. Com, MBA having 14 yrs
Exp in Accounts/Finace & Admin, upto

finalisation, OODO, ERP, Tally & Online Softwares.
Oman D/L, Noc/Release Available.

Email: mq_199820@yahoo.co.in
GSM: 99279626

ASST. FINANCE MANAGER

BE 15 yrs Exp Seeking job roles of Engineer - 
Sr.planning/Sr.cost control/Dep.PM

in Building Construction/Infrastructure 
Utilities Projects/Consulting Firms of a 

growth oriented organization.

Contact 97464768

EngInEEr / DEPUTE PM

 
Inventory, Sales & Accounting, 
Indian male 31, having 8 years expe-
rience in MNC with F&B, Customer 
relations and various other skills.
NOC available. Contact: 96219904.
Email: khanshah98@gmail.com 
 
14 yrs of Sales experience in FMCG, 
valid D/L. Looking for Supervisory / 
Management position. 
Contact 71554818. Email: 
mohammedsultan1977@gmail.com
 
MBA marketing having 12 years of 
experience in sales of various B2B 
products.Experience in making and 
implementing marketing plans.
Capable to market any good product. 
Call 91690869

INDIAN MALE, FINANCE MANAGER WITH OVER 
20+ YEARS OF EXPERIENCE WITH NBFC, IT, 

MANUFACTURING AND SERVICE INDUSTRIES. 
GOOD KNOWLEDGE OF COMPUTERS. SEEKING 

SUITABLE OPPORTUNITIES.
LOCAL RELEASE CAN BE ARRANGED.

CONTACT +968 95808315 / 94411825

FINANCE MANAGER

Indian Female (MBA Finance) having 
15 years (Oman)  of work  experience 

in Banking / Finalization / Audit;
seeks suitable placement.

Contact 94953826 / 92824146

FINANCE

Contact/ Whatsapp No.: 95051103,
Email: loyannavildsouza@gmail.com

B.E Civil Engineer  
Indian Male 29yrs with 7 Plus years of Experience 
in handling High End Building Construction 
Projects, Infrastructure, MEP, Interior finish and 
Landscaping works looking for any suitable job 
in immediate. Having Knowledge of MS Project & 
Primavera P6. NOC & Oman D/L Available. 

Omani Information Technology Field

Omani looking for a job, Bachelor degree 
in IT from the United States of America,

1 year experience in IT.

Contact: 71771213
Email: Hafes707@hotmail.com

A certified VAT professional having 
Masters degree & 10 years of GCC 
experience in senior positions, is 

available to handle accounts & VAT 
compliance. 

Contact 71990782

ACCOUNTANT

dining

FOR RENT / FOR SALE?

email: classifieds@timesofoman.com

Place your ad with us

CA, CPA, BSc. (Accountancy &
Business Finance) Special with

12 years of experience (6th year in 
Oman) is looking for an opening. 

DL, NOC are available.

CHARTERED ACCOUNTANT (SRI LANKAN)

GSM: 78259755 Contact 92514687 Email: hi.binu@gmail.com

IT ProfessIonal
With 15+years of experience. Currently working as 
Head Of IT Support for a reputed company in Muscat 
for last 7 years. MCSA, CCNA, ITIL certified. Experience 
in IT infrastructure, IT project management, Resource 
Management & Service Desk seeks suitable placement 
as IT Manager/System Admin.

restaurant /
food delivery?

place 
your ad 
here

EMAIL:
classifieds@timesofoman.com
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Spectacular JAC J7 launched 
at Towell Auto Centre in Oman

MUSCAT: Everyone wants to 
own a car that they are proud to 
own, one in which they feel that 
they can take on the roads and feel 
liberated in. With the new JAC J7, 
you can feel all that and more.

JAC Oman launched the JAC 
J7 at Towell Auto Centre (TAC) 
on Sunday, March 21. The newly 
launched car was the star of the 
event catching the eyes of the on-
lookers. It comes in four colours; 
red, blue, grey and white. The spe-
cifi cs and the colours of the car 
all stay true to the models’ slogan: 
“Desire to be Diff erent”.

Specifi cs of J7
The specifi cs of the car are ex-
tremely noteworthy and far from 
what anyone has ever experienced 
before. What would grab your at-
tention as soon as you lay your eyes 
on the J7 would be its stylish wa-
terfall intake grille. Its design gives 
an impression of power not just in 
the feel of it, but also in the way it 
is driven. Coming on to its stellar 
exterior, the JAC J7 has a remark-
able sports back design giving it a 
luxurious, sporty feel. It’s a style 
that would turn heads wherever 
the J7 is driven. 

What gives a boost to this dy-
namic vehicle is its turbocharged 
engine which generates 210Nm 
Torque. It propels the car ahead 
and ensures a smooth and speedy 
drive. The primary function of a 
turbocharger that is connected to 
an engine, is to give it more pow-
er. This allows the JAC J7 to put 
out more horsepower and torque, 
more than other ordinary vehicles. 
Turbochargers utilize the engine’s 
hot, expelled air to spin the com-
pressor wheel and take in outside 
air. This reduces the amount of 
waste production. Just another 

one of the reasons why the J7 
should be on your list of cars to in-
vest in. 

One of the most commend-
able parts about the JAC J7 is its 
independent rear suspensions 
for greater space and comfort. 
Added to this it enables an excep-
tional performance on uneven 
surfaces. The J7 can withhold 
traction as the movement of each 
rear wheel does not get impacted 
by the other as it would on solid-
axle vehicles. 

Added to this, the interiors are 
also not far behind and at par with 

the exteriors of the J7. The grey and 
black coloured seating perfectly 
complement the beautiful, vibrant 
shade of its exterior. JAC Motors 
always puts the convenience of its 
customers on the top of its priority 
list. And it has done the same with 
the J7. When you look inside the car, 
your eyes would immediately go to-
wards the 10.4 vertical touch screen 
making it useful to make calls, listen 
to music and for easy navigation 
through diffi  cult addresses.  

The seasoned driver always 
opts for the power steering for a 
relaxed and eff ortless drive. With 

the JAC J7, the bar has been raised 
with its electrical power steering 
designed for its driver’s comfort 
and ease. The electrical power 
steering is also energy effi  cient 
and environmentally suitable. So 
now with the new JAC J7, you can 
have an eff ortless drive and can 
play your part in protecting the 
environment.

 The fact is having an all in one 
desirable car is going to be a new ex-
perience and a spontaneous choice 
in a world of look-alike sedans.

JAC Motors joined hands with 
Towell Auto Centre in 2008 to 

bring JAC commercial vehi-
cles into the Sultanate of Oman. 
Throughout the past decade, both 
partners have ensured their part 
of the deal with JAC bringing high-
quality vehicles and TAC provid-
ing excellent Sales and After Sales 
service to their customers. 2020 
marks the launch of new passenger 
cars under this partnership with 
an aim to provide unmatched qual-
ity coupled with the best value. 

Currently, JAC off ers a vast 
range of vehicles in Oman includ-
ing SUVs, Vans, Trucks, and Light 
Commercial Vehicles with a vision 
to have a model to serve everyone’s 
needs. Established in 1964, JAC 
Motors has more than 9,000 em-
ployees with a total asset of RMB 
6.1 billion, covering an area of 
nearly 4.05 million square meters, 
and is one of the top 500 enterpris-
es in China. 

JAC is now present in 130+ coun-
tries worldwide and has racked up 
more than USD 7 Billion revenue 
with an annual production of 1 Mil-
lion units through a vast network 
of 500+ dealerships and 14 assem-
bly plants across Latin America, 
Europe, Africa, The Middle East 
and Asia. JAC is committed to en-
hancing its superiority in technol-
ogy, manufacturing, brand image 
and sales network through rapid 
development. JAC is dedicated to 
developing and producing safe, en-
vironmentally friendly, economical 
and energy-saving vehicles on the 
basis of sustained brand progress 
and cost improvement.

In Oman, TAC is recognised as 
a trusted name in customer ser-
vice and a pioneer in the automo-
bile business since 1972. A group 
company of the W J Towell Group, 
TAC takes off  from the principle 
of its parent company and ensures 
the easy availability of high-quality 
motor products coupled with the 
highest standard of service to its es-
teemed customers. TAC is making 
owning a JAC vehicle an absolute 
joy, thanks to their excellent after-
sales service, availability of genu-
ine parts for all JAC models, their 
effi  cient staff , amazing promotions 
and innovative solutions for a bet-
ter customer experience. 

What would grab 
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OAB holds awareness workshop 

on pandemic updates for staff 

MUSCAT: In light of the current 
rise of COVID-19 pandemic cases 
and with the aim of generating 
awareness among staff  on the de-
velopments of the pandemic and 
methods of dealing to deal with 
it, the Human Resources Division 
at Oman Arab Bank (OAB) organ-
ised a virtual workshop on Tues-
day, April 6. 

Conducted in collaboration with 
the Royal Hospital, the workshop 
highlighted the new COVID-19 
variants, which has led to the 
spread of the new wave during 
the last few weeks. These devel-
opments have brought about the 
need to be prepared to deal with 
the new strain, while simultane-
ously continuing to adhere to pre-
ventive measures to reduce the 
spread and risk of infections. 

Commenting on the importance 
of holding the workshop, Adil Al 
Rahbi, Head of Human Resources 
Division at OAB, said, “With the 
upcoming developments taking 
place, it has now become vital for 
people to think proactively. There-
fore, we decided to conduct this 
workshop, which is also a part of 

the Wiqaya programme, launched 
by the Human Resources Division 
since the onset of the pandemic, 
which includes several preventive 
measures that have been taken to 
reduce the risk internally within 
the bank.”

Precautionary measures
“The workshop sheds light on the 
precautionary measures that must 
be followed at the bank to prevent 
the spread of infection. It also pro-
vided an overview of the available 
vaccines, the types and diff erences 
as well as its relevant benefi ts in 
providing immunity from the infec-
tion in the future,” he added.

The workshop was organised 
through the virtual platform, 
Zoom, keeping in mind the recent 
directives of the Supreme Com-
mittee. The bank invited Dr Badria 
Rashid Said Al Waili, Paediatric 
Infectious Disease Consultant at 
the Royal Hospital, to enlighten 
the employees about the recent 
updates of the pandemic and dis-
cuss other related topics. The 
workshop was attended by hun-
dreds of employees from the dif-

ferent departments at the bank, as 
well as from its 54 branches across 
the Sultanate. 

“I would like to extend my ut-
most thanks to the employees of 
the Royal Hospital for their co-
operation in the organisation of 
this workshop for the bank’s staff , 
to help generate awareness of the 
current developments, as per the 
latest offi  cial information. I would 
like also to thank them for taking 
the time to answer all the ques-
tions and enquiries that our em-
ployees had, which is a refl ection 
of their eagerness in providing 
every means of support that is fo-
cused on combating the pandemic 
at various levels,” he concluded.

Oman Arab Bank has a rich and 
proud history as one of the fi rst 
fi nancial institutions to be estab-
lished in the Sultanate. Today, 
the bank operates a nationwide 
network of 54 branches and rep-
resentative offi  ces and 160 ATMs 
spread across Oman. OAB pro-
vides a complete range of fi nancial 
products and services for personal 
banking, corporate banking and 
investment clients.

O M A N  A R A B  B A N K

Qatar Airways celebrates opening of 

new state-of-the-art engine facility

DOHA: Qatar Airways celebrated 
the opening of a new state-of-the-
art engine facility as part of the 
vision to streamline the cost of 
its technical maintenance opera-
tions by more than $2.2m per year, 
further supporting the airline’s 
growth despite the challenges of 
the COVID-19 pandemic.

Located in the Qatar Airways 
Technical Maintenance complex, 
the new 9,000 sq. ft. engine dacil-
ity was offi  cially opened by the 
Minister of Transport and Com-
munications Jassim Saif Ahmed 
Al-Sulaiti, in the presence of the 
President of the Qatar Civil Avia-
tion Authority, Abdulla Nasser 
Turki Al Subaey, and Qatar Air-
ways Group Chief Executive, 
Akbar Al Baker, along with other 
senior offi  cials and VIPs.

It is estimated the new facil-
ity will enable the airline to im-
prove workfl ow by over 1,800 
man-hours per month, or 23,400 
man-hours per year, by central-
ising its engine production and 
engine parts storage processes, 
increasing the number of its en-
gine production lines from four 
to eight covering a variety of air-
craft engine types. In addition to 
this, the ultramodern facility is 
able to house a total of 80 engines 
of varying sizes in a temperature 

and humidity controlled environ-
ment, with two specialists ‘Dust 
Control’ rooms to limit the pres-
ence of dust and harmful parti-
cles, as well as a dedicated Supply 
Chain area to minimise waiting 
times for the ordering and trans-
portation of spare parts.

Nation’s milestone
Jassim Al-Sulaiti said, “This 
achievement will boost the on-
going growth of the aviation in-
dustry in Qatar and contribute 
to localising that major industry. 
This event also keeps pace with 
the remarkable development in 
the transportation sector in the 
country in light of the upsurge in 
development under the country’s 
wise leadership. 

“Lately, the nation’s milestones 
in the fi eld of the aviation indus-
try have increased despite the 
exceptional circumstances of the 
COVID-19 pandemic. Hamad 
International Airport has contin-
ued winning awards as the best 
airport in the world in terms of 
effi  ciency, service and amenities 
for travellers and Qatar Airways 
has ranked fi rst and won several 
global awards.

“The State of Qatar will con-
tinue the course of giving and 
work, as well as carrying out sev-

eral projects in the future to keep 
pace with all developments in the 
aviation industry, which is one of 
the most advanced industries in 
the world, toward a promising 
future and an advanced country 
that takes its position among 
world countries, until reaching 
the horizons of Qatar National 
Vision 2030.”

Akbar Al Baker said, “The con-
tinuous improvement and expan-
sion of our Technical Mainte-
nance facilities is a key element in 
supporting the airline’s ongoing 
eff orts to rebuild our global net-
work to more than 140 destina-
tions by the summer peak season.

“With the new Engine Facility, 
we have not only created one of 
the most technologically advanced 
engine assembly and disassembly 
facilities available within the com-
mercial aviation industry to date 
but also doubled our engine pro-
duction capabilities.

“The facility’s extensive dedi-
cated Supply Chain area also 
means that we have instant ac-
cess to a ready supply of engine 
parts and equipment, reducing 
our reliance on external suppliers 
and further supporting the reli-
ability and technical capability of 
Qatar Airways’ fl eet of next-gen-
eration aircraft.”
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Bank Muscat offers a range of 
financing options for its customers

MUSCAT: The borrowing and 
lending of money is a crucial facili-
tator of economic activities within 
every economy. 

In line with the bank’s aim of 
strengthening Oman’s National 
Economy and its vision ‘To serve 
you better, everyday’, Bank Mus-
cat has been steadily expanding its 
fi nance portfolio across diff erent 
segments over the years as it seeks 
to improve fi nancial inclusion to 
diff erent segments of society. 

The bank aims to support the 
needs and aspirations of people in 
society to enjoy fi nancial stability 
and good quality of living.

Baituna home fi nance
Baituna home fi nance makes the 
dream of owning one’s home come 
true. The attractive features of 
Baituna include competitive in-
terest rates starting at 5.75% and 
a tenor up to 25 years. Customers 
can obtain easy and convenient 
credit approval across the Sultan-
ate at any of the dedicated Bai-
tuna Sales Centres at Qurm, Ma-

belah, Nizwa, Salalah, Barka, Sur, 
Saham, Sohar, Ibri, Buraimi and 
Ibra or at the bank’s retail bank-
ing branches. Baituna is available 
for salaried government employ-
ees (Omani) with a minimum sal-
ary of OMR250 and up to 25 years, 
while employees of Tier 1 private 
sector companies (Omani) with 
a minimum salary of OMR500 
are eligible for home fi nancing for 
up to 25 years. Financing up to 
OMR500,000 is available through 
Baituna subject to customers ful-
fi lling all the relevant criteria.

Green fi nance
In 2019, Bank Muscat in asso-
ciation with the International Fi-
nance Corporation (IFC) launched 
Oman’s fi rst Green Finance scheme 
for environment-friendly homes 
becoming the fi rst and only bank in 
Oman to launch a fi nancing scheme 
that facilitates environmental-
friendly initiatives. 

The installation of solar pan-
els is done through the Sahim 
renewable energy project of the 
Authority for Public Services 
Regulation and fi nancing ranging 
from OMR 1,000 to OMR 25,000 
are given to eligible individuals 
for up to 5 years at highly com-
petitive interest rates. 

Documents required are mini-
mal with only the customer’s ID 
card, salary assignment letter, pro-
ject cost quotation and regulatory 
approval and tri-party agreement 
signed by the customer, the vendor 
and Bank Muscat being needed. 
The bank has been greatly encour-
aged by the response from its cus-

tomers applying for this ‘fi rst of its 
kind’ fi nancing in Oman.

Personal fi nance
Personal fi nancing options are 
available for Omani nationals at 
very competitive rates. Customers 
with a minimum salary of OMR 
250 can apply for personal fi nance 
at any branch of the bank by only 
providing their salary assignment 
letter and ID card. Financing up 
to OMR 200,000 is available based 
on the eligibility of the customer. 
With excellent interest rates, 
fast processing times and quick 
disbursals, personal fi nancing 
products are popular amongst the 
bank’s customers.

Speaking about the bank’s wide 
range of fi nancing options, Abdul-
lah Tamman Al Mashani, DGM 
– Institutional Sales and Product 
Development, Bank Muscat, said: 
“With excellent well recognised 
fi nancial expertise, Bank Muscat 
has always been a pillar that sup-
ports the country’s needs. 

“It seeks to cater to the needs of 
diff erent retail banking customer 
segments. In line with its commit-
ment to national development and 
priorities including partnering 
with the government in its role of 
providing a high standard of living 
for the people of Oman, the bank 
off ers fi nancing at highly competi-
tive interest rates and fl exible re-
payment options in keeping with 
the needs of its customers. Hence, 
it has launched many products and 
services in this regard and con-
tinues to develop new ones in re-
sponse to customer feedback.”

With all-round 
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Abdullah Al Mashani
DGM – Institutional Sales and Prod-
uct Development, Bank Muscat

Own a powerful Toyota Fortuner with exclusive benefi ts   

MUSCAT: Own the powerful 
Toyota Fortuner and get cash gift 
from OMR 1200 up to OMR 2900, 
insurance 1 year comprehensive 
or cash gift in lieu of insurance 
from OMR 250 up to OMR 300 
and Service 2 Years / 20,000 km 
(whichever is earlier). (Prospec-
tive buyers may be advised that 
the benefi ts vary between model 
variants, model year and manu-
facturing year. Terms & Condi-

tions apply. Visit the showroom 
for exact details, please).

The Fortuner is available with 
Petrol Engines that include a 2.7 
Litre Four-Cylinder Engine pro-
ducing 164 HP & 25.0 Kg-m of 
Torque. The 4.0 Litre V6 Engine 
churns out 235 HP along with 38.3 
Kg-m of Torque. The 6-speed Au-
tomatic Transmission, available as 
a standard option,  provides thrill-
ing acceleration. 

The Fortuner is equipped with 
Comprehensive Safety Systems 
to protect its occupants. These 
include Anti-lock Braking System 
(ABS) that prevents the tyres from 
locking during braking. The For-
tuner is equipped with SRS Driv-
er Airbag, SRS Front Passenger 
Airbag, Side Airbag, Curtain Air-
bag and SRS Knee Airbag (driver 
only).  In terms of seatbelts, three-
point Emergency Locking Retrac-

tor (ELR) seatbelts are equipped. 
When the impact is experienced 
during a collision, the Seatbelt 
Locks to restrain the passenger. 
Other reassuring safety features 
include the Vehicle Stability Con-
trol (VSC) and the Tyre Pressure 
Monitoring System (TPMS).

Premium leather seats
Rugged and adroit, the Fortuner 
also is known for its high stand-

ards on the inside. Premium leath-
er seats, leather and wood fi nished 
Steering Wheel with Paddle Shifts, 
Cool Glove Box, Cruise Control 
and a whole bunch of other good-
ies augment its interior ambience. 

Toyota Fortuner has a powerful 
Air Conditioner. Other innova-
tive touches include a Navigation 
System. The Rear View Camera 
ensures peace of mind when Re-
verse Parking. The 6-speaker 

Audio System enhances its har-
monious ambience. And to add to 
the convenience, there is a Power 
Back Door System which adds to 
the sheer convenience. 

In Oman, the nationwide parts 
and service network of Saud 
Bahwan Automotive supports 
Toyota’s outstanding product 
quality. No wonder that today, 
Toyota is one of the most trusted 
and well-known brands.

PROMOT I ON
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