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May 31,  2021
19 Shawwal 1442 AH

MONDAY

HM CONGRATULATES SYRIAN PRESIDENT
TRAVELLERS FROM 11 COUNTRIES 
CAN ENTER SAUDI ARABIA

ENT
MUSCAT:  His Majesty Sultan Haitham Bin 
Tarik has sent a cable of congratulations to 
President Dr. Bashar Al Assad of the Syrian 
Arab Republic on the occasion of him being 
re-elected as a president of his country for 
a new presidential term.  In the cable, His 
Majesty the Sultan expressed his sincere 
congratulations and best wishes of success to 
President Al Assad in leading the brotherly 
Syrian people towards further aspirations of 
stability, progress and prosperity. -ONA

Arrivals coming from 11 countries 
are allowed to enter the Kingdom 
of Saudi Arabia as of May 30, 2021, 
at 1 am, Saudi Press Agency said 
quoting an offi  cial source at the 
Ministry of Interior. >A6

Times News Service

MUSCAT: Oman’s job creation 
drive to bring more nationals in its 
public and private sectors contin-
ues to gain momentum, following 
the announcement of additional 
employment opportunities.

More job opportunities have 
been announced across a number 
of fi elds.

The Sultan Qaboos Academy 

for Police Sciences has opened a 
training course for Omani fresh 
police recruits who recently joined 
Royal Oman Police (ROP). 

The course is being conducted 
mainly for holders of the General 
Education Diploma who passed 
assessment tests and health 
check-ups.

The participants will undergo 
basic training that qualifi es them 
to shoulder the duties and tasks 

of the ROP. The training includes 
basic military disciplines, sports, 
police sciences and law applica-
tions. Precautionary measures to 
prevent the spread of COVID-19 
have been undertaken.

The ROP reaffi  rms its pledge to 
receive more batches of nationals 
in accordance with a modern em-
ployment strategy to enhance its 
services for citizens and residents.

Plans to step up Omanisation 

rates in the country’s electricity 
sector have also been put into ac-
tion. Employment of 800 Omanis 
under sub-contractors working in 
this sector is being looked into by 
the Authority for Public Services 
Regulation. The jobs are for those 
sub-contractors that work with 
licenced companies. A number of 
private sector companies have also 
announced employment and train-
ing opportunities for Omanis that 

meet their requirements. Oil and 
gas companies have announced 100 
new vacancies, while shipping, de-
livery, and logistics fi rms are look-
ing to hire a further 785 people.

A number of real estate and con-
struction fi rms have together an-
nounced nearly 125 new openings. 
200 opportunities for training and 
employment for a two-year span 
have been announced by a leading 
bank in the country.  >A5

Many employment 

opportunities have 

been announced in 

public and private 

sectors

JOB DRIVE GAINS MOMENTUM

Over 73,000 people 

benefi t from social 

security pension

MUSCAT: The number of people 
benefi ting from the Social Secu-
rity Scheme (SSS) in May 2021 
stood at 73,123 individuals and 
families, with a total of OMR7.78 
million distributed to them.

In a statement to Oman News 
Agency (ONA), Salim Ali Al 
Oweisi of the Social Welfare De-
partment, the Ministry of Social 
Development, said that the SSS 
benefi ciaries fall in eight catego-
ries and get pay as follows:

Various categories
As many 2,307 cases fall in the 
category of ‘Orphans’, with a 
sum of OMR249,479 disbursed 
to them monthly; 3,577 cases 
of ‘Widows’ (OMR439,358); 
11,244 cases of ‘Divorced’ women 
(OMR906,682); 31,288 ‘Elderly’ 
people (OMR3,467,465); 3,184 
‘Unmarried’ girls (OMR274,914); 
5,949 cases of ‘Disability’ 
(OMR2,416,656); 186 ‘Fami-
lies of Imprisoned’ supporters 
(OMR28,327) and 91 cases of ‘De-
serted’” persons (OMR12,464).

Outlining conditions for ap-
plying to the SSS Assistance, Al 
Oweisi told ONA that the appli-

cant should be of Omani citizen-
ship, be among the above-men-
tioned eight deserving cases or 
a person not having any regular 
source of livelihood that covers 
or exceeds its needs as per the 
schedule set for pension cases 
stated in the SSS Law or a person 
not having any supporter who 
is capable of bearing the cost of 
sustaining the case. -ONA

M I N I S T R Y  O F  S O C I A L  D E V E L O P M E N T

OMAN
COMEX 2021 begins

1
Information and 
communications 
technology exposition, 

COMEX 2021, kicked off  on 
Sunday.  >A5

WORLD
Russia-Belarus talks

2
Russian President 
Vladimir Putin and 
Belarus strongman 

Alexander Lukashenko met for a 
second day of talks. >A6

MARKET
Project market up

3
After declines over the last 
several quarters, the GCC 
project market showed 

a healthy recovery  in the fi rst 
quarter of 2021. >B1

T O P  T H R E E  I N S I D E  S T O R I E S

NCSI consumer survey kicks off 

Expat work visa rules modifi ed

MUSCAT: The National Centre 
for Statistics and Information 
(NCSI) yesterday began conduct-
ing the 30th cycle of the Consumer 
Confi dence Survey for the second 
quarter of 2021. The survey which 
targets citizens who are 18 years 
old and above will run until 10 
June, 2021.

The survey aims to identify the 

development of the fi nancial sta-
tus of Omani families between the 
previous year and this year, the 
factors aff ecting the Omani econo-
my both positively and negatively, 
the future prospects of the Omani 
economy, the families’ purchasing 
power of household appliances, 
goods and cars, in addition to the 
availability of job opportunities at 

the present time and their future 
expectations as well.

The survey includes 1,500 sam-
ples, including Omani nationals 
aged 18 or above, distributed across 
the governorates of the Sultanate, 
taking into account the representa-
tion of males and females in rela-
tion to society, groups and diff erent 
educational levels. >A5

Times News Service

MUSCAT: Expatriates and visi-
tors entering Oman on visit visas 
can get them converted into work 
permits, the Royal Oman Police 
(ROP) has announced.

The rule also applies to those 
with family joining visas and stu-
dent visas, among others, provid-
ed certain conditions are met.

According to the decision, 
competent authorities can con-
vert the following visas stipulated 
in the Foreigners’ Residence Law, 
into a work visa or temporary 
work visa: “A visit visa issued 
to residents of GCC countries, 
a visit visa issued to meet rela-
tives and friends in the country, 
single-entry tourist visas (valid 
for upto 10 days or a month), sin-
gle and multiple entry business 
visas, express visas, investor vi-
sas, student visas, visas provided 
to sailors serving on-board, or 
passengers aboard cruise ships, 
visas for owners of residential 
units and their family members.”

Amendment resolution
The decision comes into eff ect 
after the ROP issued a resolution 
to amend some provisions of the 
Executive Regulations of the For-
eigners Residence Law. Article 1 of 

the resolution states that the last 
paragraph of Article 10 of the text 
of the Executive Regulation of the 
Foreigners Residence Law is to 
be replaced by the following text: 
“The competent authority has the 
right to transfer visas numbers 

(3/a, 3/ b, 3/d, 3/e,4, 5, 6, 9, 10, 13, 
14, 15, and 16) stipulated in the law 
to a work or temporary work visa 
if its requirements are met, in ac-
cordance with the regulations set 
by the competent authority, after 
paying the required fees.”

E C O N O M Y

R O P  A N N O U N C E M E N T
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Hello Readers,
I hope all of you are safe and 
keeping well.

Career is a much talked 
about yet still a vague topic for 
most people, especially young 
students. Hence, in the coming 
weeks and months, we shall 
be embarking together on an 
exciting journey to explore 
the various facets of a career 
—fi nding your path and voice, 
understanding the diverse op-
tions ahead of you and mind-
fully developing your career 
throughout your life.

When you are still in the 
throes of adolescence with 
your own immediate worries 
and priorities – like experi-
encing fun and friendships, 
scoring good grades, and 
choosing what to study 
further in college, career as a 
thought may seem too distant. 
A word to the wise: begin 
visualising your future well in 
advance so that you are able 
to enjoy a greater sense of 
involvement and ownership 
when it comes to choosing 
your path from the many 
directions ahead of you. It 
gives parents great confi dence 
to see their child be an active 
participant in this decision-
making process and select 
a path that best suits and 
interests them.

Reports show that an aver-
age person spends 90,000 
hours at work. Therefore, our 
choice of study – from senior 
school to higher education 
and beyond, determines how 
we are going to spend a con-
siderable span of our lifetime 
— our job life. And as we all 
know, in our world today, the 
job market prefers individu-
als who are well-versed and 
knowledgeable in their fi elds. 
This is why at multiple points 
of your school life, you are 
asked to choose what you 
want to do in the future or 
what you wish to learn in col-
lege to pursue your interests. 

With rapid growth and de-
velopment in technology, the 
options available for pursuing 
study or jobs have widened 
tremendously. There exist 
jobs and subjects today that 
didn’t exist for the previous 
generation; some of you may 
also be preparing for jobs that 
do not yet exist. How do you 
get access to this widespread 
canvas of potential courses, 
jobs, and lives? When you are 
faced with a forked road, 
perhaps towards the end of 
your schooling – which of the 

paths do you take? 
This dilemma is exactly 

what career counselling can 
help you with, and my goal 
here is to explore with you the 
ways and means to arrive at 
your decisions regarding your 
education, career and life.

How do we do this? I will 
meet you through this column 
every week to slowly and 
steadily understand the ocean 
of opportunities ahead of you 
and help you fi nd the right 
tools and the right mindset to 
sail this ocean and reach your 
dream future.

Every week, we will be 
exploring a diff erent aspect 
of higher education and 
employment, beginning with 
understanding yourself– your 
interests, abilities and prefer-
ences. The series will also 
feature information on jobs, 
career pathways and educa-
tional avenues available in the 
world today. 

Hop on with me as I take 
you on a tour of the plethora of 
opportunities that await you. I 
hope you shall enjoy treading 
with me on this journey as 
much as I do writing to you.

You can reach me at mail@
babysam.biz for queries or 
suggestions.

Dr Saamuel is also the Vice-
Chairman, Knowledge Oman 
and is Ex-Chairman, Indian 
Schools in Oman.

Crafting career paths
C O L U M N

Dr Baby Sam Saamuel
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Source: Ministry of Health
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Workshop focuses on health services

MUSCAT: A virtual workshop 
was held on Sunday to discuss the 
modern criteria of health services 
with participation of specialists 
and health workers from various 
governorates of Oman.

The event was organised by the 
Ministry of Health (MoH) and 
represented by the Directorate 
General of Planning and Studies 
(DGPS).

Dr Halima Qalam Al Hinai, 

DGPS Director-General said that 
the health policy in Oman attaches 
attention to providing health ser-
vices and distributing them equi-
tably for all regardless of the social 
and economic status. — ONA

M I N I S T R Y  O F  H E A L T H

Dhuhr ............................................ 12.10pm

Asr .....................................................3:29pm

Maghrib ........................................6:54pm

Isha....................................................8:15pm 

Fajr (Tomorrow) .................... 3.54am

 PRAYER
TIMINGS
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2,399 new COVID cases, 31 
deaths reported in Oman 
MUSCAT: As many as 2,399 new 
cases of coronavirus (COVID-19) 
were registered in the Sultanate 
during the past three days, in ad-
dition to 31 new COVID-19-relat-
ed death cases.

This brings the total number 
of positive cases to 216.183 in 

the Sultanate.
The total number of COVID-

19-related death cases reached 
2,334, the Ministry of Health said.

The Ministry added that 2,207 
new cases have recovered, bring-
ing the total number to 199,287 
recoveries.

The Ministry also pointed out 
that 100 cases were hospitalised 
over the past 24 hours, and the 
total number of current hos-
pitalised COVID-19-infected 
patients stands at 809 of them 
242 are in intensive care units 
(ICUs). -ONA

M I N I S T R Y  O F  H E A L T H
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Many jobs announced 

Besides, a leading utilities pro-
vider is looking for 300 people 
to join its operations.  Universi-
ties have also announced about 
70 new vacancies. Opportunities 
for training and employment are 
also available in food and bever-
age, and hospitality. 

The Sultan’s Armed Forces 
will also begin receiving recruits 
as part of the initiative to employ 
more locals. The Royal Army of 
Oman and the Royal Air Force 
of Oman will, from Monday, 31 
May onwards, begin receiving 
candidates fi t for induction into 
the armed forces. The Royal Navy 
will begin a day later.

“The Royal Navy of Oman 
announces that as of Tuesday, 
June 1, 2021, it will start re-
ceiving applications for job 
seekers who meet the terms of 
recruitment and want to join 
the Sultan’s Armed Forces,” 
added the ONA.

The armed forces will also pub-

lish announcements regarding 
recruitment, and employment 
to various posts in the Defence 
Ministry via offi  cial channels, 
including local newspapers and 
websites. In education, 2,733 
expatriates will be replaced by 
Omanis who have cleared the 
relevant teaching exams during 
the current and previous years, 
according to the Ministry of 
Education. 

The Ministry of Labour also 
held on Friday a joint meeting 
with the Directors-General of 
Human Resources at various gov-
ernment bodies to devise ways to 
employ more citizens across var-
ious sectors of the labour market. 

The meeting aimed to set a 
schedule in terms of targets and 
deadlines for the replacement of 
expatriates with local manpow-
er, as well as enabling the hiring 
of workers on temporary con-
tracts, in keeping with the needs 
of organisations.

R E C R U I T M E N T  D R I V E

 < FROM 

A1

COMEX 2021 begins in Oman
MUSCAT: Information and 
communications technology ex-
position, COMEX 2021, kicked 
off  on Sunday under the theme 
of ‘Digital Transformation and 
Concerted Espousal of Artifi cial 
Intelligence Future.’ 

Ten government fi rms and 80 
private sector companies are tak-
ing part in the exhibition, along-
side international fi rms.

It was launched by the Minister 
of Transport, Communications 
and Information Technology.

This virtual chapter of the ex-
hibition, which lasts till June 8, 
sheds light on advancements in 
Information Communications 
and Technology (ICT) worldwide 
and showcases new initiatives 
and government electronic ser-
vices in the Sultanate.

Besides, the main show, the ac-
tivities include an ICT excellence 
award ceremony and a 6-day 
conference, with 16 discussion 
sessions focusing on sectors that 
embraced the digital revolution 
most, which are the sectors of 
health, tourism, banking, fi nance, 
mining and education.

The agenda also includes work-

shops and specialised lectures,as 
well as agreements and memo-
randa of understanding inked on 
the sidelines of the event.

The minister said that COMEX 
2021 assumes signifi cance from 
its perspective of highlighting 
government electronic services 
and encouraging digital trans-
formation in diff erent fi elds and 
sectors.

A key motive is to exchange ex-
pertise and review experiences 
of leading companies in this do-
main of renewed technologies 
and innovations.

The minister pointed out that 
COMEX 2021 fi gures as the big-
gest ICT specialised event in the 

Sultanate and generates massive 
reaction in public and private 
establishments.

Every year the extravaganza 
focuses on a specifi c theme in the 
ICT sector.

Recently, the organising fi rm 
focused on artifi cial intelligence 
and the role of digital transforma-
tion in facilitating human life.

On the sidelines of the event, 
the participants marked World 
Communications Day. The 
speech of the Secretary-General 
of International Communica-
tions Union was presented and a 
fi lmed initiative of the Telecom-
munications Regulatory Author-
ity was screened.  — ONA

V I R T U A L  E X H I B I T I O N

Consumer behaviour
Data collection will be done over 
mobile phones.

The methodology involves 
a simple arithmetic average of 
three sub-indicators, namely the 
current economic conditions in-
dex, household income level in-
dex, and consumer expectations 
index.

The Consumer Confi dence 
Index is a refl ection of the behav-
ioir of consumers. An increase 
in customer spending leads to a 
rise in demand for various goods 
and services. This results in in-
creased production and a rise 
in production facilities to meet 
that demand, which in turn aids 
the economic recovery process. 
Accordingly, the Consumer Con-
fi dence Index provides a futuris-
tic vision to where the economy 
is heading.

Starting from the fi rst quarter 
of 2015, the Consumer Confi -
dence Index (as well as the sub-
indices) is calculated as a record 

number attributed to the last 
quarter of 2014.

Whenever the index value ex-
ceeds 100 points, this indicates 
a relative improvement in the 
index values over the reference 
period and an increase in the 
level of optimism regarding eco-
nomic conditions. The reverse 
occurs when the index falls be-
low 100. If the index value re-
mains stable at 100, it means 
neutrality or no change from the 
reference period.

NCSI carries out quarterly 
surveys of consumer confi dence 
index, with the fi rst cycle of the 
same conducted in March 2014. 
The Fourth quarter of 2014 was 
picked to be the base period 
based on the relative stability of 
indices at that time in compari-
son to previous periods. The tim-
ing was also chosen in order to 
avoid the eff ects of unifying the 
civil sector’s salaries which came 
into eff ect in January 2014. -ONA

Q U A R T E R L Y  S U R V E Y

 < FROM 

A1 Kitesurfi ng 

courses

MUSCAT: Masirah Beach 
Camp is organising internation-
al kitesurfi ng courses.

Masirah Beach Camp over-
looks the Arabian Sea in the 
Wilayat of Masirah, and is ap-
proximately 9 kilometres from 
the city centre.

M A S I R A H  B E A C H  C A M P
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Vladimir Putin hosts 
Lukashenko amid wave 
of criticism from West

MOSCOW: Russian President 
Vladimir Putin took Belarus 
strongman Alexander Lukashenko 
for a boat trip on Saturday as the 
pair met for a second day of talks 
amid outcry over Minsk’s decision 
to force a plane to land last week, 
and arrest a dissident blogger.

“Yesterday was the day of offi  -
cial talks and today it’s informal,” 
Kremlin spokesman Dmitri Pesk-
ov told reporters about the meet-
ings in Sochi, a city on the Black 
Sea.

Putin and Lukashenko took ad-
vantage of “the fi ne weather” and 
went “on a boat trip,” the spokes-

man continued.
Saturday’s talks had centered 

on economic cooperation and the 
coronavirus pandemic, according 
to Peskov.

Common ground
Putin was keen to show his long-
standing ally support over the lat-

est standoff  with the West. 
Last Sunday, Minsk forced a 

Ryanair plane, which was en route 
to Lithuania, to land in the Bela-
rusian capital, where authorities 
arrested Raman Pratasevich, a 
blogger critical of Lukashenko’s 
government, and his 23-year-old 
girlfriend.

The West has since decried the 
decision to force the jet to land. 

The United States on Friday an-
nounced punitive measures tar-
geting the regime while Brussels 
urged EU-based carriers to avoid 
Belarusian airspace.

Putin and Lukashenko did not 
shy away from the events of last 
Sunday.

“Lukashenko provided his 
counterpart detailed information 
about what happened on board the 
Ryanair aircraft,” Peskov con-
fi rmed. The Kremlin was “not 
indiff erent to the fate” of the de-
tained blogger’s girlfriend, Sofi a 
Sapega, a Russian national, the 
spokesman added.

Financial help
Meanwhile, it was confi rmed Rus-
sia will move ahead with a second 
installment of a $1.5 billion (€1.23 
billion) loan to Belarus.

Moscow gave Minsk the fi rst 
$500 million last October, aimed 
at stabilizing its neighbor, with the 
second tranche set to be received 
before the end of June, both the 
RIA and Interfax news agencies 
reported. DW

Saturday’s talks had 

centred on economic 

cooperation and 

the coronavirus 

pandemic

Travellers from 11 countries can enter Saudi Arabia 
MUSCAT: Arrivals coming from a 
number of countries are allowed to 
enter the Kingdom of Saudi Arabia 
as of May 30, 2021, at 1 am, Saudi 
Press Agency (Spa), said.

An offi  cial source at the Minis-
try of Interior stated that the arriv-
als coming from the United Arab 
Emirates, the Federal Republic 
of Germany, the United States of 
America, Ireland, the Republic of 
Italy, the Republic of Portugal, the 

United Kingdom, the Kingdom of 
Sweden, the Swiss Confederation, 
the Republic of France, and Japan 
to the Kingdom of Saudi Arabia are 
allowed to enter the Kingdom.

The source affirmed that the 
institutional quarantine will be 
applied on those coming from 
the aforementioned countries, 
pointing out that this new meas-
ure went into force on May 30, 
2021, at 1 am.

The source added that this 
announcement is based on the 
Public Health Authority’s report 
regarding the epidemiological 
situation in a number of declared 
countries, which showed stability 
and eff ectiveness in controlling 
the pandemic in some of these 
countries.

This announcement was in ref-
erence to the statement issued in 
February, 2021.

N E W  M E A S U R E

British PM Boris 
Johnson secretly 
marries fi ancee 
Carrie Symonds
LONDON: British Prime Min-
ister Boris Johnson married 
his fi ancee Carrie Symonds in a 
“secret ceremony” on Saturday,  
according to an announcement 
from Johnson’s Downing Street 
offi  ce.

The Mail on Sunday and the 
Sun reported that the couple wed 
at the Roman Catholic Westmin-
ster Cathedral in London with a 
small group of friends and family 
present.

Surprise element
The development comes as a 
surprise, given that the Sun an-
nounced a week ago that the cou-
ple would be getting married in 
the summer of 2022.

The tabloid then said on Sat-
urday that the ceremony was “so 
secret even top aides didn’t know 
about it.”

Under current coronavirus re-
strictions in England, weddings 
are limited to 30 guests.

First nuptials for a sitting 
PM in two centuries
Symonds joined the Conserva-
tive Party as a press offi  cer in 
2009 and later campaigned for 

her future husband in the 2010 
mayoral selection for the party. 
She became the party’s head of 
communications in 2018, before 
relinquishing the position later 
the same year.

Johnson and Symonds an-
nounced their engagement at 
the end of February 2020 and 
have a son together, 1-year-old 
Wilfred. 

The pair were due to get mar-
ried in 2020, but like so many 
others, had to postpone their 
plans due to the pandemic.

Johnson is only the second 
British prime minister to marry 
while in offi  ce, and the fi rst in 
nearly two centuries, with Robert 
Jenkinson tying the knot while 
he was PM in 1822. DW

R O M A N  C A T H O L I C  W E S T M I N S T E R  C A T H E D R A L
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COVID-19 cases start 
declining in India

NEW DELHI: India’s daily COV-
ID-19 cases continue to decline 
further as 165,553 fresh infec-
tions were recorded in the last 24 
hours, the Union Health Ministry 
informed on Sunday.

According to the Ministry 
of Health and Family Welfare 
(MoHFW), India on Sunday 
reported the lowest single-day 
COVID-19 rise in 46 days with 
165,553 cases reported in the last 
24 hours while 3,460 people suc-
cumbed to the COVID-19 infec-
tion taking the total COVID-relat-
ed death toll to 325,972. 

The cumulative number of the 
COVID-19 cases has increased to 
27,894,800, with a daily positivity 
rate stands at 8.02 per cent, which 
is less than 10 per cent for the 
sixth consecutive day.

“There are 2,114,508 active cas-
es of the COVID-19 in India. The 
active cases decrease by 114,216 in 
last 24 hours,” the MoHFW said.

Also, the weekly positivity rate 

continues to decline and stood at 
9.36 per cent.

Daily recoveries in the coun-
try continued to outnumber the 
daily new cases for the 17th con-

secutive day, as India witnessed 
276,309 fresh recoveries in the 
last 24 hours, the Union Health 
Ministry said. The recovery tally 
of India has reached to 25,454,320 
and the recovery rate stands at 
91.25 per cent.

According to the data issued 
by the Union Health Ministry 
on Saturday, as many as 173,790 
fresh Covid-19 cases recorded in 
the last 24 hours and 3,617 people 
have died due to coronavirus dis-
ease in the same period.

Meanwhile, the testing capac-
ity in the country has substantial-
ly ramped up and over 34.3 crore 
tests have been conducted so far 
across India.

“A total of 2,063,839 tests 
were conducted in the last 24 
hours in the country and cumu-
latively 343,183,748 tests have 
been done so far,” The Indian 
Council of Medical Research 
(ICMR) informed.

The MoHFW also informed 
that more than 212 million COV-
ID-19 vaccine doses have been 
administered across the county 
since the commencement of the 
vaccination drive on January 16 
and over 3 million vaccination 
doses were administered in the 
last 24 hours. ANI

India on Sunday 

reported the lowest 

single-day COVID-19 

rise in 46 days

UAE fi rst country 

to approve new 

COVID-19 treatment 

authorised by FDA
DUBAI: The Ministry of Health 
and Prevention (MoHAP) has ap-
proved the emergency use of a 
highly eff ective new treatment 
for COVID-19, becoming the fi rst 
country in the world to both li-
cence and enable immediate pa-
tient use after the US Food and 
Drug Administration (FDA) gave 
an emergency use authorisation to 
the antibody treatment.

The new treatment, from glob-
ally-leading healthcare company 
GSK, “Sotrovimab (Vir-7831)” of-
fers the prospect of reducing hos-
pitalisation for more than 24 hours 
and fatalities by as much as 85% 
when administered to patients as 
an early treatment for COVID-19. 
The UAE has authorized the emer-
gency use of Sotrovimab, a mono-
clonal antibody, for the treatment 
of patients aged 12 years or older 
with mild to moderate COVID-19 
disease who are at risk of progres-
sion to hospitalisation or death. In 
pre-clinical studies, Sotrovimab 
has demonstrated eff ectiveness 
as a monotherapy against widely 
circulating variants of the disease.

 “Such a new qualitative 
achievement would not have 
been possible had it not been for 
the UAE leadership’s keenness to 
proactively address the pandemic, 
attract and provide innovative 
medicines that prove eff ective 
and effi  cient, and adopting them 
as treatment protocols,” said Dr. 
Abdul Rahman bin Mohammad 
bin Nasser Al Owais, Minister of 
Health and Prevention.

“The new medicine will greatly 
contribute to speeding up the re-
covery of patients, reducing Covid-
19-related deaths and hospitaliza-
tion period in intensive care units. 
It will also support the country’s 
eff orts being made to conduct 
Covid-19 tests and administer 

vaccines, retaining its leading po-
sition among the world’s foremost 
countries, dealing effi  ciently with 
the Covid-19 pandemic,” the min-
ister said.

“This achievement is yet an-
other breakthrough that crowns 
the painstaking eff orts made by 
our wise leadership, which spares 
no eff ort to harness all capabilities 
and resources to protect the health 
of UAE people and safeguard the 
country’s gains achieved over the 
course of the past years at all lev-
els,” Al Owais added.

He stressed the importance of 
partnerships between the UAE 
health sector, international re-
search institutions and the pri-
vate medical and pharmaceutical 
sector and relying on science and 
innovation. This is one of the great 
lessons learned from the Covid-19 
pandemic, in which the UAE has 
proven its success in facing the 
largest health crisis in modern 
history.

“The discovery of innovative 
solutions and treatments in order 
to deliver distinct and eff ective 
health care services, especially 
during pandemics, can help gov-
ernments face health crises more 
eff ectively and effi  ciently, the min-
ister noted.

“From the earliest days of the 
pandemic. the MOHAP strategy 
has centred on embracing prom-
ising new technologies, including 
tests. vaccines and treatments in 
our eff orts to subdue COVID-19,” 
said Dr. Mohamed Salim Al Olama, 
Under-Secretary at Ministry of 
Health and Prevention.  “We have 
been pleased to partner with GSK 
to ensure that critical elements 
are in place to ensure early access, 
from licensing and shipments to 
training and new guidelines for 
doctors,” he noted. WAM

E M E R G E N C Y  U S E

Chinese spacecraft docks with new space station
BEIJING: China’s cargo space-
craft has docked with the coun-
try’s new space station, carrying 
fuel and supplies for its future 
crew, the Xinhua state news agen-
cy reported on Sunday.

Tianzhou-2 or “Heavenly Ves-
sel” blasted off  via a Long March-7 
Y3 rocket from the Wenchang 
spaceport on the southern Chi-
nese island of Hainan on Sat-

urday. Its journey to the Tianhe 
station took approximately eight 
hours.

Tianzhou-2 was supposed to be 
launched last week but liftoff  was 
delayed at the last minute due to a 
technical fault.

Construction needs several 
missions
The spacecraft is the second of 11 

cargo missions needed to com-
plete China’s fi rst self-developed 
space station, due to completed 
in 2022, and follows the launch 
of the key module Tianhe in late 
April.

In order to complete the Chi-
nese space station, two laboratory 
modules, each weighing a good 20 
tons each will need to be brought 
into space.

Saturday’s mission is also a 
preparation for the fl ight of three 
astronauts, who will be launched 
from the Jiuquan launch 
center in the Gobi Desert next 
month. 

They are due to stay aboard the 
core module for three months.

Several other cargo fl ights and 
manned missions are planned 
over the next year. DW

C A R G O  S P A C E C R A F T

Mortar attack 
on wedding 
party kills 6 in 
Afghanistan
KABUL: A mortar shell struck a 
wedding ceremony in northern 
Afghanistan, killing at least six 
people and wounding four oth-
ers, a police spokesman said on 
Sunday.

Most of the dead were children, 
spokesman Shayeq Shoresh said.

The attack happened in the dis-
trict of Tagab, in Kapisa province, 
which has seen intense clashes 
between Afghan government 
forces and Taliban militants.

Shoresh said the militants had 
aimed the mortar at an army 
checkpoint but the shell had 
missed and hit the wedding cer-
emony. The insurgents denied 
they were responsible, instead 
blaming government forces for 
the strike on the civilian house.

In a separate attack, six securi-
ty forces were killed in a roadside 
bombing near a railway in the 
country’s western Herat prov-
ince on Saturday. Meanwhile, at 
least four people were killed and 
11 others injured after a roadside 
bomb hit a bus carrying students 
and university lecturers in the 
northern Parwan province. The 
so-called Islamic State militant 
group claimed responsibility for 
that attack on Sunday.

Uptick in violence as 
foreign troops exit
Fighting has intensifi ed in Af-
ghanistan since the US and 
NATO began withdrawing their 
troops. US President Joe Biden 
has said he would pull out all 
American troops by September 
11, 2021, at the latest.

The decision to leave Afghani-
stan after a troop presence span-
ning 20 years has led to concerns 
the Taliban could retake control 
from the Western-backed gov-
ernment in Kabul. 

Taliban insurgents carry out 
frequent attacks on government 
forces across the country, with 
civilians often caught in the 
crossfi re. DW

A T T A C K

COVID FIGURES: India on Sunday reported 1,65,553 cases in the 

last 24 hours while 3,460 people succumbed to the COVID-19 

infection taking the total COVID-related toll to 3,25,972. 
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MotoGP rider 
Jason Dupasquier 
dies after crash

FLORENCE:  Swiss Moto3 rider,  
19-year-old Jason Dupasquier 
passed away following a serious 
incident in the Qualifying 2 ses-
sion of the Italian Grand Prix.

Dupasquier was involved in 
a multi-rider incident between 
Turns 9 and 10, with the session 
red-fl agged thereafter. FIM medi-
cal intervention vehicles arrived at 
the site immediately and the Swiss 
rider was attended to on track be-
fore being transferred by medical 
helicopter, in a stable state, to Car-
eggi Hospital in Florence.

“Following a serious incident in 

the Moto3 Qualifying 2 session at 
the Gran Premio d’Italia Oakley, it is 
with great sadness that we report the 
passing of Moto3 rider Jason Dupas-
quier,” MotoGP said in a statement.

According to the organisers, 
despite the best eff orts of circuit 
medical staff  and all those sub-
sequently attending to the Swiss 

rider, the hospital has announced 
that Dupasquier has succumbed to 
his injuries.

Dupasquier had made an im-
pressive start to his second season 
in the lightweight class of Grand 
Prix racing, consistently scoring 
points and within the top ten in the 
standings. ANI

Dupasquier was 

involved in a multi-

rider incident 

between Turns 

9 and 10

Players might get rotated bit 
more in series against India
LONDON: Pacer James Ander-
son has hinted that the England 
and Wales Cricket Board (ECB) 
might rotate its players a bit more 
in the upcoming fi ve-match Test 
series against India.

However, the pacer also said 
that he would like to play all 
seven Tests this summer (two 
against New Zealand and then 
fi ve against India), but it would 
not be realistic. He also said that 
he would love to share the new 
ball with his partner-in-crime 
Stuart Broad. “I don’t feel like I’ve 
played that many games. My body 
doesn’t feel old or tired, it’s just 
incredible. Yes. I’d love to play all 
seven Tests this summer. There 
are fi ve Tests against India af-
ter these two Tests against New 
Zealand, and then the Ashes after 
that. So we want to start this sum-
mer well. So hopefully, if we do 
pick our strongest team we [An-
derson and Broad] would like to 
think that we’re both in that. And 
we’d love to share the new ball to-
gether, yes,” ESPNcricinfo quoted 
Anderson as saying.

“Stuart and I have sent a few 
texts to each other saying it’d be 
nice if we did get to play together. 
Obviously, it’s completely down to 
the coach and captain. But I think, 
from the team’s point of view, we 
want to get some momentum go-
ing into a big summer. The rota-

tion in the winter was completely 
understandable with the amount 
of cricket we had and the amount 
of time in bubbles that we were 
spending. It’s going to be slightly 
diff erent this summer,” he added.

Anderson, who would be turn-
ing 39 this year, has taken 614 
scalps from 160 matches. He is on 
the verge of becoming England’s 
most capped Test player.

“If everything goes well, I 
think it will start to get relaxed. 
We won’t be in the sort of bub-
ble life that we’ve experienced 
in the last 12 months. So there 
might be not as much reason to 
rest people. I know it’s probably 
not that realistic to play all seven 

Tests. Especially with the depth 
we have in the bowling group, it 
makes sense to keep everyone 
fresh,” said Anderson.

“So it’s just a case of managing 
workloads. If I played the fi rst 
Test and bowled 20 overs, then 
obviously I’d want to play in the 
second Test. But if it’s a game 
where I bowled 50 overs, then 
you’d obviously review that. So 
yes, I’d love to play this fi rst two. 
I know they’re back to back, but 
there is a bit of a break after them. 
The fi ve Tests against India might 
be a diff erent story with back-to-
backs in quite quick succession. 
That might be where people get 
rotated a bit more,” he added. ANI

T E S T  S E R I E S

Kai Havertz’s sole strike helps Chelsea defeat Man City
PORTO: Sole strike from Kai 
Havertz helped Chelsea defeat 
Manchester City in the fi nals of 
the UEFA Champions League on 
Saturday (local time) here at the 
Estadio do Dragao in Porto.

This was the fi rst time that Chel-
sea had made it to the fi nals of the 
Champions League after winning 
the title way back in 2012. This 
is the second time that the Blues 
have managed to win the Champi-
ons League. 

In the match between both 
these sides, Manchester City held 
on to the ball for 61 per cent of the 
match while Chelsea kept the ball 
for just 39 per cent of the match. 
However, City was not able to 
capitalise.

City had just one shot on target 
in the entire match while Chelsea 
had two shots on target.

Havertz’s goal fi nally came in 
the 42nd minute of the match and 
this gave Chelsea a 1-0 lead in the 
match, and this threw Manchester 
City on the backfoot.

City tried their best to get the 
equaliser but Chelsea’s defense 
managed to hang on and in the end, 
the Blues walked away with a fa-

mous victory.
This title win is the major shot 

in the arm for Chelsea manager 
Thomas Tuchel as he was put in 
charge of the club just fi ve months 
earlier. 

He had replaced Frank Lampard 
as the coach.

Manchester City was playing 
their fi rst-ever fi nals of the Cham-
pions League.

Pep Guardiola’s side had earlier 
won the Premier League and Cara-
bao Cup in the 2020-21 season.

Guardiola rues Champions 
League fi nal defeat
Lisbon: Manchester City coach 
Pep Guardiola lamented the loss 
of the UEFA Champions League to 
Chelsea on Saturday night.

Afterwards, the Spanish coach, 
who has not won a European tour-
nament for almost a decade, pre-
ferred to focus on the eff orts of his 
team.

“I did my best to choose the team 
and tried to choose the best play-
ers to win, as I always do. We had a 
hard time breaking Chelsea’s lines 
in the fi rst half,” he explained.

Guardiola maintained that the 

second part of the game was much 
better. “It is not easy against a 
team with a defensive structure 
like Chelsea. We suff ered a little 
with long balls and second balls. In 
moments like these, inspiration is 
needed.”

However, the coach said that 
he played “a good fi nal, consider-
ing that it was the fi rst time” that 
Manchester City had reached this 
stage.

“We showed courage, especially 
in the second half. The players did 
everything and left everything on 
the fi eld. I want to congratulate 
them for the incredible game and 
for the way they played today,” he 
recalled.

According to Guardiola, it was 
an “exceptional season” for City, 
who “unfortunately failed to 
win”.

“We are going to work even 
harder to get back here. I don’t 
have enough insight now to think 
about the next season. This season 
was very tough for us in the mid-
dle of a pandemic and all that. It 
remains for me to say that we are 
sad. Congratulations to Chelsea,” 
he concluded. ANI

C H A M P I O N S  L E A G U E

CHAMPIONS:  This was the fi rst time that Chelsea had made it to the fi nals of the Champions League 

after winning the title way back in 2012.

Happy with preparations up 
to this point: Windies coach 
GROS ISLET: The West Indies 
men’s squad has returned to full 
training in two groups at their 
preparation camp in St Lucia 
after all members of the squad 
returned negative RT-PCR tests, 
following the latest round of 
testing that was conducted on 
Thursday.

They had team sessions on Fri-
day as well as Saturday morning 
and afternoon and head coach, 
Phil Simmons is happy to be 
able to now fi netune his squad’s 
preparation in the build-up to the 
two-match Test series against 
South Africa. These matches will 
be played at the Daren Sammy 
Cricket Ground for the Sir Viv-
ian Richards Trophy on June 
10-14 and June 18-22 and these 
two are the fi nal matches in the 
current cycle of the ICC World 
Test Championship. The Proteas 
are due to arrive on the island on 
Tuesday, June 1.

The West Indies players will be 
involved in a “Best v Best” four-
day match, at the same venue be-
ginning on Monday, May 31, and 
the head coach sees this as a great 
opportunity for all involved.

“I am happy that we are back 
to full training. We are happy 
with the preparations up to this 
point and everyone is fully aware 
of what is required,” Simmons 
said in an offi  cial Cricket West 
Indies (CWI) release., issued on 
Sunday.

“Yes, we had four good Test 

matches (vs Bangladesh and Sri 
Lanka), but at the same time, peo-
ple need to know that their posi-
tion is not guaranteed unless they 
continue to play well. Guys who 
are out, need to show that they 
want to get back in by doing well 
in these games. So, it is a benefi t to 
every one of us,” he added.

Simmons also praised the 
facilities provided in St Lucia 
throughout the camp at the Daren 
Sammy Cricket Ground, which is 
overseen by CWI Head Grounds-
man, Kent Crafton. The West In-
dies Men are gearing up to begin 
a busy summer schedule, which 
includes visits from South Africa, 

Australia, and Pakistan before the 
Caribbean Premier League be-
gins in late August.

The players and staff  were pre-
viously forced to train in small 
groups, as a result of the positive 
COVID-19 and isolation of fast 
bowler Marquino Mindley on Fri-
day, May 22.

Mindley, who has already re-
turned one negative PCR test on 
Thursday, remains asymptomatic 
and in isolation at the team hotel. 
The CWI medical team contin-
ues to monitor his progress, as he 
requires one more negative PCR 
test before being allowed to re-
join the squad. ANI

W E S T  I N D I E S  V S  S O U T H  A F R I C A

Naomi wins 
opening match 
at French Open
PARIS: World number two Nao-
mi Osaka got off  to a fl ying start in 
the French Open as she defeated 
Patricia Maria Tig 6-4, 7-6(4) on 
the opening day of the tourna-
ment on Sunday.

With the victory, the Japa-
nese tennis star also extended 
her winning streak at the Grand 
Slams to 15 matches in a row. 
Osaka booked her spot in the 
second round by overcoming Tig 
in a tight second set ending the 
game which lasted for one hour 
47 minutes.

The 23-year-old, who has 

won her last two consecutive 
majors but did not feature in 
French Open last year, is seeking 
a fi fth Grand Slam title, and fi rst 
on a surface other than hard 
court.

Osaka will now lock horns with 
another Romanian, Ana Bogdan, 
who knocked out Italian tennis 
player Elisabetta Cocciaretto 6-1, 
6-3.

Earlier this week, Osaka said 
she would not be taking part in 
press conferences during the 
French Open in order to ensure 
better mental health. ANI

F R E N C H  O P E N

Mary Kom 

settles for 

silver medal at 
Asian Boxing 

Championships

DUBAI: Indian pugilist Mary 
Kom fi nished her campaign with 
a silver medal at the 2021 ASBC 
Asian Boxing Championships af-
ter going down fi ghting against the 
two-time world champion Nazym 
Kyzaibay in a high-octane 51kg fi -
nal in Dubai on Sunday.

Both the boxers started the sum-
mit clash with an aggressive mind-
set and soon exchanged powerful 
blows attempting to unsettle each 
other. 

The fi ve-time Asian Champion-
ships gold medallist Mary Kom 
used all her experience against the 
Kazakh boxer and made her work 
hard but it wasn’t enough as the 
latter tilted the hard-fought game 
successfully in her favour and 
emerged champion with a narrow 
29-28, 28-29, 30-27, 29-28, 28-29 
scoreline.

It is the second silver for Mary 
Kom at the Asian Championships 
who has previously won titles on 
fi ve occasions --2003, 2005, 2010, 
2012, and 2017 besides silver in 
2008.

Later three more Indian box-
ers--- Pooja Rani (75kg), Lalbuat-
saihi (64kg), and Anupama (+81) 
---- will be seen in action in the 
women fi nals on Sunday at the  on-
going prestigious Championships. 

        -ANI
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BITCOIN FALLS 5.2%
Bitcoin dipped 5.16per cent to $33,849.47 
at 18:00 GMT on Saturday, losing 
$1,842.99 from its previous close. 
Ether, the coin linked to the Ethereum 
blockchain network, dropped 6.26 per 
cent to $2,262.06 on Saturday, losing 
$151.11 from its previous close.

MSX INDEX ENDS HIGHER
The MSX index closed at 3,836.35 points, 
up 0.12 per cent from the previous close. 
The Sharia Index ended up 0.68 per cent 
at 553.41 points. National Aluminium 
Product, up 3.88 per cent, was the top 
gainer while Global Investment Holding, 
down 4.00 per cent, was the top loser.

GCC project market shows signs 
of strong recovery in first quarter

Times News Service

MUSCAT: After witnessing de-
clines over the last several quar-
ters, the GCC project market 
showed a healthy recovery during 
the fi rst quarter of 2021 with the 
value of projects awarded more 
than doubling quarter-on-quar-
ter to $26.3 billion, a new report 
shows.

“This was mainly led by pend-
ing project awards from last year, 
in addition to eff orts by govern-
ments in the region to vaccinate 
the bulk of the population and 
limit the spread of the COVID-19 
that aff ected economic activity 
across the globe,” Kamco Invest, a 
Kuwait-based investment, strat-
egy and research fi rm.

Quoting Bloomberg the research 
fi rm said close to 26.5 million dos-
es have been administered with at 
least the fi rst dose of the vaccine 

in the Gulf Cooperation Council 
(GCC) out of a total population of 
54 million residents.

Most of the countries have al-
ready announced easing or no re-
strictions with an eye on providing 
uninterrupted business activity.

Historically, however, the GCC 
project market has remained un-
der severe pressure ever since the 
crude oil prices started declining 
and the onset of COVID-19 was 
essentially only partly responsible 
for the slowdown that the sector is 
witnessing recently.

The region has seen a decline in 

new project awards over the years 
as even the existing and ongoing 
projects were thoroughly scruti-
nised for their viability in a low 
spending environment.

With rising debt levels and re-
cord high fi scal defi cits as reve-
nues declined, governments in the 
GCC cancelled numerous projects 
after the fall in oil prices.

This aff ected the aggregate 
project market in the region even 
before the COVID-19 pandemic 
started and as projects got com-
pleted contractors in the region 
were seeing declining workloads.

The value of projects planned 
and under execution in the GCC 
has remained around the $1.7 tril-
lion mark since 2017.

According to a new report, the 
quarterly trend shows wide vari-
ations in the GCC but promising 
seasonal rebound. In terms of 
quarterly data on project awards, 
the GCC region witnessed the nor-
mal seasonal spike during Q1-2021 
with project awards worth $26.3 
billion, more than double the con-
tract awards during Q4-2020 that 
stood at $12.8 billion.

However, the growth came 

mainly on the back of a quarter-on-
quarter (q-o-q) increase in project 
awards in Qatar and Kuwait while 
the rest of the GCC countries re-
ported declines.

When compared to Q1-2020, 
only Qatar reported growth in 
project awards that resulted in a 
smaller decline at the aggregate 
GCC level at 3.5 per cent, Kamco 
Invest report said.

The higher number for Qatar 
mainly refl ects the $13.0 billion 
award for the Qatargas -LNG 
processing trains project. On the 
other hand, Saudi Arabia and UAE 

have seen the biggest absolute fall 
in project awards during Q1-2021 
with declines at $6.5 billion and 
$6.1 billion, respectively. In terms 
of full-year performance, project 
awards in the GCC showed a de-
clining trend in the last 6 out of 7 
years.

According to data from MEED 
Projects, total project awards in 
2020 reached $67.4 billion, the 
lowest recorded level since 2004.

The year-on-year (y-o-y) de-
cline in 2020 stood at $46.2 bil-
lion with Saudi Arabia seeing the 
biggest decline in the region with 
a fall of $34.0 billion followed by 
UAE with a decline of $11.5 bil-
lion. Kuwait and Oman were the 
only bright spots during 2020 re-
cording a y-o-y growth in project 
awards during the year at $0.9 bil-
lion and 0.5 billion, respectively.

The total value of GCC contracts 
of the construction sector awarded 
during Q4-20, the largest projects 
sector in the GCC, sank 50.3 per 
cent to reach $4.1 billion against 
USD 8.2 billion during Q4-19 ac-
cording to data gathered by MEED.

The quarterly contract awards 
for the GCC region shows a spike 
in projects for the gas sector dur-
ing Q1-2021, mainly due to the Qa-
targas award in Qatar.

However, sectors like construc-
tion, power and transport contin-
ue to show promising consistency 
in awards in the region.

According to data from MEED 
Projects, the average project award 
for the construction sector stood 
at $5.5 billion during the last four 
quarters while that in the power 
and transport sectors showed av-
erages of $1.2 billion and $2.4 bil-
lion, respectively.

The water sector has also seen 
regular project awards over the 
last few years.  

The region has seen a 

decline in new project 

awards over the years 

as even the existing 

and ongoing projects 

were thoroughly 

scrutinised for 

their viability in 

a low spending 

environment

REPORT: According to a new report, the quarterly trend shows wide variations in the GCC but promising seasonal rebound. In terms of 

quarterly data on project awards, the GCC region witnessed the normal seasonal spike during Q1-2021 with project awards worth $26.3 

billion, more than double the contract awards during Q4-2020 that stood at $12.8 billion– Photo used for illustrative purpose only

Middle East investors begin to 
return to UK’s property market
Times News Service

MUSCAT: Investors from the 
Middle East are beginning to re-
turn to the UK’s property market, 
according to the latest data com-
piled by global property consul-
tancy Knight Frank.

The fi rm’s data highlights that 
16 per cent of all sales to overseas 
buyers in the fi rst three months of 
2021 were to Middle Eastern buy-
ers, up from less than 10 per cent 
in the second and third quarters of 
last year. This is the highest pro-
portion of Middle Eastern interest 
since the outbreak of COVID-19 in 
the UK.

Despite early signs of a recov-
ery, the fi rm says Middle Eastern 
investment is still some way off  
pre-COVID levels, yet it expects 
activity to tick up further as inter-
national travel restrictions ease. 

The data highlights that buyers 
from the GCC are currently ranked 
third most prominent in the UK, 
only surpassed by buyers from 
Asia (18 per cent) and Europe (59 
per cent). 

“International demand for Lon-
don property has been building 
over the last 12 months despite 
global travel restrictions,” said 
Tom Bill, head of UK residential 
research at Knight Frank. “It has 
led to frustration on the part of 
some prospective buyers, particu-
larly against the backdrop of the 
UK’s successful vaccination pro-
gramme. Once travel rules are re-
laxed, we expect normal service to 
resume, including London’s long-
standing relationship with buyers 
from the Middle East.”

Despite lower-than-normal 
levels of investment from GCC 
investors, Knight Frank’s Global 
Wealth Ambassador to the Middle 
East, who works closely with the 
region’s high net worth individuals 
and family offi  ces, has completed 
almost £90m worth of sales since 
the UK went into lockdown.

Moreas Madani, Middle East 
Global Wealth Ambassador at 
Knight Frank, said, “There is a par-

ticularly high demand from GCC 
investors for best-in-class new build 
projects in and around Mayfair. 

Steady interest
“We are seeing steady interest 
from the Middle East; however, 
the biggest challenge remains re-
strictions on international travel. 
As this eases, and post-Ramadan, 
we are expecting to see more activ-
ity from the region as pent-up de-
mand is released.”

Lodha, the developer behind 
No.1 Grosvenor Square, the former 
US Embassy and the Canadian 
High Commission, is witnessing 
fi rst-hand the uptick in demand 
from Middle Eastern buyers. 
No.1 Grosvenor Square off ers 44 
Grade I listed apartments, through 
Knight Frank (+44 20 7861 5461). 

Gabriel York, Co-CEO of Lodha 

UK comments, “We have seen a 
steady increase in enquiries from 
prospective purchasers from the 
Middle East since the start of the 
new year, and we expect this to 
continue through the summer as 
London re-opens and interna-
tional travel resumes. We are now 
meeting numerous GCC families 
and business people who may have 
previously stayed in a hotel suite 
when travelling to London but are 
now looking to acquire a perma-
nent residence in the city.

“They are attracted to No. 1 
Grosvenor Square by the prestige 
and grandeur of the building, the 
central Mayfair location, the qual-
ity of the amenities and the desire 
for exceptional services that are 
personalised for them. The unique 
automated parking system, known 
as the vault, has also been a partic-

ular draw for customers from the 
Middle East with special car col-
lections who want a total security 
for their vehicles.

“Health and wellbeing are in-
creasingly important factors in 
property decisions, and purchas-
ers are seeking residences close to 
garden squares and parks with ex-
ceptional health facilities and easy 
access to health services. 

“No 1 Grosvenor Square is lo-
cated on London’s second-largest 
garden square and within walking 
distance to central London’s larg-
est park, Hyde Park. 

“The building contains its health 
and wellness centre, including 
25m swimming pool, gym, pilates 
room, treatment and consultation 
rooms, and is supported by health 
advisors from a range of wellness 
and medical disciplines.”

O V E R S E A S  B U Y E R S

DATA: Knight Frank’s data highlights that 16 per cent of all sales to overseas buyers in the fi rst three 

months of 2021 were to Middle Eastern buyers, up from less than 10 per cent in the second and third 

quarters of last year. – Supplied picture

Global tech providers’ 

merger and acquisition 

activities to top 2018 

highs by 2022: Gartner

DUBAI: By 2022, the level of 
global mergers and acquisitions 
(M&A) activity involving tech-
nology providers will surpass 
previous highs recorded in 2018, 
according to Gartner. 

Acquisitions of tech providers 
were briefl y impacted in 2020 
by the onset of the pandemic, but 
M&A activity quickly rebounded 
into 2021 as the economy began 
to recover. 

“Market conditions for deal-
making will continue to improve 
as volatility stemming from 
COVID-19 subsides,” said Max 
Azaham, senior research director 
at Gartner. “Tech CEOs pursuing 
acquisitions should anticipate 
increased competition for targets 
and take steps to gain advantages 
over other acquirers to earn sell-
er acceptance.” 

Acquisition activity was most 
adversely impacted during the sec-
ond quarter of 2020, but activity in 
the fourth quarter was higher than 
in the last two years. Acquisitions 
of communications providers led 
the rebound in the second half of 
2020, followed by acquisitions of 
services and software companies.

Financial acquirers 
demonstrating growing 
interest, especially in 
software providers
Acquisitions of technology pro-
viders are met with increasing 
interest among fi nancial services 
companies, predominantly pri-
vate equity fi rms. Throughout 
2020, fi nancial acquisitions of 
software providers represented 
over half of all such acquisitions. 
Despite software already being 
the largest category, fi nancial 
acquirers’ increasing interest 
should drive higher activity in 
2021. The largest M&A activity 
gains in the second half of 2020 
involved fi nancial acquisition of 
communications providers (93 
per cent growth), and acquisi-

tions of services providers by 
fi nancial acquirers were 30 per 
cent higher in the fourth quarter 
of 2020, compared to the prior 
two years’ average.

Consolidation trends  
indicating high degree of 
overlap between acquirers 
and targets
Consolidation of providers with 
high degrees of overlap increased 
by 65 per cent and 40 per cent in 
services and software markets, 
respectively, in the second half 
or 2020, compared to the average 
number of M&A transactions in 
2018 and 2019 (transactions of 
over $1 billion in value were ex-
cluded).

These consolidation trends 
suggest tech CEOs must be pre-
pared for competitive landscapes 
where key competitors merge, es-
pecially among service providers.

“Instead of making acquisitions 
or being acquired, tech CEOs will 
start to consider partnerships 
and ecosystems to level the play-
ing fi eld against larger companies 
resulting from consolidation in 
their markets,” said Azaham.

M&A impacts on 
enterprise customers 
The expected uptick in M&A 
activity throughout this year 
cannot leave existing custom-
ers behind. Successful acquirers 
will consider the implications for 
end-users and make customer 
experience a top priority across 
each stage of the M&A life cycle. 

CIO customers of vendors 
undergoing integration expect 
minimal service disruptions and 
transparent communications on 
the product, pricing and support 
changes if any. “Without empathy 
and a deep understanding of what 
motivates the existing customer 
base, organisations risk acquiring 
a customer base that will churn fol-
lowing deal closure,” said Azaham.

N E W  R E P O R T
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MSX index 
ends higher

MUSCAT: The MSX index 
closed at 3,836.35 points, up 0.12 
per cent from the previous close. 
The Sharia Index ended up 0.68 
per cent at 553.41 points.

National Aluminium Prod-
uct, up 3.88 per cent, was the top 
gainer, while Global Investment 
Holding, down 4.00 per cent, was 
the top loser. Shares of Madina 
Takaful were the most active in 
terms of the number of shares 
traded while National Alumin-
ium Product was most active in 
terms of turnover.

A total number of 617 trades 
were executed during the day’s 
trading session, generating a 
turnover of OMR2 million, with 
more than 10 million shares 
changing hands. Out of 43 traded 
stocks, 16 advanced, 11 declined 
and 16 remained unchanged. 

At the session close, GCC and 
Arab investors were net sell-

ers for OMR259,000 while local 
investors were net buyers for 
OMR255,000 followed by for-
eign investors for OMR5,000 
worth of shares.

Financial Index remained un-
changed at 5,952.39 points, 0.00 
per cent. Oman & Emirates Hold-
ing, Ominvest, Al Anwar Invest-
ment, Al Sharqia Investment and 
Madina Takaful were up 2.00 per 
cent, 1.28 per cent, 1.11 per cent, 
1.11 per cent and 1.06 per cent 
respectively. Global Investment 
Holding, Muscat Finance, Taa-
geer Finance, Sohar Internation-
al Bank and Bank Dhofar were 
down 4.00 per cent, 2.17 per cent, 
1.43 per cent, 1.14 per cent and 
0.87 per cent respectively.

Industrial Index closed at 
5,516.82 points, up 0.61 per cent. 

Services Index was up by 
0.31 per cent closing at 1,621.85 
points. — United Securities

National Aluminium Product, up 3.88 

per cent, was the top gainer, while Global 

Investment Holding, down 4.00 per cent, was 

the top loser

MUSCAT
STOCK
EXCHANGE

SHARE PRICE BULLETIN FOR SUNDAY, MAY 30

REGULAR MARKET .........................................................................................................................................................................................................................................................................................................
OM0000002176 ............  JAZEERA STEEL PROD ..........................................  354,648 ......... 132,097..................... 46 ........... 0.366 ...........0.380 ...........0.366........... 0.372 .............0.360 ............0.012 ............. 3.333 ................0.374 ..............0.374...................0.378................ 0.100 ......46,462,041
OM0000001749 ............  OMAN CEMENT .......................................................... 21,700 ............... 5,415........................5 ........... 0.250 ...........0.250 ...........0.249........... 0.250 .............0.242 ........... 0.008 ............. 3.306 ................0.250..............0.245...................0.250 ............... 0.100 .......82,718,178
OM0000005005 ...........  ALMAHA CERAMICS ..............................................  204,504........... 66,995..................... 39 ........... 0.324 ........... 0.330 ...........0.324........... 0.328 ............. 0.318.............0.010 ............. 3.145 ................0.328..............0.328...................0.328 ............... 0.100 ..... 18,040,000
OM0000002226 ...........  ALJAZEERA SERVICES .........................................  433,428 .........166,290......................31 ........... 0.378 ........... 0.384 ...........0.378 ........... 0.384 .............0.374 ............0.010 ............. 2.674 ................0.384..............0.384...................0.408 ............... 0.100 ......23,502,441
OM0000001160 ............  NATIONAL GAS ...........................................................85,467 ............. 12,661........................8 ............0.149 ........... 0.149 ...........0.146 ........... 0.148 ............. 0.146............ 0.002 ............. 1.370 ................0.149 .............. 0.147...................0.149 ................ 0.100 ......12,580,000
OM0000001533 ............  OMINVEST ...................................................................  103,000 ........... 32,598........................5 ............0.316 ........... 0.318 ...........0.314 ............0.316 ............. 0.312............ 0.004 ............. 1.282 ................0.318 .............. 0.314...................0.320 ............... 0.100 ... 255,256,056
OM0000001772 ............  ALANWAR INVESTMENT ....................................  1,019,652......... 93,253......................51 ............0.091 ........... 0.092 ...........0.091 ............0.091 .............0.090 ............0.001 ..............1.111 .................0.091 ..............0.090...................0.091 ................ 0.100 ..... 18,200,000
OM0000002440 ...........  AL SHARQIA INV. ......................................................  524,874 ............47,764..................... 28 ............0.091 ........... 0.091 ...........0.091 ............0.091 .............0.090 ............0.001 ..............1.111 .................0.091 .............. 0.091...................0.092 ............... 0.100 ........8,190,000
OM0000003026 ...........  OMAN TELECOM........................................................61,930 ............ 48,297......................18 ............0.772 ........... 0.788 ...........0.772 ........... 0.780 ............. 0.772............ 0.008 ............. 1.036 ................0.780 ..............0.760...................0.780 ................ 0.100 ...585,000,000
OM0000003968 ...........  OOREDOO .....................................................................  120,200 ........... 47,520........................6 ........... 0.400 ...........0.400 ...........0.392........... 0.396 .............0.392 ........... 0.004 ............. 1.020 ................0.396 ..............0.386...................0.396................ 0.100 .... 257,773,915
OM0000002077 ...........  AL OMANIYA FIN.S .................................................... 77,465 ...............8,676......................12 ............0.112 ........... 0.112............ 0.112 ............0.112 ............. 0.111 .............0.001 ............. 0.901 ................ 0.112 .............. 0.112................... 0.114 ................ 0.100 ......32,696,739
OM0000001525 ............  OMAN INVST& FIN. ................................................... 73,401 ...............7,340........................6 ........... 0.100 ........... 0.100 ...........0.100 ........... 0.100 .............0.100 ........... 0.000 .............0.000 ................0.100 ..............0.100...................0.102 ................ 0.100 ..... 23,700,000
OM0000002796 ...........  BANK MUSCAT ..........................................................  429,309 ......... 168,301..................... 24 ........... 0.394 ........... 0.396 ...........0.392........... 0.392 .............0.392 ........... 0.000 .............0.000 ................0.392..............0.390...................0.392................ 0.100 . 1,401,194,118
OM0000003224 ...........  RENAISSANCE SER. ................................................  205,000 ........... 85,680......................13 ............0.416 ........... 0.418 ...........0.416 ............0.418 ............. 0.418............ 0.000 .............0.000 ................0.418 ..............0.410...................0.418 ................ 0.100 ......98,819,380
OM0000001418 ............  RAYSUT CEMENT ......................................................68,338 .............19,873......................12 ........... 0.292 ........... 0.293 ...........0.289........... 0.291 .............0.292 ...........-0.001 ........... -0.342 ...............0.289..............0.289...................0.293 ............... 0.100 ..... 58,200,000
OM0000002168 ............  AL ANWAR  CERAMIC ............................................  131,000.............62,618......................17 ............0.476 ........... 0.478 ...........0.476 ........... 0.478 .............0.482 ...........-0.004 ........... -0.830 ...............0.478 ..............0.470...................0.482 ............... 0.100 ... 105,160,000
OM0000003398 ...........  SOHAR INT. BANK ....................................................  110,000...............9,600........................7 ........... 0.088 ........... 0.088 ...........0.087 ........... 0.087 .............0.088 ...........-0.001 ............-1.136 ................0.087 ..............0.087...................0.088................ 0.100 ... 211,802,086
OM0000001590 ............  MUSCAT FINANCE ..................................................  116,500 ...............5,243........................7 ........... 0.045 ........... 0.045 ...........0.045........... 0.045 .............0.046 ...........-0.001 ........... -2.174................0.045..............0.045...................0.046 ............... 0.100 ...... 13,821,585
Total ..................................18 .........................................................................................  4,140,416 .. 1,020,220...................335

ISIN ...................................................SECURITY NAME ...................................................................................................VOLUME ............... TURNOVER .................... TRADES ............ OPEN PRICE .............. HIGH .....................LOW ................ CLOSE PR. ............PREV. CLOSE............ DIFF (RO) .................. DIFF % ...................... LAST PR ................ LAST BID ..................... LAST OFFER ......................PAR VALUE .......... MARKET CAP

O M A N  S T O C K S

INDICES
Index .................................................High .................Low ..................... Value ............... Prev . Value.......... Diff  ...............Diff  %
MSX 30 INDEX .....................................3,839.76 .............. 3,830.69 ................... 3,836.36 ....................3,831.71 ....................4.65 ................... 0.12
FINANCIAL INDEX .......................... 5,966.09 .............. 5,952.09 ................... 5,952.39 ...................5,952.37 ....................0.02 ...................0.00
Industry Index .......................................5,516.83 .............. 5,492.85 ....................5,516.83 ...................5,483.39 ................. 33.44 ................... 0.61
Services Index ....................................... 1,621.85 ............... 1,616.05 ....................1,621.85 ....................1,616.76 ....................5.09 ................... 0.31
MSX Shariah Index .................................553.54 ..................550.24 ....................... 553.41 ...................... 549.70 .....................3.71 ................... 0.68
MSX TR INDEX................................... 4,608.66 ...............4,597.78 ...................4,604.58 ...................4,598.99 .................... 5.58 ................... 0.12

Trading Summary
Volume ................ Turnover ..........Trades .............. Market Cap............. Up ............Down ............. Equal .........Sec. Traded
10,168,393 ...................1,812,677 ..................... 617 ...............21,138,900,665 ................ 16 ......................11 .................... 16 .........................43

OM0000001319 ............  ALUMINIUM PROD. .................................................  1,444,633 ...... 194,051....................116 ............0.133 ........... 0.136 ...........0.132 ........... 0.134 ............. 0.129............ 0.005 ............. 3.876 ................0.135 .............. 0.135...................0.136 ................ 0.100 ........ 4,498,574
OM0000001178 ............  MUSCAT GASES ............................................................6,000 ............... 1,122........................2 ............0.187 ........... 0.187 ...........0.187 ............0.187 ............. 0.181 ............ 0.006 ............. 3.315 ................0.187 .............. 0.185...................0.199 ................ 0.100 ........ 5,610,000
OM0000001681 ............  OMAN  EMIRATES HO. ...........................................  303,552 ............15,596......................15 ............0.051 ........... 0.052 ...........0.050............0.051 .............0.050 ............0.001 .............2.000 ................0.051 ..............0.047...................0.052................ 0.100 .........6,215,625
OM0000002572 ...........  OMAN OIL MARKETING .........................................12,500 ............... 9,150........................ 1 ............0.732 ........... 0.732 ...........0.732 ........... 0.732 .............0.720 ............0.012 ............. 1.667 ................0.732 ..............0.732...................0.000 ............... 0.100 ..... 44,853,300
OM0000004768 ...........  MADINA TAKAFUL ..................................................  1,643,470 ...... 156,030..................... 59 ........... 0.095 ........... 0.095 ...........0.094........... 0.095 .............0.094 ............0.001 ............. 1.064 ................0.094..............0.094...................0.095................ 0.100 ......16,625,000
OM0000001517 ............  HSBC BANK OMAN .......................................................5,773 .................. 577........................4 ........... 0.100 ........... 0.100 ...........0.096........... 0.100 .............0.100 ........... 0.000 .............0.000 ................0.100 ..............0.100...................0.100................ 0.100 ... 200,031,279
OM0000001566 ............  OMAN FISHERIES ......................................................16,000 ...............1,280........................3 ........... 0.080 ...........0.080 ...........0.080........... 0.080 .............0.080 ........... 0.000 .............0.000 ................0.080..............0.072...................0.085................ 0.100 ..... 10,000,000
OM0000001897 ............  MAJAN COLLEGE .............................................................150 .....................23........................ 1 ............0.150 ........... 0.150 ...........0.150 ........... 0.150 ............. 0.150............ 0.000 .............0.000 ................0.150 ............. 0.000...................0.150 ................ 0.100 ......13,500,000
OM0000002275 ...........  SHELL OMAN MRK. ...................................................10,430 ...............8,344........................6 ........... 0.800 ...........0.800 ...........0.800 .......... 0.800 .............0.800 ........... 0.000 .............0.000 ................0.800..............0.780...................0.800 ............... 0.100 ..... 76,000,000
OM0000004420 ...........  BANK NIZWA ................................................................30,545 ...............2,879........................4 ........... 0.097 ........... 0.097 ...........0.094........... 0.094 .............0.094 ........... 0.000 .............0.000 ................0.094..............0.094...................0.096................ 0.100 ... 141,000,000
OM0000004669 ...........  SHARQIYAH DESALIN. ..............................................3,000 .................. 360........................ 1 ............0.120 ........... 0.120 ...........0.120 ............0.115 ............. 0.115 ............ 0.000 .............0.000 ................0.120 ...............0.115...................0.000 ............... 0.100 ...... 11,247,248
OM0000004735 ...........  SEMBCORP SALALAH ............................................. 25,000 ...............1,990........................3 ........... 0.079 ...........0.080 ...........0.079 ........... 0.080 .............0.080 ........... 0.000 .............0.000 ................0.080..............0.079...................0.080 ............... 0.100 ...... 76,365,756
OM0000005260 ...........  OMAN ARAB BANK ....................................................53,258 ...............8,095........................3 ............0.152 ........... 0.152 ...........0.152 ............0.152 ............. 0.152............ 0.000 .............0.000 ................0.152 .............. 0.153...................0.000 ............... 0.100 ... 253,750,320
OM0000005963 ...........  PHOENIX POWER...................................................... 96,000 ...............4,608........................5 ........... 0.048 ...........0.048 ...........0.048........... 0.048 .............0.048 ........... 0.000 .............0.000 ................0.048..............0.047...................0.048 ............... 0.100 ..... 70,204,870
OM0000007043 ...........  NATIONAL LIFE INS ................................................... 3,300 ...............1,320........................2 ........... 0.400 ...........0.400 ...........0.400 .......... 0.400 .............0.400 ........... 0.000 .............0.000 ................0.400............. 0.000...................0.400 ............... 0.100 ...106,000,000
OM0000008447 ...........  OMAN REIT FUND .......................................................4,000 .................. 372........................ 1 ........... 0.093 ........... 0.093 ...........0.093............0.091 ............. 0.091............ 0.000 .............0.000 ................0.093 ............. 0.000...................0.093................ 0.100 ......59,583,064
OM0000002549 ...........  BANK DHOFAR ...........................................................  400,000........... 45,600..................... 10 ............0.114 ........... 0.114............ 0.114 ............0.114 ............. 0.115 ............-0.001 ........... -0.870 ............... 0.114 .............. 0.112................... 0.114 ................ 0.100 ... 341,584,064
OM0000003281 ............  TAAGEER FINANCE ...................................................11,555 .................. 797........................3 ........... 0.068 ........... 0.070 ...........0.068........... 0.069 .............0.070 ...........-0.001 ........... -1.429 ...............0.070..............0.068...................0.070................ 0.100 ....... 17,497,710
OM0000004933 ...........  AL SUWADI POWER ..................................................60,572 ...............3,472........................8 ........... 0.057 ........... 0.058 ...........0.057 ........... 0.057 .............0.058 ...........-0.001 ............-1.724 ................0.058 ..............0.057...................0.058................ 0.100 .......40,721,161
OM0000004925 ...........  ALBATINAH POWER .................................................10,820 .................. 595........................3 ............0.055 ........... 0.055 ...........0.055 ........... 0.055 .............0.056 ...........-0.001 ............-1.786 ................0.055 ..............0.054...................0.055................ 0.100 .......37,118,809
OM0000003521 ............  GALFAR ENGINEER. ...............................................  308,504 ............ 15,137..................... 22 ........... 0.050 ........... 0.050 ...........0.049........... 0.049 .............0.050 ...........-0.001 ........... -2.000 ...............0.049..............0.048...................0.050 ............... 0.100 ...... 14,209,051
OM0000003125 ............  GLOBAL INV. H ...........................................................  1,313,915 ......... 63,059........................3 ........... 0.048 ...........0.048 ...........0.047........... 0.048 .............0.050 ...........-0.002 ........... -4.000 ...............0.047............. 0.000...................0.047 ............... 0.100 ........9,600,000
Total ..................................22 ........................................................................................  5,762,977 ......534,457...................275

Parallel Market .........................................................................................................................................................................................................................

Steel prices in India improve 
but may face headwinds
MUMBAI: Domestic steel con-
sumption is likely to be low over 
1Q FY22 quarter-on-quarter due 
to the second COVID wave but 
not at the low levels witnessed 
over 1Q FY21 when there was a 
complete shutdown of activities, 
according to India Ratings and 
Research (Ind-Ra).

The second wave is likely to 
impact auto and consumer du-
rable demand and partially delay 
construction and infrastructure 
activities.

However, Ind-Ra said the strong 
international prices and export de-
mand will enable steel producers 
to increase export levels, although 
high freight and shipping costs and 
container availability could be the 
areas of concern.

India’s fi nished steel consump-
tion in April stood at 6.78 million 
tonnes, down 23 per cent month-
on-month but still 8x year-on-
year higher.

On the other hand, crude steel 

output was at 8.3 million tonnes. 
The domestic steel output has 
been driven by increased exports 
and higher capacity utilisation 
levels than last year.

Accordingly, the domestic steel 
output was 27 per cent year-on-
year higher at 30.1 million tonnes 
over January to April.

Global level
On a global level, crude steel 
production of 64 countries was 
23 per cent higher at 169.5 mil-
lion tonnes last month, driven by 
the opening up of economies as 
the pace of vaccinating citizens 
against COVID-19 increased, 
higher government investments 
and strong steel prices.

Ind-Ra said the fall in Chinese 
future prices over the last week 
can partially impact India’s ex-
port orders and domestic prices 
over the near term.

“Considering the Chinese 
government’s eff ort in checking 

prices of steel and lower demand 
expectation due to the lockdown, 
domestic as well as international 
prices are likely to face head-
winds but will remain higher than 
pre-COVID levels.”

Domestic hot-rolled coil prices 
increased by 3 per cent month-
on-month and 78 per cent year-
on-year in mid-May to Rs 65,250 
per tonne. Similarly, domestic 
rebar prices increased Rs 3,000 
per tonne month-on-month to Rs 
56,000 per tonne.

Domestic steel prices have in-
creased due to higher export orders, 
leading to a lower supply within the 
trade segment, strong global de-
mand and high international steel 
prices and iron ore prices.

However, domestic demand 
is likely to be subdued due to the 
lockdowns and increased infec-
tion rates, thereby impacting auto 
and consumer durable demand 
and consumption levels over 1Q 
FY22. -ANI

S T E E L  C O N S U M P T I O N

Bitcoin falls 5.2%, Ether down 6.3%

WASHINGTON: Bitcoin dipped 
5.16 per cent to $33,849.47 at 
18:00 GMT on Saturday, losing 
$1,842.99 from its previous close.

Ether, the coin linked to the 
Ethereum blockchain network, 
dropped 6.26 per cent to $2,262.06 
on Saturday, losing $151.11 from its 
previous close. Bitcoin, the world’s 
biggest and best-known crypto-

currency, is down 47.8 per cent 
from the year’s high of $64,895.22 
on April 14, according to Reuters.

It has been less volatile in the 
past week but losses this month 
have been heavy at 38 per cent, 
driven by growing regulatory pres-
sures on the sector. It is trading at 
levels last seen in January and at 
roughly half its peak value. -BNA

C R Y P T O C U R R E N C Y

Pent-up demand, 

supply constraints 

fuel US infl ation

WASHINGTON: US consum-
er prices surged in April, with 
a measure of underlying infl a-
tion blowing past the Federal 
Reserve’s 2 per cent target and 
posting its largest annual gain 
since 1992, because of pent-up 
demand and supply constraints 
as the economy reopens.

The strong infl ation read-
ings reported by the Commerce 
Department had been widely 
anticipated as the pandemic’s 
grip eases, thanks to vaccina-
tions, and will have no impact 
on monetary policy. Fed Chair 
Jerome Powell has repeatedly 
stated that higher infl ation will 
be transitory, Reuters reported.

The US central bank slashed 
its benchmark overnight inter-
est rate to near zero last year 
and is pumping money into 
the economy through monthly 
bond purchases. It has signalled 
it could tolerate higher infl ation 
for some time to off set years in 
which infl ation was lodged be-
low its target, a fl exible average.

The supply constraints 
largely refl ect a shift in demand 
towards goods and away from 
services during the pandemic. 
A reversal is underway, with 
Americans fl ying to vacation 
destinations and staying at 
hotels among other activities. 
Year-on-year infl ation is also 
accelerating as last spring’s 
weak readings drop from the 
calculation. -BNA

R E P O R T
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GOOD CONDITIONED 
USED PORTA CABINS & 
01 NO ASPHALT PLANT 

FOR SALE IN ‘SUR’

CONTACT: 92886778
/ 93205423

Email: info@althailoman.com

FOR SALE

 VACANCY CARGORENT

For Tally sales, services or customization
Contact: TallyGuru +968-79248644

Email:  guru.prasad@rltsgroup.com
Roudh Lotas Group LLC

http://www.rltsgroup.com/tally-accounting-software/

for rent

for sale

3 BHK Duplex (With Maid Room)          
Split A/Cs, Free Unlimited

Broadband WiFi, Security access 
system, & Secured car park

Opposite Kims Hospital Al Falaj

FOR RENT

Contact: 99657906 or 24702141

for RENT

acc. available

HAR Complex MSQ

Al Khuwair
Al Ghubrah (18 Nov. Street)

Darsait
Ruwi
Al Amerat

2&3 BHK Flats & Villas / 6 BHK villas + maids room, garden, 
shared gym/swimming pool & Children play area.

2 BHK spacious flats (prime location).

3 & 4 BHK Villas.

1 & 2 BHK Flats.

2 & 3 BHK spacious flats (Prime locations).

2 & 3 BHK Flats With A.C.
Website:

assarainproperties.com

FOR RENT

For viewing please call 24694088, 99316410, 92841690 or email us on: hartc@omantel.net.om

Quality car rentals
at competitive prices.

WJ Towell Group Company
•  Fleet of 2,000 vehicles
•  Choose from a wide range

of brands & models
•  PDO, OXY and BP spec 

vehicles available
•  Attractive rates for short-term 

& long-term lease

Muscat 9014 6672
9679 0684

Sohar
Salalah

9731 6218
9429 9325

www.orbit-oman.com

New 5BR Twin Villa Al Hail North
near Oman Oil station.

2.3 Flats of 3BR Al Ghubrah North
close to Tourist Hotels.

Interested Call / Text Owner:
99411607 / 99892238

FOR RENT - VILLA / FLATS

1. 24-hour electricity & water service.  2. Water & Electricity bill are included with rent.  3. We have electrician & plumber 
for repairing & fixing any problem.  4. Clean the site morning & evening every day.  5. Site is monitored by the latest IP camera. 
6. An Omani supervisor always observing site security.

With accessories and include with following services:
Room rent starting from 60 to 200 R.O

Contact No: 93910079, 93817042, 99321944 • Address: Wadi Al Lawami, Nursery, after NMC medical, Seeb, Muscat

02 (Two) rooms starting from 120 R.O

FOR RENT
1. Three bedroom penT house 

Al Hail North Rawdha street.193 square meters, dining and family lounge.

CONTACT: 99207840

2.  Three bedroom flaT 
216 square meters. Al Khuwair 25 near Technical College. Sitting, dining, family lounge and 
nice balcony.

FOR RENT,
      FOR SALE?

PLACE YOUR AD HERE
email: classifieds@timesofoman.com

FOR RENT / FOR SALE

Contact: 95115434 / 973799938

Warehouse, Open Yard
Commercial & Industrial Land

in Muscat, Barka, Sohar

Advertise 
with us

send     E M A I L  to  : 
classifieds           @ timesofoman           .com

Furnished bedroom with attached 
bath & kitchen, separate entrance 
available for executive bachelor in a 
villa opposite Star Cinema. Contact 
99314807

FOR RENT
           FOR SALE?

Send email to: 
classifieds@timesofoman.com

Place your ad with us

SERVICE / WANTED?

P L A C E  y o u r  a d  w i t h  u s
S E N D  e m a i l  TO  :

cla   s s i f i e d s @ t i m e s o f o m an  . c o m

*Classified Advertisement
space booking with text,

should be done till 12.00 noon
for next day’s publication. 

* Subject to space availability
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Urgently require a Florist for 
a flower shop in Barka. Contact 
92061841 
 
Required Experienced Carpenter. 
Contact 24709144 
Email: atf24704415@gmail.com

Job Vacancies

Job Vacancies

JOB WANTEDJob vacancies

MISCELLANEOUS sales/marketing

manager

mechanic/technic

ACCOUNTS/FINANCEACCOUNTS

administration

driver

ENGINEERADMIN/HR

Looking for driving job, 4 yrs expe-
rience, Can speak English, Arabic & 
Urdu. Contact/Whatsapp 95283531 
 
Looking for a driver job (16 years 
experience in Oman). 
Contact 93092377 
 
Experienced English/Arabic 
Speaker Light Driver Looking Job. 
Contact 79250786

Indian male with 21 years’ experi-
ence in Oman seeks job for Admin / 
Hr / - Contact 95425764 
 
Indian female looking for office as-
sistant or accountant job. 97947214 

Indian Male, B.Com, MBA, 10yrs exp. 
in accounts & export coordination 
with NOC & DL. Mob 98747867 
 
16 Years experienced Sr. Accountant 
looking for suitable position,last 10 
years in Oman. Knowledge of MIS 
Reporting, finance & accounts up to 
finalization. Experience in trading, 
logistics & construction industries. 
Contact 98042943 
Email: cb3415@gmail.com 
 
Senior Accountant: Indian male 
MBA finance, with 2 yrs of Account-
ing experience looking for suitable 
job preferably as Senior Accountant 
Position. NOC available. 
Contact 72420067 / 95272057. 
Email: fahadbinabdallah@gmail.com 
 
Accountant with 3 years Oman ex-
perience (6 years total Experience), 
MBA Finance, well versed in VAT, 
NOC Available. Contact 97874226
 
Indian male BBA graduate ready 
to work in finance, sales, marketing 
field with valid Omani D/L, on visit 
seeks suitable placement. 
Contact 94442786 
 
Accountant with accounts & tax 
solutions, part time, fulltime,  
contractual & cloud based seeks  
opportunity. Contact 91334194. 
 
Sr. Accountant Sri Lankan 20+years 
Oman experience seeks placement. 
Contact 99630192

MEDICAL

Urgently required Arab speaking 
gynecologist, family physicians, 
dentists/ lab technicians (general 
& molicular), nurses, pharmacists 
and microbiologist (doctor) with 
experience in molicular microbiol-
ogy, candidates with MOH license 
are preferred. 
Email: hrsalalah2021@gmail.com. 
Whatsapp no: +968 95933456 
 
Urgently required Pharmacist - A 
reputed pharmacy in Muscat look-
ing for a pharmacist with minimum 
3 years experience.Candidates 
having MOH license with NOC and 
Oman experience are preferred.
Interested candidate may forward 
their resume to info@infiniti.om / 
whatsapp: 94316668

SITUATION WANTEDservices

SITUATION manpower SITUATION WANTEDservices

Sr Accountant, CMA US (Part 1), 
MBA,18 yrs exp, SAP. NOC available. 
seeks suitable placement. 
Contact 92539813 
 
Female ACCA qualified member, 
4+ years work experience in Oman, 
driving license, NOC available, look-
ing to join a finance and accounts 
team. Contact 95785272

Indian female, 8 years experience 
coordination, exe secretary, admin 
asst. Contact 92243552 
 
Omani male 15 yrs experience in the 
field of Public relation & good com-
munication skill looking for a suit-
able placement. Contact 97407500. 
Email khalidoman017@gmail.com 
 
Indian male with 17 years experi-
ence in Oman with reputed compa-
nies / International school  / vehicle 
service showroom familiar with bank 
/ embassy related works looking for 
vacancy of messenger / driver / mer-
chandiser etc. Contact 92847256
 
Experienced expat lady looking for 
secretary or any office jobs. 
Contact 94551898
 
Indian Lady lawyer with 3 years of 
corporate in house practice in Oman 
looking for new opportunity in law or 
administration or both. # 92640225
 
Smart Indian, Excellent English, 
double Masters, Male, Arabic 
speaker, 17years Oman experience 
- Airports Project, Hospital, Media, 
EPC. Immediate joining & NOC. 
Contact 99283938

•  Accounting, Finance and VAT Related Services
•  Project Report and Feasibility Studies
•  Financial and Advisory Services
•  Corporate Tax Advisory

Please Contact, Mobile: +968 9595 9496 / Email: info.alsharqiyah@gmail.com

AL SHARQIYAH FOR ADMINISTRATIVE AND ECONOMIC CONSULTING SPC
Free yourself
and SAVE money
by Outsourcing

BSc. Electrical Engineer more than 
10 years experience, DCRP Protec-
tion level 4. Contact 79494296
 
HSE adviser iosh certified with 4 
years experience. 
Contact 94070019. Email: 
mubashirosman89@gmail.com 
 
Civil Engineer (BE) with 15 years 
of experience in Oman. Expertises 
in building construction & manage-
ment, infrastructure, maintenance / 
facilities management. Seeking for a 
suitable position. Contact 96681490 
Email: dbshaikh@gmail.com 
 
BE in civil engineering, having total 
18+ yrs (15+ yrs in Oman) experience 
in infrastructure, building, oil and 
gas etc.Seeking project/construc-
tion manager/Sr.civil engg position. 
Contact 79316520. Email 
pinakimanna2002@gmail.com
 
DCE 18+years in oman has only 
experienced in Consultancy done 
majorprojects,hospitals, govern-
ments projects, Contact 96163786 
 
Indian male, 28yrs, B.Engg Elec & 
Comm, 3yrs exp in GCC in oil & gas 
and telecom sector seeking for suit-
able job. Contact 72636188
 
Sales Engineer, Sudanese, BSc 
Mechanical Engineering, 7years 
Experience in Oman, D/L, NOC. 
Contact 79027138
 
Female M.Tech engineer in 
electrical power system & power 
electronics. Currently available in 
Oman. Seeking for suitable position. 
Contact 78080418, 93293849 
 
Indian male B E civil engineer 4 
yr experience in site execution ,QS.
autocadd. Noc available. 
Contact 94194752
 
Electrical Engineer 6yrs experi-
ence HV-LV transmission line 
distribution with D/L, & have 4 CEP 
from distribution company 
NOC available on request immedi-
ately. Contact 93952055
 

Contact 99411067
Email rracbd@gmail.com

We supply Manpower from
Overseas. All Category -

Mason, Carpenter, Operator, 
Welder, Plumber, Skilled & 

Unskilled Labor.

A female nurse position is vacant 
at a clinic in Ad Dakhiliyah. 
Applicant must have MOH license. 
Excellent salary plus furnished 
accommodation. 
Contact 92048458 or 92068774
 
Wanted a pharmacist for an estab-
lished Pharmacy in Shinas(North 
Batinah region)with  attractive 
terms & conditions. 
Contact 96491818 for further details

Property Leasing Manager. Send 
CV to vepsupervisor@gmail.com

A Leading FMCG company 
looking for Van Salesman, 
Helper and Merchandiser 

with a Driving license.

Candidate having 2 to 5 years 
of experience in the FMCG field 

can send their CV to:

jobsmuscat123@gmail.com

SITUATION VACANT

U r g e n t ly  r e q U i r e d
A reputed Omani Construction  Company established in O&G area invites applications

for the below vacancies for their Civil, Roads and earth moving division.

SL No.

1.

2.

3.

4.

5.

6.

7.

8.

9.

10.

11.

Qty

1

2

1

1

1

2

1

1

2

2

1

Position

Manager for Plant and
Machinery dept.

Planner - Site / Head Office

Tendering Assistant / 
Cost Estimator

Quantity Surveyor 
 (Pre & Post Tender) 

Project Manager / Coordinator 

Construction / Site Manager 

Site Surveyor for  Road /
Earth works 

HR & Admin. Manager 

Admin Executive

Cost Accountant 

Procurement Assist.

Qualification Experience

BE Mechanical /Automobile - 10 years

BE/Diploma in Civil Engg. - 6 years 

BE/Diploma in Civil Engg - 6 years

BE/Diploma in Civil Engg. - 8 years 

With 10 year experience in operation 
and management especially O&G area 
in Oman

BE - Civil Engg. - 10 years

Diploma in Civil Engg. - 6 years

PG in Management  - 10 years

Graduation - 5 years

Graduation in Cost accounting – 6 years

PG/Graduation
6 to 8 years  – 8 years 

Qualified candidates preferably with Oman experience are invited to 
send their CV to the below mail:

omancontractors@gmail.com

Project Manager/Engineer (Elec-
trical) with 10 Years Experience in 
Oman at (Primary & Distribution 
Substations and OHL) Tendering 
,Estimation and Execution ,Oman 
D/L & NOC Available. 
Contact 99092164 
Email Awiloooo18@gmail.com
 
MEP Engineer, Indian Male DEEE. 
Exp 18yrs (12 GCC + 6 India) Build-
ing Construction. Visa Transferable. 
With D/L. Contact 79305045 
Email: renga4582@gmail.com.
 
Safety officer (engineer), 5 years 
experience in GCC, two years in Oil 
field in Oman, nebosh IGC, valid D.L. 
Contact 79318246
 
Electrical Engineer with 4 years 
experience in Oman , LV system , 
TX maintenance , water transmis-
sion line , motors control , with 
valid visa and driving license. 
Contact 91936392
 
Fit-out Engineer having 9 years 
well experience in commercial 
projects looking suitable position, 
Contact 93041234 
 
Electrical Engineer with 7 years 
experience in Construction - Infra-
structure, Roads, Buildings Availa-
ble in Oman with valid transferable 
Visa and Oman DL, seeking new op-
portunities. Have ability to work as 
Estimation Engineer, Procurement 
Engineer, Design Engineer, Site En-
gineer and QA/QC Engineer in MEP 
department. Contact 96739500
 
Indian Male B.E Civil - Structural 
Design Engineer cum Site Engineer 
with 2 Years of Experience, STAAD 
Pro, AutoCAD, Quantity Surveying, 
Experience in Designing Residen-
tial & Commercial project as per 
Muscat Baladia standards. Cur-
rently on visit. Contact 94459529

Heavy Equipment Spare Parts Co. 
hiring - Accountant with experience 
& good skills (Indian & Philipino 
National only). 
Send CV – vacany.aro@gmail.com

Looking For Office Staff. 
Contact 24709144  
Email: atf24704415@gmail.com 
 
Heavy Equipment Spare Parts Co. 
hiring Office Assistant (Pakistani & 
Indian National Only). 
Send CV – vacany.aro@gmail.com

Working location at Sur.

Send CV to
jacobjob2017@gmail.com

Experienced
Accountant (Two)

Preffered with NOC
for immediate placement.

REquiREd

Urgently Required

An Senior Electrical
Engineer

for leading consultancy

Experience Required for
Major Building & Hospital Proj.

Expat: 15 Years

email: cmk_pnr@yahoo.co.in

Urgently reqUired

Send the CV and call contact person 

1. Sales engineer
Qualification: mechanical engineering,

Driving licence is must.

2. turner

william.neela@gmail.com
Contact person 97171590

CARGO/logistics?
place your ad with us

EMAIL: classified @timesofoman.com

*Classified Advertisement space booking with text, should be done till 12.00 noon

for next day’s publication. * Subject to space availability

Required Lift Technician who can 
attend breakdown calls.  
Contact 24786889

Available vacancies for young and 
energetic Salesman in the field of 
textile trading for well reputed com-
pany to recruit urgently. 
Email sendcv.om@gmail.com

Accounting, taxation, VAT 
advisory, tally software update.
Contact 99884291 / 99741875 
 
Disinfection & Sterilization 
Treatments. Ocean Centre LLC. 
Contact 99329289 
Email: sales@oceancentre.co
 
Pest Control Treatments - 
Cockroaches, Ants, etc. Ocean 
Centre LLC. Contact 99329289 
Email: sales@oceancentre.co
 
Carpet & Sofa Shampooing, 
General Cleaning - Offices, Villas 
& Flats. Ocean Centre LLC. 
Contact 99329289 
Email: sales@oceancentre.co 

PROJECT ENGINEER/COORDINATOR
ACCOUNTANT
PRO (Omani)

Minimum 5 years’ experience in Oil & Gas field.
Must have Oman D/L

Fluent in english.

Apply: dhofarengineerings@gmail.com  GSM/97602890

Urgently Required

 
Carpet Shampoo, marble & tile  pol-
ishing, pest control & anti-termite 
treatment, general cleaning paint-
ing, Plumbing, Electrical, shifting. 
Contact Mundhir l-Rizaiqi trading. 
L.L.C # 24810137, 99450130
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restaurant /
food delivery?

place your
ad WITH US

EMAIL: classifieds@timesofoman.com

Job wanted

JOB WANTED

Sales / Marketing

MECHANIC/TEchnic

PURCHASE/PROCUREMENTHospitality

TRAVEL & TOURISM

IT

manager

Logistic

Indian male experience in Sales 
and Marketing for 12 years with 
D/L, looking for suitable placement.
Contact 71790238
 
Indain male kerala 31 with 6 yrs 
of experience in Oman[FMCG sales 
and other] Oman D/L looking for any 
suitable placement [now on visa].
Contact 78104649 
 
Young Indian male B.com graduate, 
PG Diploma in logistic (Air cargo 
and supply chain management) 
and Digital Marketing Valid Oman 
Driving License. Looking for suit-
able placement. Contact 79748272 
Email: shazil.sadique@gmail.com
 
Indian 25 yrs male with 2 yrs of 
experience in Oman seeking for 
immediate placement. Currently in 
oman ready to join immediately. 
Contact 93978831 
Email faiqmukri@gmail.com 
 
Indian male (30) MBA with Oman 
experience (FMCG and other) in 
Sales and Marketing valid Omani 
D/L on visit. Contact 7975 5795
 
Indian, BA, looking for a placement 
12 yrs Experience in FMCG with 
Oman DL. Contact 97898905 
Email karthi1chy@gmail.com 
 
1 year experience in SM Man-
agement, Marketing and Content 
Writing. Looking for opportunities in 
Marketing (Digital), Brand Develop-
ment. Advertising, HR. # 92866372

HSE Advisor/Manager With 14 
yrs exp. 8 years in Oman with D/L. 
Expertise in Construction & COVID 
measures in large scale.Currently in 
Oman in a reputed company.Avail-
able in August. Contact 97477573.
Email  hse.muscatoman@gmail.com 
 
Senior Manager having 20+ yrs 
expertise in Business opeartions.P&L 
management,strategy planning& cli-
ent servicing. Whatsapp 97855808, 
96349110
 
Factory manager (carpentry & alu-
minum) more than 25 years’ experi-
ence. D/L available. # 92691841

Indian Female MBA (HR),
PGDBM, B.E. 7 Yrs. of experience

in HR & Administration
(5 yrs in Oman) with Omani D/L
Looking for suitable placement.

Contact 92474376

HR & AdministrationBE CSE. 10yrs IT exp. Seeking a job 
in IT (Implementation & Support, 

Testing), Admin, Office Assistance, 
Management, HR, Tally or any 

suitable post. Immediate joining.

Contact: 79865604, 97164823
csekashif@gmail.com

Indian National,18 Yrs. of work experience, Graduate  
Civil Engineer; Master’s in Construction Project  

Management; Construction Law & Dispute Resolution 
from UK. Having expertise in Project, Contract & Claims 

Management. Experienced in Handling High End 
Hospitality, Residential & Commercial Projects from  
initiation till completion. Seeks Placement as Clients

or Consultants representative in Oman.

Project  Director / Contracts Administrator

Please contact – 78022980

Female, Omani nationality, available to work 
having 06 years’ experience in administration and 
public relations. Highly motivated, good commu-
nication and interpersonal skills, fluent in English 
and Arabic with a passion to learn and grow and 

very adaptable. Fluent in Arabic and English.
Very professional with a positive attitude.

Contact Ebty420@gmail.com, Tel : 9337 9044

Administration & Public Relations Civil Engineer/Facility Manager

Contact: +968-96180303
shiv60769@gmail.com

B.E. (Civil) with 24 years expertise (7 years in 
Oman) in Civil Construction operation, Project 

Management, Facilities Management looking for 
suitable placement. Available to join

immediately. Omani DL & NOC is available.

FOC Splicing Network Supervisor. 
Indian, Male. Exp10 yrs in GCC, 
seeking from India. 
Contact +91 87787 26083. 
Email: leninkumar34@gmail.com.

Young Indian male B.com graduate, 
PG Diploma in logistic (Air cargo 
and supply chain management) 
and Digital Marketing Valid Oman 
Driving License. Looking for suit-
able placement. Contact 79748272 
Email: shazil.sadique@gmail.com
 
Logistics Coordinator, Indian Male, 
Age 27, with 2 and a half years 
experience in supply chain and 
knowledge of ERP looking for a suit-
able placement. Contact 71423342 
Email: zakwansheikh@gmail.com 
 
Logistic officer with 15 yrs experi-
ence in oman seeking for immedi-
ate placement.NOC/local release 
available. Contact 95271413

BSc Hospitality Management 
Graduate from Sunway University, 
Malaysia. Hospitality experience in 
Oman and Malaysia. Looking for a 
suitable long term placement in the 
Hospitality Industry. 
Contact 94575782 
Email dhruvatul58@gmail.com

Pakistani Male, Graduate, Over 15 years 
experience includes 3.5 Years GCC

Experience, Over 7 Years in Managerial 
Positions. Valid Omani D/L,

Looking for Suitable Placement. 

Contact: 91257663  
E-Mail: waqasmehar1@gmail.com

Procurement, Warehouse & Logistics

Male, 29years, B.E Electronics
& communication,

5+ years experience in Oman.
With valid GCC D/L.

Contact 94947706

Office/Admin, Sales & Marketing

Indian (male) with 10 years’ 
experience in Accounting up 

to finalization. Tally, Focus and 
excellent in Excel functions. 

Oman DL. 

Sr. Accountant (BSc, CA Inter)

Contact: 78072563

FOC Splicing Network Supervisor. 
Indian, Male. Exp10 yrs in GCC, seek-
ing from India. 
Contact +91 87787 26083 
Email: leninkumar34@gmail.com 
 
Indian female, 26 years, Software 
professional (MCA), having nearly 4 
years exp. in India seeks suitable job 
in Muscat. Currently on visit. 
Contact 78037607

Inventory, Accounting, Purchase: 
Indian male 31, having 8 years ex-
perience in F&B, Customer relations, 
H&S and various other skills. NOC 
available. Contact 96219904 
Email: khanshah98@gmail.com 
 
Indian male procurement, purchase 
officer having Bachelor degree 
in Mechanical engineering,5 yrs 
experience in UAE in Electrical & 
Construction company & having  
UAE D/L. Looking for suitable job.
Contact 98227904. 
Email: nrangra@rediffmail.com

Logistics Coordinator, Indian Male, 
Age 27, with 2 and a half years expe-
rience in supply chain and knowl-
edge of ERP looking for a suitable 
placement. Contact 71423342 
Email: zakwansheikh@gmail.com

SR. ACCOUNTANT
Indian Male B. Com, MBA having

14 yrs Exp in Accounts/Finace & Admin, 
upto finalisation, OODO, ERP, Tally

& Online Softwares. Oman D/L,
NOC/Release Available.

Email: mq_199820@yahoo.co.in
GSM: 99279626

ACCA,CIA, CRMA and Masters Degree with 9 
years of diversified experience and valid Oman 
driving licence; looking for suitable opportunity 

in Finance/Accounting /Audit.

Accounts/Finance/Audit Professional

Contact No: +96891735780
Email: cia.acca1989@gmail.com GSM: 78259755

CA, CPA, BSc. (Accountancy & Business 
Finance) Special with 12 years of experience 
(6th year in Oman) is looking for an opening. 

DL, NOC are available.

CHARTERED ACCOUNTANT
(SRI LANKAN)

Indian Male 26yrs, looking job for 
Traveling Agent in Oman, qualifica-
tion Plus Two with IATA certificate 
experience 5year in KSA. 
Contact 79168215 
Email: Muheenpatgar08@gmail.com

Phone 90213906

BSc, MBA, ACCA, 20 years’ experience 
in Financial Statements, Management 
Accounts, Risk management, SAP and

VAT compliance. NOC available.
Can start immediately.

Finance Manager

Contact 94684007
Email: vveer555@gmail.com

(M.COM) Indian Male 32 Year. 11 Years Exp 
in Finance/Accounts/ VAT/Budget/Payroll 
Software SAP, Excellent in SAP/MS Office/
MIS. Looking suitable placement having 

Oman driving licence & NOC.

Sr Accountant/Financial Controller Senior BSc Civil Engineer
(Having valid Engineering Visa with Oman D/L) 
with more than 24 years experience including

more than10 years in Oman (Buildings
and Roads) worked for the consultants and

contractors available with release for
immediate recruitment.

Contact: 96753667
Email ID: mohamedishahan@gmail.com

JOB SEARCHING?

Email: classifieds@timesofoman.com
PLACE YOUR AD WITH US

RENTING,
SELLING? SEND em ail TO: 

classi  fieds @
timeso  fom an.com

Place 
Your Ad 

HERE
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ANYONE who’s ever 
had a fl ying dream 
will be familiar with 

that sense of euphoria when 
their feet fi nally leave the 
ground. Maybe it was such 
nocturnal fantasies of the 
mind that gave birth to the 
legend of Icarus or inspired 
the likes of Otto Lilienthal 
and the Wright Brothers. Or 
maybe not.

Either which way, we as 
a species have long been 
drawn to journey above the 
clouds. And our fascination, 
it seems, endures.

For all the chaos of air-
port security, overpriced 
water and pitiful legroom, 
air travel has never been 
more popular. During peak 
holiday periods, the num-
ber of planes taking off  in a 
single day can easily exceed 
200,000. And in 2018, a 
monumental 4.4 billion peo-
ple took to the skies. That’s 
more than half the popula-
tion of the planet.

Except it’s not.
Nothing like it, in fact, be-
cause many of those travel-
lers are one and the same. 
Not clones, or holograms, 
but frequent fl yers, clocking 
up gazillions of air miles to 
earn their status — and free 
fl ights. In reality, according 
to recent estimates, a mod-
est 11 per cent of the global 
population actually boarded 
a plane in 2018, while fewer 
than 5 per cent fl ew interna-
tionally.

So what?
Good question. It really is. 

And for anyone who was 
wondering, this is where 
the environment comes 
in. See, that same research 
estimates that the most 
frequent fl iers of all, which 
together comprise an es-
timated minuscule 1 5 per 
cent (yes, ONE PERCENT) 
of humankind, are likely re-
sponsible for more than 50 
5 per cent of emissions from 
passenger air travel. 

Fair? Nah, not so 
much. Worrying? 
Just a tad. 
Because even in transport-
ing such a tiny proportion of 
the global population (and 
some freight), the commer-
cial airline industry manag-
es to chug out carbon diox-
ide to the tune of some 915 
million tons each year. For 
anyone looking blank right 
now, that equates to more 
than 2 5 per cent of global 
CO2 emissions.

It’s also about the same 
amount that fallen-from-
g r e e n - g r a c e - G e r m a n y 
emits annually. But that’s 
perhaps another story. 

Why should I care?
An even better question. 
Yes, it would be extremely 
convenient at this point to 
be like “…I only fl y once or 
twice a year, so it’s not my 
CO2, and besides I’m on 
Insta now and it’s either go 
places or post pics of my 
breakfast.”

And sure, porridge photos 
are overrated, but the other 
side of the coin is that (rath-
er like coins themselves) 

fl ights add up. And the more 
often we fl y off  in search of 
exotic sunsets — or anything 
else for that matter — the 
hotter the world becomes, 
because greenhouse gases 
trap more heat in the atmos-
phere. And there is such a 
thing as too hot.

The average temperature 
on our planet has already 
increased by about 1.1 de-
grees Celsius (1.8 degrees 
Fahrenheit) since the pre-
industrial age. It might not 
sound like much, but it real-
ly is. Science connects that 
degree of warming to violent 
storms and wildfi res, pro-
longed heat waves and sud-
den fl oods. 

Sure, anyone who has 
not been aff ected might be 
thinking “…yeah, but that 
stuff  doesn’t happen to me, 
and did I mention Insta?...” 
But… and there is a big but 
here, just because it has 
happened yet, doesn’t mean 
it won’t. As the planet con-
tinues to heat, which it will 
if we don’t slash our green-
house gas emissions howev-
er we can, we’ll be looking at 
even more extreme weather 
in the future.

That sucks. There 
must someone out 
there with the 
answers…
Well, there’s no silver bul-
let. The only options on the 
table so far — besides not 
fl ying, that is — are off set-
ting programmes that in-
vite passengers to invest in 
projects designed to reduce 
emissions and early for-

ays into electric planes and 
kerosene-based jet fuel. Oh, 
and unpopular proposals to 
ban domestic fl ights or tax 
tickets and fuel.

Huh?
No kidding. Let’s start with 
cold, hard cash. In some 
countries, including the EU, 
certain plane tickets and 
jet fuel are not taxed, which 
makes fl ying cheaper than it 
would otherwise be. About 
as cheap as a long-distance 
bus in some cases. France 
has proposed tough levies 
on tickets (up to €400/$475 
for a one-way business class 
ticket on fl ights of more than 
2,000 kilometres/1,200 
miles), but the reception has 
been lukewarm.  

Carbon off sets, on the 
other hand, are the current 
darling for passengers seek-
ing to fi ght fl ight guilt. And 
it’s not hard to see why.

All they have to do to keep 
fl ying with a clean con-
science is chuck a bit of cash 
at emissions reduction pro-
ject that plant trees, erect 
wind turbines or encourage 
solar cooking, that kind of 
thing. 

For anyone thinking “…
awesome, sign me up be-
cause I really want to take 
some Bali beach sunset 
pics,” it’s worth making sure 
the project is legit. But even 
if it is, not even the cleanest 
of green schemes prevent 
emissions in the fi rst place.

That leaves us with the 
brave new worlds of electric 
planes and sustainable avia-
tion fuel (SAF). 

On the clean fuel front, 
Boeing recently pitched itself 
as a glimmer of hope with its 
professed ambition to make 
its planes capable of fl ying 
on 100 per cent SAF by 2030. 
That would be one giant 
step from the International 
Air Transport Association’s 
2020 projections of a 0.015 
per cent sustainable share of 
the global jet fuel market.   

Electric planes? Yeah, we 
might be waiting a while for 
a Tesla of the skies. Heavy 
batteries are an issue, which 
means hybrids are more 
likely in the medium-term. 
Experts reckon it could be 
decades before we can fl y 
from New York to Berlin 
without emitting CO2. May-
be it will happen sooner, but 
don’t put your money on it 
this summer. Or next. 

Where does that leave 
me?
Quite possibly in a bad 
mood. Uncomfortable facts 
can have that eff ect. The 
easiest, most obvious thing 
we can do is to fl y less. That’s 
not to say we should never 
take to the skies again or 
resort to porridge pics. But 
it is to say each time we de-
cide not to fl y, we are mak-
ing a positive contribution 
to slowing global warming. 
And after a year of being 
forcibly grounded, we know 
that not every holiday has to 
be a plane ride away, or that 
every international busi-
ness meeting has to be con-
ducted face-to-face.

We’ve all grown a little 
wiser now. Haven’t we? - DW

WHAT’S THE BIG DEAL FOR THE PLANET?
As travel becomes an option again, the question of to-fl y-or-not-to-fl y is back 

on the table, DW asks what all the fuss is about.
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GAC Motor GS4 Intelligent: A 
4WD exclusively built for Oman

MUSCAT: GAC Motor’s GS4 In-
telligent – 4WD (i-4WD) is pow-
erful, sturdy and exciting in every 
way. Exclusively built for Oman, 
the powerful turbocharged GS4 
i-4WD stands out in terms of per-
formance, technology, capability 
and dependability. 

The GS4 SUV is available with 
exclusive benefi ts like a manu-
facturer’s warranty of 5 years / 
150,000km, assured service of 5 
years / 50,000km (whichever is 
earlier), a cash gift of OMR2,065, 
comprehensive 1-year insurance 
(Oman coverage) and ‘3M’ window 
tint (for 21 YM models). (Condi-
tions apply. For more details, please 
visit any GAC Motor showroom).

According to a GAC Motor 
Oman team member, “GAC Mo-
tor wanted to off er the people of 
Oman, a cost-eff ective, powerful 
and dependable 4WD solution. To 
achieve this, they carefully studied 
various aspects of Oman. Includ-
ing the varied terrains, climatic 
conditions, driver behaviour and 
more. With the GS4 i-4WD, GAC 
Motor has created a defi nitive 
benchmark in the segment. One 

which can be believed with a test 
drive. Anyone wishing to experi-
ence the GS4 i-4WD, are welcome 
to walk into their nearest GAC 
Motor showroom.” 

The GS4 i-4WD makes a bold 
and eye-catching statement with 
its sleek profi le that is enhanced 
with the ‘Flying Dynamics’ grille 
design. The new improved design 
of the headlights, taillights and 
alloy wheels makes its overall ap-
peal, contemporary and elegant. 

Making every journey outstand-
ing with power-packed moments 
is the 1.5L, 150 HP, turbo engine. 
This is paired with a 6-speed auto-
matic transmission. The result is 
low fuel consumption and quieter 

transmission power.
The new eagle-eye projector 

headlights with LED DRLs pro-
vide a greater light distribution, 
resulting in optimum visibility 
at night. LED DRLs create a bet-
ter vision and is comparable to 
those off ered on luxury vehicles. 
The LED combination taillights 
are inspired by the arrow fl etched 
with the feathers-like design that 
makes the GS4 i-4WD easily stand 
out from the rest.

The interior of the GS4 i-4WD 
is as interesting as the exterior. A 
new 10.1-inch HD Touchscreen 
with Apple CarPlay, Bluetooth 
Connectivity and other vital fea-
tures off ers a more fun way to stay 

connected even on the go. The 
screen is linked to a wide-angle 
reverse camera assisted with dy-
namic guidelines that provide 
greater convenience and makes 
parking hassle-free. 

Exclusive automatic air condi-
tioning with a built-in air quality 
system with a negative ion air pu-
rifi er ensures you and your loved 
ones breathe fresh and purifi ed 
air. Dedicated rear AC vents along 
with USB charging ports keep the 
rear passengers at ease. 

The GS4 i-4WD has impressive 
storage space that is perfect for 
your short or long journeys. The 
large 450L luggage compartment 
encourages you to make the most 

of your experiences. Besides this, 
there is 24 well-designed storage 
space in the car to meet multiple 
requirements of the passenger. 

In terms of safety, the GS4 i-
4WD stands out with a list of safety 
features. The tyre pressure moni-
toring system helps keep an eye on 
low tyre pressures and high tyre 
temperatures too. These assist 
in safer driving experiences. The 
electronic stability program assists 
the driver in safe braking in case 
of any untoward incidents. It also 
has safety features to avoid slip-
ping /sliding while driving uphill or 
downhill at low speeds. The latest 
intelligent 4WD system maintains 
excellent composure on harsh ter-

rains and lets you also negotiate 
off -road drives with full confi dence. 
The Central Diff erential Lock when 
activated helps you get further by 
allowing you to tread on the most 
challenging surfaces with ease. 

95% high strength steel body-
work of the GS4 provides maxi-
mum safety and stability. A testa-
ment to this is the fact that the roof 
can bear 4.5 times the roof pres-
sure. This along with its rigid body 
helps the GS4 i-4WD bag a perfect 
5-star C-NCAP crash rating, thus, 
ensuring the safest drives at all 
times for you and your loved ones. 

New World Autos is the dis-
tributor for GAC Motor vehicles 
in Oman.

The GS4 i-4WD 

makes a bold 

and eye-catching 

statement with its 

sleek profi le that is 

enhanced with the 

‘Flying Dynamics’ 

grille design

Qatar Airways expands US network to 12 

destinations and over 85 weekly fl ights

DOHA: Qatar Airways’ resump-
tion of four-weekly Atlanta fl ights 
on 1 June marks the full return of 
the airline’s pre-pandemic US net-
work increasing its gateways to 12, 
two more than it operated before 
COVID-19. 

The airline will also be increas-
ing frequencies to Boston, Mi-
ami, New York, Philadelphia, San 
Francisco and Seattle off ering 
more fl exible travel options for 
its passengers with more than 85 
weekly fl ights across the United 
States. These increased services 
will provide enhanced connectiv-
ity to several of the airline’s global 
leisure destinations including 
Cape Town, Maldives, Seychelles 
and Zanzibar, along with other key 
traffi  c fl ows in Africa, Asia and the 
Middle East.

Qatar Airways Group Chief 
Executive, Akbar Al Baker, said, 
“Despite the challenges of the 
pandemic, Qatar Airways has 
remained committed to its pas-
sengers and trade partners in the 
United States, maintaining con-

tinuous services while rebuilding 
its US network and launching two 
new destinations - San Francisco 
and Seattle. 

“We have also strengthened our 
presence in the US through stra-
tegic partnerships with Alaska 
Airlines, American Airlines and 
JetBlue that have enabled us to 
connect to more points in the 
United States than any other air-
line, providing US travellers with 
the most convenient way to travel 
internationally this summer.

“As more of our passengers re-
turn to the skies, they can take 
comfort knowing that they are 
travelling with the only airline in 
the world that has, together with 
our state-of-the-art global hub 
Hamad International Airport, 
achieved four 5-Star Skytrax rat-
ings – including the prestigious 
5-Star Airline Rating, 5-Star Air-
port Rating, 5-Star COVID-19 
Airline Safety Rating and 5-Star 
COVID-19 Airport Safety Rating. 
We are proud to have to lead the in-
dustry during this diffi  cult period, 

setting the benchmark for innova-
tion, safety and customer service, 
and look forward to welcoming our 
customers back on board as they 
plan their summer travels.”

America’s network 
enhancements
Q  Atlanta – Four weekly fl ights re-

suming 1 June
Q  Boston – Increasing to four 

weekly fl ights from 3 July
Q  Miami – Increasing to fi ve week-

ly fl ights from 7 July
Q  New York – Increasing to double 

daily fl ights from 21 July
Q  Philadelphia – Increasing to fi ve 

weekly fl ights from 2 July
Q  Sao Paulo - Increasing to double 

daily fl ights from 6 August
Q  San Francisco – Increasing to 

daily fl ights from 2 July
Q  Seattle – Increasing to daily 

fl ights from 8 July
Qatar Airways operates one of 

the youngest, most fuel-effi  cient 
fl eets in the sky, and is committed 
to delivering a sustainable and en-
vironmentally responsible travel 

experience for its customers. Due 
to COVID-19’s impact on travel 
demand, the airline has grounded 
its fl eet of Airbus A380s as it is 
not environmentally justifi able to 
operate such a large, four-engine 
aircraft in the current market. 
Qatar Airways has also recently 
launched a new programme that 
enables passengers to voluntar-
ily off set the carbon emissions as-
sociated with their journey at the 
point of booking.

A multiple award-winning air-
line, Qatar Airways was named 
‘World’s Best Airline’ by the 2019 
World Airline Awards, managed 
by the international air transport 
rating organisation Skytrax. 

It was also named ‘Best Airline 
in the Middle East’, ‘World’s Best 
Business Class’, and ‘Best Business 
Class Seat’, in recognition of its 
ground-breaking Business Class 
experience, Qsuite. 

Qsuite is available on fl ights to 
more than 40 destinations includ-
ing Bangkok, Cape Town, Mal-
dives, and Singapore.

R E S U M P T I O N  O F  F L I G H T

National Finance 
opens new state-
of-the-art branch 
in the Sultanate

MUSCAT: National Finance, 
Oman’s leading fi nance company, 
continues to invest in custom-
er-centric initiatives, catered 
through an expanding and en-
hanced branch network across 
the Sultanate. 

The state-of-the-art branches, 
newly opened and consolidated 
in the recent past, are driven by 
the company’s mission to en-
hance the ease and comfort of cli-
ents with value-added services.

The company has recently in-
augurated a new branch at Sandan 
Industrial, one of the busiest com-
mercial cities. The branch brings 
National Finance closer to its wid-
ening customer base, and endeav-
ours to serve them conveniently.

The new approach the com-
pany’s taking towards the branch 
look and feel is based on market 
trends and customer accessibil-
ity. This is evident with the Air-
port Heights Branch, the Seeb 

branch and not mention, the re-
cent inauguration of the Salalah 
building to pave the way forward 
towards customer experience.

Highlighting its customer-fi rst 
philosophy, Ali Al Mani, Gen-
eral Manager, Business, said, 
“We aim to bring fi nancing solu-
tions closer to the people across 
Oman; our branch network is a 
testimony of our intent to stay 
connected with our clients.”

National Finance, established 
in 1987, has built a reputation 
as the market leader trusted by 
thousands of customers across 
the Sultanate. National Finance 
off ers a wide range of products 
targeting both individual cus-
tomers and Small and Medium 
Enterprises (SMEs). 

The company was recently 
awarded the Best Performing 
Company in the Large Capital 
category at the coveted Alam Al-
lktisaad (AIWA) awards.

E X P A N S I O N
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Lulu concludes Dream Drive 2021, 
hands over car keys to 8 winners

MUSCAT: With the successful 
conclusion of its annual Dream 
Drive mega promotion, Lulu Oman 
handed over the keys of Nissan Pa-
trol 4WDs to 8 lucky winners.

 The seventh and eighth draws 
marked the end of this year’s mega 
promotion, which was spread 
over two months from the 21st of 
March until the 19th of May 2021 
coinciding with Ramadan and Eid.

Offi  cials representing Lulu 
Group handed over the keys to the 
8 winners who drove home brand 
new Nissan Patrol 4WDs. The 
eight winners were Mohammed 
Shareef, Muzna Al Balushi, Jasem 
Ghaedi, Manoor Al Riyami, Abdul 
Hakeem Juma Abdullah Al Junabi, 
Mohammed Hammed, Khalid Al 
Hathmi and Arun Sinha.  

Apart from the grand prize, 
many others won an array of gift 
products from Ikon. The registra-
tion and draws were digital and the 
winners of all the draws were se-
lected through the eRaffl  e Winner 
Management System under the 
supervision of the offi  cials from 
the Ministry of Commerce.

Ananth A V, Regional Director 
of Lulu Hypermarkets Oman, In-
dia & Sri Lanka, remarked, “We 
are truly excited to conclude this 
year’s Dream Drive promotion on 

a very happy note. We would like 
to congratulate all the winners of 
this promotion and thank every-
one who supported the campaign 
so far. It is indeed a joy to be part 
of our customers’ proud moments. 
This promotion is an opportunity 
to reward our valuable customers 

and add more excitement to their 
overall shopping experience dur-
ing Ramadan. Like all the previous 
years, Dream Drive promotion had 
created lots of enthusiasm and in-
terest among customers and has 
attracted new shoppers too.”

Speaking after the event, Shabeer 

K A, Director – Lulu Hypermarkets, 
Oman, stated “We organise Dream 
Drive promotion every year to 
brighten up our customers’ festival 
season and give them another rea-
son to shop with us. We strongly be-
lieve that customers are the core of 
our business, and all our strategies 

and initiatives are meant to loudly 
and boldly announce our commit-
ment to them. We also ensure that 
we constantly engage with our 
shoppers on a regular basis through 
off ers, campaigns and promotions. 
Each and every customer is special, 
and it is our pleasure to off er them 

the best services wherever they 
are,” he added.

With about 210 stores globally, 
Lulu Group is renowned for con-
stantly striving to cater to the eve-
ryday necessities of its shoppers 
and for contributing to society in 
every possible way.

Offi  cials representing 

Lulu Group handed 

over the keys to the 

8 winners who drove 

home brand new 

Nissan Patrol 4WDs

A’Safwah’s new mascot for fl avoured milk, 

Safwan brings fruit goodness for children

MUSCAT: Oman’s oldest and pop-
ular milk brand, A’Safwah is back 
with yet another ‘fun in a bottle’ of-
fering of its fl avoured milk range.

The brand has offi  cially unveiled 
a new mascot for its strawberry 
and banana-fl avoured milk prod-
ucts, enticing children to experi-
ence the delicious fl avours of this 
locally produced milk, enriched 
with the goodness of fruits. With 
superhero Safwan, A’Safwah in-
tends to pave the way for an evolv-
ing and fast-growing category of 
milk products, and reach out to 
its target audience, primarily kids, 
through creatively engaging ways.

The hero, Safwan, is a fun and 
energetic child, who derives his 
superhero-like qualities from 
A’Safwah strawberry and banana 
milkshakes. The introduction of 
Safwan, the oldest and one of the 
largest integrated dairy company 
in the Sultanate, refl ects its de-
termination for diversifi cation 
and innovation off ered by its high-
quality products, which today en-
joy wide trust among children and 
adults alike.

A company spokesperson said, 
“We launched the fl avoured milk 
with Safwan character, to encour-
age children to keep drinking milk, 
taking advantage of its nutrients 
that boost their body strength and 
health. We also recognize that 
the character of the little Omani 
Safwan will help mothers attract 
the child’s interest in healthy food 
and stimulate their sense of fun 
when drinking strawberry and 
banana-fl avoured milk.”

Being a 100% Omani brand, 
A’Safwah has extensive experi-
ence in the local market. Through 
the company’s research to meet 
consumer needs, the company has 
sought to create an inspiring per-
sonality that encourages kids to 
maintain their body strength and 
helps mothers off er their children 
the best healthy drinks.

It is expected that the hero 
Safwan will contribute to increas-
ing children’s love of drinking 
A’Safwah fl avoured milk and boost 
their utilisation of the nutrition in-
gredients the product provides in a 
pack that suit kid’s needs.

“We aim to enhance mothers’ 
trust in A’Safwah products as the 
fi rst choice for their children. This 

can be achieved by providing the 
most benefi t possible in our premi-
um products, and this is refl ected 
by blending the benefi ts of natural 
milk and fruit fl avour into a small 
200ml pack, which gives children 
benefi cial nutrients and a feeling 
of refreshment. We affi  rm our com-
mitment to provide all consumers 
with high-quality, fresh, locally pro-
duced milk and dairy products,” the 
spokesperson added.

A’Safwah Dairy and Beverages 
Company has chosen to mix ba-
nana and strawberry fl avours with 
milk due to these fruits popularity 
among most children. Milk and its 
derivatives have been scientifi cally 
proven to be a primary source of 
calcium and potassium. It is one 
of the best nutrients for certain 
vitamins. Furthermore, banana is 
known to be rich in many nutrients, 
as it contains antioxidants that may 
help reduce the risk of many diseas-
es. Strawberries also contain good 
amounts of vitamin C for children’s 
health and help to maintain blood 
pressure at normal levels.

A’Safwah dairy began as the pre-
ferred brand in the Dhofar Gov-
ernorate, and with remarkable 
growth in the brand market, the 
company’s products managed to 
capture signifi cant market share 
across Oman. A’Safwah dairy com-
pany is proud of its high-end farms 
and infrastructure, and modern 
distribution systems including 
their 8 facilities in Oman that en-
sure the fi nest hygienic products 
are provided with a great and dis-
tinctive taste.

D E L I C I O U S  F L A V O U R S

Bank Muscat customers 

celebrate Al Mazyona 

salary transfer draws 

MUSCAT: Bank Muscat, the 
leading fi nancial services provid-
er in the Sultanate, in line with its 
vision ‘To serve you better, eve-
ryday’ and commitment to part-
nership in encouraging a savings 
culture in Oman, recently held its 
Al Mazyona salary transfer draws 
for April. 

The 20 lucky winners will re-
ceive OMR500 per month for a 
whole year. As the largest fi nan-
cial institution in the country, 
the bank plays an important role 
in promoting the concept of sav-
ings amongst the bank’s custom-
ers and the general public, in line 
with the national goals of pro-
moting fi nancial sustainability, 
fi nancial awareness and sound 
personal fi nance management. 
It is this pioneering role that has 
led to Bank Muscat debuting new 
categories and features in its 
long-running Al Mazyona sav-
ings scheme continuously. 

Salary transfer draws are an 
important category within the 
Al Mazyona scheme. All cus-
tomers who transfer their sala-
ries to Al Mazyona accounts are 
automatically entered into the 
salary transfer draws. Al Ma-
zyona rewards 10 winners every 
month from among customers 
having salaries ranging between 
OMR 500 and OMR 999. These 
winners are paid a monthly sal-
ary prize of OMR 500 each for a 
whole year as a reward for choos-

ing Al Mazyona salary accounts. 
Similarly, 10 winners with sala-
ries of OMR 1,000 or more are 
chosen from amongst the bank’s 
Al Jawhar Privilege banking cus-
tomers. These winners will also 
receive OMR 500 every month 
for a whole year. It must be noted 
that in 2021, as many as 240 win-
ners will receive a total of over 
OMR 1.4 million through Al Ma-
zyona’s monthly salary transfer 
draws over the year.

Al Mazyona is the longest-
running savings scheme and 
off ers the biggest prizes in the 
country. In 2021, the scheme 
will give away over OMR 11 mil-
lion to 7,470 winners compared 
to 6,677 winners in the previous 
year, with the number of winners 
going up by 12 per cent. The 2021 
scheme features several special 
draws including the recently-
held Eid Al Fitr draw, a National 
Day draw, a Mid-year draw and 
an End of Year draw apart from 
the regular monthly draws for 
diff erent customer segments. To 
further promote a good savings 
habit, special prizes have been 
reserved for high-saving Asalah 
and Al Jawhar customers as well 
as in the regional, women, youth, 
children and salary-transfer cat-
egories. Bank Muscat has called 
on its customers to increase their 
savings to get more chances to 
win exciting prizes through the 
Al Mazyona savings scheme.

F O R  A P R I L 
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