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Times News Service

MUSCAT: There has been a 25 
per cent increase in cases of elec-
tronic fraud reported by the Royal 
Oman Police in 2020.

A number of these fraudulent 
cases occur through unsuspect-
ing victims being duped by so-
cial media sites, or through ads 
featuring fake companies that 
promise high fi nancial returns 
in a short time, said Lieutenant 
Colonel Jamal Al Quraishi, Di-
rector General of Inquiries and 
Criminal Investigations.

“Those under the age of 18 
are most vulnerable to fi nancial 
blackmail,” he said. “Many have 
fallen victim to posts or ads pro-
moting fake trading practices be-
cause they feature celebrities. To 
protect them and many others, 
there must be increased aware-
ness of cybercrime.”

“Cases of fraud and extortion 
through websites and social 
media platforms have become 
among the most prominent 

types of crime in the modern 
era, due to the diversification 
and development of the internet 
and social networking sites,” ex-
plained Al Quraishi. “Although 
many of these sites have positive 
effects, they also have a negative 
impact on society. Many are ob-

sessed with spending time on 
social media, and this is what 
blackmailers take advantage of.”

There are a number of ways in 
which cyber criminals can gain ac-
cess to a person’s fi nancial records. 
These include stealing banking 
information, hacking, extortion, 

electronic fraud, luring clients 
a number of fake incentives, or 
through threats and coercion.

“Fraud through cybercrimes 
have increased by 25 per cent 
between 2019 and 2020, and we 
see that a lot of people do not 
submit reports of being defraud-
ed, particularly when they’ve 
been forced to part with their 
money or sensitive information 
through extortion,” explained 
the Lieutenant Colonel.

“The ROP’s Economic Crimes 
Department has dealt with a 
number of crimes perpetrated 
through social media platforms, 
WhatsApp, Instagram, Snapchat, 
as well as many investment plat-
forms that trade in fake shares,” 
he said. “We come across many 
phantom companies that prom-
ise high fi nancial gains in a short 
period of time.” >A5
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HM THE SULTAN CONGRATULATES 
SERBIAN PRESIDENT

OVER 196,000 OMANI WORKERS 
IN PUBLIC PENSION FUNDS

MUSCAT:  His Majesty Sultan Haitham Bin 
Tarik has sent a cable of congratulations to 
President Aleksandar Vucic of the Republic of 
Serbia on his country’s National Day.

In the cable, His Majesty expressed his 
sincere sentiments and best wishes of good 
health and happiness, and the friendly people 
of Serbia further progress and prosperity. -ONA

The number of Omani workers 
registered in public sector’s 
pension funds in the Sultanate 
as of the end of November 2020 
stood at 196,238 comprising a drop 
of 0.2 per cent compared to the 
previous month. 

Times News Service

MUSCAT: Many hotels in Oman 
are insisting passengers travelling 
to their home country to pay the 
entire amount towards their man-
datory seven-day institutional 
quarantine before booking their 
fl ight tickets, so that they follow 
the preventive measures enacted 
to stop the spread of COVID-19.

“Booking payments are taken in 
advance,” said a representative of 
a hotel in the country. “Otherwise, 
people might show the authorities 
at the airport their booking con-
fi rmation, but go elsewhere and 
avoid the quarantine regulations.”  

Another hotel operator added: 
“We have allocated separate fl oors 

for passengers under quarantine. 
We insist that they book their 
rooms in advance, and pay the 
full amount before boarding their 
fl ights. For example, if our room 
rate is OMR22 per night, a passen-
ger needs to pay for a seven-day 
booking. Only once this confi rma-
tion has been received,  he will be 
allowed to buy tickets.”

Starting Monday, February 15, 
passengers will no longer be al-
lowed to buy fl ight tickets unless 
their hotel bookings have been 
fi rst made. 

The rule was put into eff ect after 
the Supreme Committee to deal 
with COVID-19 issued a decision 
requiring all passengers entering 
the country to spend a mandatory 

seven-day institutional quaran-
tine, followed by a PCR test on the 
eighth day.

The committee was compelled 
to take this action after many 
people were not adhering to the 
precautions set up to prevent the 
spread of COVID-19 in Oman. 

“Passengers who come to Mus-
cat are not just those who live in 
the country, but also people who 
travel to other destinations, in this 
case, primarily Saudi Arabia,” said 
Faiyaz Khan, the general manager 
of Travel Point, one of many trav-
el companies that have organ-
ised hotel quarantine packages 
for incoming passengers.

“In Oman, arrivals have to quar-
antine for a week, but it is two 

weeks for those coming to Saudi 
Arabia, even if they are transiting 
through Oman, so they fi rst need 
to quarantine here and then fl y 
onwards,” he added. “There are 
close to 1,000 passengers coming 
to the country every day, but there 
might not be enough hotels for all 
of them, so we have recommended 
they fi rst confi rm their hotel reser-
vation and then book tickets.”

A number of travel agents in 
Oman have set up quarantine 
deals, which include transporta-
tion to the hotel from the airport, 
the removal of the tracking band 
that needs to be worn by people 
in quarantine, and a PCR test on 
the eighth day after their arrival 
in the country.  >A5

WORLD
Trump cleared of 
inciting insurrection

2
The US Senate has cleared 
former President Donald 
Trump of inciting an 

insurrection at the US Capitol 
last month. Trump was the fi rst 
former president to face trial 
after leaving offi  ce and the only 
president to be impeached twice. 
The US Senate voted 57-43 on 
the impeachment charge. >A6

SPORTS
Thiem knocked out 
by Dimitrov

3
Dominic Thiem was 
knocked out of the 
Australian Open in the 

fourth round after losing to 
Bulgaria’s Grigor Dimitrov at 
Rod Laver Arena on Sunday. 
Reigning US Open champion lost 
to Bulgarian in straight sets by 
6-4, 6-4, 6-0 that lasted for over 
two hours.  >A8

OMAN
Solve conflict through dialogue, trust: Busaidi

1
Oman’s policy of solving confl ict through dialogue and trust will 
help lead to long-term stability, the country’s Foreign Minister has 
said. Badr Al Busaidi added that diplomatic solutions to resolve 

confl icts need to include everyone aff ected by it for them to truly end. 
Otherwise, he explained, there is a chance of disagreements fl aring up 
once again.  >A3

T O P  T H R E E  I N S I D E  S T O R I E S

A4Every door 
tells a story

Many jobs in higher 

educational institutes 

reserved for Omanis

MUSCAT: Dr. Mahad Said 
Ba’Owain, Minister of Labour, 
has issued a ministerial decision 
Omanising (nationalising) jobs 
at private higher education 
institutions. 

The aim is to replace expatri-
ate manpower with Omani job 
seekers capable of performing 
the jobs.  The Ministry’s Labour 
Under-Secretary, Sheikh Nasr 
Amer Al Hosni, pointed out that 
the decision stipulates that Om-
anis will henceforth occupy all 
jobs at private higher education 
institutions, including adminis-
trative positions, fi nancial jobs, 
heads of departments, registra-
tion, student aff airs, student ser-
vices and all other professions 
related to student advisory, social 

counselling and professional 
orientation jobs.

Empowering nationals
Al Hosni added that the Ministry, 
acting in cooperation with pro-
duction partners, is research-
ing and studying labour market 
conditions in order to fi nd ap-
proved solutions aimed to en-
hance investment and empower 
national manpower.

 He explained that this deci-
sion came in coordination with 
the Ministry of Higher Educa-
tion, Research and Innovation, 
as well as liaison committees of 
private higher education institu-
tions. The decision applies to all 
28 higher education institutions 
in the Sultanate, he added. -ONA

M I N I S T E R I A L  D E C I S I O N

Travelling to Oman? Book a hotel to get a ticket

F R O M  T O D A Y

BEFORE HM, DEFENCE SECRETARY GENERAL TAKES OATH OF OFFICE
Before His Majesty Sultan Haitham Bin Tarik, Dr. Mohammed Nassir Al Za’abi, Secretary General at the Defence Ministry, 

took the oath of offi  ce at Al Barakah Palace yesterday. -ONA

25 PERCENT JUMP IN 
ELECTRONIC FRAUD
Unsuspecting 

victims fall prey to 

social media sites, 

or through ads 

featuring fake fi rms 

that promise high 

fi nancial returns in 

a short time

•  Learn to analyse and detect 

misleading information online

•  Parents need to talk and 

discuss the problems with 

their children

•  Make sure your personal and 

fi nancial information are not 

exposed

•  Make sure you don’t fall for 

scams that off er high returns

•  Monitor activities of children 

online 

Lieutenant Colonel Jamal Al 

Quraishi, DG of Inquiries and 

Criminal Investigations.

PRECAUTIONS

>B1



Issuer Ahli Bank SAOG.
Commercial 
Registration 
No.

1558560 (established on 1 March 1997).

Principal place 
of business

PO Box 545, PC 116, Mina Al Fahal, Oman.

Bank’s 
duration

Unlimited.

Authorised 
Share Capital

RO 250,000,000 (Two hundred fifty million Omani Rials 
only) divided into 2,500,000,000 shares (Two billion five 
hundred million).

Issued Capital 
(pre-issue)

RO 164,965,746.600 (One hundred sixty-four million nine 
hundred and sixty-five thousand seven hundred forty-six 
Omani Rial, six hundred Baizas) divided into 1,649,657,466 
shares (One billion six hundred and forty-nine million six 
hundred fifty-seven thousand four hundred and sixty-six). 

Issued Capital 
(post-issue)

RO 194,965,746.600 (One hundred ninety-four million nine 
hundred and sixty-five thousand seven hundred forty-six 
Omani Rial, six hundred Baizas) divided into 1,949,657,466 
(one billion nine hundred forty-nine million six hundred fifty-
seven thousand four hundred and sixty-six) shares after 
issuance of rights shares (assuming full subscription). 

Issue size 300,000,000 Shares (Three hundred million) offered at 
Baizas 101 per Offer Share, aggregating to RO 30.3 million 
(Thirty million three hundred thousand Omani Rials). 

Issue Price Baizas 101 per Offer Share, consisting of issue price of 
Baizas 100 plus Baizas 1 towards issue expenses, payable 
in full on submission of the Application Form. 

Rights 
Entitlement

Each Eligible Shareholder is entitled to participate in the 
Rights Issue pro rata based on their percentage shareholding 
in the Bank as on the Record Date, rounded down in the case 
of fractional entitlements (the “Rights Entitlement”). 
Accordingly, each Eligible Shareholder is entitled to 
approximately 18.185593 Offer Shares for every 100 Shares 
held by them on the Record Date, duly rounded down, or to 
1 Offer Share for approximately every 5.498858 Shares held 
by them on the Record Date, duly rounded down. 

Eligibility for 
Subscription

Each Eligible Shareholder, and each person who purchases 
all or part of the Rights Entitlement of an Eligible 
Shareholder during the Rights Trading Period, is entitled to 
participate in the Rights Issue. A failure to validly apply for 
Offer Shares during the Subscription Period will constitute a 
waiver of rights of participation in the Rights Issue.
An Eligible Shareholder (or purchaser of their Rights 
Entitlement) wishing to subscribe for Offer Shares shall 
complete the required details in the Application Form and 
submit it during the Subscription Period to the Collecting 
Bank together with the requisite subscription amount.
The ‘rights’ in respect of a Rights Entitlement may be traded 
on the MSM during the Rights Trading Period. A Shareholder 
has the option to either subscribe for its Rights Entitlement 
or sell all or part of its Rights Entitlement on the MSM. The 
eligibility to subscribe for Offer Shares shall lapse in case the 
Shareholder neither subscribes for their Rights Entitlement 
nor sells their Rights Entitlement on the MSM during the 
Rights Trading Period.

Application 
for Additional 
Shares

An Eligible Shareholder wishing to apply for Additional 
Shares shall complete the required details in the Application 
Form and submit it during the Subscription Period to the 
Collecting Bank together with the requisite subscription 
amount.
A Shareholder who does not subscribe for their full Rights 
Entitlement during the Subscription Period or who sells their 
Rights Entitlement (either in part or in full) is not eligible to 
apply for Additional Shares.
An Applicant that is not a Shareholder on the Record Date 
but that has acquired a Rights Entitlement is not eligible to 
apply for Additional Shares.
The application and allotment of Additional Shares shall be 
subject to the terms and conditions stipulated in Chapter 14 
of the Prospectus.

Record Date 21st February, 2021
Start of 
Trading 
of Rights 
Entitlement

25th February, 2021

End of Trading 
of Rights 
Entitlement

9th March, 2021

Subscription 
Opening Date

1st  March, 2021

Subscription 
Closing Date

15th March, 2021

Allotment The Offer Shares shall be allotted against valid Application 
Forms, subject to the provisions of Chapter 14 ot the 
Prospectus.
The Offer Shares shall be allotted and refunds will be made 
(if required) within 6 working days from the Subscription 
Closing Date, after obtaining CMA approval for allotment. 
The Applicant, after the announcement of the allotment, 
shall ensure that the allotted shares are appearing in its 
account with MCDC.

Refund of 
Application 
Money

Refund of application money, if any, shall be made to the 
Applicants within 6 working days of the Subscription Closing 
Date.

Listing As the shares of the Bank are already listed on the MSM, the 
Offer Shares shall also be listed on the MSM.

Approvals for 
the Issue

• Board approval vide its resolution at its meeting on 12th 
November, 2020

• CBO approval vide its letter no. BDD/CBS/AB/2021/503 
dated 31st January, 2021

• CMA approval vide its Administrative Decision E/19/2021 
dated 11th February, 2021

Issue Manager Ubhar Capital SAOC
P.O. Box 1137, P.C. 111, CPO, Sultanate of Oman
Tel: +968 24949010 Fax: +968 24949099
Email: ubhar-corporatefinance@u-capital.net 

Legal Advisor 
to the Issue

Said Al Shahry & Partners (SASLO)
P.O. Box 1288, P.C. 112, Ruwi, Sultanate of Oman
Tel: +968 24636 999, Fax +968 24636 900
Email: mail@saslo.com 

Statutory 
Auditor

PricewaterhouseCoopers
P.O. Box 3075, P.C. 112, Ruwi, Oman
Tel: +968 24559110, Fax: +968 24564408
Email: om_pwc@om.pwc.com  

Collecting 
Bank

Ahli Bank SAOG
P.O. Box 545, P.C. 116, Mina Al Fahal, Oman
Tel: +968 24577000, Fax: +968 24568001
Email: info@ahlibank.om 

Use of Proceeds
The purpose of the Rights Issue is to increase the Tier I capital of the Bank by 
increasing its paid-up capital, so as to enable its business growth and capital 
adequacy compliance. 
Overview
The Bank was established under the name of Alliance Housing Bank, and was 
registered on the Commercial Register maintained by the MOCIP pursuant to 
the Commercial Registry Law (Royal Decree 3/74, as amended) in June 1997. It 
was reconstituted as a commercial bank and received its commercial banking 
license from the CBO in December 2007. In January 2008, Alliance Housing 
Bank changed its name to Ahli Bank SAOG and commenced its commercial 
banking operations.
As a full-fledged commercial bank, it is active in all banking segments including 
retail banking, corporate banking, investment banking and Islamic banking in 
Oman. 
In addition to being regulated by the CBO, as a public joint stock company 
whose shares are listed and traded on the MSM, the Bank is also regulated 
by the CMA. Apart from this, the Bank’s business operations are subject to 
compliance with the Bank’s own policies and procedures and the laws and 
regulations of Oman. 
For more information visit www.ahlibank.om.
Bank’s Major Shareholders as of 31 December 2020

Name Country of 
incorporation

Number of 
shares %

Ahli United Bank Bahrain 577,380,102 35.00%
Oman Investment Authority Oman 213,251,128 12.93%
Southern Orbit Investments LLC Oman 163,183,750 9.89%
Civil Service Employees - Pension 
Fund Oman 142,717,963 8.65%
Ubhar Capital SAOC - Asset 
Management Oman 140,787,812 8.53%
Ministry of Defense - Pension Fund Oman 95,436,060 5.79%
Others 316,900,651 19.21%
Total 1,649,657,466 100%

Historical Financial Statements 
The following information has been extracted from the audited financial 
statements of 2019 and 2018 and unaudited financial statements for the nine 
(9) months ending 30 September 2020. For full financial statements, please 
visit MSM website at www.msm.gov.om or Bank’s website at www.ahlibank.
om. 
Balance Sheet
In RO ‘000 30 Sep 20 31 Dec 19 31 Dec 18
Cash and balances with the Central 
Bank 53,481 108,492 153,406
Due from banks 17,506 50,276 24,027
Loans and advances and financing net 2,159,208 2,054,986 1,870,677
Investment securities 311,462 258,148 214,073
Property, equipment and software and 
other assets 50,661 46,625 28,231
Total assets 2,592,318 2,518,527 2,290,414
Due to banks 168,417 197,705 146,777
Customer deposits 1,775,124 1,711,726 1,661,645
Share capital 259,782 265,195 255,004
Total shareholders’ funds (Including  
capital) 383,782 389,195 359,004
Total liabilities 2,208,536 2,129,332 1,931,410
Total liabilities and shareholders’ 
funds 2,592,318 2,518,527 2,290,414
Book value per share (Baizas) 157 169 170

Income Statement
In RO ‘000 For the financial period ended
 30 Sep 20 31 Dec 19 31 Dec 18
Net interest income 36,273 44,735 44,121
Net income from Islamic Financing and 
investments 9,316 12,304 7,933
Other operating income 8,143 12,710 10,099
Operating income 53,732 69,749 62,153
Net impairment on financial assets 9,938 5,871 5,108
Operating expenses 22,453 27,649 23,252
Profit before tax 21,341 36,229 33,793
Tax expense 2,188 5,214 5,007
Net profit 19,153 31,015 28,786
Earnings per share (Baizas) 12 20 18

Un-audited results for the year 2020
The Bank’s total assets grew by 7.3 per cent in 2020, reaching RO 2.70 billion, 
compared to RO 2.51 billion in 2019. Customer deposits went up by 12.4 per 
cent to reach RO 1.92 billion compared to RO 1.71 billion. Loans and advances 
and financing, net grew by 8 per cent, reaching RO 2.21 billion. The Bank’s 
operating income increased by 2.6 per cent, reaching RO 71.50 million in 2020. 
Operating expenses increased by 9.1 per cent, while the profit for the period 
was lower by 22.6 per cent, largely due to the pandemic-related slowdown 
and additional impairment charges on account of the prevailing operating 
environment due to the COVID-19 impact.
RO Million 31-Dec-20 31-Dec-19 Growth %
Total assets        2,702.5        2,518.5 7.3%
Loans & advances and financing, net         2,218.9        2,055.0 8.0%
Customers’ deposits         1,924.7        1,711.7 12.4%
Equity            388.4 389.2 -0.2%
Operating income             71.5           69.7 2.6%
Operating expenses             30.1           27.6 9.1%
Profit for the period             24.0           31.0 -22.6%

Dividend Policy
The Bank’s dividends policy complies with the CBO and CMA guidelines. 
The Board of Directors follows a conservative dividend policy and provides 
recommendations on the distribution of the dividends to the shareholders 
after due consideration of the regulatory guidelines, the future growth 
expectations, and other factors.
The historical dividend details of the Bank are given below:

For Year Cash dividend Stock dividend
2015 10% -
2016 10% -
2017 10% 5%
2018 10% 5%
2019 10% 5%

Source - MSM
Price Justification 
Average Share Price 

Period Ending 31 December 2020 Average Closing 
Price (RO)

Discount of Issue 
Price to Average 

Closing Price 
1-month average closing price 0.126 20.0%
3-month average closing price 0.128 21.0%
6-month average closing price 0.129 22.0%
1-year average closing price 0.131 23.0%

Source: MSM, U Capital research 
Note: Above calculations based on 31 December 2020
Peer Comparison

Name Mkt Cap
(OMR mn)

Last Px
(OMR)

Current 
P/B

P/B’20e, 
(x)

P/E’20m 
(x)

ROE’20e,
(%)

Cash Div
Yield, %

Bank Muscat 1280.3 0.394 0.70 0.67 8.15 8.3% 6.3%
Bank Dhofar 290.6 0.097 0.54 0.53 8.08 6.7% 3.1%
Oman Arab 
Bank 317.2 0.19 0.89 0.94 18.22 5.5% 2.5%
NBO 260.2 0.16 0.64 0.62 14.53 4.2% 4.1%
Bank Sohar 221.5 0.091 0.68 0.65 9.73 6.8% 4.4%
Ahli Bank 209.5 0.127 0.81 0.74 7.88 9.7% 3.9%
HSBC Oman 182.0 0.091 0.54 0.51 38.18 1.3% 1.6%
Bank Nizwa 144.0 0.096 0.92 0.97 14.15 7.1% -
Average 0.71 0.70 14.87 6.2% 3.7%

Source : Bloomberg, U Capital Research
Note: Above calculations based on 31 December 2020
Based on the aforesaid factors and considering the Issue Price of Baizas 101 per share, 
the Bank believes that the Issue Price compares favorably with the peer average, and is 
at a discount of more than 20% as compared to the pre-issue one, three, six months and 
one-year average closing prices. 
As of 31 December 2020, the market capitalization of the Bank is RO 209.506 
million, and subject to full subscription of RO 30 million, the post-issue 
weighted average price is expected to be Baizas 123 per share approximately.
Board of Directors
The Board comprises nine members, elected in the Annual General Meeting 
held on 3 June 2020. Details of the current Board members are as follows: 

Name of Director Capacity Represents
Hamdan Ali Nasser Al Hinai, 
Chairman Independent -

Anwar Hilal Hamdoon Al Jabri, 
First Deputy Chairman Independent -

Sanjeev Baijal, 
Second Deputy Chairman Non-Independent Ahli United Bank

Keith Gale Non-Independent -
Abdul Hameed Ahmed Mohamed 
Al Bulushi Independent Civil Service Employees 

Pension Fund
Rajeev Gogia Non-Independent -
Ibrahim Said Badar Al Eisri Independent -
Juma Rashid Saif Al Jahwari Independent -

Salim Ali Hamed Al Hasni Independent Ministry of Defense – 
Pension Fund

SUBSCRIPTION CONDITIONS & PROCEDURES 
Eligibility for Subscription 
The subscription for the Rights Issue is open to all Eligible Shareholders and to 
each person who purchases all or part of the Rights Entitlement of an Eligible 
Shareholder.  
Each Eligible Shareholder is entitled to approximately 18.185593 Offer Shares 
for every 100 Shares held by them on the Record Date, duly rounded down, 
or to 1 Offer Share for approximately every 5.498858 Shares held by them 
on the Record Date, duly rounded down. The Rights Entitlement will be listed 
on the MSM and can be sold or purchased during the Rights Trading Period 
through the MSM.
Rights Subscription Period and Issue Price
Issue opens on – 1st March 2021  
Issue closes on – 15th March 2021 
The Collecting Bank will reject any Application Form that reaches it after its 
official working hours on the Subscription Closing Date.
The Rights Entitlement, and any right to participate in the Rights Issue, will 
lapse if a valid application is not made during the Subscription Period. A failure 
to validly apply for Offer Shares during the Subscription Period will constitute 
a waiver of rights of participation in the Rights Issue. 
Issue Price – Baizas 101 per Offer Share (with a share price of Baizas 100 per 
Offer Share plus issue expenses of Baizas 1 per Offer Share).
Trading of Rights
The Rights Entitlement is tradable on the MSM in accordance with applicable 
laws/regulations of the CMA and the MSM. Such rights can be traded i.e. 
bought and sold during the Rights Trading Period. The purchaser of a Rights 
Entitlement shall contact and coordinate with the Issue Manager to collect the 
requisite Application Form, complete and submit the Application Form to the 
Collecting Bank, together with application money and required documents, in 
each case on or before the Subscription Closing Date in accordance with the 
terms contained in this Prospectus. An unexercised Rights Entitlement shall 
lapse at the end of the Subscription Period.
Subscription for Additional Shares
1) Only Eligible Shareholders are eligible to apply for Additional Shares. 
2) An Eligible Shareholder who does not subscribe to their full Rights 

Entitlement or sells their Rights Entitlement (either partially or in full) is 
not eligible to apply for Additional Shares.

3) A non-Shareholder as on Record Date who purchases a Rights Entitlement, 
is not eligible to apply for Additional Shares.

4) Eligible Shareholders validly subscribing for their full entitlement of Offer 
Shares may apply for Additional Shares.

5) Eligible Shareholders who wish to apply for Additional Shares should 
indicate this by writing the desired number of Additional Shares in their 
Application Form and making the required payment with submission of 
the Application Form to the Collecting Bank.

6) The minimum Additional Shares that can be applied for is one Offer 
Share with the maximum up to a number such that the total application 
(including such Eligible Shareholder’s Rights Entitlement, any Rights 
Entitlement purchased from another Eligible Shareholder, and Additional 
Shares) does not exceed the entire Rights Issue size.

7) Additional Shares will be allotted simultaneously with the Offer Shares, 
subject to CMA approval. 

8) If the total Additional Shares applied for exceeds the under-subscription 
(before considering Additional Shares) in the Rights Issue, all eligible 
Applicants will be allotted Additional Shares on a pro-rata basis 
proportionate to the number of Additional Shares applied for, and the 
balance will be refunded.

9) If the total Additional Shares applied by Applicants is less than the under-
subscription (before considering Additional Shares) in the Rights Issue, all 
eligible Applicants will be allotted all of the Additional Shares applied for 
by them.

10) If there is any balance under-subscription even after allotment of 
Additional Shares, then the Board of Directors shall offer such shares 
for subscription pursuant to the provisions of the Capital Market Law, or 
reduce the amount of the increase of the share capital by an amount equal 
to the value of the shares that have not been subscribed for, as per Article 
140 of CCL.

The decision of the Issue Manager, in consultation with the CMA, shall be final 
and binding in respect of the allotment of Offer Shares, including Additional 
Shares.

Note: Applicants should ensure that their post-rights issue shareholding is within 
the shareholding limits prescribed in the Bank’s Articles of Association, Laws of 
Oman and applicable regulatory requirements.
The following is a worked example using illustrative numbers to show the 
methodology for allotting Additional Shares:

Particulars Shares
Rights Issue Offer 100,000,000
Subscription 90,000,000
Unsubscribed 10,000,000
Additional Shares applications received from Eligible 
Shareholders

15,000,000

Allotment of unsubscribed shares on pro-rata basis based on 
applications received for Additional Shares 
Percentage allotment of Additional Shares 
(10,000,000/15,000,000=66.67%)

10,000,000

Refund of amount to Shareholders applying for Additional 
Shares equivalent to 

5,000,000

Based on this example, a person applying for 3,000 Additional Shares will be 
allotted 2,000 Shares.
Subscription on Behalf of Minor Children
1) An individual of age less than 18 years as on the Record Date will be 

considered a minor.
2) Only a father may subscribe on behalf of his minor child(ren).
3) If a subscription is made on behalf of a minor by any person other than the 

minor’s father, the person submitting the subscription shall be required to 
attach a valid Sharia (Legal) Power of Attorney issued by the competent 
authorities authorizing him to deal in the funds of the minor through sale, 
purchase and investment.

Minimum and Maximum Application
The minimum application can be for one Share and the maximum application 
cannot exceed the Rights Issue size (including original Rights Entitlement, 
any Rights Entitlement purchased from another Eligible Shareholder, and 
Additional Shares).
Particulars of the Bank Account
1) Each Applicant shall be required to furnish the particulars of their bank 

account (registered in the name of the Applicant). The Applicant shall not 
use the bank account number of any other person except in case of minor 
children only. 

2) If the bank account of the Applicant is registered with a bank other than 
the one receiving the Application Form, they shall be required to submit 
a document in evidence of correctness of the bank account particulars as 
provided for in the Application Form. This can be done by submitting any 
document from the Applicant’s bank which clearly shows the account 
number and name of the account holder (Applicant), such as an account 
statement issued by the bank or a letter / document issued by the 
Applicant’s bank containing the aforesaid information. The Applicant shall 
ensure that such evidence submitted is readable in a clear manner. The 
Applicant is not obliged to submit evidence of their bank account if they 
are subscribing through the bank wherein they maintain their account. In 
this case, the bank receiving the subscription shall verify and confirm the 
Applicant’s account details in its specific system and procedure. 

3) The bank account provided in the Application Form would be used only for 
refunds.

4) The Application Form containing the bank account number of a person 
other than the Applicant shall be rejected. 

Documentation Required
1) A copy of Applicant’s Civil ID / Passport / Commercial Registration 

certificate, as applicable. 
2) Submission of a document confirming correctness of the bank account 

details written in the Application Form, only if the application is made 
through a bank other than the one with whom the Applicant has their bank 
account. 

3) A copy of a valid Power of Attorney duly endorsed by the competent legal 
authorities in the event the subscription is on behalf of another person. 

4) In case of applications by non-individuals, which are signed by a person 
in their capacity as an authorized signatory, a copy of adequate and valid 
documentation should be attached.

Mode of Subscription 
1) The Collecting Bank has been instructed to only accept applications 

for subscriptions that comply with all the requirements as provided for 
in the Application Form and this Prospectus. It is the responsibility of 
the Applicant however, to ensure that the particulars and information 
contained in the Application Form are true, accurate and complete.

2) The Applicant shall be required, before submitting the Application Form, to 
peruse the Prospectus and read the conditions and procedures governing 
the subscription with care and importance.

3) Only the original Application Form (with preprinted details) sent to Eligible 
Shareholders should be used. Photocopies of Application Forms will not 
be accepted. If any Eligible Shareholder does not receive the Application 
Form, such person must contact the Issue Manager sufficiently in advance 
of the Subscription Closing Date to obtain a duplicate Application Form 
duly stamped by the Issue Manager.

4) Those who validly purchase a Rights Entitlement in the MSM during the 
Rights Trading Period should contact the Issue Manager and submit a copy 
of their purchase invoice issued by their broker or statement of account 
issued by MCDC showing their holding of the Rights Entitlement. The 
Issue Manager will issue the Application Form to such Applicants. Only 
the Application Form issued by the Issue Manager should be used by such 
Applicants.

5) The Applicants are required to complete the Application Form for the 
subscription and furnish all their particulars including the shareholder 
number available with MCDC, civil number/passport number/commercial 
registration certificate, date of birth in case of minor children and contact 
phone number.

6) Applicants are required to sign the Application Form to confirm that the 
particulars and information contained therein are true, accurate and 
complete. In case of minor children, only the father or legal guardian may 
sign the Application Form, on behalf of his minor children.

7) The Applicant shall submit the Application Form to the Collecting Bank 
and make payment at the Issue Price for all Offer Shares (including any 
Additional Shares) that are the subject of such application. The Applicant 
shall make such application in accordance with this Prospectus and 
shall ensure that all documents in support of the information furnished 
(referred to above) are enclosed.

8) If any overseas investor or Shareholder wishes to subscribe to the Rights 
Issue, they must pay in the currency of the Sultanate of Oman, i.e., Omani 
Rial.

9) In case of payment of the value of the subscription by cheque, it shall be in 
favor of ‘Ahli Bank Rights Issue’.

10) In case of payment through bank transfer, the Applicant is responsible 
for ensuring the successful transfer of the subscription amount to the 
Collecting Bank within the subscription period and must attach a copy 
of the transfer acknowledgement copy to the Application Form. The 
transfers should be made to:
Ahli Bank Rights Issue a/c 
A/c no. 9800-920908-519
Ahli Bank SAOG
Swift Code: AUBOOMRUXXX

Availability of Duplicate Application Forms
Only the original Application Form (with pre-printed details) sent to Eligible 
Shareholders should be used. A photocopy of Application Forms will not be 
accepted. If any Eligible Shareholder does not receive the original Application 
Form, such person must contact the Issue Manager or the Collecting Bank 
sufficiently in advance of the Subscription Closing Date to obtain a duplicate 
Application Form. Applicants submitting a duplicate Application Form should 
not use the original Application Form, even if it is received/found subsequently. 
In case of violation of this requirement, both the Application Forms may be 
rejected.
Collecting Bank

Application Forms may only be submitted to the Collecting Bank - Ahli Bank 
SAOG during its official working hours. 
The Collecting Bank will only accept receipt of an Application Form if the 
Applicant has complied with the procedure and subject matter in line with the 
requirements as provided for in this Prospectus; hence, the Collecting Bank 
must instruct the Applicants to comply and fulfill all requirements stated in the 
Application Form and this Prospectus. 
An Applicant shall be responsible for the submission of their Application 
Form to the Collecting Bank before closing of the Subscription Period. In this 
regard, the Collecting Bank has the right not to accept any Application Form 
that reaches it after its official working hours on the Subscription Closing Date. 
Acceptance of the Applications  
Applications will be invalid in the following circumstances: 
1) If the Application Form does not bear the signature of the Applicant with 

the exception of fathers or legal guardians who subscribe and sign on 
behalf of their minor children;

2) In the event of a failure to pay the value of the Offer Shares (including 
Additional Shares applied for) subscribed in accordance with the 
conditions provided for in the Prospectus;

3) If the value of the Offer Shares subscribed is paid through cheque and if 
the same is dishonored for whatever be the reason;

4) If the Application Form for subscription does not bear the Shareholder 
number, available with the MCDC;

5) If the shareholder number furnished in the Application Form is noted to be 
incorrect;

6) If the Applicant submits more than one Application in the same name, all 
of them shall be rejected;

7) If the supporting documents referred to in the Prospectus are not 
enclosed with the Application Form;

8) If the Application Form does not contain all the particulars of the Bank 
account of the Applicant;

9) If all the particulars of the Bank account held by the Applicant as provided 
for in the Application Form are noted to be incorrect;

10) If the particulars of the Bank account provided for in the Application Form 
are found to be not relevant to the Applicant, with the exception of the 
applications submitted in the name of minor children, who are allowed to 
make use of the particulars of the Bank accounts held by their father;

11) In case of failure to have the powers of attorney attached with the 
Application Form as provided for in the Prospectus in respect of the person 
who subscribes and signs on behalf of another person (with the exception 
of a father who subscribes on behalf of his minor children);

12) If the Application Form does not comply with the legal and organizational 
requirements as provided for in the Prospectus; or

13) If the Application Form is not the original form sent by the Company or a 
form which is not duly issued and stamped by the Financial Advisor and 
Issue Manager.

14) If the Application Form is not complete or any information provided in it is 
found to be incorrect. 

If the Collecting Bank observes, after receipt of the Application Form and 
before expiry of the time schedule prescribed for handing over the Application 
Forms in final form to the Issue Manager, that the application has not complied 
with the legal or other requirements as provided in this Prospectus, then the 
Collecting Bank shall take due efforts to contact the Applicant so as to correct 
the detected mistake. In case of failure to have the mistake corrected within 
the period referred to, the Collecting Bank shall return the Application Form to 
such Applicant together with the subscription amount.
Refusal / Rejection of Applications 
The Issue Manager may reject a subscription application under any of the 
conditions referred to above, after securing the approval of the CMA and 
the submission of a report furnishing the details of the applications that are 
required to be rejected and reasons behind such rejection.
Enquiries and Complaints 
Applicants seeking clarification or filing complaints about allotment or rejected 
applications or refunds may contact the branch of the Collecting Bank where 
the Application Form was submitted. In case of absence of response from the 
branch, the Applicant may contact the person concerned as hereunder:
Mr. Amin Al Balushi 
Ahli Bank SAOG
P.O. Box 545, P.C. 116, Mina Al Fahal, Oman
Tel: +968 24577830, Fax: +968 24562120
Email: amin.albalushi@ahlibank.om  
If the Collecting Bank fails to arrive at a solution or settlement with the 
Applicant, it shall refer the matter to the Issue Manager, and keep the 
Applicant updated. The Applicant shall keep in touch only with the Collecting 
Bank to know the outcome.
Issue Manager’s Contact Details:
Ms. Sahar K. Al Zagha/ Mr. M. Kashif Sabih
Ubhar Capital SAOC
P.O. Box 1137, P.C. 111, CPO, Oman
Tel: +968 24949007/08 Fax: +968 24949099 
Email: ubhar-corporatefinance@u-capital.net 
Restrictions on Shareholding
Applicants are required to comply with any shareholding limits prescribed 
by the Bank’s Articles of Association, the Laws of Oman, any regulations/
circulars issued by the CBO, and/or any other applicable legal and 
regulatory requirements (together the “Shareholding Limits”). Without 
limiting the generality of the foregoing, Applicants are required to comply 
with the following Shareholding Limits prescribed by CBO regulation BM/
REG/40/96:
• The aggregate holding by an individual and his related parties shall not 

exceed 15% of the voting shares in a locally incorporated bank;
• The aggregate holding by an incorporated body and its related parties 

shall not exceed 25% of the voting shares in a locally incorporated 
bank;

• The aggregate holding by a Joint Stock Company or a Holding Company 
and its related parties shall not exceed 35% of the voting shares in a 
locally incorporated bank; and

• No individual, incorporated body or a Joint Stock Company or a Holding 
Company who, together with any related party already owns 10% or 
more of the voting shares of a locally incorporated bank shall own by 
way of investment, more than 15% of the outstanding voting shares of 
another locally incorporated bank.

If an Applicant’s shareholding is likely to exceed any Shareholding Limits, 
such Applicant must obtain all requisite approvals for such potential 
excess shareholding before they submit their Application Form. The 
Applicant must attach to their Application Form a copy of the relevant 
approval for such excess shareholding.
Notwithstanding anything to the contrary in this Prospectus, the 
allotment of Offer Shares under the Rights Issue will be restricted in 
accordance with the foregoing, and the rights of Eligible Shareholders (and 
of any purchaser of their Rights Entitlement) in this Prospectus shall be 
construed accordingly. 
Payments for Additional Shares
The payment for Additional Shares shall be made at the time of submission 
of Application Form to the Collecting Bank. If the Applicant fails to pay for 
any Additional Shares pursuant to the Application Form, the application 
will be rejected. 
Allotment and Refund
The Offer Shares shall be allotted, and refunds will be made (if required) 
within 6 working days from the Subscription Closing Date, after obtaining 
CMA approval for allotment. The Applicant, after the announcement of 
the allotment, shall ensure that the allotted shares are appearing in its 
account with MCDC.
Refunds shall be made net of the bank charges and for refunds in foreign 
currency, as per the foreign exchange rate between RO and the currency of 
the respective country, at the date such refund is made. 
Responsibilities of Shareholders/ Applicants in Rights Issue
A Shareholder who sells their Rights Entitlement as of Record Date 21st 
February, 2021 through the MSM will lose their right to subscribe to the 
Offer Shares to that extent. Furthermore, such Shareholders cannot apply 
for Additional Shares.
An investor who buys the Rights Entitlement through the MSM should 
exercise their right to subscribe to the Offer Shares by submitting their 
Application Form (which can be obtained from the Issue Manager) to the 
Collecting Bank before the end of the Subscription Period. Such investors 
are not eligible to apply for Additional Shares unless they are also Eligible 
Shareholders.
Bank’s Right
The Bank reserves the right to withdraw / cancel the Rights Issue 
prior to the listing date for any reason including in the event of any 
unforeseen development adversely affecting the economic and regulatory 
environment, any force majeure condition including any change in 
applicable law, etc. If the Rights Issue is withdrawn / cancelled, the 
received subscription amounts will be refunded in full, without any 
interest or further liability.
Proposed Timetable
The following is only an indicative proposed timetable for the Rights Issue:

ACTIVITY DATE*
Approval of this Prospectus by CMA 11 February 

2021
Date of Publication of Announcement: After approval of this 
Prospectus, at least five (5) working days before the Record 
Date, the Issuer must publish an advertisement approved by 
the CMA in two (2) daily newspapers, at least one of them 
to be an Arabic daily, for two (2) consecutive days, notifying 
the Shareholders and other investors of the Rights Issue. The 
advertisement must include a summary of this Prospectus 
including the amount and percentage of the increase in 
the capital, Issue Price, the Record Date, Collecting Bank, 
Subscription Period and the Rights Trading Period. 

14 February 
2021 and 
15 February 
2021

Record Date: Shareholders registered in MCDC records as at 
this date are eligible for subscription to the Rights Issue as 
holders of the Rights Entitlements. 

21 February 
2021

Service of Notices on the Shareholders: At least three (3) 
days before Subscription Opening Date, the Issue Manager 
shall send written notices to each Eligible Shareholder at 
the address recorded in the shareholder’s register advising 
of the Rights Issue together with an approved copy of this 
Prospectus and an Application Form. The notice must specify 
the number of Offer Shares that may be subscribed and the 
Subscription Period.

25 February 
2021

Listing of the Rights Entitlement (Rights Trading Opening 
Date): The Issuer and the Issue Manager, in collaboration 
with MCDC and MSM, will carry out the procedures for listing 
of the rights for trading on MSM within five working days 
from the Record Date. A record of holders of the rights shall 
be prepared for the purposes of the trading of the rights 
within the specified period. The rights shall be separated 
from the shares and shall be traded separately.

25 February 
2021

Date of Commencement of Subscription (Subscription 
Opening Date): This date shall not be less than fifteen 
(15) days from the date of publication of the notice of the 
Rights Issue. Application Forms will be issued directly to 
the Shareholders, but duplicate Application Forms may be 
obtained from the Collecting Bank or Issue Manager.

1 March 2021

End of Trading of the Rights (Rights Trading Closing Date) 9 March 2021
End of Subscription Period (Subscription Closing Date): 
After this date, the Issue Manager shall collect the list of 
subscription from the Collecting Bank, verify the subscription 
list, match it with the rights holders’ record and process the 
allotment of shares. 

15 March 
2021

Listing and Allotment: The new Offer Shares shall be 
allotted and the listed on the MSM within 6 working days of 
the Subscription Closing Date. 

21 March 
2021

*The actual dates may vary.
Responsibilities and Obligations 
The Issuer, Issue Manager, Legal Advisor, Collecting Bank and the MCDC shall 
abide by the responsibilities and duties specified under the Regulations issued 
by the CMA and shall comply with any other responsibilities and obligations 
set out in the agreements entered into between them. The parties concerned 
shall be required to take remedial measures with regard to the damages 
arising from any negligence committed in the performance of the functions 
and responsibilities assigned to them. In such event the Issue Manager shall 
liaise with relevant authorities such as CMA and MSM for taking suitable steps 
and measures for repairing such damages.
For more information, contact: Issue Manager

Ubhar Capital SAOC
PO Box 1137, CPO, PC 111
Muscat, Sultanate of Oman
Ph.: +968 24949000: Fax: +968 24949099
Risk Factors
Prospective investors should carefully consider the risks described in the 
Prospectus in addition to all other information presented in the Prospectus, 
including the financial statements set out in the Prospectus, before deciding 
to purchase any of the Shares offered for subscription.

AHLI BANK SAOG
P.O. Box 545, P.C. 116, Mina Al Fahal, Sultanate of Oman Tel: +968 24577000 • Fax: +968 24568001 • www.ahlibank.om

Rights Issue of 300,000,000 shares at a price of Baiza 101 per share 
(with a share price of Baiza 100 per share plus issue expenses of Baiza 1 per share)

RIGHTS TRADING PERIOD RIGHTS SUBSCRIPTION PERIOD
Opening Date: 25th February 2021 Opening Date: 1st March 2021

Closing Date: 9th March 2021 Closing Date: 15th March 2021

The contents of this advertisement are extracted from the unofficial translation of the Arabic Prospectus approved by the Capital Market Authority through Administrative Decision No. E/19/2021 Dated: 11th February, 2021. 
Investors are advised to carefully review the Prospectus before deciding to subscribe to the shares offered.
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Solve confl icts 

through trust, 

dialogue: Busaidi 
Times News Service

MUSCAT: Oman’s policy of solv-
ing confl ict through dialogue and 
trust will help lead to long-term 
stability, the country’s Foreign 
Minister has said. Badr Al Busaidi 
added that diplomatic solutions to 
resolve confl icts need to include 
everyone aff ected by it for them 
to truly end. Otherwise, he ex-
plained, there is a chance of disa-
greements fl aring up once again.  

“I cannot stress, more impor-
tantly, that dialogue is always dif-
fi cult, but it does build confi dence 
at the end of the day, and it does 
build trust,” he said. “In dialogue, 
one may discover that parties 
have an interest in a solution and 
that multiple perspectives may 
desist in fi nding one. “But most 
importantly, it shows that solu-
tions include everyone,” the For-
eign Minister added. “Any resolu-
tion to a confl ict or ongoing source 
of instability needs a full buy-in. A 
solution that depends on exclud-
ing one party or another may well 
prove to be unsustainable.”

Badr Al Busaidi was speaking 
during an interview with the At-
lantic Council, an organisation 
that aims to solve global prob-

lems by building partnerships 
with the US and other countries. 
“For this reason, Omani foreign 
policy has always sought to en-
courage and maintain dialogue 
across the widest range of parties 
possible,” he added. “We believe 
in seeking to form partnerships 
based on mutual understanding, 
rather than the kind of alliances 
that tend towards the formation 
of blocs or opposing sides.”

He went on to say, “This is why 
Oman has chosen not to partici-
pate in such boycotts or blockades. 
It lies behind the Sultanate’s re-
luctance to think of regional ten-
sions in such oversimplifi ed and 
divisive distinctions.” The Foreign 
Minister was speaking to Marc 
Sievers, the former ambassador of 
the United States to Oman, and a 
member of the Atlantic Council. 
During his interview, he explained 
how Oman fi rst needed to unite it-
self internally, before taking on its 
role as a regional peacemaker and 
negotiator.

“I always believed throughout 
my life and my career that one 
must always lead by example,” he 
said. 

A T L A N T I C  C O U N C I L  I N T E R V I E W

Full story @ timesofoman.com/oman
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O
man is not just the 
land of deserts, beach-
es, mountains and 
forts, it can also be 
called a land of orna-
mental doors.  Each 
door has a story to tell 
of Oman’s rich his-

torical past. Mostly made of teak 
wood imported from India or 
Zanzibar, the local carpenters had 
carved beautiful designs on them.

Visit any village in Oman and 
you can see several abandoned 
old mud-brick houses. But what 
will catch your attention are the 
decorative doors with intricate 
designs. Many of these hand 
carved doors are now being used 
as table tops. The detailing of 
the carving mostly refl ected the 
status of the household. Though 
over the years the wooden doors 
were replaced by metal ones, the 

carved wooden doors are still 
prized possession. About 300 
kilometres from Muscat in Ja-
lan Bani Bu Ali one can see many 
painted metal doors and tradi-
tional carved wooden gates. And 
for those visiting Salalah, don’t 
miss the unique  designs on the 
ancient doors. The doors in  Sala-
lah, Taqa, and Mirbat  have tra-
ditional Omani formations and 
shapes seen in the form of trian-
gles, squares and other shapes.

EVERY DOOR IN OMAN
TELLS A STORY
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New
regulations

An expatriate in Oman who was 
planning to bring his parents to 
join him in Muscat said he had 
postponed their travel plans ow-
ing to the existing regulations. 
“My parents are both rather old, 
and will not understand how to 
navigate through all of the rules 
currently in place,” he said.

“They come visit me every year, 
and it is rather straightforward, 
but the measures enacted will 
make it tough for them, and I don’t 
want to burden them further.”

“Their visit can wait for a 
while…I will bring them once 
some of these measures have 
been lifted,” he added. “It is also 
rather expensive to bring them 
right now, what with the added 
PCR tests and the hotel stay, not 
to mention mandatory COV-
ID-19 insurance.”

H O T E L  S T A Y

 < FROM 

A1

Oman, UAE discuss relations
MUSCAT: Sayyid Badr Hamad 
Al-Busaidi, Foreign Minister con-
ducted bilateral consultations with 
Sheikh Abdullah Zayed Al Nahyan, 
Minister of Foreign Aff airs and 
International Cooperation of the 
United Arab Emirates (UAE).

The two sides touched on vari-
ous aspects dealing with the Om-
ani, UAE relations, as well as dis-
tinguished historic, cultural ties.

Both Ministers affi  rmed keen-
ness of their countries’ leaderships 
to strengthen the constructive co-
operation in diff erent spheres to 
enhance the mutual interests.

They exchanged views on re-
gional and international issues 
and latest developments. They 

also stressed the importance of 
the joint action within the GCC 
framework, in addition to sup-
porting all endeavours to achieve 
security, peace and stability for 

diff erent countries and peoples.
Earlier, Sheikh Abdullah bin 

Zayed Al-Nahyan was received by 
Sayyid Badr Hamad Al Busaidi.  

—  ONA

B I L A T E R A L  T I E S 

ROP collaborates with Interpol
“These platforms unfortunately 
succeed in fooling many people 
in Oman into parting with their 
money, and it is only later they 
realise that these unrealistic re-
wards are only a mirage,” revealed 
Al Quraishi.

“We have managed to bring 
many of the perpetrators of these 
crimes to justice, but there is only 

so much we can do, because many 
cyber criminals that try to dupe 
people operate from outside the 
country. To track them down, the 
Royal Oman Police collaborates 
with Interpol.”

“Some devices have safe brows-
ing methods for children, which 
enables the blocking of some pro-
grammes,” said Al Quraishi.

 “To parents, I say make sure you 
know what sites your children are 
browsing. Ask them about their 
daily activities, and keep an ear out 
for any unusual request for money 
from them.”

“Spend time with them, as their 
using an electronic device for too 
long when alone is also a cause for 
concern,” he further added.

R O Y A L  O M A N  P O L I C E

 < FROM 

A1
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Over 120 injured in strong Fukushima earthquake

TOKYO: The clean-up operation 
in Japan continued on Sunday 
after a powerful 7.3-magnitude 
earthquake struck off  the coast of 
eastern Japan during the night.

Around 120 were injured, ac-
cording to offi  cials.

Most injuries were reported in 
the quake-prone Fukushima and 
Miyagi prefectures, close to the 
epicentre. But tremors were felt as 

far as capital Tokyo.
“So far we have not received any 

reports of deaths,” Prime Minis-
ter Yoshihide Suga said during an 
emergency cabinet meeting on 
Sunday morning.

Saturday’s earthquake struck 
just weeks ahead of the 10-year an-
niversary of a quake that triggered 
a tsunami, killing 18,000 people, 
and a meltdown at the Fukushima 

Dai-ichi Nuclear Power Plant.

The latest
Power had been restored by early 
Sunday. Some 950,000 homes 
were without electricity initially 
after the quake.

Some bullet train services re-
main halted. East Japan Railway 
Co. said the bullet train on the 
northern coast will be suspended 

through Monday due to damage to 
its facility.

In the northern Fukushima city 
of Soma, a roof at a Buddhist tem-
ple collapsed.

Workers were clearing up a ma-
jor coastal highway connecting 
Tokyo and northern cities where a 
major landslide occurred. Several 
other roads were also blocked by 
rocks. — DW

J A P A N

Donald Trump cleared by US Senate 

of inciting insurrection at Capitol riots
WASHINGTON: The United 
States Senate on Saturday for-
mally cleared former President 
Donald Trump of inciting an in-
surrection at the US Capitol last 
month.

Trump was the fi rst former 
president to face trial after leaving 
offi  ce and the only president to be 
impeached twice. The US Senate 
voted 57-43 on the impeachment 
charge, which means that seven 
Republican senators voted to con-
vict the former president.

A conviction in Trump’s un-
precedented second impeach-
ment trial was seen as highly un-
likely as it required a two-thirds 
majority, and the 100-member 
Senate is evenly split between 
Democrats and Republicans.

DW’s Washington bureau chief 
Ines Pohl said the vote showed the 
infl uence Trump still has.

“Picture is really clear that for-
mer-President Donald Trump has 
a grip on the Republican Party,” 
she said. “Donald Trump is far 
from being done.”

“This has been yet another 
phase of the greatest witch hunt in 
the history of our country,” Trump 
said in a statement.

“In the months ahead I have 
much to share with you, and I look 
forward to continuing our incred-
ible journey together,” he added.

He signalled towards a possible 

political future, saying that “our 
historic, patriotic and beauti-
ful movement to Make America 
Great Again has only just begun.”

“We have so much work ahead 
of us, and soon we will emerge 
with a vision for a bright, radiant, 
and limitless American future,” 
Trump said.

The ex-president was accused 
of inciting the deadly insurrec-
tion when he called on a crowd of 
supporters to march on Congress, 
which was in the process of certi-
fying Joe Biden’s victory.

President Biden’s response
Speaking after the verdict, 

President Biden said, “This sad 
chapter in our history has remind-
ed us that democracy is fragile.”

“While the fi nal vote did not 
lead to a conviction, the substance 
of the charge is not in dispute,” 
Biden added. He also said violence 
and extremism have no place in 
America.

Democrats had hoped to sway 
a minimum of 17 GOP senators to 
reach the two-thirds majority re-
quired to convict Trump in Janu-

ary’s Capitol riots.
But the Senate’s top Republi-

can, Mitch McConnell, said Sat-
urday he would vote against con-
victing the former president.

McConnell said he could not 
vote to convict Trump because he 
is “constitutionally not eligible for 
conviction” after leaving offi  ce. 
In a speech after the vote, McCo-
nnell called Trump “practically 
and morally responsible for pro-
voking” the riot. — DW

F O R M E R  P R E S I D E N T

Hope Probe sends 
fi rst image of Mars
DUBAI: The Emirates Mars 
Mission team announced that 
the Hope Probe, which success-
fully entered the orbit of Mars last 
Tuesday, has sent the fi rst image of 
the Red Planet on Sunday.

Having travelled more than 493 
million kilometres over the past 
seven months, millions in the 
UAE, the Arab region and around 
the world have eagerly awaited 
to see the fi rst image taken by the 
Hope Probe, which will be immor-
talised in history as the fi rst image 
of an Arab probe to reach Mars.

Titled ‘EMM catches Olympus 
Mons at Sunrise’, the picture was 
taken by the EXI digital explora-
tion camera, one of EMM’s three 
scientifi c instruments. It is a mul-
ti-wavelength radiation tolerant 
camera that can take 12-megapixel 
images and took the image from 
an altitude of around 25,000 km 
above the Martian surface.

The fl exible readout modes al-
low customisation of resolution, 
regions of interest and frame rate 
to meet the needs of the user. The 
lens system is a double lens as-
sembly with a separate UV and 
VIS optical paths. The type of lens 
used is a double Gauss variant, a 
compound type lens used to pro-
vide high resolution imaging of 
Mars. The low focal ratio makes it 
possible to use very short exposure 
times to capture stable images 
during periapsis, while fi tting both 

lens systems into a compact pack-
age. The image sensor is a 12-meg-
apixel 12-bit monochrome CMOS 
array 4:3 imager.

The colour is created from a 
composite of red, green, and blue 
EXI images. The North pole of 
Mars is in the upper left of the im-
age. EMM captured the largest 
volcano in the solar system, Olym-
pus Mons (centre), emerging into 
the early morning sunlight.

More prominent are the three 
large shield volcanoes of Tharsis 
Montes (Ascraeus Mons, Pavonis 
Mons, and Arisia Mons).

E M I R A T E S  M A R S  M I S S I O N

IMPEACHMENT TRIAL: Democrats had hoped to sway a minimum of 17 GOP senators to reach the 

two-thirds majority required to convict Trump in January’s Capitol riots. — DW

Full story @ timesofoman.com/worldFull story @ timesofoman.com/world
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Prime Minister Modi praises Indian diaspora in the Gulf
KOCHI: Prime Minister Naren-
dra Modi on Sunday praised the 
Indian diaspora in the Gulf region 
and said that it was an honour 
for the ‘Vande Bharat Mission’ to 
serve them in such a sensitive time 
as the COVID-19 pandemic.

“India is proud of its diaspora 
in the Gulf. It has been an hon-
our to be able to spend time with 
them during my previous visits 

to Saudi Arabia, Qatar, UAE and 
Bahrain. I shared meals with 
them and interacted with them,” 
he said. Mentioning the Vande 
Bharat Mission, the initiative un-
dertaken by the government to 
bring back stranded Indians dur-
ing the COVID-19 pandemic, PM 
Modi said, “Over 50 lakh Indians 
came back home under the Vande 
Bharat Mission. Many of them 

were from Kerala. It was our gov-
ernment’s honour to serve them 
in such a sensitive time.”

PM Modi also raised the issue 
of detention of Indians in the Gulf 
region.

“In the last few years, the govt 
of various Gulf nations have also 
kindly released various Indians 
who were sadly in prisons there. 
Our government will always speak 

up for such people. I thank the 
governments of various gulf na-
tions for their sensitive approach 
on this subject. Gulf kingdoms 
responded to my personal appeals 
and took special care and took 
care of our community,” said the 
Prime Minister.

On a brief visit to Kerala, he as-
sured the diaspora saying Indians 
working in the Gulf should know 

they have the full support of our 
government.

Speaking on Aatmanirbhar 
Bharat, PM Modi said that Indi-
ans have shown that with the right 
opportunity, they can do wonders. 
Let us keep working to create 
those opportunities and together 
we will build an Aatmanirbhar 
Bharat, the PM asserted.

 - ANI

V A N D E  B H A R A T  M I S S I O N

Ola Al Nabhani
Lawyer at BK Law Firm
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Dimitrov knocks out Thiem, 
Serena moves into quarters

MELBOURNE: Dominic Thiem 
knocked out of the Australian 
Open in the fourth round after los-
ing to Bulgaria’s Grigor Dimitrov 
at Rod Laver Arena on Sunday. 

Reigning US Open champion 
lost to Bulgarian in straight sets 
by 6-4, 6-4, 6-0 that lasted for over 
two hours. Dimitrov was on the top 
since the beginning of the clash as 
he won back-to-back sets and kept 
Thiem under pressure. In the third 
set, Dimitrov took full control of 
the match and claimed the set 

without losing a single point. 
The 29-year-old Dimitrov hit 25 

winners, including 10 aces, while 
Thiem committed 41 unforced er-
rors and won just nine of 28 points 
on his second serve. 

Dimitrov will now take on Rus-

sia’s Aslan Karatsev in the quar-
terfi nal match. Bulgarian will be 
contesting his sixth Grand Slam 
championship quarter-fi nal. 

American tennis player Serena 
Williams on Sunday advanced to 
the quarter-fi nals of the ongoing 

Australian Open after winning her 
fourth-round match. 

The 39-year-old defeated Bela-
rus’ Aryna Sabalenka 6-4, 2-6, 6-4 
at the Rod Laver Arena, and as a 
result, she remains in a chance of 
winning yet another Grand Slam. 

Serena emerged triumphant in 
the fi rst set and she displayed 
her trademark game to not give 
Sabalenka any chance in the fi rst 
set. The American took the fi rst 
set 6-4. 

In the second set, Sabalenka 

managed to change her fortunes 
around and she gave Serena no 
respite. Sabalenka managed to 
gain a 5-1 lead in the second set 
and Serena faced an uphill task. 
In the end, Sabalenka managed to 
take the second set 6-2. 

In the third and fi nal set, Serena 
had managed to take a 4-2 lead, but 
Sabalenka came back strongly and 
the scoreline was levelled at 4-4. In 
the end, Serena managed to main-
tain her composure and she sailed 
into the quarter-fi nals. 

The 39-year-old Serena needs 
one more major win to equal Mar-
garet Court’s record Grand Slam 
tally. She has not added to her 
Grand Slam tally since beating 
her sister Venus in the Australian 
Open fi nal in 2017. 

Earlier in the day, Japan’s ten-
nis player and world number 
three, Naomi Osaka progressed to 
the quarterfi nals of the ongoing 
Australian Open as she emerged 
victorious in her fourth-round 
match. Osaka defeated Spain’s 
Garbine Muguruza 6-4, 4-6, 7-5 
in the fourth round at the Rod La-
ver Arena to make it to the quar-
terfi nals.  -ANI

Reigning US Open 

champion lost to 

Bulgarian in straight 

sets by 6-4, 6-4, 6-0 

that lasted for over 

two hours

WINNERS: Dimitrov, left, was on the top since the beginning of the clash as he won back-to-back sets and kept Thiem under pressure, 

Serena defeated Belarus’ Aryna Sabalenka 6-4, 2-6, 6-4 at the Rod Laver Arena. 

Ashwin’s fi ve-wicket haul puts 
India in commanding position
CHENNAI:  Ravichandran Ash-
win’s fi ve-wicket haul was the 
highlight of the second day of the 
second Test as it helped India 
end England’s fi rst innings on 134 
runs before the hosts’ began to ex-
tend their lead over the visitors at 
the MA Chidambaram Stadium 
on Sunday.

At stumps on day 2, India’s 
score read 54/1, with Rohit Shar-
ma and Cheteshwar Pujara on the 
fi eld. 

The hosts currently enjoy a 
249-run lead over England and 
will look to add many more runs to 
give themselves the best chance 
of winning the match. India wit-
nessed a good start to their sec-
ond innings, with Rohit Sharma 
and Shubman Gill scoring regular 
boundaries. 

Leach provided England with 
the fi rst breakthrough as he got 
hold of Gill (12) in the 12th over.

Pujara then took the fi eld and 
played cautiously, along with Ro-
hit, to ensure India do not lose 
more wickets on the day.

Earlier, England got off  to the 
worst start possible as Rory Burns 
(0) was adjudged leg-before wick-
et of the delivery bowled by Ishant 

Sharma in the very fi rst over of 
the innings. Soon after, Ashwin 
removed Sibley (16) and England 
were reduced to 16/2 in the eighth 
over.

Skipper Joe Root (6) failed to 
leave a mark as he top-edged the 
ball delivered by Axar Patel and 
as a result, the left-arm spinner 
got his fi rst wicket in Test cricket. 
England continued to struggle as 
Ashwin then removed Lawrence 

(9) and England went into the 
break at 39/4.

Ben Stokes and Ollie Pope re-
sumed the second session from 
39/4 and had a brief 13-run stand 
for the fi fth wicket. Ashwin ended 
Stokes’ 18-run stint and sent him 
back to the pavilion.

Ben Foakes joined Pope in the 
middle and tried to build a strong 
partnership for the sixth wicket. 
The duo played cautiously and 

added a 35-run partnership before 
pacer Mohammed Siraj joined the 
party and dismissed Pope (22).

Foakes, along with Moeen Ali, 
guided the side to the 100-run 
mark. Axar Patel broke the stand 
and scalped the wicket of Ali (6). 
In the fi nal over before tea, Ashwin 
got hold of Stone (1) and bagged 
his fourth wicket in the game.

Jack Leach also failed to leave 
a mark as Ishant dismissed him 
before Ashwin took the wicket of 
Broad in the 60th over to end Eng-
land’s fi rst innings.

Earlier in the day, Rishabh 
Pant’s (58*) unbeaten half-centu-
ry guided India to 329 in their fi rst 
innings. India lost quick wickets 
in the fi rst session of the second 
day and were only able to add 29 
runs to their overnight total.

On the fi rst day, Rohit Shar-
ma played a knock of 161 while 
Ajinkya Rahane provided him 
support with a knock of 67 to help 
the hosts gain an upper hand in 
the match.

Brief scores: India 329 & 54/1 
(Rohit Sharma 25*, Shubman Gill 
14, Jack Leach 1/19), England 134 
(Ben Foakes 42*, Ollie Pope 22, 
Ashwin 5/43). -ANI

C H I D A M B A R A M  S T A D I U M

STUNNER: Rishabh Pant took a stunning catch behind the wicket. 

Hasan, Kaleemullah steer Alpha to 

victory; Maniz Azad beat Waad Trading

Times News Service

MUSCAT: Superb 84 by Hasan 
M and Kaleemullah’s brilliant 3 
for 23 were the highlights of Arm 
Alpha’s emphatic 122-run vic-
tory over Renaissance in a Pre-
mier Division 50-over League 
clash at OC Turf 1 in Amerat on 
Saturday.

Hasan’s top knock was instru-
mental in Alpha reaching 203 all 
out in 49 overs from being 74 for 
5 inside the fi rst 24 overs. Young 
Ubaid Ullah lent him good support 
by scoring 36 in an 86-run sixth 
wicket stand with him. 

Youngster Yash Mehta made a 
huge impression with the ball, tak-
ing 6 wickets for 36.

Renaissance had no clue against 
the seaming deliveries of Kalee-
mullah, Bilal Khan (2 for 21) and 
Ahmed Fayyaz Butt (2 for 32) be-
fore being dismissed for a mea-
gre 81 in its sixth loss out of eight 
games so far. Alpha is now fourth 
on the table with four wins from 
nine games.

Brief Scores (Premier Divi-
sion): Arm Alpha 203 all out in 
49 overs (Hasan M. 84 – 5x4, 2x6, 
Ubaid Ullah 36 – 1x4, 1x6, Yash 
Mehta 6-36, Muhammed Bilal 
2-48) beat Renaissance 81 all out 
in 25 overs (Rafi  Ullah 26 – 1x4, 
2x6, Kaleemullah 3-23, Ahmad 
Fayyaz 2-32, Bilal Khan 2-21) by 
122 runs.

Maniz Azad win
Maniz Azad International ended 
its C Division league campaign in 
style, beating Al Waad Trading by 
5 wickets at Muscat Municipal-
ity ground 1 and topping the table 
with six wins and 12 points from 
seven games. Having played out 
its games, Douglas OHI also has 12 
points from seven matches but has 
a lower net run rate of 2.45 against 
Maniz Azad’s superior 3.70. 

Failing to post a big total on the 
board, Al Waad scored 118 for 7, 
Muthumurugan Muniyasamy 
topscoring with 37. Left-arm spin-
ner Adnan Ul Haq was the most 
impressive bowler, taking 2 for 
15 from four overs while Adnan 
Ahamad claimed 2 for 25.

Maniz Azad took 15 overs to 
surpass the total, scoring 122 for 5, 
thanks to solid 39 by Mohsin An-
sari and 31 by Shoaib Mohammed. 

Brief Scores (C Division): Al 
Waad Trad & Contracting Enter-
prises 118 for 7 in 20 overs (Muth-
umurugan Muniyasamy 37 – 2x4, 
1x6, Adnan Ul Haq 2-15, Adnan 
Ahamad 2-25) lost to Maniz Azad 
International 122 for 5 in 15 overs 
(Mohsin Ansari 39 – 6x4, 1x6, 
Shoaib Mohammed 31 – 3x4, 1x6) 
by 5 wickets.

Jumbo Electronics win
In another C Division match, Anil 
Anwar’s superb 79 not out helped 
Jumbo Electronics to an exciting 

5-wicket win over OCT Al Am-
erat at OAC 3 ground in Seeb. Said 
Haider (46) was the main scorer 
in OCT Amerat’s 152 for 6 which 
Jumbo Electronics chased down 
in the 19th over thanks to Anil. 
Said Haider bagged 2 for 30.

Brief Scores (C Division): Oct 
Al Amerat 152 for 6 in 19 overs 
(Said Haidar 46 – 3x4, 1x6, Tan-
veer Rana 2-26) lost to Jumbo 
Electronics 155 for 5 in 18.3 overs 
(Anil Anwar 79 – 11x4, Chandra 
Mouli 24 – 5x4, Said Haidar 2-30) 
by 5 wickets.

OCT Mabela beat Safara
Brief Scores (D Division): Oct Al 
Mabela 159 for 7 in 20 overs (Za-
farullah Al Balushi 50 – 6x4, 2x6, 
Farooq Hussain 26 – 1x4, Mushir 
Nazir 3-35, Imran Khan 2-21) de-
feated Safara International 145 for 
8 in 20 overs (Shameel Mohamed 
38 – 4x4, Adeel Anwar 34 – 2x4, 
1x6, Muhammed Nadim 3-33, Arif 
Al Balushi 2-24) by 14 runs.

Barathwaj, Amardeen lift 
Vanderlande
Brief Scores (D Division): 
Vanderlande 182 for 5 in 20 overs 
(Barathwaj Vinayagam 75 – 8x4, 
Prasanth Reddy 39 – 5x4, Gopa 
Kumar Gopalakrishnan 2-33) beat 
Pitspot 136 for 9 in 20.1 overs (Mo-
hazin Moosa 31 – 3x4, Amardeen 
Shamsudeen 4-41, Muhammed 
Muzaiyen 2-28) by 46 runs.

C R I C K E T  R O U N D - U P

Al Harthy happy with 1st race of 2021

Times News Service

DUBAI: Race one of the Asian Le 
Mans Series delivered a respect-
able and very positive seventh 
place fi nish for Ahmad Al Harthy 
and the Oman Racing team at 
Dubai Autodrome on Saturday, 
February13, to get the 2021 sea-
son off  to a satisfying start.

Beginning the championship 
curtain-raiser from 10th on the 
GT grid, from 19 class entries, 
Omani star Al Harthy took the 
opening stint of the four-hour 
race at the wheel of the No.97 As-
ton Martin Vantage GT3 and per-
formed very competitively on his 
maiden race outing in the ALMS.

Making immediate progress 
by gaining two places on lap one 
alone to move into eighth, the 
Oman Ministry of Culture, Sports 
and Youth, National Bank of 
Oman, Omantel and Barr Al Jis-
sah supported racer then man-
aged to usurp the No.51 AF Corse 
Ferrari for seventh after a fairly 
lengthy battle. 

Although edged back a couple 
of positions later in his stint, Al 
Harthy continued to lap strongly 
and handed the TF Sport-pre-
pared Oman Racing Aston Mar-
tin over to British youngster Tom 
Canning for the second hour at 
the 5.39-kilometre track.

Initially running in 10th posi-
tion, Canning soon took ninth and 
with 90 minutes of action elapsed 
the Aston Martin Academy driver 
was right behind the Walkenhorst 
Motorsport BMW M6. Climbing 

up into seventh during the second 
half of his stint, at the midway 
point of the race – with a caution-
ary Full Course Yellow period in 
force – Canning pitted.

Aston Martin
Jonny Adam climbed into the 
cockpit for his fi rst race mileage 
of the weekend and the Aston 
Martin factory driver held 10th 
place behind the No.55 Ferrari of 
Davide Rigon. As both cars moved 
up the order, Adam taking ninth, 
he remained stuck behind his Ri-
naldi Racing rival.

Making an earlier fi nal pit-stop 
as a result of the time delay, Adam 
managed to jump Rigon and ulti-
mately concluded the race under 
the rapidly darkening evening 

Dubai skies in seventh – less than 
eight seconds shy of the top six 
and some 14 seconds ahead of 
Rigon’s Ferrari.

‘What a race it was’
“What a race it was”, said Al Har-
thy, “We all drove really well, it’s 
very, very tough out here in the 
Asian Le Mans Series so I think 
we can be happy with P7 in our 
fi rst race – it’s a very respectable 
fi rst race in the championship 
for Oman Racing as part of a very 
strong grid. I wish I’d cleared the 
Ferrari two or three laps sooner in 
my stint, but we weren’t far off  at 
all and I think I did a good job.

“It was a fast race actually, only 
one Full Course Yellow period 
I think in the entire four hours 
which shows the level we’re rac-
ing at. To be honest, I’m satis-
fi ed with P7 on my debut in the 
ALMS as we fi nished ahead of 
some very strong and profes-
sional line-ups.”

Al Harthy and all at Oman Rac-
ing are focused on more improve-
ments for round two, with the ex-
perience from Saturday’s contest 
certain to prove crucial.  

“We worked overnight on see-
ing what improvements we could 
make ready for race two, I’m re-
ally looking forward to it and feel-
ing positive”, added the Omani, 
“If we can make more progress 
again, and that’s what Jonny, Tom 
and I are all focused on, it will be 
a strong fi rst weekend overall for 
us in this incredibly competitive 
championship.”

D U B A I  A U T O D R O M E

Gundogan’s brace 

helps Man City 

defeat Spurs
MANCHESTER:  IIkay Gundog-
an scored a brace as Manchester 
City defeated Tottenham Hotspur 
3-0 on Sunday in the Premier 
League 2020-21 season here at the 
Etihad Stadium.

With this win, City has con-
solidated its position at the top of 
Premier League standings and the 
side now has 53 points from 23 
matches. On the other hand, Tot-
tenham has slipped to the ninth 
spot with 36 points from as many 
games.

City got its fi rst goal in the 23rd 
minute of the match as Rodri was 
able to successfully convert a pen-
alty into a goal. No more goals were 
scored in the fi rst half and at half-
time, City maintained its 1-0 lead.

In the second half, Gundogan 
came into its own and he regis-
tered two goals in the 50th and 
66th minutes respectively and this 
gave City a 3-0 lead.

Spurs was not able to recover 
from this blow and as a result, Jose 
Mourinho’s side had to stumble to 
a defeat.

City will next take on Everton in 

the Premier League on Wednes-
day while Spurs will clash against 
West Ham on February 21.

On Saturday, Liverpool stum-
bled to a 3-1 defeat against Leices-
ter City and as a result, the Reds 
remain static at the fourth spot 
and the side now faces an up-
hill task to defend their Premier 
League title. -ONA

P R E M I E R  L E A G U E

Ahmad Al Harthy. 
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GLOBAL TRADE RECOVERY
Led by trade in goods, global trade 
recovered in the last quarter of 2020, 
reducing its overall decline for the 
year to about 9 per cent, according to 
UNCTAD’s new Global Trade Update 
published. Imports and exports of goods 
grew by about 8 per cent in the fourth 
quarter of last year.

MSM INDEX ENDS LOWER
The MSM index closed at 3,556.40 
points, down 0.09 per cent from the 
previous close. The Sharia Index ended 
down 0.14 per cent at 533.89 points. 
Muscat Finance, up 5.56 per cent, was 
the top gainer while SMN Power, down 
9.76 per cent, was the top loser. 

Omani employees registered in 
public sector pension funds drop

MUSCAT: The number of Omani 
workers registered in public sec-
tor’s pension funds in the Sultan-
ate as of the end of November 2020 
stood at 196,238 comprising a drop 
of 0.2 per cent compared to the 
previous month.

According to the latest data 
released by the National Centre 
for Statistics and Information 
(NCSI), the total number of Omani 
workers registered in the public 
sector’s pension funds at the end of 
November 2020 included 113,526 
males and 82,712 females.

According to the category of 
wages subject to the contribu-
tion, the highest number of Omani 
workers registered in the public 
sector’s pension funds was in the 
wage category from OMR1,000 

to less than OMR2,000, reaching 
58,468 citizens. This was followed 
by the category from OMR700 
to less than OMR800, reaching 
37,751 as the number of Omani 
workers registered in the pub-
lic sector’s pension funds with 
wages from OMR800 to less than 
OMR900 was 30,099.

By age category, the Omani work-
ers registered in the public sector’s 
pension funds between 35 and 39 
years topped the list, reaching 54,115 
followed by those between 30 and 34 
years, reaching 42,902 citizens and 
followed by those between 40 and 
44 years, reaching 41,249.

Oman has various public funds, 
including funds at the Civil Ser-
vice, Diwan of Royal Court and 
Central Bank of Oman. - ONA

The total number 

of Omani workers 

registered in the 

public sector’s 

pension funds at the 

end of November 

2020 included 

113,526 males and 

82,712 females
NCSI DATA: According to the category of wages subject to the contribution, the highest number of Om-

ani workers registered in the public sector’s pension funds was in the wage category from OMR1,000 

to less than OMR2,000, reaching 58,468 citizens. – File picture

Oil price rise risks OPEC+ supply management

WASHINGTON: Oil prices are 
having a dream run as traders bet 
on vaccine rollouts, boosting fuel 
demand as economies reopen.

Benchmark crude contract 
Brent North Sea is trading at a year 
high of $61 (€53.1) a barrel, having 
soared over 60 per cent since the 
emergence of successful corona-
virus vaccines in November. West 
Texas Intermediate (WTI) fu-
tures, the US benchmark, has risen 
to $58 a barrel.

The increase in oil prices, how-
ever, could give Saudi Arabia, the 
de facto leader of the Organization 
of the Petroleum Exporting Coun-
tries (OPEC), a new headache; 
some of its fellow oil producers, 
which have been complying with 
pledged output cuts in keeping 
with a deal to stabilise oil markets, 
might now be tempted to go rogue.

“OPEC+ producers are anxious 
to ramp up production and higher 
oil prices will ultimately lead to 
massive cheating on production 
commitments,” Edward Moya, sen-
ior market analyst at OANDA trad-
ing group, told DW. “For OPEC+ 
members, it is all about market 
share and if demand improves 
along with prices, we will see com-
pliance go out the window.”

Poor compliance has beset 
OPEC+ — an alliance between the 
oil cartel members and a handful 
of Russia-led producers — since its 
inception in 2016.

But when last year’s COVID-19 
travel restrictions and sweeping 
lockdowns battered oil demand 
and caused oil prices to crash, 
even trading below $0 a barrel 
in the US in April amid a severe 
shortage of storage space, oil pro-
ducers didn’t have much incen-
tive to overproduce.

OPEC+ has claimed that there 
was close to full compliance with 
oil production cuts between May 
and December under the terms of 
its current deal, with even the so-
called laggards receiving an im-
pressive report card. Saudi Arabia 
has been strict in ensuring compli-
ance, even calling on those breach-
ing targets to compensate in the 
following months.

The alliance agreed to the big-
gest coordinated cuts on record 
— 9.7 million barrels of oil per day 

(bpd), or 10 per cent of total global 
supply — in April last year when 
the COVID-19 pandemic brought 
the global economy to a screech-
ing halt. That fi gure has gradually 
decreased to 7.2 million bpd amid 
recovering fuel demand.

In December the grouping com-
mitted to gradually bring back 
no more than 500,000 bpd every 
month. The increase in production 
was put on hold for February and 
March as many countries imposed 
new coronavirus lockdowns. Saudi 
Arabia volunteered to cut its pro-
duction by an extra 1 million bpd in 
the two months as part of the deal.  

With oil prices breaching the 
$60 a barrel mark and crude 
stockpiles falling, Russia and 
some other OPEC+ members are 
calling for a faster ramping up of 
production than was agreed in 
December, reigniting tensions 
with Saudi Arabia. The group will 
meet on March 4 to discuss the 
production target for April.

“I do think that this meeting is 
going to be more diffi  cult for Ri-
yadh to argue for restraint, even 
though from a balanced perspec-
tive they [OPEC+] should restrain. 
So, make no mistake about that,” 
Eugene Lindell from Vienna-
based JBC Energy told DW. “The 
demand has not come back. So, the 

price is in a way artifi cially high. 
It’s gotten ahead of itself. It’s pric-
ing more on future expectations 
than on current fundamentals.”

Russia’s shale worries
Russia, among the world’s top 
three oil producers, has been call-
ing on OPEC+ to ramp up produc-
tion under pressure from its own 
producers, which are looking to 
cash in on the price rise.

Moscow, whose budget is more 
resilient to low oil prices than 
most major oil producers, is also 
worried that the recent increase 
in oil prices could lead to US shale 
players making a comeback after 
taking a battering during the pan-
demic, leading to further erosion 
in its market share.

Rystad Energy estimates that if 
WTI stays in the $50-55 per barrel 
range, then at least 300,000 bpd in 
oil production will be added by US 
shale companies by year-end 2021.

Moscow has already been re-
ceiving favourable conditions 
within OPEC+. It was allowed to 
produce an extra 65,000 bpd in 
February and March even as oth-
ers, barring Kazakhstan, were told 
to hold output steady. It is under 
compliance with pledged output 
cuts have also largely been ignored 
by Riyadh.

“As the oil price ticks up, they 
[Moscow and Riyadh] actually 
each have less leverage on one an-
other. In a high market oil price 
environment, the two countries 
become less dependent on one 
another for market regulation,” 
Rystad Energy oil markets analyst 
Louise Dickson told DW. “In a $60 
per barrel world, Saudi’s threat of 
releasing more than 1+ million bpd 
of spare capacity onto the market 
becomes less of a threat. At the 
same time, as prices tick higher, 
Russia’s participation in the deal 
also becomes less crucial.”

Saudi Arabia’s predicament
Saudi Arabia, which has been 
forced to dive into its cash reserves 
to meet its budgetary needs, would 
like oil prices to rise even further 
to help fund Crown Prince Mo-
hammed bin Salman’s ambitious 
spending plans as he looks to re-
duce the country’s heavy reliance 
on oil.

“As long as this multi-billion 
project remains a top priority for 
the Kingdom, it may not have any 
better option than holding back 
oil production to fund it. Even if it 
has to go at it alone, as was the case 
with the 1 million bpd cut in Feb-
ruary and March 2021,” Dickson 
said. - DW

F U E L  D E M A N D

MASSIVE CHEATING: OPEC+ producers are anxious to ramp up production and higher oil prices will 

ultimately lead to massive cheating on production commitments. – DW

EU predicts economic 

rebound amidst 

COVID-19 restrictions

BELGIUM: The European Com-
mission announced its cautious-
ly optimistic interim economic 
forecasts, predicting a return to 
pre-pandemic levels by 2022.

The forecasts predicted that 
GDP growth in the eurozone 
would reach 3.8 per cent in 2021 
and 3.7 per cent for the entire 
group of 27 member states — in-
cluding those countries not using 
the euro.

The eurozone saw a 6.3 per 
cent drop in GDP in 2020 when 
countries across the bloc re-
sponded to the coronavirus pan-
demic with a series of lockdowns 
that hit the economy hard.

The predictions were made on 
the assumption that lockdown 
restrictions would stay in place 
for the fi rst half of the year while 
the most vulnerable people get 
vaccinated, but with a gradual 
easing from the end of spring.

What did the European 
Commission say?
Commission Vice-President 
Valdis Dombrovskis said that the 
forecast “provides real hope at a 
time of great uncertainty for us 
all. The solid expected pick-up of 
growth in the second half of this 
year shows very clearly that we 
are turning the corner in over-
coming this crisis.’’

But he also warned that “a strong 
European response will be crucial 
to tackle issues such as job losses, 
a weakened corporate sector and 
rising inequalities. We will still 

have a great deal to do to contain 
the wider socio-economic fallout.’’

EU lawmakers passed an eco-
nomic stimulus bill on Wednes-
day that promised loans and 
grants worth €672.5 billion ($815 
billion), with a focus on environ-
mental and digital transforma-
tion schemes.

The recovery package had not 
been taken into account for the 
forecasts.

How reliable are the 
predictions?
The predictions brought some 
good news, but also represented 
a reduction in growth forecasts 
made in November when the 
Commission had hoped for 4.8 
per cent growth in 2021.

Germany saw its own forecast 
slashed to 3.2 per cent, although 
with boosted growth expected in 
2022. Italy also saw its growth 
estimates for this year massively 
reduced from 4.1 per cent to just 
3.4 per cent.

The EU warned that the pre-
dictions were not set in stone and 
could be knocked back if the new 
coronavirus variants become 
more widespread leading to de-
layed easing of restrictions.

The EU rules restricting coun-
tries from racking up high debts 
and defi cits have been suspended 
during the pandemic to allow 
governments to increase spend-
ing in an attempt to keep their 
economies afl oat during nation-
wide lockdowns. - DW

E C O N O M I C  F O R E C A S T S

Growth in medical and health technology set to accelerate
Times News Service

MUSCAT: A new COVID Re-
sponse Report (CRR), produced 
by Oxford Business Group (OBG) 
in partnership with the digital 
health platform Altibbi, explores 
the rapid development, uptake 
of medical, and health technol-
ogy across four MENA markets in 
2020, while considering the major 
part that further innovation will 
play in driving economic recovery 
in the region.

In-depth analysis
The CRR provides in-depth analy-
sis of how Egypt, Jordan, Saudi 
Arabia and the UAE responded to 
the pandemic in an easy-to-navi-
gate and accessible format, focus-

ing on key data and infographics 
relating to the technological ad-
vances in the health care system of 
each country against the broader 
socio-economic landscape.

The report tracks the invest-
ment made by all four countries 
in health care provision in re-
cent years which, while varying 
in terms of funds allocated and 
infl ows, bolstered their eff orts to 
contain the virus when it arrived 
and care for patients.

Tech-led services
It looks, in particular, at the broad 
range of tech-led medical and 
health services introduced by each 
market, which proved crucial in 
the pandemic by making alterna-
tive, remote solutions available 

and reducing the overall pressure 
on traditional systems. 

Key examples included e-health 
and telemedicine options, which 
were key in delivering vital public 
health information and facilitat-
ing remote consultations, thereby 
helping to prevent the spread of 
COVID-19. 

Subscribers will also fi nd cover-
age of the medical and health tech-
nology industry potential for growth 
in areas such as medical record digi-
talisation, which is expected to gain 
momentum in line with demand for 
integrated health care systems, tel-
emedicine and automation.

Growth story
The report explores Altibbi’s 
growth story, tracking its expan-

sion and the steps it took to contin-
ue operating throughout the pan-
demic when demand for services 
– both established and new – rose 
sharply. It also looks in detail at the 
fi rm’s collaborative projects with 
the governments of Egypt, Jordan, 
Saudi Arabia and the UAE, which 
enabled them to continue deliv-
ering their health care provision 
through telehealth consultations 
and COVID-19 information hot-
lines, alongside other services, in a 
challenging environment.

New technologies
Jalil Allabadi, Founder and CEO, 
Altibbi, said that having ena-
bled governments to provide es-
sential health information and 
medical services remotely when 

COVID-19 arrived, new technolo-
gies were now expected to play 
an even greater role in post-pan-
demic health care, driven forward 
by changing demographics, rising 
levels of internet use and pressure 
on current systems.

“Approximately 400m people in 
the Arab world are still without ac-
cess to essential medical services, 
while the proportion of the Mena 
population aged over 65 is rising. 
At the same time, an estimated 
70 per cent of doctor visits are 
considered to be unnecessary,” he 
said.“Technological tools in vari-
ous forms, ranging from telemedi-
cine to apps, will play a critical part 
in meeting the demand for health 
information and medical care, at a 
time when governments are keep-

ing a close eye on their budgets.”
Karine Loehman, OBG’s Man-

aging Director for Africa, said that 
unlike key areas of the global econ-
omy, technology-enabled health 
services had performed strongly 
during the pandemic, with health-
tech companies able to tap into the 
disruption to doing business.

“The outlook for the sector is 
bright, with industry players al-
ready focused on developing solu-
tions that will help to fi ll vacuums 
in quality and infrastructure,” he 
said. “From a regional perspective, 
all four study countries are expect-
ed to exhibit strong GDP per capita 
growth going forward, pointing 
to promising prospects for higher 
purchasing power and telehealth 
spending.”

C O V I D  R E S P O N S E  R E P O R T
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MSM index 
ends lower

MUSCAT: The MSM index 
closed at 3,556.41 points, down 
0.09 per cent from the previous 
close. The Sharia Index ended 
down 0.14 per cent at 533.89 
points. Muscat Finance, up 5.56 
per cent, was the top gainer, while 
SMN Power, down 9.76 per cent, 
was the top loser. Shares of Bank 
Nizwa were the most active in 
terms of the number of shares 
traded while was most active in 
terms of turnover.

A total number of 345 trades 
were executed during the day’s 
trading session, generating a turn-
over of OMR1.96 million, with 
more than 17.80 million shares 
changing hands. Out of 42 traded 
stocks, 7 advanced, 14 declined 
and 21 remained unchanged. At 
the session close, local investors 
were net sellers for OMR110,000 
while GCC & Arab investors were 
net buyers for OMR76,000 fol-

lowed by foreign investors for 
OMR34,000 worth of shares. 

Financial Index closed at 
5,291.9 points, up by 0.42 per cent. 
Muscat Finance, Bank Dhofar, 
Al Omaniya Financial, National 
Life and Madina Takaful were up 
by 5.56 per cent, 3.0 per cent, 2.82 
per cent, 2.72 per cent and 1.14 
per cent respectively. Dhofar In-
ternational, Sohar International 
Bank, Oman Emirates and Ahli 
Bank were down by 9.67 per cent, 
2.63 per cent, 2.33 per cent, and 
0.98 per cent respectively. 

Industrial Index closed at 
4,654.60 points, down 0.19 per 
cent. Galfar Engineering, Dhofar 
Cattle, Al Maha Ceramic and Ja-
zeera Steel were down by 1.96 per 
cent, 1.08 per cent, 0.76 per cent 
and 0.46 per cent respectively.

Services index was down by 
0.59 per cent before closing at 
1,569.54 points. — United Securities

Muscat Finance, up 5.56 per cent, was the top 

gainer, while SMN Power, down 9.76 per cent, 

was the top loser

MUSCAT
SECURITIES 
MARKET

SHARE PRICE BULLETIN FOR SUNDAY, FEBRUARY 14

REGULAR MARKET .........................................................................................................................................................................................................................................................................................................
OM0000001590 ............  MUSCAT FINANCE .....................................................55,611 ............... 2,113........................5 ........... 0.038 ........... 0.038 ...........0.038........... 0.038 .............0.036 ........... 0.002 ............. 5.556 ................0.038 ..............0.036...................0.038................ 0.100 .......11,671,560
OM0000002077 ...........  AL OMANIYA FIN.S ..................................................  143,500 ............10,459......................14 ........... 0.073 ........... 0.073 ...........0.072........... 0.073 ............. 0.071............ 0.002 ............. 2.817 ................0.072 ..............0.072...................0.073................ 0.100 ...... 21,311,267
OM0000001418 ............  RAYSUT CEMENT ........................................................ 1,000 .................. 310........................ 1 ............0.310 ........... 0.310 ...........0.310 ............0.316 ............. 0.316............ 0.000 .............0.000 ................0.310 ..............0.302...................0.316 ................ 0.100 ..... 63,200,000
OM0000001533 ............  OMINVEST ...................................................................  100,656 ............32,411........................3 ........... 0.322 ...........0.322 ...........0.322........... 0.322 .............0.322 ........... 0.000 .............0.000 ................0.322..............0.322...................0.326 ............... 0.100 ...260,102,690
OM0000001772 ............  ALANWAR INVESTMENT ....................................  199,821 ............. 13,189........................9 ........... 0.066 ........... 0.067 ...........0.066........... 0.066 .............0.066 ........... 0.000 .............0.000 ................0.066 ..............0.066...................0.067................ 0.100 ..... 13,200,000
OM0000002796 ...........  BANK MUSCAT ..........................................................  107,239 .............42,681......................11 ........... 0.398 ........... 0.398 ...........0.398........... 0.398 .............0.398 ........... 0.000 .............0.000 ................0.398 ..............0.398...................0.406 ............... 0.100 1,293,309,971
OM0000003026 ...........  OMAN TELECOM...........................................................1,827 ...............1,404........................4 ............0.772 ........... 0.772 ...........0.768 ........... 0.780 ............. 0.780 ........... 0.000 .............0.000 ................0.768 .............. 0.752...................0.768 ................ 0.100 ...585,000,000
OM0000003224 ...........  RENAISSANCE SER. ................................................  107,000 ............37,422........................6 ........... 0.350 ........... 0.350 ...........0.346........... 0.350 .............0.350 ........... 0.000 .............0.000 ................0.350 ..............0.346...................0.350................ 0.100 ......82,743,500
OM0000002176 ............  JAZEERA STEEL PROD ..........................................  631,000 ......... 136,666..................... 47 ............0.218 ........... 0.218 ...........0.215 ............0.217 ............. 0.218............-0.001 ........... -0.459 ...............0.215 .............. 0.215...................0.220 ............... 0.100 ...... 27,102,857
OM0000005005 ...........  ALMAHA CERAMICS ................................................ 15,500 .............. 4,030........................4 ........... 0.260 ...........0.260 ...........0.260 .......... 0.260 .............0.262 ...........-0.002 ........... -0.763................0.260............. 0.260...................0.260 ............... 0.100 ..... 14,300,000
OM0000001525 ............  OMAN INVST& FIN. ..................................................169,811 ............ 13,940........................8 ........... 0.083 ........... 0.083 ...........0.082........... 0.082 .............0.084 ...........-0.002 ........... -2.381 ...............0.082..............0.079...................0.084 ............... 0.100 ..... 16,400,000
OM0000003968 ...........  OOREDOO ........................................................................16,813 ...............6,860........................7 ........... 0.408 ...........0.408 ...........0.408........... 0.408 ............. 0.418............-0.010 ........... -2.392 ...............0.408..............0.388...................0.408 ............... 0.100 ... 265,585,246
OM0000003398 ...........  SOHAR INT. BANK ....................................................  695,601..............51,611..................... 24 ........... 0.076 ........... 0.076 ...........0.073 ........... 0.074 .............0.076 ...........-0.002 ........... -2.632 ...............0.075 ..............0.074...................0.075 ................ 0.100 ....180,153,498
Total ..................................13 .........................................................................................  2,245,379 ......353,094................... 143

ISIN ...................................................SECURITY NAME ...................................................................................................VOLUME ............... TURNOVER .................... TRADES ............ OPEN PRICE .............. HIGH .....................LOW ................ CLOSE PR. ............PREV. CLOSE............ DIFF (RO) .................. DIFF % ...................... LAST PR ................ LAST BID ..................... LAST OFFER ......................PAR VALUE .......... MARKET CAP

O M A N  S T O C K S

INDICES
Index .................................................High .................Low ..................... Value ............... Prev . Value.......... Diff  ...............Diff  %
MSM 30 INDEX ....................................3,556.41 ...............3,556.41 ....................3,556.41 ....................3,559.51 ...................-3.11 .................. -0.09
FINANCIAL INDEX ...........................5,291.99 ...............5,291.99 ................... 5,291.99 ...................5,269.90 ................. 22.08 ................... 0.42
Services Index .......................................1,569.54 ...............1,569.54 ....................1,569.54 ................... 1,578.90 .................. -9.36 .................. -0.59
Industry Index .......................................4,654.61 ...............4,654.61 ................... 4,654.61 ...................4,663.67 .................. -9.07 .................. -0.19
MSM Shariah Index ...............................533.90 ..................533.90 ...................... 533.90 ...................... 534.63 .................. -0.73 .................. -0.14
MSM TR INDEX ................................. 4,058.66 .............. 4,058.66 ................... 4,058.66 ...................4,062.21 .................. -3.54 .................. -0.09

Trading Summary
Volume ................ Turnover ..........Trades .............. Market Cap............. Up ............Down ............. Equal .........Sec. Traded
17,806,920 ..................1,966,519 .....................345 ...............20,219,270,893 .................. 7 ......................14 .................... 21 .........................42

OM0000002549 ...........  BANK DHOFAR .............................................................10,000 ...............1,030........................ 1 ............0.103 ........... 0.103 ...........0.103 ........... 0.103 .............0.100 ........... 0.003 ............. 3.000 ................0.103 ..............0.100...................0.103 ................ 0.100 ... 308,624,198
OM0000007043 ...........  NATIONAL LIFE INS ...............................................  321,000 ......... 121,280......................11 ........... 0.370 ........... 0.384 ...........0.370 ........... 0.378 .............0.368 ............0.010 ............. 2.717.................0.384..............0.380...................0.400 ............... 0.100 ... 100,170,000
OM0000004768 ...........  MADINA TAKAFUL ..................................................  367,255............ 32,686........................7 ........... 0.089 ........... 0.089 ...........0.089........... 0.089 .............0.088 ............0.001 ..............1.136.................0.089 ..............0.087...................0.090 ............... 0.100 ......15,575,000
OM0000004420 ...........  BANK NIZWA ..............................................................  10,598,573 . 1,058,921......................16 ........... 0.094 ........... 0.100 ...........0.094........... 0.096 .............0.095 ............0.001 ............. 1.053 ................0.097 ..............0.096...................0.100................ 0.100 ...144,000,000
OM0000001483 ............  NATIONAL BANK OMAN ......................................  210,000 ............26,671......................18 ............0.127 ........... 0.128 ...........0.127 ............0.127 ............. 0.126.............0.001 ............. 0.794 ................0.128 .............. 0.114...................0.128 ................ 0.100 ... 206,495,187
OM0000001111 .............  GULF HOTELS (OM) .......................................................... 53 ...................191........................ 1 ........... 3.600 ........... 3.600 ...........3.600........... 3.880 .............3.880 ........... 0.000 .............0.000 ................3.600............. 0.000...................3.600 ............... 1.000 ...... 13,301,889
OM0000001426 ............  OMAN REFRESHMENT .............................................4,680 ...............6,201........................ 1 ............1.325 ........... 1.325 ...........1.325 ............1.325 ............. 1.325............ 0.000 .............0.000 ................1.325 ..............1.300...................0.000 ............... 0.100 ..... 66,250,000
OM0000001517 ............  HSBC BANK OMAN ......................................................4,000 .................. 320........................ 1 ........... 0.080 ...........0.080 ...........0.080........... 0.080 .............0.080 ........... 0.000 .............0.000 ................0.080..............0.080...................0.082 ............... 0.100 ... 160,025,023
OM0000001566 ............  OMAN FISHERIES ........................................................2,000 ...................174........................2 ........... 0.088 ........... 0.088 ...........0.086........... 0.086 .............0.086 ........... 0.000 .............0.000 ................0.086 ..............0.086...................0.088................ 0.100 ......10,750,000
OM0000001897 ............  MAJAN COLLEGE .........................................................4,000 .................. 592........................ 1 ............0.148 ........... 0.148 ...........0.148 ........... 0.148 ............. 0.148............ 0.000 .............0.000 ................0.148 .............. 0.148...................0.160 ................ 0.100 ......13,320,000
OM0000001962 ............  AL MADINA INV. ..........................................................10,000 .................. 230........................ 1 ........... 0.023 ........... 0.023 ...........0.023........... 0.023 .............0.023 ........... 0.000 .............0.000 ................0.023 ..............0.023...................0.025................ 0.100 ........4,764,482
OM0000002028 ...........  GULF INT.CHEMI. ......................................................10,000 ............... 1,070........................ 1 ............0.107 ........... 0.107 ...........0.107 ........... 0.107 ............. 0.107............ 0.000 .............0.000 ................0.107 ..............0.097...................0.107 ................ 0.100 ........2,247,000
OM0000002168 ............  AL ANWAR  CERAMIC .............................................. 26,917 ...............8,106........................3 ........... 0.302 ...........0.302 ...........0.300 .......... 0.302 .............0.302 ........... 0.000 .............0.000 ................0.300 ............ 0.300...................0.302 ............... 0.100 ......89,456,532
OM0000002341 ............  OMAN CHLORINE ........................................................ 1,000 .................. 245........................ 1 ........... 0.245 ........... 0.245 ...........0.245........... 0.272 .............0.272 ........... 0.000 .............0.000 ................0.245............. 0.000...................0.245 ............... 0.100 ...... 18,524,195
OM0000003000 ...........  Al MAHA MARKTING.................................................. 1,000 .................. 550........................ 1 ........... 0.550 ........... 0.550 ...........0.550 ........... 0.586 .............0.586 ........... 0.000 .............0.000 ................0.550 ..............0.550...................0.586................ 0.100 .....40,434,000
OM0000004925 ...........  ALBATINAH POWER ...............................................  101,400 ..............4,969......................13 ........... 0.049 ........... 0.050 ...........0.049........... 0.049 .............0.049 ........... 0.000 .............0.000 ................0.050..............0.047...................0.050 ............... 0.100 ......33,069,484
OM0000004933 ...........  AL SUWADI POWER ....................................................2,000 .................. 100........................4 ........... 0.050 ........... 0.050 ...........0.050........... 0.049 .............0.049 ........... 0.000 .............0.000 ................0.050..............0.047...................0.050 ............... 0.100 ...... 35,005,911
OM0000005963 ...........  PHOENIX POWER.....................................................  312,972 ............ 15,651........................9 ........... 0.050 ........... 0.053 ...........0.050........... 0.050 .............0.050 ........... 0.000 .............0.000 ................0.053 ..............0.047...................0.053................ 0.100 ...... 73,130,073
OM0000007084 ...........  MCT DESALINATE .......................................................8,000 .................. 776........................ 1 ........... 0.097 ........... 0.097 ...........0.097 ........... 0.097 .............0.097 ........... 0.000 .............0.000 ................0.097 ..............0.094...................0.105 ................ 0.100 ......15,088,389
OM0000007910 ............  AMAN REAL ESTATE ................................................ 67,597 ...............6,422........................7 ........... 0.095 ........... 0.095 ...........0.095 ........... 0.095 .............0.095 ........... 0.000 .............0.000 ................0.095 ..............0.094................... 0.101 ................ 0.100 ......19,000,000
OM0000002226 ...........  ALJAZEERA SERVICES ........................................... 43,361 .............12,534........................4 ........... 0.289 ...........0.290 ...........0.286........... 0.289 .............0.290 ...........-0.001 ........... -0.345 ...............0.290..............0.286...................0.289 ............... 0.100 ...... 17,688,035
OM0000002200 ...........  AHLI BANK ..................................................................  2,306,000 .....232,950..................... 23 ............0.101 ........... 0.102 ...........0.101 ............0.101 .............0.102 ...........-0.001 ........... -0.980 ...............0.101 .............. 0.101...................0.103 ................ 0.100 ....166,615,404
OM0000001301 ............  DHOFAR CATTLE........................................................59,620 ...............5,490........................6 ............0.091 ........... 0.093 ...........0.091 ........... 0.092 .............0.093 ...........-0.001 ............-1.075 ................0.093 .............. 0.091...................0.094 ............... 0.100 ........ 7,438,200
OM0000003521 ............  GALFAR ENGINEER. ...............................................  745,500 ............37,276..................... 23 ............0.051 ........... 0.051 ...........0.050........... 0.050 ............. 0.051............-0.001 ............-1.961 ................0.050..............0.049...................0.050 ............... 0.100 ......14,499,032
OM0000004735 ...........  SEMBCORP SALALAH ............................................  102,500 .............. 9,635........................8 ........... 0.095 ........... 0.095 ...........0.094........... 0.094 .............0.096 ...........-0.002 ........... -2.083 ...............0.094..............0.093...................0.094 ............... 0.100 ...... 89,729,763
OM0000001681 ............  OMAN  EMIRATES HO. .............................................10,624 ..................446........................2 ........... 0.042 ...........0.042 ...........0.041 ........... 0.042 .............0.043 ...........-0.001 ........... -2.326 ...............0.041 ..............0.041...................0.047 ............... 0.100 ......... 5,118,750
OM0000004669 ...........  SHARQIYAH DESALIN. ..........................................  162,254 ........... 20,084..................... 30 ............0.133 ........... 0.133 ........... 0.121 ........... 0.124 ............. 0.134............-0.010 ............-7.463................0.123 .............. 0.121...................0.123 ................ 0.100 ...... 12,127,468
OM0000001509 ............  DHOFAR  INT. ................................................................21,900 ...............5,325........................5 ........... 0.243 ...........0.250 ...........0.243........... 0.243 .............0.269 ...........-0.026 ........... -9.665 ...............0.243..............0.243...................0.280 ............... 0.100 ..... 62,868,960
OM0000004248 ...........  SMN POWER HOLDING ........................................... 47,335 ...............3,503........................ 1 ........... 0.074 ........... 0.074 ...........0.074 ........... 0.074 .............0.082 ...........-0.008 ............-9.756 ................0.074 ..............0.074...................0.081 ................ 0.100 ...... 14,773,034
Total ..................................29 ........................................................................................  15,561,541 . 1,613,425.................. 202

Parallel Market .........................................................................................................................................................................................................................

East Asian economies drive 

global trade recovery: UNCTAD
GENEVA: Led by trade in goods, 
global trade recovered in the last 
quarter of 2020, reducing its overall 
decline for the year to about 9 per 
cent, according to UNCTAD’s new 
Global Trade Update published.

But while imports and exports 
of goods grew by about 8 per cent 
in the fourth quarter of last year, 

trade in services stagnated as 
measures taken in the global fi ght 
against Covid-19 continued to af-
fect sectors such as travel.

“The recovery process has been 
uneven with many countries lag-
ging,” said UNCTAD economist 
Alessandro Nicita who worked on 
the report.

The recovery of Q4 2020 was 
largely driven by the trade of 
goods from and to developing 
countries, especially by the very 
strong performance of East Asian 
economies. On a year-over-year 
basis, trade in goods originating 
from East Asia grew about 12 per 
cent in Q4 2020. - ANI

R E P O R T

IMF staff  
completes 
2021 Article 
IV Mission 
to Bahrain

WASHINGTON: An Interna-
tional Monetary Fund (IMF) 
mission led by Ali Al-Eyd held 
virtual discussions from Janu-
ary 25 - February 11, 2021 to 
conduct the 2021 Article IV 
consultation. The mission will 
submit a report to IMF man-
agement and Executive Board, 
which is scheduled to discuss 
the Article IV Consultation on 
March 17, 2021.

After the virtual consulta-
tion, Al-Eyd issued the follow-
ing statement: “Bahrain moved 
quickly to address the health 
and economic eff ects of the 
COVID-19 pandemic, protect-
ing lives and livelihoods. Swift 
and well-coordinated policy 
responses have helped limit the 
spread of the virus, deliver rapid 
and widespread access to vacci-
nations, and target income and 
liquidity support to those most 
in need. 

Nevertheless, as in other 
countries, the prolonged COV-
ID-19 pandemic and necessary 
containment measures contin-
ue to impact Bahrain. 

Growth in 2020 is estimated 
at -5.4 per cent, driven by a 
sharp contraction in non-oil 
growth of -7 per cent. 

V I R T U A L  D I S C U S S I O N S
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5000 BEDSPACE AVAILABLE

 VACANCY CARGORENT

SERVICE / WANTED?

P L A C E  y o u r 
ad   H E R E

S E N D  e m a i l  T O :
c l a ss  i f i eds   @ t i m eso   f o m a n . c o m

For Tally sales, services or customization
Contact: TallyGuru +968-79248644

Email:  guru.prasad@rltsgroup.com
Roudh Lotas Group LLC

http://www.rltsgroup.com/tally-accounting-software/

for rent

3 BHK Duplex (With Maid Room)          
Split A/Cs, Free Unlimited

Broadband WiFi, Security access 
system, & Secured car park

Opposite Kims Hospital Al Falaj

FOR RENT

Contact: 99657906 or 24702141

SHOWROOM & OFFICES
FOR RENT

TEL. 99382489, 99263443

Al Wattayah Main Road
next to AL MAHA Petrol Stn.

Starting Price @ OMR 3.5/sqm

4.5 cm

3 cm

for rent

for rent

for sale

Advertise 
with us
s e n d  E M A I L  t o : 
c la  s s i f i e d s @ t im  e s o f o ma  n .co m

 
Flats for rent Al Qurum 20. Con-
tact 99338460 
 
Showroom-Shop in Ghala near 
Berger Paint Factory Area 260 SQM 
Contact 99711949
 
1BHK near Oman house & CBD.
Contact 99233116 
 
Warehouse & flats 2BHK, 1BHK 
for rent in Ghala near bridgestone 
tyres. Contact 99349311, 98014921 

FOR RENT,
      FOR SALE?

PLACE YOUR AD HERE
email: classifieds@timesofoman.com

 Staff (20 Rooms) & Labour (36 Rooms)
  in Al Amerat with Kitchen and

Dining Rooms.

 ACCOMODATION
FOR RENT

Contact: 92878705 / 99374971

WAREHOUSE
 FOR LEASE

in Al Amerat 
(500- 3000 Sqm Area)

4x3

ie. 4 cm height and 12 cm width

with Industrial License

in Al Amerat

5000sqm Industrial land 
with boundary wall, 2 rooms, 
kitchen,bathroom & 3 phase elec-
tricity availableaway from only 
50m from main Misfa road opposite 
Al Mana market Misfa. Contact 
99359311, 94258501
 
1200Sqm land area with bldg 
commerical & resident available in 
South Ghobrah with 2 floors & wide 
parking. Suitable for school & of-
fices. Contact 99349311, 96661115 

*Classified Advertisement space booking with text,
should be done till 12.00 noon for next day’s publication. 

* Subject to space availability

Flat for sale only 3 years old
2 bed room + 1 study room,

2 bathrooms, kitchen,
family hall.

The Wave FlaT For sale

Contact 99233359

 
Trailer for rent. Contact 95292064 
 
For rent flats in Darsait. Contact 
93639986, 99885957
 
Al Athaiba - 2BHK near Al Zubair 
Motors Rent  RO 250/- Contact 
99879939
 

Quality car rentals
at competitive prices.

WJ Towell Group Company
•  Fleet of 2,000 vehicles
•  Choose from a wide range

of brands & models
•  PDO, OXY and BP spec 

vehicles available
•  Attractive rates for short-term 

& long-term lease

Muscat 9014 6672
9679 0684

Sohar
Salalah

9731 6218
9429 9325

www.orbit-oman.com

Brand new two bedroom at Marsa 
Garden Al Mouj, Full equipped 
kitchen and built in cupboards and 
two bathrooms for OMR 600 kindly 
Contact 93326511 
 
Industrial Land 1500m2 in Al-Ohi 
Industrial area in Suhar. Contact 
99231000

CARGO/
logistics?
place 
your ad 
here
EMAIL:
classified @
timesofoman.com
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Job Vacancies

JOB WANTED

Job vacancies

Job vacancies

Job vacancies

BUSINESS

Sales / Marketing

ACCOUNTS/FINANCE

ACCOUNTS

engineer

miscellaneous

cook DESIGNER/AUTOCAD 
D/MAN

architect

ENGINEERADMIN/HR

Indian male with 21 years’ experi-
ence in Hr & admin seek placement 
for Hr/admin executive/assistant. 
Contact 95425764 
 
Indian female BE MBA has DL, look-
ing for job in Muscat. # 97613235

Srilankan Quantity Surveyor, 
Degree (Civil) with 6 yrs experi-
ences (GCC), immediately available 
(with NOC). D/L Oman & Sri Lanka. 
Contact 98593262 
Email thanseermusaleen@mail.com
 
Quantity Surveyor having 10 yrs. 
total exp, 6yrs in Oman in Infra & 
building projects. Looking for a 
suitable position having Oman DL. 
Contact 91401880 

Indian male Diploma Electrical En-
gineer, with 15 years of experience 
with 8 yrs exp in Oman with CEP 
and NOC available. Valid Oman D/L. 
Looking for suitable placement can 
join immediately. Contact 99579171
 
Electrical Engineer, 20 yrs 
experience in Oman worked in 
construction sector as MEP project 
Coordinator with valid DL & visa 
(NOC available. Contact 99068277.
Whatsapp 91-9567621821. email 
vijayanki1965@gmail.com 
 
Arabic civil engineer excellent 
spoken and written english - 6 
years experience in projects coor-
dination & supervision, preparing 
submittals & engineering softwares 
resident and have DL. Contact 
95432250 
 
Safety officer (engineer), 5 years 
experience in GCC, two years in Oil 
field in Oman, nebosh IGC, valid D.L. 
Contact 79318246
 
M.Tech Civil engineer 24 yrs GCC 
experience in all types of building 
in consultant office seeks suitable 
position. Contact 96750674
 
Civil and Structural engineer with 
8years experience in construction 
projects, Gulf experience and D/L, 
looking for suitable placement. 
Contact 97906770 

Looking for part time accountant 
job. Contact 91019796
 
Sr.Accountant, 18 yrs oman ac-
counting experience on tally 
excel SAP upto finalisation.NOC & 
DL available. Contact 97887472, 
92049205 
 
Accountant, 15 yrs of professional 
experience including 8 yrs in Oman 
looking for suitable placement. 
Contact 79898089
 
Indian male with 7+ yrs experience 
in General accounting, Reconcilia-
tions, MIS reporting & audit. Imme-
diate joining. Contact 71752831. 
email anish.cima@gmail.com 
 
Indian Female 21 years, BA (Hons) 
Finance, 2 yrs exp in Accounts/Ad-
min. Looking for suitable opportuni-
ties. Oman D/L Available.# 99862550 
najlanishad1999@gmail.com
 
Young Indian Male with D/L, hav-
ing 18 years Oman experience in 
Accounts/ Sales / Marketing, ready 
to join immediately – release let-
ter available. Contact 95167629 / 
99073704
 
Indian with 5 yrs experience in 
Acc & sale with valid DL,looking for 
suitable job. Contact 92531339 
 
Indian male 30, B.Com,6 yrs experi-
ence in Accounts,sales & medical 
insurance sector in Oman.NOC 
available. Contact 98908761. Email 
ajmalhamza90@gmail.com
 

MEDICAL

manager

domestic help

services

Urgently required pathologist/
microbiologist with PHD, GP doc-
tors, nurses, x-ray technicians, Arab 
speaking gynecologist, pediatrician, 
dentist & orthodontist for Salalah 
Oman. MOH license holders are pre-
ferred. Whatsapp +968 98899345 
Email hrsalalah2021@gmail.com
 
Urgently hiring for a newly open-
ing Polyclinic in Muscat, Oman. Re-
quired Doctors: Gynecologists Pedia-
trician Radiologist Nurses Female 
Lab Technicians X-Ray Technician 
(Female) Pharmacist Preferences 
for to MOH Licence holders. Please 
share your profile: 
Email: halawadikabir@gmail.com 
Whatsapp +968 95185199

Property Leasing Manager, send 
CV-vepsupervisor@gmail.com

SITUATION WANTEDservices

AC Technician & maintean-
ance, AMC. Contact 78374904, 
95308363 
 
For Auditing, Accounting, Taxa-
tion, VAT implementation, Consult-
ing, Advisory Services. 
Contact: 7922 2467 / 7934 9166, 
anoopkrishna1978@gmail.com 
 
Carpet Shampoo, marble & tile  
polishing, pest control & anti-
termite treatment, general clean-
ing painting, Plumbing, Electri-
cal, shifting. Contact Mundhir 
l-Rizaiqi trading. L.L.C # 24810137, 
99450130

We supply Drafts Person on contract / project basis
with MEP, Oil & Gas, Architectural experience,
and We supply Architectural and Civil Engineer.

2D DWG All Disciplines (CIVIL / MEP / IT SYSTEMS ) 
(Dsign / Details / Shop Drawing /As Built)
RATE: 10 -20 OMR A0/A1 SHEET

SUPPLY DRAFTS MAN 2D/3D DGW
 Est. CR: 1275369CREATIVE DESIGN

Ph : 96077443
design.creative@gmail.com

Looking For Electrician, Plumber, 
Carpenter, Clearners, Foreman, 
Office Staff. Contact 24709144 
Email: atf24704415@gmail.com

 
B.E civil engineer having 10 years 
Oman exp looking for false ceiling 
works. Contact 79882467 
 
B.Sc in Civil Engineering having 13 
years of experience in Oman. Hand 
on experience in MOTC, MOD and 
RCA prestigious projects. Available 
in Oman with NOC and Valid DL. 
Contact 97118102 
Email: probir1982@gmail.com
 
BE civil Engineer with 15 years of 
experience in Oman. Construction of 
Residential Commercial buildings, 
Hotels, Resorts, and industrial build-
ings. With valid visa & D/L.Contact 
92779334, 95056144. 
Email anisubash12@gmail.com 
 
Electrical engineer, having 4 years 
experience in motors maintains, 
electrical control, distribution panel 
and VFD, fluency in English and 
Arabic mother tongue, have resident 
in Oman. Contact 96434550
 
Civil Engineer with 10 years ex-
perience in construction and water 
pipeline works GRB water tanks. 
Contact 94334788
 
Scada Engineer with 06 yrs experi-
ence in Substation Control centre in 
oman with DL & NOC. # 94924976. 
Email: zeezee45ec@gmail.com
 
Civil engineer with 9years exp in 
Oman .Contact 97646908 
 
B.Tech Mechanical, engineer with 
3+yrs experience looking for job. 
Currently in Oman. # 94575752

Looking for experienced  house-
keeper for a European family.Full 
time or part time. Contact 99888143 

*Classified Advertisement
space booking with text,

should be done till 12.00 noon
for next day’s publication. 

* Subject to space availability

MBA Finance 16+Exp of Oman in 
Accounts up to finalization & Bank 
Facility LC, LTR, looking for suitable 
senior position. Contact 92383882 
 
Indian Female with 15 years experi-
ence in Finance and Accounts look-
ing for a Suitable position. Contact 
94953826 /92824146

Indian male 26 yrs old,5 yrs experi-
ence in Accounts,looking for job.NOC 
available. Contact 79081319. email 
remeshmattakkara@gmail.com 
 
Sudanese Accountant 3 years expe-
rience MBA holder 94706138 
 
Indian male,  MPA with +15 years of 
experience in accounts and finance 
(Oman, UAE & India) as Accounts 
Manager / chief & senior accountant 
on visit with NOC.  
Contact 79007124 / 78039524 
Email: kadercok@outlook.com
 
Looking for Senior Accountant Posi-
tion. Having 10 Years Experience and 
driving license . # 79202007 
 
Indian Male Bcom MBA. 20 
years experience in Finance, 
Tax, Budget, MIS, ERP. Contact 
91190552/92243552
 
Well experienced Accounts Manager 
looking for suitable placement.Con-
tact 99044724
 
Accountant M.Com with 13 years 
experience in Oman seeks suitable 
placement contact 79506513

 
Electrical Engineer having 6 years 
of experience in construction sector 
in Oman in MEP, Data cabling,BMS 
System & Substation cabling works.
Contact 968-96335725 
 
B.Tech Mechanical, Indian Male, 
1 yr exp in HVAC, now in visit visa, 
looking for job. Contact: 79813372 

Looking for Senior accounts profes-
sional. Contact 92878705 
Email CV to ddes.hr@gmail.com. 
 
Urgently required Accountant who 
can handle up to finalization. Send 
your CV’s to: unhjob@gmail.com 
 
Urgent Requirement Office Assis-
tants in Sohar (single status basis) 
commerce background preferred. 
Age limit 35years visa available.
Email: career.hrdinfo@gmail.com

A reputed Omani business group 
wants to purchase GP clinics/poly-
clinics in Muscat and interior towns 
of Oman including Salalah.Send 
WhatsApp message to 95092995 or  
mentioning  name of clinic, location, 
contact number.

B.Sc Indian lady fashion designer, 8 
yrs experience looking for related job. 
Contact 96919159, 94004019. Email 
fassionpassion.trupti@gmail.comCook seeks job. Contact 79508817

Electrical Company looking for 
Male Electrical Engineer (diploma/
degree), 4- 10 yr Oman Experience , 
independently handle projects, Oman 
D/L must. Send CV on e mail id: 
alsahil22@yahoo.com

 
Bachelor in Civil Engineering 
11+ years of experience in Oman. 
Experience in Commercial Building 
Projects Management & Engineer-
ing consultancy.  Looking for full 
time suitable position. Having Oman 
DL. Contact 98611382
 
M/48/Indian Civil engineer, 28 yrs 
exp,18 yrs Oman exp with Consult-
ants & Clients seeks opporunities.
Contact 92370274
 
Civil engineer, 18 yrs experience in 
Oman & Saudi Arabia, construction 
building & consultant, hotel, resort 
& infrastructure. # 97401992. Email: 
hamadamans2007@yahoo.com
 
Electrical Engineer with 4 years 
experience in Africa and Oman , LV 
system , TX maintenance , water 
transmission line , motors control , 
with valid visa and driving license, 
Contact 91936392
 
BE Civil Engineer 8 to 9yrs experi-
ence. Contact 93850875. Email 
abdulcivilco2015@gmail.com 
 
8 Years experienced Electrical Sales 
and Estimation Engineer with valid 
driving license available to join im-
mediately. Contact: 79696089. 
Email xjnirmal@gmail.com
 
Omani is looking for job. UK 
graduate since 1991. B.Engg+MBA, 
experience PDO, Diwan, AbuDhabi, 
group of companies as GM. Contact/
Whatsapp 94174443

The candidate should be:

•  College level ( or equivalent cert.)

•  With Baking Skills.

•  Can prepare cakes, sandwiches
   and other Food & Beverages.

•  With experience in a coffee shop,
   operating coffee machine.

REQUIRED

WAITER & WAITRESS

Email your CV to:
ktcrecruitment21@gmail.com

Indian cook with 8 yrs experience, 
looking for job. Now on visit visa. 
Contact 79850765

RequiRed

 Account MAnAgeR

Send cV to: receptionist@mescooman.com
contact number 24503222

5 years’ experience in the same field only
Master’s degree (in Accounting)

Should have driving license
Ready to start the work

Fluent in English

Senior Accountant (1no.) – 7+ years’ experience with minimum of 4years construction back-
ground in Oman with strong fund management, Budgeting, Cost Management, Project Costing, 
Banking, Cashflow forecasting, MIS, P&L, Profitability monitoring, taxation, Legal compliance etc. 
Experience in Procurement will be an added advantage.

Project Manager - Civil (1no.) – Must be B.E/B.Tech in Civil Engineer, with 15+ years’ experience 
in Civil construction & minimum 5years in Oman only, specialized in Construction projects, to man-
age the project independently, cost forecasting, pricing & ensure expenses are line with quotation, 
control and monitor labour, material and equipment’s expenses, deal with subcontractors. Very 
good knowledge of construction contracts, conditions, claims, scheduling and construction man-
agement skills. Speaking Arabic will be an added advantage. 

A leading construction and design company is looking for candidates
for following position for immediate recruitment

Eligible candidates may forward their resume to: vacanciespec@gmail.com

9 years experienced Female 
Architect with Urban planning 
experience seeking for a job. 
Contact 96146645

Indian Male professional, with 14 
years of experience in administra-
tion and secretarial areas having 
valid driving license, seeking a 
suitable position. Contact 99341481, 
mhd82ajaz@gmail.com 
 
CMA-Inter, B.Com, 2 yrs experience 
in administration & accounts.Valid 
Oman DL. # 79775861, 93204471 
 
MBA Graduate (25), 4 years GCC 
experience, DL, experience in hos-
pitality, and eatery industry looking 
for a role in Administration, Business 
Development, Marketing or anything 
that involves management of a busi-
ness. Major Plus: Quick Learning. 
Contact +968-91400234. 
Email: shaheemraf@gmail.com
 
Indian male, 13yrs Oman Experi-
ence, Admin/Purchase/Stores/Op-
erations. NOC,D/L. Contact 78363835 
 
Indian Male - MBA (HR) & Engineer-
ing graduate, 12 yrs experience in HR 
Admin (incl. 3 yrs of Oman exp.) on 
visit visa. Contact 79857135
 
Filipino, female with 7 years experi-
ence in airline industry as cabin 
crew.looking for admin, office, Hr job. 
with Oman DL. Contact 79470206 
 
Bangladeshi male (29 yrs), 8 yrs 
experience in filling,office assistant 
& entry level jobs in oman. NOC 
available. Contact 99891971 
email: mnrajiboffice@gmail.com
 
Indian female 32, MBA(HR),exp 
Oman 4 yrs,India 4yrs in HR & 
admin, looking suitable placement.
Contact 95619537

Required young diploma Civil En-
gineer/graduate with Oman driving 
license for Sales in construction 
material. Having good contacts with 
consultants & contractors. Contact 
92888337 
 
Sales Executive with Valid Oman 
License required for a Designing & 
Printing Company in Oman Attrac-
tive salary + Accommodation. 
Send your updated C.V. to: 
recruitmentsales21@gmail.com

• Command over all related softwares is a must;

• In addition to Graphic Designing, applicant with experience of 
Web Development, Social Media Marketing, Photography & 

Video Editing would be preferred;

A trading company dealing in lIGhtInGS, seeks to recruit 
qualified & experienced In-House Designer.

GRAPHIC DESIGNER

Kindly email CV with Portfolio by 20th February, 2021 at: 
jobatmuscat@gmail.com

Eligible candidates may forward their resume to: omanjobs21@gmail.com

A leading contracting company is looking for candidates
for following position for immediate recruitment

Finance Manager – 1 no. – CA  with 15 years’ experience  in Oman, UAE from contracting 
background with strong commercial acumen, hands on in Group Finance & Fund Manage-
ment, Banking, Budgeting, Cash Flow Forecasting, MIS,  P&L, Cost Management, Profitabil-
ity Monitoring, Taxation, Legal compliance etc. 

Accounts Executive – 2 nos. – CA Inter with 8-10 years’ experience adept in Accounting 
of JVs, BRS, banking transactions, MIS, VAT, LC, vendor management well versed in ERP, 
Tally, MS excel etc. with prior contracting experience. 

SHOWROOM MANAGER (Female)

SALES COORDINATOR (Female)

• Minimum 5-8 Years of Experience.
• Strength to Generate Business.
• Excellent Track Record in Customer Service.
• Excellent Verbal & Written Communication in English & Arabic.
• Preferably Arab National.
• Knowledge of Sanitary Ware & Tiles.

• Minimum 3-5 Years of Experience.
• Very Good Co-ordination Skill.
• Age Between 25-35 Years.
• Excellent Verbal & Written Communication in English.
• Knowledge of Sanitary Ware & Tiles.

The job offers competitice salary, 
excellent working environment 
and career growth. Interested 
candidates should send SV on:
alamana@alamana-oman.com

SEND US YOUR CV
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Job wanted

JOB WANTED

Sales / Marketing

PURCHASE/PROCUREMENT

MISCELLANOUS

MECHANIC/TEchnic

tour / traveldriver it

EDUCATION/TRAINING

manager

Logistic

Looking for driving job. 9 yrs. 
Contact 93191575
 
3 yrs experience in driving, look-
ing job. Contact 98763258 
 
Experienced Driver With Car 
Available: +968 96091082 
 
Looking for Driving job. # 93985092
 
Looking for Driver job. # 94531676
 
15 yrs experience in driving, look-
ing job. # 97984912, 94242480

Indian female MCA, 4 yrs experi-
ence in TCS as a software testing 
engineer seeking suitable position.
Contact 95249883 
Email rejaaramdas@gmail.com 
 
Female, B.Tech (CS) digital market-
ing,5 yrs  of project development 
exp & managing end to end project 
development activities. # 94403029 
Email anna.shaju3@gmail.com

 
MBA marketing having 12 years of 
experience in sales of various B2B 
products.Experience in making and 
implementing marketing plans.
Capable to market any good product. 
Call 91690869 
 
Indian Male 15 years Experience 
(MBA) looking for job in Sales & 
Marketing, Currently in Oman with 
Valid Driving License and Valid 
Visa. Contact 91127809 
 
Indiam male MBA post graduate, 9 
yrs experience in Sales & Marketing, 
Oman DL holder. Looking for suit-
able placement. Contact 71537034 
 
B.Tech MBA, Indian 10 yrs experi-
ence, sales,marketing IT. Contact 
90725202 
 
Sales, Business development 
manager, construction, FMCG,UPVC 
7 years GCC experience Oman D/L.
Contact 95842228 
 
Indian male 27 yrs MBA graduate 
with specialized degree in Manage-
ment seeking suitable placement.val-
id Oman DL available. # 91209360. 
Email amirasadc@gmail.com 
 
BM, with 26 yrs FMCG exp, handling 
large distribution looking for better 
prospects. Contact 90925520 
 
Indian male with Oman D/L, looking 
for job in Sales. Having experience 
in sales in a very well reputed FMCG 
company in Oman. Contact 90625165, 
Email: farookshamas@gmail.com

 Project manager searching for 
job of managing projects for client 
company for construction.Pres-
ently working with high profile 
client,handling all the projects.
Contact 99116074 
 
Male having 10 years Experience 
(Oman), working as a “Fleet Man-
ager”  looking for a suitable position. 
Contact 93363316

Driver plumber Electrician, looking 
for job. Contact 96750080

HR Manager

Contact: 96332608

17 years’ experience
in Finance & HR (10 Yrs),

Indian Male, MBA & M.Com.
NOC Available.

More than 22 years of experience, Indian, Male,
having bachelor’s degree seeking suitable

placement, having experience in  Administration/
Document Control/IT, HR, and Finance Support,
with valid Oman Driving Licence. NOC available.

Contact No. 99757759
Email: bijucchacko85@gmail.com

AdministrAtion

A Post Graduate in Food science and Technology, with 
certification in Food Safety Level 4 and HACCP Level 3, 

actively looking for a job in food industry.Ability to handle 
in-Process quality and Food Technology related activities.

Excellent communication and Interpersonal skills.

FOOD AND QUALITY

Contact +968 78359939
Mail id: vargheseroy98@gmail.com

Indian Bachelor, B.Com, 4 yrs
experience as ACCOUNTS ASSISTANT 

seeks suitable placement.
D/L & NOC Available.  

Contact 96324484

ACCOUNTS ASSISTANT
Planning Engineer/manager

20 yrs experience in Mechanical,
civil, pipeline 7 MEP projects using 

Primavera with NOC & D/L
seeks suitable position.

Contact 92651105
Email reji_mathai@hotmail.com

PLANNING ENGINEER/MANAGER

Indian Male, 41 Years, B.Com + CA intermediate, 
having more than 15 Years of experience  (13 years 

in Oman) in the different  positions as Accounts 
Manager,Internal Auditor and statutory auditor.
currently working as Accounts  Manager, seeking 

similar Managerial position in finance.

Contact: 99169501

ACCOUNTS/FINANCE

Indian male, 10+ yrs experience in 
the field of purchase,store,asset coor-
dinator.Valid D/L. Immediately avail-
able for joining. Contact 71596360. 
Email praveenskurup82@gmail.com 
 
A 35 years experienced person 
with exposure in purchase and 
other day to day activities office 
activities seeking a suitable job. 
Contact 98528907
 
Indian male, 13yrs Oman Experi-
ence, Admin/Operations/Purchase/
Stores, etc. NOC,D/L.. # 78363835 
 
Procurement & Logistics Head with 
17+ yrs exp, Indian # 99224623
 
Filipino, male with more than 10 
years experience in Oman as Store 
Incharge, Sales associate, customer 
service, retail, warehouse logistics 
and merchandiser with driving 
license. Contact 95042624 
 
Indian purchase assistant, store 
keeper,10 yrs experience in Oman 
valid DL, looking for suitable job. 
# 98615731 sanalk73@gmail.com

Indian Male: Btech, having
23 years GCC experience with

valid Oman driving licence 
seeks suitable placement.

Contact GSM: 79880377
Email: jaksona8081@gmail.com

Senior MEP Manager

Male with 7 years
experience in accounts

& admin looking for
a suitable post. 

Telephone: 97711584

f i n a n c e

dining

36 yrs old, 12 yrs working in Design, Consultancy & 
project execution. Experience working in commercial, 

Institutional/Educational, residential construction, 
Hospitality, Interior design/ fit-out work. 

Knowledge on CAD/ MS office/ Planning/ Tendering/ 
Estimation & execution.

Ready to join immediately with D/L and NOC available

Contact: 78371040

Architect/ Interior Designer

Female with 8 years
experience in Admin

& Accounts looking for
a suitable post. 

Telephone: 96303874

FINANCE /  ADMIN

Srilankan Senior Accountant looking 
for a suitable opportunity. 7 years 
experience in Oman & capable of 

handling accounts up to finalization. 
On hand experience in Tally, Spur, QB 

etc. Having D/L.

Senior AccountAnt

contAct: 92821932

Indian female (M.Sc. chemistry),
2 years experience as a quality control
officer  seeking a suitable opportunity
in any chemical industry/food industry

/lab assistant.

Contact +968 71548622
cleetadsu7259@gmail.com

Contact: 99884291 / 99741875
VIPUL70@GMAIL.COM

Indian Chartered Accountant and Cost 
Accountant with 25 years experience in 
Finance, MIS, Budget, Strategy, Projects,

VAT seeks suitable placement. 

Finance Manager / CFO

CA, CPA, BSc. (Accountancy & Business 
Finance) Special with 12 years of experi-
ence (6th year in Oman) is looking for an 

opening. DL, NOC are available.

CHARTERED ACCOUNTANT (SRI LANKAN)

GSM: 78259755 

HSE, professional having 20+ 
yrs of experience in HSE field in 
building,airport construction & oil & 
gas. Contact 90125179 
 
Indian male civil supervisor, 25 
yrs experience in galfar Oman.Cli-
ent approved permit holder OETC 
scaffolding tag inspector, reservior, 
HDPE, DI pipeline, earth works 
shuttering, reinforcement, concrete. 
Contact 97680142 
Email awadhesh37@gmail.com 
 
22 years experience in modular 
kitchen. Working as a project co-or-
dinator/Designer/Sales co-ordinator 
Contact 99757846  
email: baiju.zukait@gmail.com

Indian male chief accountant 21yrs 
experience in financial accounting, 
budgeting and finalisation. Oman 
D/L familiar with Sap, customised  

ERP and Tally. On visit

Contact 78073734
Email sajeevsmi2005@gmail.com

Sales Manager

GSM: 71744819
Email: mehdikassen@yahoo.com

With BA Degree and above 5 years
of experience in Oman Market

looking for suitable opportunity.

Indian National having 18 years of work experience, 14 years 
in Oman having master’s in Construction Project Management 
& Construction Law & Dispute Resolution from UK Universities. 

Experienced in Handling High End Hospitality, Residential 
& Commercial Projects from initiation till completion. Seeks 
Placement as Clients or Consultants representative in Oman.

Please contact – 78022980

Project Director / Senior Project Manager
/ Contracts Administrator 

Indian Male 32yrs (CMA, MBA-Fin.) with 10 Yrs (8yrs in 
GCC Manufacturing & SAOG) experience currently work-
ing as Asst. Finance Manager expertise in MIS reporting, 

Accounting upto finalization, Budgeting, Financial 
modeling, Business Analysis, IFRS, ERP & Advance Excel, 

seeking similar position in the Finance department.

Contact 99250104, Email: hyder065@gmail.com

F i n a n c eIndian male B Com, ICWA intermediate with 20 
years of Oman middle management experience 
in handling MIS, project finance management, 
managing banks, budgeting, forecasting, fina-
lization of accounts and year end audits, seeks 

proper placement. NOC / DL available.

Please contact 94839479,
sureshswaminathan2311@gmail.com

Indian Male, Logistics Execu-
tive- 2+ years’ Experience(MCT), 
MBA(UK), Valid Oman D/L, Seeks 
suitable opportunities, Contact 
79221551 / shamfza3@gmail.com

Indian Female, Msc Biotechnology 
graduate currently in Muscat looking 
for suitable opportunities. 
Contact 94687398 
Email gayathrisprem21@gmail.com

Indian, Masters, excellent English, Arabic speaker, 
17years Oman exp in Airports Project, Hospital, 

Media in Project Coordination, Corporate & Mktg. 
Communication, CEO & Chairman Office Mngmt, 

Operations, Admin, HR. Immediate. NOC. 

PROJECT ADMIN/CEO OFFICE MNGMT/HR/OPS
CORPORATE & MKTG. COMMUNICATONS/ADMIN

CONTACT 99283938

2 yrs experience in Site & Design
with Driving License seeks job

Egyptian civiL EnginEEr

Contact 97500522
Email: mohamdelgeziry@gmail.com

CPA, CMA, CIA with 19 years’ experi-
ence in Strategic finance, Banking, 
Financial reporting, Budget, VAT.  
Looking for Senior management 

position in finance/ internal audit. 
Available to join shortly.

Finance Head

Contact 92148608

Indian Male 10+yrs experience in Oman 
[Currently available in Oman]. Experience in 
Engineering / Construction/Structural Steel 
Projects, Manufacturing & Trading Concern.
With administrative skills with D/L & NOC.

Looking for suitable placement.

PURCHASE + STORES + ADMINISTRATION

Contact: 78039935

Seeking job in Travel & Tourism, 
12 years experience, Graduate (B.Sc) 
IATA Certified professional pres-
ently available in Oman. Contact 
968 92477622, 79842322 
Email: thahaspm@gmail.com

restaurant /
food delivery?

place 
your ad 

here
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classifieds@timesofoman.com
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New JAC range creates 
wave at Jalan Bani Bu Ali 

MUSCAT: Towell Auto Centre the 
sole distributor of JAC Motors in 
the Sultanate of Oman conducted 
a successful roadshow in Jalan 
Bani Bu Ali on January 21, in the 
Seih Sanda area which is in the 
heart of the city. It was conducted 
keeping in mind all aspects of the 
COVID guidelines. 

The roadshow helped to raise 
the brand awareness of the new 
JAC range introduced in Oman 
last year. JAC has been present in 
Oman for over 12 years with its 
commercial light truck range. The 
Passenger and Light commercial 
vehicles were added to the existing 
range last year. 

The range of new JAC vehi-
cles includes the value-driven S3 
crossover, this intelligent crosso-
ver off ers all the features that one 
would aspire to see in a vehicle. 
The S4; a Turbocharged crossover 
which off ers power and styling at 
the same time. T8 Pickup, Turbo-
charged for pleasure or your busi-
ness needs. This is an added addi-
tion to the existing range of JAC 
LCV Titan Trucks with Cummins 
engine which is extremely popular 
across diff erent segments. 

It is worth mentioning that the 
T8 Turbocharged pickup got an 
overwhelming response in Jalan 
bani Bu Ali. The size, cargo space 
and styling won the hearts of the 
customers who stopped their cars, 
came to the display area to take 
a look at the vehicle. Available in 

both a 4wd and 2wd option, T8 
meets the requirements of the 
customers in the region. JAC T8 
comes with class-leading features 
such as Acoustic Hood, Central 
Locking, Active Steering and ABS 
(Anti-lock Brake System) among 
others. In the T8 owners get the 
legendary reliability of JAC’s com-
mercial range all wrapped up in 
rugged good looks. 

People from all walks of life in-
cluding businessmen and ladies 
from the area visited the event 
and showed interest especially for 
the T8 the Turbocharged pickup 
which due to its stylish looks can 
also be used as a family car and 
comes at an unbelievable starting 
price of OMR 4999.

Riyadh Ali Sultan, GM Towell 
Auto Centre said, “We bring prod-
ucts that meet the aspirations of 
the Omani people, takes care of the 
safety standards and also off ers 
unmatched value. The partnership 
between VW and JAC motors has 

also been an integral part of JACs 
growth in the consumer vehicle 
sector as VW has contributed to 
the design and quality control of a 
multitude of JAC’s new and exist-
ing models!”

JAC’s S4 crossover SUV packs a 
powerful performance punch and 
off ers premium performance specs 
as well as additional luxury features 
at an attractive price. By providing 
exceptional value at an unbeliev-
able price, customers can expect an 
amazing crossover SUV for the price 
of a sedan! The S4’s engine provides 
performance and fuel effi  ciency 
thanks to the lower displacement 
and turbo. Its turbocharged engine 
produces an epic 210 Nm of torque 
with a 0-60 time in 4.7 seconds fl at. 
Easy on the eye as well, the S4 comes 
with striking good looks on the inte-
rior and exterior.

On the outside, the S4 fl aunts a 
stylish design. Its intricately de-
signed front grille and eye-catch-
ing chrome headlights, as well as 

its aesthetically designed charac-
ter lines that run across the vehi-
cle’s sides, are a sight to behold. On 
the whole, the S4’s aesthetic ap-
peal is second to none in its class.

On the inside, JAC has gone all 
out and equipped the higher-end 
S4 variants with a large 10.25-inch 
LED touch screen panel via which 
the vehicle’s lighting can also be 
adjusted. The S4 also comes with a 
360-degree camera, Bluetooth con-
nectivity and USB ports for front 
and rear passengers, the S4’s info-
tainment system adds to its invig-
orating interiors. In addition to an 
arsenal of great features, JAC also 
focused on making the drive of the 
S4 as comfortable as possible. With 
features like cruise control system, 
automatic closing of power win-
dows, keyless entry, leather seats 
and foot-activated tailgate, the S4 
provides the same luxuries other 
SUVs in its class provide and more.

Driven by an advanced 1.6L VVT 
engine, the S3 conforms to Euro 
V Emission norms and delivers 
exceptional fuel economy. S3 is 
designed to bring you impressive 
build quality and advanced fea-
tures in one compact crossover. 
Wrapped in soft-touch, premium 
materials, the dashboard and the 
console are straight from a class 
above while the seats look invit-
ing and are sportily styled with red 
stitching. The seats in the front and 
the rear off er ample stretch space 
for all passengers and thoughtful 
features like a central armrest. The 
S3 also reserves enough space for 
all your cargo with a boot that nor-
mally off ers 600L space but almost 
triples with the seats down.

For those buying a crossover for 
the reassurance of added safety, S3 
is well-equipped with dual airbags 
and side airbags. There is a world 
of support at hand for the driver 
including a 360-degree reversing 
camera with front and rear park-
ing sensors. Moreover, built-in 
electronic driver assistance tech-
nology like electronic stability 
control, ABS and EBD add stability 
to the drive. 

The roadshow in 

Jalan Bani Bu Ali 

helped raise brand 

awareness of the new 

JAC range introduced 

in Oman last year

Dodge Durango SRT 

Hellcat orders full

MUSCAT: The new 2021 Dodge 
Durango SRT Hellcat goes fast, 
both literally and fi guratively. 
After opening for orders in No-
vember, Durango SRT Hellcat 
production is offi  cially sold out.

Although Dodge has closed new 
customer orders, a small number 
of dealer-allocated units will be 
available for a limited time. Dodge 
will build a total of 2,000 2021 Du-
rango SRT Hellcats.

 “The 2021 Durango Hellcat is 
only a single model-year run, en-
suring that it will be a very spe-
cial, sought-after performance 
SUV for years to come,” said Tim 
Kuniskis, Dodge Brand and In-
terim Chrysler Brand Chief Ex-
ecutive Offi  cer - Stellantis. “Based 
on anticipated demand, all dealer 
allocations have already been re-
served, but there is still some time 
to secure an unsold dealer order.”

The Dodge Durango is com-
ing off  of a successful 2020 with 
the new 2021 Durango being 
crowned the SUV of Texas, as 
well as Full-size SUV of Texas for 
the sixth time by the Texas Auto 
Writers Association (TAWA).

The Durango SRT Hellcat is 
the most powerful SUV ever, de-
livering 710 horsepower and 645 
lb.-ft. of torque from the proven 
supercharged 6.2-litre HEMI® 
Hellcat V-8 engine paired with 
the quick-shifting TorqueFlite 
8HP95 eight-speed automatic 
transmission. The Durango SRT 
Hellcat has a 0-60 miles per hour 
(mph) time of 3.5 seconds, a quar-
ter-mile elapsed time of 11.5 sec-

onds as certifi ed by the National 
Hot Rod Association (NHRA) 
and a top speed of 180 mph.

 No SUV in the world can tow 
more or carry more with a faster 
quarter-mile time than the Du-
rango SRT Hellcat

 The Durango has the best-in-
class towing capacity across its 
lineup. The supercharged 6.2-li-
tre HEMI Hellcat V-8, legendary 
392-cubic-inch HEMI V-8 and 
classic 5.7-litre HEMI V-8 with 
the Tow N Go Package outhaul 
every full-size, three-row SUV on 
the road, with a towing capability 
of 8,700 lbs. The award-winning 
3.6-litre Pentastar V-6 engine has 
a towing capability of 6,200 lbs.

 Dodge Durango, the ultimate 
“no-compromise” SUV and the 
Charger of the three-row SUV 
segment raises the bar for 2021 
with the new aggressive exte-
rior styling, a new interior with 
a Challenger-inspired cockpit 
and more performance than ever 
with six distinct models – SXT, 
GT, Citadel, R/T, SRT 392 and 
the new 710-horsepower Dodge 
Durango SRT Hellcat – the most 
powerful SUV ever.

The Challenger and Charger 
muscle car exteriors are refl ected 
in the Durango’s new, aggressive 
exterior, which features a new 
front fascia, LED low/high pro-
jector headlamps, LED daytime 
running lamp (DRL) signatures, 
grille, rear spoiler and wheels.

The 2021 Durango Citadel is 
the all-in luxury trim of the Du-
rango lineup.

N E W  2 0 2 1  D O D G E  D U R A N G O
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Cash bonus for Meethaq 
salary transfer accounts

MUSCAT: In line with its com-
mitment to promoting a good 
savings habit among the public, 
Meethaq Islamic Banking from 
Bank Muscat, has announced that 
all customers opening new salary 
accounts will be eligible to earn 10 
per cent of their salary, maximum 

up to OMR500, as a one-time 
Cash Bonus. 

It must be noted that any indi-
vidual customer having a salary 
account will be eligible to take 
part in this campaign on a ‘fi rst 
come, fi rst serve’ basis without 
any restrictions on the minimum 

salary amount. The scheme is ap-
plicable for both Omani and ex-
pat customers. 

The applicable cash bonus will 
be credited to the customer sav-
ings account within 15 days of re-
ceiving the fi rst salary credit. If a 
customer has two salaries, and he/
she transfers both of them sepa-
rately, then he/she will get two 
cash bonuses under this campaign.

Additionally, customers trans-
ferring their salary to a Meethaq 
account are also eligible to avail a 
host of off ers and services in ad-
dition to a one-time Salary Cash 
Bonus. These include attractive 
Mudarabah profi t rates off ered 
for savings account deposits with 
profi ts being paid each month, free 
ATM withdrawals for Meethaq 

customers on any Bank ATMs in 
Oman without any withdrawal 
fees and free Life Takaful coverage 
up to RO 50,000 off ered through Al 
Madina Takaful Company.

Customers may also take advan-
tage of Meethaq’s latest edition 
of Hibati Savings scheme based 
on Sharia rules and principles to 
open a salary credit account. The 
2021 Hibati scheme includes 100 
weekly prizes of RO 100 each and 
will also feature Quarterly, Mid-
year and End of Year Grand draw 
as well as special draws for the 51st 
National Day prizes of RO 1,000 
each and 30 Omani Women’s Day 
prizes of RO 1,000 each.  Prizes to-
talling over RO 1.5 million will be 
given away to a record number of 
5,331 winners in 2021.

Any individual customer having an account 

will be eligible to take part in this campaign 

on a ‘fi rst come, fi rst serve’ basis without any 

restrictions on the minimum salary amount

Spring-Summer collection 

from Dune London

MUSCAT: A new season brings 
with it a fresh perspective, and 
renewed styles are plentiful 
across the Dune London Wom-
en’s SS21 collection.

Bold new trends paired with 
imaginative in-house design make 
for an exciting season ahead. Mov-
ing into the new season, a burst of 
saturated colour is introduced to 
an otherwise soft, neutral palette. 
Bright colour pops of clementine 
orange, kiwi lime, azure blue, ba-
nana yellow and watermelon pink 
embrace the feeling of summer 
fun and positivity.

The modern mule is a key fo-
cus for the season, where soft, 
padded, Brazillian leathers off er 
volume to twisted knot uppers, 
toe post silhouettes and square 
toe slides. Staying true to the 
brand’s DNA, a fresh focus on be-
spoke, statement embellishment 
and decorative details continue 
to deliver that something spe-
cial. Must-have profi les include 
twinkling tubular knot mules and 
diamante twist sandals, encrust-
ed with pastel rainbow stones. 
Pretty pearls decorate toe brooch 
trims, buckle fastenings and sig-
nature jewel heels whilst delicate 
mesh panelling and pastel linen 
textures off er a new direction.

Attention to detail is celebrat-
ed through statement sunburst 
jewels, baguette stone heels and 
colourful ombre diamante, whilst 
chisel-point toes, fl ared heels and 
sweetheart toplines off er the per-
fect fi nishing touches.

With a nod to 90’s nostalgia, 

toe-post fl atform sandals in pil-
lowy soft leathers are introduced 
alongside denim textures and tie-
dye prints. 

Infl uencer favourite Lock-
stockk, with its signature turn-
lock hardware and chunky ‘dad’ 
sandal appeal, is introduced in 
exciting new colours and textures 
for SS21.

A new season brings with it a 
fresh perspective, and renewed 
styles are plentiful across the 
Dune London Men’s SS21 col-
lection. In a shift away from true 
formal shapes, the silhouette be-
comes more relaxed, whilst the 
emphasis on texture remains, 
in natural shades of burnished 
brown and khaki green.

Lattice and embossed woven 
fi nishes dominate the range, with 
this texture featuring not only on 
loafer and sneaker uppers but on 
fi ner trim details too.

Casual profi les include a woven 
eff ect runner, a real hero piece in 
soft hand-burnished leather, com-
plete with an in-house designed 
outsole. This woven eff ect can 
also be found on a more tradition-
al driver style, which features a 
textured vamp, side lace detailing 
typical of a moccasin driver, com-
plete with metal hardware detail-
ing for a more refi ned fi nish.

Premium lattice sliders are a 
key profi le, fashioned in hand-
woven leather with a cushioned 
footbed and fl exible sole, which 
provide comfort, giving the op-
tion of both indoor and outdoor 
wearability.

W O M E N ’ S  A N D  M E N ’ S  C O L L E C T I O N

National Finance unveils 

new ‘Absher’ campaign 

MUSCAT: National Finance, 
the leading fi nance company in 
Oman, with an extensive geo-
graphical presence across 20 
branches, has announced the 
launch of its new expression cam-
paign ‘Absher’, refl ecting that the 
fi nance process and service is 
fast, easy and fl exible. 

Absher, an Arabic term, which 
means ‘Consider it Done’, commu-
nicates National Finance’s brand 
values, and aims to inspire the 
new generation, especially young 
millennials and SME owners, to 
achieve success whilst making 
right and prudent fi nancial choic-
es in their life. 

It also stands true to the brand’s 
philosophy of ease, convenience 
and accessibility, by being ‘Part-
ners in Progress’ of individuals and 
companies, enabling them to take 

their next step towards achieving 
their goals and aspirations. 

Speaking on this occasion, Ali 
Al Mani – GM - Business said, “At 
National Finance, we constantly 
strive to bring new experiences 
and focus on ease of accessibility. 
Individuals and businesses often 
need fi nancing support or deposit 
options to progress towards their 
next goal. In line with the same, 
the Absher campaign stays true to 
our vision of being the preferred 
provider of personal and business 
fi nancial services in the Sultanate 
of Oman.”

With digital platforms continu-
ing to play a pivotal role in reach-
ing out to customers, National 
Finance is constantly developing   
their   channels  to connect with 
the customers and enhance their 
engagement. 

N E W  C A M P A I G N

Toyota GAZOO Racing 

wins Rallye Monte-Carlo

MUSCAT: Toyota’s passion 
for making ever-better cars has 
encouraged it to participate in 
various racing events across the 
world. Taking on challenges that 
range from gruelling racetracks 
to sustained high-performance 
demands, Toyota has risen to 
conquer every quest. 

Toyota’s GAZOO Racing (GR) 
World Rally Team achieved a 
dream start to this year’s 2021 
FIA World Rally Championship 

recently at Rallye Monte-Carlo. 
Sébastien Ogier and his co-driv-
er Julien Ingrassia won the leg-
endary race in the No. 1 Toyota 
Yaris WRC, leading teammates 
Elfyn Evans and Scott Martin in 
the No. 33 Toyota Yaris WRC to 
secure a fantastic one-two fi n-
ish. Kalle Rovanperä and Jonne 
Halttunen claimed fourth in the 
No. 69 Toyota Yaris WRC, com-
pleting an amazing Day 4 for the 
GR team.

F I A  W O R L D  R A L L Y  C H A M P I O N S H I P

Zubair SEC leverages social media channel 

to introduce member’s businesses

MUSCAT:  Understanding that 
social media is an essential way to 
reach customers, gain valuable in-
sights, and grow the brand, Zubair 
Small Enterprises Centre (Zubair 
SEC) featured leading business 
projects run by entrepreneurs and 
members of the centre on Zubair 
SEC YouTube account.

Adel Al-Hubaishi, senior ad-
viser at Zubair SEC interviewed 
two members of the centre who 
founded the Grandma’s Mixes and 
Al Hara Ice Cream Project busi-
ness projects on the Zubair SEC’s 
YouTube account and quizzed 
them on their business journey. 
The members spoke about the 
challenges and success of their 
successful projects.

This initiative comes within the 
support strategy provided by the 
Zubair SEC to its members with 
the centre constantly striving to 
diversify the methods of support 
provided to members entrepre-
neurs. The aim of the centre pri-
marily has been to develop the cul-
ture of entrepreneurship in Oman. 

Explaining that the centre 
used the Zubair SEC YouTube 
account to air the interviews to 
give the members publicity they 
merit, Adel Al-Hubaishi, “We un-
derstand that social media is one 
of the most cost-effi  cient digital 
marketing methods. Using social 
media will greatly increase brand 
recognition since these mediums 
engage with a broad audience of 

consumers. The videos we posted 
have been viewed by a large num-
ber of audiences. With nearly all 
of Oman’s population using social 
media platforms, they are a natu-
ral place to reach new and highly 
targeted potential customers. Our 
members have greatly benefi tted 
from this social media initiative 
we adopted. We hope to conduct 
and publish more such interviews 
by visiting other business owners 
who are members of the centre 
and introduce their commercial 
projects to the community.”

Zaima Saif Nasser Al Salami, 
founder of Grandma’s Mixes who 
featured in the video thanked 
Zubair SEC for making a tangible 
eff ort to introduce small enter-
prises affi  liated to its membership 
to the larger community.

She said, “The centre provides 
various means of support and 
communication for entrepre-
neurs by communicating with 
them and visiting them to fi nd 

out about projects and the latest 
developments. Introducing us to 
the community through the estab-
lishment of exhibitions and mar-
kets and social media has been 
very helpful.

Grandma’s Mixes off ers a range 
of herbal and henna-based hair 
colour and hair care products. 
The uniqueness of Grandma’s 
Mixes product range is that only 
natural ingredients from Oman 
are used to prepare them, mainly 
the Hinna plant that is very popu-
larly planted in the Sultanate, es-
pecially in Al Sharqiyah.

She added: “The visit of the 
senior adviser of the centre to the 
Grandma’s Mixes factory and in-
troducing the community to the 
processes we follow and the way we 
operate has helped us greatly as far 
as exposure is concerned. We have 
received a great response from the 
public. We were contacted by old 
and new clients who have shown 
keen interest in our products.”

Zaima said social media has 
proven to be one of the most eff ec-
tive channels to promote products 
online. One of the major strengths 
of social media marketing is its abil-
ity to create relationships between 
businesses and their audiences.

Salem Al Ghammari owner and 
founder of Al Hara Ice Cream Pro-
ject was also included in the so-
cial media project aired by Zubair 
SEC. Thanking Zubair SEC for 
featuring him in the social media 
interview, Al Ghammari said, “It 
is important to use platforms that 
are commonly used by customers 
so that we can reach out to target 
audience at a more eff ective rate. 
Social media channels such as 
YouTube help us attract the right 
customers and help us showcase 
our product to potential custom-
ers at the right time. The inter-
view conducted by Zubair SEC 
helped us get a lot of publicity.”

Al Ghammari said: “We started 
the business in November 2019. 
Our business model is a mobile 
ice cream “bus” cart which sells 
a variety of ice cream fl avours, 
cool refreshments, tea and coff ee. 
Usually, the vehicle stops near the 
Kalbuh Park located at the end of 
the Corniche with the Muttrah 
mountains on one side and sea on 
the others. Since the cart is mo-
bile, we can move the project to 
participate in public and private 
celebrations and festivals, but our 
permanent location in the park.”

B U S I N E S S  J O U R N E Y
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