
Founded 1975    .   Volume 46   No.     | Pages    .   Baisas 200    .   Subscription OMR63     |    ISO 9001:2008 Certifi ed Company     |    Chairman/Editor-in-Chief: Mohamed Issa Al Zadjali     |    Printed & Published by Muscat Media Group100 16

July 14,  2021
4 Dhul Hijjah 1442 AH

WEDNESDAY

HM GREETS PRESIDENT OF FRANCE
HIS MAJESTY SENDS CABLE OF 
CONDOLENCES TO IRAQI PRESIDENT

MUSCAT:  His Majesty Sultan Haitham 
Bin Tarik has sent a cable of greetings to 
President Emmanuel Macron of the French 
Republic on his country’s National Day. In 
the cable, His Majesty expressed his sincere 
sentiments and best wishes of good health 
and happiness to President Macron. His 
Majesty also wished the friendly people of 
France further progress and prosperity. -ONA

MUSCAT: His Majesty Sultan Haitham Bin 
Tarik has sent a cable of condolences to President 
Dr Barham Salih of the Republic of Iraq on the 
victims of the fi re that broke out in the al-Hussein 
Teaching Hospital in the city of Nasiriya. In the 
cable, His Majesty expressed heartfelt sympathies 
to President Dr Barham, families of the victims, and 
the Iraqi people. His Majesty also prayed to Allah 
the Almighty to rest souls of the victims in peace in 
paradise and grant their families patience, wishing 
the injured a speedy recovery. - ONA

Times News Service

MUSCAT: Half a million youth 
in Oman will be trained as part 
of a global initiative to provide 
children and young adults with 
the skills they require to thrive at 
workplaces and become a vibrant 

community for the future.
Called Upshift, the programme 

has been drawn up by UNICEF, 
and will be run by its local offi  ce 
in Oman, in partnership with the 
Ministry of Culture, Sports and 
Youth, along with plenty of par-
ticipation from the private sector.

Rashad Al Hinai, Undersecre-
tary of Culture, Sports and Youth 
at the Ministry of Culture, Sports 
and Youth, hoped the programme 
would provide Omani youth the 
skills and knowledge required to 
build their abilities, and help them 
succeed in future.

“This also transforms the youth 
and makes them more attractive 
for employment and grants them 
better access to the job market,” 
he said, at the launch of the pro-
gramme. A large number of Oma-
ni youth are in the fi nal stages of 
their education and are preparing 
to enter the job market. We are 

today in a challenging economic 
climate that demands new skills 
that can keep pace with the devel-
opments of this century.

“The Upshift programme is in 
accordance with Oman Vision 
2040, and includes a mix of skills 
and entrepreneurial approaches 
that helps youth understand the 
challenges they will face in their 
communities and economic envi-
ronment,” said the undersecretary. 

“It grants them the tools re-
quired to address them, and I am 
certain that all the and benefi ciar-
ies of this programme will develop 
the skills to adapt, be resilient, 

face these challenges, and become 
active members of their commu-
nities, helping build them under 
the wise leadership of His Majesty 
Sultan Haitham Bin Tarik.”

Upshift is part of UNICEF’s 
Generation Unlimited initiative, 
a global partnership that seeks to 
provide young people greater and 
better opportunities in education, 
training and employment.

The programme targets youth 
between the ages of 10 and 29, and 
will initially be rolled out across 
three governorates in Oman, be-
fore expanding to other parts of 
the country. >A5

Called Upshift, the programme includes a 

mix of skills and entrepreneurial approaches

Give football team all support for upcoming matches:: Sayyid Theyazin

Times News Service

MUSCAT:  To make sure Oman’s 
national football team has every 
advantage for the upcoming World 
Cup qualifi ers, the players are to be 
given all possible support available.

His Highness Sayyid Theyazin 
bin Haitham bin Tarik Al Said, the 
Minister for Culture, Sports, and 
Youth, instructed the Oman Foot-
ball Association (OFA) to “provide 
support, material requirements, 
and logistical facilities for the sen-
ior national football team to com-
plete its preparations for impor-
tant matches, including the fi nal 
stage of the 2022 World Cup quali-
fi ers, 2023 Asian Cup, and partici-
pation at the Arab Cup,” according 

to an OFA statement.
Oman are through to the third 

round of qualifying for the 2022 
FIFA World Cup, set to be held in 
Qatar, with their matches taking 
place between September 2, 2021, 
and March 24, 2022.

One of 12 teams taking part in the 
qualifying process, Oman has been 
drawn in Group B, alongside tradi-
tional powerhouses Japan, Austral-
ia, and Saudi Arabia. China and Vi-
etnam are also part of their group. 
Group A consists of Iran, South Ko-
rea, the United Arab Emirates, Iraq, 
Syria, and Lebanon.

The 12 countries are part of the 
Asian Football Confederation, 
which has been awarded 4.5 plac-
es at Qatar 2022. The four teams 

that fi nish fi rst and second in each 
group will qualify for the World 
Cup directly, while the teams that 
come third will play each other in a 
single match to decide which team 
makes it through to a playoff  with 
a team from another confedera-
tion. The winner of that match will 
make it through to the World Cup.

Positive factor
“The support provided will un-
doubtedly be a positive factor con-
cerning the progress of the nation-
al team,” added the OFA statement. 
“It comes as part of the eff orts to 
harness the skills of the players of 
the national team, the administra-
tion, and the technical staff , and 
motivate and encourage them to 

achieve the best results towards 
keeping pace with, and achieving, 
our desired aspirations.”

The eff ort of His Highness is to 
create an environment that en-
courages athletes to do their best, 
added Oman football’s governing 
body, thanking him for the support 
to the sport.

Oman is among 16 teams taking 
part in the Arab Cup, which is also 
to be held in Qatar between No-
vember 30 and December 1. 

Their fi rst match is against 
Iraq on November 30, followed by 
a game against the hosts on De-
cember 3. Their fi nal group game 
is against fellow Gulf Coopera-
tion Council country Bahrain on 
December 6.

W O R L D  C U P  Q U A L I F I E R S

OMAN
Special packages for 
stuck expats on offer

1
15-day packages for people 
looking to fl y to Oman from 
the Indian subcontinent, 

have been introduced by travel 
agents here to enable many who 
live and work in the Sultanate 
to return. The packages 
are designed to help people 
overcome travel restrictions 
placed due to COVID-19. >A3

WORLD
Rashford defiant 
after racist abuse

2
England’s Marcus 
Rashford said he will 
“never apologise for who 

I am” in a statement released 
on Twitter. Rashford made the 
comment after he, Jadon Sancho 
and Bukayo Saka, were subject 
to a storm of online racist abuse 
following England’s Euro 2020 
fi nal defeat to Italy. >A6

MARKET
Opportunities in Sohar 
for Indian businesses

3
Sohar Port and Freezone, 
in collaboration with 
the Federation of Indian 

Chambers of Commerce & 
Industry (FICCI), has launched 
a series of fi ve online webinars to 
explore opportunities between 
Sohar and the Indian market.
Four more webinars on various 
key industries will be held. >B1

T O P  T H R E E  I N S I D E  S T O R I E S

A3Ministry of Heritage 
and Tourism completes  
documentation of 
sunken ship

360

MUSCAT

500,000
OMANI YOUTH TO BE TRAINED FOR JOBS OF THE FUTURE

Oman witnesses signifi cant 

rise in COVID-19 casualties
Times News Service 

MUSCAT: The Sultanate is wit-
nessing a rise in the number of 
COVID-19 casualties with more 
than 35 deaths reported during 
the last 24 hours. 

According to data from the 
Ministry of Health, these num-
bers point to a signifi cant rise in 
COVID-19 deaths in the region.

With 37 deaths in the last 24 
hours, the total number of deaths 
since the beginning of the pan-
demic in February 2020 has 
reached 3,472.

According to statistics from 
the ministry Tarassud app, 
among the people who died till 
July 12, 2021, 2,480 were Omanis 
and 955 expats; 2,388 were males 
and 1,047 females.  The last time 
Oman recorded more than 37 
deaths was on Saturday, July 4, 
2021, with 50 deaths. 

On Sunday there were 33 
deaths, on Monday 23 deaths, on 
Tuesday  17 deaths, on Wednes-
day  15 deaths, on Thursday 19 
deaths, on Friday 15 deaths, on 
Saturday  18 deaths, and on Sun-
day 12 deaths. 

This means that on Tuesday, 
July 13, 2021, Oman has once 

again recorded a signifi cant in-
crease of deaths after 10 days. 

On July 13, statistics made 
available on Tarassud showed 
that the number of those hospi-
talised during the past 24 hours 
reached 122, and 458 patients 
were admitted to the ICU, bring-
ing the total number of patients 
admitted to health institutions to 
1,290 patients.

There are 3,217 new cases of 
coronavirus, according to the 
daily report of the Ministry of 
Health. According to the Minis-
try stated that the total number of 
registered cases in the Sultanate 
is 287,054, with 260,826 recov-
eries (90.86 per cent) and 3,472 
deaths (1.21 per cent).

The total number of current in-
fections is 22,756 (7.93 per cent) 
and the total tests that have been 
conducted  during the  last  24 
hours are 571,472. 

M I N I S T R Y  O F  H E A L T H
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Dhuhr .............................................12.18pm

Asr .....................................................3:38pm

Maghrib ........................................7:02pm

Isha...................................................8:22pm 

Fajr (Tomorrow) .................... 4.04am
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3



A3

OMAN
W E D N E S DAY,  J U LY  1 4 ,  2 0 2 1

www.facebook.com/timesofoman 

SEND US YOUR VIEWS 
AND COMMENTS

 O N  S O C I A L  M E D I A

MOST WATCHED VIDEO ON FACEBOOK

MOST VIEWED VIDEO 

ON INSTAGRAM

Midday 
Update 
video

The Midday Update video had 
5,900 views and reached 22,900 
people on Facebook.

Morning 
Minute video 
on Shura 
Council dis-
cussions

The Morning Minute video 
on Shura Council discussions 
had 4,592 views and 187 likes 
on Instagram.

MOST READ ON FACEBOOK

31,157 REACH

Story on 
institutional 
quarantine for 
expats

A story on institutional quarantine necessary for expats 
reached 31,157 people and had 11,517 engagements on 
Facebook

5,900 VIEWS

4,592 VIEWS

‘Kiva’ ship documentation done
MUSCAT: The Ministry of Her-
itage and Tourism completed the 
scanning and excavation phase 
at the site of the sunken ship 
“Kiva” off  Governorate of Dho-
far’s Mirbat coast.

These eff orts are part of the 
Ministry’s endeavour to pre-
serve and document the under-
water cultural heritage. The 
underwater archaeology team 
dived and photographed “Kiva” 
shipwreck, to register the site 
as an archaeological underwater 
cultural heritage site in the local 
and regional waters.

The move comes as part of the 
Ministry’s eff orts to document 
marine-related and underwater 
cultural heritage. This documen-
tation is among the fi rst and most 
important projects executed this 
year in the underwater antiqui-

ties sector. Oman a member state 
of the UNESCO Convention on 
the Protection of Underwater Cul-
tural Heritage, known as the 2001 
Convention, which is considered 
as the international charter for 
heritage protection that enables 

member states to protect and con-
serve underwater cultural herit-
age eff ectively and effi  ciently. The 
Ministry works in accordance 
with the scientifi c standards and 
ethical instructions approved by 
the charter. -ONA

H E R I T A G E  A N D  T O U R I S M  M I N I S T R Y 

HERITAGE: The eff orts are part of the Ministry’s endeavour to 

preserve and document the underwater cultural heritage. -ONA

Special packages for 
stuck expats on offer

Times News Service

MUSCAT: Travel agents in Oman 
have introduced 15-day packages 
for people looking to fl y to Oman 
from the Indian subcontinent, 
enabling many who live and work 
in the country to return.

Passengers who have spent at 
least 14 days are not allowed to fl y 
to Oman from India, Pakistan, and 
Bangladesh, among other coun-
tries, and the 15-day package is 
designed to help people overcome 
that hurdle and enable them to 
return said Faiyaz Khan, general 
manager at Travel Point, which 
has introduced the new package.

Starting at about OMR290, the 
package includes a 15-day stay 
at a hotel in the Maldives, a PCR 
test at the hotel, transfer to and 
from the hotel and the airport (by 
speedboat if necessary), as well as 
breakfast, lunch, and dinner.

“The good thing about the Mal-
dives is that you don’t have to quar-
antine in your hotel when you get 
there, you are free to move about 
and explore the area,” explained 
Khan. “This package is primarily 
aimed at people fl ying from India, 
Pakistan, and Bangladesh, but any-
one is free to approach us if they 
want to book it for themselves.”

“For example, passengers from 
the Philippines cannot land here 
if they are coming from their 
home country, so this is a good 

opportunity for them as well,” he 
added. “Compared to the costs 
passengers would incur a couple 
of months ago to return to Oman, 
this Maldives package is about 
OMR200 less.”

While the lowest package price 
will get passengers a hotel in 
Male, the Maldivian capital, it is 
only available for those who will 
be entering the island nation after 
the 30th, although bookings for 
them are open. Other options are 
also available for those who wish 
to spend their time at a resort, 
while they are in the archipelago.

Guests who wish to occupy a 
room at a resort in the Maldives 
for a fortnight will have to shell 
out about OMR700 for single oc-
cupancy, and roughly OMR460 

for double occupancy.
“Since we made public this 

package on July 13, we have seen 
huge demand from a lot of cor-
porate clients, particularly those 
who want to bring back their em-
ployees, who have not been able to 
fl y back to Oman, because of the 
restrictions related to the pan-
demic,” revealed Khan.

“The moment we saw so many 
requests coming in, I had to re-
quest their airlines to block some 
seats for our customers, and con-
tact the hotels in Maldives to re-
serve inventory for us, so that we 
have enough to meet most of the 
demand we’re facing,” he said.

Khan added that he had held a 
staff  meeting to instruct his team 
to process booking applications, 
because of the sheer numbers of 
inquiries they were getting.

Passengers who do make use of 
this facility will of course need to 
once again quarantine at a hotel 
on arrival in Oman.

“We have blocked rooms in ho-
tels in Oman, as well as seats on 
fl ights departing Male and arriv-
ing in Muscat, because we know 
there is going to be demand on 
those planes as well, once people 
have fi nished their 15-day stay in 
the Maldives,” Khan said.

The 15-day packages 

are designed to 

allow people from 

certain countries 

to overcome travel 

restrictions 
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TAWI ATEER: 
ONE OF THE LARGEST 
SOLVENT SINKHOLES 
IN THE WORLD

While Tawi Ateer in Salalah 
is one of the biggest solvent 
sinkholes in the world, Teeq 
Cave at the top of the sink-
hole has numerous entranc-

es, narrow paths, waterfalls, and panoramic 
views.  In Al Mughsayl, about 40 kilometres 
from Salalah, one can see the magnifi cent natu-
ral blow-holes, oceanic views, and the famous Al 
Marnif Cave. The cave has been equipped with 
visitor-friendly facilities. A protective fence has 
been installed on the side overlooking the sea, 
in addition to seating, corridors, walkways and 
a bridge.

According to Oman’s Ministry of Tourism, 
“Tawi Ateer Sinkhole, known as the ‘Bird Well’ 
gained international fame after its discovery in 
1997 by a team of Slovenian explorers in col-
laboration with Sultan Qaboos University as 
one of the largest solvent sinkholes in the world. 
This adds to the Sultanate’s rich biodiversity, its 
geographical and historical richness, and its his-
torical and archaeological sites, as well as its re-
mains of early civilisation, all of which endorse 
the Governorate of Dhofar as a tourist destina-
tion, and boost the various opportunities for 
those interested in discovery, along with nature 
and adventure lovers.

“The capacity of the Teeq Sinkhole is about 
975 thousand cubic metres. Its diameter is be-
tween 130 to 150 metres and its depth is 211 
metres.  Water fl owing down the valleys has re-
sulted in the formation of the sinkhole, with its 
magnifi cent waterfalls along the intersection 
with Teeq Sinkhole.

“Teeq Cave is near the top of the sinkhole. 
It has no less than six entrances, the largest of 
which is the Western entrance and wall which 
can be seen from the top of Teeq Sinkhole. You 
can reach that entrance along narrow paths lo-
cated off  the main trail. From those paths you 
can enjoy panoramic views of the sinkhole and 
its waterfalls.”

COLUMN

IN THE LAST FEW articles, 
we learnt how to identify and 
organise our interests, skills 
and values and explore the vari-
ous career clusters and career 
pathways. By this stage, I hope 
you have created an inventory 
of possible career options after 
thoroughly evaluating the diff er-
ent aspects discussed previously. 
Some of these aspects could be 
job descriptions, employment 
prospects, the potential for 
growth, tangible education and 
related career pathways, and the 
interplay with your skills, inter-
ests and values.

Now, we come to the tough-
est stage – making a decision. 
The most helpful and crucial 
element in this process is your 
knowledge and awareness of 
yourself. This self-understand-
ing is the core of good decision-
making and is your best guide. In 
addition, a tool that can help you 
is the PACED decision-making 
method which can facilitate 
problem-solving in a rational, 
systematic way.

PACED is an acronym that ex-
pands as follows:
P =  Problem
A = Alternatives
C = Criteria
E = Evaluate
D = Decision

Stating or defi ning 
the problem
The fi rst step would be to under-
stand and defi ne the problem that 
must be solved. It relates to the 
area where you have a dilemma. 
In the case of career planning, the 
“problem” would be your need to 
select a career for you from your 
shortlisted options.

Listing the alternatives
The next step is to identify and 
list the possible options for solv-
ing the problem. In this case, 
this would mean your poten-
tial career choices. Make a grid 
listing all your top picks. These 
could include those that match 
your skills, or your interests. It 
is also important to ensure that 

your choices match with your 
core values as this can help you 
land in a career that is person-
ally fulfi lling.

Identifying the criteria
Once you have listed the vari-
ous alternatives, you need to 
figure out the features that 
make these a viable option for 
you. List down the factors that 
will influence your preference. 
What are the important things 
to think about each alternative? 
It would help if you determined 
the values and needs that are 
being satisfied by each choice. 
Some examples for criteria 
could be your passion for the 
career, the meaning it would 
offer, the remuneration and 
potential lifestyle it promises, 
and the opportunity for growth 
and career progression. Focus 
on aspects that make each op-
tion seem better than another. 
You can also add factors like 
the cost of tuition, standard-
ised tests, and other entrance 
criteria.

 Evaluating alternatives
Once you have the data, you can 
present it visually, perhaps as a 
grid or a spreadsheet for ease of 
comparison. Ask yourself these: 
how well does each career meet 
your criteria? Think of the pros 
and cons of each choice. Visu-
alise the future ahead under 

each selection, the potential 
outcomes and barriers. This 
exercise can let you anticipate 
obstacle and even proactively 
come up with solutions. You 
can also consider giving each 
of the alternatives a rating from 
1 to 5 (1 indicating least and 5 
being the highest score) under 
each criterion, based on how 
each of these careers satisfy the 
said criteria. Adding a numeri-
cal value helps to quantify the 
process and off er an objective 
assessment.

Making a decision
Finally, you come to the point 
of fi nalising one or two choices 
selections as the best for you, 
based on the evaluations. You 
may do so by comparing the pa-
rameters. If you have assigned a 
score under each criterion, add 
up the values for all the criteria 
to get a total score for that career 
option. Have clear, open conver-
sations with your family as often 
this may also be a family decision 
that aff ects everyone.

One crucial aspect to remem-
ber is that this decision you are 
making regarding your career 
or higher education pathway is 
a stepping stone and not a des-
tination. It is always possible to 
deviate or change paths as you 
learn and grow.

Most of the higher education 
courses off er transferable skills 
that guarantee access to diverse 
kinds of opportunities. After ex-
periencing a greater understand-
ing of the fi eld through their 
higher education, many gradu-
ates go on to pursue careers that 
are slightly or even totally diff er-
ent from what they fi rst imagined 
for themselves.

Hence, take this as the fi rst 
milestone of a lifetime of self-
discovery and growth.

Dr Baby Saamuel is the Vice-
Chairman, Knowledge Oman and 
is Ex-Chairman, Indian Schools 
in Oman. You can contact him at 
mail@babysam.biz for queries 
or suggestions.

CONVERGE 
TO ONE 
UNIQUE PATH
One crucial aspect to remember is that 

this decision you are making regarding 

your career or higher education pathway 

is a stepping stone and not a destination
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Upshift has already rolled 
out across 30 countries

Depending on the age groups 
of the participants, Upshift has 
three broad training programmes.

The fi rst is for those preparing 
to enter the job market. Partici-
pating companies will establish 
an in-house unit to provide em-
ployability skills, training and 
recruit trainees for apprentice-
ships, internships and on-the-job 
learning. Academic institutions 
will also be invited to support 
skills building.

The second component is the 
social enterprises virtual train-
ing package for young people 
aged 18 to 29 who will have the 
opportunity to participate in 
youth challenges and incubation 
programmes, receive technical 
coaching and, potentially, seed 
money to fund successful ideas 
and solutions. 

The third component is for 
10-to-18-year-olds in schools 
and covers psychosocial skills 
for resilience and development, 
transformational leadership, in-
novative thinking and problem 
solving.

Lana Al Wreikat, the UNICEF 
Representative to Oman, added 
that Upshift has already been 
rolled out across 30 countries.

“We hope this programme de-
livers measurable outcomes, as it 
has been specifi cally developed 
based on studies and accurate 
planning that looks at regional 
benchmarks, and considers sev-

eral surveys on the youth and job 
markets,” she said. 

“This initiative is also built on 
the role of the private sector, so 
their contribution is of particular 
importance. Everyone will have 
their chance to provide more pro-
posals and eff orts to implement in 
diff erent parts of Oman.

“We will have lists of youth 
that reside in these areas, and will 
work together with the National 
Centre for Statistics and Infor-
mation and Ministry of Social 
Development, to look at the role 
of youth,” added Al Wreikat. 

“We are trying to know what is 
necessary for them to learn, look 
at their realistic needs, and cus-
tomise initiatives that can essen-
tially be translated into workforce 
enablement.”

Among those present at the Up-
shift launch was Areej bint Moh-
sin Haider Darwish, chairperson, 
MHD Group of Companies, who 
said she was glad to support the 
new initiative. “I am sure other 
members will also support this 
strategy,” she added. “We are sure 
this programme will fall in line 
and help achieve the targets of 
Oman Vision 2040.”

Abdul Amir Al Ajmi, Director of 
External Aff airs and Value Crea-
tion at Petroleum Development 
Oman, said the programme could 
help the country’s youth unlock 
their potential, which could bring 
about plenty of positive change in 

their communities.
“PDO is a company that has 

been supportive of these initia-
tives for a while,” he explained, 
while listing a number of youth 
development programmes run 
by the company. “We are always 
looking forward to any initiatives 
that strengthen our communities 
and work with diff erent stake-
holders. We look forward to lev-
eraging our experience and best 
international practices to develop 
these initiatives.”

Among the eff orts run by PDO 
for youth are the Edaad pro-
gramme (Arabic for ‘prepare’) 
that connects the industry with 
academic institutions that was 
launched in 2020, and had over 
200 participating students. An-
other is a training and internship 
eff ort that supports fresh gradu-
ates, which has helped provide 
more than 500 job opportunities.

The oil and gas company also 
runs a 12-month internship pro-
gramme for fresh graduates that 
provides them advanced skills, 
professional ethics, and disci-
pline required to participate in 
the job market, as well as scholar-
ship opportunities for youth who 
live in areas where PDO operates.

Aimen Al Hosni, the CEO of 
Oman Airports, also welcomed 
the arrival of Upshift in Oman, 
saying it was a great opportunity 
for companies and youth to learn 
from each other.

O M A N  V I S I O N  2 0 4 0
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Circular on regulating subcontractor 

payments issued by fi nance ministry

MUSCAT: The Ministry of Fi-
nance issued Financial Circular 
No. 5/2021 about assessing sub-
contractor dues on Tuesday. 

In the circular, the Ministry 
directed all ministries, govern-
ment units and state fi rms to ask 
contractors to furnish proof that 
the designated subcontractors 
have received all their dues in 
accordance with past payment 
certifi cates and prior to the fi nal-

isation of settlement of their (the 
contractors’) payments sched-
uled to be received in return for 
executed tasks.

The circular states that, due 
to the importance of adhering to 
laws and legislations regulating 
business dealings, the Ministry of 
Finance requests all departments 
concerned to fully abide by the 
content of this circular as a meas-
ure to serve the public interest.

Internal audit departments in 
ministries and government units 
have to monitor the units’ com-
mitment compliance with the 
circular.

The Finance Ministry stresses 
that the circular is aimed at limit-
ing the non-abidance of fi rms and 
establishments to the contracts 
awarded them when making due 
payments to subcontractors as 
per the contracts. — ONA

F O R  P A Y M E N T  O F  D U E S

SAF Chief of Staff  

leaves for Qatar

Muscat: The Chief of Staff  
of the Sultan’s Armed Forces 
(SAF) has left Oman for the 
State of Qatar on an offi  cial visit.

“Rear Admiral Abdullah bin 
Khamis bin Abdullah Al Raisi, 
Chief of Staff  of the Sultan’s 
Armed Forces, left the country 
Monday evening, for the State 
of Qatar on an offi  cial visit that 
will last for several days,” the 
Ministry of Defence said in a 
statement, on Wednesday.

S U L T A N ’ S  A R M E D  F O R C E S

Oman to participate in four events at Tokyo Olympic Games
MUSCAT: The Sultanate will 
participate in the Olympic Games, 
scheduled in Tokyo in four sport-
ing events - shooting, athletics, 
swimming and body-building.

The list of athletes taking part in 
these events comprises of Barakat 
Al Harthi in the 100-metre race    
and Mazoon Al Alawi in the same 
category. Issa Al Adawi in the 
100-metre freestyle swimming, 
while the national shooting team 
will be represented by Hamad Al 
Khatri.

The list of weight-lifting in-
cludes Amer Al Khanjari who will 
participate in the 81-kg category.

Meanwhile, Oman Olympic 
Committee (OOC) held on Tues-
day a meeting chaired by Khalid 
bin Hamad Al Busaidi, chairman 
of the committee.

The meeting was held with the 
Sultanate’s delegation taking part 
in the 32 Olympic Games sched-
uled for the Japanese capital of 
Tokyo from July 23 to August 8.

The meeting was held at the 

premises of Oman Olympic Acad-
emy in the presence of Taha bin 
Sulaiman Al Kushri, Secretary 
General of Oman Olympic Com-
mittee, Kadhim Al Balushi direc-
tor of the delegation / mission 
to the Olympic Games and the 
representatives of the national 
teams taking part in the event 

and the local/press media.

Preparations
Chairman of the Committee gave 
a speech in which he spoke about 
the eff orts accorded during the 
preparations period by the techni-
cal bodies of the national teams, 
despite the impacts and condi-

tions of COVID-19 pandemic, on 
the sports sector.

In his speech with members of 
the delegation taking part in the 
event, he said that much is expect-
ed from the delegation in terms of 
achievement of advance results 
and technical levels and in repre-
senting the Sultanate in a manner 

that deserves appreciation and 
which represents a source of pride 
to the Sultanate in this interna-
tional sports event.

“We require you to be the best 
ambassadors for the Sultanate in 
this event and to extend due ef-
forts to bag the best results and to 
avail from competing with the best 

players, worldwide,” he added.
A number of athletes participat-

ing in the event expressed their 
thanks for the Oman Olympic 
Committee, the Ministry of Cul-
ture, Sports and Youth and the 
sports associations for the eff orts 
extended to facilitate their partici-
pation in the event.    — ONA

S U L T A N A T E ’ S  D E L E G A T I O N
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India reports 31,443 new COVID cases, lowest in 118 days

NEW DELHI: With 31,443 new 
COVID-19 cases reported in the 
last 24 hours, India on Tuesday 
recorded the lowest daily cases 
in 118 days, informed the Union 
Health Ministry.

According to the ministry, In-
dia’s active caseload of COVID-19 
cases is at 431,315, the lowest in 
109 days. The active cases consti-
tute 1.40 per cent of the total cases. 
Out of the people infected since 

the beginning of the pandemic, 
30,063,720 patients have already 
recovered from COVID-19 and 
49,007 recovered in the last 24 
hours, said the ministry.

The overall recovery rate in-
creased to 97.28 per cent.

The weekly positivity rate also 
remained below 5 per cent and is 
currently at 2.28 per cent. 

Further, the daily positivity rate 
is at 1.81 per cent, less than 3 per 

cent for 22 consecutive days.
The testing capacity in the 

country has been substantially 
ramped up with 43.40 crore tests 
conducted so far.

India commenced its COVID-19 
vaccination drive on January 16 
this year. Till date, 38.14 crore 
vaccine doses have been adminis-
tered so far, under the nationwide 
vaccination drive. 

        -ANI

C O V I D  C A S E S

England’s Marcus Rashford 
defiant after racist abuse

,LONDON: England’s Marcus 
Rashford said he will “never apolo-
gise for who I am” in a statement 
released on Twitter.

Rashford made the comments 
late on Monday after he, Jadon 
Sancho and Bukayo Saka, were 
subject to a storm of online rac-
ist abuse following England’s 
Euro 2020 final defeat to Italy, 
during which they missed pen-
alties. Rashford’s statement 
has since been retweeted over 
150,000 times.

‘If I have nothing else 
I have that’
“I’m Marcus Rashford, 23-year-old 

black man from Withington and 
Wythenshawe, South Manchester. 
If I have nothing else I have that,” 
Rashford wrote in a statement 
on Twitter. In his statement, the 
striker apologized for missing his 

penalty, saying: “It’s been playing 
in my head over and over since I 
struck the ball and there’s prob-
ably not a word to quite describe 
how it feels.” 

“I can take critique of my perfor-

mance all day long, my penalty was 
not good enough, it should have 
gone in but I will never apologize 
for who I am and where I came 
from,” Rashford added.

“Seeing the response in With-

ington had me on the verge of 
tears,” Rashford said, referring to 
a mural honoring him in the South 
Manchester suburb which neigh-
bors his home town of Wythen-
shawe. It had been defaced before 
locals covered the hateful language 
with messages of support.

Earlier this year, Rashford had 
received national plaudits after 
campaigning for free school meals 
for children during the pandemic, 
forcing the UK government into a 
U-turn.

Did British lawmakers ‘stoke 
the fi re’ of racist abuse?
The racist torrent was swiftly con-
demned by top British lawmakers, 
including Prime Minister Boris 
Johnson and Home Secretary Priti 
Patel. Patel said she was “disgust-
ed,” adding that “vile racist abuse” 
had no place in the UK.

Johnson said: “This England 
team deserve to be lauded as 
heroes, not racially abused on 
social media.”

But their response faced back-
lash on Monday from Rashford’s 
England teammate Tyrone Mings.

On Twitter, Mings accused Pa-
tel of hypocrisy for not condemn-
ing fans who booed them taking 
the knee. Players decided to carry 

out the gestures to show solidarity 
against racial discrimination be-
fore their matches.

The knee protest was launched 
by US-football quarterback Colin 
Kaepernick and caught on inter-
nationally in the wake of last year’s 
Black Lives Matter protests.

At the time, Patel said taking the 
knee was “gesture politics” and 
that it was a choice for the fans 
whether to boo players.

Johnson also refused to criti-
cize the fans over the issue when 
asked last month. “You don’t get 
to stoke the fi re at the beginning 
of the tournament by labeling 
our anti-racism message as ‘Ges-
ture Politics’ and then pretend 
to be disgusted when the very 
thing we’re campaigning against, 
happens,” Mings, who also plays 
for Birmingham-based Premier 
League side Aston Villa, posted on 
Twitter on Monday.

Meanwhile, tech companies 
also faced criticism for allowing 
racist comments to spread on so-
cial media. “We need to ensure 
that those platforms take action 
and if they don’t, the government 
will take action against them,” 
Stephen Barclay, chief secretary 
to the Treasury, told Sky News 
on Tuesday. DW

Rashford 

commented after he, 

Jadon Sancho and 

Bukayo Saka, were 

subject to a storm of 

online racist abuse

RACIST COMMENTS:  Rashford’s statement has since been retweeted over 150,000 times.

France fi nes Google €500 

million in news copyright row

PARIS: France’s antitrust au-
thority fi ned Google €500 million 
($593 million) on Tuesday, saying 
the technology giant did not ne-
gotiate “in good faith” with news 
companies and other publishers 
over using their content.

Specifi cally, the regulatory body 
said Google violated temporary 
orders to hold negotiations with 
publishers within three months. 
The dispute is part of larger ef-
forts in the European Union to get 
big tech companies to pay pub-
lishers for using their content.

Why was Google fi ned?
News publishers APIG, SEPM 
and AFP accuse Google of not 
having negotiated with them in 
good faith to compensate them 
for their online news on the tech 
giant’s feed.

Google was forced to negoti-
ate with the media companies 
after France adopted new EU 
copyright rules. The compa-
nies claimed Google did not fi nd 
enough common ground with 
them under the “neighboring 
rights” EU directive.

APIG, that represents newspa-
pers like Le Figaro and Le Monde 
is one of the plaintiff s in the case, 

although they had a framework 
agreement already.

The news groups were wait-
ing on this antitrust decision to 
move forward with their own 
framwork agreement, which ac-
cording to documents seen by 
the Reuters news agency, could 
amount to $76 million (€64.1 
million) over three years.

How has Google 
responded?
A Google spokesperson said the 
company was “very disappoint-
ed” about the €500 million fi ne 
imposed on them by the French 
antitrust decision.

But the company said it would 
comply with the ruling. “Our 
objective remains the same: we 
want to turn the page with a de-
fi nitive agreement.

“We will take the French Com-
petition Authority’s feedback into 
consideration and adapt our of-
fers,” Google said.

“We have acted in good faith 
throughout the entire process,” 
the spokesperson said.

“The fi ne ignores our eff orts to 
reach an agreement, and the real-
ity of how news works on our plat-
forms,” the company retorted.

The spokesperson said that it 
is “the only company to have an-
nounced agreements on neigh-
boring rights.”

Google has been under fi re 
from regulators in the Euro-
pean Union, with Germany also 
launching an antitrust investiga-
tion into its practices.

What happens next?
US-based Google must now pre-
sent proposals for how it can 
compensate publishers for their 
news articles.

If the tech giant fails to do that, 
it would have to pay fi nes of up to 
€900,000 a day.

French antitrust chief Isabelle 
de Silva said:  “When the author-
ity decrees an obligation for a 
company, it must comply scrupu-
lously, both in the spirit and letter 
(of the decision).

“Here, this was unfortunately 
not the case,” added de Silva.

In separate investigations, the 
European Commission is look-
ing into claims that Google is 
driving companies out of busi-
ness with unfair practices its 
search results page that is so 
widely used, it is essentially the 
gateway to the internet. DW

V I O L A T I O N  O F  O R D E R S

FINED:  The dispute is part of larger eff orts in the European Union to get big tech companies to pay 

publishers for using their content.
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Top US general in 
Afghanistan hands 
over command on exit

KABUL: General Austin “Scott” 
Miller offi  cially relinquished 
command of US troops in Afghan-
istan Monday in a formal ceremo-
ny held at NATO’s heavily forti-
fi ed Resolute Support Mission 
(RSM) headquarters in Kabul.

Miller, a four-star general who 
has led US troops in the country 
since 2018, handed over com-
mand to Marine General Frank 
McKenzie, the head of US Central 
Command (CENTCOM).

McKenzie, also a four-star gen-
eral, will run US operations from 
CENTCOM headquarters in Tam-
pa, Florida. In that capacity, he 
will have the authority to conduct 
US airstrikes until at least August 
31, when the last US troops are 
scheduled to leave the country.

The US military’s mission to 
protect its remaining diplomatic 
presence in the country, as well as 
defending Kabul’s airport, will fall 
to a two-star admiral stationed in 
the capital.

News of Miller’s departure 
came as the militant Islamist Tal-
iban continued to gain territory 
across Afghanistan. The group is 
thought to control more than one-
third of the country, and it claims 
a far greater level of control.

The Taliban has overrun a large 

number of rural areas of late, gain-
ing control of strategic territory 
along Afghanistan’s borders with 
Iran, Uzbekistan and Tajikistan.

Though the US- and NATO-
funded Afghanistan National 
Defense and Security Forces 
(ANDSF) have put up resistance 
at times, the military largely ap-
pears to be abandoning the fi ght.

Miller’s handover and his 
scheduled departure from Af-
ghanistan later Monday are the 
latest steps in the fi nal withdraw-

al of US troops from the country.
Nicknamed the “forever war” by 

some in the US, the confl ict began 
when the US invaded Afghanistan 
on October 7, 2001, ostensibly to 
remove the Taliban from control 
after the group refused to hand 
over Osama bin Laden and other 
members of the Islamist terror 
outfi t al-Qaida, which the US said 
was responsible for attacks on the 
US on September 11, 2001.

The confl ict went on to become 
the longest war in US history. DW

Miller, a four-star 
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over command to 

Marine General 

Frank McKenzie, the 

head of US Central 

Command

RELINQUISHING POWER:  The US military’s mission to protect its remaining diplomatic presence in 

the country, as well as defending Kabul’s airport, will fall to a two-star admiral stationed in the capital.

Top WHO scientist 
fl ags ‘dangerous 
trend’ of mixing 
COVID-19 vaccines
GENEVA: Mixing and matching 
COVID-19 vaccines from dif-
ferent manufacturers is a “dan-
gerous trend” and could lead to 
chaos as there is limited data on 
it on the practice, World Health 
Organisation (WHO) chief sci-
entist Soumya Swaminathan said 
on Monday.

Addressing a COVID-19 media 
briefi ng, Swaminathan said, “Re-
ally want to caution folks, because 
there is a tendency now for people 
in countries which enough avail-
ability of vaccines to voluntarily 
start thinking.” “So it’s a little bit 
of a dangerous trend here where 
we’re in a data-free evidence-free 
zone as far as a mix and match 
there is limited data on mix and 
match. There are studies going 
on, we need to wait for that,” she 
added. On the question of booster 
shots, WHO chief scientist said 
it will be a chaotic situation in 

countries if citizens start deciding 
when they should be taking a sec-
ond, or a third, or a fourth dose.

“We have four countries that 
have announced a booster pro-
gram, and a few more that are 
thinking about it. If 11 high and 
upper-middle-income countries 
decide to some of them are large 
countries that they will go for a 
booster for their populations or 
even subgroups. This will require 
an additional 800 million doses 
of vaccine.”

Stressing on the need to priori-
tise vaccines, Swaminathan said 
there are still countries where the 
frontline and health care workers 
have not been vaccinated and the 
elderly and the vulnerable.”

The world has so far witnessed 
over 186 million cases and four 
million deaths due to the virus, ac-
cording to the Johns Hopkins Uni-
versity’s data. ANI

C O V I D  V A C C I N E

UN urges ‘swift’ withdrawal of Eritrean troops from Tigray
ADDIS ABABA: The UN’s rights 
council on Tuesday called for an 
end to the confl ict in Ethiopia’s 
Tigray region and urged Eritrean 
troops to pull out of the area.

Offi  cials at the Geneva-based 
Human Rights Council signed off  
on an EU-backed resolution ear-
lier. It demanded “an immediate 
halt to all human rights violations 
and abuses and violations of inter-
national humanitarian law” in the 
war-torn area.

Ethiopian Prime Minister Abiy 
Ahmed sent the military into Ti-
gray in November to oust the Ti-
gray’s People’s Liberation Front 
(TPLF) after they rejected po-
litical reforms and captured army 
bases.His move was backed by Eri-
trean troops, and the UN’s resolu-
tion also called for their “swift and 
verifi able withdrawal.”

They are accused of taking part 
in rights abuses, including killing 
civilians and forcing Eritrean ref-
ugees back across the border.

What did diplomats in 
Geneva say?
Before the vote, Eritrea’s repre-

sentative to UNHCR, Adem Os-
man Idris, criticized the resolu-
tion, insisting that his country’s 
troops had left the region.

Until as recently as March, both 

Ethiopia and Eritrea denied the 
Eritrean army was ever involved.

Anita Pipan of Slovenia, who 
presented the resolution on behalf 
of the EU, said an independent in-

vestigation was needed into the al-
leged atrocities in Tigray.

“For the process to be credible, 
transparency is needed,” she said. 
“Given the seriousness of the 

situation, the international com-
munity has the right to be kept 
informed.”

Ethiopia rejected the resolution, 
but has agreed to cooperate with a 
probe carried out by the offi  ce of 
UN rights chief Michele Bachelet.

Rebels claim to 
capture town
A spokesman for the Tigrayan 
rebel forces told the AFP news 
agency that they had seized 
Alamata, the main town in 
southern Tigray.

But the claims could not be 
independently verifi ed and the 
Ethiopian military is yet to com-
ment on them.

Just last month, Tigrayan re-
bels retook the region’s capital, 
Mekele, prompting the federal 
government to declare “a humani-
tarian ceasefi re.”

What is the background to 
the confl ict?
The months of fi ghting has left 
thousands dead and has pushed 
an estimated 350,000 people to-
wards famine.

Several thousand have also de-
cided to fl ee across the border into 
neighboring Sudan.

The TPLF was once the 
dominant political power in 
Ethiopia until Abiy took offi  ce in 
2018.

Abiy’s ruling Prosperity Party 
on Saturday was declared as the 
landslide winner of last month’s 
national election, assuring him a 
second fi ve-year term as premier.

No voting took place in Tigray 
and dozens of seats will remain 
vacant after one-fi fth of constitu-
encies failed to vote due to ongoing 
unrest.

In May, the EU canceled an elec-
tion observation mission after the 
government refused to provide a 
series of reassurances to be able to 
carry out their work.

Popular opposition parties in 
the Oromia region, the largest 
of Ethiopia’s federal states, boy-
cotted the election over alleged 
irregularities, while the United 
States branded the vote as “signifi -
cantly fl awed.” Abiy’s new govern-
ment is expected to be formed in 
October. DW

E T H I O P I A  C O N F L I C T

TROOPS PULL OUT  Ethiopian Prime Minister Abiy Ahmed sent the military into Tigray in November to 

oust the Tigray’s People’s Liberation Front

Eight people dead in 
China hotel collapse
BEIJING: The collapse of a hotel 
in the Chinese city of Suzhou left 
at least eight people dead and nine 
others missing, local authorities 
said  on Tuesday.

The hotel had collapsed on 
Monday afternoon.

What do we know so far?
Rescue workers rushed to the 
now-destroyed budget Siji Kaiyu-
an hotel and pulled at least seven 
survivors from the rubble. More 
than 600 emergency personnel 
and 120 vehicles mobilized for the 
rescue operation.

Cranes, ladders and other 
equipment, along with rescue 
dogs, were used to fi nd those 
trapped under the rubble.

Nearly two dozen people in to-
tal were reportedly trapped under 
the debris. Most of the people in 
the building during the time of the 
collapse were hotel guests.

Building catastrophes not 
uncommon in China
The cause of the collapse is still 
unclear and authorities are con-
ducting an investigation into the 

incident. Building disasters and 
other similar catastrophes are not 
uncommon in China, due to un-
even regulations.

A fi re broke out at a martial arts 
training center in China’s Henan 

province last month, killing at 
least 18 people. 

A hotel collapse in the southern 
city of Qanzhou killed 29 people 
in March. Three fl oors had been 
added to the building illegally. DW

R E S C U E  O P E R A T I O N  O N

Biden says US stands with 
Cuban people, protests are 
‘clarion call for freedom’
WASHINGTON: Raising con-
cern over the ongoing situation 
in Cuba, US President Joe Biden 
on Monday called on the “Cuban 
regime” to hear their people de-
manding an end to “repression” 
and poverty.

“We stand with the Cuban peo-
ple and their clarion call for free-
dom and relief from the tragic grip 
of the pandemic and from the dec-
ades of repression and economic 
suff ering to which they have been 
subjected by Cuba’s authoritar-
ian regime,” the White House said 
in the statement quoting Biden. 
The Cuban people are bravely as-
serting fundamental and univer-
sal rights. Those rights, including 
the right of peaceful protest and 
the right to freely determine their 
own future, must be respected, 
said Biden, adding that the United 
States wants the Cuban regime to 
hear their people and serve their 
needs at this vital moment rather 
than enriching themselves.

This comes after Cuban Presi-
dent Miguel Diaz-Canel accused 

the United States, saying some of 
those who participate in massive 
protests that have engulfed Cuba 
are paid by the US to provoke un-
rest in the island.

A day prior, the Cuban President 
called for his supporters to take to 
the streets after accusing the US 
and enemies of the Cuban Revo-
lution of trying to destabilise the 
Caribbean nation following large-
scale protests, reported Sputnik.

“There is a group of people ... 
hired by the US government, paid 
indirectly through US government 
agencies to organise this kind of 

demonstrations,” said Diaz-Canel.
Earlier, on Sunday, thousands of 

Cubans took to the streets in vari-
ous parts of the country against 
lack of freedom and worsening 
economic conditions.

Protests took place in eight cit-
ies including the capital of Havana. 
Counter-marches of government 
and communist supporters took 
place in fi ve cities following the call 
from the president to fi ght back. 
The president himself personally 
joined the marches in the San An-
tonio de Los Banos municipality of 
Havana, reported Sputnik. ANI

C O N F L I C T  I N  C U B A
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Italy’s football 
heroes return after 
Euro 2020 triumph

ROME: The Italian national soc-
cer team returned home to a he-
roes’ welcome on Monday after 
beating England to win Euro 2020 
at Wembley, plunging London 
into despair as Rome rejoiced.

Giorgio Chiellini, the 36-year-
old Italy captain, and coach Rob-
erto Mancini lifted the trophy aloft 
after the team touched down in 
Rome with “Azzurri” fans chanting 
“We’re the champions of Europe!”

Thousands of fans packed 
Rome’s sidewalks to wildly cheer 
as the national side toured the 
Italian capital in an open-topped 
bus on Monday evening, crown-
ing a day that saw them honored 
at the presidential palace and pre-
mier’s offi  ce and cited by the pope.

The team and coaching staff  
joined Prime Minister Mario 
Draghi, before a meeting with 
President Sergio Mattarella, who 

himself was at Wembley to watch 
Sunday’s match.

“I’m not a (soccer) pundit,” the 
president said at the Quirinal 
presidential palace as he greeted 
the team. “But I thought you de-
served the victory well beyond 
whatever happened during the 
penalty shootout.”

Coach Mancini responded, say-
ing: “Let me thank you for being 
our number one fan. We saw you 

exult, that gave us much pleasure.”
Team captain Chiellini said: 

“This is the success of a group, 
who even in diffi  cult moments 
never lost heart.’’

Italy recovered from conceding 
the quickest goal ever in a Euro-
pean Championship fi nal — after 
Luke Shaw scored for England 
with less than three minutes on 
the clock — to equalize midway 
through the second half.

They went on to defeat Eng-
land, 3-2 on penalties, and pro-
long their opponents’ 55-year 
wait for a second major title.

For Italy, it was the second time 
they have been crowned Europe-
an champions. The last time they 
lifted the trophy was in 1968. The 
latest success marks a remark-
able turnaround after the team 
failed to even qualify for the 2018 
World Cup in Russia. ANI
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HOMECOMING:  Thousands of fans packed Rome’s sidewalks to wildly cheer as the national side 

toured the Italian capital in an open-topped bus

Jubilant Italian fans 
erupt in celebration
ROME: “Il calcio e tornato a casa,” 
read a subheading on the front 
page of the Corriere dello Sport in 
Rome on Monday morning after 
Italy beat England on penalties to 
win the 2020 European Champi-
onship: “Football has come home.”

It was a sarcastic play on “Foot-
ball’s Coming Home,” the tongue-
in-cheek English refrain which 
provided much of the backdrop 
to the fi nal, but it was as far as the 
Italian gloating went. The rest was 
pure pride and joy.

“Europe is ours!” screamed La 
Repubblica. “We are the champi-
ons!” added the Corriere della Ser-
ra. “The Azzurri conquer Wemb-
ley!” read La Stampa.

Throughout the night, the cries 
of joy had been just as loud on the 
streets as they were on the front 
pages as Italians celebrated their 
country’s second European Cham-
pionship, and their fi rst since 1968.

Combined with four World 
Cups, Italy now have six major in-
ternational trophies. But if there 
was ever a time when a prize meant 
more to a nation, then it’s now.

Italian unity
“A lot of people suff ered because 
of the coronavirus pandemic,” said 
local football fan Luca. “Sport in 
general is good at bringing people 
together.”

The unity resonates even more 
when those doing the unifying lead 
by example. In barely three years 
in charge, Italy head coach Rob-
erto Mancini has turned a team 
which didn’t even qualify for the 
2018 World Cup into a synchro-
nized machine.

They’re now unbeaten in 
34 games and kings of Europe. 
They’re an extremely cohesive 
unit and it’s something that many 
fans were quick to point out.

“They’re not the best players, 
but they’re the best team,” said Ita-
ly fans Johannes and Nadine, who 

travelled all the way from Ger-
many to Rome for the fi nal. The 
pair celebrated Italy’s victory with 
thousands of fans in the center of 
the eternal city.

At the start of the tournament, 
when DW reported on Italy’s 
opener against Turkey in Rome, 
the mood was very diff erent.

Italy had endured a nightmar-
ish pandemic and several hard 
lockdowns. After so much human 
loss, football was almost an after-
thought. Many Italians were still 
concerned about the coronavirus 
and its economic impact.

But with each victory, Mancini’s 
men won the hearts and minds of a 
nation that needed a lift now more 
than ever. 

And it wasn’t just the success; 
even in defeat on Sunday night, the 
team’s qualities would still have 
resonated with fans. DW

E U R O  2 0 2 0

1983 World Cup winner Yashpal Sharma dies of cardiac arrest
NEW DELHI: Former Indian 
cricketer and 1983 World Cup 
winner Yashpal Sharma passed 
away on Tuesday due to a cardiac 
arrest.

“Yashpal Sharma passed away 
around 7:40 in the morning due 
to cardiac arrest. He was declared 
dead on arrival,” sources close 
to the family told ANI. Yashpal 
had made his debut for India in 
1978 against Pakistan in Sialkot. 
He scored 11 runs off  26 balls as 
Pakistan defeated India by eight 
wickets.

The 66-year-old former cricket-
er played his fi rst game in the long-
est format in 1979 against England 
at Lord’s. The right-handed bats-
man played 37 Tests and 42 ODIs 
for India, scoring 1606 and 883 re-
spectively in the formats.

The right-handed batsman 
played a key role in India’s 1983 
World Cup win. He had scored 11 
runs in the fi nal as India registered 
a historic win over West Indies.

Yashpal played his last game in 
international cricket in 1985 dur-
ing the West Indies tour of India. 

President, cricket fraternity 
pay tribute 
The passing away of former In-
dia cricketer Yashpal Sharma on 
Tuesday sent shockwaves across 

the country and people from all 
walks of life paid tribute to the 
1983 World Cup winner.

The President of India Ram 
Nath Kovind mourned the loss of 

the former cricketer as he tweet-
ed: “Sad to hear about the demise 
of cricketer Yashpal Sharma. His 
remarkable performances during 
the key matches in 1983 cricket 

World-Cup played a crucial role 
in one of India’s greatest triumphs 
in cricketing history. My deepest 
condolences to his family, follow-
ers & team members.” Yashpal 
Sharma passed away due to car-
diac arrest early on Tuesday morn-
ing. He was also an umpire and a 
national selector.

“Shocked and deeply pained by 
the demise of Yashpal Sharma ji. 
Have fond memories of watching 
him bat during the 1983 World 
Cup. His contribution to Indian 
cricket shall always be remem-
bered. My sincere condolences to 
the entire Sharma family,” tweeted 
Sachin Tendulkar.

Taking to Twitter, Yuvraj Singh 
wrote: “Very sad news of the un-
timely demise of Yashpal Sharma 
paaji. May his soul rest in peace. 
My condolences to his family and 
loved ones #YashpalSharma.”

Virender Sehwag also remem-
bered one of the heroes of the 1983 
World Cup win as he tweeted: “So 
sorry to hear about #YashpalShar-
ma Paaji ‘s passing away, one of the 
heroes of our 1983 WC win. Heart-

felt condolences. Om Shanti.”
Krishnamachari Srikkanth, 

the former teammate and friend 
of Yashpal also condoled the de-
mise of the star cricketer. He said: 
“Sad to hear the demise of my for-
mer teammate and friend #Yash-
palSharma! He was one of the 
main heroes who helped us lifting 
the 1983 world cup! May his soul 
rest in peace.”

Yashpal had made his debut for 
India in 1978 against Pakistan in 
Sialkot. He scored 11 runs off  26 
balls as Pakistan defeated India 
by eight wickets. The 66-year-old 
former cricketer played his fi rst 
game in the longest format in 1979 
against England at Lord’s. The 
right-handed batsman played 37 
Tests and 42 ODIs for India, scor-
ing 1,606 and 883 runs respective-
ly in the formats. The right-hand-
ed batsman played a key role in 
India’s 1983 World Cup win as he 
was the second-highest run-getter 
in the showpiece for India. Yashpal 
played his last game in interna-
tional cricket in 1985 during the 
West Indies tour of India. ANI

C R I C K E T  H E R O

WORLD CUP WINNER:  The right-handed batsman played 37 Tests and 42 ODIs for India, scoring 1606 

and 883 respectively in the formats

Gayle storm helps West 
Indies register series 
clinching win over Australia

Roger Federer withdraws 

from Tokyo Olympics 

GROS ISLET: A vintage knock 
from Chris Gayle aided with skip-
per Nicholas Pooran’s calm ap-
proach helped West Indies thrash 
Australia by six wickets in the 
third T20I on Monday .

With this win, West Indies se-
cured T20I series victory over 
Australia with two more games to 
go. A quality death bowling from 
West Indies had restricted Aus-
tralia to 141/6 before the hosts 
chased down the total comfortably 
with 31 balls to spare.

During the run chase, Gayle also 
became the fi rst player to smash 
14000 runs in the shortest format of 
the game. Chasing 142, West Indies 
got off  to a bad start as Mitchell Starc 
struck in the fi rst over dismissing 
Andre Fletcher for four runs.

Lendl Simmons and Chris Gayle 
then stitched a 38-run stand for the 
second wicket before Riley Meredith 
removed the opener reducing West 

Indies to 42/2 inside the powerplay.
However, Gayle continued 

smashing the ball as he found his 
form to bring up his fi rst T20I 
fi fty since 2016. He smashed three 
consecutive sixes to get to his half-
century. Meredith dismissed Gay-
le in the 12th over but the damage 
was done as West Indies just need-
ed 33 runs in eight overs. Pooran 
and Andre Russell in end guided 

the hosts to a series-clinching win 
over Australia in the 15th over.

Earlier opting to bat fi rst, Austral-
ia scored just 141 runs despite a good 
start. Matthew Wade and skipper 
Aaron Finch stitched a 41-run stand 
for the fi rst wicket in fi ve overs.

However, the visitors kept losing 
wickets at regular intervals as the 
batsmen never really looked com-
fortable during the innings. ANI

LAUSANNE: Swiss tennis 
maestro Roger Federer on Tues-
day withdrew himself from the 
upcoming Tokyo Olympics.

In a statement released on 
Twitter, Federer wrote: “During 
the grass-court season, I, unfor-
tunately, experienced a setback 
with my knee, and have accepted 
that I must withdraw from the 
Tokyo Olympic Games.” “I am 
greatly disappointed, as it has 
been an honour and highlight of 
my career each time I have rep-
resented Switzerland. I have al-
ready begun rehabilitation in the 
hopes of returning to the tour lat-
er this summer. I wish the entire 
Swiss team the best of luck and I 
will be rooting hard from afar,” he 
added.

Earlier, after losing to Poland’s 
Hubert Hurkacz in the quarter-
fi nals of Wimbledon 2021, the 
Swiss tennis maestro had said: “I 
really do not know if that was the 
last time I will play Wimbledon.”

Hurkacz stunned 39-year-old 
Federer to storm into the semifi -
nals of the tournament. Hurkacz 
defeated Federer 6-3, 7-6, 6-0 in 
straight sets in the quarterfi nals 
of the Grand Slam here at the 
Centre Court.

“I really do not know if that 
was the last time I will play Wim-
bledon. I have to take a few days, 
then go from there. Hubert played 
great. It was tough, you know,” 

Wimbledon’s offi  cial website 
quoted Federer as saying.

“The last few games obviously... 
you can feel that you are not com-
ing back from it. I am not used to 
that kind of situation, especially 
not here,” he added.

On Sunday, Novak Djokovic 
tied Roger Federer and Rafael 
Nadal’s record of 20 Grand Slam 
titles after the Serbian won his 
sixth Wimbledon title.s. ANI

A U S T R A L I A  V S  W E S T  I N D I E S T E N N I S
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OMAN CRUDE PRICE RISES
The price of Oman oil has increased, 
with prices for delivery by September 
2021 reaching $74.50, said Dubai 
Mercantile Exchange (DME). The DME 
statement said that the price of Oman oil 
increased by 89 cents from the price of 
Monday, which was at $73.61. - ONA

MSX INDEX ENDS LOWER
The MSX index closed at 4,087.23 points, 
down 0.51 per cent from the previous 
close. The Sharia Index down 0.07 per 
cent at 597.40 points. Al Maha Ceramics, 
up 4.66 per cent, was the top gainer while 
Al Hassan Engineering, down 7.69 per 
cent, was the top loser. 

Sohar Port offers huge potential 
for Omani and Indian businesses

Times News Service

MUSCAT: Sohar Port and Fre-
ezone, in collaboration with the 
Federation of Indian Chambers of 
Commerce & Industry (FICCI), has 
launched a series of fi ve online we-
binars to explore opportunities be-
tween Sohar and the Indian market. 

In the following months, four 
more webinars will be conducted 
targeting the various key indus-
tries such as food, automotive, 
plastics and metals. 

The fi rst, ‘Accessing Industrial 

and Logistic Solutions to Maxim-
ise Your Market Reach’ included 
presentations from Sohar Port and 
Freezone’s Deputy Chief Execu-
tive Offi  cer and Sohar Freezone 
CEO, Omar Al Mahrizi, on So-
har’s strategic advantages, and its 
Free Trade Agreement Adviser, 
Emmee Haun, on how to utilise 
Sohar to access the US market. 
Guest speakers from established 
investors Jindal Shadeed, Sameer 
Gupta and Khimji Ramdas, Mal-
vika Khimji highlighted their own 
success stories. 

Omar Al Mahrizi said, “Oman 
and India have enjoyed decades 
of bilateral trading, linked by his-
tory, culture and warm and cor-
dial relations. As a well-connected 

integrated hub with established 
clusters, our close geographical 
location, coupled with prime wa-
terfront access, leasable land op-
tions and excellent infrastructure 
are all key ingredients to provide 
Indian investors with unique busi-
ness opportunities. This webinar 
series provides the ideal platform 
for us to highlight these prospects 
to FICCI’s vast network, paving 
the way for future business devel-
opment and closer relations.”

An inspiring 70 Indian busi-
nesses took part in the fi rst ses-
sion, which focused on promoting 
access to Sohar Port and Fre-
ezone’s strategic advantages and 
location to maximise market reach 
between India, the GCC, Africa 

and the US. The agenda for forth-
coming webinars will be released 
before each event. 

The series of webinars will pro-
vide unrivalled insight into the 
opportunities available to partici-
pating companies for producing or 
adding value to their products by 
partnering with Sohar. 

Through the competitive util-
ity prices, attractive incentive 
packages, and rich source of raw 
materials off ered by the Port and 
Freezone, in addition to the benefi t 
of the Oman-US Free Trade Agree-
ment for duty-free access on quali-
fying products. 

There is huge potential for ex-
panding mutually benefi cial com-
mercial partnerships between 

Indian and Omani enterprises.
Sohar Port and Freezone is al-

ready home to several prominent 
Indian investors including Jindal, 
Larsen and Toubro (L&T), and 
Moon Iron and Steel Company 
(MISCO) and with several new 
infrastructure projects and invest-
ments underway, there is ample 
room for growth. 

Meanwhile, it is also heavily in-
vested in innovative sustainability 
practices and projects, with an em-
phasis on renewable energy, one of 
India’s fastest-growing sectors. 
Businesses keen to set up at Sohar 
can benefi t from a myriad of in-
centives, easy set-up facilities and 
take advantage of the company’s 
global outreach across Africa, Asia 

and the Middle East markets.
Sohar Port &Freezone recently 

released its Q1 2021 results noting 
growth in all categories of cargo 
compared to the same period the 
previous year.  

Throughput increased by 21 per 
cent over the same period in 2020, 
dry bulk volume grew by 23.6 per 
cent to almost 9 million tonnes, 
breakbulk handling grew by 6.8 
per cent to 426,783 and liquid bulk 
increased by 7 per cent to just over 
4 million tonnes. 

In addition, the number of con-
tainers handled rose by 1.9 per cent 
to 1.9 million and the total vessels 
visiting the port rose by 13.7 per 
cent to 843 vessels as the Port con-
tinues to expand operations.

Webinar series 

by Sohar Port 

and Freezone 

in collaboration 

with Federation of 

Indian Chambers of 

Commerce & Industry 

will be conducted 

targeting the various 

key industries such 

as food, automotive, 

plastics and metals

Omar Al Mahrizi

IDEAL PLATFORM: The webinars will provide unrivalled insight into the opportunities available to participating companies for producing 

or adding value to their products by partnering with Sohar Port and Freezone. – Supplied picture

Treasury bills worth OMR187.4mn issued
MUSCAT: Oman’s central bank 
raised OMR187.4 million by way of 
allotting treasury bills on Tuesday.

The treasury bills are for a ma-
turity period of 91 days, from July 
14 until October 13, 2021.

The average accepted price 
reached 99.807 for every OMR100, 
and the minimum accepted price 
arrived at 99.805 per OMR100. The 
average discount rate and the aver-
age yield reached 0.77487 per cent 
and 0.77637 per cent, respectively.

It may be noted that the interest 
rate on the Repo operations with 
CBO is 0.5 per cent while the dis-

count rate on the Treasury Bills 
Discounting Facility with CBO is 
0.75 per cent.

Treasury bills are short-term 

highly secured fi nancial instru-
ments issued by the Ministry of 
Finance, and they provide licensed 
commercial banks the opportunity 

to invest their surplus funds. The 
Central Bank of Oman acts as the 
Issue Manager and provides the 
added advantage of ready liquid-
ity through discounting and repur-
chase facilities (Repo).

Recurrent expenditures
Furthermore, treasury bills pro-
mote the local money market by 
creating a benchmark yield curve 
for short-term interest rates. Addi-
tionally, the government may also 
resort to this instrument when-
ever felt necessary for fi nancing its 
recurrent expenditures.-ONA

C E N T R A L  B A N K  O F  O M A N

57% of Middle East’s 

sovereign investors saw 

drawdowns in 2020

DUBAI: The impact on public fi -
nances led some governments to 
tap their sovereign wealth funds 
for capital to fund spending and 
plug budget defi cits as more than 
a third of sovereigns, and 57 per 
cent in the Middle East, saw draw-
downs during 2020 including 78 
per cent of liquidity sovereigns 
and 58 per cent of investment 
sovereigns, according to Invesco’s 
ninth annual Global Sovereign 
Asset Management Study.

The study detailed the views 
and opinions of 141 chief in-
vestment offi  cers, heads of as-
set classes and senior portfolio 
strategists at 82 sovereign wealth 
funds and 59 central banks across 
the globe, who together manage 
$19 trillion in assets.

With COVID-19 top of mind, 
impacting both operations and 
investment strategies, the im-
pact of the ongoing pandemic is a 
major theme running throughout 
this year’s report. 

Liquidity in focus as 
COVID-19 leads sovereigns 
to face drawdowns and 
double cash reserves
In response to COVID-19, gov-
ernments rushed to implement 
policy measures designed to prop 
up their economies and public 
services such as health, as well as 
providing support for businesses 
and households at a time when 
tax revenues retreated with de-
pressed economic activity.

Josette Rizk, Director Institu-
tional Clients Middle East & Af-
rica at Invesco, said, “The COV-
ID-19 pandemic has prompted a 
focus on liquidity for Middle East 
sovereign funds, both to fund 
short term demands and to take 
advantage of future opportuni-
ties.  Given the commodity-based 
nature of regional sovereigns, it 
is not surprising that they were 
called on for support to fund nec-
essary business relief as the re-
sult of the COVID-19 pandemic 
through drawdowns.”

Many sovereign funds had 
learned the importance of build-
ing large liquidity reserves, fol-
lowing the global fi nancial crisis, 
and were successful in support-
ing local economies and large 

companies in need of stabilisa-
tion fi nance. But the scale and 
speed of withdrawals for those 
that hadn’t, meant a signifi cant 
impact on allocations, and led 
sovereigns to reevaluate liquid-
ity risk management. This has 
prompted a shift towards cash, 
with portfolio cash reserves 
more than doubling during 2020, 
as some sovereigns continued to 
focus on liquidity in anticipation 
of possible further withdrawals. 

However, sovereigns also not-
ed that the pandemic had shone 
a spotlight on the importance of 
liquidity more generally, both 
as a buff er for future black swan 
events and to aff ord the fl exibility 
to take advantage of market op-
portunities when they arise, such 
as the early run inequities at the 
start of 2020.

The study also revealed a shift 
in asset allocation as sovereigns 
were forced to look elsewhere in 
the face of falling fi xed income 
yields, as the widespread eas-
ing of monetary policy pushed 
rates lower. 

I N V E S C O  R E P O R T

The COVID-19 

pandemic has 

prompted a focus on 

liquidity for Middle 

East sovereign funds, 

both to fund short term 

demands and to take 

advantage of future 

opportunities

Josette Rizk
Director Institutional Clients Middle 
East & Africa at Invesco
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MSX index 
ends lower

MUSCAT: The MSX index 
closed at 4,087.23 points, down 
0.51 per cent from the previous 
close. The Sharia Index down 
0.07 per cent at 597.40 points. Al 
Maha Ceramics, up 4.66 per cent, 
was the top gainer while Al Has-
san Engineering, down 7.69 per 
cent, was the top loser. Shares of 
Bank Muscat was the most active 
in terms of the number of shares 
traded as well as turnover.

A total number of 807 trades 
were executed during the day’s 
trading session, generating a 
turnover of OMR5.82 million, 
with more than 24.5 million 
shares changing hands. Out of 
55 traded stocks, 8 advanced, 24 
declined and 23 remained un-
changed. At the session close, 
local investors were net buyers 
for OMR3.02 million while for-
eign investors were net sellers 
for OMR2.75 million followed 
by GCC & Arab investors for 
OMR270,000 worth of shares.           

Financial Index closed at 
6514.19 points, down by 0.51 per 
cent. Prices of Global Financial 
Investments, Dhofar Insurance, 
Bank Nizwa, and Bank Muscat 
were up by 1.43 per cent, 1.06 per 

cent, 1.01 per cent, and 0.45 per 
cent respectively. Prices of Nation-
al Bank Oman, Muscat Finance, Al 
Sharqia Investment, Sohar Inter-
national Bank, and Takaful Oman 
were down by 4.26 per cent, 3.18 
per cent, 1.82 per cent, 1.02 per cent 
and 1.00 per cent respectively.

Industrial Index closed at 
5928.06 points, down 0.13 per 
cent. Prices of Al Maha Ceram-
ics, Jazeera Steel Products, and 
National Aluminium were up by 
4.66 per cent, 2.11 per cent, and 
0.61 per cent respectively. Prices 
of Al Hassan Engineering, Oman 
Flour Mills, Gulf International 
Chemicals, Al Anwar Ceramics, 
and Raysut Cement were down 
by 7.69 per cent, 4.08 per cent, 
2.40 per cent, 2.04 per cent, and 
0.69 per cent respectively.

Services Index was down by 
0.13 per cent before closing at 
5928.06 points. The price of Re-
naissance Services shares closed 
higher by 0.93 per cent. Prices of 
Muscat Desalination, National 
Gas, Al Suwadi Power, OIFC, and 
Sembcorp Salalah were down by 
2.22 per cent, 1.84 per cent, 1.82 
per cent, 1.55 per cent, and 1.18 per 
cent respectively. — United Securities

Al Maha Ceramics, up 4.66 per cent, was 

the top gainer while Al Hassan Engineering, 

down 7.69 per cent, was the top loser

MUSCAT
STOCK
EXCHANGE

SHARE PRICE BULLETIN FOR TUESDAY, JULY 13

REGULAR MARKET .........................................................................................................................................................................................................................................................................................................
OM0000005005 ...........  ALMAHA CERAMICS ..............................................  466,085 ..........188,174..................... 77 ........... 0.400 ........... 0.410 ...........0.396 ........... 0.404 .............0.386 ............0.018 ............. 4.663 ................0.396 ..............0.394...................0.410 ................ 0.100 .....22,220,000
OM0000002176 ............  JAZEERA STEEL PROD ..........................................  120,378 ........... 46,784......................17 ........... 0.380 ...........0.390 ...........0.380........... 0.388 .............0.380 ........... 0.008 ............. 2.105 ................0.384..............0.382...................0.390 ............... 0.100 ..... 48,460,408
OM0000003224 ...........  RENAISSANCE SER. ................................................  287,000 ......... 125,248..................... 20 ........... 0.430 ...........0.440 ...........0.430........... 0.436 .............0.432 ........... 0.004 ............. 0.926 ................0.440..............0.440...................0.440 ............... 0.100 ....103,074,760
OM0000002796 ...........  BANK MUSCAT ..........................................................  8,419,814....3,795,926......................61 ........... 0.446 ...........0.460 ...........0.446........... 0.450 .............0.448 ........... 0.002 ............. 0.446 ................0.454 ..............0.454...................0.458................ 0.100 .1,608,513,656
OM0000001533 ............  OMINVEST ....................................................................... 2,570 .................. 812........................2 ............0.316 ........... 0.316 ...........0.316 ........... 0.320 .............0.320 ........... 0.000 .............0.000 ................0.316 .............. 0.316...................0.320 ............... 0.100 ....258,487,145
OM0000001707 ............  OMAN CABLES INDSTR ............................................... 500 ..................482........................ 1 ........... 0.964 ...........0.964 ...........0.964........... 1.050 ............. 1.050............ 0.000 .............0.000 ................0.964..............0.976................... 1.155 ................ 0.100 ......94,185,000
OM0000001749 ............  OMAN CEMENT ..........................................................76,000 .............18,772........................6 ........... 0.247 ........... 0.247 ...........0.247........... 0.247 .............0.247 ........... 0.000 .............0.000 ................0.247..............0.247...................0.247 ............... 0.100 ...... 81,725,559
OM0000002226 ...........  ALJAZEERA SERVICES ...........................................48,580 ............ 20,363........................7 ............0.410 ...........0.420 ...........0.410 ........... 0.420 .............0.420 ........... 0.000 .............0.000 ................0.420.............. 0.412...................0.440 ............... 0.100 ...... 25,705,795
OM0000003000 ...........  Al MAHA MARKTING...................................................... 131 .....................99........................ 1 ............0.752 ........... 0.752 ...........0.752 ........... 0.780 ............. 0.780 ........... 0.000 .............0.000 ................0.752 .............. 0.752...................0.780 ................ 0.100 ..... 53,820,000
OM0000003026 ...........  OMAN TELECOM........................................................13,280 ............. 10,411........................6 ............0.784 ........... 0.784 ...........0.780 ........... 0.784 ............. 0.784 ........... 0.000 .............0.000 ................0.780 ..............0.780...................0.788 ................ 0.100 ...588,000,000
OM0000006920 ...........  VISION INSURANCE ................................................. 97,550 ...............8,439........................6 ........... 0.087 ........... 0.087 ...........0.086........... 0.087 .............0.087 ........... 0.000 .............0.000 ................0.086 ..............0.085...................0.086................ 0.100 ........8,700,000
OM0000001418 ............  RAYSUT CEMENT .......................................................14,710 ...............4,266........................5 ........... 0.290 ...........0.290 ...........0.290 .......... 0.290 .............0.292 ...........-0.002 ........... -0.685 ...............0.290..............0.263...................0.320 ............... 0.100 ..... 58,000,000
OM0000002077 ...........  AL OMANIYA FIN.S ..................................................  2,286,800 ......279,161..................... 50 ............0.123 ........... 0.126 ...........0.122 ........... 0.122 ............. 0.123............-0.001 ........... -0.813................0.123 .............. 0.123...................0.123 ................ 0.100 .......35,616,091
OM0000002200 ...........  AHLI BANK .....................................................................57,813 ............... 6,512........................5 ............0.113 ........... 0.113 ............ 0.111 ............0.113 ............. 0.114 ............-0.001 ........... -0.877 ............... 0.112 ...............0.111................... 0.114 ................ 0.100 ... 220,311,294
OM0000001772 ............  ALANWAR INVESTMENT ..................................... 82,200 ............... 9,201......................13 ............0.112 ........... 0.113 ............0.110 ............0.112 ............. 0.113 ............-0.001 ........... -0.885 ...............0.110 .............. 0.110................... 0.111 ................ 0.100 .....22,400,000
OM0000003968 ...........  OOREDOO .....................................................................  410,579 ..........166,725..................... 22 ........... 0.406 ...........0.408 ...........0.406........... 0.406 ............. 0.410............-0.004 ........... -0.976 ...............0.406..............0.406...................0.408 ............... 0.100 ...264,283,357
OM0000003398 ...........  SOHAR INT. BANK ..................................................... 72,304 ............... 7,036........................3 ........... 0.098 ........... 0.098 ...........0.097 ........... 0.097 .............0.098 ...........-0.001 ........... -1.020 ...............0.097 ..............0.096...................0.100................ 0.100 .... 236,147,153
OM0000001525 ............  OMAN INVST& FIN. .................................................  311,242 .............39,451......................16 ............0.128 ........... 0.128 ...........0.125 ............0.127 ............. 0.129............-0.002 ........... -1.550................0.125 .............. 0.125...................0.126 ................ 0.100 ..... 30,099,000
OM0000002440 ...........  AL SHARQIA INV. ......................................................  501,500 ........... 53,936......................31 ............0.109 ........... 0.109 ...........0.106 ........... 0.108 ............. 0.110 ............-0.002 ............-1.818 ................0.106 ..............0.106...................0.107 ................ 0.100 ........ 9,720,000
OM0000001160 ............  NATIONAL GAS .........................................................  151,200............24,242......................19 ............0.163 ........... 0.163 ...........0.159 ........... 0.160 ............. 0.163............-0.003 ........... -1.840 ...............0.160 .............. 0.159...................0.159 ................ 0.100 ......13,600,000
OM0000002168 ............  AL ANWAR  CERAMIC ............................................. 40,300 .............19,345........................2 ........... 0.482 ........... 0.482 ...........0.480........... 0.480 .............0.490 ...........-0.010 ........... -2.041 ...............0.480..............0.474...................0.480 ............... 0.100 ... 105,600,000
OM0000001590 ............  MUSCAT FINANCE ..................................................  228,387 ............13,932..................... 10 ............0.061 ........... 0.061 ...........0.061 ........... 0.061 .............0.063 ...........-0.002 ............-3.175 ................0.061 .............. 0.061...................0.061 ................ 0.100 ...... 18,735,926
OM0000001400 ...........  OMAN FLOUR MILLS ...............................................46,250 .............34,751......................11 ............0.768 ........... 0.768 ...........0.740 ........... 0.752 ............. 0.784 ...........-0.032 ........... -4.082 ...............0.740 ..............0.744...................0.744 ................ 0.100 ... 118,440,000
Total ..................................23 ........................................................................................  13,735,173 . 4,874,066................... 391

ISIN ...................................................SECURITY NAME ...................................................................................................VOLUME ............... TURNOVER .................... TRADES ............ OPEN PRICE .............. HIGH .....................LOW ................ CLOSE PR. ............PREV. CLOSE............ DIFF (RO) .................. DIFF % ...................... LAST PR ................ LAST BID ..................... LAST OFFER ......................PAR VALUE .......... MARKET CAP

O M A N  S T O C K S

INDICES
Index .................................................High .................Low ..................... Value ............... Prev . Value.......... Diff  ...............Diff  %
MSX 30 INDEX ..................................... 4,110.16 .............. 4,087.24 ................... 4,087.24 ................... 4,108.13 ................-20.89 .................. -0.51
FINANCIAL INDEX ...........................6,547.83 .............. 6,509.25 ....................6,514.19 ................... 6,547.83 ................-33.64 .................. -0.51
Industry Index ...................................... 5,974.00 .............. 5,928.06 ................... 5,928.06 ................... 5,935.73 ...................-7.68 .................. -0.13
Services Index ....................................... 1,759.52 ............... 1,751.90 ....................1,751.90 ....................1,758.66 ...................-6.75 .................. -0.38
MSX Shariah Index .................................601.37 .................. 597.40 .......................597.40 .......................597.79 .................. -0.39 .................. -0.07
MSX TR INDEX................................... 4,935.43 ...............4,907.91 ................... 4,907.91 .................. 4,932.99 ................-25.08 .................. -0.51

Trading Summary
Volume ................ Turnover ..........Trades .............. Market Cap............. Up ............Down ............. Equal .........Sec. Traded
24,504,981 ................. 5,823,505 .....................807 ...............21,641,260,434 .................. 8 ..................... 24 .................... 23 .........................55

OM0000003125 ............  GLOBAL INV. H ...........................................................  4,872,962 .....345,992................... 159 ............0.071 ........... 0.072 ...........0.069............0.071 .............0.070 ............0.001 ............. 1.429 ................0.069 ..............0.068...................0.071 ................ 0.100 ..... 14,200,000
OM0000001095 ............  DHOFAR INSURANCE ............................................. 30,000 ...............5,700........................3 ............0.190 ........... 0.190 ...........0.190 ........... 0.190 ............. 0.188............ 0.002 ............. 1.064 ................0.190 ..............0.190...................0.190 ................ 0.100 ......19,000,000
OM0000004420 ...........  BANK NIZWA .............................................................. 147,738 .............14,766........................6 ........... 0.098 ........... 0.100 ...........0.098........... 0.100 .............0.099 ............0.001 ............. 1.010 ................0.100 ..............0.099...................0.100................ 0.100 ...150,000,000
OM0000001319 ............  ALUMINIUM PROD. ...................................................81,800 .............13,387......................14 ............0.166 ........... 0.166 ...........0.163 ........... 0.164 ............. 0.163.............0.001 ............. 0.613 ................0.163 .............. 0.162...................0.163 ................ 0.100 .........5,505,718
OM0000001517 ............  HSBC BANK OMAN ......................................................2,000 ..................204........................ 1 ............0.102 ........... 0.102 ...........0.102 ............0.101 ............. 0.101 ............ 0.000 .............0.000 ................0.102 ..............0.102...................0.104................ 0.100 ... 202,031,592
OM0000001681 ............  OMAN  EMIRATES HO. ............................................. 91,677 ............... 6,661........................6 ........... 0.073 ........... 0.073 ...........0.072........... 0.073 .............0.073 ........... 0.000 .............0.000 ................0.072 ..............0.072...................0.073................ 0.100 ........ 8,896,875
OM0000001962 ............  AL MADINA INV. ........................................................  203,250 ..............4,788........................7 ........... 0.024 ...........0.024 ...........0.023........... 0.024 .............0.024 ........... 0.000 .............0.000 ................0.023 ..............0.022...................0.024 ............... 0.100 ........ 4,971,633
OM0000002374............  UNITED FINANCE ...................................................  275,000 ............16,500......................11 ........... 0.060 ...........0.060 ...........0.060........... 0.060 .............0.060 ........... 0.000 .............0.000 ................0.060..............0.058...................0.060 ............... 0.100 ..... 20,948,665
OM0000002549 ...........  BANK DHOFAR .............................................................95,877 .............12,081........................2 ............0.126 ........... 0.126 ...........0.126 ........... 0.126 ............. 0.126............ 0.000 .............0.000 ................0.126 ..............0.122...................0.126 ................ 0.100 ....377,540,281
OM0000002911 ............  FINANCIAL CORP. ..............................................................30 ....................... 2........................ 1 ............0.075 ........... 0.075 ...........0.075 ........... 0.079 .............0.079 ........... 0.000 .............0.000 ................0.075 ..............0.075...................0.000 ............... 0.100 ........ 5,532,367
OM0000003281 ............  TAAGEER FINANCE ................................................  297,212 ............ 25,402..................... 30 ........... 0.086 ........... 0.087 ...........0.085 ........... 0.085 .............0.085 ........... 0.000 .............0.000 ................0.085 ..............0.080...................0.085................ 0.100 ...... 21,555,150
OM0000003521 ............  GALFAR ENGINEER. ...............................................  322,555 ............26,772......................17 ........... 0.083 ........... 0.083 ...........0.083........... 0.083 .............0.083 ........... 0.000 .............0.000 ................0.083 ..............0.083...................0.083................ 0.100 ...... 16,847,875
OM0000003711 ............  SOHAR POWER ................................................................. 230 ..................... 11........................ 1 ........... 0.047 ........... 0.047 ...........0.047........... 0.045 .............0.045 ........... 0.000 .............0.000 ................0.047............. 0.044...................0.047 ............... 0.100 ........ 9,945,450
OM0000004248 ...........  SMN POWER HOLDING ............................................. 5,000 ..................340........................ 1 ........... 0.068 ........... 0.068 ...........0.068........... 0.067 .............0.067 ........... 0.000 .............0.000 ................0.068 ..............0.066...................0.070................ 0.100 ...... 13,375,585
OM0000004669 ...........  SHARQIYAH DESALIN. ............................................ 11,000 ...............1,320........................3 ............0.120 ........... 0.120 ...........0.120 ........... 0.120 .............0.120 ........... 0.000 .............0.000 ................0.120 ..............0.120...................0.120 ................ 0.100 .......11,736,259
OM0000004925 ...........  ALBATINAH POWER ...............................................  142,793 ............... 7,706......................12 ........... 0.054 ........... 0.054 ...........0.053 ........... 0.054 .............0.054 ........... 0.000 .............0.000 ................0.054..............0.053...................0.054 ............... 0.100 ......36,443,921
OM0000005963 ...........  PHOENIX POWER.......................................................95,368 ............... 4,714......................11 ........... 0.050 ........... 0.050 ...........0.049........... 0.049 .............0.049 ........... 0.000 .............0.000 ................0.049..............0.048...................0.049 ............... 0.100 ...... 71,667,472
OM0000007407 ...........  DHOFAR GENERATING ...........................................10,000 ...............1,280........................ 1 ............0.128 ........... 0.128 ...........0.128 ........... 0.128 ............. 0.128............ 0.000 .............0.000 ................0.128 .............. 0.123...................0.128 ................ 0.100 ......28,446,720
OM0000006979 ...........  OMAN QATAR INSUR..............................................  764,000 ..........118,318......................18 ............0.154 ........... 0.155 ...........0.154 ............0.155 ............. 0.156............-0.001 ........... -0.641 ...............0.155 .............. 0.147................... 0.155 ................ 0.100 ......15,500,000
OM0000002648 ...........  NATIONAL FINANCE ...............................................44,331 .............. 4,980........................3 ............0.113 ........... 0.113 ............ 0.112 ............0.112 ............. 0.113 ............-0.001 ........... -0.885 ............... 0.112 ..............0.103................... 0.113 ................ 0.100 ....... 60,617,811
OM0000004768 ...........  MADINA TAKAFUL ..................................................  2,304,808 .... 244,328..................... 42 ............0.107 ........... 0.107 ...........0.106 ........... 0.106 ............. 0.107............-0.001 ........... -0.935 ...............0.107 .............. 0.105................... 0.117 ................ 0.100 ......18,550,000
OM0000004776 ...........  TAKAFUL OMAN .......................................................  135,050.............13,370........................8 ........... 0.099 ........... 0.099 ...........0.099........... 0.099 .............0.100 ...........-0.001 ........... -1.000 ...............0.099 ..............0.099................... 0.101 ................ 0.100 ........9,900,000
OM0000001152 ............  OMAN NAT. ENG......................................................... 25,000 ...............2,355........................6 ........... 0.095 ........... 0.095 ...........0.094........... 0.094 .............0.095 ...........-0.001 ............-1.053................0.094..............0.094...................0.097................ 0.100 ..... 12,220,000
OM0000008447 ...........  OMAN REIT FUND .....................................................10,000 ..................920........................ 1 ........... 0.092 ........... 0.092 ...........0.092........... 0.092 .............0.093 ...........-0.001 ............-1.075 ................0.092..............0.092...................0.095................ 0.100 ......60,237,822
OM0000004735 ...........  SEMBCORP SALALAH ..............................................29,450 ...............2,474........................7 ........... 0.084 ...........0.084 ...........0.084........... 0.084 .............0.085 ...........-0.001 ............-1.176 ................0.084..............0.084...................0.090 ............... 0.100 ..... 80,184,044
OM0000004933 ...........  AL SUWADI POWER .................................................. 13,545 .................. 737........................5 ............0.055 ........... 0.056 ...........0.054........... 0.054 .............0.055 ...........-0.001 ............-1.818 ................0.056 ..............0.054...................0.056................ 0.100 ......38,577,942
OM0000007084 ...........  MCT DESALINATE ...................................................  145,000 ............ 12,716......................14 ........... 0.088 ...........0.090 ...........0.087 ........... 0.088 .............0.090 ...........-0.002 ........... -2.222 ...............0.087 ..............0.085...................0.087................ 0.100 ...... 13,688,435
OM0000002028 ...........  GULF INT.CHEMI. ..................................................... 43,200 ...............5,256......................11 ............0.125 ........... 0.125 ...........0.120 ........... 0.122 ............. 0.125............-0.003 ........... -2.400 ...............0.120 .............. 0.116...................0.120 ................ 0.100 ........2,562,000
OM0000001483 ............  NATIONAL BANK OMAN ......................................  228,920 ........... 41,263..................... 10 ............0.181 ........... 0.181............0.180 ........... 0.180 ............. 0.188............-0.008 ........... -4.255 ...............0.180 .............. 0.175...................0.180 ................ 0.100 ...292,670,344
Total ..................................29 ........................................................................................  10,427,796 ....934,341................... 411

Parallel Market .........................................................................................................................................................................................................................

Strategic development programme 

on wastewater sector concludes

Times News Service

MUSCAT: As part of its annual 
activities and to further align the 
group’s strategy to Oman Vision 
2040 and Oman Investment Au-
thority’s (OIA) direction, Nama 
Group held its strategy review 
workshop recently over three days.  

Led by Eng Omar Al Wahaibi, 
the group CEO, strategy review 
workshop was attended by the 
subsidiary CEOs and Nama’s ex-
ecutive leadership team.

Suhaila Al Farsi, Executive 
Manager – Strategic Planning 
and Risk Management said, “The 
main objective of the workshop 
is the inclusion of the water and 
wastewater sector and identify 
synergies and effi  ciencies, in ad-
dition to approving the strategic 
focus areas to achieve customer 
satisfaction, drive towards sus-
tainability and renewables, and 
promote alternative non-con-
ventional plans to confront gen-

eral socio-economic conditions 
and obstacles.”

The workshop concluded a se-
ries of engagement sessions that 
commenced in April 2021 cover-
ing fi ve key strategic focus areas: 
HSE, Customer Experience, Ser-
vice Reliability, Human Resourc-
es, and Digitisation. The sessions 

were supported with meetings 
with a wider audience to leverage 
Nama’s talent pool, in addition to 
meetings with other key stake-
holders: OIA, Authority for Public 
Services Regulation and Ministry 
of Agriculture, Fisheries Wealth 
and Water Resources, the water 
sector’s policymaker.

W O R K S H O P

ENGAGEMENT SESSIONS: The workshop concluded a series of en-

gagement sessions that commenced in April 2021 covering fi ve 

key strategic focus areas. – Supplied picture

Adnoc joins 
Hydrogen 
Council

ABU DHABI: Abu Dhabi Na-
tional Oil Company (Adnoc), 
announced, that it has joined 
Hydrogen Council – an interna-
tional organisation that aims to 
accelerate the global position of 
hydrogen through its member 
companies. Hydrogen and its 
carrier fuels have great poten-
tial as new, low carbon fuels, 
which Adnoc and the UAE are 
well placed to capitalise upon.

The council, which was 
launched in 2017, has already 
grown to include some of the 
world’s largest, global compa-
nies, particularly in the energy 
and transportation sectors. 

Dr Sultan Ahmed Al Jaber, 
UAE Minister of Industry and 
Advanced Technology and 
Managing Director and Group 
CEO of Adnoc, said, “Energy 
demand continues to increase 
as global populations expand 
and economic development ac-
celerates. With an energy tran-
sition taking place, this means 
that more energy is needed 
with fewer emissions. Adnoc is 
an early pioneer in the emerg-
ing market for hydrogen and its 
carrier fuels, such as blue am-
monia, driving the UAE’s lead-
ership in creating international 
hydrogen value chains and a 
local hydrogen eco-system. We 
are pleased to join the Hydro-
gen Council and look forward to 
working with its members.” -WAM

E N E R G Y  T R A N S I T I O N

China’s foreign 

trade up by 27%

BEIJING: China’s total imports 
and exports expanded 27.1 per cent 
year on year to 18.07 trillion yuan 
(about $2.79 trillion) in the fi rst 
half of 2021, offi  cial data showed. 
This marks an increase of 22.8 per 
cent from the pre-epidemic level 
in 2019, the General Administra-
tion of Customs said. -Xinhua

F I R S T  H A L F  O F  2 0 2 1
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Job Vacancies

Job Vacancies

Job Vacancies

JOB WANTED

Sales/Marketing

mechanical/technicAL MISCELLANEOUS

ACCOUNTS/FINANCE

driver

ENGINEERADMIN/HR

Looking for driving job, 8 yrs expe-
rience in Oman. Languages known 
- Arabic, English & Hindi. 
Contact 97002240 

Indian male having 21 years’ ex-
perience in Oman seeks job for Hr/
Admin. Contact 95425764 
 
Indian male with 21 years’ experi-
ence in Oman seeks job for Admin / 
Hr / - Contact 95425764

Experienced female sales person 
from Philippines looking for a job in 
the retail sector. Contact 90997928
 
26, Indian male born in Oman, with 
3years of experience, having valid 
D/L, looking for suitable placement 
in Engineering Sales/Marketing 
Field Holder of Bachelors in Elec-
tronics and Telecommunications 
Engineering. Contact 98914229

Professional part time accountant.
Eve & Weekend. Contact 91190552 
 
Srilanakan with 5 yrs experience 
& have completed BBA in Account-
ing looking for an Accountant job.
Contact: 98981998, 9388825

MEDICAL

engineer

sales/marketing

Urgently required Nurse with MOH 
license at Al Khabourah. High salary 
and free accomodation. 
Contact 99048170

SITUATION WANTEDservices

SITUATION WANT-services

• Online Food Ordering Software
• ERP System
• eCommerce Solution
• School Management ERP with LMS
• Cloud Based Accounting Solution

IT SERVICES

Contact +968 91334194
Email: info@magistrum.net

Architectural, Structural 
Design, CAD Drawings and 

Revit 3D Models.

 We provide several services
in Building Design Sector such as

Please Contact: 92283696, 92334234 

Indian Male, Smart, Excellent Eng-
lish, Arabic speaker, 17years Oman 
experience. Contact 99283938

•  Accounting, Finance and VAT Related Services
•  Project Report and Feasibility Studies
•  Financial and Advisory Services
•  Corporate Tax Advisory

Please Contact, Mobile: +968 9595 9496 / Email: info.alsharqiyah@gmail.com

AL SHARQIYAH FOR ADMINISTRATIVE AND ECONOMIC CONSULTING SPC
Free yourself
and SAVE money
by Outsourcing

Graduate in Civil Engineer having 
25 yrs+ exp (18 in Oman) buildings, 
commercial/residential, infrastruc-
ture, Oil & Gas, refinery (contract-
ing, consultancy) valid Omani D/L, 
NOC is available. Seeking suitable 
placement (Project Manager-Civil). 
Contact 92671539. 
Email pvmani_2006@yahoo.com 
 
Sr.Project Engineer (Civil) / Plan-
ning with 13 Years (Oman - 9Years 
+ Indian - 4 Years) Experience in 
hotel, commercial, industrial and 
poultry farm project, NOC avail-
able, Seeking for suitable position. 
Contact  9752 6500, 
Email: bala.palaniyappa@gmail.com
 
Sales Engineer, Sudanese, BSc 
Mechanical Engineering, 7years 
Experience in Oman. D/L, NOC. 
Contact 79027138
 
Sudanese Mechanical Engineer, 
Projects 7 years experience in Oman. 
DL, NOC. Contact 99329938

Approved DCRP Protection 
engineer level 4, BSc. Electrical 
engineer, want full time job. 
Contact 79494296
 
MEP Engineer 15 Yrs, EXP. Mainte-
nance Manager Arabic/English D/L . 
Contact 95752101

*Classified Advertisement
space booking with text,

should be done till 12.00 noon
for next day’s publication. 

* Subject to space availability

We are a leading Manufacturing 
company in Oman looking for 

local available labour

Companies looking at reducing their 
manpower could contact us on

or Email us on
info.companyoman@yahoo.com

+968-79909912

Unskilled / Skilled 
Blue collar workers

Job ref no: 2104
Email: jobs@sgoman.net 

Urgent Requirement
Jewellery Showroom

Sales Representative
•  Minimum 3 years work experience 

in same field.
• Fluent in English and Arabic advantage.
• Age limit maximum 35 years.
• Must be present in Oman.
• Ready to join immediately.

Energetic Salesman
with Project Execution Experience

•  Experience in selling building materials 
/ facade materials.
•  Should hold a valid driving license and 

NOC and wiling to join immediate.

Resumes accepted at
electromech.cv@gmail.com 

Vacancy: 1 Position

Civil & Construction
Products Division Requires:

Urgently required workers
for a reputed construction company

for the following categories:

Candidates at present who are in Oman
will be preferred.

Interested Candidates can send their CV to
Email: jobs498hr@gmail.com

Fax: 24813482 

Block & Plaster Mason,
Helpers, Carpenters, Furniture 

Carpenter & Polisher

Looking for experienced Engine 
Cylinder Head Technician. 
Contact 99418428

Urgently required Junior Level 
Civil Engineers, Civil/MEP – Fore-
man, Assistant HR for an reputed 
construction company.Interested 
candidates can send their cv’s to 
hr@oasisgrace.com. 
Contact 99881459, 24826566

Indian male, B.Com, MBA Finance, 
23 years of experience in Accounts, 
Audit & Finance (last 14 years 
in Oman) looking for a suitable 
placement.D/L & NOC available. 
Contact 93231040, 
Email: trp270172@gmail.com 
 
Indian, MBA Finance with 14 + 
years of experience in Accounts, Au-
dit & Finance is looking for a senior 
post in finance. Oman D/L & NOC 
available. Contact 99510161 
Email: vinodpanchaman@gmail.com
 
Female ACCA qualified member, 
4+ years work experience in Oman, 
driving license, NOC available,  
looking to join a finance team. 
Contact 95785272

DESIGNER/AUTOCAD 
D/MAN

URGENT REQUIREMENT FOR
SALES EXECUTIVES

Looking for Young, Dynamic & Result Oriented Sales Professional
for a leading building material manufacturing Company

in Muscat, Sultanate of Oman:
•  Preferred Age : 24-30 years
•  1-2 years of sales experience.
•  Oman/GCC driving license is must.

Salary + attractive sales commission on offer.

Interested candidates may please contact on +968-94194327

Available vacancies for young and 
energetic Salesman in the field of 
textile trading for well reputed com-
pany to recruit urgently. 
Email: sendcv.om@gmail.com

Available Spot
for Available Employee

Call 24726666 (ext. 465/431/456)
Email classifieds@timesofoman.com

SEND EMAIL TO:
CLASSIFIEDS@TIMESOFOMAN.COM

PROMOTE YOUR 
SERVICES  HERE

JOB SEEKERS?
PLACE your ad HERE

S E N D  e m a i l  T O
c l a ss  i f i eds   @ t i m eso   f o m a n . c o m

General Cleaning& Pest Control 
services. # 93688051, 71197864
 
Guaranteed Cleaning carpet & 
sofa shampooing. # 93578244 
 
Disinfection & Sterilization 
Treatments. Ocean Centre LLC. 
Contact 99329289 
Email: sales@oceancentre.co
 
Pest Control Treatments - 
Cockroaches, Ants, etc. Ocean 
Centre LLC. Contact 99329289 
Email: sales@oceancentre.co
 
Carpet & Sofa Shampooing, 
General Cleaning - Offices, Villas 
& Flats. Ocean Centre LLC. 
Contact 99329289 
Email: sales@oceancentre.co 
 
Carpet Shampoo, marble & tile  
polishing, pest control & anti-
termite treatment, general cleaning 
painting, Plumbing, Electrical, 
shifting. Contact Mundhir l-Rizaiqi 
trading. L.L.C. 
Contact 24810137, 99450130

1) Carpenters (Finishing/shuttering)
2) Welder (Mig/Arc)
3) Painter
4) Electricians 
5) Plumber 
6) Supervisor – Civil/MEP
7) Aluminum / UPVC Fabricator

Any Companies who want to merge their labors also can contact us

Contact No: 97665454, Email: civilatqt@gmail.com

Looking for the following skilled / unskilled labors & office staff 
for manufacturing and construction company

Office Staff:
1) Accountant 
2) Office administrator / HR

Required Sales Engineer with 
minimum 4 yrs experience in renew-
able energy/electrical construction 
related work. Interested candidates 
mail your resume to: 
advance@omantel.net.om

notice

Announcement of Liquidation Start

If you can see this ad,
then Your Ad will be seen

B
O

O
K & CALL NOW

Call 24726666
(ext. 465/431/456)

Send e-mail to
classifieds@

timesofoman.com

3D Designer/Graphic designer*.
Having  10 years of experience look-
ing for Job. Contact 96425994
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GET MORE
CUSTOMERS

PROMOTE YOUR RESTAURANT
WITH US NOW

SEND EMAIL TO classifieds@timesofoman.com  |  Call 24726666 (ext. 465/431/456)

Job wanted

INDIAN MALE, M.Com, PGDSCM, WITH
+20 YEARS OF EXPERIENCE IN PURCHASE, 

SALES & DISTRIBUTION, INVENTORY & 
CREDIT CONTROL SEEKS PLACEMENT. 

SUPPLY CHAIN MANAGEMENT
PROFESSIONAL

CONTACT 94619442
vineeth33@yahoo.com

Having a strong interpersonal, communication 
skills (verbal, written), can speak both Arabic
& English languages, having basic knowledge
of Microsoft Office application, ability to work 
on team, a very fast learner.

Business Administrator

Contact 94887879 
Email: amani.alhaj94@gmail.com

20Yrs experienced Indian commerce graduate, 
4 Years of Fleet management in FMCG sector, 7 
years of Contracts, Transportation at Oil & Gas 
sector in Oman, and 10years of Administration 
in India. D/L & NOC available.

Manager

Call/Whatsapp 94777651

Bachelors degree in Mechanical Eng. from the 
United States of America & Nebosh Holder.
3 yrs of experience (Machinaries, Hydraulic, MEP, 
Tendring & Documentation) - 2 yrs in Oil & Gas.

Omani Mechanical Engineer

Contact: 95070748
Email: siyabi1430@gmail.com

HR / ADMIN.
Certified HR Pro, MBA with 14 yrs. of Oman 

exp. in the field of HR / Admin. (Bldg. Const.). 
Office Mgt., Operations, Communication, 

Induction. Pakistani Male with NOC &
Immediately available.

GSM: 96409439
Email: farhansiddiqi2014@gmail.com

Omani, 15 yrs experience, PRO, 
Relation development, Labour & 

Crime law, HR & Time Management. 
Fluent in English, Arabic & Hindi 

seeks Part Time job.

OMANI HR/PRO

Contact 97264447

Experienced Civil Inspector plus Quality Controller 
& Supervision Engineer seeking immediate

placement, including 10 Year's in specialise 
Engineering Consultancy Department experienced.

Please contact imrankelani@gmail.com 
95785529

NOC available. Light license with own car

15 Year’s in Oman

Indian Male B. Com, MBA having 14 yrs
Exp in Accounts/Finace & Admin, upto finali-
sation, OODO, ERP, Tally & Online Softwares.

Oman D/L, Noc/Release Available.

FINANCE MANAGER

Email: mq_199820@yahoo.co.in 
GSM: 99279626

Experience 10 years Oman, 6 Pakistan. Multi 
stories Buildings, Ministry of education & 

Sports. ROP Fahud Road and Building work. 
TELECOM, ROP Green & roof top sites.

PDO applicant licence & driving licence.

Diploma Engineer Civil

Contact 98921022
akhtarmahmood3137@gmail.com

Mechanical Engineer 
Indian B,E., (Mechanical) with 19 years Oman Experience 

in MEP system Design, Supervision, Execution & 
Maintenance of Comm./Res. Buildings, hotels,Hospitals, 

HyperMarkets, PDO & Govt. Palace and RGO is looking 
for suitable Opening, Valid D/L, NOC available.

Contact: 92672761
email: tnrajan76@gmail.com

SaleS Manager

Contact: 96497864
email: taranrajpal@gmail.com

Indian National, Mechanical Engineer having 14 
years of experience including more than 8 years in 
Oman as Sales & Purchase Manager for Scaffolding; 
having good knowledge & experience in Fasteners 
& Steel wires as well.
Valid Oman D/L & release available for immediate 
recruitment.

Male, Master's degree, worked as 
Software Engineer seeking IT job. 

Visa status - Employment,
NOC available.

Software Engineer

Contact 79830312

GROUP FINANCE
MANAGER 

with 20 yrs+ experience
seeks suitable placement
Contact 93288251

Email: suhasdkini@gmail.com

Having Nebosh Diploma
with Diploma in Civil Engineering,

21 years experience in various field,
looking for Job. NOC available.

Contact 94549278

HSE Manager/Sr. HSE Eng
Female, MBA Finance, 3 years 

experience (1.5 years in a
Big Four as Tax Consultant),

immediately available for 
Finance/Accounts job.

Contact +968-93213813

FINANCE
Indian National,18 Yrs. of work experience, Graduate  

Civil Engineer; Master’s in Construction Project  
Management; Construction Law & Dispute Resolution 

from UK. Having expertise in Project, Contract & Claims 
Management. Experienced in Handling High End 

Hospitality, Residential & Commercial Projects from  
initiation till completion. Seeks Placement as Clients

or Consultants representative in Oman.

Project  Director / Contracts Administrator

Please contact – 78022980

Indian Male with more than 25 years
experience in Accounts and Finance 

field, holding Omani driving license,
NOC available, seeking challenging

opportunity.

Contact on Tel : 95803522

Accounts & Finance

With 6 years of experience (Oman) 
in Accounts, Audit, Taxation,
VAT, Investment, Budgeting

seek suitable placement.

Indian Chartered
Accountant

Contact 79848875

SEND EMAIL TO
CLASSIFIEDS@TIMESOFOMAN.COM

OR CALL 24726666
(ext. 465/431/456)
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Affordable EMIs on redesigned 
2021 Mitsubishi Mirage, Attrage

MUSCAT: Stylish and comfort-
able yet aff ordable, the redesigned 
and updated 2021 Mitsubishi 
Mirage fi ve-door hatchback and 
Attrage four-door sedan are now 
available from General Automo-
tive Company (GAC), the offi  cial 
distributor of Mitsubishi vehi-
cles in Oman, with EMI as low as 
OMR55 and OMR 57 respectively. 
This value is inclusive of VAT and 
a six years/unlimited kilometres 
warranty and roadside assistance.

Commenting on the Mirage and 
Attrage, Zuwaina Al Azri, Com-
munication Manager, said, “De-
spite being entry-level models to 

the Mitsubishi family, the Mirage 
and Attrage off er class-leading 
comfort, fuel effi  ciency, and reli-
ability. Coupled with their com-
pact size, lightweight, and ample 
power, they are the perfect vehi-
cles for city commutes. Moreover, 
as a result of their updated styling 
and newly added features, these 
models now off er even greater 
value for money.”

For the 2021 model year, both 
the Mirage and Attrage feature 
revised front and rear styling. 
Out front, the vehicles incorpo-
rate Mitsubishi’s latest Dynamic 
Shield grille design. This revised 

front bumper design, in particular, 
gives both cars a dose of sportiness 
to go with its effi  ciency message. 
These improvements provide the 
Mirage and Attrage with a more re-
fi ned, sharper look while visually 

tying the vehicles to Mitsubishi’s 
current design language. 

On the inside, both models fea-
ture comfortable cloth seating and 
high-quality materials throughout 
the cabin, together with the best 

levels of interior room and cargo 
storage space available in their 
class. For 2021, Mitsubishi is also 
introducing its 7-inch Smart-
phone Link Display Audio (SDA) 
System in the Highline versions of 

the Mirage and Attrage.
Both models retain the 1.2-litre 

3-cylinder DOHC engine, featur-
ing the latest version of Mitsubishi 
Innovative Valve timing Electron-
ic Control (MIVEC), producing 78 
horsepower and 100 Nm of torque; 
ample power for comfortable day-
to-day driving. 

The engine was built with effi  -
ciency at its core and teamed with 
Mitsubishi’s INVECS-III continu-
ously variable transmission, off ers 
class-leading fuel economy of just 
4.7l/100km.

Both models also come 
equipped with a wide array of 
safety features. These include a 
dual front Supplemental Restraint 
System (SRS) airbags, four-wheel 
anti-lock brakes (ABS) with Elec-
tronic Brake-force Distribution 
(EBD) and Brake Assist, hill start 
assist, and Active Stability Con-
trol (ASC). Additional protection 
is provided to the vehicle’s occu-
pants by Mitsubishi Motors’ pat-
ented hi-tech Reinforced Impact 
Safety Evolution (RISE) impact-
absorbing safety cell technology. 

Despite being entry-level models to the 

Mitsubishi family, the Mirage and Attrage 

off er class-leading comfort, fuel effi  ciency, 

and reliability

Dhofar Poultry Company marks 25 

years with a strong vision for future
MUSCAT: Celebrating 25 years 
of successfully serving its valuable 
patrons with the highest quality 
chicken, Dhofar Poultry Company 
(DPC) has established its presence 
as the fastest growing brand in the 
fresh and frozen chicken segment, 
in Oman. 

With so many commendable 
years of experience, DPC ensures 
it constantly innovates to suit the 
varying demands of a dynamic 
consumer market while maintain-
ing the same level of quality, taste 
and hygiene standards its custom-
ers are already familiar with. 

State-of-the-art hatchery
Over the years, DPC has evolved 
from a farm built out of seven 
houses that fi rst introduced the 
concept of sale of fresh chicken in 
the Dhofar region to an operation 
that includes 48 modernised EC 
poultry houses, a state-of-the-art 
hatchery, the latest processing ma-
chinery and equipment, and a na-
tion-wide supply chain network. 
The products grew to be so loved 
by consumers that DPC was able 
to extend its sales and distribu-
tion to not just every corner of the 
Sultanate, but even export to other 

GCC countries. The company now 
plans to enter into newer markets, 
with an enhanced and diversifi ed 
portfolio of products.

Despite stiff  competition and 
a number of newer brands in the 
market, DPC has remained the pre-
ferred choice amongst consumers 
due to its distinct freshness and 
taste. This is achieved by timely de-
livery through well-organised cold 
chains. Currently, DPC claims a sig-
nifi cant 25 per cent market share in 
the overall fresh and frozen chicken 
market in Oman.

“We understand the dynamism 
of the market and we take all the 
necessary initiatives to incor-
porate the latest technological 
innovations to ensure our prod-
ucts are at par with international 
standards,” said Salim bin Ta-
man Al Maashani. “While we are 
confi dent that our customer base 
will keep growing with every year, 
our goal for the year ahead is to 
add new products to our existing 
product portfolio and expand into 
newer markets.”

With the growing demand for 
superior quality, slaughtered-by-
hand as per Islamic Sharia (100% 
Halal) and naturally-fed chicken in 

markets such as the UAE, Bahrain 
and Qatar, DPC has customised 
their products and packages to suit 
these demands. The popularity of 
the brand has grown so much over 
the years that DPC now sells its 
products at leading hypermarkets 
like Lulu in UAE and Mega mart in 
Qatar. In the past (20 years) its ex-
ports increasing year on year.

Signifi cant investment
With signifi cant investments 
in the poultry farming segment, 
Oman is set to establish itself as 
a key player in the region, while 
also reinforcing the nation’s food 
security objectives and sustain-
ing the requirements of its bur-
geoning poultry industry. Revered 
as one of the oldest and the most 
trusted brand when it comes to 
fresh and frozen chicken, DPC has 
been committed to the Sultanate’s 
long-term objectives in achieving 
high self-suffi  ciency and enhanced 
food security. To meet the rising 
demand, DPC aims at increasing 
its production during 2021-2022.

In 2019, the Ministry of Agri-
culture, Fisheries and Water Re-
sources said that the Sultanate 
had achieved 51 per cent self-suffi  -

ciency in the production of poultry 
meat when the local production 
in the Sultanate reached about 
111,000 tons. To achieve lesser de-
pendency on imports, increase the 
value of exports, and reduce the 
food gap, DPC will ensure to sup-
port Oman Vision 2040 to increase 
self-suffi  ciency in the sector.

Commenting on the further 
plans, Salim bin Taman Al Maasha-
ni said, “DPC takes great pride 
in stating that it is a 100 per cent 
Omani brand with a strong focus on 
contributing to the economy.”

Poultry farming is considered a 
vital economic activity that con-
tributes towards achieving food 
security in the Sultanate through 
the development of the poultry 
sector and encouraging invest-
ments in the segment. DPC has 
been recognised as one of the key 
companies in its sector that have 
remained steadfast in its commit-
ment to align itself with Vision 
2040. Its growing fi gures and ex-
panding market share over two 
decades have proved its success 
while its forecasts for the years 
ahead are a refl ection of the com-
pany’s unfaltering ambition to be a 
key contributor in the sector.

1 0 0  P E R  C E N T  O M A N I  B R A N D

Jeep Gladiator Sand 

Runner: Ultimate high 

performance pickup built 

to conquer the desert

MUSCAT: Dhofar Automotive, 
the offi  cial distributor of Jeep, 
Dodge, RAM, Chrysler, Fiat and 
Alfa Romeo vehicles in the Sul-
tanate, has announced the arrival 
of the Jeep Gladiator Sand Run-
ner, the ultimate in high-speed 
off -road capability and perfor-
mance in desert environments to 
Dhofar Automotive showrooms. 

Courtesy of the brand’s re-
nowned 4x4 system and signifi -
cant suspension upgrades, which 
underwent extensive testing over 
harsh sand and desert terrain for 
vehicle durability and protection, 
the Jeep Gladiator Sand Runner is 
the fi rst Jeep in the Middle East to 
wear the ‘Desert Rated’ badge.

Jeep Gladiator Sand Runner 
models feature new, specially-
tuned FOX™ 64-mm (2.5-inch) 
internal bypass shocks with ex-
ternal reservoirs, industry-exclu-
sive FOX front hydraulic jounce 
bumpers, a reinforced frame, a 
25-mm (1-inch) front suspen-
sion lift with a silver front skid 
plate, stronger axles with cast-
iron steering knuckles, aggres-
sive front seats with integrated 
upper bolsters and standard 33-
inch tires. All of these standard 
features enable the Gladiator 
Sand Runner to become the Jeep 
brand’s fi rst Desert Rated vehicle.

Hatem El-Naggar, General 
Manager at Dhofar Automo-
tive, said, “We are very pleased 
to welcome this premium ver-
sion of Jeep Gladiator to Dhofar 
Automotive Showrooms in the 
Sultanate. The Gladiator Sand 
Runner is the most off -road ca-
pable mid-size pickup and brings 
Jeep’s exceptionally high stand-
ards for off -road performance to 
the Middle East’s extreme desert 
conditions. Developed and tested 
in some of the world’s most harsh 
and rugged regions, the Jeep 
Gladiator Sand Runner was built 
in the desert and for the desert. It 
delivers a new level of capability 
with the ability to master chal-
lenging rock and sand terrains 
with ease.”

Legendary Jeep 4x4 capability
The starting point for the 

Sand Runner’s new level of ca-
pability is the Gladiator’s proven 
Command-Trac 4x4 system. The 
Jeep Command-Trac 4x4 system 
is used to provide higher 4LO 

(low range) operating speeds for 
climbing dunes and other chal-
lenging desert events.

To earn the Desert Rated 
badge, Jeep engineers equipped 
the Gladiator Sand Runner with 
specially-tuned high-perfor-
mance FOX 64-mm (2.5-inch) in-
ternal bypass shocks to maximizs 
handling, comfort and bottom-
out resistance on high-speed 
sand runs. 

Industry-fi rst FOX front hy-
draulic jounce bumpers, which 
combine race-proven technology 
with new, cutting-edge features, 
add additional damping force as 
the suspension reaches maxi-
mum compression to soften im-
pacts and prevent bottoming out 
in harsh off -road situations. 

These engineering enhance-
ments to the Gladiator Sand 
Runner’s suspension provide 
ride control and confi dence on 
any high-speed sand or desert 
terrain, while an Off -Road Plus 
button allows drivers to take the 
Gladiator to the next level of trac-
tive capabilities. With the push of 
the button, the driver triggers ad-
justments to the throttle, trans-
mission shift points and traction 
control for peak performance on 
higher speed passes on sand ter-
rain, as well as during low-speed 
soft sand and rock crawling con-
ditions. In addition, for the fi rst 
time on a Jeep, the Off -Road Plus 
drive mode on the Gladiator Sand 
Runner enables drivers to lock 
their rear axle at high speeds 
while in a high range, “4H”.

Proven powertrain
The Jeep Gladiator Sand Run-
ner’s 3.6-liter Pentastar V-6 en-
gine delivers 285 horsepower and 
260 lb.-ft. of torque and features 
engine stop-start (ESS) technol-
ogy as standard equipment. It is 
engineered to provide a broad 
torque band with a focus on low-
end torque, an essential trait 
needed for extreme off -roading. 
An eight-speed automatic trans-
mission is standard with the 
3.6-litre Pentastar V-6.

Inside the cabin, the Gladiator 
Sand Runner features more ag-
gressive front seats with integrat-
ed upper bolsters to hold occu-
pants comfortably in place during 
high-speed off -road driving. 

O F F - R O A D  M I D S I Z E  P I C K U P

Free service package on select Mazda models

MUSCAT: Mazda is celebrat-
ing its 100th anniversary and is 
off ering a never-before chance 
to get a free service package of 
150,000km/5 years with select 
2020 models of CX-9 and Mazda 
6 and free 100,000km/5 years 
service package with select 2020 
models of Mazda CX-3. 

Iinjaz service package, these 
are one of the highest service 
packages available in Oman. 
Added with a service interval of 6 
months/10,000km, Mazda prom-
ises to give you one more reason 
to buy the stunning Made in Ja-
pan brand. No wonder Mazda is 
rated as the number 1 most pre-
ferred car brand by the Consumer 
Reports survey. 

These service packages of 
100,000 and 150,000km for 5 years 
are covered under the Mazda iin-
jaz Service, specifi cally designed 
for the peace of mind and conveni-
ence of Mazda customers. With 
the most warranty-related aspects 
covered, it makes the Mazda the 
most economically friendly car 
to own in these tough times. With 
longer service intervals, a 5-year 
service package and the conveni-
ence of a Pick and Drop Service fa-
cility now available in the Muscat 
region, Mazda now exceeds your 
expectations on style, technology, 
value and convenience. We un-
derstand the importance of these 
facilities in these tough times and 
Towell Auto Centre has been de-
signing custom made packages 
and facilities for a customer expe-
rience never heard of in Oman. 

The Mazda models covered with 
this package are class-leading in 

their respective segments. Mazda 
CX-9 is the 7 seater Turbo SUV 
which off ers extra space, power, ef-
fi ciency and safety and is very pop-
ular. Mazda 6 sedan is one of the 
most popular Mazda models glob-
ally as well as in Oman and is sure 
to make you turn your head to take 

a glance at it while on the streets. 
No wonder it is termed as the Head 
turner by the owners. Mazda CX-3 
is the Fun Utility Vehicle with a 
compact size for the young and the 
young at heart. The compactness 
and value of a sedan and the feel of 
an SUV rolled into one.

This off er has everything you 
would want and more. So do not 
waste a second and buy the Mazda 
of your dreams at the nearest Tow-
ell Auto Centre showroom. 

 In its 100th year, Mazda also of-
fers a select range of Mazda 100th 
Anniversary Limited Edition cars 
for the discerning few. These Lim-
ited Edition models are available 
with a customised interior and 
100th-anniversary badge, and will 
surely make you stand out in the 
crowd. All the good things off ered 
by Mazda along with the chance to 
be the lucky few who would own 
these cars.

Make cars that make driving 

matter. That’s why we build every 
Mazda to inspire, excite and most 
of the all-bring people joy. This 
philosophy guides everything we 
do. From technology, to design, 
to safety. Our cars are built by 
insightful craftsmen and detail-
obsessed engineers who want to 
elevate your state of being every 
time you get behind the wheel.

Mazda’s home city of Hiroshima 
in Japan is known for its incred-
ible challenger spirit. Like a phoe-
nix rising, the people of Hiroshima 
rebuilt their beloved city from the 
ground up. This strength is what 
pushes us to prevail against all 
odds. It’s what inspired us to be 
more nimble, strategic and most 
of all creative. And it’s ultimately 
what led us to mass-produce the 
rotary engine and win the 24 hours 
of Le Mans when nobody believed 
we could. This silent strength is 
what fuels us to keep challenging 
the status quo, each and every day.

A N N I V E R S A R Y  S P E C I A L

 In its 100th year, 

Mazda also offers a 

select range of Mazda 

100th Anniversary 

Limited Edition cars 

for the discerning few
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GAC Motor grows network with 
new showroom in the Sultanate 

MUSCAT: Adding another show-
room to its growing network, GAC 
Motor Oman recently inaugurated 
a showroom at Seeb Al Mawaleh. 

The location of the showroom 
was planned to cater to the grow-
ing interest in GAC Motor’s high 
quality, durable and reliable range 

of turbocharged vehicles, among 
the residents of Seeb Al Mawaleh 
and the neighbouring areas. The 
low key aff air had select few in-
vitees and was held maintaining 
all health and safety guidelines. 

Speaking on the occasion, a rep-
resentative from GAC Motor Oman 
said, “It gives us great pleasure to 
inaugurate one more showroom 
for GAC Motor here in Oman. We 
thank our customers for making 
this possible. GAC Motor’s award-
winning quality, use of materials 
from world-leading manufacturers, 
fi rm focus on aspects like durabil-
ity and reliability have made them 

popular in Oman. What is more 
interesting is the 5 years / 150,000 
km warranty that all GAC Motor 
vehicles have. It makes the entire 
ownership experience hassle-free 
and memorable.”

Speaking about the growing pop-
ularity of the GAC Motor range of 
vehicles among the people in Oman, 
he said, “It is very encouraging to 
see the growing interest for GAC 
Motor range of vehicles among 
the people in Oman. Right from at-
tractive designs, to turbocharged 
power, to an advanced range of fea-
tures and technologies, GAC Motor 
vehicles are a good choice for those 

who wish to get maximum value for 
money. GAC Motor vehicles have to 
be test-driven to believe what sets 
them apart.”  

With a global perspective, GAC 
Group has established a world-class 
car manufacturing system with re-
puted global suppliers, including a 
global R&D network, world-class 
production, global supply chain, 
and advanced marketing method.  
All of these inject innovation into 
the brand’s DNA and provide strong 
technical support and quality assur-
ance, thus helping in realising the 
goal of “building a world-class brand 
and a global company.”

GAC Motor International is de-
voted to the production and sales of 
world-class vehicles, engines, auto 
parts and car accessories as well 
as R&D of automobile engineer-
ing technology. Since its establish-
ment, GAC Motor International 
has adopted a global vision and 
adhered to international stand-
ards, forming a world-class car 
manufacturing system with GAC 
Motor International’s global R&D 
network, world-class production 
model, global supply chain system 
and GAC Motor International’s 
marketing approach as its core.

Fascinated by the facility at Seeb 

Al Mawaleh an elated customer 
said, “It is a matter of great delight 
that GAC Motor Oman has inau-
gurated this new facility. A gesture 
like this highlights the brand’s fo-
cus on bringing customers across 
Oman closer to the brand while 
also encouraging them to experi-
ence the range fi rst-hand by con-
veniently visiting a GAC Motor 
showroom closest to them.” 

In Oman, the GAC Motor range 
of vehicles includes sedans like the 
GA4 and GA8, the MPV – GN8 and 
SUVs like GS3, GS4 and GS8. New 
World Autos is the distributor for 
GAC Motor vehicles in Oman.

The location of the 

showroom was 

planned to cater to 

the growing interest 

in GAC Motor’s high 

quality, durable 

and reliable range 

of turbocharged 

vehicles, among the 

residents of Seeb Al 

Mawaleh and the 

neighbouring areas

Alizz Islamic Bank strengthens ‘IFIN’ 

services in all Danube Home branches
MUSCAT: Alizz Islamic Bank 
has extended ‘IFIN’ services for 
instant fi nancing to all Danube 
Home branches spread in Oman. 

Alizz Islamic Bank and IFIN 
had earlier partnered to launch 
‘IFIN’ services in Danube Home’s 
Al Khuwair Branch and now ex-
tends this service to all of the Dan-
ube Home Branches in Oman.

The ‘IFIN’service is the fi rst in-
stant fi nance service launched by 
Alizz Islamic Bank in the Islamic 
banking sector, where it has be-
come possible for customers to ob-
tain fi nancing for goods within ten 
minutes only. This service allows 
customers to instantly take home 
their desired goods such as furni-
ture, luxuries, accessories, health 
and household appliances from 
the store having them fi nanced for 
up to 120 months without the need 
of visiting any bank branch.

Customers whose salaries are 
deposited with Alizz Islamic bank, 
whether Omanis with a salary of 
OMR 350 or expatriate residents 
with a salary of OMR 800 are eligi-
ble for the fi nancing service. In addi-

tion to this, with no down payment 
requirement, customers can fi nance 
100% of the value of the goods.

The extension of the IFIN Ser-
vice to other branches comes as 
part of the bank’s plans to provide 
a wide range of banking solutions 
designed with great care.

The process of availing of fi -

nance has been simplifi ed into a 
simple 10-minute process at the 
store’s checkout counter, where 
the customer will go through an 
online verifi cation process and 
sign the fi nance contract following 
an immediate approval.

Goods fi nancing is extended 
through IFIN based on the Islamic 

concept of Murabaha, where the 
bank purchases the goods desired 
by the customer from the author-
ised dealer and then sells the same 
to the customer at an agreed price 
that is paid in instalments. It of-
fers complete transparency as the 
customer knows the bank’s profi t 
margin and instalment plan at the 
time of signing the contract. This 
arrangement allows for immedi-
ate ownership of the goods by the 
customer who can enjoy a buy-
now-pay-later option that is fully 
Shari’a compliant.

Alizz Islamic Bank seeks to en-
ter into partnership with various 
retailers and institutions in the 
Sultanate to facilitate fi nancing 
for its customers to include other 
types of products such as cars, 
electronics, education, travel and 
holidays and other products that 
customers need approvals and 
quick procedures to implement. 
All retailers are welcome to join 
the platform to widen their cus-
tomer base, boost their sales vol-
umes, and off er their customers a 
unique shopping experience.

I N S T A N T  G O O D S  F I N A N C I N G

MHD ACERE signs 
agreement with 
The Chedi Muscat
MUSCAT: In line with its mis-
sion to support partnerships with 
like-minded organisations, MHD 
ACERE - the automotive division 
of the Mohsin Haider Darwish 
Group - entered into collabora-
tion with The Chedi, Muscat – a 
GHM Hotel. 

At a small ceremony organised 
keeping the COVID regulations 
in mind, Mohsin Hani Al-Bah-
rani, CEO of MHD ACERE and 
Thomas Guss, the GM of The 
Chedi, Muscat signed an agree-
ment to formalise this relation-
ship. Under this mutually ben-
efi cial agreement, MHD ACERE 
will provide its best-in-class 
vehicles such as Jaguar XE, Jag-
uar XF, Range Rover HSE and 
MG RX 8 to the hotel for its guest 
transport services for one year.  

After the ceremony, Mohsin 
said, “I would like to take this op-
portunity to thank Thomas and 
The Chedi team for this associa-
tion. We are very excited to build 
a deep and meaningful partner-
ship with The Chedi, undoubted-
ly amongst the best brands in the 
hospitality sector. Both MHD and 
The Chedi share a strong luxury 
heritage and similar values and 
sentiments. We are glad to pro-
vide our class-leading vehicles 
that will be well-suited for the 

customers of the hotel. This is the 
fi rst time MHD ACERE has ven-
tured into a partnership like this 
and we are very positive about 
this development.”  

Under this collaboration, MHD 
ACERE will be providing Jaguar 
XE – its most advanced, effi  cient 
and refi ned sports saloon and 
Jaguar XF, the luxury business 
saloon with distinctive design, 
dynamic drive and state-of-the-
art technologies; along with the 
most dynamic Range Rover HSE 
and the bold and capable seven-
seater MG RX 8.

Thomas Guss was equally elat-
ed. “The Chedi Muscat is proud 
to partner with MHD ACERE, 
a brand that shares our syner-
gies and similar audiences. We 
are at the top-end of the luxury 
business, hence it’s extremely 
important to have high-end cars 
for our customers. Brands like 
Jaguar and Range Rover are syn-
onymous with smooth drives and 
luxury and we look forward to 
treating our customers to these 
plush rides.”

MHD ACERE is one of the 
main operating clusters of MHD. 
The cluster represents premium 
automotive brands like Jaguar, 
Land Rover, Volvo, McLaren Au-
tomotive and MG Motors.

C O L L A B O R A T I O N

Grand Millennium Muscat launches Eid 
‘Dine & Stay’ for couples and families 
MUSCAT: Grand Millennium 
Muscat has launched a special Eid 
Dine & Stay package to celebrate 
with your loved ones. 

Eid couple stay package is for 
OMR 160 net in a classic room for 
two adults for 4 continuous nights 
and Eid family stay is for OMR 
240 net for two classic rooms for 2 
adults and 2 kids up to 12 years old. 

The off er includes breakfast 
and the option to choose between 
lunch or dinner at their all-day 
dining Taybat restaurant with a 20 
per cent discount on all food and 
beverage outlets.

Enjoy the breathtaking view of 
the City from the Rooftop Infi nity 
Pool, and cool off  this summer at 
the most exclusive ladies’ swim-

ming pool in town when you book 
this promotion. 

The off er is valid only during Eid 
Al Adha from July 18 to 24 and is 

subject to availability.

Excellent guest experience
“Our main focus is to provide an 
excellent guest experience and 
ensuring our guests are happy; 
and as such, this kind of excellent 
promotion off er value for money 
and allow us to provide our guests 
with an extraordinary summer 
and Eid experience in a luxuri-
ous 5-star property hotel,” Luca 
Medda, Cluster General Manager, 
Grand Millennium Muscat and 
Millennium Executive Apart-
ments Muscat.

D I N E  &  S T A Y  P A C K A G E



https://www.millenniumhotels.com/en/muscat/grand-millennium-muscat/#home
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 VACANCY CARGORENT

For Tally sales, services or customization
Contact: TallyGuru +968-79248644

Email:  guru.prasad@rltsgroup.com
Roudh Lotas Group LLC

http://www.rltsgroup.com/tally-accounting-software/

for rent

for sale for RENT

for sale

nri

availableHAR Complex MSQ

Al Khuwair
Al Ghubrah (18 Nov. Street)

Darsait
Ruwi
Al Amerat

2&3 BHK Flats & Villas / 6 BHK villas + maids room, garden, 
shared gym/swimming pool & Children play area.

2 BHK spacious flats (prime location).

3 & 4 BHK Villas.

1 & 2 BHK Flats.

2 & 3 BHK spacious flats (Prime locations).

2 & 3 BHK Flats With A.C.
Website:

assarainproperties.com

FOR RENT

For viewing please call 24694088, 99316410, 92841690 or email us on: hartc@omantel.net.om

Quality car rentals
at competitive prices.

WJ Towell Group Company
•  Fleet of 2,000 vehicles
•  Choose from a wide range

of brands & models
•  PDO, OXY and BP spec 

vehicles available
•  Attractive rates for short-term 

& long-term lease

Muscat 9014 6672
9679 0684

Sohar
Salalah

9731 6218
9429 9325

www.orbit-oman.com

1. 24-hour electricity & water service.  2. Water & Electricity bill are included with rent.  3. We have electrician & plumber 
for repairing & fixing any problem.  4. Clean the site morning & evening every day.  5. Site is monitored by the latest IP camera. 
6. An Omani supervisor always observing site security.

With accessories and include with following services:
Room rent starting from 60 to 200 R.O

Contact No: 93910079, 93817042, 99321944 • Address: Wadi Al Lawami, Nursery, after NMC medical, Seeb, Muscat

02 (Two) rooms starting from 120 R.O

FOR RENT,
      FOR SALE?

PLACE YOUR AD HERE
email: classifieds@timesofoman.com

Availability of Warehouse Space 
with Accomodation and Food facili-
tated near Ramez - Al Khoudh. 
Rent: 50 RO /month.  
Contact number 99881459 
 
Furnished bedroom with attached 
bath & kitchen,separate entrance 
available for executive bachelor in a 
villa opposite Star Cinema. 
Contact 99314807

500 Sq. Mts. Plot for sale,
Greater Noida, Delhi,
Sector Pi-01 Sigma.

Contact: 99889615 / 99236945

FOR SALE

*Classified Advertisement
space booking with text,

should be done till 12.00 noon
for next day’s publication. 

* Subject to space availability

All vehicles are available for inspection on 14th July 2021 
time for 8:00 am to 11:00 am.

Price to be submitted in sealed envelope and directed to 
the Procurement Manager.

Contact: 24400754, 24400752
(During office hours)

USED VEHICLE FOR SALE

• Volvo Freezer Truck FM400 - Make Dec. 2008

• Renault Freezer Truck - Make Jan. 2011

CARGO & LOGISTICS
PROMOTE 
YOUR SERVICES 
WITH US

SEND EMAIL TO CLASSIFIEDS@TIMESOFOMAN.COM
OR CALL 24726666 (ext. 465/431/456)

• Ex-Stock Available
• Total Outright Sale
• NSF & WRAS Approved
• Size: 25 & 32 mm
• Price is Negotiable
•  47,000 Running Meter Available 

With Fittings

Contact: +968 9291 5778

PPR Pipes & Fittings

SEND EMAIL TO CLASSIFIEDS@TIMESOFOMAN.COM

I N C R E A S E  Y O U R  S A L E S
A D V E R T IS E  W I T H  U S  &

FOR RENT - DARSAIT

www.rescooman.com

 Feel Cool With Summer Rates – For New Agreements

*1 BHK RO.120/-
*2 BHK RO.150/-

71771133 / 91771133
91248444

71771133 / 91771133
91248444

 Feel Cool With Summer Rates – For New Agreements
FOR RENT - Ghala Near  Muscat Expressway

www.rescooman.com

 Feel Cool With Summer Rates – For New Agreements

*1BHK RO.160/-
*2BHK RO.180/-

71771133 / 91771133
91248444

71771133 / 91771133
91248444

 Feel Cool With Summer Rates – For New Agreements

FOR RENT - Ghala
Near Palm Tree Roundabout

www.rescooman.com

 Feel Cool With Summer Rates – For New Agreements
*2BHK RO.200/-  *3BHK RO.225/-

*3BHK Big RO. 250/-

71771133 / 91771133
91248444

71771133 / 91771133
91248444

FOR RENT - STORES - Ghala
 Feel Cool With Summer Rates – For New Agreements

FOR RENT - Wadi Kabir Near Srilankan School

www.rescooman.com

 Feel Cool With Summer Rates – For New Agreements

2BHK RO. 175/- & RO. 180/-
& RO. 200/-

71771133 / 91771133
91248444

FOR RENT - STORES - Ghala

71771133 / 91771133
91248444

FOR RENT - ShOwROOmS - GhALA

www.rescooman.com

 Feel Cool With Summer Rates – For New Agreements

71771133 / 91771133
91248444

FOR RENT - Ghala Near  muscat Expressway

Showrooms around 80sq
RO. 400/-

FOR RENT - ShOwROOmS - GhALA

71771133 / 91771133
91248444

FOR RENT - OFFICES - GHALA

www.rescooman.com

 Feel Cool With Summer Rates – For New Agreements

71771133 / 91771133
91248444

FOR RENT- Ghala
Near Palm Tree Roundabout

*Office 105 sq. RO.350/-
*Office 60 sq RO.250/-

FOR RENT - OFFICES - GHALA

71771133 / 91771133
91248444

FOR RENT - STORES - Ghala

www.rescooman.com

 Feel Cool With Summer Rates – For New Agreements

* Store 100 sq RO. 250/-
* Store 200 sq RO. 400/-

71771133 / 91771133
91248444

FOR RENT - Wadi Kabir Near Srilankan SchoolFOR RENT - STORES - Ghala

71771133 / 91771133
91248444

RENT / SALE?
PLACE your ad HERE

S E N D  e m ail    T O :
classi      f ieds    @ ti  m eso   f o m an  . co  m
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