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HM issues three 
Royal decrees
MUSCAT: His Majesty Sultan
Haitham bin Tarik yesterday is-
sued three Royal decrees, reading 
as follows:

Royal Decree No. (105/2025) on
the ratifi cation of an agreement
between the Government of the
Sultanate of Oman and the Gov-
ernment of the Republic of Iraq on
the Al Ghubra  and the Prevention
of Fiscal Evasion with Respect
to Taxes on Income and Capital,
signed in Salalah on 3 September
2025.

Article (1) ratifi es the afore-
mentioned agreement in accord-
ance with the version attached to
this decree.

Article (2) says that this decree
shall be published on the Offi  cial
Gazette and enforced from its
date of issue.

Royal Decree No. (106/2025)
on the ratifi cation of an agree-
ment between the Government
of the Sultanate of Oman and the
Government of the Republic of 
Indonesia on mutual visa waiver

for holders of diplomatic, service 
and special passports, signed in 
Muscat on 24 November 2025.

Article (1) ratifi es the afore-
mentioned agreement in accord-
ance with the version attached to 
this decree.

Article (2) says that this decree 
shall be published on the Offi  cial 
Gazette and enforced from its 
date of issue.

Royal Decree No. (107/2025) 
on the ratifi cation of an agree-
ment between the Government 
of the Sultanate of Oman and the 
Government of the United King-
dom of Great Britain and North-
ern Ireland, on work permit for 
spouses of offi  cial employees, 
signed in London on 7 October 
2025.

Article (1) ratifi es the aforesaid 
agreement as per the version at-
tached to this decree.

Article (2) says that this decree 
shall be published in the Offi  cial 
Gazette and enforced from its 
date of issue. — ONA

P R E V E N T I O N  O F  F I S C A L  E V A S I O N

SMES SET TO TAKE LEAD IN
GOVERNMENT PROJECTS

Times News Service

MUSCAT: Oman’s small and 
medium enterprises (SMEs) are 
poised for a major boost after the 
Shura Council Offi  ce approved 
new measures to expand their par-
ticipation in government projects.

Chaired by Khalid Hilal Al 
Maawali on Sunday, the Coun-
cil Offi  ce reviewed ministerial 
responses to oversight propos-
als during its sixth regular meet-
ing of the third ordinary session 
(2025–2026), focusing on poli-
cies that strengthen local busi-
nesses and support economic di-
versifi cation.

The Chairman of the Author-
ity for Projects and Local Con-
tent, confi rmed that the ceiling 
for contracts allocated to SMEs 
has been raised to OMR 25,000 in 
coordination with the Ministry of 
Finance.

In addition, main contractors 
are now mandatorily required to 
subcontract at least 10% of the to-
tal value of government works to 
local SMEs.

These measures are aimed to 

empower Omani enterprises, in-
crease competition, and ensure 
they play a meaningful role in na-
tional development projects.

Another key initiative discussed 
was the introduction of a long-term 
cultural visa valid for ten years. The 
Royal Oman Police issued a deci-
sion regarding the amendments 
to the Executive Regulations of 
the Law on the Residence of For-
eigners that now incorporates the 
cultural visa, a move expected to 
promote cultural exchange and en-
gagement in Oman.

The Council Offi  ce also re-
viewed the government’s plans 
to enhance telecommunications 
services across the Sultanate. 
Offi  cials reaffi  rmed ongoing ef-
forts to upgrade infrastructure, 
improve service quality, and keep 
pace with rapid technological de-
velopments critical to economic 
growth.

Further oversight discussions 

covered Omanisation in cyber-
security roles, preventive meas-
ures against seasonal viruses in 
schools and communities, and 
the establishment of an inte-
grated social protection system 
for families aff ected by layoff s or 
insolvency.

The sixth Shura Council Offi  ce 
meeting was attended by mem-
bers of the Offi  ce, standing com-

mittee chairpersons, and Ahmed 
Mohammed Al Nadabi, Secre-
tary-General of the Council.

With SMEs now positioned at 
the centre of government procure-
ment reforms, the Shura Council 
Offi  ce signals a shift toward em-
powering local businesses, creat-
ing competitive opportunities, 
and reinforcing Omani participa-
tion across key sectors.

Shura Council 

Offi  ce unveils new 

measures to boost 

local business 

participation and 

growth

A4Permits for tourism 
projects post 48.7% rise
in South Al Batinah

Oman introduces electronic system for resolving rental disputes
Times News Service

MUSCAT: The Minister of Interi-
or has issued a new decision estab-
lishing a regulatory framework for 
the electronic resolution of rental 
disputes in the Sultanate of Oman, 
marking a signifi cant move toward 
digitising judicial and administra-
tive procedures related to tenancy 
matters.

The decision sets out clear 
mechanisms for resolving disputes 
between landlords and tenants of 
residential, commercial and in-
dustrial properties through a dedi-
cated electronic system.

Rental Dispute Resolution
Committee
It defi nes key terms related to the 
process, including the Rental Dis-

pute Resolution Committee, ap-
plications for dispute settlement 
and the approved digital platform 
through which cases will be sub-
mitted and managed.

Under the new framework, 

rental dispute applications may 
be fi led electronically, along with
all required documents such as
the contact details of the disputing 
parties, proof of payment of pre-
scribed fees and information relat-

ing to legal representatives, where 
applicable.

All procedures and case-related 
documents will be recorded digi-
tally, with access restricted to au-
thorised individuals and subject to 
approval by the committee chair. 
Proceedings will be documented 
electronically without the need for 
physical signatures.

The decision assigns the com-
mittee secretary responsibility 
for registering applications on the 
electronic system and notify-
ing the concerned parties of the 
hearing date within seven days 
of submission. In cases where 
electronic notifi cation is not pos-
sible, notifi cations will be issued 
using the methods stipulated 
under the Civil and Commercial 
Procedures Law. 

M I N I S T E R  O F  I N T E R I O R

WORLD
12 killed at Bondi 
Beach shooting

2
12 people have died in 
a shooting incident at
Bondi Beach in Sydney,

the Australian police said, with
29 injured. One suspect has been 
killed, and another has been 
detained. The attack targeted a 
Jewish Hanukkah celebration. 
Police are treating the attack as a 
‘terrorist’ incident. >A7

SPORTS
Arsenal record 2-1
victory over Wolves  

3
A chaotic and heart-
stopping fi nale at the
Emirates Stadium saw 

English Premier League leaders 
Arsenal snatch a 2-1 victory over
bottom-side Wolverhampton 
Wanderers, courtesy of a 
94th-minute Yerson Mosquera 
own goal. Mikel Arteta’s side, 
frequently stifl ed by Wolves’ fi ve-
man defence, broke the deadlock 
in fortuitous fashion. >B6

OMAN
Institutions in Oman
win awards in Kuwait

1
The Oman Vision 2040
Implementation Follow-
up Unit won the Kuwait 

Creativity Award 2025 for 
the initiative ‘All of Oman’ in
the category of Government 
Communication. This prize
is added to the record of 
pioneering Omani experiences in 
institutional communication and
community engagement. >A3

T O P  T H R E E  I N S I D E  S T O R I E S

Two tourists arrested for OMR1mn

robbery in Muscat jewellery store

MUSCAT: Acting in cooperation 
with the Directorate General of 
Inquires and Criminal Investi-
gations, the Police Command of 
Muscat Governorate arrested two 
tourists of European nationalities 
after a report of theft of jewellery 
worth about OMR1 million.

The suspects, accused of carry-
ing out an organised robbery from 
a jewellery store in the Muscat 
Governorate, reportedly arrived in 
the Sultanate of Oman with a tour-
ist visa and stayed in a hotel near 
the jewellery stores in Al Ghubra 
area to explore the area and plan 
the robbery. The crime report 
states that, at 4 am on robbery day, 
the suspects broke into the back 

wall of the store using a mechani-
cal demolition tool, seized the jew-
ellery, opened the safe and stole 
the cash saved therein.

The inquiry led to the arrest of 

the accused, the location of the 
crime tools and the recovery of the 
jewellery that was found hidden on 
the beach of A’Sifah area after be-
ing transported there by boat. — ONA

A L  G H U B R A
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Dhuhr ............................................12:07pm

Asr.....................................................3:08pm

Maghrib ........................................5:28pm

Isha...................................................6:43pm 

Fajr (Tomorrow)..................... 5:21am

MUSCAT INTERNATIONAL AUTOMOBILES UNVEILS THE 
ROX ADAMAS, A LUXURIOUS ALL-TERRAIN SUV IN OMAN

MUSCAT: Muscat International 
Automobiles unveiled the revo-
lutionary ROX Adamas at a grand 
event held at the luxurious St. Re-
gis Al Mouj Muscat Resort, setting 
a new benchmark in next-genera-
tion mobility with its world-lead-
ing REEV technology. The exclu-
sive gathering of industry leaders, 
media, and distinguished guests 
marked the arrival of a true game-
changer for Oman’s automotive 
landscape.

The launch event captivated at-
tendees with a dynamic showcase 
of the ROX Adamas, Next-Gener-
ation Luxurious All-Terrain  SUV 
— a fusion of cutting-edge tech-
nology, unparalleled performance, 
and futuristic design. Guided by 
its product expression of “Glid-
ing Luxury”, ROX Motor defi nes 
the ROX ADAMAS experience 
as the harmony between power, 
precision, and elegance, where ad-
vanced engineering meets refi ned 
comfort to deliver confi dence, con-
trol, and long-distance resilience 
across every journey.

ADAMAS translates the fl owing 
elegance of silk into a driving expe-
rience that feels composed on the 
highway, capable on the dunes, and 
eff ortless on all terrains.

Spokesperson of Muscat Inter-
national Automobiles said: The 
unveiling of the ROX Adamas in 
Oman marks more than the intro-
duction of a luxury SUV, it sets a 
new benchmark in sophisticated 
mobility and automotive innova-
tion in the Sultanate. This launch 
refl ects our commitment to de-
livering world-class vehicles that 
combine cutting-edge technol-
ogy, comfort, and performance to
Omani customers. All vehicles of-
fered by Muscat International Au-
tomobiles undergo comprehensive 
testing and validation for the GCC
market, and are engineered specifi -
cally to meet the region’s demand-
ing conditions. We are fully com-
mitted to providing our customers
with the highest level of care, en-
suring peace of mind and excep-
tional value for their investment.

All New ROX ADAMAS 
Introduction  
Available in both six and seven-
seat confi gurations, ROX AD-
AMAS combines versatility and 
practicality to meet the needs of 
regional

lifestyles, equally suited for fam-
ily travel, long-distance adventure, 
or everyday comfort. Powered by 
ROX’s next-generation REEV sys-
tem, it achieves a 235-km pure-
electric and 1,226 km total range as 
per Worldwide Harmonised Light 
Vehicles Test Procedure (WLTP), 
with dual-motor AWD delivering 
469hp, 740 N•m, and 0–100 km/h 
in 5.5 s. A closed air suspension 
with DCC adaptive damping com-
fort and control across all terrains, 
supported by optimised driving 
modes including road, mountain, 
mud, snow, wading, and sand, 
plus off -road cruise control (2–15 
km/h) and hill descent control 
(2–35 km/h) to enhance stabil-
ity, safety, and ease of operation. A 
dedicated desert thermal manage-

ment system maintains consistent 
performance and reliability even 
under extreme conditions.

About ROX Motor:
ROX Motor is an international 
new-energy vehicle company, fo-
cused on Smart, All-terrain, REEV 
innovation. We are dedicated to 
empowering those who yearn to 
explore faraway places through ad-
vanced technologies. Our vision is 
to become the world’s leading out-
door lifestyle brand.
For more information, please visit: 
https://www.roxmotor.com/en

ABOUT Muscat 
International Automobiles
Muscat International Automo-
biles, an associate of Bahwan 
Services and Trading, is a lead-
ing name in the region. Backed by 
the renowned Bahwan Group, the 
company off ers a wide range of 
brands including passenger car to 
luxury and commercial vehicles 
and equipment, providing top-
quality products and exceptional 
customer service. With a strong 
market presence and a commit-
ment to excellence, Muscat Inter-
national Automobiles continues to 
be a trusted choice for automotive 
solutions in Oman.

With the launch of the ROX Mo-
tors, Muscat International Auto-
mobiles cements its position as 
a trailblazer in Oman’s automo-
tive industry. The 3S facility, i.e., 
ROX showroom, service and parts 
center situated Al Azaiba.  Apart 
from the above the customers can 
avail the after-sales service across 
oman in Bahwan (BAT) Service 
Centers.

For more information, call ROX 
Oman Toll free number 800 500 
11 or  Whatsapp 9662 8901 or visit 
ROX-Oman.com.
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Without exposing local WWcompanies that are WWlaying off  staff  in WW
large number here in Oman, it
is now becoming a trend when
many companies are consist-
ently letting go their workers.

Of course they have reason of 
doing that and the top man-
agement teams are blaming 
the economic situation in the
country.

Yes, from small retail busi-
nesses to rich corporate com-
panies, most of them feel the 
slowdown of the economy.

It is also a global economic
slowdown as we can read from 
the news and Oman, like the
rest of the regional countries, 
feel the impact. But while we
can go on justifying the compa-
nies that layoff  their workers
but of course our hearts go to

the people who fi nd themselves 
jobless.

Now look at this typical
situation. You are married and 
have a couple of small children
to look after then wham! You 
are out of job the next day. It is
a very stressful time knowing 
that your security pedestal has 
been removed overnight.

We know that many would
blame these companies for not
doing enough to fl oat above 
trouble waters for their busi-
ness interests to stay profi t-
able. Others would blame the 
ministry of manpower for 
imposing less stringent laws to 
employers.

The biggest concern is that 
no company in the country is 
spared from the possibility 
of sudden losses. There are
many reasons for that ranging 
from miscalculations of their
incomes, no business strategies 
or contingency plans.

Others would blame com-
petitions from rivals or just
simply put a fi nger on govern-
ment’s regulations not protect-
ing them. While on the subject
of protection, who is going to
protect young people who have 
lost their income?

It seems that there is a vi-
cious cycle that goes round 
without bearing any fruit. One 
question still remains. What 
should be done to stop it or 
who should take the respon-
sibility? Is it enough just to
blame the unpredictability 

of the economy? You cannot 
create jobs by legislation. You
must give business freedom to 
companies.

Yes, there are challenges in
many folds but it should not be 
in the loss of income of people 
who have families to look after.
Employers are saying if there 
are faced with challenges then 
they have no choice but to cut
down their workforce.

The top management will 
always defend themselves but 
their poor business decisions 
always lead to job cutting.

They would blame market 
conditions but never them-
selves. Here in Oman, many 
top executives have lost their
jobs due to that or just stepped 
down when the reins of power 
get too hot.

They only have themselves
to blame and not the economic 
conditions. If they don’t know 
where the economy is heading 
fi ve years down the line, they 
should not be managing any-
thing. There is another thing.
If you look at the salary scales,
you will fi nd out that about 40
percent of the payouts go to 
senior executives.

Also, the management get
fat annual bonuses. So who 
is draining the money out of 
the business? It is always the 
employees in the lower rungs 
of the employment ladder get
the chop. It is tough time ahead. 
I personally fear there will be 
more job losses in 2026.

C O M M E N T A R Y

Are there too many job layoff s in Oman? Oman denounces 
Sydney beach attack,  
extends condolences 

MUSCAT: The Sultanate of 
Oman has expressed its strongest 
condemnation and denunciation 
of the attack that targeted civil-
ians on a beach in Sydney, Aus-

tralia, which resulted in a number
of innocent casualties.

In an offi  cial statement issued 
by the Foreign Ministry on Sun-
day, the Sultanate of Oman ex-
tended its heartfelt condolences 
and sincere sympathies to the 
families of the victims and to the 
government and people of Aus-
tralia, while wishing the injured a 
swift and full recovery.

The statement reaffi  rmed 

Oman’s unwavering position in
condemning all forms and moti-
vations of violence and terrorism.

Coexistence and tolerance
It renewed its call to strengthen
the values of coexistence and tol-
erance among all religions and
cultures, and to enhance interna-
tional understanding and coop-
eration in combating the scourge
of extremism. -ONA

The statement 

reaffi  rmed Oman’s

unwavering position 

in condemning

all forms and 

motivations of 

violence and 

terrorism

Institutions in Oman bag 

Kuwait Creativity Award
KUWAIT: The Oman Vision 
2040 Implementation Follow-up 
Unit won the Kuwait Creativity 
Award 2025 for the initiative “All
of Oman” in the category of Gov-
ernment Communication. 

This national achievement is 
added to the record of pioneering 
Omani experiences in institu-
tional communication and com-
munity engagement.

This achievement is a culmina-
tion of the Unit’s eff orts in devel-
oping the government commu-
nication system and introducing 
innovative initiatives that refl ect 
the state’s direction in enhanc-
ing institutional communication 
and establishing a responsible na-
tional discourse that supports the 
path of sustainable development.

The “All of Oman” initiative 
is one of the national commu-
nication initiatives launched by 
the Unit. 

It aims to enhance community 
awareness of the national vision 
and establish the concept of part-
nership between the state and 
the community through diverse 
communication content that 
highlights the vision’s priorities, 
tracks national achievements, 
and brings public policies closer 
to the citizen in a clear language 
and using modern tools.

The initiative contributes to 
presenting an eff ective model 
for government communication 
based on transparency, interac-
tion, and listening to the commu-
nity, thus enhancing trust, sup-
porting community participation, 
and keeping pace with transfor-
mations in modern communica-
tion and media patterns.

The Sultanate of Oman Radio 
also won the Kuwait Creativity 
Award 2025 for the programme 
Studio Al Dhahira (Noon Studio) 
in the category of Radio and Tel-
evision Programmes at the Arab 
Media Forum in Kuwait.

The award witnessed wide 
Arab participation of about 1,600 
entries from various Arab coun-

tries, distributed across several 
creative fi elds and axes, refl ect-
ing the scale of the competition 
and the value of the award at the 
Arab level. The programme is a 
daily dialogue program presented 
by Abdullah Al Saidi on the radio 
of the Sultanate of Oman.

It addresses various local is-
sues, follows up on public aff airs 
developments, and discusses 
social, developmental, and eco-
nomic topics, while highlighting 
issues relevant to community life 
and hosting specialists and offi  -
cials in various fi elds.

The win is a culmination of the 
eff orts of the Sultanate of Oman 
Radio in off ering professional ra-
dio content that meets audience 
aspirations, enhances the role of 
media in serving the community, 
establishes responsible dialogue, 
and follows up on public issues 
objectively and professionally.

The Youth Centre in the Sul-
tanate of Oman also won the Ku-
wait Media Creativity Award in 

its thirteenth session, which was 
held in the State of Kuwait with 
the presence of several govern-
mental and media institutions 
from various Arab countries.

The Centre won in the category 
of Awareness Media Campaigns. 
The Centre conducted a number 
of campaigns targeting the com-
munity, specifi cally the youth cat-
egory, including the “This Is Your 
Time” campaign during the Holy 
Month of Ramadan, and the “Our 
Summer is Youthful” campaign 
coinciding with the summer pro-
grams implemented by the Cent-
er across the governorates of the 
Sultanate of Oman.

The Kuwait Creativity Award is 
one of the prominent Arab awards 
concerned with honoring distin-
guished media and creative initia-
tives and works, and contributes 
to supporting purposeful commu-
nication production and enhanc-
ing positive competition among 
Arab governmental and media 
institutions. -ONA

H O N O U R

Oman Air’s new fl ights to Taif

Copenhagen, Baghdad, Moscow

Times News Service

MUSCAT: In a move to enhance 
air connectivity, the Civil Avia-
tion Authority has approved the 
operation of new scheduled 
fl ights by Oman Air, expanding 
the national carrier’s internation-
al and regional network.

The newly approved routes in-
clude direct services from Muscat 
to Copenhagen in Denmark with a 
stopover at Baghdad, Taif in Saudi 
Arabia and Baghdad in Iraq, in 

addition to a new international
route connecting Salalah with
Moscow.

The expansion is aimed at 
strengthening Oman’s links with
key regional and global destina-
tions, supporting tourism growth,
facilitating business travel, and
off ering passengers greater travel
options.  The new services are
also expected to enhance con-
nectivity between Europe, the
Middle East, and Russia through
Oman’s airports.

N A T I O N A L  C A R R I E R
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Permits for tourism projects post 48.7% rise in South Al Batinah

NAKHL: The number of per-
mits issued for tourism invest-
ment projects in the South Al
Batinah Governorate between
January and October 2025 grew
by 48.7 percent to 174, compared
to 117 issued during the corre-
sponding period in 2024.

According to updated statis-
tics from the Heritage and Tour-
ism Department in South Al Ba-
tinah Governorate, the number
of eco-lodges in the governorate
stood at 48—of which 33 were
set up in the Wilayat of Barka,
10 in the Wilayat of Al Musan-
nah, 2 in the Wilayat of A’Rustaq
and 1 in the Wilayat of Wadi Al
Maawil. -ONA

T O U R I S M

Oman’s telecom sector 
achieves record growth

MUSCAT: The latest data re-
leased by the National Centre
for Statistics and Information
(NCSI) indicates sustained
strong growth in the Sultanate
of Oman’s telecommunications
sector until the end of October
2025.

The data shows that the to-
tal mobile service subscriptions
reached 8,045,400, marking an
11.3 percent increase compared
with the same period in 2024,

while the active postpaid mobile
subscriptions rose by 1.9 percent
to 1,260,429, while prepaid sub-
scriptions grew by 3.0 percent  to
5,200,770 subscribers.

Subscriptions to Internet of 
Things (IoT – machine-to-ma-
chine) services recorded a sharp
68.0 percent surge, reaching 
1,584,201 subscriptions by the 
end of October 2025, whereas the
internet services also posted no-
table gains.

The data also shows that, the 

active mobile broadband sub-
scriptions climbed to 5,432,686
subscribers, while active fi xed
broadband subscriptions in-
creased by 3.6 percent to 595,692.

Fibre-to-the-Home/Building
Meanwhile the fi bre-to-the-
Home/Building (FTTH/B) sub-
scriptions grew by 12.4 percent
to 351,432, as the fi xed 5G sub-
scriptions edged up by 0.5 percent
to 219,751 by the end of October
2025, while the fi xed 4G subscrip-

tions declined sharply by 51.3 per-
cent falling to 12,621.

Subscriptions to ADSL ser-
vices dropped by 37.9 percent to
10,237 subscribers, while satel-
lite internet subscriptions rose
by 35.5% to 904 ,whereas the
other internet subscriptions, in-
cluding power line internet, Eth-
ernet, and leased internet lines,
fell by 11.0% to 747 subscrip-
tions by the end of October 2025,
compared with the same period
in 2024. -ONA

The data shows

that the total mobile

service subscriptions

reached 8,045,400,

marking an 11.3%

increase compared 

with the same period 

in 2024

Agreement signed to 

boost infrastructure 

projects in Al Wusta

HIMA: A number of agreements 
were signed on Sunday in Al 
Wusta Governorate related to the 
initiative to enhance road and in-
frastructure projects across the 
governorate’s wilayats with the 
private sector.

The agreements are valued at 
OMR1.8 million. The total length 
of the roads to be implemented 
reached 26 kilometres.

The agreements were signed 
on behalf of the Governorate by 
Sheikh Ahmed bin Musallam Al 

Katheri, Governor of Al Wusta, 
and on behalf of the private sector 
by representatives of the partici-
pating companies in the initiative, 
in the presence of a number of gov-
ernorate offi  cials.

This initiative is the fi rst of 
its kind in the Governorate and 
is part of the commitment to 
strengthen partnership with the 
private sector and its contribu-
tion to developing infrastructure 
and achieving sustainable devel-
opment indicators. -ONA

O M R 1 . 8 M N  W O R T H

Session held on promoting children’s rights, education
IBRA: Acting in cooperation with 
the Offi  ce of the Governor of North 
Al Sharqiyah, Children First Asso-
ciation and the Ministry of Educa-
tion, the United Nations Children’s 
Fund (UNICEF) on Sunday organ-
ised dialogue sessions for children 
as part of the programme of World 
Children’s Day which takes the 
theme (My Day, My Rights) this 
year.

Held under the auspices of 
Mahmoud bin Yahya Al Dhuhli, 
Governor of North Al Sharqiyah, 

the event was attended by HH
Dr. Mona bint Fahd Al Said and
Sumaira Chowdhury, UNICEF
Representative in the Sultanate of 
Oman.

The dialogue sessions targeted
students from public and pri-
vate schools, special education
schools and social integration
schools.

The dialogue sessions focused
on listening to the opinions of the
students, answering their queries
and outlining children’s rights re-

lated to education, health, the en-
vironment and climate change.

The dialogue sessions also 
elaborated on how students could 
contribute to promoting children’s 
rights and education in their social 
environs.

In addition, they encourage 
leaders and decision-makers to 
listen to children and young people 
and involve them in decisions that 
determine their future, thereby 
creating a relationship of trust be-
tween society and government.-ONA

U N I C E F  O M A N

MUSANDAM GOVERNORATE WITNESSES MODERATE TO HEAVY RAINS
MUSCAT: Moderate to heavy rains fell in several wilayats of the Musandam Governorate, including Khasab, Bukha and Dibba. This has led to the fl ow of valleys and wadis due to the weather

conditions being experienced by the Sultanate of Oman.
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Oman, Burkina Faso review 
political, cultural relations
MUSCAT: Sayyid Badr bin Ham-
ad Al Busaidi, Foreign Minister, 
received on Sunday at his offi  ce 
Karamoko Jean Marie Traoré, 
Minister of Foreign Aff airs, Re-
gional Cooperation, and Burki-
nabe Abroad of the Republic of 
Burkina Faso.

During the meeting, the two 
ministers affi  rmed the impor-
tance of strengthening ties of 
cooperation and coordination be-
tween the two countries in diplo-
matic, political, cultural, econom-
ic, Investment, and commercial 
fi elds.

This cooperation aims to 
achieve the common interests of 
the two friendly peoples. They also 
reviewed opportunities to enhance 

future partnerships that support 
sustainable development areas.

Both sides exchanged views on 
regional and international situa-

tions and discussed ways to sup-
port dialogue and understanding 
regarding issues of mutual con-
cern. -ONA

M E E T I N G

New opportunities explored 

between Oman, Burkina Faso

MUSCAT: Qais Mohammed Al 
Yousef, Minister of Commerce, 
Industry, and Investment Pro-
motion, met on Sunday with 
Karamoko Jean Marie Traoré, 
Burkina Faso’s Minister of For-
eign Aff airs, Regional Cooperation 
and Burkinabe Abroad, within the 
framework of strengthening bi-
lateral cooperation and exploring 
areas of economic and investment 
partnership.

During the meeting, opportu-
nities for cooperation in a num-
ber of sectors of mutual interest 
were reviewed, along with ways 
to develop trade exchange and 
encourage reciprocal invest-
ments, thereby contributing to the 
achievement of common interests 
and supporting economic growth 
for both sides.

The two sides also discussed the 
importance of exchanging exper-
tise, enhancing communication 
between public and private sector 
institutions, and opening new av-

enues for cooperation in commer-
cial, industrial, and investment 
fi elds.

The Minister of Commerce, In-
dustry, and Investment Promotion 
affi  rmed the Sultanate of Oman’s 
keenness to expand its economic 
partnerships with African coun-
tries, aligning with the objectives 
of Oman Vision 2040, which aim 
to diversify the economy, enhance 

the competitiveness of the busi-
ness environment, and attract 
quality investments.

This meeting comes within the
framework of the Ministry’s ef-
forts to boost international eco-
nomic relations and build strate-
gic partnerships that contribute 
to supporting sustainable devel-
opment and achieving shared 
interests. -ONA

B I L A T E R A L  C O O P E R A T I O N

Panel for care of persons with 

disabilities holds meeting

MUSCAT: The National Com-
mittee for the Care of Persons 
with Disabilities discussed on 
Sunday, in its meeting chaired by 
Dr. Laila Ahmed Al Najjar, Min-
ister of Social Development and 
Chairperson of the Committee, 
a proposal to prepare a National 
Strategy for the Disability Sector 
in the Sultanate of Oman for the 

period 2026–2030.
The Committee reviewed the 

eff orts made and measures taken 
in applying the mechanisms for 
functionality-based assessment 
of persons with disabilities. 

Additionally, it discussed the 
mechanisms for dispensing pros-
thetic devices and assistive aids.

The Committee also discussed 

the decision to reconfi gure the
National Committee for Persons
with Disabilities and its Techni-
cal Committee based on the Law
on the Rights of Persons with Dis-
abilities. The meeting reviewed
a summary report of the Ninth
Annual Meeting of the ESCWA 
Expert Group on Disability, which
was held in Cairo last year. -ONA

N A T I O N A L  S T R A T E G Y

EA hosts Green Climate Fund 
Sub-Regional Dialogue
MUSCAT: The Environment 
Authority on Sunday hosted the 
Green Climate Fund (GCF) Sub-
Regional Dialogue with Middle 
East and North Africa region. This 
refl ects the growing role of the Sul-
tanate of Oman in leading climate 
action at the regional level.

The dialogue, held under the 
auspices of Dr. Abdullah Ali Al 
Amri, Chairman of the Environ-
ment Authority, reaffi  rms Oman’s 
commitment to supporting climate 
action, regional and international 
cooperation, and strengthening its 
partnerships with the GCF. 

This contributes to supporting 
sustainable development eff orts 
and enhancing the ability to con-
front climate challenges in the 
region.

The Regional Dialogue, which 
continues until 16 December, is 
one of the most prominent an-
nual events organized by the 
GCF. It brings together National 
Designated Authorities (NDAs), 
accredited entities to the Fund, 
banks and fi nancial institutions, 
United Nations organisations, ex-
ecutive partners, and representa-

tives of government entities from 
the region. 

The goal is to enhance regional 
coordination, exchange expertise, 
and discuss climate fi nance priori-
ties in the areas of mitigation and 
adaptation.

The Regional Dialogue will in-
clude specialised technical ses-
sions and interactive workshops 
focusing on capacity building in 
preparing and developing cli-
mate project proposals, improv-
ing countries’ readiness to benefi t 
from available fi nancing opportu-

nities through the GCF, in addition 
to discussing the Fund’s strategic 
directions for the coming period.

It is noteworthy that the host-
ing of this dialogue aligns with 
Oman’s commitments under 
the Paris Agreement on climate 
change and its keenness to sup-
port developing countries in ac-
cessing climate fi nance.

This also corresponds with the 
objectives of Oman Vision 2040 
and its plans for transitioning to a 
low-emission economy capable of 
adapting to climate change.  -ONA

G C F

Oman’s National University on 

ALECSO’s distinguished list

DOHA: The Arab League Edu-
cational, Cultural and Scientifi c 
Organization (ALECSO) has 
enlisted the Centre of Research 
in Environmental Science and 
Technology (CEEST) at the Na-
tional University of Science and 
Technology on ALECSO’s list 
of Distinguished Arab Research 
Centres for 2025–2026 in the 
fi eld of Renewable Energy.

The announcement was made 
during an offi  cial ceremony held 
at Hamad Bin Khalifa University 
in the State of Qatar.

The Centre was selected after 
competing with 35 Arab research 
centers, including fi ve research 
centers from the Sultanate of 
Oman.

This inclusion grants the 
Center strategic advantages that 
include offi  cial Arab recogni-
tion, training and development 
programs for researchers, and 
technical and fi nancial support. 

Additionally, it expands opportu-
nities for Arab and international 
cooperation and the dissemina-
tion of the Centre’s achievements 
on ALECSO’s platforms.

This success comes within the 
framework of the eff orts exerted 
by the Omani National Commis-
sion for Education, Culture, and 
Science in supporting Omani 

research and researchers across 
various scientifi c fi elds.

It also represents a new addi-
tion to the journey of the National 
University of Science and Tech-
nology, reinforcing its role in lead-
ing applied research in the fi elds 
of environment and renewable 
energy in line with Oman Vision 
2040. -ONA

R E N E W A B L E  E N E R G Y

OAAAQA Board discusses project 

to re-engineer quality audit system

MUSCAT: The Board of Di-
rectors of Oman Authority for 
Academic Accreditation and 
Quality Assurance of Education 
(OAAAQA) held its fourth meet-
ing for the year 2025 on Sunday 
at its headquarters, chaired by 
Dr. Rahma Ibrahim Al Mahrou-
qi, Chairperson of the Board of 
Directors.

During the meeting, the Board 
discussed several topics, in-
cluding updates on the project 
to re-engineer the quality audit 
system for General Foundation 
Programmes (GFPs), updating 
the Authority’s Strategic Plan 
(2026-2030).

During the meeting a visual 
presentation highlighted the 
school performance evaluation 
processes carried out by the Au-
thority; the signing of the Confl ict 

of Interest form with institu-
tions and programmes that will 
undergo evaluation processes; 
the Board of Directors’ self-eval-
uation for the year 2025 and the 
ratifi cation of matters presented 
through circulation.

The meeting was attended by 
Dr. Jokha bint Abdullah Al Shu-
kaili, Chief Executive Offi  cer of 
Oman Authority for Academic 
Accreditation and Quality Assur-
ance of Education, and members 
of the Board of Directors. -ONA

F O U R T H  M E E T I N G

Notice for The Extraordinary General Meeting 
and The Ordinary General Meeting 

of Dhofar University S.A.O.C 

shareholders to attend the Extraordinary General Meeting (EGM), followed consecutively by the 
Annual Ordinary General Meeting (AGM), scheduled to be held at 3:00 p.m. on Tuesday, 30 

December 2025. via the electronic platform designated for general meetings, accessible through 
the website of Muscat Clearing and Depository S.A.O.C. (www.mcd.gov.om). If the legal quorum 
required for holding the meeting is not met, the second meeting shall be held at 3:00 p.m. on the
following day, Wednesday, 31 December 2025, via the same electronic platform. The agenda of 

the valid meeting will be as follows:

EGM Agenda
To approve the amendment to the Articles of Association of Dhofar University S.A.O.C. in accordance

outlining the reasons for the amendment and the previous version of the Articles of Association).

AGM Agenda
To complete the number of members of the Board of Directors of Dhofar University S.A.O.C. by 
electing three new members to complete the current term of the Board, if the Extraordinary General 
Meeting approves the amendment to the Articles of Association, or electing one member only in the 
event the amendment is rejected.

As per the Articles of Association of the company, the MOCI’s guidelines of holding AGMs for SAOC 
companies via electronic means and the other relevant rules, please note the following: 

a) A legal person only has the right to appoint a natural person to attend the AGM and vote on decisions 

Clearing and Depository Company SAOC.

b) Shareholders have the right to vote on any of the agenda items starting no earlier than three days 
from the date of holding the AGM. In case the shares owned by a shareholder changed (increased/
decreased), the vote shall be void and a new vote needs to be made on the day of the AGM.

In case of any queries, please do not hesitate to contact
the Legal Advisor: Mohammed Abbas, Tel. No.: 23237108, GSM: 94043168

                     Chairman                                        Legal Advisor                           External Auditor
Tariq Salim Mustahil Al Mashani                   Mohammed Abbas                     ERNST & YOUNG LLC 
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Political crisis in Romania continues
BUCHAREST: The fi lm is shock-
ing. In it, high-ranking prosecu-
tors and judges describe how Ro-
mania’s judiciary is controlled
politically.

They detail how major corrup-
tion cases disappear into drawers,
conscientious prosecutors and
judges are thwarted and punished
by their superiors, and politicians
and civil servants embezzle mil-
lions with impunity. The court sys-
tem is vegetating, a high-ranking 
justice offi  cial says at one stage in
the two-hour documentary.

Since “Captured Justice” was
released on December 9 by the
Romanian investigative news
platform Recorder, it has garnered
nearly 4 million views on YouTube.
It is now the number one topic in
the media across the southeastern
European country, roiling both
politicians and the public. Angry 
citizens have demonstrated every 
evening in the capital Bucharest
and several other cities since last
Wednesday.

Romanian President Nicusor
Dan has expressed his support for
the report on his Facebook page,
calling for more consistent judicial
reform. The post registered 10,000
likes, but also thousands of angry 
comments calling on him to back
up his words with action.

Prime Minister Ilie Bolojan told
the media that he understood citi-
zens’ frustration, promising that
“serious problems in the system”
would be corrected.

New momentum, old problem
The rigged judicial system and
delays in fi ghting corruption in
Romania have been an issue for
decades, and the focus of repeated
protests, state crises, and changes
of government. Numerous at-
tempts at reform have failed to
have lasting impact.

Some have confronted these
failures in the past but the number
of high-ranking prosecutors and

judges willing to speak out for the 
Recorder report, in addition to the 
level of detail they provide about 
the infl uence of politicians and 
senior offi  cials, is new.

Among those featured is Liviu 
Lascu, a prosecutor and former 
head of the military department 
at the National Anticorruption 
Directorate (DNA), Romania’s 
most important authority in the 
fi ght against widespread politi-
cal abuses. Lascu describes how 
he was prevented from pursuing 
meticulously documented cases of 
corruption within the security and 
military apparatus and forced out 
of his position.

Former DNA chief prosecu-
tor Crin Bologa, who served until 
March 2023, also appears in the 
fi lm, saying that he has the impres-
sion that the DNA was purged of 
unwelcome prosecutors under his 
successor Marius Voineag. This 
would explain why there have been 
hardly any corruption convictions 
for a while now.

Two high-ranking judges also 
discuss how judges in political cor-
ruption cases were replaced when 
defendants faced prison sentenc-
es. The allegations are directed 
primarily at Lia Savonea, former 
head of the Superior Council of 
Magistracy (CSM), the oversight 
body meant to guarantee judicial 
independence in Romania.

The CSM administrates ap-
pointments, promotions and 
transfers for judges, and has the 
power to change the composition 
of court chambers and impose dis-
ciplinary penalties. Savonea and 
her loyal CSM members are said to 
have made extensive use of these 
powers to infl uence corruption 
proceedings in favor of defend-
ants. The Romanian public views 
Savonea as a “face of the captured 
judiciary.”

‘We are simply being terrorised’
One prominent case covered 

extensively in the report is that of 
former Bucharest district mayor 
Marian Vanghelie, who stood trial 
for years on charges of abuse of 
offi  ce, bribery and money laun-
dering. After an initial prison sen-
tence of more than 11 years, a judi-
cial odyssey ensued, and in March 
2025 all proceedings against him 
were dropped because the statute 
of limitations had expired. Com-
mentators speak of his case as an 
“exemplary failure of the judiciary 
system.”

The report has swiftly unleashed 
political upheaval in Romania. On 
Thursday, the Bucharest Court of 
Appeal (CAB) — the court respon-
sible for the Vanghelie case — held 
its fi rst ever press conference.

Presiding judge Liana Arsenie 
wanted to defend herself against 
accusations in the report, but the 

press conference ended in pub-
lic embarrassment when another 
CAB judge, Raluca Morosanu, con-
fi rmed them. Speaking on behalf 
of her colleagues, she said “we are 
simply being terrorised with dis-
ciplinary proceedings and every-
thing else that is known to be hap-
pening to us.”

Bloated pensions amid 
economic strain
The release of the the report comes 
at a delicate moment for Romania 
economically. In 2024, the country 
had the largest budget defi cit in the 
European Union at 9.3%. The tar-
get for this year is 7%, which would 
still be a record.

After a turbulent period of do-
mestic politics, in which a right-
wing extremist almost became 
president, the pro-European, liber-
al-conservative, former anti-cor-
ruption activist Nicusor Dan took 
offi  ce in May 2025. The following 
month, a four-party coalition was 
formed with some diffi  culty under 
Prime Minister Bolojan of the Na-
tional Liberal Party.

One of their most diffi  cult tasks 
is reforming the budget, including 
so-called special pensions for civil 
servants, some of whom can retire 
as early as 48 and who receive up 
to €14,000 ($16,000) per month. 
By contrast, the average pension 
yields around €540 per month 
and hundreds of thousands of for-
mer agricultural workers receive 
an average pension of just €120 a 
month.

Given the fact that former judi-
cial offi  cials often receive special 
pensions, the Recorder fi lm has in-
creased public pressure on the gov-
ernment to implement reforms, 
planned since August but blocked 
several times by the judiciary.

The Constitutional Court must 
now decide on the law to abol-
ish special pensions, although it 
remains unclear just when that 
might happen. — DW

J U D I C I A L  C O R R U P T I O N  R E V E L A T I O N S

Indian Navy to 

Commission INAS

335 (Ospreys) on 

Wednesday

NEW DELHI: The Indian Navy 
will commission its second MH
60R helicopter squadron, INAS 
335 (Ospreys), on December 17 
at INS Hansa, Goa, in the pres-
ence of Adm Dinesh K Tripathi, 
the Chief of the Naval Staff , ac-
cording to a release. The occasion
will mark a pivotal moment in the 
Indian Navy’s continued eff orts 
towards modernisation and ca-
pability enhancement.

The advanced weapons, sen-
sors and avionics suite make the
helicopter a versatile and capable
asset for the Indian Navy, off ering 
enhanced capabilities to address 
conventional as well as asymmet-
ric threats, the release stated.

The aircraft has been fully in-
tegrated with fl eet operations 
and has proven its worth on nu-
merous occasions. The Indian 
Navy will receive a signifi cant
fi llip in its integral aviation capa-
bilities with the commissioning 
of the squadron. Meanwhile, the 
Indian Navy is set to commission 
DSC A20, the fi rst vessel of the
indigenously designed and con-
structed Diving Support Craft 
(DSC), at Kochi on December 
16 (Tuesday), under the aegis of 
Southern Naval Command.

The ship will be formally in-
ducted into service in the pres-
ence of Vice Admiral Sameer
Saxena, Flag Offi  cer Command-
ing-in-Chief, Southern Naval 
Command. The event will mark 
the addition of a key operational 
asset to the Navy’s inventory, en-
hancing its diving and underwa-
ter support capability, according 
to the maritime force.

DSC A20 is the lead ship in 
a series of fi ve Diving Support 
Craft being built by M/s Titagarh 
Rail Systems Limited (TRSL), 
Kolkata. “Purpose-built for a 
wide spectrum of diving and un-
derwater missions in coastal wa-
ters, the vessel is equipped with 
advanced, state-of-the-art diving 
systems that meet the highest 
standards of safety and opera-
tional effi  ciency,” according to an 
offi  cial statement from the Min-
istry of Defence.

Featuring a catamaran hull 
form, the ship off ers superior sta-
bility, enhanced deck area, and 
improved seakeeping character-
istics, and has a displacement of 
approximately 390 tons.

The DSC is designed and built 
in accordance with the Naval 
Rules and Regulations of the In-
dian Register of Shipping (IRS), 
DSC A20 underwent extensive 
hydrodynamic analysis and mod-
el testing at the Naval Science 
and Technological Laboratory 
(NSTL), Visakhapatnam, ensur-
ing optimal performance and 
reliability.  — ANI

I N S  H A N S A ,  G O A

Al Mudhaibi Health City signs key MoU with UTAS in Ibra
AL MUDHAIBI: Al Mudhaibi 
Healthy City, in the North Al Shar-
qiyah Governorate, on Sunday 
signed a memorandum of under-
standing (MoU) with the Univer-
sity of Technology and Applied 
Sciences (UTAS) in the fi eld of ex-
changing expertise and scientifi c 
knowledge.

The memorandum stems from 
a cooperation accord between 
the World Health Organization 
(WHO) and Al Mudhaibi Healthy 
City. It is in pursuance of require-
ments for the offi  cial accredita-
tion of Al Mudhaibi Healthy City 
and the issuance of the interna-
tional accreditation certifi cate 

for the city. The MoU was signed 
by Sheikh Saud bin Mohammed 
Al Hinai, Wali of Al Mudhaibi, 
(Chairman of the Health Commit-
tee and Chairman of Al Mudhaibi 
Health City) and Dr. Hafedh Said 
Abdullah Al-Rahbi, Assistant Vice 
Chancellor of UTAS in Ibra.

The MoU, which embodies the 
importance of integrating the ef-
forts of Al Mudhaibi Health City 
and the UTAS in Ibra, contributes 
to supporting research, exchang-
ing experiences, qualifying na-
tional cadres and empowering the 
community in a manner that keeps 
pace with the requirements of sus-
tainable development. — ONA

M E M O R A N D U M  O F  U N D E R S T A N D I N G

Al Nama Hospital 
49.2% complete
AL MUDHAIBI: Construction 
work on Al Namaa Hospital in 
North Al Sharqiyah Governorate 
stands at 49.2 percent.

Eng. Yousuf Yaqoub Amboali, 
Director General of Projects and 
Engineering Services at the Min-
istry of Health, told the Oman 
News Agency (ONA) that the pro-
ject constitutes part of the Min-

istry’s eff orts to develop health 
infrastructure and enhance the 
integration of medical services 
in the various governorates of the 
Sultanate of Oman.

Amboali added that the hospi-
tal is being set up at a total cost 
of OMR56 million and that it is 
scheduled to be completed by 31 
October 2026. — ONA

I N  N O R T H  A L  S H A R Q I Y A H

Sanad Service centres 
across Oman witness 
significant expansion

MUSCAT: The activities of the 
Sanad Service centres Lab began 
on Sunday. The lab is organised by 
the Ministry of Commerce, Indus-
try, and Investment Promotion in 
cooperation with the Oman Vision 
2040 Implementation Follow-up 
Unit and will continue until 25 
December.

This step aims to prepare a 
comprehensive developmental 
roadmap for the Sanad centres 
by designing practical initia-
tives that contribute to improv-

ing service quality, enhancing 
the benefi ciary experience, and 
promoting the sustainability of 
the centres as a pivotal partner in 
providing government and com-
munity services.

The launch of the lab comes in
light of the signifi cant expansion 
witnessed by the Sanad centres 
over the past years, with their 
number exceeding 920 centres. 
These centres have contributed 
to providing more than 2,350 job 
opportunities for Omani youth, 
necessitating the development of 
their operating model, improving 
their service quality, and ensur-
ing their fi nancial and operational 
sustainability.

The Ministry affi  rmed that the

lab represents a pivotal station in
the journey of the Sanad centres,
more than 20 years after their es-
tablishment. It embodies the Min-
istry’s commitment to adopting in-
novative and sustainable business
models that enhance employment
opportunities, upgrade service
levels, and support national digital
transformation, thereby positively 
impacting the community and the
national economy.

The lab also aims to standardise
procedures and service delivery 
standards, fully link Sanad cen-
tres with the unifi ed government
portal, and develop a classifi cation
and star rating system. Addition-
ally, it aims to raise the effi  ciency 
and qualifi cation of human re-

sources and launch wage-support 
programs and performance-linked 
incentives, thereby contributing to 
improving the benefi ciary experi-
ence and creating an attractive and 
stable work environment.

It is worth mentioning that the 
Sanad Service centres have wit-
nessed increasing demand for 
transaction completion, with the 
number of completed electronic 
services and transactions exceed-
ing 813,000 during the period from 
January to October 2025. More 
than 523,000 services were ex-
ecuted through the Sanad centers 
electronic portal, in addition to 
over 290,000 services completed 
through the centers’ on the “Oman 
Business” platform. — ANI

The number of 

completed electronic 

services and

transactions through 

Sanad Service

centres exceeded

813,000 from 

January to October
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How India’s development model is shaping global thinking
NEW DELHI: In a world where 
high growth has often failed to 
translate into inclusion, and sus-
tainability has frequently been 
framed as a trade-off  against 
progress, development itself 
has entered a credibility crisis. 
Against this backdrop, India’s tra-
jectory over the last decade has 
stood apart.

Under PM Modi, development 
has been redefi ned not as an ab-
stract economic pursuit, but as 
a systems-led, people-centric 
transformation that scales inclu-
sion while delivering sustainabil-
ity. What has drawn global atten-
tion is not the ambition of India’s 
claims, but the consistency of its 
outcomes. India’s experience is in-
creasingly viewed not as an excep-
tion, but as a reference point for 
how growth, equity, and responsi-
bility can move together.

Delivering sustainability at 
scale, not as a slogan
India demonstrated that climate 
responsibility and economic ex-
pansion are not mutually exclu-
sive. The country crossed 500GW 
of installed electricity capacity, 
with over 51% coming from non-
fossil sources, achieving its 2030 
clean energy target years ahead 
of schedule. This milestone 
placed India among the few ma-
jor economies to structurally tilt 
its energy mix while sustaining 
high growth.

Sustainability was not confi ned 
to utility-scale projects alone. 
Clean energy was embedded into 
household economics through 

PM Surya Ghar: Muft Bijli Yojana,
under which nearly 2.4 million
households have already installed
rooftop solar systems. By linking 
climate action directly to house-
hold savings and energy security,
India’s sustainability narrative
gained credibility through deliv-
ery, not declarations.

India’s most distinctive contri-
bution has been redesigning the
architecture of inclusion itself.
The Unifi ed Payments Interface
(UPI) now processes over 640 mil-
lion transactions daily, surpassing 
Visa to become the world’s largest
real-time payment system. Its in-
teroperability and low-cost design
transformed digital payments into
a universal public utility rather
than a premium service.

This model did not remain con-
fi ned within India’s borders. With
UPI now live in seven countries,

India’s digital platforms have 
proven to be exportable, trusted, 
and adaptable across jurisdictions. 
Global institutions took note. IMF 
Managing Director Kristalina 
Georgieva publicly cited India’s 
digital ID and reform architecture 
as proof that large-scale digital in-
clusion is both feasible and trans-
formative, positioning India as a 
key engine of global growth.

When inclusion becomes
the defi nition of growth
As India demonstrated that inclu-
sion could be engineered at scale, it 
also challenged how growth itself 
is defi ned. Across G20 platforms, 
PM Modi consistently argued that 
development must be measured 
not only through GDP aggregates, 
but through ease of living, dignity, 
and well-being. It was rooted in In-
dia’s domestic experience of link-

ing technology, access, and out-
comes. India’s proposals on labour 
mobility, skilling portability, and 
inclusive fi nancial systems were 
repeatedly referenced in G20 as a 
model of human-centric growth 
rooted in equity and empower-
ment. This reframing mattered 
because it shifted the global de-
velopment debate. Growth was no 
longer judged solely by speed, but 
by who it reached and how sustain-
ably it endured.

Inclusion as economic
foundation, not welfare 
expansion
This global reframing rested on 
a quiet domestic reality. India 
ensured that rapid expansion 
did not create structural exclu-
sion by securing population-
scale access to banking through 
the JAM trinity, health coverage 

through Ayushman Bharat, hous-
ing through PM Awas Yojana,
and water through Jal Jeevan
Mission. These interventions
were treated as economic infra-
structure, stabilising consump-
tion, reducing vulnerability, and
supporting labour participation.
Rather than fragmenting growth
through disconnected safety 
nets, India embedded inclusion
into the growth process itself,
allowing expansion to remain
broad-based and socially stable.

Global validation through 
multilateral platforms
India’s development model gained
decisive international validation
during its G20 presidency. In-
stead of treating the presidency 
as a diplomatic showcase, India 
used it to translate domestic gov-
ernance experience into global
agenda-setting.

The launch of the Global Biofu-
els Alliance brought together over
30 countries and international
organisations to promote sustain-
able biofuels, drawing on India’s
own success in achieving 10% eth-
anol blending ahead of schedule.

Through Mission LiFE, PM
Modi advanced a global frame-
work that places lifestyle choices,
consumption patterns, and citi-
zen participation at the centre of 
climate action. The initiative has
since been formally recognised and
amplifi ed by the United Nations
and UNEP as a scalable behaviour-
al model for climate mitigation. As
a co-founder of the International
Solar Alliance, India has helped

build a multilateral platform with 
over 120 member and signatory 
countries, focused on accelerating 
solar deployment across the de-
veloping world. By sharing policy 
frameworks and implementation 
models, India positioned itself as 
a facilitator of aff ordable energy 
transitions, particularly for the 
Global South.

The induction of the African 
Union as a permanent G20 mem-
ber corrected a long-standing 
representational imbalance, ex-
panding the forum’s legitimacy to 
include nearly 80% of the world’s 
population. The unanimous adop-
tion of the New Delhi Declaration 
further reinforced India’s standing 
as a consensus-builder capable of 
delivering outcomes even in a frag-
mented world.

Why the world is paying 
attention
The cumulative eff ect of these 
shifts is now visible in institu-
tional assessments. The IMF has 
repeatedly identifi ed India as a pri-
mary contributor to global growth, 
citing reform depth, demographic 
scale, and institutional capacity. 
World Bank and UN assessments 
increasingly reference India’s digi-
tal public goods, sustainability ap-
proach, and inclusion frameworks 
as adaptable models for other de-
veloping economies.

This marks a transition. India 
is no longer viewed only as a large 
emerging market, but as a rule-
shaper, off ering practical govern-
ance solutions to shared global 
challenges. — Agencies

I N C L U S I V E  G R O W T H ,  S U S T A I N A B L E  P O W E R

12 killed in shooting at 
Sydney’s Bondi Beach

SYDNEY: At least 12 people were
killed following a shooting inci-
dent at Bondi Beach, Sydney in 
Australia. Dozens of rounds were 
fi red into a large crowd on Sunday 
evening, triggering panic and a po-
lice warning for the public to take 
shelter, according to media report.

As reported by The Sydney 
Morning Herald, the incident oc-
curred shortly after 6.40 pm, co-
inciding with the fi rst night of 
Hanukkah. Residents in the area 
described police vehicles rushing 
towards Bondi as large numbers of 
people fl ed the beach amid scenes 
of chaos.

Around 1,000 people, including 
families with children, were pre-
sent. Australia’s Prime Minister 
Anthony Albanese describes the at-
tack as ‘an act of evil antisemitism’

Police later confi rmed that two 
people were taken into custody at 
Bondi Beach, the report said, while 
at least one of the suspected gun-
men is believed to have been killed 
during the incident.

Multiple fatalities
Journalists at the scene reported 
multiple fatalities, with injured 
victims being transported by am-
bulance to Prince of Wales Hospi-
tal in Randwick. Separate police 
sources cited by the outlet said a 
NSW Police offi  cer was among 
those shot, though the offi  cer’s 
condition was not immediately 
known.

Eyewitness accounts described 
the intensity of the attack, with 
people in Bondi saying they heard 
up to 50 gunshots and saw bodies 

on the ground near Campbell Pa-
rade. A 30-year-old local resident,
Harry Wilson, told the publication
he “saw at least 10 people on the
ground and blood everywhere”.

One victim, who sustained a 
gunshot wound to the leg, said
he barricaded himself inside the
North Bondi Surf Life Saving Club
with dozens of others. He said he
heard dozens of “popping noises”
as people jumped security fencing 
and ran for cover.

Footage from the scene showed
a bystander confronting an alleged
gunman and wresting a rifl e from
him, an act described as potentially 
lifesaving.

The gunman was fi ring from a 
grassy area near the Campbell Pa-
rade car park when the bystander
intervened, The Sydney Morning 

Herald reported.
Videos circulating on social

media appeared to show multiple 
people lying on the ground while 
members of the public adminis-
tered CPR. Police urged people to 
stay away from the area and had 
earlier advised those present to 
take shelter.

Eyewitnesses describe 
chaos in Bondi Beach
shooting
Eyewitnesses have described 
scenes of chaos during the shoot-
ing at Sydney’s Bondi Beach, with 
reports of dozens of gunshots.

Witnesses told broadcaster Sky 
News they heard about 50 shots 
that sounded like a rifl e and de-
scribed seeing “huge, black guns” 
as people ran in panic. — Agencies
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Thailand denies truce 

with Cambodia, hours 

after Trump claims deal

BANGKOK: Thailand has de-
nied reaching any ceasefi re agree-
ment with Cambodia and said its
military operations will continue
along the disputed border, Prime
Minister Anutin Charnvirakul
said on Saturday, contradicting 
claims made earlier by US Presi-
dent Donald Trump, according to
media report.

Speaking amid ongoing clash-
es, Anutin said Thailand had not
agreed to stop fi ghting and that
there were no active ceasefi re
negotiations with Cambodia at
this stage.

His comments came hours af-
ter Malaysian Prime Minister
Anwar Ibrahim called on both
sides to halt hostilities from 10
pm on Saturday. The call followed
an announcement by Trump, who
said Thai and Cambodian leaders
had agreed to “cease all shooting”.

Neither Anutin nor Cambo-
dian Prime Minister Hun Manet
mentioned any ceasefi re agree-
ment in offi  cial statements re-
leased after their separate phone
calls with Trump.

More than 20 people have
been killed across both coun-
tries in six days of renewed fi ght-
ing, with nearly 200 wounded.
Around 600,000 people have
been displaced on both sides of 
the 800-kilometre Thailand-
Cambodia border, where tensions
centre on disputed ownership of 
centuries-old temples, Al Jazeera 
reported. Thailand’s clarifi cation
came after Cambodia earlier ac-
cused Thai forces of continuing 
air attacks on its territory, hours
after Trump claimed that Bang-
kok and Phnom Penh had agreed
to stop fi ghting.

“It is likely a misunderstand-
ing,” Anutin said. “Currently,
there is a lot of communication
going on. It would be best to lis-
ten to the statements from the
military. At this time, there are
no ceasefi re negotiations, and it is
not yet the time for that.”

Thai Defence Minister Gen

Nattaphon Narkphanit also said 
the government had issued no 
ceasefi re order to the armed 
forces. He added that operations 
would continue until Cambodia 
“clearly ceases all hostility” to-
ward Thailand.

Anutin said any real ceasefi re 
would require Cambodia to sub-
mit a formal proposal directly to 
Thailand, with a complete halt to 
military action.

“A true ceasefi re cannot involve 
only a verbal announcement or a 
partial suspension while troops 
remain in position,” he said.

Fighting continued on Sat-
urday, with Thai authorities 
reporting fresh Cambodian at-
tacks in Ubon Ratchathani prov-
ince. Four Thai soldiers were 
killed as troops retook the stra-
tegic Hill 677.

“Is there a ceasefi re?” Anutin 
asked. “This morning, Cambodia 
launched heavy attacks. BM-21 
rockets landed in civilian areas, 
causing severe injuries and loss of 
limbs. At this point, should Thai-
land be listening to anyone else?”

The continued clashes stand 
in sharp contrast to Trump’s an-
nouncement late on Friday, in 
which he said he had personally 
brokered a halt to the fi ghting.

“I had a very good conversation 
this morning with the Prime Min-
ister of Thailand, Anutin Charn-
virakul, and the Prime Minister 
of Cambodia, Hun Manet, con-
cerning the very unfortunate re-
awakening of their long-running 
War,” Trump wrote on his Truth 
Social platform.

“They have agreed to CEASE 
all shooting eff ective this even-
ing, and go back to the original 
Peace Accord made with me, and 
them, with the help of the Great 
Prime Minister of Malaysia, An-
war Ibrahim,” he said.

Despite Trump’s statement, 
clashes has continued, and Thai 
offi  cials have maintained that 
no ceasefi re agreement is in 
place. — ANI

C O N T I N U E D  C L A S H E S

At least 2 killed in shooting at Brown University

RHODE ISLAND: Two people
have died in the shooting at Brown 
University, said Brett Smiley, 
mayor of Providence, at a press 
conference.

Eight people are in a critical but 
stable condition at Rhode Island 
Hospital, he added. Smiley de-
clined to say whether the victims 
were students. Police were still 
searching for the suspect.

“We do not have a shooter in 
custody at this time,” Providence 
Mayor Brett Smiley told a news 
conference. He said that a shelter-
in-place was in eff ect for the area. 
Brown University also said that 
“the shooter or shooters still are 
not in custody at this time.”

The suspect was a male who 
was dressed in black and last seen 
leaving the building, according to 

Timothy O’Hara, Deputy Chief of 
Police. Earlier, US President Don-
ald Trump posted on his Truth So-
cial platform that “the suspect is in 
custody,” only to later reverse the 
statement.

They are looking for a male
dressed in black, who deputy po-
lice chief Timothy O’Hara said 

may have been wearing a camou-
fl age mask and could be in his 30s.

The surveillance video shows 
the suspect leaving the building 
where the shooting took place.

In the video, the suspect is seen 
wearing dark clothing. His face is 
not visible. While there is video 
footage from the building, authori-

ties do not yet have a video of the 
suspect from inside Brown Uni-
versity’s Barus and Holley build-
ing. Police have asked those who 
may recognise the suspect’s walk-
ing or have heard something to 
come forward.

US mass shootings in 
2025 so far
In the United States, mass shoot-
ings at schools, workplaces and 
places of worship occur far more 
frequently than in many other de-
veloped countries.

The Gun Violence Archive, a 
non-profi t organisation that tracks 
gun violence in the US, has record-
ed 389 mass shootings — any in-
cident where four or more people, 
excluding the shooter, are injured 
or killed — so far this year. — DW

U N I T E D  S T A T E S
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India outclass SA to go 2-1 up

DHARAMSALA: India re-
claimed the series lead with a 
seven-wicket victory after they 
bowled South Africa out for 117 in 
seam-friendly conditions in Dhar-
amsala on Sunday.

Arshdeep Singh and Harshit 
Rana, the latter playing in the ab-
sence of Jasprit Bumrah, who was 
on leave for personal reasons, set the 
tone with three early wickets, and 
the support bowlers never let up.

Aiden Markram kept South Af-
rica in the fi ght with a half-century, 
but they were at least 20 runs short 
of what could have been a fi ghting 
total, keeping in mind their strong 
seam attack.

Once Abhishek Sharma scored 
35 off  18 balls, India could aff ord a 
wobble in the rest of the chase.

Hardik Pandya and Shivam 
Dube cashed in on the conditions 
with a wicket each in their fi rst 
overs, but it was Varun Chakravar-
thy’s four overs for 11 runs and two 
wickets that denied South Africa 
any chance of creeping back into 
the match.

One of his victims was Donovon 
Ferreira, the only other recognised 
batter to reach double digits.

Arshdeep struck fi rst to dismiss 
Reeza Hendricks. He bowled three 
balls to Hendricks, all on a similar 
good length on middle and leg. Two 
of them seamed away to beat his 
outside edge, and the third nipped 
back in to trap him in front.

Rana swung the ball late, got 
some seam movement as well, but 

his wickets were slightly inexpli-
cable. Quinton de Kock missed 
a straight and full delivery, and 
Dewald Brevis dragged on a long 
wide half volley, making it 7 for 3 in 
3.1 overs.

Markram and Tristan Stubbs 
saw through the rest of the pow-
erplay, but Stubbs never looked 
at home. In his fi rst over, Pandya 
drew just enough nibble to take 
Stubbs’ outside edge to make it 
30 for 4. Corbin Bosch, one of the 
three batters dropped in the fi eld, 
missed the fi rst ball from Shi-
vam Dube by a long way: a 124kph 
length ball that nipped back to hit 
the top of middle.

In the 12th over of the innings, 
Ferreira hit a Kuldeep wrong’un 
for a no-look six, the fi rst bound-
ary of the innings by a batter not 
named Markram. This was the 
fi rst time India had to deal with 
two threatening batters. The fi fth 
wicket added 25 runs, but Varun 
got rid of Ferreira with a wrong’un 
that he missed by a mile. Varun re-
peated that dismissal in his next 
over, this time to a defensive push 
from Marco Jansen.

Dube had two catches missed 

off  his bowling. While Ferreira 
couldn’t cause much damage, 
Markram went on to punish Rana 
in the 18th over, thus bringing up
his fi fty and taking South Africa 
past 100.

However, he ended up edging a 
slot ball from Arshdeep in the 19th
over, leaving Kuldeep two tailend
wickets to feast on in the last over
to restrict the visitors for 117.

Abhishek kills the chase
Swivelling inside the line of the
fi rst ball and pulling Lungi Ngidi
over fi ne leg for a six, Abhishek set
the tone for the chase. He charged
at Ngidi for a four in the same over,
and went one better with a six off  
Jansen in the next.

When Abhishek hit Ottneil
Baartman for a six in the fi fth over,
he brought up India’s fi fty and went
to 44 sixes in the fi rst six overs of 
T20I innings, level with KL Rahul,
who did so in more than twice than
the matches. Rohit Sharma is the
only Indian with more sixes in the
fi rst six overs.

The low target allowed Ab-
hishek’s opening partner Shub-
man Gill time to play himself in,

but neither he nor Tilak Varma 
ever looked set with plenty of seam 
movement available. Suryakumar 
Yadav hit two fours, but managed 
only 12 off  11 balls. When Abhishek 
was at the wicket, 60 runs came 

in 5.2 overs; the rest of the match 
featured 177 in 30.3 overs. 

Twenty more runs for South Af-
rica, and/or an early departure for 
Abhishek could have made this a 
much closer aff air.

Brief scores: India 120/3 in 15.5
overs (Abhishek 35, Gill 28; Bosch
1-18) beat South Africa 117 in 20
overs (Markram 61, Varun 2-11,
Kuldeep 2-12, Arshdeep 2-13) by 
seven wickets. - Agencies
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below-par 117;
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by seven wickets

Hardik Pandya joins elite club
DHARAMSALA: India all-
rounder Hardik Pandya on 
Sunday achieved a historic fi rst 
in international cricket during 
the third T20I against South 
Africa at the HPCA Stadium in 
Dharamsala.

The 31-year-old is now the 
fi rst pace-bowling all-rounder 
to complete the double of 1,000 
runs and 100 wickets in T20Is.

Hardik dismissed Tristan 
Stubbs in the seventh over of 
South Africa’s innings to achieve 
the feat. By doing so, he also be-
came the third Indian to take 100 
or more wickets in the format, 
joining Arshdeep Singh and Jas-

prit Bumrah in the elite list.
Arshdeep Singh has taken 107 

wickets in 70 T20I matches at 
an economy of 8.35, with best 
fi gures of 4 for 9, while Jasprit 
Bumrah has picked up 101 wick-

ets from 82 matches, maintain-
ing an impressive economy rate 
of 6.35, with best fi gures of 3 for 7.

Before Hardik, only four crick-
eters worldwide - Bangladesh’s 
Shakib Al Hasan, Afghanistan’s 
Mohammad Nabi, Zimbabwe’s 
Sikandar Raza, and Malaysia’s 
Virandeep Singh - had accom-
plished the 1000-run, 100-wick-
et double in T20Is. They are all 
spinners.

Hardik made his long-awaited 
return to competitive cricket 
for India on Tuesday in Cuttack 
in the fi rst T20I against South 
Africa. He had been out of action 
after September 26, 2025. - Agencies
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RENEWABLE WATER
Renewable water availability per person 
has continued to decline by a further 7% 
over the past decade, while pressure on 
already scarce freshwater resources is
increasing in several regions, according 
to the AQUASTAT Water Data Snapshot 
released by the Food and Agriculture 
Organisation of the United Nations.

MSX INDEX ENDS HIGHER
The MSX index closed at 5,955.62 
points, up by 0.11%  from previous close.
The Sharia Index ended up by 0.43%  
at 525.05 points. Dhofar Cattle Feed, 
up 10.00%, was the top gainer while,
Construction Materials, down 7.50%, 
was the top loser.

OMR150mn modern sugar refinery 
to be inaugurated in Sohar today

MUSCAT: Sohar Port and Fre-
ezone will see the opening of a 
modern sugar refi nery today. The
unit will add momentum to invest-
ments in the area and boost the
food security sector in the Sultan-
ate of Oman.

The plant will also boost the re-
silience of supply chains and con-
tribute to economic diversifi cation
in line with the objectives of Oman
Vision 2040.

The project, located in the vi-
cinity of Sohar Port, has an in-
vestment value of more than
OMR150 million. 

It successfully passed the trial
operation phase and met Category 
2 standards according to Europe-

an specifi cations, ahead of transi-
tion to the commercial operation 
stage by January 2026.

The sugar plant applies an ad-
vanced European refi ning system 
that contributes to raising the effi  -
ciency of production and ensuring 
high quality in operations.

The unit has a production ca-
pacity of one million tons a year. 
It also boasts an extensive storage 
infrastructure that accommodates 
500,000 tons of raw sugar and 
70,000 tonnes of refi ned sugar.

The plant’s advanced capabili-
ties affi  rm the Sultanate of Oman’s 
position as a regional centre for 
processing, distributing and re-
exporting sugar. -ONA

The plant will also boost the resilience of 

supply chains and contribute to economic 

diversifi cation in line with the objectives of

Oman Vision 2040

Labour Codes can 

signifi cantly boost 

women’s workforce 

participation in India

NEW DELHI: The recently no-
tifi ed four labour Codes, eff ective
from November 21, 2025, have 
the potential to meaningfully ex-
pand women’s participation in
the workforce by making employ-
ment safer, more secure and more
accessible, according to a white
paper released by the All India Or-
ganisation of Employers (AIOE)
in collaboration with law fi rm
Shardul Amarchand Mangaldas.

Titled “Breaking the Glass 
Ceiling: How the Labour Codes 
Boost Women’s Participation in 
India’s Workforce”, the white pa-
per noted that India’s legal frame-
work has evolved alongside social
change, refl ected in the rise in the 
female labour force participation 
rate from 23.3 per cent in 2017-18 
to 41.7 per cent in 2023-24.

This progress, according to the 
white paper, has been supported 
by women-centric laws such as 
the Maternity Benefi t Act, 1961 
and the Sexual Harassment of 
Women at Workplace Act, 2013, 
as well as government initiatives 
including Mission Shakti, NA-
VYA and WISE-KIRAN.

The white paper further ar-
gued that the labour Codes mod-
ernise India’s employment law 
framework by consolidating mul-
tiple legacy laws into a simpler 
and more coherent structure.

This, it noted, is particularly 
signifi cant for women, as the re-
forms aim to make workplaces 
safer, social security broader and
compliance more predictable.

One of the key outcomes of the 
Codes is their potential to expand 
women’s participation across 
sectors by making work more 
sustainable and secure, rather 
than merely creating new oppor-
tunities

Under the Social Security 
Code, 2020, maternity protec-
tions remain robust, with 26 
weeks of paid leave continuing 

for eligible employees and 12
weeks for adoptive and commis-
sioning mothers.

The white paper also highlight-
ed that measures such as nurs-
ing breaks, medical support and
simplifi ed proof requirements
for pregnancy and delivery are
critical in reducing the economic
and health disruptions that often
force women to permanently exit
the workforce.

The white paper also drew
attention to the expansion of 
Employees’ State Insurance cov-
erage across all industries and
districts, including plantations,
which employ a large number of 
women workers.

The inclusion of gig and plat-
form workers within the social se-
curity framework is described as a 
forward-looking shift, particular-
ly for women who rely on fl exible
work arrangements to balance
caregiving responsibilities.

Further, the Occupational
Safety, Health and Working Con-
ditions Code allows women to
work in all establishments, in-
cluding traditionally restricted
sectors and night shifts, subject
to consent and adequate safety 
arrangements. This is seen as a 
transformative provision for sec-
tors such as IT, healthcare, avia-
tion and logistics, removing an
“invisible ceiling” on women’s
earnings and advancement. -ANI

REPORT

Sharqiya Aviation and Ubar Hotels & 

Resorts sign strategic agreement to provide 

premium helicopter services for hotel guests

Times News Service

MUSCAT: Sharqiya Aviation and 
Ubar Hotels & Resorts owners 
of (Golden Tulip Nizwa Hotel & 
Golden Tulip Muscat Hotel) have 
offi  cially signed a strategic part-
nership agreement to introduce 
exclusive helicopter rental and 
transfer services for guests staying 
at Golden Tulip Hotels. 

The new collaboration aims to 
elevate luxury travel experiences, 
boost tourism fl ows into the Dakh-
iliyah region, and provide seam-
less access to the historic and cul-
tural city of Nizwa.

Under the agreement, Sharqiya 
Aviation will off er chartered heli-
copter transfers, aerial sightsee-
ing experiences, and customized 
travel solutions directly accessible 
to guests of Golden Tulip Nizwa 
Hotel. The service is designed to 
reduce travel time signifi cantly, 
making it ideal for tourists and 
business travellers with limited 
schedules who still wish to explore 
Nizwa’s renowned heritage, tradi-
tional markets, and surrounding 
natural attractions.

“This partnership refl ects our 
ongoing commitment to enhance 
the tourism ecosystem in Oman by 
off ering innovative, high-quality 
travel solutions,” said Salim Al Bu-
saidi, Chairman at Sharqiya Avia-
tion. “By collaborating with Ubar 
Hotels & Resorts, we are providing 
visitors with an exceptional and ef-
fi cient way to experience the natu-
ral beauty and cultural richness of 
the Dakhiliyah region.”

The initiative aligns with the 
Sultanate’s national tourism strat-
egy, which focuses on improving 
regional accessibility and show-
casing Oman’s diverse historical 
and natural assets. The helicopter 
services will enable guests to reach 
Nizwa and nearby destinations 
swiftly from Muscat and other 
parts of the country—eliminating 
long road journeys and enhancing 
comfort and convenience.

Commenting on the agreement, 

His Highness Sayyid Fahar Fatik 
Fahar Al Said Chairman at Ubar 
Hotels & Resorts stated: “Our 
guests seek unique, memorable 
experiences, and this partner-
ship allows us to off er exactly that. 
Sharqiya Aviation’s premium heli-
copter services will transform how 
visitors travel to and discover Ni-
zwa. This collaboration supports 
our vision of positioning Ubar Ho-
tels as a gateway to Oman’s herit-
age, luxury, and authenticity.”

Through this partnership, visitors 
will gain exclusive access to aerial 
tours covering landmarks such as 

Nizwa Fort, the traditional Nizwa 
Souq, Jebel Akhdar, and other cul-
turally signifi cant sites—off ering a 
new perspective on one of Oman’s
most treasured destinations.

Both organizations emphasized
that the collaboration will contrib-
ute to strengthening the region’s
tourism economy by attracting 
more high-value travelers, sup-
porting local businesses, and en-
hancing the visibility of Nizwa as a 
premier cultural destination.

Sandeep Jaitly CEO of Ubar
Hotels & Resorts stated “This
partnership supports our broader

vision of contributing to the sus-
tainable growth of tourism in the 
Dakhiliyah region. By improving 
accessibility through premium 
helicopter services, we are encour-
aging more visitors to discover the 
cultural richness and historical 
signifi cance of Nizwa. Ubar Group 
is proud to play a role in strength-
ening the local tourism landscape.”

The agreement marks a signifi -
cant milestone in the ongoing ef-
forts to integrate luxury aviation 
with hospitality services, setting a 
new benchmark for regional tour-
ism experiences in Oman.

COLLABORAT I ON
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MSX index 
ends higher

MUSCAT: The MSX index 
closed at 5,955.62 points, up by 
0.11%  from previous close. The 
Sharia Index ended up by 0.43%  
at 525.05 points. Dhofar Cat-
tle Feed, up 10.00%, was the top 
gainer while Construction Ma-
terials, down 7.50%, was the top 
loser. Shares of OQBI were the 
most active in terms of number of 
shares traded as well as in terms 
of turnover.

A total number of 4267 trades 
were executed during the day’s 
trading session, generating turn-
over of RO 42.07 million, with 
more than 193.05 million shares 
changing hands.

Out of 66 traded securities, 28 
advanced, 16 declined, and 22 
remained unchanged. At the ses-
sion close, domestic investors 
were net buyers for RO 527K 
while GCC & Arab investors were 
net sellers for RO 416K, followed 
by foreign investors for RO 111K 
worth of shares.

Financial Index closed at 
9,749.49 points, down -0.35%. 
Prices of Oman & Emirates In-
vestment, Takaful Oman, United 
Finance, Al Sharqia Investment, 

Oman United Insurance were 
up by 1.98%, 1.82%, 1.43%, 1.04%, 
1.00% respectively. Prices of 
Oman Qatar Insurance, Oman 
Arab Bank, Bank Dhofar, Finan-
cial Services, Bank Nizwa were 
down by 3.45%, 1.71%, 1.34%, 
1.15%, 0.90% respectively.

Industrial Index closed at 
7,771.59 points, up 0.99%. Prices 
of Dhofar Cattle Feed, Al Anwar 
Ceramics, Oman Cables Indus-
try, A’Saff a Foods, Gulf Inter-
national Chemicals were up by 
10.00%, 3.93%, 3.73%, 1.46%, 
1.41% respectively. Prices of 
Construction Materials, Muscat 
Thread Mill, Galfar Engineer-
ing were down by 7.50%, 2.44%, 
1.54% respectively.

Services Index was up by 0.21% 
before closing at 2,454.82 points. 
Prices of Oman Oil Marketing, 
Barka Water & Power Company, 
Shell Oman Marketing, Al Maha 
Markting, Sembcorp Salalah 
were up by 5.47%, 4.52%, 3.77%, 
1.84%, 1.01% respectively. Prices 
of OQ Gas Networks, OQ Explo-
ration & Production, Oman Tele-
com were down by 0.52%, 0.26%, 
0.09% respectively.— United Securities

Dhofar Cattle Feed, up 10.00%, was the top 

gainer while Construction Materials, down

7.50%, was the top loser

MUSCAT
STOCK
EXCHANGE

SHARE PRICE BULLETIN FOR SUNDAY, DECEMBER 14

REGULAR MARKET .....................................................................................................................................................................................................................................................................................................
OM0000002168 .........  AL ANWAR  CERAMIC.............................................................933,246 ................ 172,123 ..............105 ............... 0.180 ........0.188 ...........0.180 ........... 0.185 ............0.178 ........... 0.007 ......... 3.933 ............0.185.......... 0.185 ......... 0.186............0.100..................... 40,700,000
OM0000001707 .........  OMAN CABLES INDUSTRY........................................................... 450 ..................... 1,125 ...................1 ...............2.500 ........2.500 ......... 2.500 ...........2.500 ............2.410 ........... 0.090 ......... 3.734............ 2.500......... 2.500 .........2.530 ...........0.100 .................. 224,250,000
OM0000002804 ........  ASAFFA FOODS....................................................................................150 .......................... 73 ...................1 ............... 0.487 ........0.487.......... 0.487 ........... 0.487 ............0.480........... 0.007 ......... 1.458.............0.487 ..........0.476.........0.480 ...........0.100 ..................... 58,440,000
OM0000002374.........   UNITED FINANCE .................................................................... 136,240 .....................9,548 ................ 14 ............... 0.070 ........0.071.......... 0.070 ........... 0.071 ............0.070........... 0.001 ......... 1.429 ............0.071 ..........0.070......... 0.071............0.100 ......................25,285,038
OM0000002440 ........   AL SHARQIYA INVESTMENT HO. .......................................... 2,919 ........................283...................1 ............... 0.097 ........0.097.......... 0.097........... 0.097 ............0.096........... 0.001 ......... 1.042 ............0.097 ..........0.090.........0.097 ...........0.100........................8,730,000
OM0000001087.........   OMAN UNITED INSURANCE ..................................................40,917 .................. 12,383................ 10 ............... 0.305 ........0.305 ......... 0.300 ........... 0.303 ............0.300 .......... 0.003......... 1.000 ............0.303 ......... 0.300 .........0.303 ...........0.100.....................30,300,000
OM0000003661 .........   VOLTAMP ENERGY...................................................................... 21,919 .................. 23,055................20 ............... 1.050 ........ 1.075...........1.050........... 1.050 ............1.040........... 0.010 .........0.962 ............1.075..........1.000 ......... 1.075 ............0.100..................... 98,293,820
OM0000003224 ........  RENAISSANCE SERVICES ....................................................739,440 ............... 246,047 ................ 77 ............... 0.331 ........0.336...........0.331 ........... 0.334 ............0.331 ........... 0.003 .........0.906 ............0.334..........0.334 .........0.334 ...........0.100 ..................... 78,960,940
OM0000004933 ........   AL SUWADI POWER .................................................................R 164,038 .................. 27,209 .................11 ............... 0.164 ........0.167 ...........0.164........... 0.167 ............0.166 ........... 0.001 .........0.602 ............0.167.......... 0.166......... 0.167 ............0.100 ....................119,305,859
OM0000002226 ........   ALJAZEERA SERVICES .......................................................... 401,530 ..................76,280 ................47 ............... 0.189 ........ 0.191 ...........0.189 ........... 0.190 ............0.189 ........... 0.001 .........0.529 ............0.190..........0.190.........0.190............0.100 .........................8,140,168
OM0000003968 ........   OOREDOO...................................................................................... 483,013 ................141,908 ................47 ............... 0.292 ........0.295 ......... 0.292 ........... 0.295 ............0.294........... 0.001 .........0.340 ............0.295 ..........0.295 .........0.300 ...........0.100 ................... 192,028,548
OM0000001483 .........   NATIONAL BANK OMAN ............................................................ 1,000 ........................370 ...................1 ............... 0.370 ........0.370.......... 0.370 ........... 0.370 ............0.370 ........... 0.000 .........0.000 ............0.370..........0.370 .........0.370 ...........0.100....................601,600,151
OM0000001533 .........   OMINVEST.......................................................................................10,020 .....................3,327...................5 ............... 0.332 ........0.333.......... 0.332 ........... 0.333 ............0.333 ........... 0.000 .........0.000 ............0.333..........0.332 .........0.346 ...........0.100.....................311,591,961
OM0000002176 .........   JAZEERA STEEL PRODUCTS........................................................375 ........................240...................1 ............... 0.640 ........0.640 ......... 0.640 ...........0.640 ............0.640........... 0.000 .........0.000 ........... 0.640.......... 0.615 .........0.640 ...........0.100..................... 79,934,694
OM0000003125 .........   GLOBAL FINANCIAL INVESTMENT HO. ...................... 145,500 .................. 30,535................ 13 ............... 0.210 ........0.210.......... 0.209 ...........0.209 ............0.209........... 0.000 .........0.000 ........... 0.209......... 0.209.........0.210 ...........0.100..................... 41,800,000
OM0000003398 ........   SOHAR INTERNATIONAL BANK ..................................32,708,176 .............5,398,121..............518 ............... 0.164 ........0.166...........0.163 ........... 0.165 ............0.165 ........... 0.000 .........0.000 ............0.165.......... 0.165 ......... 0.165 ............0.100................ 1,091,845,635
OM0000004768 ........   MADINA TAKAFUL................................................................... 240,165 ..................22,820................ 15 ............... 0.095 ........0.096 ......... 0.094........... 0.095 ............0.095 ........... 0.000 .........0.000 ............0.095 ..........0.095 .........0.100 ...........0.100......................16,625,000
OM0000004925 ........   ALBATINAH POWER..................................................................R 111,651 .................. 18,422................ 14 ............... 0.165 ........ 0.165 ...........0.165 ........... 0.165 ............0.165 ........... 0.000 .........0.000 ............0.165 .......... 0.165 ......... 0.165 ............0.100 .................... 111,356,426
OM0000003026 ........  OMAN TELECOM ................................................................... 1,480,194 ............ 1,592,683 ..............188 ............... 1.079 ........ 1.079 ...........1.075 ........... 1.077 ............1.078...........-0.001 ....... -0.093 ...........1.077 .......... 1.070 ......... 1.077 ............0.100 ................... 807,750,000
OM0000002796 ........  BANK MUSCAT ......................................................................16,955,072 .............5,784,146 ............. 428 ............... 0.341 ........0.343 ......... 0.340...........0.340 ............0.341...........-0.001 ....... -0.293 .......... 0.340......... 0.340......... 0.341............0.100 ................ 2,552,175,001
OM0000009072 ........   OQ GAS NETWORKS .......................................................... 10,929,890 ..............2,117,116 ............. 459 ............... 0.193 ........ 0.195...........0.193 ........... 0.193 ............0.194...........-0.001 ....... -0.515 ............0.193 .......... 0.193 ......... 0.194............0.100....................835,810,417
OM0000004420........   BANK NIZWA ...............................................................................A 228,885 ..................25,342................23 ............... 0.112......... 0.112 ...........0.110 ........... 0.110............. 0.111 ...........-0.001 ....... -0.901............0.110 ..........0.109 ......... 0.115............0.100...................246,064,834
OM0000008934 ........   ABRAJ ENERGY SERVICES ................................................3,121,154 .............1,078,957..............351 ............... 0.349 ........0.349 ......... 0.344 ...........0.346 ............0.350.......... -0.004 ....... -1.143 ............0.346..........0.346.........0.346 ...........0.100...................266,489,200
Total ...............................23 ................................................................................................... 68,855,944 ...........16,782,112..........2,350 ................................................................................................................................................................................................................................................................................................

ISIN..................................................SECURITY NAME ................................................................................................................... VOLUME ............................. TURNOVER ............... TRADES..............OPEN PRICE...........HIGH ...................LOW................ CLOSE PR............PREV. CLOSE...........DIFF (RO) ............... DIFF % ................ LAST PR............ LAST BID .........LAST OFFER..............PAR VALUE........................... MARKET CAP

O M A N  S T O C K S

INDICES
Index  High Low Value Prev . Value Diff  Diff  %
MSX 30 INDEX  5,968.39 5,936.99 5,955.62 5,949.33 6.30 0.11
FINANCIAL INDEX  9,802.76 9,741.21 9,749.49 9,783.28 -33.80 -0.35
Industry Index  7,830.45 7,699.19 7,771.59 7,695.59 76.01 0.99
Services Index  2,462.83 2,442.40 2,454.82 2,449.75 5.06 0.21
MSX Shariah Index  527.85 522.38 525.05 522.81 2.24 0.43
MSX TR INDEX  8,970.82 8,923.63 8,951.63 8,942.17 9.46 0.11
FINANCIAL TR IDX  11,646.03 11,572.89 11,582.73 11,622.88 -40.15 -0.35
INDUSTRIAL TR IDX  9,654.27 9,492.44 9,581.70 9,487.99 93.71 0.99
SERVICES TR IDX  3,211.71 3,185.08 3,201.27 3,194.66 6.60 0.21
FIXED INCOME INDEX 1,206.62 1,206.62 1,206.62 1,206.62 0.00 0.00
Trading Summary
Volume ................ Turnover ..........Trades .............. Market Cap............. Up ............Down ............. Equal.........Sec. Traded
193,054,774 ............ 42,066,628 .................4,267 ...............32,205,677,053 ................28 ......................16 ....................22 .........................66

OM0000001301 .......   DHOFAR FOODS AND INVESTMENT .................................. 34,047 .................. 2,530................... 9 ................ 0.073 ........0.077.......... 0.072 ........... 0.077 ............0.070............ 0.007 .........10.000 ..........0.077..........0.074 ..........0.077 ..........0.100 ......................15,221,123
OM0000002572 ......   OMAN OIL MARKETING ...............................................................2,720 .................. 2,234 ................... 2 ................ 0.820 ........0.849 ......... 0.820 ........... 0.849 ............0.805 ............ 0.044.......... 5.466 ...........0.849......... 0.800..........0.850 ..........0.100 .................... 52,022,475
OM0000003141 .......   BARKA WATER AND POWER....................................................R 72,463 .................13,180................... 9 ................ 0.176 ........0.185 ...........0.176 ........... 0.185 ............0.177............ 0.008..........4.520 ...........0.185 ..........0.180.......... 0.185 ...........0.100 .................... 29,600,000
OM0000002275 ......   SHELL OMAN MARKETING ........................................................ 4,756 ...................3,417................... 4 ................ 0.719......... 0.719 ...........0.715 ........... 0.716.............0.690............ 0.026 .......... 3.768 ............0.716 ..........0.699.......... 0.716 ...........0.100 .................... 68,020,000
OM0000001681 .......   OMAN  EMIRATES HO. ..............................................................441,000 ................ 45,666................. 37 ................ 0.102 ........0.104...........0.102 ........... 0.103 ............0.101............ 0.002 .......... 1.980 ...........0.103 ..........0.102 ..........0.103...........0.100..................... 12,553,125
OM0000003000 ......  Al MAHA PETROLEUM PRODUCTS MARKETING................G 2,000 ...................2,106 ................... 2 ................ 1.050 ........1.054 ...........1.050........... 1.054 ............1.035............ 0.019 .......... 1.836............1.054 ..........1.000 .......... 1.054...........0.100.................... 72,726,000
OM0000004776 ......  TAKAFUL OMAN............................................................................ 42,093 .................. 2,359 ................... 8 ................ 0.057 ........0.057.......... 0.056 ........... 0.056 ............0.055............ 0.001 .......... 1.818 ............0.056 ..........0.056 ..........0.056 ..........0.100.................... 14,000,000
OM0000010120 .......  ASYAD SHIPPING ...................................................................46,691,567 .......... 8,656,442 .............. 442 ................ 0.183 ........0.187 ...........0.183 ........... 0.186 ............0.183............ 0.003.......... 1.639 ............0.186..........0.184.......... 0.186 .......... 0.000..................968,826,436
OM0000002028 ......   GULF INTERNATIONAL CHEMICALS ............................... 557,551 ................40,677.................47 ................ 0.072 ........0.074.......... 0.072 ........... 0.072 ............0.071............ 0.001 .......... 1.408 ...........0.072 ..........0.070..........0.078 ..........0.100....................... 1,512,000
OM0000001400 ......   OMAN FLOUR MILLS .....................................................................9,900 .................. 4,825................... 4 ................ 0.489 ........0.490 ......... 0.485 ........... 0.485 ............0.480............ 0.005 .......... 1.042 ...........0.485 ..........0.450 ..........0.490 ..........0.100.................... 80,206,875
OM0000004735 ......  SEMBCORP SALALAH............................................................4,974,477 ..............993,744................. 61 ................ 0.198 ........0.204 ..........0.196 ...........0.200 ............0.198 ............ 0.002 .......... 1.010 ........... 0.200......... 0.200 ..........0.200 ..........0.100 .................. 190,914,390
OM0000001152 .......   OMAN NATIONAL ENGINEERING & INV.............................4,280 ......................603....................1 ................ 0.141......... 0.141...........0.141 ........... 0.141.............0.140............ 0.001 .......... 0.714 ............0.141 ..........0.132 ..........0.142...........0.100.....................21,150,000
OM0000009908 ......  OQ BASE INDUSTRIES (SFZ) ...........................................54,362,998 ........ 10,150,666 ............... 611 ................ 0.185 ........0.188...........0.185 ........... 0.187 ............0.186 ............ 0.001 ..........0.538 ...........0.187 .......... 0.187 .......... 0.189 .......... 0.040 ..................646,924,789
OM0000005005 ......  ALMAHA CERAMICS .................................................................... 13,700 ...................3,845 ................... 9 ................ 0.289 ........0.289 ......... 0.280...........0.280 ............0.279............ 0.001 ..........0.358 .......... 0.280......... 0.280..........0.280 ..........0.100 .....................15,400,000
OM0000002267 ......   GULF MUSHROOM PRODUCTS ................................................ 7,326 .................. 2,220................... 3 ................ 0.303 ........0.303 ......... 0.303 ........... 0.303 ............0.302............ 0.001 .......... 0.331............0.303..........0.303..........0.303 ..........0.100..................... 13,867,037
OM0000001749.......   OMAN CEMENT .................................................................................1,162 ......................570................... 2 ................ 0.496 ........0.496.......... 0.490 ...........0.490 ............0.489 ............ 0.001 ..........0.204 ...........0.490 ..........0.483..........0.496 ..........0.100 ...................162,127,628
OM0000001160 .......   NATIONAL GAS ............................................................................446,680 ................42,432.................44 ................ 0.094 ........0.096 ......... 0.093 ........... 0.095 ............0.095............ 0.000 ..........0.000 ...........0.096 ..........0.089 ..........0.096 ..........0.100.......................8,075,000
OM0000001509.......  DHOFAR  INTERNATIONAL DEV. & INV............................. 34,500 ...................9,140 ................. 10 ................ 0.262 ........0.265 ......... 0.262 ........... 0.265 ............0.265 ............ 0.000 ..........0.000 ...........0.265..........0.250 ..........0.273 ..........0.100...................131,454,877
OM0000001772 .......  ALANWAR INVESTMENT.......................................................264,959 ................ 26,744 ................. 17 ................ 0.101 ........ 0.101.......... 0.100 ........... 0.101.............0.101 ............ 0.000..........0.000 ...........0.101 .......... 0.101 ..........0.103...........0.100 .....................30,153,846
OM0000001897.......   MAJAN COLLEGE ...........................................................................82,874 .................11,258 .................24 ................ 0.143 ........0.143 ...........0.132 ........... 0.135 ............0.135 ............ 0.000..........0.000 ...........0.135..........0.134.......... 0.135...........0.100 .....................13,365,000
OM0000001962 .......   AL MADINA INVESTMENT HOLDING................................... 6,100 ......................239 ................... 2 ................ 0.039 ........0.040 ......... 0.039...........0.040 ............0.040 ........... 0.000 ..........0.000 .......... 0.040......... 0.040 ..........0.044 ..........0.100.......................3,400,000
OM0000002077 ......  AL OMANIYA FINANCIAL SERVICES ...............................220,000 ................30,800 ..................11 ................ 0.140 ........0.140...........0.140 ........... 0.140 ............0.140 ............ 0.000 ..........0.000 ...........0.140 ..........0.140 ..........0.144...........0.100.....................44,158,380
OM0000005963 ......  PHOENIX POWER .......................................................................R 464,267 ................ 71,589 .................40 ................ 0.155 ........ 0.155...........0.154 ........... 0.154 ............0.154 ............ 0.000 ..........0.000 ...........0.154..........0.154 .......... 0.154...........0.100..................225,240,625
OM0000007084 ......  MUSCAT CITY DESALINATION ........................................... 179,500 ................ 15,263 ................... 8 ................ 0.086 ........0.086 ......... 0.085 ........... 0.085 ............0.085............ 0.000 ..........0.000 ...........0.085 ..........0.085 ..........0.086 ..........0.100 ..................... 13,221,784
OM0000007407 ......  DHOFAR GENERATING............................................................412,000 ................ 35,868 ................. 17 ................ 0.087 ........0.089 ......... 0.087 ........... 0.087 ............0.087 ............ 0.000 ..........0.000 ...........0.089 ..........0.087 ..........0.089 ..........0.100 .....................19,334,880
OM0000007811 .......  MUSANDAM POWER......................................................................R 2,758 ...................... 841 ................... 2 ................ 0.305 ........0.305 ......... 0.305........... 0.305 ............0.305............ 0.000 ..........0.000 ...........0.305..........0.285..........0.305 ..........0.100 .....................21,468,950
OM0000008447 ......   OMAN REIT FUND ...........................................................................9,844 ...................... 914....................5 ................ 0.092 ........0.093.......... 0.092 ........... 0.093 ............0.093............ 0.000 ..........0.000 ...........0.093 ..........0.090..........0.093 ..........0.100 .....................60,318,900
OM0000009569 ......   JABAL REIF .........................................................................................3,970 ......................409....................1 ................ 0.103 ........0.103 ...........0.103 ........... 0.103 ............0.103............ 0.000 ..........0.000 ...........0.103 ..........0.102 ..........0.103...........0.100.....................17,922,000
OM0000009759.......  OQ EXPLORATION AND PRODUCTION ...................... 12,748,519 .......... 4,839,545 ............... 211 ................ 0.380 ........0.381 .......... 0.378........... 0.379 ............0.380............-0.001 ........ -0.263 ..........0.378 ..........0.378..........0.378 ..........0.010 .............. 3,032,000,000
OM0000008868 ......   THE PEARL REIF ...............................................................................7,765 ................... 1,217................... 6 ................ 0.158 ........0.158...........0.156 ........... 0.157 ............0.158 ............-0.001 ........ -0.633...........0.157.......... 0.156 .......... 0.157 ...........0.100 .................... 92,855,590
OM0000003281.......  TAAGEER FINANCE ................................................................... 130,000 ................ 16,904 .................20 .................0.131......... 0.131 ...........0.130........... 0.130 ............ 0.131 ............-0.001 ........ -0.763 ...........0.130..........0.130 .......... 0.138 ...........0.100.....................36,299,018
OM0000001384.......  FINANCIAL SERVICES ..................................................................... 500 ........................ 43 ....................1 ................ 0.086 ........0.086 ......... 0.086 ........... 0.086 ............0.087 ............-0.001 ........ -1.149 ...........0.086 .......... 0.081 ..........0.085 ..........0.100....................... 1,720,000
OM0000007910 .......  AMAN REAL ESTATE ................................................................... 38,000 .................. 2,983 ....................5 ................ 0.079 ........0.079.......... 0.078........... 0.078 ............0.079 ............-0.001 ........ -1.266 ...........0.078..........0.078..........0.083 ..........0.100.....................15,600,000
OM0000002549 ......  BANK DHOFAR............................................................................1,157,352 .............. 171,227 ............... 176 ................ 0.149 ........0.150...........0.147 ........... 0.147 ............0.149........... -0.002 ........ -1.342 ...........0.147 .......... 0.147.......... 0.147 ...........0.100..................446,850,384
OM0000005260 ......   OMAN ARAB BANK ........................................................................21,160 ...................3,687................... 4 ................ 0.175 ........ 0.175 ...........0.173 ........... 0.173 ............0.176........... -0.003 ........ -1.705 ...........0.175 .......... 0.173 .......... 0.175...........0.100.................. 346,474,597
OM0000002036 ......  MUSCAT THREAD MILLS ............................................................ 7,000 ................... 1,410 ....................5 ................ 0.203 ........0.203 ......... 0.200...........0.200 ............0.205........... -0.005 ........ -2.439.......... 0.200.......... 0.198..........0.203 ..........0.100....................... 3,524,733
OM0000006979 ......   OMAN QATAR INSURANCE ....................................................132,673 ................26,508................. 12 ................0.200 ........0.200 ..........0.196 ........... 0.196 ............0.203........... -0.007 ........ -3.448...........0.196 .......... 0.196..........0.204 ..........0.100 .....................31,598,840
OM0000001368 .......   CONSTRUCTION MATERIAL INDUSTRIES......................10,100 ...................... 755................... 4 ................ 0.080 ........0.080 ......... 0.074 ........... 0.074 ............0.080........... -0.006 ........ -7.500...........0.074 ..........0.072..........0.077 ..........0.100 .......................4,625,000
Total .............................38 ................................................................................................... 123,602,561 ........25,234,858............1,876 .................................................................................................................................................................................................................................................................................................

Parallel Market .........................................................................................................................................................................................................................

Renewable water availability per person 

plunges 7% in decade as global scarcity deepens

ROME: Renewable water avail-
ability per person has continued 
to decline by a further 7% over 
the past decade, while pressure 
on already scarce freshwater re-
sources is increasing in several 
regions, according to the 2025 
AQUASTAT Water Data Snap-
shot released by the Food and 
Agriculture Organisation of the 
United Nations (FAO).

The update provides a global 
overview of how water availability 
and use are evolving, presenting 
new data on irrigation, effi  ciency, 
and water stress reported through 
the 2024 AQUASTAT cycle. Re-
newable water refers to freshwa-
ter that is naturally replenished 
through the hydrologic cycle, 
which includes evaporation, con-
densation, and precipitation.

The latest fi gures show that 
some regions - particularly North-
ern Africa and Western Asia - con-

tinue to operate under extremely 
limited freshwater endowments.

Freshwater withdrawals have 
also increased in several regions 
in recent years, adding pressure to 
already stressed river basins and 
aquifers. Agriculture remains the 
largest water-using sector globally, 
accounting for 72% of withdrawals 

in many regions.
The Snapshot uses clear, acces-

sible examples to illustrate how
water availability and demand are
shifting across regions.

In Northern Africa, freshwater
availability per person remains
among the lowest globally, while
withdrawals have increased by 
16% over the past 10 years. In
Western Asia - which in the Snap-
shot includes most Middle East-
ern countries - rapid demographic
growth and agricultural demand
are contributing to increased pres-
sure on limited supplies. 

By contrast, some regions with
comparatively higher water avail-
ability still face rising competition
among sectors, particularly where
urbanization and irrigated agricul-
ture are driving demand.

The data also highlights wide
disparities in irrigation and water-
use effi  ciency. In parts of Latin

America and Asia, irrigation sup-
ports a large share of crop pro-
duction, whereas in Sub-Saharan 
Africa irrigated cropland repre-
sents only a small fraction of total 
cultivated land, refl ecting persis-
tent gaps in access to water infra-
structure. The Snapshot reports 
improvements in water-use ef-
fi ciency in several regions, while 
levels of water stress remain high 
or very high in countries where 
withdrawals regularly exceed re-
newable supplies.

The report presents updated 
values for the two indicators mon-
itored under Sustainable Devel-
opment Goal (SDG) 6.4, tracking 
water-use effi  ciency and water 
stress. While effi  ciency has im-
proved overall, high stress levels 
underscore the need for continued 
eff orts to manage water sustain-
ably and build resilience to grow-
ing demands. -WAM

R E P O R T

Renewable water refers to 

freshwater that is naturally 

replenished through the 

hydrologic cycle, which 

includes evaporation, 

condensation, and 

precipitation

Honouring tradition through fragrance: 
Shama Perfume’s journey with Oman
Times News Service

MUSCAT: For more than four 
decades, Shama Perfumes has 
shared a deep and enduring con-
nection with the Sultanate of 
Oman. Long before the brand 
entered the retail landscape of 
the GCC, distinguished Omani 
families made the journey to 
Bombay to experience Shama’s 
fragrances fi rsthand. These early 
relationships became the founda-
tion of a bond built on trust, re-
spect, and shared appreciation for 
craftsmanship.

Founded in 1977, Shama be-
gan as a small artisanal perfum-
ery dedicated to preserving the 
authenticity of Arabian scent 
culture. At its core lies Khashab 
Al Oud – the soul of the brand 
and a tribute to traditional per-
fumery. Over the years, Shama 
has evolved into a luxury house 
off ering rare ouds, handcrafted 
mukhallats, perfumes, incense 
and fi ne fragrance oils, while stay-
ing true to the artistry and herit-
age that shaped its origins.

Shama’s love for Oman and its 
people made the choice of their 
fi rst GCC fl agship location ef-
fortless. The opening of Shama’s 
fi rst fl agship store at Opera Gal-
leria in Muscat (2023) marked a 
milestone, celebrating heritage, 
culture and a shared appreciation 
for refi ned perfumery. The over-
whelming response since then 
has shaped their continued jour-
ney in the country.

Following nine successful 

months at Mall of Oman with a 
pop-up boutique, Shama is proud 
to announce their second fl ag-
ship store in Oman, opening in 
Sohar this January 2026, a city 
known for its history, warmth 
and traditional spirit. Shortly 
after, at the peak of Ramadan, 
Shama will open doors to their 
third fl agship store inside Mall 
of Oman.

Each Shama space is thought-
fully designed: minimalist, mod-
ern and elegant, yet rooted in 
the cultural identity of its loca-

tion. Every boutique includes a 
VIP room off ering privacy and 
comfort, ensuring each visitor 
feels welcomed like a guest in our 
home. Shama’s exclusive scent 
library invites guests to explore 
fragrances at their own pace, from 
oud and attars to mukhallats and 
fi ne perfumes.

As Shama continues expand-
ing across Oman, their commit-
ment remains constant: to honour 
this meaningful relationship with 
craftsmanship, authenticity and 
heartfelt hospitality.
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CII lays out India’s 

investment roadmap 

for Budget 2026-27

NEW DELHI: India’s next phase 
of economic growth will depend 
on steady and strong investment 
across public, private, and foreign 
channels, according to the Confed-
eration of Indian Industry (CII). 
CII, in a release, laid out a detailed 
plan for the Union Budget 2026-
27, saying that the Budget needs 
to act as both a stabiliser and a 
growth driver.

CII Director General Chan-
drajit Banerjee said the coming 
Budget must focus on boosting in-
vestments to keep India’s growth 
steady. He explained that public 
spending has pushed the coun-
try’s recovery after the pandemic, 
and that continued support in this 
area will help India stay on track 
as one of the fastest-growing ma-
jor economies. CII has suggested 
raising central capital expendi-
ture by 12 per cent and increasing 
support to states by 10 per cent in 
FY27. These funds, it said, should 
go mainly to areas where spending 
creates the highest impact, such 
as transport, energy, logistics, and 
the green transition. CII also rec-
ommended creating a Capital Ex-
penditure Effi  ciency Framework 
to help select and track important 
projects and measure their out-
comes more clearly. Along with 
this, it proposed launching a new 
Rs 150 lakh crore National Infra-
structure Pipeline for 2026-32 to 
give long-term clarity to investors 
and states. The release also noted 

that India needs a more fl exible
fi scal policy. CII suggested shift-
ing from strict annual defi cit rules
to a debt framework that adjusts
with economic cycles. This, it said,
would help the government re-
spond better during shocks with-
out losing long-term stability.

On private investment, CII
highlighted that India now needs
strong momentum from busi-
nesses to support growth. “The
Government of India has provided
a big demand push via income tax
relief in last year’s Union Budget
and recently via GST 2.0. Invest-
ments, especially private sector
investment, will be the next big 
driver for economic growth that
needs to be focused on in the next
fi scal to continue the growth mo-
mentum,” Banerjee said. CII rec-
ommended tax credits or easier
compliance for companies that in-
crease investments or production,
along with returning accelerated
depreciation to help fi rms, espe-
cially MSMEs, modernise.

To attract long-term global capi-
tal, CII proposed creating an NRI
Investment Promotion Fund with
partial government holding. This
fund would help channel NRI and
foreign institutional money into
areas like infrastructure and AI.
It also suggested strengthening 
the National Investment and In-
frastructure Fund through a new
Sovereign Investment Strategy 
Council to guide investments. — ANI

D E T A I L E D  P L A N
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 VACANCYCARGORENT
DNV 2.7-1 OFFSHORE CONTAINERS, REEFER CONTAINER SALES & RENTALS

CONTAINER SOLUTIONS LLC

Tel: +968 9358 5556, +968 99508921, +968 26942610
Po Box 522, Pc 322, Falaj Al Qabail, Sohar Free Zone, Oman

FAX: 26942611, Email: sales@containersolutions.com.
www.containersolutions.com

RENT OR 
SALE?
R
SSSSSS

Quality car rentals
at competitive prices.

WJ Towell Group Company
2,000

Muscat
9679 0684

Sohar

Salalah

9731 6218
9429 9325

www.orbit-oman.com

JOB VACANCYJOB WANTED

FINANCE

Contact: 92106856, 
Email: lizmarytherese@gmail.com

Financial & Management Accountant with 15 yrs 
exp in manufacturing, trading, contracting, 
oil and gas, insurance, construction, IT. 
Skilled in accounting, auditing, VAT, payroll, 

JOB WANTEDJOB VACANCY

Email to : amcoman@ 
choueirigroup.com

Email: amcoman@choueirigroup.com

SERVICE

RENT

Cleaning services & pest control specialized cleaning of buildings carpet, sofa shampooing pest control, termite treatment Painting, plumbing, electrical works 
manpower supply. Glow Services Trading LLC Contact: 99844284, 99450130

FINANCE

CONTACT: 96741587 
Email-umarustad@gmail.com.

Chartered Accountant with 16+ yrs Exp-as 
Finance Head (Halliburton, ASAAS, ATC, 
ME). Expertise in IFRS, Reporting, 
Consolidation, MIS, Budgets, Tax, ERP. 

Experienced Senior Accountant

SALES/MARKETING

LLooking forooking for SSales Partnerales Partner in Oilin Oil
& Gas related supplies & services& Gas related supplies & services.
Contact : ohvacancy977@hotmail.Cont
com

Required Two Filippino Sales 
Girls for marine/fishing 
equipment shops.Pls send  CV
Email:easternmarinesalalah@gmail.
com. Contact 92471989

JOB WANTED

ACCOUNTS/FS INANCE

IIndian (ndian (MM) 28), 28, AAccountantccountant
with overall exp. 3 yrs valid D/L. with overall exp. 3 y
Contact: 78624277

SSriri LLankanankan AAccountant, ccount reading CA. 
3+yrs of experience3+yrs of experience.
Expertise in accounting auditExpertise in accounting, audit,
bookkeeping, VAT, finalization.bookkeeping, VAT, finaliza
Contact: +968 76297279 

IIndian malendian male,MMBBAA finance finance 15, 15 
yrs experience in accounting up yrs experience in accounting up
to finalisation, VAT submission.to finalisation, VAT submissi
Immediate joining Contact:Immediate joining. Contact: 
96290882, Email: ajithakes@gmail.9629
com

Indian male with 9 yrs (3yrs 
in Oman & 6yrs in India)
experience in accounts,account 
receiveables,payables,GL,tally 
prime,bank reconcilation seeks 
placement.Contact 94120095,Email 
shaikmunawar.ac@gmail.com 

Indian male, M.com (Finance) 
12 years accounting experience 
in Oman. Handling accounts up 
to finalization independently & 
Business development. Noc & D/L 
available Contact: 99859141,

Accountant looking for job. Contact: 
75024166

Highly skilled chief accountant
looking for suitable position. Contact:
79888153 

Indian Male, MBA, 17 years
experienced in key accounts, project 
sales, business development looking
for suitable opportunities. Contact: 
92790532 

ACCOUNTS/FS INANCE
 

MBA Finance Senior accountant, 
13-yrs GCC experience looking for 
a job upto finalization. Contact: 
98869499 

Accounts cum supervisor with  
8yrs experience & D/L looking job.
Contact: 95273377 

14 yrs GCC expirenced Senior 
Accoutant, looking for suitable 
position (Oman D/L). Contact: 
93150057

Indian male, Bcom, MBA Finance, 
14 yrs of Oman and Indian 
experience, seeking suitable jobs 
in accounts. Have valid Oman D/L. 
Contact: 97436925. Email : sasdsrk@
gmail.com 

Accountant available immediate 
joiner, Indian male, B.Com, 10+ yrs 
exp (4 yrs Oman) Expert in Tally & 
Accounts Contact: 91417133 

Indian Male MBA, Senior 
accountant, admin having 10 yrs 
experience. Contact: 95416322, 
Email: aabynarayan@gmail.com 

MBA Finance & B com Computer 
with experience of 2yrs as an 
accountant in Muscat Oman, having 
Oman D/L. Presently in Oman. 
Contact: 93965857 

Indian Male, Bcom, MBA finance, 14
yrs of Oman and Indian experience, 
seeking suitable jobs in accounts. 
Have valid Oman D/L. Contact: 
97436925. Email: sasdsrk@gmail.
com 

Indian Male, B.com, MBA finance, 
14 yrs of Oman and Indian experi-
ence, seeking suitable jobs. Contact:
97436925. Email: sasdsrk@gmail.
com”

ADMINISTRATION

IIndianndian MMale 15 yrs experience inale, 15 yrs experience in
OmanOman seeks job for admin, secretaryseeks job for admin, secretary
or any suitable post. Holding Omanor any suitable pos
D/L  M: 94019955.

IIndian (ndian (MM) 29 yrs) 29 yrs, MMBBAA graduate graduate
with 4 yrs experience in operations, with 4 yrs experience in op
stores management officestores management, office 
administration, yard management, administration, yard managem
accounts finance and graphicaccounts, finance and graphic
designing. Looking for suitable job. designing. Looking 
Contact: 78439875

ADMINISTRATION

Indian Male, Arabic Diploma with 
8 yrs of experience in UAE as a  
Typist, Data Entry, PRO and Admin
looking for job in above position.
Contact : +96890411524.Email
Jabirvadinoor@gmail.com 

Indian Male, 29 yrs, MBA with 
NEBOSH certified with 2+ yrs 
experience in administration looking
for safety or administration jobs.
Contact: +968 74105832, Email : 
ashikthahir@gmail.com 

Sri Lankan Management Executive, 
13 yrs operations and business 
development experience in
distribution, manufacturing, service 
industries. Contact: 93297579 

Indian Female, M.Sc. (Computer
Science), overall 13+ yrs of experi-
ence in different administrative
as well as project roles looking 
for suitable placement. Contact: 
79166904/97498882

Highly skilled accounting and 
administrative professional with
diverse experience in technical and 
office administration roles Contact:
90473476. Email: kpsanjay202@
gmail.com

ARCHITECT

Architect, Interior Designer having
more than 8+ yrs of experience with 
design and engineering consultants.
Contact: 95759832,  Email:
ar.ahmedfaizal@gmail.com

DRIVER

Driver with 25 yrs experience, 
PDO licence looking for job. Contact: 
99116288

EDUCATION/N TRAINING

Indian Female, completed MCA and 
also having experience in teaching, 
available in Oman on family visa,
looking for a suitable job. Contact: 
+91 79090343/  +968 94117967, 
Email: induchandran01@gmail.com

IT

Oman-based 2025 Computer 
Science Engineering graduate 
seeking job opportunities in 
IT support, administration, or
document control roles. Fresher, 
currently in Muscat, and available
to join immediately. Contact: +968 
94988567

MCA graduate seeking a suitable job 
opportunity in Oman. Available in
Muscat. Contact: 91488059

ENGINEER

IIndianndian MMale 15+ yrsale, 15+ yrs SSales expales exp. (IT/(I
Software). Open to Sales/BD roles Software). Open to Sales/BD roles
in any industry. Valid Oman D/L.in any industry. Va
Contact: 94110178

Diploma inDiploma in EElectricallectrical EEngineering ngine
looking for Fire Fighting sitelooking for Fire Fighting site 
supervisor/suitable job. Contact:supervisor/suitabl
95933453 Email:95933453, Email: 
haquefaizan3786@gmail.com

EExperienced Biomedicalxperienced Biomedical
EEngineersngineers seeking opportunities inseeking opportunities in 
Oman. Presently in Oman & availableOman. Presently in Oman & av
for immediate joining Email:for immediate joining. Email:
asmathalipvl@gmail.com Contact: asmathalipvl@g
+968 72031225 

ProjectProject MManager (Civil)anager (Civil) IIndianndian, 18 1
yr GCC experience, valid D/L and yr GCC experience, valid D/
transferable visa, can jointransferable v
immediatelyimmediately. 
Contact: 97723786

ProjectProject MManager Civil seasoned anager Civil se
professionalprofessional with strongwith strong 
consultancy and construction consultancy and constructio
expertise Open for suitableexpertise. Open for suitable
opportunities Contact 93455363 |opportunities.Contact 93455363 | 
WA +966 56 373 2589 (WhatsApp)

Quantity surveyor (B.Tech Civil, 
AIIQS), 4+yrs Oman experience. 
Skilled in primavera, BIM, Revit,
ongoing RICS accreditation, valid 
Oman D/L. Seeking infrastructure, oil 
& gas roles. Contact: 97649953

MEP Engineer having 3+
yrs experience looking for a 
suitable placement. Ready to join 
immediately . Contact  +968 7509
9651

ENGINEER

Electrical Engineer, experience 18 
yrs in Oman.Contact 98148034 

Sales Engineer Indian Male, 7 yrs 
experience in sales.Seeking suitable
job opportunities NOC & Oman 
D/L available. Contact 94150903 
Email:vaseem9633@gmail.com 

BE Civil Engr. Indian Male, 11yrs
experience in Oman,holding Oman 
D/L seeks placement. Contact: 
93867573, Email:pineasdhas@
gamil.com

LOGISTICS

IIndianndian MMaleale GGraduateraduate with 25 yrswith 25 yrs 
of proven experience in Car rental,of proven experience in Car ren
fleet Management & logisticsfleet Management & logistics.
Currently seeking for Senior/middle Currently seeking for Senior/mi
management position. Contact: manageme
92152334. 

Indian Male, 23 yrs of 
experience in store,logistics & 
commercial operations, looking for a
suitable job. Contact : 91425510

Indian Male 24 yrs , Commerce 
graduate 1.5 yrs experience 
in logistics, procurement and
sales in reputed MNC in Oman.
Valid Oman D/L. Ready to join
immediately. Contact +968 91121694 
Email issacantony2002@gmail.com

MANAGER

Accounting Manager, Indian (M), 
43yrs, 18+ yrs in Oman, D/L & NOC. 
Contact: 76432203 

Indian Male, MBA. 12 yrs of
experience as (branch Manager &
key accounts executive)looking for
suitable position. Contact: 98132055

PURCHASE/
PROCUREMENT

Indian Male Procurement 
Executive with 11 yrs of experience 
in Oman, holding Oman D/L 
available in Muscat for immediate
joining.Contact 92345876 

PURCHASE/
PROCUREMENT

Indian male 41 yrs  MBA,
B.com having 13 yrs experience 
in procurement UAE & Oman with 
valid UAE D/L,seeking suitable
opportunities in Oman. 
Contact: +971529546753

Procurement Engineer 19 yrs 
experience construction and trading.
whatsapp:+96895839964

Indian Male 40 yrs Bcom 
MBA having 13 yrs experience 
in procurement UAE & Oman
with valid UAE  D/L,seeking
suitable opportunities. Contact:
+971529546753

SALES/MARKETING

IIndianndian MMale 15+ yrsale, 15+ yrs SSales exp (ales exp. (ITIT/TT
SSoftware)oftware). Open to Sales/BD rolesOpen to Sales/BD role
in any industry. Valid Oman D/L.in any industry. Va
Contact: 94110178 

IIndianndian, MMBBAA, 20yrs of experience20yrs of experienc
in Sales(FMCG/retail) with D/Lin Sales(FMCG/retail) with  D/L 
seeks suitable placement. Contact:seeks suita
95548480 

IIndianndian MMaleale, 08 yrs experience 08 yrs experien
having Oman D/L looking forhaving Oman D/L looking for 
suitable placement in Sales andsuitable placement in Sales and
Marketing. Contact: 94566786

Indian Male (35) MBA in Oman 
10 yrs exp in marketing in FMCG,
pharma Contact -.79755795

Indian Male (MBA) with 5 yrs 
experience looking for a business 
development, marketing manager 
role. Contact: 99470508

Indian Senior Sales & Operations,
7+ yrs exp, with D/L. Seeks 
suitable position. Cont: 71713865 |
Email: praveenmkg@gmail.com

MEDICAL
Microbiologist, quality assurance
executive, Indian female (M.Sc) 
having 5yrs experience in
microbiological testing, Quality
assurance, documentation in food
Industry. Looking for a suitable 
job.Contact 95603424 Email:
annmariasunny22@gmail.com

Finance and  accounts  Manager 

with 16years experience in Oman.
Looking for senior position in

Contact No. 95920740
Email ID: hameed1527@hotmail.com

ENGINEER

Contact: Mobile : 95945230
Email : Arungopalakrishnan85@yahoo.com

Indian, B.Tech-Mech Engineering 
Holder having 13 years of experience 
in Oman specialized in Steel 
Fabrication looking suitable position.

Pharmacist with 16 yrs exp. in retail & 
hospital pharmacy in Muscat & India. 

Previously registered with MOH, Oman 
with work License, NOC with D/L, 

currently in Muscat

Contact: 77336141  
Email: confession.mercy@gmail.com

MEDICAL

Indian Male B.Com, MBA, with 18 yrs in
healthcare, trading, logistics, IVMS up to 

-

with short notice period.
Contact : 99279626

URGENTLY REQUIRED

Whatsapp - 96597175 / 96636108

SKILLED CIVIL FINISHING
LABOR SUB-CONTRACTOR

(M² BASIS)
BLOCK WORK WITH LINTEL
TILING WORK
PAINTING WORK

Interested candidates please 
forward CV to info@dakoman.com,

palani@dakoman.com

URGENTLY REQUIRED

jobsoman2025@gmail.com

An excellent grade 
construction company requires

PROJECT MANAGER 
(ELECTRICAL)

Those who have Oman 
experience kindly forward 

their CV to

GENERAL MANAGER 
Dynamic professional with 16+yrs of 

Email: gm.seekers.2025@gmail.com 
Contact: 92022786 or 97403883

Experienced document controller 
seeking immediate placement in Oman.

QA/QC, project coordination, skilled 
in EDMS, sharepoint, Aconex, and 

administrative support.

Email: bajifazil@gmail.com 
Contact: +971 585841339

DOCUMENT CONTROLLER

LOOKING FOR
DRIVERDRIVER JOBJOB??

Send emaill to: amcoman@choueirigroup.com

Furnished, attached 
Single room in Ruwi.
Contact: 99743709

Send email to: 
amcoman@choueirigroup.com

URGENTLY REQUIRED
Urgently Required Omani
with minimum 5 years 
experience in Media
house.

Knowledge of English 
both writing & speaking 
preferred.

Interested candidate please forward
Cv-ASamarani.OPS@ChoueiriGroup.com

JOB WANTED

PLACE YOUR 
ADVT HERE

Send email to: amcoman@choueirigroup.com
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19 US state attorneys general sue Trump 
Administration over $100,000 H-1B visa 

OREGON: A coalition of 19 US 
state attorneys general, led by Or-
egon Attorney General Dan Ray-
fi eld, has fi led a lawsuit against the 
Trump Administration challeng-
ing its policy imposing a $100,000 
fee on new H-1B visa petitions, 
calling the move unlawful and 
harmful to employers facing criti-

cal labour shortages.
In a press release issued by the 

Oregon Department of Justice 
on Friday, Attorney General Ray-
fi eld said the fee would create an 
insurmountable fi nancial barrier 
for employers, particularly public-
sector and government institu-
tions, seeking to hire highly skilled 
foreign workers such as physi-
cians, researchers, nurses, and 
educators.

“Oregon’s colleges, universi-
ties and research institutions rely 

on skilled international workers 
to keep labs running, courses on 
track and innovation moving for-
ward,” Rayfi eld said.

“This enormous fee would make 
it nearly impossible for these in-
stitutions to hire the experts they 
need, and it goes far beyond what 
Congress ever intended,” he added.

The lawsuit alleges that the 
policy, implemented by the US 
Department of Homeland Secu-
rity (DHS), violates federal law 
by imposing a massive fee not au-

thorised by Congress, bypassing 
required rulemaking procedures, 
and exceeding executive authority 
under the Administrative Proce-
dure Act (APA).

The coalition also raised con-
cerns that the policy grants the 
Secretary of Homeland Security 
broad discretion to determine 
which petitions are subject to the 
fee or exempt from it, potentially 
enabling selective enforcement.

According to the proclamation 
issued by US President Donald 

Trump on September 19, there will 
now be a USD 100,000 fee for new 
H-1B visa applications.

According to the US State De-
partment, the new fee require-
ment applies only to individuals 
or companies fi ling new H-1B peti-
tions or entering the H-1B lottery 
after September 21.

Current visa holders and peti-
tions submitted before that date 
remain unaff ected. Under the 
proclamation, a USD 100,000 fee 
must accompany every new H-1B 
visa petition fi led after the dead-
line, including those submitted for 
entry into the 2026 lottery.

The lawsuit issued challenged 
this very proclamation issued by 
the Trump administration.

Under the H-1B visa pro-
gramme, US employers can tem-
porarily hire highly skilled foreign 
workers in speciality occupations 
requiring at least a bachelor’s 
degree.

Congress caps most private-sec-
tor H-1B visas at 65,000 annually, 
with an additional 20,000 reserved 
for individuals holding a master’s 
degree or higher.

The attorneys general argue that 
the fee far exceeds the typical H-1B 
fi ling costs, which usually range 
from $960 to $7,595, and is not tied 
to the actual cost of processing pe-
titions, as required by law.

They also contend the admin-
istration failed to conduct the 
mandatory notice-and-comment 

process before implementing the 
policy.

“By imposing this fee, the Ad-
ministration is exceeding the 
fee-setting authority granted by 
Congress, which requires that fees 
be set based on the agency’s costs, 
rather than arbitrarily. Addition-
ally, the Trump Administration is-
sued the fee without going through 
the notice-and-comment process 
required by the APA and without 
considering the full range of im-
pacts - especially on the provision 
of the critical services by govern-
ment and nonprofi t entities,” the 
release stated.

Highlighting the impact on 
higher education, the lawsuit 
notes that Oregon State Univer-
sity currently sponsors over 150 
H-1B faculty, researchers and staff , 
while the University of Oregon 
sponsors more than 50.

Both institutions rely heavily on 
the programme to fi ll critical roles, 
and the increased fee threatens to 
leave positions vacant, undermin-
ing education, research and public 
service missions.

According to the release, Attor-
ney General Rayfi eld from Oregon 
is joined in the lawsuit by his coun-
terparts from Arizona, California, 
Colorado, Connecticut, Delaware, 
Hawaii, Illinois, Maryland, Mas-
sachusetts, Michigan, Minnesota, 
North Carolina, New Jersey, New 
York, Rhode Island, Vermont, 
Washington and Wisconsin. — ANI

The fee would create 

an insurmountable

fi nancial barrier

for employers, 

particularly

public-sector

and government 

institutions, seeking

to hire highly skilled 

foreign workers 

such as physicians,

researchers, nurses, 

and educators

Pakistan out of economic woes; major 

indicators wonderful: PM Shehbaz Sharif
ISLAMABAD: Pakistan Prime 
Minister Muhammad Shehbaz 
Sharif, Saturday, said that due to 
untiring eff orts of the incumbent 
government and its economic 
team, Pakistan was economically 
out of woods as its mega indicators 
were wonderful.

The prime minister said when 
they took over the reins of this gov-
ernment, the national economy 
was in a very diffi  cult situation.

“We were at the verge of fi nan-
cial default. Our infl ation was gal-
loping and policy rate was crip-
pling. So one could not imagine 
any kind of investment in Paki-
stan, let alone FDIs. And the busi-
ness in the country was in a tur-
moil. But we did not lose hope,” he 
said while addressing the launch-
ing ceremony of National Regula-
tory Reforms, broadcast live on 
national Tv channels.

Of course, he said, those were 
very scary challenges, right look-
ing into their faces, but through 
outstanding teamwork, excellent 
planning and untiring eff orts, the 
country was out of the economic 
woes.

He further underlined the need 
of spilling blood and sweat to 
achieve the set targets and con-
verting the dreams into reality.

“And this was the commitment, 
unwavering determination to walk 
in that very diffi  cult path in the 
last one and a half year. And here 
we are. And today, Alhamdulillah, 
we are now discussing how to now 
move forward and grow our econo-
my,” he observed.

The prime minister also re-
ferred to the news about IMF ap-
proving Pakistan’s $1.2 billion 
tranche.

The prime minister said that 
earlier, the industrialists, busi-
nessmen and every walk of life 
who had been suff ering immensely 
at the hands of very cumbersome 
rules and regulations and proce-
dures and that had really given a 
severe blow to the overall econom-
ic environment.

They were working on to have 
foreign investment in very attrac-
tive areas of mutual benefi ts for 
countries in Pakistan, agriculture, 
IT, mines and minerals, he added.

He said “We have a very young 
population, youth bulge. We are 
off ering them vast opportunities 
for vocational training and with 
international certifi cation. They 
will fi nd productive jobs not only 
in Pakistan but abroad, making Pa-
kistan richer and prosperous.”

Terming the launch of the regu-
latory framework as ‘a quantum 
jump,’ he said this would facilitate 
the business community, industry, 
agriculture, FDIs from Europe, 
from Far East, from Middle East, 

adding this would also take care 
of immense waste of time and re-
sources which led to corruption 
and nepotism.

“So I think today is a great day 
that we are able to now announce 
and let the nation know, 240 mil-
lion people, that the government is 
fully aware of the challenge of the 
day and they are ready to walk with 
them with the speed they want us 
to walk,” he added.

The prime minister also com-
mended the relevant team of 
federal government that worked 
in coordination with provincial 
governments.

He also tanked the British gov-
ernment along with International 
Development UK for their support.

The prime minister said that 
the UK had been a great partner in 
the progress of Pakistan, like many 
other friends of Pakistan in the 
Middle East, Saudi Arabia etc.

He said Pakistan had a wonder-
ful relation with United States 
and they were looking forward 

to a wonderful time of mutual
cooperation.

Speaking on the occasion, PM’s
Special Assistant Haroon Akhtar,
said Sunday marked more than
a policy moment as it marked a 
turning of the page. Among the
many reforms the government
was undertaking, one stood out as
foundational; the transformation
of Pakistan from a regulatory state
into a developmental state.

He said the regulatory reform
was not an isolated eff ort. It was
part of a wider transformation
guided by three pillars: tariff  ra-
tionalization, regulatory moderni-
zation, and export-led industrial
revival.

Under the new national tariff  
policy, they were moving towards
predictability, competitiveness
and phasing out of arbitrary duties,
he added.

The Right Honourable Baroness
Jenny Chapman, UK’s Minister of 
State for International Develop-
ment, in her remarks, also high-
lighted the full potential, prospects
of entrepreneurship, availability of 
natural resources and Pakistan’s
place at the center of global trade.

Terming the reforms as positive
achievement, she said these were
the ambitions for UK and Pakistan
that they shared.

“And the links between our peo-
ple play a huge part in the fl ow of 
trade and investment between our
two countries as well. Trade is now
at 5.5 billion pounds a year. We’ve
got a new trade dialogue and we’re
supporting Pakistan’s eff orts to
work with the 1.6 million strong 
Pakistani diaspora in the UK to
unlock private capital,” the Baron-
ess added. — APP

N A T I O N A L  E C O N O M Y

Drone attack kills 6 
UN peacekeepers 
from Bangladesh
NEW YORK: Six United Na-
tions peacekeepers from Bangla-
desh were killed and eight more 
were wounded in a drone attack 
on a UN base in Sudan on Satur-
day, UN Secretary General Anto-
nio Guterres said.

The drone strike hit a logistics 
camp of the UN Interim Security 
Force for Abyei (UNISFA) in Ka-
dugli, the capital of South Kordo-
fan state.

UN Secretary-General Anto-
nio Guterres condemned the “un-
justifi able” attack and said that 
such attacks “may constitute war 
crimes under international law.”

Sudan’s government and mili-
tary blamed the paramilitary 
Rapid Support Forces (RSF) for 
the attack.

Army chief General Abdel Fat-
tah Burhan called the attack a 
“dangerous escalation”.

The RSF in a statement on Tel-
egram, however, refuted the alle-
gations as “false accusations.”

Bangladesh’s interim leader 

Muhammad Yunus said in a 
statement that he was “deeply 
saddened” by the attack and 
urged the UN to provide emer-
gency support to the Bangladeshi 
personnel.

“The government of Bangla-
desh will stand by the families 
in this diffi  cult moment,” Yunus 
added.

The Bangladesh Army released 
a statement saying that the “situ-
ation in the area is still unstable 
and clashes with terrorists are 
ongoing.”

The statement said authorities 
were making every eff ort to pro-
vide medical care and carry out 
rescue operations for the injured.

Sudan has been wrecked by 
civil war since April 2023 be-
tween the military and the RSF 
militias. The war has created the 
world’s worst humanitarian cri-
sis, killing tens of thousands of 
people, displacing millions, and 
pushing parts of the country into 
famine. — DW

S U D A N

Pre-Christmas warning: Cheap toys can pose health hazard
BRUSSELS: It’s that time of year 
again, when children in countries 
that celebrate Christmas all over 
the world are dreaming of what 
awaits them in brightly wrapped 
packages — everything ranging 
from model cars to plastic building 
blocks, dolls and so much more.

Yet the German Society for En-
docrinology, a specialist society for 
researchers studying the eff ects of 
hormones, warns that many chil-
dren’s toys contain endocrine dis-
ruptors, which can have a negative 
impact on metabolic processes, 
growth, brain development and 
fertility.

Endocrine disruptors (EDCs) 
are chemicals that, even in small 
quantities, can disrupt the way 
hormones function, and cause 
harmful eff ects. EDCs include 
plasticisers such as phthalates 

and bisphenols, which are found 
in a variety of food packaging. 
They also include brominated 
fl ame retardants, which make 
plastics less fl ammable, so-called 
forever chemicals (PFAS), as well 
as heavy metals such as cadmium 
and bromine.

Harmful substances put 
children at risk
These substances can be found in 
all kinds of everyday household 
items such as cosmetic products, 
plastics, paints and textiles, but 
also in cheap children’s toys, said 
Josef Köhrle of the Institute for 
Experimental Endocrinology at 
Berlin’s Charite university hospi-
tal. He researches how diff erent 
substances aff ect the body’s hor-
mone systems.

“Children’s skin and mucous 

membranes are not yet fully de-
veloped as barriers to harmful 
substances,” said Köhrle during 
a press conference earlier this 
month.

What’s more, young children ex-
plore the world with their mouths. 
This typical behaviour “can mas-
sively increase EDC exposure,” the 

researcher warned.

EU aims to address lack of 
regulation
EDCs are identifi ed as substances 
of very high concern in the EU, 
considered just as dangerous as 
carcinogenic or mutagenic sub-
stances such as asbestos. And 

yet EDCs still end up in toys for 
children.

Köhrle believes the oversupply 
of “cheap products” not manu-
factured in accordance with EU 
standards is to blame for this 
problem. Online retail platforms 
such as Amazon, Shein and Temu 
contribute to the widespread dis-
tribution of such goods because 
compliance with EU guidelines is 
not suffi  ciently monitored and en-
forced, he said.

The European Parliament has,
however, reacted to this situation 
and adopted new safety regula-
tions for toys.

“The EU is leading the world in
trying to introduce and enforce 
regulatory standards for products 
and chemicals,” said Köhrle.

Yet cheap and potentially harm-
ful toys will still be on off er for the 

time being.
“According to optimistic esti-

mates, it will take at least four and 
a half years before this decision 
[on new safety regulations] is im-
plemented,” said Köhrle. This is 
partly because every EU member 
state is responsible for protecting 
the health of its own population.

To date, there are no reliable 
EU-wide labels that certify a prod-
uct being safe and compliant with 
EU standards. New EU safety reg-
ulations will require toys to have 
a digital product passport, allow-
ing authorities and consumers to 
check whether the item is safe.

Until then, choosing safe prod-
ucts remains an individual re-
sponsibility. A look at the Europe-
an recall database can help avoid 
dangerous products in the fi rst 
place — DW
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AI MUSIC 
CREATES 

UNEASE

C
an you trust your ears to tell man 
from machine when it comes to mu-
sic? Most people can’t, it seems.

In a recent study by the stream-
ing platform Deezer and market 
research company Ipsos, 97% of 
respondents could not tell the dif-
ference between music tracks made 

entirely by artifi cial intelligence (AI) and 
those made by humans. In other words, AI-
generated audio is really convincing. 

And it’s already everywhere, including on 
the Billboard charts: “Walk my Walk,” from 
Breaking Rust — an entirely AI creation, from 
instrumentals to vocals to image — reached 
number one on the country digital song chart 
in mid-November. Then there is Xania Monet  
(whose video you see below), a similar virtual 
artist with Gospel and R&B charting singles 
who was recently signed for $3 million (€2.6 
million) to a record label. And this summer, 
the band Velvet Sundown garnered 1 million 
Spotify monthly listeners before revealing it-
self as a “synthetic music project.”

Do people react negatively
to AI music? 
At fi rst glance, it might seem that listeners 
are welcoming AI-generated music with open 
arms and ears. But the truth is muddier. The 
same Deezer study found that 52% of respon-
dents were uncomfortable about not being 
able to tell the diff erence between human and 
AI music.

So, how do listeners feel when they know a 
piece of music is AI-generated? Some stud-
ies have found that they like certain types of 
music less. Other studies, including one by 
Philippe Pasquier, the director of the Metacre-
ation Lab for Creative AI at Simon Fraser Uni-
versity in Vancouver, have found no bias for or 
against AI-generated music.

Part of this is because generative AI can be 
used in a myriad of ways that are not always 
clear to the listener. “It depends on what AI is 
used for — composition, interpretation, mas-
tering — among other factors,” Pasquier ex-
plained in a written interview with DW.

The ethics of listening to music
Sophia Omarji says she can enjoy an AI-gen-
erated piece of music. A Stockholm-based AI 
user experience researcher and music psy-
chologist who hosts The Sound Mind podcast, 
she is also a musician. She told DW that while 
she thinks knowing a piece is AI-generated 
can make you want to “pull it apart,” it doesn’t 
technically change that much.

“You still enjoy the piece of music, but 
there is the kind of ethical and moral thing 
that might come [and make you think]: ‘Is this 
something that I want to listen to?’”

One commonly raised ethical issue is that 
generative AI music platforms such as Suno 
and Udio train their machines on existing hu-
man artists’ work. This potentially violates 
copyright laws for usage without payment. 

This has moved many artists to protest, in-
cluding former Beatle Paul McCartney, who in 
December will release the single “Bonus Track.” 
The recording of an empty studio will be part of 
the silent album, “Is This What We Want?”

Created by over 1,000 co-writers that also 
include Kate Bush, Damon Albarn and Tori 
Amos, the release protests UK AI copyright 
legislation that artists say will devastate the 
music industry.

As AI-generated music 

saturates the market, 

people are realizing they

can’t distinguish it from 

music made by actual 

humans. Many listeners, 

and musicians, are

unsettled by this

AS IT TOPS 
THE CHARTS

Can machines mimic
human expression?
Human fear of technological disruption is 
nothing new. As early as the 16th century, peo-
ple were fearing job displacement as automa-
tion was introduced into knitting.

Forays into music-producing AI software 
have been around — and criticised —since the 
early 1980s. In recent years, AI has been used 
to fi nish Beethoven symphonies and Beatles 
tunes alike.

But to many musicians and music lovers, the 
current moment feels diff erent.

“It’s not just the loss of work. It’s part of my 
identity. It was my thing,” musician and audio 
producer Mark Henry Phillips said in a recent 
US public radio feature, explaining how AI 
seemed superhuman, excelling across every 
musical genre, style and instrument. “My spe-
cial skill just isn’t that special anymore. From 
a musical and economic point of view, AI just 
has me beat.”

The diff erence for Omarji has to do with her 
idea of creativity. She describes herself as a 
“big user” of AI for tasks like idea generation or 
quickly reading and summarising documents. 
Yet she doesn’t use it in her music. “For me, 
music has always been about self-expression 
and creativity, and those are not words that I 
really associate with AI.”

“I want to keep [music] a human process,” 
she adds.

AI-generated music: 
Its own sort of art?
Pasquier also doesn’t believe that AI systems 
are creative. “They are imitating the data 
they were trained on and lack intentional-
ity and framing,” he says. “They are missing 
quite a lot of what makes human [and] artistic 
creativity.” 

But, he adds: “Making a machine that makes 
art is a practice in itself, known as generative 
art, or metacreation. This is not new and has 
been a niche with its followers for a long time.” 

Ultimately, however, music is more than 
just sound, AI-generated or not.  

“People like an artist, say a musician, for 
their look, for their attitude and personality. 
There is a lot more to fandom than the music 
itself!” says Pasquier. “Now some systems are 
starting to introduce these characteristics, and 
this uneasiness becomes excitement to some.” 

But such excitement eludes Sophia. She 
sees how AI could give musicians a pedestal 
who have something to off er, yet might not fi t 
certain industry standards. But engaging with 
music for her is largely about discovering the 
artist and their story. She’s skeptical that an AI 
artist can deliver this.

 “If [a song] is created by an AI, then you go 
in and see that they don’t really have a story,” 
she says. “And I think that really takes away 
from a big part of what the music industry is 
today.” - DW
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Arsenal ride luck to defeat 
Wolves and stay as leaders

LONDON: Premier League lead-
ers Arsenal rode their luck on Sat-
urday with a dramatic 2-1 win at 
home to bottom of the table Wol-
verhampton Wanderers that as-
sured that they maintain their lead 
at the top of the table, no matter 
what happens on Sunday.

It took a stroke of luck to put 
Arsenal ahead in the 70th minute, 
when visiting goalkeeper Sam 
Johnstone pushed Bukayo Saka’s 
cross onto the post, only for it to 
bounce into the net off  his back.

It still looked as if Wolverhamp-
ton would sneak a point when Tolu 
Arokodare headed them level in 
the 90th minute, but there was 
heartbreak for Wolves and three 
vital points for Arsenal deep in in-
jury time when Yerson Mosquera 
fl icked the ball into his own net as 
he tried to clear Saka’s cross in the 
fourth minute of added time.

At Anfi eld, Mohamed Salah’s 
return came with an assist as 
Arne Slot’s side beat Brighton 2-0, 
thanks to a Hugo Ekitike double.

Victory pushed the Reds up to 
sixth as they extended their un-
beaten run to fi ve games following 
a fi rst win at Anfi eld since 4 No-
vember. France’s Ekitike opened 
the scoring in the fi rst minute. 
Salah came on for the injured Joe 
Gomez after just 26 minutes and 
set up the second goal.

Earlier, Gomez played his part 
in Liverpool’s opener as his header 
found Ekitike, who took one touch 
and volleyed past Bart Verbruggen 
after just 46 seconds - the quickest 
Premier League goal of the season 
so far.

Brighton had chances to level 
but failed to take them, with an out-
stretched leg from Alisson denying 
Diego Gomez, who was through on 
goal, before Gomez also missed an 
open goal after the break.

Salah’s assist took him to 277
goal involvements in 302 Premier
League appearances for Reds - the
most by any player for a single club
in the competition, overtaking 
Wayne Rooney (276) at Manches-
ter United. He missed a golden op-
portunity to score his 251st goal
for the club when he blazed wide
in injury time after being teed up
by Federico Chiesa’s ball.

Chelsea beat Everton 2-0 with
both of the goals coming in the
fi rst half, as Cole Palmer opened
the scoring after a pass from Malo
Gusto, who added the second him-
self on the stroke of halftime.

Fulham won 3-2 away to Burn-
ley to take a big step away from the 
relegation zone, while infl icting a 
seventh consecutive league defeat 
on its rival. 

Harry Wilson set up Emile Smith 
Rowe for Fulham’s opener after just 
nine minutes and after Lesley Ugo-
chukwu levelled for Burnley in the 
21st minute, Wilson was on hand to 
set up Calvin Bassey for Fulham’s 
second before halftime and then 
score the third himself in the 58th 
minute. Oliver Sonne pulled a goal 
back for Burnley with fi ve minutes 
left to play, but Fulham held on for 
all three points. - Agencies

Salah returned with

a assist in Reds’ win;

Palmer’s double in 

Chelsea victory

‘Easy decision’ to recall Salah, says Slot

LONDON: Liverpool boss Arne 
Slot said it was an “easy deci-
sion” to include Mohamed Salah 
in his squad against Brighton and 
there was “no issue to resolve”.

The 33-year-old made his 
fi rst Liverpool appearance since 
claiming he had been “thrown 
under the bus” by the club fol-
lowing last weekend’s 3-3 draw 
with Leeds. “What’s been said 
between the two of us, I’ve said 
many times, for me that stays 
between us,” Slot told Sky Sports 
after the 2-0 victory over Albion.

“He was back in the squad and 
we needed him.”

The Egypt forward received 
warm applause from the home 
fans as he was substituted on in 
the 26th minute at Anfi eld, for 
injured defender Joe Gomez.

“He was a threat, the fi rst ball 
he touched he almost gave an 
assist to [Alexis] Mac Allister,” 
said Slot. “He was constantly 
involved, pleasing but also not a 
surprise because he’s done that 
many times.”

Uncertainty remains over his 

future at the club as Salah is due
to head to the Africa Cup of Na-
tions (AFCON) on Monday.

With the Saudi Pro League 
interested in Salah, it is possible 
a move away from Merseyside 
could happen during the Janu-
ary transfer window - while he 
is away - but Slot did not indicate 
what might happen next.

“He goes to Egypt now to AF-
CON, that means for us another 
player down and we already 
didn’t have a lot,” he said. 

“But we knew before the sea-
son he would go and maybe one 
or two players could come back 
from injury.”

Salah did not travel to Italy 
for Liverpool’s 1-0 Champions 
League win over Inter Milan on 
Tuesday and speculation around 
his future continues, despite his 
appearance on Saturday.

Although Salah is expected 
to return to Anfi eld after the 
AFCON, Saudi clubs have been 
interested in him for some time 
and Liverpool rejected a £150m 
off er from Al-Ittihad in the sum-
mer of 2023. 

He still has 18 months left to 
run on the deal he signed in April.

Salah is Liverpool’s third top 
goalscorer of all time with 250 
strikes in 421 games. - Agencies

P R E M I E R  L E A G U E

Terrier strike and Andrich header seal Leverkusen derby victory
BERLIN: Bayer Leverkusen
claimed a 2-0 victory over Cologne
in the German Bundesliga, with a 
moment of brilliance from substi-
tute Martin Terrier and a late set-
piece goal sealing their authority 
in the Rhine derby on Saturday.

Leverkusen controlled the
contest from the opening stages,
enjoying clear territorial and pos-
session advantages, but initially 
struggled to translate superiority 
into goals.

The hosts pressed high, recycled
the ball effi  ciently and repeatedly 
pinned Cologne back in their own
half, while the visitors focused on
defensive organisation and quick
transitions.

The home side created the better 
chances before the break. Christian 
Kofane was denied from a tight an-
gle, Arthur and Malik Tillman both 
fi red narrowly wide, while Cologne 
goalkeeper Marvin Schwabe kept 
his side level by reacting sharply to 
eff orts from Jonas Hofmann. Co-
logne threatened sporadically, with 
Luca Waldschmidt forcing a solid 
save from Mark Flekken, but rarely 
sustained pressure and struggled to 
involve their forwards consistently.

Leverkusen resumed with re-
newed urgency after the interval. 
Tillman missed a golden opportu-
nity when sent clear, shooting over 
from close range, before Schwabe 
was again called into action to 

deny Ibrahim Maza and Kofane as
the hosts increased the tempo and
numbers committed forward.

The breakthrough arrived in the
66th minute through substitute
Terrier. Slightly behind the ball at
the far post, the striker produced
an improvised back-heeled fi nish
from Arthur’s cross, looping the
ball over Schwabe in a spectacular
scorpion-style eff ort that fi nally re-
warded Leverkusen’s dominance.

Cologne barely recovered before
conceding again. After Schwabe
prevented an own goal from a cor-
ner, Aleix Garcia delivered the sub-
sequent set piece, and Robert An-
drich rose unchallenged to head in
from close range in the 72nd minute.

Leverkusen comfortably saw 
out the closing stages to win the 
73rd Bundesliga derby between 
the sides. The victory allows Bayer 
04 to defend fourth place in the 
table against Hoff enheim, while 
Cologne remain under pressure in 
the lower reaches of the standings.

Elsewhere in the 14th round, 
Eintracht Frankfurt edged Augs-
burg 1-0, Wolfsburg won 3-1 at 
Borussia Monchengladbach, St 
Pauli beat Heidenheim 2-1 and 
Hoff enheim thrashed Hamburg 
4-1. Bayern Munich remained top 
on 37 points, eight clear of second-
placed RB Leipzig, with Borussia 
Dortmund third on 28 and Hoff en-
heim up to 26. - Agencies

G E R M A N  B U N D E S L I G A

Raphinha brace puts Barca seven clear
MADRID: Barcelona moved sev-
en points ahead of Real Madrid on
Saturday night with a 2-0 win at
Camp Nou to Osasuna.

It looked set to be a frustrating 
evening for the defending champi-
ons, who had 21 shots to three for
Osasuna until the Brazilian for-
ward Rapinha struck the opening 
blow in the 70th minute.

Raphinha found the bottom cor-
ner from the edge of the penalty 
area before converting at the back
post in the 86th minute when a 
cross defl ected into his path.

Ferran Torres thought he had
broken the deadlock in the 23rd
minute when he beat the off side
trap and headed in a Marcus Rash-
ford cross. However, the video as-
sistant referee (VAR) ruled out the
goal because Raphinha’s heel was
off side during a short-corner rou-
tine in the build-up.

Torres then went close when he
met Lamine Yamal’s dangerous
inswinging cross, but the former
Manchester City forward lifted his
fi rst-time eff ort over the crossbar.

Barcelona’s dominance was fi -
nally rewarded when Pedri drove 
forward from midfi eld, found 
Raphinha and he fi nished past 
Sergio Herrera.

Having ended the visitors’ re-
sistance, the 28-year-old made 
sure of the success in the fi nal mo-
ments with a simple tap-in.

Seven weeks ago Barcelona 

trailed Real Madrid by fi ve points 
after a 2-1 defeat in El Clasico, but 
now fi nd themselves seven points 
clear after winning seven consecu-
tive league games.

Barcelona have scored 49 goals 
in 17 La Liga games this season.

The win piles the pressure on 
Real Madrid and their under-fi re 
coach Xabi Alonso, who visit De-
portivo Alaves on Sunday.

Atletico Madrid remains very 
much in the title race while mak-
ing life diffi  cult for Valencia at the 
wrong end of the table, with a 2-1 
win in the Metropolitano stadium.

Mallorca won 3-1 at home to 
Elche to climb away from the rel-
egation zone after a bad error from 
Elche goalkeeper, Inaki Pena, who 
gifted the ball for Omar Mascarell 
to put Mallorca 2-1 with less than 
10 minutes to play.

Two goals in the last 15 minutes 
from Ukrainian forward, Viktor 
Tsygankov, gave Girona a 2-1 win 
away to Real Sociedad on Friday 
night to momentarily lift his side 
out of the bottom three. - Agencies

S P A N I S H  L A  L I G A

PSG move top with 
nervy win at Metz
METZ: Injury-hit Paris Saint-
Germain (PSG) went top of 
French Ligue 1 with a thrilling 
3-2 win at Metz on Saturday.

Goncalo Ramos and Quentin
Ndjantou put PSG 2-0 up at Stade
Saint-Symphorien before Metz
midfi elder Jessy Deminguet
halved the defi cit just before half-
time with a fi ne strike from the
edge of the penalty area. PSG sub-
stitute Desire Doue struck just
after the hour mark before Metz’s
Giorgi Tsitaishvili set up a frantic
fi nish with an 81st-minute rocket
that made it 3-2.

PSG teenage wingers Ibrahim
Mbaye (17) and Ndjantou (18)
showed why they are so highly 
rated. The two combined for
PSG’s second goal when Mbaye
beat his full-back and produced a 
low cross from the left that Ndja-
ntou converted on the slide for
his fi rst goal in senior football.

Doue was introduced at half-

time having recovered from a 
hamstring injury sustained in
October, and marked his return
to league action with a smart one-
on-one fi nish past Metz goal-
keeper Jonathan Fischer. Tsi-
taishvili’s strike into the top corner
after a give-and-go with Gauthier
Hein was arguably the goal of the
night, but it mattered little as PSG
saw out the win. - Agencies
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Triple medal success for Oman 
at Arab women’s sailing meet

Times News Service

MUSCAT: Oman’s women sailors 
delivered a commanding perfor-
mance on the regional stage after 
securing three podium fi nishes 
at the 2nd Arab Women’s Sailing 
Championship in Kuwait recently, 
underlining the nation’s growing 
strength in competitive sailing and 
reaffi  rming Oman Sail’s status as a 
regional powerhouse.

Competing against 37 sailors 
from nine Arab nations, the fi ve-
member Oman Sail team claimed 
one silver and two bronze medals 
across the Optimist, ILCA 4 and 
ILCA 6 classes during the four-day 
regatta held in the fi rst week of De-
cember at the Kuwaiti Maritime 
Sports Club.

The standout result came in the 
Optimist class, where Tarteel Al 
Hasni produced a composed and 
consistent series to secure the 
silver medal, navigating shifting 
conditions and intense pressure 
from a strong international fl eet. 
Bahrain’s Malak Al Dosari took 
gold, while Egypt’s Laila Diaa fi n-
ished third. Oman’s depth in the 
class was further evident with 
Abeer Al Zakwani fi nishing fourth 
and Layan Al Ruzaiqi seventh 
overall.

In the ILCA 4 class, Hadeel Al 
Mushaifri added another medal 
to her growing list of international 
achievements, claiming bronze 
following a determined campaign.

Egypt’s Karma Walid claimed 
gold, with the UAE’s Marwa 
Al Hammadi taking silver. Al 
Mushaifri had previously earned a 

bronze medal in the Optimist class 
at the inaugural Arab Women’s 
Championship in Bahrain, high-
lighting her consistency at the re-
gional level.

Oman’s third medal came in 
the ILCA 6 class, where Ibtisam 
Al Salmi captured bronze after a 
tactically mature performance in a 
highly competitive fl eet. Kuwait’s 
Amina Shah won gold on home 
waters, while the UAE’s Duha Al 
Bashar secured silver.

Refl ecting on her result, Al Sal-
mi said the podium fi nish carried 
special signifi cance after a de-
manding year of training.

“This achievement holds great 

personal meaning as it marks an
exceptional end to a year of hard
work and intensive training,” she
said.

“Returning to the podium after
years away from the ILCA to com-
pete in larger classes makes this
moment even more meaningful.”

She acknowledged the intensity 
of the racing, noting that fl uctuat-
ing winds and a punishing sched-
ule of up to four races per day, each
lasting 45 minutes, tested both
physical endurance and tactical
focus.

Looking ahead, Al Salmi added:
“I aim to compete strongly in up-
coming Arab and Asian champion-

ships, with a focus on internation-
al camps and events.”

She also encouraged young 
women to take up the sport, de-
scribing sailing as “an exciting and
rewarding discipline full of chal-
lenge, passion, and endless oppor-
tunities for growth.”

The Omani team was guided by 
Sultan Al Zadjali, Head Coach of 
the Optimist Team, and Ahmed Al
Wahaibi, Head Coach of the ILCA 
Team, with backing from the Min-
istry of Culture, Sport and Youth.

Their eff orts were praised by 
Abdul Aziz Salim Al Shidi, Oman
Sail’s Acting Director of Sailing.

He said: “This event signalled

great progress for our women’s 
sailing team and an important 
opportunity to build on our 
achievements. 

“We are extremely proud of our
sailors for representing Oman
at this level and bringing medals
home. Their determination and
technical ability were evident
throughout the regatta, and we
move into the next series of com-
petitions confi dent of continued
success.”

Beyond the medals, Oman Sail’s
women’s programme continues
to refl ect the broader ambitions
of Oman Vision 2040, position-
ing sport as a driver of social

development and international 
representation.

Oman Sail has been a pioneer of 
women’s sailing in the region since 
launching its fi rst all-women team 
in 2012, a journey highlighted by 
Raiya Al Habsi’s historic nomina-
tion for the Rolex World Sailor 
of the Year Award following her 
participation in the Rolex Fast-
net Race onboard the victorious 
MOD70 Oman Air-Musandam.

The championship was organ-
ised by the Sailing, Rowing and 
Kayaking Committee of the Ku-
waiti Marine Sports Club and 
overseen by an international jury 
representing six countries.

Oman Sail trio of

Tarteel, Hadeel,

and Ibti clinched

one silver and two 

bronze medals at the

second edition of the 

regatta in Kuwait

‘No batting changes for England’

ADELAIDE: Head coach Bren-
don McCullum said England are 
unlikely to make changes to their 
batting line-up for the crucial third 
Ashes Test in Adelaide, which be-
gins on Wednesday.

England, 2-0 down after the fi rst 
two Tests, must beat Australia at 
the Adelaide Oval to keep their 
hopes of regaining the Ashes alive.

No.3 Ollie Pope and wicketkeep-
er Jamie Smith may have been 
candidates to be left out if England 
had considered making changes.

But asked if he anticipated fi eld-
ing the usual top seven, McCullum 
said: “I would have thought so.

“We’ve been in positions where 
we have made some mistakes, and 
that can happen at times. But for 
us to go on and win this series, it’s 
not about throwing out what has 
been successful for us over the last 
few years. It’s about having more 
conviction.

“Knee-jerk reactions and chop-
ping and changing settled batting 
line-ups is not really our way.”

It is unusual for McCullum to 
address the media before a Test, 
and he explained his appearance 
on Sunday was because “we know 
where we are in the series”.

In wide-ranging comments, Mc-
Cullum left the door open for spin-
ner Shoaib Bashir and seamer Josh 
Tongue to play in Adelaide and said 
any speculation that his job would 
be on the line if England lose this 
week “does not really bother me.”

He explained his previous com-
ments about England being “over-
prepared” for their second-Test 
defeat in Brisbane and rejected 
any suggestion his team should go 
about things in a “casual manner”.

With changes to the top seven 
now seemingly off  the table, Eng-
land could opt to refresh their 
bowling line-up.

Conditions in Adelaide, includ-
ing the high temperatures forecast 
when the Test begins on Wednes-
day, could necessitate the inclu-
sion of specialist spinner Bashir.

All-rounder Will Jacks was cho-
sen ahead of Bashir in Brisbane, 
though captain Ben Stokes insist-
ed Bashir remains England’s fi rst-
choice spinner.

The 22-year-old was earmarked 
for this trip more than a year ago, 
but has not played a Test since July 
because of a broken fi nger and has 
fi gures of 2-266 from his two tour 
games in Australia.

Tongue would be the most likely 
candidate to come in if England 
want a new paceman, with Gus At-
kinson possibly making way.

“We need to have a look at the 
conditions,” McCullum told BBC 
Sport. “We have a squad of 16 here, 
which in a fi ve-Test series, we 
know we will have to call upon the 
majority if not all of those.

“We will work out what we think 
is the best option to be successful 
in these conditions.”

Though McCullum and Stokes 

are contracted to England until 
the end of the next home Ashes in 
2027, their positions - along with 
that of director of cricket Rob Key 
- will come in for intense scrutiny 
if England are beaten in Adelaide.

Asked if a loss would put his job 
under pressure, McCullum said: 
“I don’t know, but it doesn’t really 
bother me, to be honest.

“I certainly don’t coach to pro-
tect the job. I coach to get the best 

out of people and that’s the same
with the skipper.

“We both go about that in our 
same way with the same level 
of conviction and that won’t be 
changing this week just because 
the prize is at its highest. I fi rmly 
believe that if we play our best 
cricket, we have a massive chance in 
this Test match. If we do that, then 
the narrative changes and the series 
momentum changes.” - Agencies

A S H E S  S E R I E S :  T H I R D  T E S T

‘Airport incident not ideal’

ADELAIDE: England coach 
Brendon McCullum has conced-
ed an airport altercation between 
team security and a cameraman 
was “not ideal” but insists his 
side have handled their intense 
Ashes scrutiny well.

On the same day Cameron 
Green admitted he had some 
sympathy for the tourists, Mc-
Cullum stressed his touring 
party had embraced the banter 
in Australia.

It came after a member of 
England’s security staff  made 
contact with a Seven Network 
cameraman on Saturday at Bris-
bane airport, trying to block him 
from fi lming the team.

Cricket Australia (CA) media 
directives state that teams are 
not available for interview while 
in transit, but can be fi lmed 
“from a respectful distance”.

“I didn’t see [the airport in-
cident], but obviously it wasn’t 
ideal,” McCullum said on Sun-
day. “But hopefully it’s been 
dealt with and everyone’s able 
to move on.

“Obviously, we know com-
ing to Australia, there’s a lot of 
eyeballs, there’s a lot of inten-
sity and scrutiny on everything 
we do. I feel like we’ve managed 
ourselves pretty well through-

out this tour. I thought the boys
were outstanding.

“The last week we’ve had,
they’re engaging with a lot of the
locals and everyone was in good
spirits. There was some good
banter fl ying both ways and I
think everyone treated it [well]
and respected it.”

McCullum’s comments came
as Green admitted he felt sorry 
for the tourists, admitting he too
battled to grow accustomed to
the spotlight put on players.

“You never like getting 
fi lmed, especially when you
want to get away from it,” Green
said.  “There’s always sym-
pathy for anyone in life that’s
getting fi lmed in public or in a 
private space. It’s never a nice
feeling.” - Agencies

E N G L A N D  C O A C H

Powell ‘proud’ of 
WI captaincy 
stint in T20Is
DUBAI: Rovman Powell is
“proud” of how he led the West In-
dies side from ninth to third spot
during his T20I captaincy stint,
which he termed “pretty success-
ful” and “very good”.

Powell’s source of gratitude
also comes from the fact that he
has played over a hundred T20Is
(107) for West Indies.

Powell captained West Indies
in 37 T20Is, in a full-time role
from March 2023 to December
2024, including at the 2024 T20
World Cup that the West Indies
co-hosted with USA. “A lot of the
stuff  in your career you didn’t set
out to achieve,” Powell told jour-
nalists in a media interaction or-
ganised by Dubai Capitals during 
the ongoing ILT20.

“You started with the ambition
to play for the West Indies. That
was the goal. And now the global
landscape of cricket has grown
over the last 10-15 years so much
where now you also play for diff er-
ent franchises around the world.

“I set out to play for the West
Indies, and now I’ve played over
100 T20I games - it’s something 
that I’m grateful for. I’ve moved
the team from ninth in the rank-
ings to No.3 in the world. Those

are the little things that during the 
duration of your career you feel 
proud about. I’ve won franchise 
titles with various teams around 
the world. That is also something 
you feel proud about.

“My captaincy stint with the 
West Indies was very good - a 
pretty successful stint. [It’s] 
something that I’m grateful for. It 
has fostered better interactions 
with the players. You open your 
eyes to each and every one in these 
leagues as soon as they’re playing, 
you look to see what they are do-
ing, and how much they can con-
tribute to West Indies cricket. So 
it fostered those healthy conver-
sations. Whenever people would 
see you as captain, they would ask 
how far they are from playing for 
the West Indies, and what they 
need to do.”

At 32, Powell has been succeed-
ed by Shai Hope as the T20I cap-
tain, but another important phase 
of a few months looms for him. He 
fi rstly doesn’t have to worry about 
the upcoming IPL auction after 
being retained by KKR, but once 
the ILT20 ends in January, the fo-
cus will switch to the T20 World 
Cup to be played in India and Sri 
Lanka from February 7. - Agencies
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All-new Lincoln Navigator with bold 
design, reimagined interiors and 
unparalleled connectivity unveiled

MUSCAT: In a spectacular even-
ing celebrating innovation, crafts-
manship and distinctive luxury, 
Arabian Car Marketing Company, 
the distributor of Lincoln vehi-
cles in Oman, unveiled the highly 
awaited, All-New Lincoln Naviga-
tor at an event held at the Grand 
Hyatt Muscat.

The occasion brought together 
distinguished guests, partners 
and automotive enthusiasts from 
across Oman, making it an unfor-
gettable celebration of luxury and 
engineering prowess.

The launch of the All-New Lin-
coln Navigator was more than just 
the introduction of a vehicle; it 
marked a milestone in the luxury 
automotive landscape of Oman, 
ushering in a new era where so-
phistication, performance and 
technology seamlessly converge.

The evening commenced with a 
warm welcome from Deenadaya-
karan Jeevamanickam, Business 
Head, Arabian Car Marketing 
Company, who refl ected on Lin-
coln’s commitment to creating 
compelling vehicles with an ex-
ceptional ownership experience to 
match. 

He said, “Tonight, we gather 
not merely to unveil a vehicle, but 
to introduce an experience – an
evolution of what modern luxury 
represents. The All-New Lincoln
Navigator stands as a testament to
power shaped by elegance, refl ect-
ing prestige, craftsmanship and in-
novation in every detail. At Arabian
Car Marketing Company, we take 
immense pride in carrying forward
Lincoln’s distinguished legacy by 
curating extraordinary experiences
worthy of the Lincoln name.”

Later in the evening, Hani Bad-
awi, Regional Manager, Lincoln 
Middle East, shared his insights on 

the signifi cance of the Navigator in 
Lincoln’s global portfolio.

He said, “The Navigator is the 
cornerstone of the Lincoln brand 
– our fl agship SUV that embod-
ies the very best of Lincoln glob-
ally. Today we elevate its legacy 
with a bold, confi dent new design, 
a completely reimagined interior, 

thoughtful signature features, and 
diff erentiated connected experi-
ences crafted for the discerning 
tastes of Middle East drivers – 
delivering an elevated experience 
that seamlessly blends sophisti-
cated design, intuitive technology, 
and unparalleled comfort.”

The All-New Lincoln Navigator 

exterior styling is highlighted by 
the signature Lincoln Front Light 
Bar and illuminated Lincoln Star. 
Its bold presence is further accen-
tuated by the Satin Chrome Mesh 
grille in the Reserve trim and top-
tier Satin Aluminium Full Jewel 
grille in the Presidential trim. The 
vehicle also introduces the class-

exclusive Lincoln Split Gate, of-
fering versatile cargo access and 
convenient seating for family or 
leisure settings. Complementing 
the exterior are 22-inch wheels 
with refi ned fi nishes and Adaptive 
Pixel Projector Headlamps that 
adjust with the speed for enhanced 
visibility and pre-illuminates the 
road ahead with the adaptive dy-
namic bending light.

Inside, the All-New Navigator’s 
cabin has been transformed into a 
sanctuary of personalized luxury, 
featuring the 48-inch panoramic 
display alongside an 11.1-inch 
touchscreen, off ering seamless 
connectivity, intuitive control and 
a multidimensional entertain-
ment experience powered by the 
28-speaker Revel Ultima 3D audio 
system. The Lincoln Digital Expe-
rience, backed by Google apps and 
Services, ensures eff ortless access 
to navigation, entertainment and 
vehicle controls, while Lincoln 
Rejuvenate provides a multi-sen-
sory spa-like experience, blending 
sight, sound, scent, seat comfort 
and climate control to allow pas-
sengers to relax and recharge. 

The interior is further elevated 
with the new Enlighten Presiden-
tial theme and premium Opulence 
leather seating, featuring 30-way 
and 28-way Perfect Position Seats 
with massage, heating and ventila-
tion functions. The second and third 

rows also include PowerFold seat-
ing with adjustable recline, ensuring 
unparalleled comfort for all occu-
pants. A redesigned fl at-top steering 
wheel and Piano Key Shifter seam-
lessly integrate technology with
Lincoln’s signature elegance.

Under the hood, the Navigator is 
powered by a Twin-Turbocharged 
3.5L V6 engine delivering 440 
horsepower and 691 Nm of torque, 
paired with a 10-speed automatic 
transmission and all-wheel drive 
with seven drive modes. 

Adaptive Suspension responds 
instantly to road surfaces for a 
smooth, controlled ride. The Lin-
coln Co-Pilot360 Drive 2.0 suite 
of driver assist technologies en-
sures safety and confi dence with 
features such as Adaptive Cruise 
Control with Stop-and-Go and 
Lane Centering, 360-Degree Cam-
era, Blind Spot Detection, Lane-
Keeping System, Evasive Steering 
Assist, Post-Collision Braking, and 
Reverse Brake Assist.

Guests at the event had the op-
portunity to experience the All-
New Lincoln Navigator up close, 
discovering its intelligent features, 
luxurious interiors and exception-
al versatility fi rst-hand.

The All-New Lincoln Naviga-
tor is now available at the Lincoln 
showrooms. In Oman, Lincoln ve-
hicles are brought to you by Ara-
bian Car Marketing Co. 

The launch of the

All-New Lincoln

Navigator was

more than just the

introduction of a

vehicle; it marked 

a milestone in the 

luxury automotive 

landscape of Oman, 

ushering in a new era 

where sophistication, 

performance 

and technology 

seamlessly converge

Meethaq contributes to strengthening national 
payments ecosystem and launches Maal debit card

MUSCAT: Meethaq Islamic Bank-
ing from Bank Muscat has launched
the National Payment Card “Maal”
debit card, recently introduced by 
the Central Bank of Oman, as part of 
Meethaq’s ongoing eff orts to provide
innovative and secure payment so-
lutions that keep pace with the latest
developments, enhance the national
payments ecosystem, and elevate
the banking experience for its cus-
tomers across the Sultanate.

The launch of the new card sup-
ports of the Central Bank’s direc-
tions aimed at unifying payment
systems and boosting reliance on
the national payments infrastruc-
ture, thereby delivering added value
to the national economy while pro-
moting enhanced security, trust, and
effi  ciency in fi nancial transactions.

The “Maal” card is distin-
guished by its use of the latest
global security standards, off ering 
cardholders direct, around-the-
clock access to their accounts for
cash withdrawals and purchases
across merchant outlets within
the Sultanate. It also enables se-

cure payments on local websites,
bill payments, government servic-
es, and provides faster and more
effi  cient transaction processing.
Being powered by the local Oman-
Net network ensures added pri-
vacy and protection. Point-of-sale
devices will be gradually enabled
to accept the Maal card to bet-
ter serve customers and enhance
their banking experience.

Sami Bait Rashid, Assistant
General Manager, Meethaq Per-
sonal Banking, stated that the 
launch of the “Maal” card refl ects 
Meethaq’s continued commit-
ment to off ering modern banking 
services compliant with Islamic 
Sharia principles. “We are pleased 
to be among the fi rst institutions 
to adopt this initiative, given its 
role in enhancing operational ef-
fi ciency, simplifying customer 
transactions, and supporting digi-
tal transformation eff orts in the fi -
nancial sector, particularly within 
Islamic banking,” he added.

Maal is issued to Meethaq cus-
tomers at no additional cost. It 

will be issued automatically to
new customers upon opening an
account, while existing customers
will be notifi ed via SMS once their
cards are ready for collection.

Meethaq continues to invest in
upgrading payment systems and of-
fering innovative solutions tailored
to diverse customer needs. The new
card enables users to benefi t from
secure and reliable services, allow-
ing them to conduct withdrawals
and payments quickly and seam-
lessly, delivering a more advanced
banking experience.

Meethaq employees across
branches will also be ready to pro-
vide customers with all necessary 
information and technical assis-
tance regarding the card and its
usage, ensuring that everyone ben-
efi ts from this new service.

The launch of the Maal card
marks another milestone in
Meethaq’s journey to enhance Is-
lamic banking services in the Sul-
tanate, reinforce its position as a 
leading provider of Sharia-compli-
ant fi nancial solutions.

I S L A M I C  B A N K I N G
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