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EXPEDITE VAGGINATION T0 BRING
OMAN'S BUSINESS BAGK ON TRACK

Measures preventing
businesses from
working during
normal working hours
hurt them badly, say
economic experts in
Oman

Times News Service

MUSCAT: Speeding up vaccina-
tion distribution across Oman
will help prevent taking drastic
measures such as the on-going
closure of businesses at night
time, and help the economy re-
cover faster from the impact of
COVID-19.

Economists in the country say
that measures that prevent busi-
nesses from operating during
regular working hours will hurt
them, and have suggested aware-
ness campaigns be run urging lo-
cals and residents to take the vac-
cines available in the country as
soon as they are able to.

Many businesses are currently
required to close operations be-
tween 8pm and 5am, according
to decisions issued by the Su-
preme Committee to deal with
COVID-19. The measure began
on Thursday, March 4, 2021 and
is expected to end on Saturday,
March 21, 2021.

Restaurants and cafes are also
required to close early, although
delivery services are allowed
after 8 pm.

However, pharmacies, health
centres and fuel stations will re-
main open.

TOP THREE INSIDE STORIES

“This is likely one of the fast-
est possible ways to accelerate
the economy in the short-term,”
said Dr Mohammed Al Wardi, an
economist and academician in
the country.

“Accelerating the vaccine drive
will help because the percentage
of population vaccinated in Oman
is very low compared to other
countries of the Gulf Cooperation
Council (GCC).”

Fiscal balance

“Measures such as the ones re-
quiring businesses to close at
night will only weaken the econo-
my further, and it is already facing
challenges owing to the ongoing
debt, and initiatives being taken
to improve the country’s fiscal
balance,” he added.

Despite the efforts from the
Supreme Committee to deal with
COVID-19 to curb the spread of
the coronavirus, incidents of in-

fection among people continue to
rise in the country. An additional
426 new cases and three deaths
from the disease were reported on
Wednesday, March 10, according
to the Ministry of Health’s Taras-
sud COVID-19 monitoring app.

According to the Royal Hos-
pital, a large number of new in-
fections have been seen among
younger people.

Khalfan Al Touqi, another eco-
nomic analyst, said there were
three levels of precautions that
could be taken to stimulate the
economy, with vaccinations be-
ing the best way to protect people
from the virus and to help im-
prove the current circumstances.

“The first level should involve
increased vaccinations along
with intensifying media aware-
ness campaigns run by various
government and private agencies
asking people to take the vac-
cine,” he said.

“At the same time, they must
be informed of the dangers of not
taking it has to them and others.
If they don’t take the vaccine,
then maybe they should not be al-
lowed to travel, walk about freely
in places such as malls, enter
public institutions to get work
done, or even go to work and do
their jobs normally.”

“The second level of measures
involves ending the closure of all
industrial and commercial activi-
ties, as well as facilities such as
seaports and airports, while the
third type of measure should in-
volve tougher penalties for those
who violate the decisions of the
Supreme Committee,” he added.

Al Tougi said, “The aware-
ness messages must also explain
to people the continued impact
the coronavirus will have on the
health and safety of our citizens
and residents, and its effects on
the Sultanate’s economy. >A5

Over 11,000 peoplein
institutional isolation

More than 11,000 people
1coming to the Sultanate are

under institutional isolation,
and 90 percent of them are
expatriates while the remaining 10
percent are Omanis. The number
ofhotels and hotel apartments
used for accommodation in Oman
reached 482.>A5

Fortune smiles on first-time

Al Faisal to debut
in endurance event

Oman’s talented racer Al
2 Faisal Al Zubairis setfora

new challenge this season
as he has signed up with Lechner
Racing to debut in the endurance
series — 2021 International GT
Open Championship. Al Faisal
will team up with Andy Soucek
of Spain. >A8
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Disparities in vaccine
distribution; EU states

Austria, the Czech
8 Republic, Slovenia,

Bulgaria and Latvia
have claimed that deliveries of
vaccines to EU member states
were not being carried out on
an equal basis and called for a
summit to discuss the matter.
>A7
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‘Economic stimulus has
come at the right time’

Times News Service

MUSCAT: People looking to set
up businesses in Oman will ben-
efit from doing so at the earliest,
thanks to the economic stimu-
lus plan that was launched a few
days ago to help negate the eco-
nomic impact of the coronavirus
pandemic.

According to the Minister of
Commerce, Industry, and Invest-
ment Promotion (MOCIIP) Qais
bin Mohammed Al Yousef, the
plan, approved by His Majesty
Sultan Haitham Bin Tarik, will
provide equal benefits to large
corporations, small and medium
enterprises, and foreign inves-
tors looking to begin business in
the country.

“I know the pandemic has cre-
ated some difficulties and slowed
down the economy, but now that
the financial stimulus package,
with the medium-term fiscal bal-
ance plan has been announced,
it is the right time for people to
start their businesses here,” said
Qais bin Mohammed Al Yousef.

“We are here to support busi-
nesses and see what we can do
to improve the investment and
economic climate in the coun-
try,” he added. “We are all happy
His Majesty has approved the
economic stimulus plan. This
was worked on collectively by
all government bodies to get it to
where it is today, and also desig-
nates what each public agency
hastodo.”

The economic stimulus plan is
built on five pillars: taxation and
fees, SME development packag-
es, improvements to the business
and investment climate, creating
better employment opportuni-
ties and labour markets, and ad-
dressing challenges faced by the
finance and banking sectors.

Improvements in the business

WWe are here to support
businesses and see what
we can do to improve the
investment and economic
climate in the country

and investment sectors include a
number of incentives to encour-
age companies to operate in the
country. These include reduc-
ing commercial registration fees
for any business, be it through
foreign direct investment, or in
partnership with an Omani spon-
sor, which focuses on any of the
economic diversification sec-
tors mentioned in the 10th Five
Year Development Plan. These
include agriculture and fisheries,
mining and energy, manufactur-
ing, transport and logistics, and
tourism development.

“If you are a company or inves-
tor establishing a business now
across one of these five sectors,
the commercial registration fee
will be reduced to the same as it
is for 100 percent Omani owned
companies,” Al Yousef'said. >A2

HOW A COVID
VACCINE
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Omani woman

customer of Rafeeq, bags grand draw prize

Times News Service

MUSCAT: A customer who or-
dered from Rafeeq for the first
time just a few weeks ago has won
a brand new 2020 Nissan
Kicks in the online super-
market’s grand draw.

Muscat resident Hind Al
Balushi was taken aback
when told she had won the
car, and is waiting to take
possession of her winnings.

“When I first received the call,
I thought it was a joke, I did not
believe it,” she admitted to Times
of Oman.

“I told my family the same thing,
and they too did not think it was
true. I however then decided to
check Rafeeq’s Instagram page,
and I found out that it was indeed
true...I had won a car.”

“I still cannot believe I have won
a car. This is the first time I have
won anything in a draw of this
kind. I have entered many of these
kinds of competitions before, so to

win a car as my first prize is really
amazing,” she added.

Although Hind and her family
are over the moon for her success,
sheis still not quite sure about what
to do with the new car, since
she already has one of her
own. There are, however,
others who are quite happy
to take it off her hands,
should she decide not to
keep it for herself.

“My niece just received her driv-
er’s licence, so she has asked me if
she can have the car,” said Hind.

“I have not decided what to do
with this car, but I would be happy
to give it to her, if she really wants
it. She is very close to me...almost
like my own daughter.

“When I shopped on Rafeeq, I
did not know there was a draw on,
but a few days later, I came across
advertisements for their raffle
draw,” she said.

“I prayed that I would win it,
but I never expected those prayers
to come true and be answered.”

Rafeeq, which delivers more than
14,000 products in a 3,500 square
kilometre radius around Muscat,
turned out to be a very convenient
way for Hind Al Balushi to shop for
her home and family.

“The service they provide is re-
ally, really good,” she said. “Rafeeq
helps me get all of the things my
family needs and all of the items
I need to run my household from
one location, so it makes my job
very easy. It is very simple to order
online from them.

“I have been recommending
them to all my friends ever since I
started using Rafeeq a few weeks
ago, and I am very happy with
their quality of service and prod-
ucts,” she added. “After this win,
I will definitely be shopping more
from them. Hopefully, I may be
able to win a few more things in
the future as well.”

To order from Rafeeq, please
visit www.rafeeq.om and stay
tuned for more offers and exclu-
sive products.
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man ranks second at Arab countries’
level 1in sustainable tourism index

Jordan secured the first place, United Arab

Emirates came third and Tunisia bagged

fourth place at the Arab countries’ level

BRUSSELS: Oman has been
ranked second at the Arab coun-
tries’ level and 57th at the world
level in Sustainable Tourism Index
2020, according the report of Eu-
romonitor International Research
Corporation.

Jordan secured the first place,

United Arab Emirates came third
and Tunisia was placed fourth at
tghe Arab countries’ level. Sweden
came in first followed by Estonia in
the second place at the world level.

Euromonitor has rated 99 tour-
ism destinations in terms of en-
vironment, social and economic

sustainability, the country risk, the
demand for sustainable tourism ,
transport and residence.

The global coronavirus pandem-
ic has shed light on clear defects
in the traditional tourism models
which are no longer suitable for
the new pandemic era, said Euro-
monitor International Research
Corporation.

Researchers of FEuromonitor
International Research Corpora-
tion said that they have developed
a new index for travel sustainabil-
ity with the support of travel firms
with the aim to transform into a
more sustainable model.

The future and success of travel
business would be based on digital
transformation, they added. — ona
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A leading English Radio station in Oman
is looking for

Omani Radio Presenters

Candidates need to have excellent
command over English.

Please send your CV and an audio clip where you are
speaking about any topic of your choice to:

oman2020marketing@gmail.com

with RJ in the subject line
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“You will also receive three work
permits as soon as you establish
your business, allowing you to
start operations straight away,
without the need to request fur-
ther permits immediately. Long-
term residency programmes
associated with investment of a
certain amount in certain sec-
tors have also been launched:
the details for these will be made
public soon.”

The minister went on to say:
“Another new element we have
brought in is enabling foreign
companies to own land measur-
ing more than 500,000 square
metres. The land they look to
own has to be allocated either for
commercial, mixed use, tourist,
or industrial purposes. Earlier,
companies were not allowed to
own land, but they can do it un-
der this stimulus, provided cer-
tain existing conditions are met.”

Foreign companies are, how-
ever, not allowed to own land in
places not reserved for them.
These stimulation measures are
expected to enable the MOCIIP
assure visitors of a warm wel-
come to the country, and enables
them to stay here for the long-
term. “The ministry is working
on aprogramme along with eight
government agencies, which will
look at the approvals needed by
companies from the time of reg-
istration until they actually start
their businesses,” said Al Yousef.
“So far, we have listed around
1,200 activities that receive au-
to-approval from the ministry,
onregistration.

“This means investors do not
need to go anywhere else to seek
approval, and can start working
immediately,” he added. “All the
teams from the eight govern-
ment bodies are working collec-
tively as one to see how we can
further ease this, under a direc-
tive from His Majesty, as he is
keen to this happen, and his cab-
inet is following our progress,
so that this programme can be
launched as soon as possible.”

To encourage exports from
the country, an initiative that
will help both large businesses
and SMEs, an initiative has been
launched by the ministry, in col-
laboration with Credit Oman
and the ODB.

Long-term
residency
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For the first time in the Sultanate,

BankDhofar introduces the PaySticker

Mow you do not have to worry about forgetting your debit card. Place the

sticker on your mobile phone and use it to pay by tapping
your mobile phone on the POS machine.”

*The maximum payment via the PaySticker is OMR 40 per transaction,

OMR 100 per day.

For more information

duiliy

Tap & Pay
in1second
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11 from same family
have colorectal cancer

People under the age
of 50 being affected
by colorectal cancer
is prevalent in both
Oman and the other

Gulf countries

Times News Service

MUSCAT: Eleven people in
Oman from the same family have
been diagnosed with colorectal
cancer, the head of general sur-
gery, Dr Rashid Al Alawi at the
Royal Hospital, has said.

Dr Rashid, a consultant sur-
geon added that there was a 44 per
centincrease in cases of colorec-
tal cancer in patients, between
2016 and 2017, and went on to
say that this is among cancers
whose detection rates are growing
in the country.

“Colorectal cancer has taken
priority and importance among
healthcare providers in the coun-
try over the last 10 years,” he said.

“This is based on follow-ups
done on the types of cancer seen
in patients, and the extent to
which their case numbers have
increased.”

“In Oman, this was ranked
fourth or fifth on the list of the
most common types of cancer,
about 10 or 15 years ago, but it has
begun to rise up the ranks, and
according to the latest statistics,
which are from 2017, we have seen
an increase from 151 colorectal
cancer patients in 2016 to 218 cas-
es in 2017, which is an increase of
nearly 44 per cent,” Al Alawi add-
ed. This data came from the Na-
tional Cancer Registry, which was

Dr Rashid Al Alawi.

established by Royal Decree in
1985. Al Alawi said that the num-
bers of colorectal cancer patients
continued to increase in 2019 and
2020, and continue to rise.

“There are families in Oman
where there are cases of cancer
among multiple members of the
same house,” he said.

“If there are incorrect practices
we follow in our lives, whether in
our daily habits, food consump-
tion and other routines, they
might enhance the incidence of
this kind of cancer. There are
also other factors determining
the cause of this cancer, such as
genetic or hereditary factors, and
age, which cannot be controlled
by people.”

“This increase was expected
in the country, like in the rest of
the world, because Oman’s popu-
lation has become a lot younger
over the years,” said the doctor.
“Thanks to healthcare and better
quality life, the life expectancy
of people is on the rise. There is
an expectation of an increase in
colorectal cancer incidents, but
the increase we've seen is greater
than that which we expected,” he
further added

‘While there are no scientific
studies that help reveal the caus-

Qrending

N MOST READ ON FACEBOOK

48,080 REACH

Homg ebaary of Sod sad restasranty will be avasisbis Surng S wesng

allowed
in Oman

A story on home delivery of food allowed in Oman reached
48,080 people and had 6,796 engagements on Facebook.

8¢ MOST WATCHED VIDED ON FACEBOOK

4300 VIEWS

S 10) The Maghrib
3 Minute video in
Hindi

The Maghrib Minute video
in Hindi got 4,900 views and
reached 21,000 people on Facebook.

&3 MOST VIEWED VIDEO ON INSTAGRAM

A photo story
on Supreme
Committee ban
onentry

A photo story on Supreme Com-
mittee ban on entry from 10 coun-
tries had 1,411 likes on Instagram.

es of colorectal cancer, research
from different parts of the world
show that although it does tend to
affect people aged 50 and above,
more and more younger people
are also getting it. In Oman, peo-
ple in their forties, thirties, and
even twenties are being diagnosed
with this condition.

“Because of incidences of colo-
rectal cancer in people, the meth-
ods to diagnose them changed in
countries such as the US and the
UK, where they would initially
make early diagnosis for people
aged 55 and above,” he said.

“That age has now gone down to
50 years. Many countries around
the world have made plans to
provide early diagnosis for peo-
ple over 45.” Al Alawi added, “In
Oman, we conducted a simple
analysis of data, and found that 45
per cent of people with colorectal
cancer are less than 50 years old.
The global percentage, however,
ranges to only 10 to 15 percent
among people aged 50 and below.”

People under the age of 50 be-
ing affected by colorectal cancer
is prevalent in both Oman and the
other Gulf countries, he noted.
However, he added that there are
a number of treatments that can
be provided to patients.

“We would have liked for the
symptoms of this kind of cancer
to be made known, but colorectal
cancer is present in the abdomi-
nal cavity, and is not often notice-
able, seen or even felt, as is in the
case of breast cancer,” explained
the doctor.

“Tests can be done periodically,
so over the years, colorectal can-
cer begins with a very small bulge,
which then turns into a stroma.
This stroma enlarges and turns
into cancer.”

Explaining some of the symp-
toms associated with colorectal
cancer, Al Alawi said, “If a person
is lucky, and this cancer is detect-
ed either by chance or through a
CT scan or colonoscopy, during

advanced stages of the condition,
a person with colorectal cancer
feels pain, blockages or swelling
in the abdomen, and blood flow-
ing from the rectum, if the can-
cer is near the end of the colon or
rectum. Unfortunately, however,
there are no clear symptoms to
detect whether a person has colo-
rectal cancer.”

The doctor asked people in
Oman to change the lifestyle fac-
tors under their control, whether
they include a lack of physical ac-
tivity, and consumption of fatty
foods and red meat. The preva-
lence of diabetes is another factor
that causes likelihood of colorec-
tal cancer, as is obesity, smoking,

and drinking alcohol.
There is, however, a cure for
colorectal cancer, especially

among people who have it due to
genetic factors.

The earlier the diagnosis high-
er the chances of curing cancer
patients.

For example, a patient diag-
nosed in the first stage of colo-
rectal cancer has a 95 per cent
chance of being cured, compared
to someone who’s been diagnosed
in the second stage, and has an 85
per cent probability of becoming
cancer free. In the fourth stage of
the cancer, however, patients have
only a 10 to 15 per cent chance of
being cured.

“Progress in medical develop-
ment has been made in surgical
techniques and improvements in
chemotherapy, which now causes
fewer side effects,” said Al Alawi.
“There has also been great evolu-
tion in radiotherapy, particularly
in the case of colorectal cancers,
and to cure cancers in general.
Most countries will now do early
examination for patients at the
age of 45 or 50, so everyone who
reaches this age must perform
a stool sample analysis to verify
whether there are traces of blood.”

N Full story @ timesofoman.com/oman

3 national football team
players test COVID-19 positive

Times News Service

MUSCAT: Three players from
Oman’s national football team
have tested positive for COVID-19,
during a training camp organised
for the first team in the United
Arab Emirates.

Two of the players had tested
positive on arrival in Dubai,
when PCR tests had been con-
ducted shortly after landing in
the UAE.

“The results of the PCR tests
taken on arrival revealed two
cases of the coronavirus among
players,” said the Oman Foot-

ball Association. “We have tak-
en all appropriate measures for
their safety.”

Lab tests

A third result came back positive
after COVID-19 lab tests were
done for all the players at the
camp.

Tests for the rest of the players
were returned negative.

The players who have tested
positive “will be subject to insti-
tutional quarantine procedures
in place in the United Arab Emir-
ates,” added the Oman Football
Association.

e o2& Oman Flour Mills Company ssoa
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Oman Flowr Mills SAOG, (OFM) invites specialize vendor to participate in our tender
for the “Rewinding Motor Service™ as per the scope of work and specifications.

Tender Ref na. OFMTD=21/-013
| Tender subject Rewinding Molor Service
Tender fee RO 25/~ (mon-refundable)
Start date for tender collection 14,03.2021
Last date for tender collection 21.03.2021
Last date for recelving the technical 24.03.2021
UEries
Closing date of the tender 25.03.2021
Muode of payment of tender fee By cash

Emuail add: for ication

tender 3iBomanflowrmills com

Muode of submission

All bidders are required 1o submit their
proposals addressed 1o the Charman of
Tender Commities and deposited in the
tender box located at the reception of oar
Aryab Investment building on the 25
March 2021.

the lowest bidder.

communication. ,

refundsble

013 {Rewinding Motor Service),

- Vendor selection will be based on “best and final offer™. OFM i not bound 1o select
- Each bidder mixst leave a business card with comaet details for required

- All tender commumnication must be addressed 1o: vender3(@omanourmills. com.
= Motwithstanding the specific terms in the Tender Documents, Tender fee is not

= Biids submintal shall consis of 2 separate sealed envelopes { Technical) &
(Comamercial), with bidder name on each and tender reference number (OFM/TD-21/-

Buckle up.

Enjoy the ride.
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THE DIFFERENT TYPES OF VACGINES DEVELOPMENT

THE WHOLE-MICROBE THE SUBUNIT THE GENETIC APPROACH
APPROACH APPROACH (NUCLEIC ACID VACCINE)
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Using a whole virus Parts of the germ that Obtaining the genetic
or bacterium trigger the immune system material of the virus

When a safe and effective vaccine
is found, COVAX (led by WHO,
GAVI and CEPI) will facilitate the
equitable access and distribution
of these vaccines to protect people
in all countries. People most at
risk will be prioritised. While

we work towards rolling out a

safe and effective vaccine fairly,
we must continue the essential
public health actions to suppress
transmission and reduce mortality.

HOW A GOVID
VAGGINE

o © ISDEVELOPED e

As WHO and partners work together on the response -

There are currently more than 60
COVID-19 vaccine candidates in
clinical development and over 170
in pre-clinical development. WHO
is working in collaboration with
scientists, business, and global
health organisations through the
ACT Accelerator to speed up the
pandemic response.

THE WHOLE-MICROBE
APPROACH

tracking the pandemic, advising on critical interventions,

INACTIVATED
distributing vital medical supplies to those in need - VACCINE
) ] The first way to make
they are racing to develop and deploy safe and effective avaccine is to take the

disease-carrying virus or
bacterium, or one very
similar to it, and inactivate

h?/ vaccines. accines save millions of lives each year. H

Z‘:Z"CZZ sz; z%eevse%zzm - Vaccines work by training and preparing the body’s orkill it using chemicals,
. . . . . heat diation.

Typically, many vaccine candidates natural defences - the immune system - to recognise and eatortadiation

will be evaluated before any are . . ]

found to be both safe and effective. fight off the viruses and bacteria they target. If the body

For example, of all the vaccines that . . .

e sl dl i e L5 il s iremy is exposed to those disease-causing germs later, E%E(;S&I‘ENUATED

SR O e e 0F the body is immediately ready to destroy them, :ges: Alive-attenuated vaccine

every 100 will be considered good
enough to move into clinical trials
in humans.

45

Of'the vaccines that do make it to clinical trials, just one
in five is successful. Having lots of different vaccines in
development increases the chances that there will be one or
more successful vaccines that will be shown to be safe and
efficacious for the intended prioritised populations.

. . uses a living but weakened
preventing illness. version of the virus or one
that’s very similar.

VIRAL VECTOR VACCINE
This type of vaccine uses a safe
virus to deliver specific sub-
parts - called proteins - of the
germ of interest so that it can
trigger an immune response
without causing disease.

THE SUBUNIT APPROACH

A subunit vaccine is one that
only uses the very specific
parts (the subunits) of a virus
or bacterium that the immune
system needs to recognise.

{ MRNA

Vaccine

DNA
Vaccine

THE GENETIC APPROACH
(NUGLEIC AGID VAGGINE)

Unlike vaccine approaches that use
either a weakened or dead whole microbe
or parts of one, a nucleic acid vaccine just
uses a section of genetic material that
provides the instructions for specific
proteins, not the whole microbe.

CLINICAL TRIALS PRIORITIZED GROUPS
(o]

0O 00 0O0O0O O 0 OO0 O . ]
While resources remain scarce,
w w w w w w w w w w w w immuniza‘tio.n.progran{mes will
O0O0OO0OO0OOOOOOOOO have to prioritize certain grf)ups
over others before progressively
| | | w w w w w w w w w expanding distribution to all
population groups. When a
COVID-19 vaccine becomes
available, to reduce severe
disease, deaths and protect
health systems, it’s important

that priority groups receive the
vaccine first.

Clinical trials are carefully designed, reviewed
and completed, and need to be approved
before they can start. People of all ages can
take part in clinical trials, including children.

PHASES OF BIOMEDICAL

CLINICAL TRIALS The definition of priority groups
should be based on the most

thorough analysis of evidence,
including differences across
diverse geographical and social
settings.

PHASE I studies usually test new drugs for the
first time in a small group of people to evaluate
a safe dosage range and identify side effects.

PHASE II studies test treatments that have
been found to be safe in phase I but now need a
larger group of human subjects to monitor for
any adverse effects.

These priority groups, at present,
as determined by WHO’s
Strategic Advisory Group of
Experts on Immunization are:

PHASE III studies are conducted on larger
populations and in different regions and
countries, and are often the step right before a
new treatment is approved.

Phase IV studies take place after country
approval and there is a need for further testing
in a wide population over a longer timeframe.

¢ Frontline workers in health
and social care settings

* People over the age of 65

¢ People under the age of 65
who have underlying health
conditions that putthem at a
higher risk of death

Source: World Health Organization
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More than 11,000 people
in institutional quarantine

Times News Service

MUSCAT: More than 11,000
people arriving in Oman have un-
dergone institutional quarantine
of which 90 per cent of them are
expatriates and 10 percent are
Omanis.

The number of hotels that took
the facilities of institutional quar-
antine reached 482, and the Gov-

<FROM

ernorate of Muscat recorded the
highest number of 200 hotels.
Sheikh Rashid bin Ahmed Al
Shamsi, Undersecretary of the
Ministry of Social Development
(MSD) and Head of the Relief
and Shelter Sector, in an exclu-
sive statement to the Oman News
Agency (ONA), said that 33 pri-
vate institutions have been ap-
proved for institutional isolation.

A1 People aware abhout dangers of virus

“The economy will only face more
risk if measures such as closure
of commercial and industrial ac-
tivities are taken, as well as vital
infrastructure such as airports
and seaports are closed, and lock-
downs are brought in.”

He went on to say that the gov-
ernment has already done a lot to
inform people about the dangers
of the virus, and people who con-
tinue to ignore their advice are
doing so under their own will, but
are posing a danger to themselves
and others.

“Everyone knows of the health
risks ofthe pandemic, and the eco-
nomic impact on Oman and other
countries around the world,” he

explained. “Should someone not
comply with the rules, he exposes
himself to health problems, along
with the possibility of infecting
someone else, including his fam-
ily members and relatives, which
could lead to their deaths.”

“We don’t want a repetition of
2020, which saw the closure of so
many activities and a jump in the
number of infections,” Al Touqi
revealed.

“Although the Supreme Com-
mittee has called for the closure
of businesses between 8pm and
5am, this does lead to people
gathering in each other’s homes
because they cannot go any-
where else.

“Foreign workers might gather
in each other’s residences, while
Omanis might choose to meet at
farms and other such areas, which
is what contributes to the rapid
spread of COVID-19,” he said. “I
hope the Ministry of Health spec-
ifies fixed dates by which the tar-
get groups receive their vaccines,
as there are currently a lot of
people who wish to take the vac-
cine, but do not fall within these
groups.”

“I would suggest the concerned
authorities make it possible for
everyone to take the vaccine, so
that people can take them as and
when they feel they need to,” Al
Touqi further said.

Busaidi recelives phone call

MUSCAT: Sayyid Badr Hamad
Al Busaidi, Foreign Minister re-
ceived a phone call on Friday from
Antonio Guterres, UN Secretary
General. The telephonic conver-
sation dealt with developments
in the Yemeni crisis and efforts to
end the war.

Emphasis waslaid on the imme-

suspect
arrested

MUSCAT: The police have ar-
rested a suspect accused of rob-
bing eight shops in North Al
Batinah. The ROP said, “North
Al Batinah Governorate Police
Command arrested a person on
charges of vandalism and rob-
bing eight shops in the vicinity
of Majan Police Station, and it
has also become clear that he
has a criminal record, and legal
procedures are being completed
against him.”

diate halt of military operations
and the realisation of peaceful
solutions through direct dialogue
among the disputing parties in a
manner that allows for the entry
of humanitarian aid and the sup-
ply of livelihood materials for the
Yemeni people.

The phone call also underscored

the significant role of Martin Grif-
fiths, UN Special Envoy to Yemen,
and the need to enhance his ef-
forts, as well as efforts of the Unit-
ed States to put an end to the war,
resume political negotiations and
achieve aspirations of the Yemeni
people for security and stability.
-0ONA

SALE OF HEAVY EQUIPMENT:

AS ON WHERE CONDITION

1. LOADER-L1| REG MODEL YEAR-2004 | NOT IN RUNNING
NO 6727HW | KOMATSU-320-3 CONDITION
2. LOADER-L1| REG MODEL YEAR-2008 | RUNNING
NO 1448MD | KOMATSU-320-3 CONDITION
3. FORKLIFT MODEL YEAR-2008 | RUNNING
(2 NOS) TOYOTA - 3TON CONDITION

Location: Nizwa Industrial Area, Nizwa, Sultanate Of Oman
Contact Gsm No. 99107036

Oman Tel No. 26852421

MAJIS INDUSTRIAL SERVICES SAOC (Maijis)
P.0. Box No. 553, Falaj Al Qabail, Postal Code 322, Sultanate of
Email: Tender@miscoman.com (Office
Location: Administration Building, Opposite Sohar Aluminium and
Sohar Power co. at Sohar Industrial Port Area)

TENDER ANNOUNCEMENT

Majis Industrial Services SA0C (Majis) is a closely held joint stock company fully owned by the Government
of Oman. Majis is engaged in providing various water utility services at the Sohar Industrial Port Area,

&

MATIS

Sohar Free Zone and Madayn.
Tenders are invited from the similarly experienced local companies for the following tender:
Sl Tender Tender Description Bids fees Last date for Last date
No. No. In R.0. Obtaining Tender | for tender
Documents Submission
1 Maijis CCWS LV Power Supply 125/- 18th March 18th April
/52021 Upgradation at Sohar 2021 2021
Industrial Port area
2, Maijis ROPlantVFD 1 & 2 125/- 18th March 18th April
6/2021 Upgradation for Process 2021 2021
water Train at Sohar
Industrial Port area

0423010783830018).

Maijis's reception).

any other tender.

Bidders who have made electronic transfer of bid fee will be emailed soft copy of the tender document
on the Thursday 18th March 2021. The companies participating must be registered with Majis' in
e-tendering system (http://tendering.majis.om/\endorLogin.aspx) during the tendering stage. The
payment of bid fee should be made by direct transfer to the following bank account of Majis. (Account
Name: Majis Industrial Services SAOC, Bank : Bank Muscat SAOG, Account Mumber:

While making payment by direct bank transfer name of the firm should be clearly mentioned and an
email sent to tender@miscoman.com with a copy of the money transmittal advice. Tender documents
will be emailed to such firms only.
The Tender should be delivered in sealed envelopes, addressed to the Management Committee, Majis
Industrial Service SAOG, P.0. Box No. 553, Falaj Al Qabail, Postal Code 322, Sultanate of Oman (at
Tenderers must not display their identities on envelopes. Maijis is not bound to accept the lowest or

Questions regarding this procurement process shall be directed to tender@miscoman.com.

31st December 2020.

per share.

fees.

Samir J Fancy
Chairman

Ernst & Young (EY)
Auditors

P O Box 1676, PC 114, Muttrah, Oman, Tel: 24796636 Fax: 24796639

www.renaissanceservices.com

Notice of the Annual General Meeting

The Board of Directors of Renaissance Services SAQG (the 'Company’) invites all
shareholders to attend the Annual General Meeting ("AGM™), which will be held on Tuesday,
30th March 2021 at 300 pm, using the online platform for general meetings, which can be
accessed through Muscat Clearing and Depository (MCD) website (www.mcd.gov.om). In
the event that the gquorum for holding the AGM is not met, a second AGM shall be held on
Thursday, 1st April to discuss the following agenda:

1. Toconsider and approve the Report of the Board of Directors for the financial year ended

2. To consider and approve the Report on Corporate Governance for the financial year
ended 31st December 2020,
%, To consider the Auditors’ Report and approve the Balance Sheet and Profit and Loss
Account for the financial year ended 31st December 2020.
4, To consider and approve the proposed cash dividend distribution at the rate of 20 baisas

5. To consider and approve the Board of Directors performance evaluation report for the
financial year ended 31st December 2020.

&. To approve the sitting fees being availed by the members of the Board of Directors and
the members of the Board's sub-committees for the financial year ended 31st December
2020 and to specify the sitting fees for the next financial year.

7. To consider and approve the Directors’ Remuneration of Rial 163,400/ for the financial
vear ended 31st December 2020,

B. To apprise shareholders of the transactions entered into with related parties during the
financial year ended 31st December 2020,

9, To apprise shareholders of the amounts paid for the Corporate Social Responsibility
("CSR") programmes for the financial year ended 31st December 2020.

10.To approve an amount of Rial 150,000/ for CSR programmes for the financial year
ending 31st December 2021,

11. Te appoint auditors for the financial year ending 31st December 2021 and approve their

In accordance with the Articles of Association of the Company and the rules for convening
general meetings using modern technology issued by the Capital Market Authority, we
would like to draw your attention to the following:

a) A juristic person shall have the right to authorise exclusively a natural person to attend
the General Meeting and vote on his behalf through technical means, provided that this
natural person has an investor number in Muscat Clearing and Depository (MCD).

b) Voting on any of the agenda items shall begin no more than three days before the date
of the General Meeting until the voting process ends on the day of the meeting. Where
a shareholder has exercised his/her vote in the three days prior to the AGM, and his/her
share balance has changed ({i.e. increased or decreased) after voting, the vote will be
cancelled and the shareholder will be reguired to vote again.

For further information, please contact Mr, Hatim Hilal Mahfoudh Al Hilali = Company
Secretary, on phone number (00968-93220564) or email address: hatim@tawoos.com

o.0.p.00 Oloaall duagi)
Renaissance Services sA0G

Al Busaidy Mansoor Jamal & Co.
Legal Advisor
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George Floyd’s family settles case
against Minneapolis for $27mn

Printed and published by:
Muscat Media Group

Founder: Essa bin Mohammed Al Zedjali
Chairman / Editor-in-Chief; Mohamed Issa Al Zadjali

MINNEAPOLIS: The fam-
ily of George Floyd, the African
American man whose death set
off a wave of protests after a vid-
eo showed a white police officer
kneeling on his neck for more than
nine minutes last May, has settled
a lawsuit against Minneapolis for
USD 27 million, city officials said
on Friday.

According to The New York
Times, the City Council voted
unanimously to approve the settle-
ment, and a spokesperson for the
city said that Mayor Jacob Frey
would sign the measure. The set-
tlement was among the largest in
a case of police misconduct and
was announced as Derek Chau-
vin, the former officer who knelt
on Floyd’s neck, has been charged
with second-degree murder, third-
degree murder and second-degree
manslaughter.

“This agreement is a necessary

step for all of us to begin to get
some closure,” Rodney Floyd, one
of Floyd’s brothers, said of the set-
tlement as reported by NYT.
“George’s legacy for those who
loved him will always be his spirit
of optimism that things can get
better, and we hope this agree-
ment does just that -- that it makes
things a little better in Minneapo-
lis and holds up a light for com-
munities around the country,” he
added. Ben Crump, the civil rights

lawyer who is among those rep-
resenting Floyd’s family, said the
settlement was the largest reached
before trial in a civil rights wrong-
ful death lawsuit. And that it came
in a lawsuit over the death of an
African American man, he said,
“sends a powerful message that
Black lives do matter and police
brutality against people of color
must end.”

NYT further reported that the
settlement follows several other

large payments from cities after
high-profile police killings, includ-
ing a $12 million payout in Sep-
tember from Louisville, after offic-
ers fatally shot Breonna Taylor, an
African American woman, in her
apartment last March.

Floyd’s family had sued the City
of Minneapolis in July, saying that
the police had violated his rights
and failed to properly train its of-
ficers or fire those who violated
department policies.

As per the news outlet, the USD
27 million includes a USD 500,000
donation to the community around
the intersection of 38th Street and
Chicago Avenue, the corner where
the police had confronted Floyd
over a convenience store clerk’s
claim that he had tried to use a
fake $20 bill to buy cigarettes, and
where a bystander’s video captur-
ing the arrest brought worldwide
attention to his death. ant

TENDER
ANNOUNCEMENT

MUSCAT ELECTRICITY DISTRIBUTION COMPANY S.A.0.C
INVITES INTERESTED COMPANIES TO PARTICIPATE IN THE FOLLWING TENDER:

clpanlsgita
green bil

Update your data on our
website to receive your bill
on your email and sms

www.medcoman.com

RFQ e Last Date to Date of Price s
No. Description Participate ST feE T Grade (R.0) Sit Visit Note
Selling of 24/03/2021 | Toobtain the
) X RFQ document,
RFQ Dismantled/Used ) at 9:00 please contact
26/2021 GRP Type 23/03/2021 06/04/2021 Specalized Free Al Amerat us via e-mail
Substations Office with .hashmi
Enclosures HSE pPPE | Nawalhas mi@
medcomarn.com
Unit Rate
Contract For To obtain the
Provide Cleaning 24;?:;’%%21 RFQ document,
RFQNo | & Pest Control . g please contact
2712021 Services to 23/03/2021 06/04/2021 Specalized Free Hea:r igﬂlce us via e mail
Primary Stations HSE PPE nawal.hashmi@
at Muscat medcomarn.com
Governorate

The table below shows the instructions for participation: -

Participation « Companies may obtain documents online.
Purchase timing « Documents can be purchased at the official working time between 08:00 - 13:00
hours
+ To obtain the RFQ document, please contact us via e-mail
nawal.hashmi@medcoman.com
Enquiries Any inquiry can be sent using clarification avilable in the tender documents , one week
before bid submission date
Submission « Should be submitted in a sealed and stamped envelope addressed to the MUSCAT

ELECTRICITY DISTRIBUTION CO. marked only with RFQ number and the subject

Bid Placement

The Completed Tender should be deposited in the RFQ Box No. 4 in the ground floor
of MEDC Head Office building at Airport Heights, before 10 a.m. on the assigned date
of tender submission

Email/Tele No.

24588600 Ext:8707 nawal.hashmi@medcoman.com

T ﬂ"!

80070008
www.medcoman.com

WL S ) dadas d5 ol
Mo Boc oy Disviasion Comgesny
slad Sz gans Gld b gaa|
Mambar of Nama Group

Muscat Electricity Distribution Co.5.A.0.C
PO Box 1239, PC 131 - Al Hamryah / Sultanate of Oman
Contact Center : 80070008 / Tel: 24588600

info@medcoman.com / www.medcoman.com

o rnedc.mnscat mede_oman
o medc_oman o medctube
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No casualties reported 1in India
train compartment fire

DEHRADUN: Noinjuries or cas-
ualties were reported in the fire
which broke out in the C4 com-
partment of the Delhi-Dehradun
Shatabdi Express train earlier
on Saturday. As per Uttarakhand
Director General of Police Ashok
Kumar, the fire has been brought
under control. “The fire which

Help us

finish dictatorship

N %

broke out in the C4 compartment
of the Delhi-Dehradun Shatabdi
Express train today has been
brought under control. All pas-
sengers safe,” Kumar said.

Visuals from the incident earli-
er in the day showed huge flames
burning and smoke billowing
from the windows. ant

: Help us
finish dictatorsh

RECENT MILITARY COUP: The administration cited the recent military coup in Myanmar and po-
litical violence against civilians as reasons behind the decision.

US grants Myanmar nationals
protection from deportation

WASHINGTON: US President
Joe Biden’s administration on
Friday granted temporary de-
portation protections and work
permits to citizens of Myanmar
living in the United States.

The administration cited the
recent military coup in Myan-
mar and political violence there
against civilians as reasons be-
hind the decision.

“Due to the military coup and
security forces’ brutal violence
against civilians, the people of
Burma (Myanmar) are suffering
a complex and deteriorating hu-
manitarian crisis in many parts
of the country,” Department of
Homeland Security Secretary
Alejandro Mayorkas said in a
statement, adding he designated
Myanmar for temporary protect-
ed status so that Myanmar “na-
tionals and habitual residents
may remain temporarily in the
United States.”

Temporary status protection
is typically limited for a set pe-
riod, such as 12 months, but can
be extended if harsh political
conditions continue. The Biden
administration earlier this week
issued temporary status protec-
tion to Venezuelans living in the
United States for 18 months, due
to the extraordinary political and

economic crisis in their home
country under President Nicho-
las Maduro.

US ramping up pressure
on Myanmar military
regime

The US decision to grant tem-
porary deportation protections
is a move in solidarity with the
people of Myanmar facing off
against the military regime that
controls the country. Washing-
ton is also ramping up pressure
against junta leaders. Myan-
mar’s military, the Tatmadaw,
seized power in a coup d’etat last
month, arresting State Counse-
lor Aung San Suu Kyi and other
members of the ruling National
League for Democracy party.

Earlier this week, the US
initiated sanctions against fam-
ily members of junta leader Min
Aung Hlaing.

The Treasury Department had
previously sanctioned Min Aung
Hlaing, along with five other
leaders of the recently installed
junta, freezing their US-based
assets.

The United Kingdom and Can-
adahave also implemented sanc-
tions on Myanmar military lead-
ers after the coup, with Australia
suspending its defense coopera-

tion program with the country.

Myanmar crackdown

on protesters draws UN
condemnation

All 15 nations of the UN Security
Council on Wednesday backed
a statement condemning the
military government’s crack-
down on protesters following
the coup. The backers include
Russia and China, two countries,
which had previously defended
the actions of the military junta.

The statement expressed
“deep concern at developments
in Myanmar following the decla-
ration of the state of emergency
imposed by the military on 1 Feb-
ruary and the arbitrary detention
of members of the government,
including State Counsellor Aung
San Suu Kyi and President Win
Myint and others.”

The Security Council called
on the military to “exercise ut-
most restraint” and refrain from
violence.

According to data compiled
by the Assistance Association
for Political Prisoners, over 70
civilians in Myanmar have been
killed since the February 1 coup,
with more than 2,000 people
having been arrested amid wide-
spread demonstrations. ow
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Five EU leaders complain about disparities in vaccine distribution

LONDON: Austria, the Czech Re-
public, Slovenia, Bulgaria and Lat-
via have claimed that deliveries
of vaccines to EU member states
were not being carried out on an
equal basis and called for a summit
to discuss the matter.
Inalettertotop EU officials pub-
lished on Saturday, they said that
the current system “would contin-
ue creating and exacerbating huge

disparities among member states
by this summer, whereby some
would be able to reach herd im-
munity in a few weeks, while oth-
ers would lag far behind. Austrian
Chancellor Sebastian Kurz even
suggested on Friday that some EU
members might have signed secret
contracts with vaccine companies
so that they received more doses
than stipulated under EU-wide

agreements. He said the Nether-
lands and Denmark had access to
many more doses per capita than
Bulgaria or Croatia, for example.

Slow rollout

But Kurz’s own Health Minis-
try has rejected the chancellor’s
claims, saying negotiations had
been “very balanced and trans-
parent” The EU says that the

distribution of the vaccines takes
place on a per-capita basis. An
EU spokesman said that member
states could “ask for less or more
of a given vaccine” if desired, how-
ever. Another EU official said on
Saturday that “the coordination
in the fight against the pandemic”
had already been placed on the top
of the agenda for the next summit,
scheduled for the end of March. ow

DIRECTORS REPORT
YEAR ENDED 31st DEC 2020

Dear Shaneholders:

On behalf of the Board of Directors, # B pleasune 1o present the audied
financial staiements, consists of statement of income and the financisl position
of the companmy as at 31/122020.

Tumnowver & Summary Result:

Dur revenue fior the year under review amounted Rou3 T84 666 Registersd a
decrease of Ro.410,778 (Le10%) in comparison with the previous year 2019
amounted o Ro4 155444, The company have achiewed a gross profit of
Ro.1,521,733 (Led1%) versus the year 2009 ligure of Ro.1 679600, (e 40%),
Thie Comgary incurmed an cpeciting Loss of o, 156,003 when compared with the
previous year koss figure of Ro.33,350 ,

Thit Rair market vahee of the comgarm’s portfiolio has increased dus bo the
appreciation of Muscat Security Market index and showed a incresa of
Fo.22 230 | Ro. 8,234 decrease last year) and  registered a net loss of
Feo. 246,358 against a net loss of Ro. 153,412 incurred iin the last year 2015,

Intermal Gostrol System:

Tha Company has an internal confrol system, commensurate with the siz
and rature of its business. The internal control system is reviewed by the
imterradl audor and the audit commithee in regular mlendals 0 coordination
with the board of directors, a5 per the norms and directive of GMA, the Board
of Deactors has appointed a full Gme intermal awditor for the companmy during
2012 till current year. The company & also comphing with the local kws
and reguiations, and the irtemad auditor and the awedit commities review the
process al requiar Eenals

CORPORATE GOVERNANGE CODE:

Tha Company has complied with the GMA dinecti no. 11/2002 dated the 3rd
af Juna 2002 on Corporate Govermances Code. A detailed reporl on compliance
with the Corporate Governance Code i given in 2 separabe anmsaurs 1o the
chairman repar.

Appreciation:

Finally, on behalf of the shareholders, the board of direciors and management,
| wish 10 express our sincers gratitude and appreciation lo His Majesty Sultan
Hadthesm Bin Tariq and his Govesnment for their wise leadership, guidance and
directiors which continue 1o motivale and inspire us greater parficipation in
the development of Oman,

CHAIRMAN.

Mote: The complada accounts will be sant by mail to any
shareholders who request the company in either Arabic or
English as requested within 7 days of receipts of the request.

iy #
b DHOFAR BEVERAGE AND FOOD STUFF COMPANY SAOG

“t”"s""" P.O. Box 390, Postal Code 211, Salalah, Sultanate of Oman, Tel.: 23225705, Fax: 23225706

STATEMENT OF FINANCIAL POSITION
AS AT DECEMBER 31, 2020

EXHIBIT - A
200 208
ASSETS AO. RAO.
Mon-Curmant Assats
Irveestrren af Far vale 1I||bu%
other comprehensive income( PYOCI) 187,747 167,747
Achvanca lor property,
t and equipment 13,358 TT.828
'roperty, plant and equipment 353568 3704415
Tolal Non-curment Assets 3,706,768 548,500
Canrrand Aswals
Cash and cash sguivalents 51,1666 109,303
Receivables and prepayments 543,748 15,883
Inventories L1e k] 58,751
Imvestments a1 tir value
through profit or les{FYTPL) 166,61 ....15".?'*3.55
Tolal Carenl Assats 1,434 561 153616
TOTAL ASSETS 1 5486182
SHAREHOLDERS EQLATY 205 .
AHD LIABILITIES
Shars Holders' Equity
Shane capital 2,000,000 2,000,000
Stahutory reserve - -
Genaral resane 46,203 45,203
Resvalition résérv 1,728,184 1,739,134
recumutated losses ‘!:ﬂ.?'lﬂ [(85,314)
Mal Sharaholders ‘aqui 3,440 625 3 EE7.003
Ill:ln-q‘.urﬂanrLlahll?k%ﬂ:“I : 2RELED
End of sandcs Banefits 182 a2 147 685
Deferred taxation R
Tatal Non-curment liabil®ies 398 204 ;30T
Carrent Liabilitins: )
Bank Bormersings 08,670 856,148
Payables and acerusls 543 558 557474
Provision for tzation = 2,466
Total Carrent Lishilities ez 1.416,088
Total Liabildies "!E'_I-EZ 1.788,158
TOTAL SHAREHOLDERS'
EQUITY AND LEABELITIES 513067 _?.-ﬁﬁlﬂ
Mal assols par share 0472 0184

EXHEBIT- B

2020 2018

RO, RO.

Rervirun 3,744 666 4,155,244
Cost of revenue (2222033) (2475840
Greess peofil 150,78 168,601
Dthes income .17 B3
Salling and distribeon sperses [SET,BOS) (1,080,264
Gemeral and adminisiratie mparnses [To4,482) (Tr.583)
France charnges (54, 702) (55.954)
Iestment (loss) - net 2.3 mn!_%ﬂﬂ&-!;l
[Loss) for the year balors taxalion 478 _LE:H:H
Taxation — Priot years e
iLuss) for the year - Exhibit - ¢ L

INVITATION TO TENDER

Dhofar Power Company S.A.O.C (DPC) invites reputable

contractors for carrying out below said tender in Dhofar
Tender Reference DPC/Tender/2021/035
Subject UNE - LOT 03D - 2021
Tender Fee RO. 100.000 Note: Tenderer who wish to participate in the above
tender should collect the tender document from DPC’s office or
send an e-mail to below mentioned mail id’s for tender document
Experience The tenderers shall be registered electrical contractor with

Distribution Code Review Panel (DCRP) Oman (Minimum C-
Grade for 11 kV jobs and D-Grade for LV jobs) and should have
performed similar UNE jobs in Sultanate of Oman

Pre-qualification

documents.

Bids to be attached along with valid “DCRP Registration
Certificate” and valid “CEP Passport by DPC” Shall only
consider for evaluation, Further, Tenderers will be evaluated as
per the pre-qualification criterion specified in the Tender

Last date for issue of
tender documents

03:00 PM on 28" March 2021

Last date for submission of
bids

02:00 PM on 4™ April 2021

Any Queries Please Contact

praveena@dpcoman.nama.om

Phone 23232554, lawrances@dpcoman.nama.om;

Dhofar Power Company

om | www.dpcoman.com

Tenderers are requested to note that the bids accompanied with Tender Bond (2% of the
quoted bid price and having 90 days validity) shall only be considered for evaluation.

Dear Shareholders,

On behalf of the Board of Directors, | welcome you to the thirteenth Annual
General Meeting of Voltamp Energy SAOG Company and present the Annual
Report for the year ended 31st December 2020.

REVIEW OF OPERATIONS:

The operations of the Company include the following Subsidiaries:

1. Voitamp Transformers Oman SAOC, a 100% subsidiary of Voltamp Energy
SAOG. During the year the Company witnessed competition in the prices
of Distribution transformers in addition to the high price of imported raw
materials which impacted the results of the company. However, it secured
long term supply orders during the year from reputed client in Oil & Gas
sector. The company's transformer up to 1500 KVA got approved in one of
UAE utility. It will help company to expand its base in export market.

2. Voltamp Power SAOC, a subsidiary of Voltamp Energy continued its improved
performance both in domestic and export market. Although the company sales
witnessed a decline during 2020 due to Covid 19 impacts yet the company
was able to improve its profitability because of several cost leadership
measures taken by the company. The company also secured its first order for
manufacture and supply 500 MVA 220 kV transformers in Oman,

3. Voltamp Technology LLC, a 100% subsidiary of Voltamp Energy
manufactures and sells low and medium voltage switchgears. During the
year company received prestigious orders from reputed clients in Oman.
These orders will be executed in 2021.

The summary of the performance of the Company (including subsidiaries) is as follows:

Particulars 2020 2019 | % Increase/

(decrease)
Revenue 34,380,832 41,113,986 (16.38)
Other Income 273369 268 859 168
Expenditure (35,035,086) (40,957 259) (14.486)
(Loss)/ Profit Before Tax (380,785) 424 836 NA.
Provision for Income Tax 204,686 84,680 141.72
(Loss)Profit After Tax (176,009) 500,566 NA.
Basic (Loss)eamings per share (0.0044) 0.0042 NA.
Net assets per share 0240 0.251 (4.38)

The company incurred a fair value loss on its “Available For Sale” investment of
RO 132,133, during 2020 (loss of RO 693,694 in 2019). Total comprehensive loss
after adjusting for fair value loss in 2020 is RO -308,232 (RO -184,128 in 2019).

MAIN ACHIEVEMENTS FOR THE YEAR

i.  During the year an agreement was signed with major Oil & Gas company in
Oman o manufacture and supply fransformers at a value of RO & million

ii. The company manufactured and supplied its first solar inverter transformer
for a domestic  project and two other transformers for other solar power
projects

iii. Export of Package Substation to the utility in UAE.

iv. The company obtained approval for distribution transformers in Electricity
and Water Authority in UAE, followed by the first purchase order for 20
distribution transformers of 1500 KVA capacity.

v. Manufacture of the first aluminium core transformer for a solar power plant
sold to reputed EPC companies in Transmission & Distribution field.

vi. During the year the company secured first purchase order for the
manufacture of two numbers 500 MVA 220 kV transformers. This will
establish the company in the higher range of power fransformer where
competition is limited.

vii. The company obtained contract for supply and erection of biggest E House
manufactured by the company so far, for a project in Dugum.

EMPLOYEES WELFARE

The company considers its employees as its most valuable assets and provides
them healthy working environment. As a part of welfare the company provides
its employees a comprehensive medical insurance coverage. During the year,
to minimise the impact of Covid 19 on the health of employees, the company
took many steps to take care of employee’s health and safety under the close
supervision of committee consisting of senior management.

Many employees are getting benefitted from Welfare Fund created by the company
to support its employees to promote the spirit of friendship and cooperation in the
work environment and to build an ideal society among employees.

The company has inculcated innovation as a part of its culture, The company
encourages its workforce to take part in Process Improvement initiatives through
Innovative ideas based on their experience..

wolLilg.d VOLTAMP ENERGY SAOG

P.0O. Box 75, Rusayl, P.C. 124, Sultanate of Oman

Vt-)lmM p Phone: + (968) 24441202, Fax: 24448693, Website: www.voltampoman.com

OMANISATION

Itis the policy of the company to recruit and train Omanis in all levels and all areas, The
company is committed to the Omanisation policy and is in line with the required noms
for the industry. The company have put plan to improve it annually.

CORPORATE SOCIAL RESPONSIBILITY

The Company acknowledges its responsibility towards contributing to the
community. In this regard, the Company, contributed to Endowment Fund to
support fight against Covid 19 pandemic and also confributed in and Oman
Chamber of Commerce and Industry fund supporting the job safety fund. The
Company aims to continue the discharge of its social responsibilities in an
improved manner, year after year.

The Company continuously tries to increase the SME support and In-Country
Value addition, and several fabricated components are being sourced through
locally developed vendors.

HEALTH SAFETY & ENVIRONMENT

The Company is keen on continuous compliance with its integrated management
system which include quality environment and occupafional health and safety.
The Company has been regularly upgrading its Health and Safety Management
Systems to intemational standards and also monitoring its environment heatth and
safely performance continuously. 15O 45001 on Occupational Health and Safety
Management, is Implemented in all manufacturing facilities of the company.

Voltamp is committed to Zero Harm at its work place and therefore, Environmental
Health & Safety is the top priorities in all its operations.

Voltamp strives to maintain a strong, focused safety culture that reinforces and
strengthens the operations. Comprehensive safety procedures and training are
in place to ensure our people are aware of Voltamp's commitment to their well-
being. This commitment has resulted in an excellent safety track record.

The Company has implemented energy saving measures to optimise the
electricity use in its factories.

CORPORATE GOVERNANCE:

Your Company’s Board and Management believe in maintaining a high level
of professionalism and integrity in all its operations. The Company stands
committed to fully comply with Code of Corporate Governance. All Board of
Directors and senior management have undergone a training on this specific
topic. A report on Corporate Govemance and also a Management Discussion
and Analysis Report have been included in the Annual Report.

The Board has reviewed the existing system of Rules, Regulations and intemal
controls so as to ensure that they properly identify authorities at various levels
and to ensure that there is an effective system of checks and balances in place.
Furthermore, all systems and procedures are being regularly upgraded and
strengthened, which will ensure efficiency and transparency.

DIVIDEND
The Board of Directors recommend cash dividend of 5 bz per share for the year
ended on 31st Dec 2020 ( 2019 : 5 bz per share )

OUTLOOK:

During the year 2020 pandemic had impact on all sphere of business activities. This
impacted the supply chain and as a result timely availability of raw material was a
concem. Apart from it oil prices went down o a record low and improved only in the
later half of 2020. As a result, the demand for the company’s product was lower as
compared to previous year. To mitigate the impact, the company continues to seek
contracts from outside the Sultanate and is working to explore new markets,

Further by establishing itself in 220 kV range of transformers, Voltamp will be the
only company in the region to manufacture this range of power transformers, The
company is also making efforts to quickly establish itself in 400 kV range which
would help company in competing with global multinational companies.

The company is committed to progress through continuous improvement in efficiency
and productivity in its operation, innovation in its product manufacturing processes.

In spite of existing challenges, the management is keen fo find optimum soluions
to overcome all difficulties in addition to its aspirations to find altemate markets to
increase export sales and exert more effort to enter new markets. The spread of Covid
1915 not yet over and is likely to remain there fil vaccination is given to large part of the:
globe. Therefore, for 2021 company's view remains as “cautiously optimistic”

THANKS AND APPRECIATION:

The Board of Directors and employees of the company have the honor to
pledge our loyalty and allegiance to His Majesty Sultan Haitham bin Tarik (May
Allah Protect him) reaffirming our commitment under his wise leadership in the
continued and blessed renaissance founded by His Majesty Late Sultan Qaboos
bin Said, may his soul rest in peace.

DIRECTORS’ REPORT

We pray to the Almighty Allah to bestow his blessings upon His Majesty Sultan Haitham
bin Tarik as he confinues to lead Oman and its people towards continued progress,

prosperity and stability.

The Board of Directors wish to register their sincere appreciafion to the Ministry of Trade
and Industry, Capital Market Authority, Muscat Stock Exchange Company SAOC and

Oman Chamber of Commerce & Industry.

The Board of Directors also wish to thank His Excellency Qais bin Mohamed Al Yousef

Assets
Non-current assets

for his valuable leadership as Chairman of the Board of Directors of the Company during | Property, plant and equipment

last 10 years,
| also extend my sincere thanks to all customers and banks

Right-of-use assets
dealing with the company | Investment in subsidiaries

for their continuous suppart to the company. | would also like to convey my sincere | .- o

thanks to the Shareholders of the Company for the confidence they have reposed in the

Gompany and in its Board.

For & on behalf of the Board of Directors
Voltamp Energy SAOG

Aymen bin Hamad Al Busaidi

Chairman

Separate and consolidated statement of

Investments at fair value through
other comprehensive income
Deferred tax assat

Total non-current assets

Current assets

= Inventories
(TR (VSSE T Trage and other receivables

other comprehensive income for the year ended Amount due from related paries

31 December 2020

Parent Company

Cash and bank balances
Group Total current assets

Forthe year Fortheyear Fortheyear Forthe year | Total assets
ended 31 Dec ended 31 Dec ended 31 Dec ended 31 Dec

Other income 126,229 144,965
Selling, administrative and

general expenses (868,153)  (1,004,685)
Impaiment loss on trade

receivables (6,205) (50,433)

uity and liabilities
2020 2019 2020 2019 quh’
RO RO RO Ro | Equity
Revenue 6,405,589 7922427 34,380,932 41,113,986 | Share capital
Cost of sales (6,311,371)  (7.445,363) (29,726,027) (35,723.274) Shere premium
Gross profit 94,218 477,064 4,654,905 5390712 | Legal reserve

269,721 267,084 | Fair yalue reserve

Retained eamings
Equity attributable to the share
(420,749) (63,658 | poiders of of the Parent Company

(4,167,473)  (4.461,122)

Operating (loss) / profit (653,911)  (433,089)

336,404 1,133,016 | Non controlling interest

Finance income 50,220 39,152 3,648 1,775 Total equi
) equity
Finance cost (86,594) (73,370)  (720,837)  (709,905)
Dividend income from —
subsidiary - 499950 - . | Liabilties
Non-current liabilities
(Loss) / profit for the year Tem loans
before taxation (690,285) 32,643 (380,785) 424 886 .
Taxation 120,640 83974 204,686 84,680 | Lease fiabities

(Loss) / profit for the year
after taxation (569,645) 116,617

Employees’ benefit liabiliies

(176,099) 500 566 Total non-current liabilities

Net Income attributable to :

Equity holders of the Parents -
Mon-controlling interest -

“Other comprehensive income

Items that will not be

reclassified to profit or loss”

Investments at FVOCI -

net change in fair value (132,133) (693,694)

Current liabilities
(357,023) 342,759 | Bank bormowings

180,924 166,807 | Tem loans
Lease liabilities
Trade and other payables
Amount due to related parties
Income tax payable

Total current liabilities

(132,133)  (693,694)

Total comprehensive
loss for the year (701,778) (577,077)

(308,232)  (184,128) | Total liabilities

Basic and diluted (loss)/
eamnings per share (0.0070) 0.0014

Total equity and liabilities

(0.0044) 0.0042 | Met assets per share

Separate and consolidated statement of financial position

As at 31 December 2020

Parent Company Group
2020 2019 2020 2019
RO RO RO RO

569260 612,007 9,712451 10410968
115875 124,353 868,573 715,687
7,229,520 6,999,750 - -
47,1mM 98,753 528,174 699,591

842,341 974,474 842341 974,474
296639 175999 698,250 383,751

9,101,406 8985336 12,649,789 13,184.471

1,566,168 1973941 9,066,960 15297365
2,633,186 4,916,133 19,441,787 23,203,145
6,662,542 7,827,988 229,061 401,868

202,505 1,505 295,457 125,824

11,064,401 14719567 29033265 39,028,202

20,165,807 23704903 41683054 52212673

8,140,275 8140275 B,140275 8,140,275
3146070 3146070 3146070 3,146,070
2334238 2334238 3022217 2924684
(1,924957) (1,792,824) (1924.957) (1,792.824)
4131070 5107729 7126424 8,043,144

15,826,696 16935488 19,510,029 20,461,349
- - 1,060,558 824484

15,826,696 16935488 20,570,587 21285833

- - 1043048 1948528
95349 112,905 770,788 644,703
134928 128142 657,200 647,648
230277 241,047 2,471,036 3,240,879

1483837 1795777 10215145 14,066471
- - 790,985 978,485

17,556 11,640 111,061 78,701
1836676 3455372 7,360,082 12,479,213
761,930 1,256,744 61,641 39,939
8,835 8,835 102,517 43,152

4108834 6528368 18,641,431 27685961

4339111 6769415 21,112467 30,826,840

20,165,807 23,704,903 41,683,054 52,212,673

0.194 0208 0.240 0251
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Al Faisal to debut in
2021 International

Open tournament

Al Faisal will

team up with an
experienced driver,
Andy Soucek of
Spain, and the duo
will drive a Porsche
GT3-R

MUSCAT: Oman’s talented rac-
er Al Faisal al Zubair is all set for
a new challenge this season as
he has signed up with Lechner
Racing to debut in the highly-
competitive endurance series
- 2021 International GT Open
Championship.

Al Faisal will team up with an
experienced driver, Andy Soucek
of Spain, and the duo will drive
a Porsche GT3-R as they bid to
provide a tough competition to
their rivals, which features some
of the world’s best endurance rac-
ers and teams. The International
GT Open will hold its 16th season
since starting in 2006 and the
seven-leg series will be begin the
season with a race at the Paul Ri-
card circuit in France on May 16.
The series concludes in Barcelona
on October 24.

Al Faisal’s return to a full-
fledged series is a welcome devel-
opment since motorsports across
the globe were affected due to the
coronavirus pandemic from early
March in 2020. He now joins an-
other Omani star, Ahmad al Har-
thy, in endurance racing and will
be competing in the top Pro class
atthe GT Open.

With Ahmad having estab-
lished himself as an endurance
racing, Al Faisal’s entry will put
Oman drivers in focus at the
top stage and boost the Sultan-

ate’s profile in international
motorsports.

Al Faisal’s last participation
was at the Silverstone Formula
One circuit in October last when,
participating for the first time in
the British GT Championship, he
along with Croatia’s teammate
Martin Kodric, claimed a Silver
Cup class podium finish and an
overall fourth spot.

Revealing the details of his
participation in the 2021 Inter-
national GT Open Series, the 22
year old two- time former Porsche
GT3 Cup Challenge Middle East
champion said, “I am excited to go
for a new endurance series for the
first time. It will be a new

challenge and I am looking for-
ward to it along with my team-
mate Andy [Soucek].”

Though Al Faisal has in the past
competed in endurance races, this
is the first time that the Muscat-
based driver will be participating
in a complete endurance champi-
onship series.

Till date since he began his mo-
torsports career, Al Faisal had the
opportunity to race in three en-
durance races — Abu Dhabi 12Hr,
Dubai 24Hr and the British GT
where he took a podium in silver
classlastyear.

Al Faisal said, “It is going to be
anew experience and with a large
grid and some of the best endur-
ance racers in the field with big
professional teams, I am eager to
provide a healthy competition on
my debut season.

We will compete but it will
be difficult to challenge for the
overall championship title. We
are hopeful of having good races
and then taking each race as it
comes.”

Al Faisal will be racing in
No77 car with all new black and
red livery for the Porsche GT3-R
car. The new design further en-
hances the beautiful lines of the
Lechner Racing.

Tribute to Walter Lechner
Al Faisal said that he had fruitful
talks with Lechner Racing and
the Omani paid rich tributes to
his mentor and Lechner Racing
founder, Walter Lechner, who
passed away last year.

“He had played a big role in my
motorsports career and it would
be nice to pay a tribute by racing
for his team in the new cham-
pionship. That’s the best way
he would have liked me to con-
tinue with the sport he loved the
most,” said Al Faisal, who is fully

Mt
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GT OPEN: Al Faisal’s return to a full-fledged series is a welcome development since motorsports across
the globe were affected due to the coronavirus pandemic from early March in 2020.
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backed by Oman-based Al Manar
Financial Investments.

Testing and opener
postponed

Meanwhile the organisers,
GT Sport, on Friday said that
the Winter Test for its Interna-
tional GT Open scheduled from
March 18-20 at the Circuit de
Barcelona-Catalunya in Barce-
lona, Spain, has been postponed
to April 19-20, at the same venue.

The measure was taken in light
of the travel restrictions taken,
or recently reinforced, by differ-
ent countries, which make travel
virtually impossible for drivers,
teams and personnel from a num-
ber of countries targeted by spe-
cific restrictions.

Prior to the rescheduling of the
testsessions, GT Sportannounced
that the cancellation of 2021 sea-
son-opening round of the Interna-
tional GT Open, scheduled at the
Autédromo do Algarve in Portugal
on April 23-25 and replaced by a
round at the

Autodromo Enzo e Dino Ferrari
at Imola on July 23-25. The event
at Imola will be the fourth in the
2021 season, which will now kick-
off at Circuit Paul Ricard on May
14-16.
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Kohli and boys
look to claw their
way back after
disappointing start

AHMEDABAD: England skipper
Eoin Morgan might have labelled
Virat Kohli-led India as the fa-
vourites for this year’s T20 World
Cup, but their performance in the
first T201 of the five-match series
clearly showed that India needs to
replan strategically going into the
second game.

Before the first TR20I, India skip-
per Virat Kohli promised that fans
would see a more expressive and
aggressive nature from all batters,
but it was not how things unfolded
in the first T20I at the Narendra
Modi Stadium.

In a surprise move, Rohit Shar-
ma was rested for the first T20I
even though skipper Kohli had said
that Rohit and KL Rahul would
start at the top and Shikhar Dha-
wan would come in as the third
opener.

In the first T20I, both Rahul and
Dhawan disappointed with the bat.
Skipper Kohli was dismissed for a
duck and this is the first time, he
has been sent back to the pavilion
for two ducks in a row in interna-
tional cricket. Kohli did try to be
ultra-aggressive with the bat as he
looked to play cross-batted shots
from ball one, but this brought
about his downfall as he was dis-
missed by Adil Rashid.

Shreyas Iyer was the lone bright
spot for India with the bat and his
67 ensured that the hosts crossed
the 100-run mark and it looks
like Suryakumar Yadav and Ishan
Kishan will have to wait for their
chance.

India might have been defend-
ing just 124 runs in the first TR0I,
but it was a disappointing show
from the bowlers as they lacked in-

tent and discipline once the Eng-
lish openers got off to a good start.

The bowling attack just did not
look potent enough. Kohli went
in with Washington Sundar, Axar
Patel, and Yuzvendra Chahal as
frontline spinners while Shardul
Thakur and Bhuvneshwar Kumar
played as the seamers. The bowl-
ing attack did not manage to trou-
ble the English batters and the two
wickets only came when England
was very much on their way to
sealing the game.

Kohli and boys also failed to read
the pitch as the side went in with
three spinners on a pitch which
was visibly a hard surface and on
the other hand, England read the
conditions perfectly as the side
went in with four frontline seamers
and Ben Stokes as the all-rounder.

This series might be a dress-re-
hearsal for the T20 World Cup, but
India need to sort out the gameplan
soon, otherwise, the Three Lions
might just run away with the series.

India’s T20I squad: Virat Kohli
(captain), Rohit Sharma (vc), KL
Rahul, Shikhar Dhawan, Shreyas
Iyer, Suryakumar Yadav, Hardik
Pandya, Rishabh Pant (wk), Ishan
Kishan (wk), Yuzvendra Chahal,
Rahul Chahar, Axar Patel, Wash-
ington Sundar, Rahul Tewatia, T
Natarajan, Bhuvneshwar Kumar,
Deepak Chahar, Navdeep Saini,
Shardul Thakur.

England’s T20I squad: Eoin
Morgan, Liam Livingstone, Dawid
Malan, Jason Roy, Moeen Ali, Sam
Curran, Tom Curran, Ben Stokes,
Jos Buttler, Jonny Bairstow, Sam
Billings, Jofra Archer, Chris Jor-
don, Adil Rashid, Mark Wood,
Reece Topley. ant

Going ahead, will look to carry the game deep, says Lewis

ST JOHN’S: After playing a
match-winning knock of 103 runs
in the second ODI against Sri Lan-
ka, West Indies opening batsman
Evin Lewis said he would look to
finish off games for his side going
ahead.

Evin Lewis and Shai Hope
played knocks of 103 and 84 re-
spectively as West Indies defeated
Sri Lanka by five wickets in the
second ODI of the three-match

Anis Sajan

EOIN MORGAN WHO HAS
been England’s white-ball cap-
tain since 2015 who success-
fully led his team to the 2019
World Cup title is a man who
backs his players to the core.

I have known Eoin Mor-
gan for more than four years
since our first meeting back in
2017 during the inaugural T10
League in Sharjah where he led
his team Kerala Kings to Vic-
tory! He has also captained my
Delhi Bulls team in 2019 where
I had the opportunity to spend
more time with him.

A very calm and cool charac-
ter in all situations but carries
a very shrewd cricketing head
on his shoulders. That’s Eoin
Morgan.

‘When I asked him about his
journey of the 2015 world cup
where England was knocked
out on the league stage, he was
honest in admitting that Eng-
land was playing a different
brand of cricket during that pe-
riod compared to the rest of the
world. With the support of An-
drew Strauss who backed him
with the players required for an
aggressive and fearless brand of
cricket.

England has never looked
back after the 2015 world cup

LS

Anis Sajan, right, Managing Director Danube Group

and the journey to winning 2019
is because of that preparation
put in by Andrew Strauss along
with Eoin Morgan. England
could achieve the glory under
Eoin Morgan that no other cap-
tain in their history of English
cricket could ever achieve.
However, Morgan says that
getting the best from the play-
ers is avery important aspect of
being a good captain. He further
stresses the point that the cap-
tain is as good as his team and
if the captain can understand
the players and their psyche,
you can get maximum out of
them. Moreover, he insists that
one could not gauge a player on

the basis of a tournament but
should only be adjudged on the
basis of the player’s potential
and back them to the end.

When he was recently asked
about Jofra Archer’s commit-
ment to test Cricket which
was questioned by Michael
Vaughan, he backed Archer by
saying that, players like Archer
are of kind match-winner and
they will have their good and
bad days.

No wonder Eoin Morgan’s
team is at top of the Rank List in
T20 now and are the favorites to
beat India in the T20 series be-
ginning today and for the world
cup in October.

series on Saturday here at the Sir
Vivian Richards Stadium. With
this win, the hosts have gained an
unassailable 2-0 lead in the series.
“I feel very proud. I totally back
myself and my ability. I look for a
good start in the powerplay and
push on from there. Playing the 50
over games last month helped me.
The confidence was there, so I just
tried to execute,” said Lewis after
the conclusion of the second ODI.

“This wicket is probably one of
the best wickets in Antigua, as bat-
ters you got to love it. I could have
probably carried the game to the
end. I tried to take on the bowler
and got out. From the next game I
will look to carry the game deep,”
he added. Chasing 274, Windies
got off to a fantastic start as open-
ers Lewis and Hope put on 192
runs for the first wicket and the
duo finished the match with this

start and Sri Lanka bowlers had no
answers for their onslaught.

Sri Lanka did manage to take
five wickets, but in the end, Nicho-
las Pooran (35) and Jason Holder
(2) took the hosts over the line
by five wickets with two balls to
spare.

Earlier, Danushka Gunathilaka
played a knock of 96 runs as Sri
Lankaposted atotal of 273/8 inthe
allotted fifty overs. ant

Muscat CT finish on top,
Al Turki clinch runner-up spot

Times News Service

MUSCAT: Khalid Kail’s spar-
kling 146 not out powered Al Tur-
ki NMC to an emphatic 5-wicket
victory against Renaissance on
Saturday, resulting in his side
sealing the runner-up spot on a
better net run rate than I'T Works
which also finished the Premier
Division 50-over League cam-
paign with 16 points.

Muscat CT finished on top due
to a better NRR of 2.29 compared
to Al Turki’s 1.41 and IT Works’
1.36 after all three sides secured 8
wins each from 10 games.

Renaissance’s 238 for 8 was
led by top scores of 71 and 52 by
Shubo Pal and Rafi Ullah respec-
tively. Jay Odedara and Hemal-
kumar Tandel were the pick of Al
Turki bowlers, taking three and
two wickets respectively.

Al Turki’s response was domi-
nated by its run machine Khalid
Kail’s excellent batting, making
sure the job was done without
any major hiccups as his side
surpassed the total in 38.4 overs,
scoring 235 for 5.

His 127-ball 142 not out was
the highlight of a big game that
decided the top three spots in
thecountry’s premier cricket
tournament.

Zeeshan’s ton helps IT
Works upset Muscat

Riding on Zeeshan Magsood’s
magnificent hundred and Sha-
keel Ahmad’s 5 for 25, IT World
defeated Muscat CT by 30 runs to
end its Premier Division 50-over
League campaign at 16 points and
third place in a game at OC Turf 1
in Amerat on Friday.

Magsood’s 116 was the high-
light of IT Works’ total of 246 all
outin 49.5 overs.

Sandeep Goud excelled with
the ball again, taking 4 for 37
whereas Ayaah Khan and Ganesh
Chandrashekher took two wick-
ets each. Shakeel Ahmad dealt
some early blows reducing Mus-
cat to 29 for 3 before Ayaan Khan
(71) and Wasim Ali (44) put on
107 runs for the fourth wicket to
put Muscat back on track. Howev-
er, Zeeshan Masood removed the
two well settled batsmen to derail
Muscat’s chase, dismissing it for
216 in the 45 th over. Apart from
Shakeel’s fifer, Zeeshan bowled
well too, taking 2 for 14.

Khalid bowls Alpha to
victory

Veteran left-arm spinner Khalid
Rasheed picked up 5 for 17 to
power Arm Alpha to 28-run vic-
tory against AER in a Premier

Division T20 League game at OC
Turf1in Amrat on Friday.

Alpha posted 130 for 8 on board
with main contributions com-
ing from Sanuth Ebrahim (28),
Chetan Mallya (25) and Ubaid
Ullah (22). Muzahir Raza bagged
2 for 23. Failing to negotiate with
Khalid’s terrific spell, AER folded
up for a dismal 102 in 18.2 overs.
Only Muzahir and Azmat Ullah
made notable scores of 24 and 22
respectively. Apart from Khalid’s
five-wicket haul, Kaleemullah
and Ubaid Ullah claimed two
wickets each.

Nayan shines as OCWA
claims second spot

OCWA thus ended its league cam-
paign with 6 points and three wins
from four games, walking away
with a creditable runner-up spot
behind leader ISC Women who
remained unbeaten with 8 points.
Nayan (31) and Afida Aftab (27)
were the main scorers in OCWA’s
102 for 5 in 20 overs. Saparna Si-
vakumar bagged 2 for 24.

Muscat Women was then
bowled out for 98 due to brilliant
bowling by Shreya Dhuri (2 for
12) and Anshitha Tiwari (2 for
26). Bhakti Shakti topscored with
28 while Theertha Sivakumar
chipped in with 21.
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ECB'S KEY INTEREST RATES

The European Central Bank (ECB) on
Thursday kept its key interest rates at
historic lows and said it was stepping up
its bond-buying stimulus in the coming
months. The steps are aimed at halting
what is regarded as a premature rise in
borrowing costs in the 19 countries that

BIDEN'S COVID RELIEF PLAN

US President Joe Biden signed into law

a $1.9 trillion coronavirus relief package
bill, following its approval by Congress.
Opponents of the package, which included
all Republican members of Congress,
accused the bill of being a Trojan Horse
used by Democrats.

use the Euro currency.

Omantel inks pact to diversify 5
uses beyond network capabilities

Omantel and Huawei
entered a tri-party
Proof of Concept
Memorandum of
Understanding with
Hutchison Ports
Sohar for showcasing
successful
utilisations of the
telecom giant’s 56
infrastructure in

three areas

Times News Service

MUSCAT: Omantel, the leading
integrated telecommunications
services provider in the Sultanate,
has embarked upon yet another
package of smart ICT solutions
that leverage the company’s 5G
capabilities and have the abil-
ity to revolutionise operations in
Oman’s oil and gas, logistics and
transport sectors, which are vital
for the country’s sustainable eco-
nomic growth.

Omantel and Huawei entered a
tri-party Proof of Concept (POC)
Memorandum of Understand-
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PROOF OF CONCEPT: These POCs, to be implemented at Hutchison Ports Sohar, aim to provide highly reliable communication services
and improve operational efficiency, accuracy, time management, and security, among other services. - supplied picture

ing (MoU) with Hutchison Ports
Sohar for showcasing successful
utilisations of the telecom giant’s
5G infrastructure in three areas.
These POCs, to be implemented
at Hutchison Ports Sohar, aim to
provide highly reliable communi-
cation services and improve op-
erational efficiency, accuracy, time
management, and security, among
other services.

Talal Said Al Mamari, CEO of
Omantel, said, “The overall objec-
tive of the POCs is to showcase the
capability of our 5G network and
how it enhances and streamlines
performance of the port opera-
tions. These POCs will also high-
light 5G for other uses other than

to surpass

pre-pandemic level
by mid-2021: OECD

PARIS: The Organisation for Eco-
nomic Cooperation and Develop-
ment (OECD) sees global GDP
growth at 5.6 per cent this year, an
upward revision of more than one
percentage point since its projec-
tion in December 2020, and 4 per
centin 2022.

World output is expected to
reach pre-pandemic levels by mid-
2021 but the pace and duration of
the recovery will depend on the
race between vaccines and emerg-
ing variants of the virus, according
to the OECD’s latest interim eco-
nomic outlook.

Economic recovery

It said a global economic recovery
is in sight but a faster and more ef-
fective vaccination rollout across
the world is critical while respect-
ing necessary health and social
distancing measures.

Activity in many sectors has
picked up and adapted to pandem-
ic restrictions over recent months.
Vaccine deployment although un-
even is finally gaining momentum
and government fiscal stimulus
-- particularly in the United States
-- is likely to provide a major boost
to economic activity.

But the pandemic is widening
gaps in economic performance
between countries and between
sectors, increasing social inequali-
ties, particularly affecting vulner-
able groups, and risking long-term
damage to job prospects and living
standards for many people.

“Speed is of the essence. There
is no room for complacency. Vac-
cines must be deployed faster and
globally. This will require better
international co-operation and
co-ordination than we have seen
up to now,” said OECD Secretary-
General Angel Gurria.

“It is only by doing so that we
can focus our attention on build-
ing forward better and laying the
foundations for a prosperous and
lasting recovery for all,” he said.

Central scenario

Inthe OECD’s central scenario, US
growth is projected to be 6.5 per
cent in 2021, an upward revision
of more than 3 percentage points

since December, partly reflecting
the large-scale fiscal stimulus now
planned with a sustained pace of
vaccination.

This also helps to lift output
around the world. In the euro area,
where the level of fiscal stimulus is
lower and vaccine rollout slower,
OECD sees GDP rising 3.9 per
cent, a 0.3 percentage point up-
ward revision.

Prospects are brighter in the
Asian Pacific region where sev-
eral countries have effectively
contained the virus and where
industrial activity has regained
dynamism. In China, GDP growth
is projected to be 7.8 per cent this
year,in Japan 2.7 per cent, in South
Korea 3.3 per cent and Australia
4.5 per cent.

Moderate recovery

The recovery is likely to be more
moderate in the emerging market
economies of Latin America and
Africa amid a resurgence of the
virus, slow vaccine deployment
and limited scope for additional
policy support.

The improved prospects of a
global recovery have led to finan-
cial market expectations of higher
inflation although the OECD’s out-
look said underlying price pres-
sures generally remain mild in ad-
vanced economies.

In emerging market economies,
inflation could rise further. Pub-
lic debt levels have risen sharply
almost everywhere but debt-ser-
vicing costs in most OECD econo-
mies continue to benefit from very
low-interest rates protecting fiscal
sustainability.

The report said the vital support
provided by governments to pre-
serve jobs and businesses should
remain in place while economies
are still fragile and hampered by
containment measures.

Supporting young people
Particular attention needs to be
paid to supporting young peo-
ple and the less skilled to avoid
a repeat of the long-term dam-
age caused to the job prospects of
these vulnerable groups after the
financial crisis of 2008. -ant

in the telecom network. 5G syner-
gised with AI can streamline busi-
ness operations across multiple
sectors. Omantel is proud to lever-
age its smart solutions that use 5G
technology is an important sector
like transport and logistics. We are
confident that these POCs will be
successfully converted into strate-
gic commercial agreements at the
end of their evaluation period.”
“One of Hutchison Ports Sohar’s
strategic aim is to become fully au-
tomated and engage with custom-
ers, stakeholders, and the cargo
in the safest and highly efficient
manner. We have continuously in-
vested in automated equipment’s
and technologically advanced sys-

tems and apps for constant service
enhancements. Ports are funda-
mental to Oman’s economy. In
the worldwide port and container
terminal business, 5G has proven
to be one of the crucial future de-
velopment for automation and
smart technologies. We're pleased
to partner with Omantel and Hua-
wei for the 5G PoC study in the ter-
minal equipment and look forward
to a solution out of it,” said Ana-
cin Kum, Chief Executive Officer,
Hutchison Ports Sohar.”

Robin Chen, CEO of Huawei
Oman, noted, “Omantel is a lead-
ing ICT service provider in the
Middle East region, Hutchison
Ports is one of the largest port op-

erators globally and Huawei is a
strategic partner of Omantel. It’s
our great pleasure to be part of
this strong triangle to integrate 5G
in Hutchison Ports Sohar Opera-
tional Activities. It is believed that
5G can bring significant values and
benefits to Sohar port. Moreover,
this 5G pilot will open new doors to
introduce the technology advance-
ments of 5G helping to reshape
and upgrade vertical industries
of Oman. This direction serves to
create direct and indirect gains to
Oman towards 2040.”

Under the first POC, work on
which will start immediately, Om-
antel will enable Smart Surveil-
lance with artificial intelligence

(AI). Smart solutions under this
POC will be mutually beneficial
to Omantel and Hutchison Ports
Sohar, as it will not only diversify
and showcase the use of 5G infra-
structure beyond network speed
and efficiency but also bring more
accountability and streamlining to
port’s operations.

The Smart Surveillance with AT
will allow real-time surveillance
of the port’s loading and unload-
ing transport area, monitor the
sea tide, enhance ship container
video surveillance, make Al-based
intelligent video analysis, allow for
Al-enabled unmanned detection
and generate an automatic alarm
in real-time in case of any default.
Other benefits include leverag-
ing AI for HSE compliance and
meeting future cost optimisation
goals. These technologies can be
deployed in other port operation
management scenarios and crane
management etc.

The two other POCs will en-
hance the uses of handheld de-
vices (Push to talk) for critical
communication and pagers over a
5G network for real-time location
monitoring and messaging.

Maintaining its position as the
Sultanate’s most trusted ICT and
digitisation partner, Omantel will
use these POCs as a springboard
to further build and diversify its 5G
capacities. The MoU is a demon-
stration of Omantel’s commitment
towards its enterprise customers
for enabling them to embrace In-
dustry 4.0. and with the guaranteed
success of the POCs, create a last-
ing customer relationship based on
its superior ICT infrastructure and
efficient service delivery.

0il and gas sector likely to witness less
significant disruption in the short term

B¢

ABU DHABI: Although the
COVID-19 pandemic is causing
disruptions across almost all in-
dustries, the oil and gas sector is
less likely to witness significant
disruption in the short term, ac-
cording to Dr Angela Wilkinson,
Secretary-General of the World
Energy Council (WEC).

“While the energy transition
progresses, we now see that signif-
icant disruption in the short term
is less likely for the oil and gas
sector, where demand is already
growing back,” she told Emirates
News Agency (WAM) from Lon-
don by email on Wednesday.

“It is worth remembering,
however, that human behaviours
change constantly and impact the
economy in unforeseeable ways.
This is crucial for the Middle
East, whose nations have played
a pioneering role in the develop-
ment of the world’s energy infra-
structure and will keep being an
essential pillar of expertise in the
industry for the years to come,”
Wilkinson added.

WEC is a leading member-
based global energy network of
over 3,000 member organisations
in around 90 countries. Wilkin-
son added that WEC’s latest
COVID-19 survey of world energy
leaders will be published soon.

US agency expects rising
oil demand

Meanwhile, a report titled Short-
Term Energy Outlook March
2021, published by the US En-
ergy Information Administration
(EIA), the statistical and analyti-
cal agency within the US Depart-
ment of Energy, said rising Brent
prices in February continued to
reflect expectations of rising oil
demand as both COVID-19 vacci-
nation rates and global economic
activity have increased.

The ongoing petroleum supply
limitations by the Organisation of
the Petroleum Exporting Coun-
tries (OPEC) and partner coun-
tries (OPEC+) have supported
this trend, ETA added.

The OPEC+ extension of ex-
isting supply cuts through April
added significantly to near-term
upward oil price pressures and
EIA expects Brent prices will av-
erage between US$65-$70/ bar-

rel during March and April, more
than US$10/ barrel above EIA’s
expectation last month.

WEC COVID-19 survey finds
changing energy landscape
A preview of the World Energy
Council’'s COVID-19 survey re-
port accessed by WAM said the
pandemic is changing the energy
landscape with new players com-
ing into the market.

The report was prepared based
on 230 responses received during
February 2021 from across 6 re-
gions and 57 countries.

The preview report said tradi-
tional energy companies would

struggle to hold their leading po-
sitions, with integrated energy
companies gaining momentum
(71 per cent).

Digital giants (51 per cent),
with their capacity to know and
interact directly with individual
customers, rapidly expand their
capabilities in energy system in-
tegration and grid management
to capture an increasing share
of electrified mobility and other
energy-plus services.

Governments will play a lead-
ing role in recovering from the
crisis and progressing successful
energy transition; almost a third
(30 per cent) of respondents rec-

While the energy
fransition progresses,
we now see that
significant disruption
inthe short termis
less likely for the oil
and gas sector, where
demand is already
growing back. I is
worth remembering,
however, that human
hehaviours change
constantly and impact
the economy in
unforeseeable ways

Dr Angela Wilkinson
Secretary-General of the World
Energy Council

ognise the need for ecosystem ap-
proaches and engaging the whole
energy system and adjacent sec-
tors, said the preview of the sur-
vey report.

The WEC, established in 1923
to discuss the problems facing the
global energy industry, has been
non-governmental and non-com-
mercial. Today, it has almost 100
national member committees,
with member list including gov-
ernments, businesses and expert
organisations. The World En-
ergy Congress, held over 20 times
since the organisation’s found-
ing, is the world’s premier energy
gathering. -wam



B2 ‘ SUNDAY, MARCH 14, 2021

TIMES OF OMAN

Will Biden’s

COVID-19

relief plan cause inflation?

US President Biden’s
generous coronavirus
relief package to the
tune of $1.9 trillion
has economists
worried who think it
will drive up prices
and wreak havoc on

the economy

NEW YORK: US President Joe
Biden on Thursday signed into law
a $1.9 trillion (€1.6 trillion) coro-
navirus relief package bill, follow-
ing its approval by Congress.

One of the largest US federal
aid packages since the Great De-
pression in the 1920s, the bill in-
cludes, among other things, funds
earmarked to help schools reopen,
speed along with vaccine produc-
tion and distribution, and help
struggling state and local govern-
ments. It also provides $400 bil-
lion in direct payments of $1,400
each to most Americans and extra
provisions for low-income fami-
lies, including adjustments to a
child tax credit that increases it
from $2,000 to as much as $3,600
per child per year.

Opponents of the package,
which included all Republican
members of Congress, accused the
bill of being a Trojan Horse used
by Democrats to usher in partisan
priorities under the guise of pan-
demic relief.

But Republican lawmakers
haven’t been the only ones to raise
concerns. The sheer magnitude
of the fund has prompted lively

Ty

PARTISAN PRIORITIES: Opponents of the package, which included
all Republican members of Congress, accused the hill of being a
Trojan Horse used by Democrats to usher in partisan priorities
under the guise of pandemic relief. - ow

discussions within economic and
political circles about whether it is
too large for its good, and whether
inflation is now in the cards.

The economy on ‘fire’

“I agree that too much is better
than too little and we should aim
for some overheating. The ques-
tion is how much,” economist
and former chief economist for
the International Monetary Fund
Olivier Blanchard wrote on Twit-
ter in February, responding to the
proposed bill. “Much too much is
both possible and harmful. I think
this package is too much.” “This
would not be overheating; it would
be starting a fire,” he wrote.

Over the last decade, the rate
of inflation in the US has only oc-
casionally gone above the Federal
Reserve’s target of 2 per cent. For
anyone born after 1960, it might
be difficult to imagine what the US
ravaged by exploding consumer
prices might look like. But in the
1970s, overly loose monetary pol-
icy, the introduction of wage and
price controls, and a series of ener-
gy crises pushed the inflation rate
into the double digits and plunged
the US into a painful recession.

“There’s a real possibility that
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within the year, we’re going to be
dealing with the most serious in-
cipient inflation problem that we
have faced in the last 40 years,”
former US Treasury Secretary
Larry Summers told Bloomberg
News in February.

Unbridled inflation is bad
enough on its terms. But it’s also
self-perpetuating. The faster peo-
ple try to spend their depreciat-
ing money, the quicker it will lose
value. If this were to happen in the
US, the Fed would have to step in
and consciously inflict pain on the
economy. This would take the form
of higher interest rates meant to
increase unemployment, forcing a
stop to the spending frenzy on the
most unpleasant terms.

How low can you go?
So is this stimulus package an in-
stance of robbing the future for
the sake of the present? A widely
agreed upon answer seems to be:
maybe. Inflation could happen,
and such a generous relief package
would have been very unlikely to
pass in the 1980s when the horrors
of inflation were still fresh in eve-
ryone’s minds.

But it’s 2021 and right now the
horrors of the pandemic appear

much more pressing. The Biden
administration has opted to treat
the problem in front of it and to
deal with consequences as they
come. “The risk of doing too lit-
tle to help American families
outweighed the risk of doing too
much,” White House Press Secre-
tary Jen Psaki said in a press brief-
ing on Tuesday. “That said, we will
always be carefully monitoring in-
flation, and we will continue to do
so going forward.”

If inflation is the result, that
might not be the worst thing.

For decades now, the inflation
rate in the US has been more often
too low than too high, falling short
of the Fed’s target of 2 per cent.
This target exists to encourage
people to invest their money rath-
erthan sitonit, and to give the cen-
tral bank room to act in the case of
an economic crisis by raising or
lowering interest rates. The Fed
can adjust federal interest rates to
try to achieve its target inflation.

Since 2019, the Fed has slowly
lowered interest rates in an at-
tempt to stimulate economic ac-
tivity, starting from rates that had
already been quite low in the wake
of the 2008 financial crisis.

With interest rates currently
between O per cent and 0.25 per
cent and the rate of inflation at 1.7
per cent as of February, the Fed is
essentially out of options when it
comes to stimulating the economy
and impacting inflation.

If this continues in the long
term, it can have repercussions on
economic decisions people make
in their day-to-day lives.

If the actual rate of inflation is
consistently below the Fed’s tar-
get and aimed for future 2 per cent
inflation rate is not going to be a
factor in the salary negotiations of
employees and unions and the bor-
rowing decisions of home buyers.
Why push for, or accept, a salary
increase that hedges against 2 per
cent inflation when inflation never
actually hits that mark? -ow

Air travellers gaining
confidence, time to
plan for restart: IATA

GENEVA: The International Air
Transport Association (TATA) has
announced results from its latest
poll of recent travellers, showing
growing confidence in a return to
air travel, frustration with current
travel restrictions and acceptance
of a travel app to manage health
credentials for travel.

Right balance

‘While 88 per cent believe that
when opening borders, the right
balance must be struck between
managing COVID-19risks and get-
ting the economy going again, 85
per cent believe that governments
should set COVID-19 targets (like
testing capacity or vaccine distri-
bution) to re-open borders.

About 84 per cent believe that
COVID-19 will not disappear
and there is a need to manage its
risks while living and travelling
normally, 68 per cent agreed that
their quality of life has suffered
from travel restrictions.

Nearly 49 per cent believe that
air travel restrictions have gone
too far. A total of 4,700 interviews
were conducted online in 11 mar-
kets between February 15 and 23.
The sample size was 500 in the
United States, Canada, United
Kingdom, France, Germany, In-
dia and Australia. In Chile, Japan,
UAE and Singapore the sample
size was 300.

The poll showed while there is
public support for travel restric-
tions, it is becoming clear that
people are feeling more comfort-
able with managing the risks of
COVID-19. People are also feeling
frustrated with the loss of freedom
to travel with 68 per cent of re-
spondents indicating their quality
oflife is suffering as a result. Travel
restrictions come with health, so-
cial and economic consequences.
Nearly 40 per cent of respondents
reported mental stress and miss-
ing an important human moment
as a result of travel restrictions.

ECB keeps key interest
rates at historic lows

FRANKFURT: The European
Central Bank (ECB) on Thursday

kept its key interest rates at his-

toriclows and said it was stepping
up its bond-buying stimulus in

the coming months.

The steps are aimed at halting

what is regarded as a premature
rise in borrowing costs in the 19
countries that use the Euro cur-
rency. The bank hopes to keep
credit flowing to encourage
spending and investment.

“The Governing Council ex-
pects the key ECB interest rates
to remain at their present or low-
er levels until it has seen the in-
flation outlook robustly converge

to a level sufficiently close to, but

below, 2 per cent within its pro-

jection horizon,” the ECB said in

astatement.

Key points from Lagarde’s
ECB speech
ECB President Christine La-
garde spoke at a news confer-
ence in Frankfurt, saying that in-
creases in market interest rates
pose °
conditions.”

She further elaborated on the
ECB’s monetary policy decisions
announced on Thursday.

The European Central Bank
expects the eurozone to contract

during the first quarter of 2021.
She warned of “continuing un-

certainty [for the Eurozone] in

‘a risk to wider financing

BENCHMARK REFINANCING RATE: The European Central Bank
has announced it is leaving its benchmark refinancing rate on
hold at a historic low of O per cent. - ow

the near future.”

The bank expects the currency
bloc to post “a firm rebound” in
activity with the economy ex-
panding by 4 per cent this year.

The ECB expects the eurozone
economy to grow by 4.2 per cent
in2022.

ECB aims for favourahle
conditions

Lagarde said that the bank was
not in the business of managing
bond yield movements and that
its actions were aimed at main-
taining economically favourable
financing conditions.

“We are not doing yield curve
control,” she told journalists after
the bank moved to “significantly”
step up the pace of its pandemic
bond buys.

The ECB chief added that arise
in market borrowing rates, “if left
unchecked, could translate into a
premature tightening of financial
conditions for all sectors of the
economy. This is undesirable.”

The bank alsolifted its inflation
estimates for 2021 and 2022, pri-
marily due to “temporary factors”
linked to the pandemic and higher
energy prices, Lagarde said. The
ECB increased its inflation esti-
mate for this year to 1.5 per cent,
compared with 1.0 per cent in its
previous quarterly forecasts.

The ECB is the monetary au-
thority for the 19 EU member
states that have joined the com-
mon currency and plays a role
similar to that of the US Federal
Reserve, the Bank of Japan or the
Bank of England in the UK. - pw

And over a third have said that re-
strictions prevent them from doing
business normally.

“The top priority of everybody
at the moment is staying safe
amid the COVID-19 crisis. But it
is important that we map a way
to being able to re-open borders,
manage risks and enable people
to get on with their lives,” said Al-
exandre de Juniac, IATA’s Direc-
tor General and CEO.

Freedom to travel

“That includes the freedom to
travel. It is becoming clear that we
will need to learn to live and travel
in a world that has COVID-19.
Given the health, social and eco-
nomic costs of travel restrictions,
airlines should be ready to re-con-
nect the world as soon as govern-
ments can re-open borders.”

The poll showed that 57 per
cent expect to be travelling with-
in two months of the pandemic
being contained (improved from
49 per cent in September 2020).
About 72 per cent want to travel
to see family and friends as soon
as possible (improved from 63
per cent in September 2020).

Nearly 81 per cent believe that
they will be more likely to travel
once they are vaccinated and 84
per cent said they will not travel
if there is a chance of quarantine
at the destination (largely un-
changed from 83 per cent in Sep-
tember 2020). About 56 per cent
believe that they will postpone
travel until the economy stabi-
lises (improved from 65 per cent
in September 2020).

There are some headwinds in
travel trends. About 84 per cent
of travellers will not travel if it in-
volves quarantine at the destina-
tion. And there are still indications
that the pick-up in business travel
will take time with 62 per cent of
respondents saying they are likely
totravelless for business even after
the virus is contained. - ant

(Global recovery
will not be easy:
Moody’s report

NEW YORK: Most economies
will not return to pre-pandemic
activity levels until 2022 and the
global recovery will not be easy,
Moody’s Investors Service said.

“We continue to expect a
slow and bumpy global recov-
ery. Despite the relative stabil-
ity of our forecasts since last
April, uncertainty around the
macroeconomic outlook re-
mains much higher than usu-
al,” it said in a sector in-depth
report released on Wednesday
(local time).

In the year since the World
Health Organisation declared
COVID-19 a pandemic on March
11, 2020, the virus has disrupted
the global economy and triggered
a credit downturn accompanied
by a spike in bond defaults.

COVID-19

“The credit challenges arising
from COVID-19 have been sub-
stantial, but the credit down-
turn likely will be relatively
short-lived. Risks remain more
significant for the sectors most
vulnerable to restrictions on
their normal activities,” said
Moody’s.

It said the pandemic’s evolu-
tion will critically depend on
vaccine rollout which should
support a gradual easing of pub-
lic health measures aimed at vi-
rus containment, allowing some
return to normalcy. - ant
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WJ Towell Gr%Company ) SEHVIGE WA"'I'ED? = info@trackking.co
' ¢ Fleet of 2,000 vehicles % +968 9535 9117
4 .
. # www.trackking.co
a * Choose from a wide range p lA n E Y u “ H
of brands & models A n I'I E H E
e PDO, OXY and BP spec -
vehicles available SEND EMAIL TO: I V M
o Attracti tes for short-t GLASSIFIEDS@TIMESOFOMAN.COM scan our GR for more
Quallty car rentals &I ractivera IeS or short-term Real time tracking information & offers.
t t t ong-term lease Fuel consumption
at competitve prlces. lgniton ON/OFF
Muscat 9014 6672  Sohar 97316218 |\ it oman.com Speed el
9679 0684  salalah 9429 9325 ‘g ORGIT History report
RAG report

Driver report with overspeed
Odometer reading

SMS Gateway

App for Android & iOS
Mobile tracking

TRA approved

Temperature & Humidity monitoring

5000 B[nspnc[ AVAIUABLE Quarantine Facility also available online for Cold Storage & Warehouses 0.0t falugll ol

CAVE INVESTMENT L.L.C
Stafi#ccommodationtSeperate)/[Drystores /Land rent. Bl dim B-mail:mjm968@yahoo.com

EABOUR'ACCOMMODATION FOR RENT

Markm Sja;‘tﬂorksh’ op) amea/Laundry -.'f%é?"’- Al-Khoud-6, Opp: SQU DA THE WAVE FLAT FOR SALE
Accommo atlon ¥seperatelcamp 37 98233199 / 79251313 9\3*\1 \¢
i.tef‘d’é'lii"éry fo”r”};'iff;"’epé’e?; s O4 O 00 800 \“b\ m; Flat for sale only 3 years old

2 bed room + 1 study room,
2 bathrooms, kitchen,

family hall.
283 BHK Flats & Villas / 6 BHK villa + maids room, garden, WAREHOUSE User-friendly Website Design & Development
FOR RENT HAR Complex MSQ shared gym/swimming pool & Children play area. ContaCt 99233359
. . — For Rent/ Sale
Al Khuwair 2 BHK spacious flats (prime location). 2
/“ Al Ghubrah (18 Nov. Street)| 3 &4 BHK Villas. 1000 SQM in Al Ansab, WE PROVIDE CUSTOMISED-SOLUTIONS

2 4l Darsait 182 BHK Flats. B?UShel’ & Misfah. L A N D

Ruwi 2 & 3 BHK spacious flats (Prime locations). Direct from owner
assarainproperties.com | Al Amerat 2 &3 BHK Flats With A.C. Contact * Tailor-made company websites

FOR SALE

AL AZAIBA

92951654, 99332902

For viewing please call 24694088, 99316410, 92841690 or email us on: hartc@omantel.net.om

AZAIBA HOTEL APARTMENTS FOR RENT

* E-commerce websites and mobile app development

* Interactive websites for hospitals and clinics - 'E-Doc Features'

PRICE: * 360 degree digital marketing solutions such as Social Media
FULLY FURNISHED APARTMENTS AVAILABLE 3 BHK Duplex (With Maid Room) RO.300 THOUSAND
ON MONTHLY / WEEKLY /DAILY BASIS. Split A/Cs, Free Unlimited 2 Marketing (SMM), Search Engine Optimization (SEQ), Search
FULLY FURNISHED 1 BHK APARTMENTS Broadband WiFi, Security access MEGOTIARLE Engine Marketing (SEM), Pay-Per-Click (PPC)
LOCATION: AZAIBA - VERY CLOSE TO MUSCAT INTERNATIONAL system, & Secured car park ' '

CONTACT 92042451

AIRPORT, NEXT TO AL MEERA HYPERMARKET. Opposite Kims Hospital Al Falaj Facebook Ads and more

CONTACT: 94934353/99445604 E MAIL : hotapaz @ omantel.net.om Contact: 99657906 or 24702141

Email: media@nexusnovel.com
| FORSALE | CllUs 9944 0026
Available for rent flats/office/showroom FOR RENT FOR RENT 7
on a very attractive price in Muttrah Single Room with attach D;t‘:; fv f‘rjrflb{ef f(lifhz’l‘:: :;’lli:nfzi SS’ Porta-Cabins, Used & Re-Furbished. .
1/2/3/BHK flats with nice ﬁttings & amenities; bathroom and air condition. Free Ur%limited Broadband WiFi, 24x7 CCTV, Contact 97105645/ 96112578
free basement parking, 24 Hours (CTV & For Executive Bachelor. Seag::;z:::?iy:: :r:lis:;ﬁl ;:; :}ark'
Caretaker. Easy accessible to schools, hospitals Non cooking, Wadi Kabir / Monthly Rent: 375/- to 650/-
For Office Also Available

Contact: 99657906 Contact: 99657906 or 24781446

3 bedroom apartment available fo.r MACH I N ES Fo R SA LE

rent in Darsait behind Ananthapuri.

FOR RENT FOR RENT FOR REN'T 2 bedroom apartment available STEEL FABR'CAT'ON COMPANY

Super Deluxe 1, 2 & 3 BHK Flats with Pana- Super Deluxe 1, 2 & 3 BHK Flats with Ducted in MGM for rent. Please Contact

SH OWRO 0 M & 0 FFI c Es ic VRE A/Cs, F s Gtk VREF A/Cs. Free centralie gas, Built in wardrobes,
SOLIC e ea e BE e Kitchen appliances, 24x7 CCTYV, Security access 98366149 . - . . .
appliances, 24x7 CCTV; Secuiry access sys- system, Free Unlimited High Speed Fiber Optic Offering the following equipment and machines for sale:

Al Wattayah Main Road imi i : 4 WiFi & Secured car park. i
next to AL & AHA Petrol Stn = Freexf’;_“;‘tsed Hﬂl ép e;di‘ber Cptis Next to Sri Lankan School Wadi Kabir Showroom-Shop in Ghala near . CNC STEEL PLATE DRILLING AND PUNCHING MACHINE
. 1K1 eCure Aar rarxk.

3 " o . Monthl > 2 B Berger Paint Factory Area 260 SQM Make: Ficep P83E, Made in Italy.
Starting Price @ OMR 3.5/sqm B 1 Complex, Ruwi _ ALy s S Ll
‘ully Furnished Apartment and Transport
TEL 99382489 99263443 Fully Furnished ApartmentAlso Available for Office also available PLATE SHEARING 6 METER WIDTH, 16 MM THICKNESS
- ’

Contact 89711849
Contact: 96707247 or 24704141 Contact: 99657906 or 24781446 Trailer for rent. Contact 95292064 Make: Baykal, Made in Turkey.

ADVERTISE WITH U

SEND EMAIL TO:
CLASSIFIEDS@TIMESOFOMAN.COM

—_

[d

3. AUTOMATIC SAW WELDING MACHINE FOR PEB BEAMS
Make: PRIMO, Made in India (Horizontal assembly).

4. AUTOMATIC BLASTING 8 WHEEL TURBINES
Make: OMSG, Made in Italy.

5. OTHER MACHINES
Deck sheet rolling machine , CNC plasma cutting machine, electric
compressors Germany, welding machines Miller brand, Radial drilling
machines, Band saws, lifting equipment like mobile crane 50 ton
XCMG, forklifts, overhead cranes 10 tons, Germany.

6. VEHICLES
All type of vehicles Sedan, SUV, Dyna 3 ton, Toyota Pickup, Truck 10
ton, water tanker, ..etc.

For more information, please contact +968 99330881

1

FOR |
RENT

CLASSIFIEDS@

TIMESOFOMAN.COM
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Email: dailyguide@timesofoman.com

Tel:
Ext:

classifieds@timesofoman.com
24726666
465 / 431/ 456

JOB VACANCIES
REQUIRED

«Bachelor’s degree.

e Fluent in English.

Sales Supervisor

« 5 years’ experience in the field of foodstuff only.

« Should have driver’s License.
« Ready to start the work.

Send CV and all certificates with your picture to:

receptionist@émescooman.com

A leading contracting company is looking for

Subcontractors (Excluding Materials)
in CIVIL, TILING, MARBLE & MEP works for building construction
projects in Muscat, interior region and Salalah.

Interested companies are requested to submit Express of
Interest by email to subconjobs21@gmail.com with their
company profile, resource capability and statutory documents.

URGENTLY REQUIRED

An Excellent Grade Construction Firm based in Muscat has immediate vacancy for

experience within the country.

Brief Job Description:

BUSINESS DEVELOPMENT EXECUTIVE (Bachelor’s Degree in Business, Marketing)
Who is having knowledge of the construction market in Oman, with a minimum of 10 years'

Continually identifies, builds and develops new client relationships within a vertical market
by pursuing business opportunities with strategic targets and existing relationships within
our database. Valid GCC Driving License holder. NOC/Transfer availability preferred.

Interested Candidates May forward their CV, Expected Salary Etc.By Email

cvomanhr@gmail.com

REQUIRED URGENTLY REQUIRED

An Excellent Grade Construction Firm based in Muscat has immediate vacancy for
Civil Construction Manager (Civil) (BE/B-Tech)

« Minimum 15 Years GCC Exp. In Civil Construction works.
- Valid GCC Driving License holder.
- NOC/Transfer availability preferred.

Interest Candidates May forward their CV & Expectation etc...
by Email cvomanhr@gmail.com

Established Structural Steel

Fabrication Company in Salalah, Oman
require following Personnel:

1. Marketing cum Estimation Engineer (1)
Degree/Diploma in Mechanical Engineering
with min 5 Years' Experience with a valid
driving license.

2. X-Steel Detailer (1)
Minimum 4-years’ experience in tekla
software.

Candidates can apply to
hr@dhofarstructure.com

Workshop Supervisor

for a reputed company in Muscat

Having minimum 5 years of experience
in rotating equipment’s (Mechanical seal,
Pumps). Hands-on experience in
workshop machine operation like lathe,
lapping machine, etc. (preferably Oman
market having NOC).

Interested candidates may send CV to
muscatjobs439@gmail.com

REQUIRED

Experienced Accountant
Cum Inventory In-Charge

« Day to day accounting.

« Preparation of transactions.

« Stocking, labelling, and sorting out of
raw and finished materials.

« Encoding information into ERP system
and generate accurate report.

« Managing stock levels and ordering raw
materials from supplier.

Interested applicants may send CV at
jobws2000@gmail.com

JOB VACANCIES JOB WANTED

ACCOUNTANT

Required Senior Auditor with CA and
experience of 10 -15 years in Taxa-
tion. Preferably Arabic Speaking and
having valid Oman Driving License.
Email: advance@omantel.net.om

Required ACCA passed Graduate,
preferably Arabic Speaking.
Email: advance@omantel.net.om

ADMINISTRATION

Looking For Office Staff.
Contact 24709144
Email: atf24704415(@gmail.com

HOSPITALITY

We are hiring: Pastry Chef.
Send your CVs to:
operations@lepetitparisoman.com

We are hiring: Hostess [Lady only,
Arabic Speaker Preferred].

Send your CVs to:
operations(@lepetitparisoman.com

DRIVER

Required young, experienced &
English speaking personal driver for
reputed family in Qurum.

Contact 99466062

IT

Wanted Indian female digital media
event coordinator.
Email hrmuscat9@gmail.com

MECHANIC/TECHNIC

Reputed pool company is looking
for pool technician. Share cv to
poolsoman(@gmail.com

MEDICAL

Pharmacist with MOH li-

cense & minimum 3 years of
experience,required for a reputed
pharmacy based in Muscat.

Send your CVs to info@infiniti.om

Urgently required pathologist/
microhiologist with PHD, GP doc-
tors, nurses, X-ray technicians, Arab
speaking gynecologist, pediatrician,
dentist & orthodontist for Salalah
Oman. MOH license holders are pre-
ferred. Whatsapp +968 98899345
Email hrsalalah2021@gmail.com

Needed urgently lab technician for
GP clinic in Salalah. # 99082092

SALES / MARKETING

Required for a Building Materials Co,
based in Azaiba, Marketing Execu-
tive/ Sales Engineer, with Driv-

ing License ( Applicants with Car
Preferred). Send your CV to:
jobvacancyfeb2l@gmail.com
Contact 92915717

Looking for a Salesman / Sales
Engineer for a electrical engineering
firm. Minimum 5 years of experi-
ence and valid Oman D/L required.
Contact 71313080

Required young diploma Civil
Engineer/graduate with Oman driv-
ing license for Sales in construction
material. Having good contacts with
consultants & contractors.

Contact 92888337

SKILLED/UNSKILLED

Young, experienced Indian tailor
with good knowledge of ladies
tailoring required immediately for a
boutique in Muscat. Should be hard
working, proactive and with pleasant
mannerism. Contact 95759535

PLACEYOUR AD RERE

SERVICES
& WANTED

“) .
/’/ ? classifieds@timesofoman.com ,//:;“’

ACCOUNTS/FINANCE

Finance Manager/Chief Accountant.
15 years Oman experience. Knowledge
of SAP, Oracle Tally. Contact kran-
saril8@gmail.com, 92975469

Sr.Accountant, Male, Semi qualified
CMA US, MBA-Fin, 18 years exp in
finance & accounts with Oman DL
seeks suitable placement. Contact
78392239

MBA Finance 16+Exp of Oman in Ac-
counts up to finalization & Bank Facil-
ity LC, LTR, looking for suitable senior
position. Contact 92383882

Accountant 2 Years Oman Experi-
ence with NOC, 2/2 - Admin/Ac-
countant Indian Experience.
Contact 91746925

Email: lenglev@gmail.com

Looking for part time accounting
job. Contact 91019796

27 yrs male Sudanese Account-
ant 3 years experience MBA holder.
Contact 94706138

Accountant, 4 years experience in
Oman with DL # 95762756

26 yrs B.Com graduate with 3 yrs
experience in accounts & logistics.
seeking suitable placement.NOC
available. Contact 91362146

Indian CPA 15+ years of experience
in Oman & UAE as finance manager
/ chief accountant on visit and have
NOC. Contact: 79007124

Email: shkkader(@gmail.com

Accountant: looking for Accounts
job, having morethan 10 years
experience, can handle up to Finali-
zation, with Valid D/L, seeking suit-
able placement. Contact 92800781

Indian Male, B.Com, MBA, 10yrs
experience in accounts & export
coordination with Focus, Oracle

& Tally seeks suitable placement.
NOC, D/L available. Moh: 98747867

Well experienced accountant look-
ing part time job(including VAT)
Contact 78075878

Accountant, 15 yrs of professional
experience including 8 yrs in Oman
looking for suitable placement.
Contact 79898089

Accountant with 7 yrs experience
along with Sales & Marketing in
Oman with D/L. Local release avail-
able. Contact 91367217

Part time accountant having 13 yrs
experience seeking job. # 79102100

Indian Male Accountant, M.Com

14 years experience in Oman with
D/L & NOC seeks suitable placement
Contact 99757408

JOB WANTED

ADMIN/HR

Commercial/Secretarial with
Stenography/Documentation/Ad-
ministration cum Basic Accounts 20
+ years experience working in oman
with NOC & D/L looking for a suitable
job. Contact 92925926, 97704828.
Email ffrancis7@gmail.com

Indian female MBA (HR), PGDBA, BE,
7 yrs of experience in HR & adminin-
stration (5 yrs in Oman) with Omani
D/L. Looking for suitable placement.
Contact 92474376

Indian Male, 12 years experience in
Oman seeks job for Admin/Secretary
or any suitable post. Holding Oman
D/L. Email: vinrai99(@gmail.com,
Contact 79734085

Indian female BE MBA has DL, look-
ing for job in Muscat. # 97613235

Commercial/Secretarial with
Steganography /Documentation/Ad-
ministration cum Basic Accounts 20
+ years experience working in oman
with NOC & D/L looking for a suitable
joh. Contact 92925926, 97704828.
Email ffrancis7@gmail.com

Indian female MBA, 3 yrs Oman expe-
rience, looking for suitable job (Oman
D/L). Contact 99257214.

Email sansshetty(@gmail.com

Indian Female Bcom. 7 years experi-
ence. Exe. Secretary,Admin/Coordina-
tor. DL. Contact 92243552/91190552.

Indian Female with 15 years experi-
ence in Administration with excellent
communication skills, on family

visa with D/L. Part time also willing.
Contact 91469220

BCom Fresh Graduate, 23, looking
for an opening in assisting admin-
istrative job roles. Available to join
immediately. Moh: 78018480 Email:
saadsakeer2009@gmail.com.

DRIVER

Looking for driving joh. 9 yrs.
Contact 93191575

Looking for driving job with car, 4
yrs experience. Contact 97379365

Looking for driving job. # 98763258

Looking for a driver job (16 years
experience in Oman). # 93092377

EDUCATION/TRAINING

Pre school teacher with 6 years of
experience as Early years teacher at
Eurokids International Pre school at
India. Qualified with Early Childhood
Education in Montessori method-
ology. Ready to join immediately.
Contact number: 78213774

MA [English], M.Ed, IELTS 7.5, 19
years teaching experience in col-
lege and schools. Seeks teaching
or administrative position. Contact
92571205

Indian Female, Msc Biotechnology
graduate currently in Muscat looking
for suitable opportunities. 94687398
Email gayathrisprem2l@gmail.com

Indian lady teacher [Bsc BioTech;
currently pursuing B.Ed (8th sem)]
with 6 years of experience handling
secular and Islamic studies looking
for suitable opportunities. 96950115,
sahilnmsB89@gmail.com

CORPORATE

GIFTS AND GIVEAWAYS

media@nexusnovel.com

Disinfection & Sterilization
Treatments. Ocean Centre LLC.
Contact 99329289

Email sales(@oceancentre.co

Pest Control Treatments - Cock-
roaches, Ants, etc. Ocean Centre
LLC. Contact 99329289

Email sales(@oceancentre.co

Carpet & Sofa Shampooing, Gen-
eral Cleaning - Offices, Villas &
Flats. Ocean Centre LLC.

Contact 99329289

Email sales(@oceancentre.co

Carpet Shampoo, marble & tile
polishing, pest control & anti-
termite treatment, general clean-
ing painting, Plumbing, Electri-
cal, shifting. Contact Mundhir
1-Rizaidqi trading. L.L.C # 24810137,
99450130

Al MALAKI AUDITING

1. VAT, WHT and Corporate Tax Filing
2. Statutory & Internal Auditing
3. Monthly and Yearly Accounting

4.Business Process Outsourcing

Website: www.almalaki.co

Contact: 90608097

MATRIMONIAL

Alliance invited for a Christan
Orthodox boy aged 27 (BTech
Mechanical) doing own business
in Oman (Investor). Accounting,
finance, B.Engg professionals are
prefereed. Contact 92284635

Pakistani Urdu speaking sunni syed
parents residing in Muscat seeking
25-30 year old suitable match for
their 22 year old 5'.5” B.Com unmar-
ried Muscat born daughter. No cast
restrictions. Preferably Urdu speak-
ing sunni. Contact: +968 92366248

JOB WANTED

ENGINEER

Civil Engineer (B.TECH) Indian, 1
year experience in site and design,
currently in visit visa seeks joh.
Contact 91282483, 96345471

Indian Mech. Engineer with 14 yrs
exp. in various industrial activities
looking for short/long term project
manager/engineer post anywhere
in Oman. Visa available. Contact /
whatsapp 95326432

Senior Civil Engineer (RE) with
over 10 years of experience on
major projects (Residential, Com-
mercial & Industrial). Please contact
78270396

B.E in Mechanical Engineering
with 2 yrs of experience in fire
fighting & MEP. Currently working
as estimation & design engineer is
looking for a suitable placement.
Contact 94417169

Indian B.Tech Electrical engineer
with 11 yrs experience in construc-
tion field. Have DCRP licence, look-
ing for job as an Electrical Engineer/
MEP engineer. NOC available.
Contact 99873092

Email ranjithbrl7(@gmail.com

Indian B.tech Electrical male
engineer having 14 yrs experience
in construction,looking for suitable
placement as Estimation Engineer/
MEP engineer/MEP Qs. NOC avail-
able. Contact 92121940

Email abyeee(@gmail.com

Planning Engineer, Indian BE
(Mechanical), 20 yrs experience in
using primavera (P6) with NOC, D/L.
Contact 79822993

Civil engineer diploma with BBA,
NEBOSH IGC, valid Oman D/L, 9
yrs experience building construc-
tion, network tower errection,

gas pipe line project. Contact
00971501140652, 95305786

B.Sc civil engineer, 10 years ex-
perience (supervision, execution,
project, QS, roads, building with
PMP certified & HSE certified) Oman
D/L valid. NOC available. Contact
91347385.

Indian Male (23) Fresh Mechani-
cal Engineer, experience in quality
control, CNC, research & automation.
Available for immediate joining.
Contact 71502536

Indian Graduate 3 years experience
looking for suitable job. Contact 968
94575752

Sudanese civil engineer, 10 yrs ex-
perience (Supervision & execution,
projects, management, dams, roads)
with Masters degree in Business
Management. Contact 93214768

Exp 18 yrs Infrastructure engi-
neer, looking job, have visa. Contact
79041286

B.E civil engineer having 14 yrs of
Oman experience mainly in building
construction looking for a suitable
position. Please contact: 72132426

Electrical Engineer with 6+ years
experience Available in Oman.
having valid transferable Engineer-
ing Visa and oman DL, seeking new
opportunities. Have ahility to work
as Estimation Engineer, Procure-
ment Engineer, Design Engineer,
Site Engineer and QA/QC Engi-
neer in MEP department. Contact

: 0096896739500 Whatsapp :
+919633799797

Site civil engineer, 9 yrs experience
building construction.0Oman D/L &
NOC availahble. Contact 94334402.
Email nishath.ind91@gmail.com

Mechanical engineer, experience
4-5 yrs as Mechanical supervisor
seeks joh. Contact 79859336

Indian male Diploma Electrical En-
gineer, with 15 years of experience
with 8 yrs exp in Oman with CEP
and NOC available. Valid Oman D/L.
Looking for suitable placement can
join immediately. Contact 99579171

Civil Engineer fresh graduate, 6
months UAE/ Oman intensive train-
ing in construction and infrastruc-
ture, holder of valid D/L, Arab native
who speaks 3 languages on a visit
visa. seeking a job. # 97727285

Indian 25 yrs, Mechanical engineer,
having Oman valid D/L. Looking for
suitable placement. # 78043052

Civil Engineer ( B.E ) Indian, 1 year
Exp, living in Oman seeks job.
Contact 94227623

BSc.Civil Engineer PMP Certified
with 12 years experience in construc-
tion and road works. # 99715328

B.E Civil engineer having 12

years oman experience looking for
sub contracting works like block
work,plaster, tiling, false ceiling and
so on. Please contact 72132426

Electrical Engineer, 20 yrs
experience in Oman worked in
construction sector as MEP project
Coordinator with valid DL & visa
(NOC available. Contact 99068277.
Whatsapp 91-9567621821. email
vijayankil965@gmail.com

Civil Engineer, 7 years experience,
working in reputed construction
company in UAE seeking job in
Oman.Contact 78031493

Email: sharathp20(@gmail.com
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JOB WANTED

Indian male chief accountant 21yrs
experience in financial accounting,
budgeting and finalisation. Oman
D/L familiar with Sap, customised
ERP and Tally. On visit

Contact 78073734

Email sajeevsmi2005@gmail.com

B.E Civil Engineer

Indian Male 29yrs with 7 Plus years of Experience
in handling High End Building Construction
Projects, Infrastructure, MEP, Interior finish and
Landscaping works looking for any suitable joh
inimmediate. Having Knowledge of MS Project &
Primavera P6. NOC & Oman D/L Available.

Contact/ Whatsapp No.: 95051103,
Email: loyannavildsouza@gmail.com

GIS Engineer

Indian Male, Age 24, B.E. Computer Engineering and
Masters of Science in GIS (Geographic Information
System’s) from U.K. Seeking suitable placement
in GIS field. Having Oman Driving License.
Resident of Oman. Ready to join immediately.

Contact: 99738614,
deepitkotian14@gmail.com

FINANCE

Indian, Female, MCOM with B.Ed. Having 2 Years’
experience in Office accounts (Inventory Checking, Book
keeping, Payroll) and training experience (ICT teaching,
Lecture methods-Accounting) in schools. Looking for
suitable placement in Accounts/ Admin / Teacher jobs.
Currently on Visit visa, Residing in Wadi kabir, Muscat.

Contact 97131091, Email: gokulshg@gmail.com

EGYPTIAN CIVIL ENGINEER

2 yrs experience in Site & Design
with Driving License seeks job

Contact 97500522

Email: mohamdelgeziry@gmail.com

ELECTRICAL MANAGER
Graduate Electrical Engineer & MBA
(Project Management) with 28 years’
experience in Industrial Projects &
Maintenance looking for senior role.
NOC Available and can join immidiately.
Contact: 968-94029112
Email: sakthiveljothi@gmail.com

Indian male, bachelor’s degree,

Graduate (B.Com, B. Ed) looking

for secretary, exec assistant, office
administration jobs, 18 years
experience, 7 years in Oman.

Call 97015841
Email khalid.bin.umar@gmail.com

HR Manager

17 years’ experience
in Finance & HR (10 Yrs),
Indian Male, MBA & M.Com.
NOC Available.

Contact: 96332608

MECHANICAL / MEP ENGINEER
/ MEP MANAGER
Filipino, with over 21 years of experience
(airport, seaport, infra, buildings)

Working as a consultant since 2010
Having Oman D/L and NOC.

Contact: +96871
allirod1975@g

Project Director / Senior Project Manager
/ Contracts Administrator

Indian National having 18 years of work experience, 14 years
in Oman having master’s in Construction Project Management
& Construction Law & Dispute Resolution from UK Universities.

Experienced in Handling High End Hospitality, Residential

& Commercial Projects from initiation till completion. Seeks

Placement s Clients or Consultants representative in Oman.

Please contact - 78022980

FINANCE

Indian Female (MBA Finance) having
15 years (Oman) of work experience
in Banking / Finalization / Audit;
seeks suitable placement.

Contact 94953826 / 92824146

ACCOUNTS ASSISTANT

Indian Bachelor, B.Com, 4 yrs
experience as ACCOUNTS ASSISTANT
seeks suitable placement.
D/L & NOC Available.

Contact 96324484

Indian Male 32yrs (CMA, MBA-Fin.) with 10Yrs (8yrs in
GCC Manufacturing & SAQG) experience currently work-
ing as Asst. Finance Manager expertise in MIS reporting,
Accounting upto finalization, Budgeting, Financial
modeling, Business Analysis, IFRS, ERP & Advance Excel,
seeking similar position in the Finance department.

Contact 99250104, Email: hyder065@gmail.com

Indian male B Com, ICWA intermediate with 20
years of Oman middle management experience
in handling MIS, project finance management,
managing banks, budgeting, forecasting, fina-
lization of accounts and year end audits, seeks
proper placement. NOC/ DL available.

Please contact 94839479,
sureshswaminathan2311@gmail.com

ACCOUNTANT

A certified VAT professional having
Masters degree & 10 years of GCC
experience in senior positions, is

available to handle accounts & VAT

compliance.

Contact 71990782

PURCHASE + STORES + ADMINISTRATION

Indian Male 10+yrs experience in Oman
[Currently available in Oman]. Experience in
Engineering / Construction/Structural Steel
Projects, Manufacturing & Trading Concern.
With administrative skills with D/L & NOC.

Looking for suitable placement.

Contact: 78039935

Omani Information Technology Field

Omani female looking for a job, BScin
Process engineering (Done four different
internships in process engineering),
marketing experience as well.

Contact: 95119284
alya_alsiyabi93@outlook.com

PROJECT ADMIN/CEO OFFICE MNGMT/HR/OPS
CORPORATE & MKTG. COMMUNICATONS/ADMIN

Omani looking for a job, Bachelor degree
in IT from the United States of America,
1 year experience in IT.

Contact: 71771213
Email: Hafes707@hotmail.com

CHARTERED ACCOUNTANT (SRI LANKAN)

CA, CPA, BSc. (Accountancy &
Business Finance) Special with
12 years of experience (6th year in
Oman) is looking for an opening.
DL, NOC are available.

GSM: 78259755

Indian, Masters, excellent English, Arabic speaker,
17years Oman exp in Airports Project, Hospital,
Media in Project Coordination, Corporate & Mktg.
Communication, CEQ & Chairman Office Mngmt,
Operations, Admin, HR. Immediate. NOC.

CONTACT 99283938

Finance Head

CPA, CMA, CIA with 19 years' experi-
ence in Strategic finance, Banking,
Financial reporting, Budget, VAT.
Looking for Senior management
position in finance/ internal audit.
Available to join shortly.

Contact 92148608

CIVIL ENGINEER

B.Scin Civil Engineering having 13 years experience

in Oman. Hand on experience in Ministry of Health,

MOD, ROP and RCA prestigious project. Available in
Oman with NOC and Valid DL.

Contact No. 92180869
E-mail: mamuns02@yahoo.com

FOOD AND QUALITY

A Post Graduate in Food science and Technology, with
certification in Food Safety Level 4 and HACCP Level 3,
actively looking for a job in food industry.Ability to handle
in-Process quality and Food Technology related activities.
Excellent communication and Interpersonal skills.

Contact +968 78359939
Mail id: vargheseroy98@gmail.com

FINANCE MANAGER

INDIAN MALE, FINANCE MANAGER WITH OVER
20+ YEARS OF EXPERIENCE WITH NBFC, IT,
MANUFACTURING AND SERVICE INDUSTRIES.
GOOD KNOWLEDGE OF COMPUTERS. SEEKING
SUITABLE OPPORTUNITIES.

LOCAL RELEASE CAN BE ARRANGED.

CONTACT +968 95808315 / 94411825

HOSPITALITY

BSc Hospitality Management Gradu-
ate from Sunway University, Malay-
sia.Hospitality experience in Oman
and Malaysia. Looking for a suitable
long term placement in the Hospital-
ity Industry. Contact 94575782

Email dhruvatul58@gmail.com

IT

Indian female MCA, 4 yrs experi-
ence in TCS as a software testing
engineer seeking suitable position.
Contact 95249883

Email rejaaramdas(@gmail.com

LOGISTIC

Young Indian male B.com graduate,
PG Diploma in logistic (Air cargo
and supply chain management) &
Digital Marketing & Valid Oman
Driving License. Looking for suit-
able placement. Contact 79748272
Email: shazil.sadique@gmail.com.

Indian 24 yrs presently in Oman,
graduated in BCA,experience in
Rent a car in Oman, airport & in Car
showroom. Contact 79224987

8 yrs experience, Customer
service,operations, logistics,
secretary, trading,NOC available,
currently in Muscat, D/L, Excellent
communication in English, Tamil,
Hindi, Malayalam. Contact 91116374

8 years experience in supply chain
and logistics.Having a vehicle and
Oman valued D/L & valid work visa
which can be transmitted.

Contact 97338399,79844071.
Email manjeshbpillai@gmail.com

MANAGER

Expert in oil and gas supply chain,
operation and commercial manage-
ment 18 years of Oman experience
as mid level executive looking for
immediate placement. Contact
95148237

Looking for management position
(MBA &BBA), having 15 yrs experi-
ence in Oman/KSA, sales, logistics
& procurement (FMCG & non food,
household, electronics able to com-
municate 7 language with Arabic.
Having D/L. Contact 98056640.
email mafascv(@gmail.com

Male having 10 years Experience
(Oman), working as a “Fleet Man-
ager” looking for a suitable position.
Contact 93363316

*Classified Advertisement
space hooking with text,
should be done till 12.00 noon
for next day’s publication.

* Subject to space availability

MECHANIC/TECHNIC

HSE, professional having 20+

yrs of experience in HSE field in
building,airport construction & oil &
gas. Contact 90125179

Technical supervisor, ELV, CCTV,
IP/HD, Fire alarm & ups, electrical
work. Have D/L. Contact 94625245

Tower crane operator. NOC avail-
able. Contact 91519095

Indian fitter with diploma certifica-
tion in piping & structural engi-
neering looking for job. Immediate
joining. Contact 79500069

Indian male civil supervisor, 25
yrs experience in galfar Oman.Cli-
ent approved permit holder OETC
scaffolding tag inspector, reservior,
HDPE, DI pipeline, earth works
shuttering, reinforcement, concrete.
Contact 97680142

Email awadhesh37@gmail.com

PURCHASE/PROCUREMENT

Indian male, 10+ yrs experience in
the field of purchase,store,asset coor-
dinatorValid D/L. Immediately avail-
able for joining. Contact 71596360.
Email praveenskurup82@gmail.com

16 yrs Oman experience in procure-
ment, logistics & customs with valid
Oman D/L & NOC seeking suitable
position. Contact 95174968

Indian male, working last 12 years
in Oman as a Purchasing officer and
site coordinator, D/L NOC availahble
looking for suitable joh. # 97099785.
Email maniugcc(@gmail.com

Indian male, 13yrs Oman Experi-
ence, Admin/Operations/Purchase/
Stores, etc. NOC,D/L.. # 78363835

SALES / MARKETING

14 yrs of Sales experience in FMCG,
valid D/L. Looking for Supervisory /
Management position.

Contact 71554818. Email:
mohammedsultan1977@gmail.com

Indian male (24) BBA, 2year expe-
rience in sales and administration.
Contact 94890534

Email: jebinahmed@gmail.com

Mechanical engineer, 4 yrs experi-
ence in Oman & 1 yr in India, have
Oman valid D/L..Looking for suitable
placement. Contact 91521567

Indian male, 38 yrs old MBA gradu-
ate, 14 yrs experience in Oman.
looking for appropriate placement
in sales & marketing job in Muscat
region having valid D/L.

Contact 92255983

Email vijukrishnann@gmail.com

Indian males Sales officer with 3
years experience capable to manage
from quotation till finalization tally.
Contact 79880058

TOUR / TRAVEL

Seeking job in Travel & Tourism,
12 years experience, Graduate (B.Sc)
IATA Certified professional pres-
ently available in Oman. Contact
968 92477622, 79842322

Email: thahaspm@gmail.com

Indian male 29, exp: 03yr-09
months as ticketing reservation
executive seeks joh.NOC available.
Contact 97322323/94478168.
e-mail: anwarijalilsl@gmail.com

MBA marketing having 12 years of
experience in sales of various B2B
products.Experience in making and
implementing marketing plans.

Capable to market any good product.

Call 91690869

Indian Male 15 years Experience
(MBA) looking for job in Sales &
Marketing, Currently in Oman with
Valid Driving License and Valid
Visa. Contact 91127809

Indian Male, Graduate having 8

yr Oman & 7yr India experience in
Marketing and Sales field looking
for suitable placement. Contact
79584458, 92369044.

Email: rkumarkotian2l@gmail.com

Indiam male MBA post graduate, 9
yrs experience in Sales & Mar-
keting, Oman DL holder. Looking
for suitable placement. Contact
71537034

B.Tech MBA, Indian 10 yrs experi-
ence, sales,marketing IT. Contact
90725202

8 |H| /A Take y/ Home D?Iivery
IRESTAURANT.\VEG. £ 6,

Specialised for Indian Thali,
South Indian food

Well Renovated with family
section

Indian Chapati available
like Homemade

Tel.: 24479012,
GSM: 99427484 /99755511

Delivery of Food parcels
On Monthly basis
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Qatar Airways first airline in Middle
East to start trial of IATA Travel Pass

Passengers on the
award-winning
airline’s Doha to
Istanbul route will
become the first
group to experience
the ‘Digital Passport’
app which aims to
play an important
role in the airline’s
vision to have a more
contactless, secure
and seamless travel
experience for its
passengers

DOHA: Qatar Airways is proud
to become the first airline in the
Middle East to begin trials of the
innovative new IATA Travel Pass
‘Digital Passport’” mobile app, in
partnership with the International
Air Transport Association (IATA),
Qatar Ministry of Public Health,
Primary Health Care Corporation
and Hamad Medical Corporation,
starting from March 11.

Passengers on the award-win-
ning airline’s Doha to Istanbul
route will become the first group
to experience the ‘Digital Passport’
app which aims to play an impor-
tant role in the airline’s vision to
have a more contactless, secure
and seamless travel experience for
its passengers.

IATA Travel Pass ensures pas-
sengers receive up-to-date in-
formation on COVID-19 health
regulations at their destination
country, as well as complying with
strict global data privacy regu-
lations to enable the sharing of
COVID-19 test results with air-
lines to verify they are eligible to
undertake their journey.

Innovative solution

Qatar Airways Group Chief Exec-
utive, Akbar Al Baker said, “As the
world’s leading airline for safety,
innovation and customer experi-
ence, we are the industry’s firm-
est advocate for introducing digi-
tal solutions to help passengers
safely and seamlessly navigate
complex and ever-changing entry
restrictions across the globe. We

have confidence in the credibility
of the IATA Travel Pass as the in-
dustry’s most reliable and innova-
tive solution given its strong data
privacy compliance, long-stand-
ing entry rules engine and ability
to provide an end-to-end solution.
‘We are proud to be at the forefront
of trialling this platform, being
one of the first globally and the
first airline in the Middle East to
trial the technology.

“With the strictest data privacy
regulations, IATA Travel Pass is
a huge step towards proving that
ICAO’s global standards for digi-
tal passports do work. It will also
assist in laying the foundation for
governments across the world to
come together in the development
of standardised regulations to re-
duce the current patchwork of red

tape across the international trav-
el industry. In partnership with
the World Health Organisation,
IATA is also engaged in helping to
define a standardised vaccine cer-
tificate that will be necessary for
the opening of borders and scal-
able increase of global travel.”
IATA Director General and
CEO, Alexandre de Juniac said,
“Qatar Airways’ full deployment
of IATA Travel Pass is a signifi-
cant milestone in restarting global
connectivity. Governments are re-
quiring testing or vaccination cer-
tifications to enable travel and the
IATA travel app helps travellers to
securely and conveniently manage
and provide their credentials. All
passengers using IATA Travel Pass
can be confident that their data is
protected and governments can

trust that the “OK to travel” means
both a genuine credential and a
verified identity.”

Qatar Airways has become the
first global airline in the world
to achieve the prestigious 5-Star
COVID-19 Airline Safety Rating
by the international air transport
rating organisation, Skytrax.

This follows HIA’s recent suc-
cess as the first and only airport
in the Middle East and Asia to be
awarded a Skytrax 5-Star COV-
ID-19 Airport Safety Rating.

These recognitions provide
assurance to passengers across
the world that airline health and
safety standards are subject to
the highest possible standards of
professional, independent scru-
tiny and assessment. For full de-
tails of all the measures that have

been implemented on board and
in HIA, please visit qatarairways.
com/safety.

The national carrier of the State
of Qatar continues to rebuild its
network, which currently stands
at over 130 destinations. With
more frequencies being added to
key hubs, Qatar Airways offers
unrivalled connectivity to pas-
sengers, making it easy for them to
travel when they need to.

Passengers can book flights with
peace of mind, knowing that Qa-
tar Airways offers unlimited date
changes and fee-free refunds for
all tickets issued before 30 April
2021, for travel completed by 31
December 2021.

The carrier’s industry-leading
flexible booking policy also pro-
vides the permanent feature of
exchanging tickets for a travel
voucher with 10% additional value
for all customers booking travel via
gatarairways.com. For full terms
and conditions visit gatarairways.
com/Flexibility.

A multiple award-winning air-
line, Qatar Airways was named
‘World’s Best Airline’” by the 2019
World Airline Awards, managed
by the international air transport
rating organisation Skytrax. It was
also named ‘Best Airline in the
Middle East, “World’s Best Busi-
ness Class, and ‘Best Business
Class Seat’, in recognition of its
ground-breaking Business Class
experience, Qsuite. Qsuite is avail-
able on flights to more than 45 des-
tinations including Johannesburg,
London, New York and Singapore.

Qatar Airways is the only airline
to have been awarded the coveted
‘Skytrax Airline of the Year’ title,
which is recognised as the pin-
nacle of excellence in the airline
industry, five times. In addition
to this, Qatar Airways home and
hub, Hamad International Airport
(HIA) wasranked the ‘Best Airport
inthe Middle East’ and ‘“Third Best
Airport in the World’ by the SKYT-
RAX World Airport Awards 2020.

+f
OF OMAN

|

"

GLASSIFIEDS

1y

PLACE ADVERTISEMENT
ON OUR PRINT EDITION

Email us:

classifieds@timesofoman.com
or WhatsApp: 9385282:

THE ADVT MATTER
FOR THE QUOTATION

Make online payment
Through Bank Muscat

NE” cunnr:rf@

=
W) £ "W..g —

.

& VACANCY

ATTESTATION

o

_\'I (S
%
W

s wroacews [T el
Biieseny = -

stion sywiemiar 0
dng y
hatator o insines i

s of LG Botfing Plast

B o ot O iy

Fes- 4l H1a

#.11:" & R tarkary ] H ta !

[oN—

PLAGE YOWR
AD HERE

Shawarma

Beef Ssandwich

or
Chicken or
beef Burger

CRAZY
MARCH

OMR
5.500
only

Mutton Biryani

i - ’

-

Afandina Restaurant Baushar
Al Maha street @ 72297000

el 4
R
k.

s
¥
=



B8 ‘ SUNDAY, MARCH 14, 2021

TIMES OF OMAN

D-UtL

TI-M

C:] 491(

& LIS On

| [

O eo

Hafawa Private redefines
personalised banking

Meethaqg Hafawa
Private Banking

is defined by its
commitment to
provide privileges
and solutions
specifically designed
to meet the exclusive
financial and lifestyle
goals of the Ultra
High Net Worth
Individuals

MUSCAT: Meethaq, the pioneer
of Islamic banking in Oman from
Bank Muscat, in line with the
bank’s vision ‘To serve you bet-
ter, everyday’ is offering exclusive
solutions for its ultra-high net
worth clients. The Hafawa Private
Banking proposition is built on the
strong foundations of Meethaq Is-
lamic Banking,.

Meethaq Hafawa Private Bank-
ing is defined by its commitment
to provide privileges and solutions
specifically designed to meet the
exclusive financial and lifestyle
goals of the Ultra High Net Worth
Individuals (UNHIS).

Being the leading Private Bank-
ing proposition in Oman based
on Sharia principles, Meethaq
Hafawa Private Banking places
great emphasis on developing
long-term relationships with its
customers who are served through
exclusive Hafawa Centres across
the length and breadth of the Sul-

tanate. All Hafawa Private Bank-
ing clients are also assigned a
dedicated Relationship Manager
who provides personalised wealth
management and financial advi-
sory services.

Meethaq Hafawa has launched
several innovative products, solu-
tions and services since its launch
for the benefit of its Private Bank-
ing clients.

These include easy access to a
Global Sukuk Fund, customised
wealth management solutions,
access to a large number of ben-
efits including complimentary
access to more than 1,000 air-
port lounges, complimentary life
Takaful on Savings Account equal
to the savings deposit, compli-
mentary annual Family Travel
Takaful Cover, daily ATM with-
drawals up to OMR1,500, com-
plimentary chauffeur service to

very Immuno shrink pack comes with
a scratch coupon inside. Register the hidden
number at www.omanoasis.com/immuno
and stand to win amazing prizes.
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and from Muscat International
Airport up to six times a year,
toll-free access to a Global Con-
cierge Service, more than 1,500
“Buy 1 Get 1 free” offers through
the Hafawa Entertainer App and
merchant discounts across fine
dining, entertainment, leisure,
beauty and wellness segments.

Meethaq Hafawa Private Bank-
ing customers are also eligible for
the Hafawa Visa Signature Credit
Card, which is based on the Sha-
ria-compliant concept of Ujrah.
The Hafawa Visa Signature Credit
Card offers up to 52 days of profit-
free credit period and is accepted
worldwide at more than 30 million
locations. Cardholders are also
provided coverage against acci-
dental damage or loss and this cov-
erage extends to goods purchased
online.

In addition, Hafawa Visa Sig-

g a1

nature Credit cardholders have
access to value-added benefits at
over 900 luxury hotels around the
world including automatic room
upgrades (subject to availability),
free in-room Internet and Valet
parking, complimentary continen-
tal breakfast, late checkouts, VIP
Guest status and vouchers for free
food and beverages.

Meethaq adopts the highest
standards of professionalism
conforming to Sharia principles
and internationally accepted best
practices in Islamic banking in-
cluding those of the Accounting
and Auditing Organisation for
Islamic Financial Institutions
(AAOIFI). Every Meethaqg prod-
uctis certified by the bank’s Sharia
Supervisory Board for compliance
with Sharia principles and is cre-
ated in line with the guidelines of
the Central Bank of Oman.

Al Mar'a Fe Aser Al
Nahda conference
to celebrate women

MUSCAT: As the nation of
Oman has developed over the
last 50 years, so too has the role
of its women. Driven from the
background of daily life to the
foreground of society, and the
economy, women have taken a
pivotal role in the transformation
of the country.

Atthe Al Mar’aFe Aser Al Nah-
da - Women in Renaissance con-
ference on March 15, we would
like to celebrate not just the
speakers but all women and their
rolesin society. Each carefully se-
lected speaker will contribute re-
flections on her journey, and offer
her insights into the unique expe-
riences she faced while becoming
who she is today. The speakers
will convey to the audience - a
message of hope, development,
drive, and inspiration.

People are always seeking new
and innovative ways to advance
society. One of the most enduring
and successful methods of attain-
ing this has been through appre-
ciation, motivation and commit-
ment. Women’s rights worldwide
have led to better outcomes for
all people and their nations. By
celebrating women here, we are
celebrating the success of all hu-
manity; as a collective communi-
ty striving to see the development
and success of the world united

as one. 15th March coincides
with both International Women’s
Day on 8th March and Omani
Mother’s Day on 21st March.

This event is made possible by
Presenting Partner Oman Arab
Bank who has taken a special in-
terest in the event and ardently
supported us getting as many stu-
dents as possible from Schools
and Universities to view the
event. As well as by our Support-
ing Partners Muscat Pharmacy,
Khimji Ramdas, United Finance
Company, Lakhoo’s Exchange
together with our Media Partner
Times of Oman. Our dream is to
make this event an annual one,
under the New Normal - when it
becomes possible

‘We would like to thank all our
partners for their contribution to
this worthwhile event.

BPOS Global has tirelessly
strived to put this event together
gathering speakers from Oman
and throughout the world. We
are proud of this achievement
and the social impact it may have.
We strive to inspire and encour-
age all the viewers who choose
to spend their time with us. We
invite anyone and everyone to
register for this event at https://
www.bposllc.com/

Please find the registration un-
der the ‘what’s new’ tab.

Hyundai Motor Group breaks ground on first
overseas fuel cell system plant in Guangzhou

DUBAI: Hyundai Motor Group
held avirtual groundbreaking cer-
emony for HTWO Guangzhou, the
Group’s first fuel cell system facil-
ity outside of Korea. The invest-
ment advances the group’s global
hydrogen leadership and supports
its push into China’s rapidly de-
veloping hydrogen industry.

Participating in the ceremony
were Li Xi, Secretary of Guang-
dong Province, and Ma Xing Rui,
Governor of Guangdong Province
— both joining from Guangzhou
Yuexiu International Congress
Center in China — along with
Euisun Chung, Hyundai Motor
Group Chairman, and Saehoon
Kim, Hyundai Head of Fuel Cell
Center and Executive Vice Presi-
dent — both joining from Hyundai
Motorstudio Goyang in Korea.

“The establishment of HTWO
Guangzhou marks an important
starting point for Hyundai Motor
Group’s dedicated fuel cell system
brand HTWO,” Chairman Chung
said. “Hyundai Motor Group will
actively lead clean mobility in-
novations using its strategic part-
nerships, world-class technology,
hydrogen business capabilities
and related expertise.”

Hyundai Motor Group desig-
nated the production and sales hub
‘HTWO Guangzhou’ in line with
the name of its dedicated fuel cell
system brand. HTWO stands for
‘H2’, the hydrogen molecule, whilst
also representing ‘Hydrogen’ and

‘Humanity’, the main pillars of the
Group’s fuel cell business.

HTWO Guangzhou will be
built in the Guangzhou devel-
opment district of Guangdong
Province, China, to complete
the project in the second half of
2022. Facilities, including a fuel
cell system plant and an innova-
tion centre, will be built on the
207,000-square-metre site.

The annual production target
for the facility is 6,500 units, with
agoal to gradually expand produc-
tion capacity in line with Chinese
market conditions and central
government policies.

The group plans to take the lead
in realising carbon neutrality by
strengthening the production of
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its world-leading hydrogen fuel
cell systems, making them avail-
able as power sources for various
industries.

In 2018, Hyundai Motor Group
announced plans to expand its
supply capacity to 700,000 hydro-
gen fuel cell systems annually by
2030, under its mid-to long-term
hydrogen roadmap ‘Fuel Cell Vi-
sion 2030’

Through strategic partnerships
with hydrogen, energy and logis-
tics companies around the world,
the Group has expanded its fuel
cell system business, accelerating
the development of a hydrogen
society and laying the foundation
for the company’s HTWO brand,
with an initial focus on major hub

regions — Korea, Europe, China
and the US.

Since marketing the world’s
first mass-produced fuel cell
electric vehicle ix35 in 2013, the
Group has been expanding its
vehicle offerings powered by its
fuel cell system, such as Hyundai
NEXO SUV, XCIENT Fuel Cell
heavy-duty truck and a fuel cell
electric bus, as zero-emission mo-
bility solutions.

Asasteering member of the Hy-
drogen Council, a global coalition
of leading energy, transportation
and industry companies with a
shared vision and long-term am-
bition for hydrogen, Hyundai is
committed to fostering a clean en-
ergy transition.
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