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MUSCAT: His Majesty Sultan Haitham Bin 
Tarik has sent a cable of congratulations to 
President Emomali Rahmon of the Republic 
of Tajikistan on his country’s national day. In 
the cable, His Majesty expressed his sincere 
congratulations and best wishes of good health 
and happiness to President Rahmon and the 
friendly Tajik people further progress. -ONA

MUSCAT: His Majesty Sultan Haitham Bin 
Tarik has sent a cable of congratulations to 
Kim Jong-un, First Secretary of the Work-
ers’ Party, First Chairman of the National 
Defence Commission of the Democratic 
People’s Republic of Korea, Supreme Com-
mander of the Korean People’s Army on the 
occasion of the 72nd Anniversary of the 
Founding of the Republic. His Majesty the 
Sultan expressed his sincere congratula-
tions and best wishes to President Kim and 
his country’s friendly people. -ONA
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OMAN
Cargo facility boost

1
A pact between Oman 
Aviation Group and  DHL 
gives a new impetus to 

Oman’s cargo sector. >A3

WORLD
Indian actress held

2
Indian actress Rhea 
Chakraborty has been 
arrested by the Narcotics 

Control Bureau (NCB).  >A6

SPORTS
3 Grand Slam moms

3
Serena, Victoria Azarenka, 
and Tsvetana Pironkova 
are fi rst trio of mothers in 

same Grand Slam. >A8

T O P  T H R E E  I N S I D E  S T O R I E S

COVID safety protocols laid for staff  at airports
Times News Service

MUSCAT: Safety protocols to 
protect staff  dealing with passen-
gers and cargo at airports in Oman 
have been issued, a senior offi  cial 
of Oman Aviation Group has said.

Mustafa Al Hinai, the group 
CEO of the company, added that all 
companies operating at the airport 
should follow these procedures, 
to limit the spread of COVID-19 
among passengers, ground staff  
and air crews.

“The aviation sector is among 
the most well-regulated sectors, 
either locally or internationally, 
under the International Civil Avia-
tion Organisation (ICAO) and 
the local Civil Aviation Authority 
(CAA),” he said. 

“They have their own man-
dates in terms of how to estab-

lish safety and security protocols 
within airports, and under such 
circumstances, there are also na-
tional regulations set by the Min-
istry of Health.

“As of now, Oman’s airports and 
airlines in the country – not just 
Oman Air and SalamAir, but all 
airlines fl ying here – have to follow 
security protocols that ensure that 
Oman’s operations in terms of avia-
tion is sustainable, and that there is 
no impact in terms of inbound trav-
el to the country,” added Al Hinai.

The group CEO added that his 
company would make sure these 
protocols are followed at the air-
ports. “The custodian of these 
protocols is the Civil Aviation Au-
thority, but we too are mandated 
towards those codes, which form 
our code of ethics towards running 
these safety measures. The group 

company is mature in terms of 
adopting those regulations. 

“I would like to also remind eve-
ryone that the Ministry of Health 
plays a big part in this regulation, 
because protocols during the pan-
demic are managed by a national 
health system, and we are man-
dated to maintain those types of 
measures,” he added. 

In this context, Moustafa Os-
man, the country manager for DHL 
Oman, shed light on the measures 
adopted to protect workers in air-
port cargo terminals. 

“We have fever checks for all 
of the staff  who come to work in 
the morning, and anyone who has 
a temperature of 37.4 degrees or 
more is asked to undergo further 
checks,” he said. “To be safe, we 
conduct these additional checks in 
a separate area. >A2

R E S U M P T I O N  O F  O P E R A T I O N S

A4Al Amerat  - history 
and modernity 
in perfect harmony

Times News Service

MUSCAT: The COVID-19 pan-
demic has seen many people tak-
ing better care of their lives, so as 
to avoid the possibility of infection 
from the disease.

Keen on monitoring their di-
ets, and ensuring they exercise 
enough, more and more people 

are wearing gadgets and installing 
apps that help them keep track of 
their health.

Faster
As a result of this, doctors in Oman 
say the data generated from these 
devices help them diagnose their 
patients’ ailments faster, but have 
advised that while they do provide 

an outline of a person’s health, it 
is important to not rely on these 
gadgets alone.

Dr Zaid Al Hinai, a consultant 
paediatrician in infectious dis-
eases at Sultan Qaboos University 
Hospital said, “Tools such as smart 
watches are adding more and more 
medical and health-related capabil-
ities. But the fi eld is still in its early 
days and needs to develop further. 
Some smart watches can provide 
data such as ECG readings and 
might help people who have condi-
tions like irregular heartbeats, be-
cause it can provide indications of 
changes in a person’s heart rate.

“Such technology used to be pre-
viously available only within med-
ical facilities,” he added. “This rep-
resents a big opportunity to detect 

disease faster, but also presents 
its own set of challenges. Perhaps 
doctors will become overwhelmed 
by all patients who want them to 
review their ECGs.”

New standard
An increasing number of tools to 
monitor various aspects of a per-
son’s health, such as heart rate, 
oxygen level, blood sugar, body 
temperature and breathing rate 
now come as standard in many of 
the technologies used to monitor 
one’s health. 

The tech itself is also available in 
many forms. While smartwatches 
from companies such as Fitbit and 
Apple have been in the market for 
some time, rings that help people 
keep their health in check are also 

fast gaining popularity.
Products from Oura and Motiv 

can track a person’s sleep to help 
them make the most of it, in addi-
tion to providing insights into a per-
son’s heart rate, respiration, body 
temperature, and calories burned, 
among other parametres. To help 
athletes get the best out of their 
hectic schedules, the US National 
Basketball Association recently 
bought 2,000 Oura smart rings.

Vendors of such tech in Oman 
say they have seen a spike in sales 
of such devices, with people keen 
to take extra precautions for their 
health during the pandemic.

“Sales of our other items have 
been slow, but we have seen a sharp 
increase in sales of three items,” 
said a manager at a retail outlet 

in Oman. “The fi rst is computers, 
because of the increase in online 
classes and communication, the 
second is personal care items such 
as trimmers, because all the bar-
bers and salons were closed until 
recently, and the third is what we 
called health technology items.

“This includes items like the 
smartwatch, as well as gadgets 
that help you monitor your blood 
pressure, sugar levels, and other 
activities, because right now, peo-
ple are becoming far more health 
conscious. 

“They’re looking to improve 
their health so that they reduce 
their chances of falling sick, as 
that could lead to complications 
that could lead to infection from 
COVID-19.” >A2

New age health tech tools have been helpful 

during the pandemic but doctors remind that 

these technologies are yet to come of age

COVID-19: USING TECHNOLOGY
TO KEEP A TAB ON OUR HEALTH

HEART RATE & 
OXYGEN LEVELS

SLEEP TIME AND SLEEP CYCLES

DISTANCES COVERED 

CALORIES BURNED
RESPIRATORY RATE

HEALTH TECH PROVIDES DATA ON VARIOUS BODY FUNCTIONS
HM issues Royal Decree on National Day celebrations

MUSCAT: His Majesty Sultan 
Haitham Bin Tarik yesterday is-
sued a Royal Decree, No. 116/2020, 
amending some provisions of 
Royal Decree No. 6/2020 on the 
Supreme Committee for National 
Day Celebrations.

Article (1) replaces the name of 
the “Supreme Committee for Na-
tional Day Celebrations”, quoted 
in the above-mentioned Royal 

Decree No. 6/2020, with the name 
“Secretariat General of National 
Celebrations (SGNC)”.

Article (2) adds a new article to 
Royal Decree No. 6/2020 reading 
as follows:

Article (4bis): In the Secretariat 
General of National Celebrations, 
an Executive Committee shall be 
formed, with the SGNC Secretary-
General as Chairman and with 

membership of two representa-
tives whose grades shall be not less 
than “Ministry Under-Secretary”, 
or similar status, from the depart-
ments named below:

Ministry of Interior, Ministry of 
Finance, Ministry of Information, 
Ministry of Education, Ministry of 
Commerce, Industry and Invest-
ment Promotion, Secretariat Gen-
eral of the Council of Ministers, 

Royal Oman Police.
The Executive Committee 

shall also have a representative of 
COSAF and the Royal Protocols.

Article (3) cancels all that con-
travenes this decree or contradicts 
with its provisions.

Article (4) says that this decree 
shall be published in the Offi  cial 
Gazette and enforced from its date 
of issue. -ONA

S U P R E M E  C O M M I T T E E  F O R  N A T I O N A L  D A Y  C E L E B R A T I O N S  R E N A M E D
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TIMINGS
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OMAN
Dhuhr ........................................... 12:09pm

Asr .....................................................3:37pm

Maghrib ........................................6:22pm

Isha...................................................7:33pm 

Fajr (Tomorrow) .................... 4:35am

Guidelines for 
going to gym

Times News Service

MUSCAT: The Muscat Munici-
pality has issued a slew of deci-
sions for the safety of people going 
to gyms after the Supreme Com-
mittee gave an order for their reo-
pening. 

In a statement the Muscat 
Municipality said that it affi  rms 
compliance with the preventive 
requirements and procedures for 
men and women in fi tness halls at 
gymnasium.

The preventive measures and 
requirements include: The attend-
ance in a gymnasium should not 

exceed 50 per cent of its capacity.
While the equipment should be 

placed at a distance of 2 metres 
from each other to follow the so-
cial distancing norms, the manag-
ers should routinely clean and dis-
infect all areas, shared electronic 
equipment, machinery and tools 
with 70 per cent alcohol based dis-
infectant.

In addition, restrooms, locker, 
changing rooms should also be dis-
infected.  Those wanting to use any 
equipment must wait in a queue 
before and after its use while 
maintaining physical distance for 
the layout and activities.

Restriction on using gym whirl-

pools, swimming pools, saunas, etc 
will continue.

Moreover, those visiting the 
place should take some precau-
tions: Before entering any facility 
and during an exercise, one should 
wear face mask but while do-
ing aerobics, the mask can be put 
around the neck for conformable 
breathing.

Visitors should bring their own 
towel and wipe off  sweat before it 
falls on the surface. They have to 
wear and disinfect special sports 
gloves before and after using 
equipment while maintaining two 
metres distance and avoid unnec-
essary chat during an exercise.

To protect people 

from COVID-19 

infection, the Muscat 

Municipality has 

issued a statement 

for their safety at 

Gym 

PRECAUTIONS: The managers should routinely clean and disinfect 

all areas, shared electronic equipment, machinery and tools with70 

per cent alcohol based disinfectant.

Deputy Emir of Kuwait receives 
credentials of Oman’s ambassador

KUWAIT: Sheikh Nawaf Al 
Ahmed Al Jaber Al Sabah, Deputy 
Emir and Crown Prince of Kuwait 
received at Bayan Palace on Tues-
day credentials of Dr. Saleh bin 
Amer Al Kharousi as extraordi-
nary and plenipotentiary ambas-
sador of the Sultanate to Kuwait.

During the meeting, the ambas-

sador asked the Deputy Emir to 
convey greetings of His Majesty 
Sultan Haitham Bin Tarik along 
with his best wishes of speedy re-
covery to Sheikh Sabah Al Ahmed 
Al Jaber Al-Sabah, Emir of the 
State of Kuwait.

He also conveyed greetings 
of His Majesty the Sultan to the 

Deputy Emir and Crown Prince 
of Kuwait, wishing the govern-
ment of Kuwait further progress 
and growth.

On his turn, the Deputy Emir of 
Kuwait expressed his pride of the 
strong relations between the two 
countries. 

— ONA

M E E T I N G

WHO encourages use of digital tools to help COVID suff erers

Users of these tools also say they 
are a worthwhile investment. 
“Right now, I am cautious about 
going to hospitals because a lot of 
people who are COVID positive 
might be present there, and I want 
to safeguard myself and my fam-
ily,” said Hamdoon, an Omani na-
tional. “I have an app on my phone 
that helps me monitor my health 
and take action accordingly.

Geeta, an Indian housewife add-
ed: “We have a small child at home, 
and at a time like this, we cannot 
risk falling sick. These gadgets 
might not provide us the whole 
picture, but at least they help us 
take action accordingly.”

Like Oman, which developed 
Tarassud app to monitor the 

spread of COVID-19 and gener-
ate awareness on good practices 
for people to follow, other coun-
tries such as Australia (COVID-
Safe), Canada (COVID Alert), 
Czechia (eRouska), Denmark 
(smitte|stop), France (ROBERT), 
India (Aarogya Setu), Italy (COV-
ID Community Alert), Jordan 
(AMAN), Spain (Radar COVID), 
the UK (NHS COVID-19), and the 
US (PathCheck) have also intro-
duced similar mobile applications.

As part of its response to the 
spread of the coronavirus, the 
World Health Organization en-
couraged the use of digital tools to 
help COVID suff erers and workers, 
as it would provide ways for them 
to monitor their health and accord-

ingly take action, or seek medical 
assistance, where possible. The 
WHO itself uses an app to upload 
and monitor incidents of COV-
ID-19. Called Go.Data, the app was 
developed in collaboration with 
the Global Outbreak and Response 
Network, a team of technical and 
public health institutions, labora-
tories, non-governmental organisa-
tions and other bodies that collabo-
rate to fi ght epidemics in countries.

“In response to the COVID-19 
pandemic, many digital tools have 
been developed to assist with 
contact tracing and case identifi -
cation,” said WHO, as part of its 
guidelines over how these needed 
to be designed so they could help 
people. These tools include out-

break response, proximity tracing, 
and symptom tracking tools, which 
can be combined into one instru-
ment or used as stand-alone tools.”

“Although several countries and 
areas have deployed digital tools for 
their COVID-19 response, there is 
currently limited evidence to evalu-
ate the eff ectiveness and impact of 
these tools,” they said. “As such, digi-
tal tools should not be considered as 
‘single solutions’ for contact tracing, 
but rather as complementary tools.”

They added: “Additionally, the 
implementation of digital technolo-
gies in contact tracing carries the 
potential to do harm through priva-
cy breaches, provision of incorrect 
medical advice based on self-report-
ed symptoms, and the systematic 

exclusion of some members of so-
ciety who cannot access such tech-
nologies. It is therefore important to 
have suffi  cient regulatory oversight 
of digital tools for contact tracing.”

Zaid Al Hinai said in this context: 
“With the COVID-19 pandemic, 
doctors have been turning more 
and more to these technologies to 
facilitate what is referred to as tel-
emedicine. With this, there is no 
need for the patient to always come 
to the clinic, which could increase 
the risk of exposure to the virus.

“Perhaps the most impressive ap-
plication of this technology is in the 
treatment of diabetes,” he added. 
“Patients can wear a device that con-
stantly monitors their blood sugar 
and sends the data to the doctor’s of-

fi ce. The doctors can use this to fi nd 
out when the readings are good and 
when they are bad, and can advise 
the patient accordingly, on how to 
monitor his diet and medication.

“With regards to infectious 
diseases, my speciality, it is not 
as useful, because the data it pro-
vides about the patient is still too 
limited to make a diagnosis,” he 
said. “These apps have been used 
to help diagnose the infection us-
ing artifi cial intelligence, but this 
has not yet proven to be very ac-
curate. Additionally, the apps have 
been used to trace the contacts of 
infected persons. But experts be-
lieve the technology is not strong 
enough yet to replace well-trained 
human contact tracers.”

A P P
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All staff  inside offi  ces must 
wear masks and gloves

“Because we now have all of our 
staff  back at work, we have had 
to rearrange our offi  ces inside 
the airport, so that we can main-
tain social distancing and avoid 
unnecessary contact,” added Os-
man.

“All of the staff  inside our of-
fi ces also have to wear personal 
protective equipment such as 

masks and gloves, and undergo 
light sanitisation before they en-
ter the building.

Loading and unloading
“Of course, we also have diff erent 
checks for staff  who are out in the 
fi eld, whether they are loading 
and unloading cargo from the air-
planes, or delivering them to our 

customers,” he went on to say.
“They have to undergo sani-

tisation, the vans in which they 
deliver these goods also have 
to be sanitised, and sometimes, 
depending on the cargo, we have 
to sanitise that as well. While 
these goods are delivered, our 
delivery team have to maintain 
social distancing.”

S A F E T Y  M E A S U R E S

Sayyid Fahd reaffi  rms 

support for Palestinian cause

MUSCAT: His Highness Sayy-
id Fahd bin Mahmoud Al Said, 
Deputy Prime Minister for the 
Council of Ministers, on Tues-
day received a phone call from 
Dr. Mohammed Shtayyeh, Prime 
Minister of the State of Palestine, 
dealing with developments in the 
region and their repercussions.

Dr. Shtayyeh commended the 
Sultanate’s permanent stands on 
the Palestinian issue.

Sayyid Fahd pointed out that 
the Sultanate’s constant stance 
aligns with Arab solidarity and 
ensuing initiatives to reach fair 
and lasting solutions that end the 
existing confl ict in that region to 
pave the way for reconstruction 
that is greatly needed by present 

and future generations.
Dr. Shtayyeh conveyed the 

greetings of the Palestinian lead-
ership to His Majesty the Sultan 
and its best wishes of success 
to His Majesty. The Palestinian 
leadership also wished the Omani 
people further progress and pros-
perity.

Sayyid Fahd asked the Pales-
tinian Prime Minister to convey 
the sincere wishes of the Sultan-
ate to President Mahmud Abbas 
Abu Mazin of the State of Pales-
tine and Chairman of the Execu-
tive Committee of the Palestinian 
Liberation Organisation, along 
with wishes of peace and stability 
for the brotherly people of Pales-
tine. -ONA

P H O N E  C A L L

His Highness Sayyid Fahd bin 

Mahmoud Al Said.
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MOST READ ON FACEBOOK

 O N  S O C I A L  M E D I A

89,945 REACH

MOST WATCHED VIDEO 
ON FACEBOOK

MOST VIEWED VIDEO ON 
INSTAGRAM

Maghrib Minute 
wrapup video

The Maghrib Minute wrapup video 
received 5,900 views and reached 
22,200 people on Facebook.

Tourism to 
resume with 
precautions

The Maghrib Minute video got 
3,131 views and 204 likes on 
Instagram.

Oman Air ready to resume scheduled flights

A news story on Oman Air gathered 10,907 
post clicks and 89,945 reach on Facebook.

5,900 VIEWS

3,131 VIEWS

Muscat airport 
cargo facilities 
get a big boost

Times News Service

MUSCAT: Oman’s eff orts to ex-
pand its cargo, transportation and 
logistics sectors have been pro-
vided new impetus, following the 
signing of an agreement between 
Oman Aviation Group and inter-
national logistics company DHL.

Under the agreement, DHL will 
open a new cargo collection and 
sorting facility at Muscat Inter-
national Airport. In the making 
for the last two years, the deal is in 
keeping with the country’s nation-
al objectives under Vision 2040.

“The National Aviation Strat-
egy, launched in 2020, identi-
fi ed the potential to grow market 
share in our established markets, 
including the GCC, and expand to 
new secondary markets in Asia, 
Africa and Europe,” explained 
Mustafa Al Hinai, the group CEO 
for Oman Aviation Group.

“The group is moving ahead 
with a number of partnerships, 
we are already in the fi nal phase 
of deciding on a number of agree-
ments, either with local compa-
nies that work on last-mile deliv-
ery, as well as with other freight 
forwarders and aggregators.

“This is the second interna-
tional partnership we have signed 
in air logistics: we have previously 
signed with SATS from Singa-
pore, which is currently managing 
our ground handling,” he added. 

“I must thank DHL for their 
patience with us, because for us 
there was a lot of involvement, in 
terms of how to launch an inter-
national partnership at Muscat 
International Airport.”

According to Moustafa Osman, 
the country manager for DHL 
Oman, the setting up of the facil-
ity in Oman will complement the 
company’s existing infrastructure 
in Bahrain, Dubai and Abu Dhabi.

“We will have three or four 
fl ights a week to start with, and 
we will see more and more DHL 

planes landing at Muscat Inter-
national Airport, which is in line 
with the targets we have agreed 
upon and set together, which is to 
see 730,000 tonnes of cargo pass-
ing through the country by 2030,” 
he explained.

“In line with Oman 2040, we 
are pleased to take part with the 
group’s eff ort as a partner,” added 
Osman. Providing this invest-
ment in Oman is a big part of our 
plans. It provides huge potential 
for growth and development. 
Oman has a great geographical 
location, a good political status, 
and we have received excellent 
support from everyone involved 
in Oman.

With purchases through e-
commerce outlets increasing 
steadily over the years, and sig-
nifi cantly more rapidly during 
the COVID-19 pandemic, Osman 
noted that a strong logistics net-
work is required to reduce ship-
ping and delivery times to cus-
tomers, for many of whom these 
goods are considered vital.

Under the Oman 

Aviation Group-DHL 

agreement, the latter 

will  open a new 

cargo collection and 

sorting facility at  

Muscat International 

Airport

PARTNERSHIP: This is the second international partnership in air 

logistics signed by Oman Aviation Group, said Group CEO Mustafa 

Al Hinai. Photo-Supplied

Yetti project on track for 
completion next year

Times News Service 

MUSCAT: Two luxury hotels – 
one fi ve star and another 4 star 
- a yacht pier, an integrated resi-
dential quarter with educational, 
health and entertainment servic-
es are coming up at Yetti.

Sayyid Saud bin Hilal Al Busai-
di, Minister of State and Gover-
nor of Muscat, went on a fi eld visit 
of the Yetti tourism project being 
carried out by Yetti Tourism 

Development company.
During the visit, Sayyid Saud 

was briefed about the progress of 
work on the project, which is ex-
pected to be completed in 2021. 

World class
The project is designed to be a 
replica of some global cities using 
clean and alternative energy in 
keeping with world-class stand-
ards of environment protection 
and local natural resource use.

T O U R I S M  D E V E L O P M E N T
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AL AMERAT
HISTORY AND MODERNITY 

IN PERFECT HARMONY
WHERE: The wilayat of Al 
Amerat borders Muscat, Baushar, 
Muttrah and Quriyat. What 
was once just an empty expanse 
is now a developed place with 
villas and commercial buildings 
along with agricultural villages 
and other attractions. Al Hajer, 
Jahlout, Wadi Al Meeh, Wadi Al 
Sireen and Nahda are  some of 
the important villages.

WHAT’S SPECIAL: The 
wilayat of Al Amerat has several 
mosques and important land-
marks with Wadi Sireen Nature 
Preserve, Jebel Saqif and the red 
ochre quarry being the signifi -
cant ones. Al Khafaiji mosque, 
Al Midam, Al Harah and Ain 
Fuad are some of the famous 

mosques. Situated 35 km away 
from the centre of the wilayat, 
Wadi Sireen Nature Reserve is a 
famous animal sanctuary where 
gazelles, mules, wolves, birds, 
and rare wild animals can be 
found.

It is also famous for the Ara-
bian Tahr which is considered 
one of the world’s rarest ani-
mals. There are some historic 

sites like Baai castle, Al Rajie 
and Al Mandhriyah towers.

LIVELIHOOD: Farming, 
herding, woodcutting, mining 
and quarrying are some of the 
important traditional occupa-
tions of the people living in this 
wilayat. Traditional handicraft 
includes weaving palm frond 
along with gold and silverwork.
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India’s COVID-19 cases per million 
population among lowest in world

NEW DELHI: The number of 
COVID-19 cases per million pop-
ulation in the country stands at 
3,102 and it is among the lowest 
in the world, said Union Health 
Ministry on Tuesday.

Addressing a press confer-
ence, Union Health Secretary 
Rajesh Bhushan said the number 
of COVID-19 cases per million 
population in Brazil and US is 6 
times that of India. 

“The cases per million popula-
tion stands at 3,527 for the world. 
It is 4,945 for Mexico, 7,063 for 
Russia, 19,549 for the US and 
19,514 for Brazil. The number of 
COVID-19 cases per million pop-
ulation in the country stands at 
3,102 and it is among the lowest 
in the world,” he said.

Bhushan said that Case Fa-
tality Rate is continuously de-

clining. “It was 2.15 per cent in 
the fi rst week of August. It now 
stands at 1.70 per cent compared 
to the global average of 3.04 per 
cent,” he said.

“In India, 53 deaths per million 
population have been recorded. 
The number of deaths per mil-
lion population is 500 to 600 

in countries with which we are 
compared. Doctors, paramed-
ics, hospital support staff  have 
a great contribution in this,” he 
added.

Tests per million population is 
continuously increasing, Bhush-
an said. “Tests per million popu-
lation was 26,016 on August 24 

and it is 36,703 now. More than 5 
crore tests have been conducted 
so far. In the last week, more than 
10 lakh tests were conducted dai-
ly. On September 3 and 4 we have 
tested over 11 lakh samples,” he 
said. Since COVID-19 recoveries 
are increasing, the gap between 
active and recovered cases is also 

increasing, Bhushan said.
“As of now, the number of ac-

tive cases is 8,83,697 whereas 
the number of recovered cases 
is 33,23,950. The number of re-
covered patients is more than 33 
lakh with the highest single-day 
recovery of 73,642 in the last 24 
hours. -ANI

The number of 

cases per million 

population in Brazil 

and US is six times 

that of India 

CORONAVIRUS UPDATE:  Tests per million population was 26,016 on August 24 and it is 36,703 now.

Several dead in Pakistan 
marble mine collapse
ISLAMABAD: A collapse at a 
marble mine in a remote area 
of Pakistan has killed at least 19 
people, with  rescuers  scrambling 
to retrieve more bodies from the 
rubble, offi  cials said on Tuesday.

Boulders of white marble came 
crashing down on workers on 
Monday evening in the moun-
tainous Mohmand district in 
Khyber-Pakhuntkhwa province, 
near the border with Afghanistan. 
The marble buried people and 
blocked the entrance to the mine, 
trapping people inside for several 
hours, local police said.

Between 40 and 50 people 
were at the site at the time of the 
collapse, and 20 miners are still 
missing. The cause of the col-
lapse is still unknown, but there 
was speculation among local resi-
dents that explosives were deto-
nated to extract the marble, trig-
gering a rockslide.

The actual number of fatali-
ties was unclear because some 
families took bodies of loved 
ones directly to their homes 

from the site, Sameen Shinwari, 
a doctor at the nearby Ghlanai 
District Headquarters Hospital, 
told Reuters.

Cellular signals and other com-
munication facilities are unreli-
able in large parts of Mohmand 
district, including the area where 
the mine is located.

Deadly incidents are not un-
common in Pakistani mines, 

which are notorious for hazard-
ous working conditions and poor 
safety standards. In February, 
at least 10 workers were killed 
in a rockslide at a marble quarry 
in the northwestern district of 
Buner, and 30 workers were killed 
in explosions at two coal mines 
killed in explosions at two coal 
mines near the southwestern city 
of Quetta in 2018. DW

T R A G I C

Second batch 
of Sputnik V 
vaccine being 
produced

MOSCOW: The second batch of 
Russia’s Sputnik V vaccine against 
COVID-19 for civil circulation is 
already being produced by the Ga-
maleya National Research Insti-
tute of Epidemiology and Micro-
biology, and the Federal Service for 
Surveillance in Healthcare (Ros-
dravnadzor) will maintain control 
over the treatment, the head of the 
institute told Sputnik on Tuesday.

Earlier in the day, the Russian 
Health Ministry said that the fi rst 
batch of the vaccine was released 
into civil circulation. “The second 
batch is already being produced, 
it is going through Rosdravnad-
zor’s control. Rosdravnadzor 
controls every batch,” Alexander 
Gintsburg said. In August, Rus-
sia became the fi rst country in 
the world to register a vaccine 
against COVID-19. ANI

C I V I L  C I R C U L A T I O N

Belarus protest leader 

Kolesnikova detained 

at Ukraine border

MINSK: Belarusian opposition 
fi gure Maria Kolesnikova was 
held in Belarus on Tuesday af-
ter resisting a forced deporta-
tion to Ukraine, according to 
offi  cials in Kyiv.

Kolesnikova disappeared in 
Minsk on Monday after she was 
seen being bundled into a mini-
bus. Two of her aides were also 
seized, the opposition Coordi-
nation Council said. They were 
press secretary, Anton Rodnen-
kov, and executive secretary, Ivan 
Kravtsov. Early Tuesday, the trio 
were driven to the Ukrainian bor-
der, where authorities told them 
to cross into Ukraine. Her aides 
went to Ukraine, but Kolesnikova 
remained in the custody of Bela-
rusian authorities.

Anton Bychovsky, spokesman 
for Belarus’ Border Guard Com-
mittee, confi rmed that Kolesnik-
ova is still in Belarus. Ukrain-
ian offi  cials also confi rmed that 
Kravtsov and Rodnenkov had 

crossed the border, and that Kole-
snikova had resisted. Ukraine’s 
Deputy Interior Minister Anton 
Gerashchenko said on Facebook 
that Kolesnikova had successful-
ly prevented a “forcible expulsion 
from her native country.”

“This was not a voluntary de-
parture,” Gerashchenko wrote.

He also said that Kolesnikova 
“took actions” to prevent her de-
parture from Belarus. The Inter-
fax-Ukraine news agency report-
ed that she tore up her passport 
at the border so that Ukrainian 
border offi  cials would not be able 
to let her through.

“Maria Kolesnikova was not 
able to be deported from Belarus 
as this brave woman took steps 
to prevent herself from being 
moved across the border. She 
remained on the territory of the 
republic of Belarus. Alexander 
Lukashenko is personally re-
sponsible for her life and health,” 
said Gerashchenko. DW

F O R C E D  D E P O R T A T I O N

https://www.moosagroup.com/gmc-range/


A6    

WORLD
W E D N E S DAY,  S E P T E M B E R  9,  2 0 2 0

EDITORIAL: Telephone: 24726666, Fax: 24813153, E-mail: editor@timesofoman.com

ADVERTISING: Telephone: 24726666, Fax: 24812624, E-mail: advertising@timesofoman.com

CIRCULATION: Telephone: 24726666, Fax: 24818270, E-mail: circulation@timesofoman.com

Founder: Essa bin Mohammed Al Zedjali

Chairman / Editor-in-Chief: Mohamed Issa Al Zadjali

Deputy Editor-in-Chief: Anees bin Essa Al Zedjali 

Chief Executive Officer: Ahmed Essa Al Zedjali

Printed and published by: 

Muscat Media Group 

Post Box: 770, 

Postal Code:  112

Biden must apologise for spreading 
‘anti-vaccine’ rhetoric, says Trump

WASHINGTON: US President 
Donald Trump on Monday (local 
time) slammed his Democratic 
Counterpart, Joe Biden, saying 
that he and Vice President nomi-
nee Kamala Harris “must apolo-
gise” for the “reckless anti-vaccine 
rhetoric.”

“Biden is a stupid person--you 
know that,” Trump told reporters 
at the White House, here. “The 
United States has experienced the 
lowest case fatality rate than any 
major country in the world and we 
are an absolute leader in every way. 
Under my leadership, we would 
produce a vaccine in record time. 
Biden and his ‘very liberal’ running 
mate -- the most liberal person in 
Congress -- would destroy this 
economy. (They) should apologise 
for spreading the anti-vaccine 
rhetoric that they are talking about 
right now,” Trump continued.

He added, “It undermines sci-
ence. What’s happening is all of a 

sudden you have this incredible 
vaccine and because of that fake 
rhetoric -- it’s political rhetoric... 
because they now see that we 

have done an incredible job and in 
speed, like nobody has seen before. 
They will say anything-it is so dan-
gerous for our country.”

These remarks come after the 
California Senator said that she 
doesn’t trust Trump over the 
vaccine availability.

“I will say that I would not trust 
Donald Trump and it would have 
to be a credible source of informa-
tion that talks about the effi  cacy 

and the reliability of whatever 
he’s talking about. I would not 
take his word,” CNN reported 
quoting Harris.

Trump further went on the at-
tack and said that his counterpart 
wants to “surrender the country to 
the virus”.

“Biden’s plan for the ‘ChinaVi-
rus’ is to shut down the entire US 
economy. He is going totally rely 
upon somebody to walk up and say, 
‘Yes sir, it is time to shut it down.’ 
He’d be laying off  1000s of work-
ers. Biden wants to surrender our 
country to the virus,” he added.

The US continues to be the 
worst-aff ected country from the 
pandemic with 6,298,235 COV-
ID-19 cases and 189,140 deaths, 
as per the latest update by Johns 
Hopkins University. ANI
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US ELECTIONS:  Trump said that his counterpart wants to “surrender the country to the virus”.

NCB arrests Rhea Chakraborty 

in drug case linked with 

Sushant Singh Rajput’s death

MUMBAI: Actor Rhea 
Chakraborty was arrested by 
the Narcotics Control Bureau 
(NCB) on Tuesday in a drug case 
linked with Sushant Singh Ra-
jput death case.

“Actor Rhea Chakraborty ar-
rested by Narcotics Control Bu-
reau in Mumbai,” said KPS Mal-
hotra, Deputy Director, NCB. 
She is the ninth person arrested 
in the ongoing case by the NCB.

Earlier in the day, Chakraborty 
reached NCB offi  ce in Mumbai 
for the third consecutive day for 
interrogation.

Her brother Showik 
Chakraborty and her associate 
Samuel Miranda have also been 
arrested in the same case. Both 
of them have been sent to the 
NCB custody till September 9.

Chakraborty had earlier fi led 
a complaint before Mumbai Po-
lice requesting that a First In-
formation Report (FIR) be reg-

istered against Sushant Singh 
Rajput’s sister, Priyanka Singh, 
Dr Tarun Kumar of RML Hospi-
tal, Delhi and others under IPC, 
Narcotic Drugs and Psycho-
tropic Substances (NDPS) Act 
and the Telemedicine Practice 
Guidelines.

In her complaint to the Sen-
ior Inspector of Police, Bandra 
Police Station, Chakraborty 
stated that Priyanka Singh had 
sent Rajput a prescription by Dr 
Tarun Kumar and he “appears 
to have prescribed medication 
controlled under Narcotic Drugs 
and Psychotropic Substances 
Act, 1985 to Sushant without 
any consultation as mandated 
by law.”

The case fi led on the complaint 
of actor Rhea Chakraborty had 
been transferred to the Central 
Bureau of Investigation (CBI) as 
per the orders by the Supreme 
Court, according to the Mumbai 

Police on Tuesday.
“As per the complaint of Rhea 

Chakraborty, a case had been 
registered at Bandra police 
station under sections of IPC, 
and NDPS Act. In line with the 
orders by the Supreme Court 
of India, the case has been 
transferred to the CBI for fur-
ther investigation,” Mumbai 
Police spokesperson, N Ambika 
said.

The CBI has registered an FIR 
against Chakraborty and others 
in connection with the actor’s 
death.

The Enforcement Directo-
rate had on July 31 registered 
an Enforcement Case Informa-
tion Report in the late actor’s 
death case after an FIR was fi led 
by Rajput’s father KK Singh 
against Rhea Chakraborty in Bi-
har on July 28. Rajput was found 
dead at his Mumbai residence 
on June 14. -ANI

D R U G  C A S E
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Over 2 million acres of land 

destroyed in California wildfi res

CALIFORNIA: The California 
Department of Forestry and Fire 
Protection, or “Cal Fire,” said that 
over 2 million acres of land had 
been burned by wildfi res this year, 
a state record. The fi res had de-
stroyed over 3,300 structures and 
killed 8 people.

A spokeswoman for Cal Fire told 
a news agency that the record was 
set early, with the most dangerous 
part of the year ahead.

“It’s a little unnerving because 
September and October are histor-
ically our worst months for fi res,” 
Lynne Tolmachoff  of Cal Fire told 
a news agency. “It’s usually hot, 
and the fuels really dry out. And we 
see more of our wind events.”

The last time California saw 
such massive damage was in 
2018, when fi res aff ected 1.96 

million acres of land.
Cal Fire said that as of Monday 

morning, 14,100 fi refi ghters were 
fi ghting 23 major fi res across Cal-
ifornia. The western state of the 
US has had 900 wildfi res since 
August 15, caused mainly by light-
ning strikes.

Heat wave 
exacerbating matters
Large parts of California are in 
the midst of prolonged hot tem-
peratures, with Fresno topping 
Monday’s charts with highs of 40 
degrees Celsius (104 Fahrenheit). 
The heat had driven up power use 
in the state. 
Pacifi c Gas & Electric, the state’s 
largest utility serving customers 
in Central and Northern Califor-
nia, warned that it might cut power 

starting Tuesday because of the in-
creased danger from fi res.

On Sunday, California’s Gov-
ernor, Gavin Newsom, declared a 
state of emergency in fi ve counties.

The wildfi re in Fresno county 
has burned around 79,000 acres 
of land and is yet to be contained.

The Fresno fi re led to 200 peo-
ple being airlifted away from the 
Sierra National Forest on Sunday. 
The wildfi res have also destroyed 
10,000 acres of the Cleveland Na-
tional Forest.

Meanwhile, the fi re in San Ber-
nardino county was caused by a 
pyrotechnic device. 

A couple caused the fi re when 
they set off  a large coloured fi re-
work to reveal the gender of their 
baby — the second case of its kind 
within a month. DW

U N I T E D  S T A T E S

Extradition hearing against Julian Assange opens in London

LONDON: An extradition hear-
ing opened at the Old Bailey 
courthouse in London against 
WikiLeaks founder, Australian 
Julian Assange.

Assange, aged 49, who spent al-
most seven years holed up in the 
Ecuadorian embassy in London, 
faces an 18-count indictment 
from the U.S. authorities accusing 
him of recruiting hackers to steal 
military secrets.

Assange, who sat behind a glass 
security screen at the back of the 
court, was formally rearrested 
on a new U.S. indictment which 
updated and broadened previous 
charges, brought mostly under the 
U.S. Espionage Act.

Assange told district judge Va-
nessa Baraitser he did not consent 
to be extradited, paving the way for 
a lengthy legal battle in London’s 
most famous courthouse.

The indictment says Assange 
and WikiLeaks repeatedly sought, 
obtained, and disseminated infor-
mation that the U.S. classifi ed due 
to the serious risk that unauthor-
ised disclosure could harm the na-
tional security.

A 200-page submission by As-
sange’s barrister Edward Fitzger-
ald asserted that the prosecution 
was being pursued for ulterior 
political motives and not in good 

faith. Fitzgerald said in the sub-
mission: “The request seeks extra-
dition for what is a classic ‘political 
off ence’. Extradition for a politi-
cal off ence is expressly prohibited 
by article 4(1) of the Anglo-U.S. 
extradition treaty. Therefore, it 
constitutes an abuse of this court’s 
process to require this court to ex-
tradite on the basis of the Anglo-
U.S. treaty in breach of the treaty’s 
express provisions.” Xinhua

W I K I L E A K S  F O U N D E R
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She’s done nothing wrong, says Novak
Djokovic as line judge faces criticism

NEW YORK: After being hit on 
the neck accidentally by Novak 
Djokovic which led to the player’s 
exit from US Open, the line judge 
was subjected to a lot of criticism 
by the Serbian player’s fans. How-
ever, the World No.1 has come 
out to extend support to the offi  -
cial and said “She’s done nothing 
wrong at all”.

Djokovic exited the US Open in 
the most unexpected fashion on 
Monday after he was defaulted as 
the ball he struck had hit the line 
judge in the throat. While the shot 

wasn’t intentional, the offi  cial was 
down for a while. Soon after the 
decision, Djokovic’s fans started 
criticizing the offi  cial on social 
media. “The woman was obvi-

ously exaggerating,” a user com-
mented on US Open’s Twitter post 
regarding the decision.

“Djokovic broke a rule (yes, un-
intentional) so he had to be de-

faulted and fi ned.. however, that 
lady overreacting deserves an 
award,” another user wrote.

Extending support to the of-
fi cial, Djokovic wrote: “Dear 

#NoleFam thank you for your 
positive messages... Please also 
remember the linesperson that 
was hit by the ball last night 
needs our community’s support 

too. She’s done nothing wrong at 
all. I ask you to stay especially 
supportive and caring to her dur-
ing this time.”

“From these moments, we grow 
stronger and we rise above. Shar-
ing love with everyone. Europe 
here I come,” the player wrote in 
another tweet.

While Djokovic didn’t attend 
the post-match interaction, he did 
take to social media to apologise 
after the incident.

“This whole situation has left 
me really sad and empty,” Djoko-
vic had written. “I checked on the 
lines person and the tournament 
told me that thank God she is feel-
ing ok. I’m extremely sorry to have 
caused her such stress. So unin-
tended. So wrong. I’m not disclos-
ing her name to respect her pri-
vacy. As for the disqualifi cation, I 
need to go back within and work 
on my disappointment and turn 
this all into a lesson for my growth 
and evolution as a player and hu-
man being,” he added.

“I apologise to the @usopen 
tournament and everyone asso-
ciated for my behavior. I’m very 
grateful to my team and family 
for being my rock support, and my 
fans for always being there with 
me. Thank you and I’m so sorry,” 
Djokovic further said.  -ANI
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US OPEN:  After being hit on the neck accidentally by Novak Djokovic which led to the player’s exit from US Open, the line judge was sub-

jected to a lot of criticism by the Serbian player’s fans.

‘Mother of Grand Slams’, 
three moms into quarters 
of Grand Slam history
NEW YORK: Serena Williams, 
Victoria Azarenka, and Tsvetana 
Pironkova on Tuesday scripted 
history by becoming the fi rst trio 
of mothers ever to reach the quar-
terfi nals of the same Grand Slam.

Williams, Azarenka, and 
Pironkova have each booked their 
spots in the quarterfi nals of the 
ongoing US Open. “For the fi rst 
time in Grand Slam history, three 
moms are into the quarterfi nal. 1. 
Serena Williams 2. Victoria Aza-
renka 3. Tsvetana Pironkova,” US 
Open tweeted.

In another tweet, US Open 
wrote: “dare we say this is the... 
mother of Grand Slams?”

There were nine mothers in the 
draw when the tournament got 
underway on August 31.

Williams on Monday cruised 
into the quarter-fi nals of the US 
Open after securing a win over 
Maria Sakkari. She had regis-
tered a 6-3, 6-7(6), 6-3 victory 
over No.15 seed to advance in the 
competition.

It took Serena two hours 29 
minutes to secure a last-eight 
matchup against fellow mom, 
Pironkova. Also, this was Wil-
liams’ 100th win on Arthur 
Ashe and a 53rd Grand Slam 
quarter.

Pironkova, playing in her fi rst 

WTA event in over three years, 
had defeated Alize Cornet to pro-
gress in the tournament. Azaren-
ka completed the history-making 
trio with a fourth-round win over 
Karolina Muchova.

Only three moms have ever 
won a Slam in the Open era: Kim 
Clijsters, Evonne Goolagong and 
Margaret Court. If any one of 
them manages to win this year’s 
US Open title, she will get her 
name added into the list.

Williams, who is 38 years old, is 
the oldest among the aforemen-
tioned quarterfi nalists. Azarenka 
and Pironkova are 31 and 32 years 
old respectively. -ANI

W O M E N  P O W E R

Mbappe tests positive 

for coronavirus, to miss 

France-Croatia match

PARIS: France striker Kylian 
Mbappe has tested positive for 
COVID-19 and will miss Tues-
day’s UEFA Nations League match 
against Croatia, the French Foot-
ball Federation (FFF) said on 
Monday.

The PSG forward, who is 
asymptomatic as reported by RMC 
Sports, has left the national team 
squad and begun his home quar-
antine.

Mbappe scored for Les Bleus 
in their 1-0 win over Sweden on 
Saturday, but will now be absent 
for Tuesday’s clash against Croa-
tia at Stade de France, which is a 
rematch of the 2018 FIFA World 
Cup fi nal.

Mbappe is the seventh PSG 
player to test positive for COV-
ID-19. The Ligue 1 champions last 

week reported six confi rmed cases, 
whom French media L’Equipe said 
are Neymar, Mauro Icardi, Mar-
quinhos, Angel Di Maria, Leandro 
Paredes and Keylor Navas. All six 
had holidayed on the Spanish is-
land of Ibiza after the Champions 
League fi nal against Bayern Mu-

nich on August 23.
Mbappe, like the other six, will 

also be missing PSG’s opening two 
2020/21 Ligue 1 games against 
Lens on Thursday and Marseille 
three days later.

PSG’s sporting director Leon-
ardo has hit out at the FFF for the 
manner in which he discovered 
that Mbappe had tested positive.

The Brazilian claimed that no 
one had informed PSG of their 
player having contracted COV-
ID-19.

“I fi nd it completely unaccep-
table that we learn from the press 
that one of our players is positive,” 
he said to RMC, “They released 
a statement and sent the player 
home but no one from the Federa-
tion has communicated this to us. 
No one has contacted us.” Xinhua

F O O T B A L L
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England and Australia in shootout for No. 1 spot in fi nal T20I
LONDON: England have already 
sealed a series win, but both sides 
will be gunning for victory in the 
third and fi nal T20I, with the win-
ner poised to claim the top spot in 
the ICC Rankings.

Jos Buttler lit up the second 
T20I with an unbeaten 77*, but 
England will have to manage with-
out him in the fi nal game of the 
series. Despite having secured an 
unassailable 2-0 lead in the series, 
the hosts still have plenty to play 
for. A win will send them to the 
top of the MRF Tyres ICC T20I 
Team Rankings, having begun the 
series in second place behind Aus-
tralia.

Australia, meanwhile, will be 
seeking their fi rst win of the tour 

as a way to build momentum head-
ing into the ODI series, as well as 
to hold on to the No.1 spot they 
claimed back in May.

Questions remain in the mid-
dle order for both sides, with the 
majority of England’s runs in the 
last match coming from the top 
three in the form of Buttler and 
Dawid Malan – although Moeen 
Ali helped fi nish off  the game with 
an unbeaten cameo. Australia’s 
middle-order has also struggled to 
make the most of their starts.

England will be forced to make 
at least one change, with Sam Bill-
ings likely to come into the side at 
No.6 to replace Buttler and Tom 
Banton moving up the order to fi ll 
the vacancy at the top.

Australia may well stick with 
an unchanged side, though they 
do have options should they want 
to give some experience to young-
sters such as Riley Meredith or 
Josh Phillipe.

Remember the last time
After early wicket, Australia re-
covered enough to post a compet-
itive-looking total of 157/7 thanks 
to contributions from Aaron Finch 
(40), Marcus Stoinis (35), Glenn 
Maxwell (26), Ashton Agar (23) 
and Pat Cummins (13* from 5).

Buttler and Malan kept Eng-
land on track with an 87-run part-
nership before a couple of late 
wickets threatened to derail the 
chase. ICC

C R I C K E T
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OMAN OIL PRICE DECREASES
The price of Oman oil has decreased with 
prices for delivery by November 2020 
reaching $40.81, said Dubai Mercantile 
Exchange (DME). The DME statement 
said that the price of Oman oil declined 
76 cents from the price of Monday, which 
was $41.57. - ONA

MSM INDEX ENDS LOWER
The MSM index closed at 3,701.19 points, down 
0.14 per cent from the previous close. The 
Sharia Index ended up 0.19 per cent at 519.99 
points. Al Maha Ceramics, up 2.46 per cent was 
the top gainer while Oman Fisheries, down 
4.44 per cent, was the top loser. 

Pact signed to support role of SMEs
for achieving food security in Oman

Times News Service

MUSCAT: An agreement has been 
signed for strengthening the role 
of Small and Medium Enterprises 
(SMEs) in achieving food security 
in Oman.

The Food and Agriculture Or-
ganisation (FAO) and Zubair 
Small Enterprises Centre (Zubair 
SEC) – a social impact initiative 
by The Zubair Corporation - have 
signed a Memorandum of Under-
standing (MoU). The pact will for-
malise their collaboration to pro-
mote sustainable food system and 
contribute to the improvement of 
food and nutrition security in the 
Sultanate. This partnership serves 
as an example of multi-stakehold-
er eff orts towards meeting the 
goals set by the 2030 Agenda for 
Sustainable Development.

The MoU was signed by Nora 
Ourabah Haddad, FAO Repre-
sentative in Oman and Al Zubair 
Muhammad Al Zubair, Vice Chair-
man of Zubair Corporation with 
the attendance management rep-
resentatives from both sides.  

FAO and Zubair SEC realise 
the need for a more integrated ap-
proach to promoting sustainable 
food systems in Oman and the sig-
nifi cant role SMEs can play across 
the value chain. The agreement 
encompasses various areas of col-
laboration that would capitalise on 
the shared knowledge and exper-
tise both FAO and Zubair SEC hold 
to facilitate opportunities for SMEs 
in food systems. The areas include 
strengthening SMEs capacities in 
entrepreneurship, management 
and fi nancial skills to contribute to 
the achievement of food and nutri-
tion security; fostering and facili-

tating multi-stakeholder dialogues 
in relevant areas, and improving 
knowledge in food security related 
issues in the framework of Sustain-
able Development.

Supporting SMEs
Nora Ourabah Haddad, FAO Rep-
resentative in Oman said: “SMEs 
and farmer-based organisations 
are key actors and agents of change 
to the sustainable transformation 
of food systems along the value 
chain. They are one of the central 
stakeholders along the food value 
chain in the Sultanate. Partnering 
with Zubair SEC is critical due to 
their proven track record in sup-
porting SMEs. I commend their 
important contribution to the de-
velopment of the SMEs ecosystem 
and very much look forward to ex-
panding our collaborative eff orts.”

She added, “SMEs related to the 

food and agriculture sector as well 
as farmer-based organisations re-
quire interventions to take advan-
tage of market opportunities trig-
gered by sustainable food systems. 
It is equally imperative that these 
interventions be socially, econom-
ically and environmentally sus-
tainable and viable.”

Sustainable development
Highlighting the importance of 
the agreement, Al Zubair Muham-
mad Al Zubair, Vice Chairman 
of Zubair Corporation said, “Our 
strategic approach has always 
been aligned with the national 
agenda for sustainable develop-
ment in the Sultanate. At Zubair 
SEC we direct our eff orts in a way 
that creates positive scalable so-
cial and economic in our country, 
and food security is by far a key 
part of such objectives.” 

He added, “We are proud of the 
trust that a global organisation 
such as FAO has put in Zubair SEC 
to collaborate in what we believe 
are much-needed projects that 
aim at strengthening the role of 
SMEs in achieving food security 
in the Sultanate. We share many 
common Sustainable Develop-
ment Goals and we highly appre-
ciate this collaboration and hope 
this collaboration would be an 
opening for many more opportuni-
ties in the future.”

FAO and Zubair SEC have col-
laborated in the past couple of 
years intending to strengthen the 
role of SMEs in sustainable food 
systems in Oman. SMEs contrib-
ute to social and economic trans-
formations through innovations in 
agriculture, fi sheries, healthcare, 
education and environment. Suc-
cessful joint initiatives include as-

sessments, capacity development 
programmes, and dialogue plat-
forms and initiatives.

Ali Shaker, Adviser – Business 
Development & Strategic Part-
nerships at Zubair SEC said, “The 
most recent collaboration with 
FAO, the Nutrition-Sensitive Val-
ue Chain Assessment (NSVCA) 
project, focused on current con-
straints and opportunities along 
the value chain for selected safe 
and nutritious food commodities. 
This project will provide farmer-
based organisations and SMEs 
access to updated knowledge and 
data to operate in line with cur-
rent research and national priori-
ties, in addition to a number of key 
proposed interventions that would 
enhance SME’s opportunities 
across the value chain.” 

He added, “Farmer based or-
ganisations and SMEs along the 
value chain also play a key role in 
infl uencing demand and supply 
through the production, packag-
ing, selling and marketing of food. 
We believe that the project will 
help food and agriculture-related 
SMEs to better target customers 
through a more comprehensive 
understanding of the ecosystem in 
which they operate.

Both parties intend to conclude 
this agreement to develop their 
cooperation to achieve their com-
mon objectives while strength-
ening the capacities of SMEs, to 
enable them to succeed and grow 
sustainably, and contribute to de-
veloping the agricultural sector.

Food and Agriculture 

Organisation and 

Zubair Small 

Enterprises 

Centre signed the 

Memorandum of 

Understanding
COLLABORATION: FAO and Zubair SEC realise the need for a more integrated approach to promoting sustainable food systems in Oman 

and the signifi cant role SMEs can play across the value chain. – Supplied picture

Major energy fi rms lag in green shift
BRUSSELS: Only 10 per cent of 
global energy utility companies are 
expanding their renewable energy 
capacity at a faster rate than their 
gas or coal-fi red capacity. That is 
the main fi nding of a study by Gali-
na Alova from the Smith School of 
Enterprise and the Environment 
at the University of Oxford.

The study, published in the re-
search journal Nature Energy, 
found that of the 3,000 utilities 
studied most remain predomi-
nantly invested in fossil fuels. And 
of that prioritising renewable en-
ergy growth, 60 per cent had not 
halted the expansion of their fossil 
fuel portfolios.

The companies with the slow-
est transition tended to be the 
larger ones and from outside Eu-
rope, Alova told DW. “The renew-
ables-prioritising cohort of utili-
ties that I identifi ed comprises 
companies that are overall larger 
and own a larger market share in 
the countries where they operate, 
compared to the other compa-
nies,” she says. 

“The key issue is that the major-
ity of these companies continue in 
parallel to expand their fossil fuel-
based capacity, although they do so 
at a slower rate,” she adds.

The research highlights a gap 
between what is needed to tackle 
the climate crisis and “the actions 
being taken by the utility sector,” 
she adds. These companies face 
the risk of carbon lock-in, given 
that a third of their fossil fuel ca-
pacity has been added in the last 10 
years, so is here to stay for decades. 
“Unless it is retired early, it will 
render signifi cant shares of their 
portfolios stranded,” Alova says.

“Although there have been a 
few high-profi le examples of indi-
vidual electric utilities investing in 
renewables, this study shows that 
overall, the sector is making the 
transition to clean energy slowly 
or not at all,” she adds.

Alova believes inertia in the 
electricity industry is one key rea-
son for the slow transition.

The matter of gas
The report found that 10 per cent 
of utilities favoured growth in 
gas-fi red power plants, dominated 
by the US utilities exploiting the 
country’s shale gas reserves, fol-
lowed by Russia and Germany. 

“Renewables and natural gas 
often go hand in hand,” Alova 
says, adding that companies of-
ten choose both in parallel. “So, it 
might be just in media reports we 
are getting this image of investing 

in renewables, but less coverage on 
continued investment in gas.” 

It might also be the case that gas 
is viewed as a transition fuel, rela-
tively less carbon-emitting and 
providing load-balancing services 
to intermittent renewables gen-
eration, Alova says.

“Yes, sure, utilities did hinder 
the transition, especially like Gali-
na makes clear, in misunderstand-
ing the future of gas,” Dave Jones, 
senior electricity analyst for inde-
pendent climate think tank Ember, 
tells DW. Utilities have a mind-
set to build big centralised power 
plants, so to replace a coal power 
plant with a gas power plant, he 
says. “Fortunately, most of the gas 
hype across the world is now dying 
down, as wind and solar now pro-
vide cheaper options for generat-
ing electricity,” Jones says.

Movement taking place
Over a fi fth of Europe’s energy 
was generated by solar panels and 
wind turbines in the fi rst half of 
2020. Denmark came out on top, 
generating 64 per cent of its energy 
from these renewable sources, fol-
lowed by Ireland (49 per cent) and 
Germany (42 per cent), according 
to a report by Ember.

In a half-year review released 
in July by Ember, renewables ex-
ceeded fossil fuel generation for the 

fi rst time, producing 40 per cent 
of the EU’s power, with fossil fuels 
contributing 34 per cent. However, 
globally only a tenth of all energy 
was generated by these sources 
during the fi rst half of 2020. 

Last year saw the use of coal to 
generate electricity around the 
world fall by a record 3 per cent. In 
part due to COVID-19, coal genera-
tion in the fi rst half of 2020 again 
broke records with a drop of 8.3 
per cent. In the EU, the drop was 
higher, as coal energy generation 
fell by nearly a third.

With many projects delayed by 
the pandemic, the global capacity 
to produce electricity from renew-
able sources is predicted to drop by 
up to 13 per cent overall this year 
according to the International En-
ergy Agency.

Slowly getting there?
Utilities have been slow to under-
stand how quickly wind and solar 
would drop in price, and also how 
quickly governments would want 
to move away from coal. “Many 
utilities have been caught off  guard 
by the speed of the transition, 
and have suff ered fi nancially ever 
since,” says Jones. 

The world this year has got one-
tenth of its electricity from wind 
and solar, double from the 5 per 
cent in 2015, and that increase has 

led to a fall in market share of coal 
generation, Jones adds. 

Valentina Kretzschmar from 
consultancy Wood Mackenzie 
says BP’s recently announced 
strategy has created a new in-
dustry benchmark. BP plans to 
increase investment in its low-
emission businesses, including 
renewable energy, by tenfold 
in the next decade to $5 billion 
(€4.5 billion) a year, while cut-
ting back oil and gas production 
by 40 per cent.

In July, Royal Dutch Shell won 
a deal to build a wind farm off  the 
coast of the Netherlands, while 
France’s Total agreed to make 
several large investments in solar 
power in Spain and a wind farm 
off  Scotland. Total also bought an 
electric and natural gas utility in 
Spain. Shell says it will delay new 
fi elds in the Gulf of Mexico and the 
North Sea.

US giants like Exxon Mobil and 
Chevron have been slower than 
their European counterparts to 
commit to climate goals.

“I have seen a substantial shift 
between companies in the fossil 
fuel clusters toward renewables,” 
Alova says. “This signals that the 
companies that have been growing 
fossil fuel portfolios in the earlier 
periods might be switching to re-
newables more recently.” - DW

R E S E A R C H  S T U D Y

RESEARCH JOURNAL: The study, published in the research journal Nature Energy, found that of the 

3,000 utilities studied most remain predominantly invested in fossil fuels. – DW

India’s fi scal defi cit 

revised to 8.2% from 

7.2%: Fitch Solutions

SINGAPORE: Fitch Solutions 
has revised its fi scal defi cit fore-
cast for India to 8.2 per cent from 
7.2 per cent earlier due to quicker 
divergence in expenditures and 
non-debt receipts which saw the 
defi cit exceed the full-year target 
in only four months.

Accordingly, including the 
state defi cit, the total govern-
ment defi cit forecast for FY21 is 
11.8 per cent of GDP. “Our revi-
sion is due to a higher than pre-
viously anticipated willingness 
of the government to spend amid 
weak revenue collection,” it said.

“We expect the government to 
maintain its spending expansion 
through increased government 
securities issuances that will be 
absorbed by the banking sector un-
der an increased statutory liquidity 
ratio (SLR) threshold up to March 
31, which allows more funds to be 
invested in these securities.”

The Reserve Bank of India’s 
announcement that SLR for 
banks will be raised to 22 per 
cent of net demand and time li-
abilities up to March 31 from 18 
per cent at present indicate the 
government will seek to ramp up 
its borrowing through bond issu-
ances over the coming months 
with local banks being the bulk of 
the lenders.

“We maintain our FY21 cen-
tral government revenue forecast 
at minus 18.4 per cent,” said Fitch 
Solutions. Revenue collection 
over the fi rst four months of FY21 
suff ered a major hit as a result of 
a slump in economic activity in 
light of the nationwide Covid-19 
induced lockdown from March 
25 to May 31.

“However, we expect a gradual 
recovery in the economy over the 
coming months to support im-
provement in revenue collection.”

Gross tax revenue
Non-debt receipts over the fi rst 
four months of FY21 amounted 
to Rs 2.3 lakh crore, a 42 per cent 
year-on-year decline over FY20. 
The centre’s gross tax revenue 
also suff ered, falling by 29.6 per 
cent over the fi rst four months of 
FY21 to Rs 3.8 lakh crore from Rs 
5.4 lakh crore in FY20.

Among indirect taxes, Centre 
Goods and Services Tax fell by 
34 per cent over the period to Rs 

92,900 crore while a slump in the 
trade as a result of lockdown re-
strictions also saw custom duties 
fall by 54 per cent to Rs 23,700 
crore over the period.

However, a sharp increase in 
central excise duty on petrol and 
diesel from Rs 22.09 per litre and 
Rs 18.83 per litre respectively 
on March 14 to Rs 32.98 per li-
tre for both categories by May 6, 
supported a 23.7 per cent rise in 
excise duties to Rs 67,900 crore 
over the period.

For direct taxes, corporate tax-
es recorded a fall of 39.2 per cent 
to Rs 53,700 crore and income 
taxes fell by 29.1 per cent to Rs 
91,200 crore.

Fitch Solutions said it has re-
vised its FY21 central govern-
ment expenditure forecasts to 
12.7 per cent over FY20 revised 
estimates from 6.5 per cent pre-
viously, putting in line with the 
FY21 Union Budget projections.

This is on the back of the 
Centre’s commitment to main-
taining spending despite a wide 
revenue shortfall with spending 
maintained by additional mar-
ket borrowing.

 Over the fi rst four months of 
FY21, total expenditures reached 
34.7 per cent of FY21 budget esti-
mates which suggests a consist-
ent approach towards the dis-
bursement schedule of funds as 
opposed to front-loading despite 
the ongoing economic crisis, said 
Fitch Solutions. - ANI

F O R E C A S T  F O R  F Y 2 1
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India’s announcement 

that statutory liquidity 

ratio for banks will be 
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net demand and time 

liabilities up to March 

31 from 18 per cent
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MSM index 
ends lower

MUSCAT: The MSM index 
closed at 3,701.19 points, down 
0.14 per cent from the previous 
close. The Sharia Index ended up 
0.19 per cent at 519.99 points. Al 
Maha Ceramics, up 2.46 per cent 
was the top gainer while Oman 
Fisheries, down 4.44 per cent, was 
the top loser. Bank Nizwa was the 
most active in terms of the number 
of shares traded and also was the 
most active in terms of turnover.

A total number of 497 trades 
were executed during the day’s 
trading session, generating a 
turnover of OMR1.2 million, 
with more than 7.3 million shares 
changing hands. Out of 36 traded 
stocks, 4 advanced, 13 declined 
and 19 remained unchanged. 

At the session close, foreign 
investors were net sellers for 
OMR176,000 while local investors 
were net buyers for OMR141,000 
followed by GCC & Arab for 
OMR35,000 worth of shares. 

Financial Index closed by 0.31 

per cent at, 5997.08 points. Bank 
Nizwa was up by 1.0 per cent. 
Muscat Finance, Al Sharqiya 
Investment, National Bank of 
Oman, Oman Emirates Invest-
ment and Taageer Finance were 
down by 3.85 per cent, 2.86 per 
cent, 2.23 per cent, 2.13 per cent 
and 1.11 per cent respectively.

Industrial Index closed at 
3,972.25 points, down 0.06 per 
cent. Al Maha Ceramics and Al 
Anwar Ceramic were up by 2.46 
per cent and 1.27 per cent respec-
tively. Oman Fisheries, Galfar 
Engineering and Gulf Interna-
tional were down by 4.44 per 
cent, 1.96 per cent and 0.95 per 
cent respectively.

Services index was up 0.11 per 
cent before closing at 1,568.54.81 
points. Phoenix Power was up by 
1.82 per cent. Al Batinah Power, 
Al Jazeera Service and Ooredoo 
were down by 1.82 per cent, 0.6 
per cent and 0.52 per cent respec-
tively. — United Securities

The top gainer was Al Maha Ceramics which 

closed higher by 2.46% while top loser was 

Oman Fisheries which closed lower by 4.44%

MUSCAT
SECURITIES 
MARKET

SHARE PRICE BULLETIN FOR TUESDAY, SEPTEMBER 8

REGULAR MARKET .........................................................................................................................................................................................................................................................................................................
OM0000005005 ...........  ALMAHA CERAMICS ...................................................6,769 ...............1,408........................ 1 ........... 0.208 ...........0.208 ...........0.208 .......... 0.208 .............0.203 ........... 0.005 ............. 2.463 ................0.208..............0.203...................0.208 ............... 0.100 ......11,440,000
OM0000001087 ............  OMAN UNITED INSURANCE ..............................  582,669 ......... 227,154..................... 33 ........... 0.388 ...........0.390 ...........0.388........... 0.390 .............0.390 ........... 0.000 .............0.000 ................0.390..............0.390...................0.398................ 0.100 ..... 39,000,000
OM0000001160 ............  NATIONAL GAS .......................................................... 52,000 ...............8,320........................9 ............0.160 ........... 0.160 ...........0.160 ........... 0.160 ............. 0.160 ........... 0.000 .............0.000 ................0.160 .............. 0.156...................0.160 ................ 0.100 ......13,600,000
OM0000001525 ............  OMAN INVESTMENT AND FINANCE ................ 5,000 ..................460........................ 1 ........... 0.092 ........... 0.092 ...........0.092........... 0.093 .............0.093 ........... 0.000 .............0.000 ................0.092.............. 0.091...................0.093................ 0.100 ......18,600,000
OM0000001772 ............  AL ANWAR HOLDING .............................................  157,500 .............10,858........................8 ........... 0.069 ........... 0.069 ...........0.068........... 0.069 .............0.069 ........... 0.000 .............0.000 ................0.069 ..............0.068...................0.069................ 0.100 ......13,800,000
OM0000002176 ............  AL JAZEERA STEEL PRODUCTS .......................  490,366 ........... 46,106......................17 ........... 0.094 ........... 0.095 ...........0.094........... 0.094 .............0.094 ........... 0.000 .............0.000 ................0.094..............0.094...................0.095................ 0.100 ...... 11,740,408
OM0000003026 ...........  OMAN TELECOMMUNICATION.......................  168,638.......... 104,556..................... 49 ........... 0.620 ...........0.620 ...........0.620........... 0.620 .............0.620 ........... 0.000 .............0.000 ................0.620..............0.620...................0.624 ............... 0.100 ...465,000,000
OM0000003224 ...........  RENAISSANCE SERVICES .......................................... 300 .....................99........................ 1 ........... 0.330 ........... 0.330 ...........0.330........... 0.330 .............0.330 ........... 0.000 .............0.000 ................0.330..............0.328...................0.330 ............... 0.100 ......78,015,300
OM0000003398 ...........  SOHAR INTERNATIONAL BANK ......................  316,037 .............31,604........................9 ........... 0.100 ........... 0.100 ...........0.100 ........... 0.100 .............0.100 ........... 0.000 .............0.000 ................0.100 ..............0.100...................0.102 ................ 0.100 ... 243,450,674
OM0000002796 ...........  BANK MUSCAT ..........................................................  231,749 ............ 90,589..................... 47 ........... 0.392 ........... 0.396 ...........0.390........... 0.390 .............0.392 ...........-0.002 ........... -0.510 ...............0.396 ..............0.392...................0.396................ 0.100 .1,267,313,790
OM0000003968 ...........  OOREDOO .....................................................................  343,850 ......... 134,369..................... 89 ........... 0.392 ........... 0.392 ...........0.390........... 0.390 .............0.392 ...........-0.002 ........... -0.510 ...............0.392..............0.392...................0.396................ 0.100 ...253,868,250
OM0000002440 ...........  AL SHARQIA INVESTMENT HOLDING ............57,013 ...............3,877........................6 ........... 0.068 ........... 0.068 ...........0.068........... 0.068 .............0.070 ...........-0.002 ........... -2.857 ...............0.068 ..............0.068...................0.070................ 0.100 ........6,120,000
OM0000001590 ............  MUSCAT FINANCE ..................................................  134,216 ................6,711........................9 ........... 0.050 ........... 0.050 ...........0.050........... 0.050 .............0.052 ...........-0.002 ........... -3.846 ...............0.050..............0.050...................0.051 ................ 0.100 .......15,357,316
Total ..................................13 .........................................................................................  2,546,107 ...... 666,110...................279

ISIN ...................................................SECURITY NAME ...................................................................................................VOLUME ............... TURNOVER .................... TRADES ............ OPEN PRICE .............. HIGH .....................LOW ................ CLOSE PR. ............PREV. CLOSE............ DIFF (RO) .................. DIFF % ...................... LAST PR ................ LAST BID ..................... LAST OFFER ......................PAR VALUE .......... MARKET CAP

O M A N  S T O C K S

INDICES
Index .................................................High .................Low ..................... Value ............... Prev . Value.......... Diff  ...............Diff  %
MSM30 Index ........................................ 3,707.45 ...............3,700.18 .................... 3,701.19 ................... 3,706.36 ...................-5.17 .................. -0.14
Financial Index .....................................6,016.23 .............. 5,992.83 ................... 5,997.08 ................... 6,015.66 ................ -18.58 .................. -0.31
Industrial Index ....................................3,979.66 .............. 3,972.08 ................... 3,972.25 ................... 3,974.79 .................. -2.54 .................. -0.06
Services Index ....................................... 1,569.15 ...............1,565.83 ................... 1,568.54 ....................1,566.81 .....................1.73 ................... 0.11
MSM SHARIAH INDEX....................... 519.99 ...................518.76 ....................... 519.99 .......................519.02 ....................0.97 ................... 0.19
MSM TOTAL RETURN .................... 4,220.81 .............. 4,212.54 ................... 4,213.68 ................... 4,219.57 .................. -5.89 .................. -0.14

Trading Summary
Volume ................ Turnover ..........Trades .............. Market Cap............. Up ............Down ............. Equal .........Sec. Traded
7,378,828 .....................1,216,382 .....................497 ................19,744,312,012 .................. 4 ......................13 .................... 19 .........................36

OM0000005963 ...........  PHOENIX POWER...................................................... 46,500 .............. 2,604........................3 ........... 0.056 ........... 0.056 ...........0.056 ........... 0.056 .............0.055 ............0.001 ..............1.818.................0.056 ..............0.055...................0.057................ 0.100 ......81,905,682
OM0000002168 ............  AL ANWAR  CERAMIC TILES ..............................  465,420 ........... 74,005......................14 ............0.157 ........... 0.161 ............0.157 ............0.159 ............. 0.157 ............ 0.002 ............. 1.274 ................ 0.161 ..............0.160................... 0.161 ................ 0.100 ...... 47,097,975
OM0000004420 ...........  BANK NIZWA ..............................................................  2,301,750 ...... 232,471..................... 25 ........... 0.100 ........... 0.101............0.100 ............0.101 .............0.100 ............0.001 ............. 1.000 ................0.101 ..............0.100................... 0.101 ................ 0.100 ... 151,500,000
OM0000001178 ............  MUSCAT GASES ............................................................3,000 .................. 660........................ 1 ........... 0.220 ...........0.220 ...........0.220 ...........0.215 ............. 0.215............ 0.000 .............0.000 ................0.220 ............. 0.215...................0.220 ............... 0.100 ........6,450,000
OM0000002036 ...........  MUSCAT THREAD MILLS............................................ 300 .................... 20........................ 1 ........... 0.065 ........... 0.065 ...........0.065 ........... 0.072 .............0.072 ........... 0.000 .............0.000 ................0.065 ..............0.065...................0.075 ................ 0.100 ......... 1,145,773
OM0000002820 ...........  GULF INVEST SERVICES  HOLDING ............... 30,000 ...............2,010........................2 ........... 0.067 ........... 0.067 ...........0.067 ........... 0.067 .............0.067 ........... 0.000 .............0.000 ................0.067 ..............0.067...................0.068................ 0.100 ........3,942,496
OM0000003000 ...........  ALMAHA PETROLEUM PRODUCTS MAR. ...........520 .................. 354........................2 ........... 0.680 ........... 0.680 ...........0.680........... 0.660 .............0.660 ........... 0.000 .............0.000 ................0.680..............0.640...................0.680 ............... 0.100 ..... 45,540,000
OM0000003661 ............  VOLTAMP ENERGY............................................................ 89 .....................12........................ 1 ............0.131 ........... 0.131 ............ 0.131 ............0.139 ............. 0.139............ 0.000 .............0.000 ................ 0.131 .............. 0.132...................0.139 ................ 0.100 ...... 11,314,982
OM0000003711 ............  SOHAR POWER ...............................................................2,110 .....................95........................ 1 ........... 0.045 ........... 0.045 ...........0.045........... 0.044 .............0.044 ........... 0.000 .............0.000 ................0.045..............0.046...................0.000 ............... 0.100 ........ 9,724,440
OM0000004735 ...........  SEMBCORP SALALAH ................................................ 4,439 .................. 488........................3 ............0.110 ........... 0.110............0.110 ............0.110 ............. 0.110 ............ 0.000 .............0.000 ................0.110 .............. 0.107................... 0.110 ................ 0.100 ....105,002,915
OM0000004768 ...........  AL MADINA TAKAFUL ...........................................  145,000 ............10,875......................18 ............0.075 ........... 0.075 ...........0.075 ........... 0.075 .............0.075 ........... 0.000 .............0.000 ................0.075 ..............0.075...................0.076................ 0.100 ...... 13,125,000
OM0000004933 ...........  AL SUWADI POWER .................................................. 30,152 ............... 1,658........................4 ............0.055 ........... 0.055 ...........0.055 ........... 0.055 .............0.055 ........... 0.000 .............0.000 ................0.055 ..............0.054...................0.055................ 0.100 ..... 39,292,349
OM0000007811 ............  MUSANDAM POWER .................................................. 6,603 ...............2,149..................... 10 ........... 0.324 ........... 0.326 ...........0.324........... 0.326 .............0.326 ........... 0.000 .............0.000 ................0.326..............0.326...................0.000 ............... 0.100 ......22,947,140
OM0000002226 ...........  AL JAZEERA SERVICES .........................................  773,544 ..........129,187......................14 ............0.167 ........... 0.168 ...........0.167 ............0.167 ............. 0.168............-0.001 ........... -0.595 ...............0.168 .............. 0.167...................0.168 ................ 0.100 .......10,221,114
OM0000002028 ...........  GULF INTERNATIONAL CHEMICALS .............10,000 ...............1,040........................ 1 ............0.104 ........... 0.104 ...........0.104 ........... 0.104 ............. 0.105............-0.001 ........... -0.952 ...............0.104 ..............0.103...................0.107 ................ 0.100 ........2,184,000
OM0000001517 ............  HSBC BANK OMAN ..................................................  270,950 ............25,601..................... 26 ........... 0.095 ........... 0.095 ...........0.094........... 0.094 .............0.095 ...........-0.001 ............-1.053................0.095 ..............0.094...................0.095................ 0.100 ... 188,029,402
OM0000003281 ............  TAAGEER FINANCE ..................................................10,000 .................. 890........................ 1 ........... 0.089 ........... 0.089 ...........0.089........... 0.089 .............0.090 ...........-0.001 ............ -1.111 ................0.089 ..............0.088...................0.089................ 0.100 ......22,569,510
OM0000004925 ...........  AL BATINAH POWER ................................................33,072 ............... 1,786........................4 ........... 0.054 ........... 0.054 ...........0.054........... 0.054 .............0.055 ...........-0.001 ............-1.818 ................0.054..............0.054...................0.055................ 0.100 ......36,443,921
OM0000003521 ............  GALFAR ENGINEERING AND CON. .................  247,280 ............12,374......................11 ........... 0.050 ........... 0.051 ...........0.050........... 0.050 ............. 0.051............-0.001 ............-1.961 ................0.051 ..............0.050...................0.051 ................ 0.100 ......14,499,032
OM0000001681 ............  OMAN AND EMIRATES INV. HOLDING .........  178,936............... 8,261........................7 ........... 0.047 ........... 0.047 ...........0.046........... 0.046 .............0.047 ...........-0.001 ........... -2.128 ...............0.046..............0.046...................0.047 ............... 0.100 ........5,606,250
OM0000001483 ............  NATIONAL BANK OF OMAN ...............................  244,056 ...........42,660..................... 67 ............0.175 ........... 0.175............0.173 ............0.175 ............. 0.179 ............-0.004 ........... -2.235 ...............0.175 .............. 0.175...................0.179 ................ 0.100 ... 284,540,612
OM0000001566 ............  OMAN FISHERIES ........................................................ 9,000 .................. 774........................ 1 ........... 0.086 ........... 0.086 ...........0.086........... 0.086 .............0.090 ...........-0.004 ........... -4.444 ...............0.086 ..............0.086...................0.089................ 0.100 ......10,750,000
Total ..................................22 ........................................................................................  4,812,721 ......549,973................... 217
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ACCORDING to a Gartner 
analysis on the future of work 
trends 2020, the global pandem-
ic has forever changed how or-
ganisations approach and view 
remote working. The market 
research fi rm predicts that at 
least 48 per cent of workers will 
telecommute, compared with 
30 per cent before the pandemic 
forced most of the world’s work-
force to self-isolate. Gartner’s 
report also suggests that the 
demand for IT teams to be agile 
will be greater than ever. 

IT managers responsible for 
the day-to-day operations of 
their organisation’s network 
are facing new challenges as 
the work environment becomes 
more permanently distributed, 
thereby increasing the complex-
ity of already intricate network 
infrastructure by several orders 
of magnitude. That said, this 
has allowed organisations to 
reexamine their networks and 
understand how artifi cial intel-

ligence can help them meet the 
demand for connectivity in the 
face on an IT resource crunch. 

Comprehensive visibility 
key to remote working security 
challenges 

Despite advancements in 
technology, many organisations 
are unprepared for the sudden 
increase in remote workers. IT 
teams are put under pressure to 
set up new systems at top speed 

while also having to deal with 
multiple requests for technical 
help that inevitably comes with 
new ways of working. 

Even with myriad hardware, 
software, and services available 
to businesses, some organisa-
tions inevitably discover that 
parts of their operations do 
not support the robust secu-
rity requirements that give IT 
teams the visibility and access 
control they need. This will get 
worse as Gartner anticipates 
5.8 billion endpoints in 2020 
when today IT and security 
teams are already struggling and 
oftentimes unaware when new 
devices are being connected to 
their network.

IT teams need to be able to 
have better visibility to better 
identify potential threats ac-
cessing enterprise resources. 
While many vendors preach vis-
ibility, where we are innovating 
today is in the area of providing 
organizations with cloud-native 

software and services that not 
only provide unifi ed manage-
ment and orchestration but 
end-to-end visibility over 
remote networking issues that 
can be addressed from a single 
pane of glass. Seamless visibil-
ity into the state of WAN, LAN, 
and wireless LAN infrastruc-
ture is essential and critical for 
a post-pandemic world, where 
industry watchers anticipate 
large-scale remote working 
teams to become an enterprise 
norm. 

With a single pane of glass, IT 
managers can have an integrated 
network view to monitoring net-
work health on specifi c devices, 
workfl ows, or circuits, where 
several gateways and security 
parameters can be managed. 
With this deep network vis-
ibility and ease of management, 
modern networks will enable 
IT teams to quickly determine 
the root cause of an application 
or network slowdown and pro-

actively troubleshoot to resolve 
these issues. 

With cloud-based networks 
that are fl exible and simple, 
lean and time-strapped IT 
teams can do more with soft-
ware that enables AI-powered 
insights to solve real-world is-
sues. Apart from these essential 
workfl ows, AI-based profi ling, 
policy enforcement and man-
agement can also help busi-
nesses reduce cyber risk. For 
example, allowing IT teams to 
extract intelligence about user 
roles, device type, application, 
and network location to secure 
connectivity can be done on a 
need-to-know basis. 

As reported on Gartner’s top 
10 Trends Impacting Infra-
structure and Operation for 
2020, most organisations are 
indeed automating to some level 
with the intent to refocus staff  
on higher-value tasks. However, 
these investments are often-
times made without an overall 

automation strategy in mind. 
It then becomes crucial for 
organisations to partner with 
network providers than can 
tailor a comprehensive portfolio 
that off ers unrivalled scalability 
and deep machine learning ex-
pertise to deliver a highly tuned, 
autonomous mobile network. 
With a profound understand-
ing of these smart technologies, 
businesses stay ahead of threats 
by selecting and addressing 
network issues swiftly and 
accurately, accessing suffi  cient 
and relevant data, and curating 
results in the most demanding 
of real-world environments. So, 
whether users are at home or 
on-the-go, IT teams can be set 
up for success by gaining access 
to simple and scalable cloud-
native solutions. 

Jacob Chacko is the Regional 
Business Head – Middle East, 
Saudi & South Africa (MESA) at 
HPE Aruba

Tackling network woes from home, the new standard for modern IT teams
C O M M E N T A R Y

Jacob Chacko

Venture Capital investment in 

fi ntech remains robust: KPMG report
DUBAI: While overall global fi n-
tech funding fell during the fi rst 
half of 2020, with $25.6 billion of 
investment globally across 1,221 
deals, corporate deals are driving 
continued strength in VC (Ven-
ture Capital) activity, according 
to the Pulse of Fintech H1 2020, a 
bi-annual report on global fi ntech 
investment trends from KPMG 
International. 

The EMEA region saw $4.6 bil-
lion in fi ntech investment in H1 
2020, the report states. 

The fi ntech market in the Mid-
dle East is expected to expand 
and diversify for the foreseeable 
future with key jurisdictions all 
investing in fi ntech ecosystems. 
Several jurisdictions within the 
Middle East have continued to 
work to become global hubs, and 
investment in the region was fo-
cused primarily on early-stage 
deals in H1 2020. 

As these markets gradually 
mature, the region will likely see 
increasing investment as early-
stage fi ntech grow.

Abbas Basrai, Partner and Head 
of Financial Services, KPMG in the 
UAE, explained, “The UAE govern-
ment has moved forward with sev-
eral initiatives to help and foster 
the growth of fi ntech. The RegLab, 
a sandbox-style programme, is a 
big part of this eff ort, in addition to 
programmes like accelerates HER 
to promote diversity in entrepre-
neurship. These, combined with 

startup funds, are likely to be a big 
part of developing the UAE’s fi n-
tech ecosystem over time.”

COVID-19 also catalysed the 
acceptance of digital business 
models in the Middle East, a re-
gion that has a very strong tradi-
tion of in-person, relationship-
based service provision. This is 
driving traditional banks in the 
region to increasingly consider 
partnerships and alliances with 
fi ntech companies able to help 
them with accelerating their digi-
tal journeys. 

Given the long lead times for 
deal-making, many H1’20 deals 

were initiated in late 2019. COV-
ID-19 saw new deal activity slow 
dramatically, except in high-
priority sectors like payments. 
Despite the pandemic, investor 
interest in platform businesses 
remained incredibly strong in 
H1’20, particularly in less ma-
ture fi ntech markets. Platform 
business continued to see signif-
icant investment from investors 
and large techs.

A sharp drop in M&A invest-

ment drove its global decline. Dur-
ing H1 2020, M&A accounted for 
just $4 billion of fi ntech invest-
ment globally (compared to $85.7 
billion in H2 2019), including 
the $1.3 billion reverse merger of 
Open Lending. The stalled M&A 
refl ects both a general slowdown 
in deal activity and investors 
pressing pause on major deals to 
re-consider valuations and risk 
appetite given COVID-19.

Despite global uncertainty, VC 
investment stayed strong glob-
ally, accounting for $20 billion in 
H1 2020. It is on track to surpass 
previous annual record highs, 
should the trend continue. In H1 
2020, VC investment in EMEA 
accounted for $4 billion, $6.7 bil-
lion in Asia and $9.3 billion in the 
Americas. 

COVID-19 is likely to remain 
a key driver of change for fi ntech 
investment heading into H2’20, 
given the strong acceleration of 
digital trends – such as the use 
of contactless payments and the 
demand for and use of digital ser-
vice models. The ongoing accel-
eration of digital trends may drive 
investment not only in direct fi n-
tech solutions but also in related 
enabling technologies – such as 
cybersecurity, fraud prevention 
and digital identity management. 
Platform businesses may also 
continue to be a hot ticket for in-
vestors, particularly in less ma-
ture jurisdictions.

B I - A N N U A L  R E P O R T

The fintech market in the 

Middle East is expected to 

expand and diversify for the 

foreseeable future with key 

jurisdictions all investing in 

fintech ecosystems. Several 

jurisdictions within the 

Middle East have continued 

to work to become global 

hubs, and investment in 

the region was focused 

primarily on early-stage 

deals in H1’20

Abbas Basrai, Partner and Head 

of Financial Services, KPMG in 

the UAE
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Indian Male 18 yrs oman exp of SAP 
oriented accounting seeks suit-
able placement. Contact 71206125, 
97887472. 
Email asifkoman786@gmail.com 
 
Indian-Finance-Manager 20Yrs 
Experience, (Dubai&Oman) 
Tradefinance-MIS-Budget-Planning-
Auditing-Finalisation-Banking 
Contact 90473368 
email devan801@gmail.com 
 
Indian male 25 yrs of experi-
ence in Finance, automobile,dairy 
products,trading industry in Oman 
seeks suitable placement.NOC avail-
able & can join immediately.Contact 
92824146

B4

for rent

availablefor rent

SITUATION WANTEDservicesJob Vacancies

Job Vacancies

m.v. sale

FOR sale

NRI

for sale

Job wanted

Sales / Marketing

MISCELLANOUS

Medical

SKILLED/UNSKILLED

domEstic help

engineer

IT

ACCOUNTS/FINANCE

ADMIN/HR

 
1BHK near Oman house & CBD.
Contact 99233116 
 
2 Flat with 3BHK, 2W/R with dining 
& Kitchen in Wadi kabir. Contact 
99718875, 94100959
 
1BHK with dining & kitchen in Wadi 
Kabir. Contact 99718875, 94100959 
 
2 BHK Flats available Darsait - Near 
ISM. Contact No.  99428764 
 

*Classified Advertisement
space booking with text,

should be done till 12.00 noon
for next day’s publication. 

* Subject to space availability

General Cleaning, pest Control.
Contact 93688051, 95690451 
 
Pest Control Treatments – Cock-
roaches, Ants. Ocean Centre LLC, 
Contact 9932 9289, 
Email sales@oceancentre.co
 
Disinfection & Sanitation Treat-
ments - Ocean Centre LLC, 
Contact 9932 9289 
Email sales@oceancentre.co
 

Heavy equipment spare parts Co. 
Hiring below posts.Accountant with 
experience & Good skills (INDIAN & 
PHILIPINO Nationals only)Sales Man 
(PAKISTANI & INDIAN National only). 
Send CV - vacancy.aro@gmail.com
 
Looking for Electrician, Plumber, 
Carpenter, Foreman, Office Staff. 
Contact 24709144 
Email atf24704415@gmail.com 

Urgent required Pharmacist (M/F), 
5 years of exp with Oman MOH 
license.send your CV to 
 recruitmentoman4@gmail.com

IT support engineer (M), hospital 
background experience above 5 
years.Send your CV to 
recruitmentoman4@gmail.com

Urgently required for house driver, 
housekeeper, cook for reputed Oma-
ni family. # 99472926, 92541193

Electric hardware shop for sale in 
Ghubra North. Contact 99448122, 
99624747
 
House hold items for sale - 1.5 ton 
AC - 3 nos, single cot with mattress - 
4 nos, 2 Steel, 2Wood steel cup-
board - 1.Alumiun rack - 1. Contact 
79849339, 99495967 

Housemaid required for a Keralite 
family at Darsait. Should have expe-
rience in household work, baby care. 
Contact 97332392 
 
Urgently required experienced 
South Indian male cook (Veg/
Non-veg) cum houseboy for Senior 
company official residence at 
Ghubra Area. Interested medi-
cally fit candidate. Candidate with 
Omani DL preference. Contact Mob: 
99273774/99202278 

*Classified Advertisement space booking with text, 
should be done till 12.00 noon for next day’s publication. 

* Subject to space availability

*Classified Advertisement space booking with text, 
should be done till 12.00 noon for next day’s publication. 

* Subject to space availability

Furnished room sep. entrance Ex-
ecutives. Wadi Kabir. # 99336206 
 
Available worker with PDO pass 
having PDO experience for longer 
period. # 99411067 / 92887652. 
Email malic_khalid@hotmail.com

Carpet & Sofa Shampooing, Gen-
eral Cleaning – Offices, Villas, Flats.
Ocean Centre LLC # 99329289 
Email sales@oceancentre.co
 
Carpet Shampoo, marble & tile  pol-
ishing, pest control & anti-termite 
treatment, general cleaning paint-
ing, Plumbing, Electrical, shifting. 
Contact Mundhir l-Rizaiqi trading. 
L.L.C # 24810137, 99450130

Accountant with good experi-
ence upto finalisation lookong for 
job.NOC&DL available. Contact 
95380650
 
Accountant cum Inventory Control-
ler with 15 yrs experience capable to 
manage from quotation till finaliza-
tion on tally. NOC available. 
Contact 96414771
 
Financial Manager, CMA (USA), 
CFA, MBA with 13 years experience 
with Multi National Companies 
and large corporates seeks senior 
position. Experienced in Financial 
Planning & Analysis, Manage-
ment Accounting, VAT and Process 
Management.Holds Licence and 
NOC. Available to join immediately. 
Contact: 92771782; 
daisonpjacob@yahoo.com 
 
Part time professional Accountant 
service available (Daily/weekly/
monthly basis),audit & taxation 
services,Tally Soft setup & training 
also available. Contact: 91181739 
 
Looking Accountant job Senior po-
sition, 10 yrs experience DL. Contact 
79202007 
 
Senior Accountant with 7 years 
experience upto finalization of ac-
counts well knowledge of tally erp 
nd MS excel Having Oman valid D/L.
Contact no: 93346724 
Email Mariamrash123@gmail.com
 
Indian female, M.com (Finance) 
& MBA (HR), 6 years experience 
seeking for an opening at Muscat.
Contact 95340104 
.email sunilasunil30@gmail.com
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bayie.com
c3

Pest control & Building cleaning 
all kinds of pest control 
building. Cleaning � les / 

Marble polishing monthly/ 
Yearly contracts available. 

Contact: 98814733 /98814740 
Al Husn Cleaning L.L.C

SITUATION WANTEDTOUr SITUATION WANT-NrI

SITUATION WANT-SErvIcES

SITUATION WANTEDFOr SALE

SITUATION WANT-SErvIcES

SITUATION WANT-cHANGE OF NAME

SITUATION WANTEDSErvIcES

MATrIMONIAL

Parents of south Indian Muslim 
girl, 19 yrs studying degree, invites 

suitable marriage proposal from the 

parents of South Indian well educat-

ed Muslim boys (Preferably Kerala & 

Tamil Nadu). Contact 97528769 

 
Vaniya boy 37, legally divorced 
working in Media kerala seek alli-

ance from Emplyed any caste girls 

below 32 yrs.  

Contact 968-99351386, 751084099

 

Need alliance for Delhi based Mus-

lim age 40 plus Engineer working in 

Muscat.invite proposals from well 

educated,homely girl.caste/Nation-

ality no bar.  Contact 99378559.  

matrimonialOman@gmail.com

bUSINESS

bUSINESS
Running Fire & safety company 
looking for working partner with-

out Investment. Contact 99221683, 

99319670 

 
Very Senior manager India with 30 

yrs Exp in different fields in Oman 

an expert to turn the sick business 

in to profitable one. Looking for chal-

lenging contract. Contact: 79238646 

 

TrANSPOrTATION

Transportation available in Muscat.
Contact 79102100 

 
Transporting. Contact 95068976

 
Transport, Contact 93489544 

 
Transportation available. 79102100 

GOOD NEWS
Ayurvedic treatment for  back-

ache, paralysis, arthritis etc & mas-

sage, All Season (Vaidyaratnam). 

Contact: 24475280 / 95371664 / 

92504980  www.siddhayur.com Alliance invites for Keralite RC boy, 

39/185, Pala diocese interior design-

er in Oman. # 92162420, 93925621

DrIvING

EDU./cLASSES

Learn driving with professional 

teachers. Contact: 94022250

Professional part time Account-
ing service (daily/weekly/monthly 

basis), Auditing, Taxation service, 

Tally soft. & training # 92661357 

 
Midawa trd, All maintenance 
work, plumbing, painting, ceramic 

fixing, interlock work & mainte-

nance. # 96191837 / 98937266 

 
Cleaning of Carpets/sofa sham-
pooing. New/Old building.  

Contact 71796679, 95120338 

 
We handle Part time accounts 
work email: shakeel.shaikh@

alfikraglobal.com or 92858693

 

Call us to upgrade your house with 

new design, painting, renovation, 

breaking & making. # 92890506

 

General cleaning & Pest Control. 

Contact 93688051/95690451

 
Carpet Shampoo, marble & tile  

polishing, pest control & anti-

termite treatment, general cleaning 

painting, Plumbing, Electrical, 

shifting. Contact Mundhir l-Rizaiqi 

trading. L.L.C  24810137, 99450130

*Classified Advertisement
space booking with text,

should be done till 12.00 noon
for next day’s publication. 

* Subject to space availability

I MOHAMMAD YAMEEN  (holder of 

Indian Passport No. L6680311 ) son 

of MOHAMMAD HANEEF having 

permanent residence in Vill Talab-

pur Ka Mazra Sadar P S Bhot Ram-

pur UP (complete postal address 

in India) and presently residing  P 

O Box 2118,PC 112 Ruwi(complete 

postal address in Oman) , intend to 

change my name from MOHAMMAD 
YAMEEN (old name) to MOHAM-
MAD YAMEEN TURKI (new name) 

for all practical purpose. Any objec-

tion towards my name change may 

please be communicated to Em-

bassy Of India, Muscat, Diplomatic 

Quarters, Al Khuwair,P.Box.No.1727, 

Postal Code 112,Ruwi,Sultanate Of 

Oman

Taxation, Accounting & Auditing.
Contact 99879763

 

For Smart Investors, small invest-

ments needed for short term with 

very high returns. Secured repay-

ment. Contact 90142372

Required, junior mechanical engi-
neer, knowledgeable  steel structure, 
piping, cv to: 
mwmuscatcarrer@gmail.com, 
whatsapp +968-78268276

Staff nurse required with MOH 
License for a Clinic at Ruwi.Mail CV 
to asainabery@gmail.com

Looking for a gardener knows 
skill of propagating plants, pruning 
& training. Experience in green 
house is must working with plants, 
vegetable & flowers. Basically junior 
horticulturist. Contact 99466062

Ford focus station Wagon(1.6) 
manual gear good condition. Model 
2009. Contact 95896394 
 
Toyota corolla 2010. Fully auto-
matic power window. Single hand 
use. Mileage 1.5 lakhs Km, Mulkiya 
till 2021 July. Comprehensive insur-
ance. Contact 79849339,99495967

Income Tax return filing, Tax 
refund claim, Loss carry forward and 
other services for NRI.  
Contact +968 7198 7575

Indian male with 21 years’ experi-
ence in Oman seeks job for Admin / 
HR. Contact 95425764
 
Indian Male, 12 Yrs. experience in 
Oman, seeks job for HR/Admin/Office 
Asst./Secretary. Contact 96992190 / 
97841713 
 
31 year Female MBA with Omani 
DL, seeks placement in Admin or 
Finance. Contact 96711850 
 
Omani male seeks PRO position 
with reputable company. 14 yrs ex-
perience, excellenct references.Clean 
driving licence. Fluent in Arabic, 
English & Hindi. Contact 92049106, 
95422144 
 
Indian female 29, experience in 
telemarketing & secretarial field on 
family visa. Contact 93605361 
 
Seeking job in, Admin, HR & Recruit-
ment, Business development, experi-
ence 17 + years in Oman at Senior 
level with valid D/L and NOC/Release 
Contact 96238522 
 
Indian Male with total 23+ years 
of experience, 16+ years in UAE 
in Property Management/ Office 
Administration/ Import & Export 
with excellent communication skills, 
holder of UAE driving license is seek-
ing a suitable placement. 
# 71914993, masood_ki@yahoo.com

2bhk flat wadikabir O.R. 100 &  
others available. Contact 99376454
 
Fully furnished one bed room 
penthouse 250 monthy, Wadi Kabir.
Contact Hassan 99349990
 
One bed flat in Wadi Kabir near to 
India School Rent 160 OMR. 
Contact Hassan 99349990

2 shops (250 sqm Ruwi Highstreet 
Rent RO 400 / p/m &150sqm Seeb 
high street Rent RO 550/-p/m) 
for Sale in Main market. Contact 
99326339
 
Heidelberg SORM-Printing machine 
52cm x 74 cm(single color)good 
working condition.Letter press-for 
die cutting,good working condition.
Contact 24830047,95631027

Inventory, Accounts & Purchase, 
Indian male 30, having 8 years 
experience with good knowledge 
and skills, looking for a suitable op-
portunity. NOC available. 
Contact: 96219904. 
Email: khanshah98@gmail.com 
 

Indian Male Accountant, 15 years 
experience, 12 years in Oman look-
ing for a job as Accountant with 
NOC. Please contact with me for 
more details on 91214849.
 
Indian male M.com having 11.5 
yrs(4yrs in UAE & 7.5 yr in Oman) 
experience in accounts& Finance.
Looking for suitable job. 
Contact 98381981
 
Indian Female with 18years exp. 
and knowledge upto finalization 
with D/L seeking suitable place-
ment. Contact 92724555 
 
Looking for accountant job, senior 
position, 10 yrs experience, DL also. 
Contact 79202007
 
Accounts and Finance Manager 
with MBA Financial degree, 13 yrs 
in Oman & 15 yrs. in other countries 
seeking immediate job with Family 
status. Contact 99883983 or  
uthayakumaransaravanan@gmail.com 
 
Part time Accountant doing upto 
finalization. Contact 99019491

 
Household items, rarely used beds, 
cots, furnitures & air conditioner at 
rock bottam price at Darsait area.
Contact 79849339 / 99495967

Urgently required for Manufacturing 
industry, Sales executive with min. 
8yrs exp in the field of construc-
tion industry , building material, 
electrical products and should have 
good knowledge of Sales in the lo-
cal market with valid GCC driving 
license, age limit below 35yrs Email : 
vacancyinoman123@gmail.com
 
Salesman for Kitchen Company, 
marketing skill, computer knowl-
edge, driving license prefer. 
Contact 99520598. 
Email alrashidtrading@gmail.com
 
Looking for Indoor salesperson 
(M/F) for Sports shop - Contact by 
whatsapp only 99321960 
 
Building material hardware, electri-
cal Salesman. Contact 99624747, 
99448122, 99441938

Senior accountant, Indian male, 16 
yrs exp in accounts/finance upto 
finalization. 8 yrs exp in Oman. NOC 
available. Contact 79187945 
 
Indian Male. M.Com with 10 years ex-
perience seeks job. Contact 92789440
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PURCHASE/LOGISTICS

PURCHASE/LOGISTICS

Senior Procurement Engineer, 
M.tech-Civil, Looking for a job, NOC 
Available, Immediate Joining, Indian 
Male, 38yrs, have over 16+ years 
UAE& Oman experience.  
E. syedkamaalsaba@yahoo.com,  
Whatsapp +96871144578,  
Contact +917766019519 
 
Procurement specialist/logistic 
coordinator, 8+ yrs experience in 
Oman with MNC Oil & Gas co.D/L & 
NOC available. Contact 96095376

Autocad draughtsman 14 yrs expe-
rienced in Oman seeking job. Contact 
96395748

Job wanted

Job wanted

Job wanted

miscellaneous (foc)

Sales / Marketing

driver

it

manager

MISCELLANOUS

DESIGNER/AUTOCAD
D/MAN

ENGINEER

ENGINEER

Looking job of driver with 9 years 
experience in Oman. #93191575

HVAC-MEP / Manager -Sr 
Engineer,B.E, Mechanical Engineer-
ing with 15+ Years of experience 
including 12+ years from land-
mark projects across GCC. Expert 
in design,procurement, project 
management,T&C works with OMAN 
DL Can join immediately, Contact - 
94954839 
 
Project Engr/Project Manager- 
Civil Engineering,15 yr Exp.in 
Building construction looking suit-
able position. Contact 93807689 or 
elayarajang@gmail.com

*Classified Advertisement
space booking with text,

should be done till 12.00 noon
for next day’s publication. 

* Subject to space availability

Indian male experience in Sales and 
Marketing for 12 years with Driving 
License looking for suitable place-
ment. Contact 92085257 
 
Indian male, 18yrs of experience in 
outdoor sales of FMCG and electron-
ics is seeking suitable placement. 
DL and NOC available. 
Contact 91290046

Experience outdoor sales rep hav-
ing visa& vehicle seeks suitable 
placementin outdoor sales in capital 
area till Seeb on salary or on com-
mission basis. Contact 92892375 
Email arscreens04@gmail.com 
 
Indian male 34 yrs, 7 yrs exp in 
outdoor Sales Muscat/Sohar region.
FMCG/Telecom, NOC available.
Transferable visa. Contact 98144874 
 
Salesman/office driver, 15 yrs 
experience. Valid D/L. Muscat area.
Contact 79818772 
 
B.E Civil Indian M 24 Y Sales Exp 
in Sales/Marketing/Team Lead/ 
Manager/Business Development. 
Available in Oman with NOC. Looking 
for Any Job. Contact 78186546 
 
Indian Male 32, having over 9 years 
of oman exp in sales & Marketing 
ls seeking for a suitable placement. 
NOC & Valid Oman Driving license 
available Gsm 92460904 
 
Filipino, male with more than 10 
years experience in Oman as Sales 
associate, customer service, admin-
istrative office, real estate, rent a car, 
purchaser and Logistics with driving 
license. Contact 97761075

Looking for driver’s job having 3 
yrs experience in Oman Market. Lan-
guages know English, Hindi& Arabic. 
Contact 96701574, 9899350 
 
Looking for heavy driver job. Con-
tact 94087276 
 
Looking for driving job. 5 yrs expe-
rience with Car. Contact 96176918 
 
Looking job for driver, 5 yrs experi-
ence in Oman market. Languages 
known English, Arabic, Hindi. 
Contact 79163077
 
Looking for driving job, having 6 
yrs exp. Knowing English, Arabic & 
Hindi. Contact 97133246
 
Looking for driving job, 3 yrs expe-
rience in Muscat. Contact 96196278 
 
Looking for driving job with Car 
or without. Have 3 yrs experience.
Contact 95283531 
 
Looking for Driver Job. # 93227735

IT operations manager in a field 
of IT service management with 
12+ years of experience is looking 
for suitable position. Presently in 
Malaysia. Contact no:+60163721367. 
Email id:azmat.aly@gmail.com

18+ years experienced in Pre-
press and Graphic Designing with 
renowned commercial Printing Press 
and Newspaper Publisher, male ex-
patriet looking for placement, resid-
ing in Muscat. Contact: 99663123 
E-mail: dey.tapash@gmail.com 
 
Project engineer, B.tech-civil, India, 
12yrs Oman exp in all kinds opera-
tion of Civil Construction, interior 
fit- out and electro mechanical field 
with valued Visa and D/L. Contact 
95206259, 98857994 
 
Civil engineer 12 years experience 
in oman NOC available # 98047527
 
Indian Male, Civil Draughtsman. 
11yrs of experience.5yrs & 10 
months of Oman experience.NOC 
available seeking suitable place-
ment. Contact 968 91226236 
Email: tonymxx@gmail.com. 
 
Electrical engineer 6+ years HV/
LV experience, Doqm Refinery exp.
IOSH+6 Safety courses D/L, 
Contact 79474387 
 
Project engineer, B.tech-civil, India, 
12yrs Oman exp in all kinds opera-
tion of civil construction, interior 
fit- out and electro mechanical field 
with valued Visa and D/L. 
Contact 95206259, 98857994 
 
Accounts Manager working in a 
reputed company in Oman for 13 
year’s looking for immediate job. Re-
lease available. Contact 99883983 
 
Mechanical Engineer (B.tech)
having 5 years Oman experience 
as Sr Production And Procurement 
Engineer is seeking suitable job in 
Oman. Also have Oman D/L and NOC 
is available. Contact 92138450 
WhatsApp +919544074049 
 
Senior Copywriter with 21 years 
Oman experience seeks place-
ment in Ad Agencies/Corporate 
Communications. Call 95234657. 
 

Smart Indian, Professional 
with integrity, Arabic speaker, 
double Masters, excellent English, 
commercial acumen, strategy, 15 
years rich Oman experience in 
Airport Project, Hospital, Media, 
EPC.99283938. NOC
 
Smart Indian, Arabic speaker, 
Excellent English, Masters-Jour-
nalism, Finance, Oman experience 
in Corporate/Marketing Com-
munications, Press Releases, CSR 
Programs, Marketing, Customer 
Relations, Events, Campaigns,. 
#99283938. NOC 
 
Indian male, 31 Age, Single, B.E 
(Civil), 10Years experience in 
the construction field  (7 years 
in Oman & 3 years in India), NOC 
available, seeking job for the post 
of Project engineer. # 79218189, 
ganeshkumargk1188 @gmail.com
 
IT System administrator Indian 
male 28 BE CSE CCNA graduate 
with 5 yrs experience in Indian 
looking for suitable job.On visit 
.Contact 93674784 
 
23 Years Indian Male, Diploma In 
Mechanical Engineering. 1 Years 
work experience in Oman. Avail-
able on family join visa. Looking 
for suitable placement. Contact 
968- 79121923, 99224057 
 
An Experienced HR Professional 
(around 2 Years) seeks opportunity 
in HR, Administration, IT-Support, 
Data Entry or IT Teacher. Can Join 
Immediately.IELTS: 6.5-Bands. # 
949773471 
Email hshakjaveed@gmail.com
 
Indian Female, B.E. in Electronics 
& Communication + CCNA (Rout-
ing & Switching) fresher,studied in 
Oman, looking for suitable place-
ments.Contact 99636352

A dv er tise
with  us
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Indian female having 8 yrs experi-
ence in the field of software testing 
and administration looking for a 
suitable job. Contact no : 91711326

Procurement Officer 20 years expe-
rience in Oman looking for suitable 
position. Contact  97903411
 
Project Procurement / Supply Chain 
Professional with 18 years of experi-
ence (13 years in Muscat) MBA + 
B.Tech (Mech), PMI-ACP, Proficient 
in latest procurement & contract 
management systems and practices 
looking for suitable opportunities. 
Expat with NOC / Drv licence. Con-
tact 79790072.
 
Looking for the position of Pur-
chase/stores/Admin Manager in 
F&B, Wholesale, Retail or Hospitality 
Industry. Having 18 Years of work 
experience in Oman, Kindly contact 
96010598 or nkariappa@gmail.com
 
Procurement officer with 19 yrs 
experience in construction. 
Email u.bati307@gmail.com
 
Indian male Purchase Assistant 
- documentation M.Sc Computer 
science 26 yrs old.experience 2 yrs 
Oman with valid licensence. NOC 
available. Visa status- employment.
Email tijuklr@gmail.com  
Contact 92676197, 98944397
 
16 yrs Oman experience in 
procurement,logistics& customs 
with valid Oman DL & NOC seeking 
suitable position. Contact 95174968

mechanic/technic.

Medical

8 years of experience in Health and 
safety. Nebosh and IOSH Certified 
HSE Officer looking to work. NOC and 
DL available. Contact 97009665 
 
M.Sc qualified, 16 yrs experienced 
Quantity Surveyor, seeking employ-
ment. Contact 93973236 
Email amharqs@gmail.com 
 
Civil / MEP Draughtsman (Indian-
aged 35) having 13 years of oman ex-
perience seeking a better placement. 
Valid oman driving licence. NOC 
available. Contact  98079806. Email 
shirshadbabu@gmail.com

Project Manager, 17yrs experi-
ence,11 yrs in Oman on projects 
execution worked with reputed 
contracting companies,commerical
,residentials& government projects.
looking for suitable position.Contact 
99470854,94361538

Omani male 28 yrs old looking for 
a job as photographer or videogra-
pher.9 yrs of experience in the same 
field. Contact 96583959 
.email anr.balochi91@gmail.com

Civil Engineer Diploma, Indian, 
15yrs exp in building construction 
looking for suitable job. Oman D/L, 
Contact 79673007

Mechanical engineer (25 yrs)
qualified in MEP, NEBOSH, Autocad 
(Revit) seeking job. 
Contact 79165700, 92015294. 
Email melvinsolomon16@gmail.com 
 
Mechanical engineer seeking job, 
4 years’ experience in (MEP) struc-
tural steel, HVACc & firefighting 
field. With Oman DL,NOC available. 
Contact: 79572873
 
Civil Site Engineer, Indian male 
34,diploma Civil engineer experi-
ence 12 yrs(9 years in Oman)(5.5 
yrs in consultancy field).Looking 
suitable job with Oman DL. Contact 
93746877

Electrical engineer 7 years experi-
ence, CEP, Safety courses, Duqm 
Refinery experience, D/L, GSM: 
79474387 
 
Project Engineer 14 yrs experience 
in EPC.Currently available in Muscat 
having NOC.Ready to join with 30 
days. Contact 94051915. 
Email tabish.alam@yahoo.com
 
B.Sc in Civil Engineering having 
more than 12 years experience 
in Oman. Hand on experience in 
Ministry of Health, MOD,ROP and 
RCA prestigious project. Available 
in Oman with NOC and Valid DL. 
Contact No. 92180869, 
E-mail: mamuns02@yahoo.com.
 
DCE Civil Engineer 17 years of 
Oman Experienced worked for 
various govt. projects includ-
ing Residential Commercial and 
Industrial Projects with Roads 
Culverts handled independently. 
Contact:92624819 
 
HSE engineer/officer NEBOSH 
holder with very good experience 
seeking for suitable job. Contact 
90989114 
 
Electrical engineer, experience 12 
year in Oman seeks job. # 98148034 
 
BSc. Civil Engineer 12 years ex-
perience in construction and road 
works. Contact 99715328 
 

Civil Engineer, Indian-male 49, 
Diploma Civil Engineer, Exp 29 
years(17 years Oman). Looking suit-
able Job (Joining immediately) with 
Oman DL, Contact 96229731
 
HVAC Engineer/MEP Coordinator, 
BE Mechanical engineering having 
9+ yrs of experience including 5+ yrs 
in Oman. Efficient in design, BOQ, 
project follow up, valid Omani DL. 
Looking for any full time/part time 
job. Contact 91690765
 
Planning Engineer (B.E Civil) with 
6 years experience in Construc-
tion of Buildings/Infra/Roads with 
primavera/MS projects, looking for 
a suitable situation. NOC and D/L 
available. Contact 93314353 
 
24, Indian male, Diploma in Me-
chanical Engineering with Oman 
valid D/L. 1yr work experience in 
Oman, Can join immediately.  
Contact no. 79121923/99224057
 
B.Sc Civil engineer 30 yrs Oman 
experience in Project management & 
structure design,looking for suitable 
placement in consulting/contract-
ing. Contact 968-99349578 
 
Civil Engineer (Structural). Comfort-
able with drafting, design, estimation 
and site supervision. Currently on 
visit visa. Contact  78274434. Email 
mohammedarshadjunaid@gmail.com
 
Purchase engineer, Btech/MBA, 
NoC Available, Immediate join-
ing, 3 years Oman experience, 
manufacturing. Contact/Whatsapp 
+96891740462. 
Email eliaspallathra@gmail.com

Sudanese Pharmacist, Female, 
4 years experience in community 
pharmacy, pharmaceutical industry, 
GSM: 94533602
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iT system administrator Indian 

male 28 BE CSE CCNA graduate 

with 5 yrs experience in Indian 

looking for suitable job.On visit 

.Contact 93674784 

 

23 Years indian Male, Diploma In 

Mechanical Engineering. 1 Years 

work experience in Oman. Avail-

able on family join visa. Looking 

for suitable placement. Contact 

968- 79121923, 99224057 

 
an experienced HR Professional 
(around 2 Years) seeks opportu-

nity in HR, Administration, IT-

Support, Data Entry or IT Teacher. 

Can Join Immediately.IELTS: 

6.5-Bands.Phone / WhatsApp: 

+968949773471. 

Email hshakjaveed@gmail.com

 
indian Female, B.e. in electronics 
& communication + CCNA (Rout-

ing & Switching) fresher,studied in 

Oman, looking for suitable place-

ments.Contact 99636352

 

indian Male-43 yrs. Experience 

in trailer driver, GCC holding valid 

heavy licence.Seeking suitable job.

NOC available. Mob - 99449686, 

91- 9526956869.

 
Female, Planning engineer, Be 
Mech, 13 years experience with 

oil & gas Engineering Field and 

construction Projects seeking a 

suitable job Contact no : 97408929 

 
Diploma in electrical engineer 

(8 years Experience in Installati

on of LT line, Vendor Coordination, 

Arrange Quotation from supplier 

for Tender/Work). 

Contact 91-9771492886 

 
Filipino male w/ release. , with 

8 years exp. in OMAN: ADMIN, 

accounting, purchasing, Knows 

Tally ERP 9 and microsoft’s excel, 

97890657, email:  

hernandezjanlouis27@gmail.com

 
B.Tech in civil engineering 
(structural), 23 yrs fresher(trained 

for 5 months)seeking job as 

structural Engineering, familiar 

with various software. Contact 

78274434.Email mohammedarsh-

adjunaid@gmail.com 

 
indian well experienced sr 
accountant or Chief account-

ant, looking for suitable place-

ment. Contact 95362046. Email 

srjobinoman@yahoo.com 

 
autocaD Draftsman with 8 years 

of Oman Experience, Architecture 

& Structural drafting. N.O.C avail-

able Contact: 78253720

 
Hse oFFiceR, 15 years ex-

perience.Seeking job to join a 

reputed firm. Contact What-

sApp-968-99626821

 
accountant indian Male 26yrs 

with MBA Finance having 5yrs 

experience, 3yrs in Oman look-

ing for suitable position of an 

Accountant. NOC Available. GSM: 

95394439.  

Email: mohdanas040@gmail.com 

 
a Technical Graduate with 

around 2 Years’ Experience in 

HR-Admin, seeks opportunity 

in HR, Administration, Desktop-

Support(IT), Data Entry or IT 

Teacher.IELTS: 6.5-Bands.Con-

tact/ WhatsApp: +968949773471.

Email: hshakjaveed@gmail.com

 
indian/male (28)/MBA/4 years’ 

experience in procurement and 

coordination with valid Oman.

licence. Available for immedi-

ate joining. Contact: 92536194. 

Email:suhailbs@gmail.com

 
Mechanical engineer - NIT Surat, 

Gujarat, India - Oman resident 

with DL - one year work experi-

ence - Contact: 91756930 

 

indian male M.Tech(ece) 4 yrs 

exp. as a Sales Engineer in In-

dustrial Automation, PLC, SCADA 

with a valid Saudi D/L. Looking for 

a good opportunity. # 98240758  

mohdrashidali87@gmail.com

 
indian 15 yrs oman experience 
B.Com ,ICWA9Inter) PGDBM head-

ed Finance,logistics established 

Company. 93870808, 93883272

 
electrical engineer 4 yrs 6 

months experience with NOC 

available. Contact 90863138.

Email guntisiddharth@gmail.com 

J O B  VA C A N C I E S
J O B  WA N T E D ?

email:
classifieds@timesofoman.com

PLAcE YoUR
Ad HERE

 
an experienced HR Professional 
(Indian) (around 2 Years) seeks 

opportunity in HR, Administra-

tion, IT-Support, Data Entry or IT 

Teacher. Can Join Immediately 

On visit expires 6th Feb.IELTS: 

6.5-Bands.Phone / WhatsApp:  

+968 94977347.  

Email: hshakjaveed@gmail.com 

 
civil engineer Contact 78012115

 
indian Male HR /admin - MBA 

, BCOM having 9 years experi-

ence in Gulf 5 yr and India 4 yr 

looking for suitable placement.# 

97914340.  

Email: rahulkv30@yahoo.com

 
Part time accounts/Data entry.
Experienced Accountant looking 

for part time Accounts/Data entry 

job. Please contact:  98649698

 
indian Male, 15 years Oman 

experience with valid Oman D/L 

looking for job in sales. NOC avail-

able. Contact 95356820 

 
Result driven business manager 
seeking an opportunity where 15 

years of trading and management 

experience can be applied to im-

prove the sales and enhancing the 

company revenue. # 95124176

 
indian Male 29 years B.E(Civil) 

having 6 yr Gulf experience as 

Project coordinator looking for 

suitable placement. Oman D/L # 

99682689. fayiz.yh@gmail.com 

 
indian Male HR /admin and 
Purchase - MBA ,BCOM having 

9years experience in Gulf 5 yr 

and India 4 yr looking for suitable 

placement. Contact : 97914340. 

Email:  

binthjumatrading@gmail.com 

 
indian Male - accountant  MCOM, 

BCOM having 7years experience 

in Gulf 4yr and India 3yr looking 

for suitable placement.  

Contact : 97432723. Email:  

tonythomasjohn777@gmail.com 

 
looking part-time housemaid job 

surrounding area of Ghobra / Aziba 

like cooking, washing & cleaning 

post-delivery support, baby care. 

contact 79293053.

 
Male, looking for a job in admin-
istration or office coordinator, 
extremely familiar with the Oman 

market Not looking into Sales or 

Marketing. Looking forward to 

hearing from potential companies.

Having D/L. # 93264375 email:  

vpnandakishore@gmail.com 

 
Draftsman 2 years’ experi-
ence. Looking for suitable job 

(Indian male). Contact 968 

93083224/919791452601. Email: 

elaison.c@gmail.com

 
indian Female 10 years, ex-
perience as cook, South 

Indian,Gujarati Special,looking For 

Part Time. Contact : 95795971 

 
indian Male (30), MBa-Finance, 
6 years experience in electrical 

and lighting industry as Sales 

Executive-project sales (outdoor), 

specialized in lighting for resi-

dential and commercial projects.

Contact 94560161. 

Email qaisebukhari@gmail.com

 
situation Wanted* Mechanical 
engineer specialized in quality 
inspection with cswip 3.1 & ASNT 

LEVEL II certifications looking for 

an opening in oil & gas industry.

currently in Muscat. # 96206400 

or (awrunedathil@gmail.com

 
indian male Diploma (Cinematog-

raphy) & BA English with 5 yrs of 

experience in sales and Marketing 

field  Seeking suitable placement.

currently in Oman on visit.  

Contact 78150989. 

Email: alexthomas927@gmail.com

 
B.Tech electrical engineer Indian 

male with 11 yrs of experience in 

contracting and consultant firms. 

Looking for job with Valid GCC 

driving licewnse available. 

Contact 968-94343694. 

Email: ymansoor2@gmail.com

 
Filipino Bathr. interior Designer /
IT Specialist/Graphic Designer,13 

years Exp. Looking for a job imme-

diately with NOC and valid Omani 

D/L.Contact 79042628. 

Email zaldy08@gmail.com

 
33 Year old indian male With 12+ 

Years’ Experience As Operation Su-

pervisor Project Expeditor /Quality 

Control in Oil & Gas , Water Line 

Industry. Contact 596661571. 

nasir03ahmed@outlook.com 

 
Filipino, female 41 B.sc account-
ing mgt., with 10 years’ experi-
ence in oman: admin, accounting, 

finance, secretarial, ticketing. 

Knowledge with excel. 96901439 

email lorelie_a@yahoo.com   
 
B.com Graduate with four years 
of experience in Sales & Market-

ing, two years in Oman, looking for 

suitable post. Contact 93568656

 
Diploma holder 5 yrs work expe-
rience Indian male 26, looking for 

Indoor slaes/merchandiser, office 

assistant. Contact 968-78093683, 

whatsapp-94158447

 
indian male 29 yrs having 5 yrs 

experience in FMCG sales & mar-

keting in Oman with D/L.Can join 

immediately. Contact 78057807.

Email nozi70072gmail.com 

 
Ma B.ed in english language, 
Indian female, 5 yrs experience 

in teaching seeking suitable 

positions in schools. Currently in 

Oman on family visa. # 79716167, 

24033571 

 
Hse officer, 15 years experience.

Seeking job to join a reputed firm. 

Contact WhatsApp 99626821 

 
indian Male (30) 8 Year’s Experi-

ence in Sales and marketing and 

Office Administration on visit 

,seeking a challenging careers. 

D/L available. Contact 9412 2402 

Email: shinto.samuelit@gmail.com 

 
indian male, 24years holding a 

bachelor’s in management and 

Masters in finance, presently pur-

suing ACCA. Looking for relevant 

job, holding  valid GCC driving 

license. Contact 98189064  

Email shahalr806@gmail.com

 

*classified advertisement
space booking with text,

should be done till 12.00 noon
for next day’s publication. 

* subject to space availability
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Omantel continues to strengthen regional partnership with STARZPLAY

MUSCAT: The fi rst and leading 
integrated telecommunication 
services provider in the Sultanate, 
Omantel, continues to strengthen 
regional partnerships with STAR-
ZPLAY, the region’s fastest-grow-
ing subscription video-on-demand 
service with the launch of a new 
exclusive off er for Omantel Home 
Internet customers. This partner-
ship enhances STARZPLAY’s ex-
isting relationship with Omantel 
by off ering attractive and value-
oriented deals to customers. 

Through the new partnership, 
Omantel New Home Internet cus-
tomers of OMR25 and above will 
be eligible for a six-months free 
STARZPLAY subscription fol-
lowed by a 50 per cent discount on 
the remaining six months. 

Furthermore, all existing cus-
tomers of Omantel Home Internet 
plans will be eligible for a 50 per 

cent discount on StarzPlay sub-
scription. Omantel also off ers the 
freedom to its customers to opt-
out of the off er at any time without 
any penalty.

To access STARZPLAY’s di-
verse content portfolio of pre-
mium content, original shows and 
Hollywood blockbusters, Oman-
tel Home Internet customers can 
send an SMS with their fi xed-line 
number to 92600. Customers will 
receive a confi rmation SMS with 
their username and password.

Eng. Aladdin Abdullah Bait 
Fadhil, Acting Vice President at 
Omantel’s Consumer Business 
Unit, said, “We are pleased to build 
on our strong relationship with 
STARZPLAY, the region’s leading 
subscription video-on-demand 
platform, to off er additional ben-
efi ts and convenience to our cus-
tomers. With the evolving con-

sumer needs, digital TV and video 
content have become an extremely 
important part of our overall strat-
egy as it helps attract and retain 
subscribers. We are confi dent that 
this new off er will be welcomed by 
our customers and will certainly 
add more value to their overall 
digital experience.” 

Raghida Abou-Fadel, VP Sales 
& Business Development, STAR-
ZPLAY, said, “Subscription 
through telecom operator is one 
of the fastest and easiest ways to 
access STARZPLAY’s favourite 
content with no extra bills or pay-
ments. With the rapid increase of 
mobile penetration and connected 
devices and with consumers’ look-
ing for easy and convenient access 
to video streaming apps, bundling 
our services with Omantel is a 
strategic step in further expand-
ing our reach by connecting with 

new users and off ering easy access 
to our platform. We have enjoyed 
a successful relationship with 
Omantel and we look forward to 
integrating our services to off er 
the best value deals to our Omani 
customers as they enjoy our high-
quality premium content.”

In addition, Omantel customers 
can subscribe to STARZPLAY via 
Omantel Hayyak prepaid and Baqati 
post-paid mobile payment method 
(Direct-Carrier-Billing) for the 
standard fee of OMR4 per month.

STARZPLAY subscribers can 
enjoy full HD and 4K content on 
most internet-enabled devices, 
smart TVs and game consoles, and 
it is widely available on regional 
IPTV services. Its iOS and An-
droid apps are installed on more 
than six million devices – with the 
additional feature of offl  ine play-
back downloads. 

O F F E R  F O R  H O M E  I N T E R N E T  C U S T O M E R S
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Hyundai unveils new Kona N Line

MUSCAT: Hyundai Motor Com-
pany recently unveiled its newly 
enhanced Kona subcompact SUV 
and introduced the exciting all-
new Kona N Line variant. 

Hyundai Kona, the 2019 North 
American Utility Vehicle of the 
Year, is back with a bold design 
update that retains the model’s 
winning personality. The B-SUV’s 
exterior design is upgraded with 
various enhancements that make 
it even more appealing to custom-
ers who lead active lifestyles. 

At the same time, Hyundai is 
expanding its B-SUV lineup by 
launching the sporty all-new Kona 
N Line. This attractive entry point 
to Hyundai’s high-performance N 
brand is distinguished by signa-
ture fascia, body colour claddings 
and large rear spoiler as well as N 
Line specifi c design accents. 

“Interestingly, there’s a happy 
vibe that I feel is common with 
many Kona drivers,” said SangYup 
Lee, Senior Vice President, Head 
of Hyundai Global Design Cen-
tre. “Our design inspiration stems 
from this positive spirit, and this 
is a dedication to all the adventur-
ers out there who explore life with 
a smile.”

With the latest product en-
hancement, Kona will be available 
for the fi rst time as an N Line ver-
sion, combining fun to drive with 
a sporty appearance. The Kona N 
Line stands out through its mot-
orsports-inspired front and rear 
end, body-colour claddings, and 
diamond-cut wheel design. 

Kona N Line’s front is charac-
terized by the dynamic features of 
the front bumper, harmoniously 
connected and unifi ed with the 
body colour treatment of the wheel 
arch claddings. Instead of the rug-
ged skid plate of the new Kona, the 
N Line version features a charac-
teristic N-style aerodynamic lip 
with low-lying corner fi ns for a 
road-hugging appearance. 

Larger, more technical air intake 
features are further distinguished 
by a unique mesh design and sur-
face treatment.

On the sides, the body colour 
claddings and new rocker panels 
are complemented by the dedicat-
ed 18-inch alloy wheel design. 

Kona N Line’s rear design rein-
forces the model’s dynamic image. 
The rear bumper incorporates a 
large central aerodynamic diff usor 
in a contrast colour to the body as 
well as a one-side double muffl  er. 
The bumper fascia is formed with 
sharply creased corners and N-
style fi ns for better airfl ow. 

The interior is now available 
with a dedicated N Line-colour 
package in one-tone black with 
cloth, leather or suede seats. In ad-
dition, the distinctive red stitch-
ing, metal pedals and N logo on the 
gear shift and seats all contribute 
to a sportier look and feel. 

With a bold, progressive de-
sign and adventurous personality, 
Hyundai Kona has become an icon 
in its segment. Design updates, 
front and rear, give the new Kona 
a sleek, sophisticated look while 

keeping its robust signature style.
The striking new front-end de-

sign stands out with eye-catching, 
protective cladding panels. At the 
top, the stretched bonnet ends 
sharply over the centre grille with 
a wide, distinctive shape that gives 
Kona a powerful look. This eff ect is 
further enhanced by the wide, thin 
LED DRLs. Lower down, the main 
bumper fascia connects smoothly to 
the wheel arch claddings, forming a 
unique and robust armour in a con-
trasting material to the main body.

On the lower bumper, the robust 
skid plate appears to embrace the 
lower air intake, and visually com-
plements the shape of the main 
upper grille. Integrated into the 
bumper corners are vertically ori-
ented aerodynamic inlets that im-
prove airfl ow.

The side body retains the mus-
cular and sculpted shape of the 
previous Kona, but the sporty 
wedge-shaped silhouette is fur-
ther accentuated by the visual 
connection between the shoulder 
creases and the sharper, cleaner, 
more harmonious front end.

At the rear, the new taillights 
feature horizontally stretched 
graphics. These refl ect the unique 
identity of the front-end light de-
sign. The new rear bumper, which 
also follows the protective armour 
concept of the front and sides, also 
uses a contrasting material. 

Besides, the latest model comes 
with updated 17- or 18-inch wheel 
designs, in addition to 16-inch 
wheels carried over from its prede-

cessor. Kona Hybrid will be avail-
able with the same 16- or 18-inch 
wheels as before.

The new Kona is 40mm longer 
than the previous model, giving it 
a sleeker and more dynamic look 
that complements its wide, strong 
visual stance.

Exterior colours
The new Kona comes with fi ve 
new exterior colours, including 
Surfy Blue, Dive in Jeju, Ignite 
Flame, Cyber Grey, and Misty Jun-
gle. These are in addition to fi ve ex-
isting colours, including Phantom 
Black, Chalk White, Dark Knight, 
Pulse Red and Galactic Grey. Eve-
ry colour can be combined with 
the Phantom Black two-tone roof. 
The two-tone roof also comes with 
matching mirror housings. This 
contributes to its sporty and sleek 
appearance and gives customers 
more options for personalization 
and self-expression.

The redesigned interior of the 
new Kona expresses a more up-
scale and progressive look than its 
predecessor. It features a rugged 
yet refi ned style that matches the 
exterior’s boldness, designed to ap-
peal to customers who lead an ac-
tive lifestyle. Extra cargocapacity 
and rear-seat legroom off er more 
accommodation and comfort. 

This is in addition to a signifi -
cant technology upgrade that con-
tributes to the interior’s compre-
hensive update.

The new console area is discon-
nected from the instrument panel 

to emphasise the horizontal lay-
out. The dashboard appears wide 
and airy to create a generously 
spacious atmosphere. An electric 
parking brake is added as a new 
convenience feature in response 
to customer demand.

Other enhancements that con-
tribute to the interior’s higher 
level of quality and refi nement in-
clude new ambient light technol-
ogy that illuminates the centre cup 
holders as well as in the passenger 
and driver side footwells, and new 
aluminium fi nish rings around the 
speakers and air vents. 

The new Kona interior is com-
pleted by new colours and materi-
als. New seat cover options include 
a black woven houndstooth design, 
cloth seats with black and grey 
embossing, and perforated leather 
seats in black, beige, or khaki.

With the black woven hound-
stooth seats, industrial-inspired 
and modern grains accentuate the 
fi ne-spun linear seat trim with its 
three-dimensional pattern. With 
the black and grey cloth seats, so-
phisticated visuals are created 
by shadows and dark nuances in 
several anthracite grey tones. Op-
tional leather seats show a classy 
tartan texture that is also refl ected 
in the material perforation. Both 
the texture and the colours of the 
leather seats harmonise the dy-
namic-looking interior.

As an alternative to the dark in-
terior, Kona is also available with 
a light beige interior trim, accen-
tuating the fresh look seen in the 

door panels and seats. With the 
optional khaki leather seats and 
the khaki centre console, Hyundai 
is also off ering a natural and pre-
mium look as an alternative to the 
black and beige versions. 

The new Kona’s interior pack-
ages include changes in colour to 
the dashboard as well as the seats 
and other surfaces.

The new Kona is equipped with 
the latest in-car connectivity and 
technology. 

New to this model is a 10.25-
inch digital cluster, fi rst seen in the 
all-new i20. In addition, the new 
Kona also comes with an optional 
10.25-inch AVN screen, providing 
new connectivity features. The 
new AVN screen also comes with a 
split-screen function and multiple 
Bluetooth connections. 

In addition, Kona comes with 
the latest Blue Link upgrade, 
which includes User profi le, Last 
Mile Navigation, Connected Rout-
ing, Live Parking Information, 
and more. Customers can have a 
personalised user profi le that can 
be transferred to other Hyundai 
vehicles providing the same fea-
ture. Last Mile Navigation helps 
customers continue the journey 
to their destination even after the 
car is parked, using either Aug-
mented Reality or Google Maps. 
Connected Routing is Hyundai’s 
cloud-based navigation system. 
Live Parking Information gives us-
ers real-time information on the 
location and price of nearby avail-
able parking spaces. Besides, the 
latest Blue Link upgrade features 
Free Text Search for users to enter 
addresses or points of interest.

As standard, the new Kona is 
equipped with Display Audio that is 
increased from seven to eight inch-
es and DAB radio. It’s also upgraded 
with wireless Android Auto and 
Apple Car Play for convenient wire-
less connectivity of their phones to 
the Display Audio system.

For increased fuel effi  ciency, the 
new Kona will be equipped with 
48-volt mild-hybrid technology. 
This technology is applied to the 
1.6-litre Smartstream diesel en-
gine with 136 PS as standard and is 
available with a seven-speed DCT 
(7DCT) or six-speed Intelligent 
Manual Transmission (6iMT) as 
well as optional four-wheel drive. 

Hyundai Kona, the 

2019 North American 

Utility Vehicle of 

the Year, is back 

with a bold design 

update that retains 

the model’s winning 

personality

Omran Group launches ‘Within_Oman’ 

interactive Instagram competition 

MUSCAT: Omran Group, the 
executive arm of the Sultanate 
for tourism development, has 
launched an interactive Instagram 
competition as part of its stayca-
tion campaign #WithinOman. 

The contest off ers 30 lucky win-
ners the chance to enjoy a compli-
mentary one-night stay at one of 
Omran’s hotels and resorts by sim-
ply following@OmranGroupO-
Mon Instagram and mentioning 
friends and family members. The 
accommodation voucher includes 
a complimentary stay with break-
fast for two guests, in addition to 
two kids below 12 years.

The competition is open to Om-
ani nationals and residents, and 5 
winners will be drawn weekly and 
contacted with instructions on 

how to redeem the prize and ad-
ditional reservations can be made 
via Omran website. 

All off ers will be subject to terms 
and conditions applicable to each 
hotel and resort.

The 2020 ‘Within Oman’ cam-
paign aims to encourage visitors 
from across the country to enjoy 
a wide array of tourism off erings 
with heavily discounted rates 
on room and hotel experiences. 

Guests can choose from three cat-
egories designed to suit every holi-
daymaker. Room rates range from 
OMR25 per night to OMR65 per 
night to allow guests to relax (65 
OMR), chill (OMR45) and enjoy 
(OMR25 ) at the property of their 
choice and create their staycation 
with free stay for two kids aged be-
low 12 and substantial reductions 
on additional leisure experiences 
including health and wellness, cu-
linary journeys, cultural discovery, 
beach escapes and sea activities.

Safety remains of paramount 
importance and all Omran Group 
properties will implement the lat-
est offi  cial health guidelines ad-
vised by the Ministry of Heritage 
and Tourism to ensure the safety 
and wellbeing of guests.

C O N T E S T

Bank Muscat to hold 

special draw on 

Omani Youth Day

MUSCAT: In line with its vision 
‘To serve you better, everyday’ 
and commitment to partnership 
in promoting a strong savings 
culture in Oman, Bank Muscat, 
the leading fi nancial services 
provider in the Sultanate will 
celebrate the Omani Youth Day, 
which falls on October 26, with 
a special draw for its Shababi ac-
count holders. 

Fifty lucky customers will win 
prizes of OMR500 each in the 
Shababi special draw, which will 
be held in appreciation of the im-
portant role that the youth plays 
in the development and growth of 
the country.

Shababi accounts can be 
opened by youth between the age 
of 18 and 23 years old. It comes 
with several benefi ts including 
no minimum balance fee, the 
Shababi contactless debit card, 
exclusive competitions on so-
cial media, and participation in 
the Shababi monthly draw. Bank 
Muscat’s Shababi Debit Card is a 
card which helps Oman’s youth 
to learn early to spend, save and 
manage their money and comes 
with a daily withdrawal limit of 
OMR 600. It allows for several 
discounts and special off ers at 
selected merchants. Shababi 

account holders can also apply 
for contactless wristbands with 
near-fi eld communication (NFC) 
chip, which can be used to make 
contactless payments at diff er-
ent merchants and points of sales 
(PoS), similar to a contactless 
debit card. All customers who 
have a minimum balance of OMR 
10 are eligible to enter the Shaba-
bi monthly draw. 

Bank Muscat recognises the 
goals and aspirations of its cus-
tomers, especially the youth, who 
are the future of the country. The 
special draw and monthly prizes 
are a way to encourage them to 
save more for the future and car-
ry forward this habit in their later 
years too. 

The 2020 Al Mazyona scheme 
off ers the biggest prizes in Oman 
with a total of OMR11 million 
to be won through the year dur-
ing monthly draws and draws on 
special occasions including Na-
tional Day, Women’s Day draw, 
Mid-year draw and the end-of-
year draw. Both the number of 
Al Mazyona prizes and the total 
prize money has been increased 
this year, with the total number 
of winners in the 2020 scheme 
going up by around 50 per cent to 
6,677 winners.

S H A B A B I  A C C O U N T  H O L D E R S

Techno Elevators partners with Sanuvox 

for UV clean air and surface solutions

MUSCAT: Techno Elevators, part 
of North Ocean group of compa-
nies signed an agreement with Sa-
nuvox, Canada for UV-based clean 
air and surface solutions with its 
brand as e-Clean in Oman. 

“We are very honoured that we 
have signed with Sanuvox, Canada 
which has been there in the world 
market for 25 years with many 
ranges of high-quality products in 
UV Segment,” said Shabbir Bori-
yawala, Chairman, Techno Eleva-
tors & NOE Group..

Sanuvox Technologies Inc. is a 
global leader in ultraviolet air puri-
fi cation and they are providing the 
most advanced cost-eff ective in-
duct and stand-alone UV air and 
coil sterilisation systems. In-duct 
and stand-alone Sanuvox systems 
are used around the world in resi-
dential, school, commercial and 
medical installations& transport 
buses and highly recommended by 
health experts when the current 

pandemic was announced which 
might be airborne on July 4, NYT.

For AHU based air conditioning 
systems they can provide UV coil 
cleaner to remove virus and bacteria 
in cooling coil, Inside the duct solu-
tions and standalone UV air puri-
fi er systems to improve indoor air 
quality and energy effi  ciency, reduce 
maintenance costs and building-
related illnesses, by sterilising up to 
99.9 per cent of airborne bio-con-
taminants with all types of viruses, 
bacteria and fungus in a single pass.

Tasleem Khan, CEO, said, “We 
are receiving many enquiries from 
schools, hotels, malls & restaurants, 
clinics as these clean air solutions 
are for now and future as well. Sanu-
vox has been recognised by interna-
tional agencies like ASHRAE, EPA, 
Lancet Medical Journal, RTI labs, 
McGill University and approved by 
CSA/ULC, and done prestigious 
project and hospitals in US, Canada, 
Middle East and India.”
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