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MARKET
Opaz floats tender to 
establish cold chains

2
Opaz has invited 
specialised companies
to contest a consultancy 

services tender for establishing a 
cold chains’ integrated economic
cluster project. >B1

WORLD
Trump warns of 
nuclear dangers

3
US President Donald 
Trump has sounded 
the alarm on nuclear 

dangers, warning that they 
pose a far greater existential 
threat to the world than 
climate change.>B7

OMAN
Over 1mn travellers 
use Oman airports

1
The total number of 
passengers travelling 
through the airports of the 

Sultanate of Oman by the end of 
January 2025 reached 1,331,619. 
>A7

T O P  T H R E E  I N S I D E  S T O R I E S

Iftar on traditional dhows: A unique trend emerges in Muscat
Times News Service

MUSCAT: As Ramadan is being 
marked across Muscat, the city’s
vibrant culture and traditions
come alive in unique ways.

One such emerging trend is Iftar
aboard traditional dhows, off ering 
families and corporate groups a 
distinctive way to break their fast
in Shatti.

These Iftar cruises combine the
essence of Ramadan with the se-
renity of the sea, creating unforget-
table experiences for those seeking 
something special during the holy 
month.

The dhow cruises provide a 
peaceful and picturesque set-
ting, as guests embark on evening 
journeys along Muscat’s coast-
line, with stunning views near 
PDO beach. “We are charging 
OMR10 for iftar while kayaking,” 
one of the tour operators said.

These cruises feature an array 
of traditional Omani and Middle 
Eastern dishes, served in buff et-
style setups, allowing diners to en-
joy their meal while experiencing 
the beauty of the sea and the gentle 
evening breeze.

The growing popularity of these 

Iftar cruises highlights a shift to-
wards more experiential ways of 
celebrating Ramadan.

Tranquil alternative
Many people are opting for these 
cruises as a tranquil alternative 
to the usual dining venues, appre-
ciating the opportunity to enjoy 
their meal in a more intimate, sce-
nic environment.

Some of these cruises also of-
fer customised options for private 
groups or corporate gatherings, 
further enhancing the appeal of 
this trend.

As the demand for Iftar cruises

increases, it’s advisable for inter-
ested guests to make reservations 
in advance, as these experiences 
are becoming highly sought-after 
during the holy month.

Availability and schedules may 
vary, so it is recommended to con-
fi rm with operators for the most 
up-to-date information.

While sunset dhow cruises are 
a common feature in Muscat, If-
tar cruises during Ramadan are 
becoming an increasingly popu-
lar way for families and busi-
nesses to enjoy the spirit of the 
season with a unique and memo-
rable experience.

U N F O R G E T T A B L E  E X P E R I E N C E S

SUPREME JUDICIAL COUNCIL 
REDUCES, CANCELS SERVICE 
FEES, INTRODUCES NEW FEES

MUSCAT: Acting in cooperation
with the Ministry of Finance, the
Supreme Judiciary Council has
announced the reduction and
cancellation of existing fees and
initiation of new fees in courts,
public prosecution departments
and notary public sectors.

The step forms part of the 
third phase of implementation
of the government services pric-
ing project.

The Supreme Judicial Coun-
cil revised a total of 25 fees--of 
which 14 were reduced, 5 were
cancelled and 6 were introduced
for the fi rst time.

The review of pricing of judi-
cial and justice services seeks to
ensure freedom of litigation, en-
hance the effi  ciency of judicial ac-

tion, ensure high-quality of judi-
cial and justice services rendered 
to benefi ciaries and improve the 
business environment.

Dr. Majid bin Mubarak Al-
Saeedi from the Supreme Judicial 
Council, said: “The review of the 
pricing system of the Supreme 
Judicial Council’s services comes 
within the Ministry of Finance’s 
initiatives to adopt a unifi ed and 
transparent approach in deter-
mining fees for government ser-
vices, and to strike a balance be-
tween price, quality of services 
provided and their competitive-
ness, in addition to simplifying 

the procedures for obtaining gov-
ernment services.”

He added that the review re-
sulted in the cancellation of fi ve 
fees, namely the fee for a judicial 
enforcement order, the fee for a 
certifi cate of a ruling, the fee for 
a certifi cate of rehabilitation, the 
fee for authenticating documents 
issued by the notary public, and 
the fee for the notary public’s 
transportation outside the head-
quarters for those unable to come 
to the notary public, such as pa-
tients, prison inmates, hospital 
inmates, widows, the elderly, and 
persons with disabilities. >A4
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TUESDAY

MUSCAT: As part of its strategy 
to invest in advanced technolo-
gies, Oman Investment Authority 
(OIA) has announced its invest-
ment in the US based company 
Tidal Vision, a leading innovator in
the fi eld of biopolymer technology.

This investment was made dur-
ing Tidal Vision’s Series B fund-
ing round, in which the company 
successfully raised over $140
million from strategic investors,
according to its recent announce-
ment. Through such internation-
al investments, OIA aims to local-
ize innovative solutions to meet
domestic market needs.

Founded in 2014, Tidal Vision
specializes in converting renew-
able natural resources into sus-
tainable, eco-friendly materials.
The company develops biopoly-

mer solutions based on chitosan, 
a natural, biodegradable, and 
non-toxic biopolymer derived 
from crustacean shells such as 
shrimp and crabs. Tidal Vision 

has successfully commercialized
the large-scale production of chi-
tosan using a zero-waste extrac-
tion process, off ering a higher-
quality and lower-cost alternative
compared to competitors. The
company is also committed to
sustainability by repurposing by-
products from the fi shing indus-
try, reducing waste, and support-
ing the circular economy.

Chitosan-based solutions have
applications across various in-
dustries, particularly in address-
ing pollution and climate chal-
lenges. The material is widely 
used in water treatment, agricul-
ture, textiles, and fertilizers as a 
natural alternative to convention-
al chemicals such as aluminium
sulphate, activated carbon, pesti-
cides, and plastic fi lms. >A3

T I D A L  V I S I O N

OIA invests in US-based biopolymers company



CHAIRMAN’S REPORT FOR THE YEAR ENDED 
31 DECEMBER 2024
Sohar International continues to lead Oman’s banking sector,

solidifying our reputation as the “Best Bank in Oman” through 

the delivery of exceptional value to stakeholders. By focusing on 

digital innovation, operational excellence, robust financial and risk 

management, strong corporate governance, and a people-first 

culture, we are well positioned as a forward-thinking leader in the 

industry.

It is with great pride that we achieved a milestone record profit for

the year of over RO 100 million in addition to achieving a market

capitalisation of USD 2.4 billion, the 3rd highest listed entity on

the Muscat Stock Exchange. The Bank’s outstanding financial 

performance reflects the successful execution of our strategy.

Sohar International is committed to supporting Oman’s economic

growth, showcasing Oman’s success story internationally and 

providing new opportunities to our customer base.

We have expanded our presence beyond Oman, entering the 

Kingdom of Saudi Arabia and announced plans to open a Branch

in the United Kingdom, reinforcing Sohar International’s role as a

key enabler of economic progress. 

FINANCIAL STRENGTH
Profit for the year increased by 42% to a record RO 100.2 million. 

Total operating income increased by 50% to RO 244.9 million 

driven by increases in net interest income, other operating income 

and reflecting the full year impact of the merger with HSBC Bank

Oman. Total operating expenses increased at a lower rate of 28% 

to RO 98.4 million reflecting the positive synergies of the merger

with the expenses/income ratio improving to 40.2% from 47.1% last 

year.

Net operating income before impairment provisions and before 

gain on bargain purchase increased 69% to RO 146.5 million.

Loan impairment charges and other credit risk provisions for 

the year of RO 37.9 million supported an increase in the Bank’s 

coverage ratio to 158% compared to 143% last year reflecting the

Bank’s prudent and proactive approach to credit risk management.

Total assets increased by 10% to RO 7,361 million mainly driven by

a 9% increase in loans and Islamic financings and a 24% increase in 

investment securities.

Customer deposits increased by 13% to RO 5,777 million with the

improved net loans/customer deposit ratio of 74% compared to

77% last year. The Bank’s strong funding and liquidity position will 

support the Bank’s growth initiatives in Oman as well as the branch 

operation in the Kingdom of Saudi Arabia.

The increase in shareholder’s equity of 28% was supported by aa

RO 130 million rights issue demonstrating the continued suppopport 

of the Bank’s shareholders.
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Sharia-compliant financial solutions we expanded Sohar Islamic’s

branch network with nine new locations and expanded its product 

portfolio to better serve our customers. 

ENVIRONMENTAL, SOCIAL, GOVERNANCE 
(ESG)
At Sohar International we are focused on integrating ESG into

our business strategy and responding to the ever-increasing 

requirements by stakeholders.  This includes supporting the 

Sultanate of Oman’s increasing focus and requirements on 

economic diversification and transitioning to a low carbon

economy.

Our commitment is reflected in the robust ESG Framework 

in place, focused on key material areas for the Bank, enabling 

the transition to a sustainable future, embedding responsible

business operations, and empowering and developing employees,

customers and communities.

In 2024, we moved our focus to implementation of our ESG

framework which has included rollout of ESG awareness training 

to all employees, preparing a detailed environmental footprint for

all banking operations; and development of our first ESG Report. 

We have continued to play a key role in identifying solutions

for Oman through our involvement in events such as Oman 

Sustainability Week (Sustainable Finance Partner) and developing 

a partnership with Nafath Renewable Energy to bring solar 

solutions to market for our retail customers. In addition, we have 

proudly supported large transactions in relation to green steel;

green hydrogen; solar and other energy efficiency projects. 

We remain dedicated to supporting inclusive growth through 

strategic initiatives such as our partnership with Sharakah and 

youth empowerment programs. Our commitment extends to 

youth empowerment through sports, exemplified by our role as

the Official Bank Sponsor for IRONMAN 70.3 Muscat 2025 and 

the exclusive banking partner for the Socca World Cup 2024. 

SERVING THE NATION
Sohar International plays a pivotal role in driving Oman’s growth

through impactful partnerships and initiatives, reinforcing our

commitment to social development and sustainability with 

multiple Memorandums of Understandings (MoU) signed that 

support key programs across various sectors.

The Down Syndrome Association MoU supported crucial 

initiatives, including the development of a comprehensive 

database, water therapy programs, and the provision of assistive

technology for children with special needs.

 We also partnered with the Al Noor Association for the Blind to 

train visually impaired Omanis, enhancing their employability and 

fostering inclusion. 

Our collaboration with the Association of Early Intervention 

introduced Oman’s first Applied Behaviour Analyst Technician

(ABAT) training program, equipping professionals with the skills

needed to support children with developmental challenges. 

In collaboration with Sharakah, we launched a training program ogram

to empower Omani female entrepreneurs and foster inno n nnovation

within the SME sector. Through our partnership w l with Takafu w

Sohar, we provided essential household items t elow-incomems to 

families, helping to ease financial burdens.s.

These initiatives complemented efforts , powermentrts in youth emp

education, sponsorship of maj d vents andmajor sporting ev

environmental sustainability, rein se in Oman’sinforcing the Bank’s role

socioeconomic progress and .nable futureommitment to a sustainand co

SERVING EMPL SPLOYEEMP
We prioritized t ffof our staffnd professional growthpersonal aned the p

by launchin d m designedy, an e-learning platfortal Academching a Digit

to enh rted in overIn addition, we investyee skills. enhance emplo

2,5 hays throughitated 1,300 training dars and facili2,500 learning hou

f rse range ofhip Program and a divehe Leadershinii tiatives such as th

adelivering adevelopment courses, b-specific dprorofessional and jo

ograms.training prototalal of 110 unique 

wduced newengagement we introation and eTo fossterte  collabora

d ntranet andnnels, including an incation chaninternal comc munic

eacross thehance connectivity rm, to enWhatsApp p platfor

organizationon.

LADESD ACCOLAAWARDS AANDN
e f excellenceto set new standards ofcontinues tSohhar a Internationall 

sous awardsarning over 18 prestigig secs tor, eain Omman’s banking

sto businessect our commitment colaadesd  reflin n 2024. 4. These acc

d lence, andn, operational excelinnoovatioexccelle ence,e, digital 

ystem. to the financial ecosyntributionons ttransfsformo atitive v con

t Oman’s Bested awards, including OdistinguishheeThe Bank n earnedne d

eBank – LargeExExcellence, UK), Best BAwards for EBank (Eurromoo neyey A

, 024, Oman)g && Finance Awards 20man BankingBank Categoory (OmOm

tommitmentThe BaBanker, UK).  Our car – O– man (Tand Bank of thehe Yea

t ch as Mostebratedd with titles sucon wwas celeto digital innovavatio

3Oman 2023cosystem m Services – OBank forf  EcInnovative Digitall B

p Mobile Apps Awards, UKK) and Best EcE onomicm s(The Annual Global

.Singapore)Outlook Annuaal Al wards,Bususiness Os OOman 2024 (World 

l nternationantnt banking, Soohar IngoveernmeIn corporate and 

l ward (Globaanknking Oman 202424 awCorporatate Breceived the Best C

&vernment &AE) aand the Best GGovMagazine, UUBusiness Review M

l nten rnationamaman 202024 accolade (I(Innank in OmPrivate Banking Ba

ds rerecognizedratioti nal exexcellence wasUAE). OpeBusiness Magazine,

sng Awardsght TThroughgh Processian’s Straigthrough JP Morg

03) (USA).(MT202 and MT10

d s reaffirmmedability and bd randind g waip in sustainThe Bank’s leadersh

r Awards foforSG award (E(Euromoneo y Bank for ESwith Oman’s Best B

r king Sectormani Brand in n the BaBannd Top OmExcellence, UK) an

r more, Soharazine, Oman). FFurtherrmmtisaad MagaAward (Alam Al Ikt

’ LeLeadershipth the ‘Exemplary Cy CSR onoured witInternational was ho

r nforcrcing ourit and Awards 2024,4 reinCSR Summaward at the Oman C

s ecogngnitionsn development. These e rR and humancommitment to CSR

l cece acrosss aldedication to excellencnwavering ddemonstrate our un

te responsibility.nd corporatfacets of banking an

N RECOGNITIO
l nternationonaess on behalf of Sohar In that I expreIt is with great pride

yy  Excellencyyo our former CEO, Histulations tomy sincere congrat

njesty Sultanppointment by His Maji, on his apAhmed Al Musalm

s f Oman. His of the Central Bank ofs GovernorHaitham bin Tarik a

s ellence hasn and passion for exc dedicationExcellency’s vision,

.nk in Omanal to be the leading BanInternationatransformed Sohar 

fdi, our Chiefd Mohamed Al MurshidAbdul WahidI congratulate Mr. A

e ef Executives appointment as Chiefficer, on hisIslamic Banking Offi

r ccess undere Bank’s continued sucrward to theOfficer and look for

his leadership. 

ewho haveto our stakeholders,preciation tMy profound app

n e of faith inus the highest degreewed upon uconsistently bestow

nd dedicationjourney. The continuedsformative jsupport of our trans

s themselves embraced and alignedloyees havewith which our empl

r ntal to oures has been instrumeional valuewith the organisat

success.

hip exemplifiedexarency, and leadership nce, transpaThe strong governa

ncial Services Authority nd the Financial Sk of Oman anby the Central Bank

n helping us achieve new levels of in helpinpivotal role icontinue to play a p

excellence.

On behalf of the Board of Directors and our employees, I O

convey my sincere gratitude to His Majesty Sultan Haitham bin 

Tarik, whose visionary leadership has propelled Oman towards 

significant socio-economic progress and established a clear path 

for Oman’s continued prosperity and growth.

Said Mohamed Al-Aufi
Chairman

+ 968 24730000
soharinternational.com

ANNUAL FINANCIAL STATEMENTS FOR 
THE YEAR ENDED 31 DECEMBER 2024

Said Mohamed Al-Aufi
Chairman

(The complete accounts of Sohar International Bank SAOG will be delivered to any shareholder or any 
interested parties who request them in either Arabic or English, as requested, within 7 days of receipt of a 
written request. Request should be submitted to Sohar International Bank Finance Department)

Form No. CBO/MDR/3

MINIMUM DISCLOSURE REQUIREMENTS IN YEAR-END FINANCIAL STATEMENTS

PROFIT AND LOSS ACCOUNT FOR THE YEAR ENDED 31 DECEMBER 2024 RO’000

Details Current Year  Previous Year

Gross Interest Income 314,458 240,132 

Interest Expense  (144,418) (121,678)

Net Interest Income  170,040 118,454

Other Operating Income 63,953 37,528

1. Dividend Income 253  273 

2. Net Fee and Commission Income

         a) Fee and Commission Income 38,667  21,361 

Less: b) Fee and Commission Expense

3. Net Foreign Exchange Income

         a) Income 24,380 17,583 

Less: b) Expense

4. Net Income from dealing in s curitiesin sec

         a) Gain / (loss) 653  (1,689)

Less: b) Expensense

5. Net I Securitiesncome fe rom Investment Set I

Income         a) I

) ExpenseLess: b)

IncomeGross I  233,9993  155,982 

sal Administrative Expeensen sGenera (93,485)  (72,928)

ciationDeprec (4,924) (4,000)

Operating CostsTotal O (98,4009) (76,928)

tivities before provisions)ordinary ry actperating Profit (Profit on Net Op 135,5584  79,054 

e from SubsidiariesIncome -    -   

ncing/ (Loss) from Islamic finana) Gain  10,9953  7,425 

n bargain purchaseGain on  9,2234 91,751 

tivitiese from Other Licensed ActIncome - -

ment ActivitiesInvestm - -

assetsrom sale of non-banking aProfit fr - -

bts written offBad de -  - 

vances  r Loans & Advlowance (net) charged forECL Al (36,898) (105,527)

sr Investmentslowance (net)  charged foECL Al (880)  780 

s r Placementslowance (net)  charged foECL Al 5  (496)

e sheet itemsr Off-balancelowance  charged (net) foECL Al (8887) 174

ny)r Others (if anlowance  charged (net) foECL Al - -

estmentsn value of inveon for diminution / Gain inProvisio - -

s provisionsfor the year after loan lossProfit f  117,7,,9,911 73,161

onTaxatio 0) (17,7330  (2,826)

ofit after taxNet pro 00,181  100 70,335 

for the yearComprehensive Income fOther C

FVOCI investment for the yearble for sale / Fment in fair value of availabMovem  (1,108) (410)

the yearof currency translation for Effect o - -

r (please speicify)e for the yearher comprehensive incomAny oth - -

or the yearComprehensive Income foTotT al C  99,073  69,925 

Form No. CBO/MDR/5

MINIMUM DISCLOSURE REQUIREMENTS IN YEAR-END FINANCIAL STATEMENTS

ASSETS AND LIABILITIES AS OF 31 DECEMBER 2024 RO’000

Assets Current 
Year 

Previous 
Year Liabilities Current 

Year 
Previous 

Year

1. Cash  47,537 60,100 1. Deposits (incl. Govt.)

nces with CBOnce2. Balan  154,909  145,062 a) Demand  2,870,629  2,731,468 

3. Capital Deposit with CBO3  507  507 b) Savings  1,073,847  840,429 

4. Government & other 

Securities

 38,281  91,917 c) Time  1,832,564 1,531,148 

5. Treasury Bills & Other Bills  -  - 2. Certificate of Deposits  -  - 

6. Due from H.O., branches, 

principal shareholders & affiliates 

abroad

- - 3. Due to H.O., branches, 

principal shareholders & 

affiliates abroad

- -

7. Due from banks: 4. Due to Banks:

i) Placements  561,730  652,004 i) Placements 570,313  668,036 

ii) Loans & Advances  -  - ii) Borrowings  - 8,084 

8. Other Money Market 

Placements

- - 5. Other Money Market 

Deposits

- -

9. Investments 2,080,748 1,619,265 6. Borrowings from CBO  -  - 

10. Loans and advances  4,269,808  3,921,192 7. Capital 702,508  561,572 

11. Tangible Fixed Assets  77,264  78,471 8. Reserves 67,303 57,421 

12. Intangible assets  71,929 66,614 

13. Losses carried forward - - 9. Retained Earnings  128,495  83,081 

10. Capital Bonds  - 100,000 

14. Other Assets  58,038 53,588 11. Other Liabilities 115,092  107,481 

Total Assets 7,360,751 6,688,720 Total Liabilities  7,360,751 6,688,720 

Note: All assets (where applicable) are net of ECL
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OIA invests in promising fi rms

Additionally, in the oil 
and gas sector, chitosan 
can be utilised for treat-
ing high-salinity water, 
a signifi cant challenge 

given that industrial operations 
in this fi eld produce approximate-
ly nine barrels of saline water for 
every barrel of oil extracted. Its 
use in agriculture also presents 

opportunities for seed coating 
and bio-pesticides, contributing 
to greater sustainability in the
sector.

Environment-friendly
OIA continues to invest in inno-
vative, environmentally friend-
ly technologies and products
through its Future Generations

Fund (FGF). By investing inter-
nationally, OIA seeks to localise
advanced solutions to serve the
Omani market.  Furthermore,
OIA remains committed to in-
vesting in economically promis-
ing companies to enhance FGF’s
revenues and ensure sustainable
returns for both present and fu-
ture generations. -ONA

S U S T A I N A B L E  R E T U R N S

 < FROM 

A1

The tender documents can be obtained from the e-tendering page (Supplier Login) from this announcement date. The 
applicants shall pay the tender fee by logging into their (I-supplier Page).

Applicants who are not registered shall register through the following link: 

All applicants who have paid the tender fee shall have access to the Tender Documents through Nama Water Services 
e-tendering page (Supplier .

The bid along with all required documents shall be uploaded through Oman Water and Wastewater Services Company (Nama 

our website  & in case of general queries you may contact us through the email ID of

T/2685053/
2025

Secondary Water

In Al Qabil Wilayat

Small and Medium Enterprises 
(Riada Card Holder) registered

with Government Tender
Board and specialized in 27/3/2025 28/4/2025

T/2690079/
2025

Extension of Water
Network AL LLehayban and 

AL Beseteen in Saham 

mall and Medium Enterprises 
(Riada Card Holder) registered

with Government Tender 
Board and specialized in the 

27/3/2025 28/4/2025

27/3/2025 28/4/2025
T/2693094/

2025 Amer Area in Jalan Bani Bu
Hassan

Small and Medium Enterprises 
(Riada Card Holder) registered 

with Government Tender
Board and specialized in the 

27/3/2025 28/4/2025
T/ 2693093/

2025
Wilayat

Small and Medium Enterprises 
(Riada Card Holder) registered

with Government Tender 
Board and specialized in the

R.O. 1,500/-
(Plus 5%

VAT) Non-
refundable

T/2693089/
2025

Consultancy Services for 
HSE Management for 

Projects (A) in Muscat and
Al Dhahira Governorates 

Local Companies Registered 
with Government Tender 

Companies Specialized in the 
27/3/2025 5/5/2025

R.O. 1,500/-
(Plus 5%

VAT) Non-
refundable

T/2693090/
2025

Consultancy Services for 
HSE Management for 

Projects (B) in Al Dakhiliyah,
Al Dhahirah, Al Wusta, 

Al Buraimi and Musandam 
Governorates

Local Companies Registered 
with Government Tender 

Companies Specialized in the 
27/3/2025 5/5/2025

R.O. 500/-
(Plus 5% 

VAT) Non-
refundable

T/2693091/
2025

Consultancy Services for 
HSE Management for 
Projects (C) in Muscat, 

South & North Al Sharqiyah 
Governorates

Local Companies Registered 
with Government Tender 

Companies Specialized in the 
27/3/2025 5/5/2025



A4 T U E S DAY,  M A R C H  1 1 ,  2 0 2 5

OMAN PRAYER
TIMINGS

Dhuhr........................................... 12:22pm

Asr .....................................................3:46pm

Maghrib.........................................6:19pm

Isha...................................................7:29pm 

Fajr (Tomorrow).................... 5:04am

Over 115,000 products 
seized for violations

Times News Service

MUSCAT: The Consumer Pro-
tection Authority seized more
than 115,000 violating products
during 2024, covering various
sectors. 

The most prominent of these
were expired products, totalling 
over 41,000 items, with Dhofar

Governorate topping the list with 
48% compared to other adminis-
trations and governorates.

Additionally, the circulation of 
some products was banned, with 
over 16,000 items seized, where 
Dhofar ranked fi rst with 66%.

In terms of chewing and smoke-
less tobacco of various types, 
more than 15,000 products were 
seized, with Muscat Governorate 

leading at 43%. 
Regarding clothing and prod-

ucts violating public decency, over 
10,000 items were seized, with 
North Al Sharqiyah topping the 
list at 52%.

Moreover, the circulation of 
electronic cigarettes and shisha 
was banned with more than 7,000 
products seized, where Muscat 
Governorate led with 99% com-

pared to other administrations.
The overall index of seized 

products for 2024 decreased by 
18% compared to 2023. 

This decline is attributed to re-
ductions in several sectors, most 
notably the standards and meas-
urements sector, which recorded 
a 95% decrease, the chewing and 
smokeless tobacco sector with a 
48% decrease, and the counterfeit 
and imitation sector with a 49% 
decrease.

This decrease is attributed 
to the increased awareness and 
commitment of suppliers to the 
regulatory laws that safeguard 
consumer rights and help avoid 
violations.

The Consumer Protection Au-
thority affi  rmed that it will spare 
no eff ort in strengthening its reg-
ulatory and inspection eff orts to 
ensure a safe market for consum-
ers and safeguard their rights as 
guaranteed by law. 

It also urges consumers to re-
port any violations observed in 
the markets through various com-
munication channels.

The most prominent 

of these were 

expired products, 

totalling over 41,000

items, with Dhofar 

Governorate topping 

the list

Shura Council team 

discusses problems 

of startup owners

Times News Service

MUSCAT: The Digital Econ-
omy File Study Team of the
Shura Council met on Monday 
with several startup owners in-
volved in Oman’s digital economy 
ecosystem. 

The meeting aimed to address
the foremost challenges facing this
vital sector and to explore viable
solutions to support the country’s
digital transformation.

Discussions during the meet-
ing centered on the obstacles that
may impede digital transforma-
tion, with a particular focus on
establishing a robust legislative
framework. 

This framework is seen as a cor-
nerstone in creating a supportive
legal environment that safeguards
local investors while enhancing 
market competitiveness against
foreign investments. 

The dialogue also highlighted
promising investment opportuni-
ties within the digital transfor-
mation sector, alongside various
national programs designed to bol-

ster this initiative.
Participants underscored the 

critical need for strengthened col-
laboration between the public and 
private sectors to foster a sustain-
able entrepreneurial ecosystem.

They emphasised facilitat-
ing easier access to fi nancing for 
startups, enabling them to sustain 
growth and drive innovation.

Furthermore, strategies for ex-
panding into local and regional 
markets were examined, with 
entrepreneurs sharing their ex-
periences on market entry and 
addressing the operational chal-
lenges that come with it.

The meeting was conducted as 
part of the second session of the 
working group, chaired by Abdul-
lah Al-Waleed Al-Hinai, Head of 
the Digital Economy File Study 
Team at the Shura Council, and at-
tended by several esteemed team 
members.

This initiative underscores the 
pivotal role of the digital econo-
my as a key driver of economic 
development in the Sultanate of 
Oman.

D I G I T A L  E C O N O M Y  F I L E  S T U D Y

Calculation of fees done accurately
He explained that a 

new system called has
been adopted, which is
based on unifying law-

suit fees between the two levels of 
initial litigation and appeal, and is
based on determining lawsuit fees
on the value of the fi nancial claim
in the lawsuit.

When there are multiple
requests, the fee is the re-

sult of the total request fees. 
The new system allows the cal-
culation of fees accurately and 
transparently and is in line with 
the new electronic “Qada” portal, 
as the procedures for calculating 
the payment of fees are automat-
ed electronically based on the re-
quests in the lawsuit.

In addition, the slice system 
speeds up the litigation process, 

as it reduces the burden of esti-
mating lawsuit fees for the judges.

Attract investment
He stressed that the new system 
has signifi cantly reduced the 
value of lawsuit fees compared 
to the previous system, ensuring 
freedom of litigation for small and 
medium-sized companies, indi-
cating that the review of the Su-

preme Council’s fees comes with-
in the framework of the Sultanate
of Oman’s keenness to raise the
indicators of the Omani judiciary 
globally, improve the business en-
vironment and attract investment
in order to achieve continuous
growth in the business sector, and
the need to provide high-quality 
judicial services in balance with
the value and cost of the service.

N E W  S Y S T E M

 < FROM 

A1

INGREDIENTS
•  2 sweet potatoes

(sliced in thin rounds)

•  1/4 teaspoon each salt and freshly 

ground pepper

• 2 teaspoon mixed dried herbs

•  1 cup Parmesan cheese 

(fi nely grated)

• 2 cups milk

METHOD
•  1. Preheat the oven

to 400 degrees F (200 C).

• 2. Butter or lightly oil a baking dish.

•  3. Place the sliced potatoes in a bowl 

and season with salt and pepper.

Add the mixed herbs and half 

of the cheese.

• 4. Mix well.

•  5. Transfer to the greased baking dish 

and pour the milk. It should just 

cover the potatoes.

•  6. Bake for 45 minutes, until the milk 

is absorbed, the potatoes are soft 

and the top and edges are golden.

•  7. Sprinkle remaining cheese 

and top with cut tomato rounds

and bake till cheese melts 

for another 5-7 minutes.

• 8. Serve hot.

THE PURPOSEFUL NATURE
OF CREATION WITH AN 
INTENDED DESTINATION
“He created the heavens and earth in truth and formed you and per-
fected your forms; and to Him is the [fi nal] destination” [Quran 64:3]

By reminding us all that the fi nal destination for everyone on earth is 
back to Allah, the Quran emphasizes that our entire being and mean-
ing of life revolves around this very fact: Allah has perfected us in our 
own unique form, and we will ultimately be returned to our Creator. 
By remembering that our fi nal goal and destination should be about 
the return to Allah, this verse of the Quran serves as a timely source of 
inspiration whenever you feel lost in life.

» WORDS OF WISDOM

» FASTING HEALTH TIP

» IFTAR RECIPE

While fasting use cucumber in your daily diet in diff erent variations.  
It is one of the best hydrating fruits and helps in digestion while revi-
talising you. You can add them to your salad, make a refreshing cold 
soup, or prepare a glass of smoothie.

CHECK YOUR DAILY DIET

SWEET POTATO GRATIN 
Oneza Tabish
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Performance indicators of 
Muscat Governorate reviewed
Times News Service

MUSCAT: A meeting was held in
the Muscat Governorate on Mon-
day to review its performance
during 2024 and to discuss the
strategic vision and plan for the
current year 2025.

During the meeting, attended
by several offi  cials, feedback on
the governorate’s performance
in 2024 was discussed, focusing 
on identifying the indicators that
recorded excellent performance,
and working to strengthen them.

It highlighted observations
to improve aspects that require
improvement, especially those
based on accurate numerical sta-
tistics, enabling the governorate
to create clearer and more effi  -
cient objectives next year.

The results of the key indica-
tors of the governorate’s perfor-
mance over the past year were
reviewed, including the insti-
tutional commitment, supervi-
sion, and benefi ciary satisfaction
indicators as well as the indica-

tors of digital transformation,
communication, interaction and
other development projects im-
plemented in the governorate and
the relevance of the policies and
programmes off ered to meet the
citizens needs.

During the meeting, an expla-
nation of the 2025 performance
evaluation was presented, high-
lighting the changes in the evalua-
tion methodology and the weights
of the relative indicators com-

pared to previous years.
 Furthermore, identifying the

main priorities of work dur-
ing this year, stressing the roles
and responsibilities between
the various departments in the
governorate.

This meeting came within
Muscat Governorate’s eff orts to
promote transparency, ensure
the optimal use of public resourc-
es, and raise confi dence with
citizens.

M E E T I N G

Private libraries, cultural centres’ excellence contest launched

MUSCAT: The Ministry of 
Culture, Sports and Youth has
launched the 4th edition of the
2025 “Excellence Competition
for Private Libraries and Cultural
Centres”.

The contest is aimed at devel-
oping smart private libraries fea-
turing a programme that explores
‘Open knowledge horizons’.

The launch of the 4th edition
of the competition coincides with

celebrations marking the Arab 
Libraries Day, which falls on 10 
March every year.

The completion gains signifi -
cance through its role in activat-
ing libraries and civil cultural 
centres, which are considered ma-
jor factors in the development of 
societies.

This year’s competition focuses 
on the assessment of libraries and 
civil cultural centres—an assess-

ment that takes shape through in-
depth analysis of the eff ectiveness 
of libraries and cultural centres, 
based on the “open knowledge ho-
rizons” programme.

The competition aims to sup-
port libraries and private cultur-
al centres in the various governo-
rates of the Sultanate of Oman, 
and encourage them to develop 
their services through the ‘Open 
knowledge horizons’, keep pace 

with developments in the fi eld
of libraries and information, and
activate their cultural role in so-
ciety through the programmes
and services they provide, in ad-
dition to spreading the spirit of 
competition between cultural
centres and libraries to provide
the best in the cultural and com-
munity sector, and intensively 
activating the cultural move-
ment through them. -ONA

4 T H  E D I T I O N

The Board of Directors SALALAH MILLS CO SAOG invites its respective shareholders to attend the 
Annual General Meeting of the Company (“AGM”) scheduled to be held at 10:00 pm on Wednesday 26 
March 2025 through the electronic platform hosting Annual General Meetings which can be accessed 
through Muscat Clearance and Depository Company’s website (www.mcd.gov.om)( g ) in case the number 
of the attendees does not meet the required quorum the Annual General Meeting will be held Friday 28 
March 2025 to discuss the following agenda:

For further information please contact Mr. ALI TALIB ALRAWAS
on phone No :92037711/22996108 (LAM@SALALAH-MILLS.COM)

NOTICE FOR ANUUAL 
ORDINARY GENERAL MEETING

Agenda for Annual Ordinary General Meeting

31 December 2024.

31 December 2024.
3. To consider and approve the Auditors’ report on the Company’s audited Financial Statements for 

4. To consider and approve the proposed cash dividend to Shareholders as per the date of the 

5. To approve the sitting fees of the Board meetings paid to the Board of Director’s members for 

year ending on 31December 2025 (As per Attachment).
6. To Consider and approve the proposal of distributing the total sum of R.O (300,000) Three hundred 

thousand Omani Riyal as remuneration for the Board Directors of the Company for the year ended 
31 December 2024.

7. To inform the shareholders abut Related-Party transactions entered into by the Company during 

8. To consider the amounts allocated and spent for the company’s social responsibilities for the year 

9. To discuss and approve the proposed of RO (100,000 Riyal Omani) One hundred thousand Omani 

and approve their remuneration.
In accordance with the Company’s Articles of Association and CMA’s regulations on holding annual 
general meetings using the electronic platform we would like to bring to your attention the following:

a) Any juridical person is entitled to authorise any other natural person to attend the meeting and vote 
on their behalf through the electronic platform provided that this natural person has an investor number 
in Muscat Clearing and Depository Company.
b) Voting on any of the agenda items mentioned in the notice commences 3 days before the date of the 
meeting and until the end of the voting process on the day of the meeting. In case the shareholder’s
balance changes whether with increase or decrease the voting is cancelled and he/she shall vote again 
on the day the meeting.

External auditor
BDO

Chairman
Ahmed Abdullah said Alrawas

Legal Advisor
Mohammed Al-Barami, Advocacy & Legal

AUCTION ANNOUNCEMENT

-
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HM sends greetings
MUSCAT: His Majesty Sultan 
Haitham bin Tarik has sent a cable 
of congratulations to Mark Carney 
on the occasion of him winning the 
race to be the Prime Minister of 
Canada. In the cable, His Majesty 
the Sultan expressed his sincere 
sentiments and best wishes of 
success to the PM in realising as-
pirations of further prosperity and 
stability for the people of Canada. 
His Majesty also wished the bilat-
eral relations of partnership and 
cooperation further development 
in various fi elds. -ONA

CANADA

• To purchase the tender document website via the link or the Barcode below:

The Board of Directors of MUSCAT GASES SAOG ( the “Company”) has the pleasure to invite 
the shareholders to attend the Annual General Meeting , which will be held on Wednesday at
03:00 PM on 26/03/2025, via the electronic platform which can be accessed through the website 
of Muscat Clearing & Depository Company (www.mcd.om) and will be held in this location 

a second Annual General Meeting shall be held on Wednesday at 03:00 PM on 02/04/2025, 
via the electronic platform which can be accessed through the website of Muscat Clearing & 
Depository Company (www.mcd.om)( ) and will be held in this location (Online) to discuss the 
following agenda.

For further information please contact on
telephone No 91239958 or email: Salim.d@muscatgas.com

NOTICE AND INVITATION TO ATTEND THE 
ANNUAL GENERAL MEETING 

Annual Ordinary General Meeting Agendas: 

External AuditorChairman
Engr. Omar Ahmed Salim Qatan Rajab AlKathiri & Associates BDO

Legal Advisor 

on  31/12/2024. 

2. To consider and approve the board of directors on the company’s Corporate Governance 

4. To approve the sitting fees of the Board and Committee meetings paid to the Board 

year ended 31/12/2024 (as per attachment)

6. To consider the amounts allocated and spent for the company’s social responsibilities for 

7. To consider and approve the allocation of an amount of OMR 3,000 for the corporate
social responsibility program, for the year ending on 31/12/ 2025 .

2025 and  approve their fees. 

According to the Company’s Articles of Association and the controls for holding General 
Meetings using modern technology issued by the capital market authority , we would like to 
draw your attention to the following:

Meeting and vote on its behalf through technical means, provided that this natural person 
has an investor number in MCDC. 

2. Voting on any of the agenda items begins no more than three days before the date of the 
General Meeting until the voting process ends on the day of the General Meeting. If the 
shareholder’s shares are increased or decreased, the voting process will be canceled, and 
the shareholder will have to vote again on the day of the General Meeting. 

Muscat Gases Company SAOG
PO Box 11, PC 124, Rusayl, Sultanate of Oman.

Tel: 22526900, Email: info@muscatgas.com
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Over 1mn passengers travel 

through airports in Oman

MUSCAT: The total number of 
passengers travelling through 
the airports of the Sultanate of 
Oman by the end of January 2025 
reached 1,331,619.

Meanwhile, the total number of 
fl ights landing and departing from 
the airports of Oman by the end 
of January 2025 reached 8,983 
fl ights, according to preliminary 
statistics issued by the National 
Centre for Statistics and Informa-
tion (NCSI).

The number of passengers 
through Muscat International 
Airport by the end of January 
2025 reached 1,200,339 , com-
prising a decrease of 7%, of which 
1,109,650 were international pas-

sengers and 90,689 were domestic
passengers.

The number of fl ights through
Muscat International Airport by 
the end of January 2025 reached
8,099 fl ights, of which 7,410 were
international fl ights and 689 were
domestic fl ights.

Indian nationals topped the
number of passengers through
Muscat International Airport
by the end of January 2025, with
90,081 passenger arrivals and
86,762 passenger departures, fol-
lowed by Omani nationals reach-
ing 62,255 incoming passengers
and 74,104 departures, and the
Pakistani nationality with 30,355
arriving passengers and 25,377

departures.
The number of passengers

through Salalah Airport reached
126,506 passengers, constituting 
an increase of 5%. 

The passengers travelled on
board 822 fl ights, rising by 1.6
percent.

The number of international
fl ights through Salalah Air-
port reached 404 fl ights, car-
rying 59,429 passengers, while
the number of domestic fl ights
reached 418 fl ights, with 67,077
passengers on board.

The number of domestic pas-
sengers through Duqm Airport
reached 4,774 passengers on 52
fl ights. -ONA
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7 CARS TO
BE WON

 BUY A HONGQI & STAND A CHANCE TO WIN AN

80080777
*T&C APPLY.

Years/105,000 kms
service package

Years unlimited
mileage warranty

Years roadside
assistance 

DHOFAR TOURISM COMPANY SAOG
P.O. Box: 2808, P.C. 211, Salalah, Sultanate of Oman. Tel. 23275500

Dear Shareholders,

On behalf of myself and the members of the
Board of Directors, I am pleased to welcome 
you and present to you the Board of Directors 
report for Dhofar Tourism Company SAOG (the 
Company) ‘s year-end 31 December 2024.

The Company

The Company owns two million square meters
of land at Mirbat, with one mile of beautiful 
beaches for development under the Integrated
Tourism Complex license. The land is located 
close to the historical Mirbat town and harbour.

hotel facilities, comprising 186 rooms and 51 
chalets, with additional land available for future
development opportunities.

the newly reconstituted Board has assumed
leadership between July 2023. The Board is 
embarking on a strategic initiative to transform

from 2018 to 2022, we are committed to 
emerging more vigorously than ever.

We have implemented decisive actions to
restructure our management team, ensuring
that our internal controls and operational 
procedures comply with standards and excel in 
effectiveness. Our dedicated new management
team is highly motivated and prepared to 
confront future challenges, working diligently 
to establish a foundation for a robust and
successful recovery. We invite stakeholders 
to stay informed as we prepare to make a

Our Vision

Dhofar Tourism Company envisions a future 
where we align our efforts with Vision 2040 
and collaborate closely with the Ministry of
Heritage and Tourism to elevate the tourism 
sector in Oman, particularly in Dhofar. We are
fully committed to contributing to the growth
of this vital industry through the development
and marketing of our Tourism Development
Project, “Mirbature”. This project will create a
unique destination and serve as a hospitality
hub in Mirbat, enriching the local community
by generating employment and stimulating

will resonate throughout the Dhofar region,

tourism landscape.

Wyndham Garden Mirbat Resort

In October 2021, the Company entered into a 
franchise agreement with Wyndham Garden. 
This partnership allows the Company to operate
the Mirbat Resort per Wyndham Garden’s 
established standard operating procedures and 
service levels. This agreement aims to develop 
a prestigious resort that meets international
quality standards in Mirbat.

We are collaborating closely with the Dhofar 
Governorate and Municipality to promote and
enhance tourism activities in the Mirbat region
throughout the three tourist seasons: Winter, 
Khareef, and Sarb.

We are pleased to announce that the resort 
successfully attracted many guests during 
the winter tourist season, which commenced 
in October 2024 and will continue until April 
2025. Additionally, the resort experienced a 
busy Khareef and Sarb season in 2024, with
occupancy rates increasing by 73% compared
to 40% in the previous year.

Tourism Development Project (Mirbature)

The master plan for the Mirbature project is

by a comprehensive new feasibility study. The
Company has appointed F&M Middles East
as the engineering consultant to redesign the
Master Plan and develop a robust marketing

in Mirbat, spanning two million square meters.
We will create the optimal mix of commercial, 
residential, and hospitality facilities to attract
investors from Oman, the Gulf region, and
beyond. This initiative aims to position Mirbat 
as a distinctive destination that stands out on
the map.

The contract amount for F&M Middle East
stands at OMR 262,500. Due to a range of 
unforeseen circumstances, the completion
of the project has faced delays, leading F&M 
Middle East to suspend work and issue a 
dispute notice. As a result, we will be appointing

remaining tasks. We aim to ensure the detailed 
master plans for the integrated tourism complex
project are completed by the third quarter of 
2025.

The Mirbature project will be executed in a 
phased manner. In light of the current funding
constraints faced by the Company, we have
established arrangements for temporary funding
from a related party (Dolphin International LLC),
ensuring these arrangements are made on 
an arm’s length basis. This approach will help
maintain the project’s momentum while we
work diligently to secure additional funding. 

We are also planning a rights issue of capital
in 2025, intending that the funds raised will 
be directed towards the development of the 
Mirbature. Furthermore, we have appointed 

oversee the initiatives and ensure successful 
implementation.

The Mirbature project aspires to promote
tourism and create job opportunities in the
stunning Dhofar region, particularly in Mirbat. 
This initiative attracts a diverse range of
investors, visitors, tourists, business travellers,
and long-term residents by offering a perfect
combination of luxurious yet affordable 
properties.

Performance during the period

For the year ending 31 December 2024, 
the income from operations reached OMR

1,034,217 in 2023. However, it is essential to 
note that the net loss was OMR 632,766, in 
contrast to OMR 758,747 in the previous year. 
Additionally, the cash loss before interest costs
were recorded at OMR 466,340, compared
to OMR 686,206 in 2023. Furthermore, the
Company’s net assets experienced a slight 
decrease, from OMR 47.9 million to OMR 46.8
million as of 31 December 2024.

During the year 2024, we observed an 
improvement in occupancy rates, achieving 
an average of 44% compared to 30% in 2023. 
Of the total 237 rooms and chalets, 182 were 
occupied by the end of 2024. We are pleased 
to report that the maintenance of the previously
unutilised rooms and chalets has been 
completed, and now all accommodations are
available for our guests.

We are actively taking measures to drive the 

reduce accumulated losses. This will be
accomplished by increasing hotel occupancy
and generating revenue by implementing the 
Mirbature project master plan.

Our Omanisation percentage, at 30% of our 

empowering local talent.

Internal Control and Corporate Governance

The Board of Directors and management are
committed to maintaining a robust internal
control system, which is rigorously overseen by
our internal auditor in full compliance with the 
regulations the Financial Services Authority set
forth. A distinct Corporate Governance Report is
included as an integral part of our annual report.

Our Collaborations

Dhofar Tourism Company proudly partners 
with the UNESCO Chair for World Heritage 
and Sustainable Tourism in the Arab World, 
alongside other leading experts, to champion
sustainable tourism in Oman. By leveraging 
technology and innovation, we are committed to 
preserving and reinterpreting our rich heritage. 

This groundbreaking collaboration aligns
seamlessly with Oman’s vision for sustainable
tourism development and features an ambitious 
project to digitise Mirbat’s ancient history. 
Together, we are enhancing the Dhofar 
Governorate’s future growth and celebrating the 
profound legacy of Oman.

Dhofar Tourism Company successfully
orchestrated the highly anticipated Dhofar 
National Championship 2024 on August 29th 
and 30th, 2024, marking two extraordinary days
of equestrian excellence. This prestigious event 
celebrated the elegance and beauty of purebred
Arabian horses and elevated appreciation for 
Omani heritage. It stands out as a premier
occasion in the equestrian calendar, drawing 
passionate participants and spectators dedicated
to Arabian horses. Recognised as a key event
in the equestrian world, the championship
adhered to International Standards and proudly
ranks among the highest categories of national
competitions. The event showcased unmatched 
credibility and prestige under the esteemed 
supervision of the European Conference of 
Arabian Horse Organizations (ECAHO).

underscores our dedication to promoting 
Omani culture and heritage while highlighting
the remarkable qualities of Arabian horses.

STATEMENT OF FINANCIAL POSITION AS AT 31 DECEMBER 2024

ASSETS
Non-current assets:
Property, plant and equipment 27,843,693 28,273,804
Investment property 28,700,000 28,700,000

56,543,693 56,973,804
Current assets
Inventories 33,284 19,852
Trade and other receivables 384,152 221,714
Amount due from related party 153,888 -
Cash and bank balances 53,031 79,272

624,355 320,838
Total assets 57,168,048 57,294,642
EQUITY AND LIABILITIES
Equity
Share capital 14,160,000 27,950,000
Legal reserve 448,607 448,607
Special reserve 80,848 80,848
Revaluation reserve 34,013,698 34,013,698
Accumulated losses (1,982,314) (14,515,545)
Total equity 46,720,839 47,977,608
Liabilities
Non-current liabilities
Non-current portion of term loans 1,473,123 1,473,821
Deferred tax liabilities 5,828,037 5,794,454

66,959 50,469
7,368,119 7,318,744

Current liabilities
Current portion of term loans 652,688 651,990
Bank overdraft 404,921 257,700
Trade and other payables 912,110 575,320
Due to related parties 62,253 1,162
Loan from a related party 1,047,118 512,118

3,079,090 1,998,290
Total liabilities 10,447,209 9,317,034
Total equity and liabilities 57,168,048 57,294,642
Net assets per share 3.299 3.388

2024 2023
RO RO

STATEMENT OF COMPREHENSIVE INCOME FOR 
THE YEAR ENDED 31 DECEMBER 2024

Income from operations 1,673,941 1,034,217
Direct costs (1,541,447) (1,355,454)

132,494 (321,237)
Other income 10,864 48,391
Fair value gain on investment properties - 520,000
Business promotion expenses (228,494) -
General and administrative expenses (370,344) (364,969)
Depreciation on property,
plant and equipment (590,416) (605,714)
Finance costs (177,290) (120,933)
Loss before income tax (1,223,186) (844,462)
Deferred income tax (33,583) 126,595
Net loss for the year (1,256,769) (717,867)
Other comprehensive income
Revaluation of property,
plant and equipment - 170,000
Deferred tax on revaluation surplus - (25,500)
Total comprehensive loss for the year (1,256,769) (573,367)
Loss per share - basic and diluted (0.089) (0.051)

2024 2023
RO RO

BOARD OF DIRECTORS REPORT
This prestigious event elevates tourism in Mirbat and

The event’s success received extensive media coverage, 
further amplifying its impact.
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NOTICE AND INVITATION TO ATTEND THE ANNUAL GENERAL MEETING

Annual Ordinary General Meeting Agendas:

According to the Company’s Articles of Association and the controls for holding General Meetings using modern
technology issued by the Capital Market Authority, we would like to draw your attention to the following:

(1) Legal person, exclusively, hase the right to delegate a natural person to attend the General Meeting and vote on it’s
behalf through technical means, provided that this natural person has an investor number in MCDC.

(2) Voting on any of the agenda items begins no more than three days before the date of the general meeting and until 
the voting process ends on the day of the General meeting. If the shareholder’s shares are increased or decreased, 
the voting process will be cancelled, and the shareholder will have to vote again on the day of the general meeting.

attached annexure).

6. To consider and approve the related party transactions which will be entered into by the Company during the

the attached annexure).

For further information please contact on telephone No 95470157 or email: noor.alhabsi@nationalgasco.net

Abdulla Suleiman Hamed Al Harthy
Chairman

Crowe Mak Ghazali LLC
External Auditors

Said Al-Shahry and Partners-
Advocates & Legal Consultants (Civil Advocacy Company)

Legal Advisors

shareholders to attend the Annual General Meeting, which will be held on Tuesday at 7:00 p.m. on 25th of 
March 2025 via the electronic platform which can be accessed through the website of Muscat Clearing and
Depository Co. website (www.mcd.om)( ) and will be held in this location (Online). If the quorum requirement for

Muscat Clearing & Depository Company (www.mcd.om)( ) and will be held in this location (Online) to discuss the
following agenda:

The Board of Directors of Taageer Finance Company SAOG (the “Company”) has the pleasure to invite the Shareholders 
of the Company to the Annual General Meeting to be held at 7.00 p.m. on Tuesday, 25 March 2025 on the e-portal 
for convening general meetings which you may access through the Muscat Clearing and Depository SAOC (“MCD”)
website (www.mcd.gov.om).

Failing quorum of the AGM, a second AGM shall be convened on Thursday, 27 March 2025, at 7 p.m., on the e-portal 
for convening general meetings which you may access through the MCD website (www.mcd.gov.om), to discuss and 
consider the following agenda:

Please log on to the e-portal at least 30 minutes prior to the AGM

For more information, please contact Mr. Mustafa Al Lawati of Taageer Finance Company. SAOG,
on telephone no. (+968-24839810).

Nomination Form. Such a form can be obtained from the Company. The completed Form should be delivered to the

of business hours on Thursday, March 20, 2025. The Company will not accept any application received after this date. 

According to the Commercial Companies Law and the Rules for Convening General Meetings via Electronic Means 
issued by CMA, we would like to call your attention to the following:

a) only a corporate person may authorize a natural person to attend and vote on its behalf on decisions//
resolutions of the general meeting, through electronic means, provided such natural person must have an 
investor number at MCD;

b) voting on any item of the agenda shall commence prior to the convention of the general meeting at a

by increase or decrease the voting process shall stand canceled and must revote on the date of the meeting.

Invitation and Agenda to the Annual General Meeting of 
Taageer Finance Company SAOG

7) To consider and approve the allocation of a budget of RO 50,000/- (Omani Rials Fifty thousand only) during the 

9) To consider and approve the distribution of free shares to the shareholders as of the date of the general meeting 

10) To consider and approve the proposal to distribute free shares to the shareholders on the date of the meeting in

their fees.

shareholders.

Board SecretaryChairman
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India set for global dominance 
over next eight years: Kohli

DUBAI: After securing a hard-
fought victory in the Champions
Trophy fi nal against New Zealand
in Dubai on Sunday, Virat Kohli
expressed immense confi dence
in India’s future, stating that
the team is “ready to take on the
world” for the next eight years.

Speaking candidly during the
celebrations, Kohli refl ected on
India’s triumph and the team’s
promising trajectory, saying,
“When you leave, you want to

leave the team in a better place,
and I feel we’ve got a squad that’s
ready to take on the world for the
next eight years.”

Kohli, widely regarded as one
of the fi nest batters in the world,
highlighted the impressive perfor-
mances from the younger players
in the team.

“Shubman [Gill] has been out-
standing, Shreyas [Iyer] has been
beautiful, KL [Rahul] has fi nished
games, and Hardik [Pandya] has
been superb with the bat,” he add-
ed, singling out these key players
for their contributions.

The veteran cricketer’s con-
fi dence is rooted in the fact that
India’s next generation has al-
ready made their mark in major
tournaments, setting the stage
for sustained success on the
global stage.

While celebrating India’s Cham-
pions Trophy win, Kohli also took
a moment to refl ect on India’s ear-
lier disappointment during their
Test series loss in Australia. “It’s
been amazing,” Kohli said.

“We wanted to bounce back af-
ter a tough Australian tour, and we
wanted to win a big tournament.
We ended up doing that, so it’s an
amazing feeling.”

Standing alongside Shubman
Gill during the post-match cel-
ebrations, Kohli was asked about
his legacy and the team’s future
once he eventually moves on. With
a smile, he responded, “There’s so
much talent in the dressing room.
They’re trying to take their game
further, and we [seniors] are just
happy to be of help, sharing our ex-
perience. That’s what makes this
Indian team so strong.”

For Kohli, it’s not just about in-
dividual accolades but about the
collective strength of the squad.

“These are the things you want
to play for - titles, playing under
pressure, and putting your hand up
when it matters,” he said.

“The whole team, everyone has
put their hands up at some point
during the tournament. Everyone
has made impactful performances,
and we’ve been part of an amazing 
team. The amount of work we’ve
put in during practice sessions has
been immense, and it feels great to
see that pay off .”

Despite India’s victory, Kohli had
words of appreciation for New Zea-
land, acknowledging their incred-
ible consistency and dedication.

“We’ve always been in awe of 
what they can do with the limited

number of players they have, and
how they maximise their talent,”
Kohli said.

“Every time we’ve played against
them in big games, we knew they 
would come with a set plan. No
team in world cricket executes
plans as well as they do.”

Kohli also praised New Zea-
land’s exceptional fi elding, calling 
them “easily the best fi elding side
in the world.” “Credit to them for
being the most consistent team
in the last few tournaments. The
reason for that is the immense be-
lief they have in their skills. They 
utilise the talent they have to the
maximum.”

He also had a heartfelt message
for his good friend, Kane William-
son, saying, “It’s sad to see a very 
good friend on the losing side, but
I’ve been on the losing side a cou-
ple of times when he has been on
the winning side, so only love be-
tween us.”

As Kohli eyes the future, his be-
lief in India’s ability to dominate
world cricket for the next eight
years signals a new era for Indian
cricket, one led by a talented group
of players ready to continue the
team’s legacy on the international
stage. - Agencies

The star batter 

believes the team 

is poised to remain 

at the top for years

to come, with a new 

generation leading

the charge in ICC

tournaments

DUBAI: Skipper Rohit 
Sharma has fi rmly dismissed 
any retirement speculation, 
reaffi  rming his commitment 
to one-day international 
cricket after guiding India 
to their third Champions 
Trophy title on Sunday.

“I’m not going to retire 
from this format (ODI),
just to make sure that no
rumours are spread going 
forward,” Rohit declared in
the post-match press con-
ference after India secured 
win over New Zealand.

Refl ecting on his journey,
Rohit said, “There’s no fu-
ture plan; what is happening 
will keep happening in ODI
cricket. We are just focused
on the here and now, and
this victory is a result of eve-
rything falling into place.”

Rohit also took the oppor-
tunity to praise his team-
mates for their collective ef-
fort in the tournament. “It’s 
a great team achievement to
win two ICC trophies and go 
undefeated. I’ve seen very 
few teams that have man-
aged to do that. The most 
important thing was that 
we came prepared, used the 
conditions well, and played
the opposition eff ectively,”
he explained.

A standout performance 
came from KL Rahul, who 

kept his composure during a 
tense chase, remaining un-
beaten on 34 off  33 balls. Ro-
hit lauded Rahul’s ability to 
remain calm under pressure: 
“Again, a very solid mind.
He never gets overawed by 
pressure around him, which 
is why we wanted him in 
the middle phase to fi nish
off  games. His class brings 
calmness to the team.”

Rohit’s own contribution
was pivotal in India’s chase 
of 252. His quick-fi re 49 off  
40 balls set the tone, adding 
105 runs with Shubman Gill 
for the fi rst wicket before 
he was dismissed for 76 
off  83 balls. He attributed 
his aggressive approach to 
India’s strong batting depth: 
“It gives you freedom. With 
players like Jadeja at No. 8, 
you can aff ord to attack from 
the outset.”

Rohit also acknowledged
the role of India’s spin-
ners in the team’s success. 
Varun Chakravarthy, a late 
inclusion in the squad, was 
instrumental, fi nishing as 
the second-highest wicket-
taker with nine wickets at 
an average of 15.11. “Varun 
has something diff erent 
about him. His ability to
adapt to challenging condi-
tions made him a key asset 
for us,” said Rohit. - Agencies

Skipper Rohit quashes
ODI retirement rumours
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OMAN CRUDE PRICE RISES
The price of Oman oil has increased,
with prices for delivery by May 2025
reaching $71.37, said Dubai Mercantile 
Exchange (DME). The DME statement
said that the price of Oman oil rose by 61 
cents from the price of Friday, which was 
$70.76. - ONA

MSX INDEX ENDS LOWER
The MSX index closed at 4,406.16 points, 
down by 0.32% from previous close.
The Sharia Index ended up by 0.09% at 
402.40 points. Muscat Insurance, up
9.66%, was the top gainer while Shell 
Oman Marketing, down 9.83%, was the 
top loser.

Omantel Group reports 
strong financial growth

Times News Service

MUSCAT: Oman Telecommuni-
cations Company Group (MSX:
OTEL) reported remarkable
growth following the announce-
ment of 2024 fi nancial results,
with the group’s revenue (includ-
ing Zain Group’s operations) ris-
ing by 3% from OMR2942.7 mil-
lion at the end of year 2023 to
OMR3,030.1 million in 2024. 

Despite the marginal decline 
in the group’s net profi t of 2.8% 
from OMR315.5 million in 2023 
to OMR306.8 in 2024, Omantel 
Group’s net profi t attributable to 
the shareholders of the company 
(after excluding the non-con-
trolling interest) grew by 4.4% to 
OMR78.1 million in 2024 com-
pared to OMR74.8 million in 2023. 

Omantel’s performance:
At the level of domestic opera-

tions, Omantel’s revenues grew 
by 2.7% to reach OMR622.6 mil-
lion, compared to OMR606.5 mil-
lion reported in the same period
of 2023. This growth was driven
by mobile postpaid segment rev-
enue growth, which increased by 
6%, and fi xed broadband revenues,
which increased by 7% YoY. 

The Net Profi t of the domes-
tic operations for 2024 stands at
OMR69.4 million compared to
OMR68.1 million in the previ-

ous period, a growth of 1.9%. This 
growth was driven by positive im-
pact of the settlement of a fi nancial 
claim related to services provided 
by Omantel prior to 2020.

Zain Group performance
Zain Group’s revenues for the 
year ended 31st December 2024 
reached OMR2,466.9 million 
compared to OMR2,361.4 million 
in the corresponding period of 
the previous year, an increase of 
4.47%.

EBITDA stands at OMR861.4 
mn, compared to the correspond-
ing period EBITDA of OMR871.2 
million. Net profi t stands at 
OMR313.9 million compared to 
OMR359.7 million of the previous 
period. 

Omantel Board of Directors rec-
ommended to the Company’s An-
nual General Meeting that will be 
held on 27  March to distribute a 
cash dividend of 55 Baiza per share 
for the year ended 31 December 
2024 (subject to shareholders’ ap-
proval), in addition to allocating 
OMR750,000 for community ser-
vice during the year 2025.

Omantel’s revenues 

grew by 2.7% to 

reach OMR622.6 

million, compared to

OMR606.5 million

reported in the same 

period of 2023

Opaz fl oats tender 
for integrated cold 
chain logistics 
project in Duqm 
Times News Service

MUSCAT: The Public Authority 
for Special Economic Zones and 
Free Zones (Opaz) has invited 
specialised and experienced 
companies to participate in the 
consultancy services tender for 
the Integrated Economic Cluster 
for Cold Chain Logistics, which 
the authority plans to establish 
in the Special Economic Zone at 
Duqm (Sezad).

Eng. Ahmed bin Ali Akkaak, 
CEO of Sezad, stated that the 
new project aims to develop an 
integrated infrastructure for cold 
chain logistics, improve the effi  -
ciency of the cold chain, enhance 
the competitiveness of Omani 
exports, and support economic 
diversifi cation.

He affi  rmed that the Integrated 
Cold Chain Hub aims to enhance 
the capabilities of the Special Eco-
nomic Zone at Duqm in storing 
and distributing perishable goods, 
such as food products and phar-
maceuticals, with high effi  ciency. 
This will help reduce waste and 
improve product quality.

He explained that the project 
focuses on boosting the com-
petitiveness of Omani exports 
by providing an integrated in-
frastructure that enables Omani 
products to meet international 
standards in this fi eld, thereby 
facilitating their entry into global 
markets. Additionally, the project 
aims to support economic diver-
sifi cation and stimulate the lo-
gistics services sector within the 
Special Economic Zone at Duqm.

The Special Economic Zone at 
Duqm features a comprehensive 
infrastructure that supports the 
success of the new project, in-
cluding the Fisheries Port, Duqm 
Port, and Duqm Airport, as well 
as an advanced network of dual 
and single-carriageway roads 
covering various investment ar-
eas, residential communities, 

and tourist sites in the region. 
Furthermore, the Public Author-
ity for Special Economic Zones 
and Free Zones off ers incentives 
to investors.

He highlighted the numerous 
economic benefi ts of the project,
in addition to its crucial role in
attracting foreign investments
and creating more job opportuni-
ties for Omani youth. He added
that the Special Economic Zone
at Duqm is strategically located
on the Arabian Sea and the In-
dian Ocean, near major interna-
tional shipping routes, making it
an ideal location for the Integrat-
ed Cold Chain Hub.

The Public Authority for Spe-
cial Economic Zones and Free
Zones has set 18 March as the
deadline for purchasing the
tender documents, which have
been made available through the
‘Esnad’ electronic procurement
platform under the General Sec-
retariat of the Tender Board. The
deadline for submitting propos-
als has been set for 17 April.

C O N S U L T A N C Y  S E R V I C E S

CBO issues treasury bills worth OMR37.60mn 

MUSCAT: The Central Bank of 
Oman (CBO) raised OMR37.60
million by a way of allotting treas-
ury bills on Monday 

The value of the allotted treas-
ury bills amounted to OMR5.4
million, for a maturity period of 28
days. The average accepted price
reached OMR99.708 for every 
OMR100, and the minimum ac-
cepted price arrived at RO 99.705
per OMR100. The average dis-
count rate and the average yield
reached 3.80208% and 3.81322%,
respectively.

Whereas, the value of the al-
lotted treasury bills amounted to
OMR 32.2 million, for a maturity 
period of 91 days. The average ac-
cepted price reached OMR 98.974

for every OMR 100, and the mini-
mum accepted price arrived at 
OMR 98.970 per OMR 100. The 
average discount rate and the av-
erage yield reached 4.11438% and 
4.15702%, respectively.

Treasury Bills are short-term 
highly secured fi nancial instru-
ments issued by the Ministry of 
Finance, and they provide licensed 
commercial banks the opportunity 
to invest their surplus funds. The 

Central Bank of Oman (CBO) acts 
as the Issue Manager and provides 
the added advantage of ready li-
quidity through discounting and 
repurchase facilities (Repo).

It may be noted that the inter-
est rate on the Repo operations 
with CBO is 5.00% while the dis-
count rate on the Treasury Bills 
Discounting Facility with CBO is 
5.50%.

Furthermore, Treasury Bills 
promote the local money market 
by creating a benchmark yield 
curve for short-term interest 
rates. Additionally, the Govern-
ment may also resort to this in-
strument whenever felt necessary 
for fi nancing its recurrent expen-
ditures. - ONA

C E N T R A L  B A N K  O F  O M A N
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MSX index
ends lower

MUSCAT: The MSX index 
closed at 4,406.16 points, down 
by 0.32% from previous close. 
The Sharia Index ended up by 
0.09% at 402.40 points. Muscat 
Insurance, up 9.66%, was the top 
gainer while Shell Oman Mar-
keting, down 9.83%, was the top 
loser. Shares of Bank Muscat 
were the most active in terms of 
number of shares traded as well 
as in terms of turnover.

A total number of 738 trades 
were executed during the day’s 
trading session, generating turn-
over of RO 1.94 million, with more 
than 9.22 million shares chang-
ing hands. Out of 54 traded secu-
rities, 11 advanced, 22 declined, 
and 21 remained unchanged. At 
the session close, GCC & Arab 
investors were net buyers for RO 
554K while domestic investors 
were net sellers for RO 447K, fol-
lowed by foreign investors for RO 
106K worth of shares.

Financial Index closed at 
7,688.21 points, down 0.42%. 
Prices of Muscat Insurance were 
up by 9.66% respectively. Prices 

of Financial Corporation, Oman 
& Emirates Investment, Muscat 
Finance, Al Anwar Investment, 
Al Madina Takaful were down by 
6.98%, 3.13%, 2.08%, 1.41%, 1.18% 
respectively.

Industrial Index closed at 
5,756.69 points, down 0.63%. 
Prices of Al Anwar Ceramics, 
Raysut Cement, Voltamp Energy 
were up by 2.50%, 1.04%, 0.87% 
respectively. Prices of Oman 
Flour Mills, Oman Cement, 
Oman Cables Industry, Jazeera 
Steel Products were down by 
4.55%, 3.61%, 1.25%, 0.50% re-
spectively.

Services Index was down by 
0.43% before closing at 1,612.53 
points. Prices of Sharqiyah De-
salination, Al Batinah Power, 
Abraj Energy, Oman Telecom 
were up by 2.27%, 1.54%, 0.81%, 
0.61% respectively. Prices of 
Shell Oman Marketing, SMN 
Power Holding, Ooredoo, Al 
Maha Markting, Oman Na-
tional Engineering were down 
by 9.83%, 2.94%, 2.04%, 0.97%, 
0.82% respectively.— United Securities

Muscat Insurance, up 9.66%, was the top 

gainer while Shell Oman Marketing, down 

9.83%, was the top loser

MUSCAT
STOCK
EXCHANGE

SHARE PRICE BULLETIN FOR MONDAY, MARCH 10

REGULAR MARKET .....................................................................................................................................................................................................................................................................................................
OM0000002168............  AL ANWAR  CERAMIC ........................................................................2,608......................311 ............. 4 ................0.117.........0.123 ...........0.117 ........... 0.123 ............0.120........... 0.003 ............2.500 ............0.123 .............. 0.116 ............0.132 ............. 0.100 ...... 27,060,000
OM0000004925 ...........  ALBATINAH POWER......................................................................R 166,020............... 10,957 ............11 ............... 0.066 ........0.066 ......... 0.066 ........... 0.066 ............0.065 ........... 0.001 ............ 1.538 .............0.066 ..............0.065 ............0.066............. 0.100 ...... 44,542,570
OM0000008934 ...........  ABRAJ ENERGY SERVICES ........................................................ 575,408............. 141,655...........72 ............... 0.246 ........0.248 ......... 0.245 ...........0.248 ............0.246........... 0.002 ............ 0.813............ 0.248 ............. 0.246 ............0.270............. 0.100 .....191,009,600
OM0000003026 ...........  OMAN TELECOM..............................................................................316,241.............258,150 ........... 37 ............... 0.815 ........0.823...........0.814 ...........0.820 ............0.815........... 0.005............ 0.613............ 0.820..............0.816 ............0.820 ............ 0.100 .... 615,000,000
OM0000002374............  UNITED FINANCE ..........................................................................150,000................. 9,000 ............. 2 ............... 0.060 ........0.060 ......... 0.060 ...........0.060 ............0.060........... 0.000............0.000 ........... 0.060 ............. 0.000 ............0.060 ............ 0.100 ....... 21,367,638
OM0000003398 ...........  SOHAR INTERNATIONAL BANK ..............................................108,661................13,762 ............. 6 ............... 0.127 ........0.127...........0.126 ........... 0.127 ............0.127 ........... 0.000 ............0.000 ............0.127..............0.125 ............0.127............. 0.100 ....840,390,276
OM0000004735 ...........  SEMBCORP SALALAH..................................................................... 26,100................. 2,349 ..............5 ............... 0.090 ........0.090 ......... 0.090...........0.090 ............0.090........... 0.000 ............0.000 ........... 0.090 ............. 0.090 ............0.091 ............. 0.100 ....... 85,911,476
OM0000004933 ...........  AL SUWADI POWER .......................................................................R 247,630............... 15,838........... 14 ............... 0.064 ........0.064 ......... 0.063 ...........0.064 ............0.064........... 0.000 ............0.000 ........... 0.064 ..............0.063 ............0.064 ............ 0.100 ...... 45,722,006
OM0000001533 ............  OMINVEST........................................................................................... 137,701...............45,933 ...........25 ............... 0.336 ........0.336.......... 0.333 ........... 0.335 ............0.336...........-0.001 .......... -0.298 ...........0.335 ..............0.334 ............0.335 ............. 0.100 .... 223,902,418
OM0000001483............  NATIONAL BANK OMAN ..................................................................3,007.....................857..............1 ............... 0.285 ........0.285 ......... 0.285 ........... 0.285 ............0.286...........-0.001 .......... -0.350............0.285............. 0.000 ............0.297............. 0.100 .....463,394,711
OM0000001087............  OMAN UNITED INSURANCE .......................................................... 5,100..................1,239 ............. 2 ............... 0.243 ........0.243 ......... 0.243 ...........0.243 ............0.244 ..........-0.001 .......... -0.410 ........... 0.243............. 0.000............0.243 ............ 0.100 ......24,300,000
OM0000002176............  JAZEERA STEEL PRODUCTS...........................................................1,115.....................438 ............. 2 ............... 0.392 ........0.398.......... 0.392 ........... 0.398 ............0.400 ......... -0.002 ..........-0.500 ...........0.398 ............. 0.390............0.398............. 0.100 .......49,709,388
OM0000003224 ...........  RENAISSANCE SERVICES ............................................................... 8,613................. 2,970 ............. 3 ............... 0.345 ........0.345 ......... 0.343 ........... 0.343 ............0.345 .......... -0.002 .......... -0.580 .......... 0.343..............0.343............0.345............. 0.100 .......81,088,630
OM0000009072 ...........  OQ GAS NETWORKS ......................................................................865,982............. 111,890 ........... 73 ............... 0.129 ........0.130 ...........0.128........... 0.128 ............0.129...........-0.001 .......... -0.775 ............0.128 ..............0.128............0.129 ............. 0.100 .... 554,319,862
OM0000002796 ...........  BANK MUSCAT ............................................................................. 2,326,247.............595,506 ........... 56 ............... 0.257 ........0.258 ......... 0.255........... 0.255 ............0.257 .......... -0.002 .......... -0.778 ............0.255 ..............0.257............0.255............. 0.100 .. 1,914,131,251
OM0000001152 ............  OMAN NATIONAL ENGINEERING & INVESTMENT ...... 60,835..................7,402 ............. 3 ............... 0.122 ........0.122 ...........0.121 ........... 0.121.............0.122...........-0.001 ..........-0.820 ...........0.121 .............. 0.121............0.125 ............. 0.100 .......18,150,000
OM0000003125............  GLOBAL FINANCIAL INVESTMENT HO. ...............................43,726................. 3,805 ............. 7 ............... 0.088 ........0.088 ......... 0.087........... 0.087 ............0.088...........-0.001 .......... -1.136............0.087..............0.087 ............0.089............. 0.100 .......17,400,000
OM0000004768 ...........  MADINA TAKAFUL.........................................................................254,280............... 21,366........... 19 ............... 0.085 ........0.085.......... 0.084...........0.084 ............0.085 ...........-0.001 ...........-1.176 ........... 0.084 ............. 0.084 ............0.084 ............ 0.100 .......14,700,000
OM0000003968 ...........  OOREDOO.............................................................................................150,157............... 28,910...........32 ............... 0.196 ........0.196...........0.190 ........... 0.192 ............0.196 .......... -0.004 .......... -2.041 ............0.192..............0.192 ............0.193............. 0.100 .... 124,981,292
OM0000001681 ............  OMAN  EMIRATES HO. ..................................................................... 30,731..................1,910............. 4 ............... 0.069 ........0.069 ......... 0.062 ...........0.062 ............0.064.......... -0.002 .......... -3.125 ........... 0.062 ............. 0.062 ............0.070............. 0.100 ......... 7,556,250
OM0000001749 ............  OMAN CEMENT ............................................................................... 124,655............... 59,868 ...........26 ............... 0.497 ........0.498.......... 0.480 ...........0.480 ............0.498 ...........-0.018 .......... -3.614 ........... 0.480 ............. 0.480 ............0.480............. 0.100 ..... 158,818,901
OM0000002275 ...........  SHELL OMAN MARKETING.........................................................20,000................10,752 ........... 10 ............... 0.540 ........0.540 ......... 0.532 ........... 0.532 ............0.590.......... -0.058 .......... -9.831 ............0.532 .............. 0.531 ............0.540 ............ 0.100 ...... 50,540,000
Total ..................................22 ............................................................................................................5,624,817......... 1,344,869.........414 .............................................................................................................................................................................................................................................................................................

ISIN.......................................................SECURITY NAME ..........................................................................................................................VOLUME...................... TURNOVER ........... TRADES..............OPEN PRICE...........HIGH ...................LOW................ CLOSE PR............PREV. CLOSE...........DIFF (RO) .................DIFF %..................LAST PR .................LAST BID.......... LAST OFFER...............PAR VALUE............. MARKET CAP

O M A N  S T O C K S

INDICES
Index  High Low Value Prev . Value Diff  Diff  %
MSX 30 INDEX  4,420.89 4,405.36 4,406.16 4,420.35 -14.20 -0.32
FINANCIAL INDEX  7,730.82 7,683.58 7,688.21 7,720.39 -32.18 -0.42
Industry Index  5,800.22 5,720.61 5,756.69 5,793.33 -36.64 -0.63
Services Index  1,620.54 1,610.55 1,612.53 1,619.42 -6.89 -0.43
MSX Shariah Index  404.06 400.31 402.40 402.05 0.35 0.09
MSX TR INDEX  6,193.61 6,171.86 6,172.97 6,192.86 -19.89 -0.32
FINANCIAL TR IDX  8,783.00 8,729.34 8,734.60 8,771.16 -36.56 -0.42
INDUSTRIAL TR IDX  6,692.08 6,600.22 6,641.85 6,684.12 -42.28 -0.63
SERVICES TR IDX  1,943.46 1,931.48 1,933.86 1,942.12 -8.27 -0.43
FIXED INCOME INDEX 1,166.89 1,166.89 1,166.89 1,166.89 0.00 0.00
Trading Summary
Volume ................ Turnover ..........Trades .............. Market Cap............. Up............Down ............. Equal.........Sec. Traded
9,223,307 ................... 1,941,949 .....................738 ................27,191,255,925 .................11 ..................... 22 .................... 21 .........................54

OM0000001806 ............  MUSCAT INSURANCE .........................................................................1,000....................352.............1 ................ 0.352 ........0.352.......... 0.352........... 0.352 ............0.321............0.031 ............. 9.657.............0.352............ 0.000............0.352.............. 1.000 ........ 3,880,816
OM0000008868 ...........  THE PEARL REIF ......................................................................................400...................... 50 .............1 ................ 0.125 ........0.125 ...........0.125 ........... 0.125 ............0.120 ........... 0.005 ............. 4.167.............0.125 ............. 0.116............0.125 .............. 0.100 ...... 73,929,610
OM0000004669 ...........  SHARQIYAH DESALINATION........................................................ 66,113................ 8,904 ............ 9 ................ 0.136 ........0.136 ...........0.133 ........... 0.135 ............0.132 ........... 0.003 .............2.273 ............0.135 .............0.134 ............0.135 .............. 0.100 ......13,203,292
OM0000003661 ............  VOLTAMP ENERGY............................................................................. 17,285.............. 10,025 ............ 4 ................ 0.575 ........0.580 ..........0.575 ........... 0.580 ............0.575 ........... 0.005 .............0.870 ........... 0.580............ 0.540 ............0.615.............. 0.100 ...... 47,213,595
OM0000009759............  OQ EXPLORATION AND PRODUCTION ................................. 683,111............218,335 .......... 87 ................ 0.321 ........0.321 ...........0.318 ...........0.320 ............0.319 ........... 0.001 ............. 0.313............ 0.320.............0.310 ............0.320 ............. 0.0102,560,000,000
OM0000001020 ...........  OMAN CHROMITE................................................................................4,354.............. 12,962............ 9 ................ 2.700 ........3.000 ......... 2.700 ...........3.000 ............3.000........... 0.000.............0.000 ........... 3.000 ............ 3.000 ............3.300 ............. 1.000 ........9,900,000
OM0000001160 ............  NATIONAL GAS ....................................................................................29,018................ 2,234............ 6 ................ 0.077 ........0.077.......... 0.077 ........... 0.077 ............0.077 ........... 0.000 .............0.000 ............0.077.............0.077............0.078.............. 0.100 ........6,545,000
OM0000001962 ............  AL MADINA INVESTMENT HOLDING ........................................... 766...................... 34 .............1 ................0.044 ........0.044 ......... 0.044 ...........0.044 ............0.044 .......... 0.000 .............0.000 ........... 0.044............ 0.044 ............0.048 ............. 0.100 ........ 3,740,000
OM0000002028 ...........  GULF INTERNATIONAL CHEMICALS......................................16,440.................1,214............ 3 ................ 0.076 ........0.076.......... 0.073 ........... 0.075 ............0.075........... 0.000.............0.000 ............0.075 .............0.073 ............0.075 .............. 0.100 ........ 1,575,000
OM0000002226 ...........  ALJAZEERA SERVICES ......................................................................... 936.................... 168.............1 ................ 0.180 ........0.180 ...........0.180 ........... 0.180 ............0.180 ........... 0.000.............0.000 ............0.180 ............ 0.000 ............0.187.............. 0.100 ..........7,711,738
OM0000002267 ...........  GULF MUSHROOM PRODUCTS ..................................................20,000................4,800 ............ 2 ................0.240 ........0.240 ......... 0.240...........0.240 ............0.240 .......... 0.000 .............0.000 ........... 0.240 .............0.236 ............0.241 .............. 0.100 ...... 10,983,792
OM0000002572 ...........  OMAN OIL MARKETING ....................................................................5,260................ 3,840 .............1 ................ 0.730 ........0.730 ...........0.730........... 0.730 ............0.730........... 0.000 .............0.000 ............0.730 ............ 0.000............0.729.............. 0.100 ......44,730,750
OM0000002580 ...........  OMAN EDUCATION & TRAINING INV. ....................................... 1,160................. 1,195 .............1 ................ 1.030 ........1.030 ...........1.030 ........... 1.030 ............1.030 ........... 0.000 .............0.000 ............1.030 .............1.030 ............0.000 ............. 0.100 ..... 72,100,000
OM0000002648 ...........  NATIONAL FINANCE ........................................................................38,801................ 5,238 ............ 4 ................ 0.135 ........ 0.135 ...........0.135 ........... 0.135 ............0.135........... 0.000.............0.000 ............0.135 .............0.130 ............0.140.............. 0.100 ...... 77,450,078
OM0000003521 ............  GALFAR ENGINEERING & CONTRACTING ...........................85,501................. 6,151.......... 10 ................ 0.075 ........0.075.......... 0.070 ........... 0.075 ............0.075........... 0.000 .............0.000 ............0.075 .............0.072............0.075 .............. 0.100 ......15,223,983
OM0000004420...........  BANK NIZWA .....................................................................................A 208,000..............20,800 ............ 6 ................ 0.100 ........0.100.......... 0.100........... 0.100 ............0.100........... 0.000 .............0.000 ............0.100.............0.100 ............0.100.............. 0.100 ... 223,695,303
OM0000005005 ...........  ALMAHA CERAMICS ......................................................................149,000.............. 18,327 .............1 ................ 0.123 ........0.123 ...........0.123 ........... 0.123 ............0.123........... 0.000.............0.000 ............0.123 ............ 0.000 ............0.123 .............. 0.100 ........ 6,765,000
OM0000005963 ...........  PHOENIX POWER............................................................................. 122,386.................7,343 ............ 4 ................ 0.060 ........0.060 ......... 0.060 ...........0.060 ............0.060........... 0.000.............0.000 ........... 0.060 ............ 0.060 ............0.066.............. 0.100 ...... 87,756,088
OM0000008447 ...........  OMAN REIT FUND ............................................................................. 24,700.................1,828.............5 ................ 0.074 ........0.074.......... 0.074 ........... 0.074 ............0.074 ........... 0.000.............0.000 ............0.074 .............0.070............0.077.............. 0.100 .......37,638,716
OM0000003000 ...........  Al MAHA PETROLEUM PRODUCTS MARKETING...................G 1,000................ 1,020 .............1 ................ 1.020 ........1.020...........1.020 ........... 1.020 ............1.030 ...........-0.010 ........... -0.971............1.020 .............1.024............0.000 ............. 0.100 ..... 70,380,000
OM0000009908 ...........  OQ BASE INDUSTRIES (SFZ) ......................................................994,162............100,235.......... 51 ................ 0.101 ........0.102.......... 0.100 ........... 0.100 ............0.101 ...........-0.001 ...........-0.990 ...........0.100.............0.100 ............ 0.101 .............. 0.040... 345,949,085
OM0000001707............  OMAN CABLES INDUSTRY.................................................................. 638.................1,527............ 2 ................ 2.370 ........2.420 ......... 2.370........... 2.370 ............2.400 ......... -0.030 ........... -1.250 ........... 2.420 ............ 2.420 ............2.420 ............. 0.100 ... 212,589,000
OM0000001772 ............  ALANWAR INVESTMENT............................................................235,506.............. 16,540.......... 14 ................ 0.071 ........0.071.......... 0.070 ........... 0.070 ............0.071 ...........-0.001 ........... -1.408 ........... 0.070.............0.068............0.070.............. 0.100 ...... 20,237,215
OM0000001590............  MUSCAT FINANCE .......................................................................... 177,902................. 8,191 .......... 10 ................ 0.046 ........0.047 ......... 0.046 ........... 0.047 ............0.048...........-0.001 ........... -2.083........... 0.047............ 0.046............0.048 ............. 0.100 ...... 14,435,877
OM0000004248 ...........  SMN POWER HOLDING ................................................................. 339,581.............111,841 .......... 55 ................ 0.338 ........0.338.......... 0.327........... 0.330 ............0.340...........-0.010 ........... -2.941 ............0.333.............0.333 ............0.333.............. 0.100 ...... 65,879,748
OM0000001400 ...........  OMAN FLOUR MILLS ........................................................................13,806................ 6,086............ 4 ................ 0.446 ........0.446 ......... 0.420...........0.420 ............0.440.......... -0.020 ........... -4.545........... 0.420 ............ 0.420............0.484.............. 0.100 ......66,150,000
OM0000002911 ............  FINANCIAL CORPORATION .......................................................162,500................ 6,500 ............ 2 ................0.040 ........0.040 ......... 0.040...........0.040 ............0.043.......... -0.003 ........... -6.977........... 0.040 .............0.039 ............0.047.............. 0.100 ........ 2,801,198
Total ..................................27 .............................................................................................................3,399,326............ 575,741........295 ..............................................................................................................................................................................................................................................................................................

Parallel Market .........................................................................................................................................................................................................................

Tradition, togetherness and

sustainability at Hilton Garden

Inn Muscat Al Khuwair

MUSCAT: Hilton Garden Inn 
Muscat Al Khuwair unveiled 
its Green Ramadan 2025 ini-
tiative, reaffi  rming its commit-
ment to sustainable hospitality 
while embracing the true spirit 
of Ramadan—sharing, caring, and 
fostering a better future in align-
ment with Oman Vision 2040. 
This year, the hotel enriches the 
Ramadan experience by merg-
ing eco-conscious practices with 
cherished traditions, off ering an 
iftar that is not only delicious but 
also deeply meaningful.

A Ramadan of Purpose & Sus-
tainability together & Co. Res-
taurant invites guests to immerse 
themselves in an eco-friendly iftar, 
where sustainability meets cu-
linary excellence. This initiative 
underscores the hotel’s dedication 
to reducing its environmental im-
pact while fostering a strong sense 
of togetherness, well-being, and 
social responsibility.

Key highlights of the 2025 
Green Ramadan initiative: Locally 
sourced ingredients emphasizing 
sustainability, the hotel prioritizes 
fresh, seasonal produce sourced 
from local farmers and suppliers, 
supporting Oman’s agricultural 
economy while signifi cantly re-
ducing its carbon footprint.

Plant-based culinary delights 
guests can indulge in a diverse 
selection of nutrient-rich, plant-
based dishes alongside traditional 
iftar favorites. These carefully 

crafted off erings promote wellness 
and environmental consciousness, 
providing a healthier and more sus-
tainable dining experience.

Minimizing food waste & zero-
waste recipes Hilton Garden Inn 
Muscat Al Khuwair is dedicated 
to responsible food consumption, 
implementing portion control 
and resource planning to mini-
mize waste. Any surplus food will 
be donated to local charities, re-
inforcing the spirit of Ramadan. 
Additionally, the culinary team 
has developed zero-waste recipes, 
ensuring that every ingredient is 
utilized to its fullest potential.

Eliminating single-use plastics 
to combat plastic pollution, the 
hotel has eliminated single-use 
plastics from its iftar events, em-
bracing biodegradable and reus-
able alternatives to safeguard the 
environment.

Giving back to the community 
in collaboration with the Oman 
Food Bank, excess food from if-
tar gatherings will be donated to 
those in need, ensuring that the 
blessings of Ramadan reach be-
yond the hotel’s doors and into the 
wider community.

A celebration of togetherness 
& culture to further enhance the
Ramadan ambiance, Hilton Gar-
den Inn Muscat Al Khuwair will
feature live music performanc-
es, creating a serene and soulful
setting for guests to refl ect, con-
nect, and celebrate the essence

of the holy month.
Join us for a meaningful If-

tarOzge Yilmaz, General Manager 
of Hilton Garden Inn Muscat Al 
Khuwair, shared: “Ramadan is a 
time for togetherness, refl ection, 
and spiritual growth. It is a sacred 
opportunity to strengthen bonds 
with family, friends, and the com-
munity. Green Ramadan goes be-
yond being just an initiative—it 
is a movement towards mindful 
consumption, responsible hos-
pitality, and community-driven 
change. In the spirit of Ramadan, 
we are committed to sustainable 
practices and local partnerships, 
striving to inspire a future where 
tradition and sustainability beau-
tifully complement each other. 
Let’s celebrate this holy month 
with purpose, unity, and a re-
newed sense of gratitude.”

Together & Co. Restaurant be-
lieves in the power of unity and 
collective action. By choosing a 
sustainable iftar, guests are not 
only nourishing themselves but 
also contributing to a better and 
more sustainable world—one 
meal at a time.

Be part of the change, Hilton 
Garden Inn Muscat Al Khuwair 
invites you to join us in celebrat-
ing a Ramadan that nourishes 
both the soul and the planet. Ex-
perience an iftar that embodies 
tradition, sustainability, and to-
getherness—all while making a 
lasting impact.

G R E E N  R A M A D A N

Investments likely to outperform consumption in FY26

NEW DELHI: Investments in 
India are expected to outpace 
consumption in the fi nancial year 
2025-26 (FY26), according to a re-
port by SBI Mutual Fund.

The report also highlighted that 
economic growth is likely to im-
prove gradually in the second half 
of FY25, supported by policy meas-
ures from the government and the 

Reserve Bank of India (RBI).
It said “Between consumption 

and investment, investment could
be a likely out-performer in FY26”.

India’s gross domestic product 
(GDP) grew by 6.2 per cent in the
third quarter (Q3) of FY25, mark-
ing a recovery from the revised fi g-
ure of 5.6 per cent in the previous 
quarter.

The report estimated that In-
dia’s growth is likely to be in the 
range of 6.5-7 per cent in FY26, 
compared to an expected 6.5 per 
cent in FY25.

While this growth rate is lower 
than the 7.5-9 per cent recorded 
during FY22-FY24, it is still con-
sidered a healthy level of expan-
sion for the economy.

Other than increased invest-
ments the report highlighted sev-
eral other factors as well that could 
support GDP growth in the coming 
quarters.

Rural consumption is expected 
to improve, along with higher gov-
ernment spending, which could 
provide a slight boost to overall 
economic activity. -ANI

I N D I A
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 VACANCYCARGORENT
REEFER / ISO DRY CONTAINER SALES, MODIFICATIONS & RENTALS

CONTAINER SOLUTIONS LLC

Tel: +968 9358 5556, +968 99508921, +968 26942610
Po Box 522, Pc 322, Falaj Al Qabail, Sohar Free Zone, Oman

FAX: 26942611, Email: sales@containersolutions.com.  
www.containersolutions.com

RENT OR 
SALE?
R
SSSSSSSS

Email to classifieds
@ timesofoman.com

PLACE YOUR
ADVT HERE

PROMOTE YOUR
SERVICE WITH US

CARGO AND 
LOGISTIC

JOB VACANCY

Quality car rentals
at competitive prices.

WJ Towell Group Company
• Fleet of 2,000 vehicles

• Choose from a wide range
of brands & models

• PDO, OXY and BP spec
vehicles available

• Attractive rates for short-term
& long-term lease

Muscat
9679 0684

Sohar

Salalah

9731 6218
9429 9325

www.orbit-oman.com

LOGISTIC
Seeking job as a STORE MANAGER (retail) 

FASHION & FMCG.
Experienced in store operations, inventory 

management and business growth at 
Raymond Lifestyle. Ready to contribute 

skills to a dynamic team.
Contact: +968 7967560

WA +91 8055514441

JOB WANTED

Beauty parlour for sale in

Azaiba.    

Contact: 93792799

SALE

RENT Indian, BE Civil Engineer with 10 years 
experience (8 years in Oman & 2 years in 
India) in commercial and residential project 
with valid oman D/L. Currently available in 
Oman with local NOC / Relese.

ENGINEER

Contact: +968 7900 6803
Email: thirumurugan9360@gmail.com

Approved Omani HSE 
Engineer 7+ yrs (Approved, 

PTW  holder, OPAL valid 
license, IOSH, NEBOSH IGC  

& other required courses).

OMANI HSE ENGINEER

Contact: +968 79975864

Experienced 
CHEF/COOK

(Arabic & Indian Dishes)

for a reputed family 
in Muscat.

Contact: 99735820

Indian, MBA, Finance with
20 yrs experience in business 
with complete knowledge in 
Finance, VAT, Credit Control, 

Admin, HR, Warehouse
with SAP knowledge & D/L.

FINANCE

Contact: 78031718

SERVICE

LEADING CONSTRUCTION COMPANY IN OMAN
MOE EXPERIENCE CANDIATES FOR THE SCHOOL 

BUILDING PROJECTS
• CIVIL QS (BE CIVIL expat) 3-5 exp. to be based in HO

• CIVIL PROJECT LEAD ENGINEER (BE Civil expat) 7-10 exp.

• CIVIL PROJECT PLANNIING/QS ENGNEER (BE Civil)  4-7 exp.

• CIVIL PROJECT SITE ENGNEER (BE/DIP Civil expat) 3-5 exp.

• CIVIL PROJECT SITE FOREMAN/SUPERVISOR (Diploma expat) 3-5 exp.
• CIVIL PROJECT LAND SURVEYOR/SITE ENGNEER (BE Civil) 3-5 exp.

• CIVIL SITE STORE/ADMIN 3-4 exp. 

REQUIRED URGENTLY

Please send in your CV’s to Email: dak.hr@dakoman.com 
or WhatsApp: +968 94041266 / +968 96636121

LEADING CONSTRUCTION COMPANY IN OMAN 
MOE EXPERIENCE SUB-CONTRACTORS FOR THE SCHOOL 

BUILDING PROJECTS 
• CIVIL STRUCTURE SUB-CONTRACTOR 
• CIVIL FINISHING SUB-CONTRACTOR
• SOLAR SYSTEM SUB-CONTRACTOR 
• LABORATORY CHEMISTRY SUB-CONTRACTOR
• MECHANICAL STEEL SHED SUB-CONTRACTOR 
• PLAYFEILD GROUND SUB-CONTRACTOR 
• SCHOOL-CLASS ROOM FURNITURE SUPPLY CONTRACTOR 
• MEP SUB-CONTRACTOR
• HVAC SUB-CONTRACTOR
• ELV SUB-CONTRACTOR

REQUIRED URGENTLY

Please Contact Us on Call or WhatsApp:
+968 79313357 / +968 94041266

Indian, QHSE Engineer, 5 yrs Oman 
experience, NEBOSH IGC, IRCA lead 

auditor (ISO 9001/14001), ASNT Level 
2 certified. Seeking suitable position.

ENGINEER

Phone: +968 78177146
Email: jithinkaithapola@gmail.com

Qualified and Highly Professional, 25 yrs, F, 
Tunisian, Masters in Project Management and 
Entrepren- eurship with 2 years Experience in 
MNC as Corporate Events Coordinator. Additional 
experie- nce in administration, content creation 
and social media management. Fluent in Arabic, 
French, English. Seeking suitable position. 

Contact: +968 76498724, 
Email: tbibmarwa2@gmail.com

EVENTS CO-ORDINATOR

Send email to classifi ed@timesofoman.com or Call: 24 72 66 66 (Ext: 815 / 462 / 354)

For inquiries, please contact:
97836957 / 99365547

High Quality Warehouse
Available for Rent in Rumays

1) 500 sq m

2) 600 sq m

3) 1000 sq m

3) 1800 sq m

5) 3000 sq m Cleaning service & pest control.
Contact 99493549 

Pest control, Contact: 92326955   

Gulfa international LLC.

Civil maintenance, gypsum, 
painting, carpentry, plumbing,

glass partition, offi  ce fi tout. 

Contact: 94160282 

Services of Carpet Shampoo, 

marble & tile polishing, 

pest control & Anti-termite

treatment, General cleaning 

painting, Plumbing, Electrical,

shifting.     

Glow Services Trading LLC

Contact: 24810137, 99450130

A reputed Company in Oil & Gas sector in Oman seeking 
Experienced and knowledgeable

SENIOR SALES ENGINEER
Requirements:
• Male, Mechanical Engineer in early 30’s
• Oman driving license
• 5 to 7 years Oman oil & Gas industry experience
• Responsible, Self-motivated, strong leadership and 

excellent interpersonal skill

URGENTLY REQUIRED

E-mail your CV to: hrmuscat888@gmail.com

Project Manager
Civil Engineering, 20 yrs 
experience in building 

construction, looking for suitable 
positions.

MANAGER

Contact: 93807689
cvmsamy.1981@gmail.com

RENT OR SALE?
Send email to: classifieds@  timesofoman.com

A well-known company is looking for Staff in different categories: 
 • Chef/CDP, Waiters/Waitresses (Restaurants)
 • Barista (Coffee Shop)
 • Catering Manager (F&B, Food Service)
 • Sales executives- Horeca (FMCG Distribution Business)
 • Sales and Marketing Executive (Building Materials)
 • Showroom Manager (Building Materials)

All nationalities can apply:
(NOC must with required experience in the same field)

URGENTLY REQUIRED

For further queries please Contact: +968-97365922
Email: - jobsbusiness23@gmail.com

We are seeking an experienced Pharmaceutical-Grade 
Warehouse Design Consultant in Muscat to lead the 
planning, design, and optimization of a state-of-the-art 
pharmaceutical storage facility as per the GDP and 
GWP guidelines having area approx. 15000 sq. meter 
in the capital. The ideal company will have expertise in 
warehouse layout, regulatory compliance, and efficient 
logistics to ensure the facility meets industry 
standards for storage, handling, and distribution of 
pharmaceutical products.

Contact us: dphroman@yahoo.com

We’re SEEKING!

WANTED



Email: dailyguide@timesofoman.com
            classifi eds@timesofoman.com
Tel.:  24726666
Ext:   815  / 462 / 354 CONNECT

B4

RENT OR SALE?
SSSSeeeennnnndddd eemmmaaiill tto classifieds@ timesofoman.com

MANAGER

JOB WANTEDJOB VACANCY

T U E S D AY,  M A R C H  1 1 ,  2 0 2 5

ENGINEER

ENGINEER

Experienced Biomedicalp d d a
Engineersg seeking opportunitiesg pp tu t

in Oman. Presently in Oman & a t y a &

available for immediate joining. ava ab d at j g

Email: asmathalipvl@gmail.com a a at a pv @g

Contact: +968 72031225

17+ years experienced PMV y a p d V Man-a

ager with a strong track record in ag w t a t g t a d

workshop management, inventory w p a ag t, v t y

management and team leadershipa ag t a d t a ad p

seeking suitable position in Oman. g u tab p

Contact: 79106919, ta t ,

Email: rinualex1984@gmail.com 

Sales engineer, Mechanicala g , a a
engineer,g , 7 yrs of relevant y va t

experience.  Profi cient in usingp t u g

computer application, MS Offi  ce, put app at ,

target achiever and work under ta g t a v a d w u

pressure. Immediate join. p u d at

Contact: 76342410,ta t ,

Email: tafsal09@gmail.com

Total 15 yrs experience, ta y p ,
8 yrs in Muscat as projecty u at a p j t

engineer,cordinator Seeking an g , d at g a

opportunity in Oman with validpp tu ty a w t va d

Oman D/L. .Presently in Oman.a / t y

Contract: 92358734,t a t ,

Email: rezaullah.786@gmail.com 

Indian, maled a , a with 10 yrs.w t y

Experience in Oman, have 3p a , av

yrs Electrical diploma, General y t a d p a, a

maintenance, valid Oman D/L.a t a , va d

Contact: 93220672

Diploma in Electricalp a t a
Engineeringg g looking for Fire g

Fighting site supervisor/suitable g t g t up v / u tab

job. Contact: 95933453, Email:  j b ta t , a

haquefaizan3786@gmail.com

HSE professional with 13+ yrs 

of experience in Oman’s oil & 

gas, IPP, and IWP sectors. IOSH, 

NEBOSH, fi rst aider, fi refi ghter,

working at height, and permit to

work certifi ed. Valid license and 

visa. Contact: 90499887 Email:  

sheikhnabeel84@gmail.com

Indian, male, Mechanical
engineer with 1yr experience in

HVAC engineering,  looking for a 

suitable job.   

Contact: 76342333  

Email: mohdyaz750@gmail.com 

BE Project Engineer, 12 -13 yrs. 

experience. Contact: 93850875,

Email: abdulcivilco2015@gmail.com

B.Tech mechanical engineering 
graduate from Kerala, India. With 

6 months of Indian experience in 

MEP. Profi cient in design, drafting, 

quantity survey and estimation of

HVAC, fi refi ghting and plumbing 

services,knowledge in BIM.

Contact: 95991381

Indian, male, Diploma Civil site

engineer with 27 yrs experience 

in Oman looking for a job.   

Contact: 99423274, Email: 

mmthomasvarghese@gmail.com

Indian (M), 28, Accountantd a ( ), , u ta t
with overall exp 3 yrs Valid D/L.w t v a p y

Contact: 78624277

Sr. Accountant, Sri Lankan, CA 

fi nal reading with 14 yrs of experi-

ence in Finance & Accounting

ready to join immediately.

Contact: 77219521,   

Email: lafi rshahid@gmail.com

Looking for Accountant job, with

D/L.Contact: 92092486, 

Email: sagarjohn28@gmail.com

ACCOUNTS/FINANCE

MISCELLENOEUS

JOB WANTED

ACCOUNTS/FINANCE

ACCOUNTS/FINANCE

Indian, male, Accountant, M.com
(fi nance)12 yrs experience in 

Oman. Handling accounts up to

fi nalization independently. Noc & 

D/L available.   

Contact: 99859141 

Sr. Accountant, 16 yrs of

experience in Oman. Accounts 

up to fi nalisation and auditing. 

Contact 91469060.

Indian, male, accountant with 

total 13 yrs GCC  experience job 

seeking.    

Contact: 76406757

Asst. Manager, Sr. executive
operations Indian male, MBA 

fi nance, 21+yrs experience. 

Leading a large team of service

operations. Urgently seeking

placements.   

Contact: 93451519 Email: 

anirudhadat@gmail.com

Finance manager with 15 yrs

of experience in oil & gas mul-

tinational company looking for 

suitable placement.  

Contact: 95230609

Indian graduate having 2 yrs

experience in accounts & sales

department. Contact: 7642 0699,   

Email: saqibahmed0319@gmail.com

Sr. Accountant, accountant,
16 yrs of experience in Oman.

Accounts up to fi nalisation and 

auditing.    

Contact:  94001764. 

Junior accountant, Indian, male

B.com graduate 2yrs experience 

in Oman seeking suitable job.

Contact: 78047716 

Highly skilled Chief account-
ant looking for suitable position.

Contact: +968 79888153

Indian male, having 2.5 yrs of

experience in Accounts, fi nance,

admin looking for job. 

Contact: +968 79414996, 

Email: sajadzn29@gmail.com

Indian male with 4+ yrs exp. in 

Oman, worked as Accounts & 

admin executive Bachelor Degree 

in Management (BBA) with valid 

D/L, ready to join immediately.  

Contact: 93536020,  

Email: naseemtm24@gmail.com

PROCUREMENT/
PURCHASE

SALES/MARKETING

Indian, MBA, d a , , 20yrs of experiencey p

in Sales(FMCG/Retail) with  D/L. a ( / ta ) w t

Seeks suitable placement.u tab p a

Contact: 95548480 

Looking for saleman job, 
10 yrs experience in building 

materials,tiles & sanitary.

Contact: 76396606

Indian Mechanical Engineer
with D/L. 1 yr experience and 

NEBOSH IGC certifi ed, Seeking job 

opportunities. Contact: 79860144

Indian male, Sales executive 
(MBA in Marketing) with 10 yrs of

experience in FMCG & automobile 

with strong communication skills, 

holding valid Oman. D/L.  

Contact:  92350798 

Indian male MBA graduated

specialized with Marketing & HR

(fresher). Looking for suitable posi-

tions . Currently  in Muscat Oman. 

Contact: +968 71084371,  

Email: ccrashid9@gmail.com

Keralite, purchase assistant,  
store keeper 10 yrs working 

experience in Oman with valid 

Oman D/L(light) Looking for 

suitable job.   

Contact:  98615731,   

Email: sanalk73@gmail.com

Purchase offi  cer, incharge with 

7 yrs of GCC experience  seeks 

placement . Contact: 9954 8041 

Procurement engineer, Sudanese,

10yrs experience in Oman,MEP, 

fi refi ghting, projects, D/L. 

Contact: 79027138 .

Electrician, plumber, fi nishing 
carpenter and cleaner
Contact: 99657906  

Email: info@ruwicomplex.com

Seeking a well experienced
highly organized and proactive 

Executive Secretary to support

senior management. Must

have excellent communication

skills, profi ciency in MS Offi  ce,

Strong multitasking abilities and 

attention to detail are essential.

To apply with recent photo to:

kmyounes@hotmail.com

A project managerp j t a ag needed d

for a roads constructiona ad t u t

project in Salalah. 15 to 20p j t a a a t

years of experience (5 years y a p ( y a

in Oman at least). Send cv to: a at a t) d v t

constructioncompanyjobs2025t u t

@gmail.com

Immediate hiringd at g for offi  cer,,

Accounts with 05-08 years of u t w t y a

general accounting experience,g a a u t g p ,

with B.Com  CA Intern. Email CV to:w t t a

keerthi@alnabagroup.com

Urgently required Junior

Accountant with driving license 

and knowledge of Tally. Forward

Resume to: ptf_25@hotmail.com

or Whatsapp 96761921

Urgently requiredg t y qu d Jr sales, project J a , p

engineer for  CP division  Red g

Shadows SPC. ad w

Forward CV:  97220991

PLACE YOUR
ADVT HERE

Send email to
classifieds@timesofoman.com

MEDICAL

Clinical pathologist with Oman 

license looking for suitable job.

Contact: 90158005 

MANAGER

Indian, male, having 19 yrs of 

experience in manufacturing  & 

FMCG operations management  

15 yrs in Oman market ,  

looking for opportunity to join 

immediate. Contact: 77431223,  

Email: dev4ducati@gmail.com

Finance manager with 15 yrs of

experience in oil & gas 

multinational company looking 

for suitable placement. 

Contact: 95230609

Indian male, MBA. 12 yrs of

experience as (branch Manager &

key accounts executive)

looking for suitable position.   

Contact : 98132055

Looking for driving job with 15

yrs experience. Contact: 78037801 

Looking for driving job have car. 

Contact: 98586920

Looking for driving job. 
Contact: +968 99532361 

Looking for driving job with 2 yrs

experience.  Contact: 97995898

DRIVER

EDUCATION/TRAINING

Indian, female,d a , a , Msc, B.Ed Maths, d at

job seeking. Contact 78114504 

Chemistry teacher with 7 yrs

experience of teaching IGCSE

chemistry (Pakistani). Currently in 

Oman. Contact: +968 78684306

Indian female, completed MCA

and also having experience in 

teaching, available in Oman on

family visa, looking for a suitable

job. Contact: +91 79090343/   

+968 94117967,  Email:  

induchandran01@gmail.com

Dynamic and well-experienced y a a d w p d
professional: 5 yrs of Dubai andp a y uba a d

4.5 yrs of Muscat experience in y u at p

operations management, business p at a ag t, b

excellence or key account y a u t

management looking for new a ag t g w

challenges. Contact: 96766702, a g ta t

Email: ilyas3299@gmail.com 

ADMINISTRATION

ADMINISTRATION

ARCHITECT

Qualifi ed junior Architect Qua d ju t t
with experience in softwarew t p twa

such as Auto- CAD, lumion,u a ut , u ,

sketchUp, revit, 3Ds max etc.t p, v t, a

looking for job in Oman.g j b a

Contact: +968 78902260, E-mail: ta t , a

ar.mohamedadhelka@gmail.com 

Architect, Interior designer  
having more than 8+ yrs of

experience with design and 

engineering consultants.   

Contact: 95759832, 

Email: ar.ahmedfaizal@gmail.com

Graduate Architect with valid

Oman D/L. Profi cient in various 

Design software. Looking for 

Architect, interior designer roles.   

Contact: 93249129,  

Email: psmenez2015@gmail.com

ENGINEERADMINISTRATION

Indian, male, MBA (HR) with 2 yrs

experience in administration seeks 

suitable jobs.Presently in Muscat.

Immediate joining.

Contact: 90445596

Indian, male, have 6 yrs experience

in  coordinater, have valid D/L 

looking for suitable job

Contact 78338526 

Indian male MBA(HR) & B.tech
(Comp) with nearly 10 yrs of over 

all experience  seeks job. Contact: 

+968 94168194, +91 9745020204,  

Email: gokulgopan91@hotmail.com 

Civil Engineer with 18 yrs of com-r
prehensive experience in quantity

surveying, commercial manage-

ment and administration on Oman 

visa. Available for immediate join-

ing.  Contact: 94006748, 

Email: deepak190374@gmail.com

Civil engineer supervisor, 
14 yrs experience civil & tower

project with D/L & own visa.

Contact: 78002980

Mechanical engineer with

over 4 yrs experience in sales 

and operations having Oman 

D/L with MSc in Engineering 

management from UK available 

to join immediately.  

Contact: 96111283, 

Email: dobin.mathew@gmail.com. 

B-Tech Civil Engineer with total

16yrs GCC experience include

11 yrs Oman experience, project

manager job seeking.  

Contact: 97733497

BE Project engineer 12-13 yrs

experience. Contact: 93850875,  

Email: abdulcivilco2015@gmail.com 

LOGISTIC

Master’s graduate in MSc Global 

logistics, operations & supply 

chain management from London, 

seeking a full-time job in Oman. 

Possess 2 yrs of sales executive

experience in London and 1 yr as 

a purchase executive in Oman.

Holding a valid Oman D/L. 

Contact: 77231865,   

Email: fi nan8157@gmail.com 

Sudanese Supply chain profes-

sional with CSCP certifi cate, MBA 

and 10 yrs experience in supply

chain, logistics, procurement and

project management. 

Contact:  95272472.

Email: kemeir@hotmail.com
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Alzheimer’s disease, the AAmost common type of de-AAmentia, currently aff ects AAtwice as many women as AAmen, with minority popula-AA
tions predicted to witness the most sig-
nifi cant increase in cases in the coming 
years, according to the Centers for Dis-
ease Control and Prevention.

Sleep disturbances are well-known in 
dementia, although they were previous-
ly interpreted as an eff ect of the disease 
rather than the cause. However, increas-
ing evidence links sleep disorders to the 
development of dementia.

In a bid to better understand the re-
lationship between sleep and cognitive 
outcomes in women, scientists at the 
Scripps Research Digital Trials Center 
have launched the Research Framework 
for Sleep Health - Neurocognitive Out-
comes in Women Study. The study aims 
to assess the impact of sleep duration 
and sleep irregularity on neurocogni-
tion in women who are 55 years of age or 
older through data collected via activity 
trackers and a smartphone application.

Led by Stuti Jaiswal, MD, PhD, a 
physician-scientist specialising in sleep 
research, REFRESH-NOW will use 
wrist-worn activity trackers and smart-
watches to gather longitudinal sleep 
data over a three year period.

“Wearables have the potential to 
revolutionize sleep research. While 
polysomnography is generally regarded 
as the gold standard for gathering sleep 
measurements, it only provides a snap-
shot of a person’s sleep characteristics 
based on data collected during a night 
spent in a sleep laboratory,” Jaiswal 
says.

“That tool requires a person be 
hooked up to many diff erent wires and 
sensors in a sleep laboratory, which is 
not a person’s natural sleep environ-
ment. On the other hand, commercially 
available activity trackers collect data 
passively making it very simple for peo-
ple to participate in sleep research from 
the comfort of their own home and to 
share real-world data with researchers 
over months or even years.”

Scientists will also gather informa-
tion related to sleep habits, sleep apnea 
risk and decision-making through sur-
veys available via the app. At multiple 
intervals, participants will be invited to 
take part in an at-home cognitive bat-
tery assessment designed to allow the 
study team to gain a better understand-
ing of the participant’s cognitive state 
and function.

By identifying sleep-related risk fac-
tors for cognitive decline, researchers 
hope to design interventions to improve 
cognitive outcomes in women. - ANI

NEW STUDY 
DELVES DEEPER 
TO DECODE 
COGNITIVE 
DECLINE 
IN WOMEN

The study aims to assess the 

impact of sleep duration and 

sleep irregularity on neuro-

cognition in women who are 55 

years of age or older through 

data collected via activity 

trackers and a smartphone 

application
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Rice strikes late against United, 
but Arsenal’s title hopes fade

LONDON: Declan Rice salvaged 
a point for Arsenal with a stun-
ning equaliser at Old Traff ord, but 
the 1-1 draw against Manches-
ter United on Sunday did little to 
strengthen their fading Premier 
League title hopes. 

Arsenal dominated possession 
in the opening half but lacked a 
clinical edge in front of goal, a re-
curring issue in their campaign. 
Their profl igacy was punished 
on the stroke of half-time when 
United captain Bruno Fernandes 
curled a sublime 25-yard free-kick 
past a poorly positioned David 
Raya, giving the hosts an unex-
pected lead.

Raya, at fault for the goal, re-
deemed himself with a string of 
crucial second-half saves, denying 
Noussair Mazraoui and Joshua 
Zirkzee as United pressed for a 
second.

Arsenal, struggling to break 
down an otherwise lacklustre 
United side, fi nally found their 
breakthrough in the 74th minute. 
A defensive lapse saw the ball 
break loose to Rice, who rifl ed a 
powerful shot past Andre Onana at 
the Stretford End. 

Despite Arsenal’s late equaliser, 
the result leaves them trailing Liv-
erpool by a daunting 15 points at 
the top of the table, with the Reds 
having played a game more. The 
Gunners now face an uphill bat-
tle to keep their slim title chances 
alive.

Fernandes the diff erence 
maker for United 
Manchester United’s struggles
this season have been evident, and
their latest performance show-
cased their inconsistencies. How-
ever, while they remain a shadow
of their former dominant selves,
Fernandes continues to be the
club’s shining light. 

The Portuguese playmaker’s
exquisite free-kick gave United
something to cling to, and he near-
ly snatched a dramatic winner in
the dying moments. In stoppage

time, his close-range eff ort was 
brilliantly blocked by Raya, who 
scrambled to claw the ball away 
when a goal seemed certain. 

Fernandes’ leadership and crea-
tivity remain crucial for United,
with the captain now leading the 
club’s Premier League goal tally 
with seven and topping their com-
bined goals and assists chart with 
14. His contributions will be vital 
as United, currently languishing 
in 14th place, attempt to claw their 
way up the table in the season’s fi -
nal stretch.

Arsenal’s inability to convert 
dominance into goals has been 
their Achilles’ heel in this cam-
paign. With no recognised striker 
leading the line, Mikel Arteta’s 
side has struggled to break down 
defensively resolute opponents, 
and the same pattern played out at 
Old Traff ord. 

The Gunners boasted 68.2% 
possession but failed to apply 
consistent pressure on a United 
team lacking confi dence and cohe-
sion. Playing midfi eld man Mikel 
Merino as an emergency striker 
highlighted their ongoing search 
for a reliable goal threat. Despite 
having 17 shots, Arsenal could only 
muster six on target, mirroring 
United’s tally. 

Their build-up play was patient 
but ultimately ineff ective, with 
endless passes around the box 
leading to nothing. Arsenal were 
left relying on Raya’s heroics to 
secure a point, even after his early 
mistake. 

While the Gunners remain in 
the top four, their focus will like-
ly shift to ensuring Champions 
League qualifi cation rather than 
mounting a serious challenge for 
Liverpool’s crown. - Agencies

Gunners trail table

toppers Liverpool by 

15 points following

the draw

Lukaku shines as Napoli defeat Fiorentina
NAPOLI: Romelu Lukaku played
a starring role as Napoli defeated
Fiorentina 2-1 on Sunday, keeping 
them just a point behind Serie A 
leaders Inter Milan.

Lukaku’s eff orts helped the team
snap a fi ve-match winless streak
as Antonio Conte’s side registered
a crucial victory.

The Belgian striker opened the
scoring in the 26th minute, slot-
ting home a rebound after Scott
McTominay’s initial strike was
blocked.

Lukaku then provided an assist
on the hour mark, playing a perfect
ball to Giacomo Raspadori, who
coolly fi nished in the bottom cor-
ner to double Napoli’s lead.

Fiorentina responded with a 
late goal, as Albert Gudmunds-
son pulled one back, but it proved

to be a mere consolation. The loss 
marked Fiorentina’s third consec-
utive defeat on the road, leaving 
them in eighth place.

Meanwhile, in another thrilling 
match, Inter Milan came from two 
goals down to claim a 3-2 win over 

Monza at the San Siro.
Monza took a commanding lead 

thanks to Samuele Birindelli and 
Keita Balde Diao’s goals in the fi rst 
half. However, Inter responded 
with a header from Marko Arnau-
tovic just before halftime, and Ha-

kan Calhanoglu equalized in the 
64th minute. A Giorgos Kyriako-
poulos own goal handed Inter the 
dramatic win, maintaining their 
position at the top of Serie A.

AC Milan also staged a dramatic 
comeback, overcoming a two-goal 
defi cit to win 3-2 at Lecce.

Nikola Krstovic scored twice for 
Lecce, but Milan fought back with 
an Antonino Gallo own goal and 
two from Christian Pulisic, com-
pleting the turnaround.

Elsewhere, Atalanta delivered a 
resounding 4-0 win over Juventus 
on Sunday, with goals from Mateo 
Retegui, Marten de Roon, Davide 
Zappacosta, and Ademola Look-
man. The victory moved Atalanta 
six points clear in third, while 
Juventus suff ered their heaviest 
home defeat in Serie A since 1967.

S E R I E  A

LONDON: Thousands of 
Manchester United fans 
staged the biggest protest 
against the club’s owner-
ship in years ahead of 
Sunday’s Premier League 
clash against Arsenal at Old 
Traff ord.

The demonstration, remi-
niscent of similar protests
in 2022, saw fans march 
nearly a mile to the stadium, 
venting their frustrations 
at co-chairman Joel Glazer 
and new investor Sir Jim
Ratcliff e. A sea of support-
ers lit fl ares and chanted 
against the club’s hierarchy,
expressing outrage over
rising ticket prices, job cuts, 
and what they see as contin-
ued mismanagement. 

Ratcliff e, who acquired
a 28.94% stake in the club 
for £1.3 billion last year, 
has been given control over
footballing operations.
However, his tenure has 
already sparked backlash, 
particularly following the
announcement of a second
round of redundancies at
the club. Up to 200 employ-
ees now face job losses, add-

ing to the 250 who departed 
last year. 

Fans are also furious over
the mid-season ticket price 
hike, which raised match-
day tickets to £66 with no 
concessions - a decision 
Ratcliff e has defended as 
necessary to curb fi nancial 
losses, which surpassed 
£113 million last year. 

Following United’s 1-1 
draw against Arsenal, 
manager Ruben Amorim 
acknowledged the fans’
passion. “I think this club
will never die - that is clear. 
You feel it in the streets, not 
just in the stadium,” he said. 
“Football is a big business, 
and maybe fans across the 
league feel it’s getting harder
to attend games because of 
rising costs. In the Premier
League, we receive a lot of 
money, and they have to ad-
dress that.” 

The latest protests un-
derscore the deepening rift
between supporters and the 
club’s leadership, with calls 
for greater transparency and 
fan representation growing 
louder.

Thousands of Man United
fans protest against owners

Chelsea edge Leicester as 

Spurs hold Bournemouth
LONDON: Chelsea climbed back 
into the Premier League’s top four 
with a hard-fought 1-0 victory 
over Leicester City at Stamford 
Bridge, thanks to Marc Cucurel-
la’s stunning second-half strike. 
Meanwhile, Tottenham staged a 
dramatic comeback to secure a 
2-2 draw against Bournemouth in 
an action-packed Sunday.

Cucurella, netting his fi fth goal 
of the season and second in con-
secutive league games, broke the 
deadlock on the hour mark with 
a powerful left-footed eff ort from 
25 yards, beating Leicester goal-
keeper Mads Hermansen.

Chelsea had earlier missed a 
golden opportunity to take the 
lead when Cole Palmer saw his 
22nd-minute penalty saved by 
Hermansen, ending his perfect 
spot-kick record of 12 successful 
conversions.

Leicester, who nearly scored 
in bizarre fashion when To-
sin Adarabioyo’s misdirected 
header struck his own crossbar, 
impressed in the fi rst half with 
an organized defensive display. 
However, Chelsea gradually took 
control after the break, domi-

nating possession and creating 
chances. Cucurella’s goal provid-
ed the breakthrough they needed 
to secure all three points.

The win saw Chelsea leap-
frog Manchester City into fourth 
place, strengthening their bid for 
a Champions League spot. For 
Leicester, the result was yet an-
other setback in a dreadful run 
of form - losing 12 of their last 13 
league games - leaving them sec-
ond-bottom on goal diff erence, six 
points away from safety.

In North London, Tottenham’s 

late fi ghtback denied Bourne-
mouth a crucial away win. Marcus 
Tavernier put the visitors ahead 
in the 24th minute, converting 
Milos Kerkez’s precise cross, be-
fore Evanilson doubled their lead 
early in the second half with a fi n-
ish over Kepa Arrizabalaga.

Bournemouth have now won 
just one of their last fi ve league 
matches. A victory would have 
pushed them into sixth place 
ahead of Brighton, but they re-
main two points behind the 
Seagulls in eighth. - Agencies

P R E M I E R  L E A G U E

Real Madrid move 
level with Barca
MADRID: Real Madrid secured 
a hard-fought 2-1 victory over 
Rayo Vallecano on Sunday, clos-
ing the gap on La Liga leaders 
Barcelona.

With the win, Real Madrid 
moved level on points with their 
archrivals, though Barcelona still 
holds the advantage with a game 
in hand.

The match was decided in a 
fast-paced fi rst half, where Real 
Madrid’s clinical attacking play 
put them in control early.

French forward Kylian Mbap-
pé opened the scoring with a bril-
liant individual eff ort, cutting 
inside before calmly slotting the 
ball into the bottom corner.

Mbappe has scored 18 La Liga 
goals this season

Just four minutes later, Vin-
icius Jr. doubled the lead with 
a near-identical fi nish, his shot 
taking a slight defl ection off  Rayo 
Vallecano defender Andrei Ratiu 
before fi nding the net.

However, Rayo Vallecano 
showed resilience, pulling one 
back just before the break. Pedro 
Diaz unleashed a thunderous 
strike off  the crossbar, marking 
his fi rst La Liga goal and giving 
the visitors a glimmer of hope go-
ing into halftime.

Despite being the dominant 
side for much of the match, Real 
Madrid’s attack couldn’t extend 
their lead further, and they were 
forced to endure a nervy second 
half.

Jude Bellingham, making his 
return from a two-game suspen-
sion, played a crucial role in mid-
fi eld, but was withdrawn late on 
after a concerning fall that left 
him grimacing in pain.

The win was signifi cant for 
Real Madrid as it ensured they 
remained in contention for the 
title, with Barcelona still hold-
ing a slim advantage atop the 
standings.

The two sides are separated 
only by goal diff erence, but the 
Catalan giants will have the op-
portunity to extend their lead 
with a game in hand.

Looking ahead, Carlo Ance-
lotti’s side will now turn their 
attention to the UEFA Cham-
pions League. On Wednesday, 
they travel across the city to face 
Atletico Madrid in the second 
leg of their last-16 tie, with both 
teams keen to secure a place in 
the quarter-fi nals.

Meanwhile, Atletico Madrid 
missed a golden opportunity to 
go top of La Liga earlier in the 
day, suff ering a shock 2-1 loss at 
Getafe.

Despite taking a 1-0 lead 
through an Alexander Sorloth 
penalty, Atleti were reduced to 10 
men after Angel Correa was sent 
off  in the 88th minute. 

Getafe capitalized on the ad-
vantage, with Mauro Arambarri 
scoring twice in the fi nal two 
minutes to seal a dramatic turna-
round. - Agencies

S P A N I S H  L A  L I G A

Forest lose
appeal over 
£750,000 fi ne

LONDON: Nottingham For-
est have lost their appeal against
a £750,000 fi ne imposed by the
Football Association (FA) for a so-
cial media post that questioned the
integrity of video assistant referee
(VAR) Stuart Attwell.

The club was sanctioned in Oc-
tober after what the FA described
as an “unparalleled attack” on a 
match offi  cial. The controversy 
stemmed from Forest’s post on X
(formerly Twitter), in which they 
protested three penalty decisions
that went against them during 
a 2-0 Premier League defeat at
Everton on April 21, 2024.

In the post, Forest claimed they 
had “warned” referees’ body Pro-
fessional Game Match Offi  cials
Limited (PGMOL) about Attwell,
who served as VAR for the match,
alleging that he was a supporter
of their relegation rivals Luton
Town. The club further asserted
that “they did not change him,”
adding: “Our patience has been
tested multiple times.”

Forest initially argued that the
fi ne was “disproportionate,” but on
Monday, the FA confi rmed that an
appeal board had upheld the penalty.

F A  P E N A L T Y
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Top UN off icial says world ‘must not 
allow hunger to spread again in Gaza’

p yp y

GAZA: The spokesperson for the 
Offi  ce of the United Nations High 
Commissioner for Human Rights 
Thameen Al-Khaitan said that 
the Israeli occupation authorities’ 
prevention of all humanitarian aid 
from entering the Gaza Strip is in-
consistent with their responsibili-
ties under international law, and 
that the international community 
must not allow hunger to spread 
again in Gaza.

He added that Israel, as an oc-
cupying power, is obligated to pro-
vide all necessary capabilities to 
ensure that food and medical sup-
plies reach the population in Gaza, 
in addition to securing the health 
system.

Al-Khaitan stressed that Israel
must allow the entry of humani-
tarian aid and other basic needs,
and facilitate their access to the
Strip.

Regarding Israel’s decision to
completely halt the entry of all aid
into Gaza, the UN spokesman de-
scribed this step as unacceptable
and a violation of Israel’s obliga-
tions under international law.

He warned of the negative re-
percussions of the rise in prices of 
basic foodstuff s, and the spread of 
concerns about the possibility of 
accessing basic life-saving needs
in Gaza in the future.

Al-Khaitan stressed the need 
not to allow hunger to spread again
in Gaza, calling on the humanitar-
ian community to ensure that vital
aid reaches the Strip without hin-
drance.

Gaza death toll reaches 
48,467
The death toll in the Gaza Strip
has reached 48,467, the majority of 
whom were women and children, 
since the beginning of the Israeli 
aggression in October 2023. At
least 111,913 others have been in-
jured.

Medical sources reported that 

nine bodies arrived at hospitals 
in the Gaza Strip over the past 24 
hours, including fi ve recovered 
bodies, four newly slain Palestin-
ians and 16 injuries.

This toll remains incomplete, 
as many victims remain trapped 
under rubble, inaccessible to am-
bulance and rescue crews.

Occupation continues its 
aggression on Tulkarem 
city and its camps 
For the 43rd consecutive day, Is-
raeli occupation forces continue 
their aggression on Tulkarem city 
and its refugee camp, and for the 

30th day on the Nur Shams camp, 
amid military reinforcements, 
an ongoing siege and widespread 
home raids.

WAFA reported that Israeli 
forces deployed military rein-
forcements to the city and its 
camps, spreading infantry units 
throughout the neighborhoods 
of the camps and their surround-
ings, while fi ring live ammunition 
and stun grenades to terrorize the 
citizens.

The occupation forces also 
maintain their military presence 
in front of the homes and residen-
tial buildings they have seized and 
turned into military outposts on 
Nablus Street, which connects the 
Tulkarem and Nur Shams camps. 
At the same time, the forces con-
tinue to stop and search passing 
vehicles, checking passengers’ 
identity cards. The forces briefl y 
detain and interrogate residents, 
with some, especially young men, 
subjected to physical assault.

In the Tulkarem camp, the occu-
pation forces intensifi ed their foot 
patrols in all its neighborhoods 
and took positions in several areas. 

Forces raided homes and commer-
cial shops after breaking down and 
blowing up their doors, and van-
dalizing their contents, while fi r-
ing random live ammunition.

The camp is experiencing wide-
spread destruction to its infra-
structure, with homes completely 
and partially demolished, looted, 
and burned. The remaining homes 
have been turned into military 
outposts.

In Nur Shams camp, the occu-
pation forces continue their strict 
siege, which has been ongoing for 
two months as part of their aggres-
sion. This is accompanied by raids 
on homes in the al-Damaj neigh-
borhood, where they vandalized 
the contents after searching and 
interrogating the residents, amid 
gunfi re.

This coincided with the de-
struction of the camp’s infra-
structure. Over 28 homes in the 
al-Manshiyya neighborhood were 
completely demolished as part 
of the occupation’s plan to create 
roads and alter the geographical 
features of the camp.

— WAFA
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Trump warns of nuclear dangers, criticises 

Ukraine aid and talks tough on Russia

NEW YORK: US President Don-
ald Trump has sounded the alarm 
on nuclear dangers, warning that 
they pose a far greater existential 
threat to the world than climate 
change.

In a recent interview with Sun-
day Morning Futures anchor Ma-
ria Bartiromo, Trump emphasised 
the devastating consequences of 
nuclear weapons, stating, “The 
level of destruction is beyond 
anything you can even imagine. 
It’s just bad that everybody has 
to spend all this money on some-
thing that, if it’s used, it’s probably 
the end of the world.”

He criticised the focus on cli-
mate change, arguing that it over-
shadows the more pressing issue 
of nuclear dangers.

“When I listen to these climate 
lunatics... and nobody ever talks 
about nuclear weapons. They 
say the ocean’s going to rise one-
eighth of an inch in the next 300 
years. But they don’t talk about 
the dangers of a nuclear weapon, 
which could happen tomorrow,” 
he added.

Trump also addressed the 
Ukraine crisis, criticising Ukrain-
ian President Volodymyr Ze-
lenskyy for being ungrateful for 
US aid. He claimed that the US 
had provided Ukraine with $350 
billion in aid, while European 
nations contributed only $100 
billion.

“It was like taking candy from 
a baby, what he did... He took 
money out of this country under 
Biden, like candy from a baby. It 
was so easy, with that same at-
titude. Biden should have never 
put up $350 billion. He should 
have equalised with Europe,” 
Trump said.

Given their geographical prox-
imity to Ukraine, Trump ar-
gued that Europe should have
shouldered more of the fi nancial
burden.

“We have an ocean in between
us, right? We’re not in the danger
that they are. They are in much
greater danger,” he said.

When asked if he expected
Zelenskyy to return to the ne-
gotiating table for the rare earth
minerals deal, Trump responded
affi  rmatively. “Yeah, I think so. I
think it’ll happen,” he said.

Bartiromo pressed him on
whether Ukraine had the resourc-
es being claimed, to which he re-
plied, “Well, I do. I do. I mean, I’ve
had it checked.”

Regarding Russia’s invasion
of Ukraine, Trump asserted that
the war would not have happened
if he had been in offi  ce. He also
criticised President Joe Biden’s
handling of the situation, arguing 

that his policies have embold-
ened Russia and led to the current 
crisis.

“Look, if I were President (at 
the time), that would have never 
happened. You wouldn’t have had 
Russia going into Ukraine,” said 
Trump.

He further argued that the Oc-
tober 7 Hamas attack on Israel 
and the withdrawal from Afghani-
stan were also results of Biden’s 
policies.

“Iran was broke. They had no 
money. They weren’t giving it to 
Hamas or Hezbollah or anybody 
else. You would have never had 
the worst evacuation anyone’s 
ever seen, which is Afghanistan - 
which was the most embarrassing 
day in the history of our country.”

On the economic front, Trump 
criticised Biden’s policies, par-
ticularly their impact on infl ation 
and energy prices. He argued that 
his own administration’s policies 

had achieved record-low infl ation 
and energy prices.

“We had record-setting infl a-
tion under Biden. It was a killer. 
And it’s one of the reasons I won 
the election,” he claimed. While 
discussing tariff s, he dismissed 
concerns that they might drive 
infl ation higher, instead pointing 
to recent reductions in interest 
rates. Interest rates are down for 
the last three or four days at good 
levels... What have I been trying to 
get down? Energy. Energy is going 
down. They screwed up my ener-
gy. I had the most energy, and they 
screwed it up,” he said.

When Bartiromo asked wheth-
er Ukraine and Israel were be-
ing treated similarly by the US, 
Trump acknowledged diff erences 
but maintained that both had re-
ceived strong support.

“They’re very diff erent places, 
OK? Very, very diff erent,” he said, 
emphasising the unique challeng-
es in the Middle East.

When asked about his stance 
on Russia, Trump resisted criti-
cism that he had sided with Rus-
sia in the Ukraine confl ict. He ar-
gued that he had been tougher on 
Russia than any other president, 
citing his sanctions and eff orts to 
halt the Nord Stream 2 pipeline.

“Nobody’s ever been... Putin 
would be the fi rst to say it. No-
body’s been tougher than Trump,” 
he said, listing his sanctions on 
Russia and his eff orts to halt 
the Nord Stream 2 pipeline. “I 
stopped it. Biden got in. On the 
second day, he approved it. No-
body has been tougher on Russia 
than Donald Trump. Nobody. And 
they know that,” Trump said. — ANI

I N T E R V I E W  W I T H  S U N D A Y  M O R N I N G  F U T U R E S

Mark Carney wins vote 

to replace Trudeau as

Canada’s Prime Minister

OTTAWA: Canada’s Liberal Party 
has elected Mark Carney as its 
leader, and he is set to replace Jus-
tin Trudeau as the Prime Minis-
ter of Canada, as reported by CTV 
News.

Carney secured a win in the fi rst 
ballot in a race that was triggered 
after Canada’s Prime Minister, 
Justin Trudeau, announced his in-
tention to step down in early Janu-
ary after a mounting caucus revolt 
and the resignation of Chrystia 
Freeland from the cabinet.

After remaining as the front-
runner in the leadership race for 
the past two months, the former 
Bank of Canada and Bank of Eng-
land governor Carney will become 
Canada’s next PM within days, ac-
cording to CTV News report.

Carney defeated former cabinet 
minister Karina Gould, former fi -
nance minister and deputy prime 
minister Chrystia Freeland, and 
Businessman and former Liberal 
MP Frank Baylis. All four con-
tenders entered the room to much 
fanfare and addressed the crowd, 
thanking supporters for injecting 
energy into the party.

As many as 151,899 party loyal-
ists cast a ballot in this race, and 
the majority decided--depending 
on a ranked-ballot system that saw 
each riding receive equal weight-
ing--that Carney was who they 
wanted to see become Canada’s 
PM. He will also carry the party’s 
banner in the likely imminent fed-
eral election, which polls suggest 
to be an increasingly narrowing 
race with the Conservatives, ac-
cording to CTV News report.

Mark Carney has never held 
elected offi  ce and is not a member 
of Parliament. It is not yet known 

in which riding Carney will run. 
However, he has announced that 
he will campaign for a seat in the 
House of Commons in the next 
election.

Earlier, Justin Trudeau high-
lighted the ‘achievements’ of the 
Liberal Party over the past decade 
while looking towards the future, 
hours ahead of the announcement 
of his successor as the leader of his 
party, as reported by CBC News.

In his speech at the Liberal 
Leadership Convention, Trudeau 
said, “I am damn proud of what 
we’ve done over these past 10 years 
for the middle class and the people 
working hard to join it.”

As the Liberal Party enters a 
new era, Trudeau told the crowd 
that “there is a responsibility to 
ensure that Canada stays the best 
country on Earth! In one of his 
last speeches as Liberal leader and 
Canada’s PM, he urged his sup-
porters to keep fi ghting for Canada 
as hard as they can.

In one of his last speeches as 
Canada’s PM and Liberal Party 
leader, Trudeau said, “Democracy 
is not a given. Freedom is not a giv-
en. Even Canada is not a given.” He 
said, “None of those happened by 
accident. None of them will con-
tinue without eff ort.”

He also recalled how Canada’s 
former PM, Lester B Pearson, 60 
years back, raised the Canadian 
fl ag on Parliament Hill. He said, 
“Sixty years later, there are still so 
many more chapters to write. And 
I can tell you the world is looking to 
see what Canadians will do,” CBC 
News reported.

Trudeau recalled that the Lib-
eral Party was a distant third when 
he took over as leader in 2013. — ANI

N E W  L I B E R A L  P A R T Y  L E A D E R

Flights cancelled as workers strike at 13 airports

FRANKFURT: Strikes have
brought operations to a near halt
in airports across Germany, as
service workers, ground staff , and
aviation security staged a 24-hour
walkout.

The trade union Verdi is de-
manding a collective wage deal for
nearly 2.5 million public sector
workers. Monday’s strikes come
after a second round of pay talks
failed.

The federal government and lo-
cal municipalities have said that

Verdi’s proposals, including an
8% pay hike, higher bonuses, and
three additional days off , are not
fi nancially viable.

Operations at Germany’s busi-
est airport, Frankfurt, were dis-
rupted, along with those at Mu-
nich, Stuttgart, Cologne/Bonn,
Düsseldorf, Dortmund, Hano-
ver, Bremen, Hamburg, Berlin-
Brandenburg, and Leipzig-Halle.

At Frankfurt Airport, 1,054
of the day’s 1,116 scheduled
takeoff s and landings had been

canceled, German news agency 
dpa reported, citing airport traffi  c
management.

All of Berlin Airport’s regu-
lar departures and arrivals were
canceled, while Hamburg Airport
said no departures would be pos-
sible.

Cologne/Bonn Airport said 
there was no regular passenger
service and Munich Airport ad-
vised travelers to expect a “greatly 
reduced fl ight schedule.”

— DW

G E R M A N Y

Full story @ timesofoman.com/world
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All-new Chery Arizzo 
5 now in Oman with 
exclusive benefits 

MUSCAT: Chery’s latest intro-
duction the all-new Arizzo5 is now
available in Oman with exclusive
benefi ts. The benefi ts include up to
5 years/60,000 km service, 1-year
comprehensive insurance, 1-year
registration and assured fuel card
gifts. This exclusive campaign is
valid until April 17, 2025 (Condi-
tions apply. Customers can visit any 
Chery showroom for exact details.)

The All-New Chery Arrizo 5 is
starting from RO 4275. This exclu-
sive campaign is valid until April
17, 2025. (Prospective buyers may 
be advised that the benefi ts vary 
between model variants, model
year and manufacturing year.
Terms & Conditions apply. Cus-
tomers can visit any Chery show-
room for exact details.)

The Arrizo 5 is equipped with
a host of advanced features that
enhance convenience and driving 
pleasure. At the heart of this sedan
is a state-of-the-art infotainment

system with a high-resolution
touchscreen, ensuring seamless
connectivity through Apple Car-
Play and Android Auto. This al-
lows drivers to stay connected,
navigate with ease and enjoy their
favourite music eff ortlessly.

Passenger comfort is taken to
the next level with its spacious
and ergonomic cabin, featuring 
high-quality materials, a leather-
wrapped steering wheel and cus-
tomisable ambient lighting. The
automatic climate control system
ensures a comfortable environ-
ment regardless of external condi-
tions, making every drive a pleas-
urable experience.

Under the hood, the Arrizo 5 is
powered by an effi  cient and re-
sponsive 1.5L engine, delivering an

optimal balance of power and fuel
economy. The intelligent continu-
ously variable transmission (CVT)
ensures smooth acceleration and
superior handling, making both
city commutes and long drives ef-
fortless. Additionally, the advanced
suspension system enhances sta-
bility and ride comfort, contribut-
ing to a superior driving experience.

Chery prioritises safety with a 
range of cutting-edge features in
the Arrizo 5. The vehicle comes
equipped with an advanced Elec-
tronic Stability Program (ESP),
Anti-lock Braking System (ABS)
and a comprehensive suite of air-
bags, ensuring maximum protec-
tion for occupants. The 360-de-
gree camera and parking sensors
make manoeuvring in tight spaces

easy, while the intelligent driver-
assist systems provide an added 
layer of security on every drive.

Speaking about the all-new Ar-
rizo 5 a representative from New 
World Autos, the distributor for 
Chery vehicles in Oman, said, “The 
all-new Arrizo 5 is a game-changer 
in its segment, off ering customers 
a perfect blend of style, technology 
and performance at an exceptional 
value. Whether it is for daily com-
muting or weekend getaways, this 
sedan is built to impress. With its 
outstanding safety features, ad-
vanced infotainment system and 
fuel-effi  cient performance, the Ar-
rizo 5 is a vehicle that truly makes 
a diff erence in every journey.”

In Oman, Chery vehicles are dis-
tributed by New World Autos.

The Arrizo 5 is 

equipped with a 

host of advanced

features that enhance 

convenience and 
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Tely-Mahe Cup Football 

tournament to be held 

on March 13 and 14 

MUSCAT: The Tely-Mahe Cup 
Football tournament will take 
place on March 13 and 14 at the 
Ashadi Football Field in Mabeala, 
near the Mall of Muscat. Matches 
will start at 9 pm and continue 
until 2 am on both days.

The club’s logo and jerseys 
were launched by respected 
veterans such as Abdul Rahim, 
Ashraf, Anwer, Firos, Iqbal, and 
Shanawas. The goal is to bring all 
Mahi members together under 
one platform, off ering support for 
their cultural and sporting activi-
ties without any bias.

Before India’s independence, 
Mahi and Thalassery were two 
distinct colonies—Thalassery 
under British rule and Mahi, a 
small town, under French rule. 
Despite being neighboring towns 
with diff erent colonial rulers, 
both shared a deep historical and 
cultural connection that has only 
grown stronger over time.

Although these two towns 
were governed separately, their 
bond has remained unbreakable. 
Whether in their cuisine, wed-
ding traditions, or local customs, 
the similarities between Mahi 

and Thalassery are remarkable. 
Over the years, the relationship 
between old families in both 
towns has fl ourished, and the 
unity between these twin towns 
continues to thrive. Even today, 
though the towns belong to dif-
ferent states, their connections 
are only growing stronger.

Even within the expatriate 
community in Gulf countries, the 
ties between these towns remain 
evident. Numerous clubs have 
been formed to represent both 
Mahi and Thalassery, uniting 
people to celebrate their shared 
heritage. Among the expats in 
Oman, some have lived here for 
over 40 years, and now, the chil-
dren of these long-time expats 
are taking steps to form a club 
called Mahe United, which will 
represent Mahi at the upcoming 
Tely-Mahe Cup tournament.

Sports are a powerful tool for 
unity and teamwork, and they 
play a vital role in steering young 
minds away from drugs and other 
social issues. Promoting sports is 
a shared responsibility, and the 
Mahe expatriates are committed 
to this cause.

S P O R T S

Sohar International partners with Al Tawasul 

to train frontline employees in sign language

MUSCAT: Reaffi  rming its com-
mitment to fostering an inclusive 
and accessible banking experi-
ence, Sohar International has suc-
cessfully concluded a specialized 
sign language training program 
for its frontline employees. Con-
ducted in collaboration with Al 
Tawasul Institute for Training—
an esteemed organization dedi-
cated to empowering individuals 
with hearing impairments across 
the Arab world—the initiative is a 
testament to the bank’s dedication 
to serving all segments of society.

Commenting on the initiative, 
Abdulwahid Al Murshidi, Chief 
Executive Offi  cer at Sohar Inter-
national, stated:”Inclusivity is not 
merely a social responsibility; it is 
a defi ning attribute of progressive 
and forward-thinking organiza-
tions. Our partnership with Al 
Tawasul Institute underscores 
our commitment to working with 
industry experts who share our 
vision of fostering a society that 
values diversity and empowers 
every individual. By equipping 
our employees with sign language 
communication skills, we aim to 
eliminate barriers and enhance 

service accessibility for all. Be-
yond training, this initiative repre-
sents a broader eff ort to cultivate 
a culture of empathy, respect, and 
understanding—both within our 
organization and the wider com-
munity. Through such endeavors, 
we aspire to set a benchmark for 
the industry, encouraging a more 
mindful and proactive approach to 
serving individuals with disabili-
ties with dignity and care.”

This initiative aligns with Sohar 
International’s broader strategy 
to enhance customer experience 
through innovative and inclusive 
solutions, ensuring banking servic-
es remain accessible to all, regard-
less of communication abilities. 
The sign language training program 
was meticulously designed to equip 
participants with both practical 
skills and cultural awareness, fo-
cusing on two key areas: sign lan-
guage communication and the eti-
quette of engaging with individuals 
with hearing impairments. These 
modules not only enhance employ-
ees’ ability to interact eff ectively 
but also foster a deeper under-
standing of the unique challenges 
faced by this segment of society. 

By strengthening communica-
tion pathways, promoting cultural
sensitivity, and cultivating an en-
vironment rooted in inclusivity,
Sohar International reaffi  rms its
commitment to nurturing a work-
force that prioritizes tailored cus-
tomer engagement and values di-
versity in every interaction.

Sohar International remains
committed to fi nancial inclu-
sion by ensuring its products
and services are accessible to all,
including people with disabili-
ties. Aligned with the Financial
Consumer Protection Regulatory 
Framework (FCPRF), the bank
continuously enhances its bank-
ing environment to meet diverse
customer needs. In 2024, Sohar
International and Sohar Islamic
implemented signifi cant acces-
sibility improvements, including 
the introduction of NFC-enabled
and audio-supported ATMs to as-
sist visually impaired users. These
ATMs have been upgraded, with
plans to expand this initiative with
the addition of seven more units in
2025. Furthermore, three strate-
gically located ATMs now feature
ramp access, sliding doors, and in-

tuitive interfaces, further demon-
strating the bank’s commitment to 
inclusive banking. Through these 
enhancements, Sohar Interna-
tional continues to prioritize ac-
cessibility, ensuring an improved 
and seamless customer experi-
ence across its network.

Sohar International remains 
steadfast in its investment in up-
skilling initiatives that empower 
its workforce to meet evolving cus-
tomer needs. From advanced tech-
nological training to programs that 
enhance soft skills, the bank en-
sures its employees remain agile, 
customer-centric, and forward-
thinking. These eff orts not only 
strengthen operational excellence 
but also reinforce the bank’s com-
mitment to delivering exceptional, 
inclusive, and personalized bank-
ing experiences. Through pioneer-
ing initiatives such as this, Sohar 
International continues to set in-
dustry benchmarks, reinforcing its 
position as a socially responsible 
leader. The bank remains dedi-
cated to fostering a future where 
inclusivity, equality, and mutual 
respect are embedded in every as-
pect of its operations.

E N H A N C I N G  A C C E S S I B I L I T Y

FUSO Oman triumphs 

at EliteClass 2024 MEA 

Awards ceremony 

MUSCAT: General Automotive
Company (GAC), the exclusive
distributor of FUSO Trucks &
Buses in Oman and a part of The
Zubair Corporation, was recog-
nised once again at the prestig-
ious EliteClass 2024 Awards.
This year, GAC secured top hon-
ours in Parts Performance, Ser-
vice Development, and Facility,
further solidifying its reputation
for excellence in the MEA region.

The EliteClass 2024 Awards
Ceremony, held at UAE, Dubai,
gathered 40 Daimler Truck Busi-
ness Partners to celebrate out-
standing achievements across the
Middle East and Africa. The event
recognised top-performing Dis-
tributors who have demonstrated
exceptional commitment to op-
erational excellence, customer
service, and brand development.

Speaking at the ceremony, Mi-
chael Dietz, President & CEO of 
Daimler Truck Middle East &
Africa, highlighted the impact of 
these awards, saying, “EliteClass
2024 is more than just an awards
ceremony—it is a testament to
the hard work, commitment, and
shared vision of our partners.
Their achievements continue to
drive our brand forward, setting 
new benchmarks in customer ex-
perience and operational excel-
lence across the region.”

GAC’s continued recognition
in the EliteClass Program refl ects
its unwavering commitment to
customer satisfaction, innova-
tion, and operational excellence.
Over the years, FUSO Oman has
built a formidable reputation in

the commercial vehicle segment, 
off ering a diverse range of light, 
medium, and heavy-duty trucks 
and buses that cater to various 
industries across Oman.

In addition to this year’s 
achievements, FUSO Oman has 
previously been recognised for 
its historical sales milestones, 
tailored driver training pro-
grams, and excellence in service 
customer retention and parts 
sales marketing.

Daimler Truck’s EliteClub Pro-
gram, launched in 2023, identifi es 
and rewards the highest-perform-
ing distributors across its global 
network. The best-in-class part-
ners are invited to an exclusive gala 
event, where top executives from 
Daimler Truck personally present 
the awards in recognition of their 
dedication and contributions to 
the brand’s ongoing success.

GAC remains committed to el-
evating the FUSO brand in Oman 
through unmatched after-sales 
support, nationwide service ac-
cessibility, and customer-centric 
solutions.

3  A W A R D S
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Exquisite Iftar
Showcasing the rich tapestry of Middle Eastern flavours with entertainment

OMR 29 net per person | Al Tanoor | From Maghrib time until 10:30pm

Private Cabana for Iftar
Perfect for small groups, each cabana accommodates up to 6 guests 

OMR 34 net per person | Available daily from Maghrib time 

A Serene Suhoor by the Beach
A selection of appetisers, beverages and more at SiO2 Beach Lounge 

Minimum spend of OMR 15 net per person | From 8pm to 2am 

Iftar To Go by Shangri-La
A selection of traditional Arabic dishes and desserts for 6 people 

OMR 98 net per box | A 24-hour prior notice is required

Ramadan Corporate Gatherings
Ideal for groups with a selection of buffet and venue options 

Iftar from OMR 27 net per person | Suhoor at OMR 18 net per person 

Minimum of 30 people | Terms & Conditions apply 

Ramadan Hamper
Personalise or gift a pre-filled Ramadan box  

Pre-filled Hamper with 10 items at OMR 60 net

Personalised Hamper from OMR 12 net per box

Minimum of 4 and up to 10 items per box 

Save 20% on a minimum purchase of 20 Hampers

CELEBRATE THE SPIRIT OF
Toget herness

24776565         79269247
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