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THURSDAY

HM GREETS EMIR OF KUWAIT
DECISION TO ESTABLISH 
DUQM COLLEGE ISSUED

MUSCAT:  His Majesty Sultan Haitham Bin 
Tarik has sent a cable of greetings to Sheikh 
Nawaf Al Ahmed Al Jaber Al Sabah, Emir of 
the State of Kuwait on the anniversary of his 
Accession to the Throne. In the cable, His 
Majesty expressed his heartfelt sentiments 
and best wishes of good health, happiness 
and a long life to Sheikh Nawaf, praying to 
the Almighty Allah for the return of this and 
similar occasions on him at a time his country 
has achieved further progress and prosperity 
for the brotherly Kuwaiti people. -ONA

A ministerial decision was 
issued by Dr. Rahma Ibrahim Al 
Mahrouqi, Minister of Higher 
Education, Research and Innovation 
(MOHERI), to establish Duqm 
College in the Special Economic 
Zone at Duqm (SEZAD) in Al Wusta 
Governorate. >A5

LONG-TERM EXPAT 
VISA SCHEME TO 
SPUR ECONOMIC 
GROWTH AND 
DIVERSIFICATION 

SECTORS OPEN TO 
FOREIGN INVESTMENT

22 EXPATRIATE INVESTORS AWARDED 
LONG-STAY VISAS AT LAUNCH CEREMONY

Times News Service

MUSCAT: Oman’s new invest-
ment programme, which will pro-
vide long-term residency to expa-
triates who invest in the country, 
aims to attract quality funding to 
the sectors targeted for economic 
diversifi cation, according to Qais 
Al Yousef, the Minister of Com-

merce, Industry and Investment 
Promotion.

The scheme provides long-stay, 
renewable visas valid for up to 10 
years to investors, provided they 
meet certain conditions.

“The most important thing that 
attracts investors to the country 
today is the investment environ-
ment, the returns from their in-

vestments, the incentives, the 
exemptions that the govern-
ment always off ers them, the 
geographical location of Oman, 
the national workforce, and the 
modern lifestyle that the coun-
try provides, and accordingly, all 
these factors need to be made at-
tractive to them,” said Al Yousef, 
at the launch of the new investor 
visa scheme.

To mark the occasion, the min-
ister also gave long-stay visas to 
22 long-term expatriate investors 
in Oman.

“They have made investments 
in qualitative sectors, and also 
employ Omanis – some doing so 
in large numbers,” he explained. 

“These investors also include a 
company in Oman that has em-
ployed 4,000 Omanis in its branch-
es. We were also keen to make sure 
these 22 investors were of diverse 
nationalities – this indicates that 
ours is an attractive environment 
for investors from everywhere.”

“I would like to invite investors 
to come here and take up residen-
cy for themselves and their fami-
lies, in collaboration with Omani 
partners,” said Al Yousef. “We have 
received another list of investors 
who communicated with us their 
desire to join this scheme. We will 
look at their requests next week.”

Investment is expected to focus 
on areas marked for economic di-

versifi cation, such as tourism, en-
ergy, mining, minerals, manufac-
turing, fi sheries, as well as other 
support areas such as the service 
sector, medical products, educa-
tion, and the environmental sec-
tor, including waste management. 
Emphasis has also been placed on 
investing in a circular economy.

Opportunities
“All of these sectors provide oppor-
tunities for investors to enter our 
economy and take advantage of the 
opportunities aff orded by Oman,” 
said the minister. “All of these sec-
tors are also compatible with the 
requirements of Omanisation and 
employment generation.” >A4

The scheme provides long-stay, renewable 

visas valid for up to 10 years to investors

OMAN
User photo now visible 
in Tarassud app

1
People who have recently 
logged in to their Tarassud 
COVID monitoring app would 

have noticed that their photo also 
appears as part of their vaccination 
profi le, making identifi cation easier. 
With evidence of vaccination 
compulsory for entering malls, 
private offi  ces and government 
institutions, the photo ID on the app 
makes it easier to show proof. >A3

MARKET
Ericsson to power
Vodafone network 

3
Vodafone in Oman 
recently signed a deal 
with Ericsson to deploy, 

operate and maintain a new 4G 
and 5G core and radio access  
greenfi eld network. Ericsson will 
supply a complete core network 
solution based on Ericsson Cloud 
Core, NFVI and Cloud VoLTE as 
well as an end-to-end transport 
network solution.  >B1

WORLD
Fumio set to become 
Japan’s next PM

2
In a runoff  between Kono 
Taro and Kishida Fumio 
to lead Japan’s main 

ruling Liberal Democratic Party 
(LDP), the latter was declared 
the winner and is assured to 
become Prime Minister next 
week. “Kishida Fumio has been 
elected leader of Japan’s main 
ruling Liberal Democratic Party,” 
reported NHK World. >A6

T O P  T H R E E  I N S I D E  S T O R I E S

360
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SAYYID THEYAZIN RECEIVES 
MOROCCAN AMBASSADOR
His Highness Sayyid Theyazin 

bin Haitham Al Said, Minister of 

Culture, Sports and Youth received 

in his offi  ce on Wednesday Tariq 

Al Hussaisan, Ambassador of the 

Kingdom of Morocco to the Sul-

tanate. The meeting reviewed the 

relations binding the two broth-

erly countries and touched on 

several topics of common interest. 

The meeting also discussed as-

pects of the existing cooperation 

in the cultural, sports and youth 

fi elds. — ONA

Goals of 10th Five-Year Plan 

in line with Vision 2040
KHALID ORABI
k.orabi@shabiba.com

MUSCAT:  Oman’s 10th  Five-
Year Development Plan is aligned 
in achieving the objectives of Vi-
sion 2040, which aims for long-
term economic sustainability and 
growth in the country.

“There is consistency and con-
formity at various stages between 
the 10th Five-Year Plan and Oman 
Vision 2040, so that the plan is 
able to execute the objectives of 
the vision,” said Air Commodore 
(ret.) Nasser bin Juma Al Zedjali, 
who heads the Work Team for La-
bour Market and Employment 
Prioritisation.

“Several programmes have been 
amended so that they match with 
the vision,” he added, speaking to 
Shabiba FM, the radio station of 
Al Shabiba, the Arabic publication 
of the Times of Oman. “We under-
stand that there are changes dur-
ing the stage of preparation of the 
plan, mainly in the labour market 

which makes working on the plan 
a continued eff ort.”

He added that the Ministry of 
Economy has a mechanism to im-
plement changes to the plan to en-
sure consistency with the vision. 
The Implementation and Follow-
up Unit plays a great role to ensure 
that the fi ve-year plans are in har-
mony with Oman Vision 2040.

“Prior to my involvement in the 
work team, I had engaged with the 
National Defence College and we 
are one of the entities assigned 

with evaluation of Oman Vision 
2040, alongside other parties in-
cluding Sultan Qaboos University 
and other international institu-
tions,” he said.

“We aspire to achieve the as-
pirations of citizens and I believe 
that the government is working 
as a team to implement the pro-
grammes and vision under the 
Royal Care of His Majesty Sultan 
Haitham Bin Tarik,” he added. 
“Under collective eff orts, we will 
achieve the target objectives.” >A4

E C O N O M Y

Azzan Qasim Al Busaidi, Advisor 

at the Ministry of Commerce, 

Industry and Investment 

Promotion.

TOURISM  |  MINING  AND MINERALS  |  MANUFACTURING  |  FISHERIES  |  SERVICE SECTOR  | EDUCATION

MEDICAL PRODUCTS  | ENVIRONMENT SECTOR  |  WASTE MANAGEMENT  |  CIRCULAR ECONOMY

Royal Decree appoints two 

non-resident ambassadors

MUSCAT: His Majesty Sultan 
Haitham Bin Tarik on Wednesday 
issued a Royal Decree No. 61/2021 
appointing two non-resident am-
bassadors, reading as follows:

Article (1) appoints Abdul-
lah Nasser Musallam Al Rahbi, 
Oman’s Ambassador to the Arab 
Republic of Egypt as the Sultan-
ate’s extraordinary and plenipo-
tentiary non-resident Ambassador 
to the Republic of Djibouti.

Article (2) Appoints Moosa 
Hamdan Moosa Al Taee, Oman’s 
Ambassador to the United States 
of America as the Sultanate’s ex-
traordinary and plenipotentiary 
non-resident Ambassador to the 
Republic of Cuba, Canada and the 
United Mexican States.

Article (3) says that this decree 
shall be published in the Offi  cial 
Gazette and enforced from its date 
of issue. — ONA

R O Y A L  D E C R E E
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Dhuhr ........................................... 12:02pm

Asr .....................................................3:26pm

Maghrib .........................................6:01pm

Isha.....................................................7:11pm 

Fajr (Tomorrow) .................... 4:44am

199
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User picture is 
now visible in 
Tarassud app

Times News Service

MUSCAT:  People who have re-
cently logged in to their Tarassud 
COVID monitoring app would 
have noticed that their photo also 
appears as part of their vaccina-
tion profi le, making it easier to 
identify people when they enter 
public spaces and offi  ces.

With evidence of vaccination 
compulsory for those who wish 
to enter malls, private offi  ces and 

government institutions, the pho-
to ID on the app makes it easier 
to show proof of identity, without 
resorting to also showing civil or 
resident cards to staff  at the door, 
in case necessary.

“This actually happened to me 
once previously,” said Aiman, an 
Omani from Barka. “I went to a 
mall, and because my photo ID 
was not displayed as part of the 
app, I had to also take out my civil 
ID to show security before they 
would let me in.”

“By the time I went back to the 

mall a second time, however, the 
app had updated itself and the 
photograph made it very simple 
to pass through,” he added.

The photo update on the Taras-
sud app is the latest of many re-
cent developments it has under-
gone. It recently underwent an 
update enabling expatriates who 
had been vaccinated overseas to 
update their vaccination status.

That update was brought in af-
ter the Ministry of Health rolled 
out the one enabling people to 
check their own vaccination sta-
tus, as well as data pertaining to 
immunisation rates.

The update also allowed for 
modifi cation of passport details, 
and the de-linking of people from 
a registered phone number, which 
could happen in the case of a 
child, spouse, or domestic worker.

The app allows for people to 
link others to their Tarassud pro-
fi le, get regularly updated data 
on the current COVID-19 situa-
tion in Oman, and detect people 
around them who are currently in 
isolation, as part of measures to 
stop the spread of the virus.

They also have access through 
the app to COVID-related data 
from the rest of the six Gulf Co-
operation Council countries, and 
the rest of the world. 

With evidence 

of vaccination 

compulsory for those 

who wish to enter 

malls, private offi  ces 

and government 

institutions, the photo 

on the app makes 

identifi cation easier

Omani artist, Saudi gallery to 

collaborate on art projects

Times News Service

MUSCAT:  Omani artist Alia Al 
Farsi has signed a Memorandum 
of Understanding with Saudi-
based 015 Gallery to work on mul-
tiple art projects with the aim of 
sharing the best art experiences 
and practices in the GCC and the 
Arab world.

This agreement comes as the 
Sultanate and Saudi Arabia are ac-
celerating their cooperation and 
investments in various sectors, as 
both parties seek to encourage in-
vestment in fi ne arts and promote 
local artists.

The Omani-Saudi ties are ex-

pected to see notable economic 
integration that constitutes an 
opportunity for the two countries’ 
people. This agreement is the fi rst 
of its kind signed by the artist 
since the opening of Alia Gallery 

in 2020, and it is the beginning of 
a series of joint projects.

It is noteworthy that His High-
ness Sayyid Faisal bin Turki Al 
Said, the Sultanate’s Ambassador 
to the Kingdom of Saudi Arabia, 
paid a visit to 015 Gallery in Riyadh 
at the invitation of Princess Sarah 
bint Abdullah bin Musaed, the gal-
lery’s founder, who welcomed all 
possible means of cooperation be-
tween the two brotherly countries.

Several art projects will be an-
nounced soon in the Kingdom of 
Saudi Arabia and the Sultanate of 
Oman, with the participation of 
Alia Gallery represented by Alia Al 
Farsi, and 015 Gallery.

S H A R I N G  E X P E R I E N C E S

CBO commends KYC progress

MUSCAT: The Board of Direc-
tors of the Central Bank of Oman 
(CBO) on Wednesday held its 
third meeting of 2021.

The Board commended the 

concluding statement of IMF 
on Article IV consultations, and 
welcomed its appreciation of the 
Sultanate’s eff orts in containing 
the adverse eff ects of COVID-19.

The Board of the CBO also 
commended the progress with 
regard to the execution of the uni-
fi ed electronic platform “Know 
Your Customer”. -ONA

M E E T I N G
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The Business Year renews collaboration with 
Oman’s Chamber of Commerce and Industry

Times News Service

MUSCAT: The Business Year, a 
global media group that has been 
providing investors, businesses, 
and governments with fi rst-hand 
insights into the world’s most dy-
namic markets for over a decade, 
recently sat down with Eng. Redha 
bin Jumah Al Saleh, Chairman of 
the Oman Chamber of Commerce 
and Industry (OCCI).

Al Saleh discussed the role of 
OCCI in mitigating the conse-
quences of the COVID-19 pan-
demic for businesses in Oman, 
the prospects of the private sector 
in the current environment, and 
the path to Oman Vision 2040.
TBY’s team, led by Elena Barreiro, 
TBY Regional Director for Oman, 
Andrea Tsiachtsiri, TBY Country 
Director for Oman, and Gergana 

Georgieva, TBY Country Editor for 
Oman, illustrated the goals of The 
Business Year: Oman 2021.

The project, supported by The 
Ministry of Commerce, Industry 
and Investment Promotion, will 
have a special focus on Oman Vi-
sion 2040 and the steps Oman is 
taking toward a more sustainable 
future. With regard to the OCCI’s 
commitment to Vision 2040, Al 
Saleh underlined that the Cham-
ber is laser focused on achieving 
sustainable economic develop-
ment across the country via mod-
ern methods, including the eff ec-
tive representation of the private 

sector and the creation of an active 
business community.

Radical transformation
The strategy is based on working 
to crystallise the Chamber’s role 
and bring about a radical trans-
formation in its strategies in line 
with Vision 2040, and striving 
toward fi nancial sustainability 
for the Chamber in view of eco-
nomic crises. The Chamber also 
aims to boost international trade 
links as well as benefi t from the 
partnerships and cooperation 
agreements signed between the 
Chamber and international bod-

ies, organisations, and other 
chambers of commerce.

The strategy is based on working 
to crystallise the Chamber’s role 
and bring about a radical transfor-
mation in its working strategies in 
line with the course of achieving 
the future Vision 2040, and striv-
ing toward achieving fi nancial 
sustainability for the Chamber in 
view of economic crises, and fi nd-
ing a mechanism for how to deal 
with it, in addition to strengthen-
ing trade links with the outside 
world through benefi ting from 
the partnerships and cooperation 
agreements signed between the 

Chamber and international bod-
ies, organisations and chambers 
of commerce, and diversifying the 
tools of participation with the pri-
vate sector based on innovation 
and creativity in services, activi-
ties, and events that contribute to 
its development and serving all 
companies, institutions, and asso-
ciates of the Chamber.

Earlier this month, the Ministry 
of Economy (MoE) released the 
“Strategic Programmes Folder” for 
the 10th Five-Year Development 
Plan 2021-2025, which empha-
sises the main strategic programs 
and policies of Oman Vision 2040 

and covers all areas relevant for a 
sustainable future. 

Six priorities and 165 strategic 
programmes were outlined under 
the Economy and Development 
theme to ensure a long-term vision 
and medium-term development.

It will focus on generating a 
more attractive business climate, 
enabling foreign investment via a 
competitive economy at the local 
and global level, and creating new 
job opportunities for Omanis.

First-hand research
TBY’s fi rst-hand research reaches 
key international investors and 
members of the global business 
community, targeting interna-
tional fi nancial institutions, inter-
national corporations, investors, 
accountancy fi rms, industrial 
conglomerates, and governmental 
organisations.

150 interviews
The Business Year: Oman 2021 
will feature more than 150 inter-
views with leaders from all major 
sectors of the economy, including, 
fi nance, energy, agriculture, indus-
try, logistics, ICT, health and edu-
cation, tourism, and others.

The Business Year: Oman 2021 
will be distributed extensively, 
both domestically and globally, 
and will reach an even larger audi-
ence via TBY’s powerful network 
of digital platforms.

Once the edition is published in 
4Q2021, all interviews and con-
tent will be also available on key 
business information platforms 
including Bloomberg Terminal, 
Refi nitiv Eikon, Dow Jones Fac-
tiva, and FactSet, as well as on 
PressReader, Google Books, and at 
thebusinessyear.com.

TBY recently sat 

down with Eng. 

Redha bin Jumah Al 

Saleh, Chairman of 

the Oman Chamber 

of Commerce and 

Industry (OCCI), to 

discuss its latest 

research on the

local economy

SPECIAL FOCUS ON OMAN VISION 2040: The project, supported by the Ministry of Commerce, Industry and Investment Promotion, will 

have a special focus on Oman Vision 2040 and the steps Oman is taking toward a more sustainable future. — Supplied picture

Retirees can also apply for long-term investor visa scheme
The minister further said: “One 
aspect we have found requiring 
attention, through our review of 
foreign investments, is that many 
investors only appoint nationals 
after many years of operations in 
Oman, because only then do they 
understand their capabilities and 
experience levels.” 

“This is despite the keenness 
and interest in Omanis to work 
with the investors,” he added. “In-
vestors fi nd it most diffi  cult when 
they fi rst begin to invest in the 
country, if they employ more Oma-
nis, there will be a mix of skilled 
Omani and foreign workers, which 
will lead to a better work environ-
ment that encourages innovation 
and creativity.”

Azzan bin Qasim Al Busaidi, 
advisor to the minister, explained 
the criteria required for expatri-
ate investors to qualify for the new 
scheme, which groups them into 

two categories. The fi rst relates to 
those who own homes, with the 
individual applying for residency 
required to own homes that are 
valued in total at a minimum of 
OMR500,000.

“The applicant must attach to 
the application a copy of the title 
deed and an authenticated pur-
chasing contract registered at the 
Ministry of Housing and Urban 
Planning, or an evaluation of the 
housing unit issued by a special-
ist, approved valuation company, 
or proof that the housing unit has 
been valued by the developer of the 
property,” he explained.

The fi rst category of investors 
also includes applicants who have 
set up a public/closed joint-stock 
company.

They must submit a certifi -
cate from a licensed brokerage 
companies operating in Oman 
to prove his ownership of shares 

with a market value of no less than 
OMR500,000.

The investor can also establish 
other companies, but must provide 
a certifi cate issued by banks oper-
ating in Oman, to confi rm they 
hold shares in the company that 
amount to at least OMR500,000. 
This can also be provided by a 
trading company in Oman.

Investor residency applicants 
can also fall under this category 
if they own a company that em-
ploys at least 50 Omani employ-
ees. Proof of this can be provided 
by the Ministry of Labour, or 
the Public Authority for Social 
Insurance. The scheme also in-
cludes owners of Omani govern-
ment bonds valued at no less than 
OMR500,000 that have a remain-
ing validity of at least two years at 
the time of application.

The second category of appli-
cants includes people who fulfi l 

any of the above conditions, but 
have their assets (such as proper-
ty, businesses or company shares) 
valued at OMR250,000 instead. 
The same procedures as listed 
above apply for them as well.

“Retirees can also apply for 
long-term investor residency,” 
said Al Busaidi.

“They must have worked in 
Oman for at least two years, and 
submit a personal bank state-
ment for a six-month period that 
proves his monthly income is a 
minimum of OMR4,000. They 
are also required to submit a 
home title deed or residential 
lease agreement in the name of 
the applicant, along with an inte-
grated curriculum vitae.”

Applicants must be aged 21 and 
above to apply for this scheme. 
They can have this residency ex-
tended to their children as well, 
provided the latter are below the 

age of 25, and fulfi l the criteria 
issued by the concerned authori-
ties. They must also pay all the 
necessary processing fees, and 
adhere to the regulations con-
cerning investment.

Investors under the new scheme 
are not entitled to claim Omani 
citizenship, except under the ex-
isting regulations in this context.

In case an investor passes away, 
the other members of his fam-
ily are provided 90 days following 
his/her death to assess their situ-
ation regarding the investment. 
Residency may be transferred to 
any fi rst or second order relative 
of the investor, provided they meet 
the required conditions.

Companies whose capital ex-
ceeds the amount mentioned in 
the fi rst and second category can 
nominate more than one part-
ner/employee to apply for resi-
dency, provided each one of them 

meet the fi nancial requirements 
needed.

Should the investor be involved 
in a judicial ruling, they will not be 
required to forfeit their residency, 
unless they are found to have vio-
lated the Foreigners’ Residence 
Law, or are the recipient of a rul-
ing that decrees their deportation 
from the country. Investors must 
also obtain a police clearance cer-
tifi cate authenticated by the rel-
evant authorities in their country, 
as well as the local Oman embassy, 
or the Ministry of Foreign Aff airs.

Investor applicants are not re-
quired to fulfi l all criteria of the 
new scheme at the time of apply-
ing. But should they wish to secure 
fi nal approval, they have three 
months from the time of their 
application to meet the criteria 
needed. This time period can be 
extended only once, and requires 
the approval of the minister.

F O R  E X P A T R I A T E  I N V E S T O R S
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Strategic goals, 

pillars identifi ed
Work on the tenth fi ve-year plan 
started with guidance from Oman 
Vision 2040, he said, explain-
ing that Oman Vision 2040 has 
identifi ed the strategic goals and 
pillars covering 20 years from the 
year 2021 to 2040. Oman has fol-
lowed the fi ve-year plan method 
of development and has therefore 
made sure they conform to Oman 
Vision 2040.

“The plan of the work team 
was to set an action plan and to 
prepare strategic programmes 
that meet the objectives of Oman 
Vision 2040 during its fi rst fi ve 
years,” explained Al Zedjali. “A 
central team has been formed 
to set the action plans and to re-
view a number of visions and 
to evaluate the ninth fi ve-year 
plan, which was established on 
the principles of partnership and 
the participation of a number of 
stakeholders, including citizens, 
the government, the civil society 
and the private sector.”

The visions and development 
plans usually cover all aspects 
related to development, he said, 
with Oman Vision 2040 focus-
ing on fourteen priorities/pro-
grammes. “Oman Vision 2040 
was established to a great extent 
on the tenth fi ve-year plan,” he 
said. “However, in the tenth fi ve-
year plan, there are programmes 

that should not be fully imple-
mented. Only those aspects that 
serve the overall objectives must 
be rolled out.”

“Some programmes may be af-
fected by current legislations and 
fi nance, but the follow-up unit is 
relentlessly working on provi-
sion of solutions to this eff ect,” 
he added. “There are certain pro-
grammes concerned with the la-
bour market that we seek to carry 
out and implement before Janu-
ary 2022.”

Mahmoud bin Humaid Al 
Wahaibi, a member of the Work 
Group of Cities and Governo-
rates, who is also an urban plan-
ning expert at regional level, said 
that the consistency between the 
tenth fi ve-year plan and Oman 
Vision 2040 has always taken 
into account the executive plan of 
the national urban development 
strategy.

“The strategic planning of any 
country/state starts with the plan 
of what we want as a country, rep-
resented by Oman Vision 2040, 
which has set the strategic ob-
jectives for the next 20 years,” he 
revealed. “This is followed by the 
planning for all governorates in 
the Sultanate, which is adopted 
by the National Strategy of Urban 
Development that acts as a road-
map for Vision 2040.”

O M A N  V I S I O N  2 0 4 0
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Five winning projects of Biodiversity 
Ideathon in Sultanate announced
MUSCAT: The Ministry of High-
er Education, Research and Inno-
vation and the Environment Au-
thority announced on Wednesday 
the fi ve winning projects in the 
2021 Biodiversity Ideathon.

The projects varied between 
the fi elds of smart farming and 
production systems, artifi cial in-
telligence (AI) applications, mod-
ern irrigation systems, organic 
fertiliser products, pesticides and 
organic control, as well as organic 
cleaning and natural waste recy-
cling products.

Dr. Abdullah Ali Al Amri, Chair-
man of the Environment Author-
ity, asserted that this partnership 
between the ministry and the au-
thority stem from their belief in 

innovation and scientifi c research 
to achieve environmental goals.

He added that the participant’s 
ideas were excellent and serve the 
environment. They also achieve 
part of the 10-million-tree plant-
ing initiative, which is a national 
and global goal as it reduces emis-
sions and improves air quality, 
said Dr. Abdullah.

At the end of the ceremony, 
Chairman of the Environment 
Authority honoured the winning 
projects.

The ceremony was attended 
by Dr. Saif Abdullah Al Haddabi, 
Undersecretary of the Ministry of 
Higher Education, Research and 
Innovation for Scientifi c Research 
and Innovation. — ONA

I N N O V A T I O N  A N D  S C I E N T I F I C  R E S E A R C H
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Royal Offi  ce Minister 

receives commander of 

GCC military command

MUSCAT: Gen. Sultan Moham-
med Al Nu’amani, Minister of the 
Royal Offi  ce received in his offi  ce 
on Wednesday Lt.Gen Eid Awad 
Al Shalawi, Commander of the 
GCC Unifi ed Military Command 
(UMC) and his accompanying 
delegation, currently visiting the 
Sultanate.  

The two sides reviewed fi elds 
of cooperation and exchanged 
talks on matters of common 
interest.

The meeting was attended by 
Vice Admiral Abdullah Khamis 
Al Ra’eesi, Chief of Staff  of the 
Sultan’s Armed Forces (SAF). 

     -ONA

M E E T I N G

Decision to establish 

Duqm College issued 

MUSCAT: A ministerial deci-
sion was issued by Dr. Rahma 
Ibrahim Al Mahrouqi, Minister 
of Higher Education, Research 
and Innovation (MOHERI), 
to establish Duqm College in 
the Special Economic Zone at 
Duqm (SEZAD) in Al Wusta 
Governorate.

The college will be subject to 
the laws and decisions governing 
universities and private colleges 
in the Sultanate. 

It will also introduce its aca-
demic programmes in the fi elds 
of humanities, engineering, sci-
ence and technology.

Duqm College will include a 
department for vocational stud-
ies, which will focus on training, 
employment and entrepreneur-
ship covering areas of logistics, 
marine sciences, sustainability, 
emerging technologies, urban de-

velopment and construction.
The college is currently work-

ing on completing all the mate-
rial, human, academic and other 
requirements to open its doors, 
in addition to other require-
ments, such as obtaining ap-
provals related to the academic 
regulations and licensing its aca-
demic programmes. -ONA

M O H E R I

Nadhira Al Harthy 

scales Mount Manaslu 

MANASLU:  An Omani climber 
has succeeded in reaching the top 
of the eighth highest mountain 
in the world.  Nadhira Ahmed 
Al Harthy successfully scaled 
Mount Manaslu in Nepal  with 
a height of 8,163 metres above 
sea level.  The climber, who also 
raised the Omani fl ag at the top 
of this mountain for the fi rst time 
in the history of Oman, began 
her administrative and technical 
preparations for the new person-
al record several months ago.

The actual climb to the top of 
the mountain took 25 days, of 
which three days were for the 
uphill and downhill trip from the 
fi nal camp and the ascent and de-
scent from the fi nal camp to the 
summit took 15 hours.

In  a statement to Oman News 
Agency, she expressed her delight 
over the achievement of reaching 
the peak of the mountain and for 

overcoming a number of chal-
lenges on the climb to the peak 
and the unfavourable weather 
conditions.

She said, “This achievement 
adds to my earlier achievements 
including reaching the peak of 
Mount Everest and Mount Ama 
Dablam, one of the highest moun-
tains in the Himalayas. — ONA   

N E P A L 
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Kishida Fumio to become Japan’s next prime minister

TOKYO: In a runoff  between Kono 
Taro and Fumio to lead Japan’s 
main ruling Liberal Democratic 
Party (LDP), Fumio was declared 
the winner and is assured to be-
come Prime Minister next week.

“Kishida Fumio has been elected 
leader of Japan’s main ruling Lib-
eral Democratic Party. He is virtu-
ally assured to become Prime Min-
ister next week,” reported NHK 

World. Kishida has also served as 
Japanese Foreign Minister.

Four candidates, namely Taro 
Kono, Kishida Fumio, Sanae Taka-
ichi and Seiko Noda, entered the 
race for the presidential election 
of LDP.

As the LDP-led coalition consti-
tutes a majority in both chambers 
of the parliament in Japan, the 
new party president is almost cer-

tain to be elected prime minister 
in the extraordinary diet session 
scheduled to be held on October 4, 
succeeding the incumbent Yoshi-
hide Suga.

The election of party leader was 
forced upon the LDP by the recent 
announcement by deeply unpopu-
lar Prime Minister Yoshihide Suga 
that he would not stand for reelec-
tion after just a year in the job. ANI

N E W  P M

Top US military leaders defend 
withdrawal from Afghanistan 

WASHINGTON: Top US military 
leaders defended the drawdown 
and ultimate withdrawal from Af-
ghanistan before the Senate Armed 
Services Committee on Tuesday.

Military leaders including De-
fense Secretary Lloyd Austin, 
Chairman of the Joint Chiefs Gen-
eral Mark Milley and US Central 
Command chief General Frank 
McKenzie jostled with senators on 
a host of Afghanistan-related is-
sues ranging from the withdrawal 
agreement made with the Taliban 
in Doha in 2020, specifi cs of the 
airlift as well as the generals’ ad-
vice to the two US presidents who 
straddled the time between the 
Doha agreement and the fall of Af-
ghanistan to the Taliban.

The generals agreed on their ad-
vice prior to the August 15 fall of 
Kabul that a standing force of be-
tween 2,500 and 3,500 would have 
been required to maintain the cen-
tral government and army of Kabul. 

They concurred that the Doha 
agreement had a demoralizing ef-
fect on the Afghan army.

Milley emphasised that while 

the US held up its end of the agree-
ment with the Taliban in Doha, 
the only condition the Taliban ad-
hered to was to not attack US and 
NATO coalition forces during the 
withdrawal phase of the confl ict.

On the Kabul airlift
In their opening statements, Austin 
and Milley emphasised the success 

of the airlift from the Kabul airport 
that evacuated 124,000 people in 
17 days, and said that a host of les-
sons needed to be learned from the 
US’ twenty-year military engage-
ment in Afghanistan.

Austin detailed some of the 
specifi cs of that airlift, outlin-
ing 23 sorties a day that brought 
7,000 people out daily on average, 

with a 40-minute gap between 
fl ights taking off  from the Kabul 
airport at the height of the opera-
tion. He said it was the largest air-
lift in US history.

The speed of the airlift, Austin ac-
knowledged, has led to capacity and 
screening problems at intermediate 
staging bases outside Afghanistan.

Austin also noted there are still 
US citizens and special immigrant 
visa holders who were unable 
to get out of Afghanistan during 
those 17 days who wish to be out 
now that the US is still working on 
evacuating.

“Noncombatant evacuation op-
erations remain among the most 
diffi  cult,” Austin said.

Milley said the drawdown be-
fore the eventual end of operations 
in Afghanistan lasted 10 years, not 
17 days. He later called the war a 
“strategic failure” because “the en-
emy is in charge in Kabul.”

On future counter-terror 
operations in Afghanistan

Milley was fi rm the Taliban 
never disavowed or cut ties with 
al-Qaeda.

“I have no illusions who we are 
dealing with,” he said. At this point, 
Milley said, the Taliban can either 
consolidate power or the situation 

can erupt into civil war.
He provided a 12 to 36-month 

timeline for terror groups such as 
al-Qaeda or IS-K to reconstitute in 
“ungoverned spaces” and attempt 
to attack the US homeland.

Austin said the US maintains 
“over the horizon” capabilities, 
which he defi ned as “assets and 
target analysis that occur outside 
the country in which the operation 
occurs.”

On lessons learned from 
the war
Austin said at the start of senators’ 
questions, “We must also ask our-
selves some tough questions about 
the wider war.”

Austin conceded the US mili-
tary did not understand many 
things about the theater of confl ict 
and the government the US helped 
install in Afghanistan.

He said the depth of the cor-
ruption in the senior ranks of the 
Afghan government and military 
command, the rotations of senior 
commanders under ousted presi-
dent Ashraf Ghani, the demoral-
izing eff ect of the Doha agree-
ment on Afghan soldiers were 
all matters of strategic oversight 
refl ecting back on America’s long-
est war. DW

Military leaders 

jostled with senators 

on a host 

of Afghanistan-

related issues

WITHDRAWAL: The generals agreed on their advice prior to the August 15 fall of Kabul that a standing 

force of between 2,500 and 3,500 would have been required to maintain the central government.

US senators introduce legislation
to impose sanctions on Taliban
WASHINGTON: More than 20 
US Senators on Tuesday intro-
duced legislation to impose sanc-
tions on the Taliban in Afghani-
stan and the foreign governments 
that support the outfi t.

The law titled the ‘Afghanistan 
Counterterrorism, Oversight, and 
Accountability Act’, would ad-
dress the outstanding issues relat-
ed to the Administration’s rushed 
withdrawal from Afghanistan. 

“The chaotic withdrawal from 
Afghanistan was as awful as it was 
avoidable. It was unwise and un-
realistic for the Administration 
to stick to its arbitrary August 31 

deadline, which resulted in hun-
dreds of Americans and tens of 
thousands of our most loyal allies 
-- drivers, translators, guides, and 
others -- and vulnerable Afghans 
such as women leaders being left 
behind in Afghanistan in dire 
jeopardy,” said Senator Collins 
on the legislation introduced by 
Senator Jim Risch.

“Our legislation would help hold 
the Administration accountable 
and prioritise the complete evacu-
ation of Americans, SIVs, and 
refugees. Additionally, it would 
impose sanctions on the Taliban 
and its supporters, sending a clear 

message that the United States 
denounces the Taliban’s human 
rights abuses and terrorism.”

According to an offi  cial release, 
the new law would establish a US 
State Department task force to 
focus on the evacuation of Ameri-
can citizens, legal permanent 
residents, and Afghan Special Im-
migrant Visas (SIVs) who are still 
stuck in Afghanistan.

It would impose oversight mech-
anisms on the processing of SIVs 
and refugees. The law requires 
strategies for counterterrorism 
and for the disposition of Taliban-
captured US equipment.  -ANI

S A N C T I O N S
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France to reduce visas 
for Maghreb countries 
in migration spat

PARIS: France will sharply re-
duce the number of visas granted 
to people from Algeria, Morocco 
and Tunisia because of their gov-
ernments’ refusal to take back 
illegal migrants expelled from 
France, government spokesman 
Gabriel Attal said on Tuesday.

Starting in a few weeks, At-
tal said the French government 
would halve the number of visas 
available to nationals from Alge-
ria and Morocco, and reduce those 
for Tunisians by almost a third.

“It’s a drastic decision, and un-
precedented, but one made neces-
sary by the fact that these coun-
tries are refusing to take back 
nationals who we do not want or 
cannot keep in France,” Attal told 
Europe 1 radio.

Why is France cutting back 
on visas?
When a French court denies a 
person’s visa request, authorities 
must still secure a special travel 
pass from his or her home country 
in order to forcibly expel them, a 
document that Attel said the gov-
ernments of Algeria, Morocco and 
Tunisia were refusing to provide.

Coronavirus travel restrictions 
have also complicated eff orts.

“There was dialogue, then there 
were threats, and today we’re car-
rying out those threats,” Attal said, 
adding that France has been try-
ing to reach a diplomatic solution 
since it passed a harsher immigra-
tion law in 2018.

“We’re hoping that the re-
sponse will be more cooperation 
with France so that we can apply 
our immigration rules,” he said.

The Associated Press cited an 
unnamed senior offi  cial in the 
French presidency as saying that 
Paris notably wants North Afri-
can countries to take back people 
fl agged for extremism.

How have countries in 
North Africa responded?
Moroccan Foreign Minister 
Nasser Bourita called the stated 
rationale for the French decision 
“unjustifi ed.”

“The decision [by France] is 
sovereign. Morocco will study it, 
but the reasons given to justify 

it require explanation and a dia-
logue, because they do not refl ect 
reality,” he told reporters in Rabat.

Bourita said his country had is-
sued 400 consular documents to 
Moroccans being expelled from 
France, but the number was limit-
ed because many of them refused 
to take a virus test, which is re-
quired to re-enter Morocco.

That is “the problem of France, 
which must deal with it,” he said.

The offi  ce of Tunisian Presi-
dent Kais Saied, which faces a 
slightly smaller reduction in visa 
numbers, took a more concilia-
tory public stance: “We are among 
countries that are cooperative in 
this domain, and we have excel-
lent relations with France,” it said.

Far-right ups pressure
France’s decision comes amid 
pressure from far-right politi-
cians on centrist President Em-
manuel Macron to implement 
stronger migration rules.

Migration could prove an im-
portant issue in next year’s presi-

dential election, when Macron is 
expected to face off  again against 
the far-right leader Marine Le Pen.

On Monday, Le Pen said on 
France 2 television that if she 
was elected president next year, 
she would call a referendum pro-
posing strict criteria for entering 
French territory and for acquiring 
French nationality. She also said 
she would give French citizens 
priority access to social housing, 
jobs and social security benefi ts.

In 2017, Le Pen made it to the 
second round of the election, but 
was defeated by Macron, who se-
cured more than 66% of the vote. 
Her National Rally party, former-
ly known as the National Front, 
has historically fared better in 
fi rst-round voting, when multiple 
mainstream candidates are in the 
running. Both she and her father 
Jean-Marie reached the second-
round runoff  once each, only to 
lose by large margins when pitted 
against one single rival. Macron 
has not yet announced that he will 
stand for re-election. DW
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Russia threatens 
to block YouTube
MOSCOW: Russia on Wednesday 
threatened to block Alphabet Inc.’s 
YouTube.

The development comes just a 
day after YouTube deleted state-
backed broadcaster Russia To-
day’s German-language channels.

YouTube said RT had violated 
its COVID misinformation policy, 
but the move has not been well re-
ceived at the Kremlin.

Russian media watchdog 
Roskomnadzor said it wanted 
YouTube to reverse its decision “as 
soon as possible.”

In a letter to Google, which owns 
YouTube, Roskomnadzor said it 
“demanded that all restrictions 
be lifted.”

Russian Foreign Ministry: ‘Un-
precedented information aggres-
sion’ Earlier on Wednesday, Rus-
sia’s Foreign Ministry described 
the removal of RT from YouTube 
as “unprecedented information 
aggression” in a statement.

The ministry is now consider-
ing “a proposal to develop and take 
retaliatory measures against the 
YouTube hosting service and the 
German media.”

Meanwhile, the German gov-
ernment responded to Moscow’s 
threats, saying it had “nothing to 
do” with YouTube’s decision.

“Anyone calling for such retalia-
tion does not show a good relation-
ship with freedom of the press,” 
Chancellor Angela Merkel’s 
spokesman Steff en Seibert told re-
porters, adding that the YouTube 
action “was not a state measure.”

What is YouTube’s COVID 
misinformation policy?
YouTube deleted RT’s German-
language channels on Tuesday, 
saying it had violated its COVID 
misinformation policy.

“YouTube has always had clear 
community guidelines that out-
line what is allowed on the plat-
form,” a YouTube spokesperson 
told DW. 

The video-sharing portal says 
that it “doesn’t allow content about 
COVID-19 that poses a serious 
risk of egregious harm.”

Additionally, YouTube says 
that it does not permit content 
that spreads medical misinforma-
tion that “contradicts local health 
authorities’ or the World Health 
Organization’s (WHO) medical in-
formation about COVID-19.”

Russia Today ‘tried to 
circumvent’ the ban
Initially, RT’s German channel 
was issued a strike for uploading 
content that breached YouTube’s 
COVID misinformation policy, re-
sulting in a week-long posting ban.

Russia Today then used a sec-
ond channel, “Der Fehlende Part,” 
— which translates to “the miss-
ing part” in German — to evade the 
suspension. 

RT DE [the name for RT in Ger-
many] “tried to circumvent the en-
forcement by using another chan-
nel, and as a result, both channels 
were terminated for breaking You-
Tube Terms of Service,” the You-
Tube spokesperson said. DW

S T A T E - B A C K E D  B R O A D C A S T E R
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Real Madrid suffer 
stunning 2-1 defeat

MADRID: Real Madrid suff ered 
one of the most stunning and 
shocking defeats in their gilded 
European history with a 1-2 loss 
to Sheriff  Tiraspol in Group D of 
the 2021/22 UEFA Champions 
League at the Estadio Santiago 
Bernabeu, Madrid.

The upstart visitors jumped out 
to a 1-0 lead, but a strong second 
half from Los Blancos, including 
a Karim Benzema penalty conver-
sion, had everyone believing that 
the 13-time European champions 
would pull through like always.

But the narrative was turned on 
its head on a fi recracker of a goal 
from Sebastien Thill, who surely 
sent shockwaves not just through 
the Spanish capital but also the en-
tire continent with a late strike that 
will forever live in Sheriff  folklore.

Real Madrid boss Carlo Ance-
lotti opted to rest Luka Modric, 
Marco Asensio and Rodrygo Goes 
while Miguel Gutierrez, Eduardo 
Camavinga and Eden Hazard 
were slotted into the starting XI.

To no one’s surprise, Real Ma-
drid came out on the front foot, 
but had to wait a bit before the fi rst 
chance came when Benzema fi red 
a free-kick that was parried away 
by Sheriff  goalkeeper Giorgos 
Athanasiadis, who was nothing 

short of superb the entire night.
Sheriff  were hanging tough and 

midway through the half they 
stunned the Bernabeu by taking 
a surprise 0-1 lead. A counter-
attack ended with an inch-perfect 
cross from Cristiano for the un-
marked Jasurbek Yakhshiboev, 
whose header beat Real Madrid 
goalkeeper Thibaut Courtois.

Real Madrid got right to work 
to try to pull themselves level, but 
an error from Courtois almost re-
sulted in a second for the guests, 
with Yakhshiboev hooking a shot 
just wide.

Ancelotti’s men continued 
to hammer the Sheriff  area, but 
could only shake their heads 
when Vinicius, Hazard and Ben-
zema failed to fi nish chances just 
minutes apart.

Real Madrid’s dominance car-
ried into the second half as they 
peppered the Sheriff  area, yet 
the visitors stayed compact and 
were resolute in their defending. 

Minutes after Hazard had a crack 
from outside that forced Atha-
nasiadis into a diving save, Real 
Madrid had a big penalty shout 
when Vinicius went down in the 
area after a clip from Fernando 
Costanza, but VAR said otherwise 
and play continued.

Vinicius kept at it, and moments 
later VAR would rule in Real Ma-
drid’s favour for an Edmund Addo 
foul on the Brazilian in the Sheriff  
area. 

Benzema was tasked with pen-
alty duties and promptly depos-
ited the spot kick into the back of 
the net to make it 1-1. Right after 
the goal, Ancelotti went to his 
bench and made four changes, 
with Toni Kroos, Modric, Luka 
Jovic and Rodrygo all entering the 
pitch for Miguel, Casemiro, Haz-
ard and Nacho respectively.

Vinicius was the player doing 
the damage for Real Madrid and 
a defl ected eff ort almost fooled 
Athanasiadis for the home side’s 

second of the night. That was then 
followed by chances for Modric 
and Eder Militao, but once again 
Athanasiadis stood tall to make 
the saves. All of Real Madrid’s at-
tack was coming through Vinicius 
on the left wing and a cut-back 
pass from Rodrygo was begging 
to be fi nished, but instead it went 
over the crossbar.

The desperation of the Real 
Madrid attack and the support-
ers inside the Bernabeu was felt 
on every chance that went by the 
wayside, including a Jovic one in 
front of goal in the fi nal minutes.

There was still the sensation 
that a winner would come, but 
nobody would have ever guessed 
that it would be Sheriff  to do it, but 
that’s exactly what happened in 
the fi nal minutes when a ball fell 
perfectly for Thill, who took it on 
the bounce and fi red an absolute 
bullet into the left corner of net to 
deliver the shock 1-2 victory. 

 ONA

The narrative was 

turned on its head 

on a fi recracker of a 

goal from Sebastien 

Thill, who sent 

shockwaves through 

the Spanish capital

UEFA CHAMPIONS LEAGUE:  Real Madrid got right to work to try to pull themselves level, but an error 

from Courtois almost resulted in a second for the guests, with Yakhshiboev hooking a shot just wide.

Anis Sajan, Vice Chairman, 
Danube Group 

IPL 2020 was the fi rst time 
Chennai Super Kings did 
not make it to the play-off s 
in the history of the tourna-
ment. They were once again 
called the Dad’s Army and 
fans were saying Dhoni and 
Chennai’s time is up.

The biggest question 
asked by every fan was 
will Chennai Super Kings 
bounce back in 2021 season? 
And how well the three-time 
champions have bounced 
back. In the India leg, Chen-
nai played seven games and 
won fi ve and were at ten 
points. In the UAE leg, Chen-
nai has won all their three 
games and are sitting at 16 
points on the top of the table 
with still four games to go. 
They have not let their guard 
down and would surely be 
in the top two as they need 
to win just one more game 
to be secured out of the four 
games left to be in the top 
two position.

Now what has made Chen-
nai to be on top this year. 
Moeen Ali who was picked 
in the auction has made 
important contributions to 

most of their wins. He has 
scored more than 261 runs 
this season with a strike rate 
of 145 and has picked up fi ve 
crucial wickets.

Another reason for their 
success is the start given by 
Ruturaj Gaikwad and Faf 
Du Plessis who have scored 
362 runs at a strike rate of 
137 and 394 at a strike rate of 
141 respectively. They both 
have laid the platform for the 
middle order to build up on a 
good score for CSK.

The most important thing 
which Michael Hussey had 
told me that the secret of 
Chennai Super Kings in IPL 
is that they do not experi-
ment with their squad and 
back them to the core. MS 
Dhoni, Ravindra Jadeja, 
Dwayne Bravo and Suresh 
Raina have been playing 
for CSK for long and their 
loyalty towards the franchise 
can be easily seen on and off  
the fi eld.

What separates CSK from 
the rest of the franchise is 
they believe in the process 
and with process comes 
results and no wonder CSK 
has won three titles and are 
on course for their fourth 
title this year.

Why are Chennai Super 
Kings on top this year?

C O M M E N T A R Y

Salah, Firmino score a brace each 

as Liverpool cruise past Porto
LISBON: Mohamed Salah and 
Roberto Firmino netted two goals 
apiece as Liverpool waltzed to a 
comfortable 5-1 victory away at Por-
to in the UEFA Champions League.

Liverpool were the better side 
from start to fi nish and managed 
to turn their superiority into a goal 
in the 18th minute when Salah 
pounced on the rebound after Por-
to goalkeeper Diogo Costa denied 
Curtis Jones, as the Egyptian for-
ward netted the opener.

Neither Diogo Jota nor Jor-
dan Henderson managed to beat 
the goalkeeper on two occasions 
following Salah’s goal, but Sadio 
Mane doubled Liverpool’s lead just 
before the interval after an assist 
from James Milner.

Jota wasted another two fi ne 

chances after the break to put the 
game to bed, but Salah did not miss 
from inside the box on the hour 
mark and practically fi nished the 
game as a contest.

Porto did not give in after con-
ceding the third and pushed for a 
goal, though, with Mehdi Taremi 
pulling one back with 15 minutes 
to go, but that seemed to wake Liv-
erpool back up as Roberto Firmino 
came off  the bench to bag a brace 

after replacing Salah.

Champions League
Liverpool have registered two wins 
from two in the Champions League 
and they currently top Group B on 
six points, followed by Atletico 
Madrid with four points and Por-
to, who have just one point while 
bottom-placed AC Milan have 
lost both of their two Champions 
League games so far. ONA

C H A M P I O N S  L E A G U E

Philippine legend Manny 
Pacquiao retires from boxing
MANILA: Philippine superstar 
Manny Pacquiao on Wednesday an-
nounced he is retiring from boxing 
after a glorious career in the ring.

Earlier this month, Pacquiao 
had already announced his plan 
to run for president in the May 
2022 election. The 42-year-old 
has been a senator since 2016. He 
previously served two terms in 
the House of Representatives. 

“To the greatest fans and the 
greatest sport in the world, thank 
you! Thank you for all the wonder-
ful memories. This is the hardest 
decision I’ve ever made, but I’m at 
peace with it. Chase your dreams, 
work hard, and watch what hap-
pens. Good bye boxing,” tweeted 
Pacquiao.

The Philippine legend retires 

as the only boxer to hold world 
titles in four diff erent decades. 
Pacquiao fi nishes with a 62-8-2 
record and is the only eight-divi-

sion world champ ever. He also 
has a record of 25-7-2 (11 KOs) 
against former or current world 
champions. ANI

B O X I N G

Former Oman cricket team captain 

Vaibhav bids farewell to Sultanate
MUSCAT: In the razzmatazz of 
WCL 2 drama and ICC T20 World 
Cup anticipation, former Oman 
cricket captain Vaibhav Wat-
egaonkar bid the country a quiet 
adieu after his tenure with his 
employer Khimji Ramdas ended 
recently.

An elegant left-handed batter, 
Vaibhav represented Muscat CT 
in the Premier League, country’s 
topmost domestic competition, 
for 18 years, leading them to many 
memorable title triumphs. Repre-
senting Oman, he played a number 
of high quality knocks and led the 
country to many memorable vic-
tories. Recognising his valuable 
contribution to the team’s suc-
cess, Anil Khimji, Director, Khimji 
Ramdas, presented Vaibhav with a 
gift as a token of appreciation at a 
farewell dinner held in his honour.

“Thank you Vaibhav for being an 
integral part of not just the Muscat 
team but also a part of the journey 
of the Oman team in its formative 
years to the current phenomena 
that we have become on the global 

stage as a leading high perform-
ing Associate nation. We wish you 
and your family much success and 
happiness in your future endeav-
ours,” said Pankaj Khimji, Chair-
man, Oman Cricket Board.

“Vaibhav was not just the pillar 
of Muscat Cricket Team but also 

a big player for Oman. He was a 
quality batsman and led both the 
teams to victories single-hand-
edly on a number of occasions. 
While we are going to miss his 
services, we wish him the very 
best and good luck for his future,” 
commented Madhu Jesrani, Sec-

retary, Oman Cricket and a long-
time mentor of Muscat CT.

“It was always a delight to watch 
him bat. He was one of the key bat-
ters for Muscat Cricket Team. We 
will miss him for a long time to 
come,” said his former team mate 
and coach Wilson Burboz.

F A R E W E L L

Adapting little by little, happy to 

score fi rst goal for PSG: Messi

PARIS: After defeating Manches-
ter City in the Champions League, 
Paris Saint-Germain’s striker Li-
onel Messi said he is very happy on 
scoring his fi rst goal for the club.

PSG defeated City 2-0 to move 
to the top spot in Group A with 4 
points. Manchester City mean-
while is in the third spot with 
three points. “It was a perfect 
night against a great opponent. 
For us, it was very important to 
win this game after Brugge (a 1-1 
draw away). I am very happy to 
have scored. I haven’t played much 
recently, I had only played one 
game here. I am adapting little by 
little. What is important is to keep 
winning,” Messi told Canal+, as re-
ported by Goal.com

“Our relationship will get better 
and better with each game. We all 
have to grow together, increase our 
level of play. We have to continue. 
We won a very important game 
against a very big rival, who was 
in the fi nal last year. We must con-
tinue to progress, improve a lot of 
things for the future,” he added.

Idrrisa Gueye got PSG off  the 
mark in just the eighth minute of 
the game and this put Manches-
ter City on the backfoot. No other 
goals were scored in the fi rst half 
and PSG held on to its 1-0 lead.

In the second half, Messi dou-
bled PSG’s lead in the 74th minute 
and by then, it was known that 
City would not be able to make a 
comeback. ANI

F O O T B A L L
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OMAN CRUDE PRICE FALLS
The price of Oman oil has decreased, 
with prices for delivery by November 
2021 reaching $75.75, said Dubai 
Mercantile Exchange (DME). The DME 
statement said that the price of Oman oil 
fell by $1.62 from the price of Tuesday, 
which was at $77.37. - ONA

MSX INDEX ENDS LOWER
The MSX index closed at 3,943.39 points, 
down 0.22 per cent from the previous 
close. The Sharia Index ended up by 0.56 
per cent at 580.53 points. Oman & Qatar 
Insurance was the top gainer, up by 9.46 
per cent, while Oman Oil Marketing, 
down 9.83 per cent, was the top loser. 

One-third of 
technology 
providers plan 
to invest $1mn 
or more in AI

DUBAI: One-third of technology 
and service provider organisa-
tions with artifi cial intelligence 
(AI) technology plans said they 
would invest $1 million or more 
into these technologies in the next 
two years, according to a new sur-
vey from Gartner, Inc. The vast 
majority of survey respondents 
(87 per cent) with AI technolo-
gies as a major investment area 
believe industry-wide funding for 
AI will increase at a moderate to 
fast pace through 2022.

“Rapidly evolving, diverse AI 
technologies will impact every 
industry,” said Errol Rasit, man-
aging vice president at Gartner. 
“Technology organisations are 
increasing investments in AI as 
they recognise its potential to 
not only assess critical data and 
improve business effi  ciency but 
also to create new products and 
services, expand their customer 
base and generate new revenue.”

A R T I F I C I A L  I N T E L L I G E N C E

Vodafone Oman’s new 4G and 5G 
network to be powered by Ericsson

Times News Service

MUSCAT: Vodafone in Oman re-
cently signed an agreement with 
Ericsson (NASDAQ: ERIC) to de-
ploy, operate and maintain a new 
4G and 5G core and radio access 
(RAN) greenfi eld network. 

Ericsson will supply a complete 
core network solution based on 
Ericsson Cloud Core, NFVI and 

Cloud VoLTE as well as an end-to-
end transport network solution. 
The greenfi eld network includes 
other Ericsson Radio System 
products and solutions such as the 
antenna-integrated radio and Er-
icsson Spectrum Sharing. 

The end-to-end solution range 
will deliver a cost-effi  cient, ener-
gy-effi  cient, and fl exible layered 
architecture design to support 5G 
from network launch. 

Vodafone customers will also 
benefi t from Ericsson Voice over 

LTE (VoLTE) services. 
A fi ve-year management servic-

es agreement has also been signed. 
This will result in an AI-powered 
data-driven network and IT opera-
tions and optimisation, enabling 
Vodafone to enrich its customer 

experience, drive effi  ciency and 
facilitate innovation.

Vodafone will benefi t from Erics-
son’s AI tools and data-driven model 
to drive effi  ciencies and a shift from 
reactive to proactive IT and net-
work operations. In turn, Vodafone 
customers will get an enhanced user 
experience with improved network 
quality and performance.

Ericsson will take responsibil-
ity for the design, rollout, opera-
tions, management, optimisation, 
and maintenance of Vodafone’s 
network. The move will support 
the service provider’s goal to off er 
a wide range of new and diff eren-
tiating services to its customers 
in Oman.

Bader Al Zidi, Chief Executive 
Offi  cer of Vodafone says, “Our fo-
cus is to ensure that we off er our 
customers a wide range of diff er-
entiating services that will add 
value to their lives, as well as re-
defi ning customer service in the 
country. We expect high perform-
ing Core and RAN technologies 
and AI, automation, and analytics 
to further accelerate operational 
transformation through our part-
nership. Ericsson has the knowl-

edge and understanding of our 
requirements. As part of this part-
nership, we are also joining hands 
to develop and build the capac-
ity of Omani youth in the areas of 
technology and information. Our 
goal is to off er customers an ex-
ceptional customer experience as 
well as upscale the Omani youth, 
to ensure that Vodafone is able to 
meet its commitment of bringing 
superior quality network and mo-
bile communications to the people 
of Oman through Omani local tal-
ent in the long term.”

Fadi Pharaon, President of Er-
icsson Middle East and Africa 
says, “We are proud to be chosen 
by Vodafone to deploy and run 
their entire greenfi eld network 
in Oman. This collaboration will 
lead to Vodafone launching its new 
mobile broadband service and pro-
viding Oman with an additional 
nationwide mobile network. 

“We are pleased to implement 
the latest in radio access and core 
technologies, as well as utilising 
the latest in automation, and arti-
fi cial intelligence software to run 
the network and secure great user 
experience.”

Vodafone will benefi t 

from Ericsson’s 

AI tools and data-

driven model to drive 

effi  ciencies and a 

shift from reactive 

to proactive IT and 

network operations

END-TO-END SOLUTION: The end-to-end solution range will deliver a cost-effi  cient, energy-effi  cient, 

and fl exible layered architecture design to support 5G from network launch. – Supplied picture

Middle Eastern carriers international 

cargo volumes rise by 15.4% in August
Times News Service

MUSCAT: Middle Eastern car-
riers reported a 15.4 per cent rise 
in international cargo volumes 
in August 2021 versus August 
2019, according to a new report 
by IATA. This is an improvement 
compared to the previous month 
(13.4 per cent).

“The large Middle East–Asia 
trade lanes continue to post strong 
performance and international ca-
pacity decreased 5.1 per cent,” the 
International Air Transport Asso-
ciation (IATA) said in its August 
2021 data for global air cargo mar-
kets on Wednesday.

The report showed that demand 
continued its strong growth trend 
but pressure on capacity is rising. 
As comparisons between 2021 
and 2020 monthly results are dis-
torted by the extraordinary impact 
of COVID-19, unless otherwise 
noted, all comparisons below are 
to August 2019 which followed a 
normal demand pattern.

Global demand, measured in 
cargo tonne-kilometres (CTKs), 
was up 7.7 per cent compared to 
August 2019 (8.6 per cent for in-
ternational operations). Overall 
growth remains strong compared 
to the long-term average growth 
trend of around 4.7 per cent.

The pace of growth slowed 
slightly compared to July, which 
saw demand increase 8.8 per cent 
(against pre-COVID-19 levels).

Cargo capacity recovery paused 
in August, down 12.2 per cent 
compared to August 2019 (13.2 per 

cent for international operations). 
In month-on-month terms, capac-
ity fell by 1.6 per cent – the largest 
drop since January 2021. 

Economic conditions continue 
to support air cargo growth but are 
slightly weaker than in the previ-

ous months indicating that global 
manufacturing growth has peaked:

The August manufacturing out-
put component of the Purchas-
ing Managers Indices (PMIs) was 
51.9, indicating a short-term boost 
to demand if those orders are 
shipped by air. This was a decline 
from 54.4 in July. 

The August new export orders 
component of the PMIs was fa-
vourable for air cargo, despite 
being less supportive than in the 
previous months. Expansion con-
tinued at the global level, however, 
there was a contraction in emerg-
ing economies. 

The inventory-to-sales ratio 
remains low ahead of the peak 
year-end retail season. This is 
positive for air cargo, however, 
further capacity constraints put 
this at risk. 

“Air cargo demand had another 
strong month in August, up 7.7 per 
cent compared to pre-COVID lev-
els. Many of the economic indica-
tors point to a strong year-end peak 
season. With international travel 
still severely depressed, there are 
fewer passenger planes off ering 
belly capacity for cargo. And supply 
chain bottlenecks could intensify 
as businesses continue to ramp up 
production,” said Willie Walsh, 
IATA’s Director-General.  

I A T A  R E P O R T

RECOVERY: The report showed that demand continued its strong 

growth trend but pressure on capacity is rising. . – Photo used for illustrative 

purpose only

Leading GCC insurer 

approved for Lloyd’s 

SIAB initiative

DUBAI: Oman Insurance Com-
pany (OIC) and Asta the leading 
third-party managing agent at 
Lloyd’s, announced that ‘in prin-
ciple’ approval has been received 
from Lloyd’s to launch Syndicate 
2880 under the Syndicate-in-a-
Box (SIAB) initiative. 

The syndicate is subject to the 
usual regulatory approvals and is 
due to commence underwriting 
for the 2022 year of account. The 
Syndicate will operate on Lloyd’s 
platform under the Dubai Inter-
national Financial Centre (DIFC).

OIC, one of the leading insur-
ers in the GCC, based in Dubai, 
provides lead and follow capac-
ity on regional and international 
facultative business. OIC will be 
the fi rst syndicate to operate from 
the Lloyd’s Dubai Platform and it 
will further strengthen OIC’s po-
sition and support Lloyd’s plan to 
develop the regional distribution 
of capacity.

The Active Underwriter will 
be Christopher Wildee who has 
23 years of experience and was 
previously International Head of 
Marine and Upstream Energy at 
Aspen Insurance Group and was 
responsible for the establishment 
of Chaucer’s Singapore operation.

Jean-Louis Laurent Josi, OIC 
CEO, said, “Oman Insurance’s 
ambition is to further its reputa-
tion in the region for underwrit-
ing and operational excellence to 
deliver the best customer expe-
rience. Partnering with Lloyd’s 
represents the highest standards 
that will deliver security and ex-
pertise to our policyholders. It is 
not only great news for OIC, that 
refl ects the quality and the ex-
pertise of its teams, but also for 
the UAE to have the fi rst Lloyd’s 
syndicate ever in the region. Our 
vision for Syndicate 2880 is to 
build a profi table business that 
will facilitate further growth of 
our international account and 
raise the profi le of Lloyd’s plat-
form in the region. We are grate-
ful to our partners in this venture, 
notably Asta as managing agent, 
Argenta Private Capital Lim-
ited as members agent, Lloyd’s in 
London and Dubai and the DIFC 
for their help and guidance.”

Asta chief executive offi  cer 
Julian Tighe added, “We are de-
lighted to launch our latest ‘in-
principle’ approved SIAB, a pio-
neer in the Gulf region, where we 
see the potential for numerous 
opportunities.”

O M A N  I N S U R A N C E  C O M P A N Y
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MSX index 
ends lower

MUSCAT: The MSX index 
closed at 3,943.39 points, down 
0.22 per cent from the previous 
close. The Sharia Index ended up 
by 0.56 per cent at 580.53 points. 
Oman & Qatar Insurance was the 
top gainer, up by 9.46 per cent, 
while Oman Oil Marketing, down 
9.83 per cent, was the top loser. 
Shares of Oman & Qatar Insur-
ance was the most active in terms 
of the number of shares traded 
while Al Maha Ceramics was the 
most active in terms of turnover.

A total number of 525 trades 
were executed during the day’s 
trading session, generating a turn-
over of OMR4 million, with more 
than 17 million shares changing 
hands. Out of 43 traded securities, 
14 advanced, 12 declined and 17 
remained unchanged. At the ses-
sion close, Local investors were 
net sellers for OMR292,000 while 

foreign investors were net buyers 
for OMR173,000 followed by GCC 
& Arab investors for OMR119,000 
worth of shares.

Financial Index closed at 6,256 
points, up 0.16 per cent. Prices of 
Oman & Qatar Insurance, Taageer 
Finance, United Finance, Muscat 
Finance and Global Investment 
Holding were up 9.46 per cent, 
3.95 per cent, 1.72 per cent, 1.67 
per cent and 1.52 per cent respec-
tively. Oman United Insurance, 
Oman & Emirates Holding, Sohar 
International Bank, Al Sharqia In-
vestment and HSBC Bank Oman 
were down 2.70 per cent, 2.67 per 
cent, 2.15 per cent, 2.02 per cent 
and 1.09 per cent respectively.

Industrial Index closed at 
6,256.94 points, up 0.86 per cent. 

Services Index was up by 1.13 
per cent before closing at 1,697.54 
points. — United Securities

Oman & Qatar Insurance was the top gainer, 

up by 9.46 per cent while Oman Oil Marketing, 

down 9.83 per cent, was the top loser

MUSCAT
STOCK
EXCHANGE

SHARE PRICE BULLETIN FOR WEDNESDAY, SEPTEMBER 29

REGULAR MARKET .........................................................................................................................................................................................................................................................................................................
OM0000003224 ...........  RENAISSANCE SER. ................................................  890,500 ......... 417,972......................11 ........... 0.468 ........... 0.470 ...........0.460........... 0.470 .............0.454 ............0.016 ............. 3.524 ................0.460..............0.436...................0.470................ 0.100 .....111,112,700
OM0000001749 ............  OMAN CEMENT ..........................................................99,934 ............ 22,690........................7 ........... 0.227 ...........0.228 ...........0.227........... 0.227 .............0.222 ........... 0.005 ............. 2.252 ................0.227..............0.227...................0.228 ............... 0.100 ...... 75,108,105
OM0000002168 ............  AL ANWAR  CERAMIC ............................................  220,181 ..........104,882......................17 ........... 0.470 ........... 0.478 ...........0.470 ........... 0.476 .............0.466 ............0.010 ............. 2.146 ................0.476 ..............0.460...................0.478................ 0.100 ... 104,720,000
OM0000005005 ...........  ALMAHA CERAMICS ..............................................  2,464,398 .. 1,307,501..................... 42 ........... 0.530 ........... 0.538 ...........0.530........... 0.530 .............0.520 ............0.010 ............. 1.923 ................0.530 ..............0.530...................0.538................ 0.100 ......29,150,000
OM0000001590 ............  MUSCAT FINANCE ..................................................  920,700 ............ 55,718..................... 38 ............0.061 ........... 0.061 ...........0.060........... 0.061 .............0.060 ............0.001 ............. 1.667 ................0.060..............0.060...................0.063................ 0.100 ...... 18,735,926
OM0000002226 ...........  ALJAZEERA SERVICES .......................................... 84,062 .............32,717......................19 ........... 0.384 ........... 0.392 ...........0.384........... 0.390 .............0.384 ........... 0.006 ............. 1.563 ................0.388 ..............0.380...................0.390 ............... 0.100 ......23,869,666
OM0000006920 ...........  VISION INSURANCE ...............................................  102,300 ..............8,286......................11 ............0.081 ........... 0.081 ...........0.081 ........... 0.081 .............0.080 ............0.001 ............. 1.250 ................0.081 .............. 0.081...................0.081 ................ 0.100 ........8,100,000
OM0000001533 ............  OMINVEST ..................................................................... 17,500 ...............5,425........................4 ............0.310 ........... 0.310 ...........0.310 ........... 0.310 ............. 0.310............ 0.000 .............0.000 ................0.310 ..............0.310...................0.316 ................ 0.100 ...250,409,422
OM0000001772 ............  ALANWAR INVESTMENT ....................................  1,541,000 .......176,712..................... 22 ............0.115 ........... 0.116 ............ 0.113 ............0.115 ............. 0.115 ............ 0.000 .............0.000 ................ 0.113 .............. 0.112................... 0.114 ................ 0.100 ..... 23,000,000
OM0000002077 ...........  AL OMANIYA FIN.S ................................................... 50,000 ...............5,600........................8 ............0.112 ........... 0.112............ 0.112 ............0.112 ............. 0.112 ............ 0.000 .............0.000 ................ 0.112 .............. 0.112................... 0.112 ................ 0.100 ......32,696,739
OM0000002176 ............  JAZEERA STEEL PROD .............................................. 2,120 .................. 789........................2 ............0.374 ........... 0.374 ...........0.372 ........... 0.378 .............0.378 ........... 0.000 .............0.000 ................0.372 ..............0.370...................0.376 ................ 0.100 ...... 47,211,429
OM0000003968 ...........  OOREDOO ......................................................................... 1,000 .................. 384........................ 1 ........... 0.384 ........... 0.384 ...........0.384........... 0.384 .............0.384 ........... 0.000 .............0.000 ................0.384..............0.380...................0.390 ............... 0.100 ...249,962,584
OM0000002796 ...........  BANK MUSCAT ..........................................................  514,397 .........228,453......................18 ........... 0.446 ........... 0.448 ...........0.444 .......... 0.444 .............0.446 ...........-0.002 ........... -0.448 ...............0.444..............0.444...................0.446 ............... 0.100 1,587,066,808
OM0000001525 ............  OMAN INVST& FIN. .................................................  350,000 ............49,810......................16 ............0.144 ........... 0.144 ...........0.142 ........... 0.142 ............. 0.144 ...........-0.002 ........... -1.389................0.142 ..............0.142...................0.143 ................ 0.100 ..... 33,654,000
OM0000003026 ...........  OMAN TELECOM......................................................  374,081.......... 277,439..................... 27 ............0.756 ........... 0.756 ...........0.740 ........... 0.740 ............. 0.752............-0.012 ............-1.596................0.740 ..............0.740...................0.744 ................ 0.100 ...555,000,000
OM0000002440 ...........  AL SHARQIA INV. ......................................................  172,157 .............16,784......................17 ........... 0.098 ........... 0.099 ...........0.097 ........... 0.097 .............0.099 ...........-0.002 ........... -2.020 ...............0.097 ..............0.097...................0.100................ 0.100 ........8,730,000
OM0000001160 ............  NATIONAL GAS ...........................................................47,490 ............... 6,744........................5 ............0.142 ........... 0.142 ...........0.142 ........... 0.142 ............. 0.145............-0.003 ........... -2.069 ...............0.142 ..............0.142...................0.145 ................ 0.100 ......12,070,000
OM0000003398 ...........  SOHAR INT. BANK ....................................................  551,000 ........... 50,046......................16 ........... 0.093 ........... 0.093 ...........0.090............0.091 .............0.093 ...........-0.002 ............-2.151 ................0.090..............0.089...................0.093................ 0.100 ... 272,095,668
OM0000001087 ............  OMAN UNITED INSUR ...........................................  461,850 ......... 166,109..................... 22 ........... 0.362 ........... 0.362 ...........0.350........... 0.360 .............0.370 ...........-0.010 ........... -2.703 ...............0.350 ..............0.350...................0.358................ 0.100 ..... 36,000,000
Total ..................................19 .........................................................................................  8,864,670..2,934,060...................303

ISIN ...................................................SECURITY NAME ...................................................................................................VOLUME ............... TURNOVER .................... TRADES ............ OPEN PRICE .............. HIGH .....................LOW ................ CLOSE PR. ............PREV. CLOSE............ DIFF (RO) .................. DIFF % ...................... LAST PR ................ LAST BID ..................... LAST OFFER ......................PAR VALUE .......... MARKET CAP

O M A N  S T O C K S

INDICES
Index .................................................High .................Low ..................... Value ............... Prev . Value.......... Diff  ...............Diff  %
MSX 30 INDEX .................................... 3,969.20 .............. 3,943.39 ................... 3,943.39 ................... 3,952.13 .................. -8.74 .................. -0.22
FINANCIAL INDEX ...........................6,277.24 .............. 6,228.96 ...................6,228.96 ................... 6,256.76 ................ -27.81 .................. -0.44
Industry Index .......................................6,293.51 .............. 6,256.94 ...................6,292.87 ...................6,256.94 ..................35.93 ................... 0.57
Services Index ....................................... 1,705.37 ............... 1,697.54 ....................1,700.41 ....................1,697.54 ....................2.87 ................... 0.17
MSX Shariah Index ................................. 581.01 .................. 577.35 .......................580.53 .......................577.35 .................... 3.19 ................... 0.55
MSX TR INDEX....................................4,770.57 ...............4,739.55 ....................4,739.55 ...................4,750.06 ................ -10.51 .................. -0.22

Trading Summary
Volume ................ Turnover ..........Trades .............. Market Cap............. Up ............Down ............. Equal .........Sec. Traded
16,911,362 .................. 4,039,503 .....................525 ............... 21,993,791,422 ................ 14 ......................12 .................... 17 .........................43

OM0000006979 ...........  OMAN QATAR INSUR..............................................  4,415,000 ...... 715,005..................... 22 ............0.156 ........... 0.162 ...........0.156 ........... 0.162 ............. 0.148.............0.014 ............. 9.459 ................0.162 .............. 0.162...................0.162 ................ 0.100 ..... 16,200,000
OM0000003281 ............  TAAGEER FINANCE ................................................  265,088 ........... 20,837......................11 ........... 0.079 ........... 0.079 ...........0.078 ........... 0.079 .............0.076 ........... 0.003 ............. 3.947 ................0.078 ..............0.078...................0.079................ 0.100 ......20,033,610
OM0000002374............  UNITED FINANCE ...................................................  390,611 ............ 23,046..................... 25 ........... 0.059 ........... 0.059 ...........0.059 ........... 0.059 .............0.058 ............0.001 ............. 1.724 ................0.059 ..............0.057...................0.059................ 0.100 ..... 20,599,520
OM0000003125 ............  GLOBAL INV. H ...........................................................  304,720 ............20,416......................17 ........... 0.067 ........... 0.067 ...........0.067 ........... 0.067 .............0.066 ............0.001 ..............1.515 .................0.067 ..............0.066...................0.067................ 0.100 ......13,400,000
OM0000004420 ...........  BANK NIZWA ................................................................ 57,954 ...............5,562........................7 ........... 0.096 ........... 0.096 ...........0.095 ........... 0.096 .............0.095 ............0.001 ............. 1.053 ................0.096 ..............0.094...................0.096................ 0.100 .... 214,747,491
OM0000001152 ............  OMAN NAT. ENG........................................................  133,100 ............ 13,044......................14 ........... 0.098 ........... 0.098 ...........0.098........... 0.098 .............0.097 ............0.001 ..............1.031.................0.098 ..............0.098...................0.098................ 0.100 ......12,740,000
OM0000004768 ...........  MADINA TAKAFUL ..................................................  553,200 ............57,980..................... 27 ............0.104 ........... 0.106 ...........0.104 ........... 0.105 .............0.104 ............0.001 ............. 0.962 ................0.105 ..............0.104...................0.106 ................ 0.100 ......18,375,000
OM0000001178 ............  MUSCAT GASES ............................................................2,000 .................. 332........................ 1 ............0.166 ........... 0.166 ...........0.166 ............0.166 ............. 0.166............ 0.000 .............0.000 ................0.166 .............. 0.166...................0.000 ............... 0.100 ....... 4,980,000
OM0000001426 ............  OMAN REFRESHMENT .................................................150 .................. 289........................ 1 ............1.925 ........... 1.925 ...........1.925 ............1.750 ............. 1.750 ............ 0.000 .............0.000 ................1.925 .............. 1.750...................1.925 ................ 0.100 ..... 87,500,000
OM0000002028 ...........  GULF INT.CHEMI. ........................................................2,800 ..................300........................ 1 ............0.107 ........... 0.107 ...........0.107 ........... 0.105 ............. 0.105............ 0.000 .............0.000 ................0.107 ..............0.096...................0.108 ................ 0.100 ....... 2,205,000
OM0000002549 ...........  BANK DHOFAR ............................................................ 50,000 ...............5,900........................4 ............0.118 ........... 0.118............ 0.118 ............0.118 ............. 0.118 ............ 0.000 .............0.000 ................ 0.118 .............. 0.118...................0.120 ................ 0.100 ... 353,569,469
OM0000002804 ...........  ASAFFA FOODS .................................................................. 831 .................. 286........................ 1 ........... 0.344 ...........0.344 ...........0.344 .......... 0.344 .............0.344 ........... 0.000 .............0.000 ................0.344..............0.310...................0.344 ............... 0.100 ..... 41,280,000
OM0000003521 ............  GALFAR ENGINEER. ...............................................  206,350 ............15,995......................13 ........... 0.078 ........... 0.078 ...........0.077 ........... 0.078 .............0.078 ........... 0.000 .............0.000 ................0.077 ..............0.077...................0.078................ 0.100 ......15,832,943
OM0000003711 ............  SOHAR POWER ..................................................................530 .....................23........................ 1 ........... 0.043 ........... 0.043 ...........0.043........... 0.044 .............0.044 ........... 0.000 .............0.000 ................0.043..............0.043...................0.047 ............... 0.100 ........ 9,724,440
OM0000004925 ...........  ALBATINAH POWER ................................................ 29,000 ............... 1,479........................3 ............0.051 ........... 0.051 ...........0.051 ............0.051 ............. 0.051............ 0.000 .............0.000 ................0.051 .............. 0.051...................0.052................ 0.100 ......34,419,259
OM0000004933 ...........  AL SUWADI POWER ........................................................843 .....................45........................ 1 ........... 0.053 ........... 0.053 ...........0.053 ........... 0.052 .............0.052 ........... 0.000 .............0.000 ................0.053 .............. 0.051...................0.053................ 0.100 .......37,149,130
OM0000005963 ...........  PHOENIX POWER........................................................29,711 ............... 1,367..................... 10 ........... 0.046 ........... 0.047 ...........0.045........... 0.046 .............0.046 ........... 0.000 .............0.000 ................0.046..............0.046...................0.047 ............... 0.100 ...... 67,279,667
OM0000007084 ...........  MCT DESALINATE ...........................................................790 .....................65........................ 1 ........... 0.082 ........... 0.082 ...........0.082........... 0.082 .............0.082 ........... 0.000 .............0.000 ................0.082..............0.077...................0.082 ............... 0.100 .......12,755,133
OM0000001483 ............  NATIONAL BANK OMAN ......................................  510,573 ............ 94,407......................15 ............0.185 ........... 0.190 ...........0.184 ............0.185 ............. 0.186............-0.001 ........... -0.538 ...............0.184 ..............0.184...................0.185 ................ 0.100 ...300,800,076
OM0000001319 ............  ALUMINIUM PROD. .................................................  135,964 ............20,319........................8 ............0.150 ........... 0.150 ...........0.149 ........... 0.149 ............. 0.150............-0.001 ........... -0.667 ...............0.149 .............. 0.148...................0.149 ................ 0.100 ........ 5,002,146
OM0000001517 ............  HSBC BANK OMAN ..................................................  772,526 ............70,310..................... 22 ........... 0.092 ........... 0.092 ...........0.091 ............0.091 .............0.092 ...........-0.001 ........... -1.087................0.091 ..............0.090...................0.096................ 0.100 ... 182,028,464
OM0000001681 ............  OMAN  EMIRATES HO. ............................................. 50,451 ...............3,683........................3 ........... 0.073 ........... 0.073 ...........0.073 ........... 0.073 .............0.075 ...........-0.002 ........... -2.667 ...............0.073 ..............0.073...................0.075 ................ 0.100 ........ 8,896,875
OM0000002572 ...........  OMAN OIL MARKETING .........................................37,500 .............31,650..................... 10 ........... 0.844 ...........0.844 ...........0.844 .......... 0.844 .............0.936 ...........-0.092 ........... -9.829 ...............0.844..............0.844...................0.920 ............... 0.100 .......51,716,100
Total ..................................23 ........................................................................................  7,949,692 ...1,102,339................... 218

Parallel Market .........................................................................................................................................................................................................................

L&T to showcase its capabilities 

in multiple sectors in Expo 2020
DUBAI: Larsen & Toubro (L&T) 
will demonstrate its capabilities 
in Expo 2020, particularly in Hy-
drocarbon Engineering (LTHE), 
Water Effl  uent Treatment (WET) 
and Power Transmission & Dis-
tribution (PT&D) businesses. 
Apart from these businesses L&T 
Group companies like Mindtree, 

LTI and LTTS will also showcase 
their capabilities.

L&T’s portfolio strategy targets 
well-balanced and geographically 
diversifi ed businesses across In-
dia and international markets. 
The Middle East has been one 
of the key growth regions for the 
company, which constitutes al-

most 61 per cent of the interna-
tional order book of $9,280 bil-
lion. The region also accounted 
for 13 per cent of L&T’s total order 
book composition.

In FY21, Middle East contrib-
uted the highest order backlog af-
ter India order book, contributing 
12 per cent to its total revenue. 

L A R S E N  &  T O U B R O

Bahrain launches 

fastest Global 

Sea-Air Hub 

in the region

MANAMA: The Kingdom of 
Bahrain launched the fastest 
regional multi-modal logistics 
hub in the region with only a 
2 hour turnaround time for all 
containers - meaning products 
can be with customers in half 
the time and at 40 per cent of 
the cost.

The launch of the “Bahrain 
Global Sea-Air Hub” capitalises 
both on Bahrain’s strategic po-
sition midway between Euro-
pean and Asian markets as well 
as on its proximity to regional 
target markets by establishing 
the most effi  cient multimodal 
sea-air transhipment hub in the 
region with a global reach.

The hub relies on streamlined 
clearance procedures, optimised 
logistics, and full digitisation to 
achieve an end-to-end lead time 
of just under two hours for goods 
transiting from Bahrain Interna-
tional Airport to Khalifa bin Sal-
man Port and vice versa.

These gains translate to a 50 
per cent reduction in average 
lead time compared to pure sea 
freight and a 40 per cent reduc-
tion in cost compared to pure air 
freight. Accordingly, Bahrain’s 
sea-air hub serves as a valuable 
alternative for manufacturers 
and freight forwarders, particu-
larly in the context of the ongo-
ing shipping crisis.

M U L T I - M O D A L  L O G I S T I C S
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Contact 99453198 / 99069777

BARKA GODOWN
AVAILABLE FACILITIES

1.  Road facility - 500mtr from 
Express way and trailer 
and truck approachable.

2.  1350 sqm each warehouse. 
Total 10,000 sqm available.

3. Full secure CCTV.

4. Labour Accomadation.

5. Fire and Safety.

6. Toilet Facility.

7. Telephone and Internet.

FOR RENT

Block-G. No of Godowns - 8 (675 sqm per godown)

 VACANCYCARGORENT

For Tally sales, services or customization
Contact: TallyGuru +968-79248644

Email:  guru.prasad@rltsgroup.com
Roudh Lotas Group LLC

http://www.rltsgroup.com/tally-accounting-software/

for rent

job vacancies

for sale for rent

for sale

M.v. sale

HAR Complex MSQ

Al Khuwair
Al Ghubrah (18 Nov. Street)

Darsait
Ruwi
Al Amerat

2&3 BHK Flats & Villas / 6 BHK villas + maids room, garden, 
shared gym/swimming pool & Children play area.

2 BHK spacious flats (prime location).

3 & 4 BHK Villas.

1 & 2 BHK Flats.

2 & 3 BHK spacious flats (Prime locations).

2 & 3 BHK Flats With A.C.
Website:

assarainproperties.com

FOR RENT

For viewing please call 24694088, 99316410, 92841690 or email us on: hartc@omantel.net.om

Quality car rentals
at competitive prices.

WJ Towell Group Company
•  Fleet of 2,000 vehicles
•  Choose from a wide range

of brands & models
•  PDO, OXY and BP spec 

vehicles available
•  Attractive rates for short-term 

& long-term lease

Muscat 9014 6672
9679 0684

Sohar
Salalah

9731 6218
9429 9325

www.orbit-oman.com

1. 24-hour electricity & water service.  2. Water & Electricity bill are included with rent.  3. We have electrician & plumber 
for repairing & fixing any problem.  4. Clean the site morning & evening every day.  5. Site is monitored by the latest IP camera. 
6. An Omani supervisor always observing site security.

With accessories and include with following services:
Room rent starting from 60 to 200 R.O

Contact No: 93910079, 93817042, 99321944 • Address: Wadi Al Lawami, Nursery, after NMC medical, Seeb, Muscat

02 (Two) rooms starting from 120 R.O

New Twin Villa containing 10 rooms, 10 toilets, multiple majlis 
and two fully equipped kitchens with fully designed interior 
decoration recommended for management staff.

Interested call: 99411607 / 92466266

FOR RENT AL HAIL NORTH

FULLY FURNISHED APARTMENTS AVAILABLE
ON MONTHLY / WEEKLY / DAILY BASIS

LOCATION: AZAIBA - VERY CLOSE TO MUSCAT INTERNATIONAL AIRPORT
NEXT TO AL MEERA HYPERMARKET

CONTACT: 99424470 / 94934353 / E MAIL: hotapaz@omantel.net.om

FULLY FURNISHED 1 BHK APARTMENTS

AzAIBA HOTEL APARTMENTS

@Al-Khoud-6 

GET MORE

customers

advertise
YOUR RESTAURANT

with US

3 BHK Duplex (With Maid Room)          
Split A/Cs, Free Unlimited

Broadband WiFi, Security access 
system, & Secured car park

Opposite Kims Hospital Al Falaj

FOR RENT

Contact: 99657906 or 24702141

FOR RENT

TEL. 99382489, 99263443

Offices & Showrooms
Al Wattayah Main Road

next to Al MAHA Petrol Stn.

For Sale Running Clinic & Pharamacy 
in Ghala. Contact 99207592
 
Running GP clinic for Sale near 
Barka. Contact 95702124

2BR flats at Bowsher, near Mall of Oman.
1BR Flats at Ruwi, Near Karama Hyper Market.
2BR Flats at Ruwi, Near Badr Al Sama Clinic

2BR Flats at Ghobra, near Taste of India 
2BR with Split, next to Indian School, Ghobra.
2BR flats at Bowsher, near Al Ameen Mosque.
2BR flats at Qurum, next to Baba Saleem Restaurant.
3BR with Maid Room, Pool & Gym at Al Khuwair.

1BR flats next to Indian School, Darsait.
1BR with Balcony & Split A/c’s at Rex Road.
3BR with Split a/c’s + Parking at CBD.
2BR Spacious flats with a/c’s opp. Al Falaj Hotel
Executive class 3BR + Maid Room at Ghobra.

2BR in Darsait, near Noor Mosque
3BR flats with Split a/ç’s & Parking at Al Falaj 
2BR flats at Darsait near SPAR.
1BR Flats with 2 Toilets at CBD.
Spacious 2BR Flats at MBD with Split a/c’s.

2BR Flats at Seeb , Al Hail & Mawellah 
1BR Flats at Mawellah, near Holiday Inn
1BR flats at Mabella, with Split a/c’s.

Call Bader: 92609625 / WhatsApp: 72582888

Call Nishan: 9806 2392 / WhatsApp: 72582888

Call Rithesh: 9931 8626/ WhatsApp: 72582888

Call Rifaquat: 99338627/ WhatsApp: 72582888

Call Yahya: 98864783/ WhatsApp: 72582888

Was Now
260 OMR
180 OMR
240 OMR

260 OMR
250 OMR
250 OMR
275 OMR
570 OMR

190 OMR
210 OMR
450 OMR
250 OMR
700 OMR

240 OMR
325 OMR
275 OMR
210 OMR
290 OMR

225 OMR
200 OMR
200 OMR

200 OMR
165 OMR
200 OMR

225 OMR
200 OMR
225 OMR
225 OMR
500 OMR

170 OMR
180 OMR
400 OMR 
220 OMR
525 OMR

185 OMR
265 OMR
225 OMR
140 OMR
265 OMR

190 OMR
160 OMR
150 OMR

Flats For Rent

w w w.alhabib.om

More Job Vacancies ads on page B4 >

EMAIL: 
CLASSIFIEDS@

TIMESOFOMAN.COM

PROMOTE YOUR
SERVICES WITH US

Jeep Grand Cherokee, Model 
2009200K KM, good condition, Price 
RO 1350 & Nissan Kicks, 2019 full 
Automatic, 4 cylinder, 24.000 Kms 
driven, Price RO 5,450. 
Contact 92948999
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Job Vacancies

Job Vacancies

Job Vacancies

JOB WANTED

PURCHASE/PROCUREMENT

sales/marketing

IT

ACCOUNTS/FINANCE

ENGINEER

DESIGNER/AUTOCAD
D/MAN 

ADMIN/HR

architect

medical

logistic

Indian Female MBA (HR), PGDBM, 
B.E. 7 Yrs. of experience in HR & 
Administration (5 yrs in Oman) 
with Omani D/L Looking for suitable 
placement. Contact 92474376
 
Indian male having 20+ years’ ex-
perience in Oman seeks suitable job 
in HR/Admin. Contact 95425764
 
Indian female 8yrs exp. Admin, 
project, audit assistant, sales coordi-
nator. GSM 92243552/91190552 
 
Indian Male, MBA, BCOM having 7 
years Gulf & 4 years India experi-
ence in HR / ADMIN & Purchaser 
looking for suitable placement.
Contact 97914340, 95388417. 
Email: sampathrajkv@gmail.com

FINANCE MANAGER

Contact Number # 78556829

Finance Professional CA/CIMA/
MBA, with 18 years  of GCC  

experience, open to Immediate 
Managerial Vacancies.

SR. MECHANICAL / MEP ENGINEER
/ MEP Manager

Contact: +96899075683
allirod1975@gmail.com

Filipino, with over 21 years of experience 
(airport, seaport, infra, buildings)

Working as a consultant since 2010
Having Oman D/L and NOC.

Indian Male, having 12 years of
Experience in Oman, presently working 

as Projects Manager, NOC available.

Contact 92636569
Email: nisarg_shah35@yahoo.com

Projects Manager Senior Manager (HR/Administration/Operations)

Contact 94326527
Email: sreekanth.kerala987@gmail.com

Indian male, 42, MBA, 12yrs’ experience in Senior 
management role with international exposure in many 

countries including Europe, worked as HR and Admin 
Head of company in Qatar. Also having Experience in 
Education Industry (India) in a senior Management 

Position. Presently in Muscat (family visa). 

Graduate in B.A
Specialized in Marketing & Advertising, Content 

Copywriting and Graphic Designing, excellent 
communication & technical skills.

Indian female with valid driving license currently 
on family visa. Looking for suitable placement.

Contact 92550471/96736832

H R/A D M I N

CoNtACt 79285929

Female with 13yrs of experience in 
HR/Admin or Similar field is looking 
for job opportunities.  Available to 

start immediately. 

Chemical Engineering

Contact: 72201210/93379169
Email:waasifkaruthedath@gmail.com

Knowledge of quality control, process control, 
simulation, refinery operations with GCC resident 

visa and a valid GCC D/L. Currently doing
Nebosh IGC course seeks suitable placement.

Indian Male 39 years, B com, having 14 years
Gulf experience as Accountant. Looking for
suitable placement. Having Oman driving 

license and NOC available.

Contact: 97998397
Email: salafcs@yahoo.com

ACCountAntINDIAN HSE ASSISTANT

GSM 92166848 / 94110108

Indian Male, 24 Yrs. Diploma in fire and 
safety. Having 2 years’ experience in India. 

looking for HSE assistant jobs.
Currently available in Oman. NOC available.

Chemist (Quality Controller) (BSC. Chemistry)

25 Years Exp in Testing and analysis of raw, 
intermediate & finished products, Calibrating lab 
instruments, compiling reports. Looking suitable 

placement. Having Oman driving licence.

Contact No. Oman-96359802,
India-+91 9400032844.

Email: mollythomas53@rediffmail.com

Call/Whatsapp 00971527960054
Email: QSCIVIL@YAHOO.com

Indian (BE Civil 30 yrs Gulf experience 
in Construction of Hotels / Hospitals / 

Industrial Projects looking for job.

GM/CEO
(Civil Main Contracting firm) 

Project Admin / ceo office mngmt / Hr / oPS
corPorAte & mKtg. communicAtionS / Admin

CONTACT 99283938

Smart indian, masters, excellent english, Arabic 
speaker, 17years oman exp in Airport Projects, 

Hospital. media in Project coordination, corporate 
& mktg. communication, ceo & chairman office 

mngmt, operations, marketing. noc, immediate.

Syrian Female seeking suitable placement with 
Bachelor in Business Management, 6 years experi-
ence in Accounting, Finance, Administration, Office 
Coordinator with excellent communication skills 
in Arabic & English. Family Visa with valid D/L.

Business Management

Pls contact 91917771

HSE/ PRO/ADMIN/DRIVER/DEBT Collection

Contact 99340475
Email: saidzadjali@gmail.com

Omani 37 yrs, second secondary, 6 courses 
in health and safety, public relation and 
debt collection, Driving license for 19 yrs. 

Languages known Arabic, English.
Resident in al Khuwair.

Senior Accountant, B.Com with 
MBA Finance, with 15 years of ac-
counting experience in Oman seeks 
Managerial Level Post. Ready to join 
immediately.NOC available. 
Please contact 78581435
 
Female, Senior Accountant. 
Available for part time accounting 
and audits. Contact 97019955 

GROUP FINANCE
MANAGER 

with 20 yrs+ experience
seeks suitable placement
Contact 92578435

Email: 1974KSD@gmail.com

AccountAnt

Contact No: +968-94649272
Email: sherin.am01@gmail.com

Indian Male Accountant available for instant joining; 
Having B.com higher grade graduation with 6 years 

of acquaintance and comprehension on major 
accounting platforms,well versed in Microsoft and 

profound communication skills, NOC Available.

Indian Male MCA 15Yrs Exp in 
Oman, Seeking a job in IT, HR, 

Payroll, Accounts or any suitable 
post. NOC & D/L available.

Contact: 95297497

IT/ HR / ACCOUNTS FINANCE

Mob # 92301318
abdulrasheedlulu@gmail.com

M Com - Financial Professional, 17 years
of Experience in Oman, Currently
working as a finance Manager is
looking for suitable placement,

available from 10th November 2021.

HSE Advisor

Contact +96879990740
Email: mundhirsaidalrashdi@gmail.com

Omani HSE Advisor,
5 yrs experience

seeks placement.

Management Professional with
Business Development Experience

Looking for suitable placement

GSM: +968 9943 8477 / e-mail: harimct@gmail.com

Worked in Diversified Business Conglomerate, Oil & Gas and 
Construction Industry. Long journey in Oman with progressive 
career growth. Professional experience in Sales, Administration, 
Business Development, Project Management and Overall 
Company Management. Dual Masters in Oil & Gas Management 
and International Business with PMP Certification. NOC with 
Local Transfer is available.

CPA, CMA, CIA with 19 years’ experi-
ence in Strategic finance, Banking, 
Financial reporting, Budget, VAT.  
Looking for Senior management 

position in finance/ internal audit. 
Available to join shortly.

Finance Head

Contact 92148608

HSE OFFICER

Contact 7974 3601

Indian HSE Officer, diploma in Mechanical 
Engineering & Diploma in fire and safety 
engineering. NEBOSH, OSHA AND QA/QC 
Holder. 5 years Experience in HSE seeks 

suitable placement.

Indian male, MBA (Finance), having D/L,
22 years exp in finalization in Accounts, Internal 

auditing, MIS and Admin in various sectors.
15 years exp  in Gulf & 13 Years in Oman

looking for a suitable  SR position.

GSM: 96974637
Email: goutam14b@gmail.com

ADMIN / FINANCE

INDIAN MALE WITH +20 YEARS OF
EXPERIENCE IN SUPPLY CHAIN, PURCHASE, 
SALES & DISTRIBUTION, MIS, INVENTORY

& CREDIT CONTROL SEEKS PLACEMENT.

OPERATIONS AND
INVENTORY CONTROLLER

CONTACT 94619442, vineeth33@yahoo.com

B.E. civil engineer having 9 yrs 
Oman experience mainly in building 
construction - Estimation/Tender-
ing/Execution looking for a suitable 
position. Contact 90337574 
 
B.E Electrical/MEP Engineer, hav-
ing 13+Yrs experience in construc-
tion industry is looking for suitable 
placement. NOC available. 
Contact 97238959. 
 
B.E civil engineer having 13 yrs 
Oman experience mainly in building 
construction looking for a suitable 
position. Contact 72132426 
 
Indian male BE civil engineer 4+ yr 
experience in site execution, quan-
tity survey, autocad. NOC available. 
Contact 94194752 
 
B.Tech Mechanical Engineer Gradu-
ated (2021) from VIT-Vellore(TN) 
India looking for suitable job to build 
a career while contributing to the or-
ganisation. # 78525667 / 24992407

Urgently Required

Indian Cook
For Private Family,

with experience in Arabic 
and Indian cuisine.

Please contact
99735820

Part time Accounts doing up to 
finalization seeking Job. 
Contact 79102100 
 
Indian male Accountant with 8 years 
exp in GCC (4 Years in Oman), doing 
up to finalization of Accounts, Look-
ing for suitable placement, Oman 
D/L & NOC available, Mob: 93849217, 
Email: ishaque150@gmail.com
 
43 Yrs Male B-Com 19 Yrs of Exp 
in Accounts (17 yrs in Oman) until 
Finalisation Currently working in a 
reputed company. 
Contact 95349498 

Job wanted

Job wanted

Job wanted

ADMIN/HR

accounts

medical

mechanic/technic.

MISCELLANEOUS

sales/marketing

Urgently required a front office Fe-
male admin with good communica-
tion skill for an Musical Institute in 
capital area, part time job. Interested 
please mail: window4job@gmail.com  
along with photo.
 
A leading company requires 
Executive office Assistant 
(Female-only Omani) with experi-
ence in related  field. Well versed 
with English, basic communication 
skills, computer knowledge. Send 
the resume at: hr.mus18@gmail.com 

Urgently required Junior accountant 
cum admin for a well reputed interior 
fitout company in Oman. Candidate 
should have gulf experience & knowl-
edge in tally. Applicants having valid 
Oman D/L preferred. 
Contact +968 24816994 
Mob: +968 92315729

Urgently required young & energetic 
Sales Executive with Omani DL for 
a reputed MNC. Location – Muscat, 
Contact 96545020

Inventory, Purchase, Sales: Indian 
male 30, having 8 years experience 
in Retail, F&B operations, Accounting 
and various other skills, NOC avail-
able. Contact 96219904 
Email: khanshah98@gmail.com 
 
Pakistani young man having 07 yrs 
Oman exp. in purchase/procurement 
as senior level with master degree, 
looking for suitable placement. NOC & 
VDL is available. Contact 92587919, 
jahanzeb_athar@yahoo.com 
 
Purchase, Procurement,Logistics & 
Stores professional, more than 25 
years experience having very good 
knowledge in Construction, Mechani-
cal & Commercial materials, looking 
for immediate openings. NOC & DL 
available. Contact 99276414. Email: 
shettigarthulsidhar@gmail.com

B.Tech Civil Engineer With 11.5 yrs 
Exp, Seeking Suitable placement 
(Construction/Consultancy), hav-
ing Omani D/L and NOC available, 
Contact 78365008 
 
B Tech, Mechanical Engineer, 32 
Indian Male, having 7+ years experi-
ence in Technical Sales, Design 
and Execution in Oman. Currently 
on visit visa. Looking for a suitable 
position. Contact 99654650

Lady Informatics Engineering, web-
site development and design  for both 
(frontend and backend)with platform 
WordPress, 2 years experience, avail-
able visa  in Oman, GSM 96097995  
 
Over 13 years retail experienced 
IT professional looking for suitable 
placements in IT technical/inventory 
positions. NOC available. Can join im-
mediately. Contact +91-9847731912, 
dino.davis2@icloud.com

Urgent requirement for Medical 
Centre in Muscat, Oman, Required: 
Internal medicine (Physician), 
Gynecologists, Staff Nurses, X Ray 
technician, Pharmacist, Medical In-
surance Co Ordinator, Lab technician. 
Kindly drop your cv to: 
halawadikabir@gmail.com

*Classified Advertisementspace booking with text,
should be done till 12.00 noon for next day’s publication. 

* Subject to space availability

Available spot
for available employee

Email classifieds@timesofoman.com

 
Senior Accountant with 21 years 
experience having DL available for 
immediate joinging, NOC available. 
Contact 95060390
 
Accounting Manager/Chief 
Accountant, 12 years’ experience 
in Oman - MIS - Budget- Planning - 
Finalization-Tax Returns etc., have 
NOC looking for suitable position. 
Contact 95570425 (Call/WhatsApp)
 
Female ACCA qualified member, 4+ 
years work experience in Oman, D/L, 
NOC available, looking to join a fi-
nance or accounts team. # 95785272
 
Male, CFA level 2 candidate, 3+ 
years work experience in Finance 
sector, D/L, NOC available, looking 
to join a finance team. # 96902962 
 
Indian male Senior Accountant with 
18 years of experience in accounts 
and finance up to finalisation with 
Tally ERP 9 & Focus, holding a D/L.
Contact 99716207

Contact: +968-78539053
Email: rkkambat@gmail.com

39-year Indian HR professional (MBA-HR) 
14 yrs Exp (HR/SAP/Admin) with Oman DL 
& NOC. Seeking suitable openings in Human 

Resource & Admin jobs. 

ADMINISTRATION

Urgently required well experi-
enced General Practitioner/Fam-
ily Physician, M.D Microbiologist, 
Gynecologist, Orthodontist, Nurses 
& Lab Technicians. Preferably with 
MOH License. Salalah, Oman. Con-
tact  +968 95773456 
Email: hrsalalah2021@gmail.com
 
Wanted MOH licensed Female 
nurse for immediate appointment in 
a reputed Clinic at capital region. Pls 
Contact . 99335361

Please share your updated CVs to:
Email: vacancyforyou7@gmail.com  

GSM No. 94145797

REQUIRED
A First Grade Construction Company in 

Oman looking for suitable candidates for 
the following Positions.

1. Project Engineer – Civil
2. Site Engineer – Civil
3. Office Admin/Accounts
4. Sales Executives/Sales Engineer

Need Office Assistant and Accountant 
for a reputed Heavy Equipment Parts 

Company in Ghala.

Office Assistant should have
good knowledge of computer and

communication skill.

Accountant should have good knowledge 
of accounts with 2 years experience.

Only Indian and Filipino can apply, send CV at:

postresume.parts@gmail.com

SITUATION WANTED

Salesman Spare Parts

Diesel Mechanic

Mechanic
(Brake Lining. Fixing) 

Expats Candidate, Must have at least
3 years of Experience  in similar field.

Forward your CVs to
Email: elmech@altaher.com

 URGENTLY  REQUIRED

Staff RequiRed

Sales & Marketing executive:
Experience of Marketing of new products.
(Good Communication skills, DL is must).

Operation Manager:
For restaurants & catering services.

All Nationalities
For further queries please contact,

GSM: 97365922
email: kamaljeetk666@gmail.com

A leading contractor in the field of
firefighting and fire alarm system is

looking for a Project Engineer
with the following requirements:

Interested candidates can send
the resume to: info@ps-oman.com

1)  Very good experience in Fire-Fighting 
Projects and Maintenance.

2)  Bachelor’s or Diploma Degree in 
Engineering and related. 

3) Fluent in English.

with 2-3 years of relevant experience with special 
expertise in social media and digital marketing.

Kindly email the resume to
omanhealthcarejob@gmail.com

or whatsapp on 92569177

URGENTLY REQUIRED
Healthcare Marketing Job Opportunity

Branding & Marketing
Executives

A leading healthcare group in Oman
is looking for

Tunisian Bachelor’s Degree in 
Design, looking for project manager 
post, 10yrs experience managing 
sites in gulf, skills Acad, 3D, Adobe.
Contact 97441102

10 years experienced Female Ar-
chitect with Urban planning experi-
ence seeking for a job. 
Contact 78009870

Female Pharmacist approved by 
MOH, 4 years experience, ready for 
immediate join. Contact 94533602

Logistics/Senior logistics executive 
with 5+ years experience in GCC 
MNC companies ( Dubai/ Saudi Ara-
bia) seeking employment in ship-
ping companies/Logistics industry 
(UAE D/L available). Presently in 
Oman. Contact 94276299, 
Email: joshykiran@gmail.com

7 years experienced Sales officer 
looking for the suitable job. NOC and 
Oman D/L available. 
Contact 98424254

SITUATION WANTEDservices

Disinfection & Sterilization 
Treatments. Ocean Centre LLC. 
Contact 9932 9289 
Email: sales@oceancentre.co
 
Pest Control Treatments - Cock-
roaches, Ants, etc. Ocean Centre 
LLC. Contact 9932 9289 
Email: sales@oceancentre.co
 

Carpet & Sofa Shampooing, 
General Cleaning - Offices, Villas 
& Flats. Ocean Centre LLC. 
Contact 9932 9289 
Email: sales@oceancentre.co 
 
Carpet Shampoo, marble & tile  
polishing, pest control & anti-ter-
mite treatment, general cleaning 
painting, Plumbing, Electrical, 
shifting. Mundhir l-Rizaiqi trading. 
L.L.C. Contact 24810137, 99450130

JCB Operator with ROP license. Visa 
available. Call 99215599 / 99883412
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F or decades, Glenroy Washington 
happily worked as a professional 
musician, a passion that led him 
around the world. Then while on 
tour in Europe, he noticed some-

thing was wrong with his eyesight, and that's 
when his life began to change.

Washington has diabetes and tried to keep 
his A1C, or blood sugar, under control even 
while on tour. However, his hectic travel 
schedule aff ected his ability to manage his 
diabetes and he experienced symptoms of 
diabetic retinopathy, a retinal condition that 
occurs when diabetes damages blood vessels 
in the retina.

Retinal conditions like diabetic retinopa-
thy as well as age-related macular degen-
eration (AMD), a condition caused by a dete-
rioration of the retina that leads to a loss of 
central vision, are among the leading causes 
of blindness and vision loss in the U.S. Dia-
betic retinopathy aff ects 7.7 million Ameri-
cans, a number projected to double by 2050. 
AMD impacts as many as 11 million Ameri-
cans and is also expected to double by 2050 
due to longer life expectancies.

Retinal disease can steal your vision, but it 
doesn't have to. The American Society of Ret-
ina Specialists (ASRS) launched the See for a 
Lifetime See a Retina Specialist campaign to 
elevate awareness of retinal disease as a ma-
jor public health threat and prompt people at 
risk and their families to take action. More 
information and resources can be found at 
SeeforaLifetime.org. 

"Incredible advances now allow us to suc-
cessfully treat conditions that just a genera-
tion ago typically led to legal blindness," said 
ASRS President Carl C. Awh, MD, FASRS. 
"The fact that we have these eff ective treat-

YOU CAN STOP

RETINAL DISEASE
FROM STEALING YOUR VISION

ments makes it more important than ever 
to educate patients and their families about 
ways to recognise, prevent and treat reti-
nal diseases. By doing so, we should be able 
to preserve, or even improve, the vision and 
quality of life of many."

As part of the campaign, there are three im-
portant things retina specialists want you to 
know:

1 Knowing retinal disease risk factors 
and symptoms can save your sight

Common adult symptoms of retinal disease 
include blurred central vision, distortion or 
straight lines appearing wavy, and sudden 
onset of fl oaters or fl ashes of light. Common 
risk factors for retinal disease include older 
age, family history, smoking, and high blood 
pressure and cholesterol, or diabetes. Seek 
care immediately if you experience sudden 
changes in vision.

2 Early detection is a game changer
Many retinal diseases have few notice-

able symptoms in their early stages. With 
regular dilated retina exams, your eye physi-
cian can help preserve your sight by detecting 
signs of a retinal condition early, before ex-
tensive damage occurs. During a dilated reti-
na exam, your eye physician takes a very close 
look at the back of your eye to check for any 
problems and will refer you to a retina spe-
cialist if there are signs of a retinal condition.

3 Retina specialists can help 
Innovative treatments developed and de-

livered by retina specialists can prevent vi-
sion loss, allowing patients to maintain ac-
tive, independent lives. Retina specialists 
are among the most extensively trained and 
highly skilled eye care providers, with mas-
tery of the newest and most sophisticated 
tools and surgical techniques available to 
diagnose and treat retinal diseases. With the 
right screening, and ongoing monitoring and 
treatment, almost all patients with retinal 
diseases can avoid signifi cant vision loss.

If you're at risk for retinal disease be-
cause of family history or underlying con-
ditions such as diabetes, or if you experi-
ence symptoms of a retinal condition, see a 
retina specialist as soon as possible. That's 
what Washington did. After returning to the 
states, he met with a retina specialist who 
determined that diabetic retinopathy had 
aff ected both of his eyes.

She immediately developed a personal-
ised treatment plan to improve his vision 
that included laser treatments and intra-
vitreal injections, also known as eye injec-
tions. With ongoing treatment, Washington 
is back to performing, driving and can read 
even small text, which is helping him as he 
works on his next two albums and travels for 
shows.

"If you have a family history of retinal con-
ditions or experience symptoms, make an 
appointment with a retina specialist right 
away because delaying care can lead to vi-
sion loss," said ASRS Foundation President 
Timothy G. Murray. "Your retina specialist 
will use advanced retinal imaging and early 
treatment, if needed, to help preserve your 
vision." - BPT
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EUROPEAN households should pre-
pare to pay even higher electricity and 
gas bills in the coming months. Some 
European countries, like Spain, are 
passing emergency measures like cap-
ping prices and limiting utilities’ prof-
its. The aim is to slow down the current 
price hike and avoid social and political 
repercussions.

“Climate and energy policies have 
become a cleavage and confl ict line 
in our societies. That has to be politi-
cally hedged and managed to sustain 
social peace and avoid ramifi cations on 
the cohesion in the European Union,” 
Kirsten Westphal, senior analyst at the 
nonprofi t German Institute for Inter-
national and Security Aff airs (SWP), 
told DW.

The EU has plenty of programs to in-
tervene in long-term measures to speed 
up the transformation of the energy sys-
tems and promote its plan of a so-called 
green recovery from the pandemic. The 
member states, whose budgets are al-
ready overstretched, are responsible 
for immediate measures to curb price 
jumps. But Spain is now calling for “a 
European policy menu predesigned to 
react to dramatic price surges.”

The Spanish example shows that 
emergency measures will have conse-
quences on energy companies, whose 
profi ts will decrease, aff ecting also 
their ability to invest in futureproof 
energy systems.

“This price crisis with spikes and 
huge volatility comes at the worst pos-
sible moment for the green recovery. It 
has destroyed capital heavily needed for 

investment in renewables and technol-
ogies,” said Westphal. Wholesale energy 
prices, the prices paid by energy com-
panies, have more than doubled this 
year for many reasons, including the 
economy’s stronger-than-expected re-
bound and limited supply of fossil fuels. 
Russia, for instance, is selling a limited 
amount of gas to customers on the Eu-
ropean spot market. Some commenta-
tors even suggested that the strategy is 
intended to speed up the approval of the 
controversial Nord Stream 2 gas pipe-
line by EU market regulators.

At the same time, some energy infra-
structure is being updated this year. It 
was originally subject to regular main-
tenance work last year, but then the 
pandemic arrived.

On top of it, there are temporary fac-
tors adding pressure, among them the 
shutdown of the electricity cable be-
tween Britain and France due to a fi re, 
or the many power outages caused by 
extreme climate events.

“There is little evidence to sug-
gest that the upside will stop any time 
soon,” Tom Marzec-Manser, lead Eu-
ropean gas analyst at energy consul-
tancy ICIS, told DW.

These global trends added to weather 
conditions, which are undeniably key to 
gas and energy markets.

“In Europe, winter lasted almost un-
til May with colder-than-average tem-
peratures. Additionally, we registered 
cold snaps in January and February 
in Asia, Europe, and North America, 
which sharply increased gas needs for 
heating and power generation,” Jean-

Baptiste Dubreuil, senior natural gas 
analyst at the International Energy 
Agency (IEA), told DW.

Short supply continued into the 
summer, as heatwaves coupled with 
drought put pressure on electric-
ity systems in the US, Brazil, China 
and the Mediterranean. Heatwaves 
increase electricity demand for air 
conditioning,while droughts decrease 
hydropower, pushing energy compa-
nies to resort to fossil fuels.

This sequence of weather events di-
minished the amount of gas available 
to be injected in underground facilities, 
which are normally replenished during 
the summer months as a form of insur-
ance against additional demand during 
the following winter.

“Low storage levels have a double 
impact on prices: First, the injection de-
mand is quite high, which supports spot 
prices; second, low storage levels make 
markets more nervous. This is a global 
story,” said Gergely Molnar, energy gas 
analyst at IEA. European storage levels 
are now 15%-18% lower than last year.

According to think tank Ember, cli-
mate change is mainly to blame for the 
current situation, as it increases the 
probability of extreme weather events, 
which create market shocks and even-
tually result in higher energy prices.

“The recent IPCC report clearly 
states that human-induced climate 
change is causing weather and climate 
extremes across the globe. We have 
seen local evidence of this with the 
unprecedented fl oods in Germany this 
July, with hundreds of lives lost and re-
construction costs estimated to reach 
€30 billion ($35 billion). And this is 
just one of multiple incidents happen-
ing around the world every day,” Sarah 
Brown, senior electricity analyst at 
Ember, told DW.

The ongoing transformation of ener-
gy systems is such that the limited gen-
eration of electricity from renewable 
sources pushes energy companies to 
use more fossil fuels. Given simultane-
ous high gas prices, the switch from gas 
to coal is a global phenomenon.

“Europe has seen less gas-to-coal 
switching than other markets due to 
its carbon market. If Europe had not 
had EU carbon prices, it would prob-
ably burn much more coal and gen-
erate much more emissions than we 
currently see,” Dubreuil said. Carbon 
prices are a pillar of the European strat-
egy to make its economy greener. These 
prices doubled over the past year and 
reached new highs at the end of sum-
mer. Some politicians blamed carbon 
prices for the rise in total energy prices, 
but experts do not agree.

“It is the rise in fossil gas prices that 
is predominantly causing the hike in 
electricity prices. It is not carbon costs,” 
said Frans Timmermans, vice president 
of the European Commission.

“The carbon price increase only ac-
counts for around one-fi fth of the up-
tick in power prices,” Ember’s Brown 
argued. According to the analyst, the 
only solution is to speed up investments 
in renewables.

The oil and gas industry says that 
the role of gas in the energy transition 
is pivotal, and consequences on house-
hold bills are due to an underinvestment 
in gas capacity. In June, JP Morgan’s 
head of Oil and Gas Research, Christy-
an Malek, said the bank had identifi ed 
a $600 billion shortfall of upstream 
investment needed between 2021 and 
2030 to meet global oil and gas demand.

A harsh winter coming?
Last week, Russian gas giant Gazprom 
decided not to maximize gas shipments 
to Europe, while Norway announced its 
intention to raise natural gas exports to 
the rest of Europe.

The impact on households, compa-
nies and national budgets will depend on 
these commercial decisions and other 
factors, including potential emergency 
measures adopted by governments 
throughout Europe.

Weather conditions will remain cru-
cial, though. A cold winter will indeed 
increase energy demand, while ex-
treme weather events could also cause 
supply disruptions. 

— DW

Energy prices have 

been soaring globally. 

Consumers are not 

amused, and several 

European politicians are 

trying to instrumentalize 

the crisis, which could 

easily get worse, 

especially in case of a 

cold winter.
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Dhofar Auto introduces 2021 Model 
RAM 3500 and 5500 Chassis CAB

MUSCAT: Dhofar Automotive, the 
offi  cial distributor of Chrysler, Jeep, 
Dodge, Fiat, Ram, Alfa Romeo and 
Mopar vehicles in the Sultanate of 
Oman, announced the introduction 
of the 2021 RAM 3500 and RAM 
5500 models with chassis cab.

The powerful and high-perfor-
mance trucks are customised for 
fl eets and heavy-duty tasks to meet 
the needs of all businesses with ex-
ceptional capabilities. They are dis-
played alongside a variety of RAM 
models at the Dhofar Automotive 
showrooms in the Sultanate.

Commenting on this introduc-
tion, Hatem El-Naggar, General 
Manager at Dhofar Automotive, 
said, “The RAM 3500 and RAM 
5500 models are renowned as 
the world’s preferred heavy-duty 
commercial trucks due to their 
optimum performance and pow-

er, robust and durable chassis, as 
well as its incredible capability 
to transport the heaviest loads. 
These are also high-quality built 
vehicles, reinforcing the trust that 
our valued customers can have 
placed in our trucks.”

“The RAM brand off ers the best 
light and heavy-duty trucks avail-
able on the road today. 2021 mod-
els have either been completely 
modernised or have undergone 
signifi cant improvements to en-
hance their performance. RAM 
Heavy Duty trucks deliver un-
paralleled performance, style and 

capability, especially in the highly 
competitive truck segment. The 
RAM 3500 and RAM 5500 mod-
els are designed for both work and 
comfort, providing truck enthusi-
asts with powerful engines, a lux-
urious cabin together with a host 
of practical and useful features,” 
he added.

Set new standards
The RAM 3500 and RAM 5500 set 
new standards in power and per-
formance in the heavy-duty fl eet 
truck segment with their advanced 
equipment, state-of-the-art tech-

nology and safety standards. This 
is further enhanced with the pres-
ence of powerful engines that 
drive them. Whether it is the 6.4 
litres HEMI® supercharged V8 or 
the powerful 6.7-litre Cummins® 
Turbo Diesel 6 cylinder engine, the 
latter transmits power through an 
advanced Aisin transmission, both 
enhance the RAM trucks’ excep-
tional responsiveness and ease of 
driving, no matter the condition.

The 2021 RAM 3500 and RAM 
5500 combine advanced features, 
modern technology and original 
premium materials with class-
leading performance and status 
along with comfort and durability. 
The cabin design team chose pre-
mium materials, textures and col-
ours to enhance the sense of luxury.

RAM trucks are the most tech-
nologically advanced ever, packed 
with a host of innovative features 
along with the award-winning 4th 
generation Uconnect system that 
provides convenience and con-
nected services, ensuring RAM 
truck customers stay connected 
and informed while keeping their 

hands on the steering wheel and 
their eyes on the road or desert 
track in front of them. Safety and 
security were prioritized when 
developing the 2021 RAM models, 
providing more than 100 available 
safety and security features.

Mopar off ers over 100 factory-
engineered and quality-tested 
performance parts and accesso-
ries specifi cally for the all-new 
2021 RAM TRX and more than 
600 features and accessories 
across the brand’s entire 2021 
RAM truck lineup.

“I would like to invite all RAM 
fans to visit the Dhofar Automo-
tive showrooms and learn about 
the new models on off er and take 
advantage of the incredible ben-
efi ts available on RAM vehicles. 
As class-leading vehicles, its ca-
pabilities and strong performance 
are unmatched and we would like 
our valued customers to witness it 
fi rst-hand,” he added.

In the Sultanate, RAM models 
are available at Dhofar Automotive 
showrooms with diff erent equip-
ment classes.

The powerful and 

high-performance 

trucks are 

customised for fl eets 

and heavy-duty tasks 

to meet the needs 

of all businesses 

with exceptional 

capabilities

Zubair Corporation appoints Qais Badr Al Batashi as Head of Public Relations

MUSCAT: The Zubair Corpora-
tion has appointed Qais Badr Al 
Batashi as Head of Public Rela-
tions. This is part of the corpo-
ration’s strategy and vision in 
empowering young Omani compe-
tencies across various leadership 
positions and instilling in them the 
confi dence to carry out their re-
sponsibilities. This appointment 
is also aligned with the vision of 
the Omani government focused on 
enriching national talents in pri-
vate sector institutions.

Qais joined The Zubair Cor-
poration 8 years ago, where he 
started as a public relations offi  cer, 
moving up to his new position as 

Head of Public Relations in the in-
stitution. Through his continuous 
diligence and hard work over the 
years, Qais was able to prove his 
effi  ciency and commitment. Fol-
lowing this, the company sought 
to provide him with valuable train-
ing opportunities by sending him 
to Britain to enhance his qualifi -
cations, develop knowledge and 
ideas and refi ne his skills and com-
petencies, all of which was covered 
by the corporation.

Commenting on this occasion, 
Hilal Omar Al Siyabi, Head of 
Corporate Services at The Zubair 
Corporation, said, “At The Zubair 
Corporation, we are keen to build 

young Omani competencies to as-
sume senior administrative and 
operational positions within the 
Corporation and its subsidiar-
ies. In line with this strategy, we 
were keen to attract young Omani 
talents across various disciplines 
and also train existing talented 
employees, who are a part of the 
senior management of the Corpo-
ration today.”

“I would like to congratulate the 
ambitious and determined Qais Al 
Batashi, a talented young Omani, 
who has proven himself through 
hard work and perseverance. We 
extend our sincerest thanks and 
appreciation to him for his admi-

rable performance and his con-
stant eff orts for continuous devel-
opment at work. We hope that he 
will contribute towards achieving 
the Corporation’s present and fu-
ture roles in the national economy 
and support the institution’s vi-
sion, mission and objectives by 
carrying out the administrative 
tasks entrusted to him. We wish 
him success and the best of luck in 
all his endeavours.”

From his side, Qais Al Batashi, 
Head of Public Relations at The 
Zubair Corporation stated, “I will 
do my best and always strive to 
achieve the best performance at 
work. Furthermore, I will play 

my part in supporting the Omani 
youth and urging them to develop 
their skills and learn new things 
at work. This way, they can gain 
the same support as I did from the 
management of the Corporation, 
ever since I started until this day.”

The Zubair Corporation is one 
of the most important economic 
multi-activity conglomerates in 
the Sultanate, which operates in 
various sectors. 

Over the past years, the cor-
poration has sought to empower 
national competencies by provid-
ing many training and qualifying 
opportunities to develop talent 
within the Corporation. 

APPO INTMENT
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Summer surprises on 
powerful Toyota Hilux

MUSCAT: Toyota Hilux, the 
most popular pick-up is available 
with exclusive benefi ts including 
1 Year Comprehensive Insurance 
and Service 2 Years/20,000 km 
(Whichever is earlier) (Prospec-
tive buyers may be advised that 
the benefi ts vary between model 
variants, model year and manufac-
turing year. Terms & Conditions 
apply.) The campaign is valid up to 
October 21. Visit the showroom for 
exact details.

Born strong, the Hilux is engi-
neered to go the distance, be it at 
work or on an adventure and sur-
pass expectations. The modern 
Hilux is two vehicles in one: a work 

truck through the week and a fam-
ily vehicle on weekends, thanks 
to added comforts and safety fea-
tures. Indeed the current genera-
tion Hilux models are stunning in 
design and features. Their perfor-
mance & safety parameters are 
amongst the best and the strong 
frame and suspension impart 
toughness for any demanding task.

Apart from this, high-quality 
materials are used to ensure high 
durability. The distinctive Toyota 

grille renders the Hilux instantly 
recognisable. A tough deck protects 
cargo and increase carrying capa-
bilities, while wheels are fi tted with 
wide tyres for a better grip.

In Oman, the Hilux is available 
in two versions – The rugged Hi-
lux with J-Deck and the sporty 4.0 
Litre V6 Hilux Adventure with the 
A Deck. The 4.0 Litre V6 Toyota 
Hilux Adventure is a truly exciting 
mean machine that’s been devel-
oped by Toyota to get your pulse 

racing. Check out the Hilux TRD 
and Unleash the Power!

The Toyota Hilux Adventure 
packs the legendary Hilux rug-
gedness! Every Toyota Hilux TRD 
comes with high-end features that 
start with the mighty 4.0 Litre V6 
Engine packing a mighty punch 
with 235 HP & 38.3 Kg-m Torque. 
It has an Auto Disconnect Diff er-
ential to keep the tempo going. 

Equal importance has been pro-
vided to the technical superior-
ity and safety features of the Hi-
lux 4x4. The noteworthy features 
include a 2.7 Litre Petrol Engine 
that is available in 5-speed Manual 
Transmission and 6 Speed Auto-
matic Transmission, outputting 
164 HP.

The Hilux is not only a tough ve-
hicle but also an advanced pick-up 
with stylish cues hitherto found 
only on SUVs. The front of the Hi-
lux gives a sense that the vehicle is 
wider than it is. This is achieved 
by the horizontal bars that make 
up the Grille and Sleek Head-
lamps that wrap around the front 
of the Fenders. The Hilux sports a 
thick, chunky Front Steel Bumper 
sculpted like an SUV, Front Fog 
lamps, Alloy Wheels, Rear Lamp 
Garnish apart from Side Stripes 
that adorn the vehicle.

Born strong, the 

Hilux is engineered 

to go the distance, 

be it at work or on 

an adventure and 

surpass expectations

Nama Group launches 

sixth edition of internal 

volunteering initiative

MUSCAT: Nama Group has 
launched the sixth edition of 
Wiyakum initiative for its em-
ployees of both electricity and 
water sectors in Oman. 

Wiyakum is one of many pro-
jects empowered by the com-
munication and sustainability 
department within Nama Group. 
This project aims at promot-
ing the culture of volunteering 
among the group’s employees.

Wiyakum aims at encouraging 
the group employees to utilise the 
volunteering leave available as 
per the HR manual. 

The volunteering programme 
embraces initiatives that have 
implemented at least one of the 
sustainability pillars, which are 
the economic, social, and envi-
ronmental, and delivered volun-
tarily, by Nama Group volunteer-
ing formed teams.

Wiyakum should implement 
voluntary initiatives to serve the 
community where the volunteer-
ing ideas will be evaluated as per 
the internal approved mecha-
nism, the awarded volunteering 
ideas, then, will be fi nancially 
supported to reach the imple-
mentation phase.  

In previous editions of the pro-

gramme, more than 1,233 Nama 
Group employees have partici-
pated in Wiyakum volunteering 
initiatives and activities com-
pared to 9,460 non-employees 
participants and volunteers from 
outside the organisation. 

“Combat Desertifi cation” pro-
ject in the Governorate of Dhofar, 
is a major volunteering project 
achieved by Wiyakum initiative. 
The project is achieving the en-
vironmental pillar which repre-
sents the idea of manufacturing 
advanced solar-powered devices 
that can minimise desertifi ca-
tion. These devices draw in at-
mospheric air and convert it into 
freshwater that irrigates crops 
and trees in natural reserves. The 
project targeted the Dhofar Gov-
ernorate due to the deteriorating 
fertility of arable lands caused by 
overgrazing and soil levelling.

Wiyakum has also implement-
ed other initiatives to provide 
clean electric energy by using 
solar panels for a mosque located 
in the Jebel area, where frequent 
worshipers are passing by. The 
mosque consists of a chapel for 
men and a chapel for women in-
cluding toilets with a separate 
wash area.

W I Y A K U M

Bank Muscat supports Najahi customers on MarkeetEx.com
MUSCAT: In line with its vision 
‘To serve you better, everyday’, 
and commitment to supporting 
and developing Micro, Small and 
Medium-sized Enterprises (MS-
MEs) in Oman, Bank Muscat, 
the leading financial services 
provider in the Sultanate, is con-
tinuing its successful partner-
ship with MarkeetEx.com, an 
e-commerce platform dedicated 
to promoting the products and 
services from local MSMEs.

The bank’s efforts, which are 
coordinated through its Retail 

Enterprises (Najahi) unit, boost 
the e-commerce sector in the 
Sultanate and support many Na-
jahi customers by covering their 
subscription and commission 
fees, especially during a crucial 
period. 

Widening customer base
Many Najahi customers have al-
ready signed up with MarkeetEx 
to showcase their products, pro-
mote their businesses and widen 
their customer base. MarkeetEx.
com currently has over 1,000 

merchants from different parts 
of the country registered on its 
online platform, including 27 
Najahi customers who are active 
on it. It must be noted that more 
MSMEs are using the market-
place to sell and deliver products 
and services including groceries, 
household goods, mobiles and 
computers, fashion, beauty, and 
health products at highly com-
petitive prices.

Bank Muscat has been con-
tinuously supporting the MSME 
sector through its different initi-

atives and programmes that view 
these businesses as a primary 
pillar of Oman’s plans for eco-
nomic diversification in align-
ment with the landmark Oman 
2040 Vision. The bank’s initia-
tives are part of its strategy to 
promote Omani entrepreneurs, 
especially Najahi customers, to 
increase sales and improve their 
financial performance.

Bank Muscat also announced 
that it has managed to cross sev-
eral important milestones since 
the beginning of this partnership 

with MarkeetEx, earlier in 2020. 
The initiative continues to build 
on the success of the bank’s ex-
hibitions, which were an annual 
affair in previous years. Howev-
er, with the continuation of so-
cial distancing norms at present, 
businesses can reach out easily 
to their customers through htt-
ps://markeetex.com. 

Bank Muscat seeks to sup-
port MSMEs in the country 
through its Najahi and Al Wath-
bah and Meethaq units to fur-
ther strengthen the Sultanate’s 

economy. Najahi, in particular, is 
well known for having pioneered 
the availability of a number of 
collateral-free credit facilities 
for micro and small businesses 
in Oman. 

It also offers non-financial 
support to Omani entrepre-
neurs through a number of in-
novative initiatives like free 
digital marketing certification 
programmes, consultation and 
seminars to share entrepre-
neurial success stories and 
learning. 

E - C O M M E R C E  P L A T F O R M

Danube Home announces launch 

of its garden e-Catalogue 2022

MUSCAT: just in time for win-
ters, Danube Home, the leader in 
the home furnishing and home 
improvement industry, is invit-
ing everyone to live a little bigger 
outdoors, to weave a little piece 
of heaven in the urban jungle, 
with the launch of its new Garden 
Collection in stores in the UAE, 
Oman, and Bahrain and online at 
www.danubehome.com. 

With over 2,500 outdoor fur-
nishings, themed furniture pieces, 
and garden accessories – Dan-
ube Home is the ultimate win-
ter weather destination for your 
front-yard, back-yard, terrace, and 
balcony needs. 

Whether you wish to cover your 
outdoor space with emerald-green, 
silky, fi ne grass dotted with geo-
metrically aligned pebbles, in the 
midst of which squats a fountain 
elegantly squirting water into a 
basin, while a golden lamp accen-
tuates your themed outdoor furni-
ture, wherein the winter-time you 
can share hearty laughter with your 
loved ones, Danube Home gives you 
a luxurious opportunity to recon-
nect with nature through its “My 
Style, My Way” garden collection. 
Artistically incorporating the vi-
sion for simplicity, sophistication, 
and functionality of design into this 
year’s Garden Collection, custom-
ers are off ered an eclectic choice of 

popular colour pallets, hard & soft 
top gazebos, quirky and fun kids 
play items, outdoor furniture, BBQ 
sets, camping equipment, décor 
pieces & fountains, grass carpets, 
and everything that can elevate any 
outdoor space into a family retreat.

Speaking on the occasion, Adel 
Sajan, Managing Director Dan-
ube Group, commented, “With 
special attention paid to aestheti-
cally combining comfort, craft, 
and functionality, Danube Home’s 
My Style My Way themed Garden 
collection stands a cut above the 
rest because it off ers our valued 
customers a bewildering array of 
choices, exceptional value, great 
comfort, and functionality with-
out compromising on style. With 
winter arriving soon, Danube 
Home’s My Garden Collection en-
sures that your outdoors could be 
the most emphatic statement of 
self-expression.”

The new Family Collection in-
cludes larger lounge sets that fi t 
the whole family to smaller lounge 
sets that most elegantly fi t into 
your space. Whether you have a 
large outdoor space or relatively 
small, My Style My Way themed 
gazebos, umbrellas, sofas, and din-
ing collection ensure consistency 
of style and colour and comfort. 
On top of that, you can take your 
outdoor game up a notch by cus-

tomizing your pillows to perfectly 
match your furniture. With the be-
wildering selection of pieces per-
fect for even the smallest of space, 
your balcony or terrace could be a 
perfect statement of style.

Shubhojit Mahalanobis, Director 
Retail & Danube Hospitality Solu-
tions, was quoted as saying, “An-
ticipating a hike in spending on out-
door furniture in preparation for 
the start of the winter season in the 
Gulf region in the coming weeks, 
we have launched our much-await-
ed Garden e-Catalogue boasting an 
incredible array of choices and un-
believable product depth, so much 
so that consumers can make their 
outdoor spaces as fun and relaxing 
as possible.” 

Syed Habib, Director of Busi-
ness Development Franchise & e-
Commerce, speaking candidly on 
the occasion said, “The Pandemic 
has had a profound eff ect on the 
concept of outdoor spaces and gar-
den furniture. The search for safer 
outdoor hangouts became a hot 
trend among homebound people 
and that explains the increased fo-
cus on sprucing up the outdoor liv-
ing spaces. This trend has attained 
permanence. Keeping tabs on the 
pulse of the market and changing 
consumer preferences, Danube 
Home has launched My Style My 
Way Garden.” 

N E W  G A R D E N  C O L L E C T I O N

Alfardan Motors highlights Ferrari 

Personalisation Programme

MUSCAT: Alfardan Motors, the 
offi  cial Ferrari importer in Oman, 
highlighted Ferrari’s unparal-
leled Personalisation Programme 
through the showcase of three 
unique creations – two 488 Pista 
Spiders and an 812 GTS. Through 
the Marque’s Personalisation 
Programme, customers have the 
ability to create a car as unique as 
they are and showcase their per-
sonalities however they choose.

The exclusive Ferrari Tailor-
Made programme helps Ferrari 
clients fully customise their cars, 
choosing from a vast selection of 
exclusive materials and fi nishes, 
for their car to stand out and be 
truly one of a kind. Rooted within 
the very fi rst phase of the legend-
ary history of the Prancing Horse, 
it is fuelled by its never-ending 
research and is imbued with the 
Marque’s core values of passion, 
innovation and elegance.

The 488 Pista Spider created 
through the Ferrari Tailor Made 
programme is nothing short of 
eye-catching with Italian Tri-
colore accents throughout. Fea-
turing a striking Viola Dino exte-
rior with the Tricolore Livery with 
Fade Eff ect and accented with Bi-
anco dream lines on the lower car-
bon fi bre parts of the car. The con-
trasting Alcantara Nero interior is 
highlighted with a Tricolore Fade 

eff ect in the middle part of the 
seats, fi nished with Bianco Pelle 
piping. The whole look of the car is 
brought together with the steering 
wheel and sports paddle shifts that 
boast Tricolore accents.

Designed in the special Atelier 
Ferrari, this bespoke 488 Pista 
Spider was created. This power-
ful model boasts a Giallo Modena 
exterior with a Blu NartRacing 
Livery and stunning Blu Lucido 
carbon fi bre accents. The impres-
sive interior is a beautiful Blue 
Medio Alcantara with Giallo ac-
cents on the seats, dashboard 
and stitching, complete with Tri-
colore touch throughout, as an 
ode to Ferrari’s birthplace. 

Conceptualised with Alfardan 
Motors’ dedicated experts in the 

Atelier at Ferrari’s newly reno-
vated showroom, a dream was 
turned into reality with this 812 
GTS. This remarkable V12 spider 
showcases a Verde Abeton exte-
rior with eye-catching Verde Lu-
cido carbon fi bre and is fi nished 
with ORO Livery. The interior is 
personalised with Daytona racing 
seats in Cuio and Verde leather 
with Verde Lucido full carbon fi -
bre interior and Tricolore touches 
throughout. 

These three stunning models 
are a showcase of what’s possible 
through the Ferrari Personalisa-
tion Programme which includes a 
range of programmes that enable 
customers to select every last de-
tail of their car tailored according 
to their tastes. 

T H R E E  U N I Q U E  C R E A T I O N S
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