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WEDNESDAY

HM GREETS PRESIDENT OF MALDIVESLABOUR LAW TO SERVE THE 
INTERESTS OF EMPLOYERS, 
WORKERS: MINISTER

MUSCAT: His Majesty Sultan Haitham bin 
Tarik has sent a cable of greetings to President 
Ibrahim Mohamed Solih of the Republic of 
Maldives on his country’s National Day. In the 
cable, His Majesty the Sultan expressed his 
heartfelt sentiments and best wishes of good 
health and happiness to President Ibrahim 
Mohamed Solih. His Majesty also wished the 
people of the Maldives further progress and 
prosperity. — ONA

Dr. Mahad Said Ba’owain, 
Minister of Labour, said that 
the issuance of the new Labour 
Law comes to cope with the 
changes and developments in 
the labour market. >A2
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Criteria 

1 Employment is an intrinsic 
right for Omanis

2  Each establishment has to 
disclose its annual plan for 

localisation and replacement, 
to be published at the work-
place and on its offi  cial website, 
which also should have de-
tailed report on the number of 
Omani workers, their salaries, 
their gender, and any informa-
tion about job vacancies, if 
available.

3 Devise a plan incorporating 
the appointment and train-

ing of Omanis for leadership 
roles and ensure its eff ective 
implementation.

4 Working women’s privi-
leges include an hour each 

day for child care and a 98-day 
maternity leave provision. It 
also allows them to avail an 
unpaid leave period lasting up 
to a year for child care.

5 A seven-day paternity leave 
and a 15-day caregiver leave 

for accompanying a patient. 
Additionally, the number 
of sick leave days has been 
increased.

6 The law also obliges 
employers to provide a 

dedicated rest place in estab-
lishments where the number of 
female workers exceeds 25.

7  The law permits the em-
ployer to allow an Omani 

worker to work temporarily 
for another employer. It would 
ease business operations and 
mitigate the cost of recruiting 
foreign labour for the employer.

8  The law empowers the 
employer to terminate the 

contract if a worker fails to 
achieve the stipulated level of 
productivity. This is permit-
ted after notifying the worker 
about the areas of ineffi  ciency 
and providing them with an 
adequate period of no less than 
six months to rectify it. The 
clause would boost productiv-
ity within the establishment 
and promote competition 
among workers.

9 The law also allows for the 
termination of non-Omani 

employees, facilitating the 
process of ‘Omanisation’ if an 

Omani worker is employed 
to replace them in the same 
position.

10The law, structured into 
ten sections, provides 

comprehensive oversight on 
employment regulations, con-
tracts, and obligations between 
employers and workers. It 
stipulates specifi cs pertaining 
to working hours, leave allow-
ances, remuneration, employ-
ment of young individuals, 
occupational health and safety, 
along with a spectrum of 
labour unions.

11To ensure uninter-
rupted operation in the 

establishments and to prevent 
work stoppages due to strikes, 
the law mandates that the 
workers, or their representa-
tives, should inform the des-
ignated settlement committee 
to initiate dispute resolution 
promptly.

12   The law ratifi es the 
formation of a Joint Dia-

logue Committee between the 
employers and workers. This 
committee is responsible for 
examining proposals that could 
regulate the labour market 
and help fortify relationships 
between them. - ONA

MAJOR DECISIONS

MUSCAT: His Majesty Sultan 
Haitham bin Tarik on Tuesday is-
sued Royal Decree No. 53/2023 
on the promulgation of the Labour 

Law, after presenting the same 
before the Council of Oman.

Article (1) stipulates that provi-
sions of the Labour Law attached 
to this decree shall be enforced.

Article (2) instructs the Min-
ister of Labour to issue the Ex-
ecutive Regulation of the attached 
law, as well as the decisions neces-
sary for the implementation of its 
provisions. Till such time, the 
existing regulations and deci-
sions shall continue to be applied 
without prejudice to the provi-
sions of this law.

Article (3) stipulates that those 
addressed by the provisions of 
the attached law shall adjust their 
conditions in line with the law’s 
provisions within six months from 
the date of its enforcement.

Article (4) cancels the Royal 
Decree No. 35/2003, as well as all 
that contradicts the attached law 
or contravenes its provisions.

Article (5) says that this Royal 
Decree shall be published in the 
Offi  cial Gazette and enforced 
from the day following its date of 
publishing. — ONA

The Minister of 

Labour to issue the 

Executive Regulation

Labour Law to address 
current and future market 
challenges >A3

ROYAL DECREE PROMULGATES LABOUR LAW
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Dhuhr .............................................12:18pm

Asr ......................................................3:41pm

Maghrib ........................................6:58pm

Isha....................................................8:17pm 

Fajr (Tomorrow) ...................... 4:11am

Oman and Portugal discuss 
regional, international issues
MUSCAT: The fi rst political con-
sultations session between the Sul-
tanate of Oman and the Republic of 
Portugal was held at the Foreign 
Ministry in Muscat on Tuesday .

The session discussed the bi-
lateral relations, as the two sides 
stressed their keenness to continue 
promoting them in various areas.

The two sides also exchanged 
views on a set of regional and in-
ternational issues of common 
interest.

The Omani side during the 
session was chaired by Ambas-
sador Munthir Mahfoudh Al 
Manthri, Head of the Europe 
Department, while the Portu-

guese side was chaired by Ruy 
Fenhas, Director General of For-
eign Policy at the Ministry of 
Foreign Affairs.

It was attended by Dr. Afk ar Na-

dhim Al Farsi, Head of the For-
eign Trade, Knowledge Econo-
my and Technology Department 
and a number of officials from 
both sides. -ONA

M E E T I N G

Oman, Lebanon review 

cooperation in farm sector
ROME: Dr. Saud Hamoud Al 
Habsi, Minister of Agricul-
ture, Fisheries and Water Re-
sources met on Tuesday with 
Abbas Al Hajj Hassan, Minister 
of Agriculture of the Lebanese 
Republic.

The meeting was held on the 
sidelines of the United Nations 
Food Systems Summit +2.

During the meeting, the two 
sides reviewed means of en-
hancing bilateral cooperation in 
the agriculture and food fi elds, as 
well as enhancing the exchange of 
expertise.

The Sultanate of Oman, 

represented by the Ministry 
of Agriculture, Fisheries and 
Water Resources is taking 
part in the United Nations 
Food Systems Summit +2, 

held in Rome, Italy.
The summit reviews progress 

made in adhering to food systems 
in a bid to identity success, crises 
and priorities. -ONA

U N  F O O D  S Y S T E M S  S U M M I T

Labour Law to serve the interests 

of employers, workers: Minister

MUSCAT: Dr. Mahad Said 
Ba’owain, Minister of Labour, 
said that the issuance of the La-
bour Law comes to cope with the 
changes and developments in the 
labour market.

The law confi rms the Royal 
keenness of His Majesty Sultan 
Haitham bin Tarik, to elevate 
Oman to higher levels of organi-
sation, he added.

The minister pointed out that 
the Labour Law assumes im-
portance in the protection of 
rights and realising aspirations, 
following a fruitful cooperation 
and partnership between the 
three production parties. He af-
fi rmed that the promulgation of 

the law prioritises the interest 
of both the worker and the em-
ployer alike for the public inter-
est represented in consolidating 

legislations that strike balance 
within the labour market and ce-
ment fi rm grounds for renewed 
Oman. -ONA

R O Y A L  K E E N N E S S

Applicants announced 

for research award

MUSCAT: The Ministry of High-
er Education, Research and In-
novation announced on Tuesday 
the number of applicants for the 
National Research Award (NRA) 
in its 10th edition.

The number of applicants 
stood at 249 in the two cat-
egories of the award. Applicants 
with PhD degrees (or equiva-
lent degrees) stood at 170, while 
the number of applicants who 
are considered new researchers 
reached 79.

The award covers various 
fi elds, including education and 

human resources, information 
and communication systems, 
health and community service, 
as well as culture and social sci-
ences, energy and industry and 
the environment. -ONA

1 0 T H  E D I T I O N

Oman expresses 

sympathy for 

wildfi re victims
MUSCAT: Oman expressed its 
sympathy with the People’s Dem-
ocratic Republic of Algeria on the 
wildfi re that broke out in many 
Algerian cities. The Foreign 
Ministry in its statement also ex-
pressed its sincere condolences 
to families of the victims, wishing 
the injured a speedy recovery. -ONA

W I T H  A L G E R I A 
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Labour Law to address current 
and future market challenges

MUSCAT: The Labour Law De-
cree issued on Tuesday by His 
Majesty Sultan Haitham Bin Tarik 
is formulated in line with the fun-
damentals of Oman Vision 2040 
and specifically addresses the 
labour market.

The Labour Law seeks to fur-
nish an environment that posi-
tively responds to changes through 
legislation that is fl exible, resilient, 
effi  cient, and adept at addressing 
current and future challenges.

Private sector performance
The law places national capabili-
ties at the forefront of its priori-
ties, preparing them to take cent-
erstage within a framework that 
ensures rights and duties, thereby 
enhancing the institutional per-
formance of the private sector 
and eff ectively shaping adminis-
trative practices.

The Labour Law reaffi  rms that 
employment is an intrinsic right 
for Omanis, stipulating that no 
others are allowed to work within 
the Sultanate of Oman except in 

accordance with conditions and 
statuses defi ned by the law and de-
cisions enacted thereof.

The law underlines the im-
portance of each establishment 
disclosing its annual plan for lo-
calisation and replacement, to 
be published at the workplace 
and on its offi  cial website. This 
should include a detailed report 
on the number of Omani workers, 
their salaries, their gender, and 
any information about job vacan-
cies, if available.

Training of Omanis
The law dictates that every es-
tablishment must devise a plan 
incorporating the appointment 
and training of Omanis for lead-
ership roles and ensures its eff ec-
tive implementation. It also calls 
for the development of practical 
strategies to retain the Omani 
workforce.

The Labour Law is the outcome 
of a nationwide initiative, involv-
ing various production stakehold-
ers (employers and workers), as 
well as specialised entities.

The law ratifi es the formation 
of a Joint Dialogue Committee 
between these production parties. 
This committee is responsible for 
examining proposals that could 
regulate the labour market and 
help fortify relationships between 
production stakeholders. 

Sustainable development
It will also analyse updates in 
both Arab and international la-
bour standards to utilise them in 
enhancing collaborative dialogue. 
Additionally, the committee will 
work to coordinate the eff orts of 
social partners in the labour mar-
ket to amplify productivity, aug-
ment competitiveness, and ensure 
balance and harmony between the 

interests of workers and employ-
ers. This all aims to reinforce na-
tional endeavours towards achiev-
ing inclusive and sustainable 
development.

The Law, structured into ten 
sections, provides comprehensive 
oversight on employment regula-
tions, contracts, and obligations 
between employers and workers. 

Working hours
It stipulates specifi cs pertaining to 
working hours, leave allowances, 
remuneration, the employment of 
young individuals, occupational 
health and safety, along with a 
spectrum of labour unions. Fur-
thermore, it addresses the General 
Trade Union, the settlement of la-
bour-related disputes, and related 
punitive measures.

Benefi ts to working women
The Labour Law grants numerous 

benefi ts to working women. These 
privileges include an allocated 
hour each day for child care and a 
98-day maternity leave provision. 
Further, it allows to avail them-
selves of an unpaid leave period 
lasting up to a year for child care.

The law also obliges employers 
to provide a dedicated rest place in 
establishments where the number 
of female workers exceeds 25.

Privileges for the employer
The new law introduces a vari-
ety of privileges for the employer, 
most notably: The law allows work 
in specifi c sectors to be organised 
according to the conditions unique 
to each sector, fostering stability in 
establishments and enabling the 
employer to manage their business 
in accordance with the sector’s 
specifi c circumstances.

With the Ministry of Labour’s 
approval, the law permits the em-
ployer to allow a worker to work 
temporarily for another employ-
er. This provision eases business 
operations and mitigates the cost 
of recruiting foreign labour for 
the employer.

Contract termination
The law empowers the employer to 
terminate the contract if a worker 
fails to achieve the stipulated level 
of productivity. 

This is permitted after notify-
ing the worker about the areas of 
ineffi  ciency and providing them 
with an adequate period of no less 
than six months to rectify it. This 
clause, when implemented, can 
boost productivity within the es-
tablishment and promote compe-
tition among workers.

The law also allows for the ter-
mination of non-Omani employ-
ees, facilitating the process of 
‘Omanisation’ if an Omani worker 
is employed to replace them in the 
same position.

To ensure uninterrupted opera-
tion in the establishments and to 
prevent work stoppages due to 
strikes, the law mandates that the 
workers, or their representatives, 
should inform the designated set-
tlement committee to initiate dis-
pute resolution promptly.

The Labour Law has imple-
mented fresh leave provisions, 
bearing in mind the social aspects 
of the worker with the objective 
of enhancing their productivity 
and overall performance. These 
encompass a seven-day paternity 
leave and a 15-day caregiver leave 
for accompanying a patient. Addi-
tionally, the number of sick leave 
days has been increased, and the 
duration of maternity leave has 
been extended.

The law underwent multiple 
stages of preparation before it was 
fi nally enacted. Initially, the draft 
law was showcased to the three 
production parties. 

Draft law
Following this, a workshop con-
cerning the draft law was conduct-
ed, attended by representatives 
from these production parties, 
various government bodies, and 
professional associations, with 
a total of 125 participants. One 
outcome of the workshop was the 
subsequent update to the draft law, 
which was again presented to the 
three production parties.

Revised draft
The revised draft was then sub-
mitted to the relevant governmen-
tal authorities. Subsequently, the 
proposed law was forwarded to 
the Council Oman Council, which 
consists of the State Council and 
Shura Council, and it underwent 
its legislative cycle of review. 
Eventually, it was enacted through 
a Royal Decree.
         -ONA

The  law underlines 

the importance of 

each establishment 

disclosing its annual 

plan for localisation 

and replacement, to 

be published at the 

workplace and on its 

offi  cial website

LABOUR LAW: The law dictates that every establishment must devise a plan incorporating the appoint-

ment and training of Omanis for leadership roles and ensures its eff ective implementation.. – ONA
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HM lauded for Labour 
Law promulgation

MUSCAT: The General Federa-
tion of Oman Workers (GFOW) 
has expressed its deep appre-
ciation to His Majesty Sultan 
Haitham bin Tarik for the prom-
ulgation of the Labour Law.

The law is an outcome of joint 

eff orts between the three produc-
tion parties, and includes a pack-
age of improvements aimed at 
striking a balance between the in-
terests of workers and employers, 

and regulating labour relations in 
a manner that contributes to am-
plifying productivity and improv-
ing the work environment.

Nabhan Ahmed Al Batashi, 

GFOW Chairman, said: “The is-
suance of the Labour Law comes 
at an important stage during 
Oman’s renewed renaissance led 
by His Majesty Sultan Haitham 
bin Tarik. 

Oman Vision 2040
The law gives a special impor-
tance to the social and economic 
aspects to keep pace with aspi-
rations of “Oman Vision 2040”. 
The law aims at creating an at-
tractive and interactive labour 
market that keeps pace with de-
mographic, economic and cogni-
tive changes.”

In a statement to Oman News 
Agency (ONA), he added: “The 
Labour Law addresses gaps and 
diff erences in practices and pro-
cedures related to the application 
of the previous Labour Law. The 
law gives a broader contribution 
to organizing some sectors ac-
cording to the requirements of 
each stage.” -ONA

The law is an 

outcome of joint 

eff orts between the 

three production 

parties, and includes 

a package of 

improvements

Bangladesh National Defence College delegation visits NDC

MUSCAT: A delegation from the 
National Defence College of the 
People’s Republic of Bangladesh, 
headed by Rear Admiral Moham-
mad Shahjahan, visited yester-
day the National Defence College 

(NDC) at Bait Al Falaj Garrison.
Upon the delegation’s arrival, 

they were greeted by Rear Admiral 
Ali Abdullah Al Shidi, Comman-
dant of the NDC.

During the visit, the two sides 

discussed several matters of mu-
tual interest, particularly in aca-
demic and training fi elds.

The visiting delegation was 
briefed on the college’s facilities. 
The delegation also toured the 
NDC’s departments and its vari-
ous halls.

Maj.Gen Hamid Ahmed Sakroon, 
Chairman of the Academy for Stra-
tegic and Defence Studies received 
at Bait Al Falaj Garrison a delegation 
from the National Defence College of 
the People’s Republic of Bangladesh, 
headed by Rear Admiral Mohammad 
Shahjahan. During the meeting, 
the two sides discussed several 
academic and training matters of 
mutual interest. -ONA

T O U R

GCC forum on reality, research, innovation begins in Salalah
SALALAH: A forum titled “The 
Reality and Future of Research 
and Innovation in the GCC Coun-
tries” was held in the Governorate 
of Dhofar yesterday.

The opening of the two-day fo-
rum was held under the patronage 
of HH Sayyid Marwan Turki Al 
Said, Governor of Dhofar.

The event is organised by the 
Ministry of Higher Education, 
Research and Innovation, in coop-
eration with the GCC Secretariat 
General.

It reviews the most important 
research and innovation achieve-
ments in the research march of 
GCC countries, in addition to fo-
cusing on ways to improve the 

quality of research and innovation.
The programme of the fi rst day 

of the forum included two dialogue 
sessions. The fi rst, titled “Towards 
a Sustainable Research and Inno-
vation Environment,” dealt with 
the most prominent research and 
innovation achievements at the 
regional and global levels, and the 
challenges faced by the GCC coun-
tries in implementing their stra-
tegic plans that support research 
and innovation.

Meanwhile, the second dia-
logue session dealt with the in-
ternational performance indica-
tors, as it discussed two global 
indicators, namely innovation 
and competitiveness.

It is worth noting that the forum 
seeks to present a set of joint rec-
ommendations and proposals for 
the next stage, as well as develop-
ing and localising measurement 
indicators for national research 
policies with the aim of improving 
the classifi cation of countries in 
international indicators, such as 
the Global Innovation Index.

The forum also aims to advance 
the fi elds of research and innova-
tion, and its culture in the GCC 
countries, in addition to enhanc-
ing the joint work in the fi eld of 
knowledge transfer and integra-
tion of roles between the authori-
ties concerned with research and 
innovation. -ONA

T W O - D A Y  F O R U M

GCC research and innovation 
offi  cials hold meeting in Salalah
SALALAH: The GCC Secre-
tariat General held yesterday 
the extraordinary meeting of the 
permanent committee of GCC 
research and innovation offi  cials 
under the chair of Dr. Rahma 
Ibrahim Al Mahrouqi, Minister of 
Higher Education, Research and 
Innovation.

The meeting was held in co-
operation with the Ministry of 
Higher Education, Research and 
Innovation.

Moreover, the meeting dis-
cussed decisions of the 22nd 
meeting of GCC committee of 
higher education and research 

ministers.
It also touched on the com-

mittee’s work mechanism for 
the coming period, including 

procedures that require joint 
coordination.

The extraordinary meeting was 
held on the sidelines of a forum 

titled “The Reality and Future of 
Research and Innovation in the 
GCC Countries”, held in Salalah. 
      -ONA

G C C  S E C R E T A R I A T  G E N E R A L

Labour Law to improve 

stability between 

employers and workers, 

says OCCI Chairman

MUSCAT: Faisal Abdullah Al Ro-
was, Chairman of the Board of Di-
rectors of Oman Chamber of Com-
merce and Industry (OCCI) valued 
the issuance of the Royal Decree 
No. 53/2023, which promulgates 
the Labour Law.

In a statement to Oman News 
Agency (ONA), Al Rowas said: “The 
Royal decree confi rms the Royal 
interest of His Majesty Sultan 
Haitham bin Tarik to improve the 
business environment and achieve 
stability between employers and 
workers, in addition to furnishing a 
safe and healthy work environment 
that keeps abreast of economic 
developments and changes in the 
business sector, and regulating the 
Omani labour market in line with 

pillars of the Oman Vision 2040.”
OCCI Chairman pointed out 

that the issuance of the Labour 
Law will strike balance between 
production parties (employers and 
workers).

The law also defi nes the rights 
and duties of each party within the 
labour market.

The importance of the law lies in 
supporting the national economy 
and improving the quality of work-
ers’ performance and productivity, 
Al Rowas added.

He affi  rmed that the Labour Law 
will contribute to improving the 
investment climate in the Sultan-
ate of Oman and enhance the com-
petitiveness of the Omani labour 
market among global markets. — ONA

O M A N  C H A M B E R  O F  C O M M E R C E  A N D  I N D U S T R Y

Sayyid Badr receives phone 

call from Swedish counterpart

MUSCAT: Sayyid Badr Hamad 
Al Busaidi, Foreign Minister, re-
ceived a phone call from Tobias 
Billstrom, Minister of Foreign Af-
fairs of Sweden.

During the phone call, Sayyid 
Badr denounced the desecration 
of the Holy Qur’an in Sweden by 
some extremists.

Sayyid Badr also stressed the 
importance of ending incitement, 
hatred, violence or discrimination 
against beliefs.

The two ministers underlined 
the importance of promoting val-
ues of dialogue, tolerance and re-
spect among nations and cultures. 

— ONA

F O R E I G N  M I N I S T R Y
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MUSCAT: With Khareef (mon-
soon season) is in full swing, 
Oman Air has increased its fl ights 
between Muscat and Salalah, 
reaching as many as 26 per day 
during the recent long weekend.

The airline announced the ad-
ditions to its schedule in June in 
anticipation of surging demand 
for travel over the three-month-
long season.

With a variety of natural and 
cultural attractions and visitor 
numbers growing each year, the 
Governorate of Dhofar continues 
to cement itself as a top destina-
tion among regional and inter-
national tourists. Oman Air is 
currently the only airline off er-
ing wide-body service between 

Muscat and Salalah, including the 
Boeing 787 Dreamliner and Air-
bus A330, in addition to the Boe-
ing 737.  Guests can also choose 
to book First Class on selected 
fl ights and enjoy personalised ser-
vice and Dine on Demand meals.

As part of its commitment to 
boosting Oman’s tourism sector, 
the airline’s global offi  ces have 
been busy showcasing the high-
lights of Khareef with a variety 
of awareness campaigns and spe-
cial off ers on fares. 

With fl ight timings from early 
in the morning to late at night, 
Oman Air ensures convenient 
and seamless connections from a 
wide range of international des-
tinations. -ONA

T O U R I S M  S E C T O R

Texas sued over fl oating 
barriers to deter migrants
TEXAS: The US Justice 
Department has sued the 
state of Texas over the in-
stallment of fl oating bar-
riers in the Rio Grande 
River to stop migrants 
crossing from Mexico. 
The Rio Grande is 1,896 miles (3,051 kilometres) long, run-
ning from Colorado to the Gulf of Mexico and is the eff ec-
tive US-Mexican border through most of Texas. Every day, 
hundreds of migrants attempt to cross the river to try to 
enter the United States. Republican Texas Governor Greg 
Abbott has taken several steps in recent years to block mi-
grants. Those included razor-wire fencing, arresting mi-
grants and charging them with trespassing, and bussing 
asylum-seekers to other states led by the Democratic party.

Current heat impossible
without climate change

ATHENS: Human-made 
climate change is over-
whelmingly to blame 
for intense heat waves 
aff ecting several world 
regions this month, a 
study released on Tues-
day said. In a rapid 
analysis of the current 
high temperatures, par-

ticularly in Southern Europe and the US Southwest, re-
searchers from the World Weather Attribution group 
concluded that the deadly heat would have been virtually 
impossible without the continuing buildup of warming gases 
in the air. So far, the world has warmed 1.2 degrees Celsius 
(2.2 degrees Fahrenheit) above pre-industrial levels, and 
scientists have warned that going beyond a 1.5 C rise will 
have catastrophic consequences for human civilization.

Nearly 2,500 more evacuated 
as Greece battles wildfi res
ATHENS: Nearly 2,500 
more people were evac-
uated by the Greek au-
thorities from the island 
of Corfu on Monday as 
crews fought several 
wildfi res in the heat-
battered country, Al Ja-
zeera reported. Mean-
while, tens of thousands 
of people have already fl ed from the Greek island of Rhodes 
after a massive wildfi re. Since last week’s Tuesday, a wild-
fi re has been blazing in the centre and southern regions of 
Rhodes, a very well-liked island among tourists, reported 
CNN. It is the biggest of several fi res that have broken out in 
Greece, which is burning as a result of a heat wave that ex-
perts predict will end up being the nation’s longest on record, 
according to CNN.

North Korea launches 
suspected ballistic missile

TOKYO: North Korea 
has launched a suspected 
ballistic missile, the Jap-
anese Prime Minister’s 
Offi  ce said in a tweet on 
Monday. Japanese PM 
Fumio Kishida ordered 
authorities to make ef-
forts to gather, analyse 
and provide adequate in-
formation. He said that 

the authorities should ensure the safety of aircraft, vessels 
and other assets. He directed offi  cials to take all the measures 
for precaution, including readiness for contingencies. Japa-
nese PM’s Offi  ce in a tweet said, “North Korea has launched a 
suspected ballistic missile. More updates to follow.” In anoth-
er tweet, the Japanese PM’s Offi  ce said, “Dedicate maximum 
eff ort to gather & analyse information, & provide the public 
speedy & adequate information. Ensure the safety of aircraft, 
vessels, & other assets.  Take all possible measures for precau-
tion, incl. readiness for contingencies.” — Agencies

B R I E F S

Oman Air increases fl ights between Muscat and Salalah
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Philippines, China, Taiwan brace for Super Typhoon Doksuri
MANILA: Super Typhoon Dok-
suri rolled toward the northern 
Philippines on Tuesday with 
maximum sustained winds of 185 
kilometres per hour (115 miles per 
hour), prompting evacuation or-
ders for coastal areas.

Forecasters predict Doksuri 
will move on to hit Taiwan before 
plowing into densely populated 
parts of China with torrential rain 
and strong winds.

Doksuri, which is called “Egay” 
in the Philippines, is headed to-
ward the northern tip of the main 
island of Luzon and pass the Ca-
gayan and Batanes provinces.

While it was expected to remain 
off shore, the typhoon was likely to 
pass closely by outlying islands.

The country’s weather bureau 
hiked the highest storm signal 

warning level of 5 over the Babuy-
an Islands, where as many as 
20,000 people could be aff ected.

Cagayan’s Governor Manuel 
Mamba said work and classes 
would be suspended to allow peo-

ple to prepare for the onslaught. 
He ordered the evacuation of thou-
sands of people in 11 coastal towns 
thought likely to bear the brunt.

Boats, including passenger fer-
ries that provide transport be-

tween islands, have been ordered 
to shore amid the gale warnings.

Forecasters said Doksuri’s 
680-kilometre (420-mile) wide 
rainband could cause fl ash fl oods 
and landslides in northern prov-

inces. Some 20 major storms hit 
the Philippines each year, and sci-
entists warn they are becoming 
more powerful as temperatures 
rise because of climate change.

Taiwan and China also 
batten down
Taiwan was also preparing on 
Tuesday, with the island’s premier 
Chen Chien-Jen visiting the Cen-
tral Emergency Operation Center 
and urging local authorities to re-
main on high alert.

Taiwan’s Central Weather Bu-
reau issued a land warning, with 
Doksuri expected to brush the 
southern Hengchun Peninsula on 
Wednesday.

There were waves of up to 6 
metres (about 20 feet) along the 
coasts of southeastern Taiwan and 

some recreational activities and 
ferry services were canceled. Mili-
tary drills were also called off .

Chinese mainland
China’s National Meteorological 
Centre said Doksuri would make 
landfall on the Chinese mainland 
somewhere between Fujian and 
Guangdong provinces on Friday.

Although the typhoon is likely 
to lose much of its wind speed by 
then, it could still batter heavily 
populated cities with strong winds 
and torrential rain.

China’s Ministry of Agriculture 
and Rural Aff airs provided advice 
to farmers on how to limit damage, 
warning that Doksuri could travel 
deep inland and wreck crops such 
as corn and even rice. 

— DW

F L A S H  F L O O D S  A N D  L A N D S L I D E S  L I K E L Y

UN races to prevent a ‘ticking 
time bomb’ oil spill off Yemen

HODEIDA: The United Nations 
said on Tuesday it had begun 
pumping oil from a decaying su-
pertanker off  Yemen’s Red Sea 
coast in a bid to prevent an envi-
ronmental disaster that it esti-
mates would cost $20 billion (€18 
billion) to clean up.

The 47-year-old tanker, called 
the FSO Safer, is a fl oating stor-
age and offl  oading facility that 
has been moored around 50 kilo-

metres (30 miles) from the port 
of Hodeida since the 1980s. The 
corroding vessel has not been ser-
viced since war broke out in Yem-
en eight years ago.

It is is carrying four times as 
much oil as was spilled in the 1989 
Exxon Valdez disaster off  Alaska, 
according to UN offi  cials.

“The United Nations has begun 
an operation to defuse what might 
be the world’s largest ticking 

time bomb,” UN Secretary-Gen-
eral Antonio Guterres said in a 
statement.

A complex maritime 
salvage eff ort
“A complex maritime salvage ef-
fort is now underway in the Red 
Sea off  the coast of war-torn Yem-
en to transfer 1 million barrels of 
oil from the decaying FSO Safer to 
a replacement vessel.” 

Transfer of the Marib 
light crude
The transfer of the Marib light 
crude to a new vessel is expected 
to take around three weeks.

If the crude oil were to spill, 
it would cause disruptions to 
shipping through the Bab al-
Mandab Strait to the Suez Canal 
and devastate coastal fishing 
communities, ecosystems and 
important ports.

A crew of seven to eight mem-
bers has remained on the ship 
over years and worked to prevent 
possible oil leaks and explosions.

The waters where the Safer 
is positioned are controlled by 
Houthi rebels, who are involved in 
a confl ict with a Saudi-led coali-
tion that backs the internationally 
recognised Yemeni government 
based in the southern city of Aden. 

— DW

The 47-year-old 

tanker, called the 

FSO Safer, is a 

fl oating storage and 

offl  oading facility 

that has been 

moored around 50 
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port of Hodeida since 

the 1980s

‘Gravity of 
cyber risks 
will increase 
with disruptive 
technologies’

JOHANNESBURG: National 
Security Advisor (NSA) Ajit Dov-
al participated in the ‘Friends of 
BRICS’ meeting in Johannesburg 
in South Africa on Monday.

Apart from BRICS, the follow-
ing Friends of BRICS countries 
- Belarus, Burundi, Iran, UAE, 
Saudi Arabia, Egypt, Kazakhstan 
and Cuba - also participated in the 
meeting. Sources said the issue 
of cybersecurity was discussed at 
length in the meeting.

They said NSA Doval highlight-
ed that the gravity of cyber risks 
will increase exponentially with 
the advent of disruptive technolo-
gies such as Artifi cial Intelligence, 
Big Data and Internet of Things.

He also highlighted the linkages 
between cyber criminals and ter-
rorists including the use of cyber 
space for fi nancing, money laun-
dering, radicalising, lone wolf at-
tacks, recruitment and secured 
communications, the sources said.

The NSA, the sources said, 
noted that younger populations 
were particularly susceptible 
to the spread of extremist ide-
ologies through the use of social 
media sites because they are 
technology savvy and have im-
pressionable minds. — ANI

J O H A N N E S B U R G  M E E T I N G

Aid to 8mn in Afghanistan 

cut due to funding shortfall
KABUL: Amid the alarming mal-
nutrition and hunger situation 
in Afghanistan, United Nations 
World Food Programme had to 
cut its aid to 8 million food-in-
secure people due to the funding 
shortfall, Khaama Press reported.

The UN Offi  ce for the Coordi-
nation of Humanitarian Aff airs 
(OCHA) report revealed that Af-
ghanistan’s most remote areas 
would be at risk from the signifi -
cant fi nancing gaps endanger-
ing crucial humanitarian aid. To 
counter hunger and malnutrition 
rising rates, the World Food Pro-
gramme (WFP) estimates that at 
least $1.2 billion is needed.

“Additionally, 1.4 million new 
and expecting mothers, toddlers, 
and preschoolers are no longer re-
ceiving foods designed to prevent 
malnutrition,” the Khaama Pres 
report stressed.

Moreover, the report stated 
that “From July onwards, only 5 
million people will receive emer-

gency food assistance when 15 
million people in Integrated Food 
Security Phase Classifi cation 
(IPC) 3 and 4 do not know where 
their next meal will come from.”

Meanwhile, “Nutrition part-
ners also reported that 25 mo-
bile health and nutrition teams 
(MHNTs) in four provinces have 
been shut down due to funding 
shortfalls. The aff ected provinces 
include Nuristan, Kunar, Lagh-
man and Nangarhar.”

Closing these teams means 
more than 1,00,000 people will 
not have access to essential health 
and nutrition care services across 
the Eastern region, according to 
Khaama Press.

The fi nancial gaps will aff ect 
more than 31,500 households 
with severely undernourished 
children. the children would be 
denied access to vital integrated 
cash packages for nutrition due to 
a lack of fi nancing.

Additionally, the Taliban’s 

string of restrictive bans on edu-
cation could result in the closure 
of 2,800 community-based class-
rooms, aff ecting 83,000 kids, 59 
per cent of whom are girls, and 
preventing them from continu-
ing their education beyond the 
sixth grade.

Additionally, about 2.6 million 
individuals need access to clean 
drinking water, 1.5 million miss 
out on hygiene education, 1.6 
million lack necessary nonfood 
items, and 844,000 are exposed to 
poor sanitation.

Just 9 per cent of the USD 4.6 
billion needed for Afghanistan’s 
initial Humanitarian Response 
Plan (HRP) had been received as 
of June of this year.

However, if funding shortfalls 
are not fi lled, WFP has warned 
that the organisation’s budget 
for food assistance will end by 
the end of October, reported 
Khaama Press. 

— ANI

U N  W O R L D  F O O D  P R O G R A M M E
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Pakistan take lead before
rain plays spoilsport

COLOMBO: Only ten overs were 
possible on the second day of the 
second Test between hosts Sri 
Lanka and Pakistan in Colombo 
before huge downpours rolled 
through the Sinhalese Sports 
Club (SSC) and washed out the 
day’s play on Tuesday.

In that time, Abdullah Shafi que 
and Babar Azam added 33 runs 
to the overnight score without 
any major challenges to their 
wickets to take the team to 178/2. 

This meant Pakistan moved 
12 runs into the lead with eight 
wickets still in hand after Sri 
Lanka were bowled out for 166 
on the opening day on Monday, 
ESPNcricinfo reported.

By mid-morning, the ground 
was totally covered - signifi cant 

rain had fallen on the boundary 
areas especially - as the ground 
staff  rushed to get the covers in 
place. And then showers rolled 
through the venue well into the 
afternoon.

Given the amount of rain to 
have fallen on the ground before 
the covers came on, and the time 
it would take to even remove the 
covers - there were pools of water 
on them - the decision was made 
to call off  play at around 3.15pm.

Before the rain, though, Pa-
kistan pressed their advantage, 
and both Shafi que and Azam 
seemed to be playing themselves 
into rhythm. Azam in particular 
was tentative early on against 
Prabath Jayasuriya, who bowled 
17 dot deliveries to start his day. 
But eventually, Azam began to 
take risks against the left-arm 
spinner. 

In Jayasuriya’s fourth over of 
the day, Azam slammed him high 

over the extra-cover boundary.
At the other end, the runs 

came more freely off  the seamers. 
Shafi que had hit the fi rst bound-
ary of the day with a controlled 
hook against Dilshan Madushan-
ka, and later, Azam struck Asitha 
Fernando for two off -side bound-
aries in an over.

That six off  Jayasuriya is the 
stroke that brought Pakistan level 
with Sri Lanka’s score. The rains 
arrived soon after.

Shafi que and Azam 

stitched an unbroken 

57-run stand to help 

Pakistan get in front 

with only ten overs 

bowled on Tuesday

Second Test ends in a draw

as India clinch series 1-0
PORT OF SPAIN: Persistent rain 
wiped out the entire fi nal day’s 
play in Port-of-Spain on Monday, 
denying India a chance to sweep 
the Test series 2-0. The game was 
called off  at 2.50pm local time.

The day had started with show-
ers and the teams didn’t even ar-
rive at Queen’s Park Oval until after 
lunch. The rain relented briefl y be-
fore returning once again in the af-
ternoon to force an end to the game.

Rapid half-centuries
The third and the fourth days were 
also interrupted by inclement 
weather, but rapid half-centuries 
from Rohit Sharma and Ishan 
Kishan set up India’s victory push. 
R Ashwin then produced a double-
strike on the fourth evening to jolt 
West Indies in their chase of 365, 
but no play was possible on the 
last day.

Mohammed Siraj was adjudged 
the Player of the Match for taking 5 
for 60 in West Indies’ fi rst innings.

India won the series 1-0, having 
brushed West Indies aside in three 
days in the fi rst Test in Dominica. 
India’s next Test series will be in 
South Africa in December later 
this year while West Indies will 
not be in action in Test cricket 
until their trip to Australia in 
January 2024.

Pakistan on top of WTC
Pakistan rose to the top of the 
ICC World Test Championship 
(WTC) standings after India 
were held to a draw in the second 
Test match against the West In-
dies in Trinidad.

The stalemate saw India 
relinquish their 100 percent 
win-loss record in the new WTC 
cycle.

Following their four-wicket 
victory over Sri Lanka in Galle, 
Pakistan is the only team in the 
new cycle without a loss.

While India are yet to register 
a loss in the new cycle, their draw 
with the West Indies saw them 
drop to second place on the latest 
updated standings and their win-
loss percentage dropped from 100 
percent to 66.67.

Defending WTC champions 
Australia are in third with England 
trailing at fourth and the West 
Indies in the fi fth position.

The other teams are yet to 
have already featured in the new 
2023-25 World Test Champion-
ship cycle.
Brief scores: India 438 (Kohli 
121, Rohit 80, Warrican 3-89) and 
181 for 2 decl (Rohit 57, Kishan 
52*) drew with West Indies 255 
(Brathwaite 75, Siraj 5-60) and 76 
for 2 (Ashwin 2-33). —  Agencies

W E S T  I N D I E S  V S  I N D I A

West Indies recall Hetmyer for ODI series

PORT OF SPAIN: Cricket West 
Indies (CWI) on Monday re-
called star batter  for their up-
coming three-match ODI series 
against India at home, starting on 
Thursday at Kensington Oval.

Hetmyer hasn’t featured for the 
West Indies side in almost a year 
but earns a recall on the back of a 
solid season in the IPL with the 
Rajasthan Royals that netted a 
total of 299 runs from 13 innings. 

The left-hander hasn’t played 
an ODI for the Caribbean side in 
two years. Hetmyer last played 
for West Indies in the home T20I 
series against New Zealand in 
August 2022. His last ODI was 
in July 2021, against Australia in 
Barbados.

The 15-member squad was 

named following a four-day 
camp at Kensington Oval held to 
prepare the white-ball players for 
the upcoming ODI Series, as well 
as the fi ve-match T20I Series that 
follows.

The selectors also recalled 

fast bowler Oshane Thomas. 
Fast bowler Jayden Seales and 
leg-spinner Yannic Cariah have 
been included following their 
rehabilitation from surgery while 
left-arm spinner Gudakesh Motie 
has also been included, following 
his recovery from injury.

The Kensington Oval hosts the 
fi rst two matches in the three-
match ODI series on Thursday 
and Saturday. The teams will then 
move to Trinidad for the third and 
fi nal ODI at the Brian Lara Cricket 
Academy on August 1.

Chief selector and West Indies 
great Desmond Haynes said he 
was looking forward to the ODI 
series against India and is confi -
dent that Hetmyer and Thomas 
will perform well.

Regulars Nicholas Pooran and 
Jason Holder are unavailable for 
the series, while Keemo Paul is 
out injured. Wicket-keeper batter 
Shai Hope has been named cap-
tain for the three matches.

West Indies failed to qualify 
for the ODI World Cup this year, 
fi nishing outside the top two in 
the recently concluded ICC Men’s 
Cricket World Cup Qualifi er 
tournament in Zimbabwe.
West Indies squad: Shai Hope 
(captain), Rovman Powell (vice-
capatin), Alick Athanaze, Yannic 
Cariah, Keacy Carty, Dominic 
Drakes, Shimron Hetmyer, Alzarri 
Joseph, Brandon King, Kyle May-
ers, Gudakesh Motie, Jayden 
Seales, Romario Shepherd, Kevin 
Sinclair, Oshane Thomas.  —  ANI

T H R E E  M A T C H E S  A G A I N S T  I N D I A

Shemron Hetmyer
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OMAN CRUDE PRICE RISES
The price of Oman oil has increased, 
with prices for delivery by September 
2023 reaching $84.26, said Dubai 
Mercantile Exchange (DME). The DME 
statement said that the price of Oman oil
rose by $1.70 from the price of Monday,
which was $82.56.- ONA

MSX INDEX ENDS LOWER
The MSX index closed at 4,782.69 points, 
down by 0.34 per cent from the previous 
close. The Sharia Index ended down by 
0.15 per cent at 477.02 points. Al Suwadi
Power, up 3.57 per cent, was the top 
gainer while OIFC, down 7.50 per cent,
was the top loser.

Dear Shareholders,

On behalf of the Board of Directors, I would like to share
with you the results achieved by the Bank during the first 
half of the year ended 30 June 2023. The Bank continued 
to perform well and maintain its leadership position in 
Oman’s financial services sector.

Financial Overview

The Bank posted a net profit of RO 104.32 million for the 
period compared to RO 99.26 million reported during the 
same period in 2022, an increase of 5.1 per cent.

Net Interest Income from Conventional Banking and Net 
Income from Islamic Financing stood at RO 184.71 million 
for the six months period ended 30 June 2023 compared 
to RO 166.25 million for the same period in 2022, an
increase of 11.1 per cent.

Non-interest income was RO 66.48 million for the six
months period ended 30 June 2023 as compared to RO 
71.04 million for the same period in 2022.  Non-interest 
income for the previous comparative period included a
one-time gain from sale of investments of RO 7.9 million.
Excluding this, non-interest income has witnessed an
increase of 5.3 per cent.

Operating expenses for the six months period ended 30
June 2023 was RO 97.44 million as compared to RO 92.30
million for the same period in 2022, an increase of 5.6 per
cent.  Net Impairment for credit and other losses for the six 
months period ended 30 June 2023 was RO 30.11 million
as against RO 28.40 million for the same period in 2022.

Net Loans and advances including Islamic financing 
receivables increased by 9.7 per cent to RO 9,879 million 
as against RO 9,002 million as at 30 June 2022.  Customer
deposits including Islamic Customer deposits increased
by 2.8 per cent to RO 9,084 million as against RO 8,834
million as at 30 June 2022.

Strategic Initiatives & Key Developments

Maintaining its role as the leading financial institution 
in the Sultanate, Bank Muscat continued its march of 
success by registering an increase of 32 per cent in the 
number of PoS and e-commerce transactions to reach 
98 million in the first half of 2023 compared to 74 million 
in the same period last year.  As a result of the Bank’s 

digital transformation efforts and financial inclusion 
strategy, the number of registered users on Mobile and
Internet banking channels grew at a fast pace to over 
1.6 million users with an increase of 7 per cent from
last year. To further enhance its customers’ banking 
experience in different governorates, Bank Muscat has 
been upgrading its omnichannel network.  It has a total 
number of 844 devices, including automated self-service 
devices/machines that cater to customer needs including 
cash withdrawal/deposits, cheque deposits, statement 
printing and other banking services.  

To enhance the Bank’s leading role in the field of 
electronic payment, the Bank held its 16th edition of 
Partners in Progress event to honour government 
institutions, merchants and private sector companies for 
their continuous support in promoting digital payments 
through the use of PoS machines.  In line with its 
customer-centric vision and within its plan to expand its 
branches across the Sultanate, the Bank celebrated the 
inauguration of two new retail branches in Al Hail, Wilayat 
of Seeb and Madinat Al Nahda in Wilayat of Al Amerat 
in Muscat Governorate.  These branches are designed 
to offer customers multiple services in one place, which 
include Asalah Priority Centers, Baituna, Sayyarati and 
Najahi desks, and safe deposit lockers; all equipped to 
facilitate access for persons with disabilities. 

Bank Muscat continued to stride forward with digital 
transformation of its Corporate Banking customers, 
providing a seamless digital experience to corporates,
SMEs, institutional and government customers with 
cutting-edge integrated transaction banking solutions. 
The volume of transactions processed over the corporate
online platform has increased significantly by 25% in 
the first half over the corresponding period last year.
Supported by a buoyancy in the Sultanate’s economy,
the Bank’s Corporate Banking registered an impressive 
growth in loans and advances during the first half of year 
2023.  The business growth was mainly from its customers 
operating in the Oil & Gas, aviation, shipping, power, 
telecom and water sectors.

Investment Banking continued to be actively engaged 
with leading corporates and government-related entities 

tions, in Oman to advise on strategically important transaction
and theincluding the electricity and water sectors, an

upcoming IPOs of two flagship Government Related 
Entities (GREs). The business continues to demonstrate its 
leading position in the Sultanate. 

Bank Muscat Oryx Fund, the Bank’s flagship fund for MENA 
equities, continued its steady performance delivering a 
return of approximately 15% during the first half of 2023, 
outperforming its benchmark by about 12%.  Bank Muscat 
Money Market Fund, the largest open-ended Fund in
Oman, realized annualized returns currently standing at 
4.50% p.a. 

As part of the plan to enhance its branch network in the 
Sultanate, Meethaq continued to be on steady growth. 
During the second quarter, it opened two more branches 
in Al Ma’abilah and Jaalan Bani Bu Ali with Hafawa 
centers, bringing the total number of Meethaq branches 
to 26 and Hafawa Centers to 20.  Additionally, Meethaq
has launched Corporate Banking Centers in Al Khuwair, Al 
Khoudh, Salalah and in the Head Office to further enhance 
its reach and coverage to corporate customers and SMEs 
across the Sultanate. 

CSR & Sustainability

Bank Muscat continued to make substantial efforts to 
improve financial inclusion and accessibility, especially for 
persons with disabilities, in line with the goals of Oman 
Vision 2040. The Bank continues to extend additional 

naldisabled-friendly facilities to a number of Conventional
ferent and Islamic banking branches across differe

rticipated governorates in the Sultanate. The Bank also partic
h Disabilities actively in the First Forum for Persons with D

ties for disabled and showcased employment opportunities
mber of services andpersons in the Bank as well as a numbe

anking experience.features, which enhance their ban

support to the annual ‘FakBank Muscat sustained its su
e Oman Lawyers Association inKurba’ initiative of the O

ecure the release of 211 individuals 2023 by helping secu
clear their financial obligations to lenders who could not clea

banks and financial institutions. The Bank other than ba
ntinued its important role in supporting SMEs by also contin

oviding an entrepreneurial training programme free of provid
charge in Duqm to 25 Omani entrepreneurs through the Al ch
Wathbah SME Academy. Besides, the 2023 edition of Souq q 
Al Wathbah which was organized during the holy montonth
of Ramadhan, in cooperation with The SMEs Developopment 

Authority featured many local products and services and 
received an excellent response from Omani Micro, Small, 
and Medium-sized Enterprises (MSMEs) and the public. 
It showcased over 150 MSMEs stalls and hundreds of 
visitors. The Bank also donated specialised diagnostic 
devices to the Al Masarra Hospital during the quarter.

Awards and Accolades

rship role Bank Muscat continued to demonstrate its leadersh
East among by being once again named by Forbes Middle Ea

Companies in the Top 50 Banks and the Top 100 Listed Co
as the Best Bankthe region. The Bank was also honoured as

money and the Best in Oman by Global Finance and Euromo
was recognised by the Retail Bank in Oman by MEED. It wa

ts for Best ESG Integration Arab Federation of Capital Markets f
nt Bank in Oman. The Bank and also as the Best Investment

Operational Excellence Award was also awarded the Op
the Straight-through Processing by Wells Fargo and the

Being on the forefront of leveraging Award by Citibank. Bei
n recognition to its pioneering efforts intechnology and in re

ological innovations, the Bank received the offering technolo
‘Infosys Finacle Innovation Awards 2023’ in prestigious ‘In

e Banking.Corporate 

In Conclusion

On behalf of the Board of Directors, I take this opportunity O
to thank our shareholders for the trust reposed in the 
Bank. The Board of Directors welcomes the measures
taken by the Central Bank of Oman and the Capital Markearket 
Authority to support and strengthen the financial mal market 
in the Sultanate. We express our sincere gragratitude and 
appreciation to His Majesty Sultan Haithaitham Bin Tarik for 
his vision and guidance as we journey ney forward on the path 
of the renewed Renaissance anand pray to the Almighty 
Allah to bless and protect Hit His Majesty the Sultan and our 
beloved country.

Khalid Bin Mustahail Al Mashani

Chairman

Bank Muscat (S.A.O.G.)

First Half Results 2023
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INTERIM CONDENSED CONSOLIDATED STATEMENT OF COMPREHENSIVE INCOME 

FOR THE SIX MONTHS PERIOD ENDED 30 JUNE 2023

Unaudited
for six months
period ended

Unaudited
for six months
period ended

30-Jun-2023 30-Jun-2022

RO’ 000 RO’ 000

Interest income 272,253 222,594

Interest expense (106,173) (74,397)

Net interest income 166,080 148,197

Income from Islamic financing / investments 47,841 40,913

Distribution to depositors (29,210) (22,858)

Net income from Islamic financing 18,631 18,055

Net interest income and income from Islamic financing 184,711 166,252

Commission and fee income (net) 45,186 46,347
Other operating income 21,290 24,690
Operating income 251,187 237,289
Operating expenses

Other operating expenses (87,751) (83,622)
Depreciation (9,692) (8,679)

(97,443) (92,301)
Share of results from associates 200 710 
Net impairment losses on financial assets  (30,105) (28,399)

(127,348) (119,990)
Profit before taxation 123,839 117,299
Tax expense (19,518) (18,042)
Profit for the period 104,321 99,257
Other comprehensive (expense) / income

Net other comprehensive (expense) / income to be reclassified to profit or loss in 
subsequent periods, net of tax:
Translation of net investments in foreign operations 207 (567)
Change in fair value through other comprehensive income (FVOCI) debt 
investments 714 (5,409)
Share of other comprehensive income of associates (19) 40
Change in fair value of cash flow hedge 6,008 -   

6,910 (5,936)
Net other comprehensive (expense) / income not to be reclassified to profit or 
loss in subsequent periods, net of tax:
Change in fair value of FVOCI equity investments 18,448 (5,742)

18,448 (5,742)
Other comprehensive income / (expense) for the period 25,358 (11,678)
Total comprehensive income for the period 129,679 87,579
Total comprehensive income for the period attributable to

Equity holders of Parent Company 129,679 87,579
Profit attributable to

Equity holders of Parent Company 104,321 99,257
Earnings per share (in RO)

 - Basic and diluted 0.012 0.013

INTERIM CONDENSED CONSOLIDATED STATEMENT OF FINANCIAL POSITION

AS AT 30 JUNE 2023

Unaudited
30-Jun-2023

Audited
31-Dec-2022

Unaudited
30-Jun-2022

RO’ 000 RO’ 000 RO’ 000

Assets

Cash and balances with Central Banks 806,959  883,060 951,850

Due from banks 568,055 641,480 794,761

Loans and advances  8,330,661  7,967,470 7,576,486

Islamic financing receivables 1,548,793 1,449,424 1,425,648

Investments securities 1,847,702  1,571,984 1,813,401

Investment in associates  8,680  8,795 8,789

Other assets 175,700  185,465 219,340

Property, equipment and software  69,564 68,304 68,004

Total assets 13,356,114 12,775,982 12,858,279

Liabilities and equity

Liabilities

Deposits from banks  1,278,344  1,004,106 1,001,565

Customers’ deposits 7,780,649  7,409,967 7,620,689

Islamic customers’ deposits 1,302,861  1,236,854 1,213,270

Sukuk  45,869 45,876 45,876

Euro medium term notes  195,139 390,376 390,379

Other liabilities  473,821  400,973 420,691

Taxation 41,699  55,706 38,185

Total liabilities  11,118,382  10,543,858 10,730,655

Equity

Equity attributable to equity holders of parent:

Share capital 750,640  750,640 375,320

Share premium 156,215  156,215 531,535

General reserve  410,258 410,258 410,258

Legal reserve 139,229 139,229 119,149

Revaluation reserve  4,904  4,904 4,904

Cash flow hedge reserve 6,008 - -

Cumulative changes in fair value 18,561 (587) (7,992)

Foreign currency translation reserve (3,674) (3,881) (3,065)

Impairment reserve / restructured loan reserve 2,327 2,330 2,340

Retained earnings 247,944 267,696 565,175

Total equity attributable to the equity holders 1,732,412 1,726,804 1,997,624

Perpetual Tier I capital 505,320 505,320 130,000

Total equity 2,237,732 2,232,124 2,127,624

Total liabilities and equity 13,356,114 12,775,982 12,858,279

Net assets per share (in RO) 0.231 0.230  0.532 

Contingent liabilities and commitments 1,604,372 1,630,064 1,766,257

Bank Muscat. Better Everyday. bankmuscat.com
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MSX index 
ends lower

MUSCAT: The MSX index
closed at 4,782.69 points, down
by 0.34 per cent from the previ-
ous close. The Sharia Index end-
ed down by 0.15 per cent at 477.02
points. Al Suwadi Power, up 3.57
per cent, was the top gainer while
OIFC, down 7.50 per cent, was
the top loser. Shares of Sohar In-
ternational Bank were the most
active in terms of the number of 
shares traded while Oman Tel-
ecom were the most active in
terms of turnover.

A total number of 325 trades
were executed during the day’s
trading session, generating a 
turnover of OMR1.4 million, with
more than 6.28 million shares
changing hands. 

Out of 38 traded securities, 3
advanced, 21 declined, and 14
remained unchanged. At the
session close, foreign investors
were net sellers for OMR122,000
while GCC & Arab investors were
net buyers for OMR72,000, fol-
lowed by domestic investors for
OMR49,000 worth of shares.

Financial Index closed at
7,826.33 points, down 0.3 per

cent. Prices of Al Sharqia In-
vestment were up by 1.39 per 
cent respectively. 

Prices of Al Madina Invest-
ments, National Bank Oman, 
Bank Nizwa, and Oman Arab 
Bank were up by 2.27 per cent, 
1.34 per cent, 1.05 per cent, and 
0.70 per cent respectively.

Industrial Index closed at 
6,137.51 points, down 0.2 per 
cent. Prices of Oman Fisheries, 
Raysut Cement, Galfar Engi-
neering, A’Saff a Foods, and Gulf 
Mushroom Products were up by 
1.82 per cent, 1.79 per cent, 1.78 
per cent, 0.65 per cent, 0.44 per 
cent respectively.

Services Index was down by 
0.51 per cent before closing at 
1,675.98 points. Prices of Al Su-
wadi Power, and Abraj Energy 
were up by 3.57 per cent, and 
0.33 per cent respectively. Prices 
of National Gas, Phoenix Power, 
Barka Water & Power Company, 
Renaissance Services, and Semb-
corp Salalah were up by 3.23 per 
cent, 3.08 per cent, 2.17 per cent, 
1.29 per cent, and 1.02 per cent 
respectively. — United Securities

The top gainer was Oman Chlorine which 

closed higher by 3.45% while top loser was Al 

Madina Investment which closed lower 5.41%.

MUSCAT
STOCK
EXCHANGE

SHARE PRICE BULLETIN FOR TUESDAY, JULY 25

REGULAR MARKET .........................................................................................................................................................................................................................................................................................................
OM0000002440...........  AL SHARQIYA INVESTMENT HO. ............................................. 40,100................. 2,887 ............. 7 ............... 0.072 ........0.073.......... 0.072........... 0.073 ............0.072 ........... 0.001 ............ 1.389.............0.073..............0.072 ............0.073.............. 0.100 ........6,570,000
OM0000001533 ............  OMINVEST .......................................................................................... 100,100............... 37,638 ..............5 ............... 0.376 ........0.380 ..........0.376...........0.380 ............0.380........... 0.000............0.000 ........... 0.380..............0.376 ............0.380 ............. 0.100 ... 253,978,862
OM0000002168 ............  AL ANWAR  CERAMIC ..................................................................... 26,689................. 6,596 ............. 2 ............... 0.248 ........0.248 ......... 0.247 ........... 0.247 ............0.247........... 0.000............0.000 ........... 0.247 ............. 0.240 ............0.247.............. 0.100 .....54,340,000
OM0000002176 ............  JAZEERA STEEL PRODUCTS........................................................24,817..................6,481 ............. 8 ............... 0.262 ........0.270 ......... 0.260 ........... 0.270 ............0.270........... 0.000............0.000 ........... 0.260............. 0.260 ............0.280 ............. 0.100 ......33,722,449
OM0000002549 ...........  BANK DHOFAR..................................................................................R 879,820.............153,969 ........... 12 ............... 0.175 ........ 0.175 ...........0.175 ........... 0.175.............0.175 ........... 0.000............0.000 ............0.175 .............. 0.175 ............0.175 .............. 0.100 ....524,361,501
OM0000002796 ...........  BANK MUSCAT .................................................................................670,956.............186,864 ...........29 ............... 0.279 ........0.280 ......... 0.278 ...........0.280 ............0.280........... 0.000............0.000 ........... 0.280............. 0.308 ............0.280 ............. 0.100 . 2,101,791,177
OM0000003125 ............  GLOBAL FINANCIAL INVESTMENT HO. .............................. 18,000..................1,098 ............. 2 ............... 0.061 ........0.061...........0.061 ........... 0.061 ............0.061........... 0.000 ............0.000 ............0.061..............0.061 ............0.061.............. 0.100 ..... 12,200,000
OM0000003398 ...........  SOHAR INTERNATIONAL BANK .......................................... 1,765,190.............185,849 ........... 13 ............... 0.105 ........0.106 ...........0.105 ........... 0.105 ............0.105........... 0.000 ............0.000 ............0.105 ..............0.105 ............0.106 .............. 0.100 ... 481,956,540
OM0000004248 ...........  SMN POWER HOLDING.................................................................. 97,800..................8,215 ........... 10 ............... 0.084 ........0.084 ......... 0.084 ...........0.084 ............0.084........... 0.000 ............0.000 ........... 0.084 ..............0.081 ............0.084 ............. 0.100 ...... 16,769,390
OM0000004768 ...........  MADINA TAKAFUL...........................................................................26,900..................2,313 ............. 3 ............... 0.086 ........0.086 ......... 0.086........... 0.086 ............0.086........... 0.000 ............0.000 ............0.086 ..............0.085............0.086.............. 0.100 ......15,050,000
OM0000003000 ...........  Al MAHA PETROLEUM PRODUCTS MARKETING............... 3,455..................3,762............. 2 ............... 1.088 ........1.089 ...........1.088 ........... 1.089 ............1.090 ...........-0.001 .......... -0.092 ...........1.089 ..............1.089............1.099 .............. 0.100 ...... 75,141,000
OM0000003026 ...........  OMAN TELECOM.............................................................................295,400............ 293,532...........28 ............... 0.995 ........1.000.......... 0.992 ........... 0.999 ............1.000...........-0.001 .......... -0.100............0.999.............. 1.100 ............0.999.............. 0.100 ...749,250,000
OM0000003968 ...........  OOREDOO ...............................................................................................58,281................21,612 ............11 ............... 0.371 ........ 0.371 .......... 0.369........... 0.371 ............0.372...........-0.001 .......... -0.269 ...........0.371 ..............0.370............0.371.............. 0.100 ...241,500,309
OM0000001152 ............  OMAN NATIONAL ENGINEERING & INVESTMENT .........9,000.....................963 ..............1 ............... 0.107 ........0.107 ...........0.107 ........... 0.107 ............0.108 ...........-0.001 .......... -0.926 ...........0.107 ..............0.105............0.107.............. 0.100 ......16,050,000
OM0000003224 ...........  RENAISSANCE SERVICES ............................................................ 96,590............... 37,090 ............. 3 ............... 0.380 ........0.384 ......... 0.380 ...........0.384 ............0.389.......... -0.005 .......... -1.285........... 0.384 .............. 0.351............0.388.............. 0.100 ......90,781,440
OM0000001483............  NATIONAL BANK OMAN .............................................................469,287.............138,563 ........... 12 ............... 0.297 ........0.297 ......... 0.295 ........... 0.295 ............0.299.......... -0.004 .......... -1.338 ............0.295 ..............0.328............0.295.............. 0.100 ....479,654,175
Total ..................................16 ............................................................................................................ 4,582,385..........1,087,433.........148 .............................................................................................................................................................................................................................................................................................

ISIN.......................................................SECURITY NAME ..........................................................................................................................VOLUME ...................... TURNOVER ........... TRADES ..............OPEN PRICE ...........HIGH ...................LOW................ CLOSE PR............PREV. CLOSE...........DIFF (RO) .................DIFF % ..................LAST PR .................LAST BID............LAST OFFER ...........PAR VALUE MARKET CAP

O M A N  S T O C K S

INDICES
Index  High Low Value Prev . Value Diff  Diff  %
MSX 30 INDEX  4,797.43 4,777.58 4,782.69 4,799.07 -16.39 -0.34
FINANCIAL INDEX  7,849.59 7,819.18 7,826.33 7,849.59 -23.26 -0.30
Industry Index  6,137.51 6,111.21 6,137.51 6,149.70 -12.19 -0.20
Services Index  1,684.23 1,674.84 1,675.98 1,684.65 -8.68 -0.51
MSX Shariah Index  477.72 476.11 477.02 477.72 -0.70 -0.15
MSX TR INDEX  6,313.33 6,287.20 6,293.92 6,315.48 -21.56 -0.34
FINANCIAL TR IDX  8,565.34 8,532.16 8,539.96 8,565.34 -25.38 -0.30
SERVICES TR IDX  1,859.18 1,848.82 1,850.07 1,859.65 -9.58 -0.51
INDUSTRIAL TR IDX  6,556.39 6,528.29 6,556.39 6,569.41 -13.02 -0.20

Trading Summary
Volume ................ Turnover ..........Trades .............. Market Cap............. Up ............Down ............. Equal .........Sec. Traded
6,285,014.................... 1,403,074 .....................325 ...............23,878,874,839 .................. 3 ......................21 .................... 14 .........................38

OM0000004933 ...........  AL SUWADI POWER ...........................................................................R 85,100................ 2,468 ............ 2 ................ 0.029 ........0.029 ......... 0.029 ...........0.029 ............0.028........... 0.001 ............. 3.571............ 0.029.............0.027............0.030 ............. 0.100 .......20,717,784
OM0000008934 ...........  ABRAJ ENERGY SERVICES ......................................................... 130,374..............39,890 .......... 33 ................ 0.305 ........0.307 ......... 0.305 ...........0.306 ............0.305........... 0.001 .............0.328 ........... 0.306 ............ 0.306............0.306 ............. 0.100 ... 235,681,200
OM0000001020 ...........  OMAN CHROMITE................................................................................2,700...............13,142.......... 10 ................ 4.660 ........4.900 ......... 4.660...........4.900 ........... 4.900 .......... 0.000 .............0.000 ........... 4.900............ 4.500 ............4.900 ............. 1.000 ......14,700,000
OM0000001590 ............  MUSCAT FINANCE.............................................................................. 8,200....................467 .............1 ................ 0.057 ........0.057.......... 0.057 ........... 0.057 ............0.057........... 0.000 .............0.000 ............0.057 .............0.055............0.057 .............. 0.100 .......17,507,341
OM0000001772 ............  ALANWAR INVESTMENT.................................................................... 100.........................9 .............1 ................ 0.086 ........0.086 ......... 0.086 ........... 0.085 ............0.085 ........... 0.000 .............0.000 ........... 0.086.............0.086............0.086.............. 0.100 ...... 17,510,000
OM0000002572 ...........  OMAN OIL MARKETING ....................................................................2,500................ 2,500............ 2 ................ 1.000 ........1.000.......... 1.000 ........... 1.000 ............1.000........... 0.000 .............0.000 ............1.000............ 0.000 ............1.000.............. 0.100 ......61,275,000
OM0000002267 ...........  GULF MUSHROOM PRODUCTS .....................................................5,000.................1,140 .............1 ................ 0.228 ........0.228 ......... 0.228...........0.228 ............0.229...........-0.001 ........... -0.437 ........... 0.228............ 0.228 ............0.235.............. 0.100 ......10,434,602
OM0000002804 ...........  ASAFFA FOODS .......................................................................................3,000....................924 .............1 ................ 0.308 ........0.308 ......... 0.308 ...........0.308 ............0.310 .......... -0.002 ........... -0.645........... 0.308 ............ 0.308 ............0.310.............. 0.100 ..... 36,960,000
OM0000005260 ...........  OMAN ARAB BANK ............................................................................ 33,500................ 4,724 .............1 ................ 0.141......... 0.141 ...........0.141 ........... 0.141.............0.142...........-0.001 ........... -0.704............0.141 ............. 0.141 ............0.142 .............. 0.100 ... 235,386,810
OM0000004735 ...........  SEMBCORP SALALAH ......................................................................20,300.................1,969 ............ 3 ................ 0.098 ........0.098 ......... 0.097........... 0.097 ............0.098...........-0.001 ........... -1.020 ............0.097 .............0.096 ............0.098.............. 0.100 ......92,593,479
OM0000004420...........  BANK NIZWA ........................................................................................A 84,446................ 8,009 .......... 12 ................ 0.094 ........0.095.......... 0.094 ...........0.094 ............0.095...........-0.001 ........... -1.053........... 0.094 .............0.093 ............0.095.............. 0.100 ....210,273,585
OM0000003521............  GALFAR ENGINEERING & CONTRACTING ........................ 619,290............101,628 ..........47 ................ 0.164 ........0.166...........0.164........... 0.166 ............0.169 .......... -0.003 ........... -1.775............0.166.............0.160 ............0.166.............. 0.100 ...... 33,695,750
OM0000001418 ............  RAYSUT CEMENT .............................................................................. 46,672................. 7,701 ............ 8 ................ 0.165 ........ 0.165 ...........0.165 ........... 0.165 ............0.168.......... -0.003 ........... -1.786 ............0.165 .............0.160 ............0.165.............. 0.100 ..... 33,000,000
OM0000003141 ............  BARKA WATER AND POWER......................................................R 100,000................4,500 ............ 6 ................ 0.045 ........0.045 ......... 0.045 ........... 0.045 ............0.046...........-0.001 ........... -2.174 ........... 0.045 .............0.045 ............0.050.............. 0.100 ........7,200,000
OM0000001962............  AL MADINA INVESTMENT HOLDING ........................................3,100.................... 134 ............ 3 ................0.044 ........0.044 ......... 0.043...........0.043 ............0.044 ..........-0.001 ........... -2.273........... 0.043 ............ 0.043 ............0.043.............. 0.100 ........ 3,655,000
OM0000005963 ...........  PHOENIX POWER.................................................................................. 1,100...................... 69 .............1 ................ 0.063 ........0.063.......... 0.063........... 0.063 ............0.065 .......... -0.002 ........... -3.077 ............0.063 .............0.061 ............0.071 .............. 0.100 ......92,143,892
OM0000001160 ............  NATIONAL GAS ................................................................................... 61,300................ 5,522 .......... 10 ................ 0.091 ........0.091.......... 0.090...........0.090 ............0.093 .......... -0.003 ........... -3.226........... 0.090.............0.091 ............0.095.............. 0.100 ........ 7,650,000
OM0000008447 ...........  OMAN REIT FUND ........................................................................... 106,401.................9,365............ 8 ................ 0.089 ........0.089 ......... 0.088 ........... 0.088 ............0.093 .......... -0.005 ........... -5.376 ........... 0.088 .............0.085 ............0.088.............. 0.100 ..... 41,464,402
Total ..................................18 .............................................................................................................. 1,313,083............204,161 ........150 ..............................................................................................................................................................................................................................................................................................

Parallel Market .........................................................................................................................................................................................................................

Khazaen Dry Port, Tanuf ink pact to provide 

storage, transport and handling services

MUSCAT: Khazaen Dry Port 
(KDP), an affi  liate of Asyad Group, 
signed a new service agreement 
with the National Mineral Water 
Company (Tanuf ) to provide stor-
age, transport and handling services 
through KDP’s top-notch facilities.

With this agreement, Tanuf 
will capitalise on Asyad Group’s 
state-of-the-art integrated logistics 
ecosystem through KDP, reduc-
ing distribution times and logistics 
costs. Tanuf will also leverage KDP’s 
strategic location in proximity to 
Oman’s major consumer hubs, com-
mercial ports and Muscat Interna-
tional Airport to optimise transpor-
tation and storage operations.

KDP’s partnership with Tanuf 
is further proof of the port’s vital 
role in the domestic supply chain, 
boasting an integrated logistics 
off ering and comprehensive in-
frastructure that encompasses 
developed storage facilities and 
advanced technical capabilities. 
Situated in Oman’s fl agship Khaz-

aen Economic City (KEC), KDP is 
ideally positioned to meet the lo-
cal market’s demand, in line with 
Asyad’s commitment to empower-
ing Oman’s private sector with un-
paralleled access to major regional 
and global markets.

Saad Ramadhan Bait Nasib, Ex-
ecutive Director of KDP, stated: 
“Our partnership with Tanuf show-
cases our unwavering commit-
ment to putting our enhanced value 

proposition at the service of local
producers looking to bolster their
commercial activities and improve
their competitiveness and effi  -
ciency. This refl ects Asyad Group’s
consistent eff orts toward enhanc-
ing Oman’s national food security 
through its integrated assets and
targeted partnerships. Keeping 
pace with Asyad’s strategy, KDP
will continue to seek out enabling 
partnerships and improve its of-

fering to position itself as a pivotal
trade hub across industries.”

Abdel Nasser Al Daissy, General 
Director of Tanuf, said: “We are ex-
cited about this partnership with
KDP, as it provides us with vital ac-
cess to a world-class infrastructure
network and a wide array of inte-
grated logistics services. With KDP
by our side, Tanuf can now take full
advantage of Oman’s strategic geo-
graphic location to tap into thriving 
regional and global markets.”

As Oman’s fi rst land port, KDP 
covers in its initial phase an area 
of 100,000 sqm in South Al Bati-
nah and has witnessed remarkable
progress in business and opera-
tions since its launch in 2021. To-
day, it features an annual handling 
capacity of 70,000 containers.

KDP continues to improve its 
value proposition and attract local
and global customers, in line with
Asyad Group’s strategy of support-
ing the private sector and enabling 
Oman’s various industries. -ONA

S E R V I C E  A G R E E M E N T

Tethys second quarter oil production 

in Oman reaches 818,432 barrels

Times News Service

MUSCAT: Tethys Oil’s share of 
production from Blocks 3&4 dur-
ing the second quarter of 2023, 
before government take, amount-
ed to 818,432 barrels of oil, cor-
responding to 8,994 barrels of oil 
per day.

“The net entitlement, Tethys 
Oil’s share of production after 
government take, amounted 
to 425,585 barrels of oil, corre-
sponding to 52 per cent of the to-
tal production,” the company said 
in a press statement on Tuesday.

“A total of 463,196 barrels of oil 
were sold in the quarter with an 
achieved oil price of $81.60 per 

barrel,” the press statement fur-
ther added.

Net entitlement is the share 
of production available for sale 
by Tethys Oil and is calculated 

monthly in accordance with the
terms of the Exploration and
Production Sharing Agreement
(EPSA) for Blocks 3&4. The net
entitlement will vary depend-
ing on the level of production, oil
price and recoverable costs in-
curred during the period.

The oil sales of 463,196 bar-
rels in the second quarter of 2023 
refl ect the April, May and June 
lifting nominations, the company 
said. “Consequently, the second 
quarter 2023 achieved oil price 
refl ects the Offi  cial Selling Price 
(OSP) of April to June 2023, Av-
erage Offi  cial Selling Price in 
that same period was $81.30,” the 
statement further added.

B L O C K S  3 & 4

L&T Construction

wins signifi cant

orders in India,

Malaysia and

Saudi Arabia

DUBAI: The Power Transmis-
sion & Distribution Business of 
Larsen & Toubro has secured
new orders in Saudi Arabia, Ma-
laysia and India.

The Business has received an
order for the construction of a 
±525kV High Voltage Direct Cur-
rent transmission segment. This
link is part of a large capacity;
Voltage Source Converter based
HVDC system that connects
Neom Industrial City and Yanbu
City in western Saudi Arabia.

In India, the Business has
won an order to implement
SCADA/DMS and related IT
infrastructure for urban area 
power distribution systems in
central Gujarat. The scope also
involves Information Storage &
Retrieval, Front End Process-
ing, Outage Management, Net-
work Management, Dispatcher
Training Simulation, Local
Data Monitoring etc. with the
requisite security systems.

Another order has been se-
cured to build a 400kV Double
Circuit Transmission Line in
Jharkhand. The 133 KM line
is associated with the evacua-
tion of power from a generating 
station. In the Sarawak region
of Malaysia, the Business has
bagged an order, in a consortium,
to establish a 275kV Substation. 

N E W  O R D E R S

India’s technical textile market 

likely to double in fi ve years

NEW DELHI: The technical 
textile segment in India has in re-
cent years shown robust growth, 
both internationally and in the 
domestic market, and the market 
is likely to double in the next fi ve 
years, said Rachna Shah, Secre-
tary, Ministry of Textiles.

“Within India, the market size 
is around $22 billion, and the goal 
of the government is to take it 

to $40-50 billion over the next 5 
years,” she said while addressing 
the 6th edition of National Con-
clave on Standards and Regula-
tions for Technical Textiles’, here 
on Tuesday.

According to the secretary, the 
global technical textiles market 
is around $260 billion and is ex-
pected to increase to $325 billion 
by 2025-26.

Technical textiles are defi ned 
as textile materials and products 
used primarily for their technical 
performance in various high-end 
industries.

On India’s export of such tex-
tiles, Shah said the export of 
technical textile presently is $2.5 
billion, and the government’s 
objective is to enhance it to $10 
billion.-ANI

R O B U S T  G R O W T H
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Prebiotics are certain types of fi bre that are frequently found in plants and encourage the growth of benefi cial

bacteria in the gut, according to mounting evidence

TOP FIVE FOODS
RICH IN PREBIOTICS

rebiotic consumption has been 
linked to improved gut health 
and researchers recently cal-
culated the prebiotic content 

of thousands of diff erent food kinds us-
ing previously published material to 
determine which foods have the high-
est prebiotic content. The study found 
that dandelion greens, Jerusalem arti-
chokes, garlic, leeks, and onions have the 
highest prebiotic content of any food. 
Prebiotic-rich foods contain signifi cant 
amounts of fi bre, which most Americans 
do not get enough of. Fibre supports gut 
microorganisms.

“Eating prebiotic-dense foods has 
been indicated by previous research to 
benefi t health,” said Cassandra Boyd, a 
master’s student at San José State Uni-
versity who conducted the research with 
Assistant Professor John Gieng, PhD. 
“Eating in a way to promote microbiome 
wellness while eating more fi bre may be 
more attainable and accessible than you 
think.”

Boyd presented the fi ndings at NU-
TRITION 2023, the fl agship annual 
meeting of the American Society for Nu-
trition held July 22–25 in Boston.

Prebiotics, which can be thought of 
as food for the microbiome, are diff erent 
from probiotics, which contain live mi-
croorganisms. Both can potentially ben-
efi t microbiome health, but they work in 
diff erent ways.

Studies have linked higher prebi-
otic intake with improved blood glu-
cose regulation, better absorption of 
minerals like calcium, and markers of 

RESEARCHERS IDENTIFY

improved digestive and immune func-
tion. Although most dietary guidelines
do not currently specify a recommended
daily allowance for prebiotics, the In-
ternational Scientifi c Association for
Probiotics and Prebiotics — a non-profi t
scientifi c organization that established
the currently held defi nition of prebiot-
ics — recommends an intake of 5 grams
per day.

Researchers used previously pub-
lished scientifi c fi ndings for the study 
to analyze the prebiotic content of 8,690
foods contained in the Food and Nutri-
ent Database for Dietary Studies, a re-
source many scientists use to study nu-
trition and health.

About 37 percent of the foods in the 
database were found to contain prebiot-
ics. Dandelion greens, Jerusalem arti-
choke, garlic, leeks, and onions had the
greatest amounts, ranging from about
100-240 milligrams of prebiotics per
gram of food (mg/g). Other probiotic-
rich foods included onion rings, creamed
onions, cowpeas, asparagus, and Kel-
logg’s All-Bran cereal, each containing 
around 50-60 mg/g.

“The fi ndings from a preliminary lit-
erature review suggest that onions and
related foods contain multiple forms of 
prebiotics, leading to a larger total prebi-
otic content,” said Boyd. “Multiple forms
of onions and related foods appear in a 
variety of dishes as both fl avouring and
main ingredients. These foods are com-
monly consumed by Americans and thus
would be a feasible target for people to
up their prebiotic consumption.” ANI

About 37 percent of the foods in the database were found to 

contain prebiotics. Dandelion greens, Jerusalem artichoke, 

garlic, leeks, and onions had the greatest amounts, rang-
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Historic win for Philippines

WELLINGTON: The Philippines 
sealed their fi rst FIFA Women’s 
World Cup win in their second 
game, as they shocked co-hosts 
New Zealand 1-0 in Group A here 
on Tuesday.

New Zealand had just picked up 
their fi rst victory in this campaign 
after a 1-0 victory over Norway in 
the opening game, while the debu-
tants Philippines had been beaten 
by Switzerland 2-0 in their fi rst-
ever World Cup match.

In Tuesday’s game, the home 
side were aggressive from the start 
but it was the Philippines that 
broke the deadlock in the 24th 
minute as Sara Eggesvik won back 
possession and whipped in a cross 
for Sarina Bolden to head home.

The Football Ferns continued 
their dominance after the break 
with Jacqui Hand hitting the post 
before her goal was disallowed 
as Hannah Wilkinson wandered 
off side in the build-up.

The Philippines’ fi rst Women’s 
World Cup victory “has to be one 

of the biggest wins in the history 
of sport in the country”, said team 
manager Alen Stajcic.

“How can you top beating a host 
nation at a World Cup? It’s number 
one,” said Stajcic.

“It was very emotional out on 
the pitch, seeing just about every-
one crying. It’s unbelievable. When 
you hear stories of other teams 
needing so long to win World Cup 
matches… We have done it in our 
second match in our fi rst World 
Cup. “You can’t really appreciate 

how far back in the pack we have 
come compared to these teams. 
The unity, work rate and heart 
from the team was special.

“I don’t know if there’s been a 
bigger win for Philippines’ sport. It 
has to be one of the biggest wins in 
the history of the country.”

The Philippines players cele-
brated passionately at full-time as 
substitutes and staff  sprinted onto 
the pitch with many holding their 
heads in their hands in disbelief.

Prior to Tuesday’s game, lower-

ranked nations had performed 
well in the tournament but had 
typically not found the cutting 
edge to take them over the line. 
However, the Philippines bucked 
the trend.

It is a result that leaves Group A 
wide open and New Zealand must 
now target a result in their fi nal 
match against Switzerland to pro-
gress to the knockout stages for the 
fi rst time. 

“Five days ago we were celebrat-
ing and were so excited. Today we 

didn’t get what we wanted,” said New 
Zealand manager Jitka Klimkova. 

Norway fi ghting to stay 
alive after draw
Former winners Norway are 
fi ghting to stay in the Women’s 
World Cup after a 0-0 draw 
against Switzerland in Hamilton, 
New Zealand, left them bottom of 
Group A with one game to go.

After being on the receiving end 
of a shock defeat by co-hosts New 
Zealand on the opening day, Hege 

Riise’s side needed to respond 
but failed to score for the second 
straight game. 

They lost star player Ada He-
gerberg, who was named on the 
team sheet, moments before 
kick-off , the six-time Champions 
League winner walking down the 
tunnel amid reports she suff ered 
a groin injury in the warm-up in 
Hamilton. 

This was after Caroline Graham 
Hansen, another huge talent, did 
not make the starting line-up.Nor-
way had their chances, with  cap-
tain Maren Mjelde blazing over 
from close range before a header 
by Sophie Haug - Hegerberg’s 
replacement - was clawed away 
by Switzerland keeper Gaelle 
Thalmann.

Switzerland, winners over the 
Philippines in their fi rst match, 
had chances of their own on a wet 
surface. Ana-Maria Crnogorcevic 
fi red narrowly over after creat-
ing space, while Nadine Riesen’s 
awkward cross was just about kept 
out by keeper Aurora Mikalsen.

At the other end, Haug forced 
another fi ne save from Thal-
mann in the second half before 
substitute Graham Hansen had an 
attempt turned behind on a huge-
ly frustrating night for Norway 
who could not make the break-
through.

Norway must defeat the Philip-
pines in their fi nal group game in 
Auckland on Sunday to stand any 
chance of going through. - Agencies

Debutants stun New 

Zealand to take their 

fi rst victory in FIFA 

Women’s World Cup

Caicedo shines as Colombia 
get off  to a perfect start
SYDNEY: Colombia got their 
2023 FIFA Women’s World Cup 
off  to the perfect start with 2-0 
victory over South Korea in 
Sydney on Tuesday.

Catalina Usme put the South 
Americans ahead from the penalty 
spot, before teenager Linda Caice-
do, 18, doubled the lead thanks to 
an error from Korean keeper Yoon 
Young-geul. That was enough to 
give Colombia their second ever 
win at the tournament.

The Asian nation, who have 
now lost all four of their Women’s 
World Cup opening matches, 
next face Morocco on 30 July in a 
must-win Group H match, before 
Colombia play Germany.

This could have been Colombia’s 
World Cup - they bid to host the 
2023 tournament and were only 
narrowly beaten by Australia and 
New Zealand. While they might 
not be at home, a very loud army 
of fans made up the majority of the 
24,323 crowd at Sydney Football 
Stadium - and were rewarded.

South Korea did their best to 
make the Colombians feel com-
fortable, handing them a two-goal 
fi rst-half lead through a duo of de-
fensive errors. On 28 minutes, a 
frantic passage of play with several 
defl ections and mis-hit shots end-
ed when Shim Seo-yeon blocked a 
goalbound eff ort with her arm.

Usme calmly rolled home the 
resulting spot-kick, sparking wild 
celebrations among the yellow-
shirted fans.

The worst was yet to come for 
South Korea, as Caicedo doubled 
the Colombian lead in a horrible 
moment for keeper Yoon.

Real Madrid winger Caicedo 
was allowed too much time and 
space to run at the defence down 
the left, she cut inside and her 
tame curled eff ort should have 
been saved but Yoon mistimed her 
jump and the ball slipped through 
her gloves and into the net.

Caicedo’s drive, skill and fore-
sight demonstrated why, at only 18, 
she is one of the most hotly-tipped 
young stars of the tournament.

Her goal made her the second-
youngest player to score at a 
Women’s World Cup, after Brazil’s 
Marta, who did so aged 17 in 2003.

The victory boosts their chanc-
es of qualifying from Group H, 
moving them level on points with 
favourites Germany. - Agencies

F I F A  W O M E N ’ S  W O R L D  C U P

India’s women cricket 
team’s third and fi nal ODI 
against hosts Bangladesh in 

Mirpur on July 22, which ended 
in a thrilling tie, has received 
more headlines for the appall-
ing behaviour of India captain 
Harmanpreet Kaur after she 
was given out caught in slips. 
She hit the stumps with her bat 
and then had a few angry words 
with the umpire before walking 
off . She showed a thumbs up to 
the crowd as she reached the 
boundary ropes.

Her awful behaviour didn’t 
end there as Harmanpreet 
vented out her anger on poor 
umpiring during the post-
match presentation.

She said: “Even apart from 
the cricket, the kind of umpir-
ing that was happening we were 
very surprised. The next time 
when we come to Bangladesh 
we will make sure we have to 
deal with this type of umpiring 
and prepare ourselves 
accordingly.”

Her frustration continued 
even during the teams’ photo-
graph session after India and 
Bangladesh shared the trophy. 
As the teams gathered for the 
photograph, Harmanpreet 
shouted ‘bring in your umpires 
too for the photograph as they 
were a part of your team’.

Such comments and 
behaviour from the Indian 
skipper are totally unaccep-
table at any level of cricket. 
Here, this was an ODI and her 
comments were a direct insult 
to the Bangladeshi team.

Players, off  late, do get upset 

on being given out but Harman-
preet crossed all boundaries. 
She is the captain of India and 
upcoming young players look 
up to her as a role model. She 
was representing the national 
team and not playing gully 
cricket. 

Slamming the bat on the 
stumps, then blaming the um-
pires, and lastly insulting the 
Bangladesh players during the 
photo session meant she had 
crossed all lines of discipline.

A ban for a couple of matches, 

which was slapped on her by 
the ICC on Tuesday, will defi -
nitely force players to 
think twice before acting or 
demonstrating such poor 
behaviour on the cricket fi eld. 

If she was just handed a fi ne, 
it may not have sent a strong 
message. Penalising with 
monetary fi nes does not pinch 
the international players as 
they are paid quite well. Unless 
a player is banned for a few 
games a lesson would not be 
learned.

‘Harmanpreet’s behaviour totally unacceptable’
C O M M E N T A R Y

Anis Sajan, Vice-Chairman,

Danube Group

Indian skipper suspended for

two international matches

DUBAI: India captain Harman-
preet Kaur has been suspended 
for her team’s next two interna-
tional matches following two sep-
arate breaches of the ICC Code of 
Conduct during the third match 
of their ICC Women’s Champion-
ship series against Bangladesh in 
Dhaka on Saturday.

She was also fi ned 50 percent 
of her match fee and three de-
merit points were added to her 
disciplinary record for a Level 2 
off ence after she was found guilty 
of breaching article 2.8 of the ICC 
Code of Conduct for Players and 
Player Support Personnel, which 
relates to “showing dissent at an 
umpire’s decision”.

The Indian captain was also 
fi ned 25 percent of her match 
fee for a Level 1 off ence after she 
was found guilty of breaching ar-
ticle 2.7, which relates to “public 
criticism in relation to an inci-
dent occurring in an interna-
tional match.”

Harmanpreet is set to miss the 
fi rst two matches of the Asian 
Games after she was suspended.

Harmanpreet, who had re-
acted angrily to her dismissal by 
smashing the stumps after be-
ing caught, pleaded guilty to two 
diff erent charges pressed by the 
match referee Akhtar Ahmed.

India’s next campaign will be 
at the Asian Games in Hanghzou 
in China between September 
23 and October 8. India will be 
fi elding both men’s and women’s 
teams at the Games where the 
matches will be played in the 
T20 format.

P U N I S H M E N T  F O R  B A D  B E H A V I O U R

SYDNEY: For South Korea, 
history was made as Casey 
Phair became the youngest-
ever player at a FIFA Women’s 
World Cup on Tuesday.

The forward, aged just 
16 years and 26 days, was 
introduced as a 77th-minute 
substitute in their 2-0 loss to 
Colombia.

While refl ecting on the 
disappointing defeat, South 
Korea’s English manager 
Colin Bell wryly remarked: “At 
least we made one bit of his-
tory today.”

He was speaking about Ca-
sey, who became the youngest 
player at a World Cup, male or 
female.

She beat the youngest player 
record held by Nigeria’s Ifeanyi 
Chiejine, who was 16 years 34 
days when she played at the 
1999 World Cup.

The men’s record at a World 
Cup is held by Northern Ire-
land striker Norman White-
side, who was 17 years 40 days 
old when he played against 
Yugoslavia in 1982.

“She’s been great in camp,” 
Bell said after the game. “It is 
diffi  cult for a player to come on 
at any age at 2-0 down to make 
an impact.

“But I wanted to throw her 
in to give her that experience, 

and as a signal to everyone in 
our squad that these kind of 
players are the future.”

Phair is so young that she 
is not attached to any club. 

Instead, she plays academy 
football in the United States, 
where she lives with her 
American father and South 
Korean mother.

This represents another 
history-making facet to 
Phair’s 15-minute cameo in 
Sydney. She is also the fi rst 
mixed-race player to represent 
South Korea.

Phair’s youth contrasts 
sharply with the rest of the 
squad. Bell named a South Ko-
rea starting XI with an average 
age of 30 years 329 days - the 
oldest named by any team at 
the Women’s World Cup.

Casey, who is 5ft 8in, threw 
herself into a couple of chal-
lenges, which is exactly what 
her manager had called for.

“She deserved to get the 
chance to play,” Bell said. “She 
has trained really well, as good 
as anyone else.

“Casey is the future of this 
team. We need strong, fast 
players with physicality.

“We’re still in the competi-
tion. We still have chances to 
progress but we need more 
intensity. We need that at club 
level in South Korea, we need 
that type of player. Casey has 
the speed and power - that’s 
where the rest of the team 
needs to step up.” - Agencies

South Korea teenager becomes
youngest World Cup player
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Myanmar’s foreign trade reaches over $9.7bn in fi rst 
months of 2023-24
Container ships are docked at a port in Yangon, Myanmar. 

Myanmar’s foreign trade has reached over $9.7 billion in 

the fi rst three months of the 2023-24 fi scal year, according 

to fi gures released by the Ministry of Commerce. Xinhua

China Cultural Centre in Malta celebrates 
20th anniversary
Chinese artists play traditional Chinese 

music during an event in Valletta, Malta. The 

China Cultural Centre in Malta celebrated 

its 20th anniversary with a series of events 

organised jointly with the Xi’an Municipal 

Administration of Culture and Tourism. Xinhua

Varun Dhawan and Janhvi Kapoor at promotional event for their movie ‘Bawaal’
Bollywood actors Varun Dhawan and Janhvi Kapoor pose for a photo during the 

promotional event for their movie ‘Bawaal’, in Mumbai. ANI Photo

Flood-aff ected Afghans seek humanitarian aid to recover
People sit outside a destroyed house in the fl ood-aff ected area 

in Jalrez district of Wardak province, Afghanistan. Xinhua

Annual celebration of ethnic festival ‘Liuyueliu’ in Jianhe County
People of Miao ethnic group take part in the celebration of ‘Liuyueliu’, 

an ethnic festival, in Jianhe County of Qiandongnan Miao and Dong 

Autonomous Prefecture, southwest China’s Guizhou Province. Xinhua

Highlights of Benin Fashion Night in Cotonou
A model presents a creation during the Benin 

Fashion Night in Cotonou, Benin. Xinhua

A worker of a zoo helps an animal
cool down in hot weather
A worker feeds a fox frozen food amid a 

heatwave at a petting zoo in the northern 

Israeli kibbutz of Yiron. Animal keepers of 

the zoo use a variety of methods to help 

animals cool down during hot weather. Xinhua
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DoubleTree by Hilton debuts in Oman 

MUSCAT: DoubleTree by Hilton 
Muscat Qurum opened its doors 
to guests yesterday, marking the 
debut of the DoubleTree by Hil-
ton brand in Oman. Conveniently 
located in Qurum, the upscale 
district of Muscat is known for its 
sought-after lifestyle amenities.

DoubleTree by Hilton Muscat 
Qurum is just 24 minutes away 
from Muscat International Air-
port, with easy access to Muscat’s 
leisure and business district and 
minutes away from Qurum Beach, 
Qurum Park, City Center Qurum 
Mall and the Muscat Expressway.

The hotel consists of 122 one-, 
two- and three-bedroom suites 
ranging between 78 to 141 square 
meters - all fl owing with natural 
daylight and off ering a balcony 
with beautiful mountain views. 
All suites feature upscale interiors 
fi nished with high-end tiles, kitch-
en cabinets, and wardrobes.

DoubleTree by Hilton Muscat 
Qurum is a prime choice for busi-
ness travellers, long-term resi-
dents, groups, and families. Guests 
who choose to stay at DoubleTree 
by Hilton Muscat Qurum will en-
joy DoubleTree’s globally recog-
nised service, including contem-
porary amenities and the brand’s 
signature warm welcome with a 
DoubleTree chocolate chip cookie 
upon check-in. The hotel provides 
convenience and comfort across 
all its suites, including a fully 
equipped kitchen with everyday 
cooking facilities, and washing fa-

cilities, as well as access to a fully 
equipped gym, laundry valet, and 
extensive parking spaces includ-
ing an underground parking area. 
DoubleTree by Hilton Muscat 
Qurum also provides an outdoor 
swimming pool on the rooftop 
where guests can dive in and enjoy 
the beautiful views of Muscat city, 
as well as providing a jacuzzi, sau-
na and steam room for relaxation.

The hotel also houses an Alli-
ance Business Center, the largest 
global network of serviced offi  ces 
in the world; conveniently located 
at Basement 1 with meeting rooms 

and high-speed internet access – 
perfect for business guests.

Rami Farhat, General Manager 
of DoubleTree by Hilton Muscat 
Qurum said: “We are thrilled to 
announce the opening of the fi rst 
DoubleTree by Hilton hotel in the 
Sultanate of Oman. Conveniently 
located in the Omani capital in the 
upscale district of Qurum, Double-
Tree by Hilton Muscat Qurum of-
fers a contemporary retreat with 
world-class amenities, backed by 
DoubleTree’s renowned warm and 
friendly service. We look forward 
to welcoming guests to our out-

standing property.”
Visitors and guests will have two 

compelling options for dining in:
The Collective: A brand new 

café specialising in Italian coff ee. 
The café is based on the ground 
fl oor providing a contemporary 
and cosy space for business meet-
ings over coff ee, tea and speciality 
juices with sweets and desserts. 
Guests at The Collective Caff e will 
also enjoy light breakfast dishes 
and À la carte options.

Rooftop Lounge: Located on the 
rooftop, this is the perfect place to 
unwind after a busy day.

Have a glass of your favourite 
beverage complemented with 
some light food and enjoy Muscat’s 
vibrant and scenic rooftop views.

DoubleTree by Hilton Muscat 
Qurum is also part of Hilton Hon-
ors, Hilton’s award-winning inter-
nationally renowned rewards and 
loyalty programme. Hilton Hon-
ors Members who book directly 
through preferred Hilton channels 
have access to instant benefi ts in-
cluding free standard Wi-Fi, an 
exclusive Member discount that 
can’t be found anywhere else, and 
a fl exible payment slider that al-

lows Members to choose nearly 
any combination of Points and 
money to book a stay. Members 
who use the industry-leading Hil-
ton Honors application can enjoy 
popular digital tools, where they 
can choose their room, check in, 
and open doors using a Digital Key.

To celebrate the hotel’s opening, 
Hilton Honors members booking 
a stay at DoubleTree by Hilton 
Muscat Qurum will receive an ad-
ditional 5% discount for bookings 
through Hilton.com. DoubleTree 
by Hilton Muscat Qurum is locat-
ed at the heart of Muscat.

Guests who choose 

to stay at DoubleTree 

by Hilton Muscat 

Qurum will enjoy 

DoubleTree’s 

globally recognised 

service, including 

contemporary 

amenities and the 

brand’s signature 

warm welcome with a 

DoubleTree chocolate 

chip cookie upon 

check-in

Toyota Camry now available with attractive benefi ts 
MUSCAT: Toyota’s attractive and 
power-packed Camry is now avail-
able with attractive instalments 
starting from OMR145. Also, get 
Service for 5 Years/50,000km 
(whichever is earlier) and In-
surance for 1 Year. (Prospective 
buyers may be advised that the 
benefi ts vary between model vari-
ants, model year and manufactur-
ing year. Terms & Conditions ap-
ply. Customers can visit any Saud 
Bahwan Automotive showroom 
for exact details.)

The Camry is available with a 
choice of three powertrain op-
tions. They include a 2.5-litre 
four-cylinder Dynamic Force 
engine that produces 204 hp and 
243 nm of torque which is paired 
with an eight-speed Direct-Shift 
Multi-mode automatic transmis-
sion. A 3.5-litre V6 engine with a 
D-4S fuel injection system that 
produces 298 hp and 356 nm of 
torque and is mated to an eight-
speed multi-mode automatic 
transmission. And an electrifi ed 

hybrid system, which combines a 
petrol engine and two electric mo-
tors. The combined power of the 
two power sources is 208 hp. It is 

also paired with an Electrically 
Controlled Continuously Variable 
Transmission (ECVT), delivering 
heightened driving pleasure.

For superior handling experi-
ences, the Toyota Camry is engi-
neered using Toyota New Global 
Architecture, (TNGA). It off ers a 

comfortable and stable ride with 
superior handling characteristics. 
A new front fascia incorporates a 
more defi ned lower-intake area, 
with grille bars extending dynami-
cally to the sides creating a refi ned 
look that is enhanced by chrome-
plated ornamentation for a premi-
um feel. The sportier grades wear 
a noticeably diff erent body style 
than the premium grades, with a 
bold redesigned lower fascia shape 
featuring a powerfully expressive 
gloss black mesh grille and larger 
side vents. 

This athletic look is further em-
phasized with new 18-inch bright 
machined-fi nish alloy wheels. A 
subtle rear spoiler lip is paired 
with a unique rear bumper with 
distinctive corner lines, as well as 
new-look combination lamps.

Making every journey fun and 
comfortable is the Camry’s spa-
cious, well-appointed interior. 

The dash design has a sporty, 
cockpit-like feel while treating 
both the driver and the front pas-

senger to wider visibility. The 
Camry is equipped with a range 
of advanced features. Including a 
panoramic moonroof, a fl oating 
7-inch or 9-inch multimedia touch 
screen that comes integrated with 
Apple CarPlay and Android Auto, 
among others.

In terms of safety, the Camry is 
equipped with an advanced safety 
system – Toyota Safety Sense, 
which includes Pre-Collision Sys-
tem (PCS), Dynamic Radar Cruise 
Control (DRCC), Lane Departure 
Alert (LDA), Lane Tracing Assist 
(LTA), and Automatic High Beam 
(AHB). In addition, the vehicle 
features a comprehensive array of 
safety features to protect its occu-
pants such as Driver + Passenger + 
front side and curtain SRS airbags, 
Vehicle Stability Control (VSC), 
Traction Control (TRC), Anti-lock 
Braking System (ABS), Electronic 
Brake Force Distribution (EBD), 
Brake Assist (BA), Hill-start Assist 
Control (HAC), and a rear-view 
camera, among many others.

I N S T A L M E N T S 
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